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THIS AGREEMENT ENTERED INTO THIS 1ST DAY OF MAY 1984 

REFRIGERATION AIR CONDITIONING SERVICE AND INSTALL 
WORKERS, LOCAL UNION 516, UNITED ASSOCIATION OF JOU 

AND APPRENTICES OF THE PLUMBING AND PlPEFllTlNG IN 
OF THE UNITED STATES AND CANADA - A.F.L. C.I.O. C.F.L. 

The Construction Labour Relations Association of British Columbia, as Party of the first part, and Local Union 
No. 51 6, Refrigeration Service and Installation Workers of the United Association of Journeymen and Apprentices of 
the Plumbing and Pipefitting Industry of the United States and Canada, affiliated with the AFL-CIO, as Party of the 
second part, do enter into this Agreement, with jurisdiction in the entire Province of British Columbia, the articles of 
which are outlined and the terms prescribed in this Agreement. 

The purpose of the Agreement shall be to standardize the working conditions of all Employees engaged in the 
repair and installation of refrigeration, air-conditioning equipment and heat pump. Further, to establish and maintain 
fair conditions of labour for all Employees and to provide protection for Employers and Employees in the Industry. It 
shall also be the purpose of this Agreement to increase the efficiency of workers and to set up a method of settling 
any differences which may arise between the Parties to this Agreement in a just and equitable manner. 

Such is the motive of the following clauses of this Agreement. 

CLAUSE 1 - UNION RECOGNITION BY THE 
EMPLOYER 

The Party of the first part hereby agrees to 
recognize the Local Union No. 516, the Party of the 
second part, and to engage and employ only members 
in good standing of his organization in the carrying out of 
work in connection with the servicing and installation of 
all refrigeration, air-conditioning, heat pump equipment 
and transport refrigeration equipment, marine refrigera- 
tion and recreational vehicle air conditioning, including 
all secondary refrigerants, piping and equipment. 

It is understood that this is to include all classes 
of labour as outlined in Clause No. 2 of this Agreement. 

The Employer shall employ only members in 
good standing who have been cleared and dispatched 
by the U.A., Local 516. The Employer shall have the 
right of one hundred percent (100%) name request of 
the U.A. Local 516’s “out of work list”. All men 
dispatched must possess a DISPATCH SLIP signed by 
the Business Manager before commencing work. 

Any violation of this clause will be referred to the 
Joint Conference Board, provided for in Clauses ten 
(10) and eleven (1 1) of the Collective Agreement. 

Employers reserve the right to refuse to hire 
Union members who are not acceptable to the 
Employer. If such refusal takes place the Business 
Manager of the Union may request a written statement 
outlining the reasons for the refusal and the Employer 
shall supply such written statement. 

Should the Local Union be unable to supply such 
skilled mechanics at the request of the Employer, it shall 
be the privilege of the Employer under the terms of this 
Agreement to engage or employ such help as shall be 
required for this purpose. The privilege shall be subject 
to the following conditions: 

(a) The Party of the first part agrees to notify the 
Party of the second part that such help has been 
employed and to obtain their approval. This does not 
include common labourers but shall include helpers. 

(b) Should the work for which such extra help is gp: 2 6 \989 

required be installation work, then, whenever prac- 
ticable, apprentices as are already employed by the 
Party of the first part shall be advanced to the status of 
journeymen and used as such for this work and paid 
journeymen’s rate of pay. 

ON SERVICE WORK ONLY which can 
normally be performed by an aprentice and where such 
work would be beneficial to the training of the ap- 
prentice, apprentices in their final two (2) years may be 
assigned to work alone. Any question arising as to the 
assignment of work under this paragraph shall be 
referred to the Joint Conference Board provided for in 
Clause 10 for decision. 

(c) Such privilege shall be revoked for a maxi- 
mum of thiry (30) days. 

The union recognizes that the Employer has 
the right and responsibility to direct and manage his 
business, to designate methods and procedures in 
writing as to how work is to be completed following job 
specifications and safety regulations and or the 
Refrigeraiton code of B.C., the Gas Act, the Electrical 
Act and all applicable acts. 

(d) An Employee shall adhere to the Employer’s 
Company policy providing the Company Policy does not 
conflict with this Agreement. Confliction, if any, shall be 
referred to the Joint Conference Board. 

CLAUSE 2 

(a) Rate for apprentices to be decided by the 
B.C. Provincial Apprenticeship Act. It is understood that 
apprentices in their final year of apprenticeship will be 
allowed to go on a job on their own (doing service work 
only) and be paid standard final year rate of pay. 
Apprentice to journeyman ratio shall be one to one and 
one to three thereafter in the shop and on the job. In the 
event of a journeyman being called off the job for some 
emergency he will be allowed an absence of three (3) 
hours before the senior apprentice on the job is elevated 
to journeymans rate of pay. The Joint Conference Board 
may, by mutual agreement reduce the apprentice to 
journeyman ratio on application by a company signatory 
to this agreement. 
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CLAUSE 2A --RATIO OF HELPERS AND AP- 
PRENTICESTO JOURNEYMEN 
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i (a), Each’,Employer shall be allowed to employ 
Refrigefdtion Apprentices when available on work 
cove ed P J ~  this’ilgreement on the ratio of one ap- 
pren 6 .et$ or-helpe‘r 10 one journeyman, and the ratio of 
one apprentice or helper to every three journeymen 
thereafter, provided however, that it be understood that 
there are or may be situations where this ratio would be 
impractical and in which case the Employer will consult 
with the Business Manager of Local Union 516 with a 
view to finding a mutually acceptable solution. (Effective 
Jan. 1/83 each shop employing four (4) or more 
journeymen shall employ at least one (1 ) apprentice.) 
Under no circumstances must a helper be working on 
any refrigeration equipment unless accompanied by a 
refrigeration journeyman. Should an apprentice be 
unemployed and a helper is required, the unemployed 
apprentice is to be hired as a helper on a helper basis. 

It is further understood that under the terms 
of this Agreement the Employer shall be permitted the 
use of such Union common labour as shall be neces- 
sary. Under no circumstances shall such Union com- 
mon labour be allowed to fabricate, fit, assemble, 
disassemble, install, repair any refrigeraiton equipment, 
air-conditioning or heat pumps. 

(b) When the Employer employs five (5) or more 
members of Local 516 on a job, one (1) shall be 
designated a working foreman and shall be paid a 
premium of ten percent (1 0%) above his regular wage 
rate for each hour he works as a foreman. Any 
Journeyman designated as a General Foreman shall be 
paid a premium of fifteen percent (15%) above his 
regular wage rate for each hour he works as a General 
Foreman. 

(c) The Local Union No. 516 reserves the right 
to qualify and control all advancement of status as set 
forth under any circumstances such as qualifications or 
capabilities of any individual. 

(d) It shall be the responsibility of the refrigera- 
tion journeyman to obtain a signature from a respon- 
sible party for whom the work was carried out, if the 
Employer so requests. 

(e) Employees will not be asked to cross picket 
lines in cases of legal strikes by other Unions unless 
permission is granted by the striking union. 

(f) The Employer shall allow time off work for 
any man who is serving on a Union Committee, or for the 
purpose of serving as a Union Delegate to any con- 
ference or function at no cost to the Employer. 

(9) Business Agents or the Business Repre- 
sentative shall have access to all construction jobs and 
shops covered by this Agreement in the carrying out of 
their regular duties after first notifying the Employer, 
Superintendent or Foreman. 

(h) It is understood that both parties shall 
recognize and observe the provisions of the British 
Columbia Provincial Apprenticeship Act, the Refrigera- 
tion Code, the Boiler Pressure Vessel Act and the 
Workers’ Compensation Board Regulations. 

(i) Manufactured tubular or ready-made metal 
scaffolding must be erected by members of Local ’ 
when same is required for the installation of pip,.,g 
materials etc., unless the said scaffolding has already 
been erected for use by other crafts. 

(j) Employees will not be required to supply 
rigging material and equipment. 

(k) The Employer agrees to the appointment of 
a job steward by the Business Manager on any job 
designated by the business manager. It is understood 
that the execution of his union functions shall not 
interfere with the normal patterns of work, job stewrds 
will be given appropriate training under the auspices of 
the union. 

(I) A telephone shall be available whenever 
practicable for incoming or outgoing emergency pur- 
poses and incoming messages shall be relayed im- 
mediately. 

(m) It is agreed that where there is no running tap 
water availble cool drinking water in approved sanitary 
containers shall be provided. Paper cups will be 
supplied. Salt tablets will be supplied. 

(n) Camp accommodations shall be those as 
established by the B.C. and Yukon Building Trades 
Council. 

(0) Gas masks will be supplied on the basis of 
one freon mask per service vehicle. 

(p) Upon termination, the employee will be 
allowed one (1) hour with pay to pick up his tools. The 
Employer will provide transportation to the Employees 
residence for the Employee and his tools in those cases 
where the Employee operates an Employer supplied 
vehicle. 

CLAUSE 3 - HOURS OF LABOUR 

(a) The hours of labour shall be seven and one- 
half (7 112) hours per day, Mondays to Fridays inclusive. 
Under the terms of this Agreement this shall be the 
standard week of thirty-seven and one-half (37 1 2) 
hours. 

On service work, where it is mutually agreed 
between the Employer and the Employee, an 
Employee’s normal work week may include Saturday as 
a normal straight-time day and his other day off would 
be on an overtime basis if he is required to work that day. 
The Employer agrees to guarnatee seven and one-half 
(7 112) hours pay at the straight-time rate for work 
performed on Saturdays when this paragraph becomes 
operative. Such work to be prescheduled and days off to 
be consecutive. 

(b) It shall not be permitted to stagger the hours 
of employment in any shop, but all Employees shall 
have a set starting and quitting time, and the said 
starting time shall not be later than 9:00 a.m. This shall 
not exclude the setting up of extra shifts, but such extra 
shifts shall not overlap the existing shift in excess of two 
hours. 

(c) Standby l ime 
When an Employee is requested by the 



Employer to standby and be available to perform 
emergency work outside of the scheduled hours of work 
he shall be paid the following: 
Monday 112 hour at straight time plus actual hours 

worked at the prevailing rate. 
Tuesday 112 hour at straight time plus actual hours 

worked at the prevailing rate. 
Wednesdayl/2 hour at straight time plus actual hours 

worked at the prevailing rate. 
Thursday 1/2 hour at straight time plus actual hours 

worked at the prevailing rate. 
Friday 1 hour at straight time plus actual hours 

worked at the prevailing rate. 
Saturday 2 112 hours at straight time plus actual hours 

worked at the prevailing rate. 
Sunday 2 112 hours at straight time plus actual hours 

worked at the prevailing rate. 

(d) In the event of it becoming necessary to work 
more than one shift, such extra shifts or shift shall be for 
a minimum period of three nights and Employees 
engaged for such shifts shall receive eight and one-half 
(8 1 !2) hours wages for seven and one-half (7 112) hours 
work. No Employee shall work through two consecutive 
shifts in any calendar day, as set forth in this Section (d). 

Shift work and the approximate size of crews 
shall be established prior to commencing the shifts and 
the Union shall be notified prior to such commence- 
ment. 

(e) On industrial projects the Employee's shift 
shall start and end at the change shack or a location as 
mutually agreed between the Employees and the 
Employer. Should an appreciable distance remain for 
Employees to travel to and from the gate, a job 
conference shall at the option of the Union be called to 
make suitable arrangements. This provision shall also 
apply to lunch breaks. 

(f) If a man reports for work and the Employer 
has failed to notify him previously that his services are 
not required, he shall be paid a minimum of four (4) 
hours pay. Or if an Employee is called out on an off day 
he shall receive a minimum of two (2) hours pay at the 
prevailing rate of pay. When an Employee is called out 
from his place of residence after the regular shift double 
time rates shall apply. 

(9) All service work carried out by Employees in 
excess of the hours of work set forth in the foregoing 
shall be considered as overtime and shall be paid for by 
the Employers at the rate of time and one-half from the 
Employees' quitting time until two (2) hours after and 
double time thereafter. Overtime on such exta shifts as 
may exist shall be computed on an exact similar basis. 
All work carried out on Saturday, Sunday and Statutory 
Holidays recognized by this Agreement shall be paid for 
at the rate of double time. 

recognized by this Agreement shall be paid for at the 
rate of double time. 

(i) Where Employer has prior knowledge of an 
impending lay-off, and in his opinion it is practical to do 
so, the Employer shall give 24 hour notice of lay-off to 
those Employees who will be affected. 

(j) Employees shall be given their Unemploy- 
ment Insurance Separation Certificate at time of dis- 
charge or lay-off on the job, or where possible arrange- 
ments made whereby their cheque and Unemployment 
Insurance Separation Certificate will be mailed to them 
not later than the following day, providing the Employee 
has turned in time sheets. 

(k) All welders and Refrigeration Journeymen 
welding on galvanized material shall be paid at the rate 
of time and one-half for actual hours worked. All welders 
and Refrigeration Journeymen welding on Sulphur 
Dioxide equipment shall be paid at the rate of double 
time for actual hours worked, and shall be supplied milk. 

( I )  When a Refrigeration T.Q. holder is as- 
signed to do work requiring an additional ticket or tickets 
he shall be paid an additional eighty cents ($0.80) per 
hour while performing work appropriate to that ticket. 
(excluding welding ticket). 

(m) Employees shall be granted once in the 
morning and once in the afternoon a "Coffee Break" of 
ten (1 0) minutes duration from time of work cessation to 
the time work recommences. The specific time of the 
breaks shall be mutually agreed upon. 

(n) Employees working on ammonia equipment 
shall be provided by the Employer with an ammonia gas 
mask in good working condition. 

(0) All service vehicles shall be equipped with a 
bulk-head behind the driver and passenger seats, a first 
aid kit and a fire extinguisher in good working order. 
Hearing protection shall also be provided in accordance 
with the Workers' Compensation Board Regulations. 

(h) All installation (construction) work carried 
out by Employees in excess of the hours of work set 
forth in the foregoing shall be considered as overtime 
and shall be paid for by the Employers at the rate of 
double time. Overtime on such extra shifts as may exist 
shall be computed on an exact similar basis. All work 
carried out on Saturday, Sunday and Statutory Holidays 

(p) It shall be the policy of the employer to 
endeavour where there are five (5) or more journeymen 
employed by an employer, that every fifth journeyman 
shall be fifty (50) years of age or over if available. 



CLAUSE 4 - BASIC MINIMUM WAGE SCALE AND 
FRINGE PAYMENTS 

(a) Under the terms of this Agreement both 
parties shall agree to the following minimum rates of pay 
as outlined herein: 

Rate Health & 
Journeymen Per Hour Holiday Pay* Welfare 
Effective May 1/84 $19.45 $2.33 $0.65 
Effective May 1/85 $20.21 $2.43 $0.80 
Helpers 
Effective May 1/84 $14.59 $1.75 $0.65 
Effective May 1/85 $15.16 $1.82 $0.80 

Rate Health & 
Foreman Per Hour Holiday Pay Welfare 
Effective May 1!84 $21.40 $2.57 $0.65 
Effective May 1i85 $22.23 $2.67 $0.80 

Rate Health & 
General Foreman Per Hour Holiday Pay Welfare 
Effective May 1/84 $22.37 $2.68 $0.65 
Effective May 1/85 $23.24 $2.79 $0.80 
Four Year Plan Effective May 1,1984 -April 30,1985 

Health & 
Apprentices Wages Holiday Pay Welfare 
1st six months 50% $ 9.73 $1.17 $0.65 
2nd six months 55% 10.70 1.28 0.65 
3rd six months 60% 11.67 1.40 0.65 
4th six months 65% 12.64 1.52 0.65 
5th SIX months 70% 13.62 1.63 0.65 
6th six months 75% 14.59 1.75 0.65 
7th six months 80% 15.56 1.87 0.65 
8th six months 90% 17.51 2.10 0.65 
Four Year Plan Effective May 1,1985 - April 30,1986 

Health & 
Apprentices Wages Holiday Pay Welfare 
1st six months 50% $10.11 $1.21 $0.80 
2nd six months 55% 11.12 1.33 0.80 
3rd six months 60% 12.13 1.46 0.80 
4th six months 65% 13.14 1.58 0.80 
5th six months 70% 14.15 1.70 0.80 
6th six months 75% 15.16 1.82 0.80 
7th six months 80% 16.17 1.94 0.80 
8th six months 90% 18.19 2.18 0.80 

On calculating weekly earnings where the 
total works out to a fraction of a cent, the full cent to be 
paid. 

HOLIDAY - the figures noted above have 
been rounded to the nearest cent. 

(b) Trade Evaluation 

The Employer signatory to this Agreement 
shall, effective May 1, 1981, implement the findings and 
recommendations of the Trade Evaluation Program as 
agreed upon between the Refrigeriton Workers Union 
and Construction Labour Relations Association of B.C. 

(c)  It is understood that Local Union No. 516 
shall not require any individual to submit to any 
reduction in wages if he receives a wage scale in excess 
of the foregoing. 

(d) It is also agreed that where an Employer 
desires to pay and the Employees desire to receive 
wages on a salary basis computed by the week or 

month, this shall be permitted providing that such salary 
is based on the minimum hourly rates as set fort' 1 

Clause 4(a). Where salaried Employees work overttl. .-, 
the Employees rate of pay shall be computed in 
accordance with Clause 3(g) and 3(h). 

(e) Employees shall receive combined Holiday 
and Vaction Pay at the rate of twelve percent (1 2%) of 
gross earnings. This shall represent six percent (6%) for 
three weeks annual vacation, and six percent (6%) for 
Statutory Holidays. The recognized "Statutory" 
Holidays are: New Year's Day, third Monday in 
February (Heritage Day), Good Friday, Easter Monday, 
Victoria Day, Dominion Day, the Friday before B.C. Day, 
B.C. Day, the Friday before Labour Day, Labour Day, 
Thanksgiving Day, Remembrance Day, Christmas Day, 
Boxing Day and any other day declared as such by the 
Provincial or Federal Government. 

When a Statutory Holiday falls on a Saturday 
or Sunday, the following work day or days shall be taken 
off in lieu. 

When a service mechanic is required for 
service work on Statutory Holidays recognized by this 
Agreement that are not Provincial or Federal recog- 
nized holidays, he shall be paid at straight time rates. If a 
service mechanic is required to work on one of these 
days, he shall arrange to have a day off without pay 
within the following week (ie: if the holiday falls on Friday 
prior to B.C. Day or Labour Day, then the following 
Tuesday shall be taken off in lieu.) 

By mutual agreement between the Employer 
and the Employee Vacation and Statutory Holiday Pay 
shall be paid at time of annual vacation, on termination 
or every three months. 

Employees shall receive three weeks annual 
vacation which may be taken in more than one period, 
but shall not be unduly fragmented. The annual vacation 
period shall be determined by mutual arrangement 
between Employer and Employee. 

(f) 

(i) Tool allowance to be paid on an 
Employee's regular pay day on the basis of sixteen 
cents ($0.16) per day per one hundred dollar ($1 00.00) 
value in hand or other tools that are useful to the 
Company. Each Employee shall provide the Employer 
with a list of such tools, at time of hiring and once each 
calendar year thereafter. The price evaluation of tools 
shall be based on the current cataloguing of Refrigera- 
tion Wholesalers and/or the Craftsman Tools 
Catalogue. Employees to re-evaluate tools on Decem- 
ber 31st of each year. 

Tool Insurance 

(ii) The Employer  sha l l  insure an 
Employee's tools on the basis of tool for tool and make 
for make to the value of tools agreed to between the 
Employer and the Employee. This coverage will only 
apply in cases of fire and theft by forced entry. 

Welders to receive an additional fifty-five 
cents ($0.55) per week over and above their tool 
allowance to be applied to their D.P.W. Welding Tickets. 



Aprentices 

(iii) If required, the Employer shall supply a 
first year apprentice with a full set of tools in accordance 
with the attached tool list following the probationary 
period. The cost off these tools shall be deducted from 
the apprentice’s wages at the rate of ten percent (1 0%) 
of the total value per month. If the apprentice ceases to 
be an Employee of the Employer, the apprentice shall 
pay the difference between the amount paid and the 
amount owing to the Employer. Tool allowance shall be 
paid in accordance with the above section. 

(iv) The minimum set of hand tools to be 
supplied by the employee shall be as follows: 
1. Tool Box 
2. Flaring Tools 114” to 5/8“ 
3. 1 set Gauges 
4. 1 Gauge manifold ciw hoses 
5. 1 set combination box and open end wrenches to 1 ” 
6. 1 - 1!4” socket set 
7. 1 - 318” socket set 
8. 3 sizes Robertson screw drivers (#6-8-10) 
9. 3 sizes Philips screw drivers 

10. 1 - 8’ measuring tape 
11. 1 pair diagonal cutting pliers 
12. 1 - 8” adjustable wrench 
13. 1 - Ratchet service valve wrench 1!4” and 3:8” sizes 
14. 1 - 3:8” bend spring 
15. 1 - li2” bend spring 
16. 1 - 58” bend spring 
17. 1 - Leak d6tector (halide or bernzometic) 
18. 1 - Hack saw 
19.1 Ball pean hammer 
20. 1 - Tube cutter to 1 5’8’’ 
21. 1 - Pair needle nose pliers 
22. 1 - 10” vice grip or pipe wrench 
23. 3 - Flat blade screw drivers (1 control size - 2 
assorted) 
24. 1 - Straight cut tin snips 
25. 1 Jack knife 

(v) The Employer shall supply: 
- all pipe wrenches, vices, taps and dies 

- all electric tools 
- all electric measuring instruments 
- all machinist measuring instruments - all air and gas measuring devices 
- all gas containers 
- all welding equipment including welders gloves - specialty tools 
- vacuum pumps - power tools 

(9) HEALTH AND WELFARE PLAN 

Each Employer shall contribute sixty-five 
cents ($0.65) per hour earned by each Employee by the 
fifteenth (15th) day of the month following that which 
contributions cover to the Health and Welfare Plan. 
Operation of this Plan shall be governed by the Union 
Trustees of the Health and Welfare Plan, such Trustees 
to be selected in accordance with the terms of the 
Welfare Trust Document. Effective May 1, 1985 this 
amount shall be increased to eighty cents ($0.80) per 
hour. 

Each Employer shall provide each of his 

Employees with an itemized statement each pay day 
showing the amount remitted to the Health and Welfare 
Plan. 

The complete policies, management and 
control of this Plan will be controlled by this Board of 
Trustees. This Fund will be used for the purposes of and 
in accordance with the Welfare Trust Document and 
amendments thereto. 

The Employer agrees to submit his payroll 
records to audit at any time he is required to do so by the 
Health and Welfare Plan Trustees. The Trustees shall 
appoint the auditor to conduct the necessary investiga- 
tion. 

(h) PENALTIES FOR DELINQUENT PAY- 
MENT OF CONTRIBUTIONS AND/OR DEDUCTIONS 

(a) The Union will advise the Employer 
within forty-eight (48) hours in writing of any delin- 
fluency. 

(b) If the Employer fails to respond within 
forty-eight (48) hours of receipt of notification exclusive 
of Saturday, Sunday and Statutory Holidays, the Union 
shall require a ten percent (1 0%) penalty of the amount 
of the late payment and’or withdraw its members from 
the Employer without contravening the terms of this 
Agreement. The amount of the penalty to go to the 
appropriate fund. 

CLAUSE 5 - TRANSPORTATION AND TRAVELL- 
ING COMPENSATION 

(a) Employees sent out of town shall receive 
their board and transportation to and from such work. If 
travelling at night, a sleeper shall be provided. Room 
and board shall be provided on such out of town work or 
a subsistence allowance of forty dollars ($40.00) per 
day shall be allowed plus additional allowances upon 
receipt of vouchers covering total expenditures. 

(b) TRAVELLING TIME BY PUBLIC TRANS- 
PORTATION during normal working week shall be paid 
for at the rate of single time based on eight (8) hours in 
twenty-four (24) hours. Two hours straight time to be 
paid going and two hours return if called upon to travel 
by public transportation before or after normal working 
day. Where an Employer requests an Employee to 
travel by public conveyance on Saturdays or Sundays, 
he shall be paid at double time rate outgoing and single 
time rate on the return trip. 

(c) Where an Employee is required to drive a 
vehicle on out-of-town work, such hours of driving shall 
be paid for at the same rate as working time. 

(d) When an Employee is requested by an 
Employer to use his vehicle on service work the 
Employee shall be paid sixty-eight cents ($0.68) per 
mile. 

On installation work where a Union member 
might be expected to go direct to the jobsite from his 
home in his own vehicle and said jobsite was outside the 
free zone, then mileage of fifty-five cents ($0.55) per 
mile would be paid from the nearest point of the free 
zone. Union members are expected to be on the jobsite 
from 8:OO a.m. to 4:OO p.m. if same is in the free zone, 



and to be at the nearest point of the free zone to the 
jobsite at 8:OO a.m. and 4:OO p.m. If an Employer wishes 
to have the Union member on the jobsite from 8:OO a.m. 
to 4:OO p.m. even though the jobsite is outside the free 
zone then straight time for travelling would have to be 
paid (See Zone diagram on last page). 

The conditions in this paragraph will also 
apply to members using a company owned vehicle on 
installation work except that the milege allowance will 
not apply. 

All contractors having their place of business 
outside the Vancouver Free Zone shall have the options 
of: 

(1) Designating their place of business as if 
they were in the Vancouver Free Zone: or 

(2) Designating an area bounded by a four 
(4) mile straight line radius around their shop or place of 
business as their free zone. In no case shall this area 
infringe on the Vancouver Free Zone. 

If a contractor designates the Vancouver 
Free Zone and his place of business is outside of the 
Vancouver Free Zone, no mileage shall be applicable 
for Employees reporing to work at the shop. 

At time of signing each contractor shall 
designate his free zone. This may only be changed if the 
Employer changes location during the term of this 
Agreement. 

(e) Personal cars or trucks to carry only hand 
tools, small refrigerant cylinders and small service 
parts. 

(f) When Employees are working on service 
calls only, parking expenses shall be paid by the 
Employer, including parking violations. 

(9) The Employer agrees that all service 
vehicles shall be maintained to at least the minimum 
standards set by the Workers' Compensation Board 
and that said service vehicles must have a current motor 
vehicle safety inspection certificate. 

(h) Employees shall not be required to pay any 
company expenses from their own funds. 

(i) The Company will provide Employees with 
credit cards for use in company supplied service 
vehicles only. Such credit cards to be used for the 
purchase of gas, oil, service or other such minor repairs 
to the Company service vehicle. 

(j) The Employee shall not use his own per- 
sonal car for the transportation of the Employers tools. 

(k) Ownership of a car shall not be considered 
as a condition of employment. 

(I) Any Employee who is accommodated by the 
Employer in camps may on any weekend vacate or 
checkout of such accommodation and the Employer 
shall pay him twelve dollars ($12.00) per day. Any 
Employee who is accommodated by the Employer in 
motels and hotels may on any weekend vacate or 
checkout of such accommodtion and the Employer shall 
pay him fifteen dollars ($1 5.00) per day. 

(m) PERIODIC LEAVE 

On out-of-town projects, of over fifty \ .  , 
calendar days duration, the Employer shall provide 
leave every forty (40) calendar days. When leave is 
desired in accordance with the above terms, the 
Employer shall provide first-class transportation and 
expenses to the point of departure and back to the job. 

The extent of the leave shall be for a 
minimum of five (5) days to a maximum of one (1) week, 
or a number of days mutually agreed between the 
Employee and the Employer's representative. The 
timing of the leave shall also be decided by mutual 
agreement. In no event will an Employee receive leave 
unless he acually returns to his place of departure. 
Living-out-allowances shall not be paid during leave 
period. (See attached Letter of Interpretation.) 

CLAUSE 6 - PAY DAYS 

(1) The Employer shall at least every second 
Friday, pay to each Employee covered by this Agree- 
ment, all wages earned by the Employee to a day not 
more than five (5) working days prior to the date of 
payment, provided that if a Statutory Holiday falls on the 
regular pay day, payment will be made the preceding 
day. 

(2) Exchange charges within British Columbia 
will be added to the cheque. or otherwise provided for by 
the Employer. 

(3) Any Employer who wishes to mail 
Employees cheques must have the consent of the 
Employee. 

(4) Charges for cheque cashing within any 
Territorial Jurisdiction of Local Union 516 are the 
responsibility of the Employer. 

CLAUSE 7 

system for collection of Union dues shall be used. 
(a) It is agreed by both Parties that the check-off 

(b) SUPPLEMENTARY DUES 

The Employer shall deduct for a Dues 
Supplement an amount of 1% of hourly gross wages, 
not to include fringe benefits (i.e. Holiday Pay, Health & 
Welfare, Pension) earned by all Employees while 
working under the terms of this agreement and forward 
same to the Financial Secretary of Refrigeration Local 
51 6, no later than the fifteenth (1 5th) day of the calendar 
month following the month for which the deduction was 
made. Such deduction to require the Employee 
authorization prior to such deduction being com- 
menced. 

TION TRADES COUNCIL 

The Employer shall contribute three cents 
($0.03) per hour earned by all Employees while working 
under the terms and conditions of this Agreement and 
forward same to the Financial Secretary of Refrigeration 
Local 516, no later than the fifteenth (15th) day of the 
calendar month following the month for which the 
deduction was made. 

(c) B.C. & YUKON BUILDING & CONSTRUC- 



(d) REHABILITATION FUND 

The Employer shall contribute one-half cent 
($0.005) and effective May 1,1985 one cent ($0.01) per 
hour earned by all Employees covered by this agree- 
ment to the B.C. Construction Industry Rehabilitation 
Fund, in accordance with the standard remittance form 
provided for in this collective agreement. 

(e) B.C. CONSTRUCTION INDUSTRY 
HEALTH & SAFETY FUND 

(i) It is agreed that the Construction Health & 
Safety Programme as agreed between the Bargaining 
Council of B.C. Building Trades Unions and Construc- 
tion Labour Relations Association of B.C. shall be 
appended hereto and shall form a part hereof. 

(ii) Commencing September 1, 1982, two cents 
($0.02) per hour for each hour earned by members 
covered by this agreement shall be paid monthly into the 
B.C. Construction Industry Health & Safety Fund by the 
Employer, in accordance with the standard remittance 
form provided for in this agreement. 

(iii) It is agreed that the Employer of this specific 
Collective Agreement will accept the trustees as ap- 
pointed by C.L.R.A. as being the trustees on his behalf. 

(a) The expression "Owner Operator" as shown 
herein, shall mean Rig Welder who performs work 
within the jurisdiction of the Union for pay, remunera- 
tion, or compensation of any kind. 

(b) The Employer agrees that he will not under 
anycircumstances engage a Rig Welder to perform 
work for him unless and until the Rig Welder prior to 
commencement of such: 

(1) Proves to the Employer that he is a 
member in good standing of Local Union 516. 

(2) Signs a written form of authorization 
which shall be irrevocable during the period in which the 
Owner Operator performs such work authorizing and 
directing the Employer to deduct from the pay, 
remuneration, or compensation earned by the Owner 
Operator, the sum required to pay the total contributions 
for trust funds as per Clause 4(f), Clause 16 and the 
supplemental dues check-off as per Clause 7 for each 
hour earned and to remit the same as per Clause 4(g). 

- (c) The rate established shall include all 
benefits that are otherwise contained in the Collective 
Agreement. 

CLAUSE 8 - OWNER OPERATORiRlG WELDER 

CLAUSE 9 - EMPLOYER, WORKER STATUS 

(a) It is understood that under the terms of this 
Agreement any person conducting a shop and signatory 
to this Agreement shall retain the right to work with the 
tools, providing agreement has been reached between 
contractors and the Local Union, and shall engage such 
mechanics as are necessary under the terms of this 
Agreement, and in strict accordance with its provisions. 
On field work all persons working with the tools shall 
hold Union Membership, 

(b) All independent operators who are members 
of the Union agree to charge for their services at the 

prevailing hourly rates and shall pay monies to the 
Health and Welfare Plan and Industry Promotion Fund 
in accordance with this Agreement. 

(c) Out-of-town warranty work to be carried out 
by certified members of Local No. 516. 

CLAUSE 10 

A Joint Conference Board will be formed of five 
(5) Employers and five (5) members of the Local Union 
who shall meet as requested by either party, at which 
meeting three (3) members of each party will form a 
quorum; such Board will have power on behalf of the 
respective Parties hereto to adjust trade disputes, 
grievances, or establish regulations governing the 
conduct of their members. 

CLAUSE 11 

(a) In case of any dispute or grievance arising 
that cannot be settled informally by the member 
representative of the Union and Employer, it will be 
referred to representatives of the Parties. If the dispute 
or grievance remains unsettled it will then be referred to 
the Joint Conference Board and such Board shall meet 
within twenty-four (24) hours if necessary. In any case, 
any grievance that is not submitted in writing to the other 
Party within one (1 ) week of the time the cause of such 
grievance should have been known, shall be deemed to 
have been abandoned. Any variation from this clause 
would only take place in very excepional circumstances 
such sa  complete lack of communications facilities, etc. 

(b) If any dispute or grievance referred to the 
Joint Conference Board cannot be settled or otherwise 
resolved by the Joint Conference Board upon its having 
been considered by the Joint Conference Board, then 
either of the Parties to the dispute or grievance will be at 
liberty to refer the dispute or grievance to an Arbitration 
Board in the manner hereinafter provided for. 

(c) A majority decision of the Joint Conference 
Board concerning a grievance referred to it shall be final 
and binding on the Parties and their members. 

CLAUSE 12 - ARBITRATION PROCEDURE 

(a) The Joint Conference Board on a majority 
vote shall determine the validity of a dispute or 
grievance. If the grievance or dispute is declared valid 
and either Party refuse to appoint a member to the 
Arbitration Board, the Party requesting arbitration shall 
be authorized by the Joint Conference Board by letter to 
apply to the Minister of Labour for the appointment of a 
member to the Arbitration Board on behalf of the other 
Party. I 

If a majority vote of the Joint Conference 
Board rules that the dispute or grievance is not valid, no 
further action shall be instituted by the Party concerned 
regarding that specific dispute or grievance. 

If the Joint Conference Board dead-lock on 
the validity of a dispute or grievance then such dispute 
or grievance may be processed in accordance with the 
procedure outlined under Clause 12 (Section 12(b) to 
12(g) inclusive). 

(b) Either Party desiring arbitration shall appoint 
a member for the Board and shall notify the other Party 



in writing of its appointment and particulars of the 
matters in dispute. Nothing contained in this clause shall 
preclude the right of any signer to this Agreement to 
proceed to arbitration. 

(c) The Party receiving the notice, shall within 
five (5) days thereafter appoint a member for the Board 
and notify the other Party of its appointment. 

(d) The two Arbitrators as appointed shall confer 
to select a third person to be Chairman, and failing for 
three (3) days from the appointment of the second of 
them to agree upon a person willing to act, either of them 
may apply to the Honourable Minister of Labour to 
appoint such third member. 

(e) The Arbitration Board shall sit, hear the 
Parties settle the term of the question or questions to be 
arbitrated, and make its award within ten (1 0) days from 
the date of the appointment of the Chairman, provided 
that the time may be extended by agreement of the 
Parties. 

(f) The Board shall deliver its award in writing to 
each of the Parties, and the award of the majority of the 
Board shall be the award of the Board and it shall be final 
and binding upon the Parties and they shall carry it out 
forthwith. 

(9) Each Party shall pay its own cost and 
expense of arbitration, the remuneration and disburse- 
ment of its appointee to the Board or the total cost and 
compensation and other expense for any person 
appointed by the Minister of Labour (in compliance with 
sub-section (a) of this Clause) shall be paid by the Party 
the said appointee is representing. One-half the com- 
pensation of he Chairman and the stenographer and 
other expenses of the Arbitration Board shall be paid by 
each Party. 

CLAUSE 13- PROCEDURE TO BECOME SIGNERS 

(a) The Union agrees that its members will only 
work for Employers who are signatory to this Agreement 
in its existing form or as amended by the Parties hereto. 

(b) In the event other Employers desire to 
become signatory to this Agreement, such request shall 
be submitted to the Joint Conference Board for its 
consideration and approval. 

(c) Notwithstanding the above Clause, the 
Union shall be allowed to organize through the due 
process of the law. 

CLAUSE 14 - WAGE BOND 

Before union members are dispatched to any 
Employer who has not been signatory to a Local 516 
Agreement in British Columbia for a minimum of two 
years, such Employer may be required to deposit a 
bond suitable to the Union, up to a maximum of three 
thousand dollars ($3,000.00) per Employee and a total 
maximum of sixteen thousand dollars ($1 6,000.00) with 
the Union for use in default of payment of wages, 
welfare contributions, vacation pay, Statutory Holiday 
pay, or any other contributions provided by the Collec- 
tive Agreement. When no longer required, such bond, 
by mutual consent of the Union and the Employer 
concerned, shall be terminated. Where mutual consent 

cannot be achieved, the matter shall be subject to the 
Grievance Procedure. 

CLAUSE 15 - SAVINGS CLAUSE 
It is assumed and contemplated by the Parties 

hereto that each and every provision of this Agreement, 
whether read singly or in any combination, is and are in 
conformity with all laws of Canada and British Columbia. 
In the event that amendment of such laws, or interpreta- 
tion of such laws by a Court or Tribunal of competent 
jurisdiction, should result in any part or parts of this 
Agreement being rendered invalid, illegal, or unenforce- 
able, then such part or parts of this Agreement shall be 
deemed to be severed and of no further force and effect, 
but the remainder of this Agreement shall continue and 
remain in full force and effect and remain binding upon 
the Parties for the term of this Agreement. 

The Parties agree to negotiate any part or parts 
of this Agreement rendered invalid, illegal or unenforce- 
able as indicated above, for the purpose of attempting to 
agree upon lawful replacements. In the absence of 
agreement, replacement provisions will be subject to 
the grievance and arbitration procedure without stop- 
page of work as provided for in this Agreement, 
PROVIDING HOWEVER, that negotiations and 
grievance and arbitration procedures shall be limited to 
replacements having the same purpose, object and 
intent as the part or parts severed, and not to new issues 
or matters. 

CLAUSE 16 - INDUSTRY PROMOTION FUND 

(a) Each Employer shall contribute twenty cents 
($0.20) per hour earned by each Employee working 
under the terms of this Agreement to the Refrigeration 
Industry Promotion Fund. This Fund will be used to 
promote programs of industry education, training, 
research and promotion, such programs serving to 
expand the market for services of the Refrigeration 
Industry, improve the technical and business skills 'of 
Employers, stabilize and improve Employer-Union 
relations and promote, support and improve the training 
and employment opportunities for Employees. Opera- 
tion of this Fund shall be governed by the Trustees of the 
Refrigeration Industry Promotion Fund, such Trustees 
to be selected in accordance with the Trust Agreement. 

The complete policies, management and 
control of this Fund will be controlled by this Board of 
Trustees. This Fund will be used for the purposes of and 
in accordance with the Trust Agreement signed be- 
tween the Parties to this agreement and amendments 
thereto. 

ING FUND 

The Journeyman Training & Upgrading 
Fund will be used to promote programs of training and 
upgrading of journeymen in the Refrigeration Industry 
and such other functions as established by the Trustees 
of this Fund. The Trustees of this Fund shall be four (4) 
in number composed of two (2) Union nominees and 
two (2) Refrigeration and Air Conditioning Contractors 
Association of British Columbia nominees. A quorum 
shall consist of two (2) nominees (1 Union and 1 
R.A.C.A.). The complete policies, management and 

(b) JOURNEYMAN TRAINING & UPGRAD- 



control of this Fund will be controlled by the Trustees in 
accordance with the trust document signed between the 
parties. 

The Industry Promotion Fund shall forward 
monthly one cent ($0.01) per hour earned out of the 
Industry Promotion Fund contributions of twenty cents 
($0.20) to the Journeyman Training & Upgrading Fund. 

CLAUSE 17 
This Agreement shall be for the period from and 

- including May 1, 1984 to and including April 30, 1986, - 
and from year to year thereafter, subject to the right of 
either Party to the Agreement within four (4) months 
immediately preceding the date of the expiry of the 
Agreement (April 30, 1986) or immediately preceding 
the first day of May in any year thereafter, by written 
notice, to require the other Party to the Agreement to 
commence collective bargaining. Should either Party 
give written notice aforesaid, this Agreement shall 
thereafter continue in full force and effect,, and neither 
Party shall make any change in the terms of the said 
Agreement (or increase or decrease the rate of pay of 
any Employee for whom collecive bargaining is being 
conducted or alter any other terms or conditions of 
employment) until: 

(a) The Union shall give notice to strike (or until 
the Union goes on strike); or, 

(b) The Employer shall give notice to lock out (or 
the Employer shall lock out is Employees); or, 

(C) The Parties shall conclude a renewal or 
revision of this Agreement or enter into a new Collective 
Agreement; whichever is the earliest. 

The operation of Section 66(2) of the Labour 
Code of British Columbia Act is hereby excluded. 

If, during the life of this Agreement there should 
arise any difficulty or misunderstanding as to the 
interpretion of any part or clause of the Agreement that 
section or part of the Agreement may be amended by 
mutual consent of the two Parties. 

CLAUSE 18 -WITHDRAWAL OF MEMBERS 

The Employer agrees that on new construction 
work the Union may withdraw its members: 

1. If any signator to this greement employs any 
non-union workmen whose work falls within the jurisdic- 
tion of Local 516. 

2. The continued employment by the Employer 
of any person required by the union to join the union who 
has failed to join the union. 

3. Failure of the Employer to remit on time any 
monies due him by the Health and Welfare Fund, dues 
checkoff or any other fund coming wihin the scope of 
this agreement. 

4. The subcontracting by any signator contrac- 
tor of work falling under the jurisdiction of Local 51 6 to a 
non-signator of this agreement when members of Local 
516 are available. 

5. Any contractor that publicly advertise for a 
vacancy without the prior knowledge and approal of the 

Business Manager and such approval shall not be 
unreasonably withheld. This clause to be applicable to 
construction or service work. 

6. The Employer agrees that it will in no way 
discriminate against any member of Local 516 who 
exercise his rights under this clause. 

CLAUSE 19 - RESERVATIONS CLAUSE 

Subject to reasonable notice given to the Con- 
tractor, it shall not be a violation of this Agreement for 
the Union to withdraw its members from a job-site or 
sites for: 

(a) Rendering assistance to Labour Organiza- 
tions. 

(b) Refusal on the part of Union members to 
work with non-union workmen. 

(c) Refusal on the part of Union members to 
handle any materials, equipment or product declared 
unfair by Building Trades Councils; or manufactured, 
assembled or produced by an Employer whose 
Employees are on strike against or are locked out by an 
Employer. 

CLAUSE 20 - UNION LABELS 

The Union, while retaining ultimate control of the 
International's Labels, may supply to the Employer 
Union Labels to indentify fair products fabricated under 
the terms of this Agreement. 

CLAUSE 21 - REDUCTION IN CREWS 

Should it be necessary to reduce the working 
forces on the job or in the shop, the Employer shall lay 
off or terminate their employment in the following 
sequence: 

(a) The Potential Member (Permit) 

(b) The Travel Card Members 

(c) Members of Local 516 

If the Employer finds it necessary to keep the 
Travel Card or Permit Man employed, then in such case 
he shall consult the Business Manger of the Union and 
receive his permission to do so. 

SIGNMENT PLAN 

(a) Both parties to this Agreement recognize 
and will strictly adhere to the Procedural Rules for the 
Umpire of Jurisdictional Work Assignments in British 
Columbia and other supplementary rules(s), agree- 
ment(s), and;or memoranda as may be agreed upon 
from time to time by Construction Labour Relations 
Association of B.C. and the British Columbia and Yukon 
Territory Building and Construction Trades Council. 
Should any provision or provisions contained in the 
above prove to be in violation of any legally effective 
Federal or Provincial statute; it is agreed that the prime 
parties to the said Agreements will re-negotiate such 
provision or provisions and all other provisions shall not 
be affected thereby. 

(b) The Employer shall upon request, make 
known his intended work assignment. It is agreed that 

CLAUSE 22 - B.C. JURISDICTIONAL WORK AS- 



such intended work assignment shall be determined by 
the standards contained in the Procedural Rules for the 
Umpire of Jurisdictional Work Assignments in B.C. 

(c) The participating Employer Association shall 
inform their stipulated member, in writing, of their 
responsibilities for the assignment of work in accord- 
ance with the Rules and Regulations of the Plan. 

(d) The parties agree that all cases, disputes or 
controversies involving jurisdictional disputes and as- 
signments of work shall be resolved as provided in the 
Procedural Rules and Regulations provided for in the 
Plan for the Umpire of Jurisdictional Work Assignments 
in British Columbia. The parties agree that they shall 
comply with the decisions and awards of the Umpire of 
Work Assignment established by the Plan. 

(e) The Union agrees that the establishment of 
picket lines and'or the stoppage of work by reason of the 
Employer's and. or assignment of work are prohibited. 
No Local Union stipulated to the Plan shall institute or 
post picket lines for jurisdictional purposes. 

(1) The Employers will provide the funding 
necessary for the operation of the Jurisdictional Assign- 
ment Plan. The necessary funds will be collected 
through provisions in the Collective Agreements. 

(9) The Employer shall contribute one-half cent 
($0.005) per hour earned for all classifications covered 
by this collective agreement which will be paid to the 
Trustees of the Jurisdictional Assignment Plan Fund, in 
accordance with the standard remittance form provided 
for in this collective agreement. 

(h) These monies will be remitted to the Trus- 
tees by the fifteenth (15th) day of the month following 
that which contributions cover. The remittance shall be 
made in accordance with and through the same method 
established in this Agreement for the transmission of 
other funds. 

CLAUSE 23 - UNDERGROUND WORK 

(a) On industrial projects, Employees required 
to work underground shall receive prevailing rate plus 
ten percent (10%). This clause shall not apply to work 
performed in basements of buildings or open ditches. 

All equipment, tools and materials must conform 
and be utilized in conformity with applicable provincial 
and or federal regulations, acts and laws. Employer 
safety rules and regulations shall be complied with 
provided they are not inconsistent with the above- 
mentioned. 

It shall not be considered a violation of this 
Agreement should an Employee(s) refuse to work in 
conditions and/or use equipment that do not meet 
prescribed safety standards and/or regulations. Refusal 
of an Employee to abide by the W.C.B. Regulations may 
be considered cause for dismissal. 

CLAUSE 24 - SAFETY CLAUSE 

CLAUSE 25 - MULTI-EMPLOYER CERTIFICATION 

It is agreed that the parties to this specific 
Agreement, including C.L.R.A., its member contractors 
and the specific Employer of this Agreement shall 

cooperate in and support in every way the institution, at 
the inititative of the Union, of multi-employer certification 
in accordance with Section 40 of the Labour Code c ~ f  

B.C. 
It is further agreed that such multi-employer 

certification shall be instituted along traditional trade 
lines and shall not be used in any way to resolve 
jurisdiction or to affect the present (July 1980) status 
quo between trades. 

A copy of this Agreement shall be filed with the 
Dominion Industrial Relations Officer at Vancouver, and 
with the Minister of Labour for the Province of British 
Columbia 

S I G N E W  THE PROW 
THIS 7 . . .  DAY OF .&, . . . .  .~ 1984 

E OF BRITISH COLUMBIA 

FOR CONSTRUCTION LABOUR RELATIONS AS- 
SOCIATION OF BRITISH COLUMBIA 

. . . .  1.h 0 JLy4 . . . . . . . . . . .  

. . . . .  H&g . . . . . . . . . . . . . . . .  

FOR REFRIGERATION AIR CONDITIONING SERV- 
ICE AND INSTALLATION WORKERS. LOCAL UNION 
51 6. UNITED ASSOCIATION OF JOURNEYMEN AND 
APPRENTICES OF THE PLUMBING AND PIPEFIT- 
TlNG INDUSTRY OF THE UNITED STATES AND 
CANADA, A.F.L. C.I.O. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

LETTER OF INTERPRETATION 

BY AND BETWEEN: 

BARGAINING COUNCIL OF BRITISH COLUMBIA 
BUILDING TRADE UNIONS 
on behalf of all affiliates as 

specified in the 
Memorandum of Agreement 

AND: 

CONSTRUCTION LABOUR RELATIONS 
ASSOCIATION OF BRITISH COLUMBIA 

on behalf of its members 

RE: PERIODIC LEAVE - TURNAROUND 

1. The phrase "Out of Town Projects" con- 



tained within the various periodic leave or turnaround 
clauses shall be defined as projects that are accessible 
by air or boat only (excluding ferries) or are two hundred 
(200) miles or four (4) hours travel, including ferry travel, 
to the transportation terminal nearest the employee's 
domicile. Employees residing within these limits shall be 
entitled to a mutually agreed leave of absence at no cost 
to the employer of five (5) or seven (7) days to be 
arranged between the employee and employer subject 
to the same qualifiers provided in the periodic or 
turnaround clauses. 

2. Employees qualifying for leave shall be 
returned to the transportation terminal nearest the 
employee's domicile except members from other locals 
or out of province employees who shall return to the 
point of dispatch within the province of B.C. 

3. There shall be no cash payment in lieu of 
periodic leave unless mutually agreed between the 
union and the employer. 

4. The interpretation of periodic or turnaround 
clauses as noted above shall not be used to interpret 
any other clause or clauses contained within the various 
Building Trades collective agreements. 

DATED this 3rd day of July, 1984. 

BARGAINING COUNCIL OF BRITISH 
COLUMBIA BUILDING TRADE UNIONS 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

CONSTRUCTION LABOUR RELATIONS 
ASSOCIATION OF BRITISH COLUMBIA 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  





'y AGREEMENT TRANSMITTAL FORM 
CON STRIICTION COLL ECTT VE AGREEMENT SURVEY SERV X CE 

(Completion Instruction on Reverse) 

TO: Labour Relations Department 
Construction House 
85 Albert Street 
Ottawa, Ontario 
K1P hA4 

1 .  

2 ,  

3 .  

4 .  

5. 

6 .  

7 .  

8 .  

a )  The attached Agreement is a first agreement 

b) The attached Agreement replaces FILE NO. / / . - ~ 2 - b 6 - 8 ?  d 

Number of Contractors to whom Agreement applies at the time 
of signing 38' 

' If negotiated by an Employers' Association, was the Association 
accredited or registered under labour relations legislation 
applicable to the area 

yes IEf 

Sector(s) of the Construction Industry to which the Agreement applies. 
Please check appropriate square(s). 

Building Construction (Industrial, Commercial and Institutional) 

U Residential Construction 

Roadbuilding 

Heavy Construct ion 

Sewer and Watermain 

Pipeline 

0 Tunnel and underground 
Others (specify) 

If Agreement renewal, list the base wage rate (lowest journeyman rate) 
stipulated in the expired Agreement. ( N o t e :  This information is required 
to measure change) 

Previous Base Rate d / 2  -U 
Date Agreement was signed I d / /  IP  

Date Agreement takes effect //f/@ 
Date Agreement expires a&% / 4  2 

I 

SIGNATURE 



INSTRUCTIONS FOR COMPLETION OF TRANSMITTAL FORM 

QUESTION 1 - a )  Self explanatory 

b) The i n i t i a l  submissions w i l l ,  of course, not have a F i l e  No. 
Subsequent submissions should bear the f i l e  number assigned 
t o  the Agreement summary which i t  w i l l  replace  i n  the  Survey 
Service.  

QUESTION 2 - a)  I n  many cases involving const ruct ion co l l e c t i ve  agreements, i t  
i s  a t  times d i f f i c u l t  t o  i den t i f y  the  employer p a r t i e s  t o  the 
Agreement. 

I n  the case of a mixed assoc ia t ion ,  i f  the  app l ica t ion  of the 
agreement i s  r e s t r i c t e d  t o  a sect ion,  p lease  i den t i f y  the sect ion 
to  which the  agreement appl ies .  

I n  the case of a Trade assoc ia t ion ,  give the  assoc ia t ion ' s  f u l l  
name. 

I n  the case of named members of a Trade assoc ia t ion  o r  a sect ion 
of a mixed assoc ia t ion  please  speci fy  e.g. 1 2  named members 
of 

Where the  agreement i s  not  negotiated i n  the  name of an assoc ia t ion  
but there  a r e  several  employer p a r t i e s  t o  the agreement please 
show as e.g. group of 8 general contractors  o r  7 e l e c t r i c a l  
contractors  e t c .  

b) Please give f u l l  name of the Union including the number of the Local. 

QUESTION 3 - This information i s  required by the Canada Department of Labour f o r  
s t a t i s t i c a l  purposes and t o  measure average changes t o  wages and 
t o t a l  package cos t s  i n  the const ruct ion industry.  The number should 
include a l l  members of the  Union who usual ly  work under the  par t i cu la r  
agreement, workers on temporary work permits, and Union members on 
t r ave l l i ng  cards a t  the time the agreement i s  executed. I n  cases 
where the same Local Union has d i f f e r e n t  agreements fo r  separate 
industry sec to rs  e.g. Roadbuilding - Resident ia l  Construction - 
Building Construction, l i s t  only the number of workmen t o  which the  
Agreement app l ies .  Consultations with the Local Union(s) t o  a s ce r t a i n  
the proper numbers i s  suggested. I f ,  however, you a r e  unable t o  
ge t  the  information, a l e r t  the Analyst by s t a t i n g  "check with Union''. 

QUESTION 4 - This should include the  number of contractors  who w i l l  be bound by 
the agreement a t  the time i t  Cs executed. 

QUESTION 5 - Self explanatory. 

QUESTION 6 - Many const ruct ion agreements apply t o  only one sector  while o thers  
apply t o  more than one sec to r .  Please ind ica te  a l l  sec to rs  the 
p a r t i e s  intended the agreement t o  cover. 

QUESTION 7 - A s  inciicatea, cn i s  1nrormaLion i s  requirea  to measure change from 
one Agreement t o  the next .  

QUESTION 8 - Self explanatory. 



REFRIGERATION A I R  C O N D I T I O N I N G  SERVICE AND 
WORKERS, LOCAL U N I O N  5 1 6 ,  UNITED 
AND APPRENTICES OF THE PLUMBING AND PIPEFITTING I N D  
OF THE U N I T E D  STATES AND CANADA - 

The C o n s t r u c t i o n  Labour R e l a t i o n s  A s s o c i a t i o n  of B r i t i s h  Columbia, 
as P a r t y  of the  f i r s t  p a r t ,  a n d ‘ l o c a l  Union No. 5 1 6 ,  R e f r i g e r a t i o n  
S e r v i c e  and I n s t a l l a t i o n  Workers of t h e  Uni ted  A s s o c i a t i o n  of 
Journeymen and A p p r e n t i c e s  of t h e  Plumbing and P i p e f i t t i n g  I n d u s t r y  
of  t h e  Uni ted  S t a t e s  and Canada, a f f i l i a t e d  w i t h  t h e  AFL-CIO-CLC, 
as P a r t y  of t h e  second p a r t ,  do e n t e r  i n t o  t h i s  Agreement, w i t h  
j u r i s d i c t i o n  i n  t h e  e n t i r e  P rov ince  of B r i t i s h  Columbia, t h e  
a r t i c l e s  o f  which are o u t l i n e d  and t h e  terms p r e s c r i b e d  i n  t h i s  
Agreement. 

The purpose  o f  t h e  Agreement s h a l l  b e  t o  s t a n d a r d i z e  t h e  working 
c o n d i t i o n s  of a l l  Employees engaged i n  t h e  r e p a i r  and i n s t a l l a t i o n  
o f  r e f r i g e r a t i o n ,  a i r - c o n d i t i o n i n g  equipment and h e a t  pumps. 
F u r t h e r ,  t o  e s t a b l i s h  and m a i n t a i n  f a i r  c o n d i t i o n s  of l a b o u r  for 
a l l  Employees and t o  p r o v i d e  p r o t e c t i o n  f o r  Employers and Employees 
i n  t h e  I n d u s t r y .  It s h a l l  also b e  t h e  purpose  of t h i s  Agreement 
t o  i n c r e a s e  t h e  e f f i c i e n c y  of workers and t o  s e t  up a method of 
s e t t l i n g  any d i f f e r e n c e s  which may arise between t h e  Par t ies  t o  
t h i s  Agreement i n  a j u s t  and e q u i t a b l e  manner. 

Such i s  t h e  mot ive  of t h e  f o l l o w i n g  c l a u s e s  of t h i s  Agreement. 

CLAUSE 1 -- U N I O N  R E C O G N I T I O N  BY THE EMPLOYER 

The P a r t y  of t h e  f i r s t  p a r t  he reby  a g r e e s  t o  r e c o g n i z e  t h e  Loca l  
Union No. 5 1 6 ,  t h e  P a r t y  of t h e  second p a r t ,  and t o  engage and 
employ o n l y  members i n  good s t a n d i n g  of t h i s  o r g a n i z a t i o n  i n  t h e  
c a r r y i n g  o u t  o f  work i n  c o n n e c t i o n  w i t h  t h e  s e r v i c i n g  and 
i n s t a l l a t i o n  of all r e f r i g e r a t i o n ,  a i r - c o n d i t i o n i n g ,  h e a t  pump 
equipment and t r a n s p o r t  r e f r i g e r a t i o n  equipment ,  mar ine  r e f r i g e r a t i o n  
and r e c r e a t i o n a l  v e h i c l e  a i r  c o n d i t i o n i n g ,  i n c l u d i n g  a l l  secondary  
r e f r i g e r a n t s ,  p i p i n g  and equipment.  
I t  is unders tood  t h a t  t h i s  i s  t o  i n c l u d e  all classes of l a b o u r  as 
o u t l i n e d  i n  C lause  No. 2 of t h i s  Agreement. 

The Employer s h a l l  employ on ly  members i n  good s t a n d i n g  who have  
been c l e a r e d  and d i s p a t c h e d  by U . A . ,  Local  516 .  The Employer 
s h a l l  have  t h e  r i g h t  of one hundred p e r c e n t  ( 1 0 0 % )  name r e q u e s t  
of t h e  U.A. Local  516’s ” o u t  of work l i s t ” .  All men d i s p a t c h e d  
must p o s s e s s  a d i s p a t c h  s l i p  s i g n e d  by t h e  Business  Manager 
b e f o r e  commencing work. 

Any v i o l a t i o n  o f  t h i s  c lause w i l l  be  re fe r red  t o  the J o i n t  
Conference Board, p rov ided  for i n  C lauses  t e n  (10) and e l e v e n  
(11) of t h e  C o l l e c t i v e  Agreement. 

Employers r e s e r v e  t h e  r i g h t  -to r e f u s e  t o  h i r e  Union members who 
are n o t  a c c e p t a b l e  t o  t h e  Employer. 
t h e  Bus iness  Manager of t h e  Union may r e q u e s t  a w r i t t e n  s t a t e m e n t  
o u t l i n i n g  t h e  r e a s o n s  for t h e  r e f u s a l  and t h e  Employer s h a l l  
supp ly  such w r i t t e n  s t a t e m e n t .  

Should t h e  Local  Union be  u n a b l e  t o  s u p p l y  s u c h  s k i l l e d  mechanics 
a t  t h e  r e q u e s t  of t h e  Employer, it s h a l l  b e  t h e  p r i v i l e g e  o f  t h e  
Employer under  t h e  terms of t h i s  Agreement t o  engage or employ 
such  h e l p  as s h a l l  b e  r e q u i r e d  f o r  t h i s  purpose .  T h i s  p r i v i l e g e  
shall b e  s u b j e c t  t o  t h e  f o l l o w i n g  c o n d i t i o n s :  

I f  such  r e f u s a l  t a k e s  p l a c e  

2/..... 
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( a )  The P a r t y  of t h e  f i r s t  p a r t  a g r e e s  t o  n o t i f y  t h e  P a r t y  of 
t h e  second p a r t  t h a t  such h e l p  h a s  been employed and t o  o b t a i n  
t h e i r  a p p r o v a l .  This  does n o t  i n c l u d e  common l a b o u r e r s  b u t  
s h a l l  i n c l u d e  h e l p e r s .  

( b )  Should t h e  work f o r  which such e x t r a  h e l p  i s  r e q u i r e d  b e  
i n s t a l l a t i o n  work, t h e n ,  whenever p r a c t a b l e ,  a p p r e n t i c e s  as 
are a l r e a d y  employed by t h e  P a r t y  of t h e  f i r s t  p a r t  s h a l l  
be  advanced t o  t h e  s t a t u s  of journeymen and used as such f o r  
t h i s  work and p a i d  journeymen's  r a t e  of pay. 

On s e r v i c e  work on ly  which  can normal ly  be  performed by 

t r a i n i n g  of t h e  a p p r e n t i c e ,  a p p r e n t i c e s  i n  t h e i r  f i n a l  two 
( 2 )  y e a r s  may be a s s i g n e d  t o  work a l o n e .  
as t o  t h e  ass ignment  of work under  t h i s  pa ragraph  s h a l l  be 
r e f e r r e d  t o  t h e  J o i n t  Conference Board p rov ided  f o r  i n  C lause  
1 0  for d e c i s i o n .  

, an a p p r e n t i c e  and  where  s u c h  work would b e  b e n e f i c i a l  t o  t h e  

Any q u e s t i o n  a r i s i n g  

( c )  Such p r i v i l e g e  s h a l l  b e  revoked for a maximum of t h i r t y  (30) 
days .  

The un ion  r e c o g n i z e s  t h a t  t h e  Employer h a s  t h e  r i g h t  and 
r e s p o n s i b i l i t y  t o  d i r e c t  and manage h i s  b u s i n e s s ,  t o  d e s i g n a t e  
methods and p r o c e d u r e s  i n  w r i t i n g  as t o  how work i s  t o  b e  
completed f o l l o w i n g  j ob  s p e c i f i c a t i o n s  and s a f e t y  r e g u l a t i o n s  
a n d / o r  t h e  R e f r i g e r a t i o n  code of B . C . ,  t h e  Gas A c t ,  t h e  
E lec t r ica l  A c t  and a l l  a p p l i c a b l e  acts .  

( d )  An Employee s h a l l  adhere t o  t h e  Employer 's Company p o l i c y  
p r o v i d i n g  t h e  Company P o l i c y  does n o t  c o n f l i c t  w i t h  t h i s  
Agreement. C o n f l i c t i o n s ,  i f  any ,  s h a l l  b e  r e f e r r e d  t o  t h e  
J o i n t  Conference Board. 

CLAUSE 2 

(a) Rate f o r  a p p r e n t i c e s  t o  b e  d e c i d e d  by t h e  B . C .  P r o v i n c i a l  
A p p r e n t i c e s h i p  A c t .  I t  i s  unders tood  t h a t  a p p r e n t i c e s  i n  
t h e i r  f i n a l  y e a r  of a p p r e n t i c e s h i p  w i l l  be  a l lowed  t o  go on 
a j o b  on t h e i r  own ( d o i n g  s e r v i c e  work o n l y )  and be p a i d  
s t a n d a r d  f i n a l  y e a r  r a t e  of pay. 
r a t i o  s h a l l  be  one t o  one and one t o  t h r e e  t h e r e a f t e r  i n  t h e  

ca l led  off t h e  j o b  f o r  some emergency h e  w i l l  b e  a l lowed  a n  
absence  of t h r e e  ( 3 )  h o u r s  b e f o r e  t h e  s e n i o r  a p p r e n t i c e  on 
t h e  j o b  i s  e l e v a t e d  t o  journeymans rate o f  pay.  The J o i n t  
Conference Board may, by m u t u a l  agreement  r e d u c e  t h e  a p p r e n t i c e  
t o  journeyman r a t i o  on a p p l i c a t i o n  by a company s i g n a t o r y  t o  
t h i s  agreement .  

A p p r e n t i c e  t o  journeyman 

' shop and on t h e  j o b .  I n  t h e  e v e n t  of a journeyman b e i n g  

CLAUSE 2A -- RATIO OF HELPERS AND APPRENTICES TO J O U R N E Y M E N  

( a )  R e f r i g e r a t i o n  a p p r e n t i c e s  when a v a i l a b l e  shall b e  employed 
on work covered  by t h i s  agreement  on t h e  r a t i o  of one a p p r e n t i c e  
or h e l p e r  t o  one journeyman, and t h e  r a t i o  of one a p p r e n t i c e  
or h e l p e r  t o  e v e r y  t h r e e  journeyman t h e r e a f t e r ,  p rov ided  
however,  t h a t  i t  b e  unders tood  t h a t  t h e r e  are or  may b e  
s i t u a t i o n s  where t h i s  r a t i o  would b e  e m p r a c t i c a l  and i n  which 
case t h e  Employer w i l l  c o n s u l t  w i t h  t h e  Business  Manager 
of Local  Union 5 1 6  w i t h  a view t o  f i n d i n g  a m u t u a l l y  a c c e p t a b l e  
s o l u t i o n .  Under no c i r c u m s t a n c e s  m u s t  a h e l p e r  b e  working 
on any r e f r i g e r a t i o n  equipment u n l e s s  accompanied by a 
r e f r i g e r a t i o n  journeyman. A l l  work of h e l p e r  t o  b e  governed 
by t h e  journeyman. 
a h e l p e r  i s  r e q u i r e d ,  t h e  unemployed a p p r e n t i c e  i s  t o  be  
h i r e d  as a h e l p e r  on a h e l p e r  basis.  

Should an  a p p r e n t i c e  b e  unemployed and 

3 / .  . . . . 
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I t  i s  f u r t h e r  u n d e r s t o o d  thc t t  u n d e r  the terms of t h i s  
Agreement the Employer s h a l l  b e  p e r m i t t e d  the u s e  of 
such  Union common l a b o u r  as s h a l l  b e  n e c e s s a r y .  Under 
no c i r c u m s t a n c e s  s h a l l  such  Union common l a b o u r  b e  
a l l o w e d  t o  f a b r i c a t e ,  f i t ,  a s s e m b l e ,  d i s a s s e m b l e ,  i n s t a l l ,  
r e p a i r  a n y  r e f r i g e r a t i o n  equ ipmen t ,  a i r - c o n d i t i o n i n g  or 
h e a t  pumps. 

When t h e  Employer employs f i v e  ( 5 )  ox 1r.0r.s mmbers of Local 516 
on a job,  one  (1) s h a l l  be d e s i g n a t e d  a work ing  foreman and  
s h a l l  be p a i d  a premium of t e n  p e r c e n t  (10%) above h i s  r e g u l a r '  
wage rate  for each h o u r  he works as a foreman.  

,/ 

The Loca l  Union No. 5 1 6  r e s e r v e s  t h e  r i g h t  t o  q u a l i f y  a n d  
c o n t r o l  a l l  advancement  o f  s t a t u s  as s e t  f o r t h  u n d e r  a n y  
c i r c u m s t a n c e s  s u c h  as q u a l i f i c a t i o n s  or c a p a b i l i t i e s  of a n y  
i n d i v i d u a l .  

I t  s h a l l  b e  t h e  r e s p o n s i b i l i t y  o f  t h e  r e f r i g e r a t i o n  journeyman 
t o  o b t a i n  a s i g n a t u r e  f rom a r e s p o n s i b l e  p a r t y  for whom t h e  
work was c a r r i e d  o u t ,  i f  t h e  Employer so  r e q u e s t s .  

Employees w i l l  n o t  b e  a sked  t o  c r o s s  p i c k e t  l i n e s  i n  cases 
of l e g a l  s t r i k e s  by o t h e r  Unions u n l e s s  p e r m i s s i o n  i s  g r a n t e d  
by t h e  s t r i k i n g  u n i o n .  

The Employer s h a l l  al low t i m e  o f f  work for any  man who is 
s e r v i n g  on  a Union Committee,  or f o r  t h e  p u r p o s e  of s e r v i n g  
as a Union D e l e g a t e  t o  any  c o n f e r e n c e  or f u n c t i o n  a t  no cos t  
t o  t h e  Employer.  

B u s i n e s s  Agen t s  or t h e  B u s i n e s s  R e p r e s e n t a t i v e  s h a l l  h a v e  
access t o  all c o n s t r u c t i o n  j o b s  and  s h o p s  c o v e r e d  by t h i s  
Agreement i n  t h e  c a r r y i n g  o u t  of t h e i r  r e g u l a r  d u t i e s  a f t e r  
f i r s t  n o t i f y i n g  t h e  Employer ,  S u p e r i n t e n d e n t  or Foreman. 

It  is u n d e r s t o o d  t h a t  b o t h  p a r t i e s  s h a l l  r e c o g n i z e  and  
o b s e r v e  t h e  p r o v i s i o n s  o f  t h e  B r i t i s h  Columbia P r o v i n c i a l  
A p p r e n t i c e s h i p  A c t ,  t h e  R e f r i g e r a t i o n  Code, t h e  B o i l e r  
P r e s s u r e  Vessel A c t  and  t h e  Workers '  Compensat ion Board 
R e g u l a t i o n s .  

Manufac tured  t u b u l a r  or ready-made m e t a l  s c a f f o l d i n g  must  
b e  e r e c t e d  by members of  Loca l  5 1 6  when same i s  r e q u i r e d  f o r  
t h e  i n s t a l l a t i o n  o f  p i p i n g  m a t e r i a l s  e t c . ,  u n l e s s  t h e  sa id  
s c a f f o l d i n g  has a l r e a d y  been e r e c t e d  for u s e  by o t h e r  c r a f t s .  

Employees w i l l  n o t  be  r e q u i r e d  t o  s u p p l y  r i g g i n g  material  
and  equipment .  

The Employer a g r e e s  t o  t h e  appo in tmen t  o f  a -job steward by 
t h e  B u s i n e s s  Manager on any j o b  d e s i g n a t e d  by t h e  b u s i n e s s  
manager.  I t  i s  understood t h a t  t h e  c.xccut-jtrn of hi?; u n i o n  
f u n c t i o n s  s h a l l  n o t  i n t e r f c r e  w i t 1 1  t l ic norrnal p a t t e r n s  oi 
work,  job stewards w i l l  be  g i v e n  aj lpinp17i  d t ( :  t r a i n i n g  u n d e r  
t h e  a u s p i c e s  of -the u n i  on.  

A t e l e p h o n e  s h a l l  b e  a v a i l a b l e  whenever  p rac t i cab le  for incoming  
or o u t g o i n g  emergency purlposes and  iricorni ng messages s h a l l  be  
r e l a y e d  i m m e d i a t e l y ,  

I t  i s  a g r e e d  t h a t  where tl-lere i s  no r u n n i n g  t a p  water a v a i l a b l e  
c o o l  d r i n k i n g  water i n  app roved  s a n i t a r y  c o n t a i n e r s  s h a l l  be 
p r o v i d e d .  P a p e r  cups  w i l l  be s u p p l i e d .  Salt t a b l e t s  w i l l  b e  
s upp 1 i e d  . 
Camp accommodations s h a l l  be t h o s e  as e s t a b l i s h e d  by the B . C .  
and  Yukon B u i l d i n g  Trades  C o u n c i l .  

4 / *  . . 
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(0) Gas masks w i l l  be s u p p l i e d  on t h e  ba s i s  of one  f r eon  mask  
V? - pe r  service v e h i c l e .  

(p)  Upon t e r m i n a t i o n ,  t h e  employee w i l l  be a l l o w e d  one  (1) h o u r .  
w i t h  pay  t o  p i c k  up h i s  too l s .  
t r a n s p o r t a t i o n  t o  t h e  employees  r e s i d e n c e  fo r  t h e  employee 
and  h i s  t o o l s  i n  t h o s e  cases where t h e  employee o p e r a t e s  a n  
employer  s u p p l i e d  v e h i c l e .  

The Employer w i l l  p r o v i d e  

CLAUSE 3 -- HOURS OF LABOUR 
,/ (a) The h o u r s  of 1-abour s h a l l  b e  s e v e n  and o n e- h a l f  ( 7  1 / 2 1  

h o u r s  p e r  d a y ,  Mondays t o  F r i d a y s  i n c l u s i v e .  Under t h e  
terms of t h i s  Agreement t h i s  s h a l l  b e  t h e  s t a n d a r d  week of 
t h i r t y - s e v e n  and o n e- h a l f  ( 3 7  1 / 2 1  hours. 

On s e r v i c e  work ,  where i t  i s  m u t u a l l y  a g r e e d  be tween t h e  
Employer and  t h e  Employee, an  Employee's normal  work week 
may i n c l u d e  S a t u r d a y  as a normal s t r a i g h t - t i m e  day  and  h i s  
o t h e r  day  o f f  would b e  on a n  o v e r t i m e  b a s i s  i f  h e  is r e q u i r e d  
t o  work t h a t  day .  The Employer a g r e e s  t o  g u a r a p t e e  s e v e n  
and o n e- h a l f  ( 7  1 / 2 1  h o u r s  pay a t  t h e  s t r a i g h t - t i m e  r a t e  for 
work per formed on S a t u r d a y s  when t h i s  p a r a g r a p h  becomes 
o p e r a t i v e .  Such work t o  b e  p r e s c h e d u l e d  and  d a y s  o f f  t o  b e  
c o n s e c u t i v e .  

( b )  I t  shall n o t  b e  p e r m i t t e d  t o  s t a g g e r  t h e  h o u r s  of employment 
i n  any s h o p ,  b u t  a l l  Employees s h a l l  have  a se t  s t a r t i n g  
and q u i t t i n g  t i m e ,  and t h e  s a i d  s t a r t i n g  t i m e  s h a l l  n o t  b e  
l a t e r .  t h a n  9 : 0 0  a . m .  T h i s  s h a l l  n o t  e x c l u d e  t h e  s e t t i n g  up 
of e x t r a  s h i f t s ,  b u t  s u c h  e x t r a  s h i f t s  s h a l l  n o t  o v e r l a p  
t h e  e x i s t i n g  s h i f t  i n  excess of two h o u r s .  

STANDBY TIME 

When an Employee i s  r e q u e s t e d  by t h e  Employer t o  s t a n d b y  
and  be  a v a i l a b l e  t o  p e r f o r m  emergency work o u t s i d e  of 
t h e  s c h e d u l e d  h o u r s  of work he s h a l l  b e  p a i d  t h e  f o l l o w t n g :  

Monday 1 / 2  h o u r  a t  s t r a i g h t  t i m e  p l u s  a c t u a l  
h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

Tuesday 1 / 2  h o u r  a t  s t r a i g h t  time p l u s  a c t u a l  
' h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

Wednesday 1 / 2  h o u r  a t  s t r a i g h t  t i m e  p l u s  a c t u a l  
hours  worked a t  t h e  p r e v a i l i n g  r a t e .  

Thursday 1 / 2  h o u r  a t  s t r a i g h t  t i m e  p l u s  a c t u a l  
h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

F r i d a y  1 houri a t  s t r a i g h t  t i m e  p l u s  nc-l-u;ll 
hourls woriked a t  the p r e v a i l i n g .  r ia t -u .  

S a t  u r d a y  2 1 / 2  h o u r s  a t  s t r a i g h t  -tiriit: p l u s  d c t u a l  
h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

Sunday 2 1 / 2  h o u r s  a t  s t r a i g h t  t i m e  p l u s  a c t u a l  
h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

( d )  I n  t h e  e v e n t  of it becoming n e c e s s a r y  t o  work more t h a n  
one  s h i f t ,  s u c h  ex t ra  s h i f t s  or s h i f t  s h a l l  b e  f o r  a 
minimum p e r i o d  of t h r e e  n i g h t s  and Employees engaged 
f o r  such  s h i f t s ' s h a l l  rece ive  e i g h t  and  o n e- h a l f  ( 8  1/2) 
h o u r s  wages for s e v e n  and  o n e- h a l f  ( 7  1/2) h o u r s  work ,  
No Employee s h a l l  work t h r o u g h  two c o n s e c u t i v e  s h i f t s  i n  
any c a l e n d a r  d a y ,  as s e t  f o r t h  i n  t h i s  S e c t i o n  ( d ) .  

El / . . . . .  
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S h i f t  work and t h e  approximate  s i z e  of crews s h a l l  b e  
e s t a b l i s h e d  p r i o r  t o  commencing t h e  s h i f t s  and t h e  Union 
s h a l l  b e  n o t i f i e d  p r i o r  t o  such commencement. 

( e )  On i n d u s t r i a l  p r o j e c t s  t h e  Employee's s h i f t  s h a l l  s t a r t  
and end a t  t h e  change shack or a l o c a t i o n  as mutua l ly  
ag reed  between t h e  Employees and t h e  Employer. Should a n  
a p p r e c i a b l e  d i s t a n c e  remain  f o r  Employees t o  t r a v e l  t o  and 
from t h e  gate,  a j o b  c o n f e r e n c e  s h a l l  a t  t h e  o p t i o n  o f  t h e  
Union b e  c a l l e d  t o  make s u i t a b l e  ar rangements .  
p r o v i s i o n  s h a l l  a l s o  app ly  t o  lunch  b r e a k s .  

I f  a man r e p o r t s  f o r  work and t h e  Employer h a s  fa i led  t o  
n o t i f y  h im p r e v i o u s l y  t h a t  h i s  s e r v i c e s  are n o t  r e q u i r e d ,  
he s h a l l  b e  p a i d  a minimum of four (4) h o u r s  pay. O r  i f  
a n  Employee i s  c a l l e d  o u t  on a n  o f f  day h e  s h a l l  r e c e i v e  a 
minimum o f  two ( 2 )  hours pay a t  t h e  p r e v a i l i n g  r a t e  of pay. 
When a n  Employee i s  c a l l e d  o u t  from h i s  p l a c e  of  r e s i d e n c e  
a f t e r  t h e  r e g u l a r  s h i f t  doub le  t i m e  r a tes  s h a l l  a p p l y .  

All s e r v i c e  work c a r r i e d  o u t  by Employees i n  excess  o f  t h e  
h o u r s  o f  work s e t  forth i n  t h e  f o r e g o i n g  s h a l l  b e  c o n s i d e r e d  
as over t ime  and s h a l l  b e  p a i d  f o r  by t h e  Employers a t  t h e  
r a t e  of t i m e  and one- ha l f  from t h e  Employees' q u i t t i n g  t i m e  
u n t i l  two ( 2 )  h o u r s  a f t e r  and double  t i m e  t h e r e a f t e r .  
Overtime on such e x t r a  s h i f t s  as may e x i s t  s h a l l  b e  computed 
on a n  exact similar b a s i s .  
Sunday and S t a t u t o r y  Hol idays  r e c o g n i z e d  by t h i s  Agreement 
s h a l l  b e  p a i d  f o r  a t  t h e  r a t e  o f  double  t i m e .  

This  

(f) 
/ 

( g )  

/ 
All work c a r r i e d  o u t  on S a t u r d a y ,  

( h )  A l l  i n s t a l l a t i o n  ( c o n s t r u c t i o n )  work c a r r i e d  o u t  by Employees 
i n  excess  of t h e  hours  o f  work se t  f o r t h  in t h e  f o r e g o i n g  
s h a l l  b e  c o n s i d e r e d  as over t ime  and s h a l l  b e  p a i d  for by t h e  
Employers a t  t h e  r a t e  of  doub le  t i m e .  Overtime on such  
e x t r a  s h i f t s  as may e x i s t  s h a l l  b e  computed on a n  exact 
similar basis.  
and S t a t u t o r y  Hol idays  recogn ized  by t h i s  Agreement s h a l l  
be  p a i d  for at  t h e  r a t e  of doub le  t i m e .  

/' 

A l l  work c a r r i e d  o u t  on S a t u r d a y ,  Sunday 

(i) Where Employer has  p r i o r  knowledge of a n  impending l a y - o f f ,  
and i n  h i s  o p i n i o n  i t  i s  p r a c t i c a l  t o  do s o ,  t h e  Employer 
shall g i v e  2 4  h o u r  n o t i c e  of lay- off  t o  t h o s e  Employees who 
w i l l  b e  a f f e c t e d .  

Cj Employees s h a l l  b e  g i v e n  t h e i r  Unemployment I n s u r a n c e  S e p a r a t i o n  
Ce r t i f i c a t e  a t  t i m e  of d i s c h a r g e  o r  l ay- of f  on t h e  job, o r  
where p o s s i b l e  a r rangements  made whereby t h e i r  cheque and 
Unemployment I n s u r a n c e  S e p a r a t i o n  Ce r t i f i ca t e  w i l l  b e  mai led  
t o  them n o t  l a t e r  t h a n  t h e  f o l l o w i n g  d a y ,  p r o v i d i n g  t h e  
Employee has t u r n e d  i n  t i m e  s h e e t s .  

(k) A l l  w e l d e r s  and R e f r i g e r a t i o n  Journeymen we ld ing  on g a l v a n i z e d  
material  s h a l l  be  p a i d  a t  t h e  r a t e  of time and one- ha l f  f o r  
a c t u a l  hours  worked. All w e l d e r s  and R e f r i g e r a t i o n  Journeymen 
we ld ing  on S u l p h u r  Dioxide equipment s h a l l  b e  p a i d  a t  t h e  
ra te  of doub le  t i m e  f o r  a c t u a l  hours wo~lced,  and s h a l l  be  
s u p p l i e d  m i l k .  

(1) E f f e c t i v e  May 1, 1980 when a R e f r i g e r a t i o n  T.Q.  h o l d e r  i s  
a s s i g n e d  t o  do work r e q u i r i n g  an a d d i t i o n a l  t i c k e t  o r  t i cke t s  
he s h a l l  be p a i d  a n  a d d i t i o n a l  s e v e n t y  c e n t s  ( 70C)  per  h o u r  
w h i l e  pe r fo rming  work a p p r o p r i a t e  t o  t h a t  t i c k e t .  ( e x c l u d i n g  
welding t i c k e t ) .  

(m) Employees s h a l l  be g r a n t e d  once i n  t h e  morning and once i n  / 
t h e  a f t e r n o o n  a "Cof fee  Break" of t e n  ( 1 0 )  minu tes  d u r a t i o n  
f r o m  t i m e  of work c e s s a t i o n  t o  t h e  t i m e  work recommences. 
The s p e c i f i c  t i m e  of t h e  breaks s h a l l  be m u t u a l l y  agreed upon. 

e 

6/. . . . . . 
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( n )  Employees worklziy on ammonia equipment  s h a l l  be p r o v i d e d  by 
t h e  Employer w i t h  an anunonia gas mask i n  good working c o n d i t i o n .  

behind t h e  d r i v e r  and p a s s e n g e r  seats,  a f i r s t  a i d  k i t  and a 
f i r e  e x t i n g u i s h e r  i n  good working o r d e r .  Hear ing  p r o t e c t i o n  
s h a l l  a l so  be p rov ided  i n  accordance  w i t h  t h e  Workers '  
Compensation Board R e g u l a t i o n s .  

(0) A l l  service v e h i c l e s  s h a l l  be  equipped w i t h  a bulk-head 

(p )  I t  s h a l l  be t h e  p o l i c y  o f  t h e  employer t o  endeavour where 
t h e r e  are f i v e  ( 5 )  o r  more journeymen employed by a n  employer ,  
t h a t  e v e r y  f i f t h  journeyman s h a l l  be  f i f t y  ( 5 0 )  y e a r s  of age  
o r  o v e r  i f  a v a i l a b l e .  

CLAUSE 4 -- B A S I C  MINIMUM WAGE SCALE AND FRINGE PAYMENTS 

( a )  ' Under t h e  terms of t h i s  Agreement b o t h  p a r t i e s  s h a l l  a g r e e  
t o  t h e  f o l l o w i n g  minimum rates of pay as o u t l i n e d  h e r e i n :  

H e a l t h  E 
! We 1 f a r  e * Rat e 

J o u r  ne  y men P e r  Hour ' Holiday Pay 

Ef fec t ive  May 1/80 $ 1 4 . 1 4  $ 1 .70  $ . 5 0  
Effec t ive  May 1 / 8 1  $15 .70  $ 1.88 i $  .55 

~ 

i 
H e l p e r s  I 

E f f e c t i v e  May 1/81 $11.78 $ 1 . 4 1  $ .55 
Effec t ive  May 1/80 $10.61 $ 1.27 I $  .50 

Rate H e a l t h  & 
Foremen P e r  Hour Holiday Pay Welfare 

E f f e c t i v e  May 1/80 $15.55 $ 1.86 $ -50  
E f f e c t i v e  - May 1/81 $17.27 $ 2.07 $ .55 

H e a l t h  E 
A p p r e n t i c e s  Wages Holiday Pay Welfare - 1  

1st s i x  months 
2nd s i x  months 
3rd s i x  months 
4 t h  s i x  months 
5 t h  s i x  months 
6 t h  s i x  months 
7 t h  s i x  months 
8 t h  six months 

50 % $ 7 . 0 7  
5 5 %  7.78 
6 0 %  8.48 
6 5 %  9.19 
3 0 %  9 . 9 0  
7 5 %  1 0 . 6 1  
80% 11 .31  
9 0 %  1 2 . 7 3  

$ . 8 5  
, . 9 3  
1 . 0 2  
1 . 1 0  
1 . 1 9  
1 . 2 7  
1.36 
1 . 5 3  

Four Year - P l a n  E f f e c t i v e  May 1, lY81 - A p r i l  30, 1 9 8 2  

A p p r e n t i c e s  

1st six months 
2nd s i x  months 
3rd s i x  months 
4 t h  s i x  months 
5 t h  s i x  months 
6 t h  s i x  months 
7 t h  s i x  months 
8 t h  s i x  months 

5 0 %  
5 5 %  
EO B 
658 
7 0 %  
7 5 %  
0 0 %  
9 0 %  

$ . 5'0 
.50 
.50  
.50  
. s o  
.50  
.50  
. so  

I Iea l th  E 
Welfare  ---- Wages Holiday Pay - 

$ 7 . 8 5  
8.64 
9 . 4 2  

1 0 . 2 1  
1 0 . 9 9  
11.78 
1 2 . 5 6  
14 .13 

$ . 9 4  
1 . 0 4  
1 . 1 3  
1 . 2 3  
1 . 3 2  
1 . 4 1  
1 . 5 1  
1 . 7 0  . 

$ . 5 5  
. 5 5  
. 5 5  
.55  
. 5 5  
.55 
. 5 5  
. 5 5  

On c a l c u l a t i n g  weekly e a r n i n g s  where t h e  t o t a l  works o u t  t o  a 
f r a c t i o n  o f  a c e n t ,  t h e  full c e n t  t o  b e  p a i d ,  

* Holiday - t h e  f i g u r e s  n o t e d  above have been rounded t o  t h e  
nearest cent .  

(b) Trade Evalua t ion  

The Employer s i g n a t o r y  t o  t h i s  Agreement s h a l l ,  e f f e c t i v e  
May 1, 1981,  inp lement  t h e  f i n d i n g s  and recommendations of 
t h c  Trade Evaluat::-on Program as  agreed  upon between t h e  
R e f r i g e r a t i o n  Workers Union and C o n s t r u c t i o n  Labour R e l a t i o n s  
Association of B .C .  

7 / ,  - - -  - 
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(c) I t  is  unders tood  t h a t  Local Union N o .  516 shall n o t  r e q u i r e  
any i n d i v i d u a l  t o  submit  t o  any r e d u c t i o n  in'wages. i f  h e  
receives a wage scale i n  e x c e s s  of t h e  f o r e g o i n g .  

I t  i s  a l s o  agreed t h a t  where a n  employer desires t o  pay and 
t h e  employees d e s i r e  t o  receive wages on a s a l a r y  basis 
computed by t h e  week or  month, t h i s  s h a l l  be p e r m i t t e d  p r o v i d i n g  
t h a t  such  s a l a r y  i s  based on t h e  minimum h o u r l y  rates as set 
f o r t h  i n  Clause  4 ( a ) .  
t h e  employees r a t e  of pay s h a l l  b e  computed i n  accordance  
w i t h  Clause  3 ( g )  and 3 ( h )  

(a) 

Where sa lar ied employees work over t ime ,  

(e> Employees shall r e c e i v e  combined Hol iday and Vacat ion  Pay  a t  
t h e  r a t e  of twe lve  p e r c e n t  ( 1 2 % )  of gross e a r n i n g s .  Th i s  
shall r e p r e s e n t  s i x  p e r c e n t  ( 6 % )  for t h r e e  weeks a n n u a l  
v a c a t i o n ,  and s i x  p e r c e n t  ( 6 % )  for S t a t u t o r y  Hol idays .  The 
r e c o g n i z e d  ' 'S ta tu to ry"  Hol idays  are :  New Year's 'Day, t h i r d  
Monday i n  February  (Heritage Day), Good F r i d a y ,  Easter Monday, 
V i c t o r i a  Day, Dominion Day, t h e  F r i d a y  b e f o r e  B.C. Day, 
B . C ,  Day, t h e  F r i d a y  b e f o r e  Labour Day, Labour Day, Thanksgiving 
Day, Remembrance Day, Chr i s tmas  Day, Boxing Dayland any o t h e r  
day d e c l a r e d  as such by t h e  P r o v i n c i a l  o r  Federktl Government. 

When a S t a t u t o r y  Hol iday f a l l s  on a S a t u r d a y  o r ' s u n d a y ,  t h e  
f o l l o w i n g  work day o r  days s h a l l  b e  t aken  o f f  i n  l i e u .  

When a service mechanic i s  r e q u i r e d  for s e r v i c e  work on 
S t a t u t o r y  Hol idays  recogn ized  by t h i s  Agreement t h a t  are n o t  
P r o v i n c i a l  or F e d e r a l  r ecogn ized  h o l i d a y s ,  h e  s h a l l  b e  
pa id  a t  s t r a i g h t  time r a t e s .  If a s e r v i c e  mechanic i s  
r e q u i r e d  t o  work on one of t h e s e  d a y s ,  h e  s h a l l  a r r a n g e  t o  
have a day o f f  w i t h o u t  pay by mutua l  agreement  w i t h  h i s  
Emp 1 o y e r  . 
By m u t u a l  agreement  between t h e  Employer and t h e  Employee 
Vacat ion  and S t a t u t o r y  H o l i d a y  Pay s h a l l  b e  paid  a t  t ime of  
annua l  v a c a t i o n ,  on t e r m i n a t i o n  o r  every  three months. 

Employees s h a l l  r ieceive t h r e e  weeks a n n u a l  v d c a t i o n  which 
may be t a k e n  in morw t h a n  one p e r i o d ,  b u t  shall n o t  b e  unduly 
f ragmented .  The annua l  v a c a t i o n  p e r i o d  s h a l l  b e  de te rmined  
by m u t u a l  arrangement  be tween  Employer and Employee. 

E f f e c t i v e  J u l y  2 3 ,  1 9 8 0  Tool a l lowance  t o  be p a i d  on an 
Employee's r e g u l a r  pay  clay on t h e  b a s i s  of s i x t e e n  c e n t s  
( 1 6 6 )  per  day p c r  one l iundred  dollar ( $ 1 0 0 . 0 0 )  v a l u e  i n  
hand o r  o the r  t o o l s  t l i ~ i t  dre useful t o  t h e  Company.  Each 
Employee s h a l l  p r o v i d e  the Employer w i t h  a l j s t  of s u c h  
tools, at t i m e  of h i r i n g  and once each c < i l e n d a r  year therc- 
a f t e r .  'J'hc p r i c e  e v a l u d t i o r i  of tools shall be based on the 
c u r r e n t  c L i t d l o q u i r i ( j  of k f  r i q c r  ;it i O I I  W h o 1 c ~ s L i  Iers c~ritl/oi- 
t h c  CrafL:,1iici i i  '1'001s C d  t L i  L O C J U C .  I : r i i ~ >  1 o y c . ~ ~ : ;  to  I c-cvcil  iiatc? 
tools on ikccnhclr 3 1 :; t of (:cici~ y c . , i  I - .  

Tool I n s u r a n c e  
._I_ 

(ii) The Eiup3 o y e r  s h a l l  i n s u r e  an Employee?' s t o o l s  on t-hc b a s i s  
of t o o l  f o r  tool and make for m a k e  t o  the value of t o o l s  
ag reed  t o  between t h e  Employer and t h e  employee. T h i s  
coverage  will o n l y  a p p l y  i n  cases of  f i r e  and t h e f t  by 
f o r c e d  e n t r y .  

Welders t o  receive an a d d i t i o n a l  f i f t y - f i v e  c e n t s  
(556 )  per  week over and above t h e i r  tool a l lowance  
t o  be  a p p l i e d  t o  t h e i r  D . P . W .  Welding T i c k e t s .  

. . . . . .8 
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A p p r e n t i  cc :; --- 
(iii) If  required, tlie C ~ ~ i p l o y e r ~  ~ h a l l  s u p p l y  3 f i r i s t  y~'clL'  

a p p r e n t i c e  w i t h  a f u l l  s e t  of t o o l s  i n  a c c o r d a n c e  w i t 1 1  
t h e  a t taci l ied t o o l  l i s t  following t h e  p r o b a t i o n a r y  
p e r i o d .  The c o s t  of tliese t o o l s  s h a l l  b e  d e d u c t e d  f rom 
t h e  a p p r e n t i c e ' s  wages a t  t h e  ra te  of t e n  p e r c e n t  (10%) 
of t h e  t o t a l  v a l u e  pep  month.  If t h e  a p p r e n t i c e  ceases 
t o  b e  an Employee of the  Employer ,  t h e  a p p r e n t i c e  s h a l l  
pay the d i f f e r e n c e  be tween  t h e  amount p a i d  and  t h e  
amount owing t o  t h e  Employer. Tool a l l o w a n c e  s h a l l  
b e  p a i d  i n  a c c o r d a n c e  w i t h  t h e  above  s e c t i o n .  

( i v )  T h e  niinim.um s e t  of hand t o o l s  t o  b e  s u p p l i e d  by t h e  
employee s h a l l  b e  as f o l l o w s :  

1. 
2 .  
3. 
I+ e 

5 .  
6. 
7. 

9 .  
10. 
51. 
12. 
13. 
14. 
1 5 .  
16. 
1 7  . 
1 8 ,  
19. 
2 0 .  
21. 
2 2 .  
2 3 .  
2 4 .  
2 5 .  

a.  

Tool Box 
F l a r i n g  Tools 1/4" t o  5 1 8 "  
1 s e t  Gauges 
1 Gauge m a n i f o l d  c / w  h o s e s  
1 se t  c o n b i n a t i o n  box a n d  open  end  wrenches  t o  1" 
1 - 1/4" s o c k e t  s e t  
1 - 3 /8"  socket s e t  I 

3 sizes R o b e r t s o n  s c r e w  d r i v e r s  (#6-8'-10) 
3 s i z e s  P h i l i p s  screw d r i v e r s  I 

1 - 8 '  m e a s u r i n g  t a p e  I 

1 p a i r  d i a g o n a l  c u t t i n g  p l i e r s  
1 - 8 '  a d j u s t a b l e  wrench 
1 - R a t c h e t  s e r v i c e  v a l v e  wrench 1/4" a n d  3/8" s i z e s  
1 - 3/8"  bend s p r i n g  
1 - 1/2" bend s p r i n g  
1 - 5/8" bend s p r i n g  
1 - Leak d e t e c t o r  ( h a l i d e  o r  b e r n z o m e t i c )  
1 - Hack saw 
1 Ball  pean  hammer 
1 - Tube c u t t e r  to 1 5 / 8 "  
1 - P a i r  n e e d l e  nose  p l i e r s  
1 - l o t 1  v i ce  g r i p  or p i p e  wrench 
3 - F l a t  b l a d e  screw d r i v e r s  (1 c o n t r o l  s i z e  - 2 assort(  
1 - S t ~ a i g l i t  c u t  t i n  snips 
1 Jack k n i f e  

I 

I 

(VI The employer  sliall s u p p l y :  

- a l l  p i p e  wrenc l ies ,  v i c e s ,  t a p s  a n d  d ies  
- dll e l e c t r i c  tuols 
- d l l  e l  c c l r i i c  iiieC.i:,uri.ng ins-t.r~uriicn t:, 
- d l l  iriacliiriis t i i i edsu r6 inc  i :istl~u~nc:nl.:; - ;rl 1 d i l l  d ~ i d  gd:, iiiedr;urIi11); d c v i  c(::; 
- al-1 j:as conld i r le r r ;  
- ci1.l w e i d i r i g  ecluiprner;t  i I I C  1 u d  in); L ~ ~ ( ! L ~ s  ,ssiovi?:; 
- : ,peci<il  t I/ l .c,cJl L 

- v cl c li Ulll  1.' UIillJ L 
- I)owc.f' t O ( J  ! :d 0 IiEAL'l'll AND - W l ~ L l ~ ' A l < l <  - __ I lJI,AIJ ____ 

E f f e c t i v e  May 1, 1 9 8 0  cach Employer shall c o i l t r i b u t e  f i f t y  
c e n t s  (50C)  per hour  e a r n e d  by each Employec by t h e  
f i f t e e n t h  ( 1 5 t h )  day  of t h e  month f o l l o w i n g  t h a t  which  
c o n t r i b u t i o n s  c o v e r  t o  t h e  H e a l t h  and Welfare P l a n .  O p e r a t i o n  
o f  t h i s  P l a n  s h a l l  be gove rned  by t h e  Union T r u s t c e s  OF' the 
I lca l th  and W e l f a r e  Plan, s u c h  T r u s t e e s  t o  be selected i n  a c c o r -  
dance  w i t h  t h e  terms of t h e  P3elfare T r u s t  Document. E f f e c t i v e  
May 1, 1 9 8 1  t h i s  amount s h a l l  be i n c r e a s e d  t o  f i f t y - f i v e  c e n t s  
(55C) p e r  h o u r .  

Each Employer s h a l l  p r o v i d e  e a c h  of h i s  Employees w i t h  a n  
i t emized  s t a t e m e n t  e a c h  pay day  showing t h e  amount remitted 
t o  t h e  H e a l t h  and Welfare P l a n .  

9/..... 
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The comple te  p o l i c i e s  rr~,\na~jcn\ciit and c o n t r o l  of t h i s  
Plan w i l l  be c o n t r o l l c d  by t h i s  13oard of T r u s t c c ? s .  
Fund w i l l  be used f o r  t h e  purposes  of a n i  i n  accordance  
w i t h  the Pielfare T r u s t  Doaunmt  and mt?n merits t h e r e t o .  

T l l i s  

The Employer a g r e e s  t o  submit  h i s  p a y r o l l  r e c o r d s  t o  a u d i t  
a t  any time he i s  r e q u i r e d  t o  do SO by t h e  H e a l t h  and Welfare 
Plan  T r u s t e e s .  The Trustees  s h a l l  a p p o i n t  t h e  a u d i t o r  t o  
conduct  t h e  n e c e s s a r y  i n v e s t i g a t i o n .  

( h )  PENALTIES FOR DELINQUENT PAYMENT OF CONTRIBUTIONS 
AND/OR DEDUCTIONS 

( a )  The Union w i l l  a d v i s e  t h e  Employer w i t h i n  f o r t y - e i g h t  
( 4 8 )  hours  i n  w r i t i n g  of any d e l i n q u e n c y ,  

If t h e  Employer f a i l s  t o  respond w i t h i n  f o r t y - e i g h t  
( 4 8 )  h o u r s  of r e c e i p t  of n o t i f i c a t i o n  e x c l u s i v e  of  
S a t u r d a y ,  Sunday and S t a t u t o r y  Hol idays ,  t h e  Union 
s h a l l  r e q u i r e  a t e n  p e r c e n t  (10%) p e n a l t y  of  t h e  amount 
of t h e  l a t e  payment a n d / o r  withdraw i t s  mehbers from 
t h e  Employer w i t h o u t  c o n t r a v e n i n g  t h e  terms of this 
Agreement, The amount. of t h e  p e n a l t y  to go t o  t h e  
a p p r o p r i a t e  fund.  

(b) 

CLAUSE 5 -- TRANSPORTATION AND TRAVELLING COMPENSATION 

( a )  E f f e c t i v e  May 1, 1 9 8 0  any Employees s e n t  o u t  of town s h a l l  
r e c e i v e  t h e i r  board  and t r a n s p o r t a t i o n  t o  and from such work. 

and board  s h a l l  be  p rov ided  on such o u t  of town work or a 
subsistence al lowance  of twen ty- s ix  d o l l a r s  ( $ 2 6 . 0 0 )  p e r  day 
s h a l l  be a l lowed  p l u s  a d d i t i o n a l  allowances upon r e c e i p t  of 
vouchers  c o v e r i n g  t o t a l  e x p e n d i t u r e s .  

TRAVELLING TIME BY P U B L I C  TRANSPORTATION d u r i n g  normal 
F o r k i n g  week s h a l l  be p a i d  f o r  a t  t h e  ra te  of s i n g l e  
t i m e  based on e i g h t  ( 8 )  h o u r s  i n  twen ty- four  ( 2 4 )  hours: 
Two hours  s t r a i g h t  time t o  be pa id  go ing  and two hours  
r e t u r n  if c a l l e d  upon t o  t r a v e l  b y  p u b l i c  t r a n s p o r t a t i o n  
b e f o r e  or a f t e r ]  riorriial working d a y .  Wherc? a n  Employer 
r e q u e s t s  a n  Employee to t r a v e l  by p u b l i c  convenance on 
S a t u r d a y s  or S u n d a y s ,  he  s l i a l l  b e  p a i d  a t  double  time r a t e  
ou tgo ing  a n d  s i n g l e  time r u t e  on t h e  m t u r n  t r i p .  

If t r a v e l l i n g  a t  n i g h t ,  a s l e e p e r  s h a l l  be p rov ided .  Room / 

( b )  

( c )  Where an Employee i s  r iecluired t o  d r i v e  J. veh ic l e  on  out- of- town 
work, such houris of c l r i v i r q  sha l l  be  p a i d  €or  a t  the  s;dmi? r a t e  
as wornking t i m e .  

( d )  E f f e c t i v e  May 1 ,  1 9 8 0  wlic-n a n  Einp1oyc.c. i s  r c q u c s t c d  by a11 
Employer t o  u s e  his v c l i i c l c  on s e r v i c e  w o r k  the Ihiploycc 
sha l l  be p a i d  f i i t y - f i v e  cents (55C) pcl- i i i i l c .  

E f f e c t i v e  May 1, 1 9 8 0  o n  i n s t a l  l a t i o n  w o i - I C  wIi(:r-e a [Inion iiiembcr 
rn igh t  be expcctccl t o  go di  r c c t  to tlic jobs i t ( ’  from l i i  :; liolnc: i II 
h i s  own v e h i c l e  and s a i d  j o b s i t e  w a s  outsidc thc frcc)  z o ~ i e ,  
t h e n  mi leage  f o r t y  c e n t s  ( 4 0 C )  would  be paid from the n e a r e s t  
p o i n t  of t h e  free zone. Union members arc  e x p e c t e d  t o  be on 
t h e  jobs i te  from 8 : O O  a.m. t o  4:OO p.m. i f  same i s  i n  t h e  free 
zone,  and t o  be  a t  t h e  n e a r e s t  p o i n t  of the free zone t o  t h c  
j o b s i t e  a t  8 : O O  a . m .  and 4 : O O  p . m .  I f  an Employer wishes t o  
have t h e  Union member on t h e  j o b s i t e  from 8:OO a.m. t o  4:OO 
p.m. even though t h e  j o b s i t e  i s  o u t s i d e  t h e  free zone t h e n  
s t r a i g h t  t i m e  f o r  t r a v e l l i n g  would  h a m  t o  he paid (See Zone 
diagram o n  l a s t  p a g e ) .  E E f e c t i v e  May I., 1381 t h i s  amount s h a l l  
be i n c r e a s e d  t o  f o r t y - f i v e  cents ( 4 5 C )  p e r  m i l e .  

The c o n d i t i o n s  i n  t h i s  pa ragraph  w i l l  a l s o  a p p l y  t o  m e m b e r s  
u s i n g  a company owned v e h i c l e  on i n s t a l l a t i o n  work e x c e p t  
t h a t  t h e  mi leage  a l lowance  w i l l  n o t  app ly .  

l o / .  . . . . . 
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(1) D e s i g n a t i r l g  t h e i r  p l a c e  of b u s i n e s s  as i f  t h e y  
were i n  t h e  Vancouver Free Zone; or 

( 2 )  D e s i g n a t i n g  a n  area bounded by a f o u r  ( l t )  mile s t r a i g h t  
l i n e  r a d i u s  a round  t h e i r  shop  or p l a c e  of b u s i n e s s  as 
t h e i r  free zone.  I n  no case shall t h i s  area i n f r i n g e  
on t h e  Vancouver f r ee  Zone, 

If a c o n t r a c t o r  d e s i g n a t e s  t h e  Vancouver F r e e  Zone and his 
place  of business i s  o u t s i d e  of t h e  Vancouver F r e e  Zone, no  
mileage s h a l l  b e  a p p l i c a b l e  for Employees r e p o r t i n g  t o  work 
a t  t h e  shop .  

A t  t i m e  of s i g n i n g  e a c h  c o n t r a c t o r  s h a l l  d e s i g n a t e  h i s  f r e e  
zone .  T h i s  may o n l y  b e  changed i f  t h e  Employer  changes  
l o c a t i o n  d u r i n g  t h e  t e r m  of t h i s  Agreement.  

( e )  P e r s o n a l  cars o r  t r u c k s  t o  carry o n l y  hand tools, small 
r e f r i g e r a n t  c y l i n d e r s  and small s e r v i c e  p a r t s .  I 

I 
(f) When employees  a re  work ing  on s e r v i c e  calls only, parking 

e x p e n s e s  s h a l l  be p a i d  by t h e  Employer ,  i n c l u d i n g  p a r k i n g  
v i o l a t i o n s .  

(9)  The Employer a g r e e s  t h a t  a l l  service v e h i c l e s  shall be 
m a i n t a i n e d  t o  a t  least t h e  minimum s t a n d a r d s  s e t  b y  t h e  
Workers' Compensat ion Board and t h a t  s a id  service v e h i c l e s  must 
have  a c u r r e n t  motor  v e h i c l e  s a f e t y  i n s p e c t i o n  c e r t i f i c a t e .  

( h )  Employees s h a l l  n o t  be r e q u i r e d  t o  pay any company e x p e n s e s  
from t h e i r  own funds .  

(i) The Company w i l l  p r o v i d e  employees  w i t h  credi t  c a r d s  for u s e  
i n  company s u p p l i e d  se rv ice  v e h i c l e s  o n l y .  Such c r e d i t  cards 
t o  be used  for t h e  p u r c h a s e  of gas,  o i l ,  service o r  other s u c h  
minor  reDai rs  t o  the Company s e r v i c e  v e h i c l e .  

Cj) The employee s h a l l  n o t  u s e  h i s  own p e r s o n a l  ca r  fo r  t h c  
t r a n s p o r t a t i o n  of t h e  Employers  too l s .  

(k) Ownership of a ca r  s h a l l  n o t  be c o n s i d e r e d  as  a c o n d i t i o n  of 
employment. 

On out- of- town projects ,  o €  o v e r  f i f t y  ( 5 0 )  calendar  d a y s  
d u r a t i o n ,  t h e  Employer s h a l l  p r o v i d e  leave e v e r y  f o r t y  ( 4 0 )  
c a l e n d a r  d a y s .  !;hen l c a v c  i s  d e s i r e d  i n  accordance w i t h  the 
above terms, t h e  Ernployer s h a l l  p r o v i d e  first-class t r a n s p o r t a -  
t i o n  and  e x p e n s e s  t o  t h e  p o i n t  of d e p a r t u r e  and back  t o  the job. 

The e x t e n t  of t h e  leave s h a l l  be for  a minimum of f i v e  ( 5 )  d a y s  
t o  a maximum of one  (1) w e e k ,  o r  a number of d a y s  m u t u a l l y  
a g r e e d  between t h e  Employee and t h e  Employe r ' s  representative. 
The t i m i n g  of t h e  l e a v e  s h a l l  a l s o  be d e c i d e d  by m u t u a l  agreement. 
I n  no e v e n t  w i l l  a n  employee receive leave u n l e s s  he a c t u a l l y  
r e t u r n s  t o  h i s  place of d e p a r t u r e .  L i v i n g- o u t- a l l o w a n c e s  s h a l l  
n o t  be paid d u r i n g  l e a v e  p e r i o d s .  

T h i s  c l a u s e  w i l l  a p p l y  t o  those a g r e e m e n t s  where Compassionate 
Leave, Turn-arounds  or  Longev i ty  p r c v i s i o n s  do n o t  a p p l y  and  
s h a l l  become e f f e c t i v e  s i x t y  ( G O )  d a y s  from t h e  da te  of s i g n i n g  
of t h e  Memorandum of U n d e r s t a n d i n g .  ( O p e r a t i v e  Date: Septem- 
b e r  2 0 ,  1 9 8 0 )  

3 1/. . . . . . 
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CLAUSE 6 -- PAY DAYS 
(1) The Employer s h a l l  a t  l e a s t  every  second F r i d a y ,  pay t o  

each Employee covered  by t h i s  Agreement, a l l  wages ea rned  
by t h e  Employee t o  a day n o t  more t h a n  f i v e  (5) working 
days  p r i o r  t o  t h e  d a t e  of payment, p r o v i d e d  t h a t  i f  a S t a t u t o r y  
Hol iday f a l l s  on t h e  r e g u l a r  pay day ,  payment w i l l  b e  made 
t h e  p r e c e d i n g  day. 

( 2 )  Exchange charges  w i t h i n  B r i t i s h  Columbia w i l l  b e  added t o  
t h e  cheque,  or o t h e r w i s e  p rov ided  for by t h e  Employer. 

( 3 )  Any employer who wishes  t o  mail employees cheques must have  
t h e  consen t  o f  t h e  employee. 

( 4 )  Charges for cheque c a s h i n g  w i t h i n  any T e r r i t o r i a l '  J u r i s d i c t i o n  
of Local Union 5 1 6  are t h e  r e s p o n s i b i l i t y  of t h e  Employer. 

! 
i 

CLAUSE 7 

I t  is a g r e e d  by b o t h  P a r t i e s  t h a t  t h e  c h e c k - o f f i  I sys tem for 
c o l l e c t i o n  of Union dues sha.11 be used. I 

SUPPLEMENTARY DUES (Ef fec t ive  August 1, 1980)  
I 

The Employer s h a l l  d e d u c t  for a Dues Supp lement , an  amount 
of 1% of h o u r l y  gross  wages, n o t  t o  i n c l u d e  f r i n g e  b e n e f i t s  
( i .e .  Hol iday Pay, H e a l t h  & Welfare ,  Pens ion)  e a r n e d  by a l l  
Employees w h i l e  working under  t h e  terms of t h i s ' a g r e e m e n t  and 
forward same t o  t h e  F i n a n c i a l  S e c r e t a r y  of R e f r i g e r a t i o n  
Local 516 ,  no  l a t e r  t h a n  t h e  f i f t e e n t h  ( 1 5 t h )  day of t h e  c a l e n d a r  
month f o l l o w i n g  t h e  month f o r  which t h e  d e d u c t i o n  w a s  made. Such 
d e d u c t i o n  t o  r e q u i r e  t h e  employee a u t h o r i z a t i o n  pr ior  t o  s u c h  
d e d u c t i o n  b e i n g  commenced. 

B.C. & YUKON BUILDING & CONSTRUCTION TRADES COUNCIL 

E f f e c t i v e  May 1, 1 9 8 0  t h e  Employer s h a l l  c o n t r i b u t e  one and  
one- hal f  c e n t s  (1+$) p e r  hour  e a r n e d  by a l l  Employees w h i l e  
working under  t h e  terms and c o n d i t i o n s  of t h i s  Agreement and 
forward  same t o  t h e  F i n a n c i a l  S e c r e t a r y  of R e f r i g e r a t i o n  Local  
516,  no l a te r  t h a n  t h e  f i f t e e n t h  ( 1 5 t h )  day of t h e  c a l e n d a r  month 
f o l l o w i n g  t h e  month fo r  which t h e  d e d u c t i o n  w a s  made. 
May 1, 1 9 8 1  t h i s  amount s h a l l  become t w o  c e n t s  (2C) p e r  hour .  

E f f e c t i v e  

CLAUSE 8 -- OWNER OPERATOK/RIG WELDER 

( a )  The e x p r e s s i o n  t'Owner Opera tor"  as  shown h e r e i n ,  shall 
mean Rig  Welder who performs work w i t h i n  t h e  j u r i s d i c t i o n  
of t h e  Union fo'r pay ,  r emunera t ion ,  or compensat ion of 
any k i n d .  

( b )  The Employer a g r e e s  t h a t  he w i l l  n o t  u n d e r  any c i rcumstances  
engage a Rig Welder to perform work for him u n l e s s  and u n t i l  
t h e  Rig Welder p r i o r  t o  commencement of such:  

(1) Proves  t o  t h e  Employer t h a t  he is a member i n  
good s t a n d i n g  o f  Local  Union 516. 

12/. . 0 0 
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( 2 )  Signs  a w r i t t e n  form o f  a u t h o r i z a t i o n  which 

s h a l l  b e  i r r e v o c a b l e  d u r i n g  t h e  p e r i o d  i n  which 
t h e  Owner O p e r a t o r  performs such work a u t h o r i z i n g  
and d i r e c t i n g  t h e  Employer t o  deduct  from t h e  pay,  
r emunera t ion ,  o r  compensat ion earned by t h e  
Owner O p e r a t o r ,  t h e  sum r e q u i r e d  t o  pay t h e  t o t a l  
c o n t r i b u t i o n s  f o r  t r u s t  funds  as p e r  C lause  4 ( f ) ,  
C lause  1 6  and t h e  supplementa l  dues check- off  as 
p e r  C l a u s e  7 f o r  each h o u r  earned and t o  r e m i t  
t h e  same as p e r  C lause  4 ( f ) .  

( c )  The r a t e  e s t a b l i s h e d  s h a l l  i n c l u d e  a l l  b e n e f i t s  t h a t  are 
o the rwi se  c o n t a i n e d  i n  t h e  C o l l e c t i v e  Agreement. 

CLAUSE 9 -- EMPLOYER, WORKER STATUS 

I t  i s  unders tood  t h a t  under  t h e  terms of t h i s  Agreement 
a n y  p e r s o n  conduc t ing  a shop and s i g n a t o r y  t o  t h i s  
Agreement s h a l l  r e t a i n  t h e  r i g h t  t o  work w i t h  t h e  t o o l s ,  
p r o v i d i n g  agreement  has  been reached between c o n t r a c t o r s  
and t h e  Local  Union, and s h a l l  engage such mechanics as 
are n e c e s s a r y  under t h e  terms o f  t h i s  Agreement, and i n  
s t r i c t  accordance  w i t h  i t s  p r o v i s i o n s .  On f i e l d  work a l l  
p e r s o n s  working w i t h  t h e  t o o l s  sha l l  h o l d  Union Membership. 

A l l  i n d e p e n d e n t  o p e r a t o r s  who are members of t h e  Union 
a g r e e  t o  cha rge  for t h e i r  s e r v i c e s  a t  t h e  p r e v a i l i n g  h o u r l y -  
ra tes  and s h a l l  pay monies t o  t h e  H e a l t h  and Welfare P l a n  
and I n d u s t r y  Promotion Fund i n  accordance  w i t h  t h i s  Agreement. 

Out-of-town w a r r a n t y  work t o  be  c a r r i e d  o u t  by  c e r t i f i e d  
members of Local  No. 516 .  

CLAUSE 30 

A J o i n t  Conference  Board w i l l  b e  formed of f i v e  ( 5 )  Employers and 
f i v e  ( 5 )  members of t h e  Local  Union who sha l l  meet as r e q u e s t e d  
by e i t h e r  p a r t y ,  a t  which mee t ing  t h r e e  ( 3 )  members of each p a r t y  
w i l l  form a quorum; such  Board w i . 1 1  have  power on b e h a l f  of t h e  
r e s p e c t i v e  P a r t i e s  h e r e t o  t o  a d j u s t  t r a d e  d i s p u t e s  , g r i e v a n c e s  , 
or e s t a b l i s h  r e g u l a t i o n s  govern ing  t h e  conduct  of t h e i r  members. 

CLAUSE 11 

(a )  I n  case of  any d i s p u t e  or g r i e v a n c e  a r i s i n g  t h a t  canno t  b e  
s e t t l e d  i n f o r m a l l y  by t h e  member r e p r e s e n t a t i v e  o f  t h e  Union 
and Employer, i.t w i l l  b e  r e f e r r e d  t o  r e p r e s e n t a t i v e s  o f  t h e  
Parties.  If t h e  d i s p u t e  or g r i e v a n c e  remains  u n s e t t l e d  i t  
w i l l  t h e n  be referred t o  t h e  J o i n t  Conference Board and such  
Board s h a l l  meet w i t h i n  twenty- four  ( 2 4 )  h o u r s  i f  n e c e s s a r y .  
I n  any case, any g r i e v a n c e  t h a t  i s  n o t  s u b m i t t e d  i n  w r i t i n g  
t o  t h e  o t h e r  P a r t y  w i t h i n  one (1) week o f  t h e  t i m e  t h e  
c a u s e  of such g r i e v a n c e  s h o u l d  have been known, s h a l l  
b e  deemed t o  have been abandoned. Any v a r i a t i o n  from 
t h i s  c l a u s e  would on ly  take p l a c e  i n  ve ry  e x c e p t i o n a l  
c i r c u m s t a n c e s  such  as a complete lack of communications 
f a c i l i t i e s  , e tc .  

( b )  If any d i s p u t e  or g r i e v a n c e  r e f e r r e d  t o  t h e  J o i n t  Conference 
Board canno t  be s e t t l e d  or o t h e r w i s e  r e s o l v e d  by t h e  J o i n t  
Conference Board upon i t s  hav ing  been c o n s i d e r e d  by t h e  
J o i n t  Conference  Board, t h e n  e i t h e r  of t h e  Par t i es  t o  t h e  
d i s p u t e  or g r i e v a n c e  w i l l  b e  a t  l i b e r t y  t o  r e fe r  t h e  
d i s p u t e  or g r i e v a n c e  t o  an  A r b i t r a t i o n  Board i n  t h e  manner 
h e r e i n a f t e r  p rov ided  f o r .  

A m a j o r i t y  d e c i s i o n  of t h e  J o i n t  Conference Board c o n c e r n i n g  
a g r i e v a n c e  r e f e r r e d  t o  it s h a l l  b e  f i n a l  and b i n d i n g  on 
t h e  P a r t i e s  and t h e i r  members. 

( c >  

1 3 1 . .  . . . 
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CLAUSE 1 2  -- A R B I T R A T I O N  PROCEDURE 

The J o i n t  Conference  Board on a m a j o r i t y  v o t e  s h a l l  d e t e r m i n e  
t h e  v a l i d i t y  of a d i s p u t e  or g r i e v a n c e .  If  t h e  g r i e v a n c e  or 
d i s p u t e  i s  d e c l a r e d  v a l i d  and e i t h e r  P a r t y  r e f u s e  t o  a p p o i n t  
a member t o  t h e  A r b i t r a t i o n  Board,  t h e  P a r t y  r e q u e s t i n g  
a r b i t r a t i o n  s h a l l  be a u t h o r i z e d  by t h e  J o i n t  Conference Board 
by l e t t e r  t o  app ly  t o  t h e  M i n i s t e r  of Labour for t h e  
appointment  of a member t o  t h e  A r b i t r a t i o n  Board on b e h a l f  
of t h e  other P a r t y .  

If a m a j o r i t y  vo te  of t h e  J o i n t  Conference Board r u l e s  t h a t  
t h e  d i s p u t e  or g r i e v a n c e  i s  n o t  v a l i d ,  no f u r t h e r  a c t i o n  
s h a l l  b e  i n s t i t u t e d  by t h e  P a r t y  concerned r e g a r d i n g  t h a t  
s p e c i f i c  d i s p u t e  or g r i e v a n c e .  

If t h e  J o i n t  Conference Board dead- lock on t h e  v a l i d i t y  of 
a d i s p u t e  or g r i e v a n c e  t h e n  such d i s p u t e  or g r i e v a n c e  may 
b e  p r o c e s s e d  i n  accordance  wi th  t h e  p rocedure  o u t l i n e d  under  
Clause  1 2  ( S e c t i o n  12(b) t o  1 2 ( g )  i n c l u s i v e ) .  

E i t h e r  P a r t y  d e s i r i n g  a r b i t r a t i o n  s h a l l  a p p o i n t  a member f o r  
t h e  Board and s h a l l  n o t i f y  t h e  o t h e r  P a r t y  i n  w r i t i n g  of i t s  
appointment  and p a r t i c u l a r s  o f  t h e  matters i n  d i s p u t e .  
Nothing c o n t a i n e d  i n  t h i s  c l a u s e  s h a l l  p r e c l u d e  t h e  r i g h t  of 
any s i g n e r  t o  t h i s  Agreement t o  proceed t o  a r b i t r a t i o n .  

The P a r t y  r e c e i v i n g  t h e  n o t i c e ,  s h a l l  w i t h i n  f i v e  ( 5 )  days 
t h e r e a f t e r  a p p o i n t  a member f o r  t h e  Board and n o t i f y  t h e  
o t h e r  P a r t y  o f  i t s  appointment .  

The two A r b i t r a t o r s  as appo in ted  s h a l l  c o n f e r  t o  se lec t  a 
t h i r d  p e r s o n  t o  be Chairman, and f a i l i n g  for t h r e e  ( 3 )  days 
from t h e  appointment  of t h e  second of them t o  a g r e e  upon a 
pe rson  w i l l i n g  t o  a c t ,  e i t h e r  of them may a p p l y  t o  t h e  
Honourable M i n i s t e r  of Labour t o  a p p o i n t  s u c h  t h i r d  member. 

The A r b i t r a t i o n  Board s h a l l  s i t ,  h e a r  t h e  P a r t i e s  s e t t l e  t h e  
t e r m  o f  t h e  q u e s t i o n  or q u e s t i o n s  t o  b e  a r b i t r a t e d ,  and 
make i t s  award w i t h i n  t e n  (10) days from t h e  d a t e  of t h e  
appointment  o f  t h e  Chairman, p rov ided  t h a t  t h e  t i m e  may b e  
ex tended  by agreement  o f  t h e  P a r t i e s .  

The Board s h a l l  d e l i v e r  i t s  award i n  w r i t i n g  t o  each  of t h e  
P a r t i e s ,  and t h e  award of t h e  m a j o r i t y  of t h e  Board s h a l l  b e  
t h e  award of t h e  Board and it s h a l l  b e  f i n a l  and b i n d i n g  
upon t h e  Par t i es  and they  s h a l l  c a r r y  it o u t  f o r t h w i t h .  

Each P a r t y  s h a l l  pay i t s  own cos t  and expense of a r b i t r a t i o n ,  
t h e  remunera t ion  and d i sbursement  of i t s  a p p o i n t e e  t o  t h e  
Board or t h e  t o t a l  c o s t  and compensat ion and o t h e r  expense  
f o r  any p e r s o n  appo in ted  by t h e  M i n i s t e r  of  Labour ( i n  
compliance w i t h  s u b- s e c t i o n  (a) o f  t h i s  C lause )  sha l l  be  p a i d  
by t h e  P a r t y  t h e  s a i d  a p p o i n t e e  i s  r e p r e s e n t i n g .  One-half 
t h e  compensat ion of t h e  Chairman and t h e  s t e n o g r a p h e r  and 
o t h e r  expenses  o f  t h e  A r b i t r a t i o n  Board s h a l l  b e  p a i d  by each 
P a r t y .  

CLAUSE 1 3  -- PROCEDURE TO BECOME SIGNERS 

The Union a g r e e s  t h a t  i t s  members w i l l  on ly  work f o r  Employers 
who are s i g n a t o r y  t o  t h i s  Agreement i n  i t s  e x i s t i n g  form or 
as amended by t h e  Par t i es  h e r e t o .  

I n  t h e  e v e n t  o t h e r  Employers d e s i r e  t o  become s i g n a t o r y  t o  
t h i s  Agreement, such  r e q u e s t  s h a l l  b e  s u b m i t t e d  t o  t h e  J o i n t  
Conference Board f o r  i t s  c o n s i d e r a t i o n  and a p p r o v a l .  

Notwi ths tand ing  t h e  above Clause ,  t h e  Union s h a l l  be  a l lowed  
t o  o r g a n i z e  th rough  t h e  due p r o c e s s  of t h e  l a w .  

14/. . . . . . 
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The c o m p l e t e  pol i c ics , Il lnri i lr j( :I :ICIIt  ;!nd c ‘o i i  I 1-0 1 o I I 11 i .c; i~’~11i11 w i 1 1 
be cont i -o l lcx l  L y  t - l i i  s U O c i j  d c) ’1’1 L:S t c : ~ : ,  . ‘1’1i i :i ~ ‘ u i i c l  \J i 1 1 h c  usctl 
f o r  the p u r p o s e s  01 and i r i  r i c :~~ . rd ; l r ic~  w1 th L 11(. ‘1’1 USL Acjrccmcnt  
s i g n e d  be tween  t h e  P a r t i c s  to t h i  s agr-c:cnmit ‘ind ainendincnl s 
the re to .  

( b )  JOURNEYMAN T R A I N - I K G  & U P G R A D J N G  -I FUND -- 

The Journeyman T r a i n i n g  & Upgrading Fund w i l l  be u s e d  t o  
promote programs of t r a i n i n c j  and u p g r a d i n g  of journeymen i n  
t h e  R e f r i g e r a t i o n  I n d u s t r y  and  s u c h  other  f u n c t i o n s  as es tab l i shed  
by t h e  T r u s t e e s  o€ t h i s  Fund. 
be f o u r  ( 4 )  i n  number composed of two ( 2 )  Union noininecs and  
t w o  ( 2 )  R e f r i g e r a t i o n  and A i r  C o n d i t i o n i n g  C o n t r a c t o r s  
A s s o c i a t i o n  of B r i t i s h  Columbia nominees  ( 2 ) .  A quorum s h a l l  
c o n s i s t  of t w o  nominees  (1 Union and  1 R.A.C.A.). The c o m p l e t e  
p o l i c i e s ,  management and  c o n t r o l  of t h i s  Fund w i l l  be c o n t r o l l e d  
by t h e  T r u s t e e s  i n  a c c o r d a n c e  w i t h  t h e  t r u s t  document s i g n e d  
be tween  t h e  p a r t i e s .  

The I n d u s t r y  Promot ion  Fund s h a l l  f o r w a r d  month ly  o n e  c e n t  (1C) 
per hoxr carnccl o u t  o f  t h c  I i i d u s t r y  Promotion Fund c o n t r i b u t i o n s  
of t w e n t y  c e n t s  

The T r u s t e e s  of t h i s  Fund s h a l l  

( 20C)  t o  tlie J o u r n c y n i ~ t n  ‘I’i-nining b Upqradincj Fund. 
1‘)’ . . . . . .  

CLAUSE ll+ -- WAGI: BOI.11) --- 

Before  u n i o n  members ur’e d i s p a t c l i e d  t o  any Employer  who h a s  riot 
beer1 s i g n a t o r y  t o  LL Local  516  Agrlcernent i r i  B r i t i s h  ColunibiEi f-or a 
minimum of two y e a r s ,  such  Employer may b e  r e q u i r e d  t o  d e p o s i t  a 
bond s u i t a b l e  t o  t h e  Union,  up t o  a maximum of t h r e e  t h o u s a n d  do l l a r s  
($3 , 0 0 0 )  p e r  Employee and  a t o t a l  maximum of  s i x t e e n  t h o u s a n d  
d o l l a r s  ( $ 1 6 , 0 0 0 )  w i t h  t h e  Union f o r  u s e  i n  d e f a u l t  o f  payment of 
wages ,  welfare c o n t r i b u t i o n s ,  v a c a t i o n  p a y ,  S t a t u t o r y  Holiday p a y ,  
or any  o t h e r  c o n t r i b u t i o n s  p r o v i d e d  by t h e  C o l l e c t i v e  Agreement.  
When no l o n g e r  r e q u i r e d ,  s u c h  bond ,  by m u t u a l  c o n s e n t  of t h e  
Union and  t h e  Employer c o n c e r n e d ,  s h a l l  b e  t e r m i n a t e d ,  b u t  i n  any  
case s h a l l  b e  t e r m i n a t e d  w i t h i n  two y e a r s .  

CLAUSE 1 5  -- SAVINGS CLAUSE 

I t  i s  assumed and  c o n t e m p l a t e d  by the  P a r t i e s  her3eto t h a t  each and  
e v e r y  p r o v i s i o n  of t h i s  Agreement ,  w h e t h e r  r e a d  s i n g l y  or i n  any 
c o m b i n a t i o n ,  i s  m d  are  i n  c o n f o r m i t y  w i t h  all l a w s  of Canada and  
B r i t i s h  Columbia.  I n  t h e  e v e n t  t h a t  amendment of s u c h  laws, or 
i n t e r p r e t a t i o n  of s u c h  l aws  by a Cour t  or T r i b u n a l  of compe ten t  
j u r i s d i c t i o n ,  s h o u l d  r e s u l t  i n  any  p a r t  or p a r t s  of t h i s  Agreement 
b e i n g  r e n d e r e d  i n v a l i d ,  i l l e g a l ,  or u n e n f o r c e a b l e ,  t h e n  s u c h  p a r t  
or p a r t s  of t h i s  Agreement s h a l l  b e  deemed t o  b e  s e v e r e d  and  of 
no f u r t h e r  force and  e f f e c t ,  b u t  t h e  r e m a i n d e r  of t h i s  Agreement 
s h a l l  c o n t i n u e  and  r e m a i n  i n  f u l l  force and  effec:t a n d  r ema in  binding 
upon t h e  P a r t i e s  for t h e  term of t h i s  Agreement.  

The P a r t i e s  a g r e e  t o  n e g o t i a t e  any p a r t  or p a r t s  of t h i s  Agreement 
r e n d e r e d  i n v a l i d ,  i l l e g a l  o r  u n e n f o r c e a b l e  as i n d i c a t e d  a b o v e ,  f o r  
t h e  p u r p o s e  of a t t e m p t i n g  t o  a g r e e  upon l a w f u l  r e p l a c e m e n t s .  I n  
t h e  a b s e n c e  of a g r e e m e n t ,  r e p l a c e m e n t  p r o v i s i o n s  w i l l  b e  s u b j e c t  
t o  t h e  g r i e v a n c k  and a r b i t r a t i o n  p r o c e d u r e  w i t h o u t  s t o p p a g e  of 
work as p r o v i d e d  f o r  i n  t h i s  Agreement ,  P R O V I D I N G  HOWEVER, t h a t  
n e g o t i a t i o n s  a n d  g r i e v a n c e  and  a r b i t r a t i o n  p r o c e d u r e s  s h a l l  b e  
l i m i t e d  t o  r e p l a c e m e n t s  h a v i n g  t h e  same p u r p o s e ,  objec t  and  i n t e n t  
as t h e  p a r t  or p a r t s  s e v e r e d ,  and n o t  t o  new i s s u e s  or matters .  

CLAUSE 1 6  -- INDUSTRY P R O M O T I O N  FUND 
( a )  Each Employer s h a l l  c o n t r i b u t e  s i x t e e n  c e n t s  (.16C) p e r  h o u r  

e a r n e d  by e a c h  Employee working unde r  t h e  terms of t h i s  
Agreement t o  t h e  R e f r i g e r a t i o n  I n d u s t r y  P romot ion  Fund. 
E f f e c t i v e  J u l y  1, 1980 t h i s  amount shall be i n c r e a s e d  t o  t w e n t l  
cents ( .20C) p e r  h o u r .  T h i s  Fund w i l l  be u s e d  t o  promote 
programs of i n d u s t r y  e d u c a t i o n ,  t r a i n i n g ,  r c s c a r c h  and  promo- 
t i o n ,  s u c h  programs s e r v i n g  t o  expand t h e  m a r k e t  fo r  s e r v i c e s  
o f  t h e  R c f r i y c r a t i o n  I n d u s  t r y ,  improve the t e c h n i c a l  and  
b u s i n e s s  skills of Empluyers, s t a b i l i z e  and improve  Employer-  
Union r e l a t i o n s  and  prornotc, support and improve the training 
and  cmploynicnt oppor t u n 1  ties €or l in ip loyccs  . Opcrati o i l  of L h i s  
Fund s h a l l  be govci-ncc! t ~ y  t h c  ‘I‘rustccs of the. II(:f‘rigc!t-ation 
I n d u s t r y  I’ror!iotiori ls’ur~d , s u c l i  ‘I’rustccs t o  bc  sctlcctcxi i n  
a c c o r d a n c e  w i t h  t!ie ‘i’rust A ( i r c e i i i e : i t .  
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CLAUSE 1 7  

T h i s  Agreement s h a l l  b e  f o r  t h e  p e r i o d  from and i n c l u d i n g  May 1, 
1 9 8 0  t o  and i n c l u d i n g  A p r i l  3 0 ,  1 9 8 2 ,  and from y e a r  t o  y e a r  
t h e r e a f t e r ,  s u b j e c t  t o  t h e  r i g h t  of e i t h e r  P a r t y  t o  t h e  Agreement 
w i t h i n  f o u r  ( 4 )  months immedia te ly  p r e c e d i n g  t h e  d a t e  o f  t h e  
e x p i r y  of t h e  Agreement ( A p r i l  3 0 ,  1982) o r  immediately p r e c e d i n g  
t h e  f i r s t  day o f  May i n  any y e a r  t h e r e a f t e r ,  by w r i t t e n  n o t i c e ,  
t o  r e q u i r e  t h e  o t h e r  P a r t y  t o  t h e  Agreement t o  commence c o l l e c t i v e  
b a r g a i n i n g .  Should e i t h e r  P a r t y  g i v e  w r i t t e n  n o t i c e  a f o r e s a i d ,  t h i s  
Agreement s h a l l  t h e r e a f t e r  c o n t i n u e  i n  f u l l  f o r c e  and e f f e c t ,  and 
n e i t h e r  P a r t y  s h a l l  make any change i n  t h e  terms of t h e  s a i d  
Agreement (or i n c r e a s e  or decrease t h e  rate of pay o f  any Employee 
for whom c o l l e c t i v e  b a r g a i n i n g  i s  b e i n g  conducted or a l te r  any o t h e r  
t e r m s  or c o n d i t i o n s  of employment) u n t i l :  

( a )  The Union s h a l l  g i v e  n o t i c e  t o  s t r i k e  ( o r  u n t i l  t h e  Union goes  
on s t r i k e ) ;  or, 

( b )  The Employer s h a l l  g i v e  n o t i c e  t o  l o c k  o u t  (or t h e  Employer 
s h a l l  l o c k  o u t  i t s  Employees);  or, 

( c >  The Pa r t i e s  s h a l l  conclude  a renewal  or r e v i s i o n  of t h i s  
Agreement or e n t e r  i n t o  a new C o l l e c t i v e  Agreement; whichever  
i s  t h e  e a r l i e s t .  

The o p e r a t i o n  of S e c t i o n  6 6 ( 2 )  o f  t h e  Labour Code of B r i t i s h  
Columbia A c t  i s  he reby  excluded.  

I f ,  d u r i n g  t h e  l i f e  of t h i s  Agreement t h e r e  s h o u l d  a r i se  any 
d i f f i c u l t y  or misunders tand ing  as t o  t h e  i n t e r p r e t a t i o n  of any 
p a r t  or clause of t h e  Agreement t h a t  s e c t i o n  or p a r t  of t h e  
Agreement may b e  amended by mutual  c o n s e n t  of t h e  two Par t ies .  

CLAUSE 1 8  -- WITHDRAWAL OF MEMBERS 

The Employer a g r e e s  t h a t  on new c o n s t r u c t i o n  work t h e  Union may 
withdraw i t s  members: 

1. If any s i g n a t o r  t o  t h i s  agreement  employs any non-union workmen 
whose work f a l l s  w i t h i n  t h e  j u r i s d i c t i o n  o f  Loca l  516.  

2. The c o n t i n u e d  employment by t h e  Employer o f  any p e r s o n  r e q u i r e d  
by t h e  un ion  t o  j o i n  t h e  union who h a s  f a i l e d  t o  j o i n  t h e  
union.  

3. F a i l u r e  of t h e  Employer t o  r emi t  on t i m e  any monies due him by 
t h e  H e a l t h  and Welfare Fund, dues  checkoff  o r  any o t h e r  fund 
coming w i t h i n  t h e  scope of t h i s  agreement .  

The s u b c o n t r a c t i n g  by any s i g n a t o r  c o n t r a c t o r  of work f a l l i n g  
under  t h e  j u r i s d i c t i o n  of Local  516  t o  a n o n - s i g n a t o r  o f  t h i s  
agreement  when m e m b e r s  of Local  516  are a v a i l a b l e .  

Any c o n t r a c t o r  t h a t  p u b l i c l y  a d v e r t i s e  f o r  a vacancy w i t h o u t  
t h e  p r i o r  knowledge and a p p r o v a l  o f  t h e  Business  Manager and 
such a p p r o v a l  s h a l l  n o t  b e  unreasonab ly  w i t h h e l d .  
c l a u s e  t o  b e  a p p l i c a b l e  t o  c o n s t r u c t i o n  or s e r v i c e  work. 

The Employer a g r e e s  t h a t  it w i l l  i n  no way d i s c r i m i n a t e  a g a i n s t  
any member o f  Local  516  who e x e r c i s e  his r i g h t s  under  t h i s  
c l a u s e .  

4. 

5 .  

T h i s  

6 .  

CLAUSE 1 9  - RESERVATIONS - CLAUSE 

S u b j e c t  t o  r e a s o n a b l e  n o t i c e  g i v e n  t o  t h e  C o n t r a c t o r ,  it s h a l l  n o t  be 
a v i o l a t i o n  of t h i s  Agreement f o r  t h e  U n i o n * t o  wi thdraw i t s  members 
from a j o b - s i t e - o r  s i tes  f o r :  

(a )  Rendering a s s i s t a n c e  t o  Labour O r g a n i z a t i o n s .  
(b) R e f u s a l  on t h e  p a r t  of Union members t o  work with non-union 

(c) 
workmen. 
R e f u s a l  on the p a r t  o f  Union members t o  h a n d l e  any mater ia ls ,  
equipment  o r  p r o d u c t  declared u n f a i r  by B u i l d i n g  Trades  
C o u n c i l s ;  o r  manufactured ,  assembled o r  produced by a n  
Employer whose employees are on s t r i k e  a g a i n s t  o r  are locked  
o u t  by an Employer. 

16/. . . . . . 
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CLAUSE 2f-1 -.- UNION-!~!;I;~.:~IS 
<-.- 

The Union, wh i l e  r e t a i n i n g  u l t i m a t e  c o n t r o l  of t h e  I n t e r n a t i o n a l ' s  
Labels, may supply t o  t h e  Employer Union L a b e l s  t o  i d e n t i f y  f a i r  
p r o d u c t s  f a b r i c a t e d  under t h e  terms of t h i s  Agreement. 

CLAUSE 2 1  -- REDUCTION IN CREWS 

Should i t  b e  n e c e s s a r y  t o  reduce  t h e  working f o r c e s  on t h e  j o b  or 
i n  t h e  shop,  t h e  Employer s h a l l  l a y  of f  o r  t e r m i n a t e  t h e i r  employment 
i n  t h e  f o l l o w i n g  sequence:  

( a )  The P o t e n t i a l  Member ( P e r m i t )  
( b )  The Trave l  Card Members 
(c) Members of Local  516  

If t h e  Employer f i n d s  i - c  n e c e s s a r y  t o  keep t h e  T r a v e l  Card or P e r m i t  
Man employed, t h e n  i n  such case he  s h a l l  c o n s u l t  t h e  Business  Manager 
of t h e  Union and r e c e i v e  h i s  p e r m i s s i o n  t o  do S O .  

CLAUSE 2 2  -- R . C .  J U R I S D I C T I O N A L  WORK ASSIGNMENTS PLAN 

( a )  Both p a r t i e s  t o  t h i s  Agreement r e c o g n i z e  and w i l l  s t r i c t l y  
adhere  t o  t h e  P r o c e d u r a l  R u l e s  for t h e  Umpire of J u r i s d i c t i o n a l  
Work Assignments i n  B r i t i s h  Columbia and o t h e r  supplementary  
r u l e ( s ) .  , agreement ( s1 ,  a n d / o r  memoranda as may 'be  agreed  upon 
from t i m e  t o  t i m e  by C o n s t r u c t i o n  Labour R e l a t i o n s  A s s o c i a t i o n  
of B.C .  and  t h e  B r i t i s h  Columbia and Yukon T e r r i t o r y  B u i l d i n g  
and C o n s t r u c t i o n  Trades Counci l .  Should any p r o v i s i o n  or 
p r o v i s i o n s  c o n t a i n e d  i n  t h e  above prove t o  b e  i n  v i o l a t i o n  of any 
l e g a l l y  e f f e c t i v e  Fede ra l  or P r o v i n c i a l  s t a t u t e ;  it i s  agreed  
t h a t  t h e  prime p a r t i e s  t o  t h e  s a i d  Agreements w i l l  r e - n e g o t i a t e  
such p r o v i s i o n  o r  p r o v i s i o n s  and a l l  o t h e r  p r o v i s i o n s  s h a l l  n o t  
be  a f f e c t e d  t h e r e b y .  

The Employer shall upon r e q u e s t ,  make known h i s  i n t e n d e d  work 
ass ignment .  I t  i s  agreed  t h a t  such i n t e n d e d  work ass ignment  
s h a l l  b e  de te rmined  by t h e  s t a n d a r d s  c o n t a i n e d  i n  t h e  P r o c e d u r a l  
Rules  for t h e  Umpire of J u r i s d i c t i o n a l  Work Assignments i n  B.C.  

The p a r t i c i p a t i n g  Employer A s s o c i a t i o n  s h a l l  i n f o r m  t h e i r  
s t i p u l a t e d  member, i n  w r i t i n g ,  of t h e i r  r e s p o n s i b i l i t i e s  for 
t h e  ass ignment  of work i n  accordance  w i t h  t he  R u l e s  and 
R e g u l a t i o n s  o f  t h e  P l a n .  

( b )  

( c )  

( g )  E f f e c t i v e  March 1, 1 9 7 8  one- hal f  c e n t  ( $ . 0 0 5 )  p e r  hour  for 
a l l  c l a s s i f i c a t i o n s  covered by t h i s  c o l l e c t i v e  agreement  w i l l  
be p a i d  t o  t h e  T r u s t e e s  of t h e  J u r i s d i c t i o n a l  Assignment P l a n  
Fund, i n  accordance  w i t h  tlie s t a n d a r d  remi-ttance form p r o v i d e d  
for i n  t h i s  c o l l e c t i v e  agreement ( h o u r s  worked or h o u r s  e a r n e d  
as t h e  case may b e ) .  

These monies w i l l  b e  r e m i t t e d  t o  t h e  T r u s t e e s  by t h e  f i f t e e n t h  
( 1 5 t h )  day of t h e  month f o l l o w i n g  t h a t  which c o n t r i b u t i o n s  
cover .  The r e m i t t a n c e  s h a l l  b e  made i n  accordance  w i t h  and 
t h r o u g h  * t h e  same method e s t a b l i s h e d  i n  this Agreement for t h e  
t r a n s m i s s i o n  of o t h e r  funds .  

(h) 

17 / .  . . . . . 
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(i)  I t  i s  a g r e e d  t h a t  t h e  t a r n g e t  d a t e  for irnplcrncntatiorl  of  t]ie 
P l a n  s h a l l  b e  March 1, 1978. A t  t h e  c o n c l u s i o n  of one  (1) 
y e a r  of o p e r a t i o n ,  t h e  T r u s t e e s  o f  t h e  P l a n  w i l l  make a 
g e n e r a l  f i n a n c i a l  r ev i ew and s h o u l d  t h e  f u n d i n g  r e q u i r e  
m o d i f i c a t i o n ,  t h e  T r u s t e e s  w i l l  i n f o r m  a l l  p a r t i e s  o f  any  
a g r e e d  upon change t o g e t h e r  w i t h  t h e  e f f e c t i v e  d a t e  of t h e  
m o d i f i c a t i o n .  I t  i s  a g r e e d  t h a t  t h e  d e c i s i o n  of t h e  T rus t ee s  
s h a l l  b e  f i n a l  and  b i n d i n g  upon a l l  p a r t i e s .  

It i s  m u t u a l l y  a g r e e d  and  u n d e r s t o o d  t h a t  t h e  T r u s t e e s  of 
t h e  J u r i s d i c t i o n a l  Assignment  P l a n  s h a l l  p r o v i d e  o p p o r t u n i t y  
for e v e r y  p a r t y  t o  t h e  P l a n  t o  v o i c e  c r i t i c i sms  a n d / o r  p l a c e  
before  t h e  'I 'rjustees for c o n s i d e r a t i o n ,  amendments t o  t h e  P l a n .  

( j )  A c c o r d i n g l y  t h e  T r u s t e e s  s h a l l  w i t h i n  n i n e t y  ( 9 0 )  days  of t h e  
s i g n i n g  of t h i s  agreement  , i n v i t e  s u b m i s s i o n s  from any i n t e r e s t e c '  
p a r t y .  The T r u s t e e s  s h a l l  p r o v i d e  o p p o r t u n i t y  for oral 
d i s c u s s i o n  a t t e n d a n t  t o  s u c h  s u b m i s s i o n s ,  

(k) Upon c o n s i d e r a t i o n  of t h e  a f o r e m e n t i o n e d  s u b m i s s i o n ,  t h e  
T r u s t e e s  w i l l  make recommendat ions  f o r  changes  t o  t h e  J u r i s d i c t i o l  
Assignment  Plan, t o  t h e  p a r t i e s .  

C L A U S E - 2 3  -- U N D E R G R O U N D  WORK 

( a )  On i n d u s t r i a l  p r o j e c t s  , employees  r e q u i - r e d  t o  work unde rg round  
s h a l l  r e c e i v e  p r e v a i l i n g  r a t e  p l u s  t e n  p e r c e n t  ( 1 0 % ) .  T h i s  
c l a u s e  sha l l  n o t  a p p l y  t o  work pe r fo rmed  i n  basemen t s  of 
b u i l d i n g s  o r  open d i t c h e s .  

CLAUSE 2 4  -- SAFETY CLAUSE 

All equ ipmen t ,  t oo l s  and  mater ia ls  mus t  conform a n d  b e  u t i l i z e d  
i n  c o n f o r m i t y  w i t h  a p p l i c a b l e  p r o v i n c i a l  a n d / o r  federal r e g u l a -  
t i o n s ,  a c t s  and  laws. Employer s a f e t y  r u l e s  and  r e g u l a t i o n s  
s h a l l  be compl i ed  w i t h  p r o v i d e d  t h e y  are  n o t  i n c o n s i s t e n t  w i t h  
t h e  above- mentioned.  

It  s h a l l  n o t  be c o n s i d e r e d  a v i o l a t i o n  o f  t h i s  Agreement s h o u l d  
a n  employee ( s1  r e f u s e  t o  work i n  c o n d i t i o n s  a n d / o r  u s e  equ ipmen t  
t h a t  do n o t  meet p r e s c r i b e d  s a f e t y  s t a n d a r d s  a n d / o r  r e g u l a t i o n s .  
R e f u s a l  of a n  employee t o  abide by t h e  W.C.B. R e g u l a t i o n s  may 
be c o n s i d e r e d  c a u s e  f o r  d i s m i s s a l .  

CLAUSE 2 5  -- MULTI-EMPLOYER CERTIFICATION - 
It is a g r e e d  t h a t  t h e  p a r t i e s  t o  t h i s  s p e c i f i c  Agreement ,  i n c l u d i n g  
C . L . R . A . ,  i t s  member c o n t r a c t o r s  and  t h e  s p e c i f i c  Employer of 
t h i s  Agreement s h a l l  cooperate i n  and s u p p o r t  i n  every  way the 
i n s t i t u t i o n ,  a t  t h e  i n i t i t a t i v c  of t h e  Union,  o€ n iu l t i - cmployc r  
c e r t i f i c a t i o n  i n  a c c o r d a n c e  w i t h  S e c t i o n  4 0  of thc Labour Code 
of B .C .  

I t  i s  f u r t h e r  agreed t h a t  s u c h  m u l t i - c m p l c r y o r  c c r t i f i c a t i o n  
s h a l l  be i n s t i t u t e d  a l o n g  t r a d i t i o n a l  t r L i c ! c :  1 i n c , s  and  shall not 
be used  i n  any  way t o  reso lvc?  j u r i s d i c t i o n  c ) r  t o  a f fec t  the. 
p r e s e n t  ( J u l y  1980)  s t a t u s  quo I~etwecn t r a d e s .  
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A copy of this  Agr~eeIwr l t  s l id11 bc f j l e d  w i  b l i  llie D o r n i n i o ~ i  L r i c l u s t l - i c l l  
R e l a t i o n s  O f f i c e r  a t  Vancouver ,  and with tlie Minister of Liibour 
for t h e  P r o v i n c e  of B r i t i s h  C o l u m b i a .  

m 
S I G N E D  I N  T H E  P R O V I N C E  OF B R I T I S H  C O L U M B I A  THIS /4 DAY OF 

,w& 3 1980.  

F O R  C O N S T R U C T I O N  LABOUR 
R E L A T I O N S  A S S O C I A T I O N  O F  
B R I T I S H  C O L U M B I A  

n 

F O R  R E F R I G E R A T I O N  A I R  C O N D I T I O N I N G  
S E R V I C E  AND I N S T A L L A T I O N  W O R K E R S ,  
L O C A L  U N I O N  5 1 6 ,  U N I T E D  
A S S O C I A T I O N  OI-' J O U R N E Y M E N  AND 
A P P R E N T I C E S  OF T H E  P L U M B I N G  AND 
P I P E F I T T I N G  I N D U S T R Y  OF T H E  
U N I T E D  S T A T E S  AND CANADA , A. F. L .  
C . I . O .  C . L . C .  



TOOL L I S T  

The minimum se t  o f  hand t o o l s  s h a l l  b e  as f o l l o w s :  

1. Tool Box 

2 .  F l a r i n g  Tools 1/4" t o  5 / 8 "  

3. 1 s e t  Gauges 

.4. 1 Gauge m a n i f o l d  c / w  hoses 

5 .  1 se t  combina t ion  box and open end wrenches  t o  1" 

6 .  1 - 1/4" s o c k e t  s e t  

7 .  1 - 3/8"  s o c k e t  se t  

8.  3 s i z e s  Rober t son  screw d r i v e r s  (#6-8-10] 

9 .  3 s i z e s  P h i l i p s  screw d r i v e r s  

1 0 .  1 - 8 '  measu r ing  t a p e  

11. 1 p a i r  d i a g o n a l  c u t t i n g  p l i e r s  

1 2 .  1 - 8" a d j u s t a b l e  wrench 

13 .  1 - R a t c h e t  s e r v i c e  v a l v e  wrench 1/4" and  3/8" s i z e s  

1 4 .  1 - 3 / 8 "  bend s p r i n g  

1 5 .  1 - 1 / 2 "  bend s p r i n g  

1 6 .  1 - 5 / 8 "  bend s p r i n g  

1 7 .  1 - Leak d e t e c t o r  ( h a l i d e  or b e r n z o m e t i c )  

1 8 .  1 - Hack saw 

1 9 .  1 Ball pean  hammer 

2 0 .  1 - Tube c u t t e r  t o  1 5 /8"  

2 1 .  1 - P a i r  n e e d l e  nose  p l i e r s  

2 2 .  1 - 10" v i c e  g r i p  or p i p e  wrench 

2 3 .  3 - F l a t  b l a d e  screw d r i v e r s  (1 c o n t r o l  s i z e  - 2 a s s o r t e d )  

2 4 .  1 - S t r a i g h t  c u t  t i n  s n i p s  

2 5 .  1 J a c k  k n i f e  
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FRASER RIVER 
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2 Miles r e t u r n  - 4 miles t o t a l  x 2 5 t  p e r  mile $1.00 



EMERGENCY SERVICE ADDENDUM 

BY AND BETWEEN: 

CONSTRUCTION LP.BOUR RELATIONS ASSOCIATION OF 
B.C.  ON ITS OW5 BEHALF AND ON BEHALF OF ITS 
MEMBERS SET FORTH I N  SCHEDULE "B" HERETO AND 
THOSE MEMBERS ADDED FROM TIME TO TIME BY 
MUTUAL AGREEMENT OF THE PARTIES. 

(Here ina f t e r  r e f e r r e d  t o  as t h e  Employer) 

AND : 

R E F R I G E R A T I O N  A I R  C O N D I T I O N I N G  SERVICE AND 
INSTALLATION WORKERS U N I O N  LOCAL 516 

( H e r e i n a f t e r  r e f e r r e d  t o  as t h e  Union) 

CLAUSE I - OBJECT 

1 . 0 1  The object  of t h i s  addendum i s  t o  protect  t h e  life and 

p rope r ty  of t h e  c l i e n t s  of t h e  R e f r i g e r a t i o n  Indus t ry  

i n  t h e  event  of a s t r i k e  or  lock-out.  

CLAUSE I1 - DURATION 

2 . 0 1  This  addendum w i l l  on ly  become operative i n  t h e  event  

of a s t r i k e  by t h e  R e f r i g e r a t i o n  Workers Union - Local 

516 or  by a lock-out by members of C.L.R.A. of B.C. 

S igna tory  t o  t h e  R e f r i g e r a t i o n  Collect ive Agreement. 

2.02 This  addendum s h a l l  remain i n  f u l l  f o r c e  and e f f e c t  f o r  

t h e  d u r a t i o n  of e i t h e r  a s t r i k e  or  a lock-out by one of 

t h e  pa r t i e s  t o  t h i s  addendum and may o n l y  be amended, 

cance l l ed  o r  renewed du r ing  n e g o t i a t i o n s  f o r  t h e  

Standard Agreement. 

CLAUSE I11 - TERMS O F  EMPLOYMENT 

3.01 Employees working under t h i s  addendum s h a l l  be employed 

i n  accordance wi th  t h e  terms and cond i t i ons  of t h e  

Standard Agreement nego t i a t ed  between t h e  p a r t i e s  w i th  

t h e  excep t ion  t h a t  any wage increase n e g o t i a t e d  would be 

re t roact ive t o  t h e  exp i ry  of t h e  Agreement (e.g.  i n  1980  

n e g o t i a t i o n s  r e t ro  back t o  May 1 / 8 0 ) .  

2/. . . . . . 
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CLAUSE IV - SCOPE OF WORK 
4.01 Emergency Service Work covered by this No Strike - No 

Lock Out Addendum is defined as work necessary to prevent 

serious injury to health or to the property of customers 

or the public and, without limiting the generality of 

the foregoing shall include: 

- emergency repairs to truck refrigeration, marine 

refrigeration, manufacturing process cooling, 

computer and control room cooling; 

- emergency repairs to public and private health care 

and hospital refrigeration, blood bank; 

emergency repairs to ice making and dairy refriger- 

ation; 

- 

- emergency repair of equipment for the preservation 

of food, liquids or drugs and medicines. 

"Emergency Work" does not include new construction, 

refit or remodelling work, preventive maintenance, or 

non-essential service work. 

- 4 .02  

CLAUSE V - DESIGNATION 
5.01 Upon notice of strike by the Union or Lock-Out by the 

Employer, each firm signatory to this addendum shall 

designate which of their employees will be employed as 

emergency service mechanics. The names of employees 

so designated shall be forwarded to C.L.R.A. of B.C. 

and the Union within five days (5) of date of either 

of the parties notice to strike or lock-out. 

3 / .  . . . . . 
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CLAUSE VI - VIOLATIONS 

6.01 Employers found performing new installation work, refit 

work or work not covered by this addendum shall have 

their rights to operate under this q.dderidum cancelled 

upon written notice by C.L.R. 

this decision may be forwarded to the Board of Directors 

Any appeal in regard to 

of the Association. 

6.02 The Union has the right to picket any Employer found in 

violation of this addendum. 

SIGNED ON BEHALF OF: 

CONSTRUCTION LABOUR RELATIONS 
ASSOCIATION OF B.C. SERVICE & INSTALLATIONS WORKERS 

REFRIGERATION AIR CONDITIONING 

UNION LOCAL 516 



TlIE FOLLOWING FIRMS ARE MEMBERS OF CONSTKUCTION LABOUR RELATIONS 
ASSOCIATION OF 3 . C .  AND HAVE AUTHORIZED TI% ASSOCIATION TO UAjiGAII\I 
ANI> SIGN A COLLECTIVE AGREEMENT ON TIIEIR BEHALF WITH T l E  KEFRIGEIIA- 
TION A I R  C O I U I T I O N I N G  SERVICE AND INSTALLATION WOKKERS, LOCAL 
U N I O N  516, UNITED ASSOCIATION OF JOUXiEYI4EN AND APPRENTICES OF 
THE PLUMBING AND PIPEFITTING INDUSTRY OF THE UNITEI STATES AND 
CANADA A.F.L. - C.I .O .  - C.L.C. 

Lower k i n l a n d  

A & A A i r  Condi t ion ing  Ltd.  3785 Myr t l e  S t . ,  Burnaby, 13.C. 

Aerco A i r  Condi t ion ing  Ltd.  843 Beach Ave., Vancouver, B.C. 

A l l i e d  Trane A i r  Condi t ion ing  Ltd.  3830 E. 1st Ave., Burnaby, B.C. 

Black 6 IlcUonald Limited 1026 Auckland S t . ,  New Westminster ,  
B.C. 

B.C. Coinfort A i r  Condi t ioning 1 4 1  E. 7 t h  Ave., Vancouver, B.C. 
L i n i  t ed 

Broadway R e f r i g e r a t i o n  & A i r  1490 Venables S t . ,  Vancouver, B. C. 
Condi t ion ing  Co. Ltd . 

J . K .  Campbell & A s s o c i a t e s  Ltd.  3831 No. G Kd., Richmond, B.C. 

Canem Systems Ltd.  13551 Verdun P l a c e ,  Richmond, B.C. 

Century Plumbing & Heat ing  Ltd. p * o *  ROX 4, 'Chi l l iwack,  B.C. 

Ciriico Limited 2150 F i r  S t . ,  Vancouver, B.C. 

Coast  A i r  Condi t ion ing  Ltcl. 233 E. 6th Ave., Vancouver, B.C. 

Cory Lock Limited 2780 Olafson Ave., Richmond, B. C. 

llukes & Bradshaw Mechanical  Ltd. 1495 Pembertori Ave., N. Vanc, B.C. 

Engl ish & Le Page Ltd.  20300 Logan Ave., Langley,  B.C. 

Genera l  R e f r i g e r a t i o n  Engineer ing 1766 W. 4 t h  Ave., Vancouver, B.C.  
Ltd. 

Ilaakon I n d u s t r i e s  (Canada) Ltd.  11100 River Kd., Ricliinond, B. C. 

Haida A i r  Condi t ion ing  Co. Ltd. 700 Queensbury Ave. ,  Vancouver, B. C. 

Honeywell Limited Main P.O. Box 6580, Vancouver, 13.C. 

Jay-Cee A i r  Condi t ion ing  & 4006 E. 1 s t  Ave., Burnaby, B.C. 
Ref r i g e r a t  i o n  L i m i t  ed 

M. C.L. Ref r i g e r a t i o n  & A i r  595 W. 7th Ave., Vancouver, B.C. 
Condi t ion ing  Co. Ltd.  

P o l a r  I n d u s t r i e s  Ltd.  6 - 1865 McLean ave., P o r t  Coquit lam, B . C ,  

Kairnac I n d u s t r i e s  Ltd. 60 W. 3rd Ave., Vancouver, B.C. 

Fred Welsh Limited 733 B e a t t y  S t . ,  Vancouver, B.C. 

Whelan Mechanical  I n s t a l l a t i o n  Ltd .  5811 E. Cedarbr idge Way, Kiclinioud, 
B. C. 
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Vancouver Island - Sou tli 

Cascade Ref r i g e r a t i o n  & A i r  510 Alpha St . ,  V ic to r i a ,  B.C. 
Conditioning Ltd 

Fos t e r  A i r  Conditioning Ltd. 944 North Park S t . ,  V ic to r i a ,  B.C. 

Peninsula  A i r  Conditioning & 1810 Verling Lane, K,K.#3 
Sheet Metal Ltd. V ic to r i a ,  B. C. 

Sco t t  Technical Serv ice  Ltd. 680 Sunias S t . ,  V ic to r i a ,  B.C. 

Vancouver I s l and  - North 

. Antrim I+xhanical Serv ices  Ltd. 2232 Wilgress Hd., Nanaimo, B.C. 

R & A Smith Plumbing & Heating Ltd.2321 Cienar Urive, Nanaimo, B.C. 

Hardie A i r  Conditioning & 
Ref r i g e r a t i o n  Ltd. 

Kamloops 

I n t e r i o r  Plumbing & Heating Ltd. 

J. Walsh Plumbing & Heating Ltd. 

Rootenays - Southern B.C. 

Boundary PIechanical Ltd. 

275  Rosetown Ave., Pent ic ton ,  B.C. 

732 Lava1 Crescent,  Kamloops, B.C. 

2321 E. Trans Canada Ilwy., 
Kamloops, B.C. 

Box 3040, Cast legar ,  B.C. 

Northeastern U.C. 

Earlco Mechanical Contractors  Ltd. 530 Tomlh  9 d . ,  9.P.. 84 ,  Finnegan S i t e ,  

Harvey Plumbing & Heating Ltd. 744-3rd Ave., P r ince  George, B.C. 
Pr ince  George, B.C. 

P r ince  George Ref r ige ra t ion  & 163G Lyon St .  Pr ince  George, B.C. 
A i r  Conditioning Ltd. 

CONSTRUCTION LhUOUK RELATIONS ASSOCIATIOL OF B. C. IS TIE ACCRElIITEb 
BARGAINING AGENT FOR THE FOLLOWING PIlQIS (IIEFlIIGERATTON S1.G) : 

Kelad Ref r ige ra t ion  6 Heating Ltd. 2 7 5 C  Tranqu i l l e ,  Karuloops, B.C. 
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The C o n s t r u c t i o n  Labou r  R e l a t i o n s  A s s o c i a t i o n  of B r i t i s h  Columbia ,  
as  P a r t y  of t h e  f i r s t  p a r t ,  a n d  LO a1 Union No. 5 1 6 ,  R e f r i g e r a t i o n  

Journeymen and A p p r e n t i c e s  of t h e  P lumb ing  a n d  P i p e f i t t i n g  I n d u s t r y  
o f  the  U n i t e d  S t a t e s  and Canada ,  a f f i l i a t e d  w i t h  t h e  AFL-CTO-CLC, 
as P a r t y  of t h e  s e c o n d  p a r t ,  do e n t e r  i n t o  t h i s  Agreemen t ,  w i t h  
j u r i s d i c t i o n  i n  t h e  e n t i r e  P r o v i n c e ,  of B r i t i s h  Co lumbia ,  t h e  
a r t i c l e s  of w h i c h  are  o u t l i n e d  and  t h e  terms p r e s c r i b e d  i n  t h i s  
Agrc e men t . 

S e r v i c e  and  I n s t a l l a t i o n  Workers  o ? t h e  U n i t e d  A s s o c i a t i o n  of 

The p u r p o s e  of t h e  Agreement  s h a l l  b e  t o  s t a n d a r d i z e  t h e  w o r k i n g  
c o n d i t i o n s  of a l l  Employees  engaged  i n  t h e  r e p a i r  and  i n s t a l l a t i o n  
of r e f r i g e r a t i o n ,  a i r - c o n d i t i o n i n g  equ ipmen t  and  h e a t  pumps. 
F u r t h e r ,  t o  e s t a b l i s h  and m a i n t a i n  f a i r  c o n d i t i o n s  of l a b o u r  for 
a l l  Employees  and  t o  p r o v i d e  p r o t e c t i o n  f o r  Employe r s  a n d  Employees  
i n  t h e  I n d u s t r y .  I t  s h a l l  also b e  t h e  p u r p o s e  of t h i s  Agreement  
t o  i n c r e a s e  t h e  e f f i c i e n c y  of w o r k e r s  and  t o  s e t  up a method of 
s e t t l i n g  any  d i f f e r e n c e s  w h i c h  may ar ise  b e t w e e n  t h e  P a r t i e s  t o  
t h i s  Agreement  i n  a j u s t  a n d  e q u i e a b l e  manner .  

Such i s  t h e  m o t i v e  of t h e  fo l lowing  c l a u s e s  of t h i s  Agreement .  

CLAUSE 1 -- U N I O N  RECOGNITION BY THE EMPLOYER 
r 

The P a r t y  of t h e  f i r s t  p a r t  h e r e b y  a g r e e s  t o  r e c o g n i z e  t h e  Local 
Union No. 516 ,  t h e  P a r t y  of t h e  s e c o n d  p a r t ,  a n d  t o  e n g a g e  and  
employ o n l y  members i n  good s t a n d i n g  of t h i s  o r g a n i z a t i o n  i n  t h e  
c a r r y i n g  o u t  of work i n  c o n n e c t i o n  w i t h  t h e  s e r v i c i n g  a n d  
i n s t a l l a t i o n  of a l l  r e f r i g e r a t i o n ,  a i r - c o n d i t i o n i n g ,  h e a t  pump 
e q u i p m e n t  and  t r a n s p o r t  r e f r i k c r a t i o n  e q u i p m e n t  , i n c l u d i n g  all 
s e c o n d a r y  r e f r i g e r a n t s ,  p i p i n g  a n d  e q u i p m e n t .  

I t  is u n d e r s t o o d  t h a t  t h i s  i s  t o  i n c l u d e  all classes of l a b o u r  as 
o u t l i n e d  i n  C l a u s e  No. 2 of t h i s  Agreement .  

The Employer  s h a l l  employ o n l y  members i n  good s t a n d i n g  who h a v e  
b e e n  c l e a r e d  and  d i s p a t c h e d  by  U . A . ,  Local 516 .  The Employer  
s h a l l  h a v e  t h e  r i g h t  of one  h u n d r e d  p e r c e n t  (100%) name r e q u e s t  
o f  t h e  U.A.  Local 516 's  " o u t  of work l i s t" .  All men d i s p a t c h e d  
m u s t  possess  a d i s p a t c h  s l i p  s i g n e d  by t h e  B u s i n e s s  Manager  
be fore  commencing work.  

Any v i o l a t i o n  of t h i s  c l a u s e  w i l l  b e  r e fe r red  t o  t h e  J o i n t  
C o n f e r e n c e  B o a r d ,  p r o v i d e d  for i n  C l a u s e s  t e n  (10) a n d  e l e v e n  
(11) of t h e  C o l l e c t i v e  Agreement .  

Employers r e s e r v e  t h e  r i g h t  t o  r e f u s e  t o  h i r e  Union members w h o  
are n o t  a c c e p t a b l e  t o  t h e  Employer .  If s u c h  r e f u s a l  t akes  p l a c e  
t h e  B u s i n e s s  Manager  of t h e  Union may r e q u e s t  a w r i t t e n  s t a t e m e n t  
o u t l i n i n g  t h e  r e a s o n s  f o r  t h e  r e f u s a l  and  t h e  Employer  s h a l l  
s u p p l y  s u c h  w r i t t e n  s t a t e m e n t .  

4 

S h o u l d  t h e  Local Union b e  u n a b l e  t o  s u p p l y  s u c h  s k i l l e d  m e c h a n i c s  
a t  t h e  r e q u e s t  of t h e  Employer ,  it s h a l l  b e  t h e  p r i v i l e g e  of t h e  
Employer  u n d e r  t h e  terms of t h i s  Agreement  t o  e n g a g e  or employ 
s u c h  h e l p  as s h a l l  b e  r e q u i r e d  f o r  t h i s  p u r p o s e .  T h i s  p r i v i l e g e  
sha l l  b e  s u b j e c t  t o  t h e  f o l l o w i n g  c o n d i t i o n s :  

2/..... 
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( a )  The P a r t y  of t h e  f i r s t  parl t  agrees to n o t i f y  t h e  P a r t y  of 
t h e  s econd  p a r t  t h a t  s u c h  h e l p  has been  employed and t o  o b t a i n  
t h e i r  a p p r o v a l .  
s h a l l  i n c l u d e  h e l p e r s .  

T h i s  does not i n c l u d e  common l a b o u r e r s  b u t  

( b )  S h o u l d  t h e  work for which  s u c h  extra h e l p  is r e q u i r e d  b e  
i n s t a l l a t i o n  work ,  t h e n ,  whenever  p r a c t a b l e ,  a p p r e n t i c e s  as 
are a l r e a d y  employed by  t h e  P a r t y  of t h e  f i r s t  p a r t  s h a l l  
be  advanced  t o  t h e  s t a t u s  of journeymen and  used  as s u c h  for 
t h i s  work and p a i d  j ou rneymen ' s  r a t e  of pay .  

On s e r v i c e  work o n l y  wh ich  c a n  n o r m a l l y  b e  pe r fo rmed  by 
a n  a p p r e n t i c e  and whe re  s u c h  work would be b e n e f i c i a l  t o  t h e  
t r a i n i n g  of t h e  a p p r e n t i c e ,  a p p r e n t i c e s  i n  t h e i r  f i n a l  t w o  
( 2 )  y e a r s  may b e  a s s i g n e d  to work a l o n e .  
as t o  t h e  a s s i g n m e n t  of work under t h i s  p a r a g r a p h  shall  b e  
r e f e r r e d  t o  t h e  J o i n t  C o n f e r e n c e  Board p r o v i d e d  for i n  C l a u s e  
10 f o r  d e c i s i o n .  

Any q u e s t i o n  a r i s i n g  

+ t  

( c )  Such p r i v i l e g e  s h a l l  b e  revoked for a maximum of t h i r t y  ( 3 0 )  
d a y s .  

The u n i o n  r e c o g n i z e s  t h a t  t h e  Employer has t h e  r i g h t  and 
r e s p o n s i b i l i t y  t o  d i r e c t  and manage h i s  b u s i n e s s ,  t o  d e s i g n a t e  
methods  and p r o c e d u r e s  i n  w r i t i n g  as  t o  how work i s  t o  b e  
comple t ed  f o l l o w i n g  job s p e c i f i c a t i o n s  and  safety r e g u l a t i o n s  
a n d / o r  t h e  R e f r i g e r a t i o n  code  of B . C . ,  t h e  Gas A c t ,  t h e  
E l ec t r i ca l  A c t  and all a p p l i c a b l e  acts .  

An Employee s h a l l  a d h e r e  t o  t h e  Employer ' s  Company p o l i c y  
p r o v i d i n g  t h e  Company P o l i c y  d o e s  n o t  c o n f l i c t  w i t h  t h i s  
Agreement ,  C o n f l i c t i o n s ,  i f  a n y ,  shall b e  re fe r red  t o  t h e  
J o i n t  C o n f e r e n c e  Board.  

f W  

( d )  

CLAUSE 2 

( a )  Rate for a p p r e n t i c e s  t o  b e  d e c i d e d  by  t h e  B . C .  P r o v i n c i a l  
A p p r e n t i c e s h i p  A c t .  I t  i s  u n d e r s t o o d  t h a t  a p p r e n t i c e s  i n  
t h e i r  f i n a l  y e a r  of a p p r e n t i c e s h i p  w i l l  b e  a l l o w e d  t o  go on 
a j o b  on t h e i r  own ( d o i n g  s e r v i c e  work o n l y )  and  b e  p a i d  
s t a n d a r d  f i n a l  y e a r  r a t e  of pay.  A p p r e n t i c e  t o  journeyman 
r a t i o  shall be one  t o  one  and  one  t o  t h r e e  t h e r e a f t e r  i n  t h e  
shop  and  on t h e  job.  I n  t h e  event of a journeyman b e i n g  
c a l l e d  o f f  t h e  j o b  for some emergency h e  w i l l  be a l l o w e d  a n  
a b s e n c e  of t h r e e  ( 3 )  h o u r s  b e f o r e  t h e  s e n i o r  a p p r e n t i c e  o n  
t h e  j o b  i s  e l e v a t e d  t o  journeymans  rate of pay .  The J o i n t  
C o n f e r e n c e  Board may , by m u t u a l  ag reemen t  r e d u c e  t h e  a p p r e n t i c e  
t o  journeyman r a t i o  on  a p p l i c a t i o n  by a company s i g n a t o r y  t o  
t h i s  ag reemen t .  

CLAUSE 2 A  -- R A T I O  OF HELPERS AND APPRENTICES TO J O U R N E Y M E N  

( a >  R e f r i g e r a t i o n  a p p r e n t i c e s  when available shall b e  employed 
on work c o v e r e d  by t h i s  ag reemen t  on t h e  r a t i o  of one  a p p r e n t i c e  
or h e l p e r  t o  one  journeyman,  and t h e  r a t i o  of one  a p p r e n t i c e  
o r  h e l p e r  t o  e v e r y  t h r e e  journeyman t h e r e a f t e r ,  p r o v i d c d  
however ,  t h a t  i t  b e  u n d & r s t o o d  t h a t  t h e r e  are or  may b e  
s i t u a t i o n s  where  t h i s  r a t i o  would b e  e m p r a c t i c a l  a n d  i n  which 
case  t h e  Employer  w i l l  c o n s u l t  w i t h  the B u s i n e s s  Manager 
of Local Union 516  w i t h  a v iew t o  f i n d i n g  a m u t u a l l y  a c c e p t a b l e  
s o l u t i o n .  Under no c i r c u m s t a n c e s  mus t  a h e l p c r  b e  w o r k i n g  
o n  any  r e f r i g e r a t i o n  equipment  u n l e s s  accompanied  by a 
r e f r i g e r a t i o n  journeyman.  All work of h e l p e r  t o  b e  gove rned  
by t h e  journeyman.  Shou ld  a n  a p p r e n t i c e  b e  unemployed a n d  
a h e l p e r  i s  r e q u i r e d ,  t h e  unemployed a p p r e n t i c e  is t o  b e  
h i r e d  as a h e l p e r  on a h e l p e r  basis. 

3 1 .  . . . 
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I t  i s  f u r t h e r  u n d e r s t o o d  t h a t  u n d e r  t h e  t e r m s  of t h i s  
Agreement t h e  Employer s h a l l  be p e r m i t t e d  t h e  use o f  
s u c h  Union common l a b o u r  as s h a l l  be n e c e s s a r y .  
no  c i r c u m s t a n c e s  s h a l l  such  Union common l a b o u r  b e  
a l l o w e d  t o  fabr ica te ,  f i t ,  a s s e m b l e ,  disassemble,  i n s t a l l ,  
r e p a i r  a n y  r e f r i g e r a t i o n  equ ipmen t ,  a i r - c o n d i t i o n i n g  or 
h e a t  pumps. 

Under 

( b )  When an  Employer d e c i d e s  t o  ra ise  t h e  status of a journeyman 
t o  a foreman for a s p e c i f i c  job t h e  journeyman s h a l l  receive 
a premium of t e n  p e r c e n t  (10%) above h i s  r e g u l a r  wage r a t e  
for each  h o u r  he works as a foreman. 

( c )  The Loca l  Union No. 5 1 6  r e s e r v e s  t h e  r i g h t  t o  q u a l i f y  a n d  
c o n t r o l  a l l  advancement  of  s t a tus  as s e t  f o r t h  unde r  any  
c i r c u m s t a n c e s  s u c h  as q u a l i f i c a t i o n s  or c a p a b i l i t i e s  o f  any  
i n d i v i d u a l .  

* t t  

I t  s h a l l  b e  t h e  r e s p o n s i b i l i t y  of t h e  r e f r i g e r a t i o n  journeyman 
t o  o b t a i n  a s i g n a t u r e  f rom a r e s p o n s i b l e  p a r t y  f o r  whom t h e  
work was c a r r i e d  o u t ,  i f  t h e  Employer so  r e q u e s t s ,  

Employees w i l l  n o t  b e  a s k e d  t o  cross p i c k e t  l i n e s  i n  cases 
of l e g a l  s t r i k e s  by o t h e r  Unions u n l e s s  p e r m i s s i o n  i s  gr i in ted  
by t h e  s t r i k i n g  u n i o n .  

( d )  

( e )  

( f )  The Employer s h a l l  a l low t i m e  o f f  work for any man who i s  
s e r v i n g  on a Union Committee, or for t h e  p u r p o s e  of s e r v i n g  
as a Union D e l e g a t e  t o  any  c o n f e r e n c e  o r  f u n c t i o n  a t  no c o s t  
t o  t h e  Employer.  

( g )  B u s i n e s s  Agen t s  o r  t h e  Business R e p r e s e n t a t i v e  s h a l l  h a v e  
access t o  a l l  c o n s t r u c t i o n  jobs a n d  s h o p s  c o v e r e d  by t h i s  
Agreement i n  t h e  c a r r y i n g  o$;;. of t h e i r  regular d u t i e s  a f t e r  
f i r s t  n o t i f y i n g  t h e  Employer,  S u p e r i n t e n d e n t  or Foreman. 

( h )  I t  i s  u n d e r s t o o d  t h a t  b o t h  p a r t i e s  s h a l l  r e c o g n i z e  and  
o b s e r v e  t h e  p r o v i s i o n s  o f  t h e  B r i t i s h  Columbia P r o v i n c i a l  
A p p r e n t i c e s h i p  A c t  , t h e  R e f r i g e r a t i o n  Code, t h e  B o i l e r  
P r e s s u r e  Vessel A c t  a n d , t h e  Workers’  Compensat ion Board 
R e g u l a t i o n s .  

(i> Manufac tured  t u b u l a r  o r  ready-made m e t a l  s c a f f o l d i n g  must  
b e  e r e c t e d  by members of Loca l  5 1 6  when same i s  r e q u i r e d  for 
t h e  i n s t a l l a t i o n  o f  p i p i n g  materials e t c . ,  u n l e s s  t h e  s a i d  
s c a f f o l d i n g  has a l r e a d y  been  e r e c t e d  for u s e  by o the r  c r a f t s .  

Cj) Employees w i l l  n o t  be  r e q u i r e d  t o  s u p p l y  r i g g i n g  material 
and  equipment .  

(k) The Employer a g r e e s  t o  t h e  appo in tmen t  of a j o b  steward by 
t h e  B u s i n e s s  Manager on any j o b  d e s i g n a t e d  by t h e  b u s i n e s s  
manager.  I t  i s  u n d e r s t o o d  t h a t  t h e  e x e c u t i v e  of h i s  un ion  
f u n c t i o n s  s h a l l  n o t  i n t e r f e r e  w i t h  t h e  normal p a t t e r n s  of 
w o r k ,  j o b  s t e w a r d s  w i l l  b e  g i v e n  a p p r o p r i a t e  t r a i n i n g  unde r  
t h e  a u s p i c e s  of t h e  un ion .  

(1) A t e l e p h o n e  s h a l l  be a v a i l a b l e  whenever  p r a c t i c a b l e  for. incoming  
4 

or  o u t g o i n g  emergency purposes  and  incorning messages sha l l  h e  
re l a y e  d immedia te  l y  . 

( m )  I t  is a g r e e d  t h a t  where t h e r e  i s  no r u n n i n g  t a p  water a v a i l a b l e  
cool d r i n k i n g  w a t e r  i n  app roved  s a n i t a r y  c o n t a i n e r s  s h a l l  be 
p r o v i d e d .  P a p e r  cups  w i l l  b e  s u p p l i e d .  S a l t  t a b l e t s  w i l l  be 
s upp 1 i e d  . 

(n) Camp accommodations s h a l l  be  t h o s e  as e s t a b l i s h e d  by t h e  B . C .  
and  Yukon B u i l d i n g  T r a d e s  C o u n c i l .  
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( 0 )  Gas masks w i l l  b e  s u p p l i e d  on t h e  basis of one f r e o n  mask 
p e r  s e r v i c e  v e h i c l e .  

( p )  Upon t e r m i n a t i o n  t h e  employee  w i l l  be a l l o w e d  o n e  h o u r  w i t h  
pay  t o  p i c k  up h i s  t o o l s .  

CLAUSE 3 -- HOURS OF LABOUR 

( a >  The h o u r s  of labour s h a l l  be s e v e n  and  o n e- h a l f  (7 1/2) 
h o u r s  p e r  d a y ,  Mondays t o  Fridays i n c l u s i v e .  Under t h e  
terms of t h i s  Agreement  t h i s  s h a l l  b e  t h e  s t a n d a r d  week  of 
t h i r t y - s e v e n  and one- ha l f  (37 1 / 2 1  h o u r s .  

On s e r v i c e  work ,  where it is  m u t u a l l y  a g r e e d  be tween  t h e  
Employer and  t h e  Employee,  a n  Employee 's  no rma l  work week 
may i n c l u d e  S a t u r d a y  as a normal s t r a i g h t - t i m e  d a y  and h i s  
o t h e r  day  off would b e  on  a n  o v e r t i m e  b a s i s  i f  h e  i s  rcqu.ired 
t o  w o r k  t h a t  day .  The Employq!t* a g r e e s  t o  g u a r a n t e e  s e v e n  
and o n e- h a l f  ( 7  1 / 2 1  h o u r s  pay a t  t h e  s t r a i g h t- t i m e  r a t e  for 
work pe r fo rmed  on S a t u r d a y s  when t h i s  p a r a g r a p h  becomes 
o p e r a t i v e .  Such work t o  b e  p r e s c h e d u l e d  and d a y s  o f f  t o  b e  
c o n s e c u t i v e .  

( b )  I t  s h a l l  n o t  b e  p e r m i t t e d  t o  stagger t h e  h o u r s  of employment 
i n  any  s h o p ,  b u t  all Employees s h a l l  h a v e  a s e t  s t a r t i n g  
and q u i t t i n g  t i m e ,  and  t h e  s a i d  s t a r t i n g  t ime s h a l l  n o t  b e  
l a t e r  t h a n  9 : O O  a . m .  
of e x t r a  s h i f t s ,  b u t  s u c h  ex t ra  s h i f t s  s h a l l  n o t  o v e r l a p  
t h e  e x i s t i n g  s h i f t  i n  excess of two h o u r s .  

T h i s  s h a l l  n o t  e x c l u d e  t h e  s e t t i n g  up 

( c >  STANDBY TIME 

When an Employee is r e q u e s t e d  by t h e  Employer  to s t a n d b y  
and b e  a v a i l a b l e  t o  p e r f o r m y r J q e r g e n c y  work o u t s i d e  of 
t h e  s c h e d u l e d  h o u r s  of work ire s h a l l  b e  p a i d  t h e  f o l l o w i n g :  

Monday 1 / 2  h o u r  a t  s t r a i g h t  t i m e  p l u s  actual  
h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

1 / 2  h o u r  t s t r a i g h t  t i m e  p l u s  a c t u a l  Tuesday 
h o u r s  wor e d  a t  t h e  p r e v a i l i n g  ra te .  E 

Wednesday 

Thur sday  1 / 2  h o u r  a t  s t r a i g h t  t i m e  p l u s  a c t u a l  

1 / 2  h o u r  a t  s t r a i g h t  time p l u s  actual  
hours worked a t  t h e  p r e v a i l i n g  r a t e .  

h o u r s  worked a t  the p r e v a i l i n g  r a t e .  

F r i d a y  1 hour at  s t r a i g h t  t i m e  p l u s  actual 
h o u r s  worked a t  t h e  p r e v a i l i n g  ra te .  

S a t u r d a y  2 1 / 2  h o u r s  a t  s t r a i g h t  t i m e  p l u s  actual 
h o u r s  worked a t  t h e  p r e v a i l i n g  r a t e .  

Sunday 2 1 / 2  h o u r s  a t  s t r a i g h t  t i m e  p l u s  a c t u a l  
h o u r s  worked a t  t h e  p r e v a i l i n g  ra te .  

4 

( d )  I n  t h e  e v e n t  of it becoming n e c e s s a r y  t o  work  more than 
one s h i f t ,  such  e x t r a  s h i f t s  or s h i f t  s h a l l  b e  f o r  a 
minimum p e r i o d  of t h r e e  n i g h t s  and Employees engaged  
f o r  such  s h i f t s ' s h a l l  r e c e i v e  e i g h t  and  o n e- h a l f  ( 8  1 / 2 1  
h o u r s  wages for s e v e n  a n d  o n e- h a l f  ( 7  1 / 2 1  h o u r s  work.  
No Employee s h a l l  work t h r o u g h  two c o n s e c u t i v e  s h i f t s  i n  
any  c a l e n d a r  d a y ,  as se t  f o r t h  i n  t h i s  S e c t i o n  ( d ) .  
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S h i f t  work and t h e  a p p r o x i m a t e  s i z e  of crews s h a l l  b e  
e s t a b l i s h e d  p r i o r  t o  commencing t h e  s h i f t s  and  t h e  Union 
s h a l l  b e  n o t i f i e d  p r i o r  t o  such commencement. 

and  end a t  t h e  change shack  o r  a l o c a t i o n  as m u t u a l l y  
a g r e e d  be tween  t h e  Employees and  t h e  Employer.  S h o u l d  a n  
a p p r e c i a b l e  d i s t a n c e  remain for Employees t o  t r a v e l  t o  and  
from t h e  gate ,  a j o b  c o n f e r e n c e  s h a l l  a t  t h e  o p t i o n  of  t h e  
Union b e  c a l l e d  t o  make s u i t a b l e  a r r a n g e m e n t s .  T h i s  
p r o v i s i o n  s h a l l  a l so  a p p l y  t o  l u n c h  b r e a k s .  

( e )  On i n d u s t r i a l  p r o j e c t s  t h e  Employee 's  s h i f t  s h a l l  s t a r t  

( f )  I f  a man r e p o r t s  f o r  work and  t h e  Employer h a s  f a i l e d  t o  
n o t i f y  h i m  p r e v i o u s l y  t h a t  h i s  s e r v i c e s  are n o t  r e q u i r e d ,  
h e  s h a l l  b e  p a i d  a minimum of four ( 4 )  h o u r s  pay .  Or i f  
a n  Employee i s  c a l l e d  o u t  o n  a n  o f f  day  h e  s h a l l  r e c e i v e  a 
minimum of  t w o  ( 2 )  h o u r s  pay a t  t h e  p r e v a i l i n g  r a t e  of  pay .  
When a n  Employee i s  c a l l e d  002 from h i s  p l a c e  of r e s i d e n c e  
a f t e r  t h e  r e g u l a r  s h i f t  d o u b l e  t i m e  rates s h a l l  a p p l y .  

( E )  A l l  s e r v i c e  work c a r r i e d  o u t  by  Employees i n  e x c e s s  of t h e  
h o u r s  of  work se t  f o r t h  i n  t h e  f o r e g o i n g  s h a l l  b e  c o n s i d e r e d  
as o v e r t i m e  and  s h a l l  b e  p a i d  for by t h e  Employers  a t  t h e  
r a t e  of time and  o n e- h a l f  from t h e  Employees '  q u i t t i n g  time 
u n t i l  two ( 2 )  h o u r s  a f t e r  and  d o u b l e  t i m e  t h e r e a f t e r .  
Over t ime  on s u c h  ex t r a  s h i f t s  as may e x i s t  s h a l l  b e  computed 
on an e x a c t  similar b a s i s .  
Sunday a n d  S t a t u t o r y  H o l i d a y s  r e c o g n i z e d  by t h i s  Agreement 
s h a l l  b e  p a i d  f o r  a t  t h e  r a t e  of d o u b l e  t ime.  

All work c a r r i e d  o u t  o n  S a t u r d a y ,  

( h )  All i n s t a l l a t i o n  ( c o n s t r u c t i o n )  work ca r r i ed  o u t  by Employees 
i n  excess of t h e  h o u r s  of work s e t  f o r t h  i n  t h e  f o r e g o i n g  
s h a l l  b e  c o n s i d e r e d  as o v e r t i m e  and  s h a l l  b e  p a i d  f o r  by t h e  
Employers  a t  t h e  r a t e  of dq :$ ' l e  t ime.  Ove r t ime  o n  s u c h  
e x t r a  s h i f t s  as may e x i s t  sha l l  b e  computed on  a n  exact 
similar b a s i s .  All work c a r r i e d  o u t  on S a t u r d a y ,  Sunday 
and  S t a t u t o r y  H o l i d a y s  r e c o g n i z e d  by t h i s  Agreement  s h a l l  
be  p a i d  for a t  t h e  ra te  of d o u b l e  t ime.  

( i )  Where Employer h a s  p r i o r  knowledge of a n  impending  l a y - o f f ,  
and  i n  h i s  o p i n i o n  i t  i s  pract ical  t o  do  s o ,  t h e  Employer 
s h a l l  g i v e  2 4  h o u r  n o t i c e  of l ay- of f  t o  t h o s e  Employees who 
w i l l  be a f fec ted .  

(j ) Employees s h a l l  be g i v e n  t h e i r  Unemployment I n s u r a n c e  S e p a r a t i o n  
C e r t i f i c a t e  a t  t i m e  o f  d i s c h a r g e  or l a y - o f f  o n  t h e  j o b ,  o r  
where  p o s s i b l e  a r r a n g e m e n t s  made whereby t h e i r  c h e q u e  and  
Unemployment I n s  u r a n c e  S e p a r a t i o n  Cer t i f i ca te  w ill b e  m a i l e d  
t o  them n o t  l a t e r  t h a n  t h e  f o l l o w i n g  d a y ,  p r o v i d i n g  t h e  
Employee h a s  t u r n e d  i n  t ime s h e e t s .  

( k )  A l l  welders  and R e f r i g e r a t i o n  Journeymen w e l d i n g  o n  g a l v a n i z e d  
material s h a l l  b e  p a i d  a t  t h e  r a t e  of t i m e  and  one-half for 
a c t u a l  h o u r s  worked. A l l  w e l d e r s  and  R e f r i g e r a t i o n  Journeymen 
w e l d i n g  on  S u l p h u r  D iox ide  equipment  s h a l l  b e  p a i d  at t h e  
r a te  of d o u b l e  time fo,r a c t u a l  h o u r s  worked.  

r e q u i r i n g  a n  a d d i t i o n a l  t i c k e t  or t i c k e t s  he  s h a l l  be p a i d  
a n  a d d i t i o n a l  s i x t y  c e n t s  (60C) p e r  h o u r  w h i l e  p e r f o r m i n g  
work a p p r o p r i a t e  t o  t h a t  t i c k e t .  ( e x c l u d i n g  w e l d i n g  t i c k e t ) .  

(1) When a R e f r i g e r a t i o n  T.Q. h o l d e r  i s  a s s i g n e d  t o  do w o r k  

( m )  Employees s h a l l  b e  g r a n t e d  once i n  t h e  morn ing  and  once i n  
t h e  a f t e r n o o n  a "Coffee Break" of t e n  (10) m i n u t e s  d u r a t i o n  
from t i m e  o f  work c e s s a t i o n  t o  t h e  t i m e  work recommences.  
The  s p e c i f i c  t i m e  of  t h e  b r e a k s  s h a l l  b e  m u t u a l l y  a g r e e d  upon. 

6/... . .  



( n )  E m p l o y e e s  w o r k i n g  on ammonia equipment s h a l l  b e  p r o v i d e d  by 
t h e  E m p l o y e r  an  ammonia gas mask i n  good w o r k i n g  c o n d i t i o n .  

( 0 )  A l l  service  v e h i c l e s  t o  be equippped w i t h  a f i r s t  a i d  k i t  a n d  
a f i r e  e x t i n g u i s h e r  i n  good working order .  

CLAUSE 4 -0 B A S I C  MINIMUM WAGE SCALE AND FRINGE PAYMENTS 

( a )  U n d e r  t h e  terms of t h i s  Agreement b o t h  pa r t i es  s h a l l  agree 
t o  t h e  fo l lowing  minimum ra tes  of pay as o u t l i n e d  h e r e i n :  

Rate H e a l t h  E 
J o u r n e y m e n  P e r  H o u r  Holiday Pay Welfare 

E f f e c t i v e  Mar. 1 / 7 8  $12 .09  $ 1 . 4 5  $ , 4 5  
E f f e c t i v e  May 1 / 7 9  $ 1 2 . 8 1  $ 1 . 5 4  

E f f e c t i v e  Mar, 1 / 7 8  $ 9 . 0 7  $ 1.09 $ . 4 5  

$ . 4 5  

Helpers t t  

$ . 4 5  E f f e c t i v e  May 1 / 7 9  $ 9 . 6 1  $ 1.15 

F i v e  Year P l a n  E f f e c t i v e  March 1, 1 9 7 8  

A p p r e n t i c e s  Wages H o l i d a y  Pay 

1s t  six m o n t h s  5 0 %  $ 6 . 0 5  $ . 7 2  
2nd s i x  m o n t h s  55% 6 . 6 5  . 80  
3 r d  s i x  m o n t h s  6 0 %  7 . 2 5  - 8 7  
4 t h  s i x  m o n t h s  6 5 %  7 .86  . 9 4  
5 t h  s i x  m o n t h s  7 0 %  8 . 4 6  1 . 0 2  
6 t h  s i x  m o n t h s  75% 9 . 0 7  1.09 
7 t h  six m o n t h s  8 0 %  9 . 6 7  ' A  1 . 1 6  
8 t h  s i x  m o n t h s  85% 1 0 e 2 8  1 . 2 3  
9 t h  six m o n t h s  9 0 %  1 0 . 8 8  1 . 3 1  
1 0 t h  s i x  months 9 0 %  1 0 . 8 8  1 . 3 1  

H e a l t h  E 
Welfare 

$ . 4 5  
. 4 5  
. 4 5  
e 4 5  
. 4 5  
. 4 5  
e45  
. 4 5  
045 
. 4 5  

Four Year P l a n  E f f e c t i v e  March 1, 1 9 7 8  - A p r i l  30, 1 9 7 9  

A p p r e n t i c e s  Wages Holiday Pay 

d 

H e a l t h  E 
Welfare 

1st s i x  m o n t h s  
2nd s i x  m o n t h s  
3 r d  s i x  m o n t h s  
4 t h  s i x  m o n t h s  
5 t h  s i x  m o n t h s  
6 t h  s i x  m o n t h s  
7 t h  s i x  m o n t h s  
8 t h  s i x  m o n t h s  

50 % 
5506 
6 0 %  
65% 
70% 
7 5 %  
8 0 %  
9 0 %  

$ 6 . 0 5  
6 . 6 5  
7 . 2 5  
7 . 8 6  
8 . 4 6  
9 . 0 7  
9 . 6 7  

1 0 . 8 8  

$ . 7 2  
. 80  
. 8 7  
. 9 4  

1 . 0 2  
1.09 
1.16 
1.31 

Four Year Plan Effec t ive  May 1, 1 9 7 9  - A p r i l  3 0 ,  1.980 

App ren t ices  

1st six m o n t h s  
2nd  s i x  m o n t h s  
3 r d  six m o n t h s  
4 t h  s i x  m o n t h s  
5 t h  six m o n t h s  
6 t h  s i x  m o n t h s  
7 t h  s i x  m o n t h s  
8 t h  s i x  m o n t h s  

5 0 %  
5 5 %  
60 % 
6 5 %  
7 0 %  
7 5 %  
80% 
9 0 %  

$ . 4 5  
045  
. 4 5  
045  
. 4 5  
. 4 5  
. 4 5  
. 4 5  

H e a l t h  E 
-- Wages H o l i d a y  P a y  We1 f are 

$ 6 . 4 1  
7 .05  
7 . 6 9  
8 ,  3 3  
8 . 9 7  
9 . 6 1  

1 0 . 2 5  
1 1 . 5 3  

$ 077 $ .Lt5 
. 8 5  . 4 5  
. 92  . 4 5  

1 . 0 0  . 4 5  
1 . 0 8  . 4 5  
1 . 1 5  . 4 5  
1 . 2 3  . 4 5  
1 . 3 8  . 4 5  

On c a l c u l a t i n g  w e e k l y  ea rn ings  w h e r e  t h e  t o t a l  works o u t  to a 
f r a c t i o n  of a c e n t ,  t h e  full c e n t  t o  b e  pa id .  

7/.. . . .  
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I t  is u n d e r s t o o d  t h a t  Local Union No. 516 shall n o t  r e q u i r e  
any i n d i v i d u a l  t o  submi t  t o  any  r e d u c t i o n  i n  wages i f  h e  
r e c e i v e s  a wage scale i n  excess of t h e  foregoing. 

I t  i s  a l so  a g r e e d  t h a t  where  an Employer  d e s i r e s  t o  pay  and  
t h e  Employees des i re  t o  receive wages on a s a l a r y  b a s i s  
computed b y  t h e  week or month,  t h i s  s h a l l  b e  p e r m i t t e d  
p r o v i d i n g  t h a t  s u c h  s a l a r y  i s  b a s e d  on  t h e  minimum h o u r l y  r a t e s  
as s e t  f o r t h  i n  t h i s  c l a u s e .  Where s a l a r i e d  Employees work 
o v e r t i m e  or on h o l i d a y s  t h i s  rate  of pay s h a l l  b e  computed a t  
time and o n e- h a l f  of t h e  b a s i c  r a t e  as p e r  C l a u s e  4(a ) .  

Employees s h a l l  r e c e i v e  combined H o l i d a y  and V a c a t i o n  Pay a t  
t h e  rate of t w e l v e  p e r c e n t  ( 1 2 % )  of gross e a r n i n g s .  This 
s h a l l  r e p r e s e n t  s i x  p e r c e n t  ( 6 % )  for t h r e e  weeks  a n n u a l  
v a c a t i o n ,  and  s i x  p e r c e n t  ( 6 % )  for S t a t u t o r y  H o l i d a y s .  The 
r e c o g n i z e d  " S t a t u t o r y "  Hol idayu+ are: New Year's Day, t h i r d  
Monday i n  F e b r u a r y  (Heritage Day) ,  Good F r i d a y ,  Easter  Monday, 
V i c t o r i a  Day, Dominion Day, t he  F r i d a y  b e f o r e  B.C. 
B . C .  Day, t h e  F r i d a y  b e f o r e  Labour  Day, Labour  Day ,  T h a n k s g i v i n g  
Day,  Remembrance Day, C h r i s t m a s  Day, Boxing Day and  any  o t h e r  
day d e c l a r e d  as such  by t h e  P r o v i n c i a l  or F e d e r a l  Government.  

Day, 

When a S t a t u t o r y  H o l i d a y  f a l l s  on  a S a t u r d a y  or Sunday,  t h e  
f o l l o w i n g  work day or d a y s  s h a l l  b e  t a k e n  o f f  i n  l i e u .  

When a s e r v i c e  mechanic  i s  r e q u i r e d  f o r  s e r v i c e  work o n  
S t a t u t o r y  H o l i d a y s  r e c o g n i z e d  by t h i s  Agreement t h a t  are  n o t  
P r o v i n c i a l  o r  F e d e r a l  r e c o g n i z e d  h o l i d a y s ,  h e  shall b e  
p a i d  a t  s t r a i g h t  time ra tes .  I f  a s e r v i c e  mechanic  i s  
r e q u i r e d  to work on o n e  of these days, he  s h a l l  a r r a n g e  t o  
have  a d a y  o f f  w i t h o u t  pay by mutua l  ag reemen t  w i t h  h i s  
Emp 1 o y e r .  f Tf 

By m u t u a l  agreement be tween  t h e  Employer and t h e  Employee 
V a c a t i o n  and  S t a t u t o r y  Hol iday  Pay s h a l l  b e  p a i d  a t  t i m e  of 
a n n u a l  v a c a t i o n ,  on t e r m i n a t i o n  o r  e v e r y  t h r e e  months .  

Employees s h a l l  r e c e i v e  t h r e e  weeks a n n u a l  v a c a t i o n  which  
may b e  t a k e n  i n  more t h a n  o n e  p e r i o d ,  b u t  s h a l l  n o t  b e  undu ly  
f r a g m e n t e d .  The a n n u a l  v a c a t i o n  p e r i o d  s h a l l  b e  d e t e r m i n e d  
by m u t u a l  a r r a n g e m e n t  be tween  Employer  and Employee 

( i )  Tool a l l o w a n c e  t o  b e  p a i d  on an Employee ' s  r e g u l a r  
pay d a y  on t h e  b a s i s  of f i f t e e n  c e n t s  (15C) per  d a y  
p e r  one  hundred  dollar ( $ 1 0 0 . 0 0 )  v a l u e  i n  hand or o t h e r  
t o o l s  t h a t  are u s e f u l  t o  t h e  Company. E a c h  Employee 
shall p r o v i d e  t h e  Employer a l i s t  of s u c h  t o o l s ,  a t  
t i m e  of h i r i n g  a n d  once  e a c h  c a l e n d a r  y e a r  t h e r ea f t e r .  
The p r i c e  e v a l u a t i o n  of t o o l s  sha l l  be  based on  t h e  
c u r r e n t  c a t a l o g u i n g  of R e f r i g e r a t i o n  W h o l e s a l e r s  a n d / o r  
t h e  Craftsman Tools C a t a l o g u e .  

4 
( i i )  The Employer s h a l l  i n s u r e  a n  Employee ' s  t o o l s  t o  a 

maximum v a l u e  of one  t h o u s a n d  d o l l a r s  ($1,000 . O O )  with 
no d e d u c t a b l e ,  T h i s  c o v e r a g e  w i l l  o n l y  a p p l y  i n  cases  
of f i r e  and t h e f t  by f o r c e d  e n t r y .  

Welders t o  r e c e i v e  an  a d d i t i o n a l  f i f t y - f i v e  c e n t s  ( 5 5 c )  
p e r  week over and above  t h e i r  t o o l  a l l o w a n c e  t o  b e  
a p p l i e d  t o  t h e i r  D.P.W. Welding T i c k e t s .  

8 / . . . . .  
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(ii i)  I f  r e q u i r e d ,  t h e  Employer shall s u p p l y  a f i r s t  y e a r  
a p p r e n t i c e  w i t h  a f u l l  Se t  of tools i n  a c c o r d a n c e  w i t h  
t h e  a t t a c h e d  t o o l  list following t h e  p r o b a t i o n a r y  
p e r i o d .  The c o s t  of t h e s e  t o o l s  s h a l l  be d e d u c t e d  from 
t h e  a p p r e n t i c e ' s  wages a t  t h e  rate of t e n  p e r c e n t  (10%) 
of t h e  t o t a l  va lue  p e r  month. If the a p p r e n t i c e  ceases 
t o  b e  a n  Employee of t h e  Employer ,  t h e  a p p r e n t i c e  s h a l l  
pay  t h e  d i f f e r e n c e  be tween  t h e  amount p a i d  and t h e  
amount owing t o  t h e  Employer. Tool a l l o w a n c e  s h a l l  
be  p a i d  i n  a c c o r d a n c e  w i t h  t h e  above s e c t i o n .  

The  minimum s e t  of hand t o o l s  t o  b e  s u p p l i e d  by t h e  
employee s h a l l  b e  as follows: 

( i v )  

1. 
2 .  
3. 
4. 
5 .  
6 .  
7 .  

9 .  
10. 
11. 
12. 
13. 
11, , 
15. 
16. 
1 7 .  
1 8 .  
1 9 .  
2 0 .  
2 1 .  
22 .  
2 3 .  
2 4 .  
2 5 .  

a. 

Tool Box 
F l a r i n g  Tools 1/4" q t + b  5 / 8 "  
1 s e t  Gauges 
1 Gauge m a n i f o l d  c / w  h o s e s  
1 set  c o n b i n a t i o n  box and  open end wrenches  t o  1'' 
1 - 1 / 4 "  s o c k e t  s e t  
1 - 3 1 8 "  s o c k e t  s e t  
3 s i z e s  Robe r t son  screw d r i v e r s  (H6-8-10) 
3 s i z e s  P h i l i p s  screw d r i v e r s  
1 - 8 '  measuring t a p e  
1 p a i r  d i a g o n a l  c u t t i n g  p l i e r s  
1 - 8 '  a d j u s t a b l e  wrench 
1 - R a t c h e t  s e r v i c e  v a l v e  wrench 1 / 4 "  a n d  3 / 8 "  s i z e s  
1 - 3 1 8 "  bend s p r i n g  
2 - 1 / 2 "  bend s p r i n g  
1 - 5 / 8 "  bend s p r i n g  
1 - Leak d e t e c t o r  ( h a l i d e  or b e r n z o m e t i c )  
1 - Hack s a w  
1 Ball  pean  hammer 
1 - Tube c u t t e r  t o  1 5/8" 
1 - P a i r  n e e d l e  n o s e  p l i e r s  
1 - 10'' v i c e  g r i p  o r  p i p e  wrench  
3 - F l a t  b l a d e  screw d r i v e r s  (1 c o n t r o l  s i z e  - 2 a s s o r t e  
1 - S t r a i g h t  c y t  t i n  s n i p s  
1 J a c k  k n i f e  

F P  

( V I  The employer  s h a l l  s u p p l y :  

- a l l  p i p e  wrenches ,  v i c e s ,  t a p s  and  d i e s  - all e l e c t r i c  tools - all e l e c t r i c  m e a s u r i n g  i n s t r u m e n t s  - a l l  m a c h i n i s t  measu r ing  i n s t r u m e n t s  - all air a n d  gas m e a s u r i n g  d e v i c e s  - all gas c o n t a i n e r s  - a l l  w e l d i n g  equipment  i n c l u d i n g  w e l d e r s  g l o v e s  - s p e c i a l t y  t o o l s  - vacuum pumps - power t o o l s  

( f )  HEALTH AND WELFARE PLAN 

E f f e c t i v e  March 1, 1 9 7 8  each Employer s h a l l  c o n t r i b u t e  f o r t y - f i v e  
c e n t s  ( 4 5 C )  p e r  h o u r  e a r n e d  by each Employee by t h e  
f i f t e e n t h  ( 1 5 t h )  day of t h e  month f o l l o w i n g  t h a t  w h i c h  
c o n t r i b u t i o n s  c o v e r  t o  t h e  H e a l t h  and  Welfare P l a n .  O p e r a t i o n  
of t h i s  P l a n  s h a l l  b e  gove rned  by the T r u s t e e s  of t h e  Iiealth 
a n d  Welfare P l a n ,  such T r u s t e e s  t o  b e  s e l e c t e d  i n  a c c o r d a n c e  
w i t h  t h e  terms of t h i s  Agreement.  

Each Employer s h a l l  provide each of his Employees w i t h  a n  
i t e m i z e d  s t a t e m e n t  e a c h  pay day  showing t h e  amount r e m i t t e d  
t o  t h e  H e a l t h  and Welfare P l a n .  

9 /  ..... 
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Trustees of t h e  H e a l t h  and  Welfare P l a n  s h a l l  b e  f i v e  ( 5 )  
i n  number c o m p r i s i n g  t h r e e  ( 3 )  Union Nominees and  two ( 2 )  
R e f i r g e r a t i o n  and A i r - c o n d i t i o n i n g  Contractors A s s o c i a t i o n  
of B r i t i s h  Columbia Nominees. 
t h r e e  ( 3 )  Nominees . The comple t e  p o l i c i e s ,  management and  
c o n t r o l  of t h i s  Plan w i l l  be c o n t r o l l e d  by  t h i s  
T r u s t e e s ,  
i n  a c c o r d a n c e  w i t h  t h e  T r u s t  Agreement d a t e d  March 1, 1 9 7 1  
be tween  t h e  P a r t i e s  t o  t h i s  Agreement and  amendments t h e r e t o .  

The Employer a g r e e s  t o  s u b m i t  h i s  p a y r o l l  r e c o r d s  t o  a u d i t  
a t  any t i m e  he i s  r e q u i r e d  t o  do  SO by t h e  H e a l t h  and Welfare 
P l a n  Trus tees ,  The T r u s t e e s  s h a l l  a p p o i n t  t h e  a u d i t o r  t o  
conduc t  t h e  n e c e s s a r y  i n v e s t i g a t i . o n .  

A quorum s h a l l  c o n s i s t  o f  any  

Board of 
T h i s  Fund w i l l  b e  u s e d  f o r  t h e  p u r p o s e s  of and 

( g )  PENALTIES FOR DELINQUENT PAYMENT OF CONTRIBUTIONS 
A N D / O R  D E D U C T I O N S  

1 f i  + 
( a )  The Union w i l l  a d v i s e  t h e  Employer w i t h i n  f o r t y - e i g h t  

( 4 8 )  h o u r s  i n  w r i t i n g  of any d e l i n q u e n c y .  

If  t h e  Employer f a i l s  t o  r e s p o n d  w i t h i n  f o r t y - e i g h t  
( 4 8 )  h o u r s  of r e c e i p t  of n o t i f i c a t i o n  e x c l u s i v e  of 
S a t u r d a y ,  Sunday and S t a t u t o r y  H o l i d a y s ,  t h e  Union 
s h a l l  r e q u i r e  a t e n  p e r c e n t  (10%) p e n a l t y  of t h e  amount 
of t h e  l a t e  payment a n d / o r  w i thd raw i t s  members f rom 
t h e  Employer w i t h o u t  c o n t r a v e n i n g  t h e  terms of t h i s  
Agreement. The amount of t h e  p e n a l t y  t o  go t o  t h e  
a p p r o p r i a t e  fund.  

( b )  

CLAUSE 5 -- TRANSPORTATION AND TRAVELLING COMPENSATION 

(a) Any Employees s e n t  o u t  of town s h a l l  receive t h e i r  b o a r d  
If t r a v e l l i n g  and t r a n s p o r t a t i o n  t o  and  fd1tr.r s u c h  work. 

a t  n i g h t ,  a s l e e p e r  s h a l l  be p r o v i d e d .  Room and  b o a r d  
s h a l l  b e  p r o v i d e d  on  s u c h  o u t  of town work o r  a s u b s i s t e n c e  
a l l owance  of e i g h t e e n  do l l a r s  ($18.00) p e r  day  s h a l l  b e  
a l lowed  p l u s  a d d i t i o n a l  a l l o w a n c e s  upon r e c e i p t  of v o u c h e r s  
c o v e r i n g  t o t a l  e x p e n d i t u r e s .  

TRAVELLING TIME BY PUBLIC TRANSPORTATION d u r i n g  normal  
work ing  week s h a l l  be p a i d  for a t  t h e  ra te  of s i n g l e  
t i m e  based on e i g h t  (8) h o u r s  i n  t w e n t y- f o u r  ( 2 4 )  h o u r s .  
Two h o u r s  s t r a i g h t  t i m e  t o  b e  p a i d  g o i n g  and  t w o  hours  
r e t u r n  if c a l l e d  upon t o  t r a v e l  by p u b l i c  t r a n s p o r t a t i o n  
b e f o r e  or a f t e r  normal  work ing  day .  Where an  Employer 
r e q u e s t s  a n  Employee t o  t rave l  by p u b l i c  convenance on 
S a t u r d a y s  o r  Sundays ,  h e  s h a l l  b e  p a i d  at  d o u b l e  t i m e  rate 
o u t g o i n g  a n d  s i n g l e  t i m e  r a t e  on t h e  r e t u r n  t r i p .  

1 

( b )  

( c )  Where an Employee i s  r e q u i r e d  t o  d r i v e  a v e h i c l e  on  out- of- town 
work, s u c h  h o u r s  of  d r i v i n g  s h a l l  be p a i d  f o r  a t  t h e  same r a t e  
as work ing  t i m e .  

( d )  When an  Employee i s  r e q u e s t e d  by an Employer t o  u s e  h i s  v e h i c l e  
on s e r v i c e  work t h e  Employee s h a l l  b e  p a i d  f o r t y  c e n t s  ( 4 0 C )  
p e r  m i l e .  

On i n s t a l l a t i o n  work where a Union member migh t  b e  e x p e c t e d  
t o  go d i r ec t  t o  t h e  j o b s i t e  f rom h i s  home i n  h i s  own v e h i c l e  
and s a i d  j o b s i t e  w a s  o u t s i d e  t h e  f r ee  z o n e ,  t h e n  mileage 
t h i r t y - f i v e  c e n t s  ( 3 5 C )  would be  p a i d  f rom t h e  n e a r e s t  p o i n t  
of t h e  f ree  zone .  Union members are  e x p e c t e d  t o  b e  on t h e  
j o b s i t e  f rom 8:OO a . m .  t o  4:OO p.m. i f  same is i n  t h e  f r e e  
zone ,  and t o  b e  a t  t h e  n e a r e s t  p o i n t  of t h e  f r e e  zone t o  t h e  
j o b s i t e  a t  8:OO a.m. and 4 : O O  p.m. I f  a n  Employer wishes  t o  
have t h e  Union member on t h e  j o b s i t e  from 8:OO a.m. t o  4 : O O  
p.m. even  though  t h e  j o b s i t e  i s  o u t s i d e  t h e  f ree  zone t h e n  
s t r a i g h t  t i m e  f o r  t r a v e l l i n g  would have  t o  be  p a i d  (See Zone 
d i a g r a m  on  l a s t  p a g e ) .  
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All c o n t r a c t o r s  h a v i n g  t h e i r  p l a c e  of b u s i n e s s  o u t s i d e  t h e  
Vancouver F r e e  Zone s h a l l  have  t h e  o p t i o n s  of:- 

(1) D e s i g n a t i n g  t h e i r  place of b u s i n e s s  as i f  t h e y  
were i n  t h e  Vancouver Free Zone; o r  

( 2 )  D e s i g n a t i n g  an  area bounded by a f o u r  ( 4 )  m i l e  s t r a i g h t  
l i n e  r a d i u s  a round  t h e i r  shop  o r  p l a c e  of b u s i n e s s  as 
t h e i r  f ree  zone.  I n  no case s h a l l  t h i s  area i n f r i n g e  
on t h e  Vancouver F r e e  Zone. 

If  a c o n t r a c t o r  d e s i g n a t e s  the  Vancouver F r e e  Zone and h i s  
p l a c e  of b u s i n e s s  i s  o u t s i d e  of t h e  Vancouver F r e e  Zone, no 
mileage s h a l l  b e  a p p l i c a b l e  for Employees r e p o r t i n g  t o  work 
a t  t h e  shop .  

A t  time of s i g n i n g  e a c h  contrtt1,to:r s h a l l  d e s i g n a t e  h i s  f r e e  
zone.  
l o c a t i o n  d u r i n g  t h e  term of this Agreement.  

T h i s  may o n l y  b e  changed i f  t h e  Employer  changes  

( e >  P e r s o n a l  cars o r  t r u c k s  t o  c a r r y  o n l y  hand t o o l s ,  small 
r e f r i g e r a n t  c y l i n d e r s  and small s e r v i c e  p a r t s .  

( f )  When employees  a re  work ing  on s e r v i c e  c a l l s  o n l y ,  p a r k i n g  
e x p e n s e s  s h a l l  be  p a i d  by t h e  Employer ,  i n c l u d i n g  p a r k i n g  
v i o l a t i o n s  i n v o l v i n g  meters. 

(g)  SERVICE TRUCKS 

Each Employee o p e r a t i n g  a company owned v e h i c l e  which  i s  
d r i v e n  from t h e  Employee 's  p l a c e  of r e s i d e n c e  t o  t h e  Employe r ' s  
shop  or p l a c e  of b u s i n e s s  and  r e t u r n  s h a l l  r e i m b u r s e  t h e  
Employer as follows :- tr 

(1) If  t h e  Employee r e s i d e s  within a f i v e  (5) mile r a d i u s  
of  t h e  Employer ' s  shop o r  p l a c e  of b u s i n e s s  h e  shall 
r e i m b u r s e  t h e  Employer t h i r t e e n  d o l l a r s  ( $ 1 3 . 0 0  1 p e r  
month or s i x t y - f i v e  c e n t s  (65t) p e r  d a y  w h i c h e v e r  i s  
t h e  lesser. d 

( 2 )  If a n  Employee r e s i d e s  w i t h i n  a f i v e  ( 5 )  t o  t e n  (10) 
mile r a d i u s  of t h e  Employer ' s  s h o p  o r  p l a c e  of b u s i n e s s ,  
h e  s h a l l  r e i m b u r s e  t h e  Employer t w e n t y- s i x  d o l l a r s  
( $ 2 6 . 0 0 )  p e r  month o r  one d o l l a r  and t h i r t y  c e n t s  ($1.30) 
p e r  day  w h i c h e v e r  i s  t h e  lesser .  

( 3 )  If an Employee r e s i d e s  w i t h i n  a t e n  (10) t o  f i f t e e n  (15) 
m i l e  r a d i u s  of t h e  Employer ' s  shop  or p l a c e  of b u s i n e s s  
h e  s h a l l  r e i m b u r s e  t h e  Employer t h i r t y - n i n e  d o l l a r s  
( $ 3 9 . 0 0 )  p e r  month or o n e  d o l l a r  and  n i n e t y - f i v e  c e n t s  
($1.95) p e r  day  wh icheve r  i s  t h e  lesser .  

(4) If  an  Employee r e s i d e s  o u t s i d e  a f i f t e e n  (15) m i l e  r a d i u s  
of t h e  Employe r ' s  shop  or place of b u s i n e s s ,  t h e  Employee 
s h a l l  r e i m b u r s e  th,e Employer on t h e  same r a t i o  as 
above  -- t h a t  is t h i r t e e n  d o l l a r s  ($13.00) p e r  month f o r  
e v e r y  f i v e  ( 5 )  mile r a d i u s .  

( h )  The Employer a g r e e s  t h a t  a l l  s e r v i c e  v e h i c l e s  s h a l l  b e  
m a i n t a i n e d  t o  a t  l e a s t  t h e  minimum s t a n d a r d s  s e t  b y  t h e  
Workers '  Compensat ion Board and t h a t  s a i d  s e r v i c e  v e h i c l e s  must  
have  a c u r r e n t  motor v e h i c l e  s a f e t y  i n s p e c t i o n  c e r t i f i c a t e .  

(i) Employees s h a l l  n o t  b e  r e q u i r e d  t o  pay  any  company e x p e n s e s  
from t h e i r  own funds .  

Cj) The Company w i l l  p r o v i d e  employees  w i t h  c r e d i t  cards for u s e  
in company s u p p l i e d  service  v e h i c l e s  o n l y .  Such c r ed i t  cards 
t o  be used  for t h e  p u r c h a s e  of gas, oil, service o r  o t h e r  s u c h  
mino r  r e p a i r s  t o  t h e  Company s e r v i c e  v e h i c l e .  

11/. . . . 
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(k) The employee s h a l l  n o t  u s e  h i s  own p e r s o n a l  car  f o r  t h e  

t r a n s p o r t a t i o n  of t h e  Employers  t o o l s .  

Ownership of a car  s h a l l  n o t  be c o n s i d e r e d  as a c o n d i t i o n  
of employment . (1) 

CLAUSE 6 -- PAY DAYS 

(1) The Employer s h a l l  a t  l e a s t  e v e r y  second  F r i d a y ,  pay t o  
e a c h  Employee c o v e r e d  by t h i s  Agreement ,  all wages e a r n e d  
by t h e  Employee t o  a day  n o t  more t h a n  f i v e  (5) working  
days  p r i o r  t o  t h e  da te  of payment,  p r o v i d e d  t h a t  i f  a S t a t u t o r y  
Ho l iday  f a l l s  on t h e  r e g u l a r  pay d a y ,  payment will b e  made 
t h e  p r e c e d i n g  day .  

Exchange c h a r g e s  w i t h i n  B r i t i a , h  Columbia w i l l  b e  added t o  
the  cheque ,  o r  o t h e r w i s e  provided for by t h e  Employer ,  

Any employer  who wi shes  t o  mail employees cheques  m u s t  have  
t h e  c o n s e n t  of t h e  employee.  

Charges  for cheque  c a s h i n g  w i t h i n  any T e r r i t o r i a l  J u r i s d i c t i o n  
of  Loca l  Union 516 are t h e  r e s p o n s i b i l i t y  of t h e  Employer.  

( 2 )  

(3) 

( 4 )  

CLAUSE 7 

(a)  I t  i s  a g r e e d  by b o t h  P a r t i e s  t h a t  t h e  check- of f  s y s t e m  for 
c o l l e c t i o n  of Union dues  s h a l l  b e  used .  

( b )  SUPPLEMENTARY DUES 

The Employer s h a l l  d e d u c t  for a dues  supp lemen t  a n  amount 
of f i v e  c e n t s  ( . 0 5 $ )  p e r  houfwearned by all Employees w h i l e  
work ing  u n d e r  t h e  terms and  c o n d i t i o n s  of t h i s  Agreement a n d  
fo rward  same t o  t h e  o f f ice  of t h e  F i n a n c i a l  S e c r e t a r y  
o f  R e f r i g e r a t i o n  Local 516 ,  no l a t e r  t h a n  t h e  f i f t e e n t h  
( 1 5 t h )  day  of t h e  c a l e n d a r  month f o l l o w i n g  t h e  month for which  
d e d u c t i o n s  were made. 

(I 

( c )  B.C.  E Y U K O N  B U I L D I N G  E CONSTRUCTION TRADES C O U N C I L  

The Employer s h a l l  d e d u c t  one  cen t  (1G) p e r  h o u r  e a r n e d  by 
a l l  Employees w h i l e  work ing  under  t h e  terms and  c o n d i t i o n s  
of t h i s  Agreement and f o r w a r d  same t o  t h e  F i n a n c i a l  S e c r e t a r y  
of R e f r i g e r a t i o n  Loca l  5 1 6 ,  no l a t e r  t h a n  t h e  f i f t e e n t h  
( 1 5 t h )  day of  t h e  c a l e n d a r  month following t h e  month f o r  
which t h e  d e d u c t i o n  was made. 

( d )  I t  i s  a g r e e d  t h a t  on a p p r o v a l  of t h e  R e f r i g e r a t i o n  Loca l  516  
membership dues  c h e c k o f f  c a n  be i n c r e a s e d  t o  a maximum o f  f i f t e e n  
c e n t s  (15G) p e r  hour .  Such d e d u c t i o n  t o  r e q u i r e  t h e  employees  
a u t h o r i z a t i o n  p r i o r  t o  s u c h  d e d u c t i o n  b e i n g  commenced. 

CLAUSE 8 -- OWNER OPERATOR/RIG WELDER 
4 

(a) The e x p r e s s i o n  “Owner Operator’’  as  shown h e r e i n ,  s h a l l  
mean Rig  Welder  who pe r fo rms  work w i t h i n  t h e  j u r i s d i c t i o n  
of t h e  Union for pay ,  r e m u n e r a t i o n ,  o r  compensa t ion  of 
any  k i n d .  

( b )  The Employer a g r e e s  t h a t  he w i l l  n o t  unde r  any  c i r c u m s t a n c e s  
engage  a Rig  Welder to p e r f o r m  work for him u n l e s s  and u n t i l  
t h e  Rig Welder  p r i o r  t o  commencement of s u c h :  

(1) Proves  t o  t h e  Employer t h a t  h e  i s  a member i n  
good s t a n d i n g  of Loca l  Union 516.  

121.. . . 
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( 2 )  S i g n s  a w r i t t e n  form of a u t h o r i z a t i o n  which  

s h a l l  b e  i r r e v o c a b l e  d u r i n g  t h e  p e r i o d  in which  
t h e  Owner O p e r a t o r  performs such work a u t h o r i z i n g  
and  d i r e c t i n g  t h e  Employer t o  deduct from t h e  p a y ,  
r e m u n e r a t i o n ,  or compensa t ion  e a r n e d  by t h e  
Owner O p e r a t o r ,  t h e  sum r e q u i r e d  t o  pay t h e  t o t a l  
c o n t r i b u t i o n s  for t r u s t  f u n d s  as p e r  C l a u s e  4 ( f ) ,  
C l a u s e  1 6  and t h e  s u p p l e m e n t a l  d u e s  check- of f  as 
p e r  C l a u s e  7 for e a c h  h o u r  e a r n e d  and  t o  remit  
t h e  same as p e r  C l a u s e  4 ( f ) .  

( c >  The r a t e  e s t a b l i s h e d  s h a l l  i n c l u d e  all b e n e f i t s  t h a t  a re  
o t h e r w i s e  c o n t a i n e d  i n  t h e  C o l l e c t i v e  Agreement.  

CLAUSE 9 -- EMPLOYER, WORKER STATUS 

(a) I t  i s  u n d e r s t o o d  t h a t  u n d e r  t h e  terms of t h i s  Agreement 
any p e r s o n  c o n d u c t i n g  a shop  t,(:!d s i g n a t o r y  t o  t h i s  
Agreement s h a l l  r e t a i n  t h e  r i g h t  t o  work w i t h  t h e  t o o l s ,  
p r o v i d i n g  agreement  h a s  been  r e a c h e d  be tween  c o n t r a c t o r s  
and t h e  Local Union,  and  s h a l l  engage such  mechanics  as 
are n e c e s s a r y  unde r  t h e  terms of t h i s  Agreement ,  a n d  i n  
s t r i c t  a c c o r d a n c e  w i t h  i t s  p r o v i s i o n s .  On f i e l d  work a l l  
p e r s o n s  w o r k i n g  w i t h  t h e  tools s h a l l  h o l d  Union Membership. 

a g r e e  t o  c h a r g e  f o r  t h e i r  s e r v i c e s  a t  t h e  p r e v a i l i n g  h o u r l y  
r a t e s  and s h a l l  pay monies  t o  t h e  H e a l t h  and Welfare P l a n  
and I n d u s t r y  P romot ion  Fund i n  a c c o r d a n c e  w i t h  t h i s  Agreement.  

Out-of- town w a r r a n t y  work t o  be c a r r i e d  o u t  b y  c e r t i f i e d  
members o f  L o c a l  No. 516, 

( b )  All i n d e p e n d e n t  o p e r a t o r s  who are members of t h e  Union 

( c )  

CLAUSE 1 0  r rP 

A J o i n t  Confe rence  Board w i l l  be formed of f i v e  ( 5 )  Employers a n d  
f i v e  ( 5 )  members of t h e  Local Union who s h a l l  meet as r e q u e s t e d  
by e i t h e r  p a r t y ,  a t  which m e e t i n g  t h r e e  ( 3 )  members of each p a r t y  
will form a quorum; s u c h  Board w i l l  h ave  power on  b e h a l f  of t h e  
r e s p e c t i v e  P a r t i e s  h e r e t o  t o  d d j u s t  t r a d e  d i s p u t e s ,  g r i e v a n c e s ,  
or e s t a b l i s h  r e g u l a t i o n s  g o v e r n i n g  t h e  conduc t  of t h e i r  members. 

CLAUSE 11 

( a )  I n  case of any d i s p u t e  o r  g r i e v a n c e  a r i s i n g  t h a t  c a n n o t  b e  
s e t t l e d  i n f o r m a l l y  by t h e  member r e p r e s e n t a t i v e  of t h e  Union 
a n d  Employer ,  i t  w i l l  be  r e f e r r e d  t o  r e p r e s e n t a t i v e s  of t h e  
Pa r t i e s .  If t h e  d i s p u t e  or g r i e v a n c e  r e m a i n s  u n s e t t l e d  i t  
w i l l  t h e n  be  r e f e r r e d  t o  t h e  J o i n t  Confe rence  Board and s u c h  
Board s h a l l  meet w i t h i n  t w e n t y- f o u r  ( 2 4 )  h o u r s  if n e c e s s a r y .  
I n  any case,  any  g r i e v a n c e  t h a t  i s  no t  s u b m i t t e d  i n  w r i t i n g  
t o  t h e  o t h e r  P a r t y  w i t h i n  one (1) week of t h e  t ime  t h e  
cause of such  g r i e v a n c e  s h o u l d  have been  known, s h a l l  
be  deemed t o  have been  abandoned. Any v a r i a t i o n  from 
t h i s  c lause  would o n l y  t a k e  p l a c e  i n  v e r y  e x c e p t i o n a l  
c i r c u m s t a n c e s  s u c h  as a l c o m p l e t e  l a c k  of communica t ions  
f a c i l i t i e s ,  e tc .  

( b )  I f  any d i s p u t e  o r  g r i e v a n c e  r e f e r r e d  t o  t h e  J o i n t  Conference 
Board c a n n o t  b e  s e t t l e d  or o t h e r w i s e  r e s o l v e d  by t h e  J o i n t  
Confe rence  Board upon i t s  h a v i n g  been  c o n s i d e r e d  by the 
J o i n t  Confe rence  Board ,  t h e n  e i t h e r  of t h e  P a r t i e s  t o  t h e  
d i s p u t e  or g r i e v a n c e  w i l l  b e  a t  l i b e r t y  t o  r e fe r  t h e  
d i s p u t e  o r  g r i e v a n c e  t o  a n  A r b i t r a t i o n  Board i n  t h e  manner 
h e r e i n a f t e r  p r o v i d e d  for. 

( c )  A m a j o r i t y  d e c i s i o n  of t h e  J o i n t  Confe rence  Board c o n c e r n i n g  
a g r i e v a n c e  r e f e r r e d  t o  i t  shall b e  f i n a l  and  b i n d i n g  on 
t h e  P a r t i e s  and  t h e i r  members. 
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CLAUSE 12 -- ARBITRATION PROCEDURE 

( a )  The J o i n t  Confe rence  Board on a m a j o r i t y  v o t e  s h a l l  d e t e r m i n e  
t h e  v a l i d i t y  o f  a d i s p u t e  or g r i e v a n c e .  I f  t h e  g r i e v a n c e  or 
d i s p u t e  i s  d e c l a r e d  v a l i d  and e i t h e r  P a r t y  refuse t o  a p p o i n t  
a member t o  t h e  A r b i t r a t i o n  Board ,  t h e  P a r t y  r e q u e s t i n g  
a r b i t r a t i o n  s h a l l  be a u t h o r i z e d  by t h e  J o i n t  Conference Board 
by l e t t e r  t o  a p p l y  t o  t h e  Minis te r  of Labour for t h e  
appo in tmen t  of a member t o  t h e  A r b i t r a t i o n  Board on  b e h a l f  
of t h e  o t h e r  P a r t y .  

I f  a m a j o r i t y  v o t e  of t h e  J o i n t  Confe rence  Board r u l e s  t h a t  
t h e  d i s p u t e  or g r i e v a n c e  is n o t  v a l i d ,  no f u r t h e r  a c t i o n  
sha l l  be  i n s t i t u t e d  by t h e  P a r t y  conce rned  r e g a r d i n g  t h a t  
s p e c i f i c  d i s p u t e  or g r i e v a n c e  . 
If t h e  J o i n t  Confe rence  Boardq,qead-lock on t h e  v a l i d i t y  of 
a d i s p u t e  or g r i e v a n c e  t h e n  such  d i s p u t e  or g r i e v a n c e  may 
be p r o c e s s e d  i n  a c c o r d a n c e  w i th  t h e  p r o c e d u r e  o u t l i n e d  u n d e r  
Clause 1 2  ( S e c t i o n  12(b) t o  12(g) i n c l u s i v e ) .  

( b )  E i t h e r  P a r t y  d e s i r i n g  a r b i t r a t i o n  s h a l l  a p p o i n t  a member for 
t h e  Board and  s h a l l  n o t i f y  t h e  o t h e r  P a r t y  i n  w r i t i n g  of i t s  
appo in tmen t  and p a r t i c u l a r s  of t h e  matters i n  d i s p u t e .  
Noth ing  c o n t a i n e d  i n  t h i s  c l a u s e  s h a l l  p r e c l u d e  t h e  r i g h t  of 
any s i g n e r  t o  t h i s  Agreement t o  p r o c e e d  t o  a r b i t r a t i o n .  

t h e r e a f t e r  a p p o i n t  a member for t h e  Board a n d  n o t i f y  t h e  
o t h e r  P a r t y  of i t s  appo in tmen t .  

t h i r d  p e r s o n  t o  be Chairman,,:nd f a i l i n g  for t h r e e  ( 3 )  days  
f rom t h e  a p p o i n t m e n t  of t h e  s k o n d  of them t o  a g r e e  upon a 
p e r s o n  w i l l i n g  t o  ac t ,  e i t h e r  of them may a p p l y  t o  t h e  
Honourable  M i n i s t e r  of Labour  t o  a p p o i n t  s u c h  t h i r d  member, 

( e )  The A r b i t r a t i o n  Board s h a l l  s i t ,  h e a r  t h e  P a r t i e s  s e t t l e  t h e  
term of  t h e  q u e s t i o n  or q u e s t i o n s  t o  b e  a r b i t r a t e d ,  and  
make i t s  award w i t h i n  t e n  (10) days  from t h e  da te  of t h e  
a p p o i n t m e n t  of t h e  Chairman,  p r o v i d e d  t h a t  t h e  t i m e  may b e  
e x t e n d e d  b y  agreement  of t h e  P a r t i e s .  

( c )  The P a r t y  r e c e i v i n g  t h e  n o t i c e ,  s h a l l  w i t h i n  f i v e  ( 5 )  days  

( d )  The two A r b i t r a t o r s  as a p p o i n t e d  s h a l l  confer t o  select  a 

( f )  The Board s h a l l  d e l i v e r  i t s  award i n  w r i t i n g  t o  e a c h  of t h e  
P a r t i e s ,  and t h e  award o f  t h e  m a j o r i t y  of t h e  Board s h a l l  be  
t h e  award of t h e  Board and it  s h a l l  be  f i n a l  and b i n d i n g  
upon t h e  P a r t i e s  and  t h e y  s h a l l  c a r r y  it out f o r t h w i t h .  

( 6 )  Each P a r t y  s h a l l  pay i t s  own c o s t  and expense  of a r b i t r a t i o n ,  
t h e  r e m u n e r a t i o n  and d i s b u r s e m e n t  of i t s  a p p o i n t e e  t o  t h e  
Board or t h e  t o t a l  cost  and  compensa t ion  and o t h e r  expense  
f o r  any p e r s o n  a p p o i n t e d  by t h e  M i n i s t e r  of Labour  ( i n  
compl i ance  w i t h  s u b- s e c t i o n  ( a >  of  this C l a u s e )  s h a l l  b e  p a i d  
by t h e  P a r t y  t h e  s a i d  a p p o i n t e e  i s  r e p r e s e n t i n g .  One- half  
t h e  compensa t ion  of t h e  Chairman and t h e  s t e n o g r a p h e r  and  
o t h e r  e x p e n s e s  of t h e  A e b i t r a t i o n  Board s h a l l  b e  p a i d  by each 
P a r t y .  

CLAUSE 1 3  -- PROCEDURE TO BECOME SIGNERS 

( a )  The Union a g r e e s  t h a t  i t s  members w i l l  o n l y  work for Employers  
who a re  s i g n a t o r y  t o  t h i s  Agreement i n  i t s  e x i s t i n g  f o r m  o r  
as amended by t h e  P a r t i e s  h e r e t o .  

(b) I n  t h e  e v e n t  o t h e r  Employers  d e s i r e  t o  become s i g n a t o r y  t o  
t h i s  Agreement ,  s u c h  r e q u e s t  s h a l l  b e  s u b m i t t e d  t o  t h e  J o i n t  
Confe rence  Board for i t s  c o n s i d e r a t i o n  and  a p p r o v a l .  
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( c )  N o t w i t h s t a n d i n g  t h e  above  Clause, t h e  Union s h i l l 1  b e  a l l o w e d  

t o  o rgan ize  t h r o u g h  t h e  due  process of t h e  law. 

CLAUSE 1 4  -- WAGE BOND 

Before u n i o n  members are d i s p a t c h e d  t o  a n y  Employer  who h a s ' n o t  
been  s i g n a t o r y  t o  a Local 516 Agreement i n  B r i t i s h  Columbia for a 
minimum of two y e a r s ,  s u c h  Employer may be r e q u i r e d  t o  d e p o s i t  a 
bond s u i t a b l e  t o  t h e  Union,  up t o  a maximum of two t h o u s a n d  d o l l a r s  
( $ 2 , 0 0 0 )  p e r  Employee a n d  a t o t a l  maximum of s i x t e e n  t h o u s a n d  
d o l l a r s  ( $ 1 6 , 0 0 0 )  w i t h  t h e  Union for u s e  i n  d e f a u l t  of payment of  
wages ,  welfare c o n t r i b u t i o n s ,  v a c a t i o n  pay , S t a t u t o r y  Ho l iday  p a y ,  
or a n y  o t h e r  c o n t r i b u t i o n s  prlovided by t h e  C o l l e c t i v e  Agreement .  
When no l onge r  r e q u i r e d ,  s u c h  bond ,  by m u t u a l  c o n s e n t  of t h e  
Union and t h e  Ernployer c o n c e r n e d ,  shall be  t e r m i n a t e d ,  b u t  i n  m y  
case  s h a l l  b e  t e r m i n a t e d  w i t h i n  two y e a r s .  

CLAUSE 1 5  -- SAVINGS CLAUSE t t  * 
I t  i s  assumed and  c o n t e m p l a t e d  by the  P a r t i e s  h e r e t o  t h a t  e a c h  and 
e v e r y  p r o v i s i o n  of t h i s  Agreement ,  w h e t h e r  r e a d  s i n g l y  or i n  any  
c o m b i n a t i o n ,  i s  and a re  i n  c o n f o r m i t y  w i t h  all laws of Canada and 
B r i t i s h  Columbia.  I n  t h e  e v e n t  t h a t  amendment of s u c h  laws, o r  
i n t e r p r e t a t i o n  of s u c h  laws by a C o u r t  or T r i b u n a l  of  compe ten t  
j u r i s d i c t i o n ,  s h o u l d  r e s u l t  i n  any  p a r t  or p a r t s  of t h i s  Agreement 
b e i n g  r e n d e r e d  i n v a l i d ,  i l l e g a l ,  or u n e n f o r c e a b l e ,  t h e n  s u c h  p a r t  
or p a r t s  of t h i s  Agreement s h a l l  b e  deemed t o  b e  s e v e r e d  and  of 
no  f u r t h e r  force and e f f e c t ,  b u t  t h e  r e m a i n d e r  of t h i s  Agreement 
s h a l l  c o n t i n u e  and  r e m a i n  i n  f u l l  force and effect  and  r ema in  b i n d i n g  
upon t h e  Pa r t i e s  for t h e  term of t h i s  Agreement.  

The P a r t i e s  a g r e e  t o  n e g o t i a t e  any  p a r t  or p a r t s  of t h i s  Agreement 
r e n d e r e d  i n v a l i d ,  i l l e g a l  or u n e n f o r c e a b l e  as i n d i c a t e d  above  , for 
t h e  p u r p o s e  o f  a t t e m p t i n g  t o  agrc;;, upon l a w f u l  r e p l a c e m e n t s .  I n  
t h e  a b s e n c e  of a g r e e m e n t ,  r e p l a c e m e n t  p r o v i s i o n s  w i l l  b e  s u b j e c t  
t o  t h e  g r i e v a n c e  and a r b i t r a t i o n  p r o c e d u r e  w i t h o u t  s t o p p a g e  of 
work as p r o v i d e d  f o r  i n  t h i s  Agreement ,  PROVIDING HOWEVER, t h a t  
n e g o t i a t i o n s  and  g r i e v a n c e  and  a r b i t r a t i o n  p r o c e d u r e s  sha l l  be  
l i m i t e d  t o  r e p l a c e m e n t s  h a v i n g  t h e  same p u r p o s e ,  o b j e c t  and  i n t e n t  
as t h e  p a r t  or p a r t s  s eve red , ,  and n o t  t o  new i s s u e s  o r  mat ters .  

CLAUSE 1 6  -- INDUSTRY PROMOTION FUND 

E f f e c t i v e  March 1, 1 9 7 8  e a c h  Employer s h a l l  c o n t r i b u t e  s i x t e e n  c e n t s  
(.160 p e r  hou r  e a r n e d  by e a c h  Employee work ing  u n d e r  t h e  terms 
of  t h i s  Agreement t o  t h e  R e f r i g e r a t i o n  I n d u s t r y  P romot ion  Fund. 
T h i s  Fund w i l l  b e  u sed  t o  promote  programs of i n d u s t r y  e d u c a t i o n ,  
t r a i n i n g ,  r e s e a r c h  and  p r o m o t i o n ,  s u c h  programs  s e r v i n g  t o  expand  
t h e  m a r k e t  f o r  s e r v i c e s  of t h e  R e f r i g e r a t i o n  I n d u s t r y ,  improve 
t h e  t e c h n i c a l  and b u s i n e s s  s k i l l s  of Employers ,  s t a b i l i z e  and  
improve Employer-Union r e l a t i o n s  and  promote, s u p p o r t  and  improve 
t h e  t r a i n i n g  and  employment o p p o r t u n i t i e s  f o r  Employees .  
O p e r a t i o n  of  this  Fund s h a l l  b e  governed  by t h e  T rus t ee s  
of  t h e  R e f r i g e r a t i o n  I n d u s t r y  Promot ion  Fund, s u c h  T r u s t e e s  
t o  b e  s e l e c t e d  i n  a c c o r d a n c e  w i t h  t h e  terms of t h i s  
Agreement ,  

T r u s t e e s  of t h e  R e f r i g e r a t i o n  I n d u s t r y  P romot ion  Fund s h a l l  
be f i v e  ( 5 )  i n  number c o m p r i s i n g  two ( 2 )  Union Nominees 
and t h r e e  ( 3 )  R e f r i g e r a t i o n  and A i r - c o n d i t i o n i n g  C o n t r a c t o r s  
A s s o c i a t i o n  of B r i t i s h  Columbia Nominees. A quorum s h a l l  
c o n s i s t  of any t h r e e  ( 3 )  Nominees. The c o m p l e t e  policies, 
management and  c o n t r o l  of t h i s  Fund w i l l  b e  c o n t r o l l e d  by 
t h i s  Board of T r u s t e e s .  T h i s  Fund w i l l  b e  u s e d  f o r  t h e  
p u r p o s e s  of and i n  a c c o r d a n c e  w i t h  t h e  T r u s t  Agreement da ted  
March 1, 1 9 7 3  be tween  t h e  P a r t i e s  to t h i s  ag reemen t  and  
amendments t h e r e t o .  

t 
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CLAUSE 1 7  

T h i s  Agreement s h a l l  b e  f o r  t h e  p e r i o d  from and i n c l u d i n g  March 1, 
1 9 7 8 ,  t o  and i n c l u d i n g  A p r i l  3 0 ,  1980 ,  and  from y e a r  t o  y e a r  
t h e r e a f t e r ,  s u b j e c t  t o  t h e  r i g h t  of e i t h e r  P a r t y  t o  t h e  Agreement 
w i t h i n  f o u r  ( 4 )  months i m m e d i a t e l y  p r e c e d i n g  t h e  d a t e  of t h e  
e x p i r y  of t h e  Agreement ( A p r i l  3 0 ,  1980) or immed ia t e ly  p r e c e d i n g  
t h e  f i r s t  day  of March i n  any  y e a r  t h e r e a f t e r ,  by  w r i t t e n  n o t i c e ,  
t o  r e q u i r e  t h e  o t h e r  P a r t y  t o  t h e  Agreement t o  commence c o l l e c t i v e  
b a r g a i n i n g .  Should  e i t h e r  P a r t y  g i v e  w r i t t e n  n o t i c e  aforesaid,  t h i s  
Agreement s h a l l  t h e r e a f t e r  c o n t i n u e  i n  f u l l  f o r c e  and e f f e c t ,  
n e i t h e r  P a r t y  s h a l l  make any  change in t h e  terms of t h e  sa id  
Agreement ( o r  i n c r e a s e  or d e c r e a s e  t h e  rate of pay o f  any Employee 
f o r  whom c o l l e c t i v e  b a r g a i n i n g  i s  b e i n g  c o n d u c t e d  or a l t e r  any o t h e r  
t e r m s  or c o n d i t i o n s  of employment) u n t i l :  

( a )  

and  

The Union s h a l l  g i v e  n o t i c e  t o  s t r i k e  ( o r  u n t i l  t h e  Union goes 
on s t r i k e ) ;  or, t t  t 

( b )  The Employer s h a l l  g i v e  n o t i c e  t o  l o c k  o u t  ( o r  t h e  Employer 
shall l o c k  o u t  i t s  Employees) ;  or, 

( c >  The P a r t i e s  s h a l l  c o n c l u d e  a r e n e w a l  or r e v i s i o n  of t h i s  
Agreement or e n t e r  i n t o  a new C o l l e c t i v e  Agreement;  w h i c h e v e r  
i s  t h e  e a r l i e s t .  

The o p e r a t i o n  of S e c t i o n  6 6 ( 2 )  of t h e  Labour  Code of B r i t i s h  
Columbia A c t  i s  h e r e b y  e x c l u d e d .  

I f ,  d u r i n g  t h e  l i f e  of t h i s  Agreement t h e r e  s h o u l d  a r i se  any  
d i f f i c u l t y  o r  m i s u n d e r s t a n d i n g  as t o  t h e  i n t e r p r e t a t i o n  of any  
p a r t  or c l a u s e  of t h e  Agreement t h a t  s e c t i o n  o r  p a r t  of t h e  
Agreement may b e  amended by mutua l  c o n s e n t  of t h e  two P a r t i e s .  

f r  t 
CLAUSE 18 -- WITHDRAWAL OF MEMBERS 

The Employer a g r e e s  t h a t  o n  new c o n s t r u c t i o n  work t h e  Union may 
wi thd raw i t s  members: 

1. 

2. 

3 .  

4. 

5 .  

6 .  

If  any  s i g n a t o r  to t h i s  ragreement  employs any  non- union workmen 
whose work f a l l s  w i t h i n  t h e  j u r i s d i c t i o n  of L o c a l  5 1 6 .  

The c o n t i n u e d  employment by  t h e  Employer  of any p e r s o n  r e q u i r e d  
by t h e  u n i o n  t o  j o i n  t h e  u n i o n  who h a s  f a i l e d  t o  j o i n  t h e  
un ion .  

F a i l u r e  of t h e  Employer t o  r e m i t  on time any  monies  due h im by 
t h e  H e a l t h  and Welfare Fund, d u e s  c h e c k o f f  or any  o t h e r  f u n d  
corning w i t h i n  t h e  s c o p e  of this ag reemen t .  

The s u b c o n t r a c t i n g  by any  s i g n a t o r  c o n t r a c t o r  of work f a l l i n g  
u n d e r  t h e  j u r i s d i c t i o n  of L o c a l  516 t o  a n o n- s i g n a t o r  of t h i s  
agreement  when members of Local 5 1 6  are a v a i l a b l e .  

Any c o n t r a c t o r  t h a t  p u b l i c l y  a d v e r t i s e  f o r  a vacancy  w i t h o u t  
the p r i o r  knowledge anp a p p r o v a l  of t h e  B u s i n e s s  Manager a n d  
such a p p r o v a l  s h a l l  n o t  b e  u n r e a s o n a b l y  w i t h h e l d .  T h i s  
c l a u s e  t o  b e  a p p l i c a b l e  t o  c o n s t r u c t i o n  o r  service  w o r k .  

The Employer agrees t h a t  it w i l l  i n  no way d i s c r i m i n a t e  a g a i n s t  
m y  member of  Local  516 who e x e r c i s e  h i s  r i g h t s  under this 
clause. 

CLAUSE 1 9  -- U N I O N  LABELS 

The Union,  w h i l e  r e t a i n i n g  u l t i m a t e  c o n t r o l  of t h e  I n t e r n a t i o n a l ' s  
Labels ,  may s u p p l y  t o  t h e  Employer Union L a b e l s  t o  i d e n t i f y  f a i r  
p r o d u c t s  f a b r i c a t e d  u n d e r  t h e  terms of t h i s  Agreement.  

16/..... 
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CLAUSE 2 0  -- REDUCTION IN CREWS 

Shou ld  i t  b e  n e c e s s a r y  t o  r e d u c e  t h e  working forces on t h e  j o b  o r  
i n  t h e  shop ,  t h e  Employer s h a l l  l a y  off  o r  t e r m i n a t e  t h e i r  employment 
i n  t h e  f o l l o w i n g  sequence :  

( a )  The P o t e n t i a l  Member ( P e r m i t )  
( b )  The T r a v e l  Card Members 
( c )  Members of Local 516 

If t h e  Employer f i n d s  it n e c e s s a r y  t o  keep  t h e  T r a v e l  Card or P e r m i t  
Man employed,  t h e n  i n  such  case h e  s h a l l  consul t  t h e  B u s i n e s s  Manager 
o f  t h e  Union and  r e c e i v e  h i s  p e r m i s s i o n  t o  do  SO.  

CLAUSE 2 1  -- B.C. JURISDICTIONAL WORK ASSIGNMENTS PLAN 

( a )  Both p a r t i e s  t o  t h i s  Agreernenr, , r e c o g n i z e  and w i l l  s t r i c t l y  
a d h e r e  t o  t h e  P r o c e d u r a l  Ru le s  f o r  t h e  Umpire of J u r i s d i c t i o n a l  
Work Ass ignments  i n  B r i t i s h  Columbia and  o t h e r  s u p p l e m e n t a r y  
r u l e ( s ) .  , a g r e e m e n t ( s 1 ,  and/or memoranda as may b e  a g r e e d  upon 
from time t o  time by C o n s t r u c t i o n  Labour  R e l a t i o n s  A s s o c i a t i o n  
of  i3.C. a n d  t h e  B r i t i s h  Columbia and  Yukon T e r r i t o r y  B u i l d i n g  
a n d  C o n s t r u c t i o n  T r a d e s  Counc i l .  Should any p r o v i s i o n  o r  
p r o v i s i o n s  c o n t a i n e d  i n  t h e  above p rove  t o  b e  i n  v i o l a t i o n  of any 
l e g a l l y  e f f e c t i v e  F e d e r a l  o r  P r o v i n c i a l  s t a t u t e ;  it is  a g r e e d  
t h a t  t h e  pr ime p a r t i e s  t o  t h e  s a i d  Agreements  w i l l  r e - n e g o t i a t e  
s u c h  p r o v i s i o n  o r  p r o v i s i o n s  and all o t h e r  p r o v i s i o n s  s h a l l  n o t  
b e  a f f e c t e d  t h e r e b y .  

( b )  The Employer s h a l l  upon r e q u e s t ,  make known h i s  i n t e n d e d  work 
a s s i g n m e n t .  I t  i s  a g r e e d  t h a t  s u c h  i n t e n d e d  work a s s i g n m e n t  
s h a l l  b e  d e t e r m i n e d  by t h e  s t a n d a r d s  c o n t a i n e d  i n  t h e  P r o c e d u r a l  
Ru le s  for t h e  Umpire of J u r i s d i c t i o n a l  Work Ass ignmen t s  i n  B.C .  

f Pr 
The p a r t i c i p a t i n g  Employer A s s o c i a t i o n  s h a l l  i n f o r m  t h e i r  
s t i p u l a t e d  member, i n  w r i t i n g ,  of t h e i r  r e s p o n s i b i l i t i e s  f o r  
t h e  a s s i g n m e n t  of work i n  a c c o r d a n c e  w i t h  t h e  Rules  a n d  
R e g u l a t i o n s  of t h e  P l a n .  

( c >  

( d )  The p a r t i e s  a g r e e  t h a t  a l l  cases, d i s p u t e s  or c o n t r o v e r s i e s  
i n v o l v i n g  j u r i s d i c t i o n a l  d i s p u t e s  and  a s s i g n m e n t s  of work 
s h a l l  b e  r e s o l v e d  as p r o v i d e d  i n  t h e  P r o c e d u r a l  Ru le s  a n d  
R e g u l a t i o n s  p r o v i d e d  for i n  t h e  P l a n  for t h e  Umpire of 
J u r i s d i c t i o n a l  Work Ass ignments  i n  B r i t i s h  Columbia.  The 
p a r t i e s  a g r e e  t h a t  t h e y  s h a l l  comply w i t h  t h e  d e c i s i o n s  and  
awards of t h e  Umpire of Work Assignment  e s t a b l i s h e d  b y  t h e  Plan. 

( e >  The Union a g r e e s  t h a t  t h e  e s t a b l i s h m e n t  of  p i c k e t  l i n e s  a n d / o r  
t h e  s t o p p a g e  of work by r e a s o n  of t h e  Employe r ' s  a n d / o r  
a s s i g n m e n t  of work are  p r o h i b i t e d .  No L o c a l  Union s t i p u l a t e d  
t o  t h e  P l a n  s h a l l  i n s t i t u t e  or p o s t  p i c k e t  l i n e s  f o r  j u r i s d i c t i o n a :  
p u r p o s e s ,  

( f )  The Employers  w i l l  p r o v i d e  t h e  f u n d i n g  n e c e s s a r y  f o r  the o p e r a t i o n  
of t h e  J u r i s d i c t i o n a l  Assignment  P l a n .  The n e c e s s a r y  f u n d s  w i l l  
b e  c o l l e c t e d  t h r o u g h  p r e v i s i o n s  i n  t h e  C o l l e c t i v e  Agreements .  

( g )  E f f e c t i v e  March 1, 1 9 7 8  o n e- h a l f  c e n t  ( $ . 0 0 5 )  p e r  h o u r  for 
all c l a s s i f i c a t i o n s  cove red  by t h i s  c o l l e c t i v e  agreement  w i l l  
be  p a i d  t o  t h e  T r u s t e e s  of t h e  J u r i s d i c t i o n a l  Assignment  Plan 
F u n d ,  i n  a c c o r d a n c e  w i t h  t h e  s t a n d a r d  r e m i t t a n c e  form p r o v i d e d  
for i n  t h i s  c o l l e c t i v e  agreement  ( h o u r s  worked o r  h o u r s  e a r n e d  
as t h e  case may b e ) .  

(h) These monies  w i l l  b e  r emi t t ed  t o  t h e  T r u s t e e s  by t h e  f i f t e e n t h  
( 1 5 t h )  day  of t h e  month f o l l o w i n g  t h a t  which  c o n t r i b u t i o n s  
c o v e r .  The r e m i t t a n c e  s h a l l  b e  made i n  a c c o r d a n c e  w i t h  and 
t h r o u g h  t h e  same method e s t a b l i s h e d  i n  t h i s  Agreement f o r  t h e  
t r a n s m i s s i o n  of o the r  f u n d s  . 
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(i) I t  i s  a g r e e d  t h a t  t h e  t a r g e t  d a t e  f o r  i m p l e m e n t a t i o n  of t h e  
P l a n  s h a l l  be  March 1, 1 9 7 8 .  A t  t h e  c o n c l u s i o n  of o n e  (1) 
year o f  o p e r a t i o n ,  t h e  T r u s t e e s  o f  t h e  P l a n  w i l l  make a 
g e n e r a l  f i n a n c i a l  r e v i e w  a n d  s h o u l d  t h e  f u n d i n g  r e q u i r e  
m o d i f i c a t i o n ,  t h e  T r u s t e e s  w i l l  i n f o r m  a l l  p a r t i e s  of a n y  
a g r e e d  upon c h a n g e  t o g e t h e r  w i t h  t h e  e f f e c t i v e  d a t e  of t h e  
m o d i f i c a t i o n .  I t  i s  a g r e e d  t h a t  t h e  d e c i s i o n  of t h e  T r u s t e e s  
s h a l l  b e  f i n a l  a n d  b i n d i n g  upon  all p a r t i e s .  

I t  i s  m u t u a l l y  a g r e e d  a n d  u n d e r s t o o d  t h a t  t h e  T r u s t e e s  of 
t h e  J u r i s d i c t i o n a l  A s s i g n m e n t  p l a n  s h a l l  p r o v i d e  o p p o r t u n i t y  
for e v e r y  p a r t y  t o  t h e  P l a n  t o  v o i c e  c r i t i c i sms  a n d / o r  p l a c e  
b e f o r e  t h e  T r u s t e e s  for c o n s i d e r a t i o n ,  amendments t o  t h e  P l a n .  

< j >  A c c o r d i n g l y  t h e  T r u s t e e s  s h a l l  w i t h i n  n i n e t y  (90) d a y s  of t h e  
s i g n i n g  of t h i s  a g r e e m e n t ,  i n v i t e  s u b m i s s i o n s  f rom a n y  i n t e r c s t e d  
p d ~ t y .  T h e  T r u s t e e s  s h a l l  p r o v i d e  oI)por t u n 1  t.y lo13 or"i1 
t1i:;cu:;:;ion rtt  tcridarit t o  s u c h  submi  s s  i o n s .  

(k) Upon c o n s i d e r a t i o n  of t h e  a f o r e m e n t i o n e d  s u b m i . s s i o n ,  t h e  
Trus tees  w i l l  make r e c o m m e n d a t i o n s  for c h a n g e s  to t h e  J u r i s d i c t i o r  
A s s i g n m e n t  P l a n ,  t o  t h e  p a r t i e s .  

CLAUSE 2 2  -- U N D E R G R O U N D  W O R K  

( 2 )  On i n d u s t r i a l  p r o j e c t s ,  e m p l o y e e s  r e q u i r e d  t o  woyk u n d e r g r o u n d  
shall r e c e i v e  p r e v a i l i n g  r a t e  p l u s  t e n  p e r c e n t  ( 1 0 % ) .  T h i s  
c l a u s e  s h a l l  n o t  a p p l y  t o  woxk p e r f o r m e d  i n  b a s e m e n t s  of 
b u i l d i n g s  or o p e n  d i t c h e s .  

A copy of t h i s  Agreement  s h a l l  be f i l e d  w i t h  t h e  Domi.nion I n d u s t r i a l  
R e l a t i o n s  O f f i c e r  a t  Vancouver ,  a n d  w i t h  t h e  M i n i s t e r  of L i l bou r  
f o r  t h e  P r o v i n c e  of B r i t i s h  Columbia .  

SIGNED I N  THE PROVINCE OF BRITISH COLUMBIA THIS /yK DAY OF 

1 9 7 8 .  
J 

F 0 R R E  FR I G CRAT I OIJ A I R C 0 tJ D I T I O  N I NG 
SERVICE A N D  INSTALLATION WORKERS, 
LOCAL U N I O N  5 1 6 ,  U N I T E D  
ASSOCIATION OF J O U R N E Y M E N  AND 

d APPRENTICES OF TIIC PLUMBING AND 
Y O K  CONSTRUCTION LABOUR PIPEFITTING INDUSTRY 01' THE 
RELATIONS ASSOCIATION OF UNITED STATES AND CANADA, A . F . L .  
BRITISH COLUMBIA C . I . O .  C . L . C .  
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T o o l  Box 

F l a r i n g  T o o l s  1/4" t o  5 / 8 "  

1 s e t  Gauges  

1 Gauge m a n i f o l d  c / w  h o s e s  

1 s e t  c o m b i n a t i o n  box  a n d  o p e n  end  w r e n c h e s  t o  1" 

1 - l / 4 "  socke t  s e t  

1 - 318" s o c k e t  s e t  

3 s i z e s  R o b e r t s o n  screw d r i v e r s  (#6-8-10) 

3 s i z e s  P h i l i p s  screw d r i v e r s  

1 - 8 '  m e a s u r i n g  t a p e  

1 p a i r  d i a g o n a l  c u t t i n g  p l i e r s  

1 - 8'' a d j u s t a b l e  wrench  

1 - R a t c h e t  s e r v i c e  v a l v e  wrench 1/4" a n d  318''  s i z e s  

1 - 3 / 8 "  bend  s p r i n g  

1 - 1/2" bend  s p r i n g  

1 - 5/8"  bend  s p r i n g  

1 - Leak d e t e c t o r  ( h a l i d e  or b e r n z o m e t i c )  

1 - Hack saw 

1 Bal l  pean  hammer 

1 - Tube c u t t e r  t o  1 5/8"  

1 - P a i r  n e e d l e  nose p l i e r s  

1 - 10" v i c e  g r i p  or p i p e  wrench 

3 - F l a t  b l a d e  screw d r i v e r s  (1 c o n t r o l  s i z e  - 2 assor ted)  

1 - S t r a i g h t  c u t  t i n  s n i p s  

1 J a c k  k n i f e  

q k  t 
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2 Miles r e t u r n  - 4 miles t o t a l  x 2 5 t  p e r  mi le  = $ 1 . 0 0  
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