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COLLECTIVE AGREEMENT

by and between

THE ELECTRICAL POWER SYSTEMS CONSTRUCTION ASSOCIATION

(hereinafter called EPSCA)

anld  the

INTERNATIONAL ASSOCIATION OF BRIDGE,
STRUCTURAL AND ORNAMENTAL IRON WORKERS

(hereinafter called the Union)

*****

WHEREAS EPSCA is an Association folrmed  to represent all Employers engaged
in construction industry work in the electrical power systems sector in collective
bargainin and on their behalf enter into collective agreements covering those of
their emp oyees  in the bargaining unit as hereinaifter  defined; and7

WHEREAS the Union is affiliated with the American Federation of Labour -
Congress of industrial Organizations  and has in its membership competent,
skilled and qualified journeymen and apprentices to perform work coming within
the trade and craft jurisdiction; and

WHEREAS thle Association and the Union desire ‘to mutually establish and
stabilize wages, hours and wotiing conditions for journeymen and apprentices
employed by Employers within the electrical~  power systems sector of the
construction industry, and further, to encourage closer cooperation arnd
undenstanlding between the Association and the Union to the end that a
sattisfactory, continuous and harmonious relationship will elxist between the
parties to this Agreement;

NOW THEREFORE, the Assoiciation  and the Uaioln  mtiually agree1  that the
working conditions, as set out below shall be applicable throughout the Province
of Ontario.

Ariticle  1

RECOIGNITION

1 ..l EPSCA,  recognizes  the Union as the exclusive bargaining agency for a
bargaining unit as defined in Section 1.4 engaged in all construction
industry work* performed in the Province lof Ontario on

+ For the purpose of 77x?  Ektn&al Power Systems ~onsl!ruct/on  Associatiron,
the wc~rk performed is deemed 110  be under the n;rsponsibility  of the Genemtion
PIvje& arid T;iansmission  Systk3ms Divisions.

I. l-



Ontario Hydro prope
T

for the bulk power system, save and except the
building of comrnercia  -type office facilities at urban locations remote from
operating facilities.

For the purposs of clarity, the bulk power system colmprises  generating
stations, hydraulic works, heavy water facilities, transmission lines
(voltage6  over 50 k\/), transrnisslion  stations and microwave and repeater
stations.

1.2 The Union recognizes  EPSCA as the sole and exclusive collective
bar! ainiing  agency for all of the Employers cowered by this Agreement, and
in a I matters pertaining to the adrninistration  of this Collecltive  Agreement.Y

1.3 The term “employee” shall include all employees of the Employers in the
classifications as set out in Section 1.4 below.

1.4 The bargaining unit under this Agreement shall comprise the following
classifications:

IRON WORKERS
Foreman
Subforslman

t;;re;yrna’n  Iron Worker**

Industrial Door Mechanic

1.5 The term “Elmployers”  shall inclulde  individual members of EPSCA and any
company, partnership, sole proprietorshi , joint venture, contractor,
subconitradlor  or any person who is boun8 by the terms and conditions of
this’ Agreement.

l It 73is d’assification irxlurdes, but not limited tq ti lb/luMng  jolt, tit/as:

RUaChinery MoQer
Wnhw Mechan~
Pmcast  Erector
Pile DrWr
C377amental Mkelknsous
sted Emctol

Tcrwwr Crane Enxztor
Firnish0r  (l&&w atnd

Cuttain  Wall)  hSW01

S!iee&l

Layout Man
E&d Fabricsator
Stnictural  Erector
lfg5vvent Sunveyalr

“p
yxentice

wnm Erector
Fence Erectur  iHe/

P
er A

Fence Erector He pwr 5

excepiting  ithose desc&ed  hereundsr:

(i) Empio~ss  as set out in &c&ion  7.4 slbo~e,  employed by avl Employer
signatvry tcr tl’le Nat ional  Agrec3ment  for  Canada,
!Stad~s-ChimneysS~s,  wlhen phxming work  cowered by the scope of
that Agrewm8~nt.



1.6 The classifications referred to in Section 1.4 do not establish craft
jurisdiction. Such jurisdiction is established in accord’ance witlh  Article 6 of
this Collective Agreement.

Article 2

EXECUTIVE COMMI-ITEE

2:.1 To advance harmonious relations betwalen EPSlCA,  the Employers, t:he
Union, and the employees, the parties shall each appoint an Executive
Committee,, The Committees s:hall meebt  togethler  at lea[st annually ‘to
review matters associalted  with the adiministration  Iof this Oollective
Agreement with the intent of achieving Uniformity of applicalion  of this
Agreennent  wherever employees are workin in the Province. This
Committee shaUl  consist of not more than six (8) memibers from each party.

Article 3

ACCREDITED IJNICIN REPRESENTAD!!

3.1 The Senior  Representative of the Union will dlesiglnate  Local Union
representatives as Accredited Union Representatives to handle the
day-to-day administration of this Agreement on the basis of not more than
twro (2) representatives from the Union for each Project and s&able
number for each Lines and Stations Construction Zone. The Union will
notify the General Manager of IEPSCA  in wiriting  of the names elf  such
Union representatives, or alternates in the event of illness or unavailability,
so that they may be issued identification cards to permit entry to the site.
Upon entering the job) site, sluch  representatives after identifying
themselves to the EPSCA representative and the authorized
representative of the Employer, will be free to observe the progress and
conduct of the work and to conduct normal Union business. The Union
undertakes that these representatives will not hin’der Ior interfere in any way
with the said work.

Article 4 -

vI
4.1 The Accredited Union Representative shall inform the appropriate EPSCA

Representative in writing of the names of all stewards as they are
appointed’and  when they cease to act as stewards. There shall not be
more than one (I) steward per Employer unless the Emplo

J
er and Union

mutually agree that more stewards are required. A stewar shall exercise
his duties only in respect to employees of his Employer. A steward shall
obtain permission from his immediate supervisor before leaving his work
area for Union business. Such permission shall not be unreasonably
denied. No Foreman or Subforeman shall be permitted to act as a
Steward.

-3-



4.2

4.3

4.4

4.5

4.6

5.1

5.2

5.3
REV

The Accredited Union Representative shall inform the appropriate EPSCA.
Representative in writing of the name of one (1) steward who will represent
the Union at stewards’ meetings.

The steward shall be supplied by his Employer with a list of employees
hired, discharged and to be laid off.

In the event of a work stoppa 8
employee activity prohibited %

or threat of a work stoppage, or any other
y this Agreement, affected stlewards,  in

keeping with their responsibilities, as rt is incumbent upon all lJnion
representatives, shall immediately do all in their power to ensure that the
prohibited action of the employees is prevented or stopped.

The Union shall be given written notice before a steward is released by the
Employer, and under normal conditions, the steward will be the last
employee retained by the Employer in a layoff situation, provided the
steward is able to perform the work required.

A Union steward will not be transferred ‘to another project unless mutually
agreed1  to by the Employer and the Accredited Union Representative.

A stewlard shall be given the first opportunity to work overtime. When a
crew not containing a steward is required to work overtime, one (1)
member of the crew witf be replaced by a steward In order that a steward
may be present for overtime hours worked.

Article 6

ADVANCE NOTICES

EPSCA will advise Ihe Union of all new construction work comin under
th8 scope of this Agreement for th8 construction field forces o7 the
Employers.

Upon Uhe request of the Union, EPSCA will convene a pre-job  conference
before work commences to discuss the preliminary details of the proposed
work to be performed and to establish conditions in accordance with this
Agreement  for the Project.

Subs8qU8nt pre-job  conferences will be convened by EPSCA before
specific portions of work commence to discuss the final details of the work
and to establish conditions in accordance with this Agreement  for that work.

EPSCA will provide written notice to the Union as far in
advanlC8 as possible of new work and pre-job  Lznferences as noted in
Section 6.1 and 5.2 above. ;

For other work of less than one W88k’s  duration and requiring five (5) or
less etmployees, pre-job  meetings may be arranged with as much
advanced notice as possible by the office of the General Manager of
EPSCA but without formal notice in writing.

-4-



Article 6

WORK ASSIGNMENT

6.1 The Jurisdiction of the Unions shall be that jurisdiction established by
agr88fn8nk  between International Unions claiming the work or Decis~ions
of Record recognized  by the AFL-CIO for the various classifications and
the character of work performed, having regard for the Special
re’quir8ments  of thermall,  nuclear or hydraulic generation and transmission
and transformation construction.

6.2 Regular mark-up meetings will be conducted for. each Project and liar
transmission and transformation construction at times appropriate to the
work progress. The purpose off th8S8 mark-up me8tings  is to indicate to
thle  Union the Iwork  which is to be carried out by the Employer in order to
mlinimize  the potential for jurisdictional disputes.

The Employer who has the responsiblility  for the performance and
installation shall make a proposed assignment of the work involved. The
EmplOly8r  shall be responsible for providing copies of proposed
assignments to all Unions in attendance at the mark-up meeting. The
Emplolyer  will specify a time limit for the Unions involved to submit
evidence lof their claims.  The Employer wilt evaluate all evidence
submM8d and make  a finall  assignment of ‘Ihe work. involved. This final
assi nment will be in a.ccordance with tlhe procedural rules established by
the BIan for thl8 Settlement of ,Jurisdictional  Disputes in the Construction
Industry. The Employer will advise the Unions of th8 final assignment prior
to work commencing.

EIPSCA  will provide written notice to the Union as far in advance aS
possible of mark-up meetings. The Union will attend these mark-up
meetings, and every effort will b8 mad8 to settl@  questions of jurisdiction
before the dates that the Employer indicates the work is expected to
commence.

EIPSCA  wiill  record the jurisdictional claims and assignments and forward a
copy of thlem within a reasonable period of <time to the Union ancl those in
alR8ndanC8  at th8 meeling.

The Union shall have the exclusive right to elect to
purrsue or respond to any Jurisdictional disputes that arise under this
Agreement  at either the Ontario Labour Relations Board (0LRB) or
the Plan for thle  Settlement of Jurisdictional1  Disputes in the
ConstrLlction  industry (Plan).

In the event the Union elects ‘to pursue or respond to the
Junisdictional  Dispute at the Plan, paragraphs 6.3(b); 6.4, 6.5 and
6.6 will apply.

In the event the Union elects ‘to pursue or respond to the
Jurisdictional Dispute at the OLRIB,  paragraphs 6,,3(b),  6.4, 6.5, and
6.6 will NOT apply. Further, th8 sentence within paragraph 6.3(b)
which reads “If the jurisclictional  dispute cannot be settled  on a local
basis by the Unions involved, it shall be submitted to the



International Unions involved for settlement without permitting it to
interfere in any way with the progress of the work at anytime.” will
apply.

In the event of a jurisdictional dispute, the Employer
will make an assignment for the work in dispute in accordance with
the Procedural Rules and Regulations of the Plan for the Settlement
of Juris~dictional  Disputes in the Construction Industry. If the
jurisdictional dispute cannot be settled on a local basis by the
Unions involved,, it shall be submitted to the International Unions
involved for settliement  without permistting it to interfere in any way
with the progress of the work at any time..  The parties will settle
such jurisdictional dispute in accordance with procedure as outlined
by the Plan for the Settlement of Jurisdictional Disputes in the
Construction Industry of the Building Trades [Department, AFL-CIO
or any successor agency of the Plan fior the Settlement of
Jurisdictional1  Disputes in the Construction Industry authorizecl by
the Building Trades Department.

6.4 In the event the dispute is not settled by the International Unions involved,
it shaOl then ble submitted to the Administirator  of the Plan for the
Settlement of Jurisdictional Disputes in the Construction Industry for
resolution. The Union and Ernployer  involved shall advise EPSCA
respectively, in writing, of a;n intent to submit a jurisdictional dispute to the
Plan for the Settlement of Jurisdictional Disputes in the Construction
Industry and will identify the work in question. The arbitration decision will
be final and binding on the parties to this Agireernent.

‘6.5 EIPSCA  shall have direct recourse to l:he Plan for the Settlement of
Jurisdictional Disputes in the Construction Industry when thei Plan for the
Settlement  of Jurisdictional Disputes in the Construction Industry has
under its consideration a dispute involving the assignment of work being
done by employee!; who are covered by this Agreemlent.

6.6 In the event that the Plan for the Settlement of Jurisdictional Disputes in
the Construction Industry fails to render a decision within sixty (68) days of
the disputed assignment being referred to the Plan, EPSCA,  or the Union,
shall have recourse to the Ontario LabourMelations  I3oard.

6.7 In the event the Union elects to pursue or respond to the
NEVV Jurisdictiolnal  Dispute at the OLRB, the arbitration board panel appointed

by the Ontario Labour Relations Boarid pursuant to the Act is not
autholized  to award dalmages  in respect of a mis-assignment  of work only
in circumstances where the other union(s) involved in the proceedings is
(a,re) equallly  restricted in their ability to claim for damages. However this
paragraph 6.7 shall not apply where the Jurisdictiolnal  Dispute and the
mis-ass1

B
nment of work involves the same employer anrd the sacme work

previous y the subject of a Jurisdictional Dispute before the OLRB or the
Plan.

6.8 The bloard panel appointed by the OLRB will govern its decision pursuant
NEW toI it’s normal criteria.
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6.9 In the evenit the Union elects to pursue or respond to the
NEW Jurisdictional Dispute at the OLRB,  the decision of the panel of the OLRB

will  be finall  and binding upon the parties to this agreement with no further
recourse to the Plan on the issuie decideid  by the OLRB.

Article 7

S E C U R I T YUNION

7 1. UNION MEMBERSHIP

As’ a condition of employment, all employees covered by this Agreement
shall either be members of, or will apply for membership in, the Union and,
wiith -respect to initiation fees and dues, will maintain such membership in
good standling.

i' 2
fiEV

CHECIKOFF

The Emplolyer  will deduct for Locals 736 and 759, thi
“y

cents (30$) per
hour; flor Local 700, sixty-six cents (66~) per hour; and or Locals 721) 786
and 765, thirty-five cents (:35$) per hour; for each hour paid for each
employee covered by this Agreement.

The Emplakyer  will *forward sarnfe to the Financial1  Selcretary of the Local
Union where the work is being performed, postmarked not later Ithan the
fifteenth (15th) day of the month following the month for which the
deductions are matde. This amlount is for working dues assessment and
will1 be deducted from gross wages and identifield  on the employee’s pay
statement. The Union shalU indemnify EPSCA and the Employers for any
liability arising from the deductloIn of initiation fees or dues.

7.3 Wlhere an employele  works in more than one (1) Local Union territory for a
week or less, the Employer will forward deductions to the Local Llnion in
whose tertiary the emplloyee  worked the greater percentage of halurs.

7.4 The Union through its International Office will notify IEPSCA,  in writing, of
any chianges to initiation fees alnd dues. Within three (3) weeks of receipt
of an acceptable written nolice any changes to such fees ancl dues will be
implemented. ‘The effective date will be the date of implementation.

Article 8

E:MPIOYMENT-:-

8.1 (a) For purposes of this Article, a geogralphic  area will be established
for each Project and geographic areas for each Lines and Stations
Zone. The size of thlese geographic areas will  be dependent upon
the location of the work.

-7-



(b) The boundaries of the geographic areas will be jointly established at
pre-job conferences.

13.2 An office vvill be established by EPSCA for each Project and each Lines
and Stations Zone. A purpose of this office will be to coordinate
employment  as specified in this Article.

43.3 EPSC,A  and the Union will exchange the naimes  of their representatives in
each of the areas described in Section 8.1 (a), who will be responsible for
cooperating in the referral and employment of reliable and competent
Union members.

43.4 EPSCA will notify the tJnion of all manpower required for all work to be
undertaken by Employers coming under the scope of this Agreement. All
employees employed under the terms of tkis  Article will be required to
obtain a referral slip from the Local Union having jurisdiction for the
geographic area except as noted in Section 8.5(b)  below. All employees
will report to the EPSCA referral office prior to stlarting work,

8.5 (a) The Employer shall have the right to request Union members from
that Local Union havin

R
jurisdiction for 1:he geographic area by

name, in wriiting,  who s all be issued a referral slip by the Local
Union. The number of amployetts  so ret uested shall not exceed
fifty percent (50%) off the employees 1supp ied to the ‘ob by the Local
Union, subject to the Local Union being able to supp y.I

(b) Employee members who are transferred ‘within the territory of their
Local Union by an Employer will not require an additional referral
slip.

(4 When Union members alre  transferred from one (1) Local Union
territory to another, the number of Union members transferred will
not exceed forty percent (40%).of  the total crew on the job un’less
approval is obtained from the Looal  1Jnion office. Such transferred
Union members must secure a referral slip from the Local Union in
whose l:erritory the work is being performed. However, before
mernbers  are transferred from one (1) Local Union territory to
another,, the Employer shall contact the Local Union Business Agent
of the territory where the work is to be performed.

‘8.6 The employmslnt  of additional tradesmen and apprentices shall be carried
out on the follolwing  basis and sequence:

(a) The EP!SCA office will request the appropriate Local Union office for
tradesmen and apprentices required. The request will include a
description of the work, Ithe number of tradesmen and apprentices
required, and th’e name of the Employer for whom the tradesmen
and apprentmices  will be working.

-8-



(b) The Union members who are resident in the dlesignateld  geographic
area will be referred by the Union for employment through the
EPSCA office. As much as their out-of-work list will permit, the
Union will sl~pply  members on a fanout basis from the project or
work location.

The Employer will either hire such persons or substa~ntialte  their
reas;ons in writing for not doing so.

@3 If, after a request hats been made, the Union is unable to supply
sufficient tradesmen and apprentices to meet th8 manpower
requirements of the Employers, the Employers may employ
tradesmen and apprentices who are resident within the geographic
area. Such traclesmen  and apprentices shalt comply with the
requirements of the 1Jnion Security Article of this Agreelment.

Probationary members will be replaced by qualified Local Union
members when they become available subject to the following.

0) Nlo replacement shall take place within five (5) working (days
of the end of the job.

(ii) The L.ocal Union shall provide the Employer with, a minimum
of two (2) working days notice when a’n employee is to be
replaced.

(iii) Nlotwithstanding  Article 28, the local members who replace
probalionary  empl~oyees  shall not he entitled to initial travel
monies and the probationalry  employees being replalced  shall
not be entitled to rietum travel monies.

(iv) The Employer shall1  decige  which probationary employee or
employees shiall  be replaced.

(v) This provision wilt not be cause for grievance by any
probaltionary  member.

(d) Once th,e supply of suitable tradesmen and apprentices within the
geographic area has been exhausted and1 additional tradesmen and
apprentices are requirecl,  EPSCA will contact tke International
Representative for his designee, in order  to determine whether
suitable Union tradesmen and apprentices are available outsicle of
the geographic area. EPSCA will  cooperate in providing
employmen  to such Union tradesmen and apprentices on the basis
that: they be supplied from the nearest Ilocation  where they are
availablje.

The Union shall obtain prior written1 approval off the General
Manager of EPSCA before referring a person who resides outside
the Province of Ontalrio  except for members residing in border cities
adjacent to the local union having jurisdiction over the job site.

-9-



Article 9

FOREMEN AND SUBFOREMEN

9.1 It is understood that foremen and subforemen hold key positions in the
relationship between the Employers and the Union. Both parties agtee
that every effort should be made to recruit and retain foremen and
subforemen who have a high degree of effibiency in the performancy  #of
their jobs and in the handling of their men. Recognizing the responsib!ltties
involved in being a supervisor and a member of the Union, the E+ployers
and the Union will  make every effort to miniinize  problems that rn,py a,rise
which concern the r8iatiOnShip  between the foremen and subfor8n8n;  the
Employers and the Union.

9.2 The parties recognize  the responsibilities of foremen and subforemen to
discharge their managerial duties. tf the Union feels that the foreman or
subforeman is not discharging his managerial duties in a manner that is fair
and equitable, or if an EmplOy8r  feels that the Union is interfering with the
foreman or: subfOf8man in the performance of his managerial duties, the
Employer or the Union may refer the problem to the Executive Committee.
for resoiution.  If the matter cannot be resolved  by the Executive
Committee, th8 grievance procedure may beiinvoked  by either party.

9.3 The selection and retention of foremen and subforemen will be the
responsibility of the Employers. When making appointments to the
foreman and subforeman level, the EmplOy8rS  will give first consideration
to those local journeyman ironworkers they presentjy  employ on site.
When making appointments to the subforeman level, the provisions of
Article 8.5(c)  employment will be maintained.

9.4 The rates of pay for all foremen and subforemen covered by this
Agreement will be set out in the wage schedules attached hereto.

Article 10

J’vlEMBElRS  ON FIIGS;.

10.1 Not less than four (4) employees and a foreman or subforeman shall be
employed on or arolund mobile or power operated rigs of any description
used om structural steel erection. When mobile or power operated rigs are
used for other than structural steel erection, the number of employees
required on said rig shall be determined1  by the foreman or subforeman
who, after conflerring  with the steward, shall keep in mind the safe and
efficient operatilon  of the! job.



ArRicle  11

APPRENTICES

1 I .I The ErnplOy8r  and the Union agree to participale  in the Apprenticeship
Program throut h the aluspices of the IEmployment  Training Branch,
Ministry of Skiis  Development. To that 8nd, the Employer agrees tor
employ a full complement of apprentices who are dully registered with the
Employment Training Branch, Ministry of Skills Development.

11.2 Apprentices shall be hired and transferred in accordance with the
provisions of the Local Apprenticeship Committete.  The local
Apprenticeship Committee will be responsible for the assigning of all
apprentices to Employers.

11.3 One (1) apprentice shall be permitted for the first ‘ourneyman  employed  by
the Employer, plus one (1) additional apprentice 1or each additional seven
(7) journeymen on all work.

11.4 After a six thousand (6,000)  hoiur term of apprenticeship, the apprentice
must satisfy the requircements  as set out in the Apprenticeship and
Tradesmen’s Clualification  Act and appilicablle re

B
ulations pertaining to

Ironworkers, and when he has successfully camp eted same, he shall be
paid at the prevaiting  journeyman rate.

11.5 The rates of pay for apprenUices  coverecl by this agreement will be set out
in the wage schedules attached hereto.

Article 12

PAY PROCEDURE

12.1 NORMAL

Employees will be paid weekly and payment for any given week will
be made not later than the sixth (6th) working day after the close of
the payriolt  period, but in any event not later tlhan Thursday of the
following week.

(b)l Wages shall be paid by the Employers on the job site, before
quitting time,, in cash or by chequ’e, payable at par in the locality of
the ,job site. Accompanying each payment of wages shall1  be a
statement, in writing, which can be retained by the employee setting
forth:

(i) the period of time or the work for which the wages are being
paid;

(ii) the rate of wages to which1  the employee is entitled;

(iii) the amount of wages to which the employee is ,entitled;



the amount of each deduction from the wages of the
employee anal the purposte for which each deduction is
made;

(‘9 any allowance1  or other payment to which the employee is
entitled;

(vi) the amount of vacation pay for which the employee is being
paid;

03

&ii) the amount of recognized  holiday pay for which the
employee is breing paid; and

(viii) the net amount of money being paid to the employee.

In cases of inclement wIeather  being declared on pay day,
emplloyees  will1  receive their pay before leaving the site provided it is
available on the site.

1:2.2 ON TERMINATION

(4

(b)

(4

(4

(e)

u )

Iin employee who vclluntarily  terminates his employment will  be
provided his final pay on the next regular pay day.

An employee who is laid off will have his finall pall  maliled to his
regular residence*, or as otherwise requested by the employee, by
registered or certified mail, within three (3) working days of
termination.

An employee who is discharged shall be provided with his final pay
immediately if the Em
SectFon  12.2(b)  if the I!

loyer’s pay facilities are on site or as per
mpfoyer s. pay facilities are not on site.

Included in an employee’s final pay will be vacation and recognized
holiday pay owing him, his UC, Flecord of Employmenit  Form, and
his CIHIP,  Certificate of Payment Form 104.

No elmployee  shall be laid off during the first four (4) hours of his
shift.

When an employee isI laid off from a ‘ob where he is accommodated
in a camp, he will be p’aid on8 (1 hour at the applicableI
straight-time rate to check. out of c’amp.

* An efn@oyee’s  “regukir  residerrce” is the place  where he maintains a
perrmanent  self-ccntainwf  domestic establishment (a dweirling  house,  aparimen2
or similar placxl of residences  where a person generally sleeps and eats) in
which  he resides and fbr whkh he can show pwf of financial  comtmitment



(9) Should an Employer fail ‘to provide an employee such wagles  and/or
forms as requireId  ablove within thre prescribed three (3) working day
time period, then salid employee shall be paid any waiting time in
excess of the three (3) working day time period at straight-l:ime  rates
of pay applicable to the rcegular  wiorking hours.

Article 13

WAGES

13.1 The raltes  of p,ay for employees in the classifications listed in Article  1 of
this Agreement and working in Generation Projects, Miscellaneous
Projects and Lines and Staltions  Construction shall be as seit forth in the
wage schedules attachled hereto, subject to Seclion  13.2 beloIw.

13.2 Effective May 1, 1988, and until April 30, 1990,  EP’SCA will amend the
attached wage1 schedules for the classifications listed in Article 1~ of this
Agreement to conform,to  the hourly rates paid in the locality by Employers
under agreement with the Union for construction worik of ,a related nature.

13.3 Rates of pay establishled  under Section 13.1 above will be paid for ,the
saLme period as that palid b:y the contractors responsible Ofor negol,iating  the
focal agreement which EPSCA recognizes  as t’he basis for establishrng
wage rates.

Article 14

14.1 The hotidaiys  recognized  under this Agreement are:

New Year’s Day Civic: Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day ~

14.2 EIPSCA  agrees to recognize  Heritage Day when proclaimed bly  legislation.

14.3 Recognized  holidays fallincj  on a SaturcUay  or Sundaly  shall be ob!$ewed  on
the followlin

p1
Monlday.  Wilen  Christmas Day falls on a Saturday or

Sunday, it s a!ll  be! observed on the foIllowing Monday and Boxing Day on
the folllowin Tuesday. When New Year’s Day falls ‘on a Saturday, it shall
be observe8 either on the preceding Friday or following hdonday.

14.4, E’PSC,A reserves the ri’ght l:o chiange  the day of observance of Canada Daly
to1 the preceding Monday if it falls on Tuesday and to the following Friday if
it falls on Thursday.
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Articie  15

VACATIGN AND REC~OGNIZEDH&l&?XPA\I!

15.1 The vacation and recognized  holliday  pay rate shall be ten percent (10%)
(six percent [6%] vacation and ffour percent [4%] in lieu of recognized
holidays) of tota.  earnings*.

1,5.2 Payment of vacation and recognized holliday  pay shall be made on the
regular weekly pay cheque.

Article 16

WE1 FARE AND PENSION PI ANS

16.1 For each of his employees working within the tlerritorial  jurisdiction of
Locals 700, 72’1, 736, 765, 786, and 759 the Emplalyer  agreles  to pay
wellfare  contributions on his behalf to the Ironworkeus’  Central Welfare
Fund.

16.2 For eaoh elf his employees working within the territorial jurisdiction of
Locals 700, 721, 736, 765, 786 and 75!3,  the Emplajyer  agrees to pay

r
nsion co:ntributions  on his behalf to the Ironworkers’ Ontario Pension

und.

16.3 The Union agrees to supply the Employer with alIt necessary information
regarding these welfare and pension plans, including al0 administrative
maMaI that is required.,

16.4 Thle amount(s) of welfare and pension contributions 110  be paid will be set
out in tlhe wage schedules attached hereto.

16.5 Contributions shall be postmarked by the fifteenth (15th) day d the month
following the month in which the hours were paid and at no time will the
contribmutions  lx3 paid directly to the emplloyele.  A penalty of three percent
(3?r/o)  of any un Daid amount of contributions shall become due and payable
to the applicab  e plan by a oontributing  Employer on the sixteenth (16th)1
da;y following the day designated for postmark by the Collective
Agreement. A further charge of three percent (3;%) of any monies owing
shiall  become due and payable on the expiry  of each succeeding thirty (30)
day period until all monies due and owing including both contribution and
charges) have been paid.

‘* 7bfal  emrings:”  m3ans: pay fbr n3g&ff  hours,  crwetime,  premium pay, siM
difMwfia/, &awe! fime (hGtia/ and r&rn travel), retruactive  pay aq’jusfments,
call-in, Saburdqy  and Strnda.y  premiums  and Pads  trahing~.
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16.6 Any changes in welfare or pension plan contributions reco nized under this
Aglreernent will be confirmed in writing by the Union tlo EP8CA before such
chianges are put into effect. VII’ithin  three (3

1
weeks of receipt of an

acceptlable written notice, such changes wi I be implemented. The
effective date will be the date of implementation, Should tho welfare1  or
pensioln  plan contributions change durinlg  the term of this Agreement then
an adjiJStm8nt shall be made to the base/  rate. The totat  wage package will
not be changecd.

Article 17

IRONWORKERS’ TRADE IMPIROVEMENT  PLAN

17.1 Employers employin employees covered by this Agreemient  will contribute
to the Ironworkers’ 3rade improvement  Plan Trust for Local!;  700, 721,
736, 765 and 786, or Local 759 as applicable. The Fund is to be used for
the education of apprentices, the testing of welders and any purpose
deemed necessary and advantageous for the improvement of the trade.

17.2 The amount(s) of contributions to the ironworkers’ Trade improvement
Plan for Locals 700, 72’1, 736, 759, 765 #and 786 will be set out in the wage
schedules iattached hereto.

17.3 Employer contributions, including nil reports, shall be postmarked by the
fifteenth (15th) day of the month following the month in which the hours
were plaid, and at no time will the Ironworkers’ Trade Improvement Plan
Trust contributions be paid directly to the employees. A charge of three
percent (3?i/o)  off any unpaid amount of contributions shall become due and
pa able to the Trust by a contributing Employer on the sixteenth (16th) day
fol owing the day desiY
effect between EPICIi

nated for postmark by the Colllective  Agreement in
and the Union. A further char 8 of three percent

%(3%) of any monies owing shall become du8 and1 paya le on the expiry of
each succeeding thirty (30) day period until all monies [due and owing
(including both conlributions;  and charges} have been paid.

17.4 Ennpjoyers  a ree to be bound by the decisions of the Trustees of the
Ironworkers’ Brade Improvement Plan Trust on matters pertaining to the
Trust.

17.5 Th;e Union agrees to supply all pertinent information regarding the Trust to
the Employer.

Article 18

ASSOCIATION FUND

‘18.1 All Emplo lers shall contribute the amount specifiled  on the walge scheduleis
attached K ereto for eac:h hour worked by each employee  covered by this
Agreement to the Electrical1  Power Systems Construction Association
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Fund. The Emptoyer  shall remit such contribution in accordance with the-
standard form of remittance supplied by EPSCA.

Article  19

P A YREPORTING

19.1 An employee who reports for work at ths usual startiing  time for his shift
shall receive a minimum of two (2) hours’ pay plus his appropriate daily
travel or board allowance at the applicable rate when he reports for work
but is unable to commence work because of circumstances beyond his
control. To qua/i

‘r
for this allowance, the employee must remain on the job

during the ‘two (2 hour period alnd perform iany work requested which, in
the opinion or judgment of his folreman or subforeman, afier  conferring with
the steward, can be accomplished safely.

Article 20

P A YCALL-IN

Z!O.l When an employee is called in outside  of his normaLl  hours of work, he
shall receive a minimum of four (4) hours’ work at two (2) times the basic
rate plus his appropriate daily travel allclwance.  If the employee’s normal
hours’ of work comlmenlce  within this four (4) hour period, the employee wi!Jl
be paid premium time until the start of his normal hours iand will revert to
his normal hourly rate at the commencement of his normal hours of work,
exicept in the circumstances provided for in Section 2i2.2.

Article 2 i

21.1 The normal weekly  hours Of WC&  Of all 8mplOy88s  of Employers covered
by this Agreement shall be thl -eight (38), except as described in
Sections 21.2, 21.3(a) and 21.3(b .“r .

The weekly hours shall be worked in five (5) days - four (4) eight (8) hour
daiys,  Monfday  ‘to Thursday inclusive, with the rernaining  six (6) hours to be
worked on Friday.

21.2 The normal weekly hours of work for all employees engaged on major
structural steel erection packages on a Project shall be forty (40) hours per
week made up of five (5) days of eight  (8) hours each, Monday to Friday
inclusive. .’

21.3 (a ) The hours of work on all Lines and Stations Construction locations
and Miscellaneous Projelcts  (excludin LakeVieW  and R.L,  Hearn
Generating Stations) shall1 be forty (40 hours per week made up of3
five (5) days of eight (8) hours ealch,  Monday to Friday inclusive.
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The hours of wo:rk for employees working the third shift shall be
thirty-two and one-haLIf  (32-l/2) made up of five (5) days of six and
one-half (6-l/2) hours each.

2Il.4 PFIOJECT  DAILY HOURS

( a )  ,Dzg~Wor%

The normal startin time for da work hours shall be EI:OO am. By
mutual agreement %etween EP4CA and the Union, the starting time
may be varied by one-half (i/2) hour Neither way. This variance will
lbe established at the pm-job  conference or while the job is in
progress.

(b) .WwOr%

01

(ii)

(iii)

(iv)

(VI

(vi)

A shift will be deemed to be establishled  providing at least
four (4) con8ecutive days of a shift are to br3 worked
exclmdingr  Saturdiays,  Sundays and reccqnized holidays.
The work ancl work location of a slhift may change from day
t’o da.y.  For the purposes of the third shift, Saturday will  be
regarded as a consecutive day.

Where shift work is established, the normal shift hours for
the first (day 1 and secondl shifts shall be the same as the
day hours. 1‘he third shift normal hours s#hali be six and
one-hatf (6-l/2) hours’ work, to be worked between 1 :OO am
and ROO am, withr  an unpaid one-half (l/2)  hour lunch pleriod.

The normal starting time for day shtft hours shall be the
same as the day work hours described in S&ion  2’1.4 (a).

On Monclay 1;o Thursday inclusive, the second shift hours
shall start at 4:3O pm or a variance of one-hat! hour either
way to coincilde with the end of the day shift. On Friday, the
second shift hours may start ad 430 pm or at the end of the
day shift.

The third shift will start at ‘1 :bO am Monday.

Where the third shift is established as staaing  at I:00 am
Monday, it shall be worked betweien  1:OO am and 8:OO am
Monday, Tuesday, Wednesday, Thursday and Fridaty.

(c)l Hours of Work - ispecial  Circumstiances

It may bie necessary from time to time to vary the hours of work
esta,blished in Sections 2!1.4 (a) and (b). Any am’endrnents  to the
hours of work will be esitablishedl  by mutual agre’ement between
EPSCA and the Union at the pre-job  conference or while the job is
in progress.
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21.5 Employees shatll  be at their posls prepared to work at their regular starting
time provicled l:hat the shecl or room for the employlees  to &angle  their
clothes is adjacent to or within a reasonable dista[nce  from their work.

21.6 The shift rate will be based on the day in which the shift begins.

21.7 An unpaid lunch eriod  will be taken no earlier than four (4) hours and no
more than five (5P hours after the start of the shift and will be one-half (l/2)
hour in duration.

Article 22

OVERTIMERA’m

22.1 Overtime  shall be paid at two (2) times the lbasic hourly rate for all work
performed  outside of normal hours as defined in the “Hours of Work”
Article of this A
the recogniized a

reement  and for work performed on Saturday, Sunday and
olidays  listed in this Agreement, except where a 1:hird  shift

has been established in accordance with Article 21.4 (b). In such case, the
normal scheduled third shift hours worked on Sa,turday  will be paid at the
appropriate shift ral:e.

22.2 When an elmployee  is required ilo  return to work without an eight (8) hour
break, all work performed shall be paid flor al: the appropriate overtime rate,
until such time as the employee receives an eight (8) hour break.

22.3 Overtime  shall be assigned as impartially as possible amongst all members
of the crew, subject to their ability to perform the work required.

Article 23

DIIFFEREPJTIALSHIFT

23.1 EMplOyeeSi  required to !work  shift work o:n the second shift of a two or three
shift operation shall receive a shift differential of one-seventh (l/7) for
normaU  scheduled shift hours worked. .

Employees; required to work shift work on the third shift of a three shift
operation shall receive a shift differential of one-fifth (l/5) for normal
scheduled shift hours worked.

Article 24

P E R I O DREST

24.1 Folr  employees working normal hours, a fifteen (‘15) rninute rest period will
be allotted,, at the time directed by the Employer, for each half shift worked,
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24.2 For employees required to work overtime, a ,ten (10) minute rest period will1
be allotted prior to the end of the normal shift before commencing overtime
work.

24.3 For employees working overtime+  a fifteen (75) minute rest period will be
alllotted,  at the time directed by the employer, after each two (2) hours of
OV8rtinl8  worked.

Article 25

MEALS ON OVERTIME

25.1 If an employee is notified durin!g the time hre is working that he will be
required to work for more than l,wo (2) hours past his normal quitting $time
of the first or second slhifts or flor  more than three and one-half (3-i/2)
hours beyond the normal quitting time of the third shift, the Em

P
loyer  will

provide a f’r88 meal to l:he empl~oyee  after approximat8ly  two (2 hours of
ov,ertime  worked and ffor each four (4) hours of overtime worked
thereafter. The Em~ployee  will be allowed twenty (20) minutes with pay at
straight time rates to eat ea.ch  meal at the time directed by the Emplcly8r.
When ,a paid  mieal period overlalps  a rest pelriod,  the paiCl meal period  Will
supplant the rest period.

To quaify for the above-noted on a Friday for work on the first and seconcl
shifts, (an employee worktn
work for mlore than four (4B

a thirty-eight (38) hour week will be required to
hours beyond the normal quitting1  time of his

shift.

The above-noted  is, not applicable to the first eight (8) hours worked on
Saturd,ays, Sundays or Recognized  Holildays  for employees vvho normally
work the first or second shifts.

The above-noted is not appOicabIle  to the first six and one-half 6-l/2) hours
bwabrkecl on Sundays or Recognized  Holidays for emp~loye~es  w o normally

wabrk the third shift.

25.2 Where an employee has been notified the previous day, no lunch will be
provided but the employee wili  be allowed time to eat without  loss of pay.

Article 26

GE:NERATION  PROJECTS
DAILY TFIAVEL  ALLOWANCE ANO ROOM AM BOARD_

BE!&! :

Z!6.1 DAILY TRAVEL ALLOWANCE

A daily travel allowiance  will be paid by the Employers to their employees
on the following basis:



(a) Darlington, Pickering, R.L. H8arn
l,ak8Vi8Wt  and Larnbton  Projects

(0

(ii)

(iii)

(iv>

W

(vi)

If an employee lives within twenty (20) radius kilometers*  of
the Project, no travel allowSance  will be paid.

If an employee lives within twenty (20) to forty (40) radius
k~ilometers  of the Pro’ect, he shall receive nine dollars
($9.00)  per day trave 1 allowance f’or each day worked or
reported flor.

If an employee lives within forty (40) to fifty-six (56) radius
kilomceters  of the Project, he shall receive twelve dollars
($12.00)  per day travel allowance for each day worked or
r@porlt8d  flOr.

If an employee lives within fifty-six (56) to cbighty (80) radius
kilom@ters  of the Project, he shall receive fifteen dollars
($15.00)  p8r day travel allowance for aachi day worked or
repor?ed  for.

If an employee lives within eighty (80) to ninety-seven (97)
radius kilOm8!:8rS of the Project, hs shall receive eighteen
dollars ($18.00) per day travel allowa,nce for each day
worked or r8pNt8d for.

If an emptloyee  lives greater than ninety-seven (97) raclius
kilometers from the Project his shrall  receive twenty-four
dollars ($24.010)  per day ‘travel aHowa.nce  for each day
worked or reported for.

04 1911  Remaiining  Projects

(i) If an employee lives within twemty  (20) radius kilometers of
the Project, no travel allowance  will  be paid.

(ii) If an employee lives within twenty (20) to forty (40)1 radius
kilometers of the Project, he shall relceive  nine dollars
(!$9.00)  pier day travel allowance for each day worked or
rcepOrt8d  for.

II’ For the purlpose  of this ,Articte,  Sradius  kilometers”  sh,all  he measured from the
centre of fhle turf&e haI1 on each P@ect.

Note,: Bruce  GS “A”, Bruce G’S 91” and the Bruce Heavy Water Pknts will be
w,mbined ;to form ty7e 13ruce Complex. Travel allowance for the Bruce
Complex  ~41 b43 cairculated #Yom the midpoint of (a straight line joining the
centres of the &m3 GS “A” and Bruce GS “13”  furMe hails.
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(4

(iii)

(iv)

w

(vi)

If an employee lives within forty (40) to fifty-six (56) radius
kilometers of the Project, he shall receive twelve dollars
($12.00) per day travel allowance for each day worked or
reported for.

If an employee lives within fifty-six (56)  to eighty (80) raclius
kilometers of ‘the Project, he shall receive fifteen dollars
($15.00) per clay travel allowance ifor  each day worked or
relported  for.

If an employee lives within eighty (80) to ninety-seven (97)
raldius’  kilomet~ers  of the Project, he.shall  receive eighteen
dollars ($,18.00)  per day travel alllowance for each day
w’orked or reportecl for.

If an employele  Iivies rester thlan  ninety-seven (97) radius
kilometers from the breject and does not qualify for
subsistence aillowance under Section S!6.2 below, he shall
receive eilghteen clollars  ($18.00) per clay travel allowance
far each clay worked or reported for, provided he continues
to travel greater than ninety-seven (97) raldius  kilometers
daily.

VVhen an employee is directed to report to a location that involves
travelling around a natural barrier, the distance around the natural
barrier shall be the shortest distance measured by a series of
straight lines. The sum of the dist’ances of these straight lines shall
be applied to the ring1 concept to esta.blish  the employee’s travel
allowance entitlement. A natural1  barrier is defined as any
obstruction or impecliment  which crleates  an unreasona,ble
relationship between radius kilometers a.nd #actual  kilometers’
travelled.

26.2 ROOM ,AND BOARD
LZxrxzl;g  Darlington, Pickeringi,  R.L. l-learn, Lakeview  and Lambton

I s

The following conditions will apply  for employees whose regular residence*
is more than ninety-seven (97) radius kilometers from the projelct:

(a) An Employer may supply either:

(0 room and board in camp or a good standard of board and

I
ii)

lodging within a reasonable distance of a project; or
a subsistence allowance; or

iii) a travel allowance

* h emp/oy@e’s  “regular residence” is tht3 p/act3  Where  h8 mainkinS  a
sel,f-containled  domtMic establishment (a dwelling house, apartrn~~nt  or similar
place of residence whe,re  a person generallly slcleps  and eaib) ini whkh he
resides, and for’ whkh hle can show proof of jinarxcial commitmrent.
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(W An cemployeie may exercise his option not to stay in a camp or
accept room and board, An employee who exercises’ this option
and qualifies for subsistence allowance shall receive at subsistence
allowance o,f $38.00 (effective May ‘1, 1!389  - $4.1 .OO) per day
worked or reported for, subject to Section 26.2(c), 26.%(d),  26.3 and
26.4.

(C)r To qualify for subsistence allowance an (employee must maintain
temlporary  accommodation at or near the Project. Employees who
travel daily to locations bleyond ninet -seven (97) radius kilometers
from the Project will be entitled to ;18.00 per day worked orJ
reported for.

26.3 An employee shall not qualify for daily travel allowance or room and board
allowance as provided for in Sections 26.1 and 26.2 above when such
employee reports for work but does not remain at wlork for his scheduled
daiily hours of work unless excused by aln authorized  representative of the
EfnplOy8r.  Such permission shall not b8 unrr3asonably  denied.

26.4 An employee who maintained a regular residence within the
a

eographic
area of the Local Union for ‘the purposes of employment and w o relocates
outside the geographic area will not be entitled to an increase in travt3I or
rolom and board allowance r3ntitlement  as a result of this relocation.

26.5 The Union recognizes  the Emplloyer’s  ri ht to charge for board and other
existing serviccss. YlThe Employer fixes it e char1 e for board ancl other
existing services in camps at twenty-five dollars ‘$25.00)  per day. This will1
be applied on the following basis:

(4

K4

(c)

(d)

An (employee who remains in camp  on a normally schieduled  work
day on which he does not work will ble charged twenty-five dollars
($2S.OO)l  per day, unless he is excused from ‘work for a legitimate
reason by the Project medical attendant or an authorized
representative of his Empfoyer.

An Ismployee  who is absent from work on Frilday without approval
and who remains in camp and who is still absent ,from work on the
follalwing  Monday without approval will b(3 charged for room and
board fair  Friday, Saturday, Sunday and Monday.

An csmployee  who is absent from work without approval on Friiday
but who works the following Monlday will be charged for the day of
abslence and will not be charged for Saturday and Sunday.

An csmployers who works the Friday atnd is absent from1 work without
approval on the following Monday will be charged for the day of
absence and will not be charged for Saturday and Sunday.
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Article 27

LINES ANID SKATIONS CQNSTRUCTION
DAILY TRAVE:L ALLOWANCE AND ROOM ANID  BOARD

REV

Z!7.1 DAILY TRAVEL ALLOWANCE

The daily travel allowance will be paid by the Employers to thttir  employees
who are not living in camp air receiving a subsistence allowance as referred
to in Section 27.3, on the following basis:

(a)

(b)

(4

ta

(4

U)

If an employee lives within twenty (20) radius kilometers of the work
Ilocaition, no travel allowance will be paid.

If an employee lives within twenty (20) to forty (40) radius kilometers
Iof the work location he shall receive inine dollars ($9.00)  per clay
,travel  allowance for each day worked or reported for.

If an employee lives within forty (40) to fifty-six (56) radius
kilometers off the work location, he shall receive twelve dollars
[tQ.OO)  per day travel allowance for each day worked or reported

.

if an employee lives within fifty-!six  (56) to eighty (80) radius
kilometers of the wolrk location he shall receive fifteen dollars
!!!$5,.00)  per day travel allowance for each day walked or reported

.

If ant employee lives within eighty (80) to ninety-seven (97) radius
kilOMeters  of the wo~rk  location. he shall receive ei hteen dollars
~~$$.OO)  per day travel allowance for each day watri!eel or reported

.

If an employee lives greater than ninety-seven (97) ra,dius
kiloMeters  from the work location and does not qualify for
subsistence allowance under Section 27.3 below, he shall receive
eighteen dollars ($16.00)  per day travel allowance for each day
worked or reported for, provided he continues to travel greater than
ninety-seven (97) radius kilometers daily.

When an employee is directed to report to a location that involves
travelling around a njatural  barrier, the distance around the natural
barrier shall be Uhe shortest distance, measured by a series of
straight lines. The sum of the distances of these straight lines shall
be applied to the ring concept to establish the employee’s travel
allowance entitlement. A natural barrier is defined as any
obstruction (or impeldiment  which cireates  an unreasonable
relal:ionship  between radius kilolmeters  and actual kilometers
travelled.
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27.2 The Employer reserves the righI to base daily travel allowance on the
distance in radius kilometers frorn where an employee lives to either the
work location or declared assembly point, depending on where the
employee is directed to report.

27.3 ROlOM AND BOARD

The following colnditions will apply for employees whose regula[r  residence*
is more than ninety-seven (9’7)  radius kilometers from the work loca.tion:

(a)

08

(c)

An Employer may supply either:

(0 room and board in camp or a good standard of board and
lodging within a reasonabl8  distance of the work location; or

I
iii) a subsistence allowance; or
;iii) a travel alUowa.nce

An employ88  may exercise his option not to stay in a camp or
aLccept  roiom and board. An employee who exercises this option
aLnd qualifies for subsistence allowance shIall recsive a subsistence
aLllowanc8  of $38.00 (effective May 1, ‘I 989, $41 .OO) per day worked
or reported for, subject to Sections 27.3(c), 27.4, and 27.5.

To qualify for subsistence1  allowance an employee muat  maintain
temporary aCcOmMOdatiOri  at or near the work location. Employees
who travel daily to locations beyond ninety-seven (917)  radius
kilometers from the work location will be entittetd  to $18.00  per day
worked or reported for.

2’7.4 An employee shall not qualify for daily travei  allovvance  or room and board
allowance as provided for in Sections 27.1 and 27.3 above, when such
em loylee reports foIr work but does not remain at work for his scheduled
dai y hours unless excused by an authorized  representative of hisP
Employer. :Such permission  shall not be unreasonably denied.

* For the puqwse  of this /lrticl;e, “fieg&f residelnce’:’

(i) for mebDpo/itan  aPeas (ToKWO and H,ami/bn)  is the pfaC8 wtw8 an
empk~yee maintairss a permanent setf-contsined  domes&  e:stab~khment
(al dwellin~g  house,,  ap,artment  or similar pAace of residence whrsre a
ptwson gen%adiy  sleep and eats) in wlbich he resides, and rbr which he
can show pnxrf of finarlcial commitment.

(ii) fbf all 0th~~  areas,, shali br3 deemed to be the city t~f bwn t?a/i of the
mlunic@aMy  where,  an empbyee  maintains a pennanenrt  Serff-oo&fiMd
dOm8:StiC  8Stab/iShm8rft  described in (0 abv8. In those mW?iCijX?kti~
where  a city or town hall does  not exist  then th8 post &ice S8rVing his
permanent  sekontainred  domestic establishment WV/ ap@y.
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*

27.5

27.6

28.1

28.2
REV!

28.3

An elmployee  who maintained a regular residence within the geographic
area of the Local Union for the purposes of employment and who
relocates outside the geographic area will not be entitled to an increase in
travel or room and board allowance entitlement as a result of this
relocation.

The lJnion  recogrtizes the Employer’s right to charge for board and other
existing services. This Employer fixes the charge for board and other
existing services in camps at twenty-five dollars ($2540)  per day. This
will be applied on the ‘following basis:

(4

04

Cc)

W

An employee who remains in camp on a normally scheduled work
day on which he does nlot work will be charged twenty-five dollars
($2!5.00)  per day, unless he is excused from work by an authorized
representative o’f his Employer.

An employee who is absent from work on Friday without approval
and who rernains in camp and who is still absent from work on the
following Mondaly  without a
board for Friday, Sal.urday, 8

proval will be charged for room and
unday atnd Monday.

An employee who is absent from work without approval on Friday
but who1 works the following Monday will be charged for the day of
absence and will not be charged for Saturday and Sunday.

An employee who works the Friday and is absent from work without
approval1  on the following Monday will be charged for the day of
absence and will not be charged for Saturday and Sunday.

Article 28

INITIAL AND RETUFIN
TRAVEL P\ND TRANSI’ORTATION

On recruitment of tradesmen who live Ibetween  ninety-seven (97) and one
hundred and sixty-one (161) radius k.ilometers  from the F’roject,  the
Eimployer  shaLlI  paly twenty dollars ($20.00)  for the initial trip to the Project.

ONTARIO RE.SIDENTS
On recruitment of traclesmen  who live iin Ontario, but beyond one hundred
and sixty-one (161)  raldius  kilometers from the Pro&t,  #the E,mployer  shall
pay twenty-one cents (21~) (effective May 1, 19Q 9 - 23~) per radius
kilometer, plums travel time based on one (1) hour’s pay for each eighty
(80) radius kilometers of travel to a maximum of eight (8) hours’ pay, fol
the initial trip to the Project from where the tra.desman lives or place of
recruitment, whichever is closer to the Project.

NON-ONTAR,IO  RESIDENTS
On recruitment off tradesmen who live outside Ontario and beyond one
hundred and sixty-one (161) radius k;ilometers  from the Project, the
EEmployer  shall pay the equiva.lent of the cost of public transportation plus
travel time based on one (1) hour’s pay ‘for each eighty (80) radius
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kilometers of travel to al maximum of eight (8) hours’ pay, for ,the initial trip
to th8 Project (from where the tradesmam Itves or pl’ace  of recruitment,
whichever is closer to the Project.

2.8.4 To qualify for payment ton Sections 28.1, 28.2 or 28.3, this  employee rnust
remain at ,the Project for a minimum of thirty (30) calendar clays or the
duration of the job, whichever is lesser. Such payment shall be included
in the employee’s first pay cheque. Shlould  the employee subsequently
fail to qualify for payment als  noted above, the EImployer’  will deduct Uhe
payment from the emplloyee’s  final pay.

28.5 On termination of employment for reasons other than discharge for cause,
an employee entitled to payment under Sections 28.1, 28.2 or 28.3 shall
be entitlecl to return expenses calculatsd  in the same manner as in
Sections 28.1, 28.2 or 28.3 above, for the return trip from the Project to
where the tradesman lives or place of recruitmeint,  whichever is closer to
the Pro’ect.  To be eligible  for return ayment, an employee must remain
at the pl ro’ect for a minimurn  of sixty 60) calendar days or the duration of

1
P

the job, w richever is the lesser.

28.6 (a) On tlhe Thunlder  Bay Project and Atikokan Project, an employee
shall qualify for ia return trip frorn the Project to his regular
residence* for each thirty (30) days worked on the Pro&t providing
his regular residence is more than four hundred (4d0) radius
kilometers from the Project.

(bl) For each entitlement, the Employer shall pay travel expenses on the
basis of the e
based on one9

uivalent  cost of public transportation plus travel time
1) houir’s pay for eaLch eighty (80) radius kilometers off

travel to a maximum of eight (8) hours’ pay.

Article 29

WELDING TESTS

219.1 On hire a weider  must possess the satisfactory qualifications and be in
possessio;n of eithler  a current Canadian -Welding  Bureau (All Position)
Certificate u an equivalent Ministry of Consumer and Commercial
Relatilons  (MCCR)  Certificate in accordance with Section 9 of the AS;ME
code, as required by his Employer. It shall be at the discretion of the
Employer whether a welder will be hired who does not possess the
satisfactory qualifications QC either one (1) of the above certificates.

* An empbyee’s “requiar  residence” is the place where he maintains a
sel’f-twntained  domr3stic  establishment (a &fellin!g  house, apartment or similar
place of residence where a person genera//y sleeps  and eak$ in which he
resides and for which he can show proof of financial commitmrent.



2:9.2 Employees scheduled to’ take Canadlian Welding Bur,eau welding
tests during their period of employment shall receive a monetary
grant from and ias per the regulations of the ironworkers’  Trade
lmplrovement  Fund in lieu of wages and ~allovuances  lost in taking
SUCh tests.  ironworker  ‘N8ld8rS  Will b e  lr818aS8d  from d u t y  for
n8cessa.t-y  Canadian Welding Bureau retesting.

Article 30

TOOLS AND CLOTHING

30.1 Employees shall be required to provide themS8lves  with the ordinary hand
tools of their trade. T’he l:mployer  will  provide, insofar as is practical,
separate ,facilities  for !jtoring  the tools, but shall not be held res~ponsible
for 10!3S8S, 8XC8pt as rlOt8d hereunder:

(a) When personal tlools  valued in excess of fifteen dollars ($15.00)  are
lost due to fire, th8 Eimpl~oyer  will consider r8plaCem8nt  or payment
value to a maximum of two hundred and1 fifty dollars ($2!50.00),
based on the merit of each case. This will include only personal
tools that a tradesman is reqUireId  to haV8 to petiiorm  his normal
duties with the Eimploy8r.

(b) The Employer agrees to compensate employees for tools and work
clothing lost by l:heft,  as supported by clatims  submitted in writing
with substantiating evidence to establirsh  theft resulting from forcible
entyy  to locked stora!ge  provided by the Emplo er to a maximulm  of
two hunldred and fifty dollars ($250.00).  Th8 iimployer  agrees to
replace personal tools broken on the job or lost over water to a
maximum of two hundred and fifty dollars ($25~0.00).

(c) In the event of a loss by fire at an Employer-operated camp or on
th8 work; site, replacement or payment of the full estimated value in
excess of fifteen dollars ($15.00)  but not exceedin

B
four hundred

dollars ($4OO.O0)  for the loss of personal clothiing wil ba ma.d8.

30.2 Employees who have obtained tools from IEmplOy8r’s  tool crib shall be
allowed sufficient time, in tlhe  opinion of Management, tar return such tool!;
to the tool1 crib during working hours. EmplOye8S  receiving tools  from
such tool ‘crib shall be held responsible for th8 return of such tools in

9
ood

condiition,  subject to normal wear and tear. On layoff, employees wil be
allowed reasolnable  time to return tools to the tool crib.

30.3 Gang tools are tools which are iSSU8d  to a lforernan  and are used by one
o!r moire  members of the crew. Such tools are not identified on trade tool
lists, nor are t!hey the 1:ools and equipment identified in %ctions 30.1 and
310.2 of this Article. Such tools shall be the responsibility of the Elmployer.
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30.4 An employee, upon becomin
7

aware of the theft or loss of Employer
Suppli8d tools, or clothing, wil immediately report such theft or loss to his
Employer. Failures to do so will result  in employees being charged for the
value of the lost or stolen tools or clothing.

Article 31

PROTECTIVE CLOTHING AIND  EQUIPMENT:

31 .l On jobs of an abnormally dirty nature or on jobs where acid or other
chemlicals  damage clolthing, the Employer agrees to supply gloves and
coveralls.

31.2 On the Thunder B’ay and Atikokan  Projects the Employsir  will, without cost
to thet 8mplOy88, supply helmet, weldrng gloves and protective sleeves
but the employee will be responsible to return same.

31.3 Welding jackets, welding sleeves, welding hoods or hard hats broken or
damaged on tlh8 job shall b8 replaced by the Employer.

Article 32

DRINKING WATEFI  AND CILOTHES  ROOM

:32.1 Every Employer shall supply adequate drinking water (with ice when
n,ecessary  and available) iat al times, *from covered containers having a
drain faucet and indivildual drinking cups.

32.2 Evey Employer shall  Iprovide  or arrange at the com~mencem~ent  of the job,
al sanitary and adequadejy  heated, light;ed  and ventilated when necessary,
place Of Shelter  of adequate  r&e, with a#8qUCat8  benches and tables
where emplOy88S  may 8at their lunch, change their cloth8:; and Safely
keep their tools.

32.3 Where thle employer does not supply a shack of his own, but arranges for
facilities, as in Section 32,2 above, he shall1 supply a gangbox, for each
shift, with lock to safeguard his employlees’  tools.

:32.4 Every Employer shall arrange for or providle  at the Icommencement  of the
job, sanitary, adequately healed, lighted and ventilated toilet facilities.
Flush toilet falcilities  shall be arranged for or provided When and where
available.

Article 33

RADIATION WORK

33.1 Local Union to be provided with a copy lof Ontario Hydro Radiation
Protection Pnoceclures  and any revisions.
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Each employee will have access to his personal radiation exposure record.

Long-term employees who reach their exposure limit will be given
alZernate  employment until they can resume radiation work.

Short-term employ~ees  will be given a guaranteed period of elmployment  at
their time of hire.

Article 34

GRIEVANCE PROCEDURE

34.1 Grievances within the meaning of the grievance and arbitration prOC8durQ
shall con&t only of disputes about the interpretation or application of
particular clauses of this Agreement and about all8ig8d  violaltions  of this
Agreement.  In the event of any dispute concerning the meaning or
application of any provision of this Agrelement  or a dispute ooncerning an
allegsld  vi’olati(on of thi,s A! reement, th8r8 shall be no suspension or
disruption of work, but sueR dispute sh’all  be treated as a rievalslce  and

flshall be settleId,  if pOSsibl8,  by EPSCA and the Union. In t 13 interests of
8:Kpecliting  theI pro~cedures,  the parties shall process grievances in the
following manner:

34.2 PREL.IMINARY  DISCUSSI~ON

Dlisputes  arising out of the interpretation or aOl8ged  violation of this
A,greement  shall, if possible, be settled by discussion between the
employee and/or his steward and the emplajyee’s  supervisor.

34.3 FIRS-f- ST’EP

If a dispute cannot be r8sOlWd  by this method, the Accredited Union
Representative folr thle Union may file a format >;rievance on the
prescribed form with the Manager of Constructron or the Field
Construction Manager. Such grievance shall be filed within fifteen (15)
working days of the allegetd  grilevous act.

VVithin  ten (10) workinig  days of the filing bf the grievance, the Manager of
C;onstrucl:ion  or Fieldl  Construction Manager shall investigate1  the

!
rievance, and convene a mesting  which he or the Aczredlted Union
iepresentative  considers mxessary  to resolve it. The Manager of

Construction Ior Field Construction Manager shall give his reply on the
prescribed form to the Accredited Union Representative within five (5)
working dlays  from the date of ,the First Step meeting.

<>opies of Complet8d  grievance forms signed by the appropriate paTtieS
shall be filed by the Manager of Construction or the Field (Construction
Manager with the Genera.1 Manager of EFSCA  and by the Accredited
1Jnion  Representative with th8 lntemationaU Representative of the Union.
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If a First Step grievance meeting is considered appro riate, the
Management Committoe shall comprise the Manager of eonstruction or
Field Constru’ction  Manager, or their designates, plus two (2)
Managemlent  officials, one (1) Iof whom shall be a rlepresentative  of ,the
Employer against whom the grievance has been filed. The Union
Committee shall comprise the Accredited Union Representative lplus two
(Z!) additional lJnion officials.

34.4 SECOND STEiP

If a dispute has not blsen  resolved at the First Step of the grievance
procedure, the Accredited Union Representative-ma,y  refer the grievance
on the prescribed form to EPSCA’s  Grievance Officer. Such grievances
shall lbe referred within ten (10) working days after the disposition has
been issued llnder the First Step of this procedure. A copy of the

‘rievance form shall be forwarded by <the Accredited Union
w,epresentativie to the International Repiresentative  of the Union.

The EPSCA Grievance Officer shall investigate the glrievance and
convene a meetilng which he or the International Representative
considers necessary to resolve it and [give  his reply on the prescribied
form to the International Representative of the Uilion  within five (!5)
workimg  days ‘from the receipt of the grievance form which was completed
at First Step.

If a Second !%ep grievance meeting is considereld  appropriate, thle
hrlanalgement  Committee shall comprise the EPSCA Grievance Officer
plus t,wo (2) other Mana ement representatives, onf3 (1) of whom shall b3
a. represelntative  of the 1mployer  against whom the1 grievance has bleen
filed. The Union Committee shall comprise three (:3) (3rsons, including
the International Representative and the Accredited ITepresentative  for
the griever,  plus one (1) other representative of the IUnion.

34.5 EPSCA OR UNION GRIEVANCES

The processing of EPSCA grievances shall begin at thie  Seconid  Step.
EPSCA may subrnit either policy or specific gri’evartces. The Union may
also institute policy grievances at this Step. !3uch policy Ior specific
grieviances  shall ‘be submitted within thirty (30) days of the alleged
grievlous act.

34.6 TIME: LIMITS

The itlme limits as, to both documents amd procedum set out in the above
Sections shall be complied with by the parties tlo this Agreement  provided,
however, that the parties may mutually agree in writing in respect to an
extension or ‘waiver of any of the time limits imposed. Where no answer
is given within the time liinits  specified in <the grievance procedure, the
amployee  concerned, the Union or EPSCA shall be entitled to submiit  the
grievance to the next step of the grievance procedure. Any grievance not
processed within the time limits specified in the grievance procedure shall
be dleemed to have been settled and ineligible for arbitrations.
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34.7 Alleged unjustified termination, discharge, suspension or disciplinary
action may be grieved beginning at First Step.

34.8 ERIE’VANCE IFACILITNES

EPSCA shalt provide the nrecessary  facilities for all grievance meetings.

Article 35

ARBITRATION

35.1 If any dispute abolut  the interpretation or application of particular clauses
of this Agreement  or about an alleged violaltion  of this Agreement cannol:
ble settledl  through the grievance procedurle  outlined in Articte 34, the
matter may be submitted within thirty 30) clays of its failure of settlement
by grievance procedure by either EP iiCA or the Union to a Board of
Arbitration for adjudication. The party desiring to submiit the dispute to
arbitration shall notif the other party in wuiting  of <this desire and the
nlotice  shall contaiin  tit (3 name of the first party’s nominee to an arbitration
b’oard.  The recipient of the notice shall, within five (5) wo&ingi  days,
inform the other p(arty of the name of its nominee to the arbitration board.
The two (2) nominees so selected shall, within ten (10) working days of
the appointment of the second of them, aplpoint  a third person who shall
be the Chairman. If the recipient of thei notice fails ‘to appoint a nominee,
the appointment shall be made by the Minister of Labour for Ontario upon
the r8quest  of the other party. If the two (2:) nominees fail to agree ~~poru
a Chairman, the services Iof the MinistIer of Labour for Ontario shatl be
utilized  and the relquest to the Minister may be Made by either party. The
arbitration board, whein selected or appointed, shall proceed as soon as
practicable to hear and determine the ctispute and it sha.ll issue a decision
which1  is final and binding upon the parties and uFlon their respective
meml~rs,, The decision elf a majority is the decision of the arbitration
board, but if there is no majority, the decision of the Chairman golverns.

35.2 The arbitration board :shalU  have no power to add to or subtract from or
modify anly of the terms of this Agreemlent.  The arbitration board shall not
substitute its discuetion fou thalt  of the parties except where ths board
deterrnines  that an emplioyee  has been discharged or otherwise
disciplined for cause when this Agreement  does not contain a specific
penalty for the infraction that is the subject matter of the arbitra.tion.  In
such cases, the arbitr’ation  board may substitute such other penalty for
the disch.arge or discipline as to the alrbitration  bo,ard seems just and
reasonable in all circumstances. The arbitration board shall not exercise
any responsibility or function of the parties. The arbitration board shall
not deal with any matter not contained in the original statement of
glrievance filed by the party referring the matter to arbitration.
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35.3

35.4

36.1

37.  I

38.1
!jg&’

In arbitration proceedings, each party shall pay the fees and expenses of
its nominee, whether appointed by the party or by tlhe  Minister of Labour
for Ontario, and the fees and expenses of ‘the Chairman shall be shared
equally by the parties.

The time limits as to both documents and procedure set out in the above
Sections shall be observed by the parties to this Agreement provided,
however, that the parties may mutually agree iin writing in respect to an
extension or waiver of any of the time limits imposed.

Article 36

NO STRIKE - NO LOCKOUl

There shall be no strikes or lockouts so long as this agreement continues
to operate,.

Article 37

E R E C T I O N SFENCE

For employers engaged in fence erection, the terms and conditions of
elmployment  will be fhOS8 cOnt’ain8d  in Appendix I attached hereto.

AftiCl8  38

TERM OF AGREEMENT

This .Agreement  shall continue in full force and effect from
t$&l_,.- I$!38 urrtil-&ril  3CIJ%XI,-ins_b!s&a~V,  and threreafter it shall be
considered aIutomati&i~renewed for successive periods of twelve  (12)
months utnless at least sixty (60) days prior to ith8 and of any twelve (12)
rnonth effective period either Iparty  s8rves written notice upon the other
that It desires cancellation, revision, or modification of any provision or
provisions of this Agreement.

In witness whereof, EPSCA and th8 Union hav8 caused this Agreement to be
their names by duly authorized  repr8seatatives  at &$G this ,!?rd
u c&+-. , 1988.

For: For:

THE ELECTRICAL POWER INTERNATK>NAL  ASSOCIATION OF
BRIIDGEI,  STRUCTURAL AND
ORNAMENTAL IRON WORKERS
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P\PPENDIX  I

to the

Collective Agreement

between

THE ELECTRI,CAL  POWER SYSTE,MS CONSTRUCTION ASSOCIATION
and the

INTERNATIONAL ASSOCIATION OF BRIDGE,

STRUCTURAL AND ORNAMENTAL IRON WQRKE!RS

May 1, 1988 - April 30, 1990

If m8mb8rS  Of the Union ar8 to b8 engaged in fence erection,  the master portion
articles of this Agr88m8nt shall apply in full with the exception of Article 15,
V’acation  and Recognised Holiday Pay; Article ‘13, Wages; Article 21, Hours of
Work; Article 22, Chrerltime  Rates; /kticl8  16, Wetfarle  and Pension POans;~ Article
11, Appremtice~s;  alnd Article 17, frOnwOrk8rs’  Trade Imprlovernent  Plan, which are
amended as follows:

The vacat:ion  (and recognized  holiday pa rate rshall  be ten percient  (10%) {six
percent [6%] vacation and four percent 4%] in lieu of r8cognized  holidalys)  ofr
total earnings.

The wag8 rateIs for employees engagedi in fencat  erection shall be as follows:

Subforeman - Fence Erector rate plus fifty-four cents (54$) psr hour.

%_ofM1  !i!hjd§aB M;tim9

Fence Erector 7!j $14.90 $15.58-

Fence Erector H8lp8r “A” 70 13.!30 14.54

Fence Erector H8ip8r “6” 60 1 1 .!32 12.46

Following completion of not more than three (3) months of continuous
em loyment,  an empEoy8e  classified as Fence Erlactoir  Hellper  “B” shall be
ret assified to fence Erector Helper “A”, and be paid the1 appropriate rate.P

Articlle  21 - Hours of Work

The normal hiours of work for employees  engaged  in fence erection shall be
forty-four (44

I
hours made up of four (4) days of nine (9) hours each, Monday to

Thursday inc usive, and eight (8) hours on Friday.
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One and one-half (i-i/Z) times the) basic rate for hours worked in excess of
normal hours in any one (1) da.y, Monday to Friday and for all hours worked on
Siaturdays  and the Statutory Holidays llsted in the master
A!greement. Two (2) times the basic rate will be paid for all rl

ortion  of this
ours worked on

Sundays.

Article 16 - Welfare and P~D&ULEKB

Not applicable.

Article 17 - Ironworkers;’ Trade lmprovernent  Plan

Not applicable.
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APPENDIX A

to the

Collective Agreement

between

TIHE E,LECTRIICAL  POlWER  SYSTEIMS CONSTRUCTlOIN  ASSOCIATION

and the
INTERNATIONAL. ASSOCIATION OF 13RIDGE,

!STRUCTURAL  AND ORNIAMENTAL  IRONI WORKERS

May 1, 1988  - April 30, 1990

Shift Work Provisions - Seven Days Per WudG~!+%w!

When working under t!he provisions of this appendix all conditions lisi:ed below wilU
supercede those contained in the main agreement. Where this appendix is silent,
the appropriate atiicle  in the collective agreemeint  applies.

The following shift work provisions may be applied to all ret&e work programs, in
existing operalting  plants, of a minimum of eight wsleks  duration requiring seven

day per week scheduling. This1 does not apply to new construction work.

All future implementation iof the Appendix for other thaln retube will be jointly
determined as described in Section 21.<4(c)  of the current collective agreement.

The schedule consists of:

four consecutive shifts (day or night) followed by four scheduled days off.

1. Shift work may be establishecl  by the employer to provide seven days per
week; work coverage, on a one or two shrft per day basis, with shift hours
being a minimum of ten up toI a maximum of efeven per shift. When this
occurs, a, specific shi’ft arran lemernt will beeestablisheld  by the Employer
detailing the shift schedule to7)e worked and the Union will be so advisecl.

0
L.. First Shiflt

(a) Reqularly  scheduled hours ol work up to nine and one half hours per
shi?t Monday to Friday inclusive shall be paid at straight time hourly
rates. fqegularly  scheduled hours of work beyond nine and one half
hours pier  shift Mondlay to Friday inclusive shall1  be paid at ‘two times the
stralight time hourly rate.

(b) Regularly scheduled hours of work on Saiturday, !3unclay  and
Recognized  holidays shall be paid at two times the straight time hourly
rate. Recognized  Holidalys  will be observed am thle actual day on which
the holiday occurs.
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3.

4.

5.

6.

7.

(c) Overtime hours worked in excess of nine and one half hours per day
and on scheduled days off sh’all be pa.id at two times the straight tirne
hourly rate.

Second Shift

(a)

(W

63

The first nine and one half regularly scheduled hours of work Monday to
FridaLy  inlclusive  shall be

f
laid  at straight time hourly rates plus a shiift

differential of one-sevent 1 of the straight ‘time hourly rate. Regularly
:;cheduled hours of work beyond nine and one half hours per shift
Monday ,to Friday inclusive shall be paid at two times the straight time
hourly rate.

Regularly scheduled hours of work on Saturday, Sunday and
recognized  Holidays shall be paid at two times the straight time1 hourly
rate. Recognized  Holidays will be observed on this day on which the
holiday occurs.

Overtime1  hOWS worked in excess of nine and one half hours per day
and Ion scheduled days off shall be paLid at two times tlhe straight ttrne
hourly rate.

The rate for the shift will be based on the day in which th’e shift begins.

An unipaidl  lunch period  of one-half hour shall be allowed to be taken no
earlier than thlree and one-half hours and no later than five hours after the
commencement of a shift.

For employees working regularly  scheduled hours, two fiftelen  (15) minute
rest periods will be allotted at the time and location directed by the Employer
fo’r employees to r(3st.

It may be necessary, from time to time, to vary the established shift
arran

I’
ement. When this occurs, a revised shift arrangement will be

estab ished and th’e Union will be notified four diays  in aclvanoe  of the revised
shift a,rrangement.
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MP CODE:
I ,-4

ISSUED: JNUE 22,1988 REVISED: MARCH 28,IJB'I PAGE 1 oi 1

IRONWORKERS EPSCA #ME SCHEDULE FOR MISCELLclNEOUS
lOCAL 765 PROJECTS AND LINES AND STATIONS CONSlRUCTION
Ottawa
,,,1,.,,.,,,.,,.1,,,,,,,,,,,,,,,l,,,.,,",,,l,,,,.lUIl,,,,11111..111111111~1.11~11,,.....~111.11~11.1
CLASSIFICATIONS BASE VBCATION  #ELFARE  PENSION TRADE DISTRICT TOTAL EPSCA
AND EFFECTIVE HOURLY ?A STAT. (21 (2) IIPROVE COUNCIL WIGE AS5OC.
DATES RkTE HOLIDaY PLAN(%) FUND(21 PFlCMGE  FUND(l)
,,~~,,,,.~,~~~~,,~.~,,,,,,,,~,,,,,,,.,,",.~.,,,~,.,,,~~.,~..~,,~~~.~~~.~~~~~~~~~~~..~~~~~~~~~~~~~.~~

SWOREHAN
88-05-M
89-05-01

JOURNEVMBN
IRONUORKER,
RIGGER
awxi- I6
&t9-05-(:r  1

RPPRENTICE
1st 1000  hrs
88-05-16
89-05-01

2nd 1000 hrs
8+i)5-lb
89-05-61

3rd 1006  hrri
E18-05-M
U9-05-01

4th 1000  hrr;
88-&lb
t19-65-61

5th 1000 hr!:
W65-16
139~05-01

hth lclO0  hr!;
138-05-16
89-05-w

22,07
22.98

2,21
2.30

2,iJO
2.50

21.57 2.lb
22.48 2.25

2.00
2.50

20.32 2,03
21.23 2,12

2.w
2.50

1%. 19 1,22 l.b5 2.00
12.74 la27 1.65 2.50

14.22
14.86

1.42
1.49

1.115
1.65

2.00
2.56

115.24 1.52 1.65 2.w
15.92 1859 1.65 2.50

16.26 J,b3 1.55 2.w
lb.98 1.70 1.65 2.50

17.27 1,73 1365 2.00
18.ir5 1,81 1.55 2.50

la.29 1.83 1,65 2.00
19.11 1.91 1.65 2.50

flj= per hour norked; f2)= per hour pilid

O,O5
0.05

0.05
0,05

OsO5
ir.05

9.05
0.05

0.05
0,05

0.05
0.05

0.05
0.05

0.05
0.05

0.05
0.05

0.02 28,OO
0.02 29.50

(J,G! 27.45
0.02 28.95

On02
0.02

26,07
27,57

0.62
O,i12

17,13
la,23

0.02
o,iJz

O.U2
0.02

0.0%
0.02

0.02
0.02

0.02
0.02

19.36
20.57

20.48
21.73

21.61
22.90

22.72
24,0&l

23.84
25824

,~,,*,,,,,,,,,,‘~~.,,,,,~~,~,,,,~~~~,,~,~.~t~~~~~~.~~~~~~~.~~~~~~‘.~.~~~~,~~.~~~~~~~~~~~*~~~.~~..~~~

GEOGR/IPHIC  AREA: Ottawa-Carleton(Rli1;  Counties of Lennox and Addington, Frontenac,  Lanark,
Dundas, Storaont, Glengarry,  Prescott, Russell and Renfrew;  the County of Hastings except
of Hamora,  Rawdon, Sidney and Thurlon,



SUEFOREMAN
BB-()5-  15
a’)-I:15-(:r1

JOURNEYMAN
IfiONWORKER,
RIGGER
s’s-c:lrj- 16
a9-(:1541

‘2nd f(#) ftrs
jfi-i)j- lh
gq-&(I  1

2.14
.-, .-,L.i,a

2,09
2.25

1.97
2.10

i.lY
1.26

1.38
1.47

I.48
i.58

1.57
1.68

lab5
l.b5

I.:,5
1 ‘65

1.65
l,b5

i.65

1,s

27, 97
29, j(!

z.44
:a, 45

21.73
22.94

il!= per hour uorkecij  i2)= per hour paid



JOIJHNEYWW
I FiONBlORliER
RiGGEl? ~ 445035
gg,-<l5-  !C!
g9-i);-l)  1

5th ii~O0  hrs
g.l-1;5-  lb
g?-g5-(l!

11.92
II!, 19

lti.88
17.27

ill= per hour worked; !?I=  per hour paid

2815
2, 2 1

2. Ii
2,1&

lx99
2.93

I, 19
1.22

1.39
1.42

1.49
l&52

1 I I59
1.63

I./i9
1,!3

I,65
1.65

la65
l,b5

I,65
lab5

1,&i
1.65

1.65
1.65

1.65
l.b5

1,s
l.b5

1.65
!.65

ONTMIO  HYDRO PROJECT WAGE SCHEDULE CODE: Druce G,S,  - 70
__________-_____-_--____________I_______-

+Applicabie  io On?ario  Hydra only



GRADEP

AND
STEP

CLBSSIFICATiONS BASE VhCdTION  MELFARE  PENSiON TRADE DISTRICT TOTAL EPSZFi
AND EFFECT!‘IE HO!iRLY  f STAT, 2) 12) I/PROVE  COUtXIL MGE dSSOCa
DATES RATE HOLIDAY PLAH (2) FiJND (2) PFICKAGE FUND i 1 i

!?-s

i9-6

19-O

19-l

I+2

17-3

19-4

FOREMAN - 445065
g+!j5-  I&
g9-(:,5-!j  1

SUBFOREMAN  - 445055
gg-(IS-  lb
89-oi-0  1

JOURNEYMAN
iRONWORKER
RIGGER - 445035
89-05-16
G9-OF!51

APPRENTICE - 445015
1st 1ijDrJ hrs
8695-  16
$pg-ij  1

2nd 11300  hrs
aw5- lb
G9-i:!.5-01

3rd l@!j hrs
gg-ij5- !I;
G9-i)5-!j  1

4th 1081  hrs
:‘a-iji-  i,i
fi9-115-lj  1

11.92
12841

14, 90
15.58

115.89
lb,62

1b.H
17,s

;11= FE!.r  hour rrorked; i2i= per hw paid

2, ih
2.25

2.11
2,2()

1.99
2.98

!. 19
1.25

la39
1.45

I,49
1.5b

1.59
1266

l,b9
i,77

I.&5
1.65

1.65
I.65

1.65
1.65

l,di
1.65

l,b5
!.65

1.65
1. t15

lab5
i , !I5

!.S5
l,cii

ihpplicabie  to Ontario Hydrrj  only

OHTaR H’!DRO  PROJECT l#GE SCHEDULE CODE: Lakeview  G.S.  - 57
________-__---_____-_______  _--- -_s____---  Pickering  G,s, . . 6.2

Darlington G.S.  - 52
Uesleyvilie  G‘S, - bb



JOURNEYIIAN
IRONUORKER,
RIGGER
gg-i:t5-  1,s
;9-054  1

APPRENTICE
1st lOit hrs
gg-ij5-  16
g9-$5-0  1

‘2nd lititit  hrs
gg-r:& 16
89+5-o  1

4th !itW  hrs
gg+:;-  f(]
‘G945-!j  1

1865
1.65

lab5
loti

i.65
1,55

1,ii
1.55

1.65
la55

!lj=  per hour worked; i2’1= per hour pai.d



SUBFOREMAN
;g-l.:lj- 16

a’)-05-0  1

JCiURNEYilAN
IRONWORKER,
RIGGER
a[!-!:lj-  16

y9-!j5-ljl

4t.h 1666  hrs
8g-(:t5-  lb
g(i-(!5-(I  1

5th 1000  hrs
g+ij5-  16
G9-ii:+1L

‘20, 89
22.25

l?.b4
21,ijlj

I.‘;, 75
i4.70

i4, !3
15.75

15.71
lb,tiO

16.63
17.85

2.14
.T ‘i-9ia i’

2,ij9
2.23

1.96
2. lit

I,18
1.3

I,38
1.47

la47
1.58

1.57
1.68

:.b7
I,79

1.65 2.75
1*,;5 2.75

1.65
1.65

2.75
2.75

i.05
1.65

la65
1.65

2.75
2.75

iAh
!.b5

1.65
1.G

2.75
2.75

1.65
1, b5

1 1 bi
1.G

2.75
2.75

2.75
2.75

i!j= per hour worked; 12i= per hour paid
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