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EPSCA / IRON WORKER COLLECTIVE AGREEMENT

GENERAL NOTE

This Collective A.gree:ment  distinguishes between two broad categories ofwork; namely,
wo,rk that is covered by the ‘cmodz~~dprovisiws” of this construction agreem,ent and work
tha.t is not. “‘Modzped  provisions ” apply to all work on Lines & Stations and most work on- - - -
existing generating sites. Following is a more detailed explanation:

The “Modzjkd P,rovisions” of this Construction Agreements will apply to:

(a) a11 work on Li:nes and Stations, and

(b) all work on existing generating sites except the construction sfi-
ID a new facility which provides a new function
ID a new (ie. additional) generating unit

Article 40 - contains the “Modified Provisions of this Consiruction  Agreemenf? AlI terms of this
collective agreement sball apply to work covered by Article 40, witbl the exception of Article 23 -
Overtime Rates. ,4rtide 23 does not apply when. working Iunder  the terms and conditions of ,the
“ntodified  provisions”, as it I”IS replaced1  by Article 40.4.

When work does not fall within the jurisdiction of Article 40, all tenms of this agreement, with the
exception of Article 40,  apply.

A chart to illustrate thle above applications follows:

Lines & Stations - Generating - Existing Sites
Existing and New Sites.-

-----II

Exclud&  construction of new- -
facility (new function ) &/or flew
(additional) generating unit(s)

=-v-B sv--
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(ie. Greenfield Work)
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Rates
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COLLECTIVE AGREEMENT

by and between

THE ELECTRICAL POWJZR  SYSTEMS CONSTRUCTION ASSOCIATION

(hereinafter called EPSCA)

and the

INTERNATIONAL ASSOCIATION OF BRlDGE,
STRUCTURAL, ORNAMENTAL AND REINFO:RClNG  IRON WORKERS

(hereinafter called the Union)

WITNESSETH- -

WHEREAS EPSCA  is an Association formed to represent all Employers engaged in construction
industry work in the electrical power systems sector in collective bargaining and on their behalf
enter into collective agreements covering those of their employees in the bargaining unit as
hereinafter defined; and

WHEREAS the Union is affiliated with the Americ<an  Federation of Labour - Congress of
Industrial Organizations  and has in its membership competeat, skilled and qualified journeymen
and ap;prentices  to perform work Corning within the trade and. craft jurisdiction; and

WHEFI_EAS  the Association and the Union desire to mutually establish and stabilize  wages,
hours and working conditions for journeymen and apprentices employed by Employers within
the electrical po’wer  systems sector of the construction industry, and further, to enco’urage  closer
cooperation and understanding between the Association and the Union to the end that a
satisfactory, continuous and harmonious relationship will exist between the parties to this
A.greement;

NOW THEREFORE, the Association and the Union mutually agree that the working conditions
as set out below shall be applicable throughout the Province of Ontario.
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Article 1

RECOGNITION- -

1.1 EPSCA  recognizes  the Union as the exclusive bargaining agency for a bargaini.ng  unit
as defined in Section 1.4 engaged in

(9 all construction industry work under the responsibility of Design and Construction
Branch (including Generation Prqjects  Division and Transmission Systems
Division),

(ii) all Major* construction industry work which is tendered/contracted for other than
the Design and Construction Branch and,

(iii) work performed by the Design and Construction Branch for any Operations
branch of Ontario Hydra where it Yhas  been determined by that Operations branch
that there does not exist internally the expertise or the current staff to perform the
work.

This work shall be performed in the Province of Ontario on Ontario H:ydro property for
the bulk power syste:m,  save and except the building of commercial-type office facilities
at urban locations remote from  operating facilities. The work encompasses:

- construcl:ion  of new facilities
- addi.tions  to existing facilities

a :modificati.ons
0 :rehabilitation
0 reconstruction of existing facilities

For the purpose of clarity, the bulk powe:r  system comprises generating stations,
hydraulic works, heavy water facilities, transmission lines (voltages over 50 kV) and
transmission s&Lions,  microwave and repeater stations.

I. .2 The Union recognizes  EPSCA  as the sole and exclusive collective bargaining agency
for all of the Employers covered by this Agreement, and in all matters pertaining to the
administration of this Collective Agreement.

* The dejinition  of Major described in (ii) above and any issues arising out of the
interpretation of .Major shall be dealt with in an attached Letier of Understanding.



1.3 The term “employee” shall in.clude  all employees of the Employers in the classifications
as set out in Sectio:n  1.4 below.

1.4 The bargaining unit under this Agreement shall comprise the following classifications:

IRON WORKERS
Foreman
Subjoreman

Journeyman Iron Worker **
Rigger
Industrial Door Mechanic

1.5 The term “Employers” shall include individual members of EPSCA  and any company,
partnership, sole proprietorship, joint venture, contractor, subcontractor or any person
who is bound by the terms and conditions of this. Agreement.

1.6 The classifications referred to in Section 1.4 do not establish craft jurisdiction. Such
jurisdiction is established in accordance with Article 6 of this Collective Agreement.

** Th;is classzjkation  includes, but not i’imited  to, thefollowing job titles:

Machinery Mover
Wilrdow  Mechanic
Precast .Erector
Piie Driver
Orlrameniai  .Mkcellaneous
Steei Erector

Tower Crane Erector
Finishe.r  (Window and

Curtain WalL)  Installer
Sh,eeter

excepting those described hereunder:

Layout Man
Field Fabricator
Structural Erector
Insirument Surveyor
Welder
Apprentice
F e n c e  E r e c t o r
Fence Erector He&per A
Fence Erector Helper  1g

(i,’ EmplNoyees  as s,et out in Section 1.4 above, employed by an Employer signatory to the
National Agreementfor Canada, Stacks - Chimneys - Silos, when performing work
cover#ed by the scope of that Agreement,
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Article 2

EXECUTIVE COMMITTEE- - - - - -

2.1 To ad.vance  harmonious relations between EPSCA, the Employers, th.e  Union, ‘and  the
employees, the parties shall each appoint an Executive Committee. The Committees
shall meet together at least annually to review matters associated with the administration
of this Collective Agreement with the intent of achieving uniformity of application of
this Agreement wherever employees are working in the Pro,vince.  This Committee shall
consist of not more than six (6) me:mbers  from each party.

Article 3

ACCREDKTED  UNION REPRESENTATIVESM - F - - - - - - .

3.1 The Senior Representative of the Union will designate :Local  Union representatives as
Accredited Union Representatives to handle the day-to-day admi:nistration  of this
Agreement on the basis of not more than two (2) representatives :from the IJnion  for
each F’roject  and suitable number for each Lines and Stations Construction Zone. The
Union will notify the General Manager of EPSCA  in w.riting  of the names of such
Union representatives, or alternates in the event of illness or unavailability, so that they
may be issued identification cards to permit entry to the site. Upon entering the job site,
such representatives after identifying themselves to the EPSCA  representative and the
authorized  representative of the Employer, will be free to observe the progress and
conduct of ,the work and to conduct normal Union business. The Union undertakes that
these representatives wiI1 not hinder or interfere in any way with the said work.

Articlle  4

UNION STEWARDS- - -

4.1 The Accredited Union Representative shall inform the appropriate EPSCA
Representative in writing of the names of all stewards as they are appointed and when
they cease to act as stewards. There shall not be more than one (1) steward per
Employer unless the Employer and TJnion  mutually agree that more stewards are
required. A steward shall exercise his duties only in respect to employees of his
Employer. A steward shall obtain permission from his immediate supervisor before
leaving his work area for IJnion  business. Such permission shall not be unreasonably
denied. No Fore:man  or Subforeman shall be permitted to act as a Steward.
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The Accredited Union R.epresentative  shall inform the appropriate EPSCA
Representative in writing of the name of one (1) steward who will represent the Union
at stewards’ meetings.

4.2 The steward shall be supplied by his Employer with a list of employees hired,
discharged and to be laid off.

4.3 In the event of a work stoppage or threat of a wo:rk stoppage, or any other employee
activity prohibited by this Agreement, affected stewards, in keeping with their
responsibilities, as it is incumbent upon all Union representatives, shall immediately do
all in then power to ensure that the prohibited action of the employees is prevented or
stopped.

4.4 The Union shall be given written notice before a steward is released by the Employer,
and under normal conditions, the steward will be the last employee retain.ed by the
Employer in a layoff situation, provided the steward is able to perform the work
required.

4.5 A Union steward will not be transferred to another project unless mutually agreed to by
the Employer and the Accredited Union Representative.

4.6 A steward shall be given the first opportunity to work overtime. When a crew not
containing a steward is required t.o work overtime, one (1) member of the crew will be
repl.aced  by a steward ia ord.er  that a steward may be present for overtime hours worked.

Article 5

,ADV’ANCE NOTICES

5.1 EPSCA  will advise the Union of all new construction work coming under the scope of
this Agreement for the construction field forces of the Employers.

Upon th.e req,uest  of the Union, EPSCA will convene a pre-job  conference before work
commences to discuss the preliminary details of the proposed work to be per:formed  and
to establish conditions in accordance with this Agreement for the Project.
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Article 6

WORK ASSIGNMENT- - - -

6.1 The Jurisdiction of the Unions shall be ,that jurisdiction established by agreements
between International Unions claiming the work or Decisions of Record recognized  by
.the AFL-CIO for the various classifications and the character of work; performed,
having regard for the special requirements of thermal, nuclear or hydraulic generation
and transmission and transformation construction.

6.2 A markup process will be utilized  when an Employer mtends  to perform work on a
project site*. The purpose of this markup process is to indicate to the Union th.e work
which is planned to be carried out by the Employer in order to minim.ize  the potential
,for jurisdictional disputes.

When work is to be performed on a project site and it meets the :following  criteria; same
employer, same work, same project site, the markup process will not be required.

‘When an Employer has work ,that is less than a three (3) week duration and there are ten
(10) or fewer employees covered by EPSCA Collective Agreements employed on th.is
specific work, the Union will be notified of the scope of work and the Employer’s
proposed work assignments. The IJnion  will have two (2) weeks from the date of
notificatio.n  to submit jurisdictional. claims and supporting evidence to the Employer for
consideration. The Employer will notify the Union of ,the  final work assignments prior
to the commencement of the work.

All work that does not meet the criteria set out in paragraph 2, will be reviewed and
assigned at a markup meeting.

EPSCA  will provide written notice to the Union (International Office and Local Union
Office) as far in advance as possible of markup meetings. The Union may attend these
markup meetings, and every effort will be made to settle questions of jurisdiction
before the ,work is expected to commence.

Jr For the purposes of this Article, Lines alltd  Stations will be considered a single project site
and Bruce Nuclear P’ower  Development (BAPD) will be considered a single project site.



The Employer who has the responsibility for the new work shall make a proposed
assignment of the work invol.ved.  The Employer shall be responsible for provi.ding
copies of proposed assignments to the Union (International Office and Local Union
Office). ‘The Employer will speci,fy  a time limit for the Union to submit evidence
supporting its claims. The Employer will evaluate all evidence submitted and make a
final. assignment of the work involved. This final assignment will be in accordance
with. the procedural rules established  by the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry. The Employer will advise the Union of the final
assignments prior to the work commencing.

The EPSCA representative will record the proposed assignments and jurisdictional
claims and fo:rward a copy of them wit.hin  fifteen (15) working days to the Union
(International Office and Local Union Office).

The parties recognize  that circumstances may arise, particularly with discovery and
emergency work, where the process set out above may not be practical or possible.

Article 7

JURISDICTICINAL  DISPUTESw--p - -

7.1 (a) The Union shall have the exclusive right to elect to pursu.e  or respond to any
Jurisdictional disputes that arise under this Agreement at either the Ontario
Labour Relations Board (OLRl3)  or the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry (Plan).

In the event the IJnion  elects to Ipursue  or respond to the Jurisdictional Dispute at
the Plan, paragraphs 7.1 (b), 7.2,7.3  and 7.4 will apply.

In the event the Union elects to pursue or respond to the Jurisdictional Dispute at
the OLRB, paragraphs 7.1(b),  7.2, 7.3, and 7.4 will NOT apply. Further, the
sentence within paragraph 7.1 (b) which reads “If the jurisdictional dispute cannot
be: settl.ed  on a local basis by the Unions involved, it shall be submitted to the
International Unions involved for settlement without permitting it to interfere in
any way with the progress of the work at anytime.” will apply.

(b) In. the event. of a jurisdictional dispute, the Employer will make an assignment for
the work in dispute in accordance with the Procedural Rules and Regu1ation.s  of
th.e Plan for the Settlement of Jurisdictional Disputes in the Construction Industry.
If the jurisd.ictional  dispute cannot be settled on a local basis by the Unions
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involved, it shall be submitted to the International Unions involved for settlement
without permitting it to interfere in any way with the progress of the work at any
time. Th.e parties will settle such jurisdictional dispute in accordance wil:h
procedure as outlined by the Plan for the Settlement of Jurisdictional Disputes in
the Construction Industry of the Building Trades Department, AFL-CIO or any
successor agency of the Plan for t:he  Settlement of Jurisdictional Disputes in the
Construction Industry authorized  by the Buiilding  Trades Departmem.

(c) Where a local of the Union is in disagreement with an Employer’s work
assignment, the Employer shall supply the Accredited Union Representative with
a copy of the evidence submitted by the other

union(s) involved along with drawings and/or prints plus a description of the work
or process in dispute from a qualified representative of the Employer when
requested.

(d) When a jurisdictional dispute exists between unions and upon requests by the
Ironworkers, the Ernployer  shall furnish the International Representa.tive  a signed
letter from a duly authorized  official of the company on Employer stationery,
stating whether or not the Union was employed on specific types of work on a
given project.

7.2 In the even.t  the dispute is not settled by ,the International Unions involved, it shall then
be submitted to the Administrator of the Plan for the Settlement of Jurisdictional
Disputes in the Constructi.on  Industry for resolution. The Union and Employer involved
shall advise EPSCA  respectively, in writing, of an intent to submit a jurisdictional
dispute to the Plan for the Settlement of .Jurisdictional  Disputes in the Construction
Industry and will identify the work in question. The arbitration decision will be final
and binding on the p‘arties  to th.is  Agreement.

7.3 EPSCA  shall have direct recourse to the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry when the Plan for the !Settlement  of Jurisdictional
Disputes in the Construction In.dustiy  has under its consideration a dispute involving the
assignment of work being done by employees who are covered by this Agreeme:nt.

7.4 In the event that the Plan for the Settlement of Jurisdictional Disputes in the
Construction Industry fails to render a decision within sixty (60) days of the disputed
assignment being referred to the Plan, EPSCA, or the Union, shall have recourse to the
Ontario Labour Relations IBoard.
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7.5 In the event th.e  Union elects to pursue or respond to the Jurisdictional Dispute at the
OLFB, the arbitration board panel appointed by the Ontario Labour Relations Board
pursuant to the Act. is not authoriz,ed  to award damages in respect of a mis-assignment
of work only in circumstances where the other union(s) involved in the proceedings is
(are) equally restricted in their ability to claim for damages. However this paragraph
7.5 shall not a,pply  where the Jurisdictional Dispute and the mis-assignment of work
involves the same employer and the same work previously the subject of a Jurisdictional
Dispute before the OLRB  or the Plan.

7.6 The board panel appointed by the OLRB  will govern its decision pursuant to its normal
criteria.

7.7 In the event the Union elects to pursue or respond to ,the Jurisdictional Dispute at the
OLRB,  the decision of the panel of the OLRB  will be final and binding upon the parties
to this agreement with no further recourse to the Plan on the issue decided by the
OL’RB.

Article 8

UNION SECURI’I’Y

8.1 UNION MEMBERSHIP

As a condition of empl.oyment,  all employees covered by this Agreement shall either be
members of, or will apply for membership in, the Union and, with respect to initiation
fees and dues, will maintain such membership in good standing.

8.2 CHECKOFF

Th.e Employer will deduct for Locals 736 and 759,  thirty cents (306)  per hour; for Local
700, sixty-six cents (666) per hour; and for Locals 72 1, 786 and 765, thirty-five cents
(3 5$) per hour; for each hour paid for each employee covered by this Agreement.

The Employer will for.ward same to the Financial Secretary of the Local Umon where
the work is being performed, postmarked not later than the fifteenth (15th)  day of the
month following the month for .which  the deductions are made. This amount is for
working dues assessment and will be: deducted from gross wages and identified on the
employee’s pay statement. The Union shall indemnify EPSCA  and the Employers for
any lia’bility  arisi.ng from the deduction of initiation fees or dues.
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8.3

8.4

4.1

9.2
REV

4.3
REV

9.4
RJZV

4.5

Where an employee works in more than one (1) Local Union territory  for a week or less,
the Employer will forward deductions to the Local Union in whose territory the
employee ,worked  the greater percentage of hours.

The LJnion  through its International Office  will notify EPSCA,  in writing, of any
changes to initiation fees and dues. Within three (3) weeks of receipt of an acceptable
written not.ice  any changes to such fees and dues will be implemented. The effective
date will be the date of implementation,

Article 9

EMF’LOUMENT.--

:For purposes of this Article, a. geographic area will be established for each Project
and geographic areas for each Lines and Stations Zone. The size of these
geographic areas will be dependent upon the location of the work.

The boundaries of the geographic areas will be jointly established at pre-job
conferences.

An office will be established by EPSCA, or the Employer with the approval of
EPSCA,  for each Project and each Lines and Stations Zone. A purpose of this office
will be to coordinate employment as specified in this Article.

EPSCA,  or the Employer with the approval of EPSCA, and the Union will exch<ange
the names of their representatives in each of the areas described in Section 9.1 (a), who
will be responsible for cooperating in the referral and employment of reliable and
competent IJnion  members.

EPSCA, or the Employer with the approval of EPSCA, will notify the Union of all
manpower required for all work to be uncfertaken  by Employers coming under the scope
of this Agreemem.  All employees employed under the terms of this Article will be
required to obtain a referral slip from the ILocal  Union having jurisdiction for the
geographic area except as noted in Section 9.5(b) below. All employees will report to
the EPSCA/Empl.oyer  referral office prior to starting work.

(a) The Employer shall have the right to request IJnion  members from that Local
Union having jurisdiction for the geographic area by name, in wri.ting,  who shall
be issued a referral slip by the Local. Union. The number of employees so



requested shaIl1  not exceed fifty percent (50%) of the employees supyplied  to the
job by the Local Union, subject to the Local Union being able to supply.

(b) Employee members wh.o are transferred within the territory of .their  Loca.l  Union
by an Employer will not require an additional referral slip.

(c) When Union members are transferred from one (1) Local Union territory to
another, the number of Union members transferred will not exceed forty percent
(40%) of the ‘total crew on the job unless approval is obtained from the Local
Union office. Such transferred Union members must secure a referral sli,p from
the Local Union in whose territory the work is being performed. However, before
members are transferred fro:m one (1) Local Union territory to another, the
Employer shall contact the Local Union Business Agent of the territory where the
work is ‘to be performed.

(d) The transfer of employees by an Employer will not result in a lay-off of the
Em.ployer’s  existing employees at the project before 14 days or the completion of
the project whichever is earlier.

NEW (e) The Employer shall have the right to recall. former employees provj.ded  that:

(i) The employee being recalled is a Local Union member in good standing.

(ii) The employee has not worked for another employer since being laid off.

Recalled employees, if not named, shall not be considered as name hires and the
number of employees Irecalled will not affect th.e name hire percentage in Section
9.5 (a).

9.6 The employment of addition.al  tradesmen and apprentices shall be carried out on thle
following basis and sequence:

RW (a) The EPSCA  office, or the Employer with the a;pproval  of EPSCA,  will request the
appropriate Local Union office for tradesrnen  and apprentices required. The
request will inclu.de  a description of the work, the number of tradesmen and
apprent.ices  required, and the name of the Employer for whom the tradesmen and
apprentices ,will be working.

RE:V (b) The Union rnembers  who are resident in the designated geographic area will be
referred by the Union for employment through the EPSCAIEmployer’s  office. As



much as their out-of-work list will permit, ,the  Union will supply members on a
fanout  basis from ,the  project or work location.

The Employer will either hire such persons or substantiate their reasons in writing
for not doing so.

If, a.fter  a request has been made, the Union is unable to supply sufficient
tradesmen and apprentices to meet  the manpower requirements of the Employers,
the Employers may employ tradesmen and apprentices who are resident within the
geographic area. Such tradesmen and apprentices shall comply with the
requirements of the Union Security Article of this Agreement.

Probationary mem’bers  will be replaced by qualified Local Union members when
they become available subject to the following.

(9

(ii)

(iii)

(iv>

w

64

No replacement shall take place within five (5) working days of the end
of the job.

The Local Union shall provide the Employer with, a minimum of two (2)
.working  d.ays  notice when an employee is to be replaced.

1Notwithstanding  Article 28, the local members who reyplace  probationary
employees shall not be entitled to initial travel monies and l:he
probationary employees being replaced shall not be entitled to return
travel monies.

The Employer shall decide which probationary employee or employees
shall be replaced.

This provision ,will not be cause for grievance by any probationary
member.

Employees will be laid off in the following sequence:
1. Probationary Members
2. Out-ofi-Province  Members
3. Ontario Travel Cards/Local Members where the work is

being performed maintaining the ratios of Local Union
members to Travellers as specified in Article 9.5 (c).
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REV (d) Once the supply of suitable tradesmen and apprentices within .the  geographic area
has been exhausted and additional tradesmen and ap:prentices  are required,
EPSCA,  or the Employer with the approval of EPSCA, will contact the
International Representative or his designee, in order to determine whether
suitable Union tradesmen and apprentices are available outside of t’he geographic
area. EPSCA,  or the Employer with the approval of EPSCA, will cooperate in
providing employment to such 1Jnion  tradesmen and apprentices on the basis that
they be .supplied  from the nearest location where they are available.

Th.e Union shall obtain prior written approval of the Genera1 Manager of EPSCA
be:fore  referring a person w:ho resides outs:ide  the Province of Ontario except for
members residing in border cities adjacent to the local union having jurisdiction
over the job site.

(e) In the case of a recall to work, Employers reserve the right to recall Green
qualified Atomic Radiation Workers in sequence from the out. of work list to the
location from where they were laid off. Recalled Greenmen  will perform
sufficient Greenman  vfork ‘to maintain their skill level, or be laid o:ff.

9.7 Re-,employment  as required by the Workers’ Compensation Board shall not be a
violatio:n  of this collective agreement nor be subject to the pro,visions  of Article 9.

Article 10

FORJTMEIV  AND SUBFOREMEN- - - - - - -

10.1 It is understood that foremen and subforemen hold key positions in the relationship
between the :Employers  and the Union. Both parties agree that every effort should be
ma.de  to recruit and retain foremen and subforemen who have a hig:h degree of
efficiency in the performance  of their jobs and i.n the handling of their men.
Recognizing  the responsibilities involved in being a supervisor and a member of the
Union, .the  Employers and the Union will make every effort to minimize  problems that
may arise which concern the relationship between th.e foremen and subforemen, the
Employers and the Union.

.10.2 Th.e parties recognize  the responsibilities of foremen and subforemen to discharge their
managerial duties. If the Union feels that the foreman or subforeman is not discharging
his managerial duties in a manner that is fair and equitable, or if an Employer feels  that
the Union is interfering with the foreman or subforeman in the performance of his
managerial duties, the Employer or the Union may refer the problem to the E:xecutive
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Committee for resolution. If the matter cannot be resolved by the Executive
Committee, the grievance procedure may be invoked by either party.

10.3 The selection and retention of fore.men  and subforemen will be the responsibility of the
Employers. When making appointments to the foreman and subforeman level, the
Employers will give first consideration to those local journeyman ironworkers they
Ipresently  employ on site. When making appointments to the subforeman level, the
lprovisions  of Article 9.5(c)  employment will be maintained.

10.4 The rates of pay for all foremen and subforemen covered by this Agreement will be set
out in the ‘wage schedules attached hereto.

10.5 Adequate Ironworker supervision shall be employed on all overtime work where a crew
i,s required..

10.6 Where the crew size is six (6) or less, including th.e  forman,  the foreman may work with
the tools of the trade. The foreman may not be used to replace a journeyman on

overti.me.

Article 11

M:EMB:ERS  ON RIGS- - - -

11.1 Not less than four (4) employees and a foreman or subforeman shall be employed on. or
around mobile or power operated rigs of any description used on structural steel
erection. When mobile or power operated rigs are used for other than structural steel
erection, the number of employees required on said rig shall be determined, by the
foreman or subforeman who, after c:onfe:rring  with the steward, shall k:eep in mind the
safe and efficient operation of the job.

Artide 12

IREV
APPRENTICES- -

:12.1 The E:mployer  and the Union agree to participate in the Apprenticeship Program
through the auspices of the Employment Training :Branch, Ministry of Education and.
Traini:ng.  To that end, the Employer agrees to employ a full com;plement  of apprentices
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who are duly registered with the Employment Training Branch, Ministry of Education
and Training.

12.2 One (1) apprentice shall be permitted for the first journeyman employed by the
Employer, plus one (1) additional apprentice for each additional five (5) journeymen on
all work.

12.3 After a six thousand (6,000) hour term of apprenticeship, the apprentice must satisfy the
requirements as set out in the Apprenticeship and Tradesmen’s Qualification Act and
applicable regulations pertaining to Iro:nworkers,  and when. he has su.ccessfully
completed same, he shall be paid at the prevailing journeyman rate.

12.4 The rates of pay for apprentices covered by this agreement will be set out in the wage
schedules attached hereto.

125 When an apprentice leaves employment to attend trade sch.ool,  the Employer agrees to
hire another apprentice to take his/her place for t:he  period of time the apprentice is in
attendance at school.

Article 13

PAY PROCEDURE- - -

13.1 NO:RMAL

(a) Employees will be paid weekly and payment for any given week will be made not
later than the sixth (6th)  working day after the close of the payroll period, but in
any event not later than Thursday of the following week.

(b) Wages shall be paid by the Employers on the job site, before quitting time, in cash
or by cheque, payable at par in the locality of the job site. Accompanying each
payment of wages shall be a stat.ement,  in writing, which can be retained by the
employee setting forth:

(9 the period of time or the work for which the wages are being paid;

(ii) the rate of wages to which the employee is entitled;

(iii) the amount of wages to which the employee is entitled;



.the amount of each deduction from the wages of the employee and th.e
Ipurpose  for which each deduction is made;

(VI any allowance or other payment to which the employee is entitled;

(4 the amount of vacation pay for wh:ich  the employee is being paid;

(vii) the amount of recognized  holiday pay for which the employee is bein.g
paid; and

(viii) the net amount of money being paid to the employee.

(c) In cases of inclement weather being declared on :pay day, employees will receive
their pay before leaving the s:ite provided it :is available on the site.

13.2 ON TERMINATION

(a) An employee who voluntarily terminates his employment will be provided his
,final pay on the next regular pay day.

(b) An employee who is laid off will have his final pay mailed to his regular
residence”, or as otherwi.se  requested by the employee, by priority post w:ithin  5
days of termination.

(c) An e:mployee  who is discharged shall be provided with his final pay immediately
if the Employer’s pay facilities are on site or as per Section 13.2(b)  if the
:Employer’s  pay facilities are not on site.

(d) Included in an employee’s final pay will be vacation and recognized  holiday pay
owing him, his UIC, Record of Employment Form.

(e) No emplo:yee  shall be laid off during the first four (4) hours of his shift.

(f) ‘When an employee is laid off from a job where he is accommodated in a camp, he
will be paid one (1) hour at the applicable straight-time rate to check out of camp.

(5:) IShould  an Employer fail to provide an employee such wages and/or forms as
required above with:in the prescribed five (5) working day time period, then said
employee shall be paid any waiting time in excess of the five (5) working day
t.ime  period at straig:ht-time  rates of pay appl:icable  to the regular working Ihours.
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Article 14

WA’GES

14.1
REV

15.1

15.2

15.3

15.4

Effective :November  26, 1998, and until April 30, 2000,  the rates of pay
for employees in the classifications listed in Article 1 of this Agreement and working in
Generati0.n  Projects, Miscellaneous Projects and ILines  and Stations Construction shall
be as set forth in the wage schedules attached hereto.

Article 15

lEUKOGNIZED HOLIDAYS

The holidays recognized  under this Agreement are:

New Year’s Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

EPSCA agrees to recognize  Heritage Day when proclaimed by legislation.

Recognized  holidays falling on a Saturday or Sunday shall be observed on the following
Monday. When Christmas Day falls on a Saturday or Sunday, it shall be observed on
the following Monday and Boxing Day on the following Tuesday. When New Year’s
Day falls on a Saturday, it shall be: observed either on the preceding Friday or following
Monday.

EPSCA reserves the right to change the day of observance of Canada Day to the
preceding Monday if it falls on Tuesday and to the fol,lowi:ng  Friday if it falls on
Thursday.
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16.1

16.2.

16.3

17.1

17.2

17.3

17.4

Article 16

VACA’llON AND RECOGNIZED  HOLIDAY PAY- - - - - - - - - -

The vacation and recognized  holid.ay  pay rate shall be ten percent (10%)  (six percent
[6%] vacation and four perce:nt  [4%] in lieu of recognized  holidays) of total earnings*.

Payment of vacation and recognized  holiday pay shall be made on the regular weekly
pay cheque.

Employees wit:h  one year’s employment will be entitled to 3 weeks annual vacation.
Employee:s  with more than one year’s employment, under special circumstances, will be
entitled to additional time off subject to the approval of the Employer. Additional time
off will not be unreasonably denied.

.A11 vacation entitlement will be subject to approval providing the work schedule will
Ipermit.

Article 17

WEILFARE AND PENSION PLANS- - - - - -

For each of his employees working within the territorial jurisdiction of Locals ‘700,  ‘721,
‘736,  765,786,  and 759 the Ernployer  agrees to pay welfare contributions on his behalf
to the: Ironworkers’ Central Welfare Fund.

For each of his employees working within the territorial jurisdiction of Locals 700, ‘721,
‘736,  ‘765,786  and 759, the Employer agrees to pay pension contributions on his behalf
to the: Iron.workers’  Ontario Pension Fund.

The IJnion agrees to supply the Employer with all1 necessary information regarcling
these welfare and pension plans, including all administrative material that is required.

The amount(s) of welfare and pension contributions to be paid will be set out in the
wage schedules attached hereto.

* “Total earnings” meanspayfor  rclguhr hours, overtime, premium pay, shift differential,
retroactive pay adjwtmeazts,  call-iir,  Saturday and Sunday premiums and trade training.
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17.5 Contributions shall ‘be postmarked by the fifteenth (15th)  day of the month following
the month in which the hours were paid and at no time will the contributions be paid.
directly to the employee. A penalty of three percent (3%) of any unpaid amount of
contributions s:hall become due and payable to the applicable plan by a contributing
Employer on the six.teenth  (16th)  day following the day designated for postmark by .the
Collective Agreement. A further charge of three percent (3%) of any monies owing
shall beco:me  due and payable on the expiry  of each succeeding thirty (30) day period
until all monies due and owing including both contribution and charges) have been paid.

17.6 Any changes in welfare or pension plan contributions recognized  under this Ag:reement
will be confirmed  in writing by the Union to EPSCA before such changes are put into
effect. Wi.thin three (3) weeks of receipt of an acceptable written notice, such changes
will be implemented. The effective date will be the dalte of implementation. Should the
welfare or pension plan contributions change during the term of this Agreement then an
adjus,tment  shall be made to the base rate. The total wage package will not be changed.

17.7 The trustees of the employee benefit plans referred to in this collective agreement shall
prom;ptly  notify the ‘Union (or Council) of the failure by any Employer to pay any
employee benefit contributions required to be made under this collective agreement and
which are owed under the said. plans in order that ,the Program Administrator of the
Employee Wage Protection Program may deem that there has been an assignment of
compensauon  under the said Program in. compliance with the Regulation to the
Employment Standards Amendment Act, 1991 in relation to the IEmployee  Wage- - - - - -
Protection Program.

Article 18

IRO~NWORKERS’  TRADE: IMPROVEMENT PLAN- - - - - - - - - -

18.1 Employers employing employees covered by this Agreemen.t  will contribute to the
Ironworkers’ Trade Improvement Plan Trust for Locals 700,721,736,765  and 786,  or
Local 759 as applicable. The Fund is to be used for the education of apprentices, the
testing of welders and any purpose deemed necessary and advantageous for the
i:mprovement  of the trade.

18.2 The amount(s) of contributions to tlae Ironworkers’ Trade Improvement Plan for Locals
700, 721,736,759,765  and 786 will be set out in the wage schedules attached hereto.

18.3 Ecmployer  contributions, including nil reports, shall be postmarked by the fifteenth
(15th)  day of the mo:nth  following the month in which the hours were paid, and at no
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time will the Ironworkers’ Trade Improvement Plan Trust contributions be paid directly
to the: employees. A charge of three percent (3%) of any unpaid amount of
contributions shall become due and payable to the Trust by a contributing Employer on
the sixteenth (16th)  day following the day designated for postmark by the Collective
Agreement in effect between EPSCA  and the Union. A further charge of three percent
(3%) of any monies owing shall become due and payable on the expiry  of each
succe:eding  thirty (30) day period until all monies due and owing (including both
contributions and charges) have been paid.

18.4 ‘Employers agree to be bound by the decisions of the Trustees of the Ironworkers’ Trade
Improvement Plan Trust on matters pertaining to the Trust.

18.5 The Union agrees to supply all pertinent information regarding the Trust to the
Employer.

Article 19

A!SSOCIATION FUND- - - -

19.1 All Employers shall contribut,e  the amount specified on the wage schedules attached
heret:o  for each hour worked by each employee covered by this Agreement to the
Electrical Power Systems Construction Association Fund. The Employer shall remit
such contribution in accordance with the standard form of remittance supplied by
EPSCA.

At-tide 20

REPORTING PA‘il- -

20.1 An employee who reports for work  at the usual starting time for his shift shall receive a
minimum of two (2,) hours’ pay plus his appropriate daily travel or board allowance at
the applicable rate when he reports for work but is unable to commence work because of
circumstances beyond his control. To qualify for this allowance, the employee must
remain on the job during the two (2) hour period and perform any work requested
which, in the opinion or judgment of his foreman or subforeman, after conferring with
the steward, can be accomplished safely.
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Article 21

CALL-#IN  PAY- -

21.1 When an employee is called in outside of his normal hours of work, :he shall receive a
minimum of four (4) hours’ work at two (2) times the basic rate plus his appropriate
daily travel allowance. Xf the employee’s normal hours of work commence within this
four (4) h.our  period, the employee will be paid premium time until the start of his
normal hours and will revert to his normal hourly rate at the commencement of his
normal hours of work, except in the circumstances provided for in Section 23.2.

Article 22

HOURS OF WORK- -

22.1 One (1) or TwomGhift Operation

The wee.kly  hours of work shall consist of forty (40) hours, worked between IMonday
and Friday, for all employees of Employers covered by this agreement and working on
a one (1) or two (2) shift operation.

RJW The weekly h.ours  of work for all employees may be arrived at by having the employees
work four (4) consecutive ten-hour shifts, either Monday to Thursday or Tuesday to
Friday but not concurrently on the same project, or by having the ernployees  work five
(5) consecutive eight-hour shifts. Weekly hours of work will be established for a
minimum period of two (2) ,weeks. If an employer intends to change the weekly hours
of work, a minimum of seven (7) days written notice shall be sent to the Local Un:ion.

The start time for the day shift sh.all  be 8:00 AIvI with a possible one (1) hour variance
either way. The start time for the afte.moon  shift shall be immediately following the
day shife or within one-.half  hour either way to coin&de  with the end of the day shift.

The shift differential for those employees working the afternoon shift when a two shift
operation has been established by the Employer will be one-seventh (l/7) for scheduled
hours worked on that shift.

22.2 Three (3) Shift Operation- - -

When a three (3) shift operation is established by the Employer, the following
conditions will apply:
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Those employees working on the day shift shall work eight (8) hours per shift at the
straight time rate.

Those employees working on the afternoon shift shall work seven and one-half (7 l/2)
hours per shift. A shift differential of one-seventh (l/7) shall be paid for all normal
scheduled shift hours worked.

Those employees working on the night shift shall work seven (7) hours per shift. A
shift differential of one-fifth (l/5) shall be paid for all normal scheduled shift hours
worked.

A shift will be deemed to be established providing at least four (4) consecutive days of
a. shift are to be worked excluding Saturdays, Sundays and recognized  holidays. If an
employee is removed from their scheduled shift prior to completing four (4)
consecutive shifts, the employee will be paid shift differential for the remainder of the
h.ours  that would have been worked had the employee not been reassigned.

It may be necessary from time to time to vary the :hours  of work established in this
Article. Any amendments to the hours of work wi.11  be established by mutual
agreernent  between EPSCA and the Union.
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Article 23

OVER.TIME RATE?

Article 2.3 is applicable to work at Existing Generating Sites
where work involves construction of a new fm5Xt-y (new function)

and/or new (additional) generating unit(s) and at
New Generating Sites (ie Greenfield.  Wo:rk).

For work at IExisting  Generating Sites excluding work- -
involving construction of a new facil.ity  (new ffunction)

randhr new (a~dditional)I  generating &t(s) please refer to
Article 40 - Mod@ed Provkions  of this Construction Agreement.

(Article 40.4)

- - -- - -

23.1 On Monday to Friday inclusive, overtime work shall be paid at two (2) times the basic
hourly rate fo:r all hours worked beyond the normal daily scheduled number of hours.

Overtime work performed on Saturday, Sunday and Recognized  Holidays shall  be paid
at two (2) tim.es  the basic hourly rate.

23.2 When an employee is required to return to work without an eight (8) hour break, all
work performed shall be paid for at the appropriate overtime  rate, until such time as the
employee receives an eight (8) hour break.

23.3 Overtime shall be assigned as impartially as possible amongst all members of the crew,
subject to their ability to perform the work required.

Article 24

REST PERIOD

24.1 For employees working normal hours, a fifteen (15) minute rest period will be allotted,
at t,he time directed by the Ecmployer,  for each half shift worked.
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24.2 For employees required ‘to work overtirne,  a ten (10) minute rest period will be allotted
,prior  to the end of the normal shift before commencing overtime work.

24.3 For employees working overtime, a fifteen (15) minute rest period will be allotted, at
the ti:me directed by the employer, after each two (2) hours of overtime worked.

Article 25

MEALS ON OVERTIME

25.1 If an employee is notified during the time he is working that he will be required to work
for more than two (2) hours past his normal quitting time of the first or second shifts or
for more than three and one-half (3-l/2) hours beyond the normal quitting time of the
third shift, the Employer ,wiIl  provide a free meal to the employee after approximately
two (2) hours of overtime worked and for each four (4) hours of overtime worked
thereafter. The Employee will be allowed thirty (30) minutes with pay at straight time
rates to eat each meal at the time directed by the Employer. When a paid meal period
overlaps a rest period, the paid meal period will supplant the rest period.

To qualify for the above-noted on a Friday for work on the first and second shifts, an
employee working a thirty-eight (38) hour week will be requ.ired ‘to work for more than
four (4.) hours beyond the normal quitting time of his sh.ift.

The above-noted is not ap:plicable  to the first eight (8) hours worked on Saturdays,
Sundays or Recognized  Holidays for employees who normally work the first or second
shifts.

The above-noted. is not applicable to the first six and one-half (6- l/2)  hours worked on
Sundays or Recognized  Holidays for employees who normally work the third shi,ft.

25.2 Where an employee has been notified the previous day, no lunch will be provided but
the employee will be allowed time to eat ,without  loss of pay.
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26.1

R E V

REV

REV

REV

Note:

Article 26

GENERATION PROJECTS
DAILY TRAVE:L ALLOWANCE AN:D ROOM AND BOARD- - - - - - - - - - - - -

DAILY TRAVEL ALLOWANCE- - - - - - - -

(a) A d.aily  travel allowance will be paid by ,the  Employers to their employees on the
following basis:

(i) If an ernployee  lives within forty (40) radius kiIometers*  of the Project, no
travel allowance will be paid.

(ii) If an employee lives within forty (40) to fifty-six (56) radius kilometers of
the Project, he shall receive $19.30 per day travel allowance effective
November 26,  1998 (effective May 1, 1999  - $19.80)  for each day worked
or reported for.

(iii) If an employee lives within fifty-six (56) to eighty (80) rad.ius  kilometers of
the Project, he shall receive $22.55  per day travel allowance effective
November 26, 1998 (effective May 1, 1999  - $23.05) for each day worked
or reported for.

(iv) If an emplo:yee  lives within eighty (80) to ninety-seven (97) radius
kilometers of the Project, he shall recei,ve  $26.05  per day travel effective
November :26, 1998 (effective May 1, 1999 - $26.55)  for each day .work:ed
or reported for.

(v) If an employee lives greater than ninety-seven (9’7)  radius kilometers from
the project and does not qualify for subsistence allowance under Subsection
26.2 below, he shall receive $29.30 per day travel allowance effective
November 26, 1.998 (effective May 1, 1999 - $29.80)  for each day worked
or reported for.

Bruce GS ‘A” Bruce GS “B” and the Bruce Heavy Water Plants will be combined to form the
Bruce CornpEe,;. Travel allowance for the Bruce Complex will be calculated from the midpalint  of a
strG!ight  line jainirlg  the centres of the Brace GS “A ” and Bruce GS “B” turbine halls.

* For the putpose  of this Ariicle, “radius kilometers”  shall be measured from Fhe centre of the turbine hall on
each Project.
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(b) When an employee is directed to report to a location. that involves travelling around a
natural barrier, the distance around the natural barrier shall be the shortest distance
measured by a series of straight lines. The sum of the distances of these straigh.t  lines
shall be applied to the ring concept to establish the employee’s travel allowance
entitlement. A, natural barrier is defined as any obstruction or impediment which
creates an unreasonable relationship between radius kilometers and actual kilometers
travelled.

26.2 ROOM AND BOARD- - - - - -
(Excluding D 1ar ington and Pickering Projects)

The following conditions will  apply for employees whose regular residence:* is rnore
than ninety-seven (97) radius kilometers from the project:

(a> An Employer may supply either:

(0 room and board in camp or a good standard of board and lodging
within a reasonable distance of a project; or

(ii)
(iii)

a subsistence allowance; or
a travel allowance

RliV (1)) An employee may exercise his option not to stay in a camp or accept room and
board. A.n employee who exercises this option and qualifies for subsistence
allowance shall receive a subsistence allowance of $68.00 per day worked or
.reported  for when employed at a location north. of the French River and $55.00
per day worked or reported for when employed at a location south of the French
IRiver  subject to Secti0n.s  26.2(c),  26.2(d),  26.3 and 26.4.

REV (c) ‘To qualify for subsistence allowance an employee must maintain temporary
accommodation at or near th.e Project, Employees who travel daily to locations
beyo:nd  ninety-seven (97) radius kilometers from the Project will be entitled to
$27.30 pe:r day effective November 26, 1998 (effective May 1, 1999 - $27.80)
for each day worked or reported for.

* An employee’s “regular residence” is the place where he maintains a self-contained domestic
establishment (a dwelling house, apartment or similar place of residence where a person generally
sleeps and eats) in which he resides, and for which he can show proof of financial commitment.
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(d) Pickering and Darlington :Projects

(0 An employee who qualifies for subsistence allowance shall receive a
subsistence allowance of $30.05  per day worked or reported for,
subject to Sections 26.2(c), 26.3 and 26.4.

REV (ii) Employees who don’t qualify for board allowance and commute
beyond nine,ty-seven  (97) radius kilometers shall receive $27.30 per
day effective November 26, 1998 (effective May 1, 1999  - $27.80) for
each day worked or reported for.

26.3

26.4

26.5

An employee shall not qualify for daily travel allowance or room and board allowance
as provided for in Sections 26.1 and 26.2 above when such employee reports for
work but does not remain at work for his scheduled daily hours of work unless
excused by a,n authorized representative of the Employer. Such permission shall aot
be ~unreasonably  denied.

An employee who maintained a regular residence within the geographic area of the
Local Union for the purposes of employment and who relocates outside the
geographic area will not be entitled to an increase in travel or room and board
allowance entitlement as a result of this relocation.

The Union recognizes  the Employer’s right to charge for board and other existing
services. The Employer fixes the charge for board and other existing services in
camps at tw’enty-five  dolla.rs  ($25.00) per day. This will be applied on the following
basis :

(a) An employee who remains in camp on a normally scheduled work day on which
he does not work will be charged twenty-five dollars ($25  .OO) per day, unless
he is excused from work for a legitimate reason by the Project medical attendant
or an authorized  representative of his Employer.

(b) An employee who is absent from work on Friday without approval and who
remains in camp and who is still absen.t fro:m work on the following Monday
without approval will be charged for room and board for Frid.ay,  Saturday,
Sunday and Monday.

(c) An employee who is absent from work without approval on Friday but who
works the following Monday will be charged for the day of absence and will not
be charged for Saturday and Sunday.
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127.1

REV

REV

REV

REV

(d) An employee who works the Friday and is absent from work without approval
on the following Monday will be charged for the day of absence and will not be
charged for Saturday and Sunday.

Article 27

LINES AND STATIONS CONSTWUCTION
DAI:LY TRA.VEL ALLOWANCE AND ROOM AND BOARD- - - - - - - - - - - - -

DAILY T:RAVEL  ALLOWANCE- - - - - - - - -

The daily travel allowance will be paid by the Employers to their employees who are
not living in camp or receiving a subsistence allowance as referred to in Section 27.3,
on the following basis:

If an employee lives within forty (40) radius kilometers of the work location, no
travel allowance will be paid.

If an employee lives within forty (40)  to fifty-six (56) radius kilometers of the
work: location, he shall rece.ive  $19.05 per day travel allowance effective
November 26, 1998 (effective M:ay 1, 1999 - $19.55)  for each day worked or
reported for.

If an employee lives within fifty-six (56) to eighty (80) radius kilometers of the
*work. location he shall receive $22.55 per day travel allowance effective
1Novembe.r  26,  1998 (effective May 1, 1999 - $23.05)  for each day worked or
reported for.

If an employee lives within eighty (SO) to ninety-seven (97) radius kilometers of
the work location he shall receive $26.05 per day travel allowance effective
November 26,  1998  (effective May 1, 1999 - $26.55)  for each day worked or
reported for.

If an employee lives greater than ninety-seven (97) radius kilometers from the
work location and does not qualify for subsistence allowance under Section 27.3
below, he shall receive $28.30 per day travel allowance effective November 26,
1.998 (effective May 1, 1999 - $28.80) for each day worked or reported for,
provided he continues to travel greater than ninety-seven (97) radius ki.lometers
daily,
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(f) When an employee is directed to report to a location that involves ,travelling
around a natural barrier, the distance around the natural barrier shall be the
shortest distance measured by a series of straight lines. The sum of the distances
of these straight lines shall be applied to the ring co:ncept  to establish the
employee’s travel allowance entitlement. A natural barrier is defined as any
obstruction or impediment which creates an unreasonabl~e  relationship between
radius kilom.eters  and actual kilometers travelled.

27.2 The Employer reserves the right ‘to base daily travel allowance on the distance in radius
kilometers from where an employee lives to either th.e  work location or declared
assembly point, depending on where the employee is directed to report.

27.3 ROOM AND BOARD- - - - -

The following conditions will apply for employees whose regular residence* is more
than ninety-seven (97) radius kilometers from the work location:

(a) An Employer may supply either:

(0

(ii)
(ii.i)

room and board in camp or a good standard of board and lodging within
a reasonable distance of the work location; or
a subsistence allowance; or
a travel allowance

* For the purpose of this Article, “regular residence”:

(0 for metropolitan areas (Toronl!o and Hamilton) is the place where an employee maintains a
permanent self-contained domestic establishment (a dwelling house, apartment or similar
place of residence where a person generally sleeps and eats) in which he resides, andfor which
he can show proof qffinancial commitment.

(ii ) for clrli  oth!er  areas, shall be deemed to be the city or town hail of the muaicipality  where an
emp,loyee  maintains a peipmanent  self-contained domestic establishment described in (i) above.
In those municipalii!ies  where a city or town hall does not exist, then the post office serving his
permanent se&contained  domestic establishment will apply.
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REV (b) An employee may exercise his option not to stay in a camp or accept room and
board. An emplo:yee  who exercises this option and qualifies for subsistence
allowance shall receive a subsistence allowance of $68.00 per day worked or
reported for when employed at a location north of the French River and $55.00
per day worked or reported for ,when  employed at #a location south of the French
River, subject to Sections 27.3(c), 27.4, and 27.5.

REV (c) To qualify for subsiste:nce  allowance an employee must maintain temporary
accommodation at or near the work location. Employees who travel daily to
locations beyond ninety-seven (97) radius kilo:mete:rs  from the work location
will be entitled 26.30 per day effective November 26, 1998 (effective May 1,
1999 - $26.80) for each day worked or reported fo:r.

27.4 An employee shall :not qualify for daily travel allowance or room and board allowance
as provided for in Sections 27.1 and 27.3 above, wh.en  such employee reports for
work but does not remain at work: for his scheduled daily hours unless excused by an
authorized.  representative of his Employer. Such permission shall not be unreasonably
denied.

27.5 An ernployee  who rnaint.ained  a regular residence within the geographic area of the
Local Union for the purposes of employment and who relocates outside the
geographic area will not be entitled to an increase in travel or room and board
allowance entitlement as a result of this relocation.

27.6 The IJnion recognizes th.e Employer’s right to charge for board and other existirrg
services. The Employer fixes the charge for board and other existing services in
camps at twenty-five dollars ($25.00)  per day. This will be applied on the following
basis :

(a) An employee who remains in camp on a normally scheduled work day on which
he does n.ot  work will be charged twenty-five dollars ($25.00) per day, unless
he is excused from work by an authorized representative of his Employer.

(b) An employee who is absent from. work on Friday without approval and who
remains in camp and who is still absent from work on the fol.lowing  Monday
without approval will be charged for room and board fox Friday, Saturday,
Sund.ay and MIonday  .

(c) An employee who is absent from work without approval on Friday but who
,work:s the following Monday will be charged for the day of absence and will not
‘be charged for Saturday and Sunday.
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(d) An employee who works the Frid.ay  and is absent from work without approval on
the following Monday will be chiuged  for the day of absence and will not be
charged  for Saturday and Sunday.

Article 28

INITIAL AND RETURN
TRAVEL AND TRANSPOIRTATION- - - - - - -

28.1 On recruitment of tradesmen who live between ninety-seven (9’7)  and one hundred and
sixty-one (161)  radius kilometers from the Project, the Employer shall pay twenty
dollars ($20.00)  for the initia.l  trip to the Project.

28.2 ONTARIO RESIDENTS

On recruitment of tradesmen. who live in Ontario, but beyond one hundred and sixty-one
(161)  rad.ius  kilometers from.  the Project, the Employer shall pay twenty-,three  cents
(2395)  per radius kilometer, plus travel time based on one (1) hour’s pay for each eighty
(80) radms kilometers of travel to a maximum of eight (8) hours’ pay, for the initial trip
to the Project from,  where the tradesman lives or place of recruitment, whichever is
closer to the Project.

28.3 NO‘N-ONTARIO  RESJDENTS

On recruitment of tradesmen who live outside Ontario and beyond one hundred and
sixty-one (16 1) radius kilometers from the Project, the Employer sh.all  pay the
equivalent of the cost of public transportation plus travel time based on one (I) hour’s
pay for each eighty (80) radius kilometers  of travel to a maximum of eight (8) hours’
pay, for the initial trip to the Project from where the tradesman lives or place of
recruitm.ent,  whichever is closer to the Project.

28.4 To qualify for payment on Sections 28.1,28.2  or 28.3,  the employee must remain at the
Project for a minimum of thirty (30) calendar days or the duration of the job, whichever
is lesser. Such payment shall be included in the employee’s first pay cheque. Should
the employee subsequently fail to qualify for payment as noted above, the Employer
will deduct the payment from the employee’s final pay.
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28.5 On termination of employment for reasons other than discharge for cause, an ernployee
entitled to payment under Sections 28.1,28.2  or 28.3 shall be entitled to return expenses
calculated in the same manner as in Sections 28.1,28.2  or 28.3 above, for ,the return trip
from the Project to where the

tradesman lives or place of recruitment, whichever is closer to the Project. To be
eligible for return pa.yment,  an employee must remain at the Project for a minimum of
sixty (60) calendar days or the duration of the job, whichever is t:he lesser.

28.6 (a)

(b)

On the Thunder Bay Project and Atikokan  Project, an employee shall qualify for a
return trip from the Project to his regular residence* for each thirty (30) days
worked o:n the Project providing his regular residence is more than four hundred
(400)  radms  kilometers from the Project.

For each entitlement, the Employer shall pay travel expenses on the basis of the
equivalent cost of public transportation plus travel time based on one (1) hour’s
pay for ea.ch  eighty (80) radiu.s  kilometers of travel to a maximum of eight (8)
hours’ pay.

Article 29

WELDING TESTS- - -

29.1 On hire a welder must possess the satisfactory quallifications  and be in possession of
either a current Canadian Welding Bureau (All Position) Certificate or an equivalent
Ministry of Consumer and Commercial Relations (MCCR) Certificate in accordance
with Section 9 of the ASME code, as required by h.is Employer. It shall be at the
discretion of the Employer whether a welder will be hired who does not possess the
satisfactory qualifications or either one (l) of the above certificates.-

29.2 Employees scheduled to take Canadian Welding B,ureau welding tests during their
period of employment shall receive a monetary grant from and as per the regulations of
the Ironworkers’ Trade Improvement Fund in lieu of wages and allowances lost i.n
taking such tests. Ironworker Welders will be released from duty for n.ecessary
Canadian Welding Bureau. retesting.

VC An! em$rioyee’s  “regular re,sidenrce  It is the place where he maintains a self- contained
domestic estlablislkment  (a dwelling house, apartment or similar place of residence where a
person generally sleeps and eats) in which he resides andfor which he can show proof of
financial commitment.
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Article 30

TOOLS AND CLOTHING- - - - -

30.1 Employees shall be required to provide themselves with the ordinary hand tools of their
trade. The Employer will provide, insofar as is practical, separate facilities for storing
the tools, but shall not be held responsible for losses, except as noted hereunder:

(a) When personal tools valued in excess of fifteen dollars ($15.00)  are lost due ‘to
fire, the Employer will. consider replacement or payrnent  value to a maximum of
four hundred dollars ($400.00),  based on the merit of each case. This will include
only personal tools that a tradesman is required to have to perform his normal
duties with the Employer.

(b) Th.e Employer agrees to compen.sate  employees for tools and work clothing lost
by theft, as supported by claims submitted in writing with substantiating evidence
to establish theft resulting from forcible entry to locked storage provided by the
Employer to a maximum of four hundred dollars ($400.00). The Employer agrees
to replace personal tools broken on the job or lost over water to a maximum of
four hundred dollars ($400.00).

(c) In the event of a loss by fire at a. work site, repl.acement  or payment of the full
estimated value in excess of fifteen dollars ($15.00)  but not exceeding four
hundred dollars ($400.00)  for the loss of personal cl.othing  will be made.

(d) In the event of a loss by fire at an Employer-operated camp, replacement or
payment of the full estimated value in excess of fifteen dollars ($15.00)  but not
exceeding seven hundred and fifty dollars ($750.00)  for the loss ofpersonal
clothing will be made.

30.2 Employees who have obtained tools from Employer’s tool crib shall be allowed
sufficient time, in the opinion of Management, ‘to return such tools to the tool crib
during working hours. Employees receiving tools from such tool crib shall be held
responsible for the return of such tools in good condition, subject to normal wear and
tear. On layoff, employees will be allowed reasonable tirne  to return tools to the tool
crib.

30.3 Gang tools are tools which are issued to a foreman and are used by one or more
members of the crew. Such too1.s  are not identified on trade tool lists, nor are they the
tools and equipment identified in Sections 30.1  and 30.2 of this Article. Such tools
shall be the responsibility of the Employer.
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30.4 An employee, upon becoming aware of the theft or loss of Employer supplied .tools,  or
cloth.ing,  will immediately report such theft or loss to his Employer. Failures to do so
will result in employees being charged for the value o:f the lost or stolen tools or
clothing.

Article 31

P:ROTECTIVE  CLOTHING AND EQUIPMENT- - - - - - -

31.1 IOn jobs of an a.bnormally  dirty nature or on jobs where acid or other chemicals damage
clothing, the Emplo:yer  agrees to supply gloves and coveralls.

31.2 On the Thunde:r  Bay and Atikokan Projects the Employer will, without cost to .the
employee, supply helmet, welding gloves and protective sleeves but the ernployee  will
be responsible to return same.

31.3 Welding jackets, welding sleeves, welding hoods or hard hats broken or damaged on the
job shall be replaced by the Employer.

Article 32

DRINKING WATER AND CLOTHES ROOM- - - - - - - - - -

32.1 Every Employer shall supply adequate d.rinking  water (with ice when necessary and
availa.ble)  at all times, from covered containers having a drain faucet and individual
drinking cups.

32.2 E3very Employe:r  shall provide or arrange at the co:tnmencement  of the job, a sanitary
and adequately ‘heated, lighted and ventilated when necessary, place of shelter of
a.dequate  size, with adequate benches and tables where employees may eat their lunch,
change their clothes and safely keep their tools.

32.3 Where the employer does not supply a shack of his own, but arranges for facilities, as in
Section 32.2 above, he shall supply a gangbox,  for each shift, with lock to safeguard his
employees’ tools.

:32.4 Every Employer shall arrange for or provide at the commencement of the job, sanitary,
adequately heated, lighted and ventilated toilet facilities. Flush toilet facilities shall be
arranged for or provided when and where available.
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Artkle 33

RADIATION WORK- - - -

33.1 Local Union to be provided with a copy of Ontario Hydro  Radiation Protectio:n
Procedures and any revisions.

Each employee will have access to his personal radiation exposure record.

Long-term employees who reach their exposure limit will be given alternate
employment until they can resume radiation work.

Short-term employees will be given a guaranteed period of employment at their time of
hire.

33.2 Employees working in a radiation area, in plastic suits of the fully enveloping type with
an independent air supply, will receive $8.00  per day. A day for the purposes of this
item shall be defined as any period up to twelve (12) hours.

33.3 Construction Radiation Protection Assistant (R.P.A)  is a Construction Trades Person
who has achieved the fir11 radiation qu.alification  via ,the approved Ontario Hydro
Training Program. This requires successful completion of the construction R.P.A.
trai:ning and checkouts and the performance of R.P.A. function.s  while under supervision
of a fully qualified Construction R.P.A. to the satisfaction of the Construction Site
Safety Officer and the !Station  Health Physics Unit.

R.P.A.  will be paid the appropria.te  equivalent foreman’s rate when performing an
R.P.A. faction and will report to the Site Safety Unit. An R.P.A. is a “qualification”
and not a “trade function” irrespective of union or trade affiliation.

Article 34

GRIEVANCE PROCIEDURE- - - - -

34.. 1 Grievances within the meaning of the grievance and arbitration procedure shall consist
on1.y  of disputes about the interpretation or application of particular clauses of this
Agreement and about alleged violations of this Agreement. In the event of any dispute
concerning the meanirrg  or application of any provision of this Agreement or a dispute
concerning an alleged violation of this Agreement, there shall be no suspension or
disruption of work, but such dispute shall be treated as a grievance and shall be settled,
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if possible, by EPSCA and the Union. In the interests of expediting the procedures, the
parties shall process grievances in the following manner:

34.2 PRELIMINARY DISCUSSION

Disputes arising out of the interpretation or alleged violation of this Agreement shall, if
:possible,  be settled by discussion between the employee and/or his steward and the
employee’s supervisor.

34.3 FIRST STEP

If a dispute cannot be resolved by this method, the Accredited Union Representative for
the Union may file a formal grievance on the prescribed form wi.th  the Manager of
Construction or the Field. Construction Manager. Such grievance shall be filed within
fifteen (15) wo.rking  days of the alleged grievous act.

‘Within ten (10) working days of the filing of the grievance, the Manager of
Construction 01:  Field Construction Manager shall investigate the grievance and. convene
a meeting which he or the Accredned Union Representative considers necessary to
resolve it. The Manager of Construction or Field Construction Manager shall give h.is
reply on the prescribed form to the Accredited Union Representative within five (5)
working days from the date of the First Step meeting.

Copies of completed grievance forms signed by the appropriate parties shall be filed by
the M:anager  of Construction or the Field Construction Manager with the General
Manager of EPSCA  and by the Accredited Union Representative with the :h-rternational
Representative of the Union,

If a First Step grievance rneeting  is considered appropriate, ,the  Management Committee
shall comprise the Manager of Construction or Field Construction Manager, or .their
designates, plus two (2) Management officials, one (1) of w:hom  shall be a
representative of the Employer against whom the griev’ance  has been filed. The Union
Committee shall comprise the Accredited Union Representative plus two (2) additional
IJnion officials.

34.4 SECOND STEP

1:f a dispute has not been resolved at the First Step of the grievance procedure, the
Accredited Union Representative may refer the grievance on the prescribed form to
EPSCA’s Grievance Officer. Such grievances shall be :refen:ed  within ten (10) working
days after the dispos:ition  has been issued under the First Step of .this procedure. A copy
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of the grievance form shall be forwarded by the Accredited Union Representative to the
International Representative of the Union.

The EPSCA Grievance Officer shall investigate the grievance and convene a meeting
which he or the International Representative considers necessary to resolve it and give
his reply on the prescribed form to the International R.epresentative  of the Union within
five (5) working days from the receipt of the grievance form which was completed at
Firs,t  Step.

If a Second Step grievance meeting is considered appropriate, the Management
Committee sh.all  comprise the EPSCA Grievance Officer plus two (2) other
Managernent  representatives, one (1) of whom shall be a representative of the Employer
agai,nst whom the grievance has been filed. The Union Committee shall comprise three
(3) persons, including the International Representative and the .Accredited
Representative for the grievor,  plus one (1) other  representative of the Union.

34.5 EPSCA  OR UNION GRIEVANCES

The processing of EPSCA grievances shall begin at the Second Step. EF’SCA.  may
submit either policy or specific grievances. The Union may also institute poli.cy
grievances at this Step. Such policy or specific grievances sha’ll be submitted within
thirty (30) days of the alleged grievous act.

34.6 TIME LIMITS

The time limits as to both documents and procedure set out in the above Sections shall
be complied with by the parties to this Agreement provided, however, that the parties
may mu.tuall:y  agree in writing in respect to an extension or waiver of any of the time
limits imposed. Where no answer is given within the time limits specified in the
grievance procedure, the employee concerned, the Union or EPSCA shall be entitled to
submit the grievance to the next step of the grievance procedure. Any grievance not
processed within the time li.mits  specified in the grievance procedure shall be deemed to
have been settled and ineligible for arbitration.

34.7 Alleged unjustified termination, discharge, suspension or disciplinary action may be
grieved beginning at First Step.

34.8 GRIEVANCE FACILITIES

EPSCA  shal.1  provide the necessary facilities for all grievance meetings.
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Article 35

ARBITRATION- -

35.1 If any dispute about the interpretat.ion  or application of particular clauses of this
Agreement or about an alleged violation of this Agreement cannot be settled through the
grievance procedure outlined in Article 34, the matter :may be submitted within. thirty
(30) days of its failure of settlement by grievance procedure by either EPSCA or the
‘Unio:n to a Board of Arbnration for adjudication. The party desiring ‘to submit the
dispute to arbitration shall notify the other party in writing of this desire and the notice
shall contain the name of the first party’s nominee to an arbitration board. The recipient
of the notice shall, within five (5) working days, i:nform  the other party of the name of
i.ts nominee to the arbitration board. The two (2) nominees so selected shall, within ten
(10) workmg  days of the appointment of the second of them, appoint a third person who
shall be the Chairman. If the recipient of the notice.fails  to appoint a nomi.nee,  the
appointment shall be made by the Minister of Labour for Ontario upon the request of
the other party. If the two (2) nominees fail to agree upon a Cha;irman,  the services of
the Minister of Labour for Ontario shall be utilized  and the request to the Minister m.ay
be made by either party. The arbitration board, when selected or appointed, shall
proceed as soon as practicable to hear and determine the dispute and it sha1.l  issue a
decision which is final and binding upon the parties and upon their respective members.
The decision of a majority is the decision of the arbitration board, but if there is no
majority, the decision of the C:hairman  governs.

35.2 The arbitration board shall have no power to add to or subtract from or modify any of
the terms of this Agreement. The arbitration board shall not substitute its discretion for
that of the parties except where the ‘board determines that an employee has been
discharged or otherwise disciplined for cause when this Agreement does not contain a
specific penalty for the infraction that is .the subject matter o:f the arbitration. In such
cases, the arbitration board may substitute such other penalty for ,the discharge or
discipline as to t:he  arbitration board seems just and reasonable in all circumstances.
The arbitration board shall not exercise any responsibility or function of the parties,
The arbitration board shall not deal with any matter not contained in the original
statement of grievance filed by the party referring the matter to arbitration.

35.3 In arbitration proceedings, each party shall pay the fees and expenses of its nommee,
whether appointed by the party or by the Minister of Labour for Ontario, and the fees
and expenses of the Chairman shall ‘be shared equally by the parties.

35.4 The time limits as to both documents and procedure set out in the above Sections shall
be observed. by the parties to this Agreement provided, however, that the parties may
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mutually agree in writing in respect to an extension or waiver of any of the tim.e  limits
imposed.

Article 36

NO STRIKE - NO LOCKOUT- - - - - -

36.1 There shall be no strikes or lockouts so long as this agreem.ent  continues to operate.

Article 37

FENCE E:RECTIOIN

37.1 For employers engaged in fence e:rection,  the terms and conditions of employment will
be those conta.ined  in Appendix I attached hereto.

Arti.cle 38

ABORIlGINAL CONTENT C8MMITM:ENT- - - - - - - - -

38.1 Where an aboriginal commitment has been established on a project, the Union will co-
operate in meeting the content commitments.

38.2 For a project that is less than $100,000  field labour, and has aboriginal content
commitments, the terms of this collective agreement will not apply to those aboriginal
content commitments.

Article 39

ENABLING AGREEMENT- - - - -
NEW

39.1 Where a particular Article or Articles of this Collective Agreement is or are found to
work a hardship in a specific Local Union jurisdiction territory, the terms and
con.ditio:ns  in this Agreement for that Local Union area may be modified for a particular
prqject  by the mutual consent of .the Local Union and the Employers when they deem it
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prudent. Such amendments made shall be submitted to the Intemational Office and
EPSCA for ratification.

It bei:ng understood and agreed that where mutual agreement for change cannot be
achieved t.he request shall not be subject to either grievance or arbitration.

Article 40

MO:DIFIED PROVISIONS OF THIS CONSTRUCTION AGREEMENT

40.1. These provisions will apply to all work on Lines and Stations and on existing
generating sites except the construction of:

ID a new facility which provides a new function
0 the construction of a new (ie. additional) generati.ng  unit

40.2. Definitions:

Facility: A facility is something that is built composed of m.ulti-systems  which serves a
specific hnction

Function: eg. Generation, Administration, Warehousing, Heavy Water Production, Flue
Gas Desulphurization,  Tritium  Removal., Site Services (eg. Shops )

40.3 Dispute Resolution Process

A dispute as to whether the ‘ Modified Provisions of this Construction Agreement ‘
apply to th.e construction of a new facility will be referred to the Executive Committee
for resolution and the Executive Committee will meet within five (5) working clays. If
the Executive Committee is unable to resolve the dispute, the dispute will be referred to
a single arbitrator within ten (lo) working days for a fl:nal and binding resolution. The
arbitrator shall give an oral decision within five (5) working days, and a w.ritten
decision, if requested, within twenty (20) working days.
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40.4

40.4.1

40.4,.2

40.4.3

41.1
REV

OVERTl’ME  RATES- - - - -

On Monday to Friday inclusive, overtime work shall be paid at one and one-half (1 l/2)
times the basic hourly raRe for all hours worked beyond the normal daily scheduled
num’ber  of hours up to a maximum of 12 hours per day. All hours in excess of 12 hours
per day shall be paid at two (2) times the basic hourly rate.

Overtime work performed on Saturday, Sunday and R.ecognized  Holidays shall be paid
at two (2) times the basic hourly rate.

Whe:n  an employee is required to return to work without an eigh.t  (8) hour break, all
work: performed shall be paid for at the appropriate overtime rate, until such time as the
employee receives an eight (8) hour break.

Overtime shall be assigned as impartially as possible camongst  all members of the crew,
subject to their ability to perform  the work required.

Article 41

TERM OF AGREEM:E
#<

- - -

Thjs Agreem:nJshall  contjnue-i?  full fqrcr; ~~&$fe&frorn  n/lay l-, 1998
until AprJ, 3-Q 3030, inclusive, and thereafter it shall be considered automatically renewed for,-.-.-.-.-
successive periods oftwelve (1%)  months unless at least sixty (60) days prior to the end of any
twelve (12)  month effective period either party serves written notice upon the other that it
desires cancellation, revision, or mod.ification of any provision or provisions of this Agreement.

In witness whereof, EPSCA and the Union have caused this Agreement to be executed in their
names by duly authorized  representatives at ,c.IJ this :9 9 day of f&’ , 1999.

FOIR: FOR:
THE ELECTRICAL POWE:R INTERNATIONAL ASSOCIATION OF
SYSTEMS CONSTRUCTION BRIDGE, STFLUCTURAL,  OIRNAMENTAL
ASSOCIATION

President Fred Ma&

-41-



APPE:NDIX I

to the

Collective Agreement

between

T:HE ELECTFU[CAL  POtWEIR SYSTEMS CONSTRUCTION ASSOCI:ATION

and the

INTERNATIONAL ASSOCIATION OF BRIDGE,

STRUCTIJML  AND ORNAMENTAL IRON WORKERS

May 1, 1990 -I April 30, 1992

If members of the IJnion  are to be engaged in fence erection, the master portion arti.cles  of thi.s
Agreement shall apply in full with the exception of Article 15, Vacation Land  R.ecognized  Holiday
Pay; Article 13, Wages; Article 21.,  Hours of Work; Article 22, Overtime Rates; Article 16,
Welfare and Pension Plans; Article 11, Apprentices; and Atiicle  17, Ironworkers’ Trade
Improvement Plan, which are amended. as fi)llows:

Article 15 - Vacation and Recognized  Holid.ay Pay- - - - - - - -

The vacation and recogn.ized  holiday pay rate shall be ten percent (10%) (six percent [6%]
vacation and fi)ur  percent [4”/0]  in lieu of recognized  holidays) of total earnings.

Article 13 - Was- - -

The wage rates for employees engaged in fence erection shall be as follows:

Subforeman - Fence Erector rate plus fifty-four cents (54$) per hour.

% of J’Man.--- June 25,199O-. May 1,199l- -

Fence Erector 75 $16.94 Not

Fence Erector Helper “A” 70 15.81 Available

Fence Erector Helper “B” 60 13.55
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Following completion of not more than three (3) months of continuous employment, an
employee classified as Fence Erector Helper “B” shall be reclassified to Fence Erector Helper
“A”, and be paid the appropriate rate.

Article 2’1 - Hours of Work--__-- -

The normal hours of work for em:ployees  engaged in fence erection shall be forty-four (44) hours
made up of four (4) days of nine (9) hours each, Monday to Thursday inclusive, and eight (8)
hours on Friday.

Article 22 - Overtime Rates

One and one-half (1 - l/2) tim.es  the basic rate for hours worked in excess of normal hours in any
one (1) day, Monday to Friday and for all hours worked on Saturdays and the Statutory Holidays
listed in the master portion of this Agreement. Two (2) times the basic rate will be paid for all
hours worked on Sundays.

Article 16 - Welfare and Pension Plans- - - - - - -- -

Not applicable.

Article 17 - Ironworkers’ Trade Improvement  Plan- - - - - - - - - -

Not apphcable.
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APPENDIX A

MOOSE RWEFL  BASIN: N0RTHlER.N  ONTAFLIO- - - - - - - - - -

Where the Employer elects to establish a camp, the following conditions will apply for
employees working in the M:oose  River Basin:

Can&)nditions- -

(4

(b)

(4

(4

An Employer may elect i:o provide free room. and board in camp at no cost to the
employee. Where the Employer elects to provide a camp such employees will not
be entitled to receive a daily travel or room and board allowance.

‘When an Employer does not elect to provide free room and board in camp, the
employee will ‘be entitled to receive a daily travel or room and board allowance as
set out in Article 26.

An employee who remains in camp on a normally scheduled work day on which he
does not work will be charged. $25.00  per day unless he is excused from work for a
legitimate reason by the project medical attendant or an authorized  representative of
his Employer.

An employee who is absent from work without approval and who remains in camp
and is still absent from work the following day without approval will be charged
!$25.00 for the day of absence and each successive day of unapproved absence.

Hours of Work- - - -

(1) The  hours of work will consist of a 21 day cycle of fourteen (14) consecutive work
days followed by seven (7) consecutive days off.

(2) Regularly scheduled hours of work of ten (10) hours per day shall be paid at
straight tirne  hourly rates.

(3) Regularly scheduled hours of work on Saturday, Sunday, Recognized.  Holidays, and
the fifth (5th)  consecutive weekday shall be paid at two times the straight time
hourly rate.

- 44 -



Wrq&ound

An employee shall qualify for a return trip from the project every second twenty-one (21) day
cycle he is on the project on the following basis:

If an employee lives within 16 1 radius kilometres from the project, the Employer
shall pay :forty dollars ($40.00).

(b) If an employee lives greater than 16 1 radius kilometres from the project, the
Employer shall pay as an allowance, forty dollars ($40.00)  plus .travel  time based
on th.e equivalent of one (1) hour’s base rate of pay for each eighty (80) radius
kilometres, or portion thereof, of travel time to a maximum of 800 kiiometres  from
where the employee lives or place of recruitment, whichever is closer to the project.
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A:PPENDIX B

7 DAY COVERAGE- - - -

When working under the provisions of this appendix all conditions listed will supersede those
contained in the main agreement. Where the appendix is silent, the appropriscte  article in the
collective agreement applies.

These provisions would only apply to work covered by the “Modified Provisions” of this
Construction Agreement.

This shift schedule is intended for work greater than four (4) weeks in duration, however, it is
recognized  that unforeseen circumstances may require the cancellation of this schedule.

If in. the transition onto or off this 7-day shift schedule an employee. would receive less than 40
paid. hours in a pay period, the employee shall receive the difference between the total paid h.ours
for that pay period and 40 hours pay. This does not apply to those employees who are laid off
during or at the end of the schedule.

The emp.loyee:(s)  shift schedule consists of four consecutive shifts (clay, afternoon, or night)
followed by four scheduled clays off. Shift overlap may be required.

Shift work may be established by the employer to provide seven days per week work coverage,
on a. one, two, or three shift per day basis. When this occurs, a specific shift arrangement will be
established by the employer detailing the shift schedule to be worked. The employer will
provide t:he Union ,with 48 hours notice prior to the implementation of these shift provisions.

Firs& Shift

Regularly scheduled hours of work of up to ten (10) hours per shift Monday to Friday inclusive
shall be paid at straight ,tirne hourly rates.

Second Shift

Regularly scheduled hours of work of up to ten (10) hours per shift Monday to Friday inclusive
shall  be paid at straight ‘time hourly rates plus a shift differential of one-fifth of the straight time
hourly rate.
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Third Shift

Regularly scheduled hours of work of up to ten (10) hours per shift Monday to Friday inclusi.ve
shall be paid at straight time hourly rates plus a shift differential of one-fifth of the straight time
hourly rate.

All Shifts

Regularly scheduled hours of work on Saturday, Sunday, Statutory and Recognized  Holidays
shall be paid at two times the straight time hourly rate. Recognized  Holidays will be observed on
the actual day on which. the holiday occurs or as declared by legislation.

The rate for the shift will be based on the day in which the shift begins,

An unpaid lunch period. of one-half hour sh.all  be allowed to be taken no later than five hours
after the commencement  of a shift.

For employees working regularly scheduled hours, two fifteen  (15) minute rest periods will be
allotted at a time and location directed. by the employer for employees to rest.

It may be necessary, from time  to time, to vary the established shift arrangements. When this
occurs, a revised shift arrangement will be established.
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STATEMENT OF UNDERSTANDING $1

EMPLOYMENT EOUlrY

It is recognized  by the Ektrical Powsr  Systems Construction Assot-iation  and the
International Association of Bridge, Structural and Orrramuntal  Iror&)rlters  that
Employtient  Equity legislaion  will be passed during the life of this collective  agreement.

The parties therefore agree to consider and address the legislation as it -1ffects  the
accommodation  of aboriginals  and any other group designated by the lugisiation.

- - - --me

Far the Electrical Powczr
Systems Consrruction
Associatl,on * - .,-."

. For the International
Asscxiation  of Bridge,
Structural and Ornamental Iron
Workers

.
, -
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L6t:tar of Undem3tanding

‘.

The Electrical Powelr System
Conatructian Assoclatioe

and

The Intarnatlonal Association
of Bridge, Structuruil and Omammtal.  Ironwsrknra

It is agreed by the parties to this understanding that any issues
arising from the definition of "Major"
(ii) shall be referred to a joint

referred to in Article 1.1
committee c:o-chaired  by the

General M:anager of E?SCA and the Eastern Canadian General Organizer
of the Union. It is not :;ubject  to the grievance/arbltra.tion
process as outlined in Articles 34 and 35.

m - c _ - - -w--I

F. Marr /
Eastern Canadian &neral
Organizer

1-v - - -

V.W. Medri
Secretary Treasurer

.,.

. .
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: :

‘.‘. Letter of Understanding

between

The Electrical Power Systems
Construction Association

and

The International Association
of Bridge, Structural and Ornamental Ironworkers

Effective May I, 1993 employers will forward to the credit of IInstitute  of the Ironworking
Industry (Triple I} two cents (2$) for each paid hour received by Ironworkers working
under E.P.S.C.A.  Collective Agreements. This money nil? be forwarded to the Ironworkers
Benefit PJan, Administrator along with other Health and Welfare deductions.

Fred Mirr /

General Organiz{(r
VelJo Medri
Secretary & Treasurer
E.P.S.C.A.

- '50 -



LETTER  OF UNDERSI’ANDIN’G

Considering the tiaveUng  conditions  and availability of accommodatiort,  fhe Employer
may esfab.Lish  as assembIy  point  differenf: than  the work locxt~on. Where tie asse:mbly
point is different than a work location, the following provis;ions  wiLl apply:

1.0 An empIoyez  will be paid an allowance equivalent ti> his straight-time rate, up to
a mlaximum of one (1) hour, for all time spent travelling from his assembly point
to his work location.

20 An employee will travel on his own time when returning from his work location
to his assembly point.

. .
3.0 The :Employer is eznfided to 30%  name hire for work coves& by these  provisions.

Dated WlisZ~~ day of &.J~* ,&+ ,199.

for EFSCA for Iron Worked<

- 51 -



LIETTER OF UNDERSTANDING

between

THE ELECTRICAL POWER! SYSTEMS
CONSTRUCTION ASSOCIATION

and

THE INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAM.ENTAL  AND REINFORCING l!RONWORKERS

EMPLOYMENT REFERRALS TO NUCLEAR GENERAPING  FACILITIES- - - - - A - - - - - - -

It is agreed by the patties to this understanding, that prior to any member being referred for
employment at a nuclear generating facility, the member must submit to a security check.
Only members who successfully obtain security clearance will be referred to the facility for
employment. Once a member has been hired on, they will receive an allowance of $50.00
on t.heir  first weeks pay cheque, in consideration of their time spent filling out the security
clearance forms.

The union will be notified in writing of the names of the individuals who were not
successful in obtaining security clearances.

The part.ies  to this understanding also acknowledge that this pre-clearance  process does not
prohibit the Union from filing a grievance on behalf of any member who is refused
employment due to their failure to obtain security clearance.

Dated at Toronto t h i s  27” day of  lanuary , ‘1999:

For the Elec<rical  Power Systems
Construction Association

Reinforcing Ironworkers.

-. 52 -



MAPCODE:
l-1

:RONWORlCERS
LoCAL
Windmr

ISWJhXD: REVISED:
APRIL24.1996 APRILZ‘1999

EP8(~WA~PE~IIEDULEM)RMI8CELLANEOUSPROJEr~A~DLI~SAI~D
STATIONSlcoNSTRUcTxON(52)

PAGE:
1OFl

@iGE-----CLASSIFICATIONS -~~V~WELFAREBASE PENSION-TRAI)E-------DISTRICT TOTAL
AND

t-

OCCUpATIONCODES  HOURLY &STAT. PI 12) IMPROVE CXXJ?+CIL WAGE
S'IWP  &EFFECTlVE  DATES  RATe HOLIDAY PLAN(Z) FUND(2J* PACKAGE FUND(l)___-------- - - - - - - - - -

FOREMXN  - 445065
19-9 g&.11-26 29.16 2.92 1.90

99..05-01  29.6 1 2.96 1.90

su8FuRIMAN ‘. 445055
19-8 98,.11-26  28.66 2.87 1.90

99-05-01 29.11  2.91 1.90

JO~URNE'~IRO~IO~R,RIOlGER  -445035
19-6 98-11-26 26.91 2.69

99-05-01 27.36 2.74

19-o

19-l

APPRENTICE-445015
1st1000hrs
9s-11-26 16.15
9sME-o 1. 16.42

1.62
1.64

2nd 1OOOiur
921-11-26
9!1-05-0:1

18.84 1.88
19.15 1.92

19-z:

19d

3rdlOCMhrs
9%11-26
9'3-05-01

20.18 2.02
20.52 2.05

4lth 1000 bs
9%11-216 2’1.53
99-0501 21.89

2.‘15
2.19

5ti lO(EOhrs
98-11-26 22.87
99-05-01 23.26

194

19-5

(1);:  per

2.!29
2.33

6th 1OCbO hrs
9&11-286 24.22
99-05-al 24.62

2.42
2.46

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.!30
1.90

1.90
1.90

1.90
1.90

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.!50

4.130
4.150

4.50
4.50

4.50
4.50

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.17 38.85
0.17 39.34

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.17 38.30
0.17 38.79

0.17 36.37
0.17 36.87

0.17 24.54
0.17 24.83

0.1.7 27.49
0.17 27.84

0.17 28.97
0.17 29.34

0.17 30.45
0.17 30.85

0.17 31.93
0.17 32.36

0.17 33.41
0.17 33.85

hour worked; (2)= per hour paid

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-,Scheduled  Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

Sat: 2x
Sun-H<& 2 x
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MAP CODE:
I-2

WONWORKERS
LXXAL 736
Hsmftton

ISSUED: REVISEIk
MAY 27, 1997 APRlL23,1999

EPSCAWAGE SCHEDULlCFORBRUCEPRCk~(70),&  MISCELLANEOUS
PROJECTEL~DL!lHESdlDS'I'ATIONSCONSTRU~~ON(52]

C:LASSIFICATIONS------xxm--~--VACATION WELFARE PENSION-mr-------DISTRKX
OC#PATIONCODES  HOURLY % STAT. (21 12) IMPROVE COUNCIL
& EFFEXTIVE  DA’I’ZS RATE HOLIDAY PLAN[2) FUND[2)*- - - - - - - - --____-----

FOREMAN - 44.5065
19-9 98-11-26 28.98 2.90 1.90

99-05-01 29.43 2.94 1.90

SUIBFOREMAN - 445055
19-8 g&.11-26 28.48 2.85 1.90

99,.0!%01  28.93 2.89 1.90

.lO~URNEYMhN  IRONW?ORW;R.RIGQER - 445035
19-6 98-11-26 26.73

99-05-01 27.18
2.67
2.72

ApPREN'I?CB-445015
Iat 1000 hrs

19-0 98-l  1.26
99-05-01

16.04 1.60
16.31 1.63

2nd 1000 hn
19-1 9,&11-216

99-05-01
18.71 1.87
19.03 1.90

3rd 1OclOhra
19-2 918-11-26

99-05-01
20.05 2.01
20.39 2.04

4th 1000  hrs
19.3 W-11-26

99-05-01
21.38 2.14
21.74 2.17

5th1OOOhrs
19'4 98-11-26

99-05-01
22.72 2.27
23.10 2.31

6th 1000 bra
19.5 98-11-26

99-05-01
24.06 2.41
24.46 2.45

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

0.15

0.15

0.15
0.15

0.15
0.1.5

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

4.6:;
4.613

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4,.65
4..65

4.65
4.65

0.20
0.20

0.20
0.20

0.20
0.20

0.20
o.ao

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.22 38.85
0.22 39.34

0.22
0.22

0.22
0.22

38.30
38.79

36.37
36.87

0.22 24.6 1
0.22 24.91

0.22 27.55
0.22 27.90

29.03
29.40

0.22
0.22

0.22 30.49
0.22 30.88

0.22 31.96

0.22 32.38

0.22 33.44
0.22 33.88

(I)=  per hour worked; (2)= per hour Raid

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours ofwork up to 12
consecutive hours in a day; 2 x for all hours worked beyond i2 consecutive hours in a day
Non-Scheduled Work Days - I l/2 x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a clay

sat: 2 x
Sun-Hol: 2 x

*Note: Dh;MctCbrurc~~ndcontpj[n~$O.O2p~  honrpnidImtitate  ofIrumworlcer  lndurttg Fund.

Grey, Oxford, Brantandxton;thcRegional-
- - - -

of Waterloo, Haldimand-Norfolk,  Niagara and Hamilton Wentwoth;  all of Halton  except the

- - - - - - - - - -





MAP CX)DE: ISSUED: REVISED: PAGE:
1-3 APRtL24,1996 AFRtLZ3,1999 1OFl

RONWORKERS E~~WAeE~I~DvLErORD~ING~N(S2J,L~VIEW(57),PICKERING(62)
LOCXL 721 AND WESLEYVILLE(66)PROJECTS,b MISCELLA~USPROJt==AND  LINES
T0r0lltO ANDSTATtONSCONSTRUCTtC~N(52)

GME

c

----Earn------BASE ‘L’ACA’tION  ‘WELFARE PENSION-----TEUI)E-----------DISTRICT TOTAL EPSCA
ANCl OCCUt'ATtONC~DES ROURLY &STAT. (2) (2) IMPROVE cxmNCIL W A G E  MS&Z.
Sl73lP % EFFlECTtVE  IDAl RA!IlC HOLIDAY PLAN(2) FUND(2)” PACKAGE FUNtY(l)--______--- --_____------

FOREMAN - 445065
19-9 g&.11-26  29.10 2.91 1.90 4.65 0.10 0.18 38.84 0.15

99.05-01 29.56 2.96 1.90 4.65 0.10 0.18 39.35 0.15

suBFoRlEMM  - 445055
19-8 98-11-26~  28.60 2.86 1.90 4.65 0.10 0.18 38.29 0.15

99-05-O 3.  29.06 2.91 1.90 4.65 0.10 0.18 38.80 0.15

JGURHE~tROHWORKICR,RlGGER-445035
2.69 1.90 4.65 0.10 0.18 36.37 0.15
2.73 1.90 4.65 0.10 0.18 36.87 0.15

19-6 93-11-26 26.85
9!>-05-0:1 27.31

APPREH't'tCE.~445015
h-t 1000 hrs

19-o g&11-26 16.11
99-o&01 16.39

2nd lOID  bra
19-I W-11-26 18.80

99-m-01 19.12

:3rd  1000 hrs
19.2 98-11-26 20.14

99-05-01 20.48

4th moo  hrr;
19-3 93-11-26 21.48

99-05-m 21.85

5th 1lKm h%B
1!34 98-11-26 22.82

99-05-01 23.2  1

6th lOOOhm
19-5 g&13,-26 24.17

99-0%01 24.58

(I)= per hourworked; (2)= per hour paid

Q?Lawe

1.61 1.90 4.65 0.10 0.18 24.55 0.15
1.64 1.90 4.65 0.10 0.18 24.86 0.15

1.88 1.90 4.65 0.10 0.18 27.51 0.15
1.91 1.90 4.65 0.10 0.18 27.86 0.15

2.01 1.90 4.65 0.10 0.18 28.98 0.15
2.05 1.90 4.65 0.10 0.18 29.36 0.15

2.15 I .90 4..65 0.10 0.18 30.46 0.15
2.19 1.90 4.65 0.10 0.18 30.87 0.15

2.28 1.90 4.65 0.10 0.18 31.93 0.15
:2.32 1.90 4.65 0.10 0.18 32.36 0.15

2.42 1.90 4.65 0.10 0.18 33.42 0.15
2.46 1.90 4.65 0.10 0.18 33.8’7 0.15

MonFri: Scheduled Work Days - 1 1/2x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 1/2x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

Sat: 2x
SunHo):  2 x

GEOGRAPHlCAREA:MetropolitanToronlo;theRegionalMinicipalities  of York,zdDurham;uskoka(DM)The---
Counties of Dufferin, Simcoe, Victoria, Haliburton,  Peterborough, Northumberland and Prince Edwards; in the
County of Hasting, the Townships of Marmora,  Rawdon,  Sidney and Thurlow;  in Halton(RM]  the premises of the Ford





MApCODE:
I4

IRONWORKERS
LOCAL 765
oumnl

ISSUED: REVISED:
APRIL 24,1996 APRIL 23,1999

EP8CIIWAaESCHEDUlLEFOlRMISCELLAWEOUBPROJECTSAND  LINESAND
STATIONSCONETRUM~ON[?i2)

PAGE:
1OF 1

- - - - - - - - - -
GRADE ~CLASS1FICAl[lONS BABE VhCMlON WELFARE P E N & i i - - - - - - - - - - - -TRADE DISTRICT TOTAL
AND OCKZJPATION~CODEIl  HOURLY &STAT. (2) 121 IMPROVE COUNClL WAGE
S'IZP  &EFFEClTVE  DATE13 RA'IX HOLIDAY PLAN(2) FUN10(2)* PACKAGE FUND(l)- - - - - - - - - - - - - - - - - - -

FoREMAN - 445065
19.9 9Ei-11-26 29.02 2.90 1.90

9%050 11 29.48 2.95 1.90

S U B F O R E M A N -
19-3 98-11-26 28.52 2.85 1.90

99-050:1 28.98 2.90 1.90

J0URNE?YMANIRONWORKER,RlGGER-445(h35
194 91511~216 265.77

99-06-01 2’7.23

APPRENTICES. 445015
lst1OOOhr~

19-o 98-11-26 10.06
99-0501 16.34

2nd 1000  bra
19-1 98-11-26 18.74

99-05-61 19.06

3rd 1000 hrs
19,.2 98-11-26 20.08

99-05-01 20.42

4th 1000  hrx
19-3 !38-11426 21.42

'49-0541 21.7s

5th 1000  htl
1914 98-11-26 22.75

99-06-01 23.15

6th 1000 hrr
19-5 g&11.,26 24.09

99-05.01 24.5 1

(l)=  per hour worked; (Z)=  per hour paid

2.68
2.‘72

1.61
1.63

1.87
1.91

2.01
2.04

2.14
2.18

2.28
2.32

2.41
2.45

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

4.65
4.65

4.65
4.65

4.85
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4..65
4.65

4.65
4.65

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.17
0.17

0.17 38.29
0.17 38.80

0.17 36.37
0.17 36.87

0.17
0.17

0.17 27.53
0.17 27.89

0.17 29.01
0.17 29.38

0.17 30.48
0.17 30.88

0.17 31.95
0.17 32.39

0.17 33.42
0.17 33.88

24.59
24.89

Mon-Fri: Sc:heduled  Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours ofwork up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

Sat: 2x
Sun-Ho]: 2 x

*Nobe:  D~tcictCoundlFumd  containc$O.B2  perhowpddIsrtttatr:ofIronaorkerlndartrgI~d.

-----P-P--1





Mkl'CODE: ISSUED: REVISED: PAGE:
I-5 APRIL 23, 1!)99 JuNE24,1999 1OF 1

XONWORKEIRS
LOCAL 786
Eindbtuy

EPSCA WAGE SCIIEDULE FOR IHISCELLANECUS  PROJECTS AND LINES AND
STATIONS ODNSTRUCTION  (521

PENSI@---mr---------DISTRICT ‘ T O T A L  EPSCA
OCCUPATION CXllDES  HOURLY 8r STAT. (2) (2) IIKPROVE CY)UNCIL W A G E  ABSCK!.
& EIBFECTIVE  DJLTES RATE HOLIDAY- - - - - - - - - - PLrn(2) FUND(2)* PACKAGE FUND( 1)- - - - - - -1

FoFclMAN  - 445065

:19-g 98-1'1-26  29.11  2.91 1.90
99.0501  29.57 2.96 1.90
99-O'?-01  29.40 2.94 1.95

SuBFoRENu4N - 445055

:19-s g&11-26 28.61  2.86 1.90
99-0!5-01  29.07 2.91 1.90
99-07-01 28.90 2.89 1.95

JOURNEYNIAN  IRONWORKER, RIGGER - 445035
:L9-6 98-11-26 26.86

99-05-01 27.32
99-07-01 27.15

APPRENTICE-445015
1st 1OOOhrr

19-o 98-11-26 16.12
99-05-01 16.39
99-07-01 16.29

2nd 10001~s
19-1 98-U-26 18.80

99-05-01 19.12
9997-01 19.01

3rd 1000 bus
19-2 98-11-26 20.15

99.0501 20.4.9
99a7-01 20.36

4th 1OOOIus
193 98-U-26 21.49

99-015-01 21.86
99-(N7-01 21.72

5th 1000 lus

194 98-1.1-26 22.83
99-4x-01 23.22
99-07-01 23.08

6th 1OOOhrs
19-5 98-11-26 24.17

99-M-01 24.59
99-07-01 24.44

(l)= per hour worked; (2)=  per hour paid

2.69
2.73
2.72

1.61
1.64
1.63

1.88
1.91
1.90

2.02
2.05
2.04

2.15
2.19
2.17

2.28
2.32
2.31

2.42
2.46
2.44

1.90
1.90
1.95

1.90
1.90
1.95

1.90
1.90
1.95

1.90
1.90
1.95

1.90
1.90
1.95

1.90
1.90
1.95

1.90
1.90
1.95

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

4.55 0.20
4.55 0.20
4.65 0.23

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

0.17
0.17
0.17

38.84
39.35
39.34

38.29
38.80
38.79

36.37
36.87
36.87

24.55
24.85
24.92

27.50
27.85
27.91

28.99
29.36
29.40

30.46
30.87
30.89

31.93
32.36
32.39

33.41
33.87
33.88

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 1/2x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

Sat: 2x
Sun-HOI:  2 x

l Note: DilrMd Council  hmi  contains $0.02  Per how paid Inctftnte of Dronao~ker  Industry Fund.

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

0.15
0.15
0.15

GEOG~CARE4:DistrictofAlgoma,ManiPoulin,Sudbury,Nipissing,  Parry SoundandTimiskaming;theDistrictrof Cochrane south of the 50th degree latitude.- - - - - - - - - - - - - - - - - - -





MM CODE:
I-6

iRONWORKER
LOCAL759
Thunder  Bn:p

1SSUlED: REVISED:
APRIL24,1996 APRIL 23,1999

EP~WA(rlESCIIEDULEFOR~ISCELLANEOUSPROJE~AIDLIlYESAND
STA~10NSr=ON8112UCTKON(52)

I?AGE:
lOF1

CLASSIm[ON(I-----BA%E VACATION WELFAiRE PENSION-TRATr-------DISTRICT MThL EPSCA
CKXXPA'l7ON  CODES HOURLY &STAT. (2) (21 IMPRCWE COUNCIL WA.GE AsscKh
& I&FFEC~ DA7338 RATE HOLIDAY PLAN(2) FU?JD(2)* PACK&GE  FUND(l)- - - - - - - - - - - - - - - - - - -

M):RERlAlQ  - 445065
19-9 9811-26 28.40 2.84 1.90

99-05-01 28.85 2.89 1.90

SU!BM)RE%UN - 4450B5
19-8 9&.11-26 27.90 2.79 1.90

99-05-01 28.35 2.84 1.90

JOURHE'~KRO~'ORKER,EUOmER-445035
19-6 98-11-26 26.15

99-05-01 26.60

APPREN'MCE-445015
lrt1OOOhTa

19-o 98-11-26, 15.69
99'-0!5-01 15.96

2nd 100~0 hrs
19-1 9S-11-26 18.31

99-0541. 18.62

3rd lCKY1)hrs
19-2 9%ll-26 19.61

99.0541 19.95

4kh 1OOQ bra
19-3 9%11.215 20.92

9!3-0!5-0  1 21.28

5lth 1OOOhrs
19-4 9,B-ll-26 22.23

99-05-01 22.61

6th ioaio  hm

19-!5 9S-11-26 23.54
99-05-01 23.94

(l)=:  per hour worked; (2)=  per hour paid
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1.57
1.60

1.83
1.86
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2.00

2.09
2.13

2.22
2.26

2.35
2.39

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

4.75
4.75

4.75
4.75

4.75
4.75

4.75
4.75

4.75
4.75

4.75
4.75

4.75
4.75

4.75
4.75

4.75
4.75

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.1’7 38.26
0.17 38.76

0.17 37.71
0.17 38.2 1

0.17 35.78
0.17 36.28

0.17 24..28
0.17 24.58

0.17 27.16
0.1.7 27.50

0.17
0.17

0.17
0.17

0.17 31.47
0.17 31.89

0.17
0.17

213.59
28.97

30.03
30.43

32.9 1
33.35

Mon-Fri: Scheduled Work Days - 1 l/2 x lor all hours worked beyond the daily scheduled hours of work up to 12
consecutive hours in a day; 2 x for all hours worked beyond 12 consecutive hours in a day
Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours in a day; 2 x for all hours
worked beyond 12 consecutive hours in a day

Sat: 2x
Sun-Hol:  2 x

"Note: D~lctCorlncnFnndcontPinrr$O.O:'.  per hoar paid IntiJtnte  ofIrammrkex  Indardxy Fund.

0.15
0.15

0.15
0.15

0.15
0.15

0.1.5
0.15

0.15
0.15

0.15
0.15

0.15
0.15
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Statement of Settlement

between

IN’T’ERNATl:ONAL  ASSOCIATION OF
BRIDGE, ST.RUCTURAL  AND

ORNAMENTAL REINTORCING  DKONWORKERS

and

THE ELECTRICAL POWER SYSTE,MS
CONSTRZJCTTON  ASSOCIATION

The follokng are mendmenfs  a.g-reed to by the Bargaining Committees of the
Inkmadional  Association  of IBridge, Structural and Ornamental Reinforcing
Ironworkers and the Electrical Power Systems Corlstructior~  As;ociaiion  for tie renewal
of the Collective Agreement bebreen  the parties which expired on April 30,1S98. The
renewed Collective Agreement is effective May 1,1598.





ARTICLE 9 - E.mployment

- Amend 1st sentence of 9.2 as foLlo,u-s:

- Amend 1st sentence of 9.3 as follow%

EFSjcA+  or the Enrplcyer with the npproonl of EPSCA, 0..

- /mend  l~tsentence  of Article 9.4 as follows:

“EPXA,  UT t3z Emplqm  wifh the qpmd qf EPSCA, wLI notify the LJnim . . . “

- Amend last sentence of Article 9.4:  as follows:

All employees will report to the EPSCA/E~rzplqer  referral office . . .

- Amend l~tsentence  of 9.6 (a) as follows:

The EFXA office, or the .Enqduyer with the npptwnl  of EPSCA,  . . .

- Amend lstsentence of 9.6 (b) as follows:

. . . for employment through the EI>SCA/Etnpbyds:  office.

s Amend 1~tsentence  of 9.6 (d) as follows:

. . . and additional tradesmen are required, EFSCA, cn fhe Ettrp2011~  with the
npprovarl  of .EPSCA,  wilI contact

- Amend 2nd sentence of 9.6 (d) as follows:

EFTA, tw t3ti Emplqr ,&II. the qproval  qf.EPSCA,  will cooperafe in providing
.a.

ADD NEW ARTICLE 9.5 (e)

The Employer shall have the right to recall former employees provided that

r: > 1. The employee being recalled is a Local Union member in good standing.

2. The employee has not worked for another employer since being laid off.





Recalled employees, if not nzuned  , shall not be considered as name hires and the
number of ,employees recalled will not affect the name hire percentzhge  in Section 9.5
(4.

ARTICLE 12 - APPIxENTIaS

- Amend ” Ministry of Skills” tr:, l&+try  of Educaticm  and Training “

- Delete Article 12.2

AXTICLE I.4 - WAGES

- Amend Total Package Rate  as follows:
.

On Ratifica,tion:  $0.90

Ma.y I., 1999:  $0.50

ARTICLE 22 - Hours of ‘Work

- Delete Pd sentence of 2nd paragraph

- Amend last 2 sentences of the 2”d paragraph  of Art Z-1 a.s follows:

‘I Weekly hours of work ,will ‘be established for a minimum period of fwo (2) weeks. If
an empbtttzr  ii~imds to change the weekly hours of work, a minimum of sevefz (3%~
written notire shall  be sent b the ‘Loc2J  Union.

ARTICLE 26 - Generation Projecfs - Daily Travel Allowance and Room and Board

- Amend 26.1 (a) as follows: :

(ii) A1 . . . he shall receive $ X9.30 Per day tiavel  allowance effective ti of
mti~cicntion (effective Mm/ ~,I999  - $29.80) for each day worked or reported for

(iii) Id .,. he s1hal.l receive 3 22.55  per day travel aLlowa.nce  effective dtzk of
mti~timr (effectie  Mizy I, 1999 - $23.05) for each day wo:rked  or reporkd for

(iv) s” . . . he shall Ireceive $26.05 per day travel allowance eJ+ktiae d&a of
mtij’icntion (effective Miq I, 2999  #- $26.5~ for each day worked or reporbed  for

(v) ” ..* he sha.Il  receive $29.30 per day fxavel  allowance effidive  dub of
mti@~th  (effective lk?iy I, 1999  II $29.80) for each day worked or reported for





- Amend :Pd sentence of 26.2 (b) as follo,ws:

” h employee who t?xerc:&  this option and qualifies for subsistence allowance
shall receive a .&bsislzx~e  allowance of $68.00 per day worked or reported for
when enrpimjeti  at a Yoc&ion bath of the Frmdt  River and $55.00 per day worked
or reported for when emplo-pd  t-d /L h31~tion  SOILHL  of the Fmrrclr  Rimr subjed: b
Sections  26.2 (c), 26.2 (d), 26.3 and 26.4.

- Amend 2nd  sentence of 26.2 (c) as follows:

” Emplo:yees  who travel daily to locations beyond ninety-seven (97) radius
kilometers  from the Project will be entitled to $27.30 fixtine da& Of’tMtifiC/Ei~~
b$fecfive  ik?hy I, 1999 - $27.80) per day worked or reported for.

- Amend 26.2 (d) (ii) as follows:

Employees who don’t qualify for board allowance and commute beyond nine@-
seven (97)  radius kilometers shall z&oe $27.30 flZ&v,e  d-ate of mtimtir
@f~cfive  May I,1999 - $27.80) fos each day worked or reported for.

ARTICLiE  27 -.Lines and Stations Daily Travel Mlowance  and Room and IBoard

- Amend 27.1 as follows:

(b) I’ . . . he shall receive $19.05  per day travel allowance effective r%~ti?  of
rtztif?cafi&  (effective A&II I, 1999  - $19.533 for each day worked or reported for

(c) /I . . . h.e shall receive $22.55  per day travel allowance effective da-&  sf
rafif~mr (effective Miqr I, 1999  - $23.05)  for each day worked or reported for

(d) ‘* . . . he sh,all  receive $26.05 per day travel allowance fl&.tive ti&? of :
rat~~~mr (effective L?&ZIJ  I, 1999  I_ $26.533 for each day worked or reporkd  for

(e) ” . . . he &al3 receive $28.30  per day travel allowance ,@&ve da& of
mfiftitimr (effective Mny I, 1999 II $28.80)  for each day worked or repotid for

- Amend 2;nd  sentence of 27.3 (b) as follows:

‘I An employs=  who exercises &is option and qualifies for subsistence allowance
shall receive a subsistence allowance of $68.00 ‘per day worked or reported for
when employed nt a Z~~ti:olr  ry&h of tire Frwzch Riper and $55.00 pr day worked





Or repoded for Zdten emplmpd  nf IZ k7cfhnf stnftlf  of the Fmdf XiVRt; SUbjKi to
,SC~~OIS  27.3 (c), 27.4 a& 27. j.

- ti.end  F sentence of 27.3 (c) as follows:

“ Employees who travel daily to ].mtiom beyond ninety-seven (97) radius kilometeE;
from the work location will be entitled  fo $26.30  efle&ice  d!te ofmti’tiorf  @$tioe
Ahy I, 1999 - 9 26.50)  per day worked or reported for.

ADD NEW ARTICT&  39 - Enabling Agreement

Where a particular Ankle or Art&s oft& ~&xtive /gmmenr is or are found to work a hardship
in a specif%z  Laocal Unioll  jurisdictionaI  territory,  the terms and ccsnditions  ti. this Agreement for .that
Local  Urliun  area nw be motied for a. particular project by the mumal  caxlSent of the Local  Illion
and the E&plo_vers..  when thq deem it prudent. Such amendments made shall be submitted to the
International OfJice and EPSCA for reckon.

It being  rmderstood.  and ageed that where  mutual agreement for chqe Catmot  be achieved  the request
shall  not be srxbject  to ddxr gievance or arbitration.

KEN-UMBER  REMAINING  ARTICLE  AS NECESSNIY

CURRENT  ARTKL.EI  40 -. Term of Agreement

a- Amend this Article to reflect 2 year term (ie.  May I,1998 to Aptil30,2000)

AU mon.eiaq.items  will be effectie rZn:& qFmf$cMolr

Also forming pm-t of this Statement of !%ttl~ement  are:

(3.) Appendix 13 - 7 Day Coverage
(2) Letter of Understanding - Remote  Hydro  &c:tric sites
(3) Letter of Undenstanding  - Ernphyment  Referral b Nuclear Facilities ”

This setiiement represent all outstanding issues and amendmmts  between tie parties
and &is Statemalt  of Settlement  will be presented by b&h parties to Iheir  resyectl-cre
principals w:i& a unanimous recommendation for ratification.





FOXY The EIIectrical  l?ower For:
SysteMs Constnlcti~

h1temafi0nd  L4sscxzia  tion
of Bridge, Structuur~  and
Ornamental Reinforcing
Ironworkers
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7 D.qY COVERAGE-

When ~t~orking  under the provisions of this appendix all conditions listed will
supercede those contained in the main agreement Where this appendix is silent, the
appropriate article in the C0LIective  agreement applies.

These provisions would only apply to work covered by the “Modified Provisions” of
this Construe  tion. Agreem.ent

This shift schedule is intended for work greater t&an fou.r (4) weeks in duration,
however, it is recognised that unforwen c:ircu.mstances  may require the c~cc?llation of
this schedule.

:If in the tiansition onto or off this r-day shift schedule an employee would receive less
,&art 40 paid hours in a pay period, the employee shall receive the difference between
the Wa.l ,paid hours for that pay period and 40 hours pay. This does not apply to those
employeies  who are laid off during or at the end of the schedule.

The employee(s) shift schedule consists of four consecutive  shifts (day, afternoon, or
night) followed by four scheduled days off. Shift overlap may be required,

Shift wor.k MW be established bv the emplover  to provide seven days per week work
coverage, on a’one, two, or threl shift per day basis. ‘When this occurs, a specific shift
a.rrangem.entwiU  be established by the employer detailing the shift schedule to be
worked. The employer will provide the Unicm with 4:8 hours notice prior to the
implementation of th&z shift pxovk;ions.

First Shift

Regularly scheduled hours of work of up to ten (10) hours per shift Monday to Friday
inclusive shall be paid at straight time hourly rates.

Second Shift

ReguIarly scheduled hours of work of up to ten (IO) hours per shift Monday to Friday
inclus/ive shall be paid at straight time hourIy  rates plus a shift differential of one-fifth
of the straight time hourly rate.

Third Shift:





Replarly schednied hours of work of up to ten (4.0) hours per shift: Monday to Frida.y
inclusive shall be paid at straight time hourly rates plus a shift differential of ont+fifth
of the straight time hourly rate.

All Shlifts

Regularly xheduled  hours of work on Saturday, Sunday, S~~tory and Recognized
Holidays shall be paid a two times the straight time hourly rate. Recognized  HoEdays
wiLI  be observed on the actual  da;y  on which the h0Lida.y occurs or as declared by
Iegislafion.

The rate for the shiff:wiU be based on the day in w.hich the !&ift begins.

An unpaid lunch period of one-half hour shall be allowed tin be taken no later than five
hours after the commencement of a shift

For employees wortig regularly scheduled hours, two fifteen (15)  minu~te rest periods
will be alloted a.ta time and location directed by the employer for employee-s to r&

It may be necessary, from time to time, to vary the established shift arrangemcrrfs.
When this CXXU~S,  a revised shift arrangement will be atablished..





LEXTER OF UNDERSTANDING

Considering the tiavelling  conditions and availability of accommodation, the Employer
may establish as; assembly point different than the <work  location. Where the assembly
point is different than a work location,  the following provisions will apply:

2.0 An employee will be paid SUI allowance equivalent to his straight4ime  rate, up to
a maximum of one (I) hour,  for all tie spent travelling from his assembly point
to his work locatian.

2-O An employee will {ravel on his own time when refxrning from his work Icxation
b his asse:mbly point.

.
3.0 The Employer is entitled to 50% name hire for work covered by these proWions.

for EISCA for Iron VVorke&‘





Letter of IJnderstanding

between the

ELEC!JUC:AL  ROWER SYS-J.-EMS
CONSTRU~ON  ASSOCIATION

and the

llJlTERNATIONAL  AS%X~ATION  OF IMIDGE,  ZYI’RU-L,
OR.NAMENTAL  AND .l!XINf?ORcII\IG  IROhJ  WCXIZKEBS

It is agreed by f&e parties to f&s understindmg  that, prior to any member being referred for
employment at a nuc1eda.r  generating facility, the member must submit to a security check. OnIy
members who successfully obtain secti~r  clearance will be referred to the facility for empIoyment
Once these referrals have been hired on, they will receive an extra one hour’s pay (base hourly rate)
on their first week’s pay cheque, in consideration of their time spent filling-out the securify clearance
forms.

The union ?wiLl  be notified, as soon as po&ible, whether or not an individual has ~uc~essfd~y

obtxtied security clearance. This pre-clearance  process does not prohibit the Union from filing a
grievance against the Employer on behalf of any member who is refused employment due to his/her
failure tr> obtain security clearance.

Dated at Toronto this 26th  day of November, 1!398.

For:
Electrical Power

’ Syhns  Construction
Association

For:
I’

Inkniational  Ass&a tion
of Bridge, Structural,
Omamenf~ and
Reinforcing Lrcm Workers




