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EI’SCA / RODMAN COL,LECTIVE AGFWEME:NT

GENERAL NOTE

- - -

This Collective Agreement distinguishes between two broad categories of worlk;  na,mely,
work that is covered by the “modz~~dpriDvisions” of this construction agreement and work
tha,t is not. “Modzjiedprovisions”  aqply to all work on Lines & Stations and most work on- - . -
existing generating sites. Following is a more detailed explanation:

The “ModzjZed  Provisions” of this Construction Agreements will apply to:

(a) all work on Lines and Stations, and

(6) all work on existing generating sites except the construction of:
l a lnew facility wlhich  provides a new function
l a inew tie.  additional) generating unit

Ar,ticle 39 -. contains lthe “Modified Provisions of this Consfruction  Agreement’. All terms of this
collective agreement shall apply to work covered by Article 39, ‘with ,the exception of Article 24 -
Overtimle  Rates. Article 24 does not apply when working under the terms and conditions of the
“modifTedprovisions”, als it is replaced by Article 39.4.

When work does not fall within thle jurisdiction of Article 39, all terms of this agreernent,  with the
exception of Articl’e  39, apply.

A clhart to illulstrate  the above applications follo~~s:

- - - - - - - -

Lines & Stations - Generating - Existing Sites
Existing and New Sites- -

Excludirlg  construction of new
facility (new function ) &/or new
(additional) generating unit(s)

==m- m - F --

Use Article 39- Modified Use Article 39 - Modified
Provisions for Overtime Provisions for Overtime Rates

_---- ----
Generating - Existing Sites Generating - New Sites

Involving construction of new (ie. Greenfield Work)
facility (new function ) &/or
new (additional) generating
unit(s)
=-B-B ==m-

Use Article 24 ffor Overtime Use Article 24 for
Rates Overtime Rates
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COLLECTIVE AGREEMENT

by and between

THE ELECTRICAL PO WEIR SYSTEMS CONSTRUCTION ASSOCIATION
(hereinafter called EPSCA)

and the

INTERNATIONAL ASSOCIATION OF BRIDGE,
STRIJCTIJRAIL,  ORNAMENTAIL AND REINFOR.CING  IRON WORKERS

on behalf of Reinforcing Rodmen
(hereinafter calIed  the Union)

WITNIESSETH- -

WHEREAS EPSCA is an Association formed to represent all Employers engaged in construction
industry work in the electrical power systems sector in collective bargaining and on their behalf
enter into collective agreements covering those of their employees in the bargaining unit as
hereinafter defined; and

WHEREAS the Union is affiliated with the American Federation of
Labour -. Congress of Industrial Organizations  and has in its membership competent, skilled and
qua.lifiecl  journeymen and apprentices to perform work coming within -the trade and craft
jurisdiction; and

WHEREAS the Association and the Union desire to mutually establish and stabilize  wages,
hours and working conditions for journeymen and apprentices employed by Employers within
the electrical power systems sector of the const.ruction  industry, and further, to encourage closer
cooperation and understanding between the Association and the Union to the end that a
satisfactory, continuous and harmonious relationship will exist between the parties to this
Agreement;

NOW THEREFORE, the Association and the IJnion  mutually agree that the working conditions
as set out below shall be applicable throughout the Province of Ontario.



Article 1

RECOGNITION- -

1.1 E3PSCA recognizes  the Union as the exclusive bargaining agency for a bargaining unit
as deftned  in Section 1.4 engaged in

(9 all construction industry work under the responsibility of Design and
Construction Branch (including Generation Projects Division and Transmission
Systems Division),

(ii) all Major* construction industry work which is tendered/contracted for other
than the Design and Construction Branch and,

(iii) work performed by the Design and Construction Branch for any Operations
bra.nch of Ontario Hydro where it has been determined by that Operations
branch that there does not exist internally the expertise or the current staff to
perform the work.

This work shall be performed in the Province of Ontario on Ontario Hydro  property for
the bulk power system, save and except the building of commercial-type office facilities
at urban locations remote from operating facilities. The work encompasses:

- construction of new facilities
- additions to existing facilities

0 modifications
l rehabilitation
l reconstruction of existing facilities

For the purpose of clarity, the bulk power system comprises generating stations,
hydraulic works, heavy water facilities, transmissi.on  lines (voltage over 50 kV) and
transmission stations, microwave and repeater stations.

1.2 The IJnion recognizes  EPSCA as the sole  and exclusive collective bargaining agency
for all of the Ernployers  covered by this Agreement, and in all matters pertaining to the
administration of thi.s Collective Agreement.

1.3 The term “employee” shall include all employees of the Employers in the classifications
as set out i.n Section 1.4 below.

* The dej’inition  ofMaj,or  described in! (ii) above and any issues arising out of the
interpretation of Major shall be dealt with  in an! attached Letter of Understanding.

2



1.4 The bargaining unit under this Agreement shall comprise the following classifications:

RODMEN

Foreman
Subforernan
Journeyrnan  Rodman
Apprentice

1.5 The term “Employers” shall inclu.de  individual members of EPSCA and any company,
partnership, sole proprietorship, joint venture, contractor, subcontractor or any person
who is bound by the terms and conditions of this Agreement.

1.6 This Agreement shall cover all of the employees of the Employer for whom the Union
has bargaining rights that work on field fabrication, handling, racking, sorting, cutting,
bending, hoisting, placing, burning, welding, and tying of all m.aterials  used to reinforce
concrete construction without limiting the generality of the foregoing, this includes
reinforcing bars, welded wire mesh, post-tensioning systems (wire, strand, bar, plastic
and substitute materials, including the stressing and all related work).

1.7 The classifications referred to in Section 1.4 do not establish craft ju.risdiction.  Such
jurisdiction is established in accordance with Article 6 of this Collective Agreement.

Article 2

EXE:CUTIVE:  COMMITTEE

2.1 To advance harmonious relations between EPSCA,  the Employers, the Union, and the
employees, the parties shall each appoint an Executive Committee. The Committees
shall meet together at least annually to review matters associated with the administration
of this Collective Agreement with the intent of achieving uniformity of application of
this Agreement wherever employees are working in the Province. This Committee shall
consist of not more than six (6) members from each party.

Article 3

ACCRE:DITED UNION REPRl~SENTATIVES- - - - - - - - -

3.1 The Senior Representative of the Union will designate Local Union representatives as
Accredited Union Representatives to handle the day-to-day administration of this
Agreement on the basis of not more than two (2) representatives from the Union for
each Prqject  and suitab1.e  number for each Lines and Stations Construction Zone. The
Union will notify the General Manager of EPSCA in writing of the names of such
Union representatives, or alternates in the event of illness or unavailability, so that
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4.1

they may be issued identification cards to permit entry to the site. Upon entering the job
site, such representatives after identifying themselves to the EPSCA  Representative and
the authorized  representative of the Employer, will be free to observe the progress and
conduct of the work and to conduct norrnal union business. The Union undertakes that
these representatives will not hinder or interfere in any way with the said work.

Article 4

UNIO:N STEWARDS- - - -

The Accredited. Union Representative shall inform the appropriate EPSCA.
Representative in writing of the names of all stewards as they are appointed and when
they cease to act as stewards. If the Employer disapproves of the appointed steward, the
Employer shall immediately notify the TJnion  through the EPSCA  Representative, in
writing, stating the reason for disapproval. If the reason(s)  are acceptable .to the Union,
a new steward will be appointed immediately. If an acceptable 1Jnion  Steward cannot
be chosen, the Union and the Employer shall meet jointly to discuss the reasons for
disapproval and if necessary the grievance procedure will be followed. There shall not
be more than one (1) steward per Employer unless the Employer and Union mutually
agree that more stewards are required. A steward shall exercise his duties only in
respect to employees of his Employer. A steward shall obtain permission from his
immediate supervisor before leaving his work area for Union business. Such
permission shall not be unreasonably denied. No Foreman or Subforeman shall be
permitted to act as a Steward.

The Accredited Union Representative shall inform the appropriate EPSCA
Representative in writing of the name of one (1) steward who will represent the Union
at stewards’ meetings.

4.2 The steward shall be supplied by his Employer with a l.ist  of employees hired:
discharged and to be laid off.

4.3 In the event of a work stoppage or threat of a work stoppage, or any other employee
activi.ty  prohibited by this Agreement, affected stewards, in keeping with their
responsibilities, as it is incumbent ‘upon  all Union representatives, shall immediately do
all in their power to ensure that the prohibited action of the employees is prevented or
stopped.

4.4 The Employer agrees that when employees are laid off, the steward will be one of the
Ilast  two employees laid off provided the steward is able to perform the remaining work
required.

4.5 A Union steward will not be transferred to another project unless mutually agreed to by
the Employer and the Accredited Union Representative.
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4.6 A steward shall be given the first opportunity to work overtime provided he is able to
perform r:he work required. When a crew not containing a steward is required to work
overtime, one (1) member of the crew .will be replaced by a steward in order that a
steward may be present for ‘overtime hours worked.

Article 5

ADVANCIE NOTICES

5.1 EPSCA will advise the Union of all new construction work coming under the scope of
this Agreement for the construction field forces of the Employers.

Upon the request of the Union, EPSCA will convene a pre-job  conf&ence  before work
commences to discuss the preliminary details of the proposed work to be performed and
to establish conditions in accordance with this Agreement for the Project.

Article 6

WORK AS’SIGNME:NT- - -

6.1 The Jurisdiction of the TJnions  shall be that jurisdiction established by agreements
between International Unions claiming the work or Decisions of Record recognized  by
the AFL-CIO for the various classifications and the character of work performed,
having regard for the special requirements of thermal, nuclear or hydraulic generation
and transmission and transformation construction.

6.2 A markup process will be utilized  when an Employer intends to perform work on a
project site*. The purpose of this markup process is to indicate to the Union the work
which is planned to be carried out by the Employer in order to minimize  the potential
for jurisdictional disputes.

When work is to be performed on a project site and it meets the following criteria; same
employer, same work, same project site, the markup process will not be required.

When an. Employer has work that is less than a three (3) week duration and there are ten
(10) or fewer employees covered by EPSCA Collective Agreements employed on .this
specific work, the .Union  will be notified of the scope of work and the Employer’s

* For the purposes qf this Article, Lines and Stations will be considered a single project site
and Bruce Nuclear Power Development (BNPD)  will be considered a single project site.
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proposed work assignments. The IJnion  will have two (2) weeks from the date of
notificatio:n  to submit jurisdictional claims and supporting evidence to the Employer for
consideration. The Employer will notify the Union of the final work assignments prior
to the commencement of the work.

All work that does not meet the criteria set out in paragraph 2, will be reviewed and
assigned at a markup meeting.

EPSCA  will provide written notice to the Union (International Office and Local Union
Office) as far in advance as possible of markup meetings. The Union may attend these
markup meetings, and every effort will ‘be made to settle questions of jurisdiction
before the work is expected to commence.

The Employer who has the responsibi1it.y  for the new work shall make a proposed
assignmen.t  of the work involved. The Employer shall be responsible for providing
copies of proposed assignments to the Union (International Office and Local Union
Office). The Employer will specify a time limit for the Union to submit eviden.ce
supporting its claims. The Employer will evaluate all evidence submitted and make a
final assignment of the work involved. This final assignment will be in accordance
with .the procedural rules established by the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry. ‘The Employer will advise the Union of the final
assignments prior to the work commencing.

The EPSCA representative will record the proposed assigmnents  and jurisdictional
claims and forward a copy of them within fifteen  (15) work.ing  days to the Union
(International Office and Local Union Office).

The parties recognize  that circumstances may arise, particularly with discovery and
emergency work, where ,the process set out above may not be practical or possible.

Article 7

JURIS:DICTIONAL  DISI’UTES- - - - - -

7.1 {a) The Union shall have the exclusive right to elect to pursue or respond to any
Jurisdictiona. disputes that arise under this Agreement at either the Ontario
Labour Relations Board (OLRB)  or the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry (Plan).

In the event ,the Union elects to pursue or :respond  to the Jurisdictional Dispu.te  at
the Plan, paragraphs 7.1 (b), 7.2,7.3 and 7.4 will apply.

In the event the Union elects to pursue or respond to the Jurisdictional Dispute at
the OLRB,  paragraphs 7.1(b),  7.2,7.3, and 7.4 will NOT apply. Further, the
sentence within paragraph 7.1 (b) which reads “If the jurisdictional dispute
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ca.nnot  be settled on a local basis by the Unions involved, it shall be submitted to
the International Unions involved for settlement without permitting it to
interfere in any way with the progress of the work at anytime.” will apply.

In the event of a ,jurisdictional  d,ispute,  the Employer will make an assignment
for the work in dispute in accordance with the Procedural Rules and Regulations
of the Plan for the Settlement of Jurisdictional Disputes in the Construction
Industry. If the jurisdictional dispute canrrot  be settled on a local basis by the
U:nions  involved, it shall be submitted to the International Unions involved for
settlement without permitting it to interfere in any way with the progress of the
work at any time. The parties will settle such jurisdictional dispute in
accordance with procedure as outlined by the Plan for the Settlement of
Jtxisdictional  Disputes in the Construction Industry of the Building Trades
Department, AFL-CIO or any successor a.gency  of the Plan for the Settlement of
Ju.risdictional  Disputes in the Construction Industry author&d  by the I3uilding
Trades Department.

(4 Where a local of the IJnion  is in disagreement with an Employer’s work
assignment, the Employer shall supply the Accredited Union Representative
w,ith a copy of the evidence submitted by the other union (s) involved along with
drawings and/or prints plus a description of the work or process in. dispute from
a quali,fied representative of the Employer when requested.

(4 When a jurisdictional dispute exists between unions and upon requests by the
Ironworkers, the Employer shall furnish t:he International Representative a
signed letter from a duly authorized  official of the company on Employer
stationery, stating whether or not the Union was employed on specific types of
work on a given project.

7.2 In the event the dispute is not settled by the International Unions involved, it shall then
be submitted to the Administ:rator  of the Plan for the Settlement of Jurisdi.ctional
Disputes in the Construction Industry for resolution. The lJnion  and Employer involves
shall advise EPSCA respectively, in writing, of an intent to submit a jurisdictional
dispute to the Plan for the Settlement of Jurisdictional Disputes in the Construction
Industry and will id.entify  the work in question. The arbitration decision will be final
and binding on the parties to this Agreement.

7.3 EPSCA shall have direct recourse to the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry when the Plan for the Settlement of Jurisdictional
Disputes in the Construction Industry h.as under its consideration a dispute involving the
assignment of work: being done by employees who are covered by this Agreement.
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7.4 In the event that the Plan for the Settlement of Jurisdictional Disputes in th.e
Construction Industry fails to render a decision wi.thin  sixty (60) days of the disputed
assignment being referred to the Plan, EPSCA,  or the Union, shall have recourse to the
Ontario La.bour  Relations Board.

7.5 In the event the Union elects to pursue or respond to the Jurisdictional Dispute at the
OLRI3, the arbitration board panel appointed by the Ontario Labour Relations Board
pursuant to the Act is not authorized  to award damages in respect of a mis-assignment
of work only in circumstances where the other union(s) involved in the proceedings is
(are) equally restricted in their ability to claim for damages. However this paragraph
7.5 sh.all  not ap:ply  where the Jurisdictional Dispute and the mis-assignment  of work
involves the same ernployer  and the same work previously the subject of a Jurisdictional
Dispu.te  before the OLRB or the Plan.

7.6 The board panel appointed by the OLRB  will govern its decision. pursuant to its normal
criteria.

7.7 In the event the Union elects to pursue or respond to the Jurisdictional Dispute at the
OLRI3, the decision of the panel of the OLRB  will be final and binding upon the parties
to this agreeme.nt  with no further recourse to the Plan on the issue decided by the
OLRI3.

Article 8

UNION SlXURITir

8.1 UNION M:EMBERSHIP

As a condition of employment, all employees covered by this Agreement shall either be
members of, or will apply for membership in, the Union and, with respect to imtiation
fees and dues, will maintain such membership in good standing.

8.2 CHECKOFF

The  Employer will deduct for Local 700, sixty-six cents (666)  per hour; for Locals 736
and 759,  thirty cents (30$)  per hour; for Locals 721 and 765, thirty-five cents (35#)  per
hour; and for Local 786,  ,thirty-five  cents (356)  per hour; fo:r each hour paid for each
employee covered by this Agreement. The Employer will forward same to the Financial
Secretary of the Local Union where the work is being performed, postmarlced  not later
than the twentieth (20th)  day of the month following the month for which the
deductions are :made.

These amounts are for working dues assessment and will be deducted from gross wages
and identified on the employee’s pay statement. The Union shall indemnify EPSCA and
the Employers for any liability arising from the deduction of initiation fees or dues.



The Union through its International Office will notify EPSCA,  in writing, of any
changes to initiation fees and dues. Within three (3) weeks of receip  t of an acceptable
writt.en notice any changes to such fees and dues will be implemented. The effective
date will be the date of implementation.

8.3 Where an employee works in more than one (1) Local Union territory for a week or less,
the Employer will forward deductions 1.0 the Local Union in whose territory the
employee worked the greater percentage of hours.

Article 9

EM:PLOYMENT

9.1 (a) For purposes of this Article, a geographic area will be established for each
Project and geographic areas for each Lines and Stations Zone. The size of these
geographic areas will be dependent upon the location of the work.

@I The bo,undaries  of the geographic areas will be jointly established at pm-job
conferences.

9.2 An office will be established by EPSCA,  or the Employer with the approval of
REV EPSCA,  for each Project and each Lines and Stations Zone. A purpose of this office

will be to coordinate employrnent  as specified in this Article.

9.3 EPSCA,  or the Employer with the approval of EPSCA,  and the Union will exchange
REV the names of their representatives in each of the areas described in Section 9.1 (a), who

will be responsible for cooperating in the referral and employment of reliable and
competent Union members.

9.4 EPSCA,  or the Employer with the approval of EPSCA,  will notify the Union of all
REV .manpower  required for all work to be undertaken by Employers coming under the scope

of this Agreement.

All e:mployees  employed under the terms of this Article will be required to obtain a
referral slip from the Local Union having jurisdiction for the geographic area, except as
noted in Section 9.5 (b) below. All employees will report to the EPSCNEmployer’s
referral office prior to starting work.

9.5 (a) The Employer shall have the right to request, by name, Local Union members
who have solicited jobs. These members must present a written request to the
Union who will issue them a referral slip. This right to request shall not be
abused.
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NEW

9.4

REV

REV

Employee m.embers  who are transferred within the territory of their Local Union
by an Employer will not require an additional referral slip. Employees so
transferred must regist.er  with the EPSCA office prior to commencing  work.

The Employer shall have the right to transfer members of the Union anywhere in
the Province of Ontario where work is being performed, or is to be performed.
When members are transferred from one Local Union territory to another, the
number of members transferred will not exceed forty (40) percent of the total
crew on the .job, unless approval is obtained from the Local Union office.

The transfer of employees by an Employer will not result in a lay-off of the
Employer’s existing employees at the project before 14 days or the completion
of the project whichever is earlier.

The Employer shall have the right to recall former employees provided that:

(i) The employee being recalled is a Local Union member in good standing.

(ii) The employee has not worked for another employer since being laid off.

Recalled employees, if not named, shall not be considered as name hires.

The employment of additional traclesmen  and apprentices shall be ca:rried out on the
following basis and sequence:

(a> The EPSCA. office, or the Employer with the appro,val of EPSCA, will request
the appropriate L,ocal  Union office for tradesmen and apprent.ices  required. The
request will include a description of the work, the number of tradesmen and
apprentices required, and t’he  name of the Employer for whom the tradesmen and
apprentices will be working.

(b) The Union members who are resident in the designated geographic area will be
referred by .the Union for employment through the EPSCAIEmployer’s  office.
As much as their out-of-work lists will permit, the Union will sup:ply  members
on a fan out basis from the project or work location.

The Employers will either hire such persons or substantiate their reasons in
writing for not doing so.

cc> If, after a request has been made, the IJnion  is unable to supply sufficient
trad.esmen  and apprentices to meet the manpower requirements of the
Employers within forty-eight (48) hours after a requisition is made by
EPSCA,  the Employers may employ tradesmen and apprentices who are
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resident within the geographic area. Such tradesmen and apprentices shall
comply with the requirements of the Union Security Article of this
Agreement.

REV (d) Once the supply of suitable tradesmen and apprentices within the geographic
area has been exhausted and additional tradesmen and apprentices are
required, EPSCA,  or the Employer with the approval of EPSCA,  will contact
the International Representative or his designee, in order to determine
whether suitable Union tradesmen and apprentices are available outside of the
geographic area. .EPSCA, or the Employer with the approval of EPSCA.,  will
cooperate in providing employment to such Union tradesmen and apprentices
on the basis that they be supplied from the nearest location where they are
available.

The Union shall obtain prio:r written approval of the General h/lanager  of
EPSCA before referring a person who resides outside the Province of Ontario
except for members residing in border cities adj.ncent  to the local union
having jurisdiction over the job site.

(e) In the case of a recall to work, Employers reserve the right to recall Green
qualified Atomic Radiation Workers in sequence from the out of work list to
the location from where they were laid off. Recalled Greenmen  will perform
sufficient Greenman  work to maintain their skill level, or be laid off.

9.7 Probatio:nary  members ,will be replaced by qualified Local Union members when they
become available subject to the following:

(9 No replacement shall take place within five (5) work.ing  days of the end of
the job.

(ii) The Local Union shall provide the Employer with a :minimum  of two (2)
working days notice when an employee is ‘to be replaced.

(iii) Notwithstanding Article 29, the local members who replace probationary
employees shaI1  not be entitled to initial travel monies and the probationary
employees being replaced shall not be entitled to return travel monies.

(iv> The Employer shall decide which probationary employee or employees shall
be replaced.

(VI This provision will not be cause for grievance by any pro’bationary  member.
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9.8 .Empl.oyees  will be laid-off in the following sequence:

(a> probationary members

(b) out-of-province travel card members

cc> in-province members

‘This layoff sequence is subject to:

(a> That the employees being retained at any time in the sequence, have the skills
and ability to satisfactorily perform the work yet to be completed.

(b) That at all times in the total rnakeup  of the employers bargaining unit work
force, the employer will have the right to retain union members who have
been transferred from one local union territory to another (travel card
members) providing, however, that the number of travel card members being
retained does not exceed forty (40) percent of the total bargaining unit work
force on an individual p:roject or work location.

‘This layoff provision should apply on an individual project or work location basis,

‘The local union will. indicate on an. employee’s referral slip the travel card member’s
Ihome  loca.1.

9.9 Re-employment  as required by the Workers’ Compensation Board shall not be a
viola.tion  of this collective agreement nor be subject to the provisions of Article 9.

Article 10

FOREMEN AND SUBFOREMEN- - - - - -

10.1 :It is understood that foremen and subfo:remen  hold key positions in the relationship
‘between the Ernployers  and the Union. Both parties agree that every effort should be
:made to recruit and retain foremen and subforemen who have a high degree of
efficiency in the performance of their jobs and in the handhng  of their men.
:Recognizing  th.e  respons:ibilities  involved in being a supervisor and a member of the
‘Union, the Employers and the Union w.ill make every effort to minimize  problems tha
:may arise which concern the relationship between the foremen a.nd subforemen, the
‘Empl.oyers  and the Union.

10.2 The parties recognize  the responsibilities of foremen and subforemen to
discharge their managerial duties. If the Union feels that the foreman or
subforem.an  is not dischargirrg  his managerial duties in a manner that is fair
and equitable, or if an Employer feels that the Union is interfermg  with the
foreman or strbforeman  in the performance of his
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10.3

10.4

10.5

10.6

11.1

12.1

12.2

managerial duties, the Employer or the Union may refer the problem to the
Executive Committee for resolution. If the matter cannot be resolved by the
Executive Committee, the grievance procedure may be invoked by either
party.

The selection and retention of foremen and subforemen will be -the
responsibility of the Employers, When making appoi:ntments  to the foreman
and subforeman level, the Employers will give first consideration to those
local journeyman rodmen  they presently employ on site. When making
appointments to the subforeman level, ,the provisions of Article 9.5 (c)
employment will be maintained.

The .rates of pay for all foremen and subforemen cove:red  by this Agreement
will be set out in the wage schedules attached hereto.

Adequate Rodmen  supervision shall be employed on all overtime work where
a crew is required.

Where the crew size is six (6) or less, including the foreman, the foreman may
work with the tools of the trade. The forema.n may not be used to replace a
journeyman on overtime.

Article 11

MEMBERS ON RIGS- - - -

When mobjle  or power operated rigs are, used for hoisting reinforcing steel, the
number of men required on said rig shall be determined by the foreman or
subforeman who, after conferring with the steward, shall keep in mind the safe
and efficient operation of the job.

Article 12

APPRENTICES- -

After 4000 hours term of Apprenticeship, the .Apprentice  shall have satisfied the
requirements as set out by the Joint Apprenticeship Committee, and when he
has successfully passed same, he shall be paid at the prevailing Journeyman’s
rate.

One (1) Apprentice shall be permitted for the first Journeyman employed by
the Employer plus one (1) additional Apprentice for each additional five (5)
Journeymen on all work.
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R E V  12.3 The Employer and the Union agree to participate in the Apprenticeship
program through the auspices of the Employrnent  Training ISranch,  Ministry of
Education and Training.

12.4 The rates of pay for Apprentices covered by this A.greement  will be set out in
the wage schedules attached hereto.

12.5 When an apprentice leaves employment to attend trade school, the Employer
a.grees  to hire another apprentice to take his place for the period of time the
a.pprentice  is in attendance at school.

Article 13

PAY PROCEDUR!E_-- -

13.1 NORMAL

(a> Employees shall be paid weekly and payment for any given week will be made
not later than the sixth (6th)  working day after the close of the pa.yroll period,
but in any event not later than Thursday of the foll.owing  week.

(b) Wages shall be paid by the Employers on the job site, before quitting time; in
cash or by cheque, payable at par in the locality of the job site. Accompanying
each payment of wages shall be a statement, in writing, which can be retained
by the employee setting forth:

6)
(ii)
(iii)
(iv>

(VI
(vi>
(vii)

(viii) the net amount of money being paid to ,the employee.

the period. of time or the work for which the wages are being paid;
the rate of wages to which the employee is entitled;
the amount of wages to which the employee is entitled.;
the amount of each deduction from the wages of the employee and
the purpose for which each deduction is made;
any allowance or other payment to which the employee is entitled;
the amount of ,vacation  pay for which the employee is being paid;
the amount of statutory and recognized  holiday pay for which the
employee is being paid; and

cc> In cases of inclement whether being declared on pay day, ernployees  will
receive their pay before leaving the site provided it is available on the site.
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13.:2 ON TERMINATION

O-4

cc>

(4

(e>

U-l

(8)

An employee who voluntarily terminates his employm.ent  will be provided his
final pay on the next regular pay day.

An employee who is laid off will have his final pay mailed to his regular
residence”, or as otherwise requested by the employee, by Priority Post within
five (5) working days of termination.

An employee who is discharged shall be pro,vided  with his final pay
immediately if the E:mployer’s  pay facilities are on site or as per Section 13.2
(b) if the Employer’s pay facilities are not on site.

Included in an employee’s final pay will be vacation and recognized  holiday
pay owing him:  his UIC, Record of Employrnent  Form.

No employee shall be laid off during the first four (4) hours of his shift.

When an employee is laid off from a job where he is accommodated i.n a camp,
he will be paid one hour at the applicable straight-time rate to ch.eck  out of
camp.

Should an Employer fail to provide an employee such wages and/or forms as
required above within the prescribed five (5) working day time period, then
said employee shall be paid any waiting time in excess of the five (5) working
day time period at straight-time rates of pay applicable to the regular working
hours for the regular working hours in the day.

Artkle  14

WAGES- -

14.1 Effective November 26, 1998,  and unti.1  April 30, 2000,  the rates of pay
REV for employees in the classifications listed in Article 1 of this Agreement and working in

Generation Projects, Miscellaneous Projects and Lines and Stations Construction shall
be set as :Forth  in the wage schedules attached hereto.

* An employee’s “regular residence” is the Iplace where he maintains a permanent
self-contained domestic establishment (a diwelling  house, apartment or similar place of
r-esid’ence  where a person generally sleeps and eats) in which he riesides  and for which he
can show proof of financial commitm’ent.
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15.1 The holidays recognized  under this Agreement are:

15.2

15.3

New Year’s Day Civic Holiday
Good Friday L,abour  Day
Easter Monday Thanksgiving Day
Victoria. Day Christmas Day
Canada Day Boxing Day

EPSCA  agrees to recognize  Heritage Day when proclaimed by legislation.

Statutory and recognized  holidays falling on a Saturday or Sunday shall be observed on
the following Monday. When Christmas Day falls on a Saturday or Sunday, it shall be
observed on the following Monday and Boxing Day on the following Tuesday. When
New Year’s Day falls on a Saturday or Sunday, it shall be observed either on the
preceding Friday or follo.wing  Monday.

15.4 EPSCA reserves  the right to change the day of observance of Canada Day to the
preceding Monday if it falls on Tuesday and to the following Friday if it falls on
Thursday.

Article 16

16.1

VACATION, STATUTORY AND RECOGNIZIED HOLIDAY PAY- - - - - - _ _ _ - - -

The vacation, statutory and recognized  holiday pay rate shall be ‘ten percent (10%) (six
percent [6%]  vacation and fou.r  percent [4%] in lieu of statutory and recognized
holidays) of total earnings*.

16.2 Payment of vacation, statutory and recognized  holiday pay shall be m.ade  on the regular
weekly pay cheque.

16.3 Employees with one year’s employment will be entitled to 3 weeks annual vacation.
Employees with more than one year’s employment, under special circumstances, wil.1 be
entitled to additional time off subject to the approval of the Employer. Ad.ditional  time
off will not be ,unreasonably  d.enied.

Article 15

STATUTOIRY  AND RJ3COGNIZE:D  HOLIDAYS- - - - - - - - -

* ” Total earnings ‘I means pay for regular hours, overtime, premium pay, sh@t d&ferential,
retroactive pay adjustments, call-in, Saturday and Sunday premiums and trade training.
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All vacation entitlement will be subject to approval providing the work schedule will
permit.

Article 17

WE:LFARE AND PENSION PLANS- - - - - - -

17.1 For each of his employees working within the territorial jurisdictions of Locals 700,
736,  765, and 786, the Employer agrees to pay welfare contributions on his behalf to the
Ironworkers Central Welfare Fund.

17.2 For each of his employees working within the territorial jurisdictions of Locals 700,
736, and 786, the Employer agrees to pay pension contributions on his behalf to the
Ironworkers Ontario  Pension Fund.

17.3 Contributions to the plans identified in Sections 17.1 and 17.2  shall be submitted by the
twentieth (20t:h)  day of the m.onth  following the month in which the hours were paid,
and at no time will contributions be paid directly to the employee. A penalty of three
percent (3%) of any unpaid amount of contributions shall become due and payable to
the applicable plan by a contributing Employer on the thirtieth (30th)  day following the
day designated for payment by the Collective Agreement. A further penalty o:f three
percent (3%) of any monies owing shall become due and payable on the expiry  of each
succeeding thirty (30) day period, until all monies due and owing (including both
contribut.ions  and charges) have been paid.

17.4 For each of his employees working within the territorial jurisdiction of Local 721, the
Employer agrees to pay welfare contributions on his behalf to the welfare plan
established for that Local.

17.5 For each of his employees working within the territorial jurisdiction of Local 72 1, the
Employer agrees to pay pension contributions on his behalf to the pension plan
established for that Local.

17.6 Contributions to the plans identified in sections 17.4  a.nd 1’7.5  shall be submitted by the
fifteenth (15th)  of the following month in which the hours were paid, and at no time
shall the contributions be paid directly to the employee. If payment is over thirty (30)
days late, the interest, at one percent (1%) per month, shall be paid from the due date.

17.‘7 For :Locals  700, 721,  736, 759, 765 and 786,  the ‘Unio:n  agrees to supply the Employer,--.-----  ~.~
with all information regarding the welfare and pension plans and also all the
administrative material that is required for the im.plementation  of these payments.

17.8 The amount(s) of welfare and pension contributions to be paid will be set out in the
wage schedules attached hereto.



17.9 Any changes in welfare or pension plan contributions recognized  under this Agreement
will be confirmed in writing by the Union to EPSCA  before such changes are put into
effect. Within three (3) weeks of receipt of an acceptable written notice, such changes
will be implemented.. The effective date will be the date of implementation. Should the
welfare or pension plan contributions change during the term of this Agreement then an
adjustment shall be made to the base rate. The total wage package will not be changed.

17.10 The trustees of the employee benefit plans referred to in this collective agreement shall
prom:ptly  notify the ‘Union (or Council) of the failure by any Employer to pay any
employee benefit contributions required to be made under this collective agreement and
which are owed under the said plans in order that the Program Administrator of the
Employee Wage Protection Program may deem that there has been an assignment of
compensation under the said Program in compliance with the Regulation to the
Employment Standards Amendment Act, 1991  in relation to the Employee Wage- - - - - - -
Protection Program.

Article 18

TRADE IMPROVEMENT PLAN- - - - - -

18.1 Employers employing employees covered by this Agreeme:nt  will contribute to the
Ironworkers Trade Improvement Plan Trust for Locals 700,721,736,765  and 786.

18.2 The amount(s) of contributions to the Ironworkers Trade Improvement Plan will be as
set out in the wage schedules attached hereto.

18.3 :Employer  contributions, including nil reports, shall be postmarked by the twentieth
(20th)  day of the month following the month in which the hours were paid, and at no
time will t,he Ironworkers Trade Improvement Plan Trust contributions be paid directly
‘to the employees. A charge of three percent (3%) of any unpaid amount of
contributions shall become due and payable to the Trust by a contributing Employer on
.the  thirtieth (30th)  d.ay following the day designated for postmark by the Collective
.Agreement  in effect between :EPSCA and the Union. A further charge of .three  percent
(3%) of any monies owing shall become due and payable on the expiry  of each
succeeding thirty (30) day period until all monies due and owing (including both
contributions and charges) have been paid.

18.4, Employers agree to be bound by the decisions of the Trustees of the Ironworker Trade
Improvement Plan Trust on matters pertaining to the Trust.

18.5 The Union a.grees  to supply all pertinent information regardin.g  the Trust to the Employer.
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Article 19

ASSOCIATION FUND- - -

19.1 All Employers shall contribute the amount specified on the wage schedules attached
hereto for each hour worked by ea.ch  employee covered by this Agreement to the
Electrical Power Systems Construction Association Fund. The Employer shall remit
such contribution in accordance with the standard form of remittance supplied by
EPSCA.

Article 20

CLOTHING ALLOWANCE- - - - -

20.1 In view of the special requirements of reinforcing work performed by employees in
thermal, nuclear or hydraulic generation and transmission and transformation
construct:ion,  Employers agree to pay a clothing allowance of three cents (3#) per hour
worked. The amount of clothing allowance will be set out in the wage schedules
attached hereto.

Article 21

REPORTING PA-Y- -

21.1 An employee who reports for work at the usual starting time for his shift shall receive a
minimum of two (2) hours’ pay plus his appropriate daily travel or board allowance at
the applicable rate when he reports for work but is unable to commence work because of
circumstances beyond his control.

To qualify for this allowance, the employee must remain on the job during the two (2)
hour period and perform. any work requested which, in the opinion or judgment of his
foreman or subforeman, after conferring with the steward, can be accomplished safely.

Article 22

CALL-IN PAY- -

22.1 When an employee is called in outside of his normal hours of work, he shall receive a
minimum of four (4) hours’ work at two (2) times the basic rate plus his appropriate
dail:y travel allowance. If the employee’s normal hours’ of work  commence within this
four (4) hour period, the employee will be paid premium time until the start of his
normal  hours and will revert to his normal hourly rate at the co:mmencement  of his
norrnal hours of work.
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Article 23

HOURS OF WORK

23.1 One (1) or Two (2)aift OFtion

The weekly hours of work shall consist of forty (40) hours, worked between Monday
and Friday, for all employees of Employers covered by this agreement and working on
a one (1) or two (2) shift operation.

The weekly hours of work for all employees may be arrived at by having the employees
work four (4) consecutive ten-hour shifts, either Monday to Thursday or Tuesday to
Friday but not concurrently on the same project, or by having the employees work five
(5) consecutive eight-hour shifts. Weekly hours of work will be established for a
minimum period of two (2) weeks. If an employer intends to change the weekly hours
of work, a minimum of seven (7) days written notice shall be sent to the Local Union.

The start time for the day shift shall be 8:00 AM with a possible one (1) hour variance
either way, The start time for the afternoon shift shall be immediately following the
day shift or within one-h.alf  hour either way to coincide with the end of the day shift.

The shift differential for those employees working the afternoon. shift when a two shift
operation has been established by the Employer will be one-seventh (l/7) for scheduled
hours worked on that shift.

23.2 Three0 Shiftaration- -

Whe:n  a three (3) shift operation is established by the Employer, the following
conditions will apply:

Those employees working on the day shift shall work eight (8) hours per shift at the
straight ti.me  rate.

Those employees working on the afternoon shift shall work seven and one-half (7 l/2)
hours per shift. A shift differential of one-seventh (1/‘7)  shall be paid for all normal
scheduled. shift hours worked.

Those employees working on the night shift shall work seven (7) hours per shift. A
shift differential of one-fifth (l/5) shall be paid for all normal scheduled shift hours
work:ed.

A shift will be deemed to be established providing at least four (4) consecutive days of
a shift are to be worked exclu.ding  Saturdays, Sundays and recognized  holidays. If an
employee is removed from their scheduled shift prior to completing four (4)
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consecutive shifts, the employee will be paid shift differential for the remainder of the
hours that would have been worked had the employee not been reassigned.

It may be necessary from time to time to vary the hours of work established in this
Article. Any amendments to the hours of work will be established by mutual
agreement between EPSCA and the Union.

Article 24

0VE:RTIME  RATES- - - -

Article 24 is aplplicable  to work at Existing IGenerating  Sites
where work involves construction of a new facility (new function)

and/or new (adlditional)  generatiug  unit(s) and at
New Generating Sites (ie Greelnfield  Work).

For work at Existing Generating Sites excluda  work- -
involviug construction of a new facility (new function)

and/or new (additional) generating unit(s) please refer to
An!icle  .39 - Modified Provisions of this Construction Agreement.

(Article 39.4)

24.l On Monday to Friday inclusive, overtime work shall be paid at two (2) times the basic
hourly rate for all hours worked beyond the normal daily scheduled number of hours.

Overtime work performed on Saturday, Sunday and Recognized  Holidays, shall be paid
at two (2) times the basic hourly rate.

24.2 For ILocal  72 1, the first hour of overtime, after regularly scheduled hours, Monday to
Friday inclusive, shall be paid at the rate of time and one-half of the regular day shift
rate.

24.3 Where one or more crews are repeatedly working overtime, fifty (50) percent of the
crew will be replaced with members from other crews for the overtime work.
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Article 25

REST PIEFUOD- -

25.1 For employees working normal hours, a fifteen (15) minute rest period will be allotted,
at the time directed by the Employer, for each half shift worked.

25.2 For employees required to work overtime, a ten (10) minute rest period will be allotted
prior to the end of the normal shift before commencing overtime work.

25.3 For employees working overtime, a fifteen (15) minute rest period will be allotted, at
t:he  time directed by the Employer, after each two (2) hours of overtime worked.

Articlle  26

MEALS ON OVERTIME- - -

26.1 If an employee is notified during the time he is working that he will be required to
continue working for more than two (2) hours pas1 his normal quitting time that day, the
Employer ,will  provide a free meal to the employee at the end of his regular hours of
work. The next overtime meal will be provided after six (6) hours of overtime worked
a.nd for each four (4) hours of overtime worked thereafter.

The e:mployee  will be allowed thirty (30) minutes with pay at straight time rates to eat
each meal at the time directed by the Employer. When a paid meal period overlaps a
rest period the paid rneal Iperiod will supplant the rest period.

To qualify for the above-noted on a Friday for work on the first and second shifts, an
employee working a thirty-eight (38) hour week will be required to work for more than
four (4) hours beyond the normal quitting time of his shift.

The above-noted is not applicable to the first eight (8) hours worked on Saturdays,
Sundays or recognized  holidays for employees who normally work the first or second
shifts.

The above-noted is not applicable to the first six and one-half (6-l/2)  hours worked on
Saturdays, Sundays or recognized  holidays for employees who normally work the third
shift.

26.2 Where an employee has been notified the previous day, no lunch will be provided but
the employee will be allo,wed  time to eat. without loss of pay at a time directed by the
E:mployer;
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Article 27

27.

REV (ii)

REV (iii)

REV

RET

GENERATION PROJECTS
DAILY TRAVEL AILLOWANCE  AND ROOM: AND BOARD_------ ---___--

DAILY TRAVEL ALLOWANCE- - - - - - - -

(a> A daily travel allowance will be paid by the Employers to their employees on
the following basis:

(0

(iv>

69

Note:

If an employee lives within forty (40) radius kilometers”  of the
Project, no travel a:llowance  will be paid.

If an employee lives within 4,O to 56 radius kilometers of the
Project, he shall receive $19.30 per day travel allowance effective
November 26, 1998 (effective May 1, 1999 - $:19.80)  for each day
worked or reported for.

1.f an employee lives within 56 to 80 radius kilometers of the
l?roject,  he shall receive $22.55  per day travel allowance effective
November 26, 1998 (effective May 1, 1999 - $23.05) for each day
worked or reported for.

If an empl.oyee  lives within 80 to 97 radius kilometers of the
l?roject,  he shall receive $26-05  per day travel allowance effective
November 26, 1998 (effective May 1, 1999 - $%6.55) for eac:h day
worked or reported for.

IIf an employee lives greater than 97 radius kilo:meters  from the
Project and does not qualify for subsistence allowance under
Subsection 27.2 bel.ow,  he shall receive $29.30 per day travel
allowance effective November 26, 1998 (effective May 1, 1999 -
$29.80) for each day worked. or reported for.

Bruce GS “A”, Bruce GS “B” and the Bruce Heavy Water Plants
will be combined to form the Bruce Complex. Travel allowance for
the Bruce Complex will be calculated from. the midpoint of a
straight line joining the centres of the Bruce GS “A” and Bruce GS
“B” turbine halls.

* For the purpose of this Article, “radius kilometers” shall be measured from the centre of
the turbine hall on each Project.
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(b) When an e:mployee  is directed to report to a location that involves travelling
around a natural barrier, the distance around the natural barrier shall be the
shortest distance measured by a series of straight lines. The sum of the
distances of these straight lines shall be applied to the ring concept to
establish the employee’s travel allowance entitlement. A natural barrier is
defined as any obstruction or impediment which creates an unreasonable
relationship between radius kilometers and actual kilometers travelled.

:27.2 E<OO:M  A:ND 130A:RD- - -
(Excluding Darlington and Pickering Projects)

The following conditions will apply  for employees whose regular residence* is more
than ninety-seven (97) ra.dius kilorneters from the project:

00 A.n Employer may supply either:

(0 room and board in camp or a good standard of board and lodging
within a reasonable distance of a project; or

(ii) a subsistence allowance; or

(iii) travel allowance

RJW (b) A.n employee m.ay exercise his option not to stay in a cam.p  or accept room
and board. An employee who exercises this option and qualifies for
subsistence allowance shall receive a subsistence allowance of $68.00 per day
worked or repo:rted  for when employed. at a location north of the French
River and $55.00 per day worked or reported for when employed at a
location south of the French Ftiver  subject to sections 27.2(c),  27.2(d),  27.3
and 27.4.

IRE7 (c) To qualify for subsistence allowance an employee must m.aintain  temporary
accommodation at 01: near the Project. Employees who travel daily to
locations beyond ninety-seven. (97) radius kilometers from the Project will be
entitled to $27.30 effective November 26, 1998 (effe’ctive  May 1, I999 -
$27.80) per day worked or re:ported  for.

:+ An employee’s “regular residence” is the place where he maintains a self-contained
domestic establishment (a dwelling house, apartment or similar place of residence where a
person generally sleeps and eats) in which he resides, and for which he can show proof of
financial comm;itment.
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(4 Pickering and Darlington Projects

(0 An e:mployee  who qualifies for subsistence allowance shall receive a
subsistence allowance of $30.05 per day worked or reported for, subject to
.Articles  27.2(c),  27.3 and 2’7.4.

RE’V (ii) IEmployees  who don’t qualify for board all.owance  and commute beyond 97
,radius  kilometers shall receive $27.30 effective November 26, 1998
((effective May 1, 1999 - $27.80) for each day ,work:ed  or reported for.

27.3 An employee shall not qualify for daily travel allowance or room and board allowance
as provid.ed  for in Sections 27.1 and :27.2  above when such employee reports for
work but does not remain at work for his scheduled daily  hours of work unless
excu.sed  by an authorized representative of the Employer. S,uch  permission shall not
be unreasonably denied.,

27.4 An employee who maintained a regular residence within the geographic area of the
Local Union for the purposes of emp.loyment  and who relocates outside the
geographic area will not be entitled to an increase in travel or room and board
allowance entitlement a.s a result of this relocation.

27.5 The Union recognizes the Employer’ s right to charge for board and other existing
serv:ices.  The Employer fixes the charge for board and other existing services in
camps at twenty-five dollars ($25.00) per day. This wil.1  be applied on the following
basis :

I@> An employee who remains in camp on a normally scheduled work: day on
which he does not work will be charged twenty-five dollars ($25.00) per day,
unless he is excused from work for a legitimate reason by the Prqject medical
attendant or by an authorizecl  representative of his Employer.

Cb) An employee who is absent from work on Friday without approval and who
rema:ins  in camp and who is still absent from work on the following Monday
without approval will be charged for room and board for Friday, Saturday,
!Sunday  and Monday.

cc> An employee who i.s absent from work without approval on Friday but. who
works the following Monday will be charged for the day of absence and will
not be charged for Saturday and Sunday.

Cd) An employee who works the Friday and is absent from work without
approval on the following Monday will be charged for the day of absence a.nd
will not be cha.rged  for Saturday and Sunday.



Article 28

2~8.1

REV

REV

REV

IREV

LIN:ES  AND STA.TIONS CONSTRUCTION
DALY TRAVEL ALILOWANCE AND ROOM AND BOARD- - - - - - - - - --.

DAILY TRAV:EL  ALLOWA.NCE;_--____-- - -

The daily travel allowance will be paid by the Employers to their employees who are
not living in camp or receiving a subsistence allowance as referred to in Section 28,3,
on the following basis:

If an e:mployee  lives within forty(40)  radius kilometers of the work localion,
no travel allowance will be paid.

If an employee Ilives within forty (40) to fifty-six (56) radius kilometers of
the work location, he shall receive $19.05 per day travel allowance effective
November 26, 1.998 (effective May 1, 1999 - $19.55) for each day worked or
reported for.

If an employee lives within fifty-six (56) to eighty (80) radius kilometers of
the work location he shall receive $22.55 per day travel allowance effective
November 26, X998 (effective: May 1, 1999 - $23.05) for each day worked or
reported for.

If an employee lives within eighty (80) to ninety-seven (9’7)  radius kilometers
of the work location he shall receive $26.05 per day travel allowance
effective November 26, 1998 (effective May 1, :1999 - $26.55) for each day
worked or reported for.

If an employee lives greater than ninety-seven (97) radius kilometers from
th.e  work location and does not qualify for subsistence allowance under
Sectio:n  28.3  below, he s:hall  receive $28.30 per day Itravel allowance
effective November 26, :1998 (effective May 1, 1999 - $28.80) for each day
worked or reported for provided he continues to travel greater than.
ninety-seven (97) radius kilometers daily.

When an e:mployee  is directed to report to a location that involves travelling
around a natura.1  barrier, the distance around the natural barrier shall be the
shortest distance measured by a series ‘of straight lines. The sum of the
distances of these straight lines shall be applied ‘to the ring concept to
establish the employee’s travel allowance entitlement. A natural barrier is
defined as any obstruction or impediment which creates an unreaso~nable
relationship between radius kilometers and actual kilometers travelled.
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28.2 The Employer reserves the right to base daily travel allowance on the distance In
radius kil.ometers  from where an employee lives to either the work location or
declared assembly point, depending on where the e:mployee  is directed to report.

28.3 ROOM AND BOARD

The following conditioas will apply for employees whose regular residence* is more
than ninety-seven (97) radius kilometers from the work location:

(4 An Employer may supply either:
(i) room and board in camp or a good standard of board and lodging within

a reasonable distance of the work location; or
(ii) a subsistence allowance; or
(iii) a travel allowance

REV (b)

REY (c)

An employee may exercise his option not to stay in a camp or accept room
and board. An employee who exercises this option and qualifes  for
subsistence allowance shall receive a subsistence allowance o:f $68.00 per day
worked or reported for when employed at a location. north of the French
River and $55.00 per day worked or reported for wlhen  employed at a
location south of the French River, subject to Sections 28.3(c),  28.4, and
28.5.

To qualify for subsistence allowance an employee must rnaintain temporary
accommodation at or near the work location. Employees who travel daily to
locati.ons  beyo:nd  ninety-seven (97) radius kilometers from the work location
will be entitled to !$26.30 effective November 26, 1998 (effective May 1,
I999 - $26.80) per day work:ed  or reported for.

28.4 An employee shall not qualify for daily travel allowance or room and board allowance
as provided for in Sections 28.1 and 28.3 above, when such employee reports for
work but does not remain at work for his scheduled daily hours u.nless excused by an
authorized representative of his Employer. Such permission shall not be unreasonably
denied.

* F’or thle purpose of this  Artide, “regular residence”:

(0 for metro’politan  areas (Toronto and H[amilton)  k the place where an em.ployee  maintains
a self-contained dolmestic  establishment (a dwelling h~ouse,  apartment or similar place of
resid.ence  where a person generally sle#eps  and eats) in whi.ch  he resides, and for which he
can show proof of fmancial commitment.

for a.ll other alreas, shall be dleemed  to be the city or town hall of the municipality where
an emplo:yee  maintains a self-contained domestic establishment described in (i) above. In
those municipalities where a city or town hall does not exist, th.en the post office serving
his permanent self-contained domlestic  establishment will apply.

27



28.5 An e:mployee  who rnaintainecl  a regular residence with.in  the geographic area of the
Local Union for the purposes of ernployment  and who relocates outside th.e  geographic
area ,will  not be entitled to an increase in travel or room and board allowance entitlement
as a result of this relocation.

28.6 The Union recognizes  the Employer’s ri,ght to charge for board and other existing
services. The Employer fixes the charge for board and other existing services in camps
at twenty-,five  dollars ($25.00)  per day. This will be applied on the following basis:

(4

04

04

(4

An employee who remains in camp on a normally scheduled work day on
which he does not work will be charged twenty-five dollars ($25.00)  per day,
unless he is excused from work by an authorized  representative of his
Employer.

An employee who is absent from work on Friday without approval and who
remains in camp and who is still absent from work on the following Monday
without approval will be charged for room and board for Friday, Saturday,
Sunday and Monday.

An employee who is absent from work without approval on Friday but who
works the following Monday will be charged for ,the day of absence and will
not be charged for Saturday and Sunday.

An employee who works the Friday and is absent from work without approval
on the following Monday will. be charged for the day of absence and will not
be charged for Saturday and Sunday.

Article 29

INITIAL AND RETURN
TRAVEL, AND TRANSPORTATION.---- - - -

29.1 On recruitment of tradesmen who live between ninety-seven (97) and one hundred and
sixty-one (16 1) radius kilometers from the Project, the Employer shall pay twenty
dollars ($20.00)  for the initial trip to the Project.

29.2 ONTARIO RJZSIDENTS

On recruitment of tradesmen who live in Ontario, but beyond one hundred and sixty-one
(161) radius kilometers from the Project, the Employer shall pay 23 6 per radius
kilometer, plus travel tirne  based on one (1) hour’s pay for each eighty (SO) radius
kilometers of travel. to a max:imum  of eight (8) hours’ pay, for the initial trip to the
Project from where the tradesman lives or place of recruitment, whichever is closer to
the Project.
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29.3 NON-ONTARIO RESIDEN’TS

On recruitment of tradesmen who live outside Ontario and beyond one hundred and
sixty-one (161) radius kilometers from the Project, the Employer shall pay the
equivalent of the cost of public transportation plus travel time based on one (1) hour’s
pay for each eighty (80) radius kilometers of travel to a maximum of eight (8) hours’
pay, for the initial trip to the Project from where the tradesman lives or place of
recruitment, whichever is closer to the Project.

29.4 To qualify for payrnent  on Sections 29.1,  29.2 or 29.3, the empl.oyee  must remain at the
Project for a minimum of thirty (30) calendar days or the duration of the job, whichever
is lesser. Such payment shall be inclucled  in the employee’s first pay cheque. Should
the employee subsequently fdil  to qualify for payment as noted above, the Employer
will dedu.ct  the payment from the employee’s final pay.

29.5 On termi.nation  of employment for reasons other than discharge for cause, an employee
entitled to payment under Sections 29.1,  29.2 or 29.3 shall be entitled to return expenses
calculated in the same manner as in Sections 29.1,  29.2 or 29.3 above, for the return trip
from the Project to where the tradesman lives or place of recruitment, whichever is
closer to the Project. To be eligible for return payment, an employee must remain at the
Project for a minimum of sixty (60) calendar days or the duration of the *job,  whichever
is the lesser.

29.6 (a> On the Th.under  Bay Prqject  and Atikokan Project, an employee shall qualify
for a return trip from the Project to his regular residence* for each thi.rty  (30)
days worked on the Project providing his regular residence is more than four
hundred (400) radius kilometers from the Project.

(b) For each entitlement, the Employer shall pay travel expenses on the basis of
the equivalent cost of public transportation plus travel time based on one (1)
hour’s pay for each eighty (80) radius kilometers of travel to a maximum of
eight (8) hours’ pay.

TOOLS AND CLOTHING- - - - -

30.1 Employees shall be required to provide themselves with the ordinary hand tools of their
trade as listed in the attached tool list. The Employer will provide, insofar as is
practical, separate facilities for storing the tools, but shall not be held responsible for
losses, e.xcept  as noted hereunder:

Article 30

* .An emplqyee  ‘s “regular residence” is lrhe  place where he maintains a self-contaked
domestic ,estabiishment  (a dwelling house, apartment or similar place of residence where a
,person genera,lly  sleeps and eats) in which he resides andfor which he can show proof of
jinancial commitmlen t.
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When. personal tools valu.ed  in excess of $15.00  are lost due to fire, the
Employer will consider replacement or payment value to a maximum of
!$400.00,  based on the merit of each case. Th.is  will include only personal tools
that a tradesman is required to have to perform his normal duties with the
Employer.

(‘4 The Employer agrees to compensate employees for tools and work clothing
lost by theft,  as supported by claims submitted in ,writing  with su.bstantiating
evidence to establish theft resulting from forcible entry to locked storage
provided by the Employer to a maximum of $400.00.  ‘The Employer will
consider the replacement of pliers broken on the job. Replacement will be
based on the merits of each case.

cc> In the event of a loss by fire at a work site, replacement or payment of the full
estimated value in excess of fifteen dollars ($15.00)  but not exceeding four
hundred dollars ($400.00)  for the loss of personal clothing will be made.

(4 In the event of a loss by fire at an Employer-operated camp, replacement or
payment o:f the full estimated value in excess of fifteen dollars ($15.00)  but not
exceeding seven hundred and fifty dollars ($750.00)  for the loss of personal
clothing will be made.

30.2 Employees who have obtained tools from the Employer’s tool crib shall be allowed
sufficient time, in the opinion of Management, to return such tools to the tool crib
during working hours. Employees receiving tools from such tool crib shall be held
responsib1.e  for the return of such tools in good conditions, subject to normal wear and
tear. On layoff, employees will be allowed reasonable time to return tools to the tool
crib.

30.3 Gang tools are tools which are issued to a foreman and are used by one or more
members of the crew. Such tools are not identified on trade tool lists, nor are they the
tools and equipment identified in Sections 30.1  and 30.2 of this Article. Such tools
shall be the responsibility of the Employer.

30.4 An employee, upon becoming aware of the theft or loss of Employer supplied tools, or
clothing, will immediately report such t.hef? or loss to his Employer. Failures to do so
will result in employees being charged for the value of the lost or stolen tools or
clothing.

30



Article 31

I’ROTECTIVE  CLOTHING AND EQUIPMENT-__---- - - - -

31.1 Where special wearing apparel is required, it shall be supplied for use of the employee
with.out  cost. Such equipment supplied by the Employer shall be charged against the
employee, and credited ‘to him upon its return.

Article 32

DRINKI:NG  WATER AND CLOTH:ES ROOM- - - - - --L-

32.1 Every Employer shall supply adequate drinking water (with ice when necessary and
available) at all times, from covered containers having a drain faucet and individual
drinking cups.

32.2 Every Employer shall provide or arrange at the commencement of the job, a sanitary
and adequately heated, lighted and ventilated when necessary, place of shelter of
adequate size, with adequate benches and tables ,where  em:ployees  may eat their lunch,
change their clothes and. safely keep their tools.

32.3 Where the employer does not supply a shack of his own, but arranges for facilities, as in
Sect.ion  32.2 a.bove,  he shall supply a gangbox,  for each shift, with lock to safeguard his
employees’ tools.

32.4 Every Employer shall arrange for or provide at the commencement of the job, sanitary,
adequately heated, lighted and ventilated toilet f&ilities. Flush toilet facilities shall be
arra:nged for or provided when and where available.

Article 33

RADIATION WORK- - - -

33.1 Local Union to be provided with a copy of Ontario Hydro  Radiation Projection
Procedures and any revisions.

Each employee will have access to his personal radiation exposure record.

Long-term employees who reach their exposure limit will be given alternate
employment until they can resume rad,iation work.

Short-term employees will be given a guaranteed period of employment at their time of
hire.
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33.2 Construction Radiation Protection Assistant (R. P. A.) is a Construction Trades Person
who has achieved the full radiation qualification via the approved Ontario Hydro
Training Program. This requires successful completion of the construction R.P.A.
training and checkouts and the performance of R.P.A. functions while under supervi.sior
of a fully qualified Construction R.P.A. to the satisfaction of the Construction Site
Safety Officer and the Station Health Physics Unit.

R.P.A. will be Ipaid the appropriate equivalent foreman’s rate when performing an
R.P.A. function and will report to the Site Safety Unit. An R.P.A. is a “qualification”
and not a “trade function” irrespective of union or trade affiliation.

Article 34

CXIEYANCE PROCEDURIE- - - - - -

34.1 Grievances within the meaning of the grievance and arbitration procedure shall consist
only of disputes about the interpretation or application of particular clauses of this
Agreement and about alleged violations of this Agreement. In the event of any dispute
concerning the meaning or ap:plication  of any provision of this Agreement or a dispute
concerning an alleged violation of this Agreement, there shall be no suspension or
disruption of work, but such d.ispute  shall be treated as a grievance and shall be settled,
i.f possible, by EPSCA and the Union. In the interests of expediting the procedures, the
parties shall process grievances in ,the following manner:

34.2 PRELIMINARY DISCUSSION

Disputes arising out of the interpretation or alleged violation of this Agreement shall, if
possible, be settled by discussion between the employee and/or his steward and. the
employee’s supervisor.

34.3 FIRST STEP

If a dispute cannot be resolved by this method, the Accredited Union Representative for
the Union may file a formal grievance on the prescribed form with the Manager of
Construction or the Field Construction Manager. Such grievance shall be filed within
fifteen (1.5) working days of the alleged grievous act.

Within ten (10) working days of the fili:ng  of the grievance, the Manager of
Construction or Field Construction Manager shall investigate the grievance and convene
a meeting which he or the Accredited Union Representative considers necessary to
resolve it. The Manager of Construction or Field Construction Manager shall give his
reply on the prescribed form to the Accredited Union Representative withm  five (5)
work:ing  days from the date of the First Step meeting.
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Copi.es  of com.pleted  grievance forms signed by the appropriate parties shall be filed by
the Manager of Construction or the Field Construction Manager with the General
Manager of EPSCA  and by the Accredited Union Representative wit:h the International
Representative of the Union.

If a First Step grievance meeting is considered appropriate, the Management Committee
shall comprise the Manager of Construction or Field Construction Manager, or their
designates, plus two (2) Management officials, one (1) of whom shall be a
representative of th,e  Employer against whom the grievance has been filed. The Union
Committee shall comprise the Accredited Union Representative plus two (2) additional
Union officials.

34.4 SECOND STEP

If a dispu.te  has not been resolved at the First Step of the grievance procedure, the
Accredited Union Representative may refer the grievance on the prescribed form to
EPSCA’s Grievance Officer. Such grievances shall be referred within ten (10) working
days after the disposition has been issued under the First Step of this procedure. A copy
of the grievance form shall be forwarded by the Accredited Union Representative to the
International Representative of the Union.

The EPSCA  Grievance Officer shall investigate the grievance and convene a rneeting
which he or the International Representative considers necessary to resolve it and give
his reply on the prescribed form to the International Representative of the Union within
five (5) working days from the receipt of the grievance form which was completed at
First Step.

If a Second Step grievance meeting is considered appropriate, the Management
Committee shall comprise the EPSCA Grievance Officer plus two (2) other
Management representatives, one (1) of whom shall be a representative of the Employer
against whom the grievance has been filed. The Union Committee shall comprise .three
(3) persons, including the International Representative and the Accredited
Representative for the grievor,  plus one (1) other representative of the Union.

34.5 EPSCA OR UNION GRIEVANCES

The processing of EPSCA  grievances shall begi:n at the Second Step. EPSCA. may
submit either policy or specific g:rievances.  The Union may also institute policy
grievances at this Step. Such policy or specific grievances sha:ll be subm.itted  within
thirty (30) days of the alleged grievous act.
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34.6 ‘TIME LIMITS

The time limits as to both documents and procedure set out in the above Sections shall
be complied with by the parties to this Agreement provided, however, that the parties
may mutually agree in writing in respect to an extension or waiver of any of the time
limits imposed. Where no answer is given within the time limits specified in the
grievance procedure, the employee concerned, the Union or EPSCA  shall ‘be emitled  to
submit the grievance to the next step of the grievance procedure. Any grievance not,
processed within the time limits specified in the grievance procedure shall be deemed to
have been settled and ineligible for arbitration.

34.7 Alleged unjustified termination, discharge, suspension or disciplinary action may be
grieved beginning at First Step.

34.8 GRIEVANCE FACILITIES

EPSCA shall provide the necessary facilities for all grievance meetings.

Article 35

ARl3ITFtATION- -

35.1 If any dispute about the interpretation or application of particular clau.ses of this
Agreement or about an alleged violation. of this Agreement cannot be settled through the
grievance procedure outlined in Article 34, the matter may be submitted within thirty
(30) days of its failure of settlement by grievance procedure by either EPSCA  or the
TJnion  to a. Board of Arbitration for adjudication. The party desiring to submit the
dispute to arbitration shall notify the oth.er  party in writing of its desire and the notice
shall contain the name of the first party’s nominee to an arbitration board. The recipient
of the notice shall, within. five (5) working days, inform the other party of the name of
its nominee to the arbitration board. The two (2) nominees so selected shall, wi.thin  ten
(10) working days of the appointment of the second of them, appoint a third person who
shall ‘be the Chairman. If the recipient of the notice fails to appo:int  a nominee, the
appointment shall be made by the Minister of Labour for Ontario upon the request of
the other party. If the two nominees fail to agree upon a Chairman, the services of the
Minister of Labour for Ontario shall be utilized  and the request to the Minister may be
rnade  by e:ither  party. The arbitration board, when selected or ap:pointed,  shall proceed
as soon a practicable to hear and determine the dispute and it shall issue a decision
which is final and binding upon the parties and upon their respective members. In the
case of an arbitration board, the decision of a majority is the decision of the board, but if
there is no majority, the decision of the Chairman governs.
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35.2 The arbitration board or arbitrator shall have no power to add to or subtract from or
modify any of the terms of this Agreement. The arbitration board or arbitrator shall. not
substitute its discretion for that of the parties except where the board or arbitrator
determines that an employee has been discharged or otherwise disciplined for cause
when this Agreement does not contain a specific penalty for the infraction that is the
subject matter of the arbitration. In such cases, the arbitration board or arbitrator may
substitute such other penalty for the discharge or discipline as to the arbitration board or
arbitrator seems just and reasonable in all circumstances. The arbitration board or
arbitrator shall not exercise any responsibility or function of the parties. The arbitration
board or arbitrator shall not d.eal with any matter not contained in the original statement
of grievance filed by the party referring the matter to arbitration.

35.3 In arbitration proceedings, each party shall pay the fees and expenses of its nominee,
whether appointed by the party or by the Minister of Labour for Ontario, and the fees
and expenses of the Chairman shall be shared equally by the parties.

35.4 The time limits as to both documents and procedure set out  in the above section shall be
observed by the parties to this Agreement provided, however, that the parties may
mutually agree in writing in respect to an extension or waiver of any of the time limits
imposed.

Article 36

NO STRI:KE  - NO LOCKOTJT- - - - - -

36.1 The,re shall be no strikes or lockouts so long as this agreement continues to operate.

Article 37

ABORIGINAL CONTENT COMMITMENT-~--- - - - -

37.1 Where an aborigmal  commitment has been established on a project, the TJnion  will co-
operate in meeting the content commitments.

37.2 For a project that is less than $100,000 field labour, and has aboriginal content
commitments, the terms of this collective agreement will not apply ‘to those aboriginal
content commitments.
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Article 38

ENABLING AGREEMENT.--- - -
NEW

38.1 Where a particular Article or Articles of this Collective Ag:reement  is or are found to
work a hardship in a specific Local Union jurisdiction territory, the terms and
conditions in this Agreement for that Local Union area may be modified for a particular
project by the mutual consent. of the Local Union and the Employers when they deem it
prudent. Such amendments made shall be submitted to the International Office and
EPSCA for ratification.

:It being understood and agreed that where mutual agreement for change cannot be
achieved the request shall not be s,ubject  to either grievance or arbitration.

.Article  39

MO:DIFIED 1’ROVISIONS OF THIS CONSTRUCTION AGREEM:ENT

39.1. These provisions will apply to all work on Lines and Stations and on existing
gene:rating  sites except the construction of:

b a new facility which provides a new function
b the construction of a new (ie. additional) generating unit

39.2. Definitions:

Facility: A facility is something that is built composed of multi-systems which serves a
specific function

Function: eg. Generation, Administration, Warehousing, Heavy Water Production, Flue
Gas Desulphurization,  T:ritium  Removal, Site Services (eg. Shops )

39.3 Dispute Resolution Process

A dispute as to whether the ‘ Modified YProvisions  of this Construction Agreement ‘
apply to the co:nstruction  of a new facility will be referred to the Executive Committee
for resolution and the Executive Committee will meet within five (5) working days. If
,the  Executive Committee is unable to resolve the dispute, t:he  dispute will be referred to
a single arbitrator within ten (10) working days for a final and binding resolution. The
arbitrator shall give an oral decision within five (5) working days, and a written
decision, if requested, within twenty (20) working days.
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39.4 OVERTKME  RATES

39.4.1 On Monday to Friday inclusive, overti:me  work shall be paid at one and one-half (1 l/2)
times the basic hourly rate for all hours worked beyond the normal daily scheduled
number of hours up to a maximum of I2 hours per day. All hours in excess of 12 hours
per day shall be paid at ‘two (2) tirnes  the basic hourly rate.

Overtime work performed on Saturday, Sunday and Recognized  Holidays shall be paid
at two (2) times the basic hourly rate.

39.4.2 For Local 721, the first hour of overtime, after regularly scheduled hours Monday to
Friday inclusive, shall be paid at the ra.te of time and one-half of the regular day shift
rate.

39.4.3 Where one or more crews are repeatedly working overtime, fifty (50) percent of the
crew will be replaced with members from other crews for the overtime work.

Article 40

TERM OF AGREEMENT /jiq
- - - - -

40.1 This Agreement shall continue in-full force and- effectfrom  May 1,1998
REV until April 30,. 2Op0, inclusive, and thereafter it shall be considered automatically

renewed for successive periods of twelve (12) months unless at least sixty (60) days
prior to the end of any twelve (12) month effective period either party serves written
notice upon the other that it desires cancellation, revision, or modification of any
provision or provisions of this Agreement.

In witness whereof, EPSCA and the Union have caused this Agreement to be executed in their
names by duly authorized  representatives at /’ \J

)GI’fl
this ,s day of f&B , 1999.

For: For:
TH:E EILECTRICAL POWER INTERNATIONAL ASSO~CIATION  OF
SYSTE:MS CONSTRUCTION BRIDGE, STRUCTIJEXAL,  ORNAMENTAL
ASSOCIATION IRON WORKERS,

- - -
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TOOL LIST- - -

1 pliers
1 belt and belt assembly
1 reel and tape



APPENDIX A

MlOOSE RIVER BASIN: NORTHERN ONTAFUO- - - - - - - - - -

Where the Employer elects to establish a camp, the following conditions will apply for
employees working in the Moose River Basin:

Cam&jnditions- -

(4 An Employer may elect to provide free room and board in camp at no cost to the
employee. Where the Employer elects to provide a camp such employees will not be
entitled to receive a daily travel or room and board allowance.

@I When an Employer does not elect to provide free room and board in camp, the
employee will be entitled to receive a daily travel or room and board allowance as set
out in Article 27.

cc> An employee who remains in camp on a normally scheduled work day on. which he
does not work will be charged $25.00 per day unless he is excused from work for a
legitimate reason by the project medical attendant or an authorized  representative of his
Employer.

td) An employee who is absent from ,work without approval and who remains in camp and
who is still absent from work on the following day without approval will be charged
$25.00  for the day of absence and each successive day of unapproved absence.

Hours of Work- - - -

The hours of work will consist of a 2 1 day cycle of fourteen (14) consecutive work days
followed by seven (7) consecutive days off.

(b) Regularly scheduled hours of work of ten (10) hours per day shall be paid at straight
time hourly rates.

cc> Regularly scheduled hours o:f work on Saturday, Sunday, liecognized  Holidays, and the
fifth (5th)  consecutive weekday shall be paid at two times the straight time hourly rate.
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WrapAround

An employee shall qualify for a return trip from the project every second twenty-one (21) day
cycle he is on the project on .the following basis:

If an employee lives within 16 1 radius kilometers from the project, the Employer shall
pay forty dollars ($40.00)

(b) If an employee lives greater than 16 1 radius kilometres frorn the project, the Employer
shall pay as an allowance, forty dollars ($40.00)  plus travel time based on the equivalent
of one (1) hours base rate of pay for each eighty (80) radius kilometers, or portion
thereof, of travel time to a maximum of 800 kilometers frorn where the employee lives
or place of recruitment, whichever is closer to the project.
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APPENDIX B

7 DAY COVERAGE- - - -

When working under the provisions of this appendix all conditions hsted  will supersede those
contained in the main agreernent.  Where this appendix is silent, the appropriate article in the
collective agreement applies.

These provisions would only apply to work covered by the “Modified Provisions” of this
Construction Agreement.

This shift schedule is intended for work greater than four (4) weeks in duration, however, it is
recognized  that unforeseen circumstances rnay require the cancellation of this schedule.

If in the transition onto or off this 7-day shift schedule an employee would receive less .than 40
paid hours in a pay period, the employee shall receive the difference between the total paid hours
for that pay period and 40 hours pay. This does not apply to th.ose  employees who are laid off
during or at the end of the schedule.

The employee(s) shift schedule consists of four consecutive shifts (day, afternoon, or night)
followed by four scheduled days off. Shift overlap may be required.

Shift work may be established by the employer to provide seven days per week work coverage,
on a one, two, or three shift per d.ay basis. When this occurs, a specific shift arrangement will be
established by the employer detailing the shift schedule to be worked. The employer will
provide the Union. with 48 hours notice prior to the implementation of these shift provisions.

First Shift

Regularly scheduled hours of work of up to ten (10) hours per shift Monday to Friday inclusive
shall be paid at straight time hourly rates.

Second Shift

Regularly schedul.ed  hours of work of up to ten (10) hours per shift Monday to Friday inclusive
sha.11  be paid at straight time hourly rates plus a shift differential of one-fifth of the straight time
hourly rate.
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Third Shift

Regularly scheduled hours of work of up to ten (10) hours per shift Mond.ay  to Frid.ay  inclusive
shall be paid at straight time hourly rates plus a shift differential of one-fifth of the straight time
hourly rate.

All Shifts

Regularly scheduled hours of work on Saturday, Sunday, Statutory and Recognized  Holidays
shall be paid at two times the straight time h.ourly  rate. Recognized  Holidays will be observed on
the actual day on which the holiday occurs or as declared by legislation.

The rate for the shift will be based on the day in which the shift begins.

An u.npaid  lunch period of one-half hour shall be allowed to be taken no later than five h.ours
after the commencement of a shift.

For employees wor:king regularly scheduled hours, two fifteen (1.5) minute rest periods will be
allotted at a time and location directed by the employer for employees to rest.

It may be necessary, from time to time, to vary th.e established shift a.rrangements. When this
occurs, a :revised  shift arrangement will be established.
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STATEMEtNT  OF UNDERSTANDING #l

EMPLOYMENT EQUITY

it is recognized  by the Electrical IJowz~r Systems Construction Association and the
International Association  of Bridge, Structural and Oman~ental Ironworkers on behalf of
Reinforcing Rodmen, that hpJoyment Equity legislation will be passed during the life
of this collective agreement.

The parties therefore agree to consider and address the legislation as it affects the
zz.ccommodation of aboriginals and any other group d#esignated by the legislation.

Signed at 1992.

!

- - - ---_I----

For the Electrical Power
Systems Construction
Association

For the International
Association of E)ridge,
Structural and Ornamental Iron
Workers on bahal! f of
Reinforcing.Rodmen
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Latter of Understanding

The EIlectrical Power Systems
Construction Association

and

The International Association
of Brfdgra, Structural and Oraamtxital Ironworkars

on behalf of Reinforcing Rodmen

It is agreed by the parties to this understanding that any issues
arising from the definition of "Major" refe:rred to in Artic1.e 1.1
rhi) shall be referred to a joint committee co--chaired by the
Jneral Manager of EPSCA and the Eastern Canadian General Organizer
of the Union. I:t is not subject to the grievance/arbitration
process as outlined in Articles 34 and 35.

F. Marr *'
Eastern C'anadian General
Organizer on behal.f of
Reinforcing Rodmen

V.W. Medri
Secretary Treasurer



Considering the tiaveUi,ng conditions and availability of accommodatian,  the Em.pIoyer
may establish  as assembly point different than the work location. Where the assembkp
point: is dZferent than a work location, the followtig provisions wiIl  appIy:

1.0 An employee will be paid an allowance  equivalent to hkj straight-time rate, up to
a maximum of one (1.) hour, for all time spent travelling from his assembly point
to his work localion.

2.0 An employee will fzra.veI on his own fime when retiming from his work Ix&ion
to his assembly point

. .
3.0 The Employer is entitled ID 50%  name hire for work covered by these provisions.

Dated tii?b* day of &.dp ,&+ ,I%@.

for EBCA for Iron Worked’
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LETTER OF UNDERSTANDING

between

THE ELECTRICAL POWER SYSTEMS
CONSTRUCTION ASSOCIATION

and

THE INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURtAL,
ORNAMIENTAL AND REINFORCING IRONWORKERS

EMPLOYMENT RFFERRALS TO NUCLEAR GENERATiNG FACILITIES_ - - - - L - - - P - - - - -

It is agreed by the parties to this understanding, that prior to any member being referred for
employment at a nuclear generating facility, the member must submit to a security check.
Only members who successfully obtain security clearance will be referred to the facility for
employment. Once a member has been hired on, they will receive an allowance of $50.00
on their first weeks pay cheque, in consideration of their time spent filling out the security
clearance forms.

The union will be notified in writing of the names of the individuals who were not
successful in obtaining security clearances.

The parties to this understanding also acknowledge that this pre-clearance  process does not
prohibit the Union from filing a grievance on behalf of any member who is refused
employment due to their failure to obtain security clearance.

Dated at Toronto t h i s  21” day of  lanuary , 1999.

f:or the Electrical Power Systems
Construction Association

Reinforcing Ironworkers.
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MAP  CODE:
R-1

.DDBIIEN
ILocal  700
Windsor

ISSUED: REVISED:
APRIL 24, 1!396 APRIL 26, 1999

EPSCA  WAGE SCHEDULE FOR MISCELLANEOUS PROJECTS AND LINES AND
STATIONS CONSTRUCTIIDN  (52)

ii-E:- --CLASSIFKATIONS BASK ACATION WELFARE PENSION-- TRADE ERIETT:LOTHING
/ ND 0CC:UPATXON  CODES HOURLY 8s STAT. (2)
/ STEP & EFFECTIVE DATES RAT5 HOLIDAY___~_________ ~__

FOREMAN - 445365
!21-9 98-11-26 27.37

99-05-01 27.82

SUBPOREBIAN  - 445358
!21-8 98-11-26 26.87

99-05-01 27.32

JOURNRYBKAN  - 44533!I
:21-6 98-11-26 25.12

99-05-01 25.57

APPRENTICE - 445315
1st 1000 hrs

21-O 98-11-26 17.58
99-05-01 17.90

2nd 1000 hrs
21-l 98-11-26 20.10

99-05-01 20.46

3rd :I000 hrs

21-2 98-11-26 22.61
99-05-01 23.01

4th 1000 hrs

21-3 98-11-26 23.86
99-05-01 24.29

(l)= per hour worked; (2)= per hour paid

OVERT=.

2.74
2.78

2.69
2.73

2.51
2.56

1.76
1.79

2.01
2.05

2.26
2.30

2.39
2.43

I..90
I..90

I..90
1.90

L.90
1.90

1.90
1.90

1.90
1.90

1.90
X.90

1.90
I.90

(2) IMPROVE COUNCIL ALLOW.
PLAN(2) FUND(P) (1)~_____

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

O.l!j
O.l!j

O.l!j
0.15

O.l!j
0.1:s

0.15
O.l!j

0.15
0.15

0.15
0.15

0.15
0.15

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

PAGE:
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TOTAL EPSCA /
WAGE A S S O C .

PACKAGE FUND(  1)__---

36.89
37.38

36.34
36.83

34.41
34.91

26.12
26.47

28.89
29.29

31.65
32.09

33.03
33.50

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Hol:

Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day; 2 x for all hours worked beyond 12 consecutive hours in a day.
2x
2x

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15



MAP CODE:
R-2

JDBIEN
Local 700
Sarnia

ISSUED: REVISED:
APRIL 24, 1996 APRIL 26, 1999

EPSCA WAGE SCHEDULE FOR MISCELLANEOUS PROJECTS AND LINJZ-S  AND
STATI:ONS  CONSTRUCTION (52)

PAGE:
1 OF 1

, bRMlE‘--cLmIcATI(r-----
__.___

BASE ACATION  WELFARE PENSION TRADE DISTRICT CLOTHING TOTAL EPSCA /
A s s o c .  /
FUND(l) i

/ AND OCCUPATlON  CODES HOURLY &; STAT.
i STEP 8s EIFFECTIVE  DATES

(2)
RATE HOLIDAY

FOREMAN - 445365
:21-g 98-11-26 27.84

99-05-01 28.30

SUBIFOREIIAN  - 4453515
:21-8 98-11-26 27.34

99-05-01 27.80

JOURNEYMAN - 44533!5

!21-6 98-11-26 25.59
99-05-01 26.05

APPRENTICE - 445315
1st 1000 hrs

:21-o 98-11-26 17.91
99-05-01 18.24

2nd 1000 hrs

21-l 98-11-26 20.4.7
99-0’5-01 20.84

3rd 1000 hrs

21-2 98-11-26 23.03
99-05-01 23.4.5

4th 1000 hrs
21-3 98-l l-26 24.31

99-m-01 24.75

(l)= per hour worked; (2)= per hour paid

OVERTIMIE:

2.78
2.83

2.73
2.78

2.56
2.60

1.79
1.82

2.05
2.08

2.30
2.35

2.43
2.48

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

(54 IMPROVE COUNCIL ALLOW. WAGE
PLAN(2)_-__

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

FUNB(2) Ill-

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

PACKAGE-___

37.40
37.91

36.85
37.36

34.93
35.43

26.48
26.84

29.30
29.70

32.11
32.58

33.52
34.01

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Hol:

Non-Scheduled Work Days - 1 l/2 x for ail hours worked up to 12 consecutive hours
in a day; 2 x’ for all hours worked beyond 12 consecutive hours in a day.
2x
2x

1 GEOGRAPHIC AREA: Countv  of Iambton.
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MAP CODE:
R-3

ODMEN
ACaI  700
London

ISSUED: REVISED:
APRIL 24, 1996 APRIL 26, 1999

EPSCA WAGE SCHEDULE FOR MISCELLANEOUS PROJECTS AND LINES AND
STATIONS CONSTRUCTLON (52)

____
I GFADIE  CLASSIFICATIONS BAS~~~~ACATION  WBLFAHE  PENSION TIDE DISTBICT  CLOTHING TOTAL EPSCA
IAND OCCUPATION CODES HOURLY 8s STAT. (2) (21 IMPROVE COUNCIL
S T E P  &EFFECTIVE  DATBSL- RATE HOL1DA.Y  ’ ’~____ ____-

FOREMAN - 445365
21-9 98-1.1-26 27.37

99-05-01 27.82

SUBFOREMAN  - 445355
21-8 98-1.1-26 26.87

99-05-01 27.32

JOURNEYIBAN  - 445335

21-6 98-1.1-26 25.12
99-05-01 25.57

APPRENTICE - 445315

1st 1000 hrs

21-o 98-11-26 17.58
99-05-01 17.90

2nd 1000 hrs

21-l 98.X1-26 20.1.0
99-05-01 20.46

3rd 1000 hrs
21-2 98-11-26 22.61

99-05-01 23.01

4th 1000 hrs

21-3 98-l 1-26 23.86
99-05-01 24.29

(l)= per hour worked; (2)= per hour paid

2.74
2.78

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

1.90
1.90

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

4.50
4.50

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

FUND(2)~_

0.15
0.15

OVRRTIMI~- -

2.69
2.73

2.51
2.56

1.76
1.79

2.01
2.05

2.26
2.30

2.39
2.43

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

ALLOW.
(1)

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

WAGE A S S O C .
PACHAGE FUND ( l )  1-

36.89
37.38

36.34
36.83

34.4  1
34.91

26.12
26.4.7

28.89
29.29

31.65
32.09

33.03
33.50

Mm-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond  the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Hol:

Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day; 2 x for all hours worked beyond 12 consecutive hours in a day.
2x
2x

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.1s
0.15

0.1s
0.15

0.15
0.15



:MAP CODE: ISSUED: REVISED:
:R-4 APRIL 24,1996 APRIL 26, 1999

QDMIEN EPSCA  WAG.E  SCHEDULE FOX!  BRUCE PROJECT (701,  06 MISCELLANEOUS
ocal736 PROJECTS AND L:iNES  AND STATIONS CONSTRUCTION (52)

:Hamilt:on

AND OCC:UPAT.tON  CODES HOURLY 81;  STAT.
HOLIDAYSTEP 8s E:FFECTNE  DATES RATE.._----______

FOREMAN - 445365
21-9 98-11-26 28.95

99-05-01 29.40

SDBFORE1KAN  - 44535!5
21-8 98-11-26 28.4.5

99-05-01 28.90

JOURNEYMAN 445335-
21-6 98-11-26 26.70

99-0’5-01 27.15

APPRENTICE - 445315
1st :tooo hrs

21-o 98-11-26 18.69
99-(315-01 19.01

2nd 1000 :klrs
21-1 98-1.1-26 21.36

99-05-01 21.72

3rd 1000 Ius
21-2 98-1.1-26 24.03

99-Cl5-01 24.44

4th 1000 111s
21-3 98-1.1-26 25.37

99-05-01 25.79

(l)= per hour worked; (2)= per hour paid

2.90
2.94

2.85
2.89

2.67
2.72

1.87
1.90

2.14
2.17

2.40
2.44

2.54
2.58

OVERTIME:

(2)

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

PENSION TRmmUCT  CLOTHING TOTAL
(2)

3.75
3.75

3.75
3.75

3.75
3.75

3.75
3.75

3.75
3.75

3.75
3.75

3.75
3.75

IMPROVE COUNCIL
PLAN(2)

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.20
0.20

FUND(2)~--

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

ALLOW.
(1)___~~_

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

WAG,E
PACKAGE_-~-___

37.53
38.02

36.98
37.47

35.05
35.55

26.24
26.59

29.18
29.57

32.11
32.56

33.59
34.05

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Hol:

Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day; 2 x for all hours worked beyond 12 consecutive hours in a day.
2x
2x

PAGE:
1 OF 1

EPSCA
ASSOC.
FUND ( l )-__

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

! GEOG~C!~Region~MuIlicipali~ofWaterfoo,milton-Wentworth,  Haldimand-Norfolk  and Niagara, ______
ieofalton(RM)  except for the premises of the Ford Motor Company; the Counties of Huron, Bruce, Perth, Oxford, Grey, Brant  and Wellington.~__~__~ __~ -



MAP  C!ODE: ISSUED: REVISED: I?AGE:
R-S APRLL  24,199-s APRlL 26, 1999

‘ODMEN EPSCA  WAGE SCIIEDULE  FOR DARLINGTON (82), LAKEVIEW  (571, I’ICKEI3ING  (62)
.ocal721 AND WESLEYVILLE  (66) PROJECTS & MISCELLANEOUS PROJECTS AND LINES

Toronto AlfD STATIONS CONSTRUCTION (52)

rGRAD.E~~~~~~~
CLASSIFKCATIONS EASE ACATIGN WELFARE PENSION TRADE DISTRICT CLOTHING TOTAL

AND OCCUPATION CODES HOURLY tk STAT. (2)
STEP’ & EFFECTIVE ElATEiS RATE  HOLIDAY~_____ __--

FOREBXAN  - 445365
21-9 98-l 1-26 28.26

99-05-01 28.71

SUBFOREMAN - 445355

21-8 9%:11-26 27.76
99-05-01 28.21

JOURNEYMAN - 445335

21-6 g&:11-26 26.01
99-05-01 26.46

APPRENTICE - 445315
1st 1000 hrs

21-o 98-11-26 18.21
99-05-01 18.52

2nd 1000 hrs
21-1 98-:Ll-26 20.81

99-05-01 21.17

3rd 1000 hrs
21-2 98-:Ll-26 23.41

99-05-01 23.81

4th 1000 hrs
21-3 98-11-26 24.'71

99-05-01 25.14

(l)= p,:r hour worked; (2)=. per hour paid

--2 OVERTIME

2.83
2.87

2.78
2.82

2.60
2.65

1.82
1.85

2.08
2.12

2.34
2.38

2.47
2.51

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

1.55
1.55

121 IMP:ROVE  COUNCIL ALLOW. WAGE. ,
PLAN(P)

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

4.65
4.65

0.30
0.30

0.30
0.30

0.30
0.30

0.30
0.30

0.30
0.30

0.30
0.30

0.30
0.30

FUND(2) (1)_ _ _ _

0.16
0.16

0.16
0.16

0.16
0.16

0.16
0.16

0.16
0.16

0.16
0.16

0.16
0.16

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

PACKAGE

37.78
38.27

37.23
37.72

35.30
35.80

26.72
27.06

29.58
29.98

32.44
32.88

33.87
34.34

Mon-Fri: Scheduled Work Days - I. l/2 x for all hours worked beyond the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Hol:

Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day; 2 x for all hours worked beyond 12 consecutive hours  in a day.
2x
2x

11 OF 1

EPSCA
A S S O C .
F U N D ( l )

0.1s
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

: GEOGRAPHIC AREA: Met~~o~?~unicpalities  of York, Peel and D~rham;?%&o,the~~----
/ premises of the Ford Motor Company; the District of Muskoka;  the Provisional County of Haliburton;  the Counties
of Dufferin,  !Simcoe,  Northumberland, Peterborough, Prince Edward and Victoria and in the County of Hastings, the

i Townships of Marmora,  Rawdon,  Sidney and Thurlow.~____-~ --~~



MAP CODE:
R-7

7DMEN
ad765

Ottawa

ISSUED: REVISED:
.APRIL  24, 1!196 APRIL 26,1999

EPSCA WAGE SCHEDULE FOR MISCELLANEOUS I’ROJECTS AND LINE-5  AND
STATIONS CONSTRUCTION (52)

__.
GRADE CLASSIFI:CATICNS BASE AC?mLFARB
‘ N D OCCUPATION CODES HOURLY 8s STAT. (2)

STEP 8s EFFBCTIVB DfLTBS RAT13 HOLIDAYL---_-- ~_________ _ _ _ _~__--

PENSION TRADE DISTRICT CLOTHING

(2) IMPROVE COUNCIL
PLAN(P) FUND(2)_ _ _ _

FOREMAN ,. 445365
21-9 98-U-26 28.1’7

99-013-01 28.62

SUBFOREMAN - 445355
21-S 9%l:l-26 27.6’7

99-0!5-01 28.12

JOURNEylylAN  - 445335

21-6 98-l 1-26 25.92
99-05-01 26.3’7

APPRENTICE - 445315
1st 1.000  krrs

21-O 98-11-26 18.14
99-05-01 18.46

2nd 1000 hrs
21-l 98-I 1-26 20.74

99-05-01 21.10

3rd 1000 brs
21-2 98-11-26 23.33

99-05-01 23.73

4th :tooo b.rs
!Zl-3 98-11-26 24.62

99-05-01 25.05

(1) = per hour worked: (2) =: per hour paid

OVEZRTIMBI:

2.82
2.86

2.77
2.81

2.59
2.64

1.81
1.85

2.07
2.11

2.33
2.37

2.46
2.51

I..90
I .90

1.90
1.90

I. .90
1.90

I..90
I. .90

1.90
1.90

1.90
1.90

1.90
1.90

3.65
3.65

3.65
3.65

3.65
3.65

3.65
3.65

3.65
3.65

3.65
3.65

3.65
3.65

0.15
0.15

0.15
0.15

0.15
0.15

0.:15
o.:t5

0.:15
0.15

0.:15
0.15

0.15
0.15

0.15
0.15

0.15
O.l!j

0.15
O.l!j

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

TOTAL
WAGE

I’ACIGAGE__-

36.8’7
37.36

36.32
36.81

34.39
34.89

25.83
26.19

28.69
29.09

31.54
31.98

32.96
33.44

PAGE:
1 OF 1

- - -
EPSCA
A S S O C .
I?UND(l) I- -

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

MonFri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day
Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day;  2 x for all hours worked beyond 12 consecutive hours in a day.

Sat: 2x
Sun-HOI: 2x

r.---
1 GEOGI~APHICAREP,:w~~);~ofLennoxandAddi~ontellac,  L%xLeeds,?%%lle
I Dundas,  Stormont,  Prescott, Russell and Renfrew;  the County of Hastings except the Townships of Marmora,  Rawdon,  Sidney and Thurlow. I



MAP CODE: ISSUED: REVISED: PAGE:
R-8 APRIL 24, 1996 APRIL 26, 1999 1 OF 1

‘DME:N
JCSI 786

Sudbury

EPSCA  WAGE SCHEDULE: FOR MISCELLANFX)US  PROJECTS AND LINES AND
STATIONS CONSTRUCTICN  (52)

_---~ _-~__
CL,m:CATIC)NS

-~ .__-
I GRADE BASE ACATICN  WELFARE PENSION TRADE DISTP[CT  CLOTHING TOTAL EPSCA

ASSOC. I
FUND(l) /

:m OCCUPATION CODES HOURLY & STAT. (2) (21
: STEP 8s EFFECT:fVE  DfhTE-53 RATE  HOLIDAYL--~_______- _ _ _ _ ___--

21.9

21-8

21-6

21-O

21-1

21-2

121-3

(l)= per

FOREMAN - 445365
98-l:l-26 27.42
99-O!j-01 27.88

SuBF~OREYu+N  - 445355
98-11-26 26.92
99-O!S-01 27.38

JOURNEYHAN  - $145336

98-11-26 25.17
99-OS-01 25.63

APPRENTICE - 4453 15
1st 1.000  hrs

98-11-26 17.62
-99-05-01 17.94

2nd 1000 hrs
98-11-26 20.14
99-05-01 20.50

3rd :LOOO h.rs
98-11-26
99-05-01

22.65 2.27
23.07 2.31

4th 1000 hrs
98-11-26 23.91
99-05-01 24.35

hour worked; (2)= per hour paid

2.74
2.79

2.69
2.74

2.52
2.56

1.76
1.79

2.01
2.05

2.39
2.44

I..90
I..90

1.90
1.90

1.90
x.90

l.90
l.90

l.90
:1.90

1.90
1.90

1.90
1.90

4.25
4.25

4.25
4.25

4.25
4.25

4.25
4.25

4.25
4.25

4.25
4.25

4.25
4.25

IMPROVE COUNCIL ALLOW.
PLXN(2) FUNDIP) (1)__-

0.20
0.20

0.20

0.20

0.20
0.20

0.20

0.20

0.20
0.20

0.20
0.20

0.20
0.20

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.1:s
O.l!j

O.l!j
O.l!j

0.15
0.15

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

WAGE
F’ACKhGE-__--

36.69
37.20

36.14
36.65

34.22
34.72

25.91
26.26

28.68
29.08

31.45
31.91

32.83
33.32

OVERTIME:- - -

MonFri: Scheduled Work Days - 1 l/2 x for ail hours worked beyond the daily scheduled hours of
work up to 12 consecutive hour:; in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Kol:

Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day; 2 x for ail hours worked beyond 12 consecutive hours in a day.
2x
2x

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

~GEOGIIAPHIC~:~ofAlgoma,Manitoulin,Sudbury,Nipissing,  Parry Sound and Timiskaming;  the District
i of Cochrane  south of the 50th degree latitude.L-___________________



lr5A.P CODE:
Et-9

)DMEN
JCal759

Thunder Bay

ISSUED: REVISED:
APRIL 24, 1996 APRIL 26,1999

EPSCA  WAGE SCHEDULE FOR IISCELLANFXXJS  PROJECTS AND LINES AND
STATIONS CONSTRUCTION (52)

PAGE:
1 OF 1

-.__-~-___-
DISTRtCT  CLOTHING TOTAL EPSCh :

___~~-~
i GRADE; CLAssIFIrn~~BASE ACATION  WELFARE PENSION
A N D OCCUPATION CCDES  HOURLY & STAT. 121 .

STEP & EFFECT:tVE  DATES___-2!!f!T!_H O L I D A Y
121 ALLOW. WAG.E ASSOC. ;

PACKAGE-  FUND(l) j2

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

0.03
0.03

37.28
37.79

36.73
37.24

34.81
35.31

25.35
25.70

28.50
28.91

31.65
32.11

33.23
33.71

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

0.15
0.15

COUNCIL
FUND(2)

0.15
0.15

-

FOFSZAN-445365
21-9 98-11-26 30.91

99-05-01 31.37

suBI~oREPrAN - 4445355
21-8 98-11-26 30.41

99-05-01 30.87

JOURNEY&IAN - 445335
21-6 98-11-26 28.66

99-05-01 29.12

APPRENTICE-4‘&5315
1stlOOOhrs

21-o 98-11-26 20.06
99-05-01 20.38

2nd 1OOOhrs
:21-1 98-11-26 22.93

99-05-01 23.30

3rd 1000 hts
21-2 98-11-26 25.79

99-05-01 26.21

4th 1000 hrs

213 98-11-26 27.23
99-015-01 27.66

(l)=  per hour worked; (2)= per hour paid

OVERTIMEt:

3.09
3.14

3.10
3.10

3.04
3.09

3.10
3.10

0.15
0.15

2.87 3.10 0.15
2.91 3.10 O.l!j

2.01 3.10 0.15
2.04 3.10 O.l!j

2.29 3.10 0.15
2.33 3.10 0.15

2.58 3.10 0.15
2.62 3.10 0.15

2.72 3.10 0.15
2.77 3.10 0.15

Mon-Fri: Scheduled Work Days - 1 l/2 x for all hours worked beyond the daily scheduled hours of
work up to 12 consecutive hours in a day; 2 x for all hours worked beyond 12
consecutive hours in a day

Sat:
Sun-Ho]:

Non-Scheduled Work Days - 1 l/2 x for all hours worked up to 12 consecutive hours
in a day; 2 x for all hours worked beyond 12 consecutive hours in a day.
2x
2x

[~~C~A:Districtsof~;iver  and Thunder Bay; the District of Cochrane ---I

[north  of the 50th  degree latitude. !
_ _ _ _ _ _ _ _ _ _ _ _ ___~ ~. ~--._ _ _ _



THE ELECZ-RTCAL  POWER SYSTEMS
CONSl’RUCTION  ASSOCIATION

THE ATERNAT.1ONA.L  ASSOCIAl7ON  OF BRDGE,  !X’RUC=L,
ORNAMENTAL AND RElNFORCING  lRONWORK.ERS

011 b~eludf of

It is agreed thaf: the Sfatement  of Settkment dated November BP, 1.998  .between  the
IniEmalfional  Assochtion  of Bridge, Strut hraI,  Ornamenta  and Rektforcing Ironworkers and
the Electrical Power Systems Construction k;sociaiion  will form the basis of settlement for
renewal of the (Collective  Agreement (Reinforcing Rodmen) which expired April 30,1.998.
The renewed collective agreement is effective May 1,1998.

Da&d this ;z&“h day of November 1.998

-&qLGdszz+--
For the Eleckkal  Power Systems
Construction Asjsoci.ation



Siatement  of %t.lement

befzween

INTERNATIONAL ASSCCIA.‘TION  OF
BRIDGE, STRUCTURAL AND

ORN.AMENTAL  REINFORCING IRONWORKERS

and

THE EL.ECTXICAL  POWER SYSTELMS
CONSTRUCTION A!ZXXIATIC>N

The foIlowing  are amendmenfs agreed to by the Bargaining Commim of fhe
Inkmationzti  As;sociation  of 13ridge,  Structural and OnzamentaI  Reinforcing
1ro;nworkers  and the Electrkal  Power Systems Construction Aswziation for the renewal
of the Collective Agreement between the parties which expired on April 30,:1998.  The
renewed Colktive  Agreement is effective May 1,:L998.



ARTICLE 9 - Employment

- Amend lst sentence of 9.2 as follows:

An office will be established by EIXA, or the Eurplm~er zoiitlr the approoal c$
EPS CA, . . .

- Amend 1st sentence of 9.3 as follows:

EPSCA,  or the E~~rrployer  zoith  thz npproual of EPSCA, ,a.

- Amend 1~~ sentence of Article 9.4 as follows:

“EF5Cll,  or flu EnrplmJer  with the appro-rual  of EPSCAl  will notify the Union . . . ”

- Amend last sentence of Article 9.4 as follows:

All empl.oyets  will report to tfi.e EPSU~nfpZm~er  referral office . . .

- Amend lStsz-&nce  of 9.6 (a) aj follows:

‘The EISCA office, or the Enrp14mJer with the approval OpEPSCA,  . . .

- .Amend l.st sentence of 9.6 (b) a~ follows:

U.. for employment throug:h the EZ~CA/EII@~~I’s  office.

- Amend l~tsentence  of 9.6 (d) as follows:

. . . and additional tradesmen are required, EITIA,  or tti Equloyer  witlz the
qtpwal  of EPSCA, will contact

- Amend 2nd sentence of 9.6 (d) as follows:

EFZA, IW the Er?,iplmJer wS the wppnoaal  of EPSCA,  will cooperati in providing

ADD NEW ARTICLE 9.5 (e)

The Employer sh(all have fhe right to recall former employees provided that:

1. The employee being recalled is a Local Union member in good startding.

2. The emplo,yee  has not worked for another employer since being Iaid off.



ReczlIed employees, if not named , shalI not be considered as name hires and the
number of employees recalled will not affect the name hire percentage in Section 9.3
(0

ARTICLE I:2 - APPRENTICES

- Amend I’ Ministry of Sk&!’ to M&try of EdurJttiort  and Training ”

- Delete A.rticle 12.2

ARTICLE 14- WAGES

- Amend Total Packqe  Rate as follows:

On Ratiication:  !$0.90

May 1,1.999:  $0.50

ARTICLE 22. - Hours of Work

- Delete 2”” sentice of :znd paragraph

- Amend last2  sentences of the 3”d paragraph of Art 33.1 as follows:

” Weekly hours of work will be esfablished for a min&xm period of fwa (2) weeks. If
,mz mrphyer  intends b change the weekly hours of wor:k, a minimum of SV~H (7) &ys
~written notice sha.U be sent b the Local Union.

ARTKLE 26 - Generation Projecfs  - D21ily  Travel Mlowance  and Room and Board.

.- Amend 24.1 (a) as follows:

(fi) *I ,... he shalI  receive $19.30 per day fravel allowance effective rdnte  of
r~~ti)kztimr (effective May 2,2999 - $19.80) for each day worked or reported for

(iii) ‘I . . . h.e shoalI receive $22.55 per day travel allowance effective dntE of
nztij%udzbn  (effective il&y I, 1999 - $4 23.05) for each day ,worked or reported for

(iv)” . . . he shall receive $26.05 per day travel allowance iflixtioe  c&zte  of
rr;rtz~xztiosr  (effective My I, 1999 - t$26.55) for each day worked cm repotid for

(v) *I . . . he shall receive $29.30 per day travel allowance t$f”ioe  date of
mrt~@ztion (eifective May 1,19!39  - $29.80)  for each day worked or reported for



- Amend IFd sentence of 26.2 (b) as follows:

” An employee who exercises this option and qualifies for subsistence allowance
shall. receive a subsistence allowance of S 68.00  per day ,worked  or reported for
iwlmll  employed  nt A llouztimr  ntilt of the Fredt River and $55.00  per day worked
or reported for W&Y cqd’mJed nt n Zoctimr sos~h of the Fradt Rive7 subject to
Sections 126.2 (c), 26.2 (d), 26.3 and 26.4.

- Amend 2.“d sentence of 26.2 (c) as follows:

“ Employees who travel daily to locations beyond ninety-seven (cW) radius
kilometels  from the Project will be entitled to $27.30 gfectiae datzz  Ofrdi~imr
&#&five iNzy  1,%999  - $27.80) per day worked or reported for.

- Amend 26.2 (d) (ii) as follows:

EZmpIoyees  who don’t qualify for board allowance and commufe beyond  ninety-
seven (97) radius kilometers shall rczzive  $27,30  eJ@&ac! date of ~mti@diun
@$&ve i%zy 2,1999  - $27.80)  for each day worked or repotid  for.

ARTLCLE~  27 ---Lines and Stations Daily Travel Allowance and Room and Board

,- Amend 27.1 as foHows:

(73) Ii II.. he shall receive $29.05 per day travel allowance effective hte of
nztifkntitrir (effective WZII  I,1999  - $19.55)  for each day woriked or reported for

(c) 1l . . . he shall receive $22.55 per day travel allowance effecitie rIrrte o;f
trzti@xtzinr  (effective A&y l,ZY99 - $4 23.05) for each day ,worked  or reported for

(cl) ” ,, . . he shall receive $26.05 per day travel allowance $%c-kMue  ti af
nzti@~ticnr  (effective il&z~~~  I, 1999  - $26.55)  for each day Tworlced or reported for

(E?)  ft . . . he shall receive $28.30  per day travel allowance efictive date [of
nzti)?iMzbn  (effective iItiy 2, 1999  - $28,80)  for e,ach day worked or repotid for

- Amend Z?d sentence of 27.3 (b) as follows:

” An employee who exercises this opfion and qualifies for subsistence allowance
shall rece+ve  a subsistzznce  allowance of $68.00 per day worked or reported for
wfrerr ,alrylmJerrI nt (1 lo~nfio~r  IUX& of the Fmrclz River and $55.00 per day worked



or reported for wlretr enzpbyed nt IZ locntion  stmth  of the Frmclr  River, su~ect to
eceCiions 27.3 (c), 27.4 and 27.5.

- Amend P sentence of 27,3 (c) as follows:

” Employees who travel daily to l.ocations  beyond ninety-seven (97) radius kilometers
from the work location will be entitled to $26.30 eflkctive  dzte iofmti~rfimr  kfffktive
A’iky I, 2999  - $ X.50)  per day worked or reported for.

ADD NEW ARTICLE 39 - Enabling Agreement

Where a partkuku  Article or Articles oftbis  Collective Agreemear is or an:  fouud  to work a hardship
in a spe&c Local ‘Union jurisdictional territory, the terms and ccmditious  iu &is Ageemeat for that
Local Union area may be modified for a pa&ular  project by the mutual cmsent  of the Local Uuicm
and the Employers.  when thqf deem it prudent. Such ameuclmeuts  made shall  be submitted to die
IutematicmaI0fIice  and EPSCA for rztifica&m.

It bctiing cruderstood  and weed that  where mutual qreexueo.t for change cauuot  be adrieved the request
shd not be subject to ei&er gxievance or arbiuatirm.

RENUMBER REIMAINING  ARTICLE AS NECESSARY

CURRENT ARTICLE 40 -. Term of Agreement

-. Amend this Article to reflect 2 year term (ie. May I,1998 to April 30,ZOOO)

All :monetary,  items wiLl be effectie d&e of mti~timt

Also forming part of this Statement  of ISettlement  are:

(1.) Appendix 13 - 7 Day Coverage
(2) Letter of Understanding - Remote Hydro Electric sites
(3) Letter of Understanding - Employment R.eferr& io Nuclear Facilities

This settlemennt represents  all outstanding issues and amendments between the parties
and this Statement of Settlement will he presented by both parties to their respective
principals with a unanimous recommendation for ratificafion.



For: The Ebzctrical  IPower
systems Construction
A4ssociatiop)  /q

Lntmmational  Association
of Bridge, Structural and
Chnamerttal Reinforcing

-763”- - - -



7 DAY COVERAGE-

When s\-orking  under the provisions of this appendix all conditions listed will

supercede those contained in the main agreement Where this appendix is silent, the
appropriate article in the collective agreement applies.

These provisions would ody apply to work covered by the “Modified Provisions” of
this Construction Agreement

This shift schedule is intended for work greater than four (4) weeks in du.ration,
however, it is recognized that unforeseen circumstances may require the cancellation of
this schedule.

If in the transition onto or off this y-day shift schedule an employee would rxeive less
than JO paid hours in a pay period,, the employee shall receive the difference between
the Ijotal paid hours for that pay period and 40 hours pay. This does not apply to those
employees who are laid off during or at the end of the schedule.

The empIoyee(s) shift: schedule con&k  of four consecutive shifts (day, afternoon, or
nigh.t)  followed by four scheduled days off. Shift overlap ma.y be required.

Shift work m.ay be established by the employer to provide seven days per week work
coverage, on a one, two, or three shift per d.ay basis. When this occun;,  a specific shift

arrangement will be established by the employer detailing the shift schedule to be
.worked. The employer will provide the Union with 48 hours notice prior to the
.impl.ementation of these shift provisions.

First Shift

Regularly scheduled hours of work of up to ten (IO) hours per shift IMonday  to Friday
:iclusive shall be paid at straight time hourly rates.

Second Shift

Regularly scheduled hours of work of up to ten (IO) hours per shift M:onday  to Friday
inclusive shall be paid at straight time hourly rates plus a shift differential of one-fifth
of the straight time hourly rate.

Third Shift



Regularly scheduled hours of work of up to ten (IO) hours per shift Monday SKI Friday
incl.usive  shall be paid at straight time hourly rates plus a shift differential of one-fifth
of the straig.ht  time hourly rate.

Regularly scheduled hours of work on Saturday, Sunday, Statutory and Reco@d
Holidays shall be paid a two fime; the straight time hourly rak. Recognized  Holidays
will. be observed on the actual day on which the holiday occurs or as declared. by
leg&la tion.

The rate for the shift,will be based on the day in which the shift begins.

An unpaid  lunch period of one-half hour shall be allowed to be taken no laker than five
hours after the commencement of a shift

For employe- working regularly xheduled  hours, two fifteen (115) minuk rest periods
will be aJotted at a time and Iocation  directed by the employer for employees to rest

It may be necwlry, from time to time, to vary the established shift arrangements.
When this occurs, a revised shift arrangeme&  will be established.



Considering the travelling conditions and availability of accommodation, the Em$oyer
ma)7 est;lblish as assembly point different than the work location. Where the assembly
point is differenf: than a work location, the following provisions will apply:

1.0 An employee .wiU be paid an allowance equivalent tm his straight-time rate, up to
a ma>;tium of one (I) hour, for all time spent travelling f.rom his assembly point
fo his work location.

20 An emplo,yee  will travel on his own time when returning from his work Iocation
tu his assembly point

3.0 The Employer is entitled to 50% name hire for work covered by these provisions.

for E3?X:A



Lethzr of IlJnderstmding

b&w-een  the

ELECTRIC:AL  POWER SYSTEMS
CONSTRUCTION ASSOCIATION

and the

lNTERNATIONAL ASSCGIATION  OF BRIDGE, STRUCIURAL,
ORNAMENT.AL  AND REINFORCING IRON WORKERS

Emp@mnt Refemals to NuclearGemrat& Fadities- - - - - - -

It is agreed by the parties to ,this understanding that, prior to any member being referred for
emplo:yment at a nuclear generating facility, the member must submit to a security check. Grtly
members who successfully obtain securif,y clearance will ‘be referred tr) tie facility for employment
Once these referrals have been hired on, they will receive an extra one hour’s pay (base hourly rate)
on their first week’s pay cheque, in consideration of their time spent filling-out the secur:ity clearance
forms.

The union will be notified,. as soon as possible, whether or not an individual has successfully
ob,lai.ned security clearance. This pre~learance  process does not prohibit the Union from filing a
grievance against the Employer on behalf of any member who is refused employment du.e to his/her
failure to obtain security clearance.

Dated at Toronto this 26th day of November, 1998.

For:
t, Electrical Power

sys~kms construction
Associa !ion

For: /I

International Association
of Bridge, S~h-uctural,
Omamtznial  and
Reinforcing Lron Workers


