‘| soUrce Co .
EFF. 0 |05 ‘o’]

e (9% Ot 320,

’THI S AGREEMENT made and entered into this 7th day ?%mg,z' 1690 50%
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BETWEEN: WOMBRE | ]
[N

THE METROPOLI TAN TORONTO SEWER ANBYEMALOYES
mIESR Y SIS A
= - on behalf of its Contractor er
fSE.NoTE INFo. Conpani es |isted in APPENDI X "a" hereto
GuLLeTin CrE gnﬁ |af|| ]pt\rllwe]r Enpl oyers of Enpl oyees on
_ c ehal f o om the Association bargains
Zi“’z;f\(?f;mg;f‘r; pursuant to its Accreditation Certificates.

% ' (The Contractor Menber Conpanies |isted
i n Appendi x *a", and all other Enployers
of Enployees on behal f of whomthe
Associ ation bargains pursuant to its
Accreditation Certificate are hereinafter
call ed the Enployer or Enployers)

OF THE FI RST PART,
- and -

| NTERNATI ONAL UNI ON OF OPERATI NG ENG NEERS,
LOCAL 793

(hereinafter called the "Union")
OF THE SECOND PART.

VWHEREAS the Association, acting as an enployer's
organization on behalf of its contractor nenbers listed in
Appendi x_"a" hereto and all other Enpl oyers on behal f of whom the
Associ ation bargains pursuant to its Accreditation Certificates,
but wi thout personal liability for any violations by the
ErrEI oyers of this Collective Agreenment, and the Union wish to
make a common Col | ective Agreenent with respect to certain
enpl oyees of the Enployers engaged in Sewer and Watermain
Construction listed in Appendix "A" and all other Enployers for
whom t he associ ation bargains pursuant to its accreditation
certificate and to provide for and ensure uniforminterpretation
and application to the admnistration of the collective
bar gai ning agreemnent.

AND WVHEREAS in 'order to ensure uniforminterpretation
and application of the Collective Agreenent the said Union
recognizes the formation by the Enployers of the Association as
the agent of the Enployers who are nenbers in good standing and
who have given the Association witten bargaining authority in
nePotl ating and admnistering a common Collective Agreenent, as
wel'l as all other Enployers for whom the Association bargains
pursuant to its Accreditation certifate and agrees not to
negotiate with any of the said Enployers on an individual basis
gxtcept as may be permtted under the Ontario Labour Relations
ct.
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NOW THEREFORE it is agreed as follows: ‘

ARTICLE I - RECOGNITION
1.1 The Association, on behalf of each of the Enployers,
recognizes the Union as the collective bargaining agent for al
enpl oyees engaged in the operation of cranes, shovels, bulldozers
and simlar equipment, malntenance, installation and repair of
same, save and except forenen, those above the rank of forenen
office and clerical staff, shop and yard employees, engineering
staff and security guardéﬂ whi | e worki ng within the Mupicipality
of Metropolitan Toronto,Y the Counties of YYork and YPeel , the
Townshi p 09 Esquesing, the Towns of oakville and MIlton in the
County of YHalton, the township of Pickering in the County of
Ontario and the County of Simcoe. The Union on behalf of its
enpl oyee nenbers recognizes the Association as the collective
bargal ning agent for all of the enployers being contractor
menber conpanies listed in pendi x "a" hereto and all other
enpl oyers of enpl oyees on behal f of whomthe Association bargains
pursuant to its Accreditation Certificates while working in Board
Area #8 as described above and the County of Simcoe.

1.2 At such tinme as an appendix of rates and conditions is
negotiated between the parties to apply to Geographic Area 18,
except simcoe County, as defined by the Ontario Labour Relations
Board, this Agreenent shall include that Area. Area 18 is
defined as the County of simcoe, the District of Muskoka and the
Townshi ps of Rama, Mara and Thorah, in the County of Ontario.
Schedul e »c* rates and conditions will apply for simcoe Count
north of Hi ghway #88. Board Area #8 rates and conditions w |
apply for simcoe County south of Hi ghway #88.

ARTIQE Il = UNNON SEQURITY

2.1 Al'l enpl oyees shall, when working in a position within
the bargaining unit described in Article | hereof, as a condition
of enployment, become or renain a nenber of the Union within
seven (7) days of such enploynent and ' shall be required to
mai ntai n such nmenbership while working within the bargaining unit
for the duration of this Agreenent.

2.2 Al'l personnel hired shall be required to have a ¢learance /L’
card issued by the Union before they start work, unless other
arrange are made with t he Union. Such Clearance Card will |

not be unreasonably wi thheld.

2.3 Enpl oyees working under this Agreement shall be nenbers
of the Union in good standing, or nmake application to becone
menbers of the Union within seven (7) days of hiring or be
replaced upon witten request by the Union.

Py
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. 2.4 Working Dues Check-Of

T

(a) As a condition of enploynent, the Enployer shall require
each enpl oyee to sign a form which authorizes the
Empl oyer to deduct regular nonthly Union dues, Wrking
Dues of one and one-half percent (1-1/2%) of the
enpl oyee's regular hourly rate per hour for each hour
worked, initiation fees and annual assessments fromthe

enpl oyee' s pay.

(b)y Al dues,. fees and assessnents so deducted shall be
remtted together wth Pension and/or Benefit
contributions as set out in this Agreenent on or before
the 1sth day of the nonth follow ng the nonth in which
such- deductions were nade. The Enpl oyer shall, when
making all remttances to the Union, identify enployees
both by nane and Social |nsurance Nunber and indicate
t he anount deducted from each enpl oyee.

ARTICLE 1II - |NDUSTRY AND TRAI NI NG FUND
3.1 The Uni on agrees that each enployer bound bY this
agreenent shall contribute one percent (1%) of each enpl oyee's

hourly rate per hour for each hour worked by each enpl oyee
covered by this agreement as each enployer's contribution to the
cost of negotiating and adm nistering this agreenent.

3.2 The Enpl oyer shall remt such contributions with the
other contributions under Articles I X and 2.4 above, together
with the supporting information as required by the Trustees on
the Reporting Form

3.3 ~Such contributions shall be imediately paid to the
Metropolitan Toronto Sewer and Waternmain Contractors Association
by the Admnistrator of the Funds.

3.4 The Metropolitan Toronto Sewer and Watermain Contractors
Associ ation agrees to hold harnless and i ndemify the Union and
the Trustees against any liability incurred as a result of
contributions made under Article 3.1.

3.5 Each Enpl oyer bound by this Agreenent shall contribute
fifteen cents ($0.15) per hour and seventeen cents ($0.17) per
hour effective May 1, 1991 for each hour worked by each enpl oyee
covered by this Agreenent, as each Enployer's contribution to a
mutual |y trusteed Training Fund.
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ARTI CLE 1v - MANAGEMENT RI GHTS ‘.'

4.1 The Union agrees that it is the exclusive function of
each Enpl oyer covered by this Agreenent:

(a) to conduct its business in all respects in accordance
with its commtments and responsibilities, including the
right to manage the jobs-, locate, extend, curtail or
cease operations, to determne the nunber of nen
required at any or all operations, to determine the
kinds and | ocations of machines, tools and equi pment to
be used and the schedules of production, to judge the
qgualifications of the enployees and to maintalin order,
discipline and efficiency;

(b) to hire, discharge, classify, transfer, pronote, denote,
lay off, suspend or otherw se discipline enployees,
provided that a claim by an enployee that he has been
di scharged, suspended, disciplined or disciplinarily
denoted wi thout reasonabl e cause shall be subject to the
provisions of the grievance procedure;

(c) to neke, alter fromtime to tine, and enforce reasonable
rul es of conduct and procedure to be observed by the
enpl oyees.

It is agreed that these functions shall not be exercised in a
manner | nconsistent with the express provisions of this
Agr eenent .

ARTICLE v = GRI EVANCE PROCEDURE

5.1 The parties to this Agreenent are agreed that it is of
the utnost inportance to adjust conplaints and grievances as
qui ckly as possible.

5.2 It is understood and agreed that an enpl oyee does not
have a grievance until he has discussed the matter with 'his
foreman and given him an opportunity of dealing with the
conplaint.  The enployee may have hi's Steward or Business
Representative present, if he so desires.
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5.3 Gievances properly arising under this Agreenment shal
be adjusted and settled as follows:

STEP NO 1: Wthin ten working days after the circunstances
giving rise to the grievance occurred or originated
(save and except grievances arising out of discharge
cases in which case the grievance shall be brought
forward within five-days of the enployee being notified
of his discharge, and save and except grievances
involving monetary itens as defined in Article s.4), the
aggrieved enployee, wth his Business Representative,
may present his grievance which shall be reduced to
witing on a formsupplied by the Union and approved by
the Enployers, to the official of the Conpany naned by
the Conpany to handle grievances at this step. Shoul d
no settlement satisfactory to the enployee be reached
within five (s) full working days, the next steﬁ_|n t he
grievance procedure nmay be taken at any time within five
(5) full working days thereafter.

STEP NO 2: The Union Gievance Commttee, if it considers it a
valid grievance, may submit the grievance to a conmittee
of the Association and the respective commttee shall
nmeet as pronptly as possible thereafter in an endeavour
to settle .the grievance. |If a satisfactory settlenent
is not reached within five (s5) working days fromthis
nmeeting and if the grievance is one which concerns the
interpretation or alleged violation of the Agreenent,
the grievance may be submitted to Arbitration as
provided in Article VI below at any time within ten (10)
wor ki ng days thereafter; but not later.

5.4 Monetary grievances are defined as those involving
payment for hours of work, rates of ﬂay, overtine, vacation and
statutory holiday pay, premuns (shift and conpressed air),
travel ling expenses, room and board allowance, benefit and
pension contributions, reporting allowances, but not includin
grievances arising out of classification assignnment.  Suc
monetary grievances shall be brought forward at Step No. 1 within
three (3) nonths after the circunstances giving rise to the
gri evance occurred or originated.

In those instances where the Union is required to file
a second or subsequent nonetary grievance under this Article and
such grievance is settled with the assistance of the Ontario
Labour Rel ations Board, the Enployer responsible for violation of
the Agreement will pay the legal costs incurred by the Union to
arrive at such settlement. Should the Union refer a grievance to
the Ontario Labour Relations Board and fail to prove the alleged
violation, and such failure to prove violation Is established by
Board decision, the Union will pay the legal costs incurred by
the Enployer as a result of such referral
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ARTI CLE vI - ARBI TRATI ON ‘.'

6.1 The parties to this Agreenent agree that any grievance
concerning the interpretation or alleged violation of this
Agreenent, whi ch has been properly carried out through all the
steps of the Gievance Procedure outlined in Article V above

whi ch has not been settled, wll be referred to a Board of
Arbitration at the request of either of the parties hereto.

6.2 The Board of Arbitration will be conposed of one person
appoi nted by the Enpl oyer, one person appointed by the Union and
a third person to act as Chairman, chosen by the other two
menbers of the Board.

6.3 The party requesting arbitration shall nane its
appointee at the time of requesting arbitration, and the other
pﬁrtyf shall name its appointee within two working days
thereafter.

6.4 Shoul d the person chosen by the Enployer to act on the

Board and the person chosen b¥_the Union fail to agree on a third

menber as Chairman within tive (5) days of the notification

mentioned above, the Mnister of Labour of the Province of

Eﬁtario w |l be asked to nomnate an inpartial person to act as
ai rman.

6.5 The decision of the Board of Arbitration or a mgjority
of such Board constituted in the above manner or, if there is no
mejority, the decision of the Chairman shall be binding on the
enmpl oyee., the Union and the Enployer.

6.6 The Board of Arbitration shall not have any power to
alter or change any of the provisions of this Agreenent or to
substitute any new provisions for any existing provisions, nor to
gi ve any decision inconsistent wth the terns and provisions of
this Agreement.

6.7 Each of the parties to this Agreement will bear the
expense of the Arbitrator appointed by it, and the parties wl|
jointly bear the expense, if any, of the Chairnman.

(a) The nature of the grievance, the renedy sought and the

Section or Sections of the Agreenent ich are alleged
to have been violated shall be set out in the witten
record of the grievance and not be subject to change in
| ater steps.

(b) In determning the tine which is allowed in the various
steps, Sundays and Statutory Holidays shall be excluded,
and any time limts may be extended by agreenent in
writing.




Local /ys -7- 1990- 1992

(c) If advantage of the provisions of Articles V and VI
hereof is not taken within the tine [imts specified
therein, or as extended in witing as set out above, the
grievance shall be deemed to have been abandoned and nay
not be reopened.

ARTICLE VII - MANAGEMENT GRI EVANCES - UNI ON GRI EVANCES

7.1 [t 1s understood that the Association, on its own behalf
and on behalf of any of its nenber Conpanies, may file a
grievance with the Union and that if such conplaint is not
settled to the satisfaction of the parties concerned, it may be
treated as a grievance and referred to Arbitration in the sane
way as a grievance of an enpl oyee. Such grievance shall be
processed at Step No. 2 of the Gievance Procedure set out in
Article V hereof.

7.2 A policy grievance which is defined as an all eged
violation of this Agreenent involving all or a nunber of
enpl oyees in the bar?a|ning unit, in regard to which a nunber of
enpl oyees have signified an intention to grieve, or a grievance
involving the Union itself, including the application or
interpretation of this Agreenent, may be brought forward in
witing at Step No. 2 of the Gievance Procedure at any tine
wthin five (s) full working days after the circunstances givin
rise to such policy grievance occurred, and if it is not settle
at this stage, it may go to a Board of Arbitration in the sane
manner as a grievance of an enpl oyee.

ARTICLE M IVACATI ON PAY AND STATUTORY HOLIDAY pay 22—

8.1 Vacation and Statutorg Hol i day Pay shall be credited
weekly to each enpl oyee covered by this Collective Agreenent, at
the rate of ten percent (10%) of the gross wages earned, and
incone tax will be deducted weekly.

It is understood and agreed that four percent (4%) of
the gross wages is to be considered Vacation Pay and six percent
(6%) of the gross wages is to be in lieu of Statutory Holiday

Pay.

_ It is further understood that Vacation Pay and Statutory
Hol i day pay credits will be paid to enployees on termnation and
on the first pay day of July and Novenber 1n each year.



Local 793 -8~ 1990-1992
7/5//«»

72 g
—Try 77z
ARTI CLE 1X - WELFARE AND PENSI ON PLANS .
9.1 The parties hereto agree that the Welfare Benefit Plan
resently in existence shall continue. The anopunt of nonies to

e paid into the Welfare Plan by each Enployer shall be eighty
cents (so.80) per hour for each hour earned by each Operating
Engineer in his enploy. Effective May 1, 1991, the Enployer
contribution shall be increased to eighty-five cents ($0.85) per
hour for each hour earned by each Operating Engineer in his

enpl oy. ;;2&5 -7£;§;
9.2 The parties hereto agree that the Pension Plan presently

I n existence shall continue. The anount of nonies to be paid
into the Pension Plan by each Enployer shall be one dollar and
twenty five cents ($1.25) per hour for each hour earned by each
Qperating Engineer in his enploy. Ef fective NhY 1, 1991, the
Enpl oyer contribution shall be increased to one dollar and fqrty
cents ($1.40) per hour for each hour earned by each Operating
Engi neer in his enploy.

9.3 These monies shall be remtted in accordance with this
Agreenent to the Welfare Trust Fund and Pension Trust Fund which
Funds shall be adm nistered by an equal nunber of Trustees
appoi nted by the Union and an equal nunber of Trustees appointed
by the Enployer.

9.4 Paynents into the Welfare Fund and Pension Fund are to
be made by the fifteenth (15th) day of the nonth follow ng the
month for which paynent is due, and at no time shall the
contributions be paid directly to the enpl oyee. In the event
that such contributions are not received by the |ast day of the
month, a delinguency notice shall besent to the delinquent

Enpl oyer wth a copy to be sent to M.T.S.W.cC.A. If such
contributions are not submtted within thirty (30) days of such
notice, the Enployer shall be deemed to be in arrears. It is

agreed that by joint agreement, the Trustees of the Wlfare Fund
and the Trustees of the Pension Fund shall be enmpowered to charge
interest at the rate of two percent (2%) per annum above the
current prinme interest rate, calculated and applied on a nonthly
basis, on failure of an Egployer to make paynent due to the
Wl fare Fund and/or Pension Fund in accordance with this Article,
and the delinquent Enployer shall be required by the Trustees of
the Funds to deposit with the Trustees a five thousand doll ar
($5,000.00) cash bond, or an amount equal to three (3) nonths'
contributions, whichever is greater, but not exceeding twenty
t housand dol lars ($20,000.00).
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.9.5 In the event that the Enployer is deened to be in
arrears as stated in Article 9.4, the enployees nmay refuse to
work and shall have the right to picket at any of the projects
where the Enployer is engaged and the Enployer agrees that such
refusal to work, or such picketing, shall not constitute an
unlawful strike or unlawful picketing, as the case may be, wthin
the provisions of the Ontario Labour Relations Act or this
Col l ective Agreenent, and the Enployer agrees not to prosecute
any person for such conduct.

9.6 Every Enployer bound by this Collective Agreement hereby

covenants and agrees to sign a Participation Agreenment with the
Trustees in the formattached hereto as "Appendi x B".

ARTICLE x - STATUTORY HQO.I DAYS

10.1 The following are recognized by the Enployers as
Statutory Holidays:
£ 2
New Year's Da Labour Da —
Good Friday d Thanksgi V|yng Day 9% 7
Victoria Day Christnas Day
Dom ni on Day Boxi ng Day
Gvic Holiday
It is agreed that Heritage Day will be recognizeda as a Hol i day
g(e)reunder, if and when it is proclainmed such by the Canadi an
vernnent .

ARTI CLE X1 = REPORTI NG ALLOWMNCE

11.1 An enpl oyee who reports for work at the Enployer's shop

or site, unless directed not to report thedprevi ous day by his ¥ <
Enpl oyer, and for whomno work is avail able due to reasons ot her '“JY
than i ncl enment weather, shall receive a mnimum of four (4)

hours' reporting tine, and shall remain at other -work IT---
requested to do so by the forenan.

11.2 An enpl oyee who reports for work at the Enployer's ShOB V5
or job site, unless directed not to report the previous day by ©t_-
his Enployer, and for whomno work is available due to inclement .
weather; shall receive a mnimm of two (2) hours' reporting
tTme at the applicable rate, provided the enpl oyee renains on the

job for two (2) hours after his designated starting tine, if
requested to do so by the foreman. |f an enployee is directed to

work and commences to work, the provisions of Article 11.1 shall

apply.
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ARTICLE XI1 - PAYMENT or WAGES "'
12.1 Wages shall be paid weekly on the job during working
hours Thursday of each week. Wages shall be paid by cash or

cheque at the option of the Enployer and shall be acconpanied by
a retainable slip outlining rate of pay, hours of work, overtinme
hours, deductions for Income Tax, Unenploynent |nsurance, cPp,
etc., where applicable. It is further agreed that an enployee's
pay slip will show the nunber of hours worked in each week.

12.2 In the case of layoff, all nmen will be notified the day
before the |ayoff where practical, but in any event shall receive
one (1) hour's notice in advance of the |ayoff.

12.3 Whenever Unenpl oyment | nsurance Separation Certificate,
Vacation Pay and Statutory Holiday Pﬁy Credits and pag cheque are
not given to enployees at the tine of termnation, they shall be
sent by the Enployer to the enployee, by registered mail, to his
| ast known address within three (3) business days of the tine of
term nation

12.4  Wien enpl oyees who are laid off are not paid up to date
on the job-site and should the Enployer fail to send such wages
and/ or enpl oyment records as stated above, the Enployer shall pa
eight (8) hours pay at the regular hourly rate for eac

addi tional regular mork|n? day the enployee is required to wait
for his pay and records after giving notice to the Enployer and
giving himthree (3) business days to correct such default.

ARTICE XIII = OUT-OF-TOM ALLOMNCES anD TRAVELLI NG TI ME
13.1 (a) Metropolitan Toronto Free Zone - within the area

west of the Pickerin? Town Line (to Lake Ontario), south of
H ghway #7 and Langstaff Raod (or its continuation) and east of
H ghway #410 and cawthra Road, no travel shall be paid.

(b) In regard to travelling tine outside of the
Metropolitan Toronto Free Zone, the Free Zone consisting of the
area west of the Pickerin%bTown Line (to Lake Ontario), south of
H ghway #7 and | angstaff ad (or its continuation) and east of
H ghway #410 and cawthra Raod, but within the boundaries of the
west side of County Line #23, south side of H ghway #9, east side
of Hi ghway #25 or their extensions, including the Town of
Newnar ket, enployees will be granted ten dollars ($10.00) per day
travel ling allowance when Conpany Transportation to the job is
not supplied, and it is understood when an enpl oyee is sent out
of town by his enployer in the circunstances contenplated b
Articles 13.2 and 13.3, the enployer will maintain the rate o
wages and hours of work for such enployee, as provided in this
agreenent .



Local 793 -11- 1990-1992

13.2 In regard to travelling tine in the fringe area (see
Article 13.1 (b) above), beyond the west side of County Line #23,
south side of H ghway #9, east side of H ghway #25 or their
extensions, and beyond the Town of Newmarket, up to a radius of
100 kilonmetres, the enployee will be paid at the rate of thirty
two cents ($0.32) per road kilonmetre, one way from the Toronto
Gty Hall to the job-site.

Effective May 1, 1991, the enployee will be paid thirty
three cents ($0.33) per road kilonetre, one way from the Toronto
Gty Hall to the job site. Such payment is in lieu of room and
board and is not paid when conpany transporfation to the job is
supplled and straight tine one way to a nmaxi rum of one and one-
halt (1 1/2) hours pay a day one way is paid to the enployee.

13.3 In regard to out-of-town allowances, it is understood
that if the Enployer requires an operator to be out of town
overnight, the Enployer wll provide suitable room and board for
t he enpl oyee up to a maxi num of sixty dollars ($60.00) Per day
and three hundred dollars ($300.00) per week. It is further
understood that on projects |ocated beyond 160 kilonetres, out.=
of -town al |l owances shall be paid seven (7) days per week, in
whi ch case roomand board al | owance wi |l beconme seventy ($70.00)
per day and four hundred and ninety dollars ($490.00) per week
effective May 1, 1991.

ARTICLE x1v - BEEPRESENTATI ON
14.1  Business Representatives of the Union shall have access
to any job at any tine provided notice is given to the available
EnPoner's_representat]ve on the job-site. The Union agrees it
wll not interfere with the work except to correct a safety
violation. The Union further agrees to give such assistance as is
required of it by the Enployer to secure conpetent and qualified
men for the job.

14.2 The Enployers agree to recognize such reasonabl e nunber
of Stewards as may fromtinme to time be appointed by the Union
but shall not be obliged to recognize such Stewards until they
have been informed in witing of the names of all the Stewards as
they are appointed.

14.3 The Job .steward shall be the | ast employee 1laid off

provided he Ts conpetent to0 completée the work to be conpleted.

ARTICLE xv = PRODUCTIVITY

15.1 ‘The Union and the Enpl oyers recognize the nutual val ue
of inproving by all proper and reasonable nmeans the productivity
of the individual workman, and both wll undertake iIndividually
and jointly to pronote such increased productivity.

L /A
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15.2 During the lifetime of this Agreement, the Union agrees
that there will be no strike, slowdown, or picketing which wil
interfere with the regular schedule of work, and each Enpl oyer
agrees that it will not cause a |ockout. The Enpl oyers shal
have the right to discharge or otherw se discipline enpl oyees who
t ake Part in or instigate any strike, Picketing or sl owdown which
interferes with the regular schedule of work.

15.3 The Union agrees it will not involve the Association or
its nenber Conpanies in any dispute which nay arise between the
Uni on and any ot her Cbnﬁany and the enpl oyees of such other
Conpany. The Union further agrees it will not condone a work
st oppage or observe any picket line placed on a job site for
jurisdictional purposes.

gf 15.4 The Enpl oyer agrees to engage as sub-contractors only
’/T those Who are in contractual relations with the Union. a ,

15.5 [ f an Enplgyer covered by this Agreenment engages in work
ot her than Sewer and Waternain construction, and such other work
comes within the purview of the existing Collective Agreement
between the Union and The Metropolitan Toronto Road Buil ders’
Association, the rates of Fay and conditions of work of that
Agreement shall apply. Sinilarly, if an Enployer covered by this
Agreenment engages in work generally recognized as Heavy
Construction (overpasses, bridges, etc.), the rates and
conditions prevailing in the Col |l ective Agreenment between the
Uni on and the Qperating Engi neers Enployer Bargaining Agency
shal | apply. It is further recognized that on all subway
construction for the T.T.c., GO Transit or other public
transportation systens, the rates and conditions of the Agreenent
between the Union and the QOperating Engi neers Enpl oyer Bargai ning
Agency shal | apply.

ARTI CLE XV SAFETY, SAN TATI ON AND SHELTER

16.1 On all jobs where nore than five (5) enpl oyees are
continuously enployed, shelter (heated when necessary) wll be
provi ded for enployees to eat their lunch and store their
clothing. Sanitary toilets will be provided in accordance wth
Muni ci pal Health Regulations. It is understood that the
conditions of the facilities provided for above and in Article
16.3 shall be maintained in a clean and sanitary condition by the
enPlogees and the enployer. The facilities referred to herein
wi [l be provided before production work commences on the job.
It is understood that the provisions of this section do not apply
to jobs of short duration.
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16.2 The Enployer shall supply safety helmets to enployees at
no cost. If an enployee at termnation of enployment does not
return said helmet, he shall be charged at cost. | f the hel met

is returned and has been nade unwearable fromwillful negl ect and
abrsa t he enpl oyee shall be charged for the full replacenent
val ue.

16.3 It is further agreed that drinking water and paper cups
wi |l be provided for enployees on all jobs and that washing water
Wi Il be provided where outlets are available to the Enpl oyer
Further, if a trailer is used at the job site for storage of
tools and equipnent, in addition to use as lunchroomfacilities,
the tool storage area will be partitioned off and the |unchroom
facilities will be heated when necessary.

16.4 A Safety committee is to be established conposed of two
menbers of the Union and two representatives from the
Associ ation. h@etin?s, not to exceed one per nonth, will be held
when requested by either party.

16.5 Wien enpl oyees are required to performtheir duties in
wet weat her, the Enpl oyer agrees to_supp]y suitable protective
clothing, including rubber boots, which will be returned to the
foreman when the assigned duties are conpleted. It is understood
that this provision does not apply to enployees who are required
to wear rubber boots in the normal course of their duties.

16.6 The Enpl oyer shall, at his own expense, furnish to any
enpl oyee injured in his enploynent, who is in need of it,
i mmedi at e conveyance and transportation to a hospital or to a
physician. It is further agreed that an anbul ance shall be used
where necessary and possi bl e.

16.7 An enpl oyee who is injured during working hours in a
conpensabl e accident and is required to |eave for treatment or is
sent home because of such injury, shall receive paynent for the
remai nder of the shift at his regular rate of pay.

16.8 No enpl oyee Wi || be discharged by his- Employer -because
he fails to~work in unsafe conditions, contrary to the nost
CUrTEent  Occupational Heéalth and Safety Act. Any refusal by an
enplogee to abide by such regulations, after being duly warned,
wi [l be sufficient cause for dism ssal

16.9 - Trucks used to transport enployees will be covered and
tools will be secured in tool boxes. No materials wll be

carried in the trucks in a nmanner endangering the safety of the
enmpl oyees being transported.
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16.10 On projects where the conpany provides Iocked-up'
facilities for enployees to store their tools and clothing, the
conpany will reinburse an enployee for up to one hundred seventy-
five dollars ($175.00) for loss due to fire or theft resulting
froma break-in to such locked-up facilities. To be eligible for
such rei mbursenent an enpl oyee nust have conpany approval for the
tools and clothing that will be placed in such |ocked-up

facilities.
acilities ;2@*%5M

ARTICLE XVI| = HOURS OF WORK, OVERTI ME: WAGE RATES., ETC

17.1 Attached hereto as Schedul es "a®*, "B" and "c" to this
Agreement are Schedule of Hours of Wirk, Overtine, Wage Rates
and Shift Premuns in Qpen Cut Work and Tunnel Work respectively,
and they are hereby nmde part of this Agreement. Schedul e *c*
rates and conditions will apply for Simcoe County north of
H ghway #88. Board Area #8 rates and conditions will apply for
Simcoe county south of H ghway #88.

17.2 Any equi pnent currently being ogerated by menbers of
Local 793 which mght be or will be run by renote control or
sem -automatic Wi ll continue to be operated by nmenbers of Local
793 where qualified.

18.1 This Agreenent shall becone effective May 7, 1990, and
shall remain in effect until the_3oth day of April 18%2, and
shall continue in force from year to year thereafter, unless
either party shall furnish the other with notice of term nation
of, or proposed revision of, this Agreenent, no nore than one
hundred and twenty (120) days before the 30th day of April 1992,
or inalike period in any year thereafter.

ARTI CLE VI IDURATI ON ofF AGREENMENT
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| N WTNess WHERECF the Party of the First Part and the

Party of the Second Part have caused their proper Officers to
affix their signatures this »-+. day of >,ymaow,:302, 1991, at

Tor ont 0.
THE METROPOLI TAN TORONTO SEVER
AND WATERMAI N CONTRACTORS THE | NTERNATI ONAL UNI ON OF

ASSQOC| ATl O\l OPERATI NG ENGINEEBﬁ, LQOCAL 793

B#s%%éé;jyaﬁégg§V17/;V/’(‘
//\, /S ~ - v
L——- »-\-)—-———7—_,%‘/ /‘ «—-ca/(éz ! C“‘zz,\\ (

Larry;;yond Recordlng Secretary f’L¢(

%4’-/;/ /vt{// //Mu//;‘/ =

Silvic DeGasperis Pre51dent
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SCHEDULE "A"

A SCHEDULE APPLYI NG TO "OPEN CUT" WORK
FOR SEVEER AND WATERMAI N CONSTRUCTI ON | N
BOARD AREA #8, AND siMcoE COUNTY,

SOQUTH OF HI GHWAY #ss:

1. HOURS o WORK AND OVERTI ME ) ‘
HOURS. OVERTI VE {;‘;@,J

(a) Overtine at the rate of tine and one-half (1 1/2) the
enpl oyee's current hourly rate shall be paid to all
enpl oyees, except watchnen, for all work perfornmed in
excess Of forty-eight (48) hours per week, made up of
four (4) ten (10) hour gays Monday to Thursday
inclusive, and one (1) eight (8) hour day on Friday,
excluding travelling time to and from the ]ob.

(b) Overtine at the rate of double the enployee's current
/e;D:G} hourly rate shall be paid to all enployees for all work

37 - performed on Saturdays, Sundays and on the Statutory

e Holidays in Article X of this Agreenent.

(c) Enpl oyees will be allowed one coffee break in each half
of the working shift.

(d) Enpl oyees shall be allowed a one-half hour unpaid | unch
break between 11:30 a.m and 1:00 p.m It is
understood that no enpl oyee shall be required to work
rgore tEan five (5) consecutive hours without a |unch

reak.
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WAGES AND CLASSI FI CATI ONS /

Engi neers operating cranes, clams, shovels, backhoes,
derricks, pile drivers, gradalls, nobile cranes, caisson
boring machi nes 25 HP and over, side boons and sinilar
equi prrent :

May 7. 1990 Novenber 1, 1990 May 1, 1991

$ 22.53 $ 22.98 $ 24.62

(a) Grader "a", and fine grade bull dozer operator:

May 7, 1990 Novenber 1, 1990 May 1, 1991
$ 22.28 $ 22.73 $ 24.37

Heavy-duty field nechanics, equipnment repair welders,
operators of pitman type crane ?FNdra-Llft truck nounted

hydraul i c):
May 7., 1990 Novenber 1, 1990 May 1, 1991
$ 22.03 $ 22.48 $ 24.12

Qperators of bulldozers, tractors, scrapers, emcos, graders
vB", overhead | oaders and simlar equipnment, farm and
industrial tractors with excavating attachnents, trenching
machi nes, cai sson boring machi nes under 25HP:

May 7. 1990 Novenber 1, 1990 May 1, 1991

$ 21.93 $ 22.38 $ 24.02

Servi cenmen on shovel s, conpressors, punps, boom truck
drivers, operators of 5 or nore heaters, and packer wth
bl ade:
May 7. 1990 Novenber 1, 19%0 May 1, 1991
$

$ 21.18 $ 21.63 23.27

Self Propelled Rollers:
May 7, 1990 Novenber 1, 1990 May 1., 1991

$ 19.06 $ 19.51 $ 21.15
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2.6 Qlers, greasers, nechanics' helpers:

May 7. 1990 Novenber 1, 1990 May 1, 1991
Third Year $ 19.96 $ 20.41 $ 22.05
Second Year $ 18.96 $ 19.41 $ 21.05
First Year $ 17.96 $ 18.41 $ 20.05
3. MAI NTENANCE ofF EXI STI NG RATES

It is agreed that no enpl oyee covered by this Agreenent
shall receive a reduction in his rate of wages through the
introduction of this Schedule.

- A
22 - e
.. TRAI NI NG orR LEARNI NG PERI OD —
o The parties a%gee to establish an apprenticeship and a
training program |f the programis adopted, operators wll be
protectéd.

7?’7‘9/__5"/547/2 .
5. SH FT PREM UM /// =S

A shift premiumof one dollar and twenty five cents,
($1.25) per hour effective May 7, 1990 and one dollar and seventy
five cents ($1.75) per hour effective May 1, 1991 will be paid
for all work perforned on a regularly scheduled shift I ch
comences after twelve (12) noon or before five-thirty (5:30)
A M Such shift premumw || not be used to circunmvent paynent
of overtine, as provided for in Schedule A Article 1 (above).
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SCHEDULE B

A SCHEDULE APPLYI NG TO TUNNEL WORK WH CH IS TO BE | NTERPRETED TO
MEAN A PROJECT CALLED AS A TUNNEL AND DCES NOT | NCLUDE TUNNEL
WORK VWH CH IS | NCI DENTAL TO OPEN CUT WORK, FOR SEWER AND
WATERVAI N CONSTRUCTI ON:

HOURS OF worRK AND OVERTI ME

(a) Overtine at the rate of tinme and one-half (1 1/2) the

(b)

enpl oyee's current hourly rate shall be paid to all
enpl oyees, except watchmen, for all work perfornmed in
excess of nine (9) hours per day, Mnday to Frida
inclusive, excluding travellng tine to and fromthe jo
(and excluding work in conpressed air where overtine at
the rate of time and one-half (1-1/2) shall be paid for

work in excess of nine (9) hours). The work week shal |
be deenmed to commence at 12:01 a.m Mnday and to
termnate at 11:59 p.m Friday. Wiere the work week

commences at 7:00 a.m Mnday, it is agreed and
understood that on a three-shift operation, the fifteenth
(15th) shift may be worked at straight tine on Saturday
until 7:00 a.m, provided however, that the applicable
shift premum shall be paid.

Subject to the provisions of paragraph (a) above,
overtine at the rate of double the enployee's current
hourly rate shall be paid to all enployees for all work
perfornmed on Saturday.

(c) Overtine at the rate of double the enployee's current

hourly rate shall be paid to all enployees for all work
performed on Sundays and the Statutory Holidays listed in
Article X of this Agreement.

(a) Enpl oyees will be allowed one coffee break in each half

of the working shift.

(e) Enpl oyees shall be all owed a one-half (1/2) hour unpaid

| unch break between 11:30 a.m and 1:00 p. m It is
understood that no enpl oyee shall be required to work
more than five (s5) consecutive hours without a |unch
break.

(£) It is agreed that crane operators on production on a

shaft or tunnel shall continue to be schedul ed and paid
for nine (9) hours per day.
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2. WAGES AND CLASSI FI CATI ON

2.1. Engineers operating all hoists hoisting materials out of
shafts, tuggers and derricks with lifting capacity over
2,000 lbs., conpressor house set-up man:

May 7. 1990 Novenber 1. 1990 May 1, 1991
$ 22.50 $22.95 $ 24.59

2.2. Heavy-duty field nechanics, engineers operating shaft
hoi st, tuggers and derricks, 2000 lbs or |ess, conpressor
operators, 500 cfm or over

May 7, 1990 Novenber 1, 1990 May 1, 1991
$ 22.25 $ 22.70 $ 24.34
3. MAI NTENANCE oF EXI STI NG RATES

It is agreed that no enployee covered by this Agreenent
shal | receive a reduction in his rate of wages through the
introduction of this Schedul e.

4. BHRFE M1 U M

Ef fective May 7, 1990, a shift prem um of one dollar
and ninety five cents ($1.95) per hour will be paid for all work
performed on a second and third shift. Effective May 1, 1991 a
ghifpcfreniun1of two dollars and forty five cents ($2.45) shal

e paid.

5. PREM UM RATES IN COVPRESSED AIR:
Air Pressure May 7, 1990 May 1, 1991
1 to 14 1bs. $ 15.00 $ 16.00
15 to 20 1lbs. 19.50 19.50
21 lbs. 23.50 23.50
Over 21 1bs. $ 2.00 per |b. over and above

the rate for 21 lbs.
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SCHEDULE "c*

A SCHEDULE APPLYI NG TO SEWER AND WATERMAI N
CONSTRUCTI ON I N THE PORTI ON OF s1MCOE COUNTY
VWH CH LIES NORTH OF THE NORTH SI DE OF

H GHWAY #88:

As specifically Provided in this Schedule "c" and only in so far
as it isinconflict with the express terns and conditions of the
remai nder of this agreenent, the following additional terns and
conditions shall apply to that portion of the County of sSimcoe
l'ying north of the north side of H ghway #88:

1. WAGES AquCLASSLELQAILCNS.ECE_ItEEE DI SPATCHFD EROM THE
BARRIE

2.1 Engineers operating cranes, clanms, shovels, backhoes,
derricks, pile drivers, gradalls, nobile cranes, caisson
boring nmachi nes 25 HP and over, side boons and simlar

equi pnent :
May 7. 1990 Novenber 1, 1990 May 1, 1991
$ 19.15 $ 19.53 $ 20.93

(a) Grader »a", and fine grade bulldozer operator:
May 7., 1990 Novenber 1, 1990 May 1, 1991

$ 18.94 $ 19.32 $ 20.71

2.2 Heavy-duty field nechanics, equipnent repair welders,
operators of pitman type crane (Hydra-Lift truck nounted

hydraulic):
May 7. 1990 Novenber 1, 1990 May 1, 1991
$ 18.73 $19.11 $ 20.50
2.3 erators of bulldozers, tractors, scrapers, emcos, graders

B+, overhead | oaders and simlar equipnent, farm and
industrial tractors with excavating attachnents, trenching
machi nes, cai sson boring machi nes under 25HP:

May 7, 1990 Novenber 1, 1990 May 1, 1991

$ 18.64 $ 19.02 $ 20.42



Locai /93 -22- 1990-1992

2.4 Servi cemen on shovels, conpressors, punps, boom truck
drivers, operators of 5 or nore heaters, and packer wth

bl ade:
May 7. 1990 Novenber 1, 1990 May 1, 1991

$ 15.89 $ 16.22 $ 17.45

2.5 Self Propelled Rollers:
May 7, 1990 Novenmber 1, 1990 May 1, 1991

$ 14.30 $ 14.63 $ 15.86

2.6 G lers, greasers, nechanics' hel pers:

May 7, 1990 Novenber 1, 1990 May 1, 1991
Third Year $ 14.97 $ 15.31 $ 16.54
Second Year $§ 14.22 '$ 14.56 $ 15.79
First Year $ 13.47 $ 13.81 $ 15.04

2. HOURS or WORK

Empl oyees hours of work shall consist of fifty (50) hours per
week, made up of five (5) ten (10) hour days, Monday to Friday.

3. TRAVEL TIMOUT oF TOM ALLOMNNCE

In regard to out-of-town allowance, it is understood that if the
Enpl oyer requires an enployee to be out of town overnight, the
Empl oyer will provide suitable room and board.

In reigrd to travelling time in the fringe area, beyond the fifty
(50) kilonmetre radius up to a radius of one hundred (100)
kilometres, the enployee will be paid at the rate of Twenty-Six
Cents ($0.26) per road kilonetre one way fromthe Town Hall in
the enployer's home base area to the job site.  Such payment is
in lieu of room and board and is not paid when conpany
transportation is supplied and straight time to a maxi mum of one
and one half (1 1/2) hours pay a day one way is paid to the

enpl oyee.
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.4. SUB- CONTRACTOR

The conpany agrees to give preference to those Sub-Contractors
who are in contractual relations with Local 793 for work covered
by this agreenment provided such Sub-Contractors are avail abl e,
capabl e and bid conpetitively at tenders. This applies to Ssub-
Contractors for grubb|nP, | andscapi ng, fencing, guardrails, curbs
and gutters, and sidewalk and asphalt paving.

s. REGUIAR EMPLOYEE

Regul ar enpl oyees shall be protected.
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APPENDI X A

1990- 1992

LI ST oF CONTRACTOR MEMBERS ( EMPLOYERS)

ADVI CE CONTRACTI NG LTD.V/'é
26 Wootten WAy North

Mar kham Ontari o L3P 3L9
294-7718

ALSI CONTRACTI NG LTD. -
115 Rodinea Road e
P.o. Box 340

Maple, Ontario LoJ 1EO
832-2936

ARGO SEWER & WATERMAI N LTD. /

85 Passmore Avenue, P.O. Box 295 7

Agincourt, Ontari o M1S 3B6
291-1986

BAR-BRO CONSTRUCTION vV~
255 Spi nnaker Way, Unit #10
Concord, Ontari o L4K 4J1
738-4166

BRADLER MECHANI CAL LTD.
P.O0. Box 189 \
Milliken, Ontari o LOH 1KO
887-5888

CDC CONTRACTI NG V//
10 Bradwick Drive
Concord, Ontario L4K 2T3

738-4303

CALDER Hl LL CONTRACTI NG LTD..
8 Cedar Avenue "
Thornhill, Ontario, L3T 3v9
889-5004

CLEARWAY CONSTRUCTI ON LTD.
45 Rodinea Road, Unit 10
Maple, Ontario L6A 1R3
832-2981

CLI FFSI DE UTI LI TY CONTRACTORS
LTD.
3660 M dl and Avenue

Scar borough, Ontario M1v 4v3
293-7004 1//7“‘

COLVU CONTRACTI NG LI M TED
24 Ruggles Avenue
Thornhill, Ontario L3T 385
881-0653

COVER CONSTRUCTI ON

50 Fernstaff Court, Unit #7
Concord, Ontario L4K 3L7
660~-0022

CON- DRAI N COVPANY (1983) LTD.

69 Conni e Crescent / -
Concord, Ontari o L4K 1L3
669-5400

CO- X- CO CONSTRUCTI ON LTD,-

28 Millwick Drive /
Weston, Ontario MSL 1Y3

741-6207

CRAFTWOOD CONSTRUCTI ON CO. LTD.
% Conni e Street

oronto, Ontari o MeL 2HS
247-6231 L//’

cuccr CONSTRUCTI ON LI M TED
5390-a Anbl er Drive V/)
Mississauga, Ontari o L4W 1G9
625-1030




Local 793 -25- 1990-1992

. DALV CONSTRUCTION LI M TED THE FOUNDATI ON CO. OF cDA LTD
126 Edilcan Drive, Unit #1 3660 M dl and Avenue l/
Concord, Ontario, L4K 3S5 Scarborough, Ontario M1V 4V3 —
660-7532 754-8689
D/ANDREA CONTRACTI NG CO. LTD. HARGUY CONSTRUCTI ON (1968) LTD
1051 Martin Gove Road 46 North Queen Street /
Rexdale, Ontari 0 M9W 4We Toronto, Ontario M8z 2C4
244-4249 239-4772
DIBCO UNDERGROUND CO. LTD. KEEWAY CONSTRUCTI ON CO. LTD.
R.R. #3 / 1230 M dway Blvd., Unit 201
Bolton, Ontario L7E 5R9 Mississauga, Ontari o L5T 2G8
678-6505 - 670-7191
D’ORAZIO DRAI N & WVATERVAI N KI NG CROSS CONTRACTI NG LTD.

COWANY LI M TED 12473 Hwy. 50 South

6149 Shawson Drive b/ P.0. Box 488 |/ -
Mississauga, Ontario LsT 1 Bolton, Ontario L7E 1a0
677-1191 857-0864
DIMARCO PLUMBI NG & HEATI NG CO KLEEN-WAY CONSTRUCTI ON mo/
151 Milvan Drive 138 Credi tstone Road
Weston, ontario M9L 128 Concord, Ontari o L4K 1P2

1 743-1357 661-5325
DRAINEX CONSTRUCTI ON LTD. raMco CONSTRUCTI ON LI M TED
328 North Rivermede Rd., Unit #8 P.0. Box 404 /
Concord, Ontari o, L4K 3N5 —— Gormley, Ontari o LOH 1GO
669-1124 887-9161
DRANCO GROUP | NC. / LOU LECLAIR CONTRACTI NG LTD.
25 C ark Bl vd. 23 Station
Brampton, Ontari o LeW 1X4 Mapl e, Ontari o LOJ 1EO |/ -
457~1722 832- 1334
DUFFERIN CONSTRUCTI ON LISANTI PRQIECTS LTD.
505 North Service Road E. 214 Merton Street, SuiteWl#£300
Oakville, Ontari o L6H 1AS Toronto, Ontari o M4S 1A6
842-2741 485-9323
EARTH BORI NG COVPANY LTD. \/ PocE CONSTRUCTI ON
P.O. Box 57 — 20 Jutland Road \/
Mississauga, Ontario ©L5M 2B7 Toronto, Ontario M8z 2G9
277-9632 259-7839
ELMFORD CONSTRUCTI ON CO. LTD., POVNER CONTRACTI NG | NC. \/

’ 43 peelar Road \/ 9 Cedar AVenue —
Concord, Ontari o L4K 1A3 Thornhill, Ontari o L3T 3W1
669-1834 225-2525
EN- SAN CONTRACTORS LIM ™ / QUADSONS CONSTRUCTI ON
366 Signet Drive, Suite 3 100 Bradwick Drive
Weston, Ontario M9L 1V3 Concord, Ontario L4K 1K8
748-8734 660-7860
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FERNVIEW CONSTRUCTION LI M TED
P.0. Box #33

Bolton, Ontario LOP 1a0
794-0132

G. MACERA CONTRACTI NG LTD, /
1834 Drew Road

Mississauga, Ontari o LSS 1J6 =
673-2434/673-2417

COVPANY LI M TED
P.0. Box 6
Don MIls, Ontario M3C 2Ré6
475-6616

MANDO CONTRACTI NG LTD. k///
600 Bowes Rd., Unit 40%
Concord, Ontario, L4K 4A3
660-7350

MARCOTT TUNNELLI NG I NC.

1834 Drew Road _
Mississauga, Ontari o LSS 1J6
678-6200

C&M MCNALLY ENG NEERI NG é
5035 North Service Rd., Unit
Burlington, Ontari o, L7L 5V2
332-3990

PACHINO CONSTRUCTI ON CO. LTD.
P.0. Box 1629

Stouffville, Ontari 0, L4A 8A4
640-8891

PELAR CONSTRUCTI ON LTD
8635 Keele St., Bld. B
Concord, Ontario L4K 2N1
669-2979

PERAN TUNNELLI NG LTD.

2781 Hwy #7 West, Suite 204 [ =
Concord, Ontari o L4K 1wl

660-3105

PILEN CONSTRUCTI ON OF cpa LTD
R.R. #9, 22 cadetta Road \//f
Brampton, Ontario L6T 328
794-0752

Vi
PISA CONSTRUCTION CO. LTD.
2411 Teston Si de Road

Maple, Ontario LoJ 1E0
832-8916

JNO. MAGUIRE CCNTRA(HZ&&;/

1990-1992

RABITO SEVWER & WATERVAI N
CONTRACTI NG LTD. v//)
71 Smithy Street -
Mar kham Ontari o L3P 4Ts

294-8951

Rl VI ERA SEWVER FORM NG LTD.

R.R. #1

Bolton, Ontario L7E SR7 L//

880-1215

GEO. ROBSON CONSTRUCTI ON

(VESTON)
R.R. #1

LTD. —

Schomberg, Ontario LOG 110

460-1502

G.C. ROMANO SONS (TORONTO LTD.
8760 Jane Street L////

Concord,
669-2396

Ontari 0 L4K 2M9 —

ROSEWAY CONSTRUCT| ON LTD. v
202A Oakdale Road, Suite 11
Downsview, Ontari o M3N 2S5

746-3505

RYMALL CONSTRUCTION CO. LTD. |
5775 Atlantic Drive, Unit #10
Mississauga, Ontari o L4W 4P3

670-2256
SALVADOR

EXCAVATI NG LTD.

332 John Street

Thornhi | |,
881-2206

Ontari o L3T swé
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SANSONE CONSTRUCTI ON CO. LTD.
5109 Steeles Avenue \West
Suite 204 b///
Weston, Ontario M9L 2Y8
747-9700

E.R.P. SAVINI CONSTRUCTI ON
22 Creditstone Road

Concord, Ontario L4K 1Cs6
669-2399

STANCON (717401 Ontari o Ltd)
160 Derry Road East

R.R. #6

Mississauga, Ontari o L5M 2B5
450-0440

SUBGRADE CONSTRUCTI ON CO.
20 Greencrest Grcuit, Suite 103
Scar borough, Ontari o M1G 1B8

28%8~-1561

suppA CONSTRUCTI ON LTD.
3100 Steeles Avenue West
Suite 204
Concord, Ontario,
851-8054

Tacc CONSTRUCTI ON
270 Chrislea Rd.
Wodbridge, Ontario, Lz 8as

H4K 3R1

856-8500
TESTON Pl PELI NES

45 Rodinea Road, Unit #10
Maple, Ontario L6A 1R3
832-1983

TIMBEL LI M TED \///
2610 West on Road

Suite 203

Weston, Ontari o MSN 2Ba
240-9650

TOPSITE CONTRACTI NG LI M TED
273B Bowes Road, Unit 7
Concord, Ontario L4K 1HS
661-2338

...27...

1990-1992

451-A Attwell Drive

P.0. Box 758, Postal Station B
345 WIson Avenue

633-3020

Weston, Ontari o M9L 1v3
673-5555

Rexdale, Ontari o Mow scC4

Wl owlal e, Ontario M2K 2R1
WASERO CONSTRUCTI ON LTD. b///
748-8734

GEORGE W MPEY CANADA LI M TED L//

VALENTI NE UNDERGROUND SERVI CES \///
LI M TED
674-0901 '
WARDEN CONSTRUCTION CO. LTD. L/
475-1748
WARDET LI M TED l///
Suite 302 _
Downsvi ew, Ontari 0 M3H 5wl
366 Signet Drive
Suite #3
WESTWOOD DRAIN CO LTD. \///

1755 Drew Road _

Mississauga, Ontario L5S 1J5

go North Queen Street

Toront o, tari o M8z 526

233-5811
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APPENDI X 'B’
LETTER oF UNDERSTANDI NG #1

Menbers Wl fare and Pension Prem uns

~_The collective agreement (the "Agreement") between the
Associ ation and the Union for the term May 7, 1990 to April 30,
1992 shall be anmended as foll ows:

1. Wth respect to Article 9.2 of the Agreenent, the anounts
therein shall be increased by two cents ($0.02).

2. It is understood that the two cents ($0.02) additi onal
payment provided for in paragraph 1 of this Letter, will be paid
on the sole understanding that Enployers' duties and obligations
under section 5a of the Ontario Wrkers' Conpensation Act, R.S.O.
1980,c.539 as anended (the "wca") can and shall be covered and
fully discharged by the Welfare Trust Fund which relates to
Article 9.1 of the Agreenent and the Pension Trust Fund which
relates to Article 9.2 of the Agreenent (collectively, the
"Plans"). In consideration of the Enployer contribution, the
Uni on hereby indemnifies and saves harnl ess the Association and
the Enployers fromany and all duties and obligations arising out
of or related to section 5a of the Wca.

3. Should the Plans fail to ensure conpliance with section 5a
of the wca, then the two cent ($0.02) contribution referred to

in paragraph 2 hereof shall be returned by the Union pronptly to
t he EnBoners, and the Enployers' obligations under this Letter
shal | be deened imediately term nated.

4. The Enployers' obligations under this Letter shall commrence
retroactively to Septenmber 3, 1990 and be effective until January
2, 1992.
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LETTER OF UNDERSTANDI NG #1 conti nued. ...
5. The Enpl oyers' obligations under this Letter shall
term nate,

a) with the expiration of the Agreement, or

b) in accordance with paragraph 4 hereof,

whi chever occurs first.

DATED at this day of ,1991.
| NTERNATI ONAL UNI ON COF METROPCLI TAN TORONTO SEVWER &
OPERATI NG ENG NEERS, WATERMAIN CONTRACTORS

, / / ' -

LOCAL 793 ASSO

Busi ness Manager

Recordi ng Secretary

Presi dent Silvio DeGasperis






