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OPERATING ENGINEERS MAINLINE 
PIPELINE AGREEMENT FOR CANADA 

AGREEMENT made this fin1 day of May, A.D., 1991. 

BY AND BETWEEN: 
PIPE LINE CONTRACTORS ASSOCIATION OF 
CANADA (hereinafter referred to as the "Association") on 
behalf of those emdovora of cmplovees who have appointed 
or who m y  appoibt &e Assoc&i& 88 agent for Ebilective 
bargaining, those employers on whose behalf the Association 
i s  accreditcd or registered as collective bargaining agent and 
such other employers of employees who may execute an 
aooeptance of the terns and provisions of this Agreement 8s 
identified from time to time in Schedule A allached hereto 
(hereinaner referred to as the "Employer"). 

AND: 
INTERNATIONAL UNION OF OPERATING ENGINEERS 
(hereinafter refenrd to as the "Union") and ita Local Uniona 
having pipeline jurisdiotion in Canada 8s identified in 
Schedule B sttaohed hereto (hereinaner r e f e d  to a8 the 
"LOOS1 Union"). 

WHEREAS the Parties hereto desire to stabilize employment in the 
pipeline sector of the constmction industry and agree upon hourly 
wage rates, employee benefib and conditions of cmploymed; 

NOW THEREFORETHIS AGREEMENT WITNESSETH THAT 
the Employer and the Union, in consideration of the mulusl 
premises and co~enants herein conbined, agree 88 follows: 

ARTICLE I 
COVERAGE AND DEFINITIONS 

THIS AGREEMENT shall apply to and oovei the cm*UUftion, 
installation, treating, reconditioning, taking-up, re-bevelling, re- 
laying, relocating, double-jointing, or testing, and stockpiling and 
atringing of pipe and pipe weights, of all pipclines or m y  segments 
thereof including marine pipelines, transporting gas, oil, vapoura, 
liquids, slunies, solids, 01 other transpollable materials and 
underground and marine ceblos and all work incidental hereto or 
an integral part thereof ooming within the jurisdiotion of the 
Union, contracted for or performed by the Employer within 
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Canada as suoh work is more fully dcserilifd below and illuslreled 
in the accompanying chans. By mutual agrcemcnl !his c ~ n t r a ~ t  
may he extondod lo cover other territory. 

A. MAINLINE P I P E L I N E  shall include: 
1. Cmss-country pipelinos including poninns of such pipslinos 

within privalc pmpeny boundaries which are an integral pan 
of !he pipclinc syrern. 

Pipelines to or from storage facilities. 

Pipelines conslNcled as iindcrgruund cable conduits fmm 
originating plant terminals to town hodor stations. 

Pipelines transponing water or slurrics for thc purpose of 
walsr flood and repressuring s y t e n i ~ ,  irrigational, wade 
disposal, industrial, cammcffiid, in8lilutional or residential 
urn, other lhnn p m o s s  water supply or discharge lines and 
waler or swage laterals, the eonstmclion of which employs 
the same or similar methods, equipment, or organintion as 
used in performing the work described above. 

B. EXCLUSIONS fmm lhe covoragcofthis Agreement shall be: 
I .  Distribution systems as dclinsd in and covered by the 

@crating Engineer8 Distribution Syslenis Agrcomel for 
Canada. 

2. 

3. 

4. 

2.  Such pipeline inslallation, repair, maintenance, replacement 
or reconditioning more particularly and usually defined a8 
Industrial. Commercial. Inailulional or BuildinE CO"lNE1iOn 
a* m y  not be combined with or comprising an integral pan 
of pipelino EOnSINEliO". 

The Employer recognizes that tho work excluded above is 
covered by  other agreements and agrees 10 bs hound by  the 
applicable Union agreement on any such work. 

3. 

C.  DEFIN~IONSoflom~sconIainedin and fi~rppurposesoflhis 
Agreement shall include: 

1. 'First metering station or connection" meansthat point which 
divides m i n l i n e  transmission lines or higher prossure lateral 
and branch lines from lower presaure distribulion systems. 
If a motering station or connection i s  Iwated an I( mainline 
transmission line, then the mainline pipeline constmction 
includes tho constmclion of a l l  pipelines up lo the point a1 
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which Iho lower pressure distribution systems take off from 
higher pressure lateral and branch lines. 

"Town border Nation" means lhal  point st which deliveries 
to !he distribution syslems hogin and ap~trmsformed,  

"Apprentice Operalor" means any peison employed as a 
spotter, oiler, mechanic's helpor, equipment repair welder's 
helper, sewioemd8 helper, borinp. machine anprenliee or to 
operate equipment as follows: 

Air compressors of under 300 C.P.M. capacity; pumps 
of up to 4 inoh diameter; heat induction coil on fieid 
coating. 

2.  

metered, or measured. "&. 
3.  

4. "Intermediate Operator" means any person employed IS a 
greaser [on rack), bit grinder, tire serviceman, founh class 
steam engineer, or to operata equipment as follows: 

Tow tractom; dope pots; water heaters; air compressors 
of 300 C.P.M. capaoity or greater; pumps of 4 inch 
diameter or larger; dope culling machines; line travel 
preheatem; power boats up to 225 H.P., wstw taxis, 
swamp vehicles (when used for work olher lhsn trans- 
poation); pipe padding stymfaam pump; mbher-tired 
farm mctors wilh any attachment*: tmctors wilh 4 
wheel drive, 6 wheel drive, and 8 whocl drive (when 
used far work other lhsn transporurtion). 

5 .  "Principal Oporstor' means any person employed as a 
mechanio, welder, drill doetor, bodymsn, & i d  d a 8 s  s t e m  
engineer (and above), or to operate equipmcnt as follows: 

0 Gmup I 
Trenching machines; boom tractors (excepl 88 below); 
baokfiliers; bending machines; cleaning, doping, taping, 
and wrapping machinoa; mochanicsl pipe coating 
equipmennt; bulldozers; baokhoes; draglines; clams; 
EIB~CS; shovcls; grsdniis; bosd and hot pass  tractor^: 
boring maohines; tractor scrapers; motor sorapers; 
motor patrols DT graders; forkiins; loaders; lubrication 
and Sewice units; power mounted drills; skidders with 
sttachments; pipe or ditch padding machines; hot linc 
excavating machines; directional drilling machines; 
fellor hunchers; hydm axes; dual purpose vehicles; 
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pumps ovcr 6 inch diameter and compressors over 600 
C.P.M. when used in hydmsulic tcsling: batch planla; 
power boats over 225 H.P., and w m i  @xi or any 
person employed 88 a helicopter pilot, diver sndlor 
hovemrafi operator (when employed on the Employer's 
payroll to perform work coming within the jurisdiotion 
of  tho Union). 

(ii) Omupii: 
Bwm tractors supporting welding enclosures; end 
preparation maohines: transition machines; WBIDI pumps 
or mck drills. 

6 .  "Spotter" means any person employed lo assist II Principal 
Operator in the spotting, placing, maintenance or oleaning of 
equipment olher than cquipment listed in 20 below. 

"Apprentice Engineers' shall consist of  trainees on mainline 
pipelines who shall work under lhs supervision of a Principal 
Opcrslor. Trainces may be employed as oilers, mechanic's 
helpers, serviccman's helpers or 68 spotters with b w m  
tractors, bending machines, power mounted drills, bulldozcrs 
or boring machines in such mannor as agreed at lhc Pre-job 
Conference. The Employer shall employ at least one (1) 
Apprtnlioc Engineer, and effeleaive May I, 1992, PI lean  W O  
(2) Apprentice Engineers, who shall bo given ample oppor- 
tunity to operate under the aupervisian of II Principal Oper- 
ator whcncverEiFEum~tinsespermi1. Where thelmsl Union 
has established I) joint training plan, Apprentice Engineers 
shall be hired in accordance with the pmcedurescatablishtd 
by the joint training committee. 

'Mechanic's Helper' means any person employed lo a 8 d s l  I( 
mechanic in the maintenance and repsir of the equipment 
refemd to herein. 

"Lubrication and Service Unit Operator" means my person 
employed to Service the equipment mforred to herein and to 
operate the unit pmvided for that purpose. 

IO. "Dope Pot Fireman" means any person employed to operate 
a power agitated dope pot or kettle. 

"Bead or Hot Pass Tractor" means eilher B crawler or mbber 
tired tractor including swamp type vehicles used for convey- 
ance of bead andlor hot pass goncralors. 

7. 

8. 

9. 

I I, 
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12. "Grensor" meam any person employed at a "rack" to sewice 
vehicles. 

"Dual Purpose Vehicle" means A-frames, gin poles, winch 
tmokli, or other vehicles wirh hoisting equipment whcn used 
U) hoist, lower or erect material or to transport suspended 
losds. 

14. "ApprentiseMeohanic' shall beemployedin socordanccwith 
pmvinoid governmental regulations or m y  joint labour- 
management apprenticeship plan roceplablc to the Asaoci- 
alion. On Mainline pipeline jobs at least one Apprentice 
Meohanio indentured under lhe applicable apprenticeship and 
tradesmen's qualification legislation shall be employed. 

"Drill Doctor' means a person employed to maintain and 
repair drills and sharpen bits. 

16. "Bit Grinder" means a person employed exclusively to 
sharpen bits by grinding. 

13. 

15. 

17. "Power MountedDrill" meensa drilling unit where the prime 
mover is an idegral part of the drill. 

18. "Hot WOW means lhc excavating to expose or the oradling 
for cutting and welding of all pressurized or operating 
mainlinc pipelines containing or having contained hazardous 
mrerisla 80 h a t  lhc lupturing, cutting or welding of lhs pipe 
may result in fire, explosion or violent release of pressure, 
but not including such lines which havs been purged with air 
movers, water or other acceptable methods. 

IQ. "Serviceman's Helper" means any person employed to assist 
I Lubrication and S~rvlcc Unit operator in the servicing of 
the equipment referred to herein and the operalion ottha uNl 
pmvidd for that purpose. 

20. "Oiler" means a person employed to oil, grease. clcan and 
assist h e  operator of and who shall be employed on tho 
following types of equipment on mainline pipelines: trend- 
ing machines, draglines, shovels, backhoes, ohma, cranes, 
gradalls, non-auger type backfilling maohines and similar 
type equipment. Thc work of the oiler may inolude the 
hwking and unhooking of weights. 
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21. 'Undewalcr Work" . When divers, lendomen, and deck- 
hands are used in comeclion with the inslallslion of under- 
water piping aystems within the jurisdiction of tho Union 
such work shall be performed by member8 of the Inloma- 
tiand Union of Operating Engineers. 

All reference in this Agreement to the masculim gender ahall D. 
apply 1160 10 Ulc feminine gendcr. 

A. If and when the Employer, or any shareholder(8) holding a 
major equity or mntml thcrein, shall perform or shall cause to be 
pcrfomed any work covered by l h i s  Agrocment under its own 
nsme or under the name of another as a person, corporation, 
company, psdnsrship. cdsrprisc, associate, combinstion or joint 
venNn this Agreement shall be applicable lo dl such work 
performed undcr the name of the Employer or the name of any 
o!her person, corporation, company, p a r t t ~ s h i p ,  enterprise, 
amxiate, oombinslion or joint venture. 

B. All work covered by this Agreemenl shall bo done under and 
in accordance with the terms and condilions of this Agreement 
whether done by the Employer andlor any and sll sub-codraslars. 
The Employer will engage those subeontnctors who employ only 
members of B e  Union, or who shall hire members of the Union 
for the performance of the subcontract. The Employer shall be 
responsible for d o m i n g  the wages and conditions of this Agree- 
ment on Ule subcontraetor(s). 

C. Owner-operated and manned rented equipment shall in no 
way be used LO cimumvent the intentions and provisions of this 
Agreement. When an owncr-operatorpPrforms work for which he 
has been engaged and he works beyond three (3) working days he 
shall themefter become an employee and be entitled IO d l  of the 
provisionsofthis Agreement. All rentel equipmeashall be rented 
withoul opsraton, mechanics or servicemen, (excluding warranty 
service or inspection) unless thc equipment owner is signatory to 
an sgreement with the h a l  Union. Owner operators shall not 
include any mechanic, welder, scNiccman, apprentice or m y  
person who actually owns endlor pmvidos more Ulsn one ( I )  
machine listed willtin the classifications in this Agrcement. 
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ations, the sole and restrioted purpose of which shall be to provide 
adequate legal replsoeinent of ruch proviaion. In the event that 
such negotiations do not result in agreement upon I I  legal rcplaoe- 
men1 for'such provision within S C Y ~  (7) days of commencement 
of negotiations, or such longer period as may be mutually agreed 
between the mrlies. the matter shall be resolved in accordance with 
Anicle XN'G. 

ARTICLE 111 
RECOGNITION AND SECURITY 

A. The Employer recognizes lhe Union 88 the sole bargaining 
authority for all employeescowred by this Agreement and coming 
within the jurisdiction of tho Union. 

B. The Employer shall have the right lo discharge men for just 
CBUSC. The Employer, if requested by the h a l  Union, shall 
provide a termination slip which shall sfate the reaims for 
discharge or lay-off occurring prior lo job completion and whether 
the employee is eligible for rehim. 

C.  All cmvlovees covered bv this Aereement. as II condition of 

' the G a l  union. 

D. The Employer shall require of his employcos, as I )  condition 
of ~mployment, that an automI)tic deduction be made fmm the e 
employee's pay of  a sum equal 10 the regular monthly Union dues. 
The said dues shall be deduoted from d l  employeeswho work five 1 
(5) days andlor fony (40) hours in I oalendsr month. 

E. As B condition of employment each employee shall sign the 
propor suthorhlianfarm whish authorizes the Employerto deduct 
working dues, initiation fees and assessmenla from the employee's 
pay. In the event that B member in g w d  standing of the Union is 
employed as a Foreman or in some other capacity not oovered by 
the terms and oonditions of this Agreement the Employer, upon 
receipt of the proper authorization form signed by such member, 
shall deduct working dues, initiation fees and assessments fcom tho 
member's pay for the number of hours the Employer deolarcd s t  
the Pre-job Conference as the normal work week. 

0 
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1. The Business RcpresentatiVB of lhe Local Union shall haw 
a c e e ~ ~  to m y  job at .my time, pmviding notice is given to lhe 
available Employer'# repreasntslive on the jobsite. 

1. The Employer, upon reccipl of written notice and reasons 
fmm the h s l  Union, shall discharge fonhwith any employee 
who, as d e t h n e d  by h e  L a 4  Union in ils solc disoretion, 
ceases to be I member in gaad standing of lhe Union upon suitable 
nplscemenl being made available st lhe jobsite by lhe Lacd 
Union. Any such replacemcm shall be entitled to lhc 1rwcI 
allowances in aocordance wilh AICicle X 0 .  

K. 
by crew: 

In lhe went of lay-offs, h e  following pmcedure shal! prevail 

Firat laid off - nonmembers and/or applicants for member- 
ship; 

Seoond laid off - members of olhor Locals, olher lhan lhose 
hired under the provisions of Adcle V.A. I and 2; 

Last laid off - members of lhr Local Union having jurisdic- 
tion. 

L. The Union recognizeslhe Assmiation as exclusive oallective 
bargaining sgenl for those Employers with whom the Union or any 
of ita k s l  Unionshave established or may establish B bargaining 
nlationship with respect lo any and all work defined in Article I 
henof. 

M. The Union will file pramplly wilh the Association a copy of 
any Collective Agreement, in lhe form adopted by ths Canadian 
Pipeline Advisory Counoil, or any letter of agreemenllrecognition 
signed by an Employer and the Union or m y  of its h a l  Unions 
with respect to m y  and all work defined in Ailicle I hereof. 

N. Thc Assooistion, as exclusive bargaining agent for !he 
Employer, shall co-operate w i h  and wppon tho Union in any 
initiative 10 institute muili-employer ceditication and lho Union 
shall co-operatewith and suppor(lhc Associationin any a p p l i d o n  
for accreditation, designation or registration where such is 
pmvided for by law. 

0. It is recognized lha l  traditionally all work relating to pipeline 
~ o n ~ t m ~ l i o n ,  as defincd in Anide I hereof, oomea solely wilhin the 
trade jurisdiction of four (4) International Unions, commonly 

1991193 - 1 1 -  OEM 



referred to as the "pipeline crsR unions" namely: the Laborors 
lnlernalional Union of N o h  America; the Insrnational Uniodof 
Operaling Engineers; lho International Brotherhood o f  Team~lera, 
ChaufTeura, Warehousemen and Heloera of America: and the 

P. Except as otherwise provided, il is lhc inlent and purposc of 
the psnies hereto lhat dl of the terms and condilions of employ- 
men1 for work covered bv lhis Aereemenl shall bo set OUI herein. 
and lhal noither the Unibn nor ;ny represenlalive thereof shall 
demand of m y  individual c ~ n l ~ c l ~ r  any wages, hours or olher 
term8 and conditions of empiOyme"1 no1 specified herein, nor shall 
any individual Employer or represenlalive hereof offer any wsgoa, 
hours or other terms and condilions of employment not spscibd 
herein. 

ARTICLE I V  
JOB NOTIACATION AND ENFORCFMENI 

A. The Employer shall forward II job nolifieation lo tho appm- 
priatc lntsmaliolul Union RepFcsenvllivs dosignaled by lhs Union 
for tho area involved and a OOQY for the Loeal Udon(s) having 
l c~ lo r id ju r id ic l ion .  immediately upanhis knowledgcofall work 
10 be done by the Employof andlor aIi sub-conlraclam under the 
terms and conditions ofthis Apreement. The job nolifiealion form 
10 be used is allached 10 lhis Agreement88 Addendum A. 

E. The Employer and the Local Union shall hold a Pre-job 
Confersncc before the shn of the job, and the Local Union's 
represenlalive a1 such conference shall be sulharized by the Local 
Union to mp~8ent lhc Loeal Union for lhe entire a m  eovored by 
the job within the lenilarisl jurisdiclion of the Loeal Union. The 
purpose of the Pre-job Conference shall be to define those mailers 
outlined in tho Pre-job Confcffinco Repon whish is allached lo this 
Agreement as Addendum B ,  but not including the changing of any 
of the oonditions of this Agffiement nor any interprclalion of  m y  
of its dausc~;  il being agreed that m y  interpretation of his 
Agreement shall be made between lhe prime patties hereto so lhal 
QmpCr applioation thereof may be made on lho job. Whenovcr 
possiblo all Pre-job Confsrencss will be hold jointly with Ihe four 
pipelino craRs. 
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L. On work of insufficient volume to wamnt a Pre-job Confer- 
BIIEC, those matters outlined in the Pre-job ConferenccRsport may, 
by mutual agreement, be communiosted between the Employer and 
the h a 1  Union Representative prior to the cammencement of 
work. 

The Unionwill send a copy of this Agreement lo each of its 
l a c a l  Union8 having pipelino jurisdiotion and the terms of this 
Agreement and none o!her ahall he recognized by each Looal 
Union and any Employer engaged in the same or similar work 88 
defined in Article I hereof. 

ARTICLE V 
IIIRING PROCEDURE 

A. 
Local Union shall dear: 

1, 

At the Pre-job Conferencetho Employer may request and the 

Up to ten percent (10%) of the Principal Operators excluding 
mcchanics, required for the jab fmm other Locals of the 
Union and eaoh such Principal Operator shall be entitled to 
perform only the work for which he is d a r e d .  Up 10 ono- 
half (112) of hose Prinoipal Operators cleared under this 
pmvisian may oommenoe employment at tho stan of the 
Right-of-way operations and the balance of thoss Principal 
Operators cleared under this prevision may commence 
employment not prior to lhha start of the Pipe Gang oper- 
ations. 

Up to Sny pereent (50%) of !he mechanics, utility welders 
and lubrication and sewioe unit operators required for the job 
who have been employed in the previous hvelvc (12) months 
and who are members of anolher Local of tho Union. This 
ratio shall bc maintained on II "one-to-one" basis for the 
duration ofthe job. 

7 .  

Previous employees who are menibom of the h e a l  Union 
and who have been employed by !he Employer within twelve 
(12) months prior to ~ommen~emenl  on the job. 

Thereaner the Employer shall notify the Local Union of all his 
employee requirements and shall only hire those who have been 
oleared for work by the Local Union having jurisdiction. 
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B. The h a 1  Union shall bo given fony-eight (48) hob,s 
cxclusivc of Saturdays, Sundaya, and holidays to supply the 
required cmployces but shall advise the Employor of expected 
delays in dispatching any employees within fony-eight (48) hours. 
Employees shall be entitled to Waiting Time or Reporting Time 
upon a m v a l  81 tho jobsite an the day dcnigmcd by the Employer 
far arrival, if no work is pmvided. 

All employees ahall be in possession of a rcforral slip fmm 
tho Local Union for identification purposes unless the Local Union 
othcnvisc clears an employee for hint by telegram, telex, 01 other 

D. Subject to the t e r n  and conditions of this Agreement, 
Employer shall have the rigbt 10 refuse any retcrral pmvided the 
cause far much r e f i d  is stated and shall not be unroasonablc. 

E. lflhs Local Union is unableto supply the required employees 
In accordanca with Clause E of this Anide, !he Employer !nay 
obtain employeesclscwhere, subject lo !he provisions of Article 111 
C. 

P. In the event the h a l  Union is "cable to provide employees, 
the Employer will pmvids every opportunity to any employes who 
has sucoeirfully completed P pipcline Operating Engineers training 
course, and is appmvcd by a joint training committee, and the 
employee will bo admitted to membership in thc Local Union in 
aoeordancswilh Artislo 111 C. 

0. The Employer sholi have !he right to retein tho original orew 
once established thmughos the territory covered by the job fw 
whioh the Pre-job Conference was held. 

H. The Employer shall have tho right to re-sten any intempted 
job with the same crew laid off for Christmas 01 Spring breakup 
pmvided such ahutdown extends no longer than I twenty-one (21) 
oalondar day period or has been a subject of !he Prc-job Confer- 
ence. and pmvidcdthe laid-offemdovccs are available far such r 

of written communication. 

& I 

Malt. 
engaged in accordanoewith Paragraph A of this Article. 

Aiy additional andlor &pl&ement employees shall I. 
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ARTICLE VI 
WORKING RULES 

A. Subjeot Io the terms of this Agreoment, the Employer shall 
determine the number of employees required. 

B. There shall be no inequitable minimum er maximum amount 
of work which an employee m y  be required D perform duringthe 
working day, snd there shall be no matriotion imposed against the 
use of any type of machinery, tools, or labour saving devices 

C. The operation, maintenance and repair of small machines 
whioh come under the jurisdiction of the Union such as pumps, air 
compressors, concrete mixers and well point systems and the 
maintenance and repair of welding machines m d  pneunutio taala 
shall be assigned to an employee who is a member of the UNon. 
In aocordsncc with Alliclo VI A and B of this Agreement, there 
shall bo no limitation upon the number of such machincs placed 
under the operation, maintenance and repair of any employee, it 
being lhe intention of the parks that there shall bcao abuse of this 
provision by either pmy.  

D. At the discretion of lhe Employer, employees may be 
ohnnged fmm one ciassification to another wilhiii the jundiction 
of the Union, subject to the employee being capable and qualified 
to perform the work, provided howevcr, lho classifications of 
employees referenced io Miole V E may not be ohanged without 
the consent of the Local Union having jurisdiction. No employee’s 
hourly rate shall be lowered under these pmvisions, and if an 
employee is assigned to work calling for I higher rate of pay he 
shall receive such higher rate of pay for the full day. 

E. The regular pay day shall be not later than Thursday of cash 
week, unless the Employer agrees to allow employees to draw on 
money earned; under such conditions, pay day may bc once cvery 
two weeks. When employees are laid off or discharged their 
cheques for ail earnings due them at the time of lay-off or 
dimbarge must be delivered on the -me date. If tho cheques due 
UI the employee at time of lay-off or disoharge are not delivered on 
the date of lay-off or discharge, the employee shall be entitled to 
Waiting time 01 Repolling time and Subsistence Allowance, or 
Camp Ftiviloges, where applicable, for each day up to and 
including the date upon which the cheques are delivered. 

F. The Employer shall make arrangements in each lmality 
where employees are employed to enable suoh employees to cash 
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lhcir pay chequcs or, where it i s  imprasticablo 10 do 80, will 
pmvido any employee within twenty-four (24) hours written 
requesl wilh a cheque in Ur oquivslcnl of mbsiaiencc allowance 
payable. Where camps a n  pmvidcd In remote areas devoid of 
normal banking faeililies, h e  Employer shall make cvory reason- 
able cffort Io provide cheque cashing facilities, il being undcralood 
lhal where il is impraclissblo lo do SO. suilnhle wbslilute provi- 
aiona shall be agreed aI lhc Pre-job Conference. All chequsslo bo 
negotiable a1 par and bc aooompanicd by a pmpor $lalemeni. 

0 .  Upon commencement of cmploymsa, !he employee shall 
makc an inventory in duplicals on I form provided by lhe 
Employer o f  a11 lools including IwI boxes which Gie employee i s  
requiEd Io bring Io lhe job. The employee and lhe Employer shall 
sign and relain one copy of  such inventory which shall be amended 
to indude any additional IWIII required Io be brought to Ihc job. 
The Employer shall ensure Ihc replacement of lhc inventoried io018 
andlor 1wI boxes when losl by fire, flood or lhen by forcible 
C"1ly. 

H. Ths Employer shall provido B copy of lhe "Approved Safely 
Manual for Pipeline Conslmclion in Canada" issued by h e  
Associalion 10 lhe Job Sieward and, upon request, Io any other 
employee. The Employer orisnlation course shall be given on Ihe 
Employer's time and the cmployeo's wages and benefits shall bo 
paid for such lime. 

1. T h a  panies hereto shall comply wilh any gowrnmonlal 
assidenl prevention regulations applicable to lhe work. Any 
nfud by lhe employee lo work in codravenlion of such regula- 
tions shall not be deemed Io bo B breach of lh is  Agreement and 
shall not be reason for discharge. 

1. AAcr due warning, any refusal by an omployeo IO abide by 
any applicable accident prevention regulslion o f  a governmenial or 
appropriale regulatory body having jurisdiction, shall be esuac lor 
dischsrgc. 

K. The Employer rhall no1 require any employss 10 operalc 
unsafe or improperly loaded equipment and an employee may 
refuse, for valid reasons, lo operato such equipment unlil dsfcce 
have been nmedied. Roll-over protection devices and canopies for 
cabs will meet CSA stendadsas I( minimum when lhese slendada 
am svailsblo. No employee shall be required lo work done in 
BeCIUSiO". 

9 I 
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S.  Thc Emplo)cr shall provide glows and coviral ls  to c a d i  
employee U ho normally come8 %n conu.t villi hbt dope and glo~cb 
for 111 mcehanicx. wcidrri end service 1 x 1 1  

T. Thc Rmploycr w i I  pro\idr parking 11 lhr uawhwss anJlw 
marshalling poinl. During cold ucalhor operation lhr Employer 
will pmvide for vehicle slalling. 

U. The ~mplo)crshail  pmvide p a ~ l i l e  runiulry fa;ililies for a l l  
smployccs. 

V. In lhe C I C ~  of an illegal work sloppsga by cmplo)cca 
covsrcd by lhc t o m i  and condilions of !his Agreement, hose 
mplayccbna pcrfomung work Juringlhc vork stoppage &all no1 
receive any eompcn*ationuhitsoevcr for days no1 worked. 

W. In lhe event &hat an employee is aucd in conjunction uilh lhr 
employcr for any aiiion wkcn or omitted a I  Iho express JirC.lion 
of lhc Employcr. lhcn Ihs Bmploysr shall have Ihc "ght Io *&cl 
legal E O U ~ S C I  and shall cover ail reasonable expcnsc incurrcd in the 
prepmiion and f~ling oi a mlemcnt of Jsienrc on lichslf of l h s  
cmploycc 

' 

ARTICLE VI1 
WAGE RATES AND CLASSIFICATIONS 

Classilicalions and lhe hourly wage ntea applicable lhcrelo are 
contained in the Appendices attached to and forming part of this 
Agceomel. 

ARTICLE Vlll 
EMPLOYER CONTRIBUTIONS 

Rates at which the Employer shall :ontribute for each hour of 
- 'work wilX respect i ~ ~ ~ ~ ~ m p l o y e 2 i ~ ~ ~ l h ~  
terms of lhis Agreement lo jointly administered funds ace contained 
in Ihe Appendices attached lo and forming pall of Ihis Agreement. 
Tl~esc mlcs are lo be increased as subscquenllyes~blishpd by lhe 
Local Union(s) and approved by B e  respsotive Boards of Tmalecs. 
Any suoh increase will not apply to work bid or in pmgress on !he 
dale lho h a l  Union($) notifies lhe Association of lhe increme. 

A. In Ihe event !ha1 a member in  g w d  standing of lhe Union i s  
employed 8s 8 Fonman or in some other capacity no1 covered by 
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the terms and conditions of this Agreement the Employer shall 
make the proscribed contributions to he HexM & W e l b  and 
Pension Plans on his bebnlfbased on lhc hours declared at the Pre- 
job Conference by the Employer as being tho normal work week. 

U. Contributions shall be recorded on B remillance form and 
remitted to the designated recipient of such contributions on or 
before the fineenth (15th) day of the month following the month 
for whioh contributions are to be made. In the event lhat any 
Employer is delinquent in his contributions to the funds provided 
for in lhe Appendices lo this Agreement for more than thirty (30) 
days, the Employer and lhe Association shall be notified of such 
delinquency. If nRer five (5) days fmm suoh notice suoh delin- 
quency hsa not been paid, the Union may take any action it deems 
neces~ry  in order to collect such delinquent contributions. 

C. All such funds due and payable to lhc above funds shall be 
deemcd and are considered to be Trust Funds. It is expressly 
understoad that training funds and advancement funds are not 
wages or benefits due to an employee and industry promotion 
funds are deemed to be dues for services rcndored by the Aasoci- 

U. The Road of T N S ~ ~ W  of lhe respective Trust Funds shall 
have the authority lo  promulgale suoh agreemems, plans andlor 
d e s  as may be necessary 01 desirable for the efficient and 

and administration of the said T N S ~  Funds; 
for audit, security, surety and/or pcnnlly to 

the extent lhat such may bc necessary for the protection of tho 
beneficiaries of such Trust Funds. 

E. Any and all agreements, plana or NIOS ostablished by the 
Boards ofTNstces of the respectiveTrust Funds shall be appended 
hereto and shall be deemed to be pan of and expressly incorpor 
ated herein and the Employer and the IJnion shall bo bound by !he 
terns and provisions thereof. 

F. The amounts tu bo designated as wages andlor Employer 
eontributiansto the above funds may bo varied from time to time 
by agreement belween the Assmiation and the Union. 
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ARTICLE I X  
OVERTIME AND IIOLI1)AY PAY 

A.  T h e  work week shall bcgin Monday and shall end Sunday. 
All hours worked by an omployeo in excess of eighl(8) hours per 
shin end in CXEOSS of fony (40) alraighl lime hours per week shall 
be paid for SI the rate of one and one-half limos the straight lime 
rate. All hours worked by an employeein excos~oflen (IO) hours 
per shin and dl hours worked on Sunday shall be paid at Ihs ralo 
of double the slraight time rate. Work perfomad on New Year's 
Day, Good Friday, Victoria Day, Canada Day, first Monday in 
Augusl, Labour Day, Thanksgiving Day, Remembrance Day, 
Christmas Day, and Boxing Day and any such day proclaimed B 
general holiday by h e  Federal or Provincial Go~ernmenls shall be ,? paid for 81 double h e  nraipht lime hourly rate, provided Ihal 

a where one of !he holidays above mcnlioned falls during Ihc work 
weok, !he forty (40) straight lime houm ahall be reducod lo Ihiny- 
two (32) far the purpose of computing ovenime during that week. \" Employeesworkinga shin alhorlhan the normal shin shall be paid '9 a rate ten perecnl (10%) higher Ihan Iho slraighl lime rate. 

9 B. If ono of the holidays in Paragraph A above fails on Sunday, 
il shall be obsenred on Monday. Work performed on Monday will 
be paid for BI double Ihc straight lime hourly ratc. If no work is 
performed on Monday, no pay shall be required. In h e  went Ihat 
one of the above holidays falls during the work week, Ihc 
Employer and the Local Union, by mutual consent, may designale 
an alternate day io be subsliluted for such holiday in order to 
provide, where possible, far a long weekendduring Ihe pay period. 

C. Vasalionond slatulory holiday pay shall be Ion percent (10%) 
of iota1 earnings of an employee, which shall bc deemed 10 include 
Ihc Employer's obligation lo make similar payrnenls covedng 

regulations require payment in C X E ~ S S  of the porccnlsge provided 
for herein, payment shall bo made in accordance with such ordors 
or regulations. On each paycheque or a1 termination of omploy- 
m e l ,  whichever first occurs. the employee will wceive vacalion 
pay in accordance wilh lhe applicable logislation and Ihe balance 
of Ihc employes's accmu.Is will bo regarded 8s slalutory holiday 
Pay. 

and stntulory holiday pay by applicable governmental 
or regulations. Whew applicable governmental orders or 
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ARTICLE X 
WAREIIOUSE AND TRAVEL 

A. When thc Employer olccta to provide B camp, the warehouse 
shall be eslsblishedat the campsite. Where suchosmp ispmvided, 
the Employer shall supply free mom and board to all employees 
covered by this Agreement. 

B. When a camp is pmvidod. it shall meet the requlmncnls of 
the Canadian Pipeline Camp Standards which are appended hereto. 

C. The Employer shall select a warehouse or marshalling point 
in B city, town 01 community where living accommodations are 
available 01 at a lmstion agreed at I( he-job Conference. The 
Employer shall make wilsbie and prompt transportation available 
from thewarehouse or marshalling point. Suoh transportation shall 
be operated in compliance with the appropriate regulalions of thc 
governmcnlrl Board or appropriate reguletory body having 
jurisdiction and all vehicles shall bc equipped with adequatesearing 
for adults. 

D. 
residents shall receive B subsistence allowance as follows: 

$87.50 per calendar day 
$90.00 per oalendar day 
$92.50 per calendar day 
$95.00 per calendar day 

Where camps are not pmvided, employees who are not lmsl 

May 1, 1991 
Nov I ,  1991 
May 1, 1992 
Nov 1, 1992 

E. A local resident is a person who has resided at or mainlrined 
a permanent residence within forly (40) kilometers by the shortest 
mad mute to h e  job for a period of sixty (60) days prior to the 
comencomentof the pmjcet. 

P. 
1. The employees' time shall start when Uley leave the wsre- 

house or mamhslling point for thejobsite and h a l l  end when 
they rehlm to Ule warehouse or marshalling poid; however, 
the lunoh period when laken shall be excluded. 

On any day that B helioopter is used by the Employer to 
transport employees to and from he i r  place of work on the 
johsite, or fmm the warehouse of the Employer, each 
employee so transported shall receive one ( I )  hours pay st 
straight time rate forthat day. This hour Is inadditionlo his 
regular pay for that day. The Employer shall ensure that 

'\ 

2. 
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25 
each employee required lo Imvel by helicopter will be 
covered by I I  minimum of IWO hundred and fifly thousand 
dollars (52S0,IXQ) accidental death insurance. 

0. 
lhc Union shall be cntilled lo Iravel expense as follows: 

1. Aflcr fiflcen(15) sshedulcdworkingdaysonihejab,or 
at jab completion, whichever first occum, thiny-five 
(35) omti  per highway kilometer via h e  shonost mule 
from lhc city where he was hired IO lhc poinl of coni- 
mencement of employment, less the cost of  any trans- 
potlalion (not lo exceed the oosl of I( commercial airline 
lickel) provided by lhc Employor, plus, where h e  
disbnee to Ihc jobsite exceeds two hundred (200) 
kilomctcrs, a subsislenee allowancc o f  one day in thc 
amount speoificd in D above, Io assis1 in defraying lhe 
cost of board and lodging incurred lrsvclling to the 
jobsite. Waiting Time days and testing days shall be 
inoluded in eompuling me fifleen (IS) days. 

Afler wcnly-ono (21) schcdulcd working days on the 
job if he is performing his work sslisfaclorily and is 
terminsled by !ha Employer 01 is letminaled lhmugh 
circumslanccs beyond h e  contml of !he Employer or 
himaelf, or at job completion, whichever is lalei, relurn 
lnvel cxpcnsc at ihirty-five (35) cents p r  highway 
kilometer via lhe shortest route from point of tormina- 
tion of employmentto city of hire, less any mmaining 
unrccovcrcd cost of lrsnsponation (no1 to cxceed Iho 
cost of a commercial airlino lickel) provided by the 
Employer. 

Any employcc callod for by the Employer or dispatched by 

2. 

ARTICLE XI 
REPORTING AND CALI. BACK TIME 

A. 

1, 

Reporting lime shall be paid 8s follows: 

Five (5) hottrs pay a1 tho applicable rale for l h a l  day 10 any 
employee who performs any work of no1 more than four (4) 
hours duration and is then pmvrnled from completing I) day's 
work far m y  reason. 

On jabs set up an no1 more than eiphl (8) hour8 per day, 
sight (8) hours pay lo any employee who performs work of 

2. 
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more than four (4) hours duration and is then prevented fmm 
completing a day's work for any reason. 

On jobs set up on more than eight (8) hourn per day, B 
maximum of ten (IO) hours pay at the applicable rate lo any 
employee who performs more than four (4) hours work and 
is then prevented fmm completing I )  day's work for any 

3.  

reason. 

4. This payment shall be made unlesa the employee has been 
notified not to mpon for work. Such notice shall be given 
prior 10 quitlinx time on the previous working day. 

B. Call back time of four (4) hours or tho number of hour 
actually worked, whichever is the greater, st the applicable rate for 17 
that day to any employee who, having completed hi8 work that day 
or having qualified for reponing time as above, has been released 
for the day and is then called bask to work by tho Employer. 

C. Hours paid under the provisions of A and B abovc shall be 
included in computing the fony (40) hour week after which 
overtime is payable. 

D. Notwithstanding !he provisions of A and B above, any 
employee who l e a w ~  the jobsite without specific direotion fmm his 
foreman to do 80 shall not be entitled U, pay for any hours not 
worked. 

E. Notwithstanding the provisions of A and B above, when any 
employee refuses lo work or to oontinuc to work, or there is a 
work stoppage attributable to a labour dispute, DO pay far hours 
not worked shall he required. 

9 

ARTICLE XI1 
WAITING TIME 

All omployees shall be paid B lump sum as waiting time pay based 
on the applicable straight time rate provided for in Ankle VU as 
follows: 

A. 
during the regularly scheduled work week. 

The equivalent of five (5) hours pay for any working day loat 
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B. If the Employer i s  working a mgularly scheduled six (6) day 
work week, waiting time for the seventh (7th) day shall not be 
required except as pmvided for in Paragraph D hereof. 

C. W o n ,  on a eonlinuous line job set up on a regular six (6) 
day work week, the omse 01 warehouse i s  moved from one 
loeation IO another on the same job, wailing time for any working 
day lost becsuae of the move shall be paid as in Paragraph A 
above, and the Employer may, that weck, work the sevenlh (7Ih) 
day without sffecling !he six (6) day work week. 

D. On a Imp line constmction job only, set up on (1 regularly 
scheduled six (6) day work week, the equivalent of eighl(8) hours 
pay for the seventh (7th) day of any week during which tho olficc 
or warehouse i s  moved fmm one localion Io another on the same 
job. 

E. On a loop line constmction job only. the equivalenl of eight 
(8) hours pay for the firs1 working day. and five ( 5 )  hours pay for 
Ihc wand  and each subscqusnl working day 1091 in any week 
during which Ihc omco or warehouse i s  moved from one loealion 
to another on the same job. 

F. Those cmployccs regularly employed in "tilily or lie-in 
~ ~ W I I ,  g m  or valve settings, road crossings or fabdcalion, 
maintenance and service may work the seventh (7th) day of a 
regularly scheduled six (6) day work week, or on holidays, withoul 
ths Employer bccoming liable for wailing lime paymenla lo other 
employees who do not work that day. 

0. If no work is performed on a holiday designated in this 
Agreement, waiting time shall be paid. However, if suoh holiday 
falls on !ha seventh (7th) day of a regularly scheduled six (6) day 
week, wailing time for that day shall not bc required. 

H. In emergencies, when noliftcation has bcon sen1 10 the Local 
Union, the Employer may work any employeson the seventh (7th) 
day of I regularly scheduled six (6) day work week without 
incuning liability for wailing time payments on future seventh 
(7th) days not worked. 

1. In ths absence of an emergency 88 provided for in Paragraph 
H above, if the Employer is working a regularly scheduled six (6) 
day work week and works 8 crew for Iwo (2 )  conSeculive seventh 
(7th) days, he will incur liability for wailing time payments an 
fulure seventh (7th) days not workcd. 
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J .  Notwi!hsh.oding the pmviaions of Paragraph A thrwgh I 
above, where tho Employer has pmvided notice of a starling lime 
lo follow a p e r i d  for which waiting time is payable, any employee 
who, except for reasons of illness or emergency, is not available 
for work at the said starting time or who voluntarily terminates his 
employment prior to the next regularly sehsdulod pay day, shall 
forfeit any unpaid writing time pay, PROVIDED, however, the 
Employer shall notify lhe Local Union of  such forfeiture. No 
employcc will be requested to voluntarilv terminate his employ- 
ment to avoid payment ofwaiting lime 

K. In no went shhali waiting time psyments pmvided for 
hereinshove be included in computing the eight (8) hours andlor 
fony (40) h w r s  of work after which over time is payable. 

ARTICLE Xl l l  
I V O M  STOPPAGES, SECONDARY IIOYCOTTS. 

AND JURISI)ICTIONAL DISPUTES 

A. Then will be during the term of a i s  Agreement and as to 
m y  work covered hereby, no slowdown, no stoppsgo of work, m 
strike and no lmkout over the terms and conditions of this 
Apreemea, it being the g o d  faith and intCnlion of the panies 
hersto that by the execution of this Agreement, industrial pease 
shall be bmught about and maintained, that tho parties shall 
cooperate to he end that work may be done efficiently and withoul 
intemption. In the case of any violation of this Agreement, the 
Employer and the Union shall be notified. 

ARTICLE XIV 
GRIEVANCE PROCEDURE 

A. Where an allegation is made that disohargc of an employee 
is unjm or that this Agreement has been othcnvise violated, the 
Job Stewad or Business Manager or his representative of the 
Local Union shall attempt lo resolve the difference on the job with 
the Poreman or Superintendent of the Employer during which time 
t h e n  shall be no stoppage of work. 

B. If thc difference is no1 resolved or where B difference arises 
betwcen the Employer and the Union or B Local Union relating lo  
the interpretation, application or administration of this Agreement, 
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the differcncs of opinion or dispute, inoluding any question as lo 
wheher a mittcr is arhitrablc, shall be resolved without sloppage 
of work in the following manner. 

C. If the difference i s  not resolved wi!hin fonyiighl(48) hours 
of the occ~rr~nce, the aggrieved pany shall submil the difference 
and the remedy sought in writing lo the Bxssulivc Direclor of the 
Associalion and h e  hlemational Represenlalive of the Union 
within ainy (60) days of uecumncc, or in ths case of alleged 
unjun discharge, within Ion (IO) days of o ~ c ~ ~ r s n c e .  Failure Io 
uhmit the diNerence in writing within the npcoificd lime periods 
shall result in the rrmllcr being deemed lo be waived. ?be 
foregoing lime limilations shall not apply where there haa been 
failure or rehrml to remit employer contributions or deduolians 
fmm cmployeca as provided for in this Agreemenl. 

D. Upon receipt of the mlter complained of in wriling, tho 
Executive Director and h e  International Represenlalive shall lake 
auoh sicpa within fonyiight (48) hours 18 they deem ncccsury 10 
stlcmpl 10 adjust such difference of opinion or dispuls. If the 
difference i s  not resolved within five (5) days of receipt of wrillen 
aubmiision, the Executive Director and lhc Inlcrnational Rsprescn- 
lalive may, upon mutual agreement of the panics, refer the mtter 
LO a Pipeline Industry Orievanss Panel. 

E. M e r e  h e  parlies agree to refer Ihc matter to a Pipelino 
lnduslry Glievsnse Panel, such Panel shall be dnwn fmm among 
the regular and dlem~tc members of h e  Canadian Pipeline 
Advisory Counoil or their designated subdilulss. Tho Chairman 
ofthc Advisory Council shall appoinlrwo (2) represenlalivca oflhe 
psdoipating Unions and the Chairman of the National Labour 
Relations Committee shall appoint two (2) repreacnlativcs of the 
participating Associalion Members to serve on the Panel, such 
appointment lo he mide within fofly-eight (48) hours. 

In no c a s  and a1 no lime shall rrprescntalivea of Be Union or h e  
Bmploycr Involved in !he grievance bo appointed to tho Panel. 

F. The Pipeline lndumy GAcvance Panel shall meel and render 
a decision wi!hin five (5) days of appoidment. A umnimow 
dcoision o f  the Panel shall be final and binding. 

0. In the went h a t  the panies do no1 agrcc to the Panel 
pmedure or Ihc Panol arrives a1 a majority decision which either 
pany lo !he dispute i s  unwilling to ~ECCPI  or the Panel i s  unable lo 
arrive 11 B decision within h e  prescribed time limils. Ihc maller 
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shall be referred, within fony-eight (48) houn, to an Arbitrator 
selected by the Employer and the Union. If no Arbitrator o m  be 
agreed upon within forty-eight (48) hours, then application shall be 
made to the appropriategovernmcnlalauthority overlabour matters 
far the appointment of an Arbitrator. The Arbitrator shall render 
his decisions within founecn (14) days, however, this time limit 
may be extended by mutual consent. 

The decision of tho Arbitrator shall bo final and binding. 

The Arbitrator shall havetheright to determine whether any matter 
referred to him is arbitrable. He shall also have the authority to 
award compensation 01 any other relief he dcoms advisable 10 an 
aggrieved employec. He shall not alter, amend or change the. 
1~111111 of this Agreement. Each party shall equally share the 
expense of the  Arbitrator. 

H. The time limitations may be extended by mutual con~ent of 
the parlies but if them is no consent then the dispute shall auto- 
msticslly move into the next succeeding step. 

1. Pending seltlment of any grievance, it is agreed that the 
work dmll be prosecuted without slowdown, work ~toppsge or 
lockout. 

ARTICLE XV 
CANADIAN PlPELlNE ADVISORY COUNCIL 

There shall be maintained throughout the term of this Agreement 
a Canadian Pipeline Advisory Counoil consisting of one Intern- 
lional Rcpresentalivo of the United Association of Journeymen and 
Apprenticcs ofthe Plumbing and Pipefitting Industry of the United 
States and Canada; one Internalionat Repreeenullivo of the 
lnternationd Union of Operating Engineers; one International 
Repmsentstivc of the Laborers lnternslional Union of North 
America; and one International Representative of the International 
Bmthehwd of Teamsters, Chauffeurs, Warehousemen and 
Helpers of Amorica, together with an equal number of Officers of 
the Association. The Council shall act, whenever poasiblc, 10 
Settlc matters of dispute which arise from time to time and any 
other mattors ooneerning the harmonious relationship between ulc 
parties hereto under the terms and provisions of h i s  Agreement. 
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ARTICLE XVI 
I.IABII.ITY 

A. The Pipe Line Conlrsctors Assmiation of Canada is acting 
merely 8s C o l l e ~ t i ~ e  Bargaining Agent in tho negotiations and 
ex~cution of !his Agreement, and in no event will L e  Asm~iation 
be bound as I( principal or bo liable in any manner for any breach 
of this Agreement by any individual Employer. 

B. I t  i s  agreed that b e  lntcrnalional Union of Opereling 
Engineera shall not be liable for aclivilios in violation of this 
Agreementby any Local Union or its officers and agenb, nor shall 
it be subjected to elaims or lawsuits re ldvc thereto. II i s  furlher 
agreed !hat !he International Union of Operating Engineers, upon 
receipt of notice of aclivitios by an autonornausLoeal Union whish 
are in violation of this Agreement, shall mako every c f h l  to 
resolve the situation: pmvidcd, however, it i a  understwd !hat by 
making such effort the lnlernational Union o f  Operating Engineers 
does no1 !hereby amumo m y  liability whslever. 

ARTICLE XVll 
EFFECTIVE DATE, TERMINATION, AND RENEWAL 

A. 
May, A.D. 1991. 

B. 

T h i s  Agreement shall become dfectivc on L c  Firs1 day of _ _ ~ ~  
-_ ~ 

The provisions oflhis Agreement shall Continue in full force 

sRcr sixty (60) days notice in writing to tho other Psny prior to tho 
expiry dale. 

C. Either Party to this Agreement may. no more than one 
hundred lwonly (120) days prior to !he terminal dale, requssl the 
o!hcr Party to commence coilecllve bargaining. Such notice to be 
given by registered mail. 

D. If no tic^ to negatiaic has bcon given by oilhcr Party, this 
Agreement shall remain in force and effect during any period of 
negotiations in accordancc with cstablished logislalive and/or 
governmental authority. 

E. 
to retroactivity. 

Nothing contained heroin shall prevent the Parties agreeing 
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IN Wrrr*'lss W H B K C O I .  UC. !he undersigned herchy silach OLT 
nrnds and sed% to tho8 A g t w m r . ~ ~  concluded at !he Cit) ofTmnto 
>"!he P r u ~ ~ n . r o f O i i l a n u U l o t u c l l t h d a y o f l u n s . A D .  IJYI. 

PIPE LINE CDNI'KACTORS ASSOCIATION OF CANADA. 

L. A. Nssh, Chairman, B. L. Brown 
National Labour Executive Director 
Relations Committee 

INTERNATIONAL UNION OP OPERATING ENGINEERS: 

A. Pshednovck J.V. Riddle 
Regional Director, Chairman, 
Canadian Region Negotiating Committee 
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SCllEDULE A 

EMPLOYERS IIOUSI) ny THE 
OPERATING ENGINEERS 

P I P E I J X  AGREEMEhTS FOR CANAIM 

The Pipe Line Contractors Association of Canada represents 88 

agent for oollective bargaining with the International Union of 
Operating Engineers Iho following Employers of employee8 in the 
pipeline construction industry within Canada in accordance with 
applicable legislalion: 

ALBERTA 

By Registration: 
Albelta Mobile Air CompressionSelviees 
Albelta Oilfield Services Ltd. 
Antagon Pipelines Company Ud 
Banister Pipelines 
Bechtel Canada Limiled 
noidcr C O ~ C R I C  LIJ. 
Canadian Suhsqucous Pipelines Ltd. 
Csmpipo Construction Ltd. 
Carbnxik Con1ra;tin~ LtJ 
Carmax Truck Lines-Ud 
Cedar Mechanical CO Lid 
Chinook Cunnruction & Engmcnng U d  
CliNsidr: Fi~elsvcro Ltd 
Consamar kc. . 
Consbec Inc. 
Contlnenlal Electdo Ltd. 
R.L. Coolsael of Canada Ud.  
J.L. c o x  & SO", Inc. 
Dillinghsm ConstNClion Ltd. 
Dresser Industries Inc. - Dresser Titan 
Everesdv Industrial Servioes Limited 
Formao bumping Services Limited 
Geleman Enterprises Ltd. 
Genstar Construction Limited 
Global Air Drilling Services Ltd. 
O.E. Hamlyn Drillers Limited 
Henuset Bma. Ltd. 
Henuset Construction Ltd. 
Henuset Pipeline Constr. Ltd. 
Interpm Contractors Ltd. 
T.W. Johnstone Company Limited 
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Junior Service & Repair Lid. 
K-R-M Construction 

Lorim International Ltd. 
Lorcnco Environmental Cmtractopb Lld. 
McCsws Drilling & Blasting Ltd. 
Msiestio Conlreclors Limited 
M&ne Pipeline Construction of Canada I 
MHO International Ltd. 
Michelli Pipe Slringing 
Mi-Pal Holdings Ltd. 
Milbsr Hydm-Test Ltd. 
National Catomrs Ltd. 
Noccla Enterprises (1981) Ltd. 
Nor-Can Conslmclion Ltd. 
Nor-Pipe Consticlion Limited 
N o h  Arnoricsn Constmction Ltd. 
Nanhern Conslruction Company Ud. 
0.1. Pipelines Inc. 
Opmn COnSINCliO~ Co. Ud.  
Paneana Associated Contraclars Ltd. 
Pashco Blasting Ltd. 
Pat McNulty Ltd. 
Pe Ben Industries Compsny LM. 
Pe Ben Pipelines (1979) Lld. 
Penuion Canada, Inc. 
Fermencnt ConEIeto 
Prsmay Pipeline Hauling Ltd. 
H.C. Price of Canada Ltd. 
ROK Pipelino Inc. 
Ron May Trucking and Excavating Ltd. 
Rowad Pipeline Company Ltd. 
RPA ConIracling Ltd. 
San& & Son Company Limited 
Seggow Constmction & Clearing Lld. 
Sie-Mac Heavy Haulers Lld. 
Robcn B. Somerville Co. Limited 
Spic Construction Inc. 
Squan M Conslruction Limited 
Sulcon Pipeline Weights Ltd. 
supernal Welding and Consulling Ltd. 
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Conssmar Inc 
Conlincnlal Elc;lric LIJ 
R.L. Cuolsacl of Canada I.ld 
I .L.  cox & Sun. Inc. 
Dillingham C0n;lwclion Lld. 
Fu-E Pumping Scrvieca Lilnilcd 
Global Air Driilinn Services Lld. 

T.W. luhn&no Company Limilcd 
KordybsnTranspon (1980) Lld. 
Laekic Pipemtinping LId. 
Majeslie Conlnelon Lirnilcd 
Msnns Pipeline ConalmclnuI of Canada 
Mishelli Pipe Slringing 
Nalional Caterers Lld 
NurPipc Condmslion LiniilcJ 
0.1. Pipelines Inc. 
Pasheu Rlasling Lld. 
PC k n  Indusiries Company U d .  
Pc k n  Pipclinss (1979) Ltd. 
Pcnvicn Canada, In;. 
Permanent concre1e 
Pnmsy Pipdine JIsul in~ LIJ. 
ROK Pipeline In: 
RowvaJ Pipclinc Company Lld. 
RPA Conlssling U J  
ssnori .4 Son Company Lmilcd 

Limited 

Sic-Mao Heavy Hailers Ud. 
Robed B. Somcrville Co. Limited 
Snia Constmction Inc. .~.. ~ ~~~~ ~ ~~~~~ ~ 

Supernal Welding and Consulling Lld. 
TNC Test Pipeline Services 
Universal Pipe Line Enlcrprises Ud.  

MANITOORA. NEWFOUNI)I.ANIl. NEW BRUNSWICK! 
NOVA SCOTIA. N0HT)IWEST TERHITORIW. PRlhClr 
EUWARII ISLAND. SASKATCIIEWAN. ANI) YUKON 
TEHRITOHY 

By Appointment: 
Alberta Oilfield Services Lld. 
Rsnister Pioelines 
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Contincnlal Electric Ltd. 
R.L. Cooisaet of Canada Ltd. 
J.L. Cox & Son, Inc. 
Diiiineham Construction Ltd. 
Form& Pumping Services Limited 
Global Air Drilling Services Ltd. 
O.E. Hamlyn Drillers Limited 
T.W. Johnstone Company Limited 
Kordyban Tmnspon (1980) Ltd. 
Lackie Pipestringing Ltd. 
Majestic Contractors Limited 
Marine Pipeline Constmotion of Camda 
Miehetli Pips Stringing 
National Caterem Ltd. 
Nor-Pipe Constmction Limited 
0.1. Pipelines Inc. 
Pashoo Blasting Ltd. 
Pe Ben Industries Company Ud. 
Po Ben Pipelines (1979) Ltd. 
Pentzien Canada, Ino. 
Pemnent concrete 
&may Pipeline Hauling Lld. 
ROK Pipeline Inc. 
RPA Contraoting Ltd. 
Sanori &Son Company Limited 
Sie-Mac Heavy Haulers Ltd. 
Robert B. Somervilie Co. Limited 
Rowad Pipeline Company Lld. 
Spie Construction Ins. 
Supernal Welding and Consulting Ltd. 
T N ~  Test Pipeline Services 
Universal Pipe Line Enterprises Ltd. 

Limited 

ONTARIO 

By Accreditation: 
Alberh Mobile Air Compression Services 
Albem Oilfield Services Ud. 
Anlagon Pipelines CampanyLtd. 
Banister Pipelines 
Bechtei Canada. Limited 
Beaver Pipeline Constmotion Limited 
Bolder Concrete Ltd. 
J.W. Cain Limited 
Canadian Subaqueous Pipelines Ltd. 
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Calm Pioeline 

Consbec Inc. 
Continenlal Electric Lld. 
Conweigh Incorporated 
R.L. CwImet of Canada Ltd. 
J.L. Cox & Son, Inc. 
Cumon Construction Lld. 
Dillingham Pipeline C0ntrac10rs Lld. 
Robert I. Ficrhcllcr 
P o m c  Pumping Services Limited 
General Pipeline Conlractors Limited 
G.M. Gcst Inc. 
Global Air Drilling Services Ltd. 
H.B. Contracting Ltd. 
O.E. Hamlyn Drillers Limited 
Huron Pipclines Limited 
Inter-Provincial ConslNCliOn Limited 
Insts-Con Company Ud. 
T.W. Johnstone Company Limited 
Joyce-Leonard Canada Ltd. 
Junior Service & Repair Ud. 
Kcl-Gor Limited 
KordybanTransporl(l980) Ud. 
Leokic Pipestringing Ltd. 
Leonard Pipeline Contmctors Ltd. 
Lakeland Pipelines Ltd. 
Loram International Ltd. 
Majeslio C~ntractom Limited 
Mannix Company Limited 
Marine Pipeline Construction of Canada 
McDasc Limited 
Michelli Pipe Stringing 
Milbar Hydro-Test Ltd. 
Mortelo Cove Lumley Ud 
National Calrrers Lld. 
Nieholis-Radtkc & Asswaten Limited 
Nor-Pipe Construction LimilCJ 
Nodhhrrn Caiislruslion Coillnsnr LId. . ....~~~~ ~ ~~~ ~~ 

Norrhweslern Vegelation Cdntmi Ud. 
0.1. Pipelines Inc. 
Pancans Asmiated Conlractors Lld. 
Pmhso Blasling Ltd. 
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Pat McNulty Ltd. 
Pe 8en Industries Company Ltd. 
Pe Ben Pipelines (1979) Lld. 
Pomrow Pioelinos ConStrUction Ltd. 
Penlzien Canada, Inc. 
Permanent Concrete 
Premay Pipeline Hauling Ud. 
Premier Murphy - A Joint Venture 
Premier Pipelines Limited 
H.C. Price of Canada Ltd. 
Rhuoon (1988) Ino. 
ROK Pipeline Inc. 
Rowad Pipeline Company Ltd. 
RPA Contracting Ltd. 
Sartori &Son Company Limited 
Sie-Mac Heavy Haulom Ltd. 
Snow Bros. Construction Limited 
Sombra Welding Limited 
Roben B. Somerville Co. Limiled 
Spio Conslmction Inc. 
Stringtest Pipelines Ltd. 
Superior Pipeline Contractors Ltd. 
Supernal Welding and Consulting Ltd. 
Tme Test Pipeline SeNiCeS 
Universal Pipe Line Enterprises Ltd. 
John Vail Pincline Contractors 
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SCHEDULE B 

I\lERNATIONAI. UNION OF 
OrEnATisC ENCISEERS 

FRANK HANLEY, Gmeral President 
1125 - 17th Street N.W.,  Washington, D.C. 20036 
(202) 429-9100 Fax: (202) 429-0316 

HOWARD L. (BUD) EVANS, Pipeline Representative 
1125. 17th Strcel N.W., Washington, D.C. 20036 
(202) 429-9100 Fax: (202) 429-0316 

JAMES V .  BIDDLE. Reeional Direclor 
Canadian Regional O k c ;  
401 - 4211 Kingsway, Bumaby, B.C. VSH 126 
(604) 438-1616 Fax: (604) 439-2459 

INTERNATIONAL REPRESENTATIVES (CANN)A) 

Rlitish Columbia and Yukon Territory: 
I.V. BIDDLE 
401 - 4211 Kingsway, Burnaby, B.C. VSH 126 
(604) 438-1616 Fax: (604) 439-2459 

Ontario: 
P. BERTRAND 
1621 Bolldell Way, Orleans, Ontario K4A 1W5 
(613) 837-1368 Fax: (613) 837-1780 

Queboe: 
LEO McBREARTY 
202 - 4069 Iamy Sl. E., Montreal, Quebec HIR IYI 
(514) 326-9412 Fax: (514) 326-9417 

Atlantic Provinces: 
EDGAR DOULL 
P.O. Box 695 Kentville, Nova Scotia B4N 3x9 
(902) 678-9950 Fax: (902) 678-1838 
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LOCAI. UNIONS WIT11 I*II*EI.IN;F ,lllKlSlllC~lOh IS 
CANADA WllVSE SIGNATUKF3 'IO TIIIS AGKI:YMENI 
ARE APPENIWI): 

Britkh Columbia - Lwd 115 J 
F.G. RANDALL, Business Manager 
4333 Lcdgcr Ave., Burnaby, B.C. VSG 3T3 
(604) 291-8831 Fax: (604) 291-7148 

Alberta- LoedY.55 J 
N. SLWER, Business Manager 
10374 - 172 Streel, Edmonton, Albom TSS 109 
(403) 483-0955 Fax: (403) 483-1998 

SpJbtfbewm ~ LOesl870 .\/ 
E.W. COWLEY, Business Manager 
P.O. BOX 1112, Ssskaloon, Sask. S7K 3N2 
(306) 665-7718 Fax: (30s) 665-0998 

Manitoba - Laenl901 
JAMES HOPKIE, Business Manager 
1008 Wall Sl., Winnipeg, Man. R3G 2V3 
(204) 786-8658 Fax: (204) 786-6578 

Manitoba - Laenl901 
JAMES HOPKIE, Business Manager 
1008 Wall Sl., Winnipeg, Man. R3G 2V3 
(204) 786-8658 Fax: (204) 786-6578 

Ontario - Lord 193 
J.F. KENNEDY, Business Minagor 
30 C o m e m i d  Rd., Toronlo, Onl. M4G 126 
(416) 425-8710 Fax: (416) 425-2597 

JEAN-MARC MORIN, Business Manager 
202 - 4869 Jerry Sl. E., Monlrcal, Que. HIR 1YI 
(514) 326-9412 Fax: (514) 326-9417 

KEN ESTABROOKS, Business Manager 
P.O. Box 237, b w o r  Saokville, N.S. B4C 2S9 
(902) 865-8844 Fax: (902) 864-0676 
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~ . . 
DERM CAIN, President & Business Manager 
P.O. Box 356, Sl. John's, Nfld. AIC 519 
(709) 726-1910 Fax: (709) 726-1940 

Prince Edward Island - Loed 902 / 
BLAIR MoKINNON, Prosidem 
P.O. Box 244, Chadolletown, P.E.I. CIA 7K4 
(902) 892-3662 Fax: (902) 368-2974 
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SCHEDULE C 

MEMORANDUM OF AGREmENT msdc this 12th day of June, 
A D .  1991. 

BY AND BETWEEN: 

PIPE LINE CONTRACTORS ASSOCIATION OF CANADA 

OF THE PIRST PART 
AND 

INTERNATIONAL UNION OF OPERATINO ENGINEERS 

OF THE SECOND PART 

WHEREAS the Mainline Pipeline Agrecment for Canada expresscs 
the desire of the Parties to stabilize the pipeline sector of ulc 
constwolion industry; 

AND WHEREAS Ihe Parties are cognizantof economic difficulties 
curnntly existinp within the industry; 

NOW T H W F O R E  the Panies agree that tho fallowing amend- 
ments shall apply to the Mainline Pipeline Agreements in all areas 
except Ontario, Blitisli Columbia and Yukon Tsdtory, on work 
bid subsequentto May I ,  1991 and perfanned prior to Maroh 31, 
1993: 

ARTICLE IX 
OVERTIME AND HOLIDAY PAY 

A. All hoursworkEdbyanemployccinoxoessofeight(8) hours 
per shin and in EXECIS of forty (40) straight time hours per weck 
shall be paid for at the rate of time and one-half tho straight time 
rate. All hours worked by an employee in excess of twelve (12) 
hours per shifl and all hours worked on Sunday and Statutory 
Holidays shall be paid for at the rate of doublo the straight time 
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AI’PISNDIX 1 
OI’ERATINC ENC.INIIIIIlS MAINI.IN13 

PIPEI,INE AGREEMItNT liOR CANADA 
llRlTlSll COIJJMBIA AND YUKON TERRITORY 

A. WAGE RATE5 AND CLASSIFICATIONS: 
I. Tho clnrrifications and hoiirly wage rates npplicitbls 

lhorsto shall he as fidlows: 

MBV 1/91 MRV 1/92 

Appronticc Opornior $23.01 $24.38 

,v Oporaling Enginccrs working on k w o r k  shall be paid 
$ I  .OO per hour above their regul?r rate of pay c a d i  day lhoy % are engaged in such work. 

2 .  The hourly wage rates for lhe Job Slcward slisll bc filly C C ~ I S  
($0.50) por hour above 1hc regular rate lor his classification. 

3.  Mechanics, Lubrication atid Swvico Unit Operators, and 
Utility Weldors shall receive an / ~ l l o w a n ~ e  roc covernlls lor onch 
hour of work performed of Olirteen C ~ I S  ($0.13). 

B. SUBCONTRACTORS: 
The Employer shall ongago only lhoso Sub-contraolors having an 
agreomenl wi!h the Local Union prior IO cammcncing thc work. 
In !he went a Sub-contractor fails to mako payment of wages, or 
benefits and condilions as cantatnod in this Agrooment, thc prime 
coIIt~a~cIor shall, upon written notice hy !hc Union of such payroll 
failure, be required Io mako Ihc necessary paymoms. 
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C. EMPLOYER CON’IllIBUTIONS: 
Tho r a l a  of conlrjbulions will be as provided for in h e  local 
agreemenla. Contributions will be paid on each hour of work 
earned wilh respec110 sach employee. 

1. Heallh and Wolfare Fund: 
M a y l ,  1991 - S1.65perhour 

2. Training Fund: 
May I ,  1991 - $0.31 perhoui 

3. Pension Fund: 
May I ,  1991 - S2.SOpcrhour 
May I ,  1992. $3.00 per hour 

May I ,  1991 - $0.08 per hour 
4. Twl Replacement Fund: 

5 .  operating Engineers Advmcomenl Fund: 
May I ,  1991. $0.40porhour 
May I ,  1992. $0.45 per hour 

6. Pipeline Industry Pmmolion Fund: 
May I ,  1991 - $0.1 I per hour 

The Pipeline Industry Pmniolion Fund shall be adminislcrrd 
by the Pipe Line Conlraclori Association of Canada. 

D. OVERTIME AND HOLIDAY PAY: 
1. The following additional gsneml holidays, as recognized by 

lhc Conslmclion lnduslry in Blilish Columbia, shall be 
observed on all work covered hy this Appendix: Herilagc 
Day and EaslerMonday. 

E. WAREHOUSE AND TRAVEL 
I .  On d l  work where lhc marshalling point i s  established north 

of 56 degrees 3 I minutc8 latitude. lhe Employer will pmvids 
mom and board unless olhenvise agreed 81 h e  Pre-job 
Conferpnce. 

A loeal resident is B person who has maintained a permanent 
poslal address a1 lhe city, Iown or community where lhc 
warehouse or marshalling point is established for B period of 
sixty (60) days prior 10 his commenccmenlof employment on 
the job. 

2. 
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F. WORKlNODUES: 
1, The hourly working dues shall be cdculaled at (WO percent 

(2%) of the Prinoipal Oporatoi - Group I hourly wage rate 
and shall bo deducted fmm each ernploycc covered by this 
Agreement for eaoh hour for which wages arc payable. 

G .  NATIONAL COLLECTIVE BARGAINING FUND: 
I .  The Employer shall deduct from each omployee covcred by 

this Agreemonl ten cents ($0.10) for each hour of work 
performed. The amount deducted shall bo remitled monthly 
lo a contra1 fund administered by L e  Union lo bo used for 
national pipeline colleclivo bargaining. 
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APITNDIX 3 ~~~~. ~ 

OPERATING ENGINEERS MAINIJW 
I'IPEI.INE AGKEEMENT WH CANAUA 

ALRERTA, SASKATCHEWAN, MANITODA ANI) 
NOUTIIWEST TERRI1'OHIES 

A. WAGE RATES AND CLASSIFICATIONS: 
1.  l % h e  classifications and hourly wage rat68 applicable 

thereto shall be as follows: 

Mav 1/91 May 1/92 

Apprentice operator $19.06 $19.39 
Intermediate Operator $23.51 $24.12 
Principal Operator - Group II S24.68 $23.68 
Principal Operator - Omup I $26.18 $27.18 

Opcrsting Enginccrs working on hot work shall be paid 
$1 .XI pcr hour above their regular rate o f  pay each day !hey 
are engaged in such work. 

The hourly wage rates for the Job Steward shall be fitly con& 
($0.50) per hour above !he regular rate for his classification. 

Mechanics, Lubrication and S e w i ~ e  Unit Operators, and 
Utility Welders shall reoeive an allowance for t~ols  and 
ooveralls for each hour of work performed of fifteen (IS) 
cents payable at July Isl, December I n ,  or at terminallon of 
omployment, whichever first OCCUTS. 

On major Mainline Pipeline jobs, as dotormined st tho Pro- 
job Conference, Specialty Principal Operators will receive 
twenty-five o m s  ($O.ZS)perhoursbovethe regular Principal 
operator - Omup I rate. Spocislty Principal operator means 
any person emfiloyrd as heavy duty meohanif, equipment 
=pair welder, helicopter pilot or to operate equipment as 
follows: Boom traot~rs OD setting-in, bending and oradling 
dean and wrap machines; Bending machines; Cleaning, 
doping and wrapping msohines; Lubrication and Service 
Units. 

2. 

3.  

4. 
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B. EMPLOYER CONTRIBUTIONS: 
The mtes of contribulions will bc as provided for in llio local 
agreemcda. Contributionswill he paid on each hour ofwork paid 
for with rsspea Io each employee. Hours paid four are intorpmlcd 
IO mean daily travel lime. wurking lime, and rsponing time. 
Contributions for dl ovcrtimc hours will hs calculated at nraieht 
time. Conlributionswill be paid on coch hour ofwork carncd with 
mspsct IO each cmployoc for Ihe ~ u n d ~  dfefectivc M ~ Y  I ,  
1992, for the Health and Welfnrc Funds eMefective Novombcr I ,  
1992, and for the remaining funds cffcctivo April 30, 1993. 

May 1/9! MRV 1/92 
I .  Health and Welfare Fund: 

Alberta and N.W.T. $0.75 $0.80 
I Savkatchewnn $0.75 50.80 

~ . . . ... 1 Manitoba 50.65 $0.75 
2,  Training Fund: 

Alberta and N.W.T. 30.25 $0.25 

Manitoba S0.25 50.35 

Alhem and N.W.T. $1.95 $3.05 
Saskalchvwan 52.12 33.22 
Manitoba $2.65 $3.60 

Saskatchewan $0.25 $0.25 

3.  J Pension Fund: 

4. Operating Engineers Advancement Fund: 

5. Pipeline Industry Promotion Fund: 
(SI1 BTD.S) $0.25 $0.50 

(dl anes)  $O.ll S0.ll 
Thc Pipeline Industry Promotion Fund shall bo ndminislcrcd 
by the Pip0 Line Conlmctors Associalion ofcnnsda.  

C. OVERTIME AND HOLIDAY PAY: 
Additional holidays recognized in Ihc Constmelion Industry in each 
geographical area will bo obsclvcd on all work covered by this 
Appendix. 

D. NATIONAL COLLECTIVE BAROAINLNO FUND: 
The Employer shall deduct from each omployco covecod by this 
Agreemoa len cents (S0.IO) for each hour of work performed. 
The amount deducted shall be remitted monthly Io a central fund 
sdminislered by Ule Union lo bo u ~ c d  for national pipelinc 
collective bargaining. 
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APPENDIX 3 
OPERATING ENGINEERS MAINLINE 

PIPELINE AGREEMENT FOR CANADA 
ONTARIO 

A. WAGE RATES AND CLASSIFICATIONS: 
1. The classifications and hourly wage rates applicable 

thereto shall he as follows: 

May 1/91 Mav 1/92 

Apprentice Operator $20.41 $21.00 
Intermediate Operator $2' 

Operating Engineers working on hot work shall he paid 
$I .W per hour above their regular rate of pay each day they 
are engaged in such work. 

The hourly wag0 rates for tho lob Steward shall be SRy oents 
($0.50) per hour above the regular rate for his classiftoation 

Mechanics, Lubrication and Service Unit Operators, and 
Utility Welders ahall recoiw an sllowance for twls and 
coveralls for each hour of work performed of fifteen (15) 
oenw payablc at July lsl, December II, or at ternination of 
employment, whichever first OECUR. 

On major Mainline Pipeline jobs, as determined st the Pie- 
job Conferewe, Specialty Principal Opcrator8 will nceive 
twenty-five wnta (S0.25)per hour above lhe regular Principal 
herator  - Gmuo I pate. Soeoialtv Princioal Ooerator means 

2. 

3. 

4.  

follows: Boom tractors on selling-in, bending and oradling 
dean and wrap machinos; Bending machines; Cleaning, 
doping and wrapping machines; Lubrication and Service 
Units. 

WORKING DUES 

The worlting dues shall be cabulated at two (2%) of the straight 
time wage rate for d l  houn worked and shall be deducted from 
each employee and remitlcd to Operaling Engineers Looal 793 
monlhiy with the Health & Welfaro mmittancc. 
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B. EMPLOYER CONTRIBUTIONS: 
The rales of contributions will bo as provided for in lhc l o ~ d  
aereemcas. Contributions will he onid on each hour of work 
I 

earned respect to each employee. 
May 1/91 Mav 1192 

1. Health and Welfare Fund: $0.90 $1.00 

2. Training Fund: $0.13 $0.13 

3. Pension Fund: $3.25 $4.25 

4. Pipeline Ind. PmmotionFund: $O.ll $O.ll 
The Pipeline Industry Pmmotion Fund shall he sdministerod 
by the Pipe Line Conlrsctors Assmiation of Canada. 

C.  OVERTIME AND HOLIDAY PAY: 
Additional holidays reoognizcd in the Constmctionlndustry in each 
geographical area will be observed an all work covered by this 
Appendix. 

D. EXCLUSIONS: 
All work on pipelines 6 " diameter and less shall be performed 
under !he terms and conditions for work on Distribution Systems 
IS conlained in lhe Openring Engineere Distribution Systemr 
Agreement for Canada. 

E. NATIONAL COLLECTIVE BARGAINING FUND: 
The Employer shall deduct fmm each employes coverod by this 
Agrecmcnt ten c c m  ($0.10) for each hour of work performed. 
The amount deducted shall be remitted monthly to a central fund 
administered by !he Union to bc used for nalional pipeline 
colleClive bargaining. 

F. SCOPE O F  WORK: 
The provisions of Article I1 E shall not apply. 

0. HIRING PROCEDURE 
Notwithstanding lho provisions of Adcle  V.A.3 !hc Employer 
shall have Ihe right to name request by classificalion up to fitly 
percent (50%) of !he required employeeswho aro membersof the 
Local Union. Thoso omplayoes hired under Ihe provisions of 
Article V.A.1 and 2 shall he included in this fitly percent (50%). 
This ratio shall be maintained on B one-to-one basis for lhhc 
duration of the job. 
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APPENDIX 4 

OPERATING ENGINEERS MAINLINE ~~~ ~~ 

PIPELINE A(;HkEMESI. <OH CANAIJA 
NEW IIRUNSWICK. NOVA SCOTIA, 

PRISCE EI)\VAHI) ISlAND ANI) NEWFOIINDIANI) 

A. WAGE RATES AND CLASSIFICATIONS: 
1.  Tha classifications and hourly wage rates applicable 

thereto shall be as follows: 

May 1/91 Mav 1/92 

Apprenlice Opetator $17.69 $17.69 
Intenncdiate Operator $21.91 $21.91 

Principal Operator - Group 1 $24.27 $24.21 
Principal Operator - Group II $22.11 $22.11 

Operating Engineers working on hot work shall be paid 
$ I  .oO per hour above their rcgular rate of pay each day they 
are engaged in such work. 

Tho hourly wage rates for the lob Steward shall be filly cents 
($0.50) per hour above the regular rate for his classification. 

Mechanics, Lubrication and Service Unit Operators, and 
Ulility Welders shall nccive an allowance for i d 8  and 
coveralls for each hour of work performed of fifleen (IS) 
cents payable at July l a ,  December Ist, or 81 termination of 
employment, whichever first occurs. 

On major Mainline Pipoline jobs, as determined at the Pre- 
job Confewme, Specialty Principal Operators will receive 
twenty-five cents ($0.25)per hour abovethe regular Principal 
Operator - Gmup I rate. Specially Principal Operator means 
any person employed 8s heavy duty mechanic, equipment 
repair weldor, helicopter pilot or Io operatc equipment as 
follows: Boom tiactors on setting-in, bending and cradling 
olean and wrap machines; Bonding machines; Cleaning, 
doping and wrapping machines; Lubrioation and Service 
Units. 

2. 

3.  

4. 
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B. EMPLOYER CONTRIBUTIONS: 
Tho rates of contributions will bc RS provided for in the local 
agrecmonts. Contributions will ho paid on each hour of work 
earned respect to csch employee. 

Msv 1/91 Mav 1/92 
1. Health and Welfare Fund: 

New Brunswick $0.72 $0.72 
P.E.1 and Newfoundland $0.15 $0.15 
Nova Scotia $0.20 $0.20 

2. Pension Fund: 
New Brunswick $0.35 $0.35 
Nova Scotia 51.00 s1.w 
Newfoundland $0.50 $0.50 

3. Training Pund: 
New Brunswick & P E.I. $0.05 $0 05 
Nova Scnlia $0 I I  $0 1 1  .~~~ ..... 
Newfoundland $0.15 $0.15 

4. Pipeline Ind. Promolion Fund: $0.1 I $0.1 I 
The Pipeline 1ndust.y Pmmotion Fund shall bc administered 
by the Pipe Line Conlra~torr Association of Canada. 

C. OVERTIME AND HOLIDAY PAY: 
1. Additional holidays recognized in tho Construction Industry 
in each geographical area will be obselved on all work covcrcd by 
this Appendix. 

D. WAREHOUSE AND TRAVEL 
1. On jobs where camps a110 not provided, an employee who 
docs not travel to and from his permsnoa residence and tho 
wsrehousc and/or marshalling point daily shall icccivc II suhsis~ 
tenceallowanccofscventy-fivc($75.00) for any day not travelled. 
Any employee who elects to reside at his permanent residcnee and 
travels to and from the warehousc and/or marshalling point shall 
receive a travd aIIowmcc of twenty-five cents ($0.25) per road 
kilometer over tho shortest mutc for all kilometers travelled in 
DXECSS of forty (40) kilometers each way up to a maximum amount 
equivalent to the subsistence ~llowance. 

E. NATIONAL COLLECTIVE BARGAINING FUND: 
Ths Employer shall doduet from each employee covered by this 
Agreement ton cents ($0.10) for each hour of work porformed. 
The amount deducted shall be remitted monthly to a centml fund 
administorod by tho Union lo be used for national pipeline 
collective bargaining. 
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CANADIAN PIPELINE 
REQUIREMENTS FOR NORTHERN WORK 

AGREEMENT made this First day of May, A.D., 
1977 

BY AND BETWEEN: 

PIPE LINE CONTRACTORS ASSOCIATION OF 
CANADA (herein referred to as the "Association9 
on behalf o f  tho= employers of employees who 
are party to andlor bound by collective 
agreements covering the pipeline construction 
sector with the Union or Unions (herein referred 
to as the "Employer") 

AND: 

INTERNATIONAL BROTHERHOOD OF TEAMS- 
TERS, CHAUFFEURS, WAREHOOSEMEN, AND 
HELPERS OF AMERICA! 

ENGINEERS; 
INTERNATIONAL UNION OF OPERATING 

LABORERS INTERNATIONAL UNION OF NORTH 
AMERICA! 

UNITED ASSOCIATION OF JOURNEYMeN AND 
APPRENTICES OF THE PLUMBING AND 
PIPEFITTING INDUSTRY OF THE UNITED STATES 
AND CANADA8 

(herein referred to individually as the "Union" 
and collectively as the "Unions"). 

IT  IS HEREBY AGREED THAT in addition to the 
wage rate premiums and working conditions for 
work north of 60. latitude contained in the 



Pipeline Agreements for Canada between the 
parties, the following special requirements for 
Employers and employees w i l l  apply to such 
work8 

1. PROTECTIVE CLOTHING 

(a) Each employee engaged for pipeline 
construction which i s  located north of 60' 
latitude and whose employment wil l  be 
during the time period of August 15th to 
June 15th must have in his possession, prior 
to departure for the job, the following 
items of cold weather clothing in addition 
to his basic work clothing: 

JACKeT - Parka of quality brand', 
complete with hood. 
COVERALLS - Dacron 88 or similar 
material, fully insulated. 
MITTS - Leather or similar material with 
two pair of wool liners. 
FOOTWEAR - Insulated boots (flight or 
snowmobile type). 
HEADGEAR - Heavy cap with ear flaps. 

*North Slope, Pioneer, Woods, or the equivalent. 

Recommended Basic Work clothing: 

UNDERWEAR - Thermal type wool, flannel 
union suit, or combination suit. 
SHIRTS - W w l  or flannel, full sleeve. 
PANTS - Heavy denim or similar. 
SWEATER - Heavy wool pullover. 
SOCKS - Medium weight wool. 

(b) The Employer shall. i f  required by the 
employees, provide the employee with an 
advance by voucher or otherwise not to 
exceed $300.00 to assist him in purchasing 
the required cold weather clothing, such 



advance to be deducted from the employee's 
pay in the event that the employee does 
not remain on the job until job completion 
or layoff. 

(c) The Union will assist the Employer in 
every way possible to recover from any of 
its members advances for the purchase of 
cold weather clothing which may not be 
recovered from the employee's pay. 

(d) Each employee shall be credited, for 
each week of employment during the time 
periods hereinabove specified, with an 
amount of $50.00 per week up to a maxi- 
mum of 6 weeks ($300.00) to assist in 
defraying the cost of purchasing andlor 
replacing cold weather clothing. Any 
amount so credited, less any amount 
advanced by the Employer, shall be paid to 
the employee upon layoff or termination due 
to bona fide illness or substantiated com- 
passionate reasons. Any employee who 
remains on the job beyond 6 weeks and 
until job completion shall be reimbursed a 
total of $500.00 for cold weather clothing 
(less any amount advanced). 

(e) The Union will, when required by the 
employer, provide evidence to substantiate 
compassionate reasons for which any 
employee may terminate his employment. 

2. TRANSPORTATION 

(a) The Employer shall designate a staging 
area to which all employees shall report for 
employment documentation .and transpor- 
tation to the job site. 

(b) Each employee shall be entitled to 
travel expense to and from the staging area 
in accordance with the provisions of the 
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respective Pipeline Agreement for Canada, 
where applicable. 

(c) Each employee engaged by the 
Employer at the staging area shall be 
placed on the payroll and provided by the 
Employer with transportation from the 
staging area to the job site and, following 
termination of employment, from the job 
site $0 the staging area, a t  no cost to the 
employee. 

(d) The Employer shall make arrangements 
for delivery from the staging area to the 
job site and return, of the employee's per- 
sonal effects, up to a maximum of one 
hundred pounds (LOO Ibs.) in weight and any 
tools which the Employer may require the 
employee to supply. 

3. EMPLOYMENT CONTINUATION INCENTIVE 

(a) Each employee shall accrue to his cre- 
dit, for each week of seven (7) consecutive 
days of employment up to a maximum period 
of thirteen (13) weeks, an employment con- 
tinuation incentive in the amounts as set 

In the event of unforeseen 
delays, such as later than normal spring 
breakup, the maximum time period may be 
extended to fifteen (I51 weeks by 
agreement of the Canadian Pipeline 
Advisory Council. 

Project Warehouse or 
Camp Location Per Week 

(i) Between GOo 0' and 

(ii) Between 62. 30' and 

(ii i) North of 66" 23' 

,() 

?& forth below. 

62' 30' latitude $ 50.00 

66' 23' latitude S 75.00 

latitude $ 100.00 
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(b) Each employee who remains on the 
project from commencement of employment 
until job completion or layoff due to shor- 
tage or work shall be entitled to receive 
the employment continuation incentive which 
has accrued to his credit upon termination 
of employment. 

(c) Any employee who terminates due to 
bona fide illness or authentic compassionate 
reasons shall be entitled to the incentive 
which has accrued to his credit, provided 
that the Employer shall have the right to 
require substantiation of such illness or 
compassionate reasons from the employee or 
the Union. 

(d) Any employee who, after six (6) weeks 
of employment, i s  discharged for cause shall 
be entitled to f i f ty percent (50%) of the 
incentive which has accrued to his credit. 

4. WEEKLY GUARANTEE 

(a) The Employer shall guarantee to each 
employee from date of departure from the 
staging area to date of return to the 
staging area, both days inclusive, not less 
than the equivalent of forty (401 hours pay 
at the employee's regular straight time 
hourly rate for each week of seven (7) con- 
secutive days, provided that the employee i s  
available for work, except for reasons of 
illness or emergency. 

5. GENERAL 

(a) The Employer shall insure the personal 
effect of each employee against loss by fire 
in an amount not eo exceed six hundred 
dollars ($600.00). 
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(b) The possession of firearms andlor ammu- 
nition on the Employer's premises shall be 
prohibited and any violation of this provi- 
sion by an employee shall be cause for 
instant dismissal. 

6. DURATION 

This agreement shall become effective on 
the date first above written and shall 
remain in full force and effect until April 
30, 1982 or until otherwise amended by 
mutual consent of all parties hereto and 
shall continue in full force and effect from 
year to year thereafter subject to majority 
approval of the Canadian Pipeline Advisory 
Council. 
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CANADIAN PIPELINE CAMP STANDARDS 

AGREEMENT made this 23rd day' of January, 
A.D., 1980. 

BY AND BETWEEN? 

PIPE LINE CONTRACTORS ASSOCIATION 
OF CANADA [herein referred to as the 
"Association"1 on behalf of those employer3 
of employees who have appointed or who 
may appoint the Association as agent for 
collective bargaining, those employers on 
whose behalf the Association i s  registered 
or accredited as collective bargaining agent 
and such other employers of employees as 
may be or become bound by collective 
agreementW relating t o  the pipeline sector 
of the construction industry [herein referred 
to as the "Employer"1 

AND: 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSE- 
MEN AND HELPERS OF AMERlCAi 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS) 

LABORERS INTERNATIONAL UNION OF 
NORTH AMERICA) 

UNITED ASOCIATION OF JOURNEYMEN 
AND APPRENTICES OF THE PLUMBING 
AND PIPEFITTING INDUSTRY OF THE 
UNITED STATES AND CANADA) 

[herein referred to as "pipeline craft  
Union(s)"I . 
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WHEREAS the Canadian Pipeline Advisory 
Council [herein referred to as the "Advisory 
Council"1 and the Parties signatory hereto are 
desirous of establishing uniform standards for 
camp accommodation and amenities in the pipe- 
line sector of the construction industry within 
Canada! and 

WHEREAS the Advisory Council as one of i ts 
objects, wi l l  act wherever possible to settle mat- 
ters of dispute which may arise from time to 
time! 

NOW THEREFORE THIS AGREEMENT 
WITNESSETH that in consideration of the mutual 
premises and covenants herein contained, the 
Parties covenant and agree as follows: 

ACKNOWLEDGEMENT 

The Parties recognize the transitory nature of 
pipeline construction, the temporary location of 
camp facilities and the need for mobility of camp 
buildings from site to site along the pipeline 
rights-of-way. 

The Parties acknowledge that these Standards are 
adopted as reasonable guidelines which, in con- 
sideration of location, duration and mobility 
requirements of a particular pipeline contract, 
may be modified a t  a Pre-job Conference. 

LOCATION AND PROTECTION 

Each camp wil l  be located as far from the 
right-of-way and equipment operations as possible 
and shall be situated so as to provide goad 
natural drainage and maximum protection from 
the elements. 

411 portable buildings shall be of sound, weather 
proof construction and shall be properly insulated 
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as protection against sound and year-round cli- 
matic conditions. Enclosed walkways shall be 
installed to provide covered access between 
sleeper units and each ablution unit during the 
specified time periods as follows: 

A. South of 6O0 latitude - November 1st 

B. Between 60" and 6 6 O  23' latitude - 
C. North of 66' 23' latitude - September 

to  April 30th; 

October 1st to  May 31st; 

1st to June 30th. 

Each portable unit, when running gear is left  
attached to facil itate frequent moves, shall be 
securely blocked under the frame and against 
wheels to  prevent movement when occupied by 
employees. Where separate ablution units are 
installed, they shall be so placed as to require 
the shortest possible walking distance from the 
sleeping units and, where ground conditions are 
such that wet or muddy footing may be encoun- 
tered, walkways of wood, gravel, cinders or 
similar materials shall be installed between 
sleeper units and ablution units. 

Walls and ceilings of a l l  units shall be suitably 
clad and floors shall be covered with linoleum or 
tile. Windows shall be provided with Storm win- 
dow and screen and with moveable coverings to 
hinder vision and keep out sunlight. 

SLEEPING ACCOMMODATION 

1. Major Projects 
On those pipeline construction contracts of 
more than two (2) months duration or 
involving camp installations for two hundred 
(ZOO) employees or more, sleeping accom- 
modation shall conform to the generally 
accepted industrial standards for the par- 
ticular geographical area involved. 
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2. Minor Projects 
On those pipline construction contracts of 
not more than two (2) months duration or 
involving camp installations for less than 
two hundred (200) employees, and on those 
contracts involving pipe sizes under 16" 
diameter, twenty (20) employee complexes 
with self-contained ablutions units shall be 
used wherever possible. As an alternative, 
eight ( 8 )  employee or ten (IO) employee 
sleeper units may be used, in which event 
at least one (1) separate ablution unit con- 
taining five ( 5 )  toilets, two (2) urinals, 
eight ( 8 )  wash basins and four (4) shower 
stalls shall be provided for every five 
S-employee units or four IO-employee units. 

Sleeping rwms shall be not less than 120 
square floor feet and eight feet wall height 
so as to provide 60 square feetl48O cubic 
feet per occupant inclusive of two clothes 
closets. 

3. Comfort and Convenience 
Each sleeping unit will be equipped with 
the following: 
(a) One bed of not less than 36" in width 

and 78'' in length with good quality 
box spring and mattress: one chair: 
one cabinet with mirror, light and 
shaver outlet, soap tray, tumbler 
holder, towel bar: one bed lampi one 
radio shelf; at  least three (3) coat 
hooks on interior wallsi one clothes 
closet with hanger rod, enclosed shelf 
and door equipped with hasp and 
staple; for each occupant. 

(b) One writing table with drawer; one 
ceiling light with wall switch; one 
duplex receptacle; one waste basket; 
one ashtray; per room. 

Heating may be by forced air furnace andlor by 
electric baseboard heaters, depending upon 
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availability of hydro power. Forced air systems 
shall have adequate size ducts, volume dampers 
in branches to each room, tight sealing registers 
and deflectors where registers are located a t  bed 
head. 

Each occupant shall be supplied with fresh, clean 
bed clothing, including mattress cover; two 
sheets: one 12" x 24" pillow and pillow case (two 
if requested); two blanket5 one bed cover. 
Sheets and pillow casecs) will be changed weekly, 
bed cover and mattress cover will be changed 
monthly, blankets will be changed every three (3) 
months. 

Laundry facilities consisting of one (1) heavy 
duty automatic washer and one ( I )  heavy duty 
automatic dryer shall be provided for each 
twenty-five (25) employees. These may be 
housed in a central building provided exclusively 
for laundry facilities or9 where twenty (20) 
employee complexes are utilized the specified 
washer and dryer together with one (1) dual wash 
tub may be installed in each complex. 

Male and female employees shall be housed in 
separate exclusive sleeping quarters and shall be 
provided with separate exclusive ablution, lava- 
tory and laundry facilities. 

DINING AND RECREATION 

Dining facilities shall be of sufficient size and 
emply sufficient staff to handle the serving of 
all employees residing in camp in two (2) sittings 
per meal of not less than thirty (30)  minutes 
each. Food shall be of good quality and menu 
varieties shall be as in Appendix A which i s  
attached hereto. 

Depending on location of camp and proximity to 
community shopping and amusemenl facilities, the 
Employer shall provide for a commissary andlor 
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recreation facilities. When provided, the com- 
missary shall have available, a t  prevailing retai l  
prices in the area, magazmes, newspapers, 
smoking supplies, soft drinks, postage stamps, 
stationery, toilet goods and essential work 
clothing. Recreation facilities shall, depending 
upon camp size, location and job duration, pro- 
vide for card games, pool, darts, shuffleboard, 
and such other games of chance as may be 
available. Coffee, tea and hot chocolate, with 
the customary condiments, shall be available. In 
those areas where reception can be obtained by 
standard receiver, a television set shall be 
installed in a partitioned room wherever possible. 
Where possible, pay telephones or other means of 
communications shall be made available for the 
use of employees. Any and a l l  charges shall be 
borne by the originator o f  the call. 

PERMANENT BUILDINGS 

When the Employer utilizes established buildings 
for camp facilities, every reasonable effort  shall 
be made to ensure that sleeping accommodations 
contained therein wi l l  compare favourably with 
the foregoing requirements. 

DEPORTMENT 

Employees shall be expected to  conduct them- 
selves in an orderly fashion at  a l l  times and shall 
show due consideration to  fellow employees by 
maintaining reasonable hours and refraining from 
rowdiness or inordinate noise while on camp pre- 
mises. 

Any and all acts of wi l l fu l  misconduct, brawling, 
vandalism, damage to camp property, theft  o f  
camp equipment and supplies or violation of  
reasonable and published Employer camp rules 
shall be cause for instant dismissal and shall be 
subject to the Grievance Procedure in the 
appropriate Collective AgreementW. 
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ENFORCEMENT 

There will be recognized, on each project, a 
Camp Committee comprised of one Job Steward 
representing, each of the pipeline craft Unions 
which shall be responsible for enforcement of 
these camp standards or any mutually agreed 
upon modification thereof. 

The Camp Committee will select one of its mem- 
bers to act  a s  Chairman whose responsibility it  
will be to arrange regular meetings and to record 
the proceedings of each meeting. The Chairman 
will have the authority to review any complaints 
of employees in respect of camp conditions and 
any actions of the Employer resulting from 
improper deportment with the Sob Superintendent 
andlor the Camp Manager. 

Complaints by individual employees shall be sub- 
mitted in writing to their respective Job 
Stewards who shall present them a t  the next 
regular meeting of the Camp Committee. Any 
complaint held to be valid by a majority of the 
Camp Committee will be submitted in writing by 
the Chairman to the Sob Superintendent or Camp 
Manager for adjustment. 

The Job Superintendent, Camp Manager or his 
designate may attend any and all meetings of the 
Committee with a view to expediting the adjust- 
m e n t  of any valid complaint or submitting any 
complaint with regard to improper deportment or 
infraction of published Employer Camp rules. 

DiSPUTES 

Where a complaint which is held to be valid can- 
not by adjusted between the Camp Committee 
and the Job Superintendent or Camp Manager, 
within forty-eight (48) hours, details of the 
complaint and the  remedy sought shall be sub- 
mitted in writing to the Chairman of the 

I980187 - 7 -  CPCS 



Advisory Council who shall appoint a sub- 
committee consisting of two Union representatives 
and two Employer representatives from among the 
regular and alternate members of the Advisory 
Council or their designated substitutes. In no 
case and at no time shall representatives of the 
Union or the Employer involved in the grievance 
be appointed to the sub-committee. The sub- 
committee thus appointed shall meet and render a 
decision within three (3) days of appointment. A 
unanimous decision of the sub-committee shall be 
final and binding. 

In the event that the sub-committee arrives a t  a 
majority decision which either party i s  unwilling 
tonccept ,  or is unable to arrive a t  a decision 
within the prescribed time limits, the matter 
shall be referred to an Arbtration Board con- 
sisting of two (2) members, one to be named by 
the Employer and one by the UnionW. These 
two (2) members shall choose a third member as 
Chairman. I f  either party to the dispute fails to 
appoint i ts member or i f  no third member can be 
agreed upon within forty-eight (48) hours, then 
application shall be made to the appropriate 
governmental authority over labour matters for 
the appointment of a person to represent the 
defaulting party or a third member to act as 
Chairman. The Arbitration Board shall meet and 
render i t s  decision within fourteen (14) days, 
however, this time limit may be extended by 
mutual consent. 

The Decision o f  the majority o f  the Arbitration 
Board shall be final and binding. If there is no 
majority decision, then the decision of the 
Chairman shall constitute the decision of the 
Board. Each party shall bear the expense of i t s  
appointee and both parties rhall share equally the 
expense of the Chairman. 

The time limitations specified herein may be 
extended only by mutual agreement of the parties 
or by order of the Chairman of the Arbitration 
Board. 
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Pending settlement of any complaint the work 
shall be prosecuted without slowdown or work 
stoppage. 

INSTALLATION AND SERVICING 

The installation, moving, servicing and main- 
tenance of camp facil it ies carried out by the 
Employer shall be performed by members of the 
pipeline craft  Unions. Where camp facilitres are 
provided by a third party or parties, they shall 
be installed, moved, serviced and maintained by 
employees who are members of the appropriate, 
recognized trade unions. 

EFFECTIVE DATE AND RENEWAL 

These standards shall apply to  a l l  camps installed 
after date of signing and shall remain in  ful l  
force and effect unt i l  December 31, 1987, or 
until otherwise amended by mutual agreement of 
a l l  Parties hereto. 

PIPE LINE CONTRACTORS ASSOCIATION OF 
CANADA: 

INTERNATIONAL BROTHERHOOD OF TEAMS- 
TERS, CHAUFFEURS, WAREHOUSEMEN AND 
HELPERS OF AMERICA: 
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INTERNATIONAL UNION OF OPERATIN6 
ENGINEERS: 

LABORERS INTERNATIONAL UNION OF NORTH 
AMERICA: 

UNITED ASSOCIATION OF JOURNEYMEN AND 
APPRENTICES OF THE PLUMBING AND 
PIPEFITTING INDUSTRY OF THE UNITED STATES 
AND CANADA: 
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CANADIAN PIPELINE CAMP STANDARDS 

APPENDIX A 

QUALITY 

A. MEAT - Blue Brand or Red Brand 
8. FOWL - "A" Grade 
C. DAIRY PRODUCTS - "A" Grade 
D. CANNED GOODS - Choice or Fancy 

REGULAR MEALS 

1. Breakfast 
Swcificr Three varieties of chilled juices: 
hot porridge; assorted dry cereals; bacon: 
fried and boiled eggs: white and brown 
toast; tea: coffee; milk. 

2. Lunch 
Specific: Soups(to include clam chowder on 
Friday); first, second or third line meats 
(one of each but can substitute second line 
or third line)! boiled potatoes: two vege- 
tables; assorted cold cuts (must include cold 
roast beef and ham): two types of salads 
salad dressings and oils; pickles: brawn and 
white bread and rollsi cake8 cookies and 
pastry: one type of pie: tea: coffee: milk. 

Variablesr Either mashed, baked, scalloped 
or french-fried potatoes: two each of 
celery, carrot sticks, radishes, sliced toma- 
toes, sliced cucumbers, green onions, sliced 
boiled eggs or cheese: one of jell0 or pud- 
ding; canned fruit once per week: ice cream 
twice per week; either lemonade, kool-aid 
or freshie. 
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3. Dinner 
Specific: Same as lunch except that each 
week first line meat ahall be beefsteak 
twice, roast beef once, roast pork once, 
baked ham once, roast or fried chicken 
once and roast turkey once. 

Variables: Same as lunch except: Canned 
f ru i t  three times per week, ice cream twice 
per week. 

4. Cold Lunches 
A lunch preparation area wi l l  be set up 
when required and shall be stocked wi th  a 
selection of four o f  the following assort- 
ments of  f i l l s  daily! Cold roast beef, ham 
and cold roast pork, prepared meats, 
tongue, devilled eggs, fish, lettuce, cheese 
and appropriate dressings. Pickles and 
three of  the following assortment of gar- 
nishes shall be provided daily8 Celery, 
carrot sticks, radishes, sliced tomatoes, 
sliced cucumbers, green onions, and sliced 
boiled eggs. Cakes, pastries and pies8 fresh 
fruit1 tea; coffee! and milk for thermos 
fillings shall be provided. 

5. Fresh Fruit 
Fresh f ru i t  shall be available in the dining 
room at  meal hours for employees when 
leaving the dining room. 

VARIETY 

I .  First-Line8 
Beefsteak, cutlets, roast beef, roast pork, 
baked ham, ham steak, chicken, turkey, pork 
chops, roast lamb, and roast veal. 
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I J  2. Second-Line: 
Fishhust be served on Friday), short ribs, 
spare ribs, stews, meat pies, curried dishes, 
spaghetti and meat balls, sausages, fingue, 
Salisbury steak, swiss steak, ground beef, 
and corned beef. 

3. Third-Line: 
Hot dogs, omelettes, chili con carne, baked 
beans, chicken and turkey turnovers, and 
dishes utilizing leftover meats. 
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