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THIS AGREEMENT rnadc and cntered i n t o  thc I ”  day of May, 2007. 

BETWEEN : 

THE RESIDENTIAL LOW RISE FORMING CON‘I’KACTO’IW ASSOCIATION 
OF METROPOLITAN TORONTO AND VICINITY 

(hereinafter called tlic “Employer”) 

OF THE FIRST PART 

- and - 

UNIVERSAL WORKERS UNION, IJ.U.N.A. LOCAL 183 
(hereinafter called the “Union”) 

OF THE SECOND PART 

WHEREAS the Associalion, acting on behalf of its members and the 
Union wish to make a common collective agrement with respect to certain employees of 
the members of the Association engaged in work, more particularly described in Article 1 
of this Agreement, and all work incidental thercto, and to provide for and eiisure uniform 
interpretation and application in  the administration of the Collective Agreement; 

AND WHEREAS thc said Union rccognized the Residential Low Rise 
Forming Contractors Association of Metropolitan Toronto and Vicinity as thc Accreditcd 
Employers’ Organization and as the sole and exclusive bargaining agent for all cmployers 
which are members of the Association and all other cmployers for whom the Association 
has authority to bargain, pursuant to thc Accreditation Order, or othcrwise, in the Ontario 
Labour Rclations Board (0.L.R.B.) Cieographic Arcas set out and/or covered by this 
Agreement; 

NOW THEREFORE it is agreed as follows: 

The general purpose of this Agreement is to establish mutually satisfactory 
relations between the Employer and its employecs, to provide a means for the prompt and 
equitable disposition of grievances, and to establish and maintain satisfactory working 
conditions, hours of work and w a g s  for all employees who arc subject to its provisions. 

ARTICLE 1 - RECOGNITION 

1 , O l  The Employcr rccognizcs tlic I h o i i  as thc sole and exclusive bargaining 
agent for all construction einployecs iiicluding all ciiiployccs engaged in concrete forming, 
and all work incidental thercto, save and except non-working forcmen, thosc above the 
rank of non-working foreman, security guards, office, clerical and engineering staff in 
0.L.R.B.AreaNos. 8,9, 10,and IS .  

- . _ ~ _ _ _ _ _ _ _ I _ _  
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1.02 The specific provisions set out in this Agreement for terms and conditions 
of work shall apply to residential concrete forming constructjon, including single and semi- 
detached houses, row houses, maisonettes, town houses, and apartment buildiiigs of 
bearing wall construction 1.0 and including ground floor and balconies, but not other high 
rise buildings. Such ~)rovjsions shall also apply to other concrete forming constructions 
except where other collective agreements specifically incorporated within the general 
terms of this Collective Agreement, and as referred to in  Article 1.03 below and Schedule 
“R” attached hereto, prohibi 1s such application and in which case the provisions of such 
other collective agreements shall apply. 

1.03 Should the Ginployer perform any work falling within the scope of the 
collective agreements with or binding upon thc Union as set out in Schedule “B” of this 
Agreement then the Employer shall abide by and pcrforni such work in accordance with 
tlie terms and conditions of the applicablc collective agreement, including, but without 
limiting the gcnerality of the furcgoing, any tt:rms and conditions thereof with respect to 
contracting or sub-contiacti tig restrictions. 

1.04 The Union further agrees that w o r k  othcr than residential concrcle forming 
which has regularly been performed by the h p l o y c r s  signatory to this or similar 
agreements shall continue lo be done under the provisiolis of this Agrecment subject to 
Article 1.02 above. 

1.05 When the Employers, signatory to this Agreement, engages in projects 
outside the geographic arca of this Agreemiit and requires cmployees or membcrs of the 
Union who would otherwise be covcrcd by this Agreement to work on such projects, the 
Employer agrees that said employces are fully covered by the terms and conditions of this 
Agreement as if working within the geographic jurisdiction of the Agreement for all work 
performed. 

1.06 Each Employer bound to this Agreement shall notify the Union, in writing 
on the prescribed form attaclicd as Schedule “E”, of each project upon which it works. 
Such notice shall be provided at the time work conirncnccs on thc project and shall include 
the following information: 

(a) 
(b) 

Thc name of the buildcr; and 
The project izatric and location. 

ARTICLE 2 - UNION SECURITY Sr CHECK-OFF OF IJNION DUES 

2.01 The Employer agrees to hirc only persons who are members of the Union, 
The parties agree that such persons shall obtain a referral slip from the Union and present it 
to the Employer before commencing work. 

If thc Employer is unablc to hire pelsons who arc members of the Union, 
the Einpioyer shall give to the Ilnioli twcnty-four (24) hours notice to supply persons 
qualified in low-rise forming cotistruction. If the Union is unable to supply such persons 
within such twenty-four (24) fiour period, the Gniployet is free to hire any person provided 

-._---I_ ... . - ...I__-. - 
Residential Low Rise Forming - 2007-201 0 2 



I 

, /  
that such person joins the Union within scvcn (7j working days and obtains a referral slip 
from the Union. 

If a person works for tho Employer without obtaining and presenting the 
required referral slip, the Employer shall pay to the Union, as liquidated damages, a sum 
equal to the gross wages paid to such employee prior to his obtaining and presenting the 
required referral slip. 

2.02 Each employee shall, when working in a position within the bargaining unit 
described in Article 1 above, be required as a condition of employment, to have his regular 
monthly union dues and any rcquited working dues checked off and the Union agrees to 
duly inform the Employer oi' thc arnounts of such union dues and  working dues and any 
changes in the amounts. The Einploycr 3gruc5 to makc such deductions from the first (1") 
pay issued to thc cmployees each culeiidai i i i o n ~ h  and leinit thc wi ic  to thc Union not later 
than the fifteenth (15"') day of thc 1o11owing month to tho Secrctary-Treasurer of the 
Union. Tlie Employer shall, when rcmitting such dues, name the employees and their 
Social Insurance Numbers from whose pay such deductions have been made. 

CLAFUTY NOTE: 
shown in this Agreement do include the working dues. 

For tlie purpose of clarity, it should be noted that the wage rates 

2.03 All bargaining unit work normally performed by the classification of 
employees listed in the amendcd Schedule "A" shall be performed only by members of the 
bargaining unit except in cases of instruction, emergency or when regular bargaining unit 
employees are not readily availablc. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 
manage his enterprise and without limiting tlie gcncrality of the fbregoing: 

The Union agrees that it  is the exclusive function of the Ernployer to 

To conduct and determine the nature of his business in all respects, 
including the right to nianage the jobs, locate, cstcnd, curtail or cease 
operations, to determinc the number of men required at any or all 
operations, to assign work, to determine the kinds and locations of 
machinery, tools and equipment to be used and the schedules of production, 
to judge the qualifications ol' the cmployces and to maintain order, 
discipline aiid efiiciency; 

To hire, dischargc, classify, transfu, prornotc, demotc, lay-off, suspend or 
otherwise disciplinc cmployccs, provided that a claim by an employee that 
he has been disciplined or discharged without reasonabk cause shall be 
subject to the provisions ofthc grievance procedure; 

To makc, alter froin time to tinic and cnforcc reasonable rules of conduct 
and procedure to be observed by the employees. 

-- ._ . ... .. . _. . . .._ 
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\ It is agreed that these functions shall not be exercised in a manner 
inconsistent with the express provisions of this Agreement or in a manner which is 
arbitrary, discriminatory or in bad faith. 

iJ 

4.01 
to adjust coniplaiiits and grievances as quickly LIS possiblc. 

'The parties to  this Agreen~ent aic agrc:cd that i t  is of the utmost importance 

4.02 
and inay be accompanied by his Steward or IJnion Kepresentative. 

An einploycc who has a grievance shall discuss the matter with his foreman 

4.03 
settled as follows: 

Grievances properly arising under this Agreement shall be adjusted and 

Within ten (1 0) days aftcr the ci~ciimstances giving rise to the grievancc 
occurred or originated, but  not thcrcafier, the grievance shall be prcsented to the Employer 
in writing by the aggricved cmploycc and the parties shall nieet within five ( 5 )  working 
days in an endeavour to settle thc gricvancc If a satisfactory settlement is not reached 
within five (5) days from this mccting, arid if the grievance is one which concerns the 
interpretation or alleged violation of the Agrccmcnt, the grievance may be submitted to 
arbitration as provided in Article 5 below at any time within ten (10) days thereaftcr but 
not later. 

4.04 Grievanccs dcaling with allcgcd violation of hours of work rates of pay, 
overtime, travelling expenses, may be brought forward within three (3) months of such 
alleged violation, providcd that this shall not apply to grievances arising out of 
classification assigimient or where thc grievor's inclusion i n  the bargaining unit is in 
dispute. Grievances dealing with alleged violation of' vacation with pay, welfare, pension, 
training, dues and delinquency provisions may bc brought forward within forty-five (45) 
days after the circumstanccs giving rise to such grievances became known or ought 
reasonably to have becornc known to the IJnion. It is further understood that such 
grievances may be retroactivc to the first (1 'I) day of the allcged violation. 

ARTICLE 5 - ARLZITRATION 

5.01 Thc parties to this Agreement agrec that any grievance concerning the 
interpretation or alleged violation of this Agreenient which has been properly carried 
through all the steps of the grievancc procedure outlined in Article 4 above and which has 
not been settlcd, will be refcrrcd to a Board of Arbitration at the request of either of the 
parties hereto. 

5.02 The Board of' Arbitration will bc coinposcd of one (1) person appointed by 
the Employer, one ( I )  person appointcd by tlic L!njun and a third (3rd) person to act as 
Chairman clioscn by tlic othcr two (2) melnbcrs of'the Board. 
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5.03 
party shall notify the other of thc nainc of 115 appcmtce. 

Within five (5) working d;iys ol ’ the request of c i t h  party for a Board, each , , I 

5.04 Should the pcrson chosen by the Employer to act on the Board and the 
person chosen by the Union fail to agree on a third (3r(’) member as Chairman within five 
( 5 )  days of tlic notification mentioned in 5.03 above, the Minister of Labour of the 
Province of Ontario will be asked to nominate an impartial person to act as Chairman. 

5.05 The decision of the Board of Arbitration or a majority of such Board, 
constituted in the above manner, or i f  there is no tmjority, the decision of thc Chairman 
shail be binding upon the employees, the IInion and tlic Employer. 

5.06 ‘The Board of Arbitration shall not havc any power to alter or change any of 
the provisions of this Agreemcnl o r  to substitute any new provisions for any existing 
provisions nor to give any decision iiiconsistcnt with the terms and provisions of this 
Agreement. 

5.07 
appointed by it, and the parties will jointly bear the expense, if any, of the Chairman, 

Each of the  parties to this Agrecment will bear the expense of the Arbitrator 

5.08 
(a) The nature of the grievance, thc rcincdy sought and the section or sections 

of the Agreement which i m  alleged to havc bccn violated shall be set out in 
the writtcn record of the grievance and may not be subject to change in later 
steps. 

(b) In deterniining the time which is alIowed i n  the various steps, Sundays and 
Statutory Holidays shall be excluded, and any tinic limits may be extended 
by agreement in  writing. 

(c) If advantage of tlic provisions of Article 4 and 5 is not taken within the time 
limits specified thercin or as cxtended in writing, as set out above, the 
grievance shall be deemed to have been abandoncd and may not be 
reopened. 

5.09 In addition to the ahovc notcd procedures, a gricvance arising out of any 
provision of this Collectivc Agreenicnt may be referred to the cxpeditcd arbitration 
procedures establisl~cd by the Local 1 83 Espeditcd Enforcement Systcm, attached hereto 
as Appendix “A”. It is further agreed that thc terms and provisions of the Local 183 
Expedited Enforcement System form part of this Collective Agrcement and the terms and 
conditions of the Local 183 Gxpeditcd h f o 1  cemcnt System, dong  with any other part of 
this Colicctive Agreement, inay bc intcrpi etcd and applied by an arbitrator or board of 
arbitration with jurisdiction arising ou t  of this Collectivc Agicemcnt, the Local 183 
Expedited En for cement System, or t 11 e 0 11 tar 1 o Lu bo U / *  R e h  ions A c/ 

.... . .. .. _- 
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'd ARTICLE G - MANAGEMENT AND IJNION GRIEVANCES 

6.01 It is understood that the Employer inay file a grievance with the Union and 
that if such complaint is not settlcd to the satisfaction of the parties concerned, it may be 
treated as a grievance and rcf'erred to arbitration in thc samc way as a grievance of any 
employee. 

6.02 A Union grievance which IS dcfiiicd 2s an alleged violation of this 
Agreement involving all or a number of ctnployccs in  the bargaining unit in regard to 
which a number of employees have signified an intention to grieve, or a grievance 
involving the Union itself, including tile appljcatioii or jntcrpretation of this Agreement, 
may be brought forward in accordancc with Article 4 - Grievance Procedure, and if it is 
not settled, it may be referred to an Arbitrator in the same manner as a grievance of an 
employee. 

ARTlCLE 7 - BUSINESS IZI?I'RESEh''I':ITIVI~ ANI) SIIOY STEWARD 

7.01 The Susincss Ikprcscntativc or  thc IJnion shall have access to all worlting 
areas in which the Eniploycr is working during working hours, but in no case shall his 
visits interfere with the progress of the work. Whcn visiting a job, he will first advise the 
superintendent or other supervisory personilel of the Ihployer.  

7.02 No discrimination shall bc shown against any Business Representative and 
Union Steward for carrying on his dutics, but i n  no case shall his duties interfere with the 
progress of his work. It is agreed that a IJnion Steward may be appointed on the basis of 
one (1) Union Steward for up to thirty (30) employees or major poition thereafter. 

The Employer will recognizc such Union Steward provided he is an 
experienced form worker and the Union has advised the Employer in writing of the name 
of the Steward. In the event of a lay-off of more than one (1) working day, the Union 
Steward, all other things being equal, shall be one (1)  of the last two (2) men retained by 
the Employer, if competent to perform the available work remaining. It is agreed that the 
Union Steward will not bc excluded from ovcrtinie work, provided that he is qualified and 
able to do the work requii ctf. 

7.03 Subject to the riglit.; of I inion 0 1  Shop Stewards in the case of lay-offs as 
provided for in this Collective Agreemcnt, a Hcalth and Safety Represcntative and/or a 
member of a Joint Health and Safety Committce sliall bc one of the last employees retained 
on any job provided that hc is competent and capablc o r  performing the remaining work on 
the job and provided that thc Employcr is required by legislation or rcgulation to appoint a 
Safety Represcntative on site. 

ARTICLE 8 - NO STIIIICES, NO LOCKOUTS 

8.0 1 During the lifetime of'  this Agrccmcnt, the Ilnion agrees that there will be 
110 strike, slowdown or picketing which will intcrfcre with the regular schedule of work, 
and the Employer agrees that it  will not cause a lockout. 

I___ 
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8.02 The Right to Honoiir Lawful Picket Lines: ‘l‘he Employer agrees that 
any employee may individually dccidc to rcfiise to cross a picket line which has been 
placed on any project where the employee is or has been assigned to work. The Employer 
agrees that such individual decisions made by the employees concerned shall not constitute 
an unlawful strike under the provisions of the Ontario Luhotir Relations AcI or this 
Collective Agreement and the Employer agrees not to bring any proceedings of any kind or 
nature whatsoever against any person or the Union for such conduct. In the event that any 
employees do individually decide to rcfusc to cross a picket line, then they will be assigned 
to such other work on such otlier projects as is available or be deemcd to be on temporary 
lay-off until either the picket line is i . ~ i i i o \ w I  or  the employees decide that they will no 
longer refuse to cross the pickct line. ‘This Arliclc shall only apply to such picket lilies 
established by the Union agai tist any cniployer which contiii~ics to perform work on a 
particular project(s) where thc pickcl line has I u m  irstablishctl. 

8.03 In the event that the 
Employer repeatedly fails or refuses to pay any wages to or employee benefit contributions 
on behalf of any of his employees in the amount(s) and within the time(s) required by this 
Collective Agreement, the employees may refuse to work and shall have the right to picket 
at any of the projects where the Employer is engaged and the Employer agrees that such 
refusal to work or such picketing shall not constitute an unlawful strike or unlawful 
picketing, as the case may be, within tlie provisions of the Ontario Lahour Relations Act or 
this Collective Agreement and the Ihiployer agrccs not to biing any procecdings of any 
kind or nature whatsoever against any persoti or tlie IJniori f’or such conduct, 

Breach of Collective Agreement by Employer: 

ARTICLE 9 - SAFE WORKING CON1)I’TIONS 

9.01 The Employer shall provide a proper and adequate place of shelter 
sufficiently heated in which the employccs covercd by this Agreement may eat their lunch, 
It is agreed that the company trucks. when heated, shall be sufficient shelter for the 
purpose of this Article. 

9.02 In co-operation with the LhpIoycr‘s o\/crall prograni of Accident Control 
and Prevention, the Job Steward may rcpori lo thc Foreman any unsafe conditions, unsafe 
acts or violations of safety regulations. 

9.03 
safety helmet of a type approved by the Construction Safcety Association. 

Every employce shall, as a condition of cmployment, be required to wear a 

9.04 Every employee shall, as a condition of employment, own and wear suitable 
protective footwear and other personal protcctive equipment required in the normal course 
of his duties. This does not include raincoats, or other protective clothing where the 
employee is required to work under abnormal conditions or during inclement weather. 

9.05 The Employer shall, at his own cxpense, furnish to any workman injured in 
his employment, who is in need of it, immediate conveyance and transportation to a 
hospital or to a physician. It is further agreed that an ambulance shall be used where 
necessary and possible. 

- - _ _  __ -- _ _  
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9.06 An employce who is injured in a conipensable 
hours and is required to leave for treatment, or is sent home for 
payment for the remainder of the shift at his regular rate of pay. 

accident during working 
such injury, shall receive 

9.07 It is furthcr q r e e d  and untlcistood 11i,i1 I 1' trucks arc used for transportation 
of ernployecs coming witliin thc b ~ g ~ i r i i n g  uni!, ( ~ n l y  ~riicks of crew cab type shall be 
used, provided such t i  U C ~ I  co~i t inuc to bc in,ii~uf,ictiiicd If cmployees are required to ride 
in the back of a truck. all loosc cquipnicnl 4idl l  he piopeily secured. The truck shall be 
properly enclosed and insulatcd and shall bc equipped with a first-aid box properly 
equipped for emergencies. 

9.08 Employees shall bc entitled to be reimbursed by the Employer, up to a 
maximum of thee hundred dollars ($300.00), for each cmployec, for the loss of tools 
related to his job, clothing and other pcrsonal property, due to fire or theft in the area or 
areas designated for storage of such itenis. The cmployee inay be required to provide a 
written and signed statcmcnt setting out the amount of such loss. 

9.09 
sanitary and separate from any otlicr cquipmeiit. 

All change arccis, which shall be of sufficiciit s ix ,  are to be kcpt clean and 

9.10 Forms Over 8 Feet: 'l'hc 13mployer shall pay effective January 1, 2007 
twenty-five dollars ($25.00) per employce per day whcn the drew that the employee is 
working with is required to cauy forms in excess of eight (8) feel on that day, provided 
that the crew works in excess of three (3) hours 011 that day. 

9.1 1 Employees will riot be required to move or handle forms which are twelve 
(12) feet in length or longer. Such forms must be moved and handled by crane or other 
appropriate incchanical lifting dcviccs. 

9.12 The Employer has the riglit to bar  any cniploycc from a job site without pay 
if he reports for duty without wcaring protective itcnis rcquircd by the Occupalional 
Healfh andSajety Acl such as his safcty hclmct and safcty boots, etc. 

9.13 Every employee shall, as a cotidition of employment, be required to obtain 
and maintain current all hcalth and safety certificates and training mandated by the 
Occupational Health and Safcfy Acl for thc type of work pcrformed or as mutually agreed 
to by the Union and Association and provided by the Lifelong Learning Centre. 

ARTICLE 10 - GOVERNMENT LEGISLATION 

10.01 In the event that any of thc provisions of this Agreement are found to be in 
conflict with any valid and applicable Federal or Provincial Law now existing or 
hereinafter enacted, i t  is agrccd that such law shall supcrscdc the conflicting provision 
without in any way affccling tlic rcmaindcr of the Agreciiicnt. 

_I__- . .. .. - -. - 
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ARTICLE 11 - STA‘I’U‘I’OIIY I1OI,II)AYS, VACATION ALLOWANCE, HOURS 
OPWORK,WAGlC I<ATES,ETC. 

11.01 Attached hercto as Schedule “A” to this Agreement is a schedule covering 
Statutory Holidays, Vacation Allowances, Hours of Work, Wage Rates and other 
conditions of employment, which is hercby made a part of this Agreement. 

11.02 If‘ the Employer desires to provide increase in wages and/or other bcnciits 
over and above those provided in the Collective Agreement, the Employer shall negotiatc 
and agree in writing with the Union as to such increases. If the ISniployer implements such 
increascs prior to any agreemcnt with thc IJnion, the Employer shall pay to the Union, as 
liquidated damages, a sum equal to such incrcase paid prior to any agreement with the 
Union. 

ARTICLE 12 - PRODUCTIVITY 

12.01 The Union and the Employer recognize the mutual value of improving by 
all proper and reasonable means, tlic prod~ictivity of the individual workman, and both will 
undertake individually and jointly to promote such increased productivity. 

ARTICLE 13 - COFFEE AND 1,C:NCH 1 3 W A K  

13.01 
minutes during each half of his working shift. 

An employee will hc allowed to have oiic ( 1 )  coffee break of ten (10) 

13.02 Regular day shift employees shall be allowcd one-half (1/2) hour lunch 
break between 1 1 :30 a.m. and 1 :30 p m .  cxcept where different hours are being worked on 
a two (2) or three (3) shift operation. It is understood that no employee shall be required lo 
work more than fivc ( 5 )  consecutive hours without a lunch break. 11 is  understood that the 
Ginployer has the right to determine whcn employees shall take their lunch between the 
above hours. 

ARTICLE 14 - SUB-CONTIUCTING 

14.0 1 
the jurisdiction of this Collective Agreement, save and except the work set out below: 

The Employer agrees not to contract or sub-contract work coining within 

- waterproofing 
- 
- testing 

supply of material and equipincnt 

It is agreed that any rhpioyer that violatcs this Article by contracting or 
sub-contracting work shall pay, as a spccific penalty, the aniount of twenty-five thousand 
dollars ($25,000.00) for each contract or sub-contract and two thousand dollars ($2,000.00) 
per basement so contracted 01 sub-contracted. 

. - 
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It is agreed that any Employer that accepts a contract or sub-contract from 
any employer for work which should not have been contracted or sub-contracted under the 
terms of this Agreement shall pay, as a specific penalty, the amount of twenty-five 
thousand dollars ($25.000.00) fbr each cont~act or sub-contract and two thousand dollars 
($2,000.00) per basenleiit so contracted or sub-contracted. 

3 

‘The specific ~ienalties shall be divided cqually and paid to one (1) charity 
chosen by thc Union and onc charity chosen by the Association. 

Effective July 1 ”, 2007, it is also agrccd that an Eniployer shall not contract 
or sub-contract to a separatc corporation, owned wholJy or in part, by the Employer. 

14.02 Article 14.01 sliall not apply the placing of reinforcing steel in the event 
that thc Union is unable to providc the icquircd number of qualified steel installers or 
qualified reinforcing stcel contractor in contractual rclations with the Union is not 
available. 

14.03 With respect to all othcr work gcncrally covered by this Collective 
Agreement, but which is specifically covercd by thc tcrnis and provisions of any collective 
agreement referred to i n  Article 1.03 and set out in Schedule “B” hereto, the Employer 
agrees that the sub-contracting p r o v i h i s  set out ins those collective agreements will 
apply. 

14.04 
sub-contracted to contractors or sub-contractors in  contractual relations with the Union. 

Notwithstanding Article 14.01 above, brush coating may be contracted or 

ARTICLE 15 - REINSTATEMENT OF EMPLOYEES UPON RETURN 
PROM AN INDUS‘I’KIAL ACCIDENT 

15.01 An employee in.jured in the pcrformance of liis dutics will resume his 
regular work when medically fit to do so if work is available and he applies. The job of an 
injured worker shall be deenied to be available if upon his return any work within his 
classification on any project under this Agreement is bcing performed by an employee 
who, subsequent to the time of thc h.jury, was hircd by thc Employer to perform any work 
wjthiii the said classification on any prqjcct covcrcd by this Agreement. An einployee who 
claims he has been denicd cmploymcnt contrary to this provisioti inay have recourse to the 
Grievance and Arbitration 1’roccd11rcs as sct out 111 Articles 4, 5 ,  and 6 of this Agrecmcnt. 

15.02 
misconduct of the employee. 

The above shall not apply if thc injury is attributable solcly to the willful 

ARTICLE 16 - CLARITY NOTE 

16.01 The parties agree whcrc thc inasculinc pronoun appears in this Agreement 
or any Letters of Understandjng forniing part of’ this Agreement, it shall be construed as 
including the feminine pronoun. 
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\ ARTICLE17- DURATION OF AGREEMENT AND CONDJTION OF ( , 
AM END M E N'I' 

17.01 The term of this Collective Agrcement shall be from May Is', 2007 to April 
30"', 2010 and i't shall continue In cffect thereaftcl uniess eitii-er 
wlth notice of termination or proposed revision o€ this Collective Agrcement within one 
hundred and twenty (120) days of April 30L", 2010 or in any like period in any third year 
thercafter. The parties agree lhat if' this Collectivc Agreeincnt continues in force after 
April 30"', 2010 in accordance with the terms of this Article and/or in accordance with 
statute, then the terms and conditions of this CoIlcctivc Agrccmcnt shall automatically be 
deemed to be the terms and conditions of thc t;iiion's tlicri currcnt standard Collective 
Agreenient with the Residential 1,ow R r ~ i ~  I*orrnllig ( 'ontrxtor s' Association. 

IN WITNESS WIIF(:REOF' thc partics hcreto have caused lhcir duly 
authorized reprcsentativcs to affix tbcir signaturcs this 3 rd day of October, 2007. 

FOR THE: UNION 
{-> 

FOR THE: ASSOCIATION 

Louis Viola 

__. ..... - ... ... 
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SCHEDULE “A” 

ARTICLE 1 - HOURS OF WORK ANI) OVERTIMIS 

‘The Standard liours of work  for all etnployccs shall bc based on forty-six 
(46) hours pcr wrck h4onday to 1:riday with a maximum of twelve (12) 
hours per day. 

All overtime work performed in excess of twelve (12) hours per day, 
Monday to Friday, and all Saturday work, shall be paid at the rate of time 
and one-half the regular rate, save and except for work done on a shift basis, 
where shift prcmium will apply. Hours paid for travelling shall not be 
includcd for thc purposcs of computing overtime. 

For the purposcs of‘ dctcrmining ovcrtimc, hours paid for travelling shall not 
be included i n  coniputing ho~irs worked. Where employees rcccive a shift 
premium, such prcniiuni shall form part of the “regular rate” for the 
purposes of determining the overtime rate. 

ARTICLE 2 - SHIFT J’IIICMIIJM 

A shift premium of one dollar $1.00) per hour will be paid for work 2.01 
performed on a regularly schcduled second (2” ) shift of employees coming within the 
bargaining unit ofthis Agreement. 

s 

ARTICLE 3 - VACA‘J’ION WITH PAY 

3.01 Each Eniploycr bound by this Agrcenicnl or a like agreement adopting in 
substance but not neceswrily i n  prccisc forin, tlie tetrns and conditions herein, shall pay 
vacation and statutory holiday pay at the rate of tcn pcrccnt (10%) of gross earnings on 
behalf’ of each employee covered by this Agreenient or such like agrccincnt and remit same 
monthly to the Labourers’ International IJnion of North America, Local 183 Members’ 
Holiday and Vacation Pay Fund togethcr with a duly completed Employers’ Contribution 
Report Form by the iiftccnth ( I  5”’)  day of the month following tlie month for which the 
payments are due. It is understood and agreed that the said ten pcrccnt (1 0%) of gross 
carniiigs is paid as both vacation pay and statutory holiday pay. The terms of the 
Labourers’ Intemaiioiial union of North America, Local 1 83 Mcmbers’ Holiday and 
Vacation Pay Fund arc set out  i n  a separate trust docunicnt which is hereby made pail of 
this Agreement. Paynients from thc said J;und arc to bc niade to the cmployees in the first 
two (2) weeks of June and Novcnibcr in cacli year. 

3.02 The Labourers’ Intcrnatjorial IJnion of North America, Local I83 and the 
Association agree, sub.jcct to acceptancc and adoption by the Trustees of the Labourers’ 
International Union of Nonh America, i,ocal 1 83 ~ Mcnibcrs’ Vacation Pay Fund (the 
“Fund”), that Section 4.03 (11) of the  Agrccnicnt and Ilcclarntion of Trust made as of the 
29“’ day of January, 1975, as anicndcd, estahlisliing the said Fund, be ainended as follows: 

-- 
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Section 4.03 (h) 

“Any income earncd by thc Fund shall bc applied as follows: 

” 

(i) To the paynient of the expenses incurrcd in the administration of the 
Fund including but not limited to, the expenses of the Trustees, the 
Administrator and such legal counsel, investment counsel, 
accounting, actuarial and clerical assistants as are employed fiom 
time to t h e  by the ‘Trustees; 

(ii) To providc for any liability for inconic tax in respect of the income 
of the Fund; 

(iii) To the payment of‘ vacation pay to employees of a bankrupt or 
iiisolvciit Employer or an Employer who no longer carries on 
business where the said Ernployer defaulted on payment to thc Fund 
due to bankruptcy, insolvency or discontinuance of a business, at any 
time after dalc of this Agrccnient, on such terms, in such amounts 
and subjcct to such conditions as thc l’rustccs may decide from time 
to time as may be required hy the Employnient Standards Branch, of 
the Ministry of 1 ,abour ;  

(iv) To the setting up of any reserves which ‘Trustees may deem 
appropride; and,  

(v) Any balance which rcinains is to bc used to fund the Labour 
Managcmcnt Job Promotion Fund rcfcrred to in the Collective 
Agreement between ‘The Residcntial Low-Rise Forming Contractors’ 
Association of Metropolitan Toronto and Vicinity and Labourers’ 
International union of North America, Local 183.” 

ARTICLE 4 - MAINTENANCK OF I<XIS’IINC IU’I‘ES 

4.01 
receive a reduction in his rate of wages through the introduction of this Schedule. 

It is agreed that no cmploycc covcrcd by this Collective Agreement shall 

4.02 It is understood and agreed that whcn an employee works in an O.L.R.B. 
Area (including O.L.R.B. Areas 1101 otherwise rei‘cncd to herein), in which he does not 
regularly work, all terms and conditions set o u t  in  this Collective Agreement will be 
maintained and the employee will continue to receive his wage rate, hours of work and 
fiinge benefits, as provided for in  this Collectivl: Agreeincnl and that are applicable in the 
O.L.R.B. Area in which he regularly umks, unless thc cinployee is working in a O.L,R.B, 
Area where such ternis and conditions are specifically governed by a Schedule forming 
part of this Collective Agreement and which provides for more bcneficial terms and 
conditions for the employee, in which casc the more beneficial t e r m  and conditions shall 
allply 9 



L) 4.03 The Einployer will p r o v ~ d c  an ernploycc with noticc in writing and a copy 
to the Union, in the event thc cniployee is dcniotcd and rcceivcs a lower wage. 

5.01 Employees shall bc paid by cheque or case at the option of the Employer no 
latcr than Thursday, on or before quitting time, of each week and the employee’s pay shall 
be accompanied by a slip outlining all hours of work, overtime hours, travel allowance, 
vacation pay, dcductions for income tax, uncmploynicnt insurance, pensions, working 
dues, monthly dues, etc., where applicable. 

Upon any failure by the Employer to comply with such requirement, the 
Employer shall upon written dctnand from the IJnion pay an amount to the Union 
equivalent to twenty perccnt (20%) of the employees‘ pay up to a maximum of one 
thousand dollars ($1,000 00) 4s liquidatcd damages and not as a penalty for such breach 
and with seventy-five petcciit (75%) of’ such dmagcs LO be donated by the Union to a 
charity mutually selected by the pwtics Iici cto 

5.02 
hours pay in lieu thereof, in advance of the lay-off. 

In the case of lay-off, all men shall receive two (2) hours notice or two (2) 

5.03 Whenever Unemployment Insurance Separation Certificates and pay 
cheques are not given to the cmployces at thc tiinc of tcriiiination, they shall be sent by the 
Employer affected, to the etnployce, by registered mail, to his last known address on file 
with the Employer, within scventy-two (72) hours of‘ thc time of termination. 

5.04 An Employer shall not pay or compensate its 
employees on the basis of piecework or on the basis of the number of units, linear feet, or 
square footage produced rather than time spent on production. Without restricting the 
generality of the foregoing, an Employcr may not engage in  any type of scheme or 
arrangement which results in compensation paid on the basis of piecework rather than time 
spent in completing the work covered by the Collective Agreement. 

Piecework Prohibited: 

ARTICLE 6 - TRAVELLIN(; ANI) ROOM ANI) BOAIiJ) ALLOWANCE 

6.01 
described in Schedule “I)”. 

No travelling cxpcnscs will be paid on jobs located within the area 

6.02 
following travelling expcnses will apply: 

For all jobs outside the geographical area described in Schedule “D”, thc 

(a) If Employers provide a company vchicle, thirteen dollaras ($1 3.00) per day, 
effective may 1, 2007; 



(b) Notwithstanding Articlc 6,01, ciiiployees who are required to use their own i 1 
transportation at the request of the Employer will be paid thirty-eight cents 
($0.38) per road kilometcr from the work site to the nearest point of the 
boundary of the _Metro area. 

(c) It is understood if an Eniployer requires an employee to be out of town 
overnight, the Eniployer will provide, at his own expense, suitablc room 
and board accommodation for the employee, or will pay the employee a 
daily allowance of eighty-five dollars ($85.00) per day to a maximum of‘ 
four hundred and twcnty-five dollars ($425.00) for a five-day week and five 
hundrcd and ten dol1;irs ($SI0 00) foi a six-day week. 

6.03 If an Employer chatngcs its p :x l i cc  o n  s~rpplying transportation and/or 
reporting for work, the Eniploycr will discuss such change with thc Union before 
implementation. 

ARTICLE 7 - WELFARE, LONG TERM CARE, CAMPING GROUND, PENSION, 
AND LABOURERS’ CENTRAL AND EASTERN CANADA 
ORGANIZING FUND (CECOF) 

7.01 
(a) Welfare: The Eniploycr agrees to pay thc following contributions for each 

hour worked into Local 183 Mcnibeis’ Benclit Fund. jointly administered 
by an equal nunibcr of 13mploycr and Union Trustees, for the purpose of 
purchasing weekly inderiinity, life insurance, niajor medical, dental care, or 
similar benefits for the cmployccs covcrcd by this Agreement, represented 
by Local 183, and to he increased per Iiour as set out below: 

Effective May 1 ,  2006 - one dollar and ninety-five cents ($1 3 5 ) ;  
Effective May 1 ~ 2008 - two dollars ($2.00); and 
Effective May I ,  2000 two dollars and ten ccnts ($2. IO). 

(b) Long Term Care: In  addition to the amounts tiotcd the Employer agrees to 
pay sixty ccnts (S0.60) pcr hour, as part of tlic benefit remittances based on 
all hours earned, into thc 1,ocal 183 Members’ Reliefit Fund for the 
purposes of purcliasiiig bcncfits for Long Term Care. 

(c) Camping Ground: In  addition to the amounts noted the Employer agrees to 
pay twenty cents ($0.20) per hour, as part of thc bencfit remittances based 
on all hours carncd, into the Local 183 Mcmbers’ Benefit Fund for the 
purpose of purchasing bcncfits for a Camping Ground. 

7.02 Payments into the We1 fkre Fund, I ,ong Term Care, Camping Ground and 
Pcnsion Fund are to be made by the fiitcenth (15“’) day of the nionth following the month 
for which payment was made. 

.- .. . - _- _.__.__._I_ 
Residciitiiil Low Rise Porniing - 2007-201 0 15 



1 

i) 7.03 Pension: ‘I’hc Employer agrecs to pay the following amounts per hour for 
each hour earned by cniployecs reprcseiited in the Collective Agreement by Universal 
Worlters Union, I,.I.U.N.A.. LocaI 183, into the IAourers’ Pension Fund of Central and 
Eastern Canada: 

(a) Efyectivc May 1 ,  2007 four dollars and cighty-five cents ($4.85) per hour 
for each hour earned b y  thc said cinpioyces, 

(b) Effective May 1 ,  2008, the above amount shall be increased to five dollars 
and five ccnts ($5.05) per hour for each hour carried by the said employees; 

(c) Effective May 1 ,  2009, tlic abovc amount shall be further increased to five 
dollars and thirty-five cciits ($5.35) per hour for each hour earncd by the 
said employees. 

It is undcrstood atid agreed that tlic h i s i o n  Fund will be jointly and equally 
administered by Trustces representing Management and Union. 

7.04 Central and Eastern Canada Organizing Fund (CECOF): The 
Employer agrees to contribute the following amounts for each hour worked to CECOF: 

(a) Effective May 1, 2007, tlic Employer shall pay fifteen cents ($0.15) for each 
hour worked; 

(b) Effective May 2, 2008, the Einploycr shall pay twenty-five cents ($0.25) for 
each hour worked. 

7.05 Pension and CLK’OF contributions shall be sent to the Labourers’ Pension 
Fund of Central and Eastem ( h a & ,  I835 Yonge Street, Suite 700, Toronto, Ontario M4S 
1x8. The Employer may remit both of thcse contributions on one (1) monthly cheque. 
Payments into the Fund are to be made by the fifteenth (1 5“’) day of the month following 
the inonth for which the hours wcre workcd. 

7.06 The parties hereto acknowledge that they are familiar with the contents of 
the Agreements and Dcclarations of Trust establishing the said Local 183 Members’ 
Benefit Fund and Labourers’ Pension Fund of Central and Eastern Canada and they agrec 
to be bound by the terms and conditions of the said Agreements and Declarations as if 
original parties thereto and as if the S a m  formed part of this Collective Agreement. I n  the 
event that any of the terms and conditions of the said Agreeinelits and Declarations are in 
any way altered, added to cir anicndcd, then the parties to this Collective Agreement shall 
be bound by the same as if original parties thereto and as if the same formed part of this 
Collective Agreement. ‘l’he Chairnian of the Hoard of Trustees shall notify each contractor 
signatory to this Collective Agrecnicnt, by registered mail, of any amendments or 
alterations to the said Agreements and Declarations. 

7.07 Interest at the rate of two percent (2%) per month (24% per year) shall be 
charged from the due datc on the Eniploycr welfare, pension, vacation with pay, training 
contributions and dues deduction remittances uiilcss the Einploycr has corrected such 
delinquency within five (5) days of bcing given written tioticc. 



7.08 D cem ed Assign ni e n f o f CO In pen s a  t io n U n d. er t 11 o Ei~zplu~~menf  Stnn h r d s  
Amendnteirf Act, 1991: The T’rustec:, of the l h p l o y e c  13cnefit Plans referred to in this 
Collective Agreement, or the Administrator 011 tlwii behalf, shall promptly notify the 
Union of the failure by any Employei to pay any cmployce benefit contributions required 
to be made under this Collective Agreement and which are owed undcr the said Plans in 
order that the Program Administrator of the Einployee Wage Protection Program inay 
deem that there has been an assignment of compensation under the said Program in 
coinpliance with the Rcgulation to the Ernploymcizt Siiiridards Amendment Act, 1991 in 
relation to the Employee Wage Protection Program. 

7.09 Local 183 Members’ Henefit Fund: The Labourers’ Local 183 and the 
Association agree to amend Scction 8.01 of the Agreemcnt of Declaration and Trust made 
as of‘ October 1, 1980, as amended, cstablishing the 1,ocal 183 Members’ Benefit Fund to 
provide that, with respect to thc amcndrncnt of the Trust Agrccnicnt b y  the Union and the 
Party Associations, the Trust Agrccrnent iiiay bc anicnded by the mutual agreement of the 
Union and at least sixty percent (60%) of the Party Associations provided that if the Trust 
Agreement is so amended by agreement involving at Icast sixty perccnt (60%) but less than 
one hundred percent (1 00%) of the I’ar-ty Association, any Association which claims it will 
suffer undue hardship as a result of such anlcndment inay refer the issue to an Arbitrator 
appointed by mutual agreement: in which casc the Arbitrator shall have the authority to 
rcscind the amendmen1 if grieving Association can substantiate its claim of undue 
hardship. If the parties cannot agree upon an Arbitrator, thc Office of Arbitration will be 
asked to appoint an Arbitrator for them 

ARTICLE 8 - PREPAID LEGAL PLAN 

8.01 ?‘he Employcr agrees to pay thc sum of ten cents ($0.10)) for each hour 
worked by each employee reprcscntcd by 1,ocaI 183 to thc Labourers’ Local I83 Prepaid 
Legal Benefits Fund, jointly administcred by an equal number of Employer and Union 
Trustces, for the purpose of providing legal benefits to such employees and their 
beneficiarics. 

8.02 The Employer shall remit contributions to the Labourers’ Local 183 Prepaid 
Legal Benefit Fund monthly, together with a duly completed Employer’s Contribution 
Report Form, by the fifteenth ( I  5”’) day of the month following the month for which the 
payiiicnt is due. 

ARTICLE 9 - STATUTORY HOI,II)AYS 

9.01 The following are rccognizcd by thc I h p l o y c r  iis Statutory I Iolidays: 

New Year’s Day Good Friday 
Victoria Day 1) orn i n  i on U ay 
Civic Day Labour Day 
Thanksgiving Day Christmas Day 
Boxing Day 

_- . ~ 
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Any other holiday proclainicd, as a holiday with pay by tlic Provincial or 
Federal Government. Ovcrtiiiic a( the rate of doublc the cmployec’s current hourly ratc 
shall be paid to all employees covcrcd b y  this Agrccnicnt for all work pcrfoiiiied on 
Sundays and on tlie Statutory IIolidays listed abovc. 

d 

ARTICLE 10 - LOCAL 183 MEMBERS TItAINING FUND AND INDUSTRY 
FUND 

10.0 1 Tlic parties agrec to establish, in conjunction with others, tlie Local 183 
Members Training Fund. Tlic said Trust Fund shall be jointly and equally adniinistered by 
Trustees rep resen ti ng management and the lJii ion. 

10.02 Each Employer boutid by th i s  Agreement, or a like agreement adopting in 
substance but not ncccssarily 111 ~~l-ccisc roriii, tlic terms and conditions hcrcin, with effect 
from May 1, 2007, shall contrihirtc tlic s ~ i m  oi‘ one dollar and sc\uity-five cents ($1.75) 
per hour for each hour worked by cacli employcc covcrcd by this Agrccnicnt or such like 
agreement, and shall rcniit the same nioiitlily to thc Labourcrs’ Local 183 Members 
Training Fund with a duly complctcd l’niploycrs’ Kcport Form, by the fifteenlli (1 5”’) day 
of the month following lhc monlh for which tlic paymcnts are due, repmail ing the 
combined contributions for tlic Local 1 83 Mcliibers ‘Training Fund and the Association’s 
Industry Fund. Such inonics shall be distributed as follows: 

(a) Training Fund -. Tlic sum of twenty cents ($0.20) pcr hour for each hour 
workcd by each employcc covcrcd by this Agreement, or such like 
agreement, sliall bc rctainctf by thc Labourers’ Local 183 Menibcrs Training 
Fund. 

(b) Industry Fund .. Effcctivc May 1 ,  2007, the sum of onc dollar and fifty- 
five ccnts ($1.55) per hour for each hour workcd by each employee covcrcd 
by this Agreemcnt or such likc agreenicnt, shall be ininicdiatcly paid to the 
Association by the Trustccs of thc Labourcrs’ Local 183 Members Training 
Fund as each employer’s coiitributioti to the cost of negotiating and 
adrninistcring this Agrccnicnt. 

If the Association dctcniiiiics that it rcquires more than onc dollar and fifty- 
five ($1.55) per hour from each Employer, tlie Association shall notify the Unioii of any 
chaiigc in the amount required, in which each I’.mploycr’s contribution undcr this Article 
sliall be increascd by a concspondiiig moui i t  and such incrcased amounts shall be 
forwarded to the Association by the l’rustces. 

10.03 The partics hcrcto acknowlcdgc that ~ h c y  are hniiliar with tlie contents of 
the Agreeinclit and Dcclara(ion of Trust cstablishing thc said Local 183 Members Training 
Fund and they agrec to be bound by tlic teriiis and conditions of the said Agreement and 
Declaration as if original parties thereto and as if the same formed part of this Collective 
Agreement. In the event any of tlic temis and conditions of the said Agrecmcnt and 
Declaration are i n  any way altered, amended or added to, thcn thc parties to this Collectivc 
Agreement shall be bound by the saiiie as if otiginiil parties hereto and as if tlic same 
fomed part of this Collective Agrccnicnt. ‘I‘lic Chairman of tlie Board of Trustees shall 

..... .. .. .. ,. . . . . . . . . ._ 
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notify each contractor signatory to this Collcctivc Agrccnicnt, by registered mail, of any 
amendment, or alterations to the said Agtwmcnt  c ~ n d  I>cclaration. 

10.04 The Employer shall increase its Industry Fund contributions due pursuant 
to this Article if the Residential Low-Rise Forming Contractors’ Association notifies the 
Union and the Employer of an increase in Industry Fund requirements thirty (30) days 
before the effective date of the increase. 

10.05 Local 183 Members’ Training Fund: The Labourers’ International Union 
of North Ainerica, Local 183 and the Association agree to amend section 8.01 of the 
Agreement and Declaration of Trust niadc as of thc Is‘  day of  May, 1977 establishing the 
Members’ Training and Rehahilitation Fund, as anic~ldcd, so that it provides as follows: 

Section 8.01 

“Except as otherwise provided foi , this Agrccmcnt may only be mended 
by an instrument in writing under seal, propcrly cxccuted by the Union and 
at least sixty perccnt (60%) of the Association. Each such amendmcnt shall 
be by an instrument i n  writing fixing the effective date of such amendmcnt, 
and a copy shall be forwarded to the principal office of the Fund. 
If the Trust Agreement is SO amended by agreement involving at least sixty 
percent (60%) but lcss than one hundred percent (100%) of the 
Associations, any Association which c l a i m  that it will suffer undue 
hardship as a result of the amendiiient may refer the issue to an Arbitrator 
appoiiitcd by mutual agi ccment, i n  which case the Arbitrator shall have the 
authority to rescind the amendmcnt if the grieving Association can 
substantiate the claim of undue hardship. If the parties cannot agree upon 
an Arbitrator, the Office of Arbitration will bc askcd to appoint an 
Arbitrator for them.” 

10.06 The pai-tics agrcc that i n  accordancc with its statcd purposes, the IJnion’s 
Training Fund, in  addition to its standai d functions and responsibilities does, and is entitled 
to, engage in outreach, lobbying and promotional activities concerning and relating to the 
overall promotion and welfare of training and a trained workforce for the low rise forming 
industry and the broader construction industry of which the low rise forming industry is a 
part. 

10.07 During the lifetime of this Agreement, the Union shall have the right, at any 
time, to require thc Employer to change the amounts of the contributions to any employee 
benefil fund set out in this Collcctive Agreenient or which may be cstablished hereafter by 
the Union, by transferring any portion of the contribution rcquired to be made to any 
particular employee benefit Fund (now existing or existing in the future other than the 
Vacation Pay Fund and the Industry Fund) to any other employcc benefit fund provided 
that there shall be no increase i n  the total inonctary contributions required to be made 
under this Collective Agrecment. 

- - -- . . . . I ... . . - 
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a ARTICLE 11 - REPOR1'INC~ TIME 

11.01 If an employee is directed by his Enipioyer to report lo and he attends thc 
job site and work is not availablc because of' inclement weather he shall be paid reporting 
time of two (2) hours providcd the cinployec rcinains o n  the $ob site for one (1) hour 
after his designated starting time in order to dctcrminc whcthcr the weather will 
change to allow work. 

11.02 
weather, the employees will  bc paid fhr tlic time they wailed at the job site. 

If the einployccs are ablc to work thc rest of the day due to a change in 

~ 
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ARTICLE 12 - WAGES CLASSIFICATIONS AND BENEFITS (PER HOUR) 

I hZa4 I 2097 532 2s  
StccI InstaIIcr 1 ‘ifay I ZOOS 533 13 

.May I ,  2009 534 03 I I 

The hourly coiiipensatioii package for all employees covered by this Collective Agreeiiieiit will iiicrease as follows: 

53 23 sq a j  SO 15 51.95 1 SO60 1 CO ‘0 so 10 1 s155 so 20 I S l j  I1 I 
3 3 1  I 5 5 0 5  I SO25 5200 ! SO60 1 so 20 50 IO i S1.55 so20 I S46 39 

~ 3 4 0  I ~5.35 so 25 s2 10 SO 60 so 20 so I O  ] s1.s so20 1 S47.X , 

(a) $1.30 per hour, as of May ISt, 2007; (b) S1.30 per hour, as of May l”, 2008; (c) S 1.40 per hour, as of May 1 ’‘: 2009 

I Vacation 1 Pension 1 CECOF Health I Long term 1 Caniping 1 Pre-paid I 11:;us;: Training 1 Total 1 
Pav I Plan I 1 Benefits Care Ground Legal 1 Fuiid Pac1Cao-e I Classification Wages 1 Effective Date 1 , I I I I I I ” 

549.5 I 
SO20 1 55079 

1 May I, 2007 436.28 53.63 S4.85 50.1 5 s I .95 1 SO60 1 SO20 so. I O  1 ~ 1 . 5 5  j SO 20 I 
CI C\Y Lcadcr May 1.200s S37.13 1 S3 71 $5.05 so 25 s2.00 I 50.60 I so 20 ~ 0 . 1 0  1 ~ 1 . 5 5  I 

1 54ay 1,2009 1 S3S.03 I S3.80 I S5.35 I SO25 I S2 10 1 SO.60 I S0.20 I SO I O  I S1.55 I SO20 I SS7.IS I 
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ARTICLE 12 - WAGES CLASSIFICATIONS AND BENEFITS (PER HOUR) CONTINUED 

Boom Truck 
Driver 

(11: 

M a y l , 2 0 0 8  1 S31.13 ~ 3 . i  1 5j .oj  1 ~ 0 . 2 5  s2.00 S0.60 ; So.20 i 30.10 

12.01 Boom Truck, Roll Off and Slinger Drivers: Commencing May lSt, 2007, any new Booiii Truck, Roll Off or Slinger 
Driver will be covered by the tenns and conditions set out in this Collective Agreement, except that their hours of work, for the puxpose of 
determining overtiiiie will be fifty-five (55)  hours, Monday to Friday. 

May 1,2009 I 522.03 

I Mav1.2007 I s30.2s 

12.02 The aforementioned drivers shall be paid the same rate as a Labourer under this Collective Agreement. 

33.20 I 35.35 S0.25 62.10 S0.60 i E0.20 1 SO.10 

$3.02 I 34.85 1 SO. I5 51.95 i S0.60 I $0.20 I $0.10 

12.03 
May 1 'I, 2007, the following shall appl?: 

With respect to Boom Truck, Roll Off or  Slinger Drivers employed by an Employer under this Collective Agreement as of 

SI 55 

Sl.5S 

(a) AI1 Union members employed in these positions shall be grandfathered, such that their existing hours of work and their wage 
rates will be maintained; 

so 20 s45.cs 

50.20 1 $42.90 I 

jb) All non-Union employes t.mpIoyed in these positions shall be brought into the Vnion, a id  covered by the full tei-nis and 
conditions set out j n  this Collectii-e Agreenient, including 12.01 above, 110 later than April 30, 2009; and 

Slinger Driver 

(c) There will be an exception s~icli that management staff may drive the veIiicIes nientioned above from time to time. brit this will 
not result in any Iay-off. 

S42.90 I - May I, 2007 S30.28 $3.02 I 94.85 I S0.15 I $1.95 $0.60 1 50.20 I $0.10 I 51.55 I 50.20 
May 1,2008 1 $31.13 53.11 1 S5.05 I 50.25 I $2.00 $0.60 I 50.20 I ~0 .10  1 $1.55 1 ~ 0 . 2 0  544.19 : 

- ~~ .~ - 

Roll OffDriver 1 Mav 1.200s S31.13 1 S3.11 I $5.05 i $0.25 1 $2.00 I $0.60 1 -  S0.20 I $0 10 

1 May1,2009 1 S32.03 I 53.20 1 E 5 3  I S0.25 I 52.10 I S0.60 1 S0.20 SO.10 I SI . j 5  1 $0.20 I S45.58 j 
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ARTICLE 13 - SECURITY FOR PAYMENT OF WAGES, ETC. 

13.01 Provided that the Agreement of‘ the Association is first obtained, the Union 
may require any Employer bound by this Agreement, who is new to the industry or who 
has been repeatedly delinquent in making payniciits required by this Agrcemcnt, to pay to 
the Union a sum of no less than one hundred thousand dollars ($1 O0,OO.OO) which shall be 
in addition to the letter of credit or security rcquircd in Articlc 14, or other form of security 
acceptable to thc Union, which sum or security is to be held by it  on account of the failure 
of the Employer to pay to thc Union or to or o n  behalf of any of the employees covered by 
this Agreement, any wages, vacation pay, union ducs, travclling expenses, contributions to 
the Welfare Fund, Training Fund and I’ension Fund, o r  any  other payments or financial 
benefits payable to the Union or to or on bchall‘ of‘ the said employees in accordance with 
the ternis and conditions ofthjs  Agtec111ent. A Clomniittcc will be set up to work out a 
policy on Security for Payment of Wages. ’I’his Committee will consist of two (2) persons 
from the Association and two (2) persons from the Union. 

13.02 
Schedule “A”, the following procedurc is to be followed: 

Upon an Gmploycr failing to make any of the payments referred to in 

(a) The Union shall advisc the I’mploycr in writing of such alleged failure of 
payment and the IJnion arid thc Employer shall forthwith attempt to resolve 
each dispute. If  they are able to agree on the amount due, then the 
Employer shall n u k e  payment of the agreed amount by no later than 
twenty-four (24) hours after such agreement is reached; 

(b) In the event the Employer and the Union are unable to agree on the amount 
owing to the Union and/or to or on behalf of the employees entitled to the 
same as aforesaid, or in the event of an agreement of the amount due, but 
the Employer fails to pay the said sum as aforesaid, then the Union shall be 
entitled to pay out of said funds to itself md/or to or on behalf of the 
employees entitled to the same (ilicluding payinent of any sums to any 
Welfare, Vacation Pay! I’cnsion o r  Training f~und, or any other employee 
benefit fund) such amounts as may be necessary for this purpose; provided 
that the Union or any o f  tiic said cmployces 01- the Trustees of any employee 
benefit fund herein, lirst obtains an  award, ordcr, judgement, or decision 
entitling any of them to payment of any particular sums. 

(c) Upon the Employer bcing notified in writing of the amount of any such 
payments out of the fund by the Union as aforesaid the Employer shall 
replenish the fund by paymcnt of any amount cqual to the ainount so paid 
out, within a pcriod of‘ five (5) working days of rcceipt of such written 
notification. If thc Employer does not replenish the fund as aforesaid, then 
the provisions in connection with the right to strike and picket shall bc 
applicable, as well as Articles 4.  5 x i d  6 of this Collcctive Agreement. 

I__ - _. - . . . - 
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13.03 

In tlie event of the banl<ruptcy or insolvency of tlie Employer, the said funds 
held by the Union shall be dccnicd to have been held in trust on account of 
the payment of tlic financial bcncfits referred to in Schedule “A”, paid in 
advance foor employees of the l~mployet  who, at the date of the insolvency 
or bankruptcy, h a w  pcrfol-rncd uloi k or services for the Employer for which 
the cniployccs and/or the I It11on. as thc casc may be, have not been paid any 
of the said financial hciicfits and the Ilnion shall be entitled to pay out of 
the said funds to itsoli‘ and/or to o r  on behalf of the employees of the 
bankrupt or insolvcnt lhiployer (iiicluding payment of any sums to any 
Welfare, Vacation Pay, I’ension 01 any other cmployee benefit fund), such 
amount as inay be duc to any of them. 

The Union shall deposit the said funds which have been paid to it by the 
Employer, in a scparatc interest-bearing account with a chartered bank, trust company or 
credit union, and the interest tlicrcin shall be added to and form pail of the said fund, which 
is to be available to the ‘IJnion, thc said employees or any cniployee benefit fund as 
provided in this Agreement. It  IS  also agrccd that i n  replenishing the fund as provided 
hercin, it shall only be neccssai y lo pay the p i  incipd part of’thc fund. 

14.0 1 Effective May 1, 2000, tlie Union and the Association shall require any 
Employer bound, or who wishes to beconie bound, by this Agreement, or is obliged, or 
wishes, to apply the ternis of this Agreenicrit (either as a direct signatory to or by virtue of 
a cross-over clause or other clauscs, contained within any other Collective Agreement or 
Memorandum of Agreement with the Union) and is pcrfortning or is intending to perform 
work covered by the Colleclive Agreement, to post a lcttcr of crcdit payable to the Union 
for a sum of not less than one hundred thousand dollars ($100, 000.00) or to provide the 
Union such other form of sccurity that is acceptable to the Union and the Association in 
the same amount. Thc Icttcr of crcdjt or security is to bc held by the Union on account of 
the failure of the employer to p a y  the Union or to o r  on behalf of any of the employees 
covered by this Collectivc Agrecmcnt, any wages, vacation pay, union dues, travelling 
expenses, contributions to wclf‘arc funds, training funds, pension funds or any other 
payments or financial bcncfits payable to the Union or to or on behalf of the said 
employees or damages in accordance with the provisions and conditions of this Collective 
A greeineiit . 

14.02 Upon an Employer iailing to make any of the payments referred to in 
Schedule “A”, or elscwhere in tlie Agreement, or any aniounts arising out of an arbitration 
award or Minutes of Settlcnicnt, thc following procedure is to be followed: 

(a) The Union shall advise the Eniploycr in writing of such alleged failure of 
payment and the Union and the Employer shall forthwith attempt to resolve 
such dispute. IC thcy are ablo to agree on the amount due, then the 
Employer shall make paynicnt of the agrccd aniount by no later than 
twenty-four (24) hours aficr such agrecmcnt is rcachcd; 



’ !i 
I 

(b) In the event the Employer and the Union ale unable to agree on the amount 
owing to the Union andior to o r  011 behalf of thc cmployees entitled to the 
same as aforesaid, or i n  the cvent of an agrcenient of the amount due, but 
the Employer fails to pay the said si1111 as aforesaid, then the Union shall be 
entitled to pay out of said Iclter of credit or sccurity to itself and/or to or on 
behalf of the cmployees eiititlcd to the samc (including payment of any 
sums to any Welfare, Vacation Pay, Pension or Training Fund, or any other 
employee benefit fund) such amounts as may be necessary for this purpose 
provided that the Union or any of the said eiiiployecs or the Trustees of any 
employee benefit fund herein, first obtains an award, order, judgement, or 
decision entitling any of them to payment of any particular sums; 

(c) Upon the Employer bcing notified in writing of the amount of any such 
payments out of the f ~ i n d  by the I!nion as aforesaid the Ernployer shall 
replenish the letter of credit or security by payment of an amount equal to 
the amount so paid out, within a period of ten (10) working days of receipt 
of such written notification. If‘ thc Etnploycr does not replenish the letter of 
credit or security as aforesaid, then Articlcs 14.03 and 14.04 below shall 
apply; 

(d) In the event of the bankruptcy 01 insolvency of’ the Ernployer, the said letter 
of credit or security hcld by the Il~i~on shall be deemed to have been held in 
trust on account of the paynicnt of’ the iiiiaiicial benefits referred to in 
Schedule “A”, paid in advance foi employees of thc Employer, who at the 
date of the insolvcncy or bankruptcy, h a w  performed work or services for 
the Employer for which the employees and/or the IJnion, as the case may 
be, have not been paid any of the said financial benefits and the Union shall 
be entitled to pay out of the said letter of credit or security to itself and/or to 
or on behalf of the employees of the bankrupt or insolvent Employer 
(including payment of any sums to any Welfxe, Vacation Pay, Pension or 
any othcr employcc bcncfit fund), such amount as may be due to any of 
them. 

14.03’ It is agreed that an Employer’s right to perform work covered by this 
Collective Agreement is contingent upon the Employcr posting a letter of credit or security 
in accordance with Article 14.01 and/or replenishiiig the letter of credit or security in 
accordance with Article 14.02. 

14.04 If the Employer refuses or Ptils to post a letter of credit or security, in 
accordance with Article 14.01 or fails or rcfuses to ~cplenisli the letter of credit or security 
in accordance with Article 14.02, the Union and/or Association may file a grievance and 
thereafter procecd to arbitration or take any other legal action under the Lubour Relutions 
Acl against the Employer, to enforce compliance w i t h  this Article. 

__ 
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SCHEDULE “Bl’ 
CROSS- OVER AGREEMENTS 

(a> The “Roads Agreement”, being a collcctive agrcemcnt bctween the Toronto 
and Area Road Builders’ Association and a Council of‘ Trade Unions acting as the 
reprcsentative and agent of Teamsters’ Uiiioii 1,ocal 230 and the Union. 

(b) The “Sewer and Watermain Agrcement”, being a collective agreement 
between the Greater Toronto Sewer and Watermain Contractors’ Association and A 
Couiicil Trade IJnions acting as the representative and agent of Teamsters’ Local 230 and 
Union. 

(c> 
the Heavy Construction Association of Toronto and thc IJnion. 

The “Hcavy Enginccring Agreement”, being a collective agreeinent between 

(d) 
Formwork Association and thc 1;oriiiwork (’o\l t1Cil  of‘ Ontat io. 

‘The “IJorming Agrwineiit”, bcing ii collcctivc agrccment between the Ontario 

(c> The “Aprtnicn t I W d e r s ’  Agreement”, being a collcctive agreement 
between the Metropolitan ‘Toronto Apartinen1 Builders’ Association and the tinion. 

(0 
Toronto Residential Construction Labour Bureau and the Union. 

The “House Builders’ Agreement”, being a collective agreement between the 

k> The “Carpentry Agreement” being a Collective Agreement between the 
Residential Framing Contractors’ Association of Mcttopolitan Toronto and Vicinity and 
the Union. 

(h) 
the Ontario Concrete & Drain Contractors’ Association and the Union. 

The “Concrete 6: Drain Agrcernent”, bcing a collective agreement between 

(0 The “Utilities Agreement”, bcing a collcctivc agrcemcnt between the Utilities 
Contractors’ Association of Ontario and 1,abourers’ International Union of North America, 
Ontario Provincial District Council and its affiliated locals. 

(i> The “Agreemcnt Clovering Building Restoration and Associated Work” 
being a Collectivc Agrcemcnt hetwecn the Building Rcstoration and Associatcd Work 
Contractors and thc Union. 

(U The “Landscaping Agreemcnt”, bcing a collective agrcement between certain 
landscaping contractors i n  Ontario 1,abour Relations Board Areas Nos. 8 and 18 and the 
Union. 

(1) Thc “BricklHying/Mflsonry Agreement”, being a collective agreement 
between the Masonry Contractors’ Association of‘ Toronto Inc. and Masonry Council of 
Unions Toronto and Vicinity which is binding upon the Union. 

____ ___I 
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(m> The “Marble, Tile, ‘I’errttzio & Cement %lasons Agreement”, being a 3 
collective agrecment between various independent tile, terrazzo and cement masons 
contractors and the Union. 

(4 The “Residential Plumbing Agreement” being a collective agreement 
between various iiidcpendeiit plumbing contractors and the Union. 

(0)  The “High Rise Trim Collective Agreenicnt” being a collective agreement 
between Local 1 83 and the Residential Carpentry Chntractors’ Association of Greater 
To roil to. 

(PI 
between various independent lo\\/ risc t i  iin coiitracrors a n d  the 1 J n i o n .  

The “Low Rise Trim Collective Agrcemcnt” bcing tt collective agreement 

(4) 
agreement between various independent gas fitting co~npanics and the Union. 

Tlic “Residential Gas Fitters Collection Agreement’’ bcing a collective 



SCHEDULE "C" 

MEMBERS OF THE RESIDEN'I'IAL LOW RISE FORMING CONTRACTORS 
ASSOCIATION OF MIC'I'HOPOLITAN 'IORONTO AND VICINITY 

A.C. Concrete Forming Ltd. 
A.R.G. Construction Corporation 
Bay Forming Inc. (dormant) 
Camp Forming Litnitcd 
Canadian Concrete Forming Linzited 
Ccdar Forming Limited 
Conbora Forming Limited 
Ereddia Concrete Walls I .Id. 
Formcrete (1 994) Ltd. 
Greenwall Form in g Limited 
Halton Forming (1 992) Ltd. 
Lee Rocca Forming Limited 
MCF Forming Contractors Inc. 
MCV Concrete Forinitig Ltd. (has been changed to North Forming Limited) 
Maple Leaf Concrete Forming 
Metro Forming Ltd. 
Mur-Wail Concrete Forming 
Nebb Forming Ltd. 
North Forniing Lirnitcd 
Orta Forming & Construction I ,iinitcd 
Peel Forming Limited (dormant) 
Poured Wall Corp. 1,td. 
Pro Forming (dormant) 
Solid Wall Concretc Forming Ltd. 
Teskey Construction Co. Limited 
'T'oronto Zenith Coniracting (1 982) Limited (dormant) 
Towne Concrete Forming Limited 
Tru-Wall Group Limited (dormant) 
675602 Ontario Limited (has been chaiiged tc) I<rcddia Concrete Wails Ltd.) 
Vaughan Forming Inc. 
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SCHEDULE “E” 

NOTICE O F  PRO.JECT START 
L,OW RISE FORMING 

Low Rise Forming Contractor: 

Project Start Date: 

(Name of Builder & Project 
Name) 

Location of Project: 
(Intersection and/or address, 
if available) 

t------- Municipality (I f  Itnown): 

Pleasc send notice to: Atlcntioii* 1,uis Camata 
IJniversal Workers IJnion. L.1.IJ.N.A. Local 183 
1263 Wilson AVCIIIIC, ’Toronto, Ontario M3M 3G3 
Tel: (416) 241-1 183; Fax: (416) 241-9845 



LETTER or? IJNDERSTANDING NO. 1 

Between: 

The Residential Low Rise Forming Contractors‘ Association 
of Metropolitan Toronto and Vicinity 

(the “Associati on”) 

Universal Workers IJnion, T,.I.II.N.A. 1,ocal 183 
(the “Union”) 

RE: Specid Rules rind Conditions 

The parties agree to meet and attempt to negotiate special rates and 
conditions for those employees who perform work on projects outside of Sinicoe County 
and Ontario Labour Relations Board geographic area No. 8 and who reside outside of the 
said areas with such rates and conditions to be comparable to those rates and conditions 
prevailing in the Ontario Labour Relations b a r d  geographic areas outside of Simcoe 
County and Ontario Labour Relations Board geographic area No. 8 for the class and 
character of work covered by the Agreement. 

Signed and datcd at Woodbridge this 3‘d day of October, 2007. 

FOR‘1’I-113: UNION 

f--7 ’\ i 
I . ---_ 

1 Y)J< ’J’H 1;: ASSOCI A‘I’ION 
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LETTER 01; IJNDERSTANDTNG NO. 2 

Between: 

The Resitleiitial I ,ow Rise f-’orrning (’ontractors’ Association 
of h/letropolitan ‘Toronto atid Vicinity 

(the “Association”) 

-atid- 

Universal Workcrs Iftiion, I,.I.1.I.N.A. 1,ocal 183 
(the “Union”) 

RE: Ergon orttics Tsa ittirig 

‘Thc Low Rise Forming Association in conjunction with the Local 183 
Training Centre is developing a Training CurricuIum for its employees. It is understood 
that Ergonomics Training will form part of said training. 

Signed and dated at Woodbridge this 3Id day of October, 2007. 

FOR THE: UNlON 
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Between: 

’ G  

‘The Residential Low Risc 1:orming Contractors’ Association 
of Metropolitan Toronto and Vicinity 

-and- 
(the “Association”) 

Ilniversal Workers Union, L.1.IJ.N.A. 1,ocal 183 
(the “Union”) 

The Employer may hire a trainee, who shall bc a person new to the industry 
011 the following t e r m  and conditions: 

1. The Employer notifies the Union of the  hiring or a trainee who shall obtain 
a referral sIip from the Union and shall join the Union no later than the first 
( I  ”) Saturday after he coin tnenccs work; 
An Employer may hiie one trainec per crew with a maximum of not more 
than two (2) trainees for every ten (10) cmployces, excluding working 
forem en; 
All trainees will be laid off prior to the lay-off of any other employees; 
An individual shall bc classified iis a tiainee for four (4) months; 
The wages payablc to a trainec shall be as follows: 
i) 
ii) 

iii) 

2. 

3. 
4. 
5 .  

for the first ( 1  “) month sisty perccnt (60%) of the regular wage rate 
for the last thrcc (3) months ninety perccnt (90%) of the regular wage 
rate 
for all four (4) months, vacation pay and benefits shall apply as per the 
Collective Agrecment. 

All other language as pcr status quo. Accepted as previously agreed to 
changes reached between the parties. 

Signed and datcd at Woodbridge this Drd day of October, 2007 

FOR lJ-IE: ASSOCIArION 

-..__-_I 
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Between: 

Thc Residential I,ow Rise Forming Contractors’ Association 
of Metropolitan Toronto and Vicinity 

(the “Association”) 

-and- 

IJi)ivcts:il Workcis IUnion, I, .I.II.N.A. Local 183 
(the “Union”) 

The p a r k s  agree that, during the tcrin of the Collective Agreement, the 
Union has the right to, and may, change its timic. 

The Employer agrces that upon written notice from the Union that it has 
formally changed its name, the IJnion, under its new name, will enjoy all status, rights, 
obligations, and will i n  all other ways, both under the Collective Agreement and otherwise, 
be the successor to Universal Workers IJnion, L.1.IJ.N.A. 1,ocal 183. 

Thc parties agree that this Lcttcr iiirins part of the Collective Agreement 
and may be enforced as such. 

Signed and dated at Woodbridgc this 3rd day of October, 2007 

FOR THE: UNION FOR THE: ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 5 

Between: 

I ’I 

The Residential Low Rise Forming Contractors’ Association 
of Metropolitan Toronto and Vicinity 

(the “Association”) 

-anti- 

(the “Union”) 

RE: New or Existiiig Etitities 

The Employer hereby confirms that it is not carrying on associated or 
related activities or businesses by or Ilirough morc than one (1) corporation, individual, 
firm, syndicate, or other entity or association or any combination thereof, under corninon 
control or direction, that is not signatory to this Collective Agreement. For the purpose of 
this Lctter, “activitics” includc any activities contcmplated by the Purpose and Intent, 
Recognition, and/or Scope clauscs of the Collective Ab ’ I C C n l e n t .  

The parties further agree that all provisions of Section l(4) and 69 of the 
Ontario Labour Relations Ac/ (as thcy exist on the datc of signing) are hcrcby incorporated 
into and form part of the Collective Agreement, with such modifications as may be 
necessary for an arbitrator with jurisdiction arising out of this Collective Agrecnient and/or 
the Expedited Arbitration System and/or the Ontario Labour Relalions A d ,  to have all the 
powers that the Ontario Labour Relations Boat d would othcrwise havc under the 
provisions of the A cf. 

The parties agree that this Letter forms part of the Collective Agreement 
and may be enforced as such. 

Signed and datcd at Wootfhridgc this 3“’ day of October, 2007. 

-__I.._. ..__I__..__._- 
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LETTER OF UNDERSTANDING NO. 6 

Between: 

‘The Residcntird I ,ow Rise Forming (lotitractors’ Association 
of Mcttopol i tan ‘1.oronto and Vicinity 

(the “Association”) 

Universal Workers Union, L.I.U.N.A. Local 183 

(the “Union”) 

RE: No Strike - No Lockout AA * Ltl t l t? l l  a i 

WHEREAS the Union and thc Association have entered into a Collective 
Agreement, which is effcctive on its face from May 1,2007 to April 30, 2010; and 

WHEREAS the I Inion and thc Association contemplate cntcring into 
successor collectivc agreemcnts, which will be effective 011 their face from May 1,2010 to 
April 30, 2013, and thereafter fiom May 1, 2013 to April 30, 2016 (the “succcssor 
collective agrccments”); atid 

WI-IEIXEAS thc IJnion and thc Association are desirous of ensuring that the 
Low-Rise Forming division of thc construction industry in the geographic area covered by 
the Collcctive Agreement will not be subjcct to strikes and lockouts in future years; 

NOW THEREFORE the Union and the Association agree as follows with 
respect to the renewal of the two (2) above-noted succcssor collective agreements: 

1, If the Union and the Association are unable to agree upon the ternis 
and conditions of both or cithcr of thc above-noted successor 
collecti\e agreenients, tlicn on or  about the 30‘” day of April in both 
or cithcr ’LO 10 and 20 13, cithcr party may refer the settlement of the 
nc\v collcctivc aprcenieni to final and binding arbitration; 
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2. The IJnion and the Asmcialion agree that in view of the final and 
binding arbitration provisions set out licrcin there will not be, and 
they will not ~iiiise there to be, ii striltc or lockout following the 
expiry of the rejcvaiit collective agreements in cither 201 0 or 201 3; 

,; 

3. The parties agree that, i n  order to incct the need for expedition in the 
construction industry, they will agree upon a mutually acceptable 
arbitrator by no later than April 30th, of each bargaining year, 
although it is understood that simply agrecing to an arbitrator in no 
way means that the agreement(s) must be settled by arbitration; 

4. IJpon the issuing of‘a written notice of desire to procecd to final and 
binding arbitration to both the other party and the arbitrator, the 
arbitrator will comn~ciicc 11 Ilearing with respect to the arbitration 
within thirty (30) days of‘ the datc of iioticc or thereafter if mutually 
agreed to by tlic Parties; 

5 .  It is agrced that the arbitrator will hear, and will have the necessary 
-jurisdiction to determine, all lawful proposals and positions which 
are put before hiin/her by cither party, and there is no restriction 
upon the number of issues which niay be put to the arbitrator. 
Further, tlic parties agrcc that the arbitration process will not be one 
of final sclcction; 

6 .  With respect to tlic agreement set out in  paragraph 5 above, the 
parties agree that they inay mutually agree to modify the arbitration 
proceedings such that the number of issues proceeding to arbitration 
inay be limited and/or t h a ~  h a 1  offcr sclcction may be utilized for 
all or part of the arbitration procedurcs in either or both of the 
bargaining years; 

7. It is agrecd that the arbitrator will issue hidher decision within five 
( 5 )  days of the date of hearing and that any aspect of the decision 
may be retroactive to May 1 of the appropriate year if the arbitrator 
so determines; 

8. It is agreed that any arbitrations which are required as between the 
Union and Lhc Association will be the “industry arbitration” and 
accordingiy, pursuant to thc terms and provisions of the Collective 
Agreement, including b u t  not limited to this Letter of 
Understanding, agiee that such decisions will bc final and binding 
upon any Eniployer bound to this or any similar independent 
collective agi ecniLmt, for all purj~oses, 

9. l‘he parties agree ttic agreenicnts, duties, obligations and rights set 
out in this Letter of Undeistanding form part of the Collective 
Agreement which is binding upon thein and in addition constitute a 
settlcnient of the proceeding under the Act which is cnforccable 
under Section 96(7) of thc Act, and accordingly are enforceable both 



as a term and provision of the Collective Agreement and under the 
provisions of‘thc Acr with respect to scttlement of proceedings. 

Signed and dated at Woodbridgc this jrd day of October, 2007. 

FOR ‘ITlE: ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 7 

Between: 

The Residential Low Rise Forming Contractors’ Association 
of Mctropoliian Toronto and Vicinity 

(the “Association”) 

-and- 

Universal Workers Union, L.I.U.N.A. 1,ocal 183 
(the “Union”) 

The parties agrce that Employers will not sub-contract the inovement of 
forms by truck or boom truck other than to sub-contractors that arc i n  contractual relations 
with the Union. 

The Association agrees that it wi l l  not ob.ject to the Union entering into 
agreement with Companies bound to the Collective Agrccmcnt, on an individual basis, 
covering terms and conditions for drivers and equipment operators. 

Signed and dated at Woodbridgc this 3Id day of October, 2007. 

FOR THE: UNION - FOR ’TI IE: ASSOCIATION 
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L’ mrnm 01; UNDERSTANDING NO. 8 

Between: 
‘Ihe Residential I,ow Kisc Forming Contractors’ Association 

of Mctropolitnn ‘I‘oronto and Vicinity 
(the “Association”) 

-and- 

llniversal Workers llnion, L.1, I1.N.A. 1,ocal 

With rcspcct to the dcduction and remittance of UI 
Article 2.02. The parties agree as follows: 

83 
(the “Union”) 

on dues provided for in 

I a Of the working dues deducted and remitted under this Agreemcnt, 
fifteen cents ($0.15) may bc rciiiitted to the Ontario Provincial 
District Council (OPDC) of L.I.U.N.A. after, and provided that: 

(a) the Organizing Trust Fund, and the OPDC Motions thereto, 
arc found to be propcr and valid at the conclusion of the 
Court and other legal proceedings; 

((3) such remittances and deductions are approved by the 
inclnbers that regularly work under the Agreement in a 
scparatc secret ballot vote concerning this specific issue. 

2. O~llcr ilia11 with the iegular ducs which are set by the International 
Convention o f  I,.I.I!.N A., thcIc shall be no increase in the amount 
of ducs and assessinetits dcductcd and rcinitted pursuant to the ternis 
of the Collective Agreemcnt unless such increases are approved by a 
secret ballot votc of the tiictnbers normally working under the 
Collective Agreement. 

Signed and datcd at Woodbridge this 3rd day of October, 2007. 



Between: 

I .  . .  
I 

The Residcntial Low Risc Forming Contractors’ Association 
of Mctropolitan Toronto and Vicinity 

(the “Association”) 

-and- 

Universal Workers ljnion, l,,l.C.N.A. 1,ocal 183 
(the “Union”) 

RE: Estnblishmetit of Iiidtrstry Developntent Fund 

The Association and the [Inion agree to form a sub-committee in order to 
establish an Industry Devclopment Fund which shall be managcd and/or trusteed by 
participating eiiiployer associations. l‘hc sub-coiiinii ttee will be made up of 
representatives of the Union, the Association and othm iii~crested employer associations to 
revicw and determine the governance of‘ thc Fund, its tcrms of’ refkrcnce and the amount to 
be contributed per hour, 11 is agrecd th;ii i f  the Union,  thc Amxiation and the participating 
ernployer associations reach an agrcement upon the establishment of lhc Fund it shall be 
effective January 1,2005. 

It is agrecd that one of the issucs which will be discussed by the sub- 
committee will be the ability of the 1,ahourers’ Canadian ‘Tri-Fund to make proposals for 
funding from the Industry Development Fund if and when it becomes established. 

Signed and dated at Woodbridge this 3‘d day ofOctober, 2007. 

ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 10 

Between: 
The Residctitial 1,ow Rise l’omiing Contractors’ Association 

of Meti-opo 1 ilan T o r o  ti to and Vi ciii i ty 

-and- 
(the “Association”) 

Univcrsal Woi-l<eIs IJnion, L.J.U.N.A. Local 183 

RE: Heultli &L S@ty 
(the “Union”) 

The parties agrce that occupational hcalth and safety is vitally important to 
all employee working under the Collective Agrcement. 

‘I‘he partics agrce that occupational hcalth and safety training is crucial in 
order for all persons to comply with the Occigi~itiontrl I Icdt l i  & Sujify Acl. 

’I‘hciefwe, the partics agrcc t o  support thc goal of providing a healthy and 

A co-operative attitude and approach to health and safety in the workplace by a11 
persons; 
Attendance at all relevant Iicalth and safety training programs run by the Training 
Centre; 
Compliance with the provisioiis of the Occupational Health & Safity Act and its 
Regulations; 
Compliance with thc objectives and provjsions of legitimate and valid employer health 
and safety policies; and 
Effective communication and a pro-active approach to all health and safety matters. 

safe workplace by cticouragiiig at id  fkilitatrng. 

The parties arc confident that by encouraging the foregoing principles of 
education, co-operation, and respnnslbilily that thcy will be able to promote and achieve a 
safe worlcplace for all persons. 

Signed and dated at Woodbridge this 3rd day of October, 2007. 

-T- 

--I - 
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LETTER OF ~JNI)ERS?’ANL)IN(; NO. I 1  
Between: 

Thc Residential 1,ow Iiise €ornming C’ontrnctors’ Association 
of Metropolitan Toronto and Vicinity 

(thc “Association”) 
-and- 

Universal Workers IJnion, I,.I.U,N,A. 1,ocal 183 
(the “Union”) 

WHEREAS the partics arc jointly committed to a safe and healthy work 
cnvironincnt and recognize the iinporkincc o i  appropriate training to ensure that employees 
have requisite knowledge to work in  a healthy and safe manncr; and 

W H E E A S  the partics wisli to ensure the employees benefit from 
Occupational Health and Safcty training appropriate to their work industry; and 

WHEREAS the parties have agreed to include a certification requirement as 
a condition of employment in Article 9.13; and 

WHEREAS the parties wish to provide transition provisions to ensure that 
the appIication of Article 9.13 does not cause a hardship for employees or the. Employer; 

NOW THEREFOIE the parties agree as follows: 

1. By no later than July 1 ,  2007, the Jhplnycr shall cornplcte an inventory 
of each employee’s hcalth and safety certificate status; 

2. Within sixty (GO) days of‘ completing tlic inventury, the Employer shall 
notify each eniploycc, in writing with a copy to the Union, of which 
certifications the employee IS  required to obtain or to maintain current; 

3. ?‘he employee shall be required to obtain the identified certification(s) 
on his own time, but in the evciit that the Ernployer fails to provide the 
requisite written notice, the Einploycr shall pay thc employee his regular 
rate for each hour spent taking the required courses.; 

4. Each employee shall obtain the rcquircd cei~ification(s) as identified by 
the Employer prior to cominencing work on April 1, 2008; 

5. Conimencing with thc construction season on April 1, 2008, the Union 
agrees that it  shall not dispatch pcrsons to work for an Employer who 
has not obtained the certiiication(s) required for the type of work to be 
performed and the Employer agrees not to employ persons who have not 
obtained such certificate(s); 



6. 

7. 

After April 1, 2008, if an Employer is required to hire a new employee 
lo the low risc forming sector in accordance with the provisions of the 
Agreement, thc 1Jnion shall issue a referral slip in accordance with 
Article 2.01 and the empl(!yee miist attcnd the Low Rise forming Safety 
I’rograin training course as s n m  as it  is offered by the Life Long 
Leariiing Ccntre Inc. aftcr being hired and attain a certificate of program 
completion OII the cmployce’s own time; 

Nothing i n  this agrccincnt can bc taken to abrogate the responsibilitics 
of the Employer, the Union, or the cmployee pursuant to the provisions 
of the Occupliorzul Jleollh aiid Sofi~y Acl. 

Signed and datcd at Woodbridgc this jrd day of October, 2007. 

FOR THE: UNION FOR ‘r im ASSOCIATION 

__... . 
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LETTER OF I!NI)ERSTANI)ING NO. 12 

I3 etween: 

The Residential Low Rise Forming Contractors’ Association 
of Metropolitan Toronto and Vicinity 

(the “Association”) 

Universal Workers [inion,  I,.I.IJ.N.A. 1,ocal 183 
(the “Union”) 

Notwithstanding Article 14.01 in Schedule “A”, Employers who engage in 
brush coating only are required to post a Lettcr of Crcdit for a sum of not less than fifty 
thousand dollars ($50 000) in accordance with the tcrins and conditions of Article 14 of 
Schedule “A”. 

All other language set out in ArLicle 14 - I-etter of Credit i n  Schedule “A” 
will apply with the necessary modifications to rcilecr thc ‘ihovc amount for the letter of 
crcdit for employers solely cngagcd in brush coating 

Furlher, no Employer covered by this Collective Agreement will pay out an 
invoice for the sub-contracting of brush coating as conteniplated in this letter of 
understanding, unless and until thcy receive a writtcn clcarancc from the Union to do so. 

Signed and dated at Woodbridge this 3rd day of October, 2007. 

FOR THE: UNION 
,<--.--. 

b b o n d a nza 

FOR ‘IIE: ASSOCIATION 

-. . -. . . - - .. . . 
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LETTER OF UN1)ERSTANDING NO, 13 

Between: 

'Thc Residential I m v  liisc Forming Contractors' Association 
of Mclmpolitan Toronto and Vicinity 

(the "Association") 

-and- 

Universal Workers [Jnion:  I..I.IJ.N.A. I.ocal 183 
(the "Union") 

The Union and Association agrce to establish a Committee that will meet 
with a representative from the Ministry of Labour by July 1, 2007 to discuss and review 
thc issue of appointment of Health and Safety Representatives. 

Signed and dated at Woodbridge this 3"' day of October, 2007. 

Luis Camara 

FOR THE: ASSOCIATION 
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API’ENDIX “A” 
ENFORCEMENT SYSTEM 

Between: 
The Residential Low Kisc Fol-ming Contractors’ Association 

of Metropolitan Toronto and Vicinity 
(the “Association”) 

-and- 

Universal Workers Union, I,.I.IJ.N./\. 1,ocal 18.3 
(the “Union”) 

WI-IEREAS, the partic:, have agrecd that they will establish an expcdited 
method of arbitration. 

NOW THEREFORE thc partics agrcc to the following Enforcement 
Mechanism for incorporation into the Collective Agreement binding belwcen the parties. 

I EXPEDITED ARBITRATION 

(A) Arbitrator 

Robert Herman or an arbitrator who is mutually agreeable to both parties 
will be the arbitrator for this 1:;nforccment Systcni. 

(B) Expedited Arbitration Procedure 

1. 

2. 

The term “Grievance”, wherever used in this Enforccment Systcm shall 
mean a grievance conccrning the interpretation, application, administration 
or alleged violations of a provision of the Collective Agreement including 
but not limited to: 

- payment for hours worked; 
- rates of pay; 
- overtime prenii tmis; 
- travelling expenses; 
- room and board allowances; 
- reporting allowances; 
- welfare, pension, industry fund and any othcr funds, dues or othcr form 

of compensation to or 011 behalf of an employee and/or the Union. 

Any party bound by this Enforcement Systcni may initiate the Expedited 
Arbitration process by service of a Gricvancc, in writing, by facsimile 
transmission, registered mail, regular mail or courier (including Canada 
Post Courier) on the affectcd Contractor. Service shall be dcemed to be 
achieved if the grici~ance is reccived at the last known address of the 
Contractor; whether listed in  the original Collcctivc Agreement or not, at an 
alternate address for which written notification has been forwarded to the 
Union. 

-._ ... . - -.I 
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3. 

4. 

5 .  

6.  

7 

The IJnion m a y  rcfcr any gricvance conccriiing a violation of the Collective 
Agreement t o  flxpcdited Arbitration. Notice o f  such referral to Expedited 
Arbitration shall bc scrvcd b y  lacsitnile transmission, registered mail, 
regular rmil  o r  couricr (iticluding C:;inada Post Courier) upon the 
Contraclor, the  association^ arid the Arbitrator. 

Service shall be effective on receipt, if facsimile transmission, courier, 
registered mail or regular niail is used an all parties, shall be deemed to 
have been propcrIy notified. 

The Arbitrator shall coiniiience the Expedited Arbitration Hearings no 
sootier than tivc ( 5 )  days fi.om the date of service of the Referral to 
Expedited Arbitration. Counsel, if rctaincd by a party, must be able to 
acconimodatc thc Iicaring schcdulc a<  sct by  llic Arbitrator. Adjournments 
will not be granted bccausc oI' the unavailability of counsd, for business 
dcniands or bccause a party asks for additional time to prepare. 

Subject to tlic discretion of the Arbitrator the Expedited Arbitration 
Hearings sliall be held at the {Jnion offices, and may be scheduled by the 
Arbitrator to commence after normal business hours including Saturdays 
and Sundays. 

Where thc Arbitrator finds the Contiactor in breach of the Collective 
Agreement, thc Arbitrator shall orticr the Contractor to pay all amounts 
owing wi th  rcspcct to violations of tlic Collective Agreement. For the 
following specific types of violatioiis the 1i)llowing terms will apply: 

(a) for paymcnt of hours of work, rates of pay, overtiine premiums, 
travel expenses, rooni atid board allowances or any other form of 
compcnsation to an employee in accordance with the following: 

(ii) 

where the Grievancc is initiated between one (1) and sixty 
(GO) days after the circunistances givitig rise to the Grievance 
became known or ought reasonably to have become known 
to thc affected crnployee(s) the Arbitrator shall award the 
affectcd employee(s) recovery of one hundred percent 
( 1  00%) of the unpaid amounts; or 

whcre the Grievance is initiatcd at any time beyond sixty one 
61 days after the circumstances giving rise to the gricvance 
bccame known, to the affected employee(s), the Arbitrator 
sliall award recovery of seventy-five percent (75%) of 
unpi id  ain~unts to be paid to the affected employee(s) and 
twenty-five perccnt (2S%j of the unpaid amount to be paid to 
the I Jnion i n  thc form of'damagcs. 

(b) 1;or any payinents i n  rcspcct of Wclfarc, Pension, Pre-paid Legal, 
Health and Safcty. Training, Union Dues, Working Dues, and 
Industry Fund or any other fund referred to in the Coilective 
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8. 

9. 

10. 

11. 

' ) -  \ Agrecincnt, or any other form of' compensatjon payable on behalf of I 
an employee or to the \!nion and any jiitcrest or pcnalty payments 
provided for i n  thc Collective Agrcemcnt, the Arbitrator shall award 
recover of onc hundred percent (1 00%) of the unpaid amounts. 

The Arbitrator shall not have the jurisdictioti t o  apply any principles of 
estoppel or waiver to reduce any amounts payablc by the Contractor except 
in cases of the interpretation of the Collective Agreement. 

In addition to all amounts established above, whcrc the Arbitrator finds the 
Contractor in breach of the Collective Agreement, the Contractor must pay 
an amount equivalent to ten percent (10%) of the amount of the award as 
damages payable to Ihc Ilnion except in cases of the interpretation of the 
Collective Agreement. 

The Arbitrator shall have the power to make the Arbitrator's costs (fees and 
expenses) an Award or part of a n  Award against any party and to be payable 
to the Union and the Association equally i n  trust i'or the Arbitrator. 

This arbitration process shall be in addition to and without prejudice 
to any other procedures and remedies that the parties may enjoy 
including applications to a court; or to the Ontario Labour Relations 
Board pursuant to section 96 of the 1,uhour Relations Act, 1995, as 
amended; or the Cunstrztc/ion Lien Act; or any other operative 
legislation; or as provided for undcr thc Collective Agreement. 

Any Grievance concerning the interpretation, application, 
administration or alleged violation of the Collective Agreement may 
be processed through the gricvance/arbitration procedure outlined in 
tlie Collective Agreement or under this Enforcenient System or 
referred to arbitration pursuant to Section 133, or any other 
applicable section of the 1,ahozrr Relations Acf ,  1995, provided 
however that any Grievance illay not bc proccsscd under more than 
one ( I )  of these arbitration niecha~~isms. 

Where a Grievance has been properly referred under the procedure 
provided for in this Enforcement System, it is understood and agreed 
that all of the parties shall be deemed to have waived any right to 
refer tlie Grievance to arbitration under Section 133 of the Labour 
Relulions Acl, 1995 or pursuunt to the appropriate Articlcs of the 
Collective Agreement and any such rcfcrral shall be null and void, 

In the altcrnativc, should ;z grjcvance which has becn or could have 
been refcri cd to arbiti t i t i on  untlcr !his system be referred to 
arbitration uiidcr SCLIICIJI 133 of' thc Ltrhnzw Relulions Act, 1995 or 
under the aj~j~ropriate articles of the Colleclive Agreement, and 
should the Ontario Idahour Relation5 Iloard, o r  any othcr Arbitrator 
determine it has jurisdiction, then the parties agree that the ternis of 
this Enforcement S ystcni form part of the Collcctive Agreement and 
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will be applied as such and will he varied solely to reflect the 
di ffcrcn t nic t hod of rc ferral . 

(c) It  is understood and agreed that the Arbitrator's decision is final and 
binding with iespect to those matters referred to the Arbitrator. The 
Arbitrator shall have all the powcrs of an arbitrator under thc Labour 
REIofiom Acr, 190.5, :is arncnded, including but not limited to the 
powcr io require records andlor documents to be produced prior to 
and/or at the hearing and the power to issue summons to witness and 
to thereby coinpcl attendance. The decision of the Arbitrator, 
inclusive of oidcrs for paymcnt o f  any monies in respect of 
damagcs, costs, Arbitrator's fccs and/or penalties, is deemed to be a 
dccision of' an Arbitlator pursuant to the Lubour Relutions Acf,  
1995, as arncnded, and cnforccablc as such. 

12. At Expcditcd Arbitration the Arbitrator shall not have any power to alter or 
change any of thc provisions of this Enforcement System or substitute any 
new provisions for any existing provisions nor give any decision 
inconsistent with the provisions of this Enforcement System and the 
Collcctivc Agrccnicnt. 

11. UNION INVESTIGATION CWMMITTEE 

1. The lJnion shall establish a IJnion Investigation Committee consisting of 
the following persons: 

(a) 
(b) 
(c) 

the Business Manager or his designate; and 
the Sector Co-ordinator or his dcsignatc; and 
the lJnion Legal Co-Ordinator or his designate. 

2. The IJnion Investigation Chnmittee shall m e t ,  as necessary, to investigate 
any complaint that thc Union 13usincss Kcpresentative(s) or Union 
MembeI(s) havc agreed to aiid/ot condoncd violations of the Collective 
Agrccment or otlicrwisc failcd to take appropriate action or acted 
inappropriatciy in dcaling. with violations of the Collective Agreement 
and/or the Enforctmenl System. 

3. The Union Investigation Committee shall have the power to recommend 
that charges under the Union Constitution be brought against tlie Union 
Business Rcprescntatjve(s) and/or Union Meinber(s) in respect of the 
allegations brought to its attention. 

4. The Union Investigation Coniniittcc sfiall prepare a report of the results of 
any invcstigation of complaints including its conchsions as to the validity 
of the complaints and any action taken to dcal with the matters raiscd. 

5 .  A copy of the report prcpared by thc IJnion lnvcstigation Committee sill be 
provided to tlie Lnbour-Maiiageriiciit .Joint Committee. 



6.  In the event that tlie Labour-Management Joint Committee is not satisfied 
with the report of the IJniun Investigation Committee, in that it is not 
satisfied with the appropriateness of the IJnion’s response, or is deadlocked 
over the issue, any member of the Labour-Management joint Committee 
may refer a coinplaint to the Arbitrator for a detcmiination. 

7. Any reports or investigations are to be strictly confidential and are to be 
used only in reference to Article Ii herein. 

111. LABOUR-MANAGEMENT ,JOINT COkf MITTEE 

1. 

2. 

3. 

4. 

5 .  

6 .  

The Labour-Mauagen7ciil Joint C’omiiiittec shall be cstablishcd consisting of 
the following persons: 

(a) the Business Managcr o r  his dcsignatc; and 
(b) the LJnion Scctor CO-Ordinators or their desigiiatcs; and 
(c) a Jepresentative c1esignatc.d by the ‘I‘oronto Residential Construction 

Labour Bureau; and 
(d) a representative designated by the applicable Contractors’ 

Association. 

A quorum of the Labour-Management .7oiiit Coinniittee shall be the duly 
appointed nieinbers or their proxies. 

The Labour-Maiiagemcnt Joint Committee will meet to discuss matters of 
joint interest, including the interests of‘ the Industry, problem solving, 
monitoring and cvaluating compliance with thc Collective Agreement and 
this Eiiforcement System within scvcn (7) working days of notice, i n  
writing, of a request for a niceti~ig by any Committee Member. The Union 
Business Managcr shall schedule all such meclings after consul tation with 
tlie other Labour-Managemerit Joint Committee Members. 

Decisions of the Iabour-Management Joint Committee shall be taken by 
consensus and with the unanimuus support of all nicmbcrs of the 
committee. 

In the event the I-ahour-M~una~~incnt .Joint Coninittee is unable to agree on 
a course of action to deal with a matter, tlie Arbitrator shall attempt to 
mediate any disagrccinent Failing resolulion ol‘tlie mattcr at mediation, the 
Arbitrator shall cast a deciding vote. 

Except as provided fur in Article 4, thc 1,abour-Management Joint 
Committee may augment and iinprove the Enforcement System only upon 
unanimous agreement of the Coininittee mcmbcrs. The deciding vote of the 
Arbitrator shall not apply to any issues involving any such improvements to 
this Enforccment System. The 1,abour-Management Joint Committee shall 
not have the powcr to derogate in any inaterial fashion from this 
Enforcem ent System. 
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7. ‘The L,abour-Managcnient Joint Coinmittcc shall have no power to order the 
Union, its Business reprcsentativcs and/or its members to post a bond or 
Lettcr of Crcdit to secure payment of damages or levies or impose 
discipline, fines, suspensions or expulsions. Such proceedings must occur 
under the Union Constitution. Any complaint that may warrant such 
remedial action may be initiated by any party in writing to the Union 
Investigation Committee. 

8. The 1,abour-hilana~cmcnt Joint ( :ominittee may initiate proceedings before 
the Ontario I<elations Board 011 Mialf of‘ the Union and the Toronto 
Residential C’mstruction I.,about I3~11.cau and the Association to compel 
coinpliancc with tlic, Collccti vc: A~;recnieni ant i  this Enforcement System, in 
circumstanccs wlierc it  is sat isficd that thcrc is a deliberate concerted effort 
to undermine, evade and/or avoid the provisioiis of the Collective 
Agreement and this Enforccrnent System. 

Signed and dated at Woodbridge this jrd day of October, 2007. 

I 
! 

ASSOCIATION 

. . . . . . 
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