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PREAMBLE

This Agreement is made and entered into by and between Air Ontario Inc.,
hereinafter referred to as the Company, and the Pilots in the employ of Air
Ontario Inc., as represented by the Canadian Air Line Pilots Association,
hereinafter referred to as the Association.

In making this Agreement, the parties hereto recognize  the objectives of
promoting the Safety, Continuity, Growth and orderly Administration of Air
Transportation generally, and of the Company particularly. The parties also
recognize  that compliance with the terms of this Agreement and the develop
ment of a spirit of cooperation are essential for mutual benefit and hr the
public interest and for the interest and purpose of thii Agreement

The parties agree that it is the function of the Company to manage its affairs
in all respects that are not inconsistent with any provisions of this Agreement

The parties agree that there shall be no strike and no lockout, unless the re-
quirements  of the Canada Labour Code have been met.
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SECTION 1

S C O P EGENERAL

1.1

l*l;l

1.12

1.2

1.21

1.3

1.3.1

1.4

1.4.1

RECOGNITION

In atxxwdsnce  with fheretiifimtinn icw~d  Mrw  ld IQ01 hv the find=_._-_._.-  ---- ---- -- --__--.-_  --.. - -_-_.- “~ *-, **<*  “, . ..” -....w

LabourRelatioos  Board, or as may be amended, the Company recoguizes
the Canadian Air Line Pilots Association as the sole bargaining agent for
the pilots in the employ of the Company; to represent them, and on their
behalf to negotiate and conclude an agreement with the Company as to the
hours of labour, wages and other employment conditions.

Except as otherwise agreed, this Agreement shall not cover the Vice-Preai-
Ann, “in).,  n,,no*in”c  %-&.%,.,,..~Clx#44  n..,...k.“.  PL:nCD:~..+”  ..-A““P.  I up. “p”~Yu”~  YSIWbu‘  “‘A UJylL  vyaruuur, ularl rllvu  ll”U
pilots above those ranks, or as may be amended by the CL.R.B.

APPLICATION

All flying by the Company of any flights, passenger or cargo, including
extra sections, charters, ferry  flights, and all flights  to which the Company
is the carrier  as well as those listed in any published passenger or cargo
scbeduie  whether by ibe Company’s own aircraft  or other aircrait,
chartered, leased (wet or dry) by the Company, &II  be flown by Pilot(s)
whose name(s) appear on the Pilot Seniority List. (Provided that by
mutual agreement wet leases may be arranged.)

This Agreement shall  be binding on the Association and the Company, its
heirs, successots or assigns respectively.  Subject to the Canada Labour
Code, in theeVent of the merges, sale, acquisition, or absorption of the
Company with another Airline Operator, the Company undertakes to meet
with the Association irtespective  of Section 29 (Duration) and to enter
into negotiations for the purpose of revising the Collective Agreement in
accordance witin  the Canada  -Labour  Code. This  Agreement sbaii  remain
in full force and effect until revised in accordance with this Section or tbe
law.

PILOT’S PROFESSIONAL FLYING

This Agreement contemplates that pilots shall devote their entire profes-
sional flying service to the Company, unless Company approval is other-
wise granted.
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SECTION 1 - GENERAL SCOPE (Contikd)

1.5

1.51

CEOFW

The Company shall, no later than sixty (60)  calendar days after signing
the Agreemeat,  diitribute  the printed Agreement to the Pilots. AlI Costs
for printing and new bidets shall be shared equally between the Com-
pany and the Association.

1.52 A summary of cbattges to the Agreement, khtdii  the S&e&iing  ibies,

will be given to the Crew Scheduling Uepartmettt  for their implementa-
tion.

1.53 The Company agreea  to distribute all curtent  Letters of Understanding to
ail  pilots on a one time basis  concmrent  with section 111, and themafter
to distribute any new J&nets of Undemanding  to all  pilots within  thitty
(30)  calendar days after their respectivs  signirig  dates.

1.54 The agreed upon format shalt ba double-side printed  S-112” X8-l/2
pages punched for a three ring binder appropriate to size.

1.6

1.6.1

GENDER

It is understood that any raferences contained within this Agreement to
the masculine gender shall also pertain  to the faminme gender. Any refer-
ences iu the singular shall also pertain to the plural  where appropriate.



SECTION 2

DEFINITIONS

2.1.3

21.4

2.1.5

21.6

2.1.7

21.8

21.9

2.1.10

Base shall mean a specific airport, designated by the Company and indi-
cated on the Pilots’ Seniority Liss from which a pilot or group of pilots
operate scheduled or non-scheduled flights (Example CYYZ).

Bid Award shall  mean written notice of change or confitmation  of per-
manent assignment given to a pilot from the Company. The Bid Award
must contain an Effective Data.

Blockholdershsll  mean a pilot who currently holds a full flying block.

Bump shall mean the mechanism whereby a pilot may exercise  his
seniority to displace a more junior pilot from hi permanent assignment

Calendar Day is considered to be a twenty-four (24)  hour period from
midnight to midnight.

Captain means the pilot member of the flight crew fmt in command of
the flight and who is responsible for the manipulation of, or who manipu-
lates, the flight controls  of an aircraft while underway, inciudiig take-off
and landing of such aircraft, and who is properly qualified and designated
by the Company to serve as, and holds eunenUy effective Ministry of
Transport Certificates authorising him to set% as such Captain. When
two or more Captains are designated on the same crew on a Company-
operated aircraft, the pilot most senior on the Pilots’ Company Seniority
List shaU  be in command of the aircraft  Supervisory Pilots in the conduct
of supervisoty  dutiesshall  be exempt from this provision.

Charter Flying shall mean any revenue flying or special assignments, ex-
cluding extra sections, not listed iu any published  passenger or cargo
schedule.

Check-in shall mean the time when a pilot’s on duty period commences.

Company for the purpose of this Agreement, shall me& Air Ontario Inc.
and any subsidiary of Air Ontario Inc.

Day is considered to be any consecutive twenty-four (24)  hour period.



SECTION 2 -DEFINITIONS (Continued)

21.13

21.14

21.15

7,1x--&.A”

21.17

21.18

2.1.19

Displaeementshall  mean the removal of a pilot by the Company from
any flight(s) to which he has heen assigned so that the work which was to
have been performed by the displaced  pilot may be performed by another
pilot.

Domicileshall  mean that place.  at which a pilot or group of pilots reside.

Draft  shall mean the assignment of a pilot to any duty on a day which  he
was not originally scheduled for duty. A draft cannot take place on a day
on which a pitot  is scheduled  for duty unless two duty periods are as-
signed, in which case the fnst duty period would be a m-assignment and
the second duty period would be a draft

Duty Period means the elapsed time from required report, or actual
reporting the, whichever is earlier, to time of release.

PIFnr‘:“n  n..*‘.  &Ill ma.,..  tl.m ,+..a A.. nrl.;.4.  * ..:tn+  ;r ..m:a,-*aA  1.3 l.Gw.;nYY........, u.....  -.a ..s.s.Y .,..,_I YY “ass.,”  a P.‘“.  Y y,“,--  u ““6.”
duties in a new permanent assignment as awarded via a Bid A ward.

Equipment Stntos  shall mean the type of equipment to which  a Captain
or First Oftieer  is permanently assigned.

First Ofiicer means the pilot member of the flight crew who is second in
command of the flight, and any part of whose duty is to assist or relieve
the Caprain  in the manipulation of the flight controls of an aircraft while
underway, including takeoff and landing  of such aircraft, and who is
properly qualified  to serve asand holds cutrentty effective Ministry of
Transport Certificates authorixing  hi to serve as such First Oftieer.

Flight Time as used herein shall mean the elapsed time between first
movement of the aircraft from the gate., until the fmal  movement onto any
gate or parking location, or the scheduled flight time, whichever is the
greater. This  time will include any pushback or tow-in. At airports where
pilots are scheduled to taxi an aircraft  to reposition from gate to gate, the
Company will establish and publish an average taxi time that will be
add&  io ibe piiot’s  fiighi  ereditt.

c
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2.1.20

21.21

21.22

21.23

21.24

2.1.25

21.26

2.1.27

21.28

2.1.29

2.1.30

2.1.31

Flying Block shall mean a monthly schedule of flight duty periods (in-
cluding training, vacation days, statutory holidays, moving days, known
releases and all other applicable credits) and days off constructed for a
pilot from his bid.

Full Flying Block shall mean a flying block having an hoarty total be-
tween seventy-five point zero (75.00)  and eighty-five point zero (85.00)
hours credited flight time. The Company shall specify Ihe block average
for each category of permanent assignment within a seventy-seven point
five (77.50)  to eighty-two point five (8250)  hour window.

Length of Service shall mean the period that  an employee is carried on
the Company’s payroll and receives remuneration as a pilot.

Management Pllots  shall xneaa those pilots that are excluded from  the
bargaining unit as per Section 1.1.2

Month shall mean  a complete calendar month. For ttte purposes of flight
and duty time lirnitatoas  January shall beconsidered  from January 1st to
January 30th inclusive, February shall be considered from  January 31st to
March 1st inclusive, and March shall be from March 2nd to March 31st in-
clusive to make the fmt three months 30 days each.

MOT shall mean Canadian Ministry of Transport

Multi-day Pairing shall meao  a pre-arranged  grouping of two or more
pairings interrupted by rest period(s) away from home base.

Open Flying shall mean any flying not shown in the full flying blocks as
well as any unscheduled flying arising during the bid period.

Over-Projection shall mean  the situation that exists when a pilot’s actual
flight time credits plus his projected flight time credits for a month exceed
the monthly maximum as provided for in Section 4.1.1.

Pairing shall mean a pre-arranged  schedule of flights constituting one
complete duty period.

Permanent Assignment shall mean the position held by a pilot in regard
to Base, Equipment and Status. A change in any or all of the preceding
shall constitute a change in a pilot’s Permanent Assignment.

Pilot means  Captain and First Officer as defined herein.
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SECTION  2 - DEFINITIONS (Continued)

21.44 Supervisory Pilots shall mean those pilots whose names are on the Pilot
Seniority Lit and who hold Cheek Pilot “A” Authority, Check Pilot “B”
Authority, Training Instructor  or Simulator Instructor positions as desig-
nated by the Company.

21.45 Temporary Assignment shall mean a pilot position in regard to Base,
Equipment and Status of three (3) months or less duration.

2.1.46 Time Balancing shall mean the removal of a pairing  or portion thereof
from a pilot’s block in order to resolve  an over-projection.

21.47 Vacancy means an unfdled pilot position at a base.

2.1.48 Year means a complete calendar year.
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SECTION 3 - PAY - GENERAL (Continued)

3.7.1

3.7.2

3.7.3

When?  change in permanent assignment necessirates a change in rate of
pay, such change shall become effective:

1) in the case of movement to a higher step on the Filling of Assign-
ments Ladder,

. effective date of the bid award
l date of first revenue flight
* first date of reserve block or reserve period assignment in the

new permanent assignment
l first date as a bioclcholder  in the new permanentassignment

whicheveroccurs fmt

Note:

If a pilot fails  to qualify, he shall immediately reyert to his former
rate of pay until such time ss he qualities.

2) in the case of movement to a lower step on the Filling of Assign-
ments Ladder,

l date of first reserve block assignment in the new permanent
assignment

* first date as a blockholder  in the new permanent assignment

whicheveroccurs  first.

Notwithstanding the above, when a pilot undergoes line indoctrination
prior to assuming  his new permanent assignment, his line indoctrination
will be paid at the higher hourly rate.

In the event two or more pilots undergo a change in permanent assign-
ment at the Same  time and for reasons of convenience to the Company,
the more junior pilot completes said  movemeni to a higher step first, the
more senior pilot(s) pay change shall commence at the earlier date.
Similarly when the more junior pilot completes said movement to a lower
step at a later time, the more  senior pilot(s) pay change shall commence at
the latter date.
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SECTION 3 - PAY - GENERAL (Continued)

3.7.4 Captain seniority for payroll  progression will accrue  in conjunction with.

3.8

3.9

3.9.1

0
Sectioas3.7.1,3.7.2snd3.7.3.

Any pay discrepancies under two  hundred dollars ($200.00)  gross pay or
. . .expense wm be paid on the next reguiar  pay. Any discrepancies over two

hundred dollars ($200.00)  will have a separate cheque issued within three
(3)  business days.

&&s of Pay

All pilots will  receive a retroactive  settkanent  based on 6.5%  of actual
wages paid fmm November 16,199O  thmugh May 31,199l.

Captain 1
2
3
4
5

FIO 1
2
3
4
5
6

Captain 1
2
3
4
5

F/O 1
2
3
4
5
6

Effective
June 01,199l

$60.97
62.32
63.67
65.02
66.32

Salary
38.41
39.26

* 40.11
40.96
41.78

53.63
54.77
55.91
57.06
58.20

Salary
33.16
33.90
34.63
35.37
36.08

Effective
March 01.1992

DHC-8-300
$64.02

65.44
66.85
68.27
69.64

DHC-8-100

Salary
40.33
41.22
42.12
43.01
43.87

a

57.36
58.51
59.68 f

60.87
62.09

Salary
34.82
35.59
36.36
37.14
37.88
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SECTION 3*- PAY - GENERAL (Continued)

\
3.9.2 New Hire Pav Rates

First Officers shall be paid a salary of:

$28,000  pa from  June 01,199l  to February 29,1992

$29,4OOpa  from March 01.1992  to May 31,1993.

During the fmt twelve (12)  months of service with the Company as a
pilot, such pilot may be assigned, at the company’s discretion, to any posi-
tion not bid by pilots  with more than twelve (12)  months of service ir-
respective of the seniority of other pilok with less than twelve  months of
service with the Company as a pilot Upon completion of twelve months
of service a pilot may displace any pilot junior to him in accordance with
his seniority.
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SECTION  4 i HOURS OFSERVICE (Continued)

4.1.12

4.1.13

4.1.14

4.1.15

4.2

4.2.1

4.2.2

4.2.3

The minimum rest period must include the opportunity for a minimum of
eight (8) hours prone rest

It is further provided that no four (4) conseoutive  duty periods shall be
broken by any less than thirty (30) hours of cumulative rest.

The maximum number of operational landings in any duty period shall be
tell (10).

Each pilot shall be guaranteed a minimum of ten (10)  scheduled days off
per month at his home base free of all duty, however, for a r-e pilot
this minimum shall be twelve (12). The respective minimum shall be pm-
rated for vacation (but not for statutory holidays) or for a pilot not work-
ing a full month (i.e. fourteen (14)  vacation days would reduce the
minimum scheduled days off to fne (5) for blockholders, (six (6)  for
reserve) in addition to the vacation days).

Refuelling, loading or off-loading and the pm-flight run-up at a main-
tenance base, of aircraft shall not be considered as part of the regular
duties of pilots, except that the Company will have the option to request

‘pilots to run up engines, providing, however, that thirty  (30)  minutes is
added to the check-in time.

There shall be no such duty as “standing reserve* either at an ahport  or
rest facility. Assignment to flight duty shall be limited to assignment to a
specific flight or flights.

For the purpose of computing flight time limitations, the flight time or the
appropriate flight time credit, whichever is the greater, shall apply.

In order to provide a balance between flight and duty time, for each duty
period, a pilot shall be credited with a minimum of four (4) hours flight
time towards his monthly maximum or one (1)  hour flight time for each
two (2)  hours duty time pm-rated to the nearest minute, whichever is
greater.

In order to provide a balance behveen total trip hours and flight time, a
pilot shall be credited with one (1) hour’s flight time for each four (4)
hours or portion thereof that he is away from home base. Such time, the
total time away from base, shall begin at first check-in for duty prior to a
layoverand shall continue until released from all duty with the Company
al his home base.

For the purpose of pay and flight time limitaGons,  a pilot shall be credited
for cancelled nigh& as if they were actually operated.
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SCHEDULINGRULES

5.1

5.1.1

5.1.2

5.1.3

5.1.4

5.2

5.21

5.2.2

OBJECTIVB

The objective of the Air Ontario Pilot Scheduling Rules is to provide the
best possible working conditions for the pilots at each base with due
regard to seniority and consistent with the necessa ry operational require-
ments, efficiency and economy of flight operations. The best way to
achieve this objecrive  is to provide, wherever possible, the maximum
amount of flying and the minimum amount of ground time in the pairing
of Sights. i

If it is found that any of the n&s  contained herein require change, or aber-
natively, additiaual rules &ouId  be adopted, such changes or additions
can be made by mutual agreement beWeen  the Company and the Associa-
tion.

The Crew S&e&ding function in thii system is an extremely important
one. An educational program must be ongoing to ensure that Crew
Sch&ling  personnel have a complete and thorough understanding of #ii
Agreement including the Scheduling Rules.

It is believed that the following of these  guidelines, together with a con-
tinuation of the close and cooperative working relationship developed in
the past between ail Flight Operations personnel indudiig  Supervisots,
S.0.C Diiatehera,  Crew Schedulers and the Pilots including Association
Representatives, the Pilot Scheduling Committee, etc., will result in the
achievement of these  objectives for the benefit of pilots and management
alike.

The Air Ontario Pilots Tailored Blocking Scheduling System provides
means whereby each pilot at a base will be entitled to a monthly block
satisfying to the extent possible his requests in accordance with his per-
manent assignment and seniority. The number of pilots will be sufficient
to protect the Company’s operation and provide normal working condi-
tions as provided for in the Agreement

All pilot blockbuilders  and those pilots directly involved in the administra-
tion of the blockbuilding process shall be scheduled  on their monthly
blocks for said planned duties. They shall be credited for pay and flight
time limhation  purposes at the rate of four (4) hours per day of



SECTION 5 - SCHEDULING RULES (Centinued)

5.23

52.4

.

5.25

5.26

5.27

2
5.2.8

c
L

5.3

5.3.1

blockbuilding duty. The daily expenses of the CALPA Scheduling Com-
mittee members shall be borne by the Company. Credits forscheduling
are to be approved by the Company prior to being built into the blocks.

All known flying will be blocked, including forecastscheduled flights,
extra section flying, ongoing contract charter, cont%med  charter flying,
and training sessions, as well aa all known credits for other reasons such
as leaves, vacations, statutory holidays, Association Releases, etc.

Once a block baa  been awarded, the credit level it establishes becomes
guaranteed for pay putposes. Crew Scheduling will attempt to p-e
the integrity  of the block to protect the blockholder’s  working  conditions.
When a blockholder loses flying time from his  block, he shall be credited
for such loss as if he had flown his block, except as provided elsewhere in
thll Agreement.

The maximum amount of flying that can be accepted by Flight Operations
for blocking purposes shall be limited by the number of qualified line
uilots  available in anv niven  month;r---- -

The Company shall provide the CALPA Scheduling Committee with any
information consistent with the operation of the Scheduling Rules, lnclud-
ing information pertaining to any excess of the limitations set forth in this
Agreement.

No instruction, guide or rule concerning the scheduling of pilots will be
used or made available to any employee of Air Ontario Inc. who is direct-
ly or indirectly involved in the scheduling of pilots unless that instruction,
guide or rule is made available to the CALPA Scheduling Committee.

It shall be the responsibility of Crew Scheduling and/or Operations to
keep an up-to-date record of flight credits accrued during the month by
every pilot These figures shall be readily available to each pilot.

PAIRING CONSTRUCTION

Pairings shall be prepared by the Company in consultation with  the
CALPA MEC  Scheduling Committee. Any recommendations by CALPA
shall be given consideralion  by the Company.
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SECTION 5 - SCHEDULING RULES (Continued)

5.3.2 Pairing Sheets shall be prepared by the Company which shall include a
pairing summary of all knows and forecast scheduled, contract charter
and extra section flying, as well as confirmed charter flying atrattged  into

single and multi-day pairings as follows:

(a) Each pairing shall be numbered iu the agreed manner for biddiig,
however pairings that must be operated seqttentiaUy  (i.e. multi-day

pairings) may have a single pairing number.

(b) All pairings shall include the following information:

1)
2)

Pairing Number

3)

4)
5)

6)

7)
8)
9)
10)

Pairing frequency showing which dates during the bid
period the pairing will operate
night number(s) (include deadhead flights or other
means of deadheading)
Point(s) of departure and arrival (including deadheading)
Local time(s) of departure and arrival (including
deadheading)
Scheduled flight time(s) for each leg (including
deadheading)
Number of landings
Local time at which duty ends
Duty time of pairing(s)
Total flight time of pairing(s) (including any deadhead
credits)

11) Meal allowance codes i.e. B,J+D,S
12) Total time away from base

And further, if applicable:

13) Duty time ratio credit

14) Trip ratio credit
15) Layover elapsed time(s)
16) Hotel name

5.3.3.1 The Company shall issue a Bid Package tc all pilots by the tenth (10th)
day of each month for the next monthly bid period.

5.3.3.2 The Bid Packageshall contain not less tban the following:

i

(a) two standard Bid Sheets  of a design mutually agreed upon between
the Company and the Association



SECTION 5 - SCHEDULING RULES (Continued)

5.3.3.3 The Company shall also provide the following information by the tenth
(10th)  day of each month via the Pilot Bulletin Books at each pilot base:

(a) the names and seniority numbers of all pilots who require line in-
doctrination, ttainingand/or  check flight(s), line cheeks,  ground
schools, and the respective flight credits.

(b) the names and seniority numbers ofall pilots taking  vacation,
statutory holidays, leaves of absence, long term sick leave etc., and
the respective flight credits.

(c) a roster of projected aircraft, simulator and classroom training
periods.

5.3.4.1 The Company shall issue a Scheduling Package to each designated
CALPA  Blockbuilder  by the tenth (10th) day of each month for the next
monthly bid period.

5.3.4.2 The Scheduling Package shall contain not less than the following:

(b) all pairing sheets for the reievent  period, unless they remain un-
changed from the preceding  bid.

(a) a full Bid Package as per Sections 5.3.3.2 and 5.3.3.3

@I any corrections or additions tc the Pairing Sheets

(4 any special requirements for Supervisory Pilots (i.e. availability,
meetings, etc.)

(4 any extra Reserve assignments desired by the Company, any Tem-
porary Assignments, etc.

(4 the total hours for the bid period including all credited time and the
estimated number of blocks within each status and equipment
category at the base

the names and seniority numbers of all pilots who are to receive
carry in credits

(9
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5.4.9

54.10

5.4.11

5.4.12

5.5

5.5.1

5.5.2

5.5.3

5.5.4

5.5.5

preference. All other functions of block construction technique will be by

mutual agreement between the CALPA Scheduling Committee and the
Company.

As many full flying blocks as possible will be. awarded. Any residual
flying will be placed in open flying.

When a pilot is ready to resume flight duty too late to allow him to bid for
the next bid period (i.e. returning after an injury, leave, etc.), he will be as-
signed a reserve block.

Completed blocks will be submitted to the Company by the twentieth
(20th)  of the month. The Company shall perform a final check to confirm
all legalities of the Scheduling Rules have been met.

The Company will issue the final blocks in published form te all pilots by
the twenty-fourth (24th)  of the month prior to the mspactive  month for
which the schedule is published. The final  awarded blocks will not be
changed except as provided for in the Scheduling Rules (i.e. Drafting,
Reassignments, Displacements, etc.)

Pilots who wish to exchange trips must make their requests  to Crow
Scheduling in writing as much in advance as possible.

Trades will only be permitted where pilots hold equal status and equip
ment qualifications  and are current on type.

All trades will  be on a voluntary basis and each pilot will be paid accord-
ing to the applicable credits of each trip flown. No credits will be given
for any additional deadheading hours incurred as a direct resnlt  of the ex-
change

Blockholders shall be permitted to exchange trips with “open flying” that
was not available at the time of blockbuilding, and may be permitted to ex-
change trips with any other “open flying” subject to Company approval.

In  no case shall trades be permitted which would leave a pilot either
projected below seventy-five (75.0)  hours or above eighty-five (85.0)
hours. If the value of a blockholder’s block is reduced as a result of a trip
trade, his block guarantee will be reduced by the difference in value be-
tween lhe trips exchanged. Conversely, if the value of a blockbolder’s
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56.4

56.5

5.6.6

56.7

56.8

r,^LO.9

5.7

57.1

Crew Scheduling shall ensure, by 1930  hours each day, that crews have
been assigned to all known duty commencing the next day. Crew
Scheduling sbali  make every effort to avoid removals from or additions to
such crew assignments any later than 1930 hours. Any additional open
flying that becomes available for the next day shall  be assigned as soon as
possible.

When a reserve blockholder  is assigned duty, he shall be so advised imme-
diately, and shall be released from standing reserve twelve  (12)  hours
prior to the assigned duty or at the end of the reserve period in Section
56.1,  whichever is earlier.

Crew Scheduling shall not interrupt a pilot’s minimum sew rest in order
to assign hint  duty.

A reserve blockhoider  shall  be given not less than the following notice to
report for duty:

CWZBase . . . . ._. . . _ _. . . . . . . . . . . . . . . Two (2) hours
CYTZ  Base _ . . . . _ _ . . . . . . . . . . . . . . . . . . _ Two  (2) hours
other Bases . . . . . . . . . . . . . . One and One-half (11)  hours

This provision shall in no way deter a pilot from rqtortittg  for duty in less
than the above notice requirements if the flight  is scheduled  to depart
sooner and he is abie io report sooner. hI0 piioisbaii  be subject to dis-
cipline if he is not able to report in less than the above time requirements
fmtn receipt of notice.

A reserve blockholder  who reports for a flight that subsequently does not
operate, or who performs any other flight duty, or is otherwise released,
shall not be subject to further reserve duty on that day.

. . . .A reserve biocxnonter  who becomes a biockhoider  in the next bid period
will  not normally be assigned duties which would cause  him to overlap
his first awarded block pairing. If no other reserves are available, and the
assignment of duties that cause an overlap is unavoidable, then the pilot
may be subject to reassignment under the provisions of Section 5.8 (Reas-
signment).

DRAFI’ING

(a) Blockholder  Draft - a blockholder draft is lhe assignment of a block-
holder to any duty on a day which he was not originally scheduled
for duty.
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(b) Reserve Blockholder Draft - a reserve blockholder draft is the assignment
of a reserve blockholder  to any duty beginning on a scheduled day off or
any assignment of duty into a schedukd  day off exceeding OZOOon the
day off.

57.2 Prior to any pilot being drafted, the following sequence must be followed
by Crew Scheduling:

Step 1 -All available reserves must be used

Step 2 -All available supervisory pilots will be used subject to the
pmvisions  of Sections 7.4 and 1.9.

Step 3 - The Company will  draft a pilot to fly on a scheduled day off in
reverse order of seniority and subjwt to Sections X7.3,5.7.4,
and 57.5.

57.3 A junior pilot shall not be drafted iE

(a) He cannot be time balanced,

(b) He has been previously drafted in the bid period and then? are more
senior pilots available who have not yet been drafted during the bid
p&Xi.

5.7.4 A pilot shall not be drafted iE

(a) He has not received crew rest in accordance with the appropriate rest
sections of the Agreement;

(b) The flight falls on a day off consecutive with vacation days and/or
statutory holidays;

(c) The draft reduces the total number of days off in the bid period
below the minimum number, unless a day off in lieu is granted
within the bid period;

(d) The draft would interfere with subsequent flights.
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SECTION 5 - SCHEDULING RULES (Continued)

57.5

5.7.6

5.7.7

5.73

57.9

5.8

5.8

5.8.1

The conditions of(d) shall be waived if all other draft provisions have
been exhausted. A blockholder who is not able to report for duty because
of a misconnection directly resulting from the application of a draft, will
receive full credit for the duty lost as a result of the draft as well as the
credit for the duty for which he was drafted.

Before a Captain is used as a First Officer:

1. A reserve First Officer shall be assigned, or;
2 A Fit Off- shall be drafted.

Tie Balancing (as a result of draft or drafts) - Any over-projection must
be solved withii the bid period by removal of a pairiig or portion thereof.
The pilot will  be given preference to select the pairing or portion thereof
to be removed, subject to Company approval.

The Company shall apply the draft procedure as far in advance as possible.

Draft Penalty

(a) Blockholder  Draft Credits - Draft credits shal  equal the credit of the
flight(s) the pilot was drafted to operate. Draft Credits for block-
holders shall be repaid in the form of a flight credit in the second
month following the draft.

(b) Reserve Blockholder Draft Credits - Reserve blockholder draft
credits shall be calcuiated  at the regular a-l rate for the duty per-
formed. However, the reserve blockholder shall have the day off
refrlaced  within the current bid period and shalt receive an additional
scheduled day off in the second month following the draft.

Once each month, the Company shall  make available to the CALPA
Scheduling Committee, the record of alt instances where pilots were
drafted.

REASSIGNMENT

When a blockholder’s pairing or portion of a pairing is cancelled or
changed, he will be released from duty or reassigned in accordance with
Ihe following:

If a pairing is changed or cancelled, a blockholder may be reassigned to

operate other flights provided:
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5.8.2

5.83

5.8.4

58.5

5.8.6

5.8.7

58.8

5.9

5.9.1

5.9.2

(a) The pilot is returned to his originally scheduled pairing as soon as
possible.

(b) A pilot not originally scheduled for an overnight pairing shall not be
reassigned to an overnight pairing without his consent

All affected duty periods in the pairing for which there is no reassignment
shall become free of all duty.

If the original pairing consists of only a single duty period, the originally
EFhPAIIIPA  lilltv “.-&VI  Ins” he I?nTanA‘=ll  h” 3 rnlYirnllrn  nf Iurn  I?\  hntr?-a------.---- -, r-..“-  ..-, -- -.~“I--  “, I ..--..--... -. -..- \-, 1-_. I.
Further expansion shall be subject to pilot  consent.

Prior to or after the commencenmm of a multi-day pairing the fmt and
last duty periods of the pairing may be.expanded by a maximum of two
(2) hours. Further expansion shall be subject to pilot consent

The pilot shall receive credits for the greater of the original pairing, or the
reassigned duty.

If the reassignment results in an over-projection, the pilot must be time
I..,L”^.%rl  .4+!.:-  *La L&4  -4-a T+-.Ln  ..:I...  ^^..“^.L tL..- %.“,..“-A“exe.,- WI,UYL  ,,I..  “L”  pG”“Y.  II u&G prur Ip,,,l”,  UG  WI,C WAaIIccY
within the bid period, he shall not be reassigued.

Reassigned duty will not normally be scheduled if it interferes with the
remainder of the pilot’s block. If the reassigned duty interferes with
another duty period, the pilot shall receive credit for the greater of the
sum of the original duty periods or the actual duty credit for the reassign-
ment

If, as a result of a reassignment, a duty period extends Into a day off by
more than two (2)  hours, and the loss of that day off reduces thetotal  num-
ber of days off in the bid period below the minimum number, a day off in
lieu will be granted in the bid period.

DISPLACEMENT

A blockbolder may be displaced from a pairing or a portion of a pairing
and shall not be subject to any reassignment other than necessary dead-
heading on the earliest available flight to return a pilot IO his home base,
or to pick up the baiance  of his pairing(sj.

A blockholder  who has been displaced shall receive the credit for his
originally assigned pairing.

a
^

0
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SECTION 5 - $XHEDULING  RULES (Continued)

5.10

510.1

5.102

5.11

511.1

5.11.2

BLOCKING AND ASSIGNMENT @JJQ&$.

Blocking erron shall not result in the pilot losing any of his awarded
credits, however heshall  be subject to reassignment

In the specific case where two pilots of the same status are scheduled to
operate the same flight, the senior pilot will  be given the choice of opemt-
ing the flight or being subject to reassignment

No pilot shall be required to work in excess of six (6) consecutive calen-
dar days. For this  purpose, a reserve day shall be considered a working
&Y-

In the event of an unscheduled layover away from home base due to
weather or mechanical causes on the sixth day, the pilot will be required
to work the seventh day subject to the following conditions:

1. The seventh day will be a “draft” day to permit the pilot to continue
with any scheduled flights, ferry  flights, or deadheading such that he
is returned to home base at the end of the duty period.

2. The  eighth day will become a day off by displacement if necessary
such that the pilot would receive any credits he was originally
scheduled for.

3. The Company must make every effort to return the pilot to his
original schedule on the ninth day.

4. The above shall not prevent the pilot from receiving his minimum
number of days off per month as defined in Section 4.1.13.

In all other cases of an unscheduled layover away from home base prior to

a day off, the pilot will be asked when he is told of the layover to choose
from the following:

(a) To either deadhead OI  operate the first available flight back to home
base and then be relieved ofall duty; or

(b) To be drafted for the whole day

II he elects (a), he will bc given actual flight time credi(s  only and the day

will still be classed as a day off.
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SECTION 5 - SCHEDULING RULES (Continued)

5.11.3 Ir.  the case of any departure delay at a pilot’s home base or any known en-
route delay which would cause the pilot’s projected duty period to extend
more &an two (21 hours  intn n scheduled dnv off. P reserve nilot lenal for~-, - _-.- . . .._ -- --_--._---, ___, - ____.  ._ r _.-._. _ -..-.

the flight will  be called. However, if no legal reserve is available the pilot
will continue hii duty period and the scheduled day off will be replaced if
the pilot works more than two hours into his day off. Where unable  to
replace said day off within the bid period (due to the pilot having only
days off remaining or if at the end of the bid period), the day off will be
replaced within the next month.
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6.1 The Company shall maintain and publish a Pilot Seniority List which is to
be updated quarterly on January 1,  April 1, July 1 and October 1 to in-
clude any additions, deletions, or changes. A copy of the most recent List
is to be posted on the Bulletin Board or in the Pilot Bulletin Book at each
place where pilots are based withii seven (7) days of each respective date
above and is not to be removed until replaced by a corrected or new List.

6.2 Such a List shall contain the namea  of all pilots specifying Status, Base,
Bquipment and the date of Seniority, which date shall  be deemed to be tbe
pilot’s date of hire for the Company, as agreed upon between the Com-
pany and the Association. After November 15,1990,  when two or more
pilots are hired on the same date, Seniority will be determined by
academic tank upon completion of initial gmundschool. Any tied scores
wll  be resolved by lottery to be administered by both the Company and
the Association. New hires wit1 be advised by the Conf&y of the
melhod of determiniig  seniority at the commencement of training.

6.3 A pilot shall be permitted a period of sixty days after issuance of the
Seniority Lit within which to protest to the Company any omission or in-
correct listing affecting his seniority. Where a pilot is on vacation, leave
of absence, or sick leave at the time of Posting of the Seniority List, he
may protest within thirty days of hii return to work. If the Seniority List
is not protested within tbe prescribed time limit any incorrect listing or
other discrepancy shall not be protested on any subsequent listing.

6.4 The merged seniority list dated January 13,1988  and the Definitions and
Conditions thereto have been prepared by CALPA and form part of this
agreement and are attached hereto as an Appendix. ‘Ibe Association shall
indemnify the Company and save the Company harmless from any claim
arising out of a pilot’s placement on that list or on any future list derived
from that list Any disputes concerning placement on the list shall be be-
hveen  the Association and its members.

6.5 Seniority number shall govern all pilots in case o
tion,  their retention in case of reduction in force,
signment  due to expansion or reduction in schedules, their opportunity to
qualify on other types of equipment, thei&re&n&vment after furlough
due to reduction in force, their choice within base, status and equipment
of vacation periods, the awarding of blocks, and their choice of assign-
ments provided that the pilots’ licences, excluding type endorsements, are
sufficient for the conduct of the assignment.
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SECTION 6 - SENIORITY (Continued)

6.6 A pilot shall cease to accrue his seniority under the following conditions:

(a) as provided for in Sections 13.1.3 (Leaves - General), 13.23  (Mater-
nity Leave), and 13.3.3 (Child Care Leave).

(b) as provided for in Section 6.9 (extended lapse of pilot qaalifications
daring  Supervisory duties).

6.7 A pilot who loses seniority under Section 6.6(a)  or Section 6.6@) and who
returns to duty will have hi position on the Pilot Seniority List adjusted
accordingly.

6.8 A pilot shall forfeit his seniority under the following conditions:

(a) as pmvided  for in Sections 13.1.7  (5yiag  for remuneration while on
leave) and 13.1.10  (failure to retam from leave).

(b) if he is discharged.

(c) if he resigns from the Company.

6.9 A pilot performing non-5ying  or supervisory duty shall retain and accrue
seniority, provided such pilot maintains an Airline  Transport Pilot Licence
OT nther lirpnc~~ and/or nmlifiationp required for his status on &moaav-_ ---- __--- ____ ~-- ..__  --___  --~- _____ -- --~~ ~~ ~~~  ~~~~‘  ~~,
operated equipment If the supcwisory  pilot allows these licences to
lapse, he shall have a period not to exceed six (6)  months from expiration
ln which to regain such licences. If he does sot regain such licences
within six (6) months, he will cease to a-e seniority from that date.
His  seniority accrual  shall re-commeace  from the date hi licences  arc
regained.

Notwithstanding the above, such pilot who is unable to maintain his
Licence Validation Certificate shall accrue seniority according to the
provisions of Section 13.7.1  (Long Term Illness or Injury).

c
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SECTION 7

SUPERVISORY AND MANAGEMENT PILOT m

7.1 Supervisory pilots shall be bound by the terms and conditions of the COI-
!ective .&reement unlerc nthenviae snecifierl h e r e i no.---__-_..  -...--- _._.__ ..-__r ____._ - -  ____...

7.2

7.3

/

Nothing in Uris  Agreement shall restrict the Company’s rights to transfer
employees to non-flying, supervisory, or management duties with their
concwence  or the right to withdraw employees from such non-flying, su-
pervisory, or management duties.

7.4

7.5

. 1.6

1.1
2

7.8

A pilot returning fmm supervisory and/or management position will be
able to return  to the line to the permanent assignment his seniority will
allow him to hold. However, in the case where the same or a higher posi-
tion on the equipment ladder is available at his present base, the pilot shall
Fg,t  &- ~!&“& ‘fi &Am”  intn rnr.thPr  h.wa -. ..w -..“-“a  “W.

4-7 .

Supervisory and Management pilots shall bc restricted to a maximum of
forty-five (45.0)  crcd$ed hours per month of revc.nuc flying, excluding
line indoctrination.

Duty and FlightTime  Limitations including credits in this Agreement
apply to all Management pilots while engaged in revenue flying duties.

A pilot may be displaced from his flight by a Supervisory and/or Manage-
ment pilot provided that in such cases the pilot shall be credited for pay
.-Jn.-l..:-.. *.-- .*.*.. ~~ -.--cm _. n. . . .r.._. >.ana kngm  omc rrmttatron  purposes ror me rttgnr as rt n naa ocen frown  ao
cording to schednle  and shall not be subject to reassignment other than
necessary deadheading on the earliest  available flight tc return a pilot to
his home base, or to pick up the balance of his pairing(s).

Revenue hours flown by Supervisory and/or Management pilots shall be
made available to the Association upon request

~-L^-__-L^_^OCi_-^-_l^^-_~- ~r^_,l_-_-_-_-.-n_._  _..:I,  L. --.-L.~-L-~1°C UWI1”CI  “I ~upcI”w”ry  a”“,“r  mallagcms”rpu”~  WLll  “C csLal)lls”txl
by the Company consistent with manpower requirements. The Associa-
tion shall be expeditiously notified of any additions and/or deletions to the
Supervisory and/or Management pilot staff.

Supervisory and/or Management pilots shall not perform supervisory
duties while flying as a member of a crew; such duties shall only be con-
ducted while tlying  as extn or supernumerary crew member. Instrument
rating renewal, instructional flights, line checks and line indoctrination
flights necessary to qualify crews  under MOT rcquirementc  are excepted.
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SUPERVISORY AND MANAGEMENT PILOT FLYING (Continued)

7.9 Except when doing line indoctrination when flying as a crew member, Su-
pervisory and/or Management pilots shall conform W the Seniority Sys-
tem provided for in this Agreement. That is, the following conditions
must be met:

(a) Such Sopervisory and/or Management pilots must hold a position on
the Pilot Seniority L.ist  and may only fly in the status which his
seniority allows. Otherwise such flying must be done in accordance
with Section 7.5.

(b) Command of the aircraft shall be in accordance with Se&k 21.6 of
this Agreement.

7.10 Notwithstanding any of the provisions of this Section, any Supervisory
and/or Management pilot may fly any flight for which there is no non-su-
pervisory or non-management pilot available and such flight will be in-
cluded in the monthly maximum as specified in Section 7.4.



SECTION 9 - FILLING OF ASSIGNMENTS (Continued)

9.1.5 Pilots declining to bid on vacancies or failing to qualify for bulletined
positions will not lose their seniority.

9.2

92.1

9.22

9.23

9.3

9.3.1

9.3.2

9.3.3

9.3.4

9.3.5

AWARDING PERMANENT ASSIGNMENTS

Vacancies shall be Riled  by awarding the permanent assignment to the
most senior pilot bidding the position on his Letter of Preference.

A pilot forced downward on the equipment ladder due to a reduction, who
has sufticient seniority to hold a position at another base which would
enable him to maintain or improve hi previous position on the ladder

into that base accordiug to his seniority. However, iu
ora higher position on the equipment ladder is

available at hii present base, the pilot shall  not be allowed to bump into
another base.

The Company shall provide a pilot with twenty (20) days notice of any
change in hii permanent assignment within hii base. The pilot may elect
to waive this requirement

The notice in Section 17.1.1 is required for the awarding of permanent as-
signments that require a change of base.

TEMPORARY ASSIGNMENTS

Temporary assignments will be made when there are insufficient flight
personnel at an established base to fultill  all the operational requirements.

Temporary assignments which remain in effect after three months shall  be
regarded as permanent unless mutually agreed otherwise between the
&nnanvand  the Aaiatinn=-__,  -..- -__---- _.__..

A pilot shall, in accordance with seniority, only be assigned to another
base for temporary flying duty when there is an insufficient number of
pilots at the base already qualified for the assignment involved.

A pilot, other than the most junior qualified, shall not be temporarily as-
signed to another base without his consent.

Pilots on temporary assignment will be on expenses as outlined in Sec-
tions 18.1 and 18.2 at that base for the duration of the temporary assign-
- ^ _ . __^^ ^..^ I. ^.L^_  _^_^_^ ?.I^  I.^^:.. - ..I.. “11.. ^l_^^l  .^ .L^.  ._.^__1_1lurut, u1 “11 *“La1  “l‘lL2 I*.l>“lld”l(i  VIJU,  ,r,ururuy  .lg*rsu I”, Llldl  W”“,”
provide for recovery by the pilot of hisadditional expenses.
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SECTION 10

TRAINING

10.1

10.1.1

P

10.1.2

a
10.2

10.2.1

10.3

.
10.3.1

10.3.2

FAILURE TO OUAJ  In:

The term failure to qualify shall mean:

l failure to receive a recommendation for a flight test after
completion of the full training program or,

l failure of the actual flight test after receiving said training
and recommendation, or

l failure to successfully complete line indoctxination, or
l failure to pass an initial or recurrent groundschool exam, or
l failure to pass a Line Check

A pilot who fails to qualify  and who subsequently is to receive additional
training shall have the option of having such training and flight test done
by a different Supervisory Pilot(s).

A pilot who fails to qualify may be held out of service, however, his nor-
mal monthly minimum guarantee will not be reduced for a period of thirty
(30) days.

a NEW-HIRE TRAINING

Notwithstanding Section 10.1.1,  a new hire pilot who fails to qualify
during any phase of his initial training shall have his future  employment
status determined by the Company.

PC-

Recurrent training shall consist of a minimum of one simulator/aircraft
session prior to a flight test. Recurrent training shall consist of at least
two (2) hours of “pilot flying” duties. Recurrent training and flight test
shall not bk conducted within the same session. A pilot shall receive no
less training than that required in the Company Training Manual.

A pilot who fails to qualify after his first attempt will be advised in writ-
ing within five (5) days of his failure and will be afforded additional train-
ing and a second chance to qualify within fifteen (15)  days of the date of
his failure. This additional training will be in the areas in which he failed
to demonstrate required proficiency.
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SECTION 10 - TRAINING (Continued)

ii333. .

10.4

10.4.1

__ .-
10.4.2

10.4.3

10.5

10.51

10.5.2

1 no  _ . ~I C~.I~  .A captam  wno mhs to quaiify  after hi second atttmpi wiii  be given an
opportunity to m-qualify as a First Offer.

A First Officer who fails to qualify after his second attempt will be ad-
vised in writing within thirty (30) days of bk employment status with the
Company.

Line Checks of Operating Crew members shall  be conducted as required.

A piiot  wbo faiis  to qualify after his  fit attempt will be advised in writ-
ing within five (5)  days of bii failure and will be afforded additional tmin-
ing and a second chance to qualify within  fifteen (15)  days of the date of
hi failure. Tbk additional training  will be in the areas iu wbicb  be failed
to demonstrate required profciency.

A Captain who faik to qualify after bi second attempt will be given au
opportunity to m-qualify as a First Officer.

A First Offker who fails  to qualify after hi second attempt will be ad-
vised in writing within thirty (30)  days of his  employment status with tbe
Company.

STATUS OR EOUIPMENT UPGRADING/DOWNGRADING

Thii  section shall apply to any of the following or any combination of the
following changes of assignmenf

(a) First Officer to Captain

(b) Equipment upgrade

(c) Equipment downgrade

A pilot who fails to qualify after his first attempt will be advised ia writ-
ing within five (5) days of his failure and witI be afforded additional train-
ing and a second chance to qualify within thirty (30)  days of the date of
his failure. This additional training will  consist of not less than five (5)
hours as the pilot flying such that no single aircraft/simulator session ex-
ceetk  two (2) hours as the pilot flying.
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SECTION 10 - TRAINING (Continued)

10.5.3

10.54

10.6

10.6.1

10.6.2

A pilot who fails at his second attempt will be advised in writing within
live (5) days of hk failure. Tbe pilot shall return to his former permanent
assignment.

Note:

If hk former permanent assignment no longer exists,  he will be given ad-
ditional training as per Section 10.5.2  and a third attempt to qualify within
tbiay (30) days of his failure. A pilot who fails hk third attempt shall  be.
advised in writing within thii (30) days of his employment status with
the Company.

A pilot who fails to qualify after exhausting all of the above attempts shall
be prohibited from bidding the same permanent assignment vacancy for a
period of hvo (2) years from hi date of last failure.

A pilot who re-bids  the same permanent assignment vacancy after two (2)
years shall have the rights  to qualify reinstated.

EOUIPMENT  UPGRADE/DOWNGRADE GROUNDSCHOOL

A pilot who fa& hk groundschool  will be advised  in writing within five
(5) days of hk failure. The pilot shall elect to either write a second exam
within seven (7) days of said notification or complete a second
groundschool  and then re-write  an exam. If the pilot faik his second at-
tempt he shall return  to his former permanent assignment.

Note:

If his former permanent assignment no longer exists, he shall choose to
either:

(a) write a third exam, or

(b) complete a third groundschool and then rewrite a third exam.

A p,ilot who fails his third attempt shall be advised in writing within thirty
(30) days of his employment status with the Company.

A pilot who fails to qualify after exhausting all of the above attempts shall
be prohibited from bidding the same permanent assignment vacancy for a
period of two (2) years from his date of last failure.



0

c

-42-

SECTION 10 -TRAINING (Continued)

10.88

10.8.9

10.811

10.8.12

10.9

10.9.1

While training away fmm home base, notwithstanding the provisions of
Section 4.1.13,  a pilotshal  be allowed two days off out of each seven (7)
days while in ground school, simulator or flight training. By mutuai
agreement between the Company and the Association, such days off may
be deducted from minimum gumanteed  days off at home base. This shall
be determined prior to departing for such training, and the pilot notified
accordingly.

A5 pilots on initial, recmrent, PPC or IPR  renewal, status or equipment
upgrade or downgrade, gmundschool,  or any other training that may be
devised, shall receive a four (4)  hour 5ightcredit per day.

A pilot who is removed from  hii scheduled night(s)  for his own training
shall  receive  credit for the greater of the assigned pairing(s) lost or duties
PerfOlltled.

In unusual circumstances a pilot may be required to perform as a “pilot
not Oyiug”  in order to train or qualify another pilot In thii case, said pilot
will not have hi performance measured and will  not be subject to the
provisions of Sections 10.1.1 and 10.1.2  while operating for reasons other
than the requirements to maintain his own pmf~iency.

Every effort shall be made by the Company to avoid training between the
hours of KKIO  and 0600.

ADDITIONAL OPPORTDNfDBS

Nothing in Section 10 shall pmhibit  the Company from offering a pilot ad-
ditional opportunities to qualify for any permanent assignment sought.
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SECTION 12

*VACATION AND STATUTORY HOLIDAYS

12.1

121.1

12.2

12.2.1

12.22

122.3

12.2.4

VACATION YEAR

The “Vacation Year” shah commence January 1st in any year and ter-
minate on December 31st of the same year.

Annual Vacations with pay will be granted to all pilots  in aaordauce  with
the following schedule:

Letruth  of emdovment Vacation

Less than 3 months

After completing 3 months
After completing 1 year
After completing 3 years
After completing 10 years
After completing 18 years
After compIeting 2.5 years

No entitlement
1 Week

Preference for vacation  periods and/or requests for split vacations will  be
governed by seniority within each category of base, equipment and status.

A pilo6 while on vacation shall receive a credit in frying  hours of one-thir-
tieth (l/30)  of the maximum as specified in Section 4.1.1  for each day of
vacation entitlement This credit in flying hours is to be applied to the
pilot’s time for the month in which the vacation is taken.

The Company shall, on the fit (1st) day of September each year, bulletin
a roster of vacation periods available by base, status, and equipment for
AL.  -.-.- J -rc.cL Lo I_^\me pertou ot rnty-two (a‘) weeks commencing on the fit Sunday of the
following year. This roster shall remain  posted for sixty (60)  days. The
Company shall post the vacation assignments as indicated from the pilot’s
preference by December First (1st).  Assigned vacation periods will not
be changed except by mutual agreement between the Company and the
pilot.

Ifa pilot changes permanent assignments, the Company may request that
he change his vacation periodjsj.  Such change shah  be subject to mutual
agreement between lhe pilot and the Company.



SECTION 12 - VACATION & STATUTORY HOLIDAYS (Continued)

12.25

12.2.6

12.2.7

12.3

12.3.1

12.3.2

12.4

12.4.1

Payment of vacation: An employee while on vacation shall be paid in the
regular manner, or shall receive his full entitlement under the Canada
r rL....r  P,..-b .d.:,.l..mmr  ;r 1l.n -n,.mr d, *a &..,A  nr .?wb  “*Dr ,hr  Cnm--uvun  -w, WY‘-.,.”  Y ..z.,  p-e-.. . . . . ..”  .,.... .,=  .,.._” ,.“..) -- -...

pany will calculate the entillement  under the Canada Labour code, deduct
vacation taken and wilt pay the difference if any by the end of February.

Nothing in this Section shall prevent an employee obtaining hi full entit-
lement under the Canada Labour Code.

Auy former Air Ontario Limited pilot employed prior to January 01,1977
shall  be entitled to take vacation as though he had completed the current
year of service subject to a pm-rated mtionalization  in the event of ter-
mination and/or retirement All other  pilots shall be entitled  only to the

vacation and sIaNNty  hoiidays  earned ar the commencement Of the vaca-
tion year.

holidays will be bid as part of the holiday bid of Section 12.24  above in
. . . . . .

biocics of five (5) days assigned to weekty bto slots or in the event a piior
is entitled to three (3) or less days, they may be assigned to a supplemen-
tary bid slot.

Newly employed pilots who are first assigned to line duties during a calen-

dar year will accumulate the extra days off at the rate of one for each of
the statutory holidays listed below which occurs during the balance of the
year following the date on which he is first assigned:

New Year’s Day
Good Friday
Victoria D&y
Canada Day
August Civip Holiday

Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

HOLIDAY WEEK BID SYSTEM

A roster for each base, equipment and status shall be posted indicating all
weekly holiday periods and all supplementary bid slots available for bid-
ding. A pilot will be able to bid based on his permanent assignment on
September 1st each year preceding the holiday year.
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SECTION 12 - VACATION & STATUTORY HOLIDAYS (Continued)

12.4.2 Pilots will be assigned bid periods in order of seniority within base, equip
ment and status during which they must phone. in their desired bid. A

pilot may elect to bid only part or none of his entitlement but in doing so
will forfeit any rights to available holiday periods should those periods
subsequently be bid by a pilot more junior.

12.4.3 The vacation holiday bid will  be held between September 15th and Oc-
tober 18th, and the statutory h&day bid will be held between October
19th and November 21st each year. Any pilots who have not completed
thei bidding by November 22nd will have their holidays arbitrarily as-
signed to any remaining unbid periods.

12.5 HOLIDAY WEEK EXCHANGES

12.51 During the holiday year pilots who wish to exchange holiday weeks may
do so providing their  nquez+t  is made in writing by the first (1st)  of the
month prior to any change in order to enable timely publishing of block in-
formation.

12.52 Pilots will be permitted to exchange vacation weeks with weekly blocks
of five statutory holidays on an equal basis.

125.3 Pilots may also be permitted by the Company to exchange the specific
holiday weeks thal  have become available as a direct result of resigna-
tions, terminations or leaves on a first come, first serve basis.
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SECTION 13

LEAVES OF ABSENCE

e

@

i

l
13.1

13.1.1

13.1.2

13.1.3

13.1.4

13.1.5

13.1.6

GENERAL

The Company will give serious consideration to all requests for leaves  of
~hrenm .Stwh remmc+~  shall he in umitinrr and shxll  include the musted------. ------i------- -- - .._- -D----l- -.-_--_ -- _.~_._.._

wmmencemettt  date, duration and reason  for the leave.

A pilot may be granted a leave of absence for a stated period of up to
twelve (12)  months by the Company without loss of seniority. The As-
sociation shall be notified by the Company in writing of all leaves
granted. Said notifmtion shall in&tde.  the commencement and return
dates.

Bxtended leave beyond twelve (12)  months may be granted but seniority
will  not wntimte to accrue beyond the fimt  twelve  (12)  month period, ex-
cept as provided for in Section 13.1.4.

In special circumstances a pilot may be granted extended leave of absence
and retain and conthe  to accrue seniority if mutual agreement between
the Company and the Association is obtained prior to the expiration of the
initial leave period.

If a pilot is granted leave of absence for a stated period, and (hen requests
to return  to service before the expiration of that per@ such eariy return
shalt be at the option of the Company.

Notwithstanding Section 13.1.5,  a pilot shall prior to the cotmnencement
of the leave elect in writing to either,

(a) Suspend hi Letter of Preference for the duration of the leave, or

(b) Continue to exercise his rights under Section 9.1-  Bidding on Per-
manent Assignments.

If a new permanent assignment is awarded to the pilot while on leave, he
must return from his leave on the commencement of training date and
shall return to full pay at that time.



SECTION 13 - LEAVES OF ABSENCE (Continued)

.13.1.7

13.1.8

13.1.9
*

s

13.1.10

13.1.11

13.2

13.2.1

A pilot on leaveshall not engage in flying employment for remuneration.
If the pilot engages in flying employment forremuneration, while on
leave of absence, he shall forfeit his seniority and shall be deemed to have
resigned from the Company.

A pilot who is on a leave of absence may choose to maintain all or any
benefits normally covered by payroll deduction at pilot expense. Such
payments for benefits shall be made in advance in the form of monthly
postdated cheques.

A pilot on leave of absence shall, not later than forty-five (45)  days prior
to the ex-piry  of his author&red leave of absence, notify the Company in
writing of his intention regarding a return.

If any qualifications lapse during the leave of absence, the pilot  shall be
available to take the required training and proficiency checks during the
thirty (30) days immediately preceding hi leave expiry. If recurrent
groundschool is not available during the thirty days immediately preced-
ing his leave expiry,  the pilot may be required to return within forty-five
(45)  days prior to his leave expiry  to complete said gmundschool.

A pilot shall forfeit his seniority and shall be deemed to have resigned
from the Company ifi

(a) He does not provide  pmper  written notice required under Section
13.1.9.

(b) He fails to report for the required training and proficiency checks, as
specified in Section 13.1.9,  or

(c) He does not return to pilot duty at the expiration of his leave of ab-
sence..

A pilot returning from any authorixed  leave, shall be permitted to resume
his last held permanent assignment subject to seniority.

MATERNITY LEAVE

Notwithstanding Transport Canada requirements a female pilot, at her re-
quest, will be granted up tow of mat@ty leave of ab-
sence wit\ss of seniority for each period of pregnancy. This leave
shall be deemed to mclude  the Matemily  and Child Care entitlements of ._ -7
the Canad



SECTION 13 - LEAVES OF ABSENCE (Continued)

13.2.2

13.2.3

13.24

13.3.2

13.3.3

13.3.4

13.3.5

13.4

13.4.1

13.4.2

The pilot must request her leave of absence in writing accompanied by a
Doctor’s certificate certifying pregnancy and the estimated date of
delivery.

Sections 13.1.3 to 13.1.11  will apply to maternity leaves of absence.

Length of Service shall accrue while a pilot is on Maternity Leave.

CHILD CARE LEAVE

* r:l,.*r*nll  a+Lir~mn,,nt  I.. .“.,“‘d  ,“,  tn ~~,“pI,,,mn”,hrnfrhi,rl d -73:~~,,“,~YP,,,~LYW‘~YW,-~Y..-“~U.~ll~\  --,...-“.“-..‘--..- - &7 --
care leave without loss of seniority for each occuG~

Tttii  leave shall be deemed to it@= the %&

The pilot must request hii leave of absence in writing accompanied by
documents verifying the estimated or achmf  date of biih, adoption, foster
or ward custody.

Sections13.1.3to13.1.11willapplytochildcareleaves.

Any combination of leave under Sections 13.2  (Maternity) and 13.3
(Child Care) shall not exceed twelve (12)  consectttive  months for each oo
currence of birth, adoption, foster or ward custody.

Length of Service shall accrue while a pilot is on Child  Care Leave.

JURY/WITNESS DUTY

A pilot when required to participate in Court activities associated with
uty or when subpoenaed to appear as a witness, excepting those

~~ a pilot is sucatite Association, will be granted
leave Ny and without loss of seniority or benefits for those days he
is unable to work. Such pay will be limited to the flight credits of the pair-
ings in the pilot’s block as if they had been flown according to schedule
(regular salary in the case of a pilot with less than one (1) year of service),
and he shall be credited with such flying time for the pmpose of flight
time limitations. A pilot not holding a block shall not have his minimum
guarantee reduced as a result of this ieave.

When said Duty is expected to continue into the next and any subsequent
months, the pilot shall continue to bid his monthly schedule in the normal
manner and shall continue to be paid as specified in Section 13.4.1.
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13.4.3 Should the pilot receive any remuneration as compensation for Jury/Wit-
ness duty, said remuneration will be deducted from the Company’s obliga-
tion under Section 13.4.1. I

13.5

13.5.1

13.52

13.6 BEREAVEMENT LEAVE

13.6.1

0

13.6.2

L

13.7

13.7.1

A pilot shall be entitled to compassionate leave as per current Company
Policy. Compassionate leave will be granted without loss of seniori
benefits for those days the pilot is unable  to work. The pilot shall ha
the option of using vacation and/~tow holidays to offset the v
of flight time credits lost as a result of his being unable to work.

When said leave is expected to continue into the next and any subsequent
months, the pilot shall continue to bj hi monthly schedule in the normal
manner.

Within the seven (7) days following a death in his immediate family, a
pilot shall be entitled to a bereavement leave of up to five (5) days dum-
tion. Immediate family for the purpose of this section shall be deemed to
include the pilot’s spouse (including common law spouse); the pilot’s or
spouse’s (including common law spouse) parents, grandparents, sisters,
brothers, and children (including adopted, ward or foster children), and
also includes any relative permanently residing in the pilot’s household or
with whom the pilot resides.

Bereavement leave shall be with pay for the first three (
as defined below and without loss of seniority for those da.ya&&ot  is
tumble to work. Such pay will be limited to the flight credits of the pair-
ings in the pilot’s block as if they had been flown according to schedule
(regular salary in the case of a pilot with less than one (1) year of service)
to a maximum of three (3) days, and he shall be credited with such flying
time for the purpose of flight time limitations. A pilot not holding a block
shall not have his minimum guarantee reduced as a result of this leave.

LONG TERM ILLNESS OR INJURk

In the event of long term illness or injury, a pilot shall be granted a leave
of absence until such time as he is able to return tc flight duty, except that
in no case shall leave for illness or injury exceed a total continuous period
of five (5) years, unless such period is extended by mutual agreement be-
tween Ihe Company and the Association. Such pilot, while on lcave,  shall
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SECTION 13 - LEAVES OF ABSENCE (Continued)

retain and continue to accrue seniority whether or not he k abie to main-

tain his pilot’s licence or certificates. Return  to duty after such leave shall
be subject to a reasonable qualifying period.

13.7.2 Length of Setvice  shall accnte  while a pilot is on long term illness or in-
jury leave..

13.7.3 A pilot who is returning  from  long term illness or injury leave shall be per-
mitted to return to the permanent assignment his seniority will allow  him
to hold.

13.7.4 Sections 13.1.7  (no flying for remuneration) and 13.1.8  (may maintain
benefits coverage) will apply.

.
0 ;
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SECTION 14

SICK LEA=

14.1

14.2

14.3

14.4

14.5

14.6

14.7

For the purpose of this section, sick leave shall mean  the period of one or
more days during which a pilot is scheduled or assigned and is unable to
report for duty as a result  of illness or injury.

-y7y- /S@$Q
On January 1st of each year all pilots actively employed with the Corn-
pany shall be entitled to eigh-s sick leave with pay for the cur-
rent year. Pilots employed during the year shall  be entitled to otte and
one-half (l-1/2)  days sick leave with pay for each full month remaining in
the year. The unused portion of a pilot’s sick leave allowance shall be
ctnntdative  to a total of sixty (60)  days.

L

The existing bank of unused sick days in effect since November 1,1975
shall  continue to form the basis of a pilot’s sick leave entitlement under
this Section.

Pilots who are eligible for Mutual Aid will draw sick leave benefits as
provided for in thii section, up to a maximum of thirty (30)  calendar days
in any one sickness. Any remaining sick leave benefits wit1 be suspended
during the period the pilot receives Mutual Aid payments.

During a sick leave period, a blockholder shall be paid the flight credits in
his block as if they had been flown according to schedule (regular salary
in the case of a pilot with less thsn one (1) year  of service) and shall be
credited with such flying time for the putpose  of flight time limitations. A
reserve blockholder or pilot not holding a block for other reasons, shall
receive a four (4) hour flight credit.

During a month in which a reserve blockholder or pilot not holding a
block for other reasons is on sick leave, his pay shall be the greater of ac-
tual flight pay credits earned or the normal minimum guarantee for the
month, except that a pilot with less than one (1) year of service with the
Company shall receive his regular salary.

A pilot’s sick leave period shall commence at the time that he is unable to
report for his next schedule in the case of a blockholder or at the time he
is unable to report for duty, or is unable to be contacted, in the case of a
reserve blockholder or pilot not holding a block for other reasons. One
(1) day shall be deducted from his accrued sick leave credit for each twen-
ty-four hour period or part thereof for which he is planned and unable to
report for duty.
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SECTION 15

DU”C,P.4l l2V*~“rhT*TrnhlP11. IU1~rhAd~ILN”I‘,.~I‘“I.1y
I / / -

15.1.1 Periodic physical and electrocardiogram, and audiogram examinations, re-
quired under Government regulations for license endorsement are the I
responsibility of the pilot.

151.2

15.1.3

.

15.1.4

Such examinations shall be conducted by any MOT approved Doctor.

6y$-The Company may, st its own expense, request a pilot to complete a medi-
cal examination with an MOT approved Doctor at any time where there  is
mason  to believe his health or physical condition is impaired, in which
case the pilot Shall be afforded prior consuitation  and will be furnished

I

with a copy of the medical examination report.
I

Medical standards for Company  physical examinations will be no more
restrictive than those standads set forth in the MOT Regulations as being
required to maintain an Airline Transport Pilot Licence. This shall not
apply in the case of a pilot’s initial medical with the Company.

The expense of the reguiar MOT physicai,  eiectrocardiogram, and
audiogram examinations, shall be borne by the Company providing the
pilot uses a Company designated doctor. The Company  will designate at
least one doctor for every location where pilots are based. where no
Company doctor is designated for a pilot base, the Company will bear the
full cost of any medical given by any MOTapproved doctor.



SECTION 16

FURLOUGH AND RECALL

16.1 JTJRLOUGHING

16.  ’

u”

When there is a furloughing of pilots on the system, such furloughing
shall be in reverse order of system seniority. Such furloughed pilots shall
be offered re-employment  in order of their system seniority.

i6.1.2 The Company shall provide at least thirty (30)  days written notice to a
r to his beiig  furloughed, except in the case of third party strike
case the Company shall provide sixty (60)  hotus notice and the

16.1.3

16.1.4

16.15

pilot shall be available for immediite  recall. In the case of reserve pilots,
they shall call operations each  evening at 2000  hours. humediite recall
applies only to the fmt two (2)  we&s of a third party strike after which
recall procedures will be mutually agreed to by the Company and the As-
SOCiiItiOtt.

A pilot placed on laid-off status with 30 days notice, whose instrument
rating is due to expire withii two (2)  months from dateoflay-off,  shall
have his instrument rating  renewed by the Company prior to lay-off.

A pilot who is furloughed shall fde hi address with the office of the
Director of Flight Operations and shall  thereafter promptly advise tbe
Director of Flight Gperatious  of any change in address.

A pilot shall  not be entitled to preference. in reemployment if he does not
comply with the foregoing requirements or if he does not advise the Com-
pany of hi intention to return within three (3)  days of receipt of the recall
notice or if he does not return to the service of the Company within thirty
(30)  days, except for third party strike, or such longer period as may be
mutually agreed upon, after notice to do so, sent by registered mail or
telegram to the last address filed with the Director of Flight Operations.
In the event the Company bulletins an assignment as “temporary”, a pilot
may, if he considers it to his disadvantage to accept, advise the Company
in writing accordingly, and will maintain his entitlement for preference in
re-employment  for any subsequent assignment, except that the most
junior furloughed piiotmnst accept such temporary recall.
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SECTION 17 -TRAVELLING AND MOVING EXPENSES (Continued)
-

17.3.4 For all moves a pilot shall be relieved of al1 duty for a period of five (5)
days at such time as the pilot deems necessary for the establishment of
permanent domicile at  the point of new assignment subject only to opem-
_.--. 1 ---...---~
mna~  rcquucmenis.

. . . -Ix-L ..~- . . -.--:-.- .A.& .- .e..:-- 1...- -c--_
one puorsaau  recewfi a creau  m skying  noum 0~un.z

thirtieth (1/3Oth) of the monthly maximum as specified in Section 4.1.1
for each of the above five (5) days.

17.3.5 In addition to Section 17.3,  the Company agrees to pay actual moving ex-
penses including packing and unpacking for personal effects of up to fif-
teen thousand (l5,OOO)  pounds gross weight The moving company to be
wed shall  be chosen by obtaining three quotes, one of which must be
h^- ̂  -....:“”  ,........^“., . . ..A*- -“*-“em * :- n^e..A,. ‘PI.*  ..:L.*  “l.I‘l““‘ll  a “‘“.uL~  W‘“pa,,)r  YIlvCl  WUU~C~  w NL ““s0.L‘“. 1””  pl”L  n-u
then be able to choose any moving company if he is willing to pay the ad-
ditional amount above Air Ontario’s contracted movels.  The Company
agrees  to maintain a reputable inter-city moving company under contract,
such as Allied, Mayflower, United Van Lines, etc.
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lS.1

18.1.1

a 18.1.2

18.1.3

18.2

18.2.1

18.2.2

e

COMPANY BUSINESS EXPENm

Pilots when away from assigned base on flight duty or when deadheading
under orders from the Company, or while on an authorixed  trip on Com-
pany business other than flying duties, will be allowed to claim  necessary
expenses for hotels, transportation and laundry, and will also be paid nor-
mal meal allowance during applicable meal periods as outlined in Section
18.2

A pilot rquired  to deadhead shall be provided with  a confumed space
seat on the flight on which he is scheduled to deadhead except where an
nnexpected  crew movement does not permit confirming the seat

A pilot shall be allowed to incur and will be reimbursed for any
reasonable necessary expenses when nnnsual  or emergency conditions
arise at points where the Company does not have a representative or the
representative is unavilable.  Such expenses shall, where posstble,  be sup-
ported by receipts.

MEALALUWANCBS

All pilots wiU receive a retroactive settlement based on 6.5% of actual al-
lowances incurred from Nov 16,199O through May 31,199l.

J F

When on duty, meal allowances will be made available where the duty
period is five (5) hours or more based on estabiihed  meal periods (or any
portion thereof) as follows:

i

Effective: Junel/91 km. l/92 Jan. l/93’

I
Break fa s t  0600 - 0700 $  7.50 $ 7.87

Lunch 1200 - 1300 10.50 11.03
D i n n e r  1800 - 1900 18.00 18.90
Snack After 2200 3.00 3.15

If the meal period or any portion of it occurs in the U.S.A. the meal al-
lowance will be paid in U.S.‘dollars, but shall be reimbursed in equivalent ‘;
Canadian funds. “In the U.S.A.” shall be construed as commencing upon
^_.^ _I_-  ^_.___^ cd-- ,-^_^A^  CA..  rIc A^^.:--.--  .- 2 ^->.--.~~- --..gaw “t+ilL”lc.  l,“lll  Ull‘i”il L”K  a u.3. “wLrnaLl”n  a”” enutng  upon gaLC
arrival back in Canada from the U.S.A.
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EXPENSES, LODGING &TRANSPORTATION (Continued)

18.3

18.3.1

18.3.2

18.4

18.4.1

18.4.2

18.4.3

CREW R=TFACTLITIES

The following facilities will be provided for crew rest:

3-l/2  to 5 hours

5to9hours

Any on-duty rest
period which covers
all or part of the
period between 0200
and OS:00  local  time

Off-dutv Rest:

All layovers

-adequate lounge for on duty flight crew only.

-hotel day-room for each pilot

-single hotel room for each
pilot

-single hotel room for each pilot

A hotel gratuity allowance of $200 per hotel visit will  be reimbuaed  to
each pilot on the 21st of each month for the previous month.

The Accemmodation  Review Committee, comprised of two repre-
sentatives from the Company and two representatives from the Associa-
tion, shall continue  to monitor accommodation available to pilots, hotel
selection and future  accommedation  altematives.

Prior to establishing hotel accommodations at new layover points or
changing existing accommodation, the Company shall consult with the
Accommodation Review Committee.

When any significant substantiated deterioration of accommodation is
reported in writing by Association Committee representatives, the Com-
pany shall, within seven (7) days, investigate the situation and take ap-
propriate action.
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EXPENSES, LODGING AND TRANSPORTATION (Continued)

18.5

18.5.1

18.5.2

18.5.3

18.5.4

18.6

18.6.1

18.6.2

ON STAND-

Where required, Crew transportation shaI1 be provided by the Company.

Pilots will not normally be required to share ground transportation with
passengers.

When transportation does not leave within a reasonable amount of time
such that a crew’s minimum rest period may be affected, or there would
be adverse consequences to the integrity of the Company’s operations, at
the Captain’s discretion the pilots may use any other reasonable means of
transportation to the hotel and/or Company parking facility, and may
claim reimbursement for expenses for such transportation.

These ground transportation standards shall be monitored by the Accom-
modation  Review Committee.

BAGGAGELoSS

No pilot s&l be required to pay for the theft, loss or damage of any Com-

pany issued material such as manuak,  identification cards, security cards,
instrument approach plates, etc. when such theft, loss or damage occurs
beyond the reasonable control of the pilot The Company agrees to
replace said Company issued material or, as the case may be, reimburse
the pilot for replacement costs where the loss is not otherwise covered
through the pilot’s personal insurance.

When it is evident that a pilot’s baggage has not arrived at a layover point
for any reason beyond the reasonable control of the pilot, a claim for any
reasonable expenses required for the layover shall be permitted. An ex-
pense account with supporting receipts must be submitted to account for
any expenses incurred.
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SECTION 19

DATA RECORDERS

19.1

19.2

19.21

19.2.2

For the purposes of this Section, the term “Data Recorders” shali  mean:

(1) Cockpit Voice Recorders (CVR’s),  and

(2) Flight Data Recorders (FDR’s).

Subject to the obligations of the Company and the Association to Amply
with applicable government regulations, data or other information ob-
tained from any type of Data Recorder will only be used for incident or ac-
cident  investigation purposes, except as provided for in Section 19.21.

Notwithstanding Sectio?  19.2,  the parties recognixe  that information from
night Data Recorders can be used to enhance night safety and offer
economic savings through preventative maintenance’as  welt  as to provide
relevant information to assist in accident remnstruction. However, it is
agreed that information obtained from Flight Data Recorders will not be

used:

(a) By the Company to monitor individual pilot judgement,  ability, per-
formance or technique in operating any aircraft Tkii  does not

preclude the use of de-identified information in the interest of flight
safety in a manner mutually agreeable to the Company and the As-
sociation.

(b) By the Company in any civil, administrative, penal, criminal, dis-
ciplinary or discharge action proceedings of any kind against any
pilot or for the development of information leading to such proceed-
ings.

(c) By the Company as a means of seeking out information for use in
any disciplinary, suspension, discharge or termination action to be
taken by the Company. However, data from such equipment may be
used to substantiate information obtained from other sources.

In the even1 of an incident or accident investigation, the Company may
not release any data or other information obtained from Data Recorders to
either the general public or any news media without the prior approval of
the Association as well  as either the pilot(s) involved or his (their) es-
tate(s).
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SECTION 19 - DATA RECORDERS (Continued)

19.2.3 It is agreed that no program to read routinely recorded information from
Flight Data Recorders, except for maintenance purposes, will be intro-
duced without mutual agreement between the Company and the Associa-
tion.

19.2.4 The Company shall use its best efforts to ensure. the security of all data or
other information obtained from Data Recorders against unauthorized
removal and/or playback

19.2.5 No Data Recorders-will record  specific pilot identification designators.

19.2.6 Where any Data Recorder (other than a completely erased Qckpit Voice
Recorder) is removed from an aircraft as part  of an incident or accident in-
vestigation, the removal must be brought to the attention of the hsocia-
tion and all pilot crew members involved in the incident or accident

19.2.7 The cmkpit voice recorder shall  have a means to be erased at the end of
each flight and will be completely erased prior to removal for main-
renance  p”rpost!s. LIE  vqnam amu arways  retam  me rqp w Gary outa
complete erasure at the end of any incident free or accident free flight, ex-
cept where pmhrbited by law.
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SECFION 20

ACCIDENT OR INCIDENT INVESTIGATION

20.1

20.2

20.3

20.4

Where a pilot is involved iu an accident or incident related to the opera-
tion of an aircraft while on duty, he may be held out of service pending
the outcome of any investigation  into the accident  or incident. where
held out of service, the pilot and the Association will be so notified in writ-
ing within seven (7) days along with the reasons therefore.

Where the investigation  is undertaken by the Company, the ofrio% in-
volved shall make every attempt to issue a final repottwhhll  three (3)
months. The Association  shall be afforded observer status in the inves-
tigation  with aoress  to all relevant material and shall  receive a copy of any
interim  or final  reports.

While pursuant to Section 20.1 a pilot Is held out of service pending the
outcome of an investigation,  he shalt  be paid for the flight c-r&l In hll
block as if they had been flown according to schedule (regular salary in
the case of a pilot with less than one (1) year of service), and sItal be
me&ml  with snch  flvino  time for the numose of flivht time iimitations.----* -- ..-------,-.~  --..-  --- --T--T--- ---.~-. ._- .-.--.---

In subsequent months or in the case of a pilot not holding a block, he shall
be paid not less than the normal miniium  guarantee for the month
(regular salary in the case of a pilot with less than one (1) ‘year of service).
All such pay shall be adjusted to include negotiated pay increases and any
incremental pay increases. The above pay pmv&ons  shall continue until
the pilot returns to the line or the Company renders a decision on the
pilot’s employment status.

Where a pilot is unable to report for duty due to medical reasous  after an
incident or accident, hi pay shall be covered by the appropriate insuranoe
plan(s).

In cases involving aircraft accidents, a pilot will  not be required to com-
mit himself orally or in writing to officials of the Company following the
accident unless the following conditions have been met:

(a) He has the opportunity to be represented by the Association (or
IFALPA if outside Canada), and

(b) He has been afforded the opportunity ala medical examination by a
medical examiner approved by the Association (or IFALPA if out-
side Canada) and the Company.
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20.5 In cases involving aircraft incidents pilots who are held out of service
under the terms of Section 20.1 above will not be required to commit
themselves orally or in writing to officials of the Company following the
incident unless they have the opportunity to be represented by the Assocla-
tion (or IFALPA if outside Qnada).

20.6 Throughout this pmcedure  the pilot involved and/orhis  designated repre-
sentative(s) may upon request, and in conjunction with a designated repre-
sentative of the Company, reviewand  receive  copies of any information
contained in his personal or technical files.

ACCIDENT OR INCIDENT INVESTIGATION (Continued)
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SECTION 21

LEGAL

21.1

21.1.1

21.2

2L2.1

21.3

21.3.1

21.4

21.4.1

IYOTcqgs

No pilot shall be required to pay for any costs nlating to personnel train-
ing or for the use of any equipment used in personnel training  required by
the Company and no pilot shall be required to pay for any damages or
costs incurred by the Qmpany in connection with hi work for the Com-
pany, unless such damage results from hi gross negligence or wilful mis-
conduct.

Any payment that  may be due the estate, and not a named beneficiary, of
the pilot under this Agreement may be made by the Company by pay-
ment to such person as may furnish the Company with a court certificate
evidencing his appointment as legal representative of the estate and the
receipt by such person of such payment shall release the Company of any
further obligation to the estate of any other person with respect to such
payment.

PLOT FILES

Ah files kept by or on behalf of the Company on a pilot shall, at the
pilot’s request, be made available for his examination in the presence of a
member of management. ‘Ihe  pilot will also be provided either by hand
or by registered mail, a copy of any material of a negative or unfavourable
nature. As well, a pilot will be provided with a copy of all technical or
operational documents such as pilot proficiency checks, instrument rides,
training reports, etc., which are placed on his tile. If the pilot chooses to
respond to any material(s) on his file, the response(s) shall be retained on
his personal file with a copy of the material to which it refers.
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21.4.2 Material of a negative or unfavourable nature not related to technical com-
petency or safety of operations will be removed from a pilot’s file(s) after

aill no longer b6kemed admi.&i?B%Vldence in any
wings.

21.5 PILOT WITNESSES/REPRESENTATIVES

21.5.1 When, under the terms of thii  Agreement, a pilot hereunder is chosen to
act as the representative of, or as a witness for, another pilot or group of
pilots, such pilot &al1 be given a period free of duty for s time sufficient
to permit  him to appear as such representative or wituess  provided that  in
so doing consideration shall be given to the requirements of the service.
Pilots appearing as wituesses  or representatives at Company request will
be paid as per Section 13.4. Any witnesses and representatives who are
employees of the Company shall be provided with free space available
transportation on Company aircraft to and from any hearing(s). ,



-69-

SECTION 22

GRIEVANCE PROCEDURE

22.1 The pilot(s) having a complaint may, prior to filing a grievance in aecord-
ante with the following procedure, discuss such complaint with the Chief
Pilot.

22.2 Grievances under this Section may be initiated by any pilot (or group of
pilots) who considers himself aggrieved The grievance must be fded in
writing and should include the nature of the grievance,  the section(s)  of
the Agreement allegedly violated, and the remedy sought Grievances
may be initiated by the Association on behalf of any pilot or group of
pilots

Grievances may be initiated by the Association at Step TWO  subject to
mutual agreement between the Company and the Association.

22.3 Sten One A pilot who has a grievance (or group ofpiloB having a
grievance dealing with the same issue).shall  present it in writing to the
Director of Flight Operations withii thirty (30)  calendar days after the
pilot(s) reasonably would have hnowkdge  of the occurrence of the facts
giving rise to the grievance. It is not intended that this limitation will
preclude claims arising out of bookkeeping  or clerical errors. The Direc-
tor of Flight Operations shall hold a hearing upon the grievance with the
griever and his representative(s) at a mutually convenient time, within ten
(10)  calendar days of receipt by the Company of a written notice of the
grievance. The Director of Ftight Operations must render his decision in
writing within seven (7) calendar days of the above mentioned hearing.

224 &&&Qz If the decision of the Director of night Operations is not ac-
ceptable, or is not rendered within such seven (7) calendar days, the
grievance may be appealed in writing to the President of the Company
within fourteen (14)  calendar days of receipt of the Director of Flight
Operations’ decision, or as the case may be, within fourteen (14)  calendar
days from the expiry  of the delay within which such decision would have
been rendered. The President, or his designate (excluding the Director of
Flight Operations and the Chief Pilot), shall hold a hearing upon the ap-
peal with the griever  and his representative(s) at a mutually convenient
lime, within ten (10)  calendar days of receipt by the Company of a written

appeal Notwithstanding the above, the President shall not be restricted in
his choice of designate when a grievance has been initiated at the Step
Two level. He must render his decision in writing within seven (7) calen-
dar days of the hearing.
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SECTION 23 - DISCIPLINE OR DISCHARGE (Continued)

23.8

_I

23.9

23.10

A pilot who has been disciplined or discharged may file a grievance ia ac-
cordance with the pmvisions of Section 22 (Grievance Procedure).
Throughout these procedures, including arbitration, no evidence or docu-
ments relating to incidents or matters which occurred more than two (2)
years prior to the dicipIinary  action, other than those related to flying
competency, shall be taken into consideration in the taking of such action.
Said grievance may be initiated at any step of the Grievance or Arbitration
procedures by mutual agreement between the Company and the Associa-
tiOll.

If at any time the pilot is folly  exonerated, his  reoxd  shall be adjusted ap
propriately,  and he shall be reinstated  without loss of seniority or pay.

No pilot shall have a misdemeanor  noted on his  file without receiving
written notice of same.
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SECTION 24 -ARBITRATION (Continued)

24.7 Each of the parties hereto will assume the expenses of the witnesses I
called or summoned by it. However, witnesses and representatives who
are employees of the Company shall receive time off, and transportation
over the lines of the Company from the point of duty or assignment to the
point of Arbitration Hearing and return, to the extent permitted by Law,
and space-available. Board Members shall be furnished free tmnsporta-
tion over the lines of the Company for the purpose of attending meetings
of the Board, to theextent permitted by law. Board Members who are
employees of the Company shall be granted necessary time off for the per-
formance of their duties as Board Members. The fees and expenses of the
Chairman shall be shared equally by the Parties.

24.8 The time limits specified in this Section may be extended by written agree-
ment of the parties.

24.9 The decision of the Board or of the majority of the Board in all cases
properly referable to it shall be final  and biding on all parties, and shall
be rendered in writing, with reasons therefore, as soon as possible after
the Hearing.

24.10 When a stenographic transcript is taken of the Arbitration Hearing, in
whole or in part, the cost wili be borne equally by both parties to the
grievance. In the event it is not mutually agreed that a stenographic
transcript of the proceedings shaU be taken, any written record available
taken of such Arbitration Hearing made by either of the parties to the
grievance shall be furnished to the other party to the grievance on request
provided that the cost of such written transcript so requested shall be
borne equally by both parties to the grievance.
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SECTION 25

UNIFORMS

25.1 Uniforms wilt be worn and maintained according to standards prescribed
by the Company.

(a) The Company will pay fiity percent (50%) of the cost of all
uniforms. The CALPA Uniform Committee will be consulted
regarding the quality and price of uniform components.

(b) Uniforms will be deemed to have a useful life of twelve (12)  months
of service, except for topcoats and raincoats, which will have a use-
ful tifeof  thirty-six  (36)  months.

. -:._.- _..._.____  ..-:c-- ___^ A ^c- ..-1c-- c--.. -^.A _.._^  cx pnor may wear a UiLLlvml  “I pa&L “I a U,Li,“‘l‘l  I”1  a IkI6~uIIYYL  “L
the (3) yam, however, the Company shall have the right to
demand the purchase of a new uniform or auxsso ry every year, if in-
dividuai  circumstances warrant.

(c) If the Company introduces any changes in colour or style;during  the
life of the uniform, the Company shall pay one hundred percent
(100%)  of the cost involved.

(d) Company uniform will consist ok

1.
2.

13.
4.

*5.
6.
7.

“8.

One (1) tunic
Three (3) pair trousers (any combination of summer/
winter weight)
One (1) Winter Topcoat
One (1) Spring/Fall Topcoat
One (1) Raincoat
Up to eight (8) shirts (choice of Regular/Tapered/ralI)
Four (4) ties
One (1 j sweater

* denotes Pilot option.

(e) An allowance of Thirly-four dollars and seventy-five cents ($34.75)
per month will be granted all pilots  for the maintenance of uniforms.
Effective November 1,199l  the allowance will increase to Thirty-
six dollars and fifty cents ($36.50).

(f) Employees who leave the employ of the Company within one year
of commencement ol service shall be responsible for the total cost of
their uniforms, such costs  to bc deducted from the final pay cheque.
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SECTION 25 - UNIFORMS (Continued)

25.2 Pilot’s share of the uniform cost shall be paid by payroll deduction over a
period of six (6)  months if so desired. Any uniform purchase of twenty-
five dollars ($25.00)  or less shall be deducted in one payment

25.3 The rewnmendations  of the Association shall be considered by the Com-
pany before making  any changes in the supplier, style, colour or material
of the uniforms.

25.4 The Company will supply or assume the cost of buttons, braid, badges,
uniform cap and insignia, as prescribed by the Company.
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SECTION 26

DEDUCTION OF DUES

26.1

26.1.1

26.1.2

26.1.3

26.1.4

26.1.5

Effective January 1,1975,  the Company shall  deduct on the payroll for the
last period of each month from wages due and payable to all emplo ees

dcoming within the scope of this Collective Agreement an

equivalent to the normal monthly dues of the Association, subject to the
conditions set f%rfrereunder:

The amount to be deducted shall be equivalent to the regular dues pay-
ment of the Asociafion and shall  not include initiation fees. tines,  orspe-
cial  assessments. The amount to be deducted shall not be changed during
the term of the Agreement excepting to conform with  a change in the
amount of regular dues of the Association in accordance with its constitu-
tional provisions.

Membership in the Association shall be available to any employee
eligible under the Constitution of the Association on payment of the initia-
tion or’Gns.tatement  fees uniformly required of all such applicants by the
&so&bon. Membership shall  not be denied for reasons of race, national
origin, colour or religion. Membership in the Association is not a require-
ment of employment.

If the wages of an employee payable on the payroll for the last pay period
of any month  are insufficient  to permit the deduction of the full amount of
dues, no such deduction shall be made from the wages of such employee
by the Company in such month. The.  Company shall not, because the
employee did not have sufficient wages payable to him on the designated
payroll, carry forward and deduct from any subsequent wages the dues
not deducted in an earlier month.

Only payroll deductions now or hereafter required by law, pension deduc-
tions and deductions for provident funds, where existent, shall be made
from wages prior to the deduction of dues.

The amount of dues so deducted from wages accompanied by a statement
of deductions from individuals, shall be remitted by the Company to the
Association as may be mutually agreed by the Association and the Com-
pany, not later than forty (40) calendar days following the pay period in
which the deductions were made.
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SECTION 26 - DEDUCTION OF DUES (Continued)

26.1.6

261.7

26.1.8

26.2

The Company shall not be responsible financially or otherwise, either to
the Association or to any employee for any failure to make deductions or
for making  improper or inaccurate deductions or remittances. However,
in any instance in which an error  occurs in the amount of any deduction of
dues from an employee’s wages, the Company shall adjust the amount in
a subsequent remittance. The Company’s liability for any and all
amounts deducted pursuant to the provisions of this Section shall ter-
minate at the time it remits payment to the Association.

The question of what, if any compensation shall be paid the Company by
the Association in recognition of services performed under thii Agree-
ment shall be left in abeyance subject to reconsideration at the request of
either party on tifteen (IS)  days notice in writing.

In the event of any action at law against the parties hereto resulting from
any deduction or deductions from payrolls  made or to be made by the
Company pursuant to this Section of this Agreemenf  all  parties shall
cooperate fully in the defence of such action. Each party shall bear its
own cost ofsuch defence except that  if; at Ihe req!mt of the AssocWon.
counsel fees are incurred these shall be borne by the Association. Save as
aforesaid, the Association shall indemnify and save harmless the Com-
pany from any losses, damages, costs, liability or expenses suffered or sus-
tained by it as a result of any such deduction or deductions from payrolls.

C.A.L.P.A. Mutual Aid and Group  Life Insurance premiums will be
deducted and remitted according to CALPAptocedurea,  provided  that it
does not constitute an onerous burden on the Company’s accounting staff.
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SECTION 27

EMPLOYEE RENEF!TS

Thii  Section shall represent the minimum standards of covqxg~  w-to all pilots
of Air Ontario Inc. It is further agreed that the Company may cbsnge  its insurance
underwriter(s) at any tiqe provided there is no decrease of the Long Term Disability,
Dental, Health, Group Life and AD & D Insurance benefits as outlined in this  Section.

The Company shall inform the Association of the alsts par pilot for each of the below
mentioned Insurance benefits, and further, shall inform the Association of any changes
in underwriter(s).

A pilot will receive all benetits  during any pcrlod of short or long term disability. The
Company will continue benefits for pilots  on matcmity/child  care leave if the pilotpeys
their portion of the premium. *

Any unusedsickdays  fmma pilot’s sick leave bankmsy  be used at the pilot’s discretion
immediately prior to retirement.

6 7gy
The cost of all Insurance Plans and benefits will be shared by the pilots and the 0-~--_-___  .I.^ -:*^.-P  -L--I-^:--  -.cm ^&,I..,  _^.. *I.- P^-...,“.,>r rl..m~~:nn7az~CL4mlpny,  LUG  plrvu  DUalC  vrurg  W7” “I &UT  CUJL,  WC WYqJaL1, a c3Y.a
the wst, except where specified herein.

27.1 ILLNESS OR INJURY

27.1.1

27.1.2

It is agreed that the “Illness or Injury” coverage for pilots will be as fol-
lows:

Day i-30 inciuaive Company Sick Leave a8 per Se&ii i4 of I
I

the CollectiveAgreement
4%

Day 31-36.5  inclusive C.A.L.P.A. Mutual Aid /)

Years 2-5 inclusive Company Long Term Disability Insurance ‘\
Plan to cover pilot unable to perform his ;
regular occupation as a pilot. /

i

The level of benefits to be provided by the Company’s Long Term Dis.
ability Insurance Plan will be as foli~~s:
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SECTION 27 -EMPLOYEE BENEFITS (Continued)

0
27.2

27.2.1

27.3

27.3.1

4 70% of gross salary, calculated on 8.5  hours at the pilot’s current

b) There will be no offset for CAL.PA  Extended Mutual  Aid or any
Government-sponsored plan.

There. will be an offset of 50% of all earned  income until the level of
combined benefit and earned income reaches 85% of the pilot’s pre-
disability  income.

j

7-l.a  D,“” ..A, . . . . . . . .T.- ,I.- L^-^C.^^^“:c-rl :- f-t ^L __.^  ..-.3II&k.  L M3.L  .T u. ~‘““‘uc %“I us- uwI=LLr>pcLirlw  II,  \a, awvCl una,
retirement for a pilot considered “totally and permanently” disabled

In addition to the above benefit, the Plan will provide for payment of
the pilot’s contribution to the Company Pension Plan to the maxi-
mum provided by the Plan.

DENTALPLAN

Plan.

(See Benefits Appendix) *

HEALTH CARE

The Company’s Insurance Plan(s) shall include additional coverage for
home care costs in lieu of hospitalization.

(The verbal description of the Company’s new proposed plan is accept-
able in principle, subject to details of the PIan being available for co&r-
mation. Otherwise, the benefits under the existing plan will be as in the
Benefits Appendix.)
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SECTION 27 - EMPLOYEE BENEFITS (Continued) -7

27.4

27.4.1

27.5

27.51

27.6

27.6.1

27,?

DAD &D INSURANCE 7

Group Life Insurance shatl  be provided by the Company to the level of
Two Hundred (2CKl%)  percent of the pilot’s annual earnings. A cap of
$ZOO,CNXKIO  shall be acceptable for Group Life and 5

AIRPORT PARKING

The Company agrees to pay the full  cost of airport parking for pilots. If
the Association makes alternate arrsngements  for parking, the Company
will supplement the cost to the maximum being paid for Company
provided airport parking. The existing Letter of Understanding No. 10
“Council  #23 Airport Parking” shall continue in effect and form part of
this Collective Agreement

VISAflXAVEL DOCUM!ZNTSANNOCULAI?ONS.  E T C .

The Company shall pay full costs of any Visas, travel documents, medical
fees, innoculations,  etc. and costs associated with acquiring same for any
pilot who requires the forementioned for travel on Company business.

i
Pll IIT PENSION  PI -N

*to maintain the status quo of the torrent Defied
Benefit and Man Purchsse pension plans, including contriiution  levels
in effect at this time.

The Association will immediate1
developing a CALPA sponsored
of wages pilot contribution and a matching contribution  by the Company.
Should the Association be able to develop a plan to its satisfaction using
the pbove contribution levels, the matter will be settled.

Should this not be accomplished by no later than January 31,1992,  the
Company and the Association agree, irrespective of the Duration of the
Agreement, to enter into negotistions  under Section 49 of the Canada
Labour Code for the purpose of negotiating t resolution to the Defined
Benefit Pension Plan issue.

Negotiations shall begin within fourteen (14) calendar days after a request
iorsuch ncgolialions  has been made by the Assotiation,  uniess othenuise
mutually agreed between the Company and the Association. Failing set-
tlement, Part I of the Canada Labour Code will apply with respect to the
matters  referred LO  above.
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SECTION 28

MISSING. HIJACKING & INTERNMENT BENEFITS

28.1

28.2

28.3

28.4

Any pilot who, while engaged in the course of his duties for the Com-
pany, is reported interned, olptured,  or held as a prisoner or hostage or is
missing under circumstances which would indicate being interned, cap
turd  or held prisoner or hostage by a foreign government,  shall be al-
lowed compensation of 80% of his normal monthly salary applicable at
the time he became missing or was captured, or held prisoner or hostage.

Such compensation shall continue for the period during which he is inter-
ned, captured, or held as prisoner or hostage. When a pilot is missing and
his whereabouts remain unknown, the compensation allowable under this
Section shall be terminated at the expiration of one (l) year or at the date
that death is established, whichever occurs fit.

The monthly compensation allowable under Section 28.1 shall be held for
his account without interest, provided that any such compensation remain-
ing from time to time available to the employee shall be dispensed by the
Company to the person  or pemoos  designated by the employee in the form
letter prescribed in Section 28.5.

Any amount paid to a beneficiary in accordance with the above
provisions, even though such payments were made after the death of the
employee, will not be required to be returned by such beneficiary or by
the estate of the emplo)iee  provided that the Company  is satisfied it has
been promptly furnished by such beneficiary with any evidence indicating
the death of such employee.

As an alternative to paying compeasation  in accordance with Section
28.1,  the Company may pay the difference between the amount of any
compensation and the amount of any compensation provided for by law in
respect of persons missing, interned, captured, held as prisoner or hostage
as described in Section 28.1
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SECTION 28 - MISSING, HIJACKING & INTERNMENT BENEFITS
(Continued)

28.5 Form

Date

To: Air Ontario Inc.

You are hereby directed to pay all monthly compensation allowable to me
under the applicable Section of the Agreement between Air Ontario Inc.
and the Canadian  Air Line  Pilots  Association as follows: 8 of such-
compensation to

(Name and Address)

as long as living.

The balance if any and any amounk  accruing after the death of all persons
named in the above designations shall be held for me, or in the event of
my death before receipt thereof, shall be paid to the legal representative of
my estate.

The foregoing direction may be modified from time to time by letter
signed by the undersigned, and any such modifications shall become effec-
tive upon receipt of such letter by you.

Payments made by the Company pursuant to thii direction shall fully
release the Company from any further claims to compensation on my be-
half under the Agreement between Air Ontario Inc. and the Qnadian Air
Line Pilots Association.

Employee’s Signature
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SECTION 29

DURATION

29.1 This Agreement shall become effective on November 16.1990  and shall
continue in full force and effect until midnight Msv 31. 1993.  It shall
renew itself without change for each succeeding year thereafter, unless
written notice of desired change is served by either party on the other not
later than hvo (2) months next preceding the expiration  date in any year.
In the event that notice of desired change is given, this Agreement shall
remain in full force and effect while negotiations are being carried on for
the completion of a new Agreement

29.1.2 The collective Agreement between the parties which was effective June 1,
1983 to May X,1985  was emended until May 31,1986  and thereafter
contittued  in operation to the March l&l987  legal strike deadline. Not-
withstanding the termination of that agreement at March 11.1987  the
Company will honour claims from pilots on the Air Ontario Inc. seniority
list concerning inaccurate computation of pay and will rec&nize pilots’
continuous service and vacation entitlement

IN WlThESS  WHEREOF, the parties hereto have signed this
Agreement ibis d a y  o f  - 1991.

B.D. Mot-f&,  System Manager, Flight Operations

PILOT.9  ASSOCIATION:
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LETTER OF UNDERSTANDING NO. 1

i

1.03

1.05

ASSOCIATION BUSINESS FLIGHT RELEASE

Flight Duty Releases for Association Business -The Company shall,
when requested, author& release from flight duty all MEC delegates in
order that  they may attend to Association business, subject to the needs of
the service.

Travel While on Association Business -Air Ontario CALPA members
travelling on Association business shall be issued passes when conducting
A_;I  Onta_& ims~es.

It is hereby agreed behveen the Company and the Association that all re-
quests for Association releases must be in writing by the MEC Chairman
and submitted to the Dir of Flight Operations or Chief Pilot for
authorisation.

When the Association requests a flight release for Association business,
the Company may, at its discretion, reallocate the flying to Reserve Pilo@,
Supervisory Pilots, pilots in training or by drafting.

Every effort shall be made  to avoid drafting. Drafting will only be
done with the approval of the MIX Chairman. When assigning a
Reserve Blockholder,  Crew Scheduling shall endeavor to assign a
low-time reserve pilot.

Should the reallocation of such flights result in additional costs to
~_.  ~-~... L. --.. ~-.a L.. .I_ A ____:_.z_-the Compmty,  ihen *ii such costs  wm oe sssumeo uy me ~izadvu.

The following guidelines will be used to determine when the additional
costs referred to in 1.03  and 1.04  above are to be applied:

(a) If a Reserve pilot assumes the open flight(s) and the duty performed
causes the pilot to exceed the monthly mimimum  guarantee, then
lhe Association will reimburse the Company for the difference bei
tween  the minimum guarantee and the incremental hourly costs as-
sociated with the duty performed.

(b) If the open flights are covered by drafting, the Association will reim-
burse the Company for the costs of the drafting including any costs
associated with the solving of an overprojection.



LETTER  OF UNDERSTANDING NO. 3

JUMPSEAT OCCUPANCY

The Association hereby acknowledges that from time to time the Company may have
operational requirements to transport personnel in an expeditious manner and that in
circumstances  where a flight ia full with revenue passengers, the Company will have a
legitimate right to request the operating crew and in particular the Captain to carry
someone in the cockpit jumpseat. Under such circtnnstances  the operating crew will
make every effort to accommodate such requests.

The Captain shall have the final authority to allow or deny access to the jumpsea<
however if access to the jumpseat  is denied it shall remain vacant for the rest of the
night  Any such denial shall not be cause for disciilinary  action.

Nohvithstanding  the above, the jumpseat  may be used  by a Supervisory Pilot for the
purpose of conducting a tine Check on an Operating Crew member.

IN WITNESS WIiEREOF, the parties hereto have signed this Agreement this
day of , 1991.

FOR AIR ONTARIO INC. FOR CANADIAN AIR LINE
PILOTS ASSOCIATION

P. A. Hill, Director of
Operations Industrial Relations

Flight Operations Air Ontario M.E.C.
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LEM’ER  OF UNDERSTANDING NO. 4

OFF-AIRPORTTRAINING FACILITIES

The Association acknowkdges  that the Company has requirements to use off-airport
&ilitiesforthepurposeoftrainingandqualifyingpilots.  IntheapplicationofthisLOU
these facilities shall be limited to the Air Ontario office located on Galaxy Blvd. and
the Flight  Sat&y simulator building iocated  at the Downsview Airport. However, other
facilities may be added subject to mutual agreement between the Company and the
ASSCJCiatiOtt.

Pilots may be required to report to these facilities, however the following conditions
sbau apply:

(a) CYYZ  & CYTZ  based pilots shall provide their own transportation
to and from the facilities, however they shall be reimbemed  for
mileage  accordiig  to the accompanying schedule:

CYYZ - Galaxy 0ktll.S
CYTZ  - Galaxy 20 kms
CYYZ - Flight Safety 15 kms
CYTZ  - Flight Safety 15 kms

(b) CYXU  based pilots shall have their transportation to and from the
facilities provided by the Company at Company expense;

All other provisions of the Collective Agreement shall apply.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this
day of , 1991.
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LETTER  OF UNDERSTANDING NO. 4 (Continued)

NTARIO  INC. FOR CANADIAN AIR LINE
PILOTS ASSOCIATION

>q R. J. Mcfnnis, President

P. A. Hill, Director of
Operations

Flight Operations Air Ontario M.E.C.
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LJZTTER  OF UNDERSTANDING NO. 5

SELECTIVE BIDDING SYSTEM

It is agreed that the Association and the Company shall enter into a trial program in an
atte.mpttoassesstheabilityofSBStosatisfy  the”PilotTailoredBlocking”requirements.

This trial period will run from September 1,199l to December 30,199l. During this
period,blocksshaIlbebuiltbyCALPAusingbothSBSandmauualmethodinauattempt
to improve the quality of the SBS  System to the level required. No SBS built blocks
will  be published without CALPA approval. At the end of the trial period a decisiin
will be made by CALPAon  which system to utilize.

Shouida decisionbe  ma& to utilize  SBS from thatpointon, CALPAand  the Company
shall negotiate an LOU outlining rules and procedures regarding the use of SBS,
changing of SBS program parameters, etc..

For the trial period above, the Company shall pay a four (4) hour credit/day and meai
expenses for the pilot(s) involved in the SBS  trial program.

IN WITNESS WHEREOF, the patties hereto have signed this Agreement this
--by of.1991.

FOR AIR ONTARIO INC. FOR CANADIAN AIR LINE
PILOTS ASSOCIATION

/inn A

P.A. Hill, Director of
Operations

Flight Operations Air Ontario M.E.C.
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LETTER OF UNDERSTANDING NO. 6

REOPENER

Aii Ontario agrees to enter into negotiations with the Canadian Air Line PiloW  Asso&
tion pursuant to the appropriate notice under the Canada Labour Code for the purpose
of negotiating issues which may be relative to Air Ontario’s relationship, including
Austin Airways, with Air Canada.

FOR AIR ONTARIO INC. FOR CANADIAN AIR LINE
PILLWSASSOCIATION

P. A. Hill, Director of
Operations

Flight Operations Aii Ontario M.E.C.
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LETTER OF UNDERSTANDING NO. 6

Air Ontario agrees to enter into negotiations with the Canadian
Abr tine Pilots Association pursuant to the appropriate notice
under the Canada Labour Code for the purpose of negotiating issues
which may be relative to Air Ontario's relationship, including
former Austin Airways, with Air Canada.

FOR AIR ONTARIO INC.:

Flight Opekations

FOR CANADIAN AIR LINE PILOTS

Industrial Relations .

C-N. Sykes, Chairman,
Air Ontario 24-E-C.
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LETTER  OF UNDERSTANDING NO. 7

INTERIM TRAINING PAY LSECTION 10.8.9)

FortheperiodcommencingJuly  01,1991andendingDecember31,1991alipilotsshall
receive the following flight credits for training:

Four (4.0)  hour flight credit per day;

(b) Recurrent T&nine - IFWFPC  Renewal (includine  emundschool1;

Two (2.0)  hour flight credit per day;

Normal deadhead credits shall apply except where the deadhead occurred on the same
day as the training in which case the pilot shall only be credited for the minimum(s)
outlined in (a) or(b) above, plus the actual deadhead credit.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this
day of , 1991.

FOR AIR ONTARIO INC. FOR CANADIAN AIR LINE
PILOTS ASSOCL4TION

P. A. Hill, Director ol
Operations

,

Flight Operations Air Ontarib M.&Z.
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LETTEROFUNDERSTANDINGNO.10

---.._-__  ,,^^ . .------ .___...^
CUUNCIL#L> AIKI’UKI  I’AKKlNCr

Further to LOU No. 2 - Concurrent with Agreement No. 8

The Company and the Association agree. to provide certain parking in Terminal Two
parking structure on the following basis:

1. The  Company wifi act as Licensee and assume the Payments  and
obligations pursuant to the license agreement with Transport Canada.

2. The Company will  not unilaterally eancel the license with Transport
Canada without the mutual consent of the AssocIItion.

3. The Company will provide fo the Association, 60 days prior written
notice of changes to the license to be instituted by the Company.

4. The Company will provide to the Association, written notice of any
change or cancellation of the agreement instituted  by Transport
Canada immediately upon receipt of same by the Company.

5. Council #23  Parking Committee will  have the sole authority to ad-
minister the parking plan and to allocate all present and future park-
ing slots.

6. Tbe  Master Executive CounciI  will  provide to the Company,
authorization  for payroll deductions for those pilots  who are allo-
cated parking slots.

7. The Comoanv will  deduct from each nilot  allocated a slot the sum--or ~, --...~-~-r--.-..--_.----__~___-__
specified in the payroll authorizations  . See para  6 above.

8. The Company will remit to Transport Canada, the appropriate
monthly parking fee pursuant to the license.

Company/Association contributions will beas follows:

1. Company: $45.00  plus associated GST  per pilot on the Committee
parking list.

i. Association: All remaining cosLs pertaining to Licence YZ0931
which may be recovered in whole or in part through pilo& payroll
deductions.
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LETTER OF UNDERSTANDING NO. 10 (Continued)

9.

10.

11.

Council #23 will hold the Company harmless against financial
responsibility for any unused parking allocations.

The above noted contributions will be reviewed jointly by the Com-
pany and Association every four (4) months and increased on a
prorata  basis as necessary.

In the event that  the license is cancelled by either  the licensee or
liceasor,  the Company will continue to be obligated to pay for park-
ing as provided in MU NO. 2.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this
1st day of February in the year 1991.

FOR AIR ONTARIO INC. FOR CANADIAN AIR LINE
A PILOTS ASSOCIATION

KD.  M&is,  System Manager
Flight Operations Ai Ontario M.E.C.
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LETTER OF UNDERSTANDING NO. 10

Council #23 Airport Parking

Further to LOU No. 2 - Concurrent with Agreement No. 8

The Company and the Association agree to provide certain parking
in Terminal Two parking structure on the following basis:

1.

2.

3.

4.

5.

6.

7.

nn.

The Company will act as Licensee and assume the payments and
obligations pursuant to the license agreement with Transport
CCSIada.

The Company wiii not uniiateraiiy  cancei  the ilcense  with
Transport Canada without the mutual consent of the
Association.

The Company will provide to the Association, 60 days prior
written notice of changes to the license to be instituted by
the Company.

The Company will provide to the Association, written notice
of any change or cancellation of the agreement instituted by
Transport Canada immediately upon receipt of same by the
company.

Council #23 Parking Committee will have the sole authority
to administer the parking plan and to allocate all present
and future parking slots.

The Mast& Executive Council will provide to the Company,
authorisation for payroll deductions fpr those pilots who
are allocated parking slots.

The Company will deduct from each pilot allocated a slot,
the sum specified in the payroll authorisations. See para 6
above.

The Company wiii remit to Transport Canada, the appropriate
monthly parking fee pursuant to the license.

Company/Association contributions will be as follows:

1. Company: $45.00 plus associated GST per
pilot on the Committee parking
list.

F

f



9.

10.

11.
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Council #23 will hold the Company harmless against financial
responsibility for any unused parking allocations.

The above noted contributions will be reviewed jointly by
the Company and Association every four (4) months and
increased on a prorata basis as necessary.

In the event that the license is cancelled by either the
licensee or licenser,  the Company will continue to be
obligated to pay for parking as provided in LOU No. 2.

IN WITNESS WHEREOF, the par
Agreement this / day of

FOR AIR ONTARIO INC. FOR CANADIAN AIR
ASSOCIATION

this
1991.

LINE PILOTS

W. S. Deluce, President & CEO

B. Deluce,  Group
Vice-President
Operations

A. B. Bosman.  Director of
Flight Operations
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Canadian Air Line  Pilots Association
s,$~

Headquarters: 1300 St&es  Avenue  Easl,  6ramp,on.  Ontmo.  Canada L6T IA2 Tel. ,416, 453-6210

February 1, 1988

Captain Norman S. Bindon
President
Canadian Air Line Pilots Association
1300 Steeles Avenue East
Brampton, Ontario
L6T lA2

Dear Captain Bindon:

The enclosed seniority list and the provisions attached
thereto form the integrated seniority list of the' pilots
of Air Ontario Limited and Austin Airways Limited and has
heen compiled and agreed to by the merger representatives
of Air Ontario Limited and Austin Airways Limited in
accordance with CALPA Merger Policy.

CALPA Merger Representatives
Air Ontario Limited:

CALPA Merger Representatives
Austin Airways Limited

G. A. Leach

K. A. Hackett

H. T. Riddell



D E F I N I T I O N S

Bump:

Equipment

status:

Air Ontario

Pilots:

Means where a pilot may exercise his/her

seniority to displace a more junior pilot from

his/her base and/or equipment status.

Means a pilot's status on a particular aircraft

type. Example: Convair 580 Captain, or DHC  8

First Officer. In the case of pilots holding

dual equipment competancy  his/her status shall be

deemed to be that line status he/she holds on the

effective date of this agreement.

Refers to the pilots on the pre-merger  Air

Ontario Limited Pilots' Seniority List.

Austin Airways

Pilots: Refers to the pilots on the pre-merger  Austin

Airways Pilots' Seniority List.



C O N D I T I O N S

The implementation of a combined Air Ontario/Austin Airways Pilot
Seniority List shall not cause the displacement of any pilot from
his/her present base and/or his/her equipment status. That is to
say there shall be no bumping of pilots from equipment or base by
more senior pilots on the combined seniority list.

If a pilot on the combined Air Ontario/Austin Airways Pilots'
Seniority List is assigned a vacancy on a specific aircraft type
at any Air Ontario Inc. base as a result of bidding or otherwise.
that position will not be considered permanent for a period of
tvo years.

That is to say, if a reduction in pilot staff occurs in that
aircraft twe  at that base within a period of two years from-__-_---  _,_~
his/her bid assignant.  the pilot most junior not considered
permanent shall be the first to lose his/her equipment status
and/or base assignment.

In the eveat an opening occurs at any Air Ontario Inc. base on
any equipment operated by Air Ontario Inc. or anticipated
acquisition of new equipment occurs. it shall be open for bidding
in rhe usual manner and all pilots on the combined Air
Ontario/Austin Airways Merged Seniority List shall be eligible to
bid in order of the seniority established  by the merged iist.
This clause shall not apply to certain aircraft types and/or
conditions specifically covered in this agreement. I.E., CV580,
HS748,  DHC  8 or equivalent.

Pilots currently on the Air Ontario Limited Pilots' Seniority
List and holding a CV580  type endorsement will have first
oppokunity  to bid on CWS0  pilot positions that may  become
available in any Air Ontario Inc. base both present and future
following the effective date of thZs agreement prior to the
normal bidding process established by the merged Air
Ontario/Austin Airways Pilots' Seniority List.

Pilots currently on the Austin Airways Pilots' Seniority List and
holding a HS748 type endorsement will have  first opportunity to
bid on HS748 pilot positions that may become available in any Air
Ontario Inc. base both present and future following the effective
date of this agreement prior to the normal bidding process
established by the merged Air Ontario/Austin Airways' Pilots'
Seniority List.

Captain's bids that become available following the effective date
of this agreement on DHCB or equivalent, CV580,  and HS748
aircraft types in the Air Ontario Incorporated pilot bases of
YXU/YZR (to be considered the same base for the purpose of this
agreement in the event YZR is reopened). YYZ and all new pilot
bases will be awarded on a one to one ratio. taking one pilot
from the attached list of Air Ontario Limited pilots (Appendix B)
to ow pilot from the Austin Airways Limited pilots' seniority
list (Appendix C) except  that the Air Oncarlo  Limited pilots will
l~ai,r first opportunity to bid on YXU/YZR  positions.
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In the event an imbalance of positions awarded evolves due to the
YXU/YZR base preference being given to Air Ontario Limited
pilots, a credit equal to the imbalance will now apply to
available Captain bids for Austin Airways pilots in YYZ and all
new pilot bases.

This provision (6) does not preclude Air Ontario Limited pilots
from exercising their seniority and/or bidding rights as
established by the merged Austin Airways Limited/Air Ontario
Limited Pilots' Seniority List (Appendix Aj but is intended to
provide the upgrade opportunity from First Officer to Captain
position on a ratio basis for the attached list of Air Ontario
Limited pilots (Appendix B).

This provision  (6j wiii be in effect untii ail remaining Air
Ontario Limited pilots on the attached list (Appendix B) have
been upgraded to Captain status or for a period of five years
whichever is sooner.

The first Captains' bid that becomes available will be awarded to
the Air Ontario Limited Pilots (Appendix Bj.



Name

1. R. Isaacson
2. R.Nyman
3. R. McLean
4. W. Wilcox
5. D. Morris
6. A. Reichenbacher
7. R. Perkins
8. R. Murray
9. E.Hansen

10. C. Sykes
11. J. McCann
12. G. Mowood
13. B. Somers
14. S. Wildi
15. D. Bergey
16. G. Drees
i i . b. iueiison
18. Joe Deluce
19. J. Giroox
20. B. Hutcheson
21. James Deluce
22. B. Jewel1
23. W. Morris
24. R. Young
25. M.  Storozuk
26. L. Mcrder:
27. L. Raymond
28. W. Schwartzentruber
29. Bruce Deluce
30. C. Maybury
31. G. Tessmer
32. J. Stirling
33. B. Morris
34. K. Smith
35. M.  Carter
36. J. Byers
37. W. Champagne
38. J. Reynolds
39. T. Wills
40. R. Woods

APPENDIX A

AIR ONTARIO INC.
(AIR ONTARIO/AUSTIN AIRWAYS)

MerEed  Pilot's Seniority List

January 13th,  1988

Date Of
Hire

May
May
August
November
January
June
January
April
May
May
August
November
March
W
May
May
May
June
November
March
JUI-V?
August
September
October
April
May
June
August
April
September
September
October
October
November
December
December
January
;lalUKUy

, January
February

1st 1961 '
1st 1967
1st 1967
3rd 1968

24th 1970
11th 1972
15th 1973
24th 1973
6th 1973
6th 1973
8th 1973

25th 1973
19th 1974
10th 1974
29th 1974
29th 1974
..a.. .,.-.,LYtn lYlq
1st 1974
1st 1974

25th 1975
1st 1975

31st 1976
7th 1976

18th 1976
1st 1977
1st 1977
Lst 1977
8th 1977

20th 1978
18th 1978
18th 1978
16th 1978
16th 1978
27th 1978
1st 1978
4th 1978
1st 1979
1st 1979

10th 1979
13th 1979



41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.-.

:P:
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.
84.
85.
86.
87.
68.
89.
90.
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O fDate
Hire

February
March
March
March
May
?!ay
Mw
May
MY
May
October
October
February
July
July
July
July
September
October
January
February
March
May
JUIE
September
September
November
May
August
September
March
April
May
&Y
JUlIe
JUIE
August
August
September
September
September
November
December
February
March
March
March
March
March
A p r i 1

22nd
5th
5th
5th
3rd
7th
7th
7th
7th

14th
10th
15th
11th
1st
1st
1st
1st
1st

27th
12th
9th

13th
11th
9th
1st
8th
2nd

10th
29th
1st
2nd
2nd
1st

28th
11th
18th
13th
13th
3rd
9th

24th
26th
7th

19th
1st
6th

19th
21st
21st
/l+hI > L.a

1979
1979
1979
1979
1979
1979
1979
1979
1979
1979
1979
1979
1980
1980
1980
1980
1980
1980
1980
1981
1981
1981
1981
1981
1981
1981
1981
1982
1983
1983
1984
1984
1984
1984
1984
1984
1984
1984
1984
1984
1984
1984
1984
1985
1985
1985
1985
1985
1985
real;&,"_I



NO.-

91.
92.
93.
94.
95.
96.
97.
98.
99.

100.
101.
102.
103.
104.
105.
106.
107.
108.
109.
110.
111.
112.
113.
114.
..rII>.
116.
117.
118.
119.
120.
121.
122.
123.
124.
125.
126.
127.
128.
129.
130.
131.
132.
133.
134.
135.
136.
137.
138.
139.
140.

R. Exe11
E. King
Bernie Deiuce
B. Olah
P. Willi
J. Steevie
D. Clark
D. Kenny
L. Davis
R. Baines
J. White
S. Van Luyk
s. Hems
D. Spitzig
L. Johnston
B. Klassen
P. Jensen
J. Robinson
L. Isaacson
T. Phillips
D. liussey
R. Grimberg
G. Kruschenske
E. Schuldes
D. Ariemus
J. May
C. McManamen
S. Jensen
P. Scott
G. Hoffman
P. Warmbold
A. Pick
P. Young
B. Muncaster
w. Pullen
R. Yorke
A. Martensen
S. Sterling
D. Durant
S. Linthwaite
P. Wadia
G. Harmsworth
T. Vlasic
R. Faulkner
D. Hunter
R. Wood
D. Power
K. Freeman
R. Simerson
T. Parkhurst

-3

Date Of
Hire

May
May
May

May
June
JUX
June
JUX?
J-e
June
June
JuIle
June
J-e
June
JUne
Jlllla
JUThe
June
July
August
August
August
October
October
October
October
November
NWXXUber
November
November
November
November
December
December
Januarv

March -
March
March
March
April
April
June
June
June
JUllf
June
June
June

13th
21st
30th
31st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
3rd

28th
1st

26th

28th
28th
1st

11th
11th
11th
14th
25th
1st

16th
9th

31t
15th
15th
15th
21st
14th
15th
4th
7th
7th
7th
7th
7th
7th

1985
1985
1985
1985
1985
1985 '
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985.
1985
1985
1985
1985
1985
1985
1986
1986
1986
1986
1986
1986
1986
1986
1986
1986
1986
1986
1986
1986
1986



c

NO.-

141.
142.
143.
144.
145.
146.
147.
148.
149.
150.
1.51.
152.
153.
154.
1.55.
156.
157.
158.
159.
160.
161.
162.
163.
164.
165.
166.
167.
168.
169.
170.
171.
172.
173.
174.
175.
176.
177.
178.
179.
180.
lS1.
182.
183.
184.
185.
186.
187.
188.
189.
190.

D. Popescu
G. Glans
N. Cobbett
3. O'Hara
A. Jamieson
s. Hay
E. G r e e n
B. Harvey
M. Maloney
G. Rath
H. Juetgenson
c. McLean
G. Vanlangenhove
D. Russell
T. Hemer
A. Grant
M. Young
P. Deziel
D. Burke
w. Wolfe
C. Purdie
A. O'Dowd
K. Baxter
A. Ems
E. Wall
B. Boultan
B. Webster
M. Nymn
K. Marcotte
R. Desjardins
D. Peyton
T. Marcotte
R. Sherwood
N. Booth
G. Ells
G. Shuh
G. Gillan
E. Clifford
F. Fauchoux
D. Fry
N. Kerr
B. Jacobsen
F. Ems
E. Eskenazi
D. Fuchs
S. Banger
E. Ivany
G. Nantes
B. Willson
LG. McClinton



No,

191.
192.
193.
194.
19s.
196.
197.
198.
199.
200.

A. Quick
G. Pinkney
D. Chant
W. Koehl
D. Parish
T. Northcott
D. Williams
B. Williams
I .  Laird
J. Brunskill

O fDate
Hire

October
November
November
NOVC?.Ulbe~
November
November
December
December
December
December

24th
9th

10th
10th
18th
30th
14th
19th
20th
21st

1987
1987
1987
1987
1987
1987
1987
1987
1987
1987

l
i



NoA

31.
32.
3.5.
36.
37.
38.
39.
40.
41.
42.
43.
44.
65.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.

APPENDIX B

LIST OF AIR ONTARIO LTD. FIRST OFFICERS

AS OF JANUARY  13TR, 1988

N?3lW2

Brent McKellar
Rob Rauscher
Eric Murray
Glen Leach
Ed Bunoaa
Bernie Deluce
Bill Olah
Paul Willi
Jim Steevie
Don Clark
Dan Kenny
Lynn Davis
Ron Baines
John h!hite
Steve Van Luyk
Steve  Hems
Dusty Spitzig
Lee Johnston
Bruce Klassen
Peter Jensen
Mike Maloney
Walter Wolfe
Tony O'Dowd
B. Boulton
B. Webster

Date Of
Hire

August
August
March
liarch
March
May
M-w
June
June
June
June
June
JUlll?
June
June
June
JUne
June
June
June
November
March
April
June
June

13th
13th
1st

Zlst
Zlst
30th
31st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st
1st

11th
13th
1st
1st

1984
1984
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1985
1986
1987
1987
1987
1987



1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22
23:
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38:
39.
40.
41.
42.
43.
44.
45.

R. Isaacson
R.Nyman
R. McLean
D. Morris
R. Perkins
J. McCann
Joe Deluce
3. Girow
B. Hutcheson
James  Deluce
B. Jewel1
L. Morden
L. Raymond
Bruce Deluce
K. Smith
M.  carter
J. Byers
W. Champagne
.J. Reynolds
T. Wills
R. Woods
G. Papple
D. Costello
R. Woodward
F. Decicco
9. Riddell
K. Mills
J. Hi l l
A. Jansen
G. Buhler
D. Berezuk
M.  Walsh
R. Hall
S. Burton
J. Morrison
W. Meredith
D. Lockhart
R. Parkes
P. Vukson
M. Allan
E. Scillitoe
Bernie Deluce
K. Hackett
P. Berry
M. Hanes

APPENDIX C

TERM PILOT SENIORITY LIST
AUSTIN AIRWAYS LIMITED GROUP

Pilot
Seniority List

1st May 1961
1st May 1967
1st August 1967
24th January 1970
15th January 1973
8th August 1973
1st June 1974
1st November 1974
25th March 1975
1st June 1975
31st August 1976
1st May 1977
1st June 1977
20th April 1978
27th November 1978
1st December 1978
4th December 1978
1st January 1979
1st January 1979
10th January 1979
13th February 1979
22r.d &br?ry 1979
3rd May 1979
7th May 1979
7th May 1979
7th May 1979
7th May 1979
14th May 1979
1st September 1980
27th October 1980
12th January 1981
9th February 1981
13th Karch 1981
ilth May 1981
9th June 1981
1st September 1981
8th September 1981
2nd November 1981
10th May 1982
29th August 1983
1st September 1983
8th October 1983
2nd April 1984
isL Kay i984
28th May 1984

COlllQallY

Seniority List

3rd June 1956

27th  0ctClber 1978
a

1st N o v e m b e r  i979

13th September 1977

8th February 1982

20th April 1980



NO.-

46.
47.
48.
49.
50.
51.
52.
53
54:
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.
84.
85.
86.
87.
88.
89.
90.
91.
92.
93.
94.
95.

NL4.LW

K. Rodger
P. Kapitan
C. Humby
K. Fox
D. McIntyre
G. Armstrong
D. Cochrane
7, "---L-11n. Lamporss
D. Stager
R. Exe11
E. King
J. Robinson
L. Isaacson
T. Phillips
D. Eussey
R. Grimberg
G. Y....rrha..clPmA.L  IY,...Z,‘DnS
E. Schuldes
D. Adamus
J. May
C. McHanamen
S. Jensen
P. Scott
G. Hoffman
P. Warmbold
A. Pick
P. Young
B. Mu-caster
w. Pollen
R. Yorke
A. Martensen
S. Sterling
D. Durant
S. Linthwaite
P. Wadia
G. Harmsworth
T. Vlasic
R. Falkner
D. Hunter
R. Wood
D. Power
K. Freeman
R. Simerson
T. Parkhurst
D. Popescu
G. Glans
N. Cobbett
J. O'Hara
A. Janifson
s. Hay
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Pilot
Seniority List

ComPany

Seniority List

11th June 1984
18th June 1984
3rd September 1984
9th September 1984
26th November 1984
7th December 1984
6th March 1985
i9th Xarch i985
11th April 1985
13th May 1985
21st May 1985
3rd June 1985
28th June 1985
1st July 1985
Zlst August 1985
22nd August 1985
26th kgt-nst 1985
22nd October 1985
22nd October 1985
28th October 1985
28th October 1985
1st November 1985
11th November 1985
11th November 1985
11th November 1985
14th November 1985
25th November 1985
1st December 1985
16th December 1985
9th January 1986
31st Januarv 1986

7th Hay 1984
10th December 1984

16th January 1984

7th November 1983

26th June

15th March -
15th March
15th March
21st March
14th April
15th April
4th June
7th June
7th June
7th June
7th June
7th June
7th June
26th June
11th July
14th July

1
1

986
986
986
986
986
986
986
986
986
986
986
986
986
986
986
986

2k.t July 1986
8th September 1986
1st October 1986



NO.-

96.
97.
98.
99.

100.
101.
102.
103.
104.
105.
106.
107.
108.
109.
110.
111.
112.
113.
114.
115.
116.
117.
118.
119.
120.
121.
122.
123.
124.
125.
126.
127.
128.
129.
130.
131.
132.
133.
134.
135.
136.
137.
138.
139.
140.
l&l.
142.
143.
1Lh.

Name

E. Green
B. Harvey
G. Rath
El.  Juergenson
c. McLean
G. VanLangenhove
D. Russell
T. Herner
A. Grant
M.  Young
P. Deziel
D. Burke
C. Purdie
K. Baxter
A. Jbns
E. Wall
H. t&man
K. Marcotte
R. Desjardins
D. Peyton
T. Marcotte
R. Sherwood
N. Booth
G. Ells
G. Shuh
G. Gillan
E. Clifford
F. Fauchoux
D. Fry
N. Kerr
B. Jacobsen
F. Enns
E. Eskenazi
D. Fuchs
S. Barager
E. Ivany
G. Nantes
B. Willson
W. McClinton
A. Quick
G. Pinkney
D. Chant
W. Koehl
D. Parish
T. Northcott
D. Williams
B. Williams
I .  Laird
J. Brunskill

-3-

Pilot
Seniority List

22nd October 1986
30th October 1986
26th Novembet 1986
1st December 1986
15th December 1986
3rd January 1987
15th January 1987
19th January 1987
26th January 1987
16th February 1987
16th February 1987
16th February 1987
23rd March 1987
4th May 1987
18th May 1987
18th May 1987
11th June 1987
1st July 1987
1st July 1987
1st July 1987
1st July 1987
15th July 1987
10th August 1987
31st August 1987
31st August 1987
31st August 1987
7th September 1987
24th September 1987
24th September 1987
24th September 1987
24th September 1987
24th September 1987
24th September 1987
24th September 1987
24th September 1987
1st October 1987
1st October 1987
20th October 1987
24th October 1987
24th October 1987
9th November 1987
10th November 1987
10th November 1987
18th November 1987
30th November 1987
14th December 1987
19th December 1987
20th December 1987
21st December 1987

Company
Seniority List

6th August 1987
.




