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PREAMBLE

This Agreement is effective February 6, 1984 and
supersedesall previous Agreements, rulings. or inter-
pretations which are in conflict therewith.

Whenever the use of male gender isused herein, it
shall apply to the female gender. where applicable.

The headings shall he used for purposes of refer-
ence only and may not be used as an aid in the
interpretation of this Agreement.

RULEI
SCOPE OF AGREEMENT

031.1 This Agreement shall govern the working con-'

2.1

2.2

dfitions and compensation of employees in the
gssifications set forth in this Agreement and
the certificate of bargaining authority insofar
as their recognized representation for bargain-
ing purposes is or shall be the Council of Trade
Unions on BC Rail on behall of the General
Truck Brivers and Helpers Local Union No. 31

RULL 2
PURPOSE OF AGREEMENT
It is recognized by this Agreement (o he the
duty of the Railway, the Union and the employ-
ees to fully cooperate, both individually and
collectively, for the advancement of condi-
tions.
The parties agree at all times, as fully as it may
be within their power. to further the interests
of the Railway industry.
i



RULL 3

STRIKES, LOCKOUTS, AND PICKET LINES

KR
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[ 5]

4.1

5.1

5.2

It is mutually agreed that there shall be no
strike, lockout ar slowdown, whether sympa-
thetic or otherwise during the term that this
Agreement shall be in foree,

An employee will not be disciplined for refusal
10 cross a legally constituted picket line, but he
will not reccive pay il he refuses to cross a
picket line established at the Railway's
property.

RULE 4
CONFLICTING AGREEMENTS

The Railway agrees nol (o enter intoany
agreement or contract with Railway employ-
ces who are members of this Union, cither
individuatly or collectively, which conflicts
with the terms and provisions of this Agree-
ment, Any such agreement will be null and
void,

RULE §
PROTECTION OF CONDITIONS

1t shall be a violation of this Agreement for the
Railway to require that an employee purchase
a truck, a tractor and/or a tractor and trailer
or other vehicular equipment or that any
employee purchise or assunie any proprictary
interest or other obligation in the business.

It the event the Railway should require any
employee covered by this Agreement to
2



6.1

7.1

8.1

engage in work on construction intheconfines
of a construction site coming within the juris-
dictionof an agreement which has established
more favourable wage rates than those con-
tained herein. such employee shell he entitled
to be paid the more favourable wage rates
while he is so engaged.

RULE 4

UNION DISCRIMINATION
BETWEEN EMPLOYERS

The Union undertakes that no terms more
advantageous than those contained herein will
be extended to or agreed with any competitor
of the Railway without first notifying the
Railway.

RULE 7
OWNER OPERATORS

The Raitway will not use the services of owner
aperators or dependent contractors. However.
the Railway may utilize rented or dry lease
equipment provided it is operated by Railway
employees covered under the conditions of
this Agreement.

RULE 8
UNION LABEL

Itshalt not be a violation of this Agreement for

an emplovee to post the Teamsters” Union

Label ina conspicuous place inthe cab of the

vehicle or equipment tic is operating, The said

label will he a size not in ex tess of three inches
3



9.1

9.2

10.1

{3") by four inches (47 and will not be
attached to any glass arca.

RULE Y
SUCCESSORSHIP

This Agreement shall be binding upon the
parties hereto, their successors, administra-
tors, executors and assigns. In the event the
entire business or any part thereof is sold,
leased, transferred or taken over by sale. trans-
fer, lease, assignment, receivership or bank-
ruptey proceedings, such business or any part
thereofl shall continue to be subject to the
terms and conditions of this Agreement for the
life thercol. The Ralway shall notify the
Union in writing, not later than the effective
date of the finalization of any sale, transfer,
lease, assignment, recetvership or bankruptey
proceedings not including the financial
arrangements thereof,

In the event BC Rail Ltd. is acquired by
anuther Raflway or carporation, the Board of
Directors will reconmmend that the employees
be granted seniority in the company acquiring
the Railway from the date of their employment
on BC Rail Lid, with "Homestcad™ or pro-
teeted rights on their former territory.

RULE 10
JOB CLASSIFICATIONS
Where new positions Tor which rates of pay
are ol established by this Agreement are put
into use. rates gpoverning such positions shall

4



he subject to negotiations between the parties.
‘The rate established shall be retroactive to the
date of implementation.

1.2 where there is sufficient change in the respon-
sibilities of a position, compensation for that
position shall be adjusted by agreement with
the Union.

10.3  Positions (ot employees) shall be rated and
the transfer of rates shall not be permitted
except by agreement between the Railway and
the Union.

RULE 11
MANAGEMENT RIGHTS

1.1 Subject to the terms of this Agreement, all
matters concerning the operations of the Rail-
way shall be reserved to Railway management,
The Union recognizes that it is function of the
Railway:

la) to maintain order, discipline and effi-
ciency:

(b} to discharge. suspend for proper cause:

(c) to increase and decrease the working
forces: and,

{d) to muake or alter from time totime rules
and regulations to be complied with by
its employees. These rules and reguta-
tions are to be filed with the Union.

RULE 12
BULLETIN BOARDS

12.1  The Railway will provide bulletin boards at all
terminals or offices for such notices as the

5



13.1

13.2

14.1

14.2

Union may from time to time wish to post. The
said notices shall be posted and signed by an
clected or appointed Shop Steward or other
authorized representative of the Union.

RULE 13
PART-TIME EMPLOYEES

Part-time employces will not be used to
deprive any of the regular employees of the
conditions of this Agreement.

%art-time employees covered by this Apree-
ment shall be paid all time spent in the service
of the Railway. Rates of pay provided for by
this Agreement shall be minimums. Time shall
be computed from the time that the employee
is ordered to report for work or registers in,
whichever is later, until he is effectively
released from duty with a minimum of four (4)
hours pay.

RULE 14

HOURS AND DAYS OF SERVICE AND
ASSIGNED REST DAYS

bxcept as otherwise provided. regular employ-
ees shall be assigned to a five (51 day, forty (40)
hour work week. Eight (8) consecutive hours
service. exclusive of a regular meal period
shall constitute a day's work.

Hours of daily service when established shall
not be changed without thirty-six {36} hours’
notice. This shall apply to changes of less than
two (2) hours,

O



14.3

14.4

14.5

14.6

Exceptasotherwise provided, employees shall
he assigned two (2)rest days offduty in each
seven (7)days. The rest days shall be consecu-
tive, consistent with the establishment of regi-
lar relief assignments and the avoidance o
working an employee on an assigned rest day.
Preference shall he given to Saturday and
Sunday, and then to Sunday and Monday.

In any dispute as to the necessity of departing
from the pattern of two {2} consecutive rest
days or far granting rest days other than Satus-
day and Sunday or Sunday and Monday, it
shall be incumbent upon the Railway to show
that such departure is necessary to meet oper-
ational requirements, and that otherwise addi-
tional staff for relief service of working an
employee on one of his assigned rest days
would be involved.

All possible regular relief assignments with
five (5) days' work per week and two (2
consecutive rest days shall he established to
perform necessary relief work or to perform
relief work on certain days and such types of
other work on other days as may he assigned
under this Agreement.

If an employee after starting work meets with
an uaccident which incapacitates him from
carrying on his duties. he shall be paict his full
day's wages for the day of his injury. provided
he is not in receipt of compensation from
Workers' Compensation for that day.

7



15.1

15.5

16.1

RULF, 15
MEAL PERIODS

When a meal period is provided, it shall not be
before the employee has been on duty three
and one-hatf (3 1/2) hours or after he has been
on duty five (3) hours, unless otherwise mutu-
ally agreed between the parties.

Exeept as otherwise provided or mutually
agrecd., the maximum meal period shall be of
one (1 hour's duration.

I the meal pericd is not afforded within the
allowed wgreed time limit and is worked, the
meal period shall be paid for at regular rates
and twenty {200 minutes with pay allowed in
which to cat at the first opportunity.

Om shifts the hours of duty of which com-
mence between 2200 and 0559, if mutually
agreed, thirty (0 minutes may be allowed for
ameal without deduction in pay.

Lmployees required to work more thanone (1)
hour beyond their assigned hours of service
shall be granted a second meal period of thirty
(XMinitutes wich pay prior o camimencing the
second tour of duty.

On continuous shilts. thirty 130 minutes shall
be allowed for meals without deduction in pay.

RULE 16
REST PERIODS
An employee shall e entitled o one break of
fifteen (150 neinutes <during both the fiest half
and second hadl of any shitt.
4
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17.8

17.9

{b) a maximum of 80 straight time hours
only will be permitted in any calendar
year;

{¢) accumulated hours must be taken
within the year in which they are
acrrued;

(d) overtime worked during the month of
December will not be acerued;

te) accumulated hours at the acerued rate
of pay will be allotted to the employee;
and,

(f) such accumulated time will be taken
consistent with the efficient operation
of the Railway.

Overtime rates are caleulated on regular rates
of pay. noton regular rates phus a shift differen-
tial rate.

The distribution of overtime will he handled
on a local basis by agreement between the
Union's representatives or the Shop Steward
and the Railway Supervisor in charge. In the
event employees are not available for over
time, the most junior employee in the classifi-
cation will be required o work.

RULL 18

TEMPORARY TRANSFERS BY THI RAILWAY

18.1

Compilation of time for an employee tempo-
rarily transferred a1 the instance of the Rail-
wily Trom his reguelar position 1o another posi-
tion shall not operate so that he will carn any
less than he would have carned in his reguolar
position.

10



RULE 19
GENERAL HOLIDAYS

19.1 An employec who qualifies in accordance
with Rule 19.2 shall be granted a holiday with
pay on each of the following general holidays,
including a General Holiday falling on an
employee's rest day:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Dominion Day Boxing Day

B.C. Day

Heritage Day will he granted as an additional
General Holiday when proclaimed by the Fed-
eral Government.

When any of the above holidays falls on Saturday
or Sunday, the day observed by the Federal Govern-
ment in respect Ofits employees as the holiday shall
be recognized.

19.2  In order to qualify for pay for any one of the
holidays specified in Rule 19.1, an employee:

(a)

(b

must have been in the service of the
Ruitway and available for duty at least
thirty (30} calendar days:

must be available for duly on such holi-
day if it occurs on one of his work days
excludingvacation clays. This Clausc (b}
does not apply in respect of any em-
ployee who is laid off or sutfering from a
hona fide injury or who is hospitalized
on the holiday. or who isinreceipt of, or
who subsequently qualifies for weekly
sickness benefits because of Hiness on

B



19.3

194

19.5

19.6

such holiday. A regularly assigned
employee who is reguired to work on
such General Holiday shall be given an
advance notice of four (4) calendar
days, except for unforeseen exigencies
of the service in which case he will be
notified not lacer than the completion of
his shift or tour of duty immediately
preceding such holiday that his services
will be required.

must be entitled to wages for at least
twelve (12} shifts or tours of duty during
the thirty (XD calendar days immedi-
ately preceding the General Holiday.
This Clavse (©) does not apply to an
employee who is required to work on
the holiday.

(e

A qualified employee whose vacation period
coincides with any of the General Holidays
specificd in Rule 19,1 shall reeeive an extra
day's vacation with the pay (o which the
employee is entitled for that General Holiday.

An cmployee who does not qualify under Rule
19.2 with respect to pay for a General Holiday
and who is required by the Railwiy 1o work on
that day shall be paid in accardance with the
provisions of the Collective Agreement.

An assigned employee qualified under Rule
19.2 and who is not reguired o work on a
General Holiday shall be paid eight 81 hours’
pay at the swaight time rite of his regular
assignment.

An unassipned or spare employee qualilied
under Rule 19.2 and who s not required to

, bl



19.7

19.8

20.1

work on a General Holiday shall be paid eight
{8) hours' pay at the straight time rate applica-
ble to the position in which such employee
worked his last tour of duty prior to the
General Holiday.

An employee qualified under Rule 19.2 and
who is required to work on a General Holiday
shall be paid, in addition to the pay provided in
Rule 19.5 hereof. at overtime rates for the
actual hours worked by him on that holiday
with a minimum of three (3)hours for which
three (3) hours service may be required, but an
employee called for a specific purpose shall
not be required to perform routine work to
make up such minimum time. When more
than one shift is worked by an employee on a
General Holiday, the provisions of this Rule
shall apply to the first shift only.

Shifts or tours of duty commencing between
0001 and 2359 during the General Holiday.
both times inclusive, shall be considered as
work on that holiday.

RULE 20
ANNUAL VACATION

A calendar year means a period of one {1) year
commencing on January lsi., Any employee
commencing service on or before June 30 of
any calendar year will be considercd as having
commenced service as at the preceding Janu-
ary Ist, and any employee comimencing service
onJuly Ist or later of any calendar year will be
considered as having commenced service as at
the following January !st.

13



20.2  For the purpose of computing annual vacation
service requirements, in order for anemployce
to qualify for vacation entitlement in excess of
two (2) wecks, the following will apply:

(a)

(b

(]

An employee who, at the beginning of
the calendar year, has not less than
thirty (301 days” employment relation-
ship shall be entitled to one working
day's vacation with pay for cach twenty-
five (251 days' cumulative service or
major portion thereof during the pre-
ceding calendar year, with a maximum
of ten (10) working days until qualifying
for further vacation under Section (b}
hercof. This Rule is only applicable to
employees who have entered scrvice
between July Ist and December dist of
the calendar year.

An employee who, at the beginning of
the calendar year, has maintained a
continuous employment relationship
for at least one (1) year shall be allowed
one (1) working day's vacation with pay
for each sixteen and two-thirds (£6 2/3)
days cumulative compensated service
or major portion thereof during the
preceding calendar year, with a maxi-
mum of fifteen (157 working days until
quadifying for further vacation under
Clause (<) hereof,

An employee who, at the beginning of
the calendar year, bhas maintained o
continuous cemployment relationship
for at least nine (9 years shall be
allowed one (1Y working day’s vacation

14



(d

—

with pay for each twelve and one-half
{12 1/21 day's cumulative compensated
service or major portion thereof during
the preceding calendar year, with a max-
imum of twenty (20) working days until
qualifying for further vacation under
Clause (d) hereof.

An employee who. at the beginning of
the calendar year, has maintained a
continuous employment relationship
forat least seventeen (17) years shall he
allowed one (1) working day's vacation
with pay foreach ten (10} days' cumula-
tive compensated service or major por-
tion thereof during the preceding cal-
endar year. with a maximum of twenty-
five (25) working days until qualifying
for further vacation under Clause (e)
hereof,

(e) An employee who. at the beginning of

(f)

the calendar year. has maintained a
continuous employment relationship
for at least twenty-four (24) years shall
he allowed one (1} working day's vaca-
tion with pay for each eight and one-
third (8 1/3) days’ cumulative compen-
sated scrvice or major portion thereof
during the calendar year. with a maxi-
mum of thirty (30) working days until
qualifying for further vacation under
Clause (D) hereof.

Effective January |. 1985, un employee
who. at the beginning of the calendar
year. has maintaincd a continuous
employment relationship for at lcast

IS



20.3

204

20.5

20.6

thirty (30) years shall be allowed one { 1)
working day's vacation with pay for
cuch seven and one-seventh (7 1/7) days'
cumulative compensation scrvice or
major portion thereof during the pre-
ceding calendar year, with a maximum
of thirty-live £35) working days.
Time off duty on account of bona fide illness,
injury. to attend committee meetings. called to
Court as a witness, or for jury duty notexceed-
ing a total of one hundred (100 working days
in any calendar year, shall be inctuded in the
computation of service for vacation purposes.

An employee who has become entitied 1o
vacation with pay shall be granted such vaca-
tiont within a twelve (12) month period imme-
diately following the completion of the calen-
dar year of cmployment in respeet of which
the employee became entithed to the vacation,

Applications for vacation leave from employ-
ces filed between December 15th of the previ-
ous year and January st shall. insofar as itis
practicable to do so. be given preference in
order of seniority of the applicants. Such
applicants will have preference over later
applicants. Applicants will be advised in Jeb-
ruary of the dates allotted them and, unless
otherwise mutually agreed, employees must
take their vacation at the time allotted, Unless
otherwise mutually agreed, employees who do
nat apply for vacation prior to February st
shall be required 1o take their vacation at a
timie to be prescribed by the Railway.

Employvees desiring an advanee vacation pay-
16



ment must make application to Payroll not
later than five (5) weeks prior to commencing
their vacation. It is understood that the
advance vacation payment shall he four per
cent (4%) of the employee's previous calendar
year's earnings less approximately thirty per
cent {30%) to cover standard deductions.

20.7 An employee terminating his employmeni lor
any reasonat a time when an unused period of
vacation with pay stands to his credit shall be
ullowed vacation calculated to the date of his
leaving the service. as provided for in Rule
20.1 hereof. or shall be allowed pay in lieu
thercol.

20.8 An employee who is laid off shall be paid for
any vacation due him at the beginning of the
current calendar year and not previously
taken, and. if not subsequently recalled to
service during such year shall upon applica-
lion. he allowed pay in lieu of any vacation duc
him at the heginning of the following calendar
yeir.

20,9 An individual who is dismissed for cause and
nat teinstated i his former standing within
two 2) year: of the date of such dismissal shall,
il subsequently returned to the service. he
required to qualify again for vacation with pay
as provided in Rule 2011 hercol.

RULE Zi
LEAVE OF ABSENCE WITHOUT PAY
211 When the requirements of the Railway's ser-
7



21.2

21.3

214

vices will permit, any employee hercunder,
upon written application to the Railway with a
copy of said application to the Union, may, if
approved by the Railway, be granted an unpaid
leave of absence in writing {with a copy to the
Business Agent of the Local Union) for a
period of thirty (30) calendar days. Under such
leaves, the emplayee shall continue to accu-
mulate seniority. Such leave may be extended
for additional periods in excess of thirty (M)
calendar days when approved by both the
Railway and the Business Agent of the Local
Union, in writing, and seniority will acerue
during such extensions.

Any employee herecunder on leave of absence
engaged in gainful employment without the
prior written permission from both the Rail-
way and the Union shall forfeit his seniority
and his name will be stricken from the senior
ity bist and he will no longer be considerced as
an employee of the Railway,

In the event the Railway grants written leave of
absence without pay. with a copy to the Union,
to an employee who has suffered the revoca-
tion of his or her driver'slicence, it shall not be
aviofation of the Agreement for that emiployee
o accept employment elsewhere, provided
the Railway cannot place the employee in
another position within the bargaining unit.,

Any employee requesting leave of absence
without pay for compassionate reasons shall
not be unreasonably denied such reguest.

18
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RULE 22
BEREAVEMENT LEAVE WITH PAY

Upon the death of an employee’'s spouse.
child, parent. step-parent, brother. sister,
father-in-law, mother-in-law. or grandparents,
the employeeshell he entitled to three (3) days'
bereavement leave without loss of pay pro-
vided he has forty-five {45} working days cumu-
lative compensated service. Itis the intent of
this Rule to provide for the granting of leave
from work on occasion of a death as aforesaid,
and for the payment of his regular wages for
that period to the employec 1o whom leave is
granted.

RULE 23

COURT ATTENDANCE ANIY JURY DUTY

23.1

23.2

WITH PAY

Employeesrequired by the Railway to attend
Court. or other public investigations, shall be
paid regular rates for the time lost and shall he
reimbursed actual reasonable expenses when
away from home, upon production of proper
receipts. In such cases. the Railway shall
receive the withess fees.

Any regular full-time employce who is re-
quired to perform jury duty on a day on which
he would normally have worked. or attends
Court in responsc to a subpocna only to give
evidence as a4 witness concerning matters
occurring during the regular course of his
employment with the Railway, will be reim-
bursed by the Railway for the difference
v



233

24.1

between the pay received for jury duty or
witness attendance and his regular straight
time hourly rate of pay for hisregularly sched-
uled hours of work. It is understood that such
reimbursement shall not be for hours in excess
of eight (8) per day or forty (40) per week. less
pay received for jury duty. The employee will
be required to furnish proof of jury service or
witness attendance and jury duty pay or wit-
ness attendance fees received therefrom and
the employee shall be responsible to account
to the Railway for witness fees received both
with a subpoena and subsequently to the
service thereof, Any employee onjury duty or
witness attenduance shall. subject to this provi-
sion, make himself available for work before or
alter being required lor such duty whencver
practicable,

This Rule will have no application to an
employee on leave of absence or when receiv-
ing benefits under the Group Insurance Plans.
annual vacation, Workers' Compensation or as
otherwise covered in this Agreement.

RULF 24
PROBATHINARY PERIOD

All newly hired emiployees shall be considered
as probationary employees tor the first forty-
five (45) working days. In the event of dis-
charge or lay off, the Railway shall inform the
probationury employee as o whether the
employcee hus been discharged or laid off and
the reasons will be provided in writing within
three (3 calendar days, While employed dur-
20



25.1

25.2

25.3

ing the probationary period, the employee
shall be entitled to all rights and privileges as
provided in this Agreement.

RULE 25
SENIORITY

A regular employee shall be considered as
such an employee of the Railway when:

{a) he has completed his probationary
period.

{b) he makes himself available to the Rail-
way for full time employment. Employ-
ees not available for permanent employ-
ment shall not accumulate seniority.

{c) he has no other outside employment
except where such employment may he
specifically permitted under provisions
of this Agreement.

It shall not be it cause for discipline or dis-
charge for an employee to seek and/or accept
gainful employment while on lay-off provided
the employee complies with Clause (b} herein.

A seniority roster of all employees. showing
name and date of entry into the service.
coming within the scope of this Agreement
shall be posted in a place accessible to all the
employees concerned.

The roster shall he revised and posted on

January 31st, May 31st, and September Jth of

each year. and shall be open for correction fur

a period of ninety (90) days from the date of

posting. on presentation of proof of error by

an employee or his accredited representative.
21



25.4

25,5

25.6

25.7

26.1

26.2

L
12
Copies of the current roster will be provided to
the Union.

When two (2) or more individuals are em-
ployed on tho same date., their seniority stand-
ing will be determined by the hour they start
work. In the event of the starting time being
the sume, the date and time of the application
for employment will be the determining Factor.

All employees coming within the scope of this
Agreement shall comprise one seniority
group.

Except as may be mutually agreed, employees
accepting transler fo a position covered by
another collective agreement shall forfeir all
seniority rights and shall be removed from the
seniority list.

An employee @ +pling a transfer within the
Railway to a position not covered by a collec-
tive agreement shall retain rightsand continue
o accumulate seniority for a period of SiX (6)
months from the date of transfer. If he elects to
remain outside the bargaining unit at the
expiration of six {6) months, the employee
shall relinquish all seniority rights.

RULE 26
LAYOFF ANI} RECALL
Seniority shall be maintained in the reduction
of the working force. provided the senior
employee is qualified to performy the remain-
ing job or jobs.
When positions are 1o be abolished, Tive (51
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working days' advance notice will be given
except in the case of a strike or work stoppage
in the Railway industry, in which case ashorter
notice may he given.

Employees whose positions are abolished. or
who are displaced. will, within ten (10 calen-
dar clays of notification. exercise their senior-
ity over any other junior employee. In the
application of this Rule. employees will not
necessarily be required to exercise seniority
outside of their home station or terminal. Such
employees shall notify the appropriate Rail-
way Officer of the position to which they will
exercise their seniority and shall fill that posi-
tion within five {5} calendar days of the date of
notification: except that an employee on
approved lcave of absence, including annual
vacation and bona fide sickness or injury.
when their position is abolished or they arc
displaced. may exercise their seniority within
ten (10) calendar days from the date of expira-
tion of approved leave of absence,

Note: An employee will be considered on
laid off status when he exhausts hisseniority at
his home terminal or station. In order to
qualify for Job Security Payments under the
Job Security Agreement, the employec must
exhaust his seniority on the system.

When forces are increased , employees shall be

notified and returned to work in the order of

their seniority, subject to qualifications,

Employees desiring to avail themselves of this

Rule must file their names and addresses with

the proper Officer of the Railway. sending a
23
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copy to the Union. An employec's services will
be terminated if he tails to report for daty or
give satsfactory reasons for not doing so
within seven {71 calendar days from the date of
notification,

L:xcept as may be mutually agreed between the
Officers ol the Railway and the aceredited
representatives of the employees, an employee
who has not performed any service for the
Railway {or a period of twelve (121 months on
account of reduction of forces shall be
removed from the seniority roster and the
Railway will be under no further obligation o
such employee.

Unless otherwise mutually agreed. laid off
ciiployees must aceept part time work at their
home terminal or station. Failure to aceept
part time work will result in the employee
losing his senjority and he will no fonger be
considered an employee of the Railway.
Employees who, by reason of seniority are laid
off on account of a reduction of the work
force may accept employment into another
division, if work is available, but are required
to return to this bargaining unit when forees
are again inereased as provided for in this
Rule.

RULL 27
BULLETINING OF VACANCIES
New positions, or vacancies shall be bulletined
promptly Tor a peried of seven (7Y calendar
days. Employees desiring such positions shall
24
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27.3

27.4

27.5

27.6

file their applications with the designated Offi-
cer within that time, and an appointment shall
be made within seven (7) calendar days there-
after. In the event of an employee withdrawing
his application for a position, it must be done
in writing.

The name of the appointee shall immediatety
thereafter be posted where the position was
bulletined; pending appointment, where prac-
ticable, the senior qualified employee desiring
the vacancy shall be appointed to the position,

Employees awarded bulletined positions shall
be transferred within seven (7) calendar days,
if feasible, after the closing date of the bulle-
tin. If not so transferred, (hey shall be paid the
rate of such position, or the position worked,
whichever is greater, commencing on the date
of the closing of the bulletin, but,in any cvent,
the transfer must be completed within thirty
(30 calendar days.

An employee who leaves his assignment by bid
causing it to be bulletined will not be permit-
ted to return to it until it again becomes
vacant, unless he is the only applicant or the
position bid is abolished.

Temporary vacancies of a known duration of
thirty (M) days or more, other than annual
vitcation with pay, shall be bulletined. The
employee awarded the temporary vacancy will
return to his permanent position on comple-
tion of the temporary vacancy.

When more than one vacancy or new position
15 bulletined at the same time, employees shall
25
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27.8

27.9

27.10

27.11

have the right to bid on any or all, stating
preference. Nothing in these Rules shall be
construed to prevent employees bidding on all
bulletined positions, irrespective of whether
the position sought is of the same, greater, or
lesser remuneration.,

Unassigned regular employees accumulating
seniority under Rule 25 must apply for all
permanent and temporary positions bulle-
tined at their home station or terminal for
which they are qualified. In the event that no
applications are received, the senior qualified
unassigned regular employee at that location
will be assigned and will be considered as
having exercised his seniority rights,

Bulletins shall show location, title, rates of pay,
hours of service, regular assigned rest days.,
nature of dutics and, if temporary, the approxi-
mate duration.

A position will be re-bulletined if there is
change in location, rate of pay, regular
assigned rest diys, or hours of service involy-
ing change of two (2) hours or more,

Copies of bulletins for new positions or vacan-
cies und assignments shall be mailed promptly
to all Shop Stewards.

The assignment of employees shall be based
on ability and seniority. Ability being suffi-
cient, seniority shall prevail, The Officer of the
Railway in charge shall be the judge, subject to
appeal. Such appeal will be made mn writing
within thirty (30 calendar days of the appoint-
ment as set out in the Grievance and Arbitra-
26
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27.13
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28.1

tion Procedure. In the event an appeal is
made, the duly accredited representative of
the employee shall be furnished, upon written
request. the reasons for the decision inwriting.

An employee assigned to a position by bulletin
will receive a full explanation ofthe duties of
the position and must demonstrate his ability
to perform the work within a period not
exceeding thirty (30) calendar days. the length
of time to he dependent upon the character of
the work. Failing tu demonstrate his ability to
do the work within the period allowed. he shall
be returned to his former position without loss
of seniority. Should an employee fail to dem-
onstrate his ability to perform the work during
the period allowed, he and his Shop Steward
will be entitled to receive an explanation in
writing from the appropriate Officer ol the
Railway. including the reason lor the decision
rendered, which shall be subject to appeal in
accordance with the Grievance and Arbitra-
tion Procedure.

Employees declining promotion shall not lase
their seniority of service,

Employees within ten (10} calendar days after
their return from approved leave of absence,
including annual vacation and bona fide sick-
ness or injury, may exercise their seniority
rights to any position bulletined during their
absence.

RULT 28
TRAINING FOR OTHER DUTIES

Employces shall be encouraged to learn the
27



dutics of other positions and cvery opportu-
nity shall be afforded them to learn the work of
such positions during their regular working
hours when it will not unduly interfere with the
performance of their regularly assigned
duties. The Supervisory Officer may for this
purpose arrange with the interested employ-
ees to exchange positions for temporary peri-
ods without affecting the rates of the employ-
ces coneerned.

RULE 29

TRAVELLING TIME AND ALLOWANCES

29.1

31

Employees assigned to duties by the Railway
which require travelling away from home sta-
tion, while so assigned, shall be credited with
their regularly assigned hours at home station
and in addition shatl be paid for all time
waorked on proper authority outside the limits
ol such regularly assigned hours. They shall
also be paid all actual necessary expenses,
upon production of receipts, Where an auto-
mobile mileage allowance is paid, such allow-
ance shall be in accordance with current Ruail-
wiy regulations.

RULE 3¢

FOREMEN AND ASSISTANT FOREMUIEN

Foremen and Assistant Foremen, when so

designated and classified by the Railway, shall

be defined as an employee who shall direct the

work of other employecs while performing

similur work himself. He shall not have the

authority to directly hire, fire. suspend or
28
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discipline employees. He shall be @ member of
the Union and be entitled to the provisions of
the Collective Agreement,

RULE 31
PAYMENT OF WAGES

Except as otherwise mutually agreed between
the parties, all employees covercd by this
Agreement shall he paid not less frequently
than on every other Friday all wages earned by
such employee to a day not more than twelve
(12} days prior to the day of payment. The pay
period shall commence Monday at 0001. The
Railway shall provide every employee covered
by this Agreement with a separate or detacha-
ble written or printed itemized statement in
respect of all wage payments made to such
employee. Such statement shall set forth the
dated pay period, the total hours worked. the
total overtime hours worked. the rate of wages
applicable and all deductions made from the
gross amount of wages.

If. as and when an error occurs in an employ-
ee's pay cheque. and the amount is the equiva-
lent of one (1) day's pay or more. he shall be
entitled. on request. to a cheque for such
shortage being issued in favour of such
employee as soon as possible and not later
than the first (Ist) Friday following the pay day
on which the error was made,

Except as elsewhere herein provided, upon
discharge or resignation, the Railway shall pay
all monies due to the employee as soon as
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possible but not later than the pay day in the
week following such discharge or resignation,

RULL 32
GROUP INSURANCE PLANS

The Railway will consult with the respective
union hefore action is taken to terminate the
employment of employees who are on author-
ized leave, off sick, are injured, on LTD, on
WCB, have a case owstanding before the
Boards of Review or are on light duties.

The respective union and employee con-
cerned will be advised in a timely manner
when the insurance carrier is about to take
action (o cut off an employee from weckly
indemnity benefits.

The administration of the weekly indemnity
plan will be primarily the responsibifity of the
insurance carrier. Only in exeeptional circum-
stances will representatives of the Railway
directly contact employees to verify their med-
ical condition once they are in receipt of
weekly indemnity benefits. The respective
union will be advised before representatives of
the Railway directly contact employees in this
regard.

Each of the constituent unions of the Council
will be provided copies of the insurance plans
and forms used by the various insurance com-
panics as the plans and forms are issued and
updated from time to time by the insurance
carriers. Within three calendar months from
the signing of the Collective Agreement, the

0
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344

Railway will provide all unionized employees
with a comprehensive hooklet on the insur-
ance plans in effect.

At the request of the Council. the Railway
agrecs to meet on a quarterly basiswith repre-
sentativesof the Council to discussthe admin-
istration of the various insurance plans. No
less frequently than twice per annum. the
Railway will arrange a mecting between the
Railway. the Council and the insurance carri-
ers to discuss the administration of the various
insurance plans.

RULE 33
LICENCES OK TICKETS

Whenever it becomes necessary for adriver to
undertake tests for renewal of licenses or
tickets. the Railway shall, upon receipt. pro-
vide appropriate equipment for this purpose.
Time taken off for such purpose shall he paid
for at the employec’s straight time rate.

Any driver with two (2) or more years of
seniority who is required under the Motor
Vchicle Regulations tu undertake a physical
examination as a condition of continuing to
hold a valid driver’s licence shall be reim-
bursed up to a maximum of fifteen ($15.00)
dollars towards the cost of the examination.
provided a receiptissubmitted to the Railway.

RULE 34
MEDICAL EXAMINATIONS
Physical or medical examinations required by
31
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the Railway shall be promptly complied with
by all employees, provided however, the Rail-
way shall pay for all such physical or medical
examinations and for any time lost as a result
thereof during their working hours.

Where a regular employee is required by the
Railway to take a medical examination outside
of his regular hours of work, the Railway shall
piy (o a maximum of two {2} hours straight
time wages for such time spent, excepting in
instances where an employee is returning to
work or is about to return to work following
illness or disability.

I, following a medical examination under
Rule 34.1, the employee is dissutislied with the
deeision of the Railway doctor, the employee
may seck a decision from his personal doctor.
Should the decision of the Railway's doctor
and the employee’s doctor differ, the Railway
ot the Union is entitled to direct that the
employee be examined by the medical special-
ist whose specialty covers the disability. The
Ruilway's doctor and the employee's doctor
topether shall then select such specialist; how-
ever, failing agreement within five (5) days, ihe
College of Physicians and Surgeons shall be
requested to make such appointment. The
decision of the medical specialist shall be final
and binding upon the parties involved and the
employee shall not suffer loss in wages or
group insurance benefits, whichever applies,
as a result of such examination(s).

An employee who has been absent from work
hecause of ilkness or accident shall not suffera
Az
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reduction in his regular wages only because
the Railway requires a medical examination
prior to the employee resuming work.

RULE 35
UNION DUES

Every employee ofthe Railway covered by this
Agreement shall be a member of the Union in
good standing during the whole of the term of
this Agreement as a condition of employment
with the Railway.

All employees in the bargaining unit hired
after the date of the signing of this Agreement
shall be required within fifteen (15) days of the
date of their employment, as a condition of
employment, to sign written authorizations
authorizing the Railway to deduct from his
earnings each calendar month an amount
equivalentto the regular unionduesand initia-
tion feesuniformly levied against the members
of the Union.

The Railway shall furnish to the Union a list of
new employees taken into employment by the
Railway showing the location of the employ-
ment within ten {10) days of their heing hired.

The Union shall make available to the Railway
application cards and authorization cards for
dues and initiation fee deductions which the
Railway shall have the various Supervisors
give to new employees to be filled out and then
return same to the union office in Vancouver
within a reasonabie time.,
33
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The Railway will deduct an amount equivalent
to the regular union ducs, initiation fees
and/or other assessorial charges as levied
against the employee in accordance with the
constitution and by-law of the union of which
he is a member and so indicated on the
monthly check-off list as provided by the
Union to the Railway.

The Railway shall remit the union dues to the
Union not later than fifteen (15} clays from the
date that the deduction was made from the
employee's wages. |f his earnings are insuffi-
cient to permit the deduction as submitted in
the monthly statement, no such deductions
shall he made from the earnings of such
employee by the Railway.

Only payroll deductions now or hereafter
required by law, deduction of monies due or
owing to the Raitway, pension deductions and
dediuctions for provident funds shall be made
from wages prior to deductions of dues.

The Railway shall not he responsible finan-
cially or otherwise, cither to this Union or to
any employee, for any failure to make deduc-
tions or for making improper or inaccurate
deduction or remittances. However. in any
instance in which an error occurs in the
amount of any deduction of dues from an
employee's wages, the Railway shall adjust the
amount directly with the employee. In the
event of any nmistake by the Railway in the
amount of its remittance to the Union, the
Railway shall adjust the amount in a subse-
guent remittance. The Railway's liability for
R}
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any and all amounts deducted pursuant to the
provisions of this Rule shall terminate at the
time it remits the amount payable to the
Union.

In the event of any action at law against the
parties hereto or any of them resulting from
any deduction or deductions from payrolls
made or to he made by the Railway pursuant to
Rule 35.5, all parties shall cooperate fully in
the defence of such action. Each party shall
bear its own cost of such defence except that.
if, at the request of the Union, counsel feesare
incurred. these shall he borne by the Union.
Save as aforesaid, the Union shall indemnify
and save harmless the Railway from any losses,
damages. cost. liability or expenses suffered or
sustained by them or any of them as a result of
any such deduction or deductions from
payrolls.

T4 slips issued to all employees will show the
amount deducted from the employees as
unionduespaid ta their Unicn during the year.

RULE 36
COUNCIL FUNDING

Effective August 1. 1985 a deduction of one
cent (5.01) per hour shall be niade from
employees' wages for each hour earned. such
manies to be allocated to the operation of the
Council.

The monies so allocated will he placed into a
fund to he used solely for the operation of the
Council. Any use of these funds must be
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approved by a majority of the Council's seven
constituent unions.

RULE 37
EQUIPMENT MAINTENANCE
AND STANDARDS

It is to the mutual advantage of both the
Railway and the employee that employees
shall not operate vehicles which are not in safe
operating conditions, No employee will be
required to operate equipment on public
streets or thoroughfares that js not in compli-
ance with the appropriate provisions of the law
dealing with safety requirements for mobile
¢quipment, i.c. brakes, steeving, signal lights
or other lighting equipment.

[t shall be the duty of the employee to report in
writing on the appropriate forms of the Rail-
way promptly, but not later than the end of the
shift, trip, or tour, all safety and/or mechanical
defects on the cquipment which he has oper
ated during that shift, trip, or tour.

It shall be the obtigation of the Railway to so
inform the employees as to which Supervisor
to whom such reports on such equipment will
be made.

in the event repairs cannot be effected, the
equipment will be correctly identilied and
kept out of service untl repaired and it shall
not be considered a violation of his employ-
ment when a Railway employee refuses o
operate such identified equipment.

It shall be the obligation of the Railway to
36
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direct the repair as necessary to conform with
the safe and efficient operation of that
equipment.

I't shall he the duty of the maintenance shop
employees to perform their duties efficiently
and asinstructed in such a manner that repairs
having been made to correct the safety and/or
mechanical defect.

Inorder to provide adequate vision, front and
rear. the Railway shall install heaters, mirrors
and heated defrosters on all trucks and trac-
tors. The mirrors will be of a size not less than
Six inches (6"} by twelve inches (12") except
where a smaller size or adifferent type ismore
adequate to the safe operation of the vehicle.

An employee will not be required (o operate
cranemobiles or similar type equipment or
fork lifts on public streets or highways if, in the
opinion of the employee, such machine docs
not have adequate visibility for its safe
operation.

The Railway shall not require employees 10
multi-deck trailers at night in an area without
proper lighting.

Drivers will he held responsible to e¢nsure that
the proper equipment is used when towing
another vehicle. and the Railway shall make
available such adequate equipment.

Wherever reasonably possible, trucks shall
have installed steps or devices to allow reason-
able access to the body.

All tractor pulling flatdeck trailers on public
37
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thoroughfares shall be equipped with bulk-
heads designed to proteet the operator of the
vehicle,

Any emiployee required 10 physically handle
quarters or halves of beefl or sows shall be
provided with a swampet,

RULLE 38
USE OF RAILWAY FACILITIES

Where the Railway maintains at its terminals,
adequate, clean, sanitary toiled facilities, lock-
ers, tunchrooms, and washrooms faving hot
and cold running water, it shall be the respon-
sibility of the employees o use all facilities
carefully, considerately, and withowt unneces-
sary damage and dirtiness.

RULE 3y
FIRST All}

The Railway shall provide Tirst aid provisions
in accordance with the Workers' Compensa-
tion Act.

Any employee holding & First Al Certiticate
recognized under Workers” Compensation
Board regulations who s designated by the
Raitway to carry out the duties of a First Aid
Auendant shall receive, in addition to his
regular hourly rate, a premium of thirty (3
cents per hour for a "C™ Certificate, forty (40h
cents per hour for a “BY Certificate, aiwd fifty
(50 cents Tor an “A” Certificate.
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RULE 40
CLOTHING

Where an employee is required to wear any
kind of uniform as a condition of continued
employment, such uniforms shzall he furnished
and maintained by the Railway at no cost to
the employee. No employee shall be disci-
plined or discharged for refusing to wear a
uniform that does not hear a union label.

Employees must furnish at their own expense
suitable clothing, shoes and winter weather
protective clothing in order to perform their
job efficiently and safely except as provided in
Rules 40.3 and 40.4.

Any cmployee physically handling fresh fish,
frozen fish, lish entrails, meats, hides, creo-
soted items, lamp black, ink, acids and ore
concentrates in substantial quantities shall be
provided with rubber orleather aprons, cover-
alls, smocks and gloves, as is appropriate.

Any employee who is exposed to a hazard by
reasen of handling toxic or nexious chemicals
shall be provided with adequate protective
clothing and equipment as required by Work-
ers’ Compensation Board regulations and the
cost shall be borne by the Railway.

Mechanics and Mechanics' Helpers on duty in
the Railway's Vehicle Repair Shop at North
Vancouver will he provided with two (2)pairs
of clean coveralls per week.

The Railway will supply two {2) sets of cover-
alls for regular employees wheve the nature of
work requires same.
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RULE 41
UNION OFFICERS

The Union shall elect or appoint Shop Stew-
ards from among its members in the bargain-
ing unit and shall notify the Railway in writing
forthwith of such appointments and deletions
of those employees so elected or appointed,
The Railway will recognize Shop Stewards and
not discriminate against them for lawful Union
activity. Shop Stewards shall not suffer alossin
regular pay as a result of their participation in
the Grievance and Arbitration Procedure,
Steps 1 and 2; where possible, if it does not
interfere with cfficient operations, such par-
ticipation will take place during the regular
working shift,

Authorized agents of the Union will notify the
Railway Terminal Supervisor to gain aceess to
the Railway's establishments during working
hours for the purpose of investigating condi-
tions related to this Agreement. Sueh access
shall in no way interrupt the Railway's working
schedule.

RULE 42
108 SECURITY AGREEMENT
A master Job Seearity Agreement is in effect,
the text of which is outlined in the current
Supplemental Agreement. 1t is agreed that
further Job Sceurity Agreements will be nego-
tinted in concert with the other unions signa-
tory to the Supplemental Agreement.
4



RULE43

GRIEVANCE AND ARBITRATION PROCEDURE

43.1

43.2

Whenever any dispute arises between the Rail-
way and the Union or between the Railway
and one or more employee, the employees in
the bargaining unit shall continue to work and
the dispute shall be adjusted in accordance
with the following procedures.

Time limits to institute this grievance proce-
dure are:

(2} Termination or lay-off - ten (1) calen-

dar days.
() All other grievances - thirty (30} calen-
dar days.
Time limits shall be calculated from the date
the employee receives a statement or is given
proper notification.
Step 1
Any grievance of an employee shall first he
taken up between such employee and the
Railway Supervisor: however. the employee
will he entitled to he represented by a Shop
Steward or a Union represcatative.
Step 2
Failing settlement under Step |, such griev-
ance shall he taken up between a representa-
tive of the Union or Shop Steward and the
Railway Supervisor.
Step 3
Failing settlement under Step 2, such griev-
ance and any dispute arising between the
Union and the Railway over the interpretation
or the application of the provisions of this
Agreement including any dispute as to
4
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whether o matter is subject to this grievance
procedure, shall be referred to two (2) author-
ized representatives of the Union and two (2}
authorized representatives of the Railway, The
representatives of the Union and the Railway
shall exchange statements in writing setting
forth their respective positions relative to the
matter(st in dispute not later than at their
initial meeting.

Step 4

When a grievance is not settled at Step 3 of the
grievance procedure, cither party may refer
the maltter to an arbitrator for final and bind-
ing settlement, The party requesting arbitra-
tion must serve written notice on the other
party within sixty (60) calendar days of the
date the grievance was instituted at Step 1 of
the grievance procedure. Any grievance not
progressed to arbitration within the sixty (60)
day time limit shall be considered settled on
the basis of the decision rendered at Step 3 of
the grievance procedure, and will not be sul-
jeet to further appeal.

If the partics fail 10 agree upon a neutral
arbitrator within five (5) days (excluding Satar-
days, Sunduys and General Holidays) after one
party has served written notice on the other
party of its intention to refer the matter to a
neutral arbitrator, the Minister of Labour will
be reguested to appoint a neuatral arbitrator.

The arbitrator shall be required to hand down

his decision within fourteen (143 days (exclud-

ing Saturdays, Sundays and General Holiduys)

following completion of the hearing and his
42
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decision will be final and binding on the two
parties to the dispute and shall be applied
forthwith.

Thedecisionof the arbitrator shall be specific-
ally limited to the matter submitted to him and
he shall have no authority in any manner to
amend. alter, or change any provisions of this
Agreement.

The cost of the arbitrator will be borne equally
by the Union and by the Railway.

Under Step 3 of the Grievance and Arbitration
Procedure, the Railway will act as Recording
Secretary and will furnish the Union with a
copy of any such minutes. All copies of min-
utes will be signed by both the Union and the
Railway representatives. Under Step 3, the
meeting chairman will be rotated between the
Union and the Railway.

RULE 44
DISCIPLINE RECORDS

An employee will be entitled to receive a copy
of any disciplinary record placed on his file,
including written reprimands at the time the
incident occurs. with a copy to the Union
forthwith.

An employee will receive a copy ol any written
reprimand or warning letter placed on his file.
Such written reprimand or warning shall
become a permanent pert of the employee's
personal work history.
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RULE 45

RATES OF PAY ANI) ALLOWANCES

Rates of Pay

EFFECTIVE
Aug. 1/85 Feb. 3/86

Messenger and Office

Girl or Boy S10.35
Posting Clerk [1.87
PBX Operator - Clerk 12.61
Clerk Typist 12.61
Comb. Baggageman

and Cleancr 12.87
Clerk-Stenographer 13.14
Checker tYard) 13.14
Billing Typist 1 13.14
Demurrage Clerk 13.41
Rilling Typist 2 14.04
Locomotive and Car

Foreman's Clerk 14.04
Train Clerk 14.04
0.8 and I). Clerk 14.04
Clerk (Supt, of

Motive Power) 14.04
Foreman's Clerk

(Freight Shedi 14.04
Interchange Clerk 14.36
Records Clerk 14.36
Machine Clerk 2 14,30
Switching Clerk 14.30
Clerk Stores (Shipping

and Receiving) 14.36

44

$10.87
12,46
13,24
13.24

13.51
13.80
13,80
13.80
14.08
14.74

14.74
14.74
14,74

14.74

14.74
15.08
15.08
15,08
15.08

15.08



EFFECTIVE
Aug. 1/85 TFech, 3/86
Senior Billing Typist 14.36 15.08
Cashier {Line) 14.36 15.39
Rate Clerk - Biller 14.66 15.3¢
Assistant Cashier
{North Vancouver

and Prince George) 15.01 15.76
Rate Clerk 3 [5.01 15.76
Machine Clerk 3 15.01 15.76
General Clerk 15.01 15.76
Sentor Rate Clerk 15.58 16.36
Cashier (North

Vangouver,

Quesnel,

Williams Lake and

Prince Georgel 15,94 16.74
Warchouseman | 13.41 14.08
Warchouseman

{Stores) 13.70 14,39
Warchouseman 2 14.04 14.74
Warchouseman 3

{Ling) 14.36 15.08
Warehouseman 4 14.66 15.39
Cranemaebile Operator 15,31 16,08
Warehouseman 5 153 16.08
Assistant Truck

Dispatcher 15,54 16,36
Warchouseman 6 15,58 16.36
Stores Foreman 15.58 16,36
Shed Foreman 16.31 [7.13
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EFFECTIVE
Aug. 1/85 Feb. 3/86

Truck Dispatcher 16.31 17.13
Warchouseman 7 16.31 (7.13
Truck-Driver

Waurehouseman

(Tractor-Trailer) 1597 16.77

Truck-Driver Ware-
houseman (Operat-
ing truck with
freight carrying
capacity up to and
mcluding 200 Ihs.} 14.94 15.69

Truck-Driver
Warchouseman
{loperating truck
with freight carrymg
capacity over

2000 Tbs.) 15.80 16.59
Vehicle Repair Shop
Foreman 17.7) 18.68
Mechanical
Technician
(fourneymuny 17.34 18.21
Trainece Mechanical
Technician
st Year 14,92 15.67
2nd Year 15.37 16,14
drd Year 15.97 16.77
Thereafter 16.42 17.24
Mechanic's Helper
Ist Yeur 13,25 13.91
2nd Year 13.56 14.24
Thereafter 13.86 14.55
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45.2

45.3

454

45.5

45.6

A Mechanical Technician (Journeyman) must
have a British Columbia proficiency certifi-
cate and have full knowledge of various types
of vehicles including highway trailers. A
Mechanical Technican (Journeyman)must he
capable of servicing and major tuneup of all
equipment, types of engines and must be
capable of undertaking acetylene and arc
welding repairs in the shop and field.

A mechanic's helper isrequired to make minor
repairs and assist the Mechanics.

A new maintenance employee who presents
proof that he has been employed elsewhere in
the category of employment of which he is
employed for a period of six (6) consecutive
months or more in a satisfactory manner will
be credited from the time said proof is fur-
nished to the Railway with that service in the
application of the graduated rate scale as set
forth in this Rule.

Employees assigned at Fort Nelson Terminal
will he paid an additional twenty-five (25)
cents per hour forall on duty hours. Overtime
shall not he calculated on this allowance, nor
shall this allowance be pad for paid absence
from duty such as annual vacation, General
Holidays. etc.

Employees who are designated to train other

employees will receive five dollars ($5.00) in

addition to their regular wages for each work-

ing day.

When an employee from a higher rated posi-

tion is requested to work temporarily at a
47
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45.8

45.10

lower rated position, the employee shall con-
tinue to be paid at the rate for the higher rated
position. Where an employee from u lower
rated position is requested to work in a higher
rated position for two (2} hours or more, the
employee shall be paid for the entire day at the
rate paid for the higher rated position.

Employees who perform compensated service
in January of any year shall be allowed forty
(401 dollars in lien of safety clothing and
footwear, The allowance shall be paid in the
first puy period of February cach year,

The Ruilway will provide a Mechanicat ‘Tech-
nician Journeyman, a Trainee Mechanical
Technician and a Vebiele Repair Shop Fore-
man a tool allowance in the sum of One
Hundred Fifty {($150,00) doltars per year. This
amount is to be paid in February to those
employees shown on the payroll during the
month of Janueary.

The following conditions will apply to drivers
aperating on a mileage basis for trips in excess
of one hundred (100) miles between Prince
George ancd Prince Rupert,

tab Forty-one (.41 cents per mile for all
miles driven over No. | Highways eifec-
tive January 1, 1986, Fifective October
1, 9860, the mileage rate will change to
forty-two (421 cents per mile.

(b} Dirivers will receive seventy (703 cents
per hour subsistence to cover meals,
with the understanding that the seventy
(700 cents will be paid on the total
number of hours a driver is away from
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(d)

(e

his home terminal for all time while
away.

Drivers will be paid the regular hourly
rate of pay for loading. unloading. wail-
ing to load or unload. waiting for roads
to be cleared. waiting for repairs to
equipment. chaining or unchaining.
fueling equipment when drivers per-
form the function, hookingand unhook-
ing equipment. switching 0r complete
interchange of equipment. The mileage
rates arc composite rates and shall be
paid to compensate for the following
duties performed: driving, checking
equipment. making out reports re-
quircd by the Railway.

Drivers operating on a mileage basis
shall be paid the regular hourly rate of
pay. plus mileage for all hours inexcess
of ten (10} hours in a twenty-four (241
hour period.

Upon reaching their destination. drivers
will be required to take an eight (8) hour
break prior to returning home, and
prior to being recalled for duty after
they have returned home. Inthe event a
driver is required to lay over away from
home in excess of his eight (8} hour
break, the driver will be paid the hourly
rate of pay for hours in¢xcess of the (8)
hour break, to a maximum of ten (10)
hours in cach twedty-four (24) hour
period of lay over.

tf+ Unless otherwise provided herein, mile-
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46.1

46,2

age rated drivers will he subject to all
provisions of this Agreement,

Drivers will he provided with hotel
accommeoedations while taking their
eight (8) hour break, which accommo-
dations shall be paid for by the Railway.

g

RULE 46
SHIFT DIFFERENTIAL

Employees whose regubarly assigned shifts
commence hetween 15} and 2259 hours shall
receive a shift differential of thirty {3()) cents
per hour. and employees whose regularly
assigned shifts commence between 230 and
0559 hours shall receive a shift differential of
thirty-five (35) cents per hour. Overtime shell
not be calculated on the shift differential nor
shall the shift differential be paid for paid
ubsence from duty such as vacation, General
Holidays. etc.

The application of shift differential will apply
in the following manner:

{a) A regular day shift employee who is
required to double onto the afternoon
shift to relieve another employee who is
offwork will receive the differential rate
of thirty (SO) cents per hour as well as
the overtime rate of pay.

{b) A regular day shift employee who is
required to cover the night shift to
relicve another employee who is off
work will receive the differential rate of
thirty-five (35) cents per hour as well us
the overtime rate of pay.
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(e

(f)

£

th

Similarly, a regular afternoon shift
employee who doubles onto the night
shift tu relieve an employee who is off
work would receive the thirty-five (35}
cents per hour differential plus the over.
time rate of pay.

A regular night shift employee who is
required to simply work overtime for a
certain time will continue to receive the
thiry-five {35) cents per hour differential
rate in addition to the overtime rate of
pay for time worked on the day shift.

A regular night shift employee who is
required to double onto the day shift
will not receive the differential for the
extra shift.

However, a regular afternoon shift
employee who simply works overtime
onto the nightshiftwould only continue
to receive the thirty (30} cents per hour
differential rate in addition to the over-
time rates for all time worked on the
night shift.

A regular day shift employee who is
simply required to work Overtimeon the
afternoon or night shift for a certain
time would not receive the shift differ-
ential rate in addition to the overtime
rate of pay.

Overtime rates are calculated on regu-
lar rates of pay, not on regular rates plus
a shift differential rate.
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RULE 47
USE OF TEAMSTER COMPANIES

47.1 At points where the volume of traffic is insuffi-
cient for the Railway to maintain a tractor,
Teamster companies will he vsed unless no
Teamster company is available at the point.

47.2 At points where BC Rail tractors and drivers
are used, there may be fluctuations in traffic
necessitating the use of hired tractors, The
Railway will in these instances use companies
shown on the list of companies provided by the
Union, and nanr-union teactors and drivers will
not be used unless no Union companies are
available. The Union will, from time o time,
provide the Railway with a list of acceptable
cartage firms,

47.3  Ttis understood the Union reserves the right to
remove from the current list any company that
does not live up to their contractual obligation
with the Teamsters.

RULE 48
SECTION 96 (1) OF THE LABOUR CODE
48.1  The provisions of Section 96113 of the Labour
Code of British Columbia are exchuded from
this Agreement.

RULE 49
AMENDMENTS TO THE
COLLECTIVE AGREEMENT
491 Nothing in this Agreement prevents the acddi-
tion, deletion or revision of any provision
thereol during the term of the Agreement and
52



50.1

the renresentatives of the Railway and of the
employees shall meet at the request of either
for that purpose. If mutual agreement cannot
be reached on any addition. deletion or revi-
sion ofany particular provision. consideration
of the proposed change in the provision shall
be deferred for the term of the Collective
Agreement.

RULE 50
SAVINGS CLAUSE

If any Rules of this Agreement or any of the
riders hereto should be held invalid by opera-
tion of law or by any tribunal of competent
jurisdiction, or if compliance with or enforce-
ment of any Rules should he restrained by
such tribunal pendinga final determination as
(o its validity. the remainder of this Agreement
and of any rider thereto, shall not be affected
therehy.

RULE 51
TERM OF AGREEMENT
Except as otherwise provided herein. this

Agreement shall be in full force and effect
from the sixth day of February, A.I. 1984 until
Se———

the thirtieth day ol Junc, A.1J. 1987 and shall

remain in full force and effect trofi year tu
year thereafter PROVIDED THAT either
party may, not less than ninety {90) days and
not more than one hundred and twenty {120)
days immediately preceding the thirtieth day
of June, A.D. 1987 or immediately preceding
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any succeeding thirtieth day of June thereaf-
ter, by written notice to the other party:

(a) require the other party to commence
collective bargaining with a view to the
conclusion of a renewal or revision of
the Collective agreement. or a new col-
lective agreement.

(bl termiinate the Agreement on the next
succeeding anniversary date thereof,
and require the other party to com-
mence collective bargaining with the
view aforesaid: or
terminate the Agreement on the next
succeeding anniversary date thereof.

(¢

51.2 Except as otherwise provided in a specific
Rule, all revisions from the previous ugree-
ment and all new Roles are effective from the
L1th day of February 1986,

51.3  Should cither party give written notice to the
other party pursuant to Rule 51.1 (a) hereof,
this Agreement shall thercafter continue in
full foree and effect untilthe Council shall pive
notice of strike, or the Railway shall give
notice of lock oul, or the parties shall con-
clude a renewal or revision of the Agreement
or & new collective agreement.
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IN WITNESS WHEREOF duly authorized officers
and/or representatives oOf the parties hereby affix
their signatures to this Collective Agreement. this
4th day of June. A.D. 1986.

FOR THE COUNCIL OF
TRADE UNIONS ON BC RAIL:

N.D. Farley E é gJ.F.'Edwurds

R. Dhensaw

E.A Patenaude C.5. Mulhall

2P fatl

V.L. Paull

FOR THE GENERAL TRUCK DRIVERS AND
HELPERS LOCAL UNION NO. 31:

8 I.E Edwards

FOR BC HAIL:
Rt lopl

Brian Foley D.M. Pysh

D.M. Sawchuk ‘ﬁ g W.R. Carkner

R.E. Leche
55
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THE BRITISH COLUME mm
(hereinafter called the "Railvay")

AD

THE COUNCIL OF TRADE UNIONS ON
THE BRITISH COLUMBLA RATLWAY /
(herginafter called the "Council")

an behalf of

THE GENERAL TRUCK [RIVERS &
HELPERS LOCAL UNION MO, 31

GOVERNING
" RATES (F PAY
A0
RULES OF SERVICE
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PREAMBLE

s Agreenem is effective February i, 1982 and
all previous Agreements, rulirgs, a
1rn:erpmat1ms which are in conflict therewith.

SOPE

RAE 1

This Agreament shall govern working conditions and

canpensation of employees in the classifications <=t
forth in this Agreement and the certificate of

bargaining authority insofar oS their recognized
representation for bargaining purposes is a shall be
the General Truck Drivers and Helpers Local lhion No.

al.

PURPOSE OF AGREEMENT
u 2

It ts recognized by this Agreement t0 be the duel
the Railway and the Union and the employees to fully
cooperata, Individually and coilectivaly, for the

advancement 0f conditions,
RAE 3

The parttes agree at ail times as fully as it may be
within their parr, to further the interest of the
Ratlway {ndustry.

co



mu4

[t is mstually agreed that there shail te no strike,
lockout or slowdown, whether sympathetic or otherwise
durdng the tam that this Agreement shall ba in farce.

PRUTECTION OF CONDITIONS

RULE 5

The Ratlway agrees not 1O enter into any Agreement or
contract  with Railway members of " this Union,
individually or collectively. whtch in any way
conflicts with the tems and previsions of this
Agresment. Any Such agreement will be nuli and void.

RAE 6

It shall be a violation of this Agreement for the

Railwey 10 require that an aimloyee purchase bk,

tractor amdfor tractor snd trailer or other vehicular

equipment or that any employee purchase or assume any

msmi etary interest or other cbligation in the
ness.

RAE 7

The inlon undertakes that no terms more advantageous
than those contained herein will be extended to or
agreed with any canpetitor of tha Railway without first
notifying the Railway.



RULE 8

The Railway will not use the services of

operators or Contractors.  However,
Rrilway may utilize rented or dry lease equ
provided it 15 operated by Railway amplayees cov
under the conditions of this Agreement.

idgi

UNION LABEL

3k

It shall not be a vielation of this Agreement for an
aployee to post tin Teamsters' Union Label In a
conspicuous place in the cab of tin vehicle a
eq.s1pnent he is operating, The said label to be g size
nat. in excess 0f Una inches % ") by four inches (4")
not M te attached to any glass area.

§

TRANSFER OF TITLE OR INTEREST

This Agreement shall be binding upon the parties
hereto, thair succassors, administrators, executors and
assigns.  In tin event 2n entire business a My Part
thereof is sold, leased, transferred or taken over by
sale. transfer, lease, assigment, receivership or
bankruptcy proceadings, such business a &y part
thereaf shall contirue to be subject to the temms and
conditions of this Agreemert fo the |ife thereof, The
Railway shall notify We Urion in weiting, not later
than the effective date of the fact of any sale,
transfer, lease, assignement, receivership a
bankruptcy pmceedings not including the financial
arrangaments thereqg
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ESTABLISHMENT OF NEW POSITIONS
RULE 11

Where new positions far which pates of pay am not
established by this Agreement am put into Use, rates

governing such positions of mploment shall be subject
to negotiations between the es. The rate
established. shall he r'etroacthe to the date of
mpi anentation,

RAE 12
Were there s sufficient change in  the
responsibilities of a position, campensation far that
position shall be adjusted by agreement with the thion.
RAE 13
Positions, (not empioyees) shall he rated and the

transfer of rates Shall not be pemitted except by
agreament. between the Railway and the Union.



RULE 14

Subject 0 the tems of this Agreement all matters
concerning the operations d the Railway shail be
reserved to the managament. The Union recognizes that
itis function of tha Railway:

(@) To maintain order, discipling and efficiency.
{b) To discharge, suspend for proper cause.
{¢) To increase and decrease working force.

d) 7O make or aiter fran time to time rules and

uiations 10 be campiled with by its empioyees.
These rules and regulations T be filed with the
Union.

(e) An employee will be entitled to receive a
cpi!y of any disciplinary record placed on his
file. including written reprimands at the time the
incident occurs, with a copy of the Unton
forthwith,



POSTING OF AGREEVENT
RLE 15

The Railway will provide Sulletin boards at all
Terminals or offices for such notices as the tnion may
fron time 10 time wisn to post  The said notices shall
be posted and signed by an elected or appointed Shop
Steward of other authorized represemtative of the
Union.,

AOMINISTRATION OF AGREEMENT

RLE 16

Nothing in this Agresment prevents the addition,
defetion or revision of any provision thereof during
the term of Ma Agreement and the representatives of
the Raflvay and of the Employees Shall meet at the
request of efther for that purpose. If mutual
agreement. camot be reached on any addition, deletion
or revision of any particular provision, consideration
of the proposed change in the provision shall be
deferred for the term 0f the Collective Agresmart.

RULE 17

Whenever Ma use 0f male gender IS used herefn it shatl
apply to the female gender where applicabie,

RLE 18
The headings shall be used for purposes of reference

onty and may not be used as an aid In the
intarpretation of this Agreement.



N HORS OF SERVICE
RAE 19
Part-tima employees covered by this Agreement shall be
paid for all time spent in the service of the Railway.
Rates of payr provided for by this Agreament shall be
minimms. Time shall be conputed from the time that
the anployee is ordered to report for work or registers

in, whichever s later, until he is effectively
released fran duty with a minimm of four (4) hours

20 C . kw‘j

Except as otherwise provided, requiar amployees shail
be agsigned to & five (§) day, forty (40} hour work
week. Eignt (8) consecytive hours service exclusive of
regular meal pertod shall constitute a day's work,

RAE 21
Hours of daily service when established shail not be

chamged without thirty-six (36) murs' notice, This
shall apply to changes of less than two (2) hours.



RULE 23

Except 25 otherwise provided or mutually agreed, the
macimm meal period shail- be of one (1) hour's
duration.



!

RULE 24

If the meal period 1s not afforded within the allowed
agreed time 1imit and is worked, the meai period shall
be patd for at reguiar rate and twenty (20} minutes
with pay allowed in which to eat at the first

opportunity,
RAE 25

On shifts the hours of duty of which camence between
2200 and 0653, iT mutually agreed thirty (30) minutes
may be allowed for meal without deduction in pay.

RULE 26

| Gnployees required to work more than one (1) houwr

beyond their assigned hours of sarvice shail be granted

“", .a second meal pertod of thirty (30) minytes with pay

prior to camencing the second tour of duty.
RILE 27

On continuous shifts thirty (30) minutes shail be
allowed for meals without deduction in pay,

RLE 28

An employee shall be entitled to one bresk of fifteen
{15) minutes during bath the first half and second half

of any shift.

';lt'.ilf

L
]
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RULE 29

) I)\

OVERTIME o
(3

a) Overtime, as referred toO in this shall
‘ A i

be paid at one and one-nalf ti
rae.

(b) Effectlve Januar%/ 1, 1982 smiay=es desiring to

accunulate overt
the followim conditions:

(a)
{b)
(¢}

(d)

me hours worked may do so under

amicyee must declare his intention prior to

.January | of each year.

amaximum of 83 straight time hours only will
be permitted in any calendar year.

accunulated hours must be taka within tin
year in which they acrrued,

overtime worked during the month of December
will not = accrued.

accunulated hours at the accrued rate of pay
will be allotted to the employee.

such  accumylated  tine will  be  taken

consistent with the efficient operation of
tin Pailway.

-11 -
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RLE 30

as atherwise provided, all tins worked on proper
authority prior to and/or fmmediately foliowing an
eight g) hour shift, excusive of regular meai period,
shali considered as overtime and paid for on the
actual minute basis at the applicable overtime rate.

RLE 31

Drplayees shall not be reguired 1O suspend work during
their regular working howrs D absorp overtime.

(G
aER Jo A
Regular aemployees notified or called perform work
not continuous with, before or after the regular work
period shall be pald for such service at the overtins
rata on the mimta basis with a minimum of three (3)
hours.

RLE 33

Empioyees will b required to caomplete unscheduled
overtime continuous with their shift. ;
rool
RLE 34, .

The distribution of overtime will be handled on a loca{
basis by agreement between the Union's representatives

or the Sop Steward ad the Raiway Supervisor in
charge.

In the event amployees are not available for overtime
the most junior employes in the classification will be
regrind 10 work.

-12-



BREZS

Canpiiation of tin far an emwployee tamporarily
transferred at the instance of the Railway fram nis
regular position to ancther position shall not operate
so that he Will eam any less than he would have sarned
in his regular pasition,

ASSIGNED REST DAYS
RULE 36

Except a5 otherwise provided, empiqyees Shall be
assigned two {2) rest days off duty in each Seven (7)
days. The rest days shall be consecutive, consistent
with the estabiisiment of regular relief assigrments
and the avoidance of working an emplioyee on an assigned
rest day. Preferenca shall be given to Saturday and
Sunday, and then to Sunday and Monday.

RLE 37

In any dispta as O the necessity of departing fram
the pattern of two (2) consecutive rest days or for
granting rest days other than Saturday and Sunday or
Sunday and Monday, it Shall be incumbent upon the
Railwey 10 show that such departure 1s necessary 10
meet  oparational requirements, and that otherwise
additional staff far relief service of working an
employee on one of his 2ssigned rest days would be
irvolved.



F

38

>

[l possible regular relfef assigments with five (5)
days' work per week and two (2) consecutive rest days
shall ba estabiished to perform necassary relief work
or to parform relief work on certain days amd such
types of other work on other days as may be assigned
under this Agredment,

RAE 3
Enployees, who M required to work on their regularly
assigned rest day(s) shall be paid at the overtime rate

with a minfmm of three (3) hours at the overtime rate
far wiich three (3) hours service may be \Aincl.

-14 -



GENERAL HOLIDAYS
RAE 4

The following general holiday provisions shall be
applicable in respect of general hotiday entit!ement:

1. M employee who qualifies 1in accordance with
Section 2 of this Rule shall be granted a holiday W|th
pay o each of the following general holidays,
including a gereral holdday falling on an employee's
rest. day:

New Year's Day \

Cood Friday QO

heaomw 8/
a L

Damimion. Day a

8.C. Bay

Labour Day

Thanksgiving Day

Remanbrance Day

Christmas Day

Baxing Day

Heritage Cay will be granted as an additiomal
General  Holiday vhen proclaimed by the Fedsral |
Goverrment;, O[,f }
Hmarwoftmabovemmaysfansmandqyor )
Saturday the day cbserved by the Federal Goverrment in /
respect of its employees as the holiday shall he ‘
recogrized.

2. In order to qualify for pay for any one of the
hotidays - specified in Secl:iun 1 of this Rule, an
anployee -

-15-
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A

{a) must have been in the service of the Railway and
available for duty at least thirty (30} calendar days;

(b) msst be available for duty on such holiday ifit
occurs on one of his work days exciuding vacation days.

This Clause (b) does not ap‘ply in respect of any
anployee rho i S Taid off or suffering fram o bona fide
injury & rho | s hospitalized on the holiday, or o js
in recaipt of. 2 who subsaquently qualifies for weekly
sickness benefits because of 1lness on such holiday.

A regularly assigned employee rho is required to work
on such general holiday shall be given an advancs
natice of four (4) calendar days, except for unforeseen
exigencies Of the seryice in which case M will be
notified not later than the canpiatton of his shift or
tour of duty immediataly preceding such holiday that
his services will be reguired.

{c) must be entitled 1O wages fi%atileast M)g?e(‘tlg)
shifts f dutv th r
days 1|rgrad ate yo precedu %‘{' ﬁ]e generaﬁw ho(? . This
clausa {c) does not apply 10 an awioyee who is
required to work on the holiday.

3. A qalified ampicyee wwse vacation period
coincides with any of the general holidays specified in
Section 1 of this Rule shall receive an extra day's
vacation with the pay to which the empioyes is entitled
for that general holiday.

4. Pn employee rho does not qualify under Section 2
with respect 10 pay for a General Holiday amd rho is
required by the Railway 1o work on Mat day shail be
paid in ‘accordance with. the provistos of the

-16 -



applicable collective agreement.

5. (a) An assigned employee qualified under Section
2 of this Rule ami who is not required O work on
general holiday shall te paid eight {8) hours' pay at
the straight time rata of his regular assigrment.

)] M unassigned or spare amplioyee qualified
wxder Section 2 of this Rule and who is not required to
¥ on a general noii shall be d efgm (8

r pay it the stra1gr?§yt1na rate .1cablgto ‘( )

| in which such amployee worked 3 last tour of

duty prior to the general holiday.

{c) An employee qualified under Section 2 of this
Rule and who is required to work on & general holiday ll
shall be patd, in addition to the pay provided 1n0l iy
Subsection (a) hereof, at overtime rates for the actual s
hours worked by im on that holiday with a minimm of /L. :
three (3) hours for which three (3) hours service may
be reguired but an employee called for a specific
purpose Shall not be required to perform routine work
tomake Up such minfmum time. When more than one shift
is worked by an emoyee on a general holiday, the
provisions of this Clause shall apply to the’ first
shift enly.

6, Stifts or tours of duty conmencing between 0001

and 2489 during the geperal mliday, both times
inclusive, shall be considered aS work on that hoiiday.

- 17 -



SENIORITY
RULE 41

A regular awicyea shall be considered as such an
amployea of the Railuay when:

(a) He has canpletsd his probatiomary period.

(b) He makes himsaif available to the Railway far full
tima anplownent, Employess not available for permanent
amloyment Shall not accumulate seniority.,

(c) Ha has no cther outside amwpicyment except where
suich amployment may be specifically permitted uncer
provisions of this Agreament.

{(d) It shail not be a cause for discipline or
discharge for an amploves {0 sesk and/or acmptﬁg%mful
employment. while o lay-off provided the empioyee
camplies with Subsection {b) herwin.

RAE 22

A senfority roster of all ewployees, showing name and
date Of entry into the servica, camirg within the scope
of this Agreament, shall be posted in a placa
accessibia to all the emplayees concerned.

RULE 43

The rostar shall be revised and posted on January 31st,
May 3lst, and Septamber 30th of each year, and shall,
be open for correction for a period of ninety (90} days
fran the date Of posting, on presentation of proof of
error by an emlayee or Nis accredited representative,
Copias OF current roster ill be provided to the Union.

- 18-



MEY
Al newly hired employees shall be considered as

probationary employees for the first forty-five (45).

working days. In the event of discharge or lay off the
Ratiway shail inform the probationary employee as to
whether the amployee has been discharged or lald off
and the reasons therefor in writing within three (3)
calendar days. While employed during the probationary
pariod, the employee shall be emtitled to all rights
and privileges as provided in this Agreement.

RAE 45

Part-time anployees will not ba used to deprive any of
the regular anployees the conditions of this Agreement,

RUE 46

When two (2} or more individuals are employed on
sam date, thelr seniority standing will be detarmi
by the hour they start work. In the event of
starting time being the same the date and time of
appiication for anpicyment will be the detarmmining
factor,

FRE
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RLE 47

All employeas caning within tin scope of this Agresment
shall camprise one seniority group,

RULE 48

. Semiority shall be maimtained in the reduction of the
working farce, providing the senior amployee is

{ f.!,? /' qualified to perform the remaining job or jobs.

,"]//
" RLE 49

\u when positions are to be abolished, five ss) working
(l. days' advance notica will be given, except in the case

(. of a strike or work stoppage in the Railway industry,
) in which case a shorter notice may be given,

A\



RULE 50

Employess whosa positions am abolished, or wha am
displaced, will within ten (10) calendar days of
notification, avercise their senicrity over any other
Jwior amployee, In the agglicatien of this nuls,
amloyees Will not re<sssarily be required to exercise
wnferlty adsids of their hame station or teminal,
Such amoloyess shall nattfy the apcrcorfats 2ailway
Qfficer of the position tO wWiich they will =amise
their sniadty and shall fill that pesition within
five (5) salzrdar days of date of notificatio; except
that an #mloyee on agorovad  leave of  absence,
including anmual vacation and bona fide sickness or
injury, sed their cosition is abolished or trey are
displaced, exercise their ssniormity within ta (10)
calardar days fram date of axplestion of appraved l2aya
of sbsares, including smial vacation and boma fide
sickness or injury.

Mtz & aplewe will be wnsidersd on laid off
Status when e sxhausts his senierity at his hame
terminal or statim. In order to qulify far xo
Security faymemts the amployee must  exhaust his
seniority on the system.

s
@
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RAE 8]

i When forces are increased, employees shail be notified
" and returned to work in the order of their senfority,
/smject to qualifications, Employees desiring to avail

themselves of this rule must file their names and

sending a copy to the thion, An employee’s services
will ba terminated if he fails to report for duty or
give satisfactory reasons for not doing so within saven
(7) calendar days fran the date of notification.-

3
R

|

may be mytuaily agreed batween the Officers
1lway and the accredited representatives of
ioyees, an employee who has not performed any
the Railway for a period of twelve (12)
account of reduction of forces shall be
fron the seniority roster and the Railway be
cbligation to such enpigyee.

HH
sgggh

£ i
i

Except as may be mutually agreed, employees accepting
transfer to a position covered by another collective

agreement, shall lose &ll semtority rights and shal] be



RULE B4

(a) Effective Septanber 1, 1976, an amloyee accenting
a transfer within the Railway to a position not covered
by a Collective Agreament, shall retain rights and
continue to accumlate seniority for a period of six
ﬂ months fram data of transfer. If during Ma six
&) months he returns to the bargaining wit, in shall
m i s e seniority as per the provisions of Rule 50.
If he elects t0 remain outside the bargaining wnit at
the expiration of six (6) momths, his rights and
accunulated seniority under this Collective Agreement,
shall be “temporarily suspended" wuntil such time as he
returns to the bargaining wiit. I such event, on the
seniority acamulated while in the bargaining unit
shall be taken 1into consideration when exercising

subsaquent bidding rights.

Effecttive 1, 1877, an emioyee accapting a
transfer within Railway 10 a position not covered
by a Collective Agreement, shall retain rights and
contirue 10 accumilata seniority for a period of six
(6) momths fram date of transfer. If in elects to
ramain outside the bargaining wit at the expiration of
six (6) months, the employee shall reliquish all
seniority rights.

EXRMPLE - John Smith, kith a seniority date of July 1,
T970 takes a position cutside the bargaining unit on
July 1, 1976. Six (6) months later, on January 1.
1977, he elects to ramein outside Ma bargaining unit.
On Jarwary 1, 1980, Snith returns to the bargaining
wmit. He Ny only exercise that amount of seniority
accunulated between July 1, 1970 and January 1, 1977.

(b{ It is recognized that under Ma temms Of the,
Collective Agreement in effact July 31, 1875, a number
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of Ratlway ampioyees in supervisory positions outside
the bargaining wntt had, and will continue to nave
rights and accunulated seniority protected except as
follows:

Those ampioyees occupying supervisory positions
outsida the bargaining wnit prior 1O September 1, 1976
shail have their rights and accumlated seniority
tamporarily suspended as of Septamber 1, 1976 ani if
returmed to a position within the bargaining uwnit
subsequent 1D September 1, 1976 may only exercise
senfority accumulated up to September 1, 1976.

Effectiva August 1, 1977, those amployees who have
elected to remain outside the bargaining unit prior to
August 1, 1977, may return to the bargaining unit as an
wassigned anployee or wntil he | s able to exercise his
accunulated senfority 1o a vacancy far which qualified.

{c) Employees who by reason of seniority are laid off
on account of a reduction of the work force, may accept
apioyment into ancther division, I work is there
available, but are required to returm to this
bargaining unit when forces are again increased as
provided for in Rule 51,

- 24 -



RULE 55

In the event the British Columbia Railway Campany is
acqired by another Railway or corporation, tha Board
of Directors will recomend that the employees be
granted seniority on the campany acquiring the Railway
fram the cale of their emloyment on the British
Columbia Railway Campany with "Humestead" or protected
rights on their former territory.

BULLETINING OF POSITIONS T
NS 0/.)’(),(
RULE 56 _ O

/
New positions, or vacancies shall be mnet'lm?
pranptiy for a period of wen (7) calendar days,
Bnployess desiring such positions shall file their
applications with the designated officar within that
time, and A aw shall be nude within saven (7)
cajendar days fear. N the event of an anployed
withdrawing hts application for a position, itmust be

done in weiting,



f

RULE 7,
The name Of the appointee shall immediately thereafter

*’ ba posted where the position was tulletined; pending

)

appointment, where practicable, the senjor qua]itied

“amployes desiring the vacancy shall be appointed to the
positian,

RAE 58

Employeas awarded ouiletined positions shall be
transferred within seven (7) calendar days, if
feasible. attar c¢losing date of bulletin. I not s0
transferred they sShall be paid the rate of such
position, or the position worked, whichever s greater,
camencing on the date of the closing of the bulletin,
tut in al event the transfer must be completed within
thirty (X0) calendar days.

AAE 9
An employee yno Teaves his assigrment by bid causing it
to k& ﬁﬁm, will et be perm1ttedwt0 retumn to it

wntil it again becames vacant. unless he is the only
applicant or the position bid in is atolished.

RULE 60

Temporary vacancies of a known duration of thirty (30)
days or more, other than anmual vacation with Pay,
shall be tulletined, The employee avarded the
tamporary vacancy will retum to his permanent position
on canpletion of the temporary vacancy.



RRE 61

(a? Wen more than one vacancy OF new position is
bulletined at the same time, empioyees shall have the
right to bid on any or all, Stating preference.
Nothing in these rules shall be construed to prevent
anployees bidding on  all  hulletined positions,
{rrespactive OF whether tin position sought is of the
same, greater, or lesser ranuneration.

{(b) Unassigned regular employees  accumulating
arsenﬂiority under Rule 41 nu;tliapply for all parmanent

tampora itions bulletined at their hame
station or t?mrlg:‘ls for which they are qualified. In
tin event that'no applications are recaived tin senior
qualified wnassigned re%qlar enpioyee at that location
hill be assigned and hill be considered as having
exercised his seniority rights.

(¢) Bullettns shall show locatiom, title, rates of
pay, hours of service, regular assigned rest days,
nature of duties and, if temporary, the approximate
duration.

RAE 62

A positton hill be re-bulletined if there is change in
location, rate of pay, regular assigned rest days, or
hours of service involving change of two (2) hours oF
more,

RULE 63

centes of bulletins for new positfons oF vacancies and

assignments shall be matled pramptly to all Shop
Stevards.
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£ 37

assigrment Of employess shall be based o ability
senfority. foility being sufficlent, seniority
shall prevail. The Officer of tin Railway in charge
shall be tin judge, subject tu appeal. Such appeai

will writd
dAYS I? mtsa&i tm;;ithsl: th|r§|¥l gm)é‘glggggg

In tin event an appeal is mats. the duly accredited
representative of the anployee shall pe furnished, upon

written requast, tin reasns for tin decision in
writing.

BAE &

a loyees shall be encouraged tu learn tin duties
(f)asgr positions and every opportunity snail pe

afforded them tu learn tin work of such positions

during the regular working hours when it will not
wduly 1interfere with tin performanca of their

reqularly asstoned duties, The supervisory officer may

for this pur-pose arrange with tin interested employees
O ewhange positions for temporary peﬁousm?dm

affectlng the rates of tin enpioyees concerned.

(o) Emplgmes wwo are designated tu train other
amployees will receive five dollars (35.00) in adition
to their regular wages for each working day.



N
’J‘/“/./
ALE 66 OV i

When an enployee fran a higher rated position is
requestes work temporartly at a lower rated
position, he shall contime 1O be.paid at the rate for
the higher rated position. Were an emloyee from a
lower rated position IS requested tO work in a higher
rated position for two (2) hours or more, he shall be
paid for the entire day at the rate paid far the higher
rated pasition.



RUE &7

(a? A employee assigned to a position by builetin
will receive a full explamation of memm'i/es of the
position and must demonstrate his ability to perform
the work within a period not exceeding thirty (30)
calendar days, the length of time 10 be dependent upon
the character of the work. Failing to demonstrate his
ability t do the work within the perfod allowed, he
shall be returmed tO his former position without loss
of senority.

Should an employee fail to demonstrate his ability tu
perform the work during the period allowad, he and’ his
Shop Staward will be entitled to receive an explanatton
in weiting fran the appropriate officer of the Ratiway,
including the reason For the decision remdered, which
smil b subject 10 appeal in accordance with the
applicable grievance procedure,

(b) ioyees declining pranotion shall not lose their
senfority Of service.

RAE 68

Employees within ten (10) calendar days after their
return fran approved leave Of absance, inciuding annual
vacation and bona fide sickness or injury, may exercise
their senlority rights 0 ay pesition bullatined
during their absence.



TRAVELLING TV MO ALLOWNCES
RULE 69

Employees assigned to dutles by the Raflway which
require travelling aay fran hame statien, while so
assigned, shall ba credites with their regularly
assigned hours &t hane statim and in aadition shall be
Eaid for all fime worked on proper authority outside
he limits of sweh regularly assigned hours, ‘They

production of receipts. Where an autancdile mileage |
allowance s pafd, such allowance small be in
accordance with current Railway regulations.

RULE 70

If an employee, after starting work, meets with an
accident which Incapacitates mm fran carryirg on his
duties, he shall be paid mts full day's wages for the
day of his injury, peovided he is not in recelpt of
canpensation fram the Worker's Compensation Beard for
that .

RLE 71

In the event the Railway sheuld require any employee
covered hy this agreement D engage in work on
construction in the confines of a construction site
caning within the jurisdiction of an agreement which
hes established more favourable wage rates than those
herein contained, such employee shall be entitled 10 be
paid at the more favourable wege rates Mile he is %0

-3 -
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shall be paid also all actual necassary expensas, upon £y
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RULE 72

Foremen and Assistant Foramen, when s0 designated and
classified by the Ratiway shall be csfired as an
amizee #o shall direct tre work of other employees
whtle performing similar work nimseif, Me shall not
hae tw authority to directly him, firs, suspend o
discipline amployees. He shall be a member of the
inion ax be etitled to the pravisiens of the
Collective Agreement.

ATTENDING CLRT A0 JRY DUTY
RLE 73

Employees r=uirsd by the fallvay to attend Court, or
arer gblfe investiotions, shall & paid smedufa
rates Ta the time 1ost and Shall t¢ rafmiurssd actual
msuublemtpansesﬂmmyﬁmm.upm
production r recaipts. In such cases the
Railvay shaII r?‘prt?:! the witness fees.

RULE 74

(a) Any regular full=time amlay=e w0 is r=qulrd tO
parform Jury duty on a Ly on which he would comalty
rave workad, of attands <ourt in response to a subpoena
anly to give sidems as a witness concerning matters
ocelrring during the regular course of his ampioyment
with the Railway, will = reimbursed by tre Ratiway fop
the differenca between the pay recaived for ury duty
or witness attendance ad his regular straight time
rourly otz of pay fa his regularly scheduled fous of
work., It is understood that such reimbursement shall
not be for Tows in =cess of eight (8) per day or
Torty (40} per week, less pay recelved for jury <uty,

.32 -



The employee Will be required to furnish proof Of Jury
service or witness attendance and jury duty pay or
WIthess attendance fees received there fran and the
aployes shall be respansible to account to the Railway
for WiNess fees received both with a subpoena and
ly to the Service thareof. Ay emloyee on
Jury duty or witness attendance shall, subject to th|s
provision, make himself available for work before or

after being required for such whenever
practicable, g 9 oy

(b) This clause will nave no application for an
anployea on leave of absence or when receiving benefits
under the Health and Welfare Plan, anmual vacations,
Workers' Conpensation or as otherwise covered in this
Agreement.

BEREAVEMENT LEAVE O
RAE 75 17

"Upon the death Of an employes's spouse, child, arent,
step-parent, brother, sister, father-in-1law,
mtfer-in-law, or grandparents, the emplayee shall be
entitled to three (3) days' bereavement, leave without
loss Of pay prowvided he has forty-five (45) working
d?s curulative campensated service, Itis the intent

this Article to provide for the granting of leave
fran work on oceasion OF a death as aforesaid, and for
the payment of his requiar wages for matpeﬁod to the
anplayee to wham leave is granted.”



JOB_SECLRITY

RULE 76

A Master Agresment is in effect, the text of which is
outlined in the current Suppigmental Agresment.

NOTE : It fs agreed that further Job Security
Tuopianantal Agreaents will be negotiatad in concert
with other Organizations signatory to the Supplemental
Agreement.



PAY PERIQD
RILE 77

Excent oS otherwise mutually agreed between the
Parties, all employees covered by this Agreement shall
be patd not less frequently than on every other Friday
all wages earmed by such employee 10 a day not more
than twelve {12} da or to the of . The
pay period s"ai‘ cunmeys i Monday at 1.%1]@
shall provide every amioyme coverad by this Agreement
with a separate a- detachable w-itten of printed
ftamized statament in respect of all wage payment made
10 such employee, Such statement shall set forth the
dated pay period, the totai hours worked, the totai
overtime hours worked, the rate of wages applicable and
all deductions made fram the gross amount of wages.

RULE 78

If, as and when an error occurs in an amployee's
chegu, and the amumt is the equivalent to one F{?{
day's pay or more, he shall be entitled, on request, 1O
a cheque being issued in favour of such empioyee as
soon dS possible and not later than the first (1st}
Friday following the pay day on which the error was

mace, for such shortage.
SEPARATION OF EMPLOYMENT
RLE 79
Excent as elsewhere herein provided, upon discharge or

quitting, the Railway shall pay all monies due to the

amployee as soon as possible but net later than the pa
day in the wesx fong-ring such discharge a- quittmgr.) y
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EMPLOYEES' BEMEFIT PLAN

RLE &0

Details of the respective Plans are s¢ at in the
British Cojumbia Raflway Booklet entitled "Gmployee
Benefits - Schedule". A copy of the booklet will Ie
fumished to ail anployees upon request,

MDICAL
RULE A1

(2) Whenever it becones nrecessary for a driver to
undertake tests for renewal of licenses or tickets, the
Railvay shall, upon request, provida appropriate
equignent for this purposa. Time taken off for such
purpose shall be paid for at the amployee’s straight
tima rata.

(b} Ay driver with two (2) or more years of senfority
wo s required under tha Motor Yehicle Regulations to
undertake a physical axaminmation as a condition of
comtinuing to Mold a valid driver's licence shall be
reimbursed uo to a maximum of fifteen ($15.00) Dollars

towarge the cost of the exanination, provided a recetpt
is sutmitted to the Railway.

RRE 82

{a) Physical or medical examination required by the
Railway shall be pramptly complied with by all
employees, provided however, the Railway shall pay for
all such physical or medical examinations and for any
;.:;n:!wst as 2 resylt thereof during their working



Where a regular amployee is required by the Railway to
take a medical outside of his regular hours of work,
the Railway shall pay, to a mecimum of two (2) hours
straight time wages for such time spent, excepting in
instances where an employee is returning to work or 1is
abot to retumn to work following illness of
disability.

(b} If follwing a medical examination under (a) of
this Rule, the amwiovee 1$ dissatisfied with the
decision of the Railway doctor, the employee may Seek a
deciston from his personal doctor, Should the decision
of the Railway's doctor and the employes's doctor
differ, the Railway or the Unien is entitled to girect
that the emloyee e mined by We medical specialist
whose specialty covers the disability. The Railway's
doctor and the employee's doctor, togather, Shall then
select such specialist, however, failing agreement
within five (5) days, the College of Physicians and
Surgeens shall be requasted to nuke such aprointment.
The gecision of the medical speciaiist shall te final
and birding upon the parties invalved and the empioyee
shall not suffer loss in wages or Health and Weifare
Plan Benefits, whichever applies, as @ result of such
axamination(s).

{c) A employee who has Deent absent from work because
of illness or accident shall not suffer a reduction in
his regular wages only because the Rallway requires g
medical examiration prior to the amployee resuming
work..
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AL VACATIONS
RULE 83

A calendar yer means a peried of are (1) year
camencing on January 1st.

For the purpose only of computing 2nnual vacation
sarvice requiraments, in order for an amployee to
qualify for vacation emtitiement in excass of two (2)
weeks, the following will apply:

Ay employee camencing service on or before June 30 of
any calendar yer Wwill e considered as having
camencad service aS at the preceding January 1st, and
any emloyee comencing service on July st or later of
any calendar par will bte consicered aS having
camenced service as at the following January Ist.

(@) A empicyee who at the beginning of the calendar
year hes aot less than thirty () days' employment
relationship, shall be emtitled to are working day's
vacation with pay for each twenty-five {25) days'
cumulative servica, or major portion thereof, during
the ing calendar year. with a maximum of t&n (10)
working days umtil gqualifying for further vacation
under Section (b) hereof, s clause 1s only
applicable to amloyess who have entered service
between Jyly 1st and Decamber 3ist of the caendar

year,

b) Effective Janary 1, 1962, an empl wo, a& the
lget}mirg of fhe Crledar par,g?asmr?\aim.amed a
continuous amployment relationship for at least one (1)
year shall be aliowed one (1) working day's vacation
with pay for each sixteen and two-thirds (16 2/3) days’
amulative conpensated service or major portion
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thereof, durna tte greceding calendar vear, with a
maximum of fifteen (15) working days, until qualifying
for further vacation under Section (c) hereof.

{c) Effective January 1, 1982, an mﬁloyee who, at the
beginning of the calendar year. has maintained a
conttmious aml?yrruw relationship for at least nine
(9) years shall be allowed me (1) working day's
vacatton with pay for each twelve and one-half (i2 1/2)
day's cumulative campensatad service or major portion
thereof, during the preceding calendar year with a
maximm of twenty (20) working days wntil qualifying
for further vacation uider Section (d) hereof.

(d) Eftective January 1, 1982, an employee wha, at the
beginning of the calendar year, has maintained a
continuous amployment  relationship for at least
seventeen (17) years shall be allowed me (1) working
day's vacation with pay for each ten (10) days'
cunulative compensated service, or major portion
thereof, during the preceding calendar year. with a

maximm ot twenty-five (25) working days until

qualifying for further vacation under Section (e)

(e) Effective January 1, 1982, an employes who, at the
beginning of the calendar year. ha¢ maintained a
contiruous eamployment relationship for at least
twenty-four (24) years shall be allowed me (1) VMg
day's vacation with pay for each eight and one-third (8
1/3) days' camulative campensated service, or madjor
portion thereof, during the preceding calendar year.

with a maximum of thirty (30) Wig days.

i\
|
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RAE 84

Tim off duty on account of bana fida 1liness, injury,
to attend camittee mestings, called %o court as”a
witness or for jury duty, nat exceeding a total of me
hundred {100) working days in any calendar year. shall
be included In tho camputation of servica for vacation

purposes.
RULE 85

An amployee who has becove entitled tu a vacation with
pay shall b granted such vacation within a tweive (12
month perfod immediately following the campletion 0
the calendar year of amployment in respect of which the
amployee became entitled tu the vacation,

f"‘.‘, -

RILE 86. VO

(a) Applicatton for vacation fran employees filed
betwean (ecamber 15th of the previous yesr and Jamuary
3ist, shall insofar as it is practicable tu do so b
given preference in order ai senjority of the
applicants.  Such appiicants hill hae preference over
lata applicants. Applicames hill be advised in
February of the dates allotted them and wnless
otherwise mutually igreed oTployess must take their
vacation at the time allgtted.

(b} Uniess otherwisa mutually agreed, amplcyees who do
not apply for vacation prior tu February lst shall be
required to take their vacation at a time tu be

prescribed by the Railway.
(c) Employess desiring an advance vacation payment

must make application tu Payroil not later than five
(5) weeks prior tu cammencing their vacation.
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It is understood that the advance vacation Ppayment
shall b four parcent (4%) Of the empicyee's previous
calendar year's earnings Iess approximately  thirty
percent (30%) tO cover standard deductions.

RULE 87

An employee teminating his employment for any reason
at a time when an wused period of vacatiom with pay
stands to his credit shall be allowed vacation
ealculated to the date of his Teaving the service, as
provided for in Rule 83. or shall be allowed pav in
lieu thereof.

RAE 88

fn awicyee who is laid off shall b paid for

vacation cue him at the beginning of the current
calendar year and not previously takem, and, if rot
subsequently recalled to service during such year shail

ypon _application, be ailowed pay in lieu of any
pm ppdue him at the beginning of the follawing
calendar year.

RULE 89

A individual who is dismissed for cBuse and not
reinstated in his former standing within two (2) years
of date of swch dismissal shall, if Subsequently
returmed to the service, be required to qualify again
for vacation with pay as provided in Rule 83.
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DEDUCTION OF QUES oM
RILE 90 o

a) Every employee d the Railway covered this

ryshall be a memer of the Lhion |br)1/ good
standing during the whole of the tarm of this Agreament
as a condition of empioyment with the Raflway,

All employees in the bargaining wnit, hired after the
date d the simming of this Agreement, shall be
required within fifteen (15) days of the date of their
aployment, as a condition of awplayment, to sign
written authortzations, authorizing the Railway to
deduct fram his or her earnings each calendar month an
aount equivalent to the regular uwion dues and
initiation faes wniformiy levied against the manbers of
the tnion.,

The Ratlway shall furnish to the Wien a list of new
amployees taken into ampivyment by the Railway, showing
the location of the employment within ten (10) days of
their being hired.

Tre lnfon shall make available to the Railway
application cards and authorization cards for dues and
inftiation fee deductions which the Railway shall have
the various Supervisors give to new amloyees to be
filled out VV then return same to the Lhion office in
Yancouver within a reasonable tim,

(b) The Raileay will deduct an amoutt equivalent to
the regular union dues, initiation fees and/or other

assessorial charges as levied against him in accordance
with the constitution and by-law of the Uhion of which
he is a mamer and so indicated ¢ the monthly
check-off list as provided by the Uniom to the Railway.

-42.



The Railray shall remit same to the Union not later
tran Fifteen (15) days fram the date that the deduction
was made fran the employee's wages.

{c} |f his or her ezrmings are insufficient to permit
the deduction as submittad In themorthly statement, no
such deductions shall be made from the eamings of such
amployee by the Railway.

{d) (Only payrotl deductions now or hereafter required
By’ 1aw, deduction Of monies dwe or owing t0 the
Railway, pension deductions ad deductions for
provident funds shall be made fran wages prior to
deductions of duas.

(e) The Railway shall not be responsible financially
or sa, either to this Organization or t0 any
employee, for any fatlure to nuke deductions or fop
making imoroper or inaccurate deduction or remittances.
However, in any instance in wiich an error occurs In
the amount O any deduction of dues fran an emloyee's
wages, the Railray shall adjust the amount directly
with the amployee.” I the evert of any mistake by the
Railray in the amount of its remittance to this
Organization, the Rallraﬁqshan adjust the anount in a
subsequent remittance, 1he Railway's 11ability far any
and all amounts deducted pursuant to the provisions of
this Rule shail teminate at the tme it remits the
amunt payable to this organization.

(f) In the event of any action at law ags.tnst the
parties hereto or any of them resulting fram any
deduction Q deductions from payrolls made & 10 be
made by the Railway pursuant to Clause {b} of this
Rule, all parties shall cooperate fully In the defence
of sueh action. Each party shall bear its own cod of
such defence except that if at the request of the
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Organization consal fees are incurred these shall be
berme by the Organization. Save aS aforesaid the
organization snall ing@mify and save harmless the
Railway fram my losses, damages, cost, liability or
expenses suffered or sustained by tham or any of them
as a resylt of my such deduction or deductions fram
payroiis,

(a) T4 stips fssued to all employees will show the
amunt

daducted fran the employees as union duas paid
10 thelr Union during the year.

SAFETY AD SANITARY CONDITIONS

RLE 91

(a) mntamce of Equiprent - It is 0 the mutual
adv vay and the employee that
amloyees shaII not operata vehicles which are not in
safe operating congitions. Mo employee yill be
required to operate equipment on public Streets or
thoroughfares that is not in campliance with the
appropriate provisions of the law dealfng with safety
reane'rmts for mobile equipment, ie.  brakes,

\ ) stearing, signal 1ights or other |ighting equipment.
/ ur'} It shall be the duty of the amployee to report in

the appropriate forms of the Railway
but not later than the ad of the shift, trip
or tnur all safety and/or mechanical dafects on the

equpiment which he has operated during that shift, trip
or tour.

sc It shall be the obligation of the Railway to so

nform the amployees aS 10 which supervisor to wham
such resorts on such equipment will be made.

T



(d) In the event repairs cannat be effected, the
equipment will be correctly identified and kept aut of
servica until repaired and it shall not be considered a
violation of his empioyment when a Railway empioyee
refuses to operate such identified equipment.

(e) It shall be the obligatiom of the Raflway to
direct the repair as necassary to conform with the safe
ad efficient operation of that equipment.

(f) It shall be the duty of the maimtenance shop
amployees to perfom their duties efficiently and as
instructed in such a mamner that repairs having been
made 10 correct the safety and/or mechanical defect.

In order to ide adequate vision, fromt
r(ggr, the Railway pgﬁz"all install heaters, mirrors
heated defrosters on all trucks and tractors. The
mirrors 10 be of a size not 1ess than six frches (6")
by twelve inches (12") except where a smaller size or a
different type is moe adequate to the safe operation
of the vehicle.

(h) A employee will not be required tD operate
cranamobiles or similar type equipment or fork lifts on
public streets or highways if in the opinton of the
amlaoyee such machine does not have adequate visibility
for its safe cperation.,

(i) Te Raflway shall not require employees to
r]rl;lﬁ{-deck trailers at night in an area without proper
ghting,

{i) Orivers will be heid responsible to ensure that

the proper equipment is used when taring another
vehicle, and the Rafiway shall nuke available such
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adequate equipment.

(k) Wherever reasonably possibie, trucks shall have
installed steps or devices to allow reasonable access

ta the body.

(1) All tractor pulling flatdeck trailers o public
thorqughfares shall be equi with buikheads designed
to pratact the operator of the vehicle.

(m} Ay emwloyee required 10 physically hardle
quarters or halves or beef or sows Shall be provided
with a swamper.

(n) where the Railway maintatns o its terminals.
adeqace clean. sanitary toilet facilities. Jockers,

and washroons having hot and ¢old running
\-at.e-r, it shall be the responsibility of the employees
to use all facilities carefully. considerateiy, without

unnecassary damage and dirtiness.

(0) The Railway shall ide fII’St id provisfons in
accordance with yﬁﬁmm a| %‘:”

v My emiom holding a First Ald Certificate
recogni zed Workers'  Campensation  Board

regulations vm is designated by the Railway to carry
out the duties af a First Aid Attendant shall receive,
in addition 1O his regular howly rate a premium of
thirty {30) cents per hour for a "C” Certificata, forty
(40) cents per nour for a “B" certificate and fifty
(50} cents for an "A" Certificate.



SAFETY CLOTHING AND FOOTWEAR ALLOWANCE

RULE 92

(a) uwhere any anpioyee is required to wear any kind of \
uniform as a condition of continued emplowment, such )'}J}
wiiforns snall be fumished and matntained by the - 7
Railway at no cost to the employee, Mo amployee shall l
be discipiined or discharged for refusing to wear a
wiform that does not bear a Union Label.

Hvever, the employee must furmish at his
expense suitanle clothing, shoes and winter weather
protective clothim in order to perform his Jjob
efficiently and safely except as provided in Clauses
(b) and (c) of this Rule.

b i ically handling fresh fish and
#rgmkq"i?r‘\v a?ﬁismtrairs, naats.ghides, cregsoted
{tams, lamp black, ink, adds and ore concentrates in
substantial ‘quantities shall be provided with rutber or
leather aprons, coveralls, smcks and gloves. as
appropriate.

An loyee rho is ex to a hazard by reasen
B o oy 0 e e Ooieate oha be[?,@g
provided with adecquate protective clothing and ..~
equipnent as required by Workers' Cahpensation Board ’A/
requiations and the cost shall be bome by the Raitway, /T

{d) Mechanics and Mechanics' Helpers o dity in the
Railwey's Vehicle Reper Shop at Vancouver will
be provideéd with twa (2) pairs of Clean coveralls per
week.

(e) Effective January 1, 192 employees rho perfom
canrensated service In Jaruary of any year shall be
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allowed forty (40) dollars in lieu of safety clothing
and fostwear. Re allowanca shall be paid in the first
pay period of February each year,

(f) The Railway will supply two (2) sets of coveralls
for reguiar employees where the nature of work requires
Nl

(g) Effective January 1, 1982, the Ratlway will

) fde a mechanical technician Journeyman, a trainee

7 '/m:l'mmal tachnician and a vehicle repair shop foraman

V'//a teal alloerce in the sun of One Hindred Fifty

' {150.00) dollars per year, This anount 10 be paid in

\./\me to those shown on the payroll during the manth
of January.

INSPECTION PRIVILEGES
RLE 93

Authorized agents of the Wnion will notify the Ratlway
(Terminal Supervisor) 10 gain access to the Railway's
astablishments during hours for the purpose of
investigating conditions 10 this Agreememt and
shall in no way interrupt the Railway's working
schedule.

SHP STEWARDS
RUE94
Re union shall elect or appoint Shop Stewards fram
its metbars in the bargaining wnit and shall

anng
notify the Railwey in writing forthwith of such
appointments and deletions of those amployees so
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elected a- appointed. The Railway Will recoonize Shop

Stewards and not discriminate apajnst them for lawful
Union activityr.]o Shop Stewards sﬁah not suffer a loss

in regular pay as a result of their participation in
the Grievance Procedure, Steps 1 and 2 and where
possible, iF it does not interfere with efficient
coerations suen particleat{en will take place during
the regular working shift.

PICKET LINES
RULE 95

i ampleysd will not e disclelleed for refusal to
cross a legally constituted picket tine, but will not
receive pay if he refuses to cross a picket line
estabiished at the Railway's property.

GRIEVANCE PROCEDLRE
RLE Y6
Whenever aly dispute arises between the Ratlway ad the
Unfon or between the Raflway and mMe a- more empioyee,
the employees in the bargaining wnit shall contime to
work and the dispute shall be adjusted in accordance
with the fallcwirg procadures:
Time limit 10 institute this grievance procedure;

(a) Termination o- lay-off - tan (10) calendar days.

{b) All other grievances = thirty (30) calendar <:Iaa{fs)é

Tim 1imit shall be calculated from the date
awloyee receiver a Sstatememt or is given proper
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notification.

shall first be taken up (7
the Railway Supervisor, ;=
11 be entitled to be
represented by a Shop Steward o a  Union

My ortevanca of an empl

i

gh
]
i

82

Failing settlement under Step 2, such grievance and any
dispute arising between the Unicn and the Railway over
the interprecation or the appliication of the provisions
of this Agreament including any dispute as to whether a
matter fs subject to this grievanca procedure, shall be

Railway shall exchange statements in writing satting
forth thair respective positions relative to the
matter(s) in dispute not later than at their initial

meating,

Step 4

Fi1When a grievance 13 not settled at Step 3
I-‘}J grievance procedure, aither party may refer the
. { to an Arbitrator for finai and binding settlement.
'y \ Party requesting arbitration must serve writtan not

of

55'25
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3
¥
E
4
5

thin sixty (60) calendar days of
the date the grievance was instituted at Step 1 of the
grievance procedure, Ay grievance not progressed to
arbitration within the sixty (60) day time limit shail
be considered settied on the basis of the decision
rendered at Step 3 of the grievance procedure, and will
not be subject to further appeal.

=Bl -



RLE 97

If the parties faii to agree upon a neutral arbitrator
within five (5) days (excluding Saturdays, Sundays and
Ganeral Holidays) after one Party has served written
notice on the other Farty of its intention to refer the
mattar to a neutral arbitrator, the Minister of Labour
will be requested £o appoint a neutral arbitrator,

RAE 9

The Arbitrator shall bs required to hand down his
deciston  within  fourteen (14) days (excluding
Saturdays, Suwdays and General IHoilidays) following
completion of the hearing and his decision will be
final and binding on the two Partles to the dispute and
shall be appited fortiwith.

The decision of the Arbitrator shall be spac*lﬂr.aﬂ¥
limitad to the matter sumitted to him and he shai
have no authority in any manmer to amend, alter or
changs any provisions of this Agreemmt.

RULE 93

The cost of the Abitrator will be borme equally by the
Union and by the Railway.

RAE 100

Under Step 3, the Railway will act as Recording
Secretary and will fumnish.the Union with a copy of any
such minutes. A1l coples of minutes will be signed by
both the Union and the Railway representative(s).
Under Step 3, the meeting Chaiman will be rotated
betweeny the Union and the Railway.



LEAVE OF ABSENCE

RLE 101

When requirememis of the Railwey's services will

. parmit, any employee hereunder, upon  written
application to the Ratlway with a copy of said
application to the Union, may, if approved by the
Railway, be granted 2 leave of absence, in writing
(mthacnwtntheSecretary-Tmm'erofﬂnl.oul
nion) for a period of thirty () calendar days.
Under such leaves, the amployee shuH cmt‘lm.e to
accumilate saniuﬂty.

Such leave may be extended foradd‘lt'lml periods in
excess of thirty {30) calendar days when approved by
both the Rallway and the Secretary-Treasurer of the
Local Union, In writing, and seniority will accrue
durting such extensions.

RAE 102
Ay employee hereunder on 1eave of absence engaged / J
@inful amplowent without prior weittsn pemssm 50

fram both the Railway and the Unfon shall forfeit his -G
senfority and his name will be stricken fran the /
senfority ist and will no longer be congidered as an

aploves of tha fatiway.



RAE 113

In tha event the Railway grants written leava of
absance, with a copy to the Union, to an emplovee wwo
has suffered the revocation of his or her driver's
licence, it shall not ba a violation of the Agreement
for that amployee to accept ampioyment elsewhere
providing the Railway cannot place employes in another
position within the bargaining unit.

RAE 104

Ay amployes requasting leave of absence for
canpassionate reasons shall not be unreasonably denied

such request.
RULE 106

M employes will recetve a copy of any written
reprimnd or warming latter placed on his/her file,
Such writtan reprimand or warming shail became a
permanent part of the employee’s personal work history.

-~



RATES OF PAY

RUE 106
(a) Classifications
Mes: & Office
Girl or Boy
Posting Clerk
PBX Operator - Clerk
Clerk Typist
Camb, Baggagaman & Cleaner
Clerk-Stenographer
Checker (Yard)
Billing Typist 1
Demurrage Clerk
Billing Typist 2
Locgnotive & Car Foreman's
Clerk

Train Clerk
U.5. & D. Clerk

Clerk (Supt. of Motive Power)
Foreman's Clerk (Fretght Shed)

Interchanga Clerk
Records Clerk

$ 87
10.02
10.64
10.64
10.86
11.09
11.09
11.09
.32
1.8
11.85
11.88
11.85
11.85
11.88

2.1
12,11

Effective

$ 10.00
.47
12.18
12,18
12.43
1270
12.70
12.70
12.%
13.57
13.87
13.57
13.57
13.57
13.57

13.87
13.87



(a) Clagsifications - cort'd Effactive

Oct 5/81 Jan 24/83
Hachine Clark 2 12,11 13,87
Switching Clark 12.11 13.97
Clark Stores (Shipping &

Recaivir?) 12,11 13.87
Senior Billing Typist 2.0 13,97
Casider (Lina) 12,37 14,16
Rate Clark - Biller 12.37 14.18
Assistant Cashier (North

Vancouver & Prince Georoe} 12.56 14.50
Rate Clerk 3 12.66 14.50
Machine Clark 3 12,66 14,50
Generai Clark 12,66 14.50
Sanior Rate Clark 13,14 15.08
Cashier (North Vancouver,

%smi wﬂHm Laku &

13,45 15.40
aremusanan | 1.2 12.96
Warehgusanan ésm} 11,56 13,24
Warehousanan 11,85 13.57
Warehouseman 3 (Line) 2.1 13.87
Waretousenan 4 12,37 14,16
Cranevobile Operator 12,% .
Warehousaman 5 12,2 14,79
Assistant Truck Dispatcher 13,14 15.05
Warehousaman 6 13.14 15.08
Stores Foreman 13,14 15.058
Shed Foreman 13,78 18.76
Truck Dispatcher 13.76 15,76
Warehousanan 7 13,76 15,76



(a) Classiffcations = cont'd

Truck-Driver Warehouseman

(Tractor-Trailer)

Truck-Oriver Warehouseman
(Operating truck with
freight carrying capacity

up to and including
2000 1bs,)

Truck-Driver Warehouseman
{oparating truck with
freight carrying capacity

over 2000 1bs,)

Vehiicle Repatr Shop Foreman

Mechanical Technician
(Journeyman)

Trainee Mechanical Technictan

1st Year
ad Year
3rd Year
Thereafter

Machanic's Haiper
lst Year
2nd Year
Thereaftar

Effective

Oct /BT Jan 20/83
13.48 15.483
12.60 14.43
13.34 16.2
14.61 16,73
14.23 16.75
12,59 14,42
12,97 14.85
13.48 15.43
13,85 15,86
11,18 12.80
1.4 13.10
11.69 13.39



NOTE: A Machanical Tachmictan (Journayman) must have a
Witish Columbia proficiency cartificate and have full
knowledge of varfous types of vehicles including
highway trailers. Must be capabla of servicing and
major tuneup of all equipment, typas of engines. Must
be capable of uwdertaking acatylens and arc welding
repairs in the shop and field.

A machanic’s helper is required to make minor repairs
and assist the Machanics.

A new mzintenance amployes wo presents proof that he
has besn emloved eisewers in the category of
ampioymnt of which he ts empioyed for a period of six
(6) consecutive montns or more in a satisfactory manner
will be credited fran time satd proof is furnished to
the Railway with that service in tha application of the
graduated rate scale as set forth in this rulae.

Employses assigned at Fort Nalson Terminal will be paid
an additional twanty-five {25) cents per hour for all
o duty hours. Overtime shall not be calculated on
this allowance, nor shall this allowance be paid for
paid absence from duty such as ammual vacation, general
holidays, etc.

., ol
[ i*‘! B

LA AL
{b) Smift Differential Gy -

Gmployees whose reguiarly assigned shifts commence
between 1500 and 2259 hours shall receive a shift
differential. of thirty {30} cents per hour, and
amloyess whose regularly assigned shifts  cammence
batween 2300 and 0559 hours shail receive a shift
differenttal of thirty-five (35) cents per hour.
Overt'me shall not be calculated on the shift
differential nor shail the shiff differential be paid
for paid absence fran duty such as vacations, germral
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haiidays, etc

The application of shift differentials hill apply in
the following manner:

A regular shift whg s tred 10
&)bl day msl%‘;? to reld ew?mﬂnr

anployes W s oﬂ' work hill receive the differemcial -
rata of thirty () cemts =r hour 25 well as the
overtime rataof pro.

(2) Atr]eguiar day shite m‘ﬂoyea rho is required tO

e night siift t0 relieve anather empioyee rho
is off work hill receive the differential rate of
thtrty-flve (35) cents per hour as weil 3S the avertime
rate of pay.

éulo Slmllarl a regular afternoon shift ewioyee wo
n|ght shift to relleve an erployea rho

is off mrk would receive the tirirty-tiva (35) cams

per hour differentiai plus the overtime rataof pro.

4) A regular nqht shift employee rho i s required to
simply work overtime for a certain time hill comtirue
to rseetvd the thirty-five (%) certs e hour
differential rate in addition 10 the overtime rate of
pay for time worked on tha day shift.

Areguiar night sh| anpl rho i s required to
é).b Qf?l nat recaive the
iffemm] fnr the eu:tra si'rirt,

(6) Howaver, a regular aftemoon shift employea rho
simply works’ overtime onto the might shift would only
continue to reeeiva the thirty (30) cetsS per hour
differential rata in addition t0 the overtime rates for
all time worked on the night shift.
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(7) A reqular day shift employee rho 1s simply
requirad to work cvertime m tha afternoon or night
siift for a cartain tin would not recaive the shift
differential rata in addition o Te overtime rate of

pay.

(8) Overtime rates are calculated m regular rates of
pay not m regular rates plus a shift differentiai

COVERAGE

RAE 107

Employeas who were in servica of tha Railway on October
5, 1981, or wo wae anployed subsequant thereto,
shall, providing they have not been dismissed from the
service or left tha service of their own accord prior
to date of signing this Agreament, be entitied to any
amunt of increased campensation that may be dua them
under the terms of this Agreement for time worked
subsaquent to October 4, 1961,

fmployess who were in the service of the Raiiway on
October 5, 1981, o who were ewloyed subsequent
thereto and who have been dismissed from tha service or
left the service of their own accord prior to signatory
date of the Agresment, shall be emtitled to any amaunt
of increased conpensation that may be due them under
the terms of this Agreament for tha time worked
subsequant to October 4, 1981, providing they make
appitcation to the Railway within ninety (90) days
following signatory date of this Agreement.




SAVINGS QLASE

RULE 108

If any rules of this Agreement or any of the riders
hereto should be held invalid by operation of law or by
any tribmal of competent Jjurisdiction, or if
campliance with or enforcament of any rules should be
restrained by such tribunal pending a  final
determination as to 1ts validity, the remainder of this
Ageament and of any rider thereto, shail not be
affected thereby.

TERM OF AGREEMENT
RULE 108

Except as otherwisa provided herein, this ﬁgreumt
shall be in full force and effect fran tre
Febria &

mnyeartoyearﬂ‘emftaMlBEDMTﬁtharty
way, nct less than ninety {90) days and not more than
tne hundred and twenty (120) days fmmediately preceding
the fifth day of February, A.D. 1984 or immediately
precading ay Succeeding fifth day of February
thereafter, by written notice to the other Party:

(af re other Party to comence
lective bugdn'lng with a view to the
conclusion of a reneval or revision of the
Coliective agresment, or a new (oilective

Agreament.

(b) terminate tha Agreement o0 the. next
succeading amiversary date thereof, and require
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the ather Party to comenca collective bargaining
with the view aforesaid: or

(c} tarminate the /gresment o0 the next
suceeading anniversary date thereof.

The benefits provided in itam 5 (i), (11), (111}, (iv)
and (v) on page 2 and page 3 of the memorendun of
sattllmmmt dated October 16, 1981 are effective January
1, .

Except where an article indicates its effective date,
all revisions fraon the previous agreement and ail new
ryles will becaors effective on tha l6th day of
Noverber, 1981,

Should either Party give written notice to the cther
Party pursuant to subsection (a) hereof, this Agreememt
shall thereafter contirue in full force and effect
wtil the Council shall give notice of strike, or the
Railvay shall give notice of lock out, or tha Parties
shall conclude a renewal or revision of the Agreament
or a rew Collective Agreement.

MJTE: The provisions of Section 96 (1) of the Labour
T of British Colubia are ecluded fram this
Agreamant..



IN WITMESS WHERECF duly authorized officers and/or
representatives of the Parties hereby af& their

51 to this Agreement, this /3 ¥€cay of
& , AD, 198%., —

FOR THE COUNCIL:

ﬂﬂ&i &m %: ;

W.R. Carkner G.D, Lee

i

FOR THE GENERAL TRUCK DRIVERS & HELPERS
UNION, LOCAL 31
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1311 West First Street M. JoF. Edwards

North Vancouver, B.C. Teamsters him

vie a7 Local 31

1981 .04-29 490 East Broadway

File: 8306 Vancouver, B.C.
VAT 183

Dear Mr, Edwards:

This is to advise you that owe tractor is to be
transferred 10 Prince George during the next two weeks,
ad thres Conpany tractors are being added at Morth
Vancouver, The tractor at Prince George should reduce
the ired tractors used at that point.

At points where the volure s insufficient to maintain
a tractor. Teamster campanies Will be used wiless no
Tearster conpany is available at the point.

At points where British Columbia Railway tractors and
drivers are used, there may be fluctuations |n traffic
necessitating the use of hired tractors. We will in
these iInstances use companies shown on the list of
canpanies provided by the Union, and noneumion tractors
ad drvers will not be USEd wnless no Wrion canpanies
are aailable.  The Unlon will. fram time to time,
g;wide the Railway with a list of acceptable cartage
ms.

It 15 understood the Union reserves the right to remove

fron the current 1ist any company that does not 1ive up
10 thelr contractual obligation with the Teamsters.

Yice-Pregident Yours truiy,
Operations & Maintenance

NaM:as N.A. McPherson



