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PREAMBLE 
This Agreement i s  effective February 6 .  19x4 and 
supersedes all prcvious Agrecmcnts. rulings. o r  inter- 
pretations which are in conflict therewith. 

Whenevcr the use of male gender i s  used hcrein. i t  
shall apply to the female gender. wherc applicuhle. 

The hcadings shall he used for purposes of refer- 
ence only and may not hc used as an itid in the 
interpretation of this Agrccment. 

RULE 1 
SCOPE OF AGREEMENT 

031.1 This Agreement shall govern the working con-' 
dilions itnd compensation of employees in the 
'I ~ itssifications ..' ' 

the ccrtificule of Ixtrgnining ;iiithority insofar 
its their recognized representation f o r  hargiiin- 
itlgpurposes isorshall he theCouncil of'lrade 
Unions on BC Kail on Ihch;ilf of (lie General 
Truck Driversand Helpers Lacd Union No. 31 

set forth in this Agrecnicnt iintl 





engagein workon construction in theconfines 
of a construction site coming within the juris- 
diction of an agreement which has established 
more favourable wage rafts thun thosc con- 
tained herein. such employee shell he entitled 
IO he paid the niore favourable wuge rates 
while he i s  so engaged. 

RULE 6 
UNION DISCRIMINATION 
RETWEEN EMPLOYERS 

6.1 The Union undertakes that no terms more 
;~dvantagsous than t h o e  contained herein will 
be cntcndeil to or ;~grccd with any  competitor 
of thc llailwey without first notifying the 
Railwny. 

RULE 7 
OWNER OPERATORS 

7.1 The R;iilw;iy wil l  in01 ~ i s c  the services of owncr 
oper;itors o r  depcndcnt contriictors. However. 
the R;dw;iy may utilize rentctl o r  dry lease 
cquipntent pnwidcd i t  is upcrated by Ks~ilw;iy 
employrcs covcrcd under the conditions o l  
this Agrecmcnt. 

R ~ I I X  x 
UNION I A I M ,  

8.1 I t  s h d l  in01 Ih ii v i d a t i w  <,f this Asrccmcnt for 
an cnil>!~.qw to pmt thc Teitn~str.r\' U n i m  
Lahcl i n  II conspicutms placc in thc c i h  r,l tlic 
vc l i i ck  o r  c q ~ i i l m w t i ~  tic is qvxBting, TIIU ~ i i l  
l i i l icl  wil l  Ibc ii s k  !not i neh  

.I 





he subject to negotiations between the parties. 
'The late established shall be retroactive to the 
date of implementation. 

Whcrc them issufficient changc in thr: respan- 
sihilities of a position, compensation for that 
position shall be adjusted by agreement with 
the Union. 
Positions (not employees) shall be rated and 
the transfer of rates shall not be permitted 

10.2 

10.3 

except by agreement between the Railway and 
the Union. 

HULE 11 
MANAGEMENT RIGHTS 

11.1 Subject to the terms ol this Agreement, all 
matters concerning the operations of the Rail- 
way shall be reserved to Railway management, 
The Union recognizes that i t  is function of the 
Kailway: 

la) to maintain order. discipline and effi- 

( h )  to discharge. suspend for  proper cause: 
lc) to increase and decrczrsc the working 

forces: and. 
(dl to meke or alter from time t o  time rules 

and regulations to be complied with by 
its employces. These rules and regola- 
tions itre to hc filed with the Union. 

ciency: 

RULE I 2  
BULLEI'IN BOAHUS 

12.1 The Rnilway will pmvidc hullctin hOartls at a l l  
terminals or officcs for such notices a s  the 

5 



Union inay f m n i  t i n x  t<>,timc wish to post. T h e  
m i d  notices shi i l l  h e  pustcd und signcd hy i ~ i i  

elected o r  appointed Shop Steward or other 
;iutharizerl reprcscntalive of the Union. 



14.3 Except asotherwise provided,employeesshall 
he assigned two (2) rest days off duty in each 
seven (7) days. The rest days shall be consecu- 
tive, consistent with the establishment ofrcgu- 
lar relief assignments and the avoidance of 
working an employee on an assigned rest day. 
Preference shall he given to Saturday and 
Sunday, and then to Sunday and Monday. 

In any dispute as to the necessity of departing 
from the pattern of two (2) consecutive rest 
days or far granting rest days other than Satur 
day and Sunday or Sunday and Monday, i t  
shall be incumbent upon the Railway to show 
that such departure is necessary to meet o p e r  
ational requirements, and that otherwise addi- 
tional staff for relief service of working an 
employee on one of his assigned rest days 
would be involved. 

14.5 All possible regular relief assignments with 
five ( 5 )  days' work per week and two (21 
consecutive rest days shall he established to 
perform necessary relief work or to perform 
relief work on certain days and such types of 
vther work on  other days as may he assigned 
under this Agreement. 

14.4 

14.6 If an employee after stzirting work nieets with 
an accidcnt which incapacitates him from 
carrying o n  his duties. he shall be paid his full 
day's wages for the day of his injury. provided 
he is not i n  receipt of compensation from 
Workers' Compensation for that dtiy. 

7 



15.1 

15.2 

15.3 

15.4 

15.5 

15.6 
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RULE 19 
GENEKAL HOLIDAYS 

19.1 An employec who qualifies in accordance 
with Rule 19.2 shall be granted a holiday with 
pay c m  each of the following general holidays, 
including ii General Holiday falling on an 
employee's rest day: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Rememhrance Day 
Victoria Day Christmas Day 
Dominion Day Boxing Day 
B.C. Day 

Heritage Day wil l he granted as an  additional 
General Holiday when proclaimed hy the Fed- 
erid Gavcmmcn 1. 

When any of the atiove holidays falls on Saturduy 
or Sundny. thc day observed by thc Fcdcral Govern- 
ment iii rrspecl of i t s  employees tis the holiday sh;ill 
bc recognizcd. 

19.2 I n  ordcr to qualify for pay for any onc of the 
ho1id;iya specified in Rule 19.1. kin employee: 

( i l l  mosr have bccn in thc servicc of the 
Riiilway ancl avnihhle for duty at least 
thirty 1001 cdendar days: 

lh l  n i ~ s l  bc awiliihle fbr duly o n  such h o l i ~  
day i f  i t  OCCLIIS nn WIC of his work duys 
excluding vttcalion clays. This Cleusc (11) 
does not apply in rcspcct of m y  cnt- 
ployco who is laid d l o r  suffcring f rom t i  
Ihinii fidc injury o r  who is hospitiilizcd 
on the holiday. or who is  in rcccipt of ,  or 
who suhscquently quiilifics krr wcckly 
sicknchs henclits hcciiiisc of illncss o n  

II 





work on a General Holiday shall be paid eight 
( 8 )  hours' pay at the straight time rate applica- 
ble to the position in which such employee 
worked his last tour of duty prior to the 
General Holiday. 

An employee qualified under Rule 19.2 and 
who is required to work on a General Holiday 
shall be paid, in addition to the pay provided in 
Rule 19.5 hereof. at overtime rates for the 
actual hours worked by him on that holiday 
with a minimum of three (3 )  hours for which 
three (3) hours service may be required, but an 
employee called for a specific purpose shall 
not be required to perform routine work to 
make up such minimum time. When more 
than one shift is worked by an employee on a 
General Holiday, the provisions of this Rule 
shall apply to the first shift only. 

19.8 Shifts or tours o l  duty commencing between 
0001 and 2359 during the Generel Holiday. 
both times inclusive, shall be considered as 
work on that holiday. 

19.7 

RULE 20 
ANNUAL VACATION 

20.1 Acalendaryearme;ins;iperiodnfonelIlyrar 
commencing on January Ist. ,  Any employee 
commencing service on or before June 30 of 
any calcndar year will be considcrcd as having 
commenced service as at the preceding Janu- 
ary 1st. and any employee commencingrcrvicc 
on July 1st o r  later of any calendar year will be 
considered as having commenced service as a t  
the following January 1st. 

I3 





with pay for each twelve and one-half 
I12 1/21 day's cumulative compensated 
service or major portion thereof during 
the precedingcalendaryear, with a max- 
imum of twenty (20) working days until 
qualifying for further vacation under 
Clause (d) hereoi. 

(dl An employee who. at the beginning of 
the calendar year. has maintained a 
continuous employment relationship 
for at least seventeen (17) years shall he 
allowed onc (1) working day's vacation 
with pay for eech ten ( I O )  days' cumula- 
tive compensated service or major por 
tion thereof during the preceding cal- 
endar year. with B maximum of twenty- 
five (25) working days until qualifying 
for further vacation under Clause (e) 
hcreof. 

(e) An employee who. at the beginning ai 
the calendar year. has maintained a 
continuaus employment relationship 
for at  least twentyfour (241 years shall 
he allowed one (1 )  working day's vaca- 
tion with pay for cnch eight ancl one- 
third (R 1/3) dziys' wmuliitivc compcn- 
sated scrvice or major portion thereui 
during the calendar year. with a maxi- 
mum of thirty (301 wo;king days until 
qualifying for furthcr vacation under 
Clause i f )  hereof. 

( f i  Effective January I .  1YX5, an employee 
who. at the beginning of the calendar 
year. has niaintainctl ii continuous 
employment relationship for at IciisI 

I S  





ment must make application to Payroll not 
latrr  than five ( 5 )  weeks prior to commencing 
thcir vacation. I t  i s  understood that thc' 
advance vacation payment shall he four pel- 
cent (4%) of the employee's previous calendar 
year's earnings less appnixini;itely thirty per 
cent (30%) to cover standard dcduutians. 

An employee terminating his employmenl lor 
any reason a1 a timc when an unused pcriod of 
vacation with pay stands to his crcdit shall hc 
i i l low~tl  vacation c;ilculatcd to the t l i i t ~  of his 
leaving thc service. as provided f o r  in Rule 
20.1 hereof. or shall be ;illowed pay in lieu 
thercol. 

An employcc who i s  liiitl off shall he paid for 
any Vaciltimi due him at the beginning of the 
current culcndar year a n d  not previously 
takcn, and. i f  no1 suhscquenrly recalled i o  
scrvict. during such ycar shall upon applicw 
lion. he ;dlowcd pay iii lieu of any vi ic i i t im duc 
him at the heginning of (he f<>ll'wing ciilcndar 
YeX. 
An indwidua wh,, is ilisniissed for ciiuse iintl 
no( reinsutctl iii his lamer stnoding within 

o f  lhe &its olsuch disniiscal shall, 
il suhsequcntly rcturiicd to  thc service. he 
requircd I C )  qualify agiiin fo r  v ~ i c i i ~ i o n  with pay 
l i s  provided i n  i<ulc 20.1 hcrcof. 

20.7 

20.8 

20.9 





n u s  22 
HEREAVEMENI LEAVE WITH PAY 
Upon the death of an employee’s spouse. 
child, parent. stcp-parent. brother. sister. 
father-in-law, mother-in-law. or gr;indp;lrcnts. 
the employee shell he entitled to three 13) days‘ 
berewemen1 leave without loss of pay pro- 
vided he has forty-five 145) working days cumu- 
lative compensatcd service. I t  i s  the intent or 
this Rule IO provide for the granting of leave 
from work o n  occasion of a death a s  afcreraid. 
and for the payment of his regular wages for 
that period to thc cmployec lo whom lenvc is 

22.1 

grantcd. 

num 23 
COUKT ATTENDANCE ANI) JURY DUTY 

WlTll PAY 
23.1 Employees rcquired hy the Railway to attend 

Court. or other public invcstigutions. shall bc 
paid regular rates for the time losl and shall he 
rcimhursed iictuiil reasonable expenses whcn 
awey from homc. upon production of proper 
receipts. I n  such cases. the Railway shall 
receive the witness fees. 

Any regular full-time cniployco who is   re^ 

quircd t i) pcrforni jury duly on 21 day on which 
he would normally have worked. or allends 
Court in rcsponsc to .I suhpocna only to give 
widencc tis it witress conccl-niny matters 
ocrurring during rhc rcguliir coursc1 of his 
cmploymcnr w i rh  the Uailwuy. w i l l  he rcim- 
1~1rsct l  by the Railway fur the <liffcrrncc 

23.2 

I ‘I 



bctwccn thc pay ieceivetl fvr jury duty or 
witness iittentliitice a n d  his rcgular straight 
tinic hourly rate vf pay f v c  his rcguliirly schetl- 
uled hours 111 work. I t  i s  understovd that such 
rcimhursemcnt shidl no t  bc fix hours in  cxccss 
of eight ( X I  per day or forty (401 per week. less 
p l y  received lvr jury duty. The ernploycc will 
bc requircd to furnish p r o d  of jury scrvice or 

~ttendancc md jury duly pay or wit- 
ness attendance fees received thcrcfrmi ancl 
the employee shiill be responsible 10 account 
to the Raihlwy lor witness feces xccivcd both 
with it sublmcnu a n d  subsequently ta the 
service thcrcol. Any empluyce on jury duty or 
witness ~illeiidiincc shall. sohjecr t o  this p n w i ~  
sion. makc himself iivail~ihle for work hrforc or 
dte r  hcing rcquird lor such duty whcnovcr 
prxtic;ihlc. 

23.3 This I<ulc will liiivc n o  appliciitioii 1 0  at i  
cniplvyrc vii leiive of iiliscncc or whcn recciv~ 
inp lrcncfits under the Group Inrurmcc Plans. 
iinnuiil viica!ion. Wvrkcrs’ Ci,nipens;ilion or :IS 
otherwise cwcrcd  i n  l h i s  Agrccnicnt. 

n u x  24 
I’HOIIATIONAHY PliH100 

24.1 All ncwly hired cmployecz shidl h e  consiilcrc.d 
iis prol,atian;ry cniployccz f o r  1hc first for ty -  
five 1451 working days. I n  lhc  cv rn t  of (lib- 
chitrge o r  h y  011. tlic l<>iilwtiy shall iiihriii [lie 

employcc him hccn d i r c lwgcd  o r  laid olf and 
t he  rcwms will 1~ p~.ov~dcd i 1 i  wriling wilhin 
three 1.11 c i i lcn i l i i i~  clay\. Wliilc cn~p1oycd dui- 

[,r<,h;ltion;,ry cmploycc a s  t o  W l l C l h e l  1hc 

20 



ing the probationary period, the employee 
shall be entitled to all rights and privileges as 
provided in this Agreement. 

RULE 25 
SENIORITY 

A regular employee shall be considered as 
such an employee of the Railway when: 

ia! he has comuleted his urobalionarv 

25.1 

period. 
(b! he makes himself available to the Rail- 

way for full time employment. Employ- 
ees not available for permanent employ- 
ment shall not accumulate seniority. 

(c)  he has no other outside employment 
except where such employment may he 
specifically permitted under provisions 
of this Agreement. 

I t  shall not be it cause [or discipline o r  dis- 
charge for an emplnyee to seek and/or accept 
gainful employment while on lay-off provided 
the employee complies with Clause ibi hcrcin. 

A seniority roster of all employees. showing 
name and date of entry into the service. 
coming within the scope of this Agrdeinent 
shall be posted in a place accessiblc to all the 
employees concerned. 

25.3 The roster shall he revised and posted on 
January 31sl.May3lst. andSeptember3Oth of 
each year. and shall be open for correction fur 
a pcriod of ninety (901 days from the date of 
posting. on prescnmtion of proof of crror by 
an employee o r  his accredited representative. 

25.2 

21 



Copics d thc c~~r re t i t  rostcrwil l he provided to 
the 1Jniw. 

When two ( 2 )  or more inilivii1u;ds ;ire e n -  
ployed on tho si~nie diitc. thcir scniority x t i i i i d -  

ing wil l be dctcrrnincd by the hour they start 
work. III the cvcnt of the starting timc heing 
thc ziimc, the h t e  :!nil tiiiie of thc sippliciitioii 
forcinploynient wil l lhc the iletcmiining Factor. 

All employees coming within the scope of this 
Agreenieiit shall comprise onc  seniority 
group. 

Except tis m;ty tic t i i u t u d l y  agreed cniployccs 
;tcceptinji trmsfcr IO ;I position covcrcd hy 
i m ~ t h ~ r  collectivc ;bgrccment shiill loricit all 
seniority rights ;~nd shall hc ~ C I I I I I V U ~  fmni the 
seniority l ist.  

25.7 An employee a plitig ii transfer within the 
Kxilway 10 ii position not  c o ~ c r c d  thy ii collcc- 
tivc ;~greciiietit shill1 rcli i i i i  rights iitid ccntinuc 
to  iiccumuliite seniority for II period 01 six (01 
miinthsfroni thc~1;itcollr;iaslcr. I f  heclccts to 
rctiiiiin outside the 1,ttrg;tining unit ;it the 
expiration of six (01 ~ii~,nths. thc cmployee 
sh;dl relinquish id1 senioriry rights. 

25.4 

25.5 

25.6 



working days' advance notice will be given 
except in  the case of a strike or work stoppage 
in the Railway industry, in which case a shorter 
notice may he given. 

Employees whose positions are abolished. or 
who are displaced. will, within ten (101 calen- 
dar clays of notification. exercise their senior- 
ity over any other junior employee. In the 
application of this Rule. employees will not 
necessarily be required to  exercise seniority 
outside of their home station or terminal. Such 
employees shall notify the appropriate Rail- 
way Officer of the position to which they will 
exercise their seniority and shall f i l l  that  posi- 
tion within five (5) calendar days of the date of 
notification: cxcept that an employee on 
approved lciive of ahsencc. including annual 
vacation and bona fide sickness or injury. 
whcn their position is abolished or thcy arc 
displaced. may exercise their seniority within 
tcn (10) calendar days from the date of expira- 
tion of approved leave of ahsence. 

Note: An employee will be considered on 
laid oif stiltuswhen he cxhausts hisseniority at 
his home terminal o r  slation. In order to 
qualify for Job Security Payments under the 
lob Security Agreement, the cmploycc niust 
exhaust his seniority on thc system. 

26.4 Whcn forccsarc incrcased,cmploye~sshllll be 
notified and returned to work in thc urdcr of 
thcir scniority. sul,,icct tu qualiiications. 
Employees dcsiring to avail themselves of this 
Rule must filc thcir n a n w  a n d  arldressrs with 
thc proper Officer of the Railwiiy. sending ti 

26.3 
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lion Procedure. I n  the evenl an appeal is 
made, the duly accredited representative of 
the employee shall be furnished, upon written 
request. the reasons for the dccision in writing. 

27.12 An employec assigned to a position by hulletin 
will receive a full explanation of the duties of 
the position and must demonstrate his ability 
to perform the work within ti period not 
cxceeding thirty (301 calendar days. the length 
of time to he dependcnt upon the character o l  
the work. Failing tu demonstrate his ability to 
do the work within the period allowed. he shall 
be returned to his former position without loss  
of seniority. Should an employee fail to dem- 
onstrate his ability to pcrform the work during 
the period ;illowcd. he ;ind his Shop Stcwwd 
wi l l  bc entitled to reccive an explanation in 
writing from the appropriate Officer o l  the 
Railway. including the reason lor lhc decision 
rendcrctl, which shall hc subjcct to appcal i n  
accordance with the Gricwnce and Arhitra- 
tion Procedure. 

27.13 Employccs declining promotion shall not lase 
their scniority of servicc. 

27.14 Employccs within ten ( I O 1  calendiir days aftcr 
their return from ;!ppmved ICLIVC of ahsencc. 
including a n n u l  viiciition and honii fide sick- 
ness or injury, inay exercise their seniority 
rights to any position hnllctined during their 
ahscncc. 

I<UI,E is 
TIIAINING VOR OTHER DUTIES 

28.1 Employccs shi i l l  lie cncool-;iged t o  learn thc 
27 





discipline employees. He shall be a member of 
the Union and he entitled to thc provisions of 
the Collective Agreement, 

RULE 31 
PAYMENT OF WAGES 

31.1 Except as otherwise mutually agreed between 
the parties, all cmployees covercd by this 
Agreement shall he paid not less frequently 
than on evcry othcr Friday all wages earned by 
such employee to a day not more than twelve 
(12) days prior to the day of payment. The pay 
period shall commencc Monday at 0001. The 
Railway shall provide wcry employce covered 
by this Agrecmcnt with a separate UT detacha- 
ble written or printed itemized statement in 
respect of a11 wage payments made to such 
employee. Such statement shall set forth the 
dated pay pcriod, thc total hours worked. thc 
total overtime hours worked. thc ratc of wages 
applicohle and iill deductions made from the 
gross amount of wagcs. 

If. as and when an error occurs i n  an employ- 
ee's pay cheque. and the amount is the equiva- 
lent of one ( I )  day's pay or more. he shall bc 
entitled. o n  request. to a cheque for such 
shortagc bcing issued in favour af such 
cmployce as soon as possihlc and not later 
than the first (1st) Friday following the pay day 
on which the error was made. 

Except as elsewhere herein provided, upon 
discharge or resignation, thc Railw;iy shall pay  
all monies duc to the cniployec as soon tis 

31.2 

31.3 
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Railway will provide all unionized employees 
with a comprehensive hooklet on the insur- 
ance plans in effect. 

At  the request of the Council. the Railway 
agrecs to meet on a quarterly basis with repre- 
sentatives of the Council to discuss the admin- 
istration of the various insurance plans. No 
less frequently than twice per annum. the 
Railway will arrange a mecting between the 
Railway. the Council and the insurance carri- 
ers to discuss the administration of the various 
insurance plans. 

32.5 

RULE 33 
LICENCES OK TICKETS 

33.1 Whenever i t  becomes necessary for a driver to 
undertake tests for  renewal of licenses or 
tickets. the Railway shall, upon receipt. pro- 
vide appropriate equipment for this purposc. 
Timc taken off for such purpose shall he paid 
for at the employcc's straight tinie rate. 

Any driver with two (2) or more years of 
seniority who is required under the Motor 
Vchicle Regulations tu undertake a physicul 
cxiimiiiation its a condition of continuing to 
hold a velid driver's licence shall be reim- 
hursed up to ii maximuni of fifteen 1S15.00) 
dollars towards the cost of thc examination. 
provided a receipt i s  suhniitted to the Railway. 

33.1 

RULE 34 
MEDICAL EXAMINATIONS 

34.1 Physical o r  medical examinations required by 
31 





reduction in his regular wages only because 
the Railway rcquircs a medical examination 
prior to the employee resuming work. 

RULE 35 
UNION DUES 

35.1 Every employee of the Railway covered by this 
Agreement shall be a member of the Union in 
good standing during the whole of the term of 
this Agreement as a condition of employment 
with the Railway. 

All employees in the bargaining unit hired 
after the date of the signing of this Agreement 
shall be required within fifteen (15) daysof the 
date of their employment, as a condition of 
employment, to sign written authorizations 
authorizing the Railway to deduct from his 
earnings each calendar month an amount 
equivalent to the  regular unionduesand initia- 
tion fees uniformly levied against the members 
of the Union. 
The Railway shall furnish to the Union alist of 
new employccs taken into employment by the 
Railway showing the location of the employ- 
ment within ten (IO) days oi their heing hired. 

35.4 The Union shall make available to the Railway 
application cards and authorization cards for 
dues and initiation fee deductions which thc 
Railway shall have the various Supervisors 
give to new employees to be filled out and then 
return same to the union office in Vancouver 
within a rcasonablc time. 

35.2 

35.3 

33 



35.5 The Kailw;iy wil l t l e t l ~ ~ t  an iiniount equivalent 
to the regular union dues. i i i i t i i i t i i in lees 
;~nd/or other asscssoriid charges a s  Icvicd 
+nst the employcc in  ;~ccord;mco wit11 the 
constitution ;incl by-law of thc union of which 
he i s  a inemher :mil s o  indicated on the 
monthly check-off list ;IS provided hy thc 
Union to thc Kuilwny. 

The Rciilway shall remit the uninn dues to the 
Union not later than fifteen ( 1  5 )  clays from the 
date that  the clerluction was ,n;!de imni  the 
employee's wages. I f  his earnings tire insuffi- 
cient to permit the dctluction tis suhmitted in 
the monthly s1;ifemcnt. no such rlerluctions 
shall h e  made from the earnings ui such 
employee by the Kai1w;iy. 

Only payroll deductions ntiw or hcre:ifrcr 
required by law. deduction of nimies due  or 
owing to  t l ic  Ktdway. pension &Auctions a n d  
ileductions for provident iunrls sh;dl bc made 
from wages prior to deductions of dues. 

The Kailway shall no t  h e  responsihlc finun- 
ci;dly o r  othcrwisc. cithcr 1 0  this Union or t u  
any  cmploycc. for any fiiilurc 1 0  nrakc dcduc~ 
tion6 or for making improper o r  iniiccurittc 
(leductiun or reiiiitfiinccs. However. in any  
inmince i n  which i in error OCCLITS in the 
i iniount o i  ;my deduction of ducs from an 
cmployce's w;tges. the f h i l w q  shall iidjust the 
iinioiint directly with the cmploycc. 111 the 
~VCIII of any mistake by thc I<;iilway in the 
i in io i in t  of its icniittiiiicc to  the Union, thr 
Ruilwey shall ; ~ d j u s t  l l i c  iinwunt i n  i~ s ~ i l m -  
qiient remitt;inoe. The Ktiilway's liability for 

35.6 

35.7 

35.8 
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~ 

35.9 

any and all amounts deducted pursuant to the 
provisions o f  this Rule shall terminate a t  thr: 
time it remits the amount payable to the 
Union. 
In the event of any action at law against the 
parties hereto o r  any of them resulting from 
any deduction or deductions from payrolls 
made or to he made by the Railway pursuant to 
Rule 35.5, all parties shall cooperate fully in 
the defence of such action. Each party shall 
bear its own cost of such defence except that. 
i f ,  at the request of the Union, counscl fees are 
incurred. these shall he borne by the Union. 
Save as aforesaid, the Union shall indemnify 
and save harmless the Railwey from any losses, 
damages. cost. liabilityor expensessuffered or 
sustained by them or any of them as a result of 
any such deduction or deductions from 
payrolls. 

35.11) T4 slips issued to all employees will show thc 

36.1 

36.2 

itmount deducted from the employees as 
unionduespaid totheirunionduring thcyear. 

RULE 36 
COUNCIL FUNDING 

Effective August I, 1985 a deduction of one 
cent (6.01) per hour shall be made from 
employees' wages for each hour earned. such 
monics to hc allocated lo the operation of the 
Council. 

Thc monies so allocated will he placed into a 
fund to he used solely for the operation of thc 
Council. Any use of these funds must be 
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direct the repair as necessary to conform with 
the safe and eflicient operation of that 
equipmcnt. 

I t  shall he the duty of the maintenancc shop 
employecs to perform their dutics efficiently 
and as instructed in such a manner that repairs 
having been made to correct the safety and/or 
mechanical defect. 

I n  order to provide adequate vision, front and 
rear. the Railway shall install hcaters, mirrors 
and heatcd defrosters on a11 trucks and trac- 
tors. The mirrnrs will be of a size not less than 
six inches (6") by twelvc inches (12") cxccpt 
where B smaller size or a diffcrcnt type i s  more 
adequate to the safe operation of the vehicle. 

An employee will not hc required la operate 
cranemobiles o r  similar typc equipment or 
fork liftson piiblicstreetsorhighwiiysif, inthe 
opinion of the eniployec. such miwhine docs 
not have :idequate visihility for i t s  safe 
operation. 

37.9 The Railway shall no1 require employees to 
multi-deck trailers at night in an arcii without 
prnpcr lighting. 

37.10 Drivers will he held responsible to cnsure that 
thc propel- equipment i s  used when towing 
another vehicle. and the Kailway shall makc 
available such adequate equipment. 

37.11 Whercver reasonably possihle. trucks shall 
havc installed steps or deviccs to allow rr;ison- 
ahlc access to the hody. 

37.12 All tractor pulling flatdeck trailcrs on public 
37 
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RULE 40 
CLOTHING 

40.1 Where an employee is required to wear any 
kind v i  uniform as a condition of continued 
employment,such uniformsshall he furnished 
and maintained by the Railway at no cost to 
the employee. No employee shall be disci- 
plined or discharged for refusing to wear a 
uniform that does not hear a union label. 

Employees must furnish at their own expense 
suitable clothing, shoes and winter weather 
protective clothing in ordcr to perform their 
job efficiently and safely except as provided in 
Rules 40.0 and 40.4. 
Any cmployee physically handling fresh fish, 
f r o m  fish, lish entrails, m a t s .  hides, creo- 
soted items, lamp black, ink ,  acids and ore 
concentrates in substantial quantities shall be 
provided with rubber or leather aprons, cover- 
iills, smocks and gloves, as is appropriate. 
Any cmployee who is exposed to a hazard by 
reitson of handling toxic or noxious chemicals 
shall be providcd with adequate protective 
clothing and equipment as requircd by Wurk- 
ers' Compcnsation Board regulations and the 
cost shall be borne by the Railway. 

Mcchanics and Mechanics' Helpers on duty i n  
the Kailw;iy's Vehicle Repair Shop at North 
Vancouver will he provided with two (2) pairs 
or clean C O ~ ~ I . H I I S  pcr wcek. 
The Railway will supply two ( 2 )  sets of cover- 
idls for regular cmployees whcre the nature of 
work rcquircs same. 
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RULE 43 
GRIEVANCE AND ARBITRATION PROCEDURE 
43.1 Whenever any disputearisesbetween the Rail- 

way and the Union or between the Railway 
and one o r  more employee, the employees in 
the hargaining unit shall continue to  work and 
the dispute shall be adjusted in accordance 
with the following procedures. 
Time limits to  institute this mievance vroce- 43.2 

I 

dure are: 
( a )  Termination o r  laroff - ten (101 calen- 

dar  days. 

dar  days. 
(b) All other grievances - thirty (301 calen- 

Time limits shall be calculated from the date 
the employee receives a svaternent o r  is given 
proper notification. 

Any grievance of an employee shall first he 
taken up hetween such employee and the 
Railway Supervisor: however. the employee 
will he entitled to he reprcsented by a Shop 
Steward o r  a Union represcntative. 

Failing settlemcnt undcr Step I ,  such griev- 
ance shall he taken up between a representa- 
tive of the Union or Shop Steward and the 
Railway Supervisor. 

Step 1 

Step 2 

. .  
Step 3 
Failine settlement under Steo 2 .  such ericv- " I 

ancc and any dispute arising between the 
Union and the Railway over the interpretation 
or the application of the provisions of this 
Agreement  including any d ispute  as to  
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decision will be final a n d  binding un  the two 
parties to the dispute and shall be applied 
forthwith. 

43.5 Thedecisionof thearbitrarorshall bespecific- 
ally limited to the matter submitted to him and 
he shall have no authority in any manner to  
amend. alter, or change any provisions of this 
Agrecment. 

43.6 Thecostolthearhitriltorwill beborneequally 
by the Union and hy the Railway. 

43.7 UnderStepRortheGrievanceand Arbitration 
Procedure, the Railway will act  as Recording 
Secretary and will furnish the Union with a 
copy of any such minutes. All copies or min- 
utes will he signcd by both the Union and the 
Railway representatives. Under Step 3. the 
meeting chairman will be rotated between the 
Union and the Railway. 

RULE 44 
DISCIPLINE RECORDS 

44.1 An emplayec will bc entitled to receive a copy 
ol any disciplinary record placed on his file, 
including written reprimands at the time the 
incident occurs. with a copy to the Union 
forthwith. 

An employee will receive acopyolanywri t ten  
reprimand o r  warning letter pl;iccd on  his file. 
Such w i t t e n  rcprimand or werning shall 
become a permanent pert of the employee's 
pcrsonal work history. 

44.2 
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HULli 45 
RATES 01' PAY ANI) AI.I.0WANCT:S 

45.1 Rntcs of Pay 
EFFECTIV& 

Aug. 1/85 Feb. 3/86 ~ _ _  
Mcsscnpor and Office 

Girl  Or no? s10.71 
Posting Clerk I I 3 7  
I'BX Operator - Clerk 12.61 
Clerk Typist 12.61 
Comi~ .  n;lgg~~gcm;i~~ 

and Cleaner 1237 
Clerk-Stcnogriiphcr 17.14 
Checker IY;irdl 13.14 
Billing Typist I 13.14 

nilling Typist 2 14.04 
Ikrnurrage Clerk 13.41 

L u c u m ~ ~ t i v e  iiiitl C;ir 
h e m m i s  Clerk 14.04 

7r;iin Clcrk 14.04 
O . S .  and I) .  Clcrk I4.04 
Clerk ISupt. i l l  

Mutivc h w e r l  14.04 
Fcmmin's Clcik 

IFrciglit Shedl 14.04 

Kccorils Clerk 14.16 
Inlcrch;ingc Clerk I4.3h 

M;ichine Clerk 2 l4.30 
Swilcliirig Clcrk 1 4 x 1  
Clerk Stores (Shipping 

iintl Ikcc iv ing l  I4..V> 
44 

SIO.X7 
12.46 
13.24 
13.24 

13.51 
13.x0 
13.k0 
17.x0 
14.08 
14.74 

14.74 
14.74 
14.74 

14.74 

14.74 
I s.0x 
15.0x 
11.08 
15.0h 

15.0x 





16.31 

15.97 

14.94 

1S.XO 

17.7') 

17.34 

14.92 
11.37 
1.1.47 
10.42 

13.2s 
1351, 
I.1.Xh 

17.13 

11~77 

15.6') 

lh.SO 

IX.6X 

IX.21 

1S.67 
lh.14 
16.77 
17.24 

13.')1 
14.24 
14.5s 



45.2 A Mechanical Technician (Journeyman) must 
have a British Columbia proficiency ccrtifi- 
cate and have full  knowledge of various types 
of vehicles including highway trailers. A 
Mechanical Technican (Journeyman) must he 
capable of servicing and major tuneup of a11 
equipment, types of engines and must be 
capable of undertaking acetylene and arc 
welding repairs in the shop and field. 

45.3 A mechanic's helper is required to make minor 
repairs and assist the Mechanics. 

45.4 A new maintenance employee who presents 
proof that he has been employed elsewhere in 
the category of employment of which he is 
employed for a period of six ( 6 )  consecutive 
months or mort. in a satisfactory manner will 
be credited from the time said proof is fur- 
nished to the Railway with that service in thz 
application of the graduated ratc scale as set 
forth in this Rule. 

Employees assigned at Fort Nelson Terminal 
will he paid an additional twenty-fivc (251 
cents per hour for all on duty hours. Ovcrtimc 
shall not he calculated on this allowance, nor 
shall this allowance be paid for paid absence 
from duty such as annual vacation, General 
Holidays. etc. 

Employees who are designated to train other 
cmployees will receive five dollars (SS.lX11 in 
addition to their regular weges for each work- 
ing day. 

Whcn an empluyec from a highcr I-atcd posi- 
tion is rcqucsted to work temporarily at a 

45.5 

45.6 

45.7 
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his home terminal for all time while 
away. 

I C )  Drivers will be paid the regular hourly 
wtr of pay fur loading. unloading. wail- 
ing to lo;d or unload. waiting for rocads 
to be cleared. waiting for repeirs lo 
equipment. chaining or unchaining. 
fueling equipment when drivers per- 
form the function, hooking and unhook. 
ing equipment. switching o r  complete 
interchange of equipment. The mileage 
ratcs arc composite rates and shall be 
paid to compensate for the following 
duties performed: driving, checking 
equipment. making out reports re- 
quircd hy thc Railway. 

( d j  Drivers operating on a mileage hasis 
shall hc paid thc regular hourly tdte of 
pay. plus milenge for a11 hours in cxccss 
of tcn I101 hours in a twenty-four (241 
hour pcriod. 

IC) Upon reaching their destination. drivers 
d l  be required to take an eight ( X I  hour 
hrcak prior to returning home. and 
prior to being recalled for duty after 
they have returned home. In the eventa 
driver is required to Ikiy ovcr away from 
hamc i n  excess of his eight 1x1 hour 
brcak. the driver will be paid the hourly 
r i m  of p"y for hours in cxccss of thc 1x1 
hour hreak. to a miixinium of ten I101 
hours in each twchty-four I241 hour 
period o l  lay over. 

i f 1  llnlzss otherwise proviilcd hcrcin. milc- 
41) 



agc riitctl tlrivcrs will he rul~jjcct IO id1 
Ipwvisioiis of this Agrcement. 

lgl Drivers will he Iprwided with hotel 
accommod;itioiis while taking thcir 
eight ( X I  hour break. which LICCOIIIIIIO- 

tlations sl i i i l l  bc paid for by the Railway. 

RULE 46 
SHIFr DIFFEHENIIAL 

46.1 Employees whose regiilerly migneil  shifts 
commence hetween lSOOnnil22S4 liourrshell 
receive a shift differential of thirty (301 cents 
pcr hour. and employees whose regularly 
assigned shifts commence between 2000 iintl 
OS54 haors shall rewive a shift differential or 
thirty-fivc (35) cents per hour. Overtime shell 
not he c;ilcul;iteiI on the shift ilifferential nor 
shall thc shift differential be pitid f o r  pilid 
;~hscncr: from ditty such iis vstciition. General 
Holidays. etc. 

46.2 TIE application of shift differctitial will apply 
iii the following niiiiiner: 

( i l l  A regular day shift employee who is 
required tu doulrlc onto the iifternaon 
shift 10 relieve another cmployce who i s  
off work will rcccivc tht. diffccrcntid riitc 
of thirty (SO) cents per hour iis wcll its 
thc ovcrtiino r i w  d  pay. 

(hi A regular day shift employec who i s  
required to covcr the night shift to 
d i w c  :Inothcr employce who is d f  
work will receive the differenti;il rate of 
thirty-five (.XI cents pcr hour a s  well its 
the overtinit. rate of pay. 

SI1 



IC) Similarly, a regular afternoon shift 
employee who doublcs onto the night 
shift tu relieve an employee who is off 
work would receive the thirtyfive (35) 
cents per hour differential plus the over. 
time rate ol pay. 

Id1 A regular night shift employee who is 
required to simply work overtime for a 
certain time will continue to receive the 
thiry-five (35)  cents per hour differential 
rate in addition to the overtime rate of 
pay for time worked on the day shift. 

(e) A regular night shift employee who i s  
required to double onto the day shift 
will not receive the differential for the 
extra shift. 

( f )  However, ii regular afternoon shift 
employee who simply works overtime 
onto the nightshift would onlycontinue 
to receive the thirty (30) cents per hour 
differential rate in addition to the over- 
time rates for a11 titnc worked on the 
night shift. 

(gl A regular day shift employee who is  
simply required to work Overtime on the 
afternoon o r  night shift for a certain 
time would not receive the shift differ- 
ential rate in addition to the overtime 
rate of pay. 

(h l  Overtime riites arc calculated on rego- 
lar ratesof pay, not on regular rates plus 
ti shift differential rate. 

51 





F 
the reoresenlalives of the Railwav and of the , ~~ 

employees shall meet at the request of either 
for that purpose. If mutual agreement cannot 
be reached on any addition. deletion or revi- 
sion of any particular provision. consideration 
of the proposed change in the provision shall 
be deferred for the term of the Collective 
Agreement . 

RULE 50 
SAVINGS CLAUSE 

50.1 I f  any Rules or this Agreement or any o l  the 
riders hereto should be held invalid hy opera- 
tion or law o r  by any tribunal of competent 
jurisdiction, or i f  compliance with o r  enforce- 
ment of any Rules should he restrained by 
such tribunal pending a f ind determination as 
to i t s  validity. the remeinderof this Agreement 
and of any rider thereto, shall not be affected 
therehy. 

RULE 51 
TERM 01' AGREEMENT 

51.1 Exccpt as otherwise pwvidcd herein. this 
Agreement shall be in full furcc and cffect 
from thosixthdalyf Fehuary, A.D. I984until 
the thirtie-w June. A.U. 19x7 and shall 
remain in full  forcc and ettect tram ycar tu 

. 
ycar thcreaftcr PROVIDED THAT.either 
party intty. not less than ninety (YO1 days and 
not niort: than one hundred and twenty (1201 
days immediately preceding the thirtieth day 
u1 Junc. A .D.  I087 or inimrdi;rtrly preccding 
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any succeeding thirtieth day 01 June thercal- 
ter. hy written notice 10 the other party: 

( a )  require thr other party to cornmencc 
collective h;irg;iining with ii view to the 
cunclusinn of 11 renewal o r  revision 01 
thc Collcctive agreement. or in ncw c u -  
lective agreement. 

f h l  terniinatc the Agrecrnent un the next 
succeeding anniversary tliite thereal. 
and require thc other party to coni- 
nlrnce collective lxtrgaining with the 
view aforesaid: o r  

Icl terminatc the Agrecmcnt o n  the ncxt  
succeeding anniversary d;m thercol. 

Except its otherwise pruviiled in ii specific 
Kulr.  ull revisions fruni the previous ugrce- 
nient kind :ill new Roles arc e l k c l i v e  from thc 
11th dny of Fehniiiry I')Xh. 

Should either ptirty give wril lcn inuticc t o  t l ic 
other p x t y  pursu;int to Rulc S1.1 l i i l  Iiercuf, 
this Agrecment shall thereafter continoc in 
f u l l  forceandcllect unti l theCouncil zti;illgivc 
noticc of strikc. or the K;iilw;iy shall give 
notice of lock OIII .  o r  t h r  parties sh;ill coli- 
clude ii rcnewiil o r  rcvision of thc Agrecnieiit 
or ii new cdlcct ivc agrwnicnt. 

51.2 
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I N  WITNESS WHEREOF duly authorized officers 
and/or representatives of the parties hereby affix 
their signatures to this Collective Agreement. this 
4th day of June. A.D. 1986. 

FOR THE COUNCIL OF 
TRADE UNIONS ON BC RAIL: 

!&&%e?! 
R. Dhensaw 

& G.D. Lee 

E.A. Pateneudc C.S. Mulhall 

d P  P 4  
V.L. Paul1 

FOR THE GENERAL TRUCK ORIVERS AND 
HELPERS LOCAL UNION NO. 31: 

FOR IK HAIL: 

/OM!+- 
D.M. Pysh 

. .  
W.K. Carknrr D.M. Sawchuk 

- 
R.E. Lrchr 
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MmPCILffTRPEEUIIrnCN 
M BRITISH W L 4  RAlWAY / 

(Meinafter called the "CuJKil") 

an Wdlf of 



FlEWLE 

lhls fq- i s  effective February 1, 1582 and 
rupersedar al l  miow PgreenenLS, mliqs, a 
imerprtatlms vhich a= in cmtllct tharnrith. 

- 

EOPE - 
U 1  

lhls penennt shall ganm *arklng Mditims and 
cmpmtim of wlployea in  th classlficatims set 
forth in mis fqfmrent and th certificate of 
barsdinlq 4 t y  invrfar as thir mxgizd 
rwemtatlm for bargalnlq pmoses i s  a shall be 
th Gemal Tnrk Mvan and Hlprs lnal Lhim N1. 
31. 

- 

R R p o s E f f ~  

U 2  

th Failuny w th UIim and th mplployea to fully 

atvwcamnt of condltimr. 

w 3  

Ths prties agree at ail tlm as fully as it may be 
within thir parr, to fur(hu th ln~enrr af tha 
nailray I-. 

- 
I t  i s  mxgIM by tms fqreenerc to be the duty Of 

cawmR. ifkIiViduallY ad collectively, for th 

- 

- 2 -  



m u 4  

I t  i s  lnutUallY agm that Umlx shall te m strike, 
lceaut w Sladan, rhertw sNrp3tiQtic w athwisR 
durirg the tenn that. this $mmt shall be in farce. 

- 

m Railsay agrees noL to enter imo any @.€mnt w 
Mtract wlth Railwy mrrben of this him, 
individlally w collectively. vhich i n  my ray 
unflicts with the term and provirims of this 
pgreensnt. lily wch 6greeneh will be null and void. 

M E 6  

It shall te a vioiatim of this lgrenmt fw the 
RallW to mire that all enplom pvcharn tnrk, 
tractor d//a tractor ard trailer M. o t k  vehicular 
equip& or that any enplop purchase w a r m  any 
pnprletdn intereft w Wmr &disdt.im in the 
burinss. 

- 



WICN LUL 

W 9  

It rhsll not b a violatim of this $mmt far an 
enplc-,~ m posr tin Temters' Lhim ldbel I n  a 
m s p i a n n  place i n  thn cab ol tin v&icle a 
egriplslt h 1s m t i n g .  lh9 a i d  1-1 tub a SIZE 
mt i n  w n s s  of Una inchsc (3") by four inchsc (4") 
~NI mt m be attached to any glass ared. 

TWYLSFER a: TITLE Cll INlEREST 

- 

WlLl 

Tnis prlrrannr rhsll b binding upar ths parties 
hmto, tinir SUXSL(IS. m n i s t r a t m ,  awtm and 
assigm. In tin event an entire tusimss a M y  Part 
thmof i s  =Id, l a ,  t C m S f e n a l  W taken MW by 
sale. Wwfer ,  lease, assignsnt, rscelvership op 
wrtptcy pmcaadlngs, arh bwinsss a aRy part 
thareof lhall miwn m b slbject m tin- and 
d i t i m s  of this $mmt fa ths l i f e  thslpof. lhe 
Railray %lull notify We Lhim in  witit& not later 
t h  ths effective date of ths fact of sale, 
transfer. leaE. a s S l ! p m n t ,  receivership a 
b m k ~  pxeedirgs mt incllding We financial 
armqmmts thmof. 
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lheFe IRI posltims far JIich pates of wy am mt 
estab~irhed by this psmmt am ph into use, ratas 
g a m i n g  such pnitims of enplamnt shall be s l a j R t  
to negotiatiars ktwm the Parties. Ra rate 
established. *I1 be petrcactihe to the date of 
inplenentatlm. 

!&re there i s  sufficient rhwa in the 
responsibilitia of a pnitlm, carwnsatfm far that 
pxitim shall be aijustd by q- with the Ihim. 

b i t ims (mt enplwes) shall be rated and the 

ag- betkear the Railray and the Ihim. 
transfw h' rates S h a l l  m be pmitted except by 

- 5 -  



I(uT 14 

sglect to ths terms d this $rrennt all  msttars 
m r n i n g  tlm c p e r a t i a  d the Railray rhsll be 
reswvedtatlmmaagennt. ThsLhimmcqizestht 
it i s  ftmctjm of ths Railwy: 

(a) To maintain wda, diuiplim and efficiency. 

(b) To dircham. wpd fw prcger caw. 

(c) To i- and daw- w-king fm. 

Rgulatlms to be *led with by i t s  erp1g.e~. 
Thas rules W regulatimr tu be filed with tlm 
ulim. 

(e) pn erpl0)se wi l l  be entitled to receive a 

file. inchling r r t t m  reprlmdr at the t ime the 
incidmt OCCIVS. with a ccvj of the ulim 
foNwlth. 

- 

(d) TO & OP d1t.W fm t l l l E  0 t h  NlaS and 

of my disciplinary Rcord placed m his 

- 6 -  
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I(uE 15 

The Railmy hill v i d e  bulletin boards at all 
T e n n i ~ l ~  w offices for sw3 mtices as the lhlm mpy 
fmn tima to t i m  wfsh to post. The said notices shall 
be p s t d  and si- by an e l m  w appointed 
StRnmd w other authorized Rpresentatfve of the 
Lhim. 

KMNISTRATICN W PWEEWT 

- 

U 16 

NdMq i n  th is  pereenwt prevents Ma addftim, 
Celetlm w revisim of any v i s i m  r)pFeof during 
the tann of Ma pereennc and the FepreMLatives O f  
the Railmy and O f  the tinplcraa Shall neat at the 
rqss t  of elthar for that pupore. If -1 
agrement camat be Rached m any addltlm, deletlm 
w revislm of my particular v i s i m ,  cmslderatlm 
of the pi-qnred change in thn pwisim shall b 
dafemd for the term O f  the collective pereenmt. 

RJtE 11 

wpnerer Ma me of male 
apply to th, f m l e  cprrler Jwe appllcable. 

Wla 

The headiqs shall be used mr plrpores of reference 
mly and my not be used as an aid In the 
intmptdtim of thls pgreenent. 

- 

- 
Is used m i n  it dull 

- 
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(a) mime, as referred to in this pgreenert, shall 
te paid at Cm and me-hslf tim the regular 

(b) Effective January 1, 1% enplloyees desirirq to 
a c w l a t e  wertime harm wwked nay do Y) undw 
thn PollacirxJ miticnns: I 

. \ 
rate. ;> 

31 

(a) enployae nust declare his i m i m  prlw to 
.~anuary I of each year. 

(b) a maxinun of ta straight time havs mly will 
he prmitted in  any calenrlar year. 

(c) x w l a t e d  havs nust b taka within tin 
p a r  in  rhfch t k y  acrRxd. 

(d) overtime wwked d~!~'Irq the m K h  of LkcmtW 
will not b accrw.l. 

(e) xurmlated hours at the accrpued rate of pay 
will  be allotted to the enployea. 

(f)  wh acarmlated tine wll  b takm 
cmsiztent with thn efficient cpraticn of 
tin RailW. 

- 11 - 



m a  
Except as otlmds pmided, a l l  tins wrkd m m r  
auLhorlty @or to ani//cr imnsliately follariw an 
eight (8) harr shift.  a c u i v e  of ngular nedl priod, 
shall b C o l s i M  as overtins and wid for m the 
actual minuts basis at the applicable overtins rate. 

RJf  31 

-1- Ihall mr b nplired to %.?$end !ark dw'irq 
their regular W i n g  h a u ~  to 9 ovatim. 

- 

- 

rj ,i, 0 - W Y  ) <  
kgular qll0)aa mtified op called prtonn Wrk 
rwt continnu dth. bfom cr atter the regular rark 
paricd h l l  bn pid for urh mice at the overtins 
rate m the mtw basis dth a minim of (hee (3) 
haur. 

RJfS 

ovatinu cmtirmao with W r  shift. 

- 
6lqll0)aa d l l  b q i r e d  to q l e t n  mscMulEd 

I 

- m u 3 4  / ' I )  

nm dlstrikhia of &im wlll  be M l e d  m a lcca 
basis by agresnent LWm the mim's mpemtatives 
w the p, stmad and the Faiw 4rpetviuK in 

In th evar( e@oyen am mt available for overtlw, 
the mJIt jutfor erployca i n  the c1assifiat.im d l l  be 
regrind to wit. 

'I 

- 1 2 -  



- ME35 ' >  > 

Cqllatim of tin far an enplqyee w r a r i l y  
tmsferrad at th? InStWCB of th? Rallrey fmn hls 
regular posltim to anotkr positim shall mt cpsrate 
50 that tm will earn any less t h n  h e w l d  have ~amed 
in Ms regular posltlm. 

ASSIGM) REST DAYS 

ME3 

ExcepL a5 otknisa pmvlded, cnplayees Shall be 
assigned tw (2) rest ddys off duty i n  ead seven (7) 
days. RB rest days shall be cmseatlve, cmslsten( 
with Ms aztsblirhnent of regular relief assignenrs 
and th? midanca of  Wing an enp lop  m an asslm 
rest &y. Rfwence shall be given to Sam and bw. and then to %day andMndqy. 

&U 31 

In any dirplta as to th? m i t y  of departing fmn 
Me pattnm of im (2) cmIgUtlve rest days op for 
gmtlq rest ddys othar than Saturday and Wday or 
%day and bidy,  It Shall be Inantrent upon th? 
fuilw to sha, th3t wch daparcw i s  recessaly to 
lnmt Operaumal Rpllrenau, and that otknise 
addi t iml  aff far relief sawice of Wing an 
e n p l o p  m cm of MS assigpd rest ddys w l d  be 
ifNOlVcd. 

- 

- 



All possible regular nlief assignsnts with five (5) 
&ys' v& pr* and +am (2) UmecULive mt &ys 
rhsll ba establislrd to pwron  mw~' nlief WJrk 
ar to prfom nlief v& m &in &ys ard wrh 
+yp~ of other rarX m other- asw be assfwd * this $rmmlt. 

U39 

bplujws, P~IO am wind to *or* m their ngularly 
arrigd rmt day(s) shall be paid at the overtim rate 
with a m i n i m  of thee (3) havs at the overtime rate 
far rMch thm (3) huvs  ice mqy ba wind. 

- 

- 14 - 



EEPdl. HXIDAYS 

mJLE40 

applicable in raspRt of general bliday mtitlaent: 

1. kl enplOyee rho qUallfieS i n  accadaw with 
Seaim 2 of this M e  sMll be granted a holiday with 
wy m each of ttm follarlng gneral holidays, 
ineludtrg a pmal Inliday falling m an erployee's 
rest day: 

- 
+ lhe follarlng general bliday pmvisims shall be 



a )  mt haw been in the swvice of tJu Railw ad 
available for duty at least thirty (30) d e r  W; 

(b) mt be available for duty m wch bliddy if it 
cum m am of his WJrX apyr eulullng vacatim aWr. 
lhis c l a m  (b) doa mt apply in raspaa of w 
cnglw rho i s  laid off op wrfferiq fmn a bons fide 
injwy a rho I s  luspitalia m the holiday, w rho i s  
in m d p t  of. a rho s h q m t l y  qalifia for &ly 
S l C h s 5  hf i ts  bncause d illnau al wch bllddy. 

A regularly assiw enplow rho i s  wlrel to rarX 
m such m a l  bliday shall be given M dvance 
mtirr of fuu (4) caleriar W, except for tnfsresean 
eximies of the wico i n  rhich cm ha will be 
mtifld mt later than ths Mpletim of his shift op 
tar of duty lrniately wing wch bliW Mat 
Ms mi- will be wired. 

(c) MCT be entitla to wqas for at least twlw (E) 
I\ / shim op tcum of duty during the thirty (a) c a l e r  apyr ImnrrliatBly weceding the general blidqy. lhis ', clam (c) w cat apply to an m~gea rho i s  

nquird to *arc m the holiday. 

3. A qmllfifd cnglwyx dm50 vacatim psrlod 
colnr.i&s with w of the general blidayr apedfied in 
SaMm 1 of this Me shall win an BXM W's 
v&lm with the wy to rhich the mlw i s  mtitled 
for thst general holiday. 

4. Ih e n p l w  rho doa mt qalifi whr sgtlal 2 
with RIpat to wy for a callera1 tbliddy and rho i s  
wird by the hllw to nork m Mat day rhsll be 
paid i n  axwdmcn with. the pwisims of the 

- 16 - 
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applicable collective a g m .  

5. (a) pn assig8-I enployee qualified u&r ssrfm 
2 of this Me ami Jlo i s  not required to wk m a 
gsrral holiday shall ta wid eight (8) hxm' wy at 
the straigm t ime rata of his regular assigment. 

pn massigned ar $we q l a y e e  qualified 
urjer %aim 2 of Mis Rule ami Jlo i s  M required to 

(b) 

WTX m a ganal mlicdy m11 P wia eigm (8) 
IIW' my at the straigm tlm rate awlicaDle to the 
wit im in wim s a  ~ l o y e c  *M(W his last twr of ' 

W plar to the garera1 holiday. 

plrpma Shall mt te KqJired to perton mire work 
to make up Iuch minimm tins. wlan m y ~  t h  018 shift 
i s  varked by an enloyee m a genaral holiday, the 
pwisims of this Clause shall apply to tke first 
shift mly. 

6. 5nfB (x. tam af duty m i n g  berween mn 
ad 2359 mEfw the general toliday, tuth tim 
ituluslva, shall be cmsidered as wk m mt holidqy. 

- 17 - 



IM((IIITy 

lllLE 41 

A regular -lope shall bn msldared as SuJl an 
erployee of thr Railww dw?: 

(a) m has q l e t e d  his prcaarimary period. 

tinm erplq)nn(. -1- mt available fw psmwnt 
e7qlQm-t Shall mt awmlatn mialty. 

(c) tb har m utlw wtsida mlq)nn( except h r e  
wh erp10)rrnt my be specifically permitted lndar 
pmvls1Ou of this Pgrecment. 

(d) It -11 mt be a caue for dlsclplin W 
d l s c l u ~  fw an erploye to s?ek wd/w accept gainful 
apl- h i la  m lay-off pwldcd ths 
c n p l l a  with SBsactim (b) hersln. 

w42 

A senlorlty mrter of all e 7 q l m .  shcwlq m xd 
dae of a t r y  into ths service, mlq within tJn scope 
of this pgrrennt, rhsll be postsl in a p l a a  
aumsibla to all the e 7 q l W  cammi. 

m43 

En mrtershdl bn revised xd wt-4 m &.wary 3lst .  
Rv 3lst. and SptmLw 3ouI ofeachyear, wd rhsll, 
be cm fw CDCrectlm fw a mod of nlnnw (Io) dsys 
fm the date of posclq, m prarenLatim of@ of 
ppmp by an qlope  w his accredited -1% 
crples of currmt mrter will be pnvidd to the Wm. 

-la- 

- 

(b) b r&s h W 1 f  available to the PdllW fW full 

- 

- 
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RllE 47 

All anpla)ws caning within tin rcop of this pgreenent 
shall Mprlse mn seniority gw. 

- 

- 2 0 -  



mJLELE50 

-1- JDse PoJltims am abolished, or ~ am I 

displaced, will within ten (10) calendar days of , 
natificatim, w i s e  their reniwity ovep my m e r &  
jmlw enplayee. In the applicatim of this rule, 
qplQWs will not nRessarlly be mqlired to exercise 
seniarlty &side of their hone statim w t e n n i ~ l .  
such enplaps shall Mtify the appmprfate Railway 
Officer of ttm pmitim to vhlch my will exercise 
their s e r i d t y  ard shall f i l l  that PoJitim within 
five (5) a l a r  days af date of notififdim; except 
that an mplayee m approved leave of ab-. 
incluflq amnu1 vacatim ard h a  fida siCkn8ss w 
injury, Jlen Meir positimi i s  abolished op tky are 
displaced, ewcisa their seniwity within ten (IO) 
alenlar dsvr fmdate af expiretimi of agxcwd leave 
of alaenca. incluliq m 1  vaurtfmi ard bw fida 
Slckmss OT injury. 

Nccc: pn mplayee will be msidmd m laid aff 
rhen k exhausts his seniwity at his hme 

terminal w statim. R Mdw to qulify far Job 

seniwity cn the syrtan. 

- 

w t y  wm the m p i ~  rmn e~haurt rns 

- 2 1 -  





(a) Effective Sptmtw 1, 1976, an mloyee accepting 
a transfer within the Railmy to a poritim rat awed 
by a Collective FgJrermnt, shall retain rights and 
mim fo acumulate seniority for a pricd of six 
6 mnths fmn data of transfer. If durfng Ma six I /  6 mnths he nttuns to the bargaining mit, in shall 

m i s e  senialty as pr the pmvisicns of &le 50. 
1f he elects to m a i n  ahside the baqdining knit at 
th apimim of six (6) mnths, Ms rig& Md 
acanulatei renlalty lndR this Colletive Fgr%R8nt 
shall be "tenplrarily rus+mied" rntil uxh tint as he 
retuns to the bargaining mit. In uxh ewnt, m the 
senicrity acanulated Mile in  the bargaining mit 
shall h takm into cmsideratim rhen m i s i n g  
ylxaqmt bidling rights. 

1. W7, an erplw acEepttng a 
transfer k i t h i n V i a i l r q y  to a poriticn mt COvBped 
by a Colle3Ave Fgreenent, shall retain rights ad 
mim to acanulate seniDllty for a pricd of six 
(6) Rmthr fmn date of transfer. If in e l m  to 
m i n  ahride Wn bargaining mit a t  tk exptratim of 
six (6) rams, the enployea shall reliprish a11 
saialty rights. 

EQM4-E - Jcim Wth, kith a sdoFlty date of Aly 1. 
l¶ilTWs a poritim ahside the bargaining mit a! 
July 1, 1976. Six (6) mnths later, m January 1. 
1977, he e l m  to m i n  ahside Ma bargaining mit. 
01 Jwary 1, Irao, mith returns to the bargaining 
mit. m my mly m i s e  that amnt of saialty 

Effective 

acaMlated behreen July 1, 1970 mi January 1,1977. 

1t i s  ma91i7.ed that lndw Ma terms Of  the, 
reenent in  effect Aly 31, 1975, a nurber 

- 2 3 -  



Those alQImpi0)ees ocu4qiq suparvivlry pmitiats 
uitsida ttm bargafning mi t  prlar to rptcnber 1, 1976 
shall  ha^ their rights and accMllatd mior l t y  
tapxarily su$efdd a9 of sepceraff 1, 1976 ani if 
~tumad tb a paitim wlthin th bamainlq mit 
subrecpat to wtater 1. 1976 w mly exenise 
smiulty ac~u la t ed  up to Wtmter 1, 1976. 

...... =-. . .  .. 
pulur 1, 1977, my nvn to the LU ining mit as M 
tmassigd arplope ar urtil'h i s  8 to -is? his 
accurulated senlorlty to a vacancy far rhich wlified. 

- 24 - 



Mu55 

In the event the Wtlsh Collmbia Pdilwy C a p y  i s  
acwired by amtl!er Pdilvay or CMporatlm. the @cam 
of mrsctws wiii pgl~mend that the e p i ~ y a a  be 
granted seniority m the conpsny awlring the Railway 
fmn the date of their enplomnt m the Wtlsh 
Colaia Q i l w  Conpany with "ttmstd" Q patat& 
rights on their f o w  territocy. 

- 

Naw posltims. w vacancies shall be tulletineb' 
m l y  for a pwlcd of wen (7) calendar Cays. 
er ploy^ &iring arh positions shall f i le  their 
applicattonr wlth the &ignaM officnr wlthin Mat 
tim. aid an appoimmt shall be nude within smn (7) 
calerdar days tinrwfter. In the ewnt of an aiQloJee 
withiraring MS amlicatim for a mition. it Rlst be 
&ne in wit ing.  



- us7 

lhe m of the appointee shall i d i a t e l y  thereatt%r 
" ba ported rhere the pitior as tuiletind; wing 

appoimimt,  are pmcticable. tk renice wlifid 
),'qlIOpa &irlng the vacawy shall ba ~ i n t d  to the 

pnitim. 

u 5 8  

tinplu,ees amw tulletined pmitims shall be 
trasfemd wlthin wen (7) a l a r  Ws, if 
feasible. attar  clsing data of bulletin. If mt Y) 

trwferred thy shall be paid the rate of urh 
pxitim, IX the pmitim M, rhichev%r i s  greater, 
MDencing m the date of the clsing of the bulletin, 
tut i n  am event the transfer nust be cmuleted within 

r i 

- 

qll"p. rho leaves his asdm by bid cauriw it 
to btu l e t i d ,  will mt be pmitted to ntum to it 
Mil it again terne vacant. m l s s  hs i s  tk mly 
awliwL w the pmitim bid in  is abalishd. 

m u 6 0  

T q r a r y  vawcies of a 'UWI duratim of thirty (30) 
days IX m. other thm m l  vacatim with wy. 
shall be tulletind. ha qllolaa a e M  the 

m cnnpletim of Um tergorary vacawy. 

- 

tapraiy vacawy wlll raUm to his plnwent pmitia7 



RAE 61 

(a) ken mra thar cne vacwcy OF mu mi t im  i s  
bulletined a t  thr SIR tire, enplorper shall have thr 
right ta bid m any op a l l ,  Stating p s f m .  
Wing in thesa NI= rhall be cmsttned to p e n t  
enployaer bidding Cn a l l  bulletined pitims, 
irrespRtive of vkthar tin p i t f m  rouJhc i s  of the 
sain. greater, w lwer rsnneratim. 

(b) mi@ regular e n p l m  acarmlatirq 
renlorlty &er tule 41 MSL wly for a l l  prmaant 
and w a r y  p i t ims bulletined at  their hone 
statim w tenniml fw vhich they am qualified. In 
tin event t h t . n o  aplicatims ara received tin MIOP 
qualified wss i@ regular enplow at  that lccatim 
hill be ass i rn  and hill be CalSideRd as hwing 
exaFcised his seniority riW. 

(c) mlletins sh11 shar louttim, title, rates of 
wy. havs of service, regular asrigled rert ds~. ,  
Mtun of duties and, if tenporary, ths aFpmxlmate 
duratfm. 

U62 

A p l t i m  hill be re-tulletined if then i s  change in 
lccatim, rate of wy, regular a s s i W  rert dayt, OF 
hus of mica itwolving change of (2) hxn OF 
m. 

wa 
cepies of bulletins for MI p f t i a u  OF v m l e s  ard 

sterard5. 

- 

- 

- 
a s s r e  rhall be mailed pmmLly ta a11 hop 

-27- 



U 6 1  

~ h s  assignnr of enpl0)eas shall be W m ability 
am Smialty. WilitY baing ruffident, seniority 
skll pHai l .  Ths Gfficw of tin Railray in  chaw 
slall be tin jw, sibject tu -1. %ch awl 
will ba mats i n  mlting within thirty (30) calendar 

FiK&um. 

In tin emt in a w l  is mats. tla Qlly accredited 
rqnmtat ive  of tln enployae *I1 be furnished, w 
ultm rqnst, tin msou fa tin deslsim i n  
ultiq. 

- 

of tin apPo1- U S& hl 

U€6 

(a) tinplqwe *hall be m a @  tu learn tin &ties 
of otter psitims am every wartmity rhall be 
a m  tinn tu learn tin *ark of arh p i t h s  
ctrtng the rEgular wing hur?l rhn it will rmt 
w l y  intarfws with tin prtormau, of tinir 
rngularly a s r i ~  &ties. Ths suwvisory officer w 
for this plrpors arr- with tin intnresw e n p l W  
to psitias fW tqwary prim him 
affecting tln ram of tin erplopas MCBmBd. 

(b) tinplqwe JO am dmimatd tu train PLhar 
erplu,ens will receive f iw dollars (Sm) in additim 
to Unir regular wages for each *aking dv. 

- 

- 2 8 -  



wlen an enplop fmn a M g k  rated pxitim i s  
reqmsted to work renForarily at a law rated 
psitim, he shall Mtim to b.paid a t  tin rats far 
tte M g h  m t d  psitim. Mere an erpl~yee fmn a 
losr nRed psitim is rqwsw to Varc in a h igbr  
lated psitim for ba (2) hws w m, he shall ba 

rated psitim. 
paid for the &ire day at tb rate paid far the Y g b r  



wb7 

(a) pn enplm assigwd to a poritim by bulletin 
will m i w  a full explanatfan of the dbties of the 
poritim aid mnt dsrmstrate his ability to prfm 
the wk wlthin a pricd mt erccediq thirty (3) 
-1-r &ys, the of tim to b deFendenr upon 
the characlar of the W. Failing to dermstrate his 
ability to do the wk within the priod a l l c d ,  he 
skll be returmd to his f o m a  poritim withan IOSS 
of Spniwity. 

hould an enployre fail tn dermstrate his ability tu 
prfom the *arc dvlng the pr iod allaad, he and his 
hop steretd wi l l  b entitled to receive an explanatim 
in ritiq fmn the apprcprlate officer of the Pailway, 
inclul iq the msm For the &isim w, rhich 
rhall b Wect to appasl in acrxdma with the 
aFQlicablS grievanas Fmcehre. 

(b) mi- &lining prwmtim a l l  not Ima th i r  
miwity of service. 

m u m  

rrtvn fmn app-med leave of absence. inclul iq MNal 

~ 

- 
within ten (10) cdldar days after their 

vzatim and bcM fida sickness cr injury, my miss 
their wialty rights to any pxitim bulletined 
dulng their &ace. 

-a- 



M u 6 9  

tinplo)€es assigled to duties by tin Railray Mich 
require travelling aay fmn hme statim, uhile YI 
asrigel, shall be credited with tkir  regularly 
assigned hxn at hnn statim and in  M i t i m  shall be 
paid for all time wked m prcper autbrtty m i &  
the limits of %-3 regularly a s s i m  hws. 
shall be paid alsn all actual nec~ssary expenses, u p  
W i m  of receipts. 
allaence i s  paid, wsh allotme shall be in  
accordaKa dth uvrent Railray regulatims. 

- 

, 
““r$ 

-re an autanrbile mileage /’ 

If an enplujee, after starti d. mads dth &l 
acddnt uhich incapacitates i% fmn cawing m his 
duties, he shall be paid Ms full W’s rager fw the 
day of his injuy, pmvidgl he i s  wt in  mipt of 
cqmsatim fran tha Wker‘s w s a t i m  BDard for - day. 
FILE 71 

In tha event the Railray s b l d  require a!V erployze 
welpd by this agreenen~ to wage i n  d m 
mzLnTtim in tha mfines of a c m m i m  site 
coning within tha jvlsdictim of an aglepnent Mich 
has established mm favwable we rates than ttm 
hemin m i n e d ,  %-3 erplujee shall be entitled to be 
paid at tha mm favwable rage rates Mile he i s  IO 
enqaqed. 

- 

- 31 - 



F m  ami pdsistant F m ,  *hen so migated and 
classified by the Railw shall be &fined aS 
mplm rho shall direct Ur Worx of other qloyees 
rhile performing similar Worx himself. H shall rmt 
have the a b t k d t y  to directly him, fim, SUSW op 
diuiplim erplo)~a. Ht Ihall be a merter of Ur 
ulim ad be entitled to the p i s l a x  of the 
CnlleeLiW pgrrmnt. 

M E  13 

W l q w s  wired by the Railw to attend Curt, o r  
otter palic ftwestiqtims, shall he pid vhahrle 
ratss fa the tin! lost and Shall be reimxnad actual 
reasamble ax- *hen wy Ra hon. UFQI 
pmMim of prper maipts. In such asas the 
Rsilw shall m i w  the witness fees. 

RULE 74 

(a) &ty regular fu1l:titlme mployee & is m i r e d  to 
perfm juy d!Ay m a ddy m *hjch he Wruld m l l y  
have-, aatlendr cwrt in m s p s e t o a  SUbFceM 

\q m\y to give widace as a witness Mceming matters 0, aar r ing  dwiw the regular cowse of his mpl0)nent 
\' , 1 with We Railwy, will be m i W  by the Railwy fop 

ths dff- be(*aa * pay reCeiVed fW JUry durr 
op witmss atterdma and his regular straight tins 
hourly rate of wy fa his regularly wheduled havs of 
wak. It i s  lll&mad that S K h  reintwsamt shall 
mt be Ibr hw i n  excess of eight (8) pr day op 
fwCy (40) pr &, less pay received far jury dhty. 

- 

- 



The Ellpllorea Will ba r e q u i d  to furnish W Of JUry 
service w witne5s attemaKe and jury rluty pay w 
witness attenQMe fees received Were fmn and the 
mployee shall ba respmsible to accant t o  the Railray 
for Witness fees received toth with a aapoeM and 
u b q m t l y  to the service thsreof. Pny mplopa m 
jwy duty w wime4s a t tmda ra  shall, subject to this 
prwisim, &e M m l f  available for rar* before or 
after being required for weh rluty vhpnever 
practiutble. 

(b) i'nis clause wi l l  hwe IX) application for an 
mployee m leave of aboeKe w rhen receiving benefits 
w&r the Wlth and Welfare Plan, a n ~ l  vacatims, 
WE' conpensatim or as otkrdse covered in this 
Pgreenent. 

B E R E A M  WE 

RN 75 

''W the death Of an enplo&e'S Spouse. child. parent, 
step-parent, bmther. sister, fa*-in-law, 
mrtkr-in-law, or grandparmts, the enplorea shall be 
entitled to three (3)  dan' tereavennt leave w i t b u t  
loss O f  pay prwided he har, forty-five (45) mirg 
dqyr m l a t i v e  canpensated m i c e .  It i s  the intent 
of this ,4-ticle to prwide for the granting of leave 
fmn Hxy m cccasim of a death as afcfesaid, and for 
tb WlnaL of his %gular wages for that perlad to the 
enplope tn bil0.n leave i s  grantEd." 

- 





PAY mim 
Fun 
Ewcept as othrwise mhually agreed tetween tin 
Parties, all enplaya% UNBced by this Pg- shall 

all  wage^ earned by wch enplo~ee to a day mt me 
rnowelve lz ddyrpla-tatheda O f  

shall w i d e  every enployee cwefd by this Pgreenert 
with a separate a- detachable vritten cr mmed 
itanized statenenr in rem of all  *age mn& 
to such anploJee. WI stammlt shall set farm the 
dated pay period, the tutal havs w, the total 
wertim havs *arked, the rate o f  kagen appliCable and 
all deducffrnsmade fmn the g m  amnt of-. 

w7a 
If, as aKI vhen an errcr OCOYS in w srplo~ee's 
cimw. ~ K I  the snylt i s  the equivalent to op 
Ws wy cr m. he shall be entitled, m requsx, to 
a d'qe teiq issued in f a v w  of such anplo~ee as 
sum as pxsible and mt latar than the first (lst) 
Friday fallc*lq the wy ddy m vhich the enw k% 
rrade, fW wch sh3Mge. 

- 
be paid floc 1-5 frequently t h  m every 0 t h ~  Friday 

pay period ski\  UmreKe Mllday at i;ml.milg 

- 

anployee as urn as possible but mt later than the pay 
day in  the wek fallc*lq wch discharge a- witting. 



m i l s  of the mpecLiw Plana are set cut in the 
eiltish CDlurdia Pdilnsy Bmklet entitled " 8 p m  
Barfits - Wule".  A wy of tha Wlet 11 b 

malm the cmt of the exaninatim, prbrided a m i p t  
i s  atrnlttad to the Railnsy. 



wlere a wular mployee i s  required by the Pdilwy to 
take a medical cutside o f  his regular kurs of work, 
the Railway shall pay. to a minun of tvn (2) b r s  
straight tins vages for such t ime sprit., excepting in 
i n s t a m  rhen an mployee i s  returning to wrk or I 5  
abah to retm to work f0llCwing illness of 
msabiiity. 

follbrfq a medical exdninatim u&r (a) ot' C i s  ' Le ,  the mp1a.m 15 dissatisfied with the 
dgisim of the Railway doELop, the enp1a.m may seek a 
d g i 5 1 ~ n  fRm his prYm.31 d M W .  Shxlld the decisicn 
of the Railway's dater ard the m p l w ' s  dPctor 
differ, the Railray or the Lhiol 15 m t i t l e d  to direct 
that the enployee te m i n e d  by We medical w i a l l s t  

w i a l t y  m e n  the disability. The Pdilwy's 
doctor wd the enployee'S dactor, tagath,  Shall then 
select urh spcialist, hww, failing qresnslt 
within five (5) days, the College of Fhyriciano and 
surggns 5hall be nqussted to nuke urh appoinanent. 
The dgisim of the medical smia l i s t  shall te firdl 
and birding upn We parties involmi W the enployee 
5ha l l  mt suffer loss i n  wges op b l t h  and k l fa re  
Plan BerPPlts, khichewr applies, as d milt of wctl 
WllliMtiCn(S). 

(C) h rmPlOyeerh0 ha5 beer ab& fRmworkbeCaUre 
of illness or accident shall rot suffer a redpductim in 
his wu la r  rages mly because the Pdilwy w i m  a 
medical aantnatim pria to the m p l w  m i r q  
Vwk. 
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A calendar year m s  a pricd of are (1) year 
cnmmcing m Jsnuary lst. 

For the pvpae a l y  of w i n g  ml vacatlm 
service requllrmms. in arrler for an erployes to 
qalify fw vacatlm entitlemt in meas of tm (2) &, the f0llartng will apply: 

hyerployescommcing service m w kfom d m  3 of 
any mlendar year will te cmsi&rd as having 
canmvai sarvica as at the pxedlng January lst ard 
any cnployaa unnring service m ~y 1st w la& of 
any alendar par hill b cmsiderd as having 
cormzpd serfice as at the follpulng Jdnnuaw lst. 

(a) Ih cqMjm rho at the begiming of the a l a r  
year has mt less MM thirty (3) days' erploqmart 
mlatlmship, shall b mtitled to are rarking "'7 
vbxtlm with wy for rach twaty-five (a) days 
anulativa sarvice. w nujw pMim Urnof. during 

ing calrndsr year. with a msxlnn of tm (10) 

vrk ?&im (b) W. h l r  clause i s  a l y  
% F Y S  mi1 QMlifylng fa fwzhR vacatia 

awllcsble to erpiayear Jlo have erteRd sarvice 
tetvea Ally lst ad OECarber 31rt of the calendar 
year. 

(b) Eflectiw m r y  1, 1% M erplnployee Jlo, at the 
kgirning of the c a l a r  par, har malntdined a 
c m t i ~ ~  erplomnt mlatlmship for at least me (1) 
year shall be alia rn (1) wing dqy's vacatim 
with wy fa- each rixteen ard two-thirds (16 2/3) dap' 
anulatiw ccwnsam service w nujw prttm 
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\ \ '  ,, , 
trsreof, during the preceding calendar year, with a 
maximm of flftem (15) wking days, mil qualifying 
for f w t k  vacatim mer section ( c )  hereof. 

( c )  Effective January 1,1982, an aplope rlo, at the 
tqiming of the calerrlar year. has maintained a 
cmtlnuau aploymt relatimshlp for a t  least nine 0 
(9) years shall te allw me (1) Wing day's \D 
vacatim with pay for each tkelve ard me-half (12 112) 
day's umulative conpensated sewice LV wop pxtim 
tkmf, during the Wing calendar year with a 
marim of twenty (2U) wxking days mil qalifying 
for furtimr vacatim W&r sectim (d) hweof. 

(d) Eftactive January 1, W ,  an aplope rho, a t  the 
begliming of M, c a l e  year, has maintained a 
catinwxlo erploymt relatimship for at least 
seventeen (17) years shall te a l l m a  me (1) Wing 
W'S vacatkm with pay for each ten (IO) WS' 
Mulative mnpensated service, or d o r  prtim / thareof, dulng the precediq calendar year. with a 1 

wlifylng for Rvuler vacatim d z r  sectim (e) 
kreof. 

(e) Effective January 1, 1982, an aployee rlo, a t  the 
begliming of M, calendar year. ha( maintained a 
cmtinxus fmploymt relatimship for at least 
twenty-fau (24) years shall be all& me (1) Wing 
dy's vacatim with pay for each eight and o~-Wrd (8 1 
W i m  trsreof, during the preceding calendar year. 
with a minun of thirty (a) Wing days. 

4 
(1  

5 



m u 8 4  

Tim o f f  duty m accMt of tm ffde illnass. injury, 
tu attard Mmittee metings, called to c u u t  as a 
witness (r for jury dury. rmt exceeding a toral of me 
luulred (lW) barking days i n  any calmr year. shall 
b inclldad in tho conpMtim of wvice for vacatim 
prrpores. 

RUE85 

pn wlm rln has beMa mtitled tu a vacation hith 
wy shall b granted sud vacatim hithin a Mlve (E) 
m prtcd imdiately following the corpletim of 
the calendar par of wlqmm i n  m ofvMchthe 
wlom beMa entitled tu the vacatim. 

- 

- 

, - urn \ yy I I  

(a) &qlicatim for vacatim fmn wlqees filed 
teWfm 15th of Ms ppeviau YBdr and W r y  
31st. shall insofar as it i s  p-acticable tu do su b 
given psfermm in a-& ai Jenicrity of the 
applicants. 4xh applicants hill have prefermce mer 
lata aEgIiwtS.  @licamr hill be advised i n  
Fekuary ot the dates allotred then and mless 
athewise Rltually @reed erployear nust take their 
Vdcdtiel at tin t ln alloeLed. 

(b) Lhless owarwlsa mtually agraed. enployear rln do 
mt apply for vacatim mor tu February lst shall b 
mind tu tdke thnir vacatfm at a tim tu be 
pracribed by tho RailW. 

(c) mlapes &iring an mace va t im  paw 
nM nub applicatim tu Faymll rmt later thw f ive 
(5) v&e p l w  tu ccmracirq thoir vacatim. 

-40- 



It i s  wderstmd that the advance vacation pam 
shall b four prcRlL (4%) Of  the atpl0Yee'S prwiw 

pnent (3%) to coyep standad mlKtions. 
calendar year's etlminrJs less appmximtely thirty 

t3.U 07 

Pn enplOyee blTl~Mting his atpl& fW anY P e a M  
at a tim ukn an mused M o d  of vacatim with cav 

- 

w 
lieu thereof. 

U E B B  

Fm atployee uho i s  laid off skll b paid fW 
vacdim dur hin at tk beginning of tk current 
calendar year ad mt pwiourly tdkm, ard, i f  m( 
subdequently m11ed to mice during arh year shall 
upm application, be all- pay in lieu of wy 
vacation die Mm at the beginning of the follwing 
calendar year. 

mu69 

~n individual rho is disnissed far PUSB ad mt 
reinstated in his former starding within MI (2) years 
of date of arh disnissal shall, i f  Su'XEqmtly 
returned to the sawice, ba q i m d  to qualify again 
fcr vacation with wy as pwided i n  M e  81. 

- 

- 
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(a) Every mpl- d the Pdilmy mere3 by this 
bmemnt shall be a m&r d the ulim in  sad 
standing durlng the &le of the term of this atJmmt 
as a ccnditim of mploymem with the Railway. 

A l l  e n p l o p s  i n  the bargaining wit, hired af ter  the 

m i r e d  within fiftem (15) d3ys of the date of their 
enplqmmt, as a cax l l t im of enplqrrent, t o  s i p  
Wttm a W w i a t i m s ,  a m z i n g  the Railmy t o  
dedrrt fmn his op her earnings each calendar mnth a17 
amnt equivalent to the regular mim des and 
initiatim fees rnifonnly levied against the mten of 
theulim. ' 

rn Railmy shall funish to the ulicn a l i s t  of red 
erployea taka into erploymem by the Railmy, S W q  
the lccatim of the enplo)mnt witmn ten (lo) day5 of 
their being himd. 

h Lhim shall rrdke available to the Railway 
awl icat im cards ard authatlatim cards for du?s ard 
in i t i a t im  fee dedrr t ia rhich the Railhv s b l l  have 
the va r l l l l s  $upvim give to new enployea to ta 
f i l led urc w then retun sam (0 the ulim office i n  
V a ~ a r v e r  within a reamable tlm. 

(b) he Pdilmy will gduct an amnt equivalent to 
the regular rnim d m ,  i n i t l a t i m  fees andla other 
assessorial charges as levied w i n s t  him in accomanCe 
with the cmstitllLim ad by-lar of the ulim of rhich 
he i s  a m&r and 50 indicated m the mnthly 
&&off list as pmided by the Lhim to the Pdilwy. 

date d the Sigllng of this pgrwmenr, shall be 



l3e Railray shall mit we to the Mion rot later 
than fiteeen (15) days fmn M date mat the Wuctim 
hBs made fmn the enpl0yee'S Hrgs. 

(c) I f  his or her eamlrgs are insuffici& to wit 
the deivztion as subnitred I n  the nmthly statenent. no 
wrh deductims shall b made fmn the earniqs of arh 
enployee by the Railway. 

(d) mly wymll dedwtions iw or hemafter i-wired 

Railway, p i o n  deductims and deductions for 
p iw ida t  fKdS shall b made fmn hey2s mop to 
deductions of du?s. 

(e) The Railray shall rmt be m s i b l e  finaxially 
op othmise, either to this aganization op to my 
m~loyee, for any faillve to nuke deductions OF fop 
making imprrFer op inaccurate Muctim op renlttancas. 
tbmvw, i n  any instam in rhich an ermr awn In 
the amnt of any deduction of d w  fmn an enployee's 
waps, the Railray shall aust the amnt d i m l y  
wlth the enployee. In tk event of any mis take  by the 
Railray in the ammt of its ranittance to this 
aganization, the Railray shall adjust tk amnt in  a 
vlbsequenr ranittance. The Railway's IiabllitY far any 
and all annnts deducted pvsusnt to the pmvislons of 
thfs hle shall tetmimte at the time it renlts the 
annt payable to this olganizatlm. 

(f) ~n me event of any action at law adafnsc the 

deduction a deductims fmn wymlls made a to be 
d e  by the Railway plnuant to Clause (b) of this 
Rule, all parties shall c~cperate fully In the &few 
of wch action. Each party shall bear its GII c o d  of 
such &few except that if at the r q e s t  of the 

by l w ,  deduction O f  mies dle op ar(q to the 

parties m op any Of thm w l t l r f 3  fmn any 
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agmimim w r e l  fees are incwed t h e  -11 te 
tcfm by the @qaimim. Save as aforesaid the 
Wganizatim -11 Irdmntfy & save harmless the 
Rallwqy fmn my Imes. m, cost. liability or 
expen= suffered or sustained by tlsn w MY of Ven 
as a mlt of my wrh Mmim w MuEfims fmn 
paymiis. 

(9) T4 slip isw to a l l  qlups wi l l  stw the 
amnt dsducted fmn the qlups as mlm ms paid 
to tkir Lhim during the par. 

rpFEly PM WITPRY mOITICNS 

m 91 

( a )  Mntnaceof Equlpnm - It i s  to the nutus1 

q1o)an shall mt cpatatn vehicles rhich are mt in 
safe cperating wditlms. tb qlom will te 
required to cprare egripmt m pDHc streets w 
thwargMares mt i s  mt in canpilance with the 
appmprlate pmlsims of th Ian dedlfmJ with safety 
requimmts fw mbile qiplpnt. i.e. brakes, 

- 
adv* of tOth the Rail rqy and Wloyee 

' stemlng, siqlal lights w a t k r  lighting equipmt. 

(b) It -11 be the duty of the q l o y e e  to mpWt i n  
mltiq m the appnorlate forms of the PdilwY 
PmnpLly but mt later thm the ad of the Shift ,  trip 
w tau al l  safety andla mchanical &f&5 m the 
eyplmat rhich he h% operated during Wat shift, t r ip  
a tour. 

(c) It shall be the cbligatim of the Railwy to U) 
infonn the qloyas as to rhich wrpewisor to Ja 
wch ~eporcr m wrh equipnmwlll tem&. 
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(d) In the event repairs cannat te effected, the 
wiprent will be corpectly identified and kept cut of 
service mil repaired and i t  shall mt be cmsidered a 
violatim of his mp10)imt rhen a Adilw mplo.vee 
refuses to m a t e  such identified wiplrm. 

(e) It shall te the c4ligatim of the Railuay to 
d i m  the repair as necessary to ccnfwm with the safe 
and efficient Cperatim of that q i p m t .  

(f) I t  shall be the day O f  the dlltenanCe Shop 
anploqees to prfonn their duties efficiently and as 
instnrted in  wch a m r  that repairs having been 
mag to comet the sfe?y Wor mechanical defect. 

(9) ~n c&r to v i d e  W t e  visim, frmt and 
Pear. the Failrey shall install hearen, m i m  and 
heated defmrters m all twks ard tractors. Ik 
mim to te of a size not less thm six inchro (6") 
by twelve inches (12") except xhere a mllw size or a 
different typ i s  more &wte to the safe wratim 
of the vehicle. 

(h) pn enp~u,ee will mt te y i r e d  to -rate 
cranenrbiler w similar t yp  e#plrm or for+ lifts m 
plblic stm op highap i f  i n  the opinim of the 
mployee such machire does mt have visibility 
for i t s  safe cpwatlm. 

(1) Ik lgilvey Jhall mt rewire erpiom to 
w l t i w  milers at night i n  an area withmt pmper 
lighting. 

(j) Mwrs will te k l d  responsible to ensure that 
the pmpw wipnnt i s  used khn taring m r  
vehicle, and the Adilwy shall nuke available such 
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0 wotat the gsrstor of the vehicle. 

(m) &w mlwe wired to physically handle 
warsen a halves Of kf a YYT Shall be pmim 
with a -. 
(n) Warr the Railway maintains at i t s  terminals. 
adar*me, C l e w .  mitary toilet facilities. la!ers. 

ater, i t  shall tm the nrpanaibility of  the enployees 
llnchmn and WhVlM hwiq ht and cDld Mning 

to use all facilities carefully. unsiderately. wlthxt 
umcewy darag and d i r t i n s .  

(0) he Railway shall Pmida first aid pmvisims i n  
accardance with the W a r s '  conpensatim Pct. 

(PI h Y  enPl0)ae IUldlW a First Aid certificate 
reuxJlipd rndsr -' Cqmsatim eoard 
ragulatims 4m i s  &sfgated by rre ~ailw tu carry 
aX the duLlS Of a F i n t  Aid Artemart shall receive, 
in addltim to his regular h w l y  rate a preniun of 
thirty (33) mts par tmr for a "C' Certificate. fwty 
(40) cmtr pr rmr fw a "8" certificate and fifty 
(9) cents fa a "A" C6rtificate. 
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SPFEpl tWMlffipN) FcoTlEpR Pluww. 

WE92 - 

mifm thaf dxs mt bear a Mia Label. 

Haaver, the enplGyZ-2 md fwnish at MS M 
expense w i m l e  clothing, shoez and wnter raathK 
pmtective clathing In Wder to Warm Ms J* 
efficlently and safely euept as pmvlded i n  Clauw 
(b) and (c) of this mile. 

(b) W enplwe piwically handling fresh fish and 
fm fish and fish entrails, RBdts. hldes, creomted 
itw, lm black, ink, adds and ore Mcenfrates in 
aasrantial'glantities shall be pmided with W r  or 
leather a p m s ,  cweralls, PRXks and gloves. as 
aPFfW-. 

(c) pny erplop rho i s  ex* to a Wrd by mm 

pmvided with wte pmtRtive clothing and +' 
e@pnent as required by workws' COnpRlsatia b r d  
rqulat ias and the c a t  shall be borne by the Railhay. 

of handling toxic a- m x i m  rncals  shall be/ 

n-, 
(d) l%hanics and l%hanlcs' Helpers a duty i n  the 
Railwy's Vehicle Repair 9ap a t  b t h  Varrarvff will 

week. 

(e) Effective ddnua~ 1. 19tE enplnployees rho prform 
canpensated m i c e  i n  JaMary of any year shall te 
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all& forty (40) hllan in lieu of safety clothing 
and fmbaar. Re all- shall be paid in the first 
pay of Febwry each par. 

(f) The biluay wil l  supply no (2) setf of coveralls 
fcr W l a r  mgloy~a  rhen the ~ t u r e  of W reqiulras 
MI. 

(9) Effectin JMIlary 1, 19BL. the biluay will 
idn a nchaical tarhrician huneyrm. a trainee i.li"" i a l  tarhricisn m a vehicle repair shpp f m n  

(150.m) hllan pr mr. This amnt to be paid i n  
\ / , F m r y t a  t ima Sron mthe wmll mvlq themnth 

of Janmly. 

1 or"" :., a tml all- in the m of or! Hndred F i f t y  

Puwwlzed agarcs of the Mim wil l  notify the Railray 
( T m l ~ l  Sywviw) to gain access tc t t ~  Railray's 
establlshrantr during Wing hlurr for the plrpo~e of 
Invacigatiq cenditlms related to this pqrenat and 
a l l  in no ray interrqt the Railrsy's Wing 
xhedule. 

9cpslwm 

RUE94 

Re ullm -11 elect cr awint S q  !%mads fmn 
amq i t s  mtem in the bargaining mit and *hall 
notify the Railray in r f t l n g  fortMth of wch 
applnhnats md deldims of thxe mgloyaa SI 



elected a- appoinw.  Tie Railrey will m i z e  Fq 
Sterards and not diurimindte against than for lawful ’!, mim activity. 9ap steredo shall not suffer a ~ms /lo 
i n  regular pay as a Mult of their participatim i n  oj’ 
the MevaKe Rocedure, nepr 1 and 2 ard rhere 
possible, if it does not interfere with efficient 
cperatims wch partidpatla will take place durlng 
the wlar  wkirq shift. 

PICK3 LINS 

Pn arployee will nOr B d k i p l i n e d  for refusal to 

ertabllShPd at the R a i l W ’ S  pmprry. 

crms a le$Aly unstituted picket line, bur will not 
w i v e  wy if k refuses to vocs a pic!& line 

QlIRIPM Fmftw 
mi% 
wlenver any d i s p m  a r i m  between the Railray and the 
Lhlm w between the Rallwy ard me a- nwe erployee, 
the arplopes i n  the bargaining wit shall amine to 
* a ~  ard the diiprte shall be dusted i n  accorda~s 
with the fLlllarlng pl-ceiLm-es: 

Tine limit to institute Mi5 grievance pimalure: 

(a) Tenninattm a- lay-off -ten (10) cal&ar days. 

(b) All oths gtlevacar - thirty (3) c a l m r  &ys. 

e r p l o p  receiver a s t a m  OT i s  given pmper 
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(a)  Clauificatims Effective oa.slef--Jw . 24/83 

Masanpr & wflca s an s 1o.m 

F&iq Clerx 1o.a 11.47 
Girl op Boy 

PBxCpwata-Clerk 

Clerc T4pfst 

m. sasggmlYl& Cleanr 

Clerk-s- 

CbcW (YaPd) 

Billing Typist 1 

ormrrap Clerk 

Billing Trplst 2 

u.w 12.B 

lo.w 12.B 
10.a u.43 

u.m u.m 
1i.m u.m 
u.m 12.m 
11.32 E.% 

u.m u.57 
Llxamtiw & car F o a n a ' S  

Clerk 11.85 13.57 
Train Clerk 11.85 13.57 
0.s. & D. clerk 11.86 13.57 
aerc (w. d Ebclw FW) u.m u.57 
Foana's Clerk (Freight 9md) 1l.a u.57 
Interrhangs Clerk 12.11 u.m 
k&3 Clerk 12.11. u.87 
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M n e  Clark 2 12.11 13.87 

yniw Btlfgng mst 12.11 13.87 

I*iWng Clark 12.11 13.87 
Clark nDnr (Shipping 6 

Racalvi ) 12.11 13.87 

CarMW (Um) 12.37 14.M 
Raos Clark - B i l l e r  12.37 14.16 

b i s t m l t  &hier (Mntil 
V a C a r v a S R l n r ~ )  12.66 14.50 

RaosCl& 3 12.66 14.50 
WcMn ClaC 3 12.66 14.50 
(;aaral Clark 12.66 14.50 
slim uta Clark U.14 15.05 

CarMW (Hr(h vanrmvar, 
W m l ,  M l l i m  Lako 6 
hbm G?Dw) U.45 15.40 

Wanhpwaral 11.2 E.% 
11.56 13.24 
11.85 l3.n wdulmul 

werabmm 3 (Line) 12.11 U.87 
mamkumm4 12.37 14.16 
Cranmblle 12.92 14.79 
hlecumm5 1292 14.79 

- ft-’ 
1324 
U.14 
U.14 
13.76 
U.76 
13.76 

15.05 
15.05 
15.05 
15.76 

~ 

15.76 
15.76 



( a )  ClassifIratian - cat'd Effectivd 

13.48 15.43 

12.m 14.43 

13.36 15.21 

14.61 MJ.3 

14.23 16.75 

12.59 14.42 
12.97 14.85 
13.48 15.43 
13.85 15.M 

11.18 12.80 
ll.44 13.10 
11.69 13.39 
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i-nlidsvr, etc. 

lix applicatim of Mft differentials hill apply i n  
the fOllOw(~ -: 

1) A regular ddy Mft mlqm rho i s  wired to L 18 mtn the at(emmn Mft to fellem mottar 
m l q m  rho i s  off wol* hill reaim the differsnrlal ' 

rata of thirty (a) cents pr hrr a¶ -111 a¶ the 
&m rata Of pro. 

(2) A W l a r  day Mft loyaa rho i s  rewilad to 

i s  off VprX hill reaive the differential rate of 
ewer the night Mft to %em amtilnr elplqm rho 

thirty-fiw (35) cents per hlr as Wll as the Ow(k 
rateofW. 

(3) Similarly. a regular a f tmom Mft m p l w  rho 
W l e s  mtn the night rMft to fellers an qlnployas rho 
i s  off wol* w l d  miva  the thirty-flve (35) cents 
per W dffermtial plus the wartinn rata d pro. 

(4) A regular night Mft mlqm rho i s  rewired to 
sinply v i d  wartinn for a certain tinn hill catim 
to receive the thirty-five (35) OaLS per hau 
d i f f m i a l  rata in admtim to the wertim rate d 
~4yfcrtin,wol*ejcnthedayM?t. 

(5) A regular nigtt shift enployae rho i s  qdrd to 
W l e  art0 the day Mft hill nut m i w  the 

(6) Hrevs, a regular at(emmn sMft ewlqm rho 
sinply &ins cnto the night shift w l d  mly 
mime to receive the thirty (30) cents per hrr 
diffefmtial rata i n  admtim to the wartins ratm fw 
all tim w+!d m the n igk  sMft. 

differetin1 for the Mia Mft- 
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(7) A regular dw sMft e w l w a  rho I s  simly 
q lml  ta & oartim m th aftamam op nigh( 
snift r r ~ r  a &in tin wuld not min th shirt 
d l f m i a l  rata in U t i m  ta- omtin raw of 
w. 
(8) Omrtim rates an cdlarlatd m ngular ratm of 
~ I Y  m m regular ma p 1 1 ~  a shift dlffemtial 
m. 
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v5T U3 

Dsar !4-. &ads: 

T M S  1s to advise yau thst mm tractor i s  to be 
tramfened to Rlnn GepFse mrlq the next Froveks, 
ad thres capmy tractars are teiq a&d at mth 
Vammr. The trzctw at Rlnn @cqn rharld ndue 
the Mnd tractao usd at that point. 

At points v4mi-e the wlum i s  insufficient to nvllntain 
a tractor. Teanster ~lpanies will be wed mleu m 
TeanrrS q I s  available at the point. 

A t  points Jare Brltish Colvhla Pdilray trasLorr and 
drivas are wed, them my te fluZm1m.s In mffic 
messitsting the use of hired trsctan. m will i n  
there Instwas UIB anwnies shwr m the l ist  of 
~ p a i e s  pwided by the him, and w l m  tractar 
ad drlm will mt be used mles m b i m  cnpanies 
are available. The him will. fmn tins to tim, 
pmvlde the Pdilw with a l i s t  of acceptable cartage 
rim. 

It  I s  tnimtmi the him m Me rigtt to rema 
rmthecumnr list atv c m p v t h 3 t  doar rmt Iirnup 
to thrlr catmtual Obllgatlm with the Temters. 

wee-Presi&nt wurr mlY, 
qxratrou 6 HaintenanOS 

M:a5 ulm6iZul 

W. J.F. Wards 


