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ARTICLE |
Recognition and Scopa

11 The Railway recognizes the Canadian Auto Workers as
the sole colleciive bargaining agentwith respect to wages, hours
of work and other working conditions for all classes of employees
set forth herein.

1.2  The following rules and rates of pay shall govern the
services df employees of the classificationsset forth herein.

13 It b the policy of the Railway to co-operate in every
practical way with employees who desire advancement to
excepted poSItIos. Accordingly such employees who make
application to the appropriate officer, statng thar desires,
qualifications and experience will be given preference for
openings in excepted classifications providing they have the
necessary capabilities,

ARTICLE 2
Definltions and Job Descriptions

The ¢lassification of "Clerks" may be subdivided and defined as
follows:

21 Clerical \Workers:

Employeeswho regularly devote notless than four hours per day
to the writing and calculating Incident to keeping records and
acoounts, rendition of bills, reports and statements, handling of
correspondenceand similar work.

2.2 Machine Operators:

Employeeswho regularly devote notless than feur hours per day
to the operation of office or station mechanical equipment
requiring special skill and training, such a5 accounting,
calculating, statistical and keypunch machines. typewriters.
dictaphones and other similar equipment
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2.3 Baggagemen, Assistants and Yard Checkers:

Will be consldered as Clerks in the application of apprentice
rates of pay.

2.4  The foregoing definitions, paragraphs (1), (2), and (3)
shall notbe construed to apply to:

(@  Employses engaged in sorting bills, inssring and
removingcarbons, efc.

(by  Office Boys, Messengers and Call Boys, or to other
employees doing similarwork.

{c) Employeesperforming manualwork and requiring clerical
ahility.

25 Duties df Warehousemen Grade 3:

(@ Wil assign Warehouseman to ensure the prompt
expedition and efficient handlingand movementof merchandise.

(b} Inparticuiar to perform the following duties:

Checks merchandise against any type of waybill. Observes the
general condition of the lading and the loading; noting all
exceplions, makes a detailed report on appropriate forms.

Ensures that local freight be placed for delivery and tranship
freight dispatched to correct outgoing car.

Ensuresthat "in bond" traffic is loaded to manifest points only.
Prepares Over Reportson fraight checking over without billing.
Ensures that notations are made at transfer points on original
waybllis of any shortages, damages, or other exceptions.
Ensures the proper handling of éxptosives and other dangerous
articles in accordance with instructions.

Weighs outgoing traffic at scale and ensures that proper welght
Is entered on billing, along with proper address.



Ensures that the scales are in good order at all tmes and
Immediately reports any excaptions to his/her superior.

Writes up transfer sheets On goods being transferred to, also
checks and signs for transfers from connecting carriers.

Scrutinizes the dates onfreight bllis presentedto them by private
catersto ascertain storage charges, if applicable. Sorts wayblils
and traffic as required.

Operates power equipment.

(¢) Performs duties of Warehouseman Grade 2, as
nacessary and other duties as assigned by Management

26 Duties & Warehouseman Grade 2:

Checks merchandiseagainst any type of Wayhills.

Observes the general condition of the lading and the loading:
noting all exceptions, makes a detalled report on appropriate
forms.

Ensures that local freight be placed for delivery and tranship
freight dispatched to correct outgoing car.

Ensures that "in bond" traffic Isloaded to manifest paints only.
Prepares Over Repotts on freight checking over without billing.

Ensures that notations are made at transfer polnts on original
wayhbills of any shortages. damages, or other exceptions.

Ensures the proper handling of explosives and other dangerous
articles in aceordance with Instructions.

Weighs outgoing traffie at scale and ensuras that proper weight
is entered on billing, along With proper address.

Ensures that me scales are in good order at all times and
immediately reports any exceptionstn hisfher superior.



Wiites up transfer sheets on goods being transferred to, also
checks and signs for transfers from connecting carriers.

Scrutinizes the dates on freight bills presented to them by private
carters to asceriain storage charges. if applicable.

Sorts waybills and traffic as required. Operates power
equipment.

Loads and unloads traffic to and from trains, cars spotted & the
shed tradks, bucks and trailers, and to and from shed floor,
working into and out of trudsor cars.

Stows traffic In cars In proper route sequence and ensures cars
ara properly blocked io eliminate damage to shipment enraute.

Coopers damaged traffic to be put in best possible appearance
at tlnae of dellvery with suitable notation made on unloading
recora.

Ensures proper ssaling of all Cam and accurate recerds of all
seals affixed or remaved recorded In the seal book.

Performs above and such other duties as required by
Warghouseman Grade 3, O by Management.

2.7  Stockkeeper-
GO Transit
North Bay Main Stores
North Bay Car $toras
North Bay Mtee df Way Stores
Englehart Stores
North Bay Lotomative Stores

GCochrane Stores

(a)  Recelves, stores. Issues, ships and replenishes supplies
and material used in eperatiors of Ontario Northland.

(o)  Inparticularto perform the following duties:
Performs authorized functions necessary to receive, issue, and

replenish material, gither manually or electranically on a
computer.



|dentifies, verifies, and ensures the accuracy of shipments of
material receivedfrom supplies, shops and other stores.

Conducts dally replenishment protess for Inventory, revises
order quantites when required, creates and transmits
requisitions to Purchasing.

Processes, issues and replenishes the Work Order satellite
stores.

Stores material inthe appropriate stores location.

Maintains StoK locations, Identifies locations for new products,
and inputs new stock item Infarmation,

Advises other departments when rraterial is received.
Ensures WHMIS shests are receivedfor WHMIS materials.

Performs accurate counts of material received, Issued, shipped
and on hand.

Counts material identified on replenishment and Inventory
reports, Investigatesand adjusts incorrect quantities.

Issues required material to appropriate user according to
requisition.

Picks material required by users. May have to use material
handlingequipment

Packs and prepares materials for shipment. This Ingiudes
completing all related forms such as labels, postal ‘forms,
waybllls, placards, shipping documents, etc. This also includes
ordering and billing rallcars In and out of the Stores department.

Operates forklift or other material handling equipment to asset in
loading/ unloading or moving materialsand products, if required.
Accurately completes, files, and updates all forms, records,
reports and documents required for the Stores functions.

Ensures that respective work areas are dear and free df hazards
atalltimes. This Includesdally housekeepingduties.
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May be required to work outdoors in all weather.

Note: The Locomotive Stockkeeper will reconcile issues from
previous shifts. (Shifts outside of the hours of 8 to 4 - Monday to
Friday)

28  Truck Prive/Machine Operator

g? Provides a daily pickup and delivery service using the
ores vehicle,

(b)  inparticularto performthe following duties:

Daily local pickup and delivery of mail and Ontarie Northland
materials and documents as per currentschedule.

Local pickupand delivery of Stores material.
Local pickup of purchased items.

Local pick up and detlivery of BPX to Station.
Operates computerized equipmentff required.

Operates Stores department forklift and other materialhandling
equlpment when required.

Performs dally Inspectionof vehicle in order to ensure that itis in
safe operating condition. Hazards are to be immediately
Identified to the Storekeeper for corrective action.

Out of town deliveries and pick-ups:

Requests for out of town deliveries will be considered through
the Storekeeper on an emergency basis only.

The requestswill be subjectto avaltability of a vehitle and driver.
On a day when the driver has completed his/her normal shift,
he/she will not be permitted to take a call to drive if it would

involve a Ietum trip of more than 400 kms. {Englehart being a
400 km round trip from North Bay.)
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29 Storesperson - North Bay

(a)  Receives, stores. issues or ships supplies and matesfal
used in operation of Ontarie Northland.

(b  Inparticularto perform the following duties:

Performs authorized functions necessary to receive, Issue. and
replenish material, either manually or electronically on a
computer.

Identifies, verifies and ensures the accuracy of shipments of
material recelved from suppliers, shops and I stores.

stores material in the approprate stores location.

Advises other departments when matenal Is received, ships
materials if required.

EnsuresWHMIS sheets are received for WHMIS materials.

Performs accurate counts of materials received, Issued. shipped
or 0N hand.

Issues required materal to appropriate users according to
requisition. Picks rnaterial required by users. May have to use
matertal handling equipment.

Fuelling of vehicles.

Packs and prepares materals for shipment. This includes
completing all related ferms such as labels, postal forms,
wayhills, placards, shipping documents, etc. This also Includes
ordering and billingrailcars in and out of the Stores department.

Loads/unloads materlals from or Into railgars, trailers, and truds.
Installs strapping, bracing, or padding to prevent shifing or
damage in transit, using appropriate equipment This includes
tank cars of diesel fuel.

Operates forkhft or other material handling equipment for
loading, unloading, or moving materials and products.



May be requiredte drive Stores vehicles to pick up and/er detivar
material required.

Performs daily inspection of vehicles in order to ensure that they
are in safe operating condition. Hazards are to be Immediately
reported to the Storekeeper for corrective action.

Accurately completes, files, and updates all forms, records,
reports, and documents required for the Stares functions.

Ensuresthatrespactive work areas are dear and free of hazards
atall imes, This includes daily janltorial duties.

May be requiredte work outdoorsin all weather.
240 Train Messenger:

An employee required to cover a given train SerVICe route and

complete charge of all traffic handled in a car or cars.
assigned for EXPIess or express freight service In the train on
which the employee operates. During this period of duty the
employee may receive, check, protect, detrain or otherwise
dispatch such traffic as s entrusted to his/her care, complete ar
make trip reports, bad order reports or short reports, wayhbills,
abgﬁtracts and any other forms or records required in handling of
traffic.

211 Train Messenger Helper:

An employee required to cover a given train service Ioutg,
working under the supervision and instruction of a Train
Messenger. He/she will give such assistance as may be
required to the Train Messenger during the performance of the
latter's duties.

242 Traln Value Guard:

An employee required to cover a given train service route and
assigned to the exclusive duties of guarding valuable traffic In
transit.



213 Regular Combinad Train S8arvica and
Statlon Position:

An employee regularly required to perform a combination of
Train Sarvice duties and Station duties on a schedule basis.
This shall not be construed to sover an employee worklng in a
relief capacity.

2.14(a)Mutually-agreed 0 mutual agresment:

An agreement between the President of the Rallway and the
Local President/Unit Chairperson.

(b) Locally Agreed:

An agreement between the local supervisory officer of the
Railway and the Local Presldent/tnit Chaimperson.

All local agreements are to be in written form signed by the
Manager of Purchasing, or Superintendent, with copies avaitable

to the Company and the Union and posted on the appropriate
bulletin boards.

All local agreements must contain cancellation clauses with thirty
(30)days written notice fram either party.

215 Work Week

The M *“work week" for regularly assigned, spare. and rellef
employees will mean the pefiod between Sunday at 0001 hours
to midnight 0N the Immediatefollowing Saturday.

@ For regularly assigned employees - a wéek beginning on
me first day on which me assignmentis bulletined to work.

(8) For spare and relief employees - a period of seven (7)
consecutive calendar days starting with Sunday.

216 The use of the masculine gender in this Coliectve
Agreement includes the feminine and vice versa.




ARTICLE 3
Ssnlority Groupings

31 For the purpose of promotion and seniority, employees
shall be grouped as follows:

(@)  Station, FreightTerminal, and Train Service Employees.
() Stores Department Employees.

3.2(a) In instance6 of A reduction, an employee in either
group with a senlority date prior to October 14, 1988, if unableto
claim a position in his/her ewn group at the station or terminal
affected will be permitted to displace into the other group at that
station or terminal transfeming all senlarity to the other group.

(b) Where an employee, with a seniority date prior to
October 14, 1388, Is permitted to displace into the other group at
the station or terminal, he/she may, at the first opportunity,
transfer back to originating group when a permanent Ml time
vacancy occurs again, transferringall seniority to that group.

NOTE: The Intent of this clause is to provide a one (1) time
opportunity for employees to transfer back into their original
group. This above clause will not serve to affect any
maintenance of rate calculations provided for under the ESIMA
agreement should the employee In receipt of incumbency rate
deciines tho opportunity to fransfer back to originating group
when a permanent full time vacancy accurs again.

ARTICLE 4
Senlority Status and Lists

4.1 Seniority lis6 will be posted in the respective Seniority
Groups in January of each year. Such lists will show names,
positions, and dates of last 11y into the SENVICE In positions
covered by this Schedule (due regard being had to the
provisions of Articles 7.9, 710 and 7.11) from which date
seniority will accumulate. The name of an employee shall be
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placed on the seniority listimmediately upon being empioyed on
a position covered by this schedule. Copies of Seniority lists will
be furnished to the Local President/Unit Chairperson.

4.2 Anemployee will be considered or probation until he/she
has completed sixty (60) days of actual work inthe service of the
Railway. If found. unguitable during such perod, such employee
will not be retained in the service.

4.3  Protests inregard to seniority standing must be submitted
in writing within sixty (60) days from the date seniority lists are
posted. When proof of error is presented by an employses or
hig/her representative, such error will bé corrected and when so
corrected, the agreed upon seniority date shall be final. No
change shall be made in the existing status of an employee
unless concurred in writihng by the Local PresidentUnit
Chairperson.

44  No change shall be made Inthe seniority date accredited
an employee which has appeared on two (2) consecutive annual
senfority lists, unless the saniority date appearing on such iists
wag protested In writing within the sixty (60} day period allowed
for correctional purposes.

45 An employee who, while flling a pasition under this
Schedule, is promoted to a position covered by another wage
agreement, may continue to fill Such pesition for a continuous
period of up to six (6) months without loss of seniority, but must
retum to his/her former position at, or prior 10, the expiration of
such siX (6) months’ period, or farfelt his/her senlority rights
under this Agreement, provided he/she can hold work in his/her
own seniority group.

4.6 The foregoing Section shall not apply to an employee
who, while holding seniority rights under another wage
agreement, obtains employment and establishes seniority under
this Schedule. If such an employee, while filling a position under
this Schedule, exerclses hisfher seniority under the provisions of
another wage agreement, hisMer name will be dropped from the
seniority list. An employee shall not be regarded as having
exercised senlority rights when used for emergency service only.

1



4.7(a) When an employee is offered an official or excepted
posiion with the Raiway, its subsldiades, the Raiiway
Association of Canada, Canadian Freight Assodiation or Express
Traffic Association, it Is not obligatory on him/her to accept. If
he/she does so and an agreement is reached between him/her
and the proper officer of the Railway, confirmed through the
Local President/Unit Chatrperson, he/she may retain rights to the
position previously held for a period of $i% (6) months. If he/she
remains in SUCh officia! or excepted position beyond six (6)
months. hisfher previoug position shall be bulietined at once, but
he/she will be continued on the seniority list for the group from
which promoted and shall sontinus to atcumulate seniority,

(b) An emﬁlo%eg released from exce1pted employment, as
provided for second sentence of Article 4.7(a), may
rasume his/her former positon o, merit and ability being
sufficlent, may exercise his/her Seniority on any position In
his/mer group which was bulletined while he/she occupied such
official or excepted position.

{c) An employee promoted to a permanent non-scheduled.
official or excluded position subsequent to December 8, 1978,
shalt continue to accumulate seniority on the seniority list from
which promoted for a period of two (2) consecutive years.
Following this twe (2) year period In such capacity, such
employee shall no longer accumulate senierity but shall retain
the seniority rights already accumulated up to the date of his or
her promotion.

({d) When an employee i& released fram excepted
employment under conditions other than provided for in the
second Sentence d Article 4.7(a), the fallowing will apply:

(i} If hesshe is released at hisfher own request, he/she Will
be required to render thirty (30)days cumaulative service
as a spare employee before he/she is eligible to exercise
full seniority rights In bidding on vacancies or newly
created positions. Under no ¢rcumstances will such
employee be allowed to displace any regularly assigned
employee until he/she has been assigned by bulletinto a
position other than a temporary pesitien in hisher own
group; or

12



(liy Ifreleased at other than hig/her own request, he/she may
exercise hisfher seniority rights to any position in his/her
seniority group which he/she is qualified to fill. He/she
must make his/her choice of position in writing within ten
{10) calendar days from the date released from excepted
employment,

e In all cases where an employse retums to a schedule
position from an official or excepted position under this

4.7, he/she shall commence work On such paositlon, or be
available for dggf if hefshe only stands for spare work, within
thirty (30) talendar days of release from excepted employment
unless he/she can give a satisfactory reason for not doing so,
Falling this, he/she shall forfeit his/her seniority, and his/her
name shall be removedfrom the seniority list.

ARTICLE &
Bulletining and Filling Positions

§.1(a) Except as provided In clause (b) hereof, temporary
vacancies, newly created positions or seasonal positions, any of
which are known to be of more than sixty {60) calendar days
duration. and vacancies in permanent positions shall be
bulletined in the respective seniority groups within ten (10) days
of such vacancies oceurring, or new positions being established.
Temporary VacancieS or new positions of indefinite duration,
(except those which are known to be of more than sixty (60)
calendar days), need not be bulletined until the expiration of sixty
(60) calendardays. Prior tOthat time, they will be covered by the
provisions of Article 5.5.

{b)  Positions of janitors will not be bulietined except that
a vacant position of Janiter IS not filled by an incapacitated

person in accordance with Article 8.2 and it is considered that
the position is il required, it shall be bulletined in the normal
manner.

§.2  The bulletn dhall show location, general description of
duties, rate df pay, hours of assignment of the position. and if
temporary, the approximate duration. and shall be posted for

13



three (3) days in places acuessible to all employsss affected.
Copies of ai! bulletins issued under this rule shall be furnished to
the Local President/Unit Chairperson,

8.3  Whenthe regularly assigned starting time of a pearmanent
position is changed twe (2) hours or more, or the rate of pay B
decreased, or the assigned rest days are changed, the holder of
such pesition Shall haw the fight to vacate the position within
seven (7) days from the effective date of such change, and
exercise his or her seniority rights, the same as though the
positionwere abolished.

§4  When the agsigned starting time or spread of hours of a
position Ischanged two (2) hours or more, the incumbent of such
position may exercise his/her senlotty to another position within
the Same function (department) at the same office, station, or
terminal. The employees affected thereby will exercise their
senlority also within me same function at the same office, station,
or terminal. Eventually, the junior employee within that function
(atthe Same office, station, or tarminal) will fili the open vacancy.
Such employees will not be considered as displaced within the
meaning of the Article 7.

5.8 Temporary vacancies, seasonal positions, and newly
created positions when known & be for sixty (60) calendar days
or less will not be bulletined. However, sultable advance notice
will be posted at the station or terminal affected. Such pasltion
shall be awarded to the qualified senior employee who makes
application therefor within five (5) calendar days from the date
notice is posted.  Applications from regularly assigned
employees shall only be accepted when it is known the vacancy
is for five (5) working days OF more.

When Other qualified employees are available, regularly
assigned employees will not be allowed to commenca work ona
temporary vacancy and their regular assignment on me same
day.

NOTE A: A temporary vacancy is defined as a vacancy In a

position caused by the regularly assigned occupant being absent
from duty, or being temporarily assigned to other duties.

14



586  Employees desiring such positions shall file their
applications with the designated officer within that time, and the
appointment, if made, shall be made within five (5) days
thereafter.

8.7 An employee applying for a bulletined positon may
cancel his or her application any time prior to the dosing date of
bulletin. Should the senlor applicant or applicants withdraw; the
remaining applicants will be corsidered without regard to
withdrawn applleations and without further bulletin.

5.8  Applications may not be withdrawn after the closing date
of bulletin, and the employee appointed to a bulletined position
cannot bid in his/her farmer positton until it again becomes
vacant.

59  Appointments shall be made by the suparvisory officers
based on qualifications and seniority; qualifications being
sufficlent, seniority shall govemn. The name of the appointee
shall be bulletined within five (5) days Inthe same manner as the
positton was bulletined.

5.10 Bulletined posltions may be filled temporarily pending the
assignment of the successful applicant

§11 When a new position is created temporarily, if it Is
anticipated that it Isto be In existence sixty (60) days or more, it
shall be promptly bulletined giving full particulars. A position
which has been In existence sixty (60} days without being
bulletined shall be bulletined at once.

512 A regularly assigned employee who is assigned to a
temporary vacancy of any duration must, upon completion of
such temporary assignment, retum to his/har regularly assigned
position. He/she may, however, displace a junior employee on
any other temporary asslgnment before returning t0 his/her
regularly assigned position.

513 Employees refuming from vacation or leave of absence
shall resume their formmer positions respectively or may, within
five (5) days thersafter, axercise their rights to any position
bulletined during their absence, meritand akility being sufficient,
and empioyees displaced Wil be pemitted to exercise their

15



seniority in their former seniority groups to any pesitiart they are
qualified to fill, other than a position just vacated where the
employee has returned from Injury or sick leave.

514 An employee who is assigned to a position by bulletinwill
receive a full explanation of the duties of the position and must
demonstrate hisfher abllity to perform the work Within a
reasonable probationary period up to thirty (30) working days,
the length of ime dependent upon the character of the work.
Any extension f time beyond thirty (30)wuarking days shall be
locally aranged. Failing to demonstrate his/her ability to do the
work he/she shall be retumed to his/her former position without
loss of seniority, and the employee so displaced will be allowed
to exercise hig/her seniority.

5.148 When a senior applicant is not awarded a bulletined
position, he/she may appeal the appointment, in writing, within
fourteen (14) calendar days of such appointment through the
grievance pracedure. After making an appeal. he/she may be
required or, at the request of the President, be allowed to
demonstrate his/her qualifications for the position. The President
or histher authorized commlttee person may be present at such
demanstration.

516 Inthe event that there ls an unfilled vacancy for which
there Is no qualiflied applicant, the junler qualified empioyee at
the station or terminal may be requiredto fill such position. The
Company shallinferm the President under whose jurisdiction the
employee comes that this Article has baen invoked. In such
cases, the Company will arrange the training of another
employee for the position so that the employee required to fill the
position may be returned to his/her regular assignment as Soon
as practicable and shall be able to resume hisiher former
position after thirty (30)calendar days,

5.17 Employees shall be permitted © assume positions to
which appointed within fifteen (15) calendar days of the date of
bulletin making the appointment and must assume such position
within thirty (930) calendar days of such appointment or on
completion of their present or subsequent, temporary
assignments.
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ARTICLE 6
Vehicle Permit and Gate Pass

64 At no cost, employees working "off shifts” at the North
Bay Grew Management Centre will be provided with vehicle
permit and gate pass to the former North Bay Yard Office.

ARTICLET
Staff Reduction and Recallto Service

7.1 Ininstances Of staff reduction, not less than ten (10)
working days' advance notice will be given to regularly assigned
employees whose positions are to be abolished, except in the
event of a strike or work stappage by employees In the railway
Industry, in which case, a shorter notice may be given. The
Local PresidentUnit Chairperson will be supplied with a copy of
any notice in writing.

7.2  An employee whose posilan bk abolished or who Is
displaced from his/her permanent position, provided he/she is
qualified to perform the work, may:

(@  displacea junior employee in his/hier own seniority group
on a temporary or-permanent position, or

(b)  after exhausting histher senlority rights at his/her own
station or terminal, he/she may elect to protect spare and relief
work at his/her present station or minel or any station or
terminal at which he/she had previously been laid off or
displaced. The number of employees protecting spare or relief
work in any seniority group at any one point shall not excesd one
such employeefar every five (5) established positions.

An employee who does not elect option (b} and has exhausted
all rights under eptien (a) shall be considered as laid off.

Such an employee shall forfeit his/mer seniority If ha/she does
not nofify the officer in charge and the Local President/Unit
Chairperson, Inwriting, of his/her choke within ten (10) calendar
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days from the date Of displacement or aboliton of his/her
position.

7.3 An employee who has signified hisfher intention to
displace a junior employee shall forfeit his/her seniority and
hisfher name shall be removed fram the seniority list if he/she
fails or refuses to commence work on the regulardy assigned
position he/she has chosen within twenty (20) calendar days f
making his/mer choice, or within five (5) calendar days of
exercising his/har seniority on a temporary assignment.  An
employee completing or being displaced from a temporary
position may displace a junior employee on another temporary or
permanent positionfor whose position he/she is qualified.

74  An employee who has &ected to remain available for
spare werk shall be removed from the senlority list If he/she falls
to apply for a bulletined position for which qualified. or has
previously worked at the station ar term/nal where that employee
remained available for spare work. or If he/she refuses to report
for local work for which qualified. or has previously performed
upon eight (8) hours notice to do so. This provision will also
apply to an emplayee hired 0N a temporary basis.

7.5  When an employee is on leave of absence Or vacation at
the fime his/her position is abotished or he/she is displaced. the
time limits specified in Article 7.3 will apply from the ime he/she
reportsfor duty.

7.6 An employee who fails to comply with Arficles 7.3 or 7.4
because of lliness, or other cause for which leave of absence
has been granted, shall not lose hisfher seniority.

7.7 An ?ATBonee who has exercised his/her seniority in
accordance Article 7.2 will be given a fult explanation of the
duties f the position and necessary on-the-ob training, up to
fifteen (15) working days. Failing then to show the necessary
qualifications for the position he/she has chosen, he/she will be
required to vacate SUch position, He/she may again dispiace a
Jjunior employee. The employee he/she origlnally displaced and
other employees displaced as a direct consequance, thereof,
shall retum to their former positions. .
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7.8  In order that laid off employees may be informed when
work is available for them, they shall keep the Director of Human
Resources informed of thelr address - also the Local
President/Unit Chairperson of the seniority group.

7.9 A laid off employee shall. if qualified, be returnedto the
service in order of senlority when staff is increased or when
vacancies occur in his/her seniority group.

740 Laid off employaes shall be given preference o
employment in filling new positions @ vacancies in other than
their own seniority groups when no qualified laid off employees
are available In such groups.

7.1 A laid df employee who is employed elsewhere at the
time hefshe is notified to report for duty may, without loss of
seniority, be allowed ninety (80) days in which to report
providing:

(@ thatitis definitely known that the duration of tile work will
not exceed ninety (90) days.

(b) that other laid off employees in the same seniority group
are available.

(¢) that written applicationis made to his/her superior officer
immediately on recedpt of notification to resume duty, with copy
D the Local President/Unit Chairperson.

712 A lald dff employee who fails to report for duty, or to give
satisfactory reasons for not doing so within ten (ID) days from
date of notification, shall Tt his/her seniority rights under this
schedule, and histher name shall be struck off the seniority list.

7.13 Where written notice is given a laid off employee to retum

to work, a copy of such notice shall be ferwarded to the Local
President/Unit Chairperson.
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ARTICLE 8
Rehabilitation

8.1(a) When mutually agreed, or so arranged by the ERTW
Committes, an employee Who has become unfitto follow his/her
usual occupation may be placed in a position covered by thls
agreement which he/she is qualified to fill. notwithstandingthat it
may be necessary to displace a junior able-bodied employee to
provide suitable employment far him/her.

(b}  When thi provisionis invoked, every possible effort will
be made to find suitable employment at the employee's work

location before considering positionsat other locations.

(c) An employee placed in another seniority group will
accumulate seniority In such group only from the date he/she
starts work therein.

8.2(a) Exceptas provided in Clause (b) hereof. an employee
placed on a position under the provisions df this Articie shall not
be displaced by an able-bodied employee so long as hefshe
remains on Such posiion,  Should he/she subsequently
recuperate, he/she shall be subject to displacement, in which
case, he/she shall exercise his/her seniority rights in the seniority
group Where placed, or he/she may return to the group from
which he/she came with his/her formet seniority standing.

(b)  An employee covered by Clause (a] hereof may be
displaced by a senior empltoyse who would otherwise be forced
to relocate in order to holdwork 0n the railway or be!ald off.

8.3 The Railway shall furnish the Local President/Unit
Chairperson with full particulars of each case subject to Article
B.Zdend 8.3 hereof prdor  a permanent appointment being
Mmaae.
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ARTICLE S
Tralning

8.1  Employees shall be encouraged to leam the duties of
other positions, and every opportunity shall be afforded them to
leamn the wark of such position during the regular working hours
when It will not unduly interfere with the pérfarmance of their
regularly assigned dutias.

The supervisory officer may, for this purpose, arrange with the
interested employees to exchange positions for temporary
periods without affecting the rates of pay of the employees
concemed. The Local President/Unit Chaimperson will be
informed when employees exchange positions in accordancs
with this Article.

Where new O greater skllis are required than already possessed
by affected employees under the present methods of operation,
such employee shall, at the expense of the Company, be given &
reasonable period of ime t0 acquire the skills necessitated by
the new methods of speration. There shall be no reduction in
wage rates during the fraining period of any such employee.

9.2 Training During Normal Working Hours:

An employee reaw=a try the Raliway to take training during
W?m‘_mgl working hours will be paid hisfher regular rate of
pay while in training.

Trafning Outside Normal Working Hours:

An employee required by the Company to take training outside
hisfher nommal working hours will be compensated at his/her
regular rate of pay while in training, except that on any day when
the Company requires an employee to take training Inaddition to
working  his/her  regular assignment, he/she shall be
compensated for all such combined time, In excess of eight (6)
hours, at punitive rates.
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Voluntary Traintng:

Where training faclliies are provided by the Railway on a
voluntary basis, an empioyee taking advantage of such training
will not be compensated.

9.3 Tralning New Employees

@  New employees entering the service shall be subject to a
minimum tralning period of ten {10) days during which IIne they
will be carried on the payroll in addition to the regular staff. The
tralning wilt be organized so as to expose the traines to each
shift

(0  Such new employees who will subsequently be working
in & relief situation on the same shift as other employees will
undergo an additional seven (7) working days of training while
actually working a position,

(c) Therate oftlgeay for such new employees will be 75% of
the regular rate of the position to be worked for three (3) days, or
ten (10)days as the case may be.

(d)  For each shift that the new employee is working at the
75% rate, an allowance of $16.00 will be paid Me empldyee on
that shift responsible for giving guidance and instruction to
him/her,

(e) The Company will provide training to employees in
*-~~a with the Canadlan Transportation of Goods Act

ARTICLE 10
Discipline and Grievances
101 No diserimination_ will be mads In the employment,
retention, or conditions ofemployment of employees because of
membershipor non-membershipin labour organizations.

10.2 No employee shall be disciplined, discharged, or have
thelr employment terminated far any reason until he/she has had
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a fair and impartial investigation and hisher responsibility
established.

10.3 Investigationsin connection with alleged irregularitieswill
be held as quickly as possible. An employee may be held out of
service with pay pending the complete investigation and notice
provided to the Local Chairperson. When an employee is not
held out of service, the investigation will be held if practicable
during his/er regular working hours. He/she will be given at
leastone (Idny’s notice of the investigationand notified of the
charges against him/mer, This shall N0t be construed to mean
that a proper officer of the Railway. who may be on the premises
when the cause for investigation 0CCUI'S, shall be prevented from
making an immediate investigation. An employee will not be
required to make statements on matters affecting me
Agreament, Company working rules, policies, procedures, or
compensation without the Local Prasident/Unit Chairperson or
authorized committee person present The employee and the
Local Unlon will be fumished with a copy of the statement. The
decisionwill be rendered as quickly aS possible but in any event
not later than twenfy-one (21) calendar days from the date the
statement B taken from the employee being investigated. An
employee will not be held out of service pendingthe rendering of
a declsion, except Inthe case of a dismissible offence.

Following that Investigation. the Company will not be allowed to
conduct the investigation anew into the circumstances of the
initial investigation

10.4 When discipline Is recorded against an employee, he/she
and the authorized Union representative will te notified in
writing.

If the decision is considered unjust, an appeal may be made h
writing within fourteen (14) calendar days of the advice of
discipline. Appeals of suspenslon or dismissal shall be made
directly to the President's office.  Such appeal shall be
cansikisrad part of the Grievance Procedure, and it will St forth
me grounds uponwhich Itls made. The hearing on appeal shall
be granted and a degision rendered as quickly as possible. On
request, the Local Chairperson shall be shown all evidence in
the case.
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10.8 Should an employee be exonerated, he/she shall be paid
at their regular rate of pay for any time lost, one ¢ iy for each
twenty-four (24) hours, less any amount earned in other
employment.  If away from home, employees shall, on the
production df receipts, be reimbursed reasonable expenses for
travelling to and from the investigation.

(@)  Any written reprimand, waming or caution, or the like, will
be removed from the employee's record following a period of ten
(10) months of discipline-frea performance from me date of Such
written reprimand, warning or caution, or the like.

{b) Demerit marks will be removed from the employee's
record following a period of twelve (12) months of disclpline-free

performancefrom the date of such demerit marks to a maximum
of twenty (20) demerits. Suspension or the like will be removed
from the employee's record following a perdod of twelve (12)
months of discipline-free performance from the date of such
suspension or the like

(c) Discipline  will be expunged from an employee's
personnel record following a petied of forty-elght (48) months df
discipline-free performance.

10.6 Any complaint ralsad by an employee a the Local Union
concerning the interpretation, application, or alleged violation of
this Agreement shall be dealt with in the following manner; this
shall also apply to an employee who believes that he/she has
been unjustly dealt with:

step 1

Within twenty-one (21) calendar days from cause of grievance,
the authorized Union Representative may present the grievance
either orally or in writing to the immediate supervisor who will
give a decision as soon as possible. but in any case within
twanty-one (21) calendar days of receipt of grievance.

Step 2

Within twenty-one (21) calendar days of receivingdedision under
Step 1, the Local Chairpersonor President may appeal in writing
to the appropriate functional department head. A written
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decision will be rendered within twenty-one (21) calendar days of
receiving appeal.

The appeal shall be 0n a ferm supplied by the Company and will
include a written statement of the grievance, and where it
concems the interpretation or alleged violation of the coliective
agreement. the statement shall ldentify the Articte(s) and
paragraphof the Article(s) involved.

10.7 Except asS provided in Ariicle 10.8, any grievance not
progressed by the Local Unlon within the prescribed time limits
shall be considered dropped and shall not be subject to further
appeal. Where a decision is not rendered by the appropriate
officer of the Company within the prescribed time limits, the
grievance may be progressed to the next step in the grievance
procedure.

10.8 When a grievance based on a claim for unpaid wages is
not progressed by the Local Union within the prescribed time
limits, it shall be considered as dropped. When the appropriate
officer of the Company fails to render a decision with respect to
such a etaim for unpaid wages within the prescribed time limits,
the claim will be paid, The application of this Article 10.8 shall
not constitute an interpretation of the collective agreement.

109 The time limits specified in this Asrticle 10 may be
extended, at Step 1 and in Steps 2 by mutual agreament.

10.10 The settlement of a grievance shall not under any
circumstances involve retroactive pay beyond a period of sixty
(60) calendar days prior to the date that such grievance was
submitted at Step 1 of the grievance procedure.

10,11 When a grievance concerning the interpretation OF
alleged violation of this agreement or supplemental agreements
has not been settled at Step 2 of the grievance procedure. the
Union or the Company may, within ten (10) calendar days from
the date of the Company's decision at Step 2, request pre-
arbitration meeting to be arranged through the Labour Relations
Department.

10.12 The meeting will be held not later than fourteen (14)
calendar days following the recslpt of the above request If such
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meeting I8 Not requested, the Union or the Company must notify
the other party In writing within the time limit specified In Rule
10.1 1 df its intention to proceed directly to arbitration with the
grievance. If a pre-arbitraion meeting fatls to resolve the matter,
it will be regarded as proceeding directly to arbitration In
accordance With the following pravisions.

10.13 When a grisvance has been Identified as proceeding o
arbitration by party, it must be scheduled for hearingwith a
sole arbitrator within sixty (60) calendar days of the notificationte
proceed to arbitraion or following the date the parties were
unableto resotve e matter at a pre-arbltration meeting. Failure
to schedule the grievance for arbitration within SUCh period will
result In the matter being considered dropped and not subject to
further appeal. The Unlon Wil provide the Director of Human
Resources with a list of the three (3) arbitrators to have the
matter heard. If the Company does not agree to any of the
arbitrators, they will, within ten {10) calendar days, forward a list
of three (3) arbitrators for the Union’s consideration. If the
Company falls to provide a list of arbitrators within the ten (10)
calendarday period, the Union will arrange to have the matter
heard by the arbitrator of its choice.

10.14 Ifthe Unionand the Company are unable to agree on the
selection of a single arbitrator from among the three (3) names
supplied by each party, the Federal Minister of Labour shall be
requested to appoint an impartial arbitrator. The arbitratar shall
proceed as quickly as possible to determine the matter In
dispute, and his/her declsion shall befinal and binding.

10.15 A Joint Statement of Fact and lssue outlining the dispute
and references to spedific provision or provisions, if any, of the
Collective Agreement allegedly violated, shall be jointly
submitted to the arbitrator In advance df the date of the hearing.
In the event the parties cannot agree upon such Joint Statement
of Factand Issue, each party shall submit a separate statement
to the arbitrator In advance of the date of the hearing and shall,
at the same time, give a copy df such statement to the other

party.

10.18 The hearing shall be held by the arbitrator in the office of
the Rallway unless otherwise mutually arranged, or unless the
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arbitrator deems it advisable because of special sircumstances
to hold the hearing elsewhere.

10.17 At the hearing before the ambitrator, argument may be
given orally and/or in writing, and each party may call such
witnesses as it deems necessary.

10.18 Each party shall respsctively bear any expenses each
has Incurred In the presentation of the case to the arbitrator. The
remuneration and expenses of the arbitrator shall be shared
equally by the Company and the Union.

10.19 The arbitrator shall not have jurisdiction to add 10,
subtract from, modify, rescind, or disregard any of the provisions
of the Collective Agreement or Supplemental Agreements.
Disputes arising out of progosed changes in rates of pay, work
hours. and conditions of service, modifications or additisns to
this Collective Agreement are specifically excluded from the
jurisdiction of the arbitrator. The arbitrator, however, in respect
of a grievance involving a penalty, shall be entitted to modi
such penalty as In the opinion of the arbitrator is just and
equitable.

10.20 Upon efficial notice, all reasonable arrangements will be
made to permit the arbitrator to have acgess to the work place te
view the disputed operations and to confer with the necessary
wilnesses.

10.21 Both parties agree to furnish each other with copies of
documented evidence reasonably anticipated to be used in the
presentation of thelr prospectivecases before the arbitrator.

The parties further agree to fumnish each other with coples of
reported and unreported arpitration awards and court decisions
they intend to rely on at the hearings. Such documentation,
awards and decisions will be fumished at least seven (7) days
prior to the hearings. The purpose of this B to eliminate the
element of surprise in relation to documented evidence and
unreported arbitration awards and court decisions.
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10.22 Prior 1 the ad|udication of final disposition of grievances
by the highest designated authorities, as herein provided and
while questions of grievances are pending, there wilt be neither a
shutdown by the employer nor a suspension of work by the
employees.

ARTICLE 11
Free Transportationand Leava of Absence

111 Employees will be granted free rail transportation and
leave df absence, without pay. to attend their meetings; such
leave will not exceed two (2) days.

11.2 Necessary leave of absence will be granted to
employees' delegates to attend their convention, This privilege
will only be granted prodded the Railway B not thereby put to
gdditional expanse, and provided it does not interfere with the
requirements of the service. Leave of absence to attend local
meetingswill be restricied to four (4) times per year.

11.3 Members of the Local Grievance Committee shall be
relieved when required for Committee work, and shall be
furnished necessary transportation. All possible notice must be
given 10 their superior officer so that the interests of the Rallway
will not suffer. Members of such Committee shall suffer no loss
of pay, provided such leave does not involve additional expense
to the Railway.

114 The Company will continue to pay members of the Union
while attending authorized Union business and the Company will
bill the Union for reimbursament, Requasts for leave. on the
designated form, will be presented to the immediate supervisor
at least three (3)days in advance.

11.5(a) At me discretion of me Railway, employees shall be
granted leave of absence not to exceed six (8) months.
Requests for leaves of absence must be made In writing, and a

replywill be given in writing.
(b) A leaveof absence granted under Article 11.4 (2)may be
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extended by application in writing-to the proper officer in ample
time to receive permission or refusal before the expiration of the
leave, or absolute proof fumished as to bona fide sickness
preventing Fetum to duly.

(c) Should an employee fail to return to duty at the expiration
of the authorized leave, an investigation shall be scheduled in
accordance with Article 10.3.

d In instanceswhere leaves of absence greater than three
3) days are granted, the Local Chairperson concerned Will be
informed.

11.6  Leave of absence under this ruke shall not be granted for
the purpose of engaging in work outside the railway service,
except in cases Invelving sickness or other exceptional
gircumstancss, or when fhe subject of mutuat agreement.

11.7 Leave of absence under this rule shall be restricted to
10 (2) successive leaves, unless otherwise mutually agreed.

11.8  Upon notification, an employee who must serve a period
of Incarceration as a result of a conviction arising from the
operation or use of a motor vehicle, shall be granted a leave of
absence without pay of up to 365 days in order to serve the
period of Incarceration. Such period of leave will not be credited
towards accumulation of service.

119 Upon submission of a certificate Issued by a qualified
health practitionerindicating that a family member has a serious
medical condition and there Is significant risk of death occurring
within a period of twenty-six (26) weeks, an employee will be
entitled to take up to elight (8) weeks of unpaid leave in order to
provide care and support to that gpacified family member.

NOTE - Family members will be defined as those contained In
Article 23.

1110 Employees covered by this Agreement and those
dependent upon them for support will have free passenger rail
transportation. This does not refer to special free transportation
which may be IssLed to employees intrain Service on account of
the necessary requirements of that service,
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11.11 The name of an employee on authorized leave of
absence shall be continued on the seniority list for the group in
which he/she has established SENIOMty rights.

ARTICLE12
Hours of Service and Meal Period

121 Eight (8) consecutive hours' work (except as othermse
provided) exclusive of the meal period, shall constitute a day's
work. (This ¢ause NOt applicable to train service employees.)

12.2 Employees may be assigned to work eight (8)
consecutive hours and allowed twenty (20) minutes for lunch,
with no deduction in pay.

12.3(a) Where the work is of &n intermittent character, there
being no work for pertods of more than one (1) haur's duration
for one IDr more employees. and their Services cannot
otherwise be utilized, split shift assignments may be established
by mutualagreement

&I\JN) Split shift assignments will be confined to not more than
0 (2) tours of duty within a spread of twelve (12) consecutive
hours in any day with payment for not less than eight (8) hours
within a period of twelve (12) consecutive hours. The spread of
hours may be extended by mutual agreement to take care of
exceptional conditions.

NOTE:  This rue may be applied only to janitors, passenger
station, and/or freight shed staffs. Split shift assignments must
not be established until agreed to by the Local President/Unit
Chairperson, o In the case of a dispute, until a decision has
been rendered authorizing establishment

12.4 Where it has been the practice for monthly rated
employees to work less than eight (8) hours per day, that
practice shall be continued unless changed on account of
canditions beyond the control of the Rallway. It Is understood
that should the exigencies occasionally demand, employees
worklng Such reduced hours, may be required to work extra
hours, and that he present practice shall be continued where

30



employees working reduced hours are, 1 meet the
requirements, regularly required to put in extra hours; but
overtime shall not accrue until eight (8) hours service has been
performed.

12.5 Regularly assigned employees who report far duty on
their regular assignments shall be permitted to compiete their
assignments unless they lay off of their own aceord, in which
even they shall be allowed actual time worked at pro rata rate,
except as may be otherwise mutually arranged locally in respect
of weekly rated employees.

12.6 Employees will be allowed time Inwhich to eat between
the ending of the fourth (4") hour and the beginning f the
seventh (7") hour after starting work, unless otherwise mutually
arranged locally.

12.7  ITE meal period shall not be less than thirty (30) minutes
or more than one (1) hour, unless otherwize mutually arranged
locally.

12.8 Employees shall not be assigned a meal period between
the hours ¢f 10:00 p.m. and &:00 a.m.

129  Iftime inwhich to eat is not afforded within the allowed or
agreed time limit, and is worked, Such time shall be paid for at
the overtime rate. and twenty (20) minutes for lunch, without

deductionin pay, shall be afforded at the first opportunity.

12.10 Regularassignments shall have a fixed starting time and
the regular Startag time shall not be changed without at least
forty-eight {48) hours' notice fo the employses affected. The
starting time of an employee shall be the same on all days ofhe
week, unless otharwise agreed upon locally.

1211 Spare employees called in to work, except to relieve 0N
regular assignments, will be pald at pro rata rate with a minimum
of four (4) hours for each time required to commange work; the
meal period provided for in Article 12.6, not to be considered a
break.

12.12 Except in emergencies, spare employees shall not be
called for duty in any seven (7) day period after they have
completed forty (40) hours'work in such period.
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ARTICLE 13
Overtime and Calls

131 Subjectto the provisions of Article 12.4, time worked by
employees on regular agsignmants, continuous with, before or
after the regularly assigned hours of duty shall be considered as
overtme and shall be paid at one and one-half (144 ) imes me
hourly rate of pay Inminimum increments of fifteen (15) minutes.
Every effort will be made to avoid the necessity for overtime;
however, when conditions necessitate, employees Wil parform
authorized overtime work as locally agreed in writing.  An
employee filling an established full-time position, required to
work overtime far more than two (2) hours, continuous with
completion of that empioyes's regular tour of eight (8) hours' duty
will be allowed without deduction of pay, twenty (20)minutes in
which to eat, immediately upon completion of two (2) hours'
overtime.

13.2 There shall be no overtime on overtime. Time worked In
excess of forty (40) hours in a workweek shall be paid for at tme
and one-half (1/2), but overtime hours paid for under Article 13.1
shall not be utilized In computing the forty (40) hours per week.
However. up to elght (8) hours pald for on holidays or when
changing shifts may be so utilized. In addition, time paid for as
arbitraries or special allowances (e.g. attending court,
deadheading, travel ime) shall be utliized In computing overtime
when such payments apply during assigned working hours, or
where such time is not included under existing articles in
computations leadingto overtima,

13.3 Time worked in exc&ss of the regularly assigned hours,
due to changing shills, shall be paid at houry rates. if due to
application of seniority rules or where such changes in shifts are
locally arranged.

13.4 Employees will not be required to suspend work during
regular hoursto absorb overtime.

13.5 Overtime shall be worked only by direction of proper
authority. Where advance authorify is not obtainable, overtine
will not be allowed unless daim is made to the proper officer
within forty-eight (46) hours from the time service is performed.
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13.6 Regularly assigned employees notified or called to work,
not continuous with, before or after their regular assigned hours,
shall be allowed a minimum of three (3)hours at one and ona-
half (1%} times the hourly rate for three (3) hours' work or less.
This does not apply to employees whose calls are cancelled
befors leaving home. -

13.7 The hourly rate for weekly rated employees Is computed
by dividing the weekiy rale by forty (40).

13.8  Employees required to work on their assigned rest days
shall be paid at one and one-half (1%z ) times their hourly rate
with a minimum of three (3) hours for which three (3) hours
service may be required, except

(@  asotherwse provided under Article 14;

{b)  where such work is performed by an employee moving
from one assignmentto another in tre application of seniority or
as locally arranged.

{¢}  where such work is performed by an employee moving to
or from an extra, laid-cff, or preferentialilst.

13.8 Overtime Banking

Employees desiring to bank overtime may elect to do 80 under
the following criteria:

The half time assodated to overtime may be banked up to a
total of twenty-four (24) hours per calendar year. This limit may
be replenishedthroughout the year.

* Banked time must be taken in full increments or the
employee may elect to recelve the pay.

* Employees must have cleared or be scheduled D clear their

hours account by December 18™.  |f the account B not cleared,
than the employee will be paidthe balancein cash.

o Payment will be based on the current rate of pay at the time
the banked time is used.
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Time off must be requested in advance, unless bona fide
illness. (Company will monitor)

w

Time off wili be subject to Company service requirements
and no additional cost to the Company.

* Implementation of the Overtime Banking arrangementwill be
subject to the development of an appropriate computer system.

ARTICLE 14
Assigned Work Week and Rest Days

14.1(a)A workweek Of forty (40) hours consisting of five (5) days
of eight (8) hours each with 0 (2) rest days in each seven (7) is
established subject to the following modifications.

(b)  This clause shall not be construed to create a guarantee
of any number of hours er days of work not elsewhere provided
for Inthis agreement.

(¢)  The rest days S8l be consecutive as far as is possible
consistent with the establishment of regular rsllef assignments
and the avoidance of working an employee on an assigned rest
day. Preferenceshali be given to Saturday and Sunday and then
Sunday and Monday. The workweeks may be staggered In
accordance with the Railway’s operational requirements. Days
of service may, on seventy-twa (72) hours’ notice, be reassigned
when necessary.

14.2(a)Employees required to work on their assigned rest days
off duty shall be paid at one and ene-haff (1}¢) tmes the pro rata
rate with a minimum of three (3)hours for which three (3)hours
service may be required.

()  Swing employeesrequired to work on their assigned rest
days shall be pald the overtime punitive rate of the position
worked, but such rate shall not be less than applies to the lowest
rated position to which they are assigned duting their work week.

34



14.3 In any dispute as 10 the necessity of departing from the
pattern of O (2) consecutive rest days or for granting rest days
other than Saturday and Sunday, or Sunday and Monday, it shall
be incumbent on the Railway to show that such departure is
necessary to meet the operational requirements and that
otherwise additional relief service or working an employee on an
assigned rest day would be Involved.

14.4 On posItOs where it is not reasonably practicable to
provide regular refief each week, the rest day or days for which
relief b not provided, may be accumulated and granted at a later
date. Such accumulation shall normally not exceed five (5) days,
and rest days so accumulated shall normally be allowed
consecutively when five (5) days have been accumulated.
However, the accumulationof a greater number of rest days and
their allowance at longer mler\gls may be arranged by mutual
agreament. Positions on which rest days are to be accumulated
shall be so bulletined.

14,5 In the event that a situation artses which makes it
Impracticable to assign consecutive rest days to all employees,
the following procedureshall be cbserved:

(@  All possible regular relief positions shall be established
pursuant to Article 14.6 hereof.

(b)  Possible use of rest days other than Saturday, Sunday,
or Monday, where these may be requited under this Agreement

to be explored by the parties.

{c)  Accumulation of rest days under Article 14.4 hereof shall
be considered.

(d)  Other suttable or practicable plans which may be
suggested by either of the partias shall be censidered and efforts
madeto come to an agreementthereon.

e) I the foregolng does notsolve the problem, then some of
e relief or extra employees may be given non-consecutive rest
days.

) If after all the foregoing has be#n dons there still remains
service which can only be performed by requiring employees to
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work Inexcess of ive (5) days per week, the number of regular
assignments necessary to avoid this may be made With two (2)
non-consecutive days off.

(@) The least desirable solution of the problem would be to
work some regular employees on the sixth (Bth)ar seventh (7th)
days at overtime rates and, thus. withhald work from additional
retlef employees.

14.8(a)All possible regular refief assignments with five (5) days'
work per week and two (2) consecutive rest days {subject to
Arlicle 14.5 hereof) shall be established to perform necessary
relief work or to perform rellef work on certain days and such
types of other work on other days as may be assigned under this
Agreement.

(b)  Where situations exist making it impracticable to
sstabiish relief assignments In accordance with the above, the
officers of the Railway and the Local President/Unit Chairperson
may, by mutual agreement, arrange for relief assignments on
such other basis as may be suitable. Consent 1 such proposed
arrangements shall not be unreasonablywithheld in Cases where
otherwise employses would be required to work on assigned rest
days or unreasonable travel ime would be Involved.

14.7 Regular relief assignments may, on different days, have
different starting times, duties, and werk locations provided such
starting times, duties, and work locations are those of the
employee or employees relieved.

14.8 Where work Is requiredgé/the Railway to be performed
on a day which is not part df any assignment, It may be

performed by an available spare or relief employee who will
otherwise not haveforty (40) hours of work that week.

ARTICLE1S
Life Insurance Upon Retirement

151 An employee who retires from the service with a
Company pension will be provided a $7,000 death benefit. If
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retirement or pansion [s earlier than age 65 and an employee's
term life insuranceis extended to age 85, the death benefit will
be provided at age 65,

Continuation of Benefits

15.2 Employees retiring from the service prior to age sixty-five
(65) elther:

éa) Retiring with a Company penslan and who have fiftesn
15) years ofcontinuous employment relatienship, or

(b) Who qualify for a Disability Pension under Ontario
Northland's Pension Plan will have their Life Insurance, Dental
Plan, and Extended Health Care plan continued until they attain
the age of sixty-five (85).

Injured en Duty

15.3 An employee prevented fram complating a shift due to a
bona ide Injury sustained while on duty Will be paid for his/her
full shift at straight time rates df pay, unless the employee
recetves Workers' Compensation benefits for the day of the
Injury, In which Case,the employee will be paid the difference
betwaen such compensationand payment for the full shift.

Worker Compensation/'Wesakly Indemnity

184 In order to facilitate the retumn to active duty, where an
employee is deemed fit to return to modified work by his/her
attending physlclan, Workers' Compensation or the Company
physician, he/she may be assigned, temporarily, to any position
anywhere within hisher home terminal, The intent of this
praclice Is to work towards returning injured and disabled
employees to thelr regular assignment When dealing with
posltions or groups df employees whose nature of Work takes
them throughaut the system, then the assignments under this
provision shall follow similar practices. In such instances, the
employee wilk be compensated hismer normal basic rate of
pay/guaraniee or the rate of the temporary assignment,
whichever B greater.

37



ARTICLE 18
Service Away from Headquarters

16.1 An employee who is regularly assignedto a position, the
duties of which require him/her to be on the line from time to
time, may be compensated at a monthly rate to cover all services
rendered. Necassary actual expenseswill be allowed while away
from headquarters. This will also apply to employees relieving
on such positions.

16.2 Exopt as provided in Artice 16.1 hereof, a regulardy
assigned employee required to perform SrviGe away from the
station at which regularly employed will be compensated In
acoordance with the schedule rules applicable at the point at
which sUch service Is performed far the time actually worked.
and unless sleeping accommedation E fumished or paid far by
the Railway. will be compensated at pro rata rate for the time
occupied in travelling. The number of hours paid for to be not
less than he/she would have earned on histher regular
asslignment,

Necessary actual expanses wil be allowed while away from
headquarters.

16.3 Where an automobile mileage allowance Is pald. the
Company's peHey will apply.

ARTICLE 17
Attending Court

171 An employee who Is summoned for jury duty and is
required to lose time from his/her assignment as a result thereof,
shall be paid for actual time lost with a maximurm of one (1) baslc
day's pay at the straight time rate of his/her positionfor each day
lost, less the amount allowed him/her for jury duty for each such
day excluding allowances paid by tha court for meals, lodging, or
transportation, subject to the fallowing requirements and
limitations:
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17.2 Any fee or mileage accruing shall be assigned to the
Railway.

ARTICLE 17A

Jury Duty

17A.1 An employee who is summoned/subpaenaed for jury duty
or_court attendance (not as a plaintiff, defendant. oF voluntary
witness) and I8 required to lose time frem his/her scheduled
assignment shall be paid for actual straight time lost with a
maximum of one IBsIC day’s pay at straight tme rate of
his/ner asslgned position (for running trades, actual mileage lost
or a basic day. whichever is applicable), for each day lost. Arty
amounts paid by the court for attendance. excluding meal,
lodging, and transportation aosts, shall be remitted to the
Company. To qualify for such payments, the employee must
fumish the Company with a statement from the sourt requiring
attendance, jury/witness allowances paid, and the days which
attendance was required. An employee who has been allotted
his/her vacation dates may reschedule such vacation because
he/she is called forjury duty.

ARTICLE 18
Held for Investigation - Rallway Business

18.1 Employees held for Railway investigations and no
responsibility is attached to them in connection with the matter
under investigation (i.e, not subject to discipline) OF on Railway
business an the order of the proper officar will, if required 1 lose
time by reason thereof, be paid for tme lost If no ime Is lost,
they will be paid from the time required to report until actually
released at one and one-half (1%) times the pro rata rate, with a
minimum of two (2) hours. Reasonable expenses for
transportation, necessary meals. and lodging will be allowed by
the Railway.
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ARTICLE 19
Rellef Work and Prasarvation dF Rates

19.1(a)Employees temporarily assigned for one (1) hour or
more, cumulative, ift any one day, to higher rated positions, shall
receive the higher rate while occupying such positions, due
regard baing had to apprentice or graded rates. Employees
temporarily assigned to lower rated positions shall not have their
rates reduced.

(b) A "temcr)orary assignment" contemplates the fulfiment of
the duties and responsibiliies of the position during the time
occupied. Assisting a higher rated employee due to a temporary
Increase in the volume of work dees not constitute a temporary
assignment

{¢) Ciauses (@) and (b) shall not apply to monthly rated
employees who are filling higher rated positions through higher
rated employees being absent from duty with pay due to
sickness Or similar cause, other than vacation.

19.2 Employees engaged temporarily, or employees
temporarily promoted. on acceunt of employees being off du
withaut pay due to sickness or similar cause. or on vacation witl
pay, shall receive the schedule rate applicable to the position on
which employed, due regard being had to apprentice or graded
rates.

19.3 The rates of pay fer additional positions estahlished shall
be in conformity with the rates of pay for positions of similar kind
or class at the agency or inthe district where located.

19.4 Established positions shall not be discontinued and new
ones created covering relatively the same class of work for the
purpose of reducingthe rates of pay.

19.5 NO change shall be made In agreed classifications or
basic rates of pay for Individual positions unless warranted by
changed conditions resulting in changes in the character of the
duties or responsibilities. When changes in ¢lassifications and/or
basic rates of pay are proposed, or when It Is considered that a
position is improperly classified or rated, the work of the
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positions affectedwill be reviewed and comparad with the duties
and responsibilities of comparable positions by the President (or
his/her designated representative) and the Local Prasident/Unlt
Chairperson, with the object of reaching agreement on revised
classifications and/or ratesto maintain uniformity for positions on
which the duties and responsibilities are relativelythe same.

19.6(a)Notwithstanding the provislons of Article 10.6 when a
bona fide newjob @ position is to be established which cannot
be properly placed in an existing classificaton by mutual
agreement, Management wili establish a classification and rate
on a temporary basis.

(b  Written notification of the temporary rate and
classification will be fumished to the Local President/Unit
Chairperson.

(¢c) The new rate and classification shall be considered
temporary for a period df sixty (80) calendar days following me
date df notification to the Local PresidentUnit Chairperson.
During this period (but not thereafter). the Local President/Unit
Chairperson may request the Railway to negotiate the rate for
the classification. The negotiated rate, if higher than the
temporary rate, shall be applied retroactively to the date of the
establishment of the temporary classification and rate, except as
otherwise mutually agreed. If no request has been made by the
Union to negotiate tre rate within the sixty (6Q) calendar day
period, or ifno grievance Is flled within sixty (60) days from the
date of notffication to the Union or upon completion of
hegotiations, as the case may be, the temporary classificafion
and rate shall become a part of the wage scale.

(d) If the Railway and the Unlan are unable to agree on a
classification, and rate for the New job, the disputed rate and/or

classification may be treated as a grievance. The grievance may
be taken up at Step No. 3 of the grievance procedure, and Ifit Is
not resolved, it may be referredto an arbitrator under Article 10,

(e)  Itis specifically agreed that no arbitrator shall have the
authority to alter or modily the existing classifications or wage
rates, but he/she shall have the authority, subject to the
provisions of this Agreement, 1 determine whether of nota new
classlfication or wage rate has been st propery within the
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framework of the Rallway's established cdlassification and rate
setting procedure.

ARTICLE 20
Service Letters

20.1 Persons entering the service of the Railway will, within
thirty (30)days from the date of employment, have returned to
them all service carch and letters of recommendation which had

been taken up for Inspection by the Railway, except those
addressed to or Issued by the Raliway.

20.2 An employee who la dismissed Or leaves the service of
hismer own accord after giving due notice will, Upon request, be
glven the usual certificate of service and wilt be paid as SO0N as
possible.

ARTICLE 21
General Holidays

241 An employee who qualifies in accordance with Article
21.2 hereof, shall be granted a holiday with pay on each of the
following general holidays.

When a general holiday falls on an employee's rest day, such
holiday shall be moved to the normal working day immediately
following the employee's rest day.

New Year's Day

Day following New Year's Day

Good Friday

Easter Monday {Substitution for Remembrance £¥ay)
Victoria Day

St. Jean Baptiste Day  (Quebec only)

Dominion Day {Ontario only)

Civic Holiday

Labour Day

42



Thanksgiving Day
Christmas Day
Boxing Day

NOTE: If the Legislative Legal Body designates "Heritage Day"
ar such other day as a General Holiday, the day so designated
by the Legislative Legal Body shall be substituted for "the day
after New Years Day" in Ontario and "the first Monday in
August"in the Provinca of Quebec.

21.2 In order to qualify for pay for any one of the holidays
specified inArticle 21.1, an employee:

(@  must have been in the service of the Company and
available for duty for at least thity (30) calendar days. This

Clause (a) does not apply to any employee who is required to
work on the holiday;

{b) must be available for duty on such holiday if it occurs on
one of his/her work days excluding vacation days except that this
does not apply in respect of an emptoyae who Is laid off or
suffering from ‘a bona fide injury, or who B hospitalized on the
holiday, O who is in receipt of. or who subsequently qualifies for
waekly sickness benefits because of Iiness 0N such heliday.

(c) must be entitled to wages for at least ten (10) shifts or
tours d duty during the thirty (30) calendar days immediately
preceding the general holiday, except that this does not apply to
an employee regularly assigned to a weekly rated position. An
employee regularly assigned to a wsekly rated position must
have performed compensatedservice in the pay period in which
the holiday oceurs. (This Clause {¢) does not apply to an
employee who Isrequired to work on the holiday).

NOTE: Provided that an employee is available for work on the
general holiday, absences from scheduled shifts or tours of duty
because of bona fide injury, hospitalization, illness for which the
employee qualfies far weekly sick benefits and authorized
matemity leave, parental and adoption leave will be inciwded in
determining the ten (10) shifts or tours of duty referred to in this
Clause(c).
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When work is requiredto be performed ona general holiday the
Company will inform the Chairperson or authorized committee
person which position{s) will be required. The employee(s)
required to work will be assigned as locally arranged.  If such
loeal arrangement is not conciuded prior 1 four (4) calendar
days in advance of the general holiday, the Company will
designate the employese(s) requiredto work these poslians.

A regularly assigned employee who is required to work 0N such
general holiday shall be glven an advance notice of four (4)
calendar days, except for unforeseen exigencies of the Service,
in which C33e. he/she will be notified not later than the
completion df his/her shift or tour of duty Immediately precading
such holiday that his/her services will be required.

21.3 A qualified employee whose vacation period coincides
with any of the general holidays specified in Clause 10.2, shall
receive an exra day's vacation with the pay to which the
employee is entitled for that general holiday.

21.48)An assigned employee qualified under Article 21.1 and
who B not required to work on a general holiday shall be pald
elght (8) haurs' pay at the straight time rate of his/her regular
assignment.

(b)  An unassigned or spare employee qualified under Atticle
21.2 and who is not required to work on a general holiday shall
be paid eight (8) hours' pay at the straight time rate applicable to
the position in which such employee warked hisfher last tour of
duty priorto the general holiday.

NOTE; Forweekly rated employees, "eight (8) hours' pay at the
straight time rate" shall be deemed to be a day's pay as
calculated according to Article 21.6.

(cy  An employee qualified under Aridle 21.2 and who is
required to WOrk on a general holiday shall be paid, in addition to
the pay provided In Section (1) of this Articie 21.4, at a rate equal
to one and one-half {1¥2) times his/her regular rate of wages for
the actual hours worked by him/her on that holiday with a
minimum of three (3) hours for which three (3) hours' service
may be required, but an employee called for a specific purpose
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shall not be required to perform routine work to make up such
minimum time.

21.8 Shifts or tours of duty commencing between 2444 hours
on the eve of the general holiday and 2358 hours on the night of
the general holiday, both times inclusive, shall be considered as
work 0N that holtday.

21.6 The daily rate of pay for weekly rated employees shall be
the weekly rate divided by five (5).

ARTICLE 22
Annual Vacations

22.1(a)An employee who, at the beginning of the calendar year,
Is not qualified for vacation under Clause (&) hereof, shall be
allowed one {1) working day's vacation with pay for each ety
five (26) days' cumulative,compensated service, or major portion
therecf, during the preceding calendar year, with a maximum of
ten (10) working days until quallfying for further vacation under
Clause (b) hereof-

(b)  Subject to the provisions of Note 1 below, an employee
who, at the beglnning of the calendar year, has maintained a
continuous employment relationship for at least three (3) years
and has completed at leastseven hundred and fifty (750) days of
cumulative compensated s&vica, shall have his/her vacation
schedule on the basis of one (1) working day's vacation with pay
for each sixteen and two-thirds (18-2/3) days of cumulative
compensated service, or major portion thersof, during the
preceding calendar year, with a maximum of fifteen (15) working
days; in subsequent years, he/she will continue vacation
entittement on the foregoing basis until qualifdng for adgitional
vacation under Clause (¢} hereof.

Note (1) An employee covered by Clause {b) hereof, wili be
entitled to vacation on the basis outlined therein if, on hismer
fourth or subsequent service anniversary date, ha/she achisves
one thousand (1,000) days of cumulative compensated service;
otherwise his/her vacation entittement will be calculated as set
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out in Clause (a) hereof. Any vacation granted for which the

employes does not subsequently qualify will be deducted from

the empIO){ee's vacation entilernent IN the next calendar year. If
such employee leaves the service for any reason pricr to his/her

nextvacation, the adjustmentwill be made at time of leaving.

'\(/\?10 Subject to the provisions of Note 2 below, an employee
, at the beginning of the calendar year, has maintained a
continuous employment relationship for at least seven (7) years
and has completed at least one th¢usand, seven hundred and
fitty (1,750) days of cumulative compensated service, shall have
hig/her vacation schedule on the basis of ong (1) working day's
vacation with pay for each twelve and one-half (12%) days of
cumulative compensated service, OF major portion thereof durng
the preceding calendar year, with a maximum of twenty (20)
working days: Insubsequentyears. he/she will continue vacation
entitement on the foregoing basis until qualifying for additional
vacation under Clause(d) of this Section.

Note (2) An employee covered by Clause (¢) hereof, will be
entitled to vacation 0N the basis outlined therein if, on his/her
eighth (8") or subsequent service anniversary date he/she
achieves two thousand (2.000) days df cumulative compensated
SIVICE; otherwise his/her vacation entitement will be calculated
as set out in Clause (b) hereof. Any vacation granted for which
the employee does not subsequently qualify will be deducted
from the employee's vacation entilement in the next calendar
year. If such employee leaves the service for any reason prior to
hig/her next vacation, the adjustment will be made at time of
leaving.

{(d) Subject to the provisions of Note 3 below, an employee
who, at the beginning of the calendar year, has maintained a
continuous employment relationship for at least fiftean (15) years
and has completed at least three thousand, seven hundred and
fifty (3,750) days of cumulative compensated service, shall have
his/her vacation scheduled on the basis of one (1) working day's
vacation with pay for each ten (10) days of cumulative
compensated service, or major portion thereof, during the
preceding calendar year, with @ maximum of twenty-five (25)
working days; in subsequent years, he/she will continue vacation
entittement 0N the forgoing basis until qualifying for additonal
vacation under Clause (e).
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Note (@) An employee covered by Clause (d} hereof will be
entiled to vacation on the basis outlined therein if, on his/her
sixteenth (16" or subsequent service anniversary date he/she
achieves four thousand (4,000) days of cumulative compensated,
SEIVICe, otherwise hisfher vacation entitement will be calculated
a5 set out in Clause (¢) hereof. Any vacation granted for which
the employee does not subsequently qualify will be deducted
from the employee's vacation entiiement in the next calendar
year. If such employee leavesthe service for any reason prior
hls/her next vasation, the adjustmentwill be made at the time of
leaving.

()  Subject to the provisions of Notes 4 and 5 below, an
employee who, at the beginning of tha calendar year, has
maintained a continuous employment relationship for at least
twenty-five (25) years and has completed at least six thousand,
two hundred and fifty (6,250) days df cumulative compensated
service, shall have hisher vacation scheduled on the basis of
one (1) warking day's vacation with pay for each eight and one-
thirds (8-1/3) days of cumulative compensated service or major
portion thereof, during the preceding calendar year with a
maximum of thirty (30)working days.

Nok (4) An employee covered by Clause (e) hereof, will be
entitled to vacation on the basis outlined therein if, on his/her
twenty-sixth (26™ or subsequent service anniversary date
he/she achieves six thousand and five hundred (6,500) days of
cumulative compensated service; otherwise hisfher vacation
entittement will be calculated as set out in Clause {d} hereof.
Any vacation granted for which the employee does not
subsequently qualify will be deducted from the employee's
vacation entitlement In the next calendar year. 1fsuch employee
leaves the Srvice for any reason prior to his/her next vacation,
the adjustment wiit be made at the tima of leaving.

Note (3) In the application of the thirty (30) working days
vacation provisions the Company will have the option of:

{i) scheduling an employeefor twenty-five (25) working days

vacation Wilh me employee being paid for the remaining five (5)
days vacation at pro ratarates; or
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(i)  spliting the vacation on the basis of twenty-five (25)
working days vacation and five (5) working days vacation.

22.2 Ayears sefvice is defined as twe hundred and flfty (250)
days of cumulative compensated SeYVice.

22.3 An employee who. while on annual vacation. becomes ill
or is Injured, shall have the right to teminate {temporarily)
his/her vacation and be placed on weekly indemnity. An
employee who B again fit for duty shall Immediately so inform
the Company officer In charge and will continue his/ner vacation
if within his/her scheduled dates.  If the remaining vacation falls
outside the employees' scheduled dates, such vacation wil be
rescheduled as may be locally agreed.

224 An employee who, due to sickness or injury, B unable to
take or complete his/her annual vacation Inthat year shall, at the
option of that employee, have the right to have such vacation
carriedto the following year.

22.5 Anemployeewho Is entitled to vacation shall take same
at the ime scheduled. If however, it becomes necessary for the
Company to reschedule an employee's scheduled vacation
dates. he/she shall be given at least fifteen (15) working days'
advance nolice of such rescheduling and will be paid at the rate
of time and one-half (14) his/her regular rate of wages for all wark
performed during the scheduled vacation period. The
rescheduled vacation with pay 1 which he/she is entitled wil be
granted at a mutually agreed upon later date. This provislon
does not apply where rescheduling is a result of an employee
exercising his/her seniority to a position covered by another
vacation schedule.

Note: Under this provision, mileage-rated truck drivers will be
paid at the rate of time and one-half (}2) times the mileage rate
for payments mads on that basis, and at time and one-half (¥)
the straighttime hourly rate for payments made on that basis.

228 \Vacation days shall be exclusive of the assigned rest
days and legal holidays specified in Article 21.



22,7 Days worked on any position covered by a similar
vacation agreement Will be counted as service for vacation
purposes under this agreement.

228 Provided an employee renders compensated working
service In any calendar year, time off duty, ascount bona fide
illness, injury, authorized pregnancy, parental @ adoption teave,
1o attend committee meetings, called to court as a withess or for
uncompensated jury duty, not exsesding a total of one hundred
(100) days in any calendar year, shall be included in the
computation of service Inthat year for vacation purposes.

229 An employee will be compensatedfor vacation at the rate
of pay he/she would have been filling during such vacation
period. An employee not assigned to a pemanent OF temporary
position or temporary vacancy at the commencement of his/her
vacation peried will be Compensated at the rate of pay of the last
posiion worked.

2210 An employee terminating his/her employment for any
mason at a fime when an unused perlod of vacation with pay
Stanck to his/er credit shall be allowed vacation calculated to
the date of his/mer leaving the service, as provided for in Article
221 and, if not granted, will be allowed pay in lieuthereof.

2211 An employee who Is laid off shall be paid for any vacation
due him/her at the beginning of the current calendar year and not
previously taken, and if not subsequently recalled to service
during suchyear shall, upon applicatian, be allowed pay in lieu of
any vacation due him/her at the beginning of the follawing
calendar year.

22,12 An individualwho - (1)leaves the seivice of histher own
aceord; (2) is dismissed for cause and not reinstated in his/her
former seniority standing within two (2) years of date of such
dismissal will, if subsequently retumed to the service. be
required to again qualify for vacation with pay as provided In
Arficle 22.1 hereof.

2213 An employee who has become entitled to vacation with

pay shall be granted such vacation within a twelve (12) month
period immediately following the completion of the calendar year

49



of employment in respect of which the employee became entitled
to the vacation.

22.14 Applications for annual vacations shall be filed prior to
February 1* of each year stating first (1) and second (2™
choice.

2215 Applications filed prier to February 1%, insofar a8 it is
practicable to do so, will be allotted vacation during the summer
season, inorder of seniority of the applicants, and unless locally
arranged or failing such local arrangement authorized by the
officer in charge, the vacation shall be continuous. Applicants
will be advised in February of the dates allatted them, and unless
otherwise locally arranged, employees must take their vacation
at the time allotted.

22.18 Unless loeally agreed, employees who do not apply for
vacation prior to February 1* shall be required to take their
vacation at a ime 1 be prescribed by the Railway.

22.17 The officer in charge and the President or authorized
committee person wil, as far as practicable, make local
amangements to camy on me work while members of the staff
arg on vacation, with the object of avoiding additional expense to
the Raiway, but Iif 1S is not practicable, employees engaged
temporarily, or employees temporarily promoted from one
position to another to provide vacation relief will, If definltely
assigned to fulfil the duties and responsibilities of the higher
rated pesttion, be pald the schedule rate applicable © such
position,  Employees engaged temporarily. or employees
temporarily promotedto a Clerk's position 1 assist In keeping up
the work, will be paid not less than the minimum schedule rate
for the Clerk's position on the staff on which employed. Inthe
application of this rule, due regard will be given to apprentice or
graded rates.

22,18 Employees who exercise their seniority after vacation
dates are allotted and transfer from me group to which assigned
vacation date8 wera allotted will be required to take their
vacation at a ime as |ocally arranged.
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22.19 Advance Vacation payment

Employees desiring an advance vacation payment must make
application for Same not later than five (5) weeks prier to
commancing their vacation. The advance Vacation payment
shall be four percent (4%0)0f the employee's previous year's
earnings, less an appropriate amount (approximately thirty
percent (30%)) to cover standard deductions.

ARTICLE 23

Bereavement Lecave

231 Upon the death of an employee's spouse, child. or
parent, the employee shall be entiled © five (5) days'
bereavement leave without loss of pay provided hefshe has not
leas than three (3)month$' cumulative compensatedservice.

Upon the death of an employee's grandchild, brother, sister,
step-parent, step-brother, step-sister, grandparent, brother-in-
law, sister-in-law, lather-in—law, mothersin<law, son-In-law, or
daughter-in-law, the employee shalt be entitied to three (3)days'
bereavement leave without loss of pay provided he/she has not
less than three (3)month's cumulative compensated service.

23.2 Itis the intent of this Article to provide for the granting of
leave from work on the occasion of a death as aforesaid, and for
the payment of histher regular wages for that peried to the
employee to whom leave Is granted.

23.3 An employee who, while on scheduled vacation,
becomes eligible for bereavement leave will be able to
reschedule the vacation days affected by the bereavement
leave. Such vacation will be taken at a tima mutually agreeable
to the Company and the employee.

NOTE: In the application of this Article, "employee's spouse”
means (same or opposite sex) the person who is legally married
to tha employee and who s residing with or supported by the
employee provided that, if there is no legally married spouse, it.
means the person (same Or opposite sex) that qualifies as a
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spouse under the definition of that werd in Sectlon 2(1) of the
Canadlan Human Rights Benefits Regulations. as long as sucht-
person B residing with the employee: this will apply to an
individual of the same SeX.

ARTICLE24
Health and Welfare
241 Employee Benefit Plan

The Railway shell provide an Employee Benefit Plan which shall
be in accordance with the provisions of the goveming
supplemental agreement.

24,2 Dental Plan for Employees of Ontario Northland
Railway

The Dental Plan shall be that Plan established by the Dental
Plan Agreement dated November 30, 1878, as revisd,
amended, or superseded by any Agrement to which the parties
1 this Collective Agreement are signatories.

ARTICLE 25
Deduction ofUnion Dues

251 The Railway shall deduct on the payroll for the past pa
period of each month from wages due and payable 1 eac
employee coming within the scope of this Collective Agreement
an amount equivalent ta the uniform, monthly Union dues of the
CAW - Canada, subject to the conditions and exceptions set
forth hereunder.

25.2 The amount 1 be deducted shall be equivalent to the
uniform, regular dues payment of the CAW — Canada, and shall
not include initiation fees or special assessments. The amount
1 be deducted shall not be changed during the temm of the
Agreement excepting to conform with a change in the amount of
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regular dues of the Union in accordance with its constitutional
provisions. The provisions of this Article shall be applicable to

Union on receipt of the Raliway of notice in writing from the
Local Union of the amount of regular monthly dues.

253 Employees filing pesitlons of a supendsory or
confidential nature not subject to all the tules of the Agreement,
as may be mutually agreed between the designated officars of
the Railway and of the Local Unlon, shall be excepted form dues
deduction.

254 Membershipinthe CAW - Canada signatory hereto shall
be available to any employee eligible under the constitution df
the Union on payment of the initiation or reinstatement {ees
uniformly required of all other such applicants by the local or
divisionconcerned. Membershipshall not be denied for reasons
of race, national origin, colour, O religion.

25.5 Deductions shall commence on the payroll for the last
pay period of the calendar month following completion of thirty
(30) calendar days after date of first service in a position subject
to this Agreement.

25.6 If the wages of an employee payable on the payroll for
the last pay period of any month are insufficient to permit the
deduction of the full amount of dues, no such deduction shall be
made from the wages of such employee by the Rallway in such
month. The Railway shall not, because the employee did not
have sufficient wages payable to him/her on the designated
payroll, carry forward and deduct from any subsequent wages
the dues notdeductedin an earlier month.

25.7 Employees filling positions coming within the scope of
more than one {1} wage agreement in the pay period in which
deduction is made, shall have dues deducted frem the
organizaton holding the Agreement under which the
preponderance of their time Is worked in that paried. Not more
than one deduction of dues shall be made from any employee In
any month.

25.8 Only payroll deductions now or hereafter requited by law,
deduction of monies due or owing the Railway, pension
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deducttons, and deductions for provident funds shall be made
from wages prior to the deduction of dues.

25.9(a)The amounts of dues SO deducted from wages
accompanied by a statement of deductions from individuals
which will indude their names. addresses, and telephone
numbers shall be remitted by the Railway to the Local Union
Financial Secretary, not later than forty (40) calendar days
following the pay period in which the deductions are made.

{b) The Company will also supply a list of those members
who did not have Union dues deducted and the reason why no

deduction was made.

25.10 The Railway shall not be responsible financially or
otherwise, either © the CAW - Canada or to any employee, for
any failure to make deductions or for making improper or
inaccurate deductions or remittances. However, in any Instance
In which an errer occurs in the amount of any deduction of dues
from an employee’s wages, the Railway shall adjust it directly
with the employee. Inthe event of any mistake by the Railway in
the amount of its remittance 1 the Local Union, the Railway shall
adjust the amount in a subsequent remittance. The Raitway's
liability for any and all amounts deducted pursuant to the
provisions of this Article shall terminate at the time it remits the
amounts payable to the designated officer or officers of the Local
Union.

25.11 The question of what If any, compensation shall be paid
to the Railway by the Union signatory hereto In recognition of
senvices performed under this Articla shall be left in abeyance
subject to reconsideration at the request of either party on fifteen
(16) days’ notice inwriting.

25.12 In the event of any action at law against the parties
hereto or either of them resulting from any deduction or
deductions from payrolls made or to be made by the Railway
pursuant t0 Article 26.1, both parties shall co-operate fully Inthe
defence df such action. Each party shall bear its own cost of
such defence except that if at the request of the Union counsel
feesare Incurred. these shall be borne by the Union. Save as
aforesald, the Union shall Indemnify, and save harmless the
Raitway from any lasses, damages, costs, liahility, or expenses

54



suffered or sustained by It as a result of any such deduction or
deductionsfrom payrolls.

2513 Upon presentation of appropriate authorization, the
Company agrees 1 deduct the Retired Workers dues assodiated
to the CAW Retired Workers Chapter. Such dues will be
deducted and forwarded 10 the Union in the same fashion as the
regular dues as set out In Article 44. The Unlon shall advise the
Company In writing the level df such dues.

ARTICLE 26

Employment 8ecurity and Income
MaintenancePian

281 The provisions of the ament supplemental governing the
Employment Security and Income Maintenance Plan will apply to
all permanent and spare employees covered by this agreement.

26.2 For the purposes Of the said Supplemental Agreement,
"baslec senlority territory™ shall be deemed 10 be as follows:

All paints except Moosonee ~ System except Moosonee and
Calstock

Moosonee- System

The foregoing is subject to the qualifications respecting Groups
(a) and (b} contained in Article 7.2.

ARTICLE 27
Train Service Employee6

In the event that train service is restored, the Article governing
train service employees will be reinstated.
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ARTICLE 28
General

281 At points, Or in departments where five (5) or more
employees covered by this schedule are employed, it will be
permissible for notices of interest to said employees to be
posted. The notice board shell be supplied by the smployses
and shall be in keepingwith the general furnishings.

28.2 Employeestransferred by direction of the management to
positions which necessitate a change of residence wiil receive
free transportation for themselves, dependent members of their
families, and household goods in accordance with railway
regulations, and will suffer no 0SS of time in consequence
thereof, such loss of ime Not to excasd three (3) days. unless
otherwise speclally arranged.

28.3 Employees exarclsing seniority rights to positions which
necessitate a change of residenca will receive free transportation
for themselves, dependent members of their famiiles, and
householdgoods Inaccordance with railway regulations.

284 The settlement of a dispute shall not, under any
circumstances, involve refroactive pay beyond a period of sixty
(B0) days prior to the date that Such grievance was submitted in
writing by the employee.

28.5 Swing employees appointed to relieve others on rest
days will not be assigned to work two (2)shifts In succession
without a rest period between shifts,

286 Employees will be paid every other Thursday during their
regular working hours. When a pay day falls on a general
holiday, employees will be paid on the preceding business day.
When pay day falls on one of an employee's assigned restdays
off duty, he/she will be paid on the preceding day F it is possible
to do s0.

28.7 Coverallswill be provided at no cost to employees at the
dissretion of the Manager Purchasing. An employee required to
wear uniform ciothing, will be supplied with same as well as
subsequent essential replacaments, free of charge. When
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uniform clothing Is so supplied to an employee, ha/she will be
held responsible for protection against loss, also maintenance of
same in a clean, neat and repaired condition. Any employee
who has been supplied with uniform clothing will be required
upon lgaving the service or when so requested by an authorized
representative of me Rallway to return without delay, the last
issue of such artictes of clothing, or assume the cost thereof.

28.8 \When an employee is short paid $20.00 or more, on

request, achequeWwill beissued as soon as possible to cover the
shortage.

289 When an employee is forced to relocats to another

station or terminal as a result of a job abolishment, except a job
abolishment covered by the Job Securty Supplemental

Agreement, he/she shall be allowed up te thres (3) working days'
leave in which to move, without loss of basic pay, provided
he/she qualifies as follows:

(@  He/she must have been in the service of the Company for
atleast five (5)years.

fqb) He/she must have exhausted hismer seniority rights at
is/Mmar own station or terminal, and

(© He/she must ¢ecupy unfurnishedliving accommodation.

ARTICLE 29
Spare Employees
291 Spare employees will be hired by the respective
departments and placed on either the "A" list or "B" list as the
case may be.

29.2 Terminal Support Workers (TSW)} will be established
under the following pravisions:

e TSW to be scheduled eighty (80) hours in a two (2) week
pay period.
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o Tentative work week to be posted every Thursday.

e Rest days D be assigned on schedule and if cancelled,
must be consecutive in following week.

¢ 24 hours notice required  reschedule assignment.

e Known unprotected daily/weekly vacancies will be
assigned 10 TSW as part of thelr scheduled hours.

ARTICLE 30
Students

80.1 The following provisions govern the use of post
secondary students:

(@)  Students may be hired, where warranted, to supplement
the staff and 10 provide relief for regular employees.

(b)  SeeArticle 32 for the rate of pay for students.

{c)  Stobts will only be hired under this Artide during the
period May 1* to September 15™. They will be engaged for a
specific period of time, will not accumulate seniority, and will not
obtain bidding rights. They will also not qualify for fringe benefits
other than those required by law.

(d)  in the event that employees holding seniority under this
agreement are faced with lay-off or are on laid-off StatLs, they

will be Ig iven preference in employment over students covered by
this ruke.

Article 31

Left Blank intentionally
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32.1 Rates of Pay
Weeklv Effective

Rate Group

o~ oM bawh

*9A

10
1
12
13
144
*14B
15
“16A
*16B
17
Hourly

B
Student

ARTICLE 32

Jan. 1/05

3%

$721.82
$748.75

$757.16
$765.98
$774.85
$783.68
$787.44
$804.08
$790.24
$794.11
$800.69
$807.44
$810.14
$827.32
$844.45
$833.70
$850.58
$867.06

$19.08

$18.76
$9.53

59

Jan. 1/06

3%

$743.48
$771.21
$770.88
$788.96
$798.09
$807.19
$811.06
$828.20
$813.04
$817.93
$824.71
$831.66
$834.44
$852.14
$860.78
$858.71
$876.10
$893.08

$19.65
$19.32
$9.8135

Jan. 1/07

3%

$765.78
$794.35
$803.27
$812.63
$822.04
$831.40
$835.39
$853.05
$838.36
$842.47
$849.45
$856.61
$850.47
$877.70
$895.87
$884.48
$902.38
$919.87

$20.24
$19.90
$10.11



32.2 Rate Groupings
Rate Group
3

10

1

12

13

14

Classification

Janitor R
Assistant R

Cletk-Stenographer E
Checker R

ScalemanR
Baggageman-Janitor R

BaggagemenR
Checker-BaggagemanR
Truck Driver-MachineOperator

CarClerk R
Warehouseman No. 2E

General Clerk E

General Clerk-Stations R
Clerk Cashier E

interchange Clerk-Cochrane R

Warehouseman Na.2 Driver E

Motorman E

Yard Clerk R

Asst. Cashler E
Warehouseman No. 3E
Storesperson

CashierR & E

Stockkeeper-M. OfW. S
Stockkeeper-Car Complex S

Bill and Train Clerk R

Tranship Foreman R
General Clerk-Yard Offices R
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16

16

16A
16B + 5%
17

Hourly Rates

A  TranshipR

Day Chief Yard Clerk-Cochrane R
Night Chief Yard Clerk-Cochrane R

Senior Clark R or E
Asst. Chief Clerk-Yard North Bay R

Stockkeeper-Diesel S
Lead Hand Rate (Moosoneeonly)
CMC and €SU Clerks

R - Ralil Services
E- Express Services

S - Stores

List of Classifications

EXPRESS SERVICES
Classl Rate Group
Foreman Excepted
Senior Clerk 16
Cashier 12
Assistant Cashier 11
Clerk-Cashier 9
GGeneral Clerk 9
Clerk-Stenographer 4
Motorman 10
Warehouseman No. 3 1
NO. 2 Driver 9
No.2 8
No.3 Motorman 11
No. 3 Cashier 12
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List of Classifications

RAIL SERVICES

Location t Rate Group
North Bay Chief Yard Clerk Excepted
Asst.Chief Yard Clerk 168

Bill and Train Clerk 14B

Interchange Clerk 148

General Clerk 14B

Checker 58

Janitor 3

Transhipman B

Englehart General Clerk 148
Janitor 3

Rouyn-Noranda Senior Clerk 16A
General (ak 98

troquols Falls Senior Clerk 16A
Timmins Car Clerk 8
Cochrane Day Chief Clerk 15B
Night Chief Clerk 158

General Clerk 08

Baggagemen- Janitor 7

Storesperson 11
Stockkeeper - Car 13
Stockkeeper - Maintenance of Way 13
Stockkeeper- Englehart 13
Stockkeeper - Cochrane 13
Stockkeeper - Locomotive 16
Truck Driver 7

323 Excepted positions as follows will be filled from the
senlority roster covering employees under this Agreement:

Chlef Yard Clerk North Bay

General Foreman Stores (presently Storekeeper)
Track Material Foreman Stores

Foreman Express Services
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324 Effective on ratification employees whase regularly
assigned shifts commence-between 1400 and 2159 hours shall
recaive a shift differential of 56¢ per hour, and employees whose
regularly assigned shifts commence between 2200 and 0559
hours shall receive a shift differential of 60¢ per hour. Overtime
shall not be calculated 0N the shift differential nor shall the shift
differential be pald for paid absence from duty Such as vacations,
general holidays. etc.

32.5 Effective within one IMonth of contract ratification, all
employees will be required to enrollin mandatorydirect deposit.

Leading Hand

328 \When vacancCIeS occur in positions such as a lsading
hand, employees from the respective depariment will be
appointed in seniority and the Local Chalrperson shall be
consulted before any appointment is made. Unless stherwise
provided for in this Agraement or agreed between the parties,
Leadhand rate of pay will be the employee’s current IaE plus a
$0.50 premium.

Dutles and Responsibllities of Leading Hands

327 An employee, having necessary qualifications and
experience in hig/her department, to be able to direct and
supervise the work of 2 group of employees under the
supervision of a recognized assistant supervisor oF departmental
Supervisor.

The dufles of such leadinghands are: to carry out instructions of
his/her immediate supervisor as to work procedures 0N the tasks
involved; supervise tools and other equipment for the gang under
himmer if any are so assigned; assist hisher Immediate
supervisor in the organizing and seeing that equipmentis made
available for the work handled; and where necessary and
practicable, assIst in the preparation of time sheets for the
approval df supervising assistant supervisar or supervisor. in
other words, the rasponsibllity of a leading hand is exclusively
confined to the work invalved in hisfher gang as a leader, and
not as a supervisory officer incharge of a department. Nor does
he/she report job failure or actions for which discipline could
result.
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ARTICLE 33
Printing of Agreement

334 Within sixty (60) calendar days of signing the Master
Agreement, the Company will undertake the responsibility for the
printing of the collective agreement.

ARTICLE 34
Duration of Agreement

Except as otherwise indicated, the provisions of this Agreement
become effective on the date the Agreement B signed and
supersedes all previous agreements, rulings, and interpretations
which are In conflict therewith. The Agreement as amended will
remain In effect until December 31, 2007 and thereafter until
revised or superseded subject to four months notice by either
party at any time after August 31, 2007,

Signed at North Bay. Ontario this 22™ day of February, 2005
For ONTC: For the Unlons:

S. Camnichael B. Kelly
President President
CAW Lecal 103

S, Caverly
CAW Local 103

T. McBean
CAW Local 103

T. Dattilo

National Staff
RepresentativeNational
Automobile, Aerospace.
Transportationand
General Workers Union of
Canada (CAW-Canada)



Letters of Understanding
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October 18, 1978
8320-7

Mr, T.N. Sto!

Representative,

Canadian Brotherhood of Railway.
Transport and General Workers,
Sulte 807, 15 Gervals Drive

Don Mills, Ontario

Dear Mr. Stol:

During the present Article Hli negotiations conceming the "Clerks
and Other Classes" Agreement you once again requested that
the words "'other duties as assigned" onjob bulletins be replaced
by the wurds "other related duties™.

In order to dispose d this item, the parties agreed as follows:

(1)  For the tam of the next agreement, job bulletins will
show PRINCIPAL DUTIES only will not include the words
“other duties as assigned" or "other related duties”.

(2) It b understoad that this revised procedure does not
mean a change in practice a past understandings. Employees

will still be required 1 perform tasks relatedto thelr positions ar
tasks of lower rated pasitions as instructed by their supervisars.

(3) If no problems are encountared during the term of me
next agreement, the revised procedure and understandings will
continue to be used thereatter.

If you agree with the above understanding will you please s0

Indicate In the space provided herean and return one copy of this
letter for our files.

Yours very truly,
F.S. Clifford

General Manager I Agree: T.N. Stol
Representative

ea



North Bay. Ontario
April 26, 1982
8000-51G

Mr. A Pagsaretti
Vice-President
Brotherhood of Maint.

of Way Employees

Suite 1

1708 Bank Street

Ottawa, Ontario K1V 7Y8

Mr. 4.D. Hunter

National Vice-Fresident
Can. Brotherhood

of Raitway, Transport

and General Workers
2300 Carling Avenue
Ottawa, Ontario K2B 7G1

Mr. J.E. Platt Mr. R.C. Smith
Vice-President National Vice-President
Brotherhood of Railroad Brotherhood of Railway
Signalmen Airline and Steamship
130 Slater Street Clerks
Ottawa, Ontario 2085 Union Avenue
K1P 5H6 e 690

Montreal, Quebec

H3A 2C3
Dear Sirs:

This has reference to discussions during curent contract
negetiations with respectto the Railways proposal regarding the
desirability of undertaking special arrangementsfor an employee
who becornes physically disabled during the course of his/her
employment and is unable to perform the regular duties of
his/fhar assigned position end is unable to exercise hisher
seniority on a pasition which he/she is capable of performing.

This letter will confirm our understanding that, In such
circumstances, the proper officer of the Company and the
General Chairman of the Union concerned will meet to See if
arrangements can be made © provide employment to the
employee concerned within the bargaining unit. The parties may
by mutual agreement, place a disabled employee on a position
that his/her qualifications and ability allow him/her to perform.
notwithstanding that it may be necessary 1 displace an able-
kodled employee Inthe bargaining unit so asto provide suitable
employment. The permanently assigned employee so displaced
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will be allowed to exercise seniority onto a position within the

bargaining unit that he/she is qualified for and has the ability to
perform.

A disabled employee placed on a poesition shall not be displaced
by an able-bodied employee so long as he/she remains on that
position except when a senior employee |s otherwise unable to
hold a positton within his/her senlority group.

Should the disabled employee subsequently recuperate, he/she
shall be subject to displacement, in which case such employee
will exercise seniority rights. When a senior able-bodied
employee believes that the provisions of this letter will result in
undue hardship, the General Chairman may discuss the
cireurnstances with the Company.

The above understanding is to provide guidelines for assisting
disabied employeesto continus to be employed.

if you are inaccord with the above, would you please SO indicate
below.

Yours truly,

P.A. Dyment

General Manager

I Concur:

A Passaretti J.E. Platt
Vice-President Vice-president
Brotherhood of Maintenance ~ Brotherhood df Railroad
of Way Employees Signalmen

J.D. Hunter R.C. Smith

Mational Vice-Prasident National Vice-Presldent
Canadian Brotherhood Brotherhood of Raitway,

of Railway, Transportand
General Workers

Airline and Steamship Clerks



North Bay, Gniaria
May 22, 1985

Mr. J.D. Hunter

Chairman,

Associgted Non-Opsrating Railway Untans
Negotiating Commitiss

2300 Carling Avenue

Ottawa, Ontario K28 7G1

Car S

This has reference to the award Of the Arbitrator, the Honourable
Emmett M, Hall, dated December 9, 1974, cocnceming the contracting
out of work.

In accordance with the provisions as 2L out on Page 48 of the above-
mentioned award, it is agreed that work presently and normally
performed by employees reprasented by the Associated Nen-Qperating
Railway Unions slgratory to the Memorandum of Settiemant dated May
22, 1885, will not be contracted out except:

e} when technical or managerial skills are not available from
within the: Railway; or

(2)  where sufficient employees, qualified to perform the work, are
not available from the active or lald-off employees: Or

(3)  when essential ec#uipment or facilities ara not available and
cannot be made available from railway-ewned property at the time and
place required: or

(4)  where the nature or volume of work is such that it does not
justify the capital or operating expenditura Involved; or

®) the requiredtime of completion of the work cannot be met with
the skills, personnelor equipment availablean the property; or

(6) where the nature or volume of the work Is such that
undesirablefluctuations in@mployment would autematically result.

The conditions &t forth above will nat apply In emergencies to #tems
normally obtained from manufacturers or suppliers, not to the
performancs of warranty work.

it is further agreed that at @ mutually convenient tima at, the beginning
of each year and, In any event, no later than January 31% of each year,
raprasentatives df the Union will meet with the designated offlcars to
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discuss the Company’s plans with respect to contracting out of work far
that year. Inthe event Union representatives are unavailable for such
mestings, such unavailabliity will not delay implementation df Company
plans with respect to contracting out of work for that year.

Inaddition, the Gampany will agvise the Union representativesinvolvesd
Inwriting, asfar in advance as is practicable, of its intention to contract
at work which would haw a material and adverse effect on
employess. Exceptin case df emergency, such notice will be no less

than thirty (30) days.

Such advice will contain & description of the work to be centracted out:
the amticlpated duration: the reasons for contracting out and, if
passible, the date the centract Is to commence. if the General
Chairman, or equivalent, requests a maesting to discuss matters relating
to the contracting out of work spegified In the above notice, the
appropriate Company representative will promptly meet with him/her for
that purpose.

Should a General Chalrman, or equivalent, request information
respecting contracting out which has not been covered by a netice of
intent, it will b& supplied to him/her pramptly. i he/gshe requests a
meeting to discuss such contracting out, it wil be amanged at a
rutually acceptable time and place.

Where a Union contends that the Company has contracted out work
contraryte the foregoing, the Union may progressa grievance by using
the grievance procedure which would apply ifthis Were a grievance
under the collective agreement Such grievance shall sommence at
Step 2 of the grievance procedure, the Union officer submitting the
facts on which the Union relies to support its eententian.  Any such
grievance must be submitted within 30 days from the alieged non-
compliance.

Yourstruly,

PA Dyment
General Manager
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Local Agreement
between
ONTARIO NORTHLAND TRANSPORTATION COMMISSION
AND
C.AW. LOCALS 4037 AND 4040
RE Floating Vacations Days

An employee may apply 1 take a portion of his/her vacation on a
floating basis - for

10 - 30 days' vacation may fleat 5 days.

The employee must give 48 hours' notice to proper authority
when taking a floating day.

RE: Short Tarm LOA

Employee should give at least 48 hours' notice in writing in
proper authority.

Note: For the above (floating and LOA)

If alternate coverage of shift is not possible. employee will be
required to work.

This Agreement becomes effective January 1, 1896 and may be
terminated by either party with 90 days written nofice.

finned at North Bay, Ontarlo this 17th day of May, 1988

For the Company: For the Union:
John L. Thib Des Sassaville
Supt. Train Operations Local Chairperson
Gary L. Dokis Malcolm Kerr
Manager Purchasing Local Chairperson
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LETTER OF AGREEMENT
May 17, 1995

Ms. M. Lesperance
Repregentative

CAW,

205 Placer Gourt, North York
willowdale ON M2H 3H9

Dear Ms. Lesparance:
Fuselli 288

We are in agreement with employees of the Bus Department fusfiing
buses in the evening and On weekends as per previous arrarigemants,
but NOW they will be fuelled On Company property at the Stores
Department.

Hownever, the Union wifl not be responsible for any emors a shortages
* in the fuel count when other bargalning unit employees are wing the
fuelling equipment.

in ihe event h e Company puts a night or weekend shift in the Stores
Dspartment In the future, this work will return to the CAW jutisdiction.
Furtharmore, should this fueling develop into full Ums work, the
Company will recognize the Union as having jurisdiction over this work
and It will be retumed to the CAW bargaining unit.

If you are In agreement with the above, please sign and retum the
originalto my effice forthwith.

Yours truly,

G.Dokis _, _..osimg

(Y TR .

| Concur: Marilynn Lesperance

cC; Mr. J. D. Knox
M. M. Restoule
Mr. D. J. Mills, Trainsmaster & Rules Instructor
Mr. J. 8. Mainville, Rivg. Trainmagter
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November 30, 16808

8305-9

Mr. Scoft Caverly
Unit Chairperson
CAW Local 103

Dear Scott:

This letter is with reference to and © clarify the letter of
September 23, 1997 regarding the abolishment of a spare
position.  IMeE intention of that letter was not © continue the
spare board by hiring new employees nor was It the intention to
bar anyone from dedlaring for the spare board h the case of job
reductions.

Yours truly.
@Gary Dokis

Manager Purchasing

Manager Labour Relations
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LOCAL AGREEMENT BETWEEN CAW LOCAL 103 AND
ONTARIO NORTHLAND TRANSPORTATION COMMISSION
AFFECTING EMPLOYEESIN THE NORTHBAY YARD
OFFICE

TEMPORARY VACANCIESOF LESS THAN FIVE DAYS

Ifa vacancy that Is known to be for less than five days ar a
vacancy of unknown duration occurs, the staff actually scheduled
to work during the eight hour period of the vacancy will move up
if they so desire. If necessary the junior qualified employee will
be reguired © protect an unfiled vacancy. Employees on
afternoon or night shifts will be given the opportunity of working
the resulting vacancy before a spare man B cailed buta day shift
employee cannot move to an afternoon or night shift.
Employees who move up initially must move up on their
successive working days for the duration of the temporary
period. This provislon will not restrict employees from claiming
vacancies of Tie days or more under Article 5.5.

INTERPRETATION CONCERNING VACANCIES OF FIVE
DAYS OR MORE

When an employee claims a known vacancy of five days or
more, that employee must stay on such vacancy util its
completion unless he/she la successful applicant far a new
subsequent vacancy.

An employee moving on a temporary vacancy who does not bid
on a subsequent new vacancy will not thereafter be entitied to
displace on that vacancy. An employee has the choice
completing a vacancy or moving 1 the new vacancy.

An employee moving from one temporary vacancy to a new
temporary vacancy must on completion of the second or
subsequent vacancy return to hisfher previously vacated
vacancy before returning to his/her regular assignment A
temporary vacancy wil be considered completed on me last
assigned working day prior © the anticipated return of the
regular employee or termination of the temporary position.
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When an employee moves from one temporary vacancy to
anomer before completion of the first vacancy, the resulting
vacancy will be considerad a continuation of the original vacancy
and will be filled in the same manner as the original vacancy.

LEAVE FROMWOQRK

Employees who requestincidenta! leave for any reason, must do
so at least 24 hours before the commencement of their shift
exceptin cases of bona fide sickness O injury when the request
must be made at least 3 hours prior © the commencement of
shiftif possible.

Employees who are returning from Incidental leave or sickness

wiil give as much advance nofice as possible that they are ready

for duty but such notice shall not be less than three hours prior 1
commencemeant of their shift.

Signed at North Bay, Ontario this 24th day of July, 1986,

For CAW Local 103: For the Company:
Scott Caverly P.R. Hams
Local Chairperson Asslstant Superintendent
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Sf9reg Department Vacation Letter of Understanding

Vacations wiiif be assigned in seniority order.

An Individual would be allowed a8 many splits as h&/she has
weeks of holidays i.e.: four (4) weeks holidays equals up to four
(4) splits.

Starting with the most senior person an Individual would be
allowed to book two (2) splits then must pass the list to the next
most senior person. The listwould move from top t0 the bottom
of the senlortty list until each Individual has booked thelr two (2)
splits in vacation.

The listwill then returnto the senior personwho would book one
(D) split and then the list would again move from the top to the
bottom of the seniority list again and repeat until all vacations
have been booked.

A week split will also Include a week Inwhich there b a General

Holidky.

A week of flaating vacation days will not be counted-as a split
and will be booked after an Individual has booked all other
vacation splits.

All vacation arangements will be made with full considerationto
Article 22, Agreement #4.

This agreement will apply to only those employees in North Bay
and Englehart Stores. includingthe Storekeaper as long as relief
IS provided by the bargainingunit.

Gary Dokls Scott Cavery
For the Company For CAW Local 103
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Notice to Supervigors

RE: Access to stores during off-shifts

Genilemen:

With the implementation of electronic 615's combined with our
new work order information management system, & reminder
regarding access to stores and invenfgry control seems
appropriate.

As In the past, concems continue 1 revolve around accass to
stores and providing proper decumentation for materials
received during the off shift. Although the electronic 616s and
work orders Wil address some documentation concerns,
notification must still be provided to the storekeeper 10 identify
that these materials were actually received and the order is
complete. To accompligh this |would ask that Supervisors initial
the appropriate documentation Such as work orders. pick slip, or
615 to identify materials received. This procadure will improve
inventory contral and increase the acecuracy of replenishment
reports 0 ensure sufficlent inventory is on hand at our facliity to
perform maintenanceand contractwork.

Let this Iefter serve as a reminder and notice that obtaining
parts/materials from the Diesel shop stores, during the off shift, is
the responsibility of the supervisor. including the initialing of any
appropriate documentation.

Trevor Prescott
Superintendent

Equipment Maintenance
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November 3, 1899

Mr, Bab Duguard
Storekeeper
Ontario Northland
North Bay, Ontario

Re; Satellite Stores \ithin the MechanicalDepariment

This letter is O inform you that the mecharical department only
requires the make up of three satellite stores. The locations
would be the diesel shop (DS2), car shop (GS2) and the wheel
shop (W82). In order for the Maintenance Informatien System 10
work properly, these three satellite stores will be the only one
required. The Inventory of these stores will be keep solely for
parts required at that location and used frequently. The number
of parts will be kept © a minimum since our intent is not © have
the shop area become a storage area for parts.

Randy Evers
Supervisor
Production Planning Systems
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Letter of Understanding
January 20, 2003

Mr. R. Paulin
Local Chairman
Brotherhood of Maintenance of Way Employees

Mr. R. Marleau
Chief Staward
United Steelworkers of America Local 1976

Mr. A Mitchell
President
CAW Local 103

Mr. G. Louttit

Local Chairman
International Brotherhood of Electrical Workers

This letter is in reference 1 the discussions with regard © me
payment of Company/Carier requested medical forms. It was
agreed that the Company would bear the cost of all medical
forms necessary for the ongoing adjudication of a claim, except
for the Initial 'Part B" form when an employee Is applying for

Weekly Indemnity Benefits.

Greg Stuart
Director Human Resources
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STATEMENT OF COMMITMENT

The Canadian Auto Workers Local 103 and Management df the
Purchasing and Transportation Departments care about the well
being of their members and employees. We each acknowledge
that employees who besome disabled want 1 return  work as
soon aS possible and the sooner and employee returns to work
the sooner they are more likely © fully recover. AS a
consequence, the parties have jointly taken this pro-active
approach and developed the attached ERTW program which is
consistent with Company policy 8-F and Wage Agreement #4, to
accommodate Purchasing and Transportation Department
employees who becomedisabled.

Gary Dokls / John Thib Andrew Mitchell
for Ontario Northland for CAW Local 103
Early Returnto Work

The purpose of an sarly return to Work program Bto return the
employeeto their regular assignment as soon as possible. Early
return to work is a program which enables employees to returnto
work before they have fully recovered from an Injury or lliness
and who are expected t0 be able to return 0 their regular
assignment, to return to work. The accommodation of the
employee's restrictions can include madifying the employee's
regular assignment, or temporarily assigning the employee to
altarnative employment which meets their restrictions.

Communication and Training

One of the key components to the succsss of this ERTW
program is Jointlydeveloping and implementinga communication
strategy. To that end alf Purchasing and Transportation
Department employees and supervisors will attend training
sesslons Where they Wil receive the Statementof Commitment
and this written precess. Copies Will also be posted on bulletin
boards throughout the Purchasing and Transportation

Department System.



Process -

As sooh as possible foltowing the cause of lost time as the result
of an injury Or iliness. the employee and his/her immediate
supsrvisor will jointly develop a contact stratégy which would
include such things as follow up from medical appaintments or
significant changes in statLs, this will be forwarded to the Joint
Committee.

Employees who are ready to return to work with restrictions will
submit a completed Early Return to Work form to his/her
immediate supervisor and the Union. Ifthe restrictian can be
accommodated by the supervisor, then the employee would
retum to work on the modified assignment far the ime frame
specified on the ERTW form, subject to the follow up that may
ocCeur,

i the supsrvisor is unable to accommodate the restrictions or is
unable to determine whether the resfricion can be
accommodated within two (2) working days (a), the Joint ERTW
Committee consisting of 1 Purchasing OF Transportation
Department rep. 1 HR rep and 1 Union rep, will conduct a review
to consider broader opportunities or alternative employment
within the Purchasing Or Transportation Departments, mindful of
senlority, work requirementsand employee's abilities.

ff the Joint ERTW Committee is unable to find a suitable
placement within two weeks, this will be communicated to the
gmployes identifying reasons why they are unable to
accommodate, this could include that further information is
required, further recavery IS nasded O No work IS available,

Temporary accommodations may last up to six months and any
reassessment OF follow uP Will be established by the medical
community on an Individual basis. Should additional
accommodation be required, the Committee will agaln conducta
review to include any new or additional informaticn. For longer
term accommodation, medical reassessment may be required at
six monthintervalsOn an Indtvidual basis.

Any casts associated with the completion of the ERTW form will
be borne by the Company. Wages for appointments a@
treatments required to assist the employee in returning to their
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regular assignment will be continued by the Company. When it
is necessary for these appointments to be made during working
hours, every sffort should be made to have these appointments
at the beginning or end of the employee’s shift.

(a)With the establishment cF this program, we will attempt to
provide a response from the supervisar within two (2) days. This
time frame will be reviewed to determine whether the time frame
IS suitable.

Retum to Work
7

Restriction(s)
YES d
ERTW Fom +

NO Regular Duties

supervisor

)
NO .
Accommodate To ERTW Commitiee

{ 4

Modified Work YES Accommodate

7
Follow Up
{4

Restrictions

s
" | Regular Duties

YES
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Top — Up Payv for Early Retuvn to \Work Program

As an incentive for employees 10 parficipate in the negotiated
ERTW program, It Is agreed that effective February 22, 2005 all
CAW Local 103 bargaining unit employees participating in this
program will have their pay topped up in accordance with the
following:

ki e BT

4 105.5 hours 5%
Over 8.5 ©86.5 hours 85%
Over 8.5 10 7 hours 80%

Greg Stuart

Director of Human Resources

| concur:

Brien Kelly
President CAW Local 103
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Letter of Understanding

January 20, 2003

For the duration of this agreement. it is understood that the
Company will not seek a contribution holiday with respect to
pension contributions made on behalf of members of the
signatory Unions. Additionally, the Company will not seek a
refund of any pension surplus associated to members of the

signatory Unions.

Signed at North Bay, Ontario the 20th day of January 2003,

For the Unions:

Brotherhiood of
Locomotive Engineers

United Transportation tUnion
CAW Local 103 (President)
CAW Local 103 (office,Clerks)

CAW Local 103 (Cterks and
Other Classes)

CAW Local 103 (Train Service
Employees)

Brotherhood of Maintenance
of Way Employees

United Steelworkers of America
Local 1876

Intemational Brotherhood of
Electrical Workers

For the Company:

R. Hains
Executive Vice-President



Memorandumof Understanding between
Ontario Northland Transportation Gammission and
CAW Lecal 103 and all Its kargaining units.

Memorandum of Understanding Employment Equity

This Memorandum of Understanding supplements the Collective

Agreements between Ontarle Northland Transportation Commission

and the National Automobile, Aerospace, Transportation and General

f\(/)\ﬁorkers Union of Canada (CAW-Canada), and Its Local Unlon 103, as
ows:

Whereas, the parties affirm thelr commiments to extend equal
opportunity for employmentto all peopta despite differences in gender,
race, ethnicity or disability.

Whereas, the parties recognize that it is the right of Management to
kire, promote and asslgn qualified candidates subject to the terms and
condittons of the Agreement the parties agree to undertake certain
Joint activities ta further Implament these and other nondiscriminatory
policles followlng ratification of this Agreement.

Therefore, It is hereby agreed as followed:

A joint Committee, herainafter referred to as the Biversity and
Community Access Committee, will be established with Jurisdiction
across all ONTC - CAW bargaining Units. The Committee consists of
one (1) representative eelected by the CAW fram within the existing
representatlon structure and one (1) Management representative. The
Local President and Director of Human Resources will act as ex-officio
members of the Committee.

The bargaining unit member on the Committee will be excused from
regular work assignments when required and will be pald by the
Company at the Coordinator's rate of paywhen so engaged.

It is recognizedthat the Committee will require angoing asslstanse and
direction. Accordingly, the CAW member of the Committee will have
aceess to CAW National training and materfal which may be broughtto
the Comrmittes for considerationin any of Its deliberations.

CAW Diversity and Community Access Coordinator may also attend
the annual five (5) day CAW meeting designed to update cammittsa
members on the latestdevelopments and strategies inthe field.

The Diversity and Community Access Committeesghall:

(a) Devote attention to the designated groups.
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(b} Play a role in the development and implementiation of
the joint Employment Equity Plan. This role could
include information gathering, bamier identification,
recrulting strategles, the development of goals and
timetables, and other elements of the plan.

{©) Develop a communication strategy to educate and
update employeeson equity issues.

Members of the Committess may:

O]

() Participate in community and/or schoe! career
awareness programs designed to inform people about
potential  employment opportunites &t Qntarlo
Northland Transportation Commission,

(b) Established and maintain werking relationships with
leal designated group organizations.

(c) Develop informational sammuniqués to encourage
designated group members to apply for technical and
skilled positions.

() [dentify the type(s) df technical jobs which would
require training. Make recemmendations to the local

parties after considering the availability of community
resources.

Consult with the established Joint Apprenticeship Committeeto
develop end implement a pre-apprenticeship training program
for designated group members.

Diversity and Community Accass Programs

During current negotiations, the Company and the Union
reaffirmed their commitmentto Employment Eguity.

While the parties recognize that there is Increasing
representation of the four (4) designated groups within each
ragpective bargaining unit, the ONTC and the CAW agreed that
thay must augment their efforts aimed at achleving a
representative number of women. visible minerities, persons
with disabilittes and aboriginal persons throughout the
respective worksites,

The parties agree that & diverse workforce la beneflcial and
desirable, and that their pro-activa efforts on employment
equity are fundamental to the Company. The parties are
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eemmitted to jointly develop an Employment Equity Flan on
behalf of CAW. bargalning units at Ontaria Northland by year
end 2005, This plan will include the following:

*
L

+

an up-ta-data census

a workforce analysis and review &f employment
systems

the identification of syatemic barriers to the designated
groups

a review of current recruliment, promotien and tralning
practices

development of appropriate educational and iraining
material for delivery by the Gammittee and supervisory
staff.

goals and timetables for hiringthe designated groups
pals and timetables for reducing or sliminating
systemic barrlers to the designatedgroups
accommodation for people with disabilitles In
conjunction with established ERTW Committes
identification of positive measures such as work and
family measures, skills updating, pre-apprenticeship
training etc., that could help retain and advance the
designated groups inthe ONTC workforca,

an annual review procedure to monitor the progress of
the program.

Agreed to this 22™ day f February 2006

Greg Stuart

Brian Kelly

ONTC Diregter Human Resources  President CAW Local 103
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Memorandum of Understanding bstween the ONTC and its Unions
relating to the infroduction and usa of Close Circuit Telavision
{CCTV) at various locations and facilities

As expressed at the 20 December 2001, GCA/Senior Management
meeting, a corporate decigion has been made to introduce the use of
close gircult talavision (CCTY) at specifls locatians.

Currently one camera will & installed at €ach locationin North Bay,
Englehart and Cochrane rall complexes. They will be suitably locatedto
cover the entrance and attendant areas of these facilities for the
purposes of law enforcement and/or publle safely. Additional GCTV's
may be installed at other locations where there is documented
requirement, and the Unions will be so advised in advance df any
installation:

No CCTV will be directed to intrude inte any work area wherein our
employees mermally work. The reception equipment will be located in
North Bay, within secure premises, under the absoluts control of the
ON Police Services staff. No other JF will be permitted acsess to
CCTV monitars, resorded data, nor will the recorded imagee ba made
available to any other Commission department for any purpase other
than law enforcement. This CCTV system will not be utilized for the
purposes of supervising employee activitles, nor will they b used at
any time for diacipiinary purposes.

The recorded data will be stored on a stand alone computer located
within secure premises in North Bay. Access to this computer will be
restricted to ON Police S or other Security staff who have been
authorized In writing by the Ghief of ON Police Services. Recorded
images which do not relate to ew enforcement activities, will be erased
within a 72-hour period. Imeges which directly relate to law
enforcement activities will be retained far a period df time, not
exceading one year. A log will be malintained to recordthe access to,
and us# of, the recorded matarial to enable & proper audit trail.

Signs will be pested at the perimeter of the areas being cevered by
video survelllance to provide publie notice of this agtivity. The signs will
also contaln the nama, addrass and telephone number of a member of
the ON Police Services for contact purposes.

[ st these parameters will satisfy the concams raised by the Unions.

Yours truly,

Steve Carmishael - President ONTC
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February 22, 2005

Mr. STUL Caverly
Unit Chairperson
CAW Local 103

Dear Mr. Caverly

This will confirm that arising out of our various discussions
concerning the restructuring in 2005, we agreed 1 provide work
clothes for employees In Cochrane and Moosonee who are
engaged in working EXPIess. chain loading, baggage, trans-ship
and janitorial positions.

Each employee will be provided with one pair of pants and one
shirt and provided with two changes per week. Essentially, for
this group of empioyees they will have one pair on, with two pair
intheir locker and two pair being cleaned.

Gord Ryan
Director Passenger Rail Services
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February 22, 2005

Letter of Understanding
Drug, Alcohol or Genetic Testing

Brian Kelly
Local President
CAW Local 103

Dear Mr. Kelly:

This will serve to confirm our discussions during the 2004/05
round of negotiations and our eommitment to not implement any
drug, alcohol or genetic testing for active employees for
employment or medical survaillance purposes.

The Company did explain that their commitment would not act to
limit the Jurisdiction of an Arbitrator appointed pursuant to this
collective agreement te order such an individual program as part
of reinstatement conditions.

If you agree that this adequately addresses your demand, please
sign to acknawledge your concurrence.

Yours truly,

Greg Stuart
ONTC Director Human Resources

] concur:

Brian Kelly
Presldent CAW Local 103



February 22, 2005

Mr. Brian Kelly
President CAW Local 103

Dear Mr. Kelly:

Attached is Amendment 16 to the ONTC Contributory Pension
Plan which established the Pension Board's role as one of
making recommendations to the Commission on plan design. it
is the Company'sintent t0 ensure that tivere is a complete review
of the pension plan and a comparison of our plan to other plans
N order to modernize the pension plan.

it is our expectation that the Pension Board will be involved in
this review.

Sincerely,

Greg Stuart
Director Human Rasources.

Amendment #16
*17.02 Powers and Proceedings of the Board

The Board may make recommendations to the Pension
Committee respecting the amendmenf, alteration or
recession of any Regulation, or the adoption & a new
Regulation. when approved by the Pension Committee,
such recommendations will be forwarded to the
Commission and, if approved by the Commission, such
racommendalion will be forwarded to the Lieutenant
Governor in Council of the Province of Ontario for
consideration. When approved by the Lieutenant
Governor In Council by orderdn-councii, such
recommendations shall have the same force and effect
as though included herein.”
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tter of Uniderstanding Regarding CSU / Englne Watchman —
Hearst

Effective upon the dosing of Job Opportunity #200-115 dated
January 10, 2008, the Company will establish a Customer
Sarvie Unit Clerk / Engine Watchman position in Hearst It is
agreed that this position will be for a one year trial period from
the date of implementation.

On a Without Prejudice or Precedentbasis the parties agree that
during this one year period, the position of Customer Service
Unit Clerk covered by Agreement #4 at the Hearst Terminal will
supplement their assigned hours of work as an Engine Attendant
in order that the positionwill be gainfully engaged in a 40 hour
work week.

Save for performing the assigned tasks as an Engine Watchman
during prescribed hours of work and Rate of Pay In Agreement
#12, the employee s0 engaged will for a# other negotiated
purposes, be covered by the ®BMMS and conditons of
smpioyment pursuant to Agreement #4, Including by not limited
to seniority, vacation, health and welfare benefits, the ESIMA
efc.

The parties to this agreement will meet thirty (30) days prior to
the expiration of the one (1) year trial period for a full review of
this arrangement and 1 consider its renegotiation. In the event
no agreement s reached, this position will be abolished.

Signed at North Bay, Ontario January 31, 2005

For the Union Far the Company

Brian Kelly Greg Stuart
President CAW Local 103  Director of Human Resources



Letter oF Understanding regarding Student Hiring

During the 2005 round of bargaining the partias agreed, that In
addition to the currant contract language, the following protocol
will be used for the hiring students Into workptaces covered by
Me terms of all CAW Agreements.

Student is defined @s a personwho Can demonstrate that
they are enrolled in the fall intake of a post secondary
institution. This does not preclude students from being
hired who are over 16 and can demcnstrate thatthey are
returning to secondary school In the fall, however,
preferences will be given to post secondary

Department Heads and the Individual Unit Chairperson
will meet by March 1 each year to determine the
necessary requirements for students in the upcoming
summer.

Notices requesting applicantswill be posted internally by
March 15 of each year.

Human Resources Department wil receive
applicationsand will organize into a candidates list.

Candidates will be interviewed by the Human Resources
Department.

All candidates will be given proper consideration to
ensure a fair and equitable hiring process.

Al students will recelve the appropriate Workplace,
Crientafion training.

The Union dues will be uniferm for all students as so
advised by the Local Union.

Forthe Unign For the Company

Brian Kelly Greg Stuart

President CAW Local 103 Director of Human Resources
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Memorandumd’ Understanding Between
Ontario Northland TransportationCommisslon
And
CAW Local 103 Regarding
Overtime for Employees of Wage Agreement #4

The purpose of this agreementls to outline Steps to ensure an
aquitable means of distributing overtime 1 all employees based
on thelr classifications as per Rule 13 of Wage Agreement #4.
Nothing In this agreement supersedes any rules contained in
Wage Agreement #4 and in the event of a conflict or dispute;
Wage Agreement #4 will take precedence.

Employees covered by Wage Agreement #4 are presently
working inthe folloewing  areas.

North Bay Crew Management Unit North Bay Stores
Englehart Customer Service Unit Cochrane Express
acsy

Cochrane Stores Mocsones Express
Englehart Stores Hearst CSU

Rouyn C3U

Overtime General

(@) All employees who come under the jurisdiction of the
respective department or terminal are sligibie to be placed
on the overtime list.

{b) Employees requesting to work overtime must submit their
application to Union. Name, telephone number, date,
signature and the positions(s) for which the applicant is
qualified must be indlcated,

(6} Employses will be called at thelr listed telephone number or
as otherwise locally agreed.

(b) The overtime list will be maintained by the Union in the
respective department OF terminal and will be provided to the
Company. The overtime list shall be available on request to
the employees for their serutiny.  (actual tsrminal
armrangements 10 be worked out within 30 davs of sianing
collective agresmont)
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(o)

o

- (@)

(h

@

(k)

A record will be kept of all overtime worked and the overtime
list will be averaged or a ongoing basis and those not
available for any reason except for annual vacation ar if he
or she is scheduled to work Or is absent due to Union
business will be charged.

Employees working overtime will be compensated therefore
at the rate of the position worked.

When overtime is required continuaus with a shift, it will be
asslgned according to the following;

(a) for work which & expected to involve less than four (4)
hours overtime, employee who are on duty and occupying
the posltion required (.e. forklift, chain loader) will be called
N order first, as long as they are eligible for overtime.

(b) for work which & expected to Involve more than (4) four
hours ovartime, employees on the respective overtime list
shall be called, whether on duly or not, as long as they are
eligible for overtime

Employeeswho are scheduled to reportlor their assignment
which commences eight hours after the completion of
previous shift will not be called for any overtime betweenthe
two shifts and will not be charged: eg. employee working
0800 - 1800 will not be called fo work overtime between
1800 and 2400 when Ute employee Is scheduled to work
0001 - 0800.

Employees who have worked any ¢ombination of a regular

assignment (eight (8) hours) and one (1) overtime call in
succassion will not be called for any additional overtime

work untilthe expiration of eight (8) hours df duly.

Overtime tickets must be completed by employees for
overtime worked showing time started and finished and
duties performed.

When employsss are called for overtime, approptate
remarks are tu be indicated beside their names on the
overtime list; .g. time called, time required to report for
duty, etc.
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(") The gvertime list will be updated by the Unipn as required.

(m) Nothing in this local agreement is intended to preclude the
assignment of overtime work 1 an extra Or unassigned
employed who will not have 40 hours of-werk during the

work week.
This ag.eement supersedes all previous agl:egf:_:;ient concerming
overtime in agreament #¢

- ﬂ :
Signed at North Bay, Ontatlo this 22™ day of Fajpruary 2005.
¥
For CAW Local 103: For thg. Company:
Sttt Caverly Glenn Zabarelo

Local Chairperson Manager Labour Relations

1



EMPLOYEE BENEFIT PLAN
SUPPLEMENTAL AGREEMENT

BETWEEN

ONTARIO NORTHLAND
TRANSPORTATION COMMISSION

AND

CAW Local103
(representing Agreement #4)



The parties hereto agree that the Company shall provide a
Benefit Plan governing life insurance, weekly indemnity benefits,
long-term disability. maternity leave benefits, extended health
care benefits, dental care benefits, and vision care benefits as
follows:

1. An eligible employee shall be entitled to:

(a) Life Insurance coverage in the amount of $43,000.00
with double indemnity provision for accidental death, details

of which are contained in Appendix "A."

(b) Weekly Indemnity Benefits up to 26 weeks from wage
loss on account of sickness or non-occupational accident of
70% of base pay up to a maximum.of $580.00 per week,
details of which are contained in Appendix “B.”

(c) Medicare Allowancss, details of which are contained in
Appendix "C.”

(d) Maternity Leave Benefits or Adoption Leave Beneflts
up to 17 weeks based on 70% of weekly base pay with no

maximum, details of which are contained in Appendix "D."

(e) Extended Health Care Benefits, details of which are
contained in Appendix "E."

Dental Care Benefits, details of which are contained In
Appendix "F.”

Long Term Disability Protection Plan, details of which
are contained in Appendix "G.”

(h) Vision Care Benefits, details of which are contained in
Appendix "H.”

2. Eligibility qualifications and pay direct provisions shall be as
outlined in Appendix "l.”

3. An Administrative Committee will be established to act as a
Committee of Appeal in cases where an employee may fesl that
he/she has been unjustly dealt with in respect of weekly
indemnity payments. This will not be construed to deny an
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employee any rights of appeal which he/she may have under his
respective Collective Agreement.

4. (@) The Administrative Committee shall be comprised of
three members from the Company and three membersto be

nominated by the General Chairmen's Association and will
hold office until successors are named.

(b) Should a vacancy, temporary or otherwise, occur on
the Committee it shall be filled by a substitute appointed by
the appointer of the original member.

(c) The Committee shall appoint from its own number, TwWo
co-chairman, one from the Company and one from the

employees.

(d)y Four members of the Committee shall constitute a
quorum.

(e) Each member of the Committee present at a meeting
shall have the right to cast one vote. Decisions of the

Committee shall be carried by four or more votes and unless
otherwise expressly provided, shall be final and binding.

(f)  Normal expenses (including lost wages) incurred by the
Employee Members as a result of their attendance at
meetings of the Administrative Committee will be reimbursed
by the Company.

5. Inthe event the Committee is unable to reach a decision on
any matter, either of the parties may, by notice given to the other
within 60 calendar days, require the question to be referred to
referee. If the parties are unable to agree on the selection of a
referee they shall jointly apply to the Ministry of Labour of
Canada for the appointment of a referee. The referee shall have
no power to add to, subtract from, or modify any of the terms of
this Agreement or of the Collective Agreements between any of
the parties hereto. The expenses of the referee shall be shared
equally by the Railway and the Unions.

6. The residual cost of providing the weekly indemnity benefits
provided for in Section 1(b) shall be paid by the Company after
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setting against such costs the employees’ share of
Unemployment Insurance premium reductions.

7. The provision of the coverage outlined herein shall be the
responsibility of the Company. The Company will secure policies
to provide Weekly Indemnityand Life Insurance coverage-as set
out in Section 1(a) and (b) hereof, will pay the premiums and will
be entitled to any dividends accruing from such policies.

At the option of the Company, the Weekly Indemnity Benefit Plan
may be put on an Administrative Services Only (A.S8.0.)
arrangement and the contract will be between the Company and
the service organization.

8. The provisions of this Agreement shall become effective on
March I 2005,

9. This Supplemental Agreement supersedes the Supplemental
Agreement signed at North Bay, Ontario on the *6th day of
March, 1992 and will remain in effect until December 31, 2007
and thereafter subject 10 four months notice by either party of
their desire to revise or terminate it, which may be served at any
time subsequent to August 31, 2007.

Signed at North Bay, Ontario this 22™ day of February, 2005.

For ONTC: For the Unions:

S. Carmichasl B. Kelly

President President
CAW Local 103
S. Caverly
CAW Local 103
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T. McBean
CAW Local 103

T. Dattilo

National Staff Representative
National Automobile, Aerospace,
Transportation and General
Workers Union of Canada
(CAW-Canada)
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APPENDIX "A"

LIFE INSUI | 5

I _ Effective February 1, 2003 each eligible employee will be
covered in a group policy with life insurance in the amount of
$43,000.00 with a double indemnity provision on a 24-hour basis
for accidental death.

By virtue of and subject to the terms of the group policy, the sum
thus insured is payable to the beneficiary in the event of the
death of the employee, while insured under the said group

policy.

The insurance may be paid in one sum or in a fixed number of
payments, at intervals of not less than one month, as provided in
the group policy.

2. Conversion Privilege

Within 31 days after insurance stops, except on account of a
reduction in accordance with the terms of the group policy, a
except on account of, or subsequent to the termination of the
group policy, the employee may apply to the insurance company
for any regular whole life, endowment, or pension with insurance
plan ordinarily issued by the insurance company. The converted
policy may not include disability or double indemnity benefits.
The insurance will be issued without medical examination at the
premium rate which applies to age and classification of risk at
the time of conversion. The employee may apply for an amount
equalto, or, at his/her option, less than the amount of insurance
which has been cancelled underthe group policy.

3. Beneflciary
The employee may, at any time, appoint or change the

beneficiary by written notice deposited with the employer, subject
to applicable laws.
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4. Disability Benefits

In the event that the employee becomes unable to work before
age 65 because of total disability owing to accident or sickness,
such employee will be entitled to life insurance coverage equalto
the amount of paid up retirement insurance in effect at the time.
There will be no premiums payable, but the employee must
advise the insurance company that he/she is disabled and
submit such evidence of disability as it requests.

5. Assignment

No assignment of any of the insurance under the said group
policy shall be valid.

8. Termination of Insurance

The employee's insurance terminates when the group policy
terminates, unless insurance is continued under the disability
provision of the group policy, when the employee ceases to be
eligible for insurance according to the terms of the group policy
or when the employee attains the termination age specified in
the group policy. Terms and conditions are more fully described
in the governing insurance company policy.

APPENDIX " 8"

Al BENEFITS

1.(a)Effective March 1, 2005 for claims which originate on or
after that date, an eligible employee will be entitled to weekly
indemnity benefits of 70% of his/her weekly base pay to a
maximum of $580.00 per week, increasingto $520.00 January 1,
2006, and to $600.00 January 1, 2007.

A claimant in receipt of El sickness benefits will have such
benefits supplemented up to the level of histher weekly
indemnity benefits. (This provision is subject to approval by
Human Resources Development Canada). At no time shall the
combined weekly payments from the plan and the weekly
unemployment insurance benefits exceed 95% of the
employee's weekly earnings.
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(b) Weekly Indemnity benefits will commence for eligible
employees from the first day in case of accidental injury, from the
first day of sickness if hospitalized during the period of the claim
and from the third day in other cases of sickness. Payments will
be made for up to 15 weeks. If an employee continues to be
disabled under this 15week period and if he/she is eligible for
Employment Insurance sickness benefits, he/she will be required
to claim such El sickness benefits. Following the exhaustion of
such El sickness benefits, an employee will continue to be
eligible for weekly indemnity benefits for a period of up to 11
weeks without any further waiting period. In the event an
employee is not eligible to receive El sickness benefits, he/she
would be immediately eligible to receive weekly indemnity
benefits for the remaining 11 weeks of the 26 weeks period.

(¢) Claims for coverage must be submitted within 30 days of the
first day of disability.

2. Employees on Company compensated jury duty and Union
representatives on temporary leave of absence account Union
business (for whom a premium has been paid) who become
disabled during their period of leave will be eligible for weekly
indemnity benefits in the same manner as if they had been
working. Employees on bereavement leave will become eligible
at the expiration of such leave.

3. If, after the termination of any disability for which an
employee was entitled to a benefit under this provision, such
employee again becomes disabled due to the same or related
cause or causes, such later disability will be considered as a
continuation of the previous disability unless such employee had
recoverad from the previous disability and had been at work with
the Company on full time for a period of at least TWO weeks after
termination of the previous disability.

4. Employees have no vested right to payments under this plan

except to payments during a recognized absence due to illness
a non-work related injury.

8. Payments in respect of guaranteed annual remuneration or in

respect of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under this plan.
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Benefits will not be payable:

(a) for any period of disability during which the employee is not
under the care of licensed physician, surgeon, or chiropractor;

(b) for any period during which the employee is receiving
benefits under Provincial Workers' Compensation legislation,
unless compensation is payable in respect of a previously
incurred partial disability which permits continuation of his/her
employment;

(¢} for any accident or sickness for which an employee is
receiving benefits under Provincial Workers' Compensation
legislation,

(d) for any period during which an employee is entitled to
sickness or disability benefits from the Employment Insurance
Program in accordance with Section (¢) of this Appendix "B";
(see Note 1) ;

(e) In respect of an accident which occurs while the employee
B performing any work for wages or profit other than on behalf of
the Company:

(f) if the employee is drawing vacation pay or pay for general
holidays or Is on strike; (see Note 2);

(g) for intentionally self-inflicted injury, or injury resulting from
war, insurrection or participation in a riot;

(h} for absence from work due to pregnancy leave;

(i) for any period during which an employee is engaged in any
occupation for wages or pro

(j) when an employee is laid off, or on leave of absence (see
Note 3).

Terms and conditions are more fully described in the governing
insurance company policy.
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Explanation of Notes

1. Except for the topping off supplement described in the last
paragraph of Section 1(a) of this Appendix "B.”

2. An employee who, while on annual vacation becomes illor B
injured, shall have the right to elect to terminate (temporarily)
his/her vacation and to be placed on weekly indemnity.

3. 3.When an employee qualifies for benefits during a
period of employment and is subsequently laid off,
benefits continue in accordance with Article 1(b) of the
Appendix "B.”

APPENDIX "C"
MEDI ° | ES

1. Allowances will be paid by the Company for medical-surgical
benefits to be applied against payments provided for under any
government medical care program as follows:

(a) Eligible employees, regardless of marital status, resident in
the Province of Quebec, an allowance of $10.00 per month.

(b) Eligible employees resident in the Province of Ontario,
monthly allowances as follows:

Employeeswith no dependants ~ $22.50
Employees with dependants $45.00

2. Such allowance will first be used to pay any amount the
Company is, or might be I the future, required to pay for such
medical-surgicalbenefits under any medical care program.

3. if no monthly amount is payable or if the monthly amount
payable, or to be payable, by an employee, or by an employee
and the Company, account medical-surgical benefits B less than
the allowance, the difference will be paid by the employee on the
payroll and if the monthly amount is greater, the difference will
be deducted from the employee's wages.

EBPSA -9



4. Subjectto the provisions of the above sections an employee
qualifies for an allowance for any month gnly if he/she performs
compensated service in the payroll period which contains the
tenth day of the month or in the payroll period immediately
preceding. The application of this section will not operate to
deny an eligible employee the allowance for any month in which
he/she performs compensated service nor to grant him/her the
allowance for any month in which he/she 00eS not perform
compensated service.

5. Notwithstanding the provisions of Section 4 above an eligible
employee who does not perform compensated service in such
pay periods but who is in receipt of a weekly indemnity payment
under the provisions of Section 1(b} of this Agreement or an
Employment insurance benefit as contemplated in Section 1(¢)
of Appendix "B" or who B off work account W.S.1.B. disability will
be treated as follows:

(i) If hefshe is resident ina province where a medicare premium
or medicare tax is payable, he/she will be eligible for the amount
of such premium or tax up to the maximum amount stipulated in
Section Iof this Appendix, or such lesser amount as is required
to pay the premium or tax in such province.

(i) If he/she is resident in a province where no medicare
premium or medicare tax is required, no payment will be made.

This Section 5 wilt apply only for a maximum period of 26 weeks
for each period of disability.

Note:
The provisions contained in this Section shall not result in a

duplication of benefits as a consequence of similar provisions in
any other Agreement.
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APPENDIX D"
PAID MATERNITY LEAVE | LAN

1. Effective on the first day of the monthfollowing the signing of
this Agreement, a paid Maternity Leave Plan will be established
for claims which originate on or after that date. The plan will
provide maternity leave benefits in the event of childbirth or the
adoption of a child less than one year old of an amount that,
when added to Employment Insurance Maternity Benefits, will
result in the employee receiving 70% of her weekly base pay
with no maximum amount for those weeks during which she
receives Employment Insurance Maternity Benefits, ie., for a
maximumof 15 weeks.

2. The provisions of the paid Maternity Leave Plan are subject
to the approval of Human Resources Development Canada.

3. Employees have no vested right to payments except to
payments as outlined In Clause 1 above.

4. Payments in respect of guaranteed annual remuneration or

in respect of deferred remuneration or severance pay benefits

are not reduced or increased by payments received under this
plan.

APPENDIX "E"

L E CARE BENEFITS

The Extended Health Care Plan provides for coverage of semi-
private hospital accommodation expenses and major medical
coverage, drugs and vision care expenses in accordance with
the follow:

a) Hospital Benefit

Effective January 1, 1987, semi private hospital coverage will
be limitedto $150.00 per day

Effective the first of the month following ratification, new
employeeswill not be covered for semi-private insurance.
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Employees hired on or after July 1, 1996 wilt not be covered
for semi-private insurance.

(b) Drug Benefit

100% of charges for drugs, including oral contraceptives,
sera, and injectibles prescribed by a licensed doctor (MD) or
licensed dentist and dispensed by a registered pharmacist,
that regardless of their legal status are not normally
obtainable except by prescription from a licensed doctor
(MD) or licensed dentist. The drug plan is not subject to an
annual deductible.

Effective October 01,1996 a generic drug plan will be
established. Brand name drugs will be accepted when:

(i) No generic substitute is available, or
(i) An allergic reaction to the generic drug is demonstrated.

(c) Paramedical coverage to an annual maximum of $300.00
combined.

Registered Massage therapist; podiatrist; chiropodists,
acupuncturist, chiropractor, Christian Science,

naturopath, speech therapist, osteopath and clinical
psychologist,

A physician's recommendation is required once every 8
months for registered massage therapy.

e Hearingaids to a maximum of $500.00 every five years
(d) Major Medical Benefit

The Major Medical Benefit portion of the plan is subject to a
deductible of $25.00 per family, per calendar year.

Lifetime Maximum cap is removed.

The Major Medical expenses are subject to 8C%
reimbursementfor the following covered expenses:
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*  Services of a licensed physiotherapist
*  Services of a registered nurse

- charges for home nursing care, by a registered nurse
(R.N.) or when unavailable a registered nursing assistant
(R.N.A.) who:

- is not a member of your family; and does not
normally live in your home;

- when ordered by a licensed doctor (M.D.) as
medically necessary for a disability that requires the
specializedtraining of an R.N. or R.N.A.

- charges for nursing care in a hospital if such charges
are not covered under the insured person's Provincial
Health Plan, by a Registered Nurse (R.N.) or when
unavailable a Registered Nursing Assistant (R.N.A.) who:

- is not a member of your family: and does not

normally live in your home.

Diagnostic and x-ray services, blood and blood plasma,
oxygen and rental of equipment for its administration

Purchase of durable medical equipment, crutches,
artificial limbs, etc., including elastic support stockings
and orthopaedic shoes

Rental or purchase of a wheelchair, hospital bed or iron
lung

Licensed ambulance, inciuding air ambulance to and
from the nearest hospital

Dental treatment for accidental injury to naturalteeth

Expenses Not Covered:

No payment is made for the following expenses:

Cost of the difference between a semi-private and a
private hospital room

Convalescent or nursinghome care
Drugs which can be purchased without prescription (with

certain exceptions). For example: patent medicines,
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vitamins, health foods, cough and cold preparations,
aspirin, and similar products are ineligible.

General Exclusions

The plan does not cover services and supplies in the following
situations:

e injury sustained by employees while working for pay or
profit other than with their employer

» injury of a dependent while working for pay or profit, any
portion of medical expense covered under Workers'
Compensationor similar program

e services to which the patient is entitled without charge, or
for which there would be no charge if there were no
coverage

e Services, or portions thereof, provided under government
sponsored programs

In the event that a service covered by a government-sponsored
program is suspended, the Extended Health Care Plan will not
assume coverage of such service.

Co-ordination of Benefits

Some employees and their dependants are eligible for benefits
from other group type plans. In these cases, the benefits
payable under all plans will be co-ordinated to ensure that the
maximum benefits are made available but that the total amount
paid does not exceed the actual expenses incurred.

Terms and conditions are more fully described in the governing
insurance company policy.
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APPENDIX "F"

{ __ BENEFITS

The Dental Care Plan provides for coverage of 100% 'of the
expenses for routine dental care and 75% of expenses for major
dental care subject to a calendar year deductible of $35.00 per
person, but not more than $35.00 per family to a maximum
annual benefit of $1,500.00 per person. Eligible employees and
their dependantswill be covered for expenses as follows:

Routine Care

Charges up to the maximum benefit for:

oral examinations, cleaning of teeth, fluoride treatments
and bitewing x-rays: twice in any calendar year, but not
more than once in any six-month period for dependants
under age 18, and not more than once in each nine
months Tor adults, beginning September | 1994,

full mouth series of x-rays: once every 24 months for
dependants under age 1& and not mare,than once in
each 36 months for adults.

extractions and alveolectomy (bone work) at time of tooth
extraction

dental surgery

general anaesthesia and diagnostic x-ray and laboratory
procedures required for dental surgery

amalgam, silicate, acrylic, composite and white fillings
necessary treatmentfor relief of dental pain:

cost of medication and injections given in the dentist's
office

space maintainers for missing primary teeth and habit
breaking appliances
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consultations required by the attending dentist
surgical removal of tumors, cysts, neoplasms

incision and drainage of abscess
endodontics (root canal therapy)

periodontal treatment (gum and tissue treatment)

Dentures, Crowns and Bridge Work

Charges up to the benefit maximum for:

provision of crowns, inlays and onlays

provision of an initial prosthodantic appliance (e.g. fixed
bridge restoration, removable partial or complete
dentures)

replacementof an existing prosthodontic appliance if:

(a) it B over five years old and cannot be repaired;

(b) itis a temporary one installed after the employee
first became covered by the plan (in this instance the

replacement is considered a permanent one);

(¢) it is required due to the installation of an initial
opposing denture after the date the employee became
covered by the plan;

(d) itis required as a result of accidental injury after the
employee became covered by the plan;

(e) the extraction of additional teeth, after coverage has
begun, requires a new appliance. If the existing

appliance can be made serviceable, only the expense for
the portion required to replace the teeth extracted is
covered.

Relines, rebases and repairs to existing dentures
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e Procedures involving the use of gold, only if such
treatment could not have been carried out with the use of
a reasonable substitute consistent with generally
accepted dental practice. Where the use of gold is
optional, the covered expense will be that of the
customary substitute.

Other Dental Practitioners

Dental care, services, or supplies must be rendered and
dispensed by a licensed dentist, except that:

e scaling and cleaning of teeth may be done by a licensed
dental hygienist; and

e installation, adjustment, repair, relining or rebasing of full
dentures, may be done by a denturist, denture therapist,
technician, or mechanic, who is registered and practicing
within the scope of his license.

Charges for such health care, services, and supplies will be
deemed to be covered as follows:

Effective February 1, 2003, the Suggested Fee Guide will be
increased to provide reimbursement of covered dental costs
according to the current Ontario Dental Association Fee Guide

Alternatlve Services

If alternative services may be performed for the treatment of a
dental condition, the maximum amount payable will be the
amount shown in the applicable suggested Fee Guide for the
least expensive service Or supply required to produce a
professionally adequate result.

Predetermination of Benefits

If charges for a planned course of treatment by a licensed
practitioner would exceed $300.00, proposed details and x-rays
should be submitted to Maritime Life for approval. Failure to do
S0 may result in payment of a lesser benefit amount because of
the difficulty in determining the need for such treatment after it
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has been provided. Dental x-rays will be promptly returned to
the dentist.

Course df treatment means one Or more services rendered by
one or more dentists for the correction of a dental condition
diagnosed as a result of an oral exam starting on the date the
first service to correct such condition is rendered.

Limitations

No amount will be paid for charges for:

dental care which is cosmetic;
completion of claim forms;
broken appointments;

dental care covered under a medical plan provided by an
employer @ government which, in the absence of
insurance, there would be no charge;

stainless steel crowns on permanentteeth;
oral hygiene instruction or nutritional counselling;
protective athletic appliances;

prostheses, including crowns and bridgework, and the
fitting thereof which were ordered while the person was
not insured, or which were ordered while the person was
insured but which were finally installed or delivered after
this benefit is discontinued or more than 31 days after
termination of insurance for any other reasons;

a full mouth reconstruction, for a vertical dimension
correction, or for ‘dlagnosis or correction of a
temporomandibular joint dysfunction.;

replacement of a lost :arstolen prosthesis;' or

- orthodontic treatment or correction of malocclusion
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*' APPENDIX "G™
LONG TERM BISABILITY PROTECTION PLAN
Employee Eligibility:

a) Must be a current active employee with permanent status
and a minimum of two years of continuous employment

relationship.

b) For employees hired after December 15, 1999, the following
service requirements shall apply:

(i} Must be a current active employee with permanent status
and a minimum of two years of continuous employment
relationship.

(i) For each year of cumulative compensated service an
employee will be eligible to qualify for one year of LTD
coverage.

(iiiy Following 10 vyears of continuous employment
relationship, an employee will be eligible for LTD
coverage or unless otherwise specified within the LTD
Plan.

Requirements:

a) Must exhaust all short-term disability payments and vacation
entitlement.

b) Must apply for all wage loss replacement plans which
includes but not limited to the Company pension plan, Q/CPP,
and Workplace Safety and Insurance benefits if applicable.

~ ¢) Must be determined to be unable to perform any work at
Ontario Northland by the Company physician.
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Benefit Provision:

a) The plan will provide that an eligible employee is insured for
benefits equivalentto 70% of his/her normal weekly earnings.

b) Paymentsfrom the LTD Planwill be offset by any amount of
income the employee receives due to his/her disability. This
would include but would not be limited to payments received
from the Company pension plan, Q/CPP, and Workplace Safety
and Insurance benefits.

¢) Any retroactive adjustments from a wage 10ss replacement
plan will result inthe top up underthe LTD plan being adjustedto
reflect the overpayment. (For example, a six-month retroactive
payment in CPP disability benefits would result in an
overpayment of the LTD top up which would then be either
collected or the LTD top up would be reduced until the
overpaymentis recovered.)

d) Employees eligible for LTD will have their Extended Health
Care, Vision, Dental and Life Insurance employment benefits for
which they were entitled immediately prior to the commencement
of the LTD continued for as long as they qualify for LTD
payments.

e) Employees in receipt of LTD benefits may be required to
undergo periodic medical examinations to verify that the

employee's entitlement to receive, or to continue to receive, any
long-term disability benefits payable under this plan.

Rehabilitation:

An employee in receipt of LTD benefits may be required to
participate in a rehabilitative program developed In conjunction
with the employee's ability and supported by the Company
Physician. Such programs require the approval of the Company
and may include:

1) work-in a full-time or part-time occupation for compensation.

or profit while the employee is unable because-of the disability to
be agtively at ‘'worka this/her ownjob, or
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2) participation in non-remunerative vocational training or work
for rehabilitation.

Payment:

Employees who participate in a rehabilitation program will
continue to receive payments from the plan offset by any
remuneration they may be receiving as a result of the
rehabilitation plan. Employees whe refuse to participate in a
rehabilitation programwill cease to be eligible for LTD.
Expenses:

Expenses incurred as a result of the rehabilitation plan, other
than normal employment expenses, approved in writing In
advance by the Company, will be paid by the Company.
Limitations:

Paymentwill not be made for a total disability which existed prior
to the employee becoming eligible for coverage under the
service requirements of this plan.

Exclusions:

LTD benefits will not be payable:

a) Inrespectof an accident which occurs while the employee is
performing any work for wages or profit other than on behalf of
the Company.

b) For intentionally self-inflicted injury, Or injury resulting from
war, insurrection Or participation in a riot.

Termination:
Coverage underthe LTD planwill terminate uponthe earlier of:

a) recovery

b) reemployment at a rate of pay equal to or greater than the
LTD payments
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c) ageo6s

While it is the Company's intention to administer the program
itself, the Company reserves the right to insure the LTD plan or

transfer the administration of this program to a third party
administrator.

" APPENDIX "H"

L ZARE N |

The Vision Care Plan provides for reimbursement of up to 100%
to a maximum of

o $225.00 - effective March 1, 2005
» $240.00 - effective January 1 2006
s $250.00 - effective January 1 2007

payable in any 24-month period, @ in any 12-month period for
dependants age 18 or under. The $25.00 annual deductible
does notapply to the Vision Care Plan.

Charges for lenses (including shatterproof lenses) and frames,
sunglasses, or for contact lenses and their replacement provided
there is an actual need for change in their magnifying strength,
when prescribed by an ophthalmologist or optometrist, up to the
Benefit Maximum. No amount will be paid for anti-reflective
coatings.

Over the life of the Agreement, $75.00 for each eligible person

will be made available for the costs of services of an
ophthalmologist of licensed optometrist.
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APPENDIX"I"

ELIGIBILITY QUALIFICATION AND PAY DIRECT

PROVISIONS

LIFE INSURANCE
New Employees:

A new employee becomes eligible on the first day of the month
following the completion of 60 calendar days continuous
employment relationship.

Monthly Qualification for Coverage:

An eligible employee qualifies for coverage in respect of a
particular month only if he/she renders compensated service in
that month.

Extended Health Care, Dental and Vision Care Plan

Employees will become eligible for extended health care
benefits, dental care benefits, and vision care benefits on the first

day of the month following the completion of six months of
continuous service.

Waiver of Premium:

(i) An employee's basic coverage for life insurance,
extended health, vision care, dental, and weekly
indemnity will be continued at no cost while he/she is
drawing weekly indemnity benefits or Unemployment
Insurance benefits under the provisions specified in
Appendix "B" of this Supplemental Agreement for a
maximum period of up to 12 months for each period of
disability.

(i) An employee's basic coverage for life insurance,
extended health, and dental will be continued while
he/she is off work account WSIB disability for a period of
absence consistent with the governing Canada Labour
Code provisions.
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(ii) In cases where leave of absence has been granted for
employees occupying full time Union positions,
employees may maintain coverage during such leave by
paying directly to their employer the monthly premium.

Dependent Eligibility

To be eligible for insurance dependants must be insured under a
provincial health insurance plan, Dependants become eligible
for insurance when the employee becomes eligible or, if acquired
later, upon becoming a dependent.

The employee must be insured in order for his/her dependants to
be insured.

A person may not be insured for health care, dental care, and
vision care benefits as a dependent of more than one employee;
or both as an employee and as a dependent.

Dependent means a spouse or unmarried child under 21 (25, if
regularly attending school and solely dependent upon the
employee for support).

Spouse means a husband or wife by virtue of a religious or civil
marriage ceremony; (if separated, spouse must be supported by
the employee) except that, a person df the same or opposite sex
living with the employee will be deemed to be *he employee's
spouse, if such person is publicly represented as 'he employee's
Spouse.

Child means:

— & natural or legally adopted child; or,

— a stepchild or other child, who is dependent upon the
employee for support and lives with the employee in a
regular parent child relationship.

Effective Date of Insurance ]

: Insurance for employees and- their dependants WI|| become
effective on the date of ellglblllty
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If an employee is absent from work because of disability due to
illness or injury on the date of insurance, or any increase In
insurance would otherwise become effective, such insurance wil
not become effective until the date the employee returns to
active full time work for one full day.

Insurance, or any increase in insurance, far a dependent (other
than a new born child who becomes insured within 31 days of
becoming eligible), who is confined N a hospital because of
iliness or injury on the date such insurance would otherwise
become effective, will not become effective until the date such
dependent is no longer so confined.

Direct Payment Provisions, Termination of Insurance and
Continuation of Insurance

1. The group Life, Accidental Death and Dismemberment and
Weekly Indemnity benefits cease on the date the employee
ceases to be an eligible employee, unless the Life or Weekly
Indemnity benefits are extended due to eligible disability,

2.(a) Extended Health Care Plan, Vision Care, arid Dental

coverage for employees and their dependants will be terminated
as follows:

(i) resignation or dismissal, the date on which the
employment relationship terminates;

(i) retiring and retired employees - The end of the month in
which the retired employee reaches age 65 or, in the
case of an employee retiring after age 65 pursuant to the
pension regulations, the end of the month in which
retirementtakes place (withiné months of turning 65).

(iii} leave of absence, lay-off, (except as provided below),
and death, the last day of the month in which such leave
of absence, lay-off or death occurs;

(iv} strike, the last day worked.

(b) (i) In cases of leave of absence for disability (and the
employee Is In receipt of Weekly Indemnity Benefits,
Unemployment Insurance Sickness/Maternity Benefits Or
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Workers’ Compensation Benefits), coverage will be
maintained at no cost to the employee for a period of six
months from the end of the month in which the disability
occurs. If disability continues past this period, employees
may maintain coverage for a further. six months by
submitting the required payment directly to their
employer.

(i) b casés of lay-off and leave of absence in circumstances
other than those in (i} above, employees may maintain
coverage for a period of 12 months following the date of
lay-off or the granting of leave of absence, provided direct
payment is made to their employer.

(c) With respect to dependants, the date on which a dependent
ceasesto be-an eligible dependent.

3. Insurance for you and your dependants will also terminate
when premium payments cease or when this plan B
discontinued.

Continuation of Health Care and Dental Care Benefits for
Incapacitated Children

Health Care and-Dental Care Benefits will continue beyond the
date an unmarried child attains the limiting age for insurance,
provided proof is submitted to Maritime Life within 31 days after
such date that such child:

— is incapable of self-sustaining employment by reason of
mental retardation or physical handicap;

— became so incapacitated prior to attainment of the limiting
age; and

— Is chiefly dependent upon you for support and maintenance.

Thereafter, such proof must be submitted to Maritime Life, as
required, but not more often than yearly.

A
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Continuation of Health Care and Dental Care Benefits After
Your Death

Your dependants who are insuredunder this plan at the time of
your death will continue to be insured while premium payments
for such insurance are continued, but not beyond the earliest of:

~ the date such dependants cease to be eligible;

— the date your spouse remarries (children will continue to be
insured);

~ the end of the month after the date of your death; or

— the date insurance for your dependants terminates for any
reason.

Upon your death, benefits are payable to your spouse, if living,
or to your child (orlegal guardian).
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THIS AGREEMENT IS:
between

ONTARIO NORTHLAND TRANSPORTATION
COMMISSION

called "the Company"
of the One Part
and

ASSOCIATED RAILWAY UNIONS
of the Other Part

Preamble

The parties agree that Supplemental Unemployment Benefits be
paid only for periods of temporary layoff (the specific duration
being set out in the provisions of this agreement). Employees in
receipt of SUB continue their employment relationship with the
Company, retain seniority rights and are required to accept
temporary " permanent assignments as provided in this Article
or become disentitled to SUB. Although an Article 8 notice
reflects a permanent change, any layoffs pursuant to this change
may be temporary in nature.
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ARTICLE 1
Definitions

A "Employment Security" means that an employee who has
completed eight years of Cumulative Compensated Service with
the Company will have Employment Security as provided in
Article 7.

B. "Preferred Employment Security’ means that an
employee who has seven years of service with the company will
have preferred Employment Security as provided in Article 7A.

C. "Continuous Employment Relationship Or Service" means

an employee whose employment relationship with the company
is unbroken by resignation or termination

D. "Eligible Employee" means an employee of the company
represented by the Unions B eligible for the benefits pursuant to
the eligibility requirements d Articles 4 or 6.

E "Basic Weekly Rate" means the Basic Weekly Rate of
pay applicable to the positions held at the time of change.
(Hourly rated employees, 40 x the basic hourly rate; seasonal
and spare employees, 80% of average weekly earnings over the
eight weeks preceding layoff.)

F. "Seniority District/Territory" means that Seniority
District/Territory as defined in Collective Agreement # 4.

G. "The Plan" means the benefits and terms and conditions
relating thereto as agreed for the employees df the Company, as
defined herein, which benefits, terms, and conditions appear in
this Agreement.

H. "Cumulative Compensated Service" means.:

(i) One month of Cumulative Compensated Service will
consist of 21 days or Major portion thereof.

(i Twelve months of Cumulative Compensated Service
calculated from the last date of entry into the Company's
service as a new employee. For partial year credit, six or
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more months of Cumulative Compensated SVIGe shalll
he considered as the major portion thereof and shall be
counted as a year of credit towards computation of
severance of layoff benefits. Service of less than X
months of Cumulative Compensated Service shall not be
included in the computation.

(i) For an employee who renders compensated working
service in any calendar year, time off duty, account bona
fide iliness, injury, authorized maternity leave, to attend
committee meetings, calied to court as a witness or for
uncompensated jury duty, not exceeding a total of 100
days in any computation of Cumulative Compensated
Service.

I "Admitted Group" means those groups which have,been
admitted to coverage under The Plan as provided in Article 3,

J. "Master Agreement’ means the Master Agreement
signed between the Company and the Associated..Railway
Unions on the 22™ day of February, 2005.

Article 1.1
General Provisions
1.1(@8 Employees have no vested rights to payments under the

plan except to payments during a period of unemployment
specified in the plan.

(b)  Any guaranteed annual remuneration of deferred
remuneration or severance pay benefits are not reduced of
increased by payments received under this plan.

ARTICLE 2

Grievance Procedure and Final
Disposition df Disputes

2.1 Except as otherwise provided in The Plan, should any
dispute arise respecting the meaning, interpretation, application,
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administrationor alleged violation of The Plan, such dispute shall
start at Step 3 of the grievance procedure as defined in the
respective collective agreement.

2.2  Failing settlement of such dispute at the final step of the
grievance procedure, should either party elect to progress the
dispute, it shall do so by referring it to arbitration under the
provisions of the respective collective agreement.

2.3 The request to arbitrate must be submitted in writing
within sixty days of the date a decision was rendered at the final
step of the Grievance Procedure. The request shall be
accompanied by a joint statement of issue and joint statement of
facts. If the parties cannot agree upon such joint statement
either or each, upon notice in writing to the other, may submit a
separate statement to the arbitrator.

24 When a question has been referred to an Arbitrator as
provided for in Article 2.9 hereof, he/she shall have no power to
add to, subtract from, or medify any of the terms of The Plan.
The decision of the Arbitrator shall be final and binding.

ARTICLE 3

Administration of the Plan

3.1  Subject to the provisions of The Plan, the Union
Representatives and the Company shall have full and
unrestricted power and authority and exclusive jurisdiction to
deal with and adjudicate upon all matters relative to The Plan,
which does not add to, subtract from, or modify any of the terms
of The Plan or of the collective agreement. They shall not have
any power to deal with and adjudicate upon any benefits not
specifically provided for in The Plan nor in any subsequent plan
reached betweenthe Company and any Union.

3.2(a) Notwithstandingthe provisions of Article 3.1 the following
types of cases not specifically covered by The Plan may be
considered by the parties for adjudication and payment of
benefits, but such cases shall not be subject to arbitration:

(i) special cass(s) involving extenuating circumstances;
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(i) special case(s) of temporary layoffs of not more than 16

weeks lending themselves to an orderly implementation
of layoff procedures based on the principle of inverse
seniority. Where it is agreed that such special case(s)
exists, this principle is to be applied at the work location
where the layoffs are occurring, and an an optional
bases, after all employees with less than two years
service have been laid off;

(iii) special casse(s) of permanent staff reductions lending

themselves to special offers of optional early retirement
separation allowances to employees eligible, or within
one year of eligibility, to retire under Company pension
rules so as to prevent the otherwise unavoidable
relocation and permanent separation of employees with
two or more years' service. The separation allowance to
apply in each such special case of optional early
retirementis to be a lump sum payment calculated on the
basis of the following formula:

Number of Weeks Salary
Credited for EachYear
Years of Cumulative of Service Remaining
Compensated Service to Normal Retirement
1SN o] g 11 10] £ PPN 4.0
B e 3.9
R S 3.8
B2 e 3.7
3 3.6
30— 3.5
29 e 3.4
28, 3.3
2T e e e 3.2
L T O 3.1
25 Or1B88 .ueeriicreieirinerei e evnna 3.0

NOTE: A partial year of service remainingto normal retirement is
to be expressed on a monthly basis, e.g., 4 years and 1 month
(or major portion thereof) equals 4 1/12 (4.083) years.

One week's salary shall be the employee's Basic Weekly

b
?Qate at the time df the change.
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(¢)  The parties may only approve such special case(s)
conditional upon their observation of the following governing
principles:

(i) approval of such special case(s) shall not involve
increasing the existing benefit levels in The Plan.

(i) approval of such special case(s) shall not be
incompatible with the terms of The Plan.

(i) approval of such special case(s) referred to in Article 3.2
(@) (i) and (ii) above shall not involve costs higher than
90% of the costs which would otherwise have been
incurred as a result of the standard application of The
Plan.

(Iv) approval of any special case(s) under Article 3.2(a) (ii)
shall be contingent upon notification by Human
Resources Development Canada that employees who
avail themselves of such an inverse seniority layoff
procedure will not be disqualified nor disentitled from
employment insurance benefits for so doing.

(v) approval of such special case(s) shall not involve the
modification of any Company plan or agreement dealing
with such matters as pensions, health and welfare, etc.

(vi)approval of special case(s) involving special offers of
optional early retirement separation allowances shall
include the payment of money to the Pension Fund if it is
demonstrated that such early retirements result in
additional costs te the Pension Fund.

The foregoing procedures shall not alter the effective
date of staff reductions.

3.3 The Unions and the Company shall have the power to
admit to coverage under The Plan any applicant bargaining unit
that has a Collective Agreement with the Company subject to
such conditions as may be determined from time to time by the
parties. Unless otherwise agreed betweenthe Company and the
Union making application for admission, any admitted group can
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only be admitted under the same terms and conditions as apply
to other employees in The Plan.

A Union and employer who wish to seek admission to The Pian
for an appropriate bargaining unit must make a jolnt application
addressed to the respective Unions and the Company.

ARTICLE 4

Weekly Layoff Benefits and Severance Payments
Benefits Accumulation = Layoff Payments

4.1(a) An employee who has two years or more of continuous
employment relationship at the beginning of the calendar year
shall be allowed a gross layoff benefit credit of five weeks for
each year of cumulative compensated service.

NOTE: In arriving at net layoff benefits available for an
employee, any previous layoff payments made from the
Employment Security and Income Maintenance Plan, under the
provisions of Article 4 of The Plan must be taken into account on
a "weeks of benefits paid" basis. For example, if an employee
with 5 years Cumulative Compensated Service was laid off
under the provisions of The Plan, he/she would be treated as
follows:

Gross weeks of layoff benefits entitlement

=~ 10 (yrs) x 5 (weeks) 50 weeks
Lessweeks of layoff benefits paid under

the provisions of previous Employment

Security and Income Maintenance Plan

and Article 4 of this Plan 10 weeks
Net Layoff Benefit Available 40 weeks.

(b) Except as provided in Article 4.3 of The Plan, an eligible
employee who is laid off and whose layoff benefit credit is
reduced due to weekly layoff benefit payment being made during
the period of layoff in accordance with Article 4 of The Plan will,
on recall, accumulate layoff benefit credits in accordance with
the above provisions.
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4.2  The above layoff benefit will apply until such time as the
employee has completed 20 years of Cumulative Compensated
Service, when the following maximum layoff benefitwill apply:

Maximum Period for Which

Years of Cumulative Weekly Benefits Payable
Compensated Service for each Period of Layoff
20 yrs. or more but 3 years
lessthan 25 years
25 yrs. or more but 4 years

less than 30 years
30 years or more 5 years

4.3 An employee who, at the beginning of the calendar year,
has completed 12 years of Cumulative Compensated Service
and subsequently receives weekly benefits due to layoff, in
accordance with the provisions of Article 4 of The Plan, shall,
upon returnto service after termination of layoff, be credited with
the accumulated layoff benefit weeks he had to his/her credit at
the time of layoff.

4.4(a) An employee who is not disqualified under Clause (d)
hereof, shall be eligible for a benefit payment in respect of each
full week of seven consecutive calendar days of layoff (herein
called "a claim week") or to a severance payment provided he/
she meets all of the following requirements:

() He/she has two years of more of continuous employment
relationship at the beginning of the calendar year in which

the period of continuous layoff in which the claim week
occurs began, (calendar year shall be deemed to run
from January 1stto December 31st);

(i) For weekly layoff benefit payment, a continuous waiting
period of seven days in the period of layoff has expired.
Each period of layoff will require a new 7-day waiting
period in order to establish eligibility for weekly layoff
benefits, except that once an employee has been on
layoff for more than 7 days, and is recalled to work for a
period of less than 90 calendar days, such employee will
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immediately become eligible for weekly layoff benefits
upon layoff within such 80 days.

(i} He/she has made application for benefits in the
prescribed form and in accordance with the procedures
prescribed by the Committee;

(iv) He/she has exercised full seniority rights on his/her basic
Seniority Territory as provided for in the relevant
collective agreement, except as otherwise expressly
provided in Clause (d), paragraphs (if) and (iii} of this
Article 4.4.

(b) Notwithstanding any other provisions in The Plan, if upon
the effective date of resignation from the Company’s service an
employee is eligible for an early retirement pension, he/she will
not be eligible for a severance payment.

(c) An employee who, on being laid off, does not qualify
under paragraph (i) of Article 4.4{a) shall, if still laid off in the
next calendar year, qualify under said paragraph (i} if at the
beginning of said next calendar year he/she has two years of
continuous employment relationship. The seven-day waiting
period provided in paragraph (i} of Article 4.4(a) shall commence
from the 1* day of January of that year.

(d) Notwithstanding anything to the contrary in this Atrticle, an
employee will not be regarded as laid off:

(i} During any day or period in which hig/her employment is
interrupted by leave of absence for any reason, sickness,
injury disciplinary action (including time held out of
service pending investigation), failure to exercise
seniority (except as otherwise expressly provided for in
Clause (d)(ii) of this Article 4.4), to retirement, Act of God,
including, but not limited to fire, flood, tempest, or
earthquake or a reduction of cessation of work due to
strikes by employees of the Company;

(i) During any interval between the time that he/she is
recalled to the service of the Company after a period of
layoff, and the time at which he/she actually resumes
work during any waiting period provided for in the
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relevant collective agreement; except that an employee
who does not, as a consequence of the foregoing, return
to service on the day work is available shall be governed
by the provision of Article 4.8 of The Plan, on the same
basis as if he/she had returned to work on the date such
work became available.

(iii) If hefshe declines, for any reason, other than as
expressly pravided for in Clause (d) (i) of this Article 4.4,
recall to work on his/her basis Seniority Territory in
accordance with the seniority provisions of the relevant
collective agreement.

(iv) In respect of any period N which he/shs is receiving other
payments of any kind or nature directly from the
Company, except as otherwise expressly provided in
Article 4.8.

(v) During any recognized period of seasonal layoff as
defined in Article 10.

(vi) After his/her dismissal from the service of the Company.
Claim Procedure

4.5 An Eligible Employee, as defined in Article 4.4 may, at
the expiration ofF the seven-day waiting period specified in
paragraph () of Clause (a) of said Article 4.4, make application
to a designated officer, in the form and manner prescribed by the
Committee, for a weekly layoff benefit as follows:

(@) Employees with TWO or more years of continuous
employment relationship and LESS THAN TWENTY YEARS
SERVICE:

(i) A weekly layoff benefitfor each completed week of seven
calendar days laid off following the seven-day waiting
period referred to in Article 4.4, of an amount which,
when added to unemployment insurance benefits and/or
outside unemployment insurance for such week, will
result in the employee receiving 80% of his/her Basic
Weekly Rate at time of layoff.
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(i)

During any week following the seven-day waiting period
referred to in Article 4.4, in which an Eligible Employee is
not eligible for unemployment insurance benefits account
eligibility for such benefits having been exhausted or
account such employee not being insured for
unemployment insurance benefits, nor account
unemployment insurance waiting period, such employee
may claim a weekly layoff benefit for each complete week
of seven calendar days laid off of the maximum
unemployment insurance weekly benefit currently in force
(for 1892 the maximum unemployment insurance weekly
benefit is $426.00) ar such lesser amount which, when
added to the employee's outside earnings for such week,
will result in the employee receiving 80% of his/her Basic
Weekly Rate at time of layoff.

(iii) Weekly layoff benefits provided for under Article 4.5 shall

(b)

cease when benefit accumulation as specified in Article
4.1.

Employees with TWENTY OR MORE YEARS of

cumulative Compensated Service:

(i)

(i)

A weekly layoff benefit for each completed week of seven
calendar days laid dF following the seven day waiting
period referred to in Article 4.4 of an amount which, when
added to unemployment insurance benefits and/or
outside earnings in excess of those allowance under
unemployment insurance for such week, will result In the
employee receiving 80% of his/her Basic Weekly Rate at
time of layoff.

During any week following the seven day waiting period
referred to in Article 4.4, in which an Eligible Employee is
not eligible for unemployment insurance benefits account
eligibility for such benefits having been exhausted or
account such employee not being insured for
unemployment  insurance benefits, or account
unemployment insurance waiting period, such employee
may claim a weekly layoff benefit for each complete week
of seven calendar days laid off of an amount which when
added to the employee's outside earnings for such week,
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will result in the employee receiving 80% of his/ her Basic
Weekly Rate at time of layoff.

(c) It shall be the responsibility of the employee to report for
each week for which he/she is claiming a weekly layoff benefit
under The Plan, any amounts received from the Canada
Employment and Immigration Commission in respect of such
week, as well as any wages earned during such week while
employed outside the Company. Inthe event an employee does
not report all such outside earnings for any particular week; this
will be interpreted as notice from him/her that his/her outside
earnings for such week are the same as those for the previous
week.

4.6  Noweekly layoff benefit will be made for parts of a claim
week as defined in Clause (a} of Article 4.4 except that:

(a)  Recall not covered by Article 4.6(b) below

An employee who has qualified for weekly layoff benefits in
accordance with Clause (a) of Article 4.4 and who returns to
work for part of the last claim week and thereby receives
earnings from the Company in the last claim week may make
application for a partial weekly layoff benefit which, when added
to the earnings received in that week and to unemployment
insurance benefits and/or outside earnings in excess of those
allowable under unemployment insurance for such week will
result in the employee receiving 80% of his/her basic Weekly
Rate at time of layoff.

(b)  Temporary recallfor less thanfive working days

An employee who has qualified for weekly layoff benefits in
accordance with Clause (a) of Article 4.4 will not have his/her
weekly benefit payment reduced for any claim week during which
he/she returned to the service temporarily for less than five
working days.
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Example of Payments for Part Week on Recall

4.7  Assume that an employee with a rate of $15.00 per hour
($120.00 per day, $600.00 per week)is laid off Friday, February
8, 1982 (last day worked February 7th) and recalled to work
Wednesday, March 17, 1892. This is 41 days, or 5 weeks and 6
days.

For the purpose of this illustration, the employee's plan claim

week is Friday to Thursday and the unemployment insurance
claimweek is Sunday to Saturday.

In these circumstances the employee's benefit entitlement would
be as follows:

Plan Claim Week 1
Nil (waiting period)
Plan Claim Week 2
(i) employee with less than 20 Yyears of service -

unemployment insurance maximum - $426.00 (from The
Plan).

(i) employee with 20 or more years of service - (80% x
$600.00 = $480.00) from The Plan

Plan Claim Weeks 3.4 and §
80% of Basic Weekly Rate at the time of layoff - (80% x $600.00)

- $480.00 ($426.00 unemployment insurance and $54.00 from
The Plan).
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Last Plan Claim Week (March 8 - March 14/92 Inc.)
For unemployment insurance purposes, employee works 2 days,

(March 14 and 15 - both of which days fall in one unemployment
insurance claim week)— Earnings.........ccccovvneisieeiiennne $240.00

Deduct unemployment insurance allowable earnings 25% o
employee's unemploymentinsurance
entitlement of $426.00...........cccoeivvcrircmrcienr e .$106.00

Net earnings for unemployment insurance purposes...... $134.00

Unemploymentinsurance entitlement during last plan claim
week ($426.00 - $134.00).......cccoeeereremrenssesssecsenssessassnns $292.00

In order to make up the 80% of the Basic Weekly Rate duringthe
last plan claim week - i.e., $480.00, the employee would receive:

One day's wages for Thursday, March 14, the last day

of the plan claim WeeK.......ocerveverrer e $120.00
Unemploymentinsurance entitement.......... e $292.00
From The Plan.....cccocimmimincnnnecssnsinns s $ 68,00
TOTAL . utiemeireererersrerrnssssssessesssassnssasssansrenessnesssensasssennns $480.00

Severance Payment

4.8(a) Foreachyear Cumulative Compensated Service or major
portion thereof, an employee will be allowed credit weeks as
follows for the calculation of severance payment.

(i) For each of the first ten years - one week's basic weekly
pay

(ii) For each of the eleventh and subsequent years - two
week's basic weekly pay

(b) An employee eligible for a severance payment who
resigns and, who at a later date will become eligible for an early
retirement pension. The basic pay is to be calculated at the
employee's Basic Rate in effect at the time of his/her resignation.
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(c)  An Eligible Employee may, upon submission of formal
resignation from the Company's service, claim a severance

payment as set forth above, but such severance paymentwill not
in any event exceed the value of one and one-half year's salary
at the Basic Weekly Rate of the position held at the time he/she
was laid off.

(d)  An employee will have seven calendar days from the
date df lay off to decide to claim a severance payment under this
Article.

Special Provisionsfor Employees with 20 Years
or More.of Cumulative Compensated Service

4.9(a) An employee with 20 years of Cumulative Cornpensated
Service who, in any calendar year, is laid off and unable to hold
work on his/her basic Seniority Territory shall, upon return to
work, count the period d layoff, up to a maximum of 100 days in
any such calendar year from 1978 an, towards the qualifying
period for vacation in the ensuing years: such period of layoff in
one year shall, upon return to work, also count as service for
determining the vacation entitlement in the following year. Layoff
days credited for vacation purposes shall not be used in any
other manner to obtain additional credit.

(b}  An employee with 20 years of Cumulative Compensated
Service who is laid off and unable to hold work on his/her basic

Seniority Territory will have histher group life insurance
continued during the period of layoff, up to a maximum period of
two years from date of layoff.

{¢)  An employee with 20 years of Cumulative Compensated
Service who Is laid off and unable to work on hig/her basic
Seniority Territory, in a province where medicare premiums the
Company will pay the medicare premiums up to the amount Of
the maximum medicare allowance provided under the existing
collective agreements, up to a maximum period of two years
from date of layoff.

4.10 Any agreement reached between parties will not be valid
in respect of benefits under The Plan unless approved by the
Canada Employment and Immigration Commission on the
unemployment insurance payments by reason of supplemental
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unemployment benefits. Notwithstanding anything contained n
The Plan, no Eligible Employee will receive for any week, a layoff
payment under The Plan in excess of that which can be allowed
the employee without any reduction in his/her unemployment
insurance payment.

4.11 An employee who is on layoff on the effective date of The
Plan and not receiving weekly layoff benefits, but who now
qualifies for benefit payments in accordance with the terms of
The Plan, shall be entitled to claim weekly layoff benefit
payments for the period of layoff subsequent to the date such
claim is received by the designated Company officer provided
such claim is submitted within sixty calendar days of the effective
date prior to the date claim is received by the designated
Company officer shall be applied to the waiting period defined in
Article 4.4(a)(ii). Such employee who fails to file a claim within
sixty calendar days of the effective date of The Plan will forfeit
hisfher right to any benefit payments unless subsequently
returnedto work and again laid off.

412 Supplemental Unemployment Benefits (SUB) Plans
provide that payments in respect of guaranteed annual
remuneration Or in respect of deferred remuneration
severance pay benefits are not reduced or increased by
payments received under the SUB plan.

ARTICLE 5
Training of Employees

51 An employee who has Employment Security under the
provisions of Article 7 of The Plan who has his/her position
abolished and is unable to hold work due to a lack of
qualifications, will be trained for another position within (if
necessary) N order to till a position in keeping with the provisions
of Article 7. Training (if necessary)will be provided for a position
for which he/she has the suitability and adaptability to perform
the duties of that position. Such employee will receive the 40-
hour straight time pay associated with his/her last railway
classification during his/her period of training (hourly rate
employees, 40 x the basic hourly rate: seasonal and spare
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employees, 40 x the average hourly earnings over the eight
weeks preceding layoff).

52  An employee who doss not have Employment Security
under the provisions of Article 7 and has tW0 or more years of
Cumulative Compensated Service and:

(@)  has been laid off or who has been advised that he/she
may be laid off and who is, or will be, unable to hold other work

in the Company because of lack of qualifications, or,

(b}  will be adversely affected by a notice served pursuant to
Article 8 of The Plan requiring an employee to relocate or suffer
a substantial reduction in his/her rate of pay, will be considered
for training for another position within or without his/her seniority
group, providing he/she has the suitability and adaptability to
perform the duties of that position and provided he/she has
Indicated a willingness to work in the job for which he/she may
be trained whenever vacancies exist.

5.3 At the option of the Company, training provided under the
provisions of either Articles 5.1 or 5.2 may be:

€)) at training classes conducted by qualified Company
personnel

(b) at classes conducted by an approved training agency.

The type df training for which an employee may apply must:
(i) qualify the employee for a recognized Company position;

(i) offer a likelihood of employment in the Company on
completion of the training period in a position far which
the employee has been qualified; or

(ii)In the case of employees with 20 or more years of
Cumulative Compensated Service, include the possibility
of qualifying the employee for employment within Or
without the raitway industry.
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54  An employee covered by the provisions of Article 5.2 will
receive 80% of the Basic Weekly Rate of his/her last job
classification during his/her period of training. In addition, he/she
will be provided for the training period with books, equipment,
and tools and ailowed other necessary supplementary expenses
associated with the training program.

55  Should an employee covered by the provisions of Article
5.2 be recalled from layoff before the scheduled completion of
training, the employee will be allowed to complete the program
without forfeiture of pay or seniority rights.

5.8 Notwithstanding any agreement to the contrary, the
Company may require an employee who has completed a
training program to take a position for which he/she has been
trained.

5.7 In addition, the Company, where necessary and after
discussion with any Organization signatory to The Plan, will
provide classes (after work or as arranged) to prepare present
Company employees for upgrading, adaptation to technological
change and anticipated new types of employment in the
Company. The cost of such retraining will be borne by the
Company.

5.8  Upon request, the subject of training of an employee or
groups of employees under any of the above provisions will be
discussed by the Local Chairperson or equivalent and the
appropriate officer of the Company either prior to or at the time of
layoff or at the time of the serving of the notice pursuant to
Article 8 or as retraining under Article 5.7 is considered. Any
unresolved differences between the parties concerning the
usefulness of training for future Company service, the necessity
for retraining, or the suitability and adaptability of an employee
for training, may be progressed to arbitration in keeping with
Article 2.10 of The Plan.
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ARTICLE 6
Relocation Expenses

Eligibility

~

6.1  To beeligiblefor relocation expenses an employee:

(a?] must have been laid off or displaced, under conditions
where such layoff or displacement is likely to be of a permanent
nature, with the result that no work is available at his/her home
location and in order to hold other work in the Company, such
employee is requiredto relocate; or

(b) must be engaged inwork which has beentransferred to a
new location and employment moves at the instance of the
Company: or

(c) must be affected by a notice which has been issued
under Article 8 of The Plan and he/she chooses to relocate as a
result of receiving an appointment on a bulletined permanent
vacancy which at the time is not subject to notice of abolishment
under Article 8 of The Plan and such relocation takes place in
advance of the date of the change provided this will not result in
additional moves being made; or

(d) must have Employment Security under the provisions of
Article 7 or preferred employment security under Article 7A and

be required to relocate to hold work under the provisions of
Article 7 and 7A of the Plan.

ESIMA - 19



6.2 In addition to fulfilling at least one of the conditions set
forth above, the employee:

(@) must have two years' Cumulative Compensated Service;
and

(b) must be a householder, ie., one who owns or occupies
unfurnished living accommodation. This requirement does not
apply to Articles 6.5, 6.6, 6.7 and 6.10; and

(c) must establish that it is impractical for him/her to
commute daily to the new location by means other than privately
owned automobile.

Relocation Benefits

6.3  Payment of door-to-door moving expenses for the Eligible
Employee's household goods and histher automobile including
packing and unpacking, insurance and up to one month's
storage; the mode of transportation to be determined by the
Company.

6.4 An allowance of up to $825.00 for incidental expenses
actually incurred as a result of relocation.

6.5 Reasonable transportation expenses from his/her former
location to his/her new location by rail, by bus or employee
owned automobile, and up to $210.00 for an employee without
dependants and that an additional amount of $65.00 will be paid
for each dependant for meals and temporary living
accommodation. Receipts will be required for rail and bus
transportation.

6.6 An employee may drive his/her automobile to his/her new
location at the allowance per kilometer specified in the current
Master Agreement.

6.7 In order to seek accommodation in his/fher new location,
an employee will be allowed a continuous period of leave up to
one week (seven consecutive days). Payments for such leave
shall not exceed one week's pay at his/her Basié Weekly Rate.
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6.8(a) Except as otherwise provided in Article 6.8(c),
reimbursement of up to $14,000.00 for loss sustained on the sale
of a relocating employee's private home which he/she occupied
as a year-round residence. Lose sustained is determined as the
difference between the value determined at the outset plus any
real estate agent fees, legal fees, including those legal fees on
purchase of a home at the new location, and any mortgage
closure penalties, and the amount established as the selling
price N the deed of sale.

(b) The procedure to be followed in respect of determining
the loss, if any, on the sale of a home is described in Article 6.12.

(c) Notwithstandingthe provisions of Article 6.8(a):

(i) should a change take place involving relocation of
Company employees whereby the number of homes
being listed for sale by such Company employees
represent 15% or more of the residential homes in the
municipality, the employees required to relocate shall be
reimbursed - for the full loss on such homes, which loss
shall be determined by the procedures described in
Article 6.12 of The Plan. The number of Company
employees' homes referred to above shall, far the
purpose of establishing the 15%, include the homes of all
Company employees which are being offered for sale as
a resultof, and at time of the change; or

(if) should a change occur involving relocation of Company
employees covered by The Plan as well as Company
employees covered by other collective agreements, the
maximum amount of $14,000.0C specified in paragraph
(a) of this Article 6.8 shall be adjusted upward to equal
the maximum amount paid account loss on sale of home
to any employee covered by such other collective
agreement.

(d)  An eligible Employee who desires to sell his/her house
and receive any benefit to which hefshe may be entitled under

Article 6.8 must advise the Company's officer concerned
accordingly within twelve months of the date the initial changes
takes place. No employee shall be entitled to any claim under
Article 8.8 if the house is not listed for sale within sixty days of
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the sale of the final determination of value and thereafter the
house continues to be listed for sale. Any claim for
reimbursement under Article 6.8 must be made within twelve
months of the final determination of value.

NOTE: Notwithstanding other provisions of Article 6.8, special
cases @ loss on sale of homes may be submitted to the
Committee for adjudication, but such special cases will not be
subject to arbitration.

6.9 Payment of the cost of moving a wheeled mobile home
which the employee occupies as a year-round residence. The
selection of the mover and the cost of moving the mobile home
shall require the prior approval of the Company and shall not, in
any event, exceed a total cost of $7,000. Receipts shall be
required.

6.10 [f an employee, who is eligible for moving expenses does
not wish to move his/her household to his‘her new location
he/she may opt for a monthly allowance of $215.00 which will be
payable for a maximum of 12 months from the date of transfer to
his/her new location. Should an employee elect to transfer to
other locations during such 12-month period following the date of
transfer, he/she shall continue to receive the monthly allowance
referred to above, but subject to the aforesaid 12-month
limitation.

An employee who elects to move his/her household effects to a
new location during the twelve month period following the date of
his/her initial transfer will only be eligible for relocation expenses
under this Article for one such move and payment of the monthly
allowance referred to above shall terminate as of the date of
his/her relocation.

6.11(a) Alternatively to Article 6.8, the cost of terminating an
unexpired lease and legal costs connected therewith up to a
value of three months’ rent where the relocation employee was
renting a dwelling, will be paid. Should the law require payment
of more than three months’ rent in order to terminate a lease,
such addltional amount will be paid providing the employee first
secures the Company’s approval to pay in excess of the three
month’s rent.
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(b)  Where a lease was entered into following the notice of
the change without prior approval of the Company, no benefit will

be provided. Such prior approval will not be unreasonably -
withheld. i

Appraisal Procedure

6.12 When an Eligible Employee desires to sell his/her home,
under the provisions of Article 6.8(b), the following procedures
will apply:

(@) In advising the Company officer concerned of his/her
desire to sell his/her house, the employee shall procure a formal
appraisal from a recognized appraiser which will include
pertinent particulars. Inso doing, the employee shall advise the
company of the chosen appraiser and 0n completion shall submit
such appraisal to the company.

(b)  Within 15 working days from date of receipt Of
employee's advice of his/her desire to sell his/fher home, the
Company officer shall arrange a second appraisal of the home.
The fair market value shall be the average of the two appraisals
provided they are not in excess of 10%.

(c) If, however, the average of the appraisals is greater than
10%, then an effort shall be made to resolve the matter through

joint conference of the officer and the employee concerned and
the appropriate Union representative if so desired by the
employee; suchjoint conference to be held within & working days
from date of advice to employee concerned as referred to in
Article 6.12(c).

(d)  If such joint conference does not resolve the matter, then
within & days from the date of the final joint conference

arrangements shall be made for an impartial appraisal to be
undertaken as soon as possible by an independent real estate
appraiser. The fair market price established by such appraiser
shall become the fair market value for the purpose of The Plan,
and such price shall be binding on both parties.

(e) The employee and Company officer concerned shall
endeavour to mutually agree upon the independent appraiser
referred to in Article 6.12(e). If they unable to agree, then the
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Minister of Labour shall be requested to appoint Such an
independent appraiser.

() This fair market price of the house shall be the price
determined as of a date sufficiently prior to the date of the

change in order that the fair value will be unaffected thereby.

(g9 The residence shall not be listed for sale prior to the
establishment of fair market value. Should the residence be sold

prior to the establishment of a fair market value then the
provisions of this Article are not applicable.

(h) The fees and expenses of any appraiser appointed in
accordance with Article 8.12 shall be paid by the Company,

NOTE: Inthe event an employee desires to sell his/her home at

a price which is less than the fair market value as determined by
the provisions of this Article, the Company will be given the right
in priority to everyone else to purchase the home.
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Particulars of Houseto be Sold

Name of Owner ......... fetereerere e eas e e en s
AQUIESS 1.eveevereiremrenrressircnessanessnssmsinssmnecsssssssesssssssssssessnenns
Type of House, i.e. Cottage / Bungalow/ Split Level

Year BUIIt ...ciecimsemmmmamnmmmmem s

----------------------------------------------------------------------------------------------

Finished Basement: YesS ....ccccceeeeeis NO ..o
Type of Heating, 1.€.,0il, gas, electriCity .......c.ccmvererncuraas
Garage: Yes............ et NO...coiiieiitec e
SIZE OF [0 iriee et cnar s s eemneae s
Fair Market Value: § ......oocoivciviierercreramnecvasre e srsnseeas

Other COMMENTS ...voeerrracesarsersrcessenstrasssarsasmessssererssressssnes

------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------

SIGNALUNE.......cvieriireeccimerercrierarsessssneeraesssssssnersnesranssasanresss
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ARTICLET
Employment Security

71 Subject to the provisions of this Article, and in the
application of Article 8.1 of The Plan, an employee will have
Employment Security when he/she has completed 8 years of
Cumulative Compensated Service with the Company. New
employees hired subsequent to June 17, 1896 will not become
entitled to the provisions of this Article 7.

7.2 An employee who has Employment Security under the
provisions of this Article will not be subjected to layoff as the
result of a change issued pursuant to Article 8.1 of The Plan.
Wage replacement benefits shall be paid for up to fourteen (14)
years or up to the normal retrement date under the ONTC
Contributory Pension Plan, whichever comes first.

7.3  An employee who has Employment Security under the
provisions of this Article and who is affected by a notice of
change issued pursuant to Article 8.1 of The Plan, will be
required to exercise higfher maximum seniority right(s), eg.,
location and system, in accordance with the terms of the
collective agreement applicable to the employee who has
Employment Security.

74 An employee who has Employee Security under the
provisions of this Article and is unable to hold a position on
his/her seniority district eg., at a location and system, will be
required to exercise the following options provided he/she is
gualified or can be qualified in a reasonable period of time to fill
the positioninvotved. Infilling vacancies, an employee who has
Employment Security must exhaust such available options,
initially on a local basis, then on his/her seniority district:

(@ fill an unfilled permanent vacancy within the jurisdiction of
another seniority group and the same collective agreement;

{(b) there being none, fill an unfiled permanent vacancy
within the jurisdiction of ‘another seniority group with ano’rher
collective agreement and the same Union;
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(¢} there being none,, fill an unfiled permanent vacancy
within the jurisdiction of another seniority group and another
signatory union; and

(d)  there being NONe, fill an unfilled permanent vacancy in a
position which is NOt covered by a collective agreement.

NOTE: In the application of Article 7.4(d) and notwithstanding
the provisions of any collective agreement to the contrary, an
employee who has Employment Security while employed on a
position which is not covered by a collective agreement will
remain, and continue to accumulate seniority, on the list from
which transferred.

7.5 An employee who has Employment Security and who
transfers from one seniority group to another under the
provisions of Article 7.4 will, notwithstanding any provision of a
collective agreement to the contrary, retain and continue to
accumulate seniority in the seniority group from which
transferred and will be subjectto recall to his/her former seniority
group.

7.6  An employee who has Employment Security and who
fails to comply with the provisions of this Article will lose his/her
Employment Security. Such employee will, however, be entitled
to such other benefits under The Plan for which he/she is
eligible. (i.e., Article 4)

ARTICLE 7A
Preferred Employment Security

7A.1  An employee who was in the Service on July 29, 1994
and who has, or subsequently attains 7 years' service shall be
defined as having "Preferred Employment Security."

TA.2 Such employee, who is displaced or has his/her job
abolished, shall exercise his/her seniority as presently provided
In his/her collective agreement, up to and including his/her basic
seniority territory if necessary, in order to retain his/her
Employment Security.
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7A.3 Ifstill unable to hold a position, then in order to retain
Employment Security he/she shall (subjectto qualifications);

(i) fill an unfilled vacancy within the jurisdiction of another
seniority group of the same union covered by the same
collective agreement;

(i) there being none, fill an unfilled permanent vacancy
within the jurisdiction of another seniority group and
another signatory union;

(ii) there being none, fill an unfilled permanent vacancy
within the jurisdiction of another seniority group and a
non-sighatory union or in a position which is not covered
by a collective agreement.

NOTE: In the application of above Clauses (i), (ii) and (iii),
maintenance of basic wage rates shall apply.

(iv) there being none, unless eligible for job protection under
Article 7, be placed in a "waiting" status until such time as
a. vacancy occurs within his/her classification on the
seniority territory, or as per Clauses (i), (ii) and (iii) above.
During this period the employee's U.I. benefits (subject to
U.l.  approval) and/or outside earnings, will be
supplemented to a level equal to 80% of his/her weekly
base pay continuing until such time as a position is found,
up to fourteen (14) years or up to the nomal retirement
date under the ONTC Contributory Pension Plan,
whichever comes first.

Also during this period the employee must accept temporary
work at his/her layoff location.

7A.4 Ineachof the above cases, before proceedingto the next
option, the employee shall be required to fill such unfilled
vacancy as far as the basic seniority territory if necessary.

7A5 Such employee shall retain and continue to accumulate
seniority on his/her original list and be subject to recall. There
will be no transfer of seniority. rights on: moves except as may be
already provided by the current rules.
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TA.6 Training shall be provided if necessary, to achieve
qualifications, with maintenance of earnings as described above
to prevailthroughout the training period.

7A.7 An employee who declinesto exercise any of the options
detained in Article 7A.3 hereof, or who while on "waiting" status
refuses recall to any permanent vacancy or temporary work as
therein described, or refuses recall to a permanent position on
his/her original basic seniority territory, shall forfeit his/her
employment security. Such employee will, however, be entitled
to such other benefits under The Plan for which he/she is
eligible.

7A.8 This Article 7A does not apply to reductions in forces
made necessary by strikes or lockouts in the railway industry.

ARTICLE 8

Technological, Operational
and Organizational Changes

8.1 The Company will not put into effect any technological,
operational, or organizational change of a permanent nature
which will have adverse effects on employees without giving as
much advance notice as possible to the Local Chairperson
representing such employees or other such other officer as may
be named, by the Union concerned, to receive such notices. In
any event, not less than three month's notice shall be given, with
a full description thereof and with appropriate details as to the
consequent changes in working conditions and the expected
number of employees who would be adversely affected.

8.2 When a notice is issued under Article 8.1 and it becomes
known to the Company that the change will be delayed for
reasons over which the Company has no control, advice will be
issued to the Local Chairperson, or such other officer as may be
named by the Union concerned, and employees involved,
explaining the situation and revising the implementation dates. |f
necessary, more thian one such advice may be issued.

8.3 When the implementation of a technological, operational,
or organizational change is delayed or is to be delayed, at the
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instance of the Company, in excess of thirty calendar days, a
new notice as per Article 8.1 shall be given.

8.4 Upon request the parties shall negotiate on items, other
than those specifically dealt with in The Plan, with a view to
further minimizing the adverse effects ON employees. Such
measures, for example, may be related to exercise of seniority
rights, or such other matter as may be appropriate in the
circumstances, but shall not include any item already provided
for inThe Plan.

8.5 If the above negotiations do not result in mutual
agreement within thirty calendar days of the commencement of
such negotiations, or such other period of time as may be agreed
upon by the parties, the matters in dispute may be referred for
mediation to a Board of Review composed of an equal number of
senior offics of the Company and of the Union.

8.6 f the Board of Review is unable to resolve the
differences within a fixed period of time to be determined at the
commencement of its meetings, or Some mutually agreed
extension thereof, the matters in dispute may be referred for final
and binding settlement to an arbitrator as set out in Article 2.10
of The Plan. The matters to be decided by the arbitrator shall
not include any question as to the right of the Company to make
the change, which right the Unions acknowledge, and shall be
confined to items not otherwise dealt with in The Plan.

8.7 The terms operational and organizational change shall
not include normal reassignment of duties arising out of the
nature o the work in which the employees are engaged nor to
changes brought about by fluctuation of traffic or normal
seasonal staff adjustments.

8.8 In addition to all other benefits contained in The Plan
‘which are applicable to all Eligible Employees, the additional
benefits specified in Article 89 and 8.10 are available to
- employees - who are materially and: adversely affected by

technological., operational, or organizational changes 'instituted
by the Company., ‘
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Maintenance of Basic Rates

89 An employee whose rate of pay is reduced by $2.00 or
more per week, by reason of being displaced due to a
technological, operational Or organizational change, will continue
to be paid at the basic weekly rate or hourly rate applicable to
the position permanently held at the time of the change providing
that, inthe exercise of seniority, he/she;

a) First accepts the highest-rated position at his/her location
to which his/her seniority and qualifications entitle him/her; or

(b) if no position is available at his/her location, he/she
accepts the highest-rated position on his/her basic Seniority

Territory to which his/her seniority and qualifications entitle
him/her.

The maintenance of basic rates, and four-week guarantees if
applicable, will continue until:

(i) the dollar value of the incumbent above the prevailingjob
rate has been maintained for a period of three years, and
thereafter until subsequent general wage increases
applied on the basic rate of the position he/she is holding
erase the incumbent differential; or

(i) the employee fails to apply fo a position, the basic rate of
which is higher, by an amount of $2.00 per week or more
than the basic rate of the position which he/she is
presently holding and for which he/she Is qualified at the
location where he/she is employed; or

(ii} the employee’s services are terminated by discharge,
resignation, death, or retirement.

Inthe application of (ii) above, an employee who fails to apply for
a higher-rated position, for which he/she is qualified, will be
considered as occupying such position and his/her incumbency
will be reduced correspondingly. In the case of a temporary
vacancy, his/her incumbency will be reduced only for the
duration of that temporary vacancy.
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An example of the application of Article 8.9 (b) (i) follows:
Date Basic Rate Level

Oct.1, Yr.1 $450.00  $500.00
Jan.1, Yr.2(4%) 468.00 518.00
Jan.1, Yr.3(3%) 482.04 532.04
Jan.1, Yr.4(3%) 496.50  546.50
Jan.1, Yr.5(3%) 511.40 546.50
Jan.1, Yr.6(3%) 526.64 546.50
Jan.1, Yr.7(3%) 542.54 546.50
Jan.1, Yr.8(3%) 558.82 Incumbency Disappears

For the purpose of this Article 8.9, the basic rate of a position
paid on a four-week guarantee basis of the basic rate of a
position with standby earnings shall be converted to a basic rate
on a 40-hour week basis.

Example-Four-Week Guarantee

The basic rate of an employee Who is guaranteed 179.3 hours
for each four-week period, compromised of 160 straight time
hours and 19.3 hours at time and one-half which is the
equivalent of 188 straight time hours, is $10.00 per hour at the
straight time rate. In as much as his/her guarantee represents
$1,890.00 per four-week period, his/her Basic Weekly Rate shall
be considered as $472,50 and his/her basic hourly rate shall be
considered as $11.81,

Example-Standby Earnings

The basic rate of an employee who receives a 25-hour straight
time standby allowance for each four-week period (which is
equivalent to 46.25 hours per week) is $10.00 per hour at the
straight time rate. Such employee's Basic Weekly Rate shall be
considered as 426,50 and his/her basic hourly rate shall be
considered as $11.563.
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ARTICLE 9

Government Assistance Program

9.1  All payments under The Plan are to be reduced in whole,
or in part, in each case by an amount payable for the same
purpose under a Government Assistance Program.

ARTICLE 10
Seasonal Employees

10.1 Seasonal Employees are defined as those who are
employed regularly by the Company, but who normally only work
for the Company during certain seasons of the year. Atrticles 4
and 8 of The Plan shall apply to these employees except that
payment may not be claimed by any seasonal employee during
or in respect of any period or part of a period of layoff falling
within the recognized seasonal layoff period for such group. In
respect of seasonal employees laid off during the recognized
seasonal working period, the seven and thirty-day waiting
periods providedfor in Articles 4.4(a) (ii) and 4.4{a) (iii) will apply,
except that in the case of a seasonal employee who is not
recalled to work at the commencement of the recognized
seasonal working period, the even or thirty-day waiting period, as
the case may be, will begin on the commencement date of the
recognized seasonal working period. Seasonal employees and
recognized seasonal working period shall be defined N
Memoranda of Agreement signed between the Company and the
affected Organizations signatory thereto.

ARTICLE 11
Casual and Part Time Employees
114 Casual and part time employees are those who work
casually on an as required basis from day to day, including those

who work part days as distinguished from employees who work
on regular O regular seasonal positions.
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11.2 Casual and part time employees are entirely excluded
from the provisions of The Plan.

ARTICLE 12

Non-Applicability of Sections §2, 53 and
54, Part 1, and Sections 214 to 226 inclusive
of PartIill oFthe Canada Labour Code

121 The provisions of The Plan are intended to assist-
employees affected by any technological change and Sections
52, 63 and 54, Part1, of the Canada Labour Code do not apply.

12.2 The provisions of The Plan are intended to minimize the
impact of termination of employment on the employees
represented by The Unions and are intended to assist those
employees in obtaining other employment and Sections 214 to
226 of Partlll of the Canada Labour Code do not apply.

ARTICLE13

Amendment
13.1 The patrties hereto may at any time during the continuance
of the Plan amend its provisions in any respect by mutual
agreement,

ARTICLE 14

Commencement

14.1 Payment of benefits under The Plan shall commence on
February 24, 1986.
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ARTICLE 15
Duration

15.1 This Plan cancels and supersedes the Employment
Security and Income Maintenance Plan dated January 20, 2003,
between Ontario Northland Railway Company and the
Associated Railway Unions.

16.2 The Plan will remain in effect until revised in the manner
and at the time provided for in respect of the revision of the
Master Agreement for which is current from time to time.

IN WITNESS WHEREOF the parties hereto have caused The

Plan to be executed this 22™ day of February, 2008 at North
Bay, Ontario.

For ONTC: For the Unions:
S. Carmichael B. Kelly
President President

CAW Local 103

S. Caverly
CAW Local 103

J. Krajc
CAW Local 103

D. Graham
CAW Local 103
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T. McBean
CAW Local 103

T. Crundwell
CAW Local 103

T. Dattilo

National Staff Representative
National Automobile, Aerospace,
Transportation and General
Workers Union of Canada
(CAW-Canada

R. Marleau

Chief Steward

United Steelworkers of
America Local 1976

L. Couture
International Representative
IBEW - System Council No. 11

L. Schiavo

Local Chairman

Teamsters Canada Rail

‘Gonfersnce - Maintenance of
. Way Employees 'Division
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Organization

APPENDIX “A”

Classification

T.C.R.C,
TEAMSTERS
CANADA RAIL
CONFERENCE
Maintenance of Way
Employees Division

7.1

7.2

All TCRC employees in Track
and B & B Departments

Work Equipment and Welding
Employees

Extra Gang Labourers

.B.E.W.
internationat Bro. of
Electrical Workers

Signal Foreman
Signal Technician
Asst. Signal Tech.

6 Signal Maintainer
Signal Assistant
Signal Apprentice
Signal Helper
CAW :
National Automobile, 1  Office Clerks
Aerospace,_
-gg n:ﬁ; rtgt}(l)(gﬁlsn ?Jnion Clerks and Other Classes of
of Canada 4-  Employees including Stores
Local 103 Dept. (except office)
Train Service Employees,
5 Passenger Operations Dept.
USWA
United Steelworkers of o Train Operations-Agents,
America Operators Dispatchers
Local 1976
3 Telecommunications
Employees
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