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ARTICLE1
Definitions
14 For the purpose of this Agreement:

@  "Employee" means a person holding ssnlarity under the
terms of this Agreement.

(b)  “Additional Layover" means addifional fime off duty at
home terminal over and above regular scheduled layover
between trips as designed inthe bulletin.

{c) Blank

(dy  "Avallable Employee"- an employee who is working onan
assignment obtained by established bulletin procedure or by
displacement.

(e) "Regularly Assigned" - an employee working on an
assignment obtained by established bullatin procedure ar by
displacement.

(f "Spare Employee" - an employee who does not hold an
assignment by bulletin.

(c?)' "Standby" - an employee required to petform terminal
uties and be availableto fill regular or extra assignments.

(h) "Temporary Vacancy" - a vacancy ina position caused by
the regularly assigned employee being absent from duty or
temporarily assigned 10 other duties.

(i) "Deadheading” - employees fravelling in non-revenue
service.

() "Run" - a round trip covered by bulletin.

(k}  "Reporting Time"- the time an employee Is required to
reportfor duty.



() "Mutually Arranged (or Mutually Agreed)" - an agreement
betwaan the proper officer of the Company and the proper officer
of the Local Union.

‘Locally Arranged" - any agreement between the local

supervisory officer of the Company and the Local Chalrperson of
the Local Union.

(m) ‘"Work Day" - any part of a day in which service is
performed.

(n) "Cut-Off' - established time after which an employee may
not book off as locally arranged.

(o) "Release Time" - the time at which an employee Is
released from duty.

(4)] "Elapsed Time Enroute” - the total hours frem reporting
time to release ime.

(q? "Hearing" or “Investigation® - gather all available relevant
information pertaining to a particular situation.

ARTICLE2
Recognition and Scope

24 The Company recognizes the National Automobile,
Aerospace, Transportation & General Workers Union (CAW -
Canada) as the sole bargaining agent with respect to wages,
hours of work and other working conditions for train service
employees in the Hotel and Food Services Depariment in
classifications listed Inthe wage scale set forth herein.

22 All local Agreements and understandings shall be h
written form and include cancellation clauses with 30 days notice
by elther party.



ARTICLE3
Deduction of Union Duss

3.1  The Company shalt deduct on the payroil for the past pa
peried of each month from wages due and payable to €ac
employee coming within the soope of this Collective Agreement
an amount aqutvalent to the untform monthly Union dues of the
Union subjet to the conditions and exceptions Set forth
hereunder. The pay period contalning the twenty-fourth day of
the calendar month will ke deslgnated as the last pay period of
the month.

3.2 The amount to be deducted shall be equivalent to the
uniform, regular dues payment of the 'CAW - Canada and shall
notinclude initiation fees or special assessments. The amount to
be deducted shall not be changed during the term of the
Agreement excepting to confirm with a change in the amount of
regular dues of the CAW - Canada in accordance with its
constitutional provisions. The provisions of this Article shall be
applicable to te CAW - Canada on receipt of the Company of
notice in writing from the Local Union of the amount of regular
monthfy dues.

3.3  Employeesfilling positions of a supervisory or confidential
nature NOt subject to all the rules of the Agreement as may be
mutually agreed between the designated officers of the Company
and of the Local Unionshall be excepted from dues deduction.

3.4  Membership in the Union signatory hereto shall be
available to any employee eligible under the constituion of the
CAW - Canada on payment of the initiation or reinstatementfees
unifarmly required ail other such applicants by the local
concemed.  Membership shall not be denied for reasons of race,
national origtn, colour or religion.

3.5 Union dues deductions for new employees shall
commence on the first pay period which containg the tweanty-
fourth day of the month.

3.6 If the wages of an employee payable on the payrollfor the
last pay peried of any month are Insufficient to permit Me
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deduction of the full amount of dues, no such deduction shall be
made from the wages of such employee by the Company in such
month. The Company shall not, because the employee did not
have sufficient wages payable to kim/er on the deslgnated
payroll, carry forward and deduct from any subsequent wages the
dues notdeductedin an earlier month.

3.7 Employees filling positions coming within the scope of
more than one wage agreement in the pay period in which
deduction is made shalt have dues deducted from the
organization holding the agresment under which the
preponderance of their time is worked in that period. Not more
than one deduction of dues shall be made from any employee In
any month.

3.8  Only payroll deductions now Or hereafter required by law,
deduction of monies due or owing the Company, pension
deductions and deductions for provident funds shall be made
from wages prior to the deduction of dues.

389 The amounts of dues so deducted from wages
accompanied by a statement of dedustions from individuals which
will include thelr names, addresses, and telephone numbers shall
be remitted by the Railway to the Local Union Financial Secretary
not later than 40 calendar days following the pay period In which
the deductions are made. The Company will also supply a list df
those members who did not have Union dues deducted and the
reasonwhy no deductionwas made.

310 The Company shall not be responsible financially or
otherwise, elther to the CAW - Canada or to any employee, for
any failure to make deductions or far making improper or
inaccurate deductions ar remittances.  However, in any instance
inwhich an errar oceurs in the amount of any deduction of dues
from an employee's wages, the Company shall adjust It directly
with the employee. Inthe event & any mistake by the Company
Inthe amount of its remittance to the Local Union, the Company
shall adjust the amount In a subsequent remittance. The
Company's liability for any and all amounts deducted pursuant to
the provisions of this Article shell terminate at the time it remits
the amounts payable to the designated officer or officxs of the
Local Union.
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3.11 The question of what, if any, compensation shall be paid
to the Company by the Union signatory hereto in recognition of
services performed under this Articde shall be left in abeyance
subject to reconsideration at the request of either party on 15
days’ notice inwriting.

3.12 Inthe eventof anyaction atlaw against the parties hereto
or either of them resultingfrom any deduction or deductions from
payrolls made or to be made by the Company pursuantto Articie
3.1, both parties shall co-operate fully in the defence of Such
action. Each party shall bearits own cost of such defence except
that if at the request of the Union counsel fees are Incurred these
shall be bame by the Union. Save as aforesaid the Union shall
indemnify and save harmless the Company from any losses,
damages, COStS, liability or expenses suffered or sustained by it
as a result of any such deduction or deductions from payrolls.

3.13 Upon presentation of appropriate authorization, the
Company agrees to deduct the Retired Workers dues assaociated
10 me CAW Retired Workers Chapter. Such dues will be
deducted and forwarded to the Union In the Same faghien as the
regular dues as set out in Article 44. The Union shall advise the
Company in writing the level of such dues.

ARTICLE 4
Hours OF Service and Overtime

41  The principle of the 40-hour week is recognized and an
average of 180 hours In assigned service shall consiitute a basic
bur-week period.

4.2  Asthe nature of the work performed necessitates irregular
distribution of employees, hours of work and days of assignment,
the principle of averaging will be in accordance with the following
formula. Employees Wil be advised the dates of thelr averaging
periods.



@) Regularly assigned employees shall be paid a basic
salary for each two-week period.
Hours Hours
Example: Credited Paid
1* two-week perlod 70 80
2™ two-week period g 80
155 160
Guarantee 5
160 _
Adjustment Nil

(b) Hours worked for each consecutive four-week period will
be averaged to detarmine ime worked in excess of the aggregate
basic 460 hours and hours in excess of the aggregate shall be
paid at time and one-half.

Hours Hours
Example: Credited  Paid
1sttwo-week pariod 5 80
2nd two-week period g5 80

170 160

Adjustment 10 hours @ 1% "15
185

* Payable 1™ pay period after the four-week period involved.

()  Regularly assigned employees who do not complete their
assignment for whatever reason (excluding vacation with pay)will
be entitied 1 minimum hours as follows:

No. of Days Worked (including lavover days) x 160
No of Days In 4-week period




(d) Pay adjustments will be due and payableon the first pay
period after the four-week perod involved. The make up of
guarantee for assigned employees will be prorated 0N the basls
of positionsworked Inthe guarantee petiod.

()  Spare employees shall be paid for total hours worked in
each pay period at pro rata hourly rates.

(1)) Hours worked by spare employees for each designed
four-week period will be totalled. Hours in excess of the total
basic hours of 180 for the periods involved Will be paid at time
and ane-half.

Hours Hours
Exampie: Credited  Pald
1stfour-weak period a5 95
2nd four-weak period B 75

170 170

Baslc 4-nveek hours 160

Adjustment 10 hours @ 1% = 15 straight time hours. Previously
pald 10 hours at straight time rates. Adjustmentdue five hours at
straight fime rates.

Hours Hours
Example: Credlted Pald
1st four-week period 70 70
2nd four-week period 85 85

168 188
Basic 8-week hours: 160
Adjustment:  Nil

T
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Overtime Banking

Employees desiring to bank overtime may elect to do so under
the following critena:

* The half time associated to overtime may be banked up to a
total of 24 hours per calendar year. This limit may be

replenished throughoutthe year.

* Banked time must be taken in full day increments Or the
employee may elect to recelve the pay.

* Employees must have cleared or be scheduled to dear their
hours account by December 18™. If the account Is not
cleared, then the employee will be paid the balance in cash.

* Payment will be based on the current rate of pay at the ime
the bankedtime is used.

* Time off must be requested In advance, unless bona fide
illness. (Company will monitor)

* Time off will be subjecttc Company service requirements and
no additional costto the Company.

* Implementation of the Overtime Banking arrangement will be
subject to the development of an appropriate computer
system.

43 For the purpose of computing time worked by an
employee during a four-week pefiod, time shall be counted from
0001 hours on the first day of the period until midnight on the last
day of thesame perlod.

4.4(a) Assigned employees will not be required to perform work
on another assignment to make up their guarantee for the basic
four-week periad.

{b)  Assigned emplggges who are removed from their
assignment to perform other service will be paid not less than the
bulletined hours of their assignment, if they have been prevented
from taking out their regular assignment. In such case, all hours
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worked in excess of the trip missed on their assignment will be
paid over and above thelr guarantee and included in the
accumutation of hours under Article 4.2(b). If work IS performed
entirely during layover, excapt as referred to In Article 4.27, they
shall be credited with actual time worked and such time will be
paid over and above guarantee and inciuded in the accumulation
of hours under Article 4.2(b).

45 Assigned employees on a regular run who are held at
their away-from-home terminal beyond the established layover
pericd shall be credited with & hours for each 24-hour period,
computed from expiration of their layover period, and actual time
up to 8 hours for less than a 24-hour period. Where the
established layover period exceeds 24 hours, the time shall be
computed from the expiration of 24 hours after releasefrom duty.

46  Assigned employees heldout of service at a point enroute
shall be credited with 8 hours for each 24-hour period or the
actual time of up to 8 hours far less than a 24-hour period. When
necessary and reasonable, such employeeswill be provided with
meals and lodging accammadation (including transportation to
lodgingaccommodation) by the Company.

4.7 Assigned employees held for service at their home
terminal during layover shall be credited with 8 hours fer each 24«
hour period so held and actual time of up to 8 hours for less than
a 24-hour period. If prevented from taking out their regular
assignment, Articie 4.4 will apply.

48 Employees may be used off their assignments in cases of
emergency, temporary promoted positons, or special
assignments, and they will be returned to their assignment as
soon as practicable.

49 Employees laid off who choose to exercise thelr senlorty
rights or retum after having exercised seniority rights will not be
paid for deadheading but will be provided with free meals and
sleeping accommedation.

410 Employees deadheading ona car or on a pass or Raitway
business shall be credited with 12 hours for each 24-hour period
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and actual time up to 12 hours for less than a 24-hour period
(tme to be computed from reportingtime to release ime).

4.11  Spare employees Wil be governed by the bulletin of a run
far the periad they are required to relieve regularly assigned
employees.

412 Spare employees psrforming unassigned SV will be
paid on a minute basls with a minimum of 4 hours for each call for
terminal duly, and a minimum of 4 hours for a sne-way trip and 8
hours for a roundtrip.

413 Employees shall be allowed a minimum of sight calendar
days' layover at thelr home terminal for each designed four-week
period.

414 Spare employees operated in extra service in one
direction and retumed deadhead to their home terminal will be
compensated at the rate for classification of the position worked
on the going trip.

415 Ifspare employees are returned to their home terminal in
service in a higher classification than the one worked on the
going trip, they will be compensated at the rate of pay for the
higher classification,

4.18  If spare employees are returned 10 their home terminal in
Lrviee in a classification lowar rated than the one worked on the
going tip they will be compensated at the rate of the
classification worked on the going frip.

417 Time deductionsfor rest periodswill be as follows:

@ Meal Service Employees - a maximum of 8 continuous
hours per nightbetween 2200 hours and 0800 hours.

()  Club and Coach Lounge Employees - a maximum of &
continuous hours per night between2400 hours and 0700 hours.

{c) If an assigned employee is required to work any part of
his/mer rest period, such hours will be paid over and above

10



hisfher guarantee and Included In the accumulation of hours
under Article 4.2(b).

4.18(a)Employess assigned to a spedlal train (or sections
thereof) or extta equipment attached to a regular train (or
sections thereof} and employees used to augment regular crews
shall be considered as employees assigned © a special
movement.

(b) Employees assigned to special movements will be paid
from the time required to reportfor duly untl released from duty.
with deductions made for rest periods in ascordance with Article
4.17.

(c) Employees assigned to speclal movements and held at a
peint enroute will be paid 8 hours for each 24-hour period SO held
or actual time of up to & hours for less than a 24-hour period
computed from expiration of & hours after arrival at such point or
after completion of duties related to his/har assignment.

(d) Employees assigned to special movements and held at
the distant terminal will be paid held ime as follows:

(/Y Employees assigned to a special train (Or sections
thereof) will be paid 8 hours for each 24-hour period or
actual time of up to 8 hours or less than a 24-hour period.
computed from expiration of 8 hours after release from

duty,

(i) Employees assigned to extra equipment attached to a

regular train (or sections thereof) and employees used D
augment regular crews who are held beyond the regularly

scheduled departuretime df the first train returning to their
home terminal following expiration of 8 hours after their
release from duty will be paid 8 hours for each 24-hour
period so held or actual lime & up to 8 hours for less than
a 24-hour period. Time in such cases to start at the
expiration d' 8 hours after release from duty.

419 At tum around or set-out points. time shall be computed
as continuous where the Interval of release from duty does not
exceed WOhours.
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420 Employees entitled © sleeping accommodation while
deadheading on Railway business and not provided with sleeping
accommodation shall be credited with up to 8 hours over and
above compensation [n accordance with Article 4.10,

421 Employees required to remain in service on their
assignments beyond the hours or days shown on the bulletin due
10 Iate train amivals at home ar distant terminal, or If they are
operated beyond the distant terminal of thelr run, deduction of
rest shall be shown on the bulletin.

Exampie of Bulletin

Excursion Train Bulletin

Applications will be received up to and including June 4, 1992 for

the foflowing permanent positions fo commence on June 15,
1992:

Restaurant Car and Couch lounge service on Train Nos. 423 and
624:

Home Terminal: Cochrane

Distant Terminal: Moosonee

Required: two (2) Steward Waiters
two (2) Waiters

two (2) Chief Stewardesses

two (2) Second Cooks
two (2) Stewardesses

Report to Duty Time: Train#423 Cochrane 06156
Car in Service 0700

Off Duty Time: Amival at Moosonge

Report to Duly Time: Train #6824 Mogsanee 1630
Carin Service 1730

Off Duty Time: Arrival at Cochrane

12



* Average hours per four-week period — 160
* Monthly rates as presented establishet

Applications # be in the Food Services Supervisor's office in
Cochrane no later than 1200 hours June 4, 1992, In a separale
envelope clearly marked "Application for Bulfetined Position”.

4.22 When a regular assignment b temporarily suspended for
whatever reason and is not abolished or cancelled as
contemplated by Article 13.6, the employees affected will be
protected by guarantee provided they remain available for spare
work out of their home terminal.

4.23 LdtBlank

4,24 Employees who do not complete their round trip
assignments {except for personal or disciplinary reasons) and are
retumed to their home terminal ahead of time wil be
compensated for actual time worked, their guarantee will be
protected.

4.28 Assigned employees who complete thelr round tip
assignments but are rerouted due to an emergency or service
disruption will be compensated fur actual time worked {not less
than bulletined)thsir guarantee will be protected.

4.26(a) Time credited D employess as provided for in Articles 4.5
and 4.8 will be applied against guarantee of the employees'
assignments.

(b) () Assigned employees who obtain another assignment
by bulletin as providedfor In Articles 12.1 and 12.3 will
be protected by guarantee provided they take up their
new assignment within the cycle of operation
commencing Wl date of assignment.

(iif) Spare employees who obtain an assignment by
bulletinas provided for in Articies 12.1 and 12.3 will be
protected by guarantee commencing 0001 hours of

13



the date on which the assignment is bulletined to
commence.

{c) Employees who exercise their seniority after displacement
or abolishment will be protected by guarantee providing the
following conditions are fulfilled:

INnCases of Displacement:

(1) they submit their choice in writing of an assignment for
which they are gualifed with 48 hours of time of
displacement;

(2) they displace the most Junior employee aecupying the
selected classification on the run of their choice;and

(3) unless prevented by iliness, Injury, or on authorized leave
of absence, they take up their new assignment within the
first cycle of operatien of the run of their choice
commencing elther during or immediately following
expiration of the 48-hour period specified in Article
4.28(c)1) of the option of the employee.

h Cases of Abolishment:

(4) they submit thelr choice In writing of an assignment for
which they are qualified within 48 hours after expiration of
the layover days of their abolished position;

(5) they displace the most junior employee occupying the
selected dassification on the run of their choice,

(6) unless prevented by illness, injury. or on authorized leave
of absence, they take up their new assignment within the
first cycle of operation of the rum of their cholce
commencing either during or immediately following
explration Of the 48&hour period specified in Article
4.26(cX4) of the option of the employee.

In selecing the classification on the run of their choice,
employees may be governed by different net hours of duty
and/or additional layover days as specified inthe bulletin.

14



(d) In exercising their seniority after displacement or
abolishment, employees who are required to revert to the Spare
LE because of having insufficient seniority to hold any
assignment, will ke protected by guarantee to the explration of
the selection period. as described in Article 4.28 (c).

4.27(a)Regularly asslgned employees nofified or called to
perform work not continuous with, before or after, their regular
assignment shall be paid for time worked at the Iate of time and
one-half with a minimum of three hours. Such time shall be paid
over and above guarantee and shall not be included in the
accumulation of hours under Article 4.2(b).

(b}  Regularly assigned employees required to perform work
continuous with, before or after, their regular assignment shall be
credited with actual time worked and such time will be applied
against guarantee and included in the accumufation of hours
under Article 4.2(b), except in instances where regularly assigned
employees are raquired upon amival to perform transfer work
related to another car they shall be paid for actual time worked at
the rate of ime and one-half and such time shall be paid over and
above guaranteeand shall not be included in the acecumulation of
hours under Articie 4.2(b).

15



ARTICLE 5
(Subject ta Article 52)
Rates of Pay

81  The classifications for posittions and baslc rates of pay
gl be:

Effective Jan.1/05 Jan.1/06 Jan. 1/07
3% 3% 3%

Steward $693.85  $92067  $848.20
Steward (Counter Car) 848.63 874.09 900.31
Steward Walter 882.85 909.34 936.62
Waiter 754,81 777.46 800.78
Waiter (Counter Car) 73232 754.29 776.82
Chef 882.85 909.34 936.62
Cook 812.26 836.63 861.72
Kitchen Assistant 732.32 754.29 776.92
Host/Hostess 807.39 831.61 856.56
Train Attendant T42.45 764,73 787.67
Students (per hour) 9.53 9.8135 10.11

Effective ratification revise Stand-by pay to $14.00 per hour per
LOU. Should Spare Employee be called into work, there will be
no Stand-by pay paid for that day.

52 New Employees

(@  New employees entering the service shall be subject to a
minimum training pertod of 10 days during which time they will be
carried on the payroll In addition to the regular staff. The training
will be organized so as D expose the trainea  each shift,

(b}  Such new employees who will subsequently be working in
a relief situation On the same shift as other employees will
undergo an additional seven working days of training while
actuallyworklng a position.

16



(¢)  The rate of pay for such new employees will be 75% of
the regular rate of the positlon to be worked, for 3 days or 10
days as the case may be.

(d}  For each shift that the new employee is working at the
75% rate, an allowance of $18.00 will be pald to the employee on
that shift responsible for giving guidance and Instruction to
him/her.

In the application of this Article 5.2, guarantee time Wil be
included as compensated cumulative SErvice.

53  Allemployees will be requiredto enroll in mandatory direct
deposit.

ARTICLE &
Lodging and Living Expensas

8.1(a) Meals without charge will be served 10 employees during
regular meal hours on trains when meal StVIGe cars are
operated.

()  When restricted menus are featured, employees will be
served In accordance with the menu In use except as provided In
Article 6.2.

(c) Meals ar meal aliowance in lieu of thereof will be proved
employees who are on duty between the following hours or any
portionthereof;

Breakfast 0730 - 0830
Luncheon 1430 - 1230
Dinner 1730 - 1830

8.2 Mealallowance Inlieu of meals may be paid to employee6
aseigned to trains on which only One meal Is sewed. Where
more than one meal Is Involved, meal allowance in lleu df meals
may be paid on trains on which only take-out Snack and/or Galley
Club tray meal service is available. No additional reporting time
or releasetime will be allowed in either case.
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6.3  Allowance in lieu of free meals to employees covered by
this Agreement will be $7.00 for breakfast, $10.00 for lunch, and
$21.00 for dinner.

64  Employees Will be provided With lodging accammodation
at away-from-home terminals and sleeping accommodation
during rest period enroute.

85 Employees deadheading on Company business will be
provided with sleeping ascommadations enroute, and meals, in
accordance with Article 6.1 and 6.2 as applicable.

6.8(a) Assigned employees arriving at distant or intermediate
terminals and held beyond the bulletin requirsments will be
provided with meals or meal allowance in lieu thereof at regular
meal periods commencing from expiration of the bulletin
requirements.

(b)  When the regularlayover at distant terminals exceeds 24
hours, or when employass artiving In extra service are held at the
distant terminal in excess of 24 hours after release from duty,
meals or meal allowance in lieu thereof will be provided at regular
meal periodseemmencing with expiration of the 24-hour period.

8.7 Employees assigned to special movements requiring
stopovers enroute will be provided with meals or meal allowance
in lieu thereof at regular meal periods commencing from time of
arrival at such point, if meal sesvice Is notavallable,

6.8  Employees perfarming spare work out of a home terminal
where a spare board Is not malntained will be provided with
meals or a meal allowance in lieu thereof while at that point
following expiration of elght hours from the time of their first
arrival there.

ARTICLE 7

Spare Employees

7.1 Spare boards shall be maintained at terminals, where
required, consisting of the names of the number of seniority
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unassigned employees required to protect rellef and extra
service.

7.2 The number of employees on each spare board shall be
regulated h accordance with traffic conditions in an endeavour to
provide as ciosely as possible 180 hours In a four-week pericd ©
each employee. Such employees shall be called on the "first in"
"first out” principle.

73  Spare employeescalled to perform terminal duty or whose
duty is cancelled after reporting will have their name rotated to
the bottom of the spare list. The time released from duty will be
the time their namewill gpear on the bottom of the: |it.

74 When two ar more spare board employees arrive at their
home terminal at the same time, they will assume their positions
on the board in order called from the home terminal. The same
principle wilt apply f called enroute onthe same min.

7.5 An employee failing, without showing just cause to the
supervisor. to accept a run Inhismer tum. shall be debarred from
duty, without compensation, for the duration of the run which
he/she failed to accept. When he/she is restored to duty, his/her
name shall be shown at the bottom of the spare list
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ARTICLE B
General Holldays

8.1  An employee who quallfies In accordance with Articie 8.3
hereof, shall be granted a hollday with pay on each of the
following general holidays, When & general holiday falls on an
employee's rest day, such holiday shall be moved to the normal
working day immediately following the employee's rest day.

New Year's Day St. Jean Bapfiste Day

Day following (Quebeconly)

New Year's Day Dominion Day

(Ontarlo only) Civic Holiday

Good Friday Labour Day

Easter Monday Thanksgiving Day

(Substitution far Christmas Day
Remembrance Day) Boxing Day

Vietoria Day

NOTE: Ifthe Legislative Legal Body designates "Heritage Day"
or uch other day as a General Holiday. the day so designated by
the Legislative Legal Body shall be substituted for "the day after
New Year's Day" in Ontario and "the first Monday In August" in
the Province of Quebec.

8.2 Quh pay shall be separate and apart from the fouraweek
guarantee and from hours earned during the four-week period in
which the holiday occurs.

8.3 In order to qualify for pay for any one of the holidays
specified in Article 8.2 hereof, an employee:

(@  must have been in the service of the Company and
available for duty for at least 30 calendar days. This Clause (a)
does not apply to any employee who is required to work on the
holiday;

{b) must be available for duty on such holiday If it eecurs on
one of his/her work days excluding vacation days except that

doss not apply in respect of an amployse who is laid off or
suffering from a bona fide injury, or who is hospitaltzed on the
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holiday, or who Is in receipt of, or who subsequently quallfied for,
weekly sickness benefits because of lllness on such holiday; a
regularly assigned employee who is required to work on such
gereral holiday shall be glven an advance notica of four calendar
days, except for unforeseen exigencies of the service, in which
case hershe Will be notified not later than the compistion of
hig/mer ghift or tour of duty immediately preceding such holiday
that his/her serces will be required;

(©) must be entitied to wages for at least 10 shifts or tours of
duly during the 30 calendar days immediately preceding the
general holiday. The number of shifts or tours of duty worked
during that period exclusive of overtime divided by eight This
Clause (¢) does not apply to an employee who is required to work
on the holiday.

NOTE: Provided that an employee is available for work on the
general holiday, absences from scheduled shifts or tours of duty
because of bona fide injury, hospitatization, illness far which the
employee qualifies for weekly sick benefits and authorized
matemity leave. parental/matemnity and adoption leave will be
Included in determining the 10 shifts or tours of duty referred to in
this Clause{c}.

()} Employees in spare service shall not be governed by me
provisions of Clauses (b) and (¢) of this Article 8.3 but, in addition
to meeting the requirements of Clause (a) thersof, must have
been available for service on the holiday If required and, unless
required to work on the holiday, must have been In service a
available for the spare list for such service as maybe requirad for
at least 12 calendar days during the 30-calendar day period
Immadtately precedingthe general holiday.

84 A qualified employee whose vacation peried ¢oincldes
with any of the general holidays specified in Article 8.1 hereof,
shall receive an extra day's vacation With the pay to which the
employee s entiled for that general holiday: for regular
employees the first day of layover following the vacation period,
and for spare employees the first day available but not requiredto
work, Shallb& recognized as the holiday with pay.

21



8.6(a) An unassigned employee qualified under Article 8.3 who
IS not reyuired to work on a general holiday shall be paid eight
hours' pay at the straight time rate of his/her regular assignment.

(b) An unassigned or spare employee gualffied under Atrticle
8.3 who Is not required to work on 2 general holiday shall be paid
elght hours' pay at the straight time rate applicable te the position
Inwhich such employee worked his/her last tour of duty prior to
the general holiday,

88  An employee Who is requiredto work on a general holiday
shall be paid, in addition to the pay provided In Article 8.5, at a
rale equal to one and one-half times his/her regular rate for all
hours worked betwesn 2400 hours on the eve of the recognized
general holiday and 2359 hours on the night & the recognized
general holiday, both tirmes inclusive. These hours will be paid
over and above the guarantee and shall not be Included in the
computation of guarantee hours.

ARTICLE®9
Vacations

9.1(a) An employee who, at the beginning of the calendar year,
is not qualified for vacation under Clause (b) hereof, shall be
allowed one working days vacation with pay for each 18 days
worked during the preceding calendar year, with a maximum of
14 days vacation until qualifyingfor further vacation under Clause
(b) hereof.

(b) Subject to the provisions of Note 1 below, an employee
who, at the beginning of the calendar year, has maintained a
continuous employmernt relationship for at least 3 years shall
have his/ner vacation scheduled On the basis of one calendar
day's vacation with pay for each 12 days worked during the
preceding calendar year, With a maximum of 21 working days; in
subsequent years. he/she will continue vacation entittement on
the foregoing basis until qualifying for additional vacation under
Clause(c) hereof.
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Note 1: An employee covered by Clause {b) will be entitled to
vacation on the basis outlined therein if, on his/her fourth or
subsequent anniversary, he/she is still employed by the
Company. [f such employee leaves me service for any mason
prior to such anniversary dates, the adjustment will be made at
the time of leaving.

(c) Subject to the provisions of Note 2 below, an employee
who, at the beginning of the calendar year, has maintained a
continuous employment relationshlp for at least 7 years shall

calendar year, with a maximum of 28 working days: in
subsequent years, he/sha will continue vacation entitlerment on
the foregoing basis until quallfying for additional vacation under
Clause (d) df this section.

Note2: An employee covered by Clause (¢) of this section will
be entitied to vacation on the basls outlined therein if on his/her
8" or subsequent service anniversary date he/she is sl
employed by the Company. If such employee leaves the service
for any reason prior to such anniversary dates, the adjustmentwill
be made at time of leaving.

(d)  Subject to the provisions of Note 3 below, an employes
who, at the beginning of the calendar year, has maintained a

continuous employment relatlonship for at least 16 years shall
have hisfher vacation scheduled on the basis of 1 calendar day's
vacation with pay for each 7 days worked during the preceding
calendar year, with a maximum of 35 days' vacation; in
subsequent years, he/she will continue vacation entittement on
the forgoing basis until qualifying for additional vacation under
Clause (e) df this section.

Note 3: An employee covered by Clause (d) of this section will
be entitied to vacation on the basis outlined therein if on his/her
16" anniversary date he/she is still employed by the Company. If
such employee leaves the service for any reason priar to_such
anniversary dates. the adjustment will be made at the tIe of
leaving.
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()  Subject to the provisions of Notes 4 and 5 below, an
employee who, at the beginning of the calendar year, has
maintained a continuous employment relationship for at least 25
years shall have his/her vacation scheduled on the basis of 1
calendar day's vacation with pay for each & days worked during
the preceding calendar year with a maximum of 42 days'
vacation.

Note 4: An employee covered by Clause (e) hereof, will be
entitled to vacation on the basis outlined thergin if on his/her 26%
or subsequent anniversary date he/she is still employed by the
Company. If such employee leaves the SEIVICe for any reason
prior to such anniversary dates, the adjustment will be made at
the time of leaving.

Note 8: In the application of Clause (g), me Company will have
the option of:

(@  scheduling an employee for five weeks' vacation with the
employee being paid for the sixthweek at pro rata rates: or

{b) ) splitting the vacation on the basls of five weeks and one
WweekK.

9.2(a) Regularly assigned employeeswill commence vacation on
the calendar day on which they would normally be due out on
their assignment and will remain off duty for the number of days'
vacation due in Article 8.1,

%b? Employees will be credited with hours for vacation as
ollows: 40 hours for each consecutive 7 calendar days of

vacation and 5.71 haurs per calendar day for periods of less than
7 days {l.e., 40/7 =5.71).

9.3 A year's service b defined as 250 days Of cumulative
compensated service.

94  An employee who, while on annual vacation, becomes ill
or is Injured, shall have h e right to terminate (temporarily) his/her
vacation and be placed on weekly indemnity. An employee who
is again fit for duty shall immediately so inform the Company
officer In charge and will continue his/her vacation if within his/her
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scheduled dates. If the remaining vacation falls outside the
employees' scheduled dates, such vacation will be rescheduled
as may be mutually agreed betweaen the proper officer of the
Company and the authorized local Unian representative.

8.5 An employeewho, due to slckness or Injury, B unable to
take or complete hisher annual vacation In that year shall, at the
option of that employae, have the right to have such vacation
carried to the following year.

96  An employee who is entitled to vacation shall take same
at the tine schedulled. If however, It bacomes necessary for the
Company to reschedule an employee’s scheduled vacation dates,
he/she shall be given at least 15 working days' advance notice of
such rescheduling and will be paid at the rate of tme and one-
half his/her regular rate of wages for ail work performed during
the scheduled vacation period. The rescheduled vacation with
pay to which he/she is entitled will be granted at a mutually
agreed upon later date. This Arlicle 9.8 does not apply where
rescheduling is a result of an employee exercising histher
senlonty to a pasition covered by another vacation schedulle.

8.7  Provided an employee renders compensated working
service in any calendar year, time off duty, account bona fide
illness, injury, authorized pregnancy. parental or adoption leave,
to attend committee meetings, called to court as a witness or for
uncompensated jury duty, not exceeding a total of 100 days In
any calendar year, shall be included inthe computation of service
Inthat year for vacation purposes.

9.8 Vacation days shall be exclusive of the general holidays
specified In Article 8.

9.9(a) Regularly assigned employees will be compensated for
vacation at the rate of pay of the position or positions they were
scheduled to werk during their vacation period.

{b}  Spare employees shall be granted vacation in accordance
with this Article at the hourly rate of the classification of the trip

immediately preceding the day they commaence thelr vacation.
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9.10 An employee terminating his/her employment for any
reason at a time when an unused period of vasation with pay
stands to his/her credif shall be allowed vacation calculated to the
date of his/her leaving the service, as provided for in Article 9.1
and. if notgranted, will be allowed pay in lieu thereof.

9.11 An employee who Is laid off shall be pald for any
vacation due him/her at the beginning of the current calendar
year and not previously taken, and, if not subsequently recalled to
service during such year, shall, upon application, be allowed pay
in lieu of ay vacation due him/her at the beginning of the
following calendar year.

8.12 An employeewho:
@ leaves the service of his/her own accord, or

(by s dismissed for cause and not reinstated in his/her former
seniority standing within two years of date of such dismissal.

will. if subsequently returned to the service, be required to again
qualify for vacation with pay as providedin Article 9.1.

8.13 An employee who has become entitled to vacation with
pay shall be granted such vacation within a 12-month period
Immediately following the completion of the calendar year of
employment In respect of which the employee became entitled to
the vacation.

9.14 Application for annual vacation shall be filed prior to
February 1* of each year.

8.15 Applications filed prior to February 1%, insofar as It is
practicable to do so, will be allotted vacation during the summer
season, in order of seniority 0 applicants, and unless otherwise
authorized by tre officer of the Company in charge, the vacation
period shall be continuous. Applicants will be advised in
February of the dates allotted them, and unless otherwise locally
arranged employees musttake their vacation at the time allotted.
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Split Vacations

Provided that there is no additional expense to the Company and
it wilt not interfere with operations, an employee may request a
split of hig/her vacation in such a manner that no portion thereof
is less man seven calendar days.

8.16 Unless otherwise locally arranged. employees whe do not
apply for vacation prior to February 1* shall be required to take
their vacation at a time to be prescribed by the Company,

9.17 The absence of employess on vacation with pay for less
than 21 days duration, as provided In this Agreement, will not be
considered as a vacancy, temporary or otherwise, in applyingthe
bulletin rules of the Agreement

9.18 Time off on account of vacation under the terms of this
Agreement will not be considered as time off account employee's
own accord under any guarantee clauses and will not be
considered as breakingsuch guarantee.

9.18 Employees deslring an advance vacation payment must
make application for same not later than five weeks prior to
commencing their vacation. The advance vacation paymentshall
be 4% of the employee's gr(EVIOUS year's eamings. less an
appropriate amount (approx. 30%)to cover standard deductions.

ARTICLE 10
Medical Examinations

10.1  When directed by the Company to undergo a medical
examination outside of working hours, an assigned employee will
be paid a call therefore of three hoursat the rete oftime and one
half, and a spare employee will be ¢reited with four hours et pro
rata rate.

10.2 When required by the doctor to go for x-rays or lab work
on another day or days, no mare than one additional call will be
paid.
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10.3 Time paid in accordance with this Articie shall be OVer and
above the guarantee and shall not be included in the
accumulation of hours under Article 4.2(b).

ARTICLE 11
Seniority Statusand Lists

111 Employees shall accumulate seniority from the date of
entry into the service on a position covered by this Agreement.

11.2 A seniority listwill be posted in January of each year and
copies will be furnished to the representative of the Local Union
and Local Chairpersonconcemed, Such list will show names and
dates fram which seniority will accumulate.

- 11.3 A new employee shall not be regarded as permanently
employed untll he/she has completed 65 working days cumulative
servica. Inthe meantime, unless mov e d for CauSe which, Inthe
opinlan of the Company renders him/her undesirable for its
sarvice, the employee shall accumulate seniority from the date
he/she entered that classification and shall be regarded a8
coming within the terms of this Agreement. When a new
employee is hired, the Company wilt supply #® Unionwith name,
employee number, and date of hire of the employee.

11.4 Protests in regardto seniority status must be submitted in
writing within 80 calendar days from the date seniority lists are
posted. When proof of e m k presented by employees or their
representative, such error will be corrected and when so
cormacted, the agreed upon seniority date shall be final. No
change shall be made in the existing senlority status o
employees unless concurred in by the representative of the Local
Union.

11.5 When two or more employees commence work on the
SaMe day, the procedure for establishing their relative seniority
shall be as follows:

(a}) The employee who commenced work at the earliest hour
of the day shall be senior;
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(b) When the employees commenced work at the same hour,
the one who signed the Company's application form for
employment first shall be senior;

(3] All other things belng equal they shall be placed on the
seniority list as mutually agreed between the proper officer of the
Company and the representative of the Local Union.

11.8(a) The names of the employees who have been promoted
from a position covered by this Agreement to excepted positions
with the Company or its subsidiaries will be continued on the
seniority list fram which promoted, and shall continue to
accumulate seniority.

{(b)  An employee promoted to a permanent non-scheduled,
official, or excluded position subsequent to December 8, 1978,
shall continue to accumulate seniority on the seniority list from
which promoted for a period of two consecutive years. Following
this 5-year period in such capacity, such employee shall no
longer accumulate seniority but shall retain the seniority rights
already accumulated up to the date of his/her promotion.

(c) Employees referred to in Clauses (a) and (k) above, when
rel from excepted employment, except at their own request,
may, If qualified, exercise thellr seniority rights in their seniority
group by displacing the mest junior employee occupying the
selected classification on the run of their choice.
employees must make their choice of position, inwriting, within
10 calendar days from date Of releasefrom excepted employment
and commence work on such position within 30 calendar days
from the date of release from excepted employment, unless
prevented by illness or other cause for which bona fide leave of
absence has been granted. Failingto do s0, they will forfeit thair
senlority under this Agreement.

(d) Employees promoted to excepted positions for a period of
less than 60 days will be allowed to return to thelr former
positions within 10 calendar days from the date of release from
excepted employment. IME positions so vacated will be
considered as temporary vacancies in accordance with Article
12.3.
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11.7 Employses awarded In-chargepositions as:

(1) Dining Car Stewards will autamatically acquire all
quallfications OF tower rated positions in meal and beverage
FIVIE cars except as provided for Initem (2) of this Article.

(2 _ Dining Car Chefs wili automatically acquire gualifications
as Cooks and Kitchen Assistants in any meal service car.

11.8 Employees. while filling positions under this Agreement,
who accept positions covered by another wage agreement may
continue to fill such position8 for a continuous period up to six
months without loss af seniority. Providedthey can hold work an
their own seniority region, such employees shall exereise their
seniority at, or prior to, the expiration df such six months' period,
or forfsit their seniority rights under this Agreement.

1.9 Aricie 11.8 gl not apply to employees who, whike
holding seniority rights under another wage agreement, obtain
gznéloyment and establish seniority under this Agreement, If

employees, while filling positions under this Agreement,
exercise their seniority under the provisions of another wage
agreement, their names will be dropped from the seniority list
Employees shall not be regarded a5 having exercised senlarity
rights when used for emergency service only.

ARTICLE 12
Bulietining and Filling Positions

121  All employases will be given their choice of runs 0N general
bid which will be posted twice a year. Dates of general bids will
be the last Sunday in May and the last Sunday in October unless
otherwise agreed locally. During the open period of general bids,
assigned smployees will remain 0N runs until the effective date of
new assignmeants,

122 Bulletins showing effective date and full particulars will be
posted for five days in plages accessible to all employees
affected. Coples of all bulleting lssusd under this Articie shall be
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furnished to the Local Chairperson and the Local President prior
to posting.

12,3 vacancies in regularly assigned positions, temporary
vacancles, and newly created positions any of which are known
to be of 14 calendar days' duration @ more, shall be bulletined
within five calendar days of the vacancy cceuring except &s
provided for in Article 12.1. SeeArticle 8.17.

12.4 Bulletins shall be posted within five calendar days
(exclusive of Saturdays, Sundays, and general holidays) from the
date the duration of the vacancy kknown. They shall show the
effective date and be posted for five calendar days in places
accessible to all employees affected. Copies of all bulletins
issued under this Article shall be furnished to the Local Chairman
and the Local Presidentif possibte priorto posting.

125  Applications for positions must be submitted in writing to
the deslgnated officer of the Company within five days from the
date a bulletin B posted. Applications will not be accepted from
the employees creating the vacanciss.

128 Assignments will be made by the Company based on
seniority and the ability to meet the qualifications of the position
(l.e. chef). Names of employees assigned to positions will be
posted within five days, exclusive of Saturdays, Sundays and
general holidays, giving reference to dates and numbers of
original bulletins.

12.7 Employees awarded positions by bulletin shall be required
to take up their assignmentwithin five calendar days of posting of
the award.

12.8 |f ingsufficient or no bids are received for vacancies, the
Company will fill the assignments as follows:

(1} Junior qualified employees from the spare list will be
assigned; or

(i} Inthe event there are no qualifiled employees on the spare
list, the senior qualified laid-off employees will be
assigned In accordance with Articie 13.13; or,
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(iii) Inthe eventthere are no qualified employees 0N the spare
list or laid off, the Jurilor quallfied assigned employees will
be placed on the assignments, provided an increase in
rate is involved, and only until other more junior
employees have been trained.

128 When runs are rebulletined as provided for In Arficle 12.1,
the run or runs affected will be declared vacant frem the home
terminal on the effective date of assignment to be specified in the
bulletin.

12,10 When it is necessary to change an assignment betweean
the general bids prescribed in Article 12.1 to the extent of an
increase or decrease of eight hours or more in a basic four-week
period, the Local Chairperson concerned will be advised of the
particulars, and the assignment shall be declared vacant effective
with the date of the changed conditions, and the run shall be
rebulletined.

12.11 During the period bulletins are posted as provided for in
Article 12.3, vacandies will be filled fram the spare list until the
successful applicants take up their assignment.

1212 Regularly assigned employees assigned to temporary
vacancies shall, at the expiration of such temporary employment.
be retumed to their former regularly assigned positions.

1213 Assigned employees resuming work after time lost for
disciplinary reasons will resume their place In the assignment
unless thelr assignment has been discontinued, in which case,
they will declare for an assignment by seniority.

12.14 An employee claiming a position in the exercise of his/her
seniority, who in the judgement of the Company cannot
reasonably be expected to quallfy 1 perform the duties required
within a period of 14 calendar days, shall not be denled such
position by Managementwithout prior consultation with the Local
Chairperson of the Union concamed.

An employee ¢xercising his/her senfority who, Inthe judgement of
the Company, can reasonably be expected to qualify for the
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position claimed shall be allowed a trial period which shall not
exceed 14 calendar days, except that by mutual agreement
betwean the Local Chairperson and the proper officer of the
Company, such period may be extended up to BO calendar days,
in order to demonstrate his/her ability to perform the work
required.

Should an employee be denied a position being daimed in the
exercise of senlonty, or should hefshe fail to qualify during a tral
period, he/she and his/her authorized representative will be
antitled to receive an explanationin writing from the proper officer
of the Company including the reason for the decision rendered
which shall be subject to appeal in accordance with the grievance
procedure.

Where an employee is disqualified from holding a positien at any
time during the specified Mal period, such employee will be
returned to hismar former position. This will not necessitate
addltional bulletins.

12.15 Employees returning after leave of absence or vacation
shall resume their former positions or may apply Inwriting within
five calendar days thereafter to exercise their seniority. if qualified
10 any positions bulletined during such absence. Employees
thereby displaced shall exercise their seniority In accordance with
Articles 12.3 and 13.4.

12.16 When the headquarters of a run are changed the run will
be declared vacant and rebulletined to show the effective date of
the new operation. Employees assigned to the run will not be
permitted to exercise their seniority until completion of their last
trip In the assignment as provided for In Articles 13.3 and 13.4,
and during the interval between the termination of the previous
assignment and posting the awards for the new assignment the
run will be considered as a temporary positionto be filled from the
spare list.

12.17 Employees whose posltions are rebulletined in advance
due to changes Inworking condifions in accordance with Article
12.10 wilt not be permitted to displace junior employees awarded
positions which were bulletined during the time their run was
rebulletined.
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1218 When a vacancy'in a crew of less than fourteen (14)
calendar days durationis © be filed, employeesin the crew may
move up to senior positions inaccordarice with their senlority and
a spare employee will be used to fill the vacancy remainingin that
crew.

ARTICLE 13

Staff Reduction, Displacement and
Recall to Service

13.1  When staffs are reduced, it will be done so in seniority
order.

13.2 InInstances of staff reduction, 14 calendar days' advance
notice will be given to regularly assigned employees whose
positions are to be abolished, except In the event of a strike or a
work stoppage by employees in the Railway industry, in which
case, a shorter notice may be given.

13.3 Employees whose pasitions are abolished or who are
displaced may exercise thelr senlority up to cut-off time displacing
the mostjunior employeeoceupying the selected classificationon
the run of their cheolce or elect to operate on the spare list
providing they have the required quallfications.

13.4 Employees who exercise their seniority as provided in
Articte 13.3 shall submit their choice inwriting within five calendar
days of the date of displacement and must commence work on
the position of their shoice within 10 calendar days of that date
unless prevented by a bona fide illness or other ¢ause for which
leave of absence has been granted. Employees who fall to make
their choice within five calendar days will, provided they have
sufficiant seniority, be required to operate from the spare list.

13.5 Displaced employees having seniority to obtain a position
must commence work on the position df thelr choice within 10
calendar days.

13.6 Assigned employees whose assignmients are cancelled
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due to digrupted train service may exercise their seniority as
provided for In Article 13.3, and their guarantee \ill be protected
providing they meetthe requirements of Article 4.28 (€}, ltems(1),
{2y and (3).

‘13.7 When disrupted train service B restored, the cancelled
assignmentwill be rebulletined.

13.8 Assigned employees who are displaced as a result of

Article 13,6 will be permitted to exercise ther seniority as
provided for in Article 13.3.

13.9 The time limits set forth in Article 13.4 apply 1 employees
on leave of absence at time of displacement from the date they
reportfor duly.

13.10 Employees enroute On the effective date a run is
abolished will be retumed to their home terminal utilized to best
service advantage with least possible delay, and they will be
compensated equal 0 the hours they would have earned for the
rotumn trip.

13.11 To be€eligible for racall, lald-off employees must keep the
Director of Human Resources and te Local Chairperson
infarmed of thalr current address.

13.12 When staff is Increased or when vacandies occour, lald-off

employses shall, if qualified, be recalled to service in order of
senlority.

13.43 If the Companyis unableto natify employees of a vacansy
by telephone or messenger, they will be advised by registered
mailwith a copy of such notice to the Local Chairperson.

13.14 Laid-off employees who are employed elsewhere at the
#ime of recallwill not be requiredto reportfor service provided;

(@ It is definitely known that the duration of the work Is for
less than 60 days.

(b) Other laid-off employees in the same ocoupational
ctassification are avallable.
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(c) During the perod October 1% to June 1%, lald-off
employees who are employed elsewhere will be recalled as
required in reverse seniority order If no other laid-off employees
are avallable, and if they fall to report, they will forfeit their
seniority.

13.18 Laid-off employees recalled under the terms of this Article
who fail 1D report for duty or to give satisfactory reasons for not
doing so within 10 days from the date of the delivery of
notification at thelr last know address shall forfeit their seniority
Hghts under this Agreement.

ARTICLE 14
Exchanging Trips

141 A regularly assigned employee may exchange a trp with
another assigned employee at the same terminal where such
exonangs does not cause any additional expense to the
Company.  Prior permission must be obtained from the
designated Company efficer, and any resulting difference In pay
shall be borne by the employee initiating the request.

ARTICLE 15
Uniforms
15.4  When uniferms, incdluding maternity unifornms, are required
by the Company, they will be issued without st to the
employees. Such uniforms will be maintained and cleaned by the
Company.

16.2 When employees are required to w a r uniform overcoats
they will be Issued without cost.
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ARTICLE 16
Training

16.4 Employees shall be encouraged to leamthe duties of their
positions, and every opportunity Shall be afforted them to learn
the work of such positions during thelr regularworking hours.

16.2(a)Assigned employees directed to undergo training during
layover days shall ke pald for actual hours spent I training at the
pro IdA rate of their assigned classification with a minimum of
four hours In each 24-hour period. Such time shall be paid over
and above guarantee and shall be included in the accumulation
of hours under Article 4.2(b).

(@)  Assigned smployees directed to undergo training which
makes It Impossibleto fulfil their assignmentwill be credited with
actual hours spent In training but not less than the bulletined
hours of their assignment. Such ime will be paid at the rate of
their assigned dassification and will be applied against guarantee
and insluded in the aceumulation of hours under Article 4.2(b).

¢) S#oare employeesdiracted to undergo terminal training will
be paid for actual hours spent in training with a minimum d four
hours in each 24-hour period. Spare employees ditectatt to make
training trips will be paid on the basis of 8 hours for each 24-hour
period and actual time spent in training up to 8 hours for less than
a 24-hour period. Such time shall be paid at the rae of the last
dassification worked and shall be inciuded h the accumutation of
hours under Article 4.2(f).

(d) Employeeswho volunteer for training at the terminal or to
makingtraining trips will not be compensated.

(eR Meals or meal allowances at normal meal periods shall be
allowed employees undergoing training away thelr home
terminals.
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ARTICLE 17
Leave of Absence and Free Transportation

171 Employees elected as salarled representatives of the
employees shall, upon request, be granted leave of absence
without pay while SO engaged.

17.2 Employees shall be granted free transportation, in
accordance with Company regulations, and leave df absence
without pay to attend general meetings of the Union upon the
request of the Local Chairpersan or the Local President,

17.3 Employees elected or appointed to Serve on committees
for investigation, consideration, and adjustment of grievances
shall, upon request, be granted free transportation in accordance
with Company regulations and necessary leave of absence
without pay.

17.4 Employees shall, upon request, be granted free
transportation In ascordance with Company regulations and leave
of absence without pay to attend Union meetings. Such leave of
absence will not exceed two calendar days and will be granted
only when it will not interfere with me Company’s business nor
putthe Company to additional expense.

17.5 When the requirements of the ssrvice will pemit,
employees will be granted leave of absence, not to exceed 90
days, with the privilege of renewal by consent of the Management
and Committee. Any employee engaging in other employment
whilst on leave, except with consent of Management and
Committee, shall be considered out of the service.

17.6 The arbitrary refusal of a reasonable amount of leave to
employees when they can be spared, or failure to handle
promplly ¢ages involving sickness or business matters of Serious
importance to the employee, is an improper practice and may be
handled as unjust treatiment under this Agreement,

17.7 The names of employees on authorized leave of absence
shall be continued on the sentority list. In Instanceswhere leaves
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of absence greater than three days are grantsd, the Local
Chairperson concemed will be infgpmed.

17.8 Upon notification, an employee who must serve a period of
incarceration as a result of a sonvistian arlsing from the operation
or use of a motor vehicle, shall be granted a leave of absence
without pay of up to 368 days in order to serve the period of
Incarceration. Such period of leave will not be credited towards
accumulation of Service.

Family Leave Upon submission of a certificate issued by a
qualified health practitioner indicating that a family member has a
serious medical condition, and there Is significant risk of death
vecurring within a period of 28 weeks, an employee wili be
entitled to take up to eight weeks of unpaid leave in order to
provide care and supportto that specified family member.

NOTE - Famlly members will be defined as those contained in
Arficle 27.

Employess covered by this Agreement and those dependent
upon them for support, will be given free passenger rail
transportation. This does not refer to special free transportation
which may be Issued to employees in train ssérvice on account of
the necessary requireaments of that service.

17.9 The Company will continue to pay members of the Union
while attending authorized Union business and the Company will
bill the Union for reimbursement. Requests for leave, on the
deslgnated form, will be presentedto the Immediate supervisor at
leastthree (3)days in advance.

ARTICLE t8
Reportingand Detention Time
18.1 The reporting ime of employees shall be set sufficientlyin
advance of the train departure time to enable them to do the

necessary preparatory work. Reporting time will be set at the
discretion of the Company and will be the subject of discussion
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between the Local Committee and the designated officer of the
Company.

18.2 Reasonable detention time shall be allowed in which 1
remit the Company's revenue. The length of time wil be set at
the discretion of the Company and "will be the subject of
discussion between the Local Committee and the designated
officer of the Company.

18.3 In the event that a dispute arises over the amount of time
allotted for the preparation Or puting away of cars at terminals, a
joint investigation shall be conducted to review the work required,
and, If necessary, a test will be made D determine the proper
time allowances.

ARTICLE 1CQ
Attending Court

19.1 Employeeswho lose time by reason oF being required to
attend court or coroner's inquest or t0 appear as witnesses in
Casesin which the Company Is Involved will be paid for time so
lost If no timeis lost, they Will be paid for actual time held with a
minimum of four hours at the hourly pro rata rate. N

actual expenses while away from home terminal will be allowed
when supported by receipts.

19.2 Any fee or mileage payable to the employee shall be
assigned to the Company,

19.3 Employeeson the spare list, called © attend court, will not
lose their position on the spare list

ARTICLE 20
Held for Investigation or Company Business

20.1  When employees are held for Company business 0n the
order of the proper officer of the Company, they will, if required ©
lose time by reason thereof, be paid for time lost. If no time I
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lost, they will be paid at the pro rata rate fram the time required to
report until achsally released with a minimum of four hours over
and above me guarantee. Necessary actual expenses will be
allowed when supported by recsipts,

ARTICLE 21
Presorvation of Rates

21 _1 Employees temporarily assigned to higher rated positions
shall receive the higher rate while occupying such positions. A
temporary assignmentto & higher rated position contemplates the
fulfilment of the duties and responsibilities of the position during
the time occupied. Assisting higher rated employees due to a
temporary increase in the volume of Work or for training purposes
does not constitute a temporary assignment to a higher rated
position. A regularly assigned employee temporarily assigned to
a lower rated position shall not have his/her rate reduced.

ARTICLE 22
Service Letters

221 Persons entering the sarvice of the Company will, within
30 days from the date of employment, have retumed to them alll
service cards and letters of recommendation which had been
taken up for inspection by the Company, except those addressed
to or issued by the Company.

22.2 An employee who is dismissed OF leaves the service of
his/her own accord after giving due notice will, upon request, be
given the usual letter of reference. and will be paid as soon as
possible,
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ARTICLE 23
Compositionand Adjustment d Crews

231 Employeeswll be assigned and adjustment made in crew
complement to meet traffic requirements and shall be the subject
of local discussions.

ARTICLE 24
Discipline and Grievance Procedure

24.1(a)Discipline will be administered under the merit and
demaerit system.

242 Employees Wil not be held out of ServICe for minor
offences. Minor offences are defined as offences not involving
suspension or dismissal. Should an employee be held out of
servics for such serious offence, he/she will continue to receive
pay pending the complete investigation. Notice will be provided
to the local chairperson.

243 No employee shall be disciplined, discharged, or have
thelr employment terminated until he/she has had a fair and
Impartial Investigation and his/her responsibility established.

244 Hearings inconnection with major offences will be held as
quickly a8 possible. The purpose of sush hearings shall be to
gstablish and determine the actual facts upon which action may
be taken as considered necessary by the Company.

24.5(a)All evidence will be made available to the authorized Local
Union representatives at the Company office and in advance of
the heating.

{b) When charges of a major offence have been made
against an employee, the Company if requested to do SO by the
authorized Local Unionrepresentative will, f possible, arrange for
ajoint confidential Interview of the complainant or other witnesses
(after the hearing) by the authorized Local Union representative
in company with a proper officer of the Company.
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{c)  Employees Wil be allowed to provide material witnesses
or their written evidence. and their statements may be written into

the record of the hearing.

24.6 \When employees are required to make formal statement
on matter affecting the Agreement. Company policies,
procedures, working rules, or compensation, a duly authorized
Union representative shall be present When employses are
required to make faormal statements on matter not affecting the
Agrement, Company working rJles, or compensation. the
employee shall have a fellow employee or an accredited
representative of the Union present.

24.7 A proper officar of the Company, on the premises when
an Incident Occurs, may carry out an immediate investigation and
take such action as may be deemed necessary by the
circumstances.

24.8 Employees or their accredited representative may
request a deferment up © and including 72 hours from the
original date set for the hearing.

24.9 Dates and times set out in this Article may be changed
due to a bona fide illness or other reason as may be mutually
agreed upon.

2410 Employees who have been called for a hearing will be
furnished with copies of any statement taken at the hearing.
Following that investigation. the Company will not be allowed to
conduct the Investigation anew Inte the dreumstances of the
Initial Investigation.

2411 |f the decision b considered unjust, an appeal may be
made in writing within 14 calendar days Inaccordance With Articie
24,13, Step 2. Should the decision involve a suspsnsion or
dismissal, the appeal shall be made Inwriting within 14 calendar
days directly to the President ONTC. Such appeal shall set forth
the grounds upon which it \\es made.

E)a) Any written reprimand, warning or caution, or the ltke, will
e removed from the employee's record fallowing a period of 10
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months of discipline-free performance from the date of such
WtieN reprimand, waming or caution, or the like.

{b)  Demert marke will be removed from the employee's
record following a period of 12 months of discipline-free
performance from the date of such demerit marks, to a maximum
of 20 demerits. Suspension or the like will be removed from the
employee's record following a period of 42 months of discipline-
free performance from the date of such suspension or the like.

{c) Discipline will be expunged from an emplo%/ee's personnel
record following a period of 48 months of discipline-free
performance.

24.12 Should assigned employees be exonerated they shall be
paid at their regular rate of pay for any service hours lost, less
any amount earned In other employment Spare employses, if
exonerated, will be compensated for 5.71 hours per calendar day
during the periodthey were removed from the spare board, with a
maximum of forty (40) hours ina seven (7) day period at the rate
of the last classification in which they operated, less any amount
samed in other employment If away from home, employees
shall, on the production of receipts, be reimbursed reasonable
expenses for fravelling to and from the hearing, When
exonerated, a spare employee who has lost his/er tum will have
his/her name placed at the top of the spare board; if he/she has
not lost hig/her UM, he/she will resume the position he/she
araviously held on the spare board.

2413 Any complaint raised by employees or the Union
concerning the Interpretation, application, or alleged viglation of
this Agreement, or that they have been unjustly dealt with shall
be handledinthe following manner:

Step 1 d

Within 14 calendar days from cause of grievance or complaint,
the Local Chalrperson may presentthe grievance or complalnt in
writing an a form supplied by the Company to the immediate
supervisor who will give a dedsion as secn ag possible but in any
case within fourteen '14 calendar days of recelpt of grievance.
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Step 2

Within 21 calendar days of receiving decision under Step 1, the
Local Chairperson may appeal in writing to the Qperations
Manager. A decisionwill be rendered within 21 calendar days of
receiving appeal.

The e limits at Step 2 may be extended by mutual agréement.

24.14 The settlement of a dispute shall not uhder any
circumstances involve retroactive pay beyond a period of 80
calendar days prior to the date that such grievance was
submitted at Step 1 of the Grievance Procadure.

24.15{(a)Where a grievance other than one based on a ¢lalm for
unpald wages is not progressed by the CAW - Canada within the
prescribed time limits, the grievance will be considerad 1 have
been dropped. Where a decision with respect to such grievance
is not rendered by the appropriate officer of the Company within
the prescribed time limits, the grievancs will be processedto the
next step inthe grievance procedure.

(b) When a grievance based on a claim for unpaid wages Is
not progressed by Unionwithin the prescribed time limits, it shall
be considered as dropped. When the appropriate officer of the
Company fails te render & decision with respect to such a claim
for unpaid wages within the prescribed time limits, the ¢laim will
be paid. The application of this rule shall not constitute an
Interpretationof the Collective Agreement.

ARTICLE 2§
Final Disposition of Grievances

251 When a grievance conceming the Interpretation of alleged
violation of this Agreement or supplemental Agreements has not
been seftled at Step 2 of the grievance procedure, the Unlon or
the Company may, within 10 calendar days from the date of the
Company’s decision at Step 2, request pre-arbitralion meeting, to
be arranged through the Labour Relations Department.
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25.2 The mesating will be held not later than 14 calendar days

fellowing the receipt of me above request. If such meetingis not

* requested, the Union or the Company must notify the other party
- inwriting within the time IImlt specified in Rule 35.1 of its Intention

- to proceed directly to arbitration with the grievance. If a pre-

arbitration meeting falls to resolve the matter, ttwill be regarded

as proceeding directly to arbitration in accordance with the
following provisions.

25.3 When a grievance has been identified as proceeding to
arbitration by either party, it must be scheduled for hearing with a
sole arbitrator within 80 calendar days of the notification to
proceed to arbitration or following the date the parties were
unable to resolve the matter at a pre-arbitration meeting. Failure
to schedule the grisvance for arbitration within such period will
result In the matter belng considered dropped and N0t subject to
further appeal. The Union will provide the Director of Human
Resources with a list of the three arbitraters to have the matter
heard. If the Company does not agree to any of the arbltrators,
they wil, within 10 calendar days, forward a list of three
arbitrators for the Union's consideration. If the Company fails to
provide a list f arbitrators within the 10 calendar day period, the
Ur:\i(_)n will arrange to have the matter heard by the arbitrator of its
choice.

25.4 |f the Unionand the Company are unable to agree on the
selection of a single arbitrator from among the three names
supplied by each party, the Federal Minister of Labour shall be
requested 10 appoint an impartial arbitrator. The arblirator shall
proceedas quickly as possibie to determine the matter in dispute,
-and hig/her dedislon shall be final and binding.

255 A Joint Statement of Fact and Issue outlining the dispute
and refersnces to specific provision O provisions, if any, dF the
Collective Agreement allegedly violated, shall be jointly submitted
to the arbitrator In advance df me date of the hearing. In the
event the parties cannot agree upon Such Joint Statement of Fact
and Issue, each party shall submit a separate statement to the
arbitrator in advance of the date of the hearing and shall, at the
same time, give a copy of such statemant to the other party.
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258 The hearing shall be held by the arblirator in the office
the Railway unless otherwise mutually arranged, or unless the
arbitrator deems it advisable because of spaclal drcumstances to
hold the hearing elsewhere.

25.7 At the hearing before the arbitrator, argument may be
glven orally and/or in writing. and each party may call such
witnesses as it deems nacessary.

258 Each party shall respectively bear any expenses each has
incurred in the presentation of the ¢ass to the arbitrator. The
remuneration and expenses of the arbitrator shall be shared
equally by the Company and the Unian.

259 The arbitrator shall not have jurisdiction to add to,subtract
from, modify, rescind, or disregard any of the provisions of the
Collective Agreement or Supplemental Agreements.  Disputes
arising sut of preposed changes In rates of pay, work heurs and
conditions f service, modifications, or additions to this Collactive
Agreement are specifically exciuded from the jurisdiction of the
arbitrator.  The arbitrator, however, in respect of a grievance
involving @ penalty, shall be entitled to modify such penalty as In
the opinion of the arbitratoris just and equitable.

25.10 Upon officlal notice. all reasonable arrangements will be
made to permit the arbitrator to have access to the work place to
view the disputed operations and to confer With the necessary
witnesses.

25.11 Both parties agree to furnish each other: with copies of
documented evidence reasonably anticipated to be used in the
presentation of their prospective cases before the arbitrator.

The parties further agree ta furnish each other with coples of
reported and unreported arbitration awards and court dsolslons
they intend to rely on at the hearngs. Such documentation.
awards, and decisions will be fumished at least seven days prior
to the hearings. The purpose of this is to eliminate the element of
surprise in relation to documented evidence anti unreported
arbitration awards and court decisions.
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25.42 Prior to the adjudication of final disposiion of grievances
by the highest designated authorities, as herein provided, and
whike questions of grievances are pending, there will be neither a
shutdown by the empleyer nor a suspension of work by the
employees.

ARTICLE 26
Health and Welfare
26.1 EmployeeBsnefit Plan

The Company shall provide an Employee Benefit Plan which shall
be in accordance with the provisions of the governing
supplemental Agreement.

26.2 Same Sex Banefits

Bereavement leave, dental and extended health care coverage
Wil be extended to Individuals of the same sex who are in a
spousal relationshipwith an employee.

26.3 Dental Plan for Employees of Ontario Northland
Raliway

The Dental Plan shall be that Plan established by the Dental Plan
Agreement dated November 30, 1979, as vevised, amended or
superseded by any Agreement © which the parties © this
Collactive Agreement are signatories.

26.4 Life Insurance Upon Retirement

An employee who retires from me service with a Company
penslon at or after age 65 will be provided a $7,000.00 death
benefit. If retirement on pension is earlier than age 65 and an
employee's term life Insurance is extended to age 85, the death
benefit will be provided at age 65.

28.5 Continuation of Benefits

Effective July 1, 1988, employees refiring from the service prior 0
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age 65 will have their Lifé Insurance, Dental Plan, and Extended
Health Care Plan continued until they attain the age of 65.

ARTICLE 27
Bereavement Leave

271 Upon the death of an employee's spouse, ¢hlld, or parent,
the employee shall be entitled to flve days bereavementleave or
upon the death of an employee's brother, slster, step-parent,
step-brother, step-sister, grandparent, grandchild, father-in-law,
mother-in-law, brother-n—aw, sister-in-law, son-indaw, or
daughter-in-law, three days' bereavement leave without loss of
pay provided he/ghe has not less than three months cumulative
compensated service. Itis the intent of this Article to provide for
the granting of leave from work on the occaslon of a death as
aforesaid and for the payment of hisfher regular wages for that
period to the employee ta whom leave is granted.

27.2  An employee who. while on scheduled vacation. becomes
eligible for bereavement leave will be able to reschedule the
vacation days affected by the bereavementleave. Such vacation
will be taken at a time mutually agreeable to the Company and
the employee.

NOTE: In me application of tnis Article "employee's spouse”
means the person who is legally married to the employee and
who is residing With or supported by the employee, provided that
If there is no legally married spouse, it means the person that
gualifies as a spouse under the definition of that word in Section
2(1) of the Canadian Human Rights Benefits Regulations, as long
as such person B residing with the employee.

ARTICLE 28
General

281 Employees who do not handle Company revenue who
resign or are discharged will be paid off within 72 hours
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(Saturdays, Sundays and generat holidays excepted), providing
all Company propertyis turred in,

28.2 Employees handling Company revenue will be paid after
Aur?\gd Office clearance Isreceived and other Company property is
w in.

28.3 Employees transferred by the Company due to a change
of home terminal will receive free transportation for themselves,
dependent members of their family, and household goods in
accordancewith Company's regulations.

28.4 Employees exercising seniarity rights to a position which
necessitates a change of residence will receive free
transportation for themselves, dependent members of their family,
and household goods in accordance with the Company's
regulations. Such free transportation under these circumstances
will not be allowed more than ence in sach 12-month periad. A
free billing order to cover transportation of furniture and effects
must be applied for and issued before shipment is arranged by
smployees.

28.8 \When an employee is short pald $20.00 or more, on
request, a voucher will b8 Issuedto cover the shortage.

28.7 Where an automobile mileage allowance Is pald, such
altowance will be in accordance with the Company's policy but
not less than $0.34 perkm.

28.8 At distant terminals. local arrangements will be made for
the provision by the Company of publlc or other transportation, to
and from lodging accommodation, ¥ the distance to such
accommodation or other local factors SO warrant.
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ARTICLE 29

Employment Securityand Income
Maintenance Plan

20.1  The provisions of the govetning supplemental Agreement
shall apply to all parmanent and spare employees with respectto
the Employment Security and Income Maintenance Plan.

ARTICLE 30
Jury Duty

30.1  An employee who Is summaoned/subpoenaed for jury duty
or_court attendance (not as a plaintiff, defendant, or voluntary
WItNess) and is required to lose time from hisfher scheduled
assignment shall be pald for actual straight time lost with a
maximum of one basic day's pay at straight time rate of his/her
assigned position (for running trades, actual mileage lost ar a
basic day, whichever is applicable), for each day lost. An

amounts” paid by the court for aitendance, excluding meal,
lodging, and transportation CastS, shall be remitted to the
Company. To quallty for such payments the employee must
furnish the Company with a statement from the court requiring
attendance, jury/witness allowances paid, and the days which
attendance was required. An employee who has been allotted
hig/ner vacation dates may reschedule such vacation because
he/she b called for Jury duty.

ARTICLE 31
tnjured on Duty

31.1  An employee prevented from complsting a shift due to a
bonafide injury sustained while On duty will be paid for his/har full
shift at straight time rates of pay, unless the employee receives
Workers' Compensationbenefits for the day of the Injury, in which
case, the employee will be paid the difference between such
sompensation and payment for the full shift.
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ARTICLE3A
Worker Compengation/Weekly Indemnity

31A.1 I order to facilitate the refum to active duty where an
employee t& deemed fit to retum to modified work by his/her
attending physician. Workers' Compensation, or the Company
physician, he/she may be assigned, temperarily, to any position
anywhere within hisfher home teérminal. The intent of this practice
is fo work towards returning injured and disabled employees to
their regular assignment. When dealing with positions or groups
of employses whose nature of work takes them throughout the
system, then the assignments under this provision shall follow
similar practices. In such Instances, the employee will be
compansated his/ner normal basic rate of pay/guarantee or the
rate of the temporary assignment, whichever is greater.

31A.2 In the event that an employee's claim for Workers'
Compensation benefits is challenged either by the Company or
the Waorkers’ Compensation Board. or if such claim is delayed for
more than two weeks from the time repotted, the employee may
apply for Weekly Indemnity benefits. Applications for Weekly
Indemnity benefits under this provision will be processed In the
normal manner as regular weekly Indemnity claims and will be
adjudicated in assordance with our weekly indemnity provisions
excluding the required thet the injuryfiliness cannot be wak
related. In making application for Weekly Indemnity bsnefits
under this provision, the employee Will be required t& complete a
waiver directing that, should the W3IB dolaim be approved, WSIB
will relmburse the Company's Insurance carmier directly. This
means that the employee must submit both parts A and B of the
Weekly Indemnity claim and provide additional information if
required.

ARTICLE 32
Students

32.1(a)Students may be hired, where warranted, to supplement
the staff ard to provide relieffor regular employeses.
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(b)  The rate of pay for students will be $8.00 per hour. Future
general wage increaseswill also be applied to this rate of pay.

(¢}  Students will only be hired under this Articte during the
period May 1% to September 15%. They will be engaged for a
specific periad of time, will N0t accumulate seniority, and will not
obtain bidding rights. They will also not qualify for fringe benefits
other than those required by law.

(d} In the event that employees bldding seniofty under this
Agreement are faced with lay-off or are on laid-off statue, they will
be given preference in employment over students covered by this
rule.

ARTICLE 33
Printing & Agreement

33.1 Within 60 calendar days of the signing of the Master
Agreement, the Company will undertake the responsibility of
printing the Collective Agreement.

Duration of Agreement

Except as othamwise Indicated, the provisions of this Agreement
become effective on the date the Agresment Is signed and
supersedes all previous Agreements, rulings, and interpretations
which are in conflict therewith. The Agreement as amended will
remain in effect until December 31, 2007 and thereafter until
revised or superseded subject to four months notice by either
party at any time after August 31, 2007,

Signed at North Bay, Ontario this 22" * day of February, 2005.

For ONTC: For the Unions:
8. Cammichas! B. Kelly
President CAW Local 103
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T. Crundwell
CAW Local 103

T. Dattllo

National Staff Representative
CAW



Letters df Understanding
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North Bay, Ontario

April 28, 1882

8000-51G

Mr. A Passarett] Mr. J.D. Hunter
Vice-President National Vice-President
B.M.W.E. CBRT.&AW.

Mr. J.E. Platt Mr. R.C. Smith
Vice-President National Vice-Fresident
Bro. Riwy. Signalmen B.R.A.C,

Dear Sirs:

This has reference to discussions during current contract
negotiations with respect to the Railway's proposal regarding the
desirability of undertaking special arrangementsfor an employee
who becomes physically disabled during the course of his/her
employmentand is unable to perform the regular duties of his/her
assigned position and is unable to exercise hig/har seniority On a
positionwhich he/she is capable of performing.

This letter will confirm our understanding that, in such
droumstances, the proper officer of the Company and the
General Chairman of the Union concemed will meet to see if
arrangements can be made o provide employment to Ute
employee concemed within the bargaining unit. The parties may
by mutual agreement, place a disabled employee on a paosition
that hisfher qualifications and ability allow him/hgr to perform,
notwithstanding that it may be necessary to displace an able-
bodied employee in the bargaining unit SO as to provide suitable
employment The permanently assigned employee so displaced
will be allowed to exercise seniority onto a position within me
bargaining unit that he/she is qualified for and has the ability to
perform.

A disabled employee placed 0n a position shall not be displaced
by an able-bodied smploy&e so long as he/she remains on that
position except when a senior employee is otherwise unable to
hold a position within his/her seniority group.
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Should the disabled employee subsequently recuperate, he/she
shall be subject to displacement in which case such employee
will exerclse seniority rights. When a senlor able-bodied
employee believes that the provisions of this letter will result In
undue hardship, the General Chalman may discuss the
clrcumstances with the Company.

The above understanding Is to provide guidelines for assisting
disabled employees to continue to be employed.

If you are in accord with the above, would you please so Indicate
below.

Yours truly,

P.A. Dyment
General Manager

| Concur:

A. Passaretfi
Vice-President
B.MW.E.

J.E. Platt
Vice-President
Bro. Of Railroad Signalmen

J4.D. Hunter
National Vice-President
C.B.R.T. & GW.

R.C. Smith

National Vice-President
B.R.A.C.
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Ontario Northland Rallway

North Bay , Ontario
May 22, 1985

Mr. J.D. Hunter
Chairman

Assodated Non-Qperating
Railway Unions
Negotiating Committee
2300 Carling Avenue
Ottawa, Ontario K2B 7G1

Dear Sir:

This has reference 1 the award Of the Arbitrator, the Honourable
Emmett M. Hall, dated December 8, 1874, concerning the
contracting out of work.

In accordance with the provisions as set out ON Page 48 of the
above-mentioned award, it is agreed that work presently and
normally performed by employee8 represented by the Assodated
Non-Operating Railway Unions signatory to the Memorandum of
Settlementdated May 22, 1985, will not be contracted out except

(1) when technical or managerial skills are not available from
within the Raliway; or

(2) where sufficient employees, qualified  perform the work,
are not available from the active or laid-off employees: or

(3) " when essential equipment or facilities are not avallable and
cannot be made available from rallway-owned property at the
fime and placerequired: or

(4) _ where the nature or volume of work is Such that It does not
Justifythe capital OF operating expenditure involved; or

(5) the required time of completion OF the work cannot be met
with the skills, personnel or equipment available On the property;

or
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(6) where the nature or volume of the work Is such that
undesirable fluctuations in employment would automatically

result.

The conditions set forth above will not apply in #mergenciss, to
ltemgs normally obtained from manufacturers or suppliers not e
the performance df warranty work.

It is further agreed that at a mutually convenient time at the
beginning of each year and, In any event, no later than January
31 of each year, representatives of the Union will meet \Mh the
designated officers to discuss the Company’s plans with respect
to contracting out of work for that year. In the event Union
rspresentaives are unavailable for such mestings, such
unavailability will not delay implementation of Company plans
with respect to contracting out of work for that year.

h addition, the Company will advise the Unicn representatives
Involved in writing, as far In advance as Is practicable, of its
intention to contract out work which would have a materal and
adverse effect on employees. Exceptincase of emergency, Such
notice will be no less than 30 days.

Such advice will contain a desorption of the work to be
contracted out; the anticipated duration; the reasons for
contracting out and, if possible, the date the contract is
commence. If the General Chairman, or equivalent, requests a
meeting to discuss matters relating to the contracting out of work
specified in the above notice, the appropriate Company
representativewill promptly meetwith him/her for that purpose.

Should a General Chairmnan, or equivalent, request Information
respeciing contracting out which has not been covered by a
notice df Intent, it will be supplied to him/mer promptly. If he/she
requests a meeting to discuss such confracting out, it will be
arranged at a mutually acceptable time and place.

Where a Union sentends that the Company has contracted out
work contrary to the foregoing, the Union may progress a
grievance by using the grievance procedure which would apply if
this were a grievance under the Collective Agreement.

grievance shall commenca at Step 2 df the grievance procedure,
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the Union officer submitting the facts on which the Union relies to
support Its contention. Any such grievance must be submitted
within 30 days from the alleged nan-compliance.

Yours truly,

P.A. Dyment,
General Manager
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Letter of Understanding
January 20; 2003.

Mr. R, Paulln

Local Chairman
Brotherhood of Maintenanceof Way Employees

Mr. R. Marleau
Chief Steward
Unlted Steelworkers of America Local 1976

Mr. A. Mitchell
President
CAW Local 103

Mr. G. Louttit
Local Chairman
intemational Brotherhood of Electrical Workers

This letter Is In reference to0 h e discusslons with regard to the
payment of Company/Carrier requested madical forms.
agreed that the Company would bear the cost of all medical forms
necessary for the ongoing adjudication df a claim, except for the
inlial "Part B* form when an employee Is applying for Weekly

Indemnity Benefits.

Greg Stuart
Director Human Resources
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STATEMENT OF COMMITMENT

Me Canadian Auto Workers Lecal 103 and Management of the
Passenger Services Department care about the well baing of their
members and employees. We each acknowledge that employees
who beceme disabled want 10 return to work as seon as possible
and the sooner and employee returns to work the sooner they are
more likely to fully recover. As a ¢onsequence, the parties have
Jointly taken this pro-active approach and developed the attached
ERTW program which is consistent with Company policy 6-P and
Wage Agreement #5, to accommodate Passenger Services
Departmentemployeeswho become dlsabled.

Gord Ryan Andrew Mitchell
for Ontarlo Northland for CAW Local 103
EarlyReturn to Work

The purpose of an early retum to work program is to return the
employee to their regular assignment as seen as possible. Early
returnto work is a program which enables employees to return to
v before they have fully recoveredfrom an Injury or lliness and
who are expected to be af\)lleto returnto thelr regular assignment,
to return to work. The accommodation of the employee's
restrictions can include modifying the employee's regular
assignment, O temporarly assigning the employeeto alternative
employmentwhich meets their restrictions.

Communlecation and Training

One of the key components to the success of this ERTW
program Is Jointly developing and implementinga communication
strategy. To that end all Passenger Services Department
employees and supervisors will attend training sesslons where
they will receive the Statement of Commitment and this written
process. Copies will also be posted on bulletin boards throughout
the PassengerServices DepartmentSystem.



Process

As soon as possible following the cause of lost time as the result
of an Injury Or illness, the employee and his/her immediate
supervisor will Jointly develop a contact strategy which would
include such things as follow up from medical appointments or
significant changes in status, this will be forwarded to the Joint
Committee.

Employees who are ready to return to work with restrictions will
submit a completed Early Return to Work form to his/her
immediate supervisor and the Union. If the restriction can be
accommodated by the supemrvisor, then the employee would
return to work on the modified assignment for the time frame
specified on the ERTW form, subject to the follow up that may
vesur,

If the supervisor is unable to accommodate the restrictions or is
unable to determine whether the restricion can be
accommodated within 2 working days (a), the Joint ERTW
Committee conslsting of 1 Passenger Services Department rep, 1
HR rep and 1 Union rep, will conduct a review to consider
broader opportunities or alternative employment within the
Passenger Services Department, mindful of senlorty, work
requirements and employee's abllities.

If the Joint ERTW Committes is unable to find a suitable
placement within tWo weeks, this will be communicated 1 the
employee identifying reasons why they are unable to
accommadate, this could indude that further information fs
required, further recovery is nesded ¢r no work B available.

Temporary accommodations may last up to six months and any
reassessment or follow up will be established by the medical
community on an Individual basls., Should additicnal
accommodation be required, the Gommittee will again conduct a
review to include any new or additional information. For longer
term accommodation, medical reassessment may be required at
Six month Intervals on an individual basls.

Any costs associated with the completion of the ERTW farm will
be bome by the Company. Wages for appointments or treatrments
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required to assist the employee in returning to their regular
- assignment will be continued by the Company. When it is
-~ necessary for these appointments © be made during working

~hours, every effort should be made to have these appointments
at the beginningor end of the employee's shift.

(@) With the establishment dF this program, we will attempt to
provide a responsefrom the supervisor within two (2) days. This

time frame will be reviewed 10 determine whether the time frame
is suitable.

Retumn to Work
4
Restriction(s)

Regular Duties

YES

i}
supervisor

{4
Accommodate NO To ERTW Committee

4 3
Modified Work
4
) Follow Up
' g
- Restrictions
YES 3
‘Regular Duties

Accommodate




Top = Up Pay for Early Return to Work
Program

s an incentive for employees 1 participate in the negotiated
RTW program, It is agreed that effective February 22, 2005, all
AW Local 103 bargaining unit employees participating in this

program Will have their pay topped up in accordance with the
folfowing:

4 5.5 hours 75%
Over 5.5 U 8.5 hours 85%
Over 6.5 to 7 hours 90%

Greg Stuart

Director of Human Resources

| coneur:

Brian Kelly
President CAW Local 103
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Letter of Understanding

January 20, 2003

For the duration of this Agreement, it is understood that the Company
will not seek a contribution holiday with respect to pension contributions
made on behalf of members of the signatory unions. Additionally, the
Company will net seek a refund of any penston surplus associated to

members of the signatory unions.

Signed a& North Bay, Ontario the 20th day of January, 2003.

For the Unions:

Brotherhood of
Locomotive Engineers

United Transportation Union

CAW Local 103 (Prasident)

CAW Local 103 (Office Clerks)

CAW Local 103 (Clerksand
Other Classes)

CAW Local 103 (Train Service
Employees)

Brotherhood of Maintenance
of Way Employees

United steelworkers of America
Local 1976

Interational Brotherhood of
ElectricalWorkers

For the Company;

R. Hains
Executive Vice-President



February 22, 2005

Letter of Understanding
Drug, Alcohol, or Genetic Testing

Brian Kelly
Local President
CAW Local 103

Dear Mr. Kelly:

This will serve 10 confirm gur discussions during the 2004/05
round of negofiations and our commitment to not implement any
drug, alcohol, or genetic testing for active employees for
employmentor medical surveillance purposes.

The Company did explain that their commitment would not act to
limlt the jurisdiction of an Arbitrator appointed pursuant to this
Collective Agreement t0 order such an Individual program as part
of reinstatement conditions.

If you agree that this adequately addresses your demand, please
sign 10 acknowledgeyour concurrence.

Yours truly,

Greg Stuart
ONTC Director Human Resources

| concur:

Brian Kelly
President CAW Local 103
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February 22, 2006

Ms: Tina Crundwall
Unit Chairperson
CAW Local 103

Dear Ms. Crundwell

This Wil ¢onfirm my commitment that the quarterly labour
management meetings will cover as agenda items;

Crew compositions

Training requirements, and

Scheduled training for OBS staff.

I bust this adequately addresses the coneems raised during our
negotiations.

Sincerely,

Gord Ryan
Director Passenger Rail Services



January 28, 2005

Mr. Brian Kelly
Lacal President

CAW Local 103

Dear Mr. Kelly

This will confirm discussions during negotiations around the
requirement in Article 10 for medical examinations.

The Health Protection and Promotion Act requires food handlers
to submit © such medical examinations and tests as are required
by the medical officer of health to confirn the absence of an
infactious agent. The Company policy has been developed by the
Corporate Physician to comply with this requirement.

| trust this dlarifies the intent oF Articie 10.

Greg Stuart
Director Human Resources
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February 22, 20056

Mr. BrianKelly
. President CAW Local 103

Dear Mr. Kélly:

- Attached is Amendment 16 ta the ONTC Contributory Pension

~Pian which established the Pension Board's role as one of
making recommendations to the Commission on plan design. it is
the Company's intentto ensure that there s a complete review of
the pension pian and a comparison of our plan © other plans in
order to modernize the pension pian.

Itis our expectation that the Pension Board will be involved in this
review.

Sincerely,

Greg Stuart
Director Human Resources.

Amendment #16
"17.02Powers and Proceedings of the Board

The Board may make recommendations to the pension
Committee respecting the amendment, sfteration or
recession of any Regulation, or the adopfion of a new
gﬁ:ﬂaﬁm. when approved by the Pension Committee,

recommendations will be forwarded 10 fthe
Commission and, if approved by the Commission, such
recommendation will be forwarded to the Lieutenant
Governor In Councll of the Province of Ontario for
consideration. when approved by the ULieutonant
Governor in  Council by order-n-councl, such
recommendations shall have the same foree and effect as
though included herein.”
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February22, 2005

Mr. Brian Kelly
Local President
‘CAW Local 103

During the current round of bargaining We discussed the temm
qualified in relation to the various pasitions under Agrement #5.
In our discussions we identified that the Chefs position required
previous cooking experience. Specifically, we indicated that the
positionrequired a minimum of tﬁree (3) years of experience or at
least two (2) years of experience plus a culinary certificate.

With regards t0 the progression to a Chefs posltion for current
and future employees, a thirty (30) day training period with a
qualified Chef shall be instituted immediately, followed by their
skill set being validated by the Q.B.8. Officer and the Union shall
be deemed sufficient.

Gord Ryan )
Director Passenger Rail Savie
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Letter of Understanding regarding the Hirlng of Students

During the 2005 round 0f bargaining the partles agreed, that in addition
to the current contract language, the faliawing protecol will be used for
the hiring students into warkplaces covered by the terms @ all CAW
Agreements.

Student is defined as @ persan who can demonstrate that they are
snrolled in the fall intake of a post secondary institution. This does
not preclude students from belng hired who are over 16 and can
demonstrate that they ara refurring te secondary school in the fall,
however, preferences will be gliven to post secondary students.

' Department Heads and the Individual Unit Chairperson will meet by
_ March 1 each year to dstermine the necessary requirements for

studentsin the upcoming summer.

Notices requesting applicants will be posted internally by March 15
of each year.

Human Resources Depertment will recelve all applications and will
organize Into a candidates list.

Candidates will be intarviewed by the Human Resources
Department.

All candidates will be given proper consideration to ensure a fair
and equitable hiring process.

All students will receive the appropriata Workplace Orientation
training.

The Union dues will be uniform for ell students as so advised by the
Local Union.

Greg Stuart
Director of Human Resources

| concur;

Brian Kelly
Prasident CAW Local 103
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February 22, 2005

Me. Brian Kelly
CAW Local 103
North Bay, Ontario

Dear Mr. Kelly
RE: Grievance# 2705

The Company proposes that the above grievance be resolved
based on the fact that h e UTU has claimed wark ownership to
the collection d tickets on buses operating in place of train
service.

Additionally, it is acknowledged that In circumstances where the
train has been cancelled and buses are operating in place of train
service, there is no requirement for the OBS staff to ride along or
to “protect their assignment”. Having said that. it does naturally
follow though, when deadheadlng to reachan originating terminal
where train service will resume from oF while en-mute by train
whereupon a bus is called Into replacement service the OBS
employee will ride h e bus In order to reach nearestterminal. For
example, if an employee Is scheduled to work on the Northlander
out of Cochrane ad the train is departing from North Bay instead
of Coohrane for any reason it B expected that the employee
would ride on the bus to North Bay In order catch the train and
procaed fo Toronto.

Please advise if you concur.

Gord Ryan i
Director Passenger Rail Service

| concur

Brian Kelly
CAW Local 103
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Memorandum of Understanding
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MEMORANDUM OF UNDERSTANDINGBETWEEN
CAW LOCAL 163 AND ONTARIO NORTHLAND RAILWAY
AFFECTING THE AGREEMENT GOVERNING
EMPLOYEES IN THE PASSENGER OPERATIONS
DEPARTMENT

In conjunction with Article 7 of the Collective Agreement, the
folloming represents the calling procedure for spareboard
employees.

(1) Calling hours will be the Eeriod commencing twoe hours
prior to the reporting time for each train. Stand by hours will not
be applied against the 160 hours per four week cycle referenced
in Artice 4.2 (9.

@ Employees must be available during calling hours. Mutual
arrangements will be made between employee and the On Board
Servica office in Cochrane to affect the most viable manner tu
communicate the call.

(3) When contacted, an employee must accept the
assignment for which called.

(4)  Employees called to work will not be entitled to stand by
pay.

5) Should problems be encountered by sither party In the
administration of this arrangement, such problems will be
discussed locaily by the parties and efforts made to resolve them.

Signed at North Bay, Ontario this 22nd day of February, 2008,

Forthe Company: Forthe CAW - Canada:
Gord Ryan Brian Kelly
Director Passenger Ralil President Local 103
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Memorandumd Understanding between
Ontario NorthlandTrangpertation Commissionand
CAW Local 103 and all its bargaining units.

Memorandum of Understanding Employment Equity

This Memorandum of Understanding supplements the Collective
Agreements between Ontario Northland Transpertatton Commission
and the Natlonal Autemabile, Aerospace, Transportation and General
Workers Union of Canada {CAW-Canada), and its Local Unlon 103, as
follows:

Whereas, the parties affirm their commitments to extend equal
opportunity for employmentto all peeple despite differences in gender,
race, ethnicity, Or disability.

Whereas, the parties recognize that it is the tight of Management to
hire, promote, and assign qualified candidates subject to the terms and
conditions df the Agreement, the partles agree to undertake certain
jolnt activifes to further implement these end other nondlscriminatory
policies following ratification of this Agreement.

Therefore, it is hereby agreed as followed:

A joint Committes, hereinafter referred to as the Diversity and
Cammunity Access Cammittee, wlll be estabilshed with Jurisdiction
across all PNTC - CAW bargaining Units. The Committee consists of
one representative salected by the CAW from within the existing
reprasentation strusture and orie Management representative, The
Local Presidentand Director of Human Resources will act as ex-officio
members of the GCommittee,

The hargaining unit member on the Committea will be excused from
regular work assignments when required and will be paid by the
Company at the Coordinator's rate ¢f pay when s0 engaged.

it is racognized that the Committes will require ongoing assistance and
direction. Ascerdingly, the CAW member of the Committee will have
acgess to CAW Natlonal treining end matarial which may be broughtto
the Committee for considerationinany of its deliberations.

CAW Diversity and Community Access Goordinator may also attend

the annual five day CAW meeting designed to update committee
members on the latest developmentsand strategies in the figld.
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The Diversity and Community Access Committee shall:

(€Y
(v}

()

Devote attentionto the designatedgroups.

Play a rate Inthe development and implementation of the joint
Employment Equity Plan. This rela could Incdude information
gathering, barrier Identification, recruiting strategles, the
development of goals and timetables, and other elements of
the plan.

Develop a communication strategy to sdukeate and update
employees on e4ulty ISSUeS.

Members of the Committees may:

@

(e}

(@)

©)

Participate In community and’/er school carear awareness
programs designed to Inform people about potential
employment appariunitiss at Ontario Northland Transportation
Cammissalen.

Established and maintain working relationships with local
designated group crganizations.

Develop informational sommunigués to encourage designated
group membersto apply for technicaland skilled positions.

identify the type(s) of technical jobs which would require
training. Make recommendations to the lecsi parties after
considering the availabilityof community resources.

Consult with the establishad Jolnt Apprantizaship Committes to
develop and implement a pre-apprenticeship training program
for designated group members.

Diversity and Community AGcess Programs

During current negotiations, the Company and the Union reaffimmed
their cormmitment to Employment Equity.

While the parties recognize that there is increasing reprasentation of
the four (4) designated greups within each respective bargaining unit,
the ONTC and the CAW agreed that they must augment their efforts
aimed at achieving a representative number of women, visible
minerities, persons with disabilities and aboriginal parsens throughout
the respective workslies,
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The patties agree that a diverse workforce is beneflelal and desirable,
and that their pre-active efforts on employment equity are fundamental
to the Company. The parties are committed to jointly develop an
Employment Equity Plan on behalf of CAW bargaining units at Ontario
Northland by year end 2006, This planwill include the following:

* > e

-

an up-lo-daié consus

a warkforee analysis and review of employment systems

the idertification of systemic barriers to the designated groups

a review of currentrecruitment, promotion and training practices
development of appropriate educational and training materia! for
deiivery by the Committee and supervisory staff,

goals and timetables for hiringthe designated groups

goals and timeiables for reducing ar eliminating Systemic barriers
to the designated groups

accommodatlon for pecple whh disabilities in conjunction with
established ERTW Commitles

Identification OF positive measures such as work and family
measuras, Skils updating, pre-apprenticeahlp training efc, that
could help retain and advance the designated greups inthe ONTG
workforce.

an annual review procedure to monitor the progress of the

program.

Agreedto this 22 day of February, 2005

Greg Stuart Brian Kelly
Director F Human Resources ©  Presigent CAW Local 103
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Memorandum of Understanding betweenthe GNTC and Its
Unions relating to the infreduction and use of Close Circuit
Television (CCTV) at various locationsand facillties

As expressed at the 20 December 2001, GCA/Senior
Management meeting, a corporats decision has been made to
introduce the use of close circuit talevision (CCTV} at specific
locations.

Currently one camera will be installed at €ach fecation in North
Bay, Englehart and Cochrane rall complexes. They will be
suitably located to cover the entrance and attendant areas of
these facilities for the purposes of law enforcement and/or public
safely. Additional CCTV's may be installed at other locations
where there is documented requirement, and the Unions will be
S0 advised in advance of any installation.

No CCTV will be directed to intrude into any work area wherein
our employees narmally work. The reception equipment will be
locatedin North Bay, within secure premises, under the absolute
control of the ON Police Services staff. No other staff will be
permitted access to CCTV monitors, recorded data, nor will the
recorded images be made available to any other Commission
department for any purpose other than law enforcement This
CCTV system will not be utilized for the purposes of supervising
employee activities, nor will they be used at any time for
disciplinary purposes.

The recorded data will be stored on a stand alone computer
located within secure premises in North Bay. Access to this
computer will be restricted to ON Police staff or other Security
staff who have been autherized in writing by the Chief of ON
Police Services. Recorded images which do not relate to law
enforcement activities will be erased within a 72-hour period.
Images which directly relate to law enforcement activities will be
retained for a period of time, not eéxceeding one year. A log will
be maintainedto record the access to, and use of, the recorded
material to enable a proper audit trall,

Signs will be posted at the perimeter of the areas being covered
by video surveillance to provide public notice of this activity. The
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signs will alsa contain the name, address and telephone number
of a member of the ON Police Services for contact purposes.

| trust these parameters will satisfy the concerns ralsed by the
Unions.

Yours truly,

Steve Camichasl
QNTC President
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EMPLOYEE BENEFIT PLAN
SUPPLEMENTAL AGREEMENT

BETWEEN

ONTARIO NORTHLAND
TRANSPORTATION COMMISSION

AND

CAW LOCAL103
(representing Agreement #5)



The parties hereto agree that the Company shall provide a
Benefit Plan governing life insurance, weekly indemnity benefits,
long-term disability, maternity leave benefits, extended health
care benefits, dental care benefits, and vision care benefits as
follows:

1. An eligible employee shall be entitled to:

(@) Life Insurance coverage in the amount of $43,000 with
double indemnity provision for accidental death, details of
which are contained in Appendix "A."

(b) Weekly Indemnity Benefits up to 26 weeks from wage
loss 0N account of sickness or non-occupational accident of

70% of base pay up to a maximum of $580 per week, details
of which are contained in Appendix "B".

(¢) Medicare Allowances, details of which are contained in
Appendix "C.”

(d) Maternity Leave Benefits or Adoption Leave Benefits
up to 17 weeks based on 70% of weekly base pay with no
maximum, details of which are contained in Appendix "D".

(e) Extended Health Care Benefits, details o which are
contained in Appendix "E.”

g\) Dental Care Benefits, details of which are contained in
ppendix "F.”

Long Term Disability Protection Plan, details of which
are contained N Appendix "G.”

hy Vision Care Benefits, details'of which are contained in
Sl\ppendix "M

2. Eligibility qualifications and pay direct provisions shall be as
outlined N Appendix "l.”

3. An Administrative Committee will be established to act as a
Committee of Appeal in cases where an employee may feel that

EBPSA - 1



he/she has been unjustly dealt with in respect of weekly
indemnity payments. This will not be construed to deny an
employee any rights of appeal which he/she may have under his
respective Collective Agreement.

4. (@) The Administrative Committee shall be comprised of
three members from the Company and three members to be
nominated by the General Chairmen’'s Association and will
hold office until successors are named.

(b) Should a vacancy, temporary or otherwise, occur on
the Committee it shall be filled by a substitute appointed by

the appointer of the original member.

(¢) The Committee shall appoint from its own number, two
co-chairman, one from the Company, and one from the
employees.

(d) Four members of the Committee shall constitute a
quorum.

(e) Each member of the Committee present at a meeting
shall have the right to cast one vote. Decisions of the

Committee shall be carried by four or more votes and unless
otherwise expressly provided, shall be final and binding.

(f) Normal expenses (including lost wages) incurred by the
Employee Members as a result of their attendance at
meetings of the Administrative Committee will be reimbursed
by the Company.

5. Inthe event the Commitiee is unable to reach a decision on
any matter, either of the parties may, by notice given to the other
within 60 calendar days, require the question to be referred to
referee. If the parties are unable to agree on the selection of a
referee, they shall jointly apply to the Ministry of Labour of
Canada for the appointment of a referee. The referee shall have
no power to add to, subtract from, or modify any of the terms of
this Agreement or of the Collective Agreements between any of
the parties hereto. The expenses of the referee shall be shared
equally by the Railway and the Unions.
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6. The residual cost of providing the weekly indemnity benefits
provided for in Section 1(b) shall be paid by the Company after
setting against such costs the employees' share of
Unemployment Insurance premium reductions.

7. The provision of the coverage outlined herein shall be the
responsibility of the Company. The Company will secure policies
to provide Weekly Indemnity and Life Insurance coverage as set
out in Section 1{a) and {b) hereof, wilt pay the premiums and will
be entitled to any dividends accruing from such policies.

At the option of the Company, the Weekly Indemnity Benefit Plan
may be put on an Administrative Services Only (A.S.0.)
arrangement and the contract will be between the Company and
the service organization.

8. The provisions of this Agreement shall become effective on
March 1, 2005.

9. This Supplemental Agreement supersedes the Supplemental
Agreement signed at North Bay, Ontario on the 26th day of
March, 1892 and wiil remain in effect until December 31, 2007
and thereafter subject to four months notice by either party of
their desire to revise or terminate it, which may be served at any
time subsequent to August 31, 2007.

Signed at North Bay, Ontario this 22™ day of February, 2005.

For ONTC: For the Unions:

8. Carmichael B. Kelly

President President- CAW Local 103
T. Crundwell

CAW Local 103
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T. Dattilo

National Staff Representative
National Automobile, Aerospace,
Transportation and General
Workers Union of Canada
(CAW-Canada)
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APPENDIX "A"

LIFE INSURANCE BENEFITS

1. Effective February 1, 2003, each gligible employee will be
covered in a group policy with life insurance in the amount of
$43,000 with a double indemnity provision on a 24-hour basis for
accidental death.

By virtue of and subject to the terms of the group policy, the sum
thus insured is payable to the beneficiary in the event of the
death of the employee, while insured under the said group

policy.

The insurance may be paid in one sum or in a fixed number of
payments, at intervals of not less than one month, as provided in
the group policy.

2. Conversion Privilege

Within 31 days after insurance stops, except on account of a
reduction in accordance with the terms of the group policy, or
except on account of, or subsequent to the termination of the
group policy, the employee may apply to the insurance company
for any regular whole life, endowment, or pension with insurance
plan ordinarily Issued by the insurance company. The converted
policy may not include disability or double indemnity benefits.
The insurance will be issued without medical examination at the
premium rate which applies to age and classification of risk at
the time of conversion. The employee may apply for an amount
equal to, or, at his/her option, less than the amount of insurance
which has been cancelled under the group policy.

3. Beneficiary
The employee may, at any time, appoint or change the

beneficiary by written notice deposited with the employer, subject
to applicable laws.
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4, Disability Benefits

In the event that the employee becomes unable to work before
age 85 because of total disability owing to accident or sickness,
such employee will be entitled to life insurance coverage equal to
the amount of paid up retirement insurance in effect at the time.
There will be no premiums payable, but the employee must
advise the insurance company that he/she is disabled and
submit such evidence of disability as it requests.

5. Assignment

NO assignment of any of the insurance under the said group
policy shall be valid.

8. Termination cf Insurance

The employes’s insurance terminates when the group policy
terminates, unless insurance is continued under the disability
provision of the group policy, when the employee ceases to be
eligible for insurance according to the terms of the group policy
or when the employee attains the termination age specified in
the group policy. Terms and conditions are more fully described
in the governing insurance company policy.

APPENDIX "B"
WEEKLY INDEMNITY BENEFITS

1.(a)Effective March 1, 2007for claims which originate on or after
that date, an eligible employee will be entitled to weekly
indemnity benefits of 70% of his/her weekly base pay to a
maximum of $580 per week, increasingto $590 January 1 2006,
to $600 January 1, 2007,

A claimant in receipt of El sickness benefits will have such
benefits supplemented up to the level of his/her weekly
indemnity benefits. (This provision is subject to approval by
Human Resources Development Canada). At no time shall the
combined weekly payments from the plan and the weekly
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unemployment insurance benefits exceed 95% of the
employee's weekly earnings.

(b) Weekly Indemnity benefits will commence for eligible
employees from the first day in case of accidental injury, from the
first day of sickness if hospitalized during the period of the claim
and from the third day in other cases of sickness. Payments witl
be made for up to 15 weeks. If an employee continues to be
disabled under this 15-week period and if he/ she is eligible for
Employment Insurance sickness benefits, he/she will be required
to claim such El sickness benefits. Following the exhaustion of
such El sickness benefits, an employee will continue to be
eligible for weekly indemnity benefits for a period of up to 11
weeks without any further waiting period. In the event an
employee is not eligible to receive El sickness benefits, he/she
would be immediately eligible to receive weekly indemnity
benefits for the remaining 11 weeks of the 26 weeks period.

(¢) Claims for coverage must be submitted within 30 days of the
first day of disability.

2. Employees on Company compensated jury duty and Union
representatives on temporary leave of absence account Union
business (for whom a premium has been paid) who become
disabled during their period of leave will be eligible for weekly
indemnity benefits in the same manner as if they had been
working. Employees on bereavement leave will become eligible
at the expiration of such leave.

3. If, after the termination of any disability for which an
employee was entitled to a benefit under this provision, such
employee again becomes disabled due to the same or related
cause or causes, such later disability will be considered as a
* continuation of the previous disability unless such employee had
recovered from the previous disability and had been at work with
the Company on full time for a period of at least tWo weeks after
termination of the previous disability.

4. Employees have N0 vested right to payments under this plan

except to payments during a recognized absence due to illness
or non-work related injury.
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5. Paymentsin respect of guaranteed annual remuneration Or in
respect of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under this plan.

Benefits will not be payable:

(@) for any period of disability during which the employee is not
under the care of licensed physician, surgeon, or chiropractor:

(b} for any period during which the employee is receiving
benefits under Provincial Workers' Compensation legislation,
unless compensation is payable in respect of a previously
incurred partial disability which permits continuation of his/her
employment;

(¢) for any accident or sickness for which an employee is
receiving benefits under Provincial Workers' Compensation
legislation,

(d) for any period during which an employee is entitled to
sickness or disability benefits from the Employment Insurance
Program in accordance with Section 1(c) of this Appendix "B";
(see Note 1) ;

(e) Inrespect of an accident which occurs while the employee
is performing any work for wages or profit other than on behalf of

the Company;

(f) if the employee is drawing vacation pay or pay for general
holidays or is on strike; (see Note 2);

(g) forintentionally self-inflicted injury, or injury resulting from
war, insurrectionor participation in a riot:

(h) for absence from work due to pregnancy leave;

(i) for any period during which an employee is engaged in any
occupationfor wages or profit;

(j) when an employee is laid off, or on leave of absence (see
Note 3).
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Terms and conditions are more fully described in the governing
insurance company policy.

Explanation of Notes

1. Except for the topping off supplement described in the last
paragraphof Section 1(a) of this Appendix "B."

2. An employee who, while on annual vacation becomes illor is
injured, shall have the right to elect to terminate (temporarily)
his/her vacation and to ke placed on weekly indemnity.

3. When an employee qualifies for benefits during a period of
employment and is subsequently laid off, benefits continue In
accordance with Article 1(b) of the Appendix "B.”

APPENDIX "C"
MEDICARE ALLOWANCES
1. Allowances will be paid by the Company for medical-surgical
benefits to be applied against payments provided for under any

government medical care program as follows:

(a) Eligible employees, regardless of marital status, resident in
the Province of Quebec, an allowance of $10.00 per month.

(b) Eligible employees resident in the Province of Ontario,
monthly allowances as follows:

Employeeswith N0 dependants ~ $22.50
Employees with dependants $45.00

2. Such allowance will first be used to pay any amount the
Company is, or might be in the future, required to pay for such
medical-surgicalbenefits under any medical care program.

3. If no monthly amount is payable or if the monthly amount
payable, or to be payable, by an employee, or by an employee
and the Company, account medical-surgical benefits is less than
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the allowance, the difference will be paid by the employee on the
payroll and if the monthly amount is greater, the difference will,
be deducted from the employee's wages.

4. Subject to the provisions df the above sections an employee
qualifies for an allowance far any month only if he/she performs
compensated service in the payroll period which contains the
tenth day of the month or in the payroll period immediately
preceding. The application of this section will not operate to
deny an eligible employee the allowance for any month in which
he/she performs compensated service nor to grant him/her the
allowance for any month in which he/she does not perform
compensated service.

8. Notwithstanding the provisions of Section 4 above an eligible
employee who does not perform compensated service in such
pay periods but who is in receipt of a weekly indemnity payment
under the provisions of Section 1(b) of this Agreement or an
Employment Insurance benefit as contemplated in Section 1(c)
of Appendix "B" or who is off work account W.S.1.B. disabitity will
be treated as follows:

(i} [ he/she is residentin a province where a medicare premium
or medicare tax is payable, he/she will be eligible for the
amount of such premium or tax up to the maximum amount
stipulated in Section 1 of this Appendix, or such lesser
amount as is required to pay the premium or tax in such
province.

(i) If he/she is resident in a province where no medicare
premium or medicare tax is required, no payment will be
made.

This Section § will apply only for a maximum period of 26 weeks
for each period of disability.

Note:
The provisions contained in this Section shall not result in a

duplication of benefits as a consequence of similar provisions in
any other Agreement.
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APPENDIX"D"

PAID ZRNITY | PLAN

I _ Effective on the first day of the month following the signing of

this Agreement, a paid Maternity Leave Plan will be established
for claims which originate on or after that date. The plan will
provide maternity leave benefits in the event of childbirth or the
adoption of a child less than one year old of an amount that,
when added to Employment Insurance Maternity Benefits, will
result in the employee receiving 70% of her weekly base pay
with no maximum amount for those weeks during which she
receives Employment Insurance Maternity Benefits, ie., for a
maximum of 15 weeks.

2. The provisions of the paid Maternity Leave Plan are subject
to the approval of Human Resources Development Canada.

3. Employees have no vested right to payments except to
payments as outlined in Clause 1 above.

4. Payments in respect of guaranteed annual remuneration or
In respect of deferred remuneration or severance pay benefits
are not reduced or increased by payments received under this
plan.

APPENDIX "E"

. HEAI TH CARE BENE}

The Extended Health Care Plan provides for coverage of semi-
private hospital accommodation expenses and major medical
coverage. drugs and vision care expenses in accordance with
the following:

a) Hospital Benefit

Effective January 1, 1987, semi private hospital coverage will
be limited to $150.00 per day.
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(b)

Effective the first of the month following ratification, new
employees will not be covered for semi-private insurance:.

Employees hired on or after July 1, 1986 will not be covered
for semi-private insurance.

Drug Benefit

100% of charges for drugs, including oral contraceptives,
sera, and injectibles prescribed by a licensed doctor (MD) or
licensed dentist and dispensed by a registered pharmacist,
that regardless oOF their legal status are not normally
obtainable except by prescription from a licensed doctor
(MD) or licensed dentist. The drug plan is not subject to an
annual deductible.

~ Effective October 1, 1896, a generic drug plan will be

established. Brand name drugs will be accepted when:
(i) No generic substitute is available, or

(ii) An allergic reaction to the generic drug B demonstrated.

(¢) Paramedical coverageto an annual maximum of $300.00

combined.

Registered Massage therapist; podiatrist; chiropodists,
acupuncturist, chiropractor, Christian Science,
naturopath, speech therapist, osteopath and clinical
psychologist.

A physician’s recommendation is required once every Six
months for registered massage therapy.

* Hearing aids to a maximum of $500.00 every five years

(d) Major Medical Benefit

e The Major Medical Benefit portion of the plan is subjectto
a deductible of $25.00 per family, per calendar year.

e |ifetime Maximum cap is removed.
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The Major Medical expenses are subject to 80%
reimbursement for the following covered expenses:

Services of a licensed physiotherapist

Services of a registered nurse

- charges for home nursing care, by a registered nurse
(R.N.) or when unavailable a registered nursing assistant
(R.N.A.) who:

~ Is not a member of your family; and does not
normally live in your home;

- when ordered by a licensed doctor (M.D.) as

medically necessary for a disability that requires the
specialized training of an R.N. or R.N.A,
- charges for nursing care in a hospital if such charges are
not covered under the insured person's Provincial Health
Plan, by a Registered Nurse (R.N.) or when unavailable a
Registered Nursing Assistant (R.N.A.} who:

- B not a member of your family; and does not
normally live in your home.

Diagnostic and x-ray services, blood and blood plasma,
oxygen and rental of equipmentfor its administration

Purchase of durable medical equipment, crutches,
artificial limbs, etc., including elastic support stockings
and orthopaedic shoes

Rental or purchase of a wheelchair, hospital bed or iron
lung

Licensed ambulance, including air ambulance to and
from the nearest hospital

Dental treatment for accidental injury to natural teeth
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Expenses Not Covered:

No payment B made for the following expenses:

Cost of the difference between a semi-private and a
private hospital room

Convalescent or nursing home care

Drugs which can be purchased without prescription (with
certain exceptions). For example: patent medicines,
vitamins, health foods, ¢ough and cold preparations,
aspirin, and similar products are ineligible.

General Exclusions

The plan does not cover services and supplies in the following
situations:

injury sustained by employees while working for pay or
profit other than with their employer

injury of a dependent while working for pay or profit, any
portion of medical expense covered under Workers'
Compensation or similar program

services to which the patient is entitled without charge, or
for which there would be no charge if there were no
coverage

services, or portions thereof, provided under government
sponsored programs

In the event that a service covered by a government-sponsored
program is suspended, the Extended Health Care Plan will not
assume coverage of such service.

Co-ordination of Benefits

Some employees and their dependants are eligible for benefits
from other group type plans. In these cases, the benefits
payable under all plans will be co-ordinated to ensure that the
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maximum benefits are made available but that the total amount
paid does not exceed the actual expenses incurred.

Terms and conditions are more fully described in the governing
insurance company policy. .

APPENDIX "F"
DENTAL CARE BENEFITS

The Dental Care Plan provides for coverage of 100% of the
expenses for routine dental care and 75% of expenses for major
dental care subject to a calendar year deductible of $35.00 per
person, but not more than $35.00 per family to a maximum
annual benefit of $1.500.00 per person. Eligible employees and
their dependants will be covered for expenses as follows:

Routine Care
Charges up to the maximum benefit for:
 oral examinations, cleaning of teeth, fluoride treatments
and bitewing x-rays: tice in any calendar year, but not
more than once in any six-month period for dependants
under age 18, and not more than once in each nine
monthsfor adults, beginning September 1, 1924,
o full mouth series of x-rays: once every 24 months for
dependants under age 18 and not more than once in
each 36 monthsfor adults.

e extractions and alveolectomy (bone work) at time of tooth
extraction

e dentalsurgery

e general anaesthesia and diagnostic x-ray and laboratory
procedures required for dental surgery

e amalgam, silicate, acrylic, composite and white. fillings
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necessary treatment for relief of dental pain

cost of medication and injections given in the dentist's
office

space maintainem for missing primary teeth and habit
breaking appliances

consultations required by the attending dentist
surgical removal of tumors, cysts, neoplasms
incision and drainage of abscess

endodontics (root canal therapy)

periodontal treatment (Qum and tissue treatment)

Dentures, Crowns and Bridge Work

Charges up to the benefit maximumfor:

provision of crowns, inlays and onlays

provision of an initial prosthodontic appliance (e.g. fixed
bridge restoration, removable partial or complete
dentures)

replacement of an existing prosthodontic appliance if:
(@) itisover five years old and cannot be repaired,;

(b) itis a temporary One installed after the employee
first became covered by the plan (in this instance the
replacementis considered a permanent one);

(c) it is required due to the installation of an initial
opposing denture after the date the employee became
covered by the pian;

{d) it isrequiredas a result of accidental injury after the
employee bécame covered by the plan;
EBPSA - 16
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(e) the extraction of additional teeth, after coverage has
begun, requires a NEW appliance. If the existing
appliance can be made serviceable, only the expense for
the portion required to replace the teeth extracted is
covered.

Relines, rebases and repairs to existing dentures

Procedures involving the use of gold, only if such
treatment ¢ould not have been carried out with the use of
a reasonable substitute consistent with generally
accepted dental practice. Where the use of gold is
optional, the covered expense will be that of the
customary substitute.

Other Dental Practitioners

Dental care, services, or supplies must be rendered and
dispensed by a licensed dentist, except that:

scaling and cleaning of teeth may be done by a licensed
dental hygienist; and

installation, adjustment, repair, relining or rebasing of full
dentures, may be done by a denturist, denture therapist,
technician, or mechanic, who is registered and practicing
within the scope of his license.

Charges for such health care, services, and supplies will be
deemed to be covered as follows:

Effective February 1, 2003, the Suggested Fee Guide will be
increased to provide reimbursement of covered dental costs
according to the current Ontario Dental Association Fee Guide.

Alternative Services

If alternative services may be performed for the treatment of a
dental condition, the maximum amount payable will be the
amount shown in the applicable suggested Fee Guide for the
least expensive service or supply required to produce a
professionally adequate result.
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Predetermination of Benefits

If charges for a planned course of treatment by a licensed
practitioner would exceed $300.00, proposed details and x-rays
should be submitted to Maritime Life for approval. Failure to do
so may result in payment of a lesser benefit amount because of
~the difficulty in determining the need for such treatment after it
- has been provided. Dental x-rays will be promptly returned to
- the dentist.

Course of treatment means one or more services rendered by
‘0ne or more dentists for the correction of a dental condition
diagnosed as a result of an oral exam starting on the date the
- first serviceto correct such condition B rendered.

Limitations

No amount will be paid fa charges for:

s dental care which B cosmetic;

e completion of claim forms;

e broken appointments;

e dental care covered under a medical plan provided by an
employer or government which, in the absence of
insurance, there would be no charge;

¢ stainless steel crowns on permanentteeth;

« oral hygiene instruction or nutritional counselling;

» protective athletic appliances;

e . prostheses, including crowns and bridgework, and the

fitting thereof.which were ordéred  while the person was

- . .ot msured or which.were. ordered while the person was

- ‘imsured but which.were finally- installed or delivered after

~:this benefit .is discontinued'or more than 31 ‘days after
termination of insurance for,any other reasons;’
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e a full mouth reconstruction, for a vertical dimension
correction, or for diaghesis or correction of a
temporomandibularjoint dysfunction;

» replacementof a lostor stolen prosthesis; or

¢ orthodontic treatment or correction of malocclusion

APPENDIX "G"
LONGTERM § ' OTECTION PLAN

Employee Eligibility:

a) Must be a current active employee with permanent status
and a minimum of TW years of continuous employment

relationship.

b) For employees hired following the ratification of this
Agreement, the following service requirements shall apply:

(i) Must be a current active employee with permanent status
and a minimum of TWO years of continuous employment
relationship.

(i) For each year of cumulative compensated service an
employee will be eligible to qualify for one year of LTD
coverage.

(i) Following 10 years of continuous employment
relationship, an employee will be eligible for LTD
coverage Or unless otherwise specified within the LTD
Plan.

Requirements:

a) Must exhaust all short-term disability payments and vacation
entitlement.
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b) Must apply for all wage loss replacement plans which
includes but not limited to the Company pension plan, Q/CPP,
and Workplace Safety and Insurance benefits if applicable.

¢) Must be determined to be unable to perform any work at
Ontario Northland by the Company physician.

Benefit Provision:

a) The plan will provide that an eligible employee is insured for
benefits equivalent to 70% of his/her normal weekly earnings.

b) Paymentsfrom the LTD Plan will be offset by any amount of
income the employee receives due to his/her disability. This
would include but would not be limited to payments received
from the Company pension plan, Q/CPP, and Workplace Safety
and Insurance benefits.

¢) Any retroactive adjustments from a wage loss replacement
planwill result in the top up under the LTD p?an being adjusted to
reflect the overpayment. (For example, a six-month retroactive
payment in CPP disability benefits would result in an
overpayment of the LTD top up which would than be either
collected- or the LTD top up would be reduced until the
overpayment is recovered.)

d) Employees sligible for LTD will have their Extended Health
Care, Vision, Dental and Life Insurance employment benefits for
which they were entitled immediately prior to the commencement
of the LTD continued for as long as they qualify for LTD
payments.

e) Employees in receipt of LTD benefits may be required to
undergo periodic medical examinations to verify that the
employee's entitlement to receive, or to continue to receive, any
long-tern disability benefits payable under this plan.

Rehabilitation:

An employee:,in receipt of LTD: benefits may-be requited:to.
- participate in a,.rehabilitativeprogram developed. In*conjunction
. with” the. employee’s :ability and.-supported by the Company -
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Physician. Such programs require the approval of the Company
and may include:

1) work in a full-time or part-time occupation for compensation
or profitwhile the employee is unable because of the disability to
be actively at work at his/her ownjob, or

2) participation in non-remunerative vocational training or work
for rehabilitation.

Payment:

Employees who participate in a rehabilitation program will
continue to receive payments from the plan offset by any
remuneration they may be receiving as a result of the
rehabilitation plan. Employees who refuse to participate in a
rehabilitation program will cease to be eligible for LTD.

Expenses:

Expenses incurred as a result of the rehabilitation plan, other
than normal employment expenses, approved in writing in
advance by the Company, will be paid by the Company.
Limitations:

Paymentwill not be made for a total disability which existed prior
to the employee becoming eligible for coverage under the
service requirements of this plan.

Exclusions:

LTD benefits will not be payable:

a) In respect of an accident which occurs while the employee is
performing any work for wages or profit other than on behalf of
the Company. -

b) For intentionally self-inflicted injury, or injury resulting from
war, insurrection or participationin a riot.

f
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~Termination:
Coverage under the LTD plan will terminate uponthe earlier of;

a) recovery

b} reemployment at a rate of pay equal to or greater than the
LTD payments

c) age 65.

While it B the Company's intention to administer the program
- itself, the Company reserves the right to insure the LTD plan or

~ transfer the administration of this program to a third party
administrator.

APPENDIX "H"
VISION CARE BENEFITS

The Vision Care Plan provides for reimbursement of up to 100%
to a maximum of

o $225.00 - effective March1, 2005

o $240.00 - effective January 1, 2006

e $250.00 - effective January 1, 2007

L
payable in any 24-manth period, or in any 12-month period for
dependants age 18 or under. The $25.00 annual deductible
does not apply to the Vision Care Plan.

Charges for lenses (including shatterproof lenses) and frames,
sunglasses, or for contact lenses and their replacement provided
there is an actual need for change in their magnifying strength,
when prescribed by an ophthalmologist or optometrist, up to the
Benefit Maximum. No amount will be paid for anti-reflective
coatings.

| f”; Over the life f the Agreement, $75.00 for each eligible person

will be made available for the ¢osts of services of an
ophthalmologist of licensed optometrist.
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APPENDIX "I"

] ITY QUALIFICATION AND PAY DIRECT
PROVISIONS

LIFE INSURANCE
New Employees:

A new employee becomes eligible on the first day of the month
following the completion of 60 calendar days continuous
employment relationship.

Monthly Qualification forCoverage:

An eligible employee qualifies for coverage in respect of a
particular month only if he/she renders compensated service in
that month.

Extended Health Care, Dental and Vision Care Plan

Employees will become eligible for extended health care
benefits, dental care benefits and vision care benefits 0N the first
day of the month following the completion of six months of
continuous service.

Waiver ofPremium:

(i) An employee's basic coverage for life insurance, extended
health, vision care, dental, and weekly indemnity will be
continued at no cost while he/she is drawing weekly
indemnity benefits or Unemployment Insurance benefits
under the provisions specified in Appendix "B" of this
Supplemental Agreement for a maximum period of up to 12
months for each period of disability.

(i) An employee's basic coverage for life insurance, extended
health, and dental will be continued while he/she is off work
account WSIB disability for a period of absence consistent

with the governing Canada Labour Code provisions.
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(iif) In cases where leave of absence has been granted for
employees occupying full time Union positions, employees

may maintain coverage during such leave by paying directly
to their employer the monthly premium.

Dependent Eligibility

To be eligible for insurance dependants must be insured under a
- provincial health insurance plan. Dependants become eligible
for insurance when the employee becomes eligible or, if acquired
later, upon becoming a dependent.

The employee must be insured in order for his/her dependants to
be insured.

A person may not be insured for health care, dental care and
vision care benefits as a dependent of more than one employee;
or both as an employee and as a dependent.

Dependent means a spouse or unmarried child under 21 (25, if
regularly attending school and solely dependent upon the
employee fur support).

Spouse means a husband or wife by virtue of a religious or civil
marriage ceremony; (if separated, spouse must be supported by
the employee) except that, a person df the same or opposite sex
- living with the employee will be deemed to be the employes's
spouse, if such person is publicly represented as the employee's
spouse.

Child means:

— anaturalor legally adopted child; or,

- a stepchild or other child, who is dependent upon the
employee for support and lives with the employee in a

regular parent child' relationship.

Effective Date of Insurance

. ';;.  Insurance for employees and their dependants will become
s effecttve on the date of eligibility.
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if an employee is absent from work because of disability due to
illness or injury on the date of insurance, or any increase in
insurance would otherwise become effective, such insurance will
not become effective until the date the employee returns to
active full time work for one full day.

Insurance, or any increase in insurance, for a dependent (other
than a new born child who becomes insured within 31 days of
becoming eligible), who B confined in a hospital because of
iliness or injury on the date such insurance would otherwise
become effective, will not become effective until the date such
dependent B NO longer 8o confined.

Direct Payment Provisions, Termination of Insurance and
Continuation of Insurance

1. The group Lifs, Accidental Death and Dismemberment and
Weekly Indemnity benefits cease on the date the employee
ceases 10 be an eligible employee, unless the Life or Weekly
Indemnity benefits are extended due U eligible disability.

2.(a)Extended Health Care Plan, Vision Care, and Dental
coverage for employees and their dependants will be terminated
as follow:

(i) resignation or dismissal, the date on which the
employment relationship terminates;

(i) retiring and retired employees - The end of the month in
which the retired employee reaches age 65 or, in the
case of an employee retiring after age 656 pursuant to the
pension regulations, the end of the month in which
retirementtakes place (within 8 months of turning 65).

(iii) leave of absence, lay-off, (except as provided below), and
death, the last day of the month in which such leave of
absence, lay-off or death occurs:

(iv) strike, the last day worked.

(b) (i) In cases of leave of absence for disability (and the
employee is in receipt of Weekly Indemnity Benefits,
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Unemployment Insurance Sickness/Maternity Benefits or
Workers' Compensation Benefits), coverage will be
maintained at no cost to the employee for a period of six
months from the end of the month in which the disability
occurs. If disability continues past this period, employees
may maintain coverage for a further six months by
submitting the required payment directly to their
employer.

(i) In cases of lay-off and leave of absence in circumstances
other than those in (i) above, employees may maintain
coverage for a period of 12 months following the date of
lay-off or the granting of leave of absence, provided direct
paymentis made to their employer.

{¢) With respect to dependants, the date on which a dependent
ceases to be an eligible dependent.

3. Insurance for you and your dependants will also terminate
when premium payments cease or when this plan is
discontinued.

Continuation of Health Care and Dental Care Benefits for
Incapacitated Children

Health Care and Dental Care Benefits will continue beyond the
date an unmarried child attains the limiting age for insurance,
provided proof is submitted to Maritime Life within 31 days after
such date that such child:

— is incapable oF self-sustaining employment by reason of
mental retardationor physical handicap;

— became S0 incapacitated prior to attainment of the limiting
age; and

— is chiefly dependent upon you far support and maintenance.

. Thereafter, such proof must be submitted,'to Maritime Life, as
- required, but not more often than yearty.
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Continuation of Health Care and Dental Care Benefits After
Your Death

Your dependants who are insured under this plan at the time of
your death will continue to be insured while premium payments
for such insurance are continued, but not beyond the earliest of:

— the date such dependants ceaseto be eligible;

— the date your spouse remarries (children will continue to be
insured);

— the end of the month after the date of your death; or

— the date insurance for your dependants terminates for
any reason.

Upon your death, benefits are payable to your spouse, if living,
or to your child (or legal guardian).
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THIS AGREEMENT IS:
between

ONTARIO NORTHLAND TRANSPORTATION
COMMISSION

called "the Company”
of the One Part

and

ASSOCIATED RAILWAY UNIONS

of the Other Part

Preamble

The parties agree that Supplemental Unemployment Benefits be
paid only for periods of temporary layoff (the specific duration
being set out in the provisions of this agreement). Employees in
receipt of SUB continue their employment relationship with the
Company, retain seniority rights and are required to accept
temporary or permanent assignments as provided in this Article
or became disentitled to SUB. Although an Article 8 notice
reflects a permanent change, any layoffs pursuant to this change
may be temporary in nature.
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ARTICLE 1
Definitions

A "Employment Security” meansthat an employee who has
completed 8 years of Cumulative Compensated Service with the
Company will have Employment Security as provided in

Article 7.

B. "Preferred Employment Security" means that an
employee who has 7 years of service with the Company will
have preferred Employment Security as provided in Article 7A.

C. "Continuous Employment Relationship or Service" means
an employee whose employment relationship with the Company
is unbroken by resignation or termination

D. "Eligible Employee" means an employee of the Company
represented by the Unions is eligible for the benefits pursuant to
the eligibility requirements of Articles 4 or 6.

E" "Basic Weekly Rate" means the Basic Weekly Rate of
pay applicable to the positions held at the time of change.
(Hourly rated employees, 40 x the basic hourly rate; seasonal
and spare employees, 80 percent of average weekly earnings
over the eight weeks preceding layoff.)

F. "Seniority  District/Territory’ means that Seniority
District/Territory as defined in Collective Agreement # 5.

G. "The Plan" means the benefits and terms and cenditions
relating thereto as agreed for the employees of the Company, as
defined herein, which benefit, terms, and conditions appear in
this Agreement.

H. "Cumulative Compensated Service" means:

(i) One month of Cumulative Compensated Service Will
consist of 21 days or major portion thereof.

(i) Twelve months of Cumulative Compensated Service
calculated from the last date of entry into the Company's
service as a new employee. For partial year credit, six or

ESIMA - 2



more months of Cumulative Compensated Service shall
be considered as the major portion thereof and shall be
counted as a year of credit towards computation of
severance of layoff benefits. Service of less than six
months of Cumulative Compensated Service shalt not be
included inthe computation.

(i) For an employee who renders compensated working
service in any calendar year, time off duty, account bona
fide iliness, injury, authorized maternity leave, to attend
committee meetings, called to court as a witness or for
uncompensated jury duty, not exceeding a-total of 100
days in any computation of Cumulative Compensated
Service.

I "Admitted Group" means those groups which have been
admitted to coverage under The Plan as provided in Article 3.

J. "Master Agreement’ means the Master Agreement
signed between the Company and the Associated Railway
Unions on the 22™ day of February, 2005.

Article 1.1
General Provisions
1.1(a) Employees have no vested rights to payments under the
plan except to payments during a period of unemployment
specified in the plan.
(b)  Any guaranteed annual remuneration of deferred

remuneration or severance pay benefits are not reduced of
increased by payments received under this plan.

ARTICLE 2

Grievance Procedureand Final
Disposition of Disputes

2.1 Except as otherwise provided in The Plan, should any
dispute arise respectingthe meaning, interpretation, application,
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administration or alleged violation of The Plan, such dispute shall
start at Step 3 of the grievance procedure as defined m the
respective Collective Agreement.

2.8 Failing settlement df such dispute at the final Step of the
grievance procedure, should either party elect to progress the
dispute, it shall do so by referring it to arbitration under the
provisions of the respective Collective Agreement.

- 29 The request to arbitrate must be submitted in writing
within60 days of the date a decision was rendered at the final
step of the Grievance Procedure. The request shall be
accompanied by a joint statement of issue and joint statement of
facts. If the parties cannot agree upon such joint statement
either or each, upon notice in writing to the other, may submit a
separate statementto the arbitrator.

2,10 When a question has been referred to an Arbitrator as
provided for in Article 2.9 hereof, he/she shall have no power to
add to, subtract from, or modify any of the terms of The Plan.
The decision of the Arbitrator shall be final and binding.

ARTICLE 3
Administration f the Plan

3.1 Subject to the provisions of The Plan, the Union
Representatives and the Company shall have full and
unrestricted power and authority and exclusive jurisdiction to
deal with and adjudicate upon all matters relative to The Plan,
which does not add to, subtract from, or modify any of the terms
of The Plan or of the Collective Agreement. They shall not have
any power to deal with and adjudicate upon any benefits not
specifically provided for in The Plan nor in any subsequent plan
reached between the Company and any Union.

3.2(a) Notwithstandingthe provisions of Article 3. 1 the following
types of cases not specifically covered by The Plan may be
considered by the parties for adjudication and payment of
benefits, but such cases shall not be subject to arbitration:

(i} special case(s) involving extenuating circumstances.
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(i) special case(s) of temporary layoffs of not more than 16
weeks lending themselves to an orderly implementation
of layoff procedures based on the principle of inverse
seniority. Where it is agreed that such special case(s)
exists, this principle is to be applied at the work location
where the layoffs are occurring, and on an optional
bases, after all employees with less than two years
service have been laid off.

(iii) special case(s) of permanent staff reductions lending
themselves to special offers of optional early retirement
separation allowances to employees eligible, or within
one Yyear of eligibility, to retire under Company pension
rules so as to prevent the otherwise unavoidable
relocation and permanent separation of employees with
two or more years' service. The separation allowance to
apply in each such special case of optional early
retirement isto be a lump sum payment calculated on the
basis of the following formula:

Number of Weeks Salary
Credited for Each Year
Years of Cumulative of Service Remaining
Compensated Service to Normal Retirement
35 Or MOre...oivvirevernierenns carresrersesrennes 4.0
B et —————— 3.9
X X SRR 3.8
K 3.7
3 U SR 3.6
R 0 3.5
P T 34
28, nseseeseescrereneansnasssnsearas 3.3
.y TR 3.2
p L J 3.1
25 O €SS, .vvivivirrirmiirvirinninn e rnerieseas 3.0

NOTE: A partial year of service remaining to normal retirement is
to be expressed on a monthly basis, e.g., 4 years and 1 month
(or major portion thereof) equals 4 1/12 (4.083) years.

gg One week's salary shall be the employee's Basic Weekly
te at the time of the change.
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(c) The parties may only approve such special case(s)
conditional upon their observation of the following governing
principles:

(i) approval of such special case(s) shall not involve
increasing the existing benefit levels in The Plan.

(ii) approval of such special case(s) shall not be
incompatiblewith the terms of The Plan.

(i) approval of such special case(s) referred to in Article 3.2
{(aXi) and (ii} above shall not involve costs higher than
90% of the costs which would otherwise have been
incurred as a result of the standard application of The
Plan.

(iv) approval of any special case(s) under Article 3.2(a)ii)
shall be contingent upon notification by Human
Resources Development Canada that employees who
avail themselves of such an inverse seniority layoff
procedure will not be disqualified nor disentitled from
employment insurance benefits for so doing.

(v) approval of such special case(s} shall not involve the
modification of any Company plan or agreement dealing
with such matters as pensions, health and welfare, etc.

(vi)approval of special case(s) involving special offers of
optional early retirement separation allowances shall
include the payment of money to the Pension Fund if it is
demonstrated that such early retirements result in
additional costs to the Pension Fund.

(d) The foregoing procedures shall not alter the effective date of
staff reductions.

3.3 The Unions and the Company shall have the power to admit
to coverage under The Plan any applicant bargaining unit that
has a Collective Agreement with the Company subject to such
conditions as may be determined from time to time by the
parties. Unless otherwise agreed between the Company and the
Union making application for admission, any admitted group can

ESIMA - 6



only be admitted under the same terms and conditions as apply
to other employees in The Plan.

A Union and employer, who wish to seek admission to The Plan
for an appropriate bargaining unit, must make a joint application
addressed to the respective Unionsand the Company.

ARTICLE 4

Weekly Layoff Benefits and Severance Payments
Benefits Accumulation - Layoff Payments

4.1(a) An employee who has two years or more of continuous
employment relationship at the beginning of the calendar year
shall be allowed a gross layoff benefit credit of five weeks for
each year of cumulative compensated service.

NOTE: In arriving at net layoff benefits available for an
employee, any previous layoff payments made from the
Employment Security and Income Maintenance Plan, under the
provisions of Article 4 of The Plan must be taken into account on
a "weeks of benefits pald" basis. For example, if an employee
with § years Cumulative Compensated Setvice was laid off
under the provisions of The Plan, he/she would be treated as
follows:

Gross weeks of layoff benefits entitlement

- 10 (yrs) x 5 (weeks) 50 weeks
Less weeks of layoff benefits paid under

the provisions of previous Employment

Security and Income Maintenance Plan

and Article 4 of this Plan 10 weeks

Net Layoff Benefit Available 40 weeks

(b) Except as provided in Article 4.3 of The Plan, an Eligible
employee who is laid off and whose layoff benefit credit is
reduced due to weekly layoff benefit payment being made during
the period of layoff in accordance with Article 4 of The Plan will,
on recall, accumulate layoff benefit credits in accordance with
the above provisions.
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4.2 The above layoff benefit will apply until such time as the
employee has completed 20 years of Cumulative Compensated
Service, when the following maximum layoff benefit will apply:

Maximum Period for Which
Years of Cumulative Weekly Benefits Payable
Compensated Service for each Period of Lavoff
20 yrs. or more but 3 years
less than 25 years
25 WS. Or more but 4 years

less than 30 years
30 years or more 5 years

4.3  An employee who, at the beginning of the calendar year,
has completed 12 years of Cumulative Compensated Service
and subsequently receives weekly benefits due to layoff, in
accordance with the provisions of Article 4 df The Plan, shall,
upon returnto service after termination of layoff, be credited with
the accumulated layoff benefit weeks he had to his/her credit at
the time of layoff.

4.4(a) An employee who is not disqualified under Clause (d)
hereof, shall be eligible for a benefit payment in respect of each
full week of seven consecutive calendar days of layoff (herein
called "a claim week") or to a severance payment provided he/
she meets all of the following requirements:

(i) He/she has two years of more of continuous employment
relationship at the beginning of the calendar year in which
the period of continuous layoff in which the claim week
occurs began, (calendar year shall be deemed to run
from January 1stto December 31st);

(if) For weekly layoff benefit payment, a continuous waiting
period of seven days in the period of layoff has expired.
Each period of layoff will require a new seven-day waiting
period in order to establish eligibility for weekly layoff
benefits, except that once an employee has been on
layoff for more than 7 days, and bk recalled to work for a
period of less than 90 calendar days, such employee will
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immediately become eligible for weekly layoff bengfits
upon layoff within such ninety days.

(i) He/she has made application for benefits in the
prescribed form and N accordance with the procedures
prescribed by the Committee;

(iv) Hefshe has exercised full seniority rights on his/her basic
Seniority Territory as provided for N the relevant
Collective Agreement, except as otherwise expressly
provided in Clause (d), paragraphs (ii) and (iii) of this
Article 4.4,

(b) Notwithstandingany other provisions in The Plan, if upon
the effective date of resignation from the Company’s service an

employee is eligible for an early retirement pension, he/she will
not be eligibte for a severance payment.

(c) An employee who, on being laid off, does not qualify
under paragraph (i) of Article 4.4(a) shall, F still laid off in the
next calendar year, qualify under said paragraph (i} if at the
beginning of said next calendar year he/she has two years of
continuous employment relationship. The seven-day waiting
period provided in paragraph( ii) of Article 4.4(a) shall commence
from the 1st day of January of that year.

(d) Notwithstanding anything to the contrary in this Article, an
employee will not be regarded as laid off:

(i) During any day or period in which his/her employment is
interrupted by leave of absence for any reason, sickness,
injury disciplinary action (including time held out of
service pending investigation), failure to exercise
seniority (except as otherwise expressly provided for in
Clause (d)(ii) of this Article 4.4), to retirement, Act of God,
including, but not limited to fire, flood, tempest, or
earthquake or a reduction of cessation of work due to
strikes by employees df the Company;

(i) During any interval between the time that he/she is
recalled to the service of the Company after a period of
layoff, and the time at which he/she actually resumes
work during any waiting period provided for in the
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relevant Collective Agreement; except that an employee
who does not, as a consequence of the foregoing, return
to service on the day work is available shall be governed
by the provision of Article 4.6 of The Plan, on the same
basis as if he/she had returned to work on the date such
work became available.

(ii) If he/she declines. for any reason, other than as
expressly provided for in Clause (d) (i) of this Article 4.4,
recall to work on his/her basis Seniority Territory in
accordance with the seniority provisions of the relevant
Collective Agreement.

(v} In respect of any period inwhich he/she is receiving other
payments of any kind or nature directly from the
Company, except as otherwise expressly provided in
Article 4.6.

(v) During any recognized period of seasonal layoff as
defined in Article 10.

(vi) After his/her dismissalfrom the service of the Company.
Claim Procedure

4.5 An Eligible Employee, as defined in Article 4.4 may, at the
expiration of the seven-day waiting period specified in paragraph
(i) of Clause (a) of said Article 4.4, make application to a
designated officer, in the form and manner prescribed by the
Committee, for a weekly layoff benefit as follows:

(@ Employees with TWO or more years of continuous
employment relationship and LESS THAN TWENTY YEARS
SERVICE:

(i) A weekly layoff benefit for each completed week of seven
calendar day6 laid off following the seven-day waiting
period referred to in Article 4.4, of an amount which,
when added to unemployment insurance benefits and/or
outside unemployment insurance for such week, will
result in the employee receiving 80 % of his/her Basic
Weekly Rate at time of layoff.
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(i) During any week following the seven-day waiting period

referred to in Article 4.4, in which an Eligible Employee is
not eligible for unemployment insurance benefits account
eligibility for such benefits having been exhausted or
account such employee not being insured for
unemployment insurance benefits, nor account
unemployment insurance waiting period, such employee
may claim a weekly layoff benefit for each complete week
of seven calendar days laid off of the maximum
unemployment insurance weekly benefit currently in force
(for 1892 the maximum unemployment insurance weekly
benefit is $426.) or such lesser amount which, when
added to the employee's outside earnings for such week,
will result in the employee receiving 80 percent of his/her
Basic Weekly Rate at time of layoff.

(iiiy Weekly layoff benefits provided for under Article 4.5 shalll

(b)

cease when benefit accumulation as specified in Article
4.1.

Employees with TWENTY OR MORE YEARS of

cumulative Compensated Service:

(i)

(ii)

A weekly layoff benefit far each completed week of seven
calendar days laid off following the seven day waiting
period referred to in Article 4.4 of an amount which, when
added to unemployment insurance benefits and/or
outside earnings in excess of those allowance under
unemployment insurance for such week, will result in the
employee receiving 80 % of his/her Basic Weekly Rate at
time of layoff.

During any weak following the seven day waiting period
referred to in Article 4.4, inwhich an Eligible Employee is
not eligible for unemployment insurance benefits account
eligibility for such benefits having been exhausted or
account such employee not being insured for
unemployment insurance benefits, or account
unemployment insurance waiting period, such employee
may claim a weekly layoff benefit for each complete week
of seven calendar days laid off of an amount which when
added to the employee's outside earnings for such week,
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will result in the employee receiving 80 % of his/ her
Basic Weekly Rate at time of layoff.

(c) It shall be the responsibility of the employee to report for
each week for which he/she is claiming a weekly layoff benefit

under The Plan, any amounts received from the Canada
- Employment and Immigration Commission in respect of such
week, as well as any wages earned during such week while
employed outside the Company. Inthe event an employee does
not report all such outside earnings for any particular week, this
will be interpreted as notice from him/her that his/her outside
earnings for such week are the same as those for the previous
week.

46  Noweekly layoff benefit will be made for parts of a claim
- week as defined in Clause (a) of Article 4.4 except that:

(a) Recall not covered by Atticle 4.6(b} below

An employee who has qualified for weekly layoff benefits in
accordance with Clause {a) of Article 4.4 and who returns to
work for part of the last claim week and thereby receives
earnings from the Company in the last claim week may make
application for a partial weekly layoff benefit which, when added
to the earnings received in that week and to unemployment
insurance benefits and/or outside earnings in excess of those
allowable under unemployment insurance for such week will
result in the employee receiving 80 percent of his/her basic
Weekly Rate at time of layoff.

(b) Temporary recall for lessthan five working days

An employee who has qualified for weekly layoff benefits in
accordance with Clause (a) of Article 4.4 will not have his/her
weekly benefit payment reduced for any claim week during which
he/she returned to the service temporarily for less than five
working days.

Example of Payments for Part Week on Recall

4.7  Assume that an employee with a rate of $15.00 per hour
($120.00 per day, $600.00 per week) is laid off Friday, February
8, 1992 (last day worked February 7th) and recalled to work
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Wednesday, March 17, 1982. This is 41 days, or 5 weeks and 6
days.

For the purpose of this illustration, the employee's plan claim
week is Friday to Thursday and the unemployment insurance
claimweek is Sunday to Saturday.

In these circumstances the employee's benefit entitlement would
be as follows:

Plan Claim Week 1
Nil (waiting period)
Plan Claim Week 2

(i) employee with less than 20 years of service -
unemployment insurance maximum - $426.00 (from The
Plan).

(i) employee with 20 or more years of service - (80% X
$600.00 = $480.00) from The Plan

Plan Claim Weeks 3. 4 and &5

80% of Basic Weekly Rate at the time of layoff - (80% x $600.00)
- $480.00 ($426.00 unemployment insurance and $54.00 from
The Plan).

Last Plan Claim Week (March 8 - March 14/92 Inc.)

For unemployment insurance purposes, employee works 2 days,
(March 14 and 15 - both of which days fall in one unemployment
insurance claimweek) = Earnings.........cooeeinnininnnenes $240.00

Deduct unemployment insurance allowable earnings 25% of
employee's unemployment insurance entitlement of $426

...................................................................................... .$106.00

Net earnings for unemployment insurance purposes...... $134.00

Unemploymentinsurance entitlement during last plan claim
week ($428.00- $134.00)...ccceertrremmmsmmmarrsmsncesssanesnesssenes $292.00
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in order to make up the 80% of the Basic Weekly Rate during the
last plan claim week - i.e., $480.00, the employee would receive:

One day'swages for Thursday, March 14, the last day

of the plan claim WEEK.......eccrveermmnereescire e e $120.00

Unemploymentinsurance entitlement.............c.cccccceeeein $292.00

FromThe Plan....cccccvveieeeriinne it ecsinnn $ 68.00

TOTAL. ... crrrsrrnrn e ess s ssa s et nn s s renney $480.00
Severance Payment

4.8(a) Foreach year Cumulative Compensated Service or major
portion thereof, an employee will be allowed credit weeks as
follows for the calculation of severance payment.

(i) For each of the first ten years - one week's basic weekly
pay

(i) For each of the eleventh and subsequent years - two
week's basic weekly pay

(b)  An employee eligible for a severance payment who
resigns and, who at a later date will become eligible for an early

retirement pension. The basic pay is to be calculated at the
employee's Basic Rate in effect at the time of his/her resignation.

(c) An Eligible Employee may, upon submission of formal
resignation from the Company's service, claim a severance
payment as set forth above, but such severance paymentwill not
in any event exceed the value of one and one-half year's salary
at the Basic Weekly Rate of the position held at the time he/she
Wes laid off.

(d) An employee will have seven calendar days from the
date of lay off to decide to claim a severance payment under this
Article.

Special Provisions for Employeeswith 20 Years
or More df Cumulative Compensated Service
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4.9(a) An employee with 20 years of Cumulative Compensated
Service who, in any calendar year, is laid off and unable to hold
work on his/her basic Seniority Territory shall, upon return to
work, count the period of layoff, up to a maximum of 100 days in
any such calendar year from 1976 on, towards the qualifying
period for vacation in the ensuing years: such period of layoff in
ene year shall, upon return to work, also count as service for
determining the vacation entittement in the following year. layoff
days credited for vacation purposes shall not be used in any
other manner to obtain additional credit.

(b)  An employee with 20 years of Cumulative Compensated
Service who is laid off and unable to hold work on his/her basic
Seniority Territory will have histher group life insurance
continued during the period of layoff, up to a maximum period of
two years from date of layoff.

(c) An employee with 20 years of Cumulative Compensated
Service who Is laid off and unable to work on his/her basic
Seniority Territory, in a province where medicare premiums the
Company will pay the medicare premiums up to the amount of
the maximum medicare allowance provided under the existing
Collective Agreements, up to a maximum period of two years
from date of layoff.

4.10 Any agreement reached between parties will not be valid
in respect df benefits under The Pian unless approved by the
Canada Employment and Immigration Commission on the
unemployment insurance payments by reason of supplemental
unemployment benefits. Notwithstanding anything contained in
The Plan, no Eligible Employee will receive for any week, a layoff
payment under The Plan in excess of that which can be allowed
the employee without any reduction in his/her unemployment
insurance payment.

4.1 1 Anemployee who is 0n layoff on the effective date of The
Plan and not receiving weekly layoff benefits, but who now
qualifies for benefit payments in accordance with the terms of
The Plan, shall be entitled to claim weekly layoff benefit
payments for the period of layoff subsequent to the date such
claim is received by the designated Company officer provided
such claim is submitted within sixty calendar days of the effective
date prior to the date claim is received by the designated
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Company officer shall be apptied to the waiting period defined in
Article 4.4(a)(ii). Such employee who fails to file a claim within
sixty calendar days of the effective date of The Plan will forfeit
his/ner right to any benefit payments unless subsequently
returned to work and again laid off.

4.12 Supplemental Unemployment Benefits (SUB) Plans
provide that payments in respect of guaranteed annual
remuneration OF IN respect of deferred remuneration or
severance pay benefits are not reduced or increased by
payments received under the SUB plan.

ARTICLE 5
Training of Employees

51 An employee who has Employment Security under the
provisions of Article 7 of The Plan who has his/her position
abolished and is unable to hold work due to a lack of
qualifications, will be trained for another position within {if
necessary) in order to fill a position in keepingwith the provisions
of Article 7. Training (if necessary) Will be provided for a position
for which he/she has the suitability and adaptability to perform
the duties of that position. Such employee will receive the 40-
hour straight time pay associated with his/her last railway
classification during his/her period of training (hourly rate
employees, 40 x the basic hourly rate: seasonal and spare
employees, 40 x the average hourly earnings over the eight
weeks preceding layoff).

5.2 An employee who does not have Employment Security
under the provisions of Article 7 and has two or more years of
Cumulative Compensated Service and:

(@}  has been laid off or who has been advised that he/she
may be laid off and who is, or will be, unable to hold other work

in the Company because of lack of qualifications, or,

(b)  will be adversely affected by a notice sewed pursuant to
Article 8 of The Plan requiring an employee to relocate or suffer
a substantial reduction in his/her rate of pay, will be considered
for training for another position within or without his/her seniority
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group, providing he/she has the suitability and adaptability to
perform the duties of that position and provided he/she has
indicated a willingness to work in the job for which he/she may
be trained whenever vacancies exist.

5.3 At the option of the Company, training provided under the
provisions of either Articles 5.1 or §.2 may be:

(a) at training classes conducted by qualified Company
personnel

(b) at classes conducted by an approved training agency.
The type of training for which an employee may apply must:
(i) qualify the employee for a recognized Company position;

(i) offer a likelihood of employment in the Company on
completion of the training period In a position for which
the employee has been qualified; or

(ii)in the case of employees with 20 or more years of
Cumulative Compensated Service, include the possibility
of qualifying the employee for employment within or
without the railway industry.

54  An employee covered by the provisions of Article 5.2 will
receive 80 % of the Basic Weekly Rate of his/her last job
classification during his/her period of training. Inaddition, he/she
will be provided for the training period with books, equipment,
tools, and allowed other necessary supplementary expenses
associated with the training program.

5.5 Should an employee covered by the provisions of Article
5.2 be recalled from layoff before the scheduled completion of
training, the employee Will be allowed to complete the program
without forfeiture of pay or seniority rights.

56  Notwithstanding any agreement to the contrary, the
Company may require an employee who has completed a
training program to take a position for which hé/she has been
trained.
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5.7 In addition, the Company, where necessary and after
discussion with any Organization signatary to The Plan, will
provide classes (after work or as arranged) to prepare present
Company employees for upgrading, adaptation to technological
change and anticipated new types of employment in the
Company. The cost of such retraining will be borne by the
Company.

8.8  Upon request, the subject of training of an employee or
groups of employees under any of the above provisions will be
discussed by the Local Chairperson or equivalent and the
appropriate officer of the Company either prior to or at the time of
layoff or at the time of the serving of the notice pursuant to
Article 8 Or as retraining under Article 5.7 is considered. Any
unresolved differences between the parties concerning the
usefulness of training far future Company service, the necessity
for retraining, or te suitability and adaptability of an employee
for training, may be progressed to arbitration in keeping with
Article 2.10 of The Plan.

ARTICLE 6
Relocation Expenses
Eligibility
6.1  To be eligible for relocation expenses an employee:

(@) must have been laid off or displaced, under conditions
where such layoff or displacement is likely to be of a permanent
nature, with the result that no work is available at his/fher home
location and N order to hold other work in the Company, such
employee is requiredto relocate; or

(b)  must be engaged in work which has been transferred to a
new location and the employment moves at the instance of the
Company, ar

(c) must be affected by a notice which has been issued
under Article 8 of The Plan and he/she chooses to relocate as a
result of receiving an appointment on a bulletined permanent
vacancy which at the time is not subject to notice of abolishment
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under Article 8 of The Plan and such relocatlon takes place in
advance of the date of the change provided this wilf not result in
additional moves being made; or

(d)  must have Employment Security under the pravisions of
Article 7 or preferred employment security under Article 7A and

be required to relocate to hold work under the provisions of
Article 7 and 7A of the Plan.

6.2 In addition to fulfilling at least one of the conditions set
forth above, the employee:

(a) must have two years' Cumulative Compensated Service:

(b)  must be a householder, ie., one Who owns or occupies
unfurnished living accommodation. This requirement does not

apply to Articles 6.5, 6.6, 6.7 and 6.10; and

(¢) must establish that it is impractical for him/her to commute
daily to the new location by means other than privately owned
automobile.

Relocation Benefits

6.3  Payment of door-to-door moving expenses for the Eligible
Employee's household goods and his/her automobile including
packing and unpacking, insurance and up to one month's
storage; the mode of transportation to be determined by the
Company.

6.4 An allowance df up to $825.00 for incidental expenses
actually incurred as a result of relocation.

6.5 Reasonable transportation expenses from his/her former
location to his/fher new location by rail, by bus-or employee-
owned automobile, and up to $210.00 for an employee without
dependants and that an additional amount of $65.00 will be paid
for each dependant for meals and temporary living
accommodation. Receipts will be required for rail and bus
transportation.
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6.6 An employee may drive his/her automobile to his/her new
location at the allowance per kilometer specified in the current
Master Agreement.

6.7 In order to seek accommodation in his/her New location,
an employee will be allowed a continuous period of leave up to
one week (seven consecutive days). Payments for such leave
shall not exceed 0ne week's pay at his’her Basic Weekly Rate.

6.8(a) Except as otherwise provided in Article 8.8(c),
reimbursement of up to $14,000.00 for loss sustained on the sale
of a relocating employee's private home which he/she occupied
as a year-round residence. Loss sustained is determined as the
difference between the value determined at the outset plus any
real estate agent fees, legal fees, including those legal fees on
purchase of a home at the new location, and any mortgage
closure penalties, and the amount established as the selling
price in the deed of sale.

(b)  The procedure to be followed in respect of determining
the loss, ifany, on the sale of a home is described in Article 6.12.

(c) Notwithstandingthe provisions of Article 6.8(&):

(i) should a change take place involving relocation of
Company employees whereby the number of homes
being listed for sale by such Company employees
represent 15 percent or more of the residential homes in
the municipality, the employees required to relocate shall
be reimbursedfor the full loss on such homes, which 10ss
shall be determined by the procedures described in
Article 6.12 of The Plan. The number of Company
employees' homes referred to above shall, for the
purpose of establishing the 15 percent, include the
homes of all Company employees which are being
offered for sale as a result of, and at time of the change;
or

(ii) should a change occur involving relocation of Company
employees covered by The Plan as well as Company
employees covered by other Collective Agreements, the
maximum amount of $14,000.00 specified in paragraph
(a) of this Article 6.8 shall be adjusted upward to equal
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the maximum amount paid account loss on sale of home
to any employee covered by such other Collective
Agreement.

(d)  An eligible Employee who desires to sell his/her house
and receive any benefit to which he/she may be entitled under
Article 8.8 must advise the Company's officer concerned
accordingly within twelve months of the date the initial changes
takes place. NO employee shall be entitled to any claim under
Article 6.8 if the house is not listed for sale within sixty days of
the sale of the final determination of value and thereafter the
house continues to be listed for sale. Any claim for
reimbursement under Article 6.8 must be made within twelve
months of the final determination of value.

NOTE: Notwithstanding other provisions of Article 6.8, special
cases OF loss on sale of homes may be submitted to the
Committee for adjudication, but such special cases will not be
subject to arbitration.

6.9 Payment d the cost of moving a wheeled mobile home
which the employee occupies as a year-round residence. The
selection of the mover and the cost of moving the mobile home
shall require the prior approval of the Company and shall not, in
any event, exceed a total cost d $7,000. Receipts shall be
required.

6.10 If an employee, who is eligible for moving expenses does
not wish to move his/her household to his/her new location
he/she may opt for a monthly allowance of $215.00 which will be
payable for a maximum of 12 months from the date of transfer to
his/her new location. Should an employee elect to transfer to
other locations during such 12-month period following the date of
transfer, he/she shall continue to receive the monthly allowance
referred to above, but subject to the aforesaid 12-month
limitation.

An employee who elects to move his/her househotd effects to a
new location during the twelve month period following the date of
his/her initial transfer will only e eligible for relocation expenses
under this Article for one such move and payment of the monthly
allowance referred to above shall terminate as of the date of
his/her relocation.
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6.11(a)Alternatively to Article 6.8, the cost of terminating an
unexpired lease and legal costs connected therewith up to a
value of three months' rent where the relocation employee was
ranting a dwelling, will be paid. Should the law require payment
of more than three months' rent in order to terminate a lease,
such additional amount will be paid providing the employee first
secures the Company's approval to pay in excess of the three
month's rent.

(b)  Where a lease was entered into following the notice of
the change without prior approval of the Company, no benefitwill

be provided. Such prior approval will not be unreasonably
withheld.

Appraisal Procedure

6.12 When an Eligible Employee desires to sell his/her home,
under the provisions of Article 6.8(b), the following procedures

will apply:

(@) In advising the Company officer concerned of his/her
desire to sell his/her house, the employee shall procure a formal
appraisal- from a recognized appraiser which will include
pertinent particulars. Inso doing, the employee shall advise the
Company of the chosen appraiser and on completion shall
submit such appraisal to the Company.

(b)  Within 15 working days from date df receipt of
employee's advice of his/her desire to sell his/her home, the
Company officer shall arrange a second appraisal of the home.
The fair market value shall be the average of the two appraisals
provided they are not in excess of 10%.

(€) if, however, the average of the appraisals is greater than
10%, then an effort shall be made to resolve the matter through

joint conference of the officer and the employee concerned and
the appropriate Union representative if so desred by the
employee; such joint conference to be held within five working
days from date of advice to employee concerned as referred to
in Article 6.12(c).

{d) 4 suchjoint 'conferencedoos!!bnoi resolve the matter, then . .

‘within five. days,from the date of: the. final.joint".conference -~ .
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arrangements shall be made for an impartial appraisal to be
undertaken as SO0N as possible by an independent real estate
appraiser. The fair market price established by such appraiser
shall become the fair market value for the purpose of The Plan,
and such price shall be binding on both parties.

(e) The employee and Company officer concerned shall
endeavour to mutually agree upen the independent appraiser
referred to in Article 6.12(e). If they unable to agree, then the
Minister of Labour shall be requested to appoint such an
independentappraiser.

39 This fair market price of the house shall be the price
etermined as of a date sufficiently prior to the date d the

change in order that the fair value will be unaffected thereby.

(9) The residence shall not be listed for sale prior to the
establishment of fair market value. Should the residence be sold

prior to the establishment of a fair market value then the
provisions of this Article are Not applicable.

(h) The fees and expenses of any appraiser appointed in
accordance with Articte 6.12 shall be paid by the Company.

NOTE: In the event an employee desires to sell his/her home
at a price which is less than the fair market value as determined
by the provisions of this Atrticle, the Company will be given the
right in priority to everyone else to purchase the home.
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Particulars of Houseto be Soid

NAIME Of OWIIBT .....vereeseerinceeeenrrresssnesnssmrenrsrersensssassanmennres

Type of House, i.e. Cottage/ Bungalow/ Split Level

YA BUIIL weeeevvrervrrsrsieemsrmmceeassesiaransemeseearenssessnssesnrsnasnnss

--------------------------------------------------------------------------------------------

Type of Heating, i.e.,0il, gas, €lectriCity .....c..ccecrerrseerrens
Garage: YES..ummseinmerssinsianns NO...ccecreerrerrensirserrness s
T4 0] [0 ] A OO
Fair Market Value: § ....oooeoeervreereerissnisinesenceer e cteee e

Other COMMENTS ..cuvevrrrarenrresenssraniansinnsiomenrasrersssrasrassersens

------------------------------------------------------------------------------------------------
----------------------------------------------------------------------------------------------

------------------------------------------------------------------------------------------------
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ARTICLE Y
Employment Security

7.1 Subject to the provisions of this Article, and in the
application of Article 8.1 of The Plan, an employee will have
Employment Security when he/she has completed eight years of
Cumulative Compensated Service with the Company. New
employees hired subsequent to June 17, 1896 will not become
entitled to the provisions of this Article 7.

7.2  An employee who has Emplocyment Security under the
provisions of this Article will not be subjected to layoff as the
result of a change issued pursuant to Article 8.1 of The Plan.
Wage replacement benefits shall be paid for up to 14 years or up
to the normal retirement date under the ONTC Contributory
Pension Plan, whichever comes first.

7.3  An employee who has Employment Security under the
provisions of this Article and who is affected by a notice of
change issued pursuant to Article 8.1 of The Plan, will be
required to exercise his/her maximum seniority right(s), eg.,
location and system, in accordance with the terms of the
Collective Agreement applicable to the employee who has
Employment Security.

74 An employee Who has Employee Security under the
provisions of this Article and is unable to hold a position on
his/her seniority district e.g., at a location and system, will be
required to exercise the following options provided he/she is
qualified or can be qualified in a reasonable period of time to fill
the position involved. Infilling vacancies, an employee who has
Employment Security must exhaust such available options,
initially on a local basis, then on his/her seniority district:

(a) fillan unfilled permanent vacancy within the jurisdiction of
another seniority group and the same Collective Agreement;

(b)  there being none, fill an unfilled permanent vacancy
within the Jurisdiction of anether seniority group with another
Collective Agreement and the same Union;
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(c) there being none, filt an unfilled permanent vacancy
within the jurisdiction of another seniority group and another
signatory union; and

(d) there being none, fill an unfilled permanent vacancy in a
position which is not covered by a Collective Agreement.

NOTE: Inthe application of Article 7.4(d) and notwithstanding
the provisions of any Collective Agreement to the contrary, an
employee who has Employment Security while employed on a
position which is not covered by a Collective Agreement will
remain, and continue to accumulate seniority, on the list from
which transferred.

7.5 An employee who has Employment Security and who
transfers from one seniority group to another under the
provisions of Article 7.4 will, notwithstanding any provision of a
Collective Agreement to the contrary, retain and continue to
accumulate seniority in the seniority group from which
transferred and will be subjectto recall to his/her former seniority

group.

7.6 An employee who has Employment Security and who
fails to comply with the provisions of this Article will lose his/her
Employment Security. Such employee will, however, be entitled
to such other benefits under The Plan for which he/shs is
eligible. (i.e., Article 4)

ARTICLE 7A
Preferred Employment Security
7TA1 An employee who was in the service on July 29, 1994
and who has, or subsequently attains seven years' service shall

be defined as having "Preferred Employment Security.”

TA2 Such employee who is displaced or has his/her job
abolished, shall exercise his/her seniority as presently provided -

~ in histher Collective Agreement, up to-and including his/her basic -~ -~ |

. -seniority- territory if necessary in: erder to retam hnslher or

| Employment Secunty
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7A.3 Ifstill unableto hold a position, then in order to retain
Employment Security he/she shall (subject to qualifications);

(i) fill an unfilled vacancy within the jurisdiction of another
seniority group of the same Union covered by the same
Collective Agreement;

(ii) there being none, fill an unfilled permanent vacancy
within the jurisdiction of another seniority group and
another signatory Union;

(iiiy there being none, fill an unfiled permanent vacancy
within the jurisdiction of another seniority group and a
non-signatory Union or in a position which is not covered
by a Collective Agreement.

NOTE: In the application of above Clauses (i), (i), and (i),
maintenance df basic wage rates shall apply.

(iv) there being none, unless eligible for job protection under
Article 7, be placed in a "waiting" status until such time as
a vacancy occurs within his/her classification on the
seniority territory, or as per Clauses{i), (ii} and (iii) above.
During this period the employee's U.L. benefits (subject to
U.l. approval) and/or outside earnings, will be
supplemented to a level equal to 80 percent of his/her
weekly base pay continuing until such time as a position
is found, up to 14 years or up to the normal retirement
date under the ONTC Contributory Pension Plan,
whichever comes first.

Also during this period the employee must accept temporary
work at his/her layoff location.

7A.4 Ineach of the above cases, before proceeding to the next
option, the employee shall be required to fill such unfilled
vacancy as far as the basic seniority territory if necessary.

7A.5 Such employee shall retain and continue to accuriulate
seniority on his/her original list and be subject to recall. There
will be no transfer of seniority rights on moves except as may be
already provided by the current ruies.
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7AL6 Training shall be provided if necessary, to achieve
- qualifications, with maintenance of earnings as described above
to prevail throughout the training period.

TA.T An employee who declines to exercise any of the options
detained in Article 7A.3 hereof, or who while on "waiting" status
refuses recall to any permanent vacancy or temporary work as.
therein described, or refuses recall to a permanent position on
his/her original basic seniority territory, shall forfeit his/her
employment security. Such employee will, however, be entitled
to such other benefits under The Plan for which he/she B
eligible.

7A.8 This Article 7A does not apply to reductions inforces made
necessary by strikes O lockouts inthe railway'industry.

ARTICLE 8

Technological, Operational
and Organizational Changes

8.1 The Company will not put into effect any technalogical,
operational, Or organizational change of a permanent nature
- which will have adverse effects on employees without giving as
- much advance notice as possible to the Local Chairperson
representing such employees or other such other officer as may
be named, by the Union concerned, to receive such notices. In
any event, not less than three month's notice shall be given, with
a full description thereof and with appropriate details as to the
consequent changes in working conditions and the expected
number of employees who would be adversely affected.

8.2 When a notice is issued under Article 8.1 and it becomes
- known to the Company that the change will be delayed for
reasons over which the Company has no control, advice will be
issued to the Local Chairperson, or such other officer as may be
. named by the Union concemed, and employees involved,
- explaining the situation and revising the implementationdates. If
necessary, more than one such advice may be issued.

o 8.3~ When the implementation ofatechnaiaglcal operational,

3 _or ofganizatiohal change is delayed or is to be delayed, at the
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instance of the Company, in excess of thirty calendar days, a
new notice as per Article 8.1 shalt be given.

84  Upon request the parties shall negotiate on items, other
than those specifically dealt with in The Pian, with a view to
further minimizing the adverse effects on employees. Such
measures, for example, may be related to exercise of seniority
rights, or such other matter as may be appropriate in the
circumstances, but shall not include any item already provided
for in The Plan.

8.5 If the above negotiations do not result in mutual
agreement within 30 calendar days of the commencement of
such negotiations, or such other period of time as may be agreed
upon by the parties, the matters in dispute may be referred for
mediationto a Board of Review composed of an equal number of
senior officers of the Company and of the Union.

86 K the Board of Review is unable to resolve the
differences within a fixed period of time to be determined at the
commencement of its meetings, or some mutually agreed
extension thereof, the matters in dispute may be referred for final
and binding settlement to an arbitrator as set out in Article 2.10
of The Plan. The matters to be decided by the arbitrator shall
not include any question as to the right of the Company to make
the change, which right the Unions acknowledge, and shall be
confined to items not otherwise dealt with in The Plan.

8.7 The terms operational and organizational change shall
not include normal reassignment of duties arising out of the
nature of the work in which the employees are engaged nor to
changes brought about by fluctuation of fraffic or normal
seasonal staff adjustments.

8.8 In addition to all other benefits contained in The Plan
which are applicable to all Eligible Employees, the additional
benefits specified in Article 8.9 and 8.10 are available to
employees who are materially and adversely affected by
technological, operational, or organizational changes instituted
by the Company.
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Maintenance @ Basic Rates

8.9 An employee whose rate of pay is reduced by $2.00 or
more per week, by reason of being displaced due to a
technological, operational, or organizational change will continue
to be paid at the basic weekly rate or hourly rate applicable to
the position permanently held at the time of the change providing
that, inthe exercise of seniority, he/she;

(@) first accepts the highest-rated position at his/her location
to which his/her seniority and qualificationsentitle him/her; or

(b) if no position is available at his/her location, he/she
accepts the highest-rated position on his/her basic Semorlty

Territory to which his/her seniority and qualifications entitle
him/her.

The maintenance of basic rates, and four-week guarantees if
applicable, will continue until:

{i) the dollar value of the incumbentabove the prevailingjob
rate has been maintainedfor a period of three years, and
thereafter until subsequent general wage increases
applied on the baslc rate of the position he/she is holding
erase the incumbent differential; or

(i) the employee fails to apply for a position, the basic rate of
which is higher, by an amount of $2.00 per week or more
than the basic rate of the position which he/she is
presently holding and for which he/she is qualified at the
location where he/she is employed; or

(iii) the employee's services are terminated by discharge,
resignation, death, or retirement.

Inthé application df (i) above, an employee who fails to apply for
a higher-rated position,' for which he/she is qualified, will be
considered as occupying such. position: and his/her incumbency
will' be: reduced. correspondingly. - In.the case of.a temporary
- vacaney, his/her -incumbency will- be mm:sed only for the
~ duration of thattemporaryvacancy SRR
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An example of the application of Article 8.9 (b)(i) follows:
Date Basic Rate Level

Oct.1, Yr.1 $450.00  $500.00
Jan.1,Yr.2 (4%)  468.00  518.00
Jan.1, Yr.3 (3%) 482.04 §32.04
Jan.1, Yr.4 (3%)  496.50 546.50
Jan1,Yr.5 (3%) 511.40  546.50
Jan.1,Yr6 (30) 52664  546.50
Jan.1, Yr.7 (3%)  542.54 546.50
Jan.1, Yr.8 (30) 558.82 Incumbency Disappears

For the purpose of this Articte 8.9, the basic rate of a position
paid on a four-week guarantee basis of the basic rate of a
position with standby earnings shall be converted to a basic rate
on a 40-hour week basis.

Example-Four-Week Guarantee

The basic rate of an employee who is guaranteed 179.3 hours
for each four-week period, compromised of 160 straight time
hours and 18.3 hours at time and one-half which is the
equivalent of 189 straight time hours, is $10.00 per hour at the
straight time rate. In as much as his/her guarantee represents
$1,890.00 per four-week period, his/her Basic Weekly Rate shall
be considered as $472.50 and his/her basic hourly rate shall be
considered as $11.81.

Example-Standby Earnings

The basic rate of an employee who receives a 25-hour straight
time standby allowance for each four-week period (which is
equivalent to 46.25 hours per week) is $10.00 per hour at the
straight time rate. Such employee's Basic Weekly Rate shall be
considered as 426.50 and his/her basic hourly rate shall be
considered as $11.563.
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ARTICLE 9
Government Assistance Program

9.1  All payments under The Plan are to be reduced in whole,
or In part, In each case by an amount payable for the same
purpose under a Government Assistance Program.

ARTICLE IO
Seasonal Employees

10.1 Seasonal Employees are defined as those who are
employed regularly by the Company, but who normally only work
for the Company during certain seasons of the year. Articles 4
and 8 of The Plan shall apply to these employees except that
payment may not be claimed by any seasonal employee during
or in respect of any period or part of a period of layoff falling
within the recognized seasonal layoff period for such group. In
respect of seasonal employees laid off during the recognized
seasonal working period, the seven and thirtyday waiting
periods provided for in Articles 4.4{a)(ii) and 4.4(z){iii) will apply,
except that in the case of a seasonal employee who is not
recalled to work at the commencement of the recognized
seasonal warking period, the even oOr 30-day waiting period, as
the case may be, will begin on the commencement date of the
recognized seasonal working period. Seasonal employees and
recognized seasonal working period shall be defined in
Memoranda of Agreement signed between the Company and the
affected Organizations signatory thereto.

ARTICLE 11

Casual and Part Time Employees

11.1 Casual and part time employees are ‘those who work
casually on an as required basis from day to day, including those
who work part days as distinguished from: employees who-work
on regular or regular seasonal positions.
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11.2 Casual and part time employees are entirely excluded
. from the provisions of The Plan.

ARTICLE 12

Nan-Applicability of Sections 52, 53 and
84, Part 1, and Sections 214 to 226 inclusive
of Part 1ll of the Canada Labour Code

121 The provisions of The Plan are intended to assist
employees affected by any technological change and Sections
52, 63 and 54, Part1, of the Canada Labour Code do not apply.
12,2 The provisions of The Plan are intended to minimize the
impact of termination of employment on the employees
represented by The Unions and are intended to assist those
employees in obtaining other employment and Sections 214 to
226 of Partll! of the Canada Labour Code do not apply.

ARTICLE 13

Amendment

131 The parties hereto may at any time during the
continuance of the Plan amend its provisions in any respect by
mutual agreement.

ARTICLE 14
Commencement

141 Payment of beneflts under The Plan shall commence on
February 24, 1986.
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ARTICLE 15
Duration

18.1 This Plan cancels and supersedes the Employment
- Security and Income Maintenance Plan dated January 20, 2003
between Ontario Northland Railway Company and the

Associated Railway Unions.

16.2 The Plan will remain in effect until revised N the manner
and at the time provided for in respect of the revision of the
Master Agreement for which is current from time to time.

IN WITNESS WHEREOF the parties hereto have caused The
Plan to be executed this 22™ day of February, 2005 at North
Bay, Ontario.

For ONTC: For the Unions:
S. Camichael B. Kelly
~ President President

CAW Local 103

S. Caverly
CAW Local 103

J. Krajc
CAW Local 103

" D. Graham
CAW Local 103

o TMcBean SRR
. CAW Local 103 . L
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T. Crundwell
CAW Local 103

T. Dattilo

National Staff Representative
National Automobile, Aerospace,
Transportation and General
Workers Union of Canada
CAW-Canada

R. Marleau

Chief Steward

United Steelworkers of
America Local 1976

L. Couture
International Representative
IBEW - System Council No. 11

L. Schiavo

Local Chairman

Teamsters Canada Ralil
Conference - Maintenance of
Way Employees Division
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APPENDIX “A”

Organization Classification
r.C.R.C.
TEAMSTERS
~ANADA RAIL 71 All TCRC employees in Track
SONFERENCE *" and B & B Departments
viaintenance of Way
=mployees Division
Work Equipmentand Welding
Employees
7.2 Extra Gang Labourers
‘Iﬁé?h%onal Bro. of Signal Foreman
Zlectri Signal Technician
Zlectrical Workers Asst. Sianal Tech
6 Signal Maintainer
Signal Assistant
Signal Apprentice
Signal Helper
CAW
National Automobile, 1  ©ffice Clerks
Aerospace,
'(I;ransportatlon and Clerks and Other Classes of
eneral Workers 4 Emol cluding S
Union of Canada mployees mcxl‘Jr ing Stores
Local 103 Dept. (except office)
5 Train Service Employees,
Passenger Operations Dept.
USWA
United Steelworkers 9 Train Operations-Agents,
of America Operators Dispatchers
Local 1976
3 Telecommunications
Employees
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