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ARTICLE 1 

Definitions 

1.1 For the purpose of fhls Agreement: 

(a) "Employee" means a person holding senlorlty under the 
terms of this Agreement. 

(b) "Additional Layover" means addltional time off duty at 
home terminal over and above regular scheduled layover 
between trips as designed in the bulletin. 

(c) Blank 

(d) "Avsllable Employee" - an employee who is warking on an 
assignment obtained by established bulletln procedure or by 
displacement. 

(e) "Regularly Assigned" - an employee working on an 
assignment obtained by established bulletln prcreedure or by 
displacement. 

(f) "Spare Employee" - an employee who does not hold an 
assignment by bulletin. 

(g) "Standby" - an employee required to perfbrm terminal 
duties and be available ti0 fill regular or extra assignments. 

(h) "Temporay Vacancy" - a vacancy in a position caused by 
the regularly assigned employee being absent from duty or 
temporarily assigned to other duties. 

(i) "Deadheading" - employees travelling in non-revenue 
servlce. 

(j) "Run" - a round trip covered by bulletin. 

(k) "Reporting Time"- the time an employee Is requlred to 
report for duty. 
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(I) "Mutually Arranged (or Mutually Agreed)" - an agreement 
bemen the proper officer of the Company and the proper offltar 
of the Local Union. 

'Locally Arranged" - any agreement between the local 
supervisory officer of the Company and the Local Chalrperson of 
the Local Unlon. 

(m) "Work Day" - any part of a day in which service is 
performed. 

(n) "Cut-Off" - established time after which an employee may 
not book off as locally arranged. 

(0) "Release Time" - the time at which an employee Is 
released from duty. 

(p) "Elapsed Time Enroute" - the total hours from reporting 
time b release time. 

(q) 
information pertaining to a parbicular situation. 

"Hearing" or "Imrestigation" - gather all available relevant 

ARTICLE 2 

Recognltlon and Scope 

2.1 The Company recognizes the National Automobile, 
Aerospace, Transportation & General Wokers Unlon (CAW - 
Canada) as the sole bargaining agent with respect to wages, 
hours of wolk and other workking conditions for train senrice 
employees in the Hotel and Food Services Deparbnent in 
classiflcatlons listed In the wage scale set forth herein. 

2.2 All local Agreements and understandings shall be In 
written form and include cancellation clauses with 30 days notice 
by either party. 
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ARTICLE 3 

Deduction of Union Due6 

3.1 The Company shalt deduct on the payroll for the past pay 
perlod of each month from wages due and payable to each 
employee coming within the scope of this Collective Agreement 
an amount equlvalent to the unlform monthly Union dues of the 
Union subject to the conditions and exceptions set forth 
hereunder. The pay period mntainlng the tweniy-fourth day of 
the calendar month will be deslgnated as the last pay period of 
the month. 

3.2 The amount to be deducted shall be equimlent to the 
uniform, regular dues payment of the 'CAW - Canada and shall 
not indude lnlttation fees or spedal assessments. The amount to 
be deducted shall not be changed during the term of the 
Agreement excepting to confirm with a change in the amount of 
regular dues of the CAW - Canada in accordance with its 
constitutional provisions. The provisions of this Attide shall be 
applicable to the CAW - Canada on receipt of the Company of 
notlce in writing from the Local Union of the amount of regular 
monthfy dues. 

3.3 Employees Rlllng positlons of a supervisory or mnndentlal 
nature not subject to all me rules of the Agreement as may be 
mutually agreed between the designated officers of the Company 
and of the Local Union shall be excepted from dues deduction. 

3.4 Membership in the Union signatory hereto shall be 
available to any employee eligible under the constitutlon of the 
CAW - Canada on payment of the initiation or reinstatement fees 
uniforrrtly required of ail other such applicants by the local 
mncerned. Membership shall not be denied for reasons of race, 
national orlgh, colour or religion. 

3.5 Union dues deductions for new employees shall 
commence on the fimt pay period whlch contalns the twnty- 
fourth day of the month. 

3.8 If the wages of an employee payable on the payroll for the 
last pay perlod of any month are lnsufnclent to permit Me 
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deductlon of the full amount of dues, no such deduction shall be 
made from the wages of such employee by the Company in such 
month. The Company shall not, because the employee did not 
have sufficient wages payable to himlher on the deslgnated 
payroll, cany forward and deduct from any subsequent wages the 
dues not deducted In an earlier month. 

3.7 Employees filling positions coming within the scope of 
more than one wage agreement in the pay period in which 
deduction is made shalt have dues deducted from the 
organization holding the agteement under which the 
preponderance of their time is worked in that period. Not more 
than one deduction of dues shall be made from any employee In 
any month. 

3.8 Only payroll deductions now or hereafter required by law, 
deduction of monies due or owing the Company, pension 
deductions and deductions for provident funds shall be made 
from wages prior to the deduction of dues. 

3.9 The amounts of dues 60 deducted from wages 
accompanied by a statement of deductions from individuals whlch 
will indude thelr names, addresses, and telephone numbers shall 
be remltted by the Railway to the Local Union Financial Secretary 
not later than 40 calendar days following the pay period In which 
the deductions are made. The Company will also supply a list of 
those members who did not have Union dues deducted and the 
reason why no deduction was made. 

3.10 The Company shall not be responsible financially or 
otheMse, elther to the CAW - Canada or to any employee, for 
any failure to make deductions or far making impmper or 
inaccurate deductions or remlttances. However, in any instance 
in which an m r  occurs in the amount of any deductlon of dues 
from an employee's wages, the Company shall adlust It directly 
with the employee. In the event of any mistake by the Company 
In the amount of its remittance to the Local Union, the Company 
shall adjust the amount In a subsequent remittance. The 
Company's liability for any and all amounts deducted pursuant to 
the provisions of this Article shell terminate at the time it remits 
the amounts payable to the designated officer or officers of the 
Local Union. 
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3.11 The question of what, if any, compensation shall be paid 
to the Company by the Union signatory hereto in recognition of 
senrim performed under this Artide shall be left in abeyance 
subject to reconsideration at the request of either party on f5 
days’ notlce in Writing. 

3.12 In the event of any actlon at law against the partles hereto 
or either of them resulting from any deduction or deductions from 
payrolls made or to be made by the Company pursuant to Artlcle 
3-1. both parties shall co-operate ktlly in the defence of such 
action. Each party shall bear its own cost of such defence except 
that if at the request of the Union counsel fees are Incurred these 
shall be borne by the Union. Save as aforesaid the Union shall 
indemnify and save harmless the Company from any losses, 
damages, costs, liability or expenses suffered or sustained by it 
as a result of any such deduction or deductions from payrolls. 

3.13 Upon presentation of appropriate authorization, the 
Company agrees to deduct the Retired Workers dues associated 
to me CAW Retired Workers Chapter. Such dues will be 
deducted and forwarded to the Union In the Same fa6hlOn as the 
regular dues as set out in Attide 44. The Union shall advise the 
Company in writing the level of such dues. 

ARTICLE 4 

Hour8 of Service and Overtlme 

4.1 The principle of the 40-hour week is recognized and an 
average of 160 hours In assigned seNice shall consUtute a bask 
bur-week period. 

4.2 As the nature of the wark performed necessitates irregular 
dlsbibution of employees, hours of work and days of assignment, 
the principle of averaglng wlll be in aCCOrdana with the fdlowtng 
formula. Employees will be advlsed the dates of their averaging 
periods. 
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(a) 
salary for each -week period. 

Regularly assigned employees shall be paid a basic 

Example: 
Hours Hours 
Credited Paid 

id m e e k  perlod 70 80 
2* two-wek'period U 

155 160 

Guarantee 

Adjustment 

5 
160 
- 

Nil 

(b) Hours worked for each consecutive four-week period will 
be averaged to determine time worked in excess of the aggregate 
basic I60 hours and hours in excess of the aggregate shall be 
paid at time and one-half. 

Example: 
Hours Hours 
Credited Paid 

1st two-week period 75 80 
2nd two-week period 95 80 

1 70 160 

Adjustment 10 houn @ 1 ?4 

* Payable 1" pay period after the four-week period involved. 

(c) Regularly assigned employees who do not complete their 
assignment for whatever reason (excluding vacallon with pay) will 
be entitled to minimum hours as follows: 

- "15 
185 

No. of Davs Worked (indudlna lavo ver daw) x 160 
No of Days in 4-week period 
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[a Pay adjustments will be due and payable on the flrst pay 
period after the four-week period involved. The make up of 
guarantee for assigned employees Mil be prorated on the basis 
of positions worked In the guarantee period. 

(e) Spare employees shall be paid for total hours worked in 
each pay period at pro rata hourly rates. 

(f) Hours worked by spare employees for each designed 
four-week period will be totalled. Hours In excess of the total 
basic hours of I60 for the periods involved Will be paid at time 
and onehatf. 

Example: Credited Pald 

1st four-week period 95 95 
2nd four-weak period U 

Hours Hours 

170 170 

Basic 4-week hours 160 

Adjustment 10 hours @ 1% = 15 straight time hours. Previously 
pald 10 hours at straight time rates. Adjustment due five hours at 
straght Sme rates. 

Hours Hours 
Example: Credlted Pald 

1 st four-week period 
2nd four-week period 

Basii &week hours: 180 
Adjusbnent: Nil 

70 70 
85 85 
155 155 
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Overtime Banking 

Employees deslring to bank overtlme may elect to do so under 
the following criteria: 

* The half time associated to overtlme may be banked up to a 
total of 24 hours per calendar year. This limit may be 
replenished throughout the year. 

* Banked time must be taken in full day increments or the 
employee may elect to receive the pay. 

* Employees must have cleared or be scheduled to dear their 
hours account by December ISn. If the acmunt Is not 
cleared, then the employw will be paid the balance in cash. 

* Payment will be based on the current rate of pay at the time 
the banked lime is used. 

4 Time off must be requested In advance, unless bona fide 
illness. (Company will monitor) 

t Time off wlll be subject to Company service repuirements and 
no additional cost to the Company. 

* Implementation of the Overtime Banking arrangement will be 
subject to the development of an appropriate computer 
system. 

4.3 For the purpose of computing time warked by an 
employee during a four-week petiod, time shall be counted from 
0001 hours on the first day of the period until midnight on the last 
day of the same perlod. 

4 4 4  Assigned employees will not be required to perform work 
on another assignment to make up their guarantee for the basic 
four-week period. 

(b) Assigned employees who are removed from their 
assfgnment to perform other service will be paid not less than the 
bulletined hours of their assignment, if they have been prevented 
from taking out thelr regular assignment. In such case, all hours 
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worked in excess of the trip missed on their assignment will be 
paid over and above thelr guarantee and included in the 
ammutation of hours under Artlde 4.2(b). If work is performed 
entirely during layover, except as referred to In Artlcle 4.27, they 
shall be credited 4th actual time worked and such time will be 
paid over and above guarantee and lnduded in the acwmulatlon 
of hours under Article 4.2(b). 

4.5 Asslgned employees on a regular run who are held at 
their away-from-home terminal beyond the established layover 
perlod shall be credited with 8 hours for each 24hour period, 
computed from expiration of their layover period, and actual time 
up to 8 hours for leas than a 24-hour period. Where the 
established layover period exceeds 24 hours, the tlme shall be 
computed from the expiration of 24 hours after release from duty. 

4.6 Assigned employees held out of service at a point enroute 
shall be credited with 8 hours for each 24-hour period or the 
actual time of up to 8 hours far less than a 24-hour period. When 
necessary and reasonable, such employees will be provided with 
meals and lodging accommodation (including transportation to 
lodging accommodation) by the Company. 

4.7 Assigned employees held for service at their home 
terminal during layover shall be credited with 8 hours fer each 24- 
hour period so held and actual time of up to 8 hours for less than 
a 24-hour period. If prevented from taking wt their regular 
assignment, Article 4.4 will apply. 

4.8 Employees may be used off their assignments in cases of 
emergency, tempomy promoted positions, or special 
assignments, and they will be returned to their assignment as 
smn as practicable. 

4.9 Employees laid off who choose to exercise thelr senlotlly 
rights or return after having exercised seniority rights will not be 
paid for deadheading but will be provided with free meals and 
sleeping accommodabion. 

4.10 Employees deadheading on a car or on a pass or Rallway 
business shall be credlted with 12 hours for each 24-hour period 



and actual time up to 12 hours for less than a 24-hour period 
(the to be computed fmm reporting time to release the). 

4.11 Spare employees wlll be governed by the bulletin of a run 
far the period they are required to relieve regularly assigned 
employees. 

4.12 Spare employees perfbrming unassigned service will be 
paid on a minute basls 14th a mlnlmum of 4 hours for each call for 
terminal duly, and a minimum of 4 hours for a one-way trip and 8 
hours for a round trip. 

4.13 Employees shall be allowed a minimum of elght calendar 
days' layover at thelr home terminal for each deslgned four-week 
period. 

4.14 Spare employees operated in extra service in one 
direction and returned deadhead to thelr home temlnal wlll be 
compensated at the rate for classification of the position worked 
on the going trip. 

4.15 If spare employees are returned to their home terminal in 
service in a higher classification than the one wxked on the 
going Wp, they will be compensated at the rate of pay for the 
higher classliication. 

4.16 If spare employees are returned to their home terminal In 
service in a classification loww rated than the one worked on the 
going trlp they will be compensated at the rate of the 
dassification worked on the going Wisp. 

4.17 Time deductions for rest periods will be as follows: 

(a) Meal Serulce Employees - a maldmum of 8 continuous 
how per night betmen 2200 hours and 0600 hours. 

(b) Club and Coach Lounge Employees - a maximum of 6 
continuous hours per night between 2400 hours and 0700 hours. 

(c) If an assigned employee is required to work any part of 
hisher rest period, such hours will be paid over and above 
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hls/her guarantee and Included In the accumulatlon of hours 
under Article 4.2(b). 

4.18(a)Employees asslgned to a spedal train (M sectlons 
thereof) or extra equipment attached to a regular train (or 
sections thereof) and employees used to augment regular WBWS 
shall be considered as employees assigned to a special 
movement. 

(b) Employees assigned to special movements wlll be paid 
from the tlme requlred to report for duly untll released from duty. 
with deductions made for rest periods in accordance with Article 
4.17. 

(c) Employees assigned to spedal movements and held at a 
point enroute wlll be paid 8 hours for each 24-hour period so held 
or actual time of up to 8 hours for less than a 24-hour period 
computed from expiration of 8 hours after arrival at such point or 
after completion of duties related to h i s h r  assignment. 

(d) Employees assigned to special movements and held at 
the distant tennlnal will be paid held time as follows: 

(i) Employees assigned to a special train (or sections 
thereof) will be paid 8 hours for each 24-hour period or 
actual time of up to 8 hours or less than a 24-hour period. 
computed from expiration of 8 hours after release from 
duty, 

(ii) Employees assigned to extra equipment attached to a 
regular train (or sections thereof) and employees used to 
augjment regular crews who are held beyond the regularly 
scheduled departure time of the first train returning to their 
home terminal follawing expiration of 8 hours after thelr 
release from duty wlll be paid 8 hours for each 24-hour 
period so held or actual lime of UP to 8 hours for less than 
a 24-hour period. Time in such cases to start at the 
expiranon of 8 hours after release from duty. 

4.19 At turn around or setout points. Ume shall be computed 
a6 continuous where the Interval of release from duty does not 
exceed two hours. 
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4.20 Employees entitled to sleeping accommodation while 
deadheading on Railway business and not provided with Sleeping 
accommodation shall be credited ~ 5 t h  up to 8 hours over and 
above compensation In accordance wlthmcle 4.10. 

4.21 Employees required to remain in service on their 
assignments beyond the hours or days shown on the bulletin due 
to lpte Win arrivals at home or distant terminal, or If they are 
operated beyond the dlstant terminal of their run, deduction of 
rest shall be shown on the bulletin. 

Exampie of Bulktin 

Excumion Train Bulletin 

AppiicaUOns wlll be recelved up to and including June 4, 1992 for 
the fdlowing permanent posl&?ns fo commence on June 15, 
f992: 

Restaurant Car and Couch lounge service on Tmin Nos. 423 and 
824: 

Home Temlnal: Cixhrane 

DIstent Terminal: Moosonee 

Requimd: two (2) Steward Waitem 
two (2) Waiters 
twr, (2) Chief Stewardesses 
two (2) Second Cooks 
hnn, (2) stewamlesses 

Report to Duty 77me: 

off Duty Time: 

Repod io Duly 7 7 7 :  

Off Duty lime: 

Train #423 Cochrene 0615 
Car in Service 0700 

Am'val at Moosonee 

Train #24 Moosonee f630 
Car in Service 1730 

Anival at Cochrane 
12 



Ir Average hours per faur-week penbd - I60 
* Monfhly rates as presented established 

Applications to be in the Food Services Supem.sor'S oMce in 
O r a m  no later than 1200 hours June 4, 1992, In a separete 
envelope cleady marked .AppIiation for Bulletined PoshVan'. 

4.22 When a regular assignment Is temporarily suspended for 
whatever reason and is not abolished or cancelled as 
contemplated by Article 13.6, the employees a M e d  will be 
protected by guarantee provided they remain available for spare 
work out of their home terminal. 

4-23 Left Blank 

4.24 Employees who do not complete their round trip 
assignments (except for personal or disciplinary reasons) and are 
returned to their home terminal ahead of time wlll be 
compensated for actual time worked, their guarantee will be 
protected. 

4.25 Assigned employees Wno complete their round ttlp 
assignments but are rerouted due to an emergency or service 
disruption will be mmpensated fur actuml time worked (not less 
than bulletined) thelr guarantee will be protected. 

4.26(a)Tlme credlted to employees as provided for in Articles 4.5 
and 4.6 will be applied against guarantee of the employees' 
assignments. 

(b) (I) Assigned employees who obtain another assignment 
by bulletin as provided for In Articles 12.1 and 12.3 will 
be protected by guarantee provided they take up thdr 
new assignment withln the cyde of operatlon 
mmmendng with date of assignment. 

(iii) Spare employees who obtain an assignment by 
bulletin as provided for in Artides 12.1 and 12.3 will be 
protected by guarantee commendng 0001 hours of 
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the date on which the assignment is butetinsd to 
commence. 

(c) Employees who exercise their senlorlty after displacement 
or abolishment will be protected by guarantee provldlng the 
foilowlng conditions are fuifflled: 

In Cases of Dlsplaoement: 

(1) they submit their choice in writing of an assignment for 
which they are quallfled with 48 hours of time of 
displacement; 

(2) they dlsplace the most Junior employee occupying the 
selsched desslficatlon on the run of their choice; and 

(3) unless prevented by illness, Injury, or on authorized leave 
of absence, they take up their new assignment within the 
first cyde of opemtion of the run of their choice 
commencing elther during or immediately following 
expiration of the &hour period spedfied in Article 
4.26(cX1) of the optton ofthe employee. 

In Caaes of Abolishment: 

(4) they submlt thelr choice In writing of an assignment for 
which they are qualified within 48 hours after explratlon of 
the layover days of their abolished position; 

(5) they displace the most junior employee occupying the 
selected classlficatlon on the run of their choice, 

(6) unless prevented by illness, injury. or on authorized leave 
of absence, they take up their new assignment wlthln the 
first cyde of operation of the run of their cholce 
commencing either during or immediately following 
explratlon of the #hour period specified in Article 
4.26(c)(4) of the option of the employee. 

In selectlng the classllcatlon on the run of their choice, 
employees may be governed by different net hours of duty 
and/or addltional layover days as spedfied in the bulletin. 
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(d) In exercising their seniority after displacement or 
abolishment, employees who are required to revert to the Spare 
List because of having insufficient seniority to hold any 
assignment, will be protected by guarantee to the expiration of 
the selection period. as described in Article 4.26 (c). 

427(a)Regulady asslgned employees notiffed or called to 
perform work not continuous with, before or after, their regular 
assignment shall be paid for Ume worked at the rate of time and 
one-half with a minimum of three hours. Such time shall be paid 
over and above guarantee and shall not be included in the 
accumulation of hwrs under ANcle 4.2(b). 

(b) Regularly assigned employees required to perform work 
contlnuous wlth, before or after, their regular assignment shall be 
credited with actual time worked and such time will be applied 
against guarantee and included in the accumulation of hours 
under Artlcle 4.2(bl, except in I n s t a m  where regularly assignecl 
employees are required upon anival to perform transfer work 
related to another car they shall be paid for actual time worked at 
the rate of time and onehalf and such time shall be paid over and 
above guarantee and shall not be included in the aoeumulation of 
hours under Artlde 4.2(b). 
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ARTICLE 5 

(Subfeet io Artide 5.2) 

Rates of Pay 

1.1 
shall be: 

EfhctiW Jan. 1 I05 Jan. I/ 08 Jan. 1/07 

The clasdRcatlons for positions and basic rates of pay 

3% 3?4 3% 

Steward $893.85 
Steward (Counter Car) 848.63 
Steward Walter 882.85 
Waiter 754.81 
Waiter (Counter Car) 732.32 
Chef 882.85 
Cook 812.26 
Kitchen Assistant 732.32 
HosUHostess 807.39 
Train Attendant 742.45 

$920.67 
874.09 
909.34 
777.48 
754.29 
909.34 
83663 
754.29 
831.61 
764.73 

$948.28 
900.31 
936.62 
800.78 
776.92 
936.62 
861.72 
776.02 
856.56 
787.67 

Students (per hour) 9.53 9.81 35 10.1 1 

Effective ratification revise Stand-by pay to $14.00 per hour per 
LOU. Should Spare Employee be calld into work, there will be 
no Stand-by pay paid for that day. 

5.2 New Employms 

(a) New employees entering the senrice shall be sublect to a 
minimum hining perlod of 10 days durlflg which time they will be 
carried on the  ayr roll In additlon to the regular staff. The trainln6: 
will be organked 90 as to expose the trainee to each shift, 

(b) Such new employees who will subsequently be working in 
a relief sltuatlon on the same shift as other employees will 
undergo an addltlonai seven working days of tmining while 
actually wrklng a position. 
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(c) The rate of pay for such new employees will be 75% of 
the regular rate of the position to be worked, for 3 days or I O  
days as the case may be. 

(d) For each shifi that the new employee is working at the 
75% rate, an allowance of $10.00 wlll be pald to the employee on 
that shift responsible for giving guidance and Instruction to 
hlmher. 

In the application of this Artlde 5.2, guarentee tlme Will be 
included as compensated cumulative service. 

5.3 All employees will be required to enroll in mandatory direct 
deposit. 

ARTICLE 6 

Lodging and Living Expenses 

S.l(a) MWIO Mmout charge WIII be sewed to employees duting 
regular meal hours on trains when meal service cars are 
operated. 

(b) When KWrkXed menus are featured, employees will be 
served in accordancs with the menu In use except as provided In 
Artide 6.2. 

(c) Meals or meal aliownce in lieu of thereof will be proved 
employees who are on duty behnreen the following hours or any 
portion thereof; 

Breakfast OM0 - 0830 
Luncheon 1130 - 1230 
Dinner 1730 - 1830 

6.2 Meal allowance In lleu of meals may be paid to employee6 
asslgned to trains on whlch only one meal Is sewed. Where 
more than one meal Is Involved, meal allowance In lleu of meals 
may be paid on trains on which only takeout snack andor Galley 
Club tray meal service is available. No additional reporting time 
or release time will be allowed in either case. 
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6.3 Allowance in lieu of free meals to employees covered by 
this Agreement will be 57.00 for breakfast, $10.00 for lunch, and 
$21.00 for dinner. 

6.4 Employees will be provided with lodging acwmrnodation 
at away-fromhome terminals and sleeping accommodation 
during rest period enroute. 

6.6 Employees deadheading on Company business will be 
provided with sleeping ammodatlons enroute, and meals, in 
accordance wlth Article 6.1 and 6.2 as applicable. 

6.6(a) Assigned employees arriving at distant or intermediate 
terminals and held beyond the bulletin requlrements will be 
provided with meals or meal allowance in lieu thereof at regular 
meal periods commencing from explratlon of the buIetin 
requirements. 

(b) When the regular layover at distant terminals exceeds 24 
hours, or when employees arriving In extra service are held at the 
distant terminal In excws of 24 hours after release from duty, 
meals or meal allowance in lieu thereof will be provided at regular 
meal periods commenang with expiration of the 24-hour period. 

8.7 Employees assigned to special movements requiring 
stopovers enroute wlll be pmvided with meals or meal allowance 
in lieu U i m f  at regular meal periods commencing from time of 
arrival at such point, if meal servlce is not avallable. 

8.8 Employees performing spare work out of a home terminal 
where a spare board Is not malntained will be provided wtth 
meals or a meal allowance in lieu thereof while at that point 
followlng expiration of elght hours from the time of their first 
arrival there. 

AKTICLE 7 

Spare Employrtes 

7.1 Spare boards shall be maintained at terrnlnals, where 
required, consisting of the names of the number of seniority 
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unasslgned employees required to protect rellef and extra 
service. 

7.2 The number of employees on each spare board shall be 
regulated In accordance with traffic condiUons in an endeavour to 
provide as closely as posslble 160 hours In a four-week parlod to 
each employee. Such employees shall be called on the l r s t  in" 
"first out" prlndpte. 

7.3 Spare employees called to perform terminal duty or whose 
duty Is cancelled after reporting will have their name rotated to 
the bottom of the spare list. The tlme released h m  duty will be 
the time their name will appear on the bottom of the l i t .  

7.4 When two or more spare board employees arrive at their 
home terminal at the same time, they will assume their positions 
on the board in order mlled from the home terminal. The same 
prindple Mil apply If called enroute on the same min. 

7.5 An employee failing, without showing just cause to the 
supervisor. to accept a run In hisher turn. shall be debarred from 
duty, without compensation. for the duration of the run which 
hekhs failed to accept. When hdshe is restored b duty, hisher 
name shall be shown at the bottom of the spare list 



ARTlCLE 8 

General Holldays 

8.1 An employee who qualifies In accordance with M d e  8.3 
hereof, shall be granted a hollday wlth pay on each of the 
followlng general holidays, When a general holiday falls on an 
employee's rest day, such holiday shall be moved to the normal 
working day immediately following the employee's rest day. 

New Year's Day 
Day following 
New Year's Day 

(Ontarlo only) 
Goad Friday 
Easter Monday 
(Substltution far 
Remembrance Day) 

Victorla Day 

St. Jean Baptiste Day 

Dominion Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

(Quebec only) 

NOTE: If the Legislative Legal Body designates "Heritage Day" 
or such other day as a General Holiday. the day so designated by 
the Leglslatlve Legal Body shall be substituted for "the day after 
N e w  Year's Day" in Ontario and "the first Monday in August" In 
the Province of Quebec. 

8.2 Such pay shall be separate and apart from the four-week 
guarantee 8nd from hours earned during the four-week period in 
whlch the holiday occurs. 

8.3 In order to qualify for pay for any one of the holidays 
specitid in Article 8.2 hereof, an employee: 

(a) must have been in the service of the Company and 
available for duty for at least 30 calendar days. This Clause (a) 
does not appIy to any employee who is required to work on the 
holiday; 

(b) must be available for duty on such holiday If it occurs on 
one of hldher work days excluding vacation days except that this 
doss not apply in respect of an employee who is laid off or 
suffering from a bona Rde injury, or who is hospltalized on the 
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hollday, or who Is In receipt of, or who subsequently qualified for, 
weekly sickness benefits because of Illness on such holiday; a 
regularly assigned employee who is required to wrk on such 
general holiday shall be given an advance notlce of four calendar 
days, except for unforeseen exigencies of the service, In which 
case helshe will be notifled not later than the completion of 
hisher shHt or tour of duty immediately preceding such holiday 
that hidher servlces All be required; 

(c) must be entltled to wages for at least 10 shifts or tours of 
duly during the 30 calendar days immediately preceding the 
general holiday. The number of shifts or tours of duty worked 
during that period exclusive of overtime divided by eight This 
Clause (c) does not apply to an employee who is required to work 
on the holiday. 

NOTE: Provided that an employee is available for work on the 
general holiday, absences from scheduled shifts or tours of duty 
because of bona fide injury, hospitalimtion, illness for which the 
employee qualifies for weekly sick benefits and authorized 
maternity leave. parentaVmatemlly and adoption leave will be 
lncluded in determlnlng the 10 shifts or tours of duty referred to in 
this Clause (c). 

(U) Employees in spare servlce shall not be governed by me 
provisions of Clauses (b) and (c) of this Article 8.3 but, in addition 
to meeting lhe requirements of Ctause (a) themf, must have 
been available for service on the holiday If required and, unless 
required to work on the holiday, must have been In servlce or 
available for the spare list for such service as maybe requinsd for 
at least 12 calendar days durlng the 30-calendar day period 
lmmedlately preceding the general holiday. 

8.4 A qualified employee whose vacation perlod coincides 
with any of the general holidays specified in Article 8.1 hereof, 
shall receive an extra day’s =cation with the pay to which the 
employee Is entltled for that general holiday: for regular 
employees the first day of layover following the vacation period, 
and for spare employees the first day available but not required to 
work, Shall k recognized as the holiday wlth pay. 
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8.5(a) An unassigned employee qualified under Article 8.3 who 
is not requlred to work on a general holiday shall be paid eight 
hours' pay at the straight time rate of hisher regular assignment. 

(b) An unassigned or spare employee qualMed under Article 
8.3 who Is not required to work on 8 general hallday shall be paid 
&ht hours' pay at the straight time rate applicable to the position 
In which such employee worked hidher last tour of duty prior to 
the general holiday, 

8.8 An employee who is required to work on a general holiday 
shall be paid, in addition to the pay provided In Article 8.5. at a 
rate equal to one and one-half times hs/her regular rate for all 
hours vmrked between 2400 hours on the eve of the recognized 
general holiday and 2359 hours on the night of the recognized 
general holiday, both fmes inclusive. These hours will be paid 
over and above the guarantee and shall not be included in the 
computatlon of guarantee hours. 

ARTICLE Q 

Vacations 

S.l(a) An employee who, at the beglnnlng of the calendar year, 
is not qualified for vacation under Clause (b) hereof, shall be 
allowed one working day's vacation with pay for each 18 days' 
worked during the preceding calendar year, with a maximum of 
14 days vacation until qualifying for further vacation under Clause 
(b) hereof. 

(b) Subject to the provisions of Note 1 below, an employee 
who, at the beglnnlng of the calendar year, has maintained a 
contlnuous employment relationship for at least 3 years shall 
have hlslher vacation scheduled on the bads of one calendar 
day's vacation with pay for each 12 days worked during the 
preceding calendar year, With a maximum of 21 working days; in 
subsequent years. hdshe will continue vacation entitlement on 
the foregoing basis until qualifying for additional vacatlon under 
Clause (c) hereof. 
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Note 1: An employee covered by Clause (b) will be entitled to 
vacation on the basis outlined therein if, on hislher fourth or 
subsequent anniversary, helshe is still employed by the 
Company. If such employee leaves me service for any mason 
prior to such anniversary dates, the adjustment wlll be made at 
the tlme of leaving. 

(c) Subject to the provisions of Note 2 below, an employee 
who, at the beginning of the calendar year, has maintained a 
mntlnuous employment relationshlp for at least 7 years shall 
have hislher vacation sdleduted on the basis o f ~ l . ~ ! e n d a ~ - d a ~ s - ~ ~ ~ , . -  
vacation wlth pay for ea& 9 days worked during the preceding 
calendar year, with a maximum of 28 working days: in 
subsequent years, helshs will continue vacation entitlement on 
the foregoing basis until quallfytng for additional vacation under 
Clause (d) of this section. 

Note 2 An employee covered by Clause (c) of this section will 
be enled to vacation on the bask outlined therein if on hidher 
8' or subsequent servlce anniversary date helshe is still 
employed by the Company. If such employee leaves the service 
for any reason prior to such annlversary dates, the adjustment will 
be made at time of leaving. 

(d) Subject to the provisions of Note 3 below, an employee 
who, at the beginning of the calendar year, has maintained a 
continuous employment relatlonship for at least 15 years shall 
have h l s b r  vacatkin scheduled on the basis of 1 calendar day's 
vacation with pay for each 7 deys worked during the preceding 
calendar year, with a maximum of 35 days' vacation; In 
subsequent years, hdshe wlll continue vacation entltlement on 
the forgolng basis until qualifying for additional vacation under 
Clause (e) of this section. 

Note 3: An employee covered by Clause (d) of this section will 
be entitled to vecatlon on the basis outlined therein if on hls/her 
IS*  annivemry date hdshe is still employed by the Company. If 
such employee leaves the service for any reason prior to such 
annivmry dates. the adJmtment will be made at the time of 
leaving. 
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(e) Subject to the provisions of Notes 4 and 5 below, an 
employee who. at the beginning of the calendar year, has 
maintalned a continuous employment relationship for at least 25 
years shall have hlslher vacation scheduled on the basis of 1 
calendar day's vacatlon wlth pay for each B days worked during 
the preceding calendar year with a maximum of 42 days' 
vacation. 

Note4 An employee covered by Clause (e) hereof, will be 
entitled to vacation on the basis outlined thereln if on hidher 2arn 
or subsequent anniversary date hdshe is still employed by the 
Company. If such employee leaves the service for any reason 
prior to such anniversary dates, the adjustment will be made at 
the tlme of leaving. 

Note 1: In the application of Clause (e), me Company will have 
the opbion of: 

(a) scheduling an employee for five weeks' vacation wlth the 
employee being paid for the sixth week at pro rata rates: or 

(b) spllttlng the vacation on the bask of five weeks and one 
week. 

9.2(a) Regularly asslgned employees will commence vacation on 
the calendar day on which they would normally be due out on 
their assignment and will remain off d W  for the number of days' 
vacation due in Article 9.1. 

(b) Employees will be credlted ~4th hours for vacation as 
follows: 40 hours for each consecutive 7 calendar days of 
vacatlan and 5.71 hours per calendar day for periods of less than 
7 days (Le.. 40/9 = 5.71). 

9.3 A year's service Is deflned as 250 days of cumulative 
compensated service. 

9.4 An employee who, while on annual vacation, becomes ill 
or is Injured, shall have he right to terminate (temporarily) hidher 
vacation and be placed on weekly indemnity. An employee who 
is again fit for duty shall immediately 80 inform the Company 
officer In charge and will continue hidher vacation if within hisiher 
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scheduled dates. If the remalnlng vacatlon falls outside the 
employees' scheduled dates, such vacation will be rescheduled 
as may be mutually agreed between the proper officer of the 
Company and the authorlred local Unlon representative. 

9.5 An employee who, due to slckness or Injury, is unable to 
take or complete hisher annual vacation In that year shall, at the 
option of that employee. have the rlght to have such vacation 
canid to the fotlowing year. 

9.0 An employee who is entitled to vacation shall take same 
at the time scheduled. If however, It becotnes necessary for the 
Company to reschedule an employe& scheduled vacation dates, 
he/she shall be given at least 15 working days' advance notice of 
such resd-reduling and will be paid at the rate of tlme and one- 
half hidher regular rate of wages for all work performed during 
the scheduled vacation period. The rescheduled mcation with 
pay to which helshe is entitled wlll be granted at a mutually 
agreed upon later date. This Article 9.6 does not apply where 
rescheduling is a result of an employee exercising hislher 
senior@ to a podtlon covered by another vacation schedule. 

9.7 Provided an employee renders compensated W i n g  
service in any calendar year, time off duty, account bona fide 
illness, injury, authorized pregnancy. parental or adoption leave, 
to attend committee meetings, called to court as a witness or for 
uncompensated jury duty, not exceeding a total of 100 days In 
any calendar year, shall be included in the computation of servlce 
In that year for vacatlon purposes. 

9.8 Vacatlon days shall be exclusive of the general holidays 
specifled In Artlde 8. 

%s(a) Regularly assigned employees will be compensated for 
vacation at the rate of pay of the position or positions they were 
scheduled to wark during thelr vacation period. 

(b) Spare employees shall be granted vacation in amordance 
with this Article at the hourly rate of the classification of the trip 
immediately prececling the day they COmmence thelr vacation. 
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9.40 An employee terminating hislher emptoyment for any 
reason at a time when an unused period of vaaation with pay 
StaAds to hislher wedk shall be allowed vacation calculated to the 
date of hslher leaving the service, as provided for In Article Q.1 
and. if not granted, will be allowed pay in lieu thereof. 

Q.11 An employee who Is laid off shall be pald for any 
vacation due himlher at the beginning of the current calendar 
year and not previously taken, and, if not subsequently recalled to 
service during such year, shall, upon application, be allowed pay 
in lieu of any vacation due hlmher at the beginning of the 
following calendar year. 

9.12 An employeewho: 

(a) leaves the setvice of hidher own accord, or 

(b) 
seniority standing within twrr years of date of such dismissal. 

Is dismissed for cause and not reinstated in hidher former 

will. if subsequently returned to the service, be required to again 
qwl i  for vacation with pay as provided in Artide 9.1. 

9.13 An employee who has become entitled to vacation with 
pay shall be granted such vacation within a 12-month period 
Immediately following the completlon of the calendar year of 
employment In respect of which the employee became entitled to 
the vacatlon. 

9.14 Application for annual vacation shall be filed prior to 
February I* of each year. 

9.15 Appllcations filed prior to February I&, insofa; as It is 
practicable to do so, will be allotted vacation during the summer 
season, in order of seniority of appllcants, and unless otherwise 
authorized by the ofticer of the Company in charge, the vacation 
period shall be continuous. Appllcants will be advised in 
February of the dates allotted them, and unless otherwise locally 
arranged employees must take their vacation at the time allotted. 

, 

I 
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Split Vacations 

Provided that there is no additional expense to the Company and 
it WSII not interfere wlth operatlons, an employee may request a 
split of hidher vacation in such a manner that no portion thereof 
is less man seven calendar days. 

9.16 Unless othadse locally arranged. employees who do not 
apply for vacation poior to February la shall be required to take 
their vacation at a time to be prescribed by the Company, 

9.17 The absence of mployees on vacation with pay for less 
than 21 days duration, as provided in this Agreement, will not be 
considered as a vacancy, temporary or otherwise, in applying the 
bulletin NI& of the Agreement 

9.18 Time off on account of vacation under the terms of this 
Agreement will not be considered as time off account employee's 
own accord under any guarantee clauses and will not be 
considered as breaking such guarantee. 

8.18 Employees deslring an advance vacation payment must 
make application for same not later than five weeks prior to 
commencing their vacation. The advance vacation payment shall 
be 4% of the employee's previous year's earnings. less an 
appropriate amount (approx. 30%) to cover standard deductions. 

ARTICLE 10 

Medical ExamlnaUons 

10.1 When directed by the Company to undergo a medical 
examination outside of working hours, an assigned employee will 
be paid a call therefore of three hours at he rete of time and one 
half, and a spare employee will be aedlted with four hours et pm 
rata rate. 

10.2 When required by the doctor to go for x-rays or lab wrk 
on another day or days, no more than one additional call wlll be 
paid. 
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10.3 Time paidin accordam wlth this Article shall be over and 
above the guarantee and ahaH not be included in the 
accumulation of hours under Article 4.2(b). 

ARTICLE 11 

Seniority Status and Llsts 

11.1 Employees shall accumulate seniority from the date of 
entry into the seervlce on a position covered by this Agreement. 

11.2 A seniority list will be posted in January of each year and 
copies 411 be furnished to the representative of the Local Union 
and Local Chairperson concerned. Such llst will show names and 
dates from which seniority will accumulate. 

11.2 A new employee shall not be regarded as permanently 
employed unUl hdshe has campleted 65 wvrrking days cumulative 
8ervice. In the meantime, unless moved  for cause Wch, In the 
oplnlon of the Company renders hlmher undesirable for Its 
service, the employee shall accumulate seniority from the date 
hdshe entered that dassifioatlon and shall be regarded a8 
coming wlthln the terms of this Agreement. When a new 
employee is hired, the Company will supply the Union with name, 
employee number, and date of hlre of the employee. 

11.4 Ptutests in regard to seniority status must be submitted In 
writlng within 80 calendar days from the date seniority lists are 
posted. When proof of e m  Is presented by employees or their 
representative, such error will be corrected and when so 
correded, the agreed upon seniority date shall be final. No 
change shall be made in the existing senlorlty status of 
employees unless concurred in by the representative of the Local 
Union. 

11.5 When ONb or more employees mrnmenw work on the 
same day, the pmcedure for establishing their relative seniority 
shall be as follows: 

(a) The employee who commenced wrk at the earliest hour 
of the day shall be senior; 
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[b) When the employees commenced work at the Same hour, 
the one who signed the Company"s appllcatlon form for 
employment first shall be senior; 

(c) All Dther thlngs belng equal they shall b e  placed on the 
senlority list as mutually agreed beiween the proper ofker of the 
Company and the representative af the Local Union. 

1l.qa)The names of the employees who have been promoted 
from a position covered by this Agreement to excepted posltlons 
wlth the Company or its subsidiaries will be continued on the 
seniority list firm whlch promoted, and shall continue to 
accumulate seniority. 

{b) An employee promoted to a permanent non-scheduled, 
ofkial, or excluded position subsequent to December 8, 1878, 
shall continue b accumulate seniority on the seniority list from 
which promoted for a period of twa consecutive years. Following 
this 5-year period in such capacity, such employee shall no 
longer accumulate seniority but shall retain the seniority rights 
already accumulated up to the date of hls/her promotion. 

(c) Employees referred to in Clauses (a) and (b) above, when 
released from excepted employment, except at their own request, 
may, If qualified, exercrSe their seniority rights in their seniority 
group by displacing the most junior employee occupying the 
selected dassitication on the run of their choice. Such 
employees must make lhelr chaice of position, in writing, wlthln 
10 calendar days from date of release from excepted employment 
and commence work on such position within 30 calendar days 
from the date of release from excepted employment, unless 
prevented by illness or other cause for which bona fide leave of 
absence has been granted. Failing to do so, they wlll fotfslt thelr 
senlority under this Agreement. 

(d) Employees promoted to excepted positions for a period of 
less than 60 days will be allowed to return to thelr former 
posifions within 10 calendar days from the date of release from 
excepted employment. me positions so vacated will be 
considered as temporary vacancies in accordance wlth M d e  
12.3. 
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11.7 Emplayees awarded In-charge positlorn as: 

(1) Dining Car Stewards will automaCcally acquire all 
quallflcatlons of lower rated positions in meal and beverage 
service cars except as provided for In item (2) of this Article. 

(2) Dlnlng Car Chefs will automatically acquire qualiiimtions 
as Cooks and Kltchen Assistants in any meal service car. 

11.8 Employees. while filling positions under thls Agreement, 
who accept positions covered by another wage agreement may 
continue to fill such position8 for a continuous period up to six 
months without loss of seniority. Provided they can hold work an 
their own seniority region, such employees shall exerdse their 
seniority at, or prior to, the explratton of such six months' period, 
or forfelt thelr seniority rights under thls Agreement. 

11.9 Artide 11.8 shall not apply to employees who, while 
holding seniority rights under another wage agreement, obtaln 
employment and establish senlority under this Agreement, If 
such employees, while Rlllng positions under this Agreement, 
exercise their seniority under the provisions of another wage 
agreement, their names will be dropped from the seniority list 
Employees shall not be regarded a5 having exercised senlorlty 
rights when used for emergency service only. 

ARTICLE 12 

Bulletlnlng and Fllllng Posltlons 

12.1 All employees will be given their choice of runs on general 
bid which will be posted twice a year. Dates of general bids will 
be the last Sunday in May and the last Sunday in October unless 
otherwise agreed locally. During the open period of general bids, 
assigned employees will m a i n  on runs until the Gfiective date of 
new assignments. 

12.2 Bulletins showing effective date and full particulars will be 
posted for five days in places accessible to all employees 
affected. Copies of all bulletirk Issued under this Artide shall be 
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furnished to the Local Chairperson and the Local President prior 
to posting. 

12.3 vacancies in regularly assigned positions, temporary 
vacancies, and newly created positions any of which are known 
to be of 14 calendar days' duration or more, shall be bulletined 
within five calendar days of the vacancy occurring except as 
pmvided for in Article 12.1. See Article 9.17. 

12.4 Bulletins shall be posted within Rve calendar days 
(exclusive of Saturdays, Sundays, and general holidays) from the 
date the duration of the vacancy Is known. They shall show the 
effective date and be posted for five calendar days in places 
accessible to all employees affected. Copies of all bulletins 
issued under this Artide shall be furnished to the Local Chairman 
and the Local President K possibte prior to posting. 

12.5 Applications for positions must be submitted in writlng to 
the deslgnated officer of the Company within five days from the 
date a bulletin is posted. Applications will not be accepted from 
the employees creating the vacancies. 

12.8 Assignments will be made by the Company based on 
seniority and the ability to meet the qualifications of the position 
(I.e. chef). Names of employees assigned to positions will be 
posted within five days, exclusive of Saturdays, Sundays and 
general holidays, giving reference b dates and numbers of 
orlglnal bulletins. 

12.7 Employees awarded posltlons by bulletin shall be required 
to take up their assignment within five calendar days of posUng of 
the award. 

12.8 If insufficient or no blds are received for vacancies, the 
Company will fill the assignments as follows: 

(I) Junior qualified employees from the spare llst will be 
assigned; or 

(It) In the event there are no qualltled employees on the spare 
list, the senior qualified laidoff employees wlll be 
assigned In accordance wlth Arbide 13.13; or, 
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(iii) In the event there are no qualified employees on the spare 
list or lald off, the Junior quallfled assigned employees will 
be placed on the assignments, provtded an increase in 
rate is involved, and only until other more junlor 
employees have been trained. 

12.9 When runs are rebulletined as prnvidad for In Arbide 12.1, 
the run or runs alfected will be declared vacant fram the home 
terminal on the effedve date of assignment to be specified in the 
bulletln. 

12.10 When it is neoessary to change an assignment betwen 
the general bids prescribed In Article 12.1 to the extent of an 
increase or decrease of eight hours or more in a basic four-week 
period, the Local Chairperson concerned will be advised of the 
particulars, and the assignment shall be declared vacant effective 
with the date of the changed conditions, and the run shall be 
rebulletined. 

12.11 During the period bulletins are posted as provided for in 
Article 12.3, vacanaes will be filled fram the spare list until the 
successful applicants take up their assignment. 

12.12 Regularly assigned employees assigned to temporary 
vacancies ahall, at the expiration of such temporary employment. 
be returned to their former regularly assigned positions. 

12.13 Assigned employees resuming work after time lost for 
disciplinary reasons will resume their placa in the assignment 
unless their assignment has been discontinued, in which case, 
they will declare for an assignment by seniority. 

12.14 An employee claiming a position in the exercise of hisher 
seniority, who in the judgement of the Company cannot 
reasonably be expected to qualify to perform the duties required 
withln a period of 14 calendar days, shall not be denied such 
posiCon by Management without prior consultation with the Local 
Chairperson of the Union concernad. 

An employee exerclsing hlslher senlority who, In the judgement of 
the Company, can reasonably be expected to qualify for the 
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position claimed shall be allowed a trial period which shall not 
exceed 14 calendar days, except that by mutual agreement 
belween the Local Chairperson and the proper officer of the 
Company, such p#iod may be extended up to BO calendar days, 
in order to demonstrate hisher ability to perform the work 
required. 

Should an employee be denied a position being claimed in the 
exercise of senlority, or should helshe fail to qualify durlng a Mal 
period, hdshe and hidher authorized representative will be 
entltled to receive an explanation in writing from the proper officer 
of the Company including the reason for the decision rendered 
which shall be subject to appeal in accordance with the grievance 
procedure. 

Where an employee is disqualified from holding a posltlon at any 
time during the specified Mal period, such employee will be 
returned to hidher former position. Thls will not necessitate 
addltional bulletins. 

12.15 Employees returning aner leave of absence or vacation 
shall m u m e  their fomer positions or may apply In writlng within 
flve calendar days thereaffer to emrdse their seniority. if qualified 
to any positions bulletined during such absence. Employees 
thereby displaced shall exercise their seniority In accordance WMh 
Article6 12.3 and 13.4. 

12.18 When the headquarters of a run are changed the run wltl 
be declared vacant and rebullefned to show the effective date of 
the new operation. Employees assigned to the run will not be 
permitted to exerdse their seniority until completion of their last 
trip in the assignment as provided for In Articles 13.3 and 13.4, 
and during the interval between the termination of the previous 
assignment and posting the awards for the new assignment the 
run will be considered as a temporary position to be filled from the 
spare list. 

12.17 Employees whose poslaons, are rebulletined in advance 
due to changes In working condltions in accordance with Article 
12.10 will not be permitted to displace Iunlor employees awrded 
positions which were bulletined during the time their run was 
rebullefned. 
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12.18 When a vacancy'in a crew of less than fourteen (14) 
calendar days duration is to be filled, employees In the crew may 
move up to senior positions in accordance with their seniority and 
a spare employee will be used to fill the vacancy remaining in that 
crew. 

ARTICLE 13 

Staff Reduction, Displacement and 
Recall to SeM'ce 

13.1 
OrdW. 

When staffs are reduced, it will be done so in seniority 

13.2 In Instances of staff redudion, 14 calendar days' advanm 
notice will be given to regularly assigned employees whose 
positions are to be abollshed, except In Ihe event of a strike or a 
work stoppage by employees in the Railway indushy. in which 
case, a shorter notice may be given. 

13.3 Employees whose positlons are abolished or who are 
displaced may exercise thelr senlorlty up to cut-off time displacing 
the most junior employee oocupylng the selected classification on 
the run of their cholce or elect to operate on the spare list 
providing they have the required quallflcations. 

13.4 Employees who exercise their seniority as provided in 
Arflde 13.3 shall submit their choice in writtng within five calendar 
days of the date of displacement and must commence work on 
the position of their choice within 10 calendar days of that date 
unless prevented by a bona fide illness or other cause for which 
leave of absence has been granted. Employees who fail to make 
their choice within flve calendar days will, provided they have 
eufficlent seniority, be requlred to operate from the spare list. 

13.5 Displaced employees having seniority to obtain a position 
must commence work on the position of thelr cholce within 10 
calendar days. 

13.6 Assigned employees whose asslgnments are cancelled 
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due to di6Npted train service may exercise their seniority as 
provided for in Artlcle 13.3, and thelr guarantee will be protected 
pmviding they meet the requirments of Article 4.26 (c), Items (I), 
(2) and (3). 

‘13.7 When dlSNpted train sewice is restored, the cancelled 
assignment will be rebulbtined. 

13.8 Assigned employees who are displaced as a result of 
Article 138 rAll be permitted to exercise their seniority as 
provided for in Article 13.3. 

13.9 The time llmlts set forth in Article 13.4 apply to employees 
on leave of absence at tlme of displacement from the date they 
report for duly. 

13.10 Employees enroute on the effective date a Nn is 
abolished will be returned to their home terminal utlllzed to best 
service advantage with least possible delay, and they will be 
compensated equal to the hours they would have earned for the 
return Wp. 

13,ll To be eligible for t?3Call, laid-off employees I’nUSt keep the 
Director of Human Resources and the Local Chairperson 
Informed of melr current address. 

13.12 When staff Is Imeased or when vamndes occur. laid-off 
employees shall, if qualitled, be recalled to service in order of 
senlorlty. 

13.15 If the Company is unable to noSW employees of a vacancy 
by telephone or messenger, they will be advised by registered 
mail with a copy of such notice to the Local Chairperson. 

13.14 Laid& mployees who are employed elsewhere at the 
time of recall will not be required to report for service provided; 

(a) It is definitely known that the duration of the work Is for 
less than 60 days. 

(b) Other laid-off employees In the same occupational 
dassmcatlon are available. 
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(c) During the peflod October 1' to June lot, laid-off 
employees who are empioyecl elsewhere will be recalled as 
required in reverse seniority order If no other laidoff employees 
are avallable. and if they fall to report, they will forfelt their 
seniority. 

18.1 I Laldoff employee6 recalled under the terms of this Article 
who fail to report for duty or to give satlsfactoty reasons for not 
doing so within 10 day8 from the date of the delivery of 
notification at thelr last know address shall forfeit their seniority 
tights under this Agreement. 

ARTICLE 14 

Exchanging Trips 

14.1 A regularly assigned employee may exchange a bip with 
another assigned employee at the same terminal where such 
exohanp does not cause any additional expense to the 
Company. Prior permlsslon must be obtained from the 
designated Company offioer, and any resulting difference In pay 
shall be borne by the employee initiating the request. 

ARTICLE 15 

Unlforms 

15.1 When unifoms, inducting maternity uniforms, are required 
by the Company, they will be issued without cost to the 
employees. Such uniforms will be maintained and cleaned by the 
Company. 

15.2 When employees are required to w a r  uniform overcoats 
they wlll be Issued wlthout cost. 
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ARTICLE 16 

Tralnlng 

16.7 Employees shall be encouraged to learn the duties of their 
positions, and every opportunity Shall be alrorded them to learn 
the wrk of such poSrUons durlng thelr regular working hours. 

1&2(a)Assigned employees dlrected to undergo training during 
layover days shall be pald for actual hours spent In training at the 
pro rata rate of their assigned classilcatlon wlth a mlnimum of 
four hours In each 24-hour petiod. Such time shall be paid over 
and above guarantee and shall be included in the aocumulation 
of hours under Artlcle 4.2(b). 

(b) Assigned employee$ dlrected to undergo training which 
makes It Impossible to fulfil their assignment will be credited with 
actual hours spent In training but not less than the bulletlned 
hours of their assignment. Such lime will be paid at the rate of 
their assigned dasslflcatlon and will be applied against guarantee 
and induded In the accumulation of hours under Arlicle 4.2(b). 

(c) Spare employees directed to undergo terminal training will 
be paid for actual hours spent in training with a minimum of four 
hours in each 24-hour period. Spare employees dlrected to make 
tralnlng W p  will be paid on the basis of 8 hours for each 24-hour 
period and actual time spent in training up b 8 hours for less than 
a Pehour period. Such time shall be paid at the rate of the last 
classiflcatlon worked and shall be lnduded In the accumulation of 
hours under Article 4.20. 

(d) Employees who volunteer for tralnlng at the terminal or to 
making training biip will not be compensated. 

(e) Meals or meal allowances at normal meal periods shall be 
allowed employees undergoing tralnlng away from thelr home 
terminals. 
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ARTICLE 17 

Leave of Absence and Free Transportation 

17.1 Employees elected as salarled rep~entatives of the 
employees shall, upon rsquwt, be granted leave of absence 
without pay while so engaged. 

17.2 Employees shall be granted h e  transportation, in 
accordance wlth Company regulations, and leave of absence 
without pay to attend general meetings of the Union upon the 
request of the Local Chalrperson or the Local President, 

17.3 Employees elected or appointed to serve on committees 
for investigation, mnsideratlon, and adjustment of grievances 
shall, upon request, be granted free transportation In accordance 
with Company regulations and nwssaty leave of absence 
without pay. 

17.4 Employees shall, upon request, be granted free 
transportation In acoordance wlth Company regulations and leave 
of absence without pay to attend Union meetings. Such leave of 
absence will not exceed two calendar days and will be granted 
only when It will not interfere wlth me Company’s business nor 
put the Company to additional expense. 

17.5 When the requirements of the servlce will permit, 
employees will be granted leave of absence. not to exceed 90 
days, with the privilege of renewal by consent of the Management 
and Committee. Any employee engaging in other employment 
whilst on leave, except with consent of Management and 
Committee, shall be considered out of the senrice. 

17.6 The arbitrary refusal of a reasonable amount of leave to 
employees when they can be spared, or failure to handle 
promptly cases involving sickness or business matters of serious 
importance to the employee, is an improper practice and may be 
handled as unjust treatment under this Agreement, 

17.7 The names of employees on authorized leave of absence 
shall be continued on the senlorlty list. In Instances where leaves 

38 



of absence greater .than three days are granted, the Local 
Chairperson concerned will be infppned. 

17.8 Upon notification, an ‘emplc+e MO must serve a period of 
incarceration as a result of a mnvictldn arising from the operation 
or use of a motor vehicle, shall be granted a leave of absence 
without pay of up to 365 days in order to serve the period of 
Incarceration. Such period of leave will not be credited towards 
accumulation of service. 

Family Leave Upon submission of a certificate issued by a 
qualified health practitioner indicating that a family member has a 
serious medical condition, and there Is signllicant risk of death 
occurring within a period of 26 weeks, an employee Will be 
entitled to take up to eight weeks of unpaid leave in order to 
pmvlde care and support to that specified family member. 

NOTE - Family members will be defined as those contained in 
Adde 27. 

Employees covered by this Agreement and those dependent 
upon them for support, will be given free passenger rail 
brmspoftation. This does not refer to special free transportation 
which may be Issued to employees in train setvice on account of 
the necessary requircaments of that service. 

17.9 The Company will continue to pay members of the Union 
while attending authorized Union buslness and the Company will 
bill the Union fty reimbursement. Requests for leave, on the 
deslgnated form, will be presented to the Immediate supervisor at 
least three (3) days in advance. 

ARTICLE t 8 

Reporting and Detentlon Tlme 

18.1 The reporting tlme of employees shall be set sufficiently in 
advance of the train departure time to enable them to do the 
nmessary preparatory work. Reporting tfme wlll be set at the 
discretion of the Company and will be the subject of diswss’on 
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beween me Local Committee and the designated officer of the 
Company. 

18.2 Reasonable detention time shall be allowed in which to 
remit U'ie Company's revenue. The length of time will be set at 
the discretion of the Company and'will be the subject of 
dlmssion bewean the Local Committee and the designated 
officer of the Company. 

18.8 In the event that a dispute arises over the amount of time 
allotted for the preparation or pufflng away of cars at terminals, a 
joint investigation shall be conducted to review the work required, 
and, If necessary, a test will be made to determine the proper 
time allowances. 

ARTICLE IQ 

Attending Court 

19.1 Employees who lose time by reason of being required to 
attend court or caroner's inquest or to appear as witnesses in 
cases in which the Company Is Involved will be paid for time so 
lost If no time Is lost, they MI1 be paid for actual time held with a 
minimum of four hours at the hourly pm rata rate. Necessary 
actual expenses while away from home terminal will be allowed 
when supported by receipts. 

19.2 Any fee or mileage payable to the employee shall be 
assigned to the Company, 

10.8 Employees on the spare list, called to attend court, will not 
lose their position on the spare list 

ARTICLE 20 

Held for lnwstlgation of Company B~~simm 

20.1 When employees are held for Company business on the 
order of the proper officer of the Company, they will, if required to 
lose time by reason thereof, be paid for time lost. If no time Is 
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lost, they will be paid at the pro rata rate fmm the time required to 
report until actually released with a minimum of four hours over 
and above me guarantee. Necessary actual expenses will be 
allowed when supported by reoelpts. 

ARTICLE 21 

Proservation of Rates 

21 .I Employees temporarily assigned to higher rated positios 
shall receive the higher rate while occupying such positions. A 
temporary assignment to 8 higher rated position contemplates the 
fuHilrnent of the duties and responsibilities of the posldlon during 
the time occupied. Assisting higher rated employees due to a 
temporary increase in the volume of work or for training purposes 
does not constitute a temporary assignment ta a higher rated 
posilion. A rqularly assigned employee temporarily assigned to 
a lower rated position shall not have hisher rate reduced. 

ARTICLE 22 

Service Letters 

22.1 Persons entering the servlce of the Company wiii, within 
30 days from the date of employment, have returned to them all 
service cards and letten of recommendation which had been 
taken up for inspection by the Company, except those addressed 
to or issued by the Company. 

22.2 An employee who is dismissed or leaves the service of 
hislher own accord af” giving due notice will, upon request, be 
given the usual letter of reference. and will be paid as soon as 
possl ble. 
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ARTICLE 23 

Composition and AdJustment of Crews 

23:l Employees vdll be assigned and adjustment made tn crew 
complement to meet traflc requirements and shall be the subject 
of local dlscusslons. 

ARTICLE 24 

Dlsclpllne and Grlevance Procedure 

24.l(a)Discipline will be administered under the merit and 
demerit system. 

24.2 Employees will not be held out of service fbr minor 
of fem.  Minor offences are defined as offences not involving 
suspenslon or dlsmlssal. Should an employee be held out of 
seMce for such serious offence, helshe will contfnue to receive 
pay pending the complete investigation. Notice wlll be provlded 
to the lacal chairperson. 

24.3 No employee shall be dlsdpllned, discharged, or have 
thelr employment terminated unbll helshe has had a fair and 
Impartial Investigation and hidher responsibility established. 

M.4 Hatrings in conndon with major offences will be held as 
quickly a8 possible. The purpose of suoh hearings shall be to 
establish and determine the actual facts upon which action may 
be taken as considered nec6s8ary by the Company. 

24,5(a)Atl evidenw will be made available to the authorized Local 
Union representatives at the Company offloe and in advance of 
the heating. 

(b) When charges of a major offence have been made 
against an employee, the Company if requested to do so by the 
authodzed Local Union representative will, If possible, arrange for 
a joint confidential interview of the complainant or other witnesses 
(after the hearing) by the authorired Local U n h  representative 
in company with a proper officer of the Company. 
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(c) Employees MI1 be allowed to provide matetial witnesses 
or their written evidence. and their statements may be written into 
the record of the hearing. 

24.6 When employees are required to make formal statement 
on matter affecting the Agreement. Company policies. 
procedures, working rules, or compensation, a 4uly authorized 
Union representative shall be present When employees are 
required to make formal statements on matter not affecting the 
Agrement, Company working Nles, or compensation. the 
employee shall have a fellow employee or an accredited 
representative of the Union present. 

24.7 A proper ofticer of the Company, on the premises when 
an Incident occurs, may cany out an immediate investigation and 
take such actlon as may be deemed necessary by the 
circumstances. 

24.8 Employees or their amedlted representative may 
request a deferment up to and including 72 hours from the 
original date set for the hearing. 

24.B Dates and times set out in this Article may be changed 
due to a bona flde illness or other reason as may be mutually 
agreed upon. 

24.10 Employees who have been called for a hearing will be 
furnished with copies of any statement taken at the hearing. 
Following that investigation. the Company will not be allowed to 
conduct the lnvestlgatlon anew Into the drcumstam of the 
Initial Investigation. 

24.91 If the deeision Is considered unjust, an appeal may be 
made in writing within 14 calendar days In accordance with Article 
24.13, Step 2. Should the decision involve a suspenslon or 
dismissal, the appeal shall be made In writing within 14 calendar 
days directly to the President ONTC. Such appeal shall set forth 
the gmunds upon which it was made. 

(a) Any written reprimand, warning or caution, or the Ilke, will 
be removed from the employee's record following a period of 10 
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months of disciplhe-free performance from the date of &U& 
written reprimand, warning or caution, or the like. 

(b) Demerlt marks will be removed from the employee's 
record following a period of 12 months of disdpllnefree 
performance f r d  the date of such demerit marks, to a maximum 
of 20 demerits. Suspension or the like will be moved horn the 
employee's record following a period of 72 months of dlsdpline- 
free performance fmm the date of such suspension or the like. 

(c) Discipline will be expunged from an employee's personnel 
record following a period of 48 months of discipline-free 
performance. 

24.12 Should assigned employees be exonerated they shall be 
paid at their regular rate of pay for any servlce hours lost, less 
any amount earned In other employment Spare mployees, if 
exonerated, will be compensated for 5.71 hours per calendar day 
durlng the period they were removed from the spare board, with a 
maximum of forty (40) houm in a seven (7) day pdod at the rate 
of the last classification in whk4-1 they operated, less any amount 
earned in other employment If away from home, employees 
shall, on the production of receipts, be reimbursed reasonable 
expenses for travelling to and from the hearfng. When 
exonerated, a spare employee who has lost hidher turn will have 
hlsher name placed at the top of the spare board; if hdshe has 
not lost hisher turn, he/she will resume !he posiCon hdshe 
previously held on the spare board. 

24.18 Any complaint ralsed by employees or the Union 
concerning the Interpretation, application, or alleged vidation of 
this Agnsememt, or that they have been unjustly dealt with shall 
be handled in the following manner: 

step1 

Within 14 calendar days h m  cause of grievance of complaint, 
the Local Chairperson may present the grievance or oomplalnt in 
mng on a born, supplied by the Company to the immediate 
supervisor who will give a dedsion as soon 88 possible but in any 
case within fourteen 'I4 calendar day  of r a p t  of grievance. 
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Step 2 

Within 21 calendar days of receiving decision under Step 1, the 
bual Chairperson may appeal in writing to the Operations 
Manager. A decision will be rendered within 21 calendar days of 
receiving appeal. 

The time limits at Step 2 may be extended by mutual agrwment. 

24.14 The settlement of a dispute shall not uhder any 
circumstances involve retroactive pay beyond a period of 60 
calendar days prior to the date that such grievance was 
submitted at Step 1 of the Grievance Procedure. 

24.lqa)Where a grievance other than one based on a dalm for 
unpald wages is not progressed by the CAW - Canada within the 
prescribed time limits, the grievance will be ansidered to have 
b w n  dropped. Where a decision with respect to such grievance 
is not rendered by the appropriate officer of the Company within 
the prescribed time limits, the grievancs will be processed to the 
next step in the grievance procedure. 

(b) When a grievance based on a claim for unpaid wages Is 
not progressed by Union within the prescribed time limits, it shall 
be considered as dropped. When the appropriate officer of the 
Company fails to render a decision with respect to such a claim 
for unpaid wages wlthln the prescribed tlme Ilrnlts, the clalm will 
be paid. The application of this rule shall not constitute an 
Interpretation of the Collective Agreement. 

ARTICLE 2$ 

Final Disposition of Grievances 

25.1 When a grievance concerning the interpretatlon of alleged 
violation of this Agreement or supplemental Agreements has not 
been setUed at Step 2 of the grievance procedure, the Union or 
the Company may, within 10 calendar days from the date of the 
Company’s decision at Step 2, request pre-arbitmtion meeting, tu 
be arranged through the Labour Relations Deparbnent. 
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25.2 The mesting will be held not later than 14 calendar days 
following ne receipt of me above request. If SUCh meeting is not 
requested, the Union or the Company must notify the other party 
in writing wlthln the time lhnlt specMed In Rule 35.1 of its IntenUon 
to proceed directly to albifration wlth the grievance. If a pre- 
arbliratlon meeting falls to resolve the matter, It will be regarded 
as proceeding dredly to arbitmation in acairdance with the 
following provisions. 

25.3 When a grievance has been identified as proceeding to 
arbitration by either party, it must be scheduled for hearing 4th a 
sole arbitrator within 60 calendar days of the notification to 
proceed to arbitration or following the date the parties were 
unable to resolve the matter at a pre-ahltration meeting. Failure 
to schedule the grievance for arbitration within such pertod will 
result in the matter belng ~ ~ 1 6 l d e r e d  dropped and not subject to 
further appeal. The Union will provide the Director of Human 
Resources with a llst of the three arbiitors to have the matter 
heard. If the Company does not agree to any of the arbitrators, 
they will, within 10 calendar days, fonrvard a llst of three 
etrbltrators br the Union's consideration. If the Company fails to 
provide a list of arbitrators within the 10 calendar day period, the 
Union will arrange to have the matter heard by the arbitrator of its 
choice. 

25.4 If the Union and the Company are unable to agree on the 
selection of a single abitrator from among the three names 
suppiid by each party, the Federal Minister of Labour shall be 
requested to appoint an lmpartlal arbitrator. The arbibator shall 
proceed as quickly as possible to determine the matter in dispute, 
and hisher dedslon shall be final and binding. 

25.5 A Jdnt Statement of Fact and Issue outlining the dispute 
and references to specific provision or provisions, if any, of the 
Colleczive Agreement allegedly violated, shall be jointly submitted 
to the arbitrator In advance of me date of the hearing. In the 
event the parties cannot agree upon such Jdnt Statement of Fact 
and Issue, each party shall submit a separate statement to the 
arbitrator in advance of the date of the hearing and shall, at the 
same time, give a copy of such statement to the other party. 
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25.6 The hearing shall be held by the arbltrator in the oftce of 
the Railway unless otherwise mutually arranged, or unless the 
arbihtor deems it advisable because of speclal drcumstances to 
hold the hmriw elsewhere. 

25.7 At the hearing before the arbitrator, argument may be 
given orally and/or in writing. and each party may call such 
witnesses as It deems necessary. 

25.8 Each party shall respectively bear any expenses each has 
incurred in the presentation of the case to the arbitrator. The 
remuneration and expenses of the arbitrator shall be shared 
equally by the Company and the Union. 

25.9 The arbitrator shall not have jurisdiction to add to, subtract 
from, modify, rescind, or disregard any of the provisions of the 
Collective Agreement or Supplemental Agreements. Disputes 
arising out of proposed changes In rats of pay, work houR and 
condiCons of service, modifications, or addltfons to this Cdlectlve 
Agreement are specifically exduded from the jurisdiction of the 
arbltrator. The arbittator, however, in respect of a grievance 
inwMng a penalty, shall be entltld lo modlfy such penalty as In 
the opinion of the arbitrator is just and equitable. 

25.10 Upon offidal notice. all reasonable arrangements wlll be 
made to permit the arbltrator to have access to the wrk place to 
view the disputed operations and to confer with the necessary 
witnesses. 

25.11 Both parties agree to furnish each other: with copies of 
documented evidence reasonably anticipated to be used in the 
presentation of their prospective cases before the arbitrator. 

The parties further agree ta furnish each other with coples of 
reported and unreported arblhtlon awards and court deolslons 
they Intend to rely on at the hearlngs. Such documentation. 
awards, and decisions will be furnished at least seven days prior 
to the hearings. The purpose of this is to eliminate the element of 
surpke in relatlon to documented evidence anti unreported 
arbitration awards and court decisions. 
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25.12 Prior to the adjudication of final disposltlon of grievances 
by the highest designated authorities, as hereln provided, and 
while questions of grievances are pending, there will be nslither a 
ohutdorm by the employer nor a suspension of work by the 
employees. 

ARTICLE 26 

Health and Welfare 

26.1 Employee Benaflt Plan 

The Company shall provide an Employee Benefit Plan whlch shall 
be in accordance with the provisions of the governing 
supplemental Agreement. 

26.2 Same 8ex Benefits 

Bereavement leave, dental and extended health care coverage 
W(ll be extended to lndlviduals of the same sex who are in a 
spousal relationship with an employee. 

28.3 Dental Plan for Employees of Ontarlo Northland 

The Dental Plan shall be that Plan establlshed by the Dental Plan 
Agreement dated November 30, 1079, as nevised, amended or 
superseded by any Agreement to whlch the parties to thfs 
Collective Agreement are signatories. 

Railway 

28.4 Ufe Insurance Upon Retirement 

An employee who retires from me service wlth a Company 
penslon at or after age 65 will be provided a $7,000.00 death 
benefit. If retbment on pension is earlier than age 6!3 and an 
employee's t m  llfe Insurance is extended to age 65, the death 
bendt will be provided at age 65. 

26.5 Contlnuatlon of Benefits 

Effective July 1,1986, employees mtirlng from the service prlor to 
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age 85 will have thelr Life Insurance, Dental Plan, and Extended 
Health Care Plan mntirtued until they attain the age of 65. 

ARWLE 27 

Bereavement Leave 

27.1 Upon the death of an employee's spouse, chlld, or parent, 
the employee shall be entitled to flve days bereavement leave or 
upon the death of an employee's brother, sister, step-parent, 
stepbrother, step-sister, grandparent, grandchild, father-in-law, 
mother-in-law, brother-in-law, sister-in-law, son-in-law, or 
daughter-in-law, three days' bereavement leave without loss of 
pay provided helshe has not less than three months cumulative 
compensated service. It is the intent of this M o l e  to provide for 
the grantlng of leave from wrk on the occaslon of a death as 
aforesaid and for the payment of hidher regular wages for that 
period to the employee to whom leave is granted. 

27.2 An employee who. while on scheduled vacation. becomes 
eligible for bereavement leave w)ll be able to reschedule the 
vacation days affected by the bereavement leave. Such vambion 
will be taken at a time mutually agreeable to the Company and 
the employee. 

NOTE: In me application of thls Article "employee's spouse" 
means the person who is legally married to the employee and 
who is residing With or supported by the employee, provided that 
If there is no legally married spouse, it means the person that 
qualifies as a spouse under the definition of that word in Section 
Z(1) of the Canadian Human Rights Beneflts Regulatlons, as long 
as such person Is residing Ath the employee. 

ARTICLE 28 

General 

28.1 Employees who do not handle Company revenue who 
resign or are discharged will be paid off within 72 hours 
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(Saturdays, Sundays and generat holidays excepted), providing 
all Company property is turned In. 

28.2 Employees handling Company revenue will be paid after 
ANlt office clearance Is recelved and other ampany property is 
turned in. 

28.3 Employees bansferred by the Company due to a change 
of home terminal will receive free transportation for themselves, 
dependent members of their family, and hoU8ehOld goods in 
accordance Mth Companfs regulatlons. 

28.4 Employees exercising seniority rights to a position which 
necessltates a change of residence will receive free 
transportation for themselves, dependent members of their family, 
and household goods in accordance with the Company's 
regulatlans. Such free transportatlon under these circumstances 
wlll not be allowed more than o m  in each 12-montt-1 period. A 
free bllllng order to wver transportation of furniture and effects 
must be applled for and issued before shipment is arranged by 
emptoyees. 

28.6 When an employee is short pald $20.00 or more, on 
request, a voucher will be Issued to cover the shortage. 

28.7 Where an automobile mileage allowance Is pald, such 
allowance will be in accordance with the Cornpanvs pollcy but 
not less than $0.34 per km. 

28.8 At distant terminals. local anangernents will be made for 
the provlslon by the Company of publlc or other transportation, to 
and frwn lodging amommodatJon, H the distance to such 
accommodation or other local factors so warrant. 
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ARTICLE 29 

Employment Security and Income 
Maintenance Plan 

29.1 The provisions of the governing supplemental Agreement 
shall apply to all permanent and spare employees with respect to 
the Empkryment Securlty and Income Malntenance Plan. 

ARTICLE 30 

Jury Duty 

30.1 An employee who Is summonedlsubpoenaed for jury duty 
or court attendance (not as a plaintiff, defendant, or voluntary 
witness) and is required to lose lime from himer scheduled 
assignment shall be paid for adual straight time lost with a 
maximum of one basic day's pay at straight time rate of hidher 
assigned position (for running trades, actual mileage lost or a 
basic day, whichever is applicable), for each day lost. Any 
amounts paid by the court for attendance, excluding meal, 
lodging, and transportation casts, shall be remitted to the 
Company. To quallty for such payments the employee must 
furnlsh the Company with a statement from the court requlrfng 
attendance, juryrwitness allowances paid, and the days which 
attendance was required. An employee who has been allotted 
hls/her vacation dates may reschedule such vacation because 
hdshe Is called for jury duty. 

ARTICLE 31 

fnlured on Duty 

31.1 An employee prevented from completing a shlft due to a 
bona fide injury sustained while on duty will be paid for hisher full 
shlft at straight time rates of pay, unless the employee receives 
Workers' Compensation benefits for the day of the InJury, In whlch 
case, the employee will be paid the difference between such 
compensation and payment far the full shift. 
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ARTICLE 31 A 

Worker CompensatloWWeekly Indemnity 

31A.l In order to facilitate the return to active duty where an 
employee is deemed fit to return to modified work by hislher 
attending physician. Wolkers' Compensation, or the Company 
physician, hdshe may be assigned, tempomtily, to any position 
anywhere within hidher home terminal. The intent of this practice 
is to work towards returning Injured and disabled employees to 
their regular assignment. When dealing with positions or groups 
of amployees whose nature of work takes them throughout the 
system, then the assignments under this provision shall follow 
similar practices. In such instances, the employee will be 
compensated hisher normal basic rate of paylguarantee or the 
rate of the temporary assignment, whichever Is greater. 

M A 2  In the event that an employee's claim for Workers' 
Compensation benef~ts Is challenged elther by the Company or 
the Workers' Compensation Board. or if such daim is delayed for 
more than iwo weeks from the time repotted, the employee may 
apply k r  WeeWy Indemnity benefits. Applications for Weekly 
Indemnity benetlts under this provision will be processed In Me 
normal manner as regular weekly Indemnity claims and will be 
adjudicated in accwdance with our weekly indemnity provisions 
excluding the required that the injury/illness cannot be work 
related. In making application for Weekly Indemnity benefits 
under this provision, t h ~  employee Will be required to complete a 
waiver directing that should the WSlB daim be approved, WSlB 
wlll relmbme the Company's Insurance canisr directly. This 
means that the employee must submit both parts A and B of the 
Weekly Indemnity d a h  and pmvlde addltlonal information if 
required. 

ARTICLE 52 

Students 

32.l{a)SWents may be hlred, where warranted, to supplement 
the staff and to pmvkte relief for regular employees. 
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(b) The rate of pay for students will be $8.00 per hour. Future 
general wage increases will also be applied to this rate of pay. 

(c) Students will only be hired under this Artide during the 
period May I' to September 15&- They will be engaged for a 
spedflc period of time, will not accumulate seniority, and will not 
obtain bidding rights. They will also not qualify for fringe benefits 
other than those required by law. 

(d) In the event that employees bldding senioflty under this 
Agreement are faced with lay-off or are on laidaff statue, they will 
be given preference in employment over students covered by this 
rule. 

ARTICLE 33 

Printing of Agreement 

33.1 Within 60 calendar days of the signing of the Master 
Agreement, the Company will undertake the responsibility of 
printlng the Collective Agreement. 

Duration of Agreement , 

Except as othennrlse Indicated, the provisions of this Agreement 
become effective on the date the Agreement Is signed and 
supemedes a11 previous Agreements, rulings, and interpretations 
which are in conflict therewith. The Agreement as amended will 
remain in effect until December 31, 2007 and thereafter until 
revised or superseded subject to four months notice by either 
party at any tlme after August 31,2007. 

Signed at North Bay, Ontario this 22" day of February, 2005. 

For ONTC: For the Unions: 

S. Carmichael B. Kelly 
President CAW Local 103 
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T. Ctundwell 
CAW Looall03 

T. Dattllo 

CAW 
' National Staff Representative 



Letters of Understanding 



North Bay, Ontario 
April 26.1982 

8000-51G 

Mr. A. Paharetti 
Vice-President National Vice-President 
B.M.W.E. C.B.R.T. & G.W. 

Mr. J.E. Platt 
VicePresldent National Vice-Presldent 
Bro. Rlwy. Signalmen B.R.A.C. 

Dear Sirs: 

This has &ewe to discussions durlng current contract 
negotiations wllh respect to the Railway's proposal regarding the 
desirability of undertaking spedal arrangements for an employee 
who becomes physically disabled durlng the murse of hislher 
employment and is unable to perform the regular dutles of hlmer 
assigned position and is unable to exercise hlslher seniority on a 
position which hdshe is capable of performing. 

This letter will confirm our understanding that, in such 
dmrnstances, the proper ofRcer of the Company and the 
General Chairman of the Union concerned will meet to see if 
arrangements can be made to provide employment to Ute 
employee concerned within the bargaining unit. The parties may 
by mutual agreement, place a disabled employee on a podtlon 
that hidher qualifications and ability allow hlmlher to perform, 
notwithstanding that it may be necessary to displace an able- 
bodied employes in the bargaining unit so as to provide suihbie 
employment The permanently assigned employee M) displaced 
wlil be allowed to exercise seniority onto a position within me 
bargaining unlt that hdshe is qualiiied for and has the ability to 
perfnlnl. 

A disabled employee placed on a position shall not be displaced 
by an able-bodied employee so long as hdshs remains on that 
position except vvhen a senior employee is otherwise unable to 
hold a posltlon within hls/her seniority gmup. 

Mr. J.D. Hunter 

Mr. R.C. Smith 
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Should the disabled employee subsequently recuperate, hdshe 
shall be subject to displacement in which case such employee 
will exerclse senlorlty rlghts. When a senlor ablebodied 
employee belleves that the provldons of thls letter will result In 
undue hardship, the General Chairman may discuss the 
drcumstanm with the Company. 

The above understanding Is to provide guidelines for assisting 
disabled employees to continue to be employed. 

If you are in accord with the above, would you please so Indicate 
below. 

Yours truly, 

P.A. Dyment 
General Manager 

I Concur: 

A. Passamtti 
WcePreeident 
B.M.W.E. 

J.E. Platt 
Vice-President 
Bro. Of Railroad Signalmen 

J.D. Hunter 
National Vice-President 
C.B.R.T. & G.W. 

R.C. Smith 
National Vice-President 
B.R.A.C. 
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Ontario Northland Rallway 

North Bay, Ontario 
May 22,1985 

Mr. J.D, Hunter 
Chairman 
Assodated Nonaperating 
Rallway Unions 
Negotiating Committee 
2300 Carllng Avenue 
Ottawa, Ontario K2B 7G1 

Dear Slr: 

Thls has reference to the award of the Arbitrator, the Honourable 
Emmett M. Hall, dated December 8, 1974, concerning the 
contracting out of wrk. 

In accordance wlth the provisions as set out on Page 49 of the 
abovementioned award, it is agreed that wbrk presently and 
normally performed by employee8 represented by the Assodated 
Non-Operating Railway Unions signatory to the Memorandum of 
Settlement dated May 22,1885, will not be contracted out except 

(1) when technical or manqerlal sWlls are not available from 
withln the RaHway; or 

(2) where suflident employees, qualmed to perform the work, 
are not available from the acUve or laiddff employees: or 

(3) ' when essentlal equipment or facilities are not avallable and 
cannot be made available from rallway~wned property at the 
time and place required: or 

(4) where the nature or volume of work is such that It does not 
Justify the capital or operating expenditure involved; or 

(5) the required time of completion of the work cannot be met 
with the skitls, personnel or equipment avaliable on the property; 
or 
. .  
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(6) when the nature or volume of the work Is such that 
undesirable fluctuations in employment would automatlcally 
result. 

The conditions set forth above will not apply in emergencies, to 
Items normally obtained from manufacturers or suppliers not to 
the performance of warranty w o k  

It is further agreed that at a mutually convenient time at the 
beginning of each year and, In any event, no later than January 
31 of each year, representatives of the Union will meet With the 
designated offken to discuss the Company’s plans with respect 
to contracting out of work for that year. In the event Union 
repressntatlves are unavailable for such rneetlngs, such 
unavailability will not delay implementation of Company plans 
with respect to contracting out of work for that year. 

In addition, the Company wlli advlse the Union representatives 
Involved in writing, as far in advance as Is practicable, of its 
intention to contract out work which would have a materlal and 
adverse effect on employees. Except in case of emergency. such 
noaice will be no less than 30 days. 

Such advice will contain a dasorlption of the wrk to be 
contracted out; the anticipated duration; the reasons for 
contracting out and, if possible, the date the contract is to 
commence. If the General Chairman, or equlvalent, requests a 
meeting to discuss matters relating to the contracting out of work 
specified in the above notice, the appropriate Company 
representative will promptly meet with hlmlher for that purpose. 

Should a General Chairman, or equivalent, request Information 
respecting contracting out which has not been covered by a 
notlce of Intent, it will be supplled to hlrn/her pmmptly. If hdshe 
requests a meeting to discuss such contracting out, it will be 
arranged at a mutually acceptable time and place. 

Where a Union contends that the Company has contracted out 
worjr oontrafy to the foregoing, the Unlon may progress a 
grievance by using the grievance procedure which wuuld apply if 
this were a grievance under the Collective Agreement. Such 
grievance shall commence at Step 2 of the grievance procedure, 
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the Union officer submitting the facts on which the Union relies to 
support Its contention. Any such grlevance must be submitted 
wlthln 30 days from the alleged noncompllance. 

Yours truly, 

P.A. Dyment, 
General Manager 



Lettw of Understanding 

January 20,2003. 

Mr. R. Paulln 
Local Chairman 
Brotherhood of Maintenance of Way Employees 

Mr. R. Marleau 
Chief Steward 
United Steehwrkers of Amerlca Local 1976 

Mr. A. Mitchell 
Prestdent 
CAW Local 103 

Mr. G. Louttit 
Local Chairman 
lntemational Brotherhood of Electrical Wolkers 

This letter Is In reference to h e  discusslons with regard to the 
payment of Campany/Camer requested medical forms. It was 
agreed that the Company would bear the cost of all medical forms 
necessary for the ongoing adjudlcatlon of a claim, except for the 
initial "Part E" form when an employee Is amlying for Weekly 
Indemnlly Benefits. 

Greg Stuart 
Director Human Resources 



STATEMENT OF COMMITMENT 

me Canadian Auto Workers Local 103 and Management of the 
Passenger Senrlces Department care about the well baing of their 
members and employees. We each acknowledge that employees 
who become disabled want to return to work as soon as possible 
and the sooner and employee returns to wrk the sooner they are 
more likely to fully recover. As a consequence, the parties have 
jolntly taken thls pro-active approach and developed the attached 
ERTW program which is consistent with Company policy 6P and 
Wage Agreement #5, to accommodate Passenger Services 
Department employees who become dlsabled. 

Gord Ryan Andrew Mitchell 
for Ontarlo Northland 

Early Return to Work 

The purpose of an early return to wtk program Is to return the 
employee to their regular assignment as soon as possible. Early 
return to work is a program which enables employees to return to 
work before they have fully recovered from an Injury or Illness and 
who are expected to be able to return to thelr regular assignment, 
to return to work. The accommodation of the employee's 
restrictlons can indude modifying the employee's regular 
assignment, or temporarlly asslgning the employee to alternative 
employment Mid! meets their restrictions. 

Communlcatlon and Tralntng 

One af the key mmponents to the suucces5 of this ERTW 
program Is jointly developing and implementing a communication 
stmtegy. To that end all Passenger Servlces Department 
employees and supervisors will attend tralnlng sessions where 
they will receive the Statement of Commitment and this wrltten 
process. Copies will also be posted on bulletin boards throughout 
the Passenger Services Department system. 

for CAW Local 103 



Process 

As soon as possible following the cause of lost time as the result 
of an lnjury or illness, the employee and hlalher immediate 
supetvisor wlll jdntly develop a contact strategy which wuld 
indude such things as follow up from medical appointments or 
signifloant changes in status, this wiH be foMlarded to the Jolnt 
Committee. 

Employees who are ready to return to work with restrlctions will 
submi a completed Early Return to Work form to hislher 
immediate supervisor and !he Union. If the restriction can be 
accommodated by the supervlsor, then the employee wu ld  
return to work on the modified asslgnment for the time frame 
spedfied on the ERTW form, subject b the follow up that may 
occur. 

If the supervlsor is unable to accommodate the restricbions or Is 
unable to determine whether the restriction can be 
accommodated within 2 working days (a), the Joint ERlW 
Committee conslstlng of 1 Passenger Servlcas Depparbnent rep, 1 
HR rep and 1 Union rep, will conduct a revlew to consider 
broader opportunities or alternative employment within the 
Passenger Services Department, mindful of seniorily, work 
requlrements and employee's abllitles. 

If the Joint ERTW Commlttee is unable to find a suitable 
placement withln two weeks, this will be communicated to the 
employee identifying reasons why they are unable to 
ammmodate, this could indude that further information Is 
required, further recovery is needed or no work is available. 

Temporary accommodations may last up to six months and any 
reassessment or follow up will be established by the medical 
community on an Individual basls. Should addltional 
accommodation be required, the Comrnlttee will again conduct a 
review to include any new or additional information. For longer 
term accommodation, medical reassessment may be required at 
Six month Intervals on an IndMdual basls. 

Any costs assodated with the completion of the ERTW farm will 
be borne by the Company. Wages for appointments or treatments 
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required to assist the employee in returning to their regular 
assignment will be continued by the Company. When it is 
necessary for these appointments to be made during wrking 
hours, every effort should be mede to have these appointments 
at the beginning or end of the employee's shift. 

(a) With the establishment of this program, we will attempt to 
provide 8 response from the supervisor within two (2) days. This 
time frame will be reviewed to determine whether the time frame 
is suitable. 

Return to Work EIl 
/l/N,O/RsQllarOulasl 

YES 

@ 

I -* I supervisor 

- 
Y 

I '  I 
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Ton - UD Pay for Earlv Return to Work 
Prmram 

4 to 5.5 hours 75% 

Over 5.5 tu 6.5 hours 85% 
- 

Over 6.5 to 7 hours 90% 

s an incentive for employees to partidpate in the negotiated 
RTW program, It is agreed that effectlve February 22,2005, all 
AW Local 103 bargaining unit employees participating in this 

program will have their pay topped up in accordance with the 
following: 

Greg Stuart 
Director of Human Resources 

I cancur: 

Brian Kelly 
President CAW Local 103 
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Letter of Understanding 

January 20,2003 

For the duration of this Agreement, it is understood that the Company 
will not seek a contribution holiday wlth rclspect to pension contributions 
made on behalf of members of the signatory unions. Additionally, the 
Company will not seek a refund of any pension surplus associated to 
members of the signatory unions. 

Signed at North Bay, Ontario the 20th day of January, 2003. 

For the Unions: For the Company; 

Brotherhood of R. Hains 
Locomotive Engineers Executive WaPresident 

Unlted Transportation Unton 

CAW Local 103 (President) 

CAW ~ocal I03 (Omce Clens) 

CAW Local 103 (Clerks and 
Other Classes) 

Employees) 

United steelworkers d America 
Local 1976 

lntsrnaticnal Brotherhood of 
Electrical Workers 
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February 22,2005 

Letter of Understanding 
Dmg, Alcohol, or Genetic Testing 

Brian Kelly 
Local President 
CAW Local 103 

Dear Mr. Kelly: 

This will serve to confirm Qur discussions during the 2004/05 
round of negotiations and our commitment to not implement any 
drug, alcohol, or genetic testing for active employees for 
employment or medical surveillance purposes. 

The Company did explain that their commitment would not act to 
llmlt the jurisdiction of an Arbitrator appointed pursuant to this 
Collective Agreement to order such an Individual program as part 
of reinstatement condltlons. 

If you agree that this adequately addresses your demand, please 
slgn to acknowledge your concurrence. 

Yours truly, 

Greg Stuart 
ONTC Director Human Resources 

I concur: 

Brian Kelly 
President CAW Local 103 
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February 22,2005 

Ms. Tina CrundWl 
Unit Chairperson 
CAW Local 103 

Dear Ms. Crundwell 

This will confirm my commitment that the quarterly labour 
management meetlngs will cover as agenda items; 

Crew compdtihtions 
Training requirements, and 
Scheduled training for OBS stalf. 

1 bust this adequately addresses the concerns raised during our 
negotiations. 

Sincerely, 

Gord Ryan 
Director Passenger Rail Service3 
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January 28,2005 

Mr. Brian Kelly 
Lomi Presldent 
CAW Local 103 

Dear Mr. Kelly 

This will confirm discussions during negotiations around the 
requirement in Artide 10 for medical examinations. 

The Health Protection and Promotion Act requires food handlers 
to submit to such medical examinations and tests as are requlred 
by the medlcel omcer of health to amfirm the absence of an 
infedom agent. The Company policy has been developed by the 
Corporate Physician lo amply with this requirement. 

I trust this darifies the intent of Arblde I O .  

Greg Stuart 
Director Human Resources 
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February 22,2005 

Mr. Brian Kdiy 
President CAW Local 103 

Dear Mr. Kelly: 

Attached Is Amendment 16 to the O N C  Contributory Penslon 
Pian which established the Penslon Board's role as one of 
making recommendations to the Commission on plan design. it is 
the Company's intent to ensure that there is a complete revlew of 
the pension pian and a comparison of our plan to other plans in 
order to modernlze the pension pian. 

It is our expectation that the Pension Board will be involved in this 
review. 

Sincerely, 

Greg Stuart 
Director Human Resources. 

Amendment #I6 

"17.02 Porn and Proceedings of the Board 

 ne rn may make recommen~lall~ns to the pension 
CommMw respecting the amendment, allrsration or 
reoess/on of any Regulation, or the adoptkm of a new 
ReguI8iion. when approved by the pension Committee, 
such mrnmndetbns will be forwanled to fhe 
CotnrnWon and, if approved by the Commlsdon, such 
mmendatlon will be tinwarded to the Ueutenant 
Governor In Council of the Pmvlntx of Ontario h r  
consideration. when apprcrved by the Ljeutenant 
Governor in Council by order-nauncil, such 
recommend~tlbns shall have the same fone and effect as 
hough induded hemina 

70 



February 22,2005 

Mr. Brian Kelly 
Local President 
CAW L0ml103 

During the current round of bargaining we discussed the term 
qualified in relation to the various panitions under Agrement #5. 
In our discussions we identified that the Chef's position required 
previous cabking experience. Specifically, WB indicated mat the 
position requlred a rnlnlrnum of three (3) years of experience or at 
least two (2) years of experience plus a culinary certificate. 

With regards to the progression to a Chefs posllon for current 
and future employees, a thlrty (30) day training period with a 
qualified Chef shall be instituted immediately, followed by their 
skill set being validated by the 0.6.S. Mficer and the Union shall 
be deemed sufficient 

God Ryan 
Director Passenger Rail Service 
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Letter of Understanding regarding the Hlrlng of Students 

During the 2005 round of bargaining the partlfs agreed, that in addition 
to the current contract language, the folfowlng protml will be u,%d for 
the hiring students into workplaces covered by the terns of all CAW 
Agreements. 

Student is defined as a pereon who can demonstrate that they are 
enrolled in the fall intake of a post secondary institution. This does 
not preclude students from belng hlred who are over 16 and can 
demonstrate that they am reluming to secondary school in the fall, 
however, preferences will be glven to post secondary students. 

Department Heads and the Individual Unit Chairperson will meet by 
March 1 each yeer to determine the necessary requirements for 
students in the upcoming summer. 

Notices requesting applicants will be posted internally by March 15 
of each year. 

Human Resources Deparbnent will recelve all applications and will 
organlze Into a candidates Ifst. 

Candidates will be intewiewed by the Human Resources 
Department. 

All candidates will be given proper consideration to ensure a fair 
and equHable hldng process. 

All students wlll receive the appropriate Workplace Orientation 
training. 

The Union dues will be uniform for ell students as so advlsed by the 
Local Unlon. 

Qreg Stuart 
Director of Human Resources 

I concur: 

Brlan Kelly 
Preskiem CAW Local 103 
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February 22,2005 

Mr. Srlan Kelly 
CAW Local 103 
North Bay, Ontario 

Dear Mr. Kelly 

RE: Grievance # 2705 

The Company proposes that the above grievance be resolved 
based on the fact that h e  UTU has claimed work ownership to 
the collection of tickets on buses operating in place of train 
service. 

Additionally, it Is acknowledged that In circumstances where the 
h i n  has been cancelled and buses are operating in place of train 
service, there is no requirement for the OBS staff to ride along or 
to "protect their asslgnment". Havlng said that. it does naturally 
follow though, when deadheadlng to reach an orlglnatlng terminal 
where train service will resume from or while en-mute by train 
whereupon a bus is called into replacement service the OB3 
employee will ride h e  bus In order to reach nearest terminal. For 
example, if an employee Is scheduled to work on the Northlander 
out of Cochrane and the train is departing hrxn North Bay instead 
of Cochrane for any reason it is expected that the employee 
would ride on the bus to North Bay In order catch the train and 
pmceed b Toronto. 

PI@ase advise if you concur. 

God Ryan 
Director Passenger Rail Service 

I concur 

Brian Kelly 
CAW Local 103 
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Memorandum of Understanding 
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MEMORANDUM OF UNDERSTANDING BEMEEN 
CAW LOCAL 109 AND OWTARIO NORTHLAND RAILWAY 

AFFECTING THE AGREEMENT GOVERNING 
EMPLOYEES IN THE PASSENGER OPERATIONS 

DEPARTMENT 

In conjunction with Artlcle 7 of the Collective Agreement, the 
followlng represents the calling procedure for spareboard 
employees. 

(1) Calling hours will be the period commencing two hours 
prior to the reparting time for each hin. Stand by hours will not 
be applied against the 160 hours per four week cycie referenced 
in Article 4.2 (9. 
(2) Employees must be available during calling hours. Mutual 
arrangements will be made between employee and the On Board 
Service office in Cochrane to affect the most viable manner tu 
communicate the call. 

(3) When contacted, an employee must accept the 
assignment for which called. 

(4) Employees called to wrk will not be entitled to stand by 
PW. 

(5) Should problems be encountered by either party In the 
administration of thts arrangement, such problems will be 
discussed locaity by the parties and efforts made to resolve them. 

Slgned at North Bay, 0nt;trio thls 22nd day of Febmary, 2006. 

For the Company: For the CAW - Canada: 

Gord Ryan Brian Kelly 
Director Passenger Rail President Local 103 
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Memorandum of Understandlng between 
Ontario Northland Tnncponption Commission and 

CAW Local 103 and all its bargaining units. 

Memorandum of Understandlng Employment Equity 

This Memorandum of Understanding supplements the Collective 
Agreements between Ontario Northland TransportatIan Commission 
and the NsUonal Automobile, Aerospace, Transportation anU General 
Warkern Union of Canada (CAW-Canada), and its Local Unlon 103, as 
follows: 

Whereas, the parties affirm their commitments to extend equal 
opportunity for employment to all people despite dtfferences in gender, 
ram, ethnicity, or disability. 

Wherea5, the parties recognize that it is the tight of Management to 
hire, promote, and assign quaimed candidates subject to the terms and 
condMons of the Agreement, the parties agree to undertake certain 
jolnt plcfivitles to further implement these end other nondlscriminabry 
policies following ramcatlon ofthis Agreement 

Theidore, it is hereby agreed as followed: 

A joint Cornmiltee, hereinafter referred to as the Diversity and 
Comrnunlty Access CommHtee, wlli be estaMlshed with jurisdiction 
across all ONTC - CAW bargaining Units. The Committee consists of 
one representative selected by the CAW fmrn within the existing 
repmsentatlcln struoture and ono Management representative. The 
Local President and Director of Human Rersaurees will act as ex.afncio 
members d the Committee. 

The bargalnlng unit member on the Cornmlttee will be axcused fmm 
regular work assignments when required end will be paid by the 
Company at the Coordinator's rate d pay when w engaged. 

it is rawgjnized that the Committee will require ongoing assistance and 
direction. Accordingly, the CAW member of the Committee will have 
arxteas to CAW Natlonnal trainlng end materlal whlch may be brought to 
the Committee for consideration in any of its deliberations. 

CAW Dlvsrsity and Communlly Access Coordinator may also attend 
the annual fwe day CAW meeting designed to update committee 
membera on the latest developments and strategies in the feld. 
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The Diversity and Community Access Commlltee shall: 

(a) Devote attention to the designated groups. 

(b) Play a rok In the development and implementation of the joint 
Employment Equity Plan. This rola could lndude information 
gathering, barrier Identification, recruiting stretegias. the 
development of goals and timetables, and other elements of 
the plan. 

(c) Develop a comrnunicatlon strategy to educate and update 
employees on equlty issues. 

Members of tha Cornmittwas may: 

(a) Participate In community andlor school career awareness 
programs designed to Inform people ahout potential 
employment apportunltles at Ontario Northland Transportation 
Commiasion. 

(b) Established and maintain working relationships with local 
deelgnated gmup organlzallons. 

[c) Develop informational mmmuniqubs to encourage designated 
gmup members to apply for technical and skilled positions. 

(d) Identify the type@) of technical jobs which would require 
training. Make recommendations to the local parties after 
conslderlng the availability of community resources. 

Consult with the egtabilshed Jolnt Apprenlioeshlp Committee to 
develop and implement a pre-apprenticeship training progam 
for designated group members. 

Divenity and Community A-ss Programs 

During current negotiations, the Company anrl the Union reafflnned 
their commitment to Employment Equity. 

While the parties recognize that there is increasing representation of 
the four (4) designated groups within each respective bargaining unit, 
the ONTC and the CAW agreed that they must augment their efforts 
aimed at achieving a representative number of women, visible 
minorities, persons with disabilities and aboriginal persons throughout 
the respective worksites. 

(e) 
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The patties agree that a diverse workforce is beneflclal and desirable, 
and that their pnsaotive efforts on employment equity am fundamental 
to the Company. The parties are committed to jointly develop an 
Employment Equity Plan on behalf of CAW bargaining units at Ontario 
Northland by year end 2005. This plan will include the following: 

t an up-to-date cenws 
t a workforce analysis and review of employment systems 
t the identi i t ion of systemic baniem to the designated groups 
t a review of current recruitment, promotion and training practices 
t development of appropriate educational and training material for 

delivery by the Committee and supervlrsory W. 
+ goals and timetables for hiring the designated groups 

goals and tlmetables for reducing or eliminating systemic barriers 
to the dedgnsted gmups . 

+ aocornmodatlon for people with dlsablit!les in conjunction with 
established ERTW Commitlee 

t IdentHication of positive measure& such as work and family 
messures, skills updatlng. pre-apprenticeship training etc., that 
could help retain and advance the designated groups in the O N C  
WOlkfOflX. 
an annual review procedure to monitor the progress of the 
program- 

Agreed to this 22"d day of Februaty, 2005 

Greg Stuart Brlan wi ly 
Dlrector of Human Resources ' Preeident S;AW Local 103 
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Memorandum of Understanding between the ONTC and Its 
Unions relating to the introdudion and use of Close Circuit 

Televlslon (CCTV) at various locations and facilltles 

As expressed at the 20 December 2001, GCAlSenior 
Management meeting, a carporate decision has been made to 
introduce the use of close drcult televlsion (CCTV) at specific 
locations. 

Currently one camera will be installed at each locatlon in North 
Bay, Englehart and Cochrane nil complexes. They will be 
suitably located to cover the entrance and attendant areas of 
these faclllties for the purposes of law enforcement andlor public 
safely. Additional CCWs may be installed at other locations 
where there is documented requirement, and the Unions will be 
so advised in advance of any installation. 

No CCTV will be directed to intrude into any work area wherein 
our employees normally work. The reception equlpment will be 
located in North Bay, within secure premises, under the absolute 
control of the ON Police Sewlces staff. No other staff will be 
permitted access to CCTV monitors, recorded data, nor will the 
recorded images be made available to any other Commission 
deparhnent for any purpose other than law enforcement Thls 
CCTV system will not be utilized for the purposes of supervising 
employee activities, nor All they be used at any time for 
disaplinary purposes. 

The recorded data will be stored on a stand alone computer 
located within secure premises in North Bay. Access to this 
computer will be restricted to ON Pollce staff or other Security 
staff who have been authorlzed in writing by the Chief of ON 
PoliGe Services. Recorded images which do not relate to law 
enforcement actlvltles will be erased within a 72-hour period. 
Images whlch dlrectly relate to law enforcement activities will be 
retained for a perlod of time, not exweding one year. A log will 
be maintained to record the access to, and use of, the recorded 
material to enable a proper audit trail. 

Signs will be posted at the perimeter of the areas being covered 
by video surveillance to provide public notice of this activity. The 
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signs will alsa contain the narno, addross and telephone number 
of a member of the ON Police Services for contact purpases. 

I trust these parameters will satisfy the concerns raised by the 
Unions. 

Youn tnJly, 

.: . 

Steve Carmichael 
ONTC President 
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. . . . _. . .. 

EMPLOYEE BENEFIT PLAN 
SUPPLEMENTAL AGREEMENT 

BETWEEN 

ONTARIO NORTHLAND 
TRANSPORTATION ' COMMISSION 

AND 

CAW LOCAL 103 
(representing Agreement #5) 



The parties hereto agree that the Company shatl provide a 
Benefa Plan governing life insurance, weekly indemnity benefits, 
long-term disability, maternity leave benefits, extended health 
care benefits, dental care benefits, and vision care benefits as 
follows: 

1. An eligible employee shall be entitled to: 

(a) Life Insurance coverage in the amount of $43,000 with 
double indemnity provision for accidental death, details of 
which are contained in Appendix "A." 

(b) Weekly Indemnity Benefits up to 26 weeks from wage 
loss on account of sickness or nonaccupational accident of 
70% of base pay up to a maximum of $580 per week, details 
of which are contained in Appendix " B .  

(c) Medicare Allowances, details of which are contained in 
Appendix "C." 

(d) Maternity Leave Benefits or Adoption Leave Benefits 
up to 17 weeks based on 70% of weekly base pay with no 
maximum, details of which are contained in Appendix "D". 

(e) 
contained in Appendix "E." 

Extended Health Care Benefits, details of which are 

(f) 
Appendix "F." 

Dental Care Benefits, details of which are contained in 

(9) 
are contained in Appendix "G." 

Long Term Disability Protection Plan, details of which 

(h) 
Appendix "H." 

Vision Care Benefits, details' of which are contained in 

2. Eligibility qualifications and pay direct provisions shall be as 
outlined in Appendix "I." 

3. An Administrative Committee will be established to act as a 
Committee of Appeal in cases where an employee may feel that 
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he/she has been unjustly dealt with in respect of weekly 
indemnity payments. This will not be construed to deny an 
employee any rights of appeal which hdshe may have under his 
respective Collective Agreement. 

4. (a) The Administrative Committee shall be comprised of 
three members from the Company and three members to be 
nominated by the General Chairmen's Association and will 
hold Mice until successors are named. 

(b) Should a vacancy, temporary or otherwise, occur on 
the Committee it shall be filled by a substitute appointed by 
the appointer of the original member. 

(c) The Committee shall appoint from its own number, two 
co-chairman, one from the Company, and one from the 
employees. 

(d) Four members of the Committee shall constitute a 
quorum. 

(e) Each member of the Committee present at a meeting 
shall have the right to cast one vote. Decisions of the 
Committee shall be carried by four or more votes and unless 
otherwise expressly provided, shall be final and binding. 

(f) Normal expenses (including lost wages) incurred by the 
Employee Members as a result of their attendance at 
meetings of the Administrative Committee will be reimbursed 
by the Company. 

5. In the event the Cwnmittee is unable to reach a decision on 
any matter, either of the parties may, by notice given to the other 
within 60 calendar days, require the question to be referred to 
referee. If the parties are unable to agree on the selection of a 
referee, they shall jointty apply to the Ministry of Labour of 
Canada for the appointment of a referee. The referee shall have 
no power to add to, subtract from, or modify any of the terms of 
this Agreement or of the Collective Agreements between any of 
the parties hereto. The expenses of the referee shall be shared 
equally by the Railway and the Unions. 
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6. The residual cost of providing the weekly indemnity benefits 
provided for in Section l(b) shall be paid by the Company after 
setting against such costs the employees' share of 
Unemployment Insurance premium reductions. 

7. The provision of the coverage outlined herein shall be the 
responsibility of the Company. The Company will secure policies 
to provide Weekly Indemnity and Life Insurance coverage as set 
out in Section l(a) and (b) hereof, wilt pay the premiums and will 
be entitled to any dividends accruing from such policies. 

At the option of the Company, the Weekly Indemnity Benefit Plan 
may be put on an Administrative Services Only (A.S.O.) 
arrangement and the contract will be between the Company and 
the service organization. 

8. The provisions of this Agreement shall become effective on 
March 1, 2005. 

9. This Supplemental Agreement supersedes the Supplemental 
Agreement signed at North Bay, Ontario on the 26th day of 
March, 1992 and will remain in effect until December 31, 2007 
and thereafter subject to four months notice by either party of 
their desire to revise or terminate it, which may be served at any 
time subsequent to August 31,2007. 

Signed at North Bay, Ontario this 22"d day of February, 2005. 

For ONTC: For the Unions: 

S. Carmichael B. Kelly 
President President - CAW Local 103 

1. Crundwell 
CAW Local 103 
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T. Dattilo 
National Staff Representative 
National Automobile, Aerospace, 
Transportation and General 
Workers Union of Canada 
(CAW-Canada) 
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APPENDIX "A" 

LIFE INSURANCE BENEFITS 

I, Effective February 1, 2003, each eligible employee will be 
covered in a group policy with life insurance in the amount of 
$43,000 with a double indemnity provision on a 24-hour basis for 
accidental death. 

By virtue of and subject to the terms of the group policy, the sum 
thus insured is payable to the beneficiary in the event of the 
death of the employee, while insured under the said group 
policy. 

The insurance may be paid in one sum or in a fixed number of 
payments, at intervals of not less than one month, as provided in 
the group policy. 

2. Conversion Prlvllege 

Within 31 days after insurance stops, except on account of a 
reduction in accordance with the terms of the group policy, or 
except on account of, or subsequent to the termination of the 
group policy, the employee may apply to the insurance company 
for any regular whole life, endowment, or pension with insurance 
plan ordinarily Issued by the insurance company. The converted 
policy may not include disability or double indemnity benefits. 
The insurance will be issued without medical examination at the 
premium rate which applies to age and classification of risk at 
the time of conversion. The employee may apply for an amount 
equal to, or, at hislher option, less than the amount of insurance 
which has been cancelled under the group policy. 

3. Beneficiary 

The employee may, at any time, appoint or change the 
beneficiary by written notice deposited with the employer, subject 
to applicable laws. 
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4. Disability Benefits 

In the event that the employee becomes unable to work before 
age 85 because of total disability owing to accident or sickness, 
such employee will be entitled to life insurance coverage equal to 
the amount of paid up retirement insurance in effect at the time. 
There will be no premiums payable, but the employee must 
advise the insurance company that helshe is disabled and 
submit such evidence of disability as it requests. 

5. Asslgnment 

No assignment of any of the insurance under the said group 
policy shall be valid. 

6. Termination of Insurance 

The employee's insurance terminates when the group policy 
terminates, unless insurance is continued under the disability 
provision of the group policy, when the employee ceases to be 
eligible for insurance according to the terms of the group policy 
or when the employee attains the termination age specified in 
the group policy. Terms and conditions are more fully described 
in the governing insurance company policy. 

APPENDIX "8" 

WEEKLY INDEMNITY BENEFITS 

l.(a)Effective March 1, 2007for claims which originate on or after 
that date, an eligible employee will be entitled to weekly 
indemnity benefits of 70% of hisher weekly base pay to a 
maximum of $580 per week, increasing to $590 January I, 2006, 
to $600 January 1,2007. 

A claimant in receipt of El sickness benefits will have such 
benefits supplemented up to the level of hislher weekly 
indemnity benefits. (This provision is subject to approval by 
Human Resources Development Canada). At no time shall the 
combined weekly payments from the plan and the weekly 
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unemployment insurance benefits exceed 95% of the 
employee's weekly earnings. 

(b) Weekly Indemnity benefits will commence for eligible 
employees from the first day in case of accidental injury, from the 
first day of sickness if hospitalized during the period of the claim 
and from the third day in other cases of sickness. Payments All 
be made for up to 15 weeks. If an employee continues to be 
disabled under this 15-week period and if he/ she is eligible for 
Employment Insurance sickness benefits, he/she will be required 
to claim such El sickness benefits. Following the exhaustion of 
such El sickness benefits, an employee wili continue to be 
eligible for weekly indemnity benefits for a period of up to 11 
weeks without any further waiting period. In the event an 
employee is not eligible to receive El sickness benefits, he/she 
would be immediately eligible to receive weekly indemnity 
benefits for the remaining I 1  weeks of the 26 weeks period. 

(c) Claims for coverage must be submitted within 30 days of the 
first day of disability. 

2. Employees on Company compensated jury duty and Union 
representatives on temporary leave of absence account Union 
business (for whom a premium has been paid) who become 
disabled during their period of leave will be eligible for weekly 
indemnity benefits in the same manner as if they had been 
working. Employees on bereavement leave will become eligible 
at the expiration of such leave. 

3. If, after the termination of any disability for which an 
employee was entitled to a benefit under this provision, such 
employee again becomes disabled due to the same or related 
cause or cau8w, such later disability will be considered as a 

' continuation of the previous disabllity unless such employee had 
recovered from the previous disability and had been at work with 
the Company on full time for a period of at least two weeks after 
termination of the previous disability. 

4. Employees have no vested right to payments under this plan 
except to payments during a recognized absence due to illness 
or non-work related injury. 

EBPSA - 7 



5. Payments In respect of guaranteed annual remuneration or in 
respect of deferred remuneration or severance pay benefits are 
not reduced or increased by payments received under this plan. 

Benefits will not be payable: 

(a) for any period of disability during which the employee is not 
under the care of licensed physician, surgeon, or chiropractor: 

(b) for any period during which the employee is receiving 
benefits under Provincial Workers' Compensation legislation, 
unless compensation is payable in respect of a previously 
incurred partial disability which permits continuation of hidher 
employment; 

(c) for any accident or sickness for which an employee is 
receiving benefits under Provincial Workers' Compensation 
legislation, 

(d) for any period during which an employee is entitled to 
sickness or disability benefits from the Employment Insurance 
Program in accordance with Section l(c) of this Appendix "6; 
(see Note I); 

(e) In respect of an accident which occurs while the employee 
is performing any work for wages or profit other than on behatf of 
the Company; 

(f) if the employee is drawing vacation pay or pay for general 
holidays or is on strike; (see Note 2); 

(9) for intentionally self-inflicted injury, or injury resulting from 
war, insurrection or participation in a riot: 

(h) for absence from work due to pregnancy leave; 

(i) for any period during which an employee is engaged in any 
occupation for wages or profit; 

(j) when an employee is laid off, or on leave of absence (see 
Note 3). 
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Terms and conditions are more fully described in the governing 
insurance company policy. 

Explanation of Notes 

1. Except for the topping off supplement described in the last 
paragraph of Section l(a) of this Appendix "B." 

2. An employee who, while on annual vacation becomes ill or is 
injured, shall have the right to elect to terminate (temporarily) 
hidher vacation and to be placed on weekly indemnity. 

3. When an employee qualifies for benefits during a period of 
employment and is subsequently laid off, benefits continue in 
accordance with Article l(b) of the Appendix "B." 

APPENDIX "C" 

I. Allowances will be paid by the Company for medical-surgical 
benefits to be applied against payments provided for under any 
government medical care program as follows: 

(a) Eligible employees, regardless of marital status, resident in 
the Province of Quebec, an allowance of $10.00 per month. 

(b) Eligible employees resident in the Province of Ontario, 

monthly allowances as follows: 

Employees with no dependants $22.50 
Employees with dependants $45.00 

2. Such allowance will first be used to pay any amount the 
Company is, or might be in the future, required to pay for such 
medical-surgical benefFts under any medical care program. 

3. If no monthly amount is payable or if the monthly amount 
payable, or to be payable, by an employee, or by an employee 
and the Company, account medical-surgical benefits is less than 
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the allowance, the difference will be paid by the employee on the 
payroll and if the monthly amount is greater, the difference will, 
be deducted from the employee's wages. 

4. Subject to the provisions of the above sections an employee 
qualifies for an allowance far any month onJ if he/she performs 
compensated senrice in the payrolt period which contains the 
tenth day of the month or in the payroll period immediately 
preceding. The application of this section will not operate to 
deny an eligible employee the allowance for any month in which 
he/she performs compensated service nor to grant him/her the 
allowance for any month in which he/she does not perform 
compensated service. 

5. Notwithstanding the provisions of Section 4 above an eligible 
employee who does not perform compensated service in such 
pay periods but who is in receipt of a weekly indemnity payment 
under the provisions of Section l(b) of this Agreement or an 
Employment Insurance benefit as contemplated in Section 1 (c) 
of Appendix "B" or who is off work account W.S.I.B. disabitity will 
be treated as follows: 

(i) If he/she is resident in a province where a medicam premium 
or medicare tax is payable, he/she will be eligible for the 
amount of such premium or tax up to the maximum amount 
stipulated in Section 1 of this Appendix, or such lesser 
amount as is required to pay the premium or tax in such 
province. 

(ii) If he/she is resident in a province where no medicare 
premium or medicare tax is required, no payment will be 
made. 

This Section 5 will apply only for a maximum period of 26 weeks 
for each period of disability. 

Note: 

The provisions contained in this Section shall not result in a 
duplication of benefits as a consequence of similar provisions in 
any other Agreement. 
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APPENDIX "D" 

PAID MATERNITY LEAVE PLAN 

I. Effective on the first day of the month following the signing of 
this Agreement, a paid Maternity Leave Plan will be established 
for claims which originate on or after that date. The plan will 
provide maternity leave benefits in the event of childbirth or the 
adoption of a child less than one year old of an amount that, 
when added to Employment Insurance Maternity Benefits, will 
result in the employee receiving 70% of her weekly base pay 
with no maximum amount for those weeks during which she 
receives Employment Insurance Maternity Benefits, i.e., for a 
maximum of 15 weeks. 

2. The provisions of the paid Maternity Leave Plan are subject 
to the approval of Human Resources Development Canada. 

3. Employees have no vested right to payments except to 
payments as outlined in Clause 1 above. 

4. Payments in respect of guaranteed annual remuneration or 
in respect of deferred remuneration or severance pay benefits 
are not reduced or increased by payments received under this 
plan. 

APPENDIX "E" 

EXTENDED HEALTH CARE BENEFITS 

The Extended Health Care Plan provides for coverage of semi- 
private hospital accommodation expenses and major medical 
coverage. drugs and vision care expenses in accordance with 
the following: 

a) Hospital Benefit 

Effective January 1 , 1997, semi private hospital coverage will 
be limited to $150.00 per day. 
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Effective the first of the month following ratification, new 
employees will not be covered for semi-private insuwnce. 

Employees hired on or after July 1, 1996 will not be covered 
for semi-private insurance. 

Drug Benefit 

100% of charges for drugs, including oral contraceptives, 
sera, and injectibles prescribed by a licensed doctor (MD) or 
licensed dentist and dispensed by a registered pharmacist, 
that regardless of their legal status are not normally 
obtainable except by prescription from a licensed doctor 
(MD) or licensed dentist. The drug plan is not subject to an 
annual deductible. 

Effectlve October 1, 1996, a generic drug plan will be 
established. Brand name drugs will be accepted when: 

(i) No generic substitute is available, or 

(ii) An allergic reaction to the generic drug is demonstrated. 

Paramedical coverage to an annual maximurn of $300.00 
corn bined. 

Registered Massage therapist; podiatrist; chiropodists, 
acupuncturist, chiropractor, Christian Science, 
naturopath, speech therapist, osteopath and clinical 
psychologist. 

A physician’s recommendation is required once every six 
months for registered massage therapy. 

e Hearing aids to a maximum of $500.00 every five years 

Major Medical Benefit 

The Major Medical Benefit portion of the plan is subject to 
a deductible of $25.00 per family, per calendar year. 

0 Lifetime Maximum cap is removed. 
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The Major Medical expenses are subject to 80% 
reimbursement for the following covered expenses: 

Services of a licensed physiotherapist 

Services of a registered nurse 
- charges for home nursing care, by a registered nurse 

(R.N.) or when unavailable a registered nursing assistant 
(R.N.A.) who: 

- Is not a member of your family; and does not 
normally live in your home; - when ordered by a licensed doctor (M.D.) as 
medically necessary for a disability that requires the 
specialized training of an R.N. or R.N.A. 

- charges for nursing care in a hospital if such charges are 
not covered under the insured person's Provincial Health 
Plan, by a Registered Nurse (R.N.) or when unavailable a 
Registered Nursing Assistant (R.N.A.) who: 

- is not a member of your family; and does not 
normally live in your home. 

w Diagnostic and x-ray services, blood and blood plasma, 
oxygen and rental of equipment for its administration 

Purchase of durable medical equipment, crutches, 
artificial limbs, etc., including elastic support stockings 
and orthopaedic shoes 

Rental or purchase of a wheelchair, hospital bed or iron 
lung 

Licensed ambulance, including air ambulance to and 
from the nearest hospital 

Dental treatment for accidental injury to natural teeth 
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Expenses Not Covered: 

No payment is made for the following expenses: 

Cost of the difference between a semi-private and a 
private hospital room 

Convalescent or nursing home care 

0 Drugs which can be purchased without prescription (with 
certain exceptions). For example: patent medicines, 
vitamins, health foods, cough and cold preparations, 
aspirin, and similar products are ineligible. 

General Exclusions 

The plan does not cover services and supplies in the following 
situations: 

0 injury sustained by employees while working for pay or 
profit other than with their employer 

0 injury of a dependent while working for pay or profit, any 
portion of medical expense covered under Workers' 
Compensation or similar program 

0 services to which the patient is entitled without charge, or 
for which there would be no charge if there were no 
coverage 

services, or portions thereof, provided under government 
sponsored programs 

In the event that a service covered by a governrnent-sponsored 
program is suspended, the Extended Health Care Plan will not 
assume coverage of such service. 

Co-ordination of Benefits 

Some employees and their dependants are eligible for benefits 
from other g~oup type plans. In these cases, the benefits 
payable under all plans will be co-ordinated to ensure that the 
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maximum benefits are made available but that the total amount 
paid does not exceed the actual expenses incurred. 

Terms and conditions are more fully described in the governing 
insurance company policy. I 

APPENDIX "P 

DENTAL CARE BENEFITS 

The Dental Care Plan provides for coverage of 100% of the 
expenses for routine dental care and 75% of expenses for major 
dental care subject to a calendar year deductible of $35.00 per 
person, but not more than $35.00 per family to a maximum 
annual benefit of $1.500.00 per person. Eligible employees and 
their dependants will be covered for expenses as follows: 

Routine Care 

Charges up to the maximum benefit for: 

oral examinations, cleaning of teeth, fluoride treatments 
and bitewing x-rays: twice in any calendar year, but not 
more than once in any six-month period for dependants 
under age 18, and not more than once in each nine 
months for adults, beginning September 1, 1994. 

0 full mouth series of x-rays: once every 24 months for 
dependants under age 18 and not more than once in 
each 36 months for adults. 

extractions and alveolectomy (bone work) at time of tooth 
extraction , . 

dentalsurgery 

general anaesthesia and diagnostic x-ray and laboratory 
procedures required for dental surgery 

0 amalgam, silicate, acrylic, composite and white. fillings 
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necessary treatment for relief of dental pain 

cost of medication and injections given in the dentist‘s 
OfflCe 

space maintainem for missing primary teeth and habit 
breaking appliances 

consultations required by the attending dentist 

surgical removal of tumors, cysts, neoplasms 

incision and drainage of abscess 

endodontics (root canal therapy) 

periodontal treatment (gum and tissue treatment) 

Dentures, Crowns and Bridge Work 

Charges up to the benefit maximum for: 

provision of crowns, inlays and onlays 

* provision of an initial prosthodontic appliance (e.g. fixed 
bridge restoration, removable partial or complete 
dentures) 

replacement of an existing prosthodontic appliance if: 

(a) it is over five years old and cannot be repaired; 

(b) it is B temporary one installed after the employee 
first became covered by the plan (in this instance the 
replacement is considered a permanent one); 

(c) it is required due to the installation of an initial 
opposing denture after the date the employee became 
covered by the pian; 

(d) lt is required as a result of accidental injury after the 
employee became covered by the plan; 
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(e)  the extraction of additional teeth, after coverage has 
begun, requires a new appliance. If the existing 
appliance can be made serviceable, only the expense for 
the portion required to replace the teeth extracted is 
covered. 

0 Relines, rebases and repairs to existing dentures 

Procedures involving the use of gold, only if such 
treatment could not have been carried out with the use of 
a reasonable substitute consistent with generally 
accepted dental practice. Where the use of gold is 
optional, the covered expense will be that of the 
customary substitute. 

Other Dental Practitioners 

Dental care, services, or supplies must be rendered and 
dispensed by a licensed dentist, except that: 

0 scaling and cleaning of teeth may be done by a licensed 
dental hygienist; and 

0 installation, adjustment, repair, relining or rebasing of full 
dentures, may be done by a denturist, denture therapist, 
technician, or mechanic, who is registered and practicing 
within the scope of his license. 

Charges for such health care, services, and supplies will be 
deemed to be covered as follows: 

Effective February 1, 2003, the Suggested Fee Guide will be 
increased to provide reimbursement of covered dental costs 
according to the current Ontario Dental Association Fee Guide. 

Alternative Services 

If alternative services may be performed for the treatment of a 
dental condition, the maximum amount payable will be the 
amount shown in the appliGabl8 suggested Fee Guide for the 
least expensive service or supply required to produce a 
professionally adequate result. 
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Predetermination of Benefits 

If charges for a planned course of treatment by a licensed 
practitioner would exceed $300.00, proposed details and x-rays 
should be submitted to Maritime Life for approval. Failure to do 
so may result in payment of a lesser benefit amount because of 
the difficulty in determining the need for such tmatment after it 
has been provided. Dental x-rays will be promptly returned to 
the dentist. 

Course of treatment means one or more services rendered by 
one or more dentists for the correction of a dental condition 
diagnosed as a result of an oral exam starting on the date the 
first service to correct such condition is rendered. 

Limitations 

No amount will be paid for charges for: 

0 dental care which is cosmetic; 

completion of claim forms; 

0 broken appointments; 

dental care covered under a medical plan provided by an 
employer or government which, in the absence of 
insurance, there would be no charge; 

stainless steel crowns on permanent teeth; 

0 oral hygiene instruction or nutritional counselling; 

m protective athletic appliances; 

. prostheses, including crowns and bridgework, and the 
fitting thereof. which were ,ordered. while the person was 

. . . . . .  .dot inswred, or which. weie..ordered . . . . . . . . .  while the person was 
. . . . . .  . .  msured'but which. were finajly'.installed or delivered aflr  

this ban'efit .is discontinued 'or ;mote' than 31 , days after 

. .  

, ;!' 

, .  

. . .  . ,  

termination of irrsumrice for, any.other reasons; ;' . . . .  
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a full mouth reconstruction, for a vertical dimension 
correction, or for diaghosis or correction of a 
temporomandibular joint dysfunction; 
replacement of a lost or stolen prosthesis; or 

0 orthodontic treatment or correction of malocclusion 

APPENDIX "'G" 

LONG TERM DISABILITY PROTECTION PLAN 

Employee Eligibility: 

a) Must be a current active employee with permanent status 
and a minimum of two years of continuous employment 
relationship. 

b) For employees hired following the ratification of this 
Agreement, the following service requirements shall apply: 

(i) Must be a current active employee with permanent status 
and a minimum of two years of continuous employment 
relationship. 

(11) For each year of cumulative compensated service an 
employee will be eligible to qualify for one year of LTD 
coverage. 

(iii) Following 10 years of continuous employment 
relationship, an employee will be eligible for LTD 
coverage or unless otherwise specified within the LTD 
Plan. 

Requirements: 

a) Must exhaust all short-term disability payments and vacation 
entitlement. 
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b) Must apply for all wage loss replacement plans which 
includes but not limited to the Company pension plan, Q/CPP, 
and Workplace Safety and Insurance benefits if applicable. 

c) Must be determined to be unable to perform any work at 
Ontario Northland by the Company physician. 

Benefit Provision: 

a) The plan will provide that an eligible employee is insured for 
benefits equivalent to 70% of hislher normal weekly earnings. 

b) Payments from the LTD Plan will be offset by any amount of 
income the employee receives due to hidher disability. This 
would include but would not be limited to payments received 
from the Company pension plan, WCPP, and Workplace Safety 
and Insurance benefits. 

c) Any retroactive adjustments from a wage loss replacement 
plan will result in the top up under the LTD plan being adjusted to 
reflect the overpayment. (For example, a six-month retroactive 
payment in CPP disability benefits would result in an 
overpayment of the LTD top up which would than be either 
collected or the LTD top up would be reduced until the 
overpayment is recovered.) 

d) Employees etigible for LTD will have their Extended Health 
Care, Vision, Dental and Life Insurance employment benefits for 
which they were entitled immediately prior to the commencement 
of the LTD continued for as long as they qualify for LTD 
payments. 

e) Employees in receipt of LTD benefits may be required to 
undergo periodic medical examinations to verify that the 
employee's entitlement to receive, or to continue to receive, any 
long-tern disability benefits payable under this plan. 

Rehabilitation: 

An. employee:, in receipt of LTD?, benefits .may .. be requited:. to. 
,.par!tlcipate in: a ,.rehabilitative ' prag;rarn developed. in .%onjunction 
with;"@&:. .employee's :ability and':-supported. by , .the Company : ~ 

'. 

' : 

.. . .  . .  . .  . .  . .... . I . : . ' 

. .  . . .  . 
,. , . .  

. .  
.EBPSA.-:20 , . ' 

, .  . . .  
, .  

. .  . ... I .  

, .. 
. .  

' . . .  . 

. ,  , . .  

. .  . .  

. _. . . .. .. ... , ,. 



Physician. Such programs require the approval of the Company 
and may include: 

I) work in a full-time or part-time occupation for compensation 
or profit while the employee is unable because of the disability to 
be actively at work at hidher own job, or 

2) participation in non-remunerative vocational training or work 
for rehabilitation. 

Payment: 

Employees who participate in a rehabilitation program will 
continue to receive payments from thra plan offset by any 
remuneration they may be receiving as a result of the 
rehabilitation plan. Employees who refuse to participate in a 
rehabilitation program will cease to be eligible for LTD. 

Expenses: 

Expenses incurred as a result of the rehabilitation plan, other 
than normal employment expenses, approved in writing in 
advance by the Company, will be paid by the Company. 

Limitations: 

Payment will not be made for a total disability which existed prior 
to the employee becoming eligible for coverage under the 
service requirements of this plan. 

Exclusions: 

LTD benefits will not be payable: 

a) in respect of an accident which occurs while the employee is 
performing any work for wages or profit other than on behalf of 
the Company. 

b) For intentionally self-inflicted injury, or injury resulting from 
war, insurrectior) or participation in a riot. 

f 
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Termination: 

Coverage under the LTD plan will terminate upon the earlier of: 

a) recovery 

b) reemployment at a rate of pay equal to or greater than the 
LTD payments 

c)  age65. 

While it is the Company's intention to administer the program 
itself, the Company reserves the right to insure the LTD plan or 
transfer the administration of this program to a third party 
administrator. 

APPENDIX "H" 

The Vision Care Plan provides for reimbursement of up to 100% 
to a maximum cd 

0 $225.00 - effective March 1,2005 
0 $240.00 - effective January I, 2006 
I $250.00 - effective January 1,2007 
0 

payable in any 24-month period, or in any 12-month period for 
dependants age 18 or under. The $25.00 annual deductible 
does not apply to the Vision Care Plan. 

Charges for lenses (including shatterproof lenses) and frames, 
sunglasses, or for contact lenses and their replacement provided 
there is an actual need for change in their magnifymg strength, 
when prescribed by an ophthalmologist or optometrist, up to the 
6enefit Maximum. No amount will be paid for anti-reflective 
coatings. 

Ouer the life of the Agreement, $75.0 r each eligible person 
will be made available for the of services of an 
ophthalmoto@st of licensed optometrist. 
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APPENDIX "I" 

ELlGl8lLlTY QUALIFICATION AND PAY DIRECT 
PRQVlSlONS 

LIFE INSURANCE 

New Employees: 

A new employee becomes eligibie on the first day of the month 
following the completion of 60 calendar days continuous 
employment relationship. 

Monthly Qualification for Coverage: 

An eligible employee qualifies for coverage in respect of a 
particular month only if hdshe renders compensated service in 
that month. 

Extended Health Cam, Dental and Vision Care Plan 

Employees will become eligible for extended health care 
benefits, dental care benefits and vision care benefits on the first 
day of the month following the completion of six months of 
continuous service. 

Waiver of Premium: 

(i) An employee's basic coverage for life insurance, extended 
health, vision care, dental, and weekly indemnity will be 
continued at no cost while he/she is drawing weekly 
indemnity benefits or Unemployment Insurance benefits 
under the provisions specified in Appendix "B" of this 
Supplemental Agreement for a maximum period of up to 12 
months for each period of disability. 

(ii) An employee's basic coverage for life insurance, extended 
health, and dental will be continued while he/she is off work 
account WSl8 disability for a period of qbsence consistent 
with the governing Canada Labour Code provisions. 
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(iii) In cases where leave of absence has been granted for 
employees occupying full time Union positions, employees 
may maintain coverage during such leave by paying directly 
to their employer the monthly premium. 

Dependent Eligibility 

To be eligible for insurance dependants must be insured under a 
provincial health insurance plan. Dependants become eligible 
for insurance when the employee becomes eligible or, if acquired 
later, upon becoming a dependent. 

The employee must be insured in order for hisher dependants to 
be insured. 

A person may not be insured for health care, dental care and 
vision care benefits as a dependent of more than one employee; 
or both as an employee and as a dependent. 

Dependent means a spouse or unmarried child under 21 (25, if 
regularly attending school and solely dependent upon the 
employee fur support). 

Spouse means a husband or wife by virtue of a religious or civil 
marriage ceremony; (if separated, spouse must be supported by 
the employee) except that, a person of the same or opposite sex 
living with the employee will be deemed to be the employes's 
spouse, if such person is publicly represented as the employee's 
spouse. 

Child means: 

- a natural or legally adopted child; or, 

- ' a stepchild or .other child, who is dependent upon the 
employee for support and .lives with .the employee in a 
regular parent child' relationship. 

Effective Date.& . .  Insurance 

Insurance ..for .employees and ,their de:pendants will become 
effqctive on. the date of eligibility. . .  

. .  
, ,  

. .  
. ,.: % _  . .. 

. ,  
. , .  . 

. , . . . .  .. 24 
. .  . .  . 

- . . .  . .  . .  
. .  

. , .  
', , :. ' ' ' '. . .  . . .  

. . .  . .  
. .  

. .  

.. . . .  
. .  

, .  
I .  

. . 
. .  . :  , 

.. . _ .  . . 



ff an employee is absent from work because of disability due to 
illness or injury on the date of insurance, or any increase in 
insurance would otherwise become effective, such insurance will 
not become effective until the date the employee returns to 
active full time work for one full day. 

Insurance, or any increase in insurance, for a dependent (other 
than a new born child who becomes insured within 31 days of 
becoming eligible), who is confined in a hospital because of 
illness or injury on the date such insurance would otherwise 
become effective, will not become effective until the date such 
dependent is no longer so confined. 

Direct Payment Provisions, Termination of Insurance and 
Continuation of Insurance 

1. The group Life, Accidental Death and Dismemberment and 
Weekly Indemnity benefits cease on the date the employee 
ceases to be an eligible employee, unless the Life or Weekly 
Indemnity benefits are extended due tu eligible disability. 

2.(a)Extended Health Care Plan, Vision Care, and Dental 
coverage for employees and their dependants will be terminated 
as follow: 

(i) resignation or dismissal, the date on which the 
employment relationship terminates; 

(ii) retiring and retired employees - The end of the month in 
which the retired employee reaches age 65 or, in the 
case of an employee retiring after age 65 pursuant to the 
pension regulations, the end of the month in which 
retirement takes place (within 6 months of turning 65). 

(iii) leave of absence, lay-off, (except as provided below), and 
death, the last day of the month in which such leave of 
absence, lay-off or death occurs: 

(iv) strike, the last day worked. 

(b)(i) In cases of leave of absence for disability (and the 
employee is in receipt of Weekly Indemnity Benefits, 
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Unemployment Insurance Sickness/Maternity Benefits or 
Workers' Compensation . Benefits), coverage will be 
maintained at no cost to the employee for a period of six 
months from the end of the month in which the disability 

' occurs. If disability continues past this period, employees 
may maintain coverage for a further six months by 
submitting the required payment directly to their 
employer. 

(ii) In cases of lay-off and leave of absence in circumstances 
other than those in (i) above, employees may maintain 
coverage for a period of 12 months following the date of 
lay-off or the granting of leave of absence, provided direct 
payment is made to their employer. 

(c) With respect to dependants, the date on which a dependent 
ceases to be an eligible dependent. 

3. Insurance for you and your dependants will also terminate 
when premium payments cease or when this plan is 
diswntinued. 

Continuation of Health Care and Dental Care Benefits for 
Incapacitated Chfldren 

Health Care and Dental Care Benefits will continue beyond the 
date an unmarried child attains the limiting age for insurance, 
provided proof is submitted to Maritime Life within 31 days after 
such date that such child: 

- is incapable of self-sustaining employment by reason of 
mental retardation or physical handicap; 

- became so incapacitated prior to attainment of the limiting 
age; and 

- is chiefly dependent upon you far support and maintenance. 

.' . ' Themafter, such proof must be submitted, 'to Maritime Lde, as 
, '  , required, but not more often than yearly., 
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Continuation of Health Care and Dental Care BQneflts After 
YourDeath 

Yaur dependants who are insured under this plan at the time of 
your death will continue to be insured while premium payments 
for such insurance are continued, but not beyond the earliest of: 

- the date such dependants cease to be eligible; 

- the date your spouse remarries (children will continue to be 
insured); 

- the end of the month after the date of your death; or 

- the date insurance for your dependants terminates for 
any reason. 

Upon your death, benefits are payable to your spouse, if living, 
or to your child (or legal guardian). 
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THIS AGREEMENT IS: 

between 

ONTARIO NORTHLAND TRANSPORTATION 
COMMISSION 

called "the Company" 

of the One Part 

and 

ASSOCIATED RAILWAY UNIONS 

of the Other Part 

Preamble 

The parties agree that Supplemental Unemployment Benefas be 
paid only for periods of temporary layoff (the specific duration 
being set out in the provisions of this agreement). Employees in 
receipt of SUB continue their employment relationship with the 
Company, retain seniority rights and are required to accept 
temporary or permanent assignments as provided in this Article 
or became disentitled to SUB. Although an Article 8 notice 
reflects a permanent change, any layoffs pursuant to this change 
may be temporary in nature. 
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ARTICLE I 

Definitions 

A. "Employment Security" means that an employee who has 
completed 8 years of Cumulative Compensated Service with the 
Company will have Employment Security as provided in 
Article 7. 

0, "Preferred Employment Security" means that an 
employee who has 7 years of service with the Company will 
have preferred Employment Security as provided in Article 7A. 

C. "Continuous Employment Relationship or Service" means 
an employee whose employment relationship with the Company 
is unbroken by resignation or termination 

D. "Eligible Employee" means an employee of the Company 
represented by the Unions is eligible for the benefits pursuant to 
the eligibility requirements of Articles 4 or 6. 

E" "Basic Weekly Rate" means the Basic Weekly Rate of 
pay applicable to the positions held at the time of change. 
(Hourly rated employees, 40 x the basic hourly rate; seasonal 
and spare employees, 80 percent of average weekly earnings 
over the eight weeks preceding layoff.) 

F. "Seniority Districflerritory" means that Seniority 
Districtrrerritory as defined in Collective Agreement # 5. 

G. "The Plan" means the benefits and terms and conditions 
relating thereto as agreed for the employees of the Company, as 
defined herein, which benefit, terms, and conditions appear in 
this Agreement. 

H. "Cumulative Compensated Service" means: 

(i) One month of Cumulative Compensated Service will 
consist of 21 days or major portion thereof. 

(ii) Twelve months of Cumulative Compensated Service 
calculated from the last date of entry into the Company's 
service as a new employee. For partial year credit, six or 
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more months of Cumulative Compensated Service shall 
be considered as the major portion thereof and shall be 
counted as a year of credit towards computation of 
severance of layoff benefits. Service of less than six 
months of Cumulative Compensated Service shalt not be 
included in the computation. 

(iii) For an employee who renders compensated working 
service in any calendar year, time off duty, account bona 
fide illness, injury, authorized maternity leave, to attend 
committee meetings, called to court as a witness or for 
uncompensated jury duty, not exceeding a. total of I00 
days in any computation of Cumulative Compensated 
Service. 

1. 
admitted to coverage under The Plan as provided in Article 3. 

"Admitted Group" means those groups which have been 

J. "Master Agreement" means the Master Agreement 
signed between the Company and the Associated Railway 
Unions on the 22"d day of February, 2005. 

Article 1.1 

General Provisions 

l.l(a) Employees have no vested rights to payments under the 
plan except to payments during a period of unemployment 
specified in the plan. 

(b) Any guaranteed annual remuneration of deferred 
remuneration or severance pay benefits are not reduced of 
increased by payments received under this plan. 

ARTICLE 2 

Grievance Procedure and Final 
Disposition of Disputes 

2.1 Except as otherwise provided in The Plan, should any 
dispute arise respecting the meaning, interpretation, application, 
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administration or alleged violation of The Plan, such dispute shall 
start at Step 3 of the grievance procedure as defined m the 
respective Collective Agreement. 

2.8 Failing settlement of such dispute at the final step of the 
grievance procedure, should either party elect to progress the 
dispute, it shall do so by referring it to arbitration under the 
provisions of the respective Collectlve Agreement. 

2.9 The request to arbitrate must be submitted in writing 
within60 days of the date a decision was rendered at the final 
step of the Grievance Procedure. The request shall be 
accompanied by a joint statement of issue and joint statement of 
facts. If the parties cannot agree upon such joint statement 
either or each, upon notice in writing to the other, may submit a 
separate statement to the arbitrator. 

2.10 When a question has been referred to an Arbitrator as 
provided for in Article 2.9 hereof, he/she shall have no power to 
add to, subtract from, or modify any of the terms of The Plan. 
The decision of the Arbitrator shall be final and binding. 

ARTICLE 3 

Administration of the Plan 

3.1 Subject to the provisions of The Plan, the Union 
Representatives and the Company shall have full and 
unrestricted power and authority and exclusive jurisdiction to 
deal with and adjudicate upon all matters relative to The Plan, 
which does not add to, subtract from, or modify any of the terms 
of The Plan or of the Collective Agreement. They shall not have 
any power to deal with and adjudicate upon any benefits not 
specifically provided for in The Plan nor in any subsequent plan 
reached between the Company and any Union. 

3.2(a) Notwithstanding the provisions of Article 3. I, the following 
types of cases not specifically covered by The Plan may be 
considered by the parties for adjudication and payment of 
benefits, but such cases shall not be subject to arbitration: 

(i) special case@) involving extenuating circumstances. 
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(ii) special case@) of temporary layoffs of not more than 16 
weeks lending themselves to an orderly implementation 
of layoff procedures based on the principle of inverse 
seniority. Where it is agreed that such special case(s) 
exists, this principle is to be applied at the work location 
where the layoffs are occurring, and on an optional 
bases, after all employees with less than two years 
service have been laid off a 

(iii) special case(s) of permanent staff reductions lending 
themselves to special offers of optional early retirement 
separation allowances to employees eligible, or within 
one year of eligibility, to retire under Company pension 
rules so as to prevent the otherwise unavoidable 
relocation and permanent separation of employees with 
two or more years' service. The separatlon allowance to 
apply in each such special case of optional early 
retirement is to be a lump sum payment calculated on the 
basis of the following formula: 

Number of Weeks Salary 
Credited for Each Year 

Years of Cumulative of Service Remaining 
Comoensated Service to Normal Retirement 

35 or more ..................... : ................. 4.0 
34 ..................................................... 3.9 
33 ..................................................... 3.8 
32 ..................................................... 3.7 
31 ..................................................... 3.6 
30 ..................................................... 3.5 
29 ..................................................... 3.4 
28 ..................................................... 3.3 
27 ..................................................... 3.2 
26. .................................................... 3.1 
25 or less ......................................... 3.0 

NOTE: A partial year of service remaining to normal retirement is 
to be expressed on a monthly basis, e.g., 4 years and I month 
(or major portion thereof) equals 4 1/12 (4.083) years. 

(b) 
Ftate at the time of the change. 

One week's salary shall be the employee's Basic Weekly 
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(c) The parties may only approve such special case(s) 
conditional upon their observation of the following governing 
principles: 

(i) approval of such special case(s) shall not involve 
increasing the existing benefit levels in The Plan. 

(ii) approval of such special case(s) shall not be 
incompatible with the terms of The Plan. 

(iii) approval of such special case(s) referred to in Article 3.2 
(axi) and (ii) above shall not involve costs higher than 
90% of the costs which would othewise have been 
incurred as a result of the standard application of The 
Plan. 

(iv) approval of any special case@) under Article 3.2(a)(ii) 
shall be contingent upon notification by Human 
Resources Development Canada that employees who 
avail themselves of such an inverse seniority layoff 
procedure will not be disqualified nor disentitled from 
employment insurance benefits for so doing. 

(v) approval of such special case(s) shall not involve the 
modification of any Company plan or agreement dealing 
with such matters as pensions, health and welfare, etc. 

(vi) approval of special case(s) involving special offers of 
optional early retirement separation allowances shall 
include the payment of money to the Pension Fund if it is 
demonstrated that such early retirements result in 
additional costs to the Pension Fund. 

(d) The foregoing procedures shall not alter the effective date of 
staff reductions. 

3.3 The Unions and the Company shall have the power to admit 
to coverage under The Plan any applicant bargaining unit that 
has a Collective Agreement with the Company subject to such 
conditions as may be determined from time to time by the 
parties. Unless otherwise agreed between the Company and the 
Union making application for admission, any admitted group can 
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only be admitted under the same terms and conditions as apply 
to other employees in The Plan. 

A Union and employer, who wish to seek admission to The Plan 
for an appropriate bargaining unit, must make a joint application 
addressed to the respective Unions and the Company. 

ARTICLE 4 

Weekly Layoff Benefits and Severance Payments 
Beneflts Accumulation - Layoff Payments 

4.1(a) An employee who has two years or more of continuous 
employment relationship at the beginning of the calendar year 
shall be allowed a gross layoff benefit credit of five weeks for 
each year of cumulative compensated service. 

NOTE: In arrlvlng at net layoff benefits available for an 
employee, any previous layoff payments made from the 
Employment Security and Income Maintenance Plan, under the 
provisions of Article 4 of The Plan must be taken into account on 
a "weeks of benefits paid" basis. For example, if an employee 
with 5 years Cumulative Compensated Service was laid off 
under the provisions of The Plan, helshe would be treated as 
follows: 

Gross weeks of layoff benefits entitlement 

50 weeks - 10 (yrs) x 5 (weeks) 
Less weeks of layoff benefits paid under 
the provisions of previous Employment 
Security and Income Maintenance Plan 
and Article 4 of this Plan 10 weeks 

Net Layoff Benefit Available 40 weeks 

(b) Except as provlded in Article 4.3 of The Plan, an Eligible 
employee who is laid off and whose layoff benefit credit is 
reduced due to weekly layoff benefit payment being made during 
the period of layoff in accordance with Article 4 of The Plan will, 
on recall, accumulate layoff benefit credits in accordance with 
the above provisions. 
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4.2 The above layoff benefit will apply until such time as the 
employee has completed 20 years of Cumulative Compensated 
Service, when the following maximum layoff benefit will apply: 

Maximum Period for Which 
Years of Cumulative Weekly Benefits Payable 
C m  for each Period of Law ff 

20 yrs. or more but 3 years 
less than 25 years 

25 yrs. or more but 4 years 
less than 30 years 

30 years or more 5 years 

4.3 An employee who, at the beginning of the calendar year, 
has completed 12 years of Cumulative Compensated Service 
and subsequently receives weekly benefits due to layoff, in 
accordance with the provisions of Article 4 of The Plan, shall, 
upon return to service after termination of layoff, be credited with 
the accumulated layoff benefit weeks he had to hidher credit at 
the time of fayoff. 

4.4(a) An employee who is not disqualified under Clause (d) 
hereof, shall be eligible for a benefit payment in respect of each 
full week of seven consecutive calendar days of layoff (herein 
called "a claim week") or to a severance payment provided he/ 
she meets all of the following requirements: 

(i) Heishe has two years of more of continuous employment 
relationship at the beginning of the calendar year in which 
the period of continuous layoff in which the claim week 
occurs began, (calendar year shall be deemed to run 
from January 1st to December 31st); 

(ii) For weekly layoff benefit payment, a continuous waiting 
period of seven days in the period of layoff has expired. 
Each period of layoff will require a new sevenday waiting 
period in order to establish eligibility for weekly layoff 
benefits, except that once an employee has been on 
layoff for more than 7 days, and Is recalled to work for a 
period of less than 90 calendar days, such employee will 
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immediately become eligible for weekly layoff bensfits 
upon layoff within such ninety days. 

(iii) He/she has made application for benefits in the 
prescribed form and in accordanoe with the procedures 
prescribed by the Committee; 

(iv) He/she has exercised full seniority rights on hidher basic 
Seniority Territory as provided for in the relevant 
Collective Agreement, except as otherwise expressly 
provided in Clause (d), paragraphs (ii) and (iii) of this 
Article 4.4. 

(b) Notwithstanding any other provisions in The Plan, if upon 
the effective date of resignation from the Company’s service an 
employee is eligible for an early retirement pension, he/she will 
not be eligibte for a severance payment. 

(c) An employee who, on being laid off, does not qualify 
under paragraph (i) of Article 44a )  shall, if still laid off in the 
next calendar year, qualify under said paragraph (i) if at the 
beginning of said next calendar year he/she has two years of 
continuous employment relationship. The sevenday waiting 
period provided in paragraph (ii) of Article 4.4a) shall commence 
from the 1 st day of January of that year. 

(d) 
employee will not be regarded as laid off: 

Notwithstanding anything to the contrary in this Article, an 

(i) During any day or period in which hisher employment is 
interrupted by leave of absence for any reason, sickness, 
injury disciplinary action (including time held out of 
service pending investigation), failure to exercise 
seniority (except as othenvise expressly provided for in 
Clause (d)(ii) of this Article 4.4), to retirement, Act of God, 
including, but not limited to fire, flood, tempest, or 
earthquake or a reduction of cessation of work due to 
strikes by employees of the Company; 

(ii) During any interval between the time that he/she is 
recalled to the service of the Company after a period of 
layoff, and the time at which he/she actually resumes 
work during any waiting period provided for in the 
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relevant Collective Agreerneht; except that an employee 
who does not, as a consequence of the foregoing, return 
to service on the day work is available shall be governed 
by the provision of Article 4.6 of The Plan, on the same 
basis as if helshe had returned to work on the date such 
work became available. 

(iii) If he/she declines. for any reason, other than as 
expressly provided for in Clause (d) (ii) of this Article 4.4, 
recall to work on hidher basis Seniority Territory in 
accordance with the seniority provisions of the relevant 
Collective Agreement. 

(Iv) In respect of any period in which hdshe is receiving other 
payments of any kind or nature directly from the 
Company, except as otherwise expressly provided in 
Article 4.6. 

(v) During any recognized period of seasonal layoff as 
defined in Article I O .  

(vi) After hidher dismissal from the senrice of the Company. 

Claim Procedure 

4.5 An Eligible Employee, as defined in Article 4.4 may, at the 
expiration of the seven-day waiting period specified in paragraph 
(ii) of Clause (a) of said Article 4.4, make application to a 
designated oftlcer. in the form and manner prescribed by the 
Committee, for a weekly layoff benefit as follows: 

(a) Employees with TWO or more years of continuous 
employment relationship and LESS THAN TWENTY YEARS 
SERVICE: 

(i) A weekly layoff benefit for each completed week of seven 
calendar day6 laid off following the seven-day waiting 
period referred to in Article 4.4, of an amount which, 
when added to unemployment insurance benefits and/or 
outside unemployment insurance for such week, will 
result in the employee receiving 80 YO of hidher Basic 
Weekly Rate at time of layoff. 
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(ii) During any week following the seven-day waiting period 
referred to in Article 4.4, in which an Eligible Employee is 
not eligible for unemployment insurance benefits account 
eligibility for such benefits having been exhausted or 
account such employee not being insured for 
unemployment insurance benefits, nor account 
unemployment insurance waiting period, such employee 
may claim a weekly layoff benefit for each complete week 
of seven calendar days laid off of the maximum 
unemployment insurance weekly benefit currently in force 
(for 1992 the maximum unemployment insurance weekly 
benefit is $426.) or such lesser amount which, when 
added to the employee's outside earnings for such week, 
will result in the employee receiving 80 percent of hisher 
Basic Weekly Rate at time of layoff. 

(iii) Weekly layoff benefits provided for under Article 4.5 shall 
cease when benefit accumulation as specified in Article 
4.1. 

(b) Employees with W E N W  OR MORE YEARS of 
cumulative Compensated Service: 

A weekly layoff benefit far each completed week of seven 
calendar days laid off following the seven day waiting 
period referred to in Article 4.4 of an amount which, when 
added to unemployment insurance benefits and/or 
outside earnings in excess of those allowance under 
unemployment insurance for such week, will result in the 
employee receiving 80 % of hidher Basic Weekly Rate at 
time of layoff. 

(ii) During any weak following the seven day waiting period 
referred to in Article 4.4, in which an Eligible Employee is 
not eligible for unemployment insurance benefits account 
eligibility for such benefits having been exhausted or 
account such employee not being insured for 
unemployment insurance benefits, or account 
unemployment insurance waiting period, such employee 
may claim a weekly layoff benefit for each complete week 
of seven calendar days laid off of an amount which when 
added to the employee's outside earnings for such week, 
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will result in the employee receiving 80 % of his/ her 
Basic Weekly Rate at time of layoff. 

(c) It shall be the responsibility of the employee to report for 
each week for which ,he/she is claiming a weekly layoff benefit 
under The Plan, any amounts received from the Canada 
Employment and Immigration Commission in respect of such 
week, as well as any wages earned during such week while 
employed outside the Company. In the event an employee does 
not report all such outside earnings for any particular week, this 
will be interpreted as notice from him/her that hidher outside 
earnings for such week are the same as those for the previous 
week. 

4.6 
week as defined in Clause (a) of Article 4.4 except that: 

No weekly layoff benefit will be made for parts of a claim 

(a) Recall not covered by Article 4.6(b) below 

An employee who has qualified for weekly layoff benefits in 
accordance with Clause {a) of Article 4.4 and who returns to 
work for part of the last claim week and thereby receives 
earnings from the Company in the last claim week may make 
application for a partial weekly layoff benefit which, when added 
to the earnings received in that week and to unemployment 
insurance benefits and/or outside earnings in excess of those 
allowable under unemployment insurance for such week will 
result in the employee receiving 80 percent of hidher basic 
Weekly Rate at time of layoff. 

(b) Temporaw recall for less than five workinn days 

An employee who has qualified for weekly layoff benefits in 
accordance with Clause (a) of Article 4.4 will not have his/her 
weekly benefit payment reduced for any claim week during which 
helshe returned to the service temporarily for less than five 
working days. 

Example of Payments for Part Week on Recall 

4.7 Assume that an employee with a rate of $15.00 per hour 
($120.00 per day, $600.00 per week) is laid off Friday, February 
8, 1992 (last day worked February 7th) and recalled to work 
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Wednesday, March 17,1992. This is 41 days, or 5 weeks and 6 
days. 

For the purpose of this illustration, the employee's plan claim 
week is Friday to Thursday and the unemployment insurance 
claim week is Sunday to Saturday. 

In these circumstances the employee's benefit entitlement would 
be as follows: 

Plan Claim Week 1 

Nil (waiting period) 

Plan Claim Week 2 

(i)  employee with less than 20 years of service - 
unemployment insurance maximum - $426.00 (from The 
Plan). 

(ii) employee with 20 or more years of service - (80% x 
$600.00 = $480.00) from The Plan 

Plan Claim Weeks 3.4 and 5 

80% of Basic Weekly Rate at the time of layoff - (80% x $600.00) 
- $480.00 ($426.00 unemployment insurance and $54.00 from 
The Plan). 

Last Plan Claim Week (March 8 - March 14/92 Inc.) 

For unemployment insurance purposes, employee works 2 days, 
(March 14 and 15 - both of which days fall in one unemployment 
insurance claim week) - Earnings .................................. $240.00 

Deduct unemployment insurance allowable earnings 25% of 
employee's unemployment insurance entitlement of $426 
....................................................................................... $1 06.00 

Net earnings for unemployment insurance purposes ...... $134.00 

Unemployment insurance entitlement during last plan claim 
week ($428.00 - $134.00) ............................................... $292.00 
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In order to make up the 80% of the Basic Weekly Rate during the 
last plan claim week - i.e., $480.00, the employee would receive: 

One day's wages for Thursday, March 14, the last day 
of the plan claim week .................................................... $t 20.00 

Unemployment insurance entitlement ............................. $292,00 
From The Plan ................................................................. $68.00 

TOTAL.. .......................................................................... $480.00 

Severance Payment 

4.8(a) For each year Cumulative Compensated Service or major 
portion thereof, an employee will be allowed credit weeks as 
follows for the calculation of severance payment. 

(i) For each of the first ten years - one week's basic weekly 

(ii) For each of the eleventh and subsequent years - two 
week's basic weekly pay 

(b) An employee eligible for a severance payment who 
resigns and, who at a later date will become eligible for an early 
retlrement pension. The basic pay is to be calculated at the 
employee's Basic Rate in effect at the time of hislher resignation. 

Pay 

(c) An Eligible Employee may, upon submission of formal 
resignation from the Company's service, claim a severance 
payment as set forth above, but such severance payment will not 
in any event exceed the value of one and one-half year's salary 
at the Basic Weekly Rate of the position held at the time he/she 
was laid off. 

(d) An employee wit1 have seven calendar days from the 
date of lay off to decide to claim a severance payment under this 
Article. 

Special Provisions for Employees with 20 Years 
or More of Cumulative Compensated Service 
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4.9(a) An employee with 20 years of Cumulative Compensated 
Service who, in any calendar year, is laid off and unable to hold 
work on hidher basic Seniority Territory shall, upon return to 
work, count the period of layoff, up to a maximum of I00 days in 
any such calendar year from 1976 on, towards the qualrfying 
period for vacation in the ensuing years: such period of layoff in 
one year shall, upon return to work, also count as service for 
determining the vacation entitlement in the following year. layoff 
days credited for vacation purposes shall not be used in any 
other manner to obtain additionai credit. 

(b) An employee with 20 years of Cumulative Compensated 
Service who is laid off and unable to hold work on hidher basic 
Seniority Territory will have hisher group life insurance 
continued during the period of layoff, up to a maximum period of 
two years from date of layoff. 

(c) An employee with 20 years of Cumulative Compensated 
Service who is laid off and unable to work on hidher basic 
Seniority Territory, in a province where medicare premiums the 
Company will pay the medicare premiums up to the amount of 
the maximum medlcare allowance provided under the existing 
Collective Agreements, up to a maxlmum period of two years 
from dste of layoff. 

4.10 Any agreement reached between parties will not be valid 
in respect of benefits under The Pian unless approved by the 
Canada Employment and Immigration Commission on the 
unemployment insurance payments by reason of supplemental 
unemployment benefits. Notwithstanding anything contained in 
The Plan, no Eligible Employee will receive for any week, a layoff 
payment under The Plan in excess of that which can be allowed 
the employee without any reduction in hidher unemployment 
insurance payment. 

4.1 I An employee who is on layoff on the effective date of The 
Plan and not receiving weekly layoff benefits, but who now 
qualifies for benefit payments in accordance with the terms of 
The Plan, shall be entitled to claim weekly layoff benefit 
payments for the period of layoff subsequent to the date such 
claim is received by the designated Company ofticer provided 
such claim is submitted within sixty calendar days of the effective 
date prior to the date claim is received by the designated 
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Company officer shall be apptied to the waiting period defined in 
Article 4.4(a)(ii). Such employee who fails to file a claim within 
sixty calendar days of the effective date of The Plan will forfeit 
hidher right to any benefit payments unless subsequently 
returned to work and again laid off. 

4.12 Supplemental Unemployment Benefits (SUB) Plans 
provide that payments in respect of guaranteed annual 
remuneration or in respect of deferred remuneration or 
severance pay benefh are not reduced or increased by 
payments received under the SUB plan. 

ARTICLE 5 

Training of Employees 

5.1 An employee who has Employment Security under the 
provisions of Article 7 of The Plan who has hislher position 
abolished and is unable to hold wark due to a lack of 
qualifications, will be trained for another position within {if 
necessary) in order to fill a position in keeping with the provisions 
of Article 7. Training (if necessary) will be provided for a position 
for which heishe has the suitability and adaptability to perform 
the duties of that position. Such employee will receive the 40- 
hour straight time pay associated with hidher last railway 
classification during hislher period of training (hourly rate 
employees, 40 x the basic hourly rate: seasonal and spare 
employees, 40 x the average hourly earnings over the eight 
weeks preceding layoff). 

5.2 An employee who does not have Employment Security 
under the provisions of Article 7 and has two or more years of 
Cumulative Compensated Service and: 

(a} has been laid off or who has been advised that he/she 
may be laid off and who is, or will be, unable to hold other work 
in the Company because of lack of qualifications, or, 

(b) will be adversely affected by a notice sewed pursuant to 
Article 8 of The Plan requiring an employee to relocate or suffer 
a substantial reduction in hislher rate of pay, will be considered 
for training for another position within or without hislher seniority 
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group, providing hdshe has the suitability and adaptability to 
perform the duties of that position and provided he/she has 
indicated a willingness to work in the job for which he/she may 
be trained whenever vacancies exist. 

5.3 
provisions of either Articles 5.1 or 5.2 may be: 

At the option of the Company, training provided under the 

(a) 
personnel 

at training classes conducted by qualified Company 

(b) at classes conducted by an approved training agency. 

The type of training for which an employee may apply must: 

(i) qualify the employee for a recognized Company position; 

(ii) offer a likelihood of employment in the Company on 
completion of the training period In a position for which 
the employee has been qualified; or 

(iii)in the case of employees with 20 or more years of 
Cumulative Compensated Service, include the possibility 
of qualifying the employee for employment within or 
without the railway industry. 

5.4 An employee covered by the provisions of Article 5.2 will 
receive 80 YQ of the Basic Weekly Rate of hislher last job 
classification during hidher period of training. In addition, helshe 
will be provided for the training period with books, equipment, 
tools, and allowed other necessary supplementary expenses 
associated with the training program. 

5.5 Should an employee covered by the provisions of Article 
5.2 be recalled from layoff before the scheduled completion of 
training, the employee will be allowed to complete the program 
without forfeiture of pay or seniority rights. 

5.6 Notwithstanding any agreement to the contrary, the 
Company may require an employee who has completed a 
training program to take a position for which helshe has been 
trained. 
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5.7 In addition, the Company, where necessary and after 
discussion with any Organization signatary to The Plan, will 
provide classes (after work or as arranged) to prepare present 
Company employees for upgrading, adaptation to technological 
change and anticipated new types of employment in the 
Company. The cost of such retraining will be borne by the 
Company. 

5.8 Upon request, the subject of training of an employee or 
groups of employees under any of the above provisions will be 
discussed by the Local Chairperson or equivalent and the 
appropriate officer of the Company either prior to or at the time of 
layoff or at the time of the serving of the notice pursuant to 
Article 8 or as retraining under Article 5.7 is considered. Any 
unresolved differences between the parties concerning the 
usefulness of training far future Company service, the necessity 
for retraining, or the suitability and adaptability of an employee 
for training, may be progressed to arbitration in keeping with 
Article 2.10 of The Plan. 

ARTICLE 6 

Relocation Expenses 

Eligibility 

6.1 To be eligible for relocation expenses an employee: 

(a) must have been laid off or displaced, under conditions 
where such layoff or displacement is llkely to be of a permanent 
nature, with the result that no work is available at hidher home 
location and in order to hold other work in the Company, such 
employee is required to relocate; or 

(b) . must be engaged in work which has been transferred to a 
new location and the employment moves at the instance of the 
Company; or 

(c) must be affected by a notice which has been issued 
under Article 8 of The Plan and he/she chooses to relocate as a 
result of receiving an appointment on a bulletined permanent 
vacancy which at the time is not subject to notice of abolishment 
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under Article 8 of The Plan and such re;ocation takes place in 
advance of the date of the change provided this d f  not result in 
additional moves being made; or 

(d) must have Employment Security under the proksions of 
Article 7 or preferred employment security under Article 7A and 
be required to relocate to hold work under the provisions of 
Article 7 and 7A of the Plan. 

6.2 
forth above, the employee: 

In addition to fulfilling at least one of the conditions set 

(a) 
and 

must have two years' Cumulative Compensated Service: 

(b) must be a householder, i.e., one who owns or occupies 
unfurnished living accommodation. This requirement does not 
apply to Articles 6.5,6,6,6.7 and 6.10; and 

(c) must establish that it is impractical for himher to commute 
daily to the new location by means other than privately owned 
automobile. 

Relocation Benefits 

6.3 Payment of door-to-door moving expenses for the Eligible 
Employee's household goods and hisher automobile including 
packing and unpacking, insurance and up to one month's 
storage; the mode of transportation to be determined by the 
Company. 

6.4 
actually incurred as a result of relocation. 

An allowance of up to $825.00 for incidental expenses 

6.5 Reasonable transportation expenses from hidher former 
location to hidher new location by rail, by bus-or employee- 
owned automoblle, and up to $210.00 for an employee without 
dependants and that an additional amount of $65.00 will be paid 
for each dependant for meals and temporary living 
accommodation. Rewipts will be required for rail and bus 
transportation. 
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6.6 An employee may drive hidher automobile to hidher new 
locatim at the allowance per kilometer specified in the current 
Master Agreement. 

6.7 In order to seek accommodation in hidher new location, 
an employee will be allowed a continuous period of leave up to 
one week (seven consecutive days). Payments for such leave 
shall not exceed one week's pay at hidher Basic Weekly Rate. 

6.8(a) Except as otherwise provided in Article 6.8(c), 
reimbursement of up to $1 4,000.00 for loss sustained on the sale 
of a relocating employee's private home which he/she occupied 
as a year-round residence. Loss sustained is determined as the 
difference between the value determined at the outset plus any 
real estate agent fees, legal fees, including those legal fees on 
purchase of a home at the new location, and any mortgage 
closure penalties, and the amount established as the selling 
price in the deed of sale. 

(b) The procedure to be followed in respect of determining 
the loss, if any, on the sale of a home is described in Article 6.12. 

(c) Notwithstanding the provisions of Article 6.8(a): 

(i) should a change take place involving relocation of 
Company employees whereby the number of homes 
being listed for sale by such Company employees 
represent 15 percent or more of the residential homes in 
the municipality, the employees required to relocate shall 
be reimbursed for the full loss on such homes, which loss 
shall be determined by the procedures described in 
Article 6.12 of The Plan. The number of Company 
employees' homes referred to above shall, for the 
purpose of establishing the 15 percent, include the 
homes of all Company employees which are being 
offered for sale as a result of, and at time of the change; 
or 

(ii) should a change occur involving relocation of Company 
employees covered by The Plan as well as Company 
employees covered by other Collective Agreements, the 
rnaxirnum amount of $14,000.00 specified in paragraph 
(a) of this Micle 6.8 shall be adjusted upwa-rd to equal 
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the maximum amount paid account loss on sale of home 
to any employee covered by such other Collective 
Agreement . 

(d) An eligible Employee who desires to sell hidher house 
and receive any benefit to which he/she may be entitled under 
Article 6.8 must advise the Company’s officer concerned 
accordingly within twelve months of the date the initial changes 
takes place. No employee shall be entitled to any claim under 
Article 6.8 if the house is not listed for sale within sixty days of 
the sale of the final determination of value and thereafter the 
house continues to be listed for sale. Any claim for 
reimbursement under Article 6.8 must be made within twelve 
months of the final determination of value. 

NOTE: Notwithstanding other provisions of Article 6.8, special 
cases of loss on sale of homes may be submitted to the 
Committee for adjudication, but such special cases will not be 
subject to arbitration. 

6.9 Payment of the cost of moving a wheeled mobile home 
which the employee occupies as a year-round residence. The 
selection of the mover and the cost of moving the mobile home 
shall require the prior approval of the Company and shall not, in 
any event, exceed a total cost of $7,000. Receipts shall be 
required. 

8.10 if an employee, who is eligible for moving expenses does 
not wish to move hislher household to his/her new location 
he/shs may opt for a monthly allowance of $215.00 which will be 
payable for a maximum of I 2  months from the date of transfer to 
his/her new location. Should an employee elect to transfer to 
other locations during such 12-month period following the date of 
transfer, helshe shall continue to receive the monthly allowance 
referred to above, but subject to the aforesaid 12-month 
limitation. 

An employee who elects to move hidher househoM effects to a 
new location during the twelve month period following the date of 
hisher initial transfer will only be eligible for relocation expenees 
under this Article for one such move and payment of the monthly 
allowance referred to above shall terminate as of the date of 
hisker relocation. 
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6.1 l(a)Alternatively to Article 6.8, the cost of terminating an 
unexpired lease and legal costs connected therewith up to a 
value of three months' rent where the relocation employee was 
ranting a dwelling, will be paid. Should the law require payment 
of more than three months' rent in order to terminate a lease, 
such additional amount will be paid providing the employee first 
secures the Company's approval to pay in excess of the three 
month's rent. 

(b) Where a lease was entered into following the notice of 
the change without prior approval of the Company, no benefit will 
be provided. Such prior approval will not be unreasonably 
withheld. 

Appraisal Procedure 

6.12 When an Eligible Employee desires to sell hidher home, 
under the provisions of Article 6.8(b), the following procedures 
will apply: 

(a) In advising the Company ofticer concerned of hidher 
desire to sell hidher house, the employee shall procure a formal 
appraisal- from a recognized appraiser which will include 
pertinent particulars. In so doing, the employee shall advise the 
Company of the chosen appraiser and on completion shall 
submit such appraisal to the Company. 

(b) Within I 5  working days from date of receipt of 
employee's advice of hislher desire to sell hidher home, the 
Company officer shall arrange a second appraisal of the home. 
The fair market value shall be the average of the two appraisals 
provided they are not in excess of 10%. 

(c) If, however, the average of the appraisals is greater than 
IO%, then an effort shatl be made to resolve the matter through 
joint conference of the officer and the employee concerned and 
the appropriate Union representative if so desired by the 
employee; such joint conference to be held within five working 
days from date of advice to employee concerned as referred to 
in Article 6.12(c). 
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arrangements shall be made for an impartial appraisal to be 
undertaken as soon as possible by an independent real estate 
appraiser. The fair market price established by such appraiser 
shall become the fair market value for the purpose of The Plan, 
and such price shall be binding on both parties. 

(e) The employee and Company officer concerned shall 
endeavour to mutually agree upon the independent appraiser 
referred to in Article 6.12(e). If they unable to agree, then the 
Minister of Labour shall be requested to appoint such an 
independent appraiser. 

(9 This fair market price of the house shall be the price 
determined as of a date sufficiently prior to the date of the 
change in order that the fair value will be unaffected thereby. 

(g) The residence shall not be listed for sale prior to the 
establishment of fair market value. Should the residence be sold 
prior to the establishment of a fair market value then the 
provisions of this Article are not applicable. 

(h) 
accordance with Artide 6.12 shall be paid by the Company. 

The fees and expenses of any appraiser appointed in 

NOTE: In the event an employee desires to sell hidher home 
at a price which is less than the fair market value as determined 
by the provisions of this Article, the Company will be given the 
right in priority to everyone else to purchase the home. 
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Particulars of House to be Sold 

Name of Owner ................................................................ 
Address ............................................................................ 

Type of House, i.e. Cottage / Bungalowl Split Level 

Year Built ......................................................................... 
No. of Rooms .................. Bathrooms ................................ 
Type of Construction, i.e. brick, veneer, stucco, clapboard 

.............................................................................................. 
Finished Basement: Yes ..................... No ....................... 
Type of Heating, i.e., oil, gas, electricity ......................... 
Garage: Yes .......................... No.... ................................ 
Size of lot ........................................................................... 

Fair Market Value: $ ........................................................ 
Other Comments ............................................................. 

................................................................................................ 

................................................................................................ 
............................................................................................... 

Date. ................................................................................. 
. .  Signature.. .......................................................................... 

. .  
. .  
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ARTICLE 7 

Employment Security 

7.1 Subject to the provisions of this Article, and in the 
applicatbn of Article 8.1 of The Plan, an employee will have 
Employment Security when helshe has completed eight years of 
Cumulative Compensated Service with the Company. New 
employees hired subsequent to June 17, 1996 will not become 
entitled to the provisions of this Article 7. 

7.2 An employee who has Emplqyment Security under the 
provisions of this Article will not be subjected to layoff as the 
result of a change issued pursuant to Article 8.1 of The Plan. 
Wage replacement benefits shall be paid for up to 14 years or up 
to the normal retirement date under the ONTC Contributory 
Pension Plan, whichever comes first. 

7.3 An employee who has Employment Security under the 
provisions of this Article and who is affected by a notice of 
change issued pursuant to Article 8.1 of The Plan, will be 
required to exercise hidher maximum seniority right@), e.g., 
location and system, in accordance with the terms of the 
Collective Agreement applicable to the employee who has 
Employment Security. 

7.4 An employee who has Employee Security under the 
provisions of this Article and is unable to hold a position on 
hidher seniority district e.g., at a location and system, will be 
required to exercise the following options provided he/she is 
qualified or can be qualified in a reasonable period of time to fill 
the position involved. In filling vacancies, an employee who has 
Employment Security must exhaust such available options, 
initially on a local basis, then on hidher seniority district: 

(a) 
another seniority group and the same Collective Agreement; 

fill an unfilled permanent vacancy within the jurisdiction of 

(b) there being none, fill an unfilled permanent vacancy 
within the jurisdiction of another seniority group with another 
Collective Agreement and the same Union; 
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(c)  there being none, fill an unfilled permanent vacancy 
within the Jurisdiction of another seniority group and another 
signatory union; and 

(d) there being none, fill an unfilled permanent vacancy in a 
position which is not covered by a Collective Agreement. 

NOTE: In the application of Article 7.4d) and notwithstanding 
the provisions of any Collective Agreement to the contrary, an 
employee who has Employment Security while employed on a 
position which is not covered by a Collective Agreement will 
remain, and continue to accumulate seniority, on the list from 
which transferred. 

7.5 An employee who has Employment Security and who 
transfers from one seniority group to another under the 
provisions of Article 7.4 will, notwithstanding any provision of a 
Collective Agreement to the contrary, retain and continue to 
accumulate seniority in the seniority group from which 
transferred and will be subject to recall to hidher former seniority 
group- 

7.6 An employee who has Employment Security and who 
fails to comply with the provisions of this Article will lose hidher 
Employment Security. Such employee will, however, be entitled 
to such other benefits under The Plan for which he/she is 
eligible. (i.e., Article 4) 

ARTICLE 7A 

Preferred Employment Security 

7A.l An employee who was in the service on July 29, 1994 
and who has, or subsequently attains seven years' service shall 
be defined as having "Preferred Employment Security." 
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7A.3 If still unable to hold a position, then in order to retain 

Employment Security he/she shall (subject to quallflcations); 

(i) fill an unfilled vacancy within the jurisdiction of another 
seniority group of the same Union covered by the same 
Collective Agreement; 

(ii) there being none, fill an unfilled permanent vacancy 
within the jurisdiction of another seniority group and 
another signatory Union; 

(iii)there being none, fill an unfilled pennanent vacancy 
within the jurisdiction of another seniority group and a 
non-signatory Union or in a position which is not covered 
by a Collective Agreement. 

NOTE: In the application of above Clauses (i), (ii), and (iii), 
maintenance of basic wage rates shall apply. 

(iv) there being none, unless eligible for job protection under 
Article 7, be placed in a "waiting" status until such time as 
er vacancy occurs within his/her classification on the 
seniority temtory, or as per Clauses (i)l (ii) and (iii) above. 
During this period the employee's U. 1. benefits (subject to 
U.1. approval) and/or outside earnings, will be 
supplemented to a level equal to 80 percent of hidher 
weekly base pay continuing until such time as a position 
is found, up to 14 years or up to the normal retirement 
date under the ONTC Contributory Pension Plan, 
whichever comes first. 

Also during this period the employee must accept temporary 
work at hidher layoff location. 

7A.4 In each of the above cases, before proceeding to the next 
option, the employee shall be required to fill such unfilled 
vacancy as far as the basic seniority territory if necessary. 

7A.5 Such employee shall retain and continue to accunlulate 
seniority on hislher original list and be subject to recall. There 
will be no transfer of seniority rights on moves except as may be 
already provided by the current rubs. 
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7A.6 Training shall be provided if necessary, to achieve 
qualifications, with maintenance of earnings as described above 
to prevail throughout the training period. 

7A.7 An employee who declines to exercise any of the options 
detained in Article 7A.3 hereof, or who while on "waiting" status 
refuses recall to any permanent vacancy or temporary work as. 
therein described, or refuses recall to a permanent position on 
hidher original basic seniority territory, shall forfeit hidher 
employment security. Such employee will, however, be entitled 
to such other benefits under The Plan for which he/she is 
eligible. 

7A.8 This Article 7A does not apply to reductions in forces made 
necessary by strikes or lockouts in the railway 'industry. 

ARTICLE 8 

Technological, Operational 
and Organizational Changes 

8.1 The Company will not put into effect any technologlcal, 
operational, or organizational change of a permanent nature 
which Nll have adverse effects on employees without giving as 
much advance notice as possible to the Local Chairperson 
representing such employees or other such other officer as may 
be named, by the Union concerned, to receive such notices. In 
any event, not less than three month's notice shall be given, with 
a full description thereof and with appropriate details as to the 
consequent changes in working conditions and the expected 
number of employees who would be adversely affected. 

8.2 When a notice is issued under Article 8.1 and it becomes 
known to the Company that the change will be delayed for 
reasons over which the Company has no control, advice will be 
issued to the Local Chairperson, or such other officer as may be 
named by the Union concerned, and employees involved, 
expldning the situation and revising the implementation dates. If 
necessary, more than ane such advice may be issued. 

Whpn the implementation of a tschnolsgical, operational, 
anizational change is delayed or is to be delayed, at the 
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instance of the Company, in excess of thirty calendar days, a 
new notice as per Article 8.1 shalt be given. 

8.4 Upon request the parties shall negotiate on items, other 
than those specifically dealt with in The Pian, with a view to 
further minimizing the adverse effects on employees. Such 
measures, for example, may be related to exercise of seniority 
rights, or such other matter as may be appropriate in the 
circumstances, but shall not include any item already provided 
for in The Plan. 

8.5 If the above negotiations do not result in mutual 
agreement within 30 calendar days of the commencement of 
such negotiations, or such other period of time as may be agreed 
upon by the parties, the matters in dispute may be referred for 
mediation to a Board of Review composed of an equal number of 
senior officers of the Company and of the Union. 

8.6 if the Board of Review is unable to resolve the 
differences within a fixed period of time to be determined at the 
commencement of its meetings, or some mutually agreed 
extension thereof, the matters in dispute may be referred for final 
and binding settlement to an arbitrator as set out in Micle 2.10 
of The Plan. The matters to be decided by the arbitrator shall 
not include any question as to the right of the Company to make 
the change, which right the Unions acknowledge, and shall be 
confined to items not otherwise dealt with in The Plan. 

8.7 The terms operational and organizational change shall 
not include normal reassignment of duties arising out of the 
nature of the work in which the employees are engaged nor to 
changes brought about by fluctuation of traffic or normal 
seasonal staff adjustments. 

8.8 In addition to all other benefits contained in The Plan 
which are applicable to all Eligible Employees, the additional 
benefits specified in Article 8.9 and 8.10 are available to 
employees who are materially and adversely affected by 
technological, operational, of organizational changes instituted 
by the Company. 
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Maintenance of Basic Rates 

8.9 An employee whose rate of pay is reduced by $2.00 or 
more p r  week, by reason of being displaced due to a 
technological, operational, or organizational change will continue 
to be paid at the basic weekly rate or hourly rate applicable to 
the position permanently held at the time of the change providing 
that, in the exercise of seniority, he/she; 

(a) first accepts the highest-rated position at hidher location 
to which hidher seniority and qualifications entitle him/her; or 

(b) if no position is available at hisher location, he/she 
accepts the highest-rated position on hidher basic Seniority 
Territory to which hidher seniority and qualifications entitle 
hirn/her. 

The maintenance of basic rates, and four-week guarantees if 
applicable, will continue until: 

(i) the dollar value of the incumbent above the prevailing job 
rate has been maintained for a period of three years, and 
thereafter until subsequent general wage increases 
applled on the basic rate of the position he/she is holding 
erase the incumbent differential; or 

(ii) the employee fails to apply for a position, the basic rate of 
which is higher, by an amount of $2.00 per week or more 
than the basic rate of the position which he/she is 
presently holding and for which he/she is qualified at the 
location where he/she is employed; or 

(iii) the employee's services are terminated by discharge, 
resignation, death, or retirement. 

In the application of (ii) above, an employee who.fails.to apply for 
a higher-rated position,' for which he/she is qualified, will be 
considered as occupying such. position: and hidher incumbency 

' ' .:Vaicanby, hidher incumbency ' 'will:. be ~&;ced . only for the. 
. . . . . . . . . . . . .  duration of that te?nporary,vacancy:. 

will' be: reduced . correspondingly. . . .  In.' the .case of. a temporary 
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An example of the application of Article 8.9 (b)(i) follows: 

Date Basic Rate Levet 

Oct.1, Yr.1 
Jan.1, Yr.2 (4%) 
Jan.1, Yr.3 (3%) 
Jan.1, Yr.4 (3%) 
Jan.1, Yr.5 (3%) 
Jan. 1 I Yr.6 (3%) 
Jan.1 I Yr.7 (3%) 
Jan.1, Yr.8 (3%) 

$450.00 
468.00 
482.04 
496.50 
51 1.40 
526.64 
542.54 
558.82 

$500.00 
518.00 
532.04 
546.50 
546.50 
546.50 
546.50 
Incumbency Disappears 

For the purpose of this Articte 8.9, the basic rate of a position 
paid on a four-week guarantee basis of the basic rate of a 
position with standby earnings shall be converted to a basic rate 
on a 40-hour week basis. 

Example-Four-Week Guarantee 

The basic rate of an employee who is guaranteed 179.3 hours 
for each four-week period, compromised of 160 straight time 
hours and 19.3 hours at time and one-half which is the 
equivalent of 189 straight time hours, is $10.00 per hour at the 
straight time rate. In as much as hislher guarantee represents 
$1,890.00 per four-week period, his/her Basic Weekly Rate shall 
be considered as $472.50 and hidher basic hourly rate shall be 
considered as $1 1.81. 

Example-Standby Earnings 

The basic rate of an employee who receives a 25-hour straight 
time standby allowance for each four-week period (which is 
equivalent to 46.25 hours per week) is $10.00 per hour at the 
straight time rate. Such employee's Basic Weekly Rate shall be 
considered as 426.50 and hidher basic hourly rate shall be 
considered as $1 1.563. 

ESIMA - 31 



ARTICLE 9 

Government Assistance Program 

9.1 All payments under The Plan are to be reduced in.whole, 
or In part, In each case by an amount payable for the same 
purpose under a Government Assistance Program. 

ARTICLE I O  

Seasonal Employees 

10.1 Seasonal Employees are defined as those who are 
employed regularly by the Company, but who normally only work 
for the Company during certain seasons of the year. Articles 4 
and 8 of The Plan shall apply to these employees except that 
payment may not be claimed by any seasonal employee during 
or in respect of any period or part of a period of layoff falling 
within the recognized seasonal layoff period for such group. In 
respect of seasonal employees laid off during the recognized 
seasonal working period, the seven and thirtyday waiting 
periods provided for in Articles 4.4(a)(ii) and 4.4(a)(iii) will apply, 
except that in the case of a seasonal employee who is not 
recalled to work at the commencement of the recognized 
seasonal working period, the even or 30day waiting period, as 
the case may be, will begin on the commencement date of the 
recognized seasonal working period. Seasonal employees and 
recognized seasonal working period shall be defined in 
Memoranda of Agreement signed between the Company and the 
affected Organizations signatory thereto. 

ARTICLE 11 

Casual and Part Time Employees 

llal Casual and part time employees are.those who work 
casually on an as required basis from day to day, including those 
who work part days as distinguiskd from, employees who-work 
on regular or regular seasonal pusitions. 
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11.2 Casual and part time employees are entirely excluded 
. from the provisions of The Plan. 

ARTICLE 12 

Nan-Applicability of Sections 52,53 and 
54, Part I, and Sections 214 to 226 incluslve 

of Part 111 of the Canada Labour Code 

12.1 The provisions of The Plan are intended to assist 
employees affected by any technological change and Sections 
52,53 and 54, Part 1, of the Canada Labour Code do not apply. 

12.2 The provisions of The Plan are intended to minimize the 
impact of termination of employment on the employees 
represented by The Unions and are intended to assist those 
employees in obtaining other employment and Sections 214 to 
226 of Part 111 of the Canada Labour Code do not apply. 

ARTICLE 13 

Amendment 

13.1 The parties hereto may at any time during the 
continuance of the Plan amend its provisions in any respect by 
mutual agreement. 

ARTICLE 14 

Commencement 

14.1 
February 24,1986. 

Payment of beneflts under The Plan shall commence on 
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ARTICLE 15 

Duration 

15.1 This Plan cancels and supersedes the Employment 
Security and Income Maintenance Plan dated January 20, 2003 
between Ontario Northland Railway Company and the 
Associated Railway Unions. 

15.2 The Plan will remain in effect until revised in the manner 
and at the time provided for in respect of the revision of the 
Master Agreement for which is current from time to time. 

IN WITNESS WHEREOF the parties hereto have caused The 
Plan to be executed this 22"" day of February, 2005 at North 
Bay, Ontario. 

For ONTC: For the Unions: 

S. Carmichael B. Kelly 
President President 

CAW Local 103 

S. Caverly 
CAW Local 103 

J. Krajc 
CAW Local 103 



T. Crundwell 
CAW Local 103 

T. Dattilo 
National Staff Representative 
National Automobile, Aerospace, 
Transportation and General 
Workers Union of Canada 
CAW -Canada 

R. Marleau 
Chief Steward 
United Steelworkers of 
America Local 1976 

L. Couture 
International Representative 
I B W  - System Council No. 11 

L. Schiavo 
local Chairman 
Teamsters Canada Rail 
Conference - Maintenance of 
Way Employees Division 
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APPENDIX “A” 

Organization Classificatlon 
r. c. R. c. 
TEAMBTERS 
XNADA RAIL 
XNFERENCE ’*’ and 6 & B Departments 
ulaintenance of Way 
Employees Division 

Alt TCRC employees in Track 

Work Equipment and Welding 
Employees 

7.2 Extra Gang Labourers 

I.B.E.W. Signal Foreman International Bra of 
Electrical Workers Signal Technician 

Asst. Sinnal Tech. 
6 Signal Maintainer 

Signal Assistant 
Signal Apprentice 
Signal Helper 

CAW 
National Automobile, 1 office Clerks 
Aerospace, 

Clerks and Other Classes of 
4 Employees including Stores 

Dept. (except office) 

Transportation and 
General Workers 
Union of Canada 
Local 103 

Train Service Employees, 
Passenger Operations %pt. 

USWA 
United Steelworkers Train Operations-Agents, 
of America * Operators Dispatchers 
Local I976 

Telecommunications 
Employees 


