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ARTICLX 1 

Seniority Status and Lists 

1.1 A complete l i s t  of a l l  employees covered by 
this agreement, showing nalae, seniority date and 
ranking i n  each group in which an employee holds 
seniority, shall be coapiled at  the beginning of 
each year. Such l i s t s  will be posted at the 
headquarters of elsployees concerned and copies 
will be furnished the Local 'Cbairman and General 
Chairman. This l i s t  shall be open for correction 
for a period of 90 days and a seniority date not 
protested within 90 days froa i t s  f i r s t  posting 
on the seniority l i s t  will be considered perrsaa- 
ently established. 

1.2 Except as provided in Article 1,3, seniority 
of an eiployee promoted to a higher classifica- 
t ion  is established only at  the t h e  helshe i s  as- 
signed by bulletin to  a peraanent position i n  such 
higher classification and shall begin on t he  spec- 
ified closing date of the bulletin advertising the 
position, When two or iore ernplogees are prolnoted 
t o  a higher classification on the saRe bulletin, 
their relative rank in the lower classification 
shall govern their rank i n  the higher classifica- 
tion. 
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1.3 S e n i o r i t y  a s  S igna l  Poresan s h a l l  be e s t a b-  
l i s h e d  on telaporarp appointments t o  such pos i-  
t ions .  

1.1 ( a )  Hot less than f o u r  working days '  advance 
n o t i c e  will be given when r e g u l a r l y  ass igned  pos i-  
t i o n s  a r e  t o  be abol i shed  except  i n  t h e  event  of a 
s t r i k e  or a work stoppage by ereployees in t h e  
ra i lway  i n d u s t r y ,  i n  which case  a s h o r t e r  n o t i c e  
may be given.  

( b )  An employee a f f e c t e d  by s t a f f  r e d u c t i o n s  may 
e x e r c i s e  h i s l h e r  s e n i o r i t y  t o  d i s p l a c e  a j u n i o r  
employee in h i d h e r  group or a j u n i o r  einployee i n  
a lower s e n i o r i t y  group. I f  h e l s h e  e l e c t s  t o  
d i s p l a c e  i n  a lower s e n i o r i t y  group, h e l s h e  will 
f o r f e i t  h i s l h e r  s e n i o r i t y  i n  a l l  h i g h e r  groups 
than t h e  one i n t o  which he lshe  e l e c t s  t o  d i s p l a c e .  

I C )  Such an eaployee s h a l l  f o r f e i t  h i s l h e r  sen- 
i o r i t y  i f  h e l s h e  does no t  n o t i f y  t h e  o f f i c e r  i n  
charge  and t h e  Local Chairlaan i n  w r i t i n g  of h i s /  
h e r  choice  w i t h i n  t e n  ca lendar  days frola t h e  d a t e  
n o t i f i e d  of displacement o r  a b o l i t i o n  of h i s l h e t  
p o s i t i o n .  

( d )  Unless mutually arranged between t h e  eraployee 
and h i s l h e r  ilamediate s u p e r v i s o r  an employee who 
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has s i g n i f i e d  h i s l h e r  i n t e n t i o n  t o  d i s p l a c e  a 
j u n i o r  employee s h a l l  f o r f e i t  h i s l h e r  s e n i o r i t y  
and h i s l h e r  name s h a l l  be removed from t h e  sen-  
i o r i t y  list i f  h e l s h e  f a i l s  o r  r e f u s e s  t o  com- 
mence work on t h e  p o s i t i o n  h e l s h e  has  chosen 
w i t h i n  twenty ca lendar  days of making h i s / h e r  
choice .  An employee who is unable  t o  ho ld  work 
on the system will be l a i d  o f f .  

1.5 When employees, l a i d  of f  b y  reason  of f o r c e  
r e d u c t i o n ,  d e s i r e  t o  r e t a i n  t h e i r  s e n i o r i t y  r i g h t s  
t h e y  must f i l e  t h e i r  address  with t h e  o f f i c e r  
n o t i f y i n g  them of t h e  r e d u c t i o n ,  and f a i l i n g  t o  do 
so o r  t o  r e t u r n  t o  t h e  s e r v i c e  w i t h i n  t e n  days 
a f t e r  being so n o t i f i e d  they  will f o r f e i t  a l l  
s e n i o r i t y  r i g h t s  u n l e s s  t h e y  a r e  prevented  from 
r e t u r n i n g  by persona l  s i c k n e s s  o r  i n j u r y  o r  when 
gran ted  l e a v e  of absence under t h e  p r o v i s i o n s  of 
this agreement, except  t h a t  a l a i d  of employee who 
is employed elsewhere a t  t h e  t ime h e l s h e  i s  n o t i -  
f i e d  t o  r e p o r t  f o r  duty may, wi thout  l o s s  of 
s e n i o r i t y ,  be al lowed n i n e t y  days i n  which t o  re- 
p o r t ,  p rovid ing  t h a t  it i s  d e f i n i t e l y  known t h a t  
t h e  d u r a t i o n  of t h e  work will not exceed n i n e t p  
days,  t h a t  o t h e r  l a i d  of f  employees i n  t h e  same 
s e n i o r i t y  group a r e  a v a i l a b l e  and t h a t  w r i t t e n  
a p p l i c a t i o n  is Rade t o  h i s / h e r  s u p e r i o r  o f f i c e r  
immediately upon r e c e i p t  of n o t i f i c a t i o n  t o  resume 
duty ,  wi th  a copy t o  t h e  Local Chairman. 
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1.6 Enployees assigned to teaporary service or to 
relief work in a regular position shall, when re- 
leased, return to their foraer position unless 
they have been the successful applicant to another 
position in the meantime. 

1.7 (a) Enployees accepting official positions 
with the railway prior to Deceiber 31, 1918, or 
who are elected as full-tiae representatives of 
the employees shall retain their seniority rights 
and continue to accumulate seniority while so 
eaployed. 

(b) Ersployees proioted to non-schedule, official 
or excluded positions subsequent to January 1, 
1979 shall continue to accumulate seniority for a 
period of two consecutive years. Following this 
two-pear period in such capacity, such employee 
shall no longer accunulate seniority but shall 
retain the seniority rights already accusulated up 
to the date of his or her promotion. 

(c) Eaployees referred t o  in Clauses (a) and (b) 
above, when released frog excepted eiployrent , 
except at their own request, l a y  exercise dis- 
placewent rights as provided in this agreeaent. 
EBployees returning at their oun request Isay 
exercise their seniority rights only by bidding 
on vacancies or new positions. 



( d )  An employee required to fill an o f f i c i a l  or 
excepted position on a teaporarp basis for a 
period not exceeding one year, when released, will 
return to hislher regular position unless it has 
been abolished or fi l led by a senior employee i n  
the exercise of displaceient rights in which event 
the returning employee will also exercise his/her 
dlsphcement rights. 

1.8 Eaployees leaving the service of the Railway 
when their services are required will, in the  
event of re-enployaent rank as new esployees . 
1.9 A new employee shall not be regarded as per- 
nanently enployed until helshe has accuaulated 125 
working days' service in the preceding twelve 
nonths. In the meantine, unless removed for cause 
which,  in the opin ion  of the Railway, renders him/ 
her undesirable for its service, the eraployee 
shall be regarded as coming within the  terms of 
this agreement. 

1.10 ( a )  Eaplopees accepting positions in the  
exercise of their seniority rights will do SO 
without causing extra expense to the Railway and 
will not be allowed tine for travelling. They 
will be allowed free transportation for thea- 
selves, the dependent nelabers of their families 
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and t h e i r  household e f f e c t s  when it does not con- 
f l i c t  with t h e  law, 

(b) ERplOpeeS t r ans fe r r ed  by d i r ec t ion  of the  
lnanagelnent t o  pos i t ions  which neces s i t a t e  a change 
of residence will receive  f r e e  t ranspor ta t ion  for 
the i se lves ,  dependent merabers of t h e i r  fami l ies  
and household goods, when it does not c o n f l i c t  
with t h e  law, and will s u f f e r  no loss of ticie in 
consequence thereof ;  such loss of t i a e  no t  t o  
exceed two ( 2 )  days unless otherwise spec i a l ly  
arranged. 

1.11 Enployees who on account of p a r t i c u l a r  qual- 
i f i c a t i o n s ,  a r e  se lec ted  for spec i a l  work in con- 
nection with s igna l  maintenance or const ruct ion  
s h a l l  r e t a i n  t h e i r  s e n i o r i t y  r i g h t s  i n  t h e i r  res- 
pect ive  c l a s se s  while employed on such specia l  
work. 

1.12 For s e n i o r i t y  purposes c l a s se s  will be 
ranked a s  follows: 

1, Signal Technicians 
1. ( a )  Ass is tant  Signal Technicians 
2 .  Signal  Foreaan 
3. Leading Signal Haintainers andlor Signal 

Testnen 
4. Signal Haintainers/Signal Hechanics 
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5 .  Assistant Signal Foremen 
6, Signal Apprentices 
7 .  Signal Gang Helpers 

ARTICLE 2 

Promot ion 

2.1 Employees will be promoted in each of the 
classes enumerated in Article 1.12 in order of 
seniority provided they are qualified except that 
promotions of qualified applicants t o  positions of 
Signal Technician or Asst, Signal Technician shall 
be on the basis of Signal NaintainerlSignal 
Hechanic seniority, 

2 . 2  Employees will be advised within fifteen days 
of all vacancies or new positions. Applications 
made within ten calendar days will be considered. 

2 . 3  A new position or vacancy expected to be in 
existence in excess of sixty days but not more 
than one year will be bulletined as tenporary. 
When it is known that a position which has been 
bulletined as temporary will exceed one year it 
will be bulletined as permanent, except when such 
position or vacancy is due to the medical dis- 
ability of the regular incumbent. 



If a temporary vacancy exists due to the medical 
disability of the permanent incumbent for a period 
of more than one year, the General Chairman and 
the proper officer of the company will sleet to 
discuss the proper action that should be taken in 
each case. 

2.1 Temporary vacancies for Haintainers or Hech- 
anics of less than sixty days' duration shall not 
be advertised and senior employees at the affected 
location, if qualified, shall have the right to 
relieve in such temporary vacancies. If the va- 
cancy is not filled in this lanner, the junior 
qualified employee at that location will be re- 
quired to protect the vacancy. 

2.5 In the event that no applications are re- 
ceived for any temporary or permanent vacancy 
bulletined in accordance with Articles 2 . 2  and 
2 . 3 ,  for the position of Signal Haintainer, the 
junior qualified employee will be promoted to fill 
the position and must accept such appointment or 
be removed from the service. If more than one 
position is involved, the next junior employee or 
employees in ascending order of seniority will be 
prornot ed. 

IOX: For temporary assignments reasonable ex- 
penses will be allowed. 
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ARTICLE 3 

Vork Week and Rest Days 

3.1 The tern %work week" for regularly assigned 
enployees shall nean a week beginning on the first 
dap of which the assigntent is bulletined to work; 
and for spare or unassigned elsplopees shall mean a 
period of seven consecutive days starting with 
Hondap. 

3.2 Employees, except those employees subject to 
Article 8, shall be assigned two rest days in each 
seven. The rest days shall be consecutive as far 
as is possible consistent with the establishment 
of regular relief assignlaents and the avoidance of 
working an eraplogee on an assigned rest day. Pre- 
ference shall be given to Saturday and Sunday and 
then to Sunday and Honday. The work weeks nay be 
staggered in accordance with the Railway's opera- 
tional requirements. ' 

3.3 In any dispute as to the necessity of de- 
parting from the pattern of two consecutive rest 
days or for granting rest days other than Saturday 
and Sunday or Sunday and Hondap, to enployees 
covered by Article 3.2, it shall be incumbent on 
the Railway to show that such departure is 
necessary to meet operational requirements and 
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that otherwise additional relief service or 
working an employee on an assigned rest day would 
be involved. 

3.1 On positions where it is not reasonably prac- 
ticable to provide regular relief each week, the 
rest day or days for which relief is not provided 
Bay be accumulated and granted at a later date, 
Such accumulation shall not exceed five (5) days 
and rest days so accuaulated shall be allowed 
consecutively when five (5) days have been accumu- 
lated, except that the accurulation of a greater 
nuiber of rest days and their allowance at longer 
intervals play be arranged by autual agreeient be- 
tween the officers of the railway and the General 
Chairaan. Bulletins covering such positions will 
show the number of the rest days to be acculsulated 
and the arrangement for allowing such days. 

3.5 Ion-consecutive Rest Days 

In the event that a situation arises which makes 
it impracticable to assign consecutive rest days 
to all ewployees at a particular point, the f o l -  
lowing procedure shall be observed: 

(1) All possible regular relief positions shall 
be established pursuant to Article 3.6. 



(2) Possible use of rest days other than Satur- 
day, Sunday or Honday, where these nay be required 
under this agreement, to be explored by the par- 
ties. 

(3) Accurulation of rest days under Article 3,4 
shall be considered. 

(4) Other suitable or practicable plans which may 
be suggested by either of the parties shall be 
considered and efforts lade to come to an agree- 
men t thereon. 

(5) If the foregoing does not solve the problen, 
then some of the relief employees nay be given 
non-consecutive rest days. 

16) If after all the foregoing has been done 
there still renains service which can only be 
perforned by requiring ehployees to work in excess 
of five days per week, the number of regular 
assignments necessary to avoid this play be made 
with two non-consecutive days off. 

(7) The least desirable solution of the problem 
would be to work sone regular employees on the 
sixth and seventh days at overtine rates and thus 
withhold work fro1 additional relief erployees. 
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3.6 Relief Assignaents 

(1) All possible regular relief assignnents with 
five days' work per week and two consecutive rest 
days (subject to Article 3 , 5 )  shall be established 
to perforn necessary relief work or to perforn 
relief work on certain days and such types of 
other work on other days as nay be assigned under 
individual agreements. 

(2) Where situations exist making it ispractic- 
able to establish relief assignaents in accordance 
with the above, the officers of the railway and 
the General Chairman ray, by nutual agreement, ar- 
range for relief assignments on such other basis 
as may be suitable. Consent to such proposed ar- 
rangeaent shall not be unreasonably withheld in 
cases where otherwise employees would be required 
to work on assigned rest days or unreasonable 
travel time would be involved, 

(3) Begular relief assignnents may on different 
dags have different starting tiaes, duties and 
work locations, provided such starting times, 
duties and uork locations are those of the em- 
ployee or employees relieved. 

3.7 Where work is required by the railway to be 
perforied on a day which is not part of any as- 
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signlaent, it ray be perforied by an available un- 
assigned, laid off, or new employee who will 
otherwise not have forty hours of work that week. 
En all other cases by the regular employee. 

ARTICLE 4 

lours of York and Meal Periods 

4.1 (a) Except as otherwise provided, eight con- 
secutive hours, exclusive of meal period, shall 
constitute a day's work. 

(b) Except as map be otherwise arranged locally, 
the meal period shall not be less than thirty 
niautes or Bore than one hour. The meal period 
shall be exclusive of the time required to travel 
to and fro8 meal location. 

4.2 The working hours for day duty will colsslence 
at or between 7:OO a.m. and 8:OO a,n, When con- 
ditions Bake it necessary to work more than one 
shift, the hours of duty wag be arranged to con- 
form with the requirements; provided that not Bore 
than eight consecutive hours, exclusive of leal 
period, will constitute a day's work and that the 
first shift will comnence at or between 7:OO a.m. 
and 8:OO a,i. Where mutually agreed between 
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representa t ives  of t he  railway and t h e  e ip lopees ,  
working hours aap be otherwise arranged t o  Heet 
l o c a l  requireaents.  

4.3 The l e a l  period will be between the  ending of 
t he  fourth hour and the  beginning of t he  seventh 
hour a f t e r  s t a r t i n g  work, unless otherwise rut- 
ua l ly  agreed upon. If the  meal period is not  ac- 
corded within such t i n e  limit and is worked, it 
will be paid f o r  a t  pro r a t a  r a t e  and twenty 
rinutes will be allowed for r e a l ,  without de- 
duction in pap, a t  t h e  f i r s t  opportunity,  

4.4 Hhen e iqh t  hours of continuous se rv i ce  a r e  
required in regular  operations,  twenty minutes 
will be allowed f o r  meal coftiencing i n  t h e  f i f t h  
hour of s e rv i ce  without loss of pap when nature  of 
s e rv i ce  permits. 

4.5 Erployees' t i r e  will s t a r t  and end a t  a 
designated point .  

MTICLK 5 

Overtime and Calls 

5.1 Bacept as otherwise provided, when eaplopees 
a r e  required to work i n  excess of e igh t  hours per 
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day they will be paid overtime on the actual 
minute basis at the rate of time and one-half. 

5 . 2  Except as otherwise provided in Article 8, 
work in excess of forty (40) hours straight time 
hours, or five ( 5 )  days in any work week shall be 
considered overtime and paid at the rate of time 
and one-half time except where such work is per- 
formed by an employee due to moving from one 
assignment,to another or to or from a laid off 
list, or where rest days are being accumulated 
under Article 3.4. 

5.3  There shall be no overtime on overtime; 
neither shall overtime hours paid for, other than 
hours not in excess of eight paid for on general 
holidays or for changing shifts, be utilized in 
computing the forty hours per week, nor shall time 
paid for in the nature of arbitraries or special 
allowances such as attending court, deadheading, 
travel time, etc, be utilized for this purpose, 
except when such payments apply during assigned 
working hours in lieu of pay for such hours, or 
where such time is now included under existing 
rules in computations leading t o  overtime. 

5.4 (a) Except as otherwise provided, an em- 
ployee called in case of an emergency or a 
temporary urgency outside of hislher regular 
assigned hours, 
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after having been relieved, will be paid minimum 
of three hours pay at overtime rates for which 
three hours of service may be required, but for 
such minimum will not be required to perform work 
other than that of the emergency, and possibly 
another emergency which might arise subsequent to 
the time of the call, If, however, employees are 
called to commence work less than three hours 
before regular starting time, the time will be 
computed continuously with the regular day's work 
and the time before the regular starting time will 
be paid for at the rate of time and one-half time 
on the minute basis, 

5.4(b) 1. An employee called on the telephone in 
case of an emergency or a temporary urgency out- 
side of his/her regular assigned hours, after 
having been relieved, who accepts such call and is 
required to provide, by telephone, technical as- 
sistance in case of signal failures, etc. and does 
provide such assistance, will be paid 3 hours at 
punitive rate, 

2 .  An employee will only be entitled to one 3 
hour payment for any period of 3 consecutive hours 
coromencing with the first call, even though helshe 
may receive other calls during such 3 hour period. 

16 



3 .  An employee who is called, and has accepted 
the call, but is cancelled prior to his/her 
leaving home, will be paid one hour at punitive 
rate. 

Clauses 1 and 2 above relate t o  situations where 
an employee is required to provide technical as- 
sistance over the telephone, outside of his/her 
regular assigned hours. The present understand- 
ing regarding the type of situation where an em- 
ployee is required to report to a particular 
location to perform emergency repairs remains un- 
changed. 

An employee is considered to qualify for only one 
3, hour payment when helshe i s  required t o  report 
to a work location as a consequence of not being 
able to correct the problem over the telephone 
when called. However, in two unrelated situations 
where firstly, the employee provides technical as-  
sistance over the telephone and then subsequently 
is called to report to a work location, even 
though both calls are within the limits of  three 
hours, would entitle the employee t o  two minimum 
three hour payments at the punitive rate. 

Clause 3 above relates to situations where an em- 
ployee is called and cancelled. This provision 
applies when an employee is called to report to 



work, provides no technical assistance over the 
telephone and is advised that hislher services are 
no longer required before hislher departure from 
home. 

5 . 5  Employees, if required to work on regularly 
assigned rest days, except when these are being 
accumulated under Article 3.4, shall be paid at 
the rate of time and one-half time on the actual 
minute basis, with a minimum of three hours at 
overtime rates for which service may be required 
up to three hours. 

5 . 6  Employees will not be required t o  suspend 
work in regular hours to equalize overtime. 

5.7 Unless otherwise mutually satisfactory ar- 
rangements exist between the employees and their 
supervisor, calls will be directed first to the 
employee assigned to the territory involved. 

ARTICLE 6 

Travelling or Detained for Conveyance 

6.1 Time waiting and travelling outside of as- 
signed hours will be paid for at pro rata rates 
except that time spent travelling in.or on company 
work vehicles (including track motor cars, signal 



vehicles and employees' automobiles when author- 
ized) will be considered as time worked. 

6.2 Employees when travelling in their regular 
boarding and sleeping cars between 6:OO a.m. and 
1O:OD p.m., on regularly assigned rest days or 
holidays specified in Article 14, will be allowed 
straight time. When practicable to do so, board- 
ing and sleeping cars will be moved at other times 
than between the hours of 11:OO p.m. and 6:OO a.m. 

ARTICLE 1 

Expense and Neal Allowances 

7.1 Where employees regularly leave and return to 
their headquarters or boarding car daily, expenses 
shall not be allowed for noonday lunch except as 
provided in Articles 7 . 2  and 1.3, but expenses 
will be allowed for lodging and f o r  any additional 
meals which they necessarily procure when away 
from headquarters or boarding car I 

7 . 2  An employee: 

(a) who leaves and returns t o  hisiher home 
station in the same day, and 
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[b) who, due to the requirements of hislher job, 
is unable to he at hislher horae station for his/ 
her noonday lunch, and 

(c) who is not provided with a noonday lunch bp 
the company, 

shall be reimbursed for actual reasonable expenses 
incurred for the noonday lunch. The parties will 
establish the maximum amount to be considered as 
actual reasonable expenses. This maximum aiount 
is subject t o  review by either party if conditions 
warrant on a yearly basis. 

1 . 3  Employees taken off their assigned territory 
or regular boarding outfits and employees who do 
not regularly return to headquarters each night, 
shall be allowed expenses for all meals and lod- 
ging which they necessarily incur when off their 
assigned territory and away from headquarters or 
regular boarding outfit. 

7 . 4  When meals are supplied by the company in 
boarding cars or outfits, the charge for same will 
be $1.00 per meal, This will not apply to em- 
ployees paid expenses in hotels/motels. 
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7 . 5  Employees boarding in railway or contractor's 
outfits shall not be required to pay for meals 
while on leave of absence, when absent from out- 
fits on duty or on account of sickness, or when 
permitted to go home for the weekend and absent 
for two or more consecutive meals, but in the 
latter case forty-eight hours' notice must be 
given to those in charge of outfits of intent to 
be absent from such meals. 

7.6 When i t  can be done without in any nay inter- 
fering with the work, employees shall be permitted 
to take meals at their home. In such cases no 
charges for meals shall be made. When meals are 
so taken, employees must give two day's notice to 
the employee in charge of the boarding car. 

ARTICLE 8 

Monthly Allowances 

8.1 In view of the intermittent character of the 
work of certain Signal Technicians, Signal Hain- 
tainers, Assistant Signal Haintainers, Apprentices 
and Helpers, and in lieu of any overtime pay which 
they may earn except as provided below, they shall 
be allowed 179.3 hours per four-week period com- 
prised of 160 hours at straight time and 19.3 
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hours at time and one-half. If required to work 
in excess of 179.3 hours per four-week period, 
such hours shall be paid for as follows: 

Actual overtime hours worked in excess of 1 6 0  
hours will be accumulated over a twelve-week 
period. 

If these overtime hours worked exceed 57.9 
(comprised of 19.3 hours x 3 four-week per- 
iods) such additional hours worked in excess 
o f  57.9 will be paid for at the rate of time 
and one-half at the conclusion of the twelve- 
week period. 

IOTE: Should an employee take a position paid on 
the basis of this Rule 8,1, and remain on such 
position for a period of less than 1 2  weeks, the 
period so engaged will be recognized as the ac- 
cumulation period for that employee, In such 
circumstances, overtime compensation will be 
calculated in relation to the total overtime hours 
worked pro-rated over the number of weeks actually 
engaged during the 12-week period. This does not 
apply t o  employees who work for less than one 
week. 
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8.2 If required by order or in an emergency to 
work in excess of 119.3 hours, exclusive of t h e  
occupied in travelling, overtime rates will be 
paid for such excess time worked. 

8 . 3  When work i s  planned in advance requiring 
employees to work on call days or in excess of 
eight hours per day on an assigned work day, such 
work shall not be considered emergency work and 
will not be included in the 4-week guarantee. 

8.4 Employees called to work on other than their 
assigned territory outside of their assigned hours 
due to the signal employees on the other territory 
being absent from duty with proper authority and 
no relief supplied, or to augment the signal staff 
on the other territory, will be paid overtime 
rates for such time apart from the 179.3 hours per 
4-week period. 

8 . 5  Employees covered by this Article 8 shall be 
assigned one regular rest day per week, Sunday if 
possible, and service on such assigned rest day 
shall be governed by Article 5 . 5 .  Hours paid on 
such assigned rest days shall not be included in 
computing the 119.3 hours per 4-week period after 
which overtime rates apply. 
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8.6 Such employees shall be assigned one call day 
per week, and one rest day per week, either of 
which may be Saturday or Sunday except at loca- 
tions where more than one shift is required the 
call dag and rest day will be consecutive. Em- 
ergency service on such days will be paid for as 
follows: 

(a) Call Day - Will protect emergency calls on 
their own territory, such work to be covered by 
the 179.3 hours. Employees will be available for 
emergency calls on their call days unless they 
make suitable arrangements with their supervisor 
for the protection of their territory without in- 
volving additional expense to the company and so 
advise the Train Dispatcher. 

( b )  Rest Day - Rot subject to call. However, 
will be called and if available will be paid at 
the rate of one and one-half times the straight 
time rate on the minute basis with a minimum of 
three hours for which service may be required up 
to three hours, 

(c) On territories where conditions warrant, 
other mutually satisfactory arrangements may be 
agreed upon in writidg between the Signal Super- 
intendent and the accredited representative of the 
employees. 

2 4  



8.1  Except on assigned rest days such employees 
shall not absent themselves from their assigned 
territory during the regular working hours without 
permission and when absent from regular place of 
call after regular working hours, they will notify 
the Agent, Operator, Train Dispatcher or Chief 
Rail Traffic Controller as appropriate. 

8.8 Holiday Fay for 179.3 Hour Employees 

No work performed on General Holiday 

[a) When a General Holiday falls on a regular 
work day or on a call day (6th day) and the em- 
ployee is not subject to call and does not work on 
that day, such employee is credited with 8 stra- 
ight time hours for the holiday not worked, which 
time is included in making up the 179.3 hours. 

(b) When a General Holiday falls on a regular 
work day or on a call day (6th day) and the em- 
ployee is subject to call and is available to work 
on that day, such employee is allowed 8 straight 
time hours for the holiday not worked over and 
above the 179.3 hours. 
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Work Performed on General Holiday 

[c) When a General Holiday falls on a regular 
work day or on a call day (6th day) and the em- 
ployee works on that day, such employee is cre- 
dited with actual hours worked, with a minimum of 
three hours at the rate of time and one-half, 
which time is included in making up the 1 7 9 , 3  
hours. In addition, the employee is paid 8 str.- 
aight tine hours for the holiday over and above 
the 1’19.3 hours. 

(d) When called to perform planned work, or to 
perform work off hislher assigned territory on a 
General Holiday, the employee shall be allowed 
actual hours worked at the rate of time and one- 
half with a minimum of three hours, over and above 
the 1 7 9 . 3  hours. In addition, the employee shall 
be allowed 8 straight time hours for the holiday 
over and above the 1 7 9 . 3  hours. 

(e) The General Holiday compensation provided for 
in this Article 8 ,8  supersedes the corresponding 
provision of Article 14, 

8 . 9  Broken Time for 179.3 B o w  Employees 

Broken time for employees compensated on the basis 
of 179.3 hours per 4-week period shall be based on 
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41.25 straight tine hours per week. In the event 
an employee is off duty without pay, helshe shall 
have deducted from his/her wages 8.6 hours for 
each regular work day off duty and 4.25 hours for 
each call day off duty. 

8.10 Signal Employees norking as Testaen 

(a) Signal employees working as signal testmen 
shall be considered as 40-hour per week employees 
and shall be covered. by the provision of Article 
4. 

(b) Employees working as signal testlaen, if 
required to work in excess of eight hours on a 
regular work day or to work on a rest day, shall 
be compensated in accordance with Article 5.  

ARTICLE 9 

Discipline and Grievances 

9.1 [a) An employee having six months or more 
seniority will not be disciplined or discharged 
until helshe has had a fair and impartial investi- 
gation. Investigations will be held as quickly as 
possible. 
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(b] Xhen a discipline assessment will be only a 
reprimand, warning or caution, or the like, a 
"hearing" or "investigationR is not necessary, In 
such cases, when the latter is discussed directly 
with the employee by the supervisor, a third 
party, such as fellow employee, other supervisor 
or union representative, shall not be in atten- 
dance. This provision will not operate to extend 
the one year period for clearing of previous de- 
merit marks. Interaction management discussion 
forms will not be placed on employee files. 

9.2 An employee may be held out of service for 
investigation for a period not exceeding three 
working days. Helshe will be given at least one 
day's notice of the investigation and notified of 
the charges against him/her. However, an officer 
who may be on the grounds when the cause for in- 
vestigation occurs may hold an immediate investi- 
gation. 

9.3 An employee may, if helshe so desires, have 
the assistance of a fellow employee and/or an ac- 
credited representative of the union at the in- 
vestigation. The employee or his/her union repre- 
sentative shall be given a copy of the employee's 
statement and on request copies of all evidence 
taken. 
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9.1 An employee will not ,be held out of service 
pending the rendering of a decision, except in the 
case of a dismissable offence. The decision will 
be rendered as early as possible but not later 
than twenty-eight ( 2 8 )  calendar days from the date 
the statement is taken from the employee being in- 
yes tigated. 

9 . 5  If the decision is considered unjust an ap- 
peal may be made in writing within twenty-eight 
( 2 8 )  calendar days in accordance with the griev- 
ance procedure under Article 9.9. Such appeal 
shall set forth the grounds upon which it is made. 
Appeals with respect to dismissal or suspension 
should be submitted directly to Step 3 of the 
grievance procedure. On request, the Assistant 
General Chairman shall be shown all evidence of 
record in the case. 

9.6 Should an employee be exonerated, helshe 
shall be paid at schedule rates for time lost, if 
any (one (1) day for each twenty-four ( 2 4 1  hours], 
less any amount earned in other employment. If 
away from home helshe shall, on production of re- 
ceipts, be reimbursed for reasonable expenses in- 
curred in connection with the investigation. 

9 .7  When discipline is recorded against an em- 
ployee helshe will be advised. 
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Grievances 

9.8 Any complaint raised by an employee con- 
cerning the interpretation, application or al- 
leged violation of this agreement or an appeal b p  
an employee that helshe has been unjustly disci- 
plined, shall be processed in accordance with the 
grievance procedure as set forth under Article 
9.9. 

9 . 9  Grievances shall be processed as follows: 

Step 1 

Within fifteen (15) calendar days from the cause 
of the grievance the enployee and/or the Assistant 
General Chairman may present the grievance in 
writing to his/her immediate supervisor, who will 
give a decision as soon as possible, but in any 
case, within fifteen (15) calendar days of receipt 
of grievance. 

Step 2 

Within twenty-eight (28) calendar days of receiv- 
ing a decision under Step I ,  the Assistant General 
Chairman may appeal in writing to the Chief En- 
gineer, Facilities Haintenance. A decision uill 
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be rendered within twenty-eight ( 2 8 )  calendar days 
of receipt of appeal, 

Step 3 

Within forty-five [ 45) calendar days of receiving 
decision under Step 2 ,  the Assistant General 
Chairman may appeal to the President. A decision 
will be rendered within forty-five (45) calendar 
days of receipt of appeal. 

The appeal shall include a written statement of 
the grievance and where it concerns the inter- 
pretation o f  alleged violation of the collective 
agreement, the statement shall identify the 
Article and paragraph of the Article involved. 

9.10 The settlement of a dispute shall not under 
any circumstances involve retroactive pay beyond a 
period of forty-five (45) calendar days prior to 
the date that such grievance was subinitted at Step 
1 of the Grievance Procedure. 

9.11 (a) Where a grievance is not progressed 
within the prescribed time limits the grievance 
will be considered to have been dropped. 
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(b) Except as provided in Article 9,1l(c), where 
a decision is not rendered by the appropriate of- 
ficer of the company within the prescribed time 
limits the grievance may be processed to the next 
step in the grievance procedure. 

( c )  When the appropriate officer of the company 
fails to render a decision with respect to a claim 
for unpaid wages within the prescribed time 
limits, the claim will be paid. The application 
of this rule shall not constitute an interpreta- 
tion of the collective agreement. 

9.12 Time limits as provided under this Article 
may be extended by mutual agreement in writing, 

ARTICLE 10 

Final Settlerent of Disputes 

10.1 A grievance concerning the interpretation or 
alleged violation of this agreement, or an appeal 
by an employee that helshe has been unjustly dis- 
ciplined or discharged, and which is not settled 
at the highest level of the grievance procedure, 
may be referred by either party to a single ar- 
bitrator for final and binding settlement without 
stoppage of work. 
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10.2 A r e q u e s t  f o r  a r b i t r a t i o n  must be made i n  
w r i t i n g  by e i t h e r  p a r t y  t o  t h e  o t h e r  w i t h i n  28 
c a l e n d a r  days fo l lowing  t h e  d e c i s i o n  rendered  at  
S t e p  3 of t h e  Grievance Procedure.  

10.3 The p a r t y  r e q u e s t i n g  a r b i t r a t i o n  s h a l l  
s u b n i t  w i t h  i ts request t h e  names of t h r e e  ar- 
b i t r a t o r s ,  I f  t h e  o t h e r  p a r t y  does no t  a g r e e  t o  
one of the nominees so proposed,  i t  s h a l l  w i t h i n  
28 c a l e n d a r  days from r e c e i p t  of such r e q u e s t  
submit  t o  the o t h e r  p a r t y  a f u r t h e r  l i s t  of t h r e e  
a r b i t r a t o r s .  If the p a r t i e s  s t i l l  cannot  agree  
upon t h e  a r b i t r a t o r  t o  be appo in ted ,  t h e  Ninister 
of Labour s h a l l  be r e q u e s t e d  t o  s e l e c t  an a r b i t r a -  
t o r  and h i s / h e r  s e l e c t i o n  s h a l l  be f i n a l .  

10.4 At t h e  h e a r i n g  b e f o r e  t h e  a r b i t r a t o r ,  a rgu-  
ment may be g iven  o r a l l y  or in w r i t i n g  and each 
p a r t y  nay c a l l  such w i t n e s s e s  a s  i t  deems neces-  
sary. 

10.5 Dispu tes  a r i s i n g  o u t  of proposed changes in 
r a t e s  of pay, rules o r  working c o n d i t i o n s ,  modi- 
f i c a t i o n s  in, o r  a d d i t i o n s  t o  t h e  scape of this  
agreement ,  a r e  s p e c i f i c a l l y  exc luded  from t h e  
j u r i s d i c t i o n  of t h e  a r b i t r a t o r  and h e l s h e  s h a l l  
have no power t o  add t o  o r  s u b t r a c t  from, or 
modify any of t h e  terms of t h i s  agreement .  
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10.6 The hearing shall be held by the arbitrator 
in the offices of the company at lorth Bay, 
Ontario unless the arbitrator deems it advisable 
because of special circumstances to hold the 
hearing elsewhere. ' 

10.7 The conpany and the union shall respec- 
tively bear any expenses each has incurred in the 
presentation of the case to the arbitrator, but 
any general or common expenses, including the 
remuneration of the arbitrator, shall be divided 
equal 1 y + 

10.8 The time limits a5 provided herein may be 
extended by mutual agreement. 

ARTICLE 11 

Attending Court or Investigation 

11.1 Employees attending court or investigation 
at the request of the proper officers of the rail-. 
way, will be paid at schedule rates for each day 
lost and reasonable expenses actually incurred 
while away from home, This will not apply where 
employees are required for examination for pro- 
motion, disability, to meet legal requirements, or 
in connection with irregularities for which they 
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are found to be responsible. Any fee or mileage 
accruing will be assigned to the railway. 

ARTICLE 12 

Leave of Absence and Transportation 

12.1 Leave of absence and free transportation 
will be granted to members of d u l y  appointed Com- 
mittees for the adjustment of matters in dispute 
between the railway and the employees within ten 
days after request in writing has been made to the 
proper officer . 
12.2 Opportunity and free transportation will be 
given to employees for getting to their place of 
residence at weekends when such leave will not in- 
terfere with the prosecution of the work, 

12.3 Employees will be granted leave of absence 
and passes, or reduced rates, in accordance with 
the current general regulations or practice of the 
railway. 
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ARTICLL 13 

Annual Vacations 

13.1 (a) An employe who, at the beginning of the 
calendar year, is not qualified for vacation under 
Clause (b) hereof, shall be allowed one working 
day's vacation with pay for each 25 days' cumula- 
tive compensated service, or major portion there- 
of, during the preceding calendar year, with a 
riaximum of 10 working days until qualifying for 
further vacation under Clause (b) hereof. 

(b) Subject to the provisions of Note 1 below, 
an employee who, at the beginning of the calendar 
year, has maintained a continuous employment 
relationship for at least four years and has 
completed at least 1,000 days of cumulative com- 
pensated service, shall have his/her vacation 
scheduled on the basis of one working day's 
vacation with pay for each 16 2/3 days of cum- 
ulative compensated service, or major portion 
thereof, during the preceding calendar year, with 
a maximum of 25 working days; in subsequent years, 
helshe will continue vacation entitlement on the 
foregoing basis until qualifying for additional 
vacation under Clause (c) hereof. 
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lOTE 1: An employee covered by Clause (b) hereof, 
will be entitled to vacation on the basis out- 
lined therein if on hislher fifth or subsequent 
service anniversary date helshe achieves 1,250 
days of cumulative compensated service; otheruise 
hislher vacation entitlement will be calculated as 
set out in Clause (a) hereof. Any vacation 
granted for which the employee does not subse- 
quently qualify will be deducted from the em- 
ployee's vacation entitlement in the next calendar 
year. If such enployee leaves the service for any 
reason prior to hislher next vacation, the adjust- 
ment will be made at time of leaving. 

(c) Subject to the provisions of Rote 2 below, an 
employee who, at the beginning of the calendar 
year, has maintained a continuous employment re- 
lationship for at Ieast 10 years and has completed 
at least 2,500 days of cumulative compensated ser- 
vice, shall have hislher vacation scheduled on the 
basis of one working day's vacation with pay fo r  
each 12 112 days of cumulative compensated ser- 
vice, or major portion thereof, during the preced- 
ing calendar pear, with a maximum of 20 working 
days; in subsequent years, helshe will continue 
vacation entitlement on the foregoing basis until 
qualifying for additional vacation under Clause 
( d )  hereof. 



NOTE 2:  An employee covered by Clause (c) hereof, 
will be entitled to vacation on the basis outlined 
therein if on his/her 11th or subsequent service 
anniversary date helshe achieves 2,750 days of 
cumulative compensated service; otherwise hislher 
vacation entitlement will be calculated as set out 
in Clause (b) hereof. Any vacation granted for 
which the employee does not subsequently qualify 
will be deducted from the employee's vacation en- 
titlement in the next calendar year. If such em- 
ployee leaves the service for any reason prior to 
hislher next vacation, the adjustment will be made 
at time of leaving. 

Id) Subject to the provisions of Note 3 below, an 
employee who, at the beginning of the calendar 
pear, has maintained a continuous employment re- 
lationship for at least 19 years and has completed 
at least 4 , 1 5 0  days of cumulative compensated ser- 
vice, shall have hislher vacation scheduled on the 
basis of one working day's vacation with pay for 
each 10 days of cumulative compensated service, or 
major portion thereof, during the preceding calen- 
dar year, with a maximum of 25  working days; in 
subsequent years, helshe will continue vacation 
entitlement on the foregoing basis until qualify- 
ing for additional vacation under Clause ( e ) .  
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HOT1 3 :  An employee covered by Clause (d) hereof, 
will be entitled to vacation on the basis outlined 
therein if on hislher 20th or subsequent service 
anniversary date helshe achieves 5,000 days of 
cumulative compensated service; otherwise hislher 
vacation entitlement will be calculated as set out 
in Clause (c) hereof. Any vacation granted for 
which the employee does not subsequently qualify 
will be deducted from the employee's vacation en- 
titlement in the next calendar year. If such em- 
ployee leaves the service for any reason prior to 
his/her next vacation, the adjustment will be made 
at time of leaving. 

(e) Subject to the provisions of lotes 4 and 5 
below, an employee who, at the beginning of the 
calendar year , has maintained a continuous employ- 
ment relationship for at least 28 years and has 
completed at least 7,000 days of cumulative com- 
pensated service, shall have his/her vacation 
scheduled on the basis of one working day's vaca- 
tion with pay for each 8 113 days of cumulative 
compensated service, or major portion thereof, 
during the preceding calendar year with a maximum 
of 30 working days. 
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IIOTE I :  An employee covered by Clause (e) hereof, 
will be entitled to vacation on the basis outlined 
therein if on his/her 29th or subsequent service 
anniversary date helshe achieves 1 , 2 5 0  days of 
cumulative compensated service; otherwise his/her 
vacation entitlement will be calculated as set out 
in Clause ( d )  hereof. Any vacation granted for 
which the employee does not subsequently qualify 
will be deducted from the employee's vacation en- 
titlement in the next calendar year. If such em- 
ployee leaves the service for any reason prior to 
hislher next vacation, the adjustment will be made 
at tile of leaving, 

IOTB 5: In the application of the 30 working days 
vacation provisions, the company will have the 
option of: 

(i) scheduling an employee for 25 working days 
vacation with the employee being paid for the re- 
maining 5 days vacation at pro rata rates; or 

(ii) splitting the vacation on the basis of 25 
working days vacation and 5 working days vaca- 
t ion I 

13.2 A year's service is defined as 2 5 0  days of 
cumulative Compensated service. 
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13.3 An employee who, w h i l e  on annua l  v a c a t i o n ,  
becomes ill o r  is i n j u r e d ,  s h a l l  have t h e  r i g h t  t o  
t e r m i n a t e  ( t e m p o r a r i l y )  h i s l h e r  v a c a t i o n  and be 
p l a c e d  on weekly indemni ty ,  An employee who is  
a g a i n  f i t  f o r  du ty  s h a l l  immediately so in form t h e  
company o f f i c e r  in charge  and will c o n t i n u e  h i s /  
h e r  v a c a t i o n  i f  w i t h i n  h i s l h e r  schedu led  d a t e s .  
If the remaining v a c a t i o n  f a l l s  o u t s i d e  t h e  em- 
p l o y e e ' s  schedu led  d a t e s ,  such  v a c a t i o n  wil be 
r e s c h e d u l e d  a s  may be mutua l ly  agreed  between the 
proper  o f f i c e r  of t h e  company and t h e  a u t h o r i z e d  
l o c a l  union r e p r e s e n t a t i v e .  

13.1 An employee who, due to s i c k n e s s  o r  i n j u r y ,  
i s  unab le  t o  t a k e  o r  complete  h i s / h e r  annua l  va- 
c a t i o n  in t h a t  pear  s h a l l ,  a t  t h e  o p t i o n  o f  t h a t  
employee, have t h e  r i g h t  t o  have such v a c a t i o n  
c a r r i e d  t o  t h e  fo l lowing  y e a r .  

13.5 Provided an employee r e n d e r s  compensated 
working s e r v i c e  i n  any c a l e n d a r  y e a r ,  t ime  o f f  
d u t y ,  account  bona f i d e  i l l n e s s ,  i n j u r y ,  a u t h-  
o r i z e d  pregnancy l e a v e ,  t o  a t t e n d  committee 
mee t ings ,  c a l l e d  t o  c o u r t  as a witness or f o r  
uncompensated j u r y  du ty ,  no t  exceed ing  a t o t a l  of 
100 days in any c a l e n d a r  y e a r ,  s h a l l  be i n c l u d e d  
in t h e  computat ion of s e r v i c e  in t h a t  year  f o r  
v a c a t i o n  purposes .  
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13.6 Advance Vacation Payment 

Employees desiring an advance vacation .payment 
must make application for same not later than five 
weeks prior to commencing their vacation. The ad- 
vance vacation payment shall be 4% of the em- 
ployee's previous year's earnings, less an ap- 
propriate amount (approximately 30%) to cover 
standard deductions. 

13.7 Vacation days shall be exclusive of assigned 
rest days and general holidays specified in Ar- 
ticle 14. 

13.8 Employees whose time is calculated on a cal- 
endar day basis and who have been allowed vacation 
on the basis of calendar weeks shall continue to 
be relieved for I period of two, three or four 
calendar weeks, this to include rest day to be 
assigned under Article 8. 

13.9 In computing service under Article 13.1 days 
worked in any position covered by similar vacation 
agreements will be accumulated for the purpose of 
qualifying for vacation with pay. 
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13.10 An employee will be compensated for va- 
cation at the rate of pay helshe would have earned 
had helshe been working during the vacation 
period. 

13.11 An employee terminating his/her employment 
for any reason at a time when unused period of 
vacation with pay stands to his/her credit shall 
be allowed vacation calculated to the date of his/ 
her leaving the service, as provided for in Ar- 
ticle 13.1. 

13.12 An employee who is laid off shall be paid 
for any vacation due him/her at the beginning of 
the current calendar pear and not previously 
taken, and, if not subsequently recalled to 
service during such pear, shall, upon appiica- 
tion, be allowed pay in lieu of any vacation due 
hidher at the beginning of the following cal- 
endar year. 

13.13 An individual who leaves the service of 
his/her own accord or who is dismissed for cause 
and not reinstated in his/her former standing 
within two pears of date of such dismissal shall, 
if subsequently returned .to the service, be re- 
quired to qualify again for vacation with pay as 
provided in Article 13.1. 
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13.11 An employee who has become entitled to a 
' vacation with pay shall be granted such vacation 
within a twelve month period immediately follow- 
ing the completion of the calendar year of em- 
ployment in respect of which the employee became 
entitled to the vacation. 

13.15 Application for vacations filed prior to 
#arch 31st of each year shall, insofar as it is 
practicable to do so, be given preference in order 
of seniority of the applicants. Such applicants 
will have preference over later applicants. Ap- 
plicants will be advised in April of the dates 
allotted them and unless otherwise mutually agreed 
employees must take their vacation at the time 
allotted. 

If it becomes necessary for the company to re- 
schedule an employee's scheduled vacation dates, 
helshe shall be given at least 15 working days 
advance notice of such rescheduling. In cases 
where the vacation is not allowed or taken as 
originally scheduled, the rescheduled vacation 
with pay to which the employee is entitled will be 
granted at a mutually agreed upon later date. 

44 



13.16 Unless otherwise mutually agreed, em- 
ployees who do not apply for vacation prior to 
Harch 31st shall be required to take their 
vacation at a time t o  be prescribed by the 
r ai 1 way. 

13.17 The officer in charge and the recognized 
representative of the employees will, as far as 
practicable, make mutual arrangements to carry on 
the work while members of the staff are on vaca- 
tion with the object of avoiding additional 
expense to the railway, bu t  if this is not prac- 
ticable, employees engaged temporarily or em- 
ployees temporarily promoted from one position to 
another, to provide vacation relief, will, if 
definitely assigned to fulfill the duties and 
responsibilities of a higher rated position, be 
paid the schedule rate applicable t o  such posi- 
tion. 
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ARTICLE 14 

General Bolidaps 

14.1 An employee who qualifies in accordance with 
Article 2 1 . 2  hereof, shall be granted a holiday 
with pay on each of the following general 
holidays. When a general holiday falls on an 
employee's rest day, such holiday shall be moved 
to the normal working day immediately following 
the employee's rest day. 

New Year's Day 
* Day following New 

Pear's Day 
(Ontario only) 

Good Friday 
East er Honday 
(Substitution for 
Remembrance Day) 

Victoria Day 

St. Jean Baptiste Day 
(Quebec only) 
Dominion Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

* IfOTE: If the Legislative Legal Body designates 
"Heritage Day" or such other day as a General 
Holiday, the day so observed by the legislative 
Legal Body shall he substituted for "the day after 
New Year's Day" in Ontario and for "the first 
Honday in August" in the Province of Quebec. 



111.2 In order to qualify for any one of the holi- 
days specified in Article 14.1 hereof, an employee 

(a) must have been in the service of the company 
and available for duty for at. least thirty calen- 
dar days. This Clause (a) does not apply to an 
employee who is required to work on the holiday; 

(b) must be available for duty on such holiday if 
it occurs on one of hislher work days excluding 
vacation days except that this does not apply in 
respect of an employee who is laid off or suffer- 
ing from a bona fide injury, or who is hospital- 
ized on the holiday, or who is in receipt of, or 
who subsequently qualifies for! weekly sickness 
benefits because of illness on such holiday; a 
regularly assigned employee who is required to 
work on such general holiday shall be given an 
advance notice of four calendar days, except for 
unforeseen exigencies of the service, in which 
case he/she will be notified not 
completion of hislher shift or 
immediately preceding such holiday 
services will be required; 

(c) must be entitled to wages fo 

ater than the 
tour of duty 
that his/her 

at least 12 
shifts or tours of duty during the thirty cal- 
endar days immediately preceding the general 



holiday. This Clause (c) does not apply to an 
employee who is required to work on the holiday. 

( d )  Where Signal Gangs, otherwise continuously 
employed, are closed down for the Christmas and 
Hew Year's holidays to allow employees to return 
to their homes and where enployees so affected are 
by mutual arrangement and as a consequence of such 
close down required by the railway to work addi- 
tional days over and above their normal work week 
prior to such close down, the additional days so 
worked will be recognized as shifts or tours of 
duty for which the employee is entitled to wages 
in the application of this Clause (c), Where such 
close down occurs and the railway does not require 
the employees to work additional days as a conse- 
quence thereof, the number of working days in the 
period of close down will be credited in the ap- 
plication of Clause (c). 

10TE: Provided that an employee is available for 
work on the general holiday, absences from sche- 
duled shifts or tours of duty because of bona fide 
injury, hospitalization, illness for which the em- 
ployee qualifies for weekly sickness benefits and 
authorized maternity leave will be included in de- 
termining the 12 shifts or tours of duty referred 
to in this Clause (cl. 



14.3 A qualified employee whose vacation period 
coincides with any of the general holidays speci- 
fied in Article 14.1 hereof shall receive an extra 
day's vacation with the pay to which the employee 
is entitled for that general holiday. 

14.1 (l)(a) An assigned employee qualified under 
Article 14.2 hereof and who is not required to 
work on a general holiday shall be paid eight 
hours' pay at the straight .time rate of hislher 
regular assignment, 

(b) An unassigned or spare employee qualified 
under Article 14,2 hereof and who is not reqcired 
to work on a general holiday shall be paid eight 
hours' pap at the straight time rate applicable to 
the position in which such employee worked his/her 
last tour of duty prior to the general holiday, 

HOTE: In the application of this Article 14.4(1) 
for weekly rated employees !'eight hours' pay at 
the straight time rate" shall be deemed to be a 
day's pay as calculated according to Article 14.6. 

12 )  An employee paid on an hourly, daily or 
weekly basis who is required to work on a general 
holiday shall be paid, in addition to the pay pro- 
vided in Article 14,1, at a rate equal t 3  one and 
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one-half times hislher regular rate of wages for 
the actual hours worked by him/her on that holiday 
with a minimum of three hours for which three 
hours' service may be required, but an employee 
called for a specific purpose shall not be re- 
quired to perform routine work to make up such 
minimum time. 

ROTE: Where an employee is paid a guarantee of a 
specified number of hours per 4-week period and 
who works on the holiday, the general holiday pap 
as specified in Article 14,4(l)(aJ shall.be paid 
in addition t o  the regular compensation for such 
4-week period. 

14.5 Shifts or tours of duty commencing between 
12:OO midnight on the eve of the general holiday 
and 11:59 p.m. on the night of the general holi- 
day, both times inclusive, shall be considered as 
work on that holiday. 

14.6 The daily rate of pay €or weekly rated em- 
ployees shall be the weekly rate divided by five, 
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ARTICLE 15 

Health and Welfare 

15.1 The railway shall provide an employee bene- 
fit plan which shall be in accordance with the 
governing supplemental agreement. 

15.2 Dental Plan 

The dental plan shall be that plan established by 
the Dental Plan Agreement dated November 30, 19’19, 
as revised, amended or superseded by any agreement 
to which the parties to this collective agreement 
are signatories. 

(See Dental Plan Booklet for details) 

15.3 Continuation of Benefits 

Effective April I ,  1992 the Health and Welfare 
benefits applicable to active employees will con- 
tinue until age 6 5  for employees: 

(a) Retiring with a company pension, or who have 
15 years of continuous employment relationship, 
or I 
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( b )  who qualify for a disability pension under 
Ontario Northland's pension plan. 

ARTICLE 16 

Life Insurance Upon Retirement 

16.1 An employee who retires from the service 
with a company pension at or after age 6 5  will be 
entitled to a $3,500. life insurance policy fully 
paid up by the company, If retirement on pension 
is earlier than age 6 5  and an employee's term life 
insurance is extended to age 65, the paid up 
policy will be provided at age 6 5 .  

ARTICLE 17 

Jury Duty 

17.1 An employee who is summoned for jury duty 
and is required to lose time from his/her assign- 
ment as a result thereof, shall be paid €or actual 
time lost with a maximum of one basic day's pay at 
the straight time rate of hislher position for 
each day lost, less the amount allowed him/her for 
jury duty for each such day excluding allowances 
paid by the court for meals, lodging or transpor- 
tation, subject to the following requirements and 
limitations : 
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(a) An employee must furnish the company with a 
statement from the court of jury allowances paid 
and the days on which jury duty was performed, 

(b) The number of working days for which jury 
duty pay shall be paid is limited to a maximum of 
60 days in any calendar year. 

( c )  No jury duty pay will be allowed for any day 
for which the employee is entitled to vacation or 
general holiday pay, An employee who has been al- 
lotted hidher vacation dates will not be required 
to change hislher vacation because helshe is 
called for jury duty. 

ARTICGE 17A 

Injured On Duty 

l7l.l An employee prevented from completing a 
shift due t o  a bona fide injury sustained while on 
duty will be paid for hislher full shift at str- 
aight time rates of pay,, unless the employee re- 
ceives Workers' CoBpensation benefits for the day 
of the injury in which case the employee will be 
paid the difference between such compensation and 
payment for the full shift. 
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ARTICLE 18 

Bereavenent Leave 

18.1 Upon the death of an employee's spouse or 
child, the employee shall be entitled to four 
days' bereavement leave and upon the death of an 
employee's parent, brother, sister, step-parent, 
grandparent , fat her - in -law, mot her -in-l aw , 
brother-in-law or sister-in-law, the employee 
shall be entitled to three days' bereavement leave 
without loss of pay provided helshe has not less 
than three months' cumulative compensated service. 
It is the intent of this Article to provide for 
the granting of leave from work on the occasion of 
a death as aforesaid, and for the payment of his/ 
her regular wages for that period to the employee 
to whom leave is granted. 

ROTE: In the application of this Article "em- 
ployee's spouse" means the person who is legally 
married to the employee apd who is residing with 
or supported by the employee, provided that, if 
there is no legally married spouse, it means the 
person that qualifies as a spouse under the de: 
finition of that word in Section Z(l) of the 
Canadian Human Rights Benefits Regulations, as 
long as such person is residing with the employee. 
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ARTICLE 19 

Use of Private Automobile 

19.1 When an employee is authorized to use his/ 
her private automobile for company business heishe 
shall be paid an automobile mi!eage allowance as 
follows : 

30 cents per km for the first 4,000 km 
24 cents per km - 4,001 to 10,700 km 
20.5 cents per km - 10,701 to 24,000 km 
17 cents per km - over 24,000 km 

ARTICLE 20 

Deduction of Union Dues 

20.1 The railway shall deduct on the payroll for 
the last pay period of each month from the wages 
due and payable to each employee coming within the 
scope of this collective agreement an amount 
equivalent to the uniform monthly union dues of 
the Canadian Signal and Communications Union 
[hereinafter referred to as the “Union”) subject 
to the conditions and exceptions set forth here- 
under. 



20.2 The amount to be deducted shall be equiva- 
lent to the uniform, regular dues payment of the 
union colrering the position in which the employee 
concerned is engaged and shall not include initi- 
ation fees or special assessments. The amount to 
be deducted shtll not be changed during the term 
of this agreement except to conform with a change 
in the amount of the regular dues of the union in 
accordance with its constitutional provisions, 
The provision of this Article shall be applicable 
on receipt by the railway of notice in writing 
from the union of the amount of regular monthly 
dues. 

2 0 . 3  Employees filling positions of a supervisory 
or confidential nature not subject to all the 
rules of this agreement as agreed between the ap- 
propriate officers of the railway and the union 
shall be excepted from dues deductions, 

20.4 Hembership in the union shall be available 
to any employee eligible under the constituion of 
the union on payment of the initiation or rein- 
statement fees uniformly required of all other 
such applicants by the local lodge or division 
concerned. Hembership shall not be denied for 
reasons of race, national origin, colour or 
religion, 
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2 0 . 5  Union dues deductions for new employees 
shall commence on the first pay period which con- 
tains the 24th day of the month. 

20.6 If the wages of an employee on the payroll 
for the last pay period of any month are insuf- 
ficient to permit the deduction of the full amount 
of dues, no such deduction shall be made from the 
wages of such employee by the railway in such 
month. The railway shall not, because the em- 
ployee d i d  not have sufficient wages payable to 
himlher on the designated payroll, carry forward 
and deduct from any subsequent wages the dues not 
deducted in an earlier month. 

20.7 Employees filling positions coming wiihin 
the scope of more than one wage agreement in the 
pay period in which the deduction is made shall 
have dues deducted for the organization holding 
the agreement under which the preponderance cf 
their time is worked in that period. Not more 
than one deduction of dues shall be made from any 
employee in any month. 

20.8 Only payroll deductions now or hereafter 
required by law, deductions of monies due or owing 
the railway, pension deductions and deduction for  
provident funds shall be made from wages prior to 
the deduction of dues, 



20.9  The amount of dues so deducted from wages 
accompanied by a statement of deductions from in- 
dividuals shall be remitted by the railway to the 
officer of the union as may be mutually agreed by 
the railway and the union, not later than 40 cal- 
endar days following the pay period in which the 
deductions are made, 

20.10 The railway shall not be responsible fin- 
ancially or otherwise either to the union or t o  
any employee, for any failure to make deductions 
or remittances. Houever, in any instance in which 
an error occurs in the amount of any deduction of 
dues from an employee's wages. the railway shall 
adjust it directly with the employee. In the 
event of any mistake by the railway in the amount 
of its remittance, to the union, the railway shall 
adjust the amount in a subsequent remittance. The 
railway's liability for any and all amounts de- 
ducted pursuant to the provisions of this Article 
shall terminate at the time it remits the amount 
payable to the designated officer of the union. 

20.11 The question of what, if any, compensation 
shall be paid the railway bp the union in tecogni- 
tion of the services performed under this agree- 
ment shall be left in abeyance subject to recon- 
sideration at the request of either party on fif-' 
teen days' notice in writing. 
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20.12 In t h e  event  of any a c t i o n  a t  law a g a i n s t  
t h e  p a r t i e s  h e r e t o  or  any of them r e s u l t i n g  from 
any deduction or deductions from p a y r o l l s  made or 
t o  be made by t h e  ra i lway  pursuant  t o  A r t i c l e  20.1 
of t h i s  agreement, both p a r t i e s  s h a l l  co- opera te  
f u l l y  i n  t h e  de€ence of such a c t i o n .  Each p a r t y  
shall bear  i t s  own c o s t  of such defence  except  
t h a t  i f  a t  t h e  reques t  of t h e  union counsel  f e e s  
a r e  i n c u r r e d  t h e s e  s h a l l  be borne by t h e  union.  
Save a s  a f o r e s a i d  t h e  union s h a l l  indemnify and 
save harmless t h e  ra i lway  from any l o s s e s ,  dam- 
ages ,  c o s t s ,  l i a b i l i t y  or expenses s u f f e r e d  o r  
s u s t a i n e d  by t h e  ra i lway  as a r e s u l t  of any such 
deduction o r  deductions from p a y r o l l s .  

ARTICLE 21 

Employment S e c u r i t y  and 
Income Haintenance Plan 

21.1 The p r o v i s i o n s  of t h e  governing supplemental  
agreement s h a l l  apply with r e s p e c t  t o  t h e  Bmploy- 
ment S e c u r i t y  and Income Haintenance Plan.  
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ARTICLE 22 

Employee Represent at ives 

22.1 for the carrying out of this Agreement the 
railway will deal only with duly authorized em- 
ployees' representative. At the beginning of each 
year the General Chairman will furnish the Presi- 
dent, or other officer in charge, with the names 
of representative employees authorized to deal 
with such matters. 

ARTICLE 23 

Definitions and Qualifications 

23.1 Signal Technician (also includes Kssistant 
Signal Technician) 

(a) A Signal Technician or Assistant Signal 
Technician, is ar! employee who has successfully 
passed the qualifying examinations for Signal 
Technician or Assistant Signal Technician and who 
has been awarded a position as such to perform 
work pertaining to or under the jurisdiction of 
the Signal Department, 
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(b) Candidates for acceptance as Signal Tech- 
nician or Assistant Signal Technician shall have a 
knowledge of the fundamentals of electronics and 
shall undergo qualification tests, 

(c) In the event no applications are received 
from qualified applicants, the company may hire a 
qualified employee or appoint the most qualified 
applicant in which event the employee so appointed 
must successfully complete the signal electronics 
course. Should such employee fail to complete the 
signal electronics course helshe may elect to re- 
turn to his/her former position or bid a vacancy. 

(d) Employees who have passed the Signal Techni- 
cian or Assistant Signal Technician qualification 
tests shall be appointed as such by the railway 
due regard being given to the requirements of the 
service and the seniority of the applicants, 

(e) It is acknowledged that technological change 
will result in new or changed equipment being in- 
stalled in signal service. and that it may be nec- 
essary for those employees who have not worked as 
a Signal Technician or Assistant Signal Technician 
to requalify. 
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(f) An employee awarded a position of Signal 
Technician or Assistant Signal Techn-ician will be 
allowed a minimum of 90 calendar days to demon- 
strate his/her ability to perform the work. The 
company will have a maximum of 180 calendar days 
to evaluate hislher ability t o  perform the work. 
If helshe fails to meet the requirements of the 
position, helshe shall be returned to hislher 
former position. The Asst, General Chairman will 
be advised of the particulars of each such case. 

( g )  An employee awarded a position as Signal 
Technician or Asst. Signal Technician will be 
accorded a seniority date as such and will con- 
tinue to accumulate seniority in those classifi- 
cations in which helshe had formerly established 
seniority. A Technician or Asst. Signal Techni- 
cian who does not have HaintainerlHechanic 
seniority due to hislher having bid to the posi- 
tion of Technician or Asst, Signal Technician 
directly from the apprentice classification will 
be accorded WaintainerlHechanic seniority at the 
time an apprentice who is junior in seniority t o  
himlher acquires HaintainerlHechanic seniority. 

(h) The railway reserves the right to employ non- 
schedule s peci a1 is t s. 
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2 3 . 2  Signal Foreman 

An employee assigned to supervise the work of a 
gang engaged in the maintenance or construction of 
signal apparatus, and to instruct the members of 
the gang in the proper performance of the work. 

2 3 . 3  Leading Signal Haintainer 

The Leading Signal Haintainer is a Signal Hain- 
tainer who will act as Signal Testman when so 
required by the company. When performing the 
duties of a Testman, helshe will be paid the 
Testman's rate of pay. When not performing the 
duties of a Testman, helshe will be in charge of 
hislher regular Haintainer's territory and will be 
paid the Leading Signal Haintainer's rate of pay, 

23.4 Signal Haintainer or Signal Hechanic 

An employee qualified and assigned to construct, 
install, maintain, repair or renew any apparatus, 
or to perform electrical and other work pertaining 
to, or under the jurisdiction of the Signal De- 
part men t . 
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23.5 [a) Signal Belper 

An employee assigned to assist other esployees 
specified above. 

(b) Signal Apprentice 

An empIoyee in training to be a Signal Main- 
tainer under Article 2 4 .  

BOTE: A signal helper or apprentice when working 
alone, or two or more signal helpers or appren- 
tices working together, may' perform such work as 
painting, cleaning interior of cases, greasing 
switch apparatus, cleaning lenses, renewing 
primary batteries, shop cleaning, handling' 
material, excavating, observing switch points, 
high water detectors, bonding, line wire and 
insulators and repairing. when feasible but shall 
not be required to do work recognized as distinc- 
tively signal maintainers' or signal mechanics' 
work. 

23.6 Signal Assistant 

(a) A Signal Assistant is an employee who has 
successfully completed his/her apprenticeship 
training and whose seniority does not entitle 
himlher to a position in a higher classification. 
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(b) An employee who has successfully completed 
his/her apprenticeship training will be eligible 
for the Signal Assistant classification three 
years after the date on which helshe entered the 
apprenticeship program. The 'date of entry into 
the apprenticeship program shall be the date the 
employee was first paid as an apprentice. 

(c) Where the application of Article 24.11(a) 
results in an employee's apprenticeship time be- 
ing reduced, the above mentioned three year period 
will be reduced by the same amount of time. 

( d )  An employee who is eligible for the Signal 
Assistant classification shall be considered a 
Signal Assistant when helshe is not assigned to a 
higher rated classification. 

ARTICLE 24 

Apprenticeship Training Plan 

The following rules will apply in the administra- 
tion of a Training Plan for Signal Department 
maintenance employees : 

24.1 New employees to be retained in the service 
of the Signal Department beyond the probationary 
period provided in Article 1.9 of the Collective 
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Agreement must have completed at least Grade 12 or 
equivalent and meet other qualifying standards as 
determined by the company, Such employees shall 
be classed as Signal Apprentices and shall com- 
mence employment at the stajting apprentice rate. 
However, if an employee entering the service can 
show satisfactory evidence of previous signal 
experience and ability, helshe may commence at the 
rate of the apprentice class to which hislher 
experience entitles him/her, the company to be the 
judge of hislher qualifications, 

21.2 Apprenticeship training contemplates two 
years of training, consisting of four consecutive 
training periods, to commence as soon as practic- 
able after entry into the service. 

24 .3  Trainees will be required to take practical 
and/or written examinations in conjunction with 
each training period. Examinations and questions 
will be limited to the material furnished in each 
lesson and previous lessons, the type of apparatus 
on which the trainee has received instructions and 
the type of work on which the trainee has been in- 
structed in the current or previous training 
periods. 

21.4 The company shall provide each employee 
taking training with booklets, pamphlets and other 
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material to permit him/her through study, to pre- 
pare for hislher examinations, Foremen, Signal 
Maintainers and Signa! Mechanics will assist 
trainees to learn and understand the functioning 
of the signal system. 

24.5 Trainees will receive on-the-job training, 
attend instruction classes and be given examina- 
tions during regular working hours. 

24.6 When an examination is passed the trainee 
will be furnished with a card or letter advising 
him/her that the examination was passed success- 
fully. If a trainee fails to pass an examina- 
tion, helshe will be given a letter stating that 
helshe failed and pointing out wherein helshe 
failed. 

24.7 Any employee entering the service after July 
I ,  1974 and retained beyond the 125 working days 
probationary period who fails an examination will 
be given a second opportunity to pass the examina- 
tion prior to commencement of the next training 
period lectures which helshe had been scheduled to 
attend, Employees who fail twice on any one ex- 
amination will be removed from the service. 

24.8 Employees who fail an examination twice and 
claim that. they did not have a proper examination 
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may appeal the decision in writing giving grounds 
for such appeal, provided they do so within 30 
days of being notified of the decision. They will 
then have the right to choose a qualified main- 
tainer who, with the proper officers of the com- 
pany (not more than three) and a representative of 
the Brotherhood, will be present at an oral exam- 
ination. Should this group decide the employee 
has failed to pass, the decision of the company 
will be sustained, 

2 4 . 9  Yhen an employee has successfully passed all 
the examinations, helshe will be given a letter 
certifying this fact by the Signal Superintendent. 

24 .10  Employees classed as Signal Naintainer, 
Signal Hechanic, Assistant Signal Foreman and 
Signal Foreman will take additional training as 
required. 

2 4 . 1 1  (a) Signal Helpers who entered the service 
prior to July 1, 1914 and who elect to take the 
training will be tested to determine their stand- 
ing in the training program and will be placed in 
the apprenticeship class indicated by such tests. 

(b) Signal Helpers who elect not to enter the 
training program and helpers who do not show suf- 
ficient aptitude for the training will remain as 
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helpers and will not be allowed to participate in 
the Training Plan except as provided in Clause (d) 
below. 

(c) Helpers who are placed in the Training Plan 
and who fail twice on any one examination will 
revert to Helper's status. 

(d) Helpers covered by Clauses (b) and (c) above, 
may apply for entry or re-entry to the Training 
Plan after a period of 12 months since their elec- 
tion, rejection or last failure provided that they 
take the necessary qualifying examinations on 
their own time. 

21.12 Ao additional positions of Assistant Hain- 
tainer or Assistant Hechanic will be established. 
Present positions as such will be continued only 
until they are vacated by the incumbents. 

24.13 Trainees who have successfully completed 
the Training Course must accept promotion (as con- 
templated in Article 1,2 ]  to Haintainer in senior- 
ity order. If promotion is refused they shall 
lose their turn and they shall be moved t o  the 
bottom of the helpers' and apprentices' seniority 
list. If no position is available in a higher 
group, apprentices who have completed their 
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training shall continue at the highest apprentice 
rate of pay until promoted. 

24.14 An apprentice may take promotion to a 
higher class in order of seniority prior to the 
completion of his/her training, if a position is 
available, and will be paid the rate of the higher 
class and acquire seniority in such class from the 
date of promotion. An employee so promoted must 
complete hislher training. If helshe fails to 
meet the requirements of the service within 90 
days helshe shall be returned to hislher former 
apprentice status to complete hislher training and 
shall forfeit seniority acquired in the higher 
class. 

24.15 (a) Vacancies and new positions for ap- 
prentices shall be bulletined as Helper positions 
and filled by Helpers or apprentices in order of 
seniority as Helper, except that existing em- 
ployees who do not qualify under this Article will 
not be appointed t o  positions presently filled by 
Assis tan t Signal Hain tainers . 

(b) Notwithstanding the provisions of Clause (a) 
above, an apprentice hired subsequent to July I ,  
1974 will be assigned to a training location which 
will be considered hislher headquarters, Head- 
quarters of such apprentices may be temporarily 
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changed for periods of up to three months for 
training purposes only. Apprentices so affected 
will be given at least 7 2  hours' notice of change 
of headquarters. The application of this provi- 
sion will not interfere with the normal seniority 
rights of employees. 

21.16 (a) An apprentice receiving training away 
from hisiher headquarters who leaves and returns 
to hislher headquarters' location daily, Kiil be 
paid travel time at pro rata rates for all time 
travelling in excess of three hours in any one 
day. 

( b )  An apprentice receiving training away from 
his/her headquarters which does not permit him/ 
her to return to his/her headquarters' location 
daily, will be reimbursed for actual reasonable 
expenses incurred. Such employee will be paid 
travel time at pro rata rates for time travel- 
ling outside of their regular hours of duty, ex- 
cept that travel time will not be allowed bet- 
ween the hours of 4:OO p.m. and 7:OO a.m. when 
sleeping accommodation is available. 

(c) When training schedule permits, employees 
attending training away from headquarters Kill be 
provided with free train .transportation to their 
headquarters and return on weekends on condition 
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that they must be available for their first 
training assignments following the weekend. If 
train service is not available, the company may, 
at its discretion, provide free transportation 
using alternate means of public conveyance. 
Trainees travelling to and from their head- 
quarters on weekends will not be eligible for 
payment of travel time of overtime, but will be 
allowed actual reasonable expenses while travel- 
ling in lieu of expenses that would have accrued 
at the away-from-headquarters training location. 
The foregoing will also apply for travel to an 
employee's place of residence if different from 
his/her headquarters' location provided the re- 
sidence is on the company's lines. 
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ARTICLE 25 

R a t e s  of Pay 

25.1 Revised Ra tes  of Pay: 
2% 

Jan. 1 / 9 2  
T r a i n i n g  

. Before  A f t e r  
Weekly 

S i g n a l  Foreman $864.53 $871 I 00 
Asst. S i g n a l  Foreman 735.36 741.82 

Hourly 

S i g n a l  Testman 20.769 20.169 
S i g n a l  Technician 18 ,620  18  782 
Asst, S i g n a l  Techn ic ian  17.868 18.031 
Leading S i g n a l  Ha in t .  17.868 18 .031  
S i g n a l  Hain t a  iner 
or Hech. 17.612 17 I 775 

K O U K ~ Y  
Asst. S i g n a l  H a i n t a i n e r  

16.173 
S i g n a l  A s s i s t a n t  15.836 

or Hec h an i c 
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A p p r e n t i c e s  - 
1st 6 months 
2nd 6 months 
3rd 6 months 
T h e r  ea.f t e r  

Gang H e l p e r s  
S i g n a l  H e l p e r s  and  

S i g n a l  Foreman 
Asst. S i g n a l  Foreman 

S i g n a l  Testman 
S i g n a l  T e c h n i c i a n  

J a n ,  1 / 9 2  
H o u r l y  

13,458 
13,644 
13.820 
14.262 

11,590 

2 %  
J a n .  1/93 

- T r a i n i n g  
Befo re  A f t e r  

Weekly 

s 8 s i . s ~  saa8.42 
750.07 756.66 

Hourly  

21% 184 21 I 184 
18.992 19.158 

A s s t .  S i g n a l  T e c h n i c i a n  18.225 18.392 
l e a d i n g  S i g n a l  H a i n t .  18.225 18.392 
S i g n a l  M a i n t a i n e r  o r  

Hechan ic  17.964 18,131 



Jan, 1193 
Hourly 

Asst. Signal Naintainer 
or Hechanic 16.496 
Signal Assistant 16.151 
Apprentices - 
1st 6 months 13-72? 
2nd 6 months 13.911 
3rd 6 months 14,096 
Thereafter 14.547 
Signal Helpers and 
Gang Helpers 11.822 

Cost of Living 

In the event that the 1992 average CPI exceeds the 
1991 average CPI (126.2) by more than 4% such ex- 
cess percentage increase in the CPI will be paid 
to employees in a lump sum, an amount equal to 
6.01 per hour for each -11 point increase in the 
1992 average CPI which exceeds 4% over the 1992 
average CPI. 

25.2 Employees temporarily assigned t o  higher 
rated positions will receive the higher rates to 
which their experience entitles them while oc- 
cupying such positions. 
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25.3 Employees temporarily relieving in lower 
rated positions will not have their rates re- 
duced. 

25.4 Shift Differentials 

Employees whose regularly assigned shifts com- 
mence between 1400 and 2159 hours shall receive a 
shift differential of 35 cents per hour and em- 
ployees whose regularly assigned shifts commence 
between 2200 and 0559 hours shall receive a shift 
differential o f  40 cents per hour. 

Overtime shall not be calculated on the shift 
differential nor shall the shift differential be 
paid for paid absence from duty sucb as vaca- 
tions, general holidays, etc. 

25.5 In applying the rates of pay for Signal 
Apprentices, 1044 hours of accumulated compen- 
sated service shall be considered as six months' 
service and 2088 hours as one year's service. 
Holidays and vacation time shall be considered as 
compensated service. 

25,6 Students 

[a) Students may be hired, where warranted, to 
supplement the staff and to provide relief for 
regu 1 ar emp 1 o pee s a  



7 
(b) The rate of pay for students will be $ 7 . 2 5  
per hour. Such rate is not subject to general 
wage increase but may be renegotiated from time to 
time . 
(c) Students will only be hired under this Art- 
icle during the period May 1 to September 15. 
They will be engaged for  a specific period of 
time, will not accumulate seniority and will not 
obtain bidding rights. They will also not qualify 
for fringe benefits other than those required b y  
law. 

(d) In the event that employees holding seniority 
under this agreement are faced with lay-off or are 
on laid off status, they wili be given preference 
in employment over students covered by this rule, 

TERM BAT1 OH 

Except as otherwise indicated, the revised provi- 
sions of this Agreement are effective on the date 
the agreement is signed. The Agreement as amended 
will remain in effect u@Uumh 71  .-, 1993 a nd 
thereafter until revised or superseded subject to 
three months' notice by either party at any time 
after September 30 ,  1993. 



Dated at North Bay, Ontario this 26th day of Harch 
1992. 

For the Union: For the Company: 

Roger HcCaughan P. A .  Dyment 
System General Chairman President 

Gordon Louttit 
Local Chairman 
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OITARIO IORTHLAID RAILWAY 

Rovember 1, 1914 

8390-a 

Hr. J. E. Platt, 
Vice-Pr es iden t , 
Brotherhood of Railroad Signalmen. 

Dear Mr. Platt: 

At the meeting held in North Bay on July 22, 1974, 
a discussion took place concerning the application 
of proposed Article 2 . 5  to employees presently in 
the service. 

This will confirm the assurance given t o  Hr. 
Mitchell and Mr. Hueston that employees who Here 
in the service prior to July 1, 1974 will not be 
removed from the service in the application of 
Article 2.5. 

Yours very truly, 

F ,  S. Clifford, 
General Hanager 
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OBTUIO BORTIILIIBD RAILVAY 

#arch 10, 1978 

8390-8 

Hr. I.E. Platt, 
Vice-president , 
Brotherhood of Railroad Signalmen, 
1396 St. Catherine St. W., 
Suite 323, 
Hontreal, Quebec. H3C 1P9 

Dear Hr. Platt: 

This refers t o  our notice of January 23, 1978 con- 
cerning the reduction of signal territories north 
of Temagarni. 

At a meeting held in North Bay on Harch 9, 1918, 
in compliance with Section 4 of Article VI11 of 
the Job Security Agreement, the following measures 
were agreed upon for "further minimizing the ad- 
verse effects on employees". 

1. One signal territory with headquarters at 
Englehart will be abolished effective Hap 1 1 ' 1 9 7 8 ,  

80 



2 .  The normal application of the Job Security 
Agreement would require the exercise of seniority 
by one Signal Haintainer, the relocation of at 
least one employee, the maintenance of basic rates 
for at least one employee and the lay off of one 
junior apprentice. In order to avoid such dis- 
locations, the following will apply: 

(a) Maintainers W . R .  Hills and W.E. Hebert and 
Asst. Haintainer H. Bond will be allowed to remain 
at Englehart on their present positions handling 
the one remaining Englehart territory. The cost 
of maintaining their rates of pay over and above 
their present incumbency rates will be paid out of 
operating expenses. 

(b) There is no requirement to rebulletin any 
position affected by the changes in territories. 

(c) Subject to the approval of the Job Security 
Committee, the first Englehart employee (Hills, 
Hebert or Bond) who successfully bids to a per- 
manent assignment at another location thereby 
reducing the Englehart complement to two em- 
ployees will be entitled to relocation benefits 
from the Job Security Fund. 
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( a )  When the staff at Englehart reduces to the 
normal complement of two employees, the Englehart 
and adjoining territories may be adjusted without 
further not ice. 

(el A position of Leading Signal Haintainer will 
be established effective Hay 1, 1978. The ranking 
for seniority purposes for Leading Signal Hain- 
tainers and/or Signal Testmen will be No. 3 ,  be- 
hind Signal Foremen and ahead of Signal Hain- 
tainers. Article 1.12 will be amended accord- 
ingly, 

(f) The Leading Signal Haintainer will act as 
Signal Testman when so required by the company. 
When performing the duties of a Testman, helshe 
will be paid the Testman's rate of pay. When not 
performing the duties of a Testman, helshe will be 
in charge of hislher regular Haintainer's terri- 
tory and will be paid the Leading Signal Hain- 
tainer's rate of pay or 14 cents per hour above 
the present incumbency rate for Naintainers, 
whichever is greater. 

(9) The headquarters of the successful applicant 
will be considered the headquarters for the 
Leading Signal Haintainer. This means that the 
regular Haintainer's position will be replaced by 
the position of Leading Signal Haintainer, 



If you agree with the foregoing, will you please 
so indicate in the space provided at the bottom of 
this letter and return one copy for implementation 
purposes. 

Yours very truly, 

F. S. Clifford, 
General Hanager. 

I Agree: 

John E. Platt 
Vice-president, 
Brotherhood of Railroad Signalmen 

83 



OHlARIO HORTHLAHD RAILWAY 

January 2 3 ,  1932 
North Bay, Ontario 

8390-5 

Mr, J. E. Platt, 
Vice-president , 
ar o t her hood of Railroad Signalmen , 
Suite 505, 
130 Slater Street, 
Ottawa! Ontario. K1P 5H6 

Dear Mr. Platt: 

This refers to your Article 111 request in con- 
nection with Article 5 , 4  of the Collective Agree- 
ment, 

It is anderstood that, in the application of 
Article 5.4, the following will apply: 

1. An employee called on the telephone in case of 
an emergency or a temporary urgency outside of 
his/her regular assigned hours, after having been 
relieved, who accepts such call and is required to 
provide, by telephone, technical assistance in 
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case of signal failures, etc., and does provide 
such assistance, will be paid 3 hours at punitive 
rate. 

2 .  An employee will only be entitled t o  one 3 
hour payment for any period of 3 consecutive hours 
commencing with the first call, even though helshe 
may receive other calls during such 3 hour period. 

3. An employee who is called, and has accepted 
the call, but is cancelled prior to hislher leav- 
ing home, will be paid one hour at punitive rate. 

Clauses 1 and 2 above relate to situations where 
an employee is required t o  provide technical as- 
sistance over the telephone, outside of hislher 
regular assigned hours. The present understanding 
regarding the type of situation where an employee 
is required to report t o  a particular location to 
perform emergency repairs remains unchanged. 

An employee is considered to qualify for only one 
3 hour payment when helshe is required io report 
to a work location as a consequence of not being 
able to correct the problem. over the tel2phone 
when called. However, in two unrelated sittations 
where firstly, the employee provides technical 
assistance over the telephone and then subse- 
quently is called to report to a work location, 
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even though both c a l l s  a r e  w i t h i n  t h e  limits of 
t h r e e  h o u r s ,  would e n t i t l e  t h e  employee t o  two  
minimum t h r e e  hour payments a t  t h e  p u n i t i v e  r a t e .  

C lause  3 above r e l a t e s  t o  s i t u a t i o n s  where an em- 
p loyee  i s  c a l l e d  and c a n c e l l e d .  Th is  p r o v i s i o n  
a p p l i e s  when an employee i s  c a l l e d  t o  r e p o r t  t o  
work, p rov ides  no t e c h n i c a l  a s s i s t a n c e  over  t h e  
t e lephone  and i s  adv ised  t h a t  h i s l h e r  s e r v i c e s  a r e  
no longer  r e q u i r e d  before  h i s i h e r  d e p a r t u r e  from 
horn€. 

Would you be kind enough t o  i n d i c a t e  your con- 
c u r r e n c e  to t h i s  unders tand ing  in t h e  space  p ro-  
vided below. 

Yours ve ry  t r u l y ,  

R. 0 .  B e a t i y ,  
General  Hanager. 

I Concur: 

J. E. P l a t t  
Vice P r e s i d e n t  , 
Brotherhood of R a i l r o a d  Signalmen 
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OBTARIO IORTELAID RAILWAY 

Hon t rea 1 

Hay 2 2 ,  1985 

Hr. J.D. Hunter, 
Chairman, 
Associated Non-operating 
Railway Unions, 
Hegotiating Ccmmi t tee, 
2300 Carling Rvenue, 
Ottawa, Ontario. K2B 161 

Dear Sir: 

This has reference to the award of the Arbitrator, 
the Honourable Emmett 1. Hall dated December 9, 
1974, concerning the contracting out of work.  

In accordance with the provisions set out on Page 
49 of t h e  above-mentioned award, it i s  agreed that 
work presently and normally performed by employees 
represented by the Associated Non-operating nail- 
way Unions signatory to the Hemorandum of Settle- 
ment dated Hay 2 2 ,  1985, will not be contracted 
out except: 



(I) when technical or managerial skills are not 
available from within the Railway; or 

( 2 )  where sufficient employees, qualified to 
perform the work, are not available from the 
active or laid-off employees; or 

(3) when essential equipment or facilities are 
not available and cannot be made available from 
Railway-owned property at the time and place re- 
quired; or 

(4) where the nature or lrolume of the work is 
such that it does not justify the capital or 
operating expenditure involved; or 

( 5 )  the required time of completion of the work 
cannot be met with the skills, personnel or 
equipment available on the property; or 

( 6 )  where the nature or volume of the work is 
such that undesirable fluctuations in employment 
vould automatically result. 

The conditions set forth above will not apply in 
emergencies, to items normally obtained from 
manufacturers or suppliers nor to the performance 
of warranty work. 

aa 



It is further agreed that at a mutually conven- 
ient time at the beginning of each year and, in 
any event, no later than January 31 of each pear, 
representatives of the Union will meet with the 
designated officers to discuss the company's plans 
with respect to contracting out of work for that 
year. In the event union representatives are un- 
available for such meetings, such unavailability 
will not delay implementation o i  company plans 
with respect to contracting out of work for that 
year 

In addition, the company will advise the union 
representatives involved, in writing, as far in 
advance as is practicable, of its intention tc 
contract out work which would have a material and 
adverse effect on employees. Except in case of 
emergency, such notice will be no less than 3[! 
days 

Such advice will contain a descriptim of the work 
to be contracted out; the anticipated duration; 
the reasons for contracting out and, if gossiile, 
the date the contract i s  to commence, E the 
General Chairman, or equivalent, requests a 
meeting to discuss matters relating to tho CN- 
tracting out of work specified in the above 
notice, the appropriate company representative 
will promptly meet with him for that puryse. 
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Should a General Chairman, or equivalent , request 
information respecting contracting out which has 
not been covered by a notice of intent, it will be 
supplied to him promptly. If he requests a 
meeting to discuss such contracting out, it will 
be arranged at a mutually acceptable time and 
place. 

Where a union contends that the company has con- 
tracted out work contrary to the foregoing, the 
union may progress a grievance by using the 
grievance procedure which would apply if this were 
a grievance under the collective agreement. Such 
grievance shall commence at Step 2 of the griev- 
ance procedure, the union officer submitting the 
facts on which the union relies to support its 
contention. Any such grievance must be submitted 
within 30 days from the alleged non-compliance. 

Yours truly, 

P. A .  Dyment, 
General Hanager 
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OITARIO IORTALAHD RAILWAY 

North Bay, Ontario 
April 26, 1982 

8000-51G 

Dear Sirs: 

This has reference to discussions during current 
contract negotiations wi.th respect to the rail- 
way's proposal regarding the desirability of 
undertaking special arrangements for an employee 
who becomes physically disabled during the course 
of his/her employment and is unable to perform the 
regular duties of hislher assigned position and is 
unable t o  exercise his/her seniority on a position 
which helshe is capable of performing. 

This letter will confirm our understanding that, 
in such circumstances, the proper officer of the 
company and the General Chairman of the union 
concerned will meet to see if arrangements can be 
made to provide employment t o  the employee con- 
cerned within the bargaining unit. The parties 
may by mutual agreement, place a disabled em- 
ployee on a position that his/her qualifications 
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and ability allow himiher to perform, notwith- 
standing that it may be necessary to displace an 
able-bodied employee in the bargaining unit so as 
to provide suitable employment. The permanently 
assigned employee so displaced will be allowed to 
exercise seniority onto a position within the bar- 
gainirij unit that helshe is qualified for and has 
the ability to perform. 

A disabled employee placed on a position shal! not 
be displaced by an able-bodied employee so long as 
heishe remains on that position except when a 
senior employee is otherwise unable to hold a 
position within hislher seniority group.  

Should 'the disabled empioyee subsequently re- 
cuperate, helshe shall be subject to displace- 
ment, in which case such employee will exercise 
seniority rights. \hen a senior able-bodied em- 
ployee believes that the provisions of this letter 
nili  resu!t in undue hardship, the General Chair- 
man may discuss the circumstances with the 
company. 

The above understanding i s  to provide guidelines 
fo r  assisting disabled employees to continue to be 
employed. 
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If you a r e  in accord with the  above, would you 
p l ease  so ind ica t e  belou. 

Yours t r u l y ,  

P. A. Dynent, 
General Hanager. 

I Concur: 

A .  P a s s a r e t t i  
Vice-president, 
Brotherhood O E  Waintenance of Way Enployees. 

J. E.  P l a t t ,  
Vice-president , 
Brotherhood of Railroad Signalnen. 

J ,  D. Hunter, 
National Vice-President, 
Canadian Brotherhood of Railway, 
Transport and General Workers, 

U, C. Smith, 
National Vice-president, 
Brotherhood of Railway, Air l ine  and 
Steaaship  Clerks, 
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