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SECTION 1
Definition of Maintenance of Way Employees

1.1 By Maintenance of Way Employees is meant
employees working in the Track and Bridge and
Building Departments, for whom rates of pay are
provided in this agreement.

1.2 Labourers in extra gangs, unless those en-
gaged practically all year round, shall not be consi-
dered as coming under this agreement.

1.3 The use of the masculine gender in this Collec-
tive Agreement includesthe feminine andvice versa.

SECTION 2
Hours of Service and Meal Period

2.1 Eight consecutive hours, exclusive of meal
period (which shall be one hour unless otherwise
mutually arranged) shall, except as otherwise pro-
vided, constitute a day's work.

NOTE: See Understanding No. 1

2.2 Regular day shifts shall start at or between
6:00 a.m. and 8:00 a.m.

2.3 Notwithstanding the provisions of Clause 2.2,
the starting time for employees not living in boarding
cars Or other mobile units may be established or
changed to meet the requirements of the service.
When the starting time is to be changed, forty-eight
hours' advance notice will be given to the employees
affected and, where practicable, the notice will be
posted promptly in a place accessible to such em-
ployees. The appropriate Local and Area Chairman
shall be advised of any change in starting time.



2.4 (a) Notwithstandingthe provisions of Clause
2.2, the startingtime for employeesliving in boarding
cars or other mobile units, or for employees who
would ordinarily be accommodated in boarding cars
or other mobile units, may be establishedor changed
to meet the requirements of the service. When the
starting time is to be changed, as much advance
notice as possible, but not later than at the comple-
tion of the previous tour of duty, shall be given the
employees affected and, where practicable, the
notice will be posted promptly in a place accessible
to such employees. The appropriate Local and Area
Chairman shall be advised of any change in starting
time.

(See Miscellaneous Letters of Understanding, letter
dated March 13, 1970.)

(b) Regular assigned employees shall be allowed
straight time for wet or stormy days, provided they

remain on duty.

2.5 Any change in starting time is subject to em-
ployees being afforded eight hours' rest between
tours of duty.

2.6 Where two shifts are worked, the starting time
of each shift shall be establishedto meetthe require-
ments of the service. The provisions of Clauses?2.3
or 2.4, as the case may be, apply in respect of any
change of starting time.

2.7 Where shifts are worked in continuous service
the second shift relieves the first, the third relieves
the second andthe first relieves the third; the starting
time of the first shift shall be at or between6:00 a.m.
and 8:00 a.m. The provisions of Clauses 2.3 and
2.4 do not apply hereto.

2.8 Inchanging or establishing starting times, due
considerationwill be given to the availability of public
transportation, when applicable.
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2.9 The periods of advance notice in respect of
changes in starting time contained in Clauses 2.3
and 2.4 may, by mutual consent between the em-
ployees affected and theirimmediate supervisor, be
reduced in any particular situationto meet local con-
ditions. The General Chairman will be advised.

2.10 When eight hours of continuous service are
required in regular operations, twenty minutes will
be allowed in the fifth hour of service for a meal
without loss of pay when the nature of the service
permits.

2.11 Employees'time will start and end at desig-
nated tool houses, outfit cars or shops. Where local
conditions necessitate it temporarily, other desig-
nated assembly points may be establishedby mutual
agreement between the Local or General Chairman
andthe appropriate representativesof the Railway.

SECTION 3
Hours of Rest

3.1 In emergencies employees shall not be re-
quiredto work more than sixteen hours continuously
without a rest of eight hours. Employees in snow
plow service shall be allowed eight hours' rest after
sixteen hours' service, if desired, providedsuch rest
is requested on arrival at a terminal, except when
maintrack is blockedand noone else isavailable.

SECTION 4
Work Week

4.1 The work week for all employees covered by
this agreement, unless otherwise excepted herein,
shall be forty hours consisting of five days of eight
hours each, with two consecutive rest days in each
seven, subject to the following modifications: the



work weeks may be staggered in accordance with
the Railways’ operational requirements. This clause
shall not be construedto create a guarantee of any
number of hours or days of work not provided for
elsewhere in this agreement. (See Clause 8.6 for
definition of work week.)

4.2 Various work cycle arrangements may be es-
tablished by mutual agreement between the proper
officer of the company and the union. Such work
cycle variations may include 10 work days followed
by 4 rest days, 15 work days, followed by 6 rest
days, 4 work days (10 hours each) followed by 3
rest days, 8 work days (10 hours each) followed by
6 rest days, etc. Where such agreement is reached
the partieswill make ajoint applicationto the Minister
of Labour. Any request by either party will not be
refused by the other without good reason.

SECTIONS
Assignment of Rest Days

5.1 The rest days shall be consecutive as far as
is possible consistent with the establishment of reg-
ular relief assignments and the avoidance of working
an employee on an assigned rest day. Preference
shall be given to Saturday and Sunday and then to
Sunday and Monday. Inany dispute as to the neces-
sity of departing from the pattern of two consecutive
rest days or for granting rest days other than Satur-
day and Sunday or Sunday and Monday, it shall be
incumbent on the Railway to show that such depar-
ture is necessary to meet operational requirements
and that otherwise additional relief service or work-
ing an employee on an assigned rest day would be
involved.



Accumulation of Rest Days

5.2  On positionswhere it is not reasonablypractic-
ablé to provide regular relief each week, the rest
day or days for which relief is not provided may be
accumulated and granted at a later date. Such ac-
cumulation shall not exceed ten days and rest days
so accumulated shall be allowedconsecutivelywhen
ten days have been accumulated. However, the ac-
cumulation of a greater number of rest days and
their allowance at longer intervals may be arranged
by mutual agreement between the officers of the
Railway and the General Chairman.

Non-Consecutive Rest Days

5.3 Inthe eventthat asituation arises which makes
it impracticable to assign consecutive rest days to
all employees the following procedure shall be fol-
lowed.

5.4 All possible regular relief positions shall be es-
tablished pursuant to Clauses 6.1, 6.2 and 6.3.

8.5 Possibleuse of restdays other than Saturday,
Sunday or Monday, where these may be required
underthis agreement, to be exploredbythe parties.

6.6 Accumulation of rest days under Clause 5.2
shall be considered.

5.7 Other suitable or practicable plans which may
be suggested by either of the parties shall be consi-
dered and efforts made to come to an agreement
thereon.

5.8 If the foregoing does not solve the problem,
then some of the relief or extra employees may be
given non-consecutive rest days.

5.9 If, after all the foregoing has been done, there
still remains service which can only be performed
by requiring employees to work in excess of five
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days per week, the number of regular assignments
necessary to avoid this may be made with two non-
consecutive days off.

5.10 The least desirable solution of the problem
would be to work some regular employees on the
sixth or seventh days at overtime rates and thus
withhold work from additional relief employees.

SECTION 6
Relief Assignments

6.1 All possibleregular relief assignments with five
days’ work per week and two consecutive restdays
(subject to Clauses 5.3 to 5.10, inclusive) shall be
established to perform necessary relief work or to
perform relief work on certain days and such types
of other work on other days as may be assigned
under this agreement.

6.2 Where situations exist making it impracticable
to establish relief assignments in accordance with
the above, the representatives of the employees and
the company may, by mutual agreement, arrange
for relief assignments on such other basis as may
be suitable. Consent to such proposed arrange-
ments shall not be unreasonably withheld in cases
where otherwise employees would be required to
work on assigned rest days or unreasonable travel
time would be involved.

6.3 Regular relief assignments may on different
days have different starting times, duties and work
locations, provided such starting times, duties and
work locations are those of the employee or employ-
ees relieved.



SECTION7
Work on Unassigned Days

7.1 Where work is required by the company to be
performed on a day which is not part of any assign-
ment, it may be performed by an available laid-off
or unassigned employee who will otherwise not have
forty hours of work that week. In all other cases by
the regular employee.

NOTE: See Understanding No. 2.

SECTION 8
Overtime and Calls

8.1 Except as otherwise provided, when employ-
ees are required to work in excess of eight hours
per day, they shall be paid for overtime on actual
minute basis at the rate of time and one-half.

8.2 Except as otherwise provided, work in excess
of forty straight time hours in any work week shall
be paid for at one and one-half times the basic
straight time rate, except where such work is per-
formed by an employee moving from one assign-
ment to another, or to or from a laid-off list, or where
restdays are beingaccumulatedunder Clause5.2.

8.3 Except as otherwise provided, employees
working more than five days in a work week shall
be paid one and one-half times the basic straight
time rate for work on such sixth and seventh days
worked in any work week, except where such work
is performed by an employee due to moving from
one assignment to another, or to or from a laid-off
list, or where restdays are being accumulated under
Clause 5.2

8.4 There shall be noovertime on overtime; neither
shall overtime hours paid for, other than hours not
in excess of eight paid for on holidaysor for changing
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shift, be utilized in computing the forty hours per
week, nor shall time paid for in the nature of arbit-
raries or special allowances such as attendingcourt,
deadheading, travel time, etc., be utilized for this
purpose, except when such payments apply during
assigned working hours in lieu of pay for such hours,
or where such time is now included under existing
rules in computations leading to overtime.

8.5 An employee called in case of emergency or
atemporary urgency outside of his/her regularly as-
signed hours, after having been relieved, shall be
paid a minimum of three hours at overtime rates for
which three hours of service may be required, but

for such minimum shall not be required to perform ‘{%
work other than that of the emergency, and possibly /
another emergency which might arise subsequent D
to time of call. If, however, employees are called to
commence work lessthan two hours before regular
startingtime, the time will be computed continuously

with the regular day’s work, and the time before the
regular starting time shall be paid for at the rate of
time and one-half on the minute basis.

8.6 The term “work week” for regularly assigned
employees shall mean a week beginning on the first
day on which the assignment is bulletined to work
and for laid-off or unassignedemployees shall mean
a period of seven consecutive days starting with
Monday.

8.7 Employees shall not be required to suspend
work in regularworking hoursto equalize overtime.

8.8 All overtime earned shall be shown as a sepa-
rate item on the pay cheques of employees.



SECTION 9
Work on Rest Days

9.1 Employees required to work on regularly as-
signed rest days, except when these are being ac-
cumulated under Clause 5.2, shall be paid at the
rate of time and one-half.

9.2 When the Company requires the patrol of two
or more sections on the sixth day of the regular work
week as a regular practice, employees assigned to
such patrol will be paid at the rate of time and one-
half for the time so occupied with a minimum of eight
hours work.

NOTE: See Understanding No. 18. %&

SECTION 10
General Holidays

10.1 The following general holiday provisionsshall
be applicable in respect of general holiday entitle-
ment.

10.2 An employee who qualifies in accordance
with Clause 10.4 shall be granted a holiday with pay
on each of the following general holidays. When a
general holidayfalls on anemployee's restday, such
holiday shall be moved to the normal working day
immediately following the employee's rest day.

New Year's Day'/ / St. JeanBaptiste Day

Day FollowingNew! (Quebec onl\&
Year's Day Canada Day

(Ontarioonly’ Civic Holiday ¥~
‘/ (1st Mondayin August)
EasteFidaylay Labour Day v ,
(Substitutionfor ThanksgivingDay v
RemembranceDay) ChristmasDay ¢~
VictoriaDay | / Boxing Day 1.~



NOTE: If the Government of Canada designates
“Heritage Day” or such other day as a General Holi-
day, the day so observed by the Government shall
be substituted for “the day after New Year's Day”
in Ontario and for “the first Monday in August” in
the Province of Quebec.

(See letter dated March 5, 1982.)

10.3 |If, in any province or part thereof, a holiday
is more generally recognizedthan any one of the
holidaysspecified above, the signatoriesto the Mas-
ter Agreement dated May 24, 1974 will substitute
such holidaytherefor inthat provinceor part thereof.
If such signatories fail to agree that such holiday is
more generally recognized, the dispute will be sub-
mitted to arbitration for final decision.

10.4 In order to qualify for pay for any one of the
holidays specified in Clause 10.2, an employee:

(@) must have been in the service of the
Company and available for duty for at
least 30 calendar days. This Clause (a)
does not apply to an employee who is
required to work on the holiday;

(b) must be available for duty on such holi-
day if it occurs on one of his/her work

days excluding vacation days.

This Clause (b) does not apply in respect
of any employee who is laid off or suffer-
ing from a bona fide injury or who is hos-
pitalized on the holiday, or who is in re-
ceipt of, or who subsequently qualifies
for, weekly sickness benefits because of
illness on such holiday.

A regularly assigned employee who is
requiredto work on such general holiday
shall be given an advance notice of four
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(4) calendar days, exceptfor unforeseen
exigencies of the service in which case
he/she will be notified not later than the
completion of his/her shift or tour of duty
immediately precedingsuch holiday that
his/her services will be required,;

{¢) must be entitled to wages for at least 12
shifts or tours of duty duringthe 30 calen-
dar days immediatelyprecedingthe gen-
eral holiday. This Clause (c) does not
apply to an employee who is required to
work on the holiday.

NOTE: Provided that an employee is
available for work on the general holiday,
absences from scheduled shifts or tours
of duty because of bona fide injury, hos-
pitalization, illness for which the em-
ployee qualifies for weekly sickness ben-
efits and authorized maternity leave will
be included in determining the 12 shifts
or tours of duty referredto in this Clause

(c).

10.5 A qualified employee whose vacation period
coincides with any of the general holidays specified
in Clause 10.2 shall receive an extra day’s vacation
with the pay to which the employee is entitled for
that general holiday.

10.6 An assigned employee qualified under
Clause 10.4 and who is not required to work on a
general holiday shall be paid eight hours’ pay at the
straight time rate of his/her regular assignment.

10.7 An unassigned or spare employee qualified
under Clause 10.4 and who is not required to work
on a general holiday shall be paid eight hours’ pay

1



at the straight time rate applicableto the position in
which such employee worked his/her last tour of
duty prior to the general holiday.

NOTE: In the application of this Clause 10.7 for
employees paid on the basis of a specified number
of hours per four-week period “eight hours’ pay at
the pro rata hourly rate” shall be deemed to be a
day’s pay.

10.8 An employee who is required to work on a
general holiday shall be paid, in addition to the pay
provided in Clause 10.6, at a rate equal to one and
one-half times his/her regular rate of wages for the
actual hours worked by him/her on that holiday with
a minimum of three hours for which three hours’
service may be required, but an employee called for
a specific purpose shall not be required to perform
routine work to make up such minimum time.

10.9 Where an employee is paid a guarantee of a
specified number of hours per four-week period and
who works on the holiday, the general holiday with
pay specified in Clause 10.6 shall be paidin addition
to the regular compensation for such four-week
period.

10.10 Shifts or tours of duty commencing between
12:00 midnight on the eve of the general holiday
and 11:59 p.m. on the night of the general holiday,
both times inclusive, shall be considered as work
on that holiday.

10.11  Pump repairers paid on the basis of 179.3
hours per four-week period and qualified under
Clause 10.7 and who are not required to work on a
general holiday shall be paid eight hours at the
straight time rate and this time shall be included in
making up the 179.3 hours.
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Close-Down for Christmas
and New Year’s Holidays

10.12 Where maintenance of way gangs, other-
wise continuously employed are closed down for the
Christmas and New Year's holidaysto allow employ-
ees to return to their homes, and where employees
so affected are, by mutual arrangement and as a
consequence of such close-down, required by the
Company to work additional days over and above
their normal work week prior to such close-down,
the additional days so worked will be recognizedas
shifts or tours of duty for which the employee is
entitled to wages in the application of Clause 10.4
(c). Where such close-down occurs and the Com-
pany does not require the employees to work addi-
tional days as a consequence thereof, the number
of working days in the period of close-downwill be
credited in the application of Clause 10.4 (c).

SECTION 11
Travelling or Detainedon Orders of the Company

11.1 Employees when detained for conveyance
and while travelling on passenger trains on orders
of the company to and from work away from their
regular sections or headquartersafter regular hours
will be paid at the straight time rate for all time in-
volved, except that they will not be paid between
the hours of 10:00 p.m. and 6:00 a.m. when passen-
ger sleeping car accommodations is provided for
them.

NOTE: See Understanding No. 14.

11.2 Employees will be paid for time travelling in
boarding and sleeping cars, on orders of the com-
pany under the following conditions only:
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(a) during regular working hours, or

(b) between 12:01 am. and 6:00 p.m. pro-
vided the employees concerned have to
B work that day, or

\,&47\?‘\ (c) between 6:00 am. and 10:00 p.m. on a
regularly assigned rest day or on a gen-
eral holiday.

Payment under the foregoing conditions shall
be at straight time.

11.3 Employees not travelling in boarding and
sleeping cars when such cars are moved on orders
of the company will, provided they were available
for duty at the old work location at the completion
of work and are available for duty at the new location
at the commencementof work, be paid straighttime
for the time taken for such movementsduringregular
working hours.

11.4 When required the Foreman, or another em-
ployee designated by the Company, will accompany
boarding and sleeping cars being moved from one
locationto another. In such circumstances, payment
will be in accordance with Clause 11.2.

11.5 When practicalto do so, boarding and sleep-
ing cars shall be moved at times other than between
11:00 p.m. and 6:00 a.m.

11.6 Employees’'time spenttravelling to and from
the designated assembly point during assigned
hours will be included in a day’s pay.

11.7 Employees’ time spent travelling on track
motor cars or Company-operated vehicles outside
of assigned hours shall be paid at the time and one-
half rate except:

14



while travelling as passengersin a bus, truck
cab, crew compartment of a highway vehicle,
or inother similar suitable equipment provided
for the carrying of passengers, when payment
will be made at the straight time rate.

11.8 Notwithstandingthe provisionsof Clause 11.7
employees' time spent travelling prior to regular
startingtime shall be paid at time and one-half rate.

11.9 The travellingtime referredto in Clause 11.7
and 11.8 will not be used in computing daily or
weekly overtime.

/

b SECTION 12

Snow Service (Track Forces Only)

121 Foremen and operators in charge of snow
plows or spreaders in snow service will be paid the
rateof ExtraGang Foreman30 or more employees.

NOTE: See Understandings Nos. 3, 4.

12.2 A trackman or track maintainer who actually
assists a foreman in the operation of snow plow or
flanger or when actually required to operate a
spreader in snow service in conjunctionwith a snow
plow, will be paid the rate Work Equipment Machine
Operator Group . This clause will also apply to a
leading track maintainer who is not required at that
time to relieve the foreman on his/her section. His/
her track maintainer seniority will apply.

NOTE: See Understanding No. 5.

12.3 The rate applicablewill be paid the employee
for the hours he/she is entitled to pay from the time
required to report for duty at home station until re-
leased from duty on return to home station, at
straighttime within regularly assigned hours for sec-

15



tion work and at the rate of time and one-half outside
the limits of such regularly assigned hours, except
that for deadheading he/she shall be paid at pro rata
rate.

NOTE: See Understanding No. 6 e
/52
SECTION 13 /()
Seniority 4

13.1 Except as otherwise provided in Clause
27.14, a new employee shall not be regarded as
permanently employed until after 65 working days’
service, which service must be accumulated within
the preceding24 months. Within such 65-day period
he/she may, without investigation, be removed for
cause which in the opinion of the company renders
him/her undesirable for its service. If removed for
cause, he/she shall be providedwith a written notice
followinghis/her written or verbal request. If retained,
his/her seniority in the maintenance of way depart-
ment shall commence from the date of entry intothe
service as a maintenance of way employee under
this agreement.

When two or more employees commence work in
the same seniority group on the same day the pro-
cedure for establishing their relative seniority shall
be as follows:

(@) The employee who commenced work at
the earliest hour of the day shall be
senior;

(b) When the employees commenced work
at the same hour, the employee who
commenced work in any of the
Maintenance of Way Departments first
will be senior.”

16



(c) All other things being equal they shall be
placed on the seniority list as mutually

agreed between the proper officer of the
Company and the System Federation
General Chairman of the Brotherhood.

13.2 Inthe event of an employee leaving the ser-
vice when his/her services are required, upon re-en-
tering the service, he/she shall rank as a new em-
ployee.

NOTE: See Understanding No. 15.

13.3 Probationary employees, if qualified, shall
have preference of employement over the engage-
ment of new probationary employees.

Seniority Lists

13.4 Complete lists of all maintenance of way em-
ployees covered by this agreement, showing their
seniority standing in their respective departments
and dates of promotion to higher classifications
therein, shall be prepared and posted not later than
March 1st of each year, a copy of which shall be
furnished representatives of the employees and a
copy of the list posted at headquarters of each gang.

13.5 Separate lists will be prepared for employees
in the track department, bridge and building depart-
ment and all other groups governed by this agree-
ment.

13.6 All lists shall be open for correction on proper
representation, which representation must be made
by August 31st of each year. If no exceptions are
taken by August 31st, the seniority dates shall be
established as correct and not changed thereafter
except by mutual agreement between the System
Federation General Chairman or his/her authorized
representative and the appropriate officer of the
company.

17



13.7 For employees engaged in specialized
classes of work which justify other specified seniority
territories, these may be established by agreement
between the System Federation General Chairman
and the appropriate officer of the company.

13.8 Employees who, during the preceding calen-
dar year, have performedno service for the Railway
may be removed from the seniority list by agreement
between the System Federation General Chairman
and the appropriate officer of the company.

Promotion

13.9 Employees shall be promoted in each of the
departments in order of seniority, providedthey are
qualified. Employees qualifying for foremen’s posi-
tions must be able to read and write English or
French.

NOTE: See Understanding No. 7.

SECTION 14
Vacancies and New Positions
NOTE: See Understanding No. 8.

14.1 Exceptas otherwise providedin Clauses 14.4
to 14.6 inclusive, employees shall be advised by
bulletin on the 1st and 15th of each month of all
vacancies or new positions in their department (ex-
cept official positions), including the positions of
Extra Gang Foremanand Assistant Foreman. Bulle-
tins will be posted promptly in places accessibleto
all employees affected. A copy of each bulletin will
be furnished to the Area Chairman and General
Chairman.

This rule is not intended to preclude the issuance
of individual bulletins on other than the 1st or 15th
of the month should circumstances so warrant in
any particular instance.

18
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Vg
14.2 Bulletinswill show classificationof position (if
temporary, the expected duration), location, and full
particulars such as living accommodation, stores,

post office, schools, churches and water available,
etc.

14.3 Employees desiring bulletined positions will
submit written application, which application must
reach the designated officer not later than the tenth
day after the date of the bulletin. Applicants must
forward copy of their applicationto the Local Chair-
man. Applicants bidding on more than one position
on the same bulletin must state, in order, their pre-
ference.

144 (a) Except as otherwise provided below,
temporary vacancies of less than forty-five calendar
days required by the Company to be filled, in posi-
tions subject to being bulletined in accordance with
Clause 14.1, shall be filled by the senior qualified
employee immediately available, subject to the pro-
visions of Clause 21.9. An employee who does not
exercise his/her seniority to such a temporary vac-
ancy of less than forty-five days will not forfeit any
seniority.

(b) In the application of Clause 14.4 (a) above,
where a temporary vacancy of track maintenance
foreman or assistant track maintenance foreman of
upto 120 calendar days is required by the Company
to befilled on sections having regular assigned pos-
itions of assistanttrack maintenance foreman and/or
leading track maintainer, it shall be filled by employ-
ees inthe following order of priority and such employ-
ees will not be subject to displacement under Clause
14.6 (a):



(@

(i)
(iii)

(iv)

(i)

(ii)

(i)

T.M.F.

the senior track maintenance foreman
on that section not working as such; if
none,

the assistant track maintenance fore-
man on that section; if none

the senior assistant track maintenance
foreman on that section not working as
such; if none,

the leadingtrack maintainer on that sec-
tion.

A.T.M.F.

the senior track maintenance foreman
on that section not working as such; if
none,

the senior assistant track maintenance

foreman on that section not working as
such; if none,

the leadingtrack maintainer on that sec-
tion.

If such temporary vacancy of over 44 but less
than 120 calendar days cannot be filled under
the above procedure, itwill be bulletinedunder
Clause 14.1

(¢} An employee will only establish seniority in a
higher classification by being awarded a bulletined
vacancy in such higher classification. An employee
filling a temporary vacancy under this Clause 14.4
other than by bid will, at the conclusion of such tem-
porary vacancy, revert to his/her former position.

145 (a) An employee obtaining a temporary va-
cancy of forty-five days or more by bid in his/her
own classificationwill, at the conclusionof such tem-
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porary vacancy, revert to his/her former permanent
position unless in the meantime_he/she obtained

another position by bid. e

(b) In the application of this rule, if a Trackman/
Track Maintainer does not hold a permanent position
he/she mustdisplaceajunior Trackman/Track Main-
tainer holding a temporary positionthat will continue
for morethan30 days. A Trackman/Track Maintainer
failing to displace in accordance with this provision
will thereafter rank junior on the seniority list to the
person he/she could have displaced.

14.6 (a) An employee obtaining a temporary va-
cancy of forty-five days or more by bid in a higher
classification must exercise his/her seniority on the
first permanent vacancy that becomes available in
the higher classification and fill such vacancy at the
conclusion of the temporary position. If no such per-
manent vacancy becomes available he/she must
exercise his/her seniority to displace a junior em-
ployee holdinga bulletinedtemporary positioninthe
higher classification provided such temporary posi-
tion is expected to be in existence for forty-five days
or more.

(b) An employee who does not bid on the first per-
manent vacancy in the higher group or who fails to
displace in a bulletined temporary position of forty-
five days or more as providedfor in Clause 14.6 (a),
shall only be permitted to use his/her seniority in
his/her former lower classification to bid on future
positions bulletined in the higher classification.

(¢) A Trackman/Track Maintainer, not holding a
bulletined permanent position who fails to bid the
first permanentvacancy as such shallthereafterrank
junior on the seniority list to the person appointed
to such position.
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14.7 Anemployeewho declinesto excerise his/her
seniority to fill another position in such higher class-
ification in accordance with Clause 14.6 (a) shall
immediately forfeit all seniority rights in the higher
classificationand shall revert to his/her former per-
manent position at the conclusion of the temporary
vacancy or at the time of being displaced by an
employee holding seniority in the higher classifica-
tion.

14.8 An employee who is unable to exercise his/
her seniority to fill another position in such higher
classification in accordance with Clause 14.6 (a),
shall revertto his/her former permanent positionand
retain his/her seniority rights in the higher classifica-
tion.

14.9 An employee who obtains a position by bid
in a lower classification when work is available in
the higher classification shall forfeit his/her seniority
in such higher classification.

14.10 A qualified employee appointedto a higher
classification by bulletin will be accorded a seniority
date fromthe date of appointment on bulletinin such
classification and in all lower-rated classificationsin
which he/she is qualified to work and in which he/she
had not previously established seniority.

14.11 An employee who has appliedfor a position
may cancel his/her application provided written can-
cellation reaches the designated officer and the
Local Chairman two days prior to next regular date
for issuing of bulletin, or two days prior to expiration
of individual bulletin, otherwise he/she will not be
permitted to do so. An employee may bid on a vac-
ancy created by himself/herself but will not be ap-
pointed to such vacancy unless there are no other
applicants, or until it again becomes vacant.
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14.12 Appointments shall be mads by the office
issuing the bulletin. The name of the appointee and
his/her seniority number will be shown on the next
bulletin. Employees shall be permitted to assume
positionsto which appointedwithin 15 calendardays
of the date of the bulletin making the appointment
and must assume such position within 30 calendar
days of such appointment or on completion of their
present or subsequent, temporary assignments ex-
cept that employees bidding from one temporary
position to another must assume the position im-
mediately after appointment.

14.13 Bulletinedpositionsmay befilled temporarily
pendingtheassignment of the successfulapplicant.

14.14 Any appeal against appointment must be
made in writing within thirty calendar days from date
of issue of bulletin covering such appointment.

14.15 In the event of a vacancy or new appoint-
ment occurring in the departments enumerated in
Clause 13.5 and no applicationbeing made, employ-
ees of the other departments shall have the prefer-
ence infilling vacancies or new appointments before
new employees are hired, provided they are qual-
ified.

14.16 An employee who, while occupying a posi-
tion in a lower classification, fails to exercise his/her
seniority to a bulletined position in a higher classifi-
cation shall forfeit his/her seniority in such higher
classification.

14.17 Incase of emergency, an employee may be
transferred temporarily to another sub-department
of the Maintenance of Way service. Employees may
also be transferredtemporarily for extra gang work,
to construction department, or on the opening of
new lines, without losing their seniority standing and
transfer will be given in writing, if requested. Trans-
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fers, if extended beyond one year, shall be subject
to agreement between System Federation General
Chairman and the appropriate officer of the com-

pany.
14.18 An employee accepting an official position
may be returned to his/her former position if such
change is made within a period of one year, and
after one year he/she may displacethe junior perma-
nent employee of histher class.

1419 (@) An employee holding seniority
under this Agreement who works in a
classification not specified in this agreement
for a period of twelve (12) consecutive months
will have his/her former permanent position
bulletined as permanent.

(by A vacancy created as a result of an
employee being absent account illness or injury,
which is required to be filled, will be considered
as temporary for up to one year. Should the
employee not return to work within a period of
one year, the position, if still required, will then be
advertised as permanent unless otherwise
mutually agreed betweenthe proper officer of the
company and the General Chairman. If such
employee returns to work after one year, he/she
will be required to exercise displacement rights.

Positions Not Subject to Rules of Promotion

14.20 The positions of track and bridge watchman,
and signalman at highway or railway (non-inter-
locked) crossing are not subject to the general rules
for promotion. These positions are intended to pro-
vide for employeeswho become unfit for other ser-
vice, and shall be assigned to such employees in
the maintenanceof way department unless mutually
agreed otherwise between the System Federation
General Chairman and the appropriate officer of the

company. ”s



14.21 Watchmen at each location shall have pre-
ference of shift, based on seniority as watchmen,
provided that, by mutual agreement between local
committees and representatives of the company ro-
tation of shift may be arranged.

14.22 |n the event of reduction of forces in posi-
tions mentioned in Clause 14.20, the employee with
the longest service under this agreement shall have
preference of employment. It is understood, how-
ever, that an able-bodied employee may be dis-
placed by a disabled employee under the provisions
of Clause 14.20.

NOTE: See Understanding No. 9.

NOTE: In the application of Sections 14.20 and
14.22 see letter dated April 26, 1982.

SECTION 15 ?Z/
Staff Reduction and Recall J”7

15.1 Not less than four working days' advance
notice will be given when regularly assigned posi-
tions are to be abolished, except in the event of a
strike or a work stoppage by employees in the Rail-
way Industry, in which case a shorter notice may be
given.

15.2 Exceptas otherwise providedin Clauses 14.4
and 14.10, an employeewhose positionis abolished
or who is displaced due to a reduction in staff must,
within 15 calendar days, displace a junior employee
in his/fher classification. If unable to hold work in
his/her own class or group, he/she shall, within the
same 15 calendardays, if qualified, displace ajunior
employee in a lower class or group in which he/she
had established seniority. An employee failing to
exercise his/her seniority within 15 calendar days,
unless preventedby illness or other cause for which
bona fide leave of absence has been granted, shall
forfeit his/her seniority under this agreement.
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15.3 When staff is increased or when vacancies
of forty-five days or more occur_laid off employees
shall be recalledto service in seniority order in their
respective classifications.Failure to respondto such
call within fifteen days of the date an employee is
notified at his/her last known address shall result is
severance of employment relationship, unless satis-
factory reason is given.

15.4 Temporary positions or temporary vacancies
of under forty-five days’ duration shall be filled by
qualified laid off employeesliving at or near the work
location, provided they are immediately available.
Laid off employees shall not be required to accept
recall to vacancies o less than forty-five days when
they have steady employment elsewhere.

15.5 A laid off employee must keep the proper
officer of the company advised of his/her address
at all times.

SECTION 16
Left Blank Intentionally

SECTION 17
Manning New Lines or Extensions

17.1  Preference in manning new lines or exten-
sions shall be given to employees on promotionter-
ritories from which the new lines divert.

SECTION 18
Discipline
18.1 (a) No employee shall be suspended (ex-
cept for investigation),disciplinedor dischargeduntil

he/she has had a fair and impartialinvestigationand
his/her responsibility established.

{b) When a discipline assessment will be only a
reprimand, warning or caution, or the like, a “hear-
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ing” or “investigation” I1s not necessary. In such
cases, when the matter i1s discussed directly with
the employee by the supervisor, a third party, such
as a fellow employee, other supervisor or union rep-
resentative, shall not be in attendance. This provi-
sion will not operate to extend the one year period
for the_clearing of previous demerit marks. Interac-
tion managementdiscussionformswill notbe placed
on employee files.

18.2 When an investigationis to be held, the em-
ployee will be notified of the time, place and subject
matter of such hearing. He/she may, if he/she so
desires, have a fellow employee and/or an accre-
dited representative of the Brotherhood present at
the hearing and shall be furnished with a copy of
his/her own statement and, on request, copies of alll
evidence taken.

18.3 An employee will not be held out of service
pending the rendering of a decision, unless the of-
fence is considered sufficiently serious to warrant
such action. The decision will be rendered within
twenty-eight calendar days from the date the inves-
tigation is completed unless otherwise mutually ar-
ranged.

18.4 An employee who has been suspended, dis-
ciplined or dismissed and who is subsequentlyfound
blameless shall be reinstated and paid at schedule
wages for each day lost, and also reimbursed for
any reasonable expenses incurred if requiredto be
away from homein connectionwith the investigation.

18.5 When discipline is recorded against an em-
ployee, he/she will be advised inwriting. Inthe event
adecisionis consideredunjust, appeal may be made
in accordance with the grievance procedure.

NOTE: See Understanding No. 13.
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Grievances

18.6 A grievance concerning the interpretation, or
alleged violation of this agreement, or an appeal by
an employeewho believeshe/she has been unjustly
dealtwith shall be handledinthe following manner.

Step | The aggrieved employee, the Local Chair-
man or his/her duly authorized representative shall
presentthe grievanceinwriting to his/her immediate
supervisor within twenty-eight calendar days from
the date of the cause of the grievance and a decision
shall be renderedinwriting within twenty-eightcalen-
dar days of receipt of the grievance.

Stepll  Withintwenty-eightcalendar days of receiv-
ing the decision under Step |, the General Chairman
or the Area Chairman may appeal the decision in
writing to the Chief Engineer. A decision shall be
rendered in writing within twenty-eight calendar days
of receipt of the appeal.

Step Il Within twenty-eight calendar days of re-
ceiving the decision under Step ll, the System Fed-
eration General Chairman or his/her authorized rep-
resentative may appeal the decision in writing to the
General Manager.A decision shall be rendered in
writing within twenty-eight calendar days of receipt
of the appeal.

18.7 A grievance under Clause 18.6 shall include
a written statement of the grievance and where it
concernsthe interpretationof alleged violation of the
collective agreement, the statement shall identifythe
section and paragraph of the section involved.

18.8 A grievance not progressed within the time
limits specified shall be considered settled on the
basis of the last decision and shall not be subject
to further appeal. Where a decision is not rendered
by the appropriate officer of the Company within the
time limits specified, the grievance may be progres-
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sed to the next step in the grievance procedure,
except as otherwise provided in Clause 18.9.

18.9 Where, inthe case of a grievance based on

. aclaimfor unpaid wages, a decisionis not rendered
by the designated officer of the Company as outlined
in Clause 18.6 within the prescribed time limits
specified, the claim will be paid. The application of
this clause shall not constitute an interpretation of
the collective agreement.

18.10 Time limits referredto in Clause 18.6 may
be extended by mutualagreement between the par-
ties referredto in each such step.

SECTION 19
Final Disposition of Grievances

19.1 A grievance which is not settled at the last
step of the grievance procedure may be referred by
either party to the Canadian Railway Office of Arbit-
ration for final and binding settlement without stop-
page of work.

19.2 A requestfor arbitration shall be made within
sixty calendar days following the date decision is
rendered in writing by the officer designated in the
last step of the grievance procedure. The request
shall be made by filing written notice thereof with
the Canadian Railway Office of Arbitrationin accor-
dance with the procedure established by the Cana-
dian Railway Office of Arbitration.

19.3 The time limits specified in Clause 19.2 may
be extended by mutualagreementbetweenthe Sys-
tem Federation General Chairman and the officer
designated by the company.

19.4 The settlement of a grievance shall not under
any circumstances involve retroactive pay beyond
a period of sixty calendar days prior to the date such
grievance was submitted to the immediate supervis-
ory officer in accordancezvgith Clause 18.6



SECTION 20
Leave of Absence and Transportation

201 (a) Employees shall be granted leave of
absence and passes, or reduced rates, in accor-
dance with the general regulations or practice of
the company.

(b) If an employee is granted leave of absence,
concurred in by the General Chairman, for a
period of six months or less, he/she may retain
his/her position for that period. If his/her leave of
absence is extended beyond six months, his/her
position will be bulletined vacant at once and
he/she may retain his/her seniority for an addi-
tional six months after which time his/her employ-
ment relationship is terminated. This is not in-
tended to apply in cases of sickness andlor
disability which are, in the opinion of the Chief
Engineer and the General Chairman, bona fide.

20.2 (a) Leave of absence and free transporta-
tion shall be granted to members of duly ap-
pointed committees for the adjustment of mat-
ters in dispute between the company and the
employees and/or to act as a delegate to union
activity, within 10 days after request in writing
has been made to the proper officer.

(b) Employees elected or appointed to a union
position of Local Chairman Or higher shall be
granted leave of absence for the term of office.
Applications for, or renewal of such leaves must
be made by the union to the General Manager. An
employee who is on authorized leave of absence
for union activities will continue to hold and acc-
mulate seniority previously established. Upon
returning to the scheduled ranks, he may exercise
his full seniority accordingly.”
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20.3 Employees shall, if desired, be granted
leave of absence and free transportation in accor-
dance with company policy to attend their
meetings. Such free transportation shall not ex-
tend beyond the system. Leave under this provi-
sion will be allowed provided that good service
can be maintained and provided the company is
not put to any additional expense.

20.4 Employees laid off through reduction, when
re-engaged within one yeat, shall be granted free
transportation on the system to place of work.

20.5 Opportunity and free transportation shall be
given to employees for getting to their place of resi-
dence at weekends, when such leave will not inter-
fere with the prosecution of the work.

20.6 Upon request of foreman made with consent
of employees inthe gang and approval of the proper
officer of the company, special arrangements may
be made to vary starting times on Friday and/or
Monday to permit employees to travel to and from
home.

20.7 When employees move from one point to
another by order of the company or in the exercise
of their seniority rights, their household effects shall
be transported free of charge.

20.8 Effective May 1, 1987, where an automobile
mileage allowance is paid, such allowance will be:
28¢ perkm for the first4,000 km
22.5¢ perkm-4,001t010,700km
18.5¢ perkm-10,701to 24,000 km

16¢ perkm - over 24,000 km

SECTION 21
Meals and Lodging
21.1 Employeescalledto work outside of their reg-
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ular working limits, requiring their absence beyond
regular working hours, shall be supplied with board-
ing car or given an opportunity to procure meals
when necessary, no employee shall be requiredto
work more than five hours without food.

21.2 Employees boarding in company or contrac-
tor's outfits shall not be required to pay for meals
while on leave of absence, when absent from outfits
on duty or on account of sickness, or when permitted
to go home for the weekend and absent for two or
more consecutive meals. Inthe latter case forty-eight
hours’ notice must be given to those in charge of
outfits of intentto be absent from such meals.

21.3 Subject to Clauses21.2 and 21.6 the charge
to employees for meals supplied by the company or
contractor’s outfit will be $1.00 per meal.

21.4 Where it has heretofore been the practice in
boarding outfits, one employee shall be allowed one
hour for cooking dinner and one hour for cooking
supper. Thiswill notapply where meals are furnished
by boarding car contractor or where a foreman is
boarding the employees.

21.5 In large gangs time will be increased suffi-
ciently for him/her to perform this duty. Foremen
shall be held responsible if there is any excesstime
devoted to cooking. Employees performingthis ser-
vice shall not be paidfor time in excess of that period
on any day to other labourers in his/her gang. Not-
withstanding the provisionsof Clause 21.4, the com-
pany may elect to employ a suitable cook.

21.6 When it can be done without in any way inter-
fering with the work, employees shall be permitted
to take meals at their homes. In such cases, no
charges for meals shall be made by the boarding
contractor. When meals are to be so taken, employ-
ees must give two days’ notice to the employee in
charge of boarding car.
32



21.7 Bridge and building road gang cars, welding
gang and extra gang foreman's cars or other cars
generally used throughout the year, will be equipped
with clean mattresses, and with end doors if re-
quired, and as conditions permit such cars as are
not fitted with sleeping car type berths will be equip-
ped with steel bunks with springs, and the number
of bunks per car will be regulatedin accordance with
the governing legislation.

21.8 Employees taken off their assigned territory
or regular boarding outfits, to work temporarily on
snow or tie trains, or other work, shall be compen-
sated for boarding and lodging expenses they
necessarily incur. This shall also apply under similar
conditionsto pump repairerswhen taken away from
their headquartersandto pumpmen when away from
their regularly assigned territory.

21.9 Except as otherwise provided in Clause27.5,
an employee requiredto relievea foreman temporar-
ily will receivethe foreman's rate of pay as specified
in Clause 26.1. When such employee is requiredto
be absent from his place of residenceto fill other
than a bulletined vacancy, he shall be paid act-
ual reasonable expenses incurred. If such a pos-
ition is not filled under the provisionsof Clause 14.4
(a) and {b) then the company shall have the right to
fill a foreman's vacancy, which is not bulletined, by
an employee livingat the locationwhere the vacancy
occurs. Such employee may be displaced by a
senior qualified employee. In such instance, the lat-
ter shall not be entitled to the daily expense allow-
ance referred to in this clause.

SECTION 22
Attending Court or Investigations

22.1 Employees attending court or investigations
at the request of the proper officer of the company,
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or requiredto attend inquestsin which the company
is concerned, will be paid at schedule rates for each
day lost, and reasonableexpenses actually incurred
while away from home. This will not apply where
employees are required for examinations for prom-
otion, disability, to meet legal requirements, or in
connection with irregularities for which they are
foundto be responsible.Any fee or mileage accruing
will be assigned to the Railway.

Jury Duty

22.2 An employee who is summoned for jury duty
and is requiredto lose time from his/her assignment
as a result thereof, shall be paid for actual time lost
with a maximumof one basic day’s pay atthe straight
time rate of his/her position for each day lost, less
the amount allowed him/her for jury duty for each
such day, excluding allowances paid by the court
for meals, lodging or transportation, subject to the
following requirements and limitations:

(a} An employee must furnish the Company with
a statement from the court of jury allowances
paid and the days on which jury duty was per-
formed.

(b) The number of working days for whichjury duty
pay shall be paid is limited to @ maximum of

sixty days in any calendar year.

{¢) Nojury duty pay will be allowed for any day for
which the employee is entitled to vacation or
general holiday pay. An employee who has
been allotted his/her vacation dates will not be
required to change his/her vacation because
he/she is called for jury duty.
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SECTION 23 % \

Bereavement Leave Pr
23.1 Upon the death of an employee’s spouse,
child, parent, brother, sister, stepparent, step-
brother, step-sister, grandparent, father-in-law, or
mother-in-law, the employee shall be entitled to
three days’ bereavementleave without loss d pay
provided he/she has not less than three months’
cumulative compensated service.

23.2 It is the intent of this Section to provide for
the granting of leave from work on the occasion of
a death as aforesaid, and for the payment of his/her
regular wages for that period to the employee to
whom the leave is granted.

NOTE: In the application of this Article “employ-
ee’s spouse” means the personwho is legally mar-
ried to the employee and who is residing with or
supported by the employee, provided that, if there
is no legally married spouse, it means the person
that qualifies as a spouse under the definition of that
word in section 2(1) of the Canadian Human Rights
Benefits Regulations, as long as such personis re-
siding with the employee.

SECTION 24 st
Vacation With Pay o!

24.1 An employee who, at the beginning of the
calendar year, is not qualified for vacation under
Clause 24.2 hereof, shall be allowed one working
day’s vacation with pay for each twenty-five days'
cumulative compensated service, or major portion
thereof, during the preceding calendar year, with a
maximum of ten working days until qualifying for
further vacation under Clause 24.2.

24.2 Subject to the provisions of Note 1 below, an
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an employee who, at the beginning of the calen-
dar year, has maintained a continuous employ-
ment relationship for at least three years and has
completed at least 750 days' cumulative compen-
sated service, shall have his/her vacation
scheduled on the basis of one working day's

ogA%acation with pay for each 16 2/3 days'

§1-0

cumulative compensated service, or major por-
tion thereof, during the preceding calendar year,
with a maximum of fifteen working days; in
subsequent years, heishe will continue vacation
entitlement on the foregoing basis until qualify-
ing for additional vacation under Clause 24.3.

NOTE 1 An employee covered by Clause 24,2
will be entitled to vacation on the basis outlined
therein if on hisfher fourth or subsequent service
anniversary date he/she achieves 1,000 days of
cumulative compensated service; otherwise his/
her vacation entitlement will be calculated as set
out in Clause 24.1 Any vacation granted for which
the employee does not subsequently qualify will
be deducted from the employee's vacation en-
tittement in the next calendar year. If such
employee leaves the service for any reason prior
to hisfher next vacation, the adjustment will be
made at the.time of leaving.

24.3 Subject to the provisions of Note 2 below,
an employee who, at the beginning of the calen-
dar year, has maintained a continuous employ-
ment relationship for at least 7 years and has
completed at least 1,750 days of cumulative com-
pensated service, shall have his/her vacation
scheduled on the basis of one working day's
vacation with pay for each 12 1/2 days of
cumulative compensated service, or major por-
tion thereof, during the preceding calendar year,
with a maximum of 20 working days; in subse-
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quent years, hefshe will continue vacation entitle-
ment on the foregoing basis until qualifying for
additional vacation under Clause 24.4.

NOTE 2: An employee covered by Clause 24.3
will be entitled to vacation on the basis outlined
therein if on his/her 8th or subsequent service an-
niversary date he/she achieves 2,000 days of
cumulative compensated service; otherwise
his/her vacation entitlement will be calculated as
set out in Clause 24.2. Any vacation granted for
which the employee does not subsequently
qualify will be deducted from the employee’s
vacation entitlement in the next calendar year. |f
such employee leaves the service for any reason
prior to histher next vacation, the adjustment will
be made at time of leaving.

244 Subject to the provisions of Note 3 below,
an employee who, at the beginning of the calen-
dar year, has maintained a continuous employ-

(

ment relationship for at least15 years and has ¥\

completed at least 3,750 days of cumulative com-
pensated service, shall have his/her vacation
scheduled on the basis of one working day’'s
vacation with pay for each 10 days of cumulative
compensated service, or major portion thereof,
during the preceding calendar year, with a max-
imum of 25 working days; in subsequent years,
he/she will continue vacation entitlement on the
foregoing basis until qualifying for additional
vacation under Clause 24.5.

NOTE 3: An employee covered by Clause 24.4
will be entitled to vacation on the basis outlined
therein if on his/her 16th or subsequent service
anniversary date he/she achieves 4,000 days of
cumulative compensated service; otherwise his/
her vacation entitlement will be calculated as set
out in Clause 24.3. Any vacation granted for
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which the employee does not subsequently
qualify will be deducted from the employee’s
vacation entitlement in the next calendar year. If
such employee leaves the service for any reason
prior to his/her next vacation, the adjustment will
be made at time of leaving.

24,5 Subject to the provisions of Note 4 below,
an employee who, at the beginning of the calen-
dar year, has maintained a continuous employ-
ment relationship for at least 25 vears and has
completed at least 6,250 days of cumulative cam-
pensated service, shall have his/her vacation
scheduled on the basis of one working day’s
vacation with pay for each 8 1/3 days of
cumulative compensated service, or major por-
tion thereof, during the preceding calendar year,
with a maximum of 30 working days.

NOTE 4: An employee covered by Clause 24.5
will be entitled to vacation on the basis outlined
therein if on hisfher 26th or subsequent service
anniversary date he/she achieves 6,500 days of
cumulative compensated service; otherwise his/
her vacation entitlement will be calculated as set
out in Clause 24.4. Any vacation granted for the
employee does not subsequently qualify will be
deducted from the employee’s vacation entitle-
ment in the next calendar year. If such employee
leaves the service for any reason prior to his/her
next vacation, the adjustment will be made at
time of leaving.

24.6 In the application of Clause 24.5, the Com-
pany will have the option of:

(i) Scheduling an employee for five weeks’ vac-
ation with the employee being paid for the
sixth week at pro rata rates; or
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() Splitting the vacation on the basis of five
weeks and one week.

24.7 A years’ service is defined as 250 days of
cumulative compensated service.

24.8 In computing service under Clauses 24.1,
24.2, 24.3, 24.4 and 24.5, days worked in any pos-
ition covered by similar vacation agreements shall
be accumulated for the purpose of qualifying for va-
cation with pay.

24.9 Providedan employee renders compensated
working service in any calendar year, time off duty
account bona fide illness, injury, authorized preg-
nancy leave, to attend committee meetings, called
to court as awitness or for uncompensatedjury duty,
not exceeding a total of 100 days in any calendar
year, shall be includedin the computationof service
in that year for vacation purposes.

2410 Anemployeewho, while on annualvacation,
becomes ill or is injured, shall have the right to ter-
minate (temporarily) his/her vacation and be placed
on weekly indemnity. An employee who is again fit
for duty shall immediately so inform the Company
officer in charge and will continue his/her vacation
if within his/her scheduled dates. If the remaining
vacation falls outside the employee’s scheduled
dates, such vacation will be rescheduled as may be
mutually agreed between the proper officer of the
Company and the authorized Local Union represen-
tative.

24.11  An employee who, due to sickness or injury,
is unable to take or complete his’her annual vacation
in that year shall, at the option of that employee,
have the right to have such vacation carried to the
following year.
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24.12 Anemployeewnho is entitledto vacation shall
take same at the time scheduled. If, however, it be-
comes necessary for the Company to reschedule
an employee's scheduled vacation dates, he/she
shall be given at least fifteen (15) working days'
advance notice of such reschedulingand will be paid
at the rate of time and one-half his/her regular rate
of wages for all work performedduringthe scheduled
vacation period. The rescheduledvacation with pay
to which he/she is entitled will be granted at a mutu-
ally agreed upon later date.

This Clause 24.12 does not apply where reschedul-
ing is a result of an employee exercising his/her
seniority to a position covered by another vacation
schedule.

24.13 An employee will be compensated for vaca-
tion at the rate of pay he/she would have earned
hadhe/she notbeenonvacationduringsuch period.

24.14 An employee terminating his’her employ-
ment for any reasonat a time when an unused period
of vacation with pay stands to his/her credit shall be
allowed vacation calculated to the date of his/her
leaving the service, as providedfor in Clauses24.1,
242, 243, 24.4 and 24.5 and if not granted shall
be allowed pay in lieu thereof.

24.15 An employee who is laid off shall be paid
for any vacation due him/her at the beginning of the
current calendar year not previously taken, and if
not subsequently recalled to service during such
year shall, upon application be allowed pay in lieu
of any vacation due him/her at the beginning of the
following calendar year.

24.16 An individual who leaves the service of his/
her own accord or who is dismissed for cause and
not reinstated in his/her former standing within two
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years of date of such dismissalshall, if subsequently
returned to the service, be requiredto qualify again
for vacation with pay as provided in Clause 24.1.

24.17 An employee who has become entitled to a
vacation with pay shall be granted such vacation
within a twelve-month period immediately following
the completion of the calendar year of employment
in respect of which the employee became entitled
to the vacation.

24,18 Applications for vacation from employees
filed between December 15th of the previous year
and January 31st, shall insofar as it is practicable
to do so be given preference in order of seniority of
the applicants. Such applicants will have preference
over later applicants. Applicants will be advised in
February of the dates allottedthem and unlessother-
wise mutually agreed employees must take their va-
cation at the time allotted.

24.19 Unless otherwise mutually agreed, employ-
ees who do not apply for vacation prior to February
1st shall be required to take their vacation at a time
to be prescribed by the Company.

24.20 Employees desiring an advance vacation
payment must make application for same not later
than five weeks priorto commencingtheir vacation.

The advance vacation payment shall be 4% of the
employee’s previous year's earnings, less an ap-
propriate amount (approximately 30%) to cover
standard deductions.
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SECTION 25
Left Blank Intentionally
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SECTION 26.1
Rates of Pay

Track Forces
(@) Track Maintenance Foreman

(b)

©

Asst. Track Maintenace Foreman

Trackman 0 - 6 months
7 - 24 months
Over 24 months

Extra Gang Foreman (Clause 26.14)

Extra Gang Formeen (Other)

Asst. Extra Gang Foremen (Clause 13.14)

Snow Plow Foremen, Flanger Foremen and
Spreader Foremen covered by Clause 12.1

Welder Foremen

Welder Helpers

Truck Driver (with crane)

3

\,4‘
P ;
Effective

4.5% 4.5% 5%
Jan. 1/89 Jan. 1/90 Jan. 1/91
$13.972 $14.601 $15.331
13.520 14.128 14.834
12.474 13.035 13.687
12.817 13.394 14.064
12.884 13.464 14137
16.810 17566 18.444
16.240 16.971 17.820
14.529 15,183 15.942
16.810 17.566 18.444
16.317 17.051 17.904
12.884 13.464 14.137
13.359 13.960 14.658
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NOTE Upon successful completion of the training program specified in Section 27,
employees occupying positions in the following classifications shall be entitled to the

following rates of pay:
Track Maintenance Foreman8 or more men

excluding Foreman 15.556
Track Maintenance Foreman0-7 men excluding Foreman  15.052
Asst. Track Maintenance Foreman 13.928
Leading Track Maintainer 13.587
Track Maintainer 13.074
Asst. Extra Gang Foreman (Clause 13.15) 15.641
Extra Gang Foreman (Clause 26.13) 16.810
(c) Signalmen, Bridgetenders- manual operation and

watchmen 1styear’s service 12.208
2nd year’s service 12.413

Thereafter 12.540

Minimum probationary rate (Clause 26.4) 9.653

16.256
15.729
14.555
14.198
13.662
16.345
17.566

12.757
12.972
13.104

10.087

17.069
16.515
14.908
14.908
14.345
17.162
18.444

13.395
13.621
13.759

10.591

NOTE: 250 days’ work, including probationary period specified in Clauses 13.1 shall constitute

one year's service.



B. & B. Foremen

(d)

B. & B. Foremen
Painter Foremen

Carpenters
1st year
2nd year
Thereafter

Bridge or Rough Carpenters
Less than 2 years’ experience
3rd Year
4th Year

Thereafter

Painters
1st year
Thereafter

Effective
4.5% 4.5% 5%
Jan. 1/89 Jan. 1/90 Jan. 1/91

$16.317 $17.051 $17.904
14954 15627 16.408

14673 15333 16.100
14819 15486 16.260
14954 15627 16.408

13.080 13.669 14.352
13278 13.876  14.570
13862 14162 14.870
13.767 14387 15.106

14318 14962 15.710
14509 15162  15.920
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Bench Carpenters, Plumbers, Pipefitters,
Tinsmiths, Blacksmiths, Rail Welders,
Pump Repairers, Masons, Bricklayers,
Plasterers, Electricians

Lessthan 2 years’ experience

2 years and under 3

3 years and under 4

Full Rate
Leading Hand Carpenter

Helpersto all classes of Mechanics
Oiler Helper

Full Time Truck Driver

B. & B. Gang Labourers (including Bridge
Tenders - Mechanical Operation)

Probationary Period
Balance of 1st year
2nd year

Thereafter

14.638
14.987
15.396
15.796
15.863

12.884
13033

13.359

9.653
12.208
12.413
12.540

15.297
15.661
16.089
16.507
16.577

13.464
13619
13.960

10.087
12.757
12.972
13.104

16.062
16.444
16.893
17.332
17.406

14.13
143
14.658

10.591
13.395
13.621
13.759

NOTE: Two hundred and fifty- (250)days’ work including probationary period, shall constitute

one year's service.



Shift Differentials #¥//402 3

26.2 Effective July 1, 1985 employees whose reg-
ularly assigned shifts commence between 1400 and
2159 hours shall receive a shift differential of 30
cents per hour, and employees whose regularly as-
signed shifts commence between 2200 and 0559
hours shall receive a shift differential of 35 cents per
hour. Overtime shall not be calculated on the shift)
differential nor shall the shift differential be paid for
paid absence from duty such as vacation, general
holiday, etc.

26.3 Four or more years' experience as a helper
with the Railway will count, upon promotionto the
mechanics' classification, as two years' experience
as a mechanic.

26.4 The minimum hourly rate for probationaryem-
ployees as defined in Clause 13.1 shall be specified
in Clause 26.1 (¢} and (d).

This Clause 26.4 does not apply in respect of em-
ployees who on entering the service can show evi-
dence of six months' service in similar work on any
Railway.

An employee who, on enteringthe service can show
evidence that he/she has had six months' service
as a Trackman on any Railway will receive the rate
of trackman 7 - 24 months.

An employee who, on enteringthe service can show
evidence that he/she has, in accordance with the
provisionsof section 27 hereof, receivedthe training
and is qualified in any of the classifications referred
to inClause26.1 (a) or {b), shall uponfilling a position
in such classifications be paid the rate applicable to
qualified employees in those classifications.

26.5 On Railways and in territories where Mainte-
nance o Way Employees are assigned exclusively
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to steel bridge work, rail and reclamation plants, or
other work of a special nature for which seniority
territories are established by agreement between
the System Federation General Chairman and offic-
ers of the Railway under the provisions of Clause
13.10, the ratesto be paid and any special conditions
shall be mutually agreed upon betweenthe System
Federation General Chairman and the proper officer
of the Railway.

26.6 Employees temporarily assigned to higher-
rated positions shall receive the higher rates in ac-
cordance with Clauses 26.1 and 27.5, while occupy-
ing such positions.

26.7 Employees temporarily assigned to lower-
rated positions shall not have their rates reduced.

Compensation for Additional Positions
or Classifications

26.8 When additional positions or classifications
are created, compensation shall be fixed in confor-
mity with agreed rates for similar positions or by
agreement between System Federation General
Chairman and officers of the Railway.

SECTION 27
Training (Track Forces Only)

27.1 Employeestaking training under this Training
Program shall, for the purpose of this agreement,
be designated as follows:

(a) Regular Employee: An employee holding a
position as an Extra Gang Foreman, an Assis-
7/ tant Extra Gang Foreman, a Track Mainte-
}/‘7\ nance Foreman, an Assistant Track Mainte-
/ /' nance Foreman, a Track Maintainer, or a
Trackman, prior to January 1, 1978, or an em-
ployee becoming qualified as a Track Main-

tainer pursuantto paragraph (b) below.
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(b) Trainee: An employee establishingseniority as
a Trackman on or after January 1, 1978. Such
employee shall be regarded as a Trainee until
he/she becomesfully qualified as a Track Main-
tainer, after which he/she will be regarded as
a regular employee.

27.2 A Regular Employee will be requiredto take
training and attempt the qualifying tests in all class-
ifications in which he/she holds seniority. In in-
stances where an employee requests that he/she
not be required to take training because of particular
circumstances, his/her case will be reviewed by the
System FederationGeneral Chairmanor his/her au-
thorized representative, and proper officer of the
Company. Inthe event such employee does nottake
training, he/she will not be entitledto the higherrate.

A Regular Employee holding seniority in a higher
classificationwho fails to qualify insuch higher class-
ification, shall retain seniority in such classification
until he/she relinquishes it in accordance with the
provisions of this agreement.

27.3 A Regular Employee will not be permitted to
apply for or take training for promotion until he/she
has successfully completed the qualifying tests in
his/her present classification.

27.4 (a) A regular employee hired prior to Janu-
ary 1, 1978, who applies for and successfully com-
pletes training for promotion must, when his/her
seniority entitles him/her, accept such promotion.
Such employee failing to accept promotionshallonly
be permittedto use his/her seniority in his/her former
lower classification to bid on future positions bul-
letined in the higher classification.

(b) An employee hiredon or after January 1, 1978,
who applies for and successfully completestraining
for promotion must, when his/her seniority entitles
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him/her, accept such promotion. Such employeefail-
ing to accept promotion shall be releasedfrom ser-
vice, unless otherwise mutually agreed.

27.5 The Company shall determine the order in
which employees will receive their training. The
selection will be based on seniority order to the ex-
tent practicable. However, a senior employee shall
not lose seniority in a higher classificationto ajunior
employee when, through no fault of his/her own,
such senior employee has not had the opportunity
to take training and qualify. Until he/she takes train-
ing, such senior employee shall, while occupying a
position in a higher classification, be paid the rate
applicable to qualified employees.

27.6 Anemployee selectedfor training mustattend
and actively participate in all training sessions.

27.7 While in training, an employee will be paid at
the rate of pay he/she would have received had
he/she notbeenintraining and will be allowed actual
reasonable away-from-home expenses necessarily
incurred. Travel time will be paid for travel during
regular working hours on regular working days.

27.8 When regular rest days coincide with the
classroom training session, other rest days off will
be given without loss of pay.

27.9 If, through mutual agreement in writing be-
tween the employee and the appropriate ‘company
officer an employee’'s annual vacation is re-
scheduled to enable him/her to attend the Training
Programme, the provisions of Clause 24.12 shall
not apply and the employee affectedshall be granted
his/her vacation at a mutuallyconvenientlater date.

27.10 The company shall provide each employee
taking training with text books and/orwritten material
required for training which will remain the property
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of the company and must be returned on request or
on leaving Maintenance of Way service.

27.11  Employees will, when required, assist other
employees to learn and understand the various as-
pects of their jobs.

27.12 The requirements for qualification in each
classification, the training and corresponding tests
to be given will be established by the company. Sys-
tem Federation General Chairmen will be given an
opportunity to review written course material to be
used in the training program.

27.13 An employee taking training will be required
to take the corresponding oral, practical and/or writ-
ten tests. A Trainee who fails a test on the first
attempt will be given a second opportunity to pass
suchtest priorto the expirationof two years’ cumula-
tive compensated service. A Regular Employeewho
fails atest on the first attempt will be given a second
opportunity to pass such test within a reasonable
period of time.

27.14 A Trainee must qualify as Track Maintainer
prior to accumulating two years of cumulative com-
pensated service. A Trainee who fails twice on the
Track Maintainer’stest during such two year period
will be released from service or in the case of a
Trackman “B” having seniority as such prior to Jan-
uary 1, 1978, or an employee who transferred from
another sub-department in Maintenance of Way ser-
vice, suchemployee may, seniority permitting, return
to his/her former position.

27.15 A Regular Employee who fails twice 0n any
test will be considered for further testing on his/her
own time, and providing that the Company is not put
to any expense or undue inconvenience. Such em-
ployee desiring further testing must apply in writing
to his/her supervisor requesting an appointment.
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27.16 An employee who fails any test and claims
he/she did not have a proper test may appeal the
decision under the provisions of Clause 18.8, start-
ing at Step 3.

27.17 Notwithstanding the provisions of Clause
13.12, an employee may accept promotion to a
higher classification in order of seniority prior to tak-
ing training in such classification. An employee so
promoted must complete the training and become
qualified within 12 months from the date he/she is
promotedto such higher classificationor be returned
to his/her former position and forfeit any seniority
acquired through such promotion.

27.18 An employeewill not be requiredto attempt
a particular qualifying test without having had an
opportunity to receive the appropriate training or be
exposed to that aspect of the job.

27.19 An employee who has successfully passed
all tests in a classificationwill receive a card certified
by the Chief Engineer. An employeebecomingqual-
ified in the classification of Extra Gang Foreman or
Track Maintenance Foremanwill also receive a dip-
loma certified by the Chief Engineer.
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SECTION 28
Left Blank Intentionally

SECTION 29
Left Blank Intentionally
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SECTION 30
Benefits

Life Insurance Upon Retirement

30.1 An employee who retires from the service
with a Company pension will be entitled to a
$6,000. life insurance policy fully paid up by the
company. If retirement on pension is earlier than
age 65 and an employee's term life insurance is
extendedto age 65, the paid up policy will be pro-
vided at age 65.

g 02y

Dental Plan %?

30.2 The Dental Plan shallbethat Planestablished
by the Dental Plan Agreement dated November 30,
1979, as revised, amended or superseded by any
Agreement to which the parties to this collective ag-
reement are signatories.

Employee Benefit Plan

30.3 Referto the appropriate supplemental agree-,

ment for provisions governing: 7 o, m)r_a,/ &) —7% p)
* Weekly Indemnity 2?4/ 9 ¢ 5 v
* Medicare Allowances

* Extended Health Care 7¢ £ &
Continuation of Benefits

30.4 Effective July 1, 1986, employees retiring
from the service prior to age 65 will have their Life
Insurance, Dental Plan and Extended Health Care
Plan continued until they attain the age of 65.

Injured On Duty

30.5 An employee prevented from completing a
shift due to a bona fide injury sustained while on
duty will be paid for his/her full shift at straight-time
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rates of pay, unless the employee receives Workers'
Compensation benefits for the day of the injury in
which case the employee will be paid the difference
between such compensation and payment for the
full shift.

* SECTION 31

Employment Security and
Income Maintenance Plan

31.1 The provisions of the current Supplemental
Agreement governing the Employment Security and
Income Maintenance Plan will apply to employees
covered by this Agreement.

SECTION 32
Certificate of Service
32.1 Employees leaving the service of the Railway

shall be furnished with certificate of service, if re-
guested.

SECTION 33
General
Cleaning Latrines

33.1 Employees shall not be required to clean out
public station latrines or septic tanks.

Stoves in Tool Houses

33.2 The use of stoves will be permitted in tool
houses.

Performance of Maintenance of Way Work
by Employees Outside of Department

33.3 Except in cases of emergency or temporary
urgency, employees outside of the maintenance of
way service shall not be assigned to do work which
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properly belongs to the maintenance of way depart-
ment, nor will maintenance of way employees be
required to do any work except such as pertains to
his/her division or department of maintenance of way
service.

Handling Snow Plow Tarpaulins

33.4 Except where shop hands are not available,
employees in charge o snow plows shall not be
requiredto puton or take offtarpaulins of engines.

Distribution of Pay Cheques

33.5 Employees will be paid every other Thursday
in accordance with the Memorandum of Agreement
dated December 20, 1967.
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SECTION 34

Applicableto Track Forces Only

Line of Promotion
34.1 (a) The line of promotion for employees in
the Track Department shall be as follows:

Trackman/Track Maintainer

Leading Track Maintainer

Assistant Track Maintenance Foreman

Track Maintenance Foreman

*Assistant Extra Gang Foreman

*Extra Gang Foreman
Section 14.10 does not apply to these classifica-
tions.

*

(b) An employee who has established seniority as
an Assistant Extra Gang Foreman prior to January
1, 1978 shall not be required to take training or es-
tablish seniority as Extra Gang Foreman. Such an
Assistant Extra Gang Foremanshall be paidthe rate
specified in Clause 26.1 (b).

(c) An Assistant Extra Gang Foreman who takes
training and becomes qualified as an Extra Gang
Foreman must accept promotion as Extra Gang
Foreman when seniority entitles him/her. Failure to
do so or being found unqualified as an Extra Gang
Foreman, will result in forfeiture of his/her Extra
Gang Foreman seniority; however, in such case the
employee shall retain entittement to the rate
specified in the “NOTE” to Clause 26.1 (b) while
working as Assistant Extra Gang Foreman.

Trackman/Track Maintainer
34.2 (a) A Track Maintainer is defined as an em-
ployee who has successfully completedthe training

program for such classificationand has passedthe
qualifying tests as outlined in Section27.
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(b) The position of Trackman/Track Maintainer is
to be regarded as one which has been assigned In
accordance with the provisionsof Section14.12 and
which has been worked, in the preceding eighteen
months, by the Trackman/Track Maintainer as-
signed to it or by the senior Trackman/Track Main-
tainer who has displaced him/her.

(¢) A Trackman/Track Maintainer who has been
laid off on account of reduction of staff and who is
unable to exercise displacement rights in accor-
dance with Clause 34.2 (d) shall have preference of
employment in order of seniority in any extra gangs.
Such employees must return to a position in that
classification on their seniority territory when prop-
erly notified that such work of an expected duration
of forty-five days or more is available to them and
failing to do so will forfeit their seniority in that class-
ification.

NOTE: See Understanding No. 11.

(d) A Trackman/Track Maintainer whose position
was abolished will have prior rights to returnto his/
her former position if such position is re-established
within a period of eighteen months, except that such
prior rights will not extend over a Senior Trackman/
Track Maintainer who has been displaced and is
exercising seniority to displace a junior employee.

Special Maintenance and Extra Gangs

34.3 (a) Trackman/Track Maintainers employed
in temporary extra gangs to be known as special
maintenance gangs, doing section maintenance
work, shall be paidthe applicable Trackmanor Track
Maintainer rate.
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NOTE: See Understanding No. 12.

(b) Section rates of pay shall not apply on large
temporary extra gangs employed in ballasting and
lifting track where new material has been distributed
continuously along the line, relaying rail out of face,
lining and other work incidental to such ballasting
and relaying rail, or in other work too heavy for reg-
ular section gangs to perform.

(c) Extragangs shall not be used to take the place
of regular section gangs.

Section Houses and Dwellings

34.4 (a) The company shall keep section houses
in good repair, the cost of repairs other than those
due to ordinary wear and tear shall be charged to
the occupants, their surroundings must be kept clean
by the occupants. The company shall also furnish,
when required, storm doors, storm windows (for cold
sections of the country), and shall also furnish win-
dow and door screens when necessary.

{b) Regular section houses shall be for the use of
track maintenance foremen and their families only,
unless with the consent of the occupants.

(¢} Where necessary at outlying points where other
living accommodation is not available, suitable quar-
ters for sleeping and eating shall be provided for
pumpmen, trackmen/ track maintainers, signalmen
and watchmen, which shall be kept in good repair.

(d) Where it is necessary to transport water for the
use of the employees living in company dwellings,
good water and suitable receptacles shall be pro-
vided: ice may be substituted for water. When water
is not available in the vicinity, and is not supplied by
the company it may be obtained on companytime.
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Special Pay Provisions

34.5 (a) Labourersin extra gang engaged prac-
tically all year round shall be paid the same rates
as trackmen or, if qualified as such, as track main-
tainers.

(b} A track maintenanceforeman requiredto leave
his/her own section gang or put in charge of acom-
bination of more than two section gangs, to put in
switches, lift, line or surface track, shall be paid.the
rate of track maintenance foreman 8 O more em-
ployees.

(¢) Employees who successfully complete the
training program for Extra Gang Foreman, shall be
paid the maximum Extra Gang Foreman rate while
so employed.

(d) Extra Gang Foremen holding seniority as such
prior to January 1, 1978, in charge of extra gangs
of 30 employees or over, or who have had 12
months’ service or more as Extra Gang Foreman,
shall be paidthe maximumrate for ExtraGang Fore-
men while so employed.
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SECTION 35
Applicable to B & B Only
Composition of B & B Gang

35.1 A bridge and building gang will be composed
of:

1st Foreman,

2nd Carpenters, who shall be skilled mechanics in
house or bench work, and have a proper kit
of carpenter's tools,

3rd Bridgemen, who shall be rough carpenters
capable of performing the duties required with
a saw, axe and hammer, and have a general
experience in bridge work,

4th  Bridge and building gang labourers, who shall
be capable of performing such work as may
be assigned to them.

Pump Repairers - 179.3 Hour Employees

35.2 (a) In view of the intermittent character of
the work of pump repairers, except as otherwise
provided herein, such employees shall be allowed
179.3 hours per four-week period for all work per-
formed during such four-week period. The 179.3
hours per four-week period shall be comprised of
160 straight-time hours and 19.3 hours at time and
one-half at the rate to which such employees may
be entitled under the provisions of Clause 1 (d) of
Article 26.

NOTE: When any employee works less than his/
her regular 160 hours in a four-week period, the 19.3
hours referred to in Clause 35.2 (a) will be prorated
as per practice currently in effect.

{b) If required to work in excess of 179.3 hours per
fourweek period, exclusive of time occupied intravel-
ling, such hours shall be paid for as follows:
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Actual overtime hoursworked in excess of 160 hours
will be accumulated over a twelve-week period.

If these total overtime hours worked exceed 57.9
(comprised of 19.3 hours X 3 four-week periods)
such additional hours worked in excess of 57.9 will
be paid for at the rate of time and one-half at the
conclusion of the twelve-week period.

(c) Should an employee take a position paid on
the basis of Rule 35.2 (a), and remain on such pos-
ition for a period of less than twelve weeks, the
period so engaged will be recognized as the cumu-
lation period for the employee. In such cir-
cumstances, overtime compensation will be calcu-
lated in relation to the total overtime hours worked
prorated over the number of weeks actually engaged
during the twelve-week period. This does not apply
to employees who work for periods of less than one
week.

(d) They shall be assigned one regular rest day
per week, Sunday if possible, and service on such
assigned rest day shall be governed by Clauses 9.1
and 11.1 Hours paid for on such assigned rest days
shall not be included in computing the 179.3 hours
per four-week period.

(e) Where inregularpractice such employeeswere
allowed one day a week off prior to this agreement,
the conditions applicable to such day shall apply to
the sixth work day of the work week and they shall
not be required to work on such days except in
emergency to make up the 179.3 hours.

(f) Ordinary maintenance or construction work not
heretofore required on Sunday shall not be required

on the sixth work day of the work week.
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Special Pay Provisions

35.3 (a) Carpenters employed in the bridge and
building department and who are requiredto perform
cabinet making, planing mill, and coach and locomo-
tive carpenter work shall be paid under the same
provisions as for bench carpenters.

(b) Rates provided for bridge and building gang
labourers will not apply to casual labourers tem-
porarily employed as such, provided that regular
bridge and building department employees laid off
on account of reduction of staff, who take jobs as
labourers and are available for service the year
round, shall be paid bridge and building gang
labourer's rates.

(c) A bridge and building foreman having his/her
gang increased to twenty employees or over, for the
supervision of whose work he/she is responsible,
shall receive sixty (60) cents per day in addition to
his/her regular rate of pay.

NOTE: See Understanding No. 16.
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SECTION 36
Interpretation

36.1 Itisagreedthat the Ontario Northland Railway
and the Brotherhood of Maintenance of Way Em-
ployees representing the maintenance of way em-
ployees shall confer promptly upon notice from either
party to the other with respectto any questions which
may arise regarding the interpretation of this Agree-
ment.

SECTION 37
Deduction of Dues

37.1 The Agreement signed at Montreal, Quebec
on February 7, 1953 by and between the Railways
and the respective labour organizations providing in
Article 3 for the deduction of dues is made a part
hereto, as Appendix “A”, as are subsequent amend-
ments thereto, and employees hereby will be subject
to these provisions.

See Appendix “A”".

SECTION 38
Jurisdiction

38.1 For the carrying out of this Agreement, the
company shall, except as otherwise provided, deal
only with duly authorized committees of its mainte-
nance of way employees. At the beginning of each
year the System Federation General Chairman will
furnish the company with the names of the commit-
tees authorized to deal with such matters.
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SECTION 39
Printing of Agreements

39.1 The Company will undertake the responsibil-
ity for the printing of this agreement as may be re-
quired from time to time and will absorb the cost of
such printing. This will include the cost of printing
updated pages.

SECTION 40

Duration of Agreement

40.1 This Agreement, as amended and updated,
shall remain in full force and effect until

December. 31, 1991 and thereafter, subject to

three months notice in writing from either party to
this Agreement of its desire to revise, amend or
terminate it. Such notice may be served at any
time subsequent to September 30, 1991.

For Ontario Northland ForThe Brotherhood of

Railway Maintenance Of

Way Employees
P.A.DYMENT D. LOCKE
General Manager Acting Gen. Chairman
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UNDERSTANDINGS
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With the exception of the following understandings,
all previous understandings between the company
and the Brotherhood of Maintenance of Way Em-
ployees are null and void.

NO. 1 - SECTION 2.1

Question: How are employees to be paid when
twenty minutes is taken for lunch?

Answer: If an employee took twenty minutes in
his/her lunch hour he/she would be paid for 40 mi-
nutes at time and one-half rate. If however, twenty
minutes 1s taken for lunch during regular working
hours there would be no loss of pay, and he/she
would be allowed time and one-half if required to
work through the regular lunch hour.

NO. 2 - SECTION 7.1

Subject to the provisionsof Section7.1 where track
work is required on a rest day, preference shall be
given to employees regularly working on that track
section to perform such work, wherever this is
reasonably practicable, before calling employees
from an adjoining track section.

NO. 3 - SECTION 12.1

Question: Does the Snow Plow Foreman as-
signed to such position have rights to position of
Flanger Foremanwhen snow plow is not required?

Answer: Yes.

NO. 4 - SECTION 12.1

A Track Maintenance Foreman bidding in a Section
on which a Snow Plow Foreman is required must
qualify as a Snow Plow Foreman unless there are
atthe locationsufficientSnow Plow Foremenor track
department employees willing to qualify as such to
meet requirements.
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Should a Senior Snow Plow Foremandesire to exer-
cise his/her seniority rights at any location he/she
must makehimself/herself available when required.

NO.§ - SECTION 12.2

Question: Should regular Trackmen, Track Main-
tainers and Leading Track Maintainers in order of
seniority have preferencefor the purpose of assist-
ing Snow Plow Foreman in the operation of a snow
plow?

Answer: Yes, if qualified.

NO. 6 - SECTION 12.3

Question: Section 12:3 of the Agreement, Snow
Service reads as follows:

“The rate applicable will be paid the employee
for the hours he/she is entitled to pay fromthe time
required to report for duty at home station until
released from duty on return to home station, at
straight time within regularly assigned hours for
section work and at the rate of time and one-half
outside the limits of such regularly assigned hours
except that for deadheading he/she shall be paid
at pro rata rate.”

Inview of the varied interpretationsplaced uponthe
words “for the hours he/she is entitled to pay”, con-
tained inthis Clause, how will the snow plow foreman
be compensated under the following conditions?

Examplel: A snow plow is called at Station “A”at
13K Wednesday and works to Station “B” tying up
at Station “B” at 20K Wednesday and remaining at
Station “B" until 6K Thursday when the plow fore-
man is called and works back to Station “A” arriving
there at 14K. Foremanprovided with suitable sleep-
ing accommodation at Station “B". His/her assigned
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hours are 8K to 17K and twenty minutes allowed for
mealsenroute. (See Section2.11 of the Agreement)

Snow Plow foreman should be compensated:

From “A” to “B" - 13K to 17K at straight time rate.
17K to 20K at the rate of time and one-half.

From “B" to “A” (return trip) - 6K to 8K at the rate
of time and one-half.

8K to 12K at straight time rate.

12K to 13K at the rate of time and one-half.

13K to 14K at straight time rate.

Examplell: A snow plow is called at Station “A”
at 13K Friday and proceeds to Station “B" tying up
at “B” at 24K. Plow is held at Station “B" and snow
plow foreman, whose assigned hours are 8K to 17K
Monday through Friday, is instructed to return to
his/her home section at “A”. There was no transpor-
tation available until Monday morning. Foreman was
provided with suitable sleeping accommodation at
Station “B".

Snow Plow foreman is compensated:

From “A” to “B" - 13K to 17K at straight time. 17K
to 24K at the rate of time and one-half.

Detention time allowed under Section 11.1 of the
Agreement.

Saturday awaiting conveyance - 16 hours straight
time. Sunday awaiting conveyance - 16 hours
straight time. Deadheading time on Monday from
“B" to “A” to be paid at straight time rate.

Example Hl: A snow plow is called at Station “A”
at 18K Tuesday and proceeds to Station “B” tying
up at 20K. Plow is held at Station “B” all day
Wednesday where snow plow foreman is provided
with suitable sleeping accommodation. Plow leaves
Station “B" on Thursday at 10K arriving Station “A”
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at 18K. The foreman’s assigned hours are 8K to
17K, Monday through Friday.

Snow Plow foreman should be compensated:

Tuesday - 13K to 17K at straight time. 17K to 20K
at time and one-half.

Wednesday - 8K to 24K at straight time for detention
as per Section 11.1 of the Agreement.

Thursday - 8K to 24K at straight time.
12K to 13K at time and one-half.
13K to 17K at straight time. 17K to 18K at time and
one-half.
NO. 7 - SECTION 13.9

Question: “A” isasectionfromwhicha snow plow
is operated. Can the railway require that Trackmen,
Track Maintainers and Leading Track Maintainers
bidding on positions bulletined for this section, be
qualified or qualify for the operationof snow plows?

Answer: NO. The Brotherhood and Management
will cooperate in endeavouring to have sufficient
qualified employees available to man snow fighting
equipment.

NO. 8 - SECTION 14

There is a vacancy for the position of Track Mainte-
nance Foreman, and a Trackman, Track Maintainer
or Leading Track Maintainer having the necessary
service, and considered qualified, bids in same and
is accepted, but after a period of six to eight months
he/she falls down onthejob andis reduced, although
still retaining his/her qualifications as a Trackman,
Track Maintainer or Leading Track Maintainer.

Question: Where does he/she go, back to his/her
former position on section or to any section which
his/her seniority entitles him/her to go?
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Answer: Unlesssatisfactorilyplaced by mutual ar-
rangement,employee may exercise his/her seniority
as Trackman, Track Maintainer or Leading Track
Maintainer.

NO. 9 - SECTION 14.22

Question: What is meant by the term “service as
contained in section 14.22 of the Agreement?

Answer: Date of entry into service as a Mainte-
nance of Way Employee under this Agreement.

NO. 10 - SECTION 34.2(d)

A Trackman/Track Maintainer temporarily displaced
from his/her section and who exercises his/her
seniority to a Trackman/Track Maintainer position
on another section must returnto his/her own section
when work on such section is re-opened, unless in
the meantimehe/she has bidina bulletined position.

NO. 11 - SECTION 34.2(c)

It will not be necessary for the Trackman or Track
Maintainer, having completed his/her probationary
period under this agreement to complete a proba-
tionary period as an extra gang labourer He/she
will be paid the maximum rate per hour applicable
to a temporary extra gang labourer

It is also understood that when a temporary extra
gang labourer is employedon a regular sectiongang
he/she will be required to comply with the provisions
of section 13.1 of this Agreement if he/she has not
previously done so.

NO. 12 - SECTION 34.3(a)

Effective February 1, 1942, service performed in a
special maintenance gang by a probationerwho has
had service on a regular section will be counted
towards completing the probationary period as
specified in Section 13.1 of this Agreement.
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NO. 13 - SECTION 18.5

Question: When an employee is dismissed from
the service of the railway and later reinstated in a
lower classification, can he/she displace any junior
employee or only fill a vacancy?

Answer: It was consideredthat, generally speak-
ing, this question should be automatically decided
by the terms under which the employee returns to
the service of the railway. This is a question which
would be best determined by the representativesof
the Brotherhoodandthe Local Officersof the railway
who would have full particulars with respectto the
case.

Generally speaking, they should be guided by the
principlethat the returnof an employeetothe service
of the Company, who has been dismissed or de-
moted for cause, should not be permittedto displace
other employees.

NO. 14 - SECTION 11.1

Question: If an employee had been instructed to
relieve a Foreman at Point B, would he/she be en-
titled to the Foreman's rate of pay while travelling
to and from Point B?

Answer: Unlesshe/she was voluntarily exercising
his/her seniority rights, he/she would be paid under
Section11.1 of the Agreement at his/her regular rate
untilhe/she assumed the duties of Foreman at Point
B and he/she would be paid in accordance with the
same clause at Foreman's rate when travelling from
Point B to resume his/her regular duties.

NO. 16 - SECTION 13.2

Question: Should an employee who left the ser-
vice of histher own accord be required, upon re-em-
ployment, to serve the probationaryperiodstipulated
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in Section 13.1 of the Agreement before receiving
the minimum rate established by the schedule?

Answer: The object of Section 13.1 is to secure
qualified employees for the service, therefore, if the
experience of an applicant meets the requirements
of this Sectionhe/she is, if employed, entitled to the
minimum schedule rate.

NO. 16 - SECTION 35.3(c)

Question: How shall overtime be calculated for a
Bridge and Building Foremanwho qualifies for com-
pensation under this clause?

Answer: When, during overtime hours, the gang
is twenty (20) employees or more, overtime will be
based on the regular daily rate of the foreman plus
sixty (60) cents. When, during overtime hours, the
gang is less than twenty (20) employees, overtime
will be based on the regular daily rate.

NO. 17 - GENERAL

Assigning of Trackmen, Track Maintainers or Lead-
ing Track Maintainers to paint switch targets when
regular painters available for such work.

Disposition: When the volume of work at any one
point is sufficient to warrant it, a painter if available,
will be assigned.

NO. 18 - SECTION 9.2

A patrol over two sections is required by the Com-
pany on the sixth day of the regular work week as
a regular practice. On one of the sixth days that the
patrolis normally required, the same employees who
may regularly perform the patrol are not assigned.
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Question: Would the employeeswho perform the
patrol still be covered by the application of Clause
9.2 even though they do not regularly perform the
patrol?

Answer: Yes. Itisthe intentionof this Sectionthat
the patrol be requiredas a regular practice. Itis not
the intention that the same employee(s) must also
be assignedas a regular practice in order to be paid
in the manner prescribed.
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APPENDIX “A”

UNION DUES AGREEMENT
Deduction of Dues

The Railways shall deduct on the payroll for the pay

period which contains the 24th day of each month —
fromwages due and payableto each employee com- -
ing within the scope of this collective agreement an S——~
amount equivalent to the uniform monthly union

dues of the appropriate Organization, subject to the
conditions and exceptions set forth hereunder.

1. The amount to be deducted shall be equivalent

to the uniform, regular dues payment of the approp- ~¢Z—
riate Organization which is signatory to the agree- "
ment covering the position in which the employee
concerned is engaged and shall not include initiation

fees or special assessments. The amount to be de-
ducted shall not be changed during the term of the
applicable agreement excepting to conform with a
change in the amount of regular dues of the approp-

riate Organization in accordance with its constitu-

tional provisions. The provisions of this article shall

be applicable to each individual Organization on re-

ceipt by the Railway concerned of notice in writing

from such Organization of the amount of regular
monthly dues.

2. Employees filling positions of a supervisory or
confidential nature not subject to all the rules of the
applicable agreement as may be mutually agreed
between the designated officers of the individual
Railway and of the Organization concerned shall be
excepted from dues deduction.

3. Membership in any of the Organizations signat-
ory hereto shall be available to any employee eligible
under the constitution of the applicable Organization
on payment of the initiation or reinstatement fees
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uniformly required of all other such applicants by the
local lodge or division concerned. Membership shall
not be denied for reasons of race, national origin,
colour or religion.

4. Deduction for new employees shall commence
on the payroll for the first pay period which contains
the 24th day of the month.

5. If the wages of an employee payable on the
payroll which contains the 24th day of any month
are insufficient to permit the deduction of the full
amount of dues, no such deduction shall be made
from the wages of such employee by the Railways
in such month’. The Railways shall not, because the
employee did not have sufficient wages payable to
him/her on the designated payroll, carry forward and
deduct from any subsequent wages the dues not
deducted in an earlier month.

6. Employees filling positions coming within the
scope of more than one wage agreement in the pay
period in which deduction is made shall have dues
deducted for the Organization holding the agree-
ment under which the preponderance of their time
is worked in that period. Not more than one deduc-
tion of dues shall be made from any employee in
any month.

7. Only payroll deductions now or hereafter re-
quired by law, deduction of monies due or owing the
Railways, pension deductions and deductions for
provident funds shall be made from wages prior to
the deduction of dues.

8. The amounts of dues so deducted from wages
accompanied by a statement of deductions from in-
dividuals shall be remitted by the Railways to the
officer or officers of the Organization concerned, as
may be mutually agreed by the Railways and the
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applicable Organization, not later than forty calendar
days following the pay period inwhich the deductions
are made.

9. The Railways shall not be responsible financially
or otherwise, either to the Organization or to any
employee, for any failure to make deductions or for
making improper or inaccurate deductions or remit-
tances. However, in any instance in which an error
occurs in the amount of any deduction of dues from
an employee's wages, the Railway shall adjust it
directly with the employee. In the event of any mis-
take by the Railway in the amount of its remittance
to the Organization, the Railway shall adjust the
amount in a subsequent remittance. The Railway's
liability for any and all amounts deducted pursuant
to the provisions of this article shall terminate at the
time it remits the amounts payable to the designated
officer or officers of the Organization.

10. The question of what, if any, compensation
shall be paid the Railways by the Organizations sig-
natory hereto in recognition of services performed
under this agreement shall be left in abeyance sub-
ject to reconsideration at the request of either party
of fifteen days' notice in writing.

11. In the event of any action at law against the
parties hereto or any of them resulting from any
deduction or deductions from payrolls made or to
be made by the Railways pursuant to the first parag-
raph of Article Ill of this agreement, all parties shall
cooperate fully in the defence of such action. Each
party shall bear its own cost of such defence except
that if at the request of the Organization or any of
them counsel fees are incurred these shall be borne
by the Organization or Organizations so requesting.
Save as aforesaid the Organizations, jointly and sev-
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erally, shall indemnify and save harmless the Rail-
ways and each of them from any losses, damages,
costs, liability or expenses suffered or sustained by
them or any of them as a result of any such deduction
or deductions from payrolls.
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Montreal, Quebec
March 13, 1970

Mr. C. Smith

Vice-president

Brotherhood of Maintenance
of Way Employees

115 Donald Street

Winnipeg 1, Manitoba

Referring to your discussions today with Mr. J.C.
Anderson, Vice-president, Industrial Relations, CP
Rail, inwhich you expressed the concern on the part
of some members of your General Committee as to
the manner in which the Railways intend to apply
the new starting time rules agreed to in the
Memorandumof Settlement signed on February 18,
1970.

We are prepared to advise the line officers that the
purpose of the flexibility in startingtimes is to permit
them to establish or adjust starting times which will
enable a particularwork force to functioninthe man-
ner that will achieve higher productivity. It was
realized by all concerned at the negotiations that
maintenanceand constructionwork onthe Railways'
facilities must, to the extent possible, be performed
at times when conditions permit the undertakingto
be progressed in the most efficient and productive
manner and the purpose of the rule is to meet these
conditions. There is no intentionwhatever that start-
ingtimes be changed as you put it to suit the personal
desire or convenienceof any Company officer. Start-
ing times will not be changed except where it is
necessary to do so to obtain proper productivityand
efficiency in the work force.
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The foregoing is consistent with the application of
starting time flexibility in the other collective agree-
ments in the railway industry.

Yours truly,

(Original signed D.M. Dunlop)
Chairman, Operating Committee

(Original signed K.L. Crump)
Executive Secretary
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ONTARIO NORTHLAND RAILWAY
CANADIAN NATIONAL RAILWAYS
CP RAIL

Montreal, Quebec
April 28, 1978

Mr. R.E. Peer

Chairman Associated Railway Unions
Negotiating Committee

Suite 1

332 Lafleur Avenue

Ville LaSalle, Quebec

H8R 3H5

Dear Mr. Peer:

The following letter will be sent to the line manage-

ment:

“This will confirm the understanding reached
during negotiations concerning the policy
which is to be adoptedwith respectto employ-
ees who, because of severe snow conditions,
either report late for work or are unable to
report at all.

All employees are expected to make every
effort to report for work on time, notwithstand-
ing snow or storm conditions. However, in the
circumstances quoted above, it is agreed that
employees, except Running Trades and
Sleeping, Dining and Parlor Car employees,
who arrive late for their assignments, but re-
port prior to the mid-point of their tour of duty,
will be paid for the day provided such late
arrival is directly attributableto the aforemen-
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tioned severe snow conditions. Employees
who report after the mid-point of their tour of
duty will be paid one-half day.

With respect to employees who are unable to
report for work due to the aforementioned se-
vere snow conditions, or who report after the
mid-point of their tour of duty, it is agreed that
notwithstanding the provisions of the collective
agreement, such employees may be given the
opportunity to work additional hours at straight
time rates in order to make up part or all of
such lost time. It is understood that such ar-
rangements will only apply insofar as they do
not conflict with the provisions of the Canada
Labour Code.

The above policy only applies when the proper
municipal authorities have requested the pub-
lic to leave their motor vehicles at home and
local public transportation services are not
operating due to snowstorms.

The nature of work in which the Running
Trades and Sleeping, Dining and Parlor Car
staff are involved results in certain vagaries
and uncertainties from day to day. Further-
more, the collective agreements covering
these employees contemplates their services
being interrupted by storm conditions and
there are arrangements in their collective ag-
reements in respect thereto. Alternatively, it
is recognized, generally speaking, that oppor-
tunities will occur for such employees to make
up lost miles or time resulting from storm con-
ditions. Therefore, no special arrangements
are contemplated for these employees.”
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Yours truly,

FOR THE RAILWAYS SIGNATORY
TO THE MASTER AGREEMENT:

(Sgd.) S.T. Cooke

Assistant Vice-president
Labour Relations

Canadian National Railways

(Sgd.) R. Colosimo
Assistant Vice-president
Industrial Relations

CP Rail
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CANADIAN NATIONAL RAILWAY COMPANY
CP RAIL
ONTARIO NORTHLAND RAILWAY

Montreal, Quebec
March 5, 1982

Mr. J.D. Hunter

Chairman

Associated Non-operating
Railway Unions

2300 Carling Avenue

Ottawa, Ontario

K2B 7G1

Dear Sir:

This has reference to the granting of holidays to
employees who as a part of their regular assignment
work in more than one province where the holidays
differ.

Following review of this subject it has been estab-
lished that, under the circumstances, employees
who by the nature of their work may be requiredto
work in more than one province, will be granted
holidays with pay on the basis of the location of their
headquarters, irrespective of where they may actu-
ally be working on the holiday in question.

The same principle appliesto employees who trans-
fer their headquarters from one provinceto another,
in that they would be granted holidays with pay on
the basis of their headquarters at the time the holiday
occurs. However, as a consequence of employees’
transferring from one province to another, no em-
ployee shall be entitled, if qualified, to less than or
more than a total of eleven general holidays in any
year.

0



This letter will supersede previous letters on this
subject.

Yours truly,

(Sgd.) W.H. Morin

Vice-president

Labour Relations

Canadian National Railway Company

(Sgd.) R. Colosimo
Vice-president
Industrial Relations
CP Rall
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ONTARIO NORTHLAND RAILWAY

North Bay, Ontario
April 26, 1982

Mr. A. Passaretti

Vice-president

Brotherhood of Maintenance
of Way Employees

Suite 1

1708 Bank Street

Ottawa, Ontario

K1V 7Y6

Dear Sir:

This has reference to discussions during current
contract negotiations with respect to the railways’
proposal regarding the desirability of undertaking
special arrangements for an employee who be-
comes physically disabled during the course of his/
her employment and is unableto performthe regular
duties of his/her assigned position and is unable to
exercisehis/her seniority on a positionwhich he/she
is capable of performing.

This letter will confirm our understanding that, in
such circumstances, the proper officer of the Com-
pany and the General Chairman of the Brotherhood
will meet to see if arrangements can be made to
provide employment to the employee concerned
withinthe bargainingunit. The parties may be mutual
agreement, place a disabled employee on a position
that his/her qualifications and ability allow him/her
to perform, notwithstandingthat it may be necessary
to displace an able bodied employee in the bargain-
ing unit so as to provide suitable employment. The
permanently assigned employee so displaced will
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be allowed to exercise seniority onto a positionwithin
the bargaining unit that he/she is qualified for and
has the ability to perform.

A disabled employee placed on a position shall not

be displaced by an abled-bodied employee so long

as he/she remains on that position except when a
senior employee is otherwise unable to hold a pos- (/
ition within his seniority group.

Should the disabled employee subsequently recu V
erate, he shall be subject to displacement, in which

case such employee will exercise seniority rights.
When a senior able bodied employee believes that

the provisions of this letter will result in undue
hardship, the General Chairman may discuss the
circumstanceswith the Company.

The above understanding is to provide guidelines
for assisting disabled employees to continue to be
employed.

If you are in accord with the above, would you please
so indicate below.

Yours truly,

P.A. Dyment
General Manager

| CONCUR:
(Sgd.) A. Passaretti
Vice-president

Brotherhood of Maintenance of
Way Employees
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ONTARIO NORTHLAND RAILWAY

North Bay, Ontario
May 22, 1985

Mr. J.D. Hunter

Chairman

Associated Non-operating
Railway Unions

Negotiating Committee

2300 Carling Avewnue

Ottawa, Ontario

K2B 7G1

Dear Sir:

This has reference to the award of the Arbitrator,
the Honourable Emmett M. Hall, dated December
9,1974, concerning the contracting out of work.

In accordance with the provisionsas set outon Page
49 of the above-mentioned award, it is agreed that
work presently and normally performed by employ-
ees represented by the Associated Non-operating
Railway Unions signatory to the Memorandum of
Settlement dated May 22, 1985, will not be con-
tracted out except:

(1) when technical or managerial skills are not
available from within the railway; or

(2) where sufficient employees, qualified to per-
form the work, are not available from the active
or laid-off employees; or

(3) when essential equipment or facilities are not
available and cannot be made available from
railway-owned property at the time and place
required; or
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(4) where the nature or volume of work is such
that it does not justify the capital or operating
expenditure involved: or

(5) the requiredtime of completionof the work can-
not be met with the skills, personnel or equip-

ment available on the property; or

(6) where the nature or volume of the work cannot
be met with the skills, personnel or equipment
available on the property; or

The conditions set forth above will not apply to
emergencies, to items normally obtained from man-
ufacturers or suppliers nor to the performance of
warranty work.

Itisfurther agreedthat at a mutually convenienttime
at the beginning of each year and, in any event, no
later than January 31 of each year, representatives
of the union will meet with the designated officers
to discuss the company's plans with respect to con-
tracting out of work for that year. In the event union
representativesare unavailable for such meetings,
such unavailability will not delay implementation of
company plans with respect to contracting out of
work for that year.

In addition, the company will advise the unionrepre-
sentatives involved in writing, as far in advance as
is practicable, of its intention to contract out work
which would have a material and adverse effect on
employees. Except in case of emergency, such
notice will be no less than 30 days.

Such advice will contain a description of the work
to be contracted out; the anticipated duration; the
reasons for contractingout and, if possible, the date
the contract is to commence. If the General Chair-
man, or equivalent, requests a meeting to discuss
matters relating to the contracting out of work
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specified in the above notice, the appropriate com-
pany representative will promptly meet with him for
that purpose.

Should a General Chairman, or equivalent, request
information respecting contracting out which has not
been covered by a notice of intent, it will be supplied
to him promptly. If he requests a meetingto discuss
such contracting out, it will be arrangedat a mutually
acceptable time and place.

Where a union contends that the company has con-
tracted out work contrary to the foregoing, the union
may progress a grievance by using the grievance
procedurewhich would apply if this were a grievance
under the collective agreement. Such grievance
shall commence at Step 2 of the grievance proce-
dure, the union officer submitting the facts on which
the union relies to support its contention. Any such
grievance must be submitted within 30 days from
the alleged non-compliance.

Yours truly,

P.A. Dyment
General Manager
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ONTARIO NORTHLAND RAILWAY

Understanding agreed to between the Railway and
the authorized representatives of the Carmen and
Bridge & Building Workers as to the division of work
to be performed on Boarding and Work Gang Ser-
vice Equipment.

(1)

2

)

“4)
(%)

(6)

Carmen shall retain all construction of steel
cars when being built or under general repairs
and modifications.

All work now performedby Carmenand B. and
B. workers on wooden cars will remain status
quo until these cars are retired.

Carmen's work on steel cars will consist of all
steel and wood work, painting and stencilling
to the body and frame, all inside finishing and
trimming such as ceiling, walls, floors, room
dividers, including general repairs as to readi-
ness for service.

All running gear maintained by carmen.

After carmen have made these steel cars
wholly serviceable the B. & B. workers can
make emergency minor repairs that occur on
the road to doors, windows, screens, roof
patching, touch up painting to the repairs that
they have made on these cars.

All stoves and refrigerators installed in con-
struction, and modificationsin steel cars will be
done by carmen. Heater stoves and re-
frigerators removed for storage and reinstalla-
tion for service to be done by B.&B. workers.

All the work agreed to between the Carmen and
Bridge and Building Employees on the above men-
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tioned Boarding and Work Gang Service equipment
will remainas outlined above unlessotherwise mutu-
ally agreed upon inwriting betweenthe Carmen and
Bridge and Building Employees.

FORTHE EMPLOYEES FORTHERAILWAY:
R. Marsh E.A. Frith

E.L. Desjardins General Manager
Bro. of Mof W Employees

William G. Bishop
Bro. of Rly. C. of A.

APPROVEDBY:

A.F.H. Hopper F.A.Armstrong

System Federation GeneralVice-president
GeneralChairman Bro. of Rly. C. of A.

Bro. of M. of W. Employees

North Bay, Ontario
November6, 1967
File:8405-2
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Memorandum of Supplementary Agreement
Between Ontario Northland Railway and
Brotherhoodof Maintenanceof Way Employees
Governing Employees in Work Equipment and
Welding Services

It is agreed that the applicable provisions of Wage
Agreement7.1, as revisedand amended, shall apply
to employees in the classifications specified in Sec-
tion 1 hereof except as otherwise provided by this
supplementary agreement.

SECTION1 - CLASSIFICATIONS
Machine Operators

SpecialGroup  Low Bed Floatstyletrucks used
for deliveringM/W machinery
from pointto point.
DieselLocomotive Cranes
-30tons andover.

Electromatic tampers with liners.

Group1 DieselorGas Shovel Electromatic Tamper
DieselLocomotive  BallastUndercutter
Crane (under30 tons) Speed Swing

Burro Crane FrontEnd Loader

Tie Injector (21/2cu.yds. &over)

RubberTired Crane

Group2 Bulldozer Track Liner

Jr. Tamper Tie Spacer

Rubber Tired Switch Cleaner
Tractors Jordan Spreader

Ballast Regulator ~ Winch Car and

Tie Saw Lidgerwood

TieInserter or Dual Racer Spike
Scarifer Driver

Tie Crane Motor Car Operator

Auto Spiker
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Group3 Power Track Wrench Spike Driver
PowerTrack Saw  Adzing Machine
Power Rail Saw Air Compressor
PowerTrack Drill ~ Weed Sprayer
Power Cribbing RailGuager

Machine Tie PlugInserter
Creosote Spray Hydraulic Rail Puller
Machine -Expander
Spike Straightner PowerJack
Spike Puller RailGrinder
Hand Tampers

Machine Operator Helpers (when used)

Helpers on above machines
* Qiler/Helper

"This bulletined position contemplates a helper on
a diesel locomotive crane who is carrying out the
duties as a helper and, in addition, is working to-
ward qualifying on the machines. Successfulappli-
cants to the position must show acceptable prog-
ress to the company's satisfaction on the machine
within a period of up to 60 working days. This period
may be extended by agreement between the Gen-
eral Chairman and the proper officer of the com-
pany. Should the incumbent be disqualified, the
next senior applicant will be assigned.

Welding Employees

Welders
Grinders
Welder's Helpers
Grinder's Helpers

SECTION2 - GUARANTEES

Employees while assignedto any job and available
for service shall be allowed the minimum number of
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hours which constitutes a day's work at pro rata
rates for which such number of hours' work may be
required for each day so assigned exclusive of the
assigned rest days and general holidays.

SECTION 3 - SENIORITY

(A) There shall be separate seniority lists for the
classifications contained herein as follows:

Special Group Operators

Group #1 Machine Operators

Group #2 Machine Operators

Group #3 Machine Operators

Lidgerwood Operators

Spreader Operators

Front End Loader Operators, Bulldozer
Operators and * Helpers

Shoveland Crane Operatorsand* Helpers
Diesel Locomotive Crane Operator and
*Qiler/Helper

10 Rail Welders and * Helpers

* if assigned

NoohswNn =

w

(B) The names of employees appearing on the
seniority lists in any of the positions mentioned
above and who hold seniority in the Mainte-
nance of Way Department, will continue to be
shown on the Maintenance of Way seniority list
and they will continue to accumulate seniority
inthe Maintenanceof Way Department.All pos-
itions enumerated in Section 1, except those
covered by Clause C of this section will be con-
sidered seasonal. Employeesappointedto such
seasonal work will retain rights to regular posi-
tions to which assigned and will revert thereto
when not employedinthe above classifications.
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(C) The positions of Pay Loader Group 1 Operator,

)

Pay Loader Group 2 (Bulldozer) Operator and
Diesel Locomotive Crane Operator will be con-
sidered as permanent positions. Headquarters
will be designated on the bulletin. When work
in these classifications is not available tem-
porarily employeesholding positionswill be em-
ployed as extra employees in the Maintenance
of Way Departmentat their bulletinedheadquar-
ters, (in the Department from which promoted)
and will be paid for such work at their regular
rates of pay. If permanently displaced from
these positions, employees affected shall have
the right to displace a junior permanent em-
ployee of his/her class in the Maintenance of
Way Department from which promoted. Em-
ployees will be considered as permanently dis-
placed when it is knownthe period of displace-
ment will be for one month or more.

Operators of front end loaders weighing over
8,000 Ibs. will be classed and compensated as
Bulldozer Operators and will be subject to
schedule rules applying to that class of employ-
ee.

SECTION 4 - APPOINTMENTS

Vacancies in positions enumerated in Section 1 of
this Supplementary Agreement shall be bulletined
as follows:

(A) The positions of Pay Loader Group 1 Operator,

Pay Loader Group 2 (Bulldozer) Operator and
Diesel Locomotive Crane Operator will not be
bulletinedwhen vacant, it being understoodand
agreed that these positions will be filled by the
senior helpers, if any, assigned to each type of
machine.
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(B) The position of Diesel Locomotive Crane Oiler
Helper when required shall be bulletined to
Bridge and Building Department employees
only.

The position of Pay Loader Group 2 (Bulldozer)
Helper when required shall be bulletinedjointly
to Track Department and B. & B. Department.

(D) Positionsin Welding Service above that of Wel-
der's Helper shall not be bulletined. Employees
are expected to follow the order of promotion
as listed in order to qualify for the next classifi-
cation.

(E) Except as provided in Clause (a), (b), (¢} and
(d) of this Section, all positions enumerated in
Section1 of this supplementary agreement shall
be bulletined to Track Department employees
only.

9

(F) Should a position of Operator become vacant
and there are no qualified applicants from Hel-
pers within the group designated. Helpers will
be allowed to bid from the other groups. Such
helpers will have preferenceover applicants not
working under the terms of this Supplementary
Agreement.

Helpers assigned to a particular machine, if
qualified, shall assume the duties of Operator
of such machine for temporary vacancies of up
to 30 days.

(G

~—

(H

~

Senior qualified applicant will be given prefer-
ence when making appointments, the desig-
nated Railway officer to be the judge of qualifi-
cations. In case a senior applicant is not ac-
cepted, the Local Chairmanwill be notified and
given the opportunity of making representation
on behalf of the applicant if he/she so desires.
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When an employee is tried out in any position
covered herein and shows no aptitude for the
work he/she will not be retained in Work Service
and will return to his/her position in the Mainte-
nance of Way Departmentwithin thirty (30)days
without loss of seniority.

(I) If possible,applicants will be given aqualification
test during the first season. The designated Rail-
way officer and a representativeof the Brother-
hood shall be in attendance when a qualification
test is taken, whether in the first season or at a
later date.

(J) Employees holdingseniority in any classification
must protect the work in such classification in
seniority order or forfeit seniority in such class-
ification. This does not apply to snow blower
operations. Should an employee relinquish a
position he/she will not be eligible to again bid
intothat classificationfor a period of 12 months.

Machines in Groups |, I, Ill may be operated
by Extra Gang labourers or other employees for
temporary periods when no regular Operator is
immediately available. Employees temporarily
operating such machines will not establish
Operator seniority and will be compensated in
accordance with this Agreement.

SECTION 5 - TRAINING FOR PROMOTION

Employees shall be encouraged to learn the duties
of other positions and every opportunity shall be
afforded them to learn the work of such positions
on their own time, and during their regular working
hours when it will not unduly interfere with the per-
formance of their regularly assigned duties. The
supervisory officer may arrange with the interested
employee to exchange positionsfor shorttemporary
periods without affecting the rates of pay of the em-
ployees concerned.
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SECTION 6 - ASSIGNMENT OF WORK

A Machine Operator working in a particular group
may be required to operate any machine in his’her
group or in any lower group on which qualified. If
temporarily assigned by the company to a lower
group when work is available in a higher group, he/
she shall not have his/her rate reduced.

(A)

(B)

SECTION 7 - GENERAL -
(WELDING SERVICE ONLY)

Where service as a grinder or welder is intermit-
tent due to the seasonal nature of the work, 125
days' cumulative service as such will be consi-
dered as one year's service in applying graded
class rates provided at least a 12 month period
has elapsed.

When a Welding Foreman is required the pos-
ition will be bulletined in the Welding group and
the senior qualified Welder will be appointed.

SECTION 8 - HEADQUARTERS
ANDEXPENSES

Employees covered by Clause (c) of Section 3
will be supplied with sleeping accommodation
when away from headquarters.Where employ-
ees are lodged in boardingcars and are prepar-
ing their own meals, they will be allowed $15.00
per day, except that when meals may be taken
with an organized gang they will be reimbursed
at the going rate for such meals. When employ-
ees are not lodged in boarding cars they shall
be compensated for boarding expenses they
necessarily incur. This will also apply to the
bulldozer helper when one is required. (refer to
4C)
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(B) When employees (except those covered by
Clause (c) of Section 3) covered herein are
working with an organized gang, the headquar-
ters of the gang will be considered the headquar-
ters of such employees and they will not be
allowed away from home expenses. If required
to be away from home station other than with
the organized gang they will be governed by
the provisions of Clause (a) of this section ex-
cept that expenses will not be paid to an em-
ployee for work performed at a location where
he/she maintains his/her residence.

SECTION9 - RATES OF PAY
See Appendix "A"

SECTION 10 - TERMINATION

This Supplementary Agreement supersedes the
Work Service Supplementary Agreement dated
June 3, 1974 and shall have the same termination
provisions as Wage Agreement 7.1.

This Supplementary Agreement becomes effective
on the date it is signed.

Signed at North Bay, Ontario this 23rd day of April
1981.

Forthe Brotherhoodof

Maintenanceof Way For Ontario Northland
Employees: Railway:

Adrien Larivée R.O. Beatty

Area Chairman GeneralManager
Approved:

F.L. Stoppler

System Federation General Chairman
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% APPENDIX “A”

RATES OF PAY

Per Hour - Effective
4.5% 4.5% 5%
Jan. 1/89 Jan. 1/90 Jan. 1/91

Machine Operators

Special Group $15.669 $16.374 $17.193
Group | 156.052 15.729 16.515
Group Il 14.313 14957 15.705
Group Il 13.359 13960  14.658
Machine Operator Helpers /
Helpers 12.884 13.464 14.137
Oiler Helpers 13.033 13.619 14.300

Welding Employees
Welders/Grinders

1- 24 months 14638 15.297 16.062
25 - 36 months 14987 15.661 16.444
37 - 48 months 15.396  16.089 16.893
Thereafter 15,796  16.507 17.332

Welders’ Helpers
Grinders’ Helpers 12.884 13.464 14137

MEMORANDUM OF AGREEMENT between
Ontario Northland Railway and Brotherhood of
Maintenance of Way Employees.

IT IS AGREED that, with the signing of this
Memorandum of Agreement, Sections 18.1 to 18.5
inclusive of the Collective Agreement are suspended
and replaced by the following provisions.

b 1. No employee shall be suspended (except for
\ /\ investigation), disciplined or discharged until a
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(b)

fair and impartial investigation has been con-
ducted and his responsibility established.

Minor incidents will be handled by use of an
informal investigation procedure.

Informal Investigations

Investigationsof minor incidentswill be handled
as quickly as possible and subsequently re-
viewed with the employee(s) concerned.

In cases where the assessment of discipline is
warranted, the employee will be advised in writ-
ing within 28 calendar days from the date the
incident is reviewed with him unless otherwise
mutually agreed. A copy of the Incident Report
and Review and a copy of the Form 200 issued
will be sent to the General Chairman on the
property and to the Local Chairman.

When an employee is notified of the conclu-
sions reached by the Company, and of the dis-
cipline assessed, if any, he shall, if such are
not acceptable to him, have the rightto exercise
one of the following options:

(i) if he/she is not in accord with the
conclusions reached by the Com-
pany he/she may, within 20 calendar
days of receipt of such notification,
so advise the proper officer of the
Company and request a formal in-
vestigation under the procedures set
forth in Section 3 hereof; or

(i) if he/she accepts the conclusions
reached by the Company but he/she
is not in accord with the discipline
assessed, he/she may initiate an ap-
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peal of the discipline in accordance
with the grievance procedure of the
collective agreement, but comment-
ing with Step Il.

3. Formal Investigations

(@) A formal investigationwill be held:

(b)

(C).

(i) in the case of an employee commit-
ting an alleged dismissible offence;

(i) when an employee is allegedto have
committed a minor offence where the
seriousness of such offence might
warrant discipline to the extent that
when addedto his/her currentrecord
could result in discharge for accumu-
lation of demerit marks;

(iii) when an employeeis allegedto have
been involved in a major incident;

(iv) when an employee is involved in an
incident where the need for informa-
tion and appropriate documentation
is required by order, regulation or
Company requirements.

When requiredto attend a formal investigation,
an employee will be given at least 24 hours'
notice in writing. The notice will include the
date, time, place and subject matter of the hear-
ing.

Where an employee wishes to have an *accre-
dited representative appear with him/her at a
hearing and such a representative cannot be
made available for the time set for the hearing,
the employee, either directly or through an
accredited representative, may seek a delay in
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the hearing sufficient for the Union to have an
accredited representativemade available. Con-
currenceto such a requestwill notbe unreason-
ably withheld by the proper officer of the Com-
pany. Application of this provisionwill not result
in a need for a second notice period under the
terms of ltem (b) above.

* For the purposes of the provision, the following
Brotherhood Officers will be considered accredited
representatives:

System Federation General Chairman,
Federation General Chairmen,
General Chairmen,

Area Chairmen,

Local Chairmen, and

Grievance Represenatives

(d) Where an employee so wishes, an accredited
representative may appear with him/her at the
hearing. Prior to the commencement of the
hearing, the employee will be provided with a
copy of all the written evidence as well as any
oral evidence which has been recorded and
which has a bearing on his/her involvement.
The employeeand his/her accreditedrepresen-
tative will have the right to hear all of the evi-
dence submitted and will be given an opportu-
nity through the presiding officer to ask ques-
tions of the witnesses (including Company Of-
ficers where necessary) whose evidence may
have a bearing on his/her involvement. The
guestions and answers will be recorded and
the employee and his/her accredited represen-
tative will be furnished with a copy of the state-
ment.
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(€)

(f)

(9)

If corrective action is to be taken, the employee
will be so notified in writing of the Company’s
decision within 28 calendar days from the com-
pletion f the employee’s investigation, unless
otherwise mutually agreed. Such natification
will be given at the same time or after the em-
ployee is personallyinterviewedby the approp-
riate Company officer(s) unless the employee
is not available for such an interview within the
time limit prescribed.

Employees will not be held out of service pend-
ing investigation unless:

(i) the circumstances of the incident are
such that there is reasonto believe that
the employee’s continued performance
on the job could constitute a hazard to
himself/herself, other persons or the op-
erations;

(ii) the offence is considered sufficiently
serious to warrant such action;

(iii) it is essentialto carrying out the investi-
gation.

Except as otherwise mutually agreed, the in-
vestigating officer shall be an individualwho is

inthe best positionto develop all df the relevant
facts, provided such individual is not emotion-
ally involved with the incident.

4. General

(@)

In determining corrective action, only the em-
ployee’s discipline record of the last five years
prior to the incident under investigation will be
considered.
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(b)

5.

If an employee is found blamelessin the matter
under investigation, he/she shall be paid at
schedule rate for time held out of service and
extra expenses incurred attending the investi-
gation. Suspension will commence from the
date the employee is removed from service.
Dismissalwill be effective on the date the deci-
sion is made to dismiss the employee.

An appeal against discipline imposed may be
initiated at Step Il of the grievance procedure.
Should discipline after appeal be found to be
unjust, resulting in cancellation of such discip-
line, the employee will be paid at schedule
wages for each day lost, exclusive of any
amount earned in other employment. He/she
will also be reimbursedfor any reasonable ex-
penses incurred if required to be away from
home in connection with the investigation.

Duration

This Memorandum of Agreement shall become ef-
fective immediately and remain in effect until termi-
nated by agreement between the parties or it may
be terminated on thirty days' written notice from
either party to the other.

Signed at North Bay, Ontario, this 5th day of De-
cember 1983.

ForThe BrotherhoodOf

Maintenanceof Way ForOntario Northland
Employees Railway

A. Passaretti P.A.Dyment

Vice President GeneralManager
A.F.Currie

System Federation

GeneralChairman
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ONTARIO NORTHLAND
INCIDENT REPORT AND REVIEW

1. Employee Emp. No.
Occupation Location

2. Description of Incident

Date of Incident
(Check one of following)

| | Absenteeism | | Unauthorized Absence
| | Rule Violation | | Late
| | Personal Injury | | Other (Describe below)

Details

3. Suggested Action
| INone | IDemerits | INo
| IReprimand | | Formal Investigation

4, General Comments

5. Investigating Officer's Signature

Date

6. 1concur inthe above

Employee Signature
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Memorandum of Understanding
Between Brotherhood of Railway Carmen and
Brotherhood of Maintenanceof Way Employees

On Ontario Northland Railway

It is agreed that fabricating, finishing, repairing and
other work which may, at the discretion of the com-
pany, be assigned to the parties in its shop complex
at North Bay, will be distributed in accordance with
the guidelines contained in this document. It is
clearly understood that nothing herein will be inter-
preted as granting work jurisdiction to either or any
of the Brotherhoods party hereto.

1. Generally, such work associated with rolling
stock or furnishings for rolling stock, including
steel boarding cars will be performedby the Car
Department, and,

Generally, such work associated with buildings
or furnishings and fixtures for buildings will be
performed by the B. & B. Department.

2. Furniturethat requires upholsteringwork will be
repaired and refinishedto completion by the Car
Department.

3. The painting of highway vehicles and large
motorized track machines will be done by the
Car Department, however, B. & B. painters will
continue to do touch up work on maintenance
of way track machines and the painting of pay
loaders.

4. Car Department employees will coritinue to re-
furbish the boat and the trains which the com-
pany has on display over the system.

5. Inspection and qualification of steel boarding
cars for service will be performed by the Car
Department.
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The cutting of car stakes will be performed by
the Car Department.

B. & B. painters will paint tools and equipment
to be used in the shops or outside but not tools
and equipment that belong to the Car Depart-
ment such as tool boxes, welding screens, weld-
ing carriages and work related signs.

The following 1s a list of items normally painted
by B. & B. employees:

Buildings, shim shacks, oil shacks, outhouses,
garbage boxes, work benches, cupboards,
shelving, desks, chairs, filing cabinets, lockers.
Switch targets, switches, frogs.

Tool boxes, power tool boxes, truck racks (ex-
cept Car Dept.)

Fire extinguishers, fire box stations.

Water barrels, waste drums, bridge barrels.
Signs, portable signs, fencing.

Switch boxes, electrical panels, battery stands.
Welding screens, portable wagons (except Car
Dept.)

Portable partitions.

Hand and power tools, track tools.

Motor cars, small track motors, track equipment.
Electric motors, pipes, valves.

Chief Commanda life boats, life rafts.

ONR Barge, boat oars, life jackets.

In the event of a problem developing in the ap-
plication of this understanding, the union and
company representatives will meet and settle
the issue.
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Signed at North Bay, Ontario this
11th day of December 1987.

For Brotherhoodof For Brotherhoodof
Maintenance of Way Railway Carmen:
Employees:

D. Locke A. Bédard

R.L. Liberty

For OntarioNorthland
Railway:

P.A.Dyment
GeneralManager
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AGREEMENT NO. 7.2

RATES OF PAY AND RULES

Governing Extra Gang Labourers
Between
ONTARIO NORTHLAND RAILWAY

and

THE BROTHERHOOD OF
MAINTENANCE OF
WAY EMPLOYEES
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AGREEMENT NO. 7.2

Accumulation of Rest Days ...........
Definitionof ExtraGang Labourers .
Duration of Agreement ..................
Hours of Service and Meal Periods .
Rates 0f Pay ......cccocviveniniiinnnn,
SENIOMLY .ivvevereeriiceeerrc i
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EXCEPT AS OTHERWISE PROVIDED HEREIN,
AGREEMENT NO. 7.1 WILL APPLY

SECTION 1

Definition of Extra Gang Labourers

1.1 By extra gang labourers is meant employees
working in temporary extra gangs, for whom rates
of pay are provided in this agreement.

1.2 The use of the masculinegender inthis Collec-
tive Agreement includesthe feminine and vice versa.

SECTION 2
Hours of Service and Meal Periods

2.1 In emergencies employees shall not be re-
quiredto work morethan 16 hourscontinuously with-
out a rest of 8 hours; no employee shall be required
to work more than 5 hours without food.

SECTION 3
Accumulation of Rest Days

3.1 Restdays may be accumulated over a period
of up to 13 consecutive weeks, by decision of the
Railway. The period of accumulation may be ex-
tended beyond 13 weeks by mutual consent be-
tween the System Federation General Chairman
and the appropriate officer of the Railway.

3.2 At the expiration of the accumulation period
the employee concerned will be granted leave on
the basis of one regular working day off duty with
pay for each rest day worked during the accumula-
tion period.

3.3 Duringthe accumulation period, the employee
concerned will be paid currently for regular working
days only. Payment for time worked on rest days
being accumulated will not be paid currently but will
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be paid for at the straight time rate for the period of
leave outlined in 3.2 above. However, punitive over-
time earned on any day will be paid currently.

SECTION 4
Seniority

4.1 The seniority of an extra gang labourer shall
commence from the date of entry into the service
as an extra gang labourer covered by this Agree-
ment.

A new employee shall not be regarded as perma-
nently employed until after 3 months’ service which
service must be accumulated within the preceding
24 months. Within such 3-month periodhe/she may,
without investigation, be removed for cause which
in the opinion of the Company renders him/her un-
desirable for its service.

4.2 Before completion of probationary period em-
ployees must undergo medical examination as re-
quired by the company.

4.3 Seniority lists of all extra gang labourers co-
vered by this Agreement, showing name, date of
entry into the service and seniority standing, shall
be preparedand posted in a place accessible to the
employees concerned not later than March 1st of
each year, a copy of which will be furnished repre-
sentatives of the employees.

SECTIONS
Students

5.1 Thefollowing provisionsgovernthe use of post
secondary students:

(a) Students may be hired, where warranted, to
supplement the staff and to provide relief for

regular employees.
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(b)

()

(d)

The rate of pay for students will be $7.25 per
hour. Such rate is not subject to general wage
increases but may be renegotiated from time
to time.

Students will only be hired under this Article
during the period May 1 to September 15. They
will be engaged for a specific period of time,
will not accumulate seniority and will not obtain
bidding rights. They will also not qualify for
fringe benefitsother than those required by law.
In the event that employees holding seniority
under this agreement are faced with lay-off or
are on laid-off status, they will be given prefer-
ence in employment over students covered by
this rule.

NOTE: Students may be hired solely to supple-
ment the ranks of extra gang labourers.
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SECTION 6
Staff Reduction

6.1 Inthe event of reduction of staff in any gang,
the senior qualified employees will be retained. Em-
ployees laid off in such gangs or as the result of
displacement will have the right to exercise their
seniority in other extra gangs.

6.2 Displacement rights must be exercised and
work commenced on position of choice within 10
days of displacement except that employees who
are on leave of absence at the time of displacement
will be required to exercise such rights prior to re-
suming duty. An employee failing to exercise such
rights will forfeit his/her seniority and his/her name
will be struck off the seniority list.

6.3 Employeeswill be given notlessthan4 working
days’ advance notice when regularly assigned pos-
itions are to be abolished, except in the event of a
strike or a work stoppage by employees in the Rail-
way industry in which case shorter notice may be
given.

6.4 An employee who is laid off and who desires
to return to the service when work is available for
him/her, must keepthe proper officers of the Railway
advised of his/her address in order that he/she may
be readily located when his/her services are re-
quired. A laid-off employee failing to comply with
this rule, will forfeit his/her seniority rights under this
agreement and his/her name shall be struck off the
seniority list by agreement betweenthe System Fed-
eration General Chairman and the appropriate of-
ficer of the Railway.

6.5 Laid-off employees shall be recalledto service
in order of seniority when staff is increased or when
vacancies occur.
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6.6 A laid-off employee who fails to report for duty,
or to give satisfactory reasons for not doing so within
15 calendar days from date of notification, shall for-
feit his/her seniority rights under this agreement, and
his/her name shall be struck off the seniority list by
agreement betweenthe System FederationGeneral
Chairmanandthe appropriateofficer of the Railway.

6.7 Rules 6.4, 6.5 and 6.6 do not apply in cases
of employment for under thirty days’ duration where
the employee has steady work of thirty days or more
elsewhere.

SECTION 7
Rates of Pay

7.1 The ratesof pay for employees covered by this
agreement are as follows:

Ratesof Pay Effective
Jan.1/89 Jan.1/90 Jan.1/91
First156 days’ service
excluding
probationaryperiod $10.697 $11.178 $11.737

After 156 days’ service
excluding
probationaryperiod $10.971 $11.465 $12.038

7.2

The minimum hourly
ratefor probationary
employeesshallbe: $ 9.653 $10.087 $10.591

This Clause 7.2 does notapply in respect of employ-
ees who on entering the service can show evidence
of six months' service insimilar work on any Railway.
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7.3 Employees temporarily assigned to higher-
rated positions shall receive the higher rates while
occupying such positions.

Employeestemporarilyassignedto lower-rated pos-
itions shall not have their rates reduced.

7.4 The provisions of Clause 2.4 (b) of Agreement

7.1 do notapply to employees coveredby this Agree-
ment.

SECTION 8
Duration of Agreement

8.1 This agreement as amended and updated,
shall remain in full force and effect until
December 31, 1991 and thereafter, subject to
three months’ notice in writing from either party
to this agreement of its desire to revise, amend or
terminate it. Such notice may be served at any
time subsequent to September 30, 1991.

For Ontario Northland For the Brotherhood of

Railway: Maintenance of Way
Employees:
P.A.Dyment D. LOCKE

General Manager Acting Gen. Chairman
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