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ARTICLE 1 

Scope 

1 

1.1 The company recognizes  t he  Ontar io  Northland Railway Po l i ce  
Assoc ia t ion  as t h e  s o l e  c o l l e c t i v e  barga in ing  agent  w i th  
r e s p e c t  t o  wages, hours of work and o t h e r  working condi t ions  
f o r  t h e  c l a s s i f i c a t i o n s  set  f o r t h  below: 

(1) Constables 
( 2 )  Corporals  
(3) Sergeants  

1.2 The r u l e s  and rates of pay h e r e i n a f t e r  provided are n o t  
a p p l i c a b l e  t o  t h e  Superv isor  P o l i c e  and Secur i ty  no r  any 
o t h e r  c l a s s i f i c a t i o n  no t  l i s t e d  i n  Article 1.1. 



ARTICLE 2 

D e f i n i t i o n s  

2 

2.1 For t h e  purpose of t h i s  agreement - 
( a )  "Associat ion"  - means t h e  On ta r io  Northland Railway 

Po 1 i ce As s o  c i  a t  i o n . 
( b )  "Employee" - means a person  coming under t h e  terms 

of t h i s  agreement. 

( c )  "Supervisor" - means Superv isor  of P o l i c e  and S e c u r i t y  

(d )  "Company" or 
"Railway" - means On ta r io  Northland Transpo r t a t i on  

Commis s i  on 

( e ) " Eme r ge n cy " - means any sudden occurrence o r  unexpected 
s i t u a t i o n  r e q u i r i n g  immediate a c t i o n  or 
a t  t e n t  ion. 
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POLICE ASSOCIATION 

ARTICLE 3 

Rates of Pay 

3.1 Assigned Hours S e r v i c e  

Cons tab le  - 1st 6 months 
T h e r e a f t e r  

Weekly E f f e c t i v e  
3% 3% 

Jan .  1 /87  Jan .  1/88 

$504.26 $519.39 
529.09 544.96 

* F i r s t  Class Cons tab le  ( a f t e r  2 y e a r s )  625.27 644.03 

Sergean t  - 1st 6 months 
T h e r e a f t e r  

3.2 Unassigned Hours S e r v i c e  

Cons tab le  - 1st 6 months 
T h e r e a f t e r  

645.09 664.44 
665.01 684.96 

524.13 539.85 
548.92 565.39 

* F i r s t  Class Cons tab le  ( a f t e r  2 y e a r s )  645.09 664.44 

(Incumbency rate  of Corpora l  f o r  
D. Houghton) 

Sergean t  - 1st 6 months 
T h e r e a f t e r  

655.08 674.73 

665.01 684.96 
686.07 706.65 

* P r o g r e s s i o n  t o  f i r s t  c lass  c o n s t a b l e ' s  r a t e  i s  s u b j e c t  t o  
t h e  p r o v i s i o n s  of Ar t i c le  24. 

3.3 The h o u r l y  r a t e  of pay s h a l l  be  the  weekly ra te  d i v i d e d  by f o r t y .  

3.4 E f f e c t i v e  J u l y  1, 1985, s h i f t  d i f f e r e n t i a l s  s h a l l  b e  p a i d  as  
f o l l o w s  : 

( a )  Employees who work a s h i f t  ( o r  p a r t  s h i f t  i n  t h e  case of  
a n  unass igned employee) of which t h e  g r e a t e s t  number of 
h o u r s  worked f a l l s  between 1400 hours  and 2159 h o u r s  
s h a l l  be  p a i d  a s h i f t  d i f f e r e n t i a l  of 30 c e n t s  p e r  hour  
f o r  a l l  hours  worked by them on t h a t  s h i f t  ( o r  p a r t  s h i f t  
i n  t h e  case of an  unass igned employee);  

( b )  Employees who work a s h i f t  ( o r  p a r t  s h i f t  i n  t h e  case of 
an  unass igned employee) of which t h e  g r e a t e s t  number of 
hours  worked f a l l s  between 2200 hours  and 0559 h o u r s  
s h a l l  be  p a i d  a s h i f t  d i f f e r e n t i a l  of 35 c e n t s  p e r  hour  
f o r  a l l  hours  worked by them on t h a t  s h i f t  ( o r  p a r t  
s h i f t  i n  t h e  case of a n  unass igned employee). 



3A 

3.5 Payment of s e r v i c e  pay s h a l l  be on t h e  b a s i s  of $70.00 per  
yea r  f o r  each f ive- year  per iod  of cont inuous s e rv i ce .  

- In  computing "continuous s e r v i c e"  f o r  S e r v i c e  Pay purposes ,  
s e r v i c e  f o r  t h e  company under t h i s  agreement or another  
agreement r ep re sen t ed  by t h e  Assoc ia t ion  w i l l  apply.  A 
t r a n s f e r  of s i x  months o r  less under t h e  p rov i s ions  of 
Article 11.7 and 11.9 w i l l  n o t  c o n s t i t u t e  a break i n  
"cont inuous s e rv i ce"  under t h i s  A r t i c l e .  

- Serv i ce  Pay s h a l l  be pa id  i n  one y e a r l y  i n s t a l l m e n t ,  on 
t h e  f i r s t  pay day i n  December, t o g e t h e r  w i t h  r e g u l a r  
earn ings .  



ARTICLE 4 4 

Hours of Serv ice  and Overtime 

4 .1  

4 . 2  

4 . 3  

4 . 4  

4.5 

4 . 6  

Eight  consecut ive hours  s h a l l  c o n s t i t u t e  a b a s i c  day o r  tour  of 
du ty  f o r  employees i n  ass igned  hours s e rv i ce .  Such employees 
s h a l l  be allowed 30 minutes f o r  lunch wi thout  l o s s  of t i m e  but 
must be a v a i l a b l e  f o r  immediate s e r v i c e  du r ing  such period. 

A t  c e r t a i n  p o i n t s  where only one or two employees are loca ted  
and where employees are i n  unassigned hours s e r v i c e ,  e i g h t  hours 
w i l l  c o n s t i t u t e  a b a s i c  day o r  t o u r  of du ty  bu t  such hours need 
n o t  be consecut ive.  

Employees r equ i r ed  t o  e s c o r t  t r a i n s ,  due t o  t h e  p a r t i c u l a r  char-  
a c t e r  of t h e  work and t h e  d i s t ances  involved ,  w i l l  have t h e i r  
working t i m e  computed on a weekly b a s i s  of 40 hours  r a t h e r  than  
t h e  number of working days i r r e s p e c t i v e  of t h e  number of days 
r equ i r ed  t o  complete t h e  weekly t r i p s  i n  keeping w i t h  t h e  
e s t a b l i s h e d  p r a c t i c e .  

( a )  Employees r equ i r ed  by proper a u t h o r i t y  t o  work overt ime 
du r ing  t h e i r  r e g u l a r  work week s h a l l  be compensated 
t h e r e f o r  on t h e  fol lowing bas i s :  

(i) Assigned Hours Serv ice  - t i m e  and one-half a f t e r  e i g h t  
hours pe r  day or f o r t y  hours 
pe r  week. 

(ii) Unassigned Hours Serv ice  - t i m e  and one-half a f t e r  f o r t y  
hours i n  any work week. 

(b )  I n  l i e u  of overt ime pay an employee may e lec t  t o  t ake  equiv- 
a l e n t  t i m e  o f f  ( i . e .  t i m e  and one- half) a t  a t i m e  mutual ly  
convenient  t o  him and t h e  company. 

S t a r t i n g  times of s h i f t s  i n  ass igned hours  s e r v i c e  s h a l l  be f i x e d  
and w i l l  n o t  be changed without a t  least 36 hours '  n o t i c e  t o  t h e  
employee a f f e c t e d .  Th i s  provis ion  s h a l l  no t  apply i n  t h e  fol lowing 
ca se s  : 

( a )  I n  cases of emergency when t h e  employee a f f e c t e d  w i l l  be ad- 
v i s e d  as soon as poss ib le .  

( b )  I n  e s c o r t i n g  passenger  or f r e i g h t  t r a i n s ,  o r  where otherwise 
mutual ly  agreed  upon. 

Employees may be used o f f  t h e i r  normal ass ignments  t o  meet t h e  
demands of t h e  service and i n  cases of emergency or s p e c i a l  
ass ignments ,  e.g., dera i lments ,  t r a i n  e s c o r t s ,  etc. and w i l l  be 
r e tu rned  as soon as p r a c t i c a b l e  t o  t h e i r  normal assignments.  



4.7 

4.8 

4 . 9  

Employees used a t  an  away from home l o c a t i o n  w i l l  be pa id  f o r  
a c t u a l  hours  worked w i t h  a minimum of e i g h t  hours  i n  each 24 
hour per iod.  

An employee r equ i r ed  t o  l a y  over  a t  an away from home l o c a t i o n  
w i l l  be pa id  f o r  ac tual  hours worked wi th  a minimum of e i g h t  
hours  i n  each  twenty-four hour pe r iod  p l u s  one hour f o r  every 
s i x  no t  o the rwi se  pa id  f o r  spent  away from h i s  home loca t ion .  

Deadheading s h a l l  be considered t i m e  worked up  t o  a maximum of 
e i g h t . h o u r s  f o r  t h e  f i r s t  e i g h t  hours e l apsed  i n  any twenty- 
f o u r  hour p e r i o d  and t h e r e a f t e r  on the b a s i s  of one hour f o r  
every  f o u r  hours  spen t  deadheading i n  t h e  same twenty-four hour 
per iod.  I f  r e q u i r e d ,  t h e  s e r v i c e s  of employees may be u t i l i z e d  
du r ing  t h e  p e r i o d s  f o r  which they are compensated f o r  deadheading. 

4.10 An employee while away from h i s  home t e r m i n a l  s h a l l  no t  r ece ive  
less than  h i s  r e g u l a r  wages when pa id  under Articles 4.7, 4.8 
and 4.9 n o r  s h a l l  t h e  a p p l i c a t i o n  of s a i d  a r t i c les  r e s u l t  i n  
d u p l i c a t e  payment. 

4.11 Employees i n  a s s igned  hours  s e r v i c e  c a l l e d  f o r  emergencies p r i o r  
t o  o r  a f t e r  t h e i r  normal assignment s h a l l  be pa id  a minimum of 
t h r e e  hours  a t  t h e  overtime rate  f o r  t h r e e  hou r s '  work o r  less. 
However, employees r e c a l l e d  t o  s e r v i c e  and r e l e a s e d  wi th in  t h r e e  
hours  a f t e r  t h e i r  t ou r  of duty w i l l  be pa id  overt ime as i f  on 
cont inuous  duty.  The provis ions  of t h i s  ar t ic le  do not  apply t o  
employees whose calls are cance l led  be fo re  l eav ing  home. 



ARTICLE 5 5 

R e s t  Days 

5.1 Employees s h a l l  be ass igned  two consecut ive  rest days i n  each 
seven ca l enda r  days except  where t h e  demands of t h e  s e r v i c e  
do not  permit .  Rest days may be r ea s s igned  on 24 hours '  
n o t  ice. 

5 . 2  Employees who are r equ i r ed  by proper  a u t h o r i t y  t o  work on t h e i r  
r e g u l a r l y  ass igned  rest days s h a l l  be pa id  a t  t h e  rate of t i m e  
and one h a l f  f o r  t i m e  a c t u a l l y  worked w i t h  a minimum allowance 
of three hours  a t  t i m e  and one h a l f  for which three hours '  ser- 
v i c e  may be requi red .  

5.3 Employees who are r equ i r ed  t o  work on t h e i r  ass igned  rest days  
s h a l l  have t h e  op t ion  of accep t ing  pay f o r  t h e  t ime so worked 
or t h e  e q u i v a l e n t  t i m e  (i.e. t i m e  and one h a l f )  off  duty a t  a 
t i m e  mutual ly  convenient  t o  t h e  employee and t h e  company. 



ARTICLE 6 

Rev. Apr. 1987 

6 

Expense Allowances 

6 .1  In cases of emergency, when o t h e r  s u i t a b l e  means of t r a n s-  
p o r t a t i o n  is  n o t  a v a i l a b l e ,  employees may b e  a u t h o r i z e d  by 
t h e  S u p e r v i s o r  t o  use  t h e i r  p e r s o n a l  automobi les  i n  l i n e  of 
d u t y  and w i l l  be compensated t h e r e f o r  as f o l l o w s :  

E f f e c t i v e  May 1, 1987 : 

28k p e r  km f o r  t h e  f i r s t  4,000 km 
22.5L p e r  km - 4,001 t o  10,700 km 
18.5b p e r  km - 10 ,701  t o  24,000 km 
16b p e r  km - over  24,000 km 

6.2 When an  employee i s  r e q u i r e d  t o  t r a v e l  on company b u s i n e s s  
and i s  a u t h o r i z e d  t o  u s e  h i s  p e r s o n a l  au tomobi le ,  t h e  al low-  
ance  s p e c i f i e d  i n  Art ic le  6.1 w i l l  apply .  

6.3 Employees w i l l  be compensated f o r  a c t u a l  o u t  of pocket  
expenses  i n c u r r e d  w h i l e  on d u t y  away from h e a d q u a r t e r s .  



ARTICLE 7 7 

Held For Investigation or Company Business 

7.1 Employees held for Railway's investigation and no responsibil- 
ity is attached to them in connection with the matter under 
investigation (i.e., not subject t o  discipline) or on Railway 
business on the order of the Supervisor will, if required to 
lose time by reason thereof, be paid for time lost. Reasonable 
expenses for transportation, necessary meals and lodging will 
be allowed by the Railway. 



ARTICLE 8 

Se rv i ce  Letters 

8 

8.1 Persons e n t e r i n g  t h e  s e r v i c e  of t h e  Railway w i l l  w i t h i n  30 days 
from d a t e  of employment have r e tu rned  t o  them a l l  s e r v i c e  ca rds  
and let ters of recommendation which had been t aken  up for i n-  
s p e c t i o n  by t h e  Railway, except  those  addressed t o  o r  i s sued  by 
t h e  Railway. 

8.2 An employee who is dismissed  or l e aves  t h e  s e r v i c e  of h i s  own 
accord  a f t e r  g iv ing  due notice, w i l l  upon r e q u e s t ,  be g iven  
t h e  usua l  c e r t i f i c a t e  of s e r v i c e  and w i l l  be pa id  as soon as 
poss ib l e .  

. .  



ARTICLE 9 9 

Rel i e f  Work and P re se rva t ion  of Rates 

9.1 Employees engaged temporar i ly ,  o r  employees t empora r i l y  
promoted i n  p o s i t i o n s  covered by t h i s  agreement s h a l l  
r e c e i v e  t h e  r e g u l a r  ra te  app l i cab l e  t o  t h e  p o s i t i o n  on 
which employed. 

9.2 The rates of pay f o r  a d d i t i o n a l  p o s i t i o n s  e s t a b l i s h e d  s h a l l  
be i n  conformity w i th  t h e  rates of pay f o r  p o s i t i o n s  of 
similar k ind  of class. 

9 . 3  Es tab l i shed  p o s i t i o n s  s h a l l  not  be d i s con t inued  and new 
ones c r e a t e d  cover ing  r e l a t i v e l y  t h e  same class of work 
f o r  t h e  purpose of reducing t h e  ra te  of pay. 



ARTICLE 10 10 

Uniforms 

10.1 Employees governed by t h i s  agreement s h a l l  be r e q u i r e d  t o  
perform t h e i r  d u t i e s  i n  c i v i l i a n  c l o t h e s  o r  i n  uniform as 
t h e  Railway may d i r e c t .  I f  an employee is  d i r e c t e d  t o  wear 
c i v i l i a n  c l o t h e s ,  a c l o t h i n g  allowance of $1.00 w i l l  apply 
f o r  each  day s o  ordered.  

10.2 Uniform equipment l i s t e d  h e r e i n  w i l l  be f u r n i s h e d  by t h e  
Railway 

Uniforms ) 
Boots ) - When deemed necessary  by t h e  Railway 
Overshoes) 

S h i r t s  - Four pe r  y e a r  ( shou lde r  f l a s h e s  

T i e s  - Four pe r  y e a r  
Gloves o r  

inc luded)  

Mitts - Two p a i r  p e r  y e a r  

10.3 Employees s h a l l  be r equ i r ed  t o  t a k e  p recau t ions  t o  preserve  
uniform equipment i n  o rde r  t h a t  i t  may p r e s e n t  a good 
appearance a t  a l l  t imes ,  and t o  i n s u r e  maximum s e r v i c e .  

10.4 Uniform equipment s h a l l  no t  be worn when t h e  employee i s  not  
on duty ,  except  from and t o  t h e  employees' home when com- 
mencing o r  l e av ing  duty o r  when r equ i r ed  t o  a t t e n d  c o u r t ,  o r  
when doing duty  away from home te rmina l .  

10.5 All equipment fu rn i shed  by t h e  Railway remains t h e  proper ty  
of t h e  Railway and s h a l l  be produced by t h e  employee when 
r equ i r ed  f o r  i n spec t ion .  Upon l eav ing  t h e  s e r v i c e ,  t h e  em- 
ployee s h a l l  r e t u r n  t h e  last i s s u e  of Railway's equipment 
be fo re  r e c e i v i n g  f i n a l  s e t t l e m e n t  of wages due. 



ARTICLE 11 11 

Seni o r i  t y  

11.1 S e n i o r i t y  l i s ts  w i l l  be posted i n  t h e  r e s p e c t i v e  s e n i o r i t y  groups 
i n  January of each year. Such l ists w i l l  show names, p o s i t i o n s  
and d a t e s  of l a s t  en t ry  i n t o  t h e  s e r v i c e  i n  p o s i t i o n s  covered 
by t h i s  Agreement from which d a t e  s e n i o r i t y  w i l l  accumulate. The 
name of an employee s h a l l  be p laced  on t h e  s e n i o r i t y  l is t  i m-  
mediately upon being employed on a p o s i t i o n  covered by t h i s  
Agreement. S e n i o r i t y  L i s t s  s h a l l  a l s o  show d a t e  an  employee i s  
promoted t o  a Corporal  o r  Sergeant.  Copies of  S e n i o r i t y  lists 
w i l l  be fu rn i shed  t o  t h e  P re s iden t  of t h e  Employees' Associat ion.  

11.2 An employee having  less than  s i x  ( 6 )  months' s e n i o r i t y  w i l l  be 
cons idered  as on proba t ion ,  s h a l l  ho ld  no r i g h t s  under t h e  
promotion r u l e s  of t h i s  Agreement, and i f  found u n s u i t a b l e  w i l l  
no t  be r e t a i n e d  i n  the se rv i ce .  

11.3 P r o t e s t s  i n  r ega rd  t o  s e n i o r i t y  s t a n d i n g  must be submit ted i n  
w r i t i n g  w i t h i n  s i x t y  (60) days from t h e  d a t e  s e n i o r i t y  lists 
are posted. When proof of e r r o r  is  p re sen t ed  by an employee or 
h i s  r e p r e s e n t a t i v e ,  such e r r o r  w i l l  be c o r r e c t e d  and when so  
c o r r e c t e d ,  t h e  agreed upon s e n i o r i t y  d a t e  w i l l  be f i n a l .  No 
change s h a l l  be made i n  t h e  e x i s t i n g  s e n i o r i t y  s t a t u s  of an  
employee u n l e s s  concurred i n  by t h e  Employees ' Associat ion.  

11.4 No change s h a l l  be made i n  t h e  s e n i o r i t y  d a t e  a c c r e d i t e d  an 
employee which has  appeared on two consecu t ive  annual  s e n i o r i t y  
l ists ,  u n l e s s  s e n i o r i t y  d a t e  appear ing  on such l i s t  w a s  pro- 
t e s t e d  i n  w r i t i n g  w i th in  t h e  s i x t y  day p e r i o d  al lowed f o r  
c o r r e c t i o n a l  purposes.  

11.5 An employee who wh i l e  f i l l i n g  a p o s i t i o n  under  t h i s  Agreement 
i s  promoted t o  a p o s i t i o n  covered by a n o t h e r  wage agreement 
may cont inue  t o  f i l l  such p o s i t i o n  f o r  a cont inuous per iod  up 
t o  s i x  ( 6 )  months without l o s s  of s e n i o r i t y ,  but must r e t u r n  
t o  h i s  former p o s i t i o n  a t  or p r i o r  t o ,  t h e  e x p i r a t i o n  of such 
s i x  months p e r i o d ,  o r  f o r f e i t  h i s  s e n i o r i t y  r i g h t s  under t h i s  
Agreement provided h e  can hold work i n  h i s  own s e n i o r i t y  group. 

11.6 Art icle  11.5 s h a l l  no t  apply t o  an  employee who, whi le  holding 
s e n i o r i t y  r i g h t s  under a wage agreement, o b t a i n s  employment 
and e s t a b l i s h e s  s e n i o r i t y  under t h i s  Agreement. I f  such an 
employee, whi le  f i l l i n g  a p o s i t i o n  under t h i s  Agreement exer-  
cises h i s  s e n i o r i t y  under t h e  p rov i s ions  of a wage agreement, 
h i s  name w i l l  be dropped from t h e  s e n i o r i t y  l is t .  An employee 
s h a l l  not  be regarded as having e x e r c i s e d  s e n i o r i t y  r i g h t s  
when used f o r  emergency s e r v i c e  only.  



ARTICLE 11 CONT'D. 1 l A  

1 1 . 7  The name of an employee who h a s  been o r  i s ,  promoted from a 
p o s i t i o n  covered by t h i s  Agreement t o  an o f f i c i a l  o r  ex- 
cepted  p o s i t i o n  wi th  t h e  System the reby  caus ing  a vacancy, 
w i l l  be cont inued  on t h e  s e n i o r i t y  l i s t  f o r  t h e  group from 
which promoted and s h a l l  r e t a i n  h i s  s e n i o r i t y  r i g h t s  and 
con t inue  t o  accumulate s e n i o r i t y  whi le  so employed. Such 
person ,  when r e l e a s e d  from excepted employment, may wi th in  
t h i r t y  (30) days of such r e l e a s e  e x e r c i s e  h i s  s e n i o r i t y  
r i g h t s  i n  any p o s i t i o n  i n  h i s  s e n i o r i t y  group which he i s  
q u a l i f i e d  t o  f i l l ,  and f a i l i n g  t o  do so, w i l l  f o r f e i t  h i s  
s e n i o r i t y  i n  which event  h i s  name w i l l  be dropped from t h e  
s e n i o r i t y  l i s t .  

11.8 An employee who has  been d ischarged  and i s  subsequent ly  re-  
tu rned  t o  t h e  s e r v i c e  i n  a p o s i t i o n  covered by t h i s  Agreement, 
u n l e s s  r e i n s t a t e d  w i t h  h i s  former s e n i o r i t y  s t and ing ,  w i l l  
on ly  be al lowed s e n i o r i t y  from t h e  d a t e  of h i s  r e t u r n  t o  t h e  
s e r v i c e .  An employee who is  not  r e i n s t a t e d  w i t h  h i s  former 
s e n i o r i t y  s t a n d i n g ,  w i th in  one yea r  of the d a t e  of h i s  d i s-  
charge may on ly  be s o  r e i n s t a t e d  by agreement between t h e  
proper  o f f i c e r  of t h e  R a i l w a y  and t h e  Employees' Assoc ia t ion .  



ARTICLE 12 12  

B u l l e t i n i n g  and F i l l i n g  P o s i t i o n s  

12.1 Temporary vacanc ies  and newly c r e a t e d  p o s i t i o n s  of l e s s  t han  
s i x t y  (60)  days d u r a t i o n  s h a l l  be f i l l e d  without  n e c e s s i t y  of 
b u l l e t i n i n g .  

12.2 Vacancies i n  r e g u l a r l y  ass igned  p o s i t i o n s ,  temporary vacanc ies ,  
s e a s o n a l  p o s i t i o n s ,  and newly c r e a t e d  p o s i t i o n s  of more t han  
s i x t y  (60) days '  d u r a t i o n ,  s h a l l  be b u l l e t i n e d  i n  t h e i r  res- 
p e c t i v e  s e n i o r i t y  groups w i th in  t e n  (10) days of such vacancies  
occur ing  or new p o s i t i o n s  being e s t a b l i s h e d ,  i t  being understood 
t h a t  new p o s i t i o n s  of i n d e f i n i t e  d u r a t i o n  need n o t  be b u l l e t i n e d  
u n t i l  t h e  e x p i r a t i o n  of s i x t y  (60) days from d a t e  c rea ted .  

12.3 The b u l l e t i n  s h a l l  show l o c a t i o n ,  ra te  of pay, hours of a s s ign-  
ment of t h e  p o s i t i o n ,  and,  i f  temporary, t h e  approximate dur- 
a t i o n ,  and s h a l l  be posted f o r  f i v e  (5) days i n  p laces  acces- 
s i b l e  t o  a l l  employees a f f e c t e d .  B u l l e t i n s  f o r  p o i n t s  where 
on ly  one o r  two cons t ab l e s  are employed w i l l  i n d i c a t e  t h e  terri-  
t o r y  r e g u l a r l y  covered by such p o s i t i o n s .  

12.4 Copies of a l l  b u l l e t i n s  i s s u e d  under  t h i s  Rule s h a l l  be fu rn i shed  
t o  t h e  Assoc i a t i on  P re s iden t .  

12.5 Appointments s h a l l  be made by t h e  supe rv i so ry  o f f i c e r  based on 
q u a l i f i c a t i o n s  and s e n i o r i t y ;  q u a l i f i c a t i o n s  being s u f f i c i e n t ,  
s e n i o r i t y  w i l l  govern. The name of t h e  appoin tee  s h a l l  be 
b u l l e t i n e d  w i t h i n  f i v e  ( 5 )  days i n  t h e  same manner as t h e  posi-  
t i o n  w a s  b u l l e t i n e d .  

12.6 B u l l e t i n e d  p o s i t i o n s  may be f i l l e d  temporar i ly  pending t h e  ass ign-  
ment of t h e  s u c c e s s f u l  app l i can t .  

12.7 An employee who i s  ass igned  t o  a temporary vacancy, or a t e m-  
porary p o s i t i o n  and/or  subsequent temporary assignments ,  s h a l l  
a t  t h e  e x p i r a t i o n  of such temporary assignments  be r e tu rned  t o  
h i s  r e g u l a r l y  a s s igned  pos i t i on .  

12.8 Employees r e t u r n i n g  a f t e r  l e ave  of absence s h a l l  resume t h e i r  
former p o s i t i o n s  r e s p e c t i v e l y  o r  may wi th in  f i v e  (5)  days t he re-  
a f t e r  e x e r c i s e  t h e i r  r i g h t s  t o  any p o s i t i o n s  b u l l e t i n e d  dur ing  
such absence,  merit and a b i l i t y  be ing  s u f f i c i e n t  and employees 
d i s p l a c e d  w i l l  be permi t ted  t o  exercise t h e i r  s e n i o r i t y  i n  t h e i r  
former s e n i o r i t y  groups t o  any p o s i t i o n  they are  q u a l i f i e d  t o  
f i l l .  
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12.9 An employee who i s  a s s igned  by b u l l e t i n  t o  a p o s i t i o n  s h a l l  be 
g iven  reasonable  t i m e  i n  which t o  q u a l i f y ,  up t o  t h i r t y  (30) days 
( t h e  l e n g t h  of t i m e  depending on t h e  c h a r a c t e r  of t h e  work), and 
f a i l i n g  w i l l  be r e tu rned  t o  h i s  former p o s i t i o n  wi thout  l o s s  of 
s e n i o r i t y  . 

12.10 I n  apply ing  r u l e s  governing promotion and s e n i o r i t y ,  t h e  super-  
v i s o r y  o f f i c e r  s h a l l  make t h e  appointment s u b j e c t  t o  appea l  as 
a gr ievance ,  when t h e  s e n i o r  a p p l i c a n t  i s  not  awarded t h e  
pos i t i on .  



ARTICLE 13  13 

S t a f f  Reduction and Reca l l  

13.1 An employee whose p o s i t i o n  i s  abol i shed ,  or who is  d i sp l aced ,  
s h a l l  be e n t i t l e d  t o  e x e r c i s e  h i s  s e n i o r i t y  r i g h t s  w i t h i n  
h i s  s e n i o r i t y  group,  d i s p l a c i n g  a j u n i o r  employee, provided 
t h a t  he  has  t h e  proper  q u a l i f i c a t i o n s .  

13.2 The d i s p l a c e d  employee s h a l l  make h i s  choice  i n  w r i t i n g  w i t h i n  
(5)  days and must commence work on t h e  p o s i t i o n  of h i s  choice  
w i t h i n  t h i r t y  (30)  days ,  u n l e s s  prevented by i l l n e s s  o r  o t h e r  
cause f o r  which bona f i d e  leave  of absence h a s  been granted.  
An employee who f a i l s  t o  make h i s  choice  w i t h i n  f i v e  (5) days 
w i l l  on ly  be e n t i t l e d  t o  t a k e  spa re  work o r  d i s p l a c e  t h e  j u n i o r  
r e g u l a r l y  a s s igned  employee i n  t he  s e n i o r i t y  group, A d i sp l aced  
employee w i t h  proper  q u a l i f i c a t i o n s  and s e n i o r i t y  t o  o b t a i n  t h e  
p o s i t i o n  and who f a i l s  t o  commence work on t h e  p o s i t i o n  w i t h i n  
t h i r t y  (30)  days s h a l l  be dropped from t h e  S e n i o r i t y  L i s t .  

13.3 The time l i m i t s  set f o r t h  i n  t h i s  Article w i l l  app ly  t o  an 
employee who w a s  on l e a v e  of absence a t  t h e  t i m e  of displacement ,  
from t h e  d a t e  h e  r e p o r t s  f o r  duty. 

13.4 A l a i d  o f f  employee who d e s i r e s  t o  r e t u r n  t o  t h e  s e r v i c e  when 
work i s  a v a i l a b l e  f o r  him must keep t h e  proper  o f f i c e r  of t h e  
Railway adv i sed  of h i s  address  i n  order  t h a t  he  may be r e a d i l y  
l o c a t e d  

13.5 A l a i d  o f f  employee, s h a l l  i f  q u a l i f i e d ,  be r e tu rned  t o  t h e  
s e r v i c e  i n  o r d e r  of s e n i o r i t y  when t h e  s t a f f  i s  inc reased  o r  
when vacanc ies  occur i n  h i s  s e n i o r i t y  group. 

13.6 A l a i d  o f f  employee who i s  employed elsewhere a t  t h e  t i m e  he i s  
n o t i f i e d  t o  r e p o r t  f o r  duty,  may without  l o s s  of s e n i o r i t y  be 
allowed n i n e t y  (90) days i n  which t o  r e p o r t  providing:  

(a )  That  i t  i s  d e f i n i t e l y  known t h a t  t h e  d u r a t i o n  of t h e  work 
w i l l  n o t  exceed n i n e t y  (90)  days. 

(b )  That o t h e r  l a i d  o f f  employees i n  t h e  same s e n i o r i t y  group 
are a v a i l a b l e .  

(c)  That w r i t t e n  a p p l i c a t i o n  i s  made t o  h i s  s u p e r i o r  o f f i c e r  
immediately on r e c e i p t  of n o t i f i c a t i o n  t o  resume duty. 

13.7 A l a i d  o f f  employee who f a i l s  t o  r e p o r t  f o r  duty o r  t o  g i v e  
s a t i s f a c t o r y  r ea sons  f o r  no t  doing so,  w i t h i n  t e n  (10) days 
from d a t e  of n o t i f i c a t i o n ,  s h a l l  f o r f e i t  h i s  s e n i o r i t y  r i g h t s  
under t h i s  Agreement, and h i s  name s h a l l  be s t r u c k  o f f  t h e  
s e n i o r i t y  l is t .  
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ARTICLE 1 4  

I n v e s t i g a t i o n  and D i s c i p l i n e  

1 4 . 1  An employee w i l l  no t  be d i s c i p l i n e d  o r  dismissed without  
having had a f a i r  and i m p a r t i a l  hear ing.  

14.2 The h e a r i n g  w i l l  be he ld  as soon as poss ib l e  fo l lowing  t h e  
i n c i d e n t  i n  ques t ion .  An employee w i l l  no t  be he ld  ou t  of 
s e r v i c e  more than t h r e e  working days awai t ing  t h e  hear ing.  

14.3 When an i n v e s t i g a t i o n  i s  t o  be he ld ,  t h e  employee whose 
presence i s  d e s i r e d  w i l l  be advised as t o  t h e  d a t e ,  t i m e ,  
p l a c e  and reason f o r  t h e  i n v e s t i g a t i o n .  

14.4 A t  t h e  hear ing  t h e  employee may have a f e l l o w  employee w i t h  
him who w i l l  be accorded t h e  p r i v i l e g e  of r eques t i ng  t h e  
p re s id ing  o f f i c e r  t o  a sk ,  f o r  t h e  r eco rd ,  ques t i ons  which 
have a bear ing on t h e  r e s p o n s i b i l i t y  of t h e  employee. 

14.5 Employees who have been c a l l e d  f o r  a hea r ing  w i l l ,  upon 
r e q u e s t ,  be furn ished  wi th  copies  of any s ta tement  taken  a t  
t h e  hear ing .  

14.6 A d e c i s i o n  w i l l  be rendered w i t h i n  15 days from t h e  d a t e  of 
t h e  hea r ing .  I f  found b lameless ,  t h e  employee w i l l  be pa id  
f o r  a l l  t i m e  l o s t  less any amount earned i n  o t h e r  employment. 

14 .7  Notwithstanding t h e  above, i f  a proper o f f i c e r  of t h e  Railway 
i s  p re sen t  o r  c a l l e d  t o  t h e  scene when an i n c i d e n t  occurs ,  
he may c a r r y  out  an  immediate i n v e s t i g a t i o n  and t a k e  such 
a c t i o n  as may be  deemed necessary.  

14.8 When a d i s c i p l i n e  assessment w i l l  be on ly  a reprimand, warning 
o r  cau t ion ,  o r  t h e  l i k e ,  a “hea r ing”  o r  “ i n v e s t i g a t i o n ”  i s  not  
necessary ,  I n  such cases, when the matter is  d i scus sed  d i r e c t l y  
w i t h  t h e  employee by t h e  supe rv i so r ,  a t h i r d  p a r t y ,  such a s  a 
f e l l o w  employee, o t h e r  supe rv i so r  o r  union r e p r e s e n t a t i v e ,  s h a l l  
n o t  be i n  a t tendance.  This p rov i s ion  w i l l  no t  o p e r a t e  t o  extend 
t h e  one year  per iod  f o r  t h e  c l e a r i n g  of p rev ious  demer i t  marks. 

14.9 I n t e r a c t i o n  management d i s cus s ion  forms w i l l  n o t  be placed on 
employee f i l e s .  



ARTICLE 1 5  

Grievance Procedure and F i n a l  Se t t lement  of Disputes  

15 

15.1 A g r i evance  concerning t h e  i n t e r p r e t a t i o n ,  o r  a l l e g e d  v i o l a t i o n  
of t h i s  agreement,  o r  an  appea l  from d i s c i p l i n e  s h a l l  be pro- 
cessed i n  t h e  fo l lowing  manner. 

S t ep  1. Within 28 days from t h e  d a t e  of cause  of g r ievance ,  t h e  
employee and/or  his  au tho r i zed  r e p r e s e n t a t i v e  may pre- 
s e n t  t h e  gr ievance  t o  t h e  immediate s u p e r v i s o r  who w i l l  
g i v e  a d e c i s i o n  wi th in  28 days. 

S tep  2. Within 28 days of r ece iv ing  t h e  d e c i s i o n  under S t ep  1, 
appea l  may be made t o  t h e  D i r ec to r  Personnel  who w i l l  
r ende r  a d e c i s i o n  w i t h i n  28 days of r ece iv ing  t h e  appeal .  

S t ep  3. Within 28 days of r e c e i v i n g  t h e  d e c i s i o n  under S t ep  2 ,  
appea l  may be made t o  the General Manager whose d e c i s i o n  
w i l l  be rendered w i t h i n  60 days of r e c e i v i n g  t h e  appeal .  

15.2 A l l  d i f f e r e n c e s  between t h e  p a r t i e s  t o  t h i s  agreement which cannot 
be mutua l ly  a d j u s t e d  may be submi t ted  f o r  f i n a l  and binding a r b i-  
t r a t i o n  w i thou t  s toppage of work. 

A w r i t t e n  r e q u e s t  f o r  a r b i t r a t i o n  must be submi t ted  w i th in  2 8  days 
a f t e r  r e c e i p t  of General  Manager's d e c i s i o n  i n  S t ep  3 of 
A r t i c l e  15.1. 

The parties s h a l l ,  w i t h i n  30 days of r eques t  f o r  a r b i t r a t i o n ,  
select an a r b i t r a t i o n  board c o n s i s t i n g  of t h r e e  persons ,  one nom- 
i n a t e d  by each  of the p a r t i e s  and a chairman t o  be mutual ly  agreed 
upon by t h e  two so  nominated. I n  t h e  absence of agreement,  t h e  
M i n i s t e r  of Labour w i l l  be reques ted  t o  appoin t  a chairman and 
such appointment s h a l l  be accepted by both p a r t i e s .  

The a r b i t r a t i o n  hear ing  s h a l l  be he ld  i n  t h e  o f f i c e s  of t h e  Railway 
a t  North Bay u n l e s s  s p e c i a l  c i rcumstances make it adv i sab l e  t o  hold 
i t  elsewhere.  

The Railway and t h e  Assoc ia t ion  s h a l l  r e s p e c t i v e l y  bear  any ex- 
pense each  has  i n c u r r e d  i n  t h e  p r e s e n t a t i o n  of t h e  case t o  t h e  
a r b i t r a t i o n  board, bu t  any gene ra l  o r  common expenses i nc lud ing  
the  remunerat ion and expenses of t h e  Chairman of t h e  Board s h a l l  
be d iv ided  equa l ly .  



ARTICLE 16  16  

Assoc ia t ion  Meetings 

16.1 Employees w i l l  be allowed t i m e  off t o  a t t e n d  meetings w i t h  o t h e r  
employees i n  t h i s  group and w i l l  be supp l i ed  wi th  f r e e  r a i l  and/ 
o r  bus t r a n s p o r t a t i o n  over  company l i n e s  f o r  t h a t  purpose no t  
more than  t h r e e  times pe r  year.  

16.2 Arrangements are t o  be made w i t h  t h e  Superv isor  and when t i m e  
off i s  taken  t o  a t t e n d  such meetings employees may be r equ i r ed  
o r  pe rmi t t ed  t o  make up t h e  l o s t  t i m e  by working an  ass igned  
rest day a t  s t r a i g h t  time a t  a mutual ly  convenient  t i m e .  

16.3 The Supe rv i so r  and t h e  Assoc ia t ion  P r e s i d e n t  w i l l  d e s igna t e ,  by 
mutual agreement,  t h e  l o c a t i o n  and t h e  day f o r  t h e  Assoc i a t i on  
meetings.  . .  
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ARTICLE 17 1 7  

Bereavement Leave 

17.1 Upon t h e  dea th  of an employee's spouse (or  common l a w  spouse) ,  
c h i l d ,  pa ren t ,  g randparen t ,  fa ther- in- law,  mother- in- law, 
s t e p- f a t h e r ,  step-mother,  b ro the r  or  sister t h e  employee s h a l l  
be e n t i t l e d  t o  t h r e e  days'  bereavement l eave  without  l o s s  of 
pay provided he has no t  less than t h r e e  months' cumulative 
compensated s e rv i ce .  It i s  t h e  i n t e n t  of t h i s  A r t i c l e  t o  
provide f o r  t h e  g r a n t i n g  of l eave  from work on t h e  occasion of 
a d e a t h  as a f o r e s a i d ,  and f o r  payment of h i s  r e g u l a r  wages f o r  
t h a t  per iod t o  t h e  employee t o  whom l eave  i s  gran ted .  



ARTICLE 18 

Heal th  and Welfare 

18.1 The Railway s h a l l  provide an  Employee Bene f i t  P l an  which 
s h a l l  be i n  accordance wi th  t h e  supplemental agreement 
f o r  non- operating employees. 

18 



ARTICLE 19 19 

General Holidays 

19.1 Employees who q u a l i f y  i n  accordance w i th  Ar t ic le  19.2 w i l l  be 
allowed t h e  fo l lowing  pa id  gene ra l  ho l idays :  

New Years's Day C i v i c  Holiday 

Good Friday 
Eas t e r Monday Christmas Day 
V i c t o r i a  Day Boxing Day 
Dominion Day 

* Day Af t e r  New Year's Day Labour Day 
Thanksgi v i  ng Day 

* NOTE: I f  t h e  Government of Canada des igna t e s  "Heri tage Day" 
or such o t h e r  day as a General  Holiday, t h e  day so 
des igna ted  by t h e  Government s h a l l  be s u b s t i t u t e d  f o r  
t h e  "Day Af t e r  New Year's Day". 

19.2 I n  o r d e r  t o  q u a l i f y  f o r  pay f o r  any one of t h e  ho l idays  spec i-  
f i e d  i n  Article 19.1 hereof  an  employee: 

( a )  must have been i n  t h e  s e r v i c e  of t h e  Railway and a v a i l a b l e  
f o r  duty f o r  a t  least 30 ca lendar  days; 

(b )  must be a v a i l a b l e  f o r  duty on such hol iday  i f  i t  occurs  on 
one of h i s  work days excluding vaca t ion  days. A r e g u l a r l y  
ass igned employee who i s  r equ i r ed  t o  work on such g e n e r a l  
ho l iday  s h a l l  be g iven  an advance n o t i c e  of f o u r  ca lendar  
days except f o r  unforeseen  ex igenc i e s  of t h e  s e r v i c e  i n  
which case h e  w i l l  be n o t i f i e d  no t  l a t e r  than  t h e  completion 
of h i s  s h i f t  o r  t o u r  of du ty  immediately preceding  such 
hol iday  t h a t  h i s  s e r v i c e s  w i l l  be requi red .  (This  Clause ( b )  
does not apply i n  r e s p e c t  of an  employee who i s  l a i d  o f f  or 
s u f f e r i n g  from a bona f i d e  i n j u r y  o r  who i s  h o s p i t a l i z e d  on 
t h e  hol iday or who i s  i n  r e c e i p t  o f ,  or who subsequent ly  
q u a l i f i e s  f o r  weekly indemnity b e n e f i t s  because of i l l n e s s  
on such hol iday.)  

( c )  must be e n t i t l e d  t o  wages f o r  a t  least 12 s h i f t s  o r  t o u r s  
of duty du r ing  t h e  30 ca lendar  days immediately preceding 
t h e  gene ra l  hol iday.  

NOTE: Provided t h a t  a n  employee i s  a v a i l a b l e  f o r  work on t h e  
g e n e r a l  ho l iday ,  absences from scheduled s h i f t s  o r  
t o u r s  of du ty  because of bona f i d e  i n j u r y ,  h o s p i t a l-  
i z a t i o n ,  i l l n e s s  f o r  which t h e  employee q u a l i f i e s  f o r  
weekly s i c k n e s s  b e n e f i t s  and au tho r i zed  matern i ty  
l e a v e  w i l l  be inc luded  i n  determining t h e  1 2  s h i f t s  
o r  t o u r s  of du ty  r e f e r r e d  t o  i n  t h i s  Claude (c). 
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19.3 When a g e n e r a l  ho l iday  f a l l s  on an  employee's rest day t h e  em-  
ployee may e lec t  i n  w r i t i n g  t o  accep t  e i t h e r  an e x t r a  day ' s  pay 
o r  one day o f f  w i th  pay i n  l i e u  thereof  a t  a t ime mutual ly  agree- 
a b l e  t o  him and t h e  Railway. 

19.4 Employees who q u a l i f y  i n  accordance wi th  Article 19.2 and a r e  
r equ i r ed  t o  work on a gene ra l  ho l iday  s h a l l  be p a i d ,  i n  a d d i t i o n  
t o  t h e i r  r e g u l a r  weekly rate of pay, a t  one and one h a l f  times 
t h e  s t r a i g h t  t i m e  hour ly  ra te  of pay f o r  t h e  a c t u a l  hours worked 
by them on t h e  gene ra l  ho l iday  wi th  a minimum of two hours and 
f o r t y  minutes f o r  which two hours and f o r t y  minutes  s e r v i c e  may 
be r e q u i r e d ,  but  employees c a l l e d  f o r  a s p e c i f i c  purpose s h a l l  
no t  be r equ i r ed  t o  perform r o u t i n e  work t o  make up such minimum 
t i m e .  When more than  one s h i f t  o r  t o u r  i s  worked by employees on 
a g e n e r a l  h o l i d a y ,  t h e  p rov i s ions  of t h i s  Article 19.4 s h a l l  
apply  t o  t h e  f i r s t  s h i f t  only.  

19.5 An employee q u a l i f i e d  i n  accordance w i t h  Article 19.2 who i s  re- 
qu i r ed  t o  work on a g e n e r a l  ho l iday  w i l l  have t h e  op t ion  of 
accep t ing  e i t h e r  h i s  ho l iday  pay o r  a day o f f  w i t h  pay a t  a time 
mutual ly  convenient  t o  him and t h e  Railway. 

19.6 Employees accumulating compensating days o f f  as a r e s u l t  of gen- 
eral  ho l idays  may n o t  accumulate more t han  two compensating days 
o f f  i n  any 60 day per iod.  Compensating days o f f  i n  excess of two 
s h a l l  be g ran t ed  as an a d d i t i o n  t o  t h e  employee's nex t  annual  
vaca t ion .  

19.7 For t h e  purpose of Art ic le  19.4, s h i f t s  o r  t o u r s  of duty com- 
mencing on o r  a f t e r  2400 hours on t h e  eve of t h e  g e n e r a l  ho l iday  
and p r i o r  t o  2400 hours on t h e  n i g h t  of t h e  g e n e r a l  ho l iday  s h a l l  
be cons idered  as work on t h a t  holiday. 



ARTICLE 20 20 

Vacations 

20.1 (a)  An employee who a t  t h e  beginning of t h e  ca l enda r  year, i s  
no t  q u a l i f i e d  f o r  vaca t ion  under Clause (b)  h e r e o f ,  s h a l l  
be allowed one working day ' s  v a c a t i o n  w i t h  pay f o r  each 25 
days '  cumulative compensated s e r v i c e ,  o r  major po r t i on  
t h e r e o f ,  dur ing  t h e  preceding ca l enda r  y e a r ,  w i th  a maximum 
of 10  working days u n t i l  q u a l i f y i n g  f o r  f u r t h e r  vaca t ion  
under Clause (b) .  

(b )  Sub jec t  t o  t h e  p rov i s ions  of Note (1) below, an employee who, 
a t  t h e  beginning of t h e  ca lendar  y e a r ,  ha s  maintained a con- 
t inuous  employment r e l a t i o n s h i p  f o r  a t  least f o u r  yea r s  and 
has  completed 1,000 days of cumulat ive compensated s e r v i c e ,  
s h a l l  have h i s  vaca t ion  scheduled on t h e  b a s i s  of one working 
day ' s  v a c a t i o n  wi th  pay f o r  each  1 6  2/3 days of cumulat ive 
compensated s e r v i c e ,  or' major p o r t i o n  t h e r e o f ,  dur ing  t h e  
preceding ca lendar  yea r ,  with a maximum of 15 working days; 
i n  subsequent  yea r s ,  h e  w i l l  con t inue  v a c a t i o n  e n t i t l e m e n t  
on t h e  foregoing  b a s i s  u n t i l  q u a l i f y i n g  f o r  a d d i t i o n a l  vaca- 
t i o n  under  Clause (c ) .  

NOTE (1) - 
An employee covered by Clause (b)  w i l l  be e n t i t l e d  t o  vaca t ion  
on t h e  b a s i s  o u t l i n e d  t h e r e i n  i f  on h i s  f i f t h  o r  subsequent 
s e r v i c e  ann ive r sa ry  d a t e  he ach ieves  1 ,250  days of cumulative 
compensated s e r v i c e ;  o therwise  h i s  vaca t ion  e n t i t l e m e n t  w i l l  
be c a l c u l a t e d  as se t  ou t  i n  Clause (a). Any v a c a t i o n  gran ted  
f o r  which t h e  employee does n o t  subsequent ly  q u a l i f y  w i l l  be 
deducted from t h e  employee's v a c a t i o n  e n t i t l e m e n t  i n  t h e  next 
ca l enda r  year .  If  such employee l e a v e s  t h e  s e r v i c e  f o r  any 
reason  p r i o r  t o  h i s  next vaca t ion ,  t h e  adjustment  w i l l  be made 
a t  t h e  time of leaving.  

(c)  Subjec t  t o  t h e  p rov i s ions  of Note ( 2 )  below, an employee who, 
a t  t h e  beginning of t h e  ca lendar  y e a r ,  ha s  maintained a con- 
t inuous  employment r e l a t i o n s h i p  f o r  a t  least  10 yea r s  and has  
completed a t  least 2,500 days of cumulat ive compensated s e r v i c e ,  
s h a l l  have h i s  vaca t ion  scheduled on t h e  b a s i s  of one working 
day 's  vaca t ion  w i t h  pay for each  12  1 / 2  days of cumulative com- 
pensated s e r v i c e ,  o r  major p o r t i o n  t h e r e o f ,  du r ing  t h e  preceding 
ca l enda r  y e a r ,  w i th  a maximum of 20 working days; i n  subsequent 
y e a r s ,  h e  w i l l  con t inue  vaca t ion  e n t i t l e m e n t  on t h e  foregoing 
b a s i s  u n t i l  q u a l i f y i n g  f o r  a d d i t i o n a l  v a c a t i o n  under Clause (d) .  
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NOTE ( 2 )  - 

An employee covered by Clause ( c )  w i l l  be e n t i t l e d  t o  vaca t ion  
on the  b a s i s  o u t l i n e d  t h e r e i n  i f  on h i s  1 1 t h  o r  subsequent an- 
n ive r sa ry  d a t e  he ach i eves  2,750 days of cumulat ive compensated 
s e r v i c e ;  o therwise  h i s  vaca t ion  en t i t l emen t  w i l l  be c a l c u l a t e d  
as s e t  ou t  i n  Clause (b).  Any vaca t ion  g ran t ed  f o r  which t h e  
employee does no t  subsequent ly  q u a l i f y  w i l l  be deducted from t h e  
employee's v a c a t i o n  e n t i t l e m e n t  i n  t h e  next ca lendar  year .  If 
such employee l e a v e s  t h e  s e r v i c e  f o r  any reason  p r i o r  t o  h i s  
next  vaca t ion ,  t h e  adjustment  w i l l  be made a t  t i m e  of l eav ing .  

Subject  t o  t h e  p rov i s ions  of Note ( 3 )  below, an  employee who, 
a t  t h e  beginning of t h e  ca l enda r  y e a r ,  has  maintained a cont in-  
uous employment r e l a t i o n s h i p  f o r  a t  least  *20 y e a r s  and has  
completed a t  least 5,000 days of cumulative compensated s e r v i c e  
s h a l l  have h i s  vaca t ion  scheduled on t h e  b a s i s  of one working 
day 's  vaca t ion  w i t h  pay f o r  each 10 days of cumulat ive compen- 
s a t e d  s e r v i c e  o r  major p o r t i o n  t h e r e o f ,  du r ing  t h e  preceding  
ca lendar  yea r ,  w i t h  a maximum of 25 working days; i n  subsequent  
y e a r s  he w i l l  con t inue  vaca t ion  en t i t l emen t  on the fo rego ing  
b a s i s  u n t i l  q u a l i f y i n g  f o r  a d d i t i o n a l  vaca t ion  under  Clause  (e). 

*Amendment - E f f e c t i v e  January 1, 1986, 19 y e a r s  4750 days. 

NOTE ( 3 )  - 
An employee covered by Clause  (d)  w i l l  be e n t i t l e d  t o  v a c a t i o n  
on t h e  b a s i s  o u t l i n e d  t h e r e i n  i f  on h i s  *21st o r  subsequent  
s e r v i c e  anniversary  d a t e  he  ach ieves  5,250 days of cumulat ive 
compensated s e r v i c e ;  o the rwi se  h i s  vaca t ion  e n t i t l e m e n t  w i l l  
be c a l c u l a t e d  as set out  i n  Clause (c). Any vaca t ion  g ran t ed  
for which t h e  employee does no t  subsequent ly  q u a l i f y  w i l l  be 
deducted from t h e  employee's vaca t ion  en t i t l emen t  i n  t h e  next 
ca lendar  year. I f  such employee l eaves  t h e  s e r v i c e  f o r  any 
reason  p r i o r  to h i s  next vaca t ion ,  t h e  adjustment  w i l l  be made 
a t  t i m e  of l eav ing .  

*Amendment - E f f e c t i v e  January 1, 1986, 20th ann ive r sa ry  
5000 days. 

Subjec t  t o  t h e  p r o v i s i o n s  of Note 4 below, a n  employee who, a t  
t h e  beginning of t h e  ca l enda r  y e a r ,  has maintained a cont inuous 
employment r e l a t i o n s h i p  f o r  a t  least  28 y e a r s  and has  completed 
a t  least 7,000 days of cumulat ive compensated s e r v i c e ,  s h a l l  
have h i s  vaca t ion  scheduled on t h e  b a s i s  of one working d a y ' s  
vaca t ion  wi th  pay f o r  each  8 113 days of cumulat ive compensated 
s e r v i c e ,  o r  major p o r t i o n  t h e r e o f ,  during t h e  preceding  ca l enda r  
year, wi th  a maximum of 30 working days. 
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NOTE ( 4 )  - 
An employee covered by Clause (e )  w i l l  be e n t i t l e d  t o  vaca t ion  
on the  b a s i s  o u t l i n e d  t h e r e i n  i f  on h i s  29th o r  subsequent 
s e r v i c e  anniversary  d a t e  he  ach ieves  7,250 days of cumulat ive 
compensated s e r v i c e ;  o therwise  h i s  vaca t ion  e n t i t l e m e n t  w i l l  
be c a l c u l a t e d  as set ou t  i n  Clause (d) .  Any vaca t ion  gran ted  
f o r  which t h e  employee does no t  subsequent ly  q u a l i f y  w i l l  be 
deducted from t h e  employee's vaca t ion  en t i t l emen t  i n  t h e  next 
ca lendar  year .  If  such  employee l eaves  t h e  s e r v i c e  f o r  any 
reason  p r i o r  t o  h i s  next  vaca t ion ,  t h e  adjustment w i l l  be made 
a t  time of leav ing .  

( f )  In  t h e  a p p l i c a t i o n  of Clause ( e ) ,  t h e  Company w i l l  have t h e  
op t ion  of :  

(a) Schedul ing a n  employee f o r  f i v e  weeks' vaca t ion  w i t h  t h e  
employee be ing  pa id  f o r  t h e  s i x t h  week a t  pro  rata rates; 
o r  

(b)  S p l i t t i n g  t h e  v a c a t i o n  on t h e  b a s i s  of f i v e  weeks and one 
week. 

20.2 Vacat ion days s h a l l  be e x c l u s i v e  of t h e  ass igned  rest days and the 
g e n e r a l  ho l idays  s p e c i f i e d  i n  Art ic les  6 and 19 r e spec t ive ly .  

20.3 Days worked on any p o s i t i o n  covered by a similar Vacat ion Agreement 
w i l l  be counted as s e r v i c e  f o r  vaca t ion  purposes under t h i s  Agree- 
ment. 

20.4 Provided an employee r ende r s  compensated working service i n  any 
ca l enda r  year, t i m e  o f f  du ty ,  account bona f i d e  i l l n e s s ,  i n j u r y ,  
au tho r i zed  pregnancy l e a v e ,  t o  a t t e n d  committee meet ings,  c a l l e d  
t o  cou r t  as a w i tnes s  o r  f o r  uncompensated j u r y  du ty ,  no t  exceeding 
a t o t a l  of 100 days i n  any ca l enda r  yea r ,  s h a l l  be inc luded  i n  t h e  
computation of s e r v i c e  i n  t h a t  yea r  f o r  vaca t ion  purposes.  

20.5 An employee w i l l  be compensated f o r  vaca t ion  a t  t h e  rate of t h e  
p o s i t i o n  which he  would have been f i l l i n g  dur ing  such v a c a t i o n  
per iod.  

20.6 An employee t e rmina t ing  h i s  employment f o r  any r ea son  a t  a t i m e  
when an  unused pe r iod  of v a c a t i o n  wi th  pay s t a n d s  t o  h i s  c r e d i t  
s h a l l  be allowed vaca t ion  c a l c u l a t e d  t o  t h e n d a t e  of h i s  l e a v i n g  
t h e  s e r v i c e  as provided i n  Ar t ic le  20.1 and, i f  no t  g r an t ed ,  w i l l  
be  allowed pay i n  l i e u  t he reo f .  

20.7 An employee who i s  l a i d  o f f  s h a l l  be pa id  f o r  any vaca t ion  due 
him a t  t h e  beginning of t h e  c u r r e n t  ca lendar  y e a r  and no t  pre-  
v ious ly  taken ,  and, i f  n o t  subsequent ly  r e c a l l e d  t o  s e r v i c e  
du r ing  such year, s h a l l  upon a p p l i c a t i o n  be allowed pay i n  l i e u  
of any vacation due him a t  the  beginning of the fo l l owing  cal- 
endar  year.  
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20.8 An i n d i v i d u a l  who ( 1 )  l e aves  t he  s e r v i c e  of h i s  own accord,  ( 2 )  
i s  d ismissed  f o r  cause and not r e i n s t a t e d  i n  h i s  former s e n i o r i t y  
s t a n d i n g  w i t h i n  two y e a r s  of d a t e  of such d i s m i s s a l ,  w i l l ,  i f  
subsequent ly  r e t u r n e d  t o  t h e  s e r v i c e ,  be r e q u i r e d  t o  aga in  q u a l i f y  
f o r  vaca t ion  wi th  pay as provided i n  Article 20.1. 

20.9 An employee who has  become e n t i t l e d  t o  vaca t ion  w i t h  pay s h a l l  be 
g ran t ed  such v a c a t i o n  wi th in  a twelve-month pe r iod  immediately 
fo l lowing  t h e  complet ion of t h e  ca lendar  y e a r  of ,employment i n  
r e s p e c t  of which t h e  employee became e n t i t l e d  t o  t h e  vacat ion.  

20.10 App l i ca t i ons  f o r  annual  vaca t ions  from employees s h a l l  be f i l e d  
p r i o r  t o  January  15th. 

20.11 App l i ca t i ons  f i l e d  p r i o r  t o  January 15 th ,  i n s o f a r  as i t  is prac- 
t i c a b l e  t o  do so, w i l l  be a l l o t t e d  vaca t ion  du r ing  t h e  summer 
season,  i n  o r d e r  of s e n i o r i t y  of a p p l i c a n t s ,  and u n l e s s  o therwise  
au tho r i zed  by t h e  Superv isor ,  t h e  vaca t ion  pe r iod  s h a l l  be con- 
tinuous.  Appl ican ts  w i l l  be advised i n  February of d a t e s  a l l o t t e d  
them and u n l e s s  o the rwi se  mutually agreed employees must t a k e  
t h e i r  v a c a t i o n  a t  t h e  t i m e  a l l o t t e d .  

20.12 Unless mutual ly  agreed ,  employees who do no t  apply f o r  vaca t ion  
p r i o r  t o  January 1 5 t h  s h a l l  be r equ i r ed  t o  t a k e  t h e i r  vaca t ion  
a t  a t i m e  t o  be p re sc r ibed  by t h e  Railway. 

20.13 An employee who, wh i l e  on h i s  annual  vaca t ion ,  i s  r equ i r ed  t o  
a t t e n d  c o u r t  o r  co rone r ' s  inques t  o r  t o  appear  as a w i tnes s ,  i n  
cases i n  which t h e  Railway i s  involved,  w i l l  be g ran t ed  one 
a d d i t i o n a l  day of vaca t ion  f o r  each day o r  p o r t i o n  thereof  so 
requi red .  

20.14 The Superv isor  and t h e  employees concerned w i l l ,  as f a r  as 
p r a c t i c a b l e ,  make mutual arrangements t o  c a r r y  on t h e  work whi le  
members of t h e  s t a f f  are on vaca t ion ,  w i t h  t h e  o b j e c t  of avoid ing  
a d d i t i o n a l  expense t o  t h e  Railway. 

20.15 An employee who, wh i l e  on annual vaca t ion ,  becomes ill or i s  i n-  
j u r e d ,  s h a l l  have t h e  r i g h t  t o  t e rmina t e  ( t empora r i l y )  h i s  
vaca t ion  and be p laced  on weekly indemnity. An employee who i s  
aga in  f i t  f o r  duty s h a l l  immediately so  inform the Company o f f i c e r  
i n  charge and w i l l  con t inue  h i s  vaca t ion  i f  w i t h i n  h i s  scheduled 
da tes .  I f  t h e  remaining vaca t ion  f a l l s  o u t s i d e  t h e  employee's 
scheduled d a t e s ,  such vaca t ion  w i l l  be re- scheduled as mutually 
agreed between t h e  proper  o f f i c e r  of t h e  Company and t h e  employee 
concerned. 

20.16 An employee who, due t o  s i cknes s  or i n j u r y ,  i s  unable  t o  t a k e  o r  
complete h i s  annual  vaca t ion  i n  t h a t  year  s h a l l ,  a t  t h e  op t ion  
of t h a t  employee, have t h e  r i g h t  t o  have such vaca t ion  c a r r i e d  
t o  t h e  fo l l owing  year.  



ARTICLE 21 

Tecnological Change 

21.1 The pr inc ip l e s  and schedule of bene f i t s  provided i n  the 
supplemental agreement with the non-operating unions 
covering Technological changes w i l l  apply t o  members of 
the Po l i ce  Associat ion who are adversely a f f e c t e d  by such 
changes. 

21 



ARTICLE 22 

Improvements in Fringe Benefits 

22 

22.1 Any improvements granted to the residual non-operating unions 
in connection with Vacations with Pay, General Holidays, Health 
and Welfare, and Bereavement Leave will apply to Police Associ- 
ation employees effective on the same dates. 



ARTICLE 23 23 

L i f e  Insurance Upon Retirement 

23.1 An employee who re t i res  from t h e  s e r v i c e  of t h e  Company sub- 
sequent  t o  J u l y  1, 1985 w i l l ,  provided he  i s  55 yea r s  of age 
o r  over and has  not less than  t e n  y e a r s '  cumulative compen- 
s a t e d  s e r v i c e ,  be e n t i t l e d ,  upon r e t i r e m e n t ,  t o  a $3,500. l i f e  
i n su rance  p o l i c y ,  f u l l y  pa id  up by t h e  Company. 

ARTICLE 23A 

In jured  On Duty 

23A.1 An employee prevented from complet ing a s h i f t  due t o  a bona 
f i d e  i n j u r y  sus t a ined  wh i l e  on duty  w i l l  be pa id  f o r  h i s  
f u l l  s h i f t  a t  s t r a i g h t  t i m e  rates of pay, un l e s s  t h e  employee 
r e c e i v e s  Workers' Compensation b e n e f i t s  f o r  t h e  day of t h e  
i n j u r y  i n  which case t h e  employee w i l l  be pa id  t h e  d i f f e r e n c e  
between such compensation and payment f o r  t h e  f u l l  s h i f t .  



ARTICLE 24 24 

Promotions 

24.1 In  o rde r  t o  be promoted t o  t h e  rank of 1st class cons t ab l e  an 
employee w i l l  be requi red :  

( a )  To have two y e a r s ’  s e r v i c e  i n  t h e  c l a s s i f i c a t i o n s  l i s t e d  
i n  t h e  wage scale of t h i s  agreement; 

( b )  To pass  a n  examination, set by t h e  Company, i n  s u b j e c t s  
r e l a t e d  t o  t h e  d u t i e s  and r e s p o n s i b i l i t i e s  of Constable  
1st Class. Classes of i n s t r u c t i o n  i n  p r e p a r a t i o n  f o r  
such examinations s h a l l  be provided by t h e  Company a t  
i t s  expense and t h e  employees t ak ing  such i n s t r u c t i o n  
s h a l l  r e c e i v e  t h e i r  r e g u l a r  pay f o r  t i m e  spen t  i n  such 
classes as on duty t i m e .  Any employee who f a i l s  such 
examination and f e e l s  t h a t  he  has  been u n j u s t l y  d e a l t  
w i th  may have r ecou r se  t o  t h e  gr ievance  procedure esta- 
b l i s h e d  under Article 15 of t h i s  Agreement; 

( c )  To hold  a v a l i d  F i r s t  Aid C e r t i f i c a t e ;  

( d )  To have p ro f i c i ency  i n  t h e  handl ing  of f i r ea rms  and o t h e r  
p o l i c e  equipment, i n  p o l i c e  ho lds  and o t h e r  p h y s i c a l  
a b i l i t i e s  r equ i r ed  i n  a p o l i c e  func t ion ;  

(e)  To be i n  possess ion  of t h e  r equ i r ed  p r o v i n c i a l  d r i v i n g  
l i c e n c e ,  be au tho r i zed  t o  o p e r a t e  Company veh ic l e s  and 
be a b l e  t o  pas s  a Company d r i v i n g  tes t  when r equ i r ed ;  
and 

( f )  To main ta in  a s a t i s f a c t o r y  s t anda rd  of appearance a t  a l l  
times. 

24.2 The Company may ensure ,  from t i m e  t o  t i m e ,  t h a t  an employee i s  
q u a l i f i e d  t o  cont inue  f u l f i l l i n g  t h e  d u t i e s  and r e s p o n s i b i l i t i e s  
of a p a r t i c u l a r  rank o r  c l a s s i f i c a t i o n  i n  accordance w i t h  
Art icle  24.1. 



ARTICLE 25 25 

Contract Renewal 

25.1 It is agreed that during any subsequent renewal or revision of 
this agreement a "stand-by" will prevail and the terms of the 
settlement between the Railway and the non-operating unions 
will apply to this agreement. 

25.2 In recognition of the provisions of Article 25.1, the Associ- 
ation agrees that its members will not cause or participate in 
any strike and the parties agree that Association members will 
work during strikes of other employees. 

25.3 Negotiations During Term of Agreement 

The parties to this Agreement confirm the desirability of 
settling by mutual agreement, during the term of this Agreement, 
any matter that is a source of dissatisfaction to either party, 
the settlement of which requires a change in the Collective 
Agreement, and agree to take every reasonable means to resolve 
any such matter during the term of this Agreement. 

If any such matter or matters cannot be settled by mutual agree- 
ment, during the term of this Agreement, such matter or matters 
may be progressed during the next open period of the Collective 
Agreement . 
Company or Association proposals to change this Agreement other 
than industry wide proposals such as wages, vacations, General 
Holidays, Health and Welfare, etc. may be submitted by the one 
party to the other prior to March 31st in the year in which the 
Agreement terminates with the intent that such proposals be 
resolved before the expiration of the Agreement. 



DURATION OF AGREEMENT 

Rev. 
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This  Agreement supersedes  a l l  p r e v i o u s  agreements ,  r u l i n g s  and 
i n t e r p r e t a t i o n s  which are i n  c o n f l i c t  w i t h  i t  and s h a l l  c o n t i n u e  
i n  e f f e c t  u n t i l  December 31,  1988,  and t h e r e a f t e r  u n t i l  r e v i s e d  
o r  superseded  s u b j e c t  t o  t h r e e  months' n o t i c e  by e i t h e r  p a r t y  a t  
any t i m e  a f t e r  September 30, 1988. 

Signed a t  North  Bay, Onta r io  t h i s  1 3 t h  day of A p r i l  1987. 

For  O n t a r i o  Northland Railway 
P o l i c e  and I n v e s t i g a t i o n  Assoc. : 

For O n t a r i o  Northland Railway: 

E. K. HOW P.A. Dyment 
P r e s i d e n t  General  Manager 

F i l e  3630-1-1 
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March 19, 1976 

3630-1-1 

M r .  S.J. Ma inv i l l e ,  
P re s iden t  , 
O.N.R. P o l i c e  Assoc i a t i on ,  
24 Joseph S t r e e t ,  
North Bay, O n t a r i o  

Dear M r .  Mainvi l le :  

As reques ted ,  t h i s  w i l l  conf i rm t h a t  i t  i s  t h e  p o l i c y  of the 
ra i lway  t o  provide  pa id  s i c k  l eave  t o  employees covered by 
t h e  agreement w i t h  your Assoc i a t i on  t o  a maximum, i n  any ca lendar  
year, of 1 day of pa id  s i c k  l eave  f o r  each f u l l  c a l e n d a r  yea r  
of employment r e l a t i o n s h i p .  

I a m  advised  t h a t  t h i s  po l i cy  has  been fol lowed i n  a l l  cases. 

Yours very t r u l y ,  

F.S. C l i f f o r d ,  
General Manager. 
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June 28, 1985 

3630-1-1 

M r .  R.J. Cote 
P res iden t  
0. N.R. P o l i c e  Assoc ia t i  on 

Dear Mr. Cote 

Thi s w i  11 confirm t h e  arrangement agreed upon i n  connect ion 
wi th  t h e  payment of s h i f t  d i f f e r e n t i a l s  f o r  employees repre-  
sen ted  by your Associat ion.  

"It i s  assumed t h a t  t h e  s h i f t s  worked by t h e  t h r e e  North 
Bay employees, Houghton, Cote and How w i l l ,  on average,  
d i v i d e  equa l ly  between those  s h i f t s  q u a l i f y i n g  f o r  t h e  
306 s h i f t  d i f f e r e n t i a l  and t h e  356 s h i f t  d i f f e r e n t i a l ,  
producing a t o t a l  s h i f t  d i f f e r e n t i a l  of $39.00 p e r  week. 
Because of t h e  d i s t r i b u t i o n  of t h e s e  s h i f t s ,  t h i s  amount 
w i l l  be d iv ided  equa l ly  amongst t h e  t h r e e  employees and 
each w i l l  claim a s h i f t  d i f f e r e n t i a l  of $13.00 p e r  week." 

The le t te r  of May 19,  1982 i n  connect ion w i t h  s h i f t  d i f f e r e n t i a l s  
i s  hereby superseded e f f e c t i v e  J u l y  1, 1985. 

W i l l  you p l ease  i n d i c a t e  your concurrence by s i g n i n g  t h e  addi- 
t i o n a l  copy of t h i s  l e t t e r  and r e t u r n i n g  same t o  me. 

Yours very t r u l y  

K. J. Moorehead 
Senior  Operat ing O f f i c e r  - R a i l .  

I Concur: 

R. J. Cote 
P r e s i d e n t ,  O.N.R. P o l i c e  Assoc ia t ion  



VACAT IONS 

In the  app l i ca t i on  of Article 20.l(a) vacat ion w i l l  be granted employees i n  accordance with t h e  following table:  

Vacation Basis for 
No. of Years Continuous Cumula t i ve Compensated Periods of Cumlat 3 ve 
Employment Rela t ionsh ip  Service Requi rement (Days ) Comp. Service (or Maxi mum Vacation 
a t  Beginning of Calendar A t  Beginning A t  Next Major Port jon thereof )  Enti t l eaent  
Y e a r  of Year Anniversary Date* in Previous Calendar Year (Working Days) 

Less than 1 

1 6 less than 4 

1 day f o r  each 25 days 

1 day f o r  each 25 days 

10 days 

10 days 

4 & less than 10 

10 & less than  20 

20 8 less than  28 

Effec t ive  Jan. 1, 1986 
19 6 less than  28 

** 28 and over 

1,000 

2,500 

5,000 

4,750 

7,000 

1,250 1 day for each 1 6  2/3 days 15 days 

20 days 2,750 1 day f o r  each 12 1/2 days 

5,250 

5,000 

7,250 

1 day f o r  each 10 days 25 days 

1 day f o r  each 10 days 

1 day for each 8 1/3 days 

25 days 

30 days 

* If an employee does not accumulate the required number of days by h i s  anniversary d a t e  
any vacat ion granted f o r  which t h e  employee did not qua l i fy  w i l l  be deducted from t h e  
next year's ent i t lement .  If t he  employee leaves t he  se rv ice  earlier, t h e  adjustment 
w i l l  be made at time of leaving. 

** In  the app l i ca t i on  of the 30 day provision, t h e  company w i l l  have t h e  opt ion of sched- 
u l ing  an employee fo r  5 weeks' vacat ion with the  employee befng paid for the  s i x t h  
w e e k  a t  p r o  rata races; or, s p l i t t i n g  t h e  vacat ion on the  bas i s  of f i v e  weeks and one 
week. 

June 19, 1985 

N 
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