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MEMORANDUM OF AGREEMENT
between

OWEN SOUND TRANSPORTATION COMPANY LTD.
(nereinafter referred to as “the Company*)

and

SEAPARERS' INTERNATIONAL UNION OF CANADA
(hereinafter referred to as "“the Onion")

PR LB

WHEREAS the Company own8 and/or <szerates a Parry Service between
the ports Of Tobermory and South Baymouth, Ontario.

AND WHERBAS tho Union nas been certified to represent certain
employees at those ports,

AND WHERRAS thOo parties are desirous OfF promoting <ollective
bargaining and stapility OF Industrial Relations,

NOwW TsERRPORE It is agreed that the terms ret out heroin shall
govern.

ARTICLE 1. GENERAL PURPOSE
1.01 The general purpose of this Agreement 1S, in the mutual

interests OF the Company and ita unlicensed employses, to provide
the most reasonakle Operation of tho conpany's ships under methods
which will further, to the fullest extant possible, the satety and
welfare Of tho said employees and sconomy of operation. It is
recognized by this Agreement to be the dut?/ of tho Union, the
Company and the eaployees to co-operate fully, individually and
collestively, for the advancement OF thoro condition..

1.02 A Labour-Management <ommittee shall be establisned
consisting of the following:

Union Representation: Executive Viae-Prorident and
two {2) Union Representatives

Company Representation: Membar8 of ‘the Company
Negotiating Committee

1.03 The purpose Of tho Labour-Management Conmittee shall be
to discuss and make every effort to resolve =matters of mutual
interest to the parties and the Comnittee may discuss grievances
not settled at Step 2 of the grievance procedure.

1.04 Committee meetings shall be held no less than once every
tWwo months, ON the. third Monday of each sesend msonth,



1.0% Bach Of the parties shall subait to the other an agenda
of matters TO be discussed at least fourteen (l4) days prior 1O
the meeting day,

1.06 An oOccupational Health and Safety Labour=-Management
Committee is established tO promote safe and healthy working
conditions for employees. It will not deal with matters such as
operational satety or public safety,

! !'s RECOGNITION

2.01 The Company recognizes the Union as the sele and

exclusive representative for the purpose Of collective bargainin

for the unlicensed personnel employed on the Company's ships, whic

unlicensed personnel are hereinafter referred to as "employees”,

v]!hlgh_word shall include tho singular, a8 well as the masculine and
eminine.

2.02 Discipline _shall Dbe governed by the principles and
procedures laid out In the Disciplinary Code am agreed to by the
Company and tho Union.

2,03 In order to portray a proper image to the travelling
public, all employees will be governed by the Company's rules
concerning neatness and dress.

ARTICLE 3. CLAUSE PARAMOUNT

3.01 The parties TO this Agreement will not establish oOr
enforce regulations which will In any way be contrary to or
interfere with the affective implementation OFf all clauses In this
Agreement,

3,02 Nothing in this Agreement shall be so construed am to
affect the obligations of the signatories under tho provisions of
the Canada Shipping Act_ as amended, or other Government
legislation, nor 1O impair IN any manner whatsocever the authority
of the Maater.

ARTICLE STRIKES AND ROOTS

4,01 It is agreed that there shall be no strikes, walkouts,
lockouts, secondary hoyott, or other similar interruption8 of
work during the term of this Agreement or any renewal thereof, and
disputes and grievances shall Dbe adjusted through the regular
channels established IN the grievance procedure,

4.02 There shall be nOo discrimination, interference,
restraint, Or coercing by the Company against any employee because
of membership in the Union. The Onion agreas not to intimidate or
coerce or threaten empiloyees iIn any manner that will interfere or
hinder the effective carrying out of this Agreement and the
principle. contained herein, and will assist and co-operate with



tho Masters, Chief Engineer and Executives of tho Company in
maintaining discipline aboard ship.

4.03 It is agreed, for the purpose of this Agreement, that
tho refusal of an employee tO falg through a lawful picket line
shall not be censtrued as a violation of this Agreement and shall
not be a reason for dismissal.

ARTICLE 3. CONDITIONS OF EMPLOYMENT

5.01 a) An employee covered by this Agreement who is not a
member OF tho Union shall, ‘within 30 day8 of employment,
make application for membership in the Union. [f the
Union refuses to accept such employee, a satisfactory
written statement of reason must bo supplied by the Union
to the Company.

b)  The Company agrees to maintain in their employ only
menbers OF the Union in good standing. "Geed standing’
is herein interpreted to mean that a member has not
failed to pay the periodic dues, assessments and
initiation fees uniformly required to bo paid by all
members Of the Union.

e¢)  The Company shall not be required to discharge any
employee under paragraphs (a) and (k) above unless and
until” a qualified replacement is available subject to -
the captain's determination and the grievance procedure.

5.02 The Onion agrees that the Captain or Chief Engineer of
a vessel ha8 the exclurive right to direct the crew, determine
qualifications, hire, promote, transfer, lay-off, suspend or
discharge enployees fOr cause,

5.03 Refusal of any employee to Work as directed oOr to obey
lawful orders oOf his “superior officers shall be grounds for
discharge. Any employee who leaves the vessel without being
properly relieved shall forfeit hi8 or her job with the Company.

5.04 The parties agree that where the Onion tails or is unable
to fill a reguest for replacement personnel acceptable to the
Company within forty-eight (48) houri_of the receipt of the
Company's request, the Company shall be free to engage replacement
personnel through any other available source, subject to
appropriate rules hereinafter:

a) \Where an employee terminates his employment with
the Company, he shall provide the appropriate officer
with @ minimum OFf forty-eight (48) hours' written notice,
Such notice shall be “in duplicate so that the employee
can retain a copy signed Dy the officer. Tho officer
shall immediately thereafter reguest the union to supply
the required personnel, If the Union is unable to
dispatch the replacement personnel within forty-eight
(48) hours, the Company may hire replacement personnel



from any other scurce available. The replacement
perscnnel shall hold the same employment status am that
hold by the terminating employee, The forty-eight (48
hours' notice shall be waived at tho employee's request
where there has been a death Or other emergency iIn the
immediate family of the employee,

b) When, as indicated abeve, the officer does not
EFOVIde the union with a =ainimua OfF forty-eight (48)
ours' notice for replacement persennel, the Union shall,
In any event, endeavour to dispatch the requested
personnel within the time limits required by the Company.
However, if the Union is unable to dispateh within the
time limits required by the Company, the Company shall
be free to hire replacement personnel On a temporary
basis only. Should this occur, the Captain upon hiring
temporary personnel shall immediately notify the nearest
Union office so that the replacement personnel hired by
the Company will be replaced by a Union member as soon
as possible.

¢} Where an employee terminates his employment without
giving forty-eight (48) houri® written notice to the
appropriate officer, the officer shall notify the nearest
Union hall immediately with a request for replacement
personnel., However, if the Onion is unable to dispateh
within the time limits required by the Company, the
Company shall be free to hire replacemant personnel and
raid personnel shall hold the same eaployment status as
the terminating employee.

d) Where an employee is dismissed fTor cause, the
appropriate officer shall notify the nearest Union hail
immediately with a request Tor replacement personnel,
However, 1f the Onion is unable to dispatch within the
time limita required by the Company, the Company shall
be free to hire replacement personnel. The replacement
ﬁoraonnel shall hold the same employment status as that
eld by the terminating employee.

5.05 where the Captain or Chief Engineer decides to lay off,
other than when the ship lays up, twenty-four (24) hours' written
notice shall be given to the employee ‘affected, stating thereon
the reason for such lay off.

5.06 It is agreed between the parties that when an employee
returns from rick leave or a regular leave, he will notify the
Captain twenty-four (24) heurs’ ahead of time in order to
facilitate tho paying off of the relieving employes.

5,07 _ In addition to the anti-discriminatien provirions
contained in applicable legisiation, the Company agrees not to
discriminate against any employee for a legitimate Union activity.
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5.08 Eaployees Will be retired in accordance with Company
policy under which tho normal retirement age is presently age 65,

ARTICLE 6. HIRING

6.01 The ¢company agrees that during the pericd this Agreement
Ls In effect, all personnel to be hired shall be regquested through
the slosest office of the Union.

6,02 The Union agrees that its hiring facilities shall be
available as follows:

a) The Union hirin% halls shall be open Monday through
Friday from 0900 hours to 1700 hours,

b) Oispatcohing OF personnel shall be conducted at all
ports 1IN acsordance with the above stated hours,
Monday through Friday.

¢) Outside the hours of 0300 hours to 1700 houri, the
Union hall shall have an answering ssrvice for
incoming calls,

d) Telephone numbers of Onion offisiale shall be
furnished to the Company 1N case OF emergency calls
for employment.

e) The Union hiring facilities shall be closed on all
statutory holidays specified in Article 14 hereof
and on all other applicable Federal or Provincial
statutory holidays, #Where such statutory holidays
fall on a Saturday or a Sunda?/, tho Onion hiring
halls shall be clesed on the fo Iowmg? Monday or on
the newt juridical day sheuld the following Monday
be a statutory holiday.

6,03 The Union agrees to <o-operate fully with the ship's
officers and management OF the Company in obtaining qualified,
reliable employees tO Till vacancier as they occur. n employees

are requested, the Union agrees that the Company's requirements
will be filled @an quickly as possible,

6.04 When presenting themselves fOor employment, menbers shall
remit a Union dispatch slip and discharge book to the Captain or
designacted ahip's officer. Members who are refused for employment
must be immediately furnished In writing with a valid reasen for
such refusal. 1T tho member is not accepted by the Company, as a
result OF or because of an error committed by the Companf/ in
placing a call for a replacement, the siid member shall be
reimpursed any and all rearonable transportation <osts to and from
the vessel, living expenses supportad by receipta and shall receive
ono day's basic pay.

IT the ship La delayed in transit and the employee must
stay overnight waiting for it, the Company shall pay rearonable



living expenses supported by receipts until the arrival of the
vessel or until the call is cancelled. In the latter care, the
employee shall receive baric wager from the date on which the
employee was 1O report to the vessel,

6.0% The right of any employee to employmant with tho Company
shall be conditional upon the “employee being medically fit to
perform his duties and in possession of a Company approved Medical
fitness Card. Tho Company may, at any time, cause the employee tO
be medically examined at the Company's expense.

. DEDU ON [

7.01 Tre! Company agrees to deduct initiation fear and/or
monthly Union dues and/or assessments iIn respect to all employees
covered by this Agreement in the amounts a8 established by the
Union, 1n addition, the Company agrees to deduct and remit, at the
request OF the Union, any other monies related to Union membership.

7.02 _ All amounts required to be deducted by this Article will
be remitted monthly to the Onion headquarters at Montreal, Quebec
not later than the 15th of the following month.

7.03 The Union shall indemnify the Company and hold it
harmless against any and all suits, claims, demands and liabilities
that shall arise out of or by reason of any action that shall be
taken by the Company for the purpose of complying with the
foregoing provirions of this Article or In compliance with any
notice which shall have been furnished to the Company under any of
ruch provisions.

8. GR ROCEDUR

8.01 An emloye. who is refused employment, discharged, or
suspended, has the right to file a grievance with the Compan
through _tho Onion provided the grievance is filed within five day
of the incident. After the Tive days has expired ruch a grievance
cannot be filed.

8.02 Where an employee has a grievance concerning the
interpretation or alleged violation of the Agreement while working
on board a vessel, it must be procesrcd in the following manner:

TEP

a) Within 10 days of the cause of its alleged
occurrence, the employee must present his grievance
on a standard grievance fora (if available) to the
Captain, Chief Engineer or chief Steward with a copy
to the ship's delegate.

b)  Upon requeat of the grieving employee, the ship's
delegate shall assist in the grievance procedure.
He shall not_be subject to discipline for assisting
the grievor in the grievance procedure provided ruch



assistance doer not interfere with the operating of
the ship.

¢)  The captain, Chief Engineer or Chief Steward shall
acknowledge receipt and reply to the grievance by
completing and returning to the griever a duly
completed standard grievance form within five days
of receipt of the grievance.

d) If mettlement is not achieved, the grievor ahall
submit the company's reply to the Union immediately.
STEP 20

a) Within 30 day8 of the reply of the Captain, Chief
Engineer or Cchief Steward, the office of the
Executive vVice-Presidant of the Union shall submit
the duly completed standard grievance form to the
Manager of the Company at Owen Sound, Ontario,

b) At Step 2, the Union_shall alse hava, the right to
submit a grievance in writing to the Company on
behalf of all of the employee8 in tho bargaining
unit or_a group or category thereof, or on behalf
of an individual member not employed aboard the
vessel at the time, within 30 days of the alleged
occurrence giving rime to the grievance.

ci  The submission at Step 2 shall include a written
statement of the grievance and, where this concerns
the interpretation or alleged violation of the
Agreement, the statement shall identify the Article
and paragraph of tho Article involved.

d) The Manager of the Company shall, within 30 days of
receipt of the grievance at Step 2, reply.to the
ottice of the Executive Vice-President in writing
enclosing a copy of the standard grievance form.

8.03 Should a grievance not be settled at Step 2 of the
grievance procedure, the matter may be submitted to arbitration in
accordance with Article 9, A request for arbitration must be given
by the one party to the other in writing within 10 day8 of the
Company™.  decision at Step 2 of the grievance procedure.

ARTICLE 9. ARBITRATION
9.01 égy grievance involving the interpretation or alleged
violation any provision of this Agreement which ha8 not been

settled to the” satisfaction of the Company and the Union by
conference or negotiation, may be submitted to an arbitration

board, Matters involving any request for a modification of this
Agreement or which are not covered by this Agreement shall not be

subject to arbitration.
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9,02 The arbitration board shall <ensist of one arbitrator
who shall be jointly selected by the Onion and the Company, This
selection shail be made within tén (10) days after the request for
arbitration ha8 beem nude by either party to this Agreement. In
the evant that tho parties fail within the said ten (10) day period
to agree upon tho selestion of an arditrater, the aatter may be
referred by either party to the Minister of Ladeour for Canada, who
shall select and designate the arbitrator.

9.03 In the event the arbitration board is vacated by reasen
of death, incapacity or resignation, or for any other reascn, su¢h
vacancy shall be filled in the same manner a8 IS provided herein
for the astazlishment of the board in the £irst initanca.

9.04 A statement OF tho dispute Or question to be arbitrated
shall be submitted by both parties, either jointly or separately,
to the arbitrator within five (5) days of his appointment. The
arbitration board shall convene within ten (10) days fallowing the
aﬂpomtment of the arbitrator unless otherwire mutually agreed by
the parties, and shall render its decision as scon thereafter as
possible,

9.08% The decision of the board shall e limited to the diapute
or, question contained in the statement 0z statements submitted (O
it by the parties, The decision of the arbitration board shall nob
change, .add to, vary or disrsgard any conditions of this Aqreement,
The decisions of the arbitrator which are sade under the authority .
of this Arbitration Article shall be £inal and binding upon the
Company, the Union and all persens concerned.

9,06 The expenses, Tear and costs of the arbitrator shall be
paid by the party to this Agreement found to be in default upon
the arbitrator'. resolution OF the grievance or, if the arbitrator
resolves the grievance in such a way that neither ride shall be
found wholly 1n the right, then the arbitrator shall also estaplish
the proper_ ‘split OF the expensex, fees and ccsts between the two
parties In the proportion aﬁprop_rlate to the share oOf
responsibility that each side had In the production of the
grievance.

SENIORITY AND PROMOTIONS

10,01 At the lay-up of the vessel fOr the season, the Company
gga_ll provide each satisfactory employee with the following letter
intent:

Copy for Employee

Copy for Captain/Chief Engineer/chief Steward
Copy for Ceapany

Copy for 8.1.0,

COMPANY LETTERHEAD
NOTICE OF INTENT



Employee®s Name Rating

Home Address Home Telephone

Name Of Ship Captain/Chief Engineer
Chief Steward

Officer's Address Officer®s Telephone

This will certify that the abeve named employee has indicated
his intention to resume his employment with this Company for
the ...................... navigation season. | have accepted
his notice of intent, and accordingly endorse the same.

] o[ I T S
captain, Chief Engineer, Chief Steward
Company Authority

NOTICE TO EMPLOYEE

According to the terms of this Collective Agreement between

the s.1.U. and this Company, you are entitled to return only

to the ship you laid up. This notice does not constitute a

promiae of employment if the vessel which you laid UP'is not

placed iIn operation by the Company that year. Unlicensed

%ﬁrsoHnel will receive a notice of 72 hours prior to joining
e ship.

Your notice for recall for duty shall be by telephone. If by
telephone and there is no answer, the Company will immediately
send a telegram. If a telegram is sent you must acknowledge
receipt of the said telegram within 48 hour8 of its delivery
to you.  Failure _to _acknowledge shall constitute
unavailability for service. This notice shall bo cancelled in
any undertaking expressed or implied where any employee proves
unavailable for service at time of recall subject to
reasonable travelling time allowance.

10.02 It is agreed that promotions will only take glace when a
job vacancy 1is available on the ship. A promotion shall, like lay-
offs and rehirings, be baaed on an emploree's skill and efficiency.
These being equal, the preference shall be given to an employee
with the greatest seniority with the Company.

10.03 _ Where the Company commissions nNew vessels during the
navigation season, the Captain and/or Chief Engineer assigned to
the new vessel may reassign Tifty percent of the required crew for
the new vessel from the previous command of the said Captain or
Chief Engineer. Where the Company exercises their rights, employee
transfers resulting therefrom shall be made at no expense and no
loss of employment to the employee8 affected by the said transfers.
Any further crew adjustments Shall be mutually agreed to by the
Company and the Union.

10.04 A seniority list will be made up and posted on board the
ship In the spring of each year.
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10.05 Employees who transfer from one vessel to another shall
retain their seniority position within the company.
10.06 Recognizing that the Company, from time to time, sees fit

to promote unlicensed employees t0 positions outside of the
bargaining unit, it is agreed that:

ag _Employees who are_Promoted shall only retain their
seniority rights with the unlicensed Union provided they
remain as members in good standing with the Union,

b) Employees who are temporarily promoted for the
purpose of “training and/or relieving, shall retain their
unlicensed seniority provided they do not work outside
the Unlicensed bargaining unit for more than a total of
two hundred and ten 10) consecutive days in any
calendar year.

c) Upon full time ﬁromotion to a position with the
Company outside of the bargaining unit, an unlicensed
employee will have his unlicensed seniority frozen so as
to enable later possible returns to hia former unlicensed
position. Such recall rights shall only continua for a
period of two (%}¥ear$ from the date of his initial full
time position, following this he shall have no further
claim to unlicensed seniority.

11, UR RK

11,01 a) _The regular work week for employees of the deck,
engine-room and steward"s departments shall be forty (40)
hours consisting of five (5) consecutive days of eight
(8) hours per day.

b) In addition, when the vessel IS In operation, each
employee of those departments shall be guaranteed eight
(8) hours of work at the overtime rate_one day eagh wee

on“a day other then the five consecutive days i1ndicate

In 11.01(a). Such guaranteed overtime shall not apply
during periods of fit-out and lay-up.

11.02 At the beginning of the season, mutually satisfactory
arrangements shall be made between management and the employees to
provide for one day off each week based on seniority.

11.03 The regular work_ day for employees of the steward's
Department shall consist of eight (8) hours work, exclusive of meal
Eerloq, within_ a spread of twelve (12) hour8 as determined by the
aptain from time to time. Considering that some employees may not
be resident8 of the area, the Company a%rees to provide such
employees with accommodation and meals on board the vessel at no
cost.

11.04 a) _The regular work day for non-watchkeepers shall
consist of eight (8) hours work, exclusive of meal
period, within a spread of twelve (12) hours. When a meal
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period is assigned it shall bo on8 (1) hour unless
otherwise mutua gy agreed between superviser and the
employee concerned. When a meal period is not assigned,
the employee affected will De allowed twenty (20) minutes
In which to eat without loss of pay.

b)  The regular hours of work for all employees assigned
to standard watched (i.e. watchkeepers) shall be cight
(8) hours during each calendar day on a three (3) watch
gystem, so that four (4) hours on watch shall be followed
by eight (8) hour8 off watch, except when in tho Master's
or Chief Engineer's discretion It is deened advisable tO
break watcher while a vessel is in port, anchored or not
otherwire underway. Arrangements may also be made to have
watchkeeperr work straight eight (8) hour shifts,

11.0S A railing schedule shall be posted on the bulletin boards
for the benefit of crew members.

11,06 _ \When employees Of the Deck Department are required to do
spray painting, they shall be "knocked off'* one-half () hour early
to clean up. Coveralls and respirators will be supplied.

11.07 Should an employee fail to report for him regular shift,
hia mate on the preceding shift shall remain on duty until a
substitute is secured. IT It is necessary to pay overtime because
of there eircumstances, the additional cost will be deducted from
the wages of the employee who war missing from his shift.

11.08 The Company agrees that all vessels shall bo manned with
crews sufficient to meet the requirements of the operations.

11.09 When men are promoted for the Eurpono of replacing men
who are injured, rick or absent, they shall receive the
differential iIn pay while so acting.

11.10 Between the hours of 0600 a.m. on Saturday and 0600 a.m.
on Monday, and between 0600 p.m. and 0600 a.m. On weekdays, all
rating8 shall perform only necessary work, Necessary WOrk may
include tho following:

1.  Navigation duties, including the keeping of watches.

2, Docking, undocking, handling or mooring lines, preparing
for loading and unloading of the vessel including
ballasting and deballasting, also loading and unloading.

3. Securing the vessel in preparation for tho voyage.

4, Washing down by the Deck Department immediately after
loading and unlfoading of cargo,

5. Cleaning of cargo holds iIf it IS necessary to avoid delay
to the immediate loading of cargo and/or water ballast.
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6, Sanitary work, which shall include cleaning the
wheelhouse, wheelhouse window8 and mopping out
wheelhouse, also rinsing down the forward and aft
housing, It shall also include sweeping and general
cleaning of quarters, washrooms, hallways, recreation
rooms and messrooms, burnln? and/or oOther required
metheds OF garbage disposal., It is understood that any
of the above mentioned sanitary work ma¥ be performed on
Sundry only i f i1t cannot wait until the Tollowing regular
work day.

7. Taking onbeard fuel and stores required Tor the
continuour operation of the vessel,

8.  Sweeping, mopping, wiping and cleapinP Tloor plates and
deck oil in machinery space areas, including the exterior
of main engines and auxiliaries,

9, Normal duties Of Steward". Department.

o "Necessary WOrk® shall not include scraping, chipping,
painting or séogeeing. Employee8 required to perform work not
described IN this Article 11,10, paragraph8 1 to 9, shall be paid
at the hourly overtime rate between the hours of 0600 p.m. and 0600
a.m, ON weekdays, and one and one-half (1-¢) times the overtime
rate between the hours of 0600 a.m. on Saturday and 0600 a.m. ON
Monday. Such rater shall constitute the total wager for this work.

ARTICLE 12. OVERTIME

12.01 The overtime rate is defined as being one and one-half
t14) the applicable basic hourly wage rata for each job
classification am stipulated in the Scheduler of Wager contained
in Article 29 hereof.

12.02 a) Except as provided in Article 11.01, all time worked
in excess OF eight hours in a day or forty hours in a
week ahall be grid for at a rate of time and one-half.
exceﬂt that overtime payment shall not be duplicated for
any hour of work.

b) Time worked In excess Oof eight hours per day on an

employee's assigned rest day shall be paid at double the
baric rate.

12.03 An employee performing evertims work which carrer before
the expiration of one (1) hour shall nevertheless be credited with
one 91) hour's overtime. After the first hour of overtime, each
further period of one-haif (%) hour shall entitle the employee to
one-halfpti) hour at the overtime rate.

12,04 When men are called out to work on overtime and then

""knocked off'" for less than two (2) hours, exceftlng where a man

{ﬁ reCﬁlled for his regular duties, overtime ahall be paid straignt
rough.
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12,08 An employee who is not on regular duty when called for
overtime WOrkK shall be allowed as a general practice thirty (30)
minutes 1N which to dress. However, the union recognizes thatf under
special clrcuastances the Master may not &¢ adble to comply.

12,06 When A seanaan is required to work during a =eal hour, he
shall be paid at the overtime rate for ruch hour. (This means S¢
hours pay for 8 hour8 worked).

12.07 At the completion of any overtime work the employee and
the officer In charge shall both sign duplicate overtime shests
recording the duration of ruch work. one (1) copy of the sheet
gshall be given the employee and the other retained by the Marter,
In the event a guestion arises as to whether work performed is
payable as overtime, or if claim is rejected, the Senior Officer
must sign “Disputed” and the reason(s) for non-approval, In case
of a dispute, the matter shall immediately enter the Grievance
Procedure as provided for In this Agreement,

12.08 The Company agrees to supply overtime dooks O sheets
for the purpose keeping a record of overtime worked. Whore the
Company fails to supply the said overtime book8 or sheets,
amployee's oversime claims shall be conridered as valid on any form
of paper.

12.09 An employee may be assigned to several duties within his
own department during an overtime period, at the discretion of the
officer in charge.

12.10 Overtime shall »e divided as squally as may be reasonably
practicable among the employees who normally perform the work,

ARTICLE 13.  VACATIOH RAY

13,01 An employee having completed less than one (1) full
esasen Of service with the Company shall reseive vacation pay equal
to four percent (4%) of hi8 ¢réss wager earned during the then
current reason with the Company.

13,02 An employee having completed between one (1) and six (6}
full consecutive serrons of service with the Company shall receive
vacation pay equal to five percent (5%) of his gro¥s wager earned
during the then currant seasen with the Company.

13,03 An emloye. having completed more than six (&) full
consecutive gsessons Of service with the Company shall receive
vacation pay equal to seven percent (7%) of his gress wager earned
during the than current seasen with the Company.

13.04 The right of an employee to receive vacation pay pursuant
to articles 13,02 and 13,03 above shall not be affected In any way
where ruch employee is absent from hi8 employment fOr reasons
gsatisfactory to the Captain.
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13.05 The Company shall pay all accumulated vacation pay to
<2mployees On a monthly basis,

13.06 At the beginning of the season, employees who have
continually returned to a regular summer position will accumulate
the equivalent of one (1) full season of service after the
completion of 3 consecutive summer operating seasons.

ARTICLE 14. STATUTORY HOLIDAYS

14.01 The Company agrees to recognize the following holidays:
1. New Year's Day 7. Civic Holiday
2. Good Friday 8. Labour Day
3. Easter Monday 9. Rembrance Day
4. Victoria Day 10. Thanksgiving Day
5. Dominion Day _ 11, Christmas Day
6. First Monday in June 12. Boxing Day
14.02 In the event that an¥ of the foregoing holidays falls on
owing Monday will be considered as

a Saturday or Sunq%y, the fol
the_statutogy holi ar and ﬁald at the same rate as a statutory
holiday. If the following Monday is a regularly assigned rest day
for any employee, then the substituted holiday will be moved to the
next regular working day for that employee.

14.03 The work performed on a holiday shall be that usually
performed on a Sunday.

14.04 _If an emplo¥ee does not work on a statutory holiday, he
will receive his usual daily wage.
14.05 If an employee 1S required to work on a statutory

holiday, he will be paid for each hour worked double time and one-
half hi8 basic hourly rate.

14.06 It a statutory holiday falls_ during an unlicensed crew
member's period of leave, he will be paid a day's basic pay on the
first payday following his return to work.

F1.1 15. STEWARD'S RTMENT

15.01 Routine duties for members of the steward's Department
include the supervision, preparation and serving of the regular
meals, _ the preparation of night Jlunches, the cleaning_ and
maintaining of the quarters of the licensed personnel and of all
dining and messrooms, galley, pantries, storerooms, linen room, all
departmental equipment, and cleaning of refrigerating spaces.

15,02 With respect to the cleaning and maintaining Of washroom
and toilet facilities of the licensed personnel, the work day shall
be so scheduled by the Chief Steward that members of the Steward's
Department will perform this work during periods when they are not
actively engaged in the preparation of food.

15.03 It iIs understood that neither the Chief Cook nor the
Assistant Cook will be required to clean toilets.
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15.04 It is understood that If any mambx of the Steward's
Department has completed his regular eight (8) hours of work in
any one day and is required by the Master or Chief Engineer or
officer in charge to work extra time, he will be paid at the
overtime rate.

15.05 The Company shall supply aprons to all members of the
Steward®s Department and also, IT uniforms are required aboard any
vessel, the Company shall supply them, and there shall be laundered
at the Company's expense,

15.06 A Chief Cook or Assistant Cook will be supplied with two
sets OF white8 which shall be laundered at the Company™s expense.
When replacementi are required they shall be supplied by the
Company or an allowanece paid in lieuw thereof at the end of the
season. Such allowance shall be:

Effective January 1, 1991 - $88.00
January 1, 1992 - 95.00
RTICLE B AS BL
16.01 After completion of 60 day8 of employment with the

Company, an employee will be granted bereavement leave when death

occurs to a member Of his immediate family, that is, his father,

mother, apouse, child, brother, sister, parent#-in-law and
grandparents. The employee granted leave to attend the funeral will

ge paid at his basic rate Tor time lost up to a maximum of five
ays.

_ In the case of a_wife, husband or children, the above
mentioned leave period of five day8 shall be increased by one day
for each one thousand kilometres from the port of disembarkation
to tho place where the funeral is held up to a maximum of five
additional days.

16,02 An unlicensed crew member shall be entitled to receive
from the Company a reascnable leave of absence from his employment
without pay iIn the event of either illness Or injury to himself or
a member of his immediate family, that 1s, his wife, brother,
sister, children, parents, parents-in-law and grand-parents.
16.03 An em ioype may request paternity leave without pay at
least six week8 prior to the expected date of the_ birth of his
child and shall be granted paternity leave for a maximum period of
30 days without pay.

16,04 All claims under this Article must be supperted by proper

medical or bereavement evidence upon returning to the vessel,

Etherwise the employee forfeits hi8 right to employment with the
ompany.

 CREW AC ATIONS

17.01 a) The Company shall see that all quarters assigned
for the use of the employees are kept clean, tidy,



lighted and ventilated insofar as it is practicable to
do se. The Company and tho employees shall co-operate to
the fullest in keeping living quarters ¢lean and tidy at
all times. The Company agrees to fumigate all quarters
whenever such fumigation is necessary to free then of
vermin. Crew's quarters to be painted when necessary,

b) The Company agrees to make every effort to provide
single [100M accommodation ON newly constructed Or
converted vessels for employees electing to live aboard.

c¢) The following items shall be supplisd to employees
who elect to live aboard the Company vessel.

1. A suitable number of clean blankets for each
employee.

2. An adequate supply of sheets, pillow cases,
hand and bath towels, standard brand face scap
and laundry soap or detergent to be supplied
weekly .

3, One washing machine and electric dryer shall
be supplied on each vessel, Also, an 1ron and
ironing board shall be placed INn the laundry
room.

4. Equipment for the purpose O making coffee
shall be made available in tho engine room.

5. The Company shall supply at least one colour
T.V. (withantenna) and V.C.R. On each vessel.

The company will pay the cost of maintenance of there
appliances necessitated by normal wear and tear. Any
employee wilfully damaging or destroying linen,
mattresses and/or any of the above equipment, shall be
held accountable for same.

17.02 It is the policy of the Company to maintain the comfort
of the crew by providing as good equipment ai possible under given
circumstances, but it must be recognized that this policy is
dependent on the full co-operation of the Union and each employee.

17.03 When, as a result of operating conditions, the vessel is
required to lay-over at other than its home port, (presently
Tobermory during sailing seascn and Owen Sound during remainder oOf
year) meals and sleeping accommodation, either on board or ashore
will be provided by the Company. When not provided, an employee
shall receive allowances for each meal and for reem per night as
follows:
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GLtactive deals Room
January 1, 1991 $10.00 §60.00
January L, 1992 10.78 65.00

Employees will e required to present acceptable recelipts
in order to bo reimbursed tnese amounts.

ARTICLE 18. . COPFRE TIME AND LUNCHES

18.01 Meal hours, when practicable, shall be as follows, unless
otherwise directed by the Haster, but in no casa shall the
indicated hours be altered mere than one-half hour in either
direction, except In an amergency.

Breakfast from 07:30 a.m. to 08:30 a.m,
Dinner from L1:30 a.me tO 12:30 pom.
Supper from 17:00 p.m, t0o 18:00 pem.

18,02 A fifteen (18) minute coffee break shall be allewed each
member Of the crew on each watch, and for craw members on day work
each morning and afternoon. Such coffee breesk. for day workers
shall be taken at the hour8 of 10:00 a.m, and 15:00 p.ms When the
nature of the work permits, otherwise as near as gossidle 1o thora
houri. For watchkeepers such coffee breaks shall be taken am near
as _pl-o%slible to the middle of the watch, and <¢cffee must bo
available.

18.03 Where overtime is worked for periods of four (4) hours
of over, coffee break. must be allowed on the above scale. These
coffee breaka shall be given in ruch a way that operations shall
not be unanecassarily interrupted,

18.04 Night lunches shall be available for crews changing and
those called to work overtime,

18.05 The Company agrees to make every effort to supply fresnh
milk and fresn fruitand vegetable8 when in season, and to provide
meals in full and plentiful quantity at =eal hours.

ARTICLE 19, MARINE DISASTER

19.01 An employee covered by this agreement while employed by
the Company, who suffers loss Of clothing or personal effects
because of a marine disaster shall be compensated by the Company,
for such loss, up to a maximum of $2,000.00.

19.02 An employee OI his estate making a alalm under this
article shall submit reasonable proof to the Company of the actual
value of the loss suffered, Such proof shall be a signed affidavit
listing the individual Ltems and values claimed.
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ARTICLE 20. TRANSPORTATION COSTS

,20.01 All employees rejoining a ship at fit-out shall be paid
reasonable transportation costs, upon rendering receipts, on the
first payday after thirty days of service. The Company airees to
pay reasonable transportation cests to an unlicensed employee to
and from his home. These costs are to include first class surface
passage plus meals and berth or economy air fare plue the cost of
a taxi or limousine in direct connection with the said travel, or
two way car allowance. Effective January 1, 1992, the car
allowance will _be 29 cents per kilometer, where no public
transportation is available.

20.02 _All employees who have served the Company continuousl

aboard ship from the time of +0|n|ng ship until the completion o

lay-up, except only periocds of justifiable absence, shall be paid
transportation costs by the company from the vessel to their home
on the basis prescribed in Article 20.01 above.

20.03 All employees required to go on leave due to the
provisions of Article 26.01, shall be paid transportation costa
Trom the ship to their home and vice versa on the basis prescribed
in Article 20.01 above.

20.04 All permanent employees who act as relief employees for
those taking leave In accordance with the pzovisions of Article
26.01 shall be paid transportation costa from the ship to their
home and vice versa on the basis prescribed in Article 20.01 above.

20.05 If a ship lays up during the navigation season, all
employees shall be paid transportation costs by the Company from
the vessel to their home on the basis prescribed in Article 20.01
above. All employees recalled to jein such ship shall be paid
transportation coats by the Company from their home to the vessel
on the basis prescribed in Article 20.01 above.

20.06 In cade of discharge for cause or leaving the ship for
per?onal reasons, transportation costa shall be borne by the
employee.

20.07 An employee when transported by the Company during the
course of his employment, shall be provided with transportation by
air, bus or rail, including berths where available when travelling
by night, plus the cost of a taxi or limousine in direct connection
with the said travel, and with subsistence at the rate of $10.75
effective January 1, 1992, per meal In addition to his regular
wages. For the purpose hereof, regular wages shall be determined on
the basis of a maximum of 8 hour8 per day at the basic wage rate.

20.08 ?) Company agrees to pay reasonable trangportation costs
or summer employees to and from their home or Thorold

Union Hall, whichever is closer. Such employees must
complete the summer operating season.

b) Employees hired in a relief capacity for sickness,
unscheduled time off, etc. will be reimbursed, on the
completion of their relief assignment, reasonable
transportation costs to their home or Therold Union Hall,
whichever is closer.
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ARTICLE 21. SAFETY AND EQUIPMENT

21.01 ag The Company shall make every effort to furnish and
maintain safe working gear ‘and equipment for the
protection of its employees and shall continue to make
reasonable provisions and rules for their safety.

b) Watertight doors will be adequately secured when the
vessel is on the run.

CA When a vessel is canalling, berthing or _letting %o,
the Company agree8 to use a signalman In addition to the
winchman. ~ The only exception to this IS when mooring
winches are side controlled.

d) Two (2) men shall be used for handling mooring lines
at all times, one forward and one aft. When pulling long
bow and stern lines, two (2) men per line shall be used.

e? Any vessel tied up at any wharf, dock or landing

place where crew members may go ashore or come aboard,

unless canalling, shall have a suitable gangway properly

secured to the ship for the safe and convenient transit

?f rfr%w members and such gangway shall be properly
ighted.

21.02 When a_crew_member falls sick or is injured, it will be
the duty of the Captain to see that this person gets first-aid Or
medical treatment as quickly as possible. The Company shall
reimburse the employee all transportation expenses from hi8 place
of work to the_nearest hospital or clinic.. On the doctor's
recommendation, if the disability is for a period of less than ten
days, he shall be assigned light duties aboard the vessel. _If the
disability is for longer than ten days, the company shall reimburse
transportation _expenses from_the hospital or clinic to his
residence, providing he qualifies for u.1.c. sick benefits and/or
Seafarers® Medical plan sick leave benefits or workers'
Compensation.

21.03 When working over the ship®s side In port oOr dqy dock,
there shall be supplied a proper staging, with a flooring of 1-1/2"
materials by 18" wide and 10' long, with proper crossbars of 1
diameter lines, with a safety line attached to each crew member
working on the staging and someone to stand by while overside work
IS in progress.

21.04  Members of the engine room shall not be required to work
on staging or Bosun's chailr while the ship is underway._ _ Crew
members shall not be required to work on staging overside while the
vessel is underway.

21.05 Only water from an approved source shall be used for
drinking or sanitary use.

21.06 = The engine room shall be supplied with life-jackets
sufficient for the watch below, along with asbestos blankets and
stretchers plus a medical kit. Diesel fuel or pre-heated bunker
"c* shall be used for flashing up on oil burning ships.
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21.07 The Company agrees to supply and maintain the following
safety equipmenz for the use of unlicensed personnel covered by
this contract In sseerdance with M«0.T. requlations sush as TogQ
nozzles, Dbreathing apparatus, life ran98 and <coston lights,
stretchers, hand lights and first=-aid kits In approved locations.

21.08 a) Goggles ahall be supplied as required for men
sngaged in chipping or scaling,

b) Hard hats ehall be supplied to crew members working
in aress where overhead work is being performed,

¢}  The Company will supply proper face respirators when
crew members are required to do spray painting in
confined areas such a» tanks, tunnels, closed bow
visors, et¢,

d) The Company undertaker to maxe available coveralls
and/or eilskins tO employees who perfora unusually
dirty work, and alse make available protesctive ear
muffs Or ear plugs for all engine room personnel on
diese] vessels.

e) Goggler, hard hat8 and respirators will e signed
for, and if not returned at termination of
employment, the smployee will pay for the cost Of
replacement,

£)  Non-conductor foot pads ahall be supplied in front
of the min electrical switchboard,

g)  The Company policy with resgect to safety footwear
will apply to employees covered by this agreement.

21.09 The Company will endeavour to have the Bell Telephone
Company install a pay telephone iIn a convenient location, if
another telephone i# not available, when the vessel is laid up.

2L, 10 During the houri of darkness, outride painting must not
be performed.

21.11 Pirst ald kits, life preservers, life jackets, portable
life_rafts, ete,, shall not be stored away while on the run
immediately prior to winter lay-up, now shall the life-boat8 be
semptied of their equipment, permanently covered Or securely lashed
in preparation for such lay-up. )
21,12 The Union agrees to co-operate with the Company in
promoting safe practicer and condition8 abeard ship by reportin
hazardous situations to the Haster or Chief Engineer who ahal
endeavour, whenever practicable and with tho Least possible delay,
to have the situation rectified,

21.13 It is agreed that any safety regulation. that the Company
may now have in force for the safety of the vessel and crew and any
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further safety regulations which the Company shall put into effect
and bring te the attention of the crew, shall be strictly adhered
to by all crew members. Violation of any such regulations will
warrant disciplinary action.

21.14 The Company agrees to supply on each vessel one stool
for the use of the wheelsman. Such stool shall be available for
use under circumstances satisfactory to the Master or the officer
of the Watch.

21.18 The Company agrees to provide suitable protective
clothing when crew members are required to work near hazardous
chemicals, which will include recognized and acceptable respiratory
face masks.

21.16 The Company agrees to poat a notice advising all crew
members that it is their duty to ensure that all flammable
materials are stored when not In use iIn the designated storage
lockers, which are properly identified on the ship and equipped
with a fire-mothering system.

21.17 Tho Company agree8 to post diagrams in French and English
or pictographs, clearly showing all escape router, the location of
fire fighting equipment and station bills.

21.18 IT painting, chipping or scogeeing is to be undertaken
above arm's reach, this will only be done with a secure ladder
and/or proper safe staging and a safety line attached to ensure
safety, all in accordance with generally accepted practice. of good
seamanship.

21.19 The Company agrees that no crew shall be required to work
under unsafe conditions, due regard being given to Article 24.02.

21,20 _The Cémpany agrees tO provide immersion suits that
conform with the standards prescribed by D.0.T. to unlicensed crew
members ON OUI vessel, It is understocod that each unlicensed crew
member Will _be fully responsible and accountable for the suit at
all times, Tho procurement of these suits will be accomplished in
the mort expeditious manner.

21.21 NO pets are to be carried on board ship by any of the
personnel.,

2, UNION QFPICPRZ DING V
22.01 ° The Company agrees to issue passes to the Union®s

representatives fTor the purpose of consulting with its members
aboard vessels Of the Cmnﬁxw covered by this Agreement.
Representatives of the Union_shall be allowed on board vessels at
rincipal loading and unloading porta. Such representatives shall
nave the right to engage in negotiation with the Master or Officers
In charge the shipin respect of any dispute Or grievance, but
shall not have the right to interfere In any way with the
operations of the vessel,
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22,02 The Onion shall! submit to the Company tho name and
relevant particulars of the bona fide Union members authorized by
the Union to act as its representatives provided that tho Company,
UPON raeceiving from any representative a waiver, in form
satisfactory to tho Company, of any claim for any damage resulting
from any aecideat Or Injury in or about Company propert)‘z shall
thereupon issue a Pass to each ruch representative, enabling him
to board the Company's ships at port for the purpose herein
provided. In the avant that ruch privilege is withdrawn from the
designated Union representative the Union will undertake to notify
the Company to revoke such pass.

22.03 The Union representative shall not violate any provirion
of this Agreement or Interfere with the Officers aboard the ship
or retard the work of the vessels, subject to penalty of revocation
of the Parr granted herein. Any ruch revocation shall be subject
to the Grievance Procedure.

22,04 Tho company assumes no responsibility for securing passes
to or through property owned or controlled by others, Dbut the
Company agrees to co-operate with the Onion iIn endeavouring to
secure MuCh passes.

ARTICLE 23. OFFPICEBR CADETS

23.01 Wwhere In co-operation with Government training schemes,
officer cadets are articled on any vessel, it is agreed that a
maximum of two (2) cadets shall bo'carried on any one vessel,

23,02 Officer cadets shall be confined to either regular
watches, or to one watch per day and four (4) hour's labour between
08:00 a.m. and 17:00 p.m, daily. Where a cadet is assigned to a
watch, he shall Dbo in addition to the regular unlicensed
watchkeeper and in NO event shall he be conriderad a substitute or
replacement, Or perform any unlicensed work in the engine room Or
on deck if there is NO unlicensed person on watch,

23.03 On no account shall officer cadets replacé unlicensed
personnel In performing overtime work, and in the event cadets
perform ruch work, the overtime payment applicable shall be paid
to ﬁhe unlicensed personnel who would otherwise have performed the
work.

23.04 While articled on any vessel, cadets shall pay the
monthly union dus8 required of union members.

23.05 It is agreed that this Collective Agreement will hold no
jurisdietion over the approved teaching curriculum of officer
cadets.
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i ITICLE 24. GENERA AND EMER; DUTIES
24.01 In addition to the duties specifically imposed by this

document, all employees shall perform competently the ordinary
duties pertaining to their positions on the vessel.

24.02 Any work necessary for the safety of the vessel,
passengers, crew or cargo, or for the saving of or rendering
assistance to other vessels, lives, property or cargoes, shall bo
performed at any time on _immediate call by all employees and
notwithstanding any provisions of this Agreément which might be
construed to the contrary, In no event shall overtime be pald for
the work performed in connection with such emergency duties of
which the Master shall be the sole judge.

24.03 The Master may, whenever he deems it advisable, require
any employee to participate in life boat or other emergency drills,
Such_drille will take place at least once per calendar month, if
possible. when employees are required to participate in such
drills outside their regular working hours, - they shall be paid
overtime for the time spent by them In the drill.

24.04 _ Oilers and/or Mechanical Assistants are to assist with
the taking and placing on board of engine room stores, in addition
to their regular duties.

24.05 GENERAL AND EMERGENCY DUTIES

The Company undertake8 to make available coveralls for
each employee of the'engine room and deck departments for use when
performing unusually dirty work; this shall include painting.

24.06 The Company shall give due consideration to the
unlicensed personnel” for any winter work.

24.07 When an employee is required to work in a classification
outside_of his regular classification he_shall be paid at the
appropriate rate of pay of an employee working that classification
or his own rate of pay, whichever is greater.
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ARTICLE 25. SHORT PERIOD LAY-UPS

25.01 Should an employee be laid off for a period of less than
ten (10) consecutive days, he shall not suffer any loss iIn basic
pay because of such lay-off. This Article shall not apply to
vessels laid up by reason of emergency.

ARTICLE 2 EMPLOYEE®"S FILE

25A.01 The employes agrees not to introduce as evidence In a
hearing related to disciplinary action any document8 from the file
of an unlicensed employee, the existence of which the unlicensed
employee wan not aware at the time of filing or within a reaeonable
period thereafter.

25A.02 Upon written request of an unlicensed. employee, the
personal file of that employee shall be made available ‘once per
year for examination In  the presence of an_ authorized

representative Of the employer. This also applies when an
unlicensed employee is off ship on leaves of absence due to the
following:

a) Accumulated leave
b) Sickness
¢) Accident at work

d) While laid off by the Company if the Unlicensed
employee ha8 been given notice of intent,

e) For any leave of absence authorized by the Company.
ARTICLE 26. SCHEDULED TIME OFF WITHOUT PAY

26.01 Due to the reduction in manning during the spring and
fall schedules, those employees who remain on the vessel during
those periods shall be laid off three (3) consecutive weeks during
either the spring or fall schedule in order to provide work for
those employees who will be displaced by the reductions.

The Company shall lay off those employees who remain_on
the vessel so as to allow for a displaced employee to work during
three (3) of the time oOff periode noted above during a calendar
year .

i Remaining aspects of this arrangement shall be dealt with
In a Letter of Understanding which shall be attached to and become
part of this Collective Agreement.

26.02 _Employees holding full-season positions may elect to take
further time off without pay subject to the following conditions:
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a) An employee must apply for =ime Off during the £first
30 days Of the railing season s¢ that the scheduls may
be tinalized before the 60th day of the season,

b) The employee aust have worked at least 90 days in
the surrent railing season prior to the commencement oOfF
the tine off.

c) Time off will not be allowed for periods Of less
than fifteen (15) days,

26,03 gmployees electing to take time off under Article 26,02
above will se entitled to an allowance as follows:

a) Permanent full-time amployees of the Company hired
prior to December 31, 1987 will be paid an allowance to
defray all reasonadle travel expenses between the vessel
and their nomes in Canada two ways when taking time off,
There ezpenses are limited to one trip per year and are
to include £irst class surface passage plus meals and
berth or economy air fare plus the sest Of a taxi or
limousine in connection with the said travel or two way
car allowance. Where no public transportation is
available tho car allowance will be:

Effective January 1, 1991 - 28¢ per kilometre
January 1, 1992 - 29¢ per kilometre

b)  permanent Tull-tint+ employees OF the Company hired
after January 1, 1988, after having worked one full
geason 01210 days) will be paid travelling expenses as
outlined above to their home oOr the Union's Toronto
Hiring Hall whichever is |ess,

¢)  All claims for allowances under this artiole shall
be supported by original zeceipts for the actual funds

expended.
7. OBLIGATIONS
27,01 The Company and the Union agree that the provisions of

the Ontario Labour Relations Act (Sections 62 and 63), pertaining
to Successor Rights and Obligation. shall apply to the present
agreement.

27.02 In the event that the parent Company assumes direct
control of €he buriner8 1t will honour this agreemant In accordance
with the above legislation and the service date8 of the employees
affected will be protected.

ARTICLE 28. PAYMENT OF WAGES

28,01 It is agreed that the payment of wager shall be once
monthly with an advance approximately equal to one-half menth's
basic wages, less taxer and other deductions, payable on the 16th
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of each month. The remainder of the basic month's salary, plus
overtime and other earned increments, shall be payable on the first
of each month with overtime and increments calculated up to between
the 20th and 25th of each month. Employees entering employment
after the first day of the month shall receive such advancés as
herein provided on a daily pro-rata basis, except in cases of
severance from employment.

28.02 When an employee is paid offa vessel, he shall receive
In cash an amount up to four hundred ($400.) or less deﬁendlng on
his accrued credits, if requested by the employee. Each employee
on termination will be given a temporary U.I.c. separation
certificate enabling the employee to immediately apply for hi8
Unemployment benefits.

ARTICLE 29, SCHEDULE WAGE

29.01 Schedule of wages in effect from January 1, 1993 to
December 31, 1993 inclusive:
Basic Hourly Overtime Rate

Bosun-in-Relief * $16.12 $24.18
Wheelsman 15.63 23.45
Watchman 14.42 21.64
Ordinary Seaman 13.88 20.82
Electrician 19.01 28.51
Mechanical Assistant 15.98 23.96

QMED 15.98 23.96

Chief Cook 18.38 27.59
Assistant Cook 13.99 20.98
Service Aide 12.93 19.41

This rate IS red-circled until Wheelsman's rate of pay becomes
equal to, or greater than the Bosun's-in-Relief rate.

29.02 Effective January 1, 1994 the schedule of wages shall be
increased by the cost of living index (¢PI) increase covering the
previous twelve (12) month period ending December 31, 1993 to a
maximum of two percent (2%).

29.03 Effective January 1, 1995 the schedule of wages shall be
increased by the cost of living index (CPI) Increase covering the
previous twelve (12) month period ending December 31, 1594 to a
maximum of two percent (2%).

ARTICLE 30. MANNING SCALE

30.01 The normal manning scale for the M.8. "Chi-Cheemaun"
shall be as follows:



Spring and Fall Season Summer Season
TWo Trip Schedule (A) Four Trip Schedule (B)
* 1 Bosun
3 wWheelsmen 3 Wheelsmen
3 watchmen 3 Watchmen
3 Deckhands 5 Deckhands
1 Electrician (Days) 1 Electrician (Days)
3 Mechanical Asst, 3 Mechanical asst.
1 Chief Cook 1 Chief Cook
2 Asst. Cooks 2 Asst. Cooks
-A.Service Aildes =2.Service Aides

22 28

1 Mechanical asst. Days
2 Service Aides Evenings

* Through attrition, the Bosun's position will be eliminated.
Temporary Bosun's vacancies will not be filled. Bosun-in-Relief's
rate of pay will be paid until the Wheeleman rate of pay becomes
equal to, or greater than the Bonun-in-Relief"s rate. {red circled)
(Letter of Understanding April 20, 1993).

30.02 Under nO circumstances shall there.be any reduction of
these manning scales during the life of this agreement unless
mutually agreed upon between the partier.

ARTICLE 31. FRINGE BENEFITS

31.01 It is agreed that the contributions payable to the Union
in connection with the Seafarers™ Medical Plan, Pension Plan and
Hiring Hall Fund will be covered In a separate Memorandum of
Understanding between the partier.

DURATION OF AGREEMENT

This agreement shall become effective as from January 1,
1993 and shall continue In full force and eTfect untul December 31,
1998 inclusive, and thereafter from year to year unless or until
etther party serves written notice on the other party to the

contrary at ‘least 120 day8 prior to December 31, 1995 or 120 days
prior to December 31 of any subsequent year.

Signed this day of 1993.

THE OWEN SO TRANSPORTATION
COMPANY .. LTD

/)




LETTER OF UNDERSTANDING BETWEEN
THE OWEN SOUND TRANSPORTATION COMPANY LTD.
AND SEAFARERS®" [INTERNATIONAL UNION OF CANADA

RE: Manning Reductions During Spring and Fall Schedule

Thgs letter supersedes the Letter of Understanding dated March 22,
1991.

Due to the company®s decision to reduce cafeteria services durin

the Spring and Fall (hereinafter referred to as ‘'‘shoulder™

schedules as of the 1991_sa|I|n? season, the parties have agreed to
a reduction in the manning scale for the vessel chi-Cheemaun.

The parties agree that the¥ will meet as required to work out any
problems that may arise. They shall be able to alter some of the
details of the program provided they are in agreement.

In order to implement this concept, the following details are
agreed to:

1. Bosuns—-in-Relief

As the Bosun position has been eliminated from the shoulder
schedule, the employees currently employed as Bosuns shall be
given the following options for the shoulder schedules:

a) The most senior employee occupying the position of Bosun
shall be allowed to choose to either work in the position
of wheelsman for the full shoulder schedule, at the
wheelsman rate of pay, or to work as a relief wheelsman at
the Bosun-in-Relief rate of pay.

by The 1un|or employee occupying the position of Bosun shall
be allowed to choose to occupy the Watchman position for
the full shoulder schedule, at the Watchman rate of pay, or
to work as relief Watchman at the Bosun-in-Relief rate of

pay.

During the summer schedule, the above employees return to their
custoTar¥)pOS|t|ons of Bosun at the scheduled rate of pay (Bosuns-
in-Relief).

2. Remaining employees affected by this arrangement will be used
to replace permanent employees as per Article 26.01 during the
shoulder schedule.



All _parties agree that the above satisfies the requirements of
Article 26.01 1n the Collective Agreement.

Signed this day of April, 1993.

For Owem Sound Yransportation For Seafarers®™ International

Compa /yf?. Union of Canad

P. A. Dyment osd
President ice-Breside ,?




February 8, 198S
2440-1

TO wWHOM IT MAY CONCERN:

1t is and will continue to be the Eolicy of the Owen Sound
Transportation Company t0 recognize the service accumulated by
employees TOr vacation pay purposes, if they ara promoted into
another unit within the Company.

Andrew C.Boyle L.W. Davis
Seafarers' International Owen Sound Transportation
Union of Canada Company.



January 1988
2440-1

TO wHom IT MAY CONCERN:

Notwithstanding the provisions of Article 21.20 of the Collective
Agreement, the parties have agreed that until such time as the
provision of immersion suits IS made o requirement ON passenger
vessels Dy the Canadian Coast Guard Authority, the Company will
supply Immersion suits as follows,

4 In or adjacent to each lifeboat 8
3 adjacent to each life raft davit 9

2 in the angine room 2
total : 19

The above-mentioned is as agreed between R. Gralewicz and Capt.
Leath Davis during January 1983.

Andrew c. Boyle _ L.W. Davis
Seafarers' International Owen Sound Transportation
Union of Canada ° Company Ltd.



MEMORANDUM OF UNDERSTANDING BETWEEN THE OWEN SOUND TRANSPORTATION
COMPANY, LTD. AND SEAFARERS™ INTERNATIONAL UNION OF CANADA

ALl contemplated in Article 31 Of the agreement governing unlicensed
emplo¥ees payment8 will be made by the Company for fringe benefits

as Tollows:
Seafarers' Medical Plan Per Job Per Payroll Day
Effective Jan. 1, 1993 $4.74

June 1, 1983 ¥

June 1, 1994 *

June 1, 1995

An employee who s still working on October 1_and remains with the
Company until laid off will have contributions made on his/her
behalf for the full month of October.

Where a marta becomes ill or is iInjured while at work with the
Company and 1s entitled to draw benefits under the Seafarers'
Medical Plan, the Company agrees to continue Seafarers' Medical
Plan contributions durln? any period the employee is off work as a
result of such compensable disability or illness up to a period of
twenty-four months for the same compensable disability or illness,

Hiring Hall Fund Per Job per Payroll Day
Effective June 1, 1993 ¥

June 1, 1994

June 1, 199% *

* \Where the Medical Plan and the Hiring Hall Fund are concerned,
the amounts payable effective June 1, 1993, 1994 and 1995, shall be
the same amounts agreed to In the C.L.C.A. Agreement or, shall be
Increased by two percent (2%), whichever is less.

Pension Plan

Effective January 1, 1993 the monthly contributions to_ the
Seafarers' Pension Plan shall be based on’eight percent (8%) of the
basic hourly wage rate of eight 588 hours per day worked to a
maximum of two hundred and forty (240) hour8 per month.

Signed this 11th day of January 1993.

For: The Owen Sound Transportation For: Seafarers”

Company, Ltd.: International Union
of Canada:
cindy Boston W. F. Ross
C. M. Boston B. Ross

Vice President Administration
and Development



Owen Sound, Ontario,
February 2, 1988

Mr. Andrew Boyle

Executive Vice-President

And Secretary-Treasurer,
Seafarers' Iinternational Union
Of Canada.

Dear 8ir,
RE: DOCKX EMPLOYEE - 0.8.7T.C.

As discussed iN negotiations, we agreed, in response tO a request
from the omﬁ;oyoci, to deduct and remit double dues from all dock
employees While working for credit during periods of lay-off,

V¢ also agreed to make coveralls available when required Cor dirty
work which includes painting.

Yours truly,

L.R. Davis _
Manager Marine Services.



ONTARIO NORTHLAND
$85 Oak Street East
North Bay, oOntarie
P1B 8L3

March 18, 1991

Mr. Douglas Mclaren,

Executive Vice-President,
Seafarers' International Union,
1333 rue 8t. Jacques,

Montreal, Quebec. H3C K2

Dear Mr. McLaren:

This has reference t0 discussions during current contract
negotiations with respect to the Company's proposal regarding the
desirability of undertaking special arrangements for in employee
who becomes physically disabled during during the courra of him
employment and is unable to perferm tho regular duties of him
assigned position and is unable to exercise his seniority oOn a
position Which he is capable Of performing.

This letter will confirm our underitanding that, In such
circumstances, the proper Company and Union officers wall meet to
see iT arrangements Can bo made tO provide loyment tO the
employee concerned within tho existing work force. The parties may,
by mutual agreement, place a disabled employee on a position that
him qualifications and abilities allow him to perform,
notwithstanding that It may be necessary to displace an able-
bodied employee so as tO provide suitable employment., The
permanently assigned enployee so displaced will be allowed to
exercise seniority onto a position that ho is qualified for and ha8
the ability to perfora,

A dirabled employee placed On a position shall not bo displaced by
an able-bodied eamployee so long as he remains on that position
except wWhen a senior employee is otherwise unable to hold a
position WIthin his seniority terminal.

should the dirabled employee subsequently recuperate, he shall be
subject tO displacement, In which case such employee Will exercise
seniority rights, When a senior abla-bodied employee beliaves that
the provisions of this letter will result In undue hardship, a
Union OFFicer may discuss the circumstances with the Company.



Tho above understanding is to provide guidelines fOor assisting
disabled employees tO coOntinuo be employed.

lIjélyou are iIn accord with the above, would you please so indicate
ow.

Yoursa truly,.

Po A ’
President.

tive Vice-ProBident
arers' International Union



