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betwosn 

TRMDSWBTATfOU COMPAHY LTD. 
( h e r o i n a f t e r  raferred t o  a1 " t h e  Company") 

and 

SCUCARERS' Ii@TER#ATIûüAL W f O #  OF CMADA 
( h e r e i n a f t e r  referred t o  as "the Onion") 

slIlEREA8 the  Company own8 and/or opera te r  a Parry  Serv ice  between 
the porta of Tobarnory and South Baymouth, Ontario.  

AloD -SRSAS tho Union hi8 been certified to  represen t  certain 
employee. at thore por ta .  

AüD =RIAS tho prrtioa are âesirour of promoting co~loctioe 
bargain ing and r t r b i l i t y  of Xnduitrirl  Relationa. 

#O11 TRBRBIORB it i r  agreed t h a t  the tom8 re t  o u t  heroin  s h a l l  
govern b 

I 

1*01 The genera l  purpose of  t h i s  Agreement is, i n  the mutua1 
i n t e r c r t r  of the Company and i t a  unlicclnrod anployeta, t o  provide 
t h e  mort reasonable opera t ion  of tho Comgrny'i rhipr under method. 
which w i l l  furthor, to the fullemt extent powrible, t h e  88fety and 
welfare of t h o  88id eaiployelia and aconoay of opera t ion .  I t  ir  
recognized by t h i 8  Agreement t o  be the duty  of  tho Union, the 
Company and t h e  employees t o  Co-oparata f u l l y ,  i n d i v i d u a l l y  and 
c o l l a c t i v o l y ,  for t h i  advancement of thoro condition.. 

1.02 A Labour-Management Conmittee ihall be emtablirhed 
conriiting of  the following: 

Union Representat ion:  Executive Viae-Prorident and 

Conprny Roprorontationr Member8 of - t h o  Company 

1.03 The purporo of t h o  Ubour-Manrgolnont Coaurittae rhall be 
t o  diacur8 and make every e f f o r t  t o  r e r o l v e  matterr of wttuoi  
i n t e r o r t  t o  the part ier  and t h e  Cornittee m y  dircurr grievancca 
not settled at Step 2 of t h e  grievance procedure. 

1.04 Conunittee meetings .hail be held no lesa than  once every 
two months, on t h e . t h i r d  Monday o f  each second month. 

two ( 2 )  Union Reprerentataver  

Negot i r t ing  Coœattea 
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, 

l*OS Each of the partie8 8hall rubnit to the other an agendr 
of artter8 to ba dimcuamed a t  hait fourtwn ( 14 )  daym erfor to 
the meeting day, 

1.06 An Ooeupational Health and Safety Labour-nirnagewnt 
Comniittoo i r  artrblirhad to promote rafe and hoalthy working 
condition8 for  rœployeer. It Will not deal with matterr ruch am 
operational rafety or public ia fe ty .  

ARTICLB 2. RBC00tOITIa 

2.01 The Comp8ny recognioei the Union 88 the role and 
excfuiive reprerentative for the purpore of collectivo bargaining 
for the unlicen8ed perronne1 employed on the Compny'r rhipr, which 
unliconaed perronnel are hereinafter referred to am 'employees", 
which word ahall include tho ringular, a8 well a8 t h e  mirculine and 
feminine. 

2.02 Dirciplincl shall be governed by the principler and 
procedure8 laid out in the Dircipiinary Code am agreed to by the 
Company and tho Union. 

2.03 In order to gottray a proper image to the travelling 
public, all employees will b. governed by t h e  Company'. rule. 
concerning neatnera and drear. 

3 .01 The partier to thir Agreement will not e8trblimh or 
enforce regulationm which will in any way b. contrary to or 
interfere with the affective impleamntation of all olaurer in thir 
Agreement4 

3.02 Nothing in thir Agreement rhall be ao conatmaad am to 
affect th8 obligationr of the rignatorier under tho provirionr of 
the  Canada Shipping A c t  a8 amendeâ, or other Government 
legiaiation, nor to impair in any manner whatroiver the authority 
of the M8Bt4ra 

4.01 It i8 agreed that there rhrl l  be no rtriker, walkouts, 
lockout8, 8ocond8ry boycott., or other rimilar interruption8 of 
work during the term of thir Agreement or any renewal thareof, and 
dimputer and grievancem rhrll be adjurted through the qagular 
channela art8bîirh.d in tha grievance prooadure. 

4.02 There ahall b. no direrimination, interferance, 
rertrrint, or coercing by the Company againrt any eaptoyee becaume 
of mafabirrhig in the Union. The Onion agree8 not to intimidate or 
coerce or threaten employeem in any Runner that will interfere or 
hinder the effectiva carrying out of thir Agreement and the 
principle. contrinad herein, and will arrht and co-operate w i t h  
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tho M.8terrr Chief Engineer and Ex.cutfvor of tho Company in 
arintrining diraipline aboard rhip. 

4,03 It i r  agreed, for the purporo of  thir Agrewunt, that 
tho rofural of an eaployeo to through a lawful picket line 
aha11 not  be conrtruod as a violation of thir Agreement and rhall 
not be a rearon for di8mirmdl* 

ARTXCftE S a  CONO fTfOH8 QV MPu)YWBüT 

5.01  a )  An employee covered by thir Agreement who ii not a 
menbor of tho Union rhall , within 30 day8 of employment, 
make application for mmber8hip in the Union. If the 
Onion roturor t o  accept ruch employee, a ratisfactory 
written rtatem~nt of roaron muit bo supplied by the Union 
to the Company. 

b) The Company agree8 to maintain in their employ only 
aamberr of the Union in good standing. "Good standing" 
is herein interpreted to mean that a member ham not 
failod to pay the periodic duel, arrerrmtnti and 
initiation foor uniformly required to bo paid by a11 
member. of the Union. 

cl The Company rhall not be required to dimcharga an9 
employee under paragraphr (a)  and ib )  above unlems and 
until a qualified replaco~nent ir rvrilibîe rubject to - 
the Captain'r determination and the grievance procedure, 

5.02 The Onion agroar that the Captain or Chief Enginear o f  
a vermal ha8 the exclurive right to direct the crew, determine 
qualificationr, hire, promote, tramfer, lay-off, surpend or 
dircharge employaer for causa, 

5.03 Refural of any omgloyoo to work a8 direetad or to obey 
lawful ordrrr of hi8 iupçrior officsrr ihrll be groundi for  
direharge. Any employee who leaver the vearel without being 
proporly relievcsd rhall forfeit hi8 or  her job with the Company. 

5.04 Th* grrtior agree that where the Onion fa i l .  or ir unable 
to fill a rcsquemt for replacemtent perronnel acceptable to the 
Company within forty-eight ( 4 8 )  houri of the receipt of the 
Company'r requemt, the Company shall be free to engage replacement 
perronnel through any other available rource, rubject to 
appropriate r u h m  horeinrft~r: 

8 )  Where an employee terminates hi8 employment with 
the Company, he rhall provide the appropriate off icer 
with miniaun of forty-eight (48)  houri' written notice. 
Such notice ahall be in duplio.te IO thrt th8 employee 
can retain a copy rignod by the officor, Tho officer 
ahall imediately thereafter requeit the union to iupply 
the required personnel, If the Union ir unable to 
dispatch the replacement permonnel within forty-eight 
( 4 8 )  hourr, the Company may hire replacement perronnel 
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from any other rourca available. The replrcemcnt 
perronnd rhrll hold th8 ram employment rtatur am that 
hold by the terminating amployocii, Th8 forty-eight ( 4 8 )  
houra' notiae rhrll be waived a t  tho employecii'r r.guert 
wh8ro there hair boon a death or other emrgency in the 
inrwdiate family of the eap1oy.o. 

b) When, ar indicated above, the officer doe. not 
provide the union with a minima of forty-eight ( 48 )  
houri' notice for replacement permonnil, the Union rhall, 
in any event, endeavour to dispatch the requeited 
perronnel within the time linitr required by the Company. 
HOWIiVeI, if the Union i8 unab18 to dirprtch within the 
timo liiaitr toquired by the Company, the Company #hall 
be free to hire replacement perronnel on a temporary 
barit only. Should this occur, the Captain upon hiring 
temporary perronne1 rhall inmediately notify the nearcrt 
Union office so that the replacement perronnel hired by 
the Company will be replaced by a Union menbar a. noon 
a8 poriibl.. 

cl Where an employee terminatam hi8 employment without 
giving forty-eight (48)  houri' written notice to the 
appropriate officer, the officer shall notify the nearemt 
Union haAl irnndiately with a requert for replacemont 
porronnel. tiowever, i f  the Onion i8 unable to diapatch 
within the tiam limits requir8d by the Company, the 
Company rhali be free to hire replacement personnel and 
raid perronne1 rhall hold the r a m  ampioyment itatur 88 
the terminating employee. 

d )  Where an employee 18 dinairred for cauae, the 
appropriate officer aha11 notify the nearert Union hail 
inmediately with a requert for replacement porronnel. 
However, if the Onion ir unable to dimpatch within the 
time limiti required by the Company, the Company rhail 
be free to hire replacement perronnel. The replacement 
perronnei rhall hoid the raw esployment rtatur 88 that 
held by the terminating employee. 

5 * 0 5  Where the Captain or Chief Engineer deaider to lay off, 
other than when the rhip laye up, twenty-four ( 2 4 )  hour#' written 
noticm ihrll ba given to the employee affected, rtating thereon 
the reraon for iuch lay off. 

5.06 It ir  agreed between the partic+ that when an eraploy- 
return8 from rick laavr or a regular leave, be w i - 1 1  notify the 
Captain twenty-four ( 24 )  houri' ahead of tima in order to 
facilitrto tho paying off of the relieving armpioy8e* 

5.07 In addition to the anti-dircrimination provirions 
contained in applicable legidation, the Company agree8 not t o  
dimcriminate aqainmt any employee for a legitimate Union activity. 
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5.08 Employee8 w i l l  be retired i n  accordance with Company 
p o i i c y  under which t h o  normal retirownt age i r  p r e r e n t l y  age 6s. 

ARTICLS 6. RIRZl ig  

6.01 The Company a g r e e r  t h a t  dur ing  t h e  parid t h i r  Agreement 
i r  i n  effect, a l l  perronnel  t o  be h i r e d  r h a l l  be requeitd through 
t h e  cîoremt o f f i c e  of t h e  Union. 

6.02 The Union agree r  t h a t  i t a  h i r i n g  facilitier r h a l l  be 
a v a i l a b l e  a8 

a i  

bl  

d )  

e) 

The Union h i r i n g  h a l l r  + h a l l  be open Monday through 
Friday from O900 hourr  t o  1700 hourr.  

Dirpatching of gerronnel  r h a l l  be conducted at a l l  
portr i n  rccordance wi th  t h e  above atatsd hourr, 
Monday through Friday. 

Outside t h e  hour8 of 0900 hourr t o  1700 houri, t h e  
Union h a l l  i h a l l  have an rnrwcring iervice f o r  
incoming callr. 

Tolephone numberr of Onion officialm rhall be 
furnished t o  t h e  Coinprny i n  e8ie of emergency call8 
for employment. 

The Union h i r i n g  facilities r h a l l  be c l o r e d  on a l l  
o t a t u t o r y  h o î i d r y r  rpecif ied i n  Article 14 hereof 
and on a l l  o t h e r  app l i cab le  Federal or Provincia l  
r t a t u t o r y  hoi idryr .  Where ruch r t a t u t o r y  holiday8 
f a l l  on a Saturday or a Sunday, tho  Onion h i r i n g  
h a l l r  .hall be c l o i s d  on t h e  fol lowing Monday or on 
t h e  newt j u r i d i c a l  day ihould t h e  fol lowing Monday 
be a r t a t u t o r y  holiday. 

6.03 The Union agroer t o  co-oprate f u l l y  with the rhip'r 
off iccrr and managewnt of t h e  Company i n  ob ta in ing  qurlif ied, 
r e l i a b l e  emplOy8.8 t o  fill vacancier  ao they occur. When employees 
are requertrd, t h e  ûnion agree8 t h a t  t h e  Coinpany'r requirements 
w i l l  be f i l l e d  am quickly  a8 por r ib le .  

6.04 When pre ien t ing  thetareive8 f o r  employmont, maber8 8hall 
remit a Union d i r p a t c h  r l i g  and d i rcharge  book t o  t h e  Captain or  
deaiqnated r h i p ' r  o f f i c e r .  Mcaiberi who are re fu ied  for employment 
murt be inmediately fu rn i rhed  i n  wri t ing with a val id  rearon for 
such r e f u s a l .  If t h o  member is not  accepted by t h e  Company, a8 a 
r e s u l t  of or because of an error c o n r i t t e d  by t h e  Company i n  
plac ing  a cal l  for a replacement, the i r i d  me-t r h d l  be 
reimburred any and a l l  rearonable t r a n r p o r t a t i o n  cortr t o  and from 
t h e   erre el, l iv ing  expenier rugported by raceipti and r h a l l  rece ive  
ono day'r baric my. 

If t h e  whip ir delayed i n  t r a n r i t  and t h e  employee must 
r t a y  overnight  wai t ing  for it, the Company a h a l l  pay rearonable 
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living expenier rupported by receipti until the arrival of the 

employe. rhall roeeivo baric wager from t h e  date on which the 
employee warn to report t o  the vaareil. 

6.05 Th. right of any employee to eiiqploy#nt with tho Company 
rhrll be conditional upon tha omployee being medically fit to 
perform hir dutior and in porrieriion of a Company approved Medical 
Fitnera Card. Tho Comp8ny may, a t  any timi, Caume the eirploy8e to 
be medically examined at the Coap.ny'r expenre. 

V.#r.l Or until th. Call L O  CanCelAOdm In the l8tt.r care, th0 

ARTICS8 7. DBDOCTIO 1 OP UüION OüIS 

7.01 The! Company agree8 to deduct initiation fear and/or 
monthly Union due8 and/or asrcrsmentr in reapect to all omployeaa 
covered by thir Agreement in the amuntr a8 ertabliihed by the 
Union, Xn addition, the Company agree8 to deduct and remit, at the 
r8qU88t of the Union, any other monies related to Union mmberrhip. 

7.02 All amuntr required to be deductod by thir Artiole will 
be remitted monthly to the Onion headquarterr at Montrorl, Quebec 
not later thrn the 15th of the following month. 

7.03 The Union rhaîl indemnify the Company and hold it 
harmlerm againrtany and a l l  m i t . ,  claimr, dearndi and îi8bilitier 
that shall ariae out of  or by rearon of  any action that oh811 be 
t a k m  by the Company for the purpore o f  complying with the 
foregoing provirions o f  thir Article or in compliance with any 
notice which rhall h8va been furnirhad to  th8 Company under any of 
ruch proviaiono. 

ARTICLE 8 .  GRIBVMCE PROCEDORB 

8.01 An employe. who ii refused employment, diachargod, or 
rurpendad, h8r the right to file a grievance with the Company 
through tho Onion provided the grievance io filed within five day8 
of the incident. Aftor  th8 five days ha8 8xpfred ruch a grievance 
cannot be filed. 

8.02 Where an employee haa a grievance concerning the 
interpretation or alleged violation o f  the Agreement while working 
on board a VeI8.1, it muat be procesrcd in the following manner: 

STEP 1: 

a )  Within 10 days of the cause of it8 alleged 
occurrence, the employe8 muit prement him grievance 
on a rtandard grievance fora (if available) to the 
Captain, Chief Engineer or Chi8f Stowrrd with a copy 
to the rhip'r delegate. 

b) Upon requeat of  the grieving employee, the rhig'r 
delegate rhall arrist in the grievance procedure. 
He uha l l  not be rubject to discipline for arsirting 
t h e  grievor in the grievance procedure provided ruch 
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aaairtance doer not interfere with the operating of 

c )  The captain, Chief Engineer or Chiaf Steward ahrll 
aoknowledge receipt and reply to the grievance by 
completing and returning to the grievor a duly 
completed rtrndard grievance form within five dsyi 
of receipt of the grievance. 

d )  If aettlemnt ii not achieved, the grievor aha11 
rubmit the Company'# reply to the Union immediately. 

t h  8hip. 

STEP 2: 

a )  Within 30 day8 of the reply of the Captain, Chief 
Engineer or Chiaf Steward, the office of the 
Executive Vice-Prerident of  the Union shall mubmit 
t h e  duly completed utandard grievance forn to the 
Manager o f  the Company at Owen lound, Ontario, 

At Step 2, the Union shall also hava, the right to 
r u b i t  a grievance in writing to the Company on 
behalf of all of the employee8 in tho bargaining 
unit or a group or category thereof, or on bohalf 
of an individual manber not employed aboard the 
vosmol at the tian, within 30 day. of the alleged 
occurrence giving rime to the grievance. 

c i  The ruhisrion at Step 2 shall include a written 
itatement of the grievance and, where this concerns 
the interpretation or alleged violat ion o f  the 
Agreement, the statement shall identify the Article 
and paragraph of  tho Article involveà. 

The Manager of the Company rhall, within 30 days of 
receipt of the grievance at Step 2, reply. to the 
Offiae of the Executive Vice-President in writing 
encloring a copy of the standard grievance form. 

b )  

d )  

0 . 0 3  Should a grievance not be 8ettlcd at Step 2 of the 
grievance procedure, the matter may be aubmitted to arbitration in 
accordance with Article 9. A request for arbitration mit be g iven  
by th8 one party to the other in writing within 10 day8 of the 
Company'. decision at Step 2 of t h e  grievance procedure. 

ARTICLE 91 ARBITRAT rote 
9.01 Any griavanoe involving the interpretation or alleged 
violation of any provision of this Agreement wbicrh ha8 not been 
settled to  the satisfaction of tho Company and the Union by 
conference or negotiation, may be rubmittrd to an arbitration 
board, Matteri involving any request for a modification of t h i r  
Agreement or which are not covered by thi8 Agreement shall not be 
aubj8ct to arbitration. 



9.02 The a r b i t r a t i o n  board rha l l  conaiat of one arbi trator  
who ahall be j o i n t l y  r e l r c t e d  by t h e  Onion and t h a  Company. Thir  
releation rhall be made w i t h i n  t e n  (10)  dryi rftor t h e  ryruert for 
a r b i t r a t i o n  ha8 beon nude by e i t h e r  party t o  t h i r  Agrorrsnt. I n  
t h e  evont t h a t  t h o  partier f a i l  with in  t h e  raid t e n  (10)  day period 
to agree upon t h o  rolection o f  an r t b i t m t o r ,  t h e  matter my be 
referred by e i t h e r  p a r t y  t o  t h e  Miniater of Labour for Canada, who 
r h a l l  relect and de r igna te  t h e  arbitrator. 

9.03 I n  t h e  event  t h e  a r b i t r a t i o n  board i r  vacated by reason 
of dea th ,  incapac i ty  or r e r i g n a t i o n ,  or f o r  any o t h e r  rearon, ruch 
vacancy r h a l l  be f i l l e d  i n  t h e  aune mannar a8 is provided herein 
for t h e  e r t ab i i rhmont  of t h e  board i n  t h e  f i r r t  i n i t a n c a .  

9aQ4 A rtatemnt of t h o  d i r p u t e  or quertion t o  be arbitrated 
s h a l l  be submit ted by both p a r t i e s ,  either j o i n t l y  or r e p a r a t e l y ,  
t o  t h e  a r b i t r a t o r  wi th in  f i v e  ( 5 )  day8 o f  hia appointment. The 
arbi t ra t ion board s h a l l  convene wi th in  t e n  (10)  day8 fallowing t h e  
appointment of t h e  a r b i t r a t o r  unleir otherwi re  mutually agreed by 
the partiai, and i h a l l  render i t 8  dechion am roan t h e r e a f t e r  ar 
poraibio . 
9.05 The d a c i r i o n  of t h e  board rhrll bo limited t o  t h e  d iapu to  
or,question contained i n  t h e  statefnont oz rtatement8 8uboiitted t o  
it by the partier. The decirion of the arbitration board r b a i l  nob 
change, add to ,  vary o r  diaregard  any conditioni of  t h i r  Agrclclmnt. 
The decisions of t h e  arbitrator which are rudo under t h e  a u t h o r i t y  . 
of t h i r  A r b i t r a t i o n  Article s h a l l  be f i n a l  and binding upon t h e  
Company, t h e  Union and a l l  p.rronm concerned. 

9.06 The expenier r  fear and c o i t r  of t h e  a r b i t r a t o r  r h a l l  be 
paid by t h e  party t o  t h i r  Agreement found t o  be i n  d e f a u l t  upon 
the a r b i t r a t o r ' .  r e r o l u t i o n  of t h e  grievance orr i f  thcr arbitrator 
resolve. the grievance i n  iuch  a way t h a t  n e i t h e r  r i d e  shall be 
found wholly i n  t h e  r i g h t ,  then t h e  8 r b i t r a t o r  a h a l l  air0 e r t a b l i r h  
t h e  proper  rp l i t  of t h e  expenaea, fear and co8tr between t h e  two 
parties in the proport ion appropriate to t h 8  r h u s  of 
r e r p o n r i b i i i t y  t h a t  each ride had in the production of the 
gr ievance .  

10.01 A t  t h e  lay-up of t h e  v e s r e i  for t h e  aearon,  t h e  Company 
rrhalf provide  each r a t i r f a c t o r y  employee with t h e  following letter 
of i n t e n t  I 

Copy for  Employee 
Copy f o r  Capta inKhief  Engineer /Chief  Steward 
Copy for Company 
Copy for S.1.U. 

COMPANY LeTTERHtAD 
NOTICE OF INTENT 



Employee's Name 
Home Address 

Officer'e Address 

N-0 Of Ship 

Rating 
Home Telephone 
CaptainKhief Engineer 
Chief Steward 
Officer's Telephone 

This will certify that the above named employee has indicated 
his intention to reiume his employment with this Company for 
the ...................... navigation sea80n. I have accepted 
his notice of intent, and accordingly endorse the same. 

Signed ......................................... 
captain, Chief Engineer, Chief Steward 

Company Authority 

NOTICE To EMPLûYEE 

According to the term8 o f  this Collective Agreement between 
the S.I.U. and this Company, you are entitled to return only 
to the slhip you laid up. This notice does not constitute a 
promirie of  employment if the ves8el which you l a i d  up is not 
placed in operation by the Company that year. Unlicensed 
personnel will receive a notice of 72 hours prior to joining 
the ship. 

Your notice for recall for duty shall be by telephone. If by 
telephone and there is no anbwer, the Company will immediately 
send a telegram. If a telegram i e  sent you must acknowledge 
receipt of the eaid telegram within 48 hour8 of its delivery 
to you. Failure to acknowledge shall constitute 
unavailability f o r  service. This notice shall bo cancelled in 
any undertaking expressed or implied where any employee proves 
unavailable for service at time of recall subject to 
reasonable travelling time allowance. 

10.02 It is agreed that promotions will only take glace when a 
job vacancy is available on the ship. A promotion shall, like lay- 
offs  and rehiringrr, be baaed on an employee's skill and efficiency. 
Theee being equal, the  preference shall be given to an employee 
wlth the greatemt seniority with the Company. 

10.03 Where the Company commissions new vessels during the 
navigation season, the Captain and/or Chief Engineer assigned to 
the new vesael may rearraign fifty percent of the required crew for 
the new vessel from the previous command of the said Captain or 
Chief Engineer. Where the Company exercfse8 their rights, employee 
transfers rerulting therefrom shall be made at no expense and no 
los8 of employment to the employee8 affected by the said transfers. 
Any further crew adjustments shall be mutually agreed to by the 
Company and the Union. 

10.04 
ship in the spring of each year. 

A seniority list will be made up and posted on board the 
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10.05 Employees who transfer from one vessel to another shall 
retain their seniority position within the company. 

10.06 Recognizing that the Company, from time to time, sees fit 
to promote unlicensed employees to positions outside of the 
bargaining unit, it is agreed that: 

a) 
seniority rights with the Unlicenred Union provided they 
remain aa members in good atanding with the Union, 

b) Employees who are temporarily promoted for the 
purpose of training and/or relieving, shall retain their 
unlicensed seniority provided they do not work outside 
the Unlicensed bargaining unit for more than a total of 
two hundred and ten (210) consecutive days in any 
calendar year. 

Employees who are promoted shall only retain their 

c) Upon full time promotion to a position with the 
Company outside of the bargaining unit, an unlicenieed 
employee will have his unlicensed seniority frozen so as 
to enable later possible returns to hia former unlicensed 
position. Such recall rights shall only continua for a 
period of two (2) years from the date of his initial full 
t i m e  position, following this he ahall have no further 
claim to unlicensed seniority. 

ARTICLE 11. HOüRS OF üûRK 

11.01 a) The regular work week for employees of the deck, 
engine-room and steward's departments shall be forty (40) 
hours conrirting of five (5) consecutive days of eight 
(8) hours per day. 

b) In addition, when the vessel is in operation, each 
employee o f  those departments shall be guaranteed eight 
(8) hours of work at the overtime rate one day each week 
on a day other then the five consecutive days indicated 
in 11.01(a). Such guaranteed overtime shall not apply 
during periods of fit-out and lay-up. 

11.02 At the beginning of the seaaon, mutually satisfactory 
arrangements rhall be made between management and the employees to 
provide for one day off each week based on seniority. 

11.03 The regular work day for employees of the Steward's 
Department shall consist of eight (8) hours work, exclusive of meal 
period, within a spread of twelve (12) hour8 aa determined by the 
Captain from time to time. Considering that some employees may not 
be resident8 of the area, the Company agrees to provide such 
employees with accommodation and meals on board the vessel at no 
cost. 

11.04 a) The regular work day for non-watchkeepers shall 
consist of eight (8) hours work, exclusive of meal 
period, within a spread of twelve (12) hours * When a meal 
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period im  assigned it mhall bo on8 (1) hour unless 
othorwiae mutually agreed betueon iuporviror and the 
employee concerned. When a meal p r i o d  ir not amoigned, 
the osrgloyoa 8ffeCted will be rliowed twenty 420) ainutes 
in which to eat without lors o f  pay. 

b) Thi, regular hourr of work for i ll  enployear arrigned 
to standard watched (i.e. watchkeep.rr) rhall h eight 
( 8 )  hourr during each calendar day on a three ( 3 )  watch 
syrtem, 80 that four ( 4 )  hourr on watch ahall ba followod 
by eight ( 8 )  hour8 off watch, ercegt when in tho Marter'r 
or Chief Engincler'r dircretion it ir deemed advilable to 
break watcher while a veiral ir in port, anchored or not 
otherwire underway. Arrangement8 may dl80 be made to have 
watchkeeperr work rtraight eight ( 8 )  hour mhifti. 

11. os 
for the benefit o f  crew members. 

A railing rcheduh ahall be ported on the bulletin board8 

11 06 When employear of the Deck Departmnt are required to do 
spray painting, they rhail be "knocked off" one-half i+) hour early 
to clean up. Coveralli and rerpirrtorr will be iupplieâ* 

11 07 Should an employee fail to report for him regular rhift, 
hi8 mate on the groiaeding ihift ihrll remain on duty until 4 
clubrtitute i r  macurad. If it i r  necerrary to pay overtime becaure 
of there circumrtrncer, the additional coat will be doducted from 

11.08 The Company agrees that all vei ro l r  rhall bo manned with 
cccwm rufficient to meet the requirementr of the operationm. 

the Wag88 Of th. employee Who war nirring fra i  hi. ihift. 

11.09 When men are promoted for the purpaie of replacing men 
who are injuxeà, rick or abrent, they ahall receive the 
differential in pay whilo so acting. 

11.10 Between the hourr of 0600 a.m. on 88turday and 0600 a.m. 
on nonday, and between 0600 p.ma and 0600 8.m. on weekdays, all 
rating8 rhall perfora only neca88ary workr Necessary work may 
include tho followingt 

1. Navigation dutie8, including the keeping of watches. 

2. DOokingr undocking, handling or mooring line., preparing 
f o r  loading and unloading of the verre1 including 
ballarting and dabriïarting, al80 loading and - unloading. 

3 .  Securing the Ve880f in preparation for tho voyagea 

4 .  Warhing down by the Deck Department imedi8trly after 
loading and unloading of cargo, 

5 .  Cleaning of cargo holds if it is necermary to avoid delay 
to the immediate loading of cargo and/or water ballaita 



- 1 2  - 
6.  Sanitary work, which rhrll include cleaning the 

whrolhoure, whe*lhoure window8 and mopping out 
wh88lhou~e, al80 rinring down the forward and aft 
houring, It rhrll dl80 include meoping and general 
cleaning of quarterr, w8ihroomi, hallwayr, racroation 
roomi and ~rrroomr,  burning and/or other requirod 
method8 of garbage dirporai. It ir  underitood that any 
of the above mentioned ranitary work may be performed on 
Sundry only i f  it cannot wait until the following regular 
work day. 

7, Taking onboard fuel and rtorer required for the 
continuour operation of the variael. 

8. Sweeping, mopping, wiping and cleaning floor platsr and 
deck o i l  in machinery space aream, including the exterior 
of m i n  engine8 and auxilirriar. 

Normal dutiei of Steward'. Department. 9. 

"NeCelmrY work' rhrl I not include 8craping , chipping, 
painting or roogeeing. Employee8 required to perfom work not 
described in thir A r t i d e  11.10, paragraph8 1 to 9, rhall be p. id  
at the hourly overtime rate botween the hourr of 0600 pornw and 0600 
a.m. on weekdayr, and one and one-half (1-t) ti#. the overtime 
rate between the hours of 0600 a.m. on Saturday and 0600 a.m. on 
Monday. Such rater rhall conrtitute tha total wager for thir work. 

ARTICLB 13. OVBRTIW 

12.01 The overtime rate is defined am being one and on.-half 
(14) the applicable ba8ic hourly wage rata for each job 
clarrification am rtipulated in the Scheduler of Wager contained 
in Article 29 hereof. 

12.02 a )  Except a8 provided in Article 11.01, all ti- worked 
in ercerr of eight hourr in a day or forty hourm in a 
week ahall be grid for at a rate of ti- and one-half. 
except that overtime payment rhall not be duplicated for 
any hour of work. 

bi Time worked in exceaa of eight hourr per day on an 
employee'r airigned rest day shall be paid at double the 
baric r8t.e 

12.03 An employee performing overtins work which carrer before 
the expiration of one (1) hour shall neverthel8ri be crodited with 
one 91)  hour'. overtime, After the firmt hour of overtime, each 
further period of one-haif ( + )  hour shall entitle the employee to 
one-half t i )  hour a t  the overtime rate. 

12.01 When men are called out t o  work on overtinr and then 
"knocked off" for lea8 than two ( 2 )  hourr, excepting where a man 
is recalled for hi8 regular dutier, overtime ahall be paid straight 
through. 
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12.05 An employee who i r  not on regular du ty  when c a l l e d  fo r  
over t im8 work 8hrll ba aiiowed 88 a g m m t r l  prrctica t h i r t y  ( 3 0 )  
minuter  i n  which t o  drerr. flowever, t h e  union recogniamr t h a t  under 
ipecial circumrtancar t h e  Marter m y  not b8 ab10 t o  comply. 

12.66 When A ream8 i r  required to  work during a mai hour, he 
a h a l l  be paid a t  th. overt ime rate for  ruch hour. ( T h i s  mane 9$ 
hourr  pay for 8 hour8 worked). 

12 .07  A t  t h e  completion o f  any overtime work t h e  employee and 
t h e  o f f i c e r  i n  charge  rhal l  both r i g n  d u p i i c a t e  overtime shcetr 
recording t h e  duration of ruch work. One (1) copy of t h e  rhaet 
aihall be given the employee and t h e  other r e t a i n e d  by the Marter, 
In t h e  event a quention a r i ia r  as t o  whether work performed i a  
payable a8 overtime, or  if claim is rejected, t h e  Senior  Officer 
must r i g n  “Disputed” and t h e  r ea ron(8)  for non-approval. In case 
o f  a d i a p u t c ,  the matter s h a l l  immediately e n t e r  t h e  Grievance 
Procedure a8 provided f o r  in t h i r  Agreomont. 

12 08 The Company agrees t o  supply ov8rtim bookr or rheb ta  
for  the purpore of keeping a record of overtime worked. Whore t h e  
Company fai l8 t o  rupply t h e  8aid overt ime book8 or rheotr, 
employee’r over t inu  claiair a h a l l  be conridered 81 v a l i d  on any form 
of  paper. 

12.09 An employee may be ass igned t o  soveral dutier  wi th in  his 
own department dur ing  art overtirncr poriod, a t  thm d i s c r e t i o n  of the 
o f f i c e r  i n  charge. 

, 

12.10 
practicable among t h e  employeem who normally perform t h e  work. 

Overtime rhrll be divided a8 squally as may be rer ionabiy  

ARTICLE 13. . VACATI OH RAY 

13.01 An anployao having completed lem t h a n  one (1) f u l l  
aea8on of s e r v i c e  with t h e  Company shall  r e c e i v e  vaca t ion  pay equal 
to four percent  ( 4 8 )  of h i 8  grorr wager earnod dur ing  t h e  then  
c u r r e n t  reason with t h 8  Company. 

13.02 An employee having completed between one (1) and six ( 61  
f u l l  conrecut ive  s e r r o n s  of r e r v i c e  wi-th t h e  Company i h a l l  r ece ive  
vacat ion  pay equal t o  f i v e  percent  (SI) o f  h i r  grorr wager earned 
dur ing  t h e  then c u r r a n t  searon w i t h  t h e  Company. 

13.03 An employe. having completed more than s i x  ’ (6 )  f u l l  
conracu t ive  reaioni of r e r v i c s  with t h e  Cobpany a h a l l  r ece ive  
vaca t ion  pay equal  t o  roven percent (7%) of h i 8  grorr  wager earned 
dur ing  t h e  than  c u r r e n t  aearon with t h e  Company. 

13.04 The r i g h t  of an employee to rece ive  vaca t ion  pay pursuant 
t o  Article8 13.02 and 13.03 above i h a l l  no t  be affected i n  any way 
where ruch employee ir abrcrnt from h i 8  employmdnt for reasons 
s a t i s f a c t o r y  t o  t h e  Captain. 
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13. OS The Company shall pay all accumulated vacation pay to 
dmployees on a monthly ba8iS. 

13 06 A t  the beginning of the season, employees who have 
continually returned to a regular summer position will accumulate 
the equivalent of one (1) f u l l  season of service after the 
completion of 3 consecutive summer operating seasons. 

ARTXCLE 14. STATUTORY HOLIDAYS 

14.01 The 

1. 
2.  
3 .  
4 .  
5 .  
6 .  

Company agrees to recognize the following holidaya: 

New Year'r, Day 7. Civic Holiday 
Good Friday 8. Labour Day 
E86tet Monday 9. Rembrance Day 

Dominion Day 11. Christmas Day 
Firet Monday in June 12. Boxing Day 

Victoria Day 10, Thanksgiving Day 

14.02 In the event that any of the foregoing holiday6 falls on 
a Saturday or Sunday, the  following Monday will be considered as 
the statutory holiday and paid at the saae rate as a statutory 
holiday. If the following Monday is a regularly amsigned rest day 
for any employee, then the substituted holiday will be moved to the 
next regular workfng day for tha t  employee. 

14.03 The work performed on a holiday shall be that usually 
performed on a Sunday. 

14.04 If an employee does not work on a statutory holiday, he 
will receive his usual daily wage. 

14.05 I f  an employee is required to work on a statutory 
holiday, he will be paid for each hour worked double time and one- 
half hi8 basic hourly rate. 

14.06 Xf a statutory holiday falls during an unlicensed crew 
member's period of leave, he will be paid a day's basic pay on the 
first payday following his return to work. 

ARTICLE 15. STEWARD'S DEPARTMENT 

15.01 Routine dutiea for members of the Steward's Department 
include the supervision, preparation and serving of the regular 
meals, the preparation of night lunches, the cleaning and 
maintaining of the quarters o f  the licensed personnel and of a l l  
dining and messrooms, galley, pantries, storerooms, linen room, all 
departmental equipment, and cleaning of refrigerating spaces. 

15.02 With respect to the  cleaning and maintaining of walrhroom 
and toilet facillties o f  the licensed personnel, the work day shall 
be 80 scheduled by the Chief Steward that members of the Steward's 
Department will perform this work during periods when they are not 
actively engaged in the preparation of food. 

15.03 It is understood that neither the Chief Cook nor the 
Assistant Cook w i l l  be required to clean toilets. 
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Ife04 It is underrtood thrt if any member of  the Stewrrd'i 
Department has completed him regular eight ( 6 1  hour8 of work in 
any one day and i r  required by the Harter or Chief Engineer or 
of f i cer  in charge to work extra tine, he will be paid at the 
overtima rate. 

15.05 The Company rhrll supply rproni to all member8 of the 
Steward's Department and alro, if uniforma are required aboard any 
veiral, the Company rhrll 8upply them, and there shall be laundered 
at the Cornpany'i expenre. 

15.06 A Chief Cook or Asriitant Cook will be supplied with two 
aets of white8 which rhall be laundered at  the Company's expense. 
When replacementi are required they rhall be rupplied by the 
Company or an allowancm paid in lieu thereof at the end of the  
reason. Such ailowance shall be: 

Effective January 1, 1991 0 $68.00 
January 1 1992 - 95.00 

ARTICLE 16. B E R E A V W ,  SICKNESS AND W A8810NAT B LBAVü 

16.01 Aftor completion of 60 day8 of  ernployrnent with the 
Company, an omployee will be granted bereavement leave when death 
occur8 to a member of hi8  inmediato family, that i r ,  him father, 
mother, ~~pourc, child, brother, sirter, parent#-in-law and 
grandwrentr. The employee granted leave to attend the funeral will 
be paid at hi8 basic rate for time t o r t  up to 10 marinuai of five 
days . 

In the ca80 of a wife, hurband o r  children, the above 
mentioned leave period of five day8 rhall be increared by one day 
for each one thourend kilometre8 from the port of dimembarkation 
to tho pl8CO wh8re the funeral 18 held up to a maximum of five 
additional daym. 

16.02 An unlicenaad crew mainber ahall be entitled to rscoive 
from the Company a rearonable leave of abronce from hi8 employment 
without pay in the event of  either illnerr or injury to him8elf or 
a member of hi8 inmediate family, that is, hi8 wife, brother, 
iirter, children, parent., perontr-in-law and grand-parenti. 
16.03 An employee may requert paternity leave without pay at 
least rix week8 prior to the expected date of the birth of his 
c h i l d  and rhall be granted paternity leave for a maximum period of 
30 days without pay, 

16 0 04 AI1 claima under this Article murt b8 iupported by proper 
medical or berervenent evidence upon returning to the ves8c1, 
othamire the employee forfeitr hi8 right to employment with  the 
Company . 
ARTICLLt 17. CREW ACComO DATIONS 

17.03 a )  The Company rhall rea that all quarterr arrigned 
for the use of the employeem are kept clean, tidy, 
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lighted and ventilated inmafar a0 it ir practicable to 
do IO. The Company and tho rfnployeer rhrll  co-operate to 
the fullest in keeping living quartori elern and tidy at 
all timer. The Company agreter to fumigate a11 quartera 
whenover ruch fumigation 18 necerrary to free then of 
vermin. Craw's quarters to be printed when no~emrary~ 

b) The Compmy agrear to nuke every e f f o r t  t o  provide 
ringh room rcconraodrtion on newly conmtructed or 
converted verra18 for empioyee8 eiecting to live aboard. 

c )  The following item shall be aupplied to employeem 
who elect to live aboard the Company vermal. 

1. A auitable number of clean blinkatr for each 
employee 

2. An adequate rupply o f  mheeti, pillow case@, 
hand and bath towelm, 8tandard brand face roap 
and laundry 801)) or detergent to be rupp1i.d 
weekly 

3. One washing machine and electric dryer rhall 
be rupplied on each ve88el. Alro, an iron and 
ironing board rhall be placeû in th8 laundry 
room 

4. Equipment for t h e  purpore of making coffee 
rhall be made available in tho engine roomi 

5.  Thm Company shall iupply a t  h a r t  one colour 
T.V, (with antenna) and V.C.R. on oach verrel. 

The Coapany will pay the cor t  of maintenance of there 
appliancer necarritated by normal wear and tear. Any 
employe0 wilfully damaging or dertroying linen, 
mattrcisaes and/or any of t h e  above equipment, shall be 
held accountable for  same. 

1 7 * 0 2  It i r  the poliay of the Company to maintain the comfort 
of th8 crew by providing am good equipment a i  p a r i b l a  under given 
circumrtancem, but it mumt be rccognizod that thir policy is 
dependent on tha full co-operation of t h e  Union and each employee. 

17.03 When, a# a rerult o f  operating conditionr, the vcrsel i s  
required to lay-over at other than îtr home port, (premently 
Tobermoty during mailing rearon and W a n  Sound dûring remainder of 
year) meal8 and rleeping acconmodation, either on board or a8horc 
will be provided by the Company. When not provided, an employee 
shall receive allowancer for each meal and for room per night  as 
followur 
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Room S f f e c t i v q  - Meali - 

January 1, 1991 $10.00 $60 O0 
January 1, 1992 10 IS 65.00 

$aiployeer w i l l  be r 8 q ~ i r 8 d t o  present accop tab le  roceipti 
i n  order t o  bo reinrburrod t h e i e  amounts. 

ARTICLB 180 XBALI. COPPBB TIME AND LWC- 

18.01 Meal hour i ,  when practicable, rhall be a8 fOllOW8, u n l e r i  
otherwire directed by t h e  Marter, but  i n  no casa rrhall the 
indicated hour8 be altered more t h a n  one-half hour i n  either 
direction, except  i n  an  emergency. 

Brcsakfa8t from 07:3O a.m. to 08:30 a.m. 
Dinner from 11:30 a.m. to  12:30  p.h. 
Supper from 17:OO p.m. t o  18:OO p.111. 

18.02 A f i f t e e n  (15) minute coffee break shal l  be allowod each 
member of the crew on each watch, and for craw members on day work 
each morning and afternoon. Such coffee break. for day workers 
s h a l l  be taken at the hour8 of 1 O : O O  a.m. and 1 5 : O O  P.P. when t h e  
n a t u r e  of t h e  work permitr, o the rwi ie  a8 near as p o r i i b i e  to t h o r a  
hour i .  For watchkeeperr such c o f f e e  breakr ihril be taken am near  
am porrible to the middle o f  the watch, and cof foe  murt bo 
a v a i l a b l e .  

18.03 Where overtima i r  worked for  period8 o f  four 441 hour8 
of over, c o f f e e  break. mu8t be allowed on the above scale. The8e 
coffee breakr s h a l l  be given in ruch a way t h a t  o p e r a t i o n i  ihall 
not be u n n e c a r i a r i l y  in te r rup ted .  

18 04 Night lunchos s h a l l  be available f o r  crews changing and 
those called t o  work overtime. 

18.05 The Company agrees  to  maka every e f f o r t  to iuppiy  f r 8 i h  
m i l k  and f r e r h  f r u i t  and vegetable8 when in rearon, and t o  provide 
m a l a  i n  f u l î  and p l e n t i f u l  q u a n t i t y  a t  meal hours. 

19.01 An employee covered by t h i r  agreement while empioyad by 
t h e  Company, who riuffari l o r r  of clothing or porronal  effects 
becaure OZ a ra8rino diBaster ahall be coaigcniated by the Company, 
for such 1088, up t o  a maximura of 52,000.00. 

19.02 An employee or h i 8  ertats making a d a i m  under t h i r  
article a h a l l  submit rearonable proof to the Coniprny o f  the a c t u a l  
va lue  of the lor8 ru f fe rad .  Such proof s h a l l  be a signed a f f i d a v i t  
l i r t i n g  the indiv idual  item8 and va lue i  claimed. 
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ARTICLE 20. TRANSPORTATION COSTS 

,20 e O 1  All employees rejoining a rhip at fit-out ahall be paid 
reasonable tranaportation costs, upon rendering receipts, on the 
first payday after thirty days of service. The Company agraea to 
pay reasonable transportation corts to an unlicensed employee to 
and from his home. These costs are to include first clasa aurface 
passage plus meals and berth or economy air fare plue tha cost of 
a taxi or limousine in direct connection with the said travel, or 
two way car allowance. EfZective January 1, 1992, the car 
allowance will be 29 cents per kilometer, where no public 
transportation is available. 

20.02 All employees who have served the Company continuously 
aboard ship from the time of joining ship until the completion of 
lay-up, except only period8 of ju8tifîable absence, shall be paid 
transportation coats by the company from the vessel to their home 
on the basis prescribed in Article 20.01 above. 

20.03 All employees required to go on leave due to the 
provisions o f  Article 26.01, shall be paid transportation costa 
from the ship to their home and vice versa on the basis prescribed 
in Article 20.01 above. 

20.04 All permanent employees who act as relief employees for 
those taking leave in accordance with the pxovisions of Article 
26.01 shall be paid transportation costa from the ship to their 
home and vice versa on the basis prescribed in Article 20.01 above. 

20.05 If a ship lays up during the navigation season, all 
employees ahall be paid transportation costs by the Company from 
the vessel to their home on the basis prescribed in Article 20.01 
above. All employees recalled to join such ship shall be paid 
transportation coats by the Company from their home to the vessel 
on the basis prescribed in Article 20.01 above. 

20.06 In cade of discharge for cause or leaving the ship for 
personal reasons, transportation costa shall be borne by the 
employee. 

20.07 An employee when transported by the Company during the 
course o f  his employment, shall be provided with transportation by 
air, bue or rail, including berths where available when travelling 
by night, plu8 the cost o f  B taxi or limousine in direct connection 
with the said travel, and with subaistence at the rate of $10.75 
effective January 1, 19928 per meal in addition to his regular 
wagee. For the purpose hereof, regular wages shall be determined on 
the basis of a maximum of 8 hour8 per day at the basic wage rate. 

20.08 a) Company agrees to pay reasonable traneportation costs 
for summer employees to and from their home or Thorold 
Union Hall, whichever is closer. Such employees must 
complete the summer operating season. 

b) Employees hired in a relief capacity for sickness, 
unschsdul~d time off, etc. w i l l  be reimbursed, on the 
completion of their relief assignment, reasonable 
transportation costs to their home or Thorold Union Hall, 
whichever i s  closer. 
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ARTICLE 21. SAFETY AND EQUIPMENT 

21.01 a) 
maintain safe working gear and equipment for the 
protection of its employees and shall continue to make 
reasonable provisions and rules for their safety. 

b) Watertight doors will be adequately secured when the 
vessel is on the run. 

The Company rhall make every effort to furnish and 

c) When a vessel ia canalling, berthing or letting go, 
the Company agree8 to utne a aignalman in addition to the 
winchman. The only eweption to this is when mooring 
winches are side controlled. 

d) Two (2) men shall bs.used for handling mooring lines 
at all times, one forward and one aft. When pulling long 
bow and stern lines, two (2) men per line shall be used. 

e) Any veesel tied up at any wharf, dock or landing 
place where crew members may go ashore or come aboard, 
unless canalling, shall have a suitable gangway properly 
recured to the ship for the safe and convenient transit 
of crew members and such gangway shall be properly 
lighted. 

21.02 When a crew member fall6 sick or is injured, it will be 
the duty o f  the Captain to see that this person gets firist-aid or 
medical treatment as quickly as possible. The Company shall 
reimburse the employee all transportation expenses from hi8 place 
of work to the nearest hospital or clinic. On the doctor's 
recommendation, if the disability is for a period of less than ten 
days, he shall be assigned light duties aboard the vessel. If the 
disability is for longer than ten days, the Company shall reimburse 
transportation expenses from the hospital or clinic to his 
residence, providing he qualifies for U.I.C. sick benefits and/or 
Seafarers' Medical plan sick leave benefits or Workers' 
Compensation. 

. 

21.03 When working over the ship's side in port or dry dock, 
there shall be supplied a proper staging, with a flooring of 1-1/2" 
materials by 18" wide and 10'  long, with proper crossbars of 1" 
diameter lines, with a safety line attached to each crew member 
working on the staging and someone to stand by while overside work 
is in progress. 

21.04 Menibera of the engine room shall not be required to work 
on staging or BoBun's chair while the ship is underway. Crew 
members shall not be required to work on staging overside while the 
vessel is underway. 

21.05 Only water from an approved 8ource shall be used for 
drinking or sanitary use, 

21.06 The engine room s h a l l  be supplied with life-jackets 
sufficient for the watch below, along with asbestos blankets and 
stretchers plus a medical kit. Diesel fuel or pre-heated bunker 
"Cql  shall be used for flashing up on oil burning ships. 
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21.07 The Company agrecr t o  aupply and a u i n t a i n  t h e  fol lowing 
safety equipaarnt for the use o f  unlicens8d p i r ionne1  covered by 
t h i r  c o n t r a c t  i n  aecordance wi th  M I O I T ~  r e g u l r t i o n i  iuch am fog 
nOt t l a8 ,  b rea th ing  appara tu r ,  l i f e  ran98 and coaton l i gh tr ,  
r t r e t c h e r i ,  hand l i g h t s  and f i r r t - a i d  k i t 8  i n  approved location.. 

2 1  08 a )  

b )  

Cl 

d )  

f )  

9)  

Oagglei a h a l l  be rupp l i ad  a8 requ i red  for men 
eng8gçd i n  chipping o r  rcaîing. 

Hard h a t r  r h a l l  be rirugplacd t o  crew membera working 
i n  araai where overhead work is being performed, 

The Company w a l l  supply propgr face r c i p i r a t o r i  when 
crew member8 are requi red  t o  do spray  p a i n t i n g  i n  
confined arcaa ruch am t a n k r ,  tunnel# ,  clored bow 
viaora ,  etc. 

Th8 Company undertaker  t o  nuke a v a i l a b l e  coverallr 
and/or  o i l r k i n s  t o  eraployem who perfora unusual ly 
d i r t y  work, and alro make a v a i l a b l e  p r o t e e t i v e  ear 
muffr or ear p lugr  for a l l  engine room perronnel  on 
dieael ves te l8 .  

Goggler, hard ha t8  and rerpiratorr w i l l  b. i igned  
for, and i f  not re turned a t  te rminat ion  of 
employment, t h e  employee will pay for the  cort of 
replacement. 

Non-conductor f o o t  pads a h a l l  be supplied in f r o n t  
of t h e  min electrical rwitchboard, 

The Company pol icy  with rerpcsct t o  a a f a t y  footwear 
w i l l  apply t o  employeem covered by t h i i  agreement. 

21 O9 The Company w i l l  endeavour t o  have t h e  Be11 Telephone 
Company initall a pay telephone i n  a convenient loca t ion ,  i f  
another telephono i r  not  a v a i l a b l e ,  when the v o i s e l  is la id up. 

21.10 During t h e  hour i  of d a r k n e t i ,  o u t r i d e  p a i n t i n g  m a t  not 
be performed. 

21 . 11 Firrt aid k i t r ,  life p r e i e r v e r r ,  l i fe  j a c k e t i ,  portable 
life. raft., etc., rha l l  n o t  be rtorsd away while on the run 
i m e d i a t e i y  prior to winter  lay-up, now ahaîl t h e  l i fe- boat8  be 
emptied o f  their equipment, permanently covered or eacuraly laahed 
i n  proparation for such lay-ug. 

21.12 The Union agrees to  co-operate with t h e  Company i n  
promoting rafe practicer and condit ion8 aboard 8hip by report ing 
hazardoua s i t u a t i o n r  t o  the Marter or  Chief Engineer who a h a l l  
endeavour, whenever practicable and with tho least po8ribie delay, 
t o  have t h e  ritwtion r e c t i f i e d .  

- 

2 1  s 1 3  I t  i a  agreed t h a t  any s a f e t y  regulation. t h a t  t h e  Company 
may now have i n  force f o r  t h e  r a f e t y  of  t h e  verml and crew and any 
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further rafaty regulationr which the Company ahall put i n t o  effect 
and bring to the attention of tha crew, rhrll be atrictly adhered 
to by a i l  crew members. Violation ot  any ruch regulationr will 
warrant dimciplinrry action. 

21 14 The Company agreer to rupply on each vasrel one itool 
for the ure of the wh8alrnan. Such l t o o i  shall be available f o r  
ute  under circunntrnce8 satisfactory to the Marter or the officer 
of  the Watch. 

21 13 The Company agree8 to provide ruitabîe protective 
clothing when crew mambtri are required to work near hazardous 
chemicalr, which will include recognized and acceptable reipiratory 
face maakr. 

21 16 The Company agree8 t o  wit  a notice idviring all crew 
members that it iil their duty to enrure that all flammable 
materials aire rtorad when not in usa in the derignated rtorage 
iockctr, which are properly identified on the rhip and equipped 
with a fire-mothering ryrten. 

21.17 Tho Company agree8 to poit  diagram in French and Engfirh 
or pictographr, clearly showing a l l  ercaps router, the location of 
fire fighting equipment and itrtfon billr. 

21.18 If painting, chipping or moog8oing ir to be undertaka; 
above armai reach, thii will only be done with a iecure ladder 
and/or proper rafe itaging and a rafety lin+ attached to enaure 
aafety, all in accordanae with generally accepted practice. of good 
raananrhip . 
21.19 The Company agree8 that no crew shall be required t o  work 
under unaafc conditionr, due regard being given to Article 24.02, 

21 L 20 The Cbmpany agree# to  provide i m r r i o n  ruitr that 
conform with the rtandards prercribed by D.0 .T.  to unlicensed crew 
memberr on our verrel, It ii underrtood that each unlicensed crew 
member will be fully ra8ponribîa and accountablo for the 8U1t at 
all t2m.n. Tho procurement of there suit8 will be accomplirhad in 
t h e  mort expeditiour lbanner. 

21 . 21 No pets are t o  be carried on board 8hlg by any of the 
perronnel. 

ARTICLB 22. ON101 OPPICERS BOAR DING VESûBLû 

22.01 . The Company agreer t o  iiiue paires t o  the  Union's 
raprerentativer for the purpore of coniulting with it8 mmbers 
aboard verrelr of the  Company covered by thir Agresfnent. 
Repr*88ntataVe# of the Union rhrll be allowed on board verrolr at 
principal loading and unloading porta. Suah reprerentatives ahall  
have the right to engage in negotiation with the Mirater or Officers 
in charge of the ship in rerpect of any dirpute or grievance, but 
shall not have the right to interfere in any way with the 
operationi o f  the verrai, 
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22 i )  02 Th8 Onion ihall rubmit to the Company tho nama and 
relevant particulara of the bona fide Union ni.mabor8 ruthoritad by 
the Union to act (LI it8 reprerentativei providad that tho Company, 
upon racoivîng from any roprerentative a waiver, in form 
satirfactory to tho Company, of any claim for any damage reaulting 
from any 8ccidont or injury i n  or about Company property, rhrll 
thereupon i88ue a Par8 to each ruch representative, enabling him 
to board the Company'# rhipr at port for the purpore herein 
provided. In the avant that ruch privilege i r  withdrawn from the 
deaignited Union repretentative the Union will undertake to notify 
the Company to revoke such pa880 

22.03 The Union reprerentativa aha11 not violate any provirion 
of this Agroomcrnt o r  interfere with the Officers aboard the rhip 
or retard the work of the VCllallr subject to penalty of revocation 
of the Parr granted herein. Any ruch revocation iihall be iubjact 
to the Grievance Procedure. 

22 o O4 Tho company amunrai no rerponribility for ascuring passer 
to or through property owned or controlled by otherr, but the 
Company agreaa to co-operate with the Onion in endeavouring to 
aecure much paarea. 

23.01 Whero in co-operation with Government training rcharmar, 
officer cadetr are articled on any vesael, it ir agreed that a 
maximum of two ( 2 )  cadeta shall bo carried on any one verael. 

23.02 Officer cadatr rhall be confined to either regular 
watcher, or to  one watch per day and four ( 4 )  hour's labour between 
08:OO asm. and 17:OO p.m. daily. Where a cadet i8 aririgned to a 
watch, he rhrll bo in addition to the regular unficen8ed 
watchkeeper and in no event aha11 he be conriderad a rubrtitute or 
replacement, or perform any uniicanr8d work in the engine.room or 
on deck if there is no unlicenad peraon on watch, 

23.03 On no recount ihall officer cadatr replacé unlicenad 
pcrronnel in performing overtiiii. work, and in the event cadeti 
perfom ruch work, the overtime payment applicable rhall be paid 
to the unlicrnred perronnef who would otherwire have performed the 
work. 

23.04 While articlod on any vesrel, cadet8 rhrll pay the 
monthly union dus8 required o f  union niemberr. 

23 O5 It ii agreed that thir Collective Agreement will hold no 
jurirdiction over the approved teaching curriculum of officer 
cadet.. 
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ARTICLE 2 4 *  GISNERAL AND EMERGENCY DUTIES 

24 a 0 1  In addition to the duties specifically imposed by this 
document, all employees shall perform competently the ordinary 
duties pertaining to their positions on the verrsel, 

24,02 Any work necessary for the safety of the vessel, 
passengers, crew or cargo, or for the saving of or rendering 
assistance to other veirmls, lives, property or cargoes, shall bo 
performed at any time on immediate call by a l l  employees and 
notwfthstanding any provisions o f  this Agreement which might be 
construed to the contrary, in no event shall overtime be paid for 
the work performed in connection with ruch emergency duties of 
which the Maeter shall be the  aole judge. 

24 03 The Master may, whenever he deems it advisable, require 
any employee to participate in  life boat or other emergency drillrei. 
Such drille will take place at least once per calendar month, if 
possible. when employees are required to participate in such 
drills outside their regular working hours, they shall be paid 
overtime for the tfme apent by them in the drill. 

24.04 Oilers and/or Mechanical Assistants are to assfat with 
the taking and placing on board of  engine room stores, in addition 
to their regular duties. 

24.05 OENERAL AND EMERGENCY DüTIES 

The Company undertake8 to make available coveralls for 
each employoo of the engine room and deck departments for use when 
performing unusually dîxty work; thia shall include painting. 

2 4 * 0 6  The Company shall give due consideration to the 
unlicensed personnel for any winter work. 

24 .O7 When an employee i a  required to work in a classification 
outside of his regular classification he shall be paid at the 
appropriate rate of pay of  an employee working that classification 
or h i s  own rate of pay, whichever is greater. 
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25.01 Should an employee be laid off for a period of less than 
ten (10) consecutive days, he shall not suffer any loss in basic 
pay because o f  such lay-off. Thfa Article shall not apply to 
vessels laid up by rea8on of emergency. 

ARTICLE 2SA. EMPLOYEE'S FILE 

25A.01 The employes agrees not to introduce a8 evidence in a 
hearing related to df8Cfglina~y action any document8 from the file 
of an unlicen8ed employee, the existence of which the unlicensed 
employee wan not aware at the time of filing or within a reaeonable 
period thereafter. 

25A.02 Upon written requeet of an unlicensed employee, the 
personal file of that employee shall be made available once per 
year for examination in the presence of an authorized 
repreaentative of the employer. This al80 applies when an 
unlicencred employee 1s o f f  sh ip  on leaves of absence due to the 
following: 

a) Accumulated leave 

c) Accident at work 

d) While laid off by the Company ff the Unlicensed 

e) 

employee ha8 been given notice of fntent, 

For any leave of absence authorized by the Company. 

ARTICLE 26. SCHEDULED TIEIE OFF WITHOUT PAY 

2 6 * 0 1  Due to the reduction in manning during the spring and 
fall rchedules, thoro amployees who remain on the vessel during 
those periods shall be laid off three (3) consecutive weeks during 
either the spring or fall schedule in order to provide work for 
those employees who w f l l  be displaced by the reductions. 

The Company shall lay o f f  thO8e employees who remain on 
the vessel so as to allow for a displaced employee to work during 
three (3) of the t i m e  off period8 noted above during a calendar 
year. 

Remaining aspects of thiir arrangement shall be dealt with 
in a Letter o f  Understanding which shall be attached to and become 
part of this Collective Agreement. 

26.02 Employees holding full-seaaon positions may elect to take 
further time off without pay subject to the following conditions: 



a)  An employee muit apply f o r  tima off dur ing  t h e  f i r t t  
30 d8yr of t h e  ra i l ing  redhion 80 t h a t  t h e  mchedulo my 
be f inrl iaed before  the 60th day of t h e  aaaron. 

b) The employee murt have worked a t  leart 90 day8 i n  
t h e  c u r r a n t  railing reason prior t o  t h e  comaencement of 
t h e  ti- of f*  

c )  Time o f f  will not  be allowed f o r  periodr of loir  
than f i f t e e n  (15) dayi. 

26.03 Employeer e l e c t i n g  t o  take time off under Article 26.02 
above w i l l  be enti t led t o  a n  allowance am foi iowr:  

a )  Permanent f u l l- t i m e  employee8 OF the Company hired 
p r i o r  to December 31, 1987 w i l l  be paid a n  allowance t o  
defray a l l  rearonabie  travel expenrer between t h e  ve r re1  
and t h e i r  homer i n  Canada two way8 when t a k i n g  time off, 
There ewpenrer are limited t o  one t r i p  per year  and a r e  
t o  inc lude  f i r r t  ch18 r u r f a c e  parrage plum meal8 and 
b e r t h  or economy a i r  f a r e  plum t h e  oort of a taxi  or  
limourine i n  connect ion wi th  the 88id travel o r  two way 
car allowance. Where no publ ic  t r a n r p o r t a t i o n  i c i  
a v a i l a b l e  t h o  car allowance w i l l  be: 

Effective January 1, 1991 - 28Q per ki lometre  
January 1, 1992 - 290 per k i l o n e t r e  

bi Paraunent full-tin+ ernployeris of the Company h i red  
af ter  January 1, 1988, af ter  having worked one f u l l  
rearon (210 dayi) w i l l  be paid t r a v e l l i n g  c x p n r c s  au 
o u t l i n e d  above t o  t h e i r  hoam or the Union'r Toronto 
Hiring Hall whiahaver ir  lest. 

c )  A l l  icfairae f o r  a l l o w r n c e ~  under t h i r  Artiale i h a l l  
be supported by o r i g i n a l  receipt8 f o r  the actuai funds . 
expandod . 

ARTICLE 27. SOCCBI8OR RIQBTS A#o OBLIOA1PfO(lS 

27.01 The Company and t h e  Union agree  t h a t  t h e  proviaiona of 
t h e  Ontar io  Labour Relationri Act (Sactione 62 and 631, pertaining 
to Succesror Rightr and Obligation. rhall apply  t o  the present 
agreement. 

27 a 02 In t h e  event t h a t  t h e  pa ren t  Company airmer d i r e c t  
control of €he bur ine r8  it w i l l  honour thii aqrsefnent in accordance 
with t h e  above l e g i r l a t i o n  and the service da te8  o f  t h e  employees 
affected will be protected. 

-TICLE 28. PAynsbfT O ? WMilS 

28.01 I t  i8  agreed t h a t  t he  payment of wager rhall be once 
monthly w i t h  an advance approximately equal t o  one-half m n t h ' a  
basic wages, lasa taxer and other deduct ioni ,  payable on the 16th 
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of each month. The remainder of the basic month's salary, plus 
overtime and other earned increments, shall be payable on the first 
of each month with overtime and increments calculated up to between 
the 20th and 25th of each month. Employees entering employment 
after the first day of the month shall receive such advances as 
herein provided on a daily gro-rata basis, except in cases of 
severance from employment. 

28.02 When an employee is paid o f f  a vessel, he shall receive 
in cash an amount up to four hundred ($400.) or less depending on 
his accrued credits, i f  requested by the employee. Each employee 
on termination will be given a temporary U.I.C. separation 
certificate enabling the employee to immediately apply for hi8 
Unemployment benefits. 

ARTICLE 29.  SCHEDULE OF WAGES 

29.01 Schedule of wages in effect from January 1, 1993 to 
December 31, 1993 inclusive: 

Basic Hourly Overtime Rate 

Bosun-in-Relief 
Wheelsman 
Watchman 
Ordinary Seaman 
Electrician 
Mechanical Assistant 
QMED 
Chief Cook 
Assistant Cook 
Service A i d e  

* $16.12 
15 63 
14.42 
13 88 
1 9  .O1 
15.98 
15 98 
18.38 
13 * 99 
12.93 

$24 18 
23.45 
21.64 

28 .51  
20.82 

23 96 
23 96 
27.59 
20.98 
19.41 

* 
equal to, or greater than the Bosun's-in-Relief rate. 

This rate is red-circled until Wheelsman's rate of pay becomes 

29 .O2 Effective January 1, 1994 the schedule of wages shall be 
increased by the cost of living index (CPI) increase covering the 
previous twelve (12) month period ending December 31, 1993 to a 
maximum of two percent (2%). 

29.03 Effective January 1, 1995 the schedule of wages shall be 
increased by the cost of living index (CPI) increase covering the  
previous twelve (12) month period ending December 31, 1994 to a 
maximum of two percent (2%). 

ARTICLE 30.  MANNING SCALE 

30.01 The normal manning scale for the M.S. "Chi-Cheemaun" 
shall be as follows: 
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Spring and Fall Searon 
WO TriD Sehodule (A)  

Suauner Saaoon 
Four Trip Schedule ( 8 )  

3 Wheelsmen 
3 Watchmen 
3 Deckhandr 
1 Electrician (Days) 
3 Mechanical Asst. 
1 Chief Cook 
2 Asrt. Cooks - 6 Service Aides 
22 

* 1 Boiun . 
3 Wheelamen 
3 Watchmen 
S Deckhands 
1 Electrician (Days) 
3 Mechanical AS8t. 
1 Chief Cook 
2 Asst. Cooks - 9 Service Aides 
28 

1 Mechanical Aret. Days 
2 Service Aides Evenings 

* Through attrition, the BORUn'B porition w i l l  be eliminated. 
Temporary BObUn'8 vacancies will not be filled. Bouun-in-Relief's 
rate of pay will be paid until the Wheeleman rate of pay becomes 
equal to, or greater than the Bonun-in-Relief's rate. {red circled) 
(Letter o f  Understanding April 20, 1993). 

30 02 Under no cfrcumrtances ahall there.be any reduction of 
these manning rcaler during the l i f e  o f  this agreement unle88 
mutually agreed upon between the partier. 

ARTICLE 31. FRINGZ BENEFITS 

31 O 1  It is agreed that the contributions payable to the Union 
in connection with the Seafarers' Medical Plan, Peneion Pian and 
Hiring Hall Fund will be covered in a separate Memorandum of 
Understanding between the partier. 

DURATION OF AGREEMENT 

Thie agroement shall become offective as from January 1, 
1993 and rhall continue in full force and effect until D ecember 3 1 I 
-1995 inclurrlvm, and thereafter from year to year unles8 or until 
either party serves written notice on the other party to the 
contrary at l eas t  120 day8 prior to December 31, 1995 or 120 days 
prior to December 31 o f  any subrequent year. 

Signed this 

THE Om# SouNB 

day of 1993 

'i"SPORTAT1ON 

* ' 



LETTER OF UNDERSTANDING BETWEEN 

AND SEAFARERS' INTERNATIONAL UNION OF CANADA 
THE OWEN SOUND TRANSPORTATION COMPANY LTD. 

RE: Manninq Reductions During Spring and Fall Schedule 

This letter supersedes the Letter of Understanding dated March 22, 
1991. 

Due to the company's decision to reduce cafeteria services during 
the Spring and Fall (hereinafter referred to as "shoulder") 
schedules as of the 1991 sailing season, the parties have agreed to 
a reduction in the manning scale for the vessel Chi-Cheemaun. 

The parties agree that they will meet aa required to work out any 
problems that may arise. They shall be able to alter some of the 
details of the program provided they are in agreement. 

In order to implement thia concept, the following details are 
agreed to: 

1. Bosuns-in-Relief 

As the Bosun position has been eliminated from the shoulder 
schedule, the employees currently employed as Bosuns shall be 
given the following options for the shoulder schedules: 

a)  The most senior employee occupying the position of Bosun 
shall be allowed to choose to either work in the position 
of Wheelsman for the full shoulder schedule, at the 
Wheelsman rate of pay, or to work as a relief Wheelsman at 
the Bosun-in-Relief rate of pay. 

b) The junior employee occupying the position of Bosun shall 
be allowed to choose to occupy the Watchman position for 
the  full shoulder schedule, at the Watchman rate of pay, or 
to work as relief Watchman at the Bosun-in-Relief rate of 
Pay 

During the summer schedule, the above employees return to their 
customary positions of Bosun at the scheduled rate of pay (Bosuns- 
in-Relief). 

2. Remaining employees affected by this arrangement will be used 
to replace permanent employees as per Article 26.01 during the 
shoulder schedule. 
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All parties agree that the above satisfies the requirements of 
Article 26.01 in the Collective Agreement. 

Signed this day of April, 1993. 

For Seafarers' International 

P. A. Dyment 
President 



February 8 ,  198s 
2440-1 

TO WHOH IT MAY CONCERN: 

ft ii and will continue t o  be the policy of the Owen Sound 
Transportation Company to recognize the rarvice accumulated by 
employee. for vacation pay pUrW8(I8r i f  they ara promoted i n t o  
another u n i t  within the Company. 

Andrew C.Boyli 
Seafarerr' International 
Union of Canada 

LeW. DaVi8 
Owen Sound Traniportation 
company 



TO WHOM IT MAY CONCERN: 

Notwithrtanding the  provirions of Articie 21.20 of the  Collective 
Agreement, the  parti8r hava agreed that u n t i l  such time ar the  
provirion of immerrion ruitr is made a raquireawnt on parsengar 
Ve88dD by the Canadian Coast Guard Authority, t h e  Company will 
raueply immersion w i t s  ar followa. 

4 in or adjacent to each lifeboat 8 
3 adjaaant to each l i f a  raft  davit  9 
2 i n  the angine room L 

total  : 19 

The above-mentioned i r  am agreed between R. Gralewicz and Capt. 
Leith Davir during January 1983. 

Andrew C o  Boyle 
Seafarerr' International 
Union o f  Canada * 

L.W. Davir 
Ouan Sound Tranmportation 
Coapany Ltd. 



MEMORNiWM OF üNùERSTANDING BE'FWITEN THE OWEN SOUND TRANSPORTATION 
COldpANy, LTD. AND SEAFARERS' INTERNATIONAL UNION OF CANADA 

ALI contemplated fn Article 31 of the agreement governing unlicensed 
employees payment8 will be made by t h e  Company for fringe benefits 
as follows: 

Seafarer8' Medical Plan Per Job Per Payroll Day 

Effective Jan. 1, 1993 
June 1, 1993 
June 1, 1994 
June 1, 1995 

$4 a 74 * 
* 
* 

An employee who is still working on October 1 and remains with the 
Company until laid off will have contributions made on 'h is lher  
behalf for the f u l l  month of October. 

Where a member becornea ill or is injured whfle at work with the 
Company and is entitled to draw benefits under the Seafarera' 
Medical Plan, the  Company agrees to continue Seafarers' Medical 
Plan contributions during any period t h e  employee is off work a8 a 
result of euch cornpenaable df8ability or illness up to a period of 
twenty-four months for the same compensable disability or illness, 

Hirinq Hall Fund Per Job P e l t  Payroll Day 

Effective June 1, 1993 
June 1, 1994 
June 1, 1995 

* 
* * 

* Where the Medical Plan and the Hiring Hall Fund are concerned, 
the amounts payable effective June 1, 1993, 1994 and 1995, shall be 
the same amounts agreed to in the C.L.C.A. Agreement or, shall be 
increased by two percent ( 2 % ) ,  whichever is less. 

Pension Plan 

Effective January 1, 1993 the monthly contributions to the 
Seafarers' Pension Plan shall be based on eight paxcent ( 8 s )  of the 
basic hourly wage rate of eight (8) hours per day worked to a 
maximum of two hundred and forty (240) hour8 per  month. 

Signed thia 11th day of January 1993. 

Forr The Owen Sound Transportation For: Seafarers' 

of Canada: 
Company, Ltd.: International Union 

Cindy Boston W. F. Ross 
C. M a  BO8tOn B. Ross 
Vfce President Administration 
and Development 



Owen Sound, Ontario, 
Pabruarp 2, 1988 

Hr. Andrew Boyle 
hecutive Vico-Preridetnt 
And Secretary-Trearurer , 
Seafarera' international Union 
Of Canadr. 

Dear Sir, 

A 8  dircuried i n  nagotiation8, we agreed, i n  ramponre to a raquernt 
from t h e  omploye~r, to deduct and remit double due8 from al l  dock 
employees while working f i r  cradit during period8 of lay-off. 

We a l r o  agreed to make coveralls av8ilabh when requirod Cor dirty 
work which includes painting,  

Your. truly ,  

L.R. Davi8 
Manager Marine Setrvicemr 



ONTARIO NORTHLAND 
555 Oak Stroet Ea8t 
North Bay, Ontario 
P1B 8 t 3  

March 18, 1991 

Mr. Dougiar McLaren, 
Executive Vice-Prsrident, 
Seafarerr' International Union, 
1333 rue St. Jacquer, 
Montreal, Quebec. H3C 4S2 

Dear M r .  McLaren: 

Thir h@r roferenco to dimcurmion8 during current contract 
negotiations with respect to the Conrprny's proporal regarding the 
dorirability o f  undertaking rpeciil rrrrnge1n8ntr for in omployee 
who b8COmr ghyrically dirabled during during tbe courra of him 
employment and i s  unable to prform tho regular dutier of him 
amignod porition and ir unable to ewerciio hii moniority on a 
poiition which he i n  capable of performing. 

Thir letter will confirm our underitanding that, in iuch 
circmrtances, the proper Company and Union of f icor r  wall meet to 
rea if arrango~ntm can bo made to provido q l o y n # n t  to t h e  
employee concerned within tho erirting work foreo. The partier may, 
by mutual agreement, placo a dirableâ employee on a porition that 
him qualificationr and abilitiem allow him to perform, 
notwithetanding that it any be necoiiary to diaplace an able- 
bodied omployeo 10 as to provide ruitable employment. The 
permanently airignod rmployoe mo dirplaced will b. allowed to 
cxcrcire aaniority onto a poaition that ho ir qualified for and ha8 
t h e  ability to perfora, 

A dirabled employe. piacod on a parition mhall not bo dirplacad by 
an able=bodied employoo so long a8 he romain8 on that position 
except when a senior 8mployeo i m  o t h o m i s ~  unable to hold a 
porition within him rmiority terminal. 

should the dirabled employee 8Ub8eqUimtly recuprate, he ihall be 
aubject to dimpîauamant, in which case ruch enployeo will axercilie 
reniority rightr. When a ronior abla-bodied employee boîi8var that 
the provirionr of thir letter will rorult in unduo hardrbip, a 
Union Officer nuy diacurr the circumrtancom with the Coarp.ny, 



Tho above undermtrnding f 8  t o  provide guiddinor for rrrirting 
dir rbhd oaploy-r to continuo to be 8 i p i O Y 8 d .  

If you aro in record with the above, would you pieare 10 indicato 
below. 

Youri t ru ly , .  

P. & A. Dymont, 
Prerident 

Vice-ProBident 
International Union 


