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PREAMBLE

Memorandum of Agreement

BETWEEN: Owen Sound Transportation Company Ltd.
(hereinafter referred to as “the Company”)

AND: Canadian Marine  Officers’ Union
(hereinafter referred to as “the Union”)

WHEREAS the company operates the vessels MS. Chi-
Cheemaun  and Nindawayma (hereinafter referred to as the
“Vessels”) in Canada in inland voyages, as defined by the
Canadian Shipping Act as amended;

AND WHEREAS the union has been certified to represent all
licensed engineers employed as such on the vessels.

AND WHEREAS the parties are desirous of promoting collective
bargaining and stability of industrial relations.

NOW THEREFORE it is agreed that the terms set out herein
shall govern.
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ARTICLE 1

Pumose of Arrreement

1 .l The general purpose of this agreement is to ensure for the
company, the union and the Marine Engineer Officers covered
hereby the full benefits of orderly and legal collective
bargaining, and to ensure to the utmost extent possible the
safety and physical welfare of such Marine Engineer Officers,
economy of operation, standards of service and protection of
the company’s property. It is recognized to be the duty of the
company and the union and such Marine Engineer Officers to
cooperate fully, individually and collectively for advancing of
such purposes.

ARTICLE 2

Recocrnltlon

2.1 The company recognizes the union to be the exclusive
bargaining agent for a unit of the employees of the company
comprising Marine Engineer Officers employed on the M.S. Chi-
Cheemaun  and Nindawayma.  In this agreement, “Marine
Engineer Officers” shall mean all M.arine  Engineer Officers
employed by the company and serving as engineers on the
vessel, but shall not include the Chief Engineer Officers.

2.2 The union recognizes  that the company has the right to
manage the business, to exercise all of the prerogatives of
management, and without affecting the generality of the
foregoing, it has the right to determine the size of and direct the
work force, to extend or curtall operations, and to hire and
promote, except to the extent that the said rights and
prerogatives have been specifically delegated to the union or
otherwise curtailed in this Agreement.

The above clause shall not deprive the employee of the right to
exercise the Grievance Procedure as outlined in this
Agreement.

-2-



2.3 Discipline shall be governed by the principles and
procedures laid out in a disciplinary code as agreed to by the
company and the union.

ARTICLE 3

Clause Paramount

3.1 The parties to this agreement will not establish rules or
enforce regulations which will in any way be contrary to or
interfere with the effective implementation of all clauses in this
agreement.

3.2 Nothing in this agreement shall be so construed as to
affect the obligations of the signatories under the provisions of
the Canada Shipping Act as amended or other Government
legislation, or to impair, in any manner whatsoever, the authority
of the Master.

3.3 Except where the context requires, all words and
expressions used herein shall have the meaning ascribed to
them by the Ontario Employment Standards Act

ARTICLE 4

Strikes and Lockouts

4.1 The Canadian Marine Officers’  Union and the company
declare it to be their common intention that all disputes and
grievances shall be resolved amicably in accordance with the
provisions of this agreement, and to this end:

(a) The Canadian Marine officers’ Union agrees that there
shall be no strikes, slowdowns or stoppages of work for
any cause, and

(b) The company agrees that there shall be no lockouts for
any cause during the term of this agreement.
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(c) lt is agreed for the -purpose of this agreement that the
refusal of an Engineer Officer to pass through a lawful
picket line established because of a dispute between the
company and another union connected with the industry
shall not be construed as a violation of this agreement
and shall not be a reason for dismissal.

(d) However, in the event of a strike by another union and if
the union is requested by the company to leave the
engineers on board the ship for security purposes, the
union will agree to such a request providing the ship is not
placed in operation.

ARllCLE 5

Conditions of EmMovment

5.1 The company will endeavour to employ as Engineers only
members of the union in good standing.

52 The company recognizes the union as the source of
supply for all Engineers covered by this agreement and will
request such personnel from the offices of the union as
required. Preference will be given to members living in the

area. In the event the union fails, or is unable to fill a vacancy
with qualified personnel, or where such employee is not
available within forty-eight (43) hours from the time of the initial
request from the company, the company or its representative
shall be free to use any other source of supply for such
qualified personnel.

5.3 The actual selection and hiring of Marine Engineer
Officers shall be at the discretion of the Chief Engineer Officer
and the company. When a candidate is rejected, reasons in
writing will be given if requested.

5.4 As a condition of employment an employee covered by
this agreement who is not a member of the union at the time
of hiring, shall within thirty (30) days of employment, make
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application for membership in the union and be accepted by the
union as a member and shall maintain his membership in the
union for the duration of this agreement. If the union refuses to
accept such an employee as a member, he shall not be
removed from the ship until the union gives satisfactory reasons
for its refusal to accept such an employee as a member.

5.5 The company shall not be required to discharge any
employee under the provisions of this Article, unless and until
a replacement satisfactory to the company is made available.

5.6 The union shall indemnify the company and hold it
harmless against any and all suits, claims, demands and
liabilities that shall arise out of or by reason of any action that
shall be taken by the company for the purpose of complying
with the foregoing provisions of this Article or in reliance of any
notice which shall have been furnished to the company under
any of such provisions.

5.7 For the purpose of ensuring the provision by the union of
adequate arrangements for the supply of Engineer Cfficers, the
company agrees to pay to the Canadian Marine Officers’ Union,
the following sums per man per payroll day:

Effective Jan. 1, 1995 $1.75 per job per payroll day

Effective Jan. 1,1996 Increased by the cost-of-living
percentage increase covering the
previous twelve month period
ending December 31, 1995.

5.8 In order to portray a proper image to the travelling public,
all employees will be governed by the company’s rules
concerning neatness and dress.

5.9 The right of an employee to employment with the
company shall be conditional upon the employee being
medically fit to perform his duties and in possession of a
company approved Medical Fitness Card. The company many,
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at any time, cause the employee to be medically examined at
the company’s expense. Any medical required by the company
shall be paid by the company, except that which is necessary
to obtain a valid Medical Fitness Card.

ARllCLE 6

Deduction of Union Dues

6.1 The company agrees to deduct union dues and/or
assessments in the amount as established by the union and
remit same to the union for all employees covered by this
agreement. It is further agreed that all initiation fees will be
deducted and remitted to the union. The union dues and/or
assessments and/or initiation fees will be remitted to the Union
Headquarters at Montreal, Quebec, not later than the fifteenth
(15th) of the month following deductions.

When requested by the union auditors, confirmation shall be
supplied of the total union dues deducted and remitted to the
union during the fiscal year under review.

6.2 The union further agrees that it shall indemnify the
company and hold it harmless against any and all suits, claims,
demands and liabilities that shall arise out of or by reason of
any action that shall be taken by the company for the purpose
of complying with the foregoing provision of this Article or in
compliance with any notice which shall have been furnished to
the company under the foregoing provision.

6.3 The company shall remit to the union a complete list of all
its licensed Engineers when such list is requested by the union.

ARTlCLE  7

7.1 For the purposes of this agreement the following
definitions shall apply:
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Naviaation Season

The actual sailing season of the vessel.

Maintenance Period

The period following, and prior to the navigation season
during which major repairs and overhauls are affected.

ARllCLE 8

Senior&v  and Promotions

8.1 A seniority list will be compiled by the company and will
be revised at the closing of each season. Such list will show
names, positions and date of last entry into service in positions
covered by this agreement from which date seniority will
accumulate, and a copy of the list will be supplied to each
Engineer employed by the company.

8.2 The name of a newly employed Marine Engineer Officer
shall be placed on the seniority list immediately.

8.3 A copy of the seniority list shall be forwarded to the union
each year.at the closing of the navigation season.

8.4 It is agreed that in any promotion, the first consideration
shall be given to the Engineer with the greatest seniority with
the company, if he holds the certificates required for the open
position.

8.!5 It is agreed that all promotions will be given with a thirty
(30) running day trial period. This thirty (30) day trial period is
to allow the company enough time to evaluate the promoted
Engineer’s ability in his new position. If the Engineer Officer
remains on the promoted position over a thirty (30) running day
trial period, he shall be confirmed in that position and his name
will be registered as such on the seniority roster as of the first
day he took that promotion. However, should the Engineer
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promoted not be confirmed in his promotion, he shall revert to
his old position. All Engineers called to replace a newly
promoted Engineer shall be called on the basis of. a relief job
until confirmation of the promotion. In the case of temporary
promotions due to sickness or injury to another Engineer, the
above conditions will not apply.

8.6 Engineers shall be protected by their notices of intent for
the following navigation season. Should any natural vacancy
occur during a navigation season, any unemployed company
Engineer covered by this agreement shall have the right to
exercise his seniority to fill such natural vacancy.

8.7 An Engineer’s seniority with the company will not be
broken for the following reasons:

(a) accumulated leave

(b) sickness

(c) accident  at work

(d) while laid off by the company if the Engineer has been
given notice of intent

(e) for any leave of absence authorized  by the company

8.8 Officers’ Files

1. The employer agrees not to introduce as evidence in a
hearing related to disciplinary action any documents from
the file of an officer, the existence of which the officer was
not aware at the time of filing or within a reasonable
period thereafter.

2. Upon written request of an officer, the personal file of that
employee shall be made available once per year for
examination in the presence of an authorized
representative of the employer. This also applies when



an officer is off ship on leave of absence due to the
f o l l o w i n g :

(a) accumulated sick leave

(b) sickness

(c) accident at work

(d) while laid off by the company if the officer has been
given notice of intent

(e) for any leave of absence authorized by the company

ARTlCLE  9

Hours of Work and Overtime

9.1 The regular work week for Marine Engineer Officers shall
be forty hours consisting of eight hours per day Monday through
Friday.

9.2 When overtime is required payment shall be made in
accordance with the following:

lime and One-Half

(a) All hours worked in excess of eight hours on an
employee’s regular work day.

(b) The first eight hours worked on Saturday.

Double Time

(a) All hours worked in excess of eight hours on Saturday.

(b) The first eight hours worked on Sunday.
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Double lime and One-Half

(a) All hours worked in excess of eight hours on Sunday

9.3 (a) During the sailing season all watchkeeping engineers
shall work the traditional system of four hours on and eight
hours off. Considering that the ship sails on a 7 day per week
schedule, they shall be guaranteed seven days work per week

(b) During the maintenance period, Marine Engineer Officers
shafl work a regular Monday to Friday work week

(c) Commencing the third (3rd) Saturday in March, Marine
Engineer Cfficers assigned to the Nindawayma will be
scheduled to work six days per week, Monday through
Saturday. Should the sailing schedule of the Nindawayma
change then the work schedules of the Marine officers will be
altered accordingly.

(d) Day working engineers shall normally work from 8:00 a.m.
to 5~00 p.m. with one hour off for lunch.

9.4 During the navigation season, the company agrees not to
lay off watchkeeping engineers on weekends for the purpose of
saving overtime and for day workers not working on weekends
and not allowed ashore they shall be paid a day’s pay at the
basic hourly rate.

9.5 An Engineer Officer performing overtime work which
eases before the expiration of one (1) hour shall nevertheless
be credited with one (1) hour’s overtime. After the first hour of
overtime, each further period of one-half (l/2) hour shall entitle
the Engineer Cfficer to one-half (l/2) hour at the overtime rate.

9.6 When men are called out to work on overtime and then
“knocked off for less than two (2) hours, excepting where a
man is recalled for his regular duties, overtime shall be paid
straight through.
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9.7 Overtime payment shall not be duplicated for any hour of
work, i.e., there shall ‘be no pyramiding of overtime.

9.8 At the completion of any overtime work the Engineer
Officer and the Officer in charge shall both sign duplicate
overtime sheets recording the duration of such work. One (1)
copy of the sheet shall be given the Engineer Officer and the
other retained by the Master. In the event a question arises as
to whether work performed is payable as overtime, or if claim
is rejected, the Senior Gfficer must sign “Disputed” and the
reason(s) for non-approval. In case of a dispute, the matter
shall immediately enter the Grievance Procedure as provided
for in this agreement.

9.9 Overtime shall be divided as equally as may be
reasonably practicable among the Engineer Officers who
normally perform the work

9.10 For the purpose of calculating overtime, a “day” shall refer
in all cases to the period from midnight to midnight.

9.11 When Officers are required to stand 6/6 for any reason,
the watches shall be set as follows:

0000 - 0630
0630 - 1200
1200 - 1730
1730 - 2400

ARTICLE 10

Character of Work

10.1 The work of all Marine Engineer Gffiiers  shall be under
the direction of the Chief Engineer officer.

10.2 Except in emergency, Marine Engineer Officers will be
required to do only the work and perform only the duties
normally expected of their rank.
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10.3 Marine Engineer Cfficers will not be requested or ordered
to carry out painting, chipping, scraping and soogeeing.‘,’ :.

It is recognized that some Engineers may have special
competency and skills beyond their normal qualifications, in
particular relating to welding, burning, or operating a lathe, and,
when a man is called upon to do work of this nature, he will be
paid at the rate of one time the hourly rate in addition to the
appropriate hourly rate at the time the work is performed. It is
agreed, however, that use of a welding torch or lathe, for simple
operations not requiring special skill shall not be subject to this
special payment. For greater clarity, the use of a welding torch
for heating shall not be considered to be work entitling
employees to this special payment. To qualify for premium
payment, the work in question must have prior approval of the
Chief Engineer.

10.4 When a vessel is on the run and an Engineer Cfficer  on
regular watch is requested to perform work outside the
engineroom, he shall, while performing the work outside, be
relieved by an Engineer Cfficer  off duty. The electrician will not
usually perfomt any of the work normally performed by the
engineers.

ARTICLE 11

Safetv Rules

11.1 All ships’ engine rooms shall be fitted with a locker
containing the appropriate number of life belts for the
watchkeeping personnel on duty. These life belts will be in
addition to the ones issued to all Marine Engineer Cfficers and
available in their respective cabins.

11.2 The company recognizes the need for and agrees that life
boat drills and fire drills shall be conducted periodically
whenever it is deemed advisable by the Master.

11.3 Any vessel tied up at any wharf, dock or landing place
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where crew members may go ashore or come aboard, shall
provide a suitable gangway properly secured to the ship for the
safe and convenient’ transit of crew members and such
gangway shall be properly lighted. This gangway shall be of
solid construction and with fitted handrails and a boarding
platform supplied to step from gangway to deck.

11.4 Ear plugs and/or ear muffs on all motor vessels will be
made available for the use of all Engineers.

11.!5 The company agrees to provide immersion suits that
conform with the standards prescribed by D.O.T.  to Engineers
on our ship. It is understood that each Engineer will be fully
responsible and accountable for the suit at all times. The
procurement of these suits will be accomplished in the most
expeditious manner.

ARTICLE 12

Grievance Procedure

12.1 DIsmIssal

(a) An Engineer Officer shall not be dismissed from his
employment with the company except for just cause. If an
Engineer Officer is discharged, the company shall give him a
written notice of dismissal at the time.

(b) An Engineer Officer may appeal his dismissal in
accordance with the grievance procedure.

12.2 (a) A Marine Engineer Ofticer (hereinafter called the
“complainant”) who has a grievance or an appeal against .
dismissal shall reduce same to writing and deliver it to his Chief
Engineer within thirty days from the time the grievance
occurred.

(b) Should it be physically impossible for the complainant to
file his grievance with the Chief Engineer or the Captain, he
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may file his complaint with his union representative who shall
take the matter up directty  with the company’s representative.

(c) A Marine Engineer Cfficer, while laid off for any reason
and who has a grievance shall reduce same to writing and send
it to his union headquarters. The union shall submit it to the
company within thirty days of its alleged occurrence.

(d) A grievance of the same nature concerning more than one
employee shall be presented to the company by the union
within thirty days of the cause of the grievance.

12.3 Within forty-eight (46) hours after receipt of the grievance,
the Chief Engineer shall deliver to the complainant his written
decision with respect to the grievance.

12.4 If the complainant is not satisfled  with such decision, he
may so advise the union which shall have fourteen (14) days
after receipt by the complainant of such decision to give written
notice to the company that the union wishes to discuss the
grievance with the company.

126 As soon as possible after receipt of such notice by the
company, and in any event within two (2) weeks thereafter,
representatives of the union and the company shall meet at the
head office of the company to discuss the grievance.

126 Either the union or the company shall have the right to
request arbitration of the grievance at any time within two (2)
weeks after the first such meeting between representatives of
the union and the company, if the grievance has not theretofore
been settled to the satisfaction of the complainant and the
un ion .
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ARTICLE 13

Arbitration

13.1 Any grievance involving the interpretation or alleged
violation of any provision of this agreement which has not been
settled to the satisfaction of the company and the union by
conference or negotiation, may be submitted to an arbitration
board. Matters involving any request for a modification of this
agreement or which are not covered by this agreement shall not
be subject to arbitration.

13.2 The arbitration board shall consist of one arbitrator who
shall be jointly selected by the union and the company. This
selection shall be made within ten (10) days after the request
for arbitration has been made by either party to this agreement.
In the event that the parties fail within the said ten (10) day
period to agree upon the selection of an arbitrator, the matter
may be referred by either member to the Minister of Labour for
Ontario who shall select and designate the arbitrator.

13.3 In the event the arbitration board is vacated by reason of
death, incapacity or resignation, or for any other reason, such
vacancy shall be filled in the same manner as is provided
herein for the establishment of the board in the first instance.

13.4 A statement of the dispute or question to be arbitrated
shall be submitted by both parties, either jointly or separately,
to the arbitrator within five (5) days of his appointment. The
arbitration board shall convene within ten (10) days following
the appointment of the arbitrator unless otherwise mutually
agreed by the parties and shall render its decision ‘as soon
thereafter as possible.

138 The Board’s decision shall be limited to the dispute or
question contained in the statement or statements submitted to
it by the parties. The arbitration board’s decision shall not
change, add to, vary or disregard any conditions of this
agreement. The arbitrator’s decisions, which are made under
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the authority of the Arbitration Article, shall be final and binding
upon the company, the union and all persons concerned.

. . ,I I? 1:; “I;
13.6 The expenses, fees and costs of the arbitrator shall be
paid by the party to this agreement found to be in default upon
the arbitrato& resolution of the grievance or, if the arbitrator
resolves the grievance in such a way that neither side shall be
found wholly in the right, then the arbitrator shall also establish
the proper split of the expenses, fees and costs between the
two parties in the proportion appropriate to the share of
responsibility that each had in the production of the grievance.

ARTICLE 14

Meals, Coffee Time and Lunches

14.1 Night lunches shall be available for Engineer Officers
going on watch and those called out to work overtime.

14.3 As near as practicable, fifteen (15) minutes shall be
allowed off at 10:00 am. and 3:00 p.m., daily to all Marine
Engineer Officers on day work for coffee. Equipment necessary
to make coffee shall be supplied in engine rooms where
conditions do not permit watchkeeping engineers to leave the
engine room.

14.3 When Marine Engineer Officers are on day work, they
shall be allowed one hour for lunch and one hour for supper.

14.4 When an Engineer Officer is required to remain on board
to do the supper relief, that Engineers shall be paid one hour
overtime for such relief.

14.5 Where overtime is worked in addition to the daily shift,
coffee breaks must be allowed every two hours. The coffee
breaks shall be given in such a way that the operations shall
not be unnecessad ly interrupted.
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ARTICLE 15

Livina  Conditions Aboard ShlD

15.1 (a) Where accommodation is available, every Marine
Engineer Cfficer shall have living quarters aboard ship in line
with the position he holds. The company shall conduct a
survey on board the vessel to ascertain whether or not the
accommodation for Marine Engineers Cfficers is adequate.

(b) When accommodation is not provided aboard the ship and
the Engineer Cfficer  cannot live at his residence, the company
will provide meals and/or accommodation ashore, or failing this,
pay for meals and/or accommodation upon the production by
the officer of acceptable vouchers.

15.2 Where there is an officers’  lounge or an Officers’  dining
room, the company agrees to make a colour T.V. set available
and to bear the cost of normal maintenance.

Where washing machine and drying facilities are presently
available on the vessel, it is understood that these facilities are
for the use of all craw members. The company also agrees to
provide a refrigerator in the engine room.

15.3 During Navigation season and Maintenance period
Marine Engineer Officers shall be supplied with clean linens and
hand towels weekly. Sufficient soap for personal and laundry
use shall be provided. The rooms shall be cleaned weekty and
beds made daily. Should an Engineer’s bed not be made within
a reasonable time during any day, the employee affected will on
that day grieve to the Chief Engineer in writing. If the situation
is not rectified, commencing the day after grievance is filed he
will be paid $5.00 for that day and for each day thereafter until
the service is restored. This section will not apply in the case
of a legal strike
bargaining unit.

or lockout by management of the unlicensed
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ARllCLE 16

Leave From ShiD

16.1 Shore Leave and Exchange of Watches

(a) Watchkeeping engineers shall be granted shore leave
between watches providing they can return on time to do their
next watch or, with the approval of the Chief Engineer, make
suitable arrangements with another engineer officer.

(b) With the approval of the Chief Engineer, engineers will be
allowed to make private arrangements with one another to
exchange watches providing they can return for their next
watch.

(c) In the application of Clauses (a) and (b) above, the
approval of the Chief Engineer will not be unreasonably
withheld. If approval is refused, the reason for such refusal
shall be given in writing by the Chief Engineer if requested by
the engineer officer concerned.

16.2 Bereavement, Sickness, Paternity and Compassionate
Leave ’

(a) After completion of 60 days of employment with the
company, an employee will be granted bereavement leave
when death occurs to a member of his immediate family, that
is, his father, mother, spouse, child, brother, sister, parents-in-
law, grandparents and grandchildren. The employee granted
leave to attend the funeral will be paid at his basic rate for time
lost up to a maximum of 7 days.

In the case of a spouse, or child, the above mentioned leave
period will be 10 days.

(b) An Engineer Cfficer shall be entitled to receive from the
company a reasonable leave of absence from his employment
without pay in the event of either sickness or injury to himself
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or a member of his immediate family; that is, spouse, brother,
sister, children, parents, parents-in-law and grandparents.

(c) An employee may request paternity leave without pay at
least six weeks prior to the expected date of the birth of his
child.

(d) All claims under this Article must be supported by proper
medical or bereavement evidence upon returning to the vessel.

ARTlCLE 17

Scheduled lime Off Without Pay

17.1 Subject to the conditions and exceptions stated in this
section, each engineer officer shall be entitled to take some
time off without pay from the vessel on which he works. The
time off to be calculated is equivalent to one (1) day off for each
three (3) full days worked.

17.2 Accumulated time off without pay will not be granted for
periods of less than fourteen (14) days without mutual consent

17.3 When an engineer officer has accumulated fourteen (14)
days or more of time off without pay and provided he has made
his request in writing fifteen (15) days in advance he shall be
granted a minimum of fourteen (14) days time off without pay.
However, all such time off without pay shall be completed
before the first day of December. On vessels operating twelve
(12) months of the year, time off shall not be taken between
December 1 st and the following January 15th unless suitable
arrangements can be made.

17A An engineer officer shall not be compelled to take time off
from his ship nor be prevented from doing so. ’

173 Only one (1) engineer officer per vessel will be permitted
to take time off at one time and time off shall be granted on the
basis of rank for the vessel on which the engineer officer
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is employed unless otherwise mutually agreed upon amongst
the engineer officers involved.

During the months of June, July and August engineer officers
will not be permitted to take time off without pay for more than
30 days unless otherwise mutually agreed upon amongst the
engineer officers involved.

17.6 An employee must apply for time off under this Article
during the first 30 days of the sailing season so that a schedule
of time off may be drawn up.

17.7 An Engineer Cfficer who has at least one year of seniority
with the company, shall be paid an allowance to defray
reasonable travel expenses between the port of disembarkation
and his/her home in Canada once per season, when taking
scheduled time off without pay. These costs  are to include first
class surface passage plus meals and berth or economy air
fare or car allowance. Effective January 1, 1995, the car
allowance will be 34 cents per kilometer where no public
transportation is available. All claims for scheduled time off
transportation allowance shall be supported by original receipts
for the actual funds bpended.

ARTICLE 18

General Beneflts

18.1 Clothing Allowance

(a) 1. One pair of coveralls will be supplied by the company
to each engineer after one month of service and two
pair par year thereafter.

2. Asbestos gloves and work gloves will be made
available to all Engineer officers when necessary.
Shop coat,  asbestos apron and welding glasses will be
available in the engine room.
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(b) When Marine Engineer Cfficers are required by the
company to wear uniforms, the cost of such uniforms shall be
borne by the company.

(c) The company agrees to make available an oil-skin suit
and boots to Marine Engineer Cfficers required to work in tanks
or boilers.

18.2 School Plan

An Engineer Cfficer

(4 who has completed at least one (1) navigation season of
continuous employment with the company and who qualifies for
certification as an Engineer Cfficer  with a higher certificate or
part of a certificate or endorsement; and

(W who at the commencement of the navigation season
immediately after he has obtained a higher certificate, part of a
certificate or endorsement, is m-employed by the company;

(c) who after his reemployment remains with the company for
a period of sixty (60) days, shall be entitled to receive from the
company in respect of (a) and (b) above:

IstClassAorB  - $2,500.  each
2nd Class A or B - 2,500.  each
3rd Class Certificate - 2,500.

Should an Engineer Officer be required by his present employer
to attain either a list or 2nd Class A or B endorsement, he shall
be entitled to receive $1,500.  from the company.

(Above as defined in the Regulations Relating to the
Examination of Marine Engineers)

if the Engineer Cfficer  who has received an allowance resigns,
or is fired for just cause during the navigation season,
reimbursement will have to be made to the company.
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(d) In the event that the Steamship Inspection Department
changes the title of the certificate, this clause shall be amended
to reflect these changes, but in no event will the premiums be
reduced.

(e) If an Engineer Officer is required by the company to take
any training course, costs shall be borne by the company.

18.3 Marine Disasters

(a) All Engineer Officers who suffer loss of personal effects
because of a marine disaster shall be compensated by the
company for such loss by up to a maximum of three thousand
dollars ($3,000).

(b) A Marine Engineer Officer or his estate making a claim
under this section shall submit reasonable proof to the company
of the actual value of the loss suffered. Such proof shall be a
signed affidavit, listing the individual items and value claimed.

18.4 Transportation Allowance

(a) The company agrees to pay reasonable transportation
costs from an Engineer Officer’s home or point of hire to the
ship and return. Upon application by an Engineer Officer, two
way car allowance will be allowed when there is justified use of
the vehicle and is supported by appropriate receipts (i.e. gas).
These costs  are to include first class rail or bus passage plus
meats and berth or economy air fare or one way car allowance.
Effective January 1,1995 the car allowance will be 34 cents per
kilometer, where no public transportation is available.

(b) On the first pay day after an Engineer Officer joins on a
ship, he shall be paid transportation costs  upon rendering
reasonable receipts for such costs  as described in this section.
tn the case of discharge for cause or leaving the ship for
personal reasons, all return travelling costs shall be borne by

I the Engineer officer.
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(c) An Engineer Officer who is protected by notice of intent
shall be given seventy-two (72) hours notice prior to the
commencement of his employment. If it is necessary for an
Engineer Officer to travel the previous day and if he starts work
before noon on the day required, he shall be paid eight (8)
hours pay at his basic hourly rate to cover travelling time.

(d) An Engineer Officer, who is unable to comply with the
strict terms of Clause (c) by reason only that he is justifiably
absent from his employment other than on C.M.O.U.  business
in accordance with the provisions of this agreement, shall
nevertheless be entitled to receive from the company his
transportation expenses pursuant to the terms of this section.

(e) The company shall not be liable to reimburse the
expenses referred to in this section of an Engineer Officer:

1. who is dismissed for cause, or

2. who leaves the vessel for any reason not satisfactory to
the company, excepting of course justifiable absence from
his employment in accordance with the provisions of this
agreement.

18.6 Compensable Injury

In the event of a work injury to an Engineer Officer requiring
medical treatment, the company shall arrange transportation to
the neamst  hospital or clinic. Should the Engineer Officer be
unable to work for an expected period of more than seven days,
transportation costs  to his residence shall be borne by the
company.

18.6 Legal Services  Fund

(a) The company will make contributions to a Legal Services
Fund at the rate of:

Eff. Jan. 1,1995 - 85 cents per day per position
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Eff. Jan. 1,1996 - tncreased by cost-of- l iv ing
percentage increase covering the
previous twelve month period
ending December 31, 1995.

(b) The resources of the Legal Services Fund shall be used
to provide marine engineers with such benefits, facilities and
legal services as may be determined by the union but in any
event shall not be used for arbitrations or legal action against
the company.

(c) Such contributions will be remitted to the union on or
before the 15th of the following month together with a statement
in duplicate showing the officers’ names and the number of
days for which contributions were made.

ARTICLE 19

19.1 An Engineer Cfficer shall be allowed vacation pay
according to the following table:

Service with Company
At End of Calendar Year

Vacation Pay as a
Percentage of Gross
Earnings in Last
Completed Calendar Year

LWS thUl 1 y8N 4%
1 year but less than 3 5%
3 years but less than 10 7%

10 y8arS but less than 15 9%
15 years and over 10%

19.2 The company shall pay vacation pay to Engineer Cfficers
on a current basis each pay day.

19.3 The right of an Engineer Cfficer  to receive vacation pay
in accordance with the above shall not be affected in any way
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where such Engineer Cfficer is absent from his employment for
reasons satisfactory to the Master.

ARTtCLE  20

Statutorv Holidays

20.1 In this agreement the term “holiday” means New Year’s
Day, 1st Monday in February, Good Friday, Easter Monday,
Victoria Day, 1st Monday in June, Dominion Day, Civic Holiday,
Labour Day, Thanksgiving Day, Remembrance Day, Christmas
Day and Boxing Day.

Note: If a legislative body designates an additional statutory
holiday, the day so designated by the respective
government shall be substituted for the first Monday in
February.

20.2 In the event a holiday falls on an employee’s rest day, the
next regular working day will be considered the holiday.

20.3 An Engineer Cfficer  employed by the company who does
not work on a statutory holiday shall be paid his basic wage for
each of the statutory holidays listed in Article 20.1.

20.4 An Engineer Cfficer employed by the company who
works on a statutory holiday shall be paid for each hour worked
during the holiday at double time and one-half (2 l/2) his basic
hourly wage rate as shown in the appended Schedule of Wages
in this agreement.

If any statutory holiday falls during an officer’s period ‘of leave,
he shall receive one additional day’s pay on the first pay day
following his return to work.
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ARTICLE 21

Pension Plan

21.1 Effective January 1, 1995 the company agrees to a
contribution of 6% of basic wages, to a maximum of 240 hours
worked, per month for each Engineer Officer who signs and
submits to the company an authoritation  to deduct from his/her
own earnings an amount equivalent to 6% of his/her basic
salary as his/her participation in the CMOU pension plan.

21.2 It is further understood and agreed that the company
shall maintain the payment of its contribution in effect as of the
date of this agreement to the Canada and Quebec Pension
Plan for each employee.

213 The payment of the foregoing is over and above the
amount of contribution provided for as participation to the
C.M.O.U.  Pension Plan.

21.4  Where an Engineer is temporarily promoted to the
position of Chief, the company agrees to continue pension plan
contributions to the C.M.O.U. Pension Plan until such time that
the union is notified that the promoted engineer is confirmed in
the position of Chief.

216 When an Engineer Officer is confirmed to the promoted
position of Chief and said Engineer Officer is apticipant  in the
pension plan the company will continue to make contributions
and deductions for said promoted Chief Engineer. If he is
required to join the company pension plan, the Chief Engineer
will not have the choice of continuing in the C.M.O.U. Pension
Plan, and in no event shall the company be required to
contribute to more than one pension plan.
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ARTICLE 22

Union Health and Welfare Plan

22.1 The company will pay to the union the amounts specified
below to provide Marine Engineer Officers with a package of
benefits, facilities and amenities to be determined by the union,
and without in any way restricting the generality of the
foregoing, the package shall include a medical plan and group
life insurance plan.

Eff. Jan. 1, 1995 $12.35 per job per payroll day

Eff. Jan. 1, 1996 Increase by the cost-of-living
percentage increase covering the
previous twelve month period
ending December 31 t 1995.

Provided an Engineer renders at least 15 days service in any
month contributions will be made for 30 days in that month.

When an Engineer Officer is off work due to a compensable
injury with the company or because of illness, the company will
continue contributions to the above plan for a period of up to six
months.

22.2 When an Engineer Officer is temporarily promoted to the
position of Chief Engineer, the company agrees to continue the
above payments on his behalf until such time that the promoted
Engineer Officer is confirmed in the position of Chief Engineer
and the union so notified.
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ARTICLE 23

Rates ot Pay

23.1 (a) The rates of pay in effect during the life of this
agreement are stipulated in Schedule of Wages (A} appended
hereto.

(b) Engineer Officers shall receive wages at the appropriate
basic hourly wages shown for their respective classifications for
eight hours for each of their regular work days whether or not
they are called upon to work the full said eight hours provided
they are available for work during those hours.

232 Allotment

Engineer officers will be paid an advance on the fifteenth (15th)
of 8aCh month approximately equal to fifty percent (50%)  of one
months basic wages, less taxes and other deductions, if they
have been on board ship since the first of the current month.
Should an Engineer Officer elect to send his money home or to
his bank, upon authorization  by the Engineer Officer, the
company will forward the said allotment to his home or his
bank. All other monies will be paid in the regular manner at the
end Of 8aCh fmnth.

233 Severance Pay

When an Engineer Officer is paid off a vessel, he shall receive
in cash an amount up to five hundred dollars ($500.)  or less
depending on his accrued credits, if requested by the Engineer
Officer.
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Duration of Aareement

This agreement shall ‘become effective ,lanuary  1, 19% and
shall remain in effect until December 31, 1996 and shall,
without further act of the parties, be renewed from year to year
thereafter unless written notice of desire to amend, modify or
cancel any term thereof is given by either party to the other
within 150 days prior to December 31, 1996.

In the event neither party gives notice to reopen within 150
days prior to December 31, 1993, allowing the agreement to
continue on a year to year basis, either party may be given
written notice of desire to amend, modify, or cancel any term
thereof within 150 days prior to the anniversary date of
December 31, in any given year, in which case this agreement
shall terminate on the anniversary date of that year.

NOTiCES

Any notice or request to be given or made to the union
hereunder may be validly given by mailing same prepaid
ordinary post to the union at 9670 est, rue Notre-Dame,
Montreal, Quebec. Hl L 3P8 and any such notice or request to
be given to the company may be validly made by mailing same
prepaid ordinary post to the company at its head office.

Signed this 15th day of March 1995.

For Owen Sound Transportation For Canadian Marine
Company Limited: Officers’ Union:

Original Signed by:

K. J. Wallace Robert Ford
President Vice-President
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APPENDIX “A”

SCHEDULE OF WAGES

Schedule of Wacres - To read:

Double
Basic Time and Double Time and

Eff8ctiv8 Hourly One-Half Time OneHalf

January 1,1995

2nd Engr. $22.67  $34.01
3rd Engr. 20.59 30.89
4th Engr. 19.84 29.76

January 1,1996

2nd Engr.
3rd Engr.
4th Engr.

$22.74  $34.11
20.66 30.99
19.91 29.87

$45.34  $56.68
41.18 51.48
39.68 49.60

$45.48 $58.85
41.32 51.85
39.82 49.78
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March 20, 1991

Mr. Joe Cummings,
Vice-President,
Canadian Marine Officers’ Union,
2 Albert Street,
Thorold,  Ontario. L2V 2E9

Dear Mr. Cummings:

This has reference to discussions during current contract
negotiations with respect to the Company’s proposal regarding
the desirability of undertaking special arrangements for an
employee who becomes physically disabled during the course
of his employment and is unable to perform the regular duties
of his assigned position and is unable to exercise his seniority
on a position which he is capable of performing.

This letter will confirm our understanding that, in such
circumstances, the proper company and union officers will meet
to see if arrangements can be made to provide employment to
the employee concerned  within the existing work force. The
parties may, by mutual agreement, place a disabled employee
on a position that his qualifications and ability allow him to
perform, notwithstanding that it may be necessary to displace
an able-bodied employee so as to provide suitable employment.
The permanently assigned employee so displaced will be
allowed to exercise seniority onto a position that he is qualified
for and has the ability to perform.

A disabled employee placed on a position shall not be
displaced by an able-bodied employee so long as he remains
on that position except when a senior employee is otherwise
unable to hold a position within his seniority terminal.

Should the disabled employee subsequently recuperate, he
shall be subject to diSplaCem8nt, in which case such employee



will exercise seniority rights. When a senior able-bodied
employee believes that the provisions of this letter will result in
undue hardship, the union representative may discuss the
circumstances with the company.

The above understanding is to provide guidelines for assisting
disabled employees to continue to be employed.

lf you are in aWOrd  with th8 above,  would you please SO
indicate below.

Yours truly,

-

P. A. Dyment,
President.

I Concur:

J. Cummings
Vic&President
Canadian Marine Officers’ Union
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January 1985

2440-2

To Whom it May Concern:

Notwithstanding the provisions of Article 11.5 of the Collective
Agr88ment,  the parties have agreed that until such time as the
provision of immersion suits. is made a requirement on
passenger vessels by the Canadian Coast Guard Authority, the
company will supply immersion suits as follows:

1
4 in or adjacent to 8aCh lifeboat 8
3 adjacent to each life raft davit 9
2 in the engine room 2

Totat 19

The above mentioned is as agreed between G. Gauthier  and
Capt. Leath  Davis during January 1983.

G. Cress Leath Davis
Canadian Marine Gwen Sound Transportation
Officers’ Union Company Limited
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