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l a  t<o, Ci; , 
s J . \ ; i < : y r : ;  . . . . .  "C"...., ....... **...LW* 
t.r::'h, ' I  ', f 
O ' t!"!.;) iiJ i' f (hereinafter called the "Company") ---.d- i BETWEEN: 

NORTH ARM TRANSPORTATION CO. LTD. 

. r , , # !  , 1 1  * . r  . 
t ,  

AND THE: 

ANADIAN MERCHANT SERVICE GUILD,' 
.. I . >  *I I c 'representing Masters, Mates and Engineers, 

(hereinafter referred to a8 the "Guild") 

PREAMBLE : 
. . . . .  - . . . . . .  . . .  . . . . . . .  r i .  . , . ,  

- .  ,, 

The intent of this 'Agreement is to ensure for 
the Company, the Guild and the Officers employed by the Company 
the full benefits of orderly and legal collective bargaining 
and to promote harmonious employment relationships between 
the parties, 

the duty of the Company and the Guild to abide by the terms 
set out hereinafter. 

As signatories to this Agreement, it shall be 

. ,  t -  - ~ PART I GENERAL 

1.01 RECOGNITION 

a) 
agent for all Masters, Mates and Engineers empl'oyèâ on 
vessels owned, operated or directly or indirectly cQntrolled 
by the Company provided that such vesaela are operateâ'within 
the coastal and inland waters of British Colwmbia or in waters 
bordering on the Yukon and Northwest Territories, or if 
operated on a national or international basis that the 
port from which the vessel is dispatched i s  within those 
waters of British Columbia, Yukon and the Northwest ' 

Territories. 

The Company recognizes the Guild as the sole bargaining 

The Company agrees that only tugs covered by a Guild 
Agreement will be employed to perform work except in those 
designated areas in which other unions have historically 
manned tugs. It is understood that the only exceptions to 
this would be in the event of Guild tugs not being available 
when required to do the job and U.S. Flag Tugs. The-Cbmpany 
agrees to inform the Guild and the Master of any exceptions. 

b) Where a vessel covered and listed in thi8 Agreement 
is chartered or leased, the terms of such charter or lease 
shall provide that this Agreement shall apply unless a vess'el 
is chartered or leased to a Company which has an Agreement 
with another Union to man and operate vessels and auch 
Agreement contains the prov.i.sion8 that the other Union 
has jurisdiction over the work to be performed. 
charteree or lessee fail or neglect to abide by the terms of 
this Agreement, the Company, or lessor, shall be liable to 

. 

Should the 
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t$e' build' members concerned f o r  wages or o t h e r  monetary. 
. . . . . . . . . . . . . . . .  . . .  % $ n k f i t s  which  a r e  n o t  p a i d  by t h e  charteree or lessee. ' .  

('c)! where a v e s s e l  covered by t h i s  Agreement is sold t o  a 
j i .  * ~ O ~ ~ I + C . N . C . .  Company o r  t o  e n  i n d i v i d u a l ,  s a t i s f a c t o r y  proof 
, _...n,,.. ,_,_.._,. f.'.::?:.:'of:kuch sale shall be prov ided  to  the Gui ld .  
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(d )  F o r  greater c l a r i t y ,  t h e  par t ies  agree t h a t  t h e  vessels 
d e s c r i b e d  above are as l i s t e d  i n  Appendix ctBcc ,  and t h e  
p a r t i e s  recogni.ze t h a t .  t h e  l i s t  may be a l t e r e d  from time to 
t i m e ,  p u r s u a n t  t o  ARTICLE l .O l ( a ) .  A d d i t i o n s  t o  t h e  Company's 
fleet of e x i s t i n g  vessels s h a l l  be  covered  by the agreement .  

The G u i l d  w i l l  be al lowed t o  d i s p l a y  its  i n s i g n i a  
aboard the vessels and it may be up to 12" by 9'' in size. 

(e) The Company r e c o g n i z e s  t h e  G u i l d  as t h e  source 'of 
s u p p l y  for all Officers covered  by t h i s  Agreement, and will 
r e q u e s t  same from t h e  G u i l d .  The. Company agrees t o  emEloy 
only members of t h e  Gui ld  i n  good s t a n d i n g .  

( f )  I n  t h e  e v e n t  t h e  Gui ld  is unab le  t o  s u p p l y  competent 
p e r s o n n e l  t h e  Company reserves t h e  r i g h t  to o b t a i n  replace- 
ments e l s e w h e r e .  The Gui ld  may replace any such replacements 
upon comple t ion  of t h e i r  first t ou r  of duty and w i t h i n  t h i r t y  
days of date  of h i r e  of the rcplnccmcnt. This clause shall 
n o t  apply in t h e  case of promotion under  Article 1.03. 

( g )  
mcinbcr s h a l l ,  as a c o n d i t i o n  of employment, immedia te ly  a p p l y  
for  membcrsjiip i n  the G u i l d  upon t a k i n g  employment w i t h  t h e  
Company. 

An Officer employed by t h e  Company who is n o t  a G u i l d  

( h )  
s h a l l  d e d u c t  from the wages due and payab le  e a c h  O f f i c e r  
coming w i t h i n  t h e  scope of t h i s  Agreement, a n  amount equal 
t o  t h e  un i fo rm monthly member s h i p  fees, pension contributions 
as r e q u i r e d ,  ?and any a s s e s s m e n t s  of the Gui ld .  The amount so 
dcductcd s h a l l  o n l y  be changed during t h e  term of t h i s  Agree-. 
men t  t o  conform with changes  i n  t h e  amount of t h e  r e g u l a r  fees 
of t h e  G u i l d  i n  accordance  w i t h  i t s  C o n s t i t u ' t i o n  and By-laws, 

(i) The Company w i l l  deduc t  i n i t i a t i o n  fees and remit Cam@ 
t o  t h e  G u i l d  upon receipt of p r o p e r  a u t h o r i z a t i o n "  from t h e  
employee concerned.  

EffecLAve t h e  l a s t  pay p e r i o d  of each month, t h e  Company 

(j) 
,warded t o  the  Western Branch of t h e  Gui ld ,  attention of 
t h e  S - e c r e t a r y - T r e a s u r e r  w i t h i n  t h i r t y  (30 )  days  together w i t h  
a l i s t  i n  d u p l i c a t e  showing t h e  names of t h e  Officers t o  whom 
s a i d  d e d u c t i o n s  a r e  t o  be c r e d i t e d  a n d  the month for which 
t h e  d e d u c t i o n s  are made. 

A l l  d e d u c t i o n s  r e q u i r e d  under  t h i s  Article w i l l  be gar- 

1.02 TERMINATION OF ENPLOYMENT 
- " .  . .  .- 

An Officer s h a l l  be g i v e n  f o r t y- e i g h t  (48) hours notice 
of t e r m i n a t i o n  of employment or l a y- o f f ,  except where Ehe 
t e r m i n a t i o n  c o n s t i t u t e s  a d i s c h a r g e  for j u s t  cause. 

An.,Officer s h a l l  give his employer f o r t y - e i g h t  (48) hour8  
notice of t e r m i n a t i n g  cmploymcnt. 

Ernployee/Employer to  be r e s p o n s i b l e  for payment o f  up 4> t w o  ( 2 )  days wages ( n o t  i n c l u d i n g  leave) for f a i l u r e ' t o  
giVe each other  f o r t y - e i g h t  ( 4 8 )  h o u r s  n o t i c e  of terrnina-  
tioq. 
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1.03 PROMOTION FROM WITIlIN THE COMPANY 

'it is a g r e e d  t h a t  t h e  Company s h a l l  have the right to 
promote employees from w i t h i n  t h e  Company t o  Officer s t a t u s ,  
provided: 

(a )  The employee h a s  been employed a t  sea by t h e  Company for 
a period of a t  leas t  one (1) y e a r :  

(b) The employee concerned h a s  met t h e  r e q u i r e m e n t s  of Gui ld  
membership; 

(cl The Company informs t h e  Gui ld  i n  advance of i t s  desire 
t o  make s u c h  promot ion ,  and 

(d)  The G u i l d  s h a l l  have t h e  r i g h t  t o  l i m i t  promotions i p  
times OP above average  unemployment i n  t h e  s p e c i f i c  cate- 
gories of Master, Mate and Engineer .  

I_ 1.04 DISCRIMINATION AND INTINIDATION 

The Company agrees n o t  to d i s c r i m i n a t e  a g a i n s t  01: i n-  
t i m i d a t e  any member of t h e  Gui ld  for h i s  a c t i v i t i e s  09 behalf 
of/or for membership i n  t h e  G u i l d .  

:.* 

1.05 LEGAL DEFENCE INSURANCE 

(a )  Legal d e f e n c e  i n s u r a n c e  for O f f i c e r s  covered by th$.@ 
Agreement shall be prov ided  i n  t h c  f o l l o w i n g  manner: The 
Guild shall provide legal defence  i n s u r a n c e  which shall be 
paid fo r  by t h e  Company a t  t h e  r a t e  of One Dollar and F o r t y -  
five c c n t s  ($1.45) p e r  month for each Off icer  in it@ gmploy. 

(b) The Company and O f f i c e r s  s h a l l  be advised as t o  the 
terms, c o n d i t i o n s  and e x t e n t  of coverage  so placed. 

1.06 

I 

' 'i 

. .  
CANADIAN MERCHANT SERVICE G U I L D ,  WESTERN BRANCY 
PENSION PLAN (TOWBOATS) 1 .  

( a )  (i) 
( 5 % )  of each employee 's  monthly basic rate  of pa t p  the P e n s i o n ' P l a n .  
Guild membership. Employees for whom t h e  five percent ; 
( 5 % )  c o n t r i b u t i o n  is made w i l l  c o n t r i b u t e  an equal-five 
percent ( 5 % )  on t h e i r  own behalf .  I *  

The Company w i l l  c o n t r i b u t e  a total of f ive  percent 

The P l a n  w i l l  be  p o r t a b l e  w i t h i n  yc ,Roc?. and 

. I -4 
. a .  

(ii) A Board of T r u s t e e s  will c o n t i n u e  t o  j o i n t l y  admipi- 
s te r  t h e  Pension P l a n  i n  accordance  w i t h  the Trust.Agra+ment. 
The T r u s t e e s  s h a l l  be s i x  ( 6 )  i n  number, comprised of three 
( 3 )  Company and t h r e e  ( 3 )  Gui ld  T r u s t e e s .  

(b) The f i v e  p e r c e n t  ( 5 % ) r e f e r r e d  to  above i s e x c l u s i v e  of 
any c o n t r i b u t i o n s  r e q u i r e d  for  t h e  Canada Pens ion  Pian.* 

(cl A Company s h a l l  n o t  be required t o  contrfhutg to  
t h e  G u i l d  F l a n  on b e h a l f  of any employee who i s  preaéntîy 

. 
. i ' , - : , . '  , 

' 

a member of a n  e x i s t i n g  Company P lan .  ' h , . V V & l b ; $  ;:t( E 
* *  . 
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1-07 - BOARDING PASSES 
Guild Representatives shall be given access to Company 

property and aboard Company vessels either by checking with 
the Company Office or by possession of a Boarding Pass 
issued by the Company. It is agreed that these visits will 
not interfere with the sailing or maintenance of the.vesse1. 

At times when the Company Office is not open, permission 
shall be obtained from the Master of the vessel, It is 
agreed that the Company assumes no liability for injury to 
any Officer Representative while he is on Company property. 

1.08 - WARRANTY OF CONTINUOUS OPERATION 
(a) The Company, signatory to this Agreement, and the Guild 
agree that there shall be no strikes or lockouts during the 
life of this Agreement, 

(b) There shall be no slowdown or stoppage of work during 
the period when a Grievance is being resolved. 

(c) Refusal to pass through a picket line which has not 
been held to be illegal shall not be construed as a violation 
of this Article. 

(d) The Company will not require any member of the Guild 
to continue with a tow, if it has been brought through a picket 
line. 

1-09 - WELFARE PLAN . 

(a) The Company shall pay for each Officer in its employ 
who is eligible for and participates in the Welfare Plan 
the full cost of the Group Insurance, Weekly Indemnity and 
Extended Health Benefits portions of the Plan. 

(b) Weekly Indemnity Benefits shall be based on a maximum 
of fifty-two (52) weeks commencing the first (1st) day in 
case of accident and seventy (7th) day in case of illness. 
However, in case of illness, if the employee is hospitalized 
the Weekly Indemnity will commence on the first (1st) day 
of illness. 

(c) Effective February 1st 1982 the Company will pay 85% 
of the cost of the B.C. Medical Services Plan and effective 
October 1st 1982 the Company will pay one hundred percent 
(100%) of the cost of the B.C. Medical Services Plan. 

(a) The Long Term Disability Plan Premium shall be shared 
equally between the Employer and the Employee, 

The following is the schedule of amounts with respect 
to Welfare Payments:- 

EFFECTIVE - October 1st 1981. 

Allenp~ees 3xannua.l 3xannual 66 2/3% 70% of 
under age 60 incane incane of of * 

maximum maxutlLllIL ‘weekly mthly 
$50,000 $50,000 . incane lnaane 

All enployees $25,000. $25,000. 
age 60 and 
OvEr]: 

. I  

See attpched 4,-A .- ~in$pum Schedule. , 
I . ’ -  . 
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1.09 WELFARE PLAN 

MINIMUM SCHEDULE 

OCTOBER 1st 1 9 8 1  

Monthly Basic Wage 
up to $2,699. 
$2,700 to 3 , 0 9 9 .  
3,100 to 3 , 4 3 4 .  
3 , 4 3 5  and over 

OCTOBER 1st 1982  

Monthly Basic Wage 
up to $ 3 , 0 9 9 ,  
$3,100 to 3,524.  

3 , 5 2 5  to 3 , 9 5 4 -  
3,955 and over 

Weekly Benefit 
* $325.00 

370.00 
420.00 
4 7 0 . 0 0  

Weekly Benef i t  
$365.00 

4 1 5 . 0 0  
470.00 
525.00 
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'EFFECTIVE - October 1st 1982. 

CLASSIFICptTI~ LIFEINSURWCE ZXXIDESJTALDEATH WEEKLY ImGTEEIM 
&DI- WïEMIYY DISABIiJTY 

All emplcyf2es 3 x mual 3 x annual 66 2/3% 70% of 

m a x i n a m i .  maxunrm -1Y - M Y  
$50,000 . $50,000. hm incane 

under age 60 inoaiie i n c a  of of 

All cxnployees $25,000. $25,000 . 
age 60 and 
over 

e) An employee on the above Weekly Indemnity Plan shall be 
entitled to top off his Weekly Indemnity Income up to full 
baaic wages with lay days. Such lay days shall include red 
days (unearned leave) as follows:- 

i) 
during the first year of this Agreement shall be entitled 
to the appropriate increase in his benefit level category 
as of October 1st 1982. 

An employee who commences Weekly Indemnity Benefits 

ii) Employees shall be paid lay days (including red days) 
during waiting periods for Weekly Indemnity Benefits. 

(iii) An employee on the Weekly Indemnity Plan shall be 
entitled to top off his Weekly Indemnity income up to 
full basic wages with lay days. Such lay days shall 
include red days (unearned leave) as follows:- seven (7) 
days red day credit for each year' of service with the Company 
up to a maximum of forty-five (45) red days, exclusive of 
any xed days the employee might have had when going off on 
Weekly Indemnity. 

f) The Dental Plan, the preimum to be fully paid by the 
Employer, shall incorporate the following features:- 

1. Basic services similar to those described in 
MSA PLAN A (1st year - 90% co-insurance) 

(Oct.1/82 - 100% co-insurance) 
2. Restorative services similar to those 

described in MSA Plan B. (50% co-insurance). 

3. Plan C (50% - co-insurance) to cover 
employee, spouse, dependent children. 
$1,500.00 lifetime maximum. 

g) When an employee is on Weekly Indemnity or W.C.B. benefits 
for up to fifty-two (52) weeks, the employer will pay the 
full premiums for the Welfare Plan benefits. The employee 
shall repay, to the employer, his share of the premiums upon 
return to work and repayment shall be made monthly in the 
same amounts as it was paid. An employee will not be laid 
off during this period.' 

1..10 - MARINE DISASTER AND MISHAP 

Any Officer who suffers loss of personal effects and 
clothing through wreck or marine disaster, or while in 
transit provided or paid for by the Company to or from 
home port, shall be compensated by a lump sum payment of 
Four Hundred Dollars ($500.00). Subject to satisfactory 
proof of loss, an additional sum not to exceed Six Hundred 
Dollars ($600.00) will be available in respect of loss 
of personal effects, clothing, navigational equiptne8t- iind It.:. : 1 1 

tools related to the operation of the vessel. 
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.. 
t h e  Company . .  

O f f i c e r s  :medically,.,:ex.&ined f o r  f i t  
found medically .Un,Fi,;r$,,for se rv ice  a t ' s  
employed or ,  if employes, may be dismi 

the  Company's e 

efuses  t o  emp 
discharge ,,an, O f f  iCe,r,,;:for medical rea 
t h a t  O f f i c e r ' s  f i t n e s s  ,for f u l l  sea 
i n  which "ie is t o  be"emp1oyed' may be 
medical a u t h o r i t y  acceptable  t o  t h e  
t h e  Officer concerned f o r  determinat 

t h e  Officer conce i.. >.:.. . ' , 

. .  
. .  

. .. . .. . . . .  

4 '  I 

a i  
t h i s  Agreement 
which cannot b 
and the, .  Guild, 
procedure . .  : - i 

I , . .  
b)  .TIME 'LIMIT 'FOR"GR1EVING:- 

. ..:a i . >  ., . .  . 
1. For disml$&al"'-the time l i m i t  
t h i r t y  (30) '  days 'from t h e  day of 
'A le t ter  s t a t i n g  t h e  reasons for  
s h a l l ' b e  g i v e n , t o  * .  .. , . . t h e  O f f i c e r  con 
requested.  

t h e  t i m e  l i m i t . s h a l 1  be s i x t y  (60 
the, f i r s t '  f r e e  .day i n  t h e  Of f i ce r  

, , ,  ... ! I .  . . . . .  

. 2. For any Grkevance o t h e r  than 

c)  The party 
s h a l l  n o t i f y  t h  
t h e  p a,r t,i . c u l  .. a r  s 

d )  he par ty .  r 
days thereafte 

e) The p a r t i e s ' " s  hen- confer"and s 
days choose a s i n  

f )  ' If desired 
Notice wi th in  f 
t h e  Company 'and 
i n  t h e  Indus t ry  
bu t  not i n d i v i d  
take no p a r t  i n  
p a r t i c i p a t e  i n  t 
Arbit ,r ,ator T 
of the  Advisors or :the"ir,"-advice. 

" . I  

. , .., . . , , : : ; ? i : :  

. . .  

., ,, 4. .,- ** .,I., . , ... .. !.,Jt<& :is I. ' .  * . "  
gj, . .  . , I  .. .._ . . , " ,,$;.I .;.,_ ., 

ot choose t h e  Arb'i$rht,or' 
( 5 )  days, either p a r t y  may ask'the MiniSEer (fa 
t o  name t h e  Arbitrator, sending the Minister a copy of this 
Grievance Procedure and t h e  o the r  p a r t y  ' a  :copy of'.'eh@* .2 , request.* . 

:i 

n o t  a l ter  't 
provis ions  or g ive  a 

with . the""-terms""oP~ . .  :this "Agreement. . .. ! , .. 

. / .  . . <  
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1.12 - GRIEVANCE PROCEDURE continued 
, $  . I .  I 1 '"VI$ ryry;': i.1 ' 1  ' 

k) The Arbitrator shall deliver h i s  
to each party concerned and his,,Awar 
binding on nd they sha 

.1) Each'p 11 respective 
in connection with, the attendance at, t 
Arbitrator. 

Arbitrator shall be equally divided 

n) Arbitrators referred to in this 

. . .  ..... .. ? I  .jl.*.. / . a . ,  . . . . .  . . . . .  ... . , , ,, i . .  
4 .  

. * .. . ? . I , Y ,  

I . .  , . m) Any expense in:','connection with t 
. . .  

, .. 

1.13 - SENIORITY . .  . . . . .  . . . . . . . . . . . . . .  . . . . . . . . . .  .-.:<. ........ 4,. . .  . . . .  
... ii.. ... .-. ....... ~ . . r , ,  . . . .  !." .. >. . .  -.."l$y$@?-"': . . . . . . . . .  

. a) For the purposes of this Article ther ! 

kinds of Seniority:- 

1. SERVICE SENIORITY - 
being length of service with the Coppa 
as an Officer. " 

2. CATEGORY SENIORITY - 
being length of service with the Company""*' 

Master, Mate, Chief Engineer and Second" 
in .a specified category' of Officer - i.e.. . . . . .  . .  

I Engineer. 

An Officer shall acquire seniority as of hfs"date"of b) 
employment with the Company as an Officer, provided he ha8 
completed six (6) months continuous employment. ' 

c) The Company will provide the Guild with separate lists 
setting out both kinds of seniority. 
include length of service in the above-named categories and 
total service as an Officer. A seniority list to be posted 
on vessels every twelve (12) months. 

These lists shall 

d) In cases of lay-off or recall, service seniority s h a l l  
be the determining factor, qualifications, experience and . I  

ability being sufficient to do the job. 
positions due to lay-offs shall be by category seniority,' 
qualifications, experience and ability being sufffcien.t_ta . .  

. .  do the job. 

Realignment of. 

e) APPOINTMENTS . . . . . . . . . .  ..-.. i. ........ - 
1. Appointments to regular job vacancies shall I ' 7  be 
made on the following basis:- 

b c ' W l l r d L l ,  UJllwrrr 

i) If the applicants are from the Etam& -.+;', 
category, category seniority shall apply, 
qualifications , experience and'"abilityp ""* * * ' *  ' '' I*.''*' 

being sufficient to do the job. 

ii) If the applicants are frQm g i f  
categories - i.e. Master and Ma%e,' 
service seniority shall apply, qualifications, 
experience and ability being sufficient' ' . 

-' " 

to do the job. . .  

Non-certificated Maaters or Engineers sha l l  ac 
category seniority only for purposes of appoin 
to other non-c&rtificated positions. 

2. 
within fifteen (15) days and eligible Officers will ,, 

be given forty-five (45) days in which to apply, 
provided that in.the event the Company makes arrange- 
ments to directly noti fy  all eligible Officers, 
those who wish t o  apply shall be given fourteen (14) days 

When a regular job vacancy occurs, it wil 



, 

i n  which t o  do SO.  
t h e  Company may temporar i ly  promote an Officer t o  
f i l l  a vacancy. F i n a l  s e l e c t i o n  s h a l l  be made on 
the  bas i s  set o u t  i n  Subsection (1) w i t h i n  s i x t y  
( G O )  Clays of  the job  vacancy pos t ing .  The name(s) 
of s u c c e s s f u l  a p p l i c a n t s  shall be pos$ed on b u l l e t i n  
boards  accessible t o  a l l  a p p l i c a n t s  for a period of 
not less than n ine ty  (90 )  days. 

Without restricting t h e  foregoing  

3. ~n Officer who has  f a i l e d  to apply for a p a r t i c u l a r  
job vacancy wi th in  t h e  time l i m i t  specified shall 
not be e n t i t l e d  t o  apply for t h e  p o s i t i o n  i n w e s t i o n  
u n t i l s u c h  t i m e  as it aga in  becomes vacant, 

(f) An O f f i c e r  who has been l a i d  off w i l l  retain h i s  
s e n i o r i t y  and t h e  r i g h t  t o  be r e c a l l e d  for a period of twelve 
(12) months ,  provided he reports t o  the Company when recalled. 
An Officer who is given reasonable notice and f a i l s  to report 
f o r  work upon recall  is s u b j e c t  t o  'discharge from service, 

o r  O i l e r  because of l a y- o f f s ,  t h e  Company shall be en t$ t l ed  
t o  promote him back t o  t h a t  of an O f f i c e r  before h i r i n g  new 
personne l .  

Should a Guild member be demoted to a p o s i t i o n  qf Seaman 

( 9 )  When an Officer on l e ave  t a k e s  employment wi th  another 
company w i t h i n  t h e  marine industry, he shalJ be deemed to  
have t e rmina t ed  employment w i t h  t h e  Company from which he  
took l eave .  

(11) 
interfere with t h e  Company's r ight;  t o  d i scha rge  for  cause, 
nor  shall t hey  preclude t h e  adopt ion by the Company of a 
compulsory retirement age f o r  a l l  Company personnel .  

The p r o v i s i o n s  of4hi .s  Article s h a l l  not i n  any way 

1.14 ANNUAL VACATIONS 

( a )  An Officer s h a l l  r e c e i v e  fourteen ( 1 4 )  consecut ive  days 
annua l  v a c a t i o n  upon completion of one year of service with 
the company and for each succeeding year .  He shall be paid 
f o r  such v a c a t i o n  on t h e  bas is  of 4 %  of gross wages earned in 
each year. 

(b) An Officer shall r e c e i v e  twenty-one (21 )  consecutive 
days annua l  v a c a t i o n  upon completion of two ( 2 )  year8 of 
s e r v i c e  w i t h  t h e  company. 
on t h e  basis of six ( 6 )  pe rcen t  of gross wages earned during 

( c )  An O f f i c e r  s h a l l  r e c e i v e  twenty- eight ( 28 )  conseoutlve. 

serv ice  with t h e  Company. 
on t h e  basis of e i g h t  ( 8 )  percent of gross wages earned"dur 
h i s  e i g h t h  ( 8 t h )  and succeeding y e a r s  of service,. Ef 
October 1, 1 9 8 2 ,  e i g h t  ( 8 )  y e a r s  t o  read seven (7 )  ye 

(a) An O f f i c e r  shall r e c e i v e  t h i r t y - f i v e  ( 3 5 )  conse 
days annual: vacation upon completionof sixteen (16) y 
service with the Company, ik shall be paid for such 
on t h e  b a s i s  o f  t e n  ( 1 0 )  pe rcen t  of gross wages earne 
h i s  s i x t e e n t h  (16 th )  and succeeding years of service: Effec- 
tive October 1, 1982,  s i x t e e n  (16) y e a r s  t o  read fifteen' 
years  0 

He s h a l l  be  pa id  for such vacation 

his second (2nd) and succeeding years of service. . .  

days annual  vaca t ion  upon completion of e ight  (8 )  year8 of!: - - +  ' ,I 

, H e  s h a l l  be paid for such vacation 

t 
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I . 14 ANNUAL VACATIONS 

(e) An Officer s h a l l  r ece ive  forty- two ( 4 2 )  days annual  
vaca t ion  upon completion of twenty- three (23) y e a r s  of 
s e r v i c e  w i t h  t h e  Company. 
vaca t ion  on t h e  b a s i s  of twelve (12) p e r c e n t  of gross 
wages earned  dur ing  h i s  twenty- third (23rd) and succeed- 
i n g  year9  of s e r v i c e .  E f f e c t i v e  October 1, 1982, twenty- 
three (23) t o  read  twenty-two (22). 

( f )  I n  a l l  cases under ( a ) ,  (b) I (c) I (d)  and ( e )  above, 
i f  t h e  O f f i c e r  has  worked less than  a normal y e a r  and he  
i s  n o t  e n t i t l e d  to  t h e  f u l l  annua l  vacation days allowed, 
they s h a l l  be prorated i n  accordance w i t h  vaca t ion  pay 
earned.  

(9) 
and s h a l l  be paid t o  t h e  Officer o n  t h e  pay-day pr ior  t o  his 
vaca t ion .  * I  

He s h a l l  be pa id  for such 

. P  

Vacation pay s h a l l  be accumulated throughout t h e  yea r  

I 

( h )  The Company s h a l l  provide vaca t ion  pay in format ion ,  
i n c l u d i n g  amount, income t a x  deduc ted ,  pe r iod  covered and 
gross e a r n i n g s  for t h e  pe r iod ,  a t  t h e  same time an O f f i c e r  
r e c e i v e s  h i s  vaca t ion  pay. 

(i) 
d e s i r a b l e  t o  h im for h i s  vaca t ion  pe r iods  on t h e  b a s i s  of 
h i s  s e n i o r i t y  wi th  t h e  Company, and h i s  vaca t ion  p e r i o d s  may, 
at his discretion, be combined with t i m e  O€£, s u b j e c t  t o  t h e  
Company having t h e  r i g l i t  t o  approve the over-ail vaca t ion  
schedule. The O f f i c e r ' s  r eques t  will n o t  be unreasonably 
denied.  

An O f f i c e r  shall be e n t i t l e d  t o  select t he  p e r i o d s  

(j) For t h e  purposes of t h i s  Article, t h e  term "gr068 
wages" shall i nc lude  a l l  monies credited i n c l u d i n g  wages, 
over t ime ,  e x c e s s i v e  h a u r s ,  subsistence allow.ance, previous 
v a c a t i o n  pay and engine s e r v i c i n g  pay. 

(k) 
a l l  v a c a t i o n  pay duc him up t o  t h e  d a t e  o f  l e a v i n g ,  calcu-  
lated i n  accordance w i t h  Sect ions ( a ) ,  (b), (c), (d)  , ' ( e )  I 

and (f). 

An Officer t e rmina t ing  his employment s h a l l  be p a i d  

(1) An employee who has  been l a i d  off and is re-employed 
by the same employer w i th in  twelve ( 1 2 )  months of the date 
of lay- of f  s h a l l  be gran ted  t h e  same vaca t ion  entitlement 
as he  possessed  immediately p r io r  t o  t h e  lay- off .  

- 1.15 ANNUAL, VACATION PAY ON TERMINATION 

An Officer  te rmina ted  or l a i d  off  for lack o f  work 
shall be e n t i t l e d  to r e q u e s t  payment of any vacation pay 
due h im a t  t h e  tinic of lay- off i n  accordance wi th  Article 
1 . 1 4 .  

1 .16  STATUTORY HOLIDAYS 
< .  

(a)  
t o ry  holidays: 

A l l  O f f i c e r s  w i l l  be given the fol lowing p a i d , s t a t u -  

New Year's Day Labour Day Remembrance Day 
Good Friday Dominion Day Christmas bay 
Victoria Day Thanksgiving Day Boxing Day 
Easter Monday B. C. Day 

I V  
* .  : 

Any Statutory Holiday proclaimed by either the Federal 
or  €3. C. P r o v i n c i a l  Government s h a l l  be recognized upon pro- 
clamat ion and included as a paid  ho l iday ,  
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(b) Twelve ( 1 2 )  hour Officers 

(i) I f  it  i s  n o t  p o s s i b l e  t o  t a k e  a ho l iday  listed above 
and an O f f i c e r  is called t o  work on t h a t  day,  he 
s h a l l  be gran ted  an a l t e r n a t e  day off i n  l i e u  there-  
of.  T h i s  day off s h a l l  be i n  a d d i t i o n  t o  t h e  normal ' 

pay and l eave  for t h e  day worked. 

(il) For each s t a t u t o r y  ho l iday  not worked or for each 
a l t e r n a t e  day off i n  p l a c e  of a s t a t u t o r y  h o l i d a y  
worked, a n  Officer s h a l l  be pa id  his r e g u l a r  pay 
fo r  a normal day worked (12 hours)  p l u s  t h e  leave 
he would e a r n  f o r  t h a t  day. 

( i l  

(ii) 

(iii) 

E f f e c t i v e  October 1, 1 9 8 2 ,  t h i s  sec t ion  (b) and its 
sub-sections (i) and (ii) w i l l  be replaced w i t h  t h e  following: 

If it is  not p o s s i b l e  t o  t a k e  a ho l iday  l i s t e d  above 
and an Officer i s  called t o  work on t h a t  day, he, 
s h a l l  be gran ted  an a l t e r n a t e  day off i n  l i e u  there- 
of. This day off s h a l l  be i n  a d â i t i o n  to  t h e  pay 
and leave for the day worked as provided for i n  (iii) 
below. 

The rate of pay for work on a S t a t u t o r y  Holiday 
s h a l l  be time and one ha l f  t h e  straight time' 
hour ly  rate.  Only t h e  s t r a i g h t  time value of t h e  
leave p o r t i o n  of ea rn ings  s h a l l  be c r e d i t e d ' t o  .he 
l a y  day account ,  i .e .  1 . 2 4  of a normal day ' s  pay. 

For each s t a t u t o r y  hol iday n o t  worked or f o r  each 
a l t e r n a t e  day o f f  i n  placC of a s t a t u t o r y  holiday 
worked, an Officer s h a l l  be pa id  his r e g u l a r  pay 
f o r  a normal day worked ( 1 2  hours) p l u s  t h e  leave 
he would earn for t h a t  day. 

(c)  E i g h t  ( 8 )  Hour Officers 

and an Officer on an eight ( 8 )  hour  s h i f t  t u g  is called t o  
work on that day, he shall be paid at t i m e  and one-half for 
the  time worked and s h a l l  be given an a l t e r n a t e  day off with 
pay. If  the Officer and t h e  Company agree, t h e  Officer may, 
at his request, t a k e  e i g h t  ( 8 )  hours pay i n  l i e u  of the 
day of f .  

(d)  For each  statutory hol iday  o r  a l t e r n a t e  day off i n  l i e u  
of a s t a t u t o r y  ho l iday ,  t h e  Officer s h a l l  be credited with' 
e i g h t  ( 8 )  hours work under t h e  Canada t abour  Standards  Conp. 

( e )  O f f i c e r s  employed on vessels o p e r a t i n g  i n  t h  
Class 3 and Ilorne Trade Class 4 ,  minor Waters, and 
t h e  Queen C h a r l o t t e  i s l a n d s ,  w i l l  be gran ted  thd  t h r ee  (3) 
üûy p e r i o d ,  c o n s i s t i n g  of December 24th, 25th'aKd"'26th, as 
leave i n  t h e  home p o r t .  Faere due to  cases of d i s h s s ;  
extreme emerqency or c o n t i n u o u s  on s t a t i o n  operations, all 
or any pa r t  of this thrcc ( 3 )  day per iod  I s  not"granted, then 
t h e  t h r e e  ( 3 )  day period of December 31st and January lst'ând 
2nd will be gran ted .  

( f )  Officers who do n o t  r e c e i v e  e i ther  t h r e e  (3)  day period 
referred t o  i n  Sec t ion  ( e )  above s h a l l  receive'a three (3) ' I 

consecu t ive  day period of leave immediate1y"on ' r e t u r n  to 
home pork. A l l  three ( 3 )  days in such c a s e  will be paid .or 
a t  the s t a t u t o r y  ho l iday  rate. 

(9)  Where the Company is unable t o  o b t a i n  t h e  s 
i t s  Officers for  ship b e r t h i n g  or unberthing""and 
checks of moored equipment and log booms dur ing  
day period consisting of December 24th, 25th and 
ment personne l  may be used. 
Year 's  need n o t  be reques ted  t o  work thesebMdates .  

If i t  is n o t  p o s s i b l e  t o  t a k e  a ho l iday  listed above 

._. I 

P *  

O f f i c e r s  scheduled to work New 
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(a)  
accepted excep t  as mutually agreed between t he  Gui ld  and 
t h e  Company. 
have a le t ter  of a u t h o r i z a t i o n  from t h e  Guild.  

(b) ’No Officer shall accumulate more than f o r t y- f i v e  ( 4 5 )  
days leave wi thou t  mutual agreement between t h e  Guild and 
the Company. 
forwarded by t h e  Company t o  t h e  Guild monthly. T h i s  l ist 
w i l l  i n d i c a t e  i f  the Officer was a t  sea or  on l eave  at t h e  
end o f  the  i n d i c a t e d  pay per iod .  

( C l  When a vessel is l a i d  up for overhaul, an Officer 
w i t h  any accumulated leave due s h a l l  take such leave while 
h i s  vessel i s  l a i d  up unless reques ted  by t h e  Company tQ 
work by h i s  vessel or t o  sail on another  Company vessel. 
When r eques t ed  t o  work by h i s  vessel, t he  OEficer concerned 
may also be r equ i r ed  t o  oversee  overhauls .  
c i rcumstances ,  t h e  cond i t i ons  set o u t  i n  ARTSCLE 1.22 
(VESSELS IN PORT) shall be i n  effect.  

Pay i n  l i e u  of leave shall n o t  be tendered  or 

The Company, b e f o r e  paying such leave, s h a l l  

A l i s t  of a l l  accumulated leave s h a l l  be 

Under t h e s e  

(dl Any O f f i c e r  away on leave who fails to  report for 
duty  a t  t h e  e x p i r y  of h i s  leave, w i thou t  reasonable  excuse r  
shall be cons idered  t o  have terminated h i s  employment with the 
Company . 
( e )  
an Officer  is uncable t o  rejoin h i s  vcc;se18 he shall con t inue  
to r e c e i v e  h i s  ra te  of pag.unti.1 such  t i m e  as he resume8 huty 
on t h e  vessel from which he took his l e ave  or such other 
v e s s e l  as t h e  Company may a s s i g n  him, b u t  such t i m e  shaql be 
deducted from his nex t  accumulated l eave  pe r iod ,  provided 
t h a t  an Officer r e t u r n i n g  from a red day l eave  may no t  be 
arbitrarily as s igned  to a vessel of a ïesser class solely 
for  the purpose of recover ing  monies. The Company may 
t empora r i l y  a s s i g n  t h e  O f f i c e r  to  a lesser class of veesal 
if he i s  unable t o  r e j o i n  his v e s s e l  or an e q u i v a l e n t  vessel 
for r ea sons  c l e a r l y  beyond t h e  c o n t r o l  of the company, i .e .  

A t  t h e  expiration of accumulated t i m e  off and, wheh 

- overa l l ;  - major reconve is ion ;  - major damage o r  breakdown; - extended voyage ( i n  exces s  of two ( 2 )  weeks) 

The i n d i v i d u a l  s h a l l  repay any and a l l  monies advanced under 
t h i s  arrangement. 

( € 1  
( 2 4 )  hours he shall r e t u r n  t o  his vessel at the end of suchv 
t i m e  u n l e s s  p rev ious ly  reques ted  t o  phone for confirmatfoqi 
of s a i l i n g  t i m e .  The Off icer  s h a l l  n o t  be required t o  phone 
more t han  once i n  t h a t  twenty- four ( 2 4 )  hour  period. ,,.. 

I f  t h e  Officer is n o t  r equ i r ed  t o  sail a t  t h e  expira- 
t i o n  of t h e  above noted twenty- four ( 2 4 )  hour p e r i o d  the 
onus s h a l l  thereafter be upon the Company to inform c he 
Officer as to  s a i l i n g  time. 

(9) then an Officer has been recalled t o  work he shal”1 
receive a minimum of one (1) day’s pay and leave ‘earnd‘ f 
that  day before being  given leave again .  
provision are t hose  O f f i c e r s  covered by ARTICLE J.Ol(gj,’. 

Where an Officer has  been gran ted  l eave  of twentyofour 

. .  

Excepte4 from this 
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(h) The Company shall give  twen ty- four  ( 2 4 )  hours n o t i c e  
when lcnve of more than two ( 2 )  days duration i s  to be 
gran ted  and Will provide at: least twelve ( 1 2 )  hours confir- 
mation. Fai lure to give at l e a s t  twelve (12 )  hours confir- 
mation w i l l  result i n  each Officer being paid a penalty  of 
one (1) hour's s t r a i g h t  time pay, exccpt when unforeseen 
circumçtances arise which are clearly beyond the control of 
t h e  Company. 

( i l  in a l l  occupa t iona l  classifications covered by t h i s  
Aqxecment, leave with pay shall be granted a s  set forth 
in Sec t ion  (j) e x c l u s i v e  of annual  vacat ion  and statutory 
holidays. 

( j )  
leave earned for each day worked. Such leave shal l  be ' 

g r n n t e ü  i n  t h e  home port.  

(k) An Officer who is on a rcgulsr period O €  leave and 
who has  a posi t ive  leave p o s i t i o n ,  shall not be required t o  
return to work pr io r  to tho  e x p i r a t i o n  of his regular leave 
period. Should a n  O f f i c e r  he  required a s  a replacement an 
Officer i n  the same pay class ( t a k i n g  i n t o  regard SENIORITY - 
Article 1 .13 )  shall be offered t-hc position. ' Where such 
an O f f i c e r  is  no t  ava i lab l e  t h e  Company w i l l  then seek a 
rcplacement from its O f f i c e r  ranks,  i n  accordance w i t h  
Sl?NTORITY - Article 1 .13 .  Should t h e  Company be unable to 
acquire suitable h e l p  in thc foregoing manner, it s h a l l  
acquirc il s u i t a b l c  Officer from tho Guild on a temporary 
basis in c o n f o r m i t y  with Article 1 . 0 1 .  

The method o f  calculating l eave  s h a l l  be 1.24 days 

I. 18 LEAVE OF ABSENCE 

(a) Any employee d e s i r i n g  l eave  O€ absence for any'reason I 

ottrcr t h a n  those set out i n  Sections ( c ) ;  (d) and (e) Sf .' 
t h i s  Article, must obtain authorization in writing' from the 
Company, a copy t o  be forwarded to and approved by the GuiI.6. , "  

1.:: I :I ' 
0 3 )  Whcre any employee is gran ted  leave of absence un 
this Articlc! f o r  a pcrioci of longer than thirty ( 3 0 )  
caîctlclar days,  t h e  Company agrees to n o t i f y  t h e  Guild as to 
the circumstances for t h c  g r a n t i n g  of such period of leave. 

(Cl The Company w i l l  grant  leave of absence to employees 
s u f f e r i n g  i n j u r y  or i l lness ,  subject to a medical certificate 
i f  required by the employcr. 

(à)  
who arc appointed or elected to a Guild office (o r  who go 
nsliorc to work f o r  t h e  Company) for  il period up t o  abc¶ 
i n c l u d i n g  t h r c c  ( 3 )  years. 
s e n i o r i t y  f o r  three ( 3 )  y e a r s  and t h e n  h i s  seniority shall 
remain dormant until his return.  F u r t h e r  leave of absence 
will be granted if requested.  
such leave of absence s h a l l  return t o  t h e  Company within 
t h i r t y  (30) calerndax days af ter  completion of h i s  terni of 
c\mpS.oyment with the Guild ,  

(cl The Company w i l l  grant: leave of absence to  . * 

cmpfayeed who are elected as representat ives " to 'atte 
G u i l d  jnëethgls, Guild Conventions 8 convep 
tirgàniikikions bo Which the Guild i s  a f f i l  
cdhikiiabidi te which' the Guild nominates t 
d e l e  'at$ üti its béhalf or a c t  as members of 
i i t q c j  iLttiiilj caiiu;titt;ee 

I 

I '  

The Company will grant leave of absence to employees 

The O f f i c e r  s h a l l  accumylate 

Any employee who obtains 

' I  

* .  ! 
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1 - 1 8  LEAVE OF ABSENCE (Cont 'd . )  ... 
I' 

An employee s h a l l  be al lowed t o  continue t o  
receive his rate of pay from h i s  l a y  day accoun t  inc lud-  
i n g  red days  up t o  a maximum of seven ( 7 )  days, for t h e  
p u r p o s e  of a t t e n d i n g  such conven t ions  and or mee t ings .  

(f) - I t  i s  agreed  t h a t  b e f o r e  t h e  employee receivestfie 
leave of absence  as set f o r t h  i n  S e c t i o n s  (a) and ( e )  above, 
t h e  Company w i l l  be g i v e n  due notice i n  w r i t i n g  by t h e  Guild 
i n  order t o  replace the employee d u r i n g  h i s  absence with a 
competent  s u b s t i t u t e ,  

(9) 
s h a l l  be r e i n s t a t e d  i n  no less t h a n  t h e  same pay g l a s s i f i -  
c a t i o n  the O f f i c e r  h e l d  when g r a n t e d  leave of absepcg, 

An Officer when r e t u r n i n g  from a leave of a b s e n c e  

Should t h e  Company n o t  have.a vessel of  his former 
pay class he s h a l l  receive the rate of pay o f  thé'next lower 
vesse l  group  i n  which t h e  Company operates a vessel. 

(h  1 An Officer s h a l l  be e n t i t l e d  t o  compass iopate  leave 
of up t o  three ( 3 )  days  t o  attend t o  u r g e n t  domestic a£fairs. 
Leave of more than  three ( 3 )  days may be taken', subject t,o 
Company a p p r o v a l ,  if t h e  circumstances w a r r a n t .  ' 

( i l  Any Officer who i s  r e q u i r e d  t o  be avai lable  f o r  J u r y  
Duty, C o r o n e r ' s  J u r y  Duty, Coroner's Witness  or Crown Wi tness ,  
w i l l  be p a i d  while on such d u t y ,  p rov ided  such  court action 
is n o t  o c c a s i o n e d  by t h e  O f f i c c r ' s p r i v a t e  a f fa i r s .  'The pay 
w i l l  be such SO as t o  m a i n t a i n  t h e  Officer's monthly basic  
rate .  Leave banks  w i l l  be frozen d u r i n g  this t i m i ,  

1 . 19  EDUCATION AND UPGRADING 

(a )  A n  Educa t ion  Committee sha l l .  be e s t a b l i s h e d  to foster 
t h e  c d u c a t i o n  and upgrading of Officers. 
of t w o  ( 2 )  G u i l d  r e p r e s e n t a t i v e s  and two ( 2 )  Company repre- 
sentat ives .  
a p p r o v a l  of c o u r s e s  which are mutua l ly  b e n e f i c i g l  t o  the 
Company and i t s  employees. 
p r o c e d u r e s ,  e s t a b l i s h  a body of p r e c e d e n t s ,  a d j u d i c a t e  
d i s p u t e d  a p p l i c a t i o n s ,  maintain l i a i s o n  w i t h  appropriate 
government depar tments  and otherwise assume r$sponst@ilSties 
as directed by t h e  par t ies  from time t o  t i m e .  

The f o l l o w i n g  concepts s h a l l  govern t ho  payment of courees: 

(i) On Company r e q u i r e d  e d u c a t i o n  and training 
programs, t h e  employer w i l l  bear al1 coéte of 
t u i t i o n ,  i n c l u d i n g  wages. 

(ii) On v o l u n t a r y  upgrading c o u r s e s  with controlled 
a t t e n d a n c e  t h e  employer w i l l  bear w e  coqtg'of 
t u i t i o n ,  books and fees, and the! employee'witl 
c o n t r i b u t e  h i s  time, i n  accord with 'Sect;ion' IC) 
hn employee who f a i l s  t o  s u c c e s s f u l l y  çomplet'e 
a c o u r s e  s h a l l  r e imburse  t h e  Company for tuigion, 
books and fees, 

It; shQ14 be comprised 

Its duties shall i n c l u d e  t h ?  development and 

I t  s h a l l  promulgate ruJ.hs and 

* I  - . .  

1 ' $  . 

* '  * <  

(iii) On r e q u i r e d  upgrading a r i s i n g  out o f  government 
r e g u f a t i o n s  t h e  ernployer w i l l  assist the' employee 
a l o n g  t h e  lines o u t l i n e d  i n  (ii) above. ' * .  

(b) 
and the number of Officers p e r m i t t e d  t o  take  an upgrad ing  
c o u r s e  a t  any one time. 

The Company s h a l l  have t h e  r i g h t  t o  l i m i t  the selection 
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( c )  (i) If an O f f i c e r  r u n s  o u t  of leave . t i m e  during 
a t t e n d a n c e  a t  an approved course, the Company 
s h a l l  loan him funds  t o  the extent of con- 
t i n u i n g  t h e  Officer 's  normal take-home pay 
and shall c o n t i n u e  benefi ts  i n c l u d i n g  Statu- 
t o r y  r lo l idays  under t h i s  Agreement for the 
period of the course p l u s  a c o n s e c u t i v e  

t a k i n g  of exams. 
b period of up t o  f o u r t e e n  ( 1 4 )  days for t h e  

(ii) If Government a s s i s t a n c e  is a v a i l a b l e ,  t h e  Officer 
s h a l l  apply ,  and i f  granted, the amount advanced 
by the Company d u r i n g  t h e  course shall be reduced 
by t h e  sum of such government assistance. 

(a) A t  t h e  comple t ion  of the course, an Officer shall r e t u r n  
t o  work €or the  Company u n t i l  such loan is repaid. I f  the 
Officer fails t o  do so, t h e  Guild will render co-operatjon 

' toward recovery of the loan.  

(e) 
employees who take c o u r s e s  leading t o  c e r t i f i c a t e s  for which 
the employer deems he has use and which are three (3) or more 
months i n  l e n g t h .  Wage ass is tance  s h a l l  be fifty percevt 
(508)  of t h e  employee's basic rate commencing w i t h ' t h e  s i x t h  
(6th) week of the course through i t s  comple t ion  i n c l q d i n g  
up t o  an  a d d i t o n a l  two ( 2 1  weeks for  t h e  t a k i n g  of 'exqms. 
To be e l i g i b l e  an employee shall have a minimum of three ( 3 )  
years service w i t h  the employer.  

The employer will provide wage assistance t o  e l i g i b l e  

1.20 DUTIES 

( a )  
of a n a v i g a t i n g  off icer  and a working  supervisor o f ' u n l i c e n s e d  
crew members. 
form the work of an Unl icensed crew member except when h i s  
assistance is  necessary. 

The d u t i e s  of a Deck Officer shall be primarily those 

A Deck Officer shall not be required to per- 
I .  

(b )  E n g i n e e r i n g  O f f i c e r s  p r e s e n t l y  employed on vessel6 On 
which cer t i f ica ted  Engineers  are n o t  r e q u i r e d  by t h e  C . @ - I -  
shall c o n t i n u e  t o  be employed on  these vessels (except When 
such vessels are laid up for l a c k  of work) d u r i n g  the'term 
of this Agreement, 

(c) 
and m a i n t a i n  the engineroom equipment and to maintain other 
mechan ica l  equipment  on t h e  vessel. Engineers  shall not 
perform d u t i e s  c u s t o m a r i l y  performed by Unlicensed p e r s o n n e l ,  
provided t h a t  on one-Engineer  vessels with less than t w o  
Deckhands, t h e  Eng ineer  may be r e q u i r e d  t o  perfork limited 
duties aboard the vessel other  t h a n  h i s  customary duties. 
However, he shall n o t  be requested to  perform such .duties 
if they interfere w i t h  his necessary e n g i n e e r i n g  duties. 

1.21 DUTIES OTItER THAN AS AN OFFICER 

The prime responsibility o f  an Engineer  is t o  operate 

I 

( a )  (i) An Officer who performs duties such as handling 
cargo, gear or boomchains other than €or the. 
V C W S ~ J ' S  own use, s h a l l  be paid for each hour 
so worked on watch a premium of one oqd one 
h a l f  (14) hour's s t r a i g h t  t i m e  pay and'for each 
hour so worked off watch a premium of two'and 
one h a l f  (24) times h i s  s t r a i g h t  t i m e  pay; for 
example, a Class I V  Mate would  receive for such 
work in accordance with rates as set  out i n  Pay 
Schedule "C", t h e  f o l l o w i n g  rates as of  October 
1, 1381. 

On Watch - $22.83 per hourt 
O f f  Watch I $38.05 " 'I 
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Notwithstanding the  on watch premium described above, 
the r a t e  of pay for Officers opera t ing  dozer boats 
shall be a premium of s t r a i g h t  time pay p l u s  7$% of 
the  premium. 

s h a l l  be one (1) hour,  t o  be computed thereafter 
in h a l f  hourly increments, 
sh ip ' s  crews customarily load s h i p ' s  stores a s  part 
of t h e i r  normal duties on watch. 
only be for t h e i r  own vessel and/or one o t h e r  company 
vessel. I f  Officers are required to load or 
unload s t o r e s  off watch they s h a l l  be paid the over- 

( i i )The  minimum payment for t h e  work setl. $?ut i n  (a)  (i)' 

I t  i s  understood that 

Such stores should 

. t i m e  rate. 

( i i i ) I f  the ship's stores are o the r  than those described 
i n  (a )  (ii) the loading and unloading of such stores' 
shall be paid  for as cargo i n  accordance with the 
p r o v i s i o n s  of ( a )  (i) . 

( i v )An  O f f i c e r  not properly t r a i n e d  O K certificated to  
load or  discharge o i l  barges shall not be required 
t o  perform such work. 

A n  O f f i c e r  not properly trained t o  load or discharge 
chemical barges s h a l l  not  be requi red  t o  perform 
such work. 

(b) I n  a d d i t i o n ,  Engineers, called t o  work off the vessel, 
whethe r  on watch or off watch repairing or maintaining other 
than the vessel's mechanical equipment, shall be considered 
t o  be working at nowoff icer  duties and shall be paid  in 
accordance w i t h  t h e  provis ions  of Sec t ion  (a) (i) . 
(cl Engineers shall be paid i n  accordance with t h e  
provisions of Sect ion  ( a )  (i) for t h e  following: Cleaning 
smoke s t a c k s ,  bilges, o i l  tanks ,  o i l  sepa ra t ing  centrifuqes, 
boilers, water tanks ,  f i s h  o i l  tanks, oil spills, rose boxes, 
air boxes, i n l e t  ports, exhaust ports  of internal combustion 
engines, work i n  confined spaces, sewage systems and on 
machinery t h a t  has n o t  been allowed to cool to a reasonable 
temperature. 

The provis ions  of this Articïa shall not apply when 
safety of life a t  sea  i s  involved. 

1.22 WSSELS IN PORT 

( a )  When a v e s s e l  is tied up i n  the home port for repairs 
o r  overhaul watches may be broken provided reasonable notice 
is  given,  and Officers may be assigned t o  day work on the 
basis of seven and one h a l f  (74) hou r s  pe r  day. Three (3) 
s h i f t s  shall be permit ted and shall be compensated for i n  . 
the fol lowing manner: Eight ( 8 )  hours pay for eeven and . 
one half (7%) hours work. For .work on t h e  afternoon or 
graveyard s h i f t s  a seven percent  ( 7 % )  d i f f e r e n t i a l  shaJl %e,::' , ' , '  
paid over and above the basic rate of wages. 

t i l )  
be c a r r i e d  o u t  on Saturday or Sunday. 

I 

As a genoral  r u l e  r e p a i r  work or overhauls will n o t  
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( C )  Any t i m e  worked by ail Officer a f t e r  seven and one 
h a l f  (7+) hour s  on Monday t o  Fr iday ,  i n c l u s i v e ,  or during 
any part of Saturday or Sunday anti any ho l iday ,  shall be 
paid for a t  t h e  overtime r a t e .  

(a) The rate of pay for an Officer r equ i r ed  €or overhau l  
work shall n o t  be less than his h o u r l y  rate. 

(e)  When a v e s s e l  is away from the home p o r t ,  watches s h a l l  
n o t  be broken and the conclitions i r i  Sections (a) (b) (c) 
and (d)  shall n o t  apply. 

However, no twi ths tanding  t h e  above, watches may be 
broken a t  t h e  d i s c r e t i o n  of t h e  Master on Foreign Going and 
Home Trade Class I and X I  voyages in accordance wi th  t he  fore- 
going. In t h e  above i n s t a n c e s  Section ( a ) ,  ( b ) ,  (c) and 
(d)  s h a l l  n o t  apply. 

t f )  
shall so i n d i c a t e  by registering t h e i r  names with their 
employers. 
w i l l  work by the f i rs t  main eng ine  r e f i t  of a vessei'subsek 
quent t o  h i s  regular posting t o  t h a t  vessel. This  require-  
ment may be waived where the  Chief Engineer has been previously 
cniployad on a vessel with s imi lar  engine  or  where the company 
h a s  an a l t e r n a t i v e  t r a i n i n g  program a v a i l a b l e  for e n g i n e e r s  
t o  upgrade their s k i l l s  i n  overhaul procedures of propulsion 
or  auxiliary machinery 

Chief Engineers  d e s i r o u s  of p a r t i c i p a t i n g  i n  ref i ts  

The Company s h a l l  e n s u r e  t h a t  a Chief Engineer 

When an eng inee r  ass igned  to a Vessel does n o t  work 
by d u r i n g  repairs o r  overhaul, he  s h a l l  be supplied, pr ior  
t o  s a i l i n g ,  wi th  a summary l i s t  of the repairs made. The 
Company s h a l l  ensu re  t h a t  a competent person, who is familiar 
wi th  t h e  work done, s h a l l  confer w i t h  sa id  engineer pr ior  
t o  s a i l i n g .  

(9) Where an eng inee r  works by,  and t h e  time between 
s a i l i n g s  is less t han  twenty- four ( 2 4 )  hours, he s h a l l  remain 
on ships pay. 

(h) 
in a t t endance  du r ing  steamship i n s p e c t i o n  of life saving 
and f i re  f i g h t i n g  equipment. 

One master normally ass igned t o  the vessel shall be 

1 . 2  3 CLOTHING 

(a)  
Company will supply,  mainta in  and clean such uniform. 

I f  an O f f i c e r  is required to wear a uniform t h e  

(b) The Company w i l l  provide any protective c l o t h i n g  
equipment r e q u i r e d  and approved by- Worker's Compensation 
Regula t ions  for t h e  handl ing  of specif ic  cargo 'requiring 
same. . . I  

, 

, , ' . , / ,  , , . I . : .  . 

The Company w i l l  provide quality 
w i t h o u t  cost  t o  Officers. The O f f i c e r  
headsets o r  earplugs proviüed the appl i  
the neces sa ry  p r o t e c t i o n  a g a i n s t  noise '  ' 
O f f i c e r  e x p e c t s  t o  be exposed. Officer 
eng ine  rooms shall wear hear ing  protect 
relief O f f i c e r s  w i l l  be provided headse t  
do n o t  have their own. 
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(c) 
of handl ing  dangerous eargo, e.g. b a t t e r y  a c i d ,  s h a l l  be 
reimbursed for rcasonable  cost i ncu r r ed  i n  r e p l a c i n g  t h e  
damaged c l o t h i n g .  

(a) Upon r eques t  by O f f i c e r s ,  t h e  Company s h a l l  supply 
t h e  fol lowing:  

(i) Proper work glovesl free of charge,  su i t ab le  t o  

Any 0ffi.cer who :suffers c l o t h i n q  damage as a r e s u l t  
Y, * nc 

t h e  work t o  be performed. 

(ii) Rain j a c k e t  and pan t s  - a t  employer 's  cost, t o  
be recovered from the employee. 

charge ,  as may be requi red  for the p r o t e c t i o n  
of the employees while performing t h e i r  d u t i e s .  

( i v l  The employer s h a l l  prbvi.de a shoe or boot 

(iii) Two p a i r s  of good q u a l i t y  c o v e r a l l s ,  f r e e  o f  

. .  - -  
allowance as follows: 
Safety Shoes $40.00 
Caulks $50.00 $55 . O0 

Strap-on caulks s h a l l  bc supp l i ed  on v e s s e l s  
where necessary.  
will be supp l i ed  once a y e a r  to Officers who 
have a minimum of s i x  (6) month's Company 
s e r v i c e ,  on s h i f t  vessels yard ing  and towing logs. 

One p a i r  of rubber  cau lk  boots 

(v)  An O f f i c e r  s h a l l  be entitled free of  charge t o  
e i t h e r  a stands-rd f l o a t e r  coat or  U-Vic jacket 
upon completion, of one year's service with t h e  
Company . 
The Company s h a l l  issue t h e  coats and w i l l  re- 
issue them on replacement every t h r e e  yea r s .  
O f f i c o r s  l eav ing  t h e  Company wi th in  one year of 
r e c e i v i n g  t h e i r  coat w i l l  repay t h e  cost  o f  t h e  
Company. 
for work may be replaced more of t en .  

each cont inuously  operating v e s s e l .  
shall be equ iva l en t  t o  t h e  "Robert Shaw Five  Minute 
Device". 

' 

Coats which are damaged and u n s u i t a b l e  

( v i )  One a i r  b r ea th ing  appara tus  to be s u p p l i e d  aboard 
The apparatus 

1 . 2 4  TOWBOAT ACCOMMODATION STANDARDS 

A. GENERA4 

1. A committee w i l l  be established t o  be known as the 
Towboat Accommodation Standards  Committee. 
made up of equa l  r e p r e s e n t a t i o n  from t h e  Company and the 
unions concerned. Its functions shall be as follows: 

a) To r e c e i v e  and s tudy  p l ans  and layout8  of 

It shall be 

vessel mod i f i ca t iops  and new vessel cons t ruc-  
t i o n  p r i o r  t o  such mod i f i ca t ion  o r  construction. 

b) T o  approve o r  advise on that p o r t i o n  of the plans 
which f a l l  w i t h i n  t h e  j u r i s d i c t i o n  of this Article.  

c) To ac t  in matters concerning government regula- 
t i o n s  which have a d i r e c t  e f f e c t  on s a f e t y ,  
e f f i c i e n c y  and comfort i n  t h e  West Coast towing 
i n d u s t r y ,  u s ing  o u t s i d e  a s s i s t a n c e  as may be 
r equ i r ed ,  e.g. Naval A r c h i t e c t ,  Min i s t ry  of 
Transpor t .  
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2. 
t h e  term 'twherevcr pract icable ' '  shall be determined by the 
committee. Considerat ion s h a l l  be g i v e n  t o  t h e  size of 
vessel and type of ope ra t ion .  

For  t h e  purposes of t h i s  Article, t he  application of 

3 .  Xn i n s t a n c e s  where this committee is unab le  t o  
reach a s o l u t i o n ,  w i th in  i t s  terms of reference, t h e  issue 
shall Be. p u t  toq'a i t r a t i o n  i n  a c c o r d a n c e  with t h e  provision 
of A r t i c l e  1.12(b) 

4 .  The coinmittee s h a l l  a c t  o n l y  on written request in 
d e a l i n g  w i t h  problems on s p e c i f i c  vesseïs. 
may be made by any one of t h e  p a r t i e s .  

(9. 
Such a request 

B. DEFINITIONS 

New Tug Means - 1. 

( i l  A tug the  k e e l  of which i s  l a i d  on or a f te r  t h e  
effective date of t h i s  Agrccmcrnt. 

(ii) A t u g  purchased o u t s i d e  of t h e  j u r i s d i c t i o n  of 
the Western Branch Gui ld .  

(iii) A tug on which major mod i f i ca t ions  are commenced on 
or after t h e  date of s i g n i n g  t h e  Agreement. 

(iv) Any alterations made t o  a vessel t h a t  has previously 
been c l a s s i f i e d  as a n e w  vessel must continue t o  
comply w i t h  t h e  terms of thc new t u g  standards 
which existed a t  t h e  time t h e  vessel was classified 
except where mutually agreed.  

--. 2 .  E x i s t i n g  Tug Means 

(i) A t u g  o t h e r  t h a n  a new tug. 

Continuous.  Operat ing Tug Means -- 3 .  

(i) A tug on which t h e  crew sleeps and eats on board  
and wlicre meals are prepared on board. 

4 .  S h i f t  Tug Means 

( i )  A tug o p e r a t i n g  i n  a rcstrictecl area where the 
crew docs n o t  sleep aboard. 

C. NEW TUGS OTHER TflAN SHSFT TUGS 

1. Design S tandards  f o r  S leep ing  Rooms 
I_ 

( a )  Vessels up t o  50 '  i n  l e n g t h  between pe rpend icu la r s  --- 

(i) All accommodation space to be situated above 
t he  deepest waterline. 

bartfi rooms. 

Maximum number of persons  i n  one sleepinf 
room shall be two. 

(ii) O f f i c e r s  shall be accommodated in s i n g l e  ., 

. .  
(iii) 
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(b) Vesocls over 5 0 '  and up t o  90' i n  lenqth between 

$ 7  . 

perpendiculars 

All accommodation space t o  be above the 
deepest: waterl ine.  

All s leeping rooms t o  be on or  above the 
main deck,  

o f f i c e r s  shall be accommodated i n  s i n g l e  
berth rooms. 

Maximum number of persons i n  one sleeping 
room shall be two. 

A 1 1  sleeping rooms t o  be single berth rooms 
where  practicable. 

(c) Vessels over 90 '  in length between perpendiculars  

A l l  s leeping rooms'to be situated on or above 
t h e  main deck. 

All s leeping rooms t o  be s i n g l e  berth rooms. 

A l l  accommodation space to  be s i tuated  on or 
above the main deck 

The s leeping room for the Chief Engineer shall 
include one ' ex t ra  lockcr. 

where prac t i cab le .  

The Chie f  Engineer's s l e e p i n g  room on vessels 
over 120' in length bctwccn pekpendiculars shall 
i n  addition t o  the above provisions include one 
24 x 5 4  desk, one 2 drawer filing cabinet and one 
standing book case, 

(ü'J Square foot area o f  sleepinq rooms 

A l l  s ing l e  berth s l eep ing  rooms s h a l l  have a 
minimum to ta l  f loor  area of 50 square feet, 

All t w o  b e r t h  s leeping rooms shall have a 
minimum t o t a l  f loor ' a rea  of 55 square feet. 

Where prac t i cab le ,  and space is avaiïgble, 
p r i o r i t y  shal l  be given to increasing t h e  
total floor area in two berth cabins, 

Any accommodation space that is inadequate 
by reasonable standards shall not be included 
i n  t h e  ca lcu la t ion  of floor area, 

Every s leeping room s h a l l  be constructed t o  
provide clear hoadroon of 6 ' 6 "  a t  every point 
i n  t h e  room which is ava i l ab l e  for free move- 
ment. 

Where' practicable, every sleeping room shall 
have at l e a s t  one w i n d o w  or side l i gh t  with * 

a c l e a r l  opening of not  less than 18".  

Every bed s h a l l  be f i t t e d  with a spring f i l l e d  
vattress. 
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( v i i )  Every bed s h a l l  be large enough to  accommodate 
a mattress o f  6 ' 6 "  I n  l e n g t h  and 2'3" i n  
wid th .  Where practicabïe, mattress width w i l l  
be increased to  2'6". 

( v i i i )  Every sleeping room shall be f i t t e d  with a 
drawer of a t  least four ( 4 )  cubic feet 

* c a p a c i t y .  

(e) (i) Every tug s h a l l  have a washing machine and 
proper fac i l i t i e s  for  drying c lo thes .  

(ii) Every tug ,  of Group I V  and over, s h a l l  have 
a washing machine and proper fac i l i t i es  for 
d r y i n g  c l o t h e s .  

For purposes of this S e c t i o n ,  vessel groups 
refer to groups e s t a b l i s h e d  i n  t h e  Agreement 
and apply only to cont inuous  operating vessels. 

2 .  I.7ASIIROOMS AND W. C. 'S 

î al (i) Every vessel s h a l l  have a properly i n s t a l l e d  
and f u n c t i o n i n g  W.C. and provided w i t h  mechanical 
v e n t i l a t i o n .  

(ii) For a crew complement up to and inc luding  s i x  
( C )  men, there shall be a t  l e a s t  one M.C. 

(iii) For a crew complement of 7 to 13 there shall 
be a t  least two W.C,'s. For each s i x  ( 6 )  
a d d i t i o n a l  c p w  mevbers there s h a l l  be an 
a d d i t i o n a l  W.C. 

(b) (i) Every vessel s h a l l  have a properly i n s t a l l e d  
and f u n c t i o n i n g  shower s u p p l i e d  w i t h  hot and 
cold fresh water through taps.  

( ii) For a crew complement up to and i n c l u d i n g  7 men, 
t h e r e  shall be one shower. 

(i i i)  For a crew complement of 8 to 15 men there  
shall be t w o  showers.  For each 7 a d d i t i o n a l  
men there s h a l l  be an additional shower. 

(c) (i) On new vessels each Officer's room w i l l  be 
provided wi th  a properly f u n c t i o n i n g  wash 
b a s i n .  

3 .  Dining Areas 

(a )  (i) A d i n i n g  area shall be provided w i t h  sufficient 
s e a t i n g  area to accommodate a l l  o f  the, crew y 
at one time. 

be separated from t h e  g a l l e y  area. 

Wherever p r a c t i c a b l e ,  a portion of the ,  dining 
area shall be set  a s i d e  as  recreation area 
i n  a manner t h a t  w i l l  n o t  i n t e r f e r e  wikh setting 
up fo r  meals. . I 

. I  

(ii) Wherever pract icable ,  t h e  dining area shall 

(iii) 

4 , * .  

:>; 1 . 
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(iv) Galleys,  dining areas, heads, showers, 
s leeping  rooms and rec rea t ion  spaces 
shall be separated from t h e  wheelhouse 
and s t e e r i n g  a rea  by a permanent bulk- 
head. 

D 

ii"c 4 . Insu la t ion  

(a) Noise 

(1) A l l  accommodation space s h a l l  be i n s u l a t e d  
aga ins t  e n g i n e  and other noise  based on 
t h e  result of t h e  "Noise Reduction Program" 
set out i n  Appendix. ''C" t o  t h i s  Agreement. 

Eleat and Cold 

(i) All accommodation s h a l l  be properly and 
adequately insu la ted  aga ins t  h e a t  and cold  
and have provis ion for heat ing  when weather 
condi t ions require it and be provided w i t h  
mechanical v e n t i l a t i o n .  

(ii) Sound reduced booth on v e s s e l s  over 120 '  
in length  and corniunication booths on 
vesse l s  96'  t o  120'  in length.  I ssue  
referred t o  Noise Committee. 

D. NEW SIIIFT TUGS 

(a )  (1) Every tug sha l l  be provided a wash bas in ,  
which s h a l l  be separate from t h e  sink used 
t o  wash cups and dishes. .  A l l  wash basins 
shall be supplied with piped hot and cold 
f r e s h  water. 

(ii) Every tug s h a l l  be provided with a properly 
funct ioning shower, where prac t i cab le .  All 
showers s h a l l  be suppl ied with piped hot  
and cold water. 

(iii) Every t ug  shall have a properly in s t a l l ed  
and properly funct ioning head. 

( i v )  Every tug s h a l l  be provided with  a galley stove, 
or permanently i n s t a l l e d  h o t  plate f i t t e d  
w i t h  r a i l s  and f i d d l e s .  

(v) Every tug s h a l l  be provided with a supply of 
potable  water from tanks of adequate capacity. 

( v i )  A l l  accommodation s h a l l  be properly and 
adequately insulated against hea t  and cold,  
and have provis ion f o r  heat ing  when weather, 
condi t ions  require it. )#I. 

Y'. A l l  accommodation s h a l l  be properly and 
adequately insu la ted  against engine noise , 
and other noise  based on the result o,f ~ ~ 

t h e  "Noise Reduction Program". 

( v i i )  
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( v i i i )  All accommodation shall be properly and 
adequately ven t i l a t ed .  

(ix) Sufficient clean tea towels, hand and 
L shower towels s h a l l  be supplied and 

kep t  c lean.  

E. EXISTING SHIFT TUGS 

(a) (i) Where hot and cold water supply exists  and 
space is a v a i l a b l e ,  wa5h bas ins ,  s e p a r a t e  
t o  sinks, shall be provided. 

(ii) Exis t ing  shower faci l i t ies  s h a l l  be main- 
t a ined  in good working order, 

(iii) Every tug  shall have a proper ly  i n s t a l l e d  
and properly funct ioning head. 

(iv) Every tug shall be provided with ti galley 
s t o v e ,  o r  permanently installed hot plate 
fitted w i t h  r a i l s  and fiddles. 

(v) Every tug s h a l l  be provided with EI supply 
of potable water from tanks of adequate 
capaci ty .  

( v i )  A l l  nccomm~dation s h a l l  be properly and 
adequately i n su la ted  a g a i n s t  heat and cold, 
and have provision for heat ing  when weather 
condi t ions  require it. 

(vii) All accommodation shall be properly and 
adequately insu la ted  a g a i n s t  engine noise 
and other  noise based on the result of 
the "Noise Reduc t ion  Program". 

( v i i i )  All accommodation s h a l l  be properly and 
adequately ventilated. 

(ix) Sufficient clean tea towels, hand and shower 
towels s h a l l  be suppl ied and kept clean. 

F. EXISTING VESSELS OTHER THAN SHIFT TUGS 

The C o m p a n y  agrees  t o  upgrade accommodation in 
existing continuous operated vessels in accordance with 
t h e  terms laid out i n  this Section. If in the opinion of 
the committee the accommodation i n  an existing continuous 
operating vessel cannot be upgraded to acceptable standards, 
it shall be treated in accordance w i t h  the  terms of the 
Group i n  which i t  is c l a s s i f i e d  by t h e  cornittee, 

The committee w i l l  take into consideration the  
following f a c t o r s ,  and MOT Accommodation Regulations in 
order to  c l a s s i f y  t h e  vessels within the industry. 

C l a s s i f i c a t i o n  Factors 

( a )  Sleeping accommodation for an Officer s h a l l  
be above deck. 
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(b)  (i) Every Officer s h a l l  be provided w i t h  a 
properly b u i l t  bed t h a t  is not  less 
than 7 8  inches  i n  length and 27 inches  
i n  width, i n s i d e  mcasurcments. 

(ii) The bed s h a l l  be f i t k e d  wi th  a spr ing-  
f i l l e d  mat t ress .  

( c )  (i) A dining area s h a l l  be provided, w i t h  
s u f f i c i e n t  dimensions t o  accommodate 
all of the crew a t  one t i m e .  

I 

(ii) No d i n i n g  area s h a l l  be combined w i t h  
a s leeping  room. 

(iii) Every ûining area  siial.1 bçi furnished w i t h  
s u f f i c i e n t  t a b l e s  arid c h a i r s  t o  allow a l l  

. of t h e  crew t o  be sea ted  a t  one time, and 
t o  allow a space of a t  least 27 i n c h e s ,  
measured along t h e  edge O €  the table for  
each person. 

(iv) Every t a b l e  s h a l l  be at l e a s t :  

1. 27 i n c h e s  wide i f  s e a t s  are provided on 
both s i d e s  of t h e  t a b l e ,  or 

2 .  20 i n c h e s  wide i f  s e a t s  axe provided on 
o n l y  one :side of thc table .  

(d)   very tug  shall have a properly funct ioning shower 

(e) Every t u g  s h a l l  have a properly ins ta l l .ed  and 

and a wash bas in  t h a t  i s  separa te  from t h e  g a l l e y  s ink .  

proper ly  f u n c t i o n i n g  head w i t h  mechanical v e n t i l a t i o n  
where p r a c t i c a l .  

(f) (i) Every tug s h a l l  be provided w i t h  a g a l l e y ,  
s i t u a t e d  next t o  the  d in ing  area. 

Every ga l l ey  s h a l l  be provided with exhaust 
fans  and hoods which w i l l  draw off fumes 
from t h e  g a l l e y  ranges and discharge the  
fumes i n t o  t h e  open a i r .  

(ii) 

(9) Every tug shall be provided with piped potable 
water which is provided i n  t h e  crew accommodation from tanks 
of adequate capaci ty  f o r  the purpose. 

( h )  I n  evcry t u g  piped fresh hot and cold  water s h a l l  
be available f o r  wash bas ins ,  b a t h s  and showers. 

(i) A l l  accommodation s h a l l  be properly and adequately 
i n s u l a t e d  aga ins t  heat and cold and have provis ions  for 
hea t ing  when weather condit ions require it. 

Cj) All accommodation shall be properly and adequately 

(k) All accommodation s h a l l  be properly and adequately 

insulated aga ins t  engine noise and ather noise. 

v e n t i l a t e d ,  

, 

. .  
I .  

. .  
i 
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(I) On any tug t h a t  the crew works longer  than seven 
( 7 )  days a t  one time, a washing machine and proper 
facilities for drying clothes shall be provided. 

Vesse l  - Groups 

For vessels which have n o t  bean covered by Accommodation 
Standard Agreements. 

GROUP I Vessels t h a t  completely comply w i t h  t h e  
terms of t h i s  S e c t i o n  . 

GROUP IX Vessels whose e x i s t i n g  accommodation is  only 
s l i g h t l y  inferior t o  t h e  terms of t h i s  S e c t i o n ,  
ancl the committee agrees t h a t  minor changes 
s h a l l  be made, were practicable. 

CROUP III Vessels whose e x i s t i n g  accommodation is inferior 
to t h e  terms of this Section, and i n  the  opinion 
of t h e  committee can be upgraded s u f f i c i e n t l y  
to con t inue  to operate as a continuous operating 
vessel for a period of one (1) year from the 
date of signing t h i s  Agreement. In  i n s t a n c e s  
where it i s  evident to the committee t h a t  the  
upgrading of such a vessel to Group 11 can, and 
will be undertaken, or where d e f i n i t e  plans to 
replace such a vessel are evident ,  extension 
of t h e  operating period beyond one (1) year 
will ba allowed. 

GROUP iV A vcssel whose existing accommodation is 80 
inferior  to the  terms of t h i s  Section that it 
cannot be upgraded to Group III shall not be 
enipI.oycd a s  a continuous operating vessel. 

DOZER BOATS G.  - 
A dozer boat w i l l  be equipped with a swing seat, a 

canopy, o u t s i d e  deck house hand r a i l s ,  an exhaust muffler, 
heating, rear w e a t h e r  p r o t e c t i o n  ( e . g .  canvas .curtain with 
a plasticized window) and running l i g h t s .  

I I .  GENERAL PROVISIONS 

A e r i a l  Jacks (radio) s h a l l  be installed in Officer's , 

quarters of new vessels and in e x i s t i n g  vessels which unâergo 
re f i t .  

I .  
by crciw memhars. 

* 

Bunks a l l o c a t e d  t o  crew members s h a l l  only be used 

1.25 RATES OF PAY -- -- 
(a)  
Schedules of this Agreement incorporating the following 
i n c r e a s e s  i n t o  t h e  basic  monthly r a t e s  i n  effect September 
3 0 ,  1 9 8 1 ,  i n c l u d i n g  a f o l d  in of t h e  $35.00 adjustment. 

The  r a t e s  of pay s h a l l  be as set o u t  i n  the  Pay 

(1) E f f e c t i v e  October 1, 1 9 8 1 ,  15% across the boar8 * .  

and add i t i ona l  increase s  on t op  of t h e  1 5 %  as followst 

Hasters and C h i e f  Engineer5, 
Certificated Mates and 2nd and 3rd Engineers, $35.00 per moo 
Non-Watchkeeping Masters and non-watchkeeping Chief 
Engineers ,  a further $50 .00  per  month. 

.rS 

$70.00 per month. 
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(h.} E f f e c t i v e  October 1, 1982 ,  13% acrosg  the board and 
a d d i t i o n a l  i n c r e a s e s  on top of the '13% as follows: 

b 
Masters and Chief Engineers,  $70.00 per month. Cer- 
t i f i c a t e d  Mates and 2nd and 3rd Engineers, S35,ûO per m 
Non-Watchkeeping Masters and non-watchkeeping Chief 
Engincerç, a further $25.00 per month. 

( i i f )  COLA, as set out i n  Appendix I .  

(b) When Second Nates and Third Engineers  are carried on 
a vessel, t hey  shall r ece ive  rates of pay which are e l even  
dollars ( $ 3 1 . 0 0 )  per month below the rates for F i r s t  Mate 
or Second Engineer,  

' 

1.26 OVERTIME 

(a)  
at t h e  ra te  of double t h e  s t r a i g h t  t i m e  hourly rate, 

Time worked in excess of r e g u l a r  hours to  be p a i d  

i b) 
hour and i n  one h a l f  (4) hour increments  t h e r e a f t e r .  

they shall be allowed twenty ( 20 )  minutes c a l l - o u t  (30 
minutes du r ing  t h e  pe r iod  October 1 - March 31) and such 
c a l l - o u t  s h a l l  be considered as time worked. I n  t h e  event 
a man i s  called more than  once dur ing  an off-watch period 
and there is less t h a n  one and one h a l f  hI>uks between t h e  
time of t h e  second c a l l  and t h e  time of c o m p l e t i n g ' t h e  first 
c a l l ,  h i s  overtime s h a l l  be deemed t o  be continuous from 
t h e  t i m e  of t h e  f i r s t  call. The minimum payment- ' tor  a Callœ 
o u t  under this section s h a l l  be three ( 3 )  hours  at the straight 
t i m e  rate. 

Overtime shall be c a l c u l a t e d  a t  a minimum of one (1) 

When employees off du ty  are called for overtime work, 

(cl 
the option of converLing overtime (exces s ive  hours i n c l u d i n g  
off watch premium pay and payments under article 3.01 ( f ) )  
into t i m e  off i n  l i e u ,  s u b j e c t  to :  

(i) Making an e l e c t i o n  any month to convert a l l  or  
any p a r t  of s a i d  overtime, and 

Any employee covered by this Agreement s h a l l  have 

(ii) t h e  employer having t h e  r i g h t  to defer the taking 
of such time off should t h e  overall efficiency 
of t h e  o p e r a t i o n  be a f f e c t e d  by it. ' 

(a) 
following exceptions: 

The payment of overt ime will n o t  app ly  under the 

(i) I n  the even t  of an  emergency at sect involving 
t h e  s a f e t y  of the vessel and crew. 

(ii) When Masters are working hours  which are 
covered by the flat rate payment for excessive 3 

hours set  o u t  in Article 2.05. 
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(e) '(i) The overtime shall be prepared i n  duplicate by 
the  Officer and p r e s e n t e d  t o  the Plaster within 
f o r t y - e i g h t  (48) hours for signature i n d i c a t i n g  
both receipt  of the cl.aim and i n f o r m a t i o n  t h a t  
the work was ordered and performed. The dupli-  
cate copy of t h e  c la im s h a l l  he given to t h e  
Officer for the  record. The Master shall turn 
i n  t h e  overtime claim with the Ship's Log at 
first return t o  home port (or by mail at l east  
twice month ly ) ,  

(ii) If the overtime claim is d i s p u t e d ,  a copy of the 
claim is t o  be returned by the Company to the 
Officer concerned before the next pay period 
together w i t h  r e a s o n s  for rejecting t h e  claim. 

(iii) Individual  companies s h a ï l  establish specific 
cut-off date(s)  for t h e  purposes of paying 
overtime and s h a l l  process and pay overtime i n  
the pay period irnmcdiatcly'following t h e  date 
so speci f ied .  

1 . 2 7  MANNING - I- 

The following r u l e s  s h a l l  be appl ied t o  d e t e r m i n e  
the crew of a tug i n  order to maintain a safe and e f f i c i e n t  
operation at a l l  times. 

( 7 )  The crew of a commercially operated tug s h a l l  be 
a minimum of two ( 2 )  men. 

ib) The manning of a t u g  s h a l l  allow for t w o  ( 2 )  men 
being available to the wheelhouse a t  all times t h e  vessel 
i s  underway: t h i s  means one Deck Officer in charge and one 
other person who shall be under t h e  direct control O€ and 
r e a d i l y  a v a i l a b l e  t o  assist t h e  Officer i n  charge. 
the d u t i e s  of a l l  crew members r e g a r d l e s s  of position shall 
come under the direct c o n t r o l  of the Master. 

However, 

1C) Whenever a crew member i s  required to work aboard 
a tow out of sight from the  t u g  contro l  station, he  s h a l l  
be supplied with  a s u i t a b l e  communication device which will 
allow fo r  irrsneàiate communication a t  a l l  tintes and w i l l  not 
restrict h i s  movements. 

(dl 
one person who has s u f f i c i e n t  knowledge of the engins and 
mechanical equipment t o  satisfy the  M i n i s t r y  of'Transport 
r e q u i r e m e n t s .  
t o  i n  this s e c t i o n ,  he shall be p a i d  one (1) hour at his 
straight t i m e  rate per f u l l  day worked i n  addition to h i s  
basic salary, e f f e c t i v e  October 1 ,  1981, fox performing 
s u c h  e n g i n e  s e r v i c i n g  as outlined i n  Article 3.01 (K) and (LI. 

Every continuous operating tug shall carry a t  least 

When the Master  or Mate is the  person referred 

( e  1 
t h e  service, overtime work i s  necessary from t ime  t o  time. 
Such overtime will be kept to a minimum and in no case 
b a r r i n g  emergencies w i l l  an Officer work more than sixteen 
(16) hours over t i rne  i n  any consecutive seven (7) day periuâ. 

( f) 
gct at least e i g h t  ( 8 )  h o u r s  of rest, six (6) of which must 
be c o n s e c u t i v e  and unbroken. N o t  more than eighteen (18) 
hours  n o r  less than  s i x  ( 6 )  s h a l l  elapse between such S i %  
(6) hour  rest periods. 

Due t o  sea- going conditions and t h e  exigencies of 

i n  e v e r y  c a l e n d a r  day each crew member of a tug s h a l l  
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(9) The hours of rest specified i n  S e c t i o n  (f) s h a l l  
be maintained w i th  respect t o  each crew member who - 

(i) t r a n s f e r s  from one t u g  t o  another :  
(ii) changes from one watch to  another: 

(iii) changes from day work to  watchkeeping duties: 
* c  (iv) changes from employment ashore to  watchkeeping 

d u t i e s  aboard a tug. 

(h) Each crew member musts t a k e  t h e  hours of rest to whic 
he is e n t i t i e d  under this Article. 

(i 1 Hours of Rest During on Watch Period - An Officer 
may be i n s t r u c t e d  t o  take hours  of rest durins the Derioci 
of h i s  watch, at the Master's discretion, given the- 
following cond i t i ons :  

1. t h e  vessel must be sa ie ly  secured  f o r  a 
minimum of s i x  ( 6 )  consecut ive  hours, and 

2.  a minimum of eight. ( 8 )  hours rest per ca l enda r  
day ( s i x  ( 6 )  consecut ive)  shall be maintained, 
and 

3. t h e  watch system (6 to 1 2  o r  12 t o  6)  shall 
be maintained,  and 

4 .  not less than s i x  ( 6 )  nor more than e i g h t e e n  (18) 
hours s h a l l  elapse between rest periods, and 

5 .  h e  s h a l l  n o t  work two ( 2 )  off  watch p e r i o d s  in . 
a row except immediately following an on watch 
rest period, and 

row, and 
6 .  h e  shall no t  rest two (2) on watch periods i n  a 

7 .  the rest period m u s t  be u n i n t e r r u p t e d ,  and 

8 .  whenever p o s s i b l e  he shall receive s i x  ( 6 )  hours 
n o t i c e  of t a k i n g  ai? on watch rest, and 

9 .  ho must be given a f u l l  meal at the end of t h e  
rest pe r iod  ( i f  missed).  

The fo rego ing  s h a l l  app ly  on ly  to cont inuous operating vessel 
with a crew of four ( 4 )  or more. 

(j) 
l i f e- s a v i n g  and f i r e  e x t i n g u i s h i n g  equipment may be used 
s imul taneous ly  i n  the even t  of a fire aboard. 

(k 1 

Every t ug  s h a l l  have s u f f i c i e n t  crew aboard 80 that 

The p a r t i e s  agree t o  e s t a b l i s h  committees t o  examine: 

(i) the c a r r y i n g  of oilers aboard new vessels, and 

(ii) the manning on existing four man vessels. 

t i )  The Deck Officer complement of any tug as of June 1st 
1975, w i l l  be maintained during t h i s  Agreement. 
this will n o t  apply  t o  s h i f t  t u g s  no r  will it apply t o  those 
t u g s  on which e x t r a  Officers have been o r  will be t emporar i ly  
assignad. 

However, 
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(m) 
t h e  p a r t i e s o n h g  of a vessel, the matter may be 
r e f e r r e d  by either party to t h e  arbitrator i n  accordance  
w i t h  t h e  terms of t h e  Arbitration Procedure s e t  out in 
ARTICLE 1.12 (b)  ( 8 ) .  

Manning Disputes - If a d i s p u t e  should arise between 

1.28 OLD AGREEMENT 

T h i s  Agreement n u l l i f i e s  any Addcnda or Letter of 
I n t c n t  which e x i s t e d  between t h e  Company and t h e  Gui ld  prior 
t o  January 25th, 1973. 

1 29 J O I N T  SAFETY COMMITTEE 

The joint Union-Management Safety Committee s h a l l  be 
comprised of equal representation from t h e  Company and the 
Unions conce rned .  I ts terms of re,fcrence shall be as follows: 

1. To rev iew a l l  safety issues tabled  d u r i n g  
Agreement negotiations, and recommend a c t i o n  
t o  t h e  parties as appropriate. 

2. To meet monthly or at r e g u l a r  i n t e r v a l s  to c o n s i d e r  
s u c h  safety matters of an indus t ry -wide  c h a r a c t e r  
ils may be placed on the agenda by indiv idual  
committee members. 

3 .  To dcal. w i t h  such o the r  matters as the part ies  
may assign from time t o  tinte. 

1.30 LIABILITY INSURANCE 

Companies will u n d e r t a k e  to actively pursue t h e  
i n c l u s i o n  of Officers under t h e i r  l i a b i l i t y  insurance. 
i n t e n t i o n  i s  t o  prevent  s e p a r a t e  a c t i o n s  against officers by 
al lowinq the p o l i c y  to represent a s i n g l e  and uni f i ed  deEense 
agaiiist T h i r d  Party Claims. 

The 

I t  is agreed that the e x i s t i n g  work tours on cont- 
t i n u o u s l y  operatcc1 tugs as of June  l s t ,  1975, will be 
m a i n t a i n e d  except  as mutually agreed. 

. I  1.32 OTHER MARINE EMPLOYMENT 

Where an Officer covered by this Agreement wishes t o  
leave t h e  barga in ing  u n i t  t o  serve abroad or i n  t h e  Arctic 
with a s u b s i d i a r y  company, the G u i l d  and Company will 
e s t a b l i s h ,  subject to mutual agreement, the terms and con- 
d i t i o n s  of s u c h  leave.  

1 . 3 3  SEVERANCE PAY - 
Employees w i t h  marc t h a n  QIIC year's service, who aye,. 

d i s p l a c e d  and f o r  whom no job is  available due to'automal$qn, 
mechan iza t ion  o r  permanent  r e d u c t i o n  i n  t h e  number of vé 
or number of employees will be e n t i t l e d  t o  s e v e r a n c e  pay 
t h e  amount of (1) week's pay for each year of service. 
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'When' a four  ( 4 )  man tug has been used i n  
yarding for per iods  of three (3) hours or mdre 
hour rest per iod  shal l  be taken with t he  t u g ' s  
the vessel is dispatched on a voyage where'res 
such a period of yarding is a n t i c i p a t e d ,  t h e  C 
a r range  t h a t  t h e  rest period be taken p r i o r  

When two ( 2 )  t ugs  are t o  be used on a 
shall be a . s h i f t  tug.  
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CONTINUOUS OPERATING VESSELS - PART II 

2.01 HOURS ON DUTY 

The hours of work f o r  Officer personne l  on cont inuous 
o p e r a t i n g  v e s s e l s  s h a l l  be t h e  two ( 2 )  watch system of six 
( 6 )  hours  on and s i x  (6) hours  o f f  commencing a t  the beginning 
of t h e  ca l enda r  day. 

keeprs where the  Deck Of€icer complement i n c l u d e s  t w o  ( 2 )  
Mates and l i k e w i s e  Chief Engineers may be non-watchkeepers 
where t h e  engine  room complcnient i n c l u d e s  a second and t h i r d  
e n g i n e e r  . 

œ 

Notwithstanding t h e  above, Hasters may be non-watch- 

2.02 LEAVE 

(a) S e c t i o n  (b)  of ARTICLE 1.17 sliall  not apply when a 
vessel does n o t  e n t e r  a Canadian por t  w i t h i n  t h i r t y  ( 3 0 )  

w i l l  grant l e a v e  t o  t h e  crew a t  the v e s s e l ' s  home port  at 
the f i r s t  oppor tun i ty .  

I 

I days of commencing a voyage. I n  such  i n s t a n c e s  the Company 

( h )  An O f f i c e r  r e t u r n i n g  from leave  of more than two (2) 
days d u r a t i o n  s h a l l  contac t  t h e  Company by telephone forty 
e i g h t  ( 4 8 )  hours p r i o r  t o  e x p i r y  of h i s  scheduled leave 
o r  as o the rwi se  d i r e c t e d  by t h e  Company for conf i rmat ion  of 
s a i l i n g  time. T h e r e a f t e r ,  t h e  onus  shall be on t h e  Company 
t o  c o n t a c t  the O f f i c e r  and i t  s h a l l  g ive  the Officer a 
minimum o f  twenty four ( 2 4 )  hours not ice  of s a i l i n g .  I n  
thc c v e n t  less than  twenty four ( 2 4 )  hours n o t i c e  is given  
for a schedulecl crew change an Officer s h a l l  have t h e  r i g h t  
t o  refuse t o  j o in  t h e  vessel or, if he joins, sha l l  receive 
a p e n a l t y  payment of two ( 2 )  hours s t r a i g h t  time pay, 
except where unforeseen circumstances a r i s e  which a r e  c l e a r l y  
beyond t h e  Company's c o n t r o l .  

(cl An O f f i c e r  s h a l l  g ive  twenty- four ( 2 4 )  hours notice 
when r e q u e s t i n g  leave,  except under extenuating circumstances. 

(d l  One half ( % I  day's  pay and leave earned s h a l l  be paid 
t o  any O f f i c e r  l eav ing  a v e s s e l  prior t o  12:OO noon; the 
O f f i c e r  r e l i e v i n g  p r i o r  to  12:OO noon s h a l l  receive one (1) 
d a y ' s  pay and leave  earned.  One (1) day ' s  pay and leave 
earned  shall be pa id  any Officer l e av ing  his vessel a f t e r  
12:OO noon. The Officcr r e l i e v i n g  s h a l l  be paid one half 

( e )  I n  t h e  e v e n t  t h a t  a v e s s e l  i s  to'b 
home p o r t  fo r  a pe r iod  of from twenty- four ( 
e i g h t  ( 48 )  hours, t h e  Officers may be grante 
twenty-four ( 2 4 )  hours ,  or f o r t y- e i g h t  ( 4 8 )  ' 
case may 'be, provided t h a t  t h e  l eave  s h a l l '  ,n 
between t h e  hours of midnight and 0800 hours 
v i s i o n  s h a l l  only apply when t h e  Officers re 
vessel  from which they took t h e i r  l eave .  

( f) When a n  Officer is r e l i eved  from h i s  
t h e  hours of 12:OO midnight and 0700 hours 
t o  remain aboard,  t h e  Company w i l l  e i ther  
t a t i o n  from the p o i n t  where he disembarked t o  his home or 
w i l l  p rov ide  reasonable accommodation i n  a h o t e l .  

(+) day ' s pay and l eave  earned. . .  

. .. , .. . . 
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2.03 . SUBSISTENCE 

fa) 
on a l l  vesse l s .  

Subsis tence of t op  grade and quafity s h a l l  be supplied 

(b) On vessels where subs is tence  is customari ly  suppl ied 
and where, for any reason o t h e r  than overhaul susbs i s t ence  is 
not supp l i ed ,  a l ternate  accommodation and meals shall be 
provided. When a vesse l  undergoes overhaul ox is otherwise 
l a i d  up whi le  away from t h e  home p o r t  and customary s tandards  
of accommodation and/or mals cannot be maintained, suitable 
accommodation and/or meals s h a l l  be provided ashore . '  

(c) Whenever Section (b) is  not i n  effect, Officers shall 
pay t h e  sum of One do l l a r  f i f t y  cen t s  ($1.50) per day worked 
fo r  subs i s t ence  and lodging provided. 

(dl I n  add i t ion  t o  t h e  rates o f  pay shown i n  this Agreement, 
Officer's shall be paid the  sum of One d o l l a r  f i f t y  cents ($1.50) 
per  day worked on all occasions t h a t  Sec t ion  (b) is not i n  
ef Eect. 

(e) A t  t h e  end of each calendar  y e a r ,  Of f i ce r s  covered by 
this Agreement shall be provided w i t h  a r e c e i p t  covering a l l  
deduct ions made under Section ( c )  above. 

( f) 
be as follows (except  as provided i n  ARTICLE 1.27 (i) ) :  

Meal h o u r s  for Of f i ce r s  covered by t h i s  Agreement s h a l l  

Breakfast  from 0530 - 0630 hours 
Lunch 'I 1130 - 1230 I' 

Dinner 'I 1730 - 1830  I' 

These hours may be varied provided such v a r i a t i o n  s h a l l  no t  
exceed one ha l f  (+) hour  e i t h e r  way and also provided t h a t  
one (1) unbroken hour  shall be allowed at a l l  times for lunch 
and d inner  when the vessel is i n  port.  There s h a l l  not  be 
more than s i x  ( 6 )  hours between t h e  end of one (1) meal 
per iod  and t h e  s tar t  of the next  meal period. 

(9) Penal ty  Meal Hours 
. .  

Where an employee works from an off watch 
per iod  i n t o  an on watch period he s h a l l  be 
given one-half (4)  hour i n  which t o  eat 
immediately Eollowing completion of t h e  
work. Where an employee does n o t  receive 
one-half (4) h o u r  i n  which t o  ea t ,  he s h a l l  
be c r e d i t e d  with an a d d i t i o n a l  one-half 
($) hour a t  t h e  overtime rate as a penal ty  
thereof .  

(ii) Where an employee works from an on watch 
period into an off watch  per iod ,  he s h a l l  
be given one-half (!j) hou r  i n  which to ea t  
immediately fol1,owing t h e  on watch period. 
Where an employee does n o t  rece ive  one-half 
( + ) h o u r  i n  which to  e a t ,  he s h a l l  be c r e d i t e d  
w i t h  an addit ional  one-half (+) hour at t h e  
overtime r a t e  as a penal ty  thereof  and his 
time s h a l l  be continuous.  

(h) Night lunches  shall be provided. 

( i l  S u f f i c i e n t  c lean  bedding, l i n e n  and towels s h a l l  be. 
suppl ied  t o  a l l  Officers and kep t  clean. Linen and towel 
supply s h a l l  allow for a change at least every seven ( 7 )  
days. in the event  of such bedding, l i n e n  or towels being 
lost or  destroyed,  t h e  pa r ty  respons ib le  shall r ep lace  same 
o r  have t h e q u i v a l e n t  value deducted from his pay. 'All 
bedding, l i n e n  and towels w i l l  be of a quality s tandard .  
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2 . 0 4  "iVEL AND TRANSFERS 

( a )  For the purposes of t h i s  Article,  the home port  of 
an Officer and t h e  home port of t h e  v e s s e l  aboard which he  
is regu lar ly  employed s h a l l  be one and the same, provided 
t h a t  a t  t h e  da te  of e n t e r i n g  this Agreement his home portsha l l  
be t h e  p o r t  which has normaïly been regarded as the home 
port of the Officer dur ing  1972. 

(b) 'When an Officer is dispa tched  t o  or  discharged from 
a vessel away from his home port t h e  Company will provide 
t r a v e l  insurance of $125,000.00 f o r  each Officer and will 
be r e s p o n s i b l e  for his t r a n s p o r t a t i o n ,  wages and board and 
lodging costs u n t i l  such time as h e  i s  r e t u r n e d  ta his home 
por t  

(Cl 
home p o r t  of a vessel on a permanent basis (e.g. Victoria- 
Vancouver SEASPAN t r a n s f e r ) ,  an Officer who has been 
regu lar ly  employed on t h e  vessel mayebe requested t o  t r a n s f e r  
t o  t h e  new home p o r t ,  i n  which case t h e  Company shall be 
r e s p o n s i b l e  for a l l  reasonable  costs i n c u r r e d  in moving and 
r e l o c a t i n g  his family  and belongings ,  I n  t h e  event  t h a t  the  
employee chooses not t o  move he shall have the option of: 

In t h e  event t h a t  it becomes necessary to change the 

(if r e m a i n i n g  with t h e  vessel and bea r ing  his own 
t r a n s p o r t a t i o n ,  t rave l ,  board and lodging 
costs ( i f  a n y ) ,  or  

(ii) e x e r c i s i n g  his r i g h t s  of seniority under Article 
1 . 1 3  (a) 

2.05 PAYMENT FOR EXCESSIVE HOURS 

( a )  A Master of a cont inuous o p e r a t i n g  vessel normally works 
a l i m i t e d  amount of i n c i d e n t a l  overtime while his vessel is 
a t  sea, related t o  t r a f f i c  cond i t i ons ,  weather hazards ,  or t h e  
navigation of d i f f i c u l t  t i d a l  c o n d i t i o n s ,  for which he shall be 
compensated by a monthly payment of $150.00 in r e c o g n i t i o n  of 
ac tua l  hours worked. This payment w i l l  c o n s t i t u t e  remuneration 
for t h e  number of h o u r s  determined by t h e  following formula: 

hours  rounded t o  

number. 
= t h e  n e a r e s t  whole $150 .O0 

overtime ra t e  for t h e  Master concerned 

Time worked, pur suan t  t h i s  Article, in excess of t h e  hours 
determined by the above formula shall be paid for a t  the over- 
t i m e  rate for time a c t u a l l y  worked. Effect ive  October 1, 
1982, the rate s h a l l  be increased t o  $175.00. 

(b )  F l a t  Rate Ca lcu la t i on  - A s t anda rd  system of calculating 
t h e  f l a t  rate'for t h e  excessive h o u r s  s h a l l  be adopted,  namely: 

Rate p e r  ca l enda r  day for each 

excep t ing  when i n  'receipt o f  
Worker's compensation, welfare 
payments, while on vacation or 
w h i l e  on "leave of absence". 

- Month'y Rate l2 (months)= day in the employ of the company 365 

(Cl 
an Officer i s  working or t a k i n g  leave. 
prorated for an  employee who is not engaged i n  this capacity for 
t h e  f u l l  month. 

~ l a t  r a t e  payments s h a l l  be made once each month whether 
The payment shall be 
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When Mates are required by the Company to operate 
dozer boats and the Master considers it necessary for  the 
securi ty  of the  vessel or barge to be on duty for an . 
excessive number of hours, the  Master s h a l l  be ent i t le 'd 
to be paid overtime for these hours. 

Every new continuous operat ing tug must have two ( 2 )  
radars. 

Radar power transmitters w i l l  be insulated to isolate 
high  frequency noise, where practical. 



PART III - ÇII IE 'T  TUGS ----- 

3.01 SHIFT TUGS 

i a) The t e r m  " s h i f t  t u g s "  s h a l l  mean v e s s e l s  where 
Officers work on d a i l y  s h i f t s  of eight ( 8 )  c o n s e c u t i v e  
h o u r s ,  o r  twelve ( 1 2 )  c o n s e c u t i v e  h o u r s ,  p r o v i d e d  t h a t  a n  
Officer s h a l l  be free o f  t h e  v e s s e l  d u r i n g  off s h i f t  hours. 

-Officers to be g i v e n  e q u a l  o p p o r t u n i t y  t o  work day, 
a f t e r n o o n  and n i g h t  s h i f t s .  

(b) A n  Officer when employed on a s h i f t  tug s h a l l  report 
t o  a d e s i g n a t e d  place known as t h e  "home dock" at s h i f t  
s t a r t i n g  time. I f  the O f f i c e r  does no t  return t o  the "home 
dock" a t  t h e  end of h i s  s h i f t ,  t h e  Company will provide him 
w i t t i  t r a n s p o r t a t i o n  back to t h e  "home dock". Company t o  
provide t rave l  i n s u r a n c e  of $125 ,000 .00  for each Officer  
when t r a v c ï l i n g  on Company b u s i n e s s .  The overtime rate s h a l l  
he p a i d  for a l l  travel time which occurs after the  t i m e  t h e  
Off icer ' s  s h i f t  would normal ly  hava éncled. 
the ''home dock" l o c a t i o n  shall r e q u i r e  seven (7 )  days notice. 

h y  change i n  

(cl 
and any change i n  s h i f t  s t a r t i n g  times s h a l l  require seven  
( 7 )  c a l e n d a r  days  n o t i c e ,  p rov ided  that where t i d a l  problems 
a r e  e x p e r i e n c e d  in a r i v e r  o p e r a t i o n  s h i f t  s t a r t i n g  times 
may bc al tered by agreement between t h e  p a r t i e s  i n  accord 
with  t h e  Memorandum of Understanding which  is Appendix "Dtt 
t o  t h i s  Agreement. Officers  working i n  accordance  w i t h  t h e  
progressive t i d e  work day c o n c e p t ,  shall receive an addi- 
t i o n a l  one (1) h o u r ' s  s t r a i g h t  time pay for e a c h  s h i f t  so 
worked. 

(d l  There s h a l l  be seven  ( 7 )  c a l e n d a r  days n o t i c e  of 
i n t e n t  to change from an e i g h t  ( 8 )  hour  s h i f t  t o  a twelve ( 1 2 )  
hour s h i f t ,  o r  v i c e  versa. 

The s h i f t  s t a r t i n g  times shall be c o n s t a n t  on a l l  t u g s  

(e)  
O G O O  hours except for emergencies such as injuries or illness. 

( f) I n  t h e  e v e n t  that it is  n e c e s s a r y  to c a n c e l  a regular 
shift, a t  least e i g h t  ( 8 )  hours  notice of c a n c e l l a t i o n  s h a l l  
be g i v e n  for: t h e  day s h i f t  and s i x  (6) hours notice for t h e  
a f t e r n o o n  and n i g h t  s h i f t s  unless unforeseen  circumstances 
c l e a r l y  beyond t h e  c o n t r o l  of t h e  Company prevent s u c h  
notice.  r f  n o t i c e  is n o t  g i v e n ,  t h e  Officer i n v o l v e d  s h a l l  
receive f o u r  ( 4 )  h o u r s  pay a t  s t r a i g h t  t i m e .  

(9) 
h i s  shift and leaving  t h e  vessel, or who i 
r e g u l a r  days off o r  when he would n o t  n o r  
s h a l l  r e c e i v e  a minimum of f o u r  ( 4 )  hours'  
ove r t ime  r a t e .  IIowever, if t h e  c a l l - o u t  
h o u r s  of h i s  r e g u l a r  s h i f t  s t a r t i n g  time a 
working i n t o  h i s  r e g u l a r  s h i f t ,  h i s  pay f 
s h a l l  be two (2) hours a t  t h e  r e g u l a r  ove 
c a l l - o u t s ,  O f f i c e r s  w i l l  be informed of t 
t o  be performecl when c a l l e d  by t h e  Compa 

Ih)  An O f f i c e r  r e q u i r e d  t o  work two ( 2  
beyond h i s  r egu la r  s h i f t :  s h a l l  be paid a 
ten dollars fSlO.00) and eleven dollars ( 
Octobw 1,19û2. 

There  s h a l l  be no crew change between 2400 hour8  and 

. I .  

An Officer who is c a l l e d  back t o  work af ter  completing 
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3.01 SHIFT TUGS (Cont 'd . )  

Where an Officer is  r equ i r ed  t o  commence his shift 
two ( 2 )  or more hours  before  h i s  r egu la r  s t a r t i n g  t i m e ,  he  
s h a l l  receive t h e  meal allowance. 
O f f i c e r  works t e n  ( 1 0 )  hours  or more on. an e i g h t  ( 8 )  hour 
s h i f t  or f o u r t e e n  (14) hours  o r  more on a twelve (12) 
hour s h i f t ,  ho shall r ece ive  the meal allowance.  

(i) .When an O f f i c e r  on a shift tug is required t o  work 
from a r e g u l a r  s h i f t  i n t o  overtime, a minimum rest pe r iod  
of  n o t  less than  n i n e  ( 9 )  consecut ive  hours  free of t h e  
vessel s h a l l  be al lowed before h e  r e t u r n s  t o  work. I f  by 
t a k i n g  a rest p e r i o d  he commences work later t han  t h e  
normal s t a r t i n g  t i m e  o f  t h e  s h i f t  following he shall receive 
a normal day ' s  pay f o r  t h a t  shift. 

(j) 
s a l a r i e s  and wages conta ined in  t h i s  Agreement shall .be paid 

F u r t h e r ,  where an 

* 
A subsistence allowance over @and above t h e  rates of 

as follows: . ,  
/ .. 

Effective October 1, 1981,  $143.00 per month, and 
E f f e c t i v e  October 1, 1982, t h e  above allowance s h a l l  
be i n c r e a s e d  by t h e  percentage i n c r e a s e  i n  the  Vancouver 
C . P . I .  of September 1982 over September 1981. 

Flat R a t e  Calculation - A standard system of c a l c u l a t i n g  
t h e l a t  r a t e  for s u b s i s t e n c e  payment s h a l l  be adopted,  
n anie 1 y : 

Rate per calendar day for each 
day i n  the employ of the company 
excep t ing  when i n  receipt: of 

365 Workers' Coinpensation, w e l f a r e  
payments, while on vacation 
or whi1.e on "leave of absence" 

Flat rate payments sha1i bc made once each month whether 
Officer is working or t a k i n g  lcavc. 
r a t e d  for an en,;>loyee who i s  n o t  engaged i n  t h i s  c a p a c i t y  fo r  
the full month. 

minutes w i t h i n  one h a l f  ( S )  hour  either way of t h e  middle of t h e  

I 

Dollars ---- x 1 2  (months) - - I 

The payment shall be pro- 

Officers shall be allowed a l unch  break of t h i r t y  (30 )  

shift and such break can be taken while the vessel is underway. 

I n  a d d i t i o n ,  tea ,  c o f f e e ,  sugar, canned milk, Coffee 

I f  no Engineer is carried and t h e  Master or Mate is 

Mate and h o t  choco la t e  s h a l l  be supp l i ed  by the Company. 

(k) 
r e q u i r e d  t o  service the engine he s h a l l  be paid one h a l f  ( b )  hou 
at his s t ra igh t  time hourly  rate per shift worked, effective 
October 1, 1981,  
wages conta ined  i n  t h i s  Agreement. 
be c a r r i e d  o u t  a t  r e g u l a r  i n t e r v a l s  s u b j e c t ,  however, t o  the 
d i s c r e t i o n  of t h e  Master and o p e r a t i o n a l  considerations 

SERVICING DUTIES 

Ope r a t i o n a l  Checks 

over and above t h e  rates of salaries and 
S e r v i c i n g '  of eng ines  shall 

(a) D r a i n  water from f u e l  system. 
(b) Drain water from a i r  receivers. 
(cl Drain wa te r  from a i r  c o n t r o l  system. 

( c i )  Check batter ies ,  hydrometer reading and add water. 

. . ..**.. I.. i. i-c. I ' *. .-b. I?,; ,  I , i ,  , t O , ,  I 
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SERVICING DUTIES - (Cont'd.) 

(e) Check voltage regulat.or and adjust rheostat 
when n e c e s s a r y .  

( f }  Check and m a i n t a i n  o i l  l eve l  in base of main 
e n g i n e ,  auxiiiary engine, reduction gear and 
air compressors . 
e n g i n e s  and aux i l i ary  e n g i n e s .  

( g )  Check and m a i n t a i n  c o o l i n g  water level in m a i n  

(h )  Check s t u f f i n g  boxes and report. 

(i)  Chcck alarm system. 

( j )  'Redord and r e p o r t  r e p a i r s .  

( k )  check and pump b i l g e s ,  , 

(1) Check steering h y d r a u l i c  hoses and r a m s  for leaks. 

(m) Check and mairi tain f u e l  levels. 

(1.1 
o r  MatCçhtill n o t  be r e q u i r e d  t o :  

S q r v i c i n g  7 oE Main and Auxiliary Enqines - A Master 

(1) change l u b e  oil or  lube o i l  filters; 
( 2 )  change fuel f i l t e r s ;  
( 3 )  chanqe o i l  and filters in reduction g e a r ,  

provided t ha t  i f  under  unusual  circumstances, i n c l u d i n g  
isolation from se rv ic ing  f a c i l i t i e s ,  i t  becomes necessary 
fo r  a Master o r  Mate t o  perform this work, he shall be 
pa id  h i s  r e g u l a r  o v e r t i m e  ra te  fol: each hour  so worked in 
addit lot i  to his basic rate of wages.  

(ni) sf an Officer i s  r e q u i r e d  t o  be avai lable  for  a calf. 
to work o n  h i s  r e g u l a r  day off h e  s h a l l  be paid f o u r  (4) 
hours a t  time and one h a l f  (1%) for each regular s h i f t  
he is on standby duty and does not work. 

(n) The Company w i l l  post employee work forecasts a t  
l e a s t  e v e r y  n i n e t y  (90) days. 

(O) 
s h a l l  give seven ( 7 )  days  not ice  when requesth$,,,addit$onal 
leave (provided t h e  Officer has accumulated leave,' *and such 
leave w i l l  n o t  be denied provided t h e  ovekall efficiency 
of t h e  o p e r a t i o n  i s  not affected. 

NOTE: 

Except  under  e x t e n u a t i n g  circumstances an Officer 

The notice requ i rements  referred to  i n  'this Article 
may be met e i t h e r  by v e r b a l  o r  w r i t t e n  cotkwnication 
t o  the O f f i c e r  concerned. 

3.02 EIGHT HOUR SIIIFT TUGS - - 
2 . I :t; 

( a )  The r e g u l a r  work ing  day s h a l l  be eight ( 8 )  hours per 
day,  forty ( 4 0 )  hours per week; a l ï  work in exces 
(8) hours p e r  day and/or  forty (40) hours per wee 
paid for  at the overtime rate.  F i v e  (5) consecutive days 
work  followed hy two ( 2 )  c o n s e c u t i v e  days leave Shall 
s t i t u t e  a week. ;<, 

(b) For each r e g u l a r  eight (8) hour  day worked an Of 
a h a l l  be c r o c l i t c d  w i t h  . 4 9 3  days leave.  

(c) On e i g h t  ( 8 )  hour  s h i f t  t u g s  employees w be employed 
on a monthly pay basis except when a shortage of work 
n e c e s s i t a t e s  a lay off of pe r sonne l .  

I $.,(, I 

(c i )  An e i g h t  (8) hour s h i f t  tug ç h a i i  not normally be 
dispatched t o  work in excess of e i g h t  ( 8 )  hours .  

.-- 



' . . ; .  

,a) On twelve (12) hour'shift tugs, Officers 

f i  
3 

i 

shall be permitted between 2400 hours. an 
notwithstanding the provisions of *dt$it!%H .'Q1- ''(e*j.'' 
of this ARTICLE, 1 . , I . , ,. 

gOg hours 
. I .  

S . !  . , .  . . .  . 
.: . ,, , . . .. .. ,.. , , . 

4 01 TERM OF AGREEMENT . ... . 

nd shall remain in effect'until September 30th 1983, . I .  

. . .  . 
, , .. . 

... , I . . , , . .  *">. ~ 
This Agreement shall be effective from May ...... 1st ""."..*a,nd~ 19& . t 

:hereafter from year to year subject to four"' (~'~''iko~t~s''Notice . .  . .< '.' 
in writing of desire to revise , amend or terminate s'anie.,. ,,,Such, ,1 ,.,I ., ._... 
Notice may be given any time after May 31st 1983. After ~?4ch,,~~..~,,~. 
Notice has been given, specific proposals (if, any) must then be.. ..,.... 
submitted and negotiations commenced within ten""( 10) "days of the 
date of Notice. 

4.02 RETROACTIVITY OF WAGES 

by this Agreement on September 30th 1981, except thbse'noted 
below, all retroactive monies due by way of a.ketroa 
adjustment, an amount equal to the increased granted 
respective employee's classification. 
shall adjust all leave time pay accrue 
period (October 1st 1981, forward) in ac 
pay rates identified in Article 1.25. 

This Article shall apply to all employ 
as of September 30th 1981, irrespective of' 
employee has no leave day8 to his credit. 
has been hired or re-hired,,after September 
be entitled to the, same rate of increase f 
as if he was on the payroll of the Company a 
30th 1981. If ,an employee is laid off or 
the signing date, he shall, upon applicati 
be entitled to the same ,increases as ever 
his classification for,the portion of ret 
the period he was employed, provided that he 
or before '. . . . .  * . 

. . .  . . .  . .  . , ,..,.% , . h ( .  . , . , . , , . 
, .  

. .  ... I : , . .  . . I  . .. , . 
, .I...,, .. . t , .  ,..,, 

It is agreed that the Company will pay all persons covered 
' 

, . ; . . ,  , : . .  ' ; ' ' I /  

retroactive period, for the benefit period. 

4.03 UNION DISPATCH HALL FEE 
,. 

' I , . .  I:' 

1 :  

,,U(hl@l.',I. ,a*., . . , , r , .  : .: :' 

The Company agrees"to pay' to the  Gu 
the following day as .a fee ' for  Dispatch 

'. ' Hall Services:- , ', ' 

, .  . 
Effective ~ 

Effective' Octaer 1st 1982 , er man per payrol . . .  

I 
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. .. : , . !  " 

NORTH ~ p 4  I F ~ A N s P o R T A T ~ ~ N  CO 

< i .  . : . .  
, I  
;. , .  

. LTD., 

. 1 :  : I<;,'# 

' ,I:! $*,!* 

SIGNED ON'"~;EHALF O 
CANADIAN M E R W T  

n ii 
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NOISE ABATEIIENT PROGRAM 

The Company agrees t o  continued development of t h e  
noise abatement program. The Company and the Guild agree 
to p a r t i c i p a t e  i n  a J o i n t  Management-Union Indus t ry  Committe 
t o  cons ider  noise  abatement on vessels and make yecornmen- 
dations t o  t h e  respect ive  companies where necessary i n  order 
t o  meet t h e  ob jec t ive  of reducing noise  to  mutually acceptak 
l e v e l s  . 
a) NOISE LEVEL READINGS 

The company agrees t h a t  its member companies shall, if they 
have not  yet  done so, have noise l e v e l  readings taken on 
all of t h e i r  vesse ls .  

The noise  level  readings shall be taken in accommodation 
a r e a s t  s p e c i f i c a l l y  sleeping cabins, ga l l eys ,  mess-rooms, 
wheelhouses, and r ec rea t ion  rooms, Such readings shall be 
taken when t h e  vessel i s  e i t h e r  under s t a t i c  (pushing or 
pulling) condi t ions ,  or under tow a t  full engine load, 
and w i t h  all e s s e n t i a l  a u x i l i a r y  and a n c i l l a r y  machinery 
opera t ing .  

~ l l  noise level readings axe to be made available to the 
Guild for i n s p e c t i o n  upon request. Should the Company 
t ake  subsequent noise level readings the Guild will be 
suppl ied  with copies of f i n d i n g s .  Should a company f a i l  
t o  comply t h e  Guild may require t h a t  t h e  vessel(s) i n  
ques t ion  be t i e d  up u n t i l  such time as the readings are 
taken and shown t o  t h e  Guild. 

Noise l e v e l  read ings  s h a l l  be taken as follows: 

1. The Company may take its own noise l e v e l  readings 
and i n  this event t h e  Guild may have a Guild 
o f f i c i a l  iri at tendance while t h e  v e s s e l ( s )  a r e  
being tested, o r  

2 .  should t h e  Guild dispute any noise  level readings 
tendered, the Guild may t h e n  r equ i re  fur thek  noise 
level readings w i t h  a G u i l d  r ep resen ta t ive  i n  
attendance. 

h) VESSEL PRIORITIES  

The Company agrees t h a t  it w i l l  give p r i o r i t y  t o  those 
vessels which have t h e  h i g h e s t  noise levels and are 
deemed t o  have a problem, The Committee shall have t h e  
a u t h o r i t y  t o  examine any vesse l  i n  respect of which a noise 
problem is presented t o  t h e  Committee, 

c) PROGRESS mPORTS - 
The Committee w i l l  be provided with progress reports on 
a r e g u l a r  b a s i s  by t h e  Company. 

d )  AUDIOMETRIC TESTING 

A l l  sea-going personnel a r e  t o  be given audiometric . 
t e s t i n g  on an annual b a s i s .  Test ing  s h a l l  be done by 
C e r t i f i e d  Audiometric Technicians,  as acknowledged by . 
t h e  W.C.B., and the employee t e s t e d  t o  be given his 
r e s u l t s ,  where avai lab le .  



e )  HEARING PROTECTION 

On vesselsawhere there exists steady sta te  and impact 
no i se  considered excess ive ,  employees shall be provided 
with adequate hearing protective devices. 
exposure l e v e l s  and standards of p r o t e c t i v e  equipment 
s h a l l  be as provided for in t h e  W.C.B. i n d u s t r i a l  
k a i l t h  and S a f e t y  Regulations of B.C. 

The n o i s e  

f) MEETINGS 

The Committee will meet a t  t h e  c a l l  of either the company 
or one of the part ic ipat ing  unions to discuss progress 
and new developments. 

g) COMMITTEE 

The Joint Industry Committee s h a l l  be comprised of repre- 
sentatives from t h e  Company, the  Guild, the C.B.R.T and 
the S.I.U. 
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APPENDIX 'I' , 

COST OF LIVING ALLOWANCE 

During t h e  qualifying period October 1, 1982, to September 
30, 1983, a Cost of Living Allowance, hereinafter referred 
to as COLA, will be effective as follows: 

S e c t i o n  1: ' 
COLA payments made under the terms of this Appendix 'I' w i l l  
be determined i n  accordance with changes in t h e  off ic ial  
Consumer Price Index fo r  Canada (all items) published by 
Statistics Canada (1971=100) and hereinafter referred to as 
t h e  CPI .  

I 

c_ 

Section 2: 
COLA payments under t h i s  Appendix 'I' w i l l  be paid t o  emplol 
if the CPI rises more than t h i r t e e n  percent (13%), accumulat 

' from October 1, 1 9 8 2 ,  to  an including September 31,  1983. 
COLA payments, as described in Section 3 below, will be pd.c 
to employees following each calendar month in which the CPI 
has exceeded thirteen percent (13%) during the qualifying 
period, including t h e  month i n  which the CPI exceeds t h f r t e e  
percent (13%). 

S e c t i o n  3 :  
COLA payments w i l l  be calculated monthly by granting one 
dollar and s i x t y  t h r e e  cents ( $ 1 . 6 3 )  for each f u l l  ,20 rise 
in the CPI beyond t h i r t e e n  pelcccnt (13%) during the qualify- 
ing  period,  subject to Section 4. (The i n t e n t  is to provide 
1 c e n t  for each . 20  rise in C P I  for allowable hours in each 
month ) .  

3 

S ec t ion  4 :  
(aJ A full month s h a l l  consist of days worked, vacation days 
s tc i tu tory  holidays, jury duty and bereavement leave. When 
less than a f u l l  month is involved the COLA will be prorated 
f o r  that month. 

(b) COLA shall not be used in computing overtime premium or 
in t h e  calculation of any other pay, allowance or b e n e f i t , '  

( c )  COLA payments w i l l  be made after release of CPI monthly 
s t a t i s t i c s ,  by cheque which will show d e t a i l  of the COLA 
payment calculat ion,  

Sect ion 5 :  
r n T e x n t  that COLA becomes payable and t h e  CPI later 
declines to a p o i n t  where it is no longer payable, COLA 
woulü c e a s e  to be payable in the month following the last 
month that t h e  CPI exceeded t h i r t e e n  percent  ( 1 3 % )  
la ted  from October I, 1982. 

- 

accumu- 

sect ion 6: 
If Statitzticb Canada changes the form or basis of calcu- 
lating CPI, t h e  Parties to this Agreement will request 
s t a t i s t i c s  Canada to make available t h e  discontinued index 
or, f a i l i n g  this, determine an appropriate s u b s t i t u t e .  

section 7 .  *. -".---4 
 his Appeiidix '1' will remain in effect only far the term 
of t h i s  Agrt$xt-tentr 



C WHGL MYES EFFECTIVE OCTOBER 1, 1981 

MASTERS 

GROUP 2 
3 
4 
5 
6 

7 

a 

9 

COYfiODORE/REGENT 

MONARCH/BRAVE 

MONTHLY 
BASIC 

2 , 654 . 12 
2,741.02 
2,835.63 
2 933 71 
3,031.78 

3,12 9 . 83 
3,305.18 
3,230.51 
3,405 - 8 6  
3 , 328.58 

3 8 207 -13 

3,503.93 
3,426.05 
3,602,OO 
3,617.55 
3 8 792 -90 

CALENDAR 
DAY 

87.25 
90.11 
93.22 
96.44 
99.66 
105.43 
102.89 
108.65 
106 . 20 
111.96 
109.42 
115.19 
112.64 
118.41 
118-92 
124.68 

PAY FOR 
LEAVE 

108.3.9 
111 . 74 
115.59 
119.59 
123 58 
130.73 
127.58 
134 . 33 
131.69 
138.83 
135.68 
142.84 
139.67 
146 83 
147 . 46 
154 -60  

EARNED PER 
DAY WORKED 

195 . 44 
201.85 
2û8.81 
216-03 
223.24 
236 . 16 
230.47 
243.38 
237.89 
250.79 
245 -10 
258.03 
252.31 
265 . 24 
266 . 38 
273.28 

16-29 
16 . 82 
17.40 
18.00 
18.60 
19.68 
19 . 21 
20.28 
19.82 
20.90 
20.43 
21.50 
21.03 
22.10 
22-20 
23-27 

~ 24.44 
25.23 
26 10 
2 7 - 0 0  
27.90 
29.52 
2%. 82 
30.42 
29.73 
31.35 
30.65 
32.25 
31.55 
33.15 
33.30 
34-93 

32 58 
33.64 
34.80 
36.00 
37 . 20 
39-36 
38.42 
40 . 56 
39 . 64 
41-80 
40.86 
43.00 
12-06 
44.20 
44.40 
46.54 

NOTE - 2nd RATES ARE FOR NON-WATCHKEEPERS 



8 HOUR PERSONNEL 

TUG MONTHLY 
. GROUP BASIC 

MASTER 2 
3 
4 
5 

3 
4 
5 

mm , 2 

2,654.12 

2,035.67 
2,933.71 
2,397.65 
2,437.76 
2,479.60 
2,527.23 

2,741002 

* NON CERTIFICATED TO RECEIVE 
$35.00 - LESS PER MONTH 

MASTER 2 
3 
4 
5 

** MATE 2 
3 
4 
5 

3,069.16 
3,167.35 
3,274.31 
3 , 385.09 
2,744.34 
2,789 67 
2,836 . 95 
2,090.77 

OCTOBER 1, 1981 

RATE PER - EARNED PER 
HOUR DAY WORKED . 

16-29 195.48 
16-82 201-84 
17.40 200.80 
18.00 216 . O0 

176 . 52 14.71 
14-96 . .  179.52 
15.22 '182.64 
15.51 186 -12 

OCTOBER 1. 1982 

18.83 
19.44 
20 . O9 
20.77 

17.12 
17.41 
17.74 

16-84. - 

225- 96 
233.28 
241.08 
249.24 
202 . 08 
205 . 44 
208.92 

7 212 . 88 

TXME: & 
ONE HALF' 

24 . 44 
25.23 
26.10 
27.00 
22.07 
22.44 
22.83 
23.27 

28.25 
29.16 
30.13 
31.16 
25 . 26 
25-68 
26.12 
26-61 

D-. 

-32.58 

TIME 

33 . 64 
34-80 
36.00 
29.92 29.42 

30.44 
31.02 

- 

37-66 
38.88 
40.18 
41.54 
33.68 
34.24 - 
35.48 
36.24 

** NON CERTIFICATED TO RECEIVE 
$74.55 - LESS PER MONTH 



CHIEF ENGINEERS 

GROUP 2 
3 
4 
5 
6 
7 
8 
9 

COiWODORE/REGENT 

MONARCH/BRAVE 

MONTHLY 
BASIC 

2,562 . 26 
2,648 . 83 
2,741.02 
2,835.67 
2 , 933.71 
3,031.78 
3,129.83 
3,230.51 
3,33L20 
3,506 . 55 
3,522 . 83 
3,698.18 

WAGE IZATES EFFSCTIVE OCTOBER 1, 1981 

CALÏ" PAY FOR EARNED PER RATE TIME 6 
DAY LEA\rE DAY WORKED PER-HR. ONE HALF 

84.23 
87.08 
90 . 11 
93.22 
96.44 
99.66 
102.89 
106.20 
109 . 51 
115 -27 
115.81 
121-57 

104 . 45 
107.98 
111.74 
115 . 59 
119 59 
123.58 
127.58 
131.69 
135.79 
142.93 
143.60 
150.75 

188.68 
195.06 
201 85 
208.81 
216.03 
223.24 
230.47 
237.89 
245 . 30 
258.20 
259.41 
272.32 

15 . 72 23.58 
16.26 24 . 39 
3.6 . 82 25-23 
17-40 26.10 
18.00 27.00 

27.90 18.60 
28.82 19 21 

19.82 29.73 
20-44 30.66 

21.62 32.43 
22-69 34.04 

21.52 32-28 

DOUBLE 
TIME 
31 44 
32.52 
33.64 
34.80 
36.00 
37.20 

39 - 6 4  
40 . 88 
43.04 
43.24 
45 . 38 

38.42 



A. MATES & 2nd ENGINEERS 

GROUP 2 
3 
4 
5 
6 
7 
8 
9 

COMMODORE/REGENT 
MONARCH/BRAVE 

B. NON CERTIFICATED MATES 
& 2nd ENGINEERS 

GROüP 2 
3 
4 
S 
6 
7 
8 
9 

- -  

MONTELY 
BASIC 

2 8 397 -65 
2,437.76 
Sl479- 60 
.2,527,23 
2,582-51 
2,644 -25 
2,706002 
2,766 -22 
2,829.80 
2,901.23 

2,362-65 
2 #402.76 
2,444.60 
2,492023 
28547.51 
2 ,609- 25 
2,671.02 
2,731-22 

CALENDAR 
DAY 

78.82 
80 14 
83.51 
83.08 
84.90 
86.92 
88.96 
90.93 
93-02 
95 -37 

77.67. 
78.99 
80 - 36 
81.93 
83.74 
85 . 77 
87 80 
89-78 

PAY FOR 
LEAVE 

93.74 
99.37 
101.07 
103.02 
105.28 
107.78 
110 . 31 
112.75 
115.34 I 
118.26 

96.31 
97-95 
99.65 
101.59 
103-84 
106 . 35 
108.87 
111.33 

EARNED PER 
DAY WORKED 

176.56 
179 . 51 
182.58 
186 .io 
190 . 18 
194 -70 
199.27 
203.68 
208.36 
213.63 

173.98 
176 - 0 4  
180.01 
183.52 
187.58 
192 . 12 
196.67 
201 . 11 

RATE 
PER.HR. 

18-71 
14-96 
15-22 ’ 

15.51 . 

15.85 . 

16-23 ~ 

16.61 
16.97 
17 36 
17-80 

TIME 6 
ONE HALF 

22-07 
22 . 4‘4 
22.83 
23.27 

24.35 
24-92 
25.46 
26.04 
26-70 

23.78 

14.50 21.75 
14.75 22.13 
15.00 22.50 
15.29 22.94 
15.63 23.45 
16.01 24.02 
16.39 24.59 
16.76 . 25.14 

DUUElLE ;--. . 
TIME 

‘29.42 
29.92 - 
30.44 
31.02 
31 . 70 
32.46 
33-22 
33.94 
34 . 72 
35.60 

29.00 
29-50 
30 -00  
30.58 
31.26 
32.02 
32-70 
33 . 52 



2nd MATES fi 3rd ENGINEERS 

GROUP 2 
3 
4 

6 
7 
8 
9 

Comodore/Regen t 
Monarch/Brave 

MONTHLY 
BASIC 

2,386.65 
2,426 76 
2,468.60 
2,516 -23 
2,571.51 
2,633.25 
2,695 . 02 
2,755.22 
2,818 80 
2,890.23 

WAGE RATES EFFECTIVE OCTOBER 1, 1981 
' . <  - .  *.T z -_ 

CALENDAR 
DAY 

78.46 
79.78 
31.15 
82.72 
84.53 
86.56 
88.59 
90-57  
92.66 
95.01 

PAY FOR 
LEAVE 

97.29 
98.93 
100.63 
102.57 
104 82 
107.33 
109 . 05 
112.31 
114.90 
117.81 

EARNED PER 
DAY WORKED 

175 . 75 
178.71 
181 . 78 
185.29 
189. 35 
193.89 
398.44 

207.56 
212.82 

202.0a 

,: . - 14.65 . 21-98 -. -29.30 
14.89 22.34 . 29.78 

22.73 -. ',30.30 15 15 
15.44 23.16 :-30.88 
15-78 23.67 .- 31.56 
16 . 16 24.24 32.32 
16.54 24.81 - - 33.08 
16.91 25 - 37 33; 82 
17 . 30 25.95 34 -60 
17.74 26 -61 35.48 

NOTE - l40X CEZ'I'IFICATED TO RECEIVE $35 . O 0  LESS PER MONTH 



MASTERS 

GROUP 2 
3 
4 
5 
6 

7 

8 
. 

9 

COM!!ODORE/REGENT 

MONARCH/BRAVE 

MONTHLY 
BASIC 

3,069.16 
3,167.35 
3 274.31 
3,385.09 

3,719.06 
3,606.71 
3 , 829 . 86 
3,720.48 
3 , 943.63 
3,831.30, 
4 ,054  . 4.5 
-3 9 4 2 . 11 
4,165.26 

‘ 4,157.83 
4 380.98 

.3,495.91 

CALENDAR PAY FOR 
DAY LEAVE 

100.89 125.10 
104.12 129.11 
107.64 133.47 
111.28 137.99 
114 . 92 142.50 
122.26 151.60 
118.56 143.01 
125 . 90 156 . 12 
122.30 151.65 
129.64 160.75 
125.95 156.18 
133 . 28 165.27 
129.59 160.69 
I36 . 93 169.79 
136.68 169.48 
144.02 i7a.58 

EARNED PER 
DAY WORKED 

225.99 
233.23 
241.11 
249.27 
257 . 42 
273.06 
265 . 57 
282.02 
273.95 
290.39 
252.13 
298.53 
290.28 
306.72 
306 . 16 
322.60 

.RATE 
PER.HR. 

18.83 
19.44 
20.09 
20.77 
21.45 
22.82 
22.13 
23.50 
22.83 
24.20 
23.51 
24.88 
24 . 19 
25 -56  
25 . 51 
26 . 88 

28 25 
29.16 
30 . 14 
311 16 
32; 18 
34.23 
33.20 
35.25 
34.25 
36.30 
35.27 
37.32 
36.29 
38.34 
38.27 
40.32 

i i  _ -  
i -  37.66 
3 ;  . I  38.88 

40.18 ‘ f  41-54 
42-90 

. r 45-64 r i  44.26 
; ’  - -  47.00 

- 45.66 
48.40 
47.02 
49.76 
48.28 
51.12 
51.02 
53.76 

$ . z  

‘ f  
- -  
- 1  

I .  

. -  

F Z  



CHIEF ENGINEERS 

GROUP 2 
3 
4 
5 
6 
7 
8 
9 

CO~~~~ODORE/REGENT 

M@IARCH/B RAVE 

MONTHLY 
BASIC 

2,965.35 
3 , 06 3 . 18 
3,167.35 

3,385-09 
3 , 495 91 
3 8 274.31 

3,606 -71 
3 8 720 48 
3 , 834.25 
4,057 -41 
4,050.80 
4,273.95 

WAGE RATES EFFECTIlX OCTOBER 1, 1982 

CALENDAR 
DAY 

97.48 
100.70 
304 . 12 
107-64 
111.28 
114.32 
118.56 
122 30 
126.04 
133.38 
133.16 
140.50 

PAY FOR 
LEAVE 

120.88 
124 . 87 
129.11 
133.47 
137. 99 
142 - 5 0  
147.01 
151.65 
156.29 
165.39 
165 .  I2 
174.22 

EARNED PER 
DAY WORKED 

213.36 
225.57 
233.23 
247.11 
249.27 
257-42  
265.57 
273.95 
282.33 
298.77 
298.28 
314.72 

RATE 
PER-HR. 

18-20 
18 . 80 
1 9 - 4 4  
20 .O9 
20.77 
21.45 
22.13 
22 - 83 
23.53 
2 4 - 9 0  
24.86 
26 - 2 3  

TINE & 
ONE HALF 

27.30 
28.20 
29 . 16 
30 . 14 
31-16 
32.18 
33-20 
34.25 
35 . 30 
37 I 3 5  
37 -29 
39 .35  

muBLE 
TIME 

36 - 4 0  
37.60 
38-88 
40.18 
41.54 
42.90 
44.26 
45 -66  
47.06 
4 9 - 8 0  
49.72 
52.46 

I 

W 
-2 

I 



A. MATES & 2nd ENGINEERS 

GROUP 2 
3 
4 
5 
6 
7 

9 
COMMODORE/RE GENT 
MONARCH/BRAVE 

a 

B NON-CERTIFICATED - 
MATES & 2ND ENGINEERS 

: GROUP 2 
3 
4 

I 5 
6 
7 
8 
9 

MONTHLY 
BASIC 

2,744.34 
2,789-67 
2,836-95 
2,890.77 
2,953.24 
3,023-00 
3,092 . 80 
3,160.83 
3,232.67 
3,313 . 39 

2,669.79 
2,715 -12 
2,762 -40 
2,816 22 
2,878.69 
2,948.45 
3,018.25 
3,086 . 28 

CALENDAR FAY FUR EARNSD PER RATE TIME & I).ouBLE' 
DAY LEAVE DAY WORKED PER.HR. . ONE HALF TIME 

90.21 
91-71 
93.26 
95.03 
97.08 
99.38 
101-67 
103 . 91 
106 27 
108.92 

111 86 
113-72 
115.64 
117 84 
120 . 38 
123-23 
726.07 
128.85 
131 . 77 
135.06 

87 . 76 108- 82 
89.25 110.67 
90.81 112-. 60 

114 . 80 92-58 

96.92 120 . 18 
99.22 123.03 

125 -81 

. .  
94.63 +. 117-34 

101 . 46 

202.07 
205.43 
208.90 
212 . 87 
217 . 46 
222.61 
227.74 
232.76 
238.04 
243-98 

196.58 
199.92 
203.41 
207-38 
211.97 
217 10 
222.25 
227 . 27 

16 84 
17 12 
17.41 
17.74 
18.12 
18.55 
18.98 
19 . 40 
19.84 
20 - 33 

16 * 38 
16 -66 
16-95 
17 . 28 
17.66 
18.09 
18.52 
18.94 

25.26 
25.68 
26 . 12 
26 61 
27-18 
27.83 

29.76 29 . 10 
30 . 50 

28.47 

24.57 
24.99 
25.43 
25 92' 
26-49 
27.14 
27-78 
28- 41 

33-68 
34.24 
34.82 
35.48 
36.24 
37.10 
37.96 
3%. 80 
39-08 
40 66 

32.76 
33.32 
33.90 
34.56 
35.32 
36.18 
37.04 
37.88 



2ND MATES & 3RD ENGïNEERS 

GROUP 2 
3 
4 
5 
6 
7 
8 
9 

COMMODûRE/REGENT 
MONARCH/B RAVE 

MONTHLY 
BASIC 

2,733.34 
2 , n a . m  

2,879.77 
2,825 -95 

2,942.24 
3,012 .O0 
3,081.80 
3,149.83 
3,221.67 
3,302.39 

WAGE RATES EFFECTIVE OCTOBER 1, 1982 
... . 

. .  

CALENDAR 
DAY 

89.85 
91.34 
92.90 
94.67 
96.72 
99-01 
101.31 
103.54 
105.91 
108.56 

PAY FOR 
LEAVE 

111.41 
113.26 
f15.20 
117.39 
119.93 
122.77 
125 -62  
128.39 
131.33 
134.61 

EARNED PER 
DAY WORKED 

201.26 
204.60 
208.10 
212.08 
216.65 
221.78 
226.93 
231.93 
237.24 
243.17 

RATE 
PER.HR, 

16.77 
17.05 
17.34 
17.67 
18.05 
18.48 
18.91 
19.33 
19.77 
20.26 

TïME & 
ONE HAW 

25-16 
25.58 
26.01 
26.51 

27.72 
28.37 
29.00 
29.66 
30.39 

27 .08  

mmLE 
TIME 

33.54 
34.10 
34-68  
35.34 
36.10 
36 .96  
37.82 
38.66 
39.54 
40.52 

NON CERTIFICATED TO RECEIVE $74 .55  LESS PER FIOXTH - NOTE 

1 

O 
ln 
I 
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