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N ‘ COLLECTI VE AGREEMENT

BETVEEN: EASTERN CANADA TOWN NG LI M TED
(hereinafter called the "Conpany")

AND CANADI AN MERCHANT SERVI CE GUI LD
Representing the Masters and Chi ef Engineers
(hereinafter called the "Guild")

Thi s agreement witnesseth as follows:

PURPOSE OF AGREEMENT

The general purpose of this Agreenent is to ensure for the Conpany,
the Guild, and the Masters and Chief Engineers, excluding narine superinten-
dents and sal vage officers, enployed by the Conpany on all their vessels and
tugs, the full benefits of orderly and legal collective bargaining and to
ensure, to the utnost 'extent possible the safety and physical welfare of the
Masters and Chief Engineers, econony of operation, standard of service, and
protection of the Conpany's property. It is recognized by this Agreenent to
be the duty of the Conpany, the GQuild and the said Masters and Chief Engincers
to co-operate fully, individually and collectively, for the advancement of the
said conditions.

DEFI NI T1 ONS

"Hours of Wrk" ~ shall include actual tine spent watch-keeping while the
vessel is underway and all time spent in maintenance and repairs while the
tug is tied up.

. "Foreign Port" - shall mean any port in Canada or foreign countries, at which
a vessel is not currently stationed.

"Menbership Dies" - neans the dues established pursuant to the constitution
of the Quild as the dues payable by it's nenbers as a consequence of their
menbership in the Quild and nay include any initiation fee, insurance premium
or special |evy.

"One Day" - shall consist of twenty-four (24) consecutive hours and shal
comrence at 00:00 hours and termnate at 24:00 hours (midnight to midnight).

ARTICLE 1 - RECOGNI TI ON

1.1 The CQuild is recognised as the sole and exclusive collective
bargai ning agent for the category of enployees of the Conpany, conprising
Masters and Chief Engineers, enployed on the Conpany's tugs and vessels.



RTICLE 2 - MANAGEMENT Rl GHTS

2.1 The Guild agrees and acknow edges that the Conpany has the
exclusive right to manage the business and to exercise such right w thout
restriction.

2.2 Wthout restricting the generality of the foregoing paragraph,
it is the exclusive function of the Conpany,

(a) to hire, direct, pronote, denote, lay-off, transfer, suspend, discipline
and discharge Masters and Chief Engineers and to increase and decrease
wor ki ng forces;

{(b) to determine the rules and regulations to be observed by it's enployees,
viol ations of which may be cause for discipline which includes discharge.

2.3 The Conpany recognizes that the Quild has recourse through the
grievance procedure, if it feels that the Conpany has exercised any of the
foregoing rights contrary to the terns of this Agreenent.

ARTI CLE 3 ~ CONDI TI ONS OF EMPLOYMENT

3.1 As a condition of enployment, all Msters and Chief Engineers
hired after the date of this Agreenent shall, after a period of thirty (30)
days, become nenbers of the guild. The Conpany agrees to deduct fromthe
pay of each enpl oyee covered by this Agreement the Menbership Dues of the
@Qild and will forward same to the office of the Quild, 3235 Granby Avenue,
Montreal, Quebec and the Cuild agrees to hold harm ess the Company in so

doi ng.

3.2 Al pronotions, lay-offs and rehirings, shall be made on a
seniority basis subject to qualifications, experience and ability to do the
“job. The Conpany shall be the judge. A seniority list containing the namcs
of all enployees covered by this Agreement will be conpiled by the Conpany
and posted on all tugs and in the Cookhouse at Halifax on March 31lst each
year. Such lists will show nanes, positions and the date of |ast entry

into the service of the Conpany from which date seniority wll comrence

The name of an enpl oyee shall be placed on the seniority list imrediately
upon being enployed in a position covered by this Agreement. Copies of

the seniority list shall be forwarded to the Quild.

3.3 It is agreed between the Conpany and the Cuild, that Masters
and Chief Engineers previously enployed by the Conpany shall have the first
opportunity to be re-hired, providing that their ability, qualifications and
performance are and have been satisfactory. The Conpany shall be the sole
judge of ability, qualifications and perfornance.

3.4 If the Conpany is unable to find suitable applicants to fil
vacancies, the Guild shall, when requested by the Conpany, use all the
facilities of it's organization to locate the required personnel. Such

personnel shall be subject to the approval of the Conpany.
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ARTICLE 4 - HOURS OF WORK

4.1 Tugs assigned to Harbour Duty

(a)
(b)
(c)

(e)

(£)

Port of Halifax - one day on duty - 2 days off.
Port of Sept-Iles - one day on duty - 2 days off.
Port of Baie Comeau - one day on duty - 2 days off.

Excess Lay Days

Under 4.1 (a), (b) and (c), lay days in excess of regular day on -
day off schedule shall be conpensated for in cash at the daily rate
stipulated in the Agreement or alternatively, they may be accunul ated
and taken not later than his next vacation |eave.

Strait of Canso

It is generally understood that the work schedule will be Mnday to
Friday of eight (8) hours per day from 0800 - 1700. Weekends and
Statutory Holidays are exenpt.

If the Master and Chief Engineer are called in to work weekends they
shall be granted alternative "days off" as nutually agreed

Masters and Chief Engineers shall be permitted to travel away from
their vessel on weekends provided they |eave a phone number where
they ‘can be reached and with the understanding the tug can be fully
crewed and operational within four (4) hours.

Due to the existing crewing arrangement the Master shall receive
extra renuneration of $300.00 per nonth and the Chief Engineer shal
receive $200.00 per nonth in lieu of overtinme.

New Ports

In any new ports that may be devel oped, one Master shall be assigned
to each tug.

They shall report for duty on the first five (5) days of each week.
They shall be available for duty, if required, on the sixth (6th)
and seventh (7th) days and shall receive conpensation at the daily
rate for these days regardl ess of whether or not they have performed
any duties. Alternatively, these days may be accunul ated and taken
with his next vacation |eave

The Chief Engineer shall work a schedule of one day on and one day
of f.

However, should the activities of the port warrant it, the work schedule
shall be altered to that for Halifax Harbour (4.1(a)) for as |long as
such increased port activities justifies an inproved work schedul e.



“—ARTICLE 4 - HOURS OF WORK CONT'D.

4.2

(a)

(b)

(c)

(d)

4.3

(a)

Call-Ins

If an enployee, who is working a harbour tug schedule, is required to
remain after the conpletion of his regular day on duty, or is recalled
to work earlier than the start of his regular schedul ed day on duty,

he shall be paid for the extra hours worked at the rate of time and
one-half the hourly rate stipulated in this Agreenment. |f the recal
extends to nore than eight (8) hours, he will receive one days pay at
the daily rate stipulated in this Agreenent and in addition accunul ate
tinme off in accordance with Article 4.1.

Enpl oyees recalled to work on their scheduled time off, in circunstances
other than 4.2(a), will be paid for a mninmumof three (3) hours at the
rate of time and one-half. |If the recall extends to nore than eight (8)
hours, he will receive one days pay at the daily rate stipulated in this
Agreement and in addition accunulate tine off in accordance with Article
4.1,

Shoul d an enpl oyee be recalled to work on a Statutory Holiday, he shal
be conmpensated in accordance with the ternms outlined above.

If an enpl oyee working a harbour schedule is requested to remain after
the regular shift change tinme to undertake a harbour assignment on a
tug other than the tug on which he is serving, he shall receive a

m ni mum of 3 hours pay at the rate of time and one-half the hourly
rate stipulated in this Agreenent.

Tugs Assigned to Other than Harbour Duties

Three Watch System

When at sea personnel shall work a three (3) watch system of four (4)
hours on and ei ght (8) hours off. Hours in excess of eight (8) hours
worked in each day shall be conpensated for at time and one-half the
hourly rate stipulated in this Agreenent.

Under a three (3) watch system (except on sal vage jobs when the
provisions of Article 4.3(c) shall apply) Msters and Chief Engineers
shall earn two (2) days off per week commencing fromthe tinme the tug
departs and continuing until conpletion of the voyage. Wen the sixth
(6th) and seventh (7th) days are worked at sea, Masters and Chi ef

Engi neers shall have the option of being paid for the days off misscd

at the daily rate stipulated in this Agreenent or they may be accumulated
and taken at a mutually agreeable tine.

In addition, Masters and Chief Engineers shall be granted one half
day off for each day off worked while at sea and such days off are to
commence within ten (10) days of conpletion of the voyage otherw se
they shall be accunmul ated and 'taken at a nutually agreeable tine.

Masters and Chief Engineers who are required to proceed to sea and
are away |ess than one week shall earn tinme off on a pro-rata basis.



ARTICLE 4 - HOURS OF WORK CONT'D.

4.3 Tugs Assigned to ther than Harbour Duties Cont'd.

(b) Two Watch System

{c)

When at sea personnel shall work a two watch system of six (&) hours
on and six {6) hours off. Hours in excess of twelve (12) hours worked
in each day shall be conmpensated for at tine and one-half the hourly
rate stipulated in this Agreenent.

Under a two watch system (except on sal vage jobs when the provisions
of Article 4.3(c) shall apply) Masters and Chief Engineers shall earn
1.15 days off for each day of watchkeeping at sea, fromthe tine the
tug departs and continuing until conpletion of the voyage. Such days
off earned shall comence within ten (10) days of conpletion of a
voyage otherwi se, they shall be paid for at the daily rate stipulated
in this Agreement or they may be accumul ated and taken at a nutually
agreeable tinme.

| n- Port Duti es

When on "in-port" duties, Msters and Chief Engineers shall work a day
schedul e from Monday to Friday (except Statutory Holidays) of 8 hours

per day between the hours of 08:00 and 17:00 hours. If they are recalled
to work after 17:00 hours, they shall be paid for the hours worked between
17:00 and 24:00 hours at the rate of tinme and one-half. If they arc

recal l ed between 24:00 and 08:00 for a harbour assignnent, they shal
be paid for the hours worked.at the rate of time and one-half. A

m ni num of three hours overtine shall apply under this O ause except
when the hours overlap their regular day work hours.

Shoul d a Master or Chief Engineer on "in-port" duties be recalled to
proceed to sea while on a scheduled day off (e.g. Saturday or Sunday)
when the recall exceeds 8 hours, they shall receive one days pay for
the call-in, one accunulated day off will remain to their credit and
sea watches shall commence when the tug departs for sea.

{(d8) Sal vage Bonus

Existing practice of salvage bonus awards will be kept in effect during
the life of this Agreement. Wen vessels proceed on sal vage work, time
off shall be suspended fromthe tine the vessel is notified and al

tinme off mssed and extra days of work resulting fromthe sal vage project
will be conmpensated for in accordance with C ause 4.3(a) or (b) in
addition to a salvage bonus. The salvage work will end when the

sal ved vessel is turned over to the Owmer and the tug has retrieved

it's salvage gear, replaced stores and returned to it's station.

ARTICLE 5 - GENERAL

5.1 When a tug normally assigned to other than harbour duties is assigned

to harbour duties it shall be considered a harbour tug, my be crewcd
as a harbour tug and shall conformto all harbour tug provisions of
this Agreement.



Ny ARTICLE 5 - GENERAL CONT'D.

5.2 When shore power is tenmporarily discontinued while a tug on harbour duty

is alongside its berth, or if shore power is not available upon the tug':
return to berth, and it is necessary to maintain a generator watch, the
first twelve (12) hours, comencing when the generator was initially
started, will not be considered a generator watch. However, hours in
excess of twelve (12) frominitial start-up will be considered a gener-
ator watch up to a maxi mum of six (6) hours in any 24 hour shift. Gener-
ator watch hours will be paid for at the hourly rate stipulated in this
Agreenent .

ARTICLE 6 - LEAVE

6.1

(a)

(b)

(c)

(a)

{e)

(£)

Vacati on Leave

Masters and Chief Engineers shall be allowed two (2) weeks annual vacation
after their first year of enploynent and shall be allowed vacation pay at
4% of gross wages earned during such year.

Masters and Chief Engineers shall be allowed three (3) weeks annua
vacation after conpletion of five (5) years of consecutive service and
shall be allowed vacation pay at 6% of their gross wages earned during
such year.

Masters and Chi ef Engineers shall be allowed four (4) weeks annua
vacation after conpletion of ten (10) years of consecutive service and
shall be allowed vacation pay at 8% of their gross wages earned during
such vyear.

The Conmpany will grant part of annual vacations during the period June
1st - Septenber 30th.when possible and at the enployees request three
weeks continuous vacation will be granted during this period for

enpl oyees with sufficient vacation credits to cover sane.

Masters and Chi ef Engineers may accept payment in lieu of vacation if
acceptable to the Conpany.

Masters and Chief Engineers terminating their enploynment any time
during the first year shall be allowed vacation pay at 4% of their
gross wages earned.

(g) The Conpany agrees to give Masters and Chief Engi neers two weeks notice

prior to comrencenent of annual vacation unless otherwise nutually agreed
to by both parties..

6.2 Sick Leave

(a) Beginning on May 27, 1976 enpl oyees shall earn sick |eave credits at

the rate of 1% days per nonth of enploynent subject to the follow ng
mexi nuns bei ng earned:

1985 -~ 137 days
1986 - 144 days



. ARTICLE 6 - LEAVE CONT'D

6.2

(b)

(c)

(d)

(e)

6.3

(a)

(b)

Sick Leave Cont'd.

Sick Leave credits will not be earned while an enployee is on Sick Leave,
Leave of Absence or Education Leave.

Sick Leave credits earned may be retained if the enpl oyee goes on Leave
of Absence, Education Leave or is laid off due to | ack of work and
returns to work within six nonths.

Before any Sick Leave is due a Doctor's certificate nust be obtained
covering the total period clainmed. The Doctor nust be approved by the
Conpany. The Conpany will not pay for the Doctor's charges relating
to the certificate.

The first two days covered by the Doctor's certificate will not be
conpensated for by the Company. Commencing with the third day the
Conpany will pay conpensation in the amount of 90% of the basic
monthly rate for the enployee's regular hone port.

Enpl oyees will not be eligible for sick pay unless they are living in
accomodation ot her than the Conpany tugs or other Company accomodation.

Enpl oyees will not be eligible for sick pay while drawing Wrknen's
Conpensation or Merchant Seaman Conpensation benefits.

Ber eavenent Leave

A Master or Chief Engineer, after having conpleted one full year of
enpl oyment with the Conpany, shall be entitled during each subsequent
service year, to Leave of Absence with pay up to a maxi mum of three
wor ki ng days in the event of bereavenent or bereavenents due to the
death of a spouse, child, parent, brother, sister or parents-in-|aw
such leave to be for the purpose of arranging and attending the
funeral of the deceased.

If such leave is taken, the enployee nmust provide anple proof that
he, in fact, attended the said bereavenent.

Leave of Absence

Applications for Leave of Absence shall be made in witing to the
Qper ations Manager for consideration and decision. Such leave, if
granted, will be wthout pay and under the follow ng conditions:

The enpl oyee's name shall be contained on the seniority list, and
seniority shall accunulate during his absence.

The enployee nmust return to work not later than the expiry date of
his leave, or the expiry date of any authorized extension of it.
Failure to report for work on the date required will be cause for
termnation of the enployee's rights under this Agreenent.
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ARTI CLE 6 - LEAVE CONT'D.

6.5

(a)

(b)

{a)

(b)

Educati on Leave

Subj ect to approval of the Conpany, an Oficer who has conpleted at

| east two years of continuous service with the Conpany and attends a
recognized school in order to qualify for higher certification, as an
Oficer, which will be of benefit to the Conpany and who is successful
in obtaining a higher certificate and subsequently returns to the
Conpany's enploy shall, after conpletion of one year's enploynent
following such return be entitled to receive fromthe Conpany in
respect of tine spent attending school a subsistance all owance of

Fi fteen Dollars ($15.00) per day for each day in attendance at such
school to a maxi num of Seven Hundred and Fifty Dollars ($750.00). An
O ficer who seeks this subsistance allowance shall provide satisfactory
proof of his daily attendance.

Subject to prior Conpany approval as to time and |ocation, the Company
agrees to reinburse tuition fees and reasonable transportation costs
supported by receipts (for enployees not living in the general area)
payabl e by Masters and Chief Engineers who are required by Regul ation
to conplete a Marine Energency Duties {(M.E.D.) Course and/or a

Simul ated El ectronic Navigation (S.E.N.) Course for certificate
revalidation. Tuition fees and transportation costs under this
Clause will only be paid after successful conpletion of the said
course(s).

St at ut ory Holidays

The follow ng days, or the day proclained by the proper authority in
their stead, shall be recognised as Statutory Holidays:

New Year's Day Donmi ni on Day
Heritage Day (third Monday Labour Day

in February effective 1981) Thanksgi vi ng Day
Good Friday Remenbr ance Day
East er Monday Christmas Day
Victoria Day Boxi ng Day

Enpl oyees required to be on duty or on a scheduled day off during
such Statutory Holiday shall receive an alternate day off with no
reduction in salary.

If the alternate day off cannot be granted, it may be accumul ated and
taken with enployee's annual vacation, otherw se extra conpensation
in the amount of one and one-half days salary will be paid,

ARTICLE 7 - GRI EVANCE PROCEDURE ,

7.1 It is agreed that it is the spirit and intent of this Agreenent to

adj ust grievances pronptly.



< ARTTICLE 7 - GRI EVANCE PROCEDURE CONT'D.

7.

2

If a satisfactory solution of a difference or dispute arising out of
the interpretation or application of this Agreenent cannot be reached
by the individuals concerned and the difference or dispute becones a
grievance, the Master or Chief Engineer and/or his representative
shall, within 14 days of the occurrence leading to the difference or
di spute, present this grievance to the Operations Mnager. If such
grievance is not satisfactorily dealt with by the Operations Manager
the enpl oyee concerned may, within 7 days, make witten request to
the Conmpany to fix a time and place at which a hearing may be held.

If the enployee with the grievance is not located in the area where
the hearing is to take place, he will not be pernmitted to | eave work
to attend the hearing, his case nust be presented by a representative
of the Quild, At the hearing he may have the assistance of two
representatives of the Quild. After conpletion of the hearing, the
Company will either confirm vary or reverse it's decision, and notice
inwiting shall be sent to the enpl oyee concerned within seven days
fromthe date of the hearing. |If the final decision of the Conpany
is not acceptable to the enployee and the Quild, appeal nay be nade
inwiting to the Conmpany within ten days of such decision and the
matter referred to Arbitration as hereinafter set forth.

ARTI CLE 8 - ARBI TRATI ON

8.1 The Arbitrator as hereinafter set forth shall only hear cases referred

to himunder the grievance procedure.

8.2 Arbitration of any dispute arising under Article 7 shall be subnitted

to a single Arbitrator jointly selected by the @Giild and the Conpany.
This selection shall be made within ten (10) days of the request for
arbitration being made by either party to this Agreement. In the
event that the parties fail within the said ten (10) day period to
agree upon the selection of an Arbitrator, the matter may be referred
by either party to the Mnister of Labour for Canada who shall select
and designate the Arbitrator.

The decision of the Arbitrator shall be limted to the dispute or
question contained in the statenent or statenments subnmitted to him
The decision of the Arbitrator shall not change, add to, vary or
disregard any conditions of this Agreenent. The decisions of the
Arbitrator which are nade under the authority of this Arbitration
Article shall be final and binding upon the Conpany, the GQuild and
al |l persons concerned.

8.3 The expenses, fees and costs of the Arbitrator shall be paid by the

Conpany and/or the @uild according to their respective degrees of
success which shall be determined by the Arbitrator as part of the
arbitration award

Each party hereto shall respectively assune any expenses in connection
with it's attendance at the Arbitration



. RTICLE 9 - COWPANY SAFETY REGULATIONS, DRILLS zND EMERGENCY DUTI ES

9.1 Conpany safety regulations, for the safety of the ship or crew shal
be strictly adhered to by all enployees.

9.2 Fire drills and lifeboat drills will be carried out, as far as possiblc,
during normal working hours; if this is not possible, no extra tine
off will be allowed to conpensate for time |ost.

9.3 Any work necessary for the safety of the vessel, crew or cargo, or for
the saving of other vessels, lives or cargoes, shall be performed at
any tinme on inmediate call, notw thstanding any provisions of this
Agreement which mght be construed to the contrary.

9.4 The Conpany wi |l provide any protective clothing or equipnment required
by Worknmen's Conpensation Regul ations for the handling of specific
materials or the exposure to hazardous working conditions which warrant
the wearing of protective clothing or equipnent.

Any officer who suffers clothing damage as a result of handling
dangerous materials or of being exposed to hazardous conditions shal
be reinbursed for actual and reasonable costs incurred in replacing
such cl ot hi ng.

ARTI CLE 10 - | NTERPRETATI ON

10.1 Any clarifications that are nmutually agreeable to the parties hercto
may be nade and incorporated as an Addendum to the Agreenment anytime
during the life of this Agreenent. Any such clarification shall be
in witing and signed by the parties hereto.

10.2 No decision made under this Addendumto the Agreenment. shall void or
contravene the provisions of the Canada Shipping Act.

ARTICLE 11 - MARI NE DI SASTER

Any Oficer who, while in the enploy of the Conpany suffers |oss of
clothing and personal effects, including tools or navigational equipnent,
through marine disaster or shipweck shall be conpensated by the paynent
of up to Fifteen Hundred Dol lars ($1,500.00) according to the |oss sustaincd.

An O ficer or his Estate nmaking a claimunder this Article shal
submt to the Conpany reasonable proof of such loss, and shall submt a
signed affidavit listing the individual itens and val ues clained

ARTI CLE 12 - ACCOMODATIONS

12.1 Bedding, linen and towels are to be supplied to all Oficers.

Such bedding, linen and towels are to be changed weekly and the cost
of laundering same to be borne by the Conpany.

In the event such bedding, linen or towels are |lost or destroyed the

party responsible is to replace sane, or, if an Oficer, to have the
equi val ent val ue deducted from his pay.

- 10 -



\A—ﬁTICLE 12 - ACCOMODATIONS CONT'D.

12.2 The Conpany agrees to consult with the Quild regarding Oficers
accomodations on newly constructed vessels or any nodifications to
accomodations on existing vessels.

ARTICLE 13 STRI KES AND LOCKOUTS

13.1 There shall be no strikes, |ockouts, tie-ups, slow downs, or stoppage
of work for any cause whatsoever during the life of this Agreenent.
It is the intent of the Conpany and the Guild that all controversies
regardless of their nature shall be settled amicably and harnoniously.

13.2 Should the Canadi an Brotherhood of Railway, Transport and Genera
Workers, Local 343, (a Union certified to represent other enployees
of the Company)} at any tine establish a legal picket line at the
entrance(s) to or on Conpany property and should Guild menbers refuse
to pass through such legal picket line(s) in order to get to work
and/or to carry out their normal duties, the Conpany agrees that no
disciplinary action will be taken against such Qiild nenbers of the
Conpany. However, the Company reserves the right to renpve any such
Quild menber from the Conmpany payroll for such refusal to work.

13.3 The @uild agrees that if the Canadian Brotherhood of Railway, Transport
and General Workers, Local 343, are involved in a legal strike, the
Qui Il d nenbers aboard the Conpany's vessels at the tine of the strike
shall renain aboard until such tine as they are relieved from duty.

13.4 The refusal of a Quild menber to cross an illegal picket line my be
grounds for dism ssal

13.5 A legal picket line will be one as defined in the Canada Labour
St andards Code and for purposes of Article 13.2, it must be confirmed
inwiting to both sides to be a legal picket line by the Canada
Depart nent of Labour, Halifax.

ARTI CLE 14 - GENERAL CONDI Tl ONS

14,1 It will be permissible for notices of interest to enployees to be
posted on a notice board on the vessels or on shore. The Conpany
agrees that Masters and Chief Engineers have the right to hold Guild
meetings fromtime to time in their off-duty hours and that the mess
halI's and other crew spaces may be used for these neetings provided
that such places are not being used for Conmpany business.

14.2 The Conpany shall not discrimate in any way agai nst any enpl oyee
because of nenbership in the Guild.

14.3 Changes to neal periods shall be discussed with enpl oyees before
being put into effect.
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ARTI CLE 14 - GENERAL CONDITIONZ CONT'D.

14.4 Any Master or Chief Engineer covered by this Agreenent drinking liguor
on duty, bringing liquor on board, drinking liquor on board, returning
to Conpany property or a tug while intoxicated to the extent that he
does not conduct hinmself quietly and in a manner befitting his position,
and without interferrence to others, shall be liable for dism ssal

14.5 The Conpany may request any Master or Chief Engineer to taka a nedica
exam nation and the Master or Chief Engineer must take such exam nation.
The cost of the examination will be borne by the Company.

14.6 Enployees with two years seniority will receive an annual clothing
al  ownance on June 1lst each year as follows:-

June 1, 1985 - $85.00
June 1, 1986 $90.00

ARTI CLE 15 SUBSISTANCE AND TRAVELLI NG

15.1 (a) On vessels or other places where subsistance is provided and
where on account of refit or any other reason subsistance is not
provi ded, enployees shall receive reasonable room and neal expenses
upon production of receipts or shall be allowed neal allowance in
accordance with (b) below. For enployees in the area where the refit
is being performed and working a day schedule, they shall receive
Four Dollars ($4.00) to cover the noon neal or. reasonable expenses
on production of a receipt.

15.1 (b) On vessels where provisions are not provided, a daily neal
al | owance shall be paid to enmployees for each day worked in accordance
with the follow ng schedule:-'

o

Effective for 1985 ... e $11.2¢%
Effective for LOB0 . ... .. . . . $11.

~I
o1

15.2 Masters and Chief Engineers who nmust travel fromtheir point of hire
to a tug, or return after lay-off shall be furnished with transporta-
tion. Wen travel is by train the ticket will include berth and meals,
if appropriate, and if by Aircraft, reasonable expenses will be paid
upon presentation of receipts if the Aircraft is unavoidably del ayed
enroute. Masters and Chief Engineers discharged for cause or who
voluntarily sign-off, shall not be eligible for travel expenses
from his point of discharge or sign-off.

15.3 When Masters and Chi ef Engineers covered by this Agreenent are
recalled fromvacation, their expenses shall be paid by the Conpany.
These expenses are to -be paid fromhis place of residence to whatever
portthe tug is awaiting his arrival.



\AﬁTI CLE 15 - SUBSISTANCE AND TRAVELLI NG CONT'D.

15.4 When enpl oyees are requested to relocate for a period of two years or
more, the Conpany agrees to pay all reasonabl e noving expenses of
personal household effects and transportation costs for the immediate
family, which were incurred by the enpl oyee, provided that each such
enpl oyee agrees to reinburse the Conpany for the said noving expenses
shoul d he voluntarily |eave the Conpany's enploy within a two year period.

The Conpany reserves the right to select the Myving Conpany.

15.5 Enpl oyees recal l ed for duty on schedul ed days off shall be reinbursed
for reasonable transportation expenses upon production of proper
receipts. In the event an enpl oyee uses his personal vehicle he
shall be reinmbursed as follows for the use of such vehicle:-

Effective fromdate of Signing to December 31, 1985 . . . . .22¢ per kilometeor
Effective for 1986 ...... . .. . . ... . ... .23¢ per kilomoter

Al travelling arrangenments nust be approved in advance by the Company':;
representative



ARTICLE 16 - SALARY SCHEDULE

~
16.1 (a) SALARY SCHEDULE 1985

BASI C
HARBOUR TUGS
Mast er 2,315.39
Chi ef Engi neer 2,280.76
OUTPORTS OF
SEPT-ILES/BATIE COMEAU
Mast er 2,315.39
Chi ef Engi neer 2,280.76

PO NT VALI ANT/ PO NT CARROLL

Mast er 2,551.35

Chi ef Engi neer 2,467.46

In addition, to the above the Master and Chief Engineer on the Point
Valiant and Point Carroll shall receive $5.00 per

LOCATI ON

ALLOMNNCE

50.00

50.00

day for

GRCSS DAl LY HOURLA

BASI C 1/30 /179
2,315.39 77.18 13.31
2,280.76  76.03 3.1
2,365.39 78.85 13.59
2,330.76 77.69 13.40
2,551.35 85.05 14,66
2,467.46 82.25 14,18

each full day worked

at sea except when enployed on sal vage work when the provisions of Article 4.3

{c) shall apply.

16.1 (b) SALARY SCHEDULE 1986

HARBOUR TUGS BASI C
Mast er 2,454.31
Chi ef Engi neer 2,417.61
OUTPORTS OF

SEPT-ILES/BAIE COMEAU

Mast er 2,454 .31
Chi ef Engi neer 2,417.61

PO NT VALI ANT/ PO NT CARROLL

Mast er 2,704 .43

Chi ef Engi neer 2,615.51

LOCATI ON

ALLOMNNCE

50.00

50.00

14 -

GROSS DAI LY

BASI C 1/30
2,454.31 8l.81
2,417.61  80.59
2,504.31 83.48
2,467.61 82.25
2,704.43 90.15
2,615.51 87.18

HOURLY
RYANE]

4.1

13,8

14, 39

1418
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" ARTICLE 16 - SALARY SCHEDULE CONT'D.

16.1 (b) SALARY SCHEDULE 1986 CONT'D.

In addition to the above, the Mster and Chief Engineer on the Point
Valiant and Point Carroll shall receive $5.00 per day for each full day
worked at sea except when enpl oyed on sal vage work when the provisions of
Article 4.3 (c) shall apply.

16.2 Masters and Chief Engineers enployed at Sept-Iles and Baie Comeau for
a full season of eight nonths, or shorter period if transferred by the
Conpany, shall receive a season bonus of $70.00 per nonth of enploynent.
Enpl oyees leaving voluntarily or whom are discharged for cause, will
not be eligible for the season bonus.

16.3 Trai nee Masters shall receive 90% of the Master's Basic Minthly Rate
until the expiration of his training period.

16.4 It is agreed that overtime will be paid to the nearest quarter hour.

16.5 1t is agreed that should a tug other than the Point Valiant/Point
Carroll be assigned to a continuous outside towage service for a
period in excess of ten (10) days, the Master and Chief Engineer
shall be paid in accordance with the rates and conditions contained in thi:
Agreerment for the Point Valiant/Point Carroll

ARTI CLE 17 - SEVERANCE PAY

17.1 Enpl oyees with over five years service shall receive Severance Pay,
if their enployment is terminated by the Conpany, of four days pay
for each year of service up to a maximum of fifty days pay.

17.2 Enpl oyees dism ssed for cause or those enployees entitled to a Conpany
Pension, O d Age Security Pension or Canada Pension shall not be
eligible for Severance Pay.

ARTI CLE 18 - TERM NATI ON

This _Agreement shall be in effect fromdate of signing, with the
exception of Basic Mnthly Rate , accumul ated days and overtine, which
shall be retroactive to January 1lst, 1985 for enployees on payroll as of
date of signing and shall remain in full force and effect until Midnight,
Decenber 31st, 1986 and shall automatically renew itself from year to year
thereafter unless either party notifies the other in witing at |east
sixty (60) days prior to the expiration date of a desire to anend or
term nate the sane.

After such notice is given, specific proposals must be given and
negoti ati ons comrenced. ‘



signed at Halifax, N. 8.

This,_LSIday of ,,/4?/ 1985.

Si gned on behal f of the Signed on behalf of the
EASTERN CANADA TOW NG LI M TED CANADI AN MERCHANT SERVI CE GUI LD
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