
ORIGINAL 
I ,  

MEMORANDUM OF AGREEMENT made this first day of November 

BETWEEN: 

hTLhNTIC SEAROUTE LIMITED 

AND: 
(hereinafter called “the Company”) 

fAN MERCHANT SERVICE C U I U  ’ 

(herainafter called ”the Guild“). 

WHEREAS the Company either operates, owns,, manages and/ 
or bare boat charter8 veaaels in both inland and home trade voyages and 
aleo foreign going voyagoo ea defined by the Canada Shipping A c t .  

WHEREAS the Parties are desirous of promoting collective 
bargaining end etability of industrial relationo in the manner and upon 
the terms ,herein eet out. 

AND 

1.. GENERAL‘ PURPOSE OF THIS AG REENENT 
1 
I 

The ganeral purpose of thie Agreement fa to ensure for the 
Company, the Guild and deck and Inginmering officers employed by the Company,, 
the full benefits Of orderly 6nd l m g s l  collective bargaining and to ensure 
to the utmost extent possible the safety and physical welfare of the said 
officers, economy of operations, etandard of service and protection of 
property. It ia recognlzed by-thio Agreement to be the duty of the Company, 
the Guild and eaid officrro to cooperate fully, individually and collectively 
for the advancement of said conditions. 

,. 
‘ I  

2. REQGNITIOY 

2.01 The Company recognizer the Guild am the sole collective bargaining 
agent for all Mates. Second Engineera, Third Engineers and Junior Engineers 
employed on veraele of  the Ro-Ro Setvicea Diviaippswncd, or operated, 
or bare boat charterrrd by the Company and operating in Canadian Territorial 
Waters a& well 68, foreign going voyager. Such licensed personnel are 
hereinafter referred to ao “Officers” which word shall include the aingular 
as well 8s the maaeuline and the feminine gender. 

2.02 The Guild recognizee the Company as the sole and exclusive employer 
for  all veroelr undmr the management of +he Company. 

3- - 
The Parties to thie Agreement will not eetablish rules or eniorcia 

regulatfons which will in any wap be contrary to or interfere with the 
effective implementation of  all clariass In this Agreement. 

4 .  STATUTORY REO USR- 

Nothing in this Agreement 6hrll be 40 construed a8 to effect the oblig- 
ations of tho mignatorlee under the provisione of the Canada Shipping Act 
as‘ amended or other government lsgielation or to impair whatooaver the 
lawful authority of the Master. ..< . e  .I . 9 , 
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menrbarahip in 
a aiatisfactory 
to the Company. 

Cb) The 
the Guild in 
that a member 
initiation fear 

<e) The 

5.- PAIN TENANCE OF W E R S H  IP AND EM PLOY EE;S 

<a) An officer covered by this Agreement who is not a member of the 
Guild ahall within thirty (301 day. of employment make application for 

the Guild. If the Guild rrfuees to accept such an employee 
written etatement of reason8 murt be eupplied by the-ljuild 

Company agree6 to maintain in their employ only members of 
good etsnding. Good atanding is herein interpreted to mean 
har not failed to pay the periodic duea, aaeesamenta and 
uniformly required to be paid by all members o f  the Guild. 

Guild agrees that paragraph <b) above ahall n o t  be invoked 
in ouch a manner aP to penalize or c a u m  inconvenience to the Company. 

<d) The Company nhall not be required to diucharge any employee under 
paragraph <a> and/or Cb) above unless and until e replacement satisfactory 
to the Company is made available. 

(e) The Company agroes to deduct monthly Guild dueo and/or aaaeasment. 
i n  the amount as eatablished by t h e  Guild and remit eame to the Guild for 
all employees covered by this Agreement. It is further agre'ed that a l l  
the initiation fees will be deducted and remitted to the Guild from tho 
employeea concomed. The Guild dues and/or srsesenente and/or initiation 
feee will bo remitted monthly t.0 the clttention of the SecretaryT'Treasurer 
o f  the Guild no later than the 15th of the following month. In addition 
to the monthly due8 the Company will aleo deduct any other amount of money 
when billed by the Guild. Failing to meet their obligations, the Company 
rhall be liable to's 'punalty'of f i v e  dollars (915.00) per day's delay until 
ouch time a8 the deductions or contributions are made. Note that this 
penalty in meant 
t6 cover the delays for a tot61 ship remittence and not meant tQ cover 
any individual errer that may ariee. The postmark on the envelope shall 
be the determining factor provided there ir no interruption in the portal 
service. 

Cf) The Guild rhsll indemnify the Company, i t a  vraaels, officers, 
' servants and agent6 and hold it or any of them harmless againet any and 

all suits, clafmcr, drmande rrnd lfabilitiee that arise out o f  or by reason 
of eny action taken by it, them, or any of then, for the purpo~ses of aupplyin 
the foregoing provirion8 of this section, or that ahall arise out o f  or 
by rraeon of reliance'. by it, them or any of them on any list or notice 
furni8hed to the Company by the Guild purauant to the provisions of this 
section. 

(g) The Company agreeer that during the period thie Agreement is in 
effect all officer. to be hired ahall bo requerted through the office of 
the Guild. Member6 and exnembere of the Guild only nay be engaged under 
the provieions of thia paragraph. 

Ch) The Guild egroes that their hiring facilities shall be available 
to the Company twenty-four <24) hours every day. The Guild agrees to furnish 
the Company wlth the night telephone numbers of the Guild Officers. 

(1) Thr Guild. agrees to cooperate fully wfth the ehip'e officers 
and management of the Company in obtaining well qualified, reliable. sober 
employees to fill such vacanclos an they occur. When employees are requested 
the Guild agrees that the Company'r rrquironents will be filled as quickly 
as pooslble. 

<j) Whon a vemsel Is in a Canadian port where the Guild normally 
euppliea crew and the Guild fails or in unable to fill a requeat for the 
licenaed poceonnel 'within nix  ( 6 )  hours o f  the timo that ruch peraonnel 
is required to bm on board or when a VeB80l io in transit and the Guild 
fail. or is unable to fill a request for licensed personnel acceptable 
S. ( 3 )  cont't 

, .; 
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to the Company at tds location specified sy the Company, the Company or 
i t e  reprroentativeo rhall be frme to engage such licensed personnel through 
any other aource available. 

<k) When prerenting himself for employment each employre ehall present 
his Guild Membership Card and Discharge Book to the Captain and/or Chief 
Engineer. Personnel who are not accepted nuat be 8Upplied the reason in 
writing at the tine of rejection.If requested. If the replacement ie not 
-accepted by the Company becauaen4 of an error in the Company*e placing a 
call for a replacement he ahall be reirburmd reaaonable tkansportation 
to and from the verrel and other living~expenaea aupportrd by receipts 
and shall- ,receive one (1) daya'r baric pay without any additional pay i f  
this ehould happen on a Saturday, Sunday or etatutory holiday. If the 
r h i p  ir delayed in tPanrit and thm new employee nrurt otay overnight waiting 
f o r  the vessel, the Company agree8 to pay reaaonsble living mxpeneee eupported 
by receipt8 until the arrival of the vesmel or until the call is cancelled 
and h i s  baric wager will be paid from the date on which he was to report 
to duty. 

Cl) It i8 agreed and underetood that it &hall be the perogative of 
the Company to reqwot that all Metes and Engineera covered by this Agreement 
undergo a medical examination once per year, which ahall be at the Company'e 
expense and on the Company'e tine. In a cdee where an Officer i s  deemed 
by the Company'r medical officer to be not iufficiently medically f i t  to 
carry out the dut ieo  required of him, auch Officer, before he is discharged 
or sent on rick leave, ahall'have the right of consulting a phyakcian of 
hie own choice at hi6 expenee. Should the finding. of the Company's medical 
officer and the Officor'a physician be at variance, an impartial medical 
authority ahall be called upon' !to examine the Officer and his findings 
shall be binding on both parties and the coat of aame s'hall be'borno equally. 

Any offiFet refu8lng to obey lawful order8 of his 8uperior officer 

Cn) It is agreed between the partfee that where an officer voluntarily 
decides to terminate hi@ employment with the ship he shall provide the* 
Captain or Chief Engineer with twenty-four (24) hours written notice 0% 
his intention to quit. The twenty-four (24 )  hours notice may be waived 
where there ha8 been a death or another emergency in the immediate family 
of the officer. The Company agreee that an officer who is fired or ruspended 
from his job will have the right to file a grievance with the Company through 
the Guild w i t h i n  four (4 )  daye after auch firing or suspension has taken 
place in accordance with Article 6 (h) of the Grirvsnce Procedure. 

(m) 
may be liable for d i w ~ i m m l .  . 

( 0 )  The Guild further recognirea the right of the Company to operate 
and nsnege it. bueinros in all r'eegecte t o  maintain order and efficiency 
on its veas,lo and ta determine chartere and other 5ueiness tio-Fe entered 
into. tho ochadullng bf it8 ve86ela and ita riethod of scheduling andtypee 
of veasel. to be umd in i t a  operations. Tho Guild further acknowledges 
that the Company her the right to make and alter from time $0 time rules 
and regulation8 to be 6baetved by employes&, which rules and regulations 
shall qat be inconafrtes$ y+th the provisions of thie Agreement. Nothing 
in thia Agreement isha11 bk deemed tb'reatriet the ianagement in any way 
in the performance o f  el$ function8 of management except those specifically 
abridged or modified by t h h  Agreement. .:- 

Management reae~vea the option to request any proepectiva employee 
referrrd by the Guild to obtain a letter of referen'ce from his last employer. 
Failure to obtain  a latter of referenccr'may'raeult in the nenbex not being 
employed. 

Cp) 

, I  

( 8 )  A grirvence rhall be defined as an alleged violatiolp in the 
and application of the Collective Agreement and/or any other interpretation 

Cansdian Statutory regulation. 
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6. cont'd 

(b) Any officer who feela he has a grievance shall present such grievance 
to, the Captain or Chief Engineor a8 the caea may be in accordance with 
the procodurrr ret forth. 

(1) Tho offiaer ahall thereupon preeent the grievance in writing 
to the Captain 01 Chief Enginaar within seven ( 7 )  day6 of becoming aware 
of it8 alleged occurance and both the pfficer and the aforesaid ahall make 
every effort to achirvo 8ott lO1ynt thereof. Tha Captain or Chief Engineer 
shall acknowledge receipt of the grfovsnce by giving a dated receipt. 
The Captain or Chief Engineer will reply in writing within four (4)  days 
of tho receipt of the griovance. 

as aforesaid to the Captain or Chief Engineer the officer shall provida 
a statement of the grievance to a bona fide representative o f  the Guil'd 
and the Guild shall, 'within fiftqep (13) deyr of the date of the written 
Captain's or Chief Engfnarr'a r e p l y ,  as11 it or otherwise 8ubmft  it ti,? 
tho office of the Company. .. 

(3) The Guild shall aloo have the right to oubmit a grievance on 

(13) days of the date on which t h r  Guild first became aware 

(4 )  Upon submieelon of the grievance to the  ~ompany,arrangemen~.s 
suitable to both parties, but In any event within fourteen (3.4) days, shall 
be mads for a rrpreaentativs of  the Guild and the Company to invretigot'e 
the gricvonce and to attempt to-ae$tlo it equitably and in accordance with 
the terms of thia Agreonrnt. fn the event that CI settlement of the di8put.e 
cannot be reached within ten ( 1 0 )  days the matter shall be referred to 
arbitration by either party within the next ten (10 )  daye. 

(2) ff settlement i8 not crchieved within seven ( 7 )  days o f  presentat@ 

' h  

behalf of all thi omployee8 0.r a group or category o f  employers by submitting 
withln fiftren 
of the action or circunrtsnoe given riae to the grievanccs. 

(3) Both parties sgree that grievancea at all level8 shall be dealt 
with a6 expeditiously aa poornibLe, Howover, the, time lirnite stipulated 
in thia procedure nay be extended by mutual agreement between the employer 
and-officer and, where applicable, tp? .Guild. 
7.  pRBXTRA TION 

Any grievance involving the interpretation or alleged violation of 
any provision of thie Agreyaent yh?cf, 
of tho Company and the Guild by con wn6b or negotiation may be eubmitted 
to an Arbitrapoq Board., Hpttere i $v$g any requeet for a modification 
of thio mgreree qr which ar&',$$o$,$pye:ed by this Agreement shall not 
be .subject to arb stion. r . l  . ~ ,,,, , . . 
a'" , . -3 0 .  ..C' . 

(a) Ths Arbitration Board ~hall~,~onsiet of one (1) arbitrator who 
ehall. be jointLy relected by the*Gpild and the Company. This selection 
rhall be made within ten (10) dayy,af$r)F the roquest for srbitration has 
been In the event that the parties 
fail within tho eaid ten (10) day per$gd to agree upon the selection of 
an arbitrator the matter may be referred by eith r party to the Minlrtrr 

in tho event tho Arbitraiji~&ard Is vacated by reason of death, 
incapacity or resignation or for any other reason much vacancy shall be 
filled in the some manner ab I8 provided herein for the establishment of 
the Board in the first instance. 

ynot been esttled to the satisfaction 

L... ab . . w * < . .  

made by either party to this Ag$ae_maspt. 

of Labour for Canada who rhall oelect p&deeign8te \ t e arbitrator. 
, .  

< - <  _ _  
(b) 
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7. cont'd 

(c> A otatement of the disputm or question to be arbitrated shall 
be submittod by both partieo either jointly or separately to the Arbitrator 
within maven ( 7 )  day8 'of hie appointment. The Arbitration Board ahall 
convene within ten c10) dayo following the appointment of the Arbitrator 

. unlerr othrrwicie mutually agreed by the parties and ahall render its decision 
es soon thereaftrr ar poreibla. 

(d) The dmciciion' of tho Board shall be limited to the 'dispute or 
questkon contained in the etatement or statements submitted to it by the 
parties. The decirrion of th. Arbitration Board ohall not change, add to, 
vary or dieregard any condition of this hgreement. The decisions of the 
Arbitrator which are made under the authority of this Arbitration article 
ahall be final end binding upon the Company, the Guild and ell persons 
cancernod. 

(e) The expenses, fees and cost8 Qf the Arbitrator shall bp paid 
by the party to thirr Agreement found to be in default upon the Arbitrator'e 
resolution of the grievance or, if the Arbitrator resolves the grievance 
in euch a way that neither aide shall be found wholly in the right, then 
the Arbitrator shall alro eetabliah the proper eplit of the expenses. fees 
and co8ts between the two parties in the proportion appropriate to the 
share of rasponribility that each side had In the production o€ the grievance 

1 

8. GUILD OFFICERS BOARDING VF- 

(a) The Company agree8 to iasue paeses to the Guild'e repreeentativee 
for the purposes of conrulting with its members aboard vessel6 o f  the Company 
covered by this Agreement. Representativess of the Guild shall be allowed 
on board vesseb at the principal ports ueed by the vessel provided that 
he ehall present his pa8e on boarding the..veeoel to the Officer-in-Charge. 
Such representative. shall have the right to engage in negotiations with 
the Captain or Officerwin-Charge of thwrhip in respect of any dispute 
or grievance but shall not have the right to interfere in any wsy with 

. the operations of the veseel. 
<b) The GUlld shall submit to the Company the name and relevant 

particulars of the bona fide Guild member6 authorized by t h e  Gui ld  to act 
as itss reprerrntativeo provided that the Company, upon receiving from any 
representative a waiver in form satisfactory to the company of any claim 
for any damages resulting from any accident or injury in or about Company 
property rhall thereupon iasue a para to each representative enabling him 
to board the Company ships in porte for the purposes herein provided. 
fn the event that such privilege is withdrawn from the designated Guild 
repreaentative the Guild will undertake to notify the Company to revoke 
euch a pa6s. 

. .  
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. . .  0.  cont*d 

(c) The Guild repreoentative clhall not violate any provisions of 
thia Agreement or int'erfrre with the officer aboard the ship or retard 
the work of the'vresrl 8ubject to penalty or revocation of the pass granted 
herein. Any such ravocation of the pa645 granted herein ehalJ.be rubjeet 
to the grievance procedure. 

<d) The Company aa8ume8 no responeibility for eecuring paeese to 
or through property owned or controlled bp otherr but the Company agreer 
tB cooperate with tho Guild in endeavouring to aecure euch passes. 

. .  k ' SEN1 O R I V  . 8. 

9.01 A Seniority Lint of all officers shall be prepared ehowing present 
rank, date of appointnent to permanent rank, certificate held and Ro-Re 
Smrvice eeniority. A copy shall be supplied to each officer concerned 
and to tha Guild. Othrr factors being equal, seniority will be established 
in the termr o f  tie date an officer obtained the necessary M.O.T. certificate 
for the position h8Id. 

9.02 Officers '.he service a8 new employees after the signing 
of thim Agree, nrldered to be on probation for three (3) 
month8 worked. . uneatirfactory during this period their 
services nay be r 4 #  w; at ?e discretion of the Company management, 
a report of w 7 ta..*d~l be forwarded to the Guild for all other purposes 
and they shall ! e  regarded as coming under this Agreement and entitled 
to all the right+ and privilrgecl pertaining hereto. 

9-03 SenioTify Lirts ohall be revised annually on the anniversary date 
of th8 migning of this Agraenrnt. They shall thereafter be open to correctio 
for a prriod of ninety (90) days upon proof of error being submitted by 
the officer wmcer-ned or his official repreeantativee. 

9.04 Once reniority ha8 been eatabliehed €or ninety (90) day6 without 
protest it clhal? thrrrrafter remain unchanged, unless agreed to by mutual 
consent of all partiee concerned. 

9-03 In case of demotion. transfer, lay-off and recall after lay-off, 
the most aenic employee with aufficient qualifications shall be entitled 
to preference wht 9 ability end phyelcal fitness are equal. 
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- j9 .06  PromotiOnr ahall be barred on abil-ity, qualificationr, merit and 
seniority. Ability, qualifications and merit being equal, seniority ahall 

-'prevail. The Company ahall be the .judge subject to appeal se provided 
in Arcticle 6 and 7. 

9.07 Should .an officer.. .not be promoted" in hie turn. the authorized 
representative -o f  tho officer shall, upon written requeat, be furnished 
with the reanom thereof in writing. 

10. VAC&- Phy. 7. I .  , . I  

<a) An employee ahall receive. vacation pay at the rate of pay of 
equal to five percent ' (3%) of hir gross wages earned during the immediately 
preceeding year with the Company. 

Cb) An employes having. completed more than two (2 )  full yeare of 
rervicrs with the Company shall receive vacation pay equal to mix percent 
( 6%)  of his grose wages esrned during the inmediately preceeding twelve 
(12) months with the Company. 

. .- [c) 2 An employee having completed more than seven ( 7 )  full coneecutivc 
yearm of rarvicr with the Company shall receive vacation pay equal to aeven 
percent (7%) .of h i 8  gross uagces earnmd during the immediately prrceeding 
twelve (12) months with the Company. 

<d)  The right of an employee to receive, vacation pay pursuant to : 
paragraphs (a), (b) and (c> above rhall not be affected in sny way where , 

such employee ia absent from hi8 employment for reaeons ratisfactory to 
the Company. 

1 ./ ? 

<e) Vacation pay will be paid by aarparate cheque before the end of 
each calendar year. 

5 
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11. GENERAL AND EME RGENCY DUTtEg 

(a) Any work neccsrsary for the safety o f  the ves~el, passengers, 
crew or cargo or for the saving o f  or rendering assietcrnce to other vessels, 
lives, property or carg~ee. rhall be performed at any time on Immediate, 
call by all offfcere and, notwithetanding' any provieione of th i f i  Agreement 
which might bo conotrued to the contrary, in no event shall overtime be 
paid f o r  the work performed I n  connection with such emergency duties of 
which the Captain shall be t h e  soles judge. 

Cb) The Captain, may whenever he deems it advieable, require any 
officer to participate in life boat or other emergency drill. 
will take plscr i n  accordance with government regulations. 

Such drill8 

12. STATUTORY BOwLBBys. 

12.01 
deaignatrd holidays shell be obeerved by the Company. 

In addition to vacation pay as provided in thie Agreement the following 
..- - .- 

-*I 1) New Year*e Day 

$ . .  
Good Frfday 
Esstar Monday 
Victoria D a y  
Dominion Day 
let Monday in Auauet 
tabour Day 
Thankegiving, Day 
Remembrance Day 
Christmas Day 
Boxing Day 

12.02 For each of the following deefgnated holidays an officer shall be 
compeneated am followo? 

(1) When on duty 2 days pay plus a leave day in addition 
to the pay he would normally receive if the day was 
not a holiday, or 

b) When off duty 2 days pay in addition to the pay he 
wpuld normally receive. 

U) '  l€ an offfaer is required to work Christnaa day and 
t h e  fallowing New Ye8I"8 Day the Company agreee to 
pay a bonur of two hundred dollars ($200.00) se 
compensation f o r  working on both holidsyo. This 
bonuo will bo in addition to the designated holidry 
pay in article 12.02. 
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A., , 
12.03 Whmn a holid falls on a Saturday and/or Sunday, the following 
Monday and/or Tui 8day w i l l  bm observed a5 a Holiday. 

13. ~ M M O D A T U ; ~ 3  OF QUARTERS . 

13.01 The purpose of  this clause is to endeavour to achieve the following 
minimum rtandardo in officoro accolnmodationo on new construction or major 
conversion wherever economically feaeiblm. Single berth occupancy, floor 
covering. wash baain. cl08et, de8k and/or retee. 

13.02 The Company shell rem that all quartera assigned for the ure -o f  
the officercs are kept clean, tidy, lighted and ventilated insofar a8 ie 
prsctical to do eo. The Company and the officers rhall cooperate to the 
fullest in keeping living quarters clean end tidy at 411 time@. The. Company 
agrees to funfgate all quarters whenever Such fumigation ia neceeaary to 
free them of vmrmin; 

I .  .A 

.. 
' 14. OTHER CON V E N I E N C a  

14.01 The following items ahall be dupplied to the licenced pereonnel 
employed on board veaemlr, of the Company: 

1) A suitable number of clean blankets for each officer; 

2) An adequate mupply of rheets, pillow case6, hand and bath 

I 

I 

t O W e 1 8 ,  standard brand face soap and laundry noap or detergent 
to b8 supplied weekly: 

3) And adequate rupply of crockery. 

4 )  
. .  . - .  

The Company agree8 to supply on each veoreel one coloured 
TV and antenna. a waahing machine, an iron, an ironing b w m d  and Where 
electrical capacity and s p s c e  are available an electric dryer and.*where 
space presently permit&, space for drying clothe6 will be nadm aoailablob. 

Thm Company agrmre to pay the comt of maintenance of these applianc 
necessitated by norm1 wear end tear. Any officer willfully damaging or 
destroying linen, mattreseer and. any o f  the equiprrmnt aupplied for entertainm 
or rocrestionel purporer rhall be held accountable for eame and ehall be 
liable to have the epuivalmnt value deducted frola hia pay. 

5 ) -  The Coapanp undertakme to make available coveralla, and/or 
oil akin8 for officer8 in both the Engine Room and Deck Department ar require 
knginacre shall receive four (4) aeto of coverall. per year and sufficient 
parkas. One two-pieca skidoo ruit and two ( 2 )  sets of regular coverall6 
per year p e r  employee will be issued fo r  use when working outo$de i n  cold. 
weather. Inaulated work gloveo shall be, iroued to officers who are required 
to work outside In cold. weather and all officers ahall be issued one (1) 
.et of eafety boots pet year. 

a) Weal periodo ahall not constitute apart of any work period 
except where an offices i 8  tequirrd to oat during his regular watch. In 
a11 case8 officmr8 rhall be allowed at laaet one-half 11/2) hour free of 
work for the purpoem of eating o moal. 

16. 'JRANSPORTATLOHCDSTS" 

8 )  Officer's, when travelling to or from their vessels, shall 
paid rearonable transportation costa upon rendering receipts in addition be 

to theit regular daily wage and h a v e  pay. 
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b) In the event that an officer is unable to travel between 
hie' home and the location of the v e s s e l  within the day t h e  crew change 
taRe8 place he""~hsl1 be paid for any additional days at the basic daily 
rate: If delay8 In travel are due to the Company's control then leave shall 
accrue; Reimbursement of transportation expenriSe ahall be made no later 
than seven ( 7 )  day0 aftrr the receipts have been submitted to the Company. 

c) When an amployee is required to use hi0 own car, a rate, of 
twenty (24) cents pmr kilometer, thirty eight <38) cents per mile will 
be paid. 

d) Officer8 discharged for cauee or leaving the Vessel of their 
oun accord prior to the end of their regular tour of duty shall be provided 
tranoportation to their home port, the cost of which will be borne by the 
Off icwr . 

+.I A-. , 
~~ 

17. POOM AND HEAL U O W A N C E  

The Company agrees to pay room and board CI ehore for officers 
when accommodation io not provided aboard ehip. When accommodated ashore 
an officer shall be reimbursed all fair and reaeonable hotel expensee providing 
such expenses are oupported by receipts. 

*-I ._ 
18; y&FETY AND Et '7' *'T'<-- 

- 
a) Th .I * . ' 0 '  nnalr nake every effort to furnish and maintain 

safe. working g e e  .ipment for the protection of ita employees and 
ohakl continue to anable provirion and rulae for their aafety. 

b) Ti. any agroee to provide immersion suits that conform 
.r 

with the rtandards p: cr ibrd by M.O.T. to all crew members on all vessels. It 
ie understood that eacn crew member will be fully rerponeible and accountable 
for the suit at a11 timer while in his poaseorion and will pass It over 
to his alternate prior to hia going on leave and will eneure that he receives 
it bbck in proper condition on returning f r o m  leove .  These suits shall 
rensin the property of the, Company. The procurement of these suit& will 
be accomplished in the moat expeditious manner. 
'2 

e) The Company agrees to provide euitable protective clothing 
wheh' crew nanber ora required to work near hazardous chemical which will 
include recognizec nd acceptable respiratory face marks. 

d )  TI- Guild agreep to cooperate with'ths Company in promoting 
safe practice8 ar. -.d$- m a  aboard ship by reporting hazardous situations 
to t h e  Captain or Chic- - near who shall endeavour, whenever practicable. 
and with the leeet p o r ~  elay, to have the aituation rectified. 

< 

19. WAGES AND HOURS OF WORE 

PATES OF P AY 

NOVEMBER 1, 1984 - BASIC HOURLY 
W ! 9  

let Uatr 109.88 13.74 

2nd Mate) 
3rd Engineer) 

91 e 6 2  11.43 

3rd Mate) 77.43 
Junior Engineer) 

9.68 

OVERTINE 
PER HOUR 

20.61 

17.10 

14.52 

b) Officmrm will work a eight ( 6 )  hour day normally in two (2)  
four C4) hour watcheo. 
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a) Thm regh$k hours of work for%$f officers who are assigned 
"tb-' thi, 'etandaYd'w6tchek;' i .6. watchkeeaers shgti be' 'bisht ( 8 )  hours during 
each calendar day on a tuo'(2) watch system 80 that four (4)  hours on Watch 
ehall be followed by eight ( B )  hours off watch exatspt where meal reliefs 
are necesear'p, or in tho Captain'e or Chief Engineer deacretfon it ie deemed 
advisable to break watches w h i h  a veessl is in poft,.anchored or not otherwise 
underway. When watches are 'ko-broken and day work is undertaken 'then hours 
of work d a l l  b. between eight ( 8 )  a.m. to five <J) p.m- and no employes 
aharl be called upon to work more than eight ( 8 )  houre during each calendar 
day without payment of overtime taking into conelderation watchh which 
ha, has rtood before day work commenced or which he will stand on completion 
of the day. 

-. 
- b '  d) When v086ei i k . i n  port and watches are broken far the purposes 

-of placing the crew on day wark officer6 may also be placed on night watch 
Y r o m  eight <6> par; to fYve (S7 a.m'.- ffr thi8 instance, the vvrrtine rate 
wbuld n o t  be applied for such a night watch. The regular hours of work 

-€or non-watchkeeperr in the Deck and Engine Room Departments shall be eight: 
( 8 )  hours between 8:OO a.m. and 3:OO p.n. daily. 

8 )  An officer performing overtime workwhich ceases before the 
expiration of one C l )  hour shall neverthelese be credited with one C l )  
hour overtime. After the first hour o f  overtime each further pdrlod of 
one-half hour or part thrreof ahall ehtitlo the employee to one-half 
(112) hour at the ovmrtire rats. 

I . I  z f) When officers are called out to work on overtime and then 
knocked off for less than two hours overtime shall ba paid straight through 
excepting wherm an officer l e  recalled for hie regular watch. 

(112) 

20. TO UR OF DUTy 
~ .. - 

a) The normal tour of duty will be on the basis of eixty ( 6 0 )  
days on and thirty (30) daym off. The Company shall do everything possible 
to maintain this schedule but reserveas the right to extend this'achedule 
to allow the ehip to reach an appropriate terminal port. . .  

21. gFFICE RS' DUTfES 

21 * O l  The prime rrrponsibility of an Engineer ie to operate and maintain 
the Engin."Rooii "*equiprent and to maintain other mechanical and electrical 
equipment on the vessel and to promote the highest level of maintenance 
and eafety. All Engineering Officers shall promote the hished level of 
safety and good hourekeeping on the vessel. 

21.02 The prime "tWPipohaibility of the Deck Officer' is to the safety, 
pilotage and navigation of the veesel and the supervision of loading and 
discharging of cargo& and to promote the highest level of safety and good 
housekeeping on the verarl. . . I  

21 03 When a Verret 4411s without a full compliment of officers. wages 
of the abrent menborr shall be divided among the officere who must perform 
the work o f  the absent strmbrr. 

22. m V E  C L O P 6  

22.01 Any offiomr who ruffers clothing damage as a direct result of 
. handling hazardour ohomicalr or explosivee chall have the article of' dothing 

replucrd or be pakd the valuw of tho same providing such clothing was owitable 
for thm Job which wae being performed and was damaged to a degree to make 
it u'nstiitablm for wear of uae in-the future: I .  



In addition, the Con ny will ptovlde  any protective 
OF equipment required by Workn n'a Compensation Regulations for 

For the purpoco of thie rticle all cargoes listed in the 
Cargo Book or carrying red lables re so coneidored to be hazardous 

Whenever euch cargoes are to be carried on any vesew 
adherence to tho method of handli and stowage as laid down in the 

22.02 

of specific cargo requiring same. 

22.03 

22.04 

Cargo Book ehnll be adhered to. I clothing 
handling 

Dangerous 

si strict 
Dangeroue 

line to mean an official e t r i k e .  
._ 

. .. 

24. SH ORT PE RIOD L AY UP 

25. PAYME NT OF WAGES 

from the Captain. 
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rt-q, 
27. #ARINE DISASTm 

a) An officer covered by this Agreement while employed by the 
Company who- suffers 10.6 of  clothing or other personal effect6 because 
of a marine diraster or ohipwreck shall be compenrated by the Company for 
ouch 1088 up to a maximum of twelve hundred (91200.00) dOll8rS. 

b) An officer or his estate nbksng claim under t h i s  section 
shall submit reasonable proof to the Company of the actual value of the 
lor8 eufferrd. Such proof obeli be a signed affidavit listing the individual 
i t m a  6nd valuoo clained. _. I _  

. .* 28. 

28.01 All offiaero covered by this Agreement shall contribute go the 
Guild Retirement Security Plan. The Company shall pay on behalf of.each 
officer in addition to his regular pay five percent (SK) of the oQficer 
baoic pay lea6 any contributiona mads on behalf o f  the afficer to the Federal 
or Provincial Plun into a penrion fund designated by the Guild. The officers 
shall likewise - .maka CI contrdbrttton to the Guild Retiremant Security Plan 
of an amount equal to five percent ( 5 % )  of hie baeic. pay. 

28.02 The provisions of 29.01 need not apply to officers who were not 
I 

membcrr .of the plan prior to January 31, 1982. I .J. . 3 

29. HIRI NG SFRV- 
I 

29.01 The Company agreea to pay to the Canadian Herchant Ser~ice~tuild 
the sum of ninety three (93) cents par payroll day per position aboard 
the vessel to be remitted to the C.M.S.G., 3235 Granby Avenue, Montreal, 

HlN 228, not later than the fifteenth (15th) of the following month. 

30. ~ R A I  N I N E  

. Quebec 

- 

' 30.01 The Company agree6 to aeariet those officer desiring f u r t h e r  traininr 
under the Canada Hanpower Industrial Training Program. 

30.02 When the Company requiree officers to undergo an M.E.D. couree 
the Company ,hall pay for the course provided the officer sgrees to serve 
for aix ( 6 )  nonthe eervice aubrequent to the completion of the courae. 

. .  . . , , . , . , . . .  . .  
, ," , . . . . I < .  -. . .  . .>.: ..:. . .  . . ,  

5 



t 
1 .  

31. LEAVE OF A8SENa 

31.01 Any employee deoiring 
thoee cet out in Article 31.03, : 
from the Company, o copy of such 

31 -02 Where an employee ia grc 
for II period of longer than th 
thm Guild,ar to thm cfrcumatancee 

31-03 The Company will grant I 

inaury or illnres oubject to a m e i  

31 -04 The Company will grai 
erer appointed or alected to Guild 
thr-ee (3) years. Further leave 0: 

Any -.. mmployee who obtain8 ruch 1( 
within thirty (30) calendar day8 

31.05 Tho Company will grar 
are elected am representatives to 
or other member8 a i  any Guilc 
nay-carry out 'their dutfea on behc 

31 - 06 It is agreed that br 
absence a8 set forth in Articlr 
will be given due notice in w: 
emplgyea with conprtent Pubotituti 

31.07 The Company will grant 
in the event o f  death in the o 
of  t h i s  clauae immediate fami 
mother. father. brother, 8iat.e 

,.., . 

. with the Guild. 
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. . *  

leave of abeence for any reason other than 
1.04 and 31.05 must obtain same in writing 
save to be forwarded to the Guild. 

nted a leavs of abeence under this section 
rty (30) days the Company agrees to notify 
for granting of ruch period of leave. 

npaid leave of absence t o  employees suffering 
ical crrtiflcate if required by the employer. 

t unpaid leave o f  sbeenco to employees who 
Dffice for a period of  UP to end including 
ab6enCe msy be granted by mutual consent. 
uve of absence ohall return to the Company 
after completion of his term of employment 

, .  

t unpaid leave of ebsencr to employees who 
attend Guild rneetinga and Guild convsrntions 
.negotiating committee fn order that t h e y  

I f  of  the Guild. 

€are the employee receive8 this leave of 
30.03, 30.04 and 30.05 above the employer 
iting by the Guild in order to rrplace the 

. .  . . .  

Five ( 5 )  days leave with pay to an officer 
ficer'e immediate family. For the purpose 
y shall be dlefined as w i f e ,  son, daughter, 
and ~arente-in-law. Thia leave ts t o  be 

term. -- 
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, * I  

SIGNED IN HALIFAX, NOVA SCOTIA THIS DAY OF OCTOBER 1984. 

ON BEHALF O f  
SEAFORTH FBDNA V INC. 

ON BEHALF OF 
THE CANADIAN XERCHANT SERVICE GUILQ 

. .. 

.. . 


