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MVEMORANDUM OF AGREEMENT
BETWEEN

CARTIER CONSTRUCTI ON | NC.
(hereinafter referred to as "the Conpany")

AND

SEAFARERS' | NTERNATI ONAL UNI ON OF CANADA
(hereinafter referred to as "the Union")

WHEREAS t he Conpany owns, operates, nmanages or bareboat charters
wat er borne, engineering and construction and dredgi ng equi pnent in
Canada, or within provincial jurisdiction (hereinafter referred to
as "waterborne equiprent"), and ships registered in Canada. as
defined by the Canada Shipping Act (hereinafter referred to as
vessel s);

AND WHEREAS the parties are desirous of pronoting collective

bargai ning and stability of industrial relations in the manner and
upon the terns herein set out:

1. GENERAL PURPOSE OF TH S AGREENMENT

a) The general purpose of this Agreenent is, in the nutual
interest of the Conpany and their unlicensed enpl oyees, to provide
for the nost reasonable operation of vessels and waterborne
equi pnent owned, operated, nanaged, bareboat chartered or |eased
to the Conpany under nethods which will further to the fullest
extent possible, the safety and welfare of the said enployees and
econony of operations. It is recognized by this Agreenent to be
the duty of the Union, the Conpany and said enployees to cooperate

fully, individually and collectively for the advancenent of these
condi tions.

b) A Labour Managenment Conmittee shall be established
consisting of the follow ng:

Uni on Representati on: President of the s.1I.U. of
Canada, Executive Vice-President
of the s.1.U. of Canada



Managenment Representati on: Menbers of the Dredging
Negotiating Conmittee

The purpose of the Labour Managenent Committee shall be to
di scuss and neke every effort to resolve nmatters of nutual
interest and to discuss grievances not settled in paragraph (h) of
the grievance procedure.

Conmittee neetings shall be held no |ess than once every two
months, on the third Monday of each second nonth

Each of the parties shall submt to the other an agenda of
matters to be discussed at |east fourteen (14) days prior to the
meet i ng day.

c) An Cccupational Health and Safety Labour-Management
Conmittee is established to promote safe and heal thy working
conditions for persons enployed by the Conpany. It will not deal
with natters such as operational safety or public safety.

The Committee shall meet on the second Tuesday of each nonth.

2. RECOGNITION

The Conpany recognizes the Union as the sole collective bargaining
agent for all unlicensed personnel specified herein enployed on
t he Deck, Engine Room and Steward's Departnents of all ships,
vessel s or waterborne equipnent owned and/or operated by the
Company signing this Agreenent including unlicensed nmates,
unli censed engineers, workboat operators, and foremen, excluding
sal ari ed enpl oyees.

a) Were a Conmpany or part thereof is sold, |eased or
transferred during the termof this Agreenent, the Agreenent shal
bind the purchaser, |essee or transferee to the same extent as if

it has been signed by him wunless nutually agreed to by the Union
in witing.

b) Where a vessel covered by this Agreenment is chartered to a
whol |y owned or controlled subsidiary conpany, this Agreenment wl |
continue to apply.

c) Where a vessel covered by this Agreenent is owned by a
whol | y owned or controlled subsidiary conpany and is returned to
the owner, this Agreement will continue to apply.



d) The foregoing clauses shall not apply to cases where a
vessel (or vessels) is sold, through an arms length transaction,
outside of Canada and/or a vessel (or vessels) are sold or
chartered to the Governnent or a Governnent Agency.

e) Unlicensed personnel are hereinafter referred to as

"enpl oyees", which word shall include the singular as well as the
mascul i ne and fem nine.

3. CLAUSE PARAMOUNT

The parties to this Agreenment will not establish rules or enforce
regul ations which will in any way be contrary to or interfere with
the effective inplementation of all clauses in this Agreenent.

4. GOVERNMENT LAWS AND REGULATI ONS

Nothing in this Agreenent shall be so construed as to affect the
obligations of the signatories under the provisions of the Canada
Shi ppi ng Act as anmended, or other Governnent |egislation, nor to
inpair in any manner whatsoever the authority of the Conpany.

5. MAI NTENANCE OF MEMBERSH P AND EMPLOYMENT

a) An enpl oyee covered by this Agreement who is not a nmenber
of the Union shall within thirty (30) days of enploynent nake
application for nenbership in the Union. If the Union refuses to
accept such enployee, a satisfactory witten statenent of reason
nmust be supplied by the Union to the Conpany.

b) The Conpany agrees to nmaintain in their enploy only
nmenbers of the Union in good standing. "CGood Standing" is herein
interpreted to nmean that a nenber has not failed to pay the
periodi c dues, assessnments and initiation fees uniformy required
to be paid by all menbers of the Union.

c) The Union agrees that paragraph (b) above shall not be
i nvoked in such a manner as to penalize Or cause inconvenience to
t he Company.

d) The Conpany shall not be required to discharge any
enpl oyee under paragraphs (a) and (b) above unless and until a
repl acement satisfactory to the Conpany is nade available by the
Uni on.



e) The Conpany agrees to deduct nonthly Union dues and/or
assessnents in the anount as established by the Union and remt
same to the Union for all enployees covered by this Agreenment. It

is further agreed that all the initiation fees wll be deducted
and remtted to the Union from enpl oyees concer ned. The Uni on
dues and/or assessments and/or initiation fees will be remtted
nmonthly to the Union Headquarters at Montreal, Quebec, no |ater

than the fifteenth (15th) of the followi ng nonth.

f) The Union shall indemify the Conpany and hold it harnl ess
agai nst any and all suits, clains, demands and liabilities that
shall arise out of or by reason of any action that shall be taken
by the Conpany for the purpose of conplying with the foregoing
provisions of this Article or in conpliance with any notice which
shall have been furnished to the Conpany under any of such
provi si ons.

g) The Conpany agrees that during the period this Agreenent
is in effect all personnel to be hired other 'than through recal
shal | be requested through the Union Hall closest to the |ocation
of the vessel for which the request is nmade, and the Union agrees
to provide personnel fromthe geographic region served by that

hal | . If there are no personnel available fromthat regi on who
satisfy part (h), satisfactory personnel will be provided fromthe
next closest Union Hall. The Union agrees that its hiring

facilities shall be available as foll ows:

1. The Union Hring Halls shall be open Mnday through Friday
fromo09:00 hrs. to 17:00 hrs.

2. Shipping shall be conducted at all ports in accordance
wi th the above stated hours, Mnday through Friday.

3. Tel ephone nunbers of Union Oficials in each port shall be
furnished to the Conpany in case of emergency calls for
enpl oyment .

4. Qutside of the hours of 09:00 to 17:00 hrs. the Union Hall
shal | have an answering service available for incomng calls which
are received.

5. The Union hiring facilities shall be closed on al
statutory holidays specified in Article 12 herein and on all other
Federal and/or applicable Provincial statutory holidays. Wer e
such holidays fall on a Saturday or Sunday, the Union Hring Halls
shal|l be closed on the foll owing Monday or on the next Juridical
day should the follow ng Monday be a statutory holiday.



h) The Union agrees to cooperate fully wth the
representative and managenent of the Conpany in obtaining well
qualified, reliable enployees to fill vacancies as they occur.
Wien enpl oyees are requested, the Union agrees that the Conpany's
requirenents will be filled as quickly as possible.

i) The Conpany agrees that Unlicensed Personnel to be hired
shal |l be requested through the dispatch office of the Union. The
Conpany shal |l endeavour to give forty-eight (48) hours' notice of

personnel  requiremnents. The Union will make every reasonable
effort to refer applicants to the Conpany in advance of the day
they are required to conmrence worKk. I n cases where the Company

rejects individuals who it does not consider satisfactory, it
shall notify the Union imrediately of the rejection and the
individual shall be provided with witten reason for such
rejection, and the Union shall furnish replacenents wth
sufficient pronptness to avoid delay in sailing at the appointed
tine. Rej ections shall not be arbitrary or without valid reason.
Shoul d the Union be unable to furnish enpl oyees that are capable,
conpetent and satisfactory to the Conpany wth sufficient
pronptness to avoid delay in sailing at the appointed time, the
Conpany may secure replacements from other sources on a tenporary
basis subject to the followi ng paragraph, and the Conpany shal
make every reasonable effort to, so notify the Union within twenty-
four (24) hours. The Union reserves the right to replace
"repl acements” once the tenporary requirement has been net,
followng the conpletion of the position's normal tour of duty.

j) When presenting himself for enployment each enpl oyee shal
present his Union dispatch form and di scharge book where required
to the Conpany Representative. Personnel may be rejected for any
reason, but the reason nust be supplied in witing at the tine of

rejection, if requested. If the replacenent is not accepted by
t he Conpany because of an error in the Conmpany placing a call for
repl acement, he shall be reinbursed reasonable transportation

expenses supported by receipts to and fromthe vessel and shal
receive one (1) day's basic pay, wthout any additional pay if
this shoul d happen on a Saturday, Sunday or statutory holiday.

k) The right of any enployee to enploynment with the Conpany
shall be conditional upon the enployee being nedically fit to
perform his duties and the Conpany nmay, at any tinme, cause the
enpl oyee to be nedically exam ned at the Conpany's expense.

1) The Union agrees that only the Conpany Representative has
the right to direct the crew, deternine qualifications, hire,
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pronmote, denote, transfer, lay-off, suspend or discharge enployees
for cause subject to the Collective agreenent.

Wiere enployees are pronoted, they shall nmaintain and
continue the seniority of their previous classification
Enpl oyees called upon to act in a tenporary supervisory capacity
shall be paid one dollar ($1.00) per hour above their regular
trade classification rate.

m) Refusal of any enployee to work as directed or to obey
| awf ul orders of his superior officers shall be grounds for
di schar ge.

n) No enpl oyee shall be dism ssed fromhis enploynent with
t he Conpany except for valid cause, which shall be provided in
witing. On any specific project where an enployee is dismssed
for cause, or quits, the Conpany has the right of refusal to. re-
hire for the duration of this contract.

Wiere an enpl oyee is dismssed for cause by the Conpany, he
shall have the right to submt the dism ssal as a grievance in
accordance with the provisions of this Agreenent.

However, severance of enploynment, whether by the enployee or
enpl oyer on a previ ous occasion shall not be considered as valid
cause justifying refusal to rehire, except where the severance is
due to the enployee fighting with or threatening other enployees
or Conpany representatives, endangering their safety or security,
or willfully damaging their property or that of the Conpany.

) When an enpl oyee is issued a warning notice as a neasure
of progressive discipline, the issuance of the notice will be made
in the presence of the Union del egate.

P) i) It is agreed between the parties when an enpl oyee
returns fromsick |leave or regular leave, he will notify the
desi gnat ed Conpany representative prior to returning to work and
that such notification will be in witing where the | eave has been
for nore than two (2) working shifts and where the designated
Conpany representative has the facilities to receive a tel egram

ii) In the <case where the relieving enployee is

recei ving a subsi stence all owance set out in Article 16(a), seven

) days notice is required before the returning enpl oyee shall be
entitled to work.



Iii) The Conpany may term nate the relieving enpl oyee
upon the return of the absent enpl oyee who has given notice as
above.

6. GRI EVANCE PROCEDURE

a) An enployee who is refused enploynent, di schar ged,
suspended, laid off or transferred fromhis enploynent has the
right to file a grievance with the Conpany through the Union, but
must do so within five (5) days of its occurrence subject to the
procedure outlined herein.

b) There shall be one (1) Union del egate on each ship,
dredge, tug or barge.

c) Wiere the enpl oyee has a grievance while working on board
a vessel, he nust present his grievance on Standard Gievance Form
(if available) to the Captain or Chief Engineer with a copy to the
ship's delegate within ten (10) days of its alleged occurrence.

d) Upon request of the grieving enployee, the Ship's del egate
shall assist in the grievance procedure. He shall not be subject
to discipline for assisting the griever in the grievance
procedure, provided such assistance does not interfere with the
operating of the shinp.

e) The Captain or Chief Engineer shall acknow edge receipt
and reply to the grievance by conpleting and returning to the
griever a duly conpleted Standard Gievance Formwthin the ten
(10) days of receipt of grievance.

f) If settlenment is not achieved upon receipt by the griever
of the Captain's or Chief Engineer's reply, the griever shall
submt the Standard Gievance Formto the Union inmediately.

gl Wthin thirty (30) days of the Captain's or Chief
Engineer's reply, the office of the Gievance D rector of the
Uni on shall submt the duly conpleted Standard Gievance Formto
the Head O fice of the Conpany.

h) Wthin thirty (30) days of the date the grievance is
submtted by the Union to the Conpany's head office, the Conpany
shall reply enclosing a copy of the duly conpleted Standard
Gievance Form



i) The Union shall also have the right to submt a grievance
in witing to the Conpany on behalf of all enployees in the
bargaining unit or a group or category thereof within thirty (30)
days of the occurrence giving rise to the grievance. I n both
these instances above, the Conmpany shall reply to the grievance as
per clause (h) above.

j) A Labour Managenent neeting shall be held between the
Conpany and the s.I.u. within fifteen (15) days of the Union
subm ssion in (h) and prior to a grievance being referred to
arbitration

k) If the grievance is not settled at the nmeeting referred to
in clause (j) of this article, the grievance nmust be referred to
arbitration within ten (10) days thereafter.

7. ARBITRATION

Any grievance involving the interpretation or alleged violation of
any provision of this Agreenent which has not been settled to the
satisfaction of the Conpany and the Union by conference or
negotiation, may be submtted to an arbitration board. Matters
involving any request for a nodification of this Agreenent or
whi ch are not covered by this Agreenent shall not be subject to
arbitration

a) The arbitration board shall consist of one arbitrator who
shall be jointly selected by the Union and the Conpany. Thi s
sel ection shall be made within ten (10) days after the request for
arbitration has been nade by either party to this Agreenent. I'n
the event that the parties fail within the said ten (10) day
period to agree upon the selection of the arbitrator, the matter
may be referred by either party to the applicable Mnister of
Labour, (Federal or Provincial) depending on the jurisdiction of
the project giving rise to the grievance, who shall select and
designate the arbitrator.

b) In the event the arbitration board is vacated by reason of
death, incapacity or resignation, or for any other reason, such
vacancy shall be filled in the same nmanner as is provided herein
for the establishnent of the board in the first instance.

c) A statenent of the dispute or question to be arbitrated
shall be subnmitted by both parties, either jointly or separately
to the arbitrator within five (5) days of his appointnent. The
arbitration board shall convene within ten (10) days follow ng the
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appoi ntnent of the arbitrator unless otherwi se nutually agreed by
the parties, and shall render its decision as soon thereafter as
possi bl e.

d) The decision of the board shall be Iimted to the dispute
or question contained in the statenent or statenents submitted to

it by the parties. The decision of the arbitration board shal
not change, add to, vary or disregard any conditions of this
Agr eenent . The decisions of the arbitrator which are nmade under

the authority of this Arbitration Article shall be final and
bi ndi ng upon the Conpany, the Union and all persons concerned.

e) The expenses, fees and costs of the arbitrator shall be
paid by the party to this Agreenent found to be in default upon
the arbitrator's resolution of the grievance or, if the arbitrator
resolves the grievance in such a way that neither side shall be
found wholly in the right, then the arbitrator shall also
establish the proper split of the expenses, fees and costs between
the two parties in the proportion appropriate to the share of
responsibility that each side had in the production of the
grievance.

8. UNI ON OFFI CERS BQOARDI NG VESSELS

a) For the purpose of consulting with Union nenbers, the
Conpany agrees that an authorized, credentialed officer of the
Union shall be allowed on board dredging equi pment at job sites,
provi ded that he shall present his Pass on boarding the vessel to
t he Conpany Representative in charge. Such representatives shal
have the right to engage in negotiation wth the Conpany
Representative in respect of any dispute or grievance, but shal
not have the right to interfere in any way with the operations of
t he vessel

b) The Union shall submit to the Conpany the nanme and
rel evant particulars of the Union nmenbers authorized by the Union
to act as its representatives provided that the Conpany, upon
receiving fromany representative a waiver, in formsatisfactory
to the Conpany, of any claim for any damage resulting from any
accident or injury in or about Conpany property, shall thereupon
i ssue a Pass to each such representative, enabling himto board
the Conpany's vessels at job sites for the purpose herein
provi ded.

c) The Union representative shall not violate any provision
of this Agreement or interfere with the Oficers aboard the vessel
or retard the work of the vessel, subject to penalty of revocation
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of the Pass granted herein. Any such revocation shall be subject
to the Gievance Procedure.

9. SENIORITY AND PROMOTI ONS

a) Seniority shall be defined as the length of service with
t he Conpany.

b) An enpl oyee shall acquire seniority as of his date of
enpl oynent with the Conpany provided he has conmpleted three (3)
mont hs continuous enpl oyment. During the three (3) nonths he may
be dism ssed at the discretion of the Conpany, provided that the
enpl oyer nmust give the reason(s) in witing and that the matter
may be investigated through the Gievance Procedure.

c) A Seniority list will be conpiled by the Conpany and
will be revised annually. Such a [list wll show nanes,
classifications and date of last hiring with the Conpany. A
person may be listed in nore than one classification.

d) A copy of the Seniority list shall be forwarded, by
April first of each year of this agreenent, to the Union's
Executive Vice-President and shall also be available on each
vessel for reference.

e) In the case of re-hires, pronotions and lay offs, the
Company  shal | select enployees on the basis of ability,
experience, efficiency and qualifications. These being relatively
equal in the judgnent of the Conpany between two or nore
enpl oyees, preference shall be given to the enployee with the
greatest Seniority, provided the judgnent is not exercised
arbitrarily or on the basis of favouritism

f) In recognition of the principle of Seniority and the
Conmpany's need to effectively utilize its experienced enployees,
it is agreed that the Conpany may transfer an enpl oyee from one
vessel or project to another.

g) An enpl oyee who has been laid off will retain his
seniority and the right to be recalled for a period of thirty (30)
months, provided he reports to the Conpany when recalled. An
enpl oyee shall lose all seniority if he quits or is discharged for
just cause. Nothing in this clause shall be construed as an
abandonnent of the individual's right to severance pay, if any, in
accordance with the Canada Labour Standards Regul ations, Section
30.
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h) The notice for recall for duty shalll be by tel ephone.
If by telephone and there is no answer, the Conmpany wll
imrediately send a tel egram If a telegramis sent, the enployee

must acknow edge receipt of the said telegramw thin forty-eight
(48) hours of its delivery to him An enpl oyee who has been given
forty-eight (48) hours' notice and fails to report for work upon
recall is subject to discharge from service.

10. VACATI ON_PAY

a) An enpl oyee having conpl eted one (1) full season of service or
| ess with an enployer shall receive vacation pay at tine of pay-
off equal to four percent (4%) of his gross wages earned.

b) An enpl oyee having conpl eted between one (1) and seven (7)
full consecutive seasons of service with the sane enpl oyer shal
recei ve vacation pay at the time of pay-off equal to five percent
(5%) of his gross wages earned during the then current season wth
the said enpl oyer

c) An enployee having conpleted nore than seven (7) ful
consecutive seasons of service wth the same enployer shall
recei ve vacation pay at the tinme of pay-off equal to six percent
(6%) of his gross wages earned during the then current season with
the said enpl oyer.

d) The right of an enployee to receive vacati on pay pursuant
t o paragraphs (b) and (c) above shall not be affected in any way
where such enployee is, absent fromhis enploynment for reasons
satisfactory to the Conpany.

e) Where a vessel covered by this Agreement is chartered or
sold to a wholly owned subsidiary, the enployees will carry their
credit for the nunber of consecutive seasons of service to the new
conpany for the purpose of vacation pay cal cul ation.

f) Vacation pay to be paid on each cheque.

11. GENERAL AND EMERGENCY DUTI ES

a) Unlicensed enployees covered by this Agreenment, while
enployed on marine units which are operating on dredging
contracts, shall performthe necessary and customary duties of
their departnent, skill or trade.
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However, when marine units are engaged in operations other
than dredging, the Union agrees that the crews nmay be directed to
perform ot her types of duties at the same wages and
classifications provided that the Union has been advised that non-
dredging work is to be carried out.

b) In the event of necessity arising on the equi pnment or
vessel, all enployees shall performany duties as directed by the
seni or conpany representative for the safety of the crew, vessel
or equipnent, or of a vessel in distress or of lives in jeopardy
at sea and under no circunstances will overtime be paid for this
wor k.

c) The Conpany Representative, whenever he deens it advisable
may require any enployee to participate in life boat or other
energency drills. Such drills wll take place at |east once per
cal endar nonth, if possible.

d) Enpl oyees will take orders from one senior officer only at
any one tine.

e) Recognizing that it is essential for the Conpany to
operate efficiently and conpetitively in order to obtain nore work
for the enployees, it is agreed that the Conpany nmay require
enpl oyees to performwork outside of their regular classifications
during a project in order to maximize their productivity and
utilization of the available enployees. |If this is done, the
foll owi ng guidelines shall be adhered to:

1. Wen an enployee is required to work in a
classification outside of his regular classification during a
project, he shall be paid at the appropriate rate of pay of an
enpl oyee working that classification or his own rate of pay,
whi chever is greater

2. Such arrangenents shall only be made to fill the
requi renents of the specific project.

Speci fic cases that nmay be contenplated would include
but not be limted to yachtsnmen perform ng deckhand or scowman
duties, operators perform ng conpressorman duties, the performance
of occasi onal welding or leveeman duties.

Nothing in this clause shall restrict the application of
Article 30 but Article 23 shall not apply under these
ci rcunst ances.
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12. STATUTORY HOLI DAYS

The Conpany agrees to recognize the follow ng holidays:

1. New Year's Day

2. First Mnday in February
3. Good Friday

4. Easter Monday

5. Victoria Day

6. St-Jean Baptiste Day

7. Dom ni on Day

8. Gvic Holiday (first Mnday in August)
9. Labour Day

10. Thanksgi ving Day

11. Renenbrance Day

12. Christmas Day
13. Boxing Day

St-Jean Baptiste Day will be treated as a holiday within the
confines of the Province of Quebec and the Civic Holiday will be
recognized only in the Province of Ontario and the Maritimes.

In the event that any of the foregoing holidays fall on a
Saturday or a Sunday, the follow ng Mnday and/or Tuesday w || be
observed and paid at the sanme rate as a Statutory Holiday. The
work performed on a holiday shall be that usually perforned on a
Sunday. If an enployee is not requested by the Conpany to work on
a Statutory Holiday, he will receive his usual daily wage. [f an
enployee is required to work on a Statutory Holiday, he will be
paid at the overtine rate, in addition to his regular basic wage.

If any Statutory Holiday falls during an unlicensed crew
nmenber's schedul ed tine-off (excluding layoff), he will be paid a
day's basic pay on the first payday following his return to work.
This paragraph will not apply in the case where an unlicensed crew
menber takes time off after Novenber 30th and does not return
prior to the start of the next season or when an enployee is laid
of f other than short period |ayoff Article 26.

13. CLEANLI NESS OF QUARTERS

The Conpany shall see that all quarters assigned for the use

of the enployees are kept clean, tidy, lighted and ventilated
insofar as it is practicable to do so. The Conpany and the
enpl oyees shall cooperate to the fullest in keeping |iving

guarters clean and tidy at all tines. The Conpany agrees to



15

fum gate all quarters whenever such fumgation is necessary to
free themof vermn. Al sleeping quarters, dining or ness roons,
or enpl oyee spaces, are to be painted at |east once yearly.

14. OTHER CONVEN ENCES

I NON BOARDI NG EQUI PMENT:

Unl ess prevented from so doing because of circunstances
beyond its control, the Conpany shall provide for enpl oyees on al
properly constituted dredges and tugs where enpl oyees are not
provided wwth room and board by the Conpany, the follow ng
conveni ences:

a) A suitable washroom shall be provided and shall be cl eaned
once in each shift by an enpl oyee during his regular working hours

as instructed by the proper authority. Such washroom shal | have
the usual toilet equipnent, and shower facilities sufficient in
size to accommodate the traffic of the personnel involved. Face

soap shall be supplied by the Conpany.

b) A free area, suitable rest roomor recreation room for the
men to have their lunches, etc., shall be provided by the Conpany,
such rest roomor recreation roomshall be provided with a radio
either battery or electrically operated as circunstances dictate.

c) A locker shall be provided for the use of each enployee to
hang his clothes, etc. Each | ocker will be of sufficient size to
hang cl othes w thout creasing and shall be provided with a |ock.

d) A suitable refrigerator shall be provided for the crew
menbers to store cold |unches, etc. The enpl oyees shall assune
the responsibility of keeping said refrigerator clean.

e) Fresh cold drinking water shall be available to enpl oyees at
all tines.

£) There shall at all times be sufficient equipnment available to
enpl oyees for the purpose of making tea or coffee during coffee
tines.

g) On tenporary or jury-rigged equi pnent the Conpany agrees to
supply adequate toilet facilities, cold drinking water and a
cool er chest for the use of enployees covered by this agreenent,
to keep their lunches in.
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Il BOARDI NG EQUI PMENT:

Unl ess prevented to do so because of circunstances beyond its
control, the Conpany shall provide for enpl oyees the follow ng
conveni ences:

a) Beddi ng consisting of mattress, spread, two (2) clean sheets,
one (1) clean pillow slip and an adequate supply of wool bl ankets
will be supplied for all crew nenbers.

b) One (1) face towel, one (1) bath towel, two (2) bars of face
soap and laundry soap will be issued weekly.

c) Al'l equi pnent shall be provided with adequate toilet and
shower facilities which shall be available to enployees at all
tines. Al living facilities shall be painted once a year prior

to fit-out, unless the Conpany can show that this was not possible
due to insufficient notice of the equiprment being put into
oper at i on.

d) Mattresses w Il be thoroughly cleaned and overhaul ed once
yearly. Repl acenments, as required, shall be of inner-spring or
f oam rubber construction, provided always that existing suitable
mattresses shall be allowed to live their life.

e) Bl ankets shall be dry cleaned tw ce yearly. Linen and towels
shal | be changed weekly.

) Each enpl oyee shall be held responsible for Iinen, blankets,
beddi ng and such other equipnment issued to him for his own
personal use, and if any of it is lost, damaged or destroyed, he
wll be required to reinmburse the enployer for the value thereof.

g) Where flies, nosquitoes, or other biting pests or insectsare
present in excessive nunbers, enployees shall have Flytox or other
portable exterm nators nade available to them  \Wenever possible,
enpl oyee's quarters shall be suitably screened against insects.

h) Al boarding dredges shall be equipped with electric washing
machi nes and dryers for the use of the crew nenbers.

15. MEALS, COFFEE TI ME AND LUNCHES

a) On boarding equipnent, neals shall be available for
unlicensed personnel during the follow ng periods:
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Br eakf ast : 07:30 hrs. to 08:30 hrs.
Di nner: 11:30 hrs. to 12:30 hrs.
Supper : 17:00 hrs. t0 18:00 hrs.

These hours may be varied, but variation shall not exceed
one-hal f (1/2) hour each way.

b) Where overtine is worked for periods of four (4) hours or

over, coffee breaks nust be allowed on the above scale. These
cof fee breaks shall be given in such a way that operations shal
not be unnecessarily interrupted. Were an enpl oyee does not

receive coffee breaks, there shall be a paynment of an additiona
fifteen (15 mnute's pay at the applicable rate in |lieu of such
cof fee break for each such violation

EATI NG TI ME ALLOMNCES

a) Wien an enployee is allowed less than thirty (30) m nutes
time in which to eat, in order not to interrupt operations, such
tine allowed shall be on the Conpany's tine.

b) When an enployee is allowed thirty (30) mnutes tine or
nmore in which to eat, such tine shall be on his own tine, such
time not to exceed one (1) hour.

c) Any enployee who is required by the Conpany to work in
excess of twelve (12) consecutive hours in any one day shall be
provided with a suitable neal by the Conpany and with no cost to
t he enpl oyee. If no hot nmeal is available, there is to be a
payment as foll ows:

Effective April 1, 1993 - Eight dollars and fifty cents ($8.50)

EATI NG TI ME WHEN MORE THAN ONE SHI FT

On equi prent where nmore than one (1) shift is working, eating
times shall be posted. However, it is agreed that the eating
times shall be set for not nore than five (5) hours after the
comrencenent of the shift.

16. SUBSI STENCE ALLOMNCE

a) Al enployees covered by this Agreenent whose permanent
resi dence is one hundred (100) kilonetres or nore fromthe job
site shall be paid subsistence allowance at the rate of:
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Effective April 1st, 1993 - Fifty-five dollars and fifty cents
($55.50) per day seven (7) days per week.

b) Enployees who absent thenselves from work without
permssion from the Enployer shall receive no subsistence
al  onance for days not worked.

c) This clause shall not apply to Boarding equipnent.

d) It is agreed that where acconmodations are not avail abl e,
the Conpany wll provide suitable alternative room and board
ashore, the room provided should not constitute nore than two (2)
men to a roomw th separate beds and will have proper and adequate
washing facilities and will be of nodern standard. It is further
agreed that in such event, board will be of first grade quality
and full and plentiful.

e) The Conpany agrees to notify all enployees on non-boarding
vessel s or equi pment seven (7) days prior to shifting to another
| ocation so as to enable enployees to make arrangenents and give
noti ce.

Shoul d the Company negl ect to furnish enpl oyees with such a
noti ce then a paynent of seven (7) day's room and board al | owance
nmust be paid, upon proof, for an enployee suffering any financial
i nconveni ence.

£f) Should an enpl oyee not be afforded the opportunity to
commute to his hone due to the worksite being in a renote
| ocation, the Conpany will provide first class accommodati on as
set out in (d) above.

g) No subsistence shall be paid to newly hired deckhand,
wi nchman, scowhand not currently on conpany seniority |ist.

h) Per sons who received the allowance for the full term of

their enploynent in 1996 shall continue to be entitled but all
ot her persons shall not be entitled to the allowance.

17. TRANSPORTATI ON COSTS

I GENERAL

a) The Conpany agrees to pay reasonable transportation costs
to an unlicensed enployee to and from his hone. These costs are



19

to include first class surface passage plus neals and berth or
econony air fare plus the cost of a taxi or linousine in direct
connection with the said travel or two-way car allowance provided
authentic receipts are provided. Such costs shall be paid on the
follow ng basis for the distance between their hone and the
vessel

Effective April 1st, 1993 - Twenty-nine (29) cents per Kkilonetre
to a maxi mum of four hundred and seventy-five ($475.00) dol | ars.

The m ni num anount payable to any enployee shall be thirteen
($13.00) dollars effective April 1st, 1993. The Conpany wil|
require official receipts to cover the maxi num

b) All enpl oyees who have served the Conpany continuously
aboard a vessel fromthe tinme of joining a vessel until the
conpl etion of lay-up, except only periods of justifiable absence,
shall be paid transportation costs by the Conpany fromthe vessel
to their home on the basis prescribed in paragraph (a) above.

c) If a vessel lays up during the navigation season, al
enpl oyees shall be paid transportation costs by the Conpany from
the vessel to their hone on the basis prescribed in paragraph (a)
above. Al'l enpl oyees recalled to join such vessel shall be paid
transportation costs by the Conpany fromtheir home to the vessel
on the basis prescribed in paragraph (a) above.

d) In case of discharge for cause or |eaving a vessel for
personal reasons, transportation costs shall be borne by the

enpl oyee.

e) Wien an enployee falls sick or is injured, it will be
the duty of the Captain to see that the enpl oyee gets first-aid or
medi cal treatnment, where reasonably required, as quickly as
possible.  The Conpany shall reinburse the enployee for all
transportati on expenses fromthe place of work to the nearest
hospital or clinic.

|f the Conpany is satisfied by the witten report of the physician
that an enployee is unable to perform his normal duties and, if
there are light duties avail able aboard the vessel, the enpl oyee
may be assigned to such light duties for a period of not nore than
ten (10) days provided that this does not result in the |ay-off of
anot her enpl oyee or additional cost to the Conpany.

If the enployee is unable to work for a period of nore
than ten (10) days due to nedi cal reasons confirnmed in witing by
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a physician to the satisfaction of the Conpany, the Conpany shal l
reimburse the enployee for transportation expenses formthe
hospital or clinic to the residence providing he qualifies for
Enpl oynent I nsurance sick benefits and/or Seafarers' Medical Plan
Sick Leave Benefits or Wrkers' Conpensation.
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Shoul d an enpl oyee not be able to performhis work as determ ned
above or light duties for a period of less than ten (10) days, the
Company shall, at the Conpany's election, either sent the enployee
hone at Conpany expense or provide the enployee wth the
subsi stence allowance provided for in this contract for all days
In which the enployee is incapacitated.

Once an enployee is fit to return to work, the Conpany
shall return the enployee to the job at the Conpany's expense.

f) Wien transferring an enpl oyee during the course of his
empl oynent, the Conpany shall provide public transportation with
no loss in regular wages and board all owance. Al ternatively,
m | eage on the basis prescribed in paragraph (a) above with no
|l oss in regular wages and board all owance. For the purpose
her eof , regul ar wages shall be determned on the basis of a
maxi mum of (8) hours per day at the basic wage rate.

g) When nenbers are requested fromthe Union Hall, and are
enpl oyed for less than fourteen (14) days, transportation costs
will be paid fromwhere the vessel is laid up, to the Union Hal
from whi ch he was hired.

[l SH P TO SHORE TRANSPORTATI ON

a) Wien a vessel or equipnment is buoyed, anchored or sited
off shore for a period longer than one (1) conplete shift, or is
being sited during the period of a shift change, the Conpany
undertakes to provide pronpt |aunch service to the shore for
enpl oyees goi ng off duty.

b) Wth regard to | onger periods of such anchorage, |aunch
service shall be provided at |east once per shift.

c) On non-boardi ng equi pnent where |aunch transportation from
shore is necessary, the Conpany undertakes to pick up enpl oyees
going on duty at a designated |anding ashore at a tine set by a
noti ce posted in a conspicuous place on the. appropriate working
equi pnent .
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d) Enpl oyees on non-boardi ng equi pnent coming off shift shal
receive launch transportation to shore as soon as possible. \here
an enployee is required to remain aboard on account of weat her
conditions in excess of one-half (1/2) hour, he shall be paid for
such waiting tine at the applicable overtine rate and credited
with a mninmmof one (1) hour.

e) The Conpany agrees that where travelling tine exceeds a
total of one-half (1/2) hour in either direction, enployees shal
be paid for extra travelling time at the applicable overtine rate.
Travelling tinme shall be deemed to have commenced at the notified
reporting place and tinme until he arrives aboard the equi pnent or
vessel, for men comng' on shift and at the tinme the shift ends for
men comng off shift.

f) Where available and when possible, the Conpany shall
provide parking facilities for cars.

18. SAFETY AND EQUI PMENT

a) The Conpany agrees to take every reasonable precaution to
provi de safe working conditions at all tinmes and agree to have
avail abl e on every tug and piece of dredging equi pnent anple first
aid kits. These first aid kits to be checked at regular intervals
and to be kept fully stocked.

b) It is agreed that any safety regul ations which the Conpany
may now have in force for the safety of the equipnent and
empl oyees, and further safety regul ati ons which the Conpany shall
put into effect and bring to the attention of the enployees, shal
be strictly adhered to by all enployees.

Enpl oyees will co-operate in the naintenance of- safe working
conditions at all times by endeavouring to keep their working
spaces clean and free of refuse and debris and in all other
manners consistent with other safety practices. The Uni on agrees
to co-operate .fully in any safety progranms the Conpany m ght
initiate.

c) The Conpany and the Union agree that a | abour-nmanagenent

committee wll convene for the purpose of drafting safety
regul ations which will be submtted to the parties concerned for
their approval. \Wen any safety regul ati ons have been approved by

the parties concerned, they shall be obligated to conply with them
and these safety regul ations shall be considered as an addendum or
part of this agreenent.
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d) The Conpany shall provide necessary safety equipment
ot her than personal wearing apparel, including hard hats, security
belts, goggles when wel ding or chipping.

Enpl oyees shall be held responsible for any such equi pnent
suppl i ed by the Conpany. When the said itens are issued and not
returned at the termnation of enploynent, the enployee to whom
the itens are issued will be held responsible and wll have the
cost of mssing items deducted from any or nonies ow ng him

e) Enpl oyees required to work from open boats and barges on
buoys and runner lines shall be provided with vest-type life-
j acket s.

f) At night, if necessary to clean scows, proper |ighting
must be provided for the safety of all enployees.

g) The Conpany agrees to arrange for adequate conmunication
between units, vessels or equipnent so as to minimize any delay in
case of emnergency.

h) The Conpany agrees to supply fans on each suction dredge
where wel ding of pipes in confined areas is necessary so as to
bl ow out any snoke when the pipes are being wel ded.

i) Water from an approved source only shall be used for
drinking or sanitary use.

3) Enpl oyees who have been enpl oyed by the Conpany from
fit-out to lay-up of the vessel or unit shall be paid a boot and
clothing allowance of seventy-one ($71.00) dollars effective April
lst, 1993. This allowance shall be paid out at either the
conpletion of the project or the end of Novenber, whichever cones
first, but shall only be paid out to a qualifying enployee once
per cal endar year.

19. PAYMENT FOR DI RTY WORK

Enpl oyees covered by this Agreenent when on duty, shall be
paid the regular overtine rate when required to work inside closed
tanks or cofferdans, inside boilers, or in bilges below bottom
deck plates, or when cleaning najor bunker oil spills. Enmpl oyees
off duty shall be paid double the overtine rate when required to
do this work, including Saturdays, Sundays, and holi days.



20. SCHEDULE OF WAGES

Schedul e of wages

Maritinme provinces in effect fromApril

1998:

Drill Foreman
Leverman ( Sucti on)
Qperator (Dipper)
El ect. Engi neer
Qperat or (Derk./Clam/Drag)
\\él der

Engi neer (Unlic.)
Pi pel i ne Foreman
Qperator (Ladder)
Yachtman

Jr. Engi neer (Unlic.)
Powder man

Conpr essor man
Driller

Drag Tender
Qperator (Elec.)
Mat e (Unlic.)
Levee Foreman
Cook (Dredge)
Cook (Tug)

Gler

Deckhand/Scownman (seniorityl i st)
Winchman (on seniority list)
Deckhand, Scowman, Winchman

(New Hire)

Deckhand, Scowman, Winchman

(I nexperienced)
Leveeman
Wat chman
Assi stant Cook

Basi ¢
Hour | y
Rat e

19.
19.
19.
19.
18.
18.
18.
18.
18.
17.
17.
17.
17.
17.
17.
le.
16.
16.
l6.
16.
15.
15.
15.

14

11.
15.
15.
15.

71
59
59
59
99
87
70
44
12
97
10
10
10
10
10
79
79
79
49
06
86
78
78

.23

00
65
48
37

29.
29.
29.
29.
.49
.31

28
28

28.
27.
27,
26.
25.
25.
25.
25.
25.
25.
25.
25.
24,
24.
23.
23.
23.

21.

16.
23.
.22
23.

23

Overtine
Rat e

57
39
39
39

05
66
18
96
65
65
65
65
65
19
19
19
74
09
79
67
67

35

50
48

06

23

wor k being perforned outside the
1st, 1997 to Septenber 30,
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Schedul e of wages for work being perfornmed in the Maritine
provi nces (New Brunsw ck, Nova Scotia, Newfoundland and Prince
from April

Edward |sland) in effect
1998:

Drill Forenman
Leverman ( Sucti on)
Qperator (Dipper)

El ect. ENngi neer
Qperator (Derk./Clam/Drag)
Vel der

Engi neer (Unlic.)

Pi pel i ne Foreman
Qperator (Ladder)
Yachtman

Jr. Engi neer (Unlic.)
Powder man

Conpr essor man

Driller

Drag Tender

Qperator (Elec.)
Mat e (Unlic.)

Levee Forenan

Cook (Dredge)

Cook (Tug)

Oler
Deckhand/Scowman
(on senior. list)

Winchman (on seniority list)
Deckhand, Scowman, Winchman

(New Hire)

Deckhand, Scowman, Winchman

(1 nexperienced)
Leveeman
Wat chrman
Assi stant Cook

17.
17.
17.
17.
17.
16.
le6.
16.
le.
16.
15.
15.
15.
15.
15.
15.
15.
15.

14

14

14.
14.

Basi ¢
Hour |y
Rat e

75
61
61
61
10
98
83
61
32
19
37
37
37
37
37
12
12
12

.82
14.
.27

43

19
19

13.00

10.
14,
13.
13.

00
09
93
84

26.
26.
26.
26.
25.
25.
25.

1st, 1997. to Sept enber

Overtine
Rat e

63
42
42
42
65
47
25

24.92

24.
.29
23.
23.
23.

24

23

22

22

21
21

19,

15.
.14
.90
20.

21
20

48

06
06
06

.06
23.

06

.68
22.
22.

68
68

.23
21.
21.

72
41

.29
.29

50

00

76

30,



25

21. OVERTI ME_ AND OVERTI ME PAYMENTS

Overtime shall be paid on the basis of the rates contained in
t he schedul es of Wages for work performed beyond the regular hours
of work for the respective classifications as set forth in this
Agr eenent .

a) An enpl oyee on boardi ng- equi pnment who is not on regul ar
duty when called for overtine work shall be allowed thirty (30)
mnutes in which to dress. An enployee who is boarding ashore and
who is off duty shall be given four (4) hour's notice to report
for overtinme duty.

b) An enpl oyee who is on non-boardi ng equi pnent who reports
for overtime on request and who is not needed when reporting shal
be credited with four (4) hour's overtinme for each such call.
the expiration of one (1) hour shall nevertheless be credited with
one (1) hour overtine.

d) When nen off duty are called out to work overtine, and are
"knocked off" for less than two (2) hours, excepting where a nman
is recalled for his regular duties, overtime shall be paid
strai ght through.

e) Overtime books and records shall be kept for enployees and
t he Company by the proper authority. At the conclusion of each
overtime period, the proper authority shall provide each enpl oyee
with a receipt for the time worked, and the enployee shall sign an
acknow edgenent of the receipt so received, acknow edging it to be
correct or disputing it, whichever is the case. In the case of a
dispute the matter shall immediately enter the grievance procedure
as provided for in this agreenent.

22. HOURS OF WORK

It is agreed that in consideration of the basic hourly wage
rate set out in this agreenent, the regular hours of work for
enpl oyees shall be as foll ows:

a) The normal work week shall be forty (40) hours per week,
Monday to Friday. I n consideration of the fact that operations
may necessitate nmen working in excess of eight (8) hours per day
or forty (40) hours per week, overtine for such work shall be paid
for in accordance with the provisions of this Agreenent.
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b) The regul ar hours of work for enpl oyees not permanently
assigned to a regular watch or shift shall be eight (8) hours in a
spread of twelve (12) hours daily, provided always that enpl oyees
not being boarded by the Conpany shall work only a continuous
shift daily.

c) Tug enpl oyees and enpl oyees on sea-going craft may work
traditional sea watches of four (4) hours on duty and eight (8)
hours off duty on a three (3) watch systemdaily.

d) For the purpose of this Agreenent, between the hours of
17:00 hrs. and 08:00 hrs. daily, Monday to Friday, only work
necessary to operations shall be perforned. "Necessary work"
shall not include scraping, chipping, painting or soogeeing.
However, it is agreed that enployees covered by this Agreenent are
required to do necessary repairs or nmaintenance on nmachi nery at
anytime w thout the paynment of overtinme, unless such repairs, and
mai ntenance are performed after an enpl oyee has conpleted eight
(8) hours or is required to work after or before his regular
shift.

e) Crew nmenbers nmay arrange to relieve each other on weekends
for the purpose of shore |eave and to obtain the necessities of
life. However, such reciprocal relief arrangenments shall not be
permtted during weekday shifts unless the express perm ssion of
t he Conpany has first been obtai ned.

f) The Union and the Conpany hereby agree that the Conpany
may require to establish a four shift operation. The work week
provisions, duration, and scheduling to be negotiated between the
Uni on and the Conpany, subject to any amendnents to the Labour
Code.

23. SHORTHAND PAY

a) Wien a crew, shift or gang is required to work with |ess
than its regularly constituted nunber of nenbers through
negligence in not requesting replacenents through a s.1.U. Hring
Hall, the wages of the m ssing nenber shall be divided anongst
t hose who nust performthe work at the hourly overtine rate of the
m ssi ng menber.

b) Should a vessel be shorthanded through excused absence on
the part of the enployee, his wages shall be divided anobngst those
who nmust performthe work at the basic hourly rate only.
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c) The term "regularly constituted nunber of nenbers" shall
mean that all vessels and waterborne equipment under this
col l ective agreenent shall be manned with crews sufficient and
efficient to nmeet the requirenents of the operation. Enpl oyees
required to work nore than eight (8) hours in any one day where
there is a shorthand condition on the job, shall receive the
regul ar overtime rate as set forth in this agreenent.

d) Shoul d an enpl oyee performthe work of a rating other than
the one he was hired for due to negligence on the part of the
Company, he shall receive as pay either the overtine rate of his
owmn rating or the basic pay of the rating whose job he is
performng, whichever is greater.

24. STEWARD S DEPARTMENT

a) Routine duties for nenbers of the Steward's Depart nent
(Cooks) will include the supervision, preparation and serving of
the regular neals, the preparation of night |lunches, the cleaning
and maintaining of all dining and nmessroons, galley, pantries,
storeroons, all departnmental equipnment, and routine cleaning of
refrigerating spaces..

b) In addition to his regular hours of work, one (1) hour
overtinme will be allowed to one nmenber of the Steward's Depart nent
each tinme the walk-in refrigerating spaces are defrosted and
cl eaned, provided such work is approved in advance by the Mster,
Chi ef Engineer or Oficer in charge.

c) In addition to his regular hours of work, two (2) hours
overtinme per nonth will be allowed to each nenber of the Steward's
Departnent for the purpose of taking stores aboard during nornal
wor ki ng hours. This section shall not apply should the enpl oyee
be engaged on a ten (10) hour shift.

d) It is understood that if any nenber of the Steward's
Departnment has conpl eted his regular eight (8) hours of work in
any one day and is required by the Master or Chief Engineer or
Oficer in charge to work extra time, he wll be paid at the
overtime rate.

e) The Conpany shall supply aprons to all nenbers of the
Steward's Department and also, if unifornms are required aboard any
vessels, the Conpany shall supply them and these shall be
| aundered at the Conpany's expense.



28

f) If a chief cook or second cook has conpleted a full season
with the Conpany and has worn whites, the Conpany shall pay him an
all owance at the end of the season of seventy-five ($75.00)
dollars effective April 1st, 1993. These articles shall be
| aundered at the Conpany's expense.

g) On vessels where persons other than crew nenbers and
officials of the Conpany are lawfully carried aboard, the Conpany
agrees to pay the following rates per day for each person, to be
equal ly distributed anong the menbers of the Steward' s Departnent;

Effective April 1st, 1993 - Seven dollars and seventy-five
cents ($7.75)

Wiile the shipis in port, if nmeals are supplied to any persons
who are not nenbers of the crew or officials of the Conpany, the
Conpany agrees to pay the following rates per neal to be equally
distributed anong the menbers of the Steward' s Departnent,
provided the provisions of this clause shall not apply to pilots:

Effective April 1st, 1993 - Three dollars and ten cents
($3.10)

25. | NTERRUPTI ON OF WORK

a) It is agreed that there shall be no strikes, |ockouts,
secondary boycotts, or other simlar interruptions of work during
the termof this agreenment or any renewal thereof, and disputes
and grievances shall be adjusted through the regular channels
established in the Gievance Procedure.

b) There shall be no discrimnation, interference,
restraints, or coercing by the Conpany agai nst an enpl oyee because
of nenmbership in the Union. The Union agrees not to intimdate or
coerce or threaten enployees in any manner that will interfere or
hi nder the effective carrying out of this Agreenent and the
principles contained herein, and wll assist and cooperate wth
the Captains, Chief Engineers and Executives of the Company in
mai nt ai ni ng di scipline aboard ship.

c) It is agreed for the purpose of this Agreenent that the
refusal of an enployee to pass through a lawful picket |ine shall
not be construed as a violation of this Agreenent and shall not be
reason for dismssal.



29

26. SHORT PERI GD LAY-UP

a) An enpl oyee who reports to work as usual but work is not
avai |l abl e due to bad weat her conditions shall receive a m ni num of
two (2) hours pay at the applicable rate for reporting unless he
has been informed not to report for work before quitting time on
t he previous day.

b) If an enployee is directed to conmence work, he shall be
guaranteed a mnimum of four (4) hours work at the applicable rate
of pay.

c) Enpl oyees entitled to room and board shall receive the
regul ar all owance for the day.

27. PAYMENT OF WAGES

a) It is agreed that the paynent of wages shall be bi-monthly
in accordance with the existing systens of the parties to this
Agr eenent .

b) When it is the Conpany policy to pay wages by cheque, such
cheques shall be Conmpany cheques and nade out in the nane of the
enpl oyee.

c) When an enployee is paid off a vessel, he shall receive in
cash an anmount up to six hundred ($600.00) dollars or his accrued
pay to date, whichever is the lesser, if requested by the
enpl oyee. Each enployee on termnation wll be given an
Enpl oynent | nsurance Record of Enpl oynment enabling the enpl oyee to
i mredi ately apply for his unenpl oyment benefits.

28. MARI NE DI SASTER

a) An enpl oyee covered by this Agreenent, while enpl oyed by
t he Conpany who suffers loss of clothing or other personal effects
because of a marine disaster or shipweck shall be conpensated by
t he Company, for such loss, wup to a maxi mum of two thousand
($2,000.00) dol I ars.

b) An enpl oyee nust have conpleted a Conpany formlisting
his personal effects and their estimated val ue upon joining the
Conpany at the beginning of a project in order for a claimto be
made by the enployee or his estate.
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29. LEAVE

a) Subject to conditions stated in this section, each
enpl oyee shall be entitled to take | eave fromthe vessel or unit
upon whi ch he works.

b) Before an enpl oyee can take |eave from the vessel or unit
he must nmake arrangenents that are satisfactory to the Conpany and
be properly relieved.

1. Leave days will be calculated by nultiplying the tota
hours worked by the factor of .334. Leave' will only be granted
for full days accumulated but in any case not for less than thirty
(30) cal endar days.

2. Such | eave shall be schedul ed by mutual agreenent.

3. The enpl oyee shall have worked at |east seven hundred
and twenty (720) hours in that season.

30. MANNI NG SCALE

It is the general intent of this «clause to prevent
unnecessary overnmanning and crewcutting. The Uni on recognizes
that automation may result in certain reductions, and these
changes wll be subject to the Canada Labour Code, Part |
Sections 51 to 55. The Union recognizes al so that the nunber of
Unl i censed personnel required on equi pnent may vary dependi ng on
the location and nature of the work. The Conpany recognizes the
need to mai ntain personnel sufficient to nmeet the efficiency and
safety requirements of the projects. Modifications to manning nay
be inplenented where required and by mutual agreenent.

31. SUCCESSOR RI GHTS AND OBLI GATI ONS

The Conpany and the Union agree that the provisions of the
Canada Labour Code, Part |, pertaining to Successor Rights and
(bligations shall apply to the present Agreenent.

32. FRINGE BENEFI TS

It is agreed between the parties that increases in
contributions payable to the Seafarers' Medi cal Pl an, t he
Seafarers' International Union of Canada Pension Fund and the
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Seafarers' Hring Hall Fund provided in the Menorandum of
Agreenment between the parties incorporated herein and nade part
hereof, shall be effective April 1, 1997.

e

33. COVPASSI ONATE AND BEREAVEMENT LEAVE

a) After conpletion of thirty (30) days of continuous
empl oynent with the sane Conpany, an enployee wll be granted
ber eavenent | eave when death occurs to a nmenber of his immediate
family, that is, his father, nmother, spouse, child, brother,
sister, parents-in-law and grandparents. The enpl oyee granted
| eave to attend the funeral will be paid at his basic rate for
working time lost up to a maxi mum of three (3) days.

In the case of a wife, husband or children, the above-
mentioned | eave period of three (3) days shall be increased by one
(1) day for each one thousand (1,000) kilonmetres fromthe port of
di senbarkation to the place where the funeral is held up to a
mexi mum of ten (10) days.

b) An unlicensed crew nenber shall be entitled to receive
fromthe Conpany a reasonabl e | eave of absence from his enpl oynent
Wi thout pay in the event of either illness or injury to himself or
a nmenber of his imediate fanily, that is, his wfe, brother,
sister, children, parents, parents-in-law and grandparents.

c) An enpl oyee nmay request paternity | eave w thout pay at
| east six (6) weeks prior to the expected date of the birth of his
child and shall be granted paternity |eave for a maxi num period of
thirty (30) days without pay.

d) All clains under this Article nmust be supported by proper
nmedi cal or bereavenent evidence upon returning to the vessel,
ot herwi se the enployee forfeits his right to enploynent with the
Conpany.

34. DI SCRI M NATI ON

In addition to the anti-discrimnation provisions contained
in applicable legislation, the Conpany shall not discrimnate
agai nst any enpl oyee for legitimte Union activity or on grounds
of .mother tongue when an enpl oyee's nother tongue is either of the
two official |anguages of Canada subject to Article 4.
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35. EMPLOYEE'S FILE

a) The enployer agrees not to introduce as evidence in a
hearing related to disciplinary action any document fromthe file
of an unlicensed enpl oyee, the existence of which the unlicensed
enpl oyee was not aware at the tine of filing within a reasonabl e
period thereafter.

b) Upon witten request of an unlicensed enpl oyee, notice of
di sciplinary action which has been placed on the personal file of
the unlicensed enployee shall be destroyed after two (2) years
have el apsed since the disciplinary action was taken provided that
no further disciplinary action has been recorded during this
peri od.

c) Upon witten request of an wunlicensed enployee, the
personal file of that enployee shall be made avail abl e once per
year for the examination in the presence of an authorized
representative of the enployer

Thi s paragraph (c) al so applies when an unlicensed enpl oyee
is off ship on |eaves of absence due to the follow ng:

1. Article on Leave;
2. Si ckness;
3. Acci dent at work:

4. Wile laid off by the Conpany, if the unlicensed
enpl oyee has been given Notice of Intent, or;

5. For any | eave of absence authorized by the Conpany.

36. DURATI ON OF AGREEMENT

(a) This Agreenent shall becone effective as from April 1st, 1997_
unl ess otherwi se noted herein, and shall continue in full..force.
and effect until Septenber 30, 1998, inclusive,- and -thereafter
fromyear to year unless or until either party serves notice on
the other party to the contrary at |east one hundred and twenty
(120) days prior to May 31st, 1998 or one hundred and twenty (120)
days prior to May 31st, of any subsequent year.

(b) In order to facilitate bidding agai nst non-uni on conpani es
for future work the parties agree to open negotiations for the

? \g,
g
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subsequent collective agreement at any, time during the term of
this agreenent.

pATED THI'S &l pay or !} iy 199%.’

CARTIER CONSTRUCTI ON | NC. SEAFARERS . | NTERNATI ONAL UNI ON
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MEMORANDUM OF AGREEMENT

ENTERED | NTO BETWEEN

CARTIER CONSTRUCTI ON | NC.

AND

SEAFARERS | NTERNATI ONAL UNI ON OF CANADA

The parties agreed by Menorandum of Agreenent that effective Apri
1, 1997, the Conpany will make contributions to the follow ng
pl ans as indicated bel ow

MEDI CAL PLAN

The Company agrees to make contributions of four dollars and .
seventy-five cents ($4.75) per nman per payroll day, effective
April 1, 1997. Said contributions to be nade to the existing
Seafarers' Medical Pl an.

PENSI ON PLAN

The Conpany agrees to nmake a nonthly contribution to the
Seafarers’ International Union of Canada Pension Fund, for each
enpl oyee covered by the pension agreenent, of eight percent (8%)
of the basic hourly wage rate of eight (8) hours per day worked to
a maxi mum of two hundred and forty (240) hours of each said
enpl oyee, effective April 1, 1997. Effective May 30, 1997 the
nonthly contribution shall be nine percent (9%)of the basic hourly
wage rate of eight (8) hours per day worked to a nmaxi num'of two
hundred and forty (240) hours of each said enpl oyee.

SEAFARERS' | NTERNATI ONAL UNI ON OF CANADA HI RING HALL

The Conpany agrees to pay to the Seafarers' International Union of
Canada Hring Hall Fund the sumof three dollars and sixty cents
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($3.60) per man per payroll day, effective April 1, 1997. These
funds are to be remtted to the Seafarers' International Union of
Canada Hring Hall Fund, 1333 St-Jacques Street, Mntreal, p.Q.,
H3C 4K2, no |later than the 15th of the follow ng nonth.

For .the purpose of the s.1.u. Hring Hall and Seafarers' Medi cal
Plan, "payroll day" includes days for which an enpl oyee receives
subsi stence as per Article 16 of the Collective Agreenent.

The parties agree that the above fully satisfies the requirenments
of Article 32 of the Collective Agreement entitled "Fringe
Benefits" and that nothing contained herein shall constitute any
precedent for any re-negotiations of the existing Collective
Agr eenent .

CANADI AN DREDGE & DOCK | NC. SEAFARERS | NTERNATI ONAL UNI ON
OF CANADA
- fA— ¢
/ \—-' / /
>
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LETTER OF UNDERSTANDI NG

CARTIER CONSTRUCTI ON | NC
AND

SEAFARERS | NTERNATI ONAL UNI ON OF CANADA

Re: Article 5 (h):

The deletion of the word "sober" fromthe 1988 agreenment shall not
limt the right of the Conpany to reject an enployee who is not
sober.

CARTIER CONSTRUCTI ON I NC. SEAFARERS | NTERNATI ONAL UNI ON
OF CANADA

o JHL




