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‘ CANADI AN PACIFIC LIMTED
| British Colunbia Coast Steanship Service

AGREEMENT

Bet ween:

CANADI AN PACI FIC LIMTED
(hereinafter called the "company")

And:

SEAFARERS' | NTERNATI ONAL UNI ON OF CANADA
(hereinafter called the "Union")

ARTICLE 1

Uni on Recognition and Employment

1.1 The Conpany recognizes the Union as the duly certified
sole collective bargaining agent for all unlicensed personnel
sPeci fied herein enployed in the Deck and Engi neroom Departnents
of all ships owied and operated by it in its British Colunbia
Coast Steanship Service, except that it is understood and agreed
that this Agreement does not affect nor cover licensed personnel.

1.2 The Conpany agrees that during the period this Agreement
is in effect, all unlicensed personnel to be hired shall be
requested through the Dispatch Ofice of the Union. Were forty-
ei ght (48) hours notice of personnel requirements is given by the
Conpany, the Union wll nake every reasonable effort to refer
applicants to the Conpany in advance of the day they are required
to conmence work. |In cases where the Oorrpan?; rejects individuals
that it does not consider satisfactory, it shall notify the Union
I nedi ately of the re#' ection, and the Union shall furnish
replacements wth sufficient pronptness to avoid delay in
saili n% at the appointed tine. Rejection shall not be arbitrary
or without valid reason.
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Shoul d the Union be unable to furnish enployees that are
apable, conpetent and satisfactorY to the Conpany with sufficient
%omptness to avoid delay in sailing at the appointed tine, the
nmpany nmay secure replacenents from other sources on a tenporary
basis, and the Conpany shall make every reasonable effort to so
notify the Union within twenty-four (24) hours. The Uni on
reserves the right to replace 'replacenents’ once the tenporary
requi rement has been net, but In no event may this right be
exercised after the expiration of tw weeks follow ng the date of
hiring of the 'replacenents'.

1.3 If the Union fails, or is unable, to fill a request for
unl i censed personnel, the Conpany or its representative shall be
free to engage such unlicensed personnel

1.4 The Union agrees to co-operate fully with the Conpany in
supplying well-qualified, reliable personnel to fill vacancies as
t hey occur.

1.5 The Uni on a?rees that the Conpany has the right to have

all personnel nedically examned for fitness. Such exam nations
shal | be at the expense of the Conpany.

Uni on_Security

2.1 Any unlicensed personnel, who are not nenbers of the
Union, will be required, as a condition of enployment, either to
join the Union and to continue as nenbers thereof during their
enpl oyment, or, in the alternative, to tender to the Union one (1)
nmonth's dues as well as the initiation fees as presently
established and to Pay subsequent nonthly dues a required of
Union nenbers (and fallure to pay arrears of nonthly dues after
thirty (30) days shall be a bar to further enploynent until such
arrears are paid).

When unusual conditions require the Conpany to hire
unl i censed personnel outside of Canada who are not nenbers of the
Union, such personnel wll be required as a condition of
enpl oyment either to join the Union and to continue as nenbers
thereof during their enploynment, or, in the alternative, to tender
to the Union one (1) nonth's dues as well as the initiation fees
as presently established and to pay subsequent nonthly dues as
required of Union menbers (and failure to pay arrears of nonthly
dues after thirty (30) days shall be a bar to further enpl oynent
until such arrears are paid). Such personnel shall be liable also
to tender to the Union the initiation fees as presently
established, but not until the expiration of their first thirty
(30) days enpl oynent.
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n.

Deduction of Dues and lnitiation Fees

9.1 The Conpany agrees that dues and initiation fees shall
e deducted by the Cbnﬂany fromthe wages of the enpl oyees covered
by this Agreenent. The Conpany agrees to remt these dues and
initiation fees to the Union. The Union will present proper
authorization forns to the Conpany signed by the crew nenber
authorizing such deducti ons.

The Conpany undertakes to remt said nonies in not
| onger than forty (40) days follow ng the pay period in question,
and that said nmonies will not be w thheld unreasonably.

Ship's Del egate

4.1 The ship's delegate shall be a nenber of the crew
selected by a majority vote of the unlicensed personnel of the
vessel covered by this Agreement. The Conpany shall be advi sed,

in witing, of the name of the ship's delegate and alternate.

4.2 Such ship's delegate shall have the right to conduct the
legitimate business of the Union such as collection of dues,
conferring with Union nenbers, distribution of Iliterature

attendance at Union neetings, etc., provided that in no case shal
the ship's delegate interfere or threaten to interfere with the
conduct of the ship, the authority of the officers or the
di scipline of the crew.

4.3 “Any unlicensed personnel required to attend at a hearing
or investigation being conducted by the Conpany may, upon request,
be accompani ed by the ship's del egate or other authorized Uni on

representative.

Authority of Master and (bedi ence of Crew

5.1 Not hing in this Agreenent is intended and shall not be
construed to limt in any way the authority of the Master or other
ofglcers, or lessen the obedience of any menber of the crew to any
order.

@ievance and Arbitration Procedure

6.1 Any unlicensed crew nmenber with a conplaint concerning
the operation of the vessel shall direct such conplaint to the
Master or Master's designate for resolution. A conpl aint or

grievance concerning the interpretation or alleged violation of
this agreenment shall be dealt wth in the follow ng nmanner
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STEP 1 - The aggrieved enployee or his local representative shal
present the grievance in witing to his immediate
‘ Supervisor within fourteen (14) cal endar days follow ng
t he cause of the grievance. However, if the grievance
occurs aboard a vessel, the aforementioned fourteen (14)

calendar days w Il not commence until the aggrieved
enpl oyee has finished his tour of duty. The inmedi ate
Supervisor wll render a decision in witing within

fourteen (14) cal endar days follow ng recei pt of the
witten grievance.

The inmmediate Supervisor, in this instance, for Deck
enpl oyees, w Il be the Manager, Vessel erations

and for Engi neroom enployees it will be the Manager,
Vessel Maintenance and Engi neeri ng.

STEP 2 - If the grievance is not settled at Step 1, the |ocal or
regional representative of the Union may appeal the
decision in witing, giving his reasons for appeal to
the Chief Operating Oficer (c.0.0.) within forty-five
(45) cal ender days tollow ng receipt of the decision
rendered in Step 1. The c.o.o. will render a decision
in witing, giving his reasons for the decision, wthin
fort%-flve (45) cal endar days followi ng receipt of the
appeal .

6.2  Any grievance not progressed by the Union within the
prescribed time limts shall be considered invalid and not be
subject to further appeal. Were a decision on a grievance
concerning the nmeaning or alleged violation of any one or nore of
the provisions of the collective Agreenent and in which a wage
claimis involved, is not rendered by the appropriate Oficer of
the Conpany within the prescribed tine limts, the claim shall be
all owed as presented but this shall not be considered as a
precedent or waiver of the contention of the Conpany as to simlar
clains. \Were a decision on a appeal against discipline inposed
Is not rendered by the appropriate Oficer of the Conpany within
the prescribed tine limts, the grievance may be progressed to the
next step of the grievance procedure.

6.3 A grievance concerning the interpretation or alleged
violation of this Agreenent or an appeal by an enployee that he
has been u%gustly di sci plined or discharged may be referred by
ei ther the Conpany or the Seafarers' International Union of Canada
(herein defined as the Parties) to a single Arbitrator for final

and binding settlenent wthout stoppage of work.

6.4 The party requesting arbitration nmust so notify the
other party in witing wthin thirty (30) cal endar days follow ng
the date the decision is rendered in the final step of the
grievance procedure as specified in Article 6.1.
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6.5 Wthin thirty (30) cal endar days of date of receipt of a

equest for arbitration, the Parties shall endeavour to agree on
Q«e nane of the Arbitrator. |f agreenent is not reached, the

arty requesting arbitration may then request the Federal
M nister of Labour to appoint an Arbitrator and advise the Parties
accordingly. Such request to the Mnister of Labour nust be nade
no later than fourteen (14) cal endar days following the thirty
(30) day period referred to in this clause.

6.6 A Joint Statenent of Issue containing the facts of the
di spute and reference to the specific provision or provisions of
the Collective Agreenent allegedly violated shall be jointly
submtted to the Arbitrator in advance of the date of hearing. In
the event the Parties cannot agree upon such Joint Statement of
| ssue each Party shall submt a separate statenent to the
Arbitrator in advance of the date of the hearing and shall at the
same tine give a copy of such statement to the other party.

6.7 The hearings shall be held by the Arbitrator in the
O fice of the Conpany unless otherwi se nutually arranged or unless
the Arbitrator deens it advisable because of special circunstances
to hold the hearings el sewhere.

6.8 At the hearing before the Arbitrator, argunent may be
given orally and/or in witing and each Party may call such
witnesses as it deems necessary.

6.9 D sputes arising out of proposed changes in rates of
pay, work hours éunless changed by Federal Law) and conditions
of service, nodifications or additions to this Collective
Agreenent are specifically excluded fromthe jurisdiction of the
Arbitrator and the decision of the Arbitrator shall not in any
case add to, subtract from nodify, rescind or disregard any
provision of this Collective Agreenent.

H s decision shall be rendered in witing together with
his witten reasons therefore to the Parties concerned within
thirty (30) cal endar days follow ng the conclusion of the hearing
unless this tine is extended with the concurrence of the Parties
to the dispute.

6.10 ~Each Party shall resfectively bear any expenses each has
incurred in the presentation of the case to the Arbitrator but any
gene{ﬁl or common expenses of the Arbitrator shall be divided
equal | y.

6.11 The tinme [imts as provided in this Article may be
extended by nutual agreenent between the Parties.

6.12 Prior to adjudication or final disposition of grievances
3% t he hi ghest designated authorities as herein provided and

Il e questions of grievances are pending, there will not be
suspension of work by the enpl oyees.
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Boar di ng Passes

'!Pl The Union representative(s) shall be allowed on board
he vessel to confer with his/her (their) nmenbers at all tines

which, in the opinion of the Cbnpang's managenment w |l not
interfere with either the operation of the vessel or the duties of
Its crew. It is agreed that the Conpany will not be liable for

any damage or injury to Union property or representatives while on
Conpany property.

D scrimnation

8.1 The Conpany agrees not to discrimnate against any
unl i censed personnel enployed by said Conpany for legitinmate Union
activity, or because of race, colour, creed or ethnic origin.

Stoppage of Wir k

9.1 There shall be no strikes, |ockouts or stoppages of work
while the provisions of this Agreenent are in effect.

Seniority and Pronotions

10.1 Newl y-hired enployees will be considered to be
probationary enployees until they have attained three (3) nonths

cunmul ative conpensated service. During this probationary period,
the enpl oyee's work performance and conduct will be nonitored and,

I f work performance or conduct is judged to be inadequate, his or
her services may be termnated at any time during the
probationary  period. Such term nated enpl oyees shall, wupon
app{!catlon, be provided with the reasons for termnation in
writing.

10.2 After an enployee attains three (3) nonths' cumulative
conpensated service, his or her seniority shall be established
fromthe date of his of her entry into the service.

10.3 SenioritY lists shall be revised and posted in August of
each year and shall Dbe open for correction for a period of ninety
(90) days on presentation in witing of error by a nmenber of
the unlicensed Deck and Engineroom Departnents or hi s
representative. Unless by mut ual agreement between the authorized
representative of the enployees and the Oficers of the Company,

seniority shall not be changed after becom ng established by it
bei ng posted for ninety (90) days w t hout protest.
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10.4 | f an enployee |eaves the service for any cause, he

loses all seniority. Shoul d an enployee be laid off for any

eason, he shall retain his seniority if re-employed within twelve
(12) nonths from date of lay off. | f not re-employed within
twel ve (12) nonths he shall, upon his return, be regarded as a new

enpl oyee unless otherw se nutually agreed.

10.5 Recognizing that the Conpany, fromtine to time, sees
fit to promote unlicensed enpl oyees to positions outside the scope
of the bargaining unit, it is agreed that:

i) Pronotions to certificated positions aboard vessels

shal | be based on seniority wth qualifications,
experience and ability being sufficient to performthe
j ob.

ii) Enployees who are pronoted shall only retain their
seniority rights with the unlicensed union provided they
remain as menbers in good standing with such Union

ii1) Enployees tenporarily pronoted for the purposes of
training or or tenporary relief shall retain their
unlicensed seniority. Such enployees will be [imted to
a total of sixty (60) such days (excluding 1laydays) in
any cal endar year.

iv) The sixty (60) day nmaxi mum may be extended in order to
allow for the conpletion of a trip provided the Conpany
notifies the Union in advance.

V) Upon pronotion an unlicensed enpl oyee having a m ni num
of five (5)1years seniority will have his unlicensed
seniority rozen. Such enpl oyee w | retain his
seniority for a maximum two (2) year period. An
enpl oyee shall be limted to one (1) application under
this clause.

Emergency Duti es

11.1 any work necessary for the safety of the vessel,
assengers, crew or cargo, or for the saving of other vessels,
I ves, or cargoes, shall be perforned at any tinme on imediate

call by all nenbers of the unlicensed personnel, notw thstanding
any provisions of Agreement which mght be construed to the
contrary. In no event shall overtime be paid for work perforned

in connection wth such energency duties, of which the Master
shall be the sole judge.

Drills

12.1 Whenever possible, lifeboat and other energency drills
shall be held on weekdays between the hours of eight (08:00) a.m
and four thirty (16:30) p.m
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12.2 Preparation for drills such as stretching out fire hoses

nd hoisting or swinging out boats shall not be done prior to

: ignal for such drills and, after drill is over, all hands shall

secure boats and gear and replace fire hoses in safe custody. In

no event shall overtine be paid for work performed in connection
with such drills,

12.3 Overtime wll be paid to any unlicensed crew nmenber
covered by this Agreement who is not on duty and is required on
board the vessel, or to any enployee called off watch to attend a
second |i feboat or other energency drill with a Steanship
Inspector in attendance, which is in addition to the regular
weekly lifeboat and fire drill.

Sailing Board Tine

13.1 Al menbers of the unlicensed personnel shall be aboard
the vessel in a sober condition at |east one (1) hour before
notified sailing tinme. |In the event any menber of the unlicensed

personnel fails to comply with this provision, the Conpany shall
call the Union and the Union shall furnish a replacenent.

Safe Wrking Conditions

14.1 The Conpany shal | take every reasonable precaution to
provide safe working conditions at all tines.

14.2 Crew nmenbers will not be required to work aloft on
masts, derricks, or kingposts, while wnches or cargo gear are
bei ng wor ked.

14.3 Wrking in holds into or fromwhich cargo is being
| oaded or discharged shall be considered unsafe working conditions
(Fan yorklng or watching cargo shall not be included in this
cl ause).

14.4 Hard hats shall be supplied to crew nenbers working in
areas where overhead work is being performed.

14.5 Wien air chisels, nechanical chippers or scaling tools
are used, ear plugs and plastic face protectors shall be
suppl i ed.

14.6 Saf ety goggles shall be supplied to crewren doi ng manua
chi ppi ng or scaling.

14.7 Suitable tinted w ndow shades to be installed in al
wheel houses.

14.8  The Company will have respirators available for the use
of unlicensed enployees who are required to work in spaces or
under conditions which necessitate their use.
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Customary Duties

5.1 Menbers of each Departnent shall perform the necessar
and customary duties of that Department. Each nmenber of eac
Department shall performonly the recognized and custonary duties
of his particular rating, and no other crew menber of ~another
Department shall perform such work, except in the case of an
emer gency.

15.2 The practice of the Master or Deck Officer steering the
vessel during landings, departures, and under other specia
conditions wll continue.

15.3 Ship's crew shall load ship's stores as part of their
customary duties.

15.4 Enpl oyees shal | handl e normal, bagged ship's garbage as
art of their duties. Handling of such garbage will not extend

eyond the | oadi ng of onboard contai ners.

Transfer _and Travelling Tine

16.1 An  enpl oyee appointed to a position necessitating
travelling fromone point to another on the British Col unbia coast
to assune that position, shall be signed on the ship's articles as
"Supernumerary", (0 be worked if necessary, and shall be provided
with board and living quarters, being on full pay fromthe tine of
| eaving starting point. This shall not apply to enployees
transferred from one ship to another at their own request.

16.2 When enpl oyees are transferred from one ship to another
at the conpany's conveni ence, where such transfer necessitates a
| ayover period awaiting ship, such enployees shall be conpensated
at their regular rate of ma%es during such | ayover. I f |ayover
takes place at any port other that the enployee's hone port,
accomodation and neals will be provided.

16.3 Unl i censed crew nenbers covered by this Agreenent who
are requested by the Conmpany to join a vessel which does not berth
in their home port shall be provided with transportation and neal s
to and fromtheir hone port when proceeding on weekly |eave, or
joining or leaving the vessel. For the purpose of 16.2 and 16.3
of Article 1 and 8.5 and 11.1 of Article 2, the home port of the
egplq¥ee shall be the home port of the vessel which he is enployed
aboar d.

16.4 A nmeal allowance of nine dollars and fifty cents ($9.50)
will be nade to the unlicensed Deck and Engi neroom personne
assigned to laid-up ships in Victoria and who reside in Vancouver
to defray the cost of two neals; one when they travel from
Vancouver to Victoria and one when they travel from Victoria to
Vancouver . This paynent is in addition to their regular fare,
which is provided by the Conpany.
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Return to Port of Engagenent

Q7.1 In the event a ship of the Conpany is laid up in a

oreign port, or sold, interned, or |ost anywhere away from home
port, the crew shall be given transportati on back to port of
engagenment with subsistence, berth and wages.

Carrving Workaways, etc., in Lieu of Crew
18.1 No workaways oOr passengers shall be carried in lieu of
Crew

Cr ew Equipment

19.1 The following items shall be supplied for the use of the
unl i censed personnel:

(a) A suitable nunber of blankets which shall be | aundered
and changed every three (3) nonths.

(b) Bedding, consisting of two (2) white sheets, one (1)
spread, and one (1) white pillow slip, which will be
changed weekly.

(c) One (1) face towel and one (1) bath towel, which will be
changed tw ce weekly.

(a) Sufficient suitable face and powdered soap
(e) Crew nattresses to be all spring-filled.
(£) Dishes which shall all be of crockery.

(g) Electric fans shall be placed in Messroons where
necessary and practicable.

(h) Avrefrigerator, for the use of the unlicensed enpl oyees,
will be located in the Messroom

(1) Sﬁin washers to be installed aboard Conpany vessels for
the wuse of the wunlicensed personnel covered by
this Agreenent.

(j) Automatic spin dryer to be installed aboard Conpany
vessel's for the use of t he unli censed
personnel covered by this Agreenent.

(k) Automatic toasters to be installed in all Mssroons for
the use of the unlicensed personnel.
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(1)

(m)

(n)

(o)

(P)

(q)

(r)

(s)

(t)
(u)

(v)

Refrigerators, washing nmachines, dryers and toasters

will be kept in good repair at all tines. In the event
ae | acements are required, this wll be done w thout
el ay.

A stool will be provided in the wheel house for the
hel msnan.

Four (4) raincoats and four (4) rain hats to be supplied
for use by Deck Ratings enployed on the "Carrier
Princess".

i. Earmuffs to be suﬁblied to Engi neroom Ratings where
required.

ii. Hard hats to be nade available to Engi neroom crew,
and to Deck Ratings on |aid-up ships where

necessary.
Deck Ratings who are assigned to direct autonobiles,
trailers and other vehicles, will be supplied with
orange fluorescent safety vests, which will remain the
property of the Conpany. Unl i censed Personnel are

required to wear such safety vests at all tines while
working on the freight deck aboard the vessel.

The Company will install television sets (one on each
vessel ) for use by unlicensed Deck and Engi neroom
Rat I ngs.

Every effort will be nmade to install rugs or carpets in
cabins of unlicensed personnel covered by this
Agr eenent . In addition, every effort wll be nade to
install carpets in alleyways leading to other cabins.

Washbasins w th hot and cold running water wll be
provided in accomodation of unlicensed Deck and
engi neroom personnel on new vessels

A oves.

After sixty (60) days service wth the Conpany,
enpl oyees in the Deck Departnent, upon request, wll be
?rovided free of charge with one (1) pair of coveralls
or their protection while performng their duties.
Coveralls wll be renewed on an exchange basis.

The Conpany will provide a D.o.T. approved floater coat
or vest to enployees who have conpleted one year's
service wth the Conpany. This may be replaced on an
exchange basis once every three years followng the date
they are suppli ed.
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19.2 Any nenber of the crew wilfully damaging or destroying
Linen shall be held accountable for sane. en linen is not
ssued the crew nenber shall receive two dollars ($2.00) each week
for washing his own linen. GCew shall turn in soiled |linen before
receiving new issue of |inen

Crew s ouarters

20.1 All quarters assigned for use of the unlicensed
personnel of the Deck and Engineroom Departments are to be kept
free fromvermn. This is to be acconﬁlished t hrough the use of
extermination facilities provided by the Conpany or by fumgating
the quarters with approved disinfectant every six (é6) nonths or
when necessary.

20.2 Wien vessel is in port suitable alternative
accommodation shall be provided when the follow ng conditions
exi st:

(a) Wien hot water is not available in crews' washrooms for
a period of twelve or nore consecutive hours.

(b) When crews' quarters have been painted and paint is not
absolutely dry and other suitable quarters are not
furni shed aboard.

(c) Wen linen is not issued upon an unlicensed crew nenbers
request prior to six (18:00) p.m on the day he joins

t he vessel
20.3 When vessel is being funigated_anq not cleared before
ni ne (21:00) p. m, crew nenbers standing m dni ght (24:00) to eight

(8:00) a.m watch shall be entitled to suitable alternative
accommodat i on.

20.4 Crew's quarters will be painted in a colour once a year
to maintain cleanliness, but in the case of a vessel in operation
| ess than six (6) nonths in any year, the quarters will only be
ainted during such year, provided it is necessary to do so.
owever, the quarters will, in such cases, be painted within a two
(2) year period.

20.5 It is mutually agreed between the Conpany and the Union
that every effort shall be nade on behalf of the Conpany to stop
gasoline and diesel fumes fromseeping into the crew's quarters.

Messr oons

21.1 Each vessel shall be furnished with a messroom for the
accomodation of the crew. Such messroom of nessroons to be, in
each case, so constructed as to afford adequate sitting room for
all and to be so situated as to afford full protection from the
weat her and from heat and odours arising from the vessel's
engi neroom fireroom hold and toilet.
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VWAshr oons

.2.1 Adequate washroonms and lavatories shall be made
available for the unlicensed personnel of each division.
Washroons to be equipped with a sufficient number of shower baths
whi ch shall be adequately equipped with hot and cold water. A
swfﬂ:C|ent nunber of buckets shall be supplied for washing
cl ot hes.

Cleaning OQuarters

23.1 The unlicensed personnel of the Deck and Engi ner oom
DegartnEnts shal | keep their respective living quarters clean and
y

ti at all tines.

Lockers
24.1 A sufficient nunber of |ockers shall be provided so that
each enployee shall have one (1) |ocker of full Tength whenever

space permts, and sufficient space to stow a reasonabl e amount of
gear and personal effects.

Using Pai nt Spray @Quns
25.1 No nmenber of the unl i censed Personnel shall be

required to use paint spray guns.

&oi ng Ashore to Take Lines

26.1 No crew nember shall be required to junp either from or
to a vessel for the purpose of taking or letting go the ship's
lines. A gangplank w !l always be provided as a nmeans of access
to or fromthe dock.

Renoving Soot from Snokest ack

27.1 Unli censed personnel of the Deck Department shall not be
required to go inside snokestack in order to renove accunulation
of soot.

Uni f or s

28.1 Where the Conpany requires enployees in the Deck
Department to wear uniforns, the Conmpany will supply them
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Sshifting Shin

‘9.1 Wien a vessel is in port and off duty crew nenbers are
called back to work after five (17:00) p.m, or before 8:00
(eight) a.m, or on Saturdays, Sundays or holidays, for the
purpose of shifting ship to drydock, a m ni mum of four (4) hours

overtime will be paid for each call, except when crew nenbers are
knocked off for a period of one (1) hour or less, in which case
time shall be continuous. It is agreed by both parties that

movenment of a ship within the same dock area, or from dock to
dock shall not be construed as shifting ship.

29.2 When the tying-up or the shifting of the vessel is
performed in such a manner that personnel are required to handl e
lines simultaneously, both forward and aft, the practice of
utilizing a third unlicensed enpl oyee shall be continued.

Overtine Record

30.1 The Conpany shall supply to all euﬁloxees covered by
ghIF_ Agreenment suitable overtine sheets ich shall be in
uplicate.

30.2 After authorized overtine has been worked, the officer-
I n-Charge shall certify the overtine by signing the overtine sheet
thereby indicating that the work was ordered and perforned. The
duplicate copy of the overtine claimshall be returned to the
enpl oyee w thout del ay.

30.3 If the overtime claimis disputed, a copy of the claim
is to be returned by the Cbnﬁany to the enployee concerned before
the next pay period, together with reasons for rejecting the
claim

30.4 Overtime clains nust be presented to the officer-in-

Charge within forty-eight (48) hours after conpletion of work.

Ber eavenent Leave

31.1 Empl oyees covered by this Agreenent shall, after having
conpl eted three (3) nonths' cunul ative conpensated service, be
entitled to bereavenent |eave without loss of pay in the event of
a bereavenent due to the death of spouse (including common-
IaM/spouse?, child, parent, st ep- parent, fat her-in-1aw,
nmot her-in-law, brother or sister for the purpose of arrangin
and/or attending the funeral of the deceased and for suc
other requirenents as would reasonably necessitate one or nore
wor ki ng days off duty, up to a maxi nrum of three (3) working days.
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Severance Pay

2.1 The provisions of the Job Security, Technol ogical,

erational, oOrganizational Changes Agreenent effective April 21,
1989, excepting Article 7: Enploynment Security, between Canadi an
Pacific Limted and the Associated Railway Unions signatory
thereto, as revised or superseded from tinme to tine shal
apply to enployees in positions covered by this Agreenent.

32.2 The provisions of this Agreement are intended to assist
enpl oyees affected by a technol ogical change, to adjust to the
effects of the technol ogi cal change and Sections 52, 54, and 55 of
Part | of the Canada Labour Code do not apply.

ARTICLE 2

Annual Leave

1.1 Enpl oyees shall be allowed annual vacation for service
during their first calendar year of enploynent on the basis of
four per cent (4%) of gross wages earned during such cal endar
year.

1.2 Enmpl oyees with less than three (3) years' continuous or
accunul ative service shall be allowed two (2) weeks' vacation for
service during their second and succeedi ng cal endar years of
service, and shall be allowed vacation pay of four per cent (4%)
of gross wages earned during each such cal endar year.

1.3 Enpl oyees with three (3) or nore years' continuous or
accunul ative service shall be allowed three (3) weeks' vacation
for service during each successive year in which service is
rendered, and shall be allowed vacation pay of six per cent (6%)
of gross wages earned during each such cal endar year.

1.4 Enpl oyees with ten (10) or nore years' continuous or
accunul ative service shall be allowed four (4) weeks' vacation
for service during each successive year in which service is
rendered, and shall be allowed vacation pay of eight per cent (8%)
of gross wages earned during each such cal endar year.

1.5 Enmpl oyees with eighteen (18) or nore years' conti nuous
or accunul ative service shall be allowed five (5) weeks'
vacation for service durin each successive year in which
service is rendered, and shall be allowed vacation pay of ten
per cent (10%) of gross wages earned during each such cal endar
year.
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1.6 Enmpl oyees with twenty-nine (29) or nore years'
continuous or accunul ative service shall be allowed siXx (6) weeks'
'l}acation for service during each successive year in which service
I's rendered, and shall be allowed vacation pay of twelve per cent
(12%) of gross wages earned during each such cal endar year

1.7 Vacation shall be taken during the calendar year
followng the year in which service was rendered.

1.8 Enpl oyees termnating their enploynent shall be paid all

vacation due themup to the date of leaving, calculated in
gccqrdance W t h Paragraphs (1), (2), (3), (4), (5) or (6) of this
ection.

1.9 ~ Enployees shall submit their desired annual vacation
dates, in witing, to the Conpany's offices prior to March 1 of
the year. Vacation dates, as requested, will be granted on the
basis of seniority and the requirenments of the service. Any
enpl oyee who does not naeke a vacation request by March 1 will have
vacation granted on a first-cone basis subject to the requirenents
of the service.

Statutory Holidays

2.1 The follow ng statutory holidays are agreed to:-
New Year's Day Labour Day
Good Friday Thanksgi ving Day
East er Monday Remenbrance Day
Victoria Day Christmas Day
Dom ni on Day Boxi ng Day
B.C. Day

| f the Federal CGovernnent proclains Heritage Day, it
shal | become an additional holiday.

2.2 |f an enployee is required to work on any of the above
days, he shall receive, in addition to his nornal pay and | eave
for the day worked, an alternate day off in lieu of the statutory
hol i day worked plus the | eave he would nornmally earn for that day.
The day's leave is to be taken at time convenient to both the
enpl oyer and the enpl oyee.

_ If an eq?Loyee is required to work on an¥ of the
hol i days referenced in 2.1, he shall be conpensated as foll ows:

i. One and one-half times the regular pay and | eave earned
for the shift worked; plus
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o that day.

. In lieu of working the holiday, an alternate paid
cal endar da¥ off plus the leave tine nprnallg earned for

he alternate calendar day is to be taken off

at a time convenient to both the enployer and the

enpl oyee.
Exanpl e: Empl oyee working a twelve hour shift:

For tinme worked on holiday 3.36 cal endar days

In lieu of working holiday 2.24 cal endar days

Total conpensation 5.60 cal endar days
2.3 If an enpl oyee does not work on the statutory holiday,
he shall be granted a cal endar day's pay plus the applicable |eave
factor. The | eave factor applicable shall be determ ned by the

regular shift last worked by the enployee immediately preceding
t he holiday.

Sai ling Shorthanded

3.1 In the event of any ship sailing shorthanded, the crew
menbers in the particular departnent affected will be paid the
greater of the wages that would otherw se be paid to the nenbers
who are absent or in the alternative, overtinme for additional
time worked by these crew nenbers when performng duties of
those crew nenbers absent. In no event will both be paid.

Meal Hours - Relieving for Mals

4.1 The neal hours for the unlicensed personnel covered by
this Agreenent shall be as follows:-

8-Hour 12-Hour
VWt chkeepi ng Vessel s Wat chkeepi ng Vessel s

Br eakf ast 0730 to 0830 0530 t0 0630
Di nner 1130 to 1230 1130 to 1230
Supper 1700 t0 1800 1730 t0 1830
4.2 These hours may be varied, but such variation shall not

exceed one (1) hour either way, provided that one (1) unbroken
hour wll be allowed at all times except such |esser tine as
permtted in Article 2, Section 10 for "dayworkers" and enpl oyees
assigned to an eight (8) hour shift on ships which are not in
conti nuous service.

4.3 | f one (1) or one-half (%) unbroken hour as applicabl e,
is not given, the unlicensed enpl oyee involved shall receive a
penalty rate of time and one-half in addition to the actual tine
wor ked during the meal hour.

Page 17



4.4 At sea the four (4) to eight (8) watch shall relieve
itself for supper wthout the payment of penalty meal hour

4.5 The twelve (12) to four (4) watch on sailing day is to
be knocked off at 11:00 hours in order to eat at 11:30 hours and
to be ready to go on watch at 12:00 noon.

4.6 Wien crew is called to work overtime before breakfast
and work continues after 07:30 hours, a full hour shall be allowed
for breakfast, and if breakfast is not served by os:00 hours,
overtime shall continue straight though until breakfast is served.

Night Meals and Coffee Tine

5.1 When unlicensed personnel are required to work overtine
after 17:00 hours, they will be entitled to a coffee break after
two (2) hours' work, and a neal break after four (4) hours' work.
The coffee break will consist of twenty (20) mnutes, and the neal
break will consist of one (1) hour. These hours may be vari ed,
but such variation shall not exceed one-half (%) hour either way.

5.2 There will be bacon and eggs available for t he
wat chkeepers to prepare thenselves a hot neal before going on, or
comng off watch

_ Ni ght |unches shall be supplied to all enployees covered
by this Agreenent on ships on Articles.

Coffee Tine

6.1 Personnel on day work covered by this Agreenment will be
al l oned twenty (20) mnutes for coffee at 10:00 hours and 15:00
hours. These tines may be varied, but such variations wll not

exceed one-half (%) hour either way.

6.2 Wiere safe navigation nmakes it possible, personnel, when
standi ng continuous wheel watch, will be allowed one-half f%) hour
relief period as near to the mddle of the watch as possible.

6.3

~ Al'l other watchkeepers shall receive twenty (20) mnutes
coffee time i

n the mddle of their watch.

Subsi stence and Lodging

7.1 When the vessel is in operation and for ang reason neals
are not supplied, the enployees working aboard will be conpensated
at the rate of nine dollars and fifty cents ($ 9.50) per neal
mssed, excepting breakfast, which will be conpensated at the
rate of five dollars and fifty cents ($ 5.50). This conpensation
shall be limted to a maxi mum amount of twenty-four dollars and
fifty cents ($24.50) per day.
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- 7.2 When the vessel is laid up in Vancouver and enpl oyees
P ‘re wor ki ng aboard, the follow ng shall apply:-

# . For the enployees working an eight (8) hour shift, they
shall be deened to have m ssed |lunch and be conpensated
at the applicable rate set out in 7.1. Should the
empl oyee, for any reason, be required to work nore than
two (2) hours beyond the s-hour shift, he shall be
deemed to have mssed dinner and be conpensated at the
applicable rate set out in 7.1.

ii. For enployees working a twelve (12) hour shift, they
shal| be deenmed to have m ssed dinner and be conpensated
at the applicable rate set out in 7.1.

iii. Wien lodging is necessary and is not provided on the
enpl oyee's own ship, arrangements wll be nmade to
provide himwith a roomof the sanme standard as when the
ship is in service.

This Cause (7.2) wll not apply where the Conpany provides neals
to the enpl oyee.

7.3 At any port other than Vancouver, B.C when, on account
of overhaul or an% emergency, subsistence and room cannot be
provi ded on board the vessels, enployees enployed thereon shall be
provided with a room ashore and be conpensated for nmeals m ssed at
the rates set out in Article 2, Section 7.1.

Lai d-up Shi ns

8.1 The basic hourly rate applicable to each position per
Appendi x "a" to the collective agreement will be the basis tor
paynment aboard laid-up ships.

8.2 Wiere crew nenbers of |aid-up ships, except those on
wat ches, are required to work before 08:00 hours and after 17:00
hours, or on Saturdays or Sundays, they wll be paid at the
overtine rate, except when such work defined above is the
shifting of ship to drydock as contenplated in Article 1,
Section 29, in which case paynent will be per the dictates of
Article 1, Section 29.

8.3 If required to work on any of the statutory holidays as
defined in Article 2, Section 2 of this Agreenent, they wll be
paid at the overtine rate for the time worked during the statutory
noliday, wth a mninmmof four (4) hours in addition to the
paynent of eight (8) hours at the straight time rate in paynent
for the statutory holiday. |If any of the statutory holidays as
defined in Article 2, Section 2, fall on a Saturday of Sunday, the
follow ng Monday will be observed as the holiday.

Page 19



8.4 Where crew nenbers on laid-up ships are required to work

a sixth (eth) or seventh (7th) day in the work week, they shall be
, id at the overtinme rate.

8.5 Enpl oyees working on |laid-up ships at Victoria whose

home port is Vancouver will receive transportation to their hone

port and neal allowance, as provided in Article 1, Section 16.4

shall al so be allowed.

8.6 Unl i censed Engi ner oom enpl oyees shall be required,

except when such work is carried out in the shkFyards by the
shipyard workers, to clean, ship and paint the inside of boilers.

Mai nt enance Wir k

9.1 Mai nt enance work applicable to the deck departnent,
except that concerned with the safe navigation of the ship, wll
be performed between 06:00 and 18:00 hours. Qut si de mai nt enance
work will be confined to the daylight hours. It is understood
that chipping and painting will not be performed between 17:00 and
08:00 hours. The above hours may be varied only in respect of
dayworkers assigned to the vessel for the specific purpose of
perform ng maintenance activities including painting.

9.2 Mai nt enance work applicable to the Engi neroom Depart nent
will be performed as directed by the supervising officer.

Hours of Wrk and Overtine for Enployees in the Deck and
Engineroom Departnents

10.1 The unlicensed deck and engi neroom personnel on the
vessel "Carrier Princess" will normally be assigned to either a six
(6) on and six (e6) off or a twelve (12) hour watch system Were
two AB's stand the same watch, the standing of the wheel watch wil
be the hour on/hour off system

Ef fective upon the date of entry into service of the
vessel known as the "M.v. Incan Superior”, the unlicensed personnel
on vessels covered by this agreenent nay be assigned to either a
six hours on/six hours off, twelve hours, twelve hours in thirteen
or, twelve hours in fifteen shift arrangenent.

10.2 On ships which are not in continuous service, an
enpl oyee nmay be assigned to an e|3ht (8) hour shift in which he or
she wll performthe necessary and customary duties in his or her
respective departnent. In these cases, the eight (8) hours shal
be consecutive excluding the neal period. Either one (1) hour or
one-half (%) hour, as close to the mddle of the shift as
possi ble, shall be allowed for a neal period.

Page 20



10.3 Daywor kers aboard the vessel na¥ be assigned to either a
twel ve (12) or eight (8) hour shift. he hours of work for the

@) yvorker wll consist of either twelve (12) hours in a spread of

| irteen (13) hours or eight (8) hours in a spread of eight and
one-hal f (8%) hours.

10.4 Where  "dayworkers" or enployees assigned to an eight
(8) hour shift are permtted one-half hour for their neal period,
the "penalty neal hour" referred to in Article 2, Section 4 wl

not be operative.

10.5 During any period when the vessel is not in actua
service; in other works, during any lay-up period, weekends, or
statutory holidays, and if the services of the Deck and Engi neroom
Ratings are required on board, and if circunstances permt, they
will be enployed eight (8) hours between the hours of o0s8:00 and
17:00 hours.

10.6 ~Wien enployees who have conpleted their regular
wat chkeeping duties are called back to work within a period of one
(1) hour, they shall have their overtime commence at the tine they
conpl eted their regular watchkeeping duties.

10.7 An of f-duty enployee, called for overtime work, shall
receive a mnimmof two (2) hours overtime for which two (2) hours
work may be required. Any overtine work perforned beyond the two
(2) hour call out period will be calculated and paid in one-half
hour increnents.

10.8 Any overtinme work continuous with, before or after, an
enpl oyee's regular shift will be calculated and paid on the basis
of a one (1) hour mnimm wth all overtine work perforned

thereafter being calculated and paid in one-half hour increments.

10.9 For the purpose of calculating overtine, a day shall
refer in all cases to the period from m dnight to mdnight.

Wekly Leave

11.1 Weekly | eave shall be granted to enpleyees_governed by
this agreenent, except those enployed on boar | ai d-up ships
Such leave is to be granted in the enpl oyee's hone port.

11.2 Were a twelve (12) hour work day applies, the |eave
basis for deck and engineroomratings will be one decinal two four
(1.24).

11.3 Where an eight (8) hour or other workday applies, |eave
wi |l be calculated on a basis consistent with clause 11.2 of this
Article recognizing the principle of the thirty-seven and one-hal f
(37 %) hour work week.
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Working Cargo - Blocking Trailer Weels and Applving Pads under

Landing Gears of Trailers
2.1 Wien deck ratings are required to bl ock the wheels of

recreational trailers and/or nobile hones, they shall receive, in
addition to their regular wages, conpensation for perforning
such work at the cargo rate specified bel ow.

~Comercial trailers will not be subject to this cargo
rate provided that the suitable blocking is readily avail able.

Effective January 1, 1992 $4.25 per hour;
Effective January 1, 1993 $4.34 per hour;
Effective January 1, 1994 $4.50 per hour.

12.2 The Conpany reserves the right to have the bl ocking of

recreational trailers or nobile hones performed by enployees or
others not covered by this agreenent.

Penalty Payment - Work of a Dirty Nature

13.1 Enpl oyees covered by this Agreenent shall be paid the
penalty rate specified below, when cleaning exhaust ports of
I nternal conbustion engines, double-bottom tanks, working inside
snokestacks or in the bilges below bottomdeck plates, working in
confined areas of void spaces or cleaning up mgjor spills involving
oil or dangerous substances. The term 'dangerous substances'
shal | have the sanme interpretation as that assisgned to it under
PART |, Section 1.1 of the Marine Qccupational Safety and Health
Regul ations, P.c. 1987-585, March 26, 1987.

Penalty rate: Effective January 1, 1992 $ 10.75
Effective January 1, 1993 $ 11.00
Effective January 1, 1994 $ 11.40

13.2 The penalty rate will be calculated on the basis of one

hour minimumwth all work of a dirty nature perfornmed thereafter
cal cul ated in one-half (%) hour increnents.

Marine Disaster

14.12 In the case of shipweck or disaster necessitating the
abandoni ng of the ship, the crew shall be paid all wages as well
as  subsistence and provided wth such suitable passenger
gcgonnndatlon as may be available back to the Port of Vancouver,

14.2 Unlicensed crew nenbers who suffer | oss of personal
effects and clothes through weck and marine disaster shall be
conpensated by a lunp sum paynent of six hundred dollars
($600.00) and, subject to satisfactorg' proof of |oss, an
addi tional paynment not to exceed six hundred dollars ($600.00).
Maxi mum conpensation shall be one thousand two hundred dollars
($1,200.00).
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14.3 Any conpensation payable by this clause will be paid
first to the enployee, second to the beneficiary named by the
@rrloyee on his/her group life insurance and lastly to the estate
f the enployee as may be applicable in the circunstances. An
enpl oyee, beneficiary or estate making a claim under this section
shal | submt reasonable proof to the Conpany of the actual value of
the loss suffered. Such proof shall be a signed affidavit listing
the individual items and val ues clai ned.

Employee Benefit Plan

15.1 The Enpl oyee Benefit Plan shall be that Plan established
by the Suppl enmental Agreenent of March 20, 1975, as revised,
amended or superseded, between certain Canadian Railways and The
Associ ated Railway Unions

Dental Pl an

16.1 The Dental Plan shall be the Plan devised for Enployees
of Canadi an Railways established pursuant to Article VII of the
Master Agreenent dated April 26, 1979, as revised, anended or
super seded.

Extended Health Care Pl an

17.1 The Extended Health Care Plan shall be that Plan
established for eligible enployees of Canadi an Railways as per
Article VIl1l, 1(d) of the Extended Health Care Plan Agreenent

dﬁted April 26, 1982, plus any and all subsequent anendnents made
t hereto.

B. ¢. Medical Plan (B.c.M.P.) Prem uns

18.1 Effective January 1, 1993, participating enployees

covered by this Agreement will be granted a monthly allowance equa

to the B.c.M.p. prem um deducted fromthe enpl oyee's wage cheque.
ARTICLE 3

VWages and Overtine

1.1 Rates of pay are as outlined in Appendix w»ar.

1.2 Unless otherwise specified in this Agreenent, all
overtime worked will be conpensated at double the straight tine
rate of pay.

1.4 Any enpl oyee covered by this Agreenent shall have the
option of converting overtime into time off in lieu, subject to:

i.  meking an election on January 1 and July 1 of each
year to convert all or any part of said overtine.
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ii. the enﬁloyer having the right to defer the takin
of such tine off should the overall efficiency o
. the operation be affected by it.

NOTE: ~ Conversion will be made on a "dollar for dollar"
basis; that is, overtime hours will be converted to dollars and
"banked" to provide days off as sel ected.

ARTICLE 4

Duties of A.B.

1.1 An A.B. shall be required to performthe necessary and
customary duties of the Deck Departnent. These shal |l include
duties of hel msman, w nchman, |ookoutman, handling ship's |ines,
tractors, gangpl anks, bl ocking and securing of dollies,
autonobiles and other vehicles, attending plank watch when
necessary, clock rounds, maintenance and cleaning of ships, as
well as performng other regular duties assigned to himby his
supervising officer.

Rel i evi ng_Hel nsman

2.1 The Deck Oficer may relieve the Hel nsman on vessels.
The practice of the Master or Deck Oficer steering the

vessel  during Iandings, departures, and under other  special
conditions wll continue.

D vision of Overtinme

3.1 As far as is consistent with the efficient performance
of work, all nenbers of the Deck Department shall be afforded
equal opportunity to participate in overtinme work that has to be
per f or ned.

ARTICLE 5

Wrk 3 oves, Rain Gear and Sweat Rags

1.1 Wrk gloves shall be supplied the Engineroom unlicensed
personnel when required for work In connection with hot boilers.
Al'l Engi neroom personnel are to be supplied once a nonth with
sweat rags. Rain gear, consisting of rain hat and rain coat from
the allotted crew equi pnent specified in Article 1, Section 19,
not to exceed two (2) of each, to be made available to the
Engi neroom unl i censed personnel when taking on stores, bunkers,
water, etc. This gear to remain the property of the Conpany.

1.2 The  Conpany w | issue coveralls to unlicensed
Engi neroom personnel on an exchange basis.
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Taklnq on Fresh Water j

Mechani cal Assistants shall performthe duties of taking
.ﬂater and bunkers.

D vision of Overtine

3.1 As far as is consistent with the efficient performance
of work, all nmenbers of the Engi neroom Departnent shall be
afforded equal opportunity to participate in overtime work that
- has to be perforned.

TERM NATI ON CLAUSE

This Agreenent is effective January 1, 1992 and shall
remain in effect until December 31, 1994, and there-r subject
té~minety (90) days' notice in wr|t|ng fromeither party of its
desire to revise, anend, or termnate sane, which notice may be

given any tinme after Sept ember 30, 1994.

FOR CANADI AN PACIFIC LIMTED FOR EMPLOYEES REPRESENTED
BY g;IIE SEAFARERS I NTERNATI ONAL
UNI

/ / )
Dated at Vancouver, B.C. this Cfé«x day of YZJ//, , 1993.
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APPENDI X " A"

BATES OF PAY
Overtime

Mont hl'y Weekl y Hour |y 1.5x% 2.0x
Ef fective
January 1, 1992
Abl e Seaman 3064.40 705.00 18.80 28.20 37.60
Mechani cal / 3119.82 717.75 19.14 28.71 38.28
AssI| st ant
Ef fective
January 1, 1993
Abl e Seanan 3129.60 720.00 19.20 28.80 38.40
Mechani cal / 3185.02 732.75 19.54 29.31 39.08
AssI| st ant
Effective
January 1, 1994
Abl e Seanan 3243.70 746.25 19.90 29.85 39.08
Mechani cal / 3299.12 759.00 20.24 30.36 40.48

Assi st ant
APPENDI X gt

UNION H RI NG FUND

The Company will contribute seventy-two cents (72¢) per enployee per payrol
day to the hiring hall fund.

Effective July 1, 1992, the Conpany contribution to the hiring hall wll be

i ncreased from seventy-two cents (72¢) per enpl oyee per payroll day to
seventg-four cents (74¢) per enPonee per payroll day. Effective July 1,
1993 the contribution level will be increased to seventy-seven cents (77¢)

per enployee per payroll day.
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Page 6 OF 7
LETTER OF UNDERSTANDI NG

Seafarers' Internation Union of Canada
2008 Wal | Street

Vancouver, B. C.

VvSL 1Bl

Dear Sirs

During the recent round of negotiations that culmnated in an agree-
nment amending the collective agreenment of Decenber 31, 1991 expiry
date, the Conpany proposed the follow ng shift arrangment for the
unlicenced deck and engi neroom enpl oyees represented by your
organization and enpl oyed aboard vessels operating in Canadi an
Pacific Limted s, B. C. Coast Steamship Service division

Position Shift(s)

Two (2) AB’s Six hours on/Six hours off

One (1) AB Twel ve hours in fifteen hours
One Mechani cal Asst. Twel ve hours in thirteen hours

It was agreed that the above shifts will be inplenented when the
vessel currently named the "MS Incan Superior" enters service on the
west coast . It was further agreed that should the above shifts need
to be altered in order to neet the requirements of the service, the
Conpany woul d provi de seven days notice of the shift change. During
the seven day period, the Conpany and the Union representatives woul d
neet to discuss the inplications and seek mutual agreenment on

i npl ementation of the shift change(s). Mitual agreement will not be

wi t hhel d unreasonably.

Dat ed at Vancouver, B. ¢., Novenber 27th. 1992

AGREED FOR THE COMWPANY: AGREED/FOR THE UNI ON
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LETTER OF UNDERSTANDI NG

Seafarers' International Union of Canada
2008 \Wal |l Street

Vancouver, B. C.

V5L 1B1

Dear Sirs

During the recent negotiations to anend the collective agreenent of
Decenber 31, 1991 expiry date," the Conpany proposed a system whereby
each aB rating enployed in a three person shift arrangement woul d
receive one-half hour overtime per twelve hour shift without the need
to submit an overtime form In exchange, the Union has agreed that
where the Conpany has this systemin effect, the unlicenced enpl oyees
i nvol ved woul d not be eligible to claimovertime under the follow ng
clause fromArticle 2, Clause 10: Hours of work & Overtine of the

col l ective agreenent:
"Any overtime work continuous with, before or after, an enployee's
regular shift will be calculated and paid on the basis of a one hour

mnimumwth all overtinme work performed thereafter calculated and
paid in one-half hour increnments."”

Dated at Vancouver, B.C. this 27th day of Novenber 1992.
AGREED FOR THE COVPANY: AGREED ,FOR THE UN ON
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