
UMOFb., UM 

BETWEEN : 

M c A L L ï S T E R  TOWING ti SALVAGE I N C .  
Salvage Divis ion 

(Salvage & P o l l u t i o n  Control  Divis ion)  

h e r e i n a f t e r  referred to  as 

THE "COMPANY" 

AND : 

SEAFARERS' INTERNATIONAL UNION OF CANADA 

h e r e i n a f t e r  r e f e r r e d  to  as 

. I  THE "UNION" 

WHEREAS t h e  Canada Labour ReJatione Board has c e r t i f i e d  t h e  Sea- 
f a r e r s '  î n t e r n a t i o n a l  Union of Canada t o  be the bargaining agent  
f o r  a u n i t  comprising a i l  employees engaged in marinersalvagq,pol-  

, l u t i o n  c o n t r o l  and t h e  maintenance of v e s s e l s ,  ba rges ,  v e h i c l e s ,  
marine and p o l l u t i o n  c o n t r o l  equipment and equipment.1.ancillary 
there to. 

AND WHEREAS t h e  p a r t i e s  a r e ' d e s i r o u s  of promoting collective bar- 
ga in ing  and s t a b i l i t y  of i n d u s t r i a l  r e l a t i o n s  i n  the manner and 
upon t h e  terms here in  set out: 

1. GENERAL PURPOSE OF THIS AGREEMENT 

l 

a) The qenera l  purpose of t h i s  agreement, is i n  t h e  mutual interest 
of t h e  Company and the above-mentioned employees, t o  provide f o r  
t h e  most reasonable  o p e r a t i o n  of t h e  Company under methods which 
w i l l  f u r t h e r ,  t o  t h e  f u l l e s t  ex t en t  p o s s i b l e ,  t h e  s a f e t y  and w e l -  
f a r e o f  t h e  s a i d  employees and economy of opera t ion .  I t  is reco- 
gnized by t h i s  agreement t o  be t h e  duty  of t h e  Union, t h e  Company 
and s a i d  employees , t o  cooperate.!fully , i n d i v i d u a l l y  and c o l l e c t i -  
ve ly  for t h e  advancement o f  t h e s e  cond i t ions .  

A Labour-Management C o m m i t t e e  s h a l l  be e s t a b l i s h e d  c o n s i s t i n q  06 
t h e  following: 

b) 

Union Representa t ion : Executiveivice-President or 

Management Representa t ion : 

I his. appointee  

One , (1) Company Representa t ive  
- . #  

The purpose of the Labour-Management Committee shall be to  d i scuss  
and make every e f f o r t  to resolve m a t t e r s  of mutual i n t e r e s t ,  

Committee meetings may be h e l d  on t h e  third Monday o f  each second 
month provided one p a r t y  submits t o  t h e  o t h e r  an agenda of matters 
to be d i s c u s s e d  a t  l e a s t  four teen  ( 1 4 )  days  p r i o r  t o  t h e  meeting day. 

c )  An Occupatignal Health and Safety Labour-Management Committee 3s 
e s t a b l i s h e d  t o  promote s a f e  and hea l thy  working cond i t ions  for 
perçons employed by the Company. 
euch as o p e r a t i o n a l  s a f e t y  or  p u b l i c  s a f e t y .  

It w i l l  n o t  d e a l  wi th  mat ters  

03233 O 3  
2 .  RECOGNITION 

The Company recognized the Union as the sole and exclusive zepresenta-  
tive for the purpose of collective bargaining for  the personnel described 
above, which personnel  are h e r e i n a f t e r  referred t o  a s  "Employees", which 
word shall i n c l u d e  the s i n g u l a r  as well as the masculine and feminine. 
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3. C U U S E  PARAMOUNT 

The p a r t i e s  t o  t h i s  agreement w i l l  n b t  e s t a b l i s h  r u l e s  o r . e n f o r c e  
r e g u l a t i o n s  which w i l l  i n  any way be c o n t r a r y  t o  or i n t e r f e r e  w i t h  
t h e  e f f e c t i v e  implementation of a l l  c l a u s e s  i n  t h i s  agreeiiient. 

4.  GOVERNMENT LAWS 6 REGULATXONÇ , 

Nothing i n  t h i s  agreement s h a l l  be 80 cons t rued  as to a f f e c t  t h e  
o b l i g a t i o n  of t h e  s i g n a t o r i e s  t o  comply wi th  any'Government regula-  
t i o n s  or  l e g i s l a t i o n  t h a t  may apply  t o  t h e  Company's workl nor  to  
impair ,  i n  any manner whatsoever, t h e  a u t h o r i t y  of t h e  Company. 

MAINTENANCE OF MEMBERSHIP AND EMPLOYMENT 

An employee covered by t h i s  agreement who is not: a rneniber of t h e  
Union s h a l l ,  wi th in  t h i r t y  (30) days of employment, make app l i-  
cation for membership i n  t h e  Union and be ac.cepted by t h e  Union 
a5 a member and s h a l l  mainta in  h i s  membership i n  t h e  Union f o r  
t h e  d u r a t i o n  of this agreement, o r . i n  t he  a l t e r n a t i v e ,  to t e n d e r  
t o  the  Union one (1) month's dues  a s  w e l l  as  t h e  i n i t i a t i o n  fees as 
p r e s e n t l y  e s t a b l i s h e d  and to  pay subsequent monthly dues as requ i red  
o f  Union members, and f a i l u r e  to  pay a r r e a r s  of monthly dues a t  
pay-off s h a l l  be e b a r  to f u r t h e r  eiiiployitient u n t i l  such a r r e a r s  
are paid .  
and t h e  Company s h a l l  n o t  be r e q u i r e d  to  discharge an employee u n t i l  
a s a t i s f a c t o r y  w r i t t e n  s t a tement  of reason has been given by t h e  
Union, and a replacemenk s a t i s f a c t o r y  t o  the Company is made avai-  
lable. 

The Company agrees  t o  deduct  ' i n i t i a t i o n  fees and/or monthly Union 
dues and/or assessments i n , r e s p e c t  t o  a l l  employees covered by 
this agreement i n  t h e  amounts as  e s t a b l i s h e d  by the Union. 

In a d d i t i o n  t o  t h e  above amounts, t h e  Company a l s o  agrees  t o  deduct 
and r e m i t  t o  Union Headquarters i n  Montreal ,+Quebeo, any other f i -  
n a n c i a l  o b l i g a t i o n  o f  t h e  member t o  t h e  Union when requested t o  
do 80 by t h e  Union. 

A l l  amounts requ i red  t o  b e  deducted by t h e  Company by t h i s  Article 
s h a l l  be remi t t ed  t o  Union Headquarters i n  Montreal, Quebec, no 
l a t e r  t h a n  t h e  f i f t e e n  (15th) day o f  each month fol lowing t h e  em- 
ployment of t h e  employee(s1 concerned. 

The Union s h a l l  n o t  r e f u s e  to  accept such an employee, 

\ 

The Union s h a l l  indemnify the Company and hold it harmless a g a i n s t  
any and 811 s u i t s ,  c l a ims ,  demands and l i a b i l i t i e s  t h a t  s h a l l  
ar ise  out 'of  o r ' b y  reason of-any a c t i o n  t h a t  s h a l l  b e  taken by t h e  
Company for t h e  purpose of complying-wi+ t h e  foregoing. p rov i s ions  
of t h i s  Rtticle o r  i n  compliance of any notice which s h a l l  have 
been f u r n i s h e d  t o  t h e  Company under any of such prov is ions ,  

I 

The Company agrees  that: a l l  employees engaged by them i n  Canada 
w i l l  be h i r e d  e i q h e r  through t h e  office of t h e  Union or  through 
t h e  Seamen's S e c t i o n  of t h e  Canada Manpower Centers1 or i f  t h e  
Union f a i l s  or ie unable  t o  f i l l  a request for a q u a l i f i e d  employee 
or employees, or where such employees are not  a v a i l a b l e  w i t h i n  
24 h o u r s  ( o r  s h o r t e r  p e r i o d  in an emergency), t h e  Company s h a l l  
be free to  Jse ' any  o t h e r  source  of supply f o r  such q u a l i f i e d , p e r -  
monnel. It is understood t h a t  t h e  Company may require q u a l i f i c a-  
tions over and above t h e  u a l i f i c a t i o n s  of a labourer (or seamen) 
suah au ualvage diving, rigging, barge-mounted crane operat ion,  
amall arane operation, eta.t and the word mquaïified* above may 
i n c l u d e  one 01: more of t h e s e  and or o t h e r  e k i l l s  es requ i red  by 
t h e  Company's opera t ions .  
Sa lvage  6 Pollut ion Cont ro l  personnel  s h a l l  be a t  t h e  d i s c r e t i o n  
of t h e  Salvage Master oz h i s  representative, s u b j e c t  t o  t h e  g r i e-  
vance procedure.  

- 
The actual s e l e c t i o n  and h i r i n g  of! 
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e)  d e  r i g h t  of an  employee to  employment w i t h  t h e  Company s h a l l  be 
c o n d i t i o n a l  upon t h e  employee be ing  medically f i t :  to perform his du- 
ties, and t h e  Company may a t  any time cause the employee.to be medi- 
c a l l y  examined. 

f )  
d i r e c t  employees,' and to h i r e ,  promote, demote, t y a n s f e r ,  l ay- of f ,  
suspend or discharge  employees f o r  Cause. Employees s h a l l  comply 
w i t h  a l l  l awfu l  o r d e r s  of t h e i r  s u p e r i o r s ,  and r e f u s a l  of an employee 
to work as d i r e c t e d  on a n y d a y  s h a l l  be grounds f o r  d ischarge.  

g) The Union agrees to  coopera te  fully with t h e  Company's represen-  
t a t i v e s  and Management of t h e  Company i n  o b t a i n i n g  wel l -qua l i f i ed ,  
reiiabîei sober employees- to f i l l  vacanc ies  as they  occur. When em-  
ployees  are requested, t h e  Union a g r e e s  t h a t  t h e  Company's require-  
ments will be filled a s  quickly as p o s s i b l e .  

The Union a g r e e s  t h a t  t h e  Coinpany'has the e x c l u s i v e  r i g h t  t o  

h) 
as 

1, 

2,  

3. 

4 .  

5. 

i) 

The Union a g r e e s  t h a t  its h i r i n g  facilities s h a l l  be a v a i l a b l e  
follows I 

The Union Hiring Halls s h a l l  be  open Monday through Friday 
from 09tOO t o  17:OO hrs .  

Shipping s h a l l  be conducted a t  a l l  p o r t s  i n  accordance wi th  t h e  
above stated hours, Monday through Friday.  

Telephone numbers of Union o f f i c i a l s  in each port: s h a l l  be Eur- 
nished to t h e  Company i n  case of emergency calLa for employment. 

Outs ide  t h e  h o u r s  of 09r00 h r s .  to 17800 hrs . ,  t h e  Union Hal l  s h a l l  
have an answering service a v a i l a b l e  for incoming c a l l s  which are 
received.  

The Union hiring facilities s h a l l  be closed on all s t a t u t o r y  Holi- 
days specified in Article 12 herein and on all other Federal  and/or 
a p p l i c a b l e  P r o v i n c i a l  s t a t u t o r y  Holidays, 
Holiday8 f a l l  on a Saturday  orSunday, the Union Hi r ing  Hal l s  
s h a l l  be closed on t h e  fo l lowing  Monday or on the next j u r i d i c a l  
day should t h e  fo l lowing  Monday be, a s t a t u t o r y  Holiday. 

Where a replacement h a s  been Provided bv t h e  Union. and is fo r  

Where such s t a t u t o r y  

any reason deemed u n s a t i s f a c t o r y  by t h e  Com&iny, he may be r e j e c t e d  
by the Company, and a w r i t t e n  reason must be provided by t h e  Company 
for t h e  r e j e c t i o n .  

I .  

, 



Y 6. GRIEVANCE PROCEDUIX 

a) An employee who is  r e f u s e d  eiiipioyincnt dischargedB 
suspenüed ,  l a i d  off o r  t r a n s f e r r e d  froiii his  einployiiiciit lias 
t h e  r i g h t  and must f i l e  a gr i evance  w i t h  t he  Company through 
t h e  Union w i t h i n  f i v e  ( 5 )  days  of i t s  occuqrence .  

Only one (1)  member of  t h e  b a r g a i n i n g  u n i t ,  a bona f i d e  
member of  t h e  Union, s h a l l  a c t  a s  Delegate,.  
e lected by t h e  m a j o r i t y  of t h e  employees and s h a l l  be i n  t h e  
Company's employ. 

c )  Where t h e  employee has  a g r i e v a n c e ,  he must p r e s e n t  h i s  
g r i e v a n c e  on S t a n d a r d  Gr ievance  Foriii ( i f  a v a i l a b l e )  t o  t h e  
S u p e r v i s o r  w i t h  a copy t o  t h e  d e l e g a t e  w i t h i n  t e n  (10) days  
of i t s  a l l e g e d  occu r r ence .  

d )  Upon r e q u e s t  o f  t h e  g r i e v i n g  eniployee, t h e  d e l e g a t e  shall . 
a s s i s t  i n  t h e  g r i e v a n c e  procedure .  He s h a l l  n o t  be sub , jec t  t o  
d i s c i p l i n e  for a s s i s t i n g  t h e  g r i e v o r  i n  t h e  g r i e v a n c e  p rocedu re ,  
provided s u c h  assistance does n o t  i n t e r f e r e  w i t h  his d u t i e s .  

e )  The' S u p e r v i s o r  shal l  ackiiowledge r e c e i p t  and r e p l y  t o  t h e  
g r i e v a n c e  by comple t i ng  and r e t u r n i n g  t o  t h e  g r i e v o r  a du ly  
comple ted  S t a n d a r d  Gr ievance  Form w i t h i n  f i v e  ( 5 )  days  o f  
re ce i p t o f g r i e v a n c e .  

f )  
of  t h e  S u p e r v i s o r ' s  r e p l y ,  t h e  g r i e v o r  s h a l l  submi t  t he  
S t a n d a r d  Gr i evance  Form t o  t h e  Union immedia te ly .  

g )  Wi th in  t h i r t y  (30) days  of  t he  S u p e r v i s o r ' s  r e p l y ,  t h e  
o f f i c e  o f  t h e  Execu t ive  V i c e - p r e s i d e n t  o f  the .  Union s h a l l  submit  
the  duly comple ted  S t a n d a r d  Gr ievance  Form t o  the  head o f f i c e  
of t h e  Company. 

h l  Within  t h i r t y  (30) days  o f  t h e  d a t e  t h e  Rr ievance  is  
s u b m i t t e d  by t h e  Union t o  t h e  Company's head office, t h e  
Company s h a l l  r e p l y  encloshg. a copy o f  t h e  d u l y  completed 
S t a n d a r d  Gr i evance  Forni. 

i) 
i n  w r i t i n g  t o  t h e  Company on b e h a l f  of  all t h e  employees i n  t h e  
b a r g a i n i n g  u n i t  o r  a group  or.  c a t e g o r y  t h e r e o f  w i t h i n  t h i r t y  
(30) days  of t h e  occu r r ence  g i v i n g  r i se  t o  t h e  g r i e v a n c e ,  or 
on b e h a l f  of  an i n d i v i d u a l  member p r e v i o u s l y  employed a t  t h e  
time w i t h i n  t h i r t y  (30)  days  o f  t h e  o c c u r r e n c e  g i v i n g  r i s e  t o  
Che g r i e v a n c e .  I n  bo th - t h e s e  i n s t a n c e s  above,  t h e  Company s h a l l  
r e p l y  t o  t h e  g r i e v a n c e  as p e r  diauHe (h )  above. 

j )  
day P e r i o d  P r o v i d e d  i n  c l a u s e  (h)  above, the matter must be 
r e f e r r e d  t o  a r b i t r a t i o n  w i t h i n  t e n  (10) days  t h e r e a f t e r .  

. b) He shal l  be 

I f  s e t t l e m e n t  i s  n o t  a ch i eved  upon r e c e i p t  by t h e  g r i e v o r  

The Union s h a l l  a l s o  have t h e  r i g h t  t o  submi t  a gr i evance  

S h o u l d  t h e  g r i e v a n c e  n o t  be s e t t l e d  w i t h i n  t he  t h i r t y  (30) 



7 .  AF T M T I O N  
-i/ 

m y  gr ievance  i n v o l v i n g  t h e  i n t e r p r e t a t i o n  or a l leged  v i o l a t i o n  o f  
any p r o v i s i o n s  of t h i s  agreement which has  n o t  been s e t t l e d  t o  t h e  
s a t i s f a c t i o n  o f  t h e  Company and t h e  Union by conference or negoc ia t ion ,  
may be submi t t ed  t o  an a r b i t r a t i o n  board.  
r e q u e s t  fo r  a modi f i ca t ion  of t h i s  agreement or which are n o t  covered 
by t h i s  agreement s h a l l  n o t  be subject t o  a r b i t r a t i o n .  

( a )  The a r b i t r a t i o n  board s h a l l  c o n s i s t  of one a r b i t r a t o r  who s h a l l  
be j o i n t l y  selected by t h e  Union and t h e  Company. 
s h a l l  b e  made w i t h i n  t e n  days a f t e r  t h e  r e q u e s t  f o r  a r b i t r a t i o n  has  
been made by e i t h e r  p a r t y  to t h i s  agreement. I n  t h e  e v e n t  t h a t  t h e  
p a r t i e s  f a i l  w i t h i n  t h e  s a i d  t e n  day  period to  agree  upon t h e  s é l e c t i o n  
of a n  a r b i t r a t o r ,  t h e  mat te r  may be referred by e i t h e r  p a r t y  to  t h e  
M i n i s t e r  o f  Labour f o r  Canada who s h a l l  select and des igna te  the 
A r b i t r a  tor. 

(b) I n  t h e  e v e n t  t h e  a r b i t r a t i o n  board is vaca ted  by reason of 
d e a t h ,  i n c a p a c i t y  or  r e s i g n a t i o n ,  or for any o t h e r  reason ,  such 
vacancy s h a l l  be f i l l e d  i n  t h e  same manner as is provided here in  for 
t h e  e s t a b l i s h m e n t  of t h e  board i n  t h e  f i r s t i  i n s t a n c e .  

M a t t e r s  irivolvirig arty 

T h i s  s e l e c t i o n  

(c) A s t a t e m e n t  of the d i s p u t e  or  q u e s t i o n  to  be a r b i t r a t e d  s h a l l  
be eubmi t t ed  by b o t h  p a r t i e s ,  e i t h e r  j o i n t l y  or s e p a r a t e l y ,  t o  t h e  
a r b i t r a t o r  w i t h i n  f ive  days of h i s  appointment.  The a r b i t r a t i o n  ' 

board s h a l l  convene w i t h i n  t e n  days  f o l l o w i n g  t h e  appointment of t h e  
arbitrator u n l e s s  o the rwise  mutual ly  a g r e e d  by the p a r t i e s  and s h a l l  
r ender  i ts d e c i s i o n  as soon t h e r e a f t e r  as  p o s s i b l e .  

(d) The d e c i s i o n  of t h e  Board s h a l l  be l i d t e d  t o  the d i s p u t e  or 
q u e s t i o n  c o n t a i n e d  i n  t h e  s t a t e m e n t  or s t a t e m e n t s  submi t t ed  t o  it 
by t h e  p a r i t e s .  
change, add toI  vary o r  d i s r e g a r d  any c o n d i t i o n s  of t h i s  agreement. 
The d e c i s i o n s  o f  t h e  arbitrator which are made under t h e  a u t h o r i t y  
of this A r b i t r a t i o n  Article s h a l l  b e  f i n a l  and b ind ing  upon t h e  
Company, the 'Union  and a l l  pe rsons  concerned.  

(e) 
t h e  p a r t y  t o  t h i s  agreement Found to be i n  d e f a u l t  upon t h e  a rb i t ra tor ' s  
r e s o l u t i o n  of the gr ievance I  or, i f  the a r b i t r a t o r  resolves t h e  
g r i e v a n c e  i n  such  a way that:  n e i t h e r  side s h a l l  be found wholly i n  
t h e  r i g h t ,  t h e n  t h e  a r b i t r a t o r  s h a l l  a l s o  e s t a b l i s h  t h e  p r o p e r  s p l i t  
of the expenses,  fees and costs between t h e  t w o  p a r t i e s  i n  t h e  
p r o p o r t i o n  a p p r o p r i a t e  to  t h e  s h a r e  o r  r e s p o n s i b i l i t y  t h a t  each side 
had i n  t h e  p roduc t ion  of t h e  g r i e v a r k e .  

The d e c i s i o n  of t h e  A r b i t r a t i o n  Board s h a l l  n o t  

The expenses,  fees and costs of t h e  a r b i t r a t o r  s h a l l  be p a i d  by 

, B. UNION OFFICERS 

(a) For  t h e  purpose  of consult ' ing wifh .Union members, t h e  Company 
a g r e e s  t h a t  a n  a u t h o r i z e d ,  c r e d e n t i a l e d  O f f i c e r  of t h e  Union s h a l l  
b e  allowed on Company p r o p e r t y  and job-sites, provided that  he s h a l l  
p r e s e n t  h i s  Pasp to t h e  Company r e p r e s e n t a t i v e .  such  Union r e p r e s e n t-  
a t i v e s  s h a l l  have t h e  r i g h t  to engage i n  n e g o c i a t i o n s  w i t h  t h e  person 
i n  charge  o f  the job i n  r e s p e c t  o f  any  d i s p u t e s  or  g r i e v a n c e s  b u t  
s h a l l  n o t  have t h e  r i g h t  to interfere in any  way w i t h  t h e  o p e r a t i o n s  
of the p a r t i c u l a r  job. 

(b) The Union s h a l l  submit to  t h e  Company t h e  name and r e l e v a n t  
p a r t i c u l a r s  of t h e  bona f i d e  Union members-author ized by t h e  Union 
to  ac t  a 3  i ts -representat ives provided t h a t  t h e  Company, upon 
r e c e i v i n g  from any r e p r e s e n t a t i v e  a waiver, i n  form s a t i s f a c t o r y  to 
the Company, of any claim fo r  any damage r e s u l t i n g  from any a c c i d e n t  
or i n j u r y  in or about  Company p r o p e r t y ,  s h a l l  thereupon i s s u e  a Pass  
to each such r e p r e s e n t a t i v e  for t h e  purpose  h e r e i n  provided.  

(cl The Union r e p r e s e n t a t i v e  s h a l l  n o t  violate any p r o v i s i o n s  of 
t h i s  agreement or i n t e r f e r e  w i t h  o r  retard t h e  work on any p r o j e c t ,  
S u b j e c t  to p e n a l t y  OP r e v o c a t i o n  of t h e  P a s s  g r a n t e d  here in .  Any 
such r e v o c a t i o n  sha l l  be subject to  t h e  GrievanceiP-rocedure. 

.. 

- 
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9 .  S E N I O R I T Y  AND PROMOTIONS . .. 
(a) One s e n i o r i t y  l i s t  w i l l  be p repared  arid mainta ined for the 
s a l v a q e  d i v i s i o n  and w i l l  be made a v a i l a b l e  to  the ,employees  a t  
t h e  beginning of each year .  

(b) The s e n i o r i t y  l ist w i l l  be e s t a b l i s h e d  as p e r  an employee's  
engagement d a t e  w i t h  t h e  Company. 

( c )  If a man wishes  to exercise h i s  s e n i o r i t y  and d i s p l a c e  a person 
of a h i g h e r  g rade ,  then t h e  man mus t  prove t o  the ,Company t h a t  he 
is  capab le  of c a r r y i n g  o u t  t h e  work of the man he i n t e n d s  t o  r e p l a c e .  
The Sa lvage  Master  ox h i s  d e s i g n a t e d  r e p r e s e n t a t i v e  w i l l  be t h e  s o l e  
judge o f  t h e  a b i l i t y  of  t h e  employee who wishes  to exercise the r i g h t  
of displacement .  

(d)  
o f  employment and is l a i d  off f o r  l a c k  of woxk i n  h i s  ca tegory ,  he 
s h a l l  be given t h e  o p p o r t u n i t y  whenever p o s s i b l e  t o  resume employment 
i n  t h e  same ca tegory ,  when t h a t  w o r k  next becomes a v a i l a b l e .  
w i l l  be governed by prev ious  s e n i o r i t y  w i t h  t h e  Company. 
t o  r e t u r n  to  work, t h e  man c a l l e d  back must respond w i t h i n  48 hours  
to t h e  ca l l- back.  Failure to .report i n  t h e  speciiied t i n t e  s h a l l  
c o n s t i t u t e  u n a v a i l a b i l i t y  for work. 

- 

When an employee has given s a t i s f a c t o r y  s e r v i c e  during h i s  term 

Cal lback 
When n o t i f i e d  

10. VACA'ïItliil Y A Y  

( a >  V a c a t i o n  pay w i l l  be  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  
s c h e d u l e :  

YEARS OF SERVICE 

F i r s t  year  
A f t e r  3 y e a r s  
A f t e r  8 years  

WEEKS OF VACATION WITH PAY 

2 weeks  
3 weeks  
4 weeks  

( b )  O n l y  o n e  ( 1 )  member o f  t h e  s a l v a g e  team may be  on 

( c )  V a c a t i o n  n o t  t a k e n  i n  o n e  ( 1 )  year i£ p o s t p o n e d  d u e  t o  
a o a l v a g e  dob  w i l l  be  c a r r i e d  o v e r  f o r  a m a x i m u m  of o n e  ( 1 )  year  
w i t h  a n  ad  i t i o n a l  d a y  t o  b e  p a i d  by t h e  Company. 

' ( d )  O n l y  two ( 2 )  weeks  v a c a t i o n  a t  o n e  t ime c a n  b e  t a k e n  
b y  a n  e m p l o y e e .  

e m p l o y e e s '  v a c a t i o n  schedule p e r m i t s  more t h a n  t w o  ( 2 )  w e e k s  c a n  
b e  t a k e n ,  

v a c a t i o n  a t  a n y  o n e  t ime.  

( e )  D u r i n g  t h e  time f r o m  J a n u a r y  1st t o  A p r i l  3 0 t h  i f  a n  

( f )  The a b o v e  c l a u a e s  may be c h a n g e d  upon t h e  m u t u a l  c o n s e n t  
o f  t h e  e m p l o y e e  a n d  t h e  Company. 

11. GENERAL DUTIES 

A l l  e m p l o y e e s  w i l l  p e r f o r m  t h o s e  d u t i é s  a s  d i r e c t e d  by t h e i r  
s u p e r v i s o r , .  t o  t h e  b e s t  of  t h e  i n d i v i d u a l ' s  a b i l i t y .  



- 7 -  

1 2 ,  STATUTORY IlOLIDAY S 
4 

T h e  f o l l o w i n g  d a y s  a r e  t o  be r e c o g n i z e d  as S t a t u t o r y  
H o l i d a y s :  

C h r i s t m a s  Dey 
Good F r i d a y  
V i c t o r i a  Day 
R e m e m b r a n c e  Day 
N e w  Year's Day 
J a n u a r y  2 n d  

D o m i n i o n  Dey 
T h a n k s g i v i n g  Day . 
L a b o u r  Day 
S t .  J e a n  B a p t i s t e  Day 
E a s t e r  Monday 
D e c e m b e r  2 6 t h  

NOTE 
I_ 

For e m p l o y e e s  r e s i d e n t  i n  O n t a r i o  t h e  f i r s t  Monday o f  A u g u s t  ~ 

w i l l  b e  s u b s t i t u t e d  f o r  S t .  J e a n  B a p t i s t e  Day .  

If a n y  of t h e  f o r e g o i n g  h o l i d a y s  f a l l s  o n  a S a t u r d a y  o r  a 
S u n d a y ,  t h e  f o l l o w i n g  Monday will b e  o b s e r v e d  a n d  p a i d  a t  t h e  same 
r a t e  as a S t a t u t o r y  H o l i d a y .  

I f  a n y  e m p l o y e e  d o e s  n o t  w o r k  on a I l o l i d a y  h e  w i l l  r e c e i v e  
h i s  u s u a l  d a i l y  w a g e .  I f  a n  e m p l o y e e  i s  r e q u i r e d  t o  w o r k  on a 
S t a t u t o r y  H o l i d a y ,  h e  will be p a i d  a t  d o u b l e  t h e  n o r m a l  r a t e ,  . i n  
a d d i t i o n  t o  r e c e i v i n g  a n o t h e r  d a y  o f f  w i t h  p a y .  

13. hF.Atk, COFFEE TIME AND LUNCHES 

(a) Meal Hours: Due to the nature of a salvage operation the 
t iming of meals i s  i m p r a c t i c a l ,  however, whenever p o s s i b l e  t h e  
following meal hours  w i l l  be adhered to: 

When t h e  personnel  are working away from t h e i r  r e s p e c t i v e  home base 
and b i l l e t e d  ashore ,  t h e  h o u r s  

B r e a k f a s t  0630 to 0730 hours 
Dinner 1200 to 1300 hours 
Supper 170Q to 1800 hours 

o f  t h e  meals when p r a c t i c a b l e  w i l l  be: 

When t h e  personnel  are working away f rom home base a n d  meals are 
served aboard a.  vessel, t h e  meal hours when p r a c t i c a b l e  will be: 

B r e a k f a s t  0730 to  0830 hours 
Dinner 1130 t o  1230 hours 
Supper 1700 t o  1600 hours  

The d e p a r t u r e  from t h e  above meal times w i l l  be a t  t h e  d i s c r e t i o n  
of t h e  Salvage Master or his r e p r e s e n t a t i v e .  

(b) A f i f t e e n  minute coffee break w i l l  be allowed for the personne l  
each morning and a f t e r n o o n ,  such coffee breaks  for day w o r k e r s  shall 
be taken a t  the hours of 1000 and 1500 hours  when the n a t u r e  of t h e  
work permits,  o t h e r w i s e  as n e a r  a s  p o ç s i b l e  to these hours  a s  . 
determined by t h e  Salvage Master or h i s  r e p r e s e n t a t i v e .  

(c) 
be provided for those who are a c t u a l l y  working a t  t h e  end of each 
four hour pe r iod .  Cof fee  breaks of a ten minute d u r a t i o n  w i l l  bc 
allowed where practicable a f t e r  each two (2)  hours of overtime 

The n i g h t  l u n c h e s  q h a l l  be given i n  such a way a s  to  n o t  
unnecessa r i ly  i n t e r u p t  the opera t ions .  

Where overtime is worked and where p r a c t i c a l  n i g h t  lunches w i l l  

' worked. 
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11 .-TRANSPORTATION COSTS 

( a )  T ranspo r t a t i on  a t  t he  Company's expense w i l l  be 
provided f o r  employees t o  any work  s i t e  o the r  than t h e i r  normal 
w o r k i n g  a r e a .  

( b )  I f  an employee uses  h i s  own veh i c l e  a t  t he  r eques t  of 
t h e  Company f o r  any purpose, he w i l l  be reimbursed a t  t he  r a t e  of 
twenty- three c e n t s  (0,23$) per k i lomet re  e f f e c t i v e  J u l y  1 ,  1986; 
twenty- four c e n t s  ( 0 , 2 4 $ )  per k i l ome t r e  e f f e c t i v e  J u l y  1 ,  1987 and 
twenty- five c e n t s  (0,25$) per k i lomet re  e f f e c t i v e  J u l y  1 ,  1988. 

15 .  ROOM A N D  MEAL ALLOWANCE 

( a )  Room and meal allowance w i l l  be provided f o r  a l l  
pe r sonne l  r equ i r ed  t o  work away froiii home base when they a r e  not  
p r o v i d e d  by  t h e  Company. 

These allowoncea a r e :  

Room: 

E f f e c t i v e  J u l y  1 ,  1986 - $45.00/day 
E f f e c t i v e  J u l y  1 ,  1987 - $SO.üO/day 
E f f e c t i v e  J u l y  1 ,  1988 - $55,00/day 

- 

Break fa s t :  

E f f e c t i v e  J u l y  1 ,  1986 - $5.20/day 

E f f e ç t i v e  J u l y  1,  1987 - i nc r ea sed  b y  the  consumer p r i c e  
index f o r  Montreal f o r  t h e  year  
ending June 30, 1987. 

E f f e c t i v e  J u l y  1, 1988 - i nc r ea sed  b y  t he  consumer p r i c e  
index f o r  Montreal f o r  t h e  year  
ending J u n e  30, 1988. 

Dinner: 

E f f e c t i v e  J u l y  1 ,  1986 - $10.20/day 

E f f e c t i v e  J u l y  1 ,  1987 - i nc r ea sed  b y  t he  consumer p r i c e  
index f o r  Montreal f o r  t he  year  
ending June 30,  1987, 

E f f e c t i v e  J u l y  1, 1988 - i nc r ea sed  b y  the consumer p r i c e  
index f o r  Montreal f o r  t he  year  
ending June 30, 1988, 

Supper: 

E f f e c t i v e  J u l y  1 ,  1986 - $14.56/day 
E f f e c t i v e  J u l y  1, 1987 - i nc r ea sed  b y  t he  consumer p r i c e  

index f o r  Montreal f o r  t he  year 
e n d i n g  June .30, 1987 

E f f e c t i v ?  J u l y  1 ,  1988 - i nc r ea sed  by  t he  consumer p r i c e  
index f o r  Montreal f o r  t he  year  
ending June 30,  1988. 
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(b) The meal a l lowance  w i l l  n o t  apply  t o  t h e  f i r s t  
l unch  p e r i o d  if t h e  employee r e p o r t s  to  home base  t h a t  
morning and if f a c i l i t i e s  a r e  made a v a i l a b l e  to s a t i s f a c t o r i l y  
s t o r e  meals  when working away from home base .  .' Should f a c i l i t i e s  
not  be a v a i l a b l e ,  t h e  Conipany w i l l  pay t h e  c o a t  for such  meals  
on t h e  rates a s  i n d i c a t e d  i n  c l a u s e  A above. 

i f  an employee r e t u r n s  t o  home base  p r i o r  t o  1 9 : O O  hrs .  t h a t  
working day. 

b i l l e t e d  a s h o r e  he w i l l  be g iven  a cash  advance t o  purchase 
mea l s ,  i n  accordance  w i t h  t h e  s chedu le ;  if i m p r a c t i c a l ,  t h e  
Company w i l l  p r o v i d e  t h e  meals .  

' 

F u r t h e r ,  this c l a u s e  w i l l  n o t  app ly  w i t h  r e s p e c t  t g  s u p p e r  

( c )  When an employee i s  working away from home base and 

16. SAFETY & EQUIPMENT 

(a] .The,Cornpany shall make e v e r y  e f f o r t  to furnish and m a i n t a i n  
safe working  gear and  equipment  f o r  t h e  p r o t e c t i o n  of  its employees 
and s h a l l  c o n t i n u e  to make r e a s o n a b l e  p r o v i s i o n s  and r u l e s  for 
t h e i r  s a f e t y  and w i l l  n o t  require p e r s o n n e l  to  work i n  s i t u a t i o n s  
which are c o n s i d e r e d  to  be u n r e a s o n a b l y  dange rous  i n  t h e  s a l v a g e  
i n d u s t r y .  

(b) Life j a c k e t s  s h a l l  be p r o v i d e d  employees  working  on or near 
the w a t e r .  

(a) When an  employee  f a l l s  s i c k  o r  i s  i n j u r e d ,  it w i l l  be t h e  d u t y  
of t h e  Company to see t h a t  t h e  employee g e t s  f i r s t -a id  or m e d i c a l  
t r e a t F e n t  as q u i c k l y  as possible. 

(d) 
equipment  for t h e  use  of personnel covered by t h i s  agreement .  

* 

The Company agrees to  supply-'an? m a i n t a i n  t h e  f o l l o w i n g  s a f e t y  

1. Gogg le s  s h a l l  be s u p p l i e d  as required f o r  men engaged  

2. Hard h a t s  s h a l l  be s u p p l i e d  t o  crew members working  i n  

3. Gogg le s  and hard h a t s  w i l l  be s i g n e d  for, and if n o t  

in c h i p p i n g  or s c a l i n g .  

areas where  ove rhead  work is b e i n g  per formed.  

r e t u r n e d  a t  termination of employment, the employee w i l l  
pay for t h e  cost of replacement. 
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Goggles are to be worn a t  a l l  t i m e s  when c h i p p i n g  
or scaling, imd hard hats are to be worn on a l l  . 
s a l v a g e  o p e r a t i o n s ,  and at o t h e r  t i m e s  as d i r e c t e d  
by the Salvage  Master or h i s  r e p r e s e n t a t i v e .  

(e) The Union a g r e e s  t o  co- opera te  w i t h  t h e  Company i n  prorrioting 
s a f e  p r a c t i c e s  and c o n d i t i o n s  by r e p o r t i n g  hazardous s i t u a t i o n s  
to t h e  company r e p r e s e n t a t i v e s  who s h a l l  endeavour,  whenever 
p r a c t i c a b l e ,  and w i t h  t h e  l eas t  possible de lay ,  t o  have t h e  s i t u a t i o n s  
r e c t i f i e d  . 
(f) It is a g r e e d  tha t  any s a f e t y  r e g u l a t i o n s  t h a t  t h e  Company 
may now have i n  force for t h e  s a f e t y  of i t s  employees and f u r t h e r  
s a f e t y  r e g u l a t i o n s  which the Company s h a l l  p u t  into e f f e c t  and bring 
to  t h e  a t t e n t i o n  of t h e  employees s h a l l  be s t r i c t l y  adhered to by 
a l l  employees. V i o l a t i o n  of any such  r e g u l a t i o n s  w i l l  war ran t  i n s t a n t  
dismissal. 4 

( g )  
Company's work site, will be  cause  for immediate d i s m i s s a l .  

(h) Immersion s u i t S . -  The Company a g r e e s  t o  store immersion s u i t s  
t h a t  conform w i t h  t h e  s t a n d a r d s  p r e s c r i b e d  by D.O.T., on board  of 
i ts  s a l v a g e  b a r g e s  f i t t e d  w i t h  accommodations. 

(i)  The Company a g r e e s  t o  p o s t  diagrams i n  French and Eng l i sh  on 
Company v e s s e l s  c l e a r l y  showing a l l  e s c a p e  r o u t e s ,  and t h e  l o c a t i o n  
of f i x e  f i g h t i n g  equipment. 

e .g .  f a c e  masks, e t c . ,  as necessary ,  w i l l  be supp l i ed  t o  a l l  employees 
a t  home base when c a r r y i n g  o u t  d i r t y  work, a s  wel l  as during 8 sa lvage 
o p e r a t i o n  as  determined by the  Salvage Master o r  his represen ta t ive .  
i n  a d d i t i o n ,  welders mitts w i l l  be supp l i ed  t o  welders as necessary.  
Old mit ts  must be turned i n ,  For  work a t  home base ,  the Company w i l l  
p rovide  on A p r i l  l s t ,  o f  each y e a r ,  t o  each employee, a f t e r  t w o  ( 2 )  
y e a r s  o f  s e r v i c e ,  the  sum o f  one hundred d o l l a r s  ($100.00) t o  purchase 
and main ta in  work gloves ,  r a i n  s u i t s  and rubber boots. 

I n  a d d i t i o n ,  the  Company w i l l  provided up t o  two ( 2 )  p a i r s  of 
c o v e r a l l s  t o  each employee (other than welders.who w i l l  r ece ive  up 
t o  f o u r  ( 4 )  p a i r s )  on A p r i l  1st o f  each year  a f t e r  two (2 )  years  
o f  srvice.  Employees must t u r n  i n  unusable c o v e r a l l s  t o  receive  
a new p a i r  a f t e r  i n i t i a l  issue. 

Br ing ing  and/or  consuming a l c o h o l i c  l i q u o r  or n a r c o t i c s  on any 

- 
' ( j )  Work gloves ,  r a i n  s u i t s . ,  rubber boots and o t h e r  s p e c i a l  gear, 

The Company s h a l l  a l s o  r e imburse  an employee t h e  c o s t  of 
s t e e l - t o e d  work b o o t s  u p  t o  a maximum o f  s i x t y  d o l l a r s  ($60.00)  
pe r  yea: U P O N  an employee s u b m i t t i n g  a p r o p e r  r e c e i p t .  

17. HOURS OF 'WORK 

1. (a )  When working a t  home base, the normal hours  of work w i l l  
be between 0800 and 170O'hours,  Monday t o  Fr iday.  - 

(b) 
may include a watch system, will be organ ized  by t h e  Salvage 
Master OS his r e p r e s e n t a t i v e ~  

- -  . 
When working away f r o m  home base, t h e  work schedule ,  which 

2 .  When p e r s o n n e l  are r e q u i r e d  t o * w o r k  excess hours on any day 
they w i l l  be paid a premium as follows: . 
(a) Monday to Friday 

1) 

2) 

A t  home base before 0800 and a f t ek  1700 hours: 
1 1/2 t i m e 6  basic rate. 

Away from home base and traveling: 

a. first: 8 hours . -  basic rate 
b. after f irs t  8 hours - 1 i / 2  times basic rate 

(b) Saturday  - F i r s t  8 h o u r s  1 1/2 times basic ra te  - A f t e r  first E h o u r s  2 times basic ra te  

._-.[ci Sundav - 2 times basic r a t e  



3 .  When members of t h e  s a l v a g e  crew a r e  t r a n s p o r t e d  t o  

ours p e r  day 
Monday th rough  Sunday. 
and Sunday, t h e  e i g h t  ( 8 )  hours w i l l  be p a i d  a t  t h e  b a s i c  
r a t e .  If  work i s  c a r r i e d  out , '  the hours w i l l  be p a i d  a t  the 
norinaï S a t u r d a y  r a t e ,  t h a t  i s  1-1 times t h e  basic r a t e ,  o r  
t h e  nornial Sunday r a t e ,  t h a t  is two ( 2 )  times t h e  b a s i c  r a t e ,  

I f  t h e  s a l a v a g e  crew a r e  aboard  a Company v e s s e l  t hey  
will be g u a r a n t e e d  e i g h t  ( 8 )  hours  p e r  day ,  s even  ( 7 )  days  p e r  
week a t  t h e  r a t e s o f ' p a y  a p p l i c a b l e  for t he  day worked, t h a t  i s  
basic rate Monday through Friday, 1-: t imes  t h e  basic r a t e  
f o r  S a t u r d a y  and  two ( 2 )  times the  rate for Sunday. 

job away form bloiitrcal and a r e  not  workin aboa rd  coiiipany 

I f  no work is a v a i l a b l e  o n . S a t u r d a y  
%sçels ,  t h e y  w i l l  be  gua ran t eed  e i g h t  (8) 

.L 

4. 
d e b a r k a t i o n  p o i n t  and  t h e  vessel w i l l  be c o n s i d e r e d  a s  w o r k i n g  
time to be paid at the applicable rate. 

5. 
to work, w i l l  be credited with a m i n i m u m  of 4 hours. 

When w o r k i n g  off shore, t i m e  spent :  .travelling t o  and from the 

An off d u t y  employee when cal led  i n  from home and who r e p o r t s  

When men who are off d u t y  at a job site are called o u t  to  work and  
then knocked off f o x  less than two hours ( e x c e p t i n g  where a man is 
recal led for h i s  r e g u l a r  d u t i e s ) ,  t h e i r  t i , m e  s h a l l  be paid s t r a i g h t .  

6. A five minute c l ean- up  period will be a l l o w e d  e a c h  employee just 
prior any meal period and j u s t  prior knock-off when not engaged  
i n  a watch system. 

7.  
c a l l ,  s a i d  ernployee'shall report to h i s  home base dur ing  h i s  normal  
w o r k i n g  hours where work s h a l l  be a s s i g n e d  t o  hom a s  usual provided 
adequate supervision is available  and safe working c o n d i t i o n s  e x i s t  
or he shall be s e n t . t o  j o i n  the squad. 

If the S a l v a g e  squad is c a l l e d  out and an employee misses the 

8 ,  
six (6 )  hours i n  e v e r y  twenty- four  ( 2 4 )  hours except when* 
i n  t h e  d i s c r e t i o n  of t he  Sa lvage  Master 
lives Or p r o p e r t y  are a t  r i s k .  

the s i x  (6 )  hours r e s t  is .g ran ted .  

Each employee w i l l  be g r a n t e d  a rest  p e r i o d  of a t  least 

h i s  r e p r e s e n t a t i v e *  
When t h e  rest  p e r i o d  is n o t  

ove r t ime  rates w i l l  con t i nue  for hour s  worked 

18. WAGES A N D  PAYMENT OP WAGES 

( a )  The schedule  of wages f o r  a l l  employees covered b y  t h i s  
agreement a r e  t o  be computed on t he  b a s i s  of Annex "A'! a t t a c h e d .  

( b )  Pay day w i l l  be every second Thursday a t  noon f o r  t he  
pay period ending t h e  Friday p r i o r  t h e  pay  d a t e .  Where employees 
a r e  l a i d  o f f ,  they s h a l l  r e ce ive  a l l  monies due them a t  time o f  
lay- off  . 

' ( c )  I f  a mistake is made b y  the  Company i n  t he  c a l c u l a t i o n  
of a n  employee's pay then t he  mistake w i l l  be r e c t i f i e d  w i t h i n  7 2  
hours .  

The Company w i l l  provide i n  advapce a form t o  be s igned 
by t he  employee if he (1) wishes h i s  cheque t o  be depos i ted  i n  h i s  
bank account  when he  i s  away from home base or  ( 2 )  he wishes h i s  
cheque t o  be picked u p  a t  t he  Company's o f f i c e  b y  a n  au tho r i zed  
party. 

( e )  When an employee is working away from home base and 
l i v i n g  ashore  f o r  an extended per iod ,  he m a y  r eques t  and be 
gran ted  an advance on his s a l a r y  of one hundred d o l l a r s  ($100.00) 
i n  t h e  l o c a l  currency a n d  one hundred d o l l a r s  ($100.00) Canadian 
s h a l l  be deducted from h i s  paycheque. 

( d )  
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1 W  

A .  

B. 

C. 

BONUS CLAUSE 

- C a l l - b a c k  a n d  S t a n d- b y  Bonus:  

As a r e s u l t  of a s h i p  i n  t l j s t r e s s  d u e  t o  a g r o u n d i n g ,  
collision, f i r e  o r  o t h e r  similar e v e n t ,  a n  e m p l o y e e  nray b e  
c a l l e d  t o  r e p o r t  r i g h t  away o r  t o  s t a n d- b y ’  f o r  a c a l l ;  i n  
e i t h e r  case  h e  w i l l  b e  p a i d  a b o n u s .  

The amount  o f  t h e  bonus  w i l l  b e  a s  f o l l o w s :  

_I E x a m p l e  

Employee  s t a n d s  by f o r  1 2  h o u r s  o r  less and i s  n o t  c a l l e d  - 
BONUS - $26.00 
Employee  s t a n d s  by f o r  more t h a n  1 2  h o u r s  - BONUS i s  $26.00 
f o r  f i r s t  1 2  h o u r s  p l u s  $ 1 5 . 6 0  f o r  e a c h  a d d i t i o n a l  1 2  h o u r  
p e r i o d  o r  p a r t  t h e r e o f .  

I f  t h e  e m p l o y e e  s t a n d s  b y  a n d  is c a l l e d  t o  r e p o r t  i n  l e ss  
t h a n  12 h o u r s  - BONUS $52.00 

If t h e  e m p l o y e e  s t a n d s  by and  is c a l l e d  t o  r e p o r t  a f t e r  12 
h o u r s  - BONUS is $52.00 p l u s  $ 3 1 . 2 0  f o r  e a c h  a d d i t i o n a l  12 
h o u r  p e r i o d  o r  p a r t  t h e r e o f ,  

I f  a n  e m p l o y e e  is c a l l e d  t o  r e p o r t  t o  work r i g h t  away h e  
s h a l l  b e  p a i d  a BONUS of $52.00. 

NOTE 

No BONUS w i l l  b e  p a i d  u n d e r  ( a )  o r  ( b )  a b o v e  i f  a BONUS i s  
e a r n e d  u n d e r  ( c )  o r  ( d ) .  . 

T h e  Company w i l l  p r o v i d e  a t  i t s  e x p e n s e  b e l l  b o y s  and 
b a t t e r i e s  f o r  use b y  t h e  e m p l o y e e s  when o f f  d u t y .  The  
e m p l o y e e  w i l l  b e  r e s p o n s i b l e  f o r  t h e  b e l l  boy w h i l e  i t  is i n  
his p o s e s s i o n .  

- 

S a l v a g e  O u t s i d e  N o r t h  Amer ica :  

I n  t h e  e v e n t  t h a t  an e m p l o y e e  is r e q u i r e d  to work on  a 
S a l v a g e  o p e r a t i o n  o u t s i d e  N o r t h  Amer ican  w a t e r s ,  h e  w i l l  e a r n  
a BONUS of $416.00 f o r  t h e  f i r s t  t h i r t y  (30)  d a y s  o r  p a r t  
t h e r e o f  a n d  a n  a d d i t i o n a l  $416.00 p e r  t h i r t y  (30) d a y  p e r i o d  
on  a p r o r a t a  b a s i s .  

T h i s  BONUS payment  w i l l  b e  p a i d  on t h e  c o i i i p l e t i o n  o f  t h e  
o p e r a i i o n  o r  a t  t h e  time the  e m p l o y e e  is  r e tu rned  t o  Canada  
by t h e  Company w i t h o u t  cause .  

I n  t h e  e v e n t  t h e  e m p l o y e e  l e a v e s  b e f o r e  t h e  o p e r a t i o n  is 
c o n c l u d e d  t h e n  n o  BONUS w i l l  b e  e a r n e d .  

P o s t p o n e d  V a c a t i o n  Bonus: 

1.  I f  a n  e m p l o y e e  a g r e e s  t o  p o s t p o n e  a l l  o r  p a r t  o f  h i s  
v a c a t i o n  i n  o r d e r  t o  a t t e n d  t o  a s a l v a g e  j o b ,  when SO 
r e q u e s t e d  b y  t h e  Company, h e  w i l l  r e c e i v e  a b o n u s  of  two 
h u n d r e d  d o l l e r a  ($200.00) .  

2 .  I f  t h e  e m p l o y e e  p o s t p o n e s  h i s  v a c a t i o n  a s  a b o v e  and h a s  
i n c u r r e d  p r e p e i d  o r  o t h e r  e x p e n s e s  i n  r e l a t i o n  t o  h i s  
v a c a t i o n  p l a n s ,  t h e  Company w i l l  c o m p e n s a t e  h i m  f o r  s u c h  
e x p e n s e s  on  s u b m i s s i o n  o f  s a t i s f a c t o r y  p roof  of s u c h  
e x p e n s e s .  

3. If a n  e m p l o y e e  is on v a c a t i o n  and a g r e e s  t o  come b a c k ,  
t h e  Company a g r e e s  t o  pay a l l  t r a n s p o r t a t i o n  c o s t s  
i n v o l v e d  i n  a d d i t i o n  t o  r e c e i v i n g  t h e  b o n u s  i n d i c a t e d  i n  
c l ause  ( 1 )  a b o v e ,  
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4 .  F o r  t h e  p u r p o s e  o f  d e f i n i t i o n ,  a v a c a t i o n  shall b e  
' d e e m e d  t o  i n c l u d e  t h e  w e e k e n d s  a t  the b e g i n n i n g  o f ,  

d u r i n g  and a t  the e n d  o f  a s c h e d u l e d  v a c a t i o n  p e r i o d .  

2 0 .  TIME RECORD SHEETS 

The Company a g r e e s  t o  supply Time S h e e t s  for the purpose of 
keep ing  a r e c o r d  of t h e  t i m e  worked .  
of each i n d i v i d u a l  employee to  fill o u t  h i s  own Time Shee t  Record 
and have it signed by his superv i sor .  

The Time Shee t  w i l l  be made i n  t r i p l i c a t e ;  
copies w i l l  be d e l i v e r e d  t o  t h e  employee's s u p e r v i s o r ,  and t h e  
t h i r d  copy w i l l  remain in t h e  employee's i n d i v i d u a l  Time Book 
for his record.  
by t h e  s u p e r v i s o r  for p a y r o l l  purposes ,  and he w i l l  r e t a i n  t h e  

I t  w i l l  b e , t h e  r e s p o n s i b i l i t y  

- 
t h e  first and second 

The first copy W i l l  be d e l i v e r e d  t o  t h e  o f f i c e  

o t h e r  as h i s  record.  .. 

21. INTERRUPTION OF WORK 

I t  is agreed t h a t  there s h a l l  be  no s t r i k e s ,  walkouts,  l o c k o u t s ,  
secondary boyco t t s ,  or o t h e r  s imilar  i n t e r r u p t i o n  of work  d u r i n g  . 
the term o f  t h i s  agreement or any renewal t h e r e o f ,  and disputes 
and grievances  s h a l l  be a d j u s t e d  through t h e  r e g u l a r  channels  
e s t a b l i s h e d  . in  the Grievance procedure .  
clause s h a l l  ' e n t i t l e  t h e  Company to claim damages from the Union, 
f r o m  those s i g n i n g  this agreement on beha l f  of t h e  Union i n  t h e i r  
o f f i c i a l  c a p a c i t i e s ,  and from a l l  employees p a r t i c i p a t i n g  in or 
r e s p o n s i b l e  for any work s toppage.  L ikewise ,  t h e  employer may be 
h e l d  r e s p o n s i b l e  for damages x e s u l t i n g  from an illegal lockout ,  

Any v i o l a t i o n  of t h i s  

22. PERSONNEL'S BELONGINGS 

An employee covered by t h i s  agreement whi le  employed by the Company, 
who suffers a loss of c l o t h i n g  or o t h e r  p e r s o n a l  e f f e c t s  a s  a d i r e c t  
r e s u l t  of his employment, s h a l l  be compensated by t h e  Company for 
such  loss,. up to a maximum of $400.00. 

' T h i s  c l a u s e  w i l l  n o t  apply  t o  c l o t h i n g  or o t h e r  e f f e c t s  des t royed  
by normal wear by t h e  employee i n  t h e  course of h i s  r e g u l a r  ernploy- 
ment, or through his own n e g l i g e n c e  in any manner. 

23.  INSURANCE BENEFITS 

The Company agrees t o  p rov ide  a c c i d e n t a l  dea th  and dismemberment. 
insurance for its employees, paying up to $25,000.00 i n  c a s e  of 
a c c i d e n t  whi le  on t h e  job. 

2 4 .  LEAVE DUE TO BEREAVEFIENT AND OTHER PERSONAL REASONS 

(a)  Each employee s h a l l  be e n t i t l e d  t o  r ece ive  his  time o f f  
with pay fo r  a p e r i o d  o f  t h r e e  (3) days i n  the  following cases :  

* The dea th  of  a spouse ,  f a t h e r ,  mother, c h i l d r e n ,  b r o t h e r  o r  s i s t e r .  
In a d d i t i o n ,  the  employee may request  one day o f f  w i t h  pay i n  the 
case of the  dea th  of a fa the r- in- law o r  mother-in-law and brother-  
in-law o r  s i s t e r - i n - l a w  and the  Company may not  unreasonably deny 
such request .  

In add i t ion , .  eve ry  employee may requesC leave without pay i n  
t h e  fo l lowing ins tances ,  f o r  which he has burden o f  p roo f  and the 
Company may n o t  unreasonably deny such request :  

(b) Sickness or  a c c i d e n t ,  f o r  a per iod  not  exceeding twelve 
( 1 2 )  months. 

( c )  A s e r i o u s  a c c i d e n t  involving a member o f  h i s  immediate 
family ,  e i t h e r  h i s  f a t h e r ,  mother, c h i l d ,  o r  l e g i t i m a t e  spouse,  
f o r  a maximum per iod  of  two (2)-dayç p l u s  t r a v e l l i n g  time t o  and 
from home base i n  case  o f  an employee..working on a joli o u t  of  
home base. 
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. (dJ Two ( 2 )  days  f o r  h i s  own wedding: 
n o t i f i e d  a t  l e a s t  t h i r t y  (30) days  p r i o r  t o  t h e  even t .  

( e )  
p e r i o d  o f  two ( 2 )  days  and t h e  employer must be n o t i f i e d  a t  l e a s t  
t h i r t y  (30) days  p r i o r  t o  t h e  e v e n t .  

t h e  eiiiployer must be . 

Wedding o f  h i s  f a t h e r ,  mother  o r  c h i l d ,  f o r  a maximum 

( f )  

I n  t h e  c a s e  of  death o f  a spouse ,  f a t t i e r ,  mother or  
c h i l d r e n ,  when t h e  employee is away from h i s  home base ,  t h e  
employer  w i l l  pay one way t r a v e l  expenses  t o  home base  upon 
p r e s e n t a t i o n  of s u f f i c i e n t  proof. o f  such d e a t h .  

B i r t h  of  h i s  c h i l d ,  f o r  a maximum pe r iod  o f  two 
(21 days.  

2 5 .  D I  SCRIM I NAT ION 

1 n . a d d i t i o n  t o  t h e  a n t i - d i s c r i m i n a t i o n  p r o v i s i o n s  con ta ined  
i n  a p p l i c a b l e  l e g i s l a t i o n ,  t h e  Company s h a l l  no t  d i s c r i m i n a t e  
a g a i n s t  a n y ,  employee f o r  l e g i t i m a t e  Union a c t i v i t y  o r  on 
grounds  o f  mother  tongue when an employee ' s  mother tongue is 
e i t h e r  of  t h e  two o f f i c i a l  l anguages  of Canada. 

26.  ECIPLOYEE'S FILE 

(a )  The employer ag rees  n o t  t o  i n t r o d u c e  a s  evidence i n  
a h e a r i n g  r e l a t e d  t o  d i s c i p l i n a r y  a c t i o n  any c r i t i c a l  document 

employee was n o t  aware a t  t h e  time o f  f i l i n g  o r  w i t h i n  a 
r e a s o n a b l e  p e r i o d  t h e r e a f t e r .  

(b)  Upon w r i t t e n  r e q u e s t  of an employee, n o t i c e  o f  
d i s c i p l i n a r y  a c t i o n  o f  a minor n a t u r e ,  which has  been p l aced  
on t h e  p e r s o n a l  f i l e  o f  t h e  employee s h a l l  be des t royed  
a f t e r  t h r e e  (3) y e a r s  have e l a p s e d  s i n c e  t h e  d i s c i p l i n a r y  a c t i o n  
was t a k e n ,  p rov ided  t h a t  no f u r t h e r  d i s c i p l i n a r y  a c t i o n  has  been 
r e c o r d e d  d u r i n g  t h i s  p e r i o d .  

( c )  Upon w r i t t e n  r e q u e s t  o f  an employee,  t he  p e r s o n a l  f i l e  
of t h a t  employee s h a l l  be  made a v a i l a b l e  €o r  examinat ion once 
p e r y e a r  i n  t h e  p re sence  of  an a u t h o r i z e d  r e p r e s e n t a t i v e  o f  t h e  
employer  . 

. from t h e  file o f  an employee, t h e  e x i s t e n c e  o f  which the 

2 7.  OCCUPATIONAL HEALTH AND SAFETY LABOUR-MANAGEMENT COMEIITTEE 

An Occupa t iona l  Heal th  and S a f e t y  Labour-Management 
Committee i s  e s t a b l i s h e d  t o  promote s a f e  and h e a l t h y  working 
c o n d i t i o n s  f o r  pe r sons  employed by t h e  Company. I t  w i l l  no t  
d e a l  w i t h  matters such  a s  o p e r a t i o n a l  s a f e t y  o r  p u b l i c  s a f e t y .  
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' 28. PROFIT SHARING 

( a )  Tiie g a i n  o r  loss on t'lie s a l e  OP Company's a s s e t s  w i l l  
n o t  b e  i n c l u d e d  i n  t h e  Coniyany's p r o f i t s .  

(b) An employee who r e f u s e s  t o  pos tpone  h i s  v p c a t i o n  o r  
r e t u r n  from h i s  v a c a t i o n  and d o e s  n o t  t a k e  p a r t  i n  a s a l v a g e  
o p e r a t i o n  w i l l  h ave  his bonus r educed  a s  follows: 

Normal Bonus - (Normal Bonus x S a l v a g e  J o b s  d a y s  missed ) = C o r r e c t e d  Bonu 
T o t a l  Company's s a l v a g e  j o b  d a y s  

29 . FRINGE BE.NEFITS 

I t  is  a g r e e d  between t h e  p a r t i e s  t h a t  the c o n t r i b u t i o n  p a y a b l e  
t o  t h e  S e a f a r e r s '  Med ica l  P l a n ,  t h e  S e a f a r e r s '  I n t e r n a t i o n a l  Union 
of Canada P e n s i o n  P l a n  and t h e  s e a f a r e r s '  I n t e r n a t i o n a l  Union of 
Canada H i r i n g  H a l l  a r e  p rov ided  f o r  i n  a Memorandum of 
U n d e r s t a n d i n g  between t h e  p a r t i e s  d a t e d  September  1 7 ,  1986 wliicl! 
Memorandum of U n d e r s t a n d i n g  is i n c o r p o r a t e d  i n  t h e  p r e s e n t  
c o l l e c t i v e  ag reement  and fo rms  an i n t e g r a l  p a r t  t h e r e o f .  

3 0 .  COST OF LIVING ADJUSTMENT 

( a )  E f f e c t i v e  J u l y  1 ,  1987 wages,  premiums, f r i n g e  1 )e i i e f i t s  
and a l l  monetary  items u n l e s s  i n d i c a t e d  o t h e r w i s e  s h a l l  b e  
i n c r e a s e d  by t h e  consumer p r i c e  i n d e x  f o r  Mont rea l  f o r  t h e  y e a r  
e n d i n g  June 30, 1987.  

( b )  E f f e c t i v e  J u l y  1 ,  1988 wages,  p r e m i u m s ,  f r i n g e  b e n e f i t s  
and all monetary  i t e m s  u n l e s s  i n d i c a t e d  o t h e r w i s e  s h a l l  be 
i n c r e a s e d  f o r  t h e  y e a r  e n d i n g  June 30,  1988. 

b y -  t h e  consumer p r i c e  index  f o r  Mont rea l  

31. OTHER CONVENIENCES 

A r e f r i d g e r a t o r  f o r  t h e  use o f  employees  shal.1. be f u r n i s h e d  in 
t h e  l u n c h  room a t  home base .  

32. RETROACTIVITY 

R e t r o a c t i v i t y  w i l l  be p a i d  u n l . e s s  i n d i c a t e d  o t h e r w i s e  on a l l .  
wages ,  premiums, s t a t u t o r y  h o l i d a y s ,  c o n t r i b u t i o n s  t o  t h e  
S e a f a r e r s '  I n t e r n a t i o n a l  Union of Canada H i r i n g  'Ma11 Fund, t h e  
S e a f a e r s '  Med ica l  P l a n  and t h e  S e a f a r e r s '  I n t e r n a t i o n a l  Union of 
Canada P e n s i o n  P l a n  and o v e r t i m e  f o r  a l l  h o u r s  worked e t s r t i n g  J u l y  
1 .  1986. 
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33. DURATION OF AGREEMENT 

This Anreement shall become effective from J u l y  lst, 1986 and 
shall continue .in f u l l  €0- nnri n f f c r k  uLi.L-hLXkh-,-  1 9 8 9 -- -84 d 
thereafter from year t o  year unless or until either party serves 
written n o t i c e  on the other party eo t h e  contrary at least ninety 
(90) days prior to June 30th, 1989 or ninety (90) days prior to 
June 30th of any subsequent year. 

MCALLISTER TOWING & SALVAGE I N C .  

(Salvage & Pqllution Control Division) UNION OF CA A A 
Salvage Division SEAFARERS’ INTERNATIONAL 

7 P  



APPENDIX "A" 

McALLISI'ER '1OWïNG fi SALVAGE LTU. 

WAGE AGREEMENT 1 ,  

SALVAGE l l I V 1 S I O I J  ..' 

I. s-: E f  E e c t i v e  
July 1 / 6 6  

(hourly  rate) To q u a l i f y  as  a Salvage Tecliniciari, 
an employee niust have one of khe 
below l i s t e d  . s k i l l s .  

A. Basic R a t e . .  ....................... $ 10.06 

B. F o r  each a d ü i t i o n a l  s k i l l  over 
and above his q u a l i f y i n g  skill, 
an eriiployee's r a t e  $11 b e  

. .  i n c r e a s e d  as follows : 

S k i l l  - 
' 1. Barge-iiiouited crane operator  $ 0 . 4 9  

2 .  Welder, burner (inay include $ 0 . 4 9  
steel erection, p ipe  f i t t i n g ,  
etc. 1 

3. Mechanic.. ................... $ 0.49 
* 

4, Equipment operator (grairi- $ 0 . 4 9  
veyorç , genera tors coriipress- 
orsl pumpsl etc. 

electrical repairs) 
5 .  Electrician ( a t  least  tiiinor $ 0 . 4 9  

. 6. Rigger....................... $ 0 . 4 9  

Carpenter.. .................. '$ 0.49 7 . . . .  
' 0 .  Barge C a p t a i n . . . . . . . . . . . . . . . .  ? 0 . 4 9  

9 .  Lead Iland (effective w o r k i n g  $ 0 . 4 9  
foreinan for group of at: l e a s t  
f i v e  . nien) 
I .  

ii; 0.49 '10. Diver  ....................... 
11. An employee cert i f ied i n  one of . 

t h e  above s k i l l s  w i l l  be paid 
an a d d i t i o n a l  $1.89 per houx $ 1 . 8 9  
from July 1, 1986 .  

12 .  Laborer - Basic Rate...  ....... ,$$?.29 



c. S a l v o q c  Tcclli l iciaii  Tiiiific_c: 

Wlieri a g r e e d  to beforeliniid by the Coiiipaiiy aiiû tlic eiiiploycc , 
aiid a f t e r  a o n e  month t r i a l  p e r i o û ,  nn eiiiploycc iiiny bccoiiic? 
a S a l v a g e  l 'ecliriiciari T r a i n e e .  'Ile w i l l  bc p a i d  n bcisjc r a t e  
of $9.29 pe r  hour p l u s  an  a ù ü i t i o n a l  $0.49 p e r  hour  w l i i l e  
i n  t r a i n i n g  Eor any of t h e  above  s k i l l s ,  d u r i n g  t h e  f i r s t  
year o f  t h i s  agreeiiicrit. 

D. Divers: 

When an einployee i s  engaged i n  d i v i i i g  aiicl t h a t  s a i d  eriiployee 
i s  f u l l y  y q o l i f i e d  t o  work a s  a S a l v a g e  D i v e r ,  fie w i l l  be 
p a i d  a t  tlie bas ic  r a t e  of  $2'1.25 p e r  hour ($31 .89  for tiiiie 
aiid a ha1 f .aiid $ 4 2 . 5 2  for d o u b l e  tiiiie) f o r  each t i ou r  erignged 
J i i  acLua1. r'ii.vitiq w i t l i  n i i i i i~ i i i t t i i i i  o i  t w o  ( 2 ) .  III>III-F: c J t i a i ~ i i I i i ~ ! c t l  
i n  any c a l a i i d e r  day. 

Wlieii ari eiiiployee who is u t i l i s e d  as  a d i v e r  aiid is no t  f u l l y  
q u n l i f i e d  a s  a Sülvnye  ü i v e r  lie w i l l  be p a i d  a t  t i le  b a s i c  
r a t e  of $15.94 p e r  hour ($23.Y2 for tiiiic aiid il l ia i f  ai id $31;R9 
f o r  d o u b l e  t i i i i c )  for each hou r  enyaged  i n  a c t u a l  divir iy  w i t h  
the a p p l i c a b l e  t w o  ( 2 )  hour  g u a r a n t e e  as above .  

When a d i v e r  is o p e r a t i n g  below 33 f e e t  and i s  working vi1 a 
d i v i n g  s c l i edu l e  t h e  time r e q u i r e d  t o  allow for a r e p e t i t i v e  
d i v e  w i l l  be c o n s i d e r e d  as d i v i n g  t i m e .  

When a n  employee is engaged i n  d iv i i i g  lie w i l l  receive rio 
o t h e r  renunreratioii e x c e p t  overtime as o u t l i n e d  i i i  C l ause  
17.-2. 

The employee a c t i n g  as  t h e  d i v e r ' s  t e n d e r  w i l l  n o t  be p a i d  
the d i v i n g  preiiiiuiii. 

II. GENERAL: 

A. S a l v a g e  Toclii i icii ins m y  a p p l y  niid w i t h  tlie iiiutual agrcniiiciil: 
of t h e  Coiiipaiiy be de s igna t ec l  as  t r a i i i i i i g  Eor a new c l a s s i f -  
icat ion s k i l l .  They may a p p l y  f o r  t e s t i n g  for a p a r t i c u l a r  
s k i l l  when t h e y  are q u a l i É i e d  and  s u c h  t e s t  w i l l  be q i v e i t  
wiicre p r a c t i c a b l e  w i t h i n  30 days a f t e r  the eiiilrloycc l ias ' , 
r e q u e s t e d  s u c h  a. t e s t  or  w l i e i i  the n e x t  t e s t  d a t e  is  a v a i l -  
a b l e  wiien s u c h  tests a r e  pe r fo rmed  by Governiiient a g e n c i e s  
or o t h e r  b o d i e s  i iornial ly  c o n d u c t i n g  t h e s e  tes t ç .  

As  is  a c c e p t e d  i n  t h e  s i i lvago  i i i c l u s t r y ,  a Sa lvage  Toclii i iciaii  
is c o n s i d e r e d  as  a "Jack of a l l  T r a d e s"  aiicl i s  e x p e c t e d  t o  
Perforii i  o r  assist i n  c a r r y i n g  out tasks ( a s  i n  the p o s t )  t h a t  
he  no r ina l l y  can do i r r e s p e c t i v e  of t h e  f a c t  t h a t  he i s  not 
s k i l l e d  in that p a r t i c u l a r  f i e l d  o r  p a i d  a premium f o r  t h a t  
s k i l l .  

8 .  I t  is u n d e r s t o o d  t h a t  t h e  i n c r e a s e  i n  rate f o r  a s k i l l  is 
p a y a b l e  when t h e  S a l v a g e  Master or  h i s  r e p r e s e n t a t i v e  a g r e e s  
t h a b  t h e  d e g r e e  o f  p r o f i c i e n c y  a t t a i n e d  is s a t i s f a c t o r y .  

C. Wlioii a n  eiiiployee a p p l i e s  to be tes ted ,  t h e  cost o f  the test 
and  his wages f o r  t h e  d a y ( s )  w i l l  be p a i d  by t h  Company 
p r o v i d e d  he p a s s e s  t h e  test. If u n s u c c e s s f u l ,  t h e  cost is 
to  be b o r n e  by tlic eiiiployee. 

It is unde r s tood  and a g r e e d  that employees s h a l l  have t h e  r i g h t  
t o  p a r t i c i p a t e  i n  n o t  more t h a n  one  t r a i n i n g  program a t  a time, 
up t o  a maxiinuni of two a d d i t i o n a l  s k i l l s  p e r  y e a r .  

D. 



E.  

F. 

It is c igrcd  t t i a t  ciiil>loyt,cs f u l l y  c e r t i f i e d  iii certiijii s k i  1 1 %  
w i l l  n o t  bc paid addit io i ia l  ariiouiitç for rclateü s k i l l s .  Tliese 
skills are: 

SKILL EXCLUDED SY,ILL 

Crane Opera tor 
Mec han ic 

Rlyger 
equi  ptiien t: Ope r a tor 

ï i i  i iddi t io i . i  ai1 eriiployec iiiny o n l y  receive tlie payiiieiit as  
f u l l y  c e r t i f i e d  for one skill. 



1 - BARGE-MOUNTED CRANE OPERATOR 

The spplicantmust have taken and passed an approved course i n  C Z M e  

handling and demonstrated to  the 'Salvage superintendent h i 5  knowledge 

and ab i l i t y  L i t  

1. 

2. 

3. 

4. 

5. 

6. 

Rigging a5 prescribed i n  the rigger 's s k i l l  requirements. 

The opetation of a ctane in the hois t ing (including magnet) and 

clamming modes. 

'Ihs servicing and simple maintenance of a crane, including the 

ability to  set-up the clutch and brake friction5 i n  a proper 

m e r .  

Manner in which the crames isre positioned on the Coirp>any*a salvage 

barges for cargo handling from another vessel. 

Rigging of the crane's blocks, buckets and magnet. 

working eafely w i t h  adequate production. 

I 

* .  .. 



2. WELDER, BURNER 

The applicant must have taken and paeeed an approved couxse i n  welding to 

a "Cu l eve l  and demonstrated to the Salvage Superintendent his knowledge m d  

abi l i ty  in: 

1. 

2. 

3. 

-4. 

5. 

6.  

7. 

Performing e l e c t r i c  welding i n  the vertical and down hand modea. 

Ability to braze steel and non-ferrous metal pieces .  

Ability to cut steel by g a ~  and O % ~ W C .  

Preparation of steel €or welding and erecting. 

Preparation of pipe €or welding. 

D e t e d n i n g  type of Tod to be used for various weldhg tasks. 

Understanding of safety procedmea to be used during thie occupation. 
' - I  



3. MECttANIC 

f i e  applicant muet have completed an approved Motor/Dieeel Mechanics 

couree and obtained a qualifying ce r t i f i ca t e  and demonstrated hie prac- 

+cal ability to the Salvage Superintendent t ha t  he can carry out a major 

overhaul on mechanical eqdpxmnt owned or leased by the company, such mi 

a) Aix compressorer 

b) 

a) 

a) 

e) Punpsi 

f) Wincheei 

g) Front end loader; 

Mechanical ends of welding machineai 

Prime mover8 of hydraulic equipment# 

Meohanical ends o f  generating rietsi} 

h) Fork lift aachinet 

i) Grain V a a i  

$1 Company owned or leased vehicles. 

In addition, the applicant mus t  understand, hrouble shoot and repair the 

vaxious safety e lec t r ica l  c i rcu i t s  on these various machines. 

Also, he should be able to ritart, operate, service and secure the above 

mentioned equipment. 



4. EQUIPMENT OPERIITOR 

The applicant muet demonetrste t o  the 6alvage Superintendent hi6 ab i l i t y  

to asart, operate, service and secure company owned or rented equipment 

Euch M I  

a) Air compressor8 

b) Welding machines 

c)' Prime movers o f  hydraulic equipment 

d) Generatom 

e) Pumps 

f )  Winches 

g) Front end loaders 

hl Fork lift machines 

.. 

i) Grah vacw':.' 

j) Portable heatere (gas, electric, etc.) 

In addition tcI the above, the applicant muet have the ability to trouble 

shoot problems while equipment is in  service and take the  necessary correc- 

t i ve  action to keep them operating; ais, s k i l l  in ais category ,does not 

require abi l i ty  to undertake a major repair to a piece of equipment. 



5 .  ELECTRICIAN 
I 

%e applicant must have taken end passed a Government standard course i n  

baeia electricity and demonstrated to tlie Salvage Superintendent hie know- 

ledge and ability fn e lec t r ica l  riu#tters inc ludhgr  , 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

Types of voltage. 

Resistance, voltage, amperage, watt: and their relationship to one 

another. 

Description of the various types of motors and their uses. 

Description of the various types of generators and the manner in which 

they are wound snd excited; ‘. 
s - .  , 

Carbon brushes - Their UseS, grade and position on motors and generators. 

now to re-establish residual magnetism in generator f i e ld  and correct  

. I  polarity. 

H o w  to utilize a megger and multi-meter and w i t h  inforaation they pro- 

vide, trace and e l b i n a t e  a ground. 

I ne t a l l  a simple w i t ch ,  l i g h t  and o u t l e t  circuit using approved ma- 

terial and correct gauge of wire. 

Understand and explain simple s tar tbg  circuit. 

Trouble shoot a f au l t  ha a s t a t i n g  circuit. 

H a w  to test a’*shof-c&own?.cfr&irit on shkil4ilry-mbchines~:6na how to 

trouble shoot such a system to locate asid eliminate a faul t .  

Resd.ba.sic schematic diagrams. 



6. RIGGER 

The applicant muet demonstrate M ability1 

1. To splice various types of wire ropes ,with varioue stranding, l e f t  

and right lay using: . .  

a) StandaràEye 

b) Flemish Eye 

c) Long joining sp l i ce  

d) Short joining splice. 

2. To sp l ice  manila, poly and nylon l ines ,  regular lay. 

A l l  spl ices  as indicqted 

To form the following knots h xupe t  

item l 'above, plus back or and spl ice.  
1- . 

. .  
3. 

Flat knot 

Fishetmen's knot 

Bowline 

Bowline on bight  

Half hitch 

Reef knot 

4. 'To be able t o  r i g  blocks with multiple sheaves. 

5. To e x p l a h  and demonstrate method of slinging weights to  be l i f t e d  

by crane. 

metal and fibre and the reduction of these l imi t s  when slings tue 

used a t  an angle. 

To use and explain crane signal fo r  use with conventional and hy- 

draul ic  boom cranes. 

In  additAon,'to know safe  working loads of sl ings,  both 

6. 



7 .  C W E N T E R  

The applicant musf have taken tmd passed a Government etandard couree 

i n  Wood Working and have demonetrated t o . t h e  Salvage Superintendent h i r i  

ab i l i ty  to do rough aazpenter's kork including: 

.i 

a) Conetruct a square framer 

b) Inetal l  panelling on bulkhead# 

c) 

a) 8e able to use carpentering tools, both hand and electricr  

e) 

Make a packing case and cradle for shaftst 

plan job, estimate material to be used and what type of wood. 



6. BARGE CAPTAIN 

For the eatisfaction of the Harine Superintendent, the applicant must8 

1. 

2. 

3. 

!. 4. 

5. 

6.  

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14 

Demonatrate an ability to operate the vakious enghe t o a m  eystemei 

Bilge, ballast, electric power, e d t s r y  and h e a t h g .  

]Dim location of  and be able to f i l l  and empw the  fuel  and water 

tanka. 

bernonstrate aù i l i t y  to operate air compressing system for actuating 

thq deck winches and windlase. 

Be fami l ia r  with operation of winchee and w i r s s  i n  t ransi t ing the 

Seaway and the predaration of the wires for entriring locks. 

Demonstrate hou the vessel should be made f a s t  to a dock ueing a&.- 

quate head, s te rn ,  breast and spring linea. 

lcnow how to anchor vessel both in q u i e t  water and i n  current? the 

amount of chain to be wed, when and how im drop both bow anchore 

eo that  they will not foul. 

Know the a l e e  of  the mad as regards to running l i gh t s  on the barge, 

and when vessel is a t  anchor a t  night, i n  fog or high winds, 

Itnow the manner in which the barge may be towed and how to rig taw lines, 

Know the riianner i n  which barge to be loaded and or discharged (Dis- 

t r ibu t ion  of load]. 

Know the proper positdoning of the barge alongside a ehip for loading, 

discharging during salvage. 

M o w  how to set-up and maintain w a r &  procedures when underway, when 

a t  anchor, etc. 

mow how +O aalculate  dead weight. 

Know how to reposition the crane on the barge. 

Know how t o  prepare barge €or a m ,  e.g. lash down loose gear, crane, etc 



10. DIVER 

The applicant must hava taken and passed an approved COUXB~ i n  diving 

and/or demonstrate to the Salvage Superintendent h i s  knowledge and 

ab i l i t y  t o  dive safely. us knowledge muet include: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

The ab i l i t y  to inspect underwater damage and to explain what he 

han seen by sketches and to recommend best method of repair. 

Be able to dive, tethered or free scuba, or hard hat.  

Pzvblems with diving, depth l imi tadon dLve tablee and safety 

regulations and d e c o m p t e s s ~ a g ~ , ~ ~ o c e d ~ e L d ~ i n g  aâcent. .: !. 

To be able to perform underwater c u t t h g  correctly and eff icient ly.  

The abil i ty t o  apply epoxy or other compounds underwater. 

%'O make patches using ~ g g l e s  or bolts .  

Vo u t i l i z e  ramset or cox gun underwater. 

To e l h g  underwater and t o  form knots without v is ib i l i ty .  

. .. 



MEMORANDUM OF UNDERSTANDING made t h i s  /O d a y  o f .  067. ' 1986 .  

BETWEEN! MCALLISTER TOWING & SALVAGE.INC. 
( S a l v a g e  & P o l l u t i o n  C o n t r n l  D i v i s i o n )  

h e r e i n a f t e r  r e f e r r e d  t o  as THE COMPANY" 

AND: SEAFARERS' INTERNATIONAL U N I O N  OF CANADA 
h e r e i n e f t e r  r e f e r r e d  t o  a8 "THE UNION" 

I t  i s  a g r e e d  between ttie p a r t i e s  t h a t  a r e f r i d g e r a t o r  f o r  t h e  
use o f  e m p l o y e e s  s h a l l  be f u r n i s h e d  i n  t h e  l u n c h  room a t  home b a s e  
w i t h  a s  l i t t l e  d e l a y  as possible by r e m o v i n g  t h e  r e f r i d g e r a t o r  from 
t h e  t u g  H e l e n  McAllister o n c e  a new one  c a n  be p u t  on b o a r d .  

MCALLISTER TOWING & SALVAGE I N C .  SEAFARERS' INTERNATIONAL 
( S a l v a g e  & P o l l u t i o n  Control U N I O N  OP CANADA 
D i v i s i o n )  



MEMORANDUM OF UNDBRSTANDING 

ENTERED INTO BETWEEN 

McALLISTER T O W I N G  & SALVAGE I N C .  
S a l v a g e  D i v i s i o n  

( S a l v a g e  i? P o l l u t i o n  C o n t r o l  D i v i s i o n )  

H e r e i n a f t e r  r e f e r r e d  t o  as " t h e  Company" 

AND 

SBAFABERS' 1N.TERNATIONAL U N I O N  OF C A N A D A  

H e r e i n a f t e r  r e f e r r e d  t o  a s  " t h e .  Union"  

OCCUPATIONAL HEALTH AND SAFETY LABOUR-MANAGEMENT COMMITTEE 

Terms  of R e f e r e n c e  

ARTICLE I ' 

An O c c u p a t i o n a l  H e a l t h  and S a f e t y  Labour- Management  Committee 
i s  e s t a b l i s h e d  t o  p r o m o t e  s a f e  and h e a l t h y  w o r k i n g  c o n d i t i o n s  f o r  
a l l  S.I.U. m e m b e r s  i n  t h i s  b a r g a i n i n g  u n i t .  T h i s  C o m m i t t e e  w i l l  
n o t  d e a l  w i t h  m a t t e r s  s u c h  a s  o p e r a t i o n a l  s a f e t y  o r  p u b l i c  s a f e t y .  
T h e  C o m m i t t e e  w i l l  consist of t h e  f o l l o w i n g :  

( a )  One (1 )  r e p r e s e n t a t i v e  o f  t h e  Company 

( b )  One (1) r e p r e s e n t a t i v e  of t h e  S.I.U. of Canada  

ARTICLE II 

T h e  C o m m i t t e e  s h a l l  meet p e r i o d i c a l l y  a s  r e q u i r e d  o r  on a n  
u r g e n t  b a s i s  a s  a r e s u l t  of  a n  e m e r g e n c y  o r  o t h e r  s p e c i a l  
c i r c u m s t a n c e .  

ARTICLE 111 

The n o t i c e  o f  m e e t i n g s  a s  s e t  f o r t h  p r e v i o u s l y  s h a l l  be s e n t  
b y  t h e  par . ty  r e q u e s t i n g  t h e  m e e t i n g .  

ARTICLE I V  

The  C o n i m i t t e e  s h a l l  k e e p  a c c u r a t e  r e c o r d s  o f  a l l  m a t t e r s  t h n t  
come b e f o r e  i t  a n d  s h a l l  k e e p  m i n u t e s  o f  i t s  m e e t i n g s  a n d  s h a l l  
make s u c h  m i n u t e s  and r e c o r d s  a v a i l a b l e  t o  a l l  members  of t h e  
Commit t e e .  

ARTICLE V 

The C o m m i t t e e  h a s  t h e  Following d u t i e s  t o  p e r f o r m :  

( a )  S h a l l  r ece ive ,  c o n s i d e r  and  e x p e d i t i o u s l y  d i s p o s e  of 
g e n e r a l  c o m p l a i n t s  r e l a t i n g  t o  s a f e t y  and  h e a l t h  of  t h e  
e m p l o y e e s ;  

( b )  S h a l l  m a i n t a i n  r e c o r d s  p e r t a i n i n g  t o  t h e  d i s p o s i t i o n s  of  
c o m p l a i n t s  r e l a t i n g  t o  t h e  s a f e t y  a n d  h e a l t h  of  t h e  e m p l o y e e s :  

( c )  S h a l l .  c o o p e r a t e  w i t h  any  o c c u p a t i o n a l  h e a l t h  service  
e s t a b l i s h e d  t o .  s e r v e  t h e  work  p l a c e ;  

( d )  May e s t a b l i s h  and  p r o m o t e  s a f e t y  a n d  h e a l t h  p r o g r a m s  € o r  
t h e  e d u c a t i o n  of t h e  employees r e p r e s e n t e d  b y  t h e  C o m m i t t e e ;  

. . . / 2  



(e) May d e v e l o p ,  e s t a b l i s h  a n d  m a i n t a i n  p r o g r a m s . ,  m e a s u r e s  
a n d  p r o c e d u r e s  € o r  t h e  p r o t e c t i o n  o f  i m p r o v e m e n t  of t h e  s a f e t y  a n d  

( f )  S h a k l  e n s u r e  t h a t  a d e q u a t e  r e c o r d s  a r e '  k e p t  o n  work 
a c c i d e n t s ,  i n j u r i e s  a n d  h e a l t h  h a z a r d s  a n d  s h a l l  m o n i t o r  d a t a  
r e l a t i n g  t o  such a c c i d e n t s ,  i n j u r i e s  a n d  h a z a r d s  o n  a r e g u l a r  
b a s i s ;  

( 8 )  May r e q u e s t  f r o m  t h e  e m p l o y e r  such i n f o r m a t i o n  as t h e  
C o m m i t t e e  c o n s i d e r s  n e c e s s a r y  t o  i d e n t i f y  e x i s t i n g  o r  p o t e n t i a l  
h a z a r d s  w i t h  r e s p e c t  t o  m a t e r i a l s ,  p r o c e s s e s  o r  e q u i p m e n t  owned  o r  
o p e r a t e d  by t h e  Company .  

, h e a l t h  of e m p l o y e e s  ; 

McALLISTER TOWING & SALVAGE INC. SEAFARERS' INTERNATIONAL 
S a l v a g e  D i v i s i o n  ( S a l v a g e  & UNION OF CANADA 
P o l l u t i o n  C o n t r o l  D i v i s i o n )  



NEMORANDUM OF U N D E R P N D I N G  made t h i s  day?  $$?$ 1986. 

BETWEEN: McALLISTER TOWING Fi SALVAGE I N C .  
( S a l v a g e  & P o l l u t i o n  C o n t r o l  D i v i s i o n )  

h e r e i n a f t e r  r e f e r r e d  t o  a s  nTHE COMPANY" 

AND: SEAFARERS' INTERNATIONAL U N I O N  OF CANADA 
h e r e i n a f t e r  r e f  e r r e d  t o  a s  "THE U N I O N"  

1. The p r e s e n t  Memorandum of U n d e r s t a n d i n g  i s  e n t e r e d  i n t o  
p u r s u a n t  t o  C l a u s e  30 e n t i t l e d  "FRINGE BENEFITS" of t h e  Memorandum 

o n c l u d e d  be tween  t h e  p a r t i e s  on 
and  i s  i n  c o m p l e t e  and f i n a l  s a t i s f a c t i o n  \qd 

2 .  The Campany u n d e r t a k e s  t o  c o n t r i b u t e  t o  t h e  f o l l o w i n g  P l a n s  
a s  i n d i c a t e d  b e l o w :  , 

SEAFARERS' MEDICAL PLAN ' 

E f f e c t i v e  J u l y  1 ,  1 9 8 6 ,  t h e  Company a g r e e s  t o  c o n t r i b u t e  
t h r e e  d o l l a r s  a n d  t w e n t y - f i v e  c e n t s  ($3 .25)  per man per p a y r o l l  
d a y ;  e f f e c t i v e  J u l y  1 ,  1 9 8 7 ,  t h i s  amount  w i l l  be  t h r e e  d o l l a r s  
a n d  f o r t y  c e n t s  ($3 .40)  per man per p a y r o l l  day and  e f f e c t i v e  J u l y  
1 ,  1 9 8 8  t h i s  amount  w i l l  be t h r e e  d o l l a r s  and f i f t y - f i v e  c e n t s  
( $ 3 . 5 5 )  p e r  man per p a y r o l l  d a y .  S a i d  c o n t r i b u t i o n s  t o  be  made t o  
t h e  e x i s t i n g  S e a f a r e r s '  M e d i c a l  P l a n .  

Where a member i s  e n t i t l e d  t o  draw b e n e f i t s  u n d e r  t h e  
S e a f a r e r s '  M e d i c a l  P l a n ,  t h e  Company a g r e e s  t o  c o n t i n u e  S e a f a r e r s '  
M e d i c a l  P l a n  c o n t r i b u t i o n s  d u r i n g  a n y  p e r i o d  t h e  e m p l o y e e  i s  o f f  
work a s  a r e s u l t  o f  c o m p e n s a b l e  d i s a b i l i t y  o r  i l l n e s s  up t o  a 
p e r i o d  of  twe lve  ( 1 2 )  months  f o r  t h e  same c o m p e n s a b l e  d i s a b i l i t y  
o r  i l l n e s s .  

SEAFARERS' INTERNATIONAL U N I O N  OF C A N A D A  PENSION PLAN 

The Company a g r e e s  t o  c o n t r i b u t e  s i x  p e r c e n t  ( 6 % )  o f  e a c h  
e m p l o y e e ' s  b a s i c  w a g e s  t o  t h e  S.I.U. o f  Canada  P e n s i o n  Fund .  

SEAFARERS' INTERNATIONAL U N I O N  OF CANADA H I R I N G  HALL FUND 

E f f e c t i v e  J u l y  1 ,  1 9 8 6 ,  t h e  Company a g r e e s  t o  p a y  t o  t h e  
S e a f a r e r s '  I n t e r n a t i o n a l  Union o f  Canada  H i r i n g  H a l l  F u n d ,  t h e  sum 
o f  t w o '  d o l l a r s  and  t e n  c e n t s  ($2 .10)  per man per p a y r o l l  d a y :  
e f f e c t i v e  J u l y  1 ,  1987  t h i s  amount  w i l l  be t w o  d o l l a r s  and  t w e n t y  
c e n t s  ($2.20) per  man p e r  p a y r o l l  d a y  and e f f e c t i v e  J u l y  1 ,  1 9 8 8 ,  
t h i s  amount  w i l l  b e  two d o l l a r s  and t h i r t y  c e n t s  ( $ 2 . 3 0 )  p e r  man 
p e r  p a y r o l l  d a y .  T h e s e  a m o u n t s  t o  b e  remi t ted  t o  t h e  S e a f a l e r s '  
I n t e r n a t i o n a l  Union o f  C a n a d a ,  l o c a t e d  a t  1333 St. J a c q u e s  S t r e e t  
West, M o n t y e a l ,  P.Q., no l a t e r  t h a n  t h e  f i f t e e n t h  ( 1 5 t h )  o f  the 
f o l l o w i n g  month .  

McALLISTER TOWING & SALVAGE I N C .  SEAFARERS' INTERNATIONAL 
( S a l v a g e  & P o l l u t i o n  C o n t r o l  U N I O N  OF C A N A D A  
D i v i s i o n )  


