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ARTICLE 1

PURPOSE OF AGREEMENT

The purpose of this Agreement isto foster and
maintain harmonious and mutually beneficial
relationshipsbetweenthe Company, the
employees, and the Alliance; to set forth certain
terms and conditions of employment relatingto
remuneration, hours of work, employee benefits,
and general working conditions affecting
employees covered by this Agreement.

ARTICLE 2

INTERPRETATIONAND DEFINITION
2.01 Forthe purpose of this Agreement:
A “Alliance” meansthe Public Service
Alliance of Canada.
(B) “Bargaining Unit* means employees
of the Employer described in Article
3 of this Agreement.
(C) “Company” means Northern
TransportationCompany Limited.
(D) “Casual Employee” means an
employee employed duringthe
operating season for a temporary
period notto exceed twenty-five (25)
calendar days. If a qualified
employee is being laid off, he may



(E)

F

@)

by choice displace a casual

employee within the department.

Casual employment shall not count

as part of the probationary period.

In extenuating circumstances, the

twenty-five (25) day causal period

may be extended, in consultation
with the union local.

“Probationary Employee” means a

newly-hired employee who has not

yet completed ninety (90) calendar
days from the date of hiring. An
employee who loses his/her
seniority under Article 14.06 and is

rehired shall be considered a

probationary employee.

“Lay-off means the termination of

employment of an employee due to

lack of work or the discontinuance
of a function.

(i) Forthe purposesof this
Agreement, the referencesto
gender should have been
neutralized or be considered
Inclusive, except where
specifically noted.

(i) Forthe purposes of this
Agreement, the meaning of



NorthwestTerritories shall
include Nunavut.

(H) “Termemployees” — Term
employees are employees hired for
the purpose of:

(1) replacement of permanent
employees who are on leave or
without pay for extended
periods of time or,

(@ non-recurringwork.

The following provisionswill apply to all

employees hired under subsection (H) of this

article:

. The Director of Human Resources or his
designate, prior to postingthe position,
shall inform the Union Localthat term
employeeswill be hired.

. Term employees will be advised in writing
of their benefit entittements and/or
exclusions and their termination date when
hired.

. Term employees are excluded from
provisions of Article 17 and 31.

. If the term employment extends beyond
six (6) months the employee is eligible for
coverage under the sick leave provisions
outlined in Article 28.

. Full-time employeeswho are appointed to
term positionswill continue to be covered



2.02

by all provisionsof the collective
agreement and will be returnedto their
former position upon completion of the
term assignment.

For employees hired under subsection (H)
(1) the provisionsof Article 27 shall apply.

For employees hired under subsection (H)
(2) the following provisionsapply:

If the term of employee extends beyond
one (1) year inthe same position, the
positionwill become permanentand the
provisions of Article 15 will apply.

Vacation credits as per Atrticle 27 will not
be accrued, but employeeswill be
providedwith four (4) percentvacation pay
on a bi-weekly basis.

Except as otherwise provided in this
Agreement, expressions used in this
Agreement:

(A) Ifdefinedinthe Canada Labour
Code, have the same meaning as
given to them inthe Canada Labour
Code; and

®|® I defined inthe InterpretationAct,
but not inthe Canada Labour Code,
have the same meaning as givento
them inthe InterpretationAct.



ARTICLE3

RECOGNITION

3.01 The Company recognizes the Alliance as
the sole and exclusive bargaining agent for
shore employees described inthe
certificate issued by the Canada Labour
Relations Board on the 17thday of 4
December, 1975, covering employees of
Northern Transportation Company Limited,
which reads as follows:

“All shore employees employed by
Northern Transportation Company Limited
in Churchill, Manitoba and within the
MackenzieWatershed, north of the 60th
degree parallel, excludingthe Manager
Marketing& Technical Sales, Manager
Environmental & Regulation, Manager
Occupational Health & Safety, Manager
Corporate Services, Manager Human
Resources, General Manager Technical
Operations, Financial Controller, Manager
InformationServices, Manager Purchasing
& Stores, Manager Finance and
Administration, Manager Pay and Benefits,
Manager Churchill Terminal, Manager
Marine Operations, Regional Managers,
Manager Marketing& Traffic, Manager Hay
River Terminal, Manager Tuktoyaktuk
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Terminal, Manager Delta Operations,
Manager Mechanical, Manager Mobile
Equipment, Manager Hull Maintenance,
Manager Electrical/Electronics, Directors
and positions above the Director level.
This clause does not apply to personnel
under other Union Agreements working
ashore."

3.02 Duringthe operating seasonwhen it is
found necessaryto temporarily transfer an
employee to Churchill, Manitoba, the
employee will continueto be covered by
the provisions of this Agreement.

ARTICLE 4

NO DISCRIMINATION

401 (A) The Company shall not discriminate
against employeeswith respectto
terms or conditions of employment
based on race, national or ethnic
origin, colour, religion, age, sex,
marital status, family status,
disability or convictionfor an
offense.

(8) The Unionand any person acting on
behalf of the Union shall not expel or
suspend an employee from
membership inthe Union or deny
membership inthe Unionto an



employee by applyingto the
employee in a discriminatory
manner the membershiprules of the
Union.

4.02 The Company agrees that there shall be

no discriminationwith respectto any

employee for reason of membershipinthe
Alliance.

ARTICLE S

UNION REPRESENTATIVES

5.01

5.02

The Company acknowledgesthe right o
the Alliance to appoint employees as
Stewards.

The Alliance shall havethe rightto appoint
one Shop Steward for each of the
Tuktoyaktuk, Inuvik, Norman Wells, and
Churchill terminals. Shop stewards in the
Hay River Terminal shall be appointed by
the Alliance asfollows: Field Office/Marine
Office- 1 Terminal A- 1 Terminal C - 1
Equipment Maintenance- 1 Food
Services/Camp - 1 Electronics/Stores - 1
Pumpman - 1 Marine
Maintenance/Welders - 1 Marine
Maintenance except Welders and Barge
Cleaners- 1 Shipyards/Property
Maintenance- 1 Barge Cleaners- 1 The
Alliance shall advise the Director of Human

Ay



5.03

5.04

5.05

Resources in writing of the names of the
Stewards and shall advise Director of
Human Resources in writing after an
appointed Steward discontinuesthis
responsibility.

A Union Representative shall obtain the
permission of his/her immediate
supervisor before leaving his/her work to
investigate complaints with fellow
employees, to meet with local
managementfor the purpose of dealing
with grievances and to attend meetings
called by management. Such permission
shall not be unreasonablywithheld or
unreasonably requested.

The Company shall grant time off, without
loss of wages, to not more than two
employees who are attending meetings
with managementfor Collective
Agreement negotiations on behalf of the
Alliance, to a maximum of eight (8)
working days each, includingtraveltime.

An accredited representative of the
Alliance shall be permitted access to the
Company'’s premises upon approval of the
Director of Human Resources or another
senior Company official to attend meetings
and assist in the resolution of complaints
and grievances, and subsequently should



5.06

finalize arrangementswith the local site
manager or department manager.
Representativesshall be permitted access
where, inthe opinion of the Director of
Human Resources or another senior
official of the Company, such access will
not unreasonably interferewith employees
at work. Approval shall not be
unreasonably withheld.

The Company will grant leave without pay
to employees who exercise the authority of
a Steward or Union Local Representative
to undertake training related to the duties
of the employee’s position. The granting of
suchtime off shall be subjectto the
Director of Human Resources receiving
reasonablewritten advance notice from
the Alliance, and the Company reserving
the rightto limitthe number of employees,
timing, or duration. Approval should notbe
unreasonably withheld. Seniority shall not
be affected during such time off.

ARTICLE 6

UNION SECURITY

6.01

All employees within the bargaining unit
covered by this Agreement shall be
requiredto pay the Alliance (through
monthly payroll deduction) a sum of



6.02

6.03

6.04

money equivalentto the membership dues
of the Alliance. Signing of the Company’s
commencementforms shall serve as the
employee’s authorization for the Company
to deduct such dues.

New employees, upon commencement of
employment shall, as a condition of
employment, be or become a member of
the Alliance and shall as a condition of
employment, maintain their membership
thereafter.

Alliance dues for both new and returning
employees shall be deducted onthe
employee’s first payroll cheque following
commencement. Where an employee
does not have sufficientearnings in
respectof any month, to permit
deductions under this Article, the
Company shall not be obligated to make
such deductions from subsequent salary.
An employee whose employment period is
five (B)or lessworking days in a calendar
month shall not be deducted dues. Dues
are not payable during the off-season.

The Alliance shall informthe Company, in
writing, of the authorized monthly
deduction. The Alliance shall inform its
members of any change in amount of
monthly deductions.

10



6.05

6.06

The Company shall remitto the
Comptrollerof the Alliance, on a monthly
basis, the dues deducted for the previous
month. When remitting such deductionsto
the Alliance, the Company shall forward
Tt (2) copies of a written statement
showing the names of the employeesfrom
whom the deductions were made and the
amount of each deduction, plus social
insurance numbers.

Alliance dues deducted shall be provided
by the Company for income t&X purposes
onT-4 slips.

ARTICLE 7

NO CESSATION OF WORK

7.01

Inview of the orderly procedure for the
settlement of complaints and grievances
establishedin this Agreement, there shall
be no lock-outs or strikes duringthe
period in which this agreement is in force.
Employees covered by this Agreement
shall have the rightto refuseto cross a
legal picket line. Failureto cross a legal
picket line shall not be considered
groundsfor disciplinary action or
otherwise to be a violation of this
Agreement.

1



ARTICLE 8

MANAGEMENT RIGHTS

8.01 The Union recognizes the right of the
Company to manage and direct the
Company'’s business in all respects in
accordance with its needs, and to alter
from time to time rules and regulationsto
be observed by employees, which rules
and regulationsshall not be inconsistent
with this Agreement. The Company shall
the rightto hire, promote, transfer,
discipline, demote, lay off or discharge for
just cause, subject to the provisionsof the
Collective Agreement.

ARTICLE 9

INFORMATION FOR EMPLOYEESAND

THE ALLIANCE

9.01 The Company agreesto supply the local
president of the Alliance with a copy of a
list of personnelto be furnished under
Clause 6.05.

9.02 The Company agreesto provide bulletin
board space for the posting of notices
pertainingto elections, appointments,
meetings, new items, and social and
recreationalaffairs, providingthe

12



9.03

9.04

9.05

Company has had sufficient opportunityto
review the contents of such notices. Any
items listed above shall refer directly to
Alliance business. Itisto be understood
that the bulletin board space shall not be
for the sole use of the Alliance.

The Company shall provide each
employee with a copy dfthe Agreement
within sixty (60) days of its ratification.
The Company shall provide all new
employeeswith a copy of the Agreement
upon commencementd employment.
The Company shall advise the Local
President of the Alliance, or his designate,
of the name and work location of any
newly hired employee within five (5) days
of the employee coming on strength.

ARTICLE 10

EMPLOYER DIRECTIVES
10.01 The Company shall provide the Alliance

Local with a copy of the personnel
directives and regulations directly affecting
employees of this bargaining unit.

13



ARTICLE 11

STATEMENT OF DUTIES

11.01 (A)

B

The Company, on request, agreesto
provide an employee with a written
current statement of the employee’s
duties and responsibilities, within a
reasonabletime.

All job descriptions will be current

and consistent with the duties
performed.

11.02 When an employee is first engaged or
when an employee is reassignedto
another position in the bargaining unit, the
Company shall, if requestedto do so by
the employee, beforethe employee is
assigned to that position, providethe
employee with a statement of duties and
responsibilitieswithin a reasonable time.

ARTICLE 12

PERSONNEL FILE

12.01 (A)

The Employer agrees that the official
personnelfile for each employee
shall be maintainedin the Human
Resources Department and that no
report relatingto the employee’s
conduct or performance may be
used against the employee inthe

14



(B)

©)

(D)

grievance procedure nor at
arbitration unless such reportis part
of the same file.

No report may be placed in the file
or constitute a part thereof unlessa
copy of the said reportis sentto the
employee within fifteen (15) days
after the date of the employee’s
alleged infraction, or of its comingto
the attention of the Employer.

Any unfavorable report concerning
an employee and any report
concerning an infractionshall notbe
introduced as evidence inthe case
of promotional opportunities,
grievances, and arbitration after a
period of two (2) consecutive
calendaryears has elapsed from the
date of the alleged report and/or
infraction provided there is no
further infractionof a similar nature.
Itis agreed that an employee, upon
written request, shall have the
alleged report(s), withdrawn from
the file once the foregoing provision
has been met.

Averbal reprimand may be
considered as a disciplinary

15



measure and may be reported inthe
personnelfile of the employee.
12.02 Upon written requestfrom an employee,

he and/or his Alliance representative, if
authorized by the employee, shall have
accessto the information in the official
personnelfile of the employee inthe
presence of an authorized representative
of management.

ARTICLE 13

ADJUSTMENT OF DISPUTES

13.01 The partiesto this agreement share the
desire to settle all grievances expeditiously
and equitably as they arise. An employee
shall be free, at all times, with or without
the assistance of a Union Representative,
to discuss and settle with his or her
Supervisor any complaint he may have.

Grievance Procedure

13.02 Any employee who feels that they have
beentreated unjustly Or considers
themselves aggrieved, is entitled to
presenta grievance in accordance with the
procedure outlined below. In determining
the time limitswithin which any action isto
be taken as prescribed inthis procedure,
Saturdays, Sundays and holidays shall be

16



excluded.

Step 1

An employee has the rightto present a
grievance in writing to their supervisor
withinten (10) days of the date on which
they first becomes aware of the action or
circumstancesthat gave riseto the
grievance. When presenting a grievance,
the employee shall state the nature of the
grievance, the remedy sought, and, if
applicable, the section(s) of the Agreement
in dispute or allegedto have been
violated. The Supervisor shall replyto the
grievance, in writing, within ten (10) days
of its presentation.

Step 2

Failing satisfactory settlement of the
grievance at Step 1, an employee must, if
he/she chooses, present his grievance to
the senior members of management of the
Departmentwithin ten (10) days of the
date onwhich he received a reply at Step
1. The senior members of management
shall replyto the grievance, inwriting,
withinten (10) days of its presentation at
this step.

13.03 The Alliance shall have the rightto initiate
and present grievances relatingto the
application or interpretation of this

17



Agreement on behalf of one or more
employees in the bargaining unit.

13.04 Where the Alliance has initiated and

presented a grievance under the
provisions of Clause 13.03, the grievance
shall be presented directly to Step 2 of the
grievance procedure and will be presented
to the Director Human Resources.

Discharge
13.05 No employee shall be discharged without

first being given notice, in writing, together
with the reasonstherefore. Inthe event
that an employee is discharged, the
Company shall informthe Alliance
promptly of the employee’s discharge.
This provisionis not applicable to
probationary employees.

13.06 When the Company discharges an

employee, the grievance procedure shall
apply except that the grievance may be
presenteddirectly to Step 2 and will be
presentedto the Director Human
Resources.

Manner of Presentationof a Grievance
13.07 A grievance presentedat any Step inthe

grievance procedure should be set out in
writing in a form agreed upon by the

18



Company and the Alliance and which shall
be supplied by the Company at the work
site.

13.08 A grievance shall not be deemedto be
invalid by reason of the fact that it is notin
accordance with the form supplied by the
Company.

13.09 The time limits described in the grievance
procedure may be extended by mutual
agreement between the Company and the

employee and, where applicable, the
Alliance.

13.10 An employee may, by written noticeto his
Supervisor, withdraw a grievance provided
that, where the grievance is one arisingat
of the application or interpretation of the
Collective Agreement, his/her withdrawal
has the endorsement, in writing of the
Alliance.

Arbitration

13.11 A grievance relating to the suspension or
discharge of an employee or the
interpretation or alleged violation of any
Article of this Agreement may, after
exhaustingthe grievance procedure in this
Article, and within thirty (30)days of the
Company'’s responsein Step 2, be
referred by either party to arbitration by a

19



single arbitrator in accordance with the
procedure outlined below.

13.12 The party desiring to submit a matterto
arbitration shall deliver to the other party a
notice of intentionto submit the grievance
to arbitration. The notice shall state the
matter at issue, in concise terms, and shall
state precisely in what respectthe
agreement has been violated or
misinterpreted by referenceto the specific
clause(s) relied upon. The notice shall also
stipulate the nature of the relief or remedy
sought.

13.13 Within ten (10) days of the date of delivery
of the foregoing notice, the parties shall
attempt to agree on the selection of a
mutually acceptable arbitrator.

13.14 Shouldthe parties fail within the ten (10)
days prescribedin Clause 13.13 to agree
on the selection of an arbitrator, the party
requesting arbitration shall ask the Federal
Minister of Labourto appoint one.

13.15 The arbitrator shall hear the evidence of
both parties and issue a decision within
thirty (30) days of his appointment. The
decision shall be final and binding upon
the parties and upon any employee
affected by it.

20



13.16 The decision of the arbitrator of the matter
at issue shall befinal and bindingon both
parties but the jurisdiction of the arbitrator
shall be limited to decidingthe matter at
issue within the existing provisions of the
Agreement, and in no event shall the
arbitrator have the powerto add to,
subtract from, alter or amend this
Agreement in any respect.

13.17 Eachparty shall pay its own costs and the
fees and expenses of witnesses called by
it. The fees and expenses of the arbitrator
shall be shared equally between the
parties.

ARTICLE 14

SENIORITY

14.01 The Company shall maintainseniority lists
for all employees at each work location
and they shall be posted annually on July
1st of each year. Copies of the seniority
lists shall be providedto the local Alliance
President.

14.02 An employee shall be placed on the first
posted seniority list following completion
of the probationary period and shall be
credited with service since the date of
commencement of employment. Casual or

21



Term employment shall not count as
seniority unlessthe employee completes
his probationary period, and such
employment is continuous. Transfers
within the Company from one
geographical location to another or from
one department to another shall not
interfere with the accumulation of seniority.
Company seniority accumulatedwithin
another Company union shall not apply.
Employees applying for and accepted in a
job under the jurisdiction of another
Company union shall lose their Alliance
seniority, unlessthe job is of atemporary
nature.

14.03 Seniority lists shall indicate the monthly

accumulation of service in the bargaining
unit. In addition, total seniority by job
classificationand department in each
terminal location shall be shown.

14.04 Should an employee be attendingto a

Company approved Apprenticeship
Program during the operating season, the
employee’s seniority shall continue to
accumulate.

14.05 An employee shall continueto accumulate

seniority during their normal employment
periods for absence due to illness a injury
which is medically documented.

22



14.06 An employee shall forfeit all seniority when
the employee:

A
B)
©

D)

is dischargedfor just cause.
Self-terminates his/her employment.
is laid off and is not recalledto
service within a twelve (12) month
periodfrom the date of lay-off.

fails to reportfor work on recallto
service as required by the
Company, or gives reasonable

grounds for not being able to report
to work.

14.07 Complaints as to the correctness of an
employee’s seniority made later than thirty
(XD)calendar days following the posting of
the seniority list shall not be investigated.

ARTICLE 15

APPOINTMENTS, PROMOTIONS AND
TRANSFERS

15.01 (A)

Where a job vacancy occurs which
isto befilled, aterm positionor a
new job is created which is in the
bargaining unit, ajob posting shall
be placed at appropriate locations at
all terminals, within ten (10) calendar
days exceptfor Level 1 positions,for
which No job posting is required. No

23



Level 1 positions will befilled by
new hires before qualified, laid-off
employees are offered such
positions, based upon seniority. The
Company shall set out the duties,
responsibilities, and qualifications
necessaryto dothe job including
classification and wage rate. The job
posting will remain in place for ten
(10) working days and applicants
must apply by date of closure of the
job posting. A copy of the job
postingshall also be forwarded to
the President of the Alliance Local,
and the job posting shall indicate
whether the position is a Union or
non-union position, as per Article 3.

(B) Subjectto appropriate consultation
with the unioin, internaland external
posting may be issued
simultaneouslyin those
circumstanceswhere it is agreed
that the required qualificationsand
competencies, may not exist
in-house. All related qualifications
and competencieswill continueto
be observed.

15.02 Job postings for casual work need not be
placed. However, the Company agrees

24



that priorto engaging a casual employee,
it will notify the Presidentof the Alliance
Local or his local representative, indicating
the person’s name, work location, work
assignment and tenure of employment.

15.03 The Company may appoint an employee
for atemporary period to performthe
duties of a new, deferred or vacant
position until a qualified candidate is
selected under the provisions of this
Article.

15.04 (A) Infilling vacancies and new
positions, appointmentsshall be
made on the basis of ability,
seniority, performance, and
experience, and shall be made
without discriminationas per Article
4. When two or more candidates are
judged equally qualified, seniority
shall govern. The job shall be
awarded within fifteen (15) working
days of posting unlessthe Company
determinesthere are no qualified
candidates. The name of the
successful applicant shall be posted
immediately after his appointment
and a copy forwarded to the
Presidentcfthe Alliance Local.

25



(B}  Based on operational requirements
the Company hasthe option, in
consultationwith the Union, to defer
the appointmentof the successful
candidate untilthe commencement
of the next operating season where
a change interminal locations will
occur.

(C) Duringthis deferral period the
employee shall accrue seniority from
the date of appointment until he
performsthe duties of the position;
however, there shall be no change
of the rate of pay untilthe appointee
commencesthe duties of the new
position.

15.05 The Company agrees that first priority
selection will be givento qualified
bargaining unit applicantsas a result of
actions taken under the provisions of this
Article.

15.06 After the provisions of this Article have
been met and the Company determines
that there are no qualified candidates, the
Company may then fill the vacancy by any
other selection process.

15.07 An employee who is promoted Or
transferred in accordance with this Article
shall be on atrial period inthe new

26



position for a maximum of sixty (60)
calendar days. The Company shall not
curtail the trial period unreasonably before
it has run its normal course. Inthe event
that the employee is not able or does not
want to complete the trial period or cannot
satisfactorily performthe job, the
employee shall be returnedto his/her
former position and wage rate, without
loss of seniority. Any other employee who
has been promoted or transferred as a
result of the arrangements of positions,
shall also be returnedto his/her former
position and wage rate without loss of
seniority.

15.08 The Company, at its discretion, may
laterally transfer an employee at the same
wage rate after it considers the seniority
and desires of the employee.

ARTICLE 16

JOB SECURITY, LAY-OFF, AND RECALL
TO SERVICE
16.01 Operational Season Lay-Off:

(A)  For operational season lay-off,
employees shall be laid off on the
basis of their seniorityfrom their
terminal location, department, and

27



B)

©

(D)

classification to which they are
appointed.

An employeewho is subjectto a
seasonal lay-off may displace an
employee on the seniority list within
the terminal location, department,
and classificationto which he or she
is appointed, provided that the
employee has the seniority,

An employeewho has been
displaced under subclause (b) and
who has been employed by the
company in more than one
classification, may displace an
employee in his or her immediate
former position within his or her
terminal location and department,
providedthat the employee’s
seniority with the Company is
greater than the seniority of the
employee being displaced and
providingthe employee can perform
the duties and responsibilities of the
immediate former position.

An employee exercising
displacement provisions shall be
paid at the rate for the position he or
she has displaced.
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® An employee subjectto operational

season lay-off shall be given as
much advance notice as practicable,
but, in any event, not less than tho
(2) weeks'’ notice, inwriting, before a
date specified in the notice, of the
Company'’s intentionto terminate his
or her employment on that date, or
two weeks wages at his or her
regular rate of wages for the regular
hours of work, in lieu of such notice.

16.02 Recall To Service:

A

B

©)

On recallto service, employees shall
be recalled on the basis of seniority
to their terminal location,
department, classification and job
duties to which they were appointed
the previousseason. Employees
may take upto two (2) weeks from
time of recallto returnto work.
Notwithstanding (a) above, during
the initial three (3) calendar weeks of
recallto service period, priority recall
may be given to qualified local
employee residents.

The Company agrees that after the
period mentionedin (b) above has
expired, employees on strength



16.03 (A)

(B)

must be in accordance with (a)
above.

By June 1st of each operating
season, the Director of Human
Resources shall notify by registered
mail, courier or signed returned
facsimile to their last recorded
addresses, all employees who are
not being recalledto service. The
notice shall contain a copy of the
current seniority list.

Within twenty (20) calendar days of
receipt of the notice mentioned in
(@) above, the employee will indicate
by registered mail, courier or signed
returned facsimile of his or her
decisionto exercise his or her
seniority with the Companyto
displace an employee on the
seniority listwho is on strength with
less seniority, provided he or she
can performthe duties and
responsibilities of the position. An
employee may refuseto exercise the
foregoing right without prejudicing
his or her seniority rights in Article
14.
(i) Upon receiptof the employee’s
response mentioned in (b)

30



D)

Q)

(i)

(iii

above, the Company will
forthwith give two (2) weeks
notice of lay-off to the employee
about to be replaced, or two (2)
weeks wages for his regular
hours of work, in lieu of such
notice.

In conjunctionwith the above,
the Company shall recallto
service the senior employeeto
coincide with the
aforementioned lay-off date of
the displaced employee.

The procedures outlined above
will be repeated should
displaced employees desireto
exercise their seniority rights.

The Company and the Alliance
recognize the complexities of this
Article and agree to cooperatively
resolve difficulties resultingfromits
administration.

16.04 Noticeto Company:

An employee shall keepthe

Company’s Human Resources
Departmentadvised at all times of
his current address and phone
number.
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(©)

An employee who was laid off the
previous season shall advise the
Company’s Human Resources
Departmentin writing betweenthe
first (1st) and thirty-first (31st) of
January each year to indicate
whether he will be available for
employment during the upcoming
operating season.

An employee who fails to carry out
the provisionsof 16.04 (b) may not
be recalledto service. (d) An
employee shall reportto work on
recall to service as required by the
Company unless the employee is
unableto do so for reasonable
grounds.

ARTICLE 17
SEVERANCE PAY
Lay-Off
17.01 (A) Lay-off meansthe termination of an

(B)

employee due to lack of work or the
discontinuance of afunction.

An employee who gualifies and is
laid off shall be entitledto severance
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©

)

()

(F)

pay if laid off and not recalled inthe
following season.

An employee who has accumulated
twelve (12) months of employment
or more in consecutive seasons and
who is laid off is entitled to be paid
severance pay at the time of lay-off,
provided it is anticipated that he will
not be recalled the following season.
Periods of attendance, during the
operating season, ina Company
approved apprenticeship program,
shall be considered employmentfor
the purposes of determining
severance pay.

Inthe case of an employeewho is
laid dff for the first time, the amount
of severance pay shall be two (2)
weeks’ pay for the st and one (1)
weeks pay for each succeeding
accumulated twelve (12) months of
employment in consecutive
seasons, to a maximum of
twenty-six (26) weeks.

Inthe case of an employeewho is
laid off for a second or subsequent
time, the amount of severance pay
shall be one (1) weeks payfor each
accumulated twelve (12) months
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@)

(H)

employment in consecutive
seasons, less any period in respect
of which he was previously granted
severance pay, subjectto a
maximum of twenty-six (26) weeks.
For the purpose of this entire Article,
one (1) week’s pay shall be based
on aforty (40) hour week.
Terminated employees wishing to
transfer their severance pay or their
refunded pension contributionsto a
registered retirement savings plan or
the like, must advise the Payroll
Departmentimmediately upon being
notified of their lay-off. The funds
cannot be transferred untilthe
employee providesthe Payroll
Departmentwith a signed transfer
form of the company which will be
receiving the transferredfunds.
Employees must signthe
Company'’s “Notice of
Discontinuanceform.

Retirement

17.02 (A

An employee who is eligibleto retire
under the provisions of the
Company Pension Plan, and who
was employed by the Company



priorto December1, 1994, shall be
paid severance pay.

(B) Severance pay shall be equal to the
product obtained by multiplyingthe
employee’s weekly rate of pay on
termination of employment by the
number of accumulatedtwelve (12)
months of employmentin the last
consecutive seasons less any
period in respect of which the
employeewas previously granted
severance pay. In no event shall
severance pay exceedthe
equivalent of twenty-six (26) weeks
of pay.

(C) Severance pay shall not be
considered earnings for the purpose
of calculating pension.

Death

17.03 Regardless of any benefit payable, if an
employee who was employed by the
Company priorto December 1, 1994 dies,
there shall be paidto the employee’s
estate an amount equal to the product
obtained by multiplying his or her weekly
rate at the time of death by the number of
accumulated twelve (12) months of
employment in the last consecutive



seasons less any period in respect of
which the employee was previously
granted severance pay. In no event shall
severance pay exceed the equivalent of
twenty-six (26) weeks of pay.

ARTICLE 18

HOURS OF WORK

18.01 The scheduled work week shall be forty
(40) hours from Mondayto Friday inclusive
and the scheduled work day shall be eight
(8) consecutive hours exclusive of alunch
period. The normally scheduled hours of
work shall be from 08:00 hoursto 17:00
hours. Hoursworked in excess of or
outside of the daily maximums provided
herein shall be considered overtime and
shall be compensated at the overtime
rates as hereinafter provided.

18.02 The Company shall providetwo (2) paid
rest periods of fifteen (15) minutes each
per full working day.

18.03 An employee, with the approval of his or
her supervisor, may exchange shifts
providingthe change does not result in
increased costs to the Company.

18.04 Food Services personnel shall work five (5)
continuous days on with two (2) days off in
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any seven (7) day period. The hours of

work for Food Services personnelshallbe

eight (8) hoursin a spread of fourteen (14)

hours. Food Services personnelwill be

paid overtime under the provisions of

Article 19.03 except for subsections (b)

and (c). Overtime shall be paid after eight

(8) hours per day or after forty (40) hours

worked intheir work period.

18.05 Notwithstandingthe provisions of Article
18.01, for the Marine Maintenance And
Stores Departments, an additional shift of
40 hours per week, for Special Projects
only, may be established under the
following provisions:

(A)  The establishment of any new shift
shall be by mutual consent afterfull
consultation between the patrties;

(B) Forallemployees who have passed
probation, the additional shift shall
be between 17:00 Monday and
08:00 Saturday;

(C) Probationary employees may be
scheduledto work 8-hour shiftsfor
five (5) consecutive days other than
Monday to Friday, and the first and
second days d rest shall be
considered as their "Saturday" and
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D)

®

(F)

(e

H)

“Sunday” for the purpose of
calculating weekend overtime;

All hours worked in excess of 8
hours per shift shall be overtime
hours as defined in Article 19;

A shift premium as per Article 34
shall be paid for all non-overtime
hours worked between17:00 and
08:00, and, in addition a weekend
premium shall be paid for ail
non-overtime hours worked on
Saturday and Sunday as per Article
34.

The assignment of shifts shall be on
avoluntary basis, butwhere
insufficientvolunteers have been
identified, shift assignments shall be
via reverse order of seniority;

The employer agreesthat where
there is evidence of employee
fatigue, deterioration of safety
standards, reduction in efficiency or
increased costs or other problems
associated with the shift schedule,
the shift schedule may be changed
by mutual agreement;

The employer shall provide a
minimum of 48 hours notice of the
needto establish an additional shift
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and failure to do so shall resultin all
hours worked on the additional shift
being paid at overtime rates until
such notice period is completed.

ARTICLE 19

OVERTIME
19.01 Inthis Article:

Q)

B
(©)

)

“Overtime” means work performed
by an employee in excess or outside
of his scheduled hours of work.
“Straighttime rate” means the hourly
rate of pay.

“Time and one-haif’ means one and
one-half (1) times the straight time
rate.

“Double time” means twice (2) the
straighttime rate.

19.02 The assignment of overtime shallbe n a
voluntary basis, but where insufficient
volunteers have been identified, overtime
assignments shall be via reverse order of
seniority. The Company will make every
reasonable effort:

() Toallocate overtime work on an

equitable basis among readily
available, qualified employees, and



(B)

To give employees who are required
to work overtime as much notice as
possible.

While management will provide as much notice
as possible, members will be expected to
complete projects identified as time-sensitive.
19.03 An employee shall be compensated for

A

B

©

(D)

(E)

overtime worked as follows: All
overtime hours worked on a regular
scheduled working day shall be
compensated at the of time and one
half (1'%) for the first eight (8) hours
and double (2) time thereatfter.

All hours worked on Saturday shall
be compensated at the rate of time
and one half (1'%) for the first eight
(8)hours and double (2) time
thereafter.

All hours worked on Sundays shall
be compensatedat double (2) time.
All hours worked on designated paid
holidays shall be compensated at
double (2) time.

When an employee is entitledto the
maximum overtime rate in a
continuous period of overtime work,
the employee will continue to be
paid at that rate untilthe conclusion
of that period of overtime work.
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19.04 Inemployee who is requiredto work
overtime shall be paid overtime
compensationfor each completedfifteen
(15) minutes of overtime worked by the
employee.

19.05 An employee who has worked three (3)
continual hours cf overtime shall be
providedwith a fifteen-minute rest break
and shall be provided with such break
after eachthree (3)continual overtime
hoursthereafter.

19.06 Overtime shall be paid at the appropriate
rates in one of the following tWo manners:
(A) incash, as soon as practicable, but

in any event not later than the pay

periodfollowingthat inwhich it was
worked;

(B) As compensatory time off to a
replenishable maximum cf eighty

(80) straighttime hours per calendar

year providedthat:

(1) the employee makesthe
electionto use compensatory
time off at the sign-on or
commencement df his/her
season;

(2) the compensatorytime off is
taken at a time mutually agreed
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to by the employee and
employer;

(@) the minimum liquidationof
compensatory time off shall be
a one (1) day/eight (8) hour
block of time;

(4) any unused compensatorytime
off remaining or not yet booked
by the earlier of the end o the
employee’s season or
December1 shall be paid out in
cash atthe end of the season or
the calendaryear, at the rate at
which itwas earned; and

(5) for the application of Articles 25
and 46, compensatorytime off
with pay shall not be
considered as time worked.

19.07 Call Back And Reporting Pay During
Operational Season When an employee is
called back to work overtime which is not
continuous to his scheduled hours of
work, the employee shall be entitled to the
greater of:

(A) Compensationat the applicable
overtime rate; or

(B) Compensation equivalentto two (2)
hours’ pay at the applicable
overtime rate.
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(c) The provisions d Clause 19.07 ()
and (b) do not apply to employees
who, by prior arrangement, work
additional hours continuousto their
scheduled hours but separated by a
period of time to allowthe
employees a meal break.

19.08 Call Back And Reporting Pay During
Non-Operational Season When an
employee is called back during the
non-operationalseason, the employee
shall be entitled to the greater of:

(A) Compensationat the applicable
regular and/or overtime rate; or

(B) Compensationequivalentto two (2)
hours’ pay at the applicable regular
and/or overtime rate.

(C) Pursuantto Clause 19.08 (a) and (b)
above, overtime rate would apply to
all hours outside of 08:00 to 17:00
hours, Monday to Friday.

19.09 Callback pay commences on arrival at

work site.

19.10 Callback under Clauses 19.07 and 19.08
shall be allocated on an equitable basis,
availability, classification required, and
ability to do the job, with priority givento
local employees resident during the
non-operatingseason.

43



19.11 No employee shall be required for standby
duties.

19.12 Meal Allowance An employee who works
more than three (3) hours of overtime:

A

B)

immediately before the employee’s
scheduled hours of work and who
has not been notified of the
reguirements prior to the end of their
last scheduled period, or
immediately following the
employee’s scheduled hours of
work shall be allowed to have a
meal (meals) which is/are served in
the Company messhall to the
Company housed crew.

ARTICLE 20

WASH-UP TIME

20.01 Personnel, while engaged in barge
cleaning, will be permitted wash-up time of
ten (10) minutes at their work location
immediately precedingtheir meal breaks
and conclusion of their scheduled shifts.

ARTICLE 21

BENEFITSTO YEAR ROUND RESIDENTS
OF THE NORTHWEST TERRITORIES

21.01 (&)

The purpose of this Article isto help

4



B

clarify the intent and administration
of Article 22, 23, and 24, of the
Agreement.

The above mentionedArticles are
incorporated inthe Agreement to
assist and encourage employeesto
work, returnto work, and residein
the Northwest Territories.

21.02 Inorder to qualify for benefits under Article
22, 28, and 24, employees must meetthe
following eligibility criteria:

Q)

®

©

have accumulated a minimum of
eighteen (18) months employment
in consecutive seasons; and

be afull time permanent employee,
resident of the Northwest Territories.
Where benefits are payableto the
employee’sfamily members, they
must also be a residentof the
N.W.T. Employees living in camp do
not qualify; and

be employed a minimum of one
hundred seventy (170) calendar
days during the seasonfor which
the benefits are payable or have
worked the full season among the
terminals in Hay River, Inuvik and
Tuktoyaktuk.



21.03 The employment period in Clause 21.02
above does not mean days worked. It shall
mean the number of calendar days
betweenthe commencement date and
lay-off date during an operating season. In
the situations where employees are laid off
and subsequently recalled later in the
season, the employment periods shall be
added together.

21.04 (B)

(B)

Employeeswho have qualified for
the one hundred and seventy (170)
calendar day provisions and in a
subsequent season are unable to
continue working as required by the
Company and for reasons
acceptableto the Company (i.e.
maternity leave, approved
apprenticeship leave, and workers’
compensation leave), shall have the
period of absence counted for the
purposes of this Article.

An employee who has qualified
under the one hundred and seventy
(170) day provisions must continue
to qualify in subsequent seasons,
butwill be granted two (2) additional
seasons of eligibility should he not
qualify in a particular season due to
circumstances beyond the



employee’s control, subjectto their
fulfilling their employment
regquirements. Should an employee
lose their eligibilitythe employee
shall requalify in the next season
they are employed for one hundred
and seventy (170) calendar days.

21.05 Should an employee forfeit their seniority
under the provisions of Article 14.08, all
provisions of this Article shall cease and
the employee must requalify if
subsequently reemployed.

21.06 Employees may be requiredto produce
evidence of year round residency inthe
Northwest Territories acceptableto the
Company, such as winter utility bills, or
rental receipts.

21.07 An employee who is not recalled will not
be eligible for the provisions of this Article.

ARTICLE 22

VACATION TRAVEL ASSISTANCE

22.01 Employeeswho have qualified under
Article 21 and were employed by the
Company prior to December1, 1994 shall
receivevacation travel assistanceinthe
amount of return air transportation to
Edmontonfor the employee, his spouse,
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and dependent children under the age of
18, to a maximum of $3,000.00.
Employeeswho have qualified under
Article 21 and were hired on or after
December 1, 1994 shall receive vacation
travel assistance, in the following amounts:

2004 2005 2006 H

$500.00 $500.00 $600.00

22.02 Inthe eventthat more than one family

member is employed by the Company and
are individually eligible for vacationtravel
assistance, one claim per family will be
paid.

22.03 Eligible employeeswill receive their

vacation travel assistance priorto October
1st. each year by separate cheque.

22.04 Should an employee’s spouse be

employed by another employer who
providestravel assistance and the spouse
is eligible for such assistance, the spouse
shall not be eligible for vacation travel
assistance under this Article.

22.05 Where an employee’s dependent children

are eligible for travel assistance from the
employer of the employee’s spouse, the
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employee shall not be eligible for travel
assistance under this Article.

22.06 Provisionsof this Article are subjecttothe

provisions of Article 21.

ARTICLE 23

MEDICAL TRANSPORTATION
23.01 Employeeswho have qualified under

Article 21 shall be eligiblefor
reimbursementof medical transportation
costs or emergency dental treatment
transportation costs as provided in this
Article. Employeeswho work in Norman
Wells, Inuvik or Tuktoyaktuk will be eligible
for benefits under this Article.

23.02 Where a medical or dental practitioner

certifies that it is necessaryfor an eligible
employee, the employee’s spouse, or the
employee’s dependent child who is solely
supportedfinancially by the employee, to
receive medical treatment or emergency
dental treatment not available at the work
location, reimbursementfor return air
transportationor the equivalent from work
locationto the nearest centre where
treatment can be provided and/or
reimbursement of ambulance costs shall
be provided by the Company. The



Company mileage rate shall apply where
air transportation is not available.

23.03 Where a qualified medical or dental
practitioner certifies that it is necessary,
under conditions of Clause 23.02, for an
employee, the employee’s spouse, or the
employee’s dependent child who is solely
supported financially by the employee to
be accompanied by another person,
reimbursementfor return air transportation
costs shall be providedfor that person by
the Company. Such shall not apply if the
employee is driving.

23.04 Should medical or emergency dental
treatment not be available at centres
closer than Edmonton, return
transportationto Edmonton shall be
provided. In no event will reimbursement
costs exceed the equivalent return air
transportationto Edmonton.

23.05 Medicaltransportationand emergency
dental treatment transportationshall not
be providedif such is providedthrough
other Governmentor other employer
plans. Inthe eventthat partial
reimbursement is available through other
plans, the Company shall provide
reimbursementfor the difference.
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23.06 Should an employee’s spouse be
employed by another employerwho
provides medical or emergency dental
transportation and the spouse is eligible
for such assistance, the spouse shall not
be eligible for medical or dental
transportation under this Article.

23.07 Medical or emergency dental
transportationfor dependent children
which is also provided by the employer of
an employee’s spouse shall only be paid
by the Company where the employee is
the principle income earner of the family.

23.08 Forthe purposes of the Article, any
medical certification, receipts,
documentation, or communicationfrom
other employers as deemed suitable by
the Company must be surrendered by the
eligible employee before such medical or
emergency dental transportation is
provided. Transportation assistance
required during the off season shall be
reimbursed upon commencement of
employment next season.

23.09 Provisions of this Article are subjectto the
provisions of Article 21.
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ARTICLE 24

WINTER UTILITY ALLOWANCE

24.01 Employeeswho have qualified under
Article 21 shall be eligible for a winter utility
allowance.

24.02 Employees providingtheir own
accommodation inthe Northwest
Territories at their respective work location,
shall receive a Winter Utility Allowance in
the amount of one thousand ($1000.00)
per year to assist with the higher cost of
utilitiesinthe Northwest Territories.

24.03 Eligibleemployees living in Company
accommodationor providingtheir own
accommodationwho deactivate their
house during any or part of the months of
December, January, or February, shall be
entitled to the winter utility allowance on a
prorated basis.

24.04 The winter utility allowance shall be paid
priorto January 31st of each year.

24.05 The winter utility allowance shall be
restrictedto one per residency.

24.06 The provisions of this Article are subject to
the provision of Article 21.
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ARTICLE 25

NORTHERNLIVING ALLOWANCE

25.01 Subjectto the eligibility criteria of Article
21.03, full time, permanentemployees,
residentin the Northwest Territories, shall
receive a bi-weekly Northern Living
Allowance of $225.00.

Employeeswho are living in camp at their
respective worksite location, shall receive
a bi-weekly Northern Living Allowance of
$150.00

ARTICLE 26

DESIGNATED PAID HOLIDAYS
26.01 Subjectto Clause 26.02, the following

days shall be designated paid holidays for
all employees:

A)
(B)
(€
(D)
©
(F)
@)
(H)
()

New Year's Day
Good Friday
Easter Monday
Victoria Day
Canada Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
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)
K

L

26.02 (A)

(B)

Boxing Day

Northwest Territories Day (1st
Monday in August)

Any additional statutory holiday
proclaimed by Parliament

Clause 26.01 does not apply to any
employee who is absent without pay
during both the working day prior
and the working day following the
designated holiday.

An employee is not entitledto pay
for a general holidaythat occursin
the employee’sfirst thirty (30)
calendar days of employment if the
employee does not work on that
day, but if he/she is requiredto work
on the general holiday, he/she shall
be paid at a rate equal to two (2)
times their regular rate of wages for
the time worked by the employee on
that day.

26.06 When a day designated as a holiday under
Clause 26.01 coincideswith the
employee’s day of rest, the employee shall
be granted a holiday with pay at some
time which may be by way of addition to
his/her annual vacation or granted as a
holiday with pay at atime convenientto
the employee and the Company.



26.07 When a day designated as a holidayfor an
employee is movedto another day under
the provisions of clause 26.03:

(A) Work performed by an employee on
the day from which the holidaywas
moved shall be considered as work
performed on a day of rest, and

() Work performed by an employee on
the day to which the holiday was
moved, shall be considered as work
performed on a holiday.

HOLIDAY COINCIDING WITH DAY OF

PAID LEAVE

26.05 Where a day which is a designated holiday
for an employee falls within a period of

leave with pay, the holiday shall not count
as aday of leave.

COMPENSATION FOR WORK ON A

HOLIDAY

26.06 When an employee works on a holiday, he
shall be paid, in additionto the pay he/she
would have been granted had he not
worked on the holiday, twice (Chis/her
straight time for all hours worked.
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ARTICLE 27

VACATION PAY OR VACATION LEAVE
27.01 In additionto the rates of pay referredto in
Appendix C, employees shall receive

vacation pay, computed on the basis of
gross earnings received in each calendar
year or earn vacation leave credits for each
calendar month at the following rates:

Four percent (4%) of gross wages
for the first two (2) seasons of
service, or 0.84 days for each
calendar month, to a maximum of
ten (10) days.

Six percent (B%) of gross wages for
the third (3rd) and fourth (4th)
seasons of service, or 14 days for
each calendar month, to a maximum
of fifteen (15) days.

Eight percent (8%) of gross wages
for the fifth (5th) and subsequent
season upto and includingthe tenth
(10th) season of service, or 1 2/3
days for each calendar monthto a
maximum of twenty (20) days.

Ten percent (10%) of gross wages
for the eleventh (11th) season and
subsequent seasons of service, or 2
1/12 days for each calendar month
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to a maximum of twenty-five (25)
days.

. Twelve (12%) vacation pay for the
twenty second (22nd) season and
subsequentseasons of service, or 2
days for each calendar monthto a
maximum of thirty (30)days. For the
purpose of applyingthe accrued
vacation leave provisionsin this
Article, leave credits earned and
utilized by an employee shall be
calculated in hours.

The conversion of days to hours

shall be based on the employee’s

daily scheduled hours of work.

27.02 Effectivein 1996, employees may choose

to receive vacation pay at the time of their
vacation during the operating season,
subjectto a maximum of the applicable
percentage or earned vacation days (as
per Article 27.01) of their gross earningsto
date. The balance of vacation pay earned
to the end of the season will be paid on
the employee’s final paycheque of the
season. Employees have the option of
havingthe balance of their vacation pay
earned to the end of the season paidon
their final pay of the season or paid over a
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maximum of the following three pay
periods.

27.03 Employees must inform the Company at
the commencement of each season
whether they chooseto receive vacation
pay with each paycheque or allow their
vacation pay to accrue untilthey take
vacation. Employees electing to accrue
vacation leave credits shall be advanced
their vacation leave credits, based on the
anticipated length of their season,
commencingthe date of seasonal recall.

27.04 (B) The Employer shall, subjectto
operational requirements, make
every reasonable effort to schedule
vacation leave at atime and in a
manner suitable to the employee’s
wishes. Such requests shall not be
unreasonably denied. The Employer
also agreesto give the employee a
written response to his/her written
vacation leave requestwithin a
reasonable period of time.

(8) Vacation with pay will be scheduled
during the calendar year in which it
is earned, at atime which is
mutually agreeableto the employee
and the Company. The maximum



length of vacation to be taken i two
(2) weeks.

(c) Forthe application of Articles 25 and
vacation with pay shall be
considered as time worked.

27.05 The Company will pay the employeestheir
accumulated and pay vacation pay each
period thereafter or as per 27.02.

27.06 When an employee dies or otherwise
terminates their employment, the amount
of vacation pay that the employee has
earned shall be paidto the employee "
the employee’s estate as the case may be.

27.07 Inthe event of termination of employment
for reasons other than death, the Employer
shall recover from any monies owed the
employee an amount equivalent to
unearned vacation leave taken by the
employee at the employee’s current
regular hourly rate of pay.

27.08 Subject to operational requirements,the
Employer may grant an employee periods
of vacation leave without pay upto a
maximum of two (2) weeks during each
season of employment.

27.09 When the Employer cancels a periodof
vacation leave which has previously been

approved in writing, the Employer shall
reimburse the employee for the
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non-refundable portion of vacation
contracts and reservations, or the cost of
change or upgradefees made by the
employee in respect of that period, subject
to the presentation of such documentation
as the Employer may reasonably require.

ARTICLE 28

SICK LEAVE

28.01 An employee shall earn sick leave credits
at the rate of one (1) day for each calendar
monthworked. Effective April 1, 1990, sick
days shall be accumulatedfrom one
seasonto the nextto a maximum of twenty
(20) days.

28.01 (A

(B)

Effective upon ratification (2004) and
subject to the Letter of
Understanding (Sick Leave
Benefits), employees who have
accrued an excess of twenty (20)
days in a given year, will receive fifty
percent (50%) of any remaining
days on the final pay of their season.
or
uponwritten request, fifty percent
(50%) of any remaining days above
the twenty (to a maximum of six (6)
days per year will be held in reserve
(to an accumulated maximum of 60
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days) for payment upontermination
of employment.

GRANTING OF SICK LEAVE

28.03 An employee is entitled to sick leave with
pay when he/she is unableto perform his
/her duties because of illness or injury,
providedthat:

(A The employee satisfies the
Company of this conditionin such a
manner and at such atime as may
be determined by the Company,
and

(B) The employee has the necessary
sick leave credits.

28.04 Unless otherwise informed by the
company, a statement signed by the
employee describing the nature of their
illness or injury and stating that, because
of this iliness or injury, the employee was
unable to perform his/her duties, shall be
considered as meetingthe requirements of
Clause 28.03(a):

(A) Ifthe period of leave requesteddoes
notexceedthree (3) days, and

(B) Ifinthe currentcalendar year, the
employee has not been granted
more than ten (10) days sick leave
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wholly on the basis of statements
signed by the employee.
28.05 If the period of sick leave exceeds three (3)
days or if an employee has used more
than ten (10) days of sick leave in any
calendar year wholly on the basis of
statements signed by the employee,
he/she shall provide the Company with a
certificate signed by a qualified medical
practitioner.

28.06 An employee is not eligible for sick leave
with pay during any period in which he is
on leave of absence without pay or under
suspension.

28.07 Where an employee has insufficientor no
creditsto cover the granting of sick leave
with pay under the provisionsof Clause
28.03, at the discretion of the Company
the employee shall be granted sick leave
credits in advance to a limit of seven (7)
days, which shall be charged against
future credits earned or from remuneration
payable on termination.

28.08 The purpose of sick leave is to providethe
employee with paid leave for the purpose
of illness or non-work related injury. Sick
leave credits may be usedfor dental
appointments or medical appointments, an
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hour at atime if the employee has given
prior notice to their supervisor.

ARTICLE 29

SPECIAL LEAVE MARRIAGE LEAVE

29.01 An employee who has accumulatedtwelve
(12) months of employment with the
Company and who gives the Company at
least twenty (20) days notice shall be
eligible for up to five (5) days paid leave for
the purpose of getting married.

BEREAVEMENT LEAVE

29.02 Forthe purpose of this Clause, immediate
family is defined as father, mother, brother,
sister, spouse, child or ward of the
employee, father-in-law, mother-in-law,
grandchild, grandparent, or relative
permanently residing inthe employee’s
household or with whom the employee
permanently resides. Where a member of
the employee’s immediatefamily dies, the
employee shall be entitled to special leave
with pay for a period of four (4) days, one
of which shall be the day of the funeral,
and may, in addition, be granted up to
three (3) days special leave for the
purposes of travel relatedto the death. An
employee is entitled to special leave with
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pay, upto a maximum of one (1) day in
the event of the death of the employee’s
son-in-law, daughter-in-law, brother-in-law
or sister-in-law.

LEAVE FOR BIRTH OR ADOPTION OF

CHILD

29.03 At the discretion of the Company, an
employee may be granted special leave
with pay upto two (2) days for needs
directly relatedto the birth or adoption of
the employee’s child. This leave may be
divided intotwo (2) parts and granted on
separate days. Such leave shall not be
unreasonably withheld and the Company
and the employee shall establisha
mutually suitable time for such leave.

MATERNITY LEAVE & CHILDCARE

LEAVE

29.04 An employee who has accumulated six (6)
months of employmentwith the Company
is entitledto and shall be granted a leave
of absence from employmentas follows:

MATERNITY LEAVE

(A) Where an employee provides her
employer with a certificate of a
qualified medical practitioner
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certifying that she is pregnant, that
employee is entitled to and shall be
granted a leave of absence from
employment of upto seventeen (17)
weeks which leave may commence
not earlier than eleven (11) weeks
priorto the estimated date of her
confinement and not later than
seventeen (17) weeks following the
actual day of her confinement.

CHILD CARE LEAVE

B

Subjectto subsection (d), where an
employee has or will have the actual
care and custody of a new born
child, that employee is entitledto
and shall be granted a leave o
absence from employmentof u p to
twenty-four (24) weeks
commencing, as the employee
elects.

1) Inthe case of afemale
employee: Onthe expiration of
any leave of absence from
employmenttaken by herunder
paragraph (a). Onthe day the
childis born, or onthe day the
child comes into her actual care
and custody, and



©)

(2) Incase of a male employee: On
the expiration of any leave of
absence from employment
taken in respect of the child by
afemale employee under
paragraph (a). On the expiration
of any leave of absence from
employment taken in respect of
the child by a female employee
who is entitled to such leave on
account of her pregnancy under
the laws of a province or
territory. Onthe day the child is
born, or on the day the child
comes into his actual care and
custody.

Subjectto subsection (d), where an
employee commences legal

proceedings under the laws of a

province or territory to adopt a child

or obtains an order underthe laws
of a province or territory for the
adoption of a child, that employee is
entitled to and shall be granted a
leave of absence from employment
of upto twenty-four (24) weeks
commencing on the day the child
comes into the employee’s care.



AGGREGATE LEAVE

©

The aggregate amount of leave of
absence from employmentthat may
be taken by two (2) employees
under 29.01 (b) or (¢) in respect of
the birth or adoption of any one
child shall not exceed twenty- four
(24) weeks. (e) A copy of the
provisions of Partlll of The Canada
Labour Code will be providedto an
employee upon request.

ARTICLE 30

OTHER TYPES OF LEAVE

INJURY ON DUTY LEAVE

30.01 (A)

B)

All employees covered by the
Agreement will have the full
coverage of the applicable Workers
Compensation Act extended to
them.

Employeeswill complete an
“Assignment of Compensation
Application” to maintaintheir regular
net pay while the injury claim is
being processed. The assignment of
compensation will be submitted with

67



the regular payroll by the Area
Supervisor.

OTHER LEAVEWITH PAY

30.02 At its discretion,the Company may grant
leave with pay for purposes other than
those specified in this Agreement.

LEAVE WITHOUT PAY

30.03 At the discretion of the Company, an
employee may be granted leave without
pay for purposes other than those
specified inthis Agreement, including, but
not limitedto, pursuing further education
relatedto Company operations, enrollment
in the Canadian Armed Forces, or election
to afull time elected Governmentor
Alliance office. Such leave shall be limited
to one (1) year from commencement of
leave, but at the discretion of the Company
may be extended for two (2) additional
years inthe case of an employee elected
to afull time Alliance office.

COURT LEAVE

30.04 Leave of absence with pay shall be
granted to every employee, other than an
employee on leave of absence without pay
or under suspension, who is requiredto
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serve on ajury or by subpoena or
summonsto attend as a witness in any
proceedingas authorized by law or before
an arbitrator or umpire, providedthe
employee is not party to the action and/or
is appearing on personal charges or
personal law suits.

30.05 Employees attending such hearings who
are in receipt of monies in additiontotheir
pay shall reimbursethe Company or have
deductedfrom their pay the amount of the
additional monies obtained.

FAMILY CARE LEAVE

30.06 Where no one other than the employee is
able to care for a sick child or dependant,
dueto an iliness or accident and providing
the employee has sufficient sick credits
availableto use, he/she may take upto 3
days per occurrenceto care for that
dependant. Any such leave would be
deductedfrom their accumulated sick
leave.

ARTICLE 31

HEALTH INSURANCE, DENTAL, AND
PENSION BENEFITS
31.01 (A) The parties agreeto participate in a



joint Benefits Committeeto discuss
and implement, if feasible, any
benefitissues as are raised from
time to time by mutualagreement.

(8 The Company agrees to maintain,
duringthe life of this Agreement, all
existing medical, hospital, and short
and longterm disability insurance
benefits that were in force on the
signing of this Agreement, subjectto
the recommendationof the Benefits
Committee.

31.02 (A) The cost of the medical and hospital
benefits shall be equally shared, fifty
percent (50%) by the Company and
fifty percent (50%) by the employee.

(8) The premium paymentfor Short
Term Disability shall be fully paid by
the employee.

31.08 The cost of the life insurancewill be totally
paid for by the Company if the life
insurance is fifteen thousand dollars
($15,000). Ifthe life insurance s thirty
thousand dollars ($30,000), two thirds
(2/3) will be paid by the Company and one
third (1/3) will be paid by the employee. If
the life insurance is sixty thousand dollars
($60,000), three fifths (3/5) will be paid by
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the Company and two fifths (2/5) will be
paid by the employee.

31.04 (A)

(B)

©

Employeeswho have been on
payrollfor a period of ninety (90)
calendar days each season shall be
eligible to participateinthe dental
plan. Coverage will be extended to
the eligible employee, his/her
spouse, and dependent children
who are solely supported financially
by the employee.

Eligibility for the dental plan would
be determined prior to December
25th. Employeeswould receive
notification of their eligibility shortly
thereafter and would be required to
return a signed Dental Application
and an estimated prepaymentof
their share of dental premiums.
Eligible employeeswill become
members of the dental plan onthe
first (1st) of the monthfollowing the
receipt of the signed application.
The dental insurance premiums shall
be 50% paid by the Company,and
the Plan shall incorporatethe
following features: Basic Dental
Services - 100% co-insurance
Optional Dental Services - 80%
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co-insurance Itis agreed that the
additional cost of providingthe
increased Optional Dental Services
from 70% to 80% shall be the
employer's responsibility.
Employeeswho have qualified for
the dental plan, and in a subsequent
season are unableto continue
working as required by the
Company and for reasons
acceptableto the Company (ie
maternity leave, approved
apprenticeship leave, and workers’
compensation leave), shall have the
period of absence counted.

An eligible employee onthe
permanent lay-off list may continue
to participate inthe dental plan while
on the lay-off list, if the employee
continuesto prepay the entire cost
of the dental plan premiums. 31.05
Effective December 1, 1995, a Vision
Care Planwill be introduced as part
of the Supplementary Health Care
Package which will provide for a
maximum benefit of $300.00 in each
two year period. Itis agreed that the
additional cost of providingthe
increased benefitfrom $200.00 to
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$300.00 shall be the employer's
~responsibility.

31.06 The Company will provide the employees
with insurance 1.D. cards for the purpose
of authorizingdirect billing of eligible
prescriptiondrug costs.

31.07 Inthe event the premium cost for any
benefits is raised during the off season, the
employee’s share of the increased
premium costs shall be deducted from his
cheque upon returningthe next season.

31.08 Forthe purpose of maintainingbenefit
coverage for eligible employees during the
off season and unless otherwise advised
by the employee, the Company will
automatically deduct from the employee’s
final cheque(s) the employee’s share of
the off season benefit premiums.

31.09 An employee, if eligible, must participate in
all applicable optional benefit plans or
participatein none of the plans.

31.10 Participationin benefit plans may require a
waiting period (see benefits brochures).

31.11 (A) The Company agreesto provide a

pension plan, includingor in
conjunction with an insured long
term disability plan, underwhich the
amount of benefits providedwill be
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the same or better than those
provided under the pension planin
existence on October 2, 1986.

(B) Participationinthe Company
pension plan, except for the first
season of employmentis
compuisory.

(C) Withdrawal of an employee’s
contributions can only be obtained
following termination of employment
and not upon seasonal lay-off. A
“Notice df Discontinuance”form
which confirms termination must be
signed by the employee.

31.12 Itis the responsibility of the employeeto
ensure that the Human Resources
Departmentis advised inwriting of any
change in status which may affect benefit
coverage or declaration df beneficiaries.
Benefit coverage for family members
cannot be retroactive.

ARTICLE 32

TRANSPORTATIONASSISTANCE
32.01 ltis the policy of the Companyto promote
the hiring of qualified N.W.T. Residents.

32.02 Employeesshall be provided with
company paid return air transportation
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from their point of hire to their work
location. The Company shall advise the
employee in advance of commencement
of employment what is deemedto bethe
employee’s point of hire, and the point of
hire shall be noted on the employee’s
commencement form.

32.03 Transportationassistance shall not exceed
a distance greater than Edmontonto work
location.

32.04 Itis understood that employees who work
at their point of hire will not receive
transportation assistance.

32.05 An employee who is eligiblefor
transportation assistance and
subsequently moves closer to the work
location shall be eligible for the lesser
transportation assistance resultingfrom
the move.

32.06 An employee who istemporarily assigned
to another work locationat the request of
the Company, shall be providedwith
return economy air transportation.

32.07 An employee who is eligible for
transportation assistance and provides his
own transportation shall receive the lesser
of the Company mileage rate for the
distancetraveled or the equivalent
excursion airfare.
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32.08 Employeeswho have received
transportation assistance and who do not
completethe period of employment
required by the Company due to
self-termination or termination for just
cause, shall have the transportation costs
deducted from their final cheque.

ARTICLE 33

PAY ADMINISTRATION

33.01 An employee is entitledto be paid for
services rendered at the pay specified in
Appendix “C” for the classificationof the
positionto which the employee is
appointed from time to time.

33.02 The probationary rate in Appendix “C”
shall be ninety-four percent (94%) of the
full rate and shall be paid to new
employees.

33.03 (A) Job classifications as set out in
Appendix “C” of this Agreement
shall not be changed or deleted.

(B) Where an employee is assigned a
classification and level for which no
rate is stipulated in Appendix “C”, or
if, during the term of this Agreement,
a new classificationis established
and implemented by the Company,
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33.04 (A)

B)

such rate shall be establishedjointly
by the Company andthe Alliance.
Where necessary, an interim
temporary rate may be established
by the Company.

Ifthe parties are unable to agree on
a rate of pay of the positionin
question, such dispute shall be
submitted to arbitration in
accordancewith Article 13.

Where an employee is requiredto
temporarily performfor a period of
five (5) days or more, the duties of a
higher positionthan the one held by
him, he shall be paid acting pay
during that temporary period
calculated as if the employee had
been appointed to the higher
positionfrom the first day of
assuming the duties of the higher
position. Upon returning to his/her
previous position, the rate shall
become the rate for his/her previous
position.

Where an employee is requiredto
temporarily performfor a period of
one (1) day or less, the duties of a
lower positionthan the one held by
him/her, the employee shall
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maintain the rate of pay of his/her
position. Itis understoodthat an
employee temporarily assignedto
duties of a lower position in special
circumstances will always maintain
the rate of pay of his/her
classification.
33.05 Employees shall be paid every second
week. All employees will participate inthe
automatic payroll deposit program.

ARTICLE 34

SHIFT PREMIUM

34.01 Subjectto the provisionsof Article 18, a
shift premium of one dollar and 50 cents
($150) per hour shall be paidfor all
non-overtime hours worked between 17:00
hours and 07:59 hours.

34.02 Subjectto the provision of Article 18, a
weekend premium of one dollar ($1.00)
dollar per hour shall be paid for all
non-overtime hours worked on Saturday
and Sunday.

ARTICLE 35
TRAVEL PAY

35.01 Employeestraveling at the direction of the
Company outside of the normally
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scheduled hours of work shall be
compensated for such travel time atthe
regular rate of pay.

35.02 Travel pay shall not exceed eight (8) hours
per calendar day.

35.03 Travel pay, when traveling by scheduled
commercialmodes of transport, shallbe
calculatedfrom one (Dhour priorto

scheduled departure to one (1) hour after
arrival.

ARTICLE 36

MEAL ALLOWANCE, ACCOMMODATION,
AND USE OF PERSONAL VEHICLES

MEAL ALLOWANCE AND INCIDENTAL

EXPENSES

36.01 (A) While traveling on Company
business and in places where the
Company does
not provide meals, employeesshall
be reimbursedas perthe Company
daily meal allowance and incidental
expenses policy.

(8) This policy shall be reviewed

annually.
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ACCOMMODATION

36.02 If hotel/motel accommodationis required,
employees shall be reimbursed for
reasonable accommodation costs.

USE OF PERSONAL VEHICLES
36.03 (B) Employeesrequiredto use their
personalvehicles for Company
business (excluding driving to and
from work) shall be reimbursed by
the Company mileage rate.
(B) Employees must log date, distance,
and reason for travel.
(c) This policy shall be reviewed
annually.

36.04 Forthe purpose of this Atrticle, expenditure
receipts and/or mileage logs must be
attachedto the Company’s expense report
and submitted promptly to the immediate
Supervisor.

ARTICLE 37

TRAVELLING ABOARD VESSELS

37.01 Employees while traveling and working
aboard a vessel, shall be signed on vessel
Avrticles and shall be under the direction
and control of the Master or the
employee’s designated Officer.
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37.02 The Master of the vessel or his/her
designated Officer shall record and
approve employee’s hours.

37.03 Pursers, while travellingonboard a vessel,
shall assistthe Master with vessel
administrativework as directed by the
Master. Suchwork shall be assigned
during the normalworking hours of the
Purser.

ARTICLE 38

LEAD HAND DIFFERENTIAL

38.01 Ifthe Company appoints an employee,
other than an employee with continuous
supervisory responsibilities,to act asa
lead hand, the employee shall be paid a
lead hand differential of six percent (6%) of
the regular hourly rate of pay for his/her
classificationfor the periodthe lead hand
duties are performed.

ARTICLE 39

BARGAINING UNIT WORK

39.01 The Company and the Union agree that
non-bargaining unit employees will not,
except in emergencies and for specific
training purposes, do the work of
bargaining unit employees.
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ARTICLE 40

HEALTHAND SAFETY PREAMBLE

40.01 (A)

(B)

the Company agrees to take
reasonably appropriate measures as
deemed ,necessarywith a view to
ensuringthat employees, during
their course of employment, work in
a safe and healthy environment.

The Company and the Alliance
agreeto encourage the employees
to work in a safe manner and the
employees shall observe the safety
and health rules and practices
established by the Company and/or
Labour Canadafrom time to time, as
a measure of protectionfor
themselves and others. Employees
failingto abide by safety rules and
regulations may be subjectto
disciplinary action.

JOINT HEALTHAND SAFETY
COMMITTEE

40.02 (A)

A Joint Health and Safety Committee
of equal representationand with the
Chair alternating between a
Company and an Alliance
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representative shall be established
at eachterminal.

The committee shall give
consideration to and shall make
recommendations on such matters
as the safeguarding of health and
preventionof hazardsto life and
property. Particular attention will be
paidto questions involvingalleged
hazardous or unsanitary working
conditions. Regular meetings will be
held and minutes of all meetings will
be issued. Two members of the
Health and Safety Committee, one
member from Managementand one
member from the Union, shall jointly
conduct investigationsof accidents
involving members of the bargaining
unitas deemed necessary.

The Safety Committee may request
from the Company such information
as the Committee considers
necessaryto identify the existing or
potential hazards with respect to
materials, processes, or equipment.

FIRST-AIDAND SAFETY TRAINING

40.03 (A)

The Company will encourage an



employee to attend first-aid and
safety training courses. The
Company will assume the cost of
first-aid and safety training.
Employees selected by the
Company for first-aid and safety
training shall be grantedtime off
without loss of pay subjectto
provisionsof Article 43.

SPECIAL EXAMINATIONS

40.04 The Company agrees to conduct
appropriatetests of employees and of the
work environment as deemed necessary
by the Company and/or Labour Canada
with a view to ensuring a safe work
environment, and the cost of such tests
will be borne by the Company.

MEDICAL EXAMINATIONS

40.05 (A)

Where the Company requiresan
employee to undergo a specific
medical, hearing, or visual
examination by a designated
qualified practitioner, the
examinationwill be conducted at no
expense to the employee. Results of
ail specific medical, hearing or visual
examinationswill be made available



to employees upon request.
Employees shall authorize that
requested specific medical, hearing,
or visual examination information be
supplied to the Company, and that
informationshall be designatedto a
confidentialfile, separate from the
personnelfile and maintained inthe
Human Resources Department.
Employees shall not refuse to take
such specific medical, hearing, or
visual examinations.

(8) Employees of the Food Services
Departmentshall possessa valid
and current Food Handler's
Certificate which shall be presented
to the Company at the time of
commencement.

OPERATING PROCEDURES

40.06 The Company will provide safe operating
procedures and will ensure that there will
be employees, on site, who have been
trained inthe handling of materials,
operating of equipment, and handlingof
dangerous goods.



INJURED EMPLOYEES

40.07 Inthe eventof an employee sustaining
injuries at work and becoming physically
handicapped as a result thereof, every
effort shall be made by the Company to
providethe injured employee such
suitable employment as is available.

DANGEROUS SITUATIONS

40.08 When an employee refuses to work in
cases of alleged dangerous situationsin
accordance with Section82.1 of the
Canada Labour Code, the employee shall
not be disciplined unless the employee
continues to refuse to work after the
Canada Labour Safety Officer has deemed
the situation safe. Employees shall not
refuse other reasonable work assignments
while dangerous situations are being
investigated. The Company shall not
assign another employee to do the work
assignment until a union member and a
Company member of the Safety
Committee have investigatedthe situation
and deemed itto be safe.

GRIEVANCE PROCEDURES

40.09 The existence of health and safety hazards
in the workplace is subject to Article 13
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(Adjustments of Disputes) of this Collective
Agreement.

40.10 Employees will as soon as is practicable
reportto their immediate or designated
Supervisor all personal injury, accidents,
and/or damage to Company and customer
equipment, vehicles, cargo, and facilities.
40.11 Employeeswho have sustained a
disabling injury at work during the
normally scheduled hours of work and are
unableto return that day due to the injury
shall be paid for a maximum of eight (8)
straighttime hours.

ARTICLE 41

SECURITY
41.01 While working or traveling on behalf df the

Company, an employee will not:

(A) possessor consume alcohol, but
this provisionshall not apply while
traveling on commercial carriers or
while staying in commercial
accommodation;

(B) possessfirearms, butthis provision
shall not apply while traveling on
commercial carriers or while staying
in commercial accommodation;
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(C) possessor consume any non
prescribed drugs or illegal
substances, as defined by Federal
and Provincial statutes.

The union and the company are

committedto providinga safe workplace

for employees and acknowledge the
importance of safeguarding property,
equipment and the natural environment.

Both parties undertaketo ensure, within

reason and without jeopardizing employee

rights, that the consumption of alcohol or
other drugs prior to returningto any
company work site does not, inthe
judgment of the respective manager or his
designate, impair their judgement or ability
to safely and responsibly perform their
normal duties.

Employees may be submitted to searches
of their person and baggage by Company
and/or client personnel.

41.02 When working under this Agreement, the
employee agrees that they shall not supply
or disclose, either during the course of this
Agreement or at anytime thereatfter,
whether verbally or in writing, to any
person(s), firm(s), or corporation(s) all or
part(s) of any information or knowledge
which the employee learns concerningthe
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client or the client’s affiliates including,
without intendingto limitthe generality of
the foregoing, any information or data

concerning the drilling operations of the
clients.

ARTICLE 42

PROTECTIVE CLOTHING
42.01 (A) The Company shall reimburse

employees for the purchase of CSA
approved safety footwear eachyear

as follows:
2004 2005 2006
$115.00 $120.00 $125.00

The Company may designate the type of
appropriate GSA approved footwear. This
allowance will be applicableto one (1) pair
of safety footwear per season and can be
obtained by verifying the CSA approval
and submitting an original invoice of
purchaseto the Company.

(B) Where an employee is requiredto
wear specialized or seasonal safety
footwear over and above normal
safety footwear, or where safety
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footwear is damaged as a resultof a
work related activity, the
Superintendent, Marine
Maintenance, based on the
recommendation of the supervisor,
may authorize reimbursement and
such reimbursementshall not be
unreasonably denied.

42.02 Where the Company requires an employee
to wear safety glasses, and the employee
wears prescription glasses, the Company
agreesto reimburse the employee twenty
dollars ($20.00¥f the cost of the safety
lens over the normal prescription lens. The
allowance will not be applicable where the
replacement of a safety lens is covered by
Workers’ Compensation.

42.03 The Company shall supply one (1) hard
hat each operating seasonto employees
required to wear them. Hard hats shall be
turned in at the conclusion of the season.

42.04 At the commencement of each operating
season, two (2)sets of coveralls and two
(2) sets ofwork gloves shall be providedto
all employees, with the exception of food
services personnel and office personnel.
Worn coveralls or work gloves will be
replaced anytime during the season when
irreparably soiled or damaged upon return
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of the item. Issuance of one (1) set of
insulated coveralls, every two years, to
eligible permanent employees
(classifications) to be jointly identifiedand
mutually agreed upon by the union and
the employer.

42,05 Food services personnel shall be provided
with two (2) sets of white uniforms each
operating season.

42.06 Should an employee self-terminateor be
terminated for just cause priorto working
sixty (60) calendar days each operating
season, the cost of the protective clothing
provided above may be deducted from the
employee.

42.07 Protective clothing and equipment issued
to the employee, such as rain gear, floater
coveralls, life jackets, etc. shall be turned
in by the employee upontermination of
employment or lay-off. If notturned in,the
employee may be deductedthe costsof
such protective clothing or equipment.

ARTICLE 43

TOOL REPLACEMENT

43.01 (A) Effective December31, 1997, the
Company will reimbursejourneymen
tradespersons actively employed in
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(B)

their trade upto $175 per year for

tools regularly used inthe trade.

Journeyman mechanics will receive

up to $250 per year for tools

regularly used in their trade. The
allowance is payable subjectto the
following conditions:

(@) Thetoolis notsupplied by the
Company,

(@) the employee is a permanent
employee with a minimum of
twenty four (24) months of
service in consecutive seasons,
and

3) final approval by the Manager,
Marine Maintenance, on the
recommendation of the
supervisor.

The Company will replace worn,
lost, or brokentools of its
employees providedtools have
been worn, lost, or broken on the
job and are required by the
employees inthe performance of
their duties. Tools which are under
warranty will not be covered by this

Article. The employee must supply

the Company with an inventory of

the employee’stools, by brand
name, at the start of each season or
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upon commencement of

employment.
2004 2005 2006
Journeyman $185.0 | $200.0 | $200.0
Trade 0 0 0]
Journeyman $300.0 | $350.0 | $400.0
Mechanics 0 0 0
ARTICLE 44

TRAINING AND DEVELOPMENT

44.01 (A)

Where an employee is requiredto
attend courses required of his/her
occupational certification and the
Company has authorized
attendance at such courses, the
Company shall reimbursethe
employee for prescribedtextbooks,
tuition, and examination fees, ifthe
employee successfully completes
the course. Such reimbursement
shall be made upon completion of
the operating seasonfollowing the
date of said examination and upon




B)

surrendering original receipts for the
cost involved.

The Company shall have the
discretion as to the priority of
attendance, timing, and number of
employees who may take such
courses.

OTHER COURSES SCHEDULED BY THE
COMPANY

44.02 (A)

The Company may require an
employee to attend special courses
or seminars in addition to normal
occupational requirements, and
employees given reasonable notice
and where practicable,will make
themselves available to attend such
courses or seminars.

The Company scheduling such
special courses or seminars shall
bear all the costs, including
transportation, reasonable meal and
accommodationexpenses, tuition
fees, books, and examinationfees
and shall pay the employee at
his/her currentrate of pay to a
maximum of eight (8) straight time
hours for each day the employee is
in attendance at the course or
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seminar. Pay for travel time is not
provided unless travel is during
employee’s normally scheduled
hours of work.

(C) Employees attending special
courses or seminars may be
requestedto prepare a summary of
the course or seminar and/or make
a short presentation to the Safety
Committee or other appropriate
meetings.

ARTICLE 45

TECHNOLOGICAL CHANGE

45.01 If, duringthe term of this Agreement, a
significant number of employees inthe
bargaining unit are affected by
technological change, the Company shall,
by means of joint consultation with the
Alliance, assist those employees so
affectedto adjustto the effects of such
change in accordance with the provision of
PartV of the Canada Labour Code.

ARTICLE 46

REOPENING OF AGREEMENT
46.01 This Agreement may be amended by
mutual consent.
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ARTICLE 47

DURATIONAND RENEWAL

48.01 This Agreement shall be inforce and in
effect from December 1, 2003, until
November 30, 2006.

48.02 Either party may, by written notice, require
the other partyto commence bargaining
duringthe three (3)month period
immediately precedingthe date of expiry
of this Agreement.

48.03 The provisions of this Collective
Agreement will become effective onthe
first day of the Agreement, unless
otherwise stipulated.
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APPENDIX A

APPRENTICESHIP PROGRAM

Al

A-2

A4

A5

The pay and administrationof the
Company'’s apprenticeship program is
designedto encourage employeesto
pursue apprenticeship training. The
Company may limitthe number of
apprentices.

Apprentices must be enrolled inthe
Northwest Territories or Province of Alberta
apprenticeship programs and be
indenturedwith the Company.

The appropriate apprenticeship rates shall
commence on the date the Company
signsthe apprenticeship and
indentureshippapers.

Apprentices who have successfully passed
their examination and have accumulated
the required hoursfor the next level shall
receive their rate adjustment retroactive to
the date the examinationwas written.

Apprentices who have successfully passed
their examinationsand have not
accumulated the hoursfor the next level
shall receivetheir rate adjustment
retroactive to the nextworking day 95
followingthe day the hour accumulation
has beenacquired.
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A-6

A7

A-8

Apprentices shall be deemed a separate
classification for purposes of the Collective
Agreement.

APPRENTICESHIP RATES OF PAY
Four-Year Program Persons employed as
apprentices in accordance with the above
shall be paid a percentage of the
applicablejourneyman rate of pay in
accordance with the following provisions:

(A)  On appointmentinthe first year of
the apprenticeship program, at a
rate equivalentto sixty-four (64%)
percent of the journeyman rate;

(B) Inthe secondyear of the
apprenticeship programat a rate
equivalentto seventy (70%) percent
of the journeyman rate;

(C) Inthethird year of the
apprenticeship programat a rate
equivalentto eighty percent (80%) of
the journeyman rate, and,;

(D) Inthefourth year of the
apprenticeship programat a rate
equivalentto ninety percent (90%) of
the journeyman rate.

APPRENTICESHIP RATES OF PAY

Three-Year Program

(A On appointmentin thefirst year of
the apprenticeship program at a rate
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A-9

equivalentto sixty-four (64%)
percent of the journeyman rate;

(8) Inthe secondyear of the
apprenticeship program at a rate
equivalentto seventy-seven percent
(77%) of the journeyman rate;

(C) Inthethird year of the
apprenticeship program at a rate
equivalent to ninety percent (90%) of
the journeyman rate.

Duringthe first twelve (12) months of

accepting an apprentice position, an

employee may revert back to his
immediate previously held position with
the company. After twelve (12) months,
should the governing Trades Qualification

Board deem the apprenticeship canceled,

the apprentice ceases to be an employee.
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APPENDIX B

TRADESPERSON RATES AND
QUALIFICATIONS

B-1

B-2

Trades personnel shall receive pay as per
Appendix “C”.
The qualifications used for each of the

trade levels in Appendix “C” shall be as
follows:

(A) Trades | - An employee who is hired by
the Company as atrades helper.
(B) Trades ||

(i) An employeewho has been
employed by the Companyina
trade for a minimum of five
hundred and forty ((40)
calendar days and can
demonstrate performance and
ability relativeto the position, or

(i) Can otherwise provide evidence
of having worked inthe trade
elsewhere for a minimum of five
hundredand forty ((40)
calendar days and can
demonstrate performance and
ability relativeto the position
during the probationary period.

(C) Tradeslll
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©)

(i)

An employee who has been
employed by the Company in
the trade for a minimum cf one
thousand and eighty (1080)
calendar days and can
demonstrate performance and
ability relativeto the position, or
Can otherwise provide evidence
of havingworked inthe trade
elsewhere for a minimum df one
thousand and eighty (1080)
calendar days and can
demonstrate performance and
ability relative to the position
during the probationary period.

Trades IV - An employee who is
requiredto performjourneyman
duties and has a full journeyman
certificate recognized by a province
or the Northwest Territories and can
demonstrate performance and
ability relativeto the position during
the probationaryperiod.

The introduction of these qualifications will
not adversely affect the tradespersons on
strength as of the date of signing this
Agreement.
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APPENDIX C

RATES OF PAY
Effective December 1, 2003
PSAC HOURLY RATESAS AT DECEMBER 1, 2003

Classification Probationary | Full Raie
Labourer| 16.03 |17.07
Janitor 16.03 |17.07
Messperson 16.03 (17.07
Security Officer 16.03 {17.07
Clerk | 16.03 17.07

LEVEL 2

| classification Pt | FulRae H
Labourer Il 17.48 |18.59
Shipyard Labourer 17.48 |18.59
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Tradesman | 17.48 |18.59
Barge Cleaner 17.48 | 18.59
Pumpman | ll

|

|
Classification Protgfor™y | Fullhate
Storekeeper { 18.14 [19.32
Clerk 11t 18.14 | 19.32
Checker 18.14 |19.32

LEVEL 4

Classification Probationary | Fun ate
Cook | 18.68 19.83
Equipment Operator | 18.68 |19.88
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LEVELS

| classification | Possieny | runnae

| storekeeper I |19.86 |21.12
Cook 11 19.86 |21.12
Purser 19.86 |21.12
Network Analyst 19.86 |21.12
Clerk IV/Radio Operator 19.86 |21.12

“ AJP Technician ‘ 19.86 ‘21.12
A/R Technician 19.86 |21.12
Stores Clerk 19.86 |21.12
LEVEL 6
Classification Probationary | Full Rate
Tradesman |l 2058 |21.88
Equipment Operator || 2058 |21.88
Pumpman || 20.58 |21.88

104




LEVEL7

Classification Frofe ™ | FullRate
Clerk V 2190 |23.32
Storekeeper i \ 21.90 \ 23.32
Cook Il 2190 |23.32
Partsperson ill 2190 |23.32
Marine Office Administrator | 21.90 |23.32
C_lzilrgo Office Administrator 2190 |23.32
- Tuk :
LEVEL 8

Classification Probationary | Fun rate
Equipment Operator 11l 23.10 |24.58
Pumpman lil 23.10 |24.58
Tradespersoniit 23.10 (2458
gda;r?iﬁisotfr];tciin - Hay River 23.10 |24.58

105



Supervisor Finance and

Administration 23.1 0 |24.58
Terminal Supervisor
(Assistant Terminal 23.10 |24.58
Manager)
Systems Analyst 23.10 |24.58
Joint Venture Accountant | 23.10 | 24.58
Payroll Administrator 23.10 |24.58
LEVEL9
Classification Probationary | Full Rate
Equipment Operator IV 27.21 28.94
i TradespersoniV
LEVEL 10
Classification PO | FulRate
Supervﬁsor Cargo 2992 [31.82
Operations
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Supervisor Shipyard 2992 | 31.82

Operations ’ )

Supervisor Electrical 2992 |31.82
LEVEL 11

Classification PRy | Fulrae

Supervisor Information 3064 | 3259

Services ; ’
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APPENDIX C

RATES OF PAY
Effective December 1, 2004
PSAC HOURLY RATESAS AT DECEMBER 1, 2004

Classification Probefionary | Fun Rate

Labourer | 16.43 |[17.50

Janitor 16.43 |17.50

Messperson 16.43 17.50

Security Officer 16.43 |17.50

Clerk | 16.43 17.50
LEVEL 2

Classification

[

Labourer Il i

; '
IF T t

Shipyard Labourer 1792 19.05
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Tradesman | 1792 |[19.05
Barge Cleaner 17.92 19.05
Pumpman | 17.92 19.05
Clerk Il 17.92 19.05
LEVEL 3
Classification Prabationary | Fuil Rate
Storekeeper | 18.59 19.80
Clerk It 18.59 19.80
Checker 18.59 19.80
LEVEL 4

Classification

®

I 1

1
. Equipment Operator | | 19.15 | 20.37

109



LEVELS

1{ classification l"'°°§§;;"‘“ ‘ Full Rate H

Storekeeper || 2035 |21.64
Cook Il 20.35 |21.64
Purser 2035 |21.64
Network Analyst 2035 |21.64

Clerk IV/Radio Operator 2035 |21.64

A/P Technician 2035 |21.64
A/R Technician 20.35 |21.64
Stores Clerk 2035 |[21.64
Classification Probationary | Fun rate
Tradesman 2110 2243
Equipment Operator I 21.10 |22.43
Pumpman || 2110 | 22.43

110



Joint Venture Accountant | 21.10 | 22.43
LEVEL7
Classification Probefien™¥ | FullRae
Clerk V 22.45 23.90
Storekeeper lli 2245 |23.90
E:ook Il 2245 |23.90
Partsperson 22.45 23.90
Marine Office Administrator |22.45 | 23.90
_C?lr‘?(o Office Administrator 22 45 23.90
LEVEL 8
Classification Protge ™Y | FulRae
Equipment Operator I} 23.68 |25.19
Pumpman IlI 23.68 25.19
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H Tradespersonlll

|2368 |25.19 |
Adngai€ifation - Hay River |23.68 |25.19

“ Supervisor Administration } 23.68 ' 25.19 H
Systems Analyst 23.68 |25.19
Payroll Administrator 23.68 |25.19
Joint Venture Accountant 23.68 |25.19

LEVEL9

H Classification

’Pmbﬁ‘:t‘;"“ ‘ Full Rate ”

Equipment Operator IV

27.89

29.66

Tradesperson IV

27.89

29.66

LEVEL10

" classification

l”'°b§§{;"a'y b Full Rate u

Supervisor Cargo
Operations

30.67

32.62
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Opeeatisns Shipyard 30.67 |32.62

Supervisor Electrical 3067 |32862
LEVEL 11
Classification Probationary |y mate

Supervisor Information

Services 31.41 33.40
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APPENDIX C

RATES OF PAY
Effective December 1, 2005
PSAC HOURLY RATESAS AT DECEMBER 1, 2005

LEVEL |

“7(.‘.Iass'rfication } Probationary | Ful Rate
Labourer | 16.92 18.03
Janitor 16.92 18.03
Messperson 16.92 18.03
Security Officer 16.92 18.03
Clerk | 16.92 |18.03
Classification Preoe | Fukae
Labourer Il 18.46 19.62
Shipyard Labourer 18.46 19.62
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Tradesman | 18.46 19.62

Barge Cleaner

Clerk Il 18.46 19.62

LEVEL 3
classification Probationary | Full Rate
Storekeeper | 19.16 [20.39
Clerk Il 19.15 |20.39
Checker 19.15 | 20.39
Classification Probationary | Fuy Rate
Cook | 19.72 20.98
Equipment Operator | 19.72 |20.98
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LEVELS

Classification

Probationary
Rate

Full Rate

Storekeeper | 2096 |22.29
Cook I 2096 |22.29
Purser 2096 (2229
Network Analyst 2096 (2229
Clerk IV/Radio Operator 2096 |22.29
A/P Technician 2096 |22.29
A/R Technician 2096 |22.29
Stores Clerk 2096 2229
LEVELG
Classification POy | FulRate
Tradesman Il 21,72 |23.10
EquipmentOperator Il _ | )

Pumpman Il
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Joint Venture Accountant 21.72 23.10

H classification l Probationary Q Full Rats
Clerk V 23.12 | 2462
Storekeeper I 23.12 | 24.62

H Cook Il 23.12 |24.62
Partsperson lll 23.12 | 2462

Marine Office Administrator | 23.12 24.62

Cargo Office Administrator

Tuk 23.12 | 24.62
LEVEL 8

Classification Probaionary  Fy Raie

Equipment Operator lll 2439 2595

Pumpman 1l
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Tradespersonlll 2439 2595

ggrrﬁi(r)lics)tfrrgf%n - Hay River 2439|2595

Supervisor Administration | 24.39 |25.95

Terminal Supervisor

{Assistant Terminal 2439 |2595
Manager)

Systems Analyst 2439 |25.95
Payroll Administrator l 24.39 ) 25.95
Systems Analyst 2439 2595
LEVEL9

Classification Probationary | Ful Rate
Equipment Operator N ‘ 28.73 ‘ 30.55
Tradesperson IV 28.73 | 30.55

118



LEVEL 10

Services

Classification Frobeia™ | FullRate
Superv_isor Cargo 33.60
Operations
Supervisor Shipyard 3159 |33.60
Operations
Supervisor Electrical 31.59 |33.60
LEVEL 11
Classification Profgee ™Y | FuilRate
Supervisor Information 32.35 |34.40
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APPENDIX D

PENSION PIAN

Effective April 1, 1994, a PSAC member of the
Pension Plan having attained the age and service
sum of eighty (80) will have no reduction inthe
pension amount then applicable upon retirement
except insofar as C.P.P. calculationsapply.
Effective January 1, 1992 the followingfour
improvements apply to all P.S.A.C. pension plan
members:

A

Early Retirement after 30 Years of Service
A memberwho has completed at least 30
years of continuous service with N.T.C.L.
would be permittedto retire early with a full
formula pension, based on actual
pensionable service and eligible earnings,
without reduction by reason of early
retirement. This would permita member
hired at age 20, for example, to retire at
age 50 with 30 years of service with a full
formula pension based on actual
pensionableservice (which could be less
than actual service dependentuponthe
date of joining the plan). Members who
have neither completed at least 30 years of
service, nor have reachedthe point where
age and service totals 85, will continue to
be subjectto areduction in the formula
pension by reason of early retirement.
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60% Spousal Benefit at Retirement. The
monthly benefit payable to the surviving
spouse of a deceased retired member
would be changedto equal 60% (66 2/3%
for members who retire after January 1,
1996) of the monthly benefitthat the
retired member would be receivingif
he/she were still alive. This change will
providethe statutorily mandated form of
pension without the reductionin the
member’s benefit which is currently
required for most retiring members.
However, an adjustment to the formula
pensionwill continue to be made inthe
event that the member's spouse i more
than twenty years younger than the
member. The benefit payable to the
dependent children and to the surviving
spouse of a memberwho dies prior to
retirementwill remain at their current level.
Children’s BenefitWhen More Than Four
Children When there are more than four
eligible children of a deceased member or
retired member, the total benefit payable
to the children shall remain limitedto that
which 113 would be payable to four
children. However, each child will receive
an equal share of the total monthly benefit
with the distribution adjusted as necessary
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whenever a child ceases to qualify as an
eligible dependent child.

Retirement Upon Lay-off After Age 55 and
10 Years of Service Inthe event of a
permanent lay-off, any member who has
attained age 55 and completed at leastten
years of continuous service shall be
eligible to retire with a full formula pension,
based on actual pensionable service and
eligible earnings, without reductionfor
early retirement. For the purpose of this
provision, a “Permanent Lay-off shall
mean that an employee is informed in
writing that he or she is permanently laid
off by the Company or is laid off due to a
lack of work or change of work by the
Company during or at the conclusion of
one season Or calendar year, is not
recalled or offered employmentfor or
during the following season or calendar
year, and is not recalled or notified by
March31st of the next season or calendar
year that he or she will be recalledor
offered employment in that season or year.
o Permanent Lay-off does notinclude
or apply: where an employee self
terminates, is suspended, or
dischargedfor cause.
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. if an employee fails to report for
work as required.

. any period an employee does not
report for work as aresult of WCB,
personalillness or injury or a leave
of absence.

. if an employee is offered
employment at an alternate location
or 6 offered alternative employment
withinthe Company.

. where an employee does not
exercise any displacement
(bumping) rights available to the
employee.

Such provision shall be subject to the prior

approval of Revenue Canada at the time of

the Permanent Lay-off, and shall be
subjectto such conditions as Revenue

Canada may require atthattime. The

Public Service Alliance of Canadawill

select and informthe company of the

representative to attend the Pension

Committee Meetings. Inthe event that the

Pension Committee does not address the

issues forwarded via the Public Service

Alliance of Canada Committee

representative to the satisfaction of the

P.S.A.C. members,the P.S.A.C. reserves
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the rightto address such issues at the
negotiating table.

NORTHERNTRANSPORTATION
COMPANY LIMITED

Lome R. Glass
Manager Human Resources

PUBLIC SERVICEALLIANCE OF CANADA

Luc David
Staff Officer, Collective Bargaining Branch
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LETTER OF UNDERSTANDING
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF CANADA

PERSONAL AND SEXUAL HARASSMENT

The Company has policies (dated June 1, 1991
and revised February 18, 1992) in regardto
personal and sexual harassment protectionand
itis agreed that employees be referredto
proceduresoutlined inthese policiesfor
addressing complaints. If after exhaustingthe
proceduresoutlined in these policiesfor the
lodging of a complaint, the complainant or the
employee against whom the complaintis lodged,
is not satisfied with the corrective action, the
employee may utilize the grievance and
arbitration procedures of the Collective
Agreement. To be incorporated in the Collective
Agreement dated February 19, 1992.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Murrie K. Hurley
Director Human Resources
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PUBLIC SERVICE ALLIANCE OF CANADA

Terry Kearney
Staff Officer, P.S.A.C.

Signed in Edmonton on March 27, 1992
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LETTER OF UNDERSTANDING
between
NORTHERNTRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF
CANADA UNION

MANAGEMENT RELATIONS COMMITTEE

.01

.02

.03

The parties recognize that a forum for
ongoing discussionsduring the term of the
Agreement can promote more harmonious
labour relations betweenthe Unionand
the Company.

The parties shall appointtwo (2)
representatives each on ajoint
Union/Management Committee to discuss
topics of mutualinterests related to labour
relations and inthe best interests of both
parties of this Agreement.

The committee shall meet at the requestof
either party. The party requestingthe
meeting of the Committee shall advise the
other party at leastfive (5) working days
prior to the date of the requested meeting.
The parties shall agree on a meeting place
and time in afair and reasonable manner.
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.04 Committee meetings shall be held during
the regular working day. Time spent by the
employee representatives in attending the
committee meetings shall be considered
time worked.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Lorne H.Glass
Manager Human Resources

PUBLIC SERVICEALLIANCE OF CANADA

Luc David
Staff Officer,Collective Bargaining Branch 120
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LETTER OF UNDERSTANDING
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF CANADA

EMPLOYMENT EQUITY

Itis agreed betweenthe parties, subjectto the
provisions of the Collective Agreement, that they
shall adopt and follow the terms and conditions
provided by Human Resources Development
Canada (HRDc) inthe planning and
implementationof an Employment Equity Plan,
that will enhance the opportunities for
designated groups of individuals as specified by
the Federal Employment Equity Act.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Murrie K. Hurley
Director Human Resources

PUBLIC SERVICE ALLIANCE OF CANADA

Terry Kearney
Staff Officer, P.S.A.C.
Signed in Edmonton on March27, 1992
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LETTER OF INFORMATION
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF CANADA

The Company and the Alliance agree that for the
job classification of Purser and Pumpman, their
scheduling of hours of work and pay practice will
continue as per past practice. If either party
desiresto alter the past practice, itwill serve
noticeto the other party in accordance with
Article 47.01 of the Collective Agreement.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Murrie K. Hurley
Director Human Resources

PUBLIC SERVICEALLIANCE OF CANADA

Terry Kearney
Staff Officer P.S.A.C.

Signed in Edmonton on March 27, 1992
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LETTER OF INFORMATION

April 1, 1990

Mr. William Betzhold
PresidentP.S.A.C. LocalX3040
P.O. Box 1342

Hay River, N.W.T.

XOE ORO

Dear Mr. Betzhold:

RE: Contracting out of Bargaining Unit Work
during the term of this Agreement, the employer
will make every reasonable effortto continue
employment in the Company’s service of
employees who would otherwise become
redundant because bargaining unit work is
contracted out. Further,the Companywill seek
the view of the Alliance before finalizing any
plans to contract AUt work when this would result
in employees becoming redundant.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Paul A. Preville Vice-president Operations
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LETTER OF UNDERSTANDING
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF CANADA

SICK LEAVE BENEFITS

Currently employees accumulate sick leave
benefits as per Article 28 with a carry over from
one seasonto the nextto a maximum of ten (10)
days. Employeesare eligible for shortterm
disability insurance for sickness after three days
as per the company benefit plan.
NotwithstandingAtrticle 28, the carry over
provisionfor accumulated sick leave shall
increaseto twenty (20) days. Sick leave
applicationsin excess of 3 consecutive days will
be submittedto the Short Term Disability Plan.
Payments received to the lesser of a maximum of
twenty (20)or, to the maximum accumulated,
from the Short Term Disability Plan provider shall
be remittedto the employer.

The intentionisto provide an additionalten (10)
day sick leave periodto employees over and
above their current benefitin Article 28. The
Company may needto address the shortterm
disability benefit programto accomplishthe
above. The parties agree to consult with a view
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to recommend changes to the Short Term
Disability program.

NORTHERN TRANSPORATION
COMPANY LIMITED

J.M. Fizer
Manager Accounting

PUBLIC SERVICES ALLIANCE OF CANADA

Michael Miller Staff Officer
Collective Bargaining Branch
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LETTER OF UNDERSTANDING
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and

THE PUBLIC SERVICE ALLIANCE OF CANADA

CAREER DEVELOPMENT TRAINING AND
APPRENTICESHIP POSITIONS

Northern Transportation Company Limited (“the
Company”) and the Public Service Alliance of
Canada (“the Alliance”) agreethat training
and/or apprenticeship positions may be created
under the following conditions:

1.

Creation of training and/or apprenticeship
positions shall not displace any permanent
employee or position or diminishthe hours
of work d any permanentemployee.
Priorto posting, the Alliance/Local will be
notified by the Director of Human
Resources or his designate, that such a
positionis being created.

After a probationaryperiod of ninety (90)
days the employees in these positions will
be eligible for full health, dental and
pension benefits. Eligibility for sick leave
benefitswill commence on the date of
employment.
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Employees in these positions who meet
the requirementsof Article 21 will be
eligiblefor winter utility allowance and
vacationtravel allowance benefits.

Employees in these positions will be
entitled to vacation benefits under Article
27.

Employees in a two (2) year training
programwill be paid at 74% of the full
position rate inthe first year, and 87% of
the full position rate in the second year.
Employees in athree (3) years training
programwill be compensated on the same
percentage basis of the full position rate as

apprentices engaged in athree (3) year
program:

Year 1 - 864%
Year2 - 77%
Year3 - 90%

Upon successful completionthe employee
will be granted up to three (3) months of
continuous employmentto assist in their
searchfor employment elsewhere.

Should the employee obtain permanent
employmentwith the Company upon
successful completion of the training or
apprenticeship program, their seniority will
be retroactive to their date of hire.
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10.

11.

If the employee is terminated or resigns
from their training/apprenticeship program,
they ceaseto be an employee and forfeit
all seniority rights.

If the employee obtains permanent
employment with the employer within 12
months of successful completion d their
training/apprenticeship program, seniority
accrued during that program will be
recognized.
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LETTER OF UNDERSTANDING
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF CANADA

COMPRESSEDWORK WEEK

The Union and the Employerwill call a Union
ManagementRelations Committee (UMRC)
meeting within sixty days of ratificationdf this
agreementto explorethe feasibility of
implementing a compressed work week for
bargaining unit members.

Any implementationwill be subjectto agreement
betweenthe Employerand a majority of the
affected bargaining unit members.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Chris Tobin
Director Human Resources

PUBLIC SERVICE ALLIANCE OF CANADA

Moray Ritchie
Negotiator
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LETTER OF UNDERSTANDING
between
NORTHERN TRANSPORTATION
COMPANY LIMITED
and
THE PUBLIC SERVICE ALLIANCE OF CANADA

SUMMER EMPLOYMENT OF STUDENTS
Given the clear understandingthat the
employment of students will in no way adversely
impact bargaining unitwork, the employer and
union agree to the hiring of bonefide, full-time,
high school, college, or university students
duringtheir summer break. Studentswill be
compensated, commensurate with their level of
studies, at a rate which will at notime exceed
$14.00 per hour.

Studentswill not have accessto the provisions of
the Collective Agreement nor will they be
considered members of the Public Service
Alliance of Canada. Employees hired under the
Summer Employment program will not be
eligibleto apply on internal competitions.

NORTHERN TRANSPORTATION
COMPANY LIMITED

Chris Tobin
Director Human Resources
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PUBLIC SERVICE ALLIANCE OF CANADA

Moray Ritchie
Negotiator
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