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ARTICLE i 

PURPOSE OF AQREEMENT 

I .O1 The purpose of this Agreement is to maiihtain harmonious and mutual 
beneficial relationships between the Saint John Port Corporation, herein 
referred to as the Employer, the Employees pnd the Public Service Alliance 
of Canada, hersin referred to 88 the Ailiancei to set forth certain terms and 
conditions of employment relating to pay, h o h  of work, Employee benefits 
and general working conditions affecting !Employees covered by this 
Agreement and to ensure that ail reasonable measures are provided for the 
safety and occupational health of the Empl4ees. 

I .O2 The patties of this Agreement share a desire to improve the guaiity of the 
Saint John Port Corporation and to promote well being and increase the 
productivity of the EmplQpS to the end th@ the people of Canada will be 
well and efficiently served. Accordingly, the parties are determined to 
establish, within the framework provided &y law, an effective working 
relatlonship at all levels in which members of the bargaining unit are 
employed. 
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2.01 

ARTICLE 2 

DEFINITION OF TERMS 

For the purpose of this Agreement: 

"Employer" means the Saint John Pott Corporation. 

"Employee" means a person who is g! member of the bargaining unit, 
as per Appendix "A" in this Agreement. 

"Alliance" means the Public Service Alliance' of Canada. 

"Union" means the Publfo Service Alliance of Canada, Union Local 
60824, at the Port of Salnt John, New Brunswick. 

l'Caii-Bad<" means when an Employee is notified during regular 
working hours that he is to report for duty outside of his regular 
working hours on the same day. 

"Caîl-Out" means when an Employee is notified to report to work 
while off duty. 
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ARïlCLE 8 

3.01 Except 8s spedficelly provided herein, nothing in this Agreement shall limit 
the Employer in the exercise of its functions of management, under which 
It shall have, among other things, the right tcp hire new Employees, to train 
personnel and to direct the worklng for@, including the promotion, 
demotion and transfer of Employees; to dls$ipline, suspend, discharge or 
cause and to require Employees to obserpe the Employer's rules and 
regulations not incanslstmt with the provfsidns d thfs Agreement. 
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ARTICLE 4 

$COPE AND RECOQNITION 

4.01 The provisions of this Agreement shall apply to the Alllance, the Empioyees 
and the Employer. 

4.02 The Employer recognized the Alliance as the exclusive bargalning agent for 
all Employees of the classifications set forth In this Agreement. 
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ARTICLE 6 

CHECKIOFF 

5.01 The Employer shall, as a condition of emplo)(.ment, deduct monthly from all 
employees an amount equal to the prevailin$ monthly dues of the Alliance, 
including Alliance Insurance premiums, and lhaii remit same by cheque to 
the Comptroller of the Public Service Alliaqce of Canada in aie months 
following their deduction. In making such re htance of dues relating to the 
first month of each calendar year, the Empl t yer shall provide the Alliance 
with a camplete list, in tripllcate, of those Empjkiyew from whom dedudons 
have been mad@; thereafter, #le Employer $hall provide the Alliance with 
corrections to the list showing names to be added or removed therefrom. 

5.02 For the purpose of applying Clause 5.01, payroll dedwtions for the 
payment of Alliance dues and insurance prBmiums 8hall commence the 
month foilowing an Employee’s entry into the, service of the Employer. 

5.03 . The Empioyer shall not be held liable or msponsusle, financially or 
otherwise, either to the Alliance or to any Employee, for any failure to m8ke 
deductlons or for making improper or 1-m deductions or remHt8nces. 
However, where possible, any such errors sh@i be r d d  by subsequent 
adjustments. It is understood that the UrWn wfll indemnify and save 
harmless the Employer from and agalnst any, and dl daim which may be 
made by an Employee or Employees for amounts deduabci from wages as 
herein provided. 

5.04 Where an Employee does not have suffide~lt earnings in respect of any 
month to permit deductions, the Ernployer &dl not be obliged ti0 make 
such deductions from subsequent earnings. 
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ARTICLE 6 

6.01 

6.02' 

6.03 

6.04 

6.05 

INFORMATION FOR EMPLOYEES AND THE ALLIANCE 

The Employer shall supply the Alliance with the name, address and 
ciassification of each new Employee in the bargaining unit in the month 
following their entry into the service of the Employer. 

The Employer agrees to provide the Alliance. with one (I) copy of the 
Collective Agreement for each Employee in the bargaining unit. 

The Employer shall provide reasonable bulletin board space for the posting 
of notices pertaining to elections, appointments, meetings, new8 items and 
socid and recreatlonai affairs providing. they are not detrimental to the 
Employer. Any items listed above shall refer directly to Alliance business. 

The Employer agrees to provide the Alliance Representatives with a copy 
of those personnel directives directly affecting Employees of this bargaining 
unit. 

The Employer, on written request, agrees to provide an Employee with a 
complete and current wrltten statement of his duties and responsibilities. 
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7.01 

ARTICLE 7 

ALLiANCE REPRESENTATIVES AND COIblMl'ITEE 

The Employer acknowledges the right of the iAlliance to appolnt Employees 
as Union Stewards, and in the absence, M i r  atternateS. The Employer 
shall be advised, by letter, of the marnes of those so appointed before they 
are recognized. 

7.02 nie Employer euid the Alllance shall determine the jurisdiction of each 
Representative having regarâ to the plan of drgankertkn, the distribution of 
Employees at the work place and the admin stnickire implied by the 
grievance procedure covered by this Agree 

7.03 A Union Steward shall obtain permission froh the Manager, Maintenance, 
or his designate, before leaving his work to investigate a complain or 
grievance raised by an Employw, such pemlisskm shall not unreersonably 
be withheld. The Steward is to acMse his Supnrlsor upon his return to 
duty. 

7.04 In the processing of cornplair&, grievances or disputes, the Employee(s) 
concerned and their Representatlve(s) win be granted reasonable time off 
for the purpoee of attending meetings attgnged with Manag@nwnt, a 
Conctliator, a conciliation Board, OT an Arbb&w. Where such meetim or 
proceedings are held during the scheduled wqldng hours d the Employees 
concerned, there will be no deduction from their pay far such hours. 

7.05 Where operational requirements permit, the Employer shall grant time off to 
not more than four (4) Employees who are required to attcbnd mSatings 
arranged wlth Management on behalf crf the Union. Where woh meüng8 
are held during the scheduled wotklng houra of the Employees invoived, 
there will be no deduction from thelr pay. 
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7.06 Where operational requlrements permit, the Employer shall grant leave 
without pay to not more than two Employees at any one Ume to attend 
Alliance Executive meetings or Training Programmes, alsa Alliance 
Conventions and/or that of their afflllates. 

7.07 A duly accredited Representative of the Alliance may be permitted access 
to the Employer's premises to assfst In the resolution of a complaint or 
grievance, and to attend meetings. Such permission shall not be 
unreasonably withheld. 

7.08 If an Employee is elected or selected for a full time position with the 
Alliance, the Employer may grant leave without pay with no loss of seniority, 
for up to one year following consultation between the parties regarding 
operational requirements. Such leave without pay shall not be 
unreasonably withheld. 
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ARTELE 8 

SENIORITY AND PROMOTION 

8.01 A seniority list of all Employees covered by this Agreement shall be posted 
annuany in January of each year. Such listg shall show names, positions 
and dates of last entry into aie service of e Employer, from which date 
senlorky shall accumulate. Copies of the s ists shall be furnished to the 
Local ûificers of the Union. 

8.02 Protests in regard to seniority status must be submitted, in writing, within 
sixty (So) days of publication of lists. When proof of m r  Is presented by 
an Employee or his Representative, such emr will be corrected encl wtm 
so corrected the egreed upon seniority dateishail be final. 

8.03 The name of an Employee who is promoted from a position covered by this 
Agreement to an ofilclal or exempt positi0i;i with the Employer, will be 
continued on the seniority list of the group from whih promoted and shall 
retain his seniority rights and continue to acdwnulrrte senlor@ ri~hts while 
so employed for a period dtweive (12) monttis from the date of promotion. 
Such person when released from employment may, within the tweive-month 
period, within thirty (a) days of such release, exerciw his seniority rights 
to any position which he is qualified to fin and Wing to do 80 will forfeit his 
seniority, in whlch event his name shall be dttopped from the seniority list., 

8.04 An Employee transferring from another cowed bargainhg wit with the 
Saint John Port Corporatlan will only be alloHied seniority from the date of 
hfs entry into a ciassification under this A m e n t .  Suoh Employee, 

leave earned under his preceding bargaining Agreement and he granted 
slck leave, devold of the regtrlctian imposed 

however, will üansl$r his airrcumuiirtsd unua e$ credits uf vacation and sick 

C W  18.03 (a). 

8.05 An Employee who has been discharged and is subsequentty reinstated in 
the service in a position covered by this Agreement, unless reinstated with 
his former seniority will only be allowed senlow from the date of his re 
entry into the senrice, An Employee who Is not reirwtatied with hls fornisr 
seniority standing wkhln me (I) year of the datbe of his disoharge my only 
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8.06 

8.07 

8.08 

be so reinstated by agreement between the proper Officer of the Employer 
and the Alliance Representative. 

When filling a vacancy that exists in a classification to which this 
Agreement applies, a bulletin giving pertinent details of the position 
and inviting interested Employees to apply, shall be posted on the 
appropriate bulletin boards for a minimum of ten (10) working days. 
No outside ‘advertisement for any vacancy shall be placed until the 
applications of the pfesent Employees have been fully processed. 

Any vacancies to be filled within the Saint John Port Corporation shall 
be posted on the Maintenance Bulletin Board at the same time as 
posted to other boards. 

Employees desiring such positions will file their application with the 
Designated Officer within that time. A copy of the aforementioned 
bulletin will be sent to an Employee on approved leave, by mail, to 
the last known address on file as supplied by him. A copy of the 
accompanying letter will be mailed to the Local. 

Employees who fail to exercise their seniority rights to any bulletined 
position shall forfeit their seniority rights to said position that has been 
bulletined. 

Appointments to such new positions or vacancies shall be made within 
fifteen (15) working days after expiry of the notice period on the basis of 
qualifications and fitness; if qualifications and fitness are relatively equal, 
seniorii will govern. Appointments shall be immediately bulletined in the 
same way as were the positions and vacancies. Temporary appointments 
may be made, pending an assignment. Vacancies of a known duration of 
one month will be bulletined. Nothing herein shall prevent the Employer 
from determining that no applicant has the necessary qualifications and 
from proceeding to fill the vacancy at its own discretion, but this shall not 
be construed to limit the rights of an Employee under Article 24. 
Management will advise the Union within one month of the status of any 
position not bulletined. 
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8.09 An Employee who is assigned by bulletin to a position shall be gnreit 
reasonable time in which to qualify, up to sixty (So) working days, excluding 
designated holidays, the length of time depending on the character of the 
work, and failing to qualify shall be returned to his f m w r  position Without 
loss of seniority. 

8.10 

8.1 1 

(a) Notwithstanding any provision contained herein, an Employee having 
less than six (6) months' seniority will lm considered as on probation 
and shall hold no seniority rights under Article 8 of this Agreement. 

(b) An Employee on probation shall not h&e recourse to ale Grievance 
Procedure in the case of any disciplinary action of discharge. 

In selecting Employees for "Seasonal Crews" the Employer will inform 
successful candidate(s) of the approximate starting time and terminatlon of 
the position(ç) in question. 
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9.01 

9.02 

9.03 

9.04 

9.05 

ARTICLE 9 

STAFF REDUCTION AND RECALL TO SERVICE 

(a) Where the Employer is contemplating any major changes in the work 
force, resulting from technical or technological improvements or 
modifications In the structure or in the administrative system of the 
Employer and where permanent lay-offs may result, the Employer 
agrees to give the Alliance a minimum of one hundred and twenty 
(120) days notice during which the the Employer agrees to consutt 
wkh the Alliance on such Implicatlons. 

(b) To this end the Employer, in concert with the Alliance, will give all 
reasonable consideration to enable EVI Employee effected to adapt 
himsetf to the said improvements, modification or change, and shall 
afford to the Employee concerned, the posrrfbilky of being assigned 
to equivalent positions without loss of salary. 

The Employer will continue past practice in exercising every reasonable 
effort to ensure Employees conttnued employment and when reducing 
forms, where qualifications and fitness are relatively equal, Employees with 
the most senlorlty wlll be given preference for retentlon. 

A lald-off Employee who desires to return to the service of the Employer, 
when work is avaliable to'him, must keep the proper Officer of the Employer 
and the Chalman of the Unlon CommMee advised of his address In order 
that he may be readily located. 

A laid-off Employee shall, ff qualified, be returned to the setvice in order of 
aenlorlty when staff is increased or when vacancies o w r .  

(a) A laid-off Employee who Is not employed elsewirere, who fails to 
report for duty or to gke satisfactory redm for not doing so wlthln 
five (6) w r W q  days from the date of noMcatbnj shall forte# his 
seniority right8 under this Agreement, and his name shall be struck 
off the seniority list. 
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@) A laid-off Employee who is employed! elsewhere, who fails a0 report 
for duty or to give satlstactory reasohs for not doing so within ten 
(10) wMng days from the date df nottfication, shall forteit his 
seniority rigMS under this Agreement, and his name shall be struck 
off the seniority list. 

9.06 An Employee who is out of active serviCie for more than fifteen (16) 
consecutive months, shall forfeit all seniority rights under this agreement 
and his name shall be struck M the seniority Ilst. 

9.07 No Employee shall suffer loss as a resuit of any implementation of second 
language requirements. 

13 



ARTICIDE 10 

HOURS OF SERVICE 

10.01 The following hours of senrice shall apply for the duration of this Agreement. 

(a) The normal working day shall not be more than eight (8) hours, from 
8:oO A.M. to 12:OO P.M. and from 12:30 P.M. to 430 P.M., f ie  (5) 
days per week, Monday through Friday, except for those Employees 
required to work on shift work. 

(b) All time worked in excess of these assigned hours shall be 
cçmsidered as overtime and paid for as such in accordance with 
Article 4 i I 

10.02 Employees may be assigned to work eight (8) consecutive hours and allowed 
twenty-five (25) minutes for lunch without deduction of pay. 

10.03 Employees will not be requlred to work more than six (6) oonsecutlve hours 
without a meal period. 

10.04 An Employee who is required to work three (3) hours of overtlme immediateiy 
following and contiguous to his soheduled hours of work (Monday to Friday and 
if working scheduled hours on Saturdays, Sundays or Holidays) sheill receive a 
meal allowance effective October I, 1881, of six dollars and fffly cents ($6.60) and 
effective October I , 1992, of six dollars and seventy-five cents ($8.75) and shall be 
granted thirty (30) minutes with pay in order that he may take a meal break either 
at or adjacent to his place of work. 

10.05 Shiit schedules wlll be posted sewn (7) days In advance. However, when 
unforseen operational requirements demand, shifts may be changed with a 
minimum rest period of eight (8) hours. However, where operational requirements 
permit, a rest period of sixteen (16) hours between shifts will be scheduled, 
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ARTICLE 11 

OVERTIME, HOLIDAY AND MINIMUM WORK1 AND WAGES 

I 1 .O1 Except as otherwise provided in this article: 

Time worked in excess of regular assigned hours, on Mondays to 
Saturdays inclusive, shall be paid forion the actual minute basis at 
the rate of one and onehaif (i 1/2) dimes the regular rate, except; 

Ail time worked after 2400 hours on a Friday and up to O800 hours 
on the following Monday, shall be paid for at double the straight time 
rate, except for those Employees req$lred to work shift work, when 
the double time provlsion wlH appb on the Employee's regular 
scheduled day off, if he Is required toi work. 

Any Employee who is required to work on a designated holiday shall 
recehre, In addition to his aaîary me for this designated holiday, two 
(2) times his regular salary rate for the tlme he has adualty worked, 
Provided, however, that any Employe6 who is ellgible to be paid for 
any of the designeted holidap rnentloned in Asüde 14.01 when nat 
worked, may at the option of the QerltMal Maneiger, when required 
to work on such holiday, be paid at regular rates for normal hours 
worked and shall be allowed in addition vacation leave with pay of 
one day for each day or nomai hours worked. 

Employees shall not be required to duspend work during rsgular 
worklng hours to absorb overtime pay. 

An Employee will not be required to & m e  than 8l>cteen (16) 
consecutive hours. 

1 .O2 - 
(a) A minimum of four (4) hours weges at dme and one-half (1 1/2) rate 

will be paid for ail work pertomid nat oontiguous with, before or 
after, regular houn of work. 

(b) A minimum of four (4) hours wages at tlrne and one-half (I 1/2) rate 
or the equWent thereof will be paid for work pertamied on Sunday 
or any of the days named In Article 14.01. 
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(c) A minimum of four (4) hours work or four (4) hours wages at straight 
time rate wiü be received by any Employee required to work who 
reports to work. 

(d) Notwithstanding Clause 10mO1 (a) any Employee required to report 
to Work for û Snow ïûmOV8l OpW8tlOn PfIOf to his day shift Where h8 
was not notified at least elght (8) hours in advance will be treated as 
if he were on "call-out". 

11.03 A "call-out" will be paid iî any Employee does not receive at least twelve (12) hours 
notification of a cancellation of a "call-out" when on his day of rest. 

1 1 .O4 The Employer shall make every reasonable effort to allocate overtime on an 
equitable basia among readily availabk qualified Employees who normally perform 
the work. 

1 1 .O5 The Employer will make every reasonable effort when assigning overtime to 
provide the Employee(8) with at least one hour advance notice when overtime is 
to be worked contiguous with normal scheduled working hours. 

1 I .O6 (a) An Employee may request time off in lieu of cash payment for overtime to 
a maximum of eighty (80) hours, including any cwy-over from prior years, 
in any calendar year. Such üme off will be equivalent to the hours that 
would otherwise have been paid. 

@) The Employer shall gran! compensating time off at time convenient 
to the Employee and the Employer. 

(c) Where an Employee has been granted compensating time off 
according to Clause 1 I .Oe(a) and for reasons not attributable to the 
Employee, such time off has not been used by the end of the 
calendar year, then the Employer shall compensate the Employee by 
cash payment equal to the payment which would othennrise have 
been made at the time the overtime hours were worked. Such 
payment will be made in January of the year following that in which 
the compensating leave was earned. 



(d) Natwithstandlng Clause 1 l.Oe(c), up@n a mfttgn reqwiat submittsd 
before October 1 of the current year, tian Employee shdl be granted 
up to one week's canysver of his compen~ng time, ptovided that 
previous carry-overs have been Nquldated. 
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ARTICLE 12 

PAY DAYS 

12.01 Ail Employees covered by this Agreement shall be paid on Thursday of evefy 
second week effective April 1, 1989, as per the following Schedule; It being 
understood that when Thursday falls on a Holiday, such bi-weekly payment shall 
be made on the preceding business day: 

Day Shtït Crew - Prior to twelve (12) noon 

12:oO Midnight to 800 A.M. Crew .) At 8:OO A.M. 

400 P.M. to 12:oO Midnight Crew - On request between 8:OO 
A.M. and 4:ûû P.M.) 
otherwise prior to going on 
shift 

12.02 Whenever possible, Employees to receive meal period pay on perlod following the 
week that the meal was worked. 



ARTICLE 13 

PRESERVATlON OF RATES 

13.01 When an Employee is temporarily called upon to do the work of another 
classification which is lower than his own, such Emqloyee shall be paid at the rate 
of the higher classification. 

13.02 Where an Employee is assigned 8 classlîicatlon and level for which no rate is 
stipulated In Appendix 8, or if, during the time\ of this Agreement, a new 
classification is establfshed and implemented by the1 Employer, such rate shall be 
negotiated jointly by the Employer and the Alliance, provided it is a bargaining unit 
job. Where necessary, an interim temporary ratd may be sstaMished by the 
Employer. 

18.03 Employees called to do work of a higher classfflcation Will be Immediately paid the 
rate of the higher classification. 



ARTICLE 14 

DESIQNATED PAID HOLIDAYS 

14.01 The following days, when falling on regular work days, shall be recognized as 
designated holidays for the purpose of this Agreement 

1. 
2, 
3. 
4. 
5. 
6. 
7. 
0. 
9. 

io. 
11. 
12. 

New Year’s Day 
Good Friday 
Easter Monday 
Sovereign’s Birthday 
Dominion Day 
Labour Day 
Thanksgiving 
Remembrance Day 
Christmas Day 
Boxing Day 
Rrst Monday in August 
Up to the date of prodamation d Heritage Day as a StaUOry Holiday, the 
afternoon of the day before Christmas and the afternoon before New Year’s 
Day in lleu of the Herltege Day. 

14.02 An Employee, not working on any of the above holidaya, shalt be pdd at his 
regular rate for the number of hours he would have worked had that day not been 
a holiday, provided that: 

(a) he has been in harbour service not less than thirty (30) days from the date 
of last entry into harbour s e h e  and has worked fifteen (15) days out of the 
previous thirty (30) calendar days; 

(b) he has worked the normal number of hours or been on approved vacation, 
sick, injury-on-duty or special leave on the day last preceding and on the 
day next following the holiday that his normal working duties required him 
to work: 

(c) if his services were required on that day, he has not rekised to work or he 
has ghren a reason acceptable to his departmental head for his not working. 
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14.03 

When a day designated as a Holiday under Clause 14.01 coincides wlth an 
Employee’s day of rest the Holiday shail be moved to the Employee’s first 
scheduled working day following his day of rest. 

When a day designated as a Holiday for an Employes is moved b another 
day under the provisions of this Clause: 

(a) work performed by an Employee on ttp dey from which the Holiday 
was moved shall be considered as WO& performed on a day of rest, 
and 

(b) work performed by an Employee on ?he day to which the Holiday 
was moved, shall be conatdered as wnrk performed on Q Holiday. 
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ARTICLE 16 

VACATiON LEAVE 

15.01 mauibf 
Subject to the provisions of Clauses 15.02 and 15.03, for each calendar 
month in which an Employee earns at least ten (10) days’ pay, he shall e m  
vacation leave at the following rates: 

(a) One and one-quarter (1 1/4), days per calendar month, if he has 
completed less than ten (IO) years of contfnuous empfoyment. 

(b) One and two-thirds (1 2/3) days per calendar month if he has 
completed ten (10) years of continuous employment, commencing 
with the month in which he completes ten (10) years of continuous 
employment, except that an Employee who has received or Is 
entitled to receive furlough leave shall earn vacation leave credits at 
the rate of one and one-quarter (1 1/4) d a ~ s  per calendar mon$ 
between the completion of his twentieth (20 ) and twenty-fifth (25 ) 
year of continuous employment. 

(c) Two and one-twelfth (2 1/12) days per calendar month if he ha8 
completed twenty (20) years of continuous employment commencing 
with the month in which he earns ai least ten (10) days pay following 
the date on which he completes twenty (20) years of continuous 
employment. 

(d) Two and one-half (2 1/2) days per calendar month if he has 
completed thlrty (3û) years of continuous employment commencing 
with the monai he completes thirty (30) yeam of continuous 
em ploy ment. 

(e) An Employee earns, but is not entitied to receive, vacation leave with 
pay during hls first six (6) months of continuous employment, subject 
to the provisions in Clause iS.CM(a)(v). 
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15.02 s 

15.03 

(a) For the purpose of this Article, hours of work hall imlude normal 
working hours on ordinary week days, nomial hours on holiday, 
whether worked or paid for without work, and absence on paid 
vacations, , 

(b) Hours of work lost by an Employee dub to absence as a result solely 
of injury sustained on duîy may be incltided 88 hours worked for the 
purpose of computing vacation leave credrts, providing such injury 
Is declared an industrial accident under the Government Employees 
Compensation Act. 

(c) Vacation leave credits will accrue from the date of last entry into 
Saint John Port Corporation servicmprovided, however, that an 
Employee whose service with the Employer is terminated for any 
reason whatsoever before completinai tfiirf~ (XI) days servl~e, will 
forfeit absolutely all right to vacation lepve credit. 

(a) The vacation year extends from January, 1 to December 31. In 
granting vacation leave with pay the Employer shall, subject to Its 
operations requirements: 

I) grant Employees their vacation leave during the calendar year 
in which it is earned; 

ii) grant each Employee vacatlon ileave for at least three (3) 
consecutive weeks or on any ober basis requested by the 
Employes; 

iii) grant an Employee vaoation leave when requested, ff: 

- the period of vacation ieave requested is less than a 
week; and 

- the Employee gives the Employer at least two (2) days 
advance notice for ea& day of vacation leave 
requested. 
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iv) where conditions of work, illness or injury prevent vacation 
leave being granted in that year, vacation leave credits will be 
carried over to the foilowlng year upon written approval of the 
departmental head; 

v) the Employer may for good and sufficient reason: 

- grant vacation leave on shorter notice than that 
provided for in Clause i5.03(a)(iii), and 

- grant vacation leave to an Employee during his first six 
(6) months of employment. 

(b) Should a designated holiday, for which an Employee is paid under 
Clause 14,Ol , occur during his period of vacation leave, that day All 
not count as part of his vacation leave. 

(c) In computing wages due for periods of vacatlon leave for any 
Employee, worklng hours and rates of pay used wlll be those of the 
classification In which he is regularly or normally employed, unless 
he is temporarily employed in classification calling for dffferent 
working hours and rates of pay and has served a minimum of one 
month lmmedlately prior to proceeding on vacatfun in the 
classification, in whioh o m  he shall be paid at the rate of such 
classincatlon. 

(d) Vacation pay shall be granted, upon written request, in advance of 
proceeding on vacation, under the following condkns: 

i) requests for advance vacation pay, on the prescrlbed form, 
must be received in Personnel Department fourteen (14) 
calendar days prior to the Friday immediately preceding the 
first day of vacation; 

ii) advance vacation payments will be mads for periods of not 
less than one week or multiples thereof; 

iii) vacation pay shall not exceed the Employee’s contributions to 
the Public Servlce Superannuation Account at date of 
application. 
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Where a CuspUte develops respecting the granting of leave to more 
than one Employee at the mme the, éeniotity shell be the governing 
facior. 

Where, in respect of any period of w o n  leave, an Employee is 
granted another type of paid leave, the period of vacaüon feave so 
dlsplaced shall either be added to th@ vacation period if requested 
by the Employee and approved by We Employer or reinstated for 
use at a later date. 

When the employment of an Employ- is termlnated, the Employee 
or his esZane shall, In Ileu of earned bbt unused vacdon leave, be 
paid an amount equal to the product obtained by multiplying the 
number of days earned by unused vacation leave by the daily rate 
of pay applicable to the Employeh Immedkitely prior to the 
termination of his employment. 

15.04 

Upon a written request submitted before octolber 1, of the currmt year, an 
Employee shall be granted one week carry.iover of his annual vacation 
leave, liquidated. 
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ARTICLE 16 

SICK LEAVE 

16.01 J%mb 
Subject to the provisions of Clause 16.02 of this Article, an Employee shall 
continue to earn sick leave credits at the rate of one and one-quarter (1 
1/4) days for each calendar month for which he has earned ten (io) days’ 
Pay. 

16.02 C r m  

For the purpose of Article 18, hours of work shall include: 

(a) normal working hours on ordinary week days: 

(b) normal hours on designated Holidays, whether worked or p8fd for 
without work; 

(c) absence on paid wcation, sick and special leave; 

(d) hours of work lost by an Employee due solely to m injury sustained 
on duty, provided that such Injury Is declared an industrial accident 
Under the Qovernment Employees Compensation Act; 

(e) time off duty by exaservicemen for the purpose of medical 
examination, provided that such ex-seivicemen shall iumish the 
Employer with onldal notices from the Department of VeteransMaln 
respecting such medical examination. 

16.03 I 
(a) An Employee will be granted sick leave with pay, provided he 

possesses seniority rights in accordance with the provisions uf Article 
8 of this Agreement to the Went of his earned sick leave credits. 

An Employee Is eligible for sick legwe with pay when he Is unable to 
perform his duties because of illness or injury provided that: 

(b) 
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i) he satisfies the Employer ofthis! condftion in sucn manner and 
at such times as may be deterhind by the Employer. 

(c) Unless othefwise informed by the Employer, a statement signed by 
the Employee describing the nature of hts fllness or injury and stating 
that because of this illness or Injury he was unable to perform his 
duties shall be considered aa meetin0 the requiremenb of Clause 
16.03(c)(j). 

i) If the period of leave requested does not exceed five (5) days; 
and 

ii) if in the current calendar year, the Employee has not been 
granted more than ten (10) ;days sick leave wholly on 
statements signed by hlm; 

iii) an Employee Is not ellgible for sick leave with pay during any 
period in which he is on 1- of absence without or 
under suspension. 

(d) For sick leave with pay in excm of five! (5) days an Employee will be 
granted sick leave with pay onty upon pre8ent8Uon of an acceptable 
certificate from a medical doctor. 

(e) An Employee wlli not be granted sick leave with pay for hours of 
work lost due to art Injury whlch is dedared EVI i n c k r m  addent 
under the Government Employees Corhpemation Act. 

(9 Where an Employee with at least two years' continuous Employer 
service is absent due to illness, and who has exhsrusted or during 
that period would exhaust his sick l e m  Credi$, approval may be 
granted for an advance against future slck leave to be earned, In an 
amount not exceeding three weeks (Imeen (15) working days). 
Such amount8 advanced will be dedulcted from future sick leave 
credits earned and no further sick le- with pey shaH be grovlted 
until the totai amount of the advenced 6id< leave is reamred. 

(9) Should the Employee resign, retire or .be dhiswd from the 
Employer's service, recovery of the lewe of atmm granted In 
excess of his sick leave credits will tk made from any mount 
payable to him by or on behalf of Her Majesty. 
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(h) Subject to the above conditions, and n-ding Clause 
î&û3(c), (d), and (e), where the absence is as a result of injury on 
duty, the Employer will grant Interim sick leave with pay to an 
Employee wlth slck leave credb, while awaiting a dedsfon of the 
Workers Compmsaff on Board of the Province of New Brunswick. 

(i) When an Employee is granted Interim sick leave with pay and Injury- 
on-duty leave is subsequently approved it shall be considered, for 
the purpose of the record of sick leave credits, that the Employee 
was not granted sick leave with pay. 
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ARTICLE 17 

INJURY-ON-DUM LEAVE WITH PAV 

17.01 

(a) An Employee shall be granteci in]ury-ors-duty leave with pay for suoh 
reasonable period as may be detemihed by the Employer when a 
daim has been made pursuant to the Oovement Employees 
Compendon Act, and a Workers &mpmsation authority has 
notified the Employer that it hm cettified that the Employee is unable 
to work because of: 

i) personal injury rewived in the prforrnarrce of his duUes and 
not caused by the Employee's wilful misconduct, 

or 

ii) an industrial ilhess or a disease arising out of and in the 
course of his employment, 

if the Employ. agrees to remit to the Rgceiver General of Canada 
any amount received by hlm in compensation for logs of pay 
resulting from or in respect of such injury, illness or dimase 
provlding however that such amount ddes not stern from a personel 
dis&Mity poiicy for which the Employee or his agent ha8 paid the 
premium. 

(b) Where an Injured Employee is unable i~ return to his normal work 
resulting from (i) or (ri) above, the Empioyw ahay mal(@ every 
reasonable effort to provide the  employ^^^ with eltcKnadiws 
employment. 



ARTîCLE 18 

SPECIAL LEAVE 

18.01 Credits 

An Employee shall 88131 special leave credits up to a maximum of twenty- 
five (25) days at the following rates: 

(a) one-half day (1/2) for each calendar month In which he recelved pay 
for at least ten (10) days; 

(b) one-quarter day (1 /4) for each calendar month in which he received 
pay, but for less than ten (10) days. 

As credits are used, they may continue to be earned up to a maximum. 

18.02 lYbawmw 
After the campietion of one year’s contfnuous service wfth the Employer, an 
Employee who has the credits available and who ~ i v e s  the Employer at 
least five (5) days’ notice, shalt be granted special leave with pay to the 
extent of his credit but not more than fhm (5) days, for the purpose of 
getting married. 

18.03 BKmmmmm 
(a) For the purpow of this Clause and Clause 18.04(a) and @), 

immedlate family is defined a8 father, mother, brother, slster, spouse, 
child or ward of the Employee, father-in-law, mothiw-in-law, step- 
father, stepmother, grandparents, grandchild and relative 
permanently residing in the Employee’s household or with whom the 
Employee permanently resides. 

Where a member of his immediate family dies, he shall be entitled to 
speclal leave with pay for a period of up to four (4) deys and not 
extendlng beyond the day following the funeral. 

(b) 
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(c) In speciai circumstances and .at the requesr M ma tmpioyee, 
beremment leave may be extenw /beyond the day foliowing the 
day of the funeral but the totd numlper of days  ranted must be 
consecutive and not greater In nuher  than those. provided for 
above, and must Include the day of aie funeral. 

The Employee is entitled to special leam with pay, up to a maximum 
of one day in the event of the death of the Employee's son-in-law, 
daughter-In-law, brother-in-law, sister-In-law, aunt or uncle. 

(d) 

(e) An Employee is entitied to one (1) day with pay if required to atbncl 
the funeral in the capacfty of pailbewar. 

(f) Special leave with pay will not be granted if the Employee does not 
attend the funeral. 

18.04 (a) Special leave may be granted at the discretIoniof the Employer for purposes 
of emergency or extenuating circumstances, Such request for special leave 
shall not unreasonably be withheld. 

(b) Special leave with pay may be grantediia an Employee for IlInes$ in 
the Employee's lmmedlate M l i y  as dtMned In Chum t8.û3(a). 

An Employee may be granted special -leave with pay up to a 
maximum of two days un the occaslon pf the birth or adoption of his 
child. 

(4 - 
Where an Employee has insufficient or no credits to m r  the 
granUnhl of special leave wkhin the meahing of Ciauses 18.û3(8), @) 
and (c), leave up to a maximum of five (5) days may be granted, 
subject to the deduction of such advancd leave from any spedal 
leave credits subsequently earned. 

(e) a=h!wma 
At its dkcretion, the Employer may grgnt lsave with pay for other 
purposes than those spetcifid in thls Agreement, miUtary or civil 
defence training, and emergencies affwttng the community or piace 
of work. 
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18.05 

18.06 

At I t 8  discretion, the Employer may grant leave without pay for any 
purpose, including enrolment in the Canadian Armed Forces and 
eWon to a full-time municipal anice. 

(Jonditions 

The benefits of Clauses 18.03 and 18.04 are conditional upon the following: 

(a) the Employee must have .not less than six (6) months' service; 

(ô) the Employee must have been on duty the day preceding and the 
day following the grant of special leave or has been on approved 
leave of absence; 

(c) where medical reasons are involved, a medical certificate is 
submitied outlining the circumstances necessitating the special leave 
request. 

e - G e m .  

(a) When the employment of an Employee who has been granted more 
vacation, sick or special leave wlth pay that he heis earned, is 
terminated by death, the Employee is considered to have earned the 
amount of leave with pay granted to him. 

(b) When the employment of an Employee who has been granted more 
vacation or sick leave wlth pay than he has earned Is termfnated by 
lay-off, he is considered to have earned the amount of leave with pay 
granted to him if, at the time of his lay-off, he has completed two (2) 
or more years of continuous employment. 

(c) When an Employee, who is In receipt of acting pay is granted leave 
with pay,he is entitled during his period of leave to receive the acting 
pay if acting in the higher position on a continuing basis, or for a 
period of two (2) or more months prior to the period of leave. 

(ci) If, at the end of a calendar year, an Employee's entitlement to 
vacation leave with pay includes a fractional entitfement of less or 
more than one-half (1/2) day, the entfflement shall be increased to 
the nearest half day. 
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(e) The Employer agrees to provide each Employee with a complete 
record at his unused cumulative lem credits as at October 31, 
annually. 
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ARTICLE 19 

SEVERANCE PAY 

An Employee who has one year or more of continuous employment and who Is 
laid off is entitled to be paid severance pay at the time of layd.  

i) In the case of an Employee who is laid off for the first time following January 
1, 1973, the amount of sevemce pay shall be two (2) weeks’ pay for the 
first and one (1) week’s pay for each succeeding complete year of 
continuous employment, less any period in respect of which he wa8 granted 
severance pay, retiring leave or a cash gratuity in lieu thereof by the 
Employer, but the total amount of severance pay which may be paid under 
this Clause shall not exceed twenty-eight (a) weeks’ pay. 

II) In the case on an Employee who is laid off for a second or subsequent time 
following January 1, 1873, the amount of severance pay shall be one 
week’s pay for each completed year of continuous employment, less any 
period in respect of which he was granted aeveranm pay, retiring leave or 
a cash gratuity In lieu thereof by the Employer, but the total amount of 
severance pay which may be paid under this Clause shall not exceed 
twenty-seven (27) weeks’ pay. 

iii) In no case shall the total amount of severance pay exceed twenty-elght (28) 
weeks’ pay regardless of the number of times an Employee is laid off. 

19.02 Reslanatlon 
An Employee who has ten (IO) or more years of continucws employment is entitled 
to be paid, on reslgnatlon, swermce pay equal to the amount obtained by 
multiplying half (1/2) of his weekly rate of pay on resignation by the number of 
completed years of his continuous employment to a maximum of twenty-sk (26) 
weeks less any period in respect of which he was granted severance pay, retiring 
leave or cash gratuity in lieu of retiring leave by the Employer. 
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59.03 .Aetiremsnt 

On termination of employment, an Employee who is entitled to an immediate 
annuity, or an Employee who has attained the age pt flfty-fhre (55) and is entitled 
to an immediate annual ailomoe under the Public senrlce Superannuation Act, 
shall be paid severance pay equal to the product obtained by multiplying his 
weekly rate of pay on termination of employment by the number of completed 
years of his continuous employment to a maximum iof nNenty-elgM (a), less any 
period in respect of which he was grante0 severancg pay, retiring leave or a cash 
gratuity in lieu of retiring leave by the Employer. 

19.04 Death 

Regardless of any other benefit payable, if eur Empldyee dies, there ShaH be pakl 
to his estate an amount equal to the product obtdnsd by multiplying his weekly 
rate of pay at the time of death by the numberi of cumplcuted~yeara of his 
continuous employment to a maximum of twenîy-eight (28) week less any period 
in respect of which he was granted severance pay, rdiring leave or a cash gratulty 
in lieu thereof by the Employer. 



ARTICLE 20 

JURY DUTY LEAVE 

20.01 Leave of absence with pay shail be granted to every Empioyeet other than an 
Employee on leave of absence without pay, or under suspension, who is required 
.to serve on a jury or by subpoena or summons to attend as a witness in any 
proceeding held 8s authorized by law or before an arbitrator or umpire. 

20.02 If the Employee is released from Jury Duty in ample time to return to his place of 
work, he must report back to duty. 

20.03 A statement from the Court Clerk may be required if there is any r0ason io doubt 
the duration of his absence. 

20.04 Any fees received from Jury Duty, other than travel or meai allowances, shall be 
paid by the Employee to the Employer. 
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ARTICLE 21 

INCLUSION UNDER PUBUC SüRViCE SUPEFiAMNUAllON ACT 

21 .O1 Upon rneetl ng the qualifications as laid down by the Public Sewice Superannuation 
Act and Regulations, Employees will be induded under such pension pian 
coverage, 



ARTICLE 22 

HEALTH INSURANCE CONTRfBUTlONS 

22.0 I Effective October I, 1991, the Employer agrees to pay full cost of the required 
premium contributions for each Employee to any health insurance plan now in 
effect or such plan as may be arranged by the Employer. Such plan shall be the 
same as in effect for the Employer’s non-unionized Employees. The Employer 
may add, delete or change such ptan from time to time. 

22.02 An Employee may, on retirement, retain his health insurance plan by paying the 
full cost of the required premium contributions as determined by and with the 
approval of the operator of such plan. 

22.03 Effective October 1, 1991, the Employer agrees to pay full cost of the required 
premium contribution for each Employee to any dental insurance plan now in effect 
or such plan as may be arranged by the Employer. The Employer may add, 

, delete or change such plan from time to time. The Employer further agrees to 
update the .current dental plan in parity with the coverage of the Employer’s non- 
unionized Empioyees by October I, 1992. 
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ARTICLE 23 

DISCIPLINE 

23.01 An Employee who has completed his probationary (period shall not be disciplined 
by suspension without pay or by discharge except b r  cause. 

23.02 When an Employee is required to attend a meetingiwhefe 8 disciplinary decision 
concerning him Is to be taken by the Employer,i or a Representative of the 
Ernployer, the Employee 18 entitled to have, at this reQuest, a Representative of the 
Alliance attend the meeting. 

23.W The Employer will advise each Employee of any written reprimand placed on his 
file. A copy of any reprimand to be sent to thd Union. Any Employee SO 
reprimanded may submit his case in conformity wtth the proVisions of the 
Grievance Produre outlined In Atticle 24. 

23.04 Where an Employee ta disciplined by suspenslon without pay or by disrrharge, the 
Employer, within two (2) Wing days of such disdflnary d o n  shall advise the 
Alliance of such suspenslon or discharge, In writing. 

23.05 , Where it is determined that an Employee has beeh disciplkied by suspension 
without pay or by discharge in vidation of Ciause dû,ûl, the Ernploy- shall be 
immediateiy reinstated In his former position whhoub loss of seniority or accrued 
benefits including all benefits and salary he would have earned during the period 
of suspension or discharge, 

23.06 The Employer agrees not to introduce as evidence In a h e m  any documant 
from the file of an Employee, the existence of which the Emplop  w8s not aware 
of at the time of filing. Any IMer of reprimand or la document relating to the 
conduct of an Employee, for which disciplinary a69n w88 not takm will not be 
introduced as evidence In a hearing after a period d Wenipfour (24) months from 
date of filing. 

23.07 The Employer shall ensure that the personal file of every Employee is kept 
confidential. 



I 
23.08 

23.09 

23.10 

23.1 1 

it is not the Employer's practice to disdose penonal intormatton, other than 
confirmation of employment, concerning an Employee-to creditors, banks, credlt 
bureaus, or similar organizations without the expressed prior and written consent 
of the Employee concerned, 

A full-time Representative or Staff Officer of the Alliance shall have accw8 to an 
Employee's flie providing that the Employee in quedon has given his written 
permission to release information concerning a specific case. 

Upon written request of an Employee, the personnel file of that Employee will be 
made available at least once per year for his examination in the presence of an 
authorized Representative of the Employer. 

At the request of the Employee, documents, letters relating to disciplinary d o n  
which may have been placed on file will be destroyedafter two (2) yeeus, provJding 
no further dkdplinary action has been recorded. 
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ARTICLE 24 

QRIEVANCE PROCEDURE 

24.01 Consultation 

When an Employee feels he has a complaiqt, he shall be encouraged to 
consult with his immediate Supervisor or hisi DesignaSe In respect to such 
a cornpialnt accompenigd, if he 80 wishes, /by his Union Repmsentartive. 
inaMllty to consult on such a complaint shall ki no way aifect his right to file 
a formal, written grievance in the manner set forth in this Article. 

’. 
24.02 - 

When an Employee feels himif to be aggrlwed, he shall be entitled to fila 
a written grievance in the manner hereinadteF prescribed. 

24.03 An Employee may be assisted and/or represented by the Aillance when presenting 
a formal grievance at any level of the grievance procedure. 

24.04 çf8D1 

An Employee may present a grievance to Marpagement‘s Rep’mmWve at 
Step 1 not later than twenty (20) working: days after the date of the 
circumstances gMng rise to the grievance. 

24.05 Management’s Representative at Step 1 shrrll repiy, in writing, to an Employee’s 
grievance within ten (IO) working dam after the gdlevance is presented unless 
mutually agreed by both partles to extend the time Ifmits. 

24.06 _SteD_P 

An Employee may present a grievance to Mamgement% Represenlath@ at 
the second step, when the declsion rendered at the first step is not 
satisfactory to him, withln ten (IO) worklng days after that decisian has been 
conveyed to him. 
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24.07 

24.08 

24.09 

24.10 

Management’s Representative at Step 2 shall reply, in writing, to an Employee’s 
grievance within ten (10) working days after the grievance is presented in 
accordance with Clause 24.06 unless mutually agreed by both parties to extend 
the time limit. 

An Employee may present a grievance to Management’s Representatlve at 
the third step and when the decision rendered at the second step is not 
satisfrnctory to him, within ten (10) working days after that decision has been 
conveyed in writing to him. 

Management’s Representative at Step 3 shall reply, in writing, to an Employee’s 
grievance within ten (IO) workin$ days after the grievance is presented In 
accordance with Clause 24.08, unfess mutually agreed by both parties to extend 
the time limits. 

Qrievances resulting from disciplinary action involving suspension or 
discharge will not observe the foregoing time limits and will instead 
require to be lnltlated withh five (5) working days of the said 
disciplinary action. A written reply will be given within five (5) working 
days of the hearing of such a grievance. Each succeeding step of 
the grievance procedure will observe the time limits as stipulated In 
the foregoing clauses. 

The processing of grievances, InvoMng disciplinary action, 
suspension or discharge, Mil start at the step beginning with 
Management’s Representative, who is at the next step to 
Management’s Representative, who Issued the disciplinary action. 
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24.1 I Rsbresentatives 

Step 1 2 Union Representatives Maniager, Maintenance and one 
other Management Representative 

Step 2 2 Union Representatives Assiwnt General Manager and 
on e! other Manage m 8 n t 
Repife6entatlve 

Step 8 Alll8nW Representative Gentbraf Maneger or designate 
UnionRepresentative and two other Management 

Raplgsentative8 

24.12 A grievance arising directly between the Employw and the Alliance involving 
interpretation, application or alleged violation of this Agreement shall be submitted 
in writing. In the case of the Alliance, such a grievaoce shall be submmed to the 
Employer's Representative at Step 3 of the grievancd procedure M i n  fifteen (1 5) 
working days of the date on which it becomes war4 of the d r c u m m  OMng 
rise to the grievance. In the case of the Employer, such a grfevanoe shall be 
presented to the Alliance withln fifteen (15) worklng~ckys of the date on which ft 
becomes aware of the circumstances gMng rise to me grievance. When such a 
grievance fs received by either party, a meetlng shll be convened,between the 
Representatives of the two parties within ten (10) mrklng day8 Ik an effort to 
resolve the issue in dispute. Failing settlement wlthhli fifteen (15) WMng days of 
the date on which the grievance was submitted, the $rIm#nce may be referred to 
arbitration a8 hereinafter provided. The parttes agree that such a grievance shall 
not be submitted solely to circumvent the normal grsieVenae procedure. 

24.13 Where a difference arises between the parties relang to aie adjustment of a 
grievance, the Alliance may, after exhausting the grievance p&un mtablbhed 
in this Article, notify the other party In wrlng within thirty (3û) working days of its 
intention to refer the matter to a Board of Arbiüdon and the name of its nominee 
to such a Board. 
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Z4.14 A Board of Arbitration established pursuant to this Artide $hell consist of one (I) 
member sele& by the Employer and one (1) member selected by the Alliance, 
together with a third member who shall be the Chairman and who shalf be jointly 
selected by the other two members. If agreement cannot be reached as to the 
selection of a Chairman, either party may then request the Federal Minister of 
Labour to appoint a Chalman. 

24.15 The Arbftration Board shall hear and determine the dlfference and shall issue a 
decision, and the decision shall be final and binding upon the partfes and upon 
any Employee affected by it. 

24.16 Each party shall pay its own expenses and the expenses of its nominee and the 
parties shall share equally the expenses and fees of the Chairman. 

24. I? An Arbitration Board shall have no power to aiter, add to, subtract from, amend, 
modffy, or substitute any part of this Agreement. I 

24.18 By mutual agreement, a single arbitrator may be asked to render a decision on a 
dispute in which case his fee and expenses shall be borne equally by the parties. 

24.19 oeneral 

(a) In determining the time limits with which any a W n  as prescribed in this 
procedure, Saturdays, Sundays and Holidays shall be excluded. The time 
limits in this Artlcle may be extended by mutual agreement. 

(b) When mutually agreed, Step 1 and/or Step 2 of Clause 24.1 1 may be by- 
passed and the grievances heard at the next hlgher level. 
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25.01 

25.02 

25.03 

ARTICLE 25 

JOIN7 CONSULTATION 

The Alliance and the Employer acknowledge the mutual benefits to be derived from 
joint consultation and hereby approve the e8tablisdment of Labour-Management 
Committees consisting of Alliance Representatives land Management Staff. 

(a) Consuitation. may take piace for the purpqise of providing information, 
discussing the application of Employer policy lor airing problems to promote 
understanding, but it is expressly understood that no commitment may be 
made by either patty on a subject that is; not wlthin their authorhy or 
jurisdiction nor shall any commitment made be construed as to aiter, 
amend, add to or modify the terms of thfs A$rwrnent. > 

(b) Monthly meetlngs will be held at the Mancfigsr, Maintenance level and 
Quarterly meetings will be held at the Amiw &mral Mamger level 
during the months of March, June, Septem&r and üecaniber. 

Upon the request of either party, the parties to his Agreement shall consult 
meaningfully at the appropriate level about contempibted ohanges in condkfons of 
employment or working conditions not governed bv this Agreement. 
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ARTICLE 26 

W E N  AND HEALTH 
I 

26.01 The Employer and the Union agree to cooperate at all levels in encouraging 
Employees afflicted with alcoholism or drugs to the objective of their rehabilftation. 

26.02 Nothing in this Clause Is to be interpreted as constituting any waiver of 
Management’s right to maintein disclpllne oc discharge for cause in any case which 
might resuft from, or be associated with, the use of alcmhol or drugs. 

26.03 Employees required to take a medical examination by the Employer will have same 
paid for by the Board and said Employee will be allowed time off wlth pay for said 
medical, except for medical certificate required under Article 16. 

26.04 Employees working in any unsanitary or dangerous Jobs erhall be supplied with ail 
the necessary tools, safety equipment and protective clothing. 

26.05 When a safety hazard is brought to the Employer’s attention, the said hazard will 
be investigated and corrective action taken. 

r 
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27.01 

ARTICLE 27 

CANADA LABOUR CODE/SUCCESSOR CLAUSE 

The successor rights and obligations portion of the Canada Labour Code, Part V, 
shall appiy should any question arise during the term of this Agreement. 
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ARTICLE 28 

DURATION OF THE AGREEMENT 

28.01 The duration of this agreement shall be from the 1st day of October, 1993 until the 
30th day of September, 1995 and shall continue in effect until such time as either 
party give three (3) months’ notice in writing of desire to revise or terminate the 
agreement. 
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The new Agreement constitutes the entire contract between the Employer and fie 
Alliance. Each of the parties hereto acknowledges that there are no representation, 
warranties, agreements, covenants or conditions, expressed or impIied, relating to this 
Agreement other than those set out in the new Agreement. 

SIGNED AT SAINT JOHN ON THIS +'%DAY OF d& 1995. 

SAINT JOHN PORT CORPORATION "E PUBLIC SERVICE ALLIANCE I 

OF CANADA AND ITS L O C A L ~ ~ ~ H ~ U ~ ~ ~  



APPENDIX A 

Pren?jyms and 

1, 

2. 

3. 

4. 

Employees who work regularly assigned s h b ,  including those Employees on stand-by 
snowplowing from mldnight will receive additional remuneration at the rate of twenty-five 
(25) cents per hour for all work from 4:ûû P.M. to 12:ûû Midnight, and thirty (30) cents per 
hour from 12:W Midnight to 8:ûO A.M. 

t Risk Prgmium 

Those Employees working from staging 30 feet above ground, ladders excluded, will 
receive a twenty-two (22) cents per hour differential. 

lwwwsr 
An Employee will be paid as a Trades Helper when working on fenders and ladders. 

s 
All Employees required by the Employer to wear steel-toed eafety shoes will be 
reimbursed $lüû.W for a twebmonth (12) period upon sadsfactory proof of such 
purchase. If a replacement Is required before the expiry of the said twehre-month (12) 
period, the Employer may reimburse up to further $lOO.oO after considering the 
reasonable wear and tear resulting from the performance of the duttes. 



. -  
b .  I .  

APPENDIX B 

CF P.S.A.C. L.(PCAL - 
STUDENT 

Labourer 

Trades Helper 

LE. Operator 
Motoboat Operator 
F.E. Loader Operator 
Head Waterman 

TrUck Drb8t' 

lmE!!oU 

Licensed Tradesperson 

JIalEu 

Lead Hand 

8.10 

12.90 

14.02 

15.41 

16.32 

8.10 

12.80 

14.02 

'.' 

15.41 

* 18.32 

5 1  



LETTER OF UNDERSTANDlNû 

It is understood between the parties that a toster of Employees eligible to water ships will be 
maintained. The Head Waterman will be the first Employee to be called each time watering 
services are required. Thereafter, when an Employee has performed watering work his name 
shall move to the bottom of the roster and thereby afford each Employee an equal opportunity 
to perform watering work. 

SIGNED at Saint John, New Brunswick on the 4 day of h44 1995. 

SAINT JOHN PORT CORPORATION PUBLIC SERVICE ALLIANCE OF CANADA - 
LOCAL 60624 
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