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Agreement made this 5th day of December 1997 

Between: 

THE ST. LAWRENCE SEAWAY AUTHORITY, a body corporate, 
hereinafter referred to as "The Authority" or "The Employer". 

and 

THE NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION 
AND GENERAL WORKERS UNION OF CANADA (Headquarters 
Building, Cornwall), hereinafter referred to  as "The Union". 

GENERAL 

Wherever the masculine gender appears in this Agreement, it shall also mean 
the feminine gender unless the context requires otherwise. 

1.1 

1.2 

1.3 

1.4 

1 .S 

1.6 

ARTICLE 1 

Definitions 

ASSIGNMENT - The function to which an employee of the Authority has 
been appointed with reference to  the time, the location and the position. 

CLASSIFICATION - The title describing the job content of a position to 
which an agreed wage rate applies. 

DAY - The period between midnight of one calendar day and midnight of 
the next. Reference to days in this Agreement shall mean work days 
unless otherwise specified. 

EMPLOYEES COVERED BY THIS AGREEMENT - Present and future 
employees of the Authority, as described by the Canada Labour Relations 
Board certificate issued January 1 1, 1960 and amendments thereof, 
who are assigned to  positions classified in APPENDIX "A" or 
amendments thereof. 

LAID-OFF EMPLOYEE - An employee separated from the service of the 
Authority by reason of the abolition of his position, or by reason of being 
replaced by another employee in the exercise of his seniority rights. 

MONTH - Unless otherwise indicated herein, means the period between 
similar dates in consecutive calendar months. 

Page 1. 

3 



1.7 POSITION -An aggregation of duties, tasks and responsibilities, requiring 
the services of one individual. Positions may be created by the Authority 
on a temporary basis for a limited duration or on a permanent basis for 
an indefinite term during the pleasure of the Authority. 

1.8 OVERTIME - There are three types of overtime covered by this 
Agreement: 

i) Scheduled overtime: Overtime, other than continuous overtime, 
which is separated from the employee's previous work period by a 
minimum of eight (81 hours and of which an employee has received 
notice at least eight (8) hours in advance; 

ii) Continuous overtime: That which immediately precedes or follows 
the regularly assigned hoiirs of work of the employees concerned; 

iii) Any other overtime. 

1.9 WEEK - Seven calendar days, Monday to Sunday inclusive. 

1 .IO YEAR - The calendar year. 

ARTICLE 2 

The Authority recognizes The Nationirl Automobile, Aerospace, Transportation 
and General Workers Union of Canada (C.A.W.) as the sole bargaining agent for 
the employees covered by this Agreement and agrees to negotiate with the 
Union on matters affecting the wages and working conditions of the said 
employees. 

ARTICLE 3 

Union Businese 

3.1 

3.2 

Necessary leave of absence without pay will be granted to employees for 
the purpose of collective bargaining. However, six members of the 
collective bargaining team shall be paid for such leave, at his regular or 
acting rate for each day of face to face collective bargaining meetings 
between the parties; leave under this Article must be expressly approved 
by the Authority but such approval shall not be unreasonably withheld. 

Necessary leave of absence without pay will be granted to employees for 
the purpose of collective bargaining. However, six members of the 
collective bargaining team regrouping the Operational and Maintenance 
Group Representatives and the Cornwall Headquarters Group 
Representative shall be paid for such leave, at his regular or acting rate 
for each day of face to face collective bargaining meetings between the 
parties; leave under this Article must be expressly approved by the 
Authority but such approval shall not be unreasonably withheld. 
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3.3 At points or in offices, etcetera, where bulletin boards are maintained by 
the Authority for posting of notices of interest to the employees covered 
by this Agreement, it shall be permissible for the Union to maintain a 
similar board for the same purpose, and in addition, where no bulletin 
board is maintained by the Authority, the Union may do so upon 
obtaining permission. 

ARTICLE 4 

Union ManaaerrLgnt CO nsultation Committee 

4.1 Recognizing the community of interest in the efficient operation of the 
Seaway and believing that the basis of good industrial relations rests 
upon satisfactory co-operation, the Authority and the Union agree to 
work together in the establishment and operation of a Union 
Management Consultation Committee. 

The Union Management Consultation Committee shall be composed of 
three (3) Representatives appointed by the Authority and three (3) 
Representatives appointed by the Union. Chairpersonship shall alternate 
between an Authority Representative and a Union Representative as 

The Committee shall meet on a bi-monthly basis, at the call of the 
Chairperson, to discuss ways and means of improving working methods 
and efficiency; of eliminating waste; of pursuing employee training and 
development; of maintaining good morale; and of promoting social and 
recreational activities. 

4.2 

' decided by the Committee, 

4.3 

ARTlCLE 5 

Grievance Procedure 

5.1 The employees is encouraged to discuss all problematic situations with 
his immediate Supervisor as soon as possible, with the aim of finding a 
solution. 

Should an employee or the Union believe that an employee has been 
unjustly dealt with, or that the provisions of this Agreement have not 
been complied with, the following procedure shall apply: 

SterJl 
A complaint or grievance shall be presented to the Section Head 
concerned or his delegate within twenty (201 days of the date of the 
alleged incident, by not more than two (2) Union Representatives, and 
the Section Head or his delegate shall render his decision within five (5) 
days. 

SteD 2 

If a complaint or grievance is not adjusted to the satisfaction of the 
Union under Step 1, it shall be taken up within twenty (20) days to the 
Regional Vice-president or his delegate, who shall render his decision for 
the Authority within fifteen (1 5) days. 
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5.2 If the Union and the Authority are unable to  agree to the adjustment of 
any complaint or grievance, or in regard to any matter as to which 
agreement is called for herein, or if the Union is not satisfied with the 
decision by the Authority under Article 26, either party may, in writing, 
within sixty (60) calendar days, require that the matter be referred to an 
Arbitrator. 

5.3 If mutual agreement cannot be reached as to  the selection of an 
Arbitrator, either party may then request the Federal Minister of Labour 
to appoint an Arbitrator. 

5.4 An Arbitrator, t o  which a matter is referred, shall hear all evidence in the 
case and shall render a decision, which decision shall be final and binding 
upon the parties to  this Agreement. 

The costs of the Arbitrator, shall be borne equally between the parties 
to this Agreement. 

5.6 

5.6 An Arbitrator is not authorized to alter, modify, or amend any part of this 
Agreement provided that the Arbitrator shall have the power to make a 
just and equitable determination of questions concerning discipline and 
discharge and this shall include the right to award with, or without, 
degrees of compensation. 

5.7 The time limits provided for by this Article may be extended by mutual 
agreement between the parties, but no matter shall be nullified through 
a technical question raised in respect to a lapse of time occurring due to 
a reasonable oversight or resulting from a misunderstanding or 
reasonable delay. 

5.8 Upon application, the Union Committee of not more than three (3) 
employees shall be granted necessary leave of absence with pay for 
investigation and presentation of complaints or grievances. 

ARTICLE 6 

Check-Off - Union Due8 

6.1 The Authority shall, subject to the conditions and exceptions set forth 
hereunder, deduct from wages due and payable t o  each employee 
coming within the scope of this Collective Agreement, an amount equal 
to the prevailing dues of the Union, including initiation fees, and shall 
remit the same by cheque, (accompanied by a statement of deductions 
from individuals) to the Union Local Secretary-Treasurer, not later than 
fifteen (1 5) calendar days following the month in which the deductions 
are made. 
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6.2 The amount to be deducted shall be equivalent to the prevailing regular 
dues payment of the Union and shall include initiation fees, or special 
assessments when applicable to all members. The amount to be 
deducted shall not be changed during the term of the Agreement except 
to conform with a change in the amount of regular dues of the Union in 
accordance with its constitutional provisions. The provisions of this 
Article shall be applicable to the Union on receipt by the Authority of 
notice in writing from the Union of the amount of regular dues. 

6.3 Weekly deductions shall commence on the payroll from the first pay 
period of the calendar month following completion of thirty (30) calendar 
days after date of first service in a position subject to this Agreement. 

6.4 If the wages of an employee payable on the payroll for any pay period 
are insufficient to permit the deductions of the full amount of dues, no 
such deduction shall be made from the wages of such employee by the 
Authority in such pay period. The Authority shall not, because the 
employee did not have sufficient wages payable to him on the 
designated payroll, carry forward and deduct from any subsequent 
wages the dues not deducted earlier. 

6.5 It is understood and agreed that deductions for income tax, 
unemployment insurance, contributions in accordance with the Public 
Superannuation Act and the Canada Pension Plan shall be made from 
wages prior to the deduction of dues. 

6.6 The Authority shall not be responsible financially or otherwise, either to 
the Union or t o  an employee, for any failure to make deductions or for 
making improper or inaccurate deductions or remittances. However, in 
any instance in which an error occurs in the amount of any deduction of 
dues from any employee's wages, the Authority shall adjust it directly 
with the employee. In the event of any mistake by the Authority in the 
amount of its remittance to the Union, the Authority, shall adjust the 
amount in a subsequent remittance, The Authority's liability for any and 
all amounts deducted pursuant to the provisions of this Article shall 
terminate at  the time it remits the amounts payable to the designated 
officer or officers of the Union. 

6.7 In the event of any action at law against the parties hereto or either of 
them resulting from any deduction or deductions from payrolls made or 
to be made by the Authority pursuant to Article 6.1 , both parties shall 
co-operate fully in the defence of such action. Each party shall bear its 
own cost of such defence except that i f at  the request of the Union, 
counsel fees are incurred, these shall be borne by the Union. Save as 
aforesaid, the Union shall indemnify and save harmless the Authority 
from any losses, damages, costs, liability or expenses suffered or 
sustained by it as a result of any such deduction or deductions from 
payrolls. 
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ARTICLE 7 

Classification and Rates of Pav 

7.1 

7.2 

7.3 

7.4 

7.5 

7.6 

7.7 

Employees covered by this Agreement shali be assigned t o  positions 
which are classified and rated in conformity with the classifications, 
wage rates and salary ranges listed in APPENDIX "A" or in conformity 
with such classifications as adopted by mutual agreement. 

Employees required to work for one (11 hour or more at a higher-rated 
position shall receive the higher rate while so employed with a minimum 
of one-half (1/21 day's pay (four (41 hours or three and three-quarter 
(3-3/4) hours depending on the normal daily working hours involved in 
the acting position) at the higher rate. Employees required to work at a 
lower-rated position shall not have their rate reduced. 

The Joint Job Evaluation Plan for clerical, technical and stores positions 
shall continue in effect during the term of this Agreement. Rates of pay 
for each classification shall be established or modified in accordance with 
APPENDIX "A" of this Agreement. The plan may be modified or replaced 
by mutual agreement between the Authority and the Union. 

Rates of pay for other classifications created during the term of this 
Agreement shall be established by mutual agreement between the 
Authority and the Union. 

Rates of pay for other positions whose duties and responsibilities have 
been substantially changed shall be established by mutual agreement 
between the Authority and the Union. 

Pay days will be every Thursday. Pay cheques will be made available at 
the time of relief to shift workers coming off their last shift on 
Wednesday. Where direct bank deposit applies, a pay slip detailing 
earnings and deductions will be remitted to the employee no later than 
Thursday. Direct deposits will be made no later than the opening of 
banking hours Thursday morning. When Thursday coincides with a 
holiday, the deposit will be made on the preceding work day. 

Wasae increases 

i) Effective January 1, 1997, all hourly rates of the wage scales are 
increased by 2 %. 

ii) Effective January 1, 1998, all hourly rates of the wage scales are 
increased by 2%. 

ARTICLE 8 

Safetv and Health 

8.1 The Authority shall continue to make all reasonable provisions to ensure 
comfortable working conditions and to ensure the occupational safety and 
health of all employees. 

The Union will encourage its members to use all safety equipment 
provided and to follow accident prevention rules and regulations. 

8.2 
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8.3 

8.4 

9.1 

9.2 

A Union Representative from the Accident Prevention Committee may be 
granted leave of absence with pay for the purpose of pursuing safety 
matters provided that the leave so granted shall not exceed two (2) days 
in each month. Requests for leave under this Article must be submitted 
to  the employee's Section Head and approval of this leave shall not be 
unreasonably withheld. 

The Authority will defray one hundred percent (100%) of the cost of 
safety footwear up t o  a maximum of eighty dollars ($80.00), for those 
employees whose positions are designated in the Authority's safety 
footwear policy. This Authority subsidy will be limited to  the purchase 
of one (1 )  pair of safety shoes or boots per year for each employee 
covered by the said policy. Special consideration shall be given to 
employees with foot deformities. 

ARTICLE 9 

ular emplovment 

Recognizing the desirability of regular, year round employment for its 
employees, the Authority agrees to provide regular employment for the 
employees covered by this Agreement, who are in permanent positions 
and have been in the service of the Authority for at least ninety (90) days 
and who are not displaced either as a result of the abolition of a position, 
as the result of disciplinary action, or as the result of the exercise of 
seniority rights by another employee. 

Regular employment means employment for not less than 2080 hours in 
each year, or 1950 hours for office employees, Hours made up by paid 
holidays, leave with pay, disability due to sickness or injury, voluntary 
absence, absence resulting from disciplinary action, and absence due to 
fires, floods, strikes or other emergencies, whether like or unlike those 
enumerated, shall be part of the 2080 or 1950 hours. 

ARTICLE 10 

Bnioritv Grouting 

10.1 An employee covered by this Agreement will acquire, and be entitled to 
exercise seniority rights only after he has worked for the Authority a total 
of sixty (60) days cumulative within any twelve (1 21 month period. 

After seniority is acquired, it shall date from the first (1st) day of the 
sixty (60) day cumulative period. An employee laid off or released 
because his service is deemed unsatisfactory during his probationary 
period of employment shall not be entitled to exercise seniority rights. 

10.2 A seniority list will be maintained for all employees covered by this 
Agreement at the Headquarters Building in Cornwall. 
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10.3 Employees with the same seniority date shall be ranked on the seniority 
list as determined by a draw, supervised by the Authority with the Local 
Chairperson present. The seniority list shall be posted in January of each 
year. Such list shall show names, positions and established dates of 
entry into the service. Copies of the list shall be furnished t o  the local 
officers of the Union. 

10,4 Protests in regard to  seniority status must be submitted in writing to the 
Manager, Human Resources Services within sixty (60) days of publication 
of the listing being protested. When proof of error is presented by an 
employee or his representative, such error will be corrected, and when so 
corrected, the agreed-upon seniority date shall be final. No change shall 
be made in the seniority date accredited to an employee which has 
appeared on two (2) consecutive annual seniority lists, unless it has been 
duly protested. 

10.5 The name of an employee who is promoted from a position covered by 
this Agreement to  an excepted or Supervisory Group position with the 
Authority shall be continued on the seniority list of the group from which 
promoted and he shall retain his date of seniority while so employed for 
a period of one (1 1 year. Thereafter, the employee's seniority date shall 
be adjusted to reflect non accrual of seniority for a subsequent period of 
up to two (2) years. At the conclusion of the three (31 year period, the 
employee's name shall be removed from the seniority list. Such an 
employee, when released as a permanent incumbent from employment 
in an excepted or Supervisory Group position may, within thirty (30) days 
of such release, exercise his seniority rights to displace a junior employee 
in any position which he is qualified to fill and which is not higher-rated 
than the classification from which he was promoted. Failing to  exercise 
his seniority in this manner it shall be forfeited and his name shall be 
dropped from the seniority list. 

10.6 An employee who has been discharged and is subsequently reinstated in 
the service, in a position covered by this Agreement, unless reinstated 
with his former seniority, will only be allowed seniority from the date of 
re-entry into the service. An employee who is not reinstated with his 
former seniority standing within one (1 1 year of the date of his discharge, 
may only be reinstated by agreement between the Union and the 
Authority. 

ARTICLE 11 

Notwithstanding anything in this Agreement, a new employee will be required 
to serve a cumulative probation period of ninety (90) days worked, during 
which the Authority retains the right to release him if he is found to be 
unsuitable. 

In the event of release, the Local Chairperson will be supplied with reasons by 
the Manager, Human Resources Services, or his delegate. 

An appeal by the Union may be lodged directly to the Authority within thirty 
(30) days of receipt of the reasons thereof. The Authority will render a decision 
within thirty (30) days, following which Article 5.2 may apply. 
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ARTICLE 12 

Bulletinina and Filling Positions 

1 2.1 Permanent positions and positions temporarily vacated for an anticipated 
thirty (30) days or more which require to be filled shall be bulletined to 
the seniority group within ten (1 0) days of their creation. 

Temporary positions, for thirty (30) days or more, which require to be 
filled shall be bulletined the same as permanent positions. 

12.2 Bulletins provided for by this Article shall show the classification, rate of 
pay, anticipated date of assignment, and a definitive description of the 
duties and responsibilities of the position, and they shall be posted for 
five (5) days in places accessible to all employees affected. Copies of 
bulletins issued under this Article shall be furnished to  the President and 
Chairperson of the Local. 

12.3 Temporary positions and positions temporarily vacated for less than thirty 
(30) days which require to  be filled may be filled without the necessity of 
bulletining by assigning the senior qualified employee available. In the 
application of this Article, employees filling permanent positions will only 
be allowed to exercise their seniority when an increase in regular earnings 
or a change in rest days or shifts are involved or when it is known that 
the temporary assignment will be for more than five (5) days. At the 
expiration of a temporary assignment, the employee shall be returned to 
his former position or he may, if qualified, exercise his seniority with 
respect to another temporary assignment without loss of seniority. 

12.4 Employees who wish to apply for a bulletined position, must forward an 
application to the officer designated in the bulletin within the five (5) day 
period during which the bulletin is posted. 

12.6 Assignments to bulletined positions shall be made on the basis of ability 
provided that applications shall be considered in order of seniority, and 
seniority shall govern where the ability of applicants is' sufficient to 
perform the duties. In the application of this Article, where a position is 
to be awarded to other than the senior applicant, the appointment shall 
be discussed with the Local Chairperson prior to being bulletined as 
provided in Article 12.6. Reference to ability in this Article shall mean 
the potential to qualify under Article 12.7. 

'I 2.6 The name of a successful applicant shall be bulletined within ten (1  0) 
days after the bulletin has closed and this bulletin shall show the date of 
assignment and shall be posted in places accessible to all employees 
affected. Copies of bulletins issued under this Article shall be furnished 
t o  the President and Chairperson of the Local. 

12.7 After an employee is assigned by bulletin to a position, he shall be given 
reasonable time, not to exceed thirty (30) days, in which to qualify, the 
length of time depending on the character of the work. Failing to qualify, 
the employee shall be returned to his former position without loss of 
seniority, or he may, if qualified, exercise his seniority rights with respect 
to any position bulletined during the period he was assigned to the 
position for which he failed to qualify, or if his former position has been 
abolished, the provisions of Article 14.5 shall apply. 
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12.8 Employees returning from authorized leave of absence may, within five 
(5) days of such return, make application for positions bulletined during 
their absence provided the closing date of such bulletined positions 
occurred during their absence. A file of these bulletins shall be made 
available t o  the employees upon request. 

12.9 The Authority shall decide within thirty (30) days whether to fill or abolish 
a permanent vacant position. 

ARTICLE 13 

nainina for P romotion 

Employees shall be encouraged to learn the duties of other positions and every 
opportunity shall be afforded them to learn the work of such other positions in 
their own time or during their working hours when it will not unduly interfere 
with the performance of their duties, The Authority will not unreasonably 
withhold training opportunities t o  any employee who has indicated a desire to 
learn the work of other positions. For this purpose, applicants for training for 
promotion shall be selected in order of seniority except as otherwise agreed 
between the Authority and the Union. Trainees may, on application, be 
permitted to exchange positions for temporary periods without affecting the 
rates of the employees concerned. 

ARTICLE 14 

Staff Reduction and Recall to Serv ice 

14.1 When reducing forces, senior employees with sufficient ability to do the 
work will be retained in employment, 

'I 4.2 When a permanent position is to be abolished, the permanent incumbent 
of the position shall be given a t  least three (3) months' notice and copies 
of the notice shall be furnished to the President and Chairperson of the 
Local. 

14.3 When a permanent position is abolished, the permanent incumbent of that 
position, providing he has at least five (5) years' seniority, shall be 
retained in the employment of the Authority provided: 

a) Employees may be assigned and re-assigned by the Authority to any 
vacant or newly created position without bulletining the positions. In 
the application of this article, the Authority will make all reasonable 
efforts to train senior employees whose positions are abolished in 
order to permit their assignment to .vacant or newly-created positions 
where the rate of pay is the closest to that of their abolished 
positions. 

b) An employee assigned under a) t o  a lower-rated position shall retain 
his rate of pay, but he will receive subsequent general increases in the 
form of a lump sum at year-end without affecting his rate until it 
equals the rate of the position to which he has been assigned. 
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C1 

d) 

e) 

An employee who occupies a position under the terms of a) shall be 
deemed to bid on future bulletined positions, provided it is not 
higher-rateid than his abolished position and he is able to  fulfill the 
duties of the position. 

The employee may decline an assignment under a), electing to 
displace a junior employee in accordance with Article 14.5, without 
retaining his level of pay, except that he must indicate his choice in 
writing within two (2) months following notice of abolition. The 
Authority will specify the proposed assignment within one (1 1 month 
of the notice of abolition. 

The provisions of this Article shall apply to employees displaced in 
accordance with d) provided they have at least five (5) years' 
seniority. 

14.4 When a temporary position of more than sixty (60) calendar days is to be 
abolished : 

i) The employee whose position is to be abolished, provided he has 
acquired seniority rights, will be given at least ten ( 1  0) days' notice 
of the abolition of his position, and 

ii) the junior employee involved, provided he has acquired seniority 
rights, will be given at least ten (101 days' notice of the possibility of 
his being laid off. 

Copies of such notices shall be furnished to the President and 
Chairperson of the Local. 

14.5 An employee whose position is abolished, or who is displaced, shall be 
entitled to  exercise his seniority rights, provided he has the ability and 
he makes his choice within ten (1 0) days of notification, either: 

i) To displace a junior employee in any classification carrying the same 
job class (maximum rate) or annual rate of pay as the position 
abolished or from which displaced: or, 

ii) to displace a junior employee in a lower-rated classification. 

14.6 A laid-off employee who desires to  return to the employment of the 
Authority when work is available for him, must keep the Manager, 
Human Resources Services and the Local Chairperson advised of his 
address in order that he may readily be located. 

14.7 A laid-off employee shall, if qualified, be returned to employment in 
order of his seniority when staff is increased and when vacancies occur. 
Such employee shall be notified by registered mail of the date the 
Authority wishes the employee to report for work. 
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14.8 A laid-off employee who fails to report for duty on the day required, or 
to give a satisfactory reason for not doing so by registered mail within 
twenty (201 days from the date of notification, shall forfeit his seniority 
rights and his name shall be struck off the applicable seniority list. The 
fact that a laid-off employee is employed elsewhere shall be a 
satisfactory reason for not reporting for duty where: 

i) the position is a temporary one and it is definitely known that its 
duration will not exceed ninety (90) days; 

ii) other laid-off employees in the same seniority group are available, 
and, 

iii) written application is made to the Manager, Human Resources 
Services immediately upon receipt of notification to report. 

14.9 An employee covered by this Agreement whose name has been 
continued on the seniority list for two (21 years or more, and who is on 
lay-off for more than twenty-four (24) consecutive months, shall forfeit 
his seniority rights and his name shall be struck off the seniority list; 
other employees covered by this Agreement, whose names have not 
been continued on the seniority list for two (2) years or more, and who 
are on lay-off for more than twelve (12) consecutive months, shall 
forfeit their seniority rights and their name shall be struck off the 
seniority list. 

14.10 Part-time char staff shall not be displaced and may only exercise their 
seniority by bulletin, except within their own group. Should they 
exercise their seniority by bulletin, they will only be permitted to return 
to the char staff group by bulletin. 

ARTICLE 15 

Jechnoloaical C h a w  

1 5-1 In changing methods of operation by the introduction or replacement of 
automatic or semi-automatic equipment or by the elimination or 
replacement of structures which result in the abolition of operational, 
clerical or maintenance positions, employees covered by this Agreement 
who have at least thirty (30) cumulative months of service shall be 
retained in the employment of the Authority, provided: 

a) The Authority may assign an employee whose position has been 
abolished by such a change, to another vacated or newly-created 
position in the same Seaway Region, without the necessity of 
bulletining, provided that the employee's rate of pay will not be 
affected by the fact that the position is a lower classification and 
that he may only be assigned to  a higher classification in the entry 
position group. 

b) An employee whose position is abolished may elect to use Article 14 
and retain his former rate of pay provided he displaces an employee 
in a position which is not lower-rated than the one to which he has 
been assigned in accordance with a) above. 
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cl An employee who occupies a position under the terms of either a) 
or b) above, which is lower-rated than his abolished position shall be 
deemed to  bid on future bulletined positions higher-rated than the 
position he occupies, provided the bulletined positions are not 
higher-rated than his abolished position and he has the ability to 
perform the duties of the position. However, a red-circled employee 
may decline a position without affecting his rate of pay if a junior 
employee with the same red-circled rate can be assigned to the 
position. 

d) If the employee whose position is abolished does not accept a 
position under the terms of either a) or b) he may elect to use Article 
14 without retaining his rate, and the displaced employee, provided 
he has a t  least thirty (30) cumulative months of service, shall be 
entitled to avail himself of any of the provisions of this Article. 

15.2 Any technological changes which are contemplated under this Article 
shall be communicated to the Local chairperson of the group as per the 
Canada Labour Code provisions. 

15.3 The principles of Article 13 in regard to  training for promotion without 
reference to seniority, shall apply to  training for reassignments under 
this Article. 

ARTICLE 16 

Contractina Out 

16.1 Work traditionally or presently performed by employees covered by this 
Agreement shall not be contracted out unless the Authority establishes 
that: 

a) Sufficient qualified employees, whether working or on 
lay-off, are not available, and the employment of additional 
qualified workers is not feasible or would be wasteful or 
inefficient; or 

bl An emergency or an exceptional volume of work exists which is 
beyond Authority resources for the, available period of time, for 
which situation the Authority cannot be held responsible, and 
provided the Authority has taken normal precautions to maintain its 
equipment. 

1 6.2 Subject to Article 16.1 , the Authority further undertakes not to contract 
out any work which can be efficiently and economically performed by 
its own employees, equipment and expertise. 

16.3 Contracting out of work shall not result in reduction of rates of pay nor 
cause lay-off of employees. 

16.4 Where the Authority establishes the need to  contract out work, the 
Division Director or his delegate shall give the Local Chairperson as 
much prior notice as possible, setting out the nature of the work and 
the reason for going to an outside contractor. 
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16.5 Any grievance arising under this Article may be commenced at Step 2 
of the Grievance Procedure under Article 5. 

ARTICLE 17 

Rehabilitation 

17.1 When an employee has become disabled or incapacitated while actually 
performing work of the Authority and is rendered thereby physically 
unfit to follow his usual occupation, he may, on agreement between the 
Authority and the Union, be assigned to a position which he is qualified 
to fill, provided he is able to perform the work of that position, 
displacing an able-bodied employee if necessary, irrespective of the 
seniority of the employee displaced. 

17.2 An employee who has acquired two (2) years' seniority and who has 
become disabled or incapacitated for any reason, and is rendered 
thereby physically unfit to fill his usual occupation may, on agreement 
between the Authority and the Union, be permitted to exercise his 
seniority rights to a position which he is qualified to fill, provided he is 
able to perform the work of that position, and he makes his choice 
within five (5) days, either: 

i) to displace a junior employee in any classification carrying the same 
job class (maximum rate) or annual rate of pay as the position from 
which displaced, or 

ii) to displace a junior employee in a lower-rated classification. 

17.3 Every effort shall be made to maintain the income of an employee who 
has been disabled or incapacitated at the rate of the job he was 
performing when disabled or incapacitated. 

17.4 An employee displaced as a result of the application of this Article, shall 
be permitted to  exercise his seniority rights in accordance with 
Article 14.5. 

ARTICLE 18 

18.1 Eight (8) consecutive hours of work shall constitute a day's work for 
maintenance employees. Five (5) days shall constitute a week's work. 
Except as otherwise mutually agreed between the Authority and the 
Union, the hours for shift workers shall be as follows: 

1 st shift - 0O:OO midnight to 08:OO 

2nd shift - 08:OO to 16:OO 

3rd shift - 16:OO to 0O:OO midnight 
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18.2 Shift workers shall be allowed one-half (1/2) hour in which to eat 
between the ending of the third hour and the beginning of the sixth 
hour after starting work without deduction of pay. 

18.3 Except as otherwise mutually agreed between the Union and the 
Authority, seven and one-half (7-1 /2) consecutive hours of work, 
exclusive of a meal period, shall constitute a day's work, Monday t o  
Friday, inclusive for office employees. 

18.4 An employee will only be required to provide one meal and this 
requirement will not apply to employees who are working outside the 
local area. On overtime work, excluding the meal carried by an 
employee on scheduled overtime, or by a shift employee on overtime 
offered on his day of rest, meals shall be supplied by the Authority a t  
normal meal time during the day and a t  maximum five (51 hour intervals 
until release from the work, provided that the first meal on overtime will 
be supplied and not paid to the employee. Meal entitlement to be 
established if an employee works a minimum of two (2) hours before or 
beyond his scheduled work period. On date of signature, the cost of 
such meals shall not exceed $1 1 .OO and payment of $1 1 .OO in lieu 
thereof may be made to the employee under this Article. 

On work outside the employees' assigned local area, when separated 
from their normal eating accommodation, employees will be entitled to 
payment of $1 1 .OO for each meal entitlement or may elect to have a 
meal of the same total value delivered to the work site. 

18.5 Employees will be allowed a fifteen (1 5) minute rest period, morning 
and afternoon. 

ARTICLE 19 

Overtime 

19.1 Employees required to  work in excess of the normal hours provided 
under Article 18, shall be paid for such work at one and one-half (1 -1 12) 
times their regular or acting rate. Except as otherwise provided, 
employees required to work overtime, other than continuous with their 
regularly assigned hours, shall be paid for such time at the applicable 
overtime rate or far four (4) hours a t  their regular or acting rate 
whichever is the greater amount. 

19.2 Time worked by employees on their scheduled first day of rest in the 
week shall be paid for as overtime at one and one-half (1-1/21 times 
their regular rate. 

19.3 Time worked by employees on their scheduled second day of rest in the 
week shall be paid for as overtime a t  double their regular rate, 

19.4 Shift workers required t o  work in excess of eight (8) hours during any 
twenty-four (24) hour period shall be paid for such work at one and 
one-half (1-1 /2) times their regular or acting rate. 

19.5 Regular working hours of an employee shall not be suspended for the 
purpose of absorbing overtime. 

Page 15. 



19.6 When two (2) or more types of overtime or premium compensation are 
applicable to  the same hours of work, only the higher rate of 
compensation shall be paid. In no case will overtime or premium 
compensation be duplicated or pyramided. 

19.7 In the interest of safety and in recognition of the need for adequate 
rest, an employee, other than a shift worker, who is required to work 
at least six (6) consecutive hours overtime, part of which is past 
midnight, or who is required to  work a t  least three (3) hours past 
midnight as part of work commencing prior to midnight, or who is 
required to work at least five (5) hours overtime past midnight shall be 
entitled, upon completion of the work, t o  eight (8) consecutive hours 
of rest without reduction of pay. Where an employee is called out three 
(3) or more times between the hours of 2O:OO and 08:00, the 
provisions of this Article shall apply. 

ARTICLE 20 

Call-Out. Stand-Bv and Premiums 

20.1 Employees called out to work overtime, other than during their 
scheduled meal period, shall be paid for a minimum of four (4) hours at 
their regular or acting rate, if this is a greater amount than the overtime 
pay would otherwise be. 

20.2 Employees called out as described in the preceding Article shall be 
considered as on continuous time from the time of call until completion 
of the work, and in addition, such employees shall receive one (1) 
additional hour's pay a t  their regular or acting rate for return to home 
from work, provided that travelling time will not be allowed if the 
call-out period is continuous before his assigned work hours. 

Employees assigned to shift work shall be paid a premium of forty-eight 
(48) cents per hour worked on the third shift and a premium of sixty- 
three (63) cents per hour worked on the first shift, Shift premium will 
attach to the shift actually worked and will not be applicable t o  regular 
day workers working Overtime, or to shift workers working overtime 
into the second day shift (08:OO to 16:OO). 

20.3 

20.4 Shift premiums shall not be added to the wage rates in calculating 
overtime pay. 

20.5 Employees required to stand by for a call to work shall be paid for 
one-sixth (1 /6) of an hour for each hour of stand-by a t  their regular or 
acting rate or a t  the rate of the position for which they are standing by, 
whichever is the greater, A stand-by period shall be for a minimum of 
six (6)  hours. Employees on stand-by, if they are required to work 
during the stand-by period, shall be paid for overtime at the applicable 
rate in addition to the stand-by pay. 
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20.6 Transportation in the course of regular employment from an assembly 
point t o  the site of work and from job to job will be supplied by the 
Authority, and the Authority will pay each employee so transported for 
the time used in travelling from the assembly point to the work site, 
and, if required, for the time used in transporting him back t o  the 
assembly point. In the event that an employee is authorized, and 
agrees to use his or her own automobile for work-related travel on a 
regular or casual basis in lieu of such transportation, provided the 
employee maintains the minimum required liability coverage, a 
kilometrage allowance will be paid on the basis of Authority policy 
determined by semi-annual reviews. 

The kilometrage allowance shall, in all cases, be deemed to cover the 
entire cost of operating personally-owned automobiles other than road, 
ferry, bridge and tunnel tolls and also necessary parking charges outside 
the employee's local area. In no case shall a kilometrage allowance be 
payable in respect of any journey for which an Authority-owned vehicle 
was available. 

20.7 An employee required to travel on Authority business, other than during 
his regular working hours, shall be paid while travelling up t o  a 
maximum of three (3) hours at his straight time rate or a t  one and 
one-half ('I-ll2) times his regular rate if he is travelling on a paid 
holiday. 

ARTICLE 21 

Paid Holidavs 

21.1 All employees shall be paid for each of the following holidays at the 
greater of their regular or acting rates which were applicable on the day 
before the holiday: New Year's Day, Good Friday, Easter Monday, 
Victoria Day (Queen's birthday), Canada Day, Civic Day, Labour Day, 
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day and 
any other day expressly authorized by the Federal Government. 

If one of the above holidays falls on a Saturday or a Sunday, non shift 
workers shall receive the following working day(s1 as a holiday in lieu 
thereof. 

It is the intent of this Article that an employee is entitled to receive the 
benefit of a paid holiday only once. That is, for a shift worker who is 
compensated for the holiday on the Saturday or Sunday and then 
transfers to a day position on the Monday, which is being observed by 
day workers as the "in lieu of" day, the Monday will be considered a 
normal work day and a day of annual or compensatory leave must be 
used to be paid for the day. Similarly, for a day worker who transfers 
to a shift work position in the "in lieu of" Monday, the Monday will be 
considered the holiday and the appropriate compensation applied. 

21.2 In order to qualify for pay on the above-mentioned holidays, an 
employee must render compensated service on the day preceding or the 
day following the holiday, 
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21.3 Should an employee be required to work on any of the above-mentioned 
holidays, he shall be paid for all time so worked, in addition to the 
holiday pay a t  two (2) times the regular or acting rate with a minimum 
of four (4) hours at double time. 

ARTICLE 22 

Annual Leave 

22.1 Employees covered by this Agreement shall earn annual leave in 
accordance with the following schedule: 

Entitlement for each completed 
month of cont inuous se rvice Years of Service 

1 st year - 10th year 
1 1 th year - 'I 9th year 
20th year - 29th year 
30th year and upwards 

1-1 /4 days 
1-2/3 days 

2-1/12 days 
2-1 I2 days 

A completed month shall be a calendar month in which a minimum of 
ten (10) days' pay is received. 

22,2 Wages will be paid during annual leave a t  the rate of an employee's 
regular classification or a t  his acting rate if it has been in force for at 
least fifteen (15) days. For this purpose, up to three (3) days of sick 
leave or of leave granted in accordance with Article 24.4 shall not 
constitute a break in the fifteen (1 5) day qualifying period. 

Wages which will fall due during an employee's annual leave period may 
be paid prior to his departure provided the employee has made written 
application not less than three (3) weeks before the commencement of 
the leave period. 

22.3 An employee retiring on account of age or disability shall be granted or 
paid for full annual leave in that year. 

22.4 An employee separated from the service of the Authority in any way 
other than that provided in Article 22.3 shall be granted or paid for 
annual leave accrued at the date of separation. Annual leave granted 
in excess of earned credits shall be retained from any amount payable 
to a separated employee. 

22.5 Scheduled Vacation Leave shall only be cancelled for unforeseen 
circumstances. Prior cancellation of approved Vacation Leave will 
entitle the employee affected to reimbursement of any loss occasioned 
by the cancellation. 

22.6 An employee recalled to work during his scheduled period of annual 
leave shall be paid for such work at double his regular or acting rate, 
and he shall be entitled t o  take annual leave at a later date. 
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22.7 Employees shall receive a vacation bonus in each year of fifty dollars 
($60.00) per week of vacation entitlement for that year and payment 
shall be made in April. Any bonus paid in excess of entitlement shall be 
recovered from any amount payable to a separated employee other than 
a deceased employee. 

22.8 Employees may carry over to  the next calendar year ten ( I O )  days or 
one-half (1 /2)  of the previous year's vacation leave entitlement. Any 
extension will require the approval of the Authority. 

22.9 Employees covered by this Agreement shall be advised in January of 
each year of their balance of annual leave credits. 

ARTICLE 23 

23.1 Employees covered by this Agreement shall earn sick leave at the rate 
of one and one-quarter (1-1/4) days for each completed month of 
continuous service. A completed month shall be a calendar month in 
which a minimum of ten (101 days' pay is received. 

23.2 Unused sick leave shall accumulate throughout an employee's 
employment with the Authority. 

. 23.3 a) The granting of sick leave may be conditional upon the production 
of a written declaration from an employee for absences up to a total 
of nine (9) days in a year except for absences in excess of three (3) 
continuous days. 

b) Any absence in excess of three (3) continuous days, and ail 
absences in excess of the nine (9) days granted conditionally upon 
the employee's written declaration, require a certificate from a 
qualified medical practitioner. Upon proof of the cost of obtaining 
such a certificate, an employee shall be reimbursed by the Authority. 

c) Any absence supported by a medical certificate is excluded from the 
total of nine (9) days that are granted conditionally upon the 
employee's written declaration. 

23.4 Where an employee has had two (21 years' continuous service, he may 
be granted an advance on sick leave credits to be earned in the future 
to the extent of one year's sick leave accumulation. 

23.5 Sick leave may be substituted for annual leave where it can be 
established by the employee that an illness occurred while on annual 
leave. 
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23.6 Employees may opt to use in the form of annual leave one-third (1/3) of 
the unused sick leave credits of the previous year or to  receive payment 
at their regular rate of pay for one-half (1/2) of these unused sick leave 
credits, provided this use or payment does not reduce the total sick 
leave accumulation below fifteen (1 51 days. Such option must be made 
during January of each year and payments shall be made in April. 

23.7 Employees covered by this Agreement shall be advised in January of 
each year of their balance of sick leave credits. 

ARTICLE 24 

-1 Leave 

24.1 Personal Leave shall accumulate at the rate of one-quarter (1 /41 of one 
(1 ) day for each completed month of service to a maximum of three (3) 
days per year. A completed month shall be a calendar month in which 
a minimum of ten (10) days' pay is received. Personal Leave credits 
will have to be taken during the year in which these are earned. 
Otherwise, cash payment of unused Personal Leave credits will be made 
in the month of February of the following year. In order to assist in 
maintaining the quality scheduling of work, the employee will give as 
much advance notice as possible of taking such leave, subject to Article 
8912) of the Canada Labour Code, 

24.2 An employee retiring on account of age or disability shall be granted or 
paid for full Personal Leave in that year. 

24.3 An employee separated from the service of the Authority in any way 
other than that provided in Article 24.2 shall be granted or paid for 
Personal Leave accrued at the date of separation. Personal Leave 
granted in excess of earned credits shall be retained from any amount 
payable to a separated employee. 

24.4 Bereavement L eave 

When a death occurs in the immediate family of an employee, 
Bereavement Leave will be granted without deduction from Personal 
Leave, up to maximum of three (3) consecutive calendar days 
immediately following the day of the death, provided the employee has 
completed three (3) consecutive months of service. For the purpose of 
this Article, the immediate family consists of the spouse (including 
common-law spouse resident with the employee for at least one ( 2 )  
year), parents, children, sisters, brothers, grandchild, grandparent, 
father-in-law, mother-in-law,daughter-in-law,son-in-law, brother-in-law, 
sister-in-law and any relative permanently residing in the employee's 
household or with whom the employee resides. 

If notification of a qualifying death occurs prior to  the commencement 
of normal working hours, an employee shall, on his request, commence 
his Bereavement Leave on this day in lieu of the day "immediately 
following the day of the death". 
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If notification to an employee of a qualifying death in the family occurs 
while the employee is a t  work, any necessary leave hours in that day 
will be added to  the overall Bereavement Leave entitlement. 

The employee may defer one of the work days to which he is entitled 
to  the day of burial. 

24.5 Witness or Jurv Dutv Lea ve 

Employees, other than those on leave without pay or under suspension, 
will be granted leave of absence with pay to cover jury service, or when 
subpoenaed to serve as Court witness, except as a litigant, without 
deduction from Personal Leave. As a condition of being granted such 
paid leave, jury service fees and witness fees received by the employee 
shall be turned over to the Authority. 

24.6 Leave fo r Public Office 

Leave of absence without pay shall be granted to any employee elected 
to a full-time public office and the name of such an employee will be 
retained on the seniority list for the period covered by this leave of 
absence without pay. 

ARTICLE 25 

Health and Welfare 

25.1 The Authority will pay for each employee the premiums towards a Life 
Insurance Policy which covers, subject to the conditions of the master 
policy, double the amount of annual salary to age sixty-five (851.' 

Subject to the same conditions, the policy will pay double indemnity for 
accidental death and will include a $7,000 benefit upon the death of a 
dependent. Total permanent disability and dismemberment benefits for 
employees are also included. The benefit of such life insurance shall be 
payable to an employee's beneficiaries, and the Authority will pay 
100% of the premiums. 

* Life insurance benefits relating to retired employees are detailed 
in The St. Lawrence Seaway Authority Health and Welfare 
booklet. 

25.2 The Authority will contribute towards the cost of a health and welfare 
program for its employees on the following basis : 

Family Coverage -- $180.00 
Single Coverage -- $ 67.00 

Page 21. 



To this extent and insofar as applicable legislation permits, the Authority 
will pay the cost of: 

a) a dental plan, as agreed between the parties, 

b) premiums for major medical coverage as agreed between the parties. 

If the total cost of these items exceeds the agreed Authority 
contribution, the balance will be deducted from pay. If any item is not 
applicable or in any case if the total cost does not exhaust the agreed 
Authority contributions, then the balance will be added to pay to  a 
maximum of $1 5.00 Family, and $ 1  1 -00 Single. 

25.3 An employee with a dependent spouse or a dependent unmarried child 
or children under 21 years of age or under 25 if a full-time student, shall 
be entitled to family coverage. An employee residing with a spouse will 
only be entitled to  family coverage if supporting all of their dependent 
children. 

25.4 There shall be a joint Consultative Committee composed equally of 
Authority and Union Representatives which shall meet at least once 
each year in the month of September to review health and welfare 
coverage. 

25.5 A long term Disability Plan as agreed between the parties, the policy of 
which is held by the Union, shall be administered by the Employer. The 
premiums shall be paid through deductions on the wages of the 
participants and the plan will be implemented following reception of a 
notice from the Union's National Office on the bargaining unit's choice 
to participate or not in the plan, 

ARTICLE 26 

Disciuline and Dischara e 

26.1 Employees covered by this Agreement will not be disciplined or 
discharged until the charges against them have been investigated and 
substantiated, If an employee under investigation and subject to 
discipline is required to  submit a written report, he will be allowed up 
to twenty-four (241 hours t o  submit the report. 

26.2 An employee's Section Head shall investigate incidents a t  a meeting a t  
which the employee concerned is entitled to be present and to be 
represented by no more than two (2) Union Representatives. The 
employee concerned shall be given at least twenty-four (24) hours' 
advance notice of the purpose of the meeting and of his entitlement to  
Union representation. 

26.3 An employee's Section Head may give written reprimands but 
suspension or dismissal may only be imposed after the hearing of a 
charge by a Regional Vice-president or his delegate. 
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26.4 A charged employee may be held out of service by his Section Head for 
a period not to exceed three (3) days, pending investigation by the 
Regional Vice-president or his delegate and the officer ordering the 
holding out of service must immediately advise the employee in writing 
of the charge or charges against him. 

Charges referred t o  the Regional Vice-president or his delegate, shall be 
investigated by him, as soon as possible, a t  a hearing at which the 
charged employee is entitled t o  be present and to  be represented by no 
more than two (2) Union Representatives, 

26.5 

26.6 The Regional Vice-president or his delegate shall decide whether a 
charge referred to him is substantiated, and, if so, the discipline t o  be 
imposed, or whether the charged employee is exonerated. In the event 
his decision involves suspension or dismissal, he shall, within three (3) 
days of the hearing, notify the charged employee and his Local 
Chairperson, in writing, of the decision. 

26.7 An employee who is exonerated of all charges against him shall be paid 
for time lost while being held out of service and shall be reinstated in 
his former position without loss of seniority. 

26.8 An employee's service record shall be deemed to be clear, if no 
discipline involving loss of pay has been imposed and if no other 
discipline has been imposed within twelve (1 2) previous months, and, 
in any case, the Authority may grant an application from an employee 
with a clear service record for the previous twenty-four (24) months to 
have his service record deemed to be clear. 

20.9 Employees covered by this Agreement shall not be subject t o  discipline 
or discharge for failing to cross any picket line where there is danger of 
bodily harm. 

ARTICLE 27 

Retirement and SeDar ation Gratu itv 

27.1 The provisions of Part I of the Public Service Superannuation Act shall 
apply to employees covered by this Agreement. 

Upon commercialization, the provisions of the NFPC private pension 
plan shall apply to employees covered by this agreement. (Refer to 
APPENDIX "H") 

27.2 An employee who is being separated for any reason other than 
"dismissal" or "lay off with recall rights" may be paid a Separation 
Gratuity equal to  payment at his regular rate of pay of three-quarters 
(3/4) of the total of his accumulated sick leave credits, and this 
provision will apply t o  a deceased employee and the benefit may be paid 
to his estate. 
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ARTICLE 28 

Puration an d Renewal 

This Agreement shall remain in effect until December 31, 1998 and thereafter 
subject to ninety (901 calendar days' notice in writing from either party of its 
desire to revise, amend or terminate, such notice may be served at any time 
subsequent to September 30, 1998. 
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In witness hereof, the following have signed: 

FOR: 

THE ST. LAWRENCE SEAWAY 
AUTHORITY 

M.-Fournier 
Acting President 

Vice-Phident, Human Resources 

&- . Mage U 
Manager, Hu&n R e s w v i c e s  

Corporate Services 

M. Latour 

THE NATIONAL AUTOMOBILE, 
AEROSPACE, TRANSPORTATION 

AND GENERAL WORKERS 
UNION OF CANADA 

National Director of Transportation 

National Representative 

, -  
L. Provost 

President, Local 4324 

Employee Relations Officer 
Corporate Services 



CORNWALL -APPENDIX " A  

37-112 HOUR WEEK 
CLERICAL, TECHNICAL AND STORES EMPLOYEES 

JOB Salary Effective -January 1,1997 Salary Effective - January 1 , 1998 
CLASS Hourly Rates Hourly Rates 

step 1 step 2 step 3 step 1 Step 2 step 3 

17 

16 

15 

14 

13 

12 

11 

10 

09 

08 

07 

06 

05 

04 

03 

02 

' 01 

$24.43 

$23,69 

$22.85 

$22.05 

$21 -27 

$20.54 

$19.85 

$19.16 

$18.62 

$18.02 

$1 7.47 

$16.97 

$16.44 

$15.91 

$15.39 

$14.94 

$14.38 

$25.20 

$24.38 

$23.55 

$22.77 

$21.92 

$21.27 

$20.54 

$19.85 

$19.16 

$18.62 

$18.02 

$17.47 

$16.97 

$16.44 

$15.91 

$15.39 

$14.94 

$26.17 

$25.29 

$24.45 

$23.61 

$22.75 

$22.05 

$21.30 

$20.58 

$24.92 

$24.16 

$23.31 

$22.49 

$21.70 

$20.95 

$20.25 

$19.54 

$1 8.99 

$1 0.30 

517.82 

$17.31 

$16.77 

$16.23 

$15.70 

$15.24 

$14.67 

$25.70 

$24.87 

$24.02 

$23.23 

$22.36 

$21.70 

420.95 

$20.25 

$19.54 

$18.89 

$18.38 

$17.82 

$17.31 

$16.77 

$16.23 

$15.70 

$15.24 

$26.69 

$25.80 

$24.94 

$24.08 

$23.21 

$22.49 

$21 7 3  

$20.99 

Note: 1. Step 1 to be applied to employees on first six (6) months of employment. 

2. Progression from Step 2 to Step 3 will take place after the employee has been at Step 2 

3. An employee in receipt of a Red Circle Rate at the introduction of the Job Evaluation 
Plan shall retain hls salary and his rigM to general increases. 

4. Hlrlng rate for job classes 01,02, and 03 shall be as follows: 

for slx (6) months. 

JOB Salary Effective -January 1,1997 Salary Effective - January 1,1998 
CLASS Hourly Rates Hourly Rates 

03 $14.94 $15.24 

02 $14.38 $14.67 

Ql $13.82 $14.10 

The hiring rate above is applicable only d u m  the probatkm period PI provided for in Article 11. 

MAINTENANCE EMPLOYEES - 40 HOUR WEEK 

JOB CLASSIFICATION Salary Effective Salary E M v e  
CLASS JMUR~Y 1,1997 January 1,1988 

Hourly Rates Hourly Rates 

01 Cleaner (Part-Time) $14.94 $1 6.24 

05 Maintenance Person 816.97 
Maintenance Persodspare 

$17.31 

09 Building Malntenance 
Technlcian 

$19.16 $1 9.54 



APPENDIX "B" 

EDUCATION FUND 

Effective January 1, 1996, the Authority agrees to pay into a special fund two 
(2) cents per hour per employee for all compensated hours for the purpose of 
covering education costs and compensating C A .  W. Education Leave. Said 
Education Leave will be for the purpose of upgrading the employee skills in all 
aspects of Trade Union functions. Such monies to be paid on a quarterly basis 
into a special fund established by the National Union, C.A.W. and sent by the 
Authority to the following address: 

C.A.W. Paid Education Leave Program, 
R.R. #1, 

Port Elgin, Ontario, 
NOH 2C9. 



APPENDIX "C" 

SOCIAL JUSTICE FUND 

Effective January 1, 1996, the Authority agrees to pay into a Special Fund one 
(11 cent per hour per employee for all compensated hours for the purpose of 
contributing to  the C.A.W. - Social Justice Fund. The Fund is a registered non 
profit charity which contributes t o  Canadian and international non partisan, non 
governmental relief and development organizations. Such monies are to be paid 
on a quarterly basis into the Fund established by its Board of Directors and sent 
by the Company to  the following address: 

C.A.W. Social Justice Fund 
205 Placer Court 

Willowdale, Ontario 
M2H 3H9 



,e St. Lawrence La Vole marltlrne 
jeaway dU Salnbburent 

appendix 'D ' 

202 Pitt Street, 
Cornwall, Ontario. 
K6J 3P7 

Our File No.: C-2-8-2-3/84 

Mr. F.C. Johnston, 
RegioneL Vtce-Prarident , 
Great tokes Ragion, 
Canadian Brotherhood o€ Railway, 
Transport and General Workers, 

15 Cervafs Drive, Suite' 607 , 
Don Mills, Ontario. 
M3C 1Y8 

Dear Mr. Johnstonr 

Re: VDT's 

As recently advanced fn colleccive bargaining with the 
Operational and Maintenance and Cornwall Headquarters Groups, thfa 
will serve t o  formally outline the position and intent o f  the Authority 
with regards to occupational health and saPety as ft pertains to VDT's. 

The VDT tsaue tn the opinion O C  the Authority can be divided 
i n k  two (2) general areas, that dealing with ergonomica and work 
environment and that deallng with safety. 

the Authority practice has been t o  purchese high quality VDT equipment 
fnciuding antiglare, high resolution and high persirtence features. 
All installations possesa high quality Eurnishings with user*ergonomics 
as a prime conrideratfon and in mosc i f  not  all fnrtances purchaaes 
hove.been made in consultation with the employees involved. 
4ocation and envlronmant of the instollationr have been chosen and 
enhancad with the user in mind with the only qualiffet being space 
conaideratione. 
use of the aquipmenc and all equipment is subject to qualiried supplier 
maintenance. 

' 

Firstly, on the subject OP ergonomics and work environment, 

The work 

All operators are thoroughly trained tn the proper 
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It is the intentfon o f  the Authority to continue with the 
a€orementloned practices. 
regards io ergonomics and work envlronmenc may be addressed directly 
to Region/Branch management or brought to the attention oE a Union 
representative for discussion.ln a Union Management Consuleation 
Committee or other Region/Branch forum. 

Any employee concerns or coments with 

Secondly, on tha subject o f  health and safety, given the 
weight of sclenti€ic evidence (e.g. Healeh and Welfare Canada, NIOSH), 
thd Authority remaina of the opinion that VDT operacion should not 
prrrrnc'a heeleh concern to employeas a t  large. 
ever conscious o €  the face that, regardlass O C  prarent evidence, some 
believe that only €urthar prolonged scientitfc inquiry wlll put the 
~ s r u e ~  to t e s t  onec and for a l l .  
of doubcs withfn the marketplace, it stands t o  reason that a pregnant 
VDT operator or an operator concerned about refacts on vfsion, .mry 
experience a psychological anxiety with regards to VDT technoiogy. 
The Loklowlng Authority policy is addressed to there psychological 
concerns I 

The Authority is how- ' 

As long as thare remainr the slighcesc 
, 

Pregnant Operator 

Any employee who fs pregnant, who is regularly scheduled 
to work with Video Display Terminals (VDT's) and who does 
not wish to work with VDT'r during the remainder o f  her 
pregnancy may raqueat other work. The Authority will ensure 
employment, wtthouc loss O C  wages, for the VDT operator in 
a non-VDT position for the duration of her aetendance a t  
work pteceeding childbirth. 
employee cooperation In position exchanger will be sought. 

In order to minimize disruptions, 

Eye Examinations 

At the beginning o f  assignment to a VDT and every two ( 2 )  
years thereafter, a VDT operator who is regularly required 
to operate a VDT €or two (2) hours or more per day shall 
be required ta undabgo an eye examination by an ophthal- 
mo 1 og is t . 
The cost o €  the eye examination, not  to exceed provtncfal 
Eee schedules for  such examinations, shall be borne by the 
Authority, and the VDT operator shall authorize release of 
a'copy of  the examination report to the Authoricy, 
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IC is to be noted rhac the provision governing eye exami- 
nations does not i n  any way restrict managamant's r ight  to have 
employees 
to pekfonn orrigned, kunctiona. 

undergo medical examinacfons to ascertain their a b i l i t y  

The Authority is committed CO the a9oremwirioned policies 
on pregnancy and aye examinations in telacion CO ehr Lasua 00 VDT's 
u n t i l  +firm evidence dfctatas other~iie~ 

, 

Sincerely yours, 

COT/ p f  

I 

Camille C. Trbpanier, 
Director of Personnel 
and Adminiatration. 



APPENDIX "E" 

ORA- OF AG- 

A. It is hereby understood and agreed between The St. Lawrence Seaway 
Authority (S.L.S.A.) and the National Autornoblle, Aerospace, 
Transportation and General Workers Union of Canada (C.A.W.) that, 
effective January 1, 1996, the following schedule of leave will apply in 
lieu of Compensatory Leave previously afforded in Article 20.7 of the 
1 992 - 1 993 - 1 994 Operations and Maintenance Collective Agreement, 
to Service Persons, Service Persons (Coordination), Senior Traffic 
Controllers, Traffic Controllers, Computer Support Clerks, on the 
seniority list as of December 31 , 1995, provided they work at least four 
(4) months during the applicable navigation season in operational shift 
positions: 

1. SENIOR TRAFFIC CONTROLLERS, TRAFFIC CONTROLLERS, 
COMPUTER SUPPORT CLERKS: 

1905 15 Days 
1998 11 Days 
1997 7 Days 

1998 3 Days 
1999 0 Day 

2. EMPLOYEES WORKING REQULARLY ON THE LOCKS IN SERVICE 
PERSON POSITIONS DURINQ THE APPLICABLE NAVIQATION 

I SEASON: 

1995 10 Days 
1996 7 Days 
1997 4 Days 
1998 2 Days 
1999 0 Day 
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3. EMPLOYEES WORKING REGULARLY AS SERVICE PERSONS AT 
A BRIDGE, FOR SPECIAL CONSIDERATIONS, DURING THE 
APPLICABLE NAVIGATION SEASON: 

B. 

c. 

1395 5 Days 
1996 4 Days 
1997 2 Days 

1998 1 Day 
1999 0 Day 

These Compensatory Leave credits may be converted to a cash payment 
as per the Memorandum of Agreement on payment for Paid Holldays 
reached on June 5, 1995. 

Commencing September 30, 1996, provided a Long Term Disability 
Insurance Plan applicable to all employees included in the Bargaining 
Units and paid by such employees through payroll deductions is then in 
force, the Authority agrees to pay a premium of $0.30 per hour on all 
regular hours paid to employees of the Bargaining Units. If the Plan is 
not in force on September 30,1996, the aforesaid premium shall not be 
paid until it is in force; furthermore, if the Plan for any reason is no 
longer in force, the premium shall be discontinued immediately. 

In consideration of the above, the provision8 of Article 20.7 of the 
1 992-1 994 0 81 M Agreement remain In force until December 3 1,1995 
and are abrogated effective January 1, 1996. 

Jb AQREED TO ON THIS 'h \ DAY 0 
I 

FOR THE C.A.W. FOR THE S.L.S.A. 

A 

c 
Natlorral Representative Authority Spokwperson 



APPENDIX "F" 

HARASSMENT 

The St. Lawrence Seaway Authority's policy on Harassment in the Workplace 
applies; for information purposes, the C.A.W.'s policy regarding Harassment 
follows. 







In the event of the closure by the Authority of the 
Cornwall Corporate Services eacility, it is hereby underetood 
and agreed between the 6t.Lawrence seaway Authority and the 

Workers union of Canada 
' National Automobile, Aerospace, Transportation and General 

- that the Authority will prwide one hundred and twenty 
(120) days notice to th@ Union of the decision to close 
the facility 

- that, whete positions are transferred from the Cornwall 
facility to another location, the incumbents shall retain 
such positions and be transferred with their position 

that employees whom positions are abolished may be 
reassigned by the Authority to any vacant or newly 
created position within the Authority, subject to the 
provisions of the other collective agreements 

that the employees relocated to other positions shall be 
paid removal expenses as per the Authority's relocation 

conditions of senlorit 
the new location/locat'Yons of reassignment as well as 
retirernent/severance and other specific issues. 

- 

- 
policy 

- that the Authorit and the Union shall meet to resolve 
and integration of employees at 

Signed in Cornwall this 31st day of August, 1995 

For the C.A.W. For the Authority 

R. J. Steven8 

I 



APPENDIX "H" 

OP -T 
8sAWAY PENSION P U N  

B M E U N :  THE ST. LAWRENCB SEAWAY AlMlORlTY 

AND: N A T I O N A L  AUTOMOBILE,  A E I O S P A C B ,  
TRANIPORTATION AND OENBRAL WORKERS UNION 

(bnidk n t h  IOY 'rb AUboshf) 

Q CANADA (CAW. - CANADA) 
( H r l c n Q R d b U ~ U I S r m . )  



APPENDIX "I" 

CLASSIFICATION AND TASK TRANSFERS 

I. DEVELOPMENT OF A UNIVERSAL CLASSIFICATION AND 
COMPENSATION PLAN 

A. M COOPERATION WITH REPRESENTATIVES: 

1. 
2. Of the Supervisory Group 
3. 
4. 

Of the Operational and Maintenance Group 

Of the Non Unionized Group 
and with the expert assistance of an outside Consultant 

B. TO ESTABLISH INTERNAL EQUITY: 

1, 

2. 

3. 

By objectively evaluating the responsabilities and specific requirements 
of each job 
By establishing the relative worth of jobs through evaluation point 
totals 
By developing Salary Administration procedures, including a salary 
progression formula based on the application of skills required by the 
different job categories. 

11. TRANSITIONAL MEASURE 

A. A committee is currently developing a self-directed team profile and will 
submit its conclusions to the Operational and Maintenance Group 
representatives for significant and constructive consultation. The task transfers 
below and those to come, will be developed from this service team profile. It 
is understood and agreed that administrative tasks shall not include regulatory 
management functions (i.e. discipline) that can affect fellow workers. In the 
event of a major difference of opinion on the team profile, the parties agree 
that a senior representative of Management and of the Union shall meet with 
the intention of resolving the issue. 

B. To recognize the implementation of the transferred tasks, lump sums will be 
granted as a transitional meaeure to Regional employee members of the 
Operational and Maintenance Group, until the completion of the new Job 
Evaluation and Salary Administration System. As noted above, the new 
Universal plan will evaluate the Team profiles, which includes these task 
transfers. 

C. A Union Management Committee will be formed to develop the conditions 
which determine that the transfer of activities to the team has occurred: 

1. A first lump sum of 5400 will then be granted to members of each 
team as that team acquires and applies the following responsibilities: 

Planning and Scheduling 
U Customer Interface 

2. A second lump sum of $400 will be granted to members of each team 
as that team acquires and applies the following responsibilities: 
m Management of Administrative activities 

Management of Key Indicators 

D. Engineering and Corporate Services will be examined when the self-directed 
team concept is formally applied to them. 



APPENDIX "I" 
(Continued) 

202 Pill Srrcer 
Cornwall, Ontario 
K6J 3P7 

November 10. 1997 

File No.: C-2-0-2-3J1997 & C-2-8-3-3/97 

Mr. Gary Fane 

205 Placer Court, North York 
Willowdale, Ontario 
M2H 3H9 

Dear Mr. Fane, 

C.A.W. - T.C.A. 

I 
t 

I refer to our discussions in the course of the 1997 Negotiation Sessions, regarding the 
application of Lump Sum Payments to employees applying tasks that will be transferred to them in the 
context of semi autonomous teams (See attached summary sheet on Classification and Task Transfers). 

It is the intention of the Authority to extend beginning in 1998 the concept of Semi autonomous 
teams to the Engineering Services Group and to the Cornwall Headquarters Group. The transfer of tasks 
will therefore occur for these groups. 

Concurrently, the new classification plan will be developed. If the new classification pian and 
compensation system is not yet in place at the time of application of the first two task groups transferred 
(Planning and Scheduling, Customer Interface), or at the time of application of the second two task 
groups (Management of Administrative Activities, Management of Key Indicators), then the 
corresponding lump sum will be paid to the teams involved. 

Sincerely Yours, 

Manager, Human Resources Services, 
Corporate Services 



APPEND I X " J " 

202 Pia Street 
Cornwall. Ontario 
K6J 3P7 

December 5, 1997 

File No.: C-2-8-2-311997 & C-2-8-3-3J97 

Mr. Gary Fane 

205 Placer Court, North York 
Willowdale, Ontario 
M2H 3H9 

C.A.W. - T.C.A. 

Dear Mr. Fane, 

Re: C W  for Benefits - ODeratioaal ~ L M & ~ @ w  and Cor nwall Headquxks 
Grouos 

I refer to our discussions in the course of the 1997 Negotiation Sessions, regarding the payment 
of the costs associated with Health benefits outlined in Article 25.2 of the collective agreement. 

This is to confirm that no increase in contributions will be required from employees toward costs 
for benefits under this article during the life of the 1997 - 1998 collective agreement. 

Sincerely Yours, 

Vice - President, 
Human Resources 



APPEND I X " K " 

202 Pitt Street 
Cornwall, Ontario 
K6J 3P7 

December 5. 1997 

File No.: C-2-8-2-3/1997 & C-2-8-3-3/97 

Mr. Gary Fane 

205 Placer Court, North York 
Willowdale, Ontario 
M2H 3H9 

C.A.W. - T.C.A. 

I 

Dear Mr. Fane, 

Re: -ea entatives - ODe- and CO rnwall Headauarters 
Grouos 

I refer to our discussions in the course of the 1997 Negotiation Sessions. regarding 
representatives who are on Union leave on a more regular basis. 

The practice of the employer of allowing two employees to be on regular leave for Union business 
will continue for the life of the 1997-1998 collective agreement, and these two elected union officials 
will be counted in the six representatives listed in Article 3.1 for collective bargaining. 

Sincerely Yours, 

Vice President, 
Human Resources 

AMIop 

. .  * .  


