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THIS AGREEMENT made this 

B E T W E E N: 

day of , 1994 

HENDRIE TRANSPORTATION INC. 

(hereinafter referred to as "the Company") 

of the FIRST PART 

- and - 
C A W CANADA (LOCAL 4268) 

(hereinafter referred to as "the Union") 

of the SECOND PART 

PREAMBLE AND PURPOSE 

The Company and the Union each agree that the purpose and intent of this Agreement is 
to promote cooperation and harmony, to recognize the mutual interests of the parties, 
to provide proper means through which information may be transmitted from one to the 
other, to formulate rules and policies to govern the relationship between the Union 
and the company, to promote efficiency and service, to establish rates of pay, hours 
of work, safe working conditions and other terms and conditione of employment ae set 
out herein, and to set forth a procedure to be followed by the parties hereto and by 
the employees covered by this Agreement for the expeditious and proper settlement of 
any disputes which may arise on the administration of the terms of this Agreement. 

ARTICLE 1 

RECOGNITION 

1.1 The Company recognizes the C A W CANADA (LOCAt 4268) ae the sole and 
exclusive bargaining agent for all employees covered by this Agreement. 

The employees covered by this Collective Agreement shall be those 
employed by the Company in any of its locations and included in any of 
the j s S  classffftatfons ==t forth i n  t h f e  Agreament. 

The classification and rates of pay for additional positions established 
on payrolls of the Company covered by this Agreement shall be in 
conformity with classifications and rates of pay for positions of similar 
kind of class covered by this Agreement. 
required the establishment of new classifications as a result of 
technological changes or the use of new equipment, or for any other 
reasons, the Company undertakes to give to the Union reasonable and 
adequate prior notice of any requirement to establish new 
classifications. The rate for any new classification shall be 
established by the Company on a trial basis and in a manner which will 
give consideration to the position of the new classification with the 

1.2 

1.3 

In the event that there is 
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wage structures already established. 
shall be thirty (30),daye. Within the period of thirty (30) days, the 
Union may request the company to discuss the new rate and if theae 
diecuseione do not settle the matter within the trial period, then the 
establishment of the rate may be referred to arbitration. 
arbitration award shall be made within the next sixty (60) days and it 
may be made on a retroactive ba6i.S back to the date when the new 
claeeification was eetablished and filled by employees of the Company. 
The Arbitration Board shall be bound by the condition that in fixing the 
new rate, it must give consideration to the position of the new 
classification within the wage structure which have already been agreed 
upon by the parties. 

The Company agrees that, for the purpose of carrying on administration of 
this Agreement, a representative of the National Union shall have the 
right to visit the property of the Company, provided that these visits 
ehall not interfere with the conduct of business of the Company and 
provided further that the representative shall obtain the consent of 
management before visiting any property of the Company; which coneent 
ehall not be unreaeonably withheld. 

The trial period for the new rate 

a- The 

1.4 

1.5 The aignators to thie Agreement have agreed that neither party shall 
enter into any Agreement with the employees which conflicts with the 

the Union. 

Mutual Agreement shail be in writing between the proper officer of the 
Company and the Local Chairpereon of the C A W local 4268. 

# terme of this Agreement, unless mutually agreed between the Company and 

1.6 

UNION SECURITY 

2.1 

I/ a- 

.-* 
2.3 

All employees covered by this Agreement who have completed sixty (60) 
days of work for the Company must be members of the Canadian Auto Workers 
Union and they must remain e r e  of the Union in good etanding as a 
condition of continued employment. Notwithstanding the above terms, it 
i o  agreed that the Company shall not be required to discharge an employee 
who has been refused or denied Union membership unleee the grounds upon 
which the union refused or terminated the employee's membership are 
valid. In the event that the Company queatione the validity of the 
reaeons for the refusal or termination of Union membership, the matter 
may, at the requeak of tire tanpany,--h G ~ h ~ u i h d  by-an A r L i L - h i w z i  -- -- 
Board. 

All employees covered by this Agreement will have-deducted each month 
from their pay, the amount of monthly Union dues as =€ermined by the 
Union in accordance with its Constitution. 
in advance of any changes in the amount of monthly Union dues or 
initiation fees to be deducted. 

The Union dues referred to above, shall be remitted directly to the 
Secretary-Treasurer of the Union at CAW Local 4268, along with a liet of 
the names of all those on whose behalf deductions have been made. A copy 
of thie liet will be provided by the Company to the local Union, and, on 

The Company shall be advised 
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a monthly basis, the Company shall send to the Local Union chairperson, a 
list of all new employees who have acquired seniority, and the Company 
shall send monthly to each branch chief steward a list of new branch 
employees who have acquired seniority. 

reasons of race, national origin, colour, religious beliefs or political / 2.4  It is agreed that Union membership will not be refused or terminated for 7 
belief s. I 

ARTICLE 3 

STRIKES AND LOCKOUTS 

3.1 During the term of this Agreement, the Union agrees that it will not 
call, authorize, encourage or support any strike and the Company agrees 
that there will be no lockout. 

3.2  The Union recognizes the right of the Company to protect its business and 
the property of its customers. 

Each party, recognizing the rights of the other in this regard, agrees 
that the Union will notify the Company of any strike or picket line 
activity and that the Company will notify the Union, if in their opinion, 
such strike or picket line is illegal or is unduly prejudicial to the 
interest of the Company, its employees or the Union. 

In such matters, a meeting w i l l  be held in order to mutually agree on a 
policy. In the event that the Company and the Union cannot agree, each 
party reserves the right to take whatever action it deems necessary and 
appropriate. 

ARTICLE 4 

UNION MEETINGS 

4.1 The Union agrees that there will be no general Union meeting called 
during working hours. 

The Company agrees to make available the facilities of its various 
lunchrooms for the purpose of Brotherhood activities outside working 
hours provided that adequate prior arrangements have been worked out 
between the parties for the holding of any monthly or special meeting@. 

The Company agrees that, on the evenings when the Union is holding a 
monthly meeting, it shall make every reasonable effort to schedule work 
in a manner which will permit employees to attend. 

4 .2  

. -  
4 .3  

ARTICLE 5 

MANAGEMENT RIGHTS 

5.1 The Union acknowledges that it is the exclusive function of the Company 
to: 
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a) maintain order, discipline and efficiency; 

hire, discharge, promote, demote, suspend, or otherwise discipline 
employees, provided that a claim of an employee that he has been 
discharged, disciplined or otherwise unjustly dealt with may be the 
subject of a grievance and dealt with in accordance with the 
Grievance Procedure. 

b) 

c) 

d) 

generally to manage its business in all respects in accordance with 
its obligations, subject to the provisions of this Agreement; 

make and alter from time to time rules and regulations which are 
just and fair. The Company agrees that it shall provide the Union 
with a copy of those rules and regulations which are made or 
altered by the Company from time to time. 
will provide the Union Executive with reasonable advance notice on 
the establishment of new rules or any amendments to current rules. 
The Union will be given an opportunity to discuss these matters 
with the Company prior to the Company putting into effect any rule 
or any amendments to a rule. 
Union as early as possible so that there will not be any 
unreasonable delay before rules or amendments to rules are 
implemented. 

In addition, the Company 

Discussions shall be sought by the 

ARTICLE 6 

UNION COMMITTEES 

6.1 The Company recognizee the right of the Union to appoint or otherwise 
select both a negotiating committee and a grievance committee and the 
Company undertakes to recognize and deal with both these committees. 

6.2 Wherever possible a grievance shall be processed during the normal 
working hours of the Steward. 
of pay when a grievance or pending grievances are processed with the 
Company on Company property or at any other place which is mutually 
agreed upon by both the Union and the Company. 

A Steward shall receive hie regular rate 

6.3 

6.4 

6.5 

6 . 6  

If the Company representative is unable to meet the Steward during the 
Steward's normal working hours, the Steward shall be paid straight time 
for all time spent during the processing of the grievance with the 
Company on the Company property or at any other place which is mutually 
agreed upon by both the Union and the Company. 

The 'U'iiiun w i i i  i r r l u n u  Lila CoinpaIiy Pii writing of the ndms of ihe S i t r w a r r i  
and any subsequent change in name of the Steward. The Company shall not 
be asked to recognize any Steward until such notification from the Union 
has been received. 

The Company will notify the Regional Office prior to the suspension or 
discharge of a Steward, except in the case of consumption of intoxicants 
while on duty or on Company premises, or proven dishonesty. 

For the purpose of proceasing specific grievances or disputes, the Union 
Representative and stewards shall have access to trip sheets and time 
cards, that are pertinent to the grievance. Trip sheets and time cards 
will be made available at the Hamilton Terminal during the office hours 
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of t h e  Company within three (3)  working daya, o r  ae mutually agreed i n  
writing. 

ARTICLE 7 

GRIEVANCE AND ARBITRATION 

7.1 The par t iea  t o  t h i s  Agreement agree t h a t  a l l  etepe eha l l  be taken t o  
aeeure t h a t  complainte r e l a t i ng  t o  t h e  adminietration o r  in te rpre ta t ion  
of t h i s  Agreement eha l l  be adjueted o r  f ina l ized  ae quickly as poeeible. 
Every e f f o r t  w i l l  be made t o  mettle dispute6 during t h e  ear ly  etage of 
t h e  Grievance Procedure. I t  ie underetood t h a t  a reaeonable amount of 
time may be epent by t h e  members of t h e  Union Grievance Committee i n  
order t o  inveetigate and pa r t i c ipa t e  in grievance matters and t h e  Union 
agreee t h a t  t h e  members of its Committee w i l l  cooperate with t h e  Company 
i n  not conducting inveetigatione i n  a manner which w i l l  unduly in t e r f e re  
w i t h  t h e  Company'e operatione. 
prevent t he  Committee from properly f u l f i l l i n g  its obligatione t o  
invest igate  and settle grievances. 

The Company agreee t h a t  it eha l l  not 

7.2 

7 . 3  

An employee who has a complaint eha l l  diecuee hie complaint w i t h  h ie  
eupervisor. 
supervisor then t h e  following s teps  i n  t h e  Grievance Procedure s h a l l  

Ster, 1 

The grievance eha l l  be i n  writ ing on a form. One copy of t h i s  form shal l  
be given t o  t he  Terminal Manager (o r  h i s  designate) and one copy s h a l l  be 
given t o  t he  employee's eteward. The grievance form muet be presented t o  
t h e  Terminal Manager (or hie  deeignate) within f i ve  ( 5 )  working daye 
a f t e r  t he  occurrence of t h e  m a t t e r  complained of and t h e  Terminal Manager 
(o r  h i s  designate) sha l l  answer t h e  grievance i n  wri t ing on t h e  form 
presented t o  him w i t h i n  f i ve  ( 5 )  working days after he hae received same. 

ster, 2 

I f  t h e  matter is not settled, t he  Local Chairperson of t h e  union o r  h i s  
representative may, w i t h i n  f i ve  ( 5 )  working daye a f t e r  receiving the  
w r i t t e n  reply of t he  Terminal Manager (o r  h ie  designate),  preeent t he  
grievance t o  t h e  Vice-Preaident of t h e  Company o r  h i e  nominee. 
presentation of t h e  grievance under t h i e  Step, there  eha l l  be arranged a 
meeting between management and t h e  Grievance Committee which meeting 
shaii occur w i t h i n  &even ( 7 )  wiotiriny dare after- tiiu griirvuricb haii bsen 
preeented t o  t h e  Vice-Preeident (o r  hie  nominee), who eha l l  give h i s  
wri t ten reply w i t h i n  seven ( 7 )  calendar daye following t h e  meeting. 

I n  t h e  event t h a t  t h e  matter hae not been settled, e i t h e r  par ty  may, 
within f i f t e e n  (15) working daye following t h e  aforeeaid meeting, refer 
t h e  matter t o  a rb i t r a t i on  by giving t o  t he  other  par ty  a wri t ten notice 
of i t a  in tent ion t o  proceed t o  a rb i t r a t i on  and t h i s  not ice  s h a l l  state 
t h e  spec i f ic  matter t o  be dea l t  w i t h  a t  a rb i t r a t i on  and t h e  spec i f ic  
r e l i e f  sought by t h e  party. 
a rb i t r a t i on  s h a l l  suggest a sole a r b i t r a t o r  t o  hear t h e  matter in auch 
notice. 
a rb i t r a to re  o r  r e j ec t  all of t h e  suggeeted so le  a rb i t ra tore .  

If a matter is not ee t t l ed  between an employee and hie  

apply: 

Following 

The party re fe r r ing  the  matter t o  

The other party s h a l l  accept one of t h e  suggested so le  
I n  t h e  
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7.4 

7.5 

7.6 

7.7 

7.8 

7.9 

7.10 

7.11 

7.12 

event  t h e  o t h e r  pa r ty  rejects a l l  t h e  suggested sole a r b i t r a t o r s ,  such 
p a r t y  w i l l  suggest  o the r  s o l e  a r b i t r a t o r s  wi th in  f i v e  ( 5 )  working days 
a f t e r  r ece iv ing  t h e  not ice .  

Within f i v e  ( 5 )  working days from t h e  las t  f i v e  ( 5 )  working days 
mentioned i n  Article 7.3, i f  t h e  parties are not  able t o  agree on a sole 
a r b i t r a t o r ,  t hey  s h a l l  request  t h e  O n t a r i o  Labour Management Arb i t r a t ion  
Commission t o  make t h e  appointment of a sole arbitrator, and i n  t h e  event 
t h a t  he doe8 n o t  make t h e  appointment, then  t h e  appointment s h a l l  be made 
by t h e  Minieter  of Labour of Canada. 

The sole a r b i t r a t o r  so appointed s h a l l  then  for thwi th  cons ider  and 
determine t h e  matters i n  i s s u e  which have been submitted t o  him f o r  
d i sposa l ,  and t h e  decis ion  of t h e  s o l e  a r b i t r a t o r  s h a l l  be f i n a l  and 
binding on a l l  parties concerned. 

N o  pereon s h a l l  be appointed a s  an arbitrator who has been involved i n  
any matter concerning t h e  i n d u s t r i a l  r e l a t i o n e  between t h e  Company and 
t h e  Union, or who has acted a s  a paid  agent ,  Attorney or Solici tor  f o r  
e i t h e r  par ty .  

Each of t h e  p a r t i e s  here to  s h a l l  j o i n t l y  and equal ly  bear t h e  expense of 
t h e  s o l e  arbitrator.  

N o  matter s h a l l  be submitted t o  t h e  sole arbitrator which has not  been 
proper ly  carried through previous steps of t h e  Grievance Procedure i n  
accordance wi th  t h e  Agreement. 

The sole a r b i t r a t o r  e h a l l  not make any dec i s ion  incons i s t en t  with t h i s  
Agreement, nor alter, modify or amend any part of t h i s  Agreement but  
s h a l l  only cons ider  t h e  ques t ion  i n  d i spu te ,  sub jec t  t o  t h e  powers given 
t o  a sole a r b i t r a t o r  under Article 1 of t h i s  Agreement. 

When an employee has been found t o  have been u n j u s t l y  dealt with, t h e  
sole a r b i t r a t o r  s h a l l  have t h e  power t o  o rde r  re ins ta tement  with o r  
without compensation as it sees f i t .  

I n  t h e  event t h a t  e i t h e r  t h e  Company o r  t h e  Union wish t o  p resen t  a 
po l i cy  grievance a l l e g i n g  a v i o l a t i o n  of t h i s  Agreement, such grievance 
must be presented i n  wr i t ing  wi th in  seven ( 7 )  working days a f t e r  t h e  
occurrence of t h e  matter or  matters complained of .  I f  t h e  Union f i l e s  
such a grievance,  it s h a l l  be done by t h e  Local Chairperson submitt ing a 
statement of t h e  claim t o  t h e  Terminal Manager who s h a l l  answer same i n  
w r i t i n g  wi th in  four  ( 4 )  working days, and t h e  o the r  steps of t h e  
Grievance Procedure as ou t l ined  above s h a l l  then  apply. If t h e  Company 
f i l a s  such ii gr io^vaxe,  it shall be chiie by the Terminal iiaager 
submitt ing a w r i t t e n  statement of t h e  gr ievance  t o  t h e  Local Chairperson 
of t h e  Union. H e  s h a l l  answer t h e  grievance i n  w r i t i n g  wi th in  four  ( 4 )  
working days and i f  t h e  matter is not s e t t l e d ,  t h e r e  s h a l l  be a meeting 
between t h e  Union Grievance Committee and management wi th in  seven ( 7 )  
working days after t h e  Local chairperson has submitted h i s  answer. The 
re fe rence  of any matter t o  a r b i t r a t i o n  s h a l l  then  fol low t h e  o the r  terms 
set f o r t h  i n  t h i s  Agreement. 

A l l  time limits as spec i f i ed  he re in  f o r  t h e  Grievance o r  A r b i t r a t i o n  
Procedures may be extended but  only by mutual Agreement confirmed i n  
wr i t ing .  
involved i n  a grievance is  not a v a i l a b l e  due t o  absence away from h i s  

I n  p a r t i c u l a r ,  it Fe recognized t h a t  when a person w h o  is 
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home Terminal or when it is necessary to transfer grievance documents 
from one Terminal to another, then the parties will cooperate to provide 
a reasonable extension of a time limit as specified above for the 
presentation, processing or discuseion of a grievance. 

ARTICLE 8 

ADMINISTRATION OF DISCHARGE AND DIS CIPLINq 

8.1 It is agreed that, whenever an employee is to be discharged or 
disciplined, an investigation will be held as soon as possible. When the 
nature of the alleged offence is one in which dismissal is contemplated, 
an employee may be suspended pending investigation up to a maximum of 
three (3) working days. During this time he shall be given one (1) day's 
written notice of hearing for investigation of his case and the statement 
of charges against him. The employee concerned shall be entitled to the 
assistance of Union representative for the purpose of any investigation 
or meeting with the Company. A decision in writing of the investigation 
must be rendered within three (3) working days after completion of the 
investigation and the holding of any meeting between the parties. 

8.2 

8.3 

8.4 

8.5 

8 . 6  

In cases of minor discipline, which shall be interpreted to mean all 
cases where other than discharge is contemplated, no discipline will be 
imposed involving loss of wages until the employee has received a written 
notice of the intent and charges, and is given three (3) working days in 
which to elect a hearing. He may make such request in writing through 
his Union steward. Copies of written notices of hearinge, charges and 
intents will be provided to the Branch Steward or Local Chairperson, as 
the case may be. 

Any discipline assessed will be imposed without delay. 

Postponements of above procedures may be mutually arranged. 

Any formal entry which relates to an employee's conduct and which could 
be used for the purpose of administration of discipline shall be placed 
in an employee's file for a period of two (2) years then removed. A copy 
of all such entries or documents shall be given to the employee and to 
the Union at the time an entry or document is placed in the file and both 
the employee and the Union shall be required to acknowledge receipt of 
same. Any written reply from the Union shall also be placed in the 
employee's file. 

A grievance concerning the discharge or discipline of an employee will be 
g ~ i = ~ : e : e e d  co,iunencifig with Step 2 tf the Griavai'icc i'ioceilire w i t h i r i  ~SVQII 
(7) calendar days of the date the employee is notified of the discipline 
or discharge after the investigation under Article 8.1. 

I 

ARTICLE 9 

LEAVE OF ABSENCE 

9.1 Employees, for justifiable reason, may request and receive leave of 
absence without pay and without loss of seniority up to a maximum period 
of three (3) months providing an application is made in writing and 
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9.2 

9.3 

submitted to the Terminal Manager and receipt of the application and any 
terms agreed to be given. During this leave of absence the employee 
shall be ineligible for any health benefits after a 30 day leave of 
absence. If any such leave of absence is granted, the Company shall 
provide the Union with a copy of the terms of the leave of absence. An 
employee will be considered subject to disciplinary action as a result of 
any violation of these terms. In case of sickness or other exceptional 
circumstances, the Company may extend a leave of absence, but under no 
circumstances shall leave of absence be granted for employment with any 
other company. 

Leave of absence w&thou&-pay will be granted to employees to attend Union 
conventions, Union eduqakLonal seminars or local bug-, provided that 6 3 k 
prior written notice of at least two (2) working days has been given to - 
number of employees requeating leave at any one time shall not be 
unreasonable so as to curtail the operations of the Company. Whenever 
Union delegatee are elected to attend a convention or seminar, the Union 

required by these delegatee to attend any Union convention or seminar. 
Notification from the Union shall be at least two (2) working days before 
the employees leave. 

The Company shall grant leave of absence w w - g a y  and without lose of 

ribeence shall not extend beyond one (1) year. However, any such leave of 
absence could, with the consent of the Company, be extended by yearly 
intervals. 

the Company of the Lequeet for such leave and provided further that the 

shall notify the Company in advance of the time and length of absence 

3 

3 

d3 4 seniority to any employee who is elected or employed to serve on a 
full-time bani3 wi%h the Union, provided, however, that such leave of - 3 

ARTICLE 10 

STATUTORY HOLIDAYS 

10.1 The following Statutory Holidays shall be granted with pay to all 
employees covered by this Agreement who have performed a minimum of ten 
(10) working days with the Company: 

Day before Christmas 
Christmas Day 
Boxing Day 
New Year's Eve 
New Year's Day 
Good Friday 

5'3 Victoria Day 
Dominion Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 

1 1 0  

10.2 

10.3 

To qualify for any Statutory Holiday pay, an employee must: 

1. Be in the employment of the Company ten (10) working days. 

2. Have worked at least ten (10) out of the thirty (30) days 
immediately preceding the holiday. 

It is understood that the parties hereto as well as the employees covered 
by this Agreement shall do everything possible to prevent absenteeism 
from the scheduled work days immediately before or immediately after any 
Statutory Holiday. 
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10.4 Statutory Holiday pay shall be calculated at the regular hourly rate for 
the number of hours regularly assigned in a normal working day. 

If an employee is required to work on any of the Statutory Holidays 
listed above, he shall receive pay at one and one-half his normal rate 
for the time actually worked, together with any Statutory Holiday pay to 
which he would be entitled under this Agreement. In performing any 
services on a Statutory Holiday, an employee must receive a minimum of 
four (4) hours' pay and any time worked by an employee on a Statutory 
Holiday before or after the regular starting and quitting times shall be 
paid for at the rate of time and one- half. 

10.5 

10.6 

10.7 

10.8 

In order to retain continuity of service, it is understood that the 
Company may declare an alternative day as being Statutory Holiday to 
replace one of the specific days listed in this Agreement provided, 
however, that in so doing, the Company shall give adequate prior notice 
to the Union and to the employees. The Company shall post the days seven 
(7) working days in advance. 
between terminals or contract. 

In the event that a Statutory Holiday, when celebrated, falls on the 
regular day off of an employee between Monday to Friday, inclusive, the 
employees shall be given an alternative day off as hie rest day. 

It is understood between the parties hereto that the application of this 
Article relating to Statutory Holidays may from time to time be subject 
to compliance with the provisions of the Canada Labour Code and that 
whenever this Code does apply, the terms of this Agreement shall be 
deemed to have been amended so as to conform with the requirements of the 
Code. 

The day declared need not be uniform 

A ARTICLE 11 
27  CL,^^^' 

SENIORITY, LAYOFFS, RECALL S T R A N  SFERS AND PROMOTIO NS 

11.1 

4 
Each of the parties hereto recognizes that employees are entitled to an 
equitable measure of security based on length of service. 
"seniority" shall be considered to mean length of continuous service with 
the Company within the jurisdiction of this Agreement. 

The parties recognize the following Terminals and Departments: 

Hamilton Terminal 

The term 

11.2 

(lj Drivers, maintenance 
(2) Machinery Crews (Including vehicle operators) 

11.3 

In the event the Company opens additional terminals, they will be added 
accordingly. 

An employee entering service will be considered to be on 
he has completed sixty (60) days of work with the Company-ority 
will date from day- enteXXc^service should such employee be found 
satisfactory. 
the Company during that time, he will be retired from service and such 

robation until d&lr, 

If such employee be found unsatisfactory in the opinion of 
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11.4 

11.5 

11.6 

11.7 

11.8 

11.3 

retirement shall not constitute a grievance. It is understood that the 
probationary period for any employee may have to be extended for a 
further period of ten (10) working days in order for the Company to 
receive documents confirming certain data on an employee. It is 
understood that the probationary period shall in no case prevent the 
Company from discharging an employee for falsification of records. 

The seniority lists shall show employee's name, classifications and last 
date of entry into service of the Company, and shall be revised and 
posted each year, and shall be open for correction for a period of thirty 
(30) days from date of posting; copies of such seniority lists shall be 
furnished to the Local Chairperson and Steward at each Branch concerned. 
On presentation by employee's representative of proof of error, 
correction will be made immediately. 

In the event of a lay-off, senior employees covered by this Agreement 
will be retained provided they are qualified to perform the work. 

An employee whose position is abolished or who is laid off or displaced, 
shall be entitled to d B lace into any seniority group in any seniority 

make their intentions known no later than ten (10) working days of being 
notified of lay-off or job abolishment. 

This shall only apply in the case of a lay-off of five (5) days 
cumulative in the calendar year. Voluntary days off are exclusive. 

If, however, the lay-off is for a foreseeable period of more than five 
(5) days, the employee may displace hediately. 

In the event an employee has displaced outside of his home terminal and 
work becomes available at his home terminal, he will be allowed to return 
to his home terminal subject to a two (2)-day waiting period. 

In the event an employee doe8 not wish to return to his home terminal, 
then the terminal to which he has bumped will become his home terminal. 

If it is known that the lay-off will be less than one (1) week, the 
employee shall call dispatch between 5:OO p.m. - 6 : O O  p.m. each day to 
determine if he is required for work the following day. In the event the 
lay-off exceeds one (1) week, the employee must advise the Company, in 
writing, of his current home address and telephone number. The Company 
will notify the employee in the event there is work available. 
employees will be recalled in order of seniority, provided they are 
qualified to perform the work available. 

h omployee w i i i  ioau his Seniority riyiite aad i l ia  riame fihli bo +anwed 
from all seniority lists for any of the following reasons: 

(a) 

(b) 

(c) 

& T G  / 
area provided they are j=--?m- qua fied to perform the work. Employees will \ 

Laid-off 

If the employee voluntarily quits his employment; 

If the employee is discharged and not reinstated pursuant to the 
provisions of the Grievances Procedure herein. 

If the employee overstays a leave of absence granted by the Company 
without reasonable excuse; 

(d) If the employee fails to reepond to a recall as provided in Article 
15; 
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(e) 

( f )  If an employee i e  abeent from work f o r  t h r ee  (3) coneecutive 

If t h e  employee is  not recal led t o  work within one (1) year from 9 la- t h e  da te  of h ie  l a s t  day of work before layoff ;  

working days without leave o r  upon re turn ,  without supplying t h e  1 
Company a j u e t i f i a b l e  reaeon f o r  h ie  abeence; I 

I 
I 

I (9) Should an employee remain outeide t h e  bargaining un i t  f o r  a period 
longer than twelve ( 1 2 )  months other  than d i s a b i l i t y ,  he s h a l l  lose  
a l l  sen ior i ty  r i gh t s  under t h i e  Agreement. - -, 

11.10 A laid-off employee who f a i l e  t o  report  f o r  duty, or f a i l e  t o  give a 
ea t i s fac tory  reason f o r  not doing eo within eeven ( 7 )  days from t h e  date 
of mailing, by regis tered m a i l  t o  h i s  l as t  known addreee, of no t i f i ca t ion  
t o  re turn  t o  work, eha l l  f o r f e i t  h i e  een ior i ty  r i g h t s  under t h i e  
Agreement. An employee who i e  unemployed a t  t h e  time of r e c a l l  must 
repor t  f o r  work within 48 houre unleee he can provide a ea t i s fac tory  
reaeon f o r  not doing eo. 

promoted t o  a posi t ion outeide the  bargaining u n i t  within t h e  company, he 
r e t a in s  t h e  een ior i ty  previouely acquired and continues t o  accumulate 
een ior i ty  f o r  a period of s i x  ( 6 )  monthe. A f t e r  s i x  ( 6 )  monthe, he s h a l l  
r e t a i n  all previouely acquired een ior i ty  f o r  an addi t ional  s i x  ( 6 )  
monthe. After one (1) year from t h e  date they l e f t  t h e  bargaining un i t ,  
he shal l  loee a l l  previously acquired s en io r i t y  r igh ts .  

Any employee who is reporting back t o  work after an abeence from work, 
excluding vacations, s h a l l  not i fy  h i s  immediate supervisor o r  diapatcher 
a s  soon as possible and not lese than one (1) hour prior t o  t he  c lose  of 
t h e  previous day of h ie  intent ion t o  report t o  work, unless unusual 
circumstances prevent t h e  employee from providing t h i s  notice. The 
guarantee of work provided under t h i s  Col lect ive  Agreement s h a l l  not 
apply to an employee who does not eo report; however, where an employee 
indicatee  he w i l l  be absent  f r o m  w o r k  for one day and is only abeent t h a t  
one day, t h e  not ice  requirement as out l ined above does not apply. 

Employeee l a id  off i n  t h e  machinery department s h a l l  have t h e  option t o  
work i n  t h e  dr iving department a t  t h e  bottom of t h e  s en io r i t y  list and 
w i l l  be u t i l i z e d  before caeual o r  part-time help. 

An employee who i e  unable to report  f o r  work f o r  whatever reaeon eha l l  
no t i fy  t h e  company ae soon as poeeible, and i n  any event, where poeeible, 
not leee  than one (1) hour p r io r  t o  t h e  e t a r t  of h i e  eh i f t .  

Job poetings t o  be poeted May 1st each year and f i l l e d  by June l e t .  

11.11 In  t he  event t h a t  an employee covered by t h e  terms of t h i s  Agreement is 

11.12 

11.13 

11.14 

p- 

11.15 

ARTICLE 1% 

VACATIONS 

1 2 . 1  A l l  employees with leee than one (1) year of eervice ehal l  receive 
vacation w i t h  pay i n  accordance with t h e  minimum requirements of t h e  
applicable government regulationa. 

Employeee who have maintained an employee re la t ionsh ip  with t he  Company 
of one (1) year s h a l l  receive a vacation with pay of t w o  ( 2 )  weeks and 

12.2 
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" b l .  Liz 
they  s h a l l  r ece ive  f o r  vacat ion pay an amount equal  t o  four  percent  (4%)  
of t h e  pay received f o r  a l l  work performed i n  t h e  working year  o r  e ighty  
( 8 0 )  houra of s t r a i g h t  time pay, whichever i a  greater. 

12.3 Employeea who have maintained an employment r e l a t i o n s h i p  with t h e  Company 
of f i v e  ( 5 )  years  by J u l y  l e t  i n  any year  w i l l  r ece ive  a vacat ion  w i t h  
pay of t h r e e  (3)  weeke and they e h a l l  r ece ive  f o r  vacat ion  pay an amount 05-03  
equal  t o  six percent  ( 6 % )  of t h e  pay received f o r  a l l  work performed i n  
t h e  previoua year  or one hundred and twenty (120) houre of s t r a i g h t  time 
pay, whichever is grea te r .  

Employeee who have maintained an employment r e l a t i o n s h i p  w i t h  t h e  Company 
of t e n  (10) yea r s  by J u l y  l e t  i n  any year  w i l l  receive a vacat ion  with 
pay of four ( 4 )  weeks and they e h a l l  r ece ive  f o r  vacat ion  pay an amount 
equal  t o  e igh t  percent  ( 8 % )  of t h e  pay received f o r  a l l  work performed i n  
t h e  previoua year  or one hundred and s i x t y  (160) hour8 of s t r a i g h t  t ime 
pay, whichever is greater. 

Employeee who have maintained an employment r e l a t i o n e h i p  wi th  t he  Company 
of eighteen (18) years  by J u l y  1st i n  any year  w i l l  r ece ive  a vacat ion 
with pay of f i v e  ( 5 )  weeke and they e h a l l  r ece ive  fo r  vacat ion  pay an 
amount equal t o  t e n  percent  (10%) of t h e  pay received for  a l l  work 
performed i n  t h e  previoua year  or  t w o  hundred (200) houre of e t r a i g h t  
t ime pay, whichever is  greater. 

The  above vacat ion  echedule e h a l l  be s u b j e c t  t o  t h e  provie ions  of t h e  
Canada Labour Code whenever and wherever t h a t  Code does apply. 
Therefore, vacat ion  allowancee and vacat ion  credits s h a l l  be granted i n  
accordance w i t h  t h e  Code when it applies, notwithstanding t h e  terme 
ou t l ined  above. 

12.4 

t o -  04  

12.5 
f '$ ~ """ 

12.6 Vacation echedulee e h a l l  be formulated annually ae  a r e a u l t  of j o i n t  
diecueaions between t h e  Company and t h e  Union. 
f i n a l i z e d  and poeted by March l e t  i n  each year  and, dur ing  a period of 
t h i r t y  (30) days after t h e  post ing,  changee m a y  be made only  by mutual 
Agreement of t h e  Union and t h e  Company. Af ter  t h i r t y  (30) days have 
elapsed a f t e r  t h e  poeting of t h e  schedulee, theee  echedulee sha l l  be 
deemed t o  be f i n a l  unlees t h e r e  is a f u r t h e r  change brought about with 
t h e  coneent of t h e  Company and t h e  Union. 

I n  f i n a l i z i n g  t h e  schedules f o r  vacat ions ,  t h e  fol lowing rules w i l l  

1. 

These schedules muet be 

apply: 

Recognition of t h e  neceeei ty  of t h e  Company t o  maintain i t s  
eervicee and t h e  a v a i l a b i l i t y  of t r a i n e d  personnel  t o  render theae  
servicee  ; 

Recognition of e e n i o r i t y  i n  g iv ing preference  t o  vacat ion  perioda; 2. 

3 .  P a r t i c u l a r  recogni t ion  of e e n i o r i t y  f o r  a l l  thoee employees who 
have been i n  t h e  service of t h e  Company f o r  over two ( 2 )  years; 
theee  employees a h a l l  enjoy a per iod  of vacat ion  dur ing t h e  prime 
time which runs from June l e t  t o  October 31et.  Therefore, any 
employee who is e n t i t l e d  t o  t w o  ( 2 )  weeke' vacat ion  and who has 
se rv ice  i n  excess of t w o  ( 2 )  yeare w i l l  enjoy h i s  vacat ion  of t w o  
( 2 )  weeke on a coneecutive b a s i e  during t h e  prime period.  Should 
any employee be e n t i t l e d  t o  a t h i r d  week of vacat ion  or t o  a t o t a l  
of four  ( 4 )  weeke of vacat ion  he e h a l l  be granted  t w o  ( 2 )  weeks i n  
t h e  prime time from June 1st t o  October 3 1 o t  and, i n  addi t ion ,  he 
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12.7 

12.8 

12.9 

12.10 

12.11 

12.12 

s h a l l  be guaranteed t h e  t h i r d  and/or four th  week of h i s  vacation in 
t h e  l a s t  week of May o r  i n  t h e  f i r s t  w e e k  of November; 

4.  In  es tabl ishing vacation schedules, t h e  Company w i l l  endeavour, 
subject  t o  i t a  r i g h t s  t o  maintain services, t o  permit senior  
employees who are e n t i t l e d  t o  th ree  (3 )  or four ( 4 )  weeks t o  take 
t h e i r  holidays on a basis of consecutive weeks, espec ia l ly  i f  there  
are par t icu la r  circumstances which would require  an employee t o  be 
absent f o r  a longer period of vacation. 

By mutual Agreement of t h e  Company and t h e  Union, any of t h e  guarantees, 
as outl ined above, may be waived. 

Vacation days s h a l l  be exclusive of Saturday, Sunday and Statutory 
Holidays specified i n  t h e  Agreement, unless otherwise mutually arranged. 

For t h e  purpose of computing service  qua l i f i ca t ions  of an employee t o  be 
e n t i t l e d  t o  vacations, t o t a l  time off i n  any calendar year in excess of 
seventy-five ( 7 5 )  working days s h a l l  be deducted when computing service  
and i n  t h a t  event, a vacation credit s h a l l  be reduced on a pro-rata 
basis. 

An employee w i l l  be compensated f o r  vacation a t  t he  rate of t h e  posi t ion 
which he would have been f i l l i n g  during such vacation period. 

An employee who leaves t h e  service of t h e  Company f o r  any reason when he 
has t o  h i s  credit a period of accumulated vacation or  an amount of 
vacation money t o  h i s  credit i n  accordance w i t h  t h e  terms of t h i s  
Agreement shal l  receive t h e  amount of unused vacation credit accruing t o  
him and calculated t o  t h e  date  of h i s  separation from t h e  Company. Any 
such vacation credit s h a l l  be paid t o  him a t  t h e  time of reparation. It 
is understood, however, t h a t  any employee who leaves t h e  Company of h i s  
own accord is expected t o  give p r i o r  not ice  t o  t h e  Company of h i s  
intended action. In  t h e  instance of diemissal for cause t h e  employee 
s h a l l  receive vacation pay i n  accordance w i t h  t h e  Canada Labour Code f o r  
t h e  current year. 

An employee who is l a i d  off  s h a l l  be paid f o r  any vacation credit st i l l  
due him f o r  service  i n  t h e  previous year, and i f  not recalled t o  t h e  
se rv ice  w i l l ,  upon application,  be allowed pay i n  l i e u  of any vacation 
due him f o r  t h e  current  year. 

An individual who (1) leaves t h e  service  on h i s  own accord, ( 2 )  is 
dismissed f o r  cause and not re ins ta ted  in h i s  former s en io r i t y  standing 
within one (1) year of date of such dismissal, w i l l ,  i f  eubeequently 
returned t o  t h e  service,  be required t o  again qual i fy  f o r  vacation with .-. - Pay- 

12.13 It s h a l l  be compulsory f o r  a l l  employees t o  t ake  t h e i r  vacation during 
t h e  vacation year i n  which they qual i fy  for such vacations. 

The o f f i ce r  i n  charge and t h e  recognized representat ive  of t h e  employees 
w i l l ,  a s  f a r  a s  pract icable ,  make mutual arrangements t o  ca r ry  on the  
work w h i l e  members of t h e  s t a f f  a r e  on vacation w i t h  t h e  object  of 
avoiding addi t ional  expense t o  t h e  Company, bu t  if t h i s  is not 
pract icable ,  employees engaged temporarily, or employeem temporarily 
promoted from one posi t ion t o  another t o  provide vacation r e l i e f ,  w i l l ,  
i f  de f in i t e ly  assigned t o  f u l f i l  t h e  d u t i e s  and r e spons ib i l i t i e s  of a 

12.14 
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higher-rated position, be paid the scheduled rate applicable to such 
position. 

All monies paid for vacation shall be paid by separate cheque. 12.15 

ARTICLE 13 

UNIFORMS 

13.1 (A )  The company will supply clothing of the Company's choosing to the 
individual employee not more than once per year. This clothing is 
to conaist of two (2) pairs of trousers, two (2) shirts and one (1) 
j acket . 
In the alternative, employees may elect to receive a more expensive 
tailored uniform costing approximately double the cost of uniform 
referred to in ( A )  above consisting of one (1) jacket, two (2) 
trousers and three (3) shirts. Such uniforms will be issued only 
once in a calendar year to any employee. 

The uniform issue for the Machinery Crew employees only will be 
three (3) pairs of trousers, three (3) shirts, two (2) jacketa and 
two (2) overalls per year. As an alternate and on approval by the 
Company, the employee may elect to receive a parka in lieu of his 
uniform issue. 

(B) 

(C) 

13.2 If an employee who qualifies for the issue of any uniform under Article 
13 leaves the employ of the Company less than twelve (12) months after 
the issue of any uniform, he shall be required, upon separation, to pay 
for the coat of the uniform on a pro rata basis. 

13.3 In the case of drivers the rules respecting the issue of uniforms shall 
be as follows: 

( A )  Drivers with three (3) years or more of consecutive service with 
the Company but who have lese than five (5) years of consecutive 
service will be provided with a type (B) uniform, plus a zip-in 
liner for the jacket. 

with the Company will receive a type (B) uniform, plus a zip-in 
liner for the jacket and this uniform shall be provided free of 
charge to the employee. 
the Company less than five (5) months after the issue of a free 

the cost of the type (B) uniform. 

This uniform shall be provided once a year. 

(B) Any driver who has five (5) years or more of consecutive service 

If the driver who thus qualifiee leaves 

. uniform he shaii be ruyuired, u p n  separation, to pay one-kaif vi - 

In the case of drivers who have qualified to receive a type (B) 
uniform after three (3) years of continuous service, the issue of 
the uniform shall be on a consecutive basis for the first two (2) 
years but thereafter these drivers shall continue to qualify to 
receive a uniform on an annual basis providing that the old uniform 
requires replacement. However, a driver will automatically qualify 
to receive another type (B) uniform no later than two (2) years 
after the time he last received a type ( e )  uniform. 
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13.4 Employees may receive either a type (A )  uniform or a type (B) uniform but 
It is not permissible to wear part of one uniform with part of not both. 

the other. Uniforms, as supplied, must be worn at all times and in a 
condition suitable to the Company. A l l  such clothing shall bear the 
union label. 

13.5 The Company shall provide overalls under circumstances where an employee 
is required to handle hazardous materials (e.g. chemicals or o i l s ) .  

The Company will make available to the maintenance and machinery 
employees rubber clothing when they are required to perform outside work 
during inclement weather. 

Parkas will be made available for use by the Mechanics when working in 
inclement weather. 

13.6 

13.7 

ARTICLE 14 

SAFETY AND HEALTH 

The Company and the Union recognize the importance of promoting safe working 
conditions and the safe handling of equipment at all times. 
to be in the best interests of all parties to at all times comply with the statutes 
and regulations which pertain to the operation of commercial vehicles. 

14.1 

It is equally recognized 

It shall be the duty and responsibility of the Company to maintain all 
vehicles in a safe operating condition in accordance with the Department 
of Transport's Regulations. 

The maintenance of equipment in sound operating condition is not only a 
function, but a responsibility of Management. 

with the senior qualified supervisor. 

14.2 

14.3 The determination in reepect to the condition of equipment shall reet 

14.4 It shall not be a violation of this Agreement where employees refuse to / (Q 4- 
operate such equipment unless such refusal is unjustified. I 

14.5 Drivers will not be held responsible for damage while towing or pushing a 
vehicle if instructed to do so by Management, unless the employee has 
been proven negligent. 

A l l  vehicles shall be equipped with heaters, windshield wipers and 
washers and defrosters and flares and such other equipment which is 
require6 by iaw and such equipment will be kept in operating ouriditiuti. 
Defective windshield washers shall not be classified as a breakdown. 

14.6 

All service vehicles shall be equipped with a flashing light. 

When charged with violation of the Criminal Coda, the Highway Traffic 
Act, city by-law, caused by employee's own carelessness or neglect, the 
employee concerned will bear the full consequences of such proceeding. 

Any work related alleged violation or charge laid pursuant to the Hicrhwav 
Traffic Act and/or the Commercial 
be reported immediately by the employee to the Company within 48 hours of 
receipt. 

14.7 

Vehicle Owner Reuirtration Act shall 
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14.8 Employees who have high frequency of vehicle accidents or lose or damage 
to cargo will be retired from service subject to grievance procedure. 
Evidence will be furnished to the Union Representative. 

The employees agree to abide by the safety policy and safety rulee as 
laid down by the company. 
the Safety Policv- and will acknowledge, in writing, 
receipt and understanding of the S I  

(a) 

14.9 
All employees will be supplied with a copy of 

No worker/driver shall be on duty if the worker/driver uses any 
controlled substance. A pereon who teste positive for the use of a 
controlled subetance is medically unqualified to operate a 
commercial motor vehicle and is subject to immediate dismissal. 
The only exception is that hie/her use of the controlled substance 
(except methadone) was preecribed by a liceneed medical 
practitioner who is familiar with the driver's medical history and 
assigned duties. 

No worker/driver shall consume an intoxicating beverage regardlese 
of its alcohol content, or be under the influence of an 
intoxicating beverage, within four (4) hours before going on duty 
or operating, or having physical control of, a motor vehicle or 
have any measured alcohol while on duty, or operating or in 
physical control of a motor vehicle. 

(b) 

The above does not apply to poesession of an intoxicating beverage which 
i e  manifested and transported as part of a shipment. 

14.10 It is understood that there i e  a specific obligation on the part of 
employees to immediately report to the Company an accident involving a 
Company vehicle or any lose or damage to cargo and to immediately report 
to the Company any accident involving a personal injury. 

Regardless of the nature of the injury, whether or not lose time to the 
employee resulted because of it, an injury report form approved by the 
Company and Union, must be completed and given to their supervisor. 

practice or unsafe condition, any employee concerned has an obligation to 
immediately report such a practice or condition to the Company. 
employee may grieve on such a matter if it is not rectified 
satisfactorily within a reasonable time. 

Any medical examination requested by the Company, or required by Federal 
or Provincial legislation, shall be promptly complied with by all 
employees provided, however, that the Company shall pay for all such 
exmi--': --- 

I I I ~ C A V I A ~ .  The ccmpany r2se~'r'ae the r i g h t  to saleet thdr o h ~ &  madftal 
examiner or physician and the Union may, if in their opinion they think 
an injustice has been done an employee, have said employee re-examined at 
the Union's expense. 

14.13 If a medical examination is taken after working hours, the employee shall 
be paid twenty ($20.00) and in such cases, receive at least three (3) 
days' notice prior to the appointment with the doctor and the employee 
shall be paid by separate cheque. 

14.11 In the event that an employee alleges the existence of any unsafe 

An 

14.12 
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ARTICLE 15 

CASUAL OR PART-TIME HELP 

15.1 The Company may, from time t o  time, h i r e  caeual day-to-day workere fo r  
spec i f ic  work when the  normal work force is not available.  

Casual and part-time help sha l l  be defined ae help supplied by any eource 
t o  replace regular employeee who are not avai lable  f o r  work. 
agreed t h a t  i n  no event s h a l l  caeual or part- time help be used t o  
circumvent t h e  hir ing of regular full- time employeee. 

Caeual o r  part-time help employed f o r  more than f i v e  ( 5 )  daye cumulative 
w i l l  be required t o  pay dues t o  t h e  Union but will not be subject  t o  t h e  
provisions of t h i s  Agreement. 

Casual o r  part- time help eha l l  not be used while t he re  are laid-off 
employees a t  t h a t  terminal who are ava i lab le  and qua l i f i ed  t o  perform the  
work. 

It  i e  

15.2 

A t  any terminal, t he  use  of casual o r  part-time help w i l l  be l imited t o  
t h e  number of regular employeee who are absent. 
in terpreted t o  prevent t h e  Company from using casual o r  part- time help t o  
m e e t  a special  short-term need f o r  ex t r a  help due to a epec i f ic  job. In  
such cases, t h e  Union w i l l  be provided with information ae to t h e  
circumetances.. Should any caeual o r  part- time worker be d i r e c t l y  
employed by t h e  Company f o r  t he  duration of t h e  probation period as set 
fo r th  i n  t h i s  Agreement, he w i l l  acquire caeual een ior i ty  f o r  t h e  purpose 
of t h i s  Agreement. 

This eha l l  not be 

It is agreed between the  p a r t i e s  t h a t  every e f f o r t  w i l l  be made t o  
p ro tec t  es tab l i shment  contract  w o r k  by r e e t r i c t i n g  bumping i n t o  such 
contract  work fo r  a period of f i v e  ( 5 )  daye i n  t h e  event of e ta f f  
reduction, before sen ior i ty  ehould prevai l .  

I t  is  c lear ly  understood t h a t  an employee bumping i n t o  such contract  work 
is not required t o  complete t he  year commitment and s h a l l  be e n t i t l e d  t o  
rever t  to hie  previous job as circumetancee permit. 

ARTICLE 16 

EL.EGTiX ZG;riiDS 

16.1 The Company w i l l  provide a locat ion on its premises f o r  t h e  Union t o  
place bu l l e t i n  boards. 
by a proper o f f i c i a l  of t h e  Union o r  Employees' Committee. 

Material placed upon such boards muet be signed 
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ARTICLE 17 

HOURS OF WORK 

34 / 
J s-p 

17.1 The hours of work shall be forty-five (45) hours in a work week, made up 
of nine (9) hours per day for five (5) days, Monday to Friday, inclusive. 

17.2 The daily hours of work shall be scheduled between 6:OO a.m. and 6 : O O  
p.m. and subject to the requirements of specific equipment to perform 
servicee, preferable hours within the authorized range will be assigned 
on the baeis of seniority, unleee requeeted otherwise. 

17.3 

17.4 

17.5 

17.6 

17.7 

17.8 

17.9 

The daily hours of work shall be consecutive. 
stipulated in 17.1 or outside the range outlined in Article 17.2 will be 
paid for at the applicable premium rate except as otherwise provided in 
this Article. 
not constitute any guarantee by the Company to provide work for any 
number of hours, subject to the other terms and conditions of this 
Agreement which pertain to a guarantee under Article 22. 

When it becomes necessary for the Company to change the starting and 
quitting time of an employee for a single day, such employee shall be 
given eight (8) hours of notice of such change prior to the new starting 
time which applies to him. 

When it becomes necessary for the Company to change the starting time of 
an employee over a period of one (1) work week or more, such employee 
shall be given thirty-six (36) hours' notice of euch a change prior to 
the application of his new starting the. 

(A) Whenever it becomes necessary for the Company to change the 
starting and quitting time of an employee for more than one (1) 
single day during a work week, any employee affected by such change 
shall be compeneated at straight time for any hours which elapsed 
between hie regular starting time and any later time at which he 
actually starts work on the day of the change. 

The overtime premium as outlined in this Agreement shall apply 
after the employee has completed nine (9) hours of work. 

The starting and quitting time of an employee may be changed under 
the provisions.of Articles 17.4 and 17.5 in respect to an 
aeeignment commencing at his home terminal. 

All hours other than those 

It is understood that the provisions of this Article do 

(B) 

( C )  

Meal periods, which shall not be considered as time worked, will be 

nor be less than thirty (30) minutee and shall be given between the 
ending of the third hour and the beginning of the sixth hour after 
st art ing work. 

When and wherever practicable, it will be required of each regular 
assigned full-time employee to punch a time card at the beginning of the 
work day, at the beginning of the meal period, at the end of the meal 
period and at the end of each working day. 

The above sections 17.4, 17.5 and 17.8 will not apply to any caee where, 
by mutual Agreement between the Company and the Union, individual changes 
are made. 

aaiiiignuci by tho Cuiuyaiiy; such ii~uai p r i d  w i l i  x i t t  uxuuud V I ~ O  i l j  ~ O J P  
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17.10 

17.11 

17.12 

17.13 

17.14 

17.15 

17.16 

17.17 

17.18 

Where regularly scheduled existing aeeignments not in conformity with 
above Sections are currently in effect as a result of mutual Agreement of 
the parties, these may be continued and may be terminated due to loss of 
contractor or business. 

Subject to the normal daily and weekly overtime provision in respect to 
hours of work, then in the event of a change or because of new contracts 
requiring special consideration which necessitates regularly assigned 
work on consecutive days, including Saturday and/or Sunday, such special 
shifts may be arranged by the parties and the Union’s Agreement shall not 
be unreasonably withheld. The positions involved will be posted for 
seniority bids and if there are not sufficient applicants, then new or 
junior employees may be assigned to those positions. 

The provisions of Article 17.11 shall not be applied to casual or normal 
work in such a manner to avoid payment of overtime for premium daye, and 
no posting or Agreement shall be made for a leseer period than two (2) 
months other than in the event of a mutually agreeable time period. Any 
application of 17.11 ehould define the period concerned, or in the 
alternative, shall only be terminated in accordance with the provisions 
of Article 17.10. 

(A) It is agreed that, subject to Company rules, the present practice 
of the Company with regard to coffee breaks will be continued and, 
therefore, all’employees will be permitted to take a coffee break 
up to a maximum of fifteen (15) minutes during the morning and 
during the afternoon. 

(B) It is understood, however, that drivers will take their coffee 
break only after they have been working for two (2) hours in the 
morning and in the afternoon. 

The scheduling of coffee-break time will be discuased between the 
parties and thus applied in the various departments. 

(C) 

If the Company requires an employee to take further training the employee .------- 

With regard to hired trucks, the Company shall not use hired vehiclea at 
a terminal or location until all regular qualified employees who are then 
available at that terminal or location are first given the opportunity to 
do the work. 

When an employee is recalled to work after the completion of his shift, 
he shall receive pay for a minimum of four (4) hours and the time worked 
shall be calculated at overtime rates. 

a 5 C L  

I will be paid for all time spent in such training. 

l/ % ck, --- - 

When an employee is required to work on his rest days, he shall receive 
pay for a minimum of four (4) hours, and such time to be calculated at 
overtime rates. 

If an employee requires time off from work for reasons other than bona - fide illness and/or vacation, they will give twenty-four (24) hours prior 
notice of their not being available. 
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ARTICLE 18 

MILEAGE AND HIGHWAY OPERATIONS 

18.1 A l l  highway shipments exceeding t w o  hundred and f o r t y  (240) kilometres 
rad ius  from home terminal  s h a l l  be  paid f o r  on a mileage basis, p lus  
r egu la r  union b e n e f i t s  as per t h e  Col l ec t ive  Agreement. 

Highway t r i p  for  t h e  purposes of t h i s  agreement s h a l l  be defined so any 
work performed i n  excess of t w o  hundred and f o r t y  (240 km) kilometres 
from home terminal .  

Dr ivers  on mileage rated work, or  a combination of hourly and mileage 
work, w i l l  r ece ive  t h e  Driver ' s  Overtime Premium R a t e  i n  a d d i t i o n  t o  t h e  
mileage rate o r  t h e  s t r a i g h t  time hourly rate for  a l l  hours worked i n  
excess of t e n  (10) hours per day. For purposes of t h i s  paragraph, hours 
worked sha l l  exclude t h e  time of m e a l  periods,  co f fee  breaks and time 
when c l e a r l y  o f f  duty. 

18.2 

1. Any downtime hours caused by mechanical f a i l u r e ,  or  by major 
t r a f f i c  t i e  up ( v e r i f i a b l e  through highway a u t h o r i t i e s ) ,  or by ice 
or enow condit ione w i l l  be paid for  a t  t h e  regular hourly rate up 
t o  a m a x i m u m  of e i g h t  ( 8 )  hours f o r  any 24-hour period. 

Loading and unloading time w i l l  be paid a t  t h e  hourly rate, sub jec t  
t o  conformity wi th  r epor t ing  requirements as s p e c i f i e d  by t h e  
Company. 

s tar t  and f i n i s h  of each s h i f t  involving mileage rate opera t ion  
a w a y  from t h e  home terminal .  

I n  cases of mul t ip le  pickups or d e l i v e r i e s ,  mileage w i l l  be paid on 
t h e  highway m i l e s ,  wi th  pickup o r  de l ive ry  t imes  a t  in termedia te  
po in t s  pa id  a t  t h e  hourly rate. 

Switch time w i l l  be paid  f o r  on an hourly basis. 

customer's, wai t ing  o r  loading or  unloading, it is r equ i red  t h a t  
t h e  d r i v e r  report by telephone t o  h i e  d i spa tch  (un less  condit ions 
render t h i s  impossible). The d r i v e r  i n  such circumstances must 
also enaur'tt thai; iiia w i i i t i a y  aiid loading or unloading tisila is 
authent ica ted  by t h e  customer by no ta t ion  on h i s  t r i p  sheet or  
shipping document. 

If it becomes necessary t o  use  a c i r c u i t o u s  r o u t e  due t o  load 
dimensions o r  road obs t ruc t ions ,  hourly r a t i n g  w i l l  apply. Hourly 
r a t i n g  w i l l  also apply when t h e  na tu re  of t h e  load prevents  normal 
highway speeds. 

Mileage w i l l  be determined i n  accordance w i t h  t h e  Canadian 
Rousehold ooods Carrier,. Mileage Guide, and t h e  Household Goods 
Carriers' Bureau Mileage Guide (U.S.). 

2. 

3. F i f t een  (15) minutes of hourly rated pay shall  be allowed a t  t h e  

4. 

5 .  

6. Where a d r i v e r  encounters a delay  exceeding one hour a t  a 

7 .  

8 .  
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BEREAVEMENT LEAVE 

ARTICLE 19 

Employees shall be entitled to receive leave of absence with pay up to a maximum of 
three (3) working days in the event of a death in their immediate family, after 
funeral or internment providing that the period between the day of the death and the 
funeral are working days. If more time is required for any reason relating to the 
death, a leave of absence will be granted. 

For purposes of this Article, an employee‘e immediate family ehall include mother, 
father, wife, brother, sister, eon, daughter, mother-in-law, father-in-law, 
step-parents, grandparents, grandchildren, brother-in-law, sister-in-law. Two (2) 
working day8 ehall be allowed for son-in-law, daughter-in-law. 

ARTICLE 20 

COURT DUTY 

Should an employee who has completed his probationary period be required to serve on 

for any 1088 of earnings lees what they reee ived which he has sustained for any 
period when he is required to attend in Court. 

PAID EDUCATION LEAVE 

-+wq duty or attend as a subpoenaed witnees, he shall be compensated by the Company 

The Company agrees to pay into a special fund two cents $0.02 per hour per employee 
for all compensated hours for the purpose of providing paid education leave. 
paid education leave will be for the purpoee of upgrading the employee ekille in all 
aspects of Trade Union functione. 
trust fund established by the National Union, C A W  and sent by the Company to the 
following address: 

said 

Such monies to be paid on a quarterly basis into a 

C A W  Paid Education Leave Program, 
R R #I, 
Port Elgin, Ontario. NOH 2C5 

The Company further agreee that members of the bargaining unit, eelected by the Union 
to attend such courses, will be granted a leave of eseence without pay for twenty 
(20) days class time, plus travel time where neceesary, said leave of absence to be 
intermittent over a twelve (12) month period from the first day of leave, Employees 
on said leave of absence will continue to accrue seniority and benefits during such 
leave. 

1624 
111 

3 

October 1, 1995 - Rate to increase, three cents ($0.03) per hour per employee. 

ARTICLE 21 

OVERTIME 

21.1 All time worked in exceee of forty-five (45) houre per week or in excese 
of the assigned houre, if these are less than forty-five (45) hours per 
week, will be considered as overtime. 
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A reduction in the assigned hours can only be made through bona fide 
illneee, legal holidays, or other circumetances beyond the control of the 
employee. 
assigned houre in any day shall be considered as overtime. 

quarter of an hour each day. No overtime will be allowed for leee than 
eight (8) minutee; nine (9) minutes to twenty-two (22) minutea will be 
allowed as one quarter, and eo forth. 

The Company and the Union recognize that a certain amount of overtime is 
neceseary to the welfare of the operation as a whole, and the parties 
agree that cooperation will ensure that euch overtime should be worked in 
a manner designed to least inconvenience the Company and the individual 
employeee. In the event of euch overtime work being required, the 
following procedure will be followed ae far as is practicable or ae 
mutually agreed. 

(A) 

Time worked by an employee before or after hie regular 

21.2 Time worked in exceee of assigned hours will be calculated to the nearest 

21.3 

Available laid off qualified employeee will be given preference to 
make up their full week'e pay and after that overtime will be 
aeeigned as follows: 

1. To the eenior qualified available employee within the required 
claeeification on duty at the diepatch location involved, who ia 
willing to perform the work. 

2. When no qualified employee is available within the required 
claeeification under the above (1) or additional personnel is 
required, off-duty qualified employees at their regular dispatch 
location will be called in order of their seniority, providing they 
are willing to perform the work. 

3. In the application of the above, the word "qualified" refere to 
permanent vehicle assignment8 to employees, and the Company 
requiremente concerning suitable vehicles for the operation 
involved shall be given firat coneideration. 

(B) Age, health and disabilitiee of employeee concerned will be taken 
into coneideration in the event an employee may feel overtime work 
impoeee an undue hardship upon hie phyeical capacities. 

Social obligations of an employee will be given consideration in 
the event he feels specific overtime unduly interferes with hie 
private life. In such caees, the employee concerned will be 
required to give twenty-four (24) hours prior notice of hie not 
being available. 

The Company will make every reasonable effort to notify employeee 
concerned of contemplated overtime aseignments ae early as 
possible. 

(C) 

(D) 

(E) RE: WEEKEND WORK ASSIGNMENTS 

It is agreed between the parties that employeee available and 
deeiroue of weekend assignments will indicate euch by writing their 
name on a weekend availability liet. 

Weekend work will be first assigned to those employees having 
signed the list. 
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A weekend ava i l ab i l i t y  l i e t  w i l l  be poeted a t  each terminal. 

Hours of service  s h a l l  conform t o  Miniatry of Traneportation regulations. 
Nothing i n  t h i s  clause s h a l l  reduce t h e  amount of payment fo r  work 
performed a t  t h e  overtime r a t e  of pay. 

Machinery Moving Crewe engaged i n  machinery moving operations who a re  
requi’red t o  work i n  excees of n ine  ( 9 )  hour8 on a normal working day, 
eha l l  receive double t h e  basic r a t e  of pay f o r  all time worked in exceee 
of n ine  (9 )  houre. On S&urdaye, Sunday6 and Statutory Holidaye, they 

aforesaid shal l ,  however, only apply t o  vehicle dr ivers  (o r  Flatmen) when 
they a r e  working w i t h  a Machinery Moving Crew.  

Employee6 w i l l  not be required t o  suspend work during regular hours t o  
absorb overtime. 

0 

sha l l  receive d-ble t h e  basic r a t e x  pay f o r  a l l  time worked (plus  
Statutory Holiday pay i f  otherwise qua l i f ied  t o  receive same). 

33 c,&& /$-- The 

21.4 

2 1 . 5  

21.6 

21.7 

22.1  

22.2 

22.3 

22.4 

22.5 

The terms of t h i s  a r t i c l e  where applicable are a l so  subject  t o  t h e  terme 
of Ar t i c l e  17. 

ARTICLE 22 

The pay period sha l l  be bi-weekly. 
Saturday midnight w i l l  be paid t h e  following Thureday. 

When an employee f a i l s  t o  punch h i s  time card, t h e  Foreman i n  charge w i l l  
be authorized t o  mark such cards f o r  time ac tua l ly  worked by employeee. 

Employee6 who a r e  l a t e  must have t h e i r  card8 i n i t i a l l e d  by the  Supervisor 
i n  charge. Continued la teness  w i l l  be cause fo r  diecipl ine.  

A n  employee who is reporting back t o  work a f t e r  an abeence s h a l l  not i fy  
dispatch no later than 4:OO p.m. on t h e  day p r io r  t o  re turn.  Any 
employee who does not report  w i l l  not be e n t i t l e d  t o  t h e  f i ve  ( 5 )  hour 
guarantee. 

A n  employee who is unable t o  report  fo r  work f o r  any reaeon s h a l l  not i fy  
t h e  Company no later than one (1) hour before t h e i r  s ta r t  time. 

Employees who are temporarily assigned t o  do work of a higher 
c l a s s i f i ca t ion  sha l l  be paid ae follows: 

( A )  If they work on t h e  higher ra ted assignment f o r  two ( 2 )  hours o r  

Wageta due f o r  t h e  pay period ending 

over they eha l l  receive fo r  t h e i r  f u l l  hours of work on t h e  day the  
rate of t h e  higher c lass i f ica t ion .  

aesignment, they s h a l l  receive the  higher r a t e  f o r  t h e  period on 
which they actual ly  worked on t h e  assignment and t h e i r  regular rate 
fo r  a l l  o ther  hours i n  t h e  day. 

receive any pap adjustment. 

(B) I f  they work over one (1) hour but under t w o  ( 2 )  hours on the  

( C )  If they work up t o  one (1) hour on t h e  aeeignment, they eha l l  not 
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22.6 

22.7 

(D) An employee temporarily assigned to a lower rated position within 
his department shall not have hie rate of pay reduced unless he has 
been notified twelve (12) hours prior to his starting time. 

A copy of all bulletins issued in accordance with this Agreement will be 
supplied to the Local Chairperson of the Grievance Committee. 

Trim Exmenses 

(A) ’ The Company shall pay the following allowances per night to employees whose duties require them to sleep away from their home 
base overnight. This allowance includee accommodation as well as 
meals. 
time off because of meals (minimum one half hour per meal). 

Effective October 1, 1994 $80.00 per night Canadian dollars. 

With respect to meale, such employees will not be paid for 

(B) Saturdav or sundav Lavoverr An employee who is required to lay 
over without employment on a Saturday or Sunday away from his home 
terminal shall receive hotel accommodation allowance and meal 
allowance as stipulated above, and in addition, shall receive ten 
(10) hours regular rate of pay for each day held over. 

22.8 In order to replace broken or stolen tools, a mechanic may apply for and 
receive a total tool allowance up to $250.00 per year with provided 
receipts, to be paid by the second week of December. 

The Company shall comply with the provisions of !The Employrant Standards 
Act of Ontario in regard to providing employees with details of all 
deductions which are made from payment of wages. 

22.9 

22.10 

22.11 One (1) change of coveralls per day shall be provided for maintenance 

Tools required for carpenters or greasers will be provided by the 
Company. 

employees. 

ARTICLE 23 

HEALTH AND WELFARE 

23.1 The Company shall provide and pay for a Heeth-ans Wafars-Plan to 
incorporate benefits as agreed between the parties. 
coverage shall be provided to participating employees in the form of an 
expianatory bookiet. 

Employees are eligible to enter the Plan and become participating members 
at the commencement of the first month after they have completed two (2) 
calendar months of service. 

Benefits under the Plan shall be as follows: 

Details-oY the 

Ontario Health Insurance Plan premiums paid for by the Company. 
/ )? 

L i f e  Insurance (to age 65) 

Accidental Death and 

$20,000.00 -%-- /m oa- 
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Dismubernent Coverage $20,000.00 

Weekly Inderaity Insurance to meet UIC registration requirements for 

let day Accident, 5th day Sickness, 15 weeks maximum. 

7 0 b--.-~ 
premium reductions. 6 

- 7 D d  7s” < qqqqq?>  
IO K k /  
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Long Term Disability 

Medicare Supplement Insurance including prescription drugs, fully paid. 
/m - 

Dental Plan. Coverage equivalent to Blue Cross Dental Plan No. 7 
including: I 

Rider No. 1 benefits -- fully paid. 
Rider No. 2, 3 & 4 -- 50% reimbursement. 

Effective April 19, 1994, increase to ODA Schedule 1993. 

Effective April 1, 1995, increase to ODA Schedule 1994. 

3+ Vision Care, $120.00~maxFmum benefit per 24 months. 

Pension 

The Plan is applicable to all schedule employees after one (1) year of 
service. 

The Union shall each appoint three (3) trustees to administer the Hendrie 
Transportation Inc. Pension Trust governed by a trust Agreement to this 
effect . 
Contributions monthly (as a per cent of earnings) are: 

5% Company and 5% Employee 
Effective March 31, 1987, 5% Company and 5% Employee 

Any actuarial surplus is to be used to improve the benefits for the 
Pension Plan participants and not to offset or reduce the Company 
contribution. 

l a 0  

Contributions payable to the trust fund will be due by the 15th of the 
month following the work month completed. 

The Administrator and Consultant of the Trust Fund shall be Manion 
wuKenB and Aseociates Ltri., E’er the riuration of khis Agreement. --. . . 

ARTICLE 24 

OCCUPATIONAL CLASSIFICATIONS - RATES OF PAY 

24.1 A Straight Truck Driver is an employee in service driving a truck, either 
platform, rack, stake or van. 

A Tractor Driver is an employee in service driving a tractor, which may 
be attached to any class of semi-trailer, flat, stake, low flat, or van. 
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He ie required to supervise and aeeiet in the loading of hie vehicle 
where possible. He is responsible for eecuring the load. 

A Mechanic is an empxoyee in service engaged in motor vehicle maintenance 
and repair, who ham in hie posaeeeion a current certificate of 
qualification in accordance with Ontario Department of Labour Trade 
Regulatione, Motor vehicle Repair Trade. 

(A)  This classification also includes, for rate purposes, trailer 
mechanice who are licensed and qualified in trailer repair and 
maintenance and engaged in skilled metal work and welding. 

A Machinery Helper is an employee in service aseisting in the moving o 
machinery under supervision. 

It shall be understood that an employee having completed two hundred and 
fifty (250) daye of cumulative Bernice as a Machinery Helper will 
automatically become a Machinery Mover, providing that such employee is 
in poeeeeeion of a Clase "A-Z" Ontario Drivers Licence, and receive the 
rate of pay as stipulated in this Article for such positione. 

It shall be understood that the company will provide a vehicle and 
training personnel to aesiet any such employee in obtaining a C l a e s  wn-zw 
Driving Licence. 

A Machinery Mover is an employee in service in possession of a Claee "A" 
Ontario Driving Licence qualified to handle the moving of all types of 
machinery and who ie familiar with the type of equipment required for 
such work. He may, on occasion, be required to operate fork lift 
equipment and to exercise minor eupervieion. 

The Machinery Crew Foreman is an employee in service required to 
supervise and perform all neceeeary work required in the operation of a 
machinery crew. 
(but thie does not include utility vehiclee, jeepe, etc.) unleee a 
properly qualified man is not available to do the work. 

A Machinery Tilt n'load Driver is an employee in eervice who performe all 
of the duties of a machinery mover and who ie also engaged in driving and 
operating the Company'e vehiclee. 
normally aeeigned to drive Tilt n'load Equipment. 

A Machinery Tractor Driver is an eUIplOyee in Service who performs all of 
the dutiee of a machinery mover and who is aleo engaged in driving and 
operating the Company's vehicles. 
assigned to driver Tractor Equipment. 

He will not be required to drive a machinery vehicle, 

A Machinery Tilt n'load Driver is  

A Machinery Tractor Driver ie normally 

Machinery Crew Employees will be paid a ekill differential of $.35 per 
hour. This skill differential does not form part of the rate and ie to 
be kept separate from any overtime calculations. 
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,&actor Driver  

S t r a i g h t  Truck 
Y 

October 1. 1994 

$15.29 
8 

Driver ’ $15.21 
---. -- - 
i 

Revenue Sharinq 

CNR 

Aut  omot i v e  
Wayne, Michigan with backhaul 
Wayne, Michigan, no 
backhaul 
Cleveland with backhaul 
Cleveland, no backhaul 
S t .  Mary’s t o  Oakvi l le  
Thorold t o  Ford OTP 
Oakvil le  
AG Simpson Oakvi l le  - 
Oshawa 
Shunting a t  Hayes Dana 

A l l  Others a t  0.403/MI. 

October 1. 1995 

$15.52 

$15.44 
_ _  

35.0% of zone ratee 

28.0% of cuetomer rate 
$265.00 

$190.00 
$309.00 
$265.00 
$114.50 

$70.50 

$88.00 
$50.00 

0.25 per km. 0.409/MI. 0.254 per  km. 

I,Approved delays  ’beyond 2 hours $15.29 
per  Tour of Duty-Tractor Driver  

1552 
- 

ved deiays  t o  inc lude  start  up, ehutdown, fue l ing ,  paperwork, loading, 
- .  ,&lo= 0- and customs. 

/’ - 
LAKEPORT BREWERIES - Peddle r u n s  

0 m3-fprX .  0.25 per km. 0.254 per km. 
$10.00 per drop 

hourly rate t h e r e a f t e r  
$10.00 per pickup a t  
seperate location eepera te  loca t ion  

One hour f r e e  loading a t  Lakeport. 
Paid s ta r t  up, shutdown, fue l ing ,  loading 
a f t e r  one hour. 

$10.00 per drop 
hourly rate t h e r e a f t e r  
$10.00 per pickup a t  

’ - 3 ,  
-. s 

1 k f  
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MACHINERY EMPLOYESS 
OCTOBER 1. 1994 OCTOBER 1, 1995 

A f t e r  Af ter  
8 Hre. 10 Hre. 

Af ter  A f t e r  
a Hra. 10 H r s .  

Foreman 
Driver 
Mover 
Helper 

$19.13 $28.70 $38.26 $19.42 $29.13 $38.84 
$17.05 $25.58 $34.10 $17.31 $25.96 $34.62 
$16.88 $25.32 $33.76 $17.13 $25.70 $34.26 
$15.13 $22.70 $30.26 $15.36 $23.04 $30.72 

Mileage R a t e  (0.353/Mi.) (0.359/Mi.) 

Specia l ized  (K Permit)  (0.373)/Mi. ( 0.37.8/Mi. 

Premium Af te r  10 Hours 

0.22km 0.223km 

0.23km 0.233km 

S8.84hr. $8.97hr. 

OCTOBER 1. 1994 OCTOBER 1. 1995 

Afte r  
8 H r s .  

Af te r  
8 H r s .  

Mechanics e- $18.63 $27.94 $18.90 $28.36 

Amren t i ce  Mechanics - Ontario Induetry and Apprentice Mechanice t o  be paid  i n  
accordance wi th  Ontario Apprenticeship and Trades Act. 

S t a r t i n g  rates t o  be 10 cente  per  hour below t h e  above r a t e e  for t h e  f i rs t  t w o  months 
of service .  

The d r i v e r  of a load moving under special ind iv idua l  permit exceeding t h e  dimensions 
permit ted by an annual “K” Operator’e Permi t  w i l l  be paid  a t  a premium of $1.20 per  
hour above h i e  normal rate of pay. 

The d r i v e r  of a double hook-up ( t r a i n )  w i l l  r ece ive  a premium of 25 c e n t s  per hour 
above h i s  normal rate of pay. 

Minimum C a l l  I n  5 Hours 

ARTICLE 25 

SPECIAL SENIORITY CLAUSE 

25.1 I n  t h e  event  t h a t  a d r i v e r  s u f f e r s  a cancellation or suspension of h i s  
d r i v i n g  l i cence ,  then,  he s h a l l ,  be  given an oppor tuni ty  t o  f i l l  a 
vacancy whenever a vacancy arise6 and providing t h a t  he  ha6 t h e  a b i l i t y  
and q u a l i f i c a t i o n s  t o  do t h e  work requi red  i n  t h e  vacant  pos i t ion .  
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ARTICLE 26 

N I O m  SHIPT PREMIUM 

26.1 A night-shift  premium of f i f t y  ( $ . 5 0 )  cents  per hour s h a l l  be paid fo r  
a l l  s t r a igh t  time hours which a re  worked between 6:OO p.m. and 6 : O O  a.m. 
Accordingly, t h i s  s h i f t  premium shall  not apply t o  any overtime hours of 
work, and, i n  addition, there shal l  be no pyramiding of premiums. 

Machinery C r e w s  engaged i n  machinery moving operations f o r  a l l  s t r a igh t  
time worked between 6:OO p.m. and 6 : O O  a.m. Accordingly, t h i s  s h i f t  
premium s h a l l  not apply t o  any overtime hours of work, and, i n  addition, 
t he re  s h a l l  be no pyramiding of premiums. 

26.2 A n ightsh i f t  premium of f i f t y  cent6 ( $ . 5 0 )  per hour s h a l l  be paid t o  

26.3 In  t h e  case of maintenance employees t h e  night s h i f t  premium set out i n  
26.1 (above) s h a l l  be paid f o r  a l l  s t r a igh t  time hours worked i n  a night 
s h i f t ,  even though such e h i f t  may s tar t  p r i o r  t o  6:OO p.m. o r  may f in i sh  
a f t e r  6:OO a.m. (For purposes of t h i s  paragraph a night s h i f t  s h a l l  be 
s h i f t  with t h e  majority of hours f a l l i n g  between 6:OO p.m. and 6:OO 
a.m. ) . 
Niuht Shift Premium 

Effect ive May 7 ,  1988, f o r  maintenance employees only, t h e  rate premium 
if f i f t y  cents ($0.50) per hour. 

ARTICLE 27 

TERM OF Aureement 

27.1 This Collective Agreement s h a l l  be i n  f u l l  force and e f f e c t  from October 
1,- 1994 t o  and including September _30,-19.96. 
t h e  pa r t i e s  t o  thie-Agredent a a e s  t o  amend o r  terminate t h e  Agreement 
on September 30, 1996, then they s h a l l  give t o  t he  other  par ty  w r i t t e n  
not ice  of such desire between s ix ty  (60) and ninety (90) days p r io r  t o  
September 30, 1996. 

I n  t h e  event t h a t  such notice is not given by e i t h e r  party,  then t h i s  
Agreement s h a l l  automatically renew itself f o r  a fur ther  term of one (1) 
year and it sha l l  continue t o  renew i t s e l f  automatically from year t o  
year thereafter u n l e s s  w r i t t e n  not ice  is given by either par ty  t o  amend 
or taminiite the iig~sameiit batweaii eixty ( 5 s )  and niiioty (SO) days pr ior  
t o  any anniversary date. 

I n  t h e  -event-t!SSt3ktli&40f 
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