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THIS AGREEMENT entered into this 1st day of January, 1989 

between 

YELLOW FREIGHT SYSTEM, INCORPORATED OF ONTARIO 
(hereafter referred to as the "Company" ) ._. . . 

i 

f and 

TEAMSTERS UNION LOCAL 1 4 1  
TEAMSTERS UNION LOCAL 8 7 9  
TEAMSTERS UNION LOCAL 880 
TEAMSTERS UNION LOCAL 938 

(hereafter referred to as the "Union") 
I 

Article 1 
RECOGNITION 

1.1. {a) The Company recognizes the Union as the exclusive 
Bargaining Agent for all its "Employees'" employed 
within the jurisdiction of the Teamsters Union Local 
141, 879, 880, and 938, 

1 . 2  

1 . 3  

1.4 

The term employee shall mean al1 employees, save and 
except Foremen, those above the rank of Foreman, Office 
Staff, Sales Staff, Security Guards, and Office 
Janitors. 

It is further agreed that the effective date of this 
Collective Agreement shall be January 1, 1989 t o _  
September 30, 1991.  d - 

The intent and the purpose of this Agreement shall be 
to promote and improve industrial and economic 
relations in the industry, to establish and maintain a 
high degree of discipline and efficiency, and to set 
forth herein, the basic agreement covering rates of 
pay, hoy&qof yp~~k ,  and conditions of employment, which 
shall render justice to all, The parties hereto desire 
to cooperate in establishing and maintaining proper and 
suitable conditions in the industry, to provide methods 
of fair and peaceful adjustments of all disputes which 
may arise between them, and to foster good will and 
friendly relations and better understanding between the 
parties. 
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Artiole 2 
UNION SECURITY 

2.1 

2 * 2  

2.3 

2e4 

2 . 4  

2 e 4. 

It is agreed t h a t  all Union members shall maintain 
their Union membership in good standing for the 
duration of the oontraot as aoo_ndition of-nt. 

All employees hired rior to the date of the signing of 
this Agreement d. a oondition of their continued 
employment, authorize the Company to deduot from the 
pay on the paxday the Looal Union’B dues deduotions are 
mads, an amount equal to the Looal Union’s monthly dues 
for the duration of the Agreement, as their finanoial 
oontribution to the Looal Union. 

All employees shall, as a oondition of aontinued 
employment, authorirte the Company to deduot an amount 
equal to  the Looal Union’s initiation fee in 
instalments of Twenty-f ive Dollars ($26 00) per week 
after  oompletion of  the probationary period, 
Company agree8 to remit iuoh monies so deduoted to the 
Head Offioe o f  the Looal Union along with a list of the 
employees from whom the money wae deiduated at the  same 
time as the Union dues are remitted. 

The 

(a) The Company afreee, for  the duration of this Agreement, 
to deduot from t h e  last pay oheque eaoh month the 
monthly due6 of any employee oovered by t h e  Agreement 
and t o  remit euoh monies so deduoted to the Head Office 
of the Looal Union along with a list of the employees 
from whom the monisa are deduoted not later than the 
tenth (10th) day of the month following the date upon 
whioh suûh monies were deduoted. The oheokoff list 
will indude 800iB1 eeourity number8 and names 
desipnated by terminals within the jurisdiation of eaoh 
Local Union. In the oase of an employes being on 
Workers’ Compensation, the oheokoff liet s h a l l  indioate 
that suoh employee is in Workers’ CompenEiation. 

(b) The Union will notify the Company in writing of any 
arrears in dues oaused f a r  any reaaon or? any arrears in 
initiation or re-initiation fees and the Company will 
immediately oommenoe deduotions in the amounts 
presoribsd by the Looal Union in suoh written notioe 
and forward ruoh monies to the Looal Union along with 
the monthly due8 as provided for above. 
arrears eerved on the Company shall prerorîbe payroll 
deduotion of the equivalent of one month’s dues at the 
appropriate Looal Union’s rata. 

The Union oheokoff form may be: 

( A )  a Union provided form; 
(ii) a Company provided form; 

Suoh noti08 of 

( c )  
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(iii) a pre-billing method which shall provide a 
cblumn for "dues", "arreara in duea" 
"initiation", and "re-initiation" fees. 

The Company shall, eaoh month, add the name of eaoh new 
employee hired on eince the reœittanoe of the previous 
cheokoff along with the etarting date and the Company 
shall give an explanation alongraide the name of each 
employee who appeared on the previous month's oheokoff 
sheet for whom a remittance is not made for any reason, 

2 , 4  (d) The Union will supply the Company with Initiation 
Deduotion Authorization forms, Application for the 
Union Membership forms, and Health k Welfare Enrollment 
Forms, all of whioh shall be signed by all new 
employees on the day of hire. It will be the 
responsibility of the Company to ensure t h a t  al1 
oompleted Application for Membership Forma and Health & 
Welfare forma are returned to the Union. 

2.4 (e) The deduction of Union dues shall be made from every 
employee inoluding, but not limited to, probationary 
employees, 

2 .4  ( f )  The oheakoff and the cheque for Union dues deduotion 
must be in the office of the Looal Union not later than 
the tenth (10th) day of the month followinil the first 
month in whiah the monies were deduoted. 

2 . 4  ( e )  The Company shall show the yearly Union monthly due6 
deduetions on employees' T4 slip, 

Artiole 3 
MANAGEMENT FUNCTION8 

3.1 The Union reoognises that the Company has the right to 
manage the busineas, to exeroise all the prerogatives 
of management, and without affeoting the generality of 
the foregoing, it ha8 the right to determine the sise 
of and direot the work foroe, to extend or ourtsil 
operatione, and to hire, promote, exoept to the extent 
that t h e  said rights and prerogatives have been 
speoifiually deledated to the Union or otherwise 
aurtailed in this Agreement. The Company ale0 has the 
right to disoharge, suspend, or otherwise disaipline 
employee8 for Just cause. 

The above clause shall not deprive the employee of the 
right to exeroisle the ûrievanoe Prooedure as outlined 
in t h i s  Agreement. 

302 
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4 . 1  

4* 2 

5 . 1  

5 . 2  

5 .2  

5 . 2  

5 . 2  

5 . 3  

Artiole 4 
DISCRIMINATION 

No person shall be refused employment or in any manner 
be disoriminated against in acoordanoe with the 
Canadian Bill of Rights. 

A representative of the Looal Union shall be allowed to 
enter the Company's premises to deal in the 
administration of the Agreement provided he does not 
interfere with the normal operatione of the Company, 

Artiule 6 
STEWARDS 

The Company aoknowledge8,the right of the Uniop'to 
appoint one (1 )  Steward for Highway drivers and one ( 1 )  
Steward for City drivers and if the operations are suoh 
as oannot be oovered by these Stewarde, additional 
Stewards may be appointed. 

Wherever possible, prisvanosa shall be prooe8Sed during 
the normal working houris of the Steward. A steward 
shall reoefve his regular rate of pay when grievanoes 
or pending Brievanoes are prooeased w i t h  th8 Conpany on 
Company property or at any other plaoe whioh is 
mutually agreed upon by both the Union and the Company. 

If the Cowpany representative is unable to meet the 
Steward during the Steward's normal working houra, the 
Steward shell be paid for all time spent during the 
prooessinq of the prievenoe with the Company on the 
Company property or at any other plaoe whioh is 
mutually agreed upon by both the  Union and the Company. 

The provisions as outlined in paragraph 6 ,2  (bl are not 
subjeot to daily oall-in guarantee and/or overtime 
provisions. In no oaae shall payment to Stewards for 
the time used in prooeesing a grievanoe be extended 
beyond Step 2 as outlined in 6.2  (b) of the Grievanoe 
Proosdure. 

Should the Company find that the Steward's aotivitiee 
interfere with the normal course of his duties or the 
duties of other employeesr the Company may oontacrt the 
Representative of the Looal Union and/or register a 
prievanoe oommenoing with Step 2 aa outlined in Artiole 
6 , 2  of this Agreement. 

The Union w i l l  inform the Company, in writing, of the 
name of the Steward and/or any subsequent ohange in the 
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name of the Steward. 
reoogniea any Steward until suoh notifioation from the 
Union has been reoefvedr 

The Company shall not be asked to 

5.4 The Company will notify the Union, by registered mail 
or telegram, prior to the suepenaion or disoharge of a 
Steward. 
provision shall render the dismissal or euspension null 
and void. 

Failure of the Company to oompïy with this 

5 . 5  For the purpoee of layoff and the day to day alloostfan 
of work wi th in  his department, the Steward shall be 
established on the liBt as the second man but he shall 
not use the Steward’s sen-lty for purpose of 
vacation preferenoe, job bids, extra highway trips as 
they apply t o  the City Department of shift changes. 
8 department where there is more than one Steward, the 
Steward with the moat seniority ehsll be the  Steward 
for the purpoae of applying thia olaurre, 

In 

5 e 6  For the purpose of prooesaing specifio grievanoes or 
disputee, busineais representatives and Stewardcl shall 
have aobess to trip sheets and time osrds. 
and time cardei will be made available immediate at the 
head officm terminal during the offioe hours of the 
Company and at other terminals within seven ( 7 )  
workingg daya. 

Trip sheets 

Artiale 6 
ûRIBVANCE PROCEDURE 

6 . 1  A grievanoe shall ooncsist of a disputa oonoerning 
interpretation and applioation of any olause in t h i s  
Agreement, alleged violations of the Agreement, and 
allowad abuses of disoretion by Superviaion in the 
treatment of employees oontrary to the terme of this 
Aereetment. If any question arises as to whether a 
partiaular dispute is or is not a grievanoe within the 
meaning of these provisions, the questions may be taken 
up through the $rievanue prooedure and determined, if 
neoessary, by arbitration. There ehall be an earnest 
effort on the part of both partiee to settle suoh 

grievanoe promptly through the following steps: 

(a) The griever shall be aooompanied by a Union 
Steward and, if deemed neoeasary by the Union, he 
shall aleo be aooompanied by a Business 
Representative of the Union* 

6.2  (a) By a conference between the aggrieved employee and the 
Branoh Manager o r  his designate, failing settlement, 
the grfevanos must be submitted in writing within seven 



6.2  

6 . 2  

6 .'3 

6.4  

6.. 5 

6 

(7) oalendar days from the date of the alleged 
violation of the Agreement or from the date that the 
alleged violation became known to the griever, but in 
no oaee more than thirty (30) days. The seven days and 
thirty days limitations provided above shall not 
deprive any employee or the Union of the right to 
register a retroaotive claim for Health & Welfare, 
Pension, Ontario Health Insuranoe Plan Premiums, Cost- 
of-Living ad,juetments or where auah premiums, 
oontributions, or allowanoes have not been paid in line 
with provisions of this Agreement, Nor shall the 
limitations apply to laid-off employees, alaiming that 
they have not been reoalled in line with the provisions 
of Ar-ti.de 8 .  

(b) Failing settlement at the above step, the Branch 
Manager shall render his deoi8ion in writing and shall 
refer the grievanoe to and arrange a meeting between 
the Union and the Labour Manager or his de8ipnate 
within 8even (7) days of the date that the grievanoe 
was regimtered in writing. Thiu meeting shall be held 
in the  looale of the terminal involved, unleas 
otherwise agreed. The Labour Manaser or his designate 
shall render his deoision in writing within seven (7) 
days from the date that the prievanoe was referred to 
him. 

( O )  Should the parties fail to reaoh satisfaatory 
settlement in the preoading steps, t h e  final settlement 
of the  grievanoe must be submitted to an Arbitration 
Boards. as outlined below. 

In the event the Union or the Company has a grievanoe, 
it shall be the responsibility of the griever to adviee 
the other party in writing within seven (7) oalendar 
days of the alleged violation of the Agreement and by 
suoh notifioation, arrange a meeting within fourteen 
(14) oalendar days between the Labour Manager or his 
designate and a duly aocredited prinoipal offioer of 
the Looal Union or h i s  designate. Should the griever 
fail to reach a satisfactory settlement, the grievanoe 
muot ba submitted to a Board of Arbitration s outlined 
in Artiole 6.2 ( 0 1 .  

Grisvanoas dealing with disoharge and suspension shall 
be registered in writinij within seventy-two (72) hours 
(Saturdays, Sundays, and General Holidays excluded) 
from the time of t h e  disoharge or sucipension and s h a l l  
oommenoe with Article 6 .2  (b) of the grievance 
procedure. 

It shall be the rsaponaibility of the party deriring 
arbitration to inform the other party in writing in the 
case of: 
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( a )  an employee grievance within seven (7) aalendar 
days after the Labour Manager or his designate has 
rendered a decision or failed to render a deoision 
as provided for in Article 6 , 2  (b) or seven ( 7 )  
days from the date of deadlook under the 
provisions of 6.6 (d), the Union oan go to an 
Outside Board; 

(b) a Company grievance within seven (7) oalendar 
days after the meeting with the Union 
Representative; 

after the meeting with the Company’s 
Representative; 

settlement in the preoading steps, the final 
settlement of the grievanoe may be submitted to an 
arbitration board a8 outlined below. Before 
submitting the grievanoe to arbitration, the 
dispute shall, if requested by the grieving party 
and in clouordanue with the  procedures outlined in 
this seotion, be brought to the attention of a 
Joint Grievanoe Committee established for this 
purpalse by the Company and by the Looal Unions. 
The Joint Qrievanoe Committee will render a 
decision unleea it is deadlooked whioh ehall be 
final and binding and have the same judiuial 
powers as a Board of Arbitration eetablished under 
the following provisiona. 
Committee shall be compriaed of two (2) personp, 
one (1) of whom shall be aeleoted from Management 
and one (1)  from the Looal Uniona. 

(c) A Union grievanoe within seven (7) oalendar days 

6.4 ( d )  8hould the parties fail to reaoh a satisfaotosy 

The Joint Grievanoe 

It is further agreed that the  Company and the Looal 
Unions ehall name only experienoed representatives who 
are engaged in the day to day administration of this 
Agreement as nominees to the Joint Grievanoe Committee 
as required. 

It ie underutood that in the selection of the 
representatives, the Company must name a representative 
from another Company and Union must name a 
representative from anothef Loaal Union. 

It is further agreed that in the event that any Joint 
Grievanoe Committee is unable to render a majority 
deaision, the grieving party mustI within fourteen ( 1 4 )  
oalendar days of the date the Joint Grievanoe Committee 
deolares a deadlook, unlese they wish to withdraw the 
grievanceI prooeed to Arbitration as outlined in 
Article 6.5 ( e ) ,  
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6 .5  (e) A notioe of intent to arbitrate under the foregoing 
provisions shall oontain the name of the aggrieved 
party’s appointee to the Board of Arbitration and 
within eeven (7) oalendar days from the reoeipt of the 
notioe of intent to arbitrate, the other party must, in 
turn, name their appointee. A third member to act as 
Chairman shall be appointed by the respeotive 
appointees, Should either party fail to name their 
appointee within the required seven (7) oalendar days 
or rshould the appointees fail to seleat a Chairman 
within thirty (30) days from the date of their 
appointment, either party or their appointee shall 
request the Provinoial or Federal Minister of Labour to 
make the appropriate appointment, Within seven (7) 
oalendar days of reoeipt of notioe of intent to 
arbitrate under 6 , 6  (d), the parties may mutually agree 
in writing to arbitration by a one (1) person Board of 
Arbitration. Should the partie8 fail to appoint a one 
(1)  person Board of Arbitration within thirty (30) 
oalendar daya from the date of written mutual 
agreement, either party shall request the Minieter of 
Labour ta make the appropriate appointment. 

0 a6 Where a driver on highway operations is away from his 
home terminal and thus unavailable to prooeed with the 
Steps of the Grievanoe Prooedure within the time limits 
preraoribed, suoh time limits ahall be extended so ma to 
permit his prooeesing the grievanoe in aooordanoe with 
the above stepe upon his return to his home terminal. 

6.7 

6 . 8  

6 . 9  

The Board of Arbitration shall not have the right to 
alter or ohangs any provisions in this Agreement or to 
substitute any new provieions in t h i s  Agreement in lieu 
thereof or to give any deoision inooneistent with the 
terms and provisions of this Agreement, The Board, 
however, shall have the power to vary or eet aaida any 
penalty or dinoipllne impoeed relating to the grievanoe 
then before the Board. 

Bach o f  the parties hereto will bear the expenae of 
their appointee to the Board and the parties will 
equally bear the fees and expenses of the Chairman, 

The Company shall not be responsible for the payment of 
time used by an employee in the investigation and 
hiettlement of a grievanoe. 

6.10 A l l  monetary grievances that are mutually agreed upon 
shall be paid the following pay period aither by 
separate oheque or in the alternative, the employes’s 
regular oheque shall be aooompanisd by a written 
statement outlining the amount and grievanoe aettlement 
amount . 



6 - 1 1  Any employee oovered by the Agreement when aalled into 
the Company's offioe for any diaoussion whioh may 
result In disoiplinary aotion or a grievanoe shall, 
upon request, be aooompanied by a Steward or Business 
A$ent e 

6 .12  A prievanoe onoe submitted in writing shall not be 
withdrawn when suoh withdrawal or settlement of suoh 
grievanoa is, in the opinion of the Union, not in 
oonoern w i t h  the provisions of the Agreement. 

Artiale 7 
STRIKES, LOCKOUTS, & PICKET LINES 

'7.1 

'7.2 

7.3 

During the term of this Agreement, there rhall be no 
lookout by the Company or any strike, sit-down, work 
otoppage, or auapenrion of work either oomplete or 
partial for any reaaon by the employesa. 

The Company aoknowledpea the right of the employees to 
recognize and refuse to orom a picket line, 

The Union reoognieea the right of the oompany to 
proteot it's buainess and the'property of it's 
oustomers. 

7.4 Eaoh party reoogniaing the rights of the other in this 
regard agrees that the Union will notify the Company of 
any strike or pioket line aotivity and that the Company 
will notify the Union if, in their opinion, suoh strike 
or pioket line i a  illegal or i s l  unduly prejudiaial to 
the intareats of the Company, it's employees, or the 
Union 

In euoh 0a8ee, a meetin# will be held in order to 
mutually agree on a polioy. In the event that the 
Company and the Union oannot agree, eaoh party reserves 
the r ight  to take whatever aotion it deems neoesaary 
and appropriate. 

7 .6  

Article 8 
SENIORITY 

8 .1  Seniority shall be terminal wide and inoluds all 
perhlons working at the terminal on the terminal payroll 
exoept as outline in Article 9 ,  
Maintenanoe Department's seniority shell be reparate 
and not interohangeable w i t h  any other department 
within the terminal. 

It i s  agreed that the 
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8 .2  The purpose of seniority is to provide a policy 
governing work preferenoe, layoff, and reoalls, 

(a) in all layoffe, the Company shall consider: 

(il the seniority of employees; 
(ii) the qualiîiaations of employees; where 

qualifioations are relatively equal, the 
employee’s seniority shall be the 
determining faotor; 

(b) in all layoffa, where qualifioations of an 
employee are questioned by the Company, euoh 
employee will immediately be given the opportunity 
to perform the work in question to determine if he 
is qualified. 

( O )  a layoff for any employee will be oonrridered as 
three (3) oonseoutive days of no work within his 
department or division. By the end of the third 
(3rd) day, t h e  employee must notify the Company i n  
writing on a mutually agreed to form, of his 
desire to sxeroise his seniority and transfer to 
whatever d e a n t  or division his seniority 
entitlea him t o  and after  seven (7) days, he must . 
exeroise his seniority if there are junior men 
working in another department or division; 

Suoh moves shall be oonaidered temporary and 
lasting only until auoh time as the work foroe 
requirementa for the  foreseeable future are 
returned to normal. 

It i a ,  however, underrstood and agreed that suoh 
move oannot be made until the first of the 
following week. Paid General Holidays and absenae 
from work aonstitutes a tour of duty for ths 
purpose of interpretation of the foregoing. 

(e) If a continued loss of work days exists for an 
employee through a rshortage of work within any 
department or in the oase of pending layoff, the 
Company or the Union may request a meeting to 
dieauss alternate work for suoh employees. 

Id) 

( f )  An employee who is foroed to move under the 
proceeding condition shall retain his terminal 
seniority for all purpoaea exoept that as long as 
there is available work, he shall not interfere 
with bid runs or spaoial operations within his new 
department. 
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8 . 3  Seniority lists oontaining the name and starting date 
of all employees will be prepared and paeted in the 
terminal every three (3) months on the Bulletin Board 
with suffioient oopies for Stewards and Business 
Agents. A seniority list oontaining the names and 
addresses of employees as oontained in the reoords of 
the Company will be prepared and forwarded to the Ltooal 
Union offioe annually during the month of September of 
aaoh year. 

Employees e h d l  be oonsidered as probationary until 
plaoed on the seniority list, Onae an employee has 
exoeeded eight (8) hours in any one { i l  work wemk, auoh 
employee shall work under the proviaione of this 
Agreement and shall be employed on LS probstionary baais 
for thirty (30) oalendar daye! during whioh period he 
may be dieoharaed or disoiplined without reoourse to 
the Orievanoe Procedure. The Employer may not 
disoharge suoh employee for the purpoae of foroin~ an 
additionai probationary period. Upon oompletion of the 
thirtieth (30th) oalendar day, the employee shall 
either be disohargsd or plaoed on the regular seniority 

3 list a8 of the date of oommenoement of his probationary 
period. 

Employee8 promoted to supervisory position6 or 
positions not subject to this Agreement will retain 
their seniority after promotion for a twelve (12) month 
period only, 

8.4  

8 .5  

If demoted for any reason or if they voluntarily 
request reinstatement to their former position, the 
time served in the eupervisory position shall be 
inoluded in their seniority rating, Suoh employees 
shall forfeit any and all reoourae to the Grisvanos 
Procedure as outlined in this Agreement ahould he 
subsequently be disoharged in suoh a position beyond 
t h e  jurisdiotfon of the Agreement, This Artid8 to be 
applied only ono6 for any employee during the term of 
this Agreement. 

846 An employee’s employment shall be terminated for any of 
the following reasosa: 

(a) 

(b) 

if an employee voluntarily quite; 

if an employee is disoharged and is not reinstated 
pursuant to the grievanoe proaedure a8 provided in 
this contràut; 

if an employee has been laid-off and not employed 
eleewhere and has refused to return to work within 
twenty-four (24) hours after being oontauted 
personally. When the employee oannot be oontaoted 

( O )  
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or is employed elsewhere, then the Company will 
notify the employee be registered mail to his last 
known address to return to work and he will be 
allowed no more than seven ( 7 )  aonseoutive days 
from the date of initial delivery and/or attempted 
delivery ; 

if he takee employment other than deolared and 
agreed upon when applying for the leave of 
absenoe ; 

(d) 

( e )  if an employee ie abeent from work without 
securing a leave of absence for more than three 
(3) oonsecutive working days; 

period extending beyond thirtg-six (36) 
consecutive working months or if suoh employee 

whiahever comes first. 

(f) if an employee is laid-off and not reoalled for a 

'request and is paid rtatutory termination benefita 

8 .7  Leave of abaenae in exoem of thirty ( 3 0 )  oalendar 
days or an exteneion to an existing leave that will 
exoeed a total thirty (30) oalsndar days will not be 
granted until a requeat f o r  aame is submitted in 
writing to both the Loos1 Union and the Company and is 
mutually agreed upon. 

8.8 Absanoe due to bona fide illness or injury shall not be 
oauaie for disahasrte or loss of: eeniority providing the 
Company is notified of eruoh illness or injury. The 
employee shall notify the Company when he is able to 
return to work. 

8.9 (a) When new domioile pointa are established for 
Highway drivers, eaah opening will be placed for 
bid subjeot to Article 21.9 

(b) Employees moving under this oondition will be 
plaoed at the bottom of the seniority list for 
work preferewe and layoff but retain their 
Company seniority for Health & Welfare, Panaion 
and Vaoation benefits. 

Employees will be responsible for their moving 
expenses 

8.10 Any employee who is eleoted to full time Muniofpal, 
Provinoial, or Federal government offioe shall be 
granted a leave of absence in order to allow him to 
fulfill his eleoted duties. 

( O )  
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Artiole 9 
COMPLETE OR PARTIAL CLOSURE OF 

TERMINAL (S) OR OPERATIONS 

I. 1 In the event of a oonplete clos of a terminal or 
other plaoe of busfness wnere svarate seniority is 
maintained and where the work is moved to another 
terminal or terminaler under the Juriediotion of the 
Signatories to this Agreement, the Company will give 
the Union sixty (60) daya’ written notioe of iuoh 
closure. During this sixty (60) day period, the 
Company will meet with the affeoted Unions to outline 
the reasons for the alosure. 

Where a oloeure is affeoted in aooordanoe with the 
above, the affeoted employees may bid aooording ta 
their seniority and qualifioationa to move to the 
terminal to whioh the work is being moved. Any 
employee who is laid-off as a result of the oomplete 
olosurs will be given sixty ( 6 0 )  days’ notioe of layoff 
or pay in lieu thereof. 

In the event of a partial dosure of a terminal (s), 
highway or city operations a8 a result of work being 
moved to another terminal ( a )  and whioh reaults in the 
seduotion of employees in the department so affeoted, 
the following will apply: 

. 2  

(a) a meeting shall be held thirty (30) days prior to 
the partial alosure between the Company and the 
affeoted Union (s) in an effort to reaoh a 
satisfaotory agreement for all oonoerned in the 
department of the terminal from whioh the work is 
being moved; 

(b) failing agreement under Seotion (a), employees 
affected in the department shall have the 
opportunity of moving with the work or exercising 
their seniority within their own terminal. 
o f  theee employees eleot to exerciee their 
seniority and b into other work within their 

terminal is subjeot to layoff, then if work is 
available in the terminal to whioh the work is 
being moved, then the available vaoanaies shall be 
poated far bid and auoh vaoanoiee shall only be 
opened to thoae employees eubdeot to layoff, 

it must be olearly established that there is a 
movement of work in order for the above provieion 
t o  apply; 

If any 

own terminalà 78% s a reault, anyone in that 

( c )  
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.9 . 3 

(d )  any employee who is laid-off as a result of the 
partial olosure will be given thirty ( 9 0 )  days’ 
notice of suah layoff or pay in lieu thereof: 

any dispute arising under the above provisions 
shall be immediately referred to Arbitration a8 
outlined in Artiole 6 . 2 .  

(e) 

Personnel mooing under the  oonditions of 9 .1  or 9 . 2  
will retain their isniority at the terminal from which 
they have moved and in the event the work is moved back 
to the original terminal within twelve ( 1 2 )  months from 
the date of their original move? must return to their 
original terminal. If suoh work is moved baok to the 
original terminal after twelve ( 1 2 )  months but within 
thirty-six (36) months from the date of their original 
move, such employee may eleot to remain at his existing 
looation or return to his original terminal. 

9 . 4  The Company will have the sole authority for the 
allooation of work for employees moving under the 
oonditions of 9.1 or 9.2 for a period of three ( 3 )  
months from the date of the move or until the data of 
the next job bid whiohever oomes first. 

9.5 Persons moving under the oonditions of 9.1 or 9.2 will 
dovetail their seniority dates with these persons 
already employed st the terminal to whioh they moved. 

in the event the Company established a new terminal or 
Operation at a differed looation within a town or citp 
in whioh the Company already ha8 a Terminal or 
Operation, the Company and the Union will meet and 
establish prooeduree whioh will proteot the eeniority 
of employees at the oridinal and new terminals. Suoh 
prooedures will be reduced to writing, 

9.6  

Artiole 10 
MERCIERS 

10.1 If the  Company wquires by way of purohase or in any 
other manner the business or undertaking of any other 
employer and suoh operations are merged, the seniority 
of all active employees will be dovetailed inoluding 
those employees who are off work due to sioknese or 
injury 

.If the Company acquiring the business or undertaking 
does not require all the employees after the merger, 
layoff will oommenoe at the bottom of the  dove$ailed 
active seniority liat and suoh employees will remain on 
the aotive seniority l is t  for the purpose of reoall.+ 



10.2  In the event that any of the oompanies affsoted by the 
merger have laid-off employees prior to the merger, the 
seniority of those employees will be on the inactive 
seniority list, If the merged Company subsequently 
requires additional employees, preferenae will be given 
subject to the recall provisions of Artiole 9, firet t o  
those laid-off on the aotive seniority list, then to 
those employees on the inaotive seniority list in 
aooordanos with their seniority and qualifioations. If 
and when an employee who is on the inaotive seniority 
list is raoalled and reports for work in aooordanae 
with- s ArtioLB, his original seniority will be 
dovetailed with the eeniority of the aative employees. 

10.3 In the vent that the precreding Seotions, in the opinion 
of either party, fail to provide adequate proteotion of 
seniority rights at the time of the purohase and merger 
then the seniority of the employees in the oombined 
operations shall be determined by agreement between the 
SUC)C)BSBO~, Company and the Loua1 Union (s) oonoerned. 
If mutual agreement is not reaohed, the conditions 
outlined in Ssatfon 10.1 and 10.2 hereof w i l l  apply. 

Artiole 11 
LEAVE OF ABHENCB FOR WORK WITH TBAMBTERS UNION 

11.1 The Company agrees to grant all present employees who 
are on leave of absenoe and all future employees of the 
Company indefinite leave of absenue to work with the 
Teamsters Union, retainin8 and aooumulsting seniority 
with their respeotive Company, Suah leave of absence 
tahsll be revooable upon aeventy-two ( 7 2 )  hours notioe 
by t h e  employee, 

12.1 

Artiole 12 
EQUIPMENT 

(a) It ie to the mutual advantage of both the Company 
and the employees that employees shall not operate 
vehioles whioh are not in aiafe operating oondition 
and not equipped with the safety applianoes 
required by law. 

it shall be the duty of the employees to report 
promptly in writing to the Company all defeots in 
equipment. 

Xt ehall be the duty and responsibility of the 
Company to maintain all vehioles in a safe 

(b) 

( c )  
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1 2 . 2  

12.3 

operating oondition in aouordanoe with the 
Department of Transport's regulations. 

(d} The maintenanue of equipment in sound operating 
condition is not only a funotion but a 
responsibility of Management. 

equipment shall rest with the senior qualified 
supervisor. 

(e} The determination in respect ta the condition of 

(f) It shall not be violation of thia Agreement where 
employees refusa to operate such equipment unless 
auch refusal is unjuatifisd. 

(a )  New equipment plaaed in service after April 1, 
1979 shall be equipped with heated mirrors, baak- 
up lights on a separate switoh, and a oab mounted 
air oiroulating fan. 
to aity equipment. 

Drivera will not be held reeponeible for damage while 
towing or pushing I vehicle if inetruoted to do so by 
Management unless the employee has been proven 
negligent. 

Thia Article ahall not apply 

It is agreed between the Union and the Company having 
regard for safety and the drivers' health faotor that  
all power units have adequate heaters, windshield 
wIper8, waahers, and defroatera inatalled and kept in 
operating oondition. In extreme temperatures where 
heaters do not adequately heat the oab, the Company 
will make the neoessary alterations to retain adequate 
heat. Defective windshield washers shall not be 
claabiified as a breakdown. Windshield wipere to be 
kept in proper working order at all times and oabs to 
be weatherproof. All new highway equipment put into 
use as of April 1, 1973 shall be equipped with West 
Coast mirrors. 

12.4  The Company must keep speedometers in proper working 
order and reasonably aaourate. 

12.5 It is agreed that a bad order book will be plaaed in 
every traator allowing one (1) copy of bad order forms 
for driver and also that the offioe of the Company will 
have a oopy of t h i a  report on fila. The meohanio will 
sign this report when report work is oompleted. A "bad 
order" form when made out by the driver will be signed 
by a representative of the Company. When a unit is 
"bad ordered" for rea~sons that make the vehiole unsafe 
for use, it will be tagged and the keyer removed and 
plaoed in the maintenanoe department along with the bad 
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order report, 
remove the tag until the repair work is oompleted. 

No driver or Company representative will 

1 2 * %  The Compang Ishall not compel any driver to operate a 
vehiole in exueas of the Legal load  limit^. 

1 2 * ?  All power equipment and vehiole oonibinationa shall have 
adequate braking systems. 

12.8 An air ride seat will be installed in all new highway 
power equipment, 

12.9 All new highway equipment shall be equipped as followe: 

(a) Tihted windshield 

(b) 

(0) 

Air conditioning on highway equipment delivered 
after July 1, 1989 

Adjuatable' steering wheel and power steering 

( d )  Re-grooved tires will not be installed on power 
units 

(e) The same privileqes afforded highway drivers with 
respect to AM/FM radios applies to city drivers 

(f) Seat belt hooks 

(b) Full frame step plates 

Article 13 
MEDICAL EXAMINATIONS 

1 3 - 1  Any medioal examination required by the Company and/or 
Federal Legislation or any medioal examihX8fS-5equired 
by Provincial Legislation for the purpose of 
maintaining a driver's liuense eball be promptly 
oomplied with by all employeea provided, however, that 
the Eiilployer shall pay for all suoh examinations. 

The Company  reserve^ the right to seleot their own 
medical examiner or physioian and the Union may, if in 
their opinion they then an injuetiue has been done an 
employes, have said employee re-examined at the Union'cl 
expense , 

When a medioal examination is required by the Compan3tu 
the îollowing oonditiona shall apply: 

(a) if an employee takes a medioal examination durinu 
his normal working hours, he shall be paid for the 

13.2 
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time involved and thus not loose any pay.as a 
result of his taking a medioal examination; 

(b) if a medioal examination i e  taken after working 
hours, the employee rihall be paid $12,60 and 
shall, in auoh oases, reoeive st least three ( 3 )  
days’ notioe prior to the appointment with the 
Dootor; 

( O )  if a medioal examination ier taken during working 
hours, one (1) daya’ notioe will be given the 
employee; 

a report of the examination will be made available 
to the employee through the Dootor designated by 
the employee ; 

( d )  

(e) no employee shall be required to take a mediaal 
examination on a Saturday unless the employee so 
requests and does so voluntarily; 

13.2 

If) in the event the Company eleots to have the 
employee examined in another oity whioh is 
adjaoent to h i s  home oommunity, he ahall be 
supplied transportation to and from suoh oity to 
be paid at the regular hourly rate for the time 
involved ; 

( 8 )  Medioal Requirement for Drivers 

Medioal requirements applied by the Company shall 
not exoeed those applied by the Department of 
Transport as it relates to drivers’ lioense. In 
the event that a driver looses him driver's 
lioense as a result of the medioal requirement 
applied by the Department of Transport, then he 
shall retain his terminal eeniority for work 
preferenoe and layoff and may bump into whatever 
department hi8 aeniority and qualifioatione 
entitle him to. 
will be on an individual basis and deoieione will 
not establish a preoedent. 

The applioation of this provision 

Artiole 14 
UNI FORMS 

14,l The Employers agreee that if employees are required to 
wear any kind of uniform as a oondition of their 
odntinued employment, suoh uniforma shall be furnished 
and maintained by the Employer free of oharqe at the 
standard required by the Employer. No employees shall 
be required to wear a uniform that does not bear the 
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Union Label. 
uniform by the Company, the Union shall be consulted as 
to type and standard, 

Before employees are requested to wear a 

14.2 It is further provided that voluntary poolina 
arrangements for the purchase or rental of uniforms 
shall not oome within the soope of this Agreement. 

Artiole 16 

EXTRA CONTRACT AGREEMENTS 

10.1 It is agreed that neither party to this Agreement shall 
enter into any agreement or oontraot with the employee8 
whioh oonfliati with the terms and provision8 of this 
Agreement. 

Artiale 16 
NBW TYPES OF EQUIPMENT AND CATEOORIES OF WORK 

16.1 When new types of equipment or oategories of work for 
whiah ratea of pay are not established by this 
Agreement are put into uee or effeot, rates governing 
such operations shall be subjeot to negotiations 
between the parties. In the event of failure to reaohe 
agreement on suoh rates, the queation shall be referred 
to Arbitration and a Board of Arbitration shall be 
established within thirty (30) days of the date of 
failure to reauh auoh an agreement and the ratea as 
determined shall apply from the f irst  day the equipment 
or categories of work were put into use or effect. 

16.2  No highway driver will suffer any reduotion in hier 
weekly earningri as a reeult of the introduotion of 
double driver or sleeper oab operations. 

Artiole 17 
BULLETIN BOARDS 

17.1 The Company sfreen to permit posting of any notioee of 
Union meetings or functions on a bulletin board 
oonapiououely plaued and provided for that purgoae 
provided they are authorized and signed by an OffPoe of 
the Looal Union. 

Artiole 18 



20 

LOSS AND DAMAGE TO CARGO OR EQUIPMENT 

18.1 Employees ahall not be required to oontribute 
finanoially to af foe t  any daim for loas or damage to 

. oargo or equipment. 

Arti.ula 19 
QENIRAL HOLIDAYS 

19.1 The following General Holiday6 will be obeerved: 

Thanksgiving Date 
Day before Chrietmae 
Christmas Day 
Boxing Day 
Day after Boxing Day 
New Year’lo Eve 
New Years’ Day 
Good Friday 
Viotoria Day 
Canada Day 
Civia Holiday 
Labour Day 

Thanksgiving Day 
Day before Ohriatmas 
Chris.tmas Day 
Boxing Day 
Day after Boxing Day 
N e w  Yeara’ Eve 
New Years’ Day 
Good Friday 
Viotoria Day 
Canada Day 
Civia Holiday 
Labour Day 

Thanksgiving Day 
Day before Christmas 
Christmas Day 
Boxing Day 
Day after Boxing Day 
New Years’ Eve 
N e w  Yeam’ Day: 
Good Friday 
Victoria Day 
Canada Day 
Civio Holiday 
Labour Day 

Monday, Ootober 10, 1988 
Saturday, Deoember 24, 1988 
Sunday, Deaember 26, 1988 
Monday, Deoember 26, 1988 
Tuesday, Deoember 27,  1988 
Saturday, Deoember 31, 1988 
Sunday January 1, 1989 
Friday, Maroh 24, 1989 
Monday, May 22, 1989 
Saturday, July 1, 1989 
Monday, Auguat 7 ,  1989 
Monday, September 4, 1989 

Monday, Ootober 9, 1989 
Sunday, December 24, 1989 
Monday, December 26, 1989 
Tuesday, Deoember 26, 1989 
Wednesday, Deoember 27,  1989 
Sunday, Deoember 31, 1989 
Monday, January 1, 1990 
Friday, April 13, 199W 
Monday, May 21, 1 9 9 W  
Sunday, July 1, 1 9 9W 
Monday, August 6 I 1 9 9 6  
Monday, September 3 ,  i999/ 

Monday, Ootobsr 8, 1 9 9 V  
Monday, Deoember 24 ,  1990“ 
Tuesday, Deoember 25, l99W 
Wedneaday, Deasmbsr 26 , 1990’’ 
Thursday, Deoember 27, 1990.’” 
Monday, Deoember 31, 1990- 
Tuesday, January 1, 1991 
Friday, Maroh 29, 1991 
Monday, May.20, 1991 
Monday, July 1 ,  1991 
Monday, August 6 ,  1991 
Monday, September 2, 1991 

19.2 When one of the observed General Holidays falls on a 
Saturday or Sunday, the day proclaimed by the Federal 
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or Provinoial Governments shall be the day observed 
(19.8 exoepteà). If no other day proalsimed, the 
employee shall be paid the General Holiday pay in 
amordance with the oonditione outlined below. 

19.3 All hourly rated employees shall be paid eight (8) 
hours pay at their appropriate hourly rate and highway 
drivers who work in a oombination of miles and hours in 
the week in which the Cieneral Holiday ocours shall be 
paid ten (10) hours at their appropriate hourly rate 
for the above-mentioned holidays providing: 

(1) they have been in the employ of the Company thirty 
(30) oalendar days; 

( 2 )  thep have not been laid-off for a period longer 
that thirty (3) calendar daya prior to the 
holiday; 

(3) they have not been absent from work due to 
aioknees or injury for a Berio& longer than six 
(6) months prior to the Holiday; 

(4) senior employees shall be ‘given the first 
opportunity to work on Qeneral Holidays. However, 
they shall have the right to decline work 
providing a euffioient number of junior qualified 
employees are available, 

19.4 General Holidays fro day shift operations shall be the 
day proolaimed. Personnel required ta work on the 
General Holiday shall be paid time and one-half ( 1  1/2) 
their normal rate of pay in addition to the General 
koliday pay. This rate shall apply to,ths entire oall- 
in guarantee plus any time worked over and above the 
guarantee, 

All night s h i f t  employees shall enjoy General Holidays 
in line with the following oonditiona: 

(a) All Holidays falling on a day other than Monday, 
the nidht of the Holiday will be the General 
Holiday. Any hours worked between 6:OO a.m. the 
day of the Holiday and 6:OO a.m. the following 
morning shall be paid at time and one-half (1  1/2) 
the normal rate of pay in addition to the General 
Holiday pay. 

In the oade of Holidays falling on a Monday, 
employees! whose work week oommenoe on Sunday or 
prior to 0:OO alm. Monday, Sunday shall be their 
Qenaral Holiday and their work week will then 
oommenoe on Monday. 
a.m. Sunday and 6:OO a.m, Monday will be paid at 

19.5  

(b) 

Any houra worked between 6:ûO 
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time and one-half (1 1 / 2 )  the normal rate of pay 
in addition to the General Holiday pay. 
whose work week starts on Monday night shall not 
be allowed to work ahead of employees who start 
their work week Sunday night, 

Employees 

( O )  In the oase of Holidays falling on Monday, 
employees whose work week oommenoes on a Monday OF 
prior to 6:OO a l m .  Tuesday, Monday shall be their 
Qeneral Holiday and their work week will then 
oommence on Tuesday. Any hours worked between 
6:ûO a*m, Monday and 6:OO armr Tuesday will be 
paid at tine and one-half (1 1/2) the normal rate 
of pay in addition to the General Holiday pay. 
Employees who work week starta on Monday night 
shall not be allowed to work ahead of employees 
whose work week starts on Sunday night, 

(d) All employees who have worked fifty peroent (60%) 
or less of the previous twelve (12) Sunday nipht 
shifts or dispatohes, will be claeeified ae 
Starting Monday night for the purpose of applyin# 
this olause. 

19 .6  Any of t h e  General Holidayra am listed falling with in  an 
employee’s annual vaoation shall be paid in addition to 
the employee’s annual vacration pay. 

19.7 Dispatohes muat be arranged BO the highway drivers will 
be baok in their home terminal and off duty at 6:OO 
p.m. Deaember 23rd and Deoember 31mit. However, this 
does not preolude the Company in oaae of emergencry to 
move a load if a driver in line with his seniority is 
willing t o  aooept a dirpatoh whioh will bring him baok 
to his home terminal after 6:OO p.m. as mentioned 
above. For all General Holidays, the driver is 
entitled to thirty-six (36) d e a r  hours off  duty from 
the completion of his ehift on the eve or the day of 
suah Holidays. 

observed by General Motore Corporation at Windsor, 
London, Toronto, St, Catharines, and Oerhawa. (19.8 
appliea to the Automotive Division only>) 

19.8 Canada Day will be observed on the ~ a m e  day it is 
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Article 20 
VACATIONS WITH PAY 

20'. 1 

20.2  

20.3 

20.4  

20.6  

VACATION PAY FOR EMPLOYEES WITH LESS THAN ONE ( 1 )  YEAR 
EMPLOYMENT 

A l l  employees inoluding those employees working for 
Companies under Provinoial jurisdiotion with less than 
one (1) year of employment shall reoeive vaaation pay 
in aoaordanoe with the regulations established'under 
the Canada Labour Code aB of July 1965 or any 
subsequent amendment thereto. 

VACATION FOR EMPLOYEES WITH ONE (1) YEAR OF PMPLOYMENT 

Employees who have oompleted one (1) year of employment 
shall reoeive two (2) weeks veoation with pay. 

VACATION FOR EMPLOYEES WITH FIVE (5) YBARS OF 
EMPLOYMENT 

Effeotive 1976, employees who have aompleted five ( 5 )  
years of employnient by November 30th in any year shall 
receive three (3) weeks vaoation with pay; however, if 
an employee ha8 not completed his five ( O )  yeare of 
employment when taking his vaaation, the pay for the 
third (3rd) week shall be delayed unt i l  his f i f t y  (6th) 
anniversary date of employment. 

VACATION FOR EMPLOYEES WITH TEN (10) YEARS OF 
EMPLOYMENT 

Effeotive 1976, employees who have oompleted ten (10)  
yeare of employment by November 30th in any year shall 
reaeive four (4) week8 vacation with pay; however, if 
an employee has not aompleted his ten (10) years of 
employment when taking his vaoationr the pay for the 
fourth (4th) week shall be delayed until h i s  tenth 
(10th) anniversary date o f  employment. 

VACATION FOR EMPLOYEES WITH BIûHTBEN ( 1 8 )  YEARS OF 
EMPLûYMENT 

Effeotive 1979, employees who have oompleted eighteen 
( 3 8 )  yeara of employment by November 30th in any year 
shall reoeive five ( 6 )  weeks vaoation with pay; 
however, if an employee has not oompleted hicl eighteen 
(18)  years of employment when taking his vaoation, the 
pay for the fifth (6th) week shall be delayed until his 
eighteenth (18th) anniversary date of employment. 

(a) Effeotive 1979, employees who have oompleted 
twenty-five (26) years of employment by November, 
30th in any year shall receive s i x  (6) weeke 
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vaaation with pay; however, if an employee has not 
oompleted h i 8  twenty-five ( 2 5 )  years of employment 
when taking his vaostion, the pay for the sixth 
(6th) week shall be delayed until his twenty-fifth 
(26th) anniversary date of employment. Employees 
entitled to six (6) weeks vsoation will be peid 
twelve peroent (12%) of their total earnings for 
the year previoua to their vaaation. 

20.6 AMOUNT OF VACATION PAY 

Vaoation pay for thoae engoring two ( 2 )  weeks vaoation, 
three (3) weeks vaaation, four (4) weeks vaoation, five 
(5) weeks vaoation, and s i x  (6) weeks vaoation with pay 
annually shall be oaloulated at four peroent ( 4 % ) ,  s i x  
percent (6%) eight peroent (8%) ten peroent (50%) 
and twelve peroent (12%) reapeotively of their total 
sarninga for the year previous to their vaoation. 

20,7  VACATTON PAY FOR EMPLOYEES TERMINATING EMPLOYMENT 

Employees who have qualified for 2, 3 ,  4, 5, or 6 weeks 
vaoation and who sever or have aavered their employment 
after they have beoome qualified for 2, 9 ,  4, 6 ,  or 6 
weeks vaoation as the oaee may be shall reoeive, at the  
date of ~everanoe or acii soon as masonably possible 
thereafter, vacation pay computed at the rate of four 
peroent ( 4 % ) ,  six peroent ( 6 % ) ,  eight peroent ( 8 K ) ,  ten 
peroent (IO%), or twelve peroent (12%) rem[rerpeotively 

oomputed vaoation pay. 
of their earnings sinoe the termination of their last 

20.8 VACATION PAY FOR REGULAR EMPLOYEES ON SHORT TIME 

Vaaation pay will be oomputed at the rata of two 
peroent (2%) of annual earnings for eaoh week of 
vaoation granted, At no time shall an employee’s 
vaoation be less than the equivalent of forty (40) 
hours pay per week of vaoation provided he ha6 worked 
fifty peroent (60%) of the time in the previous 
vsoation ysar, Vaoatione and General Holidays ehall be 
oonsidered as time worked. This provision rrhall only 
apply to employees on short time due to layoff, 
siakness, or Workers’ Compensation and ehall not apply 
to employees who sever or have their employment 
eeverad. 

20 ,9  VACATION PERIODS AND QUALIFICATIONS 

The choiae of vaoation periods shall be by seniority in 
eaoh department and t h e  Conpany #usrantees that all 
employees wishing to take their vaoation during the 
months of June, July, August, September, and Oatobsr 
shall be allowed to do so. It shall not be mandatory, 
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however, for employees to take vaoations during this 
period. Employees ahoosing their vaoation periods in 
other than the aummer vaoation period shall be allowed 
to do so in aocordanoe with their departmental 
seniority, The Company will have eaoh employee oome 
into the manager’s office in order of seniority to eign 
for the time he would like for his vaoation. The final 
vaastion sohedule shall be posted by the Company not 
later than April 1st of eaoh year. 

Summer vaoation periods lshalî be June, July, August, 
September, and Ootober inoluerivq, 

(a) Employee8 qualified for more than three (3) weeks 
vaoation will be restriotsd to three (3) weeks 
during the reaogniaed Bummer vaoation periodis. 

their vaoations during the period from February , + I ’  

1st to January 31et. 

(b) It ahall be oompulaory for all employees to take 

(a )  Vaaation pay and General Holiday pay will be 
oonsiderad as earninpa. 

(ci) Employees while on vaoation osnnot be oalled into 
work 

20.10 SEPARATE CHEQUE FOR VACATION PAY 

All monies paid for vaoation shall be paid by separate 
oheque 

Artiole 21 
ALLOCATION AND HOURS OF WORK 

2 1 . 1  The Company shall have the authority to allocate and 
assign the work to personnel having regard t o :  

the skill and qualifioations of employees; 
aeniority of employeea and where the 
qualifioatione axpreaaed in (i) are 
relatively equal, seniority shall be the 
determining factor. 

(1) 
(ii) 

SUBJECT TO THE ABOVE 

21.2 HOURLY RATED OPERATIONS 

(a) In oonjunotion with the Annual inter-departmental 
job bid, isaniority shall prevail. as to starting 
times and/or shifts as set  out by the Company. 
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The Union reaoeniaes that the Company muat have a 
nuoleus of experienoed men on eaoh shift. 

(b) Senior personnel shall have the preferenoe to work 
on the firet five (5) days of the week to the 
extent that it is oonsistent with the foregoing 
conditions. The work week shall oommenoe on 
Monday 

( 0 )  ( i l  All work performed on Saturday will be 
paid at the rate of time and one-half (1 
1 / 2 )  the.repular rate of pay. 

All work performed on Sunday will be 
paid at the rate of time and one-half ( I  
1/21 

work overtime in order of seniority. 
Employees must have a minimum of eight 
(8) hours off duty before oommenoinp a 
new ahif t . 

(ii) 

(Zii) Senior employees cahall be entitled to 

(iv) (a) Looal employeea may only f i l e  
olaims for  weekly overtime worked 
by junior emgloyeee provided the 
same ooourL9 on the same shift. 

For the purpose of this rule, 
starting times whioh are within a 
period of two (2) hours or lese 
ehall be ooneidered the same irhift. 

apainat a junior employee on the 
same shift unless the differenoe in 
their overtime ia three (3) hours 
or more 

(b) 

( O )  A senior employee may not file 

21.3 HOURS OF WORK 

(a) Bmployeea who repart for work in any week, Monday 
through Friday, w i l l  be eubjeot t o  the  following 
provisions: 

Cornmencling April lst, 1973, the etandsrd guaranteed 
work for ninety peroent (90%) of the hourly rate 
amployeee in the aity operationa will be forty (46) 
hours per week and e i d h t  hours per day. 

(b) The "oall-in" guarantee for the remaining hourly 
rated employees shall be eight ( 8 )  hours. 



27 

It is furthermore mutually agreed that any hourly 
rated employee performing work on Saturday or 
Sunday w i l l  reoeive a guarantee of four (4) hours 
work and the eight (8) hour "aall-in" guarantee 
shall not apply. 

Overtine rates at hime and one-half ( 1  1/2) of the 
normal rate of pay will be paid for all hour8 in 
exoess of eight (8) hours in any one (1) day 
and/or forty (40) hours i n  any one (1)  week. 

Where a Statutory Holiday falls during the work 
week, Monday to Friday, the work week will be 
reduoed by eight ( 8 )  hours for eaoh Holiday. 

Where the Company has overtime work to be 
performed, suah work ahall be allocated to 
qualified personnel in the followinu manner: 

to the senior available employee on duty who 
is willing to perform suoh work. 

when no one is available under (i) or in the 
event additional personnel is required, off- 
duty employees will be oalled i n ,  in order of 
seniority. 

All hourly rated employees w i l l  be allowed a . 
aoffee break not in exoesa of fifteen (16) minutes 
without loss of pay in the first half shift and a 
ooffee break not in exoess of fifteen (16) minutea 
without loss of pay in the ssoond half shift. 

When an employee is speoifioally requested to work 
overtime, he will be @van a ooffes break not 
exaeading fifteen ( 1 6 )  minutes without loss of pay 
before suoh overtime commenoee. 

Where a Company has extra highway trips, suoh 
trips shall be allooated to qualified aity drivera 
in the following manner: 

(il to the senior driver on duty, however, 
no suoh driver will be oonsidered 
available for highway trips whloh would 
entail a oomplete shift totalling over 
tan (10) hours, 

( i i )  where no one i a  available under 
paragraph (i) or in the event additional 
personnel are required, off-duty drivers 
shall be oalled in, in order of 
seniority. 



28 

(iii) no city driver who has oompleted eight 
(8) hours on duty and has been released 
from duty shall be eligible for extra 
highway trips unless he has been off 
duty for ten (10) hours. 

( J I  (i) Any hour8 worked at the hourly rate in 
exoeas of eight (8) houro per day or 
forty (40) hours per week as outlined in 
Artiole 21.3 (a )  shall be paid for at 
time and one-half (1 1/21 the employee's 
regular hourly rate. 

(ii) All miles driven after the employee has 
worked 8, combined total of ten (10) 
hours in one (1) shift at the mileage 
and/or hourly rate shall be paid for at 
time and one-half (1 1/2) the employee's 
regular rate of pay, 

not be oonsidered as "available for 
work" until after ten (10) hours off 

(iii) Un the completion of such trip, he will 

duty 

(iv) Employee8 who are oalled in to work as 
replaoements for soheduled oity drivers 
who are absent for one of the following 
reasons: 8iokness/Absenteeisn on extra 
highway trips, Cross-Border Operations 
will not be aubjeot to Artials 21.3 (a). 

(VI The Compsny ia entitled to a minimum of 
one (1) ten peroent (10%) employee where 
the  work foroe is more than two (2) 
employees. 

21.4  ANNUAL JOB BIDS 

(a) it is agreed between the Company and the Union 
that once eaoh year all employees in the Highway 
and City departments may bid to transfer to other 
departments within their own terminal providing 
they have the neoesaary quelifiaationa and 
seniority. 

The bid shall be held annually in the month of 
March and will be posted for Bevan (7) days 
oommenoing an the first Monday of the month. 
bid will ehow the number of department openings, 
shift starting times, apeoisl operationa, and 
highway bid runsr Eaoh employee will be brought 
into the offioe in order of seniority to sign the 
bid at which time he must indioate his preferenoe. 

(b) 

The 



The transfer of employees will be effected 
oommenoing on the first Sunday of the month of 
April. The reaulte of the job bid will b,e posted 
for at least seven (7) days prior to the annual 
change and the Looal Union's area office 
oonosrning will be given oopiee, when oompleted. 
The appropriate shop Steward will have the 
authority to sign on behalf of any employee who is 
absent at the time of the annual job bid due to 
siokness, injury, leave of abeenoe, or vaoation. 

( c )  At the time of the annual job bid,  an employee who 
hae lost his driver's lioenae will be entitled to 
bid for a driving job in aooordanoe with his 
seniority and qualifioations. Suah employee shall 
arFIpJume euoh bid upon regaining his driver's 
lioense. In the interim, auoh employee will not 
be entitled to enjoy his seniority in any other 
department. 

2 1 . 5  Employees will only be transferred if the required 
qualifioations are approved by the Conpang. 

21.6  An employee bumped out of a department as the remrult of 
a bid will move to whatever department his seniority 
and qualifioations entitle him t o .  

21.7 Personnel transferring under the above oonditiona ahall 
assume positions aaoordfng to and maintaining their 
terminal seniority. 

uliruII"u. qi*.%..i**"** 

When openines on types of equipment ooour at any time, 
qualified employees in the department in whioh the 
openings ooour shall be given preferetnoe in aoaordanos 
with thei aeniorit This ohall not be interpreted to 
give an em Y oyee the right t o  move from one truck to 
another nor to give an employee a preference to bid on 
a new truok, but ia intended to give an employee an 
opportunity Co progress from straight truek to traotor- 
trailer equipment, 

When job openinpa ooour in any department oominp within 
the soope of thia Agreement, suah openings will be 
posted on the bulletin board for eeventy-two ( 7 2 )  
houra, gaturdays, Sundaya, and General Holiday8 
excluded, and the employeea in the department affeoted 
shall have the first opportunity of bidding on auoh job 
openings and retaining their department eeniorkty. The 
senior qualified employee (s) from any other department 
bidding on the remaining vaoanoies will be plaoed in 
the new department at the bottom of the seniority liet 
for work preferenoe. 

21 * * p.'* 
TRANSFER OR HOURLY RATED EMPLOYEES 

21.9 
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2 1 . 1 0  An employee who transfers from one department to 
another between bide shall be plaoad at the bottom of 
the departmental seniority list for work preferenoe 
only. At the next annual job bid, he may exerciee his 
terminal seniority for a l l  purposes. 

Article 22 
ALLOCATION AND HOURS OF WORK 

(WIQHWAY OPBRATIONS) 

22.1 Highway Bid Runs Drivera: A highway driver operating 
on a bid run. 

Regular Highway Drivers: a driver who bids on the 
highway at the job'bid and works regularly on the 
highway. 

It is agreed that highway bid run drivera, regular 
highway drivera, and oity drivers will 00m0 under the 
Rules and Regulations of Highway Operations when 
operating within the Highway Department. 

Bid Run Operations: At a terminal where bid runs may 
be set up or where there are speoial operatione, it is 
agreed that the Company and the Looal Union or Unions 
involved will meet to establish rules, in writing, 
governing the operation of such bid runs and/or apeoial 
operations. 

or Unions involved and in aooordanoe with the Rules set 
forth below. 

22.2 Bid runs will only be establiehed with the Looal Union 

Additional rules may be agreed upon not inconsistent 
with the regular highway operation but mutual oonsent 
and these must be reduced to writing. 

(il A bid run shall have a regular starting time 
established unleaa otherwiee mutually agreed 

upon 

(ii) Bid runs shall have permanent points 
established on the bid and the driver will 
not be dispatched to points other than those 
points eetablished by the  bid. 

materialiee, the bid run driver shall 
exeroiieie his seniority on the regular highway 
operations. The bid driver will continue to 
operate on regular highway operations 

(iii 1 If, for any rearaon, a bid run does not 

for 
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that waek or until the bid run driver arrives 
baok in his home terminal and ha8 had enough 
time off duty to enable them to go baok on 
h i s  bid run. 

22.3 Highway drivers will be assidned the best payina 
ediapatohee whioh are available when they are oalled to 
report for duty, However, should the highway driver 
elaot to dedine the best paying diepatoh, he will be 
given preferenoe on a l l  other loads available. 

22.4 (a) Should other loads materlalies and be available 
for diapatoh between the time a driver is aalled 
for duty and the time he reportai'for dispatoh, the 
driver will ber advised and may exeraise his 
seniority on auoh loads. 

(b) Dispatoh will be final when highway trip report is 
time stamped by dispatcher. 

22 .5  Loads will not be held for the purpoee of depriving a 
highway drivers of his seniority. 

22.6 The Company shall assign drivers to highway trips in 
auoordanoe with the following oonditions: 

aeniority of the employeen in the highway 
operations at the home terminal: 

hours of regulations and hours of work limitations 
as spelled out in this Artiole; 

Highway drivers will be given preferenoe at time 
of dispatoh on loads in line with their seniority 
regardless of the power equipment required to move 
the load. 

Employees on highway bperations off duty at their 
home terminal will not be oonaidered available for 
work until they have been off duty ten (10) hours. 
They will be allowed two (2) hours, without pay, 
to report for work. Eaoh driver, upon being 
oontaoted by the Company, shall be advirad of his 
start ins t ims . 
If a highway driver is not dispatahed after 
reporting for work as advised, he s h a l l  be paid 
for all time held at the regular rate of pay. 

Senior personnel shall have the preference of 
working on the first five ( 6 )  days of the week 
(the work waek may aommenoe on Sunday), 
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( a )  Any highway driver working in excesa of eight ( 8 )  
hours per shift or forty (40) hours per week at 
the hourly rate shall reoeive time and one-half ( I  
1/2) his normal hourly rate for those houre in 
exoesa of eight (8) and forty (40) hours. 

( h )  Any highway driver working a aombination of hourly 
and mileage rates shall be paid at the rate of 
time and one-half (1 1/21 his normal rate of pay 
for all hours worked and miles driven after ten 
( 1 0 )  hours in any one (1) shift or sixty ( 6 0 )  
hour8 in any one (I) week. In oonjunotion with 
the foregoing, hours worked and milea driven shall 
inoluds all hours and miles from the time the 
employee ha8 reported for duty until he has 
punohed out. Hours worked and miles driven 
between the hours of 12:Ol a.m. Sunday through 
18:OO hours Sunday will be paid for at the rate of 
time and one-half (1 1 /2 )  the regular rate if 
drivers is dispatohed after 6:OO p.m. Saturday. 
Time inoluded will be epeoifioally defined as 
follows : 

( 1 )  Meal Periods 

(2) Coffee Breaks 

( 3 )  Rest Periods 

work week, the weekly limitations after whioh 
overtime ahall be paid will be reduoed by the 
number of hours paid for the General Holiday aa 
outlined in Artiole 19.1. All time paid for 
employees oalled in on General Holidays shall be 
paid at one and one-half ( 1  1 /2 )  the regular rate, 
but ahall not be oomputed as time worked for the 
purpoee of oaloulating overtime after the reduoed 
weekly limitation. 

(i) When General Holidays odour within the eoheduled 

(j) Highway drivers ehall have the right to deoline 
further work when they have aooumulated a total of 
forty-five ( 4 5 )  hours or 1,800 miles in any one 
week. No driver will be dfspatohed from his home 
terminal when he has acoumulated 2,200 miles in a 
week. When a foreign driver has reaohed 2,200 
miles a week, he must be dispatohed a trip 
direotly in route to his home terminal. 

Any General Holiday that falls within the euheduled 
work week shall reduce the  number of miles driven or 
hours worked for the purpose of booking off by ten (10) 
hours or four hundred (400) miles for eaoh General 
Holiday. 
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22.7  When all employees in the Highway Department have 
worked five ( 6 )  a h f f t e ,  senior emgloyeea will be given 
the first opportunity to work on sixth shift 
operations. In the event the work is deolined, the 
Company reserves the right to allooate the work in 
reverse order of seniority. Highway Drivere shall not 
be oompelled to aooept a sixth (6th) dispatoh whioh 
entails a layover. In the event a man is àispatoheà on 
a turn on the  sixth (6th) shift and the return loads do 
not materialiee, the man shall be paid for all time 
held. It is the Company’a responsibility to return the 
man to his home terminal. 

22.8  Highway drivera ahall not be oompelled to work on any 
Company dook exoept those drivers on wayfreight 
operations where the mileage is not in exuess of three 
hundred (300) miles. 

2 2 . 9  In order to prevent intermingling of highway operations 
with the oity piakup and delivery operations, no 
highway drivers will be allowed to piok up or deliver 
freigtht within a radius establirhed by mutual apreement 
between the Company and the Looal Union involved and 
reduoeà to writing and signed by the parties. 

22.10 la) The known Sunday night diepatoh will be made 
available at least twanty-four (24) hours prior to 
the time of diepatoh. 

on Sunday niaht unless he reoeives twenty-four 
(24) hours notioe and, exoept in emergenoy, no 
driver will be dispatohed before 6 : O O  p.m. Sunday 
night. 

Drivers wishing to book off Sunday night must 

(b) No driver will be oompelled to aaoept a dimpatoh 

( O )  
request permission to do so no later than on the preoedinpt 
Saturday noon. 

p.m. on Sunday. 

22.11 

(d} Highway drivera will not start work before 6:OO 

Employees who are on the Highway Department seniority 
list and who are oallsd in îor duty ahall reoeive eight 
(8) houre work within that department or the equivalent 
of eight (8) hours pay at their normal hourly rate. 

22 .12  City drivers who are oailied in off ihift f o r  extra 
highway trips shall reoeive eight (8) hours of work 
within the Highway Department or the equivalent of 
eight (8) houre pay at their normal hourly rate. 
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22.13 

22.14 

22.16 

22.16 

22 .17  

22 .18  

22 .19  

Home terminal drivers shall be given preferenoe on turn 
around runs over foreign terminal drivers on layover, 

Employees required to dead-head shall be paid the 
prevailing rate equal to the driver. Thia ahall 
inolude breakdown and all delays, eto. Drivers will 
not dead-head: in vehlales whioh are not equipped with 
paeeenper seats. 

When a Company requires a Highway driver to make the 
initial hook-up of equipment and/or final unhooking and 
storing of the equipment, suoh driver ahall be paid at 
his appropriate hourly rate for all time spent 
performing thew duties. 

(a) Whera it is required by Che Company, it shall be 
t h e  responsibility of the  driver to oheak oil, 
gas, windshield washer oontainere, and water. He 
may alao be required to oheok lights and the tying 
of tarpaulin ropes and suoh driver shall be paid 
at their appropriate hourly rate for a l l  time 
spent performing suoh duties. Any defeots in same 
shall be immediately reported to the proper 
authorities. 

(b) Highway drivera will not be required to fuel, add 
oil, or repair lights while there are maintenanae 
and/or oity personnel available at the terminal. 

At intermediate pointa where PL highway driver is 
required to awitoh equipment or break trailer traine, 
he shall be paid one-quarter ( 1 / 4 )  hour at his hourly 
rate for eaoh individual drop and eaoh individual 
pickup of equipment. 
trailera, payloaders, dollieh], and eaoh aha11 be 
oonsidered as individual drops or piokups. 

Where a highway driver aannot hook up a trailer train 
oornbination alone, the Company will provide him with 
the qeoessary help. 

Equipment glhall mean and inolude 

î i )  All time payments of hiahway drivera shall 
ineluda way-freighting, terminal delays, 
re oompleting of lop forms, taoh 

m o t h e r  unavoidable delays and shall 
be oaloulated at the prevailing nape rate of 
the driver’8 home terminal. It ie agreed 
that a driver while performing work where a 
higher soale prevails, shall reoeive the 
prevailing drivers saale while performing 
work in that arear 
aooounted for the highway driver on a form ’ 

provided and approved by the Company’s 
representative in oharpe. 

Any claim for pay must be 

In the event of 
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22:20 

breakdowns or other allegedly unavoidable 
delays suoh as major enow stormo ooourrine i n  
areas without %upervision, the Company may, 
at its disoretion, require the driver to sign 
a statutory deolaration having the same forae 
and effeot as a statement made under oath and 
by virtue of the Canada Evidenae Aot setting 
forth the  oauses to the b e s t  of t h e i r  
knowledge and belief for suoh breakdown 
and/or delay, 

(ii) In any one ( 1 )  hour of duty where there ie a 
total of three (3) hours or lees of delay at 
the hourly rate due to snow and/or ioe 
oonditions, the Company ehall pay in 
aoaordanoe with Artiole 22, Seation 19. 

(iii) In any one (1) hour o f  duty where there is a 
total of more than three (3) hours of delay 
at the hourly rate due to snow and/or ioe 
oonditions, the Company shall pay for all 
suoh delays at straight t i m e  for all hours 
involved regardless of when they ooours Upon 
resuming tour of duty, suah hours of delay, 
although paid for at straight timei shall be 
used in determining total time for the 
purpose of OalUUhtinP overtime pursuant to 
Artiale 22, Seotion 6 (h), 

When a highway driver is required to find his own 
sleeping aooommodations, the Compsng agrees to pay all 
bonafide room reoeipts. 

22.21 The Company agrees to provide olean and sanitary 
sleeping aooommodatione, 

22 . 22 When new sleeping aaoommodations are built, euoh 
premises shall be adequately air-oonditioned* 

22.23 Grievanoes oonoerninp all sleeping aooommodationi shall 
be promptly investigated by the Looal Union in that 
area and reoonimendations by mutual agreement ehall be 
promptly complied with, 

Tranaportation for laid-over highwby drivers will be 
supplied by the  Company in a Company vehicrle or by 
adequate public transportation to and from sleeping 
aooommodations and restaurant faoiiities over one-half 
(1/2) mile from the Company terminal. Transportation 
will be supplied under one-half (1/2) mile in inolement 
weather. 

22.24 

22  b 28 For the purpose of determining "adequate" drivers will 
not be required to wait more than fifteen (15) minutes 



for public transportation nor will they be required to 
walk more than one-half ( 1 / 2 )  mile from the terminal to 
the place of publio tranaportation or from the place of 
publio transportation to the plaoe of their sleeping 
quartera or a oombination of both. 

22 . 26 Drivers who are required to lay-over and sleep away 
from home will reaeive a total of twelve dollars and 
fifty aents ($12.60) par sleep allowanoe. 

22.27 A highway driver suspended or disoharped away from hie 
home terminal shall reaeive transportation to h i s  home 
terminal within a period of  ten (10) hours from the 
time of diaoharge pfovided he is available. 

Drivers moving to the Highway Department between annual 
Job bids ahall be plsosd at the bottom of the Highway 
seniority list for work preferenoe and terminal 
eeniority will not apply until the next annual job bid.  

22 . 28 

22.29 Foreign Terminal Dispatoh 

(a) Highway drivers required to lay-over at a foreign 
terminal shall not be dispatahed until they have 
been off duty for eight (8) hours. 

(b) They s h a l l  be allowed one (1) hour without pay to 
report for work exoept where the loostion of their 
sleeping quartera makes it neoessary t o  take 
longer but at no time to exoeed two (2) hours. 

(a) If a driver is held over ten (10) hours, he shall 
be paid for all time held over tent (10) hours up 
to a maximum of ten (10) hours in the f i r e t  
twenty-two (22) hour period from the time the run 
ends. The same prinoiple shall apply in eaah 
suooeeding twenty-two (22) hours. 

If he Le required to perform hourly rated work 
during the hold-over period, he shall be paid hie 
regular hourly rate of pay for suoh work and this 
pay shall be in addition to the pay he reoeives 
for all Oime held. 

22 6 30 On Sunday and Holidays, lodging shall be allowed in 
addition and in aooordanoe with the allowanoe set out 
herein and the driver shall reoeive a meal allowanoe of 
twelve dollars and fifty oants ($12.60) for eaoh day 
he Id. 

Drivers who have been laid-over in foreign terminals 
shall be dispatohsd in aooordanoe with the following 
r u l e s  : 

2 2 . 3 1  
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($1 Drivers who are available for duty will be 
given preferenoe on return dispatches to 
their home terminal. 

(ii) When two ( 2 )  or more drivers from the aame 
home terminal are available for duty, they 
will be dispatohed in aooordanoe with their 
highway seniority, 

(ifi) When t w o  (2) or more drivers from different 
terminals are in a foreign terminal and 
available for duty, they will be dispatohed 
in acoordanoe with their highway seniority. 

(iv) For drivers.who have not been faid over and 
are available for dispatoh and there are not 
suffioient loads for all suah drivers, items 
(i) and (iii) will apply. 

22 32 Where there are bid run8 out of a terminal, foreign 
terminal drivers may be held until bid run drivers have 
been dispatohed provided there are sufficient loads 
available. 

22 a 33 No driver will be held over away from h i s  home terminal 
on 
oonoent , 

a General Holiday or on a Sunday unless by mutual 

22.34  Speoial Rules far all Highway Operations 

Havina regard for the differing operational oonditione 
that may exist from one (1) Company to another or from 
one area to another, the Company and the Union (e) may 
institute additional Rules and Regulations that are 
mutually agreed upon, 

Suuh Rules and Regulations must be reduued to writing 
and signed by the parties. 
oonoerning suoh agreed upon Rules and Regulations, 
either party to this Agreement reaervee the right to 
rely on the terms of this Agreement which shall govern. 

In the event of any diupute 

Article 23 
LEAD HANDS 

23,l (a )  A "Lead Hand" shall be defined as a person who 
performs work and direots the work of others. 
shall not have the authority to hire, fire, 
suspend, or otherwise penaliee other employees 
and he shall be a Union member. When Lead Hand8 
are to be appointed by Management, a bid will be 
pasted and the Lead Hand will be seieuted 

He 
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aooordinol to qualifioatione and seniority. 
However, it will be the sole responsibility of 
Management to make the final deoision provided 
that when, qualifioations are equal, the eenior man 
will be given preference. 
the differential in wages for Lead Hande will be a 
minimum of twenty-five oents (rb.25) per hour in 
exceas of driver’s rate of pay. 

In terminals where the number o f  employees in the 
Bargaining Unit does n o t  exoeed four (4) drivers 
and/or dookmen, the Company has the right to 
appoint Lead Hands to oover Buoh operations. 

A t  terminals where the number of employeea in the 
Bargaining Unit exoeeds four ( 4 1 ,  the Company will 
appoint a Terminal Manager and/or a Foreman, who 
will be exoluded from the Bargaining Unit. 

It is understood that 

(b) 

( a )  

(d) Lead Hands shall not perform driving duties. 

Article 24 
PAY PERIODS 

2 4 . 1  It i s  agreed that the present pay periods ae 
established by the Company shall be maintained. 
Company will endeavor to issue pay chequea the .day 
period to any Holiday on whioh a pay day falls. 
shortages will be paid the following pay period when 
brought to the attention of the Company, Shortage6 in 
exuess of fifteen dollars ($15.00)  will be paid 

The 

Minor 

immediately. 

Artiole 25 
PART TIME EMPLOYEE3 

2 5 . 1  Part-time employeea will receive one dollar ($1.00) per 
hour and two oents ( $ . O Z )  a miles lese than regular 
employees but are not otherwise oovered by the terms of 
thAs Agreement. 

A part-time employee shall be oonsidered an employee 
working eipht (8) hours or less per week. When a part- 
time employee’e work exoseds eight (8) hours per week 
Monday through Friday, he shall, oommenoing with the 

oonsidered a full time employee and all oonditionei of 
this Agreement shall then apply. Regular employees who 
are laid-off shall be given t h e  first opportunity for 
Part-time work and the daily guarantee shall apply. 

‘ weak he exoeeded the eight (8) hour limitation, be 
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In order to receive Wealth, Welfare, and Pension 
payments, the regular rate of pay, and Holiday pay, a 
reaular laid-off employee must work a minimum of one 
(1) day in the month for whioh the payments are due and 
muat be obligated for additional work in that month. 

The Company will pay to the Looal Union in the same 
amount as paid by regular employees, Union dues for all 
part-time employees who work any time during the month. 
The Company will be required to make the remittanoe to 
the Looal Union by eeparate aheque listin8 names of 
suah part-time employees in oanjunotion with Article 2 
of the  Colleotive Agreement. 

25.3 Hour8 worked by part-time employees on Saturday and/or 
Sunday will not enable them to baoome probationary 
employees. 

help, the Company muet show proof that auah part-time 
help has been off tha olook for at leant twelve (12) 
hours from his plaoe of employment. 

25.2 

26.4 It is understood and agreed that before using part-time 

2 5 * 6  Part-time employees will. be restrioted to a maximum of 
two (2) tours of duty in any one oalendar week.  

Artiale 26 
STUDENTS 

26.1 Students may be hired on a full-time b a d e  for the 
summer montha, May 1st to September 30th and will 
reoeive one dollar ($1.00) per hour leea than regular 
employeegl and will be eubjeat to all other pay 
ralulationa of this Asreemant,. They shall pay to the 
eupport of the Load Union the  amount of monthly dues 
whioh shall be oheoked off but no other provision8 of 
this Agreement shall apply, They shall not interfere 
with the seniority rights of full time employees. 

Artiole 27 
GENERAL 

2 7 . 1  The Company agrees to bear the cost of moving the 
furniture and other personal belonginas of any employee 
permanently transferred at the Company’ra request to 
another branoh of the Company. 

2 7 . 2  Any Company who employs in its servioe five (5) or more 
people shall have a time olook. 
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27.3 Personnel ahall be allowed time off to vote in 
Dominion, Provinoial, or Munioipal Bleotione in 
aooordanoe with the appropriate statute, 

27.4 All employees must be given dated reosipts for all 
monies turned in to the Company. 

Should the Company require an employee to post 
Bond, the premium oharge ahall be paid by the 
Company. The primary obligation to prooure the 
Bond shall rest with the Company and if it cannot 
arrange for  a Bond for an employee within thirty 
( 3 0 )  daya, it must so notify the employee in 
writing, Failure to notify the employee shall 
relieve the employee of the Bonding requirement, 

(b) If the proper notioe is given, the employee shall 
be allowed thirty ( 3 0 )  days from the date of iuoh 
notioe to make his own Bonding arrangementa, 
standard Bond premiums only, to be paid by the 
Company. 
premium paid by the Company for all Bonds for all 
other employee8 ie similar olassifioations, Any 
exoees Bond premium oharges ace to be paid by the 
employee. Where the Company, whose employees are 
not bonded, inatitute a Bonding oondition during 
t h e  term of this Agreement, the inability of the 
employee who has attained seniority to seoure a 
Bond shall not be oause for disoharge. 

A standard bond premium shall be that 

2 7 , 6  In the event of a death in the immediate family (i.e., 
Father, Mother, Sister, Brother, Wife, Huiband, Child, 
Grandparent, in-Law, Step-Parent, Grandohildren), an 
employee ehall be given the  neasseary time off nark to 
attend the funeral and will be paid three (3) days pay 
provided that the period between the day of death and 
the funeral are working days, 

27.7 In the event of legislation being enaoted subsequent to 
the signing of this Agreement invalidating the 
appliaation of any Artiole or Appendix hereto, the 
relative seotion only of this Agreement shall be 
nullified. 

27.8 (a) It has bean agreed that employee8 handling 
haeardous material shall be supplied by the 
Company with a l l  neoessary equipment (rubber 
olothing, goggles, eto , )  to prateat the employee's 
pereion* 

in the terminal yard in inalement weather will be 
provided with proteutive olothing. 

(b) $huntere, dookmen, and yardmen requested to work 
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(0)  Company to supply parkas to full time fuel men. 

2 7 . 9  The Company agrees td provide olean and sanitary and 
adequate appointmenta in respeot to lunoh room, 
waehroome, and sleeping aaooaunodations. 

27 10 The Company shaill pay the prevailing rateier to all 
employees oompelled to attend Company meetings. 

27 .11  Employees shall not take more than one (1) oontinuoue 
hour for meals, however, should the taking of a full 
oontinuow hour for meals oause additional waiting 
time, the Company may requeeit the employee to take not 
leas than thirty (30) minutes. No employee shall be 
oompelled to take more than one (1) hour for lunoh and 
the  lunoh period shall between the fourth (4th) and the 
sixth (6th) houra. An employee shall not, however, 
take any time off for meals before he has been on duty 
for four (4) hours nor after he ha0 been on duty six 
( 6 )  hours. 

The Company agree8 to show on the employee's pay 
cheques or statement attaoheà theretoi the number of 
miles, the amount earned by mileo, the number of 
regular hours worked, the amount earned, the number of 
overtime hours, the amount earned, any amount remitted 
on the employee's behalf for Panaion pu~poaes~ 
aooumulated/earninga, inoome tax deduotiona, and 
vaoation pay aoarual. If the Company ohanges a time 
osrd or trip report, the Company will enoloae an 
addustment vouoher in the employee's pay envelope 
explaining the reaeion for ohange. 

27.13  The Company will provide adequate parking faoilitfee 
for all employees at all new terminals and where 
parking faoilities are presently being provided, they 
will be maintained. 

Employees who are diaoharged will have their dieoharge 
oonfirmed in writing and their pay will be mailed by 
registered mail to h i 0  last known addreee within 
twenty-four (24) hours from the time of hie disoharpe. 
Employees who terminate their employment shall have all 
monies owing them paid not later than the following 
day 

27 0 14  

27 e 15 If an employee is oalled and required to iBerve on 
duty or a@ a Crown Witnesa on his normal working day, 
.the Company agrees £b"p";ay the equivalent of an eight 
(8) hour day at straight time rate, lesu the amount of 
the jury duty pay reoeived for hourly rated employee8 
and ten (10) hours per d&y for highway drivera. 
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27.16 If an employee meets with an accident after starting 
work inoapaoitating him from carrying out his duties, 
ha shall be paid his full day's wages for the day of 
his injury providing he is not reoeivinp oomptnaation 
pay for that day and the Company shall supply suitable 
transportation to a hospital or dootor and thenoe to 
his residenoe. 

27 .17  No driver shall be oompelled to operate unsafe freight 
handling equipment or equipment with whiah he is 
unfamiliar. 

The Employer shall not require a person t o  l i f t ,  oarry, 
or move anything so heavy or i n  a manner BB to be 
likely to endanger hie safety or the safety of any 
other per eon. 

27 . 18 No employee shall be penalieed if he refuriei to work 
under oonditions whioh make work haaardous or under 
oonditions oontrary to the Industrial Safety Aot, the 
Ontario gafsty Aut, or the Canada Labour flafety Code 
whiohever is applioable. 

27 O 19 All piok up and delivery truoka will have steps and 
hand holds at the  rear of the unit. 

27  20  The Company agrees to ~upgly lookera for all City 
employees. 

2 7 . 2 1  All Company owned terminaler ahall have heating eyrateme 
capable of maintaining a dook temperature of forty-five 
(46) degrees Fahrenheit with the doors oloaed under 
normal winter aonditions. 

27 22 All power equipment, inoluding equipment hauling 
oontainerieed equipment shall have suffioient mud flaps 
irnstaiïed. 

27.23 event that a Safety Committee is required by the 
deral or Provinoial legislation, the 

Company will eBtablioh ruoh a oommittee and pay 
partioipatine employees at the regular hourly rate of 
pay for their time required. 

Artiole 28 
HEALTH AND WELFARE 

28.1  The Company agrees to pay the oast of the ooverage 
provided by the Ontario Health Insuranos Pian 
(O.W.I.P.) for employees and employees8 eligible 
dependants. 
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28.2 It is further agreed that the Company shall oontribute 
One hundred and Fifty-four Dollars ($164.00) per month 
on Ootober 1, X988, On hundred and Sixty-eix Dollars 
($166.00) per month on October 1, 1989, and One hundred 
and Seventy-eight Dollars ($178.00) per month,on 
Oatobsr 1, 1990 for eaoh eligible employee covered by 
this Agreement to the appropriate Looal Union Health & 
Welfare Plan. 

2803 To be eligible for the benefits as set forth in 28.1 
28.2 Bereof , an ’ employee muet: 
have been in the employ of the Company for thirty 
(30) oalendar days; 

have reported for work anytime during the month 
for whioh oontribution is being made; 

have not been laid-off for a period lonper than 
thirty ( 3 0 )  aalendar days; 

have not been abaent from work due to siokness or 
injury for a period longer than six (6) months; 

have not been absent from work due to an on the 
job injury for a period lonper than nine ( 9 )  
monthe a 

28.4 The premiume shall be paid on o r  before the fifteenth 
(16th) day of the following month. Where a Company 
fail8 to submit a premium, suoh a Company shall be 
notified by the Local Union by registered mail of its 
failure to do so. 
Welfare provisionas within fourteen (14) days of reoeipt 
of auoh notifioation, the Company will aseume 
responsibility for all medical oosta and benefits as 
provided for by the Health and Welfare polioy, then in 
effeat for eaoh employee for whom a premium has not 
been paid. 

The above mentioned penalty provisione will not apply 
where the Company fails to eubmit a premium or premiuian 
beoause of a cleriual omission or errorr 

Failure to comply with the Health 6 

280 5 

Artide 29 
PENSION CONTRIBUTIONS AND ADMINISTRATION 

29.1 On the first day of eaah month, the Company agrees to 
contribute to an emp1oyeea’’Penaion Fund handled by 
Joint Trustees, effeotive Ootober 1, 1988 an amount of 
Two hundred and Twenty-two Dollars ($222.00) per month 
and effeotive Ootober 1, 1989 an amount of Two hundred 
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and Fifty Dollars ($lSO,OO) per month, Xffeative 
ûotober 1, 1990 where the earninge of the plan are not 
suffioient to support the Pension Benefits provided for 
under this Agreement, the Company undertake8 to provide 
an additional amount up to Twenty-nine Dollars ($29.00) 
per m ~ 7 m d - m r ~ ~ ~ 3 ;  - whioh would bring the 
monthly contribution up to a maximum of Two hundred and 
Seventy-nine Dollar8 ($279.00) per month, 

Pension oontributions shall be made for eaoh employee 
covered by the Agreement who has been on the payroll 
for more than thirty (30) calendar days and who hue 
reported for work at least one (1) day in t h e  month, 

The Pension shall be a Or 
any other agenoy that 
such adminiatration in the Provinae of Ontario whioh 
the Trustee may deoide from time to time. 

29.2 POWERS OF TRUSTEES 

The Company and the Local Union agree to sign an 
"Agreement to be Bound" thereby giving the Truataee of 
the Teamsters and Motor Tranaport Induetrial Relations 
Bureau o f  Ontario P- the authority and 
obligatio6 to deal with any Company or Looal Union who 
is late in remitting'or fails to remit the required 
aontribution to the aforementioned Plan a8 outlined in 
this Agreement. 

It ie further agreed that the parties t o  this Agreement 
will instruot the Trusltee of the Pension Plan to retain 
legal oounael to amend the "Agreement to be Bo.und" in 
auoh a manner that the Truatee will have the authority 
to mue any delinquent Company or Looal Union for late 
remittanoe, interwt, and legal oosts inourred, 

29.3 ARBITRATION 

The parties agree to amend the present "Trust Deed" t o  
provide for a qualified independent arbitrator for the 
purpose of breaking a deadlook vote by the Board of 
Trustees. 

2914 CANADA PENSION FLAN 

It is further agreed that the Canada Pension Plan will 
be in addition to the Trustees of the Teamsters and the 
Motor Transport Industrial Relatione Bureau of Ontario 
Pens i on Plan. 

Artiole 30 
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PIWY BACK 

30.1 It is agreed that piggy-baok serviues will not be used 
by any Company exoept to move loads in exoetas of the 
number whioh o m  be handled by the regular highway 
drivers and oity drivers, loada whiah are over length, 
ov0r height, and over weight whioh oannot be reduoed to 
the legal load limit, 

30.2 Where loads to over all highway drivers and oiky 
drivers have been assigned to the highway department 
and the Company has moved any excess loads by piggy- 
baok, it will not be oauee for grievanoe if, through 
oiroumstanoes beyond the oontrol of the Company, a trip 
that  had been assigned fails to materialize, 

Article 31 
LEASED OR HIRED EQUIPMENT 

31.1 No employee on the seniority liet will suffer short 
hours, layoff, o r  reduoed work week through the Company 
hiring leased or hired equipment, nor will employees on 
the regular seniority list be laid off due to the 
Company hirina outside equipment for suoh City piok ups 
and delivery work when the Company has appropriate and 
useable equipment available for ruoh work, 

31 * 2  This olauae will not be applfoable to the emergenoy u8e 
of hired truoks f o r  ahort duration. It is understood 
that these provisions will not be used to deprive 
regular employees on the seniority list of their 
regular work ooneistent with effioient operation* 

3 1 . 3  In t h e  juriediation of Local 880 only, the Company will 
be limited to the use of one hired trwk for a maximum 
of ninety ( 90 )  daya in any one oalendar year. 

Artiale 32 
INTERIM INCRBASBS 

3 2 . 1  COST OF LIVING 

All regular employees on the eeniority list shall be 
entitled to the Coat of Living Allowanoee in aooordanae 
with  thia Artiole. The Amount of the Cost of Living 
Allowanoe as set forth in this Artiole s h a l l  be 
determined through the use of the Consumer Prioe Index 
for Canada (1971 = loo), hereinafter referred to am the 
"Index". Continuanue of t h i a  Coat of Living Allawanae 
shall be contingent upon the availability of the index 
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in it8 preaent form or as it may be 
Statistios Canada and oaloulated on 
the Index for September 1988 unless 
agreed upon by the parties, 

modified by 
the game baeis as 
otherwise mutually 

FIRST ( I S T )  YEAR 

If during the first (1st) year of t h i a  Agreement, the 
Index inoreases by more than five parcrent (5%)  
oalculated on the basis of the different between the 
Base Index Figure for September 1988 and the Index 
figure for  eaoh month up to and including September 
1989 THEN an additional one peroent (1%) will provide 8 
Cost of Living Allowanoe of ten’ oenta ($.lo) per hour 
far all hours aotually worked and $0.25 per miles for 
a l l  miles aotually driven FROM the beginnini of the 
first pay period following the first day of eaoh such 
month TO the end of the pay period whioh inoluded the 
last day of eaoh month, / 

The Cast of Living Allowanae will be oaloulated using 
the above mentioned formula prorated on the basia of 
the Index inorease over and above five*peroent (6%) AND 
will be payable monthly as a lump sum payment in the 
pay for the period during whioh the Xndex us@ released. 

SECOND (2ND) YEAR 

If during the second (2nd) year of this Agreement, the 
Index inoreases by more than five peroent (6%) 
oaloulated on the baaie of the  difference between the 
Base Index Figure for September 1989 and the Index 
figure for eaoh month up to and inoluding September 
1990 THEN an additional one peroent (1%) inorease in 
the Index over and above five peroent (6%) will provide 
a Coat of Living Allowanoe of ten oents (0.10) per hour 
for all hours aotually worked and t . 2 6  per mile for all 
miles sotually driven FROM the beginning of the first 
pay period following the firat day of eroh muoh month 
TO end of the pay period which inoludes the laiet day of 
eaah suoh month. 

The Cost of Living Allowanoe will be oaloulated using 
the above mentioned formula prorated on the baeis of 
the Index inorease over and above five peroent (0%) AND 
will be payable monthly a8 a lump sum payment in the 
pay for t h e  pay period during whioh the Index was 
released, . 

THIRD (SRD) YEAR 

If during the  third (3rd) year of thie Agreement, the 
Index inoreaeed by more than five percent (OX) 
oaloulated on the basis of the difference betweep-,the 



47  

Base Index Figure for September 1990 and the Index 
figure for eaoh month up to and inoluding September 
1991 THEN an additional one peroent (1%) inorease in 
the Index over and above the five peraent (6%) will 
provide a Cost of Living Allowanoe of ten oent ($.lo) 
per hour for all hours worked and $.26 per mile for al1 
m i l e s  aotually driven FROM the beginning of the first 
pay period following the firist day of each suoh month 
TO the end of the pay period whioh inoludes the last 
day of eaoh suoh month. 

The Cost of Living Allowanae will be aalculated using 
the above mentioned formula prorated on the basis of 
the Index inorease over and above five peroent (6%) AND 
will be payable monthly as a lump sum payment in the 
pay for the pay period during whioh the Index was 
released, 

Cost of Living Allowanoe Fold-In 

(a) Effective Ootober 1, i988, the average of the 
hourly Cost o f  Living Allowanoe rates whioh were 
paid during eaoh month up to and inoluding 
September 1988 will be determined by oalcuiatinp 
ths sum of the rate during saoh euoh month and 
dividing thia amount by twelve (12). Suoh &VOrage 
rate will be added to the regular hourly rate, An 

* identioal oaloulation of average mileage Cost of 
Living Allowanoe rate and adjuatment to the 
regular mileage rate ehall be made in the amne 
manner and at the same time a8 ret out above. 

(b) Effeotive October 1, 1989, the average of  the 
hourly Cost of Living Allowanoe ratea whioh were 
paid during eaoh month up to and inoluding 
September 1989 will be determined by oaloulating 
the 8um of the rates during saoh month and 
dividing this amount by twelve (32). Suoh average 
rate will then be added to the regular hourly 
rates. An identioal oaloulation of average 
mileage Corit of Living Allowanoe rate and 
adjuatrnent to the regular mileage rate shall be 
made in the same manner and at the game time as 
set out above, 

( O )  Effeotive Ootober 1, 1990, the average of the 
hourly Coat of Living Allowanoe rate8 whioh were 
paid during eaoh month up to and inoluding 
September 1990 will be determined by oaloulating 
$he rum of the rates during.eaoh m o h  month and 
dividing by twelve ( 1 2 ) .  Suoh avarase rata will 
then be added to the regular hourly rate, An 
identioal oaloulation of average mileage Cost of 
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Living Allowanoe rate'shall be made in the same ' 

manner and at the same time a8 set out above. 

Artiole 13 
CREDIT UNION 

33.1 (a) The Company algreas in prinoiple to the deduotion 
of moniee to be submitted to a duly ohartered 
Credit Union; suoh deduation to be restrioted to 
one (1) registered Credit Union. 

(b) If additional Credit Unione require payroll 
deduationi, it will be requisite of the Company 
and the Union to mutually agree to suoh 
deduotions. 

Artiole 34 
OPERATIONAL PRACTICES 

3 4 e 1  No operational praotioe will be ohanped or altered 
until a meeting ham been held between the Company and 
the Union and all suoh ohanges are mutually agreed to 
and reduoed to writing. 

Drivers shall be paid a premium of $,O05 per mile when 
operating double hookup equipment up to and inoludinp 
sixty-five ( 6 6 )  feet and $.O2 per mile premium for 
operating double hookup equipment: over sixty-five ( 6 5 )  
feet, 
when operatinq triple hookup equipment, This does not 
incllude the ooupling of forty-five ( 4 5 )  foot traileris 
to establish double and/or triple hookup combinations, 

Drivera shall be paid a premium of $ . O 2  par mile 

Artiole 36 
WAGE RATES (Hourly and Mileage) 

36.1 Attaohed hereto and forming an intepral part of this 
% 

Agreement is Sohedule "A"  outlining hourly and mileage 
wage rates. 

Artiole 36 
RULES AND REGULATIONS 

38.1 Attaohed hereto and forming an integral part of this 
Agreement is Sohsdulei "B" setting forth Rulsa and 
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3 8 . 1  

3 9 . 1  

39.2  

39.3 

Regulations governing employees oovered by the terma of 
this Agreement. 

Article 37 
INTERNATIONAL TRAFFIC 

Attaohed hereto and forming an integral part of thia 
Agreement i s  Sohedule "C" setting forth the oonditions 
pertaining to International Traffio. 

. Artiole 38 
BROKERS 

It is understood and agreed that the Company shall at 
no time institute a "Broker" operation nor will 
"Brokers" st any time be used in the City or Highway 
operations. 

Artiole 39 
TERMINATIONS 

THIS AGREEMENT ahail beoome effeotive on the lat day of 

until the 30th das of September 1991 and from year to 
year thereafter unless within nine= ( S O )  deys of the 
date of expiration either party notifieta the other of 
its intent to amend the Colleotive Agreement. 

a u e m v .  ioflg and ahall oontinue in foroe ana sffsot 

THIS AGREBMENT a h a l l  be binding upon the parties 
hereto, their suooessors, administrators, exeoutors, 
and aaaiigns. 

THIS AGREEMENT shall oontinue in full foroe and effsot  
until a new Agreement is reaohed and all applicable 
olauaes ahall be retroaotive to the  expiration date of 
September 30th in any year. 

SCHEDULE "A" - WAGE RATES 
Drivers on highway operations shall be paid mileage rates in 
aooordanoe with the following sohedule: 

Jan. 1/89 Oat. 1/89 Oot. 1/90 

2 .3 .4  axle 33-14  34 . 64 36.94 
0 ,6  axle 33.34 34 .?4 36.14 
7 ,8  axle 39 . 64 34  94 36 34 
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(a) It is agaeed that the Union and the Company will 
jointly determine the terminal mileade ohsrte to 
be used during the term of the Agreement. 

(b) When auah aharts are oonplete, a meeting between 
the Looal Union involved and the Company will be 
held to formulate prooedure to be followed in any 
area where a deorease in miles ooour. 

(a) Mileage on trips to non-terminal pointa will be 
determined by the use of'the ourrent mileage table 
book as eatabliehed by the M.T.I.R.B. and the 
participating Ontario Teamster Looal Unions. 

HOURLY WAGE RATES 

Jan, 1/89 O c t ,  1/89 O c t .  1/90 

Drivers & Cheokers 1 L 6 4  1- - c I.-. 

Dockmen 15.49 16.19 
' Lead Hands 15.19 15.89 16 . 59 

& 

SHIFT PREMIUMS 

All houris worked between 4:OO p.m. and 6:OO a.m. will be paid for 
at a premium rate of 6.10 per hour ( $ . i o  over regular rate). 

For each hour driven on overtime at mileage rate, drivers will be 
paid at a rate in addition to their mileage earnings whioh shall 
uonstitute their overtime premium oommenoing: 

January 1, 1989 - 7.96 
Outober 1, 1989 - 8.31 
October 1, 1990 - 8.66 

SCHEDULE "Bi' - RULES AND RBûULATIONS 
For diaoîplinars meaaures, all infraotiona of Rules and 
Regulations shall be removed form the employee's rsoord after one 
(1)  year. 

Nothing in theare Rules and Regulatione shall deprive the 
employees of t h e  right to ohallenge a penalty through the regular 
grievance maohinery, 
not oonfliot with those oontained herein, In case of oonfliot, 
it is apreed that these Rules and Regulations ahall apply. All 
infraotions of the Highway Traffia Aot and Munioipal By-Laws 

Existing Company Rulee and Penalties shall 



5 1  

shall be the responsibility of the drivers exaept thoea whioh are 
by their nature the responsibility of the Company. 

Any employee requested to sign for the reoeipt of an inoident 
report may be aooompanies by a Steward, 

All penalties and reprimands must be issued to the employee 
within aeventy-two (72) hours, Saturdays, Sundays, and General 
Holidays exoluded, save and exuept in the oase of an aooident &ta 
provided below from the time $he infraotion became known 
(tachograph oard to be Lime stamped) with a uopy to the tooctl 
Union, otherwise, the penalty or reprimand will be oonsidered 
null and void. 

All penalties will oommenoe on the employeera firat ooheduled 
shift in the week following the issuanoe of the penalty and will 
be twenty-four (24) oonssoutive hours for eaoh penalty day. 

1, PASSENGERS 

(a) No driver shall be permitted to allow anyone 
exoept employees of the Company, who are on duty 
or other tranaport drivera broken down on the 
highway, to ride in his truok exoept by written 
authorisation of the Employer. 

2 ,  ACCIDENTS 

Aaoidents for whioh the employee ia at fault or 
for whioh his aotioa or lack of aotion is a 
oontributory faotor will result in disoiplinary 
aotion which may range from RBPRIMAND t o  DISMISSAL 
aooording t o  the seriousness of the aocident, the 
degree of negiigenoe or carelersnesa, and/or 
frequenoy of aooidenta, However, the driver will 
be absolved of blame if the aooident ie proven to 
be oaueied by meohanioal failure and t h e  Company 
will then be responsible for wages and expenaeB if 
the driver involved is required to appear in Court 
relating to t h e  aooident. 

The investigation of an aoaident rehall not exoeed 
thirty (30) days provided the Company has notified 
the employee and the Union within seventy-two (72) 
hour8 from the time the infraotion beoame known. 

Failure to report all aooidente a8 soon as 
possible in aooordanoe with Company posted 
inatruotions will result in the employee being 
taubjeot to DISMISSAL. 

Bmployeea involved in aooidente will be notified 
by the Company whether the aooident was ohargeable 
OF a non-oharpeable aaoident within thirty ( 3 0 )  
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days after the lasit day of the month in whioh the 
inoident oaourred. 

EQUXPMENT 

1st 
2nd 
3rd 

Tampering with taahographs, ~overnor, or other 
devioes : 

Off enw 
Off ense 

1 week off 
Subjeot to DISMISSAL 

Failure to eneure that power equipment is properly 
servioed for gasoline, oil, and water and that all 
tira preeaures are oheoked before leaving the 
terminal where required by the Company: 

Off enee 
O f f  ense 
Off enBe 

Reprimand 
1 day off 
3 day8 O f f  

Subasquent Offenses Subjeot to DISMISSAL 

( O )  Failure to properly Carp oargo and equipment: 

1st Offen843 Repr band 
2nd Offense 1 day o f f  
3rd Offenae 3 days off 
Subsequent Offenses Subjeot to DISMISSAL 

( d )  Failure to report meohanioal defeate in equipment, 
i f  known: 

1st Offenee 1 day off 
2nd ûffenee 3 days off 
Subsequent Offenaea Subjeot to DIBMIBSAL 

(e) Unautharieed use of Company motor vehloles: 

. lat Offense 
2nd Offense 

Reprimand to 3 daye off 
Subjeot to DISMISSAL 

(f) Failure to emure that units are properly hooked 
up and looking devioee engages and trailer support 
fully raised: 

î s t  Offense 3 day off 
2nd Offensa 3 days off 
3rd Offenae 1 week off 
Subaequent Offenses Additional time off to 

DISMISSAL 
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4 .  CONDUCT AND BEHAVIOUB 

(a) Coneuming intoxiaante or illegal stimulantsr while 
on duty or on the Company property: 

1st  ûffenae Subjeot to DISMISSAL 

(b) Reporting for duty while under the influenoe of an 
intoxioant or an illegal stimulant: 

1st Offense Reprinand t o  1 weak off 
2nd Offense Subjeot to DISMISSAL 

( O )  Theft of willful damage: 

1st Offense âubjeat to DISMISSAL 

(d) Failure to obey inetructions of authorieed 
personnel (names of persona in authority will be 
posted)  : 

let Offense Reprimand 
2nd Offenee 1 day off 
3rd Offense 3 day8 off 
4th OfPenBe Subjeot t o  DISMISSAL 

(e) Deliberate disobedienoe of orders of authorised 

l a t  Offensa Subjeot to DISMISSAL 

l f )  

peroannel: 

An employee w i l l  not  be diaoharged due t o  loas  of 
his  driver's Ifcenre. The Union and the  Company 
will meet to disoues movement to alternate work 
but no other employees will be laid-off due to 
suoh move and the moving employee shall be plaoed 
at the bottom of the, departmental seniority list 
for work preferenoe and layoff. If the employee 
regains him lioeriae prior to job bid time, he will 
revert t o  h i s  former position: 

( p )  Diaoourteay to a ouatamer (subjeot ka 
inveetigation); 

1st Offenlia 
2nd Offense 
3rd Offenaa 

Beprimand 
1 week off 
Subjeot to DISMISSAL 

( h )  Failure t o  load and unload properly or miahandling 
freight : 

list Offenme 
2nd Offense 
3rd Offense 

Reprimand 
3 days off 
Subjeot t o  DISMISSAL 
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( i )  Failure to move crorPect trailer to destination; 
laea of miles and hours neoesaary to return 
trailer to destination: 

6 .  

6 ,  

7 .  

REPORTS 

( a )  Deliberate falsification of time oard8 or trip 
reports : 

1st Offense Subjeat to DISMISSAL 

(b) Failure to properly oamplete required Company 
reoorde and douumentation: 

Xat Offense 
2nd Offense 
3rd Offenae 
4th Offense 
6th Offense 
6th Offense 

DRIVING BEHAVIOUR 

Verbal warning 
Written Reprimand 
1 day off 
3 dayn off 
5 day8 off 
Subjeot to DIlgMISSAL 

(a) Driving at speed in exoess of Qovcrnment posted 
speed limits but not to excleed sixty (60) miles 
per hour: 

1st Offense 
2nd Offense 
3rd Offenae 
4th Offense 

Repr imand 
1 day off 
3 days off 
Subjeot to DISMISSAL 

ATTENDANCE 

(a) Failure to notify the  Company not leas than one 
(1) hour before regular starting time when unable 
to report for duty w i t h  a reaeonable explanation: 

1st Offense Reprimand 
2nd Offense Reprimand 
3rd Offense Subjeot to DISMISSAL 

(b) Reporting late far work without reasonable 
explanation: 

1st Offenae 
2nd Offense 
3rd Offense 

Reprimand 
1 day off 
3 daya off 



4th Offense Subjeot to DISMISSAL 

SCHEDULE 'IC" - INTERNATIONAL TRAFFIC 
The Company asrees that when an employee is required to moss any 
International Boundary within the geopraphioal jurirdiotion of 
the Looal Union (s) party to this Agreement, suoh employee will 
reaaive a minimum of eight (8) hours' pay at the U,S. rate or the 
Canadian rate, whiohever is greater. All time worked in the U.S. 
after the eighth (8th) hour will be paid at one and one-half ( 1  
1 / 2 )  times the greater of the U. S. or Canadian rate. in the 
case of Highway drivers utilised in operations aoros8 the 
International Boundary, t h e  eight ( 8 )  hour guarantee will be in 
addition to mileage earninge. 

The Company will guarantee that the present ratio of work 
performed by Canadian drivers and U. S, drivers will be 
maintained and the same ratio will be applied with the inoreaae 
or deoreaee of the volume of freight moving between the U. S. and 
Canada. A t  no time will this mean the elimination o f  the work 
forue on either aide of the International Boundary as lOn8 a8 the 
Company operatee between Canada and the U . S ,  

The foregoing aonditions apply on to international operations 
where Canadian drivers do not go beyond the U. is. Customs 
compound and Amerioan drivera do not go beyond the Canadian 
Customs compound. 

Companies wiahing to operate Canadian drivers beyond the U.8. 
Customa oompound and/or Amerioans beyond the  Canadian Cumitoms 
oompound, aan only do 80 by mutual a8reement in writing between 
the Looal Unions having peographiaal jurisdiution at the Port of 
antry where suoh operatione to be implemented and the Looal Union 
or Unions into whioh auoh drivers runr 

The Company and the Looal Union or Unions may institute 
additional Rules and Regulations that are mutually agreed to. 
These Rulea must not be inooneistent with those as set forth in 
Appendix "B" and muat be reduoed to writing. 

The signed Agreement between Teamrrters Looala 299 and 880 and 
individual companies relating to the Windeor-Detroit Border 
operations will form part of this Agreement. 

The established praotioea between Teamsters Looal 339, 880, and 
individual oompanies relating to Sarnia-Port Huron Border 
operations will form part of this Agreement. 

Employees required to go beyond the U . S .  Customs oompound at the 
Niagara River will be governed by previously established 
praotioeis and/or the provisions af the present agreements between 
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Loaal Union@ 375 and 879 and those Companies presently operating 
under the terms of this Agreement, 

Sych Agreements may be re-negotiated at the requeet of any of the 
three ( 3 )  parties oonoerned provided it is mutually agreed. 
Additional rules mutually agreed upon between the Company and 
Local 880 wilL beoome part of Chis Sohedule "C".  

SCHEDULE "D" - CASUAL HELP 
Casual help shall be defined as a person ( a )  employed by the 
Company to fill the vaoanoy oreated by a oity employee (s) who is 
absent from work for any reason or to supplement the work foroe 
and shall perform the normal duties of a oity employes, 

No osaual. will be allowed to oommenoe work in the oity ahead of 
any available city driver who has a regular etartinp'time of 
1O:OO a.m. or prior unless euoh oity driver has been given the 
opportunity to oommenoe work at the same time as the oaiual. 

The Company will deduot from all oasuals from their first pay, 
and eaoh month thereafter, an amount equal to the Union monthly 
dues and such monies ahall be forwarded to the appropriate Looal 
Union as outlined and the Company shall indioate "Casual" on the 
ohaokoff form. 

In the event the Company utilises oasualrr employed by outside 
apenolee, the Company shall remit an amount equal to the Union 
monthly due8 with respeot to a11 suoh persons and all of the 
oonditiona in this olauee will apply. 

The term8 of Sohedule 'ID" may be varied by written mutual 
agreement between the Company and the Union. 

Casual employeee will reoeive $l.bO per hour leas than regular 
employees but are not otherwise uovered by the terms of this 
Agreement, 

A oasual employes shall be oonsidered an employee working twenty- 
four (24) hours or lees per week. When a oarual employee's work 
exceeds twenty-four (24) hours per week, Monday through Friday, 
he shall, oommenoing with the week he exoeeded the twenty-four 
( 2 4 )  hour limitation, be oonddered a probationary employee and 
all oonditions of this Agreement shall then apply, Regular 
employees who are laid off shall be given the first opportunity 
for oaeiual work and the daily guarantee shall apply. 

In the event the Company fails to oomply with theis requirements, 
the aity driver referred to herein will be entitled to payment 
for the time between the aommenoement of his shift and that of 
the ossual in addition to his regular shift. 
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If the Company is notified by 12:OO noon on Thuredag in any 
oalendar week that a oity driver will be abient from work for any 
maBon on a prolonged abmnoe (for a future period of 30 
aonsecutive working daya or more) and if the Company decides that 
the vaoanay oreated by ouch absent city driver must be filled, 
then the following shall apply: 

(a) the Company may utilise a oasual to replace suah 
absent aity driver to a maximum of ten (10) 
oonseoutive working day8 following the date of 
notifioation. 

(b) regular qualified employees of the Company will be 
given the first opportunity a8 of the first 
weekend to fill the vaoanoy or any subsequent 
vauanoiee ureated by suoh abPient oity driver, 

Casuala may be used to fill the vauancy (ies) oreated by regular 
city drivers who are on vaoation providing qualified regular 
employees are aiven the first opportunity to fill the vaoanoy 
(ies) in aooordanoe with seniority. 

If, as a result of a oasual working in exoesa of eight (8) hours 
in any one (1 )  day, a regular oity who was on duty and in 
position to perform the work is deprived of an overtime dispatoh, 
then the Company will, upon reoeipt of IL grievnnoe, pay to the 
senior suoh driver who files iauoh prievanos, who was available t o  
aocept suah overtime dispatoh, an amount equal to the overtime 
pay for the hours worked by the oasual in exoesa of eight (8) 
boum on suoh dispatoh leas the overtime hours worked by suoh 

Where oasuals are required, the Loua1 Union will be uontaoted and 
given the opportunity to supply qualified pereons. 

driver 

All oaauals shall be required to punch a time oard, 
t i m e  oards will be made available upon requemt from the  Steward 
and/or Buainesa Repreeantative of the Looal Union. 

Casuals' 

SCHEDULB "E" - AUTOMOTIVE DIVISION 
Thiei Schedule of the Agreement ahall be appLioable only to the 
Automotive Division of the Company, 

WORK RULES 

1. The Automotive Division shall oonrist of a Highway 
Department whiah shall inolude shunt operationi, to be bid 
eeparately. 

Initial openings will be .posted subjeot to Artioles 21,9  and 
21,100 

2 .  



3, Employees prerently on lay-off will be offered employment 
before new employees are hired. 

4 .  All employees will participate in the annual job bid as 
outlined in Article 21.4. 

6 .  Employeea must be off work for a minimum of three (3) 
oonseoutive days before bumpinp: between divisions. 

6 *  During the annual job bid pursuant Co Artiale 21.4, 
Automotive Division employees may bid for positions in 
either the Automotive or L.T,L. Divisions in aocordance with 
their seniority, to the diviaion, and the department of 
their ohoice. For the twelve (12) month period following 
the bid, ail laid-off employees at each domioile will be 
plaoed on the list and additional. job postinps pursuant to 
Artiole 21.9 o f  the Agreement shall be available to all 
employees at the domioilea regardlese of division, 

The Company may have Automotive Division Highway drivers piok up 
freight at the point of origin and deliver the freight at the 
consignee's looation. 

Although the Company will be allowed to operate the Automotive 
Divisfan on a portal to cELlrf;&j-.~iis__e~s_e_t_"~~bove , those driver8 
who bid the C i t y  Department jobs in the Automotive Division for 
the 1989 job bid will not be foroed to perform highway work. The 
foregoing only applies to the individuals, not the  positions and 
is not a guarantee of positions, Employees in the City 
Department will be subjeot to the layoff provisions of the 
Collaotive Agreement, 

The above portal to portal operation relates only to Canadian 
Automotive Operationa. 

SCHEDULE "F" - L . T . L .  DIVISION8 

This Sohedule of the Agreement shall be applioable only to the 
L,T.L, Division of the Company 

1, The LOTIL* Division shall consist of a Highway Department 
. and a City Department. 

2 .  Initial openings will be posted aubjeot to Artiole 21,9 and 
21.10. 

3 .  

4 ,  

Bmployees presently on layoff will be offered employment 
before new employees are hired. 

All employees will partioipate in the annual job bid a8 
outlined in Artiole 21.4, 
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6 .  Employees must be off work for a minimum of three (3) 
conseoutive days before bumping between divisions. 

6 .  During the annual job bid pursuant to A r t i c l e  21.4, L . T . L .  
Division employees may bid for positions in either the 
L.T.L. or Automotive Divisions in aouordanoe with their 
seniority, to the division, and department of their ohoioe. 
For the twelve ( 1 2 )  month period following the bid, all laid 
off employees at eaah domioile will be plsaed on the list 
and additional job posting8 pursuant to Article 21.9 of the  
Agreement shall be available to all employees at the 
domicile regardless of division. 

FOR THE UNIONS: 

Teamsters Union Looal 141 Teamsters Union Looal 879 

Teamsters Union Looal 880 Teamsters Union Looal 938 

FOR THE COMPANY" 

Leo Suglps Kermit Soarborough 

Edward Ammon William Martin, Jr. 






