COLLECTI VE AGREEMENT

BETWEEN:

OMSTEAD REFRI GERATED TRANSPORTATI ON LI M TED
of Wheatley, Ontario, Canada

- and -

TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS
LOCAL UNI ON NO 880

Expiry Date: May 31, 1992

KAVANAUGH, MILLOY
BARRISTERS AND SOLICITORS
SU TE 401
380 OUELLETTE AVENUE
W NDSOR, ONTARI O
N9A 6X5

o |G
B, oL/

TeRm. 22153

No. OF
EMPLOYEES 12/

NOMARE éﬁ :fy
rri%iﬁoveg ,Q\ C




Article

© 0o N o o1 B~ LW N

I I R I R O N R o e o e i i S I
N O U e WD RO W OEN O W KR O

[ V]
®

| NDE X

I ntent and Purpose

Recogni tion

Managenment Function

Di scrimnation

St eward

Gievance Procedure and Arbitration
Seniority

Di scharge

Strikes and Lockouts

Bul | eti n Boards
Passengers

Extra Contract Agreenents
Pai d Hol i days

Vacation Wth Pay

O assifications, Wage Rates and Hours of Work

Equi prent

Loss or Damage to Cargo or Equi prment
Leased Equi pnent

Health and Wl fare Coverage
Pensi on Program

CGener al

Mai nt enance of Privileges
Jury Duty

Ber eavenent Leave

Super vi sor s

International Traffic
Part-time Enpl oyees

Durati on

Rul es and Regul ati ons
Letter of Understanding

Page NO.

~N o o1 B D -

11
13
14
14
14
15
15
16

26
29
29
30
32
34
35
36
36
37
38
38



COLLECTI VE AGREEMENT

BETWEEN:

OMSTEAD REFRI GERATED TRANSPCORTATI ON LI M TED

(hereinafter referred to as the "Company")

- and -

TEAVBTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS
LOoCAL UNI ON NO 880

(hereinafter referred to as the "Union")

ARTI CLE 1 - INTENT AND PURPOSE

(a)

(b)

The Company and the Union each agree that the purpose and
the intent of this Agreenent is to pronote co-operation
and harnony, to recognize nutual interests, to provide a
channel through which information and problenms nmay be
transmtted fromone to the other, to fornulate rules to
govern the relationship between the Union and the
Conpany, to pronote efficiency and service, as set forth
herein, the basic agreenent controlling rates of pay,

hours of work, dispute procedure and conditions of

enpl oynent .

There shall be no effort by either signatory to



(c)

msinterpret, read into or delete from any of the

provisions of this Agreenent.

THEREFORE, THI S AGREEMENT between the Union and the
Company, signed by the accredited officials of both
parties, has been nutually agreed upon and the terns as
| ai d out shall be carried out in letter and spirit by

both parties.

ARTI CLE 2 - RECOGN Tl ON

(a)

(b)

(c)

The Conpany recognizes the Union as the exclusive

Bargai ni ng Agent for all its enployees at the termna
owned and operated by the Conpany in Wheatley, Ontari o,

except, Watchnen, Forenen, those above the rank of

Foreman and O fice Staff.

It is understood and agreed that all enployees in the
Bargai ning Unit shall maintain their Union nenbership in
good standing for the duration of the Agreenent, as a

condition of enploynent.

Al enployees shall, as a condition of enploynent, becore
menbers of the Union within thirty (30) days after the

signing of this Agreenent, maintaining such nenbership



(d)

(e)

in good standing for the duration of this Agreenent.

Al'l enployees hired on or after the date of the signing
of this Agreenent shall as a condition of enploynent,
becone nmenbers of the Union within thirty (30) days of
their date of enploynent, nmaintaining such menbership in

good standing for the duration of this Agreenent.

The Conpany agrees to deduct from the |ast pay cheque of
each nonth, the nonthly dues of all enployees covered by
this Agreenent and to remt the deductions to the Local
Union prior to the tenth (1oth) of the nonth foll ow ng,
along with a Ilist of the enployees from whom such
deducti ons were nade. The anount of the nonthly dues
shall be as required by the Local Union By-Laws and in
conpliance wth the International Constitution, The
Union will supply the Conpany with "Application for Union
Menber ship - Dues Deducti on Authorization" forns, which
shal|l be signed by all new enpl oyees on the day on which
t he new enpl oyee i s hired. The Union will notify the
Conpany in witing of any arrears in dues caused for any
reason or any arrears in initiation or re-initiation fees
and the Conmpany will inmediately commence deductions in
anounts prescribed by the Union in such witten notice

and forward such nonies to the Union along with the



(f)

(9)

(h)

nonthly dues as provided for above. Such notice of
arrears served on the Conpany shall prescribe payroll
deductions of not nore than twenty-five dollars ($25.00)
per week. The Union will refund directly to the enpl oyee
such nonies deducted in error along wth confirmation of

such refund to the Conpany.

All  conpleted copies of the Application for Union
nmenbership forns shall be returned to the Union Head

O fice each nonth, along with the Union dues check-off.

Upon term nati on of enploynent of an enpl oyee, his Union
dues deducti on authorization form shall be returned to
the Union Head Ofice each nonth along with the Union

dues check-of f.

The Conpany shall show the yearly Union nonthly dues

deducti ons on enpl oyees' T-4 slips.

ARTI CLE 3 - MANAGEMENT FUNCTI ON

(a)

The Uni on recognizes that the Conpany has the excl usive
right to manage the business and to exercise all of the
customary prerogatives of Mnagenent, except t hose

specifically delegated to the Union in this Agreenent



and, w thout restricting the generality of the foregoing,
the Conpany has the exclusive right to naintain order

discipline and efficiency, to hire, classify, direct and
lay off, to discharge, transfer, pronote, denote, suspend
or otherw se discipline enployees and to determ ne the
ki nds and | ocations of machines and tools to be used,
processes of manufacturing, the engineering and designing
of its products, the control of materials and practice to

be incorporated in the products produced and the

ext ensi on, limtations, curtail nent or cessation of
operati ons.
(b) Notwi t hstanding any provision of this Agreenent, the

di scipline or discharge of a probationary enployee by the
Conpany shall not be the subject matter of a grievance or

an arbitration hearing.

ARTICLE 4 - DI SCRI M NATI ON

The Union agrees, that, except with the consent of the
Conmpany no official of the Union and no person authorized by the
Uni on shall enter the Conpany's prem ses, hold any neetings or
engage in Union activities on the Conpany's prenises Or during

wor ki ng hours of any enpl oyee.



ARTICLE 5 - STEWARD

(a)

(b)

(c)

(d)

(e)

The Conpany acknow edges the right of the Union to
appoi nt and wil| recognize one (1) Steward. Such Steward
shall have at |east one (1) year seniority wth the
Conpany. |f the operations are such as cannot be covered

by one (1) Steward, additional Stewards may be appoi nted.

The Union will informthe Conpany in witing, of the nane
of the Steward and of any subsequent change in the nane
of the Steward. The Company w Il not be asked to
recognize any Steward until such notification fromthe

Uni on has been recei ved.

Shoul d there be any cause to suspend or discharge the
Steward, the Conpany shall, in every case, notify the

Local Union in witing of such discipline or discharge.

The Steward(s) and/or committeeman(men) shall be paid by
the Conpany for all tinme spent in connection wth the
processing of grievances up to but not including
arbitration and/or in connection with negotiations up to

but not including conciliation,

For the purpose of layoff and the day to day allocation



of work within his departnment, the Steward shall be
established on the seniority list as 'second man', but,
he shall not use the Steward's seniority for the purpose
of vacation preference, job bids, or shift changes. In
I nstances where there is nore than one (1) Steward, the
Steward with the nost seniority shall be the Steward for

the purpose of applying this clause.

ARTI CLE 6 - GRI EVANCE PROCEDURE AND ARBI TRATI ON

(a)

No grievance shall be consi dered which usurps nmanagenent
functi ons. There shall be an earnest effort on the part
of both parties to settle such grievances through the
followm ng steps: -

Step #1 By conference between the aggrieved enpl oyee who
may, if he wi shes, be acconpanied by the Steward and
Foreman, w thin four (4) days of the tine the enployee
| earned of the matter concerning which he is aggrieved.
The Foreman shall give his answer within forty-eight (48)
hours of the presentation of the grievance to him

Step #2 Failing settlenent as in Step #1, the Steward
shall, within two (2) days of the end of the tine for the
Foreman's answer, present the grievance in witing to the
Per sonnel Manager. Wthin a further two (2) days, the

matter shall be discussed by the Personnel Manager with



(b)

(c)

(d)

the Steward, and within a further three (3) days, the
Per sonnel Manager shall give his answer in witing, to

t he Steward.

During any of the above outlined steps of the Gievance
Procedure, t he Steward or appropriate managenent
representative may request the presence of the Union
Busi ness Agent, or duly accredited official of the Union,

to assist in amcable settlenent of such dispute.

Fol  owi ng unsatisfactory settlenent by the Conpany, the
Union may resort to the arbitration procedure provided

for in this Agreenent.

In the event that the Conpany has a grievance, the
Personnel Manager will endeavour to settle the matter
with the Steward, in the event of failure, shall deal
with an official of the Union. Follow ng unsatisfactory
settlement with the Union, the Conpany may resort to the

arbitration procedure provided for in this Article.

It shall be the responsibility of the party desiring
arbitration to informthe other party, in witing, no
|ater than ten (lo0) days after the |ast discussion of the
grievance between the Union and the Personnel Mnager. A

Board of Arbitration shall be inmmediately established



(e)

(£)

consi sting of one (1) appoi ntee of the Union, and one (1)
appoi ntee of the Conpany, and a third nenber to act as
Chai rnman, appointed on the recommendation of the two (2)
appoi nt ees. Shoul d the nenbers fail to select a Chairnman
within five (5) days after the |ast discussion between
the Union and the Personnel Mnager, the nenbers shall
request the Ontario Mnister of Labour to nane the

Chai rman, who shall be a nenber of the Judiciary.

The Board of Arbitration shall not have the right to
alter or change any provision of this Agreenent, Or to
substitute any new provisions in lieu thereof, or to give
any decision inconsistent with the terns and provisions

of this Agreenent.

No grievance shall be submtted to Abritration whi ch does
not involve a question concerning the interpretation,

application, admnistration or alleged violation of this
Agr eenent . The party receiving notice of arbitration
may, Wthin three (3) days of its receipt, give witten
notice to the other party objecting that the matter is
not arbitrable, in that it does not involve any
interpretation, application, administration or alleged
violation of this Agreenent. In such case, t he

Arbitrators shall endeavour to decide that question




(9)

(h)

(1)

(3)

_10—

before dealing with the matter on the nerits. However,
such decision shall not be permtted to delay the

proceedings so that a further sitting is required.

In such case, the Arbitrators shall reserve judgnent on
t he question of arbitrability and proceed with the matter
on the merits. If it is decided that the matter does not
involve an interpretation, application, admnistration or
al | eged violation of this  Agreenent, t hen, t he
Arbitrators shall not consider the mtter and the
deci sion of the Conpany, or the Union, in the case of a

Conpany grievance, shall stand.

Each of the parties hereto will bear the expense of their
appointee to the Board and the parties will equally bear

the fees and expenses of the Chairman.

Both parties to this Agreenent agree that it is in the
interest of both parties to clear up grievance problens

with the |east possible delay.

Not wi t hstanding any of the foregoing, this article shal

not apply to a probationary enployee.
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ARTICLE 7 - SENTORITY

(a)

(b)

(c)

The purpose of seniority regulations is to provide a
policy governing layoffs and rehiring. In the event of a
reduction in the working force, the Conpany shall apply
the principle of "last one on - first one off" insofar as
it is consistent wth Mmnagenent's obligations to
mai ntain an efficient work force. Followi ng a layoff,
rehiring shall be executed conversely to the outlined

| ayof f procedure.

In all layoffs, the Conpany shall consider (a) seniority
of the enployees, (b) rmerit, training, skill and
efficiency of enployees and where the qualifications in
(b) are relatively equal, the enployee's seniority shall
be the determ ning factor. For the purposes of |ayoff
and the day to day allocation of work wthin the
departnent, the Steward shall enjoy his own seniority or
that of the last nman called in (excluding the senior
man) . In a departnent where there is nore than one
Steward, the Steward with the nost seniority shall be the

Steward for the purpose of applying this clause.

In the event of layoff, before laying off enployees out

of seniority order (after acquired), the Conpany wll



(d)

(e)

(£)

notify the Union,

After thirty (30) calendar days of enploynent, t he
enpl oyee shall be placed on the seniority list, dated as
of his first day of enploynent. Each enpl oyee shall be a
probati onary enployee until the enployee is placed on the

seniority list.

Seniority once established for any enployee shall be
forfeited and enpl oynent shall be term nated under the
following conditions:

(i) if he voluntarily quits;

(iit) if he is discharged for cause;

(iii) if he fails for seven (7) days to report for duty
when recalled after a layoff, unless he furnishes a
reason acceptable to the Conpany;

(iv) if, for a period of twelve (12) nonths he is not
called upon to perform any work for the Conpany;

(v) absence due to bona fide illness or injury shal
not be cause for discharge or loss of seniority
providing the Conpany is notified of such illness
or injury. The enployee shall notify the Conpany

when he is able to return to work.

It is further agreed that the Mi ntenance Depart nent
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seniority 'shall be separate and not interchangeable with
the Drivers Departnent. The classification of Uility
Person is included in the Drivers Departnent.

LEAVE OF ABSENCE

Leave of absence in excess of thirty (30) cal endar days
wll not be granted until a request for sane is submtted
in witing, to both the Union and the Conpany and

nutual |y agreed upon.

ARTI CLE 8 - DI SCHARGE

(a)

(b)

(c)

A claim by an enployee that he has been unjustly
di scharged from his enploynent shall be treated as a
grievance if a witten statenent of such grievance is
| odged with the Personnel Manager within five (5) working

days after the enployee ceases to work for the Conpany.

A di scharged enpl oyee shall, if he requests it, have the
right before |leaving the Conmpany premi ses to consult wth
the Steward for one (1) hour at a tine and place
desi gnated by the Conmpany. It is specifically understood
that the provisions of this Article do not apply to a

tenporary or part-tine enployee.

Step #1 of the Gievance Procedure shall be omtted in

such case.



(d) Not wi t hstanding the provisions of Article 6 and/or the
provisions of this article, this article shall not apply

to a probationary enployee.

ARTICLE 9 -~ STRIKES AND LOCKOUTS

During the term of this Agreenment, there shall be no
| ockout by the Conpany, or any strike, sit down, work stoppage,
sl ow down, or suspension of work, either conplete or partial for
any reason by the enployees, or called or condoned by the Union.
Any enpl oyee who violates any of the provisions of this Article,

may be di scharged or otherw se disciplined by the Conpany.

ARTI CLE 10 - BULLETI N BOARDS

The Conpany agrees to permt posting of any notices of
Uni on neetings or functions on a Bulletin Board conspicuously

pl aced and provided for that purpose.

ARTI CLE 11 - PASSENGERS

No Driver shall be permtted to allow anyone except
enpl oyees of the Conpany who are on duty or other transport
Drivers broken down on the highway to ride on his truck except by

witten authorization of the Conpany.
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ARTI CLE 12 - EXTRA CONTRACTAGREEMENTS

enter

It is agreed that neither party to this Agreenent shall

into any agreenent or contract with the enpl oyees which

conflicts with the terms of this Agreenent.

ARTI CLE

(a)

(b)

(c)

13 - PAI D HCOLI DAYS

Al'l enployees in the Bargaining Unit who have conpl eted
their probationary period shall be entitled to the
followng listed thirteen (13) holidays with pay, at the -

regul ar rate of wages, nanely:

NEW YEAR S DAY GOOD FRI DAY

VI CTORI A DAY EASTER MONDAY
DOM NI ON DAY ClVIC HOLI DAY
LABOUR DAY THANKSG VI NG DAY
REMEVMBRANCE DAY DAY BEFORE CHRI STMAS
CHRI STMAS DAY BOXI NG DAY

DAY BEFORE NEW YEAR S DAY

When one of the observed holidays falls on a Sunday, the

day proclainmed shall be the day observed.

Enpl oyees who are required to work on any of the

procl ai mred holidays shall receive time and one-half




(1-1/2) their regular rate of wages for the tinme worked,

in addition to the holiday pay.

(a) Al hourly rated enployees shall be paid eight (8) hours
pay at their appropriate hourly rate, and highway Drivers
and Drivers who work a conbination of mles and hours
shall be paid eight (8) hours at their appropriate hourly

rate for the above nentioned holidays.

(e) In order to qualify for holiday pay, enployees nust have
worked within thirty (30) days before the paid holiday
and enpl oyees nmust work their full scheduled shift before
and after the paid holiday unless excused by the Conmpany
due to illness or other bona fide reason from working the

whol e or any part of either or both such shifts.

(£f) Any enpl oyee who is required by the Conpany to work prior
to 10:00 p.m on Easter Sunday will be paid one and
one-hal f (1-1/2) times his regular straight tine rate for

all such mles and hours worked prior to 10:00 p. m

ARTI CLE 14 - VACATION WTH PAY

(a) Al enpl oyees with | ess than one (1) year of enpl oynent

shall receive a vacation pay in accordance with the



(b)

(c)

- 17 -

regul ati ons established under the Canada Labour Standards
Code as of July, 1968, or any subsequent anendnent
t hereto. All  enployees with one (1) year or nore
seniority shall receive two (2) weeks vacation, wth
vacation pay conputed at five percent (5%) of the
enpl oyee's total earnings for the year previous to their
vacati on. Not wi t hst andi ng the foregoing, all enployees
hired on or after the 1sth day of June, 1983, shall
receive, upon attaining one (1) year or nore seniority,
two (2) weeks vacation, wth vacation pay conputed at
four percent (4%)y of the enployee's total earnings for

the year previous to their vacation.

All  regular enployees with five (5) or nore years
seniority shall receive three (3) weeks vacation, wth
vacation pay conputed at six percent (6%) of the
enpl oyee's total earnings for the year previous to their

vacation.

Al regular enployees with twelve (12) or nore years
seniority (eleven (11) or nore years seniority, effective
June 30, 1991) shall receive four (4) weeks vacation,
wi th vacation pay conputed at eight percent (8%) of the
enpl oyee's total earnings for the year previous to their

vacat i on.
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(4) Al regular enployees with twenty-five
seniority (twenty-four (24) or nore
effective June 30, 1989; twenty-three (2.

/

seniority, effective June 30, 1990; twen./

nore years seniority, effective June 30, 19v.,

receive five (5) weeks vacation, wth vacation

conputed at ten percent (10%) of the enployee's tota

earnings for the year previous to their vacation.

(e) Vacation pay to be paid on or before the first day of

July in each year except with respect to vacation to be

taken prior to July 1st in each year, in which case,

vacation pay wll be paid in the pay period i mediately

precedi ng the enpl oyee's vacation provided the enpl oyee

has requested his vacation pay at |east two (2) weeks

prior to that pay period.

(£) Any of the holidays, as listed in Article 13,

wi thin an enployee's annual vacation, shall be paid his

holiday pay, in addition to his vacation pay.

ARTI CLE 15 - CLASSI FI CATI ONS, WAGE RATES AND HOURS OF WORK

(a) Drivers hourly rates of pay:

Ef fective June 1, 1989 $13.15 per hour




(b)

(c)

...19...

Ef fective Decenber 1, 1989
Effective June 1, 1990

Ef fective June 1, 1991

Drivers mleage rates of pay:

$13.35 per hour

$14.05 per hour

$14.75 per hour

(i) Loaded:

Effective June 1, 1989 30¢ per
Ef fective Decenber 1, 1989 31¢ per
Ef fective June 1, 1990 32¢ per
Effective June 1, 1991 33¢ per
(i1) Unl oaded:

Effective June 1, 1989 28¢ per
Effective Decenber 1, 1989 29¢ per
Ef fective June 1, 1990 30¢ per
Effective June 1, 1991 31¢ per
(iii) If teamDrivers are instituted
this Agreenment, rates of pay wll

bet ween the Conpany and the Union.

Mechani cs hourly rates of pay:

(1) Skill ed Mechani cs:

Ef fective June 1, 1989

Ef fecti ve Decenber 1, 1989
Effective June 1, 1990

Ef fective June 1, 1991

mile
mile
mile

mle

mile
mile
mile
mile
over the period of

t hen be negoti at ed

$15.40 per hour

$15.60 per hour

$16.30 per hour

$17.00 per hour



(d)
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(ii) Sem-Skilled Mechanics:

Effective June 1, 1989 $13.25 per hour
Effective Decenber 1, 1989 $13.45 per hour
Effective June 1, 1990 $14.15 per hour
Effective June 1, 1991 $14.85 per hour

Uility Person

Ef fective June 1, 1989 $12.65 per hour
Ef fective Decenber 1, 1989 $12.85 per hour
Effective June 1, 1990 $13.55 per hour
Ef fective June 1, 1991 $14.25 per hour
Not e:

Not w t hst andi ng any ot her provision of this Collective
Agreenent, persons enployed within the classification of
"gtility Person” wll only be paid overtine when such
persons in fact work in excess of forty (40) hours in any
one week, in which event such persons wll be paid
overtine pay at the rate of tinme and one-half (1-1/2) the
enpl oyee's rate of pay. Persons enployed within the
classification of Uility Person shall, in addition to
ot her assigned duties, perform local or highway trucking
runs as are assigned to them by the Conpany, fromtine to
time. A Uility Person shall have no right to claim
| ocal or highway trucking runs but shall only perform

such runs as are assigned to them by the Conpany, from



(e)

(£)
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tinme to time, except in the event of the layoff of a
Uility Person, in which event the provisions of Article

7 hereof wll apply.

Gar bage Truck Operator

Not e:

Persons enployed within the classification of Garbage
Truck Qperator shall perform nmechanics duties as assigned
by the Conpany, from tine to tine, in addition to
operating the garbage truck. A Gar bage Truck Operator
will, when operating the garbage truck, be paid the
Drivers hourly rate of pay and will, when not operating
the garbage truck, be paid the Sem -Skilled Mechanics
hourly rate of pay. The Garbage Truck Operator shall not
di spl ace any enpl oyee, even in the event of a |layoff and
no other enployee shall di splace a Garbage Truck
perator, even in the event of a layoff. If the
classification of Garbage Truck Operator is elimnated by
the Conmpany, any enployee classified as a Garbage Truck
Operator will, provided he has all of the required
qualifications, be assigned to the Drivers classification

with his full seniority.

Shuttle Driver

Ef fective June 1, 1989 $13.15 per hour



(9)

(h)
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Ef fective Decenber 1, 1989 $13.35 per hour
Ef fective June 1, 1990 $14.05 per hour
Ef fective June 1, 1991 $14.75 per hour

Hours of Wirk

The hours of work shall be in conpliance wth the Canada

Labour Standards Code (July 1978), revised April 1984, or

any subsequent amendment thereto.

(1)

(2)

(3)

Wiere the Conpany is required to wrk the
individual enployee in excess of his daily or
weekly limtations, all other things being equal,
the qualified senior enployee will be given first
opportunity to perform such work.

Enpl oyees reporting for work shall be guaranteed no

| ess than four (4) hours pay at their regular rate

of pay.

(1) Al'l hours actually worked by an hourly rated
enpl oyee in excess of eight (8) hours per
day, Mnday to Friday, both inclusive, shal
be paid for at one and one-half (1 1/2) tines
the enployee's regular straight tinme rate of
pay.

(ii) Any hourly rated work perfornmed by an hourly

rated enpl oyee on Saturday or Sunday shall be



(4)

(5)

(6)

(7)

- 23 -

paid for at one and one-half (1 1/2) tines

the enpl oyee's regular straight tinme rate of

pay.
It is agreed that no enployees shall be entitled to
drive nore than 2200 mles per week by right of his
seniority.
Any Driver who has accunul ated sixty (60) hours in
any one (1) work week will not be forced to do any
hourly rated work. If a Driver accepts this work,
he will be paid tine and one-half (1-1/2) his
"regular rate for all hours worked.
The Conpany agrees to pay enployees for tine spent
on each conbined drop and hook-up in the Conpany
yard to a maximum of fifteen (15) mnutes at the
enpl oyees regular straight time rate of pay. |f an
enpl oyee is instructed to drop a trailer at other
than the Conpany yard, he shall be paid for tine
spent on such drop to a maxi num of fifteen (15)
mnutes at this regular straight tine rate of pay.
If an enployee is instructed to hook-up a trailer
at other than the Conpany yard, he shall be paid
for tine spent on the hook-up to a maximum of
fifteen (15) mnutes at his regular straight tine
rate of pay.

Drivers shall be paid fifteen (15) mnutes at the



Driver's regular straight tine hourly rate of pay
for pre-trip inspection prior to leaving the

Conpany yard in Wheatley.

(1) Br eakdown and Del ayed Tinme Pay

(1)

(2)

(3)

(4)

Al'l breakdown tine shall be paid at the prevailing
hourly rate as listed in this Collective Agreenent.
In the event of breakdowns occurring in areas
W thout  supervision, the Conpany nmay, at its
discretion, require Drivers to sign and declare a
statutory declaration. This is of the force and
effect as a statement nade under oath and by virtue
of the cCanada Evidence Act, in which they shall set
forth the cause or causes, to the best of their
know edge and belief, for such breakdown(s).

To be paid for any breakdowns in any area, the
Driver nust report sane on a form provided and
approved by the Conpany.

Shoul d an extended breakdown occur and the Driver,
after calling the Conpany is instructed to remain
with the equipnent, he shall be paid for all tine
I nvol ved. If the Driver is instructed not to
remain with the equipnment, he shall be paid the
hourly rate for the first eight (8) hours in each

twenty-four (24) hour period. Meals and | odging



(3)

(k)

(1)

will be in addition.

Meal s and Lodgi ngs

(1) Wien a Driver is required to find his own sl eeping
accommodations, the Conpany agrees to pay all bona
fide receipts for same up to a maximum of fifty
dollars ($50.00), effective May 24, 1987. The
sl eeping accommodations fee of fifty dollars
($50.00) my  be i ncreased if specifically
authorized by t he Conpany.

(2) Drivers who are required to |ay-over and sleep away
from hone will receive fifteen dollars ($15.00)
(twenty Dollars ($20.00) effective Septenber 1,
1989; twenty-two dollars and fifty cents ($22.50)
effective June 1, 1990; twenty-five dollars
($25.00) effective June 1, 1991) per day for
meals.  Such neal allowance shall apply at the end
of the shift and at the beginning of the follow ng
shift.

The Stewards, upon request, W ll be given access to the

Driver's Trip Sheets.

Any nmechanic who is called back to work after conpleting

his normal shift shall be guaranteed two (2) hours pay at



(m)

(n)
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the rate of tinme and one-half (1-1/2) hic

pay.

Any enpl oyee covered by this Agreenent, except Drivers,
whose assigned shift commences at or after 3:30 p.m on
any day, wll be paid a prem um of seventeen cents (17¢)

per hour worked on that shift.

There shall be no pyramding of any prem um pay and

overtime pay.

ARTI CLE 16 - EQUI PMENT

(a)

It is to the nutual advantage of both the Conpany and the
Uni on that enployees should not operate vehicles which
are not in a safe operating condition and not equi pped
with safety appliances required by |aw It shall be the
duty of enployees to report pronptly in witing to the
Company, all defects in equipnent. It shall be the duty
of the Conmpany to maintain all vehicles in a safe
operating condition in accordance with the Departnent of
Transport regul ations. The mai ntenance of equipnent in
sound operating condition is not only a function, but a
responsibility of Mnagenent. The determ nation of, as

wel | as the responsibility for all decisions in respect




(b)

(c)

(4)

(e)
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to the condition of equipnent, shall rest with the senior

qualified supervisor on the prem ses.

The Conpany shall not require enpl oyees to take out on
the streets or highways any vehicle that is not in safe
operating condition. It shall be a violation of this
Agreenent if an enpl oyee refuses to operate equipnent,

unl ess such refusal is justified.

Drivers wll not be held responsible for danage while
pushing or towing a vehicle, if instructed to do so by

t he Conpany.

It is agreed between the Union and the Conpany, having
regard for Driver's safety and health factor, that all
power units will have adequate heaters, w ndshield w pers
and defrosters installed and kept in good operating

condi tion.

The Conpany agrees that all new power equi pnent put into
service after the date of the signing of this Agreenent
wi || have w ndshield washers installed. It shall be the
Driver's responsibility to keep this equi pment operative,
excl usive of parts replacenent. Equi prent  cannot be

"bad-order" because of w ndshield washers al one, nor wll



(£)

(9)

(h)
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defective windshield washers be classified as a
br eakdown. In extreme tenperatures where heaters do not
adequately heat the cab, the Conpany wll nmake the

necessary alterations to retain adequate heat.

The Conpany wi Il endeavour to keep speedoneters in proper

wor ki ng order.

It is agreed that bad-ordered forns shall be supplied the
Driver on which to report defects in equipnent wth
sufficient copies so that one can be held available for
the Driver and so that the office of the Conpany w |
have a copy of this report on file. The nechanic wl |
sign this report when repair work is conpleted. A
"bad-order" form when nmade out by the Driver wll be
signed by a representative of the Conpany. Wen a unit
I S "bad-ordered" for reasons that nmake the vehicle unsafe
for use, it shall be tagged and the keys renoved and
placed in the Miintenance Departnent, along with the
"bad-ordered" report. No Driver or Conpany
representative will renove the tag until the repair work

I's conpleted.

The Company shall not conpel any Driver to operate a



vehicle in excess of the legal load limt.

ARTI CLE 17 - moss OR DAMACGE TO CARGO OR EQUI PMENT

Enpl oyees will not be charged with |oss or danmage to
cargo or equi pnent unless clear proof of negligence is shown. In
the event of such |loss or damage, the Conpany shall have up to
fifteen (15) days fromthe date of delivery to register a claim
with the enployee. Before the enployee signs an authorization to
deduct a claim he shall have seven (7) days to register a
grievance, should he fail to agree with the Conpany's claim In
the event the grievance is not filed within seven (7) days, the
enpl oyee nmust authorize the Conpany to deduct the anount of the
claim The Conpany may lodge a claim for |oss or damage to cargo

or equipnent up to and including Fifteen Dollars ($15.00).

ARTI CLE 18 - LEASED EQUI PMENT

Enpl oyees on the regular seniority list shall not be laid
off due to the Conpany hiring or sub-contracting outside equi prent
for such city pick-up and hi ghway operations, when the Conpany has
appropriate and usabl e equi pnrent available for the same work. All
| eased or hired trucks to be driven by Conpany personnel from the

Bargaining Unit.
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ARTI CLE 19 - HEALTH AND WELFARE COVERAGE

(a)

(b)

The Conpany agrees to pay the total cost of the prem uns
for enployees and for enployees' eligible dependants of
the fol |l ow ng:
Ontario Health Insurance Plan
Ext ended Health Benefit No deducti bl e - 100% paynent,
wi th no maxi num - incl udes Sem -
private Hospital and Drugs
Not e: Drug Plan - One Dollar ($1.00) co-pay per

prescription = generic drugs.

The Conpany shall pay the total cost of the premuns of a
Health and Wl fare Plan for all eligible enployees which
Wi ll provide:

Life Insurance $20,000.00 ($25,000.00 effective

June 1, 1990; $30,000.00
effective June 1, 1991)

Acci dental Death $20,000.00 ($25,000.00 effective

and D snenber nent June 1, 1990; $30,000.00
effective June 1, 1991)

Weekly | ndemity 66 2/3% of earnings to next

(1st day accident) hi gher $1.00 to nmaxi mum of

(sth day sickness) the maxi num anount of sickness

and acci dent paynents as pre-
scri bed under the Unenpl oynent

I nsurance Act, fromtime to
time, for a maxi mum period of 15
weeks commencing with the first
day of absence fromwork due to
acci dent or sickness.



(c)

(d)

(e)

Optical Plan - covering eligible enployees and their
dependants. The Conpany will pay one hundred percent
(100%) of the prem uns payable thereunder. Effective the
1st day of June, 1988, such Plan will provide coverage
based on the sum of one hundred dollars ($100.00) every
two (2) years. Effective the 1st day of Septenber, 1989,
such Plan will provide coverage based on the sum of one
hundred and twenty-five dollars ($125.00) every two (2)
years. Effective the 1st day of June, 1991, such Pl an
wi || provide coverage based on the sum of one hundred and

fifty dollars ($150.00) every two (2) years.

Dental Plan - Geen Shield Basic 10 (or its equivalent).
The Conpany will pay one hundred percent (100%) of the
prem uns payabl e  under the said Pl an (or its
equi val ent) . Benefits and premuns under this Plan (or
its equivalent) shall be based upon the 1985 0.D.A.*
schedul e of fees.

*Ef fective Septenber 1, 1989 - 1986 0.D.A.

Effective June 1, 1990 - 1987 O.D.A.

Ef fective June 1, 1991 - 1988 0.D.A.

Wth respect to any enployee who is absent from work
because of illness or injury or who has been laid off,

the Conpany will pay the prem um payments required to be
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made pursuant to this article and Article 20 which are
due and payable in the nmonth in which the absence or

| ayof f commences.

(£) Any enpl oyee who is absent from work because of illness
or injury or who has been laid off by the Conpany and who
W shes to participate in the Health and Wl fare coverages
as provided in this article as a nenber of the Conpany's
group wth respect to such coverages may do so, subject
to all requirenents of the plans, provided he continues
to be an enpl oyee of the Conpany and continues to neet
all requirenents of the plans and provided he pays to the
Conpany the anount of the premum paynent in advance of
t he prem um due date. This privilege shall termnate on
t he expiry of one (1) year from the conmencenent of the

i1l ness, injury or layoff.

ARTI CLE 20 - PENSI ON PROGRAM

On condition that enployees contribute a Iike anount at
like times, comrencing the first (ist) day of June, 1988, the
Conpany shall contribute to the Enployees Pension Fund handl ed by
the Miutual Life Assurance Conpany of Canada, the sum of forty

dol l ars ($40.00) for each enployee covered by this Agreenent who



has been on the payroll for nore than thirty (30) days. The
Conpany agrees that it wll take the necessary steps to anend the
Plan so as to provide for enployer and enpl oyee contributions of
fifty dollars ($50.00) per nonth, such increased contributions to
beconme effective as of the 1ist day of Septenber, 1989, subject to
notification by Miutual Life Assurance Conpany of Canada that the
Pensi on Pl an has been anmended accordingly and that all necessary
approvals with respect to such anendnent have been obtained. The
Conpany further agrees to take the necessary steps to further
anend the Plan so as to provide for enployer and enployee
contributions of fifty-two dollars and fifty cents ($52.50) per
month, such increased contributions to becone effective as of the
1st day of June, 1990, subject to notification by Mitual Life
Assurance Conpany of Canada that the Pension Plan has been anended
accordingly and that all necessary approvals with respect to such
anendnent have been obtained. The Conmpany further agrees to take
t he necessary steps to further amend the Plan so as to provide for
enpl oyer and enpl oyee contributions of fifty-five dollars ($55.00)
per month, such increased contributions to becone effective as of
t he 1st day of June, 1991, subject to notification by Mitual Life
Assurance Conpany of Canada that the Pension Plan has been anended
accordingly and that all necessary approvals with respect to such
anendnent have been obtai ned. Each year, enployees wll be

provided with an up-to-date description of the Pension Plan
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ARTI CLE 21 - GENERAL

(a)

(b)

(c)

(d)

(e)

Probati onary enployees wll not be rotated in such a way

as to prevent the enploynent of a full time enployee.

It shall be the duty of any enployee in case of change of
address to pronptly notify the Conmpany of sanme, and, the
t el ephone nunber, if he has one. | f any enployee fails
to keep the Conmpany infornmed, the Conpany shall not be
liable for his failure to receive notice of being called

back to work.

If an enployee is unable to report to work because of
ill1ness, he shall notify the Conpany as soon as possible,
and, in any event, one (1) hour before he is due to
report. An enployee who fails to so notify the Conpany
may be requested to supply a reason acceptable to the

Conpany and the Uni on.

The Steward, w thout the approval of the Business Agent
of the Union, shall not have the authority to handle any
general question like a general wage clause and/or

article.

The Conpany shall provide and pay the full cost of
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unifornms for Drivers. The Conpany agrees to supply and
maintain their cost, pants, shirts and coveralls for

Mai nt enance enpl oyees.

(£) The Conpany shall pay the sum of forty-five dollars
($45.00) annually (fifty dollars ($50.00) effective
Septenber 1, 1989; fifty-five dollars ($55.00) effective
June 1, 1990; sixty dollars ($60.00 effective June 1,
1991) to the enpl oyees enployed within the bargaining
unit described in Article 2 of this Agreenment to purchase
safety boots. Such enpl oyees will be required to wear
safety boots at all times, when wor ki ng. Payment shal |
be made by the Conpany upon the Conpany bei ng provided
with satisfactory proof of purchase and the purchase

price paid.

ARTI CLE 22 - MAI NTENANCE OF PRI VI LEGES

The Conpany agrees that all conditions of enploynent
relating to wages, hours of work, overtine differentials and
general working conditions shall be maintained at no | ess than the
hi ghest standards in effect at the tinme of the signing of this
Agreenment and the conditions of enploynent shall be inproved
wherever specific provisions for inprovenents are nmade el sewhere

in this Agreenent.



_36_

ARTI CLE 23 -JURY DUTY

It is agreed that a seniority enployee who is absent from
work while serving as a juror or while serving as a subpoenaed
witness in a matter witnessed by himshall be paid by the Conpany
for each such day's absence the difference between eight (8) hours
pay at his regular straight tinme hourly rate and the anount paid
to him for jury duty or attending as a w tness provided the
enpl oyee notifies the Conpany as soon as possible that he has been
called for jury duty or subpoenaed as a witness and provided the
enpl oyee furnishes to the Conpany satisfactory proof of such jury
duty or such attendance as a witness show ng the date and tine
served and the anmount paid for such jury duty or wtness

att endance.

ARTI CLE 24 - BEREAVEMENT LEAVE

(a) In the event of the death of a nenber of a seniority
enpl oyee's immedi ate famly, the Conpany will grant, upon
application made by the enpl oyee, up to three (3) days
| eave of absence with pay at the enployee's regular
strai ght timehourly rate of pay, up to and including the
day of the funeral, provided that such days are regular

wor ki ng days upon which the enpl oyee woul d have ot herw se
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been schedul ed to work. To be eligible for paynent
hereunder, the enployee nust, if requested by the
Conpany, provide satisfactory evidence of death. The
phrase "inmedi ate family" shall conclusively nean the

spouse, son, daughter, nother, father, brother, sister,
grandchi I d, st ep- son, st ep- daught er, st ep- not her,
step-father, nother-in-law, father-in-law, grandnother or
grandfather of the seniority enployee.

(b) In the event of the death of a seniority enployee's
brother-in-law or sister-in-law, the Conpany will grant,
upon application nade by the enployee, a |eave of absence
of one (1) day, with pay, which day shall be the day of
the funeral, provided that such day is a regul ar worKking
day upon which the enpl oyee would have ot herw se been
scheduled to work. To be eligible for paynent hereunder,
th enpl oyee nust, if requested by the Conpany, provide

satisfactory evidence of death.

ARTI CLE 25 - SUPERVI SCRS

One (1) Supervisor in the shop and one (1) Supervisor in
the rest of the Company's operations will be permtted to perform

Bargai ning Unit work.




ARTI CLE 26 - | NTERNATI ONAL TRAFFI C

Ef fective Septenber 27th, 1976, while operating Conpany

equi pment in the United States of America, Drivers will be paid,

in addition to the applicable hourly or mleage rate as set forth

in Article 15 hereof, a premium of 1¢ per mle or 50¢ per hour,

whi chever

i's applicable

ARTI CLE 27 - PART- Tl ME EMPLOYEES

(a)

(b)

(c)

A part-tinme enployee shall be defined as an enpl oyee who
is not enployed as a full-tine enployee within the
bargai ning unit described in Article 2 of this Agreenent
and who is regularly scheduled to work Iess than five (5)
days per week or who is regularly scheduled to work five
(5) days or nore per week but |ess than twenty-four (24)

hours per week.

The Conpany will not enploy part-tinme enpl oyees beyond a
ratio of one (1) part-tinme enployee for every five (5)

full-time enployees.

A part-time enployee shall not acquire seniority
regardl ess of his length of enploynment with the Conpany

as a part-tinme enpl oyee.



(d)

(e)

(£)
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The provisions of paragraph (e) of Article 2 of this

Agreenent shall apply to part-tinme enployees with respect

to nonthly Union dues.

Part-time enployees will not be assigned to work while a
full-time enployee is on layoff unless the full-tine
enpl oyee who is on layoff declines to accept the work

assi gnment .

The follow ng provisions of this Agreement do not apply
to any part-tinme enployee nor shall such provisions be
available to the Union on behalf of any part-tine
enpl oyee:
Article 2
Article 6
Article 7
Article 8
Article 12
Article 13
Article 14
Article 15, paragraphs (g) to (k), both inclusive
Article 18
Article 19
Article 20

Article 21(a)
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Article 22
Article 23
Article 24

Article 26.

The rules and regul ati ons appended to and form ng part of

this Agreenment shall apply to part-tinme enpl oyees.

ARTI CLE 28 - DURATI ON

(a)

(b)

(c)

This Agreenent shall becone effective on the ist day of

June, 1989 and shall remain in full force and effect .

until the 31st day of My, 1992, and fromyear to year

thereafter, unless notice of anmendnents by either party

is given by registered post between the 6oth and the 30th
day of the date of expiration, setting forth the

anmendment s desi r ed.

Negotiations shall be entered into within fifteen (15)

days of notification to do so.

This Agreenent shall be binding upon the parties hereto,

their successors, admnistrators, executors and assigns.

IN WTNESS WHERECF, the parties have hereunto set their
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hands and seals, this \‘1"‘* day of Janwary 1A,

OMSTEAD REFRI GERATED TRANSPORTATI ON
LI M TED, WHEATLEY, ONTARI O

TEAVBTERS, CHAUFFEURS, WAREHOUSEMEN
AND HELPERS, LOCAL UNION NO 880

Per . % %

NQ.. . L.

7 htiar | 1L




GENERAL RULES AND REGULATI ONS GOVERNI NG THE ACTIONS OF ALL EMPLOYEES

These Rules and Regulations and the penalties to be
charged for their violations are placed in effect with the approval
of the Conpany and the Union so that all enployees of the Conpany
may know that Conpany Rules and Regulations are required of themin

t he conduct of general Conpany business.

Nothing in these Rules and Regul ations shall deprive
enpl oyees of the right to challenge a penalty through the regul ar
grievance nachinery. Exi sting Conpany rules and regul ations shall
not conflict wth those contained herein. In case of conflict, it

Is agreed that these Rules and Regul ations shall apply.

Not hi ng contained herein shall prejudice the right of the
Conmpany to institute additional rules and regul ations which do not
conflict with those contained herein, and in such case, thirty (30)
days notice in witing, shall be given to the Union before

appl i cation.

Shoul d the Union disagree with the Conpany's application
of the Rules and Regul ations, the question may be referred to a

meeting of the Joint Rules and Regulations Sub-Commttee.

Al infractions of the H ghway Traffic Act and Mini ci pal

By-laws shall be the responsibility of the Drivers, except, those



which are by their nature, the responsibility of the Conpany.

(a)

(b)

(a)

(b)

(c)

ACCI DENTS

Accidents for which the enployee is at fault, or, for
which his action or lack of action is a contributory
factor, wll result in disciplinary action which my
range from "Reprimand" to "Dismissal" according to the
seriousness of the accident, the degree of negligence or
carel essness and frequency of accidents.

Failure to report any accident as soon as possible wll

result in the enployee being subject to dismssal

EQUIPMENT

Tampering wth tachograph, governor or other safety
devi ce:

Subj ect to dismssal

Operating power equipnent with radiator or grille covered
or obstructing w th unauthorized coveri ng:

1st offense: Subject to 3 days off

2nd offense: Subj ect to dism ssal

Excess idling of equipnent:

1st offense: Repri mand
2nd offense: 1 day off
3rd offense: 3 days off

4th offense: 1 week off



Subsequent offenses: Subj ect to dism ssal
() Failure to ensure that units are properly hooked-up and

| ocki ng devices engaged and trailer support fully raised:

1st offense: 1 day off
2nd offense: 3 days off
3rd offense: 1 week off
Subsequent offenses: Additional tine off,

Subject to dismssal.

(e) Intentionally operating equipment with tire pressure too
| ow:
1st offense: Repri mand
2nd offense: 1 day off
3rd offense: 3 days off
Subsequent offenses: Subj ect to dism ssal
(£) Failure to ensure that power equiprment is properly

serviced for gasoline, oil and water, and that all tire
pressures are checked before leaving the termnal, where

required by the Conpany.

1st offense: Repri mand

2nd offense: 3 days off

3rd offense: 1 week of f

Subsequent offenses: Subj ect to dism ssal
(9) Failure to properly tarp cargo and equi pnent:

1st offense: 3 days off

2nd offense: 1 week off



(h)

(1)

(3)

(a)

(b)

(c)

(d)

Subsequent offenses: Subj ect to dismssal

Failure to keep cab free of all refuse while on duty:

1st offense: Repri mand
2nd offense: 3 days off
3rd offense: Subj ect to dism ssal

Failure to report nechanical defects in equipnent, if

known:

1st offense: 3 days off

2nd offense: 1 week off
Subsequent offenses: Subj ect to dism ssal

Unauthorized use of Conpany-owned notor vehicles:

'1st offense: Subj ect to dism ssal

CONDUCT AND BEHAVI OUR

Consum ng intoxicants while on duty or on the Conpany's
property:

1st offense: | mredi at e di sm ssal

Reporting for duty while under the influence of an

I nt oxi cant:
1st offense: Reprimand to one week off
2nd offense: Subj ect to dism ssal

Theft, dishonesty, or wlful damage, or failure to turn
in nmonies collected:
1st offense: | medi at e di sm ssal

Discourtesy to a customer (subject to investigation):



(e)

(£)

(9)

(h)

(1)

1lst offense:

2nd offense:

3rd offense

M shandl i ng or

Repri mand
1 week off

Subj ect to dismssal.

abuse of any Conpany equi pnent or

property, excluding cargo (according to the degree of

negl i gence or
1st offense:

2nd offense:

3rd offense

Failure to

obey

carel essness):

Reprimand to 3 days off
3 days to 1 week off
(after investigation)

Subj ect to dismssal.

i nstruction of authorized personnel

(Names of persons in authority will be posted):

1st offense:

2nd offense:

Repri mand

Subject to dismssal.

Fl agrant di sobedi ence of orders of authorized personnel:

1st offense:

Subject to dismssal.

Failure to make proper collections:

1st offense:
2nd offense:
3rd offense:
Failure to
freight:

1st offense:
2nd offense:

3rd offense:

| oad or

Repri mand
1 week off
Subject to dismssal.

unload properly or mshandling

Repri mand
3 days off

Subject to dismssal.



(1)

(k)

(a)

(b)

(c)

Conviction resulting in the loss of driver's license
whi | e operating Conpany equipnent:

1st offense: Subj ect to dism ssal

On the first occasion of the loss of his driver's |icense
an enpl oyee will not be discharged due to such loss. The
Uni on and the Conpany will neet to discuss novenent to

alternate work, but, no other enployee will be laid off

due to such nove and the enpl oyee noving shall be pl aced
at the bottom of the seniority list for work preference
and lay-off. \Wen the enployee regains his |icense, he

wll revert to his forner position

REPORTS
Intentionally punching another enployee's tinme card:

lst offense: Subj ect to di sm ssal

Deliberate falsification of time cards or trip reports:
1st offense: Subj ect to di sm ssal
Failure to report to D spatcher at specified tinmes when ‘

required to do so while on duty:

1st offense: Repri mand

2nd offense: Repri mand ‘
3rd offense: 3 days off

Subsequent offenses: Subject to dismssal in

aggravated cases.



(a)

(b)

(c)

(d)

(e)

(a)

(b)

DRI VI NG BEHAVI OUR

Failure to foll ow routings as designated or instructed:
1st offense: 3 days off

2nd offense: Subj ect to dism ssal

Driving at speeds in excess of Government-posted speed

limts:

1st offense: Repri mand

2nd offense: 3 days off

3rd offense: 1 week off

4th offense: Subj ect to dism ssal

Unnecessary delays while operating Conpany vehicles:

1st offense: Repri mand
2nd offense: 3 days off
3rd offense: 1 week off
Subsequent offenses: Subj ect to di sm ssal

Del i berate tail-gating:

1st offense: Reprimand to 1 week off
2nd offense: Subj ect to di sm ssal
Carrying of unauthorized persons in Conpany vehicl es:

1st offense: Subj ect to di sm ssal

ATTENDANCE
Absence in excess of three (3) successive working days
w thout notification will be considered a voluntary quit.

Failure to notify the Conpany not |ess than (1) hour



before regular starting tinme when unable to report for

duty with a reasonabl e explanation

1st offense: Repri mand
2nd offense: Repri mand
Subsequent offenses: Subj ect to dism ssal
(c) Reporting late for work w thout reasonable explanation:
1st offense: Repri mand
2nd offense: 3 days off
3rd offense: 1 week off
4th offense: Subj ect to dism ssal
(d) Failure to report for duty after having been instructed
to do so:
1st offense: Reprimand to 1 week off
2nd offense: Subj ect to dism ssal
(e) Any enployee  absent due. to illness nust supply

substantiating evidence satisfactory to nmanagenent, when

required.

FOR THE COVPANY FOR THE UNI ON




I MPORTANT NOTE:

If you leave the enploy of the Conpany, contact your Local Union
either in person, or, by mail for a wthdrawal card.

Wt hdrawal cards can only be issued to a nenber whose dues are paid
to and including the nonth in which the withdrawal card is

request ed.

The fee for a wwthdrawal card is fifty-cents (50¢), plus any dues
that may be ow ng.

W THDRAWAL CARDS ARE VALID ONLY WHEN A MEMBER |I'S NOT WORKI NG AT THE
CRAFT!

Upon your return to work, give your withdrawal card to your Steward,

along with payment of the current nmonth's dues.

KNON YOUR AGREEMENT: MAKE SURE YOU KEEP |IT FOR YOUR FUTURE
REFERENCE. IF THERE | S ANYTH NG ABOUT VWH CH YOU NMAY BE IN DOUBT,
ASK YOUR STEWARD TO ADVI SE YQU, OR CONTACT YOUR LOCAL UNI ON OFFI CE.

ALWAYS
1. Attend your Union neetings,
2. Help new enpl oyees becone acquainted with the agreenent,

3. |If you leave the enploy of the Conpany, contact your Local Union
office for a wthdrawal card,

4. |If you leave the enploy of the Conpa or, are laid off,

ny,
register with the Local Union office, so that we may help you to
find enployment el sewhere.

"BE A GOOD UNI ON MEMBER!



LETTER OF UNDERSTANDI NG

The Conpany agrees to neet, once every three (3) nonths,
with a Commttee of two (2) enployees, selected by the enployees,
to discuss matters of nutual concern.

DATED this |AM day of January | 1990.

OMSTEAD REFRIGERATED
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN TRANSPORTATI ON LI M TED of
LOCAL UNI ON 8so Wheatley, Ontario, Canada

ANy HELPERS,
,/V% vy . Sl ;. 7o 7.
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