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C OLLECTIVJ3 AGREEMENT 

BETWEEN : 

DONALD W. MURRAY MOVERS (1981) LTD. 
and 472890 ONTARIO LTD. 

( h e r e i n a f t e r  c a l l e d  t h e  'ICOMPANY1') 

- and - 

TEAMSTERS LOCAL UNION NO. 879 
Aff i l i a ted  with t h e  

I n  ternat i o n a l  Brotherhood of Teamsters 
( h e r e i n a f t e r  called the "Union1') 

ARTICLE 1 - UNION RECOGNITION 

1.1 The Cbmpany does hereby recognize  t h e  
Un ion as t h e  exclusive bargaining agen t  
f o r  a l l  employees save and except foremenr 
t h o s e  above the r a n k  o f  foremenr office 
s t a f f  I sales s t a f f ,  security guards and 
office janitors. 

1 .2  It is f u r t h e r  agreed t h a t  t h e e f f e c t i v e  
date o f  this Cbl lec t ive  Wreement shall be 
t h e  1 5 t h  day of Mayr 1996, and t h a t  the 
term shall be from t h i s  date t o  the 14 th  
day  of Mayr 1999. 



1.3 ?he i n t e n t  and  purpose of t h i s  Agreement 
s h a l l  b e  t o  promote and  approve t h e  
i n d u s t r i a l  and  economic r e l a t i o n s h i p s  i n  
t h e  Company, t o  e s t a b l i s h  and main ta in  a 
h i g  h d e g r e e  o f d i s c i p l i n e  and e f f i c i e n c y  
and t o  s e t  f o r t h  h e r e i n  t h e  basic agree-  
ment cover ing rates of payr  hours  of work 
and c o n d i t i o n s  of employment which w i l l  
r e n d e r  j u s t i c e  t o  a l l .  The parties h e r e t o  
desire t o  co-operate i n  e s t a b l i s h i n g  and 
mainta ining proper and  suitable working 
cond i t ions  i n  t h e  Company and t o  provide 
methods of f a i r  and peaceful  adjus tments  
of a l l  d i s p u t e s  which may arise between 
them a n d  t o  foster goodwill  and f r i e n d l y  
r e l a t i o n s  and  better understanding between 
t h e  parties. 

ARTICLE 2 - UNION SECURITY 

2.1  I t  is agreed t h a t  a l l  Union members s h a l l  
ma in ta in  t h e i r  Union membership i n  good 
s tand ing  f o r  t h e  dura t ion  of t h e  c o n t r a c t  
a s  a condi t ion  of employment. 

2 .2  A l l  employees h i r e d  both p r i o r  and sub- 
sequen t  t o  t h e  d a t e  of t h e  s i g n i n g  of t h i s  
Agreement, must a s  a condi t ion  of t h e i r  
cont inued employment a u t h o r i z e  t h e  Company 
t o  deduc t  from t h e i r  pay on t h e  pay day 
t h e  Local Union's dues  are paid, a n  amount 
equa l  t o  t h e  Local Union's  monthly dues 
for t h e  d u r a t i o n  of t h e  Agreement as t h e i r  
f i n a n c i a l  con t r ibu t ion  t o  t h e  Local Union. 
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2.3 A l l  employees h i r e d ,  subsequen t  t o  t h e  
date of t h i s  g r e e r n e n t ,  s h a l l  a s  a condi-  
t i o n  of t h e  con t inued  employment au tho r-  
i z e  t h e  Company t o  d e d u c t  t h e  amount 
e q u a l  t o  t h e  Local U n i o n ' s  i n i t i a t i o n  
fees i n  i n s t a l m e n t s  o f  $25.00 per week 
after t h e  comple t ion  of t h e  p r o b a t i o n a r y  
period. This d e d u c t i o n  s h a l l  c o n t i n u e  
u n t i l  t h e  i n i t i a t i o n  f e e  is  paid i n  
f u l l .  The Company a g r e e s  t o  remit s u c h  
monies t o  t h e  Head O f f i c e  of t h e  Local 
Zhion a l o n g  w i t h  a list o f  t h e  eiriployees 
from whom t h e  money was deduc ted  at: t h e  
same time as t h e  Union d u e s  are r e m i t t e d .  

2.4 ( a )  T h e  Company a g r e e s  for  t h e  d u r a t i o n  of 
t h i s  &reemen t t o  d e d u c t  from t h e  last 
pay cheque  e a c h  month t h e  monthly d u e s  of 
any employee cove red  by t h i s  Agreement, 
a n d  t o  remit s u c h  monies s o  deduc ted  t o  
t h e  Head. O f f i c e  of t h e  Local Union a l o n g  
w i t h  a list of t h e  employees from whom 
t h e  monies were deduc ted  n o t  later t h a n  

, t h e  t e n t h  ( 1 0 t h )  day o f  t h e  month fo l low-  
i n g  t h e  d a t e  upon which such monies were 
deducted.  T h e  check-off list w i l l  i n c l u d e  
Social Insu rance  Numbers and  names desig-  
n a t e d  by terminals w i t h i n  t h e  j u r i s d i c t -  
i o n  of e a c h  Local Union. 

(b) The Union w i l l  n o t i f y  t h e  Company i n  
w r i t i n g  of a n y  arrears i n  d u e s  c a u s e d  for 
a n y  reason o r  a n y  arrears i n  i n i t i a t i o n  
o r  r e - i n i t i a t i o n  f e e s  a n d  t h e  Company 
w i l l  immedia te ly  commence d e d u c t i o n s  i n  
amounts  p r e s c r i b e d  by t h e  Local Union 
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along w i t h  t h e  monthly dues  as provided 
f o r  above. Such notice of arrears se rved  
on t h e  Company s h a l l  p r e s c r i b e  p a y r o l l  
deduct ion o f  n o t  more t h a n  $25.00 per 
week. The Union w i l l  r e fund  directly t o  
the employee any such monies deducted i n  
error a l o n g  w i t h  conf i rmat ion of s u c h  
refund t o  t h e  employer. 

The Union w i l l  supply  each Company wi th  a 
s u p p l y  of p r i n t e d  check-off forms which 
s h a l l  p r o v i d e  a column f o r  Dues, Arrears 
of Dues I I n i t i a t i o n  and  Re-Ini t ia t ion 
Fees. The Company s h a l l  each month add 
t h e  name o f  each  new employee h i r e d  on 
since t h e  remittance of t h e  p rev ious  
check-off along w i t h  t h e  s t a r t i n g  date 
and t h e  Company s h a l l  g i v e  a n  exp lana t ion  
alongside the name of each employee who 
appeared on t h e  p rev ious  month's check- 
off sheet f o r  whom a remi t t ance  is n o t  
made f o r  any reason. 

( d )  The mion w i l l  supply t h e  Company with  
In i t i a t ion  Deduction Author izat ion f oms, 
Application for Menbership forms, Dues 
Deduction Author izat ion €oms and Health 
& Wzlfare enrolment forms all of which 
s h a l l  be s i g n e d  by all new employees on 
t h e  day of h i r e .  It w i l l  be t h e  respons-  
ibility of t h e  Company t o  ensure  t h a t  a l l  
completed Application for  Membership 
forms and Heal th  f Welfare forms are 
re tu rned  t o  t h e  Union. 

(e)  The deduct ion of Union Dues s h a l l  be made 
from e v e r y  employee including , but n o t  
Limited to, probat ionary employees. 
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(f) The check-off and cheques f o r  t h e  Union 
dues deducted, mus t  be i n  t h e  o f f i c e  of 
t h e  Local Union no t  later  than  t h e  t en th  
(10th)  day  of t h e  month following t h e  
month i n  which t h e  monies were deducted. 
I f  t h e  check-off and cheque have not  
a r r ived  by t h e  t e n t h  (10th) day of the 
month I t h e  Local Union Secretary-Treasurer 
w i l l  by r eg i s t e r ed  mail s o  n o t i f y  t h e  
delinquent Company and t h e  Company w i l l  
remit t h e  cheque within seven (7)  days of 
t h e  r ece ip t  of t h e  no t i f i ca t ion .  

2.5 The Company sha l l  show t h e  year ly  Union 
monthly dues deductions on employees' T4 
slips. 

ARTICLE 3 - MANAGEMENT FUNCTIONS 

3.1 The Union recognizes t h a t  the'company has  
t h e  r i g h t  t o  manage t h e  business,  t o  exer- 
cise a l l  t h e  prerogat ives  of management, 
and without a f f ec t ing  t h e  genera l i ty  of 
t h e  foregoing, it has t h e  r i g h t  t o  deter-  
mine t h e  s i z e  of and direct t h e  work 
forcel t o  extend or c u r t a i l  operat ions,  
and  t o  h i r e  and promote, except t o  t h e  
ex ten t  t h a t  t h e  s a i d  r i g h t s  and preroga- 
t i v e s  have been s p e c i f i c a l l y  delegated t o  
t h e  Union o r  otherwise cu r t a i l ed  i n  t h i s  
Iqreement. The Company also has t h e  r i g h t  
t o  dischargel suspend o r  otherwise d i s c i p  
l i n e  employees for j u s t  cause. 

3.2 The above clause s h a l l  n o t  deprive the  
employee of t h e  r i g h t  t o ,  exercise t h e  
Grievance Procedure as out l ined  i n  t h i s  
l!greement. 
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ARTICLE 4 - DISCRIMINATION 

4 .1  No person s h a l l  be re f  used eiiiployiiien t or 
i n  a n y  inanner b e  discr i in inated a g a i n s t  i n  
accordance wi th  t h e  Canadian B i l l  of 
Rights. 

4.2 A r e p r e s e n t a t i v e  of t h e  Local Union s h a l l  
be  allowed t o  e n t e r  t h e  Company's premises 
t o  deal i n  t h e  admin i s t ra t ion  of t h e  
Pgreeirient I provided he  does  not  i n t e r f e r e  
wi th  t h e  normal opera t ion  of t h e  Company. 

ARTICLE 5 - STEWARDS 

5.1 T h e  Company acknowledges t h e  r i g h t  of t h e  
W i o n  t o  appoin t  one (1) Steward fo r  t h e  
employees. 

5.2 ( a )  Wherever possibler g r i evances  s h a l l  b e  
processed d u r i n g  t h e  normal working hours  
of t h e  Steward. A Steward shall receive 
h i s  r e g u l a r  rate  of pay when gr ievances  o r  
pending g r ievances  a r e  processed wi th  t h e  
Company on  Company proper ty  o r  a t  any 
other place which is inutually agreed upon 
by t h e  Union and t h e  Company. 

(b) I f  t h e  Company r e p r e s e n t a t i v e  is unable t o  
meet t h e  Steward dur ing  t h e  Steward's 
noriiial working hours r  t h e  Steward s h a l l  be 
pa id  for a l l  t h e  spent: during t h e  proces- 
s i n g  of t h e  gr ievance w i t h  t h e  Company on 
t h e  Cbinpany proper ty  o r  a t  any other p l a c e  
which is  rnutually agreed upon by both t h e  
m i o n  and t h e  Company. 
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( c )  'Ihe p r o v i s i o n s  as o u t l i n e d  i n  paragraph 
5.2 (b)  ' a r e  n o t  subject t o  d a i l y  c a l l - i n  
guaran tee  as  o u t l i n e d  i n  Article 22.3 ( c )  
or 23.2 ( g ) /  or t h e  over t ime p r o v i s i o n s  as 
o u t l i n e d  i n  Article 22.2 ( e ) ,  22.3 (a )  or  
23.2 (9) .  I n  n o  c a s e  s h a l l  payment t o  t h e  
Steward fo r  time. used i n  p rocess ing  a 
grievance be extended beyond Step 2 a s  
outlined i n  6.2 (b) of t h e  Grievance 
Procedure. 

(d) Should t h e  Company f i n d  t h a t  a Steward's 
a c t i v i t i e s  i n t e r f e r e  w i t h  t h e  normal 
course  of h i s  d u t i e s  or  t h e  d u t i e s  of 
o t h e r  employees, t h e  Company may c o n t a c t  a 
r e p r e s e n t a t i v e  of t h e  Local Union and/or 
register a gr ievance  commencing with S t e p  
1 as o u t l i n e d  i n  t h i s  Agreement. 

5.3 %he Union w i l l  inform t h e  Company i n  
w r i t i n g  of t h e  name of t h e  Steward and of 
a n y  subsequent change i n  t h e  name of t h e  
Steward. The Company s h a l l  n o t  be asked t o  
recognize  any Steward u n t i l  such n o t i f i c a-  
tion from the Union has been received.  

5.4 ?he Company w i l l  n o t i f y  t h e  Union by 
registered mail or  telegram prior t o  the 
suspension or  d i s c h a r g e  of a Steward. 
F a i l u r e  o f  t h e  Company t o  comply wi th  t h i s  
procedure sha l l  r e n d e r  t h e  d i smissa l  o r  
suspension n u l l  and void. 
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5.5 For t h e  purpose of lay-off and t h e  day-to- 
day a l l o c a t i o n  of work wi th in  h i s  depart- 
ment / t h e  Steward s h a l l  be established on 
t h e  s e n i o r i t y  list as "second man". 

5.6 Ebr t h e  purpose of process ing s p e c i f i c  
g r ievances  o r  disputes, Business  Repre- 
s e n t a t i v e s  a n d  Stewards s h a l l  have access 
t o  t r i p  sheets and  t i m e  cards.  T r i p  s h e e t s  
a n d  time c a r d s  w i l l  be made a v a i l a b l e  
immediately a t  t h e  Head Off ice te rmina l  
d u r i n g  t h e  office hours of t h e  ampany and 
at o t h e r  terminals wi th in  t h r e e  ( 3 )  work- 
i n g  days. 

ARTICLE 6 - GRIEVANCE PROCEDURE & ARBITRATION 

6.1 A g r i e v a n c e  s h a l l  c o n s i s t  of  a d i s p u t e  
concerning i n t e r p r e t a t i o n  and a p p l i c a t i o n  
of a n y  c l a u s e  i n  t h i s  Agreementr a l l e g e d  
v i o l a t i o n s  o f t h e  Agreement and a l l e g e d  
abuses  of d i s c r e t i o n  by supervision i n  t h e  
t r ea tment  o f  employees c o n t r a r y  t o  t h e  
terms o f  t h e  Agreement. I f  any ques t ion  
arises a s  t o  whether a p a r t i c u l a r  d i s p u t e  
is or  is n o t  a gr ievance wi th in  t h e  mean- 
i n g  o f  t h e s e  provisions, t h e  question may 
be t a k e n  u p  through t h e  gr ievance proce- 
dur e a n d  determined i f necessary by arbi- 
t r a t i o n .  There s h a l l  be a n  e a r n e s t  e f f o r t  
o n  t h e  p a r t  of both p a r t i e s  t o  settle such 
gr ievance promptly through t h e  following 
steps . 
Grievances are  t o  be d i scussed  w i t h  Union 
Steward. 
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6 .2 (a) STEP 1 - By a conference between t h e  
aggrieved employee and t h e  Branch Manager 
or  h i s  designate. Fai l ing set t lement ,  the 
grievance must  be submitted i n  wr i t ing  
within seven ( 7 )  calendar  days for t h e  
da t e  of  t h e  alleged v io la t ion  of t h e  
Pgreement o r  from t h e  d a t e  t h a t  t h e  
al leged v io l a t ion  became known t o  t h e  
g r i eve r ,  b u t  i n  no case more than t h i r t y  
(30 )  days. The seven (7) days and t h i r t y  
(30) days l imi t a t ions  provided above 
s h a l l  no t  deprive a n  employee or  t h e  
m i o n  of t h e  r i g h t  t o  r e g i s t e r  a retro- 
ac t ive  claim for Health & Welfare, 
Pension I 0.H.S.C . and O.H. I. P. premiums 
o r  t h e  monies accruing from t h e  Cost-of- 
Living Allowance I where such premiums, 
contr ibut ions o r  allowances have not been 
pa id  i n  l i n e  with the  provisions of t h i s  
Agreement. Nor s h a l l  t h e  limitations 
apply t o  laid-of f employees 'claiming t h a t  
they have not  been reca l led  i n  l i n e  with , 

the provisions of Article 8.  The g r i eve r  
shal l  be accompanied by a Union Steward 
and i f  deemed necessary by t h e  Union, 
s h a l l  also be accompanied by a Business 
Representative of the  Union. 

(b) STEP 2 - Fai l ing  settlement a t  t h e  above 
s tep ,  t h e  Branch Manager s h a l l  render h i s  
decis ion i n  wr i t ing  and s h a l l  r e f e r  t h e  
grievance t o  and arrange a meeting bet- 
ween the  Union and General Manager or h i s  
designate within seven (7) days of t h e  
d a t e  t h a t  t h e  grievance was reg is te red  i n  
writing. This meeting s h a l l  be held  i n  
t h e  locale o f  t h e  terminal involved 
unless otherwise agreed. The General 
Fanager o r  h i s  designate shall render h i s  
decision i n  wri t ing within seven (7) days 
from t h e  d a t e  t h a t  t h e  grievance was 
re fer red  t o  him. 
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6.3 Tn t h e  e v e n t  t h e  Union o r  t h e  Company has  a 
gr ievance,  i t  s h a l l  be t h e  r e s p o n s i b i l i t y  
o f  t h e  g r i e v e r  t o  adv i se  t h e  o t h e r  p a r t y  i n  
w r i t i n g  w i t h i n  seven ( 7 )  ca lendar  days of 
t h e  a l l e g e d  v i o l a t i o n  of t h e  Agreement, and 
by such n o t i f i c a t i o n  a r range  a meeting 
w i t h i n  f o u r t e e n  (14) calendar  days  between 
t h e  General  Manager or h i s  d e s i g n a t e  and a 
d u l y  accredited p r i n c i p a l  officer of t h e  
Local Union or  h i s  des ignate .  Should t h e  
g r i e v e r  f a i l  t o  reach  a s a t i s f a c t o r y  
se t t l ement ,  t h e  gr ievance must b e  submit ted 
t o  a Board of Arb i t ra t ion .  

6.4 Grievances d e a l i n g  wi th  d i s c h a r g e s  and 
suspensions  s h a l l  be r e g i s t e r e d  i n  w r i t i n g  
wi th in  seventy- two (72)  hours,  (Saturdays,  
a n d a y s  and General Holidays excluded) from 
t h e  t i m e  of t h e  discharge o r  suspension and 
s h a l l  commence with Article 6.2 (b)  of t h e  
gr ievance procedure. 

6.5 I t  shall be t h e  r e s p o n s i b i l i t y  of t h e  p a r t y  
d e s i r i n g  a r b i t r a t i o n  t o  so inform t h e  o t h e r  
party i n  w r i t i n g  i n  t h e  c a s e  of: 

(a) a n  employee gr ievance wi thin  seven (7)  
ca lendar  days  af ter  t h e  General Mana- 
g e r  o r  h i s  d e s i g n a t e  h a s  rendered a 
d e c i s i o n  o r  f a i l e d  t o  render  a decis- 
ion  as provided for i n  Article 6 .2 (b) ;  

(b) a Company gr ievance wi th in  seven (7) 
days after t h e  meeting wi th  t h e  Union 
Representative I 

(c) a Union grievance wi th in  seven (7)  
ca lendar  d a y s  a f t e r  t h e  meeting wi th  
t h e  Company's r epresen ta t ive .  
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A n o t i c e  of i n t e n t  t o  arbitrate under t h e  
foregoing p r o v i s i o n  s h a l l  con ta in  t h e  name 
of t h e  aggr ieved p a r t y ' s  a p p i n t e e  to  t h e  
bard of A r b i t r a t i o n  and w i t h i n  seven (7) 
calendar  d a y s  from t h e  r e c e i p t  of t h e  not- 
ice of i n t e n t  t o  arbitrate, t h e  o t h e r  p a r t y  
must i n  t u r n  name t h e i r  appointee .  A t h i r d  
member t o  act a s  Chairman s h a l l  be appoint- 
ed b y  t h e  r e s p e c t i v e  appointees .  Should 
e i t h e r  p a r t y  fa i l  t o  name t h e i r  appo in tee  
wi th in  t h e  required seven (7)  calendar days 
o r  shou ld  t h e  appointees  fa i l  to  select a 
Chairman w i t h i n  t h i r t y  (30) days  from t h e  
d a t e  of t h e i r  appointment, either party or 
t h e i r  appo in tee  s h a l l  r e q u e s t  t h e  Provin- 
cia l  o r  Federal Minis ter  of Labour to  make 
t h e  appropriate appointment . 

6.6 Pihere a d r i v e r  on highway opera t ions  is 
away from h i s  home te rmina l  and  t h u s  
unava i lab le  t o  proceed w i t h  t h e  S teps  of 
t h e  Grievance Procedure wi th in  t h e  time 
l i m i t s  prescribed, such t i m e  l i m i t s  s h a l l  
be extended so as t o  permit  h i s  processing 
t h e  g r i evance  i n  accordance wi th  t h e  above 
Steps upon h i s  r e t u r n  t o  h i s  home terminal .  

6.7 The Board of Arb i t ra t ion  shall not  have t h e  
r i g h t  t o  alter o r  change any p r o v i s i o n s  i n  
t h i s  Agreement o r  s u b s t i t u t e  a n y  new 
p rov i s ions  i n  l i e u  t h e r e o f ,  or t o  g i v e  any 
decision i n c o n s i s t e n t  wi th  t h e  terms and 
prov i s ions  of t h i s  Agreement. The Board, 
howeverl s h a l l  have t h e  power t o  vary or 
set aside, any penal ty  or d i s c i p l i n e  
imposed r e l a t i n g  t o  t h e  g r ievance  then  
before the Board. 
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6.8 Each of t h e  p a r t i e s  h e r e t o  w i l l  bear t h e  
expense of t h e i r  appointee  t o  t h e  Board 
and  t h e  parties w i l l  e q u a l l y  bear t h e  fees 
and t h e  expenses of t h e  Chairman. 

6.9 The company s h a l l  not  be respons ib le  f o r  
t h e  payment of t i m e  used by a n  employee i n  
t h e  i n v e s t i g a t i o n  and s e t t l e m e n t  of  a 
g ri evance. 

6.10 A l l  monetary gr ievances  tha t  are mutually 
agreed  upon, shall be paid t h e  following 
pay p e r i o d r  e i t h e r  by s e p a r a t e  cheque or 
i n  t h e  a l t e r n a t i v e ,  t h e  employee's r e g u l a r  
cheque s h a l l  be accompanied by a w r i t t e n  
s ta tement  o u t l i n i n g  t h e  .amount and g r i e-  
vance se t t l ement  involved . 

6.11 Any employee covered by t h i s  Agreement 
when called i n t o  t h e  Company's office for 
a n y  d i s c u s s i o n  which may r e s u l t  i n  d i s-  
c i p l i n a r y  a c t i o n  or a gr ievance  s h a l l r  
upon r e q u e s t ,  be  accompanied by a Steward 
or Business Agent. 

6.12 A gr ievance  once submit ted i n  wr i t ing  
s h a l l  n o t  be withdrawn when such withdraw- 
a l  o r  se t t l ement  or such gr ievance isr i n  
t h e  opinion of t h e  Union, n o t  i n  concer t  
wi th  t h e  p rov i s ions  .of t h i s  Agreement. 

ARTICLE 7 - STRIKES, LOCKOUTS & PICKET LINES 

7.1 During t h e  term of t h i s  Agreement, t h e r e  
s h a l l  be no lockout by t h e  Company or any 
s t r i k e ,  sit down or  work stoppage or 
suspension of work e i t h e r  complete o r  
partial  for any reason by t h e  employees. 
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7.2 The Company acknowledges t h e  r i g h t  of t h e  
employees t o  recognize and r e fuse  t o  cross 
a p icke t  l i n e .  

7.3 The Union recognizes t h e  r i g h t  of t h e  
Company t o  pro tec t  its business  and t h e  
property of its customers. 

7.4 Each p a r t y  recognizing t h e  r i g h t s  of t h e  
other i n  t h i s  regard agrees  t h a t  t h e  Union 
w i l l  n o t i f y  t h e  Company of any s t r i k e  or  
picket  1 ine  a c t i v i t y  and tha t  t h e  Company 
w i l l  n o t i f y  t h e  mion i f  i n  their opinion 
such strike o r  p icke t  l i n e  is i l legal  o r  
is unduly pre judic ia l  t o  t h e  interests of 
t h e  Companyr its employees o r  t h e  Union. 

7.5 I n  such casesl a meeting w i l l  be held i n  
order t o  mutually agree on a policy. I n  
t h e  event t h a t  t h e  Company and t h e  Union 
cannot agreel each p a r t y  reserves  t h e  
r i g h t  t o  take whatever ac t ion  i t  deems 
necessary and appropriate. 

ARTICLE 8 - SENIORITY 

8.1 Sen io r i t y  shall be Company wide and 
inc lude  a l l  persons working for t h e  
Company. 
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8 .2  The purpose of seniority is to provide a 
policy governing work preferencel lay-offs 
and recalls. 

(a) In the event of a lay-off the Company 
shall consider: 

(1) the seniority of the employees: 

(2) the qualifications of the employees: 
where the qualifications are rela- 
tively equal I the employee's senior- 
ity shall be the determining factor. 

(b) In a l l  lay-offs where the qualifications 
of an employee are questioned by the 
Companyl such employee will immediately be 
given the opportunity to perform the work 
in question to determine if he is quali- 
f ied. 

8.3 Seniority lists containing the name and 
starting date of employees will be prepar- 
ed and posted in the Company premises 
every three ( 3 )  months with sufficient 
copies for Stewards and Business Agents. 
A seniority list containing names and 
addresses of employees as contained in the 
records of the Company will be prepared 
and forwarded to the Local Union office 
annually during September of each year. 
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0 . 4  Ehployees s h a l l  be considered probationary 
u n t i l  placed on t h e  s en io r i t y  list. Once an 
employee has exceeded s ix teen  (16) hours i n  
any one work week, such employee s h a l l  work 
under t h e  provisions of t h i s  Agreement and 
s h a l l  be employed on. a probationary basis 
for  sixty  (60) working days during which 
period h e  may be discharged or d isc ip l ined  
without recourse t o  t h e  grievance proce- 
dure. The employer may not discharge such 
employee for t h e  purpose of forc ing  an 
addi t iona l  probationary period. Upon comp- 
l e t i o n  of t h e  s i x t i e t h  (60th) working day, 
t h e  employee s h a l l  e i t h e r  be discharged or 
placed on t h e  regular  s e n i o r i t y  list as of 
t h e  d a t e  of commencement of h i s  probation- 
ary period. 

8.5 Employee8 promoted t o  supervisory pos i t i ons  
o r  pos i t ions  not  subject to  t h i s  Agreement 
will r e t a i n  t h e i r  s e n i o r i t y  a f t e r  promotion 
for a twelve (12) month period only. If de- 
moted for any reason or i f  they vo lun ta r i l y  
request reinstatement to  t h e i r  former posi- 
t ion ,  the  time served i n  the supervisory 
pos i t ion  s h a l l  be included i n  t h e i r  senior-  
i t y  r a t i ng .  Such employee s h a l l  f o r f e i t  any 
and a l l  recourse t o  t h e  grievance procedure 
as out l ined  i n  t h i s  Agreement should he 
subsequently be discharged i n  such a posi-  
t ion  beyond the j u r i sd i c t ion  of t h i s  Agree- 
ment. This Article t o  be applied only once 
f o r  any employee during t h e  term of t h i s  
Agreement. 
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8.6 An employees employment shall be terminated 
for any of the following reasons: 

(a) if an employee voluntarily quits: 

(b) if an employee is discharged and is not 
reinstated. pursuant to the grievance 
procedure as provided in this contract; 

( c )  if an employee has been laid-off and 
not employed elsewhere and has refused 

' to return to work within twenty-four 
(24) hours after being contact person- 
ally. When the employee cannot be con- 
tacted or is employed elsewhere, then 
the Company will notify the employee by 
registered mail to his last known ad- 
dress to return to work and he will be 
allowed no more than seven (7) consecu- 
tive days from the date of notification 
to report for duty; 

(a)  if he takes. employment other than that 
declared and agreed upon when applying 
for the leave of absence: 

(e) if an employee is absent from work 
without securing a leave of absence for 
more than three ( 3 )  consecutive working 
days ; 

(f) if an employee is laid off and not 
recalled for a period extending beyond 
twelve (12) consecutive working months. 
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8.7 Leave of absence i n  excess of t h i r t y  (30) 
calendar  days or an extension of an e x i s t -  
ing leave t h a t  w i l l  exceed i n  total. t h i r t y  
(30) calendar days will not be granted 
u n t i l  a request for same is submitted i n  
wr i t ing  t o  both the Local Union and t h e  
Company, and is mutually agreed upon i n  
writing. 

8.8 Absence due t o  bonafide i l lness or in ju ry  
sha l l  not  be cause for discharge or loss of 
sen io r i t y  providing the  Company is notified 
of such i l lness  or in jury .  The employee 
sha l l  no t i fy  t h e  Company when he is able t o  
return t o  work. 

ARTICLE 9 - MERGERS 

9.1 I f  t h e  Company acquires by way of purchase 
o r  i n  any  o the r  manner the business or 
undertaking of any o ther  employer and such 
operat ions .are mergedI t he  s e n i o r i t y  of all 
active employees w i l l  be dovetailed includ- 

. i n g  those  employees who are off work due t o  
s ickness  or injury. I f  t h e  Company acquir- 
i n g  t he  business or undertaking does not 
require all t h e  employees a f t e r  t h e  merger, 
lay-off w i l l  commence a t  t h e  bottom of t h e  
dovetailed active sen io r i t y  list I and such 
employees will remain on t h e  ac t ive  
s e n i o r i t y  list for the purpose of recall. 
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9.2 In the event any of the Companies affected 
by the merger have l a i d  off employees prior 
to the merger the seniority of those emp- 
loyees on lay-off will be dovetailed. Such 
employees will be on the inactive seniority 
list. If the merged Company subsequently 
requires additional employees preference 
will be given, subject to the recall 
provisions of Article ar first to those 
employees on the inactive seniority list in 
accordance with their seniority and quali- 
fications. If and when an employee who is 
on the inactive seniority list is recalled 
and reports for work in accordance with 
this Article his original seniority will be 
dovetailed with the seniority of t h e  active 
employees. 

9.3 In the event that the preceding paragraphsr 
in the opinion of either party, fail to 
provide adequate protection of seniority 
rights at the time of purchaser and mergerr 
then the seniority of the employees in the 
combined operations shall be determined by 
Agreement between the successor Company and 
the Local Union or Unions concerned. If 
mutual agreement is not reached the condi- 
tions outlined in Article 9.1 and 9.2 will 
apply 
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LEAVE OF ABSENCE FOR WORK 
ARTICLE 10 - WORK WITH THE LOCAL UNION 

10.1 The Company agrees t o  grant to all 
present employees who are on leave of 
absence and all future employees of the 
Local Union an indefinite leave of 
absence to work for the Local Union 
retaining accumulating seniority with 
their respective Company. Such leave of 
absence shall be revocable upon seventy- 
two (72) hours notice by the employee. 

ARTICLE 11 - EQUIPMENT 

ll.l(a) It is to the mutual advantage of both the 
Company and the employee that employees 
shall not operate vehicles which are not 
in a safe operating condition and not 
equipped with safety appliances required 
by law. 

(b) It shall be the duty of employees to 
report promptly in writing to the company 
all defects in equipment. 

( c )  It shall be the duty and responsibility 
of the Company to maintain all vehicles 
in a safe operating condition in accord- 
ance with the Department of Transport 
regulations. 

(d) The maintenance of equipment in sound 
operating condition is not only a func- 
tion, but  a responsibility of management. 
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(e )  The determinat ion i n  respect t o  t h e  con- 
d i t i o n  of equipment s h a l l  rest with t h e  
s e n i o r  q u a l i f i e d  supervisor .  

( f )  It s h a l l  n o t  be a v i o l a t i o n  of t h i s  Agree- 
ment where employees r e f u s e  t o  o p e r a t e  
such  equipment unless  such r e f u s a l  is 
u n j u s t i f i e d  . 

11.2 Dr ivers  w i l l  no t  be he ld  responsible for 
damage while towing or  pushing a v e h i c l e  
i f  i n s t r u c t e d  t o  do so by management, 
u n l e s s  t h e  employee h a s  been proven 
negl igent .  

11.3 I t  is agreed between t h e  Union and t h e  
Company having regard for s a f e t y  and t h e  
d r i v e r ' s  h e a l t h  f a c t o r )  t h a t  all power 
u n i t s  will have adequate h e a t e r s ,  wind- 
s h i e l d  wipers and washers, and d e f r o s t e r s  
i n s t a l l e d  and kept  i n  operat ing condi t ion.  
I n  extreme temperatures where h e a t e r s  do 
not adequate ly  h e a t  t h e  cab  t h e  Company 
w i l l  make t h e  necessary a l t e r a t i o n s  t o  
r e t a i n  adequate heat. Defect ive  windshield 
washers s h a l l  no t  be c l a s s i f i e d  as a 
breakdown. Windshield wipers t o  be kep t  
i n  proper working order a t  all times and 
cabs t o  be weatherproof. All new equip- 
ment put into u s e  as of October 1, 1968 
s h a l l  be equipped with west coast mirrors. 

11.4 The Company must keep speedometers i n  pro- 
per working order and reasonably accura te .  
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11.5 It i s  agreed t h a t  bad order forms s h a l l  
be supplied f o r  t h e  d r ive r  on which t o  
r epo r t  de fec t s  i n  equipment with s u f f i-  
cient copies  so t h a t  one can be held 
ava i lab le  for t h e  d r ive r  and s o  t h a t  t h e  
office of t h e  Company will have a copy of 
t h i s  r epo r t  on f i l e .  The mechanic w i l l  
sign t h i s  report when r e p a i r  work is 
completed. A bad order form when made 
out  by t h e  d r ive r  w i l l  be signed by a 
representa t ive  of t h a t  Company. When an 
u n i t  is “Bad Ordered” for reasons t h a t  
make t h e  vehicle  unsafe for use, it w i l l  

’ be tagged and t h e  keys removed and placed 
in t h e  Maintenance Department along with 
t h e  bad order  report. No d r i v e r  or 
Company representat ive w i l l  remove t h e  
t a g  u n t i l  t h e  r epa i r  work is completed. 

11.6 The Company shall not compel any d r i v e r  
. to  operate a vehicle  in excess of t h e  

legal load l i m i t s .  

ions  s h a l l  have adequate braking systems. 
11.7 A l l  power equipment and vehic le  combinat- 

ARTICLE 12 - MEDICAL EXAMINATIONS 

12.1 Any medical examination requested by t h e  
Company s h a l l  be promptly complied w i t h  
by a l l  employees, provided however, t h a t  
t h e  employer s h a l l  pay for a l l  such exam- 
inat ions.  The Company reserves t h e  r i g h t  
t o  select t h e i r  own medical examiner o r  
physician and the  Union mayl i f  i n  t h e i r  
opinion they think an injustice has been 
done an employee, have s a i d  employee re- 
examined at t h e  Union’s expense. 
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12.2 When a medical examination is required by 
the Company the following shall apply: 

If an employee takes a medical exam- 
ination during his normal working 
hours he shall be paid for the time 
involved and thus not lose any pay 
as a result of his t ak ing  a medical 
examinat ion. 

If a medical examination is taken 
after working hours, the employee 
shall be paid $7.50 and shall in 
such cases receive at least three 
( 3 )  days notice prior to the 
appointment with the doctor: 

If a medical examination is taken 
during working hours, one (1) days 
notice will be given the employee; 

A report of the examination will be 
made available to the employee 
through the doctor designated by t h e  
employee : 

No employee shall be required to 
take a medical examination on a 
Saturday unless the employee so 
requests and does so voluntarily; 

In the event the Company elects to 
have the employee examined in 
another city which is not adjacent 
to his home community h e  shall be 
supplied transportation to and from 
such city and paid at the regular 
hourly rate for the time involved. 
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ARTICLE 13 - UNIFORMS 

13.1 The Employer agrees t h a t  i f  an employee is 
r e q u i r e d  t o  wear any kind of uniform as a 
condi t ion  of h i s  continued employment, 
such  uniform shall be furn i shed  and main- 
t a i n e d  by t h e  employer, f r e e  of charge,  at  
the  s tandard  required by t h e  employer. No  
employee shall be requ i red  t o  wear a uni-  
form t h a t  does n o t  bear the Union label. 
Before employees are requested t o  wear a 
uniform by the Company, t h e  Union s h a l l  be 
consul ted as to t h e  t y p e  and s tandard.  

ARTICLE 14  - EXTRA CONTRACT AGREEMENTS 

14.1 It is agreed t h a t  n e i t h e r  p a r t y  t o  this 
Agreement s h a l l  e n t e r  i n t o  any Agreement 
o r  Contract  wi th  t h e  employees which 
c o n f l i c t s  w i t h  the terms and p r o v i s i o n s  of 
t h i s  Agreement. 

NEW TYPES OF EQUIPMENT 
ARTICLE 15 - AND CATEGORIES OF WORK 

15.1 men new types  of equipment or c a t e g o r i e s  
of work for which rates of pay are n o t  
e s t a b l i s h e d  by t h i s  Agreement are put i n t o  
u s e  or effect, rates governing such  oper- 
a t i o n s  s h a l l  be subject t o  n e g o t i a t i o n s  
between t h e  parties. I n  such even t  of 
f a i l u r e  t o  reach agreement on such ratesr 
t h e  ques t ion  s h a l l  be referred to  a r b i t -  
r a t i o n  and a Board of A r b i t r a t i o n  s h a l l  be 
e s t a b l i s h e d  wi thin  t h i r t y  (30) days  of the 
date  of f a i l u r e  to  reach such an agreement 
and t h e  rates as determined shall app ly  
from t h e  first day t h e  equipment or categ- 
ories of work were p u t  i n t o  use  or e f f e c t .  
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ARTICLE 16 - BULLETIN BOARDS 

16.1 The Company agrees to permit posting of 
any no t i ce  of Union meetings or funct ions 
on a Bul le t in  Board conspicuously placed 
and provided for t h a t  purpose provided 
they  are. authorized and signed by an 
o f f i c e r  of t h e  Local Union. 

ARTICLE 17 - LOSS & DAMAGE TO CARGO OR EQUIPMENT 

17.1 Esnployees s h a l l  not be required t o  cont- 
r ibu t e  f i nanc i a l l y  fo r  loss or damage t o  
cargo or equipment. 

ARTICLE 18 - GENERAL HOLIDAYS 

18.1 The following General 
observed : 

New Year’s Day 
Good Friday 
Vic tor ia  Day 
Canada Day 
Civic Holiday 

* Three f l oa t i ng  holidays 

Holidays w i l l  be 

Labour Day 
Thanksgiving Day 

Chr is tmas  Day 
Boxing Day 

* The t h r ee  ( 3 )  f loa t ing  hol idays are t o  be 
taken a t  a time mutually agreed between 
t h e  employee and t h e  Company. 
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18.2 When one of the observed General Holidays 
f a l l s  on a Sunday, the day proclaimed by 
the Federal or Pro.vincia1 Governments 
shall be the day observed. If no other 
day is proclaimed, the employee shall be 
paid the General Holiday pay in accord- 
ance with the conditions outlined below. 

18.3 A l l  hourly rated employees shall be paid 
eight ( 8 )  hours pay at their appropriate 
hourly rate and highway drivers and 
drivers who work a combination of miles 
and hours in the week in which the 
General Holiday occurs shall be paid ten 
(10) hours at their appropriate hourly 
rate for t h e  above-mentioned holidays 
providing : 

(i) they have been i n  the employ of the 
Company sixty (60) working days; 

(ii) they have not been la id  off for a 
period longer than thirty calendar 
days prior to the holiday; 

(iii) they have not been absent from work 
due to sickness or injury for a 
period longer than six (6) months 
prior to the holiday; 

(iv) senior employees shall be given the 
first opportunity to work on General 
Holidays. However, they shall have 
the right to decline work providing 
a sufficient number of junior quali- 
fied employees are available. 



- 26 - 

18.4 General  Holidays f o r  day s h i f t  opera t ions  
shall b e  t h e  day proclaimed. Personnel 
required t o  work on t h e  General Holiday 
s h a l l  be paid t i m e  and one-half t h e i r  nor- 
m a l  rate of pay i n  a d d i t i o n  to  t h e  General 
Holiday pay. This  rate s h a l l  apply  t o  t h e  
e n t i r e  c a l l - i n  guarantee  p l u s  any time 
worked over and above t h e  guarantee .  

18.5 All n i g h t  s h i f t  employees s h a l l  enjoy 
General Holidays i n  l i n e  with t h e  follow- 
i n g  condi t ion:  

(a)  all hol idays  f a l l i n g  on a day o t h e r  
t h a n  Monday, t h e  n igh t  of t h e  hol iday 
w i l l  be t h e  General Holiday any hours  
worked between 6:OO a.m. t h e  day of 
t h e  hol iday Holiday and 6:OO a.m. t h e  
foll.owing morning s h a l l  be paid  at 
time and one-half the normal rate  of 
pay i n  a d d i t i o n  t o  t h e  General Holi- 
day Pay. 

18.6 Any of  t h e  General Holidays as l i s t e d  
f a l l i n g  wi th in  an employee's annual vaca- 
t i o n  s h a l l  be paid  i n  a d d i t i o n  - t o  t h e  
employee's annual vacat ion pay. 

ARTICLE 19 - VACATIONS WITH PAY 

19.1 A l l  eiriployees including those  employees 
working f o r  Companies under Prov inc ia l  
j u r i s d i c t i o n  wi th  less than one (1) year  
of employment s h a l l  r e c e i v e  vacat ion pay 
i n  accordance wi th  t h e  r e g u l a t i o n s  
e s t a b l i s h e d  under t h e  Canada Labour 
Standards Code as of J u l y  1965 o r  any 
subsequent amendment thereto. 
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19.2 Ehployees who have completed one (1) 
year of employment shall receive two (2) 
weeks vacation with pay. 

19.3 Employees who have completed five (5) 
years of employment by November 30th in 
any year shall receive three ( 3 )  weeks 
vacation with pay: however, i f  an 
employee has not completed his five (5) 
years of employment when taking his 
vacation, the pay for the third week 
shall be delayed until his fifth (5th) 
anniversary date of employment. 

19.4(a) Employees who have completed ten (10) 
years of employment by November 30th in 
any year shall receive four (4) weeks 
vacation with pay: however, if an 
employee has not completed his tenth 
(10th) year of employment when taking 
his vacation, the pay for the fourth 
week shall be delayed until his tenth 
(10th) anniversary date of employment. 

(b) Employees who have completed twenty (20) 
years of employment by November 30th in 
any year shall receive five ( 5 )  weeks 
vacation with pay; however, if an 
employee has not completed his twentieth 
(20th) year of employment when taking 
his vacation, the pay for the fifth 
(5th) week shall be delayed until his 
twentieth (20th) anniversary date of 
employment. 
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19.5 Vacation pay for those enjoying two (2) 
weeks vacation, three (3) weeks vacation 
and four (4) weeks vacation and five (5) 
weeks vacation with pay annually, shall 
be calculated at four percent (4%), s i x  
percent (6%), eight percent (8%) and ten 
percent (10%) respect,ively of their total 
earnings for the year previous to their 
vacation. 

19.6 Employees who have qualified for two (21, 
three ( 3 ) ,  four (4) or five (5) weeks 
vacation and who sever or have severed 
their employment after they have become 
qualified for t w o  (2) ,  three ( 3 ) ,  four 
(4) or f i v e  ( 5 )  weeks vacation as the 
case may be shall receive at: the date of 
the severancel or as soon as reasonably 
possible thereafter, vacation pay com- 
puted at the rate of *4%, 6%, 8% or 10% 
respectively of their earnings since the 
termination of their last computed vaca- 
tion pay. 

19.7 Vacation pay will be computed at the rate 
of 2% of annual earnings for each week of 
vacation granted. ~t no time shall an 
employee's vacation be less than the 
equivalent of forty (40) hours pay per 
week of vacation provided he has worked 
fifty percent (50%) of the time in the 
previous vacation year. Vacations and 
General Holidays shall be considered as 
time worked. This provision shall not 
apply to employees who sever or have 
their employment severed. 
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19.8 Tne choice of vacation periods s h a l l  be by 
s e n i o r i t y  i n  each department and t h e  Comp- 
any guarantees t h a t  a l l  employees wishing 
t o  t a k e  t h e i r  vacation during t h e  months 
of m y t  J u n e ,  July, August and September 
s h a l l  be allowed t o  do so. It s h a l l  not  be 
mandatory however for  employees t o  take 
vacations during t h i s  period. EmpLoyees 
choosing t h e i r  vacation periods i n  o the r  
than t h e  summer vacation period sha l l  be 
allowed t o  do s o  i n  accordance w i t h  t h e i r  
departmental sen ior i ty .  The Company w i l l  
have each employee come i n t o  t h e  Manager's 
o f f i c e  i n  o rde r  of sen io r i t y  t o  s i g n  for 
t h e  time h e  would l i k e  f o r  h i s  vacation. 
The f i n a l  vacation schedule s h a l l  be post- 
ed by t h e  Company not  later than 'April 1st 
of each year. 

Summer vacation periods s h a l l  be Mayr 
J u n e r  J u l y ,  August and September 
inclusive.  

Employees qua l i f i ed  f o r  more than  
t h r e e  ( 3 )  weeks vacation w i l l  be 
restricted t o  three (3)  weeks during 
t h e  recognized summer vacation 
period. 

I t  s h a l l  be compulsory f o r  a l l  
employees t o  t ake  t h e i r  vacat ions 
during t h e  calendar yea r  i n  which 
they  qua l i fy  for  such vacations.  

Vacation pay and General Holiday pay 
w i l l  be considered as earnings. 

Employees while on vacation cannot be 
called i n t o  work. 
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ALLOCATION & HOURS OF WORK 
ARI'ICCE 20 - CITY & DOCK EMPLOYEES 

20.1 

20.21 a) 

(b) 

( C )  

The Ooinpany s h a l l  have  t h e  a u t h o r i t y  to  
allocate the work t o  pe r sonne l  hav ing  d u e  
r e g a r d  t o  s e n i o r i t y  a n d  q u a l i f i c a t i o n s  
and  where q u a l i f i c a t i o n s  are r e l a t i v e l y  
equa l  I s e n i o r i t y  s h a l l  be t h e  de t e rmin ing  
f a c t o r .  

E f f e c t i v e  May 1 5 1  19901 a n y  h o u r s  worked 
a t  t h e  h o u r l y  ra te  i n  e x c e s s  of e i g h t  (8) 
hour s  per d a y  or f o r t y  (40)  hours per 
week a s  o u t l i n e d  i n  Article 20.3 ( a )  
s h a l l  be paid for a t  time a n d  one- half  
t h e  employee ' s  r e g u l a r  h o u r l y  pay.  The 
i n t e n t  o f  t h i s  pa rag raph  is t o  p r o v i d e  
ove r t i i ne  pay o n  a n y  d a y  i f  a n  eniployee 
works i n  excess o f  e i g h t  (8) hours  p e r  
d a y  a n d  payment: of over t ime rate on a n y  
h o u r s  worked i n  e x c e s s  o f  f o r t y  (40)  
h o u r s  per week, b u t  s h a l l  n o t  e n t i t l e  t h e  
eniployee t o  d u p l i c a t e  the o v e r t i m e  h o u r s  
i n  a n y  pay  period. 

All work performed o n  a S a t u r d a y  o r  a 
Sunday will be p a i d  for a t  t h e  and one- 
h a l f  t h e  eniployee 's  r e g u l a r  h o u r l y  rate. 

All h o u r l y  rated employees will be allow- 
ed a coffee b r e a k  n o t  i n  excess of f i f -  
t e e n  ( 1 5 )  minutes  without loss  of pay i n  
t h e  f i rs t  half s h i f t  and  a coffee break 
not i n  excess of f i f t e e n  (15) minutes  
w i thou t  loss of p a y  i n  t h e  second h a l f  
s h i f t .  
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When an employee is s p e c i f i c a l l y  requested 
t o  work overtime, h e  w i l l  be g iven  a 
c o f f e e  break no t  t o  exceed f i f t e e n  (15)  
minutes without loss of pay before  such 
overtime commences. Th i s  p rov i s ion  does 
n o t  app ly  t o  C i t y  P & D d r i v e r s  who are 
re tu rn ing  to t h e  Company te rmina l  a f t e r  
completing t h e i r  r e g u l a r  t o u r  of d u t y  even 
though they may be r e t u r n i n g  under over- 
time condi t ions .  

(d )  A Company must e s t a b l i s h  r e g u l a r  s h i f t s  
for a l l  employees which s h a l l  not  be chan- 
ged without twenty-four (24) hours pos ted  
notice. Howevert if a n  employee is requir- 
e d  t o  report before h i s  r e g u l a r  s t a r t i n g  
timef he  w i l l  be advised p r i o r  to  t h e  
completion of h i s  previous  s h i f t .  

If the Company's opera t ion  is i n t e r r u p t e d  
by a severe snowstorm, the  above provis- 
i o n s  d o  n o t  apply  t o  t h o s e  t e rmina l s  
d i r e c t l y  affected and i n  t h e  even t  t h a t  a n  
employee is c a l l e d  and reports to  work, h e  
w i l l  be guaranteed four (4)  hours pay. For 
t e r m i n a l s  where a storm does no t  d i r e c t l y  
a f f e c t  operations and a d i s p u t e  develops f 

the d i s p u t e  s h a l l  be resolved through t h e  
g r ievance  procedure. 

(e) Employees s h a l l  n o t  t a k e  more t h a n  one (1) 
continuous hour for meals. Howeverf should  
t h e  t ak ing  of a f u l l  continuous hour for  
meals cause a d d i t i o n a l  wa i t ing  time, t h e  
Company may request  t h e  employee t o  t a k e  
n o t  less t h a n  t h i r t y  (30) minutes. N o  e m p-  
l o y e e  s h a l l  be compelled to  take more t h a n  
one (1) continuous hour f o r  meals and t h e  
meal period s h a l l  be between t h e  f o u r t h  
(4 th)  and s i x t h  ( 6 t h )  hours. 
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20.3 (a )  E f e c t i v e  Fay 1 5 r  1990f t h e  normal work 
d a y  s h a l l  be e i g h t  (8)  hours and  the 
normal work week s h a l l  be f o r t y  (40) 
hours, A l l  hours worked a t  the hour ly  
r a te  i n  e x c e s s  of e i g h t  (8) hours  i n  
any o n e  ( 1) day or  f o r t y  (40) hours i n  
a n y  o n e  (1) week s h a l l  b e  p a i d  a t  one 
and one-half t h e  normal r a t e  of pay. 

( b )  Inhere t h e  Company has overtime work t o  
be performed, such  work s h a l l  be 
a l l o c a t e d  t o  q u a l i f i e d  personnel i n  t h e  
following manner: 

(1) t o  t h e  s e n i o r  available employee 
on  d u t y  who is w i l l i n g  to perform 
such work. 

(2 )  when no one is  a v a i l a b l e  under 
(1) o r  i n  t h e  e v e n t  a d d i t i o n a l  
personnel a re requ i red  of f-duty 
employees w i l l  be c a l l e d  i n  o r d e r  
of s e n i o r i t y  provided they are 
w i l l i n g  t o  perform t h e  work. 

(c) Employees covered by t h i s  Agreement 
called i n  for work shall b e  guaranteed 
n o t  less t h a n  f o u r  (4) hours pay. On 
Saturdayr t h e  guarantee  s h a l l  be f o u r  
(4)  hours  a t  time and  one-half t h e  

employee's r e g u l a r  hour ly  rate. 

Employees called i n t o  work s h a l l  report 
t o  work with in  one (1) hour of receiv-  
i n g  a ca l l  from dispatch.  
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( d )  Effective May 15, 1990, a l l  call-backs 
which w i l l  require employees t o  work over 
eight (8) hours i n  twenty-four (24) hours 
shall  be paid for a t  the rate of time and 
one-half t h e  employees regular rate  of 
pay. There shall  be a minimum call-back 
guarantee of two ( 2 )  h o u r s  pay a t  time and 
one-half the regular rate. 

A call-back w i l l  be defined as any ca l l  to  
work that is not i n  concert with Article 
20.2 (d )  o r  26.1 (b)  and does not include 
those employees whose sh i f t s  are  changed 
a s  agreed to  i n  Article 26. 

(e )  when General Holidays occur w i t h i n  the 
scheduled work weekr the weekly limitation 
af ter  which overtime shall  be paid w i l l  be 
reduced by t h e .  number of hours paid for 
the General Holidays as outlined i n  A r t -  
i c l e  18.3. A l l  time paid for employees 
called i n  on a General Holiday shal l  be 
paid a t  one and one-half the regular rate,  
but shall  not be computed as time worked 
for the purpose of calculating overtime 
af te r  the reduced weekly limitation. 

(f) On Saturday operations, t h e  Company shal l  
assign the work available to employees i n  
accordance w i t h  t h e i r  seniority and qual- 
ifications. 

(9 )  When a highway driver is required to  f i n d  
his own sleeping accommodation, the Comp- 
any agrees to  pay a l l  bonafide room 
receipts up t o  a maximum of forty-five 
dollars ($45.00). 

(h) Drivers who are required to  lay over and 
sleep away from home w i l l  receive a total  
of seven dollars and f i f t y  cents ($7.50) 
per sleep meal allowance. 
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20.4 Any d r i v e r  d r i v i n g  a s t r a i g h t  t r u c k  
r e q u i r i n g  a class "A" license w i l l  be pa id  
t h e  f u l l  t r a c t o r  trailer rate. 

20.5 97ould t h e  Cbnipany needs n e c e s s i t a t e  a 
change t o  a seven ( 7 )  days work week, t h i s  
change w i l l  n o t  occur u n t i l  i t  has  been 
approved by t h e  d r i v e r  committee. 

ARTICLE 2 1  - J O B  OPENINGS 

21.1 hhen openings on types  of equipment occur 
a t  a n y  t i m e ,  q u a l i f i e d  employees i n  t h e  
departinen t i n which t h e  openings occur  
s h a l l  b e  g iven  p re fe rence  i n  accordance 
w i t h  t h e i r  s e n i o r i t y .  Th i s  s h a l l  not b e  
i n t e r p r e t e d  t o  g i v e  an employee t h e  r i g h t  
t o  move from one t ruck  t o  another ,  nor  t o  
g i v e  a n  employee a preference t o  bid o n  a 
new t r u c k ,  b u t  is intended t o  g i v e  a n  
employee a n  opportuni ty  t o  progress  from 
s t r a i g h t  t r u c k  t o  tractor-trailer 
equipment. 

21.2 When j o b  openings occur i n  any department 
coming w i t h i n  t h e  scope of t h i s  mreement 
such openings w i l l  be posted on t h e  Bu l l e-  
t i n  B a r d  for  seventy-two (72)  hours,  
Saturday,  Sunday and General Holidays 
excluded and  t h e  employees i n  t h e  depart-  
ment a f f e c t e d  s h a l l  have t h e  first opport-  
u n i t y  o f  bidding on such j o b  openings and 
r e t a i n i n g  t h e i r  departmental  s e n i o r i t y .  
l h e  s e n i o r  q u a l i f i e d  employee(s) from any 
o t h e r  department b idding on t h e  remaining 
vacancies  w i l l  be placed  i n  t h e  new 
department a t  t h e  bottom of t h e  s e n i o r i t y  
list f o r  work preference.  
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21.3 &bs t h a t  are posted f o r  pe r iods  of time 
cannot be bumped i n  case of lay-offs 
until term is f in i shed .  

ARTICLE 22 - PAY PERIOD 

22.1 

22.2 

22.3 

T h e  i n t e r v a l  between pay d a y s  s h a l l  be no 
longer t h a n  two (2) weeksr and i n  t h e  
even t  t h a t  t h e  Company changes from o n e  
(1) week pay period t o  a two (2) week 
per iod,  t h r e e  ( 3 )  clear months n o t i c e  
s h a l l  b e  given by t h e  Company. Advances 
s h a l l  b e  made t o  employees o n  r e q u e s t  t o  
a s s i s t  d u r i n g  t h e  adjustment period, and 
such adjus tment  p e r i o d  s h a l l  not exceed 
three ( 3 )  months. A l l  exchange costs on 
cheques t o  b e  paid for by the Company. 
A t  t h e  time t h a t  a n  employee r e c e i v e s  h i s  
pay cheque, t h e  Company s h a l l  n o t  r e t a i n  
possess ion  of more t h a n  one  (1) week's 
accrued wages excep t  by agreement of t h e  
employees, expressed1 i f  necessaryl by a 
major i ty  v o t e  of t h e  employees a f f e c t e d .  

!the Cbmpany s h a l l  issue pay cheques i n  
i n d i v i d u a l  envelopes i n  such a manner 
t h a t  a l l  employees shall have a t  least 
one (1) full banking d a y  prior t o  a 
Saturday o r  a General Holiday. 

Minor s h o r t a g e s  w i l l  be p a i d  t h e  Eollow- 
i n g  pay period when brought t o  t h e  a t t e n-  
t i o n  of t h e  Company. Shor tages  i n  excess 
o f  fifteen d o l l a r s  ($15.00) w i l l  be paid 
i mediately. 
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ARTICLE 23  - STUDENTS 

23.1 S t u d e n t s  inay be h i r e d  on a f u l l  time 
bas is  for t h e  suinrner months, May 1st to 
September 30th r  and shall .  come under a l l  
pay r e g u l a t i o n s  i n  t h i s  Agreement. They 
s h a l l  pay t o  t h e  s u p p o r t  of t h e  Local 
Union t h e  amount of t h e  monthly d u e s  
which shall be checked off b u t  no o t h e r  
p r o v i s i o n s  of t h i s  Agreement s h a l l  apply. 
They s h a l l  not i n t e r f e r e  w i t h  s e n i o r i t y  
r i g h t s  and  job c o n d i t i o n s  of f u l l  time 
employees. The Company s h a l l  indicate on 
t h e  check-off form i f  such  a n  employee is 
a studerit. 

ARTICLE 24 - PART-TIME HELP 

24.1 Par t- t ime h e l p  s h a l l  be d e f i n e d  as any 
person working s i x t e e n  (16) hours or more 
i n  any  week. 

The Company a g r e e s  t h a t  where it is 
n e c e s s a r y  t o  u s e  part-tiae h e l p  the 
fo l lowing  conditions s h a l l  apply:  

( a )  Laid-off einployees s h a l l  be g i v e n  
t h e  first  o p p o r t u n i t y  fo r  part-time 
work and they  w i l l  be e n t i t l e d  to 
t h e  d a i l y  c a l l - i n  gua ran tee .  

( b )  Part-time h e l p  e x c l u s i v e  o f  l a id -o f f  
r e g u l a r  eriiployees, shall r e c e i v e  t h e  
same raini~riu~n scale as regular eiiip- 
l o y e e s  b u t  are no t  o t h e r w i s e  covered 
by t h e  terms of t h i s  Agreement. 
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(c)  Part- time h e l p  s h a l l  n o t  be used on a 
s h i f t  or s t a r t i n g  time t o  d e p r i v e  
r e g u l a r  employees of t h e i r  normal 
hours  of work. 

(d )  Where t h e  Local Union e s t a b l i s h e s  
t h a t  part-time help is being used 
where a r e g u l a r  employee could be 
g a i n f u l l y  employed, t h e  Company s h a l l  
replace part- time people wi th  one or 
more r e g u l a r  probat ionary employees. 

(e) Where t h e  Local Union feels t h a t  
t h e r e  is a v i o l a t i o n  of t h e  i n t e n t  i n  
t h e  app l ica t ion  of t h e  above c l a u s e s ,  
t h e  Company w i l l  meet to  d i s c u s s  t h e  
problem with  the  Local Union. If  no 
amicable s o l u t i o n  can be reached, t h e  
gr ievance s h a l l  be submitted t o  t h e  
Joint  Grievance Committee as i n  
Article 6. 

ARTICLE 25 - PIGGY-BACK OPERATIONS 

25.1 I t  is agreed t h a t  piggy-back services w i l l  
not be used by any Company except t o  move 
l o a d s  i n  excess of t h e  number which can be 
handled by t h e  regular highway d r i v e r s ,  
loads which are over length ,  overheight  and 
overweight l o a d s  which cannot be reduced 
t o  t h e  legal load  l i m i t .  

25.2 Where l o a d s  t o  cover all highway d r i v e r s  
have been ass igned t o  t h e  highway depart- 
ment and t h e  Company h a s  moved any  excess  
loads by piggy-back, i t  w i l l  not  be c a u s e  
for grievance i f  through circumstances 
beyond t h e  c o n t r o l  of t h e  Company a t r i p  
t h a t  had been ass igned fails t o  material- 
i ze .  
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ARTICLE 26 - HIRED CITY EOUIPMENT 

26.1 The i n t e n t  and purpose of t h i s  c l a u s e  is 
t o  provide h e l p  i n  peak per iods  where 
r e g u l a r  employees a r e  no t  a v a i l a b l e  f o r  
work and no t  t o  circumvent t h e  h i r i n g  of 
full time employees. When h i r e d  c i t y  
equipment is engaged by a Company t h e  
following cond i t ions  s h a l l  apply:  

(a) The Company s h a l l  not  lease o r  h i r e  out-  
s ide  equipment t o  perform c i t y  pick-ups 
and d e l i v e r i e s  un less  a l l  a v a i l a b l e  and 
roadworthy equipment of t h e  Company is i n  
use. I n  t h e  event  t h e  above cond i t ion  is 
m e t ,  and t h e  Company u t i l i z e s  leased or 
h i r e d  equipment, such equipment shall i n  
all cases be operated by employees of t h e  
Company provided such employees are 
a v a i l a b l e .  The Company shal l  not  subcon- 
tract pick-up and d e l i v e r y  opera t ions  
except when a l l  a v a i l a b l e  employees have 
been given t h e  oppor tuni ty  t o  perform 
a v a i l a b l e  work and a f t e r  t h e  Local Union 
has been given t h e  opportuni ty  t o  provide 
extra help.  When such work is subcontr-  
a c t e d  preference w i l l  be given t h e  f i rms  
having a C o l l e c t i v e  Agreement with t h e  
Teamsters Union. 

(b) When h i r e d  t r u c k s  are required i n  con- 
formi ty  wi th  t h e  above cond i t ion  t h e y  
w i l l  n o t  be used p r i o r  t o  1O:OO a.m. 
u n l e s s  a l l  employees on s h i f t s  s t a r t i n g  
a t  1O:OO a.m. or before are given t h e  
oppor tun i ty  of commencing work before  
h i r e d  t rucks .  
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I n  t h e  even t  t h e  Company fails t o  comply 
wi th  t h e  requirements outl ined i n  Article 
26.1 (b)  t h e  employees referred to the re-  
i n  w i l l  be  e n t i t l e d  to payment f o r  t h e  
time between t h e  comencement of t h e i r  
shift and that of t h e  hired t r u c k  i n  
addition t o  t h e i r  r e g u l a r  s h i f t .  

Where a Company and Local Union have 
mutually agreed t o  cond i t ions  r e l a t i n g  t o  
the use  of h i r e d  t r u c k s  different t o  
t h o s e  outlined above such cond i t ions  w i l l  
be maintained and cannot: be changed 
unless by mutual consent.  

Where t h e  Local Union feels t h a t  there is 
a v i o l a t i o n  of t h e  i n t e n t  i n  t h e  app l ica-  
t i o n  of t h i s  Article, t h e  Company w i l l  
meet t o  d i s c u s s  t h e  problem with  t h e  
Local Union. If no amicable s o l u t i o n  can 
be reached, t h e  gr ievance s h a l l  be sub- 
mi t ted  t o  t h e  Joint  Grievance Committee 
as o u t l i n e d  i n  Article 6 .  

ARTICLE 27 - BROKER OPERATIONS 

27.1 A broker  is a subcontractor  who leases 
equipment t o  a Company and employs 
drivers t o  opra te  such equipment or 
d r i v e s  it himself .  

27.2 I n  t h e  even t  t h e  Company in t roduces  o r  
e x t e n d s  broker opera t ions  over those 
p r e s e n t l y  i n  effect, it is agreed t h a t  
none of t h e  highway d r i v e r s  employed by 
t h e  Company w i l l  be la id  off from t h e  
highway department as a direct result  of 
t h e  in t roduc t ion  or extension of broker  
operations. 
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27.3 A Company int roducing or extending broker 
opera t ions  w i l l  g i v e  t o  the q u a l i f i e d  
d r i v e r s  of its Company, i n  order of 
s e n i o r i t y ,  a t  t h e  time of t h e  in t roduc t-  
i o n  or extension of t h e  broker opera t ion ,  
t h e  f i r s t  oppor tuni ty  of subcontract ing 
t o  become a broker.  

27.4 I n  t h e  event  t h e  Company i n c r e a s e s  o r  
in t roduces  brokers  on r u n s  o r  opera t ions  
co-mingled wi th  Company employees, t h e  
Company agrees  to  guarantee  t h e  number of 
highway jobs  i n  t h e  highway department a t  
t h e  time o f  h i r i n g  of such b rokers  and 
w i l l  add one (1) r e g u l a r  highway d r i v e r  
f o r  every  two ( 2 )  brokers so engaged. 
Such brokers  w i l l  be dispatched i n  accor-  
dance w i t h  t h e i r  d a t e  of engagement and 
i n  l i n e  wi th  t h e  d i spa tch  procedure est- 
a b l i s h e d  i n  this Agreement and w i l l  n o t  
be  dispatched ahead of a Company highway 
d r i v e r  who has  a s t a r t i n g  date prior t o  
t h e  b r o k e r ' s  d a t e  of engagement. I n  t h e  
e v e n t  of a shor tage  of work which neces-  
sitates a lay- off ,  brokers  and r e g u l a r  
highway d r i v e r s  w i l l  be l a i d  off on a 
" las t  on - f i r s t  off"  bas i s .  

27.5 The Company agrees  t o  remit t o  the appro- 
priate Local Union(s)  a n  amount equa l  t o  
t h e  Local Union(s) dues for every  broker  
opera t ing  f o r  t h e  Company. 

27.6 The Company a g r e e s l  i n  l i n e  w i t h  t h e  
Agreement covering brokers ,  t h a t  they 
w i l l  not  a l low a broker t o  perform hour ly  
rated work including t h e  P. & D. of 
f r e i g h t  i n  a manner which would depr ive  
r e g u l a r  hour ly  rated employees of t h e  
Company of t h e i r  r egu la r  hours.  
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27.7 Nothing i n  the above paragraphs w i l l  be 
cons t ruc ted  i n  such a manner t h a t  would 
p reven t  t h e  Company and t h e  Local 
Union(s) from meeting and mutually agree-  
i n g  to r u l e s  governing a broker o p e r a t i o n  
other t h a n  those  outlined above. However, 
i f  t h e r e  is n o t  mutual agreementt t h e  
r u l e s  se t  out here in  w i l l  apply. 

ARTICLE 28 - HEALTH & WELFARE - PENSION 

28.1 The Company agrees t o  pay one hundred 
percent  (100%) of t h e  c o s t  of O.H.I.P. 
(Onta r io  Health Insurance P lan) ,  and any 
i ncrease t h e r e t o ,  f o r  each employee, 
whether s ingle  or married .. 

To be e l i g i b l e  for payment, a n  employee 
must : 

(1) have been i n  t h e  employ of t h e  
company for t h i r t y  working days; 

( 2 )  have not been l a i d  off for a per iod  
longer  t h a n  for ty- five  (45) ca lendar  
days  : 

( 3 )  have not been absent  from work due 
t o  s i c k n e s s  of i n j u r y  for a p e r i o d  
longer  than  six ( 6 )  months. 
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28.2 The mmpany agrees t o  provide Health & 
Welfare coverage equ iva len t  t o  t h e  
Tbamsters Coca1 No. 879 Health h Welfare 
P l a n ,  t o  be upgraded t o  t h e  la tes t  
schedu les  and  b e n e f i t s  a long  w i t h  any 
changes of such  b e n e f i t s  a s  t h e y  occur. 
Ypdat e e y e  g l a s s  p resc r ip t ion .  DENTAL : 
c u r r e n t  O.D.A. Schedule o f  Fees. N i n e  (9) 
month wai t ing period.  

The Company and t h e  Insurance Carrier 
(Qnada L i f e )  will be respons ib le  for 
keeping t h e  Union informed of same. 

For t h e  d u r a t i o n  of  t h i s  Pgreetnent, t o  
q u a l i f y  f o r  Health & Welfare b e n e f i t s  a n  
employee m u s t  work a minimum of t h i r t y  
(30) hours per week. 

28.3 f i e  Qmpany s h a l l  con t r ibu te  t o  t h e  priv- 
a t e  pension p l a n  set  up by  t h e  employees, 
a t o t a l  of one percent (1%) of t h e  d r i v e r s  
g r o s s  wages. 

ARTICLE 2 9  - GENERAL 

29.1 A l l  employees must be given d a t e d  r e c e i p t s  
f o r  all monies turned i n t o  t h e  Company. 

29.2 Should t h e  Company r e q u i r e  any employee t o  
g i v e  bond, t h e  premium involved s h a l l  be 
paid  b y  t h e  Company. The primary ob l iga t-  
ion t o  p rocure  t h e  bond s h a l l  be on t h e  
Company. I f t h e  Company cannot a r range  f o r  
a bond f o r  a n  employee wi th in  t h i r t y  (30) 
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days, t hey  must so no t i fy  t h e  employee i n  
wr i t ing .  h i l u r e  to  so no t i fy  s h a l l  re- 
l i e v e  t h e  employee of t h e  bonding require- 
ment. I f  t h e  proper not ice  is given t h e  
employee s h a l l  be allowed t h i r t y  (30) days 
from t h e  date of such not ice t o  make h i s  
own bonding arrangements, s tandard pre-  
miums on ly  on s a i d  bond t o  be paid by t h e  
Company. A standard premium s h a l l  be t h a t  
premium paid  by t h e  Company for  bonds 
appl icable  t o  a l l  o t h e r  of its employees 
i n  similar c lads i f  i ca t ions .  Any excess  
premium is t o  be paid by t h e  employees. 

mere a n  employee h a s  been bonded and such 
bond i s  cancel led due  t o  circumstances 
which occurred before t h e  d a t e  of bonding, 
such cance l la t ion  w i l l  no t  be cause for  
discharge. 

If a Company i n s t i t u t e s  a bonding system, 
present  employees who are on t h e  sen io r i t y  
list w i l l  n o t  be discharged because of 
f a i l u r e  t o  obtain a bond. 

29.3 I n  t h e  event  of a death i n  t h e  immediate 
family, ( fa ther ,  mother, wifer sonr 
daughter, sister, bro ther ,  step- parents,  
mother-in-law , father-in-law , employee' s 
grandparents , spouse 's  grandparentsr 
s t e p b r o t h e r  I stepsister) a n  employee 
w i l l  be given t h e  necessary time o f f  t o  
a t t end  t h e  funeral  and will be paid t h r e e  
(3 )  days  a t  the applicable  rate providing 
t h a t  t h e  period between t h e  day of death 
and t h e  fune ra l  are working days. If more 
t i m e  i s  required for  any reason r e l a t i n g  
t o  t h e  dea th r leave of absence w i l l  be 
granted. 
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29.4 I n  t h e  even t  of l e g i s l a t i o n  begin 
enac ted  subsequent to  t h e  s ign ing  of 
t h i s  Agreement i n v a l i d a t i n g  t h e  app l ic-  
a t i o n  of any Article or Appendix t h e r e-  
to ,  t h e  r e l a t i v e  s e c t i o n  on ly  t o  t h i s  
Agreement s h a l l  be n u l l i f i e d .  

29.5 ( a )  I t  is agreed t h a t  employees handling 
hazardous material s h a l l  be supp l ied  by 
t h e  Company with a l l  necessary  equip- 
ment/ rubber c lo th ing ,  goggles, etc.  / 
t o  p r o t e c t  the employee's person.  No 
employee sha l l  be compelled to  wear 
hard  h a t s  or safety g l a s s e s  that have 
been used by o t h e r  persons u n l e s s  t h e s e  
iterris have been proper ly  s t e r i l i z e d .  

( b )  Shunters ,  dockmen, d r i v e r s  and yardmen 
requested t o  work i n  t h e  terminal  yard  
o r  o t h e r  shunt opera t ions  i n  inclement 
weather w i l l  be provided wi th  protect- 
i v e  rainwear. 

(c) Whenever employees are required by t h e  
Company o r  by an  Government agency t o  
wear s a f e t y  shoes  or boots, t h e  Coiripany 
s h a l l  supply  t h e  employees so requ i red  
with one (1) p a i r  of s a f e t y  shoes  or 
boo ts  p e r  year .  Such s a f e t y  shoes  or 
boots s h a l l  be of a type and q u a l i t y ,  
t h e  s t andard  for which s h a l l  be set and 
adhered to  by a l l  Companies p a r t y  too 
t h i s  Agreement. Where employees f u r n i s h  
medical evidence of i n a b i l i t y  to  wear 
t h e  s t andard  s a f e t y  shoes  or boots)  t h e  
Coiiipany agrees  to c o n t r i b u t e  t h e  equ i-  
v a l e n t  c o s t  of a s tandard  s a f e t y  shoe 
towards t h e  c o s t  of special footwear. 
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29.6 The Company agrees to provide clean, 
sanitary and adequate appointments with 
respect to washrooms and all rooms be 
provided with fire exits as required by 
law and adequate heat. 

29.7 The Company shall pay the prevailing 
hourly rates to all employees compelled 
to attend Company meetings. 

29.8 If an employee is called and is required 
to serve on jury duty or as a crown 
witness on his normal working day, the 
Cornpany agrees t o  pay the equivalent oE 
an eight ( 8 )  hour day at straight time, 
less the amount of jury duty pay receiv- 
ed, for hourly rated employees and ten 
(10) hours per day for highway drivers. 

29.9 The Company agrees to show on the emp- 
loyee's pay cheque or statement attached 
thereto, the number of miles and the 
amount earned, the number of regular 
hours worked and the amount earned, the 
number of overtime hours and the amount 
earned and any amount remitted on the 
employee's behalf for Pension purposes. 
Any Company that is supply presently, 
additional information over and above 
that l i s t e d  above, will continue to do 
so. If the Company changes a time card 
or trip report, the  Company agrees to 
notify t h e  employee in writing of such 
change as soon as possible and no later 
than by pay day. 
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29.10 Where t h e  Coriipany r e q u i r e s  a n  einployee to 
t a k e  f u r t h e r  t r a i n i n g ,  t h e  employee w i l l  
be p a i d  f o r  a l l  tiriie s p e n t  i n  t r a i n i n g .  

29.11 imployees  wtm are d i scha rged  w i l l  have  
t h e i r  d i s c h a r g e  conf irined i n  w r i t  ing  and 
t h e i r  pay w i l l  be [nailed by r e g i s t e r e d  
inail t o  t h e i r  last known address w i t h i n  
twenty-four (24 )  hours  froin t h e  time of 
t h e i r  d i s c h a r g e .  Bnployees who t e r tn ina t e  
t h e i r  e inpl oyiiien t s ha1 1 have  
a l l  monies owing them p a i d  not later t h a n  
t h e  fo l lowing  day. 

v o l  un t ar i 1 y 

29.12 The Coinpany s h a l l  supp ly  and  riiaintain 
proper safe dock p l a t e s .  

29.13 I f  an employee rneets w i t h  an a c c i d e n t  
a f t e r  s t a r t i n g  work i n c a p a c i t a t i n g  him 
frorn c a r r y i n g  o u t  h i s  d u t i e s ,  h e  s h a l l  be 
p a i d  h i s  f u l l  days  wages for  t h e  day of 
h i s  i n j u r y  p rov id ing  h e  is no t  r e c e i v i n g  
co~npensa t ion  pay for t h a t  day  and t h e  
Coinpany s h a l l  supp ly  s u i t a b l e  transport- 
a t i o n  t o  a h o s p i t a l  or doctor and t h e n c e  
t o  h i s  residence. 

29.14 No d r i v e r  shall be compelled t o  operate 
u n s a f e  f r e i g h t  hand l ing  equipment or 
equipment w i t h  which h e  is u n f a m i l i a r .  

The Employer s h a l l  n o t  require a person  
to  l i f t ,  c a r r y  or  iiiove any th ing  so heavy 
or  i n  a manner as  t o  be l i k e l y  to en- 
dange r  h i s  s a f e t y  or  t h e  s a f e t y  o f  any  
o t h e r  person .  



- 47 - 

29.15 

29.16 

29.17 

29.18 

29.19 

29.20 

29.21 

No employee s h a l l  be penalized i f  he  ' 

refuses t o  work under condi t ions  which 
make work hazardous or under condit ions 
contrary t o  t h e  I n d u s t r i a l  Safe ty  Actr 
t h e  tntario Safety A c t  or t h e  Canada 
Labour Safe ty  Code, whichever is appl i -  
cab1 e. 

Appendices "A" and "B" form p a r t  of t h i s  
m l l e c t i v e  Wreement- 

The Company will i n s t a l l  a time clock t o  
record employees time. 

The Company w i l l  supply a carpet boom and 
cart . 
A Committee w i l l  be set-up and w i l l  meet 
on a qua r t e r ly  basis t o  discuss and 
resolve various issues of concern. 

a o u l d  t h e  Company wish t o  r u n  t o  the 
U.S.A. on a permanent basis and change 
t h e  hourly rate t o  mileage and hourly 
rates, t h e  Company w i l l  have t h e  r i g h t  t o  
d o  s o  under negotiable rates approved by 

' t h e  dr ivers .  . ; 

Management and mechanics are  not  t o  d r i v e  
t rucks  on pickups o r  otherwiser except i n  
an emergency s i t u a t i o n  where a l l  d r i v e r s  
are working, excluding lay-offs. 
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ARTICLE 30 - MAINTENANCE OF STANDARDS 

30.1 It  is agreed between the s i g n a t o r i e s  t o  
t h i s  Agreement t h a t  area or o p e r a t i o n a l  
practices en joyed  by  a n y  Local Unioii 
and/or  Company w i l l  be mainta ined  u n l e s s  
o t h e r w i s e  m u t u a l l y  ag reed .  If a d i s p u t e  
arises, e i t h e r  party may elect t o  process 
a g r i e v a n c e  through t h e  normal g r i e v a n c e  
procedure.  

ARTICLE 31 - DURATION 

31.1 The term of  t h i s  Agreement shall be from 
May 1 5 t h ,  1996 to-my 1 4 t h r  1999. ?his 

-%- Agreement shal l  be b i n d i n g  upon t h e  
parties h e r e t o  t h e i r  successorsI admini- 
strators /  execu to r s  a n d  a s s i g n s .  

FOR THE COMPANY: 
DONALD W. MURRAY 

FOR THE UNION: 
TEAMSTERS LOCAL 
UNION NO. 879 

R 

Ope i u/3 43 



APPENDIX "A" 

RATES OF PAY 

HOURLY RATES OF PAY 

Effective: 

CLASSIFICATION M y  15/96 b y  15/97 

Class "A"  
Licensed Vehicles $ 14.37 $ 14.66 

Qass "0" 
Licensed Vehicles 13.82 14.10 

Licensed b l p r  12.61 12.86 

Unlicensed Helper 9.54 9.73 

Warehouse & mck Wrkers 12.61 12.86 

PROBATIONARY C PART-TIME WORKERS 

Class "A" 

Qass "D," 

Class "G" 

10.61 

9.54 

8.47 

10.82 

9.73 

a .61 
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HOURLY RATES OF P A Y  

Effective: 

CLASS I FICA'I'IO N k y  15/98 

Class "A" Licensed Vehicles $ 15.02 

Class "D" Licensed Vehicles 14.45 

Licensed Mlpe c 13.18 

Unlicensed Helper 9.97 

&irehouse 6 Lbck Wxkers 13.18 

PROBATIONARY & PART-TIME WORKERS 

C1 ass 'I A" 

Qass 'ID" 

C1 ass "G" 

11.09 

9.97 

8.85 



APPENDIX 'B 

RULES AND REGULATIONS 

For d i s c i p l i n a r y  measures, a l l  i n f r a c t i o n s  
o f  Rules  and Regula t ions  s h a l l  be removed from 
t h e  EmpLoyee's record a f t e r  two (2) years .  

Nothing i n  t h e s e  Rules  and Regula t ions  s h a l l  
d e p r i v e  t h e  employees of t h e  r i g h t  t o  c h a l l e n g e  a 
p e n a l t y  through t h e  r e g u l a r  g r i evance  machinery. 
E x i s t i n g  Company Rules and P e n a l t i e s  s h a l l  n o t  
c o n f l i c t  wi th  those  conta ined here in .  I n  case of 
c o n f l i c t ,  i t  is agreed t h a t  t h e s e  Rules  and 
Regu la t ions  shall  apply. A l l  i n f r a c t i o n s  of t h e  
Highway T r a f f i c  A c t  and Municipal By-Laws s h a l l  
be t h e  r e s p o n s i b i l i t y  of t h e  d r i v e r s  except t h o s e  
which are, by t h e i r  n a t u r e ,  t h e  r e s p o n s i b i l i t y  of 
t h e  Company. 

Any employee requested t o  s i g n  for  the 
receipt of an i n c i d e n t  r e p o r t  may be accoaipanied 
by a Steward. 

A l l  p e n a l t i e s  and reprimands must be i s s u e d  
t o  t h e  employee wi th in  seventy- two (72) hours  
from t h e  time t h e  i n f r a c t i o n  became known wi th  a 
copy t o  the Local Union, o the rwise  t h e  p e n a l t y  o r  
reprimand w i l l  b e  considered null and void. 

1 - PASSENGERS 

( a )  N o  d r i v e r  s h a l l  be permitted t o  allow 
anyone except employees of t h e  Company who 
are on d u t y  or o t h e r  t r a n s p o r t  d r i v e r s  
broken down on the highway t o  ride i n  h i s  
t r u c k  except  by w r i t t e n  a u t h o r i z a t i o n  of 
t h e  Employer - s u b j e c t  to d i smissa l .  
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2 - ACCIDENTS 

(a)  Accidents for which t h e  erriployee is a t  
f a u l t  or  f o r  which h i s  a c t i o n  or l a c k  of 
action is a con t r ibu to ry  f a c t o r ,  w i l l  
r e s u l t  i n  d i s c i p l i n a r y  a c t i o n  which aay  
range from reprimand t o  dismissal according 
t o  t h e  s e r i o u s n e s s  of t h e  acc iden t ,  t h e  
degree of negligence or carelessness and/or 
frequency of accidents. However! t h e  d r i v e r  
w i l l  b e  absolved of blame i f  t h e  acc iden t  
is proven t o  be  caused by mechanical f a i l -  
ure! and the Company w i l l  then be respon- 
s i b l e  f o r  wages and expenses i f  t h e  d r i v e r  
involved is required t o  appear i n  Court  
r e l a t i n g  t o  t h e  acc iden t .  

(b )  Suspension for t h e  i n v e s t i g a t i o n  o f  an  
a c c i d e n t  s h a l l  not exceed f i v e  (5)  days 
(Saturday,  Sunday and General Holidays 
excluded) .  Employees s h a l l  be pa id  f o r  a l l  
lost time during s a i d  i n v e s t i g a t i o n  per iod 
should i t  be found t h a t  they were no t  a t  
f a u l t  . 

( c )  F a i l u r e  t o  report a l l  a c c i d e n t s  a s  soon as 
possible i n  accordance wi th  t h e  Company 
posted i n s t r u c t i o n s  w i l l  result i n  t h e  
employee being s u b j e c t  t o  dismissal .  

(a)  Employees involved i n  a c c i d e n t s  w i l l  be  
n o t i f i e d  by t h e  Company whether t h e  acci- 
d e n t  was a chargeable  or  a nonchargeable 
a c c i d e n t  wi th in  t h i r t y  (30) days a f t e r  t h e  
l a s t  day o f  t h e  month i n  which t h e  a c c i d e n t  
occurred.  
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3 - EQUIPMENT 

(a) Tampering w i t h  tachograph, governor or 
other safety devices: 

1st offense - 1 week off 
2nd offense - subject to dismissal 

(b)  Failure t o  ensure that power equipment is 
properly serviced for gasoline, o i l  and 
water, and that all tire pressures are 
checked before leaving t h e  terminal where 
required by t h e  Company: 

1st offense - reprimand 
2nd offense - 1 day off 
3rd offense - 3 days off 

subsequent offenses - subject t o  dismissal 

(c) Failure t o  properly tarp cargo and 
equipment: 

1st offense - reprimand 
2nd offense - 1 day off 
3rd offense - 3 days off 

subsequent offenses - subject to  dismissal 

(a)  Failure t o  report mechanical defects i n  
equipment, i f  known: 

1st offense - 1 day off 
2nd offense - 3 days off 

subsequent offenses - subject t o  dismissal 
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(e) Unauthorized use of Company motor 
vehicles: 

1st offense - reprimand to 3 days off 
2nd offense - subject to dismissal 

(f) Failure to report negligent damage to a l l  
equipment cosmetic damages to trucks, 
trailersr warehouse, forklift: 

1st oEfense - 3 days off  
2nd offense - subject to dismissal 

4 - CONDUCT AND BEHAVIOUR 

(a) Consuming intoxicants or illegal 
stimulants while on duty or the Company's 
property : 

1st offense - subject to dismissal 

(b) Reporting for duty while under t h e  
influence of a n  intoxicant or an illegal 
stimulant : 

1st offense - reprimand to 1 week off 
2nd offense - subject to dismissal 

( c )  Theft, or wilful damage: 

1st offense - subject to dismissal 



(d) Failure to obey instructions of authorized 
personnel (names of persons in authority 
will be posted) : 

1st offense - reprimand 
2nd offense - 1 day off 
3rd offense - 3 days off 
4th offense - '  subject to dismissal 

(e) Deliberate disobedience of orders of 
authorized personnel: 

1st offense - subject to dismissal 

( f )  An employee w i l l  not be discharged due to 
loss of driver's license. The Union and 
the Company will meet to discuss movement 
to alternate work but no other employee 
will be laid of€ due to. such move and the 
employee moving shall be placed at the 
bottom of the departmental seniority list 
for work preference and lay-off. If the 
employee regains his license prior to job 
bid time, he will revert to his former 
position. 

(9) Written letters on behaviour or conduct 
received from a customer: 

1st offense - 3 days off 
2nd offense - subject to dismissal 
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5 - REPORTS 

(a) Deliberate falsification of time cards or 
trip reports: 

1st offense - subject to dismissal 

6 - DRIVING BEHAVIOUR 

(a) Driving at speeds in excess of Government 
posted speed limits but not to exceed 
s i x t y  (60) miles per hour: 

1st offense - reprimand 
2nd offense - 1 day off 
3rd offense - 3 days off 
4th offense - subject to dismissal 

7 - ATTENDANCE 

(a) Failure to notify the Company not less 
than one (1) hour before regular star t ing 
time when unable to report for duty with 
reasonable explanation: 

1st offense - reprimand 
2nd offense - reprimand 
3rd offense - subject to dismissal 
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(b)  Reporting late for  work without a 
reasonable explanation : 

1st offense - reprimand 
2nd offense - 1 day OLE 
3rd offense - 3 days off 
4th ofrense - subject to dieiidssal. 

8 - FREIGHT 

(a) Incorrect counting of freight by employee8 - picking up and delivering: 

1st offense - 3 days off 
2nd offenee - 1 week off 
3rd offense - subject t o  dismissal 

Counting 
employee’e record yearly. 

freight: offense to be removed from 


