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Thi s Agreenent nade this twenty fifth day of AUGUST, 1986,

BETWEEN

e

' MEYERS TRANSPORT LI M TED
HﬁRElNAFuR CALLED "THE COMPANY"

AND

THE CANADI AN BROTHERHOOD OF RAILWAY,TRANSPORT & CGENERAL WORKERS
HEREI NAFTER CALLED "THE UN ON'

| TEM #1: PURPOSE

1.01: The purpose and intent of this Agreement shall be to es-
tablish nutually satisfactory relations between The Conpany and

t he Enpl oyees covered hereunder, to provide for the pronmpt and
equitabl e disposition of grievances and to establish and nmaintain

satisfactory working conditions, hours of work and rates of pay
as contai ned herein.

1.02: Meetings between the officers of the Union gand officials

of the conpany shall be held whenever deemed advisable to discuss
matters of nutual concern

| TEM #2: RECOGN TI ON

2.01: The Union will bargain as a group in negotiations for
renewal of contract.

2.02: This agreenent shall apply to all enpl oyees of the 'conpany
working in and out of the Province of Ontario, i ncluding depen-
dent br0kerS——and—Ethudrng—fnrenen—and—a*Jpatohers, t hose above
the rank of forenen and dispatchers, office and sales staff, tem
porary enpl oyees, persons regularly enployed for not npore than
twenty-four hours per week, and students enployed for the schoo

vacati on period.

2.03: It is further understood and agreed that new enployees

shall not be included in the bargaining unit covered by this
agreenent until they have completed their probationary period.
O34870/
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’ However, they shall receive wages as outlined in Appendix "A" of

~

this agreenent. After the probationary period, all eligible
enpl oyees nust join the organization and maintain their nenber-

ship during the period of their enploynment with the conpany.

2.04: As a condition of enploynent, all eligible enployees shall
join the Union, and shall maintain their nenbership during the

term of this agreenment and any extension or renewal thereof; such
menbership to take effect within Sixty days from date of hiring
in the case of new enpl oyees.

2.05: As a condition of enploynent, each enpl oyee shall sign a
form authorizing the conpany to deduct the regular nonthly dues
of the Union from his final pay during the nonth. The Union in-

itiation fee shall be included in the first nonth's deducti on.

2.06: The Union shall supply the ~conpany with the necessary

forms which shall be signed by all enployees covered by this
agreenent as may be required, and by all new enpl oyees thereafter
on the day of hiring. All conpleted nenbership applications
shall be remtted to the Union pronptly. Each conpl eted dues
deduction authorization shall be retained by the conpany, and
shall be returned to the Union pronptly upon termination of an

enpl oyee' s enpl oynent .

2.07: The conpany shall remt pronptly by cheque to the
Canadi an Brotherhood of Railway Transport & General Wrkers
Union, 2300 Carling Avenue, Qtawa, the total anmount of dues and
initiation fees deducted along with a list of the enployees from
whom deductions were mnade. Dues deductions shall be shown on T4

slips.

2.08: The conpany agrees not to enter into any agreement or con-
tract wth its enployees either individually or collectively
which in any way conflicts with the terns and conditions of this

agr eenent .

| TEM $#3: NMANAGEMENT RI GHTS

3.01: The Union recognizes the right and authority of the com
pany to exercise its rmanageri al functions, provided that all
enpl oyees covered by this agreenent shall be treated with equal
justice without violating the terns of this agreenent, and all
enpl oyees shall be entitled to utilize the provisions of this
agreenent for the review and adjustnent of grievances.



| TEM #4: STEWARDS

4.01: The conpany acknow edges the right of the Union to desig-
nate one or nore stewards to assist enployees with grievances
The Union shall inform the conmpany in witing of the nanes of
such officials and of any changes.

4.02: The activities of a steward shall not interfere with the
regul ar operations of the conpany. The conpany shall notify the
Union prior to t he suspension or discharge of any steward oft
chi ef steward.

4.03: In the event of a lay-off necessitated by a shortage of
work, the steward or chief steward concerned shall be retained in
the work force and shall only be laid off prior the the 2nd
seni or enpl oyee, provided however that this arrangenent shall not
interfere with the maintenance of an efficient work force. For
work preference, the steward or chief steward shall enjoy his own
seniority or that of the last nan called in his departnment ex-

cluding the senior enployee, whichever is the greater. Provi di ng
however that nothing herein shall interfere with the conpany's
requi rements for the maintenance of an efficient work force.

4.04: The conpany shall not refuse permssion to any repre-
sentative of the Union upon request to enter the conpany's
premses in the admnistration of the agreenent. O her ac-

tivities on conpany premses shall only be with the consent of
t he conpany. Any officer or stewards of the Union shall have the
right to check the dispatch sheet in the case of a conplaint or
grievance after having cleared the sane w th managenent.

| TEM #5: CGR EVANCE PROCEDURE

5.01: In this article, a grievance shall concern the interpreta-
tion and application of any clause in this agreenent, al | eged
violation of the agreenent, and all eged abuses by supervisory

personnel in the treatment of enployees. Any question of whether
a dispute is a grievance may be taken up through the grievance
procedure, and if necessary, carried to arbitration.

5.02: Any enpl oyee having a grievance shall first discuss sane
with an official of the ~conmpany not later than Seven days
(Saturdays, Sundays and observed holidays excepted) from the tine
the conplaint arose. The enployee may be acconpanied by his
st eward. He shall be given an answer wthin Seven days
(Saturdays, Sundays and observed holidays excepted} from the tine
di scussi on took place.

5.03: Failing settlenent above, the enployee and the steward
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shall meet with the local manager of L-he company or his appointee
within Seven days (Saturdays, Sundays and.. observed holidays
excepted) in an effort to reach a settlement. The grievance
shall be submitted in writing at this stage..

Y 5.04: Failing settlement above, the Union <shall take up the
} grigvance with the general manager of the company within Fourteen
days frem the date the grievance was submitted inwriting

5.05: 1 f no settlement !is reached, the gl’ievarwce shall: be’ sub-
mitted for .final settlement to arbitration. In” any of t h e
preéceedinyg steps , the presernce of a irepresentative o f the

Canadian Brotherhood of Rai lway Tiransport & Genaeral Workers Union
may be requested by either party.

5.06: Where arbitration is required, the arbi tration provisions
contained in the labour relations act. of Ontaiio shall. be used.
5.07: Each of the parties hereto shall bear the expenses of its

representative on the Boat-d of Arbl tration, and one half the &x-
penses and fees of the Chairman of the Boat-d.

5.08: It is mutually agreed that’ every effort shall be made to
settle grievances with the least possible delay.

5.09: Within Five calendar days of the request by either party
for a Hoard , each party ghal 1l notify the, other of the name of
it’s appointee.

5.10: It shall be understood that the settlement of a grievance
shall not incerfere with the regular operation of'the company.

5.11: Mo decision  of bhe Board of ‘Arpitration shall be givan
which is inconsistent with Lh;g Agreement or. whiQh“pUﬁprFS: to
alter, modify or aménd any part of this Agreement. '

5.12: The Boat-d of Arbi trat ion shal 1 consist of .Three pet-sons.
Une ko be appel nted by the. company , oneg to be an appoi ntes of’ the
UniOn, and the third snall be the Chairman by the tyo so  ap-
pointed.

5.13: The notice requesti ng the establ 1shment of ‘a Board of Ar-
bitration to deal with a grievance shall contain the name of the
nominee of« the party giving notice. The party receiving the

not ice shall within Five days (Saturdays, Sundays and holidays
excep ted) of the receipt of such notice, advise the party giving
the natice in wri ti ng as to the name of i t $ nominee. If no such
notice is given, the party giving the not:ice shall apply to the
Minister of Labour- for the who shal , under the Canada lL.abour
Code, appoint the nominee. It shall be the responsibility of the
two nominees so¢ appoilinted to, wi thin Seven days , agree u pon a
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Chairman, and in the eveni that the nominees f-il 'to-reach agroe-
wment as Lo Lhe name of bthe Chalrman, 1t zhall be Lhe respon--
sibility of the nomines of the party serving L e origihal notice

to ask the Minister «of Labour ,to appoint a Chaivman.

5.14: The Board of Arbi tration sc consti tu ted of Three members
shall _then for thwi th consider and determine the written grievance
and the decision of a majority of the members of the Arbitration
BOard shall be final and binding ©on all parties concerned.
Should there be no majority decision, the decision of the Chair-
man shall govern.

5.15: The Union recognizes and agrees that’ Stewards have regular
duties to perform in connection with their employment. - In ac-
cordance wi th the foregoing, the cbmpdny wil 1 compensate stewards
at. their hour 1y rate of pay for the time spant during their
regular _working hour-s in conferences between the $ tewards , the

employee and management held under this agreement. Stewards will
not be compensated for time spent prior te or beyond their
regular WO Ikl ng hours. "Conhferenceaes" as used herein shall not

include the nsgotiation of the agreement o1~ of renewals thereof.

ITEM #6: SENIORITY

6.01: On lay-offs, the, company sh&ll apply the principle o f
“last on, first off”, provided however, ‘that this arrangement
shall not interfere with ‘the maintenance of ah efficient work
force. On rehiring, the principle of “last; off, firgst on” shal |’
be applied. Seniority shall be ‘terminal wide as regard to high.-
way drivers and local drivers and all other employees. on | ay-

++ offs of more than three dlaya', seniority may be used to bump into

other departments providing an employee .1 = competent to d o the

work requ i red. Emplovees shal 1 advise the company within twenty-
four hours of personal notif ication (Saturdays, Sundays and ob-
served holidays excepted ) of intent to return to work. For the
purpose of seniority in dispatching, Broke! = shall fall into .the
seniori ty list with other non-broker employees according to the
date of hiring. BErokers may bkid only on jobs designated by the
company as open to. brokers.

6&.02: Brokers Clause: Should the company decide to’ enpl oy
broker drivers, it iz agreed that they shou l1d be members of the
Union . Employees wi 11 be given first option to become broker
drivers and no Union member would be laid off directly as , a

result of Lhe hiring of a broker driver.

&.03: In the event of a :generzl lay--off due to lack of work and
recall theresfrom, the apti tude and qualif ications of’ the employee
concerned wi 1 1 be the governl nyg factor ; and where’ management is
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‘ concerned wll be the governing factor; and where managenent is

satisfied that, as between enployees, their aptitude and
qualifications are relatively equal, the senior enployee shall be
given preference. Before laying off an enployee out of the ac-
quired seniority order, the conpany shall notify the Union. The
conmpany accepts the seniority list which is appended hereto as
Appendi x "B". The Conpany shall furnish subsequent seniority

l[ists to the Union whenever required.

It is the duty of enployees to notify the conpany of any change
of address or phone nunber. Any communi cation by the conpany to
an enployee shall be deened valid if sent to the last known
address on record with the conpany.

6.04: Enployees will be allowed a mninum of ten hours off be-
tween runs at their honme term nal

6.05: Seniority shall commence Sixty cal endar days from the
date of hiring, and shall be reckoned from the date of hiring.
An enployee off work because of sickness or accident, after he
has acquired seniority shall be listed for seniority rating ac-
cording to his date of original hiring.

6.06: It is agreed that an enployee's seniority shall be based
on the length of his service wwth the company irrespective of
posi tion hel d.

6.07: Seniority shall be considered broken for any of the fol-
| owi ng reasons:

A - Voluntary termnation of enploynent.

B. - Enployee discharged and not reinstated wunder grievance
procedure.

C. - Exceeding Ileave of absence granted by conpany w thout
securing a witten extension

D. - Failure to report for work wthin Seven days of
notification.

E. - Acceptance of enploynent other than agreed upon by the

conpany and the Union while on |eave of absence, except for nedi-
cal reasons or when such enploynent is within the Union

6.08: An enployee desiring a |eave of absence shall obtain wit-
ten perm ssion from the conpany. The Union shall be notified o-f
all |eaves of absence granted.

6.09: An enployee subjected to disciplinary neasure shall retain
all seniority rights when the penalty ends.

6.10: In the event of a conplete closure of a termnal or depart-
ment where separate seniority is maintained and where the work is
noved to another terminal or terminals, under the jurisdiction of
this agreenent, the Conpany wll allow enployees to dovetai
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' their seniority dates with those persons already enployed at the

termnals t0 which they are noved. The Conpany w |l have the
sole authority to decide the nunber, and |ocation and type of op-
portunities available at the other termnals.

| TEM 4#7: DI SCHARGE AND SUSPENSI ONS

7.01: A grievance concerning a discharge shall not be enter;
tained which is not filed with the conpany in writing within
Seven days (Saturdays, Sundays and observed holidays excepted)
of the tinme of discharge. Wiere an enployee is discharged at a
foreign termnal, the hourly limtations shall commence at the
time of his arrival at his hone term nal. Di schar ge gri evance
shall follow grievance procedure aforenentioned,

7.02: A driver suspended or discharged away from his hone ter-
m nal shall receive transportation to his honme termnal.

| TEM #8: STRIKES AND LOCK-QUTS

8.01: There shall be no |ock-out by the conpany or any strike,
Sit-down, sl ow down, work stoppage or suspension of work, either
conplete or partial, for any reason by the enployees during the
term of this agreenent.

| TEM #9: EQUI PMENT

g.01: It shall be the duty of the conpany in accordance with the
Governnment regulations to maintain vehicles in a safe operating
condition and equipped wth safety appliances required by |aw.
Enpl oyees shall report pronptly to the company in witing all
defects in equipnent. The senior qualified maintenance man on
the premses, or where necessary, the senior qualified repre-
sentative of the conpany present, shall be responsible for the
condition of all equipnent.

9.02: It is agreed that the conpany shall have adequate heaters,
wi ndshield w pers, washers, and defrosters in all units. Radi os
will be placed in all units purchased after January 1st, 1979 in-
tended for regular highway use.

9.03: Forns will be provided to report all defects in equipnent.
Enpl oyees will report all defects on these forns, and the conpany
will ensure that any such defects are repaired wthout undue
del ay. The conpany will keep a copy of each report on file, and
the enpl oyee making the report may keep a copy if he so desires.
If a vehicle is judged unsafe for the road, it is the respon-
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sibility of both the conpany and the enployees to ensure that
this unit is not dispatched out prior to repair.

| TEM #10: BULLETIN BOARD

10.01: The conpany agrees to permt postings of any Union ac-
tivities on the conpany bulletin board.

10.02: New or replacenent positions within the conpany nust be
post ed. If an enployee is not accepted for the posted positions,
he al one, or with the association representative, shall be given
an explanation and be allowed a Fourteen day period to grieve.

| TEM #11:UNIFORMS

11.01: If an enployee wshes to wear a uniform after Six
nont hs seniority, the conpany shall pay fifty-percent of the pur-
chase cost for one uniform each year. The cost of maintaining

the uniform shall be paid by the enployee.

If a driver prefers to rent a uniform for one year rather than
buy, then he may do so with the conpany paying fifty-percent of
the rental cost up to a maxi num of one-half the cost of a new
uniform as of January 1st in the rental year.

11.02: Safety Shoes: The cost to be shared equally by the conpany
and the enployee. Maxi mum total cost-of shoes or boots to be
ei ghty dol | ars. Enpl oyees to be entitled to one pair of safety
shoes or boots per year after one year of enploynent with the

conpany.

11.03: Uniformto consist of the follow ng:

two pairs trousers, three shirts (two long sleeve and one short
sl eeve), one jacket (wi ndbreaker with zip in lining for wnter).
As of January, 1982 the price of this outfit amunts to two

hundred and thirty dollars.
11.04: The conpany to have the right in deciding the col our

11.05: Coveralls cost to be absorbed by the conpany. Each
enpl oyee to be supplied one pair of coveralls per year after Six
nont hs of enploynent with the conpany.

11.06: It is the drivers responsibility to keep his uniform as
clean and neat as reasonably possible at all tinmes and to wear

his uniformregularly.



| TEM #12: LOSS, SHORTAGE OR DAVAGE TO CARGO

12.01: In a case where one enpl oyee picks up a load or shipnent,

and another delivers the sanme load or shipnent and therefore two
or nore are involved, al | shal | be charged with the loss

shortage or danmmage, unless it is proven to the satisfaction of
both the Union and the conpany that one or nore enployees are or
are not to bl ane. In such cases, only those found negligent wll
be charged.

12.02: The conpany shall have up to Ten days from the date of
filing of claimby the customer to register a claim wth the
enpl oyees, who shal | have Five days to register a grievance
should they fail to agree with the claim A notice of any such
claim shall be placed in the enployee's bonus credits.

| TEM #13:. SAFE DRI VI NG AWARDS ASSCCI ATl ON

13.01: The conpany to keep safe driving awards association in ef-
fect for the drivers.

13.02: Canada Savings Bond payroll deductions wll be available
provided that four or nore persons request them.

| TEM #14: BEREAVEMENT PAY

14.01: An enployee who has attained seniority will be granted up
to Three days |eave of absence with pay for tine lost from work
for the purpose of making arrangenents and attending the funera

in the event of the death of his spouse, parent, child, nother or

father-in-Iaw, br ot her, si ster, son or daughter-in-I|aw Such
possi bl e days of absence shall be between the day of death and
the day of the funeral inclusive. In any event, t he enpl oyee

shall not be entitled to receive any pay hereunder as to any day
upon which he would not otherwi se have been scheduled to work for
t he conpany.

In addition, each enployee is entitled to one day off with pay to
attend the funeral of a grandparent, grandchi | d, brother-in-I|aw
or sister-in-law and | eave of absence up to three days without
pay will be granted in the event of a close relative' s death.

| TEM #15: STATUTORY HOLI DAYS

15.01: The followi ng holidays will be observed:



New Years Day Labour Day

Good Fri day Thanksgi vi ng Day

Victoria Day Chri stmas Day

Dom ni on Day Boxi ng Day

G vic Holiday
15.02:
Al'l enployees laid off or working short hours and who have worked
any tine in the Seven working days, excl udi ng Saturdays and Sun-
days, preceeding the holiday will be entitled to pay for the
holiday provided that sick benefits are not being supplied
t hrough the G oup Insurance Pl an. Enpl oyees legitimately ill for

a period not exceeding Seven working days, Saturdays and Sundays
excluded, prior to the holiday shall be paid for the holiday. In
case of illness, the conpany may require a doctor's certificate
supplied by the enployee to substantiate reasons for absence.

15.03: If an enployee is required to wrk on any of these
hol i days, he shall receive pay at the rate of tinme and one half
for the time worked in addition to his regular statutory holiday

pay .

15.04: If an enployee is required to work between 12:01 AM and
8:00PM Sunday, he will receive pay at the rate of double tine for
such hours worked. After 8:00PM Sunday he will receive pay at the
regul ar straight tinme rate.

15.05: When one of the observed holidays falls on a Saturday or a
Sunday, the day proclainmed shall be the day observed.

15.06: An enployee shall not be entitled to be paid for the
afore-nmenti oned holidays until such tine as he has been an
enpl oyee of the conpany for Sixty cal endar days.

15.07: Should there be loads that nust be noved on the eve of an
observed holiday, the nost junior highway drivers may be required
to accept such dispatches.

15.08: Drivers will be paid the average of the enployee's daily
earni ngs exclusive of overtinme to maxi rum of nine hours for |oca

drivers and ten hours for highway drivers. To be paid for a
statutory holiday drivers nmust be available for work both the day
before the holiday and the day after the holiday. Excepti ons
will be nmade in the case of illness.

| TEM #16: VACATION WTH PAY

16.01: Enployees with less that one year of enploynment by June
30th of any year shall receive Four percent of his total earn-
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16.02: Employees who have between One year- and Six years enploy-
ment by June 30tho f any vearrshal | receive Four percent of his
total eat nings of the previous year angd Two weeks off.

16.03: Employees who have between Six years and . Twelve vyears of
employment by June 30th of any year- shall receive Six percent o f
his total earnings of the previous year and Three weeks, off .

16.04; Employees who have sompleted batween twelve and twenty
five yvears of employment by June 30th of. any year shall reoceive
Eight percent of his total aaﬁming,of‘thévprevioys‘yeah a@d‘FbUr
weeks of f. . ‘ C EEE ' - '

1
'

16.05: ‘Employees who have completed tL«iel“‘:t\,?“'five,yt—;ar*s—: of enploy-
ment by June 30th of any 'yeair shall receive ten percent of his
total earnings of the pr'e,v:u»u&; vear and five weaeks off. ’

16.06: AN employse who im any year sever:.. oI" has severed his
employment, shall receive at, ‘the time of the séverance, o r as
soo0n as reasonably possible thereafter , vacation pay computed at
the proper percentage in accordance’ wi th the length ‘of ‘employment
w1l Lh the company as set ou t above .

16.07: Any of the statutory holidays falling within an employee’s

annual vacation shall be paid f0r in accordance with article
1%.08, in addition to the employee’s annual vacation pay, provid-
ing thbe employee is available f0r work on the normal shift

preceeding and Following his annual vacation.

16.08: The choice of vacation period shall normally be according

to senior i Lty , and it i s agreed thatemployees, as much as pos-—

sible, wil 1 choose vacation periods zmuch tha t they fall within
, the slower per rtods of company operations. ' -

16.09: No employce . shall take mot-e than; two cansecu tive weeks
vacakion at any one time. Any employee desiring t0 take more
than two weeks vacation at one time must make a written request
at least six weeks prior to the requested time to the company .
The request shall be considered by the company and if felt neces-
sary or advisable, the, Union executive shdll be consulted. In
ill cases, the employee making the redquest. shall be given a n
answer ‘to his requestwithinfi fteen days of t h e company 'receiv- "'
ing the said request. ,

ITEM »#17: WORK ALLOCATION AND MHOURS
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17.01: AIl jobs will be bid annually and job bids will take ef-
fect on the monday of the first pay period in March of each year

The conmpany wll designate which jobs will be open to brokers
only. Al enployees will have the opportunity to bid on new 'runs
as they cone into existence. Seniority will always be the decid-

ing factor, provided enployees are equally suitable and conpetent
to perform the required tasks. Jobs may be bid in the follow ng
depart nents:

Local

Dock

Mai nt enance

Ontario H ghway and Mving
U S. H ghway

Ontario Spare

u.s. Spare

Only dock enployees may bid on dock jobs; only nmaintenance
enpl oyees may bid on maintenance jobs; only drivers may bid on
drivers jobs; and brokers may only bid on jobs designated by the
conpany as open to brokers.

17.02: Once a person has been accepted for a position he shall be
responsible for the duties associated with that position as in-
terpreted by dispatch throughout the one year period, except for

reasons that the run is discontinued, of heal th, or upon mnutua
agreenent between the conpany and the enployees directly con-
cer ned. Enpl oyees shall lose their seniority for the renainder

of the one year period when transferring for any other reason

17.03: Work which does not fall under any defined position or is
in excess of what the persons responsible for the position are
capable of performing within the conpany's time requirenents wll
be classed as extra work . Such extra work will be allocated
anong avail able enployees on the basis of seniority wthin each
departnent provided the drivers are equally suitable and com
pet ent.

17.04: A driver who prefers not to accept the extra work allo-
cated in the above nmanner drops to the bottom of the available
driver list for the remainder of the day.Drivers are encouraged
not to refuse allocated |oads because of the dispatch conplica-
tions that arise. However,in the event that a load is refused by
all  permanently classed drivers available within a given depart-
nment then the |east senior available driver, within the depart-
ment must undertake to perform the required task

That 1S local drivers cannot refuse a local run and expect high-
way driver to run it and highway drivers cannot refuse a highway
| oad and expect a local driver to run it.

12



17.05: Dispatch will whenever prac tical contact drivers each af-
ternoon advising them of their starting time and duties for the

f ollowing day . However, 1 f no zommunications betwéen dispatch
and the dr iver is practical t hen the driver must accept the writ-
ten instiructions left for him by dispatch. No driver-requested

changes wi 11 be made, i n the dispatch. -af ter 5:30 P.M. of .the
preceding day. .

17.06: Everything being equal , senior employees available w it h in
each department will be given the first opportunity to work in
their department on .the Sixth day of operations. However, i n

the event that work i3 declined, the company reserves’ the right .

to allocate the work to the Least sgnior suitable employee. .

17.07: Drivers held over shall be given preference for first
returnloads. When a driver is held over, away from home ter-
minal, layover pay wWill commence after ten hours off duty and
continue for up to ten hours; if he is held over beyond these
twenty hour-s, layover pay will commence again after fourteen fur-
ther hours off duty and continue for up to ten hours;. The latter
process will be repeated each twenty-four hours until the driver

i's given a return load.

17.08: 1 n the event of .change ¢f schedules, employees wi 1.1 be
given two hours notice before being expected to report .for work
wherever practicable . Sunday night work will be dispatohed‘
before 1:00 P.M. the preceding Sa turday , wherever possiple or at
least twenty-four hours prior Lo the time of dispatch and’ drivers
must obtaln instruc bions by that time. o

17.09: When & drivar 1s requestsd by management: to. tranzfer to
another Job for variocus rgazons, sush as shortage of work, | thersg
w1ll be no less 1n rate of pay 1 e.: driver to mgchanic. helper,

amployes will raceivé-dr;vera rate of pay.

17. LO: Hour-c, wor ked over fi f by per week for loczd ‘drivers and
over - sixty for ‘highway drivers wi] 1 be paid at time and one
half.

17. 11 . The Local area wil 1 be defined as any point withinn the to-
tal area enclosed by a circle drawn with home terminal as the
centre and a radius of forty-miles {sixty—-five kilometers).
Available Local drivers will be givenpriority ron all trips
within this area. In addition, runs between Lindsay and
Campbellford will be considered local movements . If a |ocal
tractor driver goes beyond this area during a. continuous working
period he will receive the highway drivei- t ate of pay for. the en-
tire day. In this event; he shal 1. be paji d cne and one--half times
his 1local rate of pay for &l l hours worked 1n excess O f fif ty
hours that week . Detai'Lled maps are a t tached (Appendix E ) of sach

13



' Avai |l abl e highway drivers will be given priority on all runs out-
side of this area.

If it beconmes apparent that the allocation of a trip according to

the seniority situation will lead to overtine by week's end then
a less senior driver not expected to earn overtine my be
selected for the trip. This decision will. not be nade until it
is obvious that the allocation of the trip to the senior driver
would <clearly lead to overtine. A highway driver will not be
required to do local work while a local d river runs a highway
| oad.

17.12: Al tine paynents of drivers which shall include break-
downs or other unavoi dabl e del ays, shall be calculated at the
prevailing hourly rate of the driver. Any claim for pay nust be

accounted for by the drivers on a form provided and approved
by the conpany's representative in charge.

17.13: The hourly rates in attached Appendix "A" shall apply.

17.16: The conpany wll provide sleeping accomopdation at a
reasonable cost for the area when requesting a driver to stay
away from honme overnight. In addition, the driver wll receive up

to fourteen, dollars (Canadi an noney if spent in Canada, Ameri can
nmoney if spent in the United States) toward expenses after
twenty-four continuous hours away from hone. After each succeed-

ing eight hours continuously away from hone, they wll receive an
addi ti onal five dollars (Canadian noney if spent in Canada
Anerican noney if spent in the United States). Recei pts nust be
present ed.

17.15: Local drivers wll be conpensated at the highway driver
rate for each run that originates or termnates outside the |oca
area, but will not be reclassified as highway drivers until there

is evidence of a need to increase the nunber of highway drivers.

17.16: The person choosing the household noving position wll
operate primarily under his seniority as a highway driver but
will retain his local seniority.

17.17: 1If conditions require that a run comencing at Term nal
"A" be done by a tractor which is stationed at Termnal "B", an
available driver will be chosen from Terminal "A' whenever this
is practical and efficient.

17.18: The conpany nmay hire drivers fromtine to tinme who do not
have adequate driving experience in the opinion of the conpany.

It will pay these drivers a lower wage, to be negotiated with the
union, during their training period. The training period wll be
six nont hs, and the wage W Il increase gradually during that

14



. period, neeting the regular driver wage at the end of the period,

During that period the person will ride with other drivers, wor k
on the dock, in the office, or in the shop as required, and spend
all the tine deened necessary in classroom instruction and on-
t he-j ob training. All the terns and conditions .of the nornmal
pr obati onary period will apply. Qpportunities for training and
upgrading of skills and position will be given wth due regard
for seniority of regular enployees; that is, trainees will not be

allowed to leap frog over regular enployees, provi ded that the
regul ar enployee is willing and able to train for the higher
posi tion.

| TEM #18: CGENERAL

18.01: Enployees handling hazardous material shall be supplied by
the conpany with any and all equi prent (rubber clothing, goggles,
safety hel nets, etc.) to protect the enployee's person, also for
| oads consisting of soya beans or grain in rack trailer

18.02: The conpany agrees to provide clean, sanitary and adequate
facilities in respect to washroons in each term nal

18.03: Enpl oyees covered by this agreenent, called in for work
shall receive no less than Four hours pay on any normal work day
from Monday to Friday inclusive, and no less than Four hours pay
on any Saturday, Sunday or holi day.

18.04: Al enployees who have a regular starting tinme or who are
on scheduled runs will not be required to contact the conpany
before reporting for work.

18.05: Enpl oyees shall not take nore than one continuous hour for

neal s. However , should the taking of a full hour for mneal cause
additional waiting tine, the conpany may request the enployee to
take not less than thirty m nutes. No enployee shall be com

pelled to take nore than one continuous hour for |unch.

18.06: Al hourly rated enployees shall be allowed a Ten mnute
coffee break in the first half shift and in the second half shift
wi t hout | oss of pay. It is understood that this privilege shal
not be abused and it shall be the drivers responsibility to ar-
range the taking of the coffee break so as to cause a m ni mum of
delay in the performance of their work.

18.07: Al enployees shall be supplied an account show ng the
anount earned by hours and pay deductions with their pay in an
envel ope on each pay day.

15



‘ 18.08: Drivers shall not be held responsible for damage while
towm ng or pushing a vehicle if instructed to do so by the com

pany.

18.09: Managenent  wil |l not perform work normally done - by
enpl oyees if such performance would lead to the lay-off of an
enpl oyee as a result of a |ack of work.

18.10: A part-tinme enployee shall be considered an enpl oyee work-

ing twenty-four hours or less per week. Wen a part-tine
enpl oyee's work exceeds Twenty-four hours per week, he shall,
comrencing with the week he exceeded the Twenty-four limtation,

be <considered a full-tinme enployee and all conditions of this
agreenent shall then apply.

18.11: The conpany agrees that before any new basic forms of
transportation are introduced, the conpany and the union will ar-
range a neeting to discuss the nmatters involved.

18.12: If any GCovernnent Legislation is introduced that would
restrict enployees to a Forty hour standard work week, the com
pany and the union shall neet Thirty to Sixty days prior to the
effective date of such legislation to negotiate anendnents to
this agreenent with respect to such |egislation.

18.13: The regular nonthly dues of the union shall be deducted
from brokers.

I #19: DURATI

(\,\
19.01: This agreement shall becone effective on August 25th,

1986, and s emain in full force and effect until August
6th, 1989.
/__’_______’._-—-"'\‘

.

19.02: Either party may give notice in witing to the other party
within a period which shall not be nore than N nety days, nor
less than Thirty days, prior to the date of expiry, of its in-
tention to termnate the agreenment or seek anmendnents thereto,
and in the latter case, the present agreenent shall remain in

full force and effect until the next agreenment is signed.

19.03: Negotiations shall comence within Fifteen days of the
giving of notice by either party.

This Agreenent shall be binding upon the parties hereto, their
successors, admnistrators, executors and assigns.
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Thi Agreement shall lee Gundineg upon

SUCCESLOrS,

adminiztrators,

For the Company:

executors

the
anii

For

ol L e

&S LUANS .

the WUnio

"hersto, their'
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@ APPENDLX "

HOURLY RATES OF PAY

LFFECTIVE DATE: AUG 25/86 FEB 23/87  AUG 24/87  FEB 29/88  AUG 29/88.

HIGHWAY $10.90 $11.10 $11,30 $11.55 $12.05

LOCAL TRACTOR $10.05 $10.25 $10.45 £10.65 $11.10

STRAIGHT TRUCK ,  $9.40 $9.55 59.75 $9.95 $10.35 -,
AND DOCK - : S

MOVING HELP AND  $6.80 $6.90 $7.10 $7.20 $7.50 :

NOVICE DRIVER ‘ SRR

MECKANIC ., §11.35 ~ $11.55 $11.75 $12.00 §12:50 '

MILEAGE RATE 24 cents  24.5 cents  25.5 c@sent:  27.5cents

(extra-provincial)

HIGHWAYD R1 VER S : !

Fii qualify -for- the hidghway' driver rate, the driver nust be deemed
competent by the company tn dri ve a tractor trailer inandbeyond
Toronto on areqgular basils, and be’ ready, willing and able to do
same when calledupon, recogniring thatthe highdr rate is 'to
compensate for the unusual hours as well. as the higher- level of
ability required.

If> due to lack of work, ‘a highway dir . ver is of fered local wc%'rk,
he will be paidatthe highway driverr a t e

h elead hand for moving will be paid fifty cents per hour- above
h e highway diiver rate.

The lead hand onthaclock willbe parcd at  the highway driver
rate.

LOCAL DRIVERS:To qua']_ify as 2 btractor driver, bha ‘driver. must be
deemed competent by the company t¢ operate a tractor .trailer
safely and efficiently. This; requires a minimum of Six _ months
tractor experience, and drivers learningto drive tractorswill
not be compensated at the highert-ate for occasionalruns given
to them during’ that peribd.

Once a driver has qualified to drive tractors, ‘he will be paid at,
the tractorrate, regardlesss ot whether he di'ives a tractor or a
straight frame

[ . ‘ . .
Local drivers askedto waork'inToronto or- bayondwill ba .compen~

18



M LEAGE RATE: A nileage rate as per the above will be paid on all
trips _that go beyond the province of Ontario. The mleage will
be calculated as per the Household Goods Mileage Quide No. 12.
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4. August 25, 1986

APPENDI X

IVBH

SENORITY LIST

CAMPBELLFORD TERM NAL

Fred Pettifer
Jack Rowe

Kei th Tonpkins
Marvi n Lockhart
d enn Hagerman
John Sharp
Larry Tyrrell
John Spencer
Oto Przybilla
Davi d Rowe
Keith MacAlpine
Pet er Nadeau
Murray Shaw
John McKelvie
Fred Ward

Wayne Canpbel |
Reg Vineham

Bob Copperthwaite
Ji m Edgar

LI NDSAY TERM NAL
Bob Gaudette
John Calvert
John Bianco

Bill Langdon
Bill Cunday

COBOURG TERM NAL
Harry Irvine
Dave O Connel |
Hilton Duckworth
Ted Brooks

Barry Wicklum
Janes Varcoe
Gary Nol an

TORONTO TERM NAL
Doug Rupert
Henry Belliveau

D. M. Y.

01/06/51
01/06/55
22/10/75
14/03/717
01/08/80
30/06/77
24/09/79
14/06/83
16/08/83
02/01/84
11/01/84
25/03/85
29/04/85
27/056/85
03/69/85
07/10/85
27/01/86
20/03/86
26/03/86

23/01/78
03/10/78
01/11/82
05/03/84
04/03/85

01/12/82
04/07/83
27/08/84
21/05/85
20/08/85
10/03/86
26/06/86

19/03/84
11/01/85

PETERBOROUGH TERM NAL

Tom Rylott
Stewart Cameron

16/02/76
13/04/81

Transferred 03/06/82
Transferred 26/11/82

Transferred 12/9/85
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Chris Flemng
Gary Ratu

14/07/86  (21/08/85)
21/07/86
APPENDI X _"C"
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RULES AND REGULATI ONS

The followng rules and penalties to be charged for their viola-
tion are to be placed in effect.

Five hours pay, at the option of managenent, may be deducted from
t he annual bonus in place of each "Days Of Penalty".

The conpany may add rules to this Iist, provided it gives the
union Thirty days notice in witing of the addition

1. ACCI DENTS

(A) Accidents for which the enployee is at fault, or for which
his action or lack of action is a contributory factor,

will result in disciplinary action, which may range
from "Reprimand" to "Dismssal" according to the
seriousness of the accident, the degree of negligence

or carelessness and frequency of accidents.

(B) Failure to report any accident as soon as possible wll
result in the enployee's being subject to dismssal

2. EQUI PMENT

(A) Tanpering with tachograph, governor or other safety
devi ce: Subj ect to Dism ssal

(B) Diesel engines nust be idled at least three (3)
m nutes after coming off the road before shut
down; also -they nust not be allowed to idle nore
than fifteen (15) mnutes at any one tinme wthout
speci al authorization.
1st offence = 2 days off
2nd of fence 1 week off
3rd offence subject to dismssa

(cy Failure to ensure that units are properly hooked up and
| ocking devices engaged and trailer support full;,
rai sed:
1st offense = 1 day off

2nd offense 3 days off
3rd offense = 1 week off _
Subsequent Offenses = Additional time off to dis-
m ssal .

(D) Failure to ensure that power equipnment is properly

serviced for gasoline, oil and water before |eav-
ing the term nal
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1st offense = reprimand
2nd offense = 3 days off
3rd offense = 1 week off

Subsequent Offenses = Subject to dismssal.

(E) Failure to properly tarp cargo and equi pnent:
1st offense = 3 days off
2nd offense = 1 week off
Subsequent Offense = Subject to dismssal.

Not e: Al l | oads, other than asphalt roofing
materials, wll be tarped, unless specifically ap-
proved otherw se by dispatch.

(F) Failure to keep cab interior free of all refuse while
on duty:
1st offense repri mand

2nd offense = 3 days off
3rd offense = subject to dismssal

(G) Failure to report mechanical defects in equipnent if
known:
1st offense = 3 days off
2nd offense = 1 week off
Subsequent Offenses = Subject to dismssal.

(H)y Failure to maintain a respectable personal appearance:
1st offense o reprimand
2nd offense 3 days off

3rd offense 1 week off
4th offense subject to dismssal

1o

(1) Failure to visually check load both to ensure that the
freight is properly |loaded and to ensure that the

| oad matches the bills:

1st offense = reprimnd
2nd offense = 1 day off
3rd offense = 3 days off

4th offense subject to dismssal

(J) Al tires are to be checked before leaving the yard and
every seventy miles (100 Kkiloneters) thereafter,
Al tires should also be checked upon returning to

t he yard.

1st offense
2nd offense
3rd offense

= repri mand
Subsequent O:f

days off

r
3

1 week off

ences = Subject to dismssal.
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the yard.

lst offense = reprimand
2nd offense - 5 days off
3rd offenge = 1 week off o o
' Subsequent Offences = Subject to dismissal.

C ONDUCT ANDBEHAVIOUR -

(A) Consumption of or posséssion of intoxicants or

illegal stimulants, opened or unopened, while

on duty. .

The term “on duty” shall mean any time from ' the

beginning of a

shift to the end of same, including all coffee,

breaks, or, lunch periods which may fall within the

time period:

lst offense = immediate dismissal

(This is a new. rule proposed by the company ,

to take effect on December 1/86, due notice
having been given to the Union.)

(B) Reporting for duty under the influence of i1intoxicants
or illegal 'stimulants: ' '

st offense = reprimand to one week off

ond offense ; subjsct to dismissal

(C) Theft, Dishonesty o willful damage or failure to turn
in monies collected: o i L
lst. offense - Immediate Dismissal |

4 f c.
¢ N PN '

(E) Discourtesy to-a customer, - supplier o{vfeLlow employee

(subject to investigation): ‘ -
lst offense’ © Reprimand ' .
2nd offense = 1 week off C
3rd offense : Subject to dismissal ,
(F) Mishandling of abuse of any company equipment or

Tproperty, excluding cargo, according to the degree
of negligence o Carelessness:

v lst offense = Reprimand toc 3 days of f
2nd off ense =3 days tolweek ‘off
3rd offense = Subject t o dismissal

(G) Failure ‘to obey instructions of authorized personnel’:
lst of fFense = Repr imand
2nd ‘off enze = Subject. to dismissal
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(J)
freight:

(K)

(L)

(M)

(P)

1st offense = Subject to dismssa

Failure to nake proper collections

1st offense = Reprimand
2nd offense o 1 week off
3rd offense = Subject to dismssa

Negligence in loading or wunloading, and handling of

1st offense = Reprimand
2nd offense = 3 days off
3rd offense = Subject to dismssa

Conviction resulting in loss of driver's licence while

Lat e

Snoki

Leavi

operation conpany equi pnent:
1st offense = Subject to dismssa

driver loses his licence while operating other
than conpany equi prent, the conpany w |l not be
obligated to provide other enploynent, but it is
agreed that a neeting will be held within seven

(7) days between the conpany and the union to dea
with the individual situation.

time deliveries when stipul ated:
1st offense = Reprimnd

2nd offense = 3 days off

3rd offense = | week off

4th offense = Subject to dismssa

ng of any form while fueling up
1st offense = 3 days off

2nd offense o 1 week off

3rd offense = Subject to dismssa

i

ng vehicle unattended while fueling up:
1st offense = 3 days off
2nd offense o 1 week off

3rd offense Subject to dismssa

Havi ng a passenger in the cab of the truck who is not

an enpl oyee of the Conpany, or other person
who has been specially authorized to be there:
1st offense = reprimnd

2nd offense o Subject to dismssa

Failure to lock an LTL trailer when dropping it at a

Meyers yard, except in the case where |ocks are
not, available and the driver reports this in
his trip report:

1st Offense: reprinmand
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2nd Offense: 3 days off
3rd Offense: one week off
4th Offense: subject to dismssa

4, REPORTS

(A) Intentionally punching another enployee's tinme card:
1st offense = Subject to dismssa

(B) Deliberate falsification of tine cards or trip reports
1st offense = Subject to dismssa

(C) Failure to report to dispatcher at specified times when
required to do so while on duty:
1st offense = reprimnd

2nd offense = reprimnd
3rd offense = 3 days off o
Subsequent Offenses = Subject to dismssal in

aggravat ed cases.

5. DRLVING BEHAVI OUR

(A) Failure to follow routings as designated or instructed
1st offense = 3 days off
2nd offense = subject to dismssa

(B) Driving at speeds in excess of governnent posted speed
limits:
1st offense
2nd offense
3rd offense
4th offense

repri mand
3 days off
1 week off
subject to dism ssa

0oH o

(c) Deliberate tailgating:
1st offense = reprimand to 1 week off
2nd offense = subject to dismssa

(D) Exceeding a speed of 55 MPH
lst offense repri mand
2nd offense 1 week off
3rd offense subject to dism ssa

o on

6. ATTENDANCE

(A) Failure to notify the conpany not |ess than one (1)
hour before regular starting tine when unable to

report, for duty with a reasonabl e explanation:

26



1st offence = reprimand
2nd offence = reprimnd
Subsequent offenses = subject to dismssa

(B) Reporting late for work:
1st offence repri mand
2nd of fence 3 days off
3rd offence 1 week off
4th of fence subject to dismssa

IR I

(cy Failure to report for duty after having been instructed
to do so :
1st offense = reprimand to 1 week off
2nd offense = subject to dismssa

(D) Any enployee absent due to illness nust supply substan-
tiating evidence satisfactory to managerment when
required.
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APPENDI X "D"

SAFE DRI VING AND CAREFUL HANDLI NG BONUS

To encourage care in the handling of freight and equi pnent the
conpany will pay a bonus of $5.00 per week for each week in
which over Twenty-Four (24) hours are worked from which will be
deducted fifty per cent (50%) of the cost of any claim or danmage
to equipnment or freight for which the driver was responsible to a
maxi mum of Fifty (50) dollars.

The bonus wll be payable to each enployee on staff on Decenber
1st of each year and will start to accrue on May 1st, 1976

PENSI ON CONTRI BUTI ON

To encourage savings towards a retirenent incone, in addition to
the statutory contribution towards the Canada Pension Plan, t he
conpany will contribute Five dollars ($5.00) per week for each
week in which over Twenty-Four (2%4) hours are worked for all
drivers with one years seniority. Drivers with over two years
seniority wll receive $10.00 per week for each week in which
over Twenty-Four (24) hours are worked. This sum will be paid
into a registered retirenment savings plan of the enployees choice
during February for the preceding year. Pension Contributions
will accrue from Novenber 1st, 1976 and will be restricted to
enpl oyees on staff on Decenber 1st of each year. Each enpl oyee
must match the conpany's contribution and can set aside any addi-
tional anount he so desires. Drivers qualifying for the $10.00
per week may elect in witing to have their contribution portion
applied in July of each year. Any enpl oyee who quits or retires
prior to Decenber first in any year shall be entitled to receive
his own contributions in addition to the Conpany contributions.

MEDI CAL | NSURANCE

The company will pay one hundred percent of the OHIP, Ilife in-
surance, and suppl enmentary health prem uns. The enpl oyees w |

pay their own weekly indemity and long-term salary continuance
prem ums. This wll ensure that the income received from the

enpl oyee-paid benefits will be tax free under current legisla-
tion.(note: The conpany may retain the conplete UIC prem um
rebate to cover the additional benefit cost,)
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If an enployee is required to serve on jury duty,

the conpany

agrees to pay eight (8) hours pay per day at the regular hourly

rate less the anmount of jury duty pay received for
two weeks (40 hours each),

a

maxi num of
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August 25, 1986

LETTER OF UNDERSTANDI NG

Bet ween Meyers Transport Ltd.
and the Canadi an Brotherhood of Rail way, Transport and General

Wor ker s:

Regarding the follow ng six brokers:

Henry Belliveau
Dave O Connel |
Tom Rylott

Doug Rupert
John Sharp

John Spencer

For the life of their truck, but not to exceed five years,
the above six Dbrokers may bid on the jobs which they currently
perform

W t nessed
For the conpany: Evan Meyers
Eric Meyers
For the Union Keith Tonpki ns

Dave Tilley




BROKER SUPPL EMENT

THI S AGREEMENT made this 25th day of August,. 1986

BETWEEN MEYERS TRANSPORT LIM TED and all Conpanies
controlled by Meyers Transport and all Meyers
Transport Divisions operating under Myers
Transport operating authorities

Hereinafter called the "Conpany"
OF THE FI RST PART

- and - MEYERS BROKERS represented by the
CANADI AN BROTHERHOOD COF RAI LWAY,
TRANSPORT AND GENERAL WORKERS

Herei nafter called the "Broker"
OF THE SECOND PART

WHEREAS t he Broker w shes to work with the Conpany under the
terns and conditions as set out hereinafter:-

NOW THEREFORE THI S AGREEMENT WITNESSETH that in considera-
tion of the mutual covenants and agree as follows:

1. | NTENT: Broker represents and warrants that the Broker hereby
engages in the business as an independent contract carrier and is
fully qualified and adequately equipped to carry on such busi-
ness.

2. (&) The Conpany agrees to tender freight , goods, nerchan-
dise and cargo of all kinds and descriptions for the purposes of
custody or transport and agrees to conpensate the Broker in full
payment for the services performed by the Broker in accordance
with this agreement,

(b) METHOD COF PAYMENT : Paynment for services rendered by the
broker shall be paid to the broker by the Conpany bi-weekly
within 30 days of the receipt by the Conpany of the Broker's in-
voice and such paynent shall be made by credit in the anmount of.
such paynent to the Broker on the Broker's account with the Com
pany and by remtting the net anmount outstanding to the Broker's
account: , subjectto any deduc tions in accordance with the provi-
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sions of this Agreenent. Broker invoices nust be in possession
of the Conpany Payroll Departnment by Mnday noon of each week to
be included in that pay.

3. OMWNERSHI P OF VEHI CLE: The Conpany and Broker agree to utilize
the equi pnent in the Conpany ’'s nane or in the Broker's nane as
setout In Schedule "A" attached hereto and forming part of this
agreenent . PROVIDED HOWEVER that if the equipnent is in the
Conpany's nane it is understood that the vehicle as setout in the
Schedule "A" is owned by the Broker and is in the nanme of the
Conmpany for |icensing purposes only. At the end of the term of
this agreenent or termnation of the Brokers enploynment with the
Conpany, for any reason, the Conpany agrees to transfer the
ownership of the vehicle or vehicles to the Broker wthin one
week after requested to do so in witing by the Broker provided
all nonies owng under this agreenment have been paid to the Com

pany.

BROKER RESPONSIBLE FOR EXPENSES: PROVIDED HOWEVER,that it IS un-
derstood that the Broker shall be responsible for all charges in

connection with the operation of this vehicle, i ncl udi ng but not
l[imted to gasoline, fuel, maintenance, repairs, drivers, base
plate licensing registration fees, road tolls, nmeal s and over -

ni ght expenses. PROVI DED FURTHER, that if the equipnent remains
in the nanme of the Broker, the broker agrees to conplete a |ease.

4.INSURANCE SETTLEMENTS:. Any noni es payable to the Broker by any
i nsurance conpany related to the Brokers vehicle shall be by this
Agreenent directly assigned to -the Conpany and the Broker' shal
be required to release any interest in such operation if required
t0 do so by the Conpany. Any paynents nade under any insurance
policy may be used by the Conpany in reduction of any monies
owi ng by the Broker under this Agreenent. The Conpany undert akes
to pay to the Broker the remainder of any insurance nonies
received with regard to danmge to the Brokers vehicle or equip-
ment while registered in Conpany nane forthw th

5. BROKER DUTI ES: The Broker agrees to:-

(a) receive, pick up and load such freight, goods nerchandise
and cargo at such tinmes and places the Conpany nmay require and
pronptly transport and deliver the said nerchandise at tines and
to destinations as the Conpany may require.

(b)immediately notify the nearest termnal of the Conpany in
the event of breakdown, accident or unserviceability of tractor
or trailer equipnent:

(c) immedi ately notify the nearest terminal. of the Conpany
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of any breakdown or del ay, which may result in the inability of
the Contractor to conplete the transportation and delivery in ac-
cordance with the Conpany instructions,

(d) imrediately report details of any accident in witing
upon such fornms as will be provided by the Conpany.

6. BROKERS DEPORTMENT: Custonmer goodw ||, being a very inportant
matter, the Broker undertakes to direct and control all dealings
and relationships with custonmers in a courteous and businesslike

manner

7. BROKER MJST OBEY THE LAW The Broker agrees to operate the
vehicles at all tinmes in accordance with the laws of the Province
of Ontario, Canada Labour Code and the laws of the United States
of America and all rules related to traffic safety, hi ghway
protection or road requirenents including reasonable rules and
regul ati ons as may be pronulgated by the Conmpany and agreed with
by thez-&r.gs.;-ée-n—f- of the U
8. BROKER RESPONSIBLE Y@R OWN VEHICLE The Broker assunes total
responsibility for the operation, managenent , supervi sion and
mai nt enance of the herein described vehicle in a safe and
adequate working condition and in appearance satisfactory to the
Conpany and shall pay and does covenant. and agree to indemify
and save the Conpany harmess in respect of all expenses arising
out of the operation, nmaintenance and repair of -the said vehicle,
including but in no way limting the generality of the foregoing,
and the follow ng charges:

(a) the maintenance charges and repairs, re-

pl acenment and repair of tires, paynment of charges or fines aris-
ing out of the operation of the said vehicle whether levied by
muni ci pal, provincial or federal authority

(b) BROKER RESPONSI BLE FOR COVPANY VEH CLE
The Broker shall protect all nerchandise and Conpany owned and
| eased equipnment tendered to the Broker from damage by the ele-
ments or otherwi se and shall exercise extrenme caution and care to
prevent said nerchandi se and Conpany owned equipnent from being
| ost, stolen, danaged or destroyed in any way.

(c) BROKER INDEMNIFIES COMPANY FROM ALL
cLAIMS: The Broker hereby covenants and agrees to indemify the
Conmpany of all clains, judgements or orders against the Conpany
arising from breaches of bill of lading or negligence of the
Broker, which occur between the time the cargo is accepted by the
Broker and delivery is nmde either to the Conpany or the con-
signee naned in the bill of lading by the contractor; Jjudgement
or order, such anounts shall be chargeable by the Conmpany agai nst
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the Broker and shall be deducted by the Conpany against the
Broker and shall be deducted by the Conpany from nonies owing to
the Broker under the provisions of this Agreenent as hereinafter
set out.

(d) METHOD OF PAYRO.LL DEDUCTI ON The Broker
hereby authorizes the Conpany by signing this Agreenent to deduct
bi nmonthly from his account the applicable charges described in
and arising out of this agreenent.

(e) PERM TS The Conpany wll supply to the
Broker with all the necessary permts licences and authorities to
operate the vehicle, which is no-t specified to be paid for by the
Broker in this_ agreenent.

(f) TRAILER The Conpany w Il supply the
Broker with trailers and trailer equipnent as required, properly
licenced and conpatible wth Comerci al Mot or Vehicle of the
Broker and will maintain safe and efficient trailers

(g) The Conmpany wll pay for |ong-distance

t el ephone calls authorized by the Conpany.

9. INSURANCE During the term of this agreenent the Company
agrees to procure and maintain insurance for Public Liability,
Property Conprehensive Damage, Car go, Collision, Fire and Theft
to the extent deened adequate by the Company and as required by
law, in respect to the Brokers tractor and the Conpany freight.

The Broker agrees to be responsible for deductibles. A copy
of the Certificate will be filed with the Union at each renewa
of the insurance contract upon request. The Union will be
notified of any changes of deducti bl es.

NOTE:
I nsurance deductibles in each category - Tractor, Trailer,

Car go, public Liability and Property Damage will be rated at
doubl e the conpany policy rate for any one incident or occurrence
when:
1. An unauthorized driver is dispatched by the Broker
2. An unauthorized passenger is carried by the Broker in
his tractor if the unauthorized passenger contributes to.
the claimin any way, A special letter of authorization
must be carried in the cab.
3. The tractor is on unauthorized services.

Authorized Purposes are:

A In the Conpany's service

B. Between a Term nal and hone or shop

C. Between hone and shop.

p. At shop of Broker

E. Al normal and responsible activities during |ayover



COSTS BORN BY BROKER:

4. Wen a Broker, or his driver is involved in an accident
in which he is proven to be under the influence of alcohol or
drugs.

5. It is hereby agreed and understood by the parties that
the Broker shall be responsible for the follow ng costs of opera-
tion, which are to be paid from the consideration received by
the Broker from the Conpany:

(a) all loss and. damage of racks, chains, bunks,
ri dgepol es, crosshows, tires, or any additional repairs to the
Conpany's trailers or property caused by the negligence of the
Broker or his enpl oyees:

(b) all the operating expenses of the commercial notor
vehicle, and the trailer if the same is owned by the contractor;

(c) fuel purchases from the Conpany, together with any

parts supplied or repair services given by the Conpany to the
Broker in maintenance of his equipnent;

(d) fines of negligence, breach of contract and/or
breaches applicable statutes, federal |, provincial or rmunicipal

arising out of the operation of the Contractor's comercia
vehicle in the Conpany’s service or otherw se.

10. PAINT:(a) The broker agrees that there shall be affixed or

inscribed on the said vehicle such words, names or devises that
the conpany may fromtine to tine prescribe and/or as may be
required by any applicable 1law, the expense of which shall be

borne by the Conpany.

(b) If required by the Conpany the Broker wll at his
own expense paint his vehicle in a domnant color suitable to<the
Conmpany within 6 nonths of being notified. Conpl enentary stripes
are acceptable but two tone designs nust be approved by the
Cener al Manager before painting.

{c) The Broker agrees to provide one driver, to each
vehicl e; These drivers must, be conpetent persons, properly
licenced and acceptable to the Conpany and to the insurance
conpany; the full responsibility for the paynent of these drivers
is the Broker's, The Conpany will nake deductions on behalf of
all permanent full tine drivers for all benefits covered under
this agreenent.

11.(a) WORKMEN’ S COMPENSATION BOARD: The conpany represents and
warrants that coverage under the wvarious provincial Worker’s Com
pensation statutes and regulations including brokers has been ob-
tained and is in full force and effect. The conpany will pay the
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rates set out in Schedule B, less the anount which it is required
to pay to the Wrker's Conpensation Board with respect to each
br oker . The conpany nust be notified in witing of any driver
changes.

(b)Coverage from the Wrker's Conpensation Board nust be ob-
tained by the Brokers who have nore than one unit, and he shall
pay for such coverage hinself, Such Broker will be responsible
and will personally file with Wrker's Conpensation Board any
Docunments required by that body, and will supply evidence of such
filing to the Conpany if required.

(c) CHP. The Conpany agrees to nmake deductions for OHIP
and Goup Insurance charges on behalf of the Brokers or their

per manent , full time drivers. The costs are to be borne by the
Br okers.

(d): The broker will pay all costs associated wth OHIP and
group i nsurance. In addition, the broker will pay the follow ng
anounts on account of vehicle insurance: five percent of his
gross income in year one of this agreenent, five and one half
percent in year two, and six percent in year three. Recei pts for
i ncone tax purposes wll be provided annually by the conpany.

12, C.P.P. & U.I.C. The Broker shall be totally responsible for
his Canada Pension and Unenploynent Insurance if any and any
nmoni es on account of these itens payable by the Conpany shall be
deductible from the paynent for services by the Broker

13.PLEDGING CREDIT The parties agree and wunderstand that the

Broker shall not, at any tinme except with prior consent of the
Company pledge the credit of the Conpany , nor incur bills, ac-
counts or liabilities in the nane of the Conpany or on its be-
hal f .

14 .HOLDBACK; The parties agree, and the Broker hereby, authorizes
the Conpany to maintain a holdback of 10% of earnings up to fif-
teen hundred dollars ($1500.00). For Brokers wth nore than one
truck, the holdback wll be $1500.00 for the first truck and
$500.00 for each additional truck. Such holdback shall be held by
t he Conpany throughout the term of his contract, and for a period
of thirty (30) days followng termnation of this *'Agreenent, and
shall be used by the Conpany to apply against any liability of
the Broker to the Conpany for cargo loss or damage as herein-
before set out; and shall be applied by the Conpany against all
such other suns, charges, costs or penalties payable by the Con-
tractor as have been provided for. The balance of such hol dback,
after all proper deduct ions , shall be returned to the Broker
pronptly after expiration of the thirty (30) day period. The
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Broker may after obtaining prior approval of the Operations
Manager , or Controller apply his holdback against cost of nmjor
repairs and tire replacenent.

I NTEREST ON HOLDBACKE Interest to be paid by the Conpany to the
Broker on such hol dbacks within thirty (30) days of OCctober 3ist

each year. To qualify for interest the Broker m st have con-
tributed his full holdback prior to Cctober 31ist of the preceed-
ing year. The interest rate will be calculated by averaging the

Bank of Canada prine rate at the beginning and ending of the one
year peri od.

15.PURCHASE ORDERS FROM THE COWMPANY are only available to the
Broker in case of energency. and then only with a purchase order
nunber given by the General Manager or persons authorized to
t he Broker. Billing to the Brokers will in such circunstances
include a flat rate $20 handling charge by the Conpany.

16 .CUSTOMER BI LLI NGS: The Conmpany shall be responsible for all
custoner billings. The Conpany will allow the Broker access to
all. billings whereby he is paid on a percentage basis. The
Broker shall assist wth sales and services wherever deened

necessary,

17. Al adjustnments nust be requested within thirty (30) days
after a statement is received by the Broker, after which the
statenent cannot be questi oned.

18.CANCELLATION OF AGREEMENT: Notwithstanding anything to the
contrary contained in this Agreenent, either party shall have the
right to cancel this Agreenent at anytine provided 30 days wit-
ten notice, sent to -the address shown on the first page of this
Agreenment , is given to the other party and further provided that
in the case of any notice given by the Broker, such notice shal

not be effective unless and until the Broker has satisfied the
Conpany that all accounts in connection with the operation of the
said vehicle have been paid in full or have been secured to the

satisfaction of the Conpany. The Broker shall, imediately upon
termnation of this Agreenent, renove P.C.V. plate and all of the
Company's identification from the vehicle in question, and the

cost shall be borne by the Broker

19. Any notice required to be given hereunder may be given by
ei ther party, mailing the sane to -the other party by prepaid
regi stered mail



20. It is understood and agreed that the relationship created
herein is not one of principle and agent, or master and servant,
or enployer and enpl oyee, bet ween Conpany and the Broker. The
Broker covenants and agrees that he will not at any tinme enter
into any contract, agreenent or engagenent whatsoever for and on
behal f of the Conpany or do any other act or thing which would
result in any 1liability or responsibility of the Conmpany in
respect of its business or otherw se.

21. This Agreenment is not assignable by the Broker but is binding

on its admnistrators and successors and shall inure to the
benefit of and be enforceable by the Conpany, its successors and
assi gns:

22. The parties hereto agree that where any terns of Section 11
of this Agreenment are in conflict with Section 1 that Section 11
shall have priority and shall be adhered to.

In the event either party violates any provision of this
Agreenent or the nost current Union Agreenent, the other party
shall have the right to imediately termnate this Agreenent.

23. Section 11 and its appendices A,B,C,D,E, and F are deened to
be in its entirety a further appendix to Section 1 of the Collec-
tive Agreenment between Meyers Transport Limted and the Canadi an
Brot herhood of Railway, Transport and General Wbrkers Union



24, STATEMENT OF NO COVPETI TI ON

By placing ny signature on this docunent bel ow, I covenant and
agree that I will mnot during the term of this agreenent and for a
period of one vyear fromthe date of termnation hereof start a
new business or becone a partner or investor in a business Wwhich
conpetes directly with any business operation carried on by this
conpany and, further, | covenant and agree that during such
period, | wll not solicit any business from any person who was a
customer of this conpany at the date of ny term nation,

IN WTNESS WHERECF the parties hereto have caused this
Agreenent to be executed by their proper authorized signatures
this day of 1986.

PER

W TNESS
BROKER

COMPANY PRESI DENT

COVPANY GENERAL MANAGER 7 /
UNION SECRETARY /; 7y //
pon cfafzy <

UNION PRESIDEHT

-



SCHEDULE ' A

Being the Schedule of the Tractor (s), Truck

vehi cl es

MAKE

referred to in the foregoing Agreenent,

MCDEL SERI AL NUMBER

(s),

or

YEAR

ot her
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SCHEDULE "B"

RATES OF PAY
ONTARI O

CARTAGE neans tandem tractor work within a 65 kilometer (40M)
radius of hone terminal as per the mapped areas in Section 1 of
t he contract.

H GHWAY neans all runs within Ontario but beyond a 65 kilonmeter

(40M) radius of hone termnal as per the mapped areas in Section
1 of the contract. (to be paid off hubdometer)

EFFECTI VE DATE: AUG 25/86 FBB23/87 AUG 24/87 FEB29/88 AUG 29/88 FEB 27/89

CARTAGE $24.75 §25.25 §25.75 §26.25  §26.75 §21.25

{perhour)
H GHMAY §.4§ §1,01 $1.03 §1.05  §L.07 $1.49

(peraile)
SW TCHI NG

Brokers wi 11 he paid year 1 - $12.50; year 2 - $13.00;year 3 -

$13.50: for each stop at all Meyers yards (except hone yard), the
yard of another freight conpany, and when sw tching, dropping or
picking up trailers at custonmer locations.

CUSTOVER PI CK UP OR DELI VERY:

(other than these included in (1) above): Qperators will be
paid year 1 - $26.00;year 2 - $27.05; year 3 - $28.10 per cus-
tomer stop.

STANDBY TI ME:

After two hours has elapsed beyond the appointment tine the
Qperator will be paid at the rate of y-ear 1 - $15.60 ; year 2 -
$16.20; year 3 - $16.80; per hour standby time.

11



BEYOND ONTARIO TRACTOR (U.S.A. Permtted Vehicles)

The Conpany will pay or cause to be paid to the Operator 68%

of G oss Revenue in Canadian dollars. This wll be divided as
follows: Fifty-five percent for equipnent, bal ance for |abour,
benefits, and insurance.

The Conpany w Il endeavour to provide the Operator wth any
knowmn G oss Revenue anounts in advance of the trip. The Operator
w | endeavour to supply the nane of each consignee and consig-

nor, t he date; the weight and the Freight bill nunber when he
submts his daily tinme sheets for paynent. Upon the conpletion of
a trip, the Operator is to return the trailer to a convenient
| ocation as requested by D spatch.

If no load is available when the Operator advises D spatch
that he 1is enpty and available for work yet there is no current
work then the Operator is encouraged to provide his own |egal
return | oad. In the event that he secures a load from a freight
broker then the Operator may deal directly with this party. The
Qperator nust obtain approval from the Conpany and advise of the
G oss Revenue associated with the | oad, i f known. The details
and G oss Revenue nust be recorded on the trip sheet. The Com
pany will charge the Qperator 20% of G oss Revenue for the use of
the trailer and insurance. The QOperator will be responsible for
arranging the total. fee and the collection of sane.

Al non-revenue kilometers in excess of 250 kilonmeters (155
m |l es) run on instructions from D spatch between any two stops
will be paid at the Ontario H ghway Tractor rate. On runs ex-
ceeding 2500 Kkilometers (1550 mles) round trip then all non-
revenue Kkiloneters in excess of 500 kiloneters between any two
stops run on instructions from Dispatch will be paid for at the
Ontario Hi ghway Tractor rate.

The rates in Schedule B include annual vacati on, statutory
hol i days, overtime, Canada Pension, Unenploynent |nsurance, OHIP,
G oup Insurance and conpany paid Wrker's Conpensati on.
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Ref erence to the Collective Agreenent

The following itens in Section | of this Agreenent apply to Oamner
Operators:

ltems #1, 2.01, 2.02, 2.04, 2.05, 2.06, 2.07, 2.08; ltem #3, ltem
#4, Iltem #5, Iltem#6, 7.01, ltem #8, 9.03; Item #10, Item #12;
Item #13, 16.07, 16.08; Item #18, Item #19, Appendi x B.

1i7.01, 17.02, 17.03, 17.04, 17.05, 17.06, 17.07, 17.08, 17. @9,
17.10, 17.13, 17.18, 17.19
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SCHEDULE "c"

Being the Schedule of Rules and Regulations referred to in the
foregoing Agreement.

A CALL INS

The Conpany agrees to guarantee an Operator a mninmm of
four hours local cartage work or 150 mles highway work when
called in for those purposes.

B. SENI ORI TY:

It is understood that the driver and not the tractor carries
seniority for dispatch purposes. There wll be no |oss of
seniority when changing from enployee status to an operator
status or vice versa.

c. VEH CLE CERTI FI CATI ON

The Conpany will have the option to inspect the Broker's
vehicl e sem -annually. It will be the responsibility of the
Qperator to get the vehicle to a suitable Myers maintenance shop
for the inspection at a tinme convenient to the Conpany. The Com
pany will not charge for this inspection. If such an inspection
is required and the Broker prefers to use an outside shop then he
may have the vehicle certified at his own expense and submt a
copy of the certification certificate to the General Manager of
Meyers Transport.

D. LICENCING:

The Qperator shall pay the full cost of Vehicle registration
plates at a mninum registered gross weight of sixty thousand
(60,000 1bs.) pounds for single axle tractors or ninety thousand
(90,000) pounds for a tandem axle tractor. Vehicles nust be
licenced for a period not less than six (6) nonths.

E. REPLACEMENT _VEH CLES

If an Operator's vehicle is out of service, it will be his
responsibility to obtain a replacenent vehicl e within a
reasonable period of time. The Conpany shall endeavour to sub-
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stitute such nmotor vehicle equipnent as may be required to com
plete the transportation service initially wundertaken by the
Qperator provided the Operator pays all costs associated with the
substitution.

COVPANY FUEL

The conpany agrees to sell fuel. to the brokers at a price to be
determ ned by the conpany at the beginning of each nonth.



SCHEDULE "D"

Truck Specification

(1) A 60" spread between drive axle of the tractor is required
unl ess special arrangenent is made in witing with the Com
pany before the truck is purchased.

(2) Wien ordering a new truck the 5th. wheel height nust be be-
tween 49" and 50 1/2".

Suppli es and Equi pnent

The Qperator is responsible to ensure that the followng itens
are in his vehicle at all tines:

Current Log Book

Bills of Lading

Letter stating our Bond # applies to any |essor of the vehicle.
Meyers Bond #

PCV Permit

I nsurance Slip

Running Rights

Acci dent Report Form

First Ald Kit

(Al of the above itens are to be supplied by The Conpany upon
request.)

Mot or Vehicle permt

Fuel Tax cards

Six (6) Flares

Current Fire Extinguisher

Tool Box and normal tools - Does not apply to local tractors

Tire Changi ng Equi pnent - v oo "

FUEL TAX REPORTI NG

The Operator will do his own fuel tax reporting and will bear al

costs associ at ed. The Conpany will pay the tax, or apply for the
rebate for each operator in any state, province or County where
the operator is unable to apply. The Conpany will pay all bonds
for the necessary permts t0 run in any state, province Of
Country. Upon paynent of the tax, or receipt of the rebate, the
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Company w ||
accordingly.

The

Conpany

returns, if

adj ust

shal |

the next bi-weekly paynent

have

necessary.

access to the owner

to the Qperator

operators fuel tax



APPENDI X ’E’
BROKER  TI MESHEET | NSTRUCTI ONS

In order to insure accurate biweekly paynents and conplete cus-
tomer invoicing, please conplete your tinecards as follows:
1. Complete information at top of daily tinme sheet (date
name, mleage start, mleage finish, total mles
trailer # out, trailer # in).

2. Indicate whether trip is within Ontario or Interna
tional in nature. (Al'so indicate when a trip changes
from Ontario to International).

3. Show the location, custoner. weight. time and m | eage
associated with each stop

4. Expl ai n any unusual situations.

5. Submt all timecards you wish to get paid for by Mon
day noon each week.

6. Fuel purchases can be arranged at Canpbellford and
Motor Express only at 1 cent above our cost. Pl ease

mar k purchase on your tinme card as well as regular
fuel card entry.

ONTARIO - SPECI AL ADDI TI ONAL | NSTRUCTI ONS

1. Show mileage in mles not kiloneters between each stop
(if odoneter readings are used please indicate whether
kil oneters or mles)
2. I ndi cate the nature of the stop
(i.e. Switches (s), Customer Pickup (CP),
Customer Delivery (CD), St andby (ST)

CUSTOMER STOP (CS): This includes all stops at custoners to
deliver, pick-up, or deliver and pick-up freight. There is no
extra paynent for racking, tarping, securing load, etc., unless
the "cs" exceeds two hours, then the Standby rate applies.

SWTCHI NG (S): This includes all transport conmpany work such as
Meyers’yard, Meyers’ errands, interlines, trailer exchanges at
custonmers as well as bond shed and bond paper deliveries. There
is no extra paynent for additional switches at each stop unless
that additional work |asts nore than one hour. There is no
paynment for stops at your home terminal.
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ONTARIO TRACTOR (CARTAGE): This is paid for mscell aneous
cartage work between runs. That is, it starts only after your

hi ghway | oad is conpletely delivered and before a new highway run
i s undert aken. Pl ease | eave blank line before and after such
cartage work.

STANDBY (ST): This applies to delay after one hour while
involved in yard work or after two hours at customers stop, This
should not be confused with idle tine between | oads.

| NTERNATI ONAL - SPECI AL ADDI TI ONAL | NSTRUCTI ONS

1. I ndi cate any change between Ontario and Internationa
status clearly.

2. I ndicate port of entry or exit.

3. I ndi cate general route taken

4 Show clearly when a new day starts and ends by | eaving
a blank line and showing AM or P.M beside your tinmes

I fully realize that the record keeping required to conply with

t he above guidelines takes tinme and effort. However , we feel it
wll speed up payroll and reduce the nunmber of adjustnents. As
well, it will allow us to invoice custoners for extra work when
possi bl e.

The following describes how paper should be carried in each
tractor:

Put MV P )y On one side of the Transit
PCV ) folder
Pink Ins. Slip )

Put all fuel permts on the other side with accident
report forns.

Put into envel ope with:
1 pad of bills of |ading
1 copy of running rights
1 copy of bond letter.
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APPENDI X ’F’
RULES AND REGULATI ONS

The following rules and penalties to be charged for their ~viola-
tion are in effect.

mq'he Conpany may add rules to this list, provided it gives the—esra

S&anisatteorws Thirty (30) days notice in ertlng of the addition.
1. ACCI DENTS

(A) Accidents for which the enployee is at fault, or for
which his action or lack of action is a contributory factor,
will result in disciplinary action, which may range from
"Reprimand" to "Dismssal" according to the seriousness of
t he acci dent, the degree of negligence or carel essness and
frequency of accidents.

(B) Failure to report any accident as soon as possible wll
result in the enployee's being subject to dismssal.

2. EQUI PMENT

(A) Tanpering with tachograph, governor or other safety device:
Subject to Dismssal.

(B) Failure to ensure that units are properly hooked up and
| ocki ng devices engaged and trailer support fully raised:
1st. offense = 1 day off
2nd. offense o 3 days off
3rd. offense = 1 week off

Subsequent Offenses = Additional tinme off to dismssal.

(C) Failure to ensure that power equipnent is properly serviced
for gasoline, oil and water before |leaving the termnal:
lst. offense = reprinmnd
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(D)

(E)

(G)

(H)

(1)

2nd. offense
3rd. offense

= days off
Subsequent Ofge

3
1 week off
nses = Subject to dismssa

Failure to properly tarp cargo and equi pnent:
ist. offense = 3 days off

2nd. offense = 1 week off

Subsequent Offense = subject to dism ssal

Not e: Al'l loads, other than asphalt roofing materials, will
be tarped, wunless specifically approved otherw se by dis-
pat ch.

Failure to keep cab interior free of all refuse while on
duty:

1st. offense = reprimnd

2nd. offense = 3 days off

3rd. offense = subject to dismssa

Failure to provide for the repair of nechanical defects in
equi prent. i f known :

1st. offense = 3 days off

2nd. offense o 1 week off

Subsequent offenses = Subject to dismssa

Failure to maintain a respectable personal appearance:

lst. offense = reprimnd
2nd. offense = 3 days off
3rd. offense = 1 week off

4th. offense o subject to dismssa

Failure to visually check load both to ensure that the
freight is properly 1loaded and to ensure that the |oad

matches the bills:

1st. offense = reprimnd
2nd., offense = 1 day off
3rd. offense o 3 days off

4th. offense subject to dismssa

All tires are to be checked before leaving the yard and
every seventy miles (100 kilonmeters) thereafter. All tires
shoul d al so be checked upon returning to the yard

1l st.offense = reprinmnd

2nd. offense = 3 days off

3rd. offense = 1 week off

Subsequent offenses = subject to dismssa
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3. CONDUCT AND BEHAVI OUR

(A) Consumption of or possession intoxicants or illegal

stimulants , opened or unopened, while on duty./Refusal —to.
ammeh—oﬁﬁhw—ﬁe—wmmmmw
enal_—belgagtﬁgs~—Ts—’5"*admt3316nﬂof—g&t}%%

-y 11 5 The term
duty" shall mean any time from the beglnnlngjbf a shift to-:iztx
the end of sanme including all coffee breaks or lunch periods
which may fall within the tine period:
1st. offense = immediate di sm ssal
(This is a new rule proposed by the Conpany, to
take effect on Decenber 1st, 1986, having given
due notice to the Union.)

(B) Reporting for duty under the influence of intoxicants
or illegal stimnulants:
1st. offense = reprimand to one week off

2nd. offense o subject to dismssa

(C) Theft, Di shonesty or willful damage or failure to turn
in nonies collected:
1st. offense = imedi ate dism ssa

(D) Receipt of garnishees or assignnents against pay:
1st. offense repri mand
2nd. offense repri mand
3rd. offense subject to dismssa

I it o

(E) Discourtesy to a custoner, supplier or fellow enpl oyee
(subject to investigation):
1st. offense = reprimnd
2nd. offense o 1 week off
3rd. offense = subject to dismssa

(F) Mshandling or abuse of any conpany equipnent or
property, excluding cargo, according to the degree of
negli gence or carel essness:
1st. offense reprimand to 3 days off
2nd. offense 3 days to 1 week off
3rd. offense subject to dismssa

Hon

(G) Failure to obey instructions of authorized personnel



-

(K)

repri mand
subject to dism ssal

l1st. offense
2nd. offense

Fl agrant disobendience o f orders of authorized
per sonnel :
1st. offense = subject to dismssa

Failure to make proper collections:
1st. offense = reprimnd
2nd. offense 1 week off
3rd. offense subject to dismssa

TRRLE!

Negligence in |loading or unloading, and handling of
freight:

1st. offense
2nd. offense
3rd. offense

repri mand
3 days off
subject to dismssa

tt 1l o

Conviction resulting in loss of driver's licence while
operating conpany equipnent:
1st. offense o subject to dismssa

If a driver 1loses his licence while operating other
than conpany equi prent, the conpany wll not be
obligated to provide other enploynment, but it is agreed
that a nmeeting will be held within seven (7) days be-

tween the conpany and the organization to deal with the
i ndi vi dual situation.

Late tine deliveries when stipul ated:
1st. offense = reprimnd

2nd. offense 3 days off

3rd. offense 1 week off

4th. offense subject to dismssa

nolln

(N) Snoking of any form while fueling up
1st. offense = 3 days off
2nd. offense 1 week off
3rd. offense subject to dismssa

(0) Leaving vehicle unattended while fueling up
lst. offense 3 days off
2nd. offense 1 week off
3rd. offense subject to dismssa

I o
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5 .

6.

REPORTS

(A) Intentionally punching another enployee's tine

card:
1st. offense = subject to dismssa

(B) Deliberate falsification of time cards or trip

reports:
1st. offense = subject to dismssa

(C) Failure to report to dispatcher at specified tines
when required to do so while on duty:

ist. offense = reprimnd
2nd. offense = reprimnd
3rd. offense = 3 days off
Subsequent offense = subject to dismssal in ag-

gravat ed cases,

DRI VI NG BEHAVI OUR

(A) Failure to follow routings as designed or
i nstruct ed:
1st. offense = 3 days off
2nd. offense = subject to dismssa

(B) Driving at speeds in excess of governnent posted
speed limts:
1st. offense = reprimnd
2nd. offense = 3 days off
3rd. offense = 1 week off
4th. offense = subject to dism ssa

(c) Deliberate tail-gating:
1st. offense = reprimand to 1 week off
2n. offense = subject to dismssa

(D) Exceeding a speed of 55 MPH
1st. offense = reprimnd
2nd. offense = 1 week off
3rd. offense = subject; to dismssal

ATTENDANCE
(A) Failure t0 notify the conpany not |ess than one
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(1) hour before regular starting tinme when wunable
to report for duty with a reasonabl e explanation:
lst. offense = reprimnd

2nd. offense = reprimnd

Subsequent offenses o Subject to dismssa

(B) Reporting late for work:

ist. offense = reprimnd
2nd. offense = 3 days off
3rd. offense = 1 week off
4th. offense = subject to dismssa

Failure to report for duty after having been in-
structed .to do So:

1st. offense = reprimand to 1 week off

2nd. offense = subject to dismssa

Any enpl oyee absent due to illness nust supply
substanti ati ng evidence satisfactory to managenent
when required.



