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THIS AGREEMENT made e f f e c t i v e  t h i s  1st day of May 1985 

BETWEEN WEST R I M  EXPRESS LINES (DMR 1975) LTD. ( h e r e i n a f t e r  r e f e r r e d  to a8 "the 
Company" 1 

THE CANADIAN BROTHERHOOD OF RAILWAY, TRANSPORT AND GENERAL WORKERS, LOCAL 100 
( h e r e i n a f t e r  ref erred t o  as " the Union") 

AND 

ARTICLE 1.01 SCOPE OF THIS AGREEMENT 

This Agreement s h a l l  apply  t o  a l l  employees of the  Company c l a s s i f i e d  as Company Line 
Dr ive r s ,  Peddle Line Drivera ,  Pick-up and Dellvery Men, Yard and Dockmen, Maintenance 
Men and Mechanics. 
such p rov i s ions  of t h i s  Agreement as a r e  app l i cab le  to them. The Company agrees  t o  
ensure  and undertake t h a t  all employees of the Lease Operators s h a l l  have a l l  of the  
r i g h t s ,  p r i v i l e g e s  and b e n e f i t s  and be bound by the  d u t i e s  and o b l i g a t i o n s  of t h i s  
Agreement. 

Lease ûpera to r s  s h a l l  a l s o  be bound by and r e c e i v e  the b e n e f i t e  of 

ARTICLE 1 .O2 

The p rov i s ions  of Appendices A ,  B, C, D and E at tached s h a l l  be deemed to  be contained 
i n  and form a p a r t  of t h i s  Agreement. 

ARTICLE 2.01 UNION SECURITY 

The Company agrees  to  recognize  the  Union as the  s o l e  c o l l e c t i v e  bargaining agent  f o r  
a l l  employees and lease opera to r s  f a l l i n g  w i t h i n  the  area j u r i s d i c t i o n  of this Agree- 
ment. 

ARTICLE 2 .O2 

Except as otherwise  h e r e i n  provided, a l l  s t o r i n g  and handling of merchandise o r  o t h e r  
goods or m a t e r i a l  s h a l l  be c a r r i e d  on by employees of t h e  Company, members of t h e  Union, 
where such work i s  under c o n t r o l  of the Company. Owner Operators s h a l l  be permit ted  to  
load or unload t h e i r  own straight loade.  

ARTICLE 2.03 

A. I t  is recognized by t h i s  Agreement to be the duty  of the  Company and the  Union 
and t h e  employees t o  f u l l y  co-operate,  ind iv idua l ly  and c o l l e c t i v e l y ,  for t h e  
advancement of condi t ions .  

B. The Union, as well as the members the reof ,  agree a t  a l l  times as f u l l y  as it 
may be w i t h i n  t h e i r  power, to f u r t h e r  the  i n t e r e s t s  of t h e  Company and of t h e  
t ruck ing  indust ry .  
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AF' :LE 2.04 

A. 
'4 

I t  is f u r t h e r  agreed t h a t ,  as a condi t ion of employment, each employee no t  now a 
member of the  Union, and each new employee covered i n  Article 1.01 and a l l  Lease 
Operators  and employees of Lease Operators s h a l l  become and remain a member i n  
good s tanding of the  Union before  commencing employment wi th  th9 Company. 

B. The Company agrees  f o r  the  dura t ion  of t h i s  Agreement t o  deduct from t h e  last  pay 
cheque of each month the monthly dues of any employee, Lease Operators and em- 
ployees of Lease Operators covered by t h i s  Agreement and remit such monies so 
deducted to the o f f i c e  of the  Local Union, along wi th  a l is t  of t h e  employees from 
whom the  money w a s  deducted. 

C. The Company agrees t h a t  i n  the  h i r i n g  of new Lease Operators p re fe rence  s h a l l  be 
g ran ted  t o  members of t h e  CBRT 6 GW as per the  p rov i s ions  of the  Canada Labour 
Code, F a r t  V ,  Sec t ion  161(b). 

ARTICLE 3.01 MANAGEMENT AND GENERAL 

A.  

B. 

C .  

D. 

E. 

F. 

G .  

H. 

The management, opera t ion ,  and development, inc luding the  r i g h t  t o  d i r e c t ,  p lan  
and c o n t r o l  o p e r a t i o n s ,  in t roduce new o r  improved methods o r  f a c i l i t i e s  is vested 
i n  t h e  Company. 

The d i r e c t i o n  of employees, including t h e  r i g h t  t o  h i r e ,  demote, promote, t r a n s-  
f e r ,  suspend o r  d ischarge  f o c  just cause I s  the  func t ion  of Management. Such 
f u n c t i o n ,  however, s h a l l  not  be exerc ised in  any way i n c o n s i s t e n t  wi th  or i n  vio-  
l a t i o n  of any terms o r  provis ions  of t h i s  Agreement. 

Nothing contained i n  t h i s  Agreement w i l l  be deemed t o  o b l i g a t e  the  Company t o  con- 
t i n u e  to  o p e r a t e  any of i ts  te rmina l s ,  p r o p e r t i e s  o r  any of i ts  p a r t s  t h e r e t o .  

The Company w i l l  provide b u l l e t i n  boards a t  i ts  t e rmina l s  on which t o  pos t  changes 
i n  Company r u l e s  and r e g u l a t i o n s ,  and on which the  Union may p o s t  necessary changes 
t o  i t s  members. 

The Company recognizes  the  employees' r i g h t  to elect  Shop Stewards and Committee 
members, and w i l l  n o t  d i sc r imina te  a g a i n s t  them f o r  any lawful Union a c t i v i t y .  

The Company w i l l  allow time o f f ,  without pay, t o  any man who is se rv ing  on a Union 
Committee or as a d e l e g a t e ,  providing a l l  r eques t s  for time off a r e  reasonable  and/ 
o r  do n o t  i n t e r f e r e  wi th  the proper opera t ion  of t h e  bus iness ,  and provided one 
(1) w e e k ' s  w r i t t e n  n o t i c e  is given t o  the  Company by t h e  Union, spec i fy ing  the  
length  of time off. 

Authorized agents  of the  Union w i l l ,  on each accas ion ,  r e q u e s t  access t o  the  Com- 
pany es tab l i shments  f o r  purposes of i n v e s t i g a t i n g  cond i t ions  r e l a t e d  to  t h e  Union 
c o n t r a c t  c l auses .  

A l l  terms and condi t ione  of t h i s  Agreement s h a l l  be binding upon the  p a r t i e s  here-  
t o  and t h e i r  successors  o r  a s s i g n s ,  provided,  however, t h a t  t h e  Company s h a l l  no t  
be l i a b l e  for payment of any kind t o  be made t o  t h e  employees hereunder f o r  dam- 
ages by reason of breach of any of the terme and cond i t ions  he re in  conta ined,  by 
any such successors  or ass igns .  

- 2 -  



AR' LE 4.01 SENIORITY 

A. S e n i o r i t y  as used he re in  s h a l l  mean an employee's l eng th  of s e r y i c e  e ince  t h e  d a t e  
o f  h i r i n g  a t  the  termimal of such h i r i n g  and i n  the  c l a s s i f i c a t t o n  of such h i r i n g .  

S e n i o r i t y  s h a l l  be by terminal  and th ree  (3)  separate c l a s s i f i c a t i o n s  f o r  sen io r-  
i t y  purposes s h a l l  be recognized as follows: 

Class I 
Class II 
Class III - Mechanics and maintenance employees 

e 

B. 

- Over t h e  road d r i v e r s  who work on a mileage b a s i s  - C i t y  Drivers who work on an hourly b a s i s  

C. Within such t e rmina l ,  t h e  Company w i l l  p o s t  and mainta in  s e n i o r i t y  l i s t i n g s .  Such 
up- to-date l i s t i n g s  w i l l  be posted as of May l e t  o f  each succeeding year.  
a te  Lists w i l l  be prepared f o r  each c l a s s i f i c a t i o n  f o r  each terminal .  

Separ- 

ARTICLE 4.02 

A. The p r i n c i p l e  of s e n i o r i t y  s h a l l  be maintained for purposes of determining reduc- 
t i o n  o r  r e s t o r a t i o n  of t h e  working fo rce  i n  each c l a s s i f i c a t i o n  providing the  
s e n i o r  man is capable  of performing the  job  requirements. 

B. The p a r t i e s  to this Agreement recognize  t h a t  job oppor tun i ty  and advancement 
should inc rease  i n  accordance with s e n i o r i t y .  An employee's r i g h t  t o  a job  s h a l l  
be based upon h i s  s e n i o r i t y  and a b i l i t y  t o  f u l f i l l  t h e  job requirements b u t  t h e r e  
s h a l l  be no job bumping. 

C When the  working f o r c e  i s  reduced, employees s h a l l  be l a i d  o f f  i n  the  r e v e r s e  
o r d e r  of t h e i r  s e n i o r i t y ,  commencing with the  employee having the  least s e n i o r i t y  
i n  h i s  c l a s s i f i c a t i o n .  

D. When the  work f o r c e  is increased,  employees shall be re tu rned  t o  work i n  o rde r  of 
t h e i r  s e n i o r i t y  i n  t h e i r  c l a s s i f i c a t i o n ,  commencing wi th  t h e  employee having t h e  
g r e a t e s t  s e n i o r i t y .  

ARTICLE 4.03 

Any employee wishing t o  protest his s e n i o r i t y  m u s t  do so by formal ly  reducing h i s  pro- 
test to  w r i t i n g  and submit t ing h i s  p r o t e s t  t o  h i s  superv i so r  and t o  the  Union wi th in  
t h i r t y  (30) days of the  post ing of the  Sen io r i ty  l i s t i n g .  

ARTICLE 4.04 

An employee s h a l l  lose h i s  s e n i o r i t y  i n  the  following ins tances :  

(a> I f  he is l awfu l ly  discharged.  
( b )  
( c l  

I f  he v o l u n t a r i l y  q u i t s  h i s  employment wi th  the  Company. 
If he is l a i d  o f f  and f a i l s  to r e t u r n  wi thin  seven ( 7 )  daye a f t e r  a 
w r i t t e n  n o t i c e  to  r e t u r n  t o  work hae been s e n t  by the Company t q  t h e  l as t  
known address  of the  employee. 
I f  he is l a i d  o f f  f o r  a period i n  excess of s i x  (6 )  months. ( d )  
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AR' 'LE 4.05 

A l l  newly h i r e d  employees s h a l l  be considered as probat ionary  employees €or the f i r s t  
t h i r t y  (30) continuous ca lendar  days from the d a t e  of employment. 
p roba t ion  period such employee s h a l l  be e n t i t l e d  t o  a l l  r i g h t s  and p r i v i l e g e s  of t h i s  
Agreement and h i s  s e n i o r i t y  s h a l l  be computed from the  d a t e  of h i s  h i r i n g .  For Lease 
Opera to r s ,  t h e  probat ionary  period w i l l  be n ine ty  (90) days. 

4 

Op completion of t h e  

ARTICLE 5.01 LEAVE OF ABSENCE 

A:' When the  requirements of the  Company's s e r v i c e s  w i l l  pe rmi t ,  any employee here-  
under,  upon wr i t ten  a p p l i c a t i o n  t o  the  Company, wi th  a copy of t h e  s a i d  app l i ca-  
t i o n  t o  t h e  Union, may, i f  approved by t h e  Company, be granted g leave of absence 
for  a per iod of t h i r t y  (30) days. Under such leave the  employe@ s h a l l  r e t a i n  and 
accrue  s e n i o r i t y .  

8. Such leave of absence may be extended f o r  a d d i t i o n a l  per iods  of t h i r t y  ( 3 0 )  days 
and s e n i o r i t y  w i l l  accrue  dur ing such extension.  A copy of sucp extension s h a l l  
be s e n t  t o  the  Union. 

ARTïCLE 6.01 SAFETY CONDITIONS 

It s h a l l  be the  du ty  of the  employee t o  r e p o r t  promptly i n  w r i t f n g  to the  Company a l l  
d e f e c t s  i n  equipment. It s h a l l  be the  duty of t h e  Company t o  mainta in  a l l  veh ic les  i n  
a s a f e  opera t ing  condi t ion.  The determination o f ,  as w e l l  as t h e  r e s p o n s i b i l i t y  f o r  
a l l  d e c i s i o n s  i n  regard t o  the  cond i t ion  of the  equipment, s h a l l  rest  w i t h  t h e  Company, 
provided t h a t  i f  , i n  t h e  opinion of the  Company or i ts  r e p r e s e n t a t i v e s ,  t h e  equipment 
is  not i n  a s a f e  opera t ing  cond i t ion ,  it s h a l l  r e q u i t e  t h e  equipment t o  be withdrawn 
from use u n t i l  it has  been pu t  i n t o  a safe opera t ing  cond i t ion  t o  thp s a t i s f a c t i , o n  of 
t h e  Company. 

ARTICLE 7.01 PAY AND WORK CONDITIONS 

A. Hours  of work and rates of remuneration a r e  ou t l ined  i n  t h e  s e p a r a t e  Appendices of 
t h i s  Agreement. 

B. Pay t i m e  s h a l l  be computed from the  time t h a t  the  employee is ordered to r e p o r t  
f o r  duty  or r e g i s t e r s  in, whichever is the  later,  u n t i l  he is re leased  from duty. 

C. The rates of remuneration as l i s t e d  i n  t h i s  Agreement a r e  considered as minimum 
rates and e h a l l  not preclude payment of premium rates a t  the  d i s c r e t i o n  of the  
Company. 

D. No employee s h a l l  be asked nor s h a l l  he enter i n t o  a s e p a r a t e  written or ve rba l  
agreement wi th  the  Company covering the  hours or work, wages or c o n d i t i o n s ,  dur ing 
t h e  term of t h i s  Agreement, where euch agreement r e p r e s e n t s  less by way of wages, 
working cond i t ions  or  o the r  benef i  ts than provided by t h i s  Agreement. 
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E. Employees of  Owner (Lease) Operators s h a l l  be paid equ iva len t  wages and b e n e f i t s  
I t  s h e l l  be the  r e s p o n s i b i l i t y  of the  Owner Operator to make 

known to such employees the terms and condi t ione  of the c o n t r a c t .  If t h e r g  should 
be any d e f i c i e n c y  to t h e  employee it s h a l l  be h i s  r e s p o n s i b i l i t y  to so adv i se  the  
Lease Operator ,  i n  w r i t i n g ,  wi th in  t h i r t y  (30 )  days of t h e  pay per iod i n  which the  
d e f i c i e n c y  took place .  Lease Operators s h a l l  then t a k e  a c t i o n  to r ec t i fy  t h e  
s i t u a t i o n  and pay such baiance as may be properly due and owing t o  such employee 
from the  Operator. 

"as provided here in .  

ARTICLE 7.02 

A. 

B. 

C. 

D. 

E. 

When an employee is c a l l e d  and r e p o r t s  f o r  duty on h i s  r e g u l a r  scheduled work day,  
he s h a l l  be guaranteed a minimum of e i g h t  (8)  hours work andlor  pay. 

Regular terminal  o r  maintenance shop employees repor t ing  for duty  on a c a l l - o u t  o r  
ca l l- back b a s i s  i n c o n s i s t e n t  with t h e i r  r egu la r  scheduled work day o r  s h i f t  s h a l l  
be guaranteed a minimum of four (4) hours work, bu t  a f t e r  completion of t h e  duty 
he w a s  c a l l e d  for  he may book off  work wi th  a minimum of two (2) houre pay. 

There shaLl be no " s p l i t  s h i f t s "  and hourly paid employees work week must be des- 
ignated t o  him on the  last  day of the  preceding week. 

Hourly pa id  employees s h a l l ,  except by mutual agreement between t h e  p a r t i e s  h e r e t o ,  
take a t  l e a s t  one (1) continuous period f o r  meals of not  less than t h i r t y  ( 3 0 )  
minutes,  nor more than one (1) hour on any one day. 

No hour ly  paid  employees s h a l l  be compelled t o  t ake  more more than one (1) cont in-  
uous hour dur ing such pe r iod ,  nor compelled to t a k e  any p a r t  of such continuous 
hour before  he has  been on duty  t h r e e  (3) hours or a f t e r  he has been on duty  s i x  
( 6 )  hours.  

ARTICLE 7.03 

When an employee meets wi th  personal  i n j u r y  while on duty which p reven t s  him from com- 
p l e t i n g  h i s  s h i f t ,  he w i l l  be paid for only the  hours a c t u a l l y  worked, provided,  how- 
e v e r ,  i f  a doctor  confirms by way of a r e p o r t  or c e r t i f i c a t e  t h a t  thp i n j u r y  is such as 
t o  prevent  the  employee from completing h i s  s h i f t ,  then he will be paid f o r  the e n t i r e  
shift, providing f u r t h e r  t h a t  he is not  i n  r e c e i p t  of Workers' Cornpepsation for t h a t  
day. 

ARTICLE 7.04 

A. All employees covered by t h i s  Agreement s h a l l  be paid  no t  less than twice a month. 
For accounting purposes ,  the  Company may d e f e r  payment of n o t  mpre than ten (10) 
ca lendar  days  of earnings .  

B. The Company s h a l l  provide a r e p o r t  whereby employees w i l l  have g record of a l l  
work performed. 
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ARTICLE 8 .O1 VACATIONS 

A. A l l  employees s h a l l  r ece ive  two (2 )  weeks' vacat ion wi th  pay a f t e r  completion of 
each year of continuous s e r v i c e  with the Company. Payment f o r  such vacat ion s h a l l  
be i n  the  amount equal  t o  four  percent  (4YY) of the  g ross  wages of the  employee 
dur ing  the  year i n  which he q u a l i f i e d  f o r  such vacat ion.  

B. Each employee, on completing four ( 4 )  or more years' continuous service wi th  the 
Company, s h a l l  be granted th ree  ( 3 )  weeks' hol iday wi th  pay. 
vacat ion s h a l l  be i n  the  amount equal  to s i x  percent  (6%) of the  g r o s s  wages o f  
the  employee dur ing  the  year i n  which he q u a l i f i e d  f o r  such vacation.  

Each employee, on completing t e n  (10) or more yea r s '  continuous s e r v i c e  wi.th t h e  
Company, s h a l l  be granted four  (4) weeks' hol iday wi th  pay. 
vaca t ion  s h a l l  be i n  the  amount equal  t o  e i g h t  pe rcen t  (8%) of the  gross wages of 
t h e  employee dur ing t h e  year i n  which he q u a l i f i e d  for such vacation.  

Payment f o r  such 

C. 
Payment for  such 

ARTICLE 8.02 

The t i m e  of vaca t ion  s h a l l  be f ixed  by the  Company, c o n s i s t e n t  wi th  the e f f i c i e n t  oper-  
a t i o n  of t h e  business .  Preference of vacat ion time s h a l l  be given t o  s e n i o r  employees. 

ARTICLE 8.03 

An employee l a i d  off or leaving the Company before  completion of a f u l l  year of s e r v i c e  
s h a l l  be e n t i t l e d  to a pro- rated vacation with pay computed on t h e  same percentage of 
h i s  r e g u l a r  wages dur ing the  por t ion  of t h e  year worked. 

ARTICLE 9 .O1 STATUTORY HOLIDAYS 

A. A l l  employees who have completed t h e i r  probationary pe r iods  of t h i r t y  (30) calen-  
dar  days s h a l l  be e n t i t l e d  to  ten (10) s t a t u t o r y  hol idays .  
h o l i d a y s  a r e :  

The s a i d  s t a t u t o r y  

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
V i c t o r i a  Day Remembrance Day 
Dominion Day Christmas Day 
Civic  Day Boxing Day 

o r  any o t h e r  day declared by a f e d e r a l  o r  p rov inc ia l  government as a genera l  h o l i -  
day. 

B. Regular hour ly  employees w i l l  r ece ive  eight ( 8 )  hours pay a t  t h e i r  r e g u l a r  hourly 
work t i m e  job c l a s s i f i c a t i o n  ra te  f o r  t h e  s t a t u t o r y  ho l idays  as l i s t e d  above. 

Line Drivers  w i l l  r ece ive  t e n  (10) hours pay. 

C. I n  the  event  a r e g u l a r  employee is requested t o  work on a s t a t u t o r y  ho l iday  he 
s h a l l  r e c e i v e  t h e  ra te  of pay as s t i p u l a t e d  i n  t h i s  Agreement i n  a d d i t i o n  t o  t h e  
rate of pay as p resc r ibed  f o r  the  s t a t u t o r y  holiday.  
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AR :LE 10.01 OTHER UNION CONTROVERSY 

The Union agrees that in the event the Company becomes involved in a controversy with 
any other Union, the Union will do all in its power t o  help effect a fair settlement, 
and the Union will not participate in any sympathetic cessation of work or slow down 
programme while the controversy is being settled. 

U 

ARTICLE 10 .O2 

It shall not be a violation of this Agreement or cause for discharge for any employee, 
in the performance of his duties, to refuse to cross a legal picket line recognized by 
the Union. 

ARTICLE 10.03 
During the life of this Agreement, there shall be no lockout or any $trike sit down, 
work stoppage or suspension of work either complete or partial. 

ARTICLE 11 -01 GRIEVANCE PROCEDURE 
All questions, disputes and controversies arising under this Agreemcpt or any Appendix 
thereto shall be adjusted and settled within the terme and conditions as set forth in 
this Agreement in the manner provided by this Article, unless otherwise expressly pro- 
vided in this Agreement. 
as follows: 

The procedures for su$h adjustment and settlement shall be 

SteD 1 .  

Any grievance of an employee shall first be taken up between suçh employee 
and his immediate supervisor. 

Time limit to institute grievance: 

(a) 
(b) 

Termination or lay-off - five ( 5 )  days from date of termination or lay-off. 
All others - thirty (30) days from the date the grievance arose. 

Step 2 

Failing settlement under Step 1, the employee must present his grievance in 
writing to the Shop Steward and such grievance shall be taken up between the 
representative of the Local Union and the immediate supervisor. 

Step 3 

Failing settlement under Step 2, such grievance and any question, dîepute Or 
controversy that is not of the kind that is subject to Steps 1 and 2 shall be 
reduced to writing and it will be referred to and taken up between the Regional 
Representative of the Union and the Company representative authprized by the 
President of the Company. 
limitation as indicated under Step 1. 

Such written notice must be made witbin the time 
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Str '4 
5- 

I n  t h e  even t  of disagreement a f t e r  compliance wi th  the  aforementioned c l a u s e s ,  
t h e  gr ievance s h a l l  be reduced t o  w r i t i n g  and r e f e r r e d  t o  a Board of Arb i t r a-  
t i o n .  
agreement of the Company and the Employees' Committee. 
pointed s h a l l  be s e l e c t e d  wi th in  f i v e  ( 5 )  working day8 (excluding Sundays and 
h o l i d a y s )  fo l lowing r e c e i p t  of t h e  w r i t t e n  request  o r i g i n a t i n g  the  a r b i t r a t i o n  
procedure.  
to agree  upon an a r b i t r a t o r ,  the  p a r t i e s  involved s h a l l  r eques t  the Federal  
Minis ter  of Labour €or Canada to appoint  an a r b i t r a t o r ,  f u r t h e r  r eques t ing  
t h a t  t h i s  appointment be made wi th in  seven ( 7 )  days of t h e  d a t e  such request. 
is received.  

The Board s h a l l  c o n s i s t  of one (1) member t o  be s e l e c t e d  by mutual 
The a r b i t r a t o r  thus  ap- 

In the  event  of f a i l u r e  of the  Company and t h e  Employees' Committee 

ARTICLE 12 .O1 LEASE OPERATORS 

The Company agrees  to  n e g o t i a t e ,  and only  n e g o t i a t e ,  with t h e  Union and a Committee of 
Lease Operators wi th  r e s p e c t  to  a l l  of t h e  condi t ions  of the  opera t ion  and work of 
Lease Operators.  

ARTICLE 13 -01 TERMINATION AND AMENDMENTS 

A. This Agreement s h a l t  be i n  full f o r c e  and e f f e c t  as of the \firer day of May 1985 , 
and cont inue i n  e f f e c t  u n t i l  the  30th  of Apri l  1987 and from year  t o  year the re-  
a f t e r  except as h e r e i n a f t e r  provided. 

B. E i t h e r  p a r t y  may terminate  t h i s  Agreement on any anniversary  d a t e  by n o t i c e  i n  
w r i t i n g  t o  the  o t h e r  p a r t y  no t  l e s a  than nine ty  (90) days  p r io r  the re to .  

E i t h e r  p a r t y  wishing t o  amend t h i s  Agreement shaLl give  n o t i c e  i n  w r i t i n g  to t h e  
o t h e r  p a r t y  t o  commence c o l l e c t i v e  bargaining wi thin  the  period of nine ty  ( 9 0 )  
days p r i o r  t o  such anniversary  d a t e  of t h i s  Agreement. 

C. 

SIGNED t h i s  &' day of % $ , 1985 a t  \\ L--C d B a c -  

FOR THE COMPANY 

-. 
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APPENDIX A 

COVERS ALL EMPLOYEES ENGAGED IN OVER THE ROAD OPERATIONS 
SINGLE mn SLEEPER-CAI) 

Sec t ion  1 
Local warehouse work and city pick-up and d e l i v e r y  s e r v i c e  axe no t  s u b j e c t  t o  
the  terms and cond i t ions  of t h i s  Article but  are s u b j e c t  to pick-up and dellvery 
Appendix hereunto annexed and forming p a r t  of t h i s  Agreement. 

Sec t ion  2 LINE DRIVERS CALL AND GUARANTEE TIME 

( a )  Employees s h a l l  be g iven a t  l e a s t  two (2) hours n o t i c e  when ordered t o  r e p o r t  for 
duty  a t  both t h e  home terminal and a t  the  end of the  run where he has  been e f f e c t -  
i v e l y  re leased  from duty by the  Company. 

When an employee has  been ca l l ed  f o r  duty and has begun h i s  t r i p ,  he s h a l l  be 
guaranteed a minimum of e i g h t  (8) hours work and/or pay a t  t h e  hourly work time 
ra te  for the t r i p  or any por t ion  thereof .  

When an employee repor ta  t o  work a f t e r  being c a l l e d  and no work $6 a v q i l a b l e ,  he 
s h a l l  r ece ive  a minimum of four  (4) hours pay a t  the  work t i m e  rate. 

The Company w i l l  endeavour t o  n o t i f y  a l t  d r i v e r s  between the hours of 1700 and 1900 
who are off- duty  a t  t h e i r  home terminal i f  they are expected t o  r e p o r t  €or duty  be- 
tween t h e  hours of 1900 and 0700, provided f u r t h e r  t h a t  d r i v e r s  who are off- duty  a t  
t h e i r  home terminal  before  1200 hours on Saturday who a r e  t o  be called t o  work 
p r i o r  to 2400 hours Sunday s h a l l  be n o t i f i e d  by 1200 hour8 Saturday of time of d i s -  
patch.  

( b )  

(cl 

( d )  

Sec t ion  3 
Wprk t i m e  s h a l l  mean loading and unloading,  r e p a i r  of equipment and t i m e  spent  on 
f e r r i e s  and boats.  Drivers s h a l l  be paid for such d u t i e s  a t  the  a p p l i c a b l e  work 
time hourly rate. I n  the  case of dual  d r i v e r s ,  where only one d r i v e r  is required 
to load or unload,  on ly  one d r i v e r  w i l l  be paid f o r  work time. 

Sec t ion  4 DEADHEAD 
( a )  Every employee covered under t h i s  Agreement, when required t o  t r a v e l  by any o t h e r  

mode of t r a n s p o r t a t i o n  o the r  than Company equipment, s h a l l  be patd i n  the  fo l lowing 
manner : 

For t h e  f i r s t  e i g h t  (8)  hours in any twenty (20) hour pe r iod ,  h i 8  hourly work tirne 
rate as provided i n  t h i s  Agreement. 

Each employee who i s  covered by t h i s  Agreement and who is required by the  Company 
to  r i d e  on Company equipment i n  deadhead manner w i l l  be paid  the  r e g u l a r  work time 
rate f o r  a l l  hours spen t  i n  r i d i n g  such equipment. 

(b) 
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Sed MI 5 WAIT TIME 
Drivers  s h a l l  be paid for w a i t  time as fo l lows:  

For a l l  t i m e  spen t  wai t ing t o  load and unload, wai t ing f o r  equipment t o  be repa i red  
and wa i t ing  f o r  roads t o  be cleared as s t i p u l a t e d  i n  t h i s  Agreement, wi th  a maximum 
of e i g h t .  ( 8 )  hours pay f o r  wai t ing t i m e  i n  each twenty  (20) hour period.  

Wait t i m e  is c l a r i f i e d  as follows: Wait time is not  accumulative €or t h e  purpose of 
determining w a i t  time pay. Each s t o p  s h a l l  be considered a s e p a r a t e  wa i t ing  period.  

I n  no event  s h a l l  w a i t  time pay exceed e i g h t  (8)  hours f o r  each s t o p  l-n any twenty 
(20) hour per iod.  
f o r  the  f i r s t  e i g h t  (8) hours of each twenty (20) hour per iod.  

A l l  time l o s t  due t o  delays  as a r e e u l t  of overloads or c e r t i f i c g t i o n  v i o l a t i o n s  
involving f e d e r a l ,  p rov inc ia l  or c i t y  r egu la t ions  s h a l l  be paid f o r  a t  r e g u l a r  
a p p l i c a b l e  w a i t  t i m e  rate i n  t h i s  Agreement. 
t o  a s c e r t a i n  t h a t  he is no t  hauling an over load,  and to a s c e r t a i p  t h a t  he has  a l l  
the  necessary  and required l i c e n c e s ,  c e r t i f i c a t e s  and pe rmi t s  be fo re  ieaving the 
Company t e rmina l ,  provided , however, t h a t  the  Company s h a l l  arrange for a l l  permits  
t o  be made a v a i l a b l e  t o  its employees. 

(a)  

( b )  

( c l  
When a d r i v e r  is held more than one (1) day he s h a l l  r ece ive  pay 

( d )  

It s h a l l  be t h e  duty of t h e  employee 

Sec t ion  6 LAYOVER 
I n  t h e  event  t h a t  d r i v e r a  a r e  required t o  layover dur ing any one round t r i p  or  tour 
away from t h e i r  home terminal, they s h a l l  be compensated f o r  layover t i m e  as fo l-  
lows - it being understood t h a t  layover time s h a l l  not be accumulative,  but  s h a l l  
mean only one layover on such round t r i p  or t o u r ,  save and except i n  the  c a s e  of 
a c c i d e n t  or breakdown whereby the  layover p o i n t  may be extended t o  a p o i n t  beyond 
the  o r i g i n a l  des ignated layover point .  
layover - no pay. 
ment. 
r a t e s  as s t i p u l a t e d  i n  t h i s  Agreement and cont inuing on the  same basis for each 
twenty (20) hour period of the  continuing layover. 

For t h e  f i r s t  twelve (12) hours of each 
For the  next  e i g h t  ( 8 )  hours ,  rates a s  s t i p u l g t e d  i n  t h i s  Agree- 

For the  next  twelve ( 1 2 )  hours - no pay. For t h e  n e x t  e i g h t  (8)  hours, 

Sec t ion  7 BOBTAIL 
Drfving a t r a c t o r  without a t r a i l e r  s h a l l  be paid f o r  on the  aame b a s i s  a8 d r i v i n g  
t r a c t o r - t r a i l e r s .  

Sec t ion  8 MILEAGE RATES 
(a)  Mileage rates are l a i d  o u t  by areas and w i l l  be paid f o r  as such and they are 

composite mileage rates t o  compensate f o r  d u t i e s  performed i n  normal opera t ions  
which include d r i v i n g ,  checking equipment and r e p o r t s ,  inc luding f u e l i n g ,  hook-up 
and/or unhooking a t  t h e  o r i g i n  and/or d e s t i n a t i o n  po in t s .  

The o f f i c i a l  s t a te ,  p rov inc ia l  and/or t e r r i t o r i a l  mileages will pe used as a guide  
t o  determine the miles dr iven.  
d r iven  w i l l  be the  Department of Highways of the  var ious  provinces ,  terr i tor ies  
and/or  s t a t e s .  

( b )  
The a u t h o r i t y  t o  determine t h e  npmber of miles  
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Sec! '1 9 MILES AND HOURS 
-4-- 
( a )  A l l  runs  or t r i p s  s h a l l  be paid f o r  a t  the  mileage rate for milea d r iven  except 

t h a t  the  hourly rates s h a l l  apply i n  t h e  event t h a t  t h e  amount earned under app l i c-  
a b l e  mileage rate provided less than t h e  hourly rate f o r  t h e  total  d r i v i n g  t i m e  on 
a p a r t i c u l a r  t r i p .  The onus is upon the  d r i v e r  to quest ion the  rate of pay marking 
h i s  t r i p  and pay r e p o r t  accordingly.  

(b )  Bush Runs - runs  which include both highway miles and o f f - l i n e  bush miles w i l l  be 
paid  f o r  i n  the  fo l lowing manner - mileage rates €or  main highway miles and hour ly  - 
r a t e s  f o r  bush miles. 

Sect ion 10 SINGLE MAN OPERATIONS 

(a )  For d e f i n i t i o n  purposes t h e  word t l t r i p ' f  w i l l  be used when r e f e r r i n g  to s i n g l e  man 
opera t ions .  
rest, layover or book off. 
The r e g u l a r  hours of work f o r  employees engaged i n  s i n g l e  man opera t ions  s h a l l  be 
t e n  (10) hours per  t r i p .  
cess of t h e  regu la r  hours a t  the  overtime rate as s p e c i f i e d  h e r e a f t e r ,  and s h a l l  
cont inue a t  the  overtime rate u n t i l  a rest period of e i g h t  (8) hours i s  provided. 
This  rate does not  apply to the  layover and watt t i m e ,  but  i s  c a l c u l a t e d  on the  
d r i v i n g  and work time on ly ,  a t  one-half the  work t i m e  rate of pay. 

No s i n g l e  man d r i v e r  s h a l l  be c a l l e d  f o r  d i spa tch  u n t i l  he has been off- duty  e i g h t  
( 8 )  hours ,  excluding two (2) hours ca l l  time, a f t e r  completing a t r i p .  

A s i n g l e  man t r i p  is  considered from po in t  of d i spa tch  t o  p o i n t  of 

( b )  
The Company s h a l l  pay f o r  a l l  d r i v i n g  and working i n  ex- 

( c )  

Sec t  ion  11 SLEEPER-CAB OPERATION 

( a )  For d e f i n i t i o n  purposes,  t h e  word Y o u r f f  w i l l  be used when r e f e r r i n g  to s l e e p e r  
opera t ions .  

(b) Sleeper- cab opera t ion  s h a l l  be performed by two (2) d r i v e r s ,  t h e  Company s h a l l  
d e s i g n a t e  the  home terminal  of each d r i v e r  team and they s h a l l  be paid  f o r  d r i v i n g  
one-half  (%I  t h e  mileage t h e  veh ic le  t r a v e l l e d  i n  making the  tour .  

Only two ( 2 )  men s h a l l  be permitted i n  sleeper- cab equipment a t  any time, excep t  i n  
c a s e  of emergency, o r  where new type of equipment is  put  i n t o  opera t ion.  I n  no 
event  s h a l l  a d r i v e r  supervisor  o r  o t h e r  authorized personnel be i n  the  cab i n  
a d d i t i o n  t o  t h e  two (2 )  d r i v e r s  f o r  more than th ree  hundred (300) miles. 

No d r i v e r  under t h i s  Agreement s h a l l  be placed on layover i f  routed on any tour  
wi th  outbound mileage under four  hundred (400) miles.  

Except i n  cases  of emergency, sleeper- cab d r i v e r s  s h a l l  be e n t i t l e d  to have a mini- 
mum of four  (4) off- hours  off- duty ,  excluding ca l l  time a f t e r  completion of t h e i r  
tour .  

No s leeper- cab d r i v e r  s h a l l  be allowed t o  take  a s o l o  t r i p  of more than f o u r  (4) 
hours u n t i l  he has had e i g h t  (8) hours rest s i n c e  he  was last  on duty.  

( c >  

( d )  

( e >  

( f )  
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Sec: I 12 TRANSFERRING OVER-THE-ROAD DRIVERS 
W- 
- 

When a branch,  t e rmina l ,  d i v i s i o n  or  operat ion i s  c losed or p a r t i a l l y  c losed and 
the  work of the  branch, terminal, d i v i s i o n  o r  operat ion in whole or in  p a r t ,  an 
employee a t  the closed or p a r t i a l l y  closed down branch, t e rmina l ,  d i v i s i o n  or oper- 
a t i o n  s h a l l  have the  r i g h t  to transfer t o  the  branch, d i v i s i o n  or opera t ion  i n t o  
which the work was t r a n s f e r r e d  i f  work is the re  ava i l ab le .  

Such employees w i l l  be dove- tailed i n t o  the  s e n i o r i t y  l i s t  as oE the  d a t e  they 
first became employees i n  their c l a s s i f i c a t i o n .  

Whenever a man is t r ans fe r red  a t  the  request  of the  Company, h i s  reasonable moving 
expenses s h a l l  be borne by t h e  Company. 

For t h e  purpose of this Sect ion,  "expenset1 ' t e  defined t o  mean the  moving expenses 
of normal household goods and c h a t t e l s .  
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APPENDEX B 

COVERS RATES OF FAY FOR ALL SINGLE MAN AND SLEEPER-CAB DRIVERS 

The fol lowing r a t e s  w i l l  be adjus ted  by nego t i a t ion  wi th  t h e  Union when they become 
app l i cab le .  

Sect ion 1 MILEAGE RATES 

(a) Sleeper Teams Mar 01-78 
i. Yukon and n o r t h  of Watson Lake 25.75 
ii. North of Dawson Creek t o  Watson Lake 23.25 
iii. Hart Highway, Caribou Highway and Highway No. 16 

west of Pr ince  George 22.25 
iv .  21.25 
v. 

2 and east of Highway No. 2 in Alber ta  21.25 
v i .  Saskatchewan, Manitoba and east  21.25 

West of Alber ta  Highway No. 2 and o t h e r  a r e a s  of B r i t i s h  Cplumbia 
East of Dawson Creek to Edmonton, nor th  and south on Highway No. 

( b )  S ing le  Man Operation Mar 01-78 
i. Yukon and nor th  of Watson Lake 23.75 
ii. North of Dawson Creek to Watson Lake .20.75 
i i i .  

Prince  George 20.75 
fv. West of Alber ta  Highway No. 2 and o t h e r  a reas  oE B r i t i s h  Cplumbta 20.75 
v. 

19.75 
v i .  Saskatchewan, Manitoba and east  18.30 

Hart Highway, Caribou Highway and Highway No. 16 west of 

East of Dawson Creek to Edmonton, nor th  and south on Highway No. 
2 and east on Highway No. 2 i n  Alber ta  

(cl When opera t ing  u n i t s  west of Winnipeg wi th  more than f i v e  ( 5 )  a x l e s  wlth a maximum 
of seven ( 7 )  axles, t h e  mileage rate is (a) end (b) above will & increaeed by .Olç 
per  axle for each a d d i t i o n a l  a x l e  over and above t h e  f i f t h  axle. 
When opera t ing  u n i t s  east of Winnipeg wi th  more than f i v e  ( 5 )  a x l e e ,  the mileage 
rates i n  ( a )  and ( b )  above w i l l  be increased by .Olç per axle f o r  each a d d i t i o n a l  
a x l e  over and above the  f i f t h  axle. 

Sec t ion  2 RATES OF PAY (HOURLY) WORK TIME 
Mar 01-78 

i. Yukon T e r r i t o r y  $CI.Ol/hr 
ii. B r i t i s h  Columbia $7.81/hr 
iii. Alber ta  and Northwest T e r r i t o r i e s  $7  .O1 Ihr  
iv .  Saskatchewan and Manitoba $6.79 /hr 
v. A l l  work performed by over- the- road d r i v e r s  s h a l l  be paid 

for a t  t h e i r  domicile hour ly  r a t e .  
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Sec )n 3 WAIT TIME AND JAYOVER TIME v- 

i. Yukon Terri tory 
ii. Br i t i sh  Columbia 
iii. Alberta and Northwest Ter r i to r ies  
iv. Saskatchewan and Manitoba 
v. A l l  watt t i m e  and layover t i m e  by over-the-road d r ive r s  

shall be paid for a t  t h e i r  domicile hourly ra te .  

Mar 01-78 
$7.51 /hr 
$7.31 /hr 
$6.51 / h r  
$6.31 /hr 

Section 4 SUBSISTENCE ALLOWANCE 
Each employee who is required t o  layover from his domiciled point  s h e l l  be e n t i t l e d  
t o  a subsistence allowance of ten dol la rs  ($10.00). In addit ion,  the Company w i l l  
pay f o r  the reaeonable cos t  of a hote l  room upon presentation of a rece ip t .  

OR 

Where camp f a c i l i t i e s  a r e  avai lable ,  the employees s h a l l  receive board and lodging 
a t  no cos t  t o  t h e  employee. 
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APPENDIX C 

The fo l lowing w i l l  be s u b j e c t  t o  nego t i a t ion  wi th  the  Union where they become app l i cab le .  

CITY DRIVERS 

Sect ion 1 SCOPE OF THIS APPENDIX 

This Appendix s h a l l  cover employees engaged i n  d r i v i n g  t rucks  wi th in  t h e  area of 
the  c i t i e s  i n  which the  Company maintains terminal  o f f i c e s .  

Sect ion 2 RATES OF PAY AND HOURS OF WORK 
B r i t i s h  Columbia based employees - the Company agrees t h a t  B r i t i s h  Colqmbia based 
employees w i l l  be covered by a l l  of t h e  terms and cond i t ions  of the  e x i s t i n g  Agree- 
ment t h a t  was negot ia ted  between the  Canadian Brotherhood of R a i l w a y ,  Transpor t  and 
General Workers and West R i m  Express Lines (DMR 1975) Ltd. 

Sec t ion  3 ALBERTA, MANITOBA AND SASKATCHEWAN BASED EMPLOYEES 

(a) 

( b )  

Hours of Work - Daily maximum is e i g h t  ( 8 )  hours pe r  day or f o r t y  ( 4 0 )  hours per  
week, for any f i v e  ( 5 )  consecutive days. 

- -2 Overtime Rate of Pay: A l l  hours worked i n  excess of d a i l y  o r  weekly maximum w i l l  be : 
deemed overt ime and paid  for a t  the  rate of one and one-half (14) times t h e  every 
day hour ly  rate of pay. 

For a l l  hours worked on the  employee's designated day of r e s t  o r  on a s t a t u t o r y  
ho l iday ,  t h e  ra te  of pay w i l l  be one and one-half (lk) t imes the  employee's r egu la r  
hourly r a t e  of pay. 

Sect ion 4 HOURLY RATE FOR CITY EMPLOYEES 

(a) In  Alber ta  

( b )  In Saskatchewan and Manitoba 

Sect ion 5 

Mar 01-78 
$7.01/hr 

$6.79/hr 

A l l  employees covered under t h i s  Appendix who have no t  completed a probat ionary  
per iod of s i x t y  (60)  days w i l l  be paid  ten c e n t s  ( 1 0 ~ )  an hour less than the  rate 
out1 ined above. 
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APPENDIX D 

HEALTH AND WELFARE PROGRAMME 
COVERING EMPLOYEES AND LEASE OPERATORS I N  ALBERTA, SASKATCHEWAN, 

MANITOBA AND BRITISH COLUMBIA 

Sect ion 1 
The Company s h a l l  e s t a b l i s h  and opera te  a Health and Welfare Plaq cover ing members 
of the  Union from time t o  time employed by t h e  Company s u b j e c t  to t h e  cond i t ions  as 
t o  par t- t ime employees contained he re in  and t o  the  fo l lowing e l i g i b i l l t y  cond i t ions :  

Any member of t h e  Union who is i n  the  employ of t h e  Company on the e f f e c t i v e  d a t e  
of the  Health and Welfare Plan s h a l l  j o i n  the  Plan from t h a t  da te .  

Any employee or Lease Operator who is hi red  by the  Company a f t e r  t h e  e f f e c t i v e  d a t e  
of the  Health and Welfare Plan e h a l l  join the  p lan on the f i r s t  day of the  month 
immediately fo l lowing completion of t h i r t y  (30) days employment y i t h  the  Company. 

Notwithstanding the  p rov i s ion  of subsect ion (b) of this Sec t ioq  1, any employee who 
i s  h i r e d  by the  Company a f t e r  the  e f f e c t i v e  d a t e  of the  Health aqd Welfare Plan 
s h a l f  immediately j o i n  the  Health and Welfare Plan. 
w i l l  j o i n  the  plan a f t e r  t h i r t y  (30) days employment wi th  t h e  Le4se Operator.  

(a)  

(b) 

( c )  

Employees of Lease Operators 

Sect ion 2 

The plan  s h a l l  provide  the following b e n e f i t s :  

Group Insurance with a L i f e  Insurance Company l i censed  t o  o p e r a t e  in Canada, pro- 
viding the  fo l lowing minimum coverage f o r  members who j o i n :  

( i l  

( a >  

L i f e  insurance coverage i n  t h e  sum of $25,000.00 cover ing dea th  from any 
cause. 

(ii) Accidental  Death and Dismemberment coverage for l o s s  wi th in  n ine ty  (90) days 
of an acc iden t  of l i f e ,  limb or s i g h t  according t o  t h e  following schedule:  

Loss of l i f e  $25,000.00 
Loss of both hands or both f e e t  o r  sight of both eyes $25 , O00 .O0 

$25,000.00 Loss of one hand and one f o o t  
Loss of one hand and s i g h t  of one eye 
Loss of one f o o t  and s i g h t  of one eye 

$25,000.00 
$25,000.00 

Loss of one hand or one foot or s i g h t  of one eye 

E f f e c t i v e  Ju ly  1, 1981, non-occupational weekly indemnity coverage of $275 .O0 
per  week commencing on the  f i r s t  day of necessary  absence from work due t o  
a c c i d e n t  and on the e igh th  ( 8 t h )  day of necessary absence from work due to  
s i c k n e s s ,  cont inuing f o r  a maximum of f i f ty- two  (52) weeks dur ing  any period 
of d i s a b i l i t y .  Period of d i s a b i l i t y  from t h e  same cause e h a l l  be considered 
as s e p a r a t e  per iods  of d i s a b i l i t y  provided they are eeparqted by a r e t u r n  t o  
a c t i v e  employment with the  Company f o r  a t  least one ( 1 )  f q l l  week. 

(a )  

$15,000.00 

( i i i )  

( i v )  I t  s h a l l  be the  r e s p o n s i b i l i t y  of the  Company to provide t h e  employee 
the  necessary Health and Welfare forms. 
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(b )  It s h a l l  then be the r e s p o n s i b i l i t y  of the employee to cause  such 
forms t o  be f i l l e d  o u t  and completed by h i s  doctor ii) order  they 
can be processed. 

The Company shall  cause t h e  insurance Carrier to  remit payments due 
t h e  employee not  l e s e  f requen t ly  than h i s  normal pay periods.  

(cl 

Sect ion 3 DENTAL COVERAGE 

A Dental Plan s h a l l  be provided under the  following p rov i s ions :  

100% coverage f o r  bes ic  d e n t i s t r y  f o r  the  employee, h i s  spouse and dependent c h i l -  
dren ages l to 18 years  inc lue ive  (Plan A).  

50% coverage for  p r o s t h e t i c  and r e s t o r a t i v e  b e n e f i t s  for t h e  employee, h i e  spouse 
and dependent c h i l d r e n  ages 1 to 18 years  i n c l u s i v e  (Plan B). 
Coverage f o r  dependent ch i ld ren  t o  age 25 under schedules o u t l i n e d  i n  (A)  and (BI 
above s h a l l  remain i n  e f f e c t  provided the  dependent c h i l d  is a t t end ing  a recognized 
educa t iona l  i n s t i t u t i o n  o r  is mentally infirm. 

(a) 

(b )  

( c l  

Sect ion 4 LONG TERM DISABILITY 
( a )  ( i l  I f ,  a t  the  e x p i r a t i o n  of t h e  twenty-eix (26) weeks a l lowable  f o r  weekly 

indemnity, t h e  employee is considered t o t a l l y  d i s a b l e d ,  he s h a l l  then be 
e u b j e c t  t o  long term d i s a b i l i t y  b e n e f i t s  so long as t h e  d t s a b i l i t y  cont inues  
or u n t i l  the  employee reaches age8 s i x t y - f i v e  ( 6 5 ) .  
A n  employee e h a l l  be deemed to be t o t a l l y  d i s a b l e d ,  or t o t a l  d i s a b i l i t y  
s h a l l  be deemed t o  e x i s t ,  when the  employee ie s u f f e r i n g  from such a s ta te  
of bod i ly  o r  mental incapaci ty  r e s u l t i n g  from i n j u r y  o r  dtseaae as would 
wholly prevent  t h e  employee from engaging i n  any employment for which t h e  
employee is  reasonably q u a l i f i e d  by educat ion,  t r a l n i n g  or experience.  

In the  case  of long term d i s a b i l i t y  as ou t l ined  above, payment dur ing  such 
disablement s h a l l  be i n  the  amount o f  one thousand, one hundred ninety-two 
d o l l a r s  ($1,192.00) per  month. 

(ii) 

Sect ion 5 COST OF THE PLAN 

The Company w i l l  pay f o r t y  d o l l a r s  ($40.00) per Lease Operator who is married fo r  
the  c o s t  of the  Mutual Insurance coverage and f i f t y  percent  (50%) f o r  Lease Opera- 
tors who are s i n g l e .  

The premium payable by the  employee w i l l  be made by peyro î l  deduction and made once 
monthly from the  f i r s t  pay period in  each month. 
Health and Welfare Programme w i l l  remain i n  f o r c e  f o r  the  whole of any month i n  
which the employee works a p o r t i o n ,  whether or not the  member rerpains i n  the  employ 
of the  Company f o r  the  whole of such month. 

Coverage under Sect ion D a8 e x p l i c i t l y  defined i n  the  master plan. 

The Comapny s h a l l  adv i se  t h e  Union of the a c t u a l  premium cost  of t h e  Health and 
Welfare Plan and agrees  to r e n e g o t i a t e  t h i s  item only  i n  the  second year of  the  
Agreement should t h e  premium c o s t  be Increased over t h a t  of the  allowance now pro- 
vided as i n  Sect ion 5(a ) ,  €.e. $40.00. 

Coverage f o r  b e n e f i t s  from t h e  
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1. 

2. 

APPENDIX E 

(a> 

(b) 

I t  w i l l  be the reeponeibility of the Lease Operator respecting the coverage 
of epire drivers or emplopea. 

The Company will supply each leaee operator wtth a spare t i re  for hla 
trai ler .  The Company w i l l  repair f ia te  a t  Ita Vancouver terminal. However, 
i f  a lease oprrator hae more then one (1) f l a t  en route the Company shall be 
responsible for these f l a t  repaire. 

Any lease operator who undertakes to paint h i s  truck with the appropriate Campany 
coloure ehall receive as cornpensattoo an increase o i  1% of the gross monthly rev- 
enue due said operator unt i l  such increase equals the sum of 151,500.00 or a f i f teen 
(15) month period ha8 elapsed from the date of painting. 

Q 
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