SOURCE | R o 1y
L v N S A NY,
TERM. |77 |06 |30

No. OF

EMPLOYEES 2
NOMBRE

D'EMPLOYES F

COlLILECTIVE AGREEMENT

BETVEEN:
LAIDLAW TRANSI T LTD.
Innes Road Division
and
Cumberland Di vi si on
AND;

CANADI AN BROTHERHOOD OF RAILWAY, TRANSPORT & CGENERAL WORKERS

Dated At Ottawa

S
ol 22, 59/

SEP - 8 1992
03125 (ot



ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE
ARTI CLE

01 -
02 -

03 -

ol

05
06

07 -

08

09 -

10

1 -

12

13 -

14
15
16
17
18

19 -

20 -

Seniority 6

Staff Reduction & Recall 10

Booki ng, Bulletining & Posting 11
Hours O Work & Overtime 18

Days O f Duty 22

Relief Wrk & Rate Preservation 22
Statutory Holidays 23

Vacation Pay 24

Health & Vel fare 27

Leave O Absence 28

Discipline & Gievance Procedure 29
Arbitration 34

Deduction O Dues 35

Attendi ng Court 37

Investigation O Conpany Business 37
Rehabilitation 38

General 38

Free Transportation 42

Safety 42
Duration OF Agreenment @

DEFI NI TIONS 3



LETTER OF UNDERSTANDI NG 50

PREAMBLE & RECOGNI TI ON 2

SCHEDULE A 45
SCHEDULE B 48
STRI KES & LOCKQUTS 3



WITNESSETH
That in the operation of the transportation services of the Conpany,
both parties herewith nutually agree as follows:

PREAMBLE AND RECOGN TI ON

1. It is the intent and purpose of this agreenent to pronote and
improve the industrial and econonmic relationships between the Conpany
and its enployees, and to set forth the basic agreenent respecting
hours of work, rate of wages and other conditions of enploynent to be
observed by the parties hereto

2. The Company recognizes the Canadi an Brot herhood of Railway,
Transport and Ceneral WWrkers as the sole bargaining agency for al

enpl oyees of the Conpany, as determined by the Certification and agrees
to negotiate with the Authorized Representative selected by the
Brotherhood with the object of effecting a peaceful and am cable
settlenment of any differences that may arise between the Conpany and
such enpl oyees.

3. The Brotherhood, having been recognized as the sole

bargai ning agent for all enployees of the Conpany as deternined by the
Certification, agree to support and conpel observance of all rules and
regulations as laid down by the Conpany not in conflict with this
agreement .

L. In order to maintain good relations and in the interest of
both parties the Conpany and the authorized Representative of the

Brot herhood agree to neet during the period of the agreement to discuss
and settle all questions arising out of the interpretation of the
Col l ective Agreement or circunstances unforeseen pertaining to the

Col l ective Agreement.



5. The contents of the understanding shall be drawn up in the
form of a Menorandum of Agreenment and signed by the signatories to the
Col l ective Agreement or their successors. Upon the signing of these
menoranda, copies will be sent to each of the parties.

6. The Brot herhood recognizes the right of the Conpany to
operate and manage its business in all respects in accordance with its
commtments and its responsibilities not in conflict with this
agreement .

7. Bargaining unit work shall be perfornmed by enployees in the
bargaining unit, except in the case of emergencies.

8. No ot her organization W || be authorized or permtted to
distribute literature, or to solicit in any way whatsoever, or be

permtted to collect union dues on the Conpany's prenises

Strikes and Lockouts

9. During the termof this Agreenent, the Union agrees that it
wi Il not call, authorize, encourage or support any strike or slow down,
and the Conpany agrees that there will be no |ockout

10. It shall not be a violation of this Agreenent when the

enpl oyees refuse to cross a picket |ine established at, or refuse to
drive for or on behalf of any Conpany where a strike is in progress.
School runs nornally operated by Laidlaw may be performed even if there
is a strike at a school providing the loading or unloading is arranged

adjacent to the school property.

Definitions

g



Conpany: Laidlaw Transit Ltd., 1550 Innes Road, Ottawa, Ontario
(Innes Road Divi sion)

Laidlaw Transit Ltd., Cumberland, Ont.
(CumberlandDi vi si on)

Uni on: Canadi an Brotherhood of Railway, Transport and
General Wrkers.

Servi ce: Length of time a person has worked for the Conpany.

Seniority: The service time accurmul ated by the enployee in a group
covered by this Agreenent.

Enpl oyee: A person enployed by the Conpany, and who is working in
a position covered by this agreement nust be the bearer
of a valid school bus licence, issued by the Province of
Ontario.

Enpl oyees who normally and consistently work twenty-five
(25) hours per week or nore on regul ar schedul ed school
routes or at 0.B.E. shall be classified as full tine
enpl oyees.

A part time enployee under this agreement will be

defined as any enployee who nornally and consistently

i

works a mnimumof two (2) of the follow ng per
weekday: An A'M school route, a P.M school route, a
ki ndergarten school route, a late run. A part tine
enployee will normally and consistently work |ess than
twenty-five (25) hours per week on regul ar schedul ed
school routes.

A casual enployee under this agreement will be defined

as any enployee who does not neet the conditions of a



full or part time enployee. A casual enployee will not
accumul ate seniority. Casual enployees will be placed
at the bottom of the sign up sheets for charters and
prograns each day of the week including Saturday and
Sunday.

Local Chairman: Chairman of the Local Gievance Committee, at tines
referred to as Local Representative. He is mainly
responsi bl e for supervision of local grievances and
negotiations.

Authorized Local Representative: Local nember in good standing
appointed by the Local Chairman or Gievance Conmittee

Accredited Representative or Authorized Representative: An appoi nt ed
staff menber of the Canadian Brotherhood of Railway,
Transport and General Wrkers.

Vr ki ng Day: For the purpose of defining a probationary period,
any assignnent in a day shall constitute a day's work.

Program A piece of work that may require one or nore days per
week or per nmonth on a continuous basis. A posted
program enpl oyee becomes a restricted driver and cannot
accept other work that would interfere with that program

School Bus Qperator: An enpl oyee who posts hinself, or
who is assigned to, a regular school route for a posta
period of one year, and who may perform charters.

(Refer to Schedule A for rates of pay).

Stand By or Spare Cperator: \Wen a driver is placed on standby by



Di spatch the enployee shall be paid for the tinme he has
waited plus the time to conplete the run at school run
rate.

School Supervisors Seven ($7.00) dol | ars per day

Article 1 -~ Senioritv

1.1 (a) For the purpose of seniority, enployees covered by this

agreement shall form one seniority group. There will be a master

seniority list for all enployees and a separate sub seniority list for

each division. It is understood casual enployees do not accunul ate

seniority. Those enployees holding seniority as at June 30th, 1982,

and so defined as casual shall be credited with all seniority earned to sg%/
date. However, in the event a casual enployee qualifies as&it-tima “":ﬂ
or full-time, as defined in the definition, he shall comence tgk

accunul ate seniority from his date of qualification. Drivers may

transfer fromone division to the other by making witten request to

their division manager by June 30th. Transfers will be subject to

mut ual agreenent between the Conpany and the Union and such agreenent

will not be unreasonably withheld.

1.1 (b) Al kindergarten runs will be awarded to the enployee with

the greatest seniority serving that geographic area within a radius of

ei ght (8) km according to the Board served by each division.

1.1 (e¢) The a.m and p.m run wll be determned according to your

place of residence. Serving the geographical area neans the first

school or program the driver serves in the a.m

1.2 A newy hired enpl oyee shall be on probation for sixty (60) ??:»* ,
g b0

working days fromthe date of hiring. Days worked need not be



consecutive for purposes of calculating the period of probation.
During the probationary period of sixty (60) working days in the
service of the Conpany, the enployee shall be on trial and shall have
recourse to the grievance procedure in the case of discharge. After
the conpletion of the probationary period seniority shall be effective
fromthe original date of enploynent

1.3 An enpl oyee shall lose his seniority and be deened to have

quit the enploy of the Conpany in the follow ng circumstances:

a) if he is discharged for just cause and is not reinstated.
b) if he resigns voluntarily.
e) if, following lay-off, he fails to return to work within

seven (7) working days after receiving notice by
registered mail to do so, unless just cause exists
d) if he accepts other enployment that prevents him from
performng his normal school bus driving duties.
e) if helshe accepts full or part-tinme enployment with
anot her school bus conpany.
NOTE: Septenber shall be considered as the only official
annual posting of the seniority lists. A seniority
status that has remained unchanged for three (3)
consecutive postings shall be considered as permanently
correct .
The seniority of an enployee cannot be severed by the
conpany unless agreed to by the Union.
1.4 The seniority lists shall be posted on the union notice
boards in Septenber of each year. The master seniority list shall show

the date upon which each enployee's service conmenced. The nane of the



enpl oyee shall be placed on the seniority list within fifteen (15) days
after commencing work in a position covered by this agreement. A copy
of the master seniority list and sub seniority lists shall be furnished
to the Local Chairman of the Brotherhood.

The seniority lists shall be amended to include new and term nated

enpl oyees in January and May of each year. These anendnents do not
constitute an official seniority list.

A copy of all termnated and enpl oyees who have resigned to be given to
the Local Chairperson, whenever possible.

1.5 A seniority status that has remai ned unchanged for three (3)
consecutive postings shall be considered as permanently correct.
However, protests with regard to seniority standing of an enployee
within the above nentioned time period nust be subnmitted in witing
within sixty (60) cal endar days fromthe date seniority lists are
posted. \Wen proof of error is presented by an enployee or his
representative, such error shall be corrected, and, when so corrected,
the seniority date agreed upon shall be final. No changes shall be
made in existing seniority status of an enployee unless concurred in
witing by the Appointed Manager of the Conpany and the Accredited
Representative of the Brotherhood.

NOTE: Al enployees (Laidlaw) from another bargaining
unit shall not retain their seniority within this bargaining unit wth
the exception of Cumberland Division and Innes Road Division, all other
enpl oyees from other divisions nust relinquish their seniority.

1.6 If an assigned School Bus Enployee noves to a |ocation where
he is unable to carry on his present school run, this enployee shall be

entitled to exercise his seniority only when a vacancy occurs, or at



the next booking of school runs at which tinme he shall have ful

seniority.
1.7 No enpl oyee shall be transferred to a position outside the
bargaining unit wthout his consent. |f an enployee is transferred or

pronoted to a position outside the bargaining unit, he shall retain and
continue to accunulate his seniority for a period of 12 months from
first day of transfer. An enployee remaining outside the bargaining
unit longer than 12 nonths shall relinquish all his accunul ated
seniority and his nane shall be removed from the seniority list. Such
enpl oyee shall have the right to return to a position in the bargaining
unit consistent with his seniority within the 12 nonths period
providing there is a vacancy. It is clearly understood that such

enpl oyee shall have no "bunping rights? An enployee returning to the
bargaining unit under the provisions of this article nmust, within five
(5) working days of his decision to return, notify the Conpany and the
Union in witing of his intent to return, failing which he shall

forfeit his seniority in the bargaining unit. It is also understood
however, that the enployee shall have no right to return to the
bargaining unit if the enployee was termnated for just cause or for a
period |onger than 12 nonths, providing the enployee has given witten
notice to the Conpany and the union and the conpany and the Union
nmutual |y agree

1.8 Except as provided in Article 1.3 the seniority of an

enpl oyee cannot be severed by the conpany unless agreed to by the Union-

The 0.B.E. Wi || determne the assignnent of full-time enpl oyees for all

regular driving work including Christmas and March break. O0.B.E.



positions during July and August will be deemed to be a continuous

program

Article 2 - Staff Reduction and Recall to Service

2.1 Shoul d the conpany decide on reducing personnel, the Division
Manager will discuss such matters with the Local Chairperson of the

Brot herhood and consider any proposal made on behal f of the enployees.

2.2 When reducing forces, senior enployees with sufficient zjzi///
qualifications to performthe work will be retained.

2.3 Any enpl oyee whose position is abolished or who is displaced )
shall exercise his seniority rights within five (5) working days of the gﬁr
notice of this abolishnent of displacenent, provided he is sufficiently
qualified to performthe work. If any enployee fails to exercise his
seniority rights without giving a satisfactory explanation to the

conpany, he will be considered as having voluntarily quit

2.4 Wien an enployee is laid-off he should imediately register

his nane with the Head Dispatcher and Local Chairman of the Brotherhood.

2.5 A laid-off enployee who desires to return to service when

work is available for him on a periodic basis, will keep the Head

Di spatcher of the Conpany advised of his present address and tel ephone

number so that he may be readily located and called in order of

seniority. If the call for work is for a laid-off enployee, he will

have the right to refuse or accept, providing he is not the nost junior

enpl oyee; the nost junior enployee nust accept.

2.6 A laid-off enployee shall be recalled to service in order of
seniority when staff is increased or when vacancies occur, except when 2352

the enmployee is enployed el sewhere at the tinme of recall, in which case
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he is not conpelled to report back to work unless the duration is for
more than thirty (30) working days.

2.7 When an enployee is recalled to service, the conpany wll
send to his last known address a registered letter giving himseven (7)
days from the date the letter is received, in which to report back to
work. A copy of this letter shall be nmailed to the Local Chairman of
the Brotherhood. An enployee who does not report within this period,
except when nedical proof of illness is provided, shall forfeit his
seniority. The above provision does not apply to enpl oyees |aid-off

from work because of the holiday period.

Article 3 - Booking. Bulletining and Postings

3.1 [t is understood that due to the nature of the business of

the conpany, school routes have priority over all other work. It is

further understood that a school route or combination of school routes
can preclude the posted enpl oyee fromusing his seniority to perform
other work that would necessitate the company replacing the enployee
for the whole or portion of the route(s) that day. Therefore, the
conpany can either restrict a school route or conbination of schoo
routes for the period of a posting

Therefore, all enployees who have chosen not to use their
seniority to post thenselves to other work which woul d preclude them
from performng a school route or conbination of school routes wll use
their seniority to post thenselves to a school route or conbination of
school routes. In the event that enployee(s) do not fulfill this
requirement, the conpany will assign the enployee to a school route or

conbi nation of school routes for a period of one school year.
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3.2 There will be a general annual booking of classifications (as
defined in Article 3,and excluding Line Run enpl oyees, Goup 5).A
list of the unrestricted runs and all subsequent changes to it shall be
provided to the Local Chairman every year at the tine of the genera
annual booki ng.

The general annual booking will be carried out in the follow ng manner:

a) Al postings (runs) will be rebooked in order of seniority,
the second week in August of each year.

b) If the previous year's run has been abolished and is operated
fromthe termnal, the Cperations Manager will assign the
enpl oyee to an open run of equal value. If no open runis
avai l able, the enployee may exercise his bunping rights in
accordance with Article 2.3.

e) If the previous year's run has been abolished and i s not
operated fromthe termnal, the enployee may exercise his
bunping rights in accordance with Article 2.3.

e
d) If the previous year's run has been altered to reduce the

nonetary value, the enployee shall have the option to (a)
remain on the run; (b) be placed on an open run of equa
value; or (e) exercise his bunping rights in his geographica
area and then the termnal.

e) Wen a custonmer requests that an enployee be renmoved from a
school run due to a qualification prerequisite (language), he
will (a) be assigned to an open run of equal value; or (b) be
allowed to exercise his bunping rights in his geographi cal

area and then the termnal



£)

g)

h)

i)

J)

k)

1)
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Al'l new school runs will be posted as soon as they are known
and by the second week of August, whenever possible.

Enpl oyees shall have the right to bid on these runs according
to seniority and geographic area within a radius of 8km of
the originating point (first pickup) ofthe norning school
run.

Al open runs will be offered first to the senior enployee in
the geographic area within radius of 8kmof the originating
point (first pickup) of the a.m run. If the enployee
declines the offer, the run will be posted.

Late runs will be offered to the nost senior driver residing
within 8kmof the end point of the school run.

The allocation of runs will be performed by the Qperations
Manager, Head Dispatcher and Local Chairperson during the
first two weeks of August and will be based on the
information available at the time with regards to route
description and length of time to perform the run.

Al'l open positions for Laidlaw drivers at 0.B.E. (eight

hours, five hours and spare enployees) wll be awarded at the
annual booki ng.

Al open positions for unrestricted enployees will be awarded
at the annual booking (second week of August), and will take
effect September the first of each year until June the
thirtieth of the following year. The Conpany then deternines
the amount of runs.

Al'l new runs which becorme available after the annual booking

(second week of August), wll be posted for a period of five

/)
Z
E
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(5) days; on a tenporary basis the Manager may assign any
enpl oyee not yet assigned to a run, or any other enployee
wishing to do the work, for a maxinum of ten (10) worKking
days, or as nutually agreed.
m) A customer may require that a school run be operated by
ei ther an English, French, or bilingual speaking enployee.
The Conpany will offer the school run to the nost senior
enpl oyee who neets the |anguage requirement, in the nearest
geographi ¢ area.
3.3 (a) Posting of Wrk
Annual postings for school routes orprograns shall be deened to be
pernmanent for the year unless a change woul d result in an increase in
the nonetary value of the route, or the change is approved by mutua
agreement between the driver, Local Chairperson and the Manager. Al
postings shall show location, descriptive classification, rate of pay,
approxi mate hours of assignment, days off duty and, if temporary, the
approxi mate duration. Copies of all postings as awarded shall be
furnished to the Local Chairperson of the Brotherhood.
3.3 (b)  Wen requested by the dispatch office to conplete or update
the student registration and route description statistics required by
the Boards, the said drivers will be paid at the non revenue hourly
rate according to Schedule A Update is interpreted as the addition or
deletion of up to ten (10) student names at any one tine.
3.4 pen line runs shall be posted for ten (10) cal endar days and
shal |l show the rate of pay, hours of assignment and days off duty.
They shall be awarded to the senior qualified enployee who resides

within 8kmof the originating point of the line run.



3.5 Enpl oyee dassifications

3.5.1 Goup 1 -~ Assigned, restricted. Rural area enployees,
serving rural schools and doing only school bus
charters in their area during their restricted
period. (Article1.1(a)).

Goup 2 -~ Assigned, restricted. Rural residents, enployees
serving urban school (local). Charters not to
interfere with school assignnent. 0.B.E. Standby
enpl oyees, (when rel eased by 0.B.E.).

Goup 3 - Assigned, unrestricted. School bus enployees
doing unrestricted school runs, who can be replaced
on their school runs to do charters.

Goup 4 - Assigned - Line run enployees.

Goup 5 - Assigned - Otawa Board of Education. Laidlaw
empl oyees working regularly for the Qtawa Board of
Educat i on.

Goup 6 - Casual and New Enpl oyees, not yet assigned to a
route.

3.5.2 An enpl oyee wi shing to | eave his or her posting nmust apply in
witing to the Qperations Manager and allow the Manager 5working days
to find a replacenent enployee. The Operations Mnager, upon receiVving
this notice will discuss the situation with the Local Chairman and make
every effort to place the enployee on an open school run or allow the
enpl oyee to apply for any available posting.

3.5.3 Charter work will be offered to employees in the follow ng

order:

1. Nghts (after 5:00 p.m) and Wekends and Statutory Hol i days
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(a) The nost senior enployee on the sign up sheet.
2. Day Charters, School and School Prograns.
(a) In order of seniority of the enployees serving that
school that do not interfere with his/her school run.
School is defined as first school served
(b) Unrestricted drivers by seniority within a radius of
ei ght (8) km of respective division
(c) Senior enployee available serving that area.
(d) The first senior driver who finishes his run and is
closest to the pickup point.
3. Day Charters "Public"
(a) Rural and Nepean; senior driver serving that area does
not interfere with his school assignment
(b) Aoucester, OQtawa or Yard based; senior driver serving
that area does not interfere with his school assignnent,
otherwi se, unrestricted enployees will be offered
3.6 There will be a weekday and a weekend/holiday sign up sheet
whi ch an enpl oyee nust sign to indicate his availability for charter
work.  Wen signing, the enployee will affix his full name and
seniority nunber.
The weekday (Mnday to Friday) sign up will close on
Wdnesday at twelve o' clock noon (12:00 p.m) for the follow ng week.
The weekend/holiday sign up will close on Wednesday at twelve
o' clock noon (12:00 noon) for the follow ng weekend or holiday.
Charter work will be made available in the follow ng order of
priority fromthe weekday and weekend/ holiday sign up. Wen nore

senior enployees decline the booking or are already booked on another



piece of work, the junior enployee fromthe sign up sheet nust accept
t he booki ng.

If any of the charters are not filled by the sign up sheets,
the Conpany will assign the remaining work.

The Dispatcher shall include the enployee's seniority nunber
after the enployee's nane when awarding all charters on the posted
charter sheets.

3.6(a) The Conpany shall call last minute work (except
kindergarten), in the follow ng manner:

The Dispatcher shall offer the job to the senior enployee on the
premses at that tine, who is free to do the work. "On t he premises"
shal | be defined as and restricted to in front of the dispatch w ndow
and in the drivers' lunch room Should the senior enployee refuse the
work, it shall be offered in order of seniority to the remaining

enpl oyees on the prenmises at that tine.

3.6 (b) Last mnute kindergarten work will be given to the nost
senior qualified driver serving that area

3.7 It is understood however that programes in excess of five
(5) operating days shall be posted for at |east five (5) days in a
place accessible to all enployees.

3.8(a) In the event of a ten (10) hour charter being cancelled after
the lock-in period, the affected enployee may bunp the nost junior

enpl oyee from his/her charter on that day or be reinstated on the
sign-up sheet for incomng work for that day.

3.8(b) Enpl oyees assigned to a charter of three (3) days or nore
shal | be guaranteed a mnimumof 9 hours pay for every |ayover day on

that charter
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3.9 Charters booked by a custonmer forty-eight (48) hours or |ess
in advance of the departure time, or charters of less than ten (10)
hours, will be operated by the nost senior qualified enployee selected
fromthe sign-up sheet, and those enpl oyees available that day for whom
a charter would not interfere with their school runs. Unbooked
charters will be awarded in the order described in Article 3. The
junior qualified enployee nust accept the booking, when all senior
enpl oyees have declined the booking or have been exhausted.
3.10 Known work for the following day shall be posted in a place
accessible to all enployees affected by six o' clock PM (6:00 p.m.) the
day before. If additional work comes in after 6:00 PM it shall be
added to the posted known work as soon as it becomes known.
3.11 A copy of the dispatcher's work sheet with all changes nade
toit for the previous day's work shall be posted by 9:00 a.m the next
day in a place accessible to all enployees outside the dispatcher's
of fice.

Charters outside of Schedule "B" shall be paid at charter
rates, they will be posted as follows:

(a) One way drop charters

(b) Drop and return

(¢) One way return

Enpl oyees assigned to a drop and return will be advised of

the best piece of work available on the day of the return

portion, and they will have the right to select which they

prefer.

Article 4 - Hours of Wrk and Overtine
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It is understood that the route rate as set out in Schedul e nan

conpri ses
1.

2.

4.1

fol | ow ng

the follow ng:

Start-up tine

Wl k around check

Fuel I'ing

Sweeping the vehicle

Live and deadhead time and mleage

School routes operated by enployees will fall into the
categori es:

One (1) hour orless.

ne (1) to one and one hal f (11/2) hours.

One and one half (11/2) to two (2) hours.

Two (2) to two and one half (2 1/2) hours

Tinme allocation of a school route will be based on the tine
required fromfirst pick-up to final drop-off of the school
run. School run rates include provision for the vehicle walk
around required by the Mnistry of Transportation.

School bus enpl oyees shall be paid overtime at the rate of
time and one half (11/2) for any hours worked in excess of
ei ghty (80) hours in a bi-weekly period on school routes
which are paid by Item1in Schedule A and as defined in
Article 4.1. Al other work shall be excluded of any
overtime premum

Disputes on time allocations will be settled between the

Local Chairman and Operations Manager.
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4.2 Line run enployees' hours shall be confined within a stretch
of twelve (12) hours, to a maxi mumof eighty (80) hours bi-weekly Wil
be paid at the rate of time and one half (1-1/2).
4.3 Laidlaw Transit Ltd. enployees who are assigned to the Otawa
Board of Education for eight (8) hours per school operating day shall
be paid at the rate of tine and one half (1-1/2) for all tine worked in
excess of eighty (80) hours biweekly.
< 4. An enpl oyee reporting for his school route or routes, and WQQ ,%L;ZELV
such assignment being cancelled, shall be paid according to Schedule A '2577 /é‘
of this Agreement.
4.5 An enpl oyee who reports to work on his regular assignment
shall be permtted to conmplete his assignment unless he lays off of his
own accord with Supervisor's permission, in which event he shall be
al | owed actual tinme worked at basic rate.
4.6 Enpl oyees who report late for duty shall forfeit their
assignnents and seniority for the day. In the event there is a
shortage of enployees, the Conpany reserves the right to hold such an
enpl oyee as a Spare (perator, who shall be considered as junior to any
spare enployee for the day, and if so held, shall be paid the basic
rate for all tinme held.
4.7 Enpl oyees wi |l be given a ninimum of nine (9)hours rest
bet ween assi gnnent of one day to the first assignnment of the next day.
Enpl oyees del ayed en route due to any cause beyond control
nust report to the Conpany, except in exceptional circunstances, for
the purpose of being replaced on their next assignment, if the required

hours are not sufficient. Upon conpletion of forty (40) hours work in
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one week an enployee will forfeit his seniority unless overtime work is
authorized by t he Conpany.
It is understood that overtinme does not apply to the long day
charter or premum
4.8 Onl'y overtine authorized by the Conpany shall be worked,
except in an energency where advance authority is not obtainable.
4.9 The provisions of Article 4.4 do not apply to an enpl oyee
who, before leaving hone, is advised of the cancellation of his
notification or call
4.10 Any tine worked in excess of ten (10) hours on an individua
charter in the same day (twenty-four hour period) shall be paid in the
fol | owi ng manner
Hours O - 9: Basic charter rate.
Hours 10 and 11: Basic charter rate plus
$1.16 - 1990 per hour
$1.21 - 1991 per hour
Hours 12 and up: Basic charter rate plus
$1.68 - 1990 per hour
$1.76 - 1991 per hour
It is understood that overtime does not apply to the long day
charter or premum
4.1 An enpl oyee on a remain charter shall be allowed thirty (30)
m nutes before departure time of the charter and fifteen (15) minutes
after conpletion of his charter, and shall be conpensated at the
applicable rate of pay. This shall be deenmed to include the time for
the enmployee to reach the pick-up point and for the enployee to return

the vehicle to base after discharging passengers.
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4.12 In the event of a breakdown or snow delay, the enployee shall
be paid at the applicable rate (school, charter, cover) for the work
bei ng perforned.

4.13 Wien the enpl oyee's pay cheque is short of $25.00 or nore and
the error is the Conpany's, the Conpany shall issue to that enployee
(cash or cheque) the full amount within 24 hours, under $25.00, the
amount shall be given on the next pay period.

4.1y If the Conpany suspects an enployee has made an error in the
calculation of his pay, the enployer shall advise him of the difference
in his pay cheque. The Conpany will include a statenent detailing the

date, nunber and amount of each charter.

Article 5 ~ Days Of Dutv

5.1 Assigned enpl oyees shall have two consecutive days off duty
each week.
5.2 Wien, in the opinion of the Conpany, it is inpractical to

grant to any enpl oyee consecutive days off duty each week, the
situation shall be discussed with the Local Chairman for the purpose of
reaching mutual agreement on the assignment of non-consecutive days off

or other suitable arrangenent.

Article 6 - Relief Wrk and Preservation of Rates
6.1 The rates of pay for new positions established within the
scope of this Agreement shall be in conformty with the rates of pay

for positions of simlar kind or class in the Conpany.
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6.2 An enpl oyee who has conpleted one full working day in a

hi gher classification shall be paid at the rate of pay for that

classification for that day.

6.3 Establ i shed positions shall not be discontinued and new ones

created covering relatively the sanme class of work for the purpose of

reducing the rate of pay.

6.4 Bus changes shall be done by the Mintenance Department,

except when the bus change is required for transportation needs, in

whi ch case the bus change will be done by an enployee if available.
Drivers will not be obligated to operate the bus when it is

bei ng pushed.

Article 7 - Statutory Holidays

7.1 The foll owing days shall be recognized as paid holidays:

New Year's Day
Good Friday

Easter Monday

Gvic Holiday 5—’?’ |
Labour Day /7(}/

Thanksgi vi ng Day

Queen's Birthday Christmas Day
Canada Day Boxi ng Day
7.2 [f, however, the celebration of one or other of the above

mentioned holidays is determned by the Federal Government or by the
Provincial Government, as the case may be, these holidays nust be
observed on the date so determ ned.

7.3 To qualify for any general holiday pay, an enployee nust have
worked or been available for work on his last scheduled work day prior
to and following the paid holiday. An enployee shall not be

disqualified from receiving general holiday pay under this article in
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the event he is absent fromwork on the preceding day due to an
authorized | eave of absence or in the event that he is prevented from
performng service for the Conpany due to a personal injury which is
not covered by Wrkers' Conpensation. |f an enployee has been laid off
on the work day imrediately preceding a general holiday or is on |eave
of absence, he shall not be disqualified from receiving holiday pay.
7.4 An enployee who is required to work on a holiday for which he
is qualified for holiday pay in accordance with Article 7.3, will be
granted one day off in lieu thereof with pay at his hourly rate for the
nunber of hours constituting his regular assignnent, at a mutually
agreed tinme. So far as practicable, such day off will be consecutive
with a regular day off or with his vacation period

7.5 School Bus Enpl oyees who operate a school bus shall receive
the equivalent pay of their school run for that day, this wll include
KKD runs and |ate runs, providing the enpl oyee perforns themregularly.
7.6 If one of those paid holidays falls on an enployee's assigned
day off, the followi ng working day will be considered a paid holiday at

the rate of pay mentioned above.

Article 8 - Vacation Pay

8.1 Enpl oyees shall receive vacations and vacation pay on the
foll owing basis:
(a) Enpl oyees who have maintained a continuous enpl oynent
relationship with the Conpany of |ess than one (1) year
shal | receive vacation pay at the rate of four percent

(4%) of their gross earnings.
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(b) Enpl oyees who have maintained a continuous enployment
;fiﬁ( relationship with the Conpany of one (1) year or nore
but less than five (5)years shall receive for vacation
g )-¢ T— aperiod of two (2) weeks and shal | receive vacation pay
at the rate of four percent (4%) of their gross earnings.
(c)Enmpl oyees who have maintai ned a continuous enpl oynent

relationship with the Conpany of five (5) years or nore

p5 =05 | |
shal | receive for vacation a period of three (3)weeks
and shall receive vacation pay at the rate of six
percent (6%)of their gross earnings.
(d) Enpl oyees who have maintained a continuous enployment
[ - O relationship with the Company of ten (10) years or nore

shall receive for vacation a period of four (4) weeks
and shall receive vacation pay at the rate of eight
percent (8%)of their gross earnings.

Separate cheques shall be issued for vacation pays and
calculated for Incone Tax, U.I.C., C.P.P., in accordance with the
amount of the vacation pay.

Goss earnings shall, for the purpose of calculating vacation
pay, accrue fromthe first day of June each calendar year, to the
thirty-first day of May the following Year. A statenent of earnings
shall be provided for each enployee

The period of continuous enployment relationship wll be
calculated at the thirty-first day of My in the year in which the
vacation pay cheque is issued

Vacation pay cheques shall be issued at the earliest

opportunity during the nonth of June of each year.
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8.2 For the purpose of conputing the continuous enpl oyment
rel ationship of an enployee to be entitled to vacations and vacation
pay total time off due to personal illness or |eave of absence or
non- conpensabl e personal injury or for the purpose of attending
conmttee neetings up to fifty (50) working days in any cal endar year
shall not be deducted when conputing service

In addition to the above tine period, there shall be no
deduction fromservice in the case of injury for which the enpl oyee
received Wrkers' Conpensation up to a naxi num of one hundred (100)
working days. In any case of personal illness or non-conpensable
injury the Conpany shall have the right to request a nedica
certificate from the enployee

Total time off in any calendar year in excess of the nunber
of days nentioned above shall be deducted when conputing service and in
that event, a vacation credit shall be reduced on a pro rata basis
8.3 Al enployees nust take their vacation period, and the
vacation period nust not interfere with school operating days. The
application for vacation period made by enployees nust be made to the
Head Dispatcher at |east one nmonth in advance of the driver's desired
vacation period. Requests wll be discussed, and a nutual agreenent
reached between the enployee and the Head Dispatcher
8.4 Unl ess nutual |y agreed, enployees who do not apply for
vacation as described in 8.3shall be required to take their vacation
at a time prescribed by the Conpany, except in cases of illness or
| eave of absence.
8.5 An enpl oyee who |eaves the service of the Conmpany for any

reason shall receive any accunul ated vacation pay due him
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It is understood, however, that any enployee who |eaves the

Conpany of his own accord is expected to give prior notice to the

Conpany of his intended action. However, he shall be paid in the next

pay period.

8.7

An enpl oyee who is laid off the service of the Conpany may

request, and wll receive, any vacation due him

8.8

Vacation days shall be exclusive of the assigned rest days

and the legal holidays specified in this Agreenent. Enpl oyees going on

vacation will not be required after seven P.M (7:00 p.m.) on the |ast

working day prior to their assigned rest days, unless agreeable to the

enpl oyee.

Article 9 - Health and Wl fare

A col l ective insurance plan to cover sickness, accident and

/\57 o
p : . .
g’ _drugs shal| be established and made available to full time enployees

(as defined in the definitions) of the bargaining unit. The Conpany

will pay ninety (90%) insurance. The insurance plan wll conprise the
fol | ow ng: -
A - . Y
/%O (a) Life Insurance - maxi num $30,000.00 "¢ ~
[o) .
”\bc/ (b) Accidental Death & Di smember ment - maxi num $30,000. 00
(e) Weekly Indemity - to nmeet U.I.C. requwenents% ««:"’”?"f T4
9.2 Casual and part tine enployees do not partake in any of the
benefit plans.
Yy ( &/,//
9.3 Bereavenent - \Wen a menber of the enployee's imediate (J%
famly dies, the enployee is entitled to bereavement |eave for up to v \

three days inmediately following the day of death. If any of the three

days coincide with a normal working day and the enpl oyee has three
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mont hs of continuous service at the tine of death, he or she is
entitled to a normal day's pay for such days. The intent of the
legislation is to provide enployees with three days off w thout |oss of
I ncome.

I medi ate fam |y neans "the spouse, parents, children,
sisters, brothers, father-in-law, nmother-in-law, sister-in-Iaw,
brother-in-law, grandfather, grandnother of the enployee, and includes
any relative permanently residing in the enpl oyee% household, or with
whom the enpl oyee resides".

9.4 It is understood that full time enployees and current part
time enployees who are participating in the Health and Wl fare package
as at 20th Cctober, 1980,wi Il be funded ninety percent (90%) of the
cost as outlined in Article 9.1 and 9.2. It is further understood that
as of that date all future part time and current part tine enpl oyees

not participating are excluded from the Health and Welfare package.

Article 10 - Leave of Absence

10.1 The Local Chairperson and his grievance representative for

the other division (ortheir substitutes) shall each be granted |eave 93’ /‘L
of absence with pay, not to exceed five (5)hours each per nonth, for /
investigation, consideration, adjustment of grievances and Brotherhood

business that is related to the business of the enpl oyees, provided

that in granting such |eave of absence the enployer will not be

required to pay overtinme rates to any relieving enployee.

NOTE: The present Local Chairperson will continue to be granted eight

(8)hours as per past practice for as long as he retains said position.
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10.2 El ected delegates as per Brotherhood Constitution shall be
granted | eave of absence without pay to attend general business and
conventions of the Brotherhood.

10.3 The Enployer may grant |eave of absence without pay to any /(iEL«M
enpl oyee for legitimate reasons, and the request for such |eave and the
perm ssion shall be in witing.

10.4 An enployee who fails to report for duty on or before the
expiration of a |leave of absence shall forfeit his seniority and his
name will be renmoved from the seniority list.

10.5 Absol ute proof of illness or other valid reasons nutually
agreed to by the Conpany and the Union preventing return upon
expiration of |eave of absence shall excuse an enployee% failure to
return at that tinme.

10.6 An enpl oyee who returns fromauthorized | eave of absence
within the current school year shall resune his former school run
and/or program or within five (5) working days he may exercise his
seniority to any bulletined position or vacancy which occurred during
his absence. (General booking excluded).

10.7 The annual postings cannot be bumped until the last day of
school (June 30) of each year, when a school closes early for the
sumrer holiday (Laidlaw layoff) (July and August), the displaced

enpl oyee will be placed behind the posted unrestricted group (Group3).

Commenci ng June 30th of each year, seniority shall prevail.

Article 11 - Discipline and Gi evance Procedure
1.1 An enpl oyee having sixty (60) working days or nore seniority

wi |l not be disciplined or discharged fromthe service until an //
oz

/
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impartial hearing has been held. Verbal reprinmands by the Manager or
his designate will not require a meeting with the Union; however, the
Manager will advise the authorized Local representative (of each
division) nonthly, the names of those reprinmnded and the reasons for
same in witing.

11.1(a)  Managenent shall not call in any griever to discuss the
grievance unless the Local Chairperson or his designate is present.
11.2 O her than in the case of a dismssible offence, when an
enpl oyee believes he has been unjustly dealt with or that any of the
provisions of this Agreenment have not been conplied with, his grievance
shall be dealt with in the follow ng manner:

STEP NUMBER ONE

The Union, or the enpl oyee concerned may, in the presence of
a menber of the Gievance Committee, submit a grievance in
witing to the Division Manager within seven (7) days of his
knowl edge of the conplaint. The Conpany wll acknow edge
recei pt of the grievances and provide a copy of the

acknow edgenent to the Local Chairman. The supervisor shall
render his decision in witing within seven (7) days of

recei pt of the grievance.

STEP NUMBER TWOD

Failing satisfactory settlement at Step One, the Local

Chai rman or menber of the Gievance Conmittee may submt the
grievance to the Regional Vice President or his
Representative within fifteen (15) days of receiving decision

under Step One. The Regional Vice President or his
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Representative shall render his decision within fifteen (15)
days of receipt of the grievance.

STEP NUMBER THREE

Failing satisfactory settlement at Step Two, the Accredited
Representative may submt the grievance in witing to the
President of the Conmpany or Designate within eighteen (18)
days of receiving the decision under Step Two. The President
or his Representative shall render his decision in witing
within eighteen (18) days of receipt of the grievance. Every
six weeks the parties agree to schedule a grievance neeting
to discuss all Step 3grievances. The nmeeting may be

cancel led by nutual agreenment or on seventy-two hours witten
notice by the other party. |If the grievance neeting is
cancelled a new neeting is to be rescheduled within three
weeks.

STEP _NUMBER FOUR

Failing satisfactory settlement at Step Three, either party
may refer the grievance to arbitration within thirty (30)
days of receiving decision under Step Three, as outlined in
Article 12.
1.3 The follow ng special procedure shall be applicable to a
grievance alleging inproper discharge or discipline of an enployee.
An enpl oyee subject to discipline or discharge shall be
informed of same as soon as offence becomes known to managenment, and
shal | receivean inpartial hearing within five (5) working days of
Managenent % know edge of the offence. The enployee or his

representative shall be given, in witing, a conplete list of charges
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agai nst him and any evidence to substantiate it, when notified of the
hearing. At the hearing, Mnagement shall present all evidence and/or
witnesses to support their charges and the enployee may present
evidence and/or witnesses to support his case. The enployee nust also
be represented by Local Union Representation and/or Accredited
Representative of the Brotherhood. Management will render their
decision of the hearing within five (5) working days thereafter. If
the enployee is not satisfied with the decision he may process his case
further, conmencing at Step Number Three of this Article.

11.4 If applied for in witing prior to the expiration, the time
limits provided herein may be extended by nutual agreenent.

11.5 Either party to this Agreement who violates the time periods
provided herein or fails to request an extension of the tinme period as
defined in Article 11.4 will be recognized as having yiel ded and nust
concede the case to the other party. Al grievances yielded by the
Conmpany shall be paid at the next regular pay period.

1.6 Supervisors, when examning or checking an enployee, are to
give the exact facts pertaining to the enpl oyee% performance of his
duties. Personal opinions of Supervisors not substantiated by such
facts will not be made the basis for the assessnent of discipline.
However, a professional opinion is acceptable.

If, while so examning or checking an enployee, anything is
found of an abnormal character, whenever possible the enployee nust be
i medi ately advised of such abnornmal findings so as to clear up the
situation speedily and to get the assistance of wtnesses, if he deens

it necessary, in the defense of his case.
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11.7 Should the griever be exonerated, he shall be conpensated for
all tinme lost and any other expenses created due to the processing of
his case, and the records of the enployee will be cleared

11.8 An enpl oyee, other than the griever, who is called upon by
the Conpany to attend hearings etc., shall be paid for all time |ost

pl us expenses agreed upon by an appointed O ficer of the Conpany and

t he authorized Representative of the Brotherhood.

1.9 The Conmpany will not inscribe on the record of any enpl oyee
any conplaint |odged nmore than thirty (30) days after know edge of the
incident, except for accident cases which will be sixty (60) days. An
enpl oyee shall be notified of anything inscribed on his record

11.10 The Gievance Procedure shall apply equally to a grievance

| odged by a group of enployees and be processed as an indivi dual
grievance.

1.1 It shall be understood that the tine limts provided herein
exclude Saturdays and Sundays and Statutory Holidays

11.12 Shoul d an operator have his enployee's permt suspended, his
status with the Conpany will be discussed with the Representative of
the Brotherhood on the basis of its merit.

11.13 An incident record relating to enploynent will remain in the

driver's personal files unless there has been a twenty nonth period

where no sinilar incident has occurred. If no simlar incident has 4?
occurred within the twenty nonth period, the record will be remved ’i7/
from the enployee's personal file. In the case of a preventable

acci dent, wth damage exceeding $1,500.00, the record will remain in

the enployee's personal file for a period of thirty nonths
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11.14 A summary copy of safety committee decisions will be given to

the Local Chairperson.

Article 12 - Arbitration

12.1 Gievances which have been processed according to Article It
of this Agreenment which cannot otherw se be disposed of between the
Conpany and the Brotherhood, shall be arbitrated in the following
prescribed procedure.

12.2 A request for the arbitration of a grievance shall be nade in
witing by one party or the other and such request shall contain the
names of three persons acceptable to the requesting party as Arbitrator.
12.3 Seven days after receipt of the request for arbitration, the
other party shall select, as Arbitrator, one of the three persons naned
in the request, or subnmt to the requesting party three names of
persons acceptable as Arbitrator

12.4 If the parties are unable to agree on the selection of an
Arbitrator within fourteen days of the date of the request for
arbitration, or such longer period of tine as may be nutually agreed
then the parties shall jointly request the Federal Mnister of Labour

to select an Arbitrator, and his decision shall be final.

12.5 The decision of the Arbitrator shall be final and binding on
the parties.
12.6 Due to Gievance and Arbitration Procedure there shall be no

stoppage of work by the enployees.
12.7 If applied for in witing prior to the expiration, the time

limts provided herein may be extended by nutual agreement.
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12.8 Either party to this Agreement who violates the time periods
provided herein or fails to request an extension of the time period as
defined in Article 12.7 will be recognized as having yi el ded and nust

concede the case to the other party.

12.9 It shall be understood that the time limts provided herein

exclude Saturdays and Sundays and Statutory Holidays.

Article 13 - Deduction of Dues

13.1 The Conpany shal | deduct on the payroll for the last pay
period of each month fromthe wages due and payable to each enpl oyee
who has signed a Brotherhood nenbership card and to each person
subsequent |y enpl oyed after Decenber ninth (9th) nineteen seventy three
(1973) occupying a schedul ed position, an anount equivalent to the
uni form nonthly dues of the Brotherhood subject to the conditions and
exceptions set forth hereunder. At the time of enploynment by the
Conpany, enployees will be advised that they are represented by the
C.B.R.T & G.W. They will have a payroll deduction for Union dues as
provided for in the Constitution of the C.B.R.T. & G.W. and accordi ng
to the current Collective Agreement. Enployees will be given a Union
menbership card. The Conpany will remt the names and addresses of all
new enpl oyees to the financial secretary of the Union within 15 days
of appoi ntment as an enpl oyee

The Conpany shall forward the names and addresses of all new
enpl oyees to the Brotherhood not later than fifteen (15) days after his
enpl oyment .
13.2 The amount to be deducted shall be equivalent to the uniform

regul ar dues payment of the Brotherhood and shall not include

a



36

initiation fees or special assessments. The amount to be deducted

shall not be changed during the term of this Agreenment, excepting to
conformw th a change in the amount of regular dues of the Brotherhood
in accordance with its constitutional provisions. The provisions of
this Article shall be applicable on receipt by the Conpany of notice in
witing from the Brotherhood of the amount of regular monthly dues.

13.3 Menber ship in the Brotherhood shall be available to any \
enpl oyee eligible under the Constitution of the Brotherhood. 5
Menbership shall not be denied for reasons of race, national origin,
colour or religion,

13.4 Deductions shall comrence on the payroll for the last pay
period of the calendar month follow ng conpletion of thirty (30)

cal endar days after date of first service in a scheduled position.

13.5 Only payrol | deductions now or hereafter required by |aw,
deduction of nonies due or owing the Conpany, pension deductions and
deduction for provident funds shall be made fromwages prior to the
deduction of dues.

13.6 The anount of dues so deducted from wages acconpani ed by a
statement of deductions from individuals shall be renitted by the
Conpany to the officer or officers of the Brotherhood not |ater than
fifteen (15) cal endar days following the pay period in which the
deductions are made.

13.7 The enpl oyer shall not be responsible financially or
otherwise, either to the Brotherhood or to any enployee, for any
failure to make deductions or for meking inproper or inaccurate
deductions or renmittances. However, in any instance in which an error

occurs in the anount of any deduction of dues from an enpl oyee's wages,
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the Conpany shall adjust it directly with the enployee. In the event
of any m stake by the Conpany in the amount of its remttance to the
Brot herhood, the Conpany shal |l adjust the anmount of its subsequent
remttance. The Conpany's liability for any and all anmounts deducted
pursuant to the provisions of this Article shall terminate at the tine
it remts the amounts payable to the designated officer or officers of

t he Brotherhood.

Article 14 - Attendi ng Court

14.1 Enpl oyees who lose time by reason of being required to attend
Court cases in which the Conpany is involved or Coroner's Inquests in
whi ch the Conmpany is involved will be paid for actual tine held with a
m ni mum of three (3) hours at the basic rate, plus expenses agreed upon
by Managenent and the Local Chairman. \Wen enpl oyees on their weekly
days off are called to help or to serve, they will be paid for the

actual tine held with a minimum of their basic rate.

Article 15 - Emplovees Held for Investigation or Company's Business
15.1 Enpl oyees held for the Conpany's investigation and no

responsi bility being attached to themin connection with the natter
under investigation or Conpany business, on the order of Managenent,
will, if required to lose tine by reason thereof, be paid for the time
lost. If notime is lost, they will be paid for actual time held at
their basic rate, plus expenses agreed upon by Managenent and the Local
Chairman.  \Wen enployees are called on their weekly days off, they

will be paid for the actual tine held.
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16 .1 Wien nutual |y agreed between the Divisional Manager of the
Conpany and the Accredited Representative and/or Local Chairnan, an

enpl oyee who has becone unfit to follow his usual occupation may be

placed in a position co-ve-re;j by this Agreenment which he is qualified to
fill, notwithstanding that it may be necessary to displace an 3
abl e- bodi ed enpl oyee t;‘_[;_c;\w/i de suitable enploynent for him An /,/
enpl oyee placed in another seniority section will accunulate seniority

in such section only fromthe date he starts work herein.

16.2 In dealing with incapacitated enployees, seniority (so

determ ned by service under this Agreenent) shall govern in respect of
preference of shift and enployment.

16.3 An enployee placed in a position under the provisions of this
Article shall not be displaced by an able-bodied enployee, so long as

he remains in such position. Should he subsequently recuperate he

shall be subject to rules of this Article prior to an appoi ntnment being
nade.

16.4 The Conpany shall furnish the Accredited Representative

and/or Local Chairman with full particulars of each case subject to

rules of this Article prior to an appointment being made.

16.5 Enpl oyees from this bargaining unit shall be given preference

over outside applicants, in filling vacant positions, not covered under

this Agreenent, provided they have the necessary qualifications.

Article 17 - General

17.1 Service letters -~ The Conpany shall return to new

enpl oyees, within thirty (30) days fromthe date of their enploynent,
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their service cards and letters of reconmendation. An enpl oyee

di smssed, or leaving the service with due notice, shall, upon request,
be given the usual certification of service and will be paid as soon as
possi bl e.

17.1(a) Emplovees Wshing to View Their Emplovee File - The

enpl oyee shall notify the Conpany in witing, allow ng the Conpany 24
hours.

17.2 Driver Room and \WAshroom Facilities - Adequate driver room

and washroom facilities shall be provided and maintained in a clean and
sanitary condition by the Conpany, and shall be available to enployees
during normal working hours. Enployees are expected to assist in

mai ntaining the cleanliness of the drivers room

17.3 Uniforms - The Conpany agrees to pay full-time enployees

and those part-time enployees who have consistently averaged ten (10
charters per nonth, and have conpleted their probationary period, one
hal f (1/2) of the cost of the first uniform including a winter coat,
and supply free of charge two (2) shirts and two (2) ties each year

and pay three quarters (3/4)of each subsequent uniform and wi nter

coat. The second uniformwill be supplied as required, subject to
inspection. Wen uniformclothing is so supplied to an enpl oyee, he
will be held responsible for protection against |oss, also maintenance
of same in a clean, neat and repaired condition. A uniformwll becone
the property of the enployee two years after its issuance. If an

enpl oyee terninates his enploynent, he may not retain any newer
uni f or ms.

Line Run Drivers - One free uniform per year, six (6)free shirts (3

short sleeve and 3long sleeve) and two (2) free ties per year
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17 .4 Posting of Brotherhood Notices - Notices of interest to

enpl oyees may be posted on the prenmises by the Brotherhood. One notice
board for this purpose shall be provided by the conpany. A copy of all
notices will be given to the Division Minager.

17.5 Tel ephone Calls - If it becomes necessary for an enpl oyee

to call the office when he is on charters, line runs, etc., he shall be
reinbursed for the amount paid. Aso, an enployee who is away from
home for nore than two (2) days on charter should be entitled to

t el ephone home tw ce weekly, to a maxi mumduration of five (5) mnutes
per call, and such calls be paid for by the conpany. In case of bona

fide illness or accident at home, this rule will be extended.

17.6 Hot el Acconmpbdation - An enpl oyee who, due to the nature of

a charter, requires such accomodation, shall be paid the full amount

for every night out of town. Enployees of the same sex shall share a
room equi pped with individual beds. Only in exceptional circunstances
will they not have to share.

17.7 haboagelbmt Consultation Committee - The Conpany and

the Union agree to cooperate in the establishment and operation of a P4
joint Labour-Mnagement Consultation Committee, conposed of an equal |
nunber of representatives of the Conpany and its enployees, and
governed by rules and regulations nutually drawn up and agreed upon.
The object of this Commttee shall be:

To provide and facilitate cooperation and participation in
bringing forward ways and means of inproving productive efficiency,
pronmoting fuller understanding and confidence between Management and

Labour and maintaining harmonious nutual relations between them
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Labour Managenent neetings shall not interfere with the Loca
Chairperson's and President's work | oad. It nust be nutually agreed as
to the time and date of |abour managenment neetings

17.8 Meal Al | owance -~ All enpl oyees operating overnight charters

and one day charters of over nine hours shall receive a meal allowance
in accordance with Schedule A attached.

17.9 Pr of essi onal Devel opnent Days - It is understood that

prof essi onal devel opment days are not paid by the Conpany. Enployees
serving the Otawa Board of Education shall have the preference on open
school runs that day, providing they have registered their name with
the dispatcher three (3) days prior to the professional devel opnent
day, and shall be entitled to the open run of their choice, in order of
seniority.

17.10 Requests - It is understood that seniority, classification
and qualification will apply to all postings with the exception of
specific language requests from a client.

17.11 Workers' Compensation -~ Should an enpl oyee have an accident
that qualifies under the terms of Wrkers' Conpensation Act, the

enpl oyee shall, subject to the approval of the Conpany, be reinbursed
by the Conpany at the rate payable under the Act. The enpl oyee shal
sign a waiver to the effect that all nonies payable to himfrom
Wrkers' Conpensation shall be made payable to the Conpany.

17.12 Cancelled Runs - A one (1) hour school rate shall be paid
when school runs are cancelled. Wen 0.B.E. and Laidlaw to 0.B.E.

enpl oyees' runs are cancelled, the enployees will be paid the

equi val ent of a one hour school run
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17.13 The Conpany will pay three hundred dollars ($300.00) towards
the cost of printing the Collective Agreenent.
17.14 Uni on general neetings will be announced tw ce on the radio

on the day of the general neeting at each division.

Article 18 - Free Transportation

18.1 Free transportation shall be granted to all full-time and
part-time enployees on line runs operated by Laidlaw Transit Ltd.

Spouses and dependents shall be granted passes upon the request of the

empl oyee

Article 19 - Safety

19.1 The Conpany and the Uni on recognize the inportance of
pronoting safe working conditions and the safe handling of equipnent at
all times. It is equally recognized to be in the best interests of al
parties to at all times conply with the statutes and regul ations which
pertain to the operation of commrercial vehicles.

19.2 In the event that an enployee detects any unsafe conditions
as defined by the Mnistry of Transport, in the vehicle that he is to
operate, he shall be entitled to refuse to operate such vehicles unless
it is properly repaired

19.3 It is understood that there is a specific obligation on the
part of enployees to immediately report to the Conpany an accident
involving a Conmpany vehicle. Failure to do so could result in
dismssal of the enployee, if the enployee fails to report the accident

within twenty four hours of its occurrence

4
A
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19.4 Enpl oyee may be required to attend conpul sory work related
semnars. The enployees shall be reinbursed the sum of twenty-five
($25.00) dol lars upon conpletion of the conpul sory senminar. Enployees
may be requested to attend one (1) Safety Sem nar or Workshop annual |y
on a volunteer basis without pay. The Workshop will be schedul ed so

that it does not interfere with enployees' earnings.



Articl20 _~ Duration of Agreement

This Agreement shall be effective as of July 1, 1990 and

RUI June 30 |992 Thereafter, it

shall renew itself automatically from year to year, unless written

shell remajn in force and effect u

notification of intention to modify or terminate this Agreement be
given by one of the contracting parties to the other not more than
ninety (90) days and not less than thirty (30) days before any
automatic renewal. Within thirty (30) days after a notice has been
received, the parties shall meet and they shall bargain in good faith
and make every reasonable effort to reach agreement respecting the

proposed modification.

Signed at Ottawa, Ontario this /2~ day of _@Q/ 19 f/
FOR, THE COMBANY : FOR THE UNION:

G oo

%%/ W aie 4// -( ,.,-«/47/4”’”%-4"\
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SCHEDULE "A"
G ouping and Rate of Pay with

Assigned School Bus Qperators
TI'ME

One hour or less

One hour to oneand one half hours
One and one half to two hours

Two to two and one half hours

Ef fective Dates

YEAR ONE
$16.08
$21.92
$24.89
$26.34

New Drivers - First 6 nonths of Enploynent

TI ME
One hour or |ess
One hour to one and one half hours

One and one half to two hours

Report Pay -~ One hour or |ess school

Cover Rate (non-revenue) per hour
Cover rate will include waiting
at Company request for bus from

service departnent

School and Public Charters

(a) Otawa Carleton Region

(b) O her Charters: Driving Rate
Waiting Rate

YEAR ONE
$14.04

$19.43
$22.34

run rate

YEAR ONE

$7.40

YEAR ONE
$24.00
$9.98
9.13

YEAR TWO
$16.88
$23.02
$26.13
$27.66

YEAR TWO

$20.40

$23.45

YEAR TWO

$7.75

YEAR TWO
$25.00
$10.48

9.59

/ﬂlm/
g

g7 o Bane
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(¢) Cancel lation fee for Drop Charters -
One half the regular rate of

OGtawa Carleton rate $12.00

(d) Evening Premiumfor Qttawa Carleton
after 19:00 hours
Prem um $4.62
Return 2.31

(e) Ski Hi Il Charters

Fortune $29.24
Cascade, Edel weiss and Vorlage $38.85
Lac Phi | i ppe $39.90
Lac Peche and Le Haven $47.25

(f) Meal All owance (charters)
(1) First day after 13:00 hours $11.30
(report tine) and one day

charters over nine hours
(2) First day before 13:00 hours $19.15
(report tine) and day 2 to

concl usi on

(g) One way drop to or from Qtawa

Airport $16.80

(h) Suppl ementary pay on drop charters $6.33

$12.50

$4.85
2.43

$30.70

$40.79

$41.90
$49.61

$11.85

$20.15

$17.64

$6 .65



Line Run and 0.B.E. Assigned Drivers $10.50 $11.03

Vehicle Plug-in Payment for enployees $36.00 $37.00
authorized to keep their vehicles at hone

Payment will be nmade on separate cheque

Retroactivity of 5.54 0on all earnings to July 1,1990 will be paid
prior to Christmas on a separate cheque to drivers on staff at

ratification
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SCHEDULE "B"

to

COLLECTI VE AGREEMENT

bet ween

LAIDLAW TRANSI T LTD.

and

THE CANADI AN BROTHERHOOD OF RAI LWAY,
TRANSPORT AND GENERAL WORKERS

GOVERNI NG EMPLOYEES OF
LAIDLAW TRANSI T LTD.

OTTAWA, ONTARI O

ZONE MAP - DROP CHARTERS
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SCHEDULE "B"

Boundaries for Drop Charters

EAST: Cumberland and O arence Township Boundary. (Canaan Road)
SQUTH: Regi onal Road 6 in Osgoode Townshi p.
WEST: County Road 5, North Region Road 20 in West Carleton.

NORTH: St. Joseph Blvd. in Hull (Linbour).



January 18, 1989.

M. Andy Wepruk, Representative,

Canadi an Brotherhood of Railway, Transport & General Wrkers,
2300 Carling Avenue,

Qtawa, Ontario

K2B 7G1

Dear M. Wepruk:

Re: Oiginal Letter of Understanding - January 10, 1986
Resubnmitted - January 16, 1989

During our neeting of January 8, 1986, both parties agreed that the
followng shall apply to an enpl oyee who has posted for, and has been
awarded, a programas defined in Article 3.8 of the collective
Agreenent .

Such enployee returning to a forner booking shall assune his/her
seniority position within the classification, and may exercise his/her
seniority rights for charters and prograns.

An enpl oyee who has been awarded a school run at the general annua
booki ng, and who subsequently posts for, and is awarded, a program
whi ch does not allow hinfher to performthe school run, shall at the
conclusion of the program return to his/her former booking, and may
exercise his/her seniority rights for charters and prograns.

An enployee who is not booked on a school run through the genera

annual booking, and who posts for, and is awarded, a program which does
not allow hinmher to performa school run, shall, at the conclusion of
the program post hinfherself on an open school run, and may exercise
his/her seniority rights within the classification for charters and
prograns.
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It was further agreed, that when an enployee changes his/her annual
booki ng through either a tenporary posting or a permanent posting to
another school route, that in both instances, the enployee shall assune
his/'her seniority position within the classification and may exercise
his/her seniority rights for charters and prograns. Further, when the
tenporary posting is finished, the enployee shall return to his/her
former booking, and may exercise his/her seniority rights wthin
his/her fornmer classification for charters and prograns.

Yours truly,

LAIDLAW TRANSI T LTD

Ken Munroe,
Labour Relations Consultant.



Mar ch 25, 1991

M. Andy Wepruk, Representative,

Canadi an Brotherhood of Railway, Transport & Ceneral Wrkers,
2300 Carling Avenue,

Qtawa, Ontario,

K2B TG1.

Dear M. Wepruk:

RE: Otawa Drivers Local 266 Collective Agreenent
In the event that the Ontario Provincial Covernnent rescinds the
current (1991) nethod of funding the Ontario Hospitalization Pl an by
the enployer payroll tax, the parties agree that the portion of Article
9.2 of the 1987/89 Col | ective Agreement that specifies the 0.H.I.P.

prem um contribution by the conpany will be in effect at the 1987/89
level .

Yours truly,

LAIDLAW TRANSI T LTD.

K.D. Munroe,'
Labour Rel ations Consultant
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LAIDLAW TRANSIT LTD. - DRI VERS

CBRT & GW LOCAL 266

dhkkkkkdhkrkhkhkdhhhdhrrbbrrbhhhhhdhhhhhhrdbhkrdkrdhhkhhrrdirrdhhrx

1. Page 5 - On third line insert "and progranmes” after
the word "charters".

2. Page 5 - Programme: Delete present definition and
replace with the follow ng:

"A piece of work that may require one or nore days per
week or per nonth on a continuous basis. A posted
programre enpl oyee becones a restricted driver and
cannot accept other work that would interfere with that

programme. "
CBRT&GW
wy ! 3¢
3. Page 5 - Drop Charter: Delete EFFECTIVE, QUL SC
TERMINATES; 3C JCNE 32
No. OF EMPLOYEES:
4. Page 6 - Interzone Charter: Del ete
’ 291 )
- Intrazone Charter: Del et e —

Cty Tour QGuide Qperator: Del et e

Hone Port: Del et e

5. Article 1 - Seniority

Article 1.1 (a) - On line 9 delete the follow ng:

"Drivers shall exercise their seniority to choose

whet her they will work at the Cumberland Division or
the Innes Road Division in August 1988, August 1989 and
August 1990. After August 31, 1990,"

6. Article 1.1 (b) - After the word "division" on the
third line, delete the remmninder of the article.

7. Article 1.1 (c) - Delete and replace with the
Il

fol I ow ng:
"The a-m and p-m run wll be determned according to
your place of residence...... serving the geographi cal

area neans the 1st school or programme the driver
serves in the a-m"

037 z;;rco@



10.

11.

12.

13.

-2-
Article 1.3 - Note: change "January" to " Septenber".

Article 1.4 - Second |line - change "January" to.
"Septenber”; N nth line - change "April and Cctober"” to
"January and May".

Article 1.5 - On the 10th line delete the word "Branch”
and replace with the word "Appointed".

Not e : Del ete present |anguage and replace wth:

"Al'l enployees (Laidlaw) from another bargai ning unit,
shall not retain their seniority within this bargaining
unit with the exception of Cumberland Division and
Innes Road Division; all other enployees from other
divisions nmust relinquish their seniority."

Article 3 - Booking, Bulletining and Postings

Article 3.2 (1) - On the fifth line insert the word
"as" after the word "or".

Article 3.2 (a), (f), (k), (1) - Reference to "August
1st" in the above four sections should be changed to
read "2nd week in August"-

Article 3.3 - After the word "work" insert the
fol | owi ng:

"“Annual postings for school routes or programes shal
be deened to be permanent for the year unless a change
would result in an increase in the nonetary val ue of
the route, or the change is approved by nutua

agreement between the driver, Local Chairperson and the
Manager . "

Article 3.3 (a) NEW- To read as foll ows:

"When requested by the Dispatch Ofice to conplete or
update the student registration and route description
statistics required by the Boards, the said Drivers
will be paid at the non-revenue hourly rate according
to Schedule "A". Update is interpreted as the addition
or deletion of up to ten (10) student nanes at any one

time."
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15.

16.

17.

18.

19.

-3-

Article 3.5.3 (2) - Delete and replace with the

fol I ow ng:

"2 Day Charters, School and School Progranmes

(a) In order of seniority of the enployees serving
that school that do not interfere with his/her
school run- School is defined as first school
served-

(b) Unrestricted Drivers by seniority within a radius
of eight (8) km of respective division.

(c) Senior Enployee available serving that area.

(d) The first senior Driver who finishes his run and
is closest to the pickup point.

Article 3.5.3 (4) - Delete

Article 3.6 - Second paragraph on second |line - change

"six o'clock PM (6:00 p.m)" to "twelve (12:00) noon".

Third paragraph on first |line - change "Tuesday" to
"Wednesday" -

At the end of the article add:
"The Dispatcher shall include the Enployee's seniority

nunber after the Enployee's nane when awarding all
charters on the posted charter sheets-"

Article 3.6 (a) - On the first line after the word
"work" insert "except Kindergarten".

Article 3.6 (b) - NEW - To read as foll ows:

"Last mnute kindergarten work will be given to the
nost senior qualified Driver serving that area-"

Article 4 - Hours of Wirk and Overtine

Article 4.10 - Change "($1.10) to read $1.16 in 1990
and $1.21 in 1991.

Change "($1.60)" to read $1.68 in 1990 and $1.76 in
1991.



20.

21.

22.

23.

24.
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Article 6 - Relief. Work and Preservation of Rates

Article 6.4 - Add a new paragraph to read as foll ows:

"Drivers will not be obligated to operate the bus when
it is being pushed.”

Article 9 - Health and Wl fare

Article 9.1 - Replace "$25,000.00" with "$30,000.00"
(twice).

Article 9.2 - Delete all of article except for Note'
Section.

Conmpany will supply letter of intent to be annexed to
Col l ective Agreenent stating that they are prepared to
resune coverage as presently stated in 9.2 should
Ontario Governnent change its present policy re OHIP.

Article 10 - Leave of Absence

Article 10.1 - Delete and replace wth

"The Local Chairperson and his Gievance Representative
for the other division (or their substitutes) shal

each be granted | eave of absence with pay, not to
exceed five (5) hours each per nonth, for

i nvestigation, consideration, adjustnent of grievances
and Brot herhood business that is related to the

busi ness of the Enployees, provided that in granting
such | eave of absence the Enployer will not be required
to pay overtine rates to any relieving employee.

Not e: The present Local Chairperson will continue to
be granted eight (8) hours as per past practice for as
long as he retains said position.”

Article 10.6 and 10.7 - Delete present |anguage and
replace with a new Article 10.6 to read as foll ows:

"An Enpl oyee who returns from authorized | eave of
absence within the current school year shall resume his
fornmer school run and/or programme, or within five (5)
wor ki ng days he may exercise his seniority to any

bull etined position or vacancy which occurred during
hi s absence. (CGeneral booking excl uded)”
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26.

27.

28.

29.

30.

31.

32.

-5-

Article 11 - Discipline and Gievance Procedure

Article 11.1 - On the fifth line replace the words
"Local Chairperson” with the follow ng:

"Authorized Local Representative (of each division)"

Article 11.1 (a) - On line 2 delete the words "with the
enpl oyee".

Article 11.3 - Paragraph 2, line 3 - change "three (3)
days" to "five (5) working days".
Paragraph 2, l1iné 12 - after "(5)" insert the word

"wor ki ng".

Article 11.13 - On line 2 replace "two year" wth
"twenty (20) nonth".

On line 6 replace "$1,000.00" with "$1,500.00".

On line 7 replace "three years" with "thirty (30)
nmont hs".

Article 13 - Deduction of Dues

Article 13.8 - Delete in its entirety.

Article 17 - General

Article 17.13 - NEW - To read as foll ows:

"The Conpany will pay three hundred dollars ($300.00)
towards the,printing of the Collective Agreenent."”
C-oST o0

Article 17.14 - NEW - To read as foll ows:

"Union Ceneral Meetings will be announced twice (on the
radi o) on the day of the General Meeting at each

di vi si on-"

Article 20 - Duration of Agreenent

Article 20 - On line one replace "1988" with "1990".

On line two replace "1990" with "1992".
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SCHEDULE "A" Nov. 29/90

Assi gned School Bus Qperators

(a) One hour or less $16.08 $16.88
(b) One hour to one and one half hours $21.92 $23.02
(c) One and one half to two hours $24.89 $26.13
(d) two to two and one half hours $26.34 $27.66

New Drivers - First 6 nonths of Employement

(a) One hour or less $14.04 $14.74
(b) One hour to one and one half hours $19.43 $20.40
(c) One and one half to two hours $22.34 $23.46

Report Pay = One hour or |ess school run rate

Cover rate (non-revenue) per hour 1990 1991

Cover rate will include waiting $7.40 $7.75
at Conpany request for bus from
servi ce depart nment

School and Public Charters
1990 1991

(a) Otawa-Carleton Region $24.00 $25.00
i ncludi ng Museum of Civilization
in Hull
(b) Oher Charters: Driving Rate $9.98 $10.48
Waiting Rate $9.13 $9.59

(c) Cancellation fee for Drop Charters = One half the
regular rate of Otawa-Carleton rate
$12.00 $12.50
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School and Public Charters (continued)

(d) Evening Premium for Otawa-Carleton
after 19:00 hours

One Wy

(e) Ski Hill Charters
Fortune
Cascade, Edel weiss and Vorlage
Lac Phillippe

Lac LaPeche and Le Haven

(£) Meal Allowance (Charters)

(1) 1st day after 13:00 hours
(report tine) and one day
charters over nine hours

(2) 1st day before 13:00 hours
(report time) and day 2 to
concl usi on

(g) One way drop to or from Qtawa
Ai rport

(h) Supplenmentary Pay on Drop Charters

Li ne Run and 0.B.E.
Assigned Drivers

Vehicle Plug-in Payment for Enployees
authorized to keep their vehicles at
horre. (payment will be made on a
separate cheque)

1990 1991
$4.62 $4.85
$2.31 $2.43
$29.24 $30.70
$38.85 $40.79
$39.90 $41.90
$47.25 $49.61
$11.30 $11.85
$19.15 $20.15
$16.80 $17.64
$6.33 $6.65
1990 1991
$10.50 $11.03
1990 1991
$36.00 $37.00

Retroactivity of 5.5%4 on all earnings to July 1, 1990 will
be paid prior to Christnas on a separate cheque to Drivers

on staff at ratification.

.8
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SCHEDULE "B"

Boundaries for Drop Charters

Cumberland and O arence Township boundary

East:

(Canaan Road)
Sout h: Regional Road 6 in Osgoode Township
West County Road 5, North Region Road 20 in

West - Car|l et on

North: St. Joseph Blvd. jn Hull (Linbour)



