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WHEREAS it is the in tent  and purpose of the Union and the 
Company to fur ther  harmonious indust r ia l  relat ionships between the  
Caanpany and those employeest 

NOW THEREFORE THIS AGREEMENT WITNESSETH t h a t  t h e  p a r t i e s  
hereby agree as follows: 

ARTICLE 1 - DEFINITIONS 

1.1 

1.2 

1.3 

1.4 

1.5 

1.6 

1.7 

"Continuous Operation" - The Company' o operations are based 
on a continuous operation and will be governed according to 
the regulations set out i n  the Canada Labour Code. 

''Day" and "Month" - A "Day" as  used i n  t h i s  Agreemant s h a l l  
mean a calendar day of twenty-four (24) hour6 commencing a t  
Midnight and ending at midnight 24 hours thereaf ter .  

A I'Week" as used i n  t h i s  Agreement s h a l l  mean a calendar week  
of seven (7) calendar days commencing at midnight on Sunday and 
ending at mib igh t ,  Sunday, seven (7)  calendar days thereaf ter  . 
A "Montht1 as used i n  this Agreement shall mean a calendar month. 

"Available" and "Qualified" - Available or available for service 
s h a l l  mean tha t  an operator i s  promptly available by local tele- 
phone, or has made some arrangement w i t h  h i s  Supe.rvisor a8 t o  
when he can be promptly located and not i f ied  when he is needed. 
Qualified or qualif ied f o r  service sha l l  mean t h a t  an operator 
hao had proper rest, knows the  assignment for which he is 
required and e l ig ib le  and has the  necessary l icenses required 
t o  drive the  assignment. 

"Length of Service" - Length of service shall  mean ac tual  driving 
eervice with t he  Company. Absence due to  layoff or leave without 
pay excluoive of assigned days off which do not  exceed a total of 
f i f teen  (15) days while an employee i s  in  a six-month increment 
period or a total of t h i r t y  (30) Bays while an employee is i n  a 
twelvelnonth increment period w i  11 be disregarded i n  calculating 
length of service for gay administration only. 

"Employee" md "Employees" - Any employee of t h e  Company c lass i f ied  
as Bus Operators and engaged i n  the  operation o f  the  Company's 
vehicle i n  the Dominion of Canada. 
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1.8 "Bus Operator" and "Bus Operators" - Any full- time employee 
of the  Company c lass i f ied  as Bus Operator and engaged i n  the  
operation of the  Company's vehicle in the Dcrminion of Canada. 

1.9 

1.10 

"BUS qierator" and "Bus OPerator" - means any driver .  

Where the  male gender is used i n  t h e  Agreement, it w i l l  be 
understood t o  include the  female gender. 

"EXTRA Board Bus Operator", part-time/casual - means a Bus 
Operator who is assigned work as a Bus Operator, t h a t  no 
regular or Spare Boarcl Bus Operator is available for .  

1.11 

ARTICLE 2 - RECOGNITION 

2.1 The Union i s  hereby recognized by the  Company as the  sole 
col lect ive bargaining agent fo r  all of i ts  employees classi- 
fied as  Bus Operators, and the  Company hereby consents and 
agrees t o  negotiate with the  Union or its designated bargaining 
representatives i n  any and a l l  matters affect ing hours of labour, 
wages and working conditions, or matters involving the  interpre-  
ta t ion  of t h i s  Agreement. 

I t  is not the  intent  of t h i s  Agreement t o  include matters of 
Management herein and the  Company reserves to  i t s e l f  the  manage- 
ment, conduct and control of the  operation of the business, 
including, but not limited to ,  the detemination of  t h e  type, 
kind, m a k e  and s i ze  of equipment used by it, and when, how and 
where such equipment s h a l l  be used, the prescribing of a l l  ru les  
and regulations necessary fo r  the  safe, proper and sound conduct 
of i ts business, the  number of employees employed by it and t h e i r  
qualif  icat ione and other pert inent  and related matters , provided 

. t h a t  such are not i n  conf l ic t  w i t h  the terns of t h i s  Agreement. 
It is  fur ther  agreed t h a t  each employee s h a l l  f a i th fu l ly ,  honestly 
and willingly serve the  Company t o  the  best of h i s  a b i l i t y  and 
exercise h i s  best e f f o r t s  i n  the  pranotion of the  Company's 
in te res t s ,  and shall not engage i n  other employment. 

2.2 

2.3 Bullet in Boards. The Union w i l l  be allotted space f o r  i ts  general 
use on its Company Bulletin Boards. 

ARTICLe 3 - UNION DUES DEDUCTION 

3.1 The Comgany agrees t o  deduct Union dues i n  t h e  amount c e r t i f i e d  by 
the  Union t o  be proper, f r m  the  pay of each employee, and forward 
such dues monthly together with a list showing from whom t h e  deduc- 
t i o n s  were made t o  t h e  National Secretary-Treasurer of the Union. 
The said deductions s h a l l  be made from the  mid-month pay cheque. 
Every employee who is now or hereafter becanes a member of the 
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3.1 conk inued 

Union s h a l l  maintain h is  membership a s  a condition of employment, 
and every new employee whose employment comnences hereafter s h a l l  
within t h i r t y  ( 3 0 )  days after the commencement of h i s  employment, 
apply f o r  and maintain membership i n  the Union as a condition of 
h i  8 employment. 

The Cmpany agrees to deduct union dues from the wages (whioh is 
i n  the amount of $100.00 per month) of each part-time Bus Operator 
who performs work under the  provisions of Art icle  6,  Sub-Article 
6.2, i n  the  amount specified i n  Sub-Article 3 1. The sa id  Union 
dues deductions and remittance w i l l  be made i n  accordance w i t h  
Article 3.1. 

3.2 

ARTICLE 4 - SERVICE LETTERS 

4.1 Employees who have been i n  service one (1) year or  more, and who 
leave the  service will, upon request, be promptly furnished a 
service letter s ta t ing  the  time and character of service whi le  
i n  the  employment of the Company. 

ARTLCLE 5 - SENIORITY 

5.1 Employees on probation w i l l  not acquire senior i ty  u n t i l  such t h e  
as they are accepted as permanent employees a t  which time t h e i r  
senior i ty  w i l l  date back t o  the  commencement of probation. 

5.2 Seniori ty s h a l l  date fran the  time the employee first entered the  
service of the  Company and any Company t h a t  has been taken over 
by the  Company s h a l l  receive one year 's  senior i ty  for  each four 
years' senior i ty  w i t h  the  former Capany for senioxity purposes. 
Maximum years allowed t o  be four (4) years, providing i n  e i the r  
case it is not broken f o r  any of the following reasons: 

(a) dismissal for j u s t  cause; 
(b) voluntary termination; 
(c) continuoue lay-off for a period i n  excess of twelve (12) months; 
(d) failure t o  report t o  work a f t e r  the  termination of a leave of 

(e) fa i lu re  t o  report t o  work within seven (7) days after being 
absence ; 

not i f ied  t o  report to work after a lay-off1 
(f) absence without prior authority; wr3 e- 
(9) unless i n  (d) , (e) and (f) above, t h e  employee can give a 

satSsfactory reason for such fa i lu re  t o  report  for work 
within the  time prescribed. 
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5.3 A l l  senior i ty  rosters in effect  the  date o f  t h i s  Agreement 
shall be regarded as correct ,  indisputable e r ro r s  excepted. 
Any protest with respect t o  senior i ty  rosters must be made 
within t h i r t y  ( 3 0 )  days from tha ,da te  of posting of rosters 
w i l l  stand correct,  indisputable errors excepted. . 

5.4 Seniori ty l i e t e  of a l l  Bus Operators, according to  c l a s s i f i -  
cation shall  be posted i n  the Bus Operator's Room at  a l l  timesr 
and a copy of t h e  senior i ty  list: w i l l  be forwarded t o  the  Union 
*presentative. Such senior i ty  lists shall  be posted quarterly 
each year and copies w i l l  be furnished t o  t h e  President,  the  
Local Chaiman, and the  Financial Secretary-Trsasurer of the  
Local. 

Leave of absence may be granted for personal purposes but  not 
f o r  other  employment. 

5.5 

5 .6  on I n i t i a l  Employment. The i n i t i a l  employment of every person 
shal l  be on a probationary basis f o r  a period of six ( 6 )  months. 
This s h a l l  not apply t o  part-time employees who s h a l l  not be 
deemed t o  earn senior i ty  o r  acquire welfare benefi ts ;  but shal l  
be covered by other benefits of t h i s  Agreement. 

5.7 On Promotion o r  Transfer. An employee pranoted t o  o r  assigned 
t o  a oupervisory or other posi t ion by the Company, or of t h e i r  
own Ch008ing, shal l  r e t a in  and accumulate senior i ty  i n  the  u n i t  
i n  which the  employee last held senior i ty  f o r  a period of twelve 
(12) monthr from the  date of  such promotion o r  assignment. 
Continuing beyond the  probationary period, a l l  senior i ty  i n  
the  former position or department w i l l  be calculated on a basis 
of one year for four (4)  years held i n  former posi t ion,  based on 
a minimum of six ( 6 )  months. 

ARTfCLE 6 - SPARE BOARD 

6 . 1  The Company s h a l l  e s t a b l i s h  and maintain Spare Boards, at  such 
points as it may designate and may change o r  eliminate them as 
the  necessity of the service requires. 

All adclitionalwork s h a l l  be performed by Spare Board Operators. 
Regular or part-time Operators may only be used f o r  addit ional  
work when there are no Spare Board Operators avai lable and qUali- 
f ied  (See Article 1, Section 5 

Opposite regular Bus Optmator s h a l l  have f i r s t  option t o  drive an 
open trip on h i s  run, subject to  Article 6.2. 

6.2 

6.3 

6.4 Bus Operators who bid and operate frm t h e  Spare Board will 
famil iar ize themselves with all regular runs. 

The Codany w i l l  provide route cards t o  Bus Operators outl ining 
the  operation of the  par t icular  runs. 

6.5  

. 5  
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ARTICLE 7 - EXERCTSE OF SENIORITY 

7.1 A Bus Operator may exercise h i s  senior i ty  under any of t h e  
following conditions t 

(a) When general bids for assignments are  posted; 
(b) When vacancies e x i s t  between general bids; 
( c )  When h i s  assignment i s  no longer available due t o  absolute 

curtailment of service ; 
(d) When regular assignments are so changed t h a t  working condi- 

t ions  arematerially changed, those runs affected shall be 
cancelled and new assignments advertised fo r  bid. 
following w i l l  be considered material changes: 

1. change of origin o r  destination of run; 
2. change of more than one hour of schedule departure or 

3. change of run result ing i n  difference of $10.00 ( ten)  

4. 

(e) Should any of t h e  wove conditions come about? then within 
one week the operator must inform the Company o f  his desire 
t o  bid the run of h i s  choice according to  h i s  senior i ty  and 
such run w i l l  be a l lo t t ed  t o  him and a l l  other runs will be 
subject to  8.4 and 8.5. 

A dr iver  f a i l ing  t o  exercise his senior i ty  r i g h t s  within the 
t i m e  limits of the  above condition, unless prevented by sick- 
ness or some other approved cause, such as tour char ters  o r  
Leave of absence, shall place himself on the Spare Board. 
driver  being bumped sha l l  be notif ied by the  Company 48 hours 
i n  advance before the  run is awarded to  the  senior driver .  

The 

a r r iva l  time t 

or more i n  one pay period; and 
change of day o r  days off ox the number thereof. 

The 

ARTICLE 8 - GENERAL BIDS 

8.1 (a) There w i l l  be three Genera l  B i d s  advertised each year f o r  I” regular 
assignments and Spare Board assignments on the  f i r s t  day of January; 
f i r s t  day of May; and f i r s t  day of September i n  each year, fo r  a 
period of seven ( 7 )  days, a f t e r  which a l l  Bus Operators s h a l l  have 
the  r igh t ,  privi lege and obligation t o  bid on such assignments and 
posit ions i n  order of seniority. 
ments w i l l  take place on February 1st; June 1 s t ~  and October lst, of 
each year. 
work. 

The.Company undertakes t o  provide a sa t i s fac tory  Letter  of Under- 
standing t o  be signed by both parties which w i l l  ou t l ine  the  number 
of dr ivers  on the  specified runs t o  r e f l eo t  approximately 1400 - 
1500 miles per week accommodating seasonal run adjustments. 

The change-over for  t h e  new assign- 

The General Bit3 s h a l l  not make any reference to ext ra  

(b) 
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8.2 

8.3  

8.4 

8.5 

0 . 6  

8.7 

8.8 

8.9 

8.10 

8.11 

8.12 

. When the  "General B i d s"  for  regular assignments and "Spare 
Board Positions" have been advertised as above provided, the 
"Master B i d  Sheet" shal l '  immediately be presented t o  the  
Operators i n  seniori ty order, by the  proper Company O f f i c i a l .  

Bus Operators must not trade runs except when they receive 
pemission from t h e i r  Supervisor. Neither shall the Spare 
Board Operators trade posi t ions on the  Spare Board, except 
as above provided. 

When a run becomes vacant, notice of the  vacancy s h a l l  be posted 
within Seven (71 days after t h e  vacancy occurs. 

Should there be no bids submitted, the junior  Bus Operator 
operating from the  Spare Board may be assigned i f  qualif ied.  
This section of Article 8.4 shall  also apply t o  Art icle  8.1. 

Within one week of such posting, the senior employee applying 
therefor  sha l l  be awarded the run and a l l  other runs shal l  be 
re-allocated according t o  seniority. 

Notification for  charters s h a l l  be eight  (8) hours i n  advance. 

Bus Operators are t o  have eight  ( 8 )  hours rest between t r i p s  
except t h a t  a Bus Operator who has not already worked eight  (81 
hours on the  day i n  question may accept an overload t r i p  i n  
addition t o  h i s  regular work, provided he has been not i f ied  
i n  advance. 

As much as possible, the Company will t r y  t o  equalize mileage 
and t i m e  off for  Bus Operators on the  Spare Board. 

Bus Operators l iving a t  t h e  end of a run cannot be bumped, but 
s h a l l  give Management t h i r t y  (30) days notice before General Bid 
i f  BUS Operator intends to  bid off t he  run. 

A regular BUS Operator who Wish136 t o  perform addit ional  Work s h a l l  
subnit h i s  name t o  his Dispatcher o r  Supervisor tha t  he will be 
available f o r  t h i s  additional work. 

Regular Bus Operators sha l l  be available f o r  ext ra  work. 

Notification of ava i l ab i l i ty  fo r  ex t ra  work for a l l  regular  Bus 
Operatqrs on a regular run shall be eight  (8) hours i n  advance. 
When a Bus Operator is instructed by the  proper Company Officer 
to  be available by telephone fo r  standby a t  hame, the  sa id  Bus 
Operator s h a l l  be paid at the standby rates as outl ined i n  
Article 16.5 for each such request, 

. 7  
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8.13 Operational Change Affecting General B i d s :  
When any major operational changes are t o  be introduced, the  
Company w i l l  give t h e  Union 90 days' notice t o  allow the parties 
to  discuss .the e f fec t s  of the operational change which requires 
Bus Operators to relocate. 

ARTICLE 9 - UNIFORMS 

9.1 The cost  of uniforms s h a l l  be borne equally by the  Company and a 
Bus Operator as followsr- 

(a) The first uniform sha l l  be paid for by the  Bus Operator, but 
50% of the  price of the  first unifom sha l l  be paid t o  t h e  
Bus Operator by the  Company, i f  and when through su f f i c i en t  
length of service h i s  f i r s t  uniform needs t o  be replaced. 

(b) When t h e  company decides that a uniform needs t o  be replaced, 
the2 cos t  of the new uniform w i l l  be paid as follows:- 

500 by the  Bus Operator 
500 by t he  Company 

(c) A uniform w i l l  consist of jacket or  coat) two pair of slackst 
a cap; regulation tie; and t w o  shi r t s .  (Shi r t s  two  per year.) 
The cost  of one s h i r t  per year w i l l  be paid by the  Company. 

(d) The Company w i l l  seek the  Union's advice and, comments on 
uniforms material,  s t y l e  and colour. 

(e) Bus Operators wearing regulation uniforms, a long o r  short 
sleeved s h i r t  may be worn. 
cuffs and oollar will be buttoned and regulation uniform tie 
w i l l  be..properly worn. When wearing ehort-sleeve shirt with 
jacket o r  coat, s h i r t  co l l a r s  will be buttoned and regulation 

without jacket o r  coat,  the  collar w i l l  be buttoned and a 
regulation t ie  will be worn. 
depots when loading and unloading. 

When a long sleeve s h i r t  is worn, 

, uniform. tie w i l l  be worn. When wearing short-sleeve shirts 

Caps w i l l  be worn a t  all bus 

( f )  Between t h e  period of June 15th and September 15th, open-neck 
s h i r t s  w i l l  be allowed as regular uniform and Bus Operators 
will wear a Tee-Shirt (color and s ty le  as specified by the  
Company) as an under-garment. 

(9) Bus Operators who have reached f i v e  (5) years of service s h a l l  
be allowed a credit of' 25% for each aix-month period of uniform 
wear over and above two years per uniform. 

. -  8 
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9.1 continued 

(h) A Bus Operator who s o i l s  h i s  unifonn during the changing 
of a t i r e  o r  the  performance of mechanical repairs t o  the 
bus while enroute w i l l  be reimbursed by t he  Company fo r  
t h e  actual  cost  of the cleaning of the  unifonn on eubmis- 
sion of t h e  cleaning b i l l .  

9.2 When a BUS Operator leaves the employment of t h e  Company, the 
Company w i l l  purchase h i s  unifona from him a t  a p r i ce  equal t o  
50% of its value a t  t h a t  time. 

. ARTICLE 10 - BADGES 

10.1 Badges w i l l  be supplied f ree  t o  Bus Operators, except t h a t  each 
Bus Operator w i l l  pay the  cost of replacing any badge l o s t  or 
damaged by him. 

ARTICLE 11 - DAMAGE TO EQUIPMENT 

11.1 It s h a l l  be the  responsibi l i ty of the Bus Operator t o  contact and 
report to Management when a bus appears t o  be unsafe or not in 
proper mechanical condition, before it is taken out: on any t r i p  
or when it is returned t o  the  garage. 

MANITOBA HOSPITAL COMMISSION COTTERAGE 
ARTICLE 12 - AND OTHER PROVINCIAL HOSPITAL COVERAGE 

12.1 
, '  

The Company will pay one-half the cost of hospi ta l  care f o r  
employees home based i n  other provinces. 

12.2 The company w i l l  pay the cost of United Health Insurance (ambu- 
lance and semi-private roam) and the  cost for employees home 
based i n  other provinces. 

12.3 The Company w i l l  pay half t h e  cost of the Medicare coverage f o r  
a l l  employees home based i n   other^ provinces. 

ARTICLE l.3 - GROUP INSURANCE AND PENSION 

13.1 Each employee shall be covered by a Group Insurance and Pension 
Plan, on completion of his probationary period as follows: 

Employees Group B e n e f i t s  and Pension Plan 

(a) Group L i f e  - payable for death by any cauae. 

(b) Accidental Death and Dismemberment - 24 hour coverage - payable 
on death caused by accident, e i t h e r  a t  or away from work. 

. 9  
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13.1 

13.2 

continued 

Effective Ju ly  lr 1980 Life Insurance & Dismemberment 
Accidental Death 

A l l  employees $25r000.00 $25 r 000 00 

Accident and dismemberment benef i t s  payable as per  table i n  
employee's policy. 
of the  L i f e  Insurance and the  Accidental Death and Dismemberment. 

( c) 

The Company w i l l  pay 100% of t h e  premiums 

The present coverage for Weekly Sickness Indemnity Benefit 
payable a t  $250.00 per  week f o r  e i t h e r  s iakness  or in jury  
not compensable by Workers Compensation l a w s  of t h e  Province, 
payable from t h e  first day of accident or hospi ta l iza t ion  and 
from the t h i r d  day of sickness payable f o r  15 weeks, s h a l l  
remain i n  effect u n t i l  October 31, 1985; and the  premiums 
w i l l  remain t o  be paid a t  50% by t h e  employee and 50% by the  
company. 

Effect ive November 1, 1985, Weekly Sickness Indemnity Benefits 
payable a t  $300.00 per  week f o r  e i t h e r  s ickness  o r  in jury  not 
compensable by Workers Compensation l a w s  of t h e  Province, s h a l l  
be payable from t h e  first day of accident and/or hospi tal iza-  
t i o n  and from t h e  t h i r d  day of sickness,  payable f o r  15 weeks. 
The premiums to be paid by t h e  Bus Operator s h a l l  be $8.75 p e r  
month f o r  t h i s  coverage f o r  the  durat ion of t h e  Agreement. 

Group Pension Plan - The Plan provides a minimum guarantee a t  74% 
i n t e r e s t .  Each employee w i l l  contr ibute  2;4% of his sa la ry ,  with 
t h e  Company matching these contr ibut ions i n  cash. 

Vesting provisions f o r  t h e  Pension Plan: 

(a) The vest ing provisions w i l l  be 20% of t h e  Company's por t ion  a t  
t he  end of t h e  5th year; 20% of t h e  Company's por t ion  at the  
end of the 6 t h  year; 209 of the  Campany's por t ion  a t  the en8 
of t h e  7th yearr and 20% of t h e  Company's por t ion  a t  t h e  end 
of t h e  8 th  year; and 20% of t h e  Company's por t ion  a t  t h e  end 
of t h e  9th year. 

(b) I n  t h e  event o f ' a  death, both t h e  employee's and t h e  employer's 
contribution p lus  a l l  accrued interest  ves t  immediately and f u l l y  
to t h e  beneficiary. 

(c) For employees who do not  qua l i fy  because of age under Sub-section 
"A" at ret i rementr  i.e. , age 65, a l l  monies, both employees' and 
employers', and a l l  accrued i n t e r e s t  v e s t  immediately and 
unconditionally with t h e  employee, unless t h e  employee decides 
t o  continue working, i n  which case t h e  money w i l l  vest a t  hiB 
ac tua l  retirement age. 

(d) For addit ional  information, r e f e r  t o  your Employee Group 
Insurance Booklet and Pension Plan Booklet. 

13.3 The company w i l l  provide United Health Insurance Plan (Ambulance 
and Semi-Private Room) and t h e  premiums f o r  t h e  Plan shall be paid 
100% by t h e  Company on t h e  month following r a t i f i c a t i o n .  

. 10 
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13.4 (a) Dental Service Plan - Effective Navember I, 1978, the  canpany 

shall  provide a Dental Service Plan t o  cover each married 
employee and h i s  dependents, and s ingle  employees f o r  Dental 
Services. The Dmtal Plan w i l l  provide no less benefi t  t h w  
the  Manitoba Blue Crose Dental Service Plan "B", and Dental, 
Service Plan "C" with the coverage a t  100% of Plan 'W' and 50% 
of Plan "C". 
vai l ing Dental Association fee schedule. The employee' s port ion 
of the monthly premiums for  the  Dental Plan will be a maximum of 
$10.00 per month for  a married employee and h i s  dependents? and 

Coverage for  both Plans w i l l  be based on the  pre- 

$4.00 per month maximum fo r  s ingle employees. I . I  

(b) Effective November 1, 1986, t he  coverage w i l l  be $75O.OO/annum 
(year) for  each individual employee and individual dependent as 
defined i n  13.4 (a) of this Agreement; and e f fec t ive  November 1, 
1986, the  premiums w i l l  be shared on the  bas is  of t h e  Company 
paying 754, and the  employee paying 25% per month. Coverage fo r  
both Plans w i l l  be based on the prevailing Dental Association 
f Be schedule. 

The Company sha l l  provide a l l  of the  necessary application forms 
for the employees for t h e  above-named Plans, and it s h a l l  be the  
company's responsibi l i ty to  administer and see t o  it t h a t  the  forms 
for the above-named Plans are properly completed by t he  employee 
and processed w i t h  a l l  of the  c a r r i e r s  involved. 

13.5 

ARTICLE 14 - ANNUAL VACATIONS 

14. i 

14.2 

14.3 

14.4 

14.5 

14.6 

A l l  matters concerning annual vacations s h a l l  be governed by the 
Canada Labour (Standards) Code w i t h  the following variat ions.  A l l  
employees shall be en t i t l ed  t o  t h e  following vacation with pay. 

A l l  Bus Operators w i l l  submit their choice f o r  vacation dates i n  
the  month of February and the  Company w i l l  post  the  a l l o t t e d  vaca- 
t i o n  dates by the end of February. 
submit: a vacation date, t h e  vacation dates for such BUS Operators 
w i l l  be made by the  Company. 

An employee on completing one (1) year of employment w i t h  the  
Company, shall be en t i t l ed  t o  two (2)  weeks' vacation and shall 
receive as vacation pay an amount equivalent t o  4% of such 
employee s gross earnings i n  the  previous year. 

Effective November 1, 1983, an employee canpleting four (4) years 
of employmsnt with the  Company s h a l l  be e n t i t l e d  t o  th ree  (3) weeks' 
vacation and sha l l  receive as vacation pay an amount equivalent t o  
6% of such employee's gross earnings i n  the  previous year. 

Effective November 1, 1982, an employee on completing fourteen (14) 
years of emploflent s h a l l  be en t i t l ed  t o  four (4) weeks' vacation 
and s h a l l  receive as vacation pay an amount equivalent t o  8% of 
such employee's gross earnings i n  the  previous year. 

Effective November I, 1982, an employee on completing nineteen (19) 
years pf  employment w i t h  the Company s h a l l  be e n t i t l e d  t o  f ive  (5) 
weeks' vacation and s h a l l  receive as vacation pay an amount equiva- 
l e n t  t o  10% of such employee's gross earnings i n  the previous year. 

Should any Bus Operator not 
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Where one or more general holidays occur during a vacation granted 
t o  an employee pursuant to t h i s  Agreement, the  employer s h a l l  pay 
t o  t h e  employee i n  addition t o  the  vacation pay the wages t o  which 
the  employee i s  e n t i t l e d  f o r  those general holidays. 

During the  vacation year, an employee who becomes en t i t l ed  t o  addi- 
t i o n a l  vacation as provided for herein, s h a l l  be a l lo t t ed  the  addi- 
t iona l  week vacation a t  a time sui table  to him and t h e  Company. 
This mutual arrangement w i l l  not conf l ic t  with the  choices of other 
employees' vacation dates. The vacation pay for such addit ional  
weeks vacation w i l l  be i n  accordance with t h e  above entitlement 
undar the  service years. 

An employee in h i s  first year of employment, and qualifying for two 
(2) weeks vacation w i t h  pay, s h a l l  be paid 4% of h i s  gross earnings 
of h i s  first twelve months o f  employment. Thereafter, vacation pay 
w i l l  be determined from the  gross earnings shown on the  employee's 
income tax T-4 slip. 

A n  employee who ceases employment for any reason a t  a time when an 
unused period of vacation with pay stands t o  h i s  credit, s h a l l  be 
paid such vacation pay on h i s  gross earnings computed by the  per- 
centage he is en t i t l ed  t o  i n  accordance with his service years. 

. .  

EXAMPLE 

Years of Service fo r  vacation purposes. 
Use your own anniversary date. 

June 1/79 Commenced work 
June 1/80 1 yr. service = 2 weeks vacation @ 4% 
June 1/81 2 yrs. service - 2 weeks vacation 8 4% 
June 1/82 3 yrs. service - 2 week6 vacation @ 4% 
June 1/83 ( E f f .  Nov. 1/83 to  6%) 4 yrs. service = 2 weeks vacation @ 4% 
June 1/84 (Eff. Nov. 1/83 - 4 yrs. 15 yrs. service = 3 weeks vacation @ 6% 
June 1/85 6 yrs. service = 3 weeks vacation @ 6% 

'June 1/86 7 yrs.  service = 3 weeks vacation @ 6% 
June 1/87 8 yrs. service - 3 weeks vacation @ 6% 
June 1/88 . 9 yrs. service 3 weeks vacation @ 6% 
June 1/89 10 yrs. service = 3 weeks vacation @ 6% 
June 1/90 11 yrs. service = 3 weeks vacation @ 6% 
June 1/91 12 yrs. senrice = 3 week8 vacation 8 6% 
June 1/92 13 yrs. service = 3 weeks vacation @ 6% 
June 1/93 (Eff. Nov. 1/82) 1 4  yrs. service = 4 weeks vacation @ 8 %  
June 1/94 15 yrs. service = 4 weeks vacation @ 8% 
June 1/95 16 yrs. service = 4 weeks vacation @ 8% 
June 1/96 17 yrs. service = 4 weeks vacation @ 8% 
June 1/97 18 yrs. service = 4 weeks vacation @ 8% 
June 1/98 ( E f f .  Nov. 1/82] 19  yrs. service - 5 weeks vacation @ 10% 
June 1/99 20 yrs. eervice - S weeks vacation @ 10% 
June l/2000 21 yrs. service = 5 weeks vacation @ 10% 

. 12 
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' ARTICLE 15 - GENERAL HOLIDAYS 

15.1 "General Holiday" means New Years Day, Good Friday, Victoria Day, 
Dominion Day1 Labour Day, Thanksgiving Day, Remembrance Day, 
C h r i s t m a s  Day and Boxing Day. 

Subject t o  Art icle  15.3, when a General Holiday f a l l s  on a day 
t h a t  is a non-working day f o r  an employee, he s h a l l  be paid as 
provided f o r  under Article 15.5. 

15.2 

15.3 Article 15.2 does not apply t o  an employee who is  not en t i t l ed  to 
wages f o r  a t  least f i f t een  (15) days during the  t h i r t y  (30) calendar 
days imme8iately preceding the  General Holiday or who did not report 
f o r  work on the  General Holiday a f t e r  having been cal led t o  work on 
t h a t  day, or who is i n  h i s  f i r s t  t h i r t y  (30) days of employment with 
the Company. 

Qualifying period of f i f t een  (15) days f o r  General Holidays w i l l  be 
reduced t o  fourteen (14) days ef fec t ive  November I, 1981. 

An employee who i s  required t o  work on a General Holiday s h a l l  be 
paid his regular r a t e  of wages for that work, but if he has been 
i n  the  employment of the Company for more than 30 days, he s h a l l  
be paid as provided under Art icle  15.5. 

Holiday pay w i l l  be calculated on the  bas is  of the  Bus Operator's 
gross earnings for  his two previous pay periods p r i o r  t o  the holi-  
day, divided by the number of days worked. 

15.4 

15.f 

15.6 For the  purpose of overtime, when a General Holiday f a l l s  within the  
13 week averaging period, the a l lo t ted  520 hours w i l l  be reduced by 
e ight  (8) hours per General Holiday. 

ARTICLE 16 - WAGES 

16.1 * Subject t o  the other provisions of this Art ic le ,  the  r a t e s  of wages 
of Bus Operators sha l l  be as follows: 

(a) Regular Run Rates (cents/mile): 

Employee Length of Service Nov. 1 Nov. 1 May 1 Nov. 1 May 1 
Anniversary Date 1984 1985 1986 1906 1987 -- - - - 
For 0 - 6 months 
7 - 16 months 
17 - 24,months 
25 - 36 months 
37 months and over 

29.00 29.00 
33.00 33.00 
35.50 36.00 
37.50 38.00 
39.50 40.00 

29.00 29.00 29.00 
33.00 33.00 33.00 
36.25 36-25 36.25 
38.25 38.25 38.25 
40.50 41.00 41.50 
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16.1 continued 

(b) Charter Rates and Overloads (cents/mile) : 

Employee Length of Service June 1 
Anniversary Date 1985 

For 0 - 6 months 
7 - 16 months 
17 - 24 months 
25 - 36 months 
37 months and over 

29.00 
33.00 
35.50 

39.50 
37.50 

(c) Deadhead Rates: 

Effective November I, 1985, t h e  deadhead mileage r a t e  w i l l  be 
paid on the  bas is  of 80% of the  regular  mileage rates. 

(d) Effect ive on t h e  f i r s t  day of the month, 1983, following 
r a t i f i c a t i o n ,  t he  cushioning m i l e s  t o  be paid on t h e  basis 
of 130 per  mile, p lus  overnight lodgings on charters as 
provided fo r  i n  Article 16.2; e f f ec t ive  November 1, 1983, 
cushioning miles t o  be paid at 140 pe r  m i l e ;  and e f f ec t ive  
May 1, 1984, cushioning m i l e s  t o  be paid a t  15C per m i l e .  

(e) Effect ive on the  f i r s t  day of the month, 1983, following 
r a t i f i c a t i o n ,  cushioning on regular  runs t o  be paid on the  
basis of 13$ per  m i l e ,  p lus  lodgings} e f f ec t ive  November 1, 
1983, cushioning miles on regular  runs w i l l  be paid at 14@ 
per m i l e ;  and e f f ec t ive  May I, 1984, cushioning m i l e s  on 
regular runs w i l l  be paid a t  150 per m i l e .  

( f )  Students on Spare Boards t o  be paid one-way cushion mileage 
p l u s  lodgings. 

=fY' 
16.2 fi The rates of wages for c 

m i l e s ,  but i n  addi t ion the  BUB Operator will be paid an allowance 
equal t o  out-of-pocket expenses except for mealsJG' Ogernight 
Charters w i l l  be based on an average minimum of 250 miles per 
day at regular r a t e  o f  pay. The allowance per day t o  be calculated 
on a 24-hour day and every 6 hours i n  addi t ion  w i l l  be ca lcu la ted  
proportionately.  

Ef fec t ive  on the  da te  of r a t i f i c a t i o n ,  t h e  minimum wages for c i t y  
charters s h a l l  be $8.75 per hour and $17.50 per t r ip  with a two  (2) 
hour minimum. All char te rs  w i l l  be calculated as s t a r t i n g  from t h e  
garage; returning a char te r  s h a l l  be considered as one t r i p .  Effec- 
t i v e  May I, 1983, t h e  above hourly rates w i l l  read $9.15 and $18.30; 
e f f ec t ive  November I, 1983, w i l l  be $9.45 and $38.90; effective May 

s shall be t h e  same rates as regular  

9 -t & d 

p, 16.3 

1, 1984, $9.75 and $19.50. . 14 
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Running Late : 

Effective on the  date o f  r a t i f i ca t ion ,  where a Bus Oparator on 
a regular run i s  more than one hour l a t e ,  he w i l l  be paid i n  
addition t o  h i s  regular run, mileage a t  the  hourly r a t e  i n  ef- 
f e c t  under Sub-Article 16.15 calculated no less than every 15 
minutes. 

"Running Late" w i l l  be defined as -- running l a t e  between the 
Bus Operator's departure and a r r iva l  time of his par t icular  bid 
run or  route. 

Where conditions are beyond the  control of the  Bus Operator, such 
as road, weather or equipment on h i s  bid o r  assigned work, he w i l l  
be paid for eight ( 8 )  hours out of any twenty-four (24) hour period 
layover, except where the Bus Operator i s  responsible f o r  the bus 
and/or bus or passengers, he w i l l  be paid fo r  a l l  hours on duty. 

Regular Bus Operators on cancelled runs held at  away-from-home shall 
be paid eight ( 8 )  hours fo r  each twenty-€our (24) hour period. 

The hourly rate paid for  the above two layover conditions w i l l  be 
i n  accordance w i t h  Sub-Article 16.15. 

Regular Bids Bu8 Operators held away from home terminal on lay-over 
of 24 hours or  more shall be paid up t o  eight  ( 8 )  hours out of any 
24-hour period a t  $6.00 per hour. The present runs are: 

FZin Flon V.I.P. 
Thompson Day 
Gainsborough 

and any other runs  which require t h i s  lay-over. 

The provisions of t h i s  Art icle  dealing with lay-over of $6.00 per 
hour w i l l  not apply t o  Spare Board Bus Operators. 

The Company w i l l  endeavour to notify every Bus Operator affected by 
a l a t e  a r r iva l ,  departure or connection. When t h i s  i s  not done, the  
Bus Operator w i l l  be paid as outlined i n  (a ) .  The exception may be 
a "standby" c a l l  a s  outlined i n  16.5. 

The Company sha l l  assume t h e  cost  of the  transportat ion cost f o r  t h e  
Bus Operator on chartered runs who have t o t r ave l  one-half mile or more 
t o  and from the storage place of the  bus o r  garage t o  the  hotel.  

Bus Operators on charters ,  or tours who perform side trips during a 
lay-over period shall be paid for the  mileage involved for such s ide  
trips. 

. 15 
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16.5 

16.6 

16.7 

16.8 

16.9 (a) 

16.9 (b) 

16.9 ( c )  

Effect ive upon r a t i f i c a t i o n ,  a Bus Operator s h a l l  be en t i t l ed  
t o  t h e  sum of $11.75 f o r  each two-hour standby at the Depot and 
e f f ec t ive  May 1, 1983, t he  above standby rate w i l l  be $12.001 
effective November 1, 1983, $12.50; and e f f ec t ive  May I, 1984, 
$13.00. 

The Bus Operator s h a l l  be paid by t h e  hour i n  respect  t o  t i r e  
changes and mechanical repa i rs  while enroute. The applicable 
hourly rates are  out l ined i n  Sub-Article 16.15. 

For Bus Operators employed up t o  three and a half years ,  t h e i r  
wives and immediate dependents are required to pay ha l f  f a r e  on 
a l l  Company Aines. Bus Operators employed over three and a half 
years ,  t h e i r  wives and immediate dependents w i l l  be granted f r e e  
passes over a l l  Company l i n e s  a t  all times. 

A Bus Operator who l i v e s  i n  a country town where a run terminates, 
s h a l l  receive addi t ional  remuneration o f  twenty ($20.00) d o l l a r s  
pe r  month. 

Averaging of Overtime: 

Regular and Spare Board operators s h a l l  be guaranteed 1 ,200  miles  
per week with one calendar day off per  week averaged over a 13-week 
period. 

The allowable hours f o r  t h e  13 week averaging period w i l l  be 520 
hours. 
1975, and every 13 weeks thereaf ter .  The hours worked i n  excess 
of  t h e  520 allowed hours s h a l l  be paid  as follows: Number of hours 
worked over the  allowed 520 hours x 45 miles x 1% t h e  mileage rate. 

The 13-week averaging period will begin on October 25#  

For t h e  purpose of computing time worked by an employee during t h e  
13-week averaging time, sha l l  be counted from 0001 hours on t h e  
first day and t h e  period u n t i l  midnight of the las t  day of the 
same period. 

For t he  purpose of computing hours f o r  overtime for Bus Operators 
who are assigned on U.S. char te rs  and tours ,  time s h a l l  be computed 
on the  basis of the total m i l e s  of  the charter or tou r  divided by 
50 miles. 

For the purpose of computing hours f o r  overtime for Bus Operators 
who are assigned on Canadian char te rs  and tours ,  time s h a l l  be 
computed on t h e  basis of t h e  total miles of the  cha r t e r  or tour 
divided by 60 miles. 

(b) and ( c )  shall 
limits as set out 
Subject to'rnutual 
t o  regular  runs. 

be subject t o  change i n  accordance with speed 
i n  the  regulations by t h e  governments concerned. 
agreement, the  terms of t h i s  contract  w i l l  apply 
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16.10 

16.11 

16.12 

16.13 

16.14 

Cost of Living Adjustment Provision: 

The wage rates outlined i n  Ar t ic le  16.1 s h a l l  be adjusted upward 
on May 1, 1986 and May I, 1987, based on t h e  percentage increase 
i n  t h e  Consumer Price Index as  released by S t a t i s t i c s  Canada as 
follows : 

(a) The first adjustment of 75% of any amount i n  excess of 10% 
s h a l l  be applied on the  adjusted wage rates on May 1, 1986. 
The percentage amount of the 12-month period from May 1, 
1985, to April 30, 1986, sha l l  be determined from t h e  April 
1985 C.P.1, 1981 base of 126.2. 

The second adjustment of 75% of any amount i n  excess of*% 
shall  be applied on the  adjusted wage rates on May 1, 1987. 
The  percentage amount of t he  24-month period from May 1, 
1985, to April 30, 1987, s h a l l  be determined from t h e  Apr i l  
1985 C.P.X., 1981 base of 126.2. 

(b) 

(cl The COLA clause out l ined above s h a l l  have a corresponding 
cap of e, and- with a m a x i m u m  value of 2%. 

(a) (b) 

The parties agree t h a t  the rates of pay for Bus Operators as set 
out i n  t h i s  revised Agreement s h a l l  be compensable i n  f u l l  for a l l  
time on duty including service t h e  and s h a l l  cons is t  of and include 
loading and unloading, dr iving coaches between depots and storage 
poin ts ,  checking and taking over coaches at  d iv is ion  or other  po in ts ,  
co l lec t ing  t i cke t s ,  handling baggage, express and mail, signing way- 
b i l l s  o r  other necessary forms, making out  and turning i n  repor t s ;  
and any other work i n  connection with the  t r i p  which comes wi th in  
the  d r ive r s  vocation. .Service time s h a l l  cover all work required 
by an operator before and after h i s  assignment or  trip. 

That t he  time t h a t  t h e  Bus Operators a r e  engaged i n  loading and un- 
loading at the  terminals be not more than t h i r t y  (30) minutes at t h e  
beginning and t h i r t y  (30) minutes a t  the  end of the  trip. The half  
hour loading t i m e  s h a l l  be added t o  t h e  Bus Operator 's  dr iving time 
per trip. 

When a question a r i s e s  t h a t  the  mileage on a route  is not  proper,  
the question of t h e  mileage log w i l l  be handled by t h e  Local Chair- 
man and his Committee with t h e  proper Company Off icers  t o  determine 
the  question of t he  proper mileage f o r  such route.  
t he  question w i l l  be d e a l t  with under the  provisions of Ar t ic le  20. 

Fa i l i ng  agreement, 

Ef fec t ive  November 1, 1978 - Bereavement Leave. 
employee ' s spouse, ch i ld ,  parent ,  father-in-law , mother-in-law, 
sister or brother ,  t he  employee s h a l l  be granted th ree  (3) work 
days bereavement leave without loss of pay, i n  accordance with t he  
regulat ions of t he  Canada Labour code. 
the Bus Operator would earn for the three (3) days. 

Upon death of an 

The pay s h a l l  be t h e  amount 
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16.15 All hourly r a t e s  shown i n  the  Art icles  of the  Collective Agree- 
ment w i l l  be $10.00 effec t ive  November I, 19851 $10.25 effec t ive  
November I, 1986; and $10.50 effect ive May I, 1987, per hour. 

The BUS Operators, during the  probationary period, will be paid 
$8.75 per hour for t h e  duration of the  Agreement. 

The standby ra te  will be $13.00 within the  duration of the  Agreement. 

16 .16 .  Themethod of payment fo r  short charters of 100 m i l e s  or less w i l l  
be paid on the hourly r a t e  or the  mileage r a t e ,  whichever is greater. 

ARTICLE 1 7  - NOTICE OF TERMINATION OF EMPLOYMENT 

17.1 An employee who wishes t o  terminate h i s  employment with the Company 
s h a l l  give the Company a t  l eas t  one (1) week's notice i n  writing of 
the date i n  which h i s  employment is t o  terminate o r  f o r f e i t  one (1) 
week's pay. 

17.2 I n  the  event of layoff ,  employees sha l l  be l a i d  off in reverse order 
of t h e i r  seniori ty,  the  junior employee f i r s t ,  and the  Company shall  
give at  l eas t  one (1) week's notice t o  employees who are t o  be laid 
off o r  pay one (1) week's regular wages t o  the  said employee. 

17.3 Employees shall be recalled i n  the ordejc of their senior i ty  where 
the  jobs become available, and the  Company s h a l l  give notice of 
r e c a l l  by telephone and confirm by registered mail t o  the last 
recorded address of the employee. The employee shall keep t he  
Company advised at a l l  times of h i s  current address, and give the  
Local Chaixman a copy of h i s  change o f  address. The employee s h a l l  
return t o  work within seven (7) days from the  time t h a t  he receives 
his registered Notice of Recall unless  on reasonable grounds he is 
unable to do SO. 

Laid-off employees recalled under the terms of t h i s  Ar t ic le  who 
f a i l  t o  report for  duty or give sa t i s fac tory  reasons for not doing 
so (doctor 's ce r t i f i ca te  or  other sa t i s fac tory  evidence), s h a l l  be 
considered as  having resigned from the  Company and s h a l l  f o r f e i t  
t h e i r  seniori ty r ights .  

17 .4 The Company w i l l  supply the Local Chairman with copies of the said 
layoff notice and recal l .  

ARTICLE 18 .. NO OTHER EMPLOYMENT OR OCCUPATION 

18.1 Regular Bus Operators and Spare Board Operators shall not engage i n  
any other business, occupation or employment, whether on d part-time 
bas is  o r  otherwise and whether as a self-employed person or as an 
employee. . 18 
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ARTICLE 19 - DISMISSAL AND REPRIMANDS 

19.1 No employee except employees on probation as provided for i n  
Article 5 hereof,  s h a l l  be discipl ined or dismissed without 
having a f a i r  and impar t ia l  hearing by t h e  proper o f f i c e r  of 
t h e  Company within 1 4  calendar days of t h e  al leged inc ident ,  
or 14 days from when the company i s  m a d e  aware of the  al leged 
incident .  
of t h e  alleged charges against  him, t h e  date, time and place 
of t he  hearing. The Company s h a l l  render i ts  decis ion i n  
wri t ing within 14 calendar days from t h e  date  of t h e  hearing. 
Should the employee not be satisfied with t h e  Company’s deci-  
sion,  h i s  Complaint s h a l l  be handled i n  wri t ing under Step 2 
of Article 20. 

The Company shall not i fy  t h e  employee i n  wri t ing 

19.2 

19.3 

19.4 

Except t o  t h e  extent  reasonably necessary f o r  t he  good conduct 
of business,  no driver is  t o  be reprimanded i n  t h e  presence of 
o ther  employees. 

The Bus Operator will not contradict  t h e  Company Officer  i n  t h e  
presence of t h e  public.  

I n  emergency cases i n  which t h e  Company believes t h a t  t h e  safety 
of the  publ ic  is endangered o r  i n  cases of al leged mishandling of 
revenue, dismissal is permissable pending a hearing under Article 
19.1. 

O n  matters a r i s ing  out of Sub-Article 19.1, a f fec t ing  an employee, 
t he  Company w i l l  make avai lable  t o  t he  Union Representative and 
t h e  Local Off icers ,  t he  personal record of any Bus Operator if 
requested by the  employee. 

ARTICLE 2 0  - GMEVANCE PROCEDURE AND ARBITRATION 

20.1 The grievance procedure s h a l l  apply t o  matters  covered by t h i s  
Agreement o r  any supplementary Agreement. 

20.2 Neither party of t h i s  Agreement s h a l l  cause a suspension of work 
because of a dispute o r  grievance u n t i l  an earnes t  e f f o r t  ha8 been 
made t o  s e t t l e  such a dispute o r  grievance i n  accordance with t he  
following procedure. 

Any complaint ra i sed  by employees concerning the  interpretation or 
alleged vio la t ion  of t h i s  Agreement, or  t h a t  they have been unjustly 
d e a l t  with s h a l l  be handled i n  t he  following manner: 
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20.2 continued 

Step 1: Within seven (7)  calendar days from the cause of t h e  
grievance o r  complaint, t he  employee and/or t he  Local Chairman 
may present the  grievance o r  complaint i n  writing t o  t h e  proper 
Company Officer who w i l l  render h i s  decision i n  wri t ing a6 soon 
as possible ,  but i n  any case,  within seven (7) calendar days of 
receipt of t he  grievance. 

Step 2: Within fourteen (14) calendar days of receiving the  
Company's decision under Step I, t h e  Representative of t he  
Brotherhood may appeal i n  wri t ing t o  the President of t he  Company. 
A wr i t t en  decision w i l l  be rendered by the  President t o  t h e  Company 
Representative within fourteen (14)  calendar days of receiving t h e  
appeal. 

20.3 I n  t h e  event t h a t  the President  or h i s  delegate does not g ive  a 
decis ion sa t i s fac tory  t o  t h e  Union, o r  does not render a decis ion 
within the  fourteen (14) calendar days prescribed above, the Union 
s h a l l  not i fy the  Board of Directors,  and, i f  so requested, s h a l l  
meet t h e  Union t o  d iscuss  t he  grievance and s h a l l  render i t s  deci-  
sion i n  writing within fourteen (1'4) days of receiving wr i t ten  
no t i f i ca t ion  of t h e  grievance. 

20.4 Fai l ing  sa t i s fac tory  settlement i n  Steps 1 or  2 of Article 20.2, 
t he  time l i m i t s  of the grievance procedure and a r b i t r a t i o n  article 
may be mutually extended, providing t h a t  a request is made in 
writ ing by e i t h e r  par ty ,  t o  allow t h e  Union Representative and 
the  President o r  h i s  Representative t o  fu r the r  d i scuss  t he  gr ie-  
vance before applying €or a rb i t ra t ion .  

20.5 In  t h e  event a dispute  a r i s e s  between t h e  p a r t i e s  which cannot be 
s e t t l e d  under t he  above procedure as t o  the  appl icat ion,  interpre- 
t a t i o n  or administration of t h i s  Agreement , the d i sc ip l in ing  o f  
employees, including any other  matter a f fec t ing  t h e  welfare of t h e  
employees, including any question as t o  whether a matter  i s  arbitr- 
able  o r  whether an a l lega t ion  is made t h a t  t he  Agreement has been 
violated,  there s h a l l  be no work stoppage o r  lockout because o f  
such difference o r  a l lega t ion ,  but e i t h e r  par ty  may, a f t e r  exhausting 
thaabove procedure, no t i fy  t h e  other  par ty  i n  wri t ing of i ts  desire 
t o  submit such dispute  t o  f i n a l  and binding a r b i t r a t i o n  within f i f t e e n  
(15) days of rece ip t  of t h e  decis ion of t h e  Board of Directors.  

Such not ice s h a l l  contain t h e  name of t h e  pa r ty ' s  appointee t o  an 
Arbitrat ion Board. 
f i v e  (5) days not i fy  t h e  o ther  par ty  of t h e  name of i ts  appointee 
to such Arbitration Board. 
within f i v e  ( 5 )  days meet and name the t h i r d  member or Chairman of 
t h e  Board. I n  t he  event t he  rec ip ien t  of t he  not ice f a i l s  t o  appoint: 
i t s  a r b i t r a t o r ,  or  i f  t h e  two appointees f a i l  t o  agree upon the 
Chairman within t h e  time l i m i t ,  the  appointment s h a l l  be made by 
t h e  Minister of Labour for the  Province of Manitoba. 

The par ty  receiving such not ice shall within 

The t w o  appointees so se lec ted  s h a l l  
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20.5 continued 

Following t h e  appointment of t he  Chairman, t h e  Board s h a l l  
no t i fy  t he  parties o f  the t i m e  and place of the  hearing of 
the  dispute,  which s h a l l  be held within ten (10) days of t he  
appointment of t he  Chairman, The Arbi t rat ion Board shall hear 
a l l  relevant f a c t s  per taining t o  t h e  dispute  and s h a l l  render 
its decision within t en  (10) days of t h e  completion of the  
hearing. 
of t h e  Arbi t rat ion Board and such decis ion s h a l l  be f i n a l  and 
binding upon the  pa r t i e s .  

The decision of t he  majority s h a l l  be t h e  decis ion 

I n  the  event the  dispute involved the  dismissal  o r  suspension, 
or an employee i s  judged t o  have been un fa i r ly  t r ea t ed ,  he s h a l l  
be re ins ta ted  i n  h i s  o r ig ina l  pos i t ion  with the  Company, and shall 
be reimbursed f o r  such l o s t  time as determined by t h e  Board. Each 
pa r ty  s h a l l  bear the  expenses of its own a r b i t r a t o r  and the  expenses 
of the  Chairman shall be equally borne by t h e  p a r t i e s  hereto. Any 
of the  time limits mentioned i n  t h i s  sec t ion  may be extended by 
mutual consent of both pa r t i e s .  

20.6 I n  t he  event of the absence of the  authorized agent o r  agents of 
the  Company a t  any s tep ,  it shall be permissible to immediately 
proceed with the next higher s t e p  of t h e  foregoing procedure. 

20.7 After  receiving the Company's answer a t  any step i n  t h i s  procedure, 
i f  the  Union has not given not ice of in ten t ion  to  advance t h e  g r i e-  
vance t o  the next s t ep  within fourteen (14) calendar days, t he  
matter s h a l l  be deemed t o  be s e t t l e d  on the  basis of t h e  Company's 
reply. 

20.8 The Union shal l  promptly not i fy  the Company of the personnel of its 
Grievance Committee and of any change i n  personnel,  and the  Company 
s h a l l  no t i fy  t he  Union of the  names of t h e  o f f i c i a l s  o f  the  Company 
ref erred t o  herein. 

20.9 I n  t he  discussion of grievances w i t h  representa t ives  of t he  Company, 
t he  Grievance Committee may a t  any time be accompanied by a 
Representative of t h e  Union. 

20.10 As f a r  as pract icable ,  a l l  grievances w i l l  be d e a l t  with during 
regular  working hours without loss of earnings. 

ARTICLE 21 - MISCELLANEOUS 

21.1 Bus operators shal l  not be expected t o  load o r  unload Bxcess weighing 
over one hundred (100) pounds pe r  a r t ic le  without assis tance.  

21.2 The Company w i l l  provide at no cos t  t o  t h e  Bus Operator, a clean 
comfortable room when a Bus Operator i s  away from home on duty. 
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\ ARTICLE 22 - DURATION OF AGREEMENT ’> 22.1 This Agreement shal l  be e f f ec t i ve  from November 1, 1984, and 
remain i n  effect u n t i l  O~ctob er 31, 1987, and t h e r e a f t e r  u n t i l  
revised or superseded by a new Agreement. 

It is fu r the r  agreed by t h e  p a r t i e s  t h a t  it shall be automati- 
c a l l y  renewed f o r  a s i m i l a r  period and so on upon f a i l u r e  of 
one of t h e  parties t o  give a wr i t ten  not ice  to t h e  o ther  pa r ty  
within a period which shall not be more than n ine ty  (90) days, 
o r  less than t h i r t y  (30) days prior t o  the  expi ra t ion  of t h e  
Collect ive Agreement. 

SIGNED at Winnipeg, i n  Manitoba, t h i s  day of 1985. 

FOR: GREY GOOSE BUS LINES LTD. FOR: CANADIAN BRLlTHERHOOD OF RAILWAY, 
TRANSPORT AND GENERAL WORKERS 



PENSION 

DESCRIPTION OF THE PLAN 

EFFECTIVE DATE: 

The e f f e c t i v e  date of t h e  Plan was A p r i l  1, 1974. 

ELIGIBI  LLTY : 

A l l  f u l l - t i m e  r e g u l a r  employees and bus d r i v e r s  employed on t h e  e f f e c t i v e  d a t e  
were e l i g i b l e  to j o i n  the  Plan a t  that  time. A f t e r  t h e  e f f e c t i v e  date, a l l  
ful l- t ime regular employees and bus d r i v e r s  are el igible  t o  join t h e  Plan once 
they have a t t a i n e d  age 18 and have completed t h r e e  months of continuous s e r v i c e  
f o r  r e g u l a r  employees and s i x  months of continuous se rv ice  f o r  bus  d r i v e r s .  . 

To j o i n  t h e  Plan it i s  decessary  t o  s ign  an enrollment card. 

RET1 REMENT DATE : 

Your normal retirement d a t e  w i l l  be t h e  first day of t h e  month coinciding with 
o r  nex t  following your 65th  bi r thday.  
year period preceding your normal re t i rement  date of any time fol lowing your 
normal re t i r ement  date but  n o t  l a t e r  than your 70th bi r thday.  

You may retire a t  any time with in  the ten 

BASIC CONTRIBUTIONS: 

You w i l l  c o n t r i b u t e  23% of your r e g u l a r  earnings  by p a y r o l l  deduction and t h e  
Company w i l l  c o n t r i b u t e  a matching amount to the  P lan  on your behalf. 

All c o n t r i b u t i o n s  t o  the Plan w i l l  cease a t  your noma1 re t i rement  da te .  

Since your c o n t r i b u t i o n s  to t h e  Plan are t a x  deduct ible ,  your income tax W i l l  be 
reduced whi le  you are a member of the Plan. 

ADDITIONAL VOLUNTARY CONTRIBUTIONS: 

You may c o n t r i b u t e  i n  excess  of your b a s i c  required con t r ibu t ions  by payroll 
deduction but n o t  more than t h e  maximum amount allowed as a tax deduction under 
t h e  terms of t h e  Income Tax A c t .  

INTEREST: 

Your c o n t r i b u t i o n s  and those  of t h e  Company paid  on your behalf  w i l l  be c r e d i t e d  
t o  an account e s t a b l i s h e d  i n  your name. 
a t  a minimum guarantee  a t  74% i n t e r e s t .  

I n t e r e s t  w i l l  be credited t o  your account 

AMOUNT OF PENSION PAYMENT: 

The amount of your monthly pension at re t i r ement  w i l l  be t h e  amount which your 
account w i l l  purchase when appl ied t o  purchase an annuity on t h e  date you refire. 

- 1 -  
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FORM OF PENSION PAYMENT: 

Normally your pension w i l l  be payable monthly commencing on your normal retirement 
da te  and continuing for your l i fe t ime.  However, should you d i e  before 120 monthly 
payments have been received, t he  payments w i l l  be continued t o  your beneficiary 
u n t i l  120  monthly payments i n  a l l  have been made. 

You may elect an opt ional  form of payment a t  your retirement da te  involving a 
guaranteed period of longer or shorter  than 120 months or a pension payable for 
t h e  lifetime of you and your spouse or  any other form of pension p e n i t t e d  by t h e  
Income Tax Act. 

Example t 

The following table i l l u s t r a t e s  the monthly contr ibut ions,  accumulated contr ibut ions,  
and pension a t  re t i rement  for an employee earning $10,000 per  year. For illustrative 
purposes current  group annuity purchase r a t e s  i n  e f f e c t  a t  the time t h a t  t h i s  book- 
l e t  was pr in ted  were used for converting t h e  account i n t o  pension at retirement.  
The table shows the normal form of pension guaranteed €or 120 months and it assumes 
a male employee. The pension would be s l i g h t l y  reduced for a female employee since 
purchase rates are higher f o r  females, re f lec t ing  the longer expected l i f e t ime  after 
retirement f o r  females. 

Mon th1.y 

Total 
Total Contributions Projected 

Contributions Accumulated with Monthly 
Contributions t o  age 65 I n t e r e s t  @ 74% Pension at 

AJ= Employee Employer Employee Employer to age 6s age 65 

35 $ 20.83 $ 20.83 $ 7 , 5 0 0  $ 7,500  $ 53,454 $ 541 
45 20.83 20.83 5,000 5,000 22,387 226 
55 20.83 20.83 2,500  2 , 5 0 0  7,313 73 

BENEFIT ON TERMINATLON OF SERVICE: 

I f  you leave the service o f  t he  Company before compleking 10 years of service and 
a t ta in ing  age 45, you may e l e c t  t o  receive e i the r :  

1. A cash payment of your own contr ibut ions accumulated with interest 
p l u s  t h e  vested port ion of the Company contributions accumulated 
w i t h  i n t e r e s t s  ox 

2 .  A pension payable a t  retirement which can be purchased by your own 
contr ibut ions accumulated with i n t e r e s t  plus the vested port ion o f  
t h e  Company contributions accumulated with in t e re s t .  The percentage 
used i n  t h i s  calculat ion w i l l  be determined from the  following table 
based on completed years of service.  

Completed Years of Service Vested Portion of Company 
Contribution8 

Less than 5 
5 
6 
7 
8 
9 
10 

n i l  
50% 
60% 
70% 
80% 
90% 

100% 
. 3  
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I f  you leave t h e  service of t he  Company a f t e r  a t t a in ing  your 45th birthday and 
completing 10 years  of service,  provincial  pension laws requi re  t h a t  you receive 
a pension a t  retirement which can be provided by t h e  accumulation of your cont r i-  
butions and the  contr ibut ions of the Company paid on your behalf. Provincial  
pension laws do permit t he  e l ec t ion  of a cash payment i n  l i e u  of a port ion of 
this pension up to a maximum cash payment of: 

1. 25% o f  your basic contributions accumulated with i n t e r e s t ;  and 
2.  25% of the Company contributions accumulated with in t e re s t ;  and 
3. 100% of the  accumulated value of any addi t iona l  contr ibut ions 

you may have made t o  the  Flan. 

This Provincial  pension l a w  appl ies  only t o  contr ibut ions made a f t e r  January 1, 
1967, i n  Alberta, after January I, 1969, i n  Saskatchewan, and a f t e r  3uly 1, 1976, 
i n  Manitoba. 

Upon termination of serv ice ,  i f  you e l e c t  or become e n t i t l e d  t o  a pension benefit' 
payable at retirement,  you will be provided with a wr i t ten  statement describing 
your benefi t .  

DEATH BENEFIT : 

If you die before pension payments commence, your beneficiary w i l l  receive your 
own contr ibut ions plus t he  Company contributions accumulated with i n t e r e s t .  

ANNUAL STATEMENTS: 

Short ly  a f t e r  the end of each calendar year you w i l l  be provided with a statement 
which w i L l  show the amount of your contributions and the  Company contr ibut ions 
credited t o  your account during t h e  previous year, the i n t e r e s t  earnbd on your 
account during the previous year, and the accumulated amount: with i n t e r e s t  of 
your contr ibut ions and the Company's contributions t o  t he  end of t h e  previous 
year. 

In  addi t ion,  the Manitoba Pension Benefits A c t  requires  t h a t  each @nIplOyee be 
provided within nine months of t he  end of each plan year, with an annual State- 
ment showing the  t o t a l  of  a l l  employee contributions made t o  t h e  Plan i n  the last 
plan year and the  corresponding total employer contributions. 

PENSION PLAN DOCUMENTS : 

This booklet provides a brief  summary of the more important provis ions of the  Pension 
P l a n .  I f  any of the  provisions of the Plan are  amended t h i s  booklet will be up- 
dated promptly. 
or e x t r a c t s  from the  plan administrator or  a t  the o f f i ce s  of the  Manitoba Pension 
Commission: 

The following o f f i c i a l  documents s h a l l  be avai lable  for inspect ion 

1. the pension plan document and all amendments; 
2. the annual information return;  
3. an abs t rac t  of t h e  latest  ac tua r i a l  valuat ion,  which provides 

information such as t he  pension fund ac tua r i a l  surplus  Or 
a c t u a r i a l  def ic i t ,  i f  any; 

4. t h e  l a t e s t  f inanc ia l  statements. 

******* 


