
COLLECTIVE AGREEMENT 

BETWEEN : 

GE(EY GOOSE BUS LINES LTD.1 
(hereinafter ca l led  "the Company") I 

OF THE FIRST PART, 

- and - 
CANADIAN BROTHERHOOD OF RAILWAY, 
'PRANSPORT AND GENERAL WORKERS, 
(hereinafter ca l led  "the Union") , 

OF THE SECOND PART. 

Relating to Wages and Working 
Conditions of the  employees i n  
the following âivision: 

OPERATING DEPARTMENT : 
(a) Maintenance 
(b) Express C l e r k s  

c 

EFFECTIVE: NOVEMBER 1, 1984 

EXPIRES: OCPOBER 31, 1987 
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WHEREAS it is  the  in tent  and purpose of the Union and the 
Company t o  further harmonious indust r ia l  relat ionships between the  
Company and those employees# 

NOW THEREFORE THIS AGREEMENT WITNESSETN t ha t  the parties 
hereto hereby agree as follows: 

AFlTICLE 1 - DEFINITIONS 
1.1 

I. 2 

1.3 

1.4 

1.5 

1.6 

1.7 

1.8 

"Continuous Operation". 
on a continuous operation and w i l l  be governed according t o  
the  regulations s e t  out i n  the Canada Labour Code. 

The Company's operation is based 

"Day" and "Month" - A day as used i n  t h i s  Agreement s h a l l  
m e a n  a calendar day of twenty-four (24) hours commencing at 
midnight and ending a t  midnight twenty-four (24)  hours 
thareaf tar.  

('Weak'' a8 used i n  t h i s  Agreement sha l l  mean a calendar week 
of 5even ( 7 )  calendar day6 commencing a t  12:Ol A.M. on Sunday 
and ending at 11:59 P.M. Saturday, seven (7) calendar days 
thereaf ter  . 
"Month" as used i n  t h i s  Agreement sha l l  mean a calendar month. 

"Length of Sentice". Length of service s h a l l  mean ac tual  service 
with t h e  Company. Absence due t o  layoff or leave without pay 
exclusive of  assigned days off which do not exceed a t o t a l  of 
f i f t een  ( 1 5 )  days while an employee i s  in a six-month increment 
period or a t o t a l  of t h i r t y  (30) days while an employee is i n  a 
twe lve-month increment period will be disregarded i n  calculat ing 
length of sexvice for  pay administration only. 

"Employee't and "Employees" means any person covered by t h i s  
Agreement. 

Where t h e  male gender is  used i n  the Agreement, it w i l l  be 
understood t o  include the female gender. 

"Rest DayDon-Work Day" means an employee's scheduled day off.  
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ARTICLE 2 - RECOCNITION 

.. . 

2.1 The Unian is hereby recognized by t h e  Company as t h e  s o l e  
collective bargaining agent fo r  a l l  of i t s  employees classi- 
fied as Maintenance and Express Clerks, and the  Company here- 
by consents and agree& t o  negotiate  w i t h  the Union' or its 
designated bargaining representat ives  i n  any and all matteFs 
af fec t ing  hours of labour, wages, working conditions,  or 
matters involving the in te rpre ta t ion  of t h i s  Agreement. 

2.2 I t  is not  the i n t en t  of t h i s  Agreement t o  include matters  of 
management herein and t h e  Ccnipany reserves t o  itself the 
management, conduct, and cont ro l  of the operation of the 
business,  including, but not  limited to,  t h e  determination 
of t h e  type, kind, m a k e  and s i z e  of equipment used by i t , ,  
and when, h<zw and where such equipment shall  be used, t he  
prescr ibing of a l l  runs and regulat ions necessary f o r  t h e  
safe, proper and sound conduct of its business,  the  number 
of employees employed by it and t h e i r  qua l i f i ca t ions  anâ 
other per t inent  and re la ted  matters,  provided t h a t  such are 
not  i n  con f l i c t  with the terms o f  t h i s  Agreement. I t  is 
f u r t h e r  agreed t h a t  each employee shall f a i t h f u l l y ,  honestly 
and wil l ing ly  serve the Company t o  the best of h i s  a b i l i t y  
and exerciise his best efforts i n  the promotion of Che  CcmipanY'S 
i n t e r w t ,  and shal l  not engage i n  other employment a l l ied,  or  . 
r e l a t ed ,  i n  any way t o  their present  employment with the company. 

Bulletin Boards. 
genera l  use on a l l  Company b u l l e t i n  boards. 

2.3 The Union w i l l  be allotted space for its 

ARTICLE 3 - UNZON SECURITY AND UNION W E S  DEDUCTIONS 

3.1 The Company agrees to  deduct Union dues i n  the  amount c e r t i f i e d  
by the Union to be proper, from the pay of each employee, and 
forward such dues monthly together  w i t h  a list showing from whom 
the deductions were made t o  the  National Secretary-Treasurer of 
the Union. The said âeductions shal l  be made from the mid-month 
paycheque. Every employee who is now o r  t h e r e a f t e r  becomes a 
member of t h e  Union, s h a l l  maintain his membership as a condition 
of employment, and every new employee whose employment commences 
hereaf te r  s h a l l  within t h i r t y  (30) days after t h e  commencement of 
h i s  employment, apply f o r  and maintain membership i n  the  Union as 
a condition of employment. 

I 
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AICTICLE 4 - HTfZTNG OF A NEW EMPLOYEE 

4.1 Newly hireâ employees ohaLl be considered a s  probationary 
employees for the  first three  months of employment. 
t ionary employees sha l l  not  be e n t i t l e d  t o  grieve with respect 
to discharge or layoff during the probationary perz'od, but s h a l l  
be e n t i t l e â  t o  a l l  other provisLons of t h i s  Agreement. Should 
the employee f a i l  t o  qualify for the  c lass i f ica t ion  hired for, 
the  solution w i l l  be either termination, or i f  a sui table  opening 
is available and acceptable t o  the employee, he may then be moved 
i n t o  another classif icat ion.  

Proba- 

4.2 The Company will, however, reserve the r ight  t o  hire people pxo- 
viding they axe fu l ly  sa t i s f i ed  with t h e i r  qual i f ica t ions  a t  a 
rate higher than the probationary wage r a t e  of the  c lass i f ica t ion  
wage scale appearing i n  Article 15. 

m I C L E  5 - RECLASSIFICATION ' 

5.1 I t  is mutually agreed t h a t  a review committee fo r  purpose of 
rec lass i f ica t ion  of Tradesmen be established. 
shall  be comprised of: 

1 Chairman (V.P. of Operations or his designate).  
1 Member from the  Company. 
1 Member from t he  union "A" or "BI' Mechanics. 

This Committee 

The Committee s h a l l  be responsible for the  preparation and review 
of standards in accordance w i t h  Art icle  7.6  for  Mechanics and 
Article 7.3 f o r  Bodymen. 

Mechanics or Bodymen i n  Class "C" sha l l  be given the  opportunity 
to perform the work i n  a l l  phases of the Company c lass i f ica t ions  
and employee6 w i l l  be expected t o  l i v e  up t o  established standards. 

5.2 

5.3 Mechanics o r  Bodymen i n  Class "B" shall be given the  opportunity 
t o  perform the  wqrk i n  a l l  phases of the  Company c lass i f i ca t ions  
and employees w i l l  be expected t o  l i v e  up t o  c las s i f i ca t ion  standards. 

5.4 Mechanics or Bdymen who are rated i n  t h e  Wage Scale C l a s s  "C" of 
Article 15 w i l l  progress in the wage sca le  as outlined therein i n  
accordance with the  length of service increments provided, and on 
reaching the 39 months service r a t e  of pay, shal l  have the  opportun- 
i t y  to taka the Trades Test as outlined unüer Subsection A r t i c L e  5.1. 

An employee who is rated i n  the wage scale i n  Class "C" an8 is i n  the 
progression of his Provincial Auto Mechanics apprenticeship program I 
may request t o  take his tes t  under Article 5.1 a t  any t h e  he achieves 
Level 2 under the  Provincial Auto Mechanic Apprenticeship Program8 
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5.4 continued. 

and if suOcessfu1, w i l l  automatically be placed i n  Class "B" 
(LE provided fo r  under wticle 5.6 and the  increments w i l l  
automatically follow thereafter .  

An employee.who is rated i n  the  Wage Scale i n  Class "C" and 
has reached the  39 months of t h e  Class "C" Wage Scale, and 
passes h i s  test  unGer Art icle  5.1, w i l l  automatically be placed 
i n  Class "B" as provided under Article 5.6 and the  increments 
w i l l  automatically follow thereafter .  

An employee who i s  rated i n  the  Wage Scale C l a s s  "B" or  "C" and 
achieve8 h i s  Provincial Auto Mechanics Journeyman' 8 Cert i f ica te ,  
w i l l  automatically be placed at the  top  wage rate of C l a s s  " B I  
providing he has been an employee of the  Company f o r  not  l e s s  
than 15 months and has exercised h i s  opportunity to take the  
Trades Test and passes such. 

If and when the  Provincial Apprenticeship Program re la t ing  t o  bus 
operation comes into effect, the  requirement of this clause with 
regard t o  the  Provincial Auto Mechanics Apprenticeship Program 
s h a l l  be deemed t o  refer  t o  the program applicable to bus operation. 

Present employe~s who are qualif ied i n  Class Al  B I  or C, w i l l  not 
be affected by t h i s  change of Apprenticeship Program. 

5.5 A n  employee who has successfully completed the  Trades T e s t  w i l l  be 
r e c l a s s i f i d  and w i l l  start a t  the  increment wage rate of the  c l a s s i-  
fication wage scale at a rate not less than h i s  exis t ing  rata of pay 
and w i l l  receive the  assigned increases a s  set out i n  accordance with 
the  time limits i n  Art icle  15. 

Nothing in  t h i s  clause a f f e c t s  the progression beyond Class i f ica t ion  
l<Bll 

5.6 When a mechanic or bodyman has been unsuccessful i n  h i s  Trades T e s t ,  
he s h a l l  be informed by the  t o t a l  C o m m i t t e e  i n  an interview where he 
has fa l len short. 
h i s  mechanical knowledge and be given an Opportunity to r e w r i t e  h i s  
Trades Tes t  within a two-year period and not e a r l ' e r  than s i x  months 
from the  date of the  first t e s t .  fc ,q?? j€cT  

H e  may then be given fur ther  consideration towards 

4hsdcIe 6 

AR!CICLE 6 - PRûBATIûNARY LEARNLNG PERIOD 

6 . 1  Should t h e  employee not have a l l  of the  qual i f ica t ions  o r  experience 
but has the  potent ia l  of meeting t h e  requirements i n  the  available 
opening, the  employee may work i n  t h i s  c l a s s i f i ca t ion  through a t r i a l  
period i n  accordance with Article 6.2 upon t h e  Supervisor 's recomen- 
dation. . 5 '  
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6.2 The trial perid may not exceed a three-month period and within 
or at the end of three-month period, the  employee w i l l  be class i-  
f i ed  i n  the  higher c l a s s i f i ca t ion  or returned to the employee's 
former position. 

The c lass i f ica t ion  w i l l  âepend upon the  employee's progress and 
recommendation made by his Supervisor. The rate of progression 
would apply as set out i n  Article 15. 

6.3 

ARTfCLE 7 - CLASSIFICATIONS 

Classification "A" : 

7.1 Boây Repair: 

- Ful l  knowleâgs of framework and body parts. .. Capable of repairing damaged panels. - Repairing of framework. - Arc Welding. - Acetylene Welüing . - Fi t t ing  and adjusting of parts and materials pertaining to Bus 
Equipment, and t o  supervise other employees i n  similar work. 

7.2 ' Mechania I 

- Ful l  knowledge of a l l  mechanical components. - Capable of performing all repairs .  - Repairing and a~ just ing of components pertaining t o  equipment. 

For example: 

Motors Steering components 
Transmissions Ax le 
Differentials  Air Compressors 
Clutches A i r  Conditioning Compressors 
Brakes 

- To be able to rebuild and install according t o  manufacturer's 
-if ications, and to supervise other employees i n  similar 
work. Also, he should have basic knowledge of electrical 
component s. 

Classif icat ion *'Bn : 

7.3 Body Rspair: 

- Must have general knowledge of a l l  body repair work, both 

- Must bB capable of making a l l  necessary repairs, f i t t i n g  and 
interior. and exterior .  

adjusting with minimum of supervision. 
e 6  



7.4 Mechanic: 
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Must have general knowledge of a l l  mechanical. components. 
Capable of  repairing, assemblying and i n s t a l l i n g  components 
pertaining t o  bus equipment. 
Capable of operating hois t ,  and performing complete services 
on a l l  buses. 
Muat have some knowledge of a l e c t r i c a l  components. 
Must ba able t o  perform above duties with minimum amount of 
supervision. 
Must have knowledge of detecting defective bearing, and 
aâjusting brakes. 
A l l  workers i n  t h i s  Classif icat ion "B" must be capable of 
being aasigned t o  all different  types of jobs i n  fleet main- 
tenance, as required by Supervisor w i t h  a minimum amount of 
supervision. 

Classif icat ion "c" : 

7 . 5  

- Must be aapable of perLoming ins ta l la t ions .  - Repairs defects,  servicing of vehicles, and moving of vehicles 
w i t  hout âire c t  supe rvi s ion. - Must be able t o  assist i n  ins ta l l a t ion  of a l l  major mechanical 
components. - Assist in rebuilding of major components. - Capable of rebuilding accessory components under supervision. 

7.6 General Maintenance : 

- Muet have f u l l  knowledge of cleaning, washing and fueling pro- 

- Must have a knowledge of checking coaches for oil, water tuid 
cedures. 

tires, an8 moving of vehicles without direct supervision. 

r im Rapaiman: 

- Must be completely familiar with t i re  repairs .  - Must have knowledge of making a l l  t i re  repai rs  on a l l  types of 
t i r e s  used on our buses. 

7.7 General Labour t 

This clasaif iaat ion includes a l l  employees engaged i n  labour such 
as: cleaning, shop c aning, and help used i n  f l e e t  areas not 
designated i n  other ef icat ions.  

ARTICLE 8 - SERVICE LETTERS 

8.1 Employees who have been i n  service one (1) year or  more and who 
leave the  service w i l l  upon request,  be promptly furnished a 
service letter s t a t ing  the time and character of service whi l e  i n  
the  employarsnt of the  Company. 

. 7  
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ARTICLE 9 - NW'ICE OP' TEWNATION OF EMPLOYMENT 

9.1 An employas who w i s h e s  t o  t e h i n a t e  his employment with t h e  
Company shal l  give t h e  Company at l eas t  one week'is notice i n  
writing of the  date on which his employment is t o  terminate, 
or f o r f e i t  one (1) week's pay. 

I n  the event of layoff ,  employees sha l l  be l a i d  off i n  reverse 
ordar of seniori ty,  the junior employee of their c la s s i f i ca t ion  
first, and the  Company sha l l  give a t  least one week's notice t o  
employees who are to be la id  off or pay one week's regular wage8 
t o  the sa id  employee. 

9.2 

9.3 Employees s h a l l  be recalled i n  the  order of t h e i r  c lass i f ica t ion  
senior i ty  where jobs become available, and the  Company s h a l l  give 
notice of recall by telephone an8 confirm by registered mail to 
the last 'recorded address of the employee. 
keep the Company advised at a l l  times of his current addreSE and 
give the  Local Chairman a copy of his change of address. 
employee shal l  return t o  work within seven (7) days from the 
time he receives notice of r e c a l l  unless on reasonable grounds 
he is unable t o  do so. 

The employee s h a l l  

The 

9.4 The company w i l l  supply the  Local Chairman with copies of the  
said layoff notice and recall. 

ARTXCLE 10 - SENIORITY 
10.1 Employees on probation w i l l  not acquire senior i ty  u n t i l  such time 

as they are accepted as permanent employees a t  which time t h e i r  
senior i ty  w i l l  date back t o  the  commencement of probation. 

10.2 Seniori ty shall date from the time the employee first entered the 
service of the Company and any Company t h a t  has been taken over by 
the  Company shal l  receive one y e a r ' s  senior i ty  fo r  each four years 
senior i ty  with  the  fonner company for  senior i ty  purposes. Maximum 
years allowed t o  be four years, providing i n  either case it is not 
broken for any of the following reasons: 

(a) Dimissal fo r  j u s t  cause. 
(b) Voluntary' termination. 
(c) Continuous layoff fo r  a period i n  excess of twelve (12) months, 
(d) 

(e) Failure t o  repor t  t o  work within seven (7) days after being 

(f) Absence without prior authority. 
(9) Unless i n  (d) (e) an8 ( f )  above, the employee can give a 

Failure t o  report t o  work a f t e r  the  termination of a leave of 
absence 

no t i f i eâ  t o '  report for work after a layoff.  

satisf  actoxy reason for such failure to report  f o r  work 
within the  time prescribed. . a  
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10.3 A l l  senior i ty  ros ters  i n  e f fec t  the  date of this Agreement 
s h a l l  be regarded as correct ,  indisputable errors excepted. 
Any protest: with respect t o  senior i ty  ros te r s  must be made 
within t h i r t y  (30)  days from date of posting will stand 
correct, indisputable e r ro r s  excepted. 

Seniori ty lists of a l l  employees, except ,general maintenance 
and general labour according t o  c lass i f ica t ion  s h a l l  be posted 
on t h e  bu l l e t in  bopd a t  a l l  t i m e s ,  and a copy of the  senior i ty  
l i e t  w i l l  be forwardeâ t o  the  Union Representative. 

Leave of absence may be granted f o r  personal purposes but not 
for other employment. 

10.4 

10.5 

MANITOBA HOÇPfTAL COMMXSSION CMTERAGE 
ARTICLE 11 - ANI) OTHER PRûVïNCIAL HOSPITAL COVERAGE 

11.1 The Ccanpany w i l l  pay one-hal£ the  cost of Hospital care f o r  
employees home based i n  other provinces. 

The Campany w i l l  pay the  cost  of United Health Insurance (ambu- 
lance and semi-private room) and the cost  fo r  employees home 
based i n  other  provinces. 

The Company w i l l  pay half the  cost of the  Medicare coverage for 
a l l  employees home based i n  other provinces. 

11.2 

11.3 

ARTICLE 12 - GROUP SNSURANCE AND PENSION 

12.1 Each employee shall be covered by a Group Insurance and Pension 
Plan, on completion of h i s  probationary period as follows: 

Enployees Group B e n e f i t s  an8 Pension Plan 

(a) Group Life - payable for death by any cau'se. . 

(b) Accidental Death and Dismemberment - 24 hour coverage - payable 
on b a t h  caused by accident, e i the r  a t  o r  away from work. 

Effective July 1, 1983 Life Insurance Accidental Death 
& Dismemberment 

A l l  employees $ 17,000.00 $ 17,000.00 

& benefi ts  payable as per table i n  
employee's policy. The Ccnnpany will pay 100% of the  premiums of 
t h e  Life Snsurance and the  Accidental Death and Dismemberment. 

. 9  
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12.1 continued 

(c )  The preeent coverage fo r  Weekly Sickness 'Indemnity 
Benefit payable a t  two-thirds (2/3) of the employee's 
weekly rate of pay up t o  a maximum of $250.00 per week 
for e i the r  sickness or injury not compensable by Work- 
mens Compensation l a w s  of the  Province, payable from the  
firet day of accident or hospital izat ion and from t h e  
th i rd  day of sickness payable f o r  15 weeks, s h a l l  remain 
i n  effect u n t i l  October 31, ï985;  and'the premiums w i l l  
remain to be paid a t  50% by the  employee and 50% by the  
company. 

Effective November 1, 1985, Weekly Sickness Indemnity 
Benefit payable a t  two-thirds (2/3) of the  employee's 
weekly rate of  pay up t o  a maximum of $275.00 per week 
for e i the r  sickness o r  injury not  compensable by Work- 
mens Compensation laws of the  Province, payable from the  
f i r s t  day of accident or hospital izat ion and from the 
third day of sickness payable for f i f t e e n  (15) weeks. 
The premiums t o  be paid by the  employee s h a l l  be $8.75 
per month f o r  t h i s  coverage for the duration of the  
Agreement. 

12.2 . Group Pension Plan - The Flan provides a minimum guarantee at 
?*a interest. 
with the Caogany matching these contributions i n  cash. 

Vesting provisions for t he  Pension Plan: 

Each employee w i l l  contwibute 25% of h i s  salary, 

(a) The vesting provision w i l l  be 20% of the  Company's portion 
at the  end of the Sth  year; 20% of the Company's port ion a t  
t he  end of the 6th year; 20% of the  Company's portion a t  the 
end of the  8th year; and 20% of the  Cmpany's portion a t  the  
end of the 9th year. 

(b) I n  the  event of a death, both the  employees and the  employer's 
contribution plus all accrueâ i n t e r e s t ,  vest immediately and 
fully t o  the beneficiary. 

For the  employees who do not qualify because of age under Sub- 
section ' A '  a t  retirement, i.e. , age 65 ,  a l l  monies both 
employees and employers, and a l l  accrued i n t e r e s t  ves t  
inmediately and unconditionally with the  employee, unless 
the  employee decides to  continue working, i n  which case the  
money w i l l  ves t  at hie actual  retirement age. 

(c) 

12.3 For additional information, refer  t o  your mployee Group Insurance 
Booklet and Pension Flan Booklet. 
The Company w i l l  provide United Health Insurance P l a n  (Ambulance 
and Semi-Private Rom) and the  premiums for the  Plan s h a l l  be paid 
100% by the  Company. 

. 10 
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12.4 (a) 

(b) 

12.5 

Dental Service Plan - Effective November 1, 1978, the  Company 
s h a l l  provide a Dental Service Plan t o  cover each married 
employee and h i s  dependents, and single employees for Dental 
Serviaes. The Dental Plan w i l l  provide no less benef i t  than 
the  Manitoba Blue Cross Dental Service Plan "B", and Dental 
Service Plan "C" with the  coverage at 100% of Plan "BI' and 50% 
of Plan "C". 
vail ing Dental Association fee schedule. The employee' s portion 
of the monthly premiums for the  Dental Plan w i l l  be a maximum of 
$10.00 per month for a married employee and h i s  dependents; and 
Sû.00 per month maximum for single employees. 

Coverage for both Plans w i l l  be based on t h e  pre- 

Effect ive November 1, 1986, the  coverage w i l l  be $750.00/annum 
(year) fou each individual employee an8 individual dependent as 
defined i n  12.4 (a) of t h i s  Agreement; and e f fec t ive  November I, 
1986, the premiums will be shared on the  basis of the  Company 
paying 753, and the  employee paying 25% per month. Coverage f o r  
both P l a n s  w i l l  be based on the prevailing Dental Association 
fee sched.ule. 

The Company s h a l l  provide a l l  of the necessary application forms 
for the employees f o r  the above-named Plans, and it s h a l l  be the  
Company's responsibi l i ty to administer and see t o  it that the  
forms for the above-named Plans are properly completed by the 
employee and processed with a l l  of the carriers involvecl. 

ARTICLE 13 - ANNUAL VACATIONS 

13.1 

13.2 

13.3 

13.4 

13.5 

A l l  matters concerning annual vacations s h a l l  be governed by the 
Canaâa Labour (Standards) Code with the following variations. All 
employees s h a l l  be e n t i t l e d  t o  t h e  following vacations with pay. 

A l l  employees w i l l  s u b m i t  their choice for vacation dates i n  the 
month of April, and the  Company w i l l  post the  a l l o t t e d  vacation 
dates by t he  end of A p r i l .  Should an employee not submit a date, 
the  vacation dates f o r  such employee w i l l  be made by t he  Company. 
An employee requesting vacation i n  the  months of January, February 
or March, w i l l  be allowed the i r  vacations during t h a t  time i n  
accordance w i t h  t he  provisions of the  Collective Agreement. 

An employee, on completion of one (1) year of employment with the 
Canpany, s h a l l  be en t i t l ed  t o  t w o  (2) weeks vacation, and s h a l l  
receive as vacation pay an amount equivalent t o  4% of such employee's 
grose earnings i n  t h e  previous year. 

Effective November I, 1983, an employee on completing four (4) years 
of employment w i t h  t he  Company s h a l l  be e n t i t l e d  t o  three (31 weeks 
vacation, and s h a l l  receive as vacation pay an mount equivalent t o  
6% of such employee's gross earnings i n  the  previous year. 

Effective November 1, 1982, an employee on completing fourteen (14) 
y e a s  of employment shall be en t i t l ed  to four (4) weeks vacation, 
and shall receive as vacation pay an amount equivalent t o  8% of such 
employee's gross earnings i n  the  previous year. 

.. 11 
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13.6 Effective November 1, 1983, an employee on completing nineteen 

(19) years of employment w i t h  the  Company, s h a l l  be e n t i t l e d  t o  
f i v e  (5) weks vacation an8 s h a l l  receive as vacation pay an 
mount equivalent t o  10% of such employee's gross earnings i n  
the previous ,year. 

Where one o r  more General.Holidays occur during a vacation 
granted t o  an employee pursuant t o - t h i s  Agreement, the  employer 
s h a l l  pay t o  the employee i n  addition t o  the  vacation pay, the  
wages t o  which the employee is  e n t i t l e d  f o r  those General Holidays. 

13.7 

13.8 During the  vacation year, an employee who becomes e n t i t l e d  t o  ad- 
d l t iona l  vacation as provided f o r  herein, s h a l l  be a l l o t t e d  the  
addit ional  week vacation a t  a time sui table  t o  him and the  Company. 
This mutual arrangement w i l l  not conf l i c t  with the choices of other 
employee's vacation dates. 
weeks vacation w i l l  be i n  accordance with the  above entitlement 
under the  service years. 

An employee i n  his f i r s t  year of employment, and qualifying for 
two (2) weeks vacation with pay, s h a l l  be paid 4% of h i s  gross 
earnings of h i s  f i r s t  twelve (12) months of employment. There- 
a f t e r ,  vacation pay w i l l  be determined from the gross earnings 
shown on the  employee's income t a x  T-4 s l ip .  

The vacation pay for such adâi t ional  

13.9 

13.10 An employee who ceases employment €or any reason, at a time when 
an unused period of vacation with  pay stands t o  h i s  c red i t ,  shall 
be paid such vacation pay on h i s  gross earnings computed by the  
peroentage he is en t i t l ed  t o  i n  accordance with h i s  service years. 

EXAMPLE : 
Years of Service for  vacation purposes. 
use your own anniversary date. 

June 1/79 Coaunenced work 
June 1/80 1 yr. service = 2 weeks vacation @ 4% 
June 1/81 2 yrs. service = 2 weeks vacation @ 4% 
June 1/82 3 yrs. service 5 2 weeks vacation (3 4% 
June 1/83 (EfP. NOV.1/83 t o  6%) 4 yrs. service * 2 weeks vacation @ 4% 
June 1/84 (Eff. Nov.1/83-4 yrs) 5 yrs. service - 3 weeks vacation @ 6% 
June 1/85 6 yrs .  service = 3 weeks vacation (a 6% 
June 1/86 7 yrs. service = 3 weeks vacation @ 6% 
June 1/87 8 yrs. service = 3 weeks vacation @ 6% 
June 1/88 9 yrs. service = 3 weeks vacation @ 6% 
June 1/89 10 yrs. sexvice -3 weeks vacation @ 6% 
June 1/90 11 yrs. service =3 weeks vacation @ 6% 
June 1/91 12 yrs. service =3 weeks vacation @ 6% 
June 1/92 13 yrs. service =3 weeks vacation @ 6% 
June 1/93 (Eff.  Nov.1/83) 14 yrs. service - 4 weeks vacation @ 8% 
June 1/94 15 yrs. service = 4 weeks vacation 0 8% 
June 1/95 16 yrs. service 9 4 weeks vacation O 8% 
June 1/96 17 yrs. service = 4 weeks vacation Q 8% 
June 1/97 18 yrs. service - 4 weeks vacation 8 8% 
June 1/98 (Eff .  Nov-1/83to 10%) 19 yrs. service = 4 weeks vacation @ 8% 
June 1/99 (Eff. Nov. 1/83-19 Yrs.) 20 yrs.  service = 5 weeks vacation @ 10% 
June 1/2000 2 1  yrs. service = 5 weeks vacation @ 10% 

12 
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ARTICLE 1 4  - GENERRL HOLIDAYS 

14.1 

14.2 

14.3 

14.4 

14.5 

"Generaliioliday" means New Years Day, Good Friday, Victoria Day, 
Dominion Day, Labour Day, Thanksgiving Day, Rsmembrance Day, 
C h r i s t m a s  Day and Boxing Day. 

Subject t o  Article 14.3, when a general holiday f a l l s  on a day t h a t  
i s  an employee's scheduled day off, h i s  work day (immediately pre- 
ceding the  general holiday, o r  h i s  work day immediately a f t e r  the  
general holiday, w i l l  be observed as the  general holiday. 
employee, if not required t o  work, w i l l  be scheduled t o  take the  
Bay off with eight  hours pay at h i s  regular rate of pay. 

Article 14.2 does not  apply to an employee who is not en t i t l ed  t o  
wages f o r  at least f i f t e e n  (15) days during the t h i r t y  (30) calendar 
days immediately preceding the  general holiday or who did  not  report  
fox work on t he  general holiday a f t e r  having been scheduled. The 
company w i l l  give t w o  days notice t o  those employees prior t o  the  
general holiday who woulâ be scheduled to work on t h a t  day, or who 
is i n  h i s  f i r s t  t h i r t y  âays of employment with the  Company.. 

Such 

An employee who is requested t o  work on a general holiday s h a l l  be 
paid only h i s  regular rate of pay for those hours, however, h i s  80 
hours guarjteed pay period w i l l  be reduced by eight  (8) hours +O 

72 hours, anâ a l l  hours exceeding 72 hours shall  be paid a t  time and 
one-half h ie  regular rate of pay plus the eight  ( 8 )  hours general 
holiday pay. 

Employees not required to  work on a general holiday shall receive the  
regular  pay for e ight  (8) hours. 

ARTICU 15 - WAGE SCALE 

15.1 

CLAÇSIFICATION 

Wage rates w i l l  be as follows: 

3 M08. 4 - 9  
Probation Months 

C l a s s  "A" Mechanic 
C l a s s  A Body 

NOV. 1/84 10.50 11.05 
Nov. 1/85 10.75 11.30 
May 1/86 10.90 11.45 

May 1/87 , 10.90 11.85 
Nov. 1/86 10.90 11.75 

LENGTH OF SERVICE 

10 - 15 16 - 2 1  . 22 - 27 
Months Months Months 

11.20 11.35 11.65 
11.45 11.60 11.95 
11.60 11.75 12.05 
11.90 12.05 12.35 
12.00 12.15 1 2  45 

13 
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15.1 continued 

CLASSIFICATION LENGTH OF SERVICE 

3 MOS, 4 - 9  10 - 15 16 - 21 22 - 27 
Probation Months Months Months < '  Months 

Class "B" Mechanic 
Class B Body 

Nov. 1/84 9.20 10.15 10.40 10.60 10.95 
Nov. 1/85 9.45 .IO. 40 10.65 10.85 11.25 
May 1/06 9.60 10.55 10.80 11.00 11.35 
Nov. 1/86 9.60 10.85 11.10 11.30 11.65 
Way 1/87 9.60 10.95 11.20 11-40 11.75 

3 Mos. 4 - 12 
Probation Months 

Clase "C" Mechanic 
Class c Body/ 
Apprenti ce 

Nov. 1/84 
Nov. 1/85 
May 1/86 
NOV. 1/86 
May 1/07 

7.80 8.45 
7.80 8.45 
7.80 8.45 
7.80 8.45 
7.80 8.45 

General Maintenance 

Nov. 1/84 6.50 6.80 
NOV. 1/85 6.50 6.80 
May 1/86 6. SO 6.80 
NOV. 1/86 6.50 6.80 
May 1/87 6.50 6.80 

General Labourer 

NOV. 1/84 
Nov. 1/85 
May 1/86. 
Nov. 1/86 ' 

May 1/87 

Express Clerks 

Nov. 1/84 
Nov. 1/85 
M ~ Y  1/86 
Nov. 1/86 
May 1/87 

13 - 21 22 - 27 28 - 39 
Months Months Months 

9-00 
9.00 
9.00 
9.00 
9.00 

7.35 
7.35 
7.35 
7.35 
7.35 

9.60 
9.60 
9.60 
9.60 
9.60 

7.75 
7.75 
7.75 
7.75 
7.75 

10.05 
10.35 
10.45 
10.75 
LO. 85 

8.00 
8.20 
8.25 
8.45 
8.  SO 

6.00 6.50 6.75 7.25 7.45 
6.00 6.50 6.75 7.25 7.65 
6.00 6.50 6.75 7.25 7.70 
6.00 6.50 6.75 7.25 7.90 
6.00 6.50 6.75 7.25 7.95 

6.50 7.00 

6.50 7.00 

6.50 7.00 

6.50 7.00 

6.50 7.00 

8.00 8.65 9.15 
a. oo 8.65 9.35 
8.00 8.65 9.40 
8.00 8.65 9.60 
8.00 8.65 9.65 - 14 



15.1 continued 

wage Scale "Special" I 

The Company w i l l  write t o  the  Union a Letter of Commitment on or before 
July I r  1985, outl ining t h a t  every full- time employee w i l l  receive One 
Hundred ($100.00) Dollars in total. 

15.2 The Company w i l l  pay twenty-five (25¢) cents  per hour premium t o  
each employee who has over three (3) years of service with the  
company. 

15.3 Overtime and Hours of Work: 

(1) The regular work week s h a l l  be f ive  (5) work days i n  the  
seven-day week based on eight  ( 8 )  consecutive hours per 
dayr exclusive of the  meal period. 

(2) The principle of averaging the  hours of work over a two- 
week period w i l l  be allowed with 80 hours 'guaranteed pay 
i n  t he  two-week period, 

(3)  A l l  hours worked i n  excess of 80 hours i n  a two-week period 
will be paid a t  time and one-half the employee's regular 
rate of pay. 

(4) The 80 hours allowed i n  t h e  two-week averaging period w i l l  
be reduced by eight  ( 8 )  hours when a General Holiday f a l l s  
wi th in  t h e  two-week period f o r  t h e  purpose of computing 
overtime payments. 

(5) An employee required t o  work on h i5  regular day off, s h a l l  
be paid a t  time and one-half his regular r a t e  o f  pay w i t h  
a minimum call-in of t w o  houra. 

( 6 )  Effective on the  month following r a t i f i c a t i o n ,  regular  
employees assigned on scheduled s h i f t s  ending a t  12 Midnight 
and not earlier than 9:00 P.M., shall be paid a s h i f t  premium 
of 40$ per hour f o r  those hours worked after 5:OO P.M. 

The work schedule showing the  hours of work and days off f o r  
a l l  employees s h a l l  be posted by the Company not  less than two 
weeks i n  advance of the  coming i n t o  e f f e c t  of the  posted sche- 
dule, and each work-week's schedule s h a l l  be of a minimum of 
t w o  tveeks and the maximum of four weeks duration. 

( 7 )  
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15.4 

15.5 

Road C a l l s r  

(1) Employees required f o r  road calls or work in  any other 
area other than the  employee's normal'place o f  workI s h a l l  
'be paid his regular hourly r a t e  of pay, and t h e  employee 
w i l l  be paiâ for a l l  necessary expenses fo r  meals, lodgings 
and t ravel l ing  expenses. 

(2) The on-the-job hours w i l l  be included i n  the  pay period for  
the purpose of overtime payment. 

(3)  Cushioning to an8 from the Road Call sha l l  be paid as follows: 

Effective the  f i r s t  day of the month - 13¢ per m i l e  
N o v e m b e r  '1, 1983 - 14¢ per mile 
May 1, 1984 - 150 per mile 

The portion of cushioning time outside the  employee's eight- 
hour s h i f t  w i l l  not be used i n  computing overtime payment. 

following ra t i f i ca t ion :  

(4) 

(5) Flying time within the  employee's eight-hour s h i f t  w i l l  be 
paid as on-the-job hours and used f o r  the  purpose of computing 
overtime. 

( 6 )  Flying time outside the  employee's eight-hour s h i f t  w i l l  be 
paid a t  the employee's regular r a t e  of pay, and w i l l  not be 
used for the  purpose of computing overtime. 

( 7 )  . All the t i m e  f o r  employees required t o  drive t o  and from road 
calls w i l l  be paid a t  the employee's regular r a t e  of pay and 
ueed for the purpose of computing overtime payment. 

The time s h a l l  be counted f ran  departure of the  Burnell S t ree t  
Garage t o  the  return t o  the Burnell Street Garage. 

An employee following a road c a l l  may lay-over a t  h i s  option 
f o r  a maximum of eight  hours before commencing h i s  regular  
s h i f t .  

( 8 )  

(9) 

Clean-up Period: 

Five (5) minutes w i l l  be allowed p r i o r  t o  end of work s h i f t .  
period a l lo t t ed  for cleaning of work area and too l s  only. 

This 
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15.6 cos t  of Living Adjustment: 

The wage rates outlined i n  Article 15.1 s h a l l  be adjusted upward 
on May I, 1986, and May 1, 1987, based on the  percentage increase 
i n  the  Consumer Price Index as released by S t a t i s t i c s  Canada as 
follows : 

(a) The f i r s t  adjustment of 75% of any increase i n  the  Cost of 
Living i n  exce8s of 10% and not more than 13% s h a l l  be ap- 
pl ied  on the  wage rates as shown i n  Article 15.1 on May I, 
1986. 
shall be determined from the  A p r i l ,  1985, Consumer Pr ice  
Index 1981 base of 126.2. 

The percentage amount of t he  twelve-month period 

(b) The second adjustment of 75% of any mount i n  excess' of 10% 
and not more than 13%, s h a l l  be applied on the  adjusted wage 
rate on May 1, 1987. 
month period shall be determined from the April 1986 Consumer 
Price Index 1981 base. 

The percentage amount of the  twelvs- 

(c) The COLA Clause outlined above shall have a corresponding cap 
of 139 and 13% with a maximum value of 2%. 

(a) (b) 

15.7 Bereavement Leave t . -  
Effective November 1, 1978, upon death of an employee's spouse, 
chi ld ,  parent,  father-in-law, mother-in-law, sister o r  brother ,  
the  employee s h a l l  be granted three (3) work days bereavement 
leave without loss o f  pay, i n  accordance with the  regulat ions of 
t he  Canada Labour code. 
would earn f o r  the  three (3)  days. 

The pay s h a l l  be the amount the  employee 

ARTICLE 16 - SMOCKS AND COVERALLS 

16.1 The Company w i l l  supply mocks or coveralls f r e e  of charge to  
employees c lass i f ied  as Mechanics and employees i n  the  wash wracks. 
Other employees may be issued coveralls and smocks at the Company's 
option. 

16.2 Effective November 1, 1984, the Company w i l l  pay a yearly boot 
aLlowance and tool insurance allowance of $160.00 t o  each employee 
under the Classif icat ions - Mechanic8 and Bodymen, "A" , "Bo and "C". 

ARTICLE 17 - COFFEE AND LUNCH BREAKS 

17.1 The Canpany w i l l  allow two, ten-minute coffee breaks, and a t h i r t y  
minute lunch break f o r  each employee during every work shift. 
work s h i f t  i a  considered t o  be eight  (8) hours. 

A 
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ARTIC= 18 - SUPERVISOR POSTXNG 

18.1 

. 

The Company shal l  immediately post on the  b u l l e t i n  boarâ when a 
new Supervisor is put i n  charge of any Department, o r  a t r ans fe r  
is maâe from one Department t o  another. 

ARTICLE 19 - DISMïSSAL AND REPRIMANDS 

19.1 No eKtplOyeeS, except employees on probation, as provided for i n  
Article 4 hereof, sha l l  be dismiseed without f i r s t  having a f a i r  
and impartial hearing by h i s  Supervising Officer, providing t h a t  
the  employee desires such hearing, and requests same i n  writing. 

I n  emergency ca8e8, i n  which t h e  Company Off ic ia ls  believe tha t  the  
safe ty  of the  public i s  endangered or i n  t h e  case of mishandling of 
revenuer d i w i s s a l  is permissible pending a hearing. 

19.2 Except t o  the  extent reasonably necessary f o r  the  good conduct of 
business, no employee i s  t o  be reprimanded i n  the presence of other 
employees. For the application of t h i s  Art icle ,  the  employees w i l l  
not contradict t h e  Company i n  the presence of other employees. 

ARTICLE 20 - GRIEVANCE PRCICEDURE AND ARBITRATION 

20.1 The grievance procedure sha l l  apply to matters covereâ by t h i s  Agree- 
ment o r  any Supplementary Agreement. 

20.2  Neither party of t h i s  Agreement shall cauae a suspension of work 
because of a dispute or grievance u n t i l  an earnest e f f o r t  has been 
made t o  settle such a dispute o r  grievanae i n  accordance with the  
following procedure : - 
Step 1: 
employees concerned within aeven ( 7 )  working days w i t h  the  Local 
Chairman or Local Officer, w i l l  present t h e  grievance i n  writing 
t o  the  Company Officer concerned, who sha l l  endeavour t o  s e t t l e  
the  grievance and render a decision i n  writing within seven (71. 
working days of being not i f ied  of the  grievance. 

I n  the event of any grievance ar is ing ,  the employee or  

Step 2: 
a sa t i s fac tory  decision t o  the Union, t h e  grievance s h a l l  be referred 
t o  the Representative of the  Union within seven (7) working days, who 
s h a l l  refer the  grievance i n  writing to t h e  General Manager of the 
Company. 
Representative of the  Unim i n  writing within seven (7) working 
days of being notif ied of the  grievance. 
For t h e  purpose of t i m e  limits for outside employees not stationed 
a t  the  Burnell Street Garage, the time l i m i t s  s h a l l  be fourteen (14) 
calendar days. 

I n  the event t h a t  the  proper Ccmpany Officer does not give 

The General Manager sha l î  render h i s  decision t o  the 
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20.3 

20.4 

20.5 

- l a  - 

In  the  event t h a t  the  General Manager or h i s  delegate does 
not give a decision sa t i s fac tory  t o  the  Union, o'r does not 
render a deoision within the seven (7) working days prescribed 
above, the  Union s h a l l  not i fy  the Board of Directors,' and i f  so 
requested, shall meet the  Union t o  discuss the grievance and 
8 a l l  render, i t s  decision i n  writing within the  seven ( 7 )  days 
O receiving written not i f ica t ion  of the  grievance. 

Failing sa t i s fac tory  settlement i n  Steps 1 and 2 ,  the  time limits 
o f  t he  grievanae procedure and arbi t ra t ion  article may be mutually 
exteinded, providing that  a request is made i n  writing by either 
par ty ,  t o  allow the  Union Representative and the General Manager 
or his  representative t o  further  discuss t h e  grievance before 
applying for arbitrat ion.  

1 z 
In  t h e  event a dispute between the par t ies ,  which cannot be set- 
t led under the above procedure as t o  the  application, in terpre ta t ion  
or administration of t h i s  Agreement, the  discipl ining of eniployees 
or any other matter affect ing the  welfare of the  employees, including 
any question as to whether a matter is arbi t rable  or whether an 
allegat ion i s  made t h a t  the  Agreement has been violateâ,  there 
shall be no work stoppage or lockout because of such difference 
or allegation, but e i the r  par ty  may0 after exhausting the above 
procedure, not i fy  t h e  other party i n  writing of its desire t o  
submit  such diepute t o  f i n a l  and binding arbi t ra t ion  within 
f i f t e e n  (15) days of receipt  of t h e  decision of the Board of 
Directors. Such notice s h a l l  contain the name of the party 's  
appointee t o  an Arbitration Board, The party receiving such 
notice sha l l  within f ive  (5)  days not i fy  the  other par ty  of the  
name of its appointee t o  such Arbitration Board, The two ap- 
pointees so selected s h a l l  within f ive  (5) days meet and name 
the  t h i d  member o r  Chaiman of the Board. I n  t h e  event the  
recipient of the  notice fa i ls  t o  appoint its a rb i t r a to r ,  or if 
the two appointees f a i l  t o  agree upon the  Chairman within the 
time l i m i t ,  t he  appointment s h a l l  be m a d e  by the  Minister of 
Labour for t he  Province of Manitoba. 

Following the  appointment of the  Chairman, the  Board s h a l l  notify 
the parties of the time and place of the  hearing of t h e  dispute 
which s h a l l  be held within ten  (10) days of the  appointment of 
the Chairman. The Arbitration Board shall hear a l l  relevant facts 
pertaining t o  the  dispute and s h a l l  render its decision w i t h i n  ten 
(10) days of the  completion of the  hearing. 
majority s h a l l  be. the decision of the  Arbitration Board,' and such 
decision s h a l l  be f i n a l  and binding upon the parties. 

The decision of the 
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20.5 

20.6 

20.7 

20.8 

20.9 

20.10 

continued. 

In the  event the  dispute involved the  âismissal or suspension 
of an employee, and t h e  employee is  judged t o  have been unfa i r ly  
treated, he shall be reinstated i n  h i s  o r ig ina l  posi t ion with 
the  Cmpany, and @hal l  be reimbursed f o r  such lost time as 
determined by the  Board. ,Each party shall bear the  expenses 
of its own a rb i t r a to r  and t he  expenses of the  Chairman s h a l l  
be equally borne by the p a r t i e s  hereto. 
mentioned in t h i s  Article may be extended by mutual consent of 
both parties. 

In the  event of the  absence of the  authorized agent or agents of 
t h e  Company a t  any step, it s h a l l  be penissible t o  immediately 
proceed with the  next higher step of the  foregoing procedure. 

After receiving the Company's answer at any s tep  in this proce- 
dure, if the  Union has not given notice of intention t o  advance 
the  grievance to the  next step within ten  (10) working days, the  
matter shall be deemed t o  be settled on t h e  basis of t h e  Company's 
reply. 

The Union s h a l l  promptly notify the  Company of the  personnel of 
its Grievance Committee and of any changes in personnel, and the  
Company s h a l l  notify the Union of t h e  names of t h e  Officials .of 
the Company referred to herein. 

I n  the dieaussion of grievance with representatives of the Company, 
the  Grievance Committee may. a t  any time be accompanied by a rspre- 
sentat ive of the  Union. 

Any of the  tima limits 

AB far as practicable, all grievances will be dealt with âuring 
regular working hours without loss of earnings. 

AKTICLE 2 1  - DURATION OF AGREEMENT 

21.1 This Agreement s h a l l  be ef fec t ive  from m e  r I, 198 
remain in  e f fec t  until October 31. 1987, and thereaf ter  u n t i l  
revised or superseded by e new Agreement. It is 
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21.1 continued. 

by t h e  parties  that it shal l  be automatically renewed for a 
similar period and so on, upon fai lure of one of the .part ies  
t o  give a written notice to the other party within a period 
which shall not be more than ninety (90) days or less than 
th i r ty  (30) days prior to t h e  expiration of the Collective 
Agreement. 

DATED, at  Winnipeg, i n  Manitoba, t h i s  &? day of y& 
1985. 

FOR: GREY GOOSE BUS FOR: CANADIAN BROTHERHOOD OF RAILWAY, 
TRANSPORT AND GENERAL WORKERS 

I 
B. M. Thiessen,  President 

gr 
I 

R. 

epre sentativf 



PENS ION 

DESCRIPTION OF THE PLAN 

EFFECTIVE DATE : 

The e f f ec t ive  da te  of the Plan was A p r i l  1, 1974. 

ELïGIBILi lY : 

A l l  full- time regular  employees and bus dr ive r s  employed on t h e  e f f e c t i v e  da t e  
were eligible t o  j o i n  t h e  Plan a t  t h a t  time. After  t he  e f f ec t ive  da te ,  all 
ful l- t ine  regular  employees and bus d r ive r s  are e l i g i b l e  t o  j o i n  the  Plan once 
they have a t ta ined  age 18 and have complete8 three  months of continuous service 
€or regular  employees and s ix  months of continuous service €or bus dr ivers .  

To  j o i n  the  Plan it is  necessary t o  s ign an enrollment card. 

RETIREMENT DATE: 

Your normal retirement date  will be the first day of the month coinciding with 
or next  following your 65th birthday. 
year period preceding your normal retirement date o f  any time following your 
normal retirement date but not later than your 70th birthday. 

You may retire a t  any time within the t e n  

BASIC CONTRIBUTIONS: 

You will contr ibute  2’1% of your regular  earnings by payro l l  deduction and the  
Company w i l l  contr ibute  a matching amount t o  t h e  Plan on your behalf.  

All contr ibut ions t o  t h e  Plan w i l l  cease a t  your normal retirement date. 

Since your contr ibut ions t o  the  Plan are tax deduct ible ,  your income tax w i l l  be 
reduced while you are a member of t he  Plan. 

ADDITIONAL VOLUNTARY CONTRIBUTIONS : 

You may contr ibute  i n  excess of your basic required contr ibut ions by payroll 
deduction but not  more than the  maximum amount allowed as a tax deduction under 
the terms of t h e  Income Tax A c t .  

INTEREST : 

Your contr ibut ions and those of t h e  Company paid on your behalf will be credi ted  
t o  an account establ ished i n  your name. 
a t  a minimum guarantee at 74% i n t e r e s t .  

Interest w i l l  be credi ted  to your account 

AMOUNT OF PENSION PAYMENT: 

The amount of your monthly pension a t  retirement w i l l  be t h e  mount  which your 
account w i l l  purchase when applied t o  purchase an annuity on t h e  da t e  you retire. 

. 
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FORM OF PENSION PAYMENT: 

Normally your pension w i l l  be payable monthly commencing on your normal retirement 
date and continuing f o r  your l i fe t ime.  However, should you die  before 120 monthly 
payments have been received, t h e  payments will be continued t o  your beneficiary 
u n t i l  120 monthly payments i n  a l l  have been made .  

You may e l e c t  an optional  form of payment at your retirement da t e  involving a 
guaranteed period of longer o r  shorter  than 120 months or a pension payable for 
the lifetime of you and your spouse or  any other fom of pension permitted by t h e  
Income Tax A c t .  

. 

Example : 

The following table i l lus t ra tes  t h e  monthly contr ibut ions,  accumulated contr ibut ions,  
and pension at ret i rement  f o r  an employee earning $10,000 per year .  For i l l u s t r a t i v e  
purposes current group annuity purchase rates i n  effect a t  the time that: t h i s  book- 
l e t  was pr in t ed  were used for converting the  account i n t o  pension a t  retirement. 
The table shows t h e  normal form of pension guaranteed for 120 months and it assumes 
a male employee. The pension would be s l i g h t l y  reduced for  a female employee s ince 
purchase rates are higher f o r  females, r e f l ec t ing  the  longer expected lifetime a f t e r  
retirement f o r  females. 

Total  
Total Contributions Projected 

Mont hl y Contributions Accumulated with Monthly 
Contributions to age 65 I n t e r e s t  @ 7S% Pension at 

Aqe Employee Employer Employee Employer t o  age 65 age 65 

35 $ 20.83 $ 20.83. $ 7,500  $ 7,500 $ 53,454 $ 5 4 1  
45 20.83 20.83 5 I 000 5,000 22,387 226 
55 20.83 20.83 21500 2,500 7,313 73 

BENEFIT ON TERMINATION OF SERVICE: 

a t t a in ing  

1. 

2. 

If you leave t h e  service of the Company before completing 10 years  of service and 
age 45. you may elect t o  receive either: 

A cash payment of your own contr ibut ions accumulated w i t h  i n t e r e s t  
plus the vested por t ion  of the  Company contr ibut ions accumulated 
with i n t e r e s t ,  or 

A pension payable a t  retirement which can be purchased by your own 
contr ibut ions accumulated w i t h  i n t e r e s t  p lus  t h e  vested por t ion  of 
t h e  Company contr ibut ions accumulated with in t e re s t .  The percentage 
used i n  this ca lcu la t ion  w i l l  be determined from the  following table 
based on completed years  of service. 
Completed Y e a r s  o f  Service Vested Portion of Company 

Contributions 

Less than 5 
5 
6 
7 

9 
10 

a 

n i l  
5 O9 
60% 
70% 
80% 
90% 
100% 

. 3  
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If you leave the  service of the  Company after a t t a in ing  your 45th bir thday and 
completing 1 0  years  of service, provinc ia l  pension laws require that you receive 
a pension a t  ret i rement  which can be provided by t h e  accumulation of your contr i-  
butions and t he  contr ibut ions of the Company paid on your behalf. Provincial  
pension laws do permit t he  e lec t ion  of a cash payment in lieu of a por t ion  o f  
t h i s  pension up t o  a maximum cash payment of: 

1, 
2. 25% of the Company contr ibut ions accumulated with in t e re s t ;  and 
3. 

25% of your basic contr ibut ions accumulated with'  i n t e r e s t ;  and 

100% of t h e  accumulated value of any addit ional  contr ibut ions 
you may have made to  the  Plan. 

This Provincial pension l a w  appl ies  only t o  contr ibut ions made after January 1, 
1967? i n  A l b e r t a ,  a f t e r  January 1, 1969, i n  Saskatchewan, and after  Ju ly  1, 1976, 
i n  Manitoba. 

Upon termination of service, i f  you elect or  become e n t i t l e d  to a pension benef i t  
payable a t  retirement,  you w i l l  be provided with a wr i t ten  statement describing 
your benef i t .  

DEATH BENEFIT : 

If you die before pension payments commence, your beneficiary will receive your 
own contr ibut ions p lus  the  Company contr ibut ions accumulated with i n t e r e s t .  

ANNUAL STATEMENTS : 

Shortly after the end of each calendar year you w i l l  be provided with a statement 
which will show t h e  amount of your contr ibut ions and t h e  Cmpany contr ibut ions 
credited t o  your account during t h e  previous year, t h e  i n t e r e s t  earned on your 
account during the previous year? and t h e  accumulated amount with interest of 
your contr ibut ions an8 the  Company's contr ibut ions t o  t he  end of t he  previous 
year. 

I n  addi t ion,  t he  Manitoba Pension Benefits A c t  requires that each employee be 
provided within nine months of the end of each plan year,  with an annual state- 

.ment showing the t o t a l  of all employee contr ibut ions made to t h e  Plan i n  t h e  Last 
plan year and the corresponding total  employer contributions. 

PENSION PLAN DOCUMENTS : 

This booklet provides a brief summary of the more important provis ions of the Pension 
Plan .  
dated promptly. 
or e x t r a c t s  from t h e  plan administrator or at t he  offices of t h e  Manitoba Pension 
Commission: 

If any of t he  provisions o f  t h e  P l a n  are amended t h i s  booklet will be up- 
The following o f f i c i a l  documents shall be avai lab le  for inspect ion 

1. t h e  pension plan document and all amendments; 
2. the annual information re turn ;  
3. an abs t rac t  of t h e  la test  ac tua r i a l  valuation, which provides 

information such as t h e  pension fund actuar ia l  surplus o r  
ac tua r i a l  deficit ,  if any; 

zf 4. t h e  latest f inanc ia l  statements. 

******* 



bEXORSNDüM OF AGRE1EMJ2NT OF A L L  MATTERS IN DISPUTE BETWEEN G m Y  
LINES AND THE CANADIAN BROTHERHOOD OF RAILWAY, TRANSPORT AND G 
RELATING TO WAGES AND WORKING CONDITIONS AMENDING THE PRESENT 
AGREZ'ENT COVERING MAINTENANCE ANû %PRESS CLERKS. 

I T  IS AGREED THAT THE PRESENT COLLECTXVE AGREEYENT BETWEEN THE PARTIES 
EFFECTIVE NOVEMBER 1, 1979 WILL CONTINUE I N  EFFECT FROM NOVEMBER 1, 1982 UNTIL 
CCTOBER 31, 1984, AND IS  SUBJECT TO THE FOLLOWING MANGES: 

1. Article 5 - Reclassi f icat ion,  Sub Article 5.1:-  w i l l  be amended t o  !y 
show 1 Member from the Union from the A or B Mechanics c la s s i f i ca t ion .  

\ 

2 .  Article 7 - Class i f icat ion  - Sub Article 5.1:- w i l l  be replaced as 
foi lows : .. 1 - I C B R T  & C W  

EFFECTIVE: Nou 
No. OF EMPLOYEES: - must have know1edge o f  making all tire repairs on a l l  cyp J s O €  e s i  

"Tire Repair Man: 

- must be completely familiar with tire repairs TERMINATES: W. 1/84 

used on buses". 

3 .  Article  11 - The heading O£ t h i s  a r t i c l e  w i l l  now read: 

"Manitoba Hospital C o d s s i o n  Coverage and other Provincial Hospital 

The Company w i l l  pay the cost of United Health Insurance (ambulance and 

semi private room) and the cost for employees h m  baseü in other 

Provinces " . 

4. Article  1 2  - Group Insurance and Pension - Sub Article  1 2 . 1  

A )  and BI - e f f ec t ive  July I, 1983 the L i f e  Insurance Coverage w i l l  be 

$11,000.00 and the Accidental Death and Dismemberment w i l l  be $17,000.00. 

Silb Artlicle 12.l(c) w i l l  be amended as follows: 
"Upon ratification Weekly Sickness Indemnity Benefit payable a t  two-thirds 

!2/3) of the employee's weekïy rate  of pay up to a m a x i m u m  of $250.00 per 
week for either s i c k n e s s  or injury not compensable by Workmens Compensation 
ldws of the Province;  the Sickness Indemnity Benefits s h a l l  be payable 

MAY 1 Q î983 



5 .  

from t h e  f i r s t  day of accident or  hosp i t a l i za t ion  and from the  t h i r d  

day of s ickness  payable €or f i f t e e n  (15) weeks," 

Further amend by including the following paragraph:- 

"For the  durat ion of t h i s  Collect ive Agreement, the  premiums f o r  the  

Weekly Sickness Indemnity Benefit  Plan w i l l  be shared 50% by t he  employee 

and 50% by t he  Company based on the premium i n  e f f e c t  at the signing 

OP t h i s  Collect ive Agreement". 

Sub Article 12.2 w i l l  appear beside the title "Group Pension Plan". 

/\Ib&.+ j V / b V ~ ~ ~ ~ ~  /qMT;f/rR'r/o*J 
S u b  A r t i c l e  12.2 (d)  will be amended by i n s e r t i n g  Sub Article 12.3 be 

the paragraph which w i l l  read as follows:- 

"The Company w i l l  provide üni$bHealth Insurance Plan (ambulance and 

semi p r i v a t e  room) and 100% of t he  premium for t he  Plan, shall be pa id  

by t he  Company. 

i! 

Sub Article 12.4 w i l l  appear beside the  paragraph which dea ls  with the 

Dental Plan and w i l l  be amended to read:- 

"The Employee's po r t ion  of the monthly premiums for t h e  Den ta l  Plan will 
be a maximum of $10.00 per month f o r  a married employee and h i s  dependents; 

s ing le  employee $4.00 per month maximum; effective the month following 

r a t i f i c a t i o n .  

Sub Article 12.5 will appear beside the parayraph numbered 12.2(f). 

Article 13 - Annual Vacations - Sub Article 13.2 w i l l  be amended with 

the following paragraph:- 

"An employee who requests vacat$on i n  the months of January, February 
and March w i l l  be allowed t h e i r  vacations during t h a t  t h  i n  accordance 

with t h e  provis ions of the  Collect ive Agreement". 

Sub Article 13.4 will be amended to read as follows:- 

"Effec t ive  November 1, 1983 an employee on completing 4 years of employment 

s i t h  the Company shall be e n t i t l e d  t o  3 weeks vacation and s h a l l  receive 

as vacation pay an amount equivalent  t o  6% of such employee's gross  earnings 

i n  the previous year. 'I 



Sub Article 1 3 . 5  w i l l  be amended to read as follows: 
"Effective November 1, 1982 an employee on completing 14 years of 

employment sha l l  be e n t i t l e d  t o  4 weeks v a c a t i o n  and s h a l l  receive a5 

vacation pay an amount equivalent to 8% of such employee's gross 

earnings in the previous year". 

Sub Article 13.6 w i l l  be amended t o  read as follows:- 
"Effect ive November 1, 1983 an employee on completing 19 years  of 

employment with t h e  Company s h a l l  be e n t i t l e d  to  5 weeks vacation and 
s h a l l  receive as  vacation pay an m u n t  equivalent to 10% of such 
employee's  gross earnings i n  t h e  previous year.'' 

Further amend Article 1 3 ,  example under Sub Article  13.10:- 

Years of Service for vacation purposes. Use your own anniversary date .  

June 1'79 Comenced work 
June 1'80 1 yr. service = 2 w e e k s  vacation @ 49  
June 1'81 2 yrç. service = 2 weéks vacation @ 4% 
June 1'82 3 yrs.. service = 2 weeks vacation @ 4% 
June 1'83 4 yrs. service  = 2 weeks vacat ion  B 4% (effective Nov. 1'83 to 6%) 
June 1 '84  5 yrs. service = 3 weeks vacatibn @. 6% (Effective Nov. 1'83, replace 

June 1'85 0 yrs. service = 3 weeks vacat ion  @ 6% 
J u n e  1'86 7 yrs .  service = 3 weeks vacation @ 63  
June 1'87 8 yrs. service 3 weeks  vacation Q 6% 
June 1'88 9 yrs.  service - 3 weeks vacation @ 69 
J u n e  1'89 10 y r s .  service - 3 weeks vacation O 6% 
J u n e  1'90 II yrs. service - 3 weeks vacation @ 6 4 .  
June 1.91 12 yrs. s e r v i c e  3 w e e k s  vacation @ 6% 
June 1'92 13 yrs. service = 3 w e e k s  vacation @ 6 %  
June 1'93 1 4  y r s .  service .L 4 weeks vacation @ 8% (effeccive Nov. 1 ' 8 2 ) '  
June 1'94  15 yrs. service = 4 weeks vacation O 0% 
June 1'95 16 y r s .  service = 4 weeks vacation.@ 81 
June 1'96 17 yrs.  service = 4 weeks vacation @ 8% 
Jwe 1'97 18 yrs.  service = 4 weeks vacation (3 8% 
June 1'98 19 yrs. service = 5 weeks vacation @ 10% (effective NOV. 1'63) 
Jim@ 1'99 20 yrs .  serJice = 5 weeks vacation @ 10% 
June 1, 2000 21 yrs .  semice = 5 weeks vacation @ 10% 

5 yrs. to 4 yr5.1 
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6 .  Article 15 - Wage Scale - Replace Sub Article 15.1 w i t h  the following:-  

C LASS IF ICATION LENGTH OF SERVICE: 

3 MOS. 4 - 9  10 - 15 16 - 21 22 - 27 
P RDBATX ON MONTHS MONTHS MONTHS MONTHS 

C l a s s  ' A '  Mechanic 
C l a s s  A body 

November 1/82 
May 1/83 
November 1/83 
May 1/84 

9.70 10.20 io. 35 LO. 50 10.80 
10.00 10.50 10.65 10.80 11.10 
10.30 10.80 10 .I 95 11.10 11.40 
10.50 11.05 11.20 11.35 11.65 

C l a s s  ' 8 '  Mechanic 
C l a s s  'Bo Body 

November 1/82 
k!ay 1/83 
November 1/83 
May 1/84 

8.60 9.30 9.50 9.70 10.10 
8.80 9.60 9.80 10.00 10.40 
9.00 9.90 10.15 10.35 10.70 
9.20 10.15 10.40 10.60 10.95 

Class ' C '  Mechanic 
Apprenti ce 
Class I C '  Body 

November 1/82 
May 1/83 
Novenber 1/83 
May 1/84 

7.80 
8.00 
8.20 
8.40 

8.25 

8.65 
8.90 

8.45 
8.60 

9.00 
9.25 

a. 80 
0.85 
9.10 
9.35  
9.60 

9.25 
9.55 
9.80 

LO. O5 

Genera l  Maintenance 

November 1/82 
May 1/83 
November 1/83 
May 1/84 

7.10 
7.35 
7.55 
7.75 

7.35 
7.60 
7.80 
8.00 

6.50 
6.60 
6.70 
6.80 

6.70 
6.80 
7.00 
7.25 

6.90 
7.15 
7.35 
7 .55  

Genera l  Laboure r  

November 1/82 
May 1/83 
November 1/83 
May 1/84 

6.35 
6.45 
6.50 
6.60 

6.50 
6.60 
6.70 
6.80 

6.60 
6.75 
6.95 
7.10 

6.70 
6.90 
7.10 
7.25 

6.90 
7.10 
7.30 
7.45 

Express  C l e r k s  

November 1/32 
May 1/83 
November 1/83 
May 1/84 

6.75 

6.95 
7.05 

6.85 
7.05 
7.35 
7.60 
7.80 

7.70 
8.00 
8.2s 
8.45 

7.90 

8.45 
8.65 

a. 20 
8.40 
8.70 

9.15 
8.95 



6 .  sub Arricle 1 5 . 3  (6) - Overtime and Hours of Work- w i l l  be amended to 

read as  follows:- 

"Effec t ive  on the month following ratification, regular employees assigned 

on scheduled shifts ending at  12 midnight and not earlier than 9.00 p.m. , 

s h a l l  be paid a s h i f t  premium of 40¢ per hour for those hours worked 
after 5.00 p.m." 

Sub Article 15.4 will be amended t o  read as follows:- 

"Cushioning to and from the m a d  C a l l  shall be paid as  follows:- 
Effective on the first day o f  the month following ra t i f i ca t ion  

- 13C per mile 

November 1 ,  1983 - 14C per bile 

May 1, 1984 - 15C per m i l e  

Sub Article 15.6 - Cost of Living Adjustment - w i l l  be amended to read 

as follows:- 
"The wage rates  outLined in Article 15.1 sha l l  be adjusted upward on 
May 1,  1984 based on the percentage increase -Ln the Consumer Price 

Index as released by S t a t i s t i c s  Canada as follows:- 

al T h  f i r s t  adjustment of 75% of any increase i n  the Cost of Living 

in excess of 10% and not  more than 13% shall be applied on the 
wage r a t e s  as shown in Article 1 5 . 1  on May 1, 1984. The percentage 

amount of the 12 month period shall be determined from the 198 

year Consumer Price Index 1981 base of 

4 F ; F E C  /'/rfQ wed- @-e 19 s-3 
7.  Article 16 - Smocks and OveraLls - Sub Article 16.2 (New) 

"The Company w i l l  pay a yearly boot allowance and tool insurance allowake 
of $125.00 to each employee under the Classif icat ion Meçhanics ' A ' ,  '8 '  and 

'Cl. 



8. A r t i c l e  31 - Durat ion  of A g r e e n i e n t  - w i l l  be amended to read as follows:- 

"Two y e a r  Agreement effecr ive  November 1, 1982 to October 31, 1984". 

FOR : CANADIAN BRûTHERHOOD OF 
RAfLWAY, TRANSPORT AND 

A 

R. Dayman i 

EOR; GREY GOOSE BUS LINES LTD. 

B.M. Thiesçen . a 

h.  Giesbrecht 


