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AGREEMENT
sentered into as of the 29th day of April, 1997.

BY AND BETWEEN:

DETROIT & CANADA TUNNEL
CORPORATION, of Detroit, Michigan, a
Michigan Corporation, on behalf of its whol-
ly owned subsidiaryThe Detroit and Windsor
Subway Company, of Windsor, Ontario, a
Canadian corporation hereinafter referred to
as the “COMPANY™

.and -

NATIONAL AUTOMOBILE, AEROSPACE,
TRANSPORTATION AM) GENERAL
WORKERS UNION OF CANADA
(CAW. - CANADA) AND ITS LOCAL
195, hereinafter referred 1 as the “UNION”

WITNESSETH:

PURPOSE

1.01 The general purpose oF this agreement is to establish
and maintain collective bargaining relations between the
Company and its employees, and to provide machinery for
the prompt and equitable disposition OF grievances and to
establigh and maintain satisfactory working conditions.
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RECOGNITION - EXCLUSIONS

2,01 The Company recognizes Natical Automobile.,
Aerospace, Transportation and General Workers Lhian of
Canada (C.A.W. -Canada) as the exclusive representative of
all employeesof the Camperty on the Canadian payrell who
are paid in Canadian funds, excluding supervisory officials,
for the purpose of collective bargaining in respect to wages,
hoursand all other conditionsof employmeat.

2,02 The Company will (unless otherwise required by law)
negotiateat all times necessary in the manner provided hem-
in,with the chosen accredited representative of its employees
for the purpose of determining asy disputeswhich may ariss
as 10 wages, hours, working conditions, discrimination and
dismissals.

LOCAL 195

3.01 The National Union agrees that Local 195, National
Automobi le, Aerospace, Transportation and General Workers
Union Of Canada (C.A.W. - Canada), (hereinafter called the
“Local™) is a branch thereof, chartered by and in good stand-
ing with it and acknowledges its responsibility to the
Company for the acts of the Local, its officers, agents and
representatives perteining 1this agreement as fully as though
such acts wess ita own acts, (The National Union represents
that the membership Of said Local has duly tatified this agree-
mentand authorized ita execution by the National Union).



MANAGEMENT'S RIGHTS

4,01 The managementof the Company and the direction of
the working force, including the right to hire, suspend, trans-
fer, promote, discharge or discipline for just cause, and to
maintain disciplineand efficiencyamong its unployas, and
the right to detsrmine the extent © which the Gompary™s
business shall be conducted, is vested exclusively in the
Company, except as otherwise expressly provided herein.
The Company shall have the right t assign the work, deter-
mine the shifts, agsign employees 1 the respectiveshifts and
transfer employees regularly assigned to a Job classification
to work in other job classifications. Such rights shall not be
inconsistent With the provisions of this agreement and shall
not be used to limit or restrict the rights of employees hereln
provided.

UNION SECURITY

501 As acondition of employment, all employees covered
by this agresment, both present employees and new smploy-
¢28, shall be and remain good standing members of the
union.

5.02 Any employee not 2 member of the Union on the effec-
tive date OF this paragraph shall become such member not
later thanthe thirtieth day following such effective date, Any
employee hired OD or after such effective dhte shall become
such a member 0n the thirtieth day fol loving the beginning of
his employment.

5.03 The Company will deduct from the wages of employ-
ees, initiation fees and periodic Union dues as the same
become due. The Financial Secretary of Local 195, C.A W.
will contact the Company following execution Of this agree-
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ment toworkout with the Company the procedures to be used
for deducting initiation fees from employees.

5.04 All such deductions shall be made during the first pay
period of each month.

5.05 AU such sums deducted, together with a record of those
from whom deductions have been made, shall be forwarded
10 the Secretary-Treasurer Of Local 195, C.A.W.,, not later
than 1N (10) calendar days after the pay day on which such
deductionswere made. Where the Company bas not deduct-
ed from anemployes it will indicateon the record the reason
for the non-deduction. The Company will add ©T+4 slipsthe
statement of Union dues. The Company Villl forward to the
National officeof the C.A. W, quarterly alist of the names and
addresses of the employases.

REPRESENTATION

6.01 The employees shall be represented by a Union com-
mittee of the chairman, secretary and two stewards, who shall
be elected by the employees. The Union commitiee will be
allowed reasonable time to do Union business arising out of
the administration Of the collective agreement while on the
property without loss of pay.

6.02 The Company agrees that no employes Will be laid off
as a result of the contracting out by the Company of work
normally done by members of the bargaining unit.

603 The Compary will pay the Union Commitiee, no
greater than RAr (4) in number, while negotiating with the
Company for the renewal of this Agreement their regular
wages for time spent in meetings with the Company up ta a
maximum of forty (A0)hours for each member of the Union
Commiutee.



6.04 The Company will provide to the Union an offiee in the
New comstruction on the Tunnel Plaza with a telephone for
local calla of the same security as the management and super-
visors' telephones.

GRIEVANCE PROCEDURE

7,01 An employee having a grievance shall present it to his
steward In writing, who shall take it up with his immediate
supervisor. It shall be optional to the Company to decline to
consider any grievance the alleged circumstances of which
originated or oceutred more than five (5) days, exclusive of
Saturdays, Sundays and paid holidays, prior to its presenta-
tion or five (5) such days from the time the employeear the
Lhian became aware or should have become awars of such
occurrence. The immediate SUpervisor shall deal with the
written grievance and render his decision thereon I writing
within two (2) days, exclusive of Saturdays, Sundays and
paid holidays, followingthe day upon which he recsived the
written grievance. If an employee is called in before his shift
a held over after the concluston of his shiftfor adisciplinary
meeting, the Company will pay suchemployes at his straight
time ratefor thetime spent by the employeefor such meeting
before or after his shift

7.02 If the grievance is not adjusted satisfactorily by said
supervisor and the steward, it shall be taken up by the Lhikan
committee and management at the next meeting between the
Management and the (hion committes, provided that the
Urion committee shall have given the Management notifica-
tion m writing of the full details of said grievance at least
twenty-fourhouss prior to said meeting, Managemant’s deci-
sionshall be rendered in writing t0 the Chairman of the Union
committee not later than three (3) days, exclusive of
Saturdays, Sundaysand paid holidays. after the holdingofthe
mesting.



7.03 Grievances Which cannot be satisfactorily settled as
hemin provided shall be reviewed jointly by representatives
of the national Union and senior Management
Management's decision shall be readered in writing 1 the
Chairman Ofthe committee not later than five(5) days, exclu-
sive of Saturdays, Sundays and paid holidays, after the joint
review by representatives of the National Union and senfor
Management.

7.04 If an employee's grievanceis thathe has been unjustly
dealt with or unjustly discharged, the consideration of his
grievance may include ot only the merits of the case, but
also WL, if any, compensation shall be paid for the time lost
in the eveat his reinstatement is agreed upon.

7.08 Grievances Which are not satisfactorily settled after the
grievance procedure has been exhausted may be refetred to
an arbitrator, whose decision shall be final and binding, pro-
viding the party desiring to proceed to arbitration givesto the
other party notice of such desire ten (10) days, exclusive of
Saturdays, Sundays and paid holidays, after receipt of the
decision rendered at Or following the joint review by senior
Management and the National Union. If the perties cannot
agree on an arbitrator, the appointment shall bs made by the
Minister of Labour for Canada,

7.06 An arbitrator shall not alter, add to, subtract from, mod-
ify or amend any part of this agreement, he shall, however, In
respect of a grievance involving a penalty, be entitled to mod-
ify or set aside such penaltyas in the opinion of the arbitrator
isjust and equitable.



707 The following special procedure shallbe applicableto a
grievance alleging improper discharge ofan employeeand/or
suspension Of an employee:

(a) A discharged or suspended employee may present the
grievance I writing to the Labour Relations Representative
through the Chalrman of the committee within three (3) days,
excluding Saturdays, Sundaysand paid holidays, of the dis-
charge or suspension and the Company will render ita deci-
sion within two (2)days, excluding Saturdays, Sundays and
paid holidays. after receipt of the grievance.If the decision of
the Company is not acceptable to the Uniion such decision
may thereupon be referred 1 an arbitrator in the manner pro-
vided i n paregraph 7.05 whose jurisdiction will be restricted
as provided in paragraph 7.06.

(») The Company agrees torotify in writing the Chairmen,
or in his absencethe Secretary as Acting Chairman, or in the
absence of boththe Chairman and the Secretary, the member
of the Union Committee as defined in Article 6.01 who the
Company has been notified in writing is the Acting
Chairman, whenever an employee is discharged, which
notice shall include a brief statement of the grounds for such
discharge. The Chairman, Or in bis absence the Secretary as
Acting Chaimman, or In the absence of both the Chairman and
the Secretary, the membes of the Union Commitiee as defined
in Article6.01 who the Company has been notified in writing
is the Acting Chairman, together with another member Of the
said Union Committee shall be present at the time OF dis-
charge if the employee is discharged on the premises.

SENIORITY

8.01 New employees shall be considersd as probationary
employees for the first ninety (90) calendar days.
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8.02 After ninety (90) calendar &y3 in atwelve (12) month
periodan employee acquires seniority and bis name shall be
placed Onthe senjority list as ofhis date of hire,

8.03 Employees will acquire department seniority as of the
date Of entrance into the department. The departmentsare as
follows:

Traffic

Toll

Maintenance

Qarage

Janitors

Labour

Money Room

8.04 In transferring employees from one department to
another the employees with the greatest seniority in the
depastment will be given the preference for such transfers,
and if no employees in the departmentwish to exercise this
preference, the employees with the least seniority i the
department will be transferred, except as provided for in para-
graph 8.10, and except that in temporary transfers from the
Traffic Department to the Toll Department the employees
with the greatest Company seniority will be given preference.
Lahourers with the greatest Company seniority will be given
preference in filling the temporary vacancies in the Traffic
Department.

Where an employee exercise hiS semiotity 1 temporarily
transfer from one department to another © fill a temporary
vacancy caused by the vacation of an employee, such trans-
ferring employes shall be required 1 fill that vacancy only
for the period of the vacation even though such vacancy may
be extended by circumstances arising during the vacation
which extends the absenceofithe absent employee beyond the
vacation period.



Where an employee exercises his seniority to temporarily
transfer from one department to another © fill a vacancy
caused by any circumstances other than vacation, Suchtrans-
ferring employee shall be required to fill the vacancy for the
period during which the vacancy exists or for a period OF six
(a) months, whichever periodis the lesser.

These above two paragraphs do not apply to an employee
with the leest seniotity who is transferred by the Campeny.-
However, where an employee has been transferred by the

Company and has filled the vacancy for a period of six (6)
months, then at the expiry dF the satd six (6) month periodan

employes With greater seniority who would bave been given
preference D fill the original vacancy if he had asked may

exercise his greater seniority to fill the vacancy for the next

period of six (6) months or less if the temporary vacaney

ceases 0 exist In addition ifat the expiry of the said six (6)

month period the employee who had the least senfority inthe

department and had been assigned by the Company is no

Tonger the employee with the least seniority in the department

from which he was transferred, he may, ifhe chooses, elect to

return to his regularjob and be replaced by the employeewho

then has the least seniority in the department from which he

was transferred. The calculation Of the pesiod of six (6)
monthsis torun from the date of the original transfer.

Any employee Who is transferred into a vacant job created by
vacation or illness will be required towork ontho same shift
of the employee whose job he is assigned to.

All newemployees hired in the Traffic Department mst bave
the ability 1leam the dudes of a wol! collector and be able
and willing to accept a temporary transfer into the Toll
Department in accordance with this clavse.



Vacancies in the Toll Department caused by vacation or ill-
ness will be first filled by qualified personnel from the Traffic
Department. |f necessary the vacancies will be filled by qual-
ified personnel in the Labour Department,

8,05 The Uhion Officers as specified in paragraph6.01 will
head the senioritylist solely far the purpose of providingrep-
resentation at all times.

8.06 Seniority will be forfeited if: () the employee quits;
(b) he is discharged for cause; {€) he has beea laid off for a
period of five (5) years.

8.07 Employeesmay be granteda leave of absence for good
cause Not to exceed Six (6) months, when recommended by
the Lhin and approved by the Company, without affecting
their seniority. Bxtensions of such leave may be granted if
agreed 1 betweenthe Lhian and the Company,

8.08 An employee selected to a Uniion position or elected by
the Lhian 1 do work Whiich takes him from his employment
with the Company shall. upon the written request of the
Union, receive atemporary leave Of absence for the period of
his service for the Union, and upon his retum shall be b-
employed at the work he left if available or ON a similar job
to that i1 Whilkch he was engaged immediately prior to his
leave OF absence. Application for such leave of absence shall
be madeand granted yearly.

8.09 Any employee selected by the Company to fill an
excluded position, shall have three months in which te satis-
fy himself and the Company of his fitress, at the end of which
time, if he does Not remain In the excluded position, he shall
be returned to the original position without loss of seniority.
In the event, however, that he continues in the excludedposi-
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tion beyond the thres month period, hiS seniority will be
frozen as tothe date on which he first eatered upon the duties
o the excluded position and he shall not accrue farther
seniority until be returns to a position in the bargaining unit.
Any employeebeing transferred 1 an excluded position after
the effective date of this agresment shall not return: to a posi-
tionin the bargaining unit after me year in the excluded posi-
tion if as a result of his return another employee in the bar-
gaining unit would be laid off.

JOB POSTING

8.10 (a)When new jobs are created or vacancies occur for
promotion to better paid jobs or to better jobset the same rate
of pay, they shall be posted by Management on the bulletin
boards for five (5) days. Notwithstanding enything la this
Article 8 to the contrary, employees in the classifications of
traffic captain, toll collector, traffic guard, garage mechanic’s
helper and janitor shall be entitled to apply on ajob posting
for alabourer as vacancies aoor which the Company wishes
to fill. If the successful applicant has been previously classi-
fied as alabourer the appointment shall be permanent a once,
with no pered of time during which the smployes may
decide Fhe wishes tDstay on thejob. If the successful appli-
cart bas not previously been classified €S a labourer he shall
have a period of thirty (30) calendar daySto decide if Fe.wish-
s D stay ON the job and the Company has thirty (30) calen-
dar days © CkCicE whether or not they desire to make the
appointment permanent,

(b) The employee with the greatest seniority who has applied
I writing 1D his supervisor through his Union representative
will be given the job provided he has the ability to perform
the services requlred. If an employes is ON vacation when the
filling of a vacancy i posted, he will be considered to have

11



bid for the fob. Nothing in this paragraph contained shall be
Oeemed 1O cut off the right of any employee having greater
seniority to prasent a grievance.

(¢) When new jobsare created in any department or vacancies
occur in any department, employees N such department
should be moved up by departmental seniority and the last
vacancy shall be filled I accordance with Section 8.10¢a) of
this agreement, provided there are employees i the depart-
ment with the ability to fill such vacaneies. An employes
leaving on vacation may file a notice in writing with the
Company that he intends tobid for a particularjob if that job
is posted during his vacation period, and such notice will be
recognized as his application for the job if the job is posted
during hie absence.

(d) When an employeebids on a new job or to fill a vacan
or far promotion to a better paid job and is assigned 1 suc
job by reason OFhis bid, such employes will have a period of
sixty (60) days to decide if he wishes to stay on the job and
the Company has Sixty (60) days to decide whether or not
they desire to make the appointment permanent; provided,
however, that if the employeehas been previously employed
in that department for a total of over thirty (30) days within
the previous three (3) years, the period shall be fifteen (15)
days. if the assignment s terminated by either of the parties
within the applicable period such employee will go back ©
his old job without loss oF seniority in hie department,

8.11 When an employee is transferred or hind as a Tunnel
Maintenance Mechanics’ Helper, his starting rate will be
specified in the contract at the dats of transfer or employ-
ment. A vacancy for the Tunnel Maintenance Mechanics®
Helper will be posted and applicants will be required to give
aresume of thelr prior work, schooling Or training experience
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consistent with the qualifications for the job. The firat six (6)
months 0N the job will be considered a trial period and an
employee must by e expiry of such six (6) month period
exhibit a potential ability to become a Tunnel Maintédance
Mechanie (Millwright). Ifthe supervisorin conjunction with
the Lhin committee, reaches the conclusionthat the employ-
@ has not exhibited Such poteatial within the sald six month
period, the employee shall be teturned to his former job. In
addition, if the employee during such Six (6) month period
decide8 he doss not wisk to stay on the job, he shall be
returned 1 his former job. At the end df the first and second
year on thejobthe employee will recefve a ten cent (10c) per
how increase in each dF those two years automatically. If a
vacancy occurs in the Tunnel NalintBrB® Mechanic
(Millwright) classification, the Senior Tunnel Maintenance
Mechanics' Helper wvill receive the job consistent with the
provisions Of paragraph 8.10.

LAY-OFF AND RECALL

8.12 (3) Should it become necessary to have a reduetion of
employees in any department by the Company, the most
junior employee Or employees shall be the first 0 be trans-
ferred or laid off as in paragraph (b) below.

() The employee. so affected shall exercise his company
seniority and displace the employee with least company
senfority in any department provided he Bableto do the work
of the employes displaced.

(c) Employess who havebeen laid off from my department
or transferred from a department due tolack of work shall be
entitled D recall to that department when the employer again
adds 1 the number df employees therein providing the recall
takes place within Six (6) calendar months of the layoff or
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transfer, laid Off employees S0 restored not to be considered
as probationary. Those laid Off or transferred in Such case
shall be restored to the department according to their seniosi-
ty therein. No employeeshall be hired by the Company until
each laid off employee entitled to recall in the department
concerned who is able to do the work has been given an
opportunity to return to work.

(@) The Company will give the bargaining committee thirty
(30) days" notice of the slimination of a job, classification or
department.

813 Employess will berecalled inthe reverse order in which
they were laid off.

8.14 Employees laid off must maintain on record with the
Company their comrect mailing addressss, Employees will be
called back to servicein their seniority order according tothe
following procedure; The Company will advise each laid off
employee 10 be recalled by registered mail, return receipt
requested, 1 the address on the Company rscords, A laid off
employee receiving notice of recall shall within five (5) days
rotify the Company of hisintention toreturn towork by reg-
istered mail, return recelpt requested. A laid off employee
falling to reply as aforesald, will forfeit his seniority rights
and be considered out of Serviceunless he supplies a reason
satisfectory to the Company and the Union for failurs to do
50.

WORKWEEK, WAGES AND SCHEDULING

8,15 The Company agreas that stability in shift schedules is
adesirable objective, that changes in posted schedules should
be keptto a minimum and confined to unusual circumstances,
No change in aposted schedule Will be made within twenty-
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four (24) hours of the time the change is to occur without the
agreement of the Union. Emergency situations will be dis-
cussed with the Unjon committee, and by mutual agreement

effat togive employeesaﬂ‘ectzd the greatest possible amount
of advance sotice 0f a schedule change. In the Maintsnance
Division the Company will post a running schedule covering
aperiod of at least three (3) weeks.

8.16 () The work week of all employeesvilll be forty (40)
hours. Howevet, this shall not be construed as a guarantee oF
forty €40) hours’ work.

() Ail employees, except part-tine employees, called to
work on their days off, will receive a minimum of four (4)
hours’work at time and one-half or will receive a minimum
of four 4) hours a double time, as provided in Clause
18.06(c) and (d). The Company agrees 1 make every effort
to scheduleshifts at least twelve (12) hours apart, and if an
employeeis asked ©and doeSreturn 10 work before the expi-
ratin Of twelve (12) hours after he last worked he shall
reccive time and onc-half for work performed within such
twelve (12) hour perted exceptwhere the retum is required
because of vacations Qr sickness.

8.17 The Company agrees 1 maintain the schedule of estab-
lished hourly ratss as set forth N Appendix “A” attached
hereto and made a part ofthisagreement, except that proba-
tionary employees will not receive the full established rate
under any classification until they have completed one hun-
dred and twenty (120) days of employment, Probationary
employess will na iV e seventy-five cents (75¢c) less than the
established rate for their classifications, together with the
cost-of-living allowance then in effect, for the first sixty (60)
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calendar days of employment, fifty cents (50¢) less than the
established rate for their classifications togsther with the
cost-of-living allowancethen in effect, for the next thirty (30)
calendar days of employment, twenty-five cents (25¢) less
than the established rate for their classifications, together
with cost-of living allowance then in effect, for the next thir-
ty (30) calendar days of smployment, and they will receive
full rate £ their classificationson the 121st calendar day of
employment. The Company agress to notify one of the
Union’s stewards, in writing, ofthe starting rafeSat which all
new employees are hired, such notice to be given Within thrse
days of the date of hiring.

PAID HOLIDAYS

9.01 All employeesunder this contrast will eelve fourtssn
(14) paid holidays, as follows:

New Year'sDay Rebruary [4 (Valentine's Day)
8t, Patrick's Day Good Friday

Baster Sunday Victoria Day

Father’s Day Canada Day

Civic Holiday Labour day

Thanksgiving Day Remsmorancs Day

Christmas Day Boxing Day

Provided, however, tteLif at any time duriag the tamof this
Agresmant, with the excaption of Herltage Day, any other
holiday is proclaimed as a statutory holiday, the Company
and the Union will agree on the deletion of one of the afore-
said paid holldays so that the Compaay is enly obliged to pay
for fourteen (14) paid holidays for each year of this
Agreement, with the exception of Hsritage Day if so pro-
claimed.
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9.02 Eight hours will be considered ag afull day’s pay; if an
employee is assigned to Work on eny of these holidays, he
will recetve One and one-half times his straight time pay for
hours worked in addition to the above holiday $dy. An
employee, not scheduled Owotk on a holiday, who is never-
theless called in 10 and does work the holiday, will recaive
doublehis straight time pay for hours worked in addition D
his holiday pay.

9.03 An employee will receive holiday pay if:

(@) he has completed thirty (30) days of employment, bas
been entitled to wages for at lesstfifteen (15)days during the
thirty (30) calendar days immediately preceding the holichy,
and did report forwork on the holiday if scheduled;

®) ifheison vacation;

(¢) ifhe is off on en illness ar accident of sixty (60) days @
less encompassing the holiday and provides a physician's let-
ter authenticating the illness or accident; or

(d) the holiday occurs while e is absent from work for a
period of six (6) months or less on a compensable (under
Workers” Compensation)injury.

9.04 With respect to rate of pay for paid holidays, where an
employee is filling in from ono classification D another dur-
ing vacations O for other cause for a period of at lsast one
complets pay period, the paid holiday will be made on the
basis of the higher of the rate of pay for the classification in
which he is filling in or his rate of pay of the department in
which be carries his seniority which constitutes his regular
job.
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VACATIONS WITH PAY

10,01 Regular employees having at least me (1) year and
less than four (@)years’ service With the Company shall be
given a fourteen (14) day vacation with eighty (S0) how’
pay.

10.02 Regular employees baving completed four (4) years
but less than twelve (12)years’ servicewith the Company as
of the date thelr vacation is taken shatl be given twenty-one
(21) days’ vacatton with one hundred and twenty (120) hours’

pey.

10,03 Regular employees having completed twelve (12)
years but less than twenty-one (21) years' service with the
Companyas of the date their vacation is taken shall be given
twenty-sight (28) days’ vacation with One bundred and sixty
(160) hours’ pay.

10.04 Regular =mployess having completed twenty-one
years Of service will be granted thirty-five (35)days’ vacation
with twohundred (200) hours’pay.

10,05 ‘Service” for the purpose of paragraphs 10.01, 10.02,
10.03, 10.04 and 10.09 of this Article 10 shall irclude service
since the {ast date of hire.

Notwithstanding the provisions of Clausss 10.01, 10.02,
10.03, and 10.04, where an employeehes, during asy me of
his vacation years etding On the anniversary date of his hir-
ing, received pay from the Company for less than 1,040 com-
pensated hours, he shell receive:

@) in lieu of eighty (80) hours of pay where Clause
1001 Bapplicable, four per cent (4%) of his gross
earnings during such vacation year;
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(i) inlieu of one hundred and twenty (120) hours of
pay where Clause 10.02 i s applicable, six per cent
(6%) oF his gross earnings during such vacation
year;

(iii) in lieu of one hundred and sixty (160) bours of
pay where clause 10.03 is applicable, eight per
cent (8%) of Mi gross earnings during such vace-
tion year,

(iv) in lieu of two hundred (200) hours of pay where
clause 10.04 is applicable, ten per cent (10%) of
his gross earnings during such vacation year.

Provided, however, that when an employee has worked &
lesst one hundred end seventy-three (173) hours for the
Company in the vacation qualifying year, he shail be credited
with forty (40) hours compensation towards his 1,040 quali-
fying compensated hours for each week that such employee
Wes during the vacation qualifying year in receipt Of benefits
from the sickness and accident plan provided by the
Company under article 16.01 and/or in receipt of Workers'
Compensation Board temporary total disability benefits,

10,06 The Company will grant ah many vacations €S posSi-
ble during the choice months. When requested, the Company
will allow two employees fran any oue department to be
absent on vacation at the same time except that if the
Company camnot adequately staff the departments in the
Maintenance Division With the two employees abssat at the
time requested, the junior employee Will be required to
change his vacation time. Employees failing 10 choose vaca-
tons at the time of bids shall be assigned same by the
Company. according © seniority. Employess will bid for
vacations within the specified time Of September 1st to
October31st.
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10,07 An employee shall give two weeks notice of his
request tochange the date of his vacation except Dan emer-
gency where two weeks notice cannot be given. It shall be
further understood that any request from an employee wish-
ing to change the date of his vacation after the vacation list
has been completed shall be jointly reviewed by the
Companyand the Lhiian.

10.08 With respectto the rate of pay for vacations, the pay
allowances will be made on the besis of the department of
whiich the employee carries hie seniority, unless he has been
working in ancther classification for at least tWo (2) months
prior to the time he goes 0N vacation, In such event, te rate
will be determined on the basis of the work that he is doing at
the time the vacation is taken.

10,09 Employess leaving the service of the Company after
twelve (12) months of service and not having recsived their
vacation allowance shall receive a vacation atlowance com-
puted on Ute number of months they have worked from their
last anniversary date 1 the time of leaving the service.
Emmployees leaving the service of the Company after recely-
ing vecation prior 10 the anniversary date will bs charged f a
the number of days vacation not earned,

10,10 If an employee has & the time of his retrement
accrued at least SiX (6) months vacation entitlement, he shall
recelve his full vacation entitlement for the year, otherwise
his vacation entitlement shall be his accrued entitlement at
the time of his retirement.

BULLETINBOARDS

11.81 The Company shall provide five (5) bulletin boards
forths exclusiveuse of the employees, where duly authorized
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representatives of the Lhian may post notices of union
affairs.

RATES OF PAY

1201 An employee may be assigned © regular hours of
work in more than one department having different vates of
pay, N which event his rate of pay will be on the basis of
hours worked in each Of the respective departments.

PART-TIME EMPLOYEES

13.01 (a)The use of so~called part-ime employees by the
Company Vill be permitted in the traffic departments on
weekends (Friday, Saturday and Sunday) throughout the year.
The use of apart-time employee © fill an absence caused by
the vacation, sickness or accident, arthe unexcused absence
of e regular employee or the absence of a regular employee
on jury duty or bereavement leave 0N days other than Friday,
Saturday and Sunday will be pemnitted, Part-time employees
will be allowed towork in the Maintenance Division (exclud-
ing, howeves, the classifications Of Electrician, Electrician
Helper, Ventilation Operator, Tunnel Maintenance Mecheanics
(Millwrights), Maintepance Mechanic Helper, Mason and
Garage Mechanic A) up to forty (40) hours per week during
the months of April, May. June. July. August, September and
October. Regular employeesshall bave preference over part-
time employees with respect to jobs and classifications. There
will be no hiring Of part-time employees if regular employees
are laid Off, assuming the regular employees are willing 1O
work. A part-time employee will receive not less than $9.00
per hour nor more than thirty (30) cents less per hour than the
base rae. for the classification in which he is performing
work. Hourly rates for pan-time employees will be entirely
within the discretion and control of the Company subject only
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to the aforesaid limits. Part-time employees will not work
more than eight (8) hours a day. If a part-time employee is
later hired as aregularemploya, hissenfority will begin with
his hiring date as a regular employesand will not include any
of his service as a part-time. employee. The number of part
time employees available for work i the Traffic Division
shall not exceed in number thirty per cent (30 of the num-
ber f full-time employees in the bargaining unit. The
Company will provide an accurate Hst Of all part-time
employees available for work at any one time.

() Parttime employees will be allowed to work in the
Maintenance Division (except in the classifications excluded
in Article 13.01(a) above) end in the Traffic Department at
any time to fill my vacancies caused by the absence of a reg-
ular employa on pregnancy leave and pareatal leave.

{¢) Part-ime smployees Will be allowed to work in the
Maintenance Division (except in the classifications excluded
in Article 13.01(a) above) and in the Traffic Department to
fill my vacancies caused by a regular employee filling a ter-
porary vacancy in an excluded administrative or supervisory
position because of illnessar vacation a- absence on bereave-
ment leave OF jury duty or for technological training of the
excluded employee.

13,02 Sons and daughters of employees villl be given first
preference in the hiring Of part-time help.The Company
agrees that sons and daughters of members of the bargaining
unit will be offered equal houts of wotk to those offered to
any other part-time workers.

13,03 Part-time employess shall 1ot be entitled 1 the bene-
fits provided under this agreement exceptas are specifically
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herein provided for part-time employees, and except as
required by law, including:

(a) for vacation pay of four percent (4%) or, after six con-
secutiveyears of employment Six percent (6%), of the wages
of the part-time employa during the year of employment in
respect Of which the part-time employee is entitied to the
vacation, and

(b) holiday pay for New Year's DAy, Good Friday, Victoria
Day. Canada Day, Labour DBy, Thanksgiving Day,
Remembrance Day, Christmas Day and Boxing Day if the
part-time employee qualifies for holiday pay in accordance
with the provisions of Article 9.03(a).

RULES AND REGULATIONS

14.01 The Union recognizes the right of the Company t0
meke and alter from time to TITE reasonable rules and regu-
lations to be observed by employess, which reasonable rules
and regulations shall not be inconsistent with the provisions
o this agreement.

NO DISCRIMINATION

15.01 The Company agrees that it will not discriminate in
the hiring of employees or in their training, upgrading, pro-
motion, transfer, layoff, discipline, discharge Or otherwise
because of race, creed, colour, national origin, age, political
affilistion, sex. marite} status, disability or union member-
ship.

SICKNESS AND ACCIDENT PLAN

16,01 The Company will pay the total cost of the Sickness
and Accident Pian tobe provided by London Life Insurance
Company with the following general provisions:
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$360.00 weekly income; effective February 1st,
1998, $385.00 weekly income; and effective
February 1st, 1999, $410.00 weekly income; no wait-
ing period for accidant, three (3) days' waiting peri-
od for illness, maximum duration 26 weeks; $900.00
a month; effective February 1st, 1998, $950.00 a
month; effective February 1st, 1999, $1,000.00 a
month, after six mths up to age 65 with no carve-
out for C.P.P. benefit.

DISCIPLINEDEMPLOYEES

17,01 Any employee who is called into the officefor the pur-
pose of disciplinary action skall be accompanied by one of
the Union Committee set out in Article 6.01, who will have
received previous netification in writing of the specific
charges against sald employee. Such member of the Union
Committes will attend such meetlng and if kept beyond his
normal shiftwill be paid hie regular straight time hourly rate.
for the rime spent in the mesting beyond the end of his nor-
mal shift i called in specifically for the purposes of such
meting, the member of the Union Committeewill be paid his
regular straight timehourly rate for time spent in the meeting.

17.02 AU derogatory or disciplinary notations will be
removed from an employes’s record after one (1) year.

OVERTIME

18.01 (3) Overtime and extra time will be evenly distributed
among those normally performing e classification of work
insofar as itis possible to doso. Provided, however, that any
employee scheduled to work in a classification other than his
own fr a period of at least one week shall be entitied to Share
in the overtime in tho classification in which he is working,
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provided that such employeewill be charged with the highest
nurber of overtime hours in such elassification When he
commences work i that clessification It will be further
understood that all overtime shall be on a voluntary besis.

() New employees shall be credited with the average
amount Of overme hours worked and/or refused in the
department into which they wen hired.

(¢) When an employee is absent from work for a period of
four weeks or more, excluding vacations, that employee will
be credited With the average overtime hours worked andfor
refused in the employee’s department during the absence.

18,02 The Company agrees that m calling men in for extra
work, it will go first tothe men in the department having the
least amount OF overtime in the calendar year commencing
with the first posted overtime list in thet calendar year,
regardless Of whether the employeeis on his first ar second
day off. Then to the next man having the least amount of
overtime, and so farth down the list. overtime offered but not
worked shall be taken into account in determining which
employee has had the least amount Of overtime, and priority
among employees having the same amount of overtime shall
be given tothe employee having the greater seniority,

18.03 The Company agrees that no employee shall be
required t0 change his hours of work, classification or day off
to avoid payment of overtime to the employee who is
required t0 change. The Company further agrees that no
employee shall be required or permitted to work more than
twelve (12) hours in succession. No employee shall be
required to move from one eight (8) hour hift to another
without having at least twelve (12) hours Off before being
called to another shift.



18.04 AU overtime hours worked or refused will be charged
at the overtime rate. Overtime lists will be posted every two
weeks, and acopy gives to the Lhian Seztetary. Overtime as
accumulated o+ a yearly basis will revert to zero for all
employees on the first posting in anew calendar year,

18,03 In filling overtime assignments in the garage after
such assignments have first been offered b qualified employ-
¢4 in the Garage Department, the Company shall aext offer
such overtime assigments to qualified employees in the
Labour Departmeat, and thersafter to other qualified employ-
ees in the Maintenance Division.

18.06 (a) All work performed over eight (8) hoursinany one
day shallbe paid for at the rate oftime and orte-half. One day
shall be dafined as a24 hour period franthe commencement
of an employee’s regular scheduled Shift unless the employ-
¢¢'s regular scheduled shiftrequires his return prior to ar after
that 24 hour period.

(&) Any employeehaving commenced work after the start of
his scheduled shift is requested by the Company ta work past
theend of his scheduled shift, such employee shall be pald at
the rate of time and one-half for att work performed after the
end of his scheduled shift notwithstanding tret such employ.
=+ has not performed eight (8) hourswork in that day.

() AU work pecformed on the employee's first scheduled
day off work in a work week shall be paid at the zate of tirne
and one-half,

(@ AU work performed on theemployee's ss<ond scheduled
day off work in & work week shall be paid at the tats of dou-
ble time.



(€) Anemployee who works on hisday off will be paid at the
applicable rats Of pay. Ail hours worked on a regular shift
which commences On or after 10:00 p.m. on one day shall be
deemed ohe aportdon ofthe regular shift for the day imme-
diately following. Subjectto the foregoing sentence, a day Off
shall be defined as the calendar day for which it is scheduled,
and for clarity the day off shall commence at 12:00 midnight
and conclude at the earlier of 11:59 p.m. of the same day or
the commencementdFthe employes’s regular shifton or after
10:00 p.m, On the sams day. An employee called intowork on
his second day off prior to the start of his regular shift shall
be paid at the rate of double time for alt hours worked on his
second day off and prior to the start of his regular shift. It
shallbe understood that the 24 hour period doesnot ran on en
employee’s day Off.

® Ifan employeeis called into work after the conclusion of
his second day off as above defined, but prior 0 the start of
his nextscheduled shift, the employee shall be paid at the rate
of ime and one-half.

() Thisprovision shall notapply to past-time employees.
MAJOR DISABILITY

19,01 In the event of an employee suffering a major disabil-
ity or becoming Incaeecitated, exception may be made 1a the
seniority provisions Of this agreement in favour of such
employee by the agreement between the Company and the
Union,

GENERAL

20.01 At the termination of the Service of an employee with
the Company, he wilt be given a certificate showing his term
of service and capacity inwhich employed if so requested.
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20.02 Dissblad employeeswho are applicants for employ-
ment in other departeents will be given preference in assign-
ing them to other duties such asthey may be able to perform
and forwhich they are qualified.

20.03 DLe to the International operations of the Company,
the Inmigration authorities of the United States and Canada
require that employees of the Company who work on both
sides of the Detroit River be kept in balanceas tonumbers so
far asmay be practicable without regard to employment clas-
sification. The Union agrees that it will not object to or inter-
ferewith such practice. The Company will indicate by means
of an asterisk on each seniority list provided to the Lhian
those employees who are employed on international opera-
tions.

20.04 (1) Section 1

The Company agtses to pay the cost of the following items
for regular employees, teirspouses and eligible dependants
(except as specifically designated otherwise).:

(@) Life insurance of $25,000.00; $26,000.00 effective
February 1st, 1998; $27,000.00 sffective February 1st, 1999;
with double indemnity for acsidental death and dismember-
meat, foremployeesonly;

(b) Ontario Hospital Insurance Coverage witn Green Shield
ssmi-private hospital coverage;

{¢) Green ShieldApoth-A-Care Plan No. 3, said Plan to pro-
vide for mandatory product selection with a co-pay of $1.00
per presoription in accordance with Green Shield procedures;
(d) Green Shield Dermt-A-CarePlus 4 Pian atthe sole cost of
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the company based on the current OD.A. Schedule. The
orthodontic maximum will be $1,500.00 per individual.
Recall examination will be once every nine months and there
will be pit and fissure sealants and athletic mouthguards;

(6) Green Shield Vision Care PlanNO. 7 ($140.00 Plan) and
Audio Plan ($300.00 every three years). In addition, for
employees only, the company will pay reimbursement to a
maximumof $125.00 every twenty-four months for prescrip-
tlon safely glasses.

(f) Green Shield Extended Health Service Plan E4;
(g) Creen Shisld Out-of-Province Plan;
(h) Green Shield Medex Pian.

Section 2

The Company agrees to pay the cost of the following items
for retired employees and their spouses and eligible depen-
dants (except as specifically designated otherwise):

(@) Lifs insurance f $2.000.00 for current and future
retirees;

(b) Ontario Hospital Insurance Coverage with Green Shield
semi-private hospital coverage;

(c) Green Shield Apoth-A-Care Plan No .3, said Plan to pro-
vide for mandatory product selection with a co-pay of $1.00
per prescription in accordance with Green Shield procedutes.
The company will continue to provide (keen Shield coverage
for retiress and their spouses and eligible dependents under
the Green Shield Apoth-A-Care Plan NO. 3 for the annual
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deductibleand the dispensing fee on each prescription under
the Ontario Drug Benefit Pian;

(d) Green Shield Vision Care Plan No. 7 ($140.00P1an) and
Audio Plan ($300.00 every 3 years);

(€) Green Shield Out-of-Province Plan;
() Green ShieldMedex Plan.

Section 3

The Company agrees to pay the cost of the following items
for widows and eligible dependants of deceased retired
employees, for life or until remarriageof the widow:

(@) Ontario Hospital Insurance Coverage with Green Sield
gemi-private hospital coverage;

(b} Green Shield Apoth-A-Care Plan Na 3, said Piante pro-
vide for mandatory product selection with a co-pay of $1.00
per prescription in accordance with Green Shield procedures.

Section 4

The Company agrees that in providing benefits for spousesit
will accept for coverage the common-law spouse or the same
sex partnerof the employee or retired employee and the com-
mon-aw SHUL’S ar same sex parteer's eligible dependants.
In determining the status of a common-law spouse or same
sex partner, the Compary must be satisfied by affidavit evi-
dence @ otherwise that the definition pregently used in the
Canada Pension Pian has been followed, namely that the
employee ot retired employee has cohabitated with his or her
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common-law spouse Or satme sex partner in a conjugal rela-
tionship for a continuous period of & least one year. The
Company will advise any employee or retired employee
applying for such benefits of the matters which it requires
must be covered In such affidavit or other evidence. The
Company shall never be required to provide coverage 10 more
than one spouse Or partmer at any one time. In attiition the
Company shall not be required to provide pension benefits ©
asame Sex partner.

(2) The Company agrees 0 pay for the widow and eligible
dependants Of a deceased employee who dies prior to retire-
ment with a least ten (10) years® seniority the necessary pre-
miums Dprovide Ontario Hospital Insurance Coverage with
Green Shield semi-private hospital coverage, and the Green
Shield Apoth-A-Care Plan NO. 3 until the expiry of ten (10)
years from the death of the employee or until remarriage of
the widow whichever occurs first. If allowed by the carrier
the widow will be allowed 1D maintain coverage in the Green
Shield Dent-A-Care Plan so long as she provides the
Company with the cost of such coverage.

(3) The Company shall have the right 1 change the carrier
from Green Shield for the benefits providing the semi-private
hospital pian. the drug pian, the dental pian, the vision care
and audio pian, the extended health services pian, the out-of-
province coverage plan and the medex plan. provided the
coverage iS equivalent Or better.

20,05 () Upon request the Company will furnish each
retired employes Wwith a permanent pass and identification
card which can be presented 1 a toll collector for free trans-
portation through ths tunnel for automobiletravel. It is under-
stood that these passes are restrioted by the Board of
Transport Commissioners and the 1L.C.C, for use Of the
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employee only and when passes are issued Such restrictions
are printed on the passes. These employses may not pass
through the tunnel on trip passes issued by the toll collectors.

() The Company will pay the renewal fee to any employees
whose jobs require the holding of a required motor vehicle
licence. The Company willl pay for suchemployee the cost of
the mandatory medical examinations, to be arranged by the
Company.

(¢) For jobs for which the Compary requires trade licences.
namely electricians and garage mechanics, persons being
hired for or employees transferring 1 such jobs MBt possess
the trade lcences Necessary to qualify for such jabs, such
licences 10 be then valid and current.

{d) Thereafter the Company will pay the renewal fees for
such trade licences.

20,06 (a) The Company will allow Two Hundred and Hifty
Dollars ($250.00) per contract year for the purchase of uni-
forms (including black shoes and fur hats) far the following
classifications:

Traffic Captains
Traffic Directors (Guards)
Toll Coltectors

Parttime employees or regular employees temporarily
assigned D the above classifications are not to be included
under this clause and the Company will fumish uniforms as
required for such part-time and temporarily assigned employ-
eeS. It is understood that payments will be made by the
Company 1o the firm from which such uniforms are puz-
chased and each employee shall consult his sapetvisor with
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respect 10 procedure to be followed in the securing of Uni-
forms. The period will be based upon the time the uniforms
are purchased, not upon delivery. In determining the contract
year Nwhich the purchase is made, NO balance of al lowance
will be carried forward from One contractyear Dercthier €0n-
tract year except that employees entering any of the above
classifications for the first time by promotion or hiring may
combine the first and second years' allowance and spend up
1o three hundred Dollars ($300.00) In the first year of their
employment in such classification, and lsave for spending in
the second year of their employment in such classification
only the unspent balance of the first and second years’
allowance, The wearing of an employee’s own fur hat st
be approved by the Company.

(b) The Company will allow two hundred and fifty Dollars
($250.00) per contract year, for the following employees:

Maintenance Division Employees for the purchase of work
clothing. The Company will also supply work gloves and
safety shoes. One (1) pair of safety shoes ($90.00 annually)
10be supplied for each employee per contract year unless the
same are damaged on the Company premises. & safety shoe
expenditure by the employee exceeding $90.00 annually may,
a the employee’s option. be deducted fromhiS current year's
clothing allowance. Safety shoes damaged on the Company
premises will be replaced by the Company 0 a maximum
expenditure of $90.00, with any adgitional expenditures ot
the employee’s qotion deducted fromthe employes’s cusrent
year's clothing allowance, The Company will purchase said
work clothes each contract year. The place of purchase and
quality of the uniforms will be mutually agreed upon by both
the Company and the Union.

(c) Clothing and uniforms for garage employees, mainte-
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nance employess and jaritors Will be purchasedeach contract
year by the Company, and shall b of such quantity and quai-
ity as shall be mutually agreed upon by the Company and the
Union.

20,07 The Uhian will be notified of all hires, quits, psrma-
rient transfers, demotions and promotions, such notification
to be made atthe time such change takes place or within three
(3) days thereatier excluding Saturdays, Sundays and paid
holidays.

20.08 The Company agrees that all employess coversd by
this agreemant shall be granted thirty (30) minutes for lunch
and shall have thett lunch period paid for by the Company.

20,09 Any job which has to be filled in Canadaand which
becamevacant as a result of the retrement or termination of
an employee, or because of the disshargs OF an employee
where the discharge is not nuilified through the grievance
machinery, Or in the case of the death of an employee, shal!
be fitled by hiring a Canadiaa.

20,10 (3) When death occurs in an employee's immediate
family, be shall on notification to e Company b excused
for any three regularly scheduled working days, or less,
immediately following the death, provided he attends the
funeral. The recognized three days shall fall within the two
@ varkirg days immediately before the day of the fureral,
the day of ﬂEI%/mral. and the day immediately following the
fureral . Upon written application the employes shall receive
pay forany scheduled hours of work up B eight (8) hours per
day for which he is excused (excluding regular days off) pro-
vided he attends the funeral, Payment shall be made at the
employee's regular straight time hourly rate, exclusive of
overtime or my other premiums. Time thas paid will not be
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counted as hours worked for the purpose of overtime. In the
event that an employee is unable to attend the funeral OF a
member OF his immediate family he will be granted one (1)
cBy’s compassionate leave of absence with pay. (“immediate
family” shall be defined as spouse, parent, step-parent, child,
step-child, brother, sister, common-law Spouse, Same sex
partner, parent Of gpouse, a childrenand parents of common-
law spouse and same sex partner. n i e status of common-law
spouse and same sex partnershalt be determined on the basis
set outin Article 20.04(1) Section 4).

(6) An employee shall be granted a one (1) day leave of
absence with pay at his regular straight time hourly rate ©
attendthe funerat of theemployee’sgrandparent, provided he
attends the funeral and wes otherwise scheduled mwork on
the day of the funeral.

20.11 when an employee is called for jury duty, Or witness
duty involving Company businessor as a witness subpoenaed
by the Crown, the Company will pay the difference between
themoney recaived i suchjury duty or witness duty and his
eight (8) hours straight time rate, excluding overtime and any
other premiums.

20.12 Written communications between the Company and
the Union will be answered promptly within a three day peri-
od excluding Saturdays and Sundays, and N writing, by the
party addressed,

20.13 Salaried personnel will not do work performed by
members Of the bargaming unit; however, this witl not pre-
vent a short relief of an employee in the bargaining unit by a
supervisor when, due to asuddeniliness - other unusual eir-
cumstances, such relief is I thebeat interest of the employee
concemed ar (Fthe public.
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20,14 Employees on the day and midnightshiftsvalll be paid
weekly every Friday during his shift for work performed
through midnight of Saturday of the prior week . Employses
on the afternoon shift shall be paid weekly during his shift ou
Thursday for work performed through midnight of Saturday
of the prior week. At the option of the Company wages may
be paid by Direst Deposit t an account established by the
employee at a chartered bank, trust company or credit union
ofthe employee's choice. If the Company makes a mistake In
the amount deposited directly to an employee’s account,
which mistake has not come to the attention of the employee,
as & result of which mistake the employee incurs charges for
insufficient funds on cheques on @ automatic withdrawals
from the employee’s account, the Company will reimburse
the employees for such charges. If the Company®s mistake
comes 1 the attention of the employee i sufficienttime for
the Company 10 correct the mistake and avoid such charges,
the smployee must notify the Company at once.

20.15 Fifteen (15) minutes Of check-out time will be allowed
each toil collector s0long as it is necessary for him to check
out at the end of a shift. If the toll collector wotks two (2)
hours overtime I the toll department he wil) be allowed
twenty (20) minutai of check-out time instead of the fifteen
(15) minute check-out time allowed at the end of a shift

20,16 All current retired employees & of August 21st, 1971,
shall be paid an allowance Of Twenty Dollars ($20) per month
until death of such current retiredemployeein addition to the
pension benefit received by such cument retired employee
under the pension plan.

20.17 The Company will pay an employee an additionai
forty-eight cente (48¢) per hour; effective February 1st, 1598,
an additional fifty cents (50c) per hour; effective February
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1st, 1999, an additional fifty-two cents (52c) per hour, for
performance of work on any shift commencing on or after
twelve o'clock noon on any day and before 2:00 ae.m. ON the
followingday provided that no ovestime Or extra time premi-
um epplies tosuchadditionalpayment. Shift premium will be
paid for all applicable overtime end premium hours but shall
not be pyramided.

20,18 Employees with one or more years’ seniority Who
have performed work for the Company at any time during a
contract year shall be entitledto a paid absence.allowance as
follows:

(@) Employees with one ar more yesrs’ seniority who bave
performed work for | e Company a any time during a CON-
tract year shall be entitled © a paid absence allowance of
forty (40) hours for each contract year. Employess intending
D be absent from work ou & paid abssnce must give the
Company ot least seventy-two (72) hours’ notice. of their
intention to be absent unless the Company ValVes the neces-
sity of such notice. Paid absence days shall not be used in
conjunction with holidays.

() In addition to the use Of part-time employess provided
under Clause 13,01, the Company nay use part-time employ-
ees {0 replace smployess while ON their pald absence,

(¢) Anybours not used by employees for paid absence at the
end of each contract year, commeneing with the end of the
first contract year Of this Agreement, shall be paid off (and
thereby cancelled) On ar before the last day of March & the
employee’s rogular hourly rate in effect in the previous con-
tracty ~that is, for example, the payment made in March,
1995, shell be at the employee’s hously rate ineffect 15th day
of January, 1995,
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PAID EDUCATION LEAVE

21,01 The Company agrees to pay quarterly an amount equal
to two cents {2¢) per hour per employee for all compensated
hours to the Canadian Paid Education Leave Training
Program, P.O. Box 897, Port Elgin, Ontario, NCH 2C0, for
the purpose Of providinga trust fund for pald education leave.
The Company further agrees that members of the bargaining
unit selected by the Union D attend such courses, will be
granted a leave of absence without pay for twenty (20) days
of class time, plus travel time where necessary. said leave of
absence o he intermittent over a twelve (12) month period
from the first day of leave. Employees on paid education
leave of absence will continue to accrue seniority and bene-
fits during suchleave. The Company shall not be obligated to
grant such leave of absence to more than one employee in
each year of the collective agreernent,

HEALTH AND SAFETY

22,01 The Company recognizes its responsibility to provide
asafeand healthyworking environment for all itsemployees.
The Carpany and the Uniian mutually recognize their oblig-
ation to cooperate in the maintenance Of safe and healthy
working conditions and safe working practices. The
Company shall continue 1 make reasonable provisions for
the safety and health oF ita employees during the hours of
thelr employment. Nothing contained in this Asticle shall be
construed to restrict any employee's rights under Federal leg-
islation covering health and safety.

2202 The Unionmay elect Or appeint two (2) safety repre-
sentatives who shall mest with two (2) representatives of the
Company designated as its safety representatives ONCE each
month to review ail safety problems provided a Union repre-
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sentative Or & Company representative hes delivered to the
other rspresentatives an agends for such meeting at least
forty-eight (48) hours prior 1O the meeting,
Recommendationsmade jointly by both the Union represen-
tatives and the Company representatives will be given careful
consideration by the Company.

Where the natter has been considered by te Union repre-
sentatives and the Company representatives and NO settle-
ment has b N reached with respect to n safety problem, the
Union may proceed through the grievance procedure as per
Article7.

22,03 The Company shall issue safety eguipment © all
employeeswho are required by law t0 wear such equipment,
and when issued the proper use of such equipment shall be
mandatory. However, if an employee is unable to use such
equipment by reason of health, the Company shall attempt to
make reasonable accommodations. The employse shall be
responstble to replace any equipment previously issued to
him which is lost through the employes’s carelessness,

PREGNANCY AND ADOPTION LEAVE

23,01 The Company agrees to comply with the provisions of
the Canada Labour Code With respect to the pregnancy leave
of seventsen (17) wesks without pay and thechild care leave
and adoption Jeave of twenty-four (24) weeks without pay,

PENSION PLAN

2401 The Company will institute the amendments to the
non-contributory pension pian I accordance with the p i -
sions set outin the Memorandum OF Settlement between ths
Companyand the Unian dated April 28th, 1997. In particular
the following amendments shall be made;
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(a) Forthose employees retiring on and after February 1st,
1997, the basic benefitshall be increased to $26.00 per month
times years of service.

() For those employees retiring on and after February 1st,
1998, the basic benefit shallbe increased ©0$27.00 per month
times years Of service.

{c) For those erployees retiring on and after February 1st,
1999, the basic benefit shall be increased to $28.00 per month
times years Of service.

(d) For those employeesretiring on and after February 1st,
1967, the supplementarybenefit shall be increased 1 $16.50
per month tives years of service up 1 a maximum of twen-
ty-five (25) years.

(e) For those employees retiring on and after February Ist,
1998, the supplementary benefit shall be increased o $17.00
per month tines years of setvice up t a maximum of twen-
ty-five (25} years.

() For those employeestretiring on and after February 1st,
1999, the supplementary benefit shall be increased to $17.50
[per month teS years of service up to a maximum of twen-

ty-five (25) years.
GENDER

25,01 Whenever the masculine a singular hes been used
throughout this Agreement it Sull be deemed  include the
feminine or plural where the context requires.
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LETTERS OF UNDERSTANDING

2601 The Letters of Understanding printed with this
Agresment are part Of this collective agrestment, as binding
upon the parties during the term of this Agreement, and are
subject to the grievance and atbitration procedures.

DURATION OF AGREEMENT

2701 This agreemeut shall continue I effect until the 31st

_ day of January, 2000, and thereafter uatil terminated, modi-
Tied or amended as herein provided, and shall be binding on
the successors and assigns of the parties hereto. Shouldeither
party hereto desire on Or after December 1st, 1999, to termi-
nate, modify or amené this agresment such party shall give
sixty (60) cys" motice in writing to the other party of such
desire.

27.02 A wage increase Oftwenty-five cents (25¢) per hour
shall become effective for ail employses In the bargaining
unitretroactive 10 February 1st, 1997, and a wage increase of
twenty-five cents (2%0)per hour shall became effective for ail
employees in the bargaining unit on February 1st, 1998, and
a wage Increass Of twenty-five cents (25¢) per hour shail
become effective for di employses in the bargaining unit on
February 1st, 1999. In addition an increase of five cents (5¢)
par hour shall become effective retroactive to February 1,
1997 and an additional increase Of five cents (Sc) per hour,
effective Rebroary 1st, 1998, for employees in the classifica-
tions Of Electrician, Electriclan Helper, Bleotrician
Apprentice, Ventilation Operator, Tunnel Maintenance
Mechanic, Mo and Garage Mechanic ‘Al Lhless other-
wise specifically provided aIFotherinmases and changesare
effective as of the sald date of this agreement, and for the
increases covered by insurance as soom thereafter as the
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changes in the insurance coverages can be arranged. Any
increase I benefits apply to employees on layoff, leave of
absence ar 0N sickness ar accident only on their return ©

work.

IN WITNESS WHEREOF the patties hereto have executed
this Agreement this 11th day of June, 1997.

DNTROIT & CANADA TURNKL NAZIONAL AUTONCBILE, ARROSFACE
OORFORATION TRANGPORTATION AND GXNRRAL
UNION OF CAMADA
(CAW ~ CANADA)
Pere

QA
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APPENDIX A"
COST-OF-LIVING ALLOWANCE

In addition to the rates set out in thisAppendix “A” and sub-

ject to the conditions and provisions set forth herein, a Cost-
of-Living Allowance shall be paid 1 each employee basedon
the following:

(@) Effective onthe 27th day of April, 1997, the sum of thir-
ty-nine cemts (39¢) (four cents (4¢) for full-time Money
Roomemployees) will be folded intothe hourly wage rates as
more particularly shown 0N the schedule set out in this
Appendix “A®,

(b) Effectiveon the 27th day of April, 1997, and continuing
to the next quarterly adjustment, the Cost-of-Living
Allowance will be seven cents (7e) per hour.

(¢) The Cost-of-Living Allowance will be first adjusted in
May, 1997, on the basis of ptus ar minus one cent (1c) for
each ,133 point increase Or decrease In the Statistics Canada
Consumer Price Index (1986 = 100), hereinafier feferred 1D as
“the Index" for the month of April, 1997, over the base figure
of 136.2 being the Index for Octaber, 1996, published in
November, 1996,

(d) Thereafter during the term of the agreement, adjustments
to the Cost-of-Living Allowance will be made quarterly in the
months OF August, November, February and May based on
the Indices published in those months for the immediately
preceding months, on the basis of plus or minus one cent (1c)
foreach .133 point increase or decrease in the Index over the
base figure oF 136.2, commencing in the month of August,
1997, based on the Index for July, 1997, published inAugust,
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1997, and continuing quarterly thereafter during the term of
the agreement.

(e) Any changesin the Consumer Price Index will not affect
either up or down the regular rates as shown 0n the schedule
set out In this Appendix “A”, nor such automatic increases ©
the regular rates as provided therein.

() In the event Statistics Canada do not issue the Consumer
Price Index on or before the beginning of the first pay period
in the quarterly period subject 1 adjustment, any adjustment
required shall be made at the beginning of the first pay peri-
od followingreceipt of the Index.

() No adjustment, retroactive or otherwise, shall be made
duc to any revision whichmay laterhe made in any published
Statistics Canada Consumer Price Index.

() Continuance of the Cost-of-Living Allowance shall be
dependent upon the availability of the official monthly
Statistics Canada Consumer Price Index calculated on the
same besis and i the same form as the Index for October,
1996, published in November, 1996, unless otherwise agreed
by the parties.

(i) Cost-of-Living Allowance in effect at the time shell be
paid for all hours worked, and for all hours of pay which an
employee receives £ holiday pay, paid absence days, vaca-
tion pay, bereavement pay, eall-in pay and jury duty pay.



CLASSIFICATIONS AND HOURLY RATES

Feb. 1
1987
A. Maintenance Diyision

Electricians $20.28
Electrician Helper ... . 19,00
Ventilation Operatar ..o 18,19

Tunnel Maintanance Mechani
(MIIWEIQILS) v overesnscassossiensranss 19.00
Maintenance Mechanlc Helper...  18.51
Mason... . 18.00

Masan‘l-i.eil.ﬁeur. 1848
Garags Mechanic 19.00
Garage Mechanics H 18.51

p il
Garage Mechanics Helper Div.ll.  18.41

Jantors.....un sasere 18.41

Labourers 18.27
a—

Traific Captains................

Toll Callectors.....

Full-tims ........ 1225
Part-time.... . 825

Apr. 27
1ge7

$20.87
10.38
19.58

19.39
18.80
18.39
18.88
16.39
18.90
18.80
18.80
18.66

18.60
18.90
18.80

12.29
9.25

Feb. 1
1pg8

Feb. 1
1048

2087 $21.22

18.69
19.88

19.69
19,16
19.68
19.13
18.60
1815
19.05
19.06
184

18.18
18.15
18.05

12.54
8.50

18.84
20.18

16.84
19.40
19.04
19.38
19.64
18.40
10.30
19.30
19.18

18.40
19.40
19.30

12.79
8.78

The Apprentice Electrician, [ faprior employee of the Company,
will receive his current rate Of pay atthe condusion of the prior
collective agreement, and shall receive a 30¢ Fer hour Increase

retroactive to February 1st, 1997, aC.0.L.A.

old b of 38¢ per

hour effective February 27th, 1887, a 30¢ per hourincrease on
February 1st, 1988, and a 25¢ per hour increase effective
February 1st, 1889. (See paragraph 3 of Letter of

Understanding# 16).
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LETTER OF UNDERSTANDING #1
April 29th, 1997

Mz, Phil Bennett
Neticel Representative
CAW - Canada

2345 Gl Avenue
Windsor, Ontario

N§W 411

Dear Sir:

RE: DRUG AND ALCOHOLABUSE

The Company and the Union recognize that alcoholism and
drug abuse are illnesses that can be treated.

The Company recognizes the importance of a continuous co-
operative effort between the Campany representatives and
the dffidais of the Lhian 10 deal with substance abuse. It
would be appropriate for the Unian and the Company toperi-
odically monitor these problems and the structure and effec-
tiveness of the programs available, with a Viav to providing
assistance to addicted employees, consistert with these
employees’attitudes toward their problems.

Itis understood that the programs such as “BRENTWOOD”
exist for the purpose Of assisting employees who are in need
of assistance and continue on a course Of treatment consistent
with the stipulation of the program.

Nothing i this statement is to be interpteted or construed as
awaiver of management’srights o maintain discipline inany
case of misconduct which may result from or be associated
with the use of alcohol and drugs.
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The Company will submit Sickness and Aceident claims for
employees who are undergoing a prescribed rehabilitation
program for drug and alcohol abuse. in accordance with the
Sickness and Accident Plan.

t? 2 .
E ;Mrl-%J al
ice-¥resident of Adoinistration

For the Company

LETTER OF UNDERSTANDING #2
April 29th, 1997

Mr. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

NEW 451

Dear Six:
RE: TRAFFIC DIVISION UNIFORMS

Ties must be wom with long sleeve uniform shirts, and with
short sleeve shirts when wom with a covering jacket ar
sweater, Short sleeve shirts worn without a covering jadet or
sweater (10 not require a tis. Baseball caps may be wom all

year.

The Company also grants the privilege to employees in the
Traffic Division between Miry 18t and September 30th inclu-

47



sive in each year the privilege to wear shorts provided the fol-
lowing conditions are strictly complied with:

{a) Three-quarter length dress shorts of uniformdesign o be
supplied only by the Company’s current uniform supplier
must be worn;

@) Such shorts must not be altered in appearance;
(¢) Such shortsmst not be rolled up at any time;

(d) Such shorts must have a minimumlength of not shorter
than four inches (4”) above the centre of the knee-cap nor
longer than one inch (1) abovethe top of the knee-cap;

(€ When the above described Sortsare worm. plain navy o
black sox must be wom at a height not 1 exceed ar be lower
thenthe top of the calf, and such sox must not be rolled down
a any time.

It is also understood and agreed that the breach of any of

these conditionshy any employee at any time will result in
the Company withdrawing the privilege of wearing shorts for

all employees.
t .
2 b
icele uﬁ:r%ammunuen
ice gident of Admini

Por the Company
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LETTER OF UNDERSTANDING #3
April 20th, 1997

Mr. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
‘Windsor, Ontario

N3W 4J1

Dear SI;
RE: DUTIES OF PART-TIME SUPERVISOR

You have requested that | outline the duties of a part-time
supervisor.

Primarily he mustbe able Drelate 1 the other employees. He
must sell change ©the toll collectors when needed, He must
watch traffic, and when the need arises Open lanes to accom-
modate the travelling public. if we have someone missing on
the shift he must be familiar with the schedules of all depart-
ments in order to replace them properly. H& does not repri-
‘mand nor does he diseipline any employee.

Over the years this has been a satisfactory arrangement

between management and the bargaining unit, and we hope
the practice df promoting from the ranks will continue.

E %ﬂ.
Lﬂ of Administzration

For the Company
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LETTER OF UNDERSTANDING #4
April 29th, 1997

M, Fhil Bennett
Natioral Representative
CAW - Canada

2345 Central Avenue
Windsor, Oatario

NEW 4]1

Dear Sir:
RE: PAY CHEQUES

This Jetter will confirm the undertaking given to the Union
Negotiating Committee during our recent negotiations that
the Company will have available by the end of the shift on
Thursday motnings the pay cheques for the employees who
are not scheduled M work on the weekend, However, the
Company will not be I breach of this undentaking ifit fails
0 have such chequesavailableif it made everypossible effort

to do so.
V1 . D
P .
"arl J..oanrén
ice~-President of administration

For the Company

50



LETTER OF UNDERSTANDING #5
April 29th, 1997

M. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor. Ontatio

N8W 41

Dear S
Re: UNDERTAKING RE DETROIT AND
WINDSOR VENTILATION BUILDINGS

In case Of a breakdown Of control or equipment in the
Ventilation Buildings on days or shifts when a Tunnel
Electrician is N0t on duty the following procedure will be in
effect:

(1) The Maintenance Mechanic (Millwright) on duty will
determine if possible the extent Of the trouble. If it IS of a
minor nature, and is in his capacity to correct the situation he
will do so, ifhe cannot. he will immediately call ina Tunnel
Electrician.

(@) It will then be the responsibility of the Tunnel Electrician
staff to stay on duty to repair or restore the equipment to its
normal operating condition, if possible.

(3) Ifassistance is still needed, he vill then call Nany avail-

able qualified person from the maintenance staff and notify
his Supervisor or the Supervisor in charge.
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(4) In the circumstances covered by the terms of thisletter it
is understood that if the breakdown is of an electrical nature
au Electrician will be called in and if the breakdownis of a
mechanical nature a Maintenance Mechanic (Millwright) will

be called in.
TPt .

E D
harleg’J. O Brgn
ice-Fresident of Administration

For the Company

APPROVED L¥F OF ThE UNLON

Bennet
National Repressntative

LETTER OF UNDERSTANDING#6

April 29th, 1997

Mr. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

NSW 471

Dear Sir:
RE: BEREAVEMENT LEAVE

The Company egrees that In the administration of the provi-
sions Of Paragraph20.10 dealing with bereavement pay foran
employee to attend the funeral of a deceased member of his
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immediate family, where such deceased member dies outside
the Windsor area and the body is to be brought back to
Windsor area for the funeral, at the reguest of the employee,
the days for which the employes is to be excused under
Paragraph 20.10 shall not commence untit the body is
returned to the Windsor area.

\%:yn
- -
», Lillamyrper
lltl. J. O Bﬁ?
iow-Fresident of Administration

For the Company

LETTER OF UNDERSTANDING#7
April 29th, 1997

M. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

N8W 471

Dear Sir:
RE: COFFEE BREAKS
In the Treffic Division the Company will continue the present

practice Of allowing employees 10 consume coffee during the
performance Of their duties.

In all other departments, the Company will allow employees
an opportunity consume coffee attheir work stations 1 the
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extent o 15 minutes during each half shift, although such 15
minutas may not be consecutive.

The practice of allowing employees to leave the property to
obtain coffes will be continued.

14
7 o D -
S, D ?ﬁvw
harlep’ J. O/Brien
ice-President of Administration

Tor the Company

LETTER OF UNDERSTANDING #8

April 29th, 1997

M. Phil Bennett
National Representative
CAW - Canada

2345 Gatrai Avenue
Windsor, Ontario

NEW 4J1

Dear Sir:
RE:B E ™ "PLANS

This letter will confirm the undertaking given 1 the Union
Negotiating Committee during our recent negotiations that in
the eventthat tte Company elects Dehange the carrier for the
benefits providing the semi-private plan, the drug plan, the
dental plan. the vision care and audio plan, the extended
health services plen, the out-of-ProvinCs coverage pian and
the medex plan, which change is provided forin Clause 20.04
(3), the Company will meet with the Union to verify that all
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tho coverages 10 be provided by the new carrier will be the
equivalent OF better than the coverages provided uader the
Green Shield Plans. In addition the Company agrees that it
will not provide any of the benefits presently provided by this
agreementthrough Blue Cross of Ontario.

N t o
2 ’ _> .
axles’ J. § oaarz
ic ssident of Adwinistration

ror the Company

LETTER OF UNDERSTANDING #9
April 29th, 1997

M, Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

N8W 471

Dear Sir:
RE: PART-TIME EMPLOYEES
This will confirm the undertaking given duting the recent

negotiations that all part-time employees wilt be given first
consideration in hiring for full-time posidons

% .7. 0 B
ioe Mom'. of Adnintstution

Por the C
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LETTER OF UNDERSTANDING #10
April 29th, 1997

Mr. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

NSW 4J1

Dear Sir:

RE: PARKING

This letter will confirm the undertaking given by the
Company during the recent negotations that the Company
will use its best efforts to retain on the plaza. a parking area
for bargaining unit employees.

t
iy D
22 a.’oangﬁ
{ce~Fresident of Administration

For the Company
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LETTER OF UNDERSTANDING #11
April 26th, 1997

M. Phil Bennett
National Representative
CAW - Canada

2345 Centrai Avenue
Windsor, Ontario

N8W 431

Dear Sir:
RE: UNDERSTANDING ON PAID ABSENCE DAYS

This will confirmthe understandings which have been agreed
to during our current negotiations with respect 1 the sched-
uling of “paid absence” days. “Paid absence” days may not be
used D cover absences due to illness or accident. “Paid
absence” days may be “tacked on” tovacations provided the
Company can adequately staff the shifts involved withoutthe
payment of overtime, but may not be “tacked on” to days off.
Subject tothe foregoing, where the employee wishes to use a
“paid absence” day for a casual absence he shall give notice
to the Company, and where seventy-two (72) hours’ notice
has been given 0 the Company the emAployee’Srequast fora
“paid absence™ day will be honoured. AU requests for “paid
absencs” days will be disposed Of by the Company.

5
.tg"D .
le J..%‘u . X
{oe-Freasident of Mmtnstration

Tor the Company

57



LETTER OF UNDERSTANDING #12
April 29th, 1997

Mr. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

N8W 4J1

Dear Sir;
RE: LD. CARDS
This wilt confirm the understanding given during the recent

negotiations that the Company will provide all employees
and all retirees with 1.D. cards bearing their photograph.

E ;F;nno T o
ice sident of Aduinlacration

For the Company
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LETTER OF UNDERSTANDING #13

April 20th, 1997

Mr. Phil Bennett
Neational Representative
CAW - Canada

2345 Central Avenue
‘Windsor, Ontatio

N8W 4J1

Dear 8ix:
RE: TRAINING OF PART-TIME GUARDS

In addition to the uses provided for part-time traffic guards
under theterms of the Collective Agresment, the Lhicn pro-
posad that all new part-time traffic guards when hired will
work one (1) full week, forty (40) hours, Monday through
Friday, solely for the purpose of proper instruction on the job
and dutiesof a traffic guard.

The part-time guard must werk with, and be instructed by, a
full-time guard or traffic Cyptain. The new part-time guard
will not be used for extra work or to cover any vacaney which
may arise 0N any shift during such forty (40) how training
period.

The actions OF the part-time guards after such training or
break-in period will not veflect, in any way, on the full-time
employees responsible for the training of a new part-time

E téa:l
e .u.wm ot Mliniuttation

FPor the Company
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LETTER OF UNDERSTANDING #14
April 26th, 1997

Mz. Phil Bennett
Natiarel Representative
CAW - Canada

2345 Centrai Avenue
Windsor, Ontario

N8W 431

Dear Sir:

RE: SEXUAL HARASSMENT

1. The Company and the Union recognize that sexual
harassment is an ualawful employment practice, and every
employee is entitled to employment free of sexual harass-
ment. Sexualharassmentis any conduct, conment, gestuse or
contact of a sexual nature that is likely to cause offence or
humiliation to any erployee or that might on reasonable
grounds be seen by an employee as placing a condition of &
sexual nature on such employee's employment or op his
opportunity for training ar promotion. Sexual harassment
shall be subject to appropriate discipline.

2. Sexual harassmentincludes, among other acts,
(@) Unnecessary touching or patting,

() Suggestive remarks or other verbal abuse of a sexual
nature,

(e Leering at a person’s body,
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(d} Compromising invitations, a
(e) Demands for sexual fevours.

3. Employee complaints will be handled with &ll possible
confidentiality. It is understood that in the case Of an alleged
sexual harassment the complainant involved can approach
either the Company General Manager a te Union Plant
Chairman.

4. The complaint will be Investigated promptly by a com-
mittee composed ofthe Company General Manager and the
Union Plant Chairman O their respective designates,

ice uacm-. of Adn:lni.st.ution

rox' thc

>)—th
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LETTER OF UNDERSTANDING #1§
April 2th.1997

M. Phil Bennett
National Representative
CAW - Canada

2345 Centrsl Avenue
Windsor, Ontario

N8W 451

Dear SI:
RE: TERMINATIONOF PART-TIMEEMPLOYEE

This Letter of Understanding will confirm the agreement
given by the Company to the Union during the negotiations
fora new collectiveagreementthat if a part-time employee i
terminated fOr cause, the Company will advise the Union in
writing OF the reasons for the termination.

V3 A .
' g
hariep’J. O/Bxjen
jce-¥fresident of Administration

For the Company
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LETTER OF UNDERSTANDING #16
April 291h, 1997

Mr. Phil Bennett
National Representatxve
CAW - Canada

2345 Central Avenue
Windsor, Ontario

NSW 4J1

Dear I
RE: APPRENTICE ELECTRICIAN PROGRAM

(1) The Company will institute, i conjunction with the
Ontario Minjstry of Education and Tralning, an apprentice-
ship training program for Electrician, The Apprentice
Electrician must be registered by contract under the Trades
Qualification and Apprenticeship Act, with the Ministry of
Skills Development, and subjectto al} the requirements of the
Ministry. The training program shall consist offive periods of
related training and work experience training of 1800 hours
foreach period,

(2) The position of the Apprentice Electrician shall be filled
by promotion within the classification of Tunne] Malntenance
Mechanics (Millwrights) and Maintenance Mechanic Helper
by seniority.

(3) If the Apprentice Electrician iS elready an employee Of
the Company he shall maintainas a red circle his then current
wage rate, and shall receive all general wage increases
received by the other employees in the bargaining unit, until
the wage rate form Apprentice Eloctriclan catches Up © his
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redcircled rate, and shall thereafter advance in accordance
with the wage schedule for the Apprentice Electrician. The
wage schedule for an Apprentice Electrician shall not be less
than the followingrates:

1st 1800 hours - not less than 55% of the journeymen’s
wage rate.

2nd 1800 hours- notless than 65% of the journeymen’s
wage rate.

3rd 1800 hours - not less than 75% of the journeymen's
wage rate.

4th 1800 hours- not less than 85% of the journeymen’s
wage rate.

5th 1800 hours - not less than 95% of the journeymen’s
wage rate.

(4) The Apprentice Electrician shall be subject t a proba-
tionary period of 500 hours. If not aceepted by the Company
during the probationary peried or if during the probationary
period he decides he does ot wish 10 remain in the appren-
ticeshipprogram, he may return D the classification in which
he was last previously employed prior to baving been accept-
el in the appreaticeship programwithout loss Of seniority.

(5) The Apprentice Electrician shall be credited with all
hoursworked in his apprenticeship program when he is work-
ing with the electrician on the same $iftor, if he is not work-
ing on the same shift with theelectrician, when he engaged
N electrical Work consistent with his training in the appren-
ticeship program. Every reasonable effort shall be made to
have the apprentice working with the electrician when they
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are working 0N the same shift. At other times he may be
required ©0do other work of which he is capable firan his pre-
viously employed classification and shall receive N0 credit in
his apprenticeship program for hours worked on such other
work, He shall be entitled 10 share in overtime in accordance
with the terms Of the collective agresment in his previously
employed classification, In working overtime with the elec-
trician Or overtime performing electrical work, the apprentice
shall recelve credit in his apprenticsship program for ordy the
actual hours worked.

(6) The Company shall have the autherity to discipline the
apprentice and to cance! the apprenticeship agreementof the

apprentice at any time forjust canse pertaining t his appren-
ticeship such as:

@ Tnbily ol

(b) Unsatisfactory work;
(¢) Lack of interest in his work or education;

(d) Failure to attend classes and/or failure to maintain g pass-
ing grade.

The apprentice agrees to0 abide by the decision oF the
Company. Before taking any action. the Company will meet
with a National Skilled Trades Representative to discuss the
decision, and shall give due considerationto his opinion. This
shall not limit the Company's right to discipline an apprentice
for just cause for matters not related to his training as an
apprentice.

(7) The apprentice May be laid off s an apprentics if a
reduction ofthe wark force is necessary, and may exercise his
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seniority in the classification in which he was last previously
employed prior © havingbeen accepted in the apprenticeship
Program.

(E) The Apprentice Electriciancommencing his apprentice-
ship training shail supply the necessary tools of the trade at
his own expense.

(9) Upon satisfactory eampletion of the apprenticeshippro-
gram under these standards the company shall request the
Director of Apprenticeshipto issue to the Apprentice a cer-
tificate Of apprenticeship as an electrician.

(10) Bvery apprenticeship agreement shall contain a clause
making these apprenticeship provisions a part of the agree-
ment with the sameeffect as if written therein.

st )
S ?/‘ - .
arley J, © Bﬁf
ice~-Fresident of Administration
For the Company
APPROVED BY THE tNION

Benne
National Representative
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LETTER OF UNDERSTANDING #17
April 29th, 1997

Mr. Phil Bsanett
National Represcntative
CAW - canada

2345 Central Avenue
‘Windsor, Ontario

N8W 411

Dear SU
RE: NEW TECHNOLOGY

The Company agrees that in the event that it inroduces any
new technology Which would affect the jobs of any employ-
ees it will notify the Union in advance. In addition if the
Company determines, after discussion with the union, that
there is e need O providetraining, it will provide such neces-
sary training at the cost Of the Company, to the sffected
employeeswho havethe basic kmowledge, shill and ability ©
ke trained S0 that When they are trained they are able D carry
ont the day to day operating and/or day to day maintenance
on such new systems and squipment, AU training provided by
the Company is to be done on the. basis of seniority and avail-
ability. Au employes invited by the Company to attend train-
ing on the employee’s off houss, which invitation i s accepted
by the employee, shall be compensated & the employee’s
straight time hourly rate for the period Of training.

1 R
- h .
clay’J. Oaktéh
ica sident of Administration
pany

ror the Con
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LETTER OF UNDERSTANDING#18
April 29th, 1997

Mr. Phil Bennett
National Representative
CAW - Canada

2345 Central Avenue
Windsor, Ontario

N8W 4]1

Dear SI-
RE. SHIFT SCHEDULES

This Letter of Understandingwill confirm the advice which
the Company has given to the Lhiion during the recent nego-
tlatlons that if the Union has suggestions for scheduling
ich produces a workable schedule which meets the
Compmy’s treffic patterns, which does not involve addition
al costs to the Company and whiih is notopen toabuseby the
employees concemed, the Company will discuss with the
Union the possible implementation of such suggestions.”

E %ﬂ‘ J.
ice .Lmt e! Administration

For the Cowpany
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LETTER OF UNDERSTANDING #19
April 29th, 1997

Mr. Phil Bennett

National Representative
CAW - Cznada

23435 Central Avenue
Windsor, Ontario N8W 431

Dear Sir:
RE: PAYMENT OF MEDICAL SLIPS/REPORTS

This Letter of Understanding will confirm the agreement
given by the Company 1 te Union during the negotiations
for a new collective agreement that the Company will contin-
ue its present poliey of paying for medical slips/reports in
accordance with the following Statement Of Policy, namely:

Company Currently Company Curvently
Pays Does Not Pay

Madical Slip/Reporis
Second medica) opinions Yes

Requests for additional Yes
medical information

Fit to retum Dwork NO
aceident/injury/pregnancy

Workers' Comp./LTD/STD

Inttial/supplementary forms

Retumn to work with/without No
restrictions



Company Currently  Company Currently
Pays

Dois Nol Pay
Medical Slip/Reports
Employeesabsent mom than No
3 days may haveto producs
a return to work slip
(Rules/Regulations)
Returnto work slip f an NO

smployee |s scheduled to work
aholiday and he doss not work,
must present a physician’s
letter to raceive holidey pay

ﬁ 3’ N tand
E %hnrlc J. 0 4">
ice-Fregident of Administration

For the Company
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ADDENDUMFOR MONEY ROOM EMPLOYEES

TO the Collective Agresment dated the 28th day of April,
1997

BETWEEN:

DETROIT AND CANADA TUNNEL CORPORATION,
(the “Company™)

-and-

CAW - CANADA,
(the “Union™)

THIS ADDENDUM covers the employees of the Company
enployed in the Money Room located on the Windsor Plaza,
Windsor, Ontario, hereinafler referred to as the “Money

* Room employees”.

AU provisions of the said Collective Agresment daed the
29th day of April, 1997, shall apply to the Money Room
employees, except as amended, deleted and waived by tho
terms of this Addendum.

The amendments, deletionsand variations of the Collective

Agreement applicable to the Money ROOM smployees are as
follows:

1. Article 2,01 - The recognition clause is varied to include
Money Room smployess. It is understood and agreed that the
inclusion in the bargaining unit of part-time Money Room
employees shall haw no effect on and shall ot vary the sta-
tus and position of part-time employees of the Company
employed else- where than in the Money Room.
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2. Atrticle 8 - This Article Sall not apply to the Money
Room employeesexcept as follows:

(@) Full-time Money Room employees in the employ of the
Company on November 20th, 1396, have bs¢n added 1 the
senlority list on an “endsailed” basis, ek is they have been
added at the end of the senicrity list as of November 20th,
1996, They shall have date of entry senlotity, that is their
seniority date shall be the 20th day of November, 1996, and
they shall accrue seniority on the senlority list thereafter. All
persons hired by the Company into the bargaining unit after
the 20th day of November, 1996, will be added to the senior-
ity list after the said full-timeMoney Room employees. Part-
time Money Room employees shall not have seniority.

(b) The Money Room shall be 2 new department under
Avrticle 8.03.

(¢} Money ROOM employess shall not be transferred to any
other department, nor shall employees not employed in the
Money Room be transferred into the Money Room.

(8) Within the Money Room, Articles 8.01, 8.02, 8,05, 8.06,
8.07, 8.08 and 8,09 shall apply to Money Room employees.

(e) Money Room employees shall not be eatitled to apply on
a lob Posting uader Article 8.10 for any job outside the
Money Room, nor shall they be eatitled to assert their ssnlor-
ity for tae purposes of layoff and recall under Articles 8.12
and 8,13, outside the Money Room, except that in the event
of the permanent closure a- discontinuance Of the operations
of the Money Room, fullineMoney Room employess shall
be entitled to assert their seniordty under Articles 8.10, 8.12
and 8.13, outside the Money Room, Employees notemployed
in the Money Room shall not be entitled to apply on a Job
Posting under Article 8.10 for any job inside the Money
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Room nor shall they be entitled D assert theirseniority for the
purposes of layoff and recall under Axticles 8,12 and 8.13
within the Money Room.

® Avrticle 8.16¢a) shall be varied 1 provide that the werk
week of a full-time Money Roam employeevill be forty (40)
hours. However, this shall not be construed as a guarantee of
forty (AD)hows’ work. Paittite Money Room employees
shall be scheduled as required. The Company shall aot be
required D equalize the hours worked, including overtime
hours, among the past-time Money Room employees. Full
time employees will be offered ail available overtime hours
before such overtime hours are offered t part-time employ-
ees,

3. Article 10.06 shall apply © full-time Money Room

employess exoept that only ome employes in the Moy
Roam department may be absent on vacationat any one time.

4, Asticle 12 shall not apply 1 Money Room smployses,

5. Article 13,03 shall apply 1 part-time Money Room
employees. In addition, with the consemt of the Money Room
employees, the Company may substitute another day K one
of the named holidays, which Shall be deemed to be the paid
holiday for the purposes Of the collective agreement. The
Union will be advised before the day vhich is substituted for
one of the named holidays.

6. Article 13.01 does not apply to Money ROOM employess.
In particular, the layoff of employees in the Mongy Room
will not prevent the use of part-time employses outsids the
Money Room. However, there will be no hiring of part-time
employees within the Monsy ROOM if full-time employees
within tho Money Room are lald off, assuming the full-time
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employees within the Moy Room are willing to work.
Avrticle 13,02 does not apply 1 sons and daughters of Money
Room employeeswith respect to the hiring of part-time help
in the Money Room.

7, Articles 16.01, 18.01, 18.02, 18.03, 18.04, 18.05,
18.06(g) and 20.04 shall not apply to part-time Money Room
employees.

8. Article 20,02 shall not apply to Money RoOm employees.
The following shall apply to the operation of the Money
Room:

“Disabled employees within the Money Room will be given
preference in assigning them to other duties within the
Money Room such as they may be able to perform and for
whichthey are qualified.”

9. Article 20.06 shall not apply to Money Room employees.
However, aii Money Room employees shall be supplied with
safety shoes ($90.00 annually) far each contract yar unless
the same are damaged on the Company premises. The
Company agrees it will msst with the Union and theemploy-
ees to discuss the supply of a form of uniform, which if
acoepted will be mandatory,

10, Article 20.11 only applies to part-time Money Room
employees for days on which such pat=time employse is
scheduled to work.

11, Article 20,13 shall notapply to Mgy Room employess.

The following shall apply to the operation of the Money
Room:
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“It is understood and agreed that the Company may have m e
supervisor in the Money Room who may perform work
which fa the same as that regularly performedby members of
the bargaining unit in the Money Room. Other salaried per-
sonnel will not do work performed by members of thé bar-
gaining unitin the Money ROOM except;

@ inthe case of instructional work,
b 1 check on operational equipment problems,

(¢) in the case of the casual absence of a Money Room
employes during a shift,

{d) in the case Of emetgencies,

(eJ whendelayshave oceurred in the timely deposit of mon-
eys due 1 mechanical troubles, absence of Money Room
employees, or over a long weekend, so long as no Moey
Room employee thereby loses any regulatly scheduled hours
of work, and declines any overtime hours which would rem-
edy the Way.

AU hours of work mast be offered 1o all full time cmployees
and part-time employees IN the Money Room before such
other salaried employeeswork in the Money Room under the
provisions of this sub-article o

12. Article 20.18 shall not apply © part-tines Money Room
employees.

13. Avrticle 24.01 shall not apply to part-time Mouney Room

employees except as required by the Pension Benefit
Standards Act.

75

g0



14, Appendix “A” shall not apply to part-time Money Room
employees.

15. An acting supervisor appointed by the Company to cover
vacations, sick leave or other absences of the Working
Supervisor in the Money Room shall receive an additional
$1.25 per hour during the appointed peried. The Working
Supervisor is a management position.”

IN WITNESS WHEREOF the parties hereto have executed
this Addendum this 11th day of June, 1997.

DETROIT AND CANADA CAW ~ CANADA
TUNNEL CORPORATION

i WO
eprasantaty
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