
AGREEMENT 

Between 

DETROIT AND CANADA 
TUNNEL CORPORATION 

Detroit, Michigan 

- and - 
NATIONAL AUTOMOBILE 

AEROSPACE AND TRANSPORTATION 
AND GENERAL WORKERS 

UNION OF CANADA 
(C.A.W. - CANADA) 

AND ITS LOCAL 195 

Windsor, Ontario 

June 11,1997 
J 



INDEX 
BY SUBJECTS 

AGREEME" DATED APRIL 29,1997 

6.01 
6.02 

20.10 
20.wwd) 

8.03 
20.02 
16.01 
17.01 
15.01 
27.01 
21.01 
5.05 
8.09 
18.01 

pw 
IO 

6 
34 
11 

20 
15 
14 
31 
32 
36 
3 
4 
32 
53 

4 
4 
43 

34 
28 
8 

28 
23 
24 
23 
41 
98 
4 
10 
25 



20.10 34 
20.04(1) 28 

20.04(2) 31 
7.01 5 
22.01 38 
8.11 12 
9.01 16 
9.03 17 

N.WXb) 28 
45 

8.16 15 
!lO.OS(a) 31 

20.03 28 
20.11 35 
8.12 13 

8.07 IO 
20.MfC) 32 
2Q.W) 28 

3.01 2 
8.06 10 
20.08 34 
19.01 21 
4.01 3 

71 
8.10 11 
16.01 23 
8.14 14 

~*04<1Md 29 
18.01 24 
18.06 26 

iO.l8(a)(b~c)(d) 37 
21.01 35 
9.01 16 
20.14 36 
13.01 21 
24.01 39 

20.03 28 

3 



17.02 

8.10 
23.01 
8.01 

8.17 
1 .O1 
12.01 

8.13, 8.14 
2.01 
8.12 

20.13 
6.01 

2O.W(2Xa) 
#).I6 

20.0(8)  
14.01 
22.02 
2zM3 

8.03 
8.09 
8.06 

8.04 
20.17 
8.1s 
6.01 
a02 
8.04 
27.01 
20.01 
m.15 

8.04 
B.11 

24 

11 
39 

,, 7 
I .  

15 
1 
21 
14 
2 
13 
35 
4 
36 
36 
31 
P 
38 
39 

8 
10 
10 

a 
36 
14 
4 
4 
8 
41 
21 
36 

8 
12 
32 
4 
S 

Y 



5.01 
6.05 
8.10 

10.01 - 10.04 
10.09 

2Q.WW) 
20.11 
8.16 
20.12 - 

No. 1 Re h g  and Acobol Abues 
No. 2 Re ltaffils Dividon Uaif0mu 

No.4 Re PaychDqua, 
No.5 Re UadsnilOngmDeh’oilindWhdWr 

Vantihion Buildings 
No. 6 Re Brrsavement LCpVe 
No.7 Re CoffaSBreaks 
N a 6  Re BemûtPlans 

No. 10 Re P w  
No. 11 Rs * on Paid Ab8eace Day: 
No. 12 Re 1.D.C.rdo 
NO. I3 Re lhlnipg d P a - T i m e  ChiSrQ 
No. 14 Re S~Ul l€h~SuaSn i  
No. 15 Re ’Itrminah ‘om of put=IIms I3nlpîoycc 
No. 16 Re Apprentice ElGCaician Rcprcun 
No. 17 Re New ïixhaolagy 
No. 18 Re SMpiSchedules 
No. 19 Re Payment of Medlcal SUpslRcpmts 

NO, 3 Re  DU!^ of PW-lÏhU S U H ~  

NO. 9 Re Part-TimeBmpl~yceP 

3 
10 
11 
18 

20 
29 
35 
15 
35 

46 
47 
49 
so 
51 

52 
53 
54 
55 
56 
51 
58 
59 
60 
62 
63 
67 
68 
69 



A G R E E  MENT 

.antered hm as of the 29th day of April, 1997. 

BY AND BETWEEN: 

DETROIT & CANADA “ N E L  
CORPORATION, of Detrait, Michigan, a 
Michigan C m p o ~ o n ,  on tehaif of its whol- 
ly owned subsidiary The Detroit and Windsor 
Subwny Company, of Windem, Oatano, a 
Canadian “poration hareinahet referred to 
lis the ‘TQMPANP 

-and- 

NATIONAL AUTOMOBILE, AEROSPACE, 
TRANSPORTATION AM) GENERAL 
WORKERS UNION OF CANADA 
(CAW. - CANADA) AND lTS MICAL 
195, h d b  m k d  to aa &e i(uMoIiJ’ 

W I T N E S S E T B :  

rmRposE 

1.01 The general purpose of this cigrecment is to establish 
and &n collective bargaining relations benvan the 
conipany and its employees, and to provide machinery for 
the pmmpt and equitable disposltiOn of grievanocrs and to 
establish and maintain satisfactory working conditions. 



RECOGNITION - EXCLUSIONS 

2.01 The Company recognizes National Automobile., 
Aerospace, Transportation and &nerai Worlcers Union of 
Canada (C.A.W. -Canada) as the exclusive tepreswtatve of 
aii employees of the Company on the Canadian payroil who 
am paid in capadlm funds, exdoding supervisory officialr, 
for the purpose of coilective barpaining in mpbct to wages, 
hours and all other conditions of emplopuent, 

2û2 The Compapy will (unleas dhorwise rsquited by law) 
negotiate at all times ncoassaiy in the manner pvidcd hem- 
in, with the chom d t e d  reprsetnteriVe dita employcos 

88 to wages, hours, working conditions, diecrimination and 
dismissals. 

LOCAL 195 

3.û1 'Ihe National Union a p e s  that Lacal 195, National 
Automobile, Aempacs, ?tanspoaatioo and ûeneral WopI<pQs 
Union of C d  (C.A.W. - Caaada), (herein& calid the 
'zocat") is a brancb tbmf, cbartaicd by and in good stand- 
ing with it and acknowiedges its iaaponsibiiity to the 
Company for the acta of the Lnoal, its ofncerp, qmia and 
iep~paaatraves peaaining to this agreement na hilly BB though 
such racts w m  ita own m. (The National Union raprsssnts 
thnt the mmbmhip of said imai haa duiy raüfied this agnc- 
ment and aurhorizcd ita execudon by the Nationel Union). 

for the purpose of detexmining my disputes which may atiee 
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MANAGENENT'S RIGETS 

4.M The management of the Company and the dirsction of 
the working fme, including the right to Illre, swpcnd, trans- 
fer, promote, discharge or discipline for just cause, and to 
maintain discipline and efficiency among it8 unployas, and 
the right to detexmine the extent to which the Company's 
business shall be caducte$, is vested exclusively in the 
Company, except as othenvise expressly provided herein. 
The Compsny shall have the right to assign Uie work, deter- 
mine Che shifts. assign employees to the respective shifts and 
msfcr employees regularly assigned to a job ciasgification 
to work in other job classifications. Such dghts shall not be 
fnconriiatwt with the provisions of thin sgnsment and shall 
not b w d  to limit M resuict the rights of employees hersin 
pr0Vilkd. 

UNION 

5.01 As a condition of employment, aii  empîoyœs mvcreù 
by this rigreemair, both prasent empioyecs and new employ- 
œs, shall be and m& god standing mcmben of the 
union. 

b.02 Any ampioyec not a m c m k  oft& Union 011 the e&- 
tive âate of this paragraph shall become such member not 
later than the W e &  day following such effective daie. Any 
employw hirad OD LX after anch siktive date shall become 
such a member on the thitticth day following the be-g of 
his empioyment 

5.00 Iht Company WU deduct from the wages of empioy- 
ess, inidation fees snd periodic Union dues 88 the s a m  
become due. n i e  plnsridal Sccntary of Local 195, C.A.W. 
will mnwt the Company foiiowiag execution of this agrae. 
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ment to workout with the Company the pmcedurea to be used 
for deducting initiation fees from employees. 

5.04 Au such deductions shall be made during the fust pay 
period of each month. 

5.05 AU suoh sums deducted, tog- with a mord of those 
Wrn whom deductions have been ma&, shall be forwarded 
to the Secmtary-Treasurer of Local 195, C.A.W., not later 
&an ten (10) calendar days after the pay day on which such 
deductions were made. Whom the Company bas not deduct- 
ed from an employee it will indicate on the record the mson 
for the non-deduction. The Company will add to T-4 slips the 
statement of Union dues. The Compmy will forward to the 
Nadonal office of the CAW. qunrtetly a lint ofthe names and 
addresses of the empioyees. 

REPRESENTATION 

6.M Thc employees shall be mpreeeiited by a Union cam- 
mitte% ofthe chairman, secntary and two stewards, who shall 
be elected by the employees. The Udon committw will be 
allowed reasonable time to do Union business &sing out of 
the administration of the collective agresmept while on rhe 
pmpmy without loss of pay. 

6.02 The Company agrm that no employcc will be laid off 
as a result of the coneacting out by the Company of work 
n o d y  done by member8 of the bargaining unit. 

6.03 The Company wi l l  pay the Union Committee. no 
&reater thau Pour (4) in number, whüe negotiating with the 
Company for the renewat of this Agmmmt their mguiar 
wegss for time spent in d g s  with the Company up ta a 
maximum of fopry (40) houn for each member of the Union 
commitlee. 
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6.04 The Company will provide to the Union an office in the 
new oonshuction on the ïùnncl Plaza with a telephone for 
local calla of the same security as the management and supst- 
visors’ teIophones. 

GRIEVANCE PROCEDURE 

7.01 An employee having a gtievance shalt present it to his 
steward in writing, who ehdl take it up with his immediate 
supervisor. It shiill k optional to the Company to decline to 
consitter any grievance the aiieged Circumstaaces of which 
originated or o c c d  mon than five (5) days, exclusive of 
Saturdays, Sundays and paid holidays, prior to its prosanta- 
tion or five (5) such days from the time the employee or tht 
Union kcame awam or should have become awmn of such 
occwmncc. The immdiatc Supervisor shall dcal with the 
wiineii grievance and render his decision thenon in writing 
within two (2) days, exclusive of Saturdays, Sundays and 
paid holidays, following the day upon which he w i v e d  the 
ht tcn  grievance. if 011 empbyee is called in before his shift 
or held over aftcc the wnclusion of his shift for a disciplinary 
meeting, the Company will pay such employes at his straight 
time rate for the time spent by the employee for such m&ng 
behe or after his shif t  

7.02 if the grievance is not adjusted satisfaCtaiily by said 
supedsor and the stowad, it shall be taken up by the Union 
committee and management at the uext meeting betwscm the 
Managemeat.and the Union conamiaee, provided that the 
union coIpIIIl#cB shall have given tbe Management nori5ca- 
tion m writing of the full details of said grievance at least 
twenty-four hours prior to said meting. Mamgetnaut’s deci- 
sion shall be r a i d e d  in Wniing to îhe chakmrm ofthe Union 
conunittee not later han t h  (3) days, cxclusiw of 
Saturdays, Sundays and paid holidays. afm the holding of the 
mesting. 
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7.03 Grievances which carmot be satisfactorily settled as 
hemin provided shall be reviewed jointly by mpreMntativts 
of the nationai Union and senior Management 
Managomnl's decision shall be mndemd h writing to the 
Chaimran of the mmmittce not kiter than five (5) days, exclu- 
sive of Saturdays, Sundays a d  paid holidays, rdiur the joint 
mvlew by representatives of the National Unicm and senlor 
Managenmat. 

7.04 If an employee's grievance is that he has been uqjustîy 
dealt wlth or unjustly discbargers îhe consMeration of his 
grievance may include not only the merit8 of the caw, but 
ais0 what, if any, c o m p a t i o n  shall be paid for tbc time lost 
in the everit his minste!emnt is upon. 

7.05 ûricvances which arc wt aatisfaolonl ' y sMtlcd aftsr the 
devance procedure has been exhausted may be refend to 
tm arbitrator, whose doCieion shall be final and binding, pm- 
viding the party desiring to proceed to arbitration gives to the 
other p a y  notict of such desire ten (10) days, exclusive of 
Satardays, Sundays and paid holidays, after d p t  of the 
decision rendered at or following thc joint mview by mior 
Management and the Nationai Union. If the paties canaot 
agne oa an arbimr, thc appohîment shall be made by the 
Mlni3terofLebowfol~caaada. 

7.06 Ari arbitrstor SM 001 dta, add ta, SU- Rom, mod- 
ify or amend any ptut ofthis agreement, hsshaii, howcva, in 
respect of a @vancc involving apenaity, be entiticd to mod- 
ify or set aside such penalty as in tûe @on of the aratrator 
is just and equitable. 
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7.07 The following, speciai praadun shall be applicable to a 
grievance alleging imptoper dischargt of an employee and/or 
smpension of an employee: 

(a) A discharged or suspended employee may prcscnt UE 
grievance in wiiiing to the Labour Relations Representative 
through the Chairman of the CmnminGG wlthii three (3) daya, 
excluding Saturdays, Sundays and paid holidays, of the dis- 
charge or suspension and the Company will rçndtr ita deci- 
sion within two (2) daye, excluding Sahudayq Sundays and 
paid holidays. a f t c I d p t  dthc grievance. IftM decimion of 
the Compeay is not acceptable to the Union such deciaiun 
may themupon be referred to rn arbihator in tbe manner pro- 
vided in paragraph 7.05 whom jurisdiction wiïi be nstrfcted 
as provided in paragraph 7.05. 

0) The C m p a u y  agnas to notify in writing the cldrma, 
or fabis absence tbc Seoretery 89 Acting chaimian, or in the 
absence of both the Chairman and the Secremy, the member 
of the Union COmrmttec a8 &Bed in Article 6.01 who the 
Company has been notified in writing is the Acting 
chaimian, whenever an employet is dischugsd, wbicb 
notice shall include a inid rtatcmtnt of the grounds for such 
dieohtgle. The Chairman, or in bis absenee the Storstciry as 
Acting Chairman, or In tba absonce of both the chakman and 
ths Secratary, the mambcu of the Union cwÿnluee as defined 
m Article 6.01 who the COLUPMY has bcen noüfied in writing 
is the Acting chaimuui, togethsr with mother mmbm of uie 

charge if thc employee is discharged on the pnmises. 
said UOiOn C d W  Shall be prsSent at the lk Of dis- 

s m o m  
8.01 New employees shall be «>nsidesed LU pmlmrlomy 
employees for thc first nioery (90) calendar days. 
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802 After ninety (90) calendar &y3 in a twelve (12) month 
period an empioyee acqnirss Seaionty and bis i111111c shall be 
placcd on the aenionty list as of h i s  date of hiie. 

&O3 Employees will q u i n  dcpartmeat seniority 88 of the 
date of entrance into the deprutment. "be departments am as 
follows: 

M C  

Toll 
MhtCllaIlC0 
awe  
Janitors 
Labour 
Money Room 

8.04 In transfwring employees from me department to 

deparment will be given the pnfemnœ for such traosfere, 
and if no employees in tbe department wish to cxedsa îhis 
p h n c e ,  the employme with the leart seniority in the 

graph 8.10, end exœpt that in tsmporary trarisfeus fmm the 
Traffic Depattment to the Toll Depiutment tbs 0mpioycaS 
with the gnataat Company senioiity will be given preference. 
Labomm with ths grentest Company seniority wiü be given 
preference in filling the tempomy vacancies in the Thflic 
Depa<tmsnt. 

Where an emplm exercise his oenicnty to t c m p d y  
transfer fram one depmmcnt to motber to fill a t 8 q x m y  
vacancy c d  ôy the vacstiom of an employee, such trans- 

for the period of the vacation even though such vncmncy msy 
be extended by circumsuinccs arising duri118 the veoetioti 
which extends the absence of &e abm employee beyond ths 

a n o w  thc emp10yee~ with tbe greatsst seniority in the 

dspertmentwlllbc~~~dexoeptaaprwinlsdforinpara- 

f&g 0mpioY.s shall be q u i d  to iill that vacancy only 

vacationpsiiod. 



Wluxe an employee excrcim his senionity to tempomtily 
-fer from one departmeiit to another to filî a vucancy 
mused by my circumstanws other than vacation, such trans- 
ferring empioyza shall be required to fill the vacancy for the 
period during which the vacancy exicits or for a period of nix 
(a) months, whichever period is the lesser. 

These above two panigrapho do not apply to an employee 
with the least ssnioiity who is tranafeprsd by the Company. 
However, whem an employw has bean @ansferred ôy the 
Company and has fiiied the vscancy for a period of six (6) 
montbs, then at the expixy of the said six (6) month period an 
employee with p a t e r  seniority who would bave been given 
preference to fill the d g h d  vacancy if he haci asked may 
exercise hi8 grCater seniority to fiii the V~CMCY for the next 
pe.riod of six (6) months ox less if the temporary vaoancy 
mes to exist In addition if at the expiry of the said six (6) 
month period the omployce wbo bad tbe luut seniority in the 
depaamsnt and had bœn assigned by the Company i s  no 
longerthaemployecwiththaleastaenioritymthedsparnnsnt 
from wMcb he was transfusxrad, he my, if he chooses, eica to 
return to bis re+ job ancl be replaced by the employee who 
then hae the loat seniority in the deparment imm which he 

months is to run from the date of the original trmsfcr. 

Any employee who is transfaad mto a vacent job mated by 
vacation or iilncas will be rcquind to work on tho sama shift 
of the employee whose job he is asngied to. 

All new employcm hircd in the Traffic Depiiitmsnt must bave 
the abilif/ to leam &e dudes of a toll: coliector and be abia 
and wiw to accept a temponrv transfer into the Toll 

waa trans-. The ealculatlan of tk period of six (6) 

Department in BccofdBtl<# with thia ClanSc. 
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Vacancies in tbc Toll Department caused by vacation or iil- 
ness wiil be first fiiled by quaiifled personnel from the Traffic 
Dopartmont. If necessary the vacancies will be filled by qual- 
ifEd personnel in the Labour Department. 

8.05 The Union  office^^ BS specifled in paragraph 6.01 will 
head the seniority iiet solely for the pupae of providing rep- 
mentation at all times. 

S M  Seniority wiii  be forfeited if: (a) the employee quits; 
fi) he is discharged for cause; (c) he has beem laid off for a 
period of five (5) years. 

û.07 Employees may be granted a leave of abwuce for good 
ause not to exwed six (6) months, when recommended by 
the Union and approved by the Compmy, without .nectiag 
their seniority. Extensions of such leave may be grated if 
agreed to between the Union and the Compeny. 

8.08 An employee selected b a Union position or eleded by 
the Union to do work which takes him from bis employamnt 
with the Company shall. upon the written nqwst of the 
Union, receive a tempomy leave of absence for the period of 
his wrvico for the Union, aod upcm hi8 rsturii shall be b- 
employed at the work he left if available or on a simüar job 
to that in which he was engaged immadlately prior to his 
lcave of absence. Appücation for such laave of absence shall 
be made and grunted yeariY. 

8.09 Any employee selected by the Company to fill an 
excluded position, shall have rhrse months in which to satis- 
f y  hinueif and the Company of his  fitness, at the end ofwhich 
tune, if he does not mnain in ths excluded position, he shall 
be returned to the Onginai position without lose of seniority. 
In the went, however, thai he continues in the excluded posi- 
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tim beyond the thrae month pend, his s d d t y  d l  be 
frozsn as to the date an which he first entercd upon the duties 
of the excluded position and he shall not accNc hutha 
seniority until be reh~as to a pogition in the bargaining unit. 
Any employee bdng traaisferred to an excluded posidoii h e r  
the effcciive date of this rypamont shaii not rstum to a posi- 
tion in the bargainhg unit after me year in the ancîuded posi- 
tion if as a result of his ietum another employca in the bar- 
gaining unit would be laid off. 

JOB POSTING 

8.10 ( a ) h n  new jobs arc created or vacancies occur for 
promotion to bmdr paid jobs or to bmet jobs at the same rate 
of pay, they shall be pted by Management on the bulletin 
boards for five (5) days. Notwithstaadiog mything la this 
Article 8 to the contrary, employees in tht classifications of 
h a c  captain, toll collector, trafec guard, garage mechanic’s 
helper and janitor shall be entiticd to appiy on a job posting 
for a laboursr aa vBCBPC~OB occur which the Company wishes 

fied an a labourer thc appointment shall be permanent at once, 
with no period of dme during which the empIoyee may 
decide if he wishes to etay m the job. ifthe ~ o ~ s f u i  appli- 
cant has wt pmbusly been clessincd es a laboum he shall 
have a period of thirty (30) ciltndat days to dacide if he. wish- 
es to stay on the job and the Company hap thirty (30) caten- 
dar days to decide wbether or not tâcy desire to malrt the 
appointment pannaneut. 

(b) The employee with the gieateot peniOrity who has appfied 
in writiq to MI supefirior UnOuBh his Union rspreaentiitive 
will be given the job provided he has the ability to p a f a m  
the services muhed. if en enqiloyeo is on vacadon when the 
Alliap of a vacancy is posted, he will be conaiderad to hrve 

11 
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bid for the fob. Nothing in this paragraph coiitaincd shall be 
deemed to cut off the right of any emplow having gceam 
seniority to present a grievance. 

(c) When new jobs are created in any departmcnt or vacaacies 
=cur in any depiutmeat, employees in such depanment 
should be moved up by dapsrtmeatai seniority and the last 
vacancy shall be fdled in accordance with Section 8.lqa) of 
this agrement, provided there BIE ernpioyccs in the depart- 
ment with the ability to fill such vacaucies. An employoe 
leaving on vacation may file a notice in writing with the 
Company that he intends to bid for a particular job if that job 
is posted during bis vacation period, and i ~ c h  notics will be 
tocognieed as his application for the job If the job is posted 
during hie absence. 

(d) When an employee bids on a new job or to fili a vacancy 
or for promotion to a better paid job and is assigned to such 
job by maon of his bid, ouch employea will have a paiad of 
sixty (60) days to dedde if he wishes to shy on the job and 
the Company has sixty (60) days to decide whether or not 
they desire to make the appohhœnt psrmanear pm4de.d. 
however, that if the employee hae been pmvioudy empioyed 
in that depaamcnt for a total of over thiay (30) days within 
the pmvim thra (3) years, the pericd shall be fiffetn (15) 
days. if the assignment Is tecmiaated by either of the puties 
within the applicable period euch employee will go back to 
his old job without loss of seniority in hie department. 

8.U When an employee is transfemd 01 hind as a Tunnel 
Maintenance Mcohanios’ Helpor, his siarthg rata will bs 
spedned in the conttacr at the dats of tranaftl: or employ- 
mant A vacaacy for the ’Iiinncl Meintename Mwbanics’ 
Helper wiii be posted and appiiCants will be rcquind to give 
a mume of their prior work, schooling or rraining experience 

I2 



consistent with the qualifications for the job. The firet n i x  (6) 
months on the job will bs cons idd  a trial period and an 
employee must by the expiry of such six (6) month period 
exhibit a potential ability to become a Tunnel Maintdance 
Mecbsmic (Millwright). If the supervisor in eonjunction with 
tbe Union cornminee, reaches the conclusion tbat the employ- 
ea has not exhibited such poteotial within the add six mnth 
period, the employee shall be returned to his former job. In 
additian, if the employee during soch six (6) month period 
decide8 he doss not dah to stay on the job, he shall be 
nnvnsd to his fonner job. At the end of thc first and seccmd 
year on the job tho omployee will recafve a ten cent (l&) per 
how lncrwe in each of those two yearr automatically. If a 
vacancy o c c m  in the Tunnel Maintenance Mechanic 
(Millwright) classification, the Senior ~ M C I  Maintenance 
Mechanics' Helper will receive the job d m n t  with the 
provisions of paraet.aph 8.10. 

LAY-OFFAND RECALL 

8.12 (a) Should it become necessary to b v c  a reduction of 
employeca in any deparhnent by the Company, ths most 
junior employes or employees shall be the firat to be trans- 
ferred OT laid off as In paragraph (b] below. 

@) "be employee. so a&ctcd shall exodm his company 
snidty and displace the employee with least company 
smtDriry %n any depamcnt pmddcd he is ableto dothe WO& 
ob the employee displaced. 

(c) Employees who have becn laid off fmm my departmmt 
or transferred from aa4paament due to lackof work slun be 
entitled to mall to that dopartmeat when the employer again 
adds to the number of employees t h d n  providing the recall 
takas place withln six (a) calendar months of the layoff or 
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transfer, hid off cmpioycas so r s s t d  not b be considexed 
BB pmbationary. "hose laid off or aansfemd in such case 
shall be restored to the depattmmt according to their wniori- 
ty therein. No employee shall be bired by the Company until 
each laid off empbyw entitled to recall in the deparment 
mncenmi who is able to do the work has been given an 
oppoaunity to m m  to work. 

(d) The Company will give the baigainhg cOmmtttce thirty 
(30) days' notice of the elimination of a@, classificadoa or 
depamdent. 

8.U Empioytcs win be recalled in thc nvttst order in which 
they WQC laid off. 

8.14 Employees laid off muet maintah on record with the 
Cornpmy their comct mailing addnsses. Bmployœs wiii be 
called back to service in their senioricy order accordhg to the 
foilowing procedure: The Company wiii advise each laid off 
empîoyœ to be recalled by rc$etercd mail, mturn d p t  
rqwstcd, to the addxws on the Company d. A laid On 
empioya ncsjving notice of recall shall within Am (5) days 
notify the compriny of his inîemtim to ntum to work by rag- 
i d  mail, raturn receipt requested A laid off employee 
faüing to rply as afomaid. win forfeit his seniority righie 
and bs considsrcd out of service unless he supplies a mu011 
satisfactory to the Company and the Union for failure to do 
SO. 

WORKWEEK, WAGESANDScaEDuLING 

8.15 The Company alpeso that stabiiity in shift schedules is 
adwirnble objwtive, thst cbmgss in posted whedulei should 
be kept ta a minimum and connned to unusual circutnstancss. 
No change jn a posted schedule will be made within twenty- 
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four (24) hours of the time be cbange is to ocçur without the 
agracpnont of the union. Hmergcncy situstions will be dis- 
cussed with the Unlm committee, and by mutual agreement 
such chruiges may be mnde, and mutuai agntment will n,y be 
unreasonsbly withheld The Company agrees to makc ekry 
effort to give employees affected the gnatcst passible amount 
of advauce notice of a schedule change. Li tbe Maintenance 
Divfsitm UIG Company will post a running schedule mvcring 
a psi& of at least thm (3) weeks. 

6.16 (a) The work week of all employees will be fody (40) 
hours. Howew, this shan not be construed as a guarantee of 
forty (4) hours’ work. 

(b) Ail employees, except part-time employees, called to 
work on their days off, will ieceive a minimum of four (4) 
hours’ work at time aod Onnhalf or wüi receive a miuimum 
of four (4) hours at double time, as provided in Clause 
18.06(0) and (d). The Company agress to make every effort 
to schedule shifts at least twelve (12) horn apart, and if 011 
employee is asked to and does rsturn to work before the expi- 
ration of hvdve (12) hours after he last worked he shall 

twelve (12) hour period except where the return is q u i d  
because of vacations or siclmeas. 

8.17 The Company a g m s  to maintain the oohsduie of estab 
lished h l y  ratm as set forth in Appendix “A” attached 
htnto and made a part of this agrœmmt, except Uiat p b a -  
tionafy employees will not receive the full established rate 
under any classification until they have completed one hun- 
dnxl and twenty (120) days of empIayment. Probationary 
employees wiü na ive  aevmîy-five cents (7%) l a s  than the 
estabfished rate for Wu ciassificatim, together with the 
wetd-living rrllowanai then in tntct, fDr the nrst sixty (60) 

W ~ V C  time mid on~-half fbr work p&W& within such 

IS 



calendar days of employment, fifty cent8 (SOC) less than the 
established rate for tbev classifications together with the 
cost-of-iiving allowance then in effect, for the next thirty (30) 

than the established rate for their olassifications, together 
with cost-of-iiving allowance theu in effect, for the next tbir- 
iy (30) calendar days of empioymsatt and they will receive 
full rate for theit classifications on the 121st caiandar day of 
employment. nie Company agms to notify one of the 
Union’s stewarde, in writing, of tho stiuting rates at which all 
new employees are hired, such notice to be given within tlme 
days of the date of hiring. 

calendm days of 6mp1OylllCUh twenty-five CmtS (2%) less 

PAïD IIOLLDAYS 

9.01 W employees under thiri cwtract will remive foutcm 
(14) paid holidays, as follows: 

New Year’s Day 

Baster Sunday Victoria Day 
F&fs Day Canada Day 

Febnuuy 14 (Valentine’s Day) 
St. Patrick’s Day Good mday 

Civic Holiday Labourday 
Tbsnksglvlng Day Ramsmbrsnce Day 

Boxing Day chnstmui Day 

Provided, however, that if at any time during the term of this 
Agreement, with the excepdon of Heritage Day, any other 
holiday is pioclallnsd 88 a stahitory holiday,  th^ Company 
and the Union will agree on th0 deletion ofone of the afore- 
said paid holidays so that the Compmy ia only obliged to pay 
for fourteen (14) paid holiday8 for each year of this 
Agreement, with the exception of Heritege Day if so pro- 
claimed. 
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9.02 Eight hours will be considend 88 a full day’s pay; if an 
employee is assigned to work on any of these holidays, he 
will d v e  one and one-half times his straight time pay for 
hours worked in addition to the above hoüday My. An 
em.ploya, not scheduled to work on a holiday, who Is never- 
theless called in to and does work the holiday, will meive 
double his straight time pay for how worked la addition to 
his holiday pay. 

9.m An empioyee will receive holiday pay if: 

(a) he has completed thuty (30) days of employment, bas 
bccn entitled to wages for at least tlflean (15) days during the 
thirty (30) calendar days immsdiaoely preceding the holiday, 
and did rspa~r for work on the holiàay if schcduied, 

@) if he is on vacation; 

(c) if he ia off on an illnoss or accident of sixty (60) days or 
less encompassing theholiday and provides a phyoician’s W- 
ter authcnticating the illness or accident; OT 

(d) the holiday o c c w  wMe he is abmt from work for a 
period of Sÿr (6) months or lass on a compensable (under 
Workers’ Compensation) InJury. 

9.M With mpect to rate of pay for paid holidays, where an 
employee is Bliing in frmn ono clapsiflcatiw to another dur- 
ing vacritons or for other cause for a period of at Loabt one 
complate pay period, the paid holiday will be made on the 
h i e  ofthe highcc ofthe rate of pay for the ciasslflcation in 
which he is fiilhg in or his race of pay of the dapartment in 
which be &I% his seniority which constitutes his xeguiar 
Jab. 
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VACATIONS WITH PAY 

10.01 Regular employees having at least m e  (1) year and 
less than four (4) years’ servicc with the Company s h d  be 
given a fourteen (14) day vacation with eighty (SO) how’ 
Pay. 

10.02 Regular employee8 having completed four (4) years 
but less than twelve (12) years’ service with the Company as 
of the date thet vacation is taken ahail be i v e n  twenty-one 
(21) days’vacation with one hundred and twenty (120) hours’ 
pay. 

10.03 Reguiar employeas having completed twelve (12) 
yem but less than twenty-one (21) yeam’ service with the 
Company as of the date Wu v w a i m  is taken shall be given 
twenty-eight (28) days’ vacation with one hundred and sixty 
(160) hours’ pay. 

1O.M Regular employws having completed twenty-one 
yean of servicc wii1 be gramedthiay-fivc (35) days’ vacation 
with two hundrad (ZOO) hours’ pay. 

10.05 ‘Service” for the purpore of paragraphs 10.01, 10.02, 
10.03,10.04 and 10.09 ofthis Article 10 ehell include eervice 
since the last date of hire. 

Notwithstaading the provisions of Qausss 10.01, 10.02, 
10.03, and 10.04, whem an employee has, during my me of 
his vacation years en&g on the aanivepsaiy date of his hir- 
ing, d v e d  pay frcm the Company for less thaa 1,040 com- 
pensated hours, he shall receive: 

(i) in lieu of eighty (SO) houn of pay where Clause 
10.01 is applicable, four per cent (4%) of his gross 
earnings during such vecatim year; 
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(ii) in lieu of one hundred aad twenty (120) hours of 
pay where Clause 10.02 is  applicable, six per cent 
(6%) of his gross earnings during such vecadon 
Year; 

c l )  in lieu of one hundred and sixty (160) boun of 
pay wbrm clause 10.03 is applicable, eight per 
cent (8%) of Mi  p s s  Carnings during such va=- 
tion year; 

(iv) in lieu of two hundred (Zoo) hours of pay where 
cleuw 10.04 is epplicebie, ten per cent (10%) of 
his gross earnings during such vecation year, 

Provided, however, that when an employee has worked at 
least one hundnd end eeventy-Uaee (173) hours for the 
Company in tba vacetion qualifying year, he shell be credlted 

mg cornpansated hours for each week that such employee 
was during the vacation quatitYing year in d p t  of benefits 
from the sicknoss and accident plan provided by the 
Compeny u&r ardcie 16.01 and/or in receipt of WorLsrs' 
Compensation Board tempomy toiai disability benefits. 

1û.M Tha Company wiU grant an many vacations es possi- 
ble during the choice months. When requested, the Company 
will allow two employes from any om &piutment to be 
absent on vacation at the aeme time ex* that Ifthe 
Company c ~ ~ l o t  adsquately stan the daparbnsrits in tbe 
MaintenanCs Division with ths two employees h a n t  at the 
time requested, the junior employe will be quid to 
change hi8 vacation dme. ümpioyœs failing to choose m a -  
tims at the time of bids &ail be assigned same by the 
Company. according to senioity. Ernployess will bid for 
vacations within the specified thne of SeptSmber 1st to 
October 31 at. 
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10.07 An employee shall give two wctks notice of his 
quest  to change the date of his vacation except io ao emer- 
gency where two wwks notice CBMot be given. It shall be 
further understocd that any w e s t  h m  an employee wish- 
ing to chnage the date of his vacation aRcr the vacation list 
has been completed shall be jointly reviewed by the 
Company and the Union. 

10.08 with respect to the rate of pay for vacations, the pay 
allowauœs will be made on the basis of the department of 
which the employee d e s  hie seniority, U ~ I ~ ~ S S  he has becm 
working in aaotbw clessification for at least two (2) month 
prior to the tlm he goev on vaCerion. In such event, the rate 
wiil be dGtermined on the basis of the WO& that he is doing at 
the time the vacation is taksn. 

10.09 Ehnpioyees leaving the mice  of the Compmy after 
twelve (12) months of sesvice and not having raceived thelr 
vacation allowance shall maive a vacation aiinvance com- 
puted on Ute number of months they have worked frwi their 
last anniversary date to the time of leaving the service. 
Empioyees leaving the sentice of ths Company after WV- 
iog vacatim prAor to the aonivarrary date will bc chaged f a  
the number of days vacatioa not earned. 

10.10 If an employee has at the time of his ndrement 
accrued at leaat six (6) mnths vacatim eotitlemeot, he shdl 
receive his fuil vacation eotitiement for the year, otberwise 
his vacation entitiemnt shall be his accrued entitiemot at 
thedmaofhfsrctimnenr 

BULLETIN BOARDS 

U t 1  The Company shall p v i d e  five (5) bulletin boards 
for tho exclusive use of the employees, where duly authozimd 
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mpmsentatives of the Union may porit notices of union 
affairs. 

RATES OF PAY 

1201 An employee may be assigned to regular houn of 
work in morc than one department having diffirent rates of 
pay, in which event his nite of pay will be on the basis of 
horn worked in aach of the iaspective depaitments. 

PART-TIME EMPLOYEES 

U01 (a)"he use of so-oallcd part-time employees by the 
Company will be permitted in the trafnc depirrtmenta on 
weekends (Friday, Saturday and Sunday) throtighoutthe year. 
Tbe use of a part-time employee to fill an absence caused by 
the vacation, aickiesa or accident, or the unexcused absence 
of e m g u h  employee or the absence of a mgniar employee 
on ]my duty oc bsruivsmmt leave on days other thau %day, 
Saturdey and Sunday will be pmnittsd. Part-tlme employees 

ing, however, the classtficattons of Eiectdcian, ELectrician 
Helpa, w.mtitadon Opemtor, Tunnd Mainteaancc Mecimica 
(Miüwrights), Mainteoaace Mechanic Helper, Meson and 
Garage Mechanic A) op to forty (40) hwrai per week during 
tbe mcnths of April. May. June. July. Auguit Sepîember and 
octobec. Regular employees shall bave prefemrlw over part- 
time employae with re- tojobs and clasSinCaiions. Thare 
wilt be no hiriog of part-time cmployeas if mguiar empioyee 
m laid off, assuming the mgular empioyms me willing to 
work. A part-time exupbye wiii -ive not h a  than $9.69.00 
per hour nor mom than taUty (30) cants less per hour then the 
base rate. for the chadfication in which hs is pforming 

witbin the discredon and control of the Company subject only 
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to the aforesaid limits. Part-timr; employees win not work 
more than eight (8) houni a day. if a part-time employee is 
later hired 88 a regular employa, his seniority will begin with 
his hiring date as a regular employes and will not include any 
of his service as a part-time. employee. The number of part- 
time empioyees available for work in the 'Iiaflic Division 
shaii not e x d  in number thiay pm cent (30%) of rhc num- 
ber of full-time employees in the bargaining uniL The 
Company will provide an accurate list of dl part-time 
employees avdable for work at any one time. 

@) Part-time employees will be allwed to work in the 
Maintennace Division (except in the claasiflcatiOas excluded 
in .Wick i3.01(a) above) end in the lkaffic Depaitmcnt at 
any time to fiIl my vacauci*i caused by the absenos of a tug- 
ular employa on pregnancy leave and parentai leave. 

(c) Part-time cmployees will be allowed to work in the 
Maintenan= Division (except in the clasSiflcatioUa excluded 
in Artide 13.01(a) above) and in the 'haMc Departmont to 
fill my vac8acies caused by a @ar employee fuül& a tem- 
porary vacmy in an excluded administrative or aupemkory 
position because of illness or vacation or abscmcc on b v e  
ment Ieave or jury duty or for technologicai training of the 
encluded employee. 

13.02 Sons and daughters of employees will be given fitst 
prcféfenœ in UM hiring of part-time help.Thc Company 
agracs that ggns and daughters of members of the bargaining 
unit will be o f b d  eqd how of work to those offwtd to 
my other part-time workem. 

l3.U Pmt-time employm shall not be entiticd to th bene- 
fits provided under this agreement except BB arc spccificaiiy 
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herein provided for pm-time employees, and except BS 
q h d  by law, includlig: 

(a) for vacation pay of four pemmt (4%) or, aiter six con- 
secutive years of employment six pcrctnt (6%). of the wages 
of the part-time employa during the year of employmat in 
rsspcct of which the part-time empioyee is entirled to the 
vacation, aad 

(b) holiday pay for New Year's Day, Owd Friday, V i d a  
Day. Canada Day, Labour Day, Tbanksgivinp Day, 
Remembrance Day, Cbrismias Day and Boxing Day if the 
part-time employee qualifies for holiday pay in accordance 
with the ~ o n s  of Article 9.03(a). 

RüLESAND REGULATIONG 
1401 The Union recognizes the right of the Company to 
mako mid niter n.Om time to time reasonable da and r e p  
iadons to be obwvcd by employwa, which maronable rules 
and reguiations sb ï i  not be inoonaistcnt with the provisions 

NO DISCRIMINATION 

15.01 The Company agrees that it wii i  not diechinate in 
the hiring of employees or in their training, upgmding, pro- 
motion, mak. law, discipline, discbarge or otherwise 
becaues of race, mxd, colow, donal  origin, ego. poiitid 
anüiation, sex. maritat status, disabiiity or union mcmôcr- 

SICKNESS AND ACCIDENT PLAN 

of this agtssmsnt. 

SEP. 

16.01 Tha Company Wtll  pa^ th total Wt of tht Sicknoss 
and Accident Pian to be provided by London LifG burance 
Company with the foilowing gmerai provisions: 
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$360.00 weekly income; sffccrive February ist, 
1998, $385.00 wcekly income; md effective 
February lst, 1999, $410.00 weekly iacOm; no wait- 
iag period for accident, thne (3) days' waiting pe~+ 
od for illness, maximum duration 26 weeks; $900.00 
a month; effective February lst, 1998, $950.0 a 
month; effective February lst, 1999, $l,oOo.00 a 
month, after six months up to age 65 with no carve- 
out for C.i?P. benefit. 

DISCIPLINED EMPLOYEES 

17.01 Any employe0 who is called into the office for the pur- 
pose of disciplinary actioa shall be accompanied by one of 
the Union Commit& sot out in Article 6.01, who will have 
reafvad previous notificatioa in writing of the specific 
charges against said employœ. Such mMmbar of the Uaioa 
Committee will attend such mosdag and if kept beyond his 
normal shift wiü be paid hie m@ar straight time hourly rate. 
for the rime spent in the meeting lmyond the end of his nor- 
d shift if Called in specifically for the pupcms of such 
meting, UIG member of the Union Committee mil be paid his 
mguiar straight time hourly rate for tirnt spent in the mCeting. 

17.02 AU derogatory or disciplinary notations will be 
m v e d  from aa employe& record after OIU (1) yeat. 

OVERTIME 

18.01 (a) Ov& and oxtra thne will be evenly diiitrlbuted 
among thme a d y  performllie the ciasnification of work 
hS0far an it is  possible to do son>. Provided, however, that my 
unpioym scheduled to work in a ClassiAcadon other than his 
owa for a period of at M o n o  wœkshaiibe entiîied to share 
in the overtime in tho ciassiAcadon in whioh he is working, 
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pvided that such employee will be charged with the highest 
number of overtime hours in such clessif~cation when he 
commences work in that classification It will be M e r  
understood that all oveaime shall be on a voluntary basis. 

(b) New employees shall be credited with the average 
amaunt of ovetdme hours worked and/or refuacd in the 
depaament into which they wen hired. 

(c) When an employee is absent from w r k  for a period of 
four weeks or more, excluding vacations, that employee wili 
be d t e d  with the average overtime hours worked andlor 
nfused in the employee’s department during the absence. 

18.02 nie Company agrees that m calling men in for extra 
work, it will go fiRt to the men in the dcpatment having thc 
least anaount of overtime in the calendar year commencing 
witb the f i t  posted ovwîime Ust in tbat cairn& year, 
regardless of whethet the employee ie on his titst or w m d  
day off. Thbu to the next man having the ltast amwrit of 
overdme, and so forth down the list. overtime otfinad but not 
worked shall be rakes into account in dctennining which 
employee hae had the las t  m u n t  of weitime. and priority 
Bmong employees having the same amount of overdm0 shall 
be given to the employee having the gxeatcr seniority, 

11103 ‘Ibe Company agmes that no employee ahail be 
q u i d  to change his hours of work, classincation or day of€ 
to avoid paymeat of overtime to the employee who is 
requid to change. The Company fuaber agnss that no 
employee shall be rsquiied or permitied to work mon than 
twelve (12) how in successiom. No empioyet? shall be 
r e q u i d  to move from me eight (8) hour shift to another 
without having at least twelve (12) hours off before Mag 
called to anorber sbift 



1û.M AU overdme hours worked or refused will be chnrged 
at the ov&e rate. Overtime lists will be pasted awry two 
weeks, and a copy given to the Union Secretary. Ovenime as 
accumulated OH a yearly basis wül mer t  to zero for all 
employees on the tint posting in a new calendar year, 

la05 in fiiiing overtime a c s i ~ t s  in the garage after 
such  signm meats have first been offered to qualified employ- 
eui in the ûarage Department, the Company shall mxt offer 
such overtime assignments 10 qualified employees in the 
Labour Department, and themiter to other quaiifled employ- 
ees in the Maintenance Division. 

1Rû6 (a) Au work performed over eight (8) hours in any one 
day shall be paid for at the rate of time and onehalf. One day 
shall be deaed as a 24 hour period from the commeircement 
of an employee's rcgurSr schoduïed shift unless the empioy- 
CB'S repiu scheduled shift requires his m m  prior to or after 
that 24 bow period. 

(b) Any employee having conunencd work after the stnct of 
bis scheduled shift is requested by the Company ta work past 
the end of his scbeddd shift, such employee ahall be paid at 
the rate of time and onehaif for all waikpefformed after the 
end of his schduied shift notwithstanding that such employ. 
a has not performed eight (8) hours work in that day. 

(c) AU work perfumed on the wnpioyw's f h t  scheduled 
day @work h a  work week shall be paid at the rate of thne 
and one-baif. 

(d) AU work pcrfomed W. the employee's mwnd scheduled 
day off work in a work week shall be paid at the rab of dou- 
ble time. 
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(e) An employec who works on his day off will be paid at the 
applicable rata of pay. Ail hours worked MI a regular shift 
wbich commcnc8s on or after 1000 pm. on one day shell be 
deemed to be a p d o n  of the nguiar shift for the day h e -  
diateiy following. Subject to the foregoing ssntenœ, aday off 
shall k defined 88 the calendar day for which it is scheduied, 
aud for darity the day off ehaü conmence ai 1200 midni.ght 
and conclude at the aulier of 1159 p.m. of the same day or 
the commencement of the employes’s nguiar shift on or after 
1O:ûû p.m. on the same day. An emplvyee d i c d  into work on 
his s eand  day off prior to &e start of his mgder shift shall 
be paid at the rate of double dmefarmrll houn, worled on his 
second day of€ and prior to the start of his mguiar shiR It 
shall be understood that the 24ùourpdod does not tun on en 
employee's day off. 

(f) Wan employee is &led hto wwk after the concludon of 
his second day off 88 abovo defined, but prior to the sm of 
his next scheduied shift, the employee shall be paid at the rate 
of time and one-half. 

(g) This provieion chdi not apply to part-dmt employee. 

MAJOR DHABILSry 

19.01 in the event of an employee suüeriog a mqjor disabil- 
ity or becoming incapacitated, exception m y  be made ta the 
seniority pmviilim of this agrement in favour of such 
employee by the agrœment betweea the Company and the 
Unlai. 

GENERAL 
20.01 At &e tcrmipation of tbe service of na employee with 
the Company, he wiil be given a d c a t e  showing his term 
of service and capacity in which empïoyed if 80 requested. 
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20.02 Disabled employees who am applicants for employ- 
ment in other departments wiU be given pfercnce in assign- 
ing them to other duties such as they may be able to perfom 
and for which they are qualified. 

20.03 Due to the International opctationS of the Compaay, 
the Immigration authorities of the Uuited States and Canada 
rrquire that employees of the Company who work on both 
sides of the Detmit River be kept in balance as to numbers so 
far as may be practicable without regard to employment cla- 
sification. Tne Union agrece that it will not object to or inter- 
fere with such practice. The Company will indicate by means 
of an asterisk on each seniority list provided to the Union 
those employees who are employed on international opera- 
tions. 

20.04 (1) w 
"he Company a p s  to pay the cost of the following items 
for regular employees, their spouses and eligible dependants 
(except 88 specifically designated otherwise): 

(a) Life insurance of $2S,000.00; $26,000.00 effcctlve 
February lst, 1998; $27,000.00 effective February Ist, 1999; 
with double indemnity for accidental death and dismember- 
meat, for employees only; 

(b) Ontario Hospital Insurance Coverage with oletn Shield 
semi-private hospital coverage; 

(c) Gnen Shield A@-A-Cm Plm NO. 3, Said Plan to pr~- 
vide for mandatory p d u c t  60~ection With a CO-pay of $1.00 
pcr prescription in awrdance with Green Shield procedures; 

(d) Green Shield Dent-A-Care Flus 4 Plan at the sole cost of 
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the company bascd on the curreiit 0.D.A Schedule. n i e  
orthodontic maximum will be $1,500.00 per individual. 
Recall examination will be onco every nine monh and thcre 
will bo pit and flssurc dmt8 and athletic mouthguards; 

(e) Grear Shield Won Cam Plan No. 7 ($l4û0.00 Plan) and 
Audio plau ($300.00 evary thrœ years). In addition, for 
employees oniy, the company will pay rsimbmement to a 
maximum of $125.00 every twenty-four months for prescrip 
dm safely glasses. 

(9 Orrsn Shield axiended Health Service Plan E4; 

e, anell shlcld outof-Rovioce NaQ; 

(h) Grsen Shield Meda Pian. 

swiQll2 
Tho Company agrees to pay the cost of the foiiowing item 
for nW employea and tbeir s p o u ~  and eligible depcn- 
dante (except 88 spccindy designated othcwisa): 

(a) Life insurance of $2ooo.00 for current and futurs 
letines; 

(b) Ontario H~epital Insuran~a Coverage with OrSeo Shield 
semi-pxivaîe hospital coverape; 

(C) Onen Shield A@-A-- P h  NO. 3, said PISU to pr~- 
vide for XUBII~RNXY product seltctioo with a cwpay of $1 .O0 
pet prssosipdon la emxdan~~  with OreSn Sbield pmcedurss. 
The company will continns to p v i d e  (keen Sbield ~ ~ v o r a g e  
for etliees and their apourres and eligibie dcpcndentJ under 
the Ctrecn Shield Apoth-A-cSn Plan No. 3 for the annuaï 
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deductible and the dlapensing fee on paoh pmiption under 
the Ontario Drug Benefit Pian; 

(d) Green Shield Vision Can Plan No. 7 ($140.00 Pian) and 
Audio Pian ($300.00 every 3 years); 

(e) OnSn Shield Out-of-Rovince Plan; 

(0 Oreen Shield Medcx Plan. 

seçdon% 

The Company agms to pay the cost of the foiiowing items 
for widows and eligible dependanto of deceased ntitsd 
employees, for life or until remarriage of the widav: 

(a) Ontario Hospital Insurance Coverage witb Oreea Shield 
semi-pxivate hospital coverage; 

(b) anCn Shield Apoth-A-Care Plan Na 3, said Pian ;to pro- 
vide for mandatory pmdun selection with a mpay of $1.00 
pa psaiption m accordance with Onen Shield proCCdureri. 

sabl.4 

The Company agrees that in providing banefits for spouses it 
will accept for coverap the common-law spouiie or the same 
sex partner of the employee or ntired employea and the com- 
mon-law spouse's or same sex partnsr's eligible dependants. 
In deteimining the status of a common-law sponse or sane  
acx putna, the Company muat be satisfied by affidavit evi- 
dencc or otherwise that Uie dannition p m d y  used in the 
Caaada Pension Pian has been foiiowcd, m l y  that the 
employes m retired employee has cohsbiuned with his or her 
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common-law spouse or same sex partner in a conjugal rela- 
tionship for a wntinuous period of at lenat one year. The 
Company wül advise MY empioyce or retind emplop 
applying for such benefits of the matters which it iequims 
must be cove& in such aflndavit or other evidence. The 
Company shalineverberequlredtoprovidecwtrsgatomon, 
than one spouse or partiier at any one time. in addition thc 
Company shall not be requid to provide pension benefits to 
a same sex partner. 

(2) The Company agresa to pay for the widow and eligible 
dependants of a dcccased omp10y.e who dies prior tn seth- 
ment with at least ten (10) yeais' seniority the m s a e r y  p- 

&ea Shield semi-private hospitai cover%gct and the Green 
Shield Apoth-A-Care Rlan No. 3 until the expiry of tea (IO) 
yeam from the death of the employee or until &age of 
the widow whichever occm Arst. If dowed by the carrier 
the widow will be allowed to mnin& oovcrage in the Gn% 
Shield Dent-A-Carc Plan so long as she provides the 
Company with the cost of such coverage. 

(3) Tht Company ahdl haw thc right to change the cnrrier 
from Onen Shieid for the benefits providing the semi-private 
hospitni pian. îhe drug pian, the dental pian, the vision care 
and audio pian, the extended health servias pian, the out-of- 
province cowrnge plan and thc medex plan. pmvided the 
coversge is cquivalemt or betta 

2û.W (a) Upcm w e s t  the Company WU fumiah each 
niired empioyœ with a permaaait PMS and identindon 
card which can be prwcmted to a toll collector for free trans- 
portation though ths tmei for automobile travel. It is under- 
stood that these pases an metrioted by the Board of 

miums to provide ontaào HoL7Bpital lasurruiœ cwcragc with 

b S P m  cOUIdShCX3 aod tht 1.C.C. for Use Of t h C  
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employea mly and when passes am issued such testrictions 
are printed on the passes. "hest employaes may not pass 
uirough the tunnel on trip pasries issued by the toll collcctonr. 

@) n i a  Company will pay the renewal fee to any employees 
whose jobs q u i n  the holding of a xequired mom vehicle 
licence. The Company will pay for such employee the cost of 
the mandatory medical examinations, to be arranged by the 
CompaoY. 

(c) For jobs for which the Company q u i r t s  trade licences. 
namely elsctriciims and mechanics, persons king 
hired for or employe~s tramferring to such jobs must possess 
the trade ïicenas necessary to qualify for such jobs, such 
licences to be then vaüd and ament. 

(d) Thereafter tbc Company will pay the xunewd fees for 
Such hads ~CcPicaS. 

20.06 (a) "he Company will atlow %O Hundred and Fifty 
Dotlm ($250.0) pcr contract year for tùe purchase of uni- 
forms (including biack shoes and fur hats) for the following 
dawificatims: 

Tniaic Captains 
li.af8c Direcm (Guards) 
Toll Collectors 

Part-time employees or regular employees temporarily 
assignsd to the aôove ciassificatims are not to be included 
under this clause and the Company wiü furnish d o r m s  as 
quitud for such paa-time and teropcXeniy assigned employ- 
ees. It is understood that paymenu will be made by the 
Company to the fimi from which iucb uniforms sn pur- 
chmd and each employee shall consult his onpervisor with 
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nspect to paoceduze to be followed in the stcuring of uni- 
forms. The paiod witl be h e d  upon the time the d f m  
arc purchased, not upon delivery. In detuminiag the contFaCt 
yeat in which the purchase is made, no balana of allowance 
will be cemed forward fmm one contract year to ewdier eon- 
tract year except that employess entering any of tha above 
classifications for the Arst t h e  by promodon or hiring may 
combine the h t  and second years’ allowance and ipend up 
to uine hundred Dollars ($300.00) in the first year of their 
employment in such classincation, and leave for spending in 
the second year of Wu employment in such clmification 
only the unspent balance of the Arst and second years’ 
allowance, ThC wearing of an employee’s own fur hat must 
be approved by the Company. 

@) Tht Company will ailm two h u n M  and fifty Dollars 
($250.00) per contract year, for the following employees: 

Maintenance Division Employees for the purchase of work 
clothing. The Company will aie0 supply work glovu, and 
i&ty shoes. One (1) pair of saféty show @9ûao0 annually) 
to bc supplied for each empïoyec per contract yctu’ wiless tbc 
SBme are denaged on ths Company pramiseS. Asafey shoe 
apendihus by the employee exceeding 590.00 aanuaily my, 
at the empioyec’s option. be deducted from his curi8pt year’s 
clothine allowance. Safety shoee damigect on the compgar 
pnmiseS will be repiaced by the Company to a maximum 
expepiditurn of $W.ûû, with my additionai expenditum at 
the employee’s option deducted from the smployec’s CiDreat 
year’s clothing allowaaœ. The Company WU purchase said 
work clothes each conanet year. nit place of piachase and 
qnality of the u n i f m  wili be mutuaily a p e d  upon by botb 
tha Company and the Union. 

(c) Clothing and uniforms for garage employem, mainte- 
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fiance employas and janitors will be purchased each contract 
year by the Company, and shall be of such quantity and quai- 
ity as shall be mutually agreed upon by the Company and the 
Union. 

2û.W The Union will be notifieri of all him, quits, pema- 
rient transfers, demotions and pmmdons. such notification 
tobe made at the timo such change takes place or wifhin thne 
(3) days thmiifter excluding Saturd~p, Sundays and paid 
holidays. 

2ûM "he Company agrees that aü empioyees cowred by 
this a m e n t  shaU be granred thirty (30) minutes for lunch 
and shaii have their lunch period paid for by the Company. 

20.09 A n y  job whicb has to be filled in Canada and which 
became vacant as a result of the retirement or terminatim of 
an employee, or because of the dishage of an employee 
where the discharge is not nuiiified h u g h  the grievance 
rnachlneIy, or in the case of the death of an employse, shall 
be fiiied by hiring a Caaadian. 

a0.10 (a) When death occurs in an employee's immediate 
family, be shail on notincation to the Company im excused 
for any thne regularly scheduled working days, or less, 
immediately following the death, provided he attenda the 
f u n d .  The raoognized three days shall fall within the WO 
(2) working days immedintsly before the day of the funeral, 
the day of the funeral. and the day immediately followhg the 
funeral. Upon written appiicatim the employee abdl w i v e  
pay for any scheduled hours of work up to eight (8) hoam per 
day for which he is cxcuaed (excluding rrguirr days off) pro- 
vided he attends the funerall. Payment shall be made at h e  
employee's regular straight time hourly rate, cxcluaive of 
ovcltimc oc my other premiums. T i e  thas paid will not be 
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counted as hours worlrad for the purpose of ove.rtime. In the 
event that an employee is unable to attend the fuaerai of a 
member of his inmicdiute family he wiii be granted one (I) 
day’s compassionate leave of absence with pay. (“immediate 
family” shall be deflned as spouse, paant, step-parent, chiid, 
step-chüa. m r ,  dsm, common-law spouse, same sex 
partntr, parent of SpMiae, or children aud parsnnr of common- 
law spouse and samc sex pmer.  n ie  status ofcommbn-ïaw 
spouse and same sex partner shill be de&mincd on the basis 
set out in M c l e  20.61(1) saction 4). 

(b) An employee shall be granted a one (1) day leave of 
absence with pay at his ngular siraight time hourly rate to 
attend the fiinaral of the employee’s gmdpmnt, provided he 
attends the funaral and was otherwise scheduied m work on 
the day of the h e r d .  

20.11 when an employce is called for jury duty, or wimess 
duty involvhg Company business oras a witnoss subpoenaed 
by the cipwn, the Company wüi pey the differenca between 
the money &ved for such Jury duty or witness duty and his 
eight (8) hours straight time rats, cudadiag omtime and any 
other preiniums. 

20.12 W d b  commuaication$ between the COmpMy md 
tnc Union will be dnswmd promptly within a tire day peri- 
od excluding Saturdaye and Sundays, and in writing, by the 
paav addressed, 

20.13 Salaried personnel VAU not do work pcrfonned by 
members of tha bagaining unit; however, this wit1 not pre- 
vent a s i m t  miief of an ~mployce in the ba@nbq unit by a 
supcpViaor when, due to a sudden UIwss or other unusual dr- 
cumsmcea. such reliefis in the beat intcrast ofthe emloyee - -  
maœmed or of the publio. 
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2û.14 Employees on the &y and midnight shifts will be paid 
weekiy every Friday during his shift fw work perfomied 
through midnight of Saturday of the prior week. Etnpioyeea 

th0 afternoon shifi ahall be paid weekly duing his sMfi ou 
Thursday for work performed through midnight of Saturday 
of the prior week. At the optlon of the Company wages may 
be paid by Dirsct Deposit to an accowlt estabiishad by the 
employee at a chartered bank, trust company or credit union 
of the employee's choice. if the Company makes a mistake in 
the amount &posited directly to an empioyec's BccouII1, 
which mistake has not come to the attention of the employ=, 
as a result of which mistake the employee incurs charges for 
insufficient funds on cheques on or a u t o d c  withdrawals 
fimn tha empioyee's account, the Company will reimburse 
the employees for such chargos. if the Company's mietakc 
come8 to the attention of the employee in sufficient time for 
the Company to correct the mistake and avoid such chaps, 
the employe must notify the Company at once. 

20.15 Fifteen (15) zuinutos of chsck-out time will be allowed 
each toil Conector so long as it is nccasaary for him to check 
out at the end of a shift. If the toll wllcctor work8 two (2) 
how Overtime in the toil department he dii be ailowed 
twenty (20) minutai of check-out time instead of the fifteen 
(15) minute check-out time allowed at tbe end of a shift 

2û.16 All amnt retired emplops as of August 21% 1971. 
$han be paid an allowance of M n t y  Dollars ($20) per month 
until death of such cumat retired employee in addition to the 
peasion benefit nceived by such cumut n b d  employec 
under the pension plan. 

W.17 The Company will pay an employee an additionai 
forty-eight cents (48c) per hour; effective kbnuuy 1% 1998, 
an additional fifty a n t s  @Oc) par hwr, effective February 
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1st 1999, an additional fifty-two cents (52c) per hour, for 
performance of work on any shift commeaciug on or after 
twelve o'clock noon on any day and before 200 am. on the 
following day provided that no overtime or extra time pnmi- 
um appiics to such additional payment. Shift premium will be 
paid for all applicable overtime end pdum h m  but shall 
not be pyramided. 

20.18 Bmployees with one or m m  years' seniority who 

contract year phall be entitled to a paid absence. aiiowancc as 
follows: 

(a) Empioyecs with one or mon yeare' senhity who bave 
p e r î d  work for l e  Cornmy at any time dudng a con- 
mict year shall be d t i e d  to a paid absence dowancc of 
fmty (40) houni for each aontrad year. Employeen intending 
to be abaent fmn work ou B paid absonoe must give the 
Company at lsast seventy-two (72) hours' notice. of their 
intention to bs absent unloss the Company waives the nece- 
airy of such notice. Paid a h œ  days shall not be used in 
conjunction with holidays. 

@) In addition to the use of yt-h employees pmided 
under Qause 13.01, the Company may use paa-time empioy- 
ees to nplace empioyecs whüe on thdr paid &m. 

(c) Any houn not Ussd by empbyws for pnid abmcs at the 
end of each contmct year, commendng with uie end of the 
f h t  wutract year of this Agretment, shall be paid off (and 
-by cancelied) on or bfom the last day of hian& at the 
emplop's rsguiar houriy rate in &ect in the pmvious con- 
tract y ~ ,  that is, for example, the payment made in Maroh, 
1995, dial1 be at the employee's hourly rate in effect 15th day 
of Jsnusry, 1995. 

I haw perfom& work for the Company at any time during a 

. 
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PAD EDUCATION LEAVE 

21.01 The Company agrees to pay quarterly an amount q u a l  
to two cents (2c) per hour per employee for di cornpeasated 
hours to the Canadian Paid Education Leave Training 
program, P.O. Box 897. Port aigin, Ontatio, NOH 2C0, for 
the purpose of providing a ûust fund for paid & d o n  lesvc, 
The Company furthsr agrees that members of the bagaining 
unit selected by the Union to attend such come8, WU be 
granted a leave of absence without pay for twenty (20) days 
d class time, plus travel time where necessary. said leave of 
absence to be intemiiîtcnt over a twelve (12) month period 
from the first day of leave. Bmployees on paid education 
leave of absence will continue to seniority and bene- 
fits durjllg such leave. The Company shall not be obügatad to 
g m t  such leave of abscncs to mom &an one employee in 
each year of the collective agreement. 

"ANDSAFETY 

2 ~ û i  Tbe Company recognizes its responsibility to pmvide 
a safe and healthy working m-nt for all its employu?e. 
The Company and the Union m u t d y  recophe their obllp 
ation to cooperate in the maintenauce of safe and heaithy 
working conditions and safe working practices. The 
C o m p ~ y  shall continue to make reasonable provfslons for 
the safety and heaith of ita employees during the hours of 
their employment. Nothing contained in this Article 8haU be 
construed to netnct any employee's rights under Federal leg- 
islation covering health and s&ty. 

2u)2 The Union may elect or appht  two (2) safety repre- 
sentatives who shaii meet wirh two (2) representatives of the 
Company designated as its safety repreientadves once each 
month to review ail safcv pblcms provided a Union m p -  
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BdntBtive or a Company repnssntadve has deiivered to the 
othtr npresentatives an agenda for such meeting at least 
forty-eight (48) hours prior to tbe mating. 
Recommendations made jointiy by both tbs Union represen- 
tatives and the Company npmentatives will be given carafd 
consideration by the Company. 

Where Ibt matter has been considered by the Union npre- 
senratives and the Company rcpmsentatiw and no SrmG 

Utdon may proceed through the grievance procedure as pa 
Article I. 

2UJ3 nic Company shall issue safety equipment to all 
employees who are required by law to wem such equipmsnt, 
and when issued the proper use of such quîpment Ml be 
mandntby. How6ve1, if BP employee is unable to uae such 
ssuipmont by reason of health, the Company shall attempt to 
make teasonable accommodations. The employeu shall be 
responsible to repiace any equipment pnviously issued to 
Mm which is lost tbrougb the empïoyee’o c m k m e s s .  

PREGNA”ANDAMlPTI0NLEAVE 

WO1 ’Lhs Compaay agreei to comply with the provisions of 
tbe canada Labour code with mpon lo the pngnancy leave 
of neventeen (17) weaka without pay and the child cam k v e  
and adoption leaVC of twenty-four (24) weeks without pey. 

M O N  PLAN 

I- 
muit has b n  reached with mpect to n safety pmbiem, the 

24.01 n i e  Cornpay will institute the amendmpus to the 
non-contributory pendm pian in cpcoaidancawitb the p i -  
dons net out in the Memorandum of Settlmient bstwem ths 
Company and the Union dated April 28th. 1997. in particuiar 
r h ~  mowing ~meadmtplt~ SWI be made: 
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(a) For those employees retiring on and after February Ish 
1997. the basic benefit shall be increased to $26.00 per month 
times years of service. 

(3) For those employecs rOtinng on and after February ist, 
1998, the basic benefit shall be incruiscd to $27.00 per month 
timea years of service. 

(c) For those amployees retiring on and &er February lst, 
1999, the basic benefit ahall be inaeased to $28.00 per month 
timea yeas of service. 

(d) For those employees retinng on and aftcr February lai, 
1997, the supplementary benefit shall be increased to $16.50 
per month times years of service up to a maximum of wen- 
ty-five (25) y m .  

(e) For those employees retirine, on and after February 1 st, 
1998, thc supplementary benefit shall be increased to $17.00 
per month times years of service up to a maximum of twm- 

(f) For those employees Wirlng on and after February îst, 
1999. the supplemenîay benefit shall be innuised to $17.50 
per month times years of service up to a maximum of twen- 

V - f i ~  (25) y-. 

&-five W) years. 

GENDER 

25.01 Wbeaever the masculine or singular has bcen uscd 
throughout this Agreement it shall be deemed to include the 
feminine or pluai when the context requires. 
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LEXTFSS OFUNDERSTANDING 

26.01 The Letters of Understanding printed with this 
Agroemcnt am part of this collective a p m e n t ,  am b i n g  
upon the parlies during tbo term of this A m m n t ,  and me 
subject to the grievance and arbitration pnxxduns. 

DURATION OF AGREEMENT 

27.02 ?his agrcemçnt shaü oonr(nne in effect until the 31st 

%d or amended as b i n  provided, and shall be binding on 
the 511ccessm and assigna of the partics hereto. Should either 
party hamto dasire on or after Decembsr lnt, 1999, to termi- 
M~C, modify or mead this agramsnt auch party shall give 
auty (6û) days' notice in writing to iha other party of such 
desire. 

27.02 A wage innsase of twenty-five csnte (25c) per how 
shaü becme &wive for ail empbyœs in the bargaining 
unit ntioaçtive to Fsbnuiry 1st. 1997, end a wage incraiise of 
Wly-five wta (2%) per hour shsn become effective for ail 
employees in the bargainhg unit on February 1% 1998, and 
a wage Increase of twenwfiva cents (25c) per hour Bhall 
become effective for di employer in the bargaining unit MI 
February ht, 1999. in addition an increme offive ceat8 (Sc) 
par hour shall bbcome effective xwmactive to Febniary 1, 
1997 and au additional incrsnse of five casts (Sc) per hour, 
effective pcbmary lst, 1998, for employees in the classinca- 
!ion5 of Electricjau. Eiectdcian Helper, Eleotrician 
Apprentice, Ventilation Operator, Tunnel Maintenance 
Mtchanic, Mason and Garage Maohaac 'A!. Unless other- 
w i s ~  spCi5cally provided all other incmuos and changes are 
effe&va as of the said da@ of this agreement, and for the 
inmases coveTed by insurance 88 soon theieafter lls the 

day of Jmunr~. 2o00, md their?after util tarmipiabpd, modi- c 

P 
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changes in the insunmcc coverages can be arranged. Any 
increase in benefits apply to emplop 011 layoff, leave of 
absence or on sickness or accident only on their return to 
work. 

BI WïîNESS WHEREOF the patties hereto hava executed 
this Agmmnt this lïth day of June, 1997. 
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APPENDIX L4AA” 

COST-OF-LIVING ALLOWANCE 

In addition to the rates Bet out in this Appendix “A” and sub- 
ject to the conditions and proviaions set foah herein, a Cat- 
of-Uving Allowance shall be paid to each employea based on 
the followillg: 

(a) Effective on the 27th day of April, 1997, the sum oft& 
@-nine cents (3%) (four cents (4c) for full-time Money 
Room employees) will bs folded into the hourly wage rates IS 

mom particularly shown on the schedule set out in this 
Appendix “A”, 

(b) Effective on the 27th day of April, 1997, and Conttnuing 
to the next quarterly ad]ustmcnt, the Cost-of-Living 
Allowanc4 wil! be seven cents (7c) per hour. 

(c) The Costof-Living Allowance will be first adjusted in 
May, 1w, 0x1 the basis of phu or minus one cent (IC) for 
eech .133 point increase or dcaears in the Statladce Canada 
Consumar prfcs Index (1986 = 100). hmiaattts nfmred to ILZ: 
‘the IndeY’forthe month ofApril, 1997, ova ths basc flgurc 
of 136.2 being the Index for October, 1996, published in 
November, 1996, 

(dl Theteaffstdudngthetomrofthcagnemcnt,~ustmcn~ 
tothe Cost-of-UvingAnowaMx w u b e m a d e q ~ l y i n t h c  
months of August, November, February and May based w 
the Indioes puhlishcd in thoob mth~ for the immcdiattly 
prsccdfng montha, OII the basis of plus or minus one a t  (IC) 
for each .133 point jllciease or dcaaaae in the Index over the 
base figure of 1363, Commencing in the month of August, 
1997, based on the Index for Jdy, 1997, published in August, 

43 

2 

I 



1997, and continuing quarterly thenafter during the term of 
the agreement. 

(e) Any changes in the Consumer Rice Index wiü not affect 
either up or down the regular rates BB shown on the schedule 
set out in this Appendu “A”, nor such automatic inmases to 
the reguiar rates as provided t h d .  

(f) In the event Statistics Canada do not issue the Consumer 
Rice Index on or before the beginnjag of the fitst pay period 
in the quarterly period subject to adjustment, any adjustment 
required shall be made at the beginning of the first pay peri- 
od following receipt of the Index. 

(B> No adjustment, tMroective or otherwise, shall be mada 
duc to any revision which may later he made in any published 
Statistics Canada Consumer Price Index. 

+) Continuance of uie Cost-af-Living ~uowancc ahail be 
&pendent upon tke availability of the ofpicial monthly 
Statisticis Canada Consumer Rica Index calculated on the 
same basis and in the seme fomi U the Index for October, 
1996, published in November, 1996, unless otherwise apecl 
by the parties. 

(i) Cost-of-Living Ailowmcc in e c c t  at the time shall be 
paid for all hours worked, and for all hours of pay which an 
employee meives  fa holiday pay, paid absence days, vaca- 
tion pay, bereavement pay, ail-in pay and jury duty pay. 
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AND H-Y RAT= 

Feb. 1 Apr.27 Feb. 1 Feb, 1 
l s e Z l R Q z r n ~  

Electricians ................................ $20.28 $20.87 
Electrician Helper ...................... 19.00 19.38 
Vmtilatlon Operator .................. 18.18 19.58 
ii1~118l Maintananos Mechanic8 

(Mlllwrighb) ............................ 19.00 19.39 
.+ Mainiunance Meohanlc Helper. .. 18.51 18.90 

Mason ...................... ............ 19.00 18.39 
Mason Helper ................. ".,.,,.,.. 18.48 18.88 
Gamp Mschanlc A .................... l8.db 19.39 
Garage Mechanlos Helper Dlv.1.. 16.91 18.90 
Gemge Mechanics Helper Div.ll. 18.41 18.80 
JanHors..,. ................................. 18Ai 18.80 
labourers .................................. 1827 18.66 

20.97 
18.69 
18.68 

19.60 
19.16 
19.m 
19.13 
19.89 
19.15 
19.05 
19.05 
18.91 

$21.22 
19.84 
20.19 

19.94 
18.40 
19.84 
18.38 
19.84 
19,m 
18.30 
19.90 
18.16 

a.- 

~iefflcc~ptslns .......................... 18.51 1a.m i ~ . i s  18.40 
~o~ico~iocton ............................ 16.51 18.80 1 e . i ~  19.40 
Tratflc Ginirds,.,, ........................ 18.41 18.80 19.W 19.30 

c. - 
FUll-tim8 .................................... 12.25 12.29 12.54 12.79 
Part-time .................................... 9.25 9.25 9.50 9.75 

The Apprentice Electrician, [fa pifor employee of the Company, 
will remive his current rate of pay atthe condusion of the prior 
collective agreemen!, and shall recelve a 3Oc per hour Increase 
retroactive to February ist, 1987, a C.0.U. fold In of 39c per 
hour effective February 2Rh, 1897, a30c per hour increase on 
February Ist, lg08, and a 25c per hour Increase eiffective 
February 1st 1999. (See paragraph 3 of Letter of 
Understanding I! 16). 

< 
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LETTER OF UNDERSTANJXNG #1 

April 2W, 1997 

Mr. Phil Bennett 
National Representative 
CAW - Canada 
2345 Central Avenue 
Windsor, Ontario 
N8W 451 

Dear Sir: 

ICE: DRUG AND ALCOHOL ABUSE 
The Company and the Union recognize that alcohoiism and 
drug abuse are illnesses that c8n be a t e d .  

The Company rccognizcs the importance of a ODntinuous CD 
operative effort b e e n  the Company reproaentatves and 
the officiais of the Union to deal with substaucc abuse. It 
would be appropriate for the Union and the Company to @ri- 
odicaiiy monitor these problem and the structure and effec- 
tiveness of the programs available, with a view to providing 
assistance to addicted employees, consistent witb these 
employees’ attitudes towmi their p b l u n ~ .  

It is understood that the programs such as ”BRENTWOOD” 
exist for the purpose of assishg employeui who arc in ne& 
of assisrance and continue on a course of tnntment consistent 
with the stipuiarion of the p r o m .  

Nothing in this statement is to be intcrpretcd or consrmed as 
a waiver of management’s rights to maintain discipline in any 
case of misconduct which may mult fmm or be ass0ciate.d 
with the 1186 of alcohol and drugs. 

.. 
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The Company will submit Sichies8 and Accident claims for 
employees who ate undergohg a pmcribed rahabiLitation 
program for drug and alcohol abuse. in accordance with tbe 
Sickurns and Aceidem Plan. 

tor tha 00ip.ny 

LETIER OF IINDERSTA”G#2 
, .. 

Apriî29th, 1997 

Mr. Phil Bennett 
National Representative 
CAW - cenada 
2345 Central Avenue 
Windsor, Ontario 
NEW 4J1 

Dear sir: 

Ties mwt be w m  with long alcave uniform shirta, and witù 
short sleeve e h  when worn with a cowring jacket or 
matez shat SloeVC shim worn without a covering jacket or 
sweater do not requin a tis. Basd~aii caps may be worn all 
yw, 

The Company also grants the pdviiegc to omployws in the 
‘Ranic Division betwan Miry 1st and Sopternbar 301h inclu- 

I 

1 
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sive in each yea the priviiegc to wear shorts provlded the fol- 
lowing COnditioDs an strictly complied with: 

(U) Threequarter length dress shorts of uniform design to be 
supplied only by tbe COmPanY’S current uniform supplier 
must be worn; 

(a) Such shorts must not be altered in appearimoe; 

(c) Such shorts must not be rolled up at any time; 

(d) Such aborts muat have a minimum length of not shorter 
than four inches (4”) above the centre of the knee-cap nor 
l o u p  than one inch (1”) above the top ofthe kneecap; 

(e) When the above described shorts ae worn. plain navy or 
black sox must be worn at a height not to exceed or be lower 
than the top of the calf, and such sox must not be rolled down 
at any time. 

It is also understood and a& that the breacb of any of 
these conditions by any employee at any time will mulr in 
thc Company witbdrawing the privilege of wearing shorts for 
all employees. 

I 

V&z* ice aident of Adniniatration 

For the Company 
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LETTER OF UNDERSTANDING #I3 

April 29h, 1997 

Mr. Phil Bennett 
National Reprasnitadve 
CAW - Canada 
2345 Ceneal Avenue 
wfndsor. ontano 
NâW 4J1 

Dear sir: 
,- 

RE: DUTIES OFPART-TIME SUPERVISOR 

You have quested that I outüne the duth of a part-time 
s u ~ s o r .  

Rimarily he must be able to relate to the other employees. He 
must neîi change to tbe toll coUectors when Wed. Hc must 
watch trsffic, and when the natd arises open hues to accom- 
modate tba tnveliing pubiic. if we have smneone miaping on 
the ahift he must be familiar with the schedules of di depart- 
mets in order to repiace them pmpdy. He does not npri- 
mmd nor doss he dlsdpiine any 0mpIoyee. 

Over tbe years this has been a setiofactory arrangement 
between managcmant and the bageining unit, and we hope 
the practice of promoting from the r& will mtinue. 

1 7  
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LETTER OFUNDERSTANDmG #4 

April 29th, 1997 

Mr, Phil Bennett 
National Representative 

2345 Ceneal Avenue 
Windsor, Ontario 
NSW 4J1 

CAW - h a d e  

Dear Sir: 

RE: PAY CFlEQW 

This leiter will confirm the undertaking given to the Union 
Negotiating C d t t e e  during ow ment negodadons that 
the Company will have available by the end of the shift on 
Thursday mornings the pay chcquc~ for the employees who 
an? not scheduled m work on the weekend. Howcvu, the 
Ccmpany will not be in breach of this undeaaking if it fails 
to have such cheques available if it made every possible effm 
to do so. 
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LETTER OF UMlERSTANDJNG t 5  

April 29th. 1997 

Mr. Phil Bennett 
? National Repmientathe 

CAW - canada 
2345 Centrai Avenue 
Windsor. û n h o  
N8W 4J1 

Dear si: 
Re: UNDERTAKING RE DETROïT AND 

In case of a breakdown of control 01 equipment in tbe 
Ventilation Bulldings pm days m shllts when a Tunnel 
Elecbician is not on duty the followlog pmedurc win be in 
effect 

(1) The Maintenance Mechanic (Millwright) on duty will 
determine if psible Ihs exmt of the trouble. if it is of a 
minor naium, sad ie in his capacity to eomct the situation he 
wiii do so, if he cannot. hc wili immediately caii in a 'ibnel 
EkCUiCiim. 

(2) It  will lhen be the mponsibiiity of the Tuand Blectrfdan 
?$ atcifftostayondutytorapatrornatoretheequipmenttoite 

normal opcaatiris condition, if possible. 

(3) ïfaseistanoc is sdil nceded, he will then call in any avail- 
able quaüfied person from the maintenance EW and noti0 
his Superviaor or the Supervisor in chage. 
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(4) in the circpmstances covered by the tema of this letter it 
is understood that if the breakdown is of an elcceicd nature 
au Eleclrician will be called in and if the breakdown is of a 
mechanical nature a Maintenance Mechanic (Millwright) will 
be called in. 

mr the Coopam, 

LF OF THE UNION 

LETTER OF UNDERSTANDING #6 

April 29th. 1997 

Mr. Pbil Bmmn 
National Representative 

2345 Centrai Avenue 
Windsor, Ontario 
N8W 4J1 

Dear sir: . 

CAW - Canada 

The Company ngrw that in the administration of the pmvi- 
sions of Paragraph 20.10 dealing with bereavement pay for an 
employee to mend the f u n d  of a deceased member of his 

52 
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immediate family, where such decepsed member dies outside 
the Windsor ana and the body is to be brought back to 
Windsor area for the funeral, at the roquesr of the employee, 
the days for which the employes is to be exouaed undm 
Paragraph 20.10 shaii not cornence untü tbe body is 
mturned to the Windsor ama. 

, 

LETTER OF UNDERSTANDING ü7 

April 29th, 1997 

Mr. Phil Beiioett 
Nationai Representative 
CAW - canada 
2345 ceneal Avenue 
wndsor, oatin0 
N8w 4 1  

Dear sic 

a in the ~ r a & c  ûivisian tha c~mprnr wiii continuo tbc mant 
practice of dlowfns employem to cop~umc coffee during the 
performauco of th& duties. 

P in di &a depertnients, the Compaay wüi allow employces 
an opportunity to consume corn at theit work a t ~ t i o i r ~  to tbe 
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extent of 15 minutes during each half shift, although such 15 
minutas may not be consecutive. 

The practice of allowing employees to leave the pmpuiy to 
obiah coffea will be continued. 

LETTER OF UNDERS'I'ANDJNG #8 

April 29th, 1991 

Mt. Phil Bennett 
National Representative 

2345 Centrai Avenue 
Wjndeor, Ontano 
N8W 4J1 

CAW - canada 

Dear Sir. 

REi B E "  PLANS 

This iettor Wül Connnn the underrakimg given to the Union 
Negotiating CommitW during OUT ment ncgotiarions that in 
the event that the Company elects to chaage the carrier for the 
benoh providing üie semi-private plan, the drug plan, the 
&nml plan. the vision care and audio plan, the extended 
h d t h  sarvioes pien, the out-of-ProvinCs coverage pian and 
the medex plan, which chmge is provided forin Clause 20.04 
(3), the Company will meet with the Union to verSy that all 
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tho cwemgc~ to be provided by the new &er will be the 
equivalent or better than the coverages provided under the 
Orcen Sbieid Plans. In addition the Campmy agrees that it 
will not provide any of the benefits pirsently provided by thjs 
agreement through Blue Cross of Ontano. 

LETTER OF UNDERSTWING #9 

April 29th 1997 

Mr. Phü Bennett 
Nationaî Representative 
CAW - caaada 
2345 Centrai Avenus 
Wdor,  Ontario 
N8W 451 

Dsar Sir: 

This wiU con&m the uaderîakiq giwn during the 
negoriatirno that aii part-time employes wiü be given nrst 
considerrtion in hiring for full-time positions. 

I' - I- 



LETTER OF UNDERSTANDING #10 

April 2% 1997 

Mr. Phil Bennett 
Nadonal Representative 
CAW - Canada 
2345 Central Avenue 
Windsor, Ontano 
NEW AT1 

Dear Sir 

RE: PARKiNG 

This letter will confirm the undertaking given by the 
Company duriDg the recent negotiations thar the Company 
will use its best efforts to retain on the plaza. a p u g  ana 
for bargainine unit empioyecs. 
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LETTER OF UNDERSTXNDïNG 111 

April 2% 1997 

Mr. phil Bennett 

CAW - canads 
2345 Centrai Amue 
Windror, optario 
N8W 4J1 

Dtar Sir. 

17 National Represuitative 

i i  

RE; WERSTANDiNG ON PAID ABSENCE DAYS 

n i i s  will confirm the unduseendlngs which bw becn agncd 
b during our current negotiations with respect to the oched- 
uiingof4paidabsencu”dayi. ”Paidabsuice”&~mayaotbe 
used to cover absences due to iiiness or accident. ‘Taid 
absence” days may be “mcked on” to vacations pmvided the 
Cmpany cm adequately ~taff the shifta involved without the 
payment of ovcrtims, bat may not be “tacked on” to days off. 
SubJa to ths forseaina. whna tùô empiaya wishes to use a 
upaid absmce“ day for a wuai absence he shall give notice 
to ths Compeny, and whcm seventy-two (72) hours’ notice 
hss been given to the Company tbe employee’s requost for a 
%&id absence’‘ day will be honoured. AU raquests for ”paid 
abseaice“ days will bs disposed of by th0 Company. 

I 

I 

f 2 vg&+ 14 J. O m  

ia asiabnt of minis tra t ion  
mar th* C q 8 n y  
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LETTER OF UNDERSTANDING #12 

April 29th, 1997 

Mr. Phil Bennett 
National Representative 
CAW - Canada 
2345 Central Avenue 
Windsor, Ontario 
N8W 4J1 

Dear Sir: 

RE: ID. CARDS 

This will confirm the undersranding given during the recent 
negotiations rhat the Company will provide all employees 
and all  retiree^ with LD. cards bearing their photograph. 



LETTER OF UNDERSTANDING #13 

April 2% 1997 

Mr. Phil Bennett - N a t i d  Repnseiitattve 
CAW - Canada 
2345 Central Avenue 
windsor, ontaiio 
NBW 4J1 

Dear siz 

1: 

, "  

RES TRADNING OE' PART-TIME GUARDS 

In addition ta the usss pmvided for *-time traffic guards 
imder the terms of the CoUective Agrement, the Union pro- 
possd that ail new part-timt aatnc when hired will 
work one (1) full we& faty (40) hours, W d a y  hough 
Friday, solely for the purpose of proper instniction 011 the. job 
and duties of a traffic gumd. 

The part-time guard must wark with, uid bo iwtmctcd by, a 
Ai11-tlme guard oc anRl0 captain. n i e  new part-time guard 
will not be used for extrawork or to wver any vacancy which 
may &e on any shift during such forty (40) how training 
period. 

nM d o n s  of tkc part-time guards rftsr w h  trsining or 
break-in period will not reflect, in any way, on the fiùl-dm 
employees w p s i b l e  for tht training of a new part-time 

<1 

~ 
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April 29th. 1997 

MI. Phil Bennett 
National Rcpresentathe 
CAW - Canada 
2345 Centrai Avenue 
Windsor, Ontario 
N8W 4J1 

Dear sic 

RE: SEXUAL HARASSMENT 

1. The Compcmy and the Union rccQgni!a that sexual 
harassmeat is an unlawful employment practice, and every 
ümpioye~ is d t k d  to 6@üymat free of mual harass- 
ment. Sexual harassment is any conduct, commcrnt, gestwt? or 
contact of a sexual nature that is likely to cause OffSnce or 
humiliation to any employee or that mlghi OD rcpaonabie 
gmunds be seen by an cmpioyw as placing a condition of n 
sexual nature on such employee's employment or OD bis 
opportdty for training or promotion. Sexual harassment 
sfmil be subject to apfiropriate discjpiine. 

2. Sexual harassment includes, amwg other acts, 

(a) Unnecessary touching or patting, 

(b) Suggestive remarks or other v d a i  abuiae of a sexual 
m m ,  

d 

- 
(c) Leering at a person's body, 



(d) Compromising invitatims, or 

(e) Demands for sexual favours. 

3. Employee complaints will be handled with a l l  poesible 

sexual haruasment the complainant involved can appmnch 
itbm the Company C i e n d  Manager or the Unicm Plant 
chairman. 

- conildentiaiity. It is understood that in thc case of an aüeged 

4. The complaint will be Investigated promptly by a com- 
mitbse composed of ths Company General Manager and the 
Union plant Chaimian or their mspectjve daignates. 

4 

J 

, , j _ .  . . .  , . J  
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LETTER OF UNDERSTANDMG #I5 

April 29th. 1997 

Mr, Phil Bennett 
National Representative 
CAW - Canada 
2345 Cgnnsl AV~IIUC 
Windsor, ODtano 
N8W 411 

Dear si: 
RE. TERMINATION OF PART-TIME EMPLOYEE 

This Letter of Understanding wiii confirm the agreement 
g i m  by the Company io the Union during the negotiations 
for a new collective agreement that if a part-tùae employee is 
tesminataa for cause, the Company will adviss the Union in 
writing of the reasons for the termfaation. 
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LE- OF UNDERSTA”G #I6 

April 29tù,1997 

Mr. Phil Bennett 

CAW - caaada 
2345 Central Avenue 
Windaor, OaFiiio 
N8W 4Jl 

Daar sir: 

- 
r Nlrtionni Represontatiw 

, -  

RE: APPRENTTCE ELECl’RiCiAN PROGRAM 

(1) Tbs Company will instihite, in conjunction with the 
ontprio Ministry of Education and ‘Pralning, an apprentice- 
ship tmining program for Riechidaa. The Appnntice 
üiectrician must ba mgistered by conbct under the Trades 
Quaiincation and Apprenticeship Act, with the Minlsay of 
S U S  Dswlopmnit, and subject to all mC nqulremwits oftbe 

for saehperiai. 

(2) The poaition of the Appmtice Eiectrician Shan be filied 
by promotioawi~the~8~mof’RmmclMaintonaoce 
Mechanics (Millwrights) and Maintensncc Mechantc Helper 
by ~eniority. 

(3) if the Appnatice Blectrichn is almady an employee of 
the Company he Bhall maintain I a d  oirclc his then current 

d v e d  by the other employa% in the bargaining unit, until 
the wage rate form Apprantice Eioctiioian catcbts up to his 

Minieay. The tdning proonm shatl conlist of five psriads of 
nlated tnfntng and work experience training of 1800 hours 1 

I -  

- wage rats, and shall taceive all genarù wage inCrsrses 
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red-circled rate, and shall thereaftex advance in accordance 
with the wage schedule for the Apprenticc Electrician. The 
wage schedule for an Appntice Electrician shall not be less 
than the following nites: 

1st 18w1 hours - not less than 559 ofthe jouaepen’s 
wage rate, 

2nd 1800 hours - not less than 65% of the journeymen’s 
wage rate. 

3rd i8ûû hours - not less thau 75% of the jonmeymen’s 
wage rate. 

4th 1800 hours - not less than 85% of the journeymen’s 
wage rate. 

5th Is00 hours - not less than 95% of the journeymsn’s 
wage rate. 

(4) The Apprendce Electrician shall be subject to a pmba- 
tionary period of 500 hours. If not accepted by the Company 
ôuring the probationary perid or if duriag the probationary 
pexiod he decides he docs not wish to remain in the appren- 
ticeship program, he may mturn to the clmeifkation in which 
he was last previousiy employed prior to baving becn accept- 
ed in the apprenticeship program without loss of seoidty. 

(5) The Apprendce Electrician shall be credited with all 
hours worked in his apprenticeship program when he is work- 
ing with the eiectrician on the same shift or, if he is not work- 
ing on the same shift with the eiodcian, when he is engaged 
in electAcai work consistent with his training in the appn-  
timship program. Every nasonable effoa shall be made to 
have the apprentice worlang with the ele&cIan when they 

. 
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are working on the samo shift At other times be may be 
q u i r d  to do other work ofwhich he is capable from his pre- 
viously empioyed classification and RMI mccive no nedit in 
his a p p m t i d p  progmn for hounr worked on such other 
work. He shanbs oatitlod to shere in Overtime in accordrmce 
with ths tump of the collective agreement In his pmviousiy 
employed chalfutdon. io working ovutim with the e h -  
trician or ovardmc performing electrical work, the apprenticc 
shall d v e  d t  in his appmticeehip program for only the 
actual hour0 worksd. 

(6) The Company shall have the authon@ to discipiine the 
appntice and to cancel the apprcDtlccsbip agreement of the 
apprendce at any time for just canso pmthining to his apprea- 
ticQship euoh as: 

.* 

4 
J 

(c) Lack of intens in his work or education; 

(d) F d ~ t O a t h d c l ~ ~  tdhfanPlstOmlmtainûpMs-  
9 ing grade. 

Ths appmath agiwur to &ide by the dcçisioli of the 
ihnpa~~y.  Befae taking any action. the Company will moet 
with a Nationai Skilled lkades Repmtativa to diacuas the 
dcoision, end shall give due consideration to his opinion. ?bis 
shalt not Emit the Compeny’a right to discipiine an apprsaticc 
for just c~l lso tor mattun not relatcd to his training ES an 
opprsntioe. 

I 7 

* 
(7) The appnmtice may be laid off as an appmntics if a 
reduction of the wmk forCa is necessary, and may exercise his 
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seniority in the classification in which he wan last previously 
employed prior to having been accepted in thc apprenticeship 
Program. 

(E) The Appreotice Electrician commencing his apprentice- 
ship mining shaü supply the necessary tools of tbe trade ril 
his own expense. 

(9) Upon satisfactory completion of the apprenticeship pro- 
gram under these standards the company shall request the 
Director of Apprenticeship to issue to the Apprentice a cer- 
tificate of apprenticeship 88 an electrician. 

(10) Bvery appmticeship 8gIWment shall contain a clause 
makiag these apprenticeship provisions a part of the agree- 
ment with the same effect as if wtitten therein. 

- 

National Repressntmtive 



LJETFEB OF üNDF%!3TANDïNG #17 

April 29th, 1997 

Mr. Phil Bennett 
7 Nadaial Rapre8eiitat.i~~ 

CAW - canada 
2345 central Amuc 
Wiadsq Ontario 
N8W 4J1 

Dear S U  

RE: NEW TECHNOLOGY 

The Company agms that in the event that it inawducm any 
new technology which would affea Ute jobs of any employ- 
em it will noiifi the Union in advance. ïu aâdîtim if the 
company detcrmhss, after d i n ~ l i o n  with the union, that 
them is E necd to provide training, it wiil prwi& such necb8- 

employees who have the basic knowîedge, shill and abiiity to 
be traincd so that when they UT trsinsd timy am able to carry 
ont the day to day aperadng aridlor &y to day malntenancc 
OD such DOW sy8tems and equipment. AU Wuhg pIovideà by 
thsCompanyLtobcdoDeoathcbasiaof~~tyandavaü- 

ing on the employee’s off how,  which invituiion is accepted 
by tho employee+ shdi ôe compensated at the employw’s 

S p Y  b&hg thc COüt Of the cOlI4Wly. to ths affectsd 

Ibiïity. AU enipiayoS invitd by ths Campimy to attoiid train- 

~ 

stmight timt hourly rate fm the pmiod of training. 
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LETTER OF UNDERSTANDING #18 

April 29th, 1997 

Mr. Phil Bennett 
National Repnsentativa 

2345 Central Avenue 
Windsor, Ontario 
N8W 4J1 

CAW - Canada 

Dear si: 
RE. SHIFI’ SCHEDULm 

This Ltttw of Understanding wiil con- the advice which 
the Company has given to the Union during the recent nego- 
tiations that if the Union has euggesdons for scheduling 
which produces a workable schedule which -ta the 
Company’e M i c  paaem~, which does not involve addition- 
el costs to the Company and which is not open to abuse by the 
empioyccs concerned, the Company will d i t m e 8  with the 
Union the possible implementadon of such su&8cBtions.” 
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LElTER OF UNDERSTANDING #I9 

Apd 29th. 1997 

Mr.PhiiBeanstt 
Nadonal Rbprasentative 

234s Cantral Avenue 
Windsor, Ontario NSW 4J1 

Dear Sir: 

RE: PAYMENT OF MEDICAL SLIPS/REPORTS 

TMs Lem of Unbmding will confirm the agreement 
Pven by the Chpany to the Union during the negodations 
for a new coliccdve agmcment that the Company will condn- 
ue its pnsent p>ucy of paying for medical s i i p a i r e ~  in 
accordance with the foilowing Statement of Poiicy, namely: 

Canwny Curianlly Company CurnnlIy 

CAW - canada 

5 

piir Dow WO! piv 

Midlwl Sllplli,porli 

Second mediaai opinions Yes 

Fioqunrda for additional Y86 
mediml Information 

Fitto return to work 
accldsntnnju~y/prspnancy 
WOIîœnr' Comp.RTDmTD 
Initiaüeupplsmentaiy forms 

Return to woikwith/wlthout 
rsatrlctlonii 

I 

c 

NO 

No 
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Company Cumntiy Company Curmnîly 
PsY Dois Nol Pay 

Msdleal SlI(ilRs~lt0 

Employees absent mom than 
3 days may have to produce 
a return to work slip 
(RuleslRwulations) 

Return to work sllp If an 
smplDyce Is scheduled to WO* 
a hollday and hs doss not work, 
must prasent a phyaician’s 
letter to recalve hoilday pay 

No 

NO 

U 
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ADDENDUM FOR MONEY ROOM EMPLOYEES 

To the Conative Agnsmnt dated the 29th day of April, 
1997 

- 
P B ET W E EN: 

DEXROl’ï AND CANADA “ N E L  CORFûRAllûN, 
(the “Company’’) 

-and-  

CAW - CANADA, 
(the TJnioa”) 

THIS ADDENDüM w m  the employees of the Oompany 
employed in the Money Room locdtcd 011 the Windsor Plaza, 
Windsor, Ontario, hminnita r e fed  to ns the “Money 

AU provisions of rhe said Collective Agmmem dated the 
29th day of April, 1997, shall appIy to the Money Room 
employees, except III) amended, deleted and waived by tho 
tamur of this Addendum. 

The amendmenîa, deletions a d  vadations of the Collective 

follows: 

1. Article 201 - Tha recognidan ciause is varied to include 
Moncy Room empioyeee. It is undeiatood and agreed that the 
inciusion in the begciinlag unit of part-time Money Room 
employaes shall haw no a&ct on and shall not vary the sta- 

’ RoOm chployc” 

Apmcnt appucabitto theMoney Room empIoyese iin as 

i 

I 

hiû and position Of part-tlme ~ I I I P ~ O ~ ~ ~ S  of & C o m p ~ y  
cmploycd else- where tban in tbe Money Room. 
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2. Article 8 - This Article shall not apply to the Money 
Room employees except as follows: 

(a) Full-time Money Room employees in the employ of the 
Company on November 2W, 1996, have b n  added to the 
sdori ty list on an "endtailed" basis, that is they have been 
added at the end of the seniority list as of November 2Oth, 
1996. They shall have date of entry seniority, that is their 
seniority date shal! be the 20th day of November, IS%, and 
they ahdl accrue seniority on the senlorky list thereafter. All 
persons hired by the Company into the bargaining unit after 
the 20th day of November, 1996, will be added to the senior- 
ity list after the said full-time Money Room employees. Part- 
time Money Room employees shall not have seniority. 

@) The Money Room sball be o new deparbnont under 
Article 8.03. 

(c) Money Room employeas shall not be transferred to any 
other department, nor shall employees not employed in tbe 
Money Room be transferred into thc Mmey Room. 

(d) Within thc M011~y ROO% Axticlee 8.01, 8.02,8.05,8.06, 
8.07.8.08 and 8-09 shall apply to Money Room employees. 
(e) Money Room employees shall not bc entifled to apply 011 

a lob Posting undes Article 8.10 for any job outside the 
Money Room, nor shall they be entitled to aBut their mulor- 
ity for the puiposcs of layoff and recall under Anicles 8.12 
and 8.13, outside the Money Room, except that in the event 
of the permanent closun or dkoatinuance of the operah~s 
of the Money Room, full-time Money Room employas shall 
be entitled to assert their adority under Articles 8.10,8.12 
and 8.13, outside the Money Room, Employees not employed 
in &e Money Room shall not be entitled to apply on a Job 
Postlng under Article 8.10 for my p b  inside the. Money 

.f 

72 



Room nor shall they be eatitid to meit their seniority far the 
pmpases of layoff and mall unda Aiticlw 8.12 and 8.13 
within the Money Room. 

(0 Article 8.1qa) shall be varied to provide that the Wd 
week d a  full-time Money Room employee will be forty (40) 
hom. H ~ w ,  tbia shall not be co11sp?Icd iu a guarantm of 
forty (40) hoors’ work. Pait-time Money Room employees 
shall be scheduled as quired.  The Company Ml noi be 
q u i t e d  to eqUaiiz0 tha horn worked, including overtime 
hours, among the part-time Money Room employees. FUn 
time anployœs will be offend ail available overtime houn, 
befors such ovenime hours ate o M d  to pait-time empioy- 

3. Article 10.06 shall apply to full-time Money Room 
empioyces except that only one empiayss in the Money 
Roam departmeat may be abseait on vacation nt any one dm. 

4. Artide 12 shaü not apply to Money Rowi amployoei. 

5. Ardck 13.03 shirll appIy to perC-time Money Room 
unployses. ki addition, with tbs consom of the Money Room 
employw, the Company may substitute ~ o t h a  day for one 
of the named hoüdays, which shall be dsemedtobc the paid 
hoîiday for the piapoies of the collecdvc agrement. ?ht 
Union wiïl be dviaed before the day which is substituted for 
one of thc n d  holidays. 

6. Article 13.01 docs not apply to Money Room employca. 
In pmticuisr, the layoff of employca in the Money Room 
will not prevant the use of part-time empby#s ontaide the 
Money Room. H m m .  timu WilI be no hiring of plut.timc 
employees within thc Morny Room if full-time employees 
within tho Money Room ~vt idci off, assuming rhc fuit-üme 

* 

WS. 

. 
, ci 

73 



employees within the Money Room arc wilhg to work. 
Article 13.02 does not apply to g m  and daughters of Money 
Room employees with respect to the hinng of part-time help 
in the Money Room. 

7. Articles 16.01, 18.01, 18.02, 18,03, 18.04, 18.05, 
lS.M(g) and 20.04 shall not apply to part-time Money Room 
employees. 

8. Aaicle 20.02 Wl not apply to Money Room employees. 
‘xhe following ehall apply to the operation of the Mmey 
RoOm: 

“Disabled employees within the Money Room wilt be given 
prcfenncc in assigning them to other duties within the 
Money Room such as they may be able to perform and for 
which they am qualified.” 

9. Articie 20.06 shall not apply to Money Room employees. 
However, all Money Room employees shall be supplied with 
safety shoes ($W.ûû annually) for each contract y w  unless 
the same are damaged on the Company premises. The 
Company a g m s  it will meat witb the Uniw and the employ- 
ees to discuss the supply of a form of uniform, which if 
accepted will be mandatory. 

10. Article 20.11 only a p p k  to parMhne Money Room 
employees for days on which such pat-time employoe i s  
echeduied to work. 

11. Article 20.13 shall not apply to Money Rmm employws. 
The following shall apply to the Opsrarion of the Money 
Room: 



"it is undmmd and agreed that the Company may have m e  
supervisor in the Money Room who may pdm work 
which fa the anme m that raguierly performed by members of 
the bargaining unit in the Money Room. Orber ~aliuicd par- 
sonuel will not do work pafomod by members of ih8 bar- 
gaining unit in the Money Room mocpt: 

(a) in the case of instructional work, 

13) to check on opsrational equipment problems. 

(O) in the w e  of the casual absence of a Money Room 
employee during a shift, 

(d) in the case of emergendas, 

(e j when delays have occurred in the timely deposit of mm- 
cys due to mhmical mbies, abSance of Money Room 
,employsee, or over a long wcclend, 80 long BP no Money 
Room employee Uicmby low any mpiarly sohsduicd hours 
of work, and WiDeS any ovwtimo how which wwid nm- 
edy the Way. 

AU hours of work mast be ofîercd to di fulidmeunploycw 
arid pan-ttme employee8 in the Money Room befoia such 
other s M d  employees work in the Morny Room under th 
proviaima of th is  sub-artfclc (O)." 

12. Aaiols 20.18 shell not apply to past-timc Moaey Room 
employees. 

13. Article 24.01 ehdi not apply to part-time Money Room 
employcm except as required by the Pension Benefit 
StandardsAct. 
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14. Appcndix “A” shall not apply to part-time Morny Room 
employees. 

15. An acting supervisor appointed by th0 Company to cover 
vacations, sick leave or other abseaces of the Working 
Supervisor in the Money Room shall recdve an additional 
$1.25 per h m  during the appointed period. The Working 
Supervisor is a managcmmt position.” 

IN WiTNTBS WHEREOF the parties hereto have executed 
this Addendum this 11th day of June, 1997. 

I 
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