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.--- COL,LEC:TIVIE AGREEMENT 

AIRTICLE I: PREAMBILE AND PUFLPOSE 

The Company and the IJnion each agree that the purpose and intent of this Agreement is to promote 
co-operation aiid h(armony, to recognize the mutual interest of the IParties, to provide proper means 
through which information may be transrnittetl froin one to the other, to forrriulate rules and policies tci 
govern the relaitioniship between the Union and the Company, to promote efficiency and service, to 
establish r,ates of pay, work, safe working coriditions and other terms and conditions; of employment 
as set out lherein, and to sel. forth a procedure to be followed by the Parties hereto and $y the 
ernploiyeeçl coverecl by this Agreement far the expeditious and proper settlement of ;any dispute 
which may arise on the administration of the terms of this Agreement. 

ARTICLE 2: R.ECC)GNITION 

2.1 The Employer recogriizes National Automcibile, Aerospace, Trarisportation and General 
Workers Union, (CAW Canada) Local 4307, as the sole ancl exclusive bargaining agent fcir all 
employees 04 Laidlaw Transit Ltd. (Markham, DurhamNJhitby Divisions), save and except 
Foreman, Manager, persons above the rank of Manager, off ice and sales staff, maintenance 
stafl ancl full time! driver trainer. 

2.2 The world "ernployee" in this Agreemerit shall name the employee for whom the Union is the 
bargaining agent as set out in Section 2. I. 

ARTIC:LE :3: UNlOlN SECUIRITY 

3.1 The Connpariy shall deduct on the payroll for the last pay period in each month frcim wages 
due and pay'able to each employee corning within the scope of the Collective Agreement, an 
amount iequivaleiit to the uniform monthly lJnion dues of the Union, subject to the conditions 
and exceptions set forth hereunder. 

3.:2 The amount to be deducted shall be equivalent to the uniform regular dues payment of the 
Union. The iamülmt tlo be deducted shall not be changed during the ,term of this Agreemerit, 
excepting to conform with a change in the amount of regular dues of the Union in accordance 
with its Constitutional provisions. The provisions of this Clause shall be applicable on receipt 
by the Company of notice in writing from the Union of the amount of regular monthly dues. 
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3.3 Membership in ttie Union shall be available to any lemployeiv eligible under ttie Constituticin of 
the Union ori payment of the initiation or reinstatement fees uniformly required of all cither 
suc'h applicants by the Union. Membership shall not be deriied ,for reasons of race, national 
origin, colour, re1igioi.i or sex. 
On commencing employment, the employee's immediate supervisor shall make every effort to 
introduc.e the new employee to his/her Union steward or representative at the earliest time 
possible, not during iiorrrial working hours. The Steward or Representative will provide 
himJher with a copy of the Collective Agreement. 

3.4 All employees covered by this Agreement will have deducted each month from their pay, the 
amount of monthly Union dues, as determined by the Union in accordance with its 
Coristitution. Union dues shall not be deducted from ari employee who has earned less than 
one hundred dollars ($1 00.00) gross in a four week period prior to dues being deducted. The 
Local Cliairperson shall be supplied with the proper information of iridividuals not required to 
pay dues in any given month. 

3.5 If the wages of an employee payable on the payroll for 'the last pay paid in any month are 
insufficient tlo permit the deduction of the fiA amouiit of the dues, no such deduction shall be 
made from the wages of Such employee by the Cornpariy in such months. The Company shall 
not, because the employee did not have sufficient wages payable to him on the designated 
payroll, carry forwarcl ancl deduct .from any subsequent wages the dues riot deducted in an 
earlier month. 

3.6 Only pa:yroll deductions riow or hereafter required by law, deduction of moneys due or owing 
the Company and deductions for Group Insurance, shall be macle from wages prior to1 the 
deduction of dues. 

3.7 The amount of dues so deducted .from wages accoinpailiied by 21 statement OF deductions *from 
individu,als s8hall be remitted by the Company to the! Union, as may be mutually agreed by the 
Cornpariy arid the Uriion, not later than the! fifteenth (15th) of the month following the date in 
which the deductions; are made. 

3.8 The Cornpany shall riot be responsible financially or otherwise, either to the IJnion or to any 
employee, for failure to rriake deductions cir for making improper or inaccurate deductions or 
remittances. 
However, in any instance in which an error occurs in the arriount of m y  cieductiori of dues 
from an employee's wages, the Cornpiany shall adjust it directly with the employee. In the 
event of any rnidake by the Company, in the amount of its remittance to the IJnion, the 
Cornpariy shall aidjust the amount in a subsequent remittance. The Company's liability for any 
and all amounts deducted pursuant to the provisioris of this Clause shall terminate at the time 
it remits the amounts payable to the Union. 
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3.10 

3.1 1 

3.12 

In the event of any action at law against the Parties hereto or any of them resulting from any 
deducticin or deductions from payrolls made or to be made hy thle Ccimpziny pursuant to the 
first paragraph of the Clause of this Agreement, all Patties shall co-operate fully in defence of 
such action. Each Party shall bear its own cost of such defence except that i f  at the request of 
the Union, counsel fees are incurred, these shall be borne by the Union. Save as aforesaid, 
the Union shall indemnify and save harmless the Company from any losses, damages, costs, 
liability or expenses suffered or sustaiiied by them iâS a result of any deduction or deductions 
from payrolls. 

New Errip I o yeesi 
Employees engaged to fill poaitioris within the scope of this Agreement will be informed by the 
Company that National Ai-itorriobile, Aerospace, Transportation and General Workers Union, 
(CAW Canada) Local 43117 is the lexclirsive bargaining agent representing all employees iin 
negotiatiions with the Company regarding wages and working conditions in the disposal of any 
grievance that mlay arise with respect thereto. The Company further agrees to supply the said 
Union with name, occupations; and address of each employee engaged during the term of this 
Agreement within fifteen (1 5) days frorn the date of employment. 

Each new employee when hired by the Company will be required to sign an aiutharization card 
(supplied by the [Unioln) far the purpose of becoming a llniori member and authorizing the 
Company to deduct monthly Llniori dues, as a condition of their continued employment with 
the Company. This Clause is subrect lo mutual Agreement between the Union and the 
Company as to continued ernployrnent. 

Any school bus dlriver who does not normally work out of the Markham Division (olut of 
Markham bargaining unit) that is brought iri on an emergency basis shall not be used .to cciver 
Markham charter work until the regular Markham chiarter driver list has been exhausted. 

ARTICLE 4: MANAGEIMENIT RIIGHTS 

4 . j  The Union acknowledges that the Company has all the norrrial and usual rights of 
Management in running its business in all respects according with its obligations, including 
the following: 

(a) Maintain order, discipline and efficiency; 

(b) Hire, discharge, promote, demote, suspend or otherwise discipline employees, 
provided that a claim for an employee! that he has been dischargecl, disciplined or otherwise 
unjustly dealt with m,ay be the subject of a grievance and dealt wilh in accordance with the 
Grievance P iro ce d u re ; 

(c) Generally to manage its busineas in all respects in accordance with its obligations, 
subject to the provisions of the Agreement; 
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4.2 

4.3 

4.4 

Make ancl alter from tirne to time rules, regulations and policies which are just and fair. 
l h e  Company agrees ,that it shall provide the Union with a copy of those rililes, 
rirgulatioris, plolicies or changes affecting the drivers which are made or altered by the 
Company from time to time. In addition, the Company will provide the Union with 
rirascinable advance notice! on the establishineni of riew rules or on arnenclmerits to 
current rules. The Union will be given an opportunity to discuss these mafters with the 
Company prior to the Company putting into i2ffec:t any rule or any amendment io rule. 
[)iscussion shall be sought by the Linion as early as ipossible so that there will not be 
any unreasonable delay before rules or amendments to rules are implemented. 

Except in cases of proven drink:ing im duty or proven dishonesty, the Company agrees 
that rio ernplolyee shall be dismissed from the Company's service until a fair and 
impartial hearing has been held. At any such hearings, an employee shall be entitled 
to be represented by a representative of the Union. 'The Company agrees to give prior 
nlotice to a member of the IJnioi? Committee in the event it contemplates the dismissal 
olf an employee. Nothing in this Claiuse shall, howevler, deprive an employee of 
exercising his full rights under the Grievance Procedure as set out in this Agreement; 

VVheri the nature of the alleged offence is one in which dismissal is conteniplaied, no 
employee may be held out of service for investigation of any charge against hiin for a 
period longer than five (5) working days without the holdiing of a hearing by the 
Company concerning such matter, and the e~mplsyee must be notilfied at least m e  (I) 
working day iri advance of such hearing. A copy of the notice shall be supplied to the 
L,ocal Chairperson in advance of such meeting. 

All Letters of IJnderstanding to be signed by the Business Agent andlor Representative 
for thle Uriion, and the Director of Human Resources or his designate l'or Laidlaw 
Transit Lt'd. 

The! Employer agrees that no employee shall, in any manner, be discriminated against or 
coerced, or restrained or influenced on an account of rriemtriership or noil-membership in the 
Unilon or any labour organization, or by reason of any activity or lack of activity in the Union or 
any I a bou r ci rg an iza t i on. 

There will be no Union meetings of any kirid called during normal working hours. The Union 
or m y  e!mployee!s covered by this Agreement shall not engage in Uriion activities during 
norinal working hours or hold meetings of any kind during normal working hours. 

The CoinpaiTy agrees that on evenings when the Union is holding a meeting, it shall rnake 
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every reasonable effort to schedule work in a manner, which will permit employees to attend. 
The Cornpany will make every reasonable effort to communicate such meetings to employees, 
inclludin~g, but not limited to announcing it over the Company's radio. 

4.5 (a) An employee inay request in writing twice (2) in any calendar year to review his own 
work record on the! employer's files. Employees will also be granted this request at the 
concliusioii of #any discipline which may occur during their employment. Such review 
will be accommodated within a seven (7) day period. A copy of any entry which relates 
to an employee's conduct, shall be sent to the employee and to the Local Chairperson 
at the time any entry or document is placed in the file. 

(b) The employee's reply to such complaint, accusation, or expression of dissatisfaction 
shall become part of hidher record. The record lof the employee shall not be used 
against him/her at any time after eighteen (I 8) months, except for safety related, driving 
related ofFences, and clisciplinary siispensions, in which rase it shall be twenty four 
(24) months. 

4.5 Failure to grieve previous disciplirie, or to pursue such a grievance to arhitraiiion, shall not be 
considered an admission that such discipline was justified. 

ARTICLE 5: hl0 STRIKES OR LOCKOIJTS 

5.1 During the term of this Agreement, the Union agrees that it will riot call, authorize, encourage 
or support any strike and the Company agrees that there will be no lockciut. Strike and 
Lockout as defined by the Canada Labour Code provisions, as may be amended from time to 
time. 

5.2 It shall riot be a violation of this Agreement when the employees refuse to cross CI picket line 
establislhed at, or refuse to drive tor or on behalf of any Company where a strike is in 
progress I 

ARTICLE 6: UlNlON COMAIIITTEE AND STEIWARD 

6.0 Employees who occupy elected or appointed positions with the Union recognize they have 
regular (duties to petform for the Employer. These employees will not absent themselves from 
their regular duties iri order tci deal with grievances or other Union business without the 
consent of the Employer. Coiisent to requests shall not be unreasonably withheld. 

6.1 Thsr Company remgiiizea the right of the Union to appciint c r  otherwise se1ec:t both a 
Negotiating Corrimittee and a Grievance Committee and Company undertakes to reccignize 
and deail with both of these committees. The Company will recognize seven (7) stewards. 

6.2 The Company and the Union agree that a Labour-Managerrient Corrimittee will be established 
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as soon as possible i3nd scheduled for monthly meetings for the purpose of discussing the 
matters of mutuail concerti. Meetiiigs between the i2mployer and the Union Committee shall 
be held at times mutually agreeable to both Parties; not normally during working hours. A 
statement outlining the matters for discussion will be submitted by each Party not less than 
two (2) days prior to the time of the scheduled meeting except iri the case of an emergency. 
The minutes of such meetings shall be forwarded to the Union within fourteen (14) days. The 
Union agrees to reply in writing within seven (7) days, noting its Agreement cir pointing out any 
inaccuracies in the minutes. A copy of these minutes is to be sent to the Union Business 
AgenüRepresentative. 

6.3 The Parties agree that Management and the Union Stewards in the employ of the Company 
have a special obligation to uphold the t e r m  of this Collective Agreement. 

6.4 The Union recognizes that the Company is obligated to follow the instructions of its clients 
and 
that it has an obligation to protect its business and serve its clients. 

6.5 In the cases of grievance it is understood and agreed that no more than three (3) mernbers of 
the Grievance Clommittee shall be! entitled to meet with the Company at any one ( I )  time. 
One (1) of the Committee meinbers shall be the steward conceriied with the grievance. Iri 
cases of Policy Grievances and/or unusual circumstances, the provision:; of this Clause may 
be extended. 

6.6 The Union shall notify the employer in writing of the narnes of its; officers, Chief Steward, 
Stewardlç and the Union Committees dealing with the Company. This Erriployer shall notify the 
Union in writing of the names of its officials who have functions under this Agreement and 
stating their functions. 

6.7 The President of the Union, Chief Steward and Stewards have regular duties to perform on 
behalf of the employer. They will not absent themselves from their regular duties in order to 
deal with grievances or other Union business without management consent. 

6.8 The! Cornpany agrees theit, for the purpose of carrying on administration of this Agreement, a 
representative of the National Union shall have the right to visit the property of the Campany, 
provided that these visits shall not interfere with the conduct of the business of the Company 
and provided further that the representative shall obtairi the consent and approval of the 
Manager or his nominee before visiting any properl:y of the Company, which consent will riot 
be imreasoriably withheld. 

6.9 Impiartial Hearings, Griewance Nleetings 
The Company agrees that the employee and the Union steward will be given advance notice 
of the matter to be dealt with and all details given in full. 
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ARTICLE ' I :  GiRlE'UANCE AND ARIBITFLATIION 

7.1 Every effort will be made to settle disputes during the early stage of 1:he Grievance Procedure. 
It is understood that a reasonable amount of time may be spent by the members of thf? Union 
Grievance Cornmittee in order to investigate and participate in grievance matters and the 
Union agrees that the members 01 its Committees will co-operate with the Company iri not 
conducting ii-ivestigat.ions in a manner which will unduly interfere witti the Company's 
operations. The Company agrees, that it sliall not prevent the Committee frorn properly 
fulfilling its obligations to investigate and settle grievances. 

7.2 Subject to the terms of this Agreement which relate to the investigation following 
adrriinisfraticin of discipline or the Idecision of the Company to discharge an employee or an 
employe!e who feels he had been unjustly dealt with, the following procedure shall be followed: 

Step I: The grievance shall be iri writing, copy of which shall be given to the Manager 
and to the employees' Steward. The grievance must be presented to the 
Manager within five (5) working days after the occiirrence af the ma,tter 
complained of; in cases of paycheque discrepancies the five (5) days shall be 
from the date of the employee's receipt of the paycheque; and the Manager shall 
answer the grievance presented to him, in writing, within five (5) working days 
after he has received it. The grievance milist be in a legible forrn and signed by 
the employee. 

SteiD 2: If the matter has not been sefitled, the Union Steward of the employee involved 
may, within five (5) working days after receiving the written answer from the 
Manager, present the grievance in writing to the General Manager cir his 
norninee, who shall rendler his decision in writing within five (5) working days 
after receiving it. 

Step 3: If the matter is not settled the Local Chairperson and/or his representative may, 
within five (5) working days after receiving a written decision of the General 
Manager or his nominee present the grievance to the Area General Manager of 
the Company or his nominee. Following the presentation of the grievance at this 
Step there shall be arranged a meeting between Management and the 
Grilevance Committee (consisting of two (2) members only) which meeting will 
takle place in five (5) working days after the grievance has been presented tcr the 
Area General Manager or his nominee. 

7.3 In the event that the matter has not been settled either party may, within ten ( I O )  working days 
of the aforesaid meeting, contact the cither Party in an endeavour to agree or) a single 
arbitrator. Failing Agreement within three (3) workiing days, arbitration will be instituted urider 
the ,fol lowingi conditions: 
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7.4 

7.5 

7.6 

7.7 

7.0 

The Party desiring arbitration will give the other Party a written riotice of its intention and this 
notice slhatl state the specific matter tci be dealt with at arbitration and the specific relief 
sought by the Party. The party referring the matter to arbitration shall name its nominee to the 
Arbiitration Eloard in such notice. 'The other party shall name its nominee to the Arbitration 
Board within five (5) working days after receiving a notice. Should either Party fail to appoint 
a nominee, he shall tie appointed at the request of the other norninee by the Federal Minister 
of Human Resources. 

The two (2) nominees of ,the Parties shall, within five (5) working days appoint or select a 
Chairperson for the Arbitration Board, but i f  they are not able to agree on the çelectiori of a 
Chairperson, they shall request the Federal Minister of Human Ressurces to make the 
appointment. 

The Board of Arbitration so constituted of three (3) members shall then forthwith consider and 
determine the matters in issue which have been submitted to them for disposal and the 
decision of a ma,jority of the members of the Arbitration Board shall be firial and binding on all 
Parties imncerned. If there is no majority decision, ithe decision of the Chairperson shall be the 
decision of the Board. 

Each of the Parties hereto shall bear the expense of its own representative to a Board of 
Arbitration and the Parties shall jointly and equally bear' the expense, if any, of the third party 
of such Arbitration Board, or a single Arbitrator. 

No matter shall be submitted to a Board of Arbitration which has not been properly carriecl 
through previous steps of the Grievance Procedure in âccordanlce with the Agreement. 

In the event of either the Company or the lJnion wishing to present c'i policy grievanw alleging 
the violation of this Agreemerit, such grievance must be presented in writing within seven (7) 
working days after the occurrence! of the matter cornplained of. If the Union files suck a 
grievance, it shall be done by the Local Chairperson submitting a statement of the claim to the! 
Director of Human RlesoLirces or his nlomiriee, who shall answer same in writing within fouir (4) 
working days, arid the other s'teps of the grievance procedure as outlined above shall then 
apply. If the Company files such iâ grievarice, it shall be done by the President or his norriinee 
submitting a written statement of the grievance to the Local Chairperson of the Union. 

He shall answer thle grievarice in writing within four (4) working days and if the imatter is not settled, 
there shall be iâ meeting betweem the Union Grievance Committee and Management within seven (7) 
working days after the Locail Chairperson has submitted his answer. A, reference of any matter to 
arbitration shall then follow the other terms stet forth in this Agreement. 

7.9 All time limits as specified hei.ein for the grievance or arbitration procedures may be extended 
but only by mutual agreement corifirmled iri writing. In particular, it is recognized that wheri a 
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person invoked in a 'grievancle or all rriembers of the Grievance Committee are not available 
due to absence away from home, then the Parties will co-operate to provide a reasonable 
extensicin of a tirne liinit as specified for the presentation, processing1 or discussion of the 
grievance. 

7.10 Othler than the initiation of a grievimce, when either violates the time limits, then the grievance 
will proc,eed to the next step. The Union will advise the Company in writing when a grievance 
is dropped. 

7.1 1 Time set for grievances, arbitrations and investigations shall not include Saturdays, Sundays 
and Public Holidays for both Company ancl Union. 

7.1 2 Disciplinary action, where necessixy, will riot be unduly delayed. 

7.13 (a) Iri any interview involving the discipline of a seniority employee, the employee 
may tie accorripanied by up to three (3) merribers of the Grievance Commiiitee; at the 
employee's discretion. It is the Company's responsibility to inform the employee of his 
right to have a Union Representative of his or her choice attend the meeting with the 
employee, 

(b) Nlo meeting will be held with a clriver where discipline is involved without the 
driver being allowed Union representation. 

AIRTICLE 8: SENIORITY 

8. I 

8.2 

8.3 

Seniority is defined as the length of continiious service in the bargaiiriing unit and shall be 
used in determining priority and/or prefereiice for layoffis, permanent reduction of the work 
force and recall. Seniority shrill ncit operate on a bargaining unit wide basis. Seniority shall 
operate based on a driver's classification and region of operation. Wheri two (2) or more 
employees commence work on the same day, they shall be shown on the seniority list in 
alphabetical order. 

All employees who piay Union dues each nionth froin Septernber to June in any school year 
and who during this period work at least 75% of the available working days shall be placed on 
the regular seniority list. 

Seniority shall govern work allocation, layciffs, recaôls and permanent reduction of the work 
force based on the following seniority system: 

Drivers who take a position with Laidlaw Transit, outside the bargaining unit, who cannot fill 
their responsibility to their A.M. arid P.M. runs, shall be granted a six (6) month leave of 
absence and shall have a11 seniority maintained during 'this Rime. 
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---------- TRAN SIP0 RTATI O N DE I'ARTM E N T a. D R IV1 NG W A F  IF 

7.(aa) S'enioritv List 

School Bus Cirivers by Rernioii 
The Company shall maintain seniority lists showing the date upon which each 
employee's service cornmenceci and the claçsificatioii of each employee. An up-to- 
date seniority list shall be sent to the Union and posted on a t)ulletin board in January, 
June and September of each year. 

------ 

(b) si,---- 'chool Bus L)rive!rs 
Progression through the school buses from vans to wheelchair buses will be governed 
by the Coimpalny's requirerrients; anci by the provisions of Article 9 of this Agreement. 
Should ariy employee inove froin orle (I) region to another during the school year, the 
carriage cif seiiiority will apply, and if there is an employee in ,the region to which the 
rriovirig ernployee has moved who is junior to the moving employee, then the most 
junior employee may be bumped. Linder no circumstances will seniority apply in the 
region to which the employee has rrioved other than to the veiy most junior employee 
until the following sign-up. The replacement of the moving driver will he done by the 
Company. 

E:xtra Ruris 
Where the Company has twenty-four (24) hours #or more advance notice, extra runs will 

I ---- 
be assigned by senÏori,ty in the region'of operation to the drivers who can complete the 
run a!$ close to the scheduled time 22s possible. ,911 extra runs will be paid according to 
the arnouiit of the run covered with payment to ble no less than one-half (112) rim. 
If a driver's run is deleted during the year, the driver has the right to sign for the ruri of 
ttie most junior driver in the region c)r an open ruin in 'the region. 

2. --- Charters 

(a) School bus charters will be allocated on the basis of the school served by 
seniority. All eniployees senring an individual school will hâve charters allocatecl 
to them on a rotation basis with the school served, based on the seniority of the 
employees serving that school. The scholol served will be the final destination 
school. 

(i5) If a charter is going to interfere with ttie normal school runs, seniority will not 
govern the isllocation of the charter. If the charter will not allow the senior 
employee to do the charher and also return in time to di3 hidher PM run, theri the 
charter will be allocated on the basis of the most efficient and easiest manner. 



11 

(c) If a driver has to refuse a school or ewenirig charter with less than twenty-four 
(24) hours notice, the ref‘usal will not be classiFied as a refusal and their name 
shall be kept on the list for the next available charter. If a clriver refuses a 
weekerid charter with less then twenty-four (24) hours notice, the refusal will not 
be classed as a refusal and their name shall be kept on the list for the next 
available charter. 

(‘(1) The Company shall advise drivers one (1) week in advance whenever possitsle, 
of the charters they are entitled to sigin for. Excepi: in an emergency, drivers who 
drive during the day Monday to Friday betweein 7310 A.M. and when their regular 
school P.M. runs are cleared will not be eligible to sign for charters, unless the 
vehicle which they drive on their regular A.M. and P.M. run (van, big bus or 
wheelchair) is the size of the vehicle which has been chartered or contracted. 
Drivers may switch to a different size bus in order to da ovctrnight charters on 
weekerid charters commencing after 500 P.M. on Friday. 

(e) In recognition 01 the sign-up process ;and ‘the allocation of charter work by 
seniority, as; herein set out, the following will apply: 

Drivers who sign up for charters recognize that in !so doing they mu!;t be 
prepared to make themselves available for charter work when scheduled. 

Mark h aim and D u rh z m / V V  h i t Iw Divisions : 
A driver who1 refuses six (6) charters iri a category that was posted for i.e. Be,tween school 
runs, evenings, f>.A. days, we!ekeiids, or holidays shall be removed lrom that charter list until 
the next sign up. For both Divisions a charter refusal shall not be recorded in the case of 
twenty-tour (24) hours notice being given to the employee. 

------- 

At the time of a new sign up for charters throughout the yeair, rotation for the purpose of 
charter assignment shall return to the top of the charter list, with the charter count returning to 
zero. 

PuMc charters will be allocatled based on seniority by region by classification of driver. As in 
School Charters, Public Charters ‘shall not interfere with a.m. or p.m. school runs. 

-7- Markhalm Or& 
Drivers who are not working because of a school P.A. day, who are on the charter list, sign for 
work on P.A. days, andlor out. of school time driver!; will be assigned any available wcirk on 
the basis of seniority. 
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A copy of the dispatch sheet ijhowing ,the zillocatiori of the day's chaiters will be posted before 
7:OO a.m. eaich day and removed at 7:OO a.m. the following irlay. Charter sheets will be pasted 
in outside work places (other than Mar'khain) twice a week. The Union will appoint one (1) 
Steward1 only who will meet with the Company weekly tc} investigate any problems with the 
previous week's charters or extra worWexti'a runs. The Stewards involved shall be provided 
withi a current and up to clate copy of all charter sheets. 

(II) Finial Sinn-Up 
Sign i ~ p  fcr school runs must be! held prior to September 'lst, of each school year and 
remain in force for the entire school year. All Shluttles and Kindergarten runs aire to be 
offered within the driver's region first by seniority. Ariy vacancy other than school runs 
will be posted for sign up as thay occur and will be offered by region, by classification, 
by seniority. 

School ruins, k:indergartens and shuttle work coming open after the initial sign up will be 
posted on the bulletin board for seven (7)  days and given by seniority, by region. 

If a driver signs for' a certaiii size bus run and the size of the tus is changed during the 
year, the driver shall have the right 'to take the run of the most junior driver with the size 
of bus that the driver had signed for at the aanuzil sign up. 

((=I 
1. 

2. 

3. 

4. 

5. 

6. 

---- Calll In Rates at Spfrciai Work Rate [Schedule "A") 

Errands will be paid for cin the basis cif a mininium of one (I) hour for one (I) 
errand. More than m e  (1) errand grouped together will be paid a mlinimum of (2) 
hours. 

When requested, drivers from Doncaster, Uxbridge, Metro, Whitby and Pickering 
who are bringing buses to the yard for service will be paid a minimum of one ( I )  
hour. 

Drivers who are at home and called iri to work will be paid a minimum of two (2) 
hours. 

Switching buses frorn the surnmer cornpoiind to the Mairkhrim garage will be paid1 
a minirriurn lof orle (1 3 hour. 

School requests to meet with a driver shall be paid a minimum of one half (112) 
hour if the time is immediately after or immediately before the regular run. 

When an employee 'was scheduled to do a charter and the charter was 
caricelled and that employee was not contacted orle half (112) hour prior to 
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hidher depwture, then the employee shall receive not less than two (2) hours 
pay at the apprcrpriate public or school charter rate. 

Probaticrnary employlees shall not do charters or request charters unless in the case of an 
emergency in their region. Upon completion of the probationary period, new employees will be 
permitted to sign for charters and will Ise allocated work based on their seniority in rotatiori. 
The employee will be assigned a charter count of one (I) above the highest count for 
employee's who perform charters. All name requests from clhartcsrs will be honoured and the 
request shall be in writing from the cu:;tomer, and supplied to the Local Chairperson, upon 
reqi-iest. Drivers will not solicit requests. All requests ta be honoured, regardless if a driver 
has sigried Cinto a charter list. 

Once a run rate has ibeeri established, affer December lst, the run rate will not be reduced for 
that school year, but shall increase if that run takes longer. 

Whlere an employee was scheduled to do {a public charter and the charter was cancelled and 
that employee was not ccintacted one half (1/2) hour prior to hisJher departure, then that 
employee shall receive not less than two (2) hours pay at the charteIr driving rate, or clrivers' 
run rate whichever is greater, only if the ernployee missed their regular run to perform the 
charter which was cancelled. 

(a) Oveniiaht Charters will pay a ininirnum of four (4) hours for the first day, or actual 
driving tirrie, whichever- is greater. If the charter lcommences after 12:OO P.M. on the 
first day, drivers will be! paid a mininium of four (4) hours or the actual driving time, 
whichever' is gireater. Each second and subsequent day shall pay a minimum of eight 
(13) hciurs. The return day will be paid four (4) hours miniinum if departure time is prior 
to 12:OO nioon, or actual driving time, whichever is greater, and eight (43) hours minimurri 
if the departure tirrie is after 12:OO noon, or cirivirig tirne, whichever is greater. All time 
will be paid at the charter. riste. Drivers may switch tci a different size bus zit the yard or 
designated parking area to do week:end or evening charters commencing after the 
regular P.M. school run on Friday. 

The overnight charter sign up lists shell run from September to June. 

The Company agrees thait when drivers arle on trips; requiring hcitel éiccoinmodatiun, they will 
be provided with single beds and there may be two (2) in a room where two (2) beds are 
provided . 
(b) The L.ocal Chairpersori shaill be given a copy of all sign up sheets for regular weekday 

and night!; after 5:OO P.M. weekend and charters. 

(c) Call II? - An einplolyee who is callecl to work outside their normal working houri; shall 
receive not less than two (2) hours pay at their appropriate rate of pay. 
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(d) Proairession lor Tranafer 
Progression or transfers from any group to any group shall orily be done to satisfy the 
Company reqiiirenients and will be done in accordance with Article 9 of this Agreernent. 

(e) In the event of a vacancy (primary vacancy) during the school year, the run Shall be 
posted as quickly as possible and filled on the basis of seniority iri that particular region 
of operation. The filling of .the primary vacancy shall not cause a chain reaction 
wherein niore than one (1 ) vacancy is posted, that being the primary vacancy. The 
vacancy caused by the filling of the primary vacancy shall not be idone by seniority 
necessarily. 

(f) Any member of Local 4307 whci is accepted for a positiori in mother National 
Putornobile, Aerospace, Transportation and General Workers Union organized division 
of the Company will carry their seniority, The moving member will not be able to 
displace anyone presently working in the division, but when a job opening is available 
the moving employee will stay at the bottom of the seniority list until the following 
September. At that tirrie thle mamber will assume! their place on the new divisicin's 
seniority list providing smployrrient with Laidlaw 'Transit Ltd. has been continuous. 

8.3(a) A newly hired employee shall be on probation for a period of sixty (60) worked days from the 
date first worked. A newly hired employee on probatiori will be paid at fke probationary rates 
of pay. After completion of the probationary period, seniority shall be effective from the 
original date! first worked. 

8.3(b) DurhannMlhitbv Onlv: 

The! requirement that the driver reside within the region shall not apply at the time of the initial 
sign up only. 
Drivers 'will he permitted Yo select from among available! runs on the basis of their seniority, 
provided the employee parks the company vehicle at a location approved by the Company. 

Drivers in sc) doing recognize that this wilt cease and the run will be reassigned, in the case 01 
driver inability to meet service requirements determined by the Comlpany, or in the case of the 
parking area no longer being acceptable to the Coinpany due to changes in runs, complaints, 
lack of secuirity c)r other such reasons. Drivers will be required to transport themselves, using 
their own personal tr'ansportation to the approved parking area of the bus. 

An employee requested by the Company to perform a charter that would prevent the 
employee from performing either iàll of their school runs or the AM or the PM portion cir their 
kinclergarteri run, shall receive the greater of, the rate of pay for the charter cIr the regularly 
scheduled pay for which they would have performed on that day. 
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A driver who1 is reassigned will be required to accept, if available, a vacant run within their 
region, or if no viacarit run bump the most junior employee iri their region provided they have 
the necessary seniority to do so. This will not apply in the case of a driver being removed 
from a run for disciplinary reasons. 

Charter work assignrnent will be assigned based on the region the driver operates out of: 

Regions fctr Whitby shall be the town line borders; for: 
(a) Uxbridge, (b) PickeringlAjax (e) Whi tby/O!; hawa/Broo kl i n 

DIurhairnANhitby only.( 8.3 (c) ) 
8.3 (c) School Charters will be allocated on a rotating basis by seniority within the area served. If 

drivers charter assigned (turn) must be passed over by the Company, or turned down by the 
driver becauise ttie charter interferes with the drivers normal AMJPM or kindergarien run, the 
drivers name will remain on ttie charter list until such tirne as heJshe can be assigned a 
charter. 

8.4 AR employee shall not lose seniority rights if he is absent from work because of sickness, 
accident, layoff c r  leave of absence approved by the Ernployer. 
An employee of ILaidYaw who moves from il non-union location of the company to this 
bargaining unit shall be placed at the bottom of the seniority list. In the case of a group of 
employees and their runs beiiig transferred, the Company and the Union agree to meet and 
resolve any issues regarding seniority with respect to the trmsfc?r. 

An erriptoyee shall only lose his seniority rights in the event of: 

I. He is discharged fur just cause and is not reinstated. 

2. He resigns in writing. 

3. He is absisnt fuom work in E!xCe:js of two (2) consecutive working days without 5;uffic;ient 
cause or without notifying the emplciyer, unless such notice was not reasonably 
possilble. 

4. He fails tci return to work within seven (7) calendar days following a layoff ;and after 
being notified by registered mail to do so. It shall be the responsibility of the einplciyee 
to keep the Company informed of his current address;. An employee recalled for casual 
work lor for employment of short duration, at a time when he is employed elsewhere, 
shall not lose his recall rights fcir relusal to return to work. 

5. I f  the employee fails to comply with the terms of a leave sf absence granted to him. 

6. If he is laid off for i3 period in exces!; of eighteen (1 8) consecutive months. 
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7. If he is employed by ariother school bus Company. 

8.5 In the event of I.gyoff or recall to work following a layoff, probationary employee(s) shall be laial 
off first and recalled Uast. Employees ljhall then be laid off in reverse order of seniority and 
recalled in inverse order of seniority, such that the most seriior employee shall be laicl off last 
and recalled first. School bus drivers' layoffs and recalls will be done by seniority, by 
classification, by region. 

8.6 The Union agrees in the everit of ;a layoff c r  recall to work of an employee that the Company 
will not be required ais a result to reinstate an employee on a run if that employee at any time 
had been removled from said run for just cause. The situation shall be reviewed at the 
beginning of the next school year upon application of the driver or his designate. 

8.7 The Company shall be erititled to use its sole discretion in determining whether or not 
permission be granted or revoked for m y  employee to keep the vehicle assigned to his place 
of residence. 

8.8 It is understood ;and agreed that the duties required of an ernployee engaged in school bus 
run!; are of a nature that ian ernplayee so involved is deemed to be laid off during the period of 
the school Chrisitmasi break, the sichocil Spring break, aiid the sc:hoo1 Surnmer vacation. It is 
further iinderstood that seniority shall continue to accumulaite during the period OF such 
layoffs. It is the responsibility of the employee on layoff during the summer vacation period, to 
notify the Company within twc i  (2) months in advance of the commencement of the reopening 
of school, following the Summer break. At that time the re-cipening of the school shall be 
deemed in the normal course to constitute a recall iiotice which shall be deerned to have been 
given. A failure ,to return to work in accordance with this clause shall be deemed a Itquit". 

8.9 Surnmer Work I4lloc:atioln (iichool BUS Drivers Only] 
It is agreed ;and understood that school bus work during the school summer vacation will be 
allocated based on seniority, by region, by classification and then by: 
- Firstly, to those employees who have signed ancl committed to eight (0) continuous 

SIecondly, to those employees who have signed and committed to the first five (5) 

ThirdUy, tci those einployee!; who have signed and co,mmilted to a continuous period but 

weeks and, 

contiriuous weeks and, 

less tlhan five (5) contiriuous weeks. Assigninenl of work shall be contingent upon the 
employee conducting ii dry run prior to the scheduled work assignmerit commencing. 
The clry run shall be done at a time convenient to the Company with, pay at the Special 
VVork Ratle for time spent and, 

- 

- 

- Lastly, by the easiest and rnost efficient method in the Company's opinion thereafter. 
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An employele who calmp run is eliminated shall be provided the opportunity upon the run being 
eliminated to bump the junior employee who has signed and committed for the same 
continuous period for that camp, provided they have the seniority to do so. 

A driver may chciose hisher region once pre year (summer only). 

8.10 a) Employment Insurance Record of Employment to be issued to all employees within 
Severi (7) days of all layoff periods. The Patties to this agreement recognize that the 
Employer must comply with Employment insurance requirements as may tie amended 
from time to time. 
F’rovilded the Empioyer receives adequate response to cover available work in the 
period of layoff, ernployees not required for available work will have their Record of 
Employment indicate layoff’ due to s’hortage of work. 

(b) Employees will not be forced to work during the school summer vacation provided the 
Eimployer received adequate respoiise to cover the available work. in the case of the 
work being adequately covered, the Record of Employment shall read layoff due to 
shortage of work. Drivers will be willed upon to work when drivers who have signed 
onto the summer work list has been exhausted. 

(c) The Parties hereto agree that i r i  determining the adequate response ti3 cover available 
work, it shall rneari all idrivers necessary to fill all camp runs and sufficient number uf 
employees to cover the Company’s estimate of regular charter drivers required. Extra 
work which becomes available during the school summer vacation which cannot be 
filled by drivers who signecl up $For such work shall be! offered to drivers on layoff in 
olrder of the most senior driver first. Should the Company not be able to fill the job due 
to driver refusal, time constraints or other reasoris beyond the Coinpany’s control, it 
shall cover the work in any mariner and at its sole discretion. 

8.1 1 Driver Defiinitiains 
Drivers whci have regular AIVVPM work assignments will be referred to iri this 
agreement as “regular dirivers”. 

----- 

(ID) CasuarVSmire Driverrs 
Drivers who do not have a regular AMlPM work assignment will be referred to as 
“Casual” or “Spare Clrivers”. It is not the intention of the Compâny to use casual 
or ispare drivers to perform work of regular drivers and thus by-pass regular 
d rivers . 
Casual (or isparis) drivers will not have seniority on the regular seniority list clf the 
school bus drivers. They will have their own list in their seniority order, but it 
shall not give them right!; on the regular list. 
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A casual/spare driver must plerform six (6) or more work assigninents in any 
three (3) month period, excluding July anti August. This would not apply to 
drivers on an approved leave of absence. 

(I:) Regular drivers who move to the casuallspare driver list will have their seniority 
fro:zen iBS of the date last worked as a reglular driver, but shall not accrue 
seniority while cin the casuall’spare driver list. Upon return to regulcir driver 
status and, provided there has been rio gap in service, the driver shall pick lip 
their frozen seniority ancl resume accrual of seniority. 

All employees who pay Union clues from September {to June in any sc1~001 year and 
who during this period works more lhan 75% of the available working days shall be 
placed on the regular seniority list. ,A casual or spare drivers is an employee who is not 
assigned to a regular school run and who works less than seventy five percent (75%) of 
the available days for fhe period September 1 to June 30, each year. Casual or spare 
drivers will not accrue or be provided with seniority on this list. 

8.12 For Markharn employees, for the pericid September 15‘ to June 30th, irach year. Casual or 
spare eimplciyeeis will be governed by Clause 8.1 1 above. 

ARTICLE 9: F~ROIMOT’IONS 

9.1 

9.2 

9,3 

Promotions and transfers within this bargaining unit shall be governed by the following factors: 

I. tcflowledge, suitability, efficiency arid ability to do the work required. The judgement of 
the above qualifications and the promotion of any employee shall be at the sole 
discretion of the Company. 

2. Physical f‘itness. 

3. L.ength of continuous service when factors I and 2 are equal in the judgement of the 
E: m p Loyer, s ha I I gover ri. 

When ai new position is created outside the bargaining unit, the Company shall post riotice of 
the posiition on the bulletin boards; for a minimum of one (I) week, so that all members will 
know about the vacancy or new position. It is understood that vacaricies outside the 
bargaining unit are not subject to the grievance pracedure. 

When required by the Company, Lead Hand positions will be posted for ten (I O) days when 
vacant. Duties and qualifications shall be specified on the posting and 21 copy to the Local 
Chairperson. 
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AIRTICLE I O: HOURS OF: WORK 

1 O. 1 

10.2 

lU.3 

10.4 

---- School Bus Transpiortation Drivers 
There will be a fifteen (15) minute allowance at the beginning of the a.m. and after p.rn. runs. 
Thi:; allowarice is to compensate the Driver for the following: 

(a) Start up time 
(b) Walk around check 
(c) Fuelling 
(d) Cleaning the vehicle 
(e) Deadhead tirrie arid mileage 

School INS drivers shall be paid on the basis of each run being assigned the time froin the 
first pick up until the last drop off, plus the allowance provided iri Clause I O. I. A.M. charters 
conimericing at 0:15 a.m. or earlier will be paid at the charter rate from the tirne of the last 
drop off of the school run. The luiich period during July and August will be one-half (.1/2) 
hour. 

All drivers will be paid the special work rate from the tirrie standby is called straight through 
u nt i 1 corn p I e,t ion. 

In the case of the Company niakirig an error in an employees pay, and such error exceeds 
$50.00 or more, the Company shall make every reasonable effort to immediately correct the 
error. 
In the case of a payroll error either as a result of thle erriployees subimission or is less than the 
amount set out aibove, or the employee indicates a willingness to wait for paymerit, such 
payment will be rectified and paid on the next regularly scheduled payday. 

ARTICLE 11 : LEAVE OF ABSENCE 

I I. I Employees r‘equlestirig leave of absence shall make written application to their Manager giving 
at least seven (7) working days notice. The Compeny may, at its discretion, grant such leave 
of absence for a period of up to three (3) months provided the services of the employees are 
not immediately required and there is an employee available who has the qualifications to 
perform the work;. Such leave of absence shall be granted in writing, with a copy to the Local 
Chairperson. The seven (7) working days notice required of the employee may be waived by 
the Company for compassionate reasons relating to a death, a verifiable serious illness or 
injury of the employees irnmediate farriily. 

Leaves of absence will not be granted during the month of September. The Company’s 
response to the request $;hall be giveri in writing within seven (7) da!p of the Conipany 
receiving the employee’s written request. 
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I 'I .2 Leaive alf absence miay be extended in writing by the Company upon application in writing from 
the employee, provided such application is received at least three (3) calendar days prior to 
the expiraticin of the leave of absence. 

1 'I .3 An lemployele who fails to report for duty 011 or before the expiration of a leavie of absence 
shall, unless the Director of Human Resources is advised of exceptional circumstances, forfeit 
his seniority and his name wiil be removed from the seniority list. In the case of an employee 
being granted an extended approved unpaid leave of abserice, ,the employee may not be 
permitted to sign for a regular school run and/or the run vacatecl by the employee may be 
posted. 

1 I .4 Absolute proof of illness preventing return upon expiration of leave of absence shall excuse 
an employee's failure to return at that time. 

1'1.5 Leave olf absence shall not be granted to enable an employee to work outside the Company's 
service unless by Agreement between the Company and the National Representative of the 
Un Lon. 

1 I .6 An employele elected as a salaried representative of the employees covered by this 
Agreement !;hall be granted leave of sibseiice without pay while so engaged. 

I '1.7 Upon written request. of the National Fiepresentative, and/or Local Chairperson, employees 
delegated and attending general business of the Union shall be granted leave of absence 
without pay for that purpose. As much advance notice as possible will be given by the 
National Representative and/or Local Chairperson prior to the effective date of the requested 
leave of absence. 

1 I .8 The narne of an employee who is on aiuthorized leave of absence shall be retained on the 
seniority list. 

I I .9 An lemployele wishing to return from leave of absence prior to the expiration of his approved 
period of leave must advise his Supervisor at least three (3) days in advance of the date upon 
whilch he wishes to return to work. The Supervisor will, if such leave is due to illness, make 
every effort ,to change the work sc:hedule to accominodate the returning employee, but if this i:; 
not possible, the employee shall returii at the earliest possible clate uFollowing the receipt of 
such notification by the Supei-visolr. If the heave were for other reasons, the employee will 
resume his duties at a time specified by the Company. No leave of absence during the month 
of September will be accepted for the reason of vacation. Any clriver insisting on takiiig a 
leave wlithoiit permission will not be permitted to sign 011 any work. On hislher return, the 
driver will be appointed by the Company to a vacarit ruri in their region. This run will remain 
their ruri for the year. Drivers on inaternity leave or hospitalized ancl not returning in 
September will be allowed to select work for the coming year. Drivers forced to take leave of 
absence due to verifiable family emergencies will be considereol. 
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I 1 .I O Paid Jurv on Court Witness Duhr Lêiave 
The Cornpariy shall grant leave of absence without loss of seniority benefits i,o an employee 
who serves as juror or witness in m y  couri:. The Company shall pay such an employee the 
difference between normal earnings arid the payment received from jury service or court 
witness, other than personal, excluding payment for travelling, meals or other expenses. ‘The 
employee will present proof of service and the amount of pay received. Time spent by an 
employee required to serve as a court witness in any matter arising out of hidher employment 
shall be considered as tirne worked at the appropriate rate of pay at straight time. 

AIRTICLE 12: VACATIONS (FULL TIME EMPLOYEES ONLY) 

12.1 

122 

12.3 

12.4 

12.5 

12.6 

12.7 

All employees with less than one (I) year of service shell receive vacation with pay in 
accordance with the Iminiinum reqiuirernents of the applicable regulat.ions. 

Employees who have maintained an employment relationship with the Company of one (1 ) 
year, shall receive a vacation of two (2) weeks and they shaill receive for vacation pay an 
amount equal to two (2) weeks basic pay sit straighlt time or four (4%) percent of the pay 
received for all work performed in the working year whichever is greater. 
Employees who have maintained an employment relationship with the Company of five (5) 
years wüll receive a vacation of three (3) wleeks ancl they shall receive for vacation pay an 
amount equal to six (6%) percent of earnings in a previous year. 

An employee who has maintained an employment relationship with the Company of ten (1 O) 
years will receive a vacation of four (4) weleks and they shall receive for vacation pay an 
amount equal to eight (8%) perceiqt of the previous year. The above vacation schedule shall 
be l;ubj& to the provisions OF the Federal Labour Standards Code whenever anci wherever 
that Code does apply. Therefore, vacatiori allowances and vacation credits shalt be granted 
in accordance with the mide whenever it applies not withstanding tho terins outlined above. 

Vacation days shall be exclusive of the assigned rest days and legal holidays as specified in 
this Ag reem len t I 

Seniority of emplloyees will gciverri choice of vacation dayS. 

For the purpose of computing service qualifications of an employee to be entitled to vacation, 
total time off due to perscinai illness or leave of absence or non-compensable personal injury 
or fix the purpose of attending coi’nmiitee meetings up to seventy-five (75) working days in 
any calendar year shall not be deducted when computing service. Ir1 addition to the above 
time period, there shall be no deduction from the service in the case of injury for which the 
employee receives Workers‘ Compensation up to a ma:timum of seventy-five (75) working 
days. In any case of personal illness or non-compensable personal injury the Company shall 
have the right to request a medical certificate from the employee. Total i,ime off iii any 
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12.8 

12.9 

calendar year in excess of seventy-five (75) working days as a result of personal injury or to 
attend committee meetings shall be deducted when cornputing service and iri that event, a 
vacation credit shall be reduced on pro rata basis. 

Vacatioii pay for all employees will be paid in the last pay cheque in November. Such 
payment shall be in accordance with the Company's normal pay practices. 

Vac:ation Pay (part-time employees) 
Part-time employees shall receive! for vacation pay the applicable percentage of the previous 
year's earnings ias set out in Clause 12.1 through Clause 12.4. 

ARTICLE 13: PAID HlOLllDAYS (Il0 diiys for full-time employees and ir days for part-time 
employt!es) 

73.1 An (employee who qualifies in accordance with Clause '13.2 below shall be granted a holiday 
with pay on each of the following general holidays. 

I 

--- Full-Tirrie Ernplovees 
- New 'Year's Day, Good Friday, Easter Monday, Victoria Day, Dominiori Day, Civic 

iiolid~ay, L-abour Day, Thanksgiving Day, Chiristrrias Day and I3oxing Day. 

--- Part-Time Emploveeiç 
- New 'Year's Diây, Good Friday, Easter Monday, Victoria Day, 'Thanksgiving Day, 

Christmas; Day and Boxing Day. 

All drivers who work during July and August will be paid for Dominion Day, Civic Idoliday and 
Lablour Day if they qualify in accordance with Clauâe 13.2. 

The! Parties agree to recogni2:e Easter Monday as ia statutoiy hciliday in lieu of Remernbrance 
Day holiday specified in the Canada L,abour Code. 

1 :3.2 In alrder to qualify for any of the holidalys specified Nin Clause 13.1, an employee - 

(a) must have been in the service of the Company and 
available for duty lor a least thii-ty (30) calendar days. 

(b) must be entitled to wages for al: least ten ( I O )  out of the thirty (30) days immediately 
preceding the holiday. 

(c) must be available for duty on such holiday if it oc:cursi on lone of his wark days, 
excluding vacatiori days. 
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(d) Clrivers will be paid for all work regularly scheduled for the statutory holiday i.e. A.M., 
P.M., kindergarten, shuttle and late run. 

113.3 If an employee is required to work: on any of the general holidays listed iii Clause 13.7, he 
shall receive pay at his normal rate foi' the time actually worked. In addition, the employee will 
be paid at the regular rate for the statutory holiday. 

13.4 General holiday pay shall be calculated at the normal rizguliar daily rate. 
For drivers vvho sign for a regular AM/PM andlor kii-idergarten run the regular daily rate shall 
excllude such discretionary payments such as charter work ;and overtime. The Parties 
acknowledge thrit this is in accordance with the Canada Labour Code and ccrnfirrned between 
the Parties by thle Arbitrators' award dated April --, 199% 
For charter drivers who perform predominantly chairter work assignments, they shall receive 
pay based on their earnirigs in the twenty (20) working days preceding the holiday dividecl by 
twenty (20). 

AIRTICLE 14: BEREAVEMEN'T LEAVE 

14.1 Every einplalyee who has completed three (3) months of service shall be granted, in the event 
of the death of his immediate family, bereavement leave on any of his/her normal working 
days that occur three! (3) days immediately following the day of death. 
Immediate family is defined as the spciuse of the employee, including coinmcrn-law spouse, 
the father arid mother of the employee! ancl the spouse of the father or mother, including 
conimori-law spcusell the children of the employee, the brothers and sisters of the employee, 
the father-in-law and mother-in-law, including comnnon-law spouse and m y  relative OF the 
employee who resides permanently in the employee's household or with whom the employee 
perinanently resides. 
The regular wagle shall be calculated cm the basis of the employee's regular AM, PM and/or 
Kiniiergarten ruri (exclusive of Charters arid other cliscretioriary payrnents) that the ernployee 
would h'ave received on one of the normal working day:; imrnediately following the date of 
death. A ch(arter driver shall receive the average of his daily rate exclusive of overtime foi- the 
twenty (20) days worked immediately preoeding the day of death. 

AIRTICLE 15: PART-'TI ME EMIPLOY EES 

15.1 A part-time employee under this Agreement will be defined as any emplciyee who normally 
works le~çs than iwenty-eight (28) hours per week. Therefore, any employee who norinally 
works more than twenty-eight (28) hours per week shall be clas!;ifietl as a full-time employee. 
Part-time employees under this Agreement do not participate in any of the benefit packages 
inclludecl in this Agreement. Charter hours' are not ,to be included in this calculation. 
Casual iempiloyees to be usecl for charter work only after all regular drivers who have signed 
up have been cailled. A c~sua l  driver is ariy driver who is not assigned a regular run 
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ARTICLE 16: HEALTH AND WELFARE (Full-time employees (only) 

16.1 All full-time employees with ninety (90) calendar days service with the Company will tie 
provided with the following insurance benefits and ithe Company will bear eighty-l’ive (85%) 
percent, of the cost cif saine: 

Life Insurance.. . . . . . . . . . . . . . . . , . . , . . . . . . . . . . . . . . . $30,000.00 

Accident, Death and Dismemberment ... ..$30,000.00 

Weekly Indemnity - first day - accident - first day - when hospitalized 
eighth day - sickness 

Maximum 
Weekly indemnity payment benefit wi~ll be maiiitairied at the level required to 
meet the Ernploymetit Insurance Canada registered criteria. 

- iifteen (I 5) weeks 

AIRTICLE 17: SAFETY AND HEALTH 

I ï7. I The Cornpany agrees to inairitain proper safety ancl health conditions for employees 
throlughout tlhe building, vehicles or their places of work. It is equally recognized to be in the 
best interest of alIl Parties; to at all times comply with the statutes ancl regulations which pertain 
to the operation lof commirrcisil vehicles. 

I i7.2 The Parties recognize and encourage the role that both employees and management can play 
in enhancing the safe operatiiig conditions of the Branch. lo help accomplish this, a Health 
and Safety Committee will be created and function in ac:cortlance with the relevarit provisions 
of the Canada Labour Code, IPart II. This Joint Safety Committee will be corriposed iri 
accordance with the provisions of the Canada babciur Code, Part II, but in no case shall it 
con sist of mi3 re rn a n ag e ni en t represent at ives than em p I o yee represent at ives . 

The duties 04 the! Committee will consist of making recommendations for the improvement of 
safety and to work towards the eliininaition of all saiety hazards and any other duties and 
responsibilitiies prescribed by the Canada Labour Code, Pai-t II. 

The Cornmittee shall meet regularly for the! purpose of cliscussing anld resolving health and 
safety issues as they arise, but in no event will appointed members of the Committee meet 
less than twelve (12) times in a calendar year. Employees appointed to the Committee and 
whci attend ;it the full meeting, shall be paid for such time spent to a minimum of ’I % hours at 
the Special Work Rate. 

An employee selected by the Company to instruct on bus evacuafiori will receive payrnent for 
the time spent at the School Charter Rate. 
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17.3 

17.4 

17.5 

17.6 

17.7 

17.8 

17.9 

Employees who have three (3) at fault. vehicle accidents in any twenty-four (24) month period 
may be dismissed from service. 

The emlployees agree to abide by the driving rules as kaid down by the Company. No 
employee shall be disciplined for breach of such rules unless he has been supplied with ii 
copy of same. These rules shall tie in conformity with the Ontario Highway lraffic Act, or 
o t h e r s t iâ t u t ES cciver i ng t tie Co t l p n y '  5s operation . 

It is understood that ,there is a specific: obligation on the part of employees to immediately 
report to the Cornpariy ari accident involving a Company vehicle. It is also uiiderstood that the 
employee must file a corriplete accident report with the Company on the same day of the 
accident. 

Employees will be required to sublmit a medical certificate at the employee's expense upon 
return to the service of the Company after any lengthy or recurring illness or illnesses. 
Cornpariy requests for medical certificates in addition to the requirernents of ,this Clause shall 
be paid for by thle Company. 

It shall be the duty of an employee to report promptly in writing to the Company all defects in 
equipment. In the event athat any employee detects any unsafe conditions of the vehicle that 
he is to operate, it shall be the mechanic's responsibility to correct the defects involved. 

As a matter of practice a driverwho keeps his bus at his place cif residerice is expected to 
start the bus fifteen (1 5) ininutes before he leaves, in order to have its engine warmed up 
during periods of extreme cold. 

It is further agreed that the drivers are expected and required to engage in a daily circle check. 
of their vehicle prior #to leaving on runs and to ensure in the course of same that windshield 
washer reservoir's are filled on all buses equipment with sarne. 

17.1 O Employees will be required ta attend mandatory wcirkshops and seminars when scheduled 
during the school year by the Company. 
These work$;hops or seminar!; will not exceed one half (1/2) day, deiined as three (3) hours. 
The! Company will attempt to schedule! these workshops/serninars in such a rnanrier to 
minimize inconvenieixe ;and attendance is mandatory. Employees in attendance at these 
paid meetings shall receive paymlent for the time spent in the meetings ait the! Special Work 
Rate of pay. 

ARTICLE 18: BUILLETIN BOARDS 
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113.1 Bulletin Boards :;hall be maintained by the Company for the use of the Unionl for calling of 
meetings and posting notices relative to the Collective Agreement. A copy shall be supplied 
to the Company. 

ARTICLE 19: C0RRESPONDENC:E 

1!3.1 Each employee shall keep the office informed of his current address and telephone number. 

113.2 All communications between the Parties sliall be addressed to: 

(a) 
(b) 

(c) 

Manager and Area General Manager, Laidlriw Transit Ltcl. 
To thle President aind L.ocal Chairperson of CAW Canada1 ancl at the last known 
address in the Union. 
Copy to F!egicrnal IOffice of the Union. 

ARTICLE 20: GENEFZAL 

20.1 

20.2 

20.3 

20.4 

20.5 

20.6 

Nor1 Union personnel will not perform any scheduled work such as charters or school run!; 
except in cases of extreme emergency. 

It is a condition of employment for a driver that he hold the necessary Ontario Drivers license 
to perform his normal duties. Cancellation and/or inability to maintain the required drivers 
license 'will result in t.ermination. Ut is the clriver's responsibility to advise the Company in 
writing of any change in the statu!; of his/her license. 

---- Service Letters 
An employele dismissed or leaving the service with due notice, shall, upon request, be given 
the usuial certificate of service and will be paid as soon as possible. 

- Tellephone Calls 
If it become!; necessary for a driver to call the office when he is on charters, highway runs, 
etc, he shall be reimbursed for the amount paid. In case of bona fide illness or accident at 
home, this rule will be extended. 

The Compaiiy agrees to supply appropria1.e cleaning supplies to all drivers for bus cleaning. 

The Company agrees to allow distribution once a year per employee of lJnion cards through 
the Company payrclll distribution system. 
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20.7 The Cornpariy agrees to prepare proofs of this Agreement withiri sixty (60) days cif ratification 
and also agrees to piây two hundred-fifty ($250.00) dollars towards the cost of printing the 
Ag r leemle n t . 

20.8 Employees will ble paid by direct payroll deposit into an employee's account with an approved 
Cariadian firiancial iristitution. Erriployees will co-operate with the Company in this regard. 

AIRTICLE 21: TRAINING 

2'1 .I 

2'1.2 

21.3 

2'1.4 

2'1.5 

Employees shall be encouraged to learn the duties of positions other than their own withiri the 
Cornpariy. For this purpcise, opportunity shall be afforded iri their own tirne and/or during their 
regular work.ing hours provided that such arrangements do not interfere with the performance 
of their regularly assigned duties. The Company may also for this purpose make 
arrringelments with the eniployees to exchange positions ternporarily without effect upon the 
rate of pay of the  employees concerned. The Local Chairperson will be advised when 
employees Eixchiange positioris in accordance with the Clause. 

-- Training Duirina Normal Wovkina Haws - An employee required by the Company to take 
training during his normal working hours will be paid his regular rate of pay while in training. 

-- Training Outside Normal Workins Hours - An employee required by the Company to take 
training outside his normal working hours will be compensated at his regular rate of pay while 
in train i r i  g . 

Voliuntaiw Training - Where training facilities are provided by the Company on a voluntary 
basis, an employee taking advantage of such training will not be compensated. 

It shall be the policy lof the Company to co-operate in every practical way with employees who 
desire advancenient to oïficial or excepted positions. Accordingly, such employees who make 
application to the Branch Mariager stating their desires, qualifications and experience will be 
given consideration for openiiigs, provided they have the necessary capabilities. 

The above provision!; do not include matters dealing with safety seminars. 

----- Faillure of R.etes;t - Whenever a school bus driver is terminated only foi' failing c'i retest then 
the following procedure may be fallowed: 
Another retest may be arranged to be conducted by an outside third party. Where possible, 
that third party driver examination officer will be obtained from Charterways l'ransporlation 
Limited. Where it is not possible for a Charterways driver examination officer to conduct the 
test, a rriutually agreeable third party will be arranged. 
Subsequent to the retest by the Charterways representative, should arbitration proceedings 
take place, it is agreed that the Charterways driver examination officer will not, under any 
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circumstances, tie subpoenaed or requested to appear at the arbitration proceedings. It is 
undlerstood that the documentation frcirn this retest will be made available for the arbitration 
p roce ecl i n g si. 

All expenses attached to the arranging and carrying out of this retest shall be borne by the 
Union. 

ARTICLE 22: NONI-HARASSMENT IN THE WORKPLACE 

22.1 

22.2 

22.3 

22.4 

22.5 

There shall not be, by either the Company, the Union or the employees who are members of 
the Union, any discrimination, interference, restriction or coercion with respect to any 
employee in the matter OF paymerit of, negotiating wages, training, upgrading, promotion, 
trarisfer, lay,-off, recall, discipline, discharge or otherwise by reason of race, national or ethnic 
origin, rleligion, sex aind sexual orientaition, colour, marital status, disability, or conviction for 
whilch a pardon lias been obtained. 

The! Union aind the Company agree that all employees have the right to work in an 
atmosphere free from harassment on any of the prohibited grounds set aut in the Canadian 
Hurnan Rights Act. The Parties hereto agree to co-operate in the Company's initiatives in 
achieving equity in employment and compliance with the obligations and the intent of the 
Federal Employrnent Equity Act. 'The Parties hereto agree that should any provision of this 
Collective Agreement be in violation of the either the Human Rights Act, or the Employment 
Equity Act that it shall be amended to ensure that systemic or other forms of harassment are 
e I ini i nated. 

The! Parties agree arid support the goals of achieving compliance, identifying ancl rerriovirig 
barriers, providing reasonable accornrnodation, ensuring all policies and practices are! in 
corripliance ,with legail requirements, make the work place free from harassment and iii 
instances requiring to apply appropriate disciplinary action when necessary. 

The! Parties agree th'at every employee has the right to work in gin environment free from 
sexual solicitatioln or advance! by ;any employee, the Union or management personnel of the 
Cornpariy, where the person oughit to reasionably know that it is unwelcoine. Any employee 
has the right to be free from reprisal or a threat of reprisal for the rejection of a sexual 
solicitation c)r advance. 

Sexual harassment i!ç defined as ;any comrnent, reference or physical cotiduc:t made with 
respect to one's sex that is known or ciught to be kriowri to $e uriwelcomt? by that person. 
Sexual harassment rnay involve but not be limited to any of the following: 

- ver bai I aniYo r p h y si i ca I ad véa n ces 
- suggest ive jokes 
- offensive language 
- gender based insults 
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- physical conduct 
- suggestive glances arid leering 

- standing unnecessarily clcise 

- cornmen ts or references to one’s ph y s ica I character is t ics 
infringement on one’s personal privacy and lifestyle - 

22.6 The Company shall post its sexual harassment policy in the workplace. This policy outlines 
the corriplaint process, all contacts shall be treated corifidentiallly and without fear of reprisal. 
The Parties agree that when necessary to jointly investigate ani3 resolve these complaints. In 
any case of the Parties riot resolving the c;omplainl:, the complainanii may file a complaint with 
the Cariadian Humain Rights Commission. 

22.7 Any em,ployee who is proven to have violcited the Company’s policy on sexual harassmerit 
shall be firrrily disciplined up to and including discharge. 

ARTICLE 23: DURA’TION OF AGREEMENT 

23.1 The duration of this Agreement ’shall tie from:- 
the Date of ratification up to and including August - 3 1 ,  2901. . -  

DATED at: Markhain, Ontario, this 

-- FOR: 

LAIDLAW TRANSIT LTD. 

day OF 1999 

-- FOR: 

National Autorriobile, Aerospace, 

Transportation and General Workers llnioii 

(CAW CANADA) local4307 

J.B. Tiernay, Dir. I-luman Resources John Bond, Represeritative 
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Garry Gosling, General Manager Dave Tilley, National Representative 

--------- -- ------ 
Fred Thompso~n, General Manager Catherine Foster, Bargaining Representative 

--------- -- --- 
Bud Vilarton, C)per;atioris Manager Catherine Marshall, EIargaining Representative 

--------- -- ------- 

Margzirith Petermann, E3ranch Manager Denise Copas, Bargaining Representative 

--------- -- ------- 
Ted Wilson, Area General Manager Peggy Perry, President Local 4307 

Susan Plower, Ba rg a i 17 in g Rep res8 n t a t i ve 
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LAIDLAW TRAhlSlT LTC). 
(Markham & ûurhem/Whifiby) 

SCHEDULE "A" - 

School BIAS DriveirslRledi Van Sept. 1/'1998 - Sept.1E 1999 
Pier Shift (lincluidingi 15 min. allowance 
per Clause IO~.l) 

-------- 

------- Liess 'Thai7 3 Years Senior@ 
Lixs  than 1 hour $13.91 

I - 1 U4 hours $15.46 
.1 1/4 - 1 1/2 hours $15.80 
.1 IL! - 1 3/4 hours $16.56 
,1 3/4 - 2 hours $77.53 
:2 - 2 1/4 hours $18.46 

Kiindergarien Fluns 
Si ing I i3 

CIouble 
$1 4.25 
$18.57 

$14.12 
$15.69 
$16.04 
$16.81 
$1 7.79 
$1 8.74 

$1 4.46 
$18.85 

An ad'ditional $2.00 per run will be paid over the double rate for additional school. 

------- More Than 3 Yeam Seniority 
Less than I holur 

I - 1 '1/4 hours 
1 1/4 - 1 U2 hours 
1 112 - 1 3/4 hours' 
1 3/4 - 2  hours 
2: - 2 11/4 hours 

Kindergarten Fluns 
Single! 
Double 

$1 5.30 
$17.00 
$1 7.36 
$1 8.22 
$19.27 
$20.30 

$1 5.67 
$20.14 

$1 5.53 
$17.26 

$17.62 
$18.49 
$I!?. 56 
$20.60 

$1 5.90 
$20.44 

An adlditioiial $2.00 per run will be paid over the double (additional school). 

Wheelchair drivers per day shall receive an é3ddit:ional: 
$2.50 

Sept112000 

$1 4.26 
$15.85 
$16.20 
$16.98 
$17.97 
$18.92 

$14.61 
$19.04 

$15.68 
$17.43 
$1 7.80 
$18.68 
$19.75 
$20.8 I 

$16.06 
$20.65 

$2.50 

In cases where the Compariy recognizes; excess deadhead time in excess of thirty (30) ininutes, the 
tirne will be paid at the special work rate. 
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LAIDLA'W TRANSIT LTDi. 
(Miarkham & DurhamNVhithy ) 

Sept. 11'1998 Sept.I/ 19919 SeD~OmJ 

Rledi Van Hourly Rate (between run!;) $9.1 1 $9. I I $9. I I  

Clover Drivers $1 4.99 $14.99 $14.99 

Special Work Rate (per hour) $7.91 $7.91 $7.91 

Charters 
Public (per hour) $9.25 
School E; Camp runs during the day $8.62 

ShUttlII 
Shuttle (Durham) 
S II u t t 111 (York) 

$8.4.3 
$23.19 
$20.36 

$9.39 $9.48 
$8.75 $8.6'4 

$8.43 $8.4.3 
$23.1 9 $23. I 9  
$20.36 $20.36 

Summer Work 
Schoo I Run Rate Run Rate 
Camp & YMCA (per hour) Charter Rate Charter Rate 

Meal Allowance - 
'1st Day - After 8 hours $7.64 
Extra 4 hour period $4.25 

$1 6.40 2nd And Subsequent Days 

Hydro Allowance $1 6.50 
Winter months Dec. I - hdarch 15 

$7.64 $7.64 
$4.25 $4.25 
$16.40 $1 6.40 

$1 6.50 $16.50 

The plerioci for vehicle plug--ins shall normally be ,From December I to March 15 each year. The 
hydro allowance will be paid monthly in 1,he driver's normal pay. The Csmpany may require the 
employee to plug iii early sliould weather conditions dictate. 
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--- Medical 
For employees recluiririg a medical for the purpose of renewing their B license, the Company 
will reimburse against a receipt, 50% of the cost of the medical to a maximum of $50.00 per 
employee per threle (3) year period. 

-7- Discretionary Pavment - 'York Renion Ruris 
The Parties agree that the discr'etioiiary payment being paid to employees who sign for and 
perform York Region rims shall only continue so long as {.he Company continues to receive 
payment in the current forri from the Student Transportation Services of York Region. 

tri the case of the customer (Student Transportation Services of York Region) amending, 
reducing or ceasing the paymerit to the Company, the discretionary payment shall be modified 
andlor cease depending ori the change or cessation of the payment by the customer. 

The Companyk customary practice with respect ,to such cliscretioriary payrnent shall continue 
uintil such time as the customer makes changes in the paymerit. The change and/or cessation 
of paymerit to ,the employees afFected shall becoine effective immediately upon the change 
aridlor ce8satim b:y the customer. 

Breakdown Time 
Miill be paid at the Special Work Rate for all time in excess of the regular school run time. 
----- 

Drivers Rieturin To School 
Will ble paid the additional time at their regular Special Work Rate. 
------- 

--- S,torrri Dayg 
When the School EIoard for wham the Driver is driving, pays the Company in full, then the 
Driver will be paid his fiAl raite. In mises where the school board pays Laidlaw less than 100% 
of the run rate for the storm day, the driver will be paid that percentage of all regularly 
scheduled runs as specified above. The local Chairperson shall be so advised. Storm days 
include all A.M. and P.M. runs, kindergaiten, shuttles, ancl late runs or any piece of regular 
wlork. 

--- Piro bait i o nary IRa t e s  
All prcibationary employees will be paid at a rate which will equal ninety (90%) gercent cif the 
above rates. F'robationary drivers tci be paid full rate for hydra ancl meal allowance. 

-------- Piaid Education Leave Funid 
Efective Sieptember I, 1999, and September I , 2000, the Conipariy will make i i  lump sum 
payment of twci hundred and fiftly dollars ($ZCiO.OCI) to the C.A.". Paid Education Leave Fund, 
Port Elgin, Ontario. 



LETTER C F  U'NDERSTA NiDINLS 

April ;!I , 1999 

Mr. John Elond, 
CAW Canada, 
I O  Codeco Court, 
Dion Ivlifls, Ontario, 
M3A l A 2  

RE: Use of E3us on Charter 

Dear fvlr. Elond: 

SiChocil buis drivers, signed lm the charter list, shall be allowed to use their buses for charters, if 
they are clean and licensed for the particular charter. 

Y (ou r s t r u I y; 
LADLAW TRANSIT LT'D. 

J.B. Tiernay 
Director of: Hurnan Resources 
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E T T E R  OF CINDERSTANDING 

A,pril 21, 1999 

bir. John 13onc1, 
CAW Canada, 
1 O Ccideco Court, 
Dion hAills, Ontario, 
Nl3A I A2 

R.E: Sullivari Centre '- DurharnNVhitby 

Dlear Mr. E3ondl: 

The following is the understanding of the Parties. 

Sullivian Centre wo'rk, so long as it i:j available to the Company, will be assigned to not rnore 
than t,hree (3) lemployeirs on a senicirity basi!j. The three (3) employees shall be responsible 
fcir providing the coverage of the work a!j it is scheduled tiy the Company for the custorrier. 

Iri the case of i3n employee signing for the work, the employee recognires that they shall not 
be eligible for other work assignmerits that rriay conflict with the performance of this work. 

The emplciyeers who sign for thi!; work shall be responsible for ensuring in the case of the 
absence of any one of Ahe employees, that the work is covered in a manner approved by the 
Company. Failure to dci so will result in the removal of the employees involved from any sigri 
up for the remainder of the çchaol year. 
The work will tie assigned at the sarne time the charter sign up occurs and shall be paid at the 
charter rate of pay for the work performed. The employee will be responsible for transporting 
themselves with their own transportation to the approved parkiing location cif the bus and 
ensuring that all necessary vehicle checks, cleaning and f'uelling of the vehicle occurs. 

Yours t ru I y; 
LAlDLAW TFWNSIT L l D .  

J.B. Tiernéiy 
D ii re ctm of Hu rna n Re sources 
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LiETTiER OF UNDERSTA N,û/NG 

April 5!1 , 1999 

Mr. John Eiond, 
CAW Canada, 
10 Codeco Court, 
Dlon hrlills, Ontario, 
M3A l A 2  

RE: Employinent Insi,iran,ce 

Dlear Mr. EIond: 

The Parties agree that .for the purposes of Employment Insurance entitlement, the hours that 
shall be recognized and submitted for Employment Insurance purposes shall include the 
following: 

(I) 
(2) Nocin / kindergarten runs 
(3) 
(4.) 

AM and PM and Charter work hours 

All t.ime spent on duty for the purpose of C.V.O.R. requirements. 
Busl washing, fuelling, lead hand, late runs,, etc. 

This understariding is subject to all statutory and other requirements with respect to 
E III p I ol y m e n t I ni s u ra n ce 

Y r3u rs t r u 1)'; 
LAIDLAW TRANSIT LT'D. 

J.B. Tiernay 
Directlor of Hurnan Resouroes 



LETTER OF UINDERS'TANDING 

April 21 , 1999 

Mr. John E3ond, 
CAW Canada, 
10 Codeco Court, 
Don hlills, Ontario, 
M3A 1A2 

RE: Regular other ernploymeiit with ccimpany and charter assignments 

Dear Mr. EIond: 

An employee who has accepted regular employment with the Company but outside the 
bargaining unit sheill not normally perform charter work assignments or) such days scheduled 
to work outside the bargaining unit, provided the Company can cover the charter work with 
available emplloyees without interference with their assigned AM/PM or kindergarten ruris arid 
such work can be covered within the time specifications of the charter. 

Yours truly; 
LAIDLAW TRANSIT LT'D. 

J.B. Tiernsiy 
Director of Hunnan Resources 



38  

L, ETTE R 10 F 1J N D E RSTAhl DING 

April :21, 1999 

Mr. John I3ond, 
CAW Canada, 
10 Ccideco Co~urt, 
Cion ~~iiis,  Ontario, 
M3A '1 A2 

RE: Dui-harriNVhitby Charter interfering with regular ruri 

Dlear IMr. Ejoncl: 

An employee requested by the Company to perform a charter that would prevent the erriployee 
from performing either all of their school run or the AM or the PM portion or their kindergarten 
run shall receive the greater of the rate of pay foi' the charter or the regularly scheduled pay for 
which they would have performed on that day. 

Yours truly; 
L41DLAVV TRANSIT LTD. 

J.B. Tiernay 
Director of Human Resources 


