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THIS AGREEMENT made in duplicate as of
the 26th  day of September 2000

BETWEEN:

AGRICORE  COOPERATIVE LIMITED
CARGILL  LIMITED

JAMES RICHARDSON INTERNATIONAL LIMITED
PARRISH  & HEIMBECKER  LIMITED

SASKATCHEWAN WHEAT POOL
UNITED GRAIN GROWERS LIMITED

(each respectively hereinafter referred to as
“The Company”),

OF THE FIRST PART

AND

UNITED STEELWORKERS OFAMERICA
UNIT LODGE 650

(hereinafter referred to as “The Union”)

OF THE SECOND PART

PREAMBLE

It is understood and agreed that this Agreement
shall be construed as comprising separate Collective
Agreements between each individual Company named
herein as parties OF THE FIRST PART, and the Union
named herein as party OF THE SECOND PART,
although the Agreement is written and executed as one
document.
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ARTICLE 1 RECOGNITION

1:Ol  (a) The Company recognizes the Union as the
exclusive Bargaining Agency for all its Terminal
Elevator Employees below the rank of Operations
Supervisor, exclusive of Maintenance Supervisors.
Office Staff and Security Workers;

(b) Employees of the Company who are not in the
bargaining unit shall not perform work normally done by
members of the bargaining unit to a degree or extent that
it will result in a denial of any right (promotion, demo-
tion. transfer. lay-off, or recall) of any employee in the
bargaining unit:

(c) The Company shall post. in the Terminal facil-
ities the names of any new supervisory employees deal-
ing directly with bargaining unit personnel and the
Company shall so notify the Union in nriting.
1:01  (a) The Company recognizes the Union as the
exclusive Bargaining Agency for all its Terminal
Elevator Employees below the rank of Operations
Supervisor, exclusive of Maintenance Supervisors.
Office Staff and Security Workers;

(b) Employees of the Company who are not in the
bargaining unit shall not perform work normally done by
members of the bargaining unit to a degree or extent that
it will result in a denial of any right (promotion, demo-
tion, transfer, lay-off, or recall) of any employee in the
bargaining unit:

(c) The Company shall post, in the Terminal facil-
ities the names of any new supervisory employees deal-
ing directly with bargaining unit personnel and the
Company shall so notify the Union in writing.
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1:02 The Company agrees that in respect of
employees covered by this Agreement it will not recog-
nize during the currency of this Agreement any other
Trade Union Organization  as a Bargaining Agency in
respect of wages, hours of labour, and working condi-
tions, or any other matter herein dealt with.

1:03 The Company also agrees for the said period to
refrain from taking any action in respect of its employees
which shall have the effect, either directly or indirectly,
of altering any of the terms of the Agreement without the
consent of the Union.

1:04 It is agreed also that no employee shall be
deemed to be precluded by this Agreement from dealing
directly with the Company respecting his own position.

1:05 As a condition of employment, all employees
shall become and remain members in good standing of
the Union.

I:06 The Union will use its best efforts to have the
employees carry out their responsibilities under this
Agreement in letter and spirit and to have its members
deliver a fair day’s work as called for by the position
iuvolved and the reasonable orders of the Company.

1:07 The Union recognizes  that the Company has
the authority to manage its affairs, to direct its working
forces, including the right to hire, transfer, promote,
demote and to suspend or discharge any employee for
just cause and to increase or decrease the working force
of the Company, to reorganize,  close, disband any
department or section thereof from time to time as cir-
cumstances and necessity may require. It is understood
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that the exercise by the Company of the aforementioned
management rights shall be consistent with the prov-
sions  of this Agreement.

1:08 The Union and the Company agree that there
shall be no strike, slow-down or lockout during the life
of this Agreement.

ARTICLE2 DEDUCTIONOFUNIONDUES

2:Ol The Company shall deduct each month from
the wages of each employee in the bargaining unit, an
amount for Union dues, as directed by the Union. The
direction shall be by Union letter to the Company setting
out the Union interpretation of its Union dues resolution.
The Company shall remit such sums deducted to the
appropriate official of the Union, no later than the 15th
day of the following month, along with a list of the
names of those employees for whom deductions have
been made and the names of those for whom no deduc-
tions have been made, along with the reasons therefore.

ARTICLE3 REPRESENTATION

3:Ol For the purpose set out in this Agreement and
to ensure the carrying out of the obligation and responsi-
bilities thereof, a Shop Committee shall be formed from
among the staff of each Terminal Elevator and each Shop
Committee shall have a designated Chairperson.

3:02 Although only three members of the Shop
Committee, one of whom shall be the Chairperson, will
meet with representatives of the Company as soon as
possible when requested, the number of employees serv-
ing on the Shop Committee will not be limited to three.



3:03 All matters pertaining to the application of this
Agreement or any matters wherein the parties to the
Agreement feel aggrieved, shall be taken up by the Shop
Committee with the Company’s designated representa-
tive or conversely by the Company’s designated repre-
sentatives with the Shop Committee.

3:04 The Secretary of the Union will supply the
Superintendent or Operations Supervisor,  in each elevator,
with the names of the Shop Committee, Union Safety
Committee and Union’s appointees to the Joint Safety and
Health Committee, including the respective Chairpersons.

3:05 The Company will not unreasonably deny any
authorized  Union representative access to its elevator
premises upon the presentation to the Superintendent of
an entrance pass. Notice should also be given to the
Superintendent when leaving the premises. Access will
only be accorded to enable such Union officials to visit
and engage in discussion with appropriate officials or
employees of the Company in respect of matters arising
out of the administration of the Agreement. Such visits
shall not be used for the purpose of conducting Union
meetings. The pass mentioned herein will, by its condi-
tion, relieve the Company from responsibility for any
injury sustained by such officers of the Union. The
authorized  Union representative shall in addition to the
foregoing, sign his name in an appropriate record book,
an acknowledgement that the individual has entered the
Company’s facility and shall at the time of leaving the
Company’s facility sign his name so indicating.

3:06 That the Shop Committee (not exceeding three
(3) Union members at work) shall be allowed to meet
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once a month for a period not exceeding one (1) hour
with no loss of benefits.

3:07 An Employee wishing access to his personnel
file regarding disciplinary matters. shall make such

requests to his Operations Supervisor. and as soon as
practical thereafter arrangements will be made for a time
convenient to the Company and the Employee to review
the file. The Employee may request that he be accompa-
nied by a member of the Shop Committee. Xny notation
in such Employee’s file relating to disciplinary matters
shall be voided after twenty-four (24) months. In case of
lay-offs of more than a three (3) month duration, the
twenty-four month period will be extended by the dura-
tion of the lay-off.

3:08 An Employee wi01  a Union problem involving
the Company shall, with the permission of his Immeclia~e
Supervisor have the right to see and to speak to the Shop
Chairperson or a Shop Committee member. who is on

the job. without loss of wages.

ARTICLE 4 (a) GRIEVANCE PKOCEDURE

4:Ol Any grievance involving a question of the
meaning or alleged violation of this Agreement shall be
dealt with as follows:

Step No. 1 -Any grievance lodged by an employee or a
Shop Committee will be submitted  in nriting on the
grievance form which the parties have agreed to use fol
the purpose. a copy of which is attached hereto as Sched-
ule “B”. The original and two copies al’ the grievance.
which must be signed by the grievor  or the Shop Com-
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mittee, will be submitted to the Operations Supervisor 01
other designated representative of the Company within
ten (10)  days of the occurrence of the event which is
alleged to have given rise to the grievance. The employ-
ee will furnish the Shop Committee with a copy of his
grievance. The Operations Supervisor or designated rep-
resentative will render his decision in writing together
with his reason or reasons therefore within five (5) days
following his receipt of the grievance and concurrently
he will send the original and two (2) copies of the griev-
ance to the Shop Committee.

Step No. 2 - If a satisfactory settlement is not reached
at Step No. 1, within the five (5) days provided, the
grievance may, within the ensuing five (5) days be
referred by the grievor  or Shop Committee to the Super-
intendent, who, within a further five (5) days will render
a written decision to the Shop Committee and concur-
rently send the original and two (2) copies of the griev-
ance to the Local Chairperson. Settlement at Step No. 2
is not final unless the consent of the grievor is obtained.

Step No. 3 - If a satisfactory settlement is not reached
at Step No. 2 within the five (5) days provided, the mat-
ter may be referred within the ensuing ten (10) days for
discussion by the appropriate representatives of the
Company and the Union. Should the grievance not be
settled within ten (10)  days following such discussion,
the matter may be referred to arbitration by a Board of
Arbitration as provided in Article 5 hereof by either party
giving the other written notice within a further ten (10)
days.
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ARTICLE 4 (b) UNION REPRESENTATION
OF EMPLOYEES

4:02 Members of the Shop Committee not exceeding
three in number shall, when required to attend meetings
pursuant to Article 3:02,  be allowed to leave their work
stations for discussion with the Superintendent, Opera-
tions Supervisor or other designated representative of the
Company concerning any grievance which may arise.

4:03 When an employee is discussing any matter
with a management representative, which matter could
lead to a grievance, the employee may elect to be accom-
panied by a member or members of the Shop Committee
or other representative or alternative representatives of
the Union. If an employee in the above-noted circum-
stance elects to meet with a management representative
as above-noted, such conduct shall not be prejudicial to
the disposition of any grievance. A member or members
of the Shop Committee or other appropriate representa-
tive of the Union may at any stage of the grievance pro-
cedure accompany the employee.

4:04 No employee grievance may be submitted to
arbitration without the approval of the Union.

4:os Before the Company imposes a disciplinary
penalty in terms of discharge or suspension. in excess of
five working days, the Company shall meet with the
Shop Committee and provide an explanation for the rea-
sons for the disciplinary action.

4:06 Throughout the grievance and arbitration pro-
ceedings, the Shop Committee, with the permission of the
grievor, in writing, and/or the grievor, may review any



relevant documents contained in the grievor’s personnel
files which the Company may intend to introduce at any
step in these proceedings. If requested in writing, the
Company shall provide copies of all such documents con-
tained in the grievor’s  personnel files to the Union Griev-
ance Committee and/or the Grievor.  Should the Company
fail to provide the documents that have been requested in
writing, then the Company will be prohibited from adduc-
ing such documents at the arbitration hearing.

ARTICLE 5 ARBITRATION

50.1 (a) Any dispute arising between the Company and
the Union regarding the meaning or alleged violation of
this Agreement, including any question as to whether a
matter is arbitrable, may be dealt wiih as a Grievance
commencing at Step No. 3 of Section 4:Ol;

(b) In case of any dispute arising between the Parties
regarding the meaning or alleged violation of this Agree-
ment, which the parties hereto are unable to settle between
themselves, the matter may be referred to a Board of Arbi-
tration, which Board shall consist of one representative to
be appointed by the Comparty and one representative to
be appointed by the Union. Each such representative shall
be appointed in writing within ten (10)  days from the date
of notice from either party to the other of its desire to refer
the matter to Arbitration as provided in Article 4. The
notice naming the representative appointed by each party
shall also contain an estimate of the time required to hear
the Parties’ evidence. The two members so appointed shall
then select from the panel of arbitrators listed in this arti-
cle, a person who shall act as chairperson of the board.
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The selection of a Chairperson shall be on a rotation basis.
For the purposes of establishing the proper rotation of
Chairpersons, the following shall be observed:

(i) For all grievances filed on or before the
date of ratification of this Agreement, the list of
Chairpersons now established under Article
5:O 1 (c) shall bc used on the basis that there are six
(6) separate lists for each of the indivjdual compa-
nies party to this Agreement and the six (6) lists
shall be maintained until all grievances relating to
an individual company and which are filed beforc
August 2 1 I I992  are resolved by settlement, with-
drawal or by an award being issued following a
hearing. Once all such grievances relating to an
individual company are resolved then the individ-
ual list for that company shall no longer be used;

10



(ii) For all grievances filed on or after August
21,  1992,  a separate composite list of Chairper-
sons mutually agreed upon by the parties pursuant
to Article 5:01(c) shall be usecl  meaning that, for
the purposes of rotation of Chairpersons, all ind-
vidual companies party to this Agreement shall be
regarded as one company. For grievances filed on
or after August 21, 1992  of this Agreement, the
Company and the Union will commence using the
composite list starting with the first Chairperson
named and proceeding down the list thereafter;

(iii) For the purposes of establishing when a
Chairperson on either the individual lists under (i)
or the single list under (ii) has been used, a Chair-
person shall be rotated to the bottom of the list
only after he has commenced an actual hearing
regarding a particular grievance, notwithstanding
that the grievance may later be settled during the
course of the hearing without an award being
required. Grievances settled prior to a hearing by
way of withdrawal or settlement will mean the
Chairperson holds his position on the rotation.

The selection shall be on the basis on consecutive
order and on the basis that such an arbitrator is
available to hear the complete case within thirty
(30) days from the date of submission of the mat-
ter to arbitration. If no member of the panel,
selected in consecutive order, can hear the case
within thirty (30) days, then the arbitrator shall be
selected from the panel in consecutive order to
hear the complete case within forty-five (45) days.
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Further, if the nominee or a substitute nominee of
either party to the Board of Arbitration cannot sit
within the time limits set forth above or as may be
extended by mutual agreement of the parties, then
the other party may elect, by written notice, to
proceed with the arbitration before the Chairper-
son as a single arbitrator. In such a case, the arbi-
tration shall proceed as if the appointment of the
chairperson was made under Article 5.01 (d).

(c) The parties shall select and agree on a panel of
10 arbitrators who are willing to sit on the panel. The
parties shall review the list as is necessary.

(d) Where it is mutually agreed to by the parties
cases may be settled by a single arbitrator.

(e) Unless the parties agree otherwise in writing,
no person is eligible to be appointed or to act as an arbi-
trator, or as the Chairperson or other member of an arbi-
tration board. in respect of a matter submitted to arbitra-
tion if the person:

(i) has a pecuniary interest in the tnatter;  or
(ii) has, within a period of one year prior to the

date on which the matter was submitted to arbitra-
tion, acted as solicitor, counsel or agent for any of
the parties to the arbitration; or

(iii) has been employed by the Company, whethe
in management or in the bargaining unit. within a
period of one year prior to the date on which the
matter was  submitted to arbitration and, in applying
this provision, an employee retaining recall rights
while on lay-off shall be deemed to be an employee.
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Article 5:Ol  (e) will come into effect on August 15, 1997
and will not apply to any arbitration board which has
been constituted by that date to hear any case provided
that the parties have not taken any formal objection to
the composition of that board.

5:02 The Arbitration Board shall not have any
authority to alter or change any of the provisions of the
Agreement or to substitute any new provisions in lieu
thereof, or to give any decision contrary to the terms and
provisions of the Agreement, but save as aforesaid the
decision of the Board or of a majority of the Arbitrators
shall be final and binding upon the parties hereto and
upon any employee 01 employees concerned, and no
lock-out or strike action shall be taken in respect of any
matter referred to arbitration. If there is no decision by a
majority of the Board, then the decision of.the Chairper-
son shall be similarly final and binding. The decision of
the Board, a majority of the Board or the Chairperson as
the case may be will be implemented at the time stipulat-
ed in such decision.

.5:03 In the case of a grievance involving an alleged
unjust lay-off, suspension or discharge, the decision of
the Board of Arbitration or the conferring parties may
result in an employee being reinstated with full compen-
sation for time lost, on the basis of the regular hours of
work or such other arrangement as may be deemed just
and equitable. The decision of the Board of Arbitration
or the arrangement agreed upon by the conferring parties
will be implemented within the time stipulated or agreed
upon as the case may be.

5:04 All time limits referred to in Articles 4 and 5
shall be exclusive of Saturdays, Sundays and designated
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holidays. The titne  limit set forth at Step 1 of Articlc 4
shall be directory and not mandatory.

5:OS Each of the parties agree to pay all expenses oi
its nominee to the Arbitration Board and agrees to share
equally all of the expenses of the Chairperson of the
Arbitration Board.

ARTICLE 6 VACATIONS

6:Ol Vacations with pay. OL’ vacation pap, will bc
granted as follo\\,s:

(a) In respect of a probationary employee, vaca-
tion pay equivalent to 4% of his total earnings for the pre-
kious calendar year.

(b) In respect of an employee, \vho has seniority of
more than one (1) year, but less than five (5) years. two
(2) weeks  of vacation and vacation pay equivalent to 4%
of his total earnings for the previous calendar year.

(c) In respect of an employee. who has seniority of
five (5) years or more, three (3) weeks of wcation  with
pay or vacation pay equivalent to 6% of his total earnings,
whichever is greater,  for the previous calendar year.

(d) In respect of an employee, who has ten (IO)
years or more of seniority, four (4)  weeks vacation with
pay OL’ vacation pay equivalent to 8% of his total earnings,
whichever is greater, for the pre\ious calendar year.

(e) In respect of an employee, who has fifteen (15)
years or more of seniority, five (5) weeks wxtion with
pay or vacation pay equivalent to 10% of his total earn-
ings, whichever is greater, for the pre\rious  calendar year.

(0 In respect of an employee. who has twenty-



four (24)  years or more of seniority six (6) weeks of
vacation with pay or vacation pay equivalent to 12% of
his total earnings, whichever is greater, for the previous
calendar year.

(g) In respect of an employee, who has thirty (30)  or
more years of seniority, seven (7) weeks vacation with pay
or vacation pay equivalent to 14% of his total earnings,
whichever is greater, for the previous calendar year.

(h)  The Company shall only be required to apply
the foregoing provisions of Article 6:Ol during the first
twenty-four (24)  months of lay-off for employees in sub-
article (iii) of Article 14:05(b).  For any vacation pay
which tnay become due and owing to an etnployee  by
reason of a recall occurring between the twenty-fourth
month and thirty-sixth month of lay-off, then such an
etnployee  shall only receive vacation pay based only on

the applicable percentage of his total earnings and not
otherwise for one complete calendar year, such calendar
year to be the calendar year during which the employee
is first recalled within the twenty-forth (24)  to thirty-
sixth (36)  month of layoff, and for which paytnent will be
made on or about the January 1st date immediately fol-
lowing his recall date. Entitlement to vacation pay for
ensuing calendar years will then be determined in accor-
dance with Article 6:01,  unless the employee is again laid
off for such a length of time as to bring into operation the
provisions of this Article. Furthermore, the “bonus” pro-
visions contained in paragraph 7 of the Memorandum of
Understanding signed on August 21, 1992  will not be
applicable to any employee during his twenty-fourth to
thirty-six month of lay-off.
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6:02 For new employees hired on or after January 1,
2000,  vacations with pay, or vacation pay. will be granted
to employees who have earned wages by actually work-
ing in the preceding calendar year, effective with the cal-
endar year commencing January 1, 2000,  as follows:

(1) In respect of a probationary employee, vaca-
tion pay equivalent to 4% of his total earnings for the pre-
vious calendar year.

(2) In respect of an employee who has seniority of
more than one (I) year, but less than five (5) years, two
(2) weeks of vacation and vacation pay equivalent to 4%
of this total earnings for the previous calendar year.

(3) In respect of an employee. who has seniority of
five (5) years or more,  three (3) weeks of vacation and
vacation pay equivalent to 6% of his total earnings for
the previous calendar year.

(4) In respect of an employee, who has seniority of
ten (10) years or more, four (4) weeks of vacation and
vacation pay equivalent to 8% of his total earnings fol
the previous calendar year.

(5) In respect of an employee, who has seniority of
fifteen (15)  years or more, five (5) weeks of vacation and
vacation pay equivalent of 10% of his total earnings for
the pervious calendar year.

(6) In respect of an employee, who has seniority of
twenty-four (24) years or more, six (6) weeks of vacation
and vacation pay equivalent to 12% of his total earnings
for the previous calendar year.

(7) In respect of an employee, who has seniority of
thirty (30)  years or more, seven (7) weeks or vacation
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and vacation pay equivalent to 14% of his total earnings
for the previous calendar year.
6:03  (a) The normal vacation period during which an
employee may take up to three (3)  weeks of the vacation to
which he is entitled shall be from 1st May to 3 1st October.

(b) Vacations of up to three (3) weeks shall be
taken consecutively; however, unless otherwise arranged
between the employee and the Company, employees enti-
tled to four (4) or five (5) or six (6) or seven (7) weeks of
vacation shall take the fourth and fifth and sixth and sev-
enth week outside the normal vacation period.

(c) For purposes of vacation only: An employee
who attains seniority shall be deemed that the year in
which he attains seniority shall be accepted as a full year
of seniority for vacation purposes.
6:04 It is recognized  by the Company and the Union that
arrangements may be made for an employee to take his
vacation at any time prior to or after the normal vacation
period but that he will not be required to do so unless by
31st  October he has not taken all his vacation, or made
arrangements to take his vacation.

6:05 The Company will prepare with due regard to the
seniority of each employee a list of scheduled vacations
as soon as practicable after 1st January in each year dur-
ing the currency hereof and post such list in each eleva-
tor, but no later than 1st May. An employee who wishes
to take his vacation at a time other than that suggested by
the Company, will notify the Company within fifteen
(15)  days of the posting of the list of scheduled vaca-
tions. Upon receipt of any such notice, the Company, in
consultation with the employee, will determine and
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assign a vacation period suitable to both parties. Posted
maintenance employees will be placed on a maintenance
department vacation list. Vacations shall be taken b>
employees within the current calendar year unless mutu-
ally agreed to by the employee, the Company and the
Union Executive Vice-President or other designated
Union Representative.

6:06 No employee shall be obliged to take a vacation of
longer duration than the number of days he woultl  require
to work to earn an amount equivalent to his vacation pay
based on his regular rate current at the time he takes his
vacation, provided he notities the Company of his desire to
have his vacation term reduced. no later than fifteen (15)
days after the list of scheduled vacations has been posted.

6:07 If, for any reason, the employment of an employee
is terminated. he will be paid vacation pay in the amount
of 4% or 6% or 8% or 10% or l2%, or Il% of his total
earnings from the previous I st January to the date of ter-
mination, depending upon the length of his seniority as
of the same 1 st January.

ARTICLE 7 - HOLIDAYS

7:Ol Days designated as holidays shall be as follows:

New Year’s Day Labour Day
Day after New Year’s Day Thanksgiving Day
Good Frida) Remembrance Day
Easter Monday Christmas Day
Victoria Day Boxing Day
Canada Da>
Civic Holiday (first Monday in August)
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7:02 An hourly rated employee, other than an
employee in his first thirty (30)  clays of employment with
the Company when not required to work on a designated
holiday, will receive a holiday allowance of eight (8)
hours pay at his regular rate, subject to the following:
The employee must have his name shown on the payroll
for the pay period during which the holiday falls.

7:03 An employee who is required to work on any of
the designated holidays shall receive for all hours worked
during the regular work period, double his regular rate in
addition to the holiday allowance for,which he qualifies.

7:04 Where (i) Christmas Day and/or Boxing Day,
or (ii) where New Year’s Day and/or the Day after New
Year’s Day falls on a Saturday and/or Sunday the holiday
will be observed on the Monday and/or Tuesday respec-
tively, immediately following the holiday(s). If an
employee works on the Monday and/or Tuesday in these
circumstances then he shall be paid in accordance with
Article 7:03 for work performed on these days. For work
performed on the Saturday and/or Sunday the provisions
of Article 13 shall govern. If an employee is being laid
off then Christmas Day and/or Boxing Day and/or New
Years Day and/or the day after New Years Day will be
paid for based on the calendar day on which either one 01
more of said holidays actually fall.

ARTICLE 8 LEAVE OFABSENCE

8:Ol  (a) All leaves of absence other than caused by
sickness or injury, must be applied for on forms provid-
ed by the Company for that purpose. Specimen copy of
such a form is attached hereto as Schedule “C”. Copies

19



of these applications are to be given to the Chairperson of
the Shop Committee for purposes of record. Leaves of
absence shall not be granted for the purpose of engaging
in work outside the elevator service except in cases
involving sickness or other exceptional circumstances.

(b) Subject to the maintenance of etficicnt opera-
tions and its obligations to other employees. the Company
will grant reasonable leaves of absence for a reasonable
number of employees for the purpose of attending meet-
ings, conventions or study courses associated with Union
affairs or this Collective Agreement.

(c) An employee elected to a full time official
position with the Union shall be granted leave of absence
during which his seniority will accumulate. For the pur-
pose of this article, “Union” shall mean Unit Lodge 650
OS any superior body of the United Steelworkers of
America. Such employee shall have the right to continue
with the health, welfare and any other benefit plans that
are available to employees covered by this agreement.
The cost of such plans for such employee shall be paid by
the Union.
8:02 (a) In the case of a death in the family of an
employee. the Company will grant three (3) days leave of
absence, with pay, to the employee on the basis of his
regular straight time hourly rate, provided that circum-
stances exist pertaining to the death which reasonably
necessitates his absence from work. Family shall be
deemed to mean, grandparents, son-in-law, daughter-in-
law, brother-in-law, sister-in-law, grandchildren or
spouses’ grandparents. In the case of a death in the imme-
diate family, the Company will grant, as a right, three (3)
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days of leave of absence, with pay, to the employee on
the basis of his regular straight time hourly rate.
Immediate family means: spouse, parents, children, sis-
ters, brothers, father-in-law, and mother-in-law of the
employee, and includes any relative permanently resid-
ing in the employee’s household or with whom the
employee resides.

(b) An employee will be granted up to an addi-
tional two (2) days leave of absence with pay, at regular
straight time hourly rates, if the employee actually trav-
els more than five hundred (500)  miles (one way) to
attend the funeral of the family member or immediate
family member.
The intent of this clause is to minimize the loss of regu-
lar wages at a time of bereavement. Leave under this
clause for travel time, when combined with the leave
under (a) must reflect five (5) consecutive working days,
one of which is the day of the funeral. Therefore, holi-
days, vacations, leaves of absence, Saturdays and
Sundays shall be taken into account and shall reduce, in
part or in total, the number of travel days paid for.

8:03 Such bereavement leave shall not reduce the
number of days of vacation time to which an employee is
entitled to under Article 6, provided that the employee
makes application in proper form and receives the
required leave of absence.

ARTICLE 9 PROBATIONARY EMPLOYEE

9:Ol  (a) An employee shall be considered a probation-
ary employee until he has completed ninety (90) days of
work in a period of twelve (12)  consecutive months. In
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the case of a fomer employee who has chosen to resign
and has subsequently been re-hired. only those days
worked  after the etnployee last entered the employment
of rhe Company shall be considered in computing the
probationary period. Upon completion of the term of pro-
bation, the employee shall be entitled to have his name
placed on a seniority list and concurrently attain the sta-
tus of a regular employee.

(b) A probationary employee, upon lay-off, shall
bc given reason for his lay-off and shall be advised
whether  he can expect a recall.
9:02 Notwithstanding any other provisions of this
Agreement, a probationaty  employee shall not be entitled to:

(a) contributions of the Company on his behalf in
respect of Welfare Plans, including Hospitalization,
Medical Services and Pension Ptan or Weekly Indetnnit>
Plans, Dental Plan, Blue Cross Extended Health Care
Group Program or equivalent. and Group Life Insurance.
nor shall he be entitled to participate in any of the said
Plans unlit he meets the necessary eligibility require-
ments.

(b) have his dismissal subject to the grievance pro-
cedure.
9:03 All probationary employees  before becoming
regular employees must unclergo a medical examination
including a chest x-ray. All such medical examinations
will be at Company expense.

ARTICLE 10 SENIORITY

1O:Ol  (a) A lisl, showing the seniority status of all regtt-
lar employees covered by this Agreement. shall be post-
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ed in each elevator of the Company in a place accessible
to all employees;

(b) The seniority list will show the name of each
regular employee, his job classification and the date upon
which he entered the employment of the Company, or in
the case of an employee who was once in the employ-
tnent  of the Company but who resigned or was dis-
charged or left the bargaining unit, the date upon which
he last entered the employment of the Company OS

returned into the bargaining unit;
(c) The seniority list shall be prepared in order of

the respective seniority date of the employees as of 1st
April and 1st October respectively, and be posted not
later than 15th April and 15th  October each year.
Necessary revisions shall be tnade prior to each posting.
Seniority shall apply in accordance with the employee’s
position on the list;

(d) The seniotity list shall be open for correction for
a period of three months following each posting upon proof
of error, and will thereafter be deemed to be accepted;

(e) The Company will furnish the Chairperson of the
Shop Committee with three (3) copies of each seniority list;

(f) The  Company  wi l l  p rov ide  the  S h o p
Chairperson with an up-to-date classification list of all
etnployees whenever new classification lists are prepared
by management in a form suitable to the Union;

(g) The Parties further agree that  Article 10 of the
Collective Agreement shall provide for a standard form
for seniority list changes to be sent to the Union office
with a copy to be given to the Shop Chairperson in each
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terminal elevator. Notification of Seniority list changes
shall be given by the Company at least once monthly.
The form of the seniority list changes shall be as follows:

ADDITIONS - Employees listed below have completed
their probationary period.

DELETIONS - Employees listed below are terminated
for reasons shown (attach list if necessary)

REASON FOR
NAME SENIORITY DATE EFFECTIVE TERMINATION

Date Submitted
Superintendent or
Operations Supervisor

Terminal Number -

IO:02 (a) To have his name placed on a seniority list, an
employee must have completed ninety (90)  days of work
in a period of twelve consecutive months. as provided in
Article 9, 9:Ol hereof. To have his name retained on a
seniority list a regular employee must return to work:

(i) within eighteen (18)  months following the date
of his lay-off if he has less than ten years (10)
years seniority; 01
(ii) effective August 21,  1992,  within twenty-four
(24) months following the date of his lay-off if he
has more than ten (10) years of seniority at the
time of his lay-off; or
(iii) effective August 21,  1992,  within thirty-six
(36) months following the date of his lay-off if he
has more than fifteen (15) years of seniority at the
time of his lay-off.
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(b) For new employees hired on or after January 1,
2000,  to have his name placed on a seniority list, an employ-
ee must have completed ninety (90) days of work in a peri-
od of twelve consecutive months, as provided in Article 9,
9:Ol hereof. To have his name retained on a seniority list a
regular employee must return to work during the eighteen
(18) month period following the date of his lay-off.
lo:03 (a) In all cases of promotion, demotion, transfer,
layoff or recall of employees, seniority shall govern sub-
ject to the requirements of competence and fitness of the
employees concerned and the necessity of maintaining
the efficient operation of the elevator;

(b) In the case of demotion due to a work shortage,
an employee must exercise his seniority in his regular job
classification, and if unable, then a job classification
equal to or lower than his regular position, and will dis-
place the most junior employee in that classification;

(c) Refusal of an employee to accept such place-
ment in his regular job classification will result in loss of
such employee’s regular job classification and demotion
to labourer classification;

(d) It is understood that this exercise of seniority
rights under Article lo:03 (b) will be on a temporary
basis until such time as the employee’s regular position
becomes available again. The employee will then return
to this regular position.
10:04 When a lay-off occurs, probationary employees
shall be laid off first and then regular employees will be
laid off in the inverse order of their seniority, subject to
the provisions herein, The Company will notify a regular
employee in writing of a lay-off affecting him. Such noti-
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fication shall be given forty-eight (48) hours (excluding
Sunday) prior lo the lay-off unless cimmstances  exist
which may be beyond the control of the Company to give
such notice. If the Company fails lo give such notice, then
such employee shall be entitled to 8 hours pay. However,
regular maintenance employees may be retained without
regard to their seniority  status for a nmimum  period of
two consecuti\.e working days. The  Shop Committee will
be provided \vith a list of all employees laid off and as fal
as is practicable. those to be laid off.

IO:05 (a) A regular employee scheduled for lay-off who
has the proven ability to perform the work of any posi-
tion in the bargaining unit, helcl  by another employee
with less seniority who is being retained. may, within
three (3) working days after he has reccivcd notice of
lay-off, either written or oral, demand (or the Shop
Committee on his behalf  may demand) and  obtain an
opportunity to demonstrate his abilit), to perform the
work of the position to which he wishes to be transferred.
for a maximum period of two (2j  days during which the
employee will be given the information and supervision
normally given to an employee who is transferred to 01
hired for the position in question. In the event of more
than one demand for an opportunity to demonstrate in
respect of a particular position, only the demand made b)
the etnployee  designated by the Union will be granted.
An cmployec shall have the right to resort to the griew
ante  procedures of this Agreement with respect to any
clccision made as to his ability to perform the work of the
position as above referred to.

(b) It is understood that this exercise of seniority
rights will be on a temporary basis until such time as his
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regular position becomes available again. He will then
return to his regular position.
lo:06 (a) When the staff is being augmented following a
lay-off, subject to the provisions of Section lo:03 hereof,
regular employees will be recalled to work in the order of
their seniority. When recalling a regular employee, the
Company will issue a recall notice on forms provicled  for
that purpose, a copy of which will be furnished to the
Chairperson of the Shop Committee and the Local
Chairperson. If no reply is received by the Company
within seven (7) calendar days, OS satisfactory reasons
given for failure to make reply, the employee will lose all
seniority lights;

(b) Each employee shall notify the Union and the
Company promptly of any change of address. If an
employee fails to notify the Company of any change of
residence address, the Company shall not be responsible
for failure of notice of lay-off or failure of notice of recall
to reach such employee.
IO:07 An employee who is permanently transferred out
of the bargaining unit and then is transferred back within
a period of six (6) months shall retain the same position
in the bargaining unit’s seniority list as if he had not been
transferred out, and will revert to the Unit G level. An
employee who is transferred out of the bargaining unit,
for the sole purpose of acting as vacation relief or to act
as a temporary foreman or supervisor, for a total not
exceeding three (3) months in a calendar year, shall
relurn to the bargaining unit and occupy the same posi-
tion on the seniority list in the same classification as held
before the temporary transfer. In cases of temporary
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transfers on account of sickness or accident the three (3)
month period will be extettded to four (1) months in a
calendar year. Nothing in this Article precludes the par-
ties from agreeing to extend the foregoing periods during
which an employee may tetnporarily  act as a foretnan ot
supervisor and the Union will give reasonable considera-
tion to a request from the Company in this regard.

ARTICLE 11 JOB POSTING

I I:01 (a) The filling of vacancies and of new positions
for which the wage rate is above the Unit G category
respecting regular jobs in the bargaining unit, shall be
governed by seniority subject to the reqnirements of
competence and fitness, and of the efficient operation of
the elevator. The Apprenticeship Training Program wage
rate shall be deemed to be above the Unit G category.

(bj(i) When vacancies and new positions occur,
the Cotnpany will be required to post such vacan-
cies and new positions immediately and designate
the house to which it is anticipated that the
etnployee  will first report. The Company will post
such vacancies and new positions for five (5)
working days on a bulletin board provided in the
elevator in which they occur and in any other ele-
vator operated by the Company. During the said
five (5) working days any employee of the Com-
pany may make application for the vacant position
but his classification will not be altered unless he
is appointed to a new classification by virtue of
his application. Posting will designate the occupa-
tional classification and rate of pay of the vacancy
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or new position, and in the case of the Unit F cate-
gory, the specific classification. The Company
shall have the right to determine reasonable quali-
fications for any position being posted. The quali-
fications prior to posting shall be submitted to the
Union in writing and any objection by the Union
to the said qualifications shall be submitted to the
Company, in writing, and an attempt shall be
made by the Company and the Union to agree
upon reasonable qualifications before the job is
posted. Either party may resort to the grievance
procedure to settle any outstanding issue.

(ii) At the end of the application period
referred to in 11:Ol (b) (i), the Company shall
forthwith have the Shop Chairperson initial each
application. Refusal of Shop Chairperson or des-
ignated alternate to initial application shall not
adversely affect the processing of the application.

(c) If the Company denies the opening to a more
senior applicant who is qualified in accordance with
Article 11:Ol (b) (i), he may demand (or the Shop
Committee on his behalf may demand) and obtain an
opportunity to demonstrate his ability to perform the
work of the position to which he wishes to be transfeiTed,
for a maximum period of five (5) working days during
which he will be given the information and supervision
normally given an employee who is transferred to or
hired for the job in question. An applicant who fails to
qualify for the position after a trial must be given reason
or reasons for such disqualification in writing. The
Company’s obligation in this regard is limited to granti-
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ng  the opportunity to demonstrate the ability of job per-
formance to one employee only for each job posting. In
the event of more than one demand for an opportunity to
demonstrate. only the demand made by the  employee
designa(ed by the  Uttiott  will be granted. No employee
shall attempt LO withdraw his application for the position
after he has comrnettced the trial period.

(dj(i) In cases where absence due to sickness or
il?iury might reasonably be anticipated to exceed
six (6) months and the Company reqllires that the
position be filled, the Company shall post the
vacancy in all terminals on a temporary basis. In
these cases. the Company shall state on the job
posting that the position is to be filled on a tetnpo-
rary basis and that the posting will expire cithet
upon the  return  to work or termination of etnploy-
tnent  of the ctnployee  who is absent clue to sick-
ness or illness. The employee who is absent due to
illness or disability will, upon recovery, be enli-
tied to re(ttrtt  to his prior position provided he is
capable of performing the normal requirements of
the position. The etnployee who assumed the posi-
tion pursuant to the temporary posting shall also
be retttrned  LO his former position.

(iij In cases where absence due to a leave of
absence having been granted in excess of six (6)
months and the Company requires that the posi-
tion be filled, the Company shall post the vacancy
at all terminals.

11:02 (a) For one (1) week following the filling of an>
vacancy or a position pursuant to the provisions of
Section I1 :Ol . the Company will posl in each elevatot
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the name of the employee or employees appointed. The
name of the successful applicant to be posted within fif-
teen (15)  days from the closing date for applications.

(b) A copy of the job posting and appointments
shall be given to the Shop Chairperson and the Union
office as soon as possible.
11:03 An employee who returns  from any absence not
exceeding four (4) weeks may make application for a
vacancy or a position posted pursuant to Section I l:Ol,
provided he does so within five (5) working days following
his return to work. In all other respects his application will
be govetned by the provisions of the said Section 11:Ol.

ARTICLE 12 HEALTH AND WELFARE

12:Ol The Cotnpany shall provide and maintain ade-
quate lunchroom accommodations, clothing storage
rooms, shower rooms, washrooms, and toilet rooms.
Employees will assist in maintaining sanitary conditions
and will also assist in keeping the rootns  tidy. Such facil-
ities will be kept ventilated and with a respectable stan-
dard of hygiene.

12:02 The Company will contribute ninety per cent
(90%)  of the costs of the Ontario Health Insurance Plan
Standard or Semi-Ptivate  Ward Hospitalization  Benefit
Plan and the Ontatio Health Insurance Plan (or a medical
plan providing comparable benefits), in which an etnploy-
ee may participate, and the remainder of such costs, ten
percent (10%)  will be borne by the participating employee.
(All employees to be enrolled in semi-ptivate). As of Janu-
ary Ist, 1990, the employee contribution to the Ontario
Health Insurance Plan premiums shall be eliminated.
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12:03 The Company will arrange for employees in
each elevator. operated by the Company, to be given St.
John’s Ambulance Society first aid training. The Compa-
ny will provide the opportunity for training, so that at

all times there are at least three (3 j qualified employees
with first aid training, or employees to be requalified, so
that there is a reasonable probability that a qualified
employee, with first aid training is available when shift
work is being performed. The Company will maintain an
adequate and accessible First Aid Station, which will be
checked daily by an employee qualified to proper11
check the said First Aid Station.

12.04  (a) The Company will maintain a group sickness
and accident plan for such of its regular employees, as
now embodied in Great-West Life Plan Document
51082,  which plan will provide sickness and accident
indemnity benefits of $408.00  per week for a maximum
of 52 weeks of absence. Effective August 15, 1997 the
benefit shall be increased to $500.00  per week for new
weekly indemnity claims filed after August 15, 1997 of
this Agreement by employees who were actively at work
on that date or by any employee who is not actively at
work on that date but files a new claim after his return to
work. Further, effective August 15, 1997. the provisions
of the weekly indemnity plan contained in Great-West
Life Plan Document 5 1082  shall be amended to provide
that weekly indemnity claims approved after date of rat-
ification shall be reduced by fifty percent (50%)  of the
amount of disability income provided for by the Canada
Pension Plan.  provided that the employee actually quali-
fies and is in receipt of the CPP benefit. Such benefits to
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commence on the first day of absence due to non-con-
pensable  accident or sickness resulting in admission to a
hospital as an in-patient or surgery on an out-patient
basis, and on the fourth day of absence due to sickness.
The Company will pay ninety percent (90%)  of the cost
of the premium of such plan, the remainder of such cost,
ten percent (10%)  will be borne by the participating
employee.

(b) Initial claim eligibility under the group sick-
ness and accident plan will be determined upon receipt of
properly documented medical evidence as submitted by
the employee. Prolonged absences covered by the plan
for which an employee seeks continuing benefits must be
supported on request by periodic statements from the
attending physician.

(c) Standard physician and clinical costs incurred
under Article 12:04 (b) will not be the responsibility of
the employee.

(d) The Company will, upon request, make avail-
able to the Union such information within the Company’s
control pertaining to any existing Welfare Plan affecting
the employees covered by this Agreement. The Company
will supply the Union with a monthly list of members on
sick leave drawing benefits. The Company will provide
the Union with a complete copy of all benefit plan texts
as they pertain to employees covered by this agreement
and supply all employees with pamphlets on the benefit
plans.

(e) The Company will maintain a Plan equivalent
to Blue Cross Dental Plan No. Nine, as now embodied in
Great-West Life Plan Document 51082,  based on pre-
vailing O.D.A.  rates for such of its employees with one
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(1) year or more of seniority. The Company will pa)
ninety per cent (90%)  of the cost of the premium of such
plan and the remainder of such cost, ten per cent (10’S)
to be borne  by the participating employee. Effective
August 15,  1997 the Plan will be amended to provide the
following additional benefits:

(i) Fifty per cent (50%)  of the cost for Crowns
(en@oyees  and dcpendants); and

(ii) Fifty per cent (50%)  of the cost of ortho-
dontic treatment (the correction of rnalposed
teeth)  to a maximum of One Thousand. Two-Hun-
dred and Fifty Dollars ($1,250.00)  for each coin-
plete course of treatment for dqpendant children
between the ages of 6 and 18 at the tinie of cow
mencement of treatment. The conditions of this
coverage shall reflect standard provisions fol
orthodontic coverage such as (ij the requirement
that the dentist, upon request, will prepare a
“treatment plan” and submit it to the insurance
conipany before treatlnent coniniences and (ii) the
nianner in \vhich benefits will be paid over the
course of a treatment period.

(iii) Effective the date of ratification of this
Agreement. the Plan will be amended to provide
for fifty percent (SO%j of the cost for Caps and
Dentures (employees and dependants).

(f) The Company will provide a minimum of
Group Life Insurance: effective August 2 1. 1992  -
$75,000.  The Company will contribute ninety per cent
(90%)  of the cost of the premiwn and the employee will
pay ten per cent (10%)  of the cost of the prenkn.  All
benefits presently available to employees under existing
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life insurance clans shall be continued exceot that the
specific provisions contained in the Group Li?e Plans of
Saskatchewan Wheat Pool. United Grain Growers and
Parrish & Heimbecker  providing disability benefits (i.e.
frozen at the level of coverage in effect as of January 20,
1992  for employees who had completed probation as of
August 21, 1992)  shall only apply to an employee who
has qualified for a W.1JL.T.D. claim on or before August
15, 1997 and then, only in respect of that particular
claim. Except for these exempt employees, the disability
benefits in these policies shall no longer be in effect
meaning that if any other S.W.P.,  U.G.G., or P.&H.
employee becomes disabled within the meaning of the
Weekly Indemnity or the Long Term Disability Plan,
after August 15, 1997,  then the employee can only file a
disability claim under the Long Term Disability Plan and
he cannot claim against the specific disability provisions
in the insurance policies of the three named Companies.
For greater certainty, if an exempt employee, as defined
above, returns to work following recovery from his dis-
ability, then he shall have no further right to claim any
disability benefits under the group insurance policies.

(g) The Company will maintain an extended health
care plan for such of its employees with one (1) year 01
more of seniority, as now embodied in Great-West Life
Plan Document 51082.  The Company will pay ninety per
cent (90%)  of the cost of the premium of such plan and
the remainder of such cost, ten per cent (lo%), to be
borne by the participating employee.
Out of Province/Country coverage will only be available
(i) when an employee is referred for medical diagnosis
and/or medical treatment by a duly qualified medical
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practitioner or (ii) for medical diagnosis and/or treatment
for a serious or life threatening illness or accident or (iii)
for diagnosis and/or treatment of a condition which is not
considered cosmetic or (iv) when an employee is travel-
ling out of province/country on business or leisure and
must undergo emergency medical treatment.

Prior to an employee or family member seeking diagno-
sis and/or treatment out of province/country without a
referral he/she will be required to contact a health care
practitioner mutually agreed to by the Union and the
Company to determine if the same treatment is available
in Ontario. It is understood that this coverage would
extend to the employee and eligible family members.

Effective February 1, 2001.  the Plan will be amended to
provide for the  following coverage for employees and eli-
gible dependants: When recommended by a physician 01
licensed optometrist, and upon presentation of receipts,
frames, lenses and the fitting of prescription lenses,
including prescription contact lenses, up to a total pay-
ment of one hundred and fifty dollars (Sl50.00) per person
in any two consecutive contract years, the first such con-
tract years being February 1, 2001  to January 3 I, 2003.

(II) The Company will pay its share  of the cost of
all premiums  while an employee is drawing benefits
under the Group Sickness and Accident plan or the Long
Term Disability Income Plan or Workers’ Compensation.
This provision shall also apply to anyone in layoff posi-
tion with more than 12 years seniority.
An employee in a lay-off position, with less than twelve
(12)  years seniority shall be obligated to pay the full cost
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of all premiums for various coverages set forth in this
Article, commencing the first of the month following
layoff, during the period of layoff if the employee wishes
to have the protection provided thereunder. The employ-
ee shall notify the Company, in writing, on a form pro-
vided by the Company at the time of lay-off, of the vari-
ous coverages that he wishes to maintain during the lay-
off period and shall pay or undertake to pay the required
premium coverages herein provided. All employees on
layoff are not entitled to retain the following: (1) The
Group Sickness and Accident Plan as set forth in Article
12:04 (a) and (2) The Long Term Disability Income
Insurance Plan as set forth in Article 12:04  (i).

The Companies will continue to pay their share of the
premiums for a Group Sickness & Accident Plan and
Long Term Disability Coverage, for employees with fif-
teen or more years of seniority, for the first six (6)
months of layoff provided:

(1) such coverage will be discontinued in the
event the employee becomes entitled to similar
coverage through any other contract of employ-
ment; and

(2) such employee shall notify the Company, in
writing, on a form provided by the Company at
the time of layoff that he wishes to continue these
two coverages and undertakes to pay his share of
the required premium amount; and

(3) any claim to benefits shall be reduced by
benefits available under other insurance plans pro-
viding for payment of wages or reimbursement on
account of lost wages in the event of accident or
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sickness. including payments under an automobile
insurance plan received as compensation or reim-
bursement for wages, Workers Compensation pay-
ments made on account of lost wages; EI pay-
ments for disability and CPPdisability benefits.

(i) The Company will maintain a Long Term
Disability Income Insurance Plan for all employees with
7 years or more seniority, as now embodied in Sun Life
Assurance Company of Canada Long Term Disability
Income Insurance Plan Policy No. 16833-G.D.  The refer-
ence to the Sun Life Plan shall not prevent the Company
from changing insurance carriers for bone fide reasons
provided always that the  level of benefits and all other
terms and conditions of coverage now contained in the
said plan are maintained as now worded or in no less ben-
eficial form. The level of benefits shall be 75% of month-
ly salary (calculated at straight time rates of 173.3  hours).
The maximum benefit payable shall be $1,900.00  per
month. Effective August 15,  1997 the maximum benefit
shall be increased to $2,200.00  per month. This increase
will only apply to new long term disability claims filed
after August 15,  1997 by employees who are then active-
ly at work on the date or if not actively at work on either
of said dates in respect of a new claim filed after his/their
return to work. The Company shall pay ninety per cent
(90%)  of the cost of the premium of such a plan and the
participating employee shall pay ten per cent (10%).
There shall be no limit imposed by reason of evidence of
non-insurability.

(i) An employee absent from work as a result of
sickness or injury must notify the Company of the reason
for the absence as quickly as reasonably possible. An
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employee xturning  to work following sickness or injury
shall notify the company of his intention to return to work
as far in advance as reasonably possible and failing such
notice may not be scheduled to work on the day he returns.
12:05 Health and Safety

(a) The Company agrees to make reasonable pro-
visions for the safety and health of its employees and rec-
ognize the Union Safety Committee of employees in
each elevator, Company officials and at least three mem-
bers from the Union Safety Committee, as selected by
that Committee, will meet 011 a regular monthly basis,
and more often if the necessity arises. These meetings
will include an inspection of any part of the elevator if an
inspection is requested by the Committee. The Company
will iriform the Union Safety Committee on request on
all aspects of pollution control, fumigation processes and
the possible effects on the employee of any poisons used
in any process. The Company may arrange meetings with
the Union Safety Committee to consult on all aspects of
safety, health and sanitation. Minutes of such meetings
will be kept and distributed to the Committee members
thereafter. All such meetings will be held on Company
time with no loss in wages to the Committee members.
The Union Safety Chairman shall be advised, in
advance, of the regular monthly meeting of the Joint
Safety Committee 01 of any other scheduled meeting of
that Joint Safety Committee in order that the Union Safe-
ty Chairman may attend such meetings. If the meeting is
held when the Union Safety Committee Chairman is not
on his regular shift then he shall be paid at his regular
straight time rate for attending the meeting.
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(b) An employee will not be required to complete
tests or questionnaires unless the employee freely COI]-
sents  to do so or is required to do so by law.
12:06 The parties agree that the pension shall not be
subject to the grievance or arbitration procedure
expressed in Articles 4 and 5. unless there is no provision
in the pension plan to settle disputes pertaining to mat-
ters relating to the elnployer/emplopee  relationship.

ARTICLE 13 HOURS OF WORK
AND OVERTIME

13.01 (a) The  normal working day shall be one of eight
hours. The normal working week shall be forty (40)
hours, consisting of five days each, of eight hours dura-
tion, Monday to Friday inclusive. The normal starting
and finishing times and the terms of the normal luncheon
period, and regularly scheduled day shift shall be as fol-
lows:

Morning work period - 8:00 am. to 12 noon
Luncheon period - 12:OO  noon to 1:00 pm.
Afternoon work period - I :OO p.m. to 5:00  pm.

(b) Where more than one shift is being worked, the
nomal hours of such shift shall be 12:OO  am to 8:00 am.;
8:00 a.m. to 4:00 pm.; 4:00 pm. to 12:00  p.m. Although
the fore,ooin,o represents the normal work and luncheon
periods, it is recognized  that operational requirements may
make it necessary for employees to \vork a day shift,
which ~IIIS from 8:00 a.m. to 4:00 p.m.. during which no
luncheon period is scheduled. The Company may, at it dis-
cretion. schedule such au 8:00 am. to 4:00 pm.  day shift
for any 0~’ all operations of an elevator.



(c) It is recognized  that the completion of a ship-
ping order may require employees to remain at work for
one (1) hour beyond the end of their normal finishing
time. In such an event they will be paid for the full hour.
An employee who remains at work for this purpose will
not be summoned to work thereafter the same day.

(d) The Company agrees to give three (3) days
notice of shift changes except in extraordinary circum-
stances.

(e) Starting times and meal times for overtime per-
formed on Saturday and Sunday shall be the normal start-
ing times and meal times applicable for Monday to
Friday inclusive.

(f) Notwithstanding Articles 13.01(a),  (b), (c), (d)
and (e), where operational requirements dictate for early
start up purposes, the Company may schedule an
employee’s day or night shift to start one hour earlier
than the normal start time(s) referred to in Articles
13.01(a)  and (b) meaning that the day shift for that
employee would start at 7300  am.,  and the night shift
would start at 11:OO  p.m. For the purposes of this provi-
sion, “early start up” shall not include the unloading,
loading or the cleaning of grain. This hour shall be paid
as overtime at the rate of time and one-half provided that
the employee works more than eight (8) hours on that
shift.
For the purpose of this provision the Company will con-
sult with the employee(s) affected and determine
his/their availability. Should the employee(s) not be
available the Company will then consult other employ-
ee(s), first in the department and, secondly, in the rest of

41



the operations to fill the work assignment. If, after these
consultations. no employee(s) volunteer(s) then the
Company reserves the right to assign the early start-up
shift to the most junior qualified employee(s).

(g) The Company shall post a weekly schedule for
the following normal work week. The schedule shall des-
ignate the shift (i.e. day, afternoon or night) and the start
time on that shift for each employee. The start time so
designated shall not be changed during the week while
the employee is working on the same shill. If a new
schedule is not posted then the schedule and start times
already posted shall apply for the following \veek,  sub-
ject to the right of the Company to change an employee’s
shift in accordance with Article 13.0 l(d).
13:02 As long as work is available the Company will
endeavour to provide every person cmplo!;ed each week
with a normal week’s work. Every effort ~111  be made by
the  Company to keep each employee occupied at his reg-
ular duties, but when there is insufi’icient  work available
to keep an employee fully occupied at his regular duties.
the employee will carry out such other duties as are
assigned to him by the Superintendent or Operations
Supervisor. The Union agrees that during noi-mal  work-
ing hours, during special shifts that are worked and clur-
ing any overtime that is worked. in accordance with the
terms of the Agreement, the employees nilI conscien-
tiously carry out the duties assigned to them.

13:03  (a) An employee who commences work regularly
scheduled for him on any day and who is laid off due to
lack of work. shall be paid for at least eight (8) hours of
his regular rate.
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(b) An employee who is summoned to work on
other than his regularly scheduled working day and is
scheduled to work four (4) hours or less shall be given
the opportunity to work eight (8) hours at the appropriate
overtime rates, but in any event will be paid for a mini-
mum period of four (4) hours at the appropriate overtime
rate and if required to work beyond four (4) hours he
shall be paid for eight (8) hours at the appropriate over-
time rate.
13:04(a) An employee summoned to return to work to
perform evening overtime work the same day, will be
paid for the minimum period of three (3) hours at the reg-
ular overtime rate. An employee assigned to day-shift
work who is required to perform evening overtime work
will be summoned to report at 5:30  pm.  on an 8:00 a.m.
to 4:00  pm.  shift or 6:30 p.m. on an 8:00 a.m. to 5:00
p.m. shift. It is understood that the hours of such evening
overtime will be no more than five (5) hours in any nor-
mal working day and a total of no more than ten (10)
hours in any normal working week provided that there
are no employees from the Company seniority list on lay-
off. If there are any employee(s) on lay-off at that time
then the total hours of overtime shall not be more than
nine (9) hours in any normal working week. Any evening
overtime beyond the three (3) hours will be paid for not
less than on a one (1) hour basis.

(b) It is understood that the hours of evening over-
time work under (a) above (but excluding overtime under
Article 13.01(c))  will be no more than five (5) hours in
any normal working day and a total of no more than ten
(10) or nine (9) hours, as the case may be, in any normal
working week, in accordance with the conditions of
Article 13.04(a).
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(c) The Company will divide overtime work
assignments as equitably as practical among employees,
consistent with the competence and fitness of the
employees to perform the work required and the efficient
operation of the elevator.
13:05 An employee required to work on a shift other
than a regular or special day shift shall receive a shift
premium of 75 cents per hour. An employee transferred
to other than day shift work will not unreasonably be
denied his request to return to day shift work. The onus
of establishing that the denial of an employee’s request is
not unreasonable in the circumstances shall lie upon the
Company at all stages of the grievance procedures.

13:06 Overtime at the rate of time-and-one-half will
be paid for all work required to be performed:

(a) During an employee’s scheduled luncheon
period;

(b) After the end of the regularly scheduled day
shift up to a maximum of three hours, provided the
employee has already worked at least eight hours;

(c) After eight hours of work on shifts other than
the regularly scheduled day shift up to a maximmn  of
three hours;

(d) For the first eight hours of work on Saturday.

13:07 Overtime at the rate of double time will be
paid for all work required to be performed:

(a) After three hours overtime have been worked
following the end of a shift at the rate of time-and-one-
half on any day Monday to Friday inclusive;

(b) After eight hours have been worked at the rate
of time-and-one-half on a Saturday:
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(c) On a Sunday or on a designated holiday.

13:08(a) It is understood that all employees will work
such overtime and perform such work as the Company
may deem necessary to carry out its operations.
However, it is also understood that the Company will not
unreasonably deny a request from an employee that he be
excused from overtime work or discriminate against any
employee who requests to be excused from overtime
work. The onus of establishing that the denial of any
employee’s request is not unreasonable in the circum-
stances, shall lie upon the Company at all stages of the
grievance procedure.

(b) Unless unusual circumstances make overtime
work necessary, no employee on the 4 - 12 shift shall
work beyond midnight.

(c) After being requested to work overtime, an
employee, agreeing to work such overtime who is absent
from such overtime work, shall submit a written reason
to the Company for his absence immediately upon return
to work.
13:09 Overtime work is recognized  as being required
to meet particular circumstances consistent with the effi-
cient operation of the elevator and the obligations of the
Company and it will not be regularly scheduled so as to
bring about in effect the regular observance of a longer
working week although seasonable work loads may
require the scheduling of work on Saturdays. The Com-
pany will notify employees required to work overtime as
far in advance as possible.

13:lO Work will not normally  be required on a Sunday.
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(a) However. if operational requirements shall
require  Sunday work, it shall be permitted. An employee
scheduled to report for work on Sunday midnight will not
be requirecl to Lvork  beyond 4:00  pm.  preceding that shift.

(b) Work will not OCCLII' beyond allotted overtime
hours except in case of an emergency.
13:ll An employee who has worked until 4:00 p.m.
on the day shift and who is called back to work at 5:30
p.m. shall receive a meal allowance of $8.00.  unless the
Company has given notice of the required overtime at
least a day before. An employee  who has worked until
5:00 p.m. on the day shift and who is called back to work
at 6:30  p.m. shall receive a meal allowance of $8.00,
unless the Company has given notice of the required
overtime at least the day before. Effective [he date of rat-
ification the meal allowance shall be increased to $10.00.

13.12 During the term of this Collecti\,e  Agreement
the operation of Articles 13.01  to 13.11  shall be subject
to the terms and conditions of Schedule H.

ARTICLE 14 WAGES

14:Ol An employee assigned during one shift or part
(hereof to a higher or lower rated occupational classifica-
tion shall be paid for the complete shift at the higher of
the employee’s scheduled rate, or the ivnge rale prevail-
ing for any work done  during the shift.

14:02 When an employee is appointed to supervisory
\vork as a working leader, he shall be paid an additional
forty (40)  cenls per hour for such work.

14:03 Occupational classification and respective
rates of pay go\wning employees covered b!, this agree-
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ment shall be as set out in the appropriate section of
Schedule “A” and Schedule “E” attached to and forming
part of this Agreement. If a wage rate higher than speci-
fied for a particular classification is, at the effective date
of this Agreement, being paid an employee, there shall
be no reduction in the wage rate of such employee as
long as he fills that occupational classification. unless
provisions contained in any subsequent Memorandum of
Understanding are exercised.

14:04 The Company will within three (3) working
days notify the Union of any new occupational classifi-
cation established and the rate of pay therefore; any dis-
pute between the Company and the Union as to whether
such occupational classification is appropriate to the
work or as to whether the rate of pay is appropriate to
such occupational classification shall be dealt with in
compliance with the grievance and arbitration procedure
of this Agreement.

14:05(a) An employee who has completed two (2)
years employment whose employment is terminated for
any reason other than voluntary resignation, discharge
for cause, disability retirement with pension or retire-
ment benefit, or normal retirement, shall receive sever-
ance pay of a sum equivalent to two percent (2%) of his
total earnings throughout his period of employment, or
throughout his last period of employment if he were for-
merly employed and rehired. Termination shall not
include the transfer of the operation of a Company to
another Company, provided the employees concerned
still continue to enjoy the same terms and conditions of
employment.
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(b) An employee who has completed two years of
employment shall, subject, to Article 10:02,  maintain
seniority rights for recall purposes for:

(i) eighteen (18) months following the date of
his lay-off if he has less than ten (IO) years of sen-
iority at the time of lay off; or

(ii) effective August 21, 1992,  for twenty-four
(24)  months following the date of his lay-off if he
has more than ten (10)  years of seniority at the
time of lay off; or

(iii) effective August 21,  1992,  for thirty-six
(36)  months following the date of his lay-off if he
has more than fifteen (15)  years of seniority at the
time of lay off.

If the employee is not recalled then, at the expiration of
eighteen (18),  twenty-four (24),  or thirty-six (36)
months, as the case may be, his seniority shall be forfeit-
ed and his employment thereby terminated. Notwith-
standing the above, an employee, after being laid-off for
twelve (12)  months may elect, by application in writing,
to take, at that time or at any time prior to eighteen (18),
twenty-four (24),  or thirty-six (36)  months, as the case
may be, provided he is on lay-off, severance pay in
accordance with Article 14:05(b)  while preserving his
right to have his name remain on the seniority list for
eighteen (1X), twenty-four (24),  or thirty-six (36)
months, as may be applicable. If such an employee is
recalled and returns to work before eighteen (18),  twen-
ty-four (24)  or thirty-six (36) months have elapsed, then
he shall be treated as if he were re-hired  for the purpose
of calculating further severance pay entitlements.
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(c) In administering Article 14:05(b):
(i) the Company shall only be required to

apply the provisions of Article 6:Ol during the
first twenty-four (24)  months of lay-off for
employees in sub-article (iii) of Article 14:05(b).
Vacation entitlement thereafter shall be deter-
mined by Article 6:Ol (h).

(ii) the Company shall only be required to pay
its share of the cost of premiums for the Dental,
Group Life and Extended Health Plans for those
laid-off employees so entitled under the Agreement
to a maximum of twenty-four (24)  months. There-
after, the laid-off employee shall be obliged to pay
the full cost of all premiums for the various cover-
ages and, in this regard, the provisions of the sec-
ond paragraph of Article 12:04  (h) shall be applied.

14:06(a) Notwithstanding the provisions of Articles
14.05(a),  (b), and (c), cutTent  active employees with
more than two years employment who are laid-off after
August 15, 1997  or employees who have been laid-off as
of August 15, 1997  for less than twelve (12) months,
shall have the option, at any time, from the twelfth (12)
month to the twenty-fourth (24)  month of lay-off, of
electing to take severance pay at a sum equivalent to
three and one half per cent (3.5%)  of his total earnings
throughout his period of employment. In calculating the
amount of severance pay under this paragraph, any sev-
erance pay which the employee previously received will
be credited to the amount owing.
If an employee applies for and accepts severance pay
under this provision then his employment is terminated
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and his seniority and other rights under the collective
agreement are cancelled. If the employee does not accept
severance pay under this paragraph, then his severance
pay entitlement and recall rights shall be determined by
Article 14:05  above.

Termination of employment or the taking of severance pay
will not affect the right of employees currentl>,  on Weekly
Indemnity, Long Term Disability or Workers’ Compensa-
tion to continue to receive those benefits. provided they
continue to be eligible under the terms of the said plans.

14.07 For new employees hired on or alter January 1.
2000,  the provisions of Article 14.05  and 14.06  shall not
apply and  the following provisions shall govern theil
entitlement to severance pay:

(a) An employee who has completed two (2) years
employmenl  ivhose employment is terminated for any rea-
son other than voluntruy  resignation, discharge for cause,
disability retirement with pension or retirement benefits, 01
normal retirement, shall receive severance pay of a sum
equivalent to two per cent (2%) of his tolal earnings
throughout his period of employment. or throughout his last
period of employment if he were formerly employed and
rehired. Termination shall not include  the transfer of the
operation of a Company to another Company. provided the
employees concerned still continue to enjoy the same temis
and conditions of employment.

(b) An employee who has completed two (2) years
of employment who is laid off. after being laid off for
twelve (12)  months. may elect, by application in writing,
to take, at that time or at any time prior to eighteen (18)
months. the severance pay he otherwise would have
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received had his employment been terminated while pre-
serving his right to have his name remain on the seniori-
ty list for eighteen (IX) months following the date of his
lay-off. If such an employee is recalled and returns to
work before the eighteen (18) months have elapsed, he
shall be treated as if he were rehired for the purpose of
calculating further severance pay entitlement.

(c) Notwithstanding the provisions of Articles
14.07(a)  and (b), employees who are laid off shall have
the option, by application in writing, at any time after
twelve (12)  months of lay-off up to and including the
18th month of lay-off to take severance pay at a sum
equivalent to three and one-half percent (3.5%).  If an
employee chooses to take three and one-half percent
(3.5%)  then his employment is terminated and his sen-
iority and other rights under the collective agreement are
cancelled. If the employee does not accept severance pay
under this paragraph, then his severance pay entitlement
and recall rights shall be determined by Articles 14.07(a)
and (b) above.

(d) Termination of employment or the taking of
severance pay will not affect the right of employees cur-
rently on Weekly Indemnity, Long Term Disability or
Workers’ Compensation to continue to receive those ben-
efits, provided they continue to be eligible under the
terms of the said plans.
l4:08 An employee who is required to absent himself
from work to perform jury duty or to report for jury duty
roll call, or is a subpoenaed witness at a Court proceed-
ing, shall be paid his regular wages for all regular hours
of work lost, less the amount he received for such jury
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duty, or less such atnount  that he receives as a witness
fee. The employee will furnish the Company with the
necessary proof of loss and the amount  of his compensa-
tion, if any, as a juror or witness.

ARTICLE 15 AUTOMATION AND
JOB SECURITY

Technological Change means:

(a) The introduction by the Company of equip-
ment or material of a different nature or kind than that
previously utilized  by the Company in the operation of
the business, or

(b) A change in the techniques and procedures and
sequences of events that is directly related to the intro-
duction of that equipment or material.
15:Ol (a) In the event that technological changes are
planned by the Company, which would have the affect of
abolishing old classifications or creating the need for
new ones, the Company will give the Union six months
notice of such changes and negotiations will commence
immediately in order to attempt, on a fair and equitable
basis, to lessen any hardship affected by the said changes.

(b) In the event that the Company and the Union do
not agree to the appropriate job rate for new classifications
brought about by virtue of technological change, the
Company and the Union shall refer the matter of the
appropriate wage rate to an arbitration board as provided
in the grievance procedure within twenty (20) days of the
failure of the Cotnpany  and the Union to agree.

(c) If as a result of technological change the wage
rate for a job classification is reduced. such affected
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employee shall be entitled to have the maintenance of his
former job rate for a period of three months.

(d) In the event that technological change has the
effect of rendering obsolete the present skills of employees
within the bargaining unit, those employees affected will
be given an opportunity for a period of thirty (30)  working
days to attempt to qualify in order to effectively and effi-
ciently perform the newly created job, such qualifications
may occur by training on or off the job.

(e) In the event of technological change impacting
on the job security of employees, the Company and the
Union will forthwith meet to determine measures to be
taken to minimize the dislocation for the employees con-
cerned, as a result of the said technological change. The
primary criteria to be followed is to formulate plans to
treat redundant employees within the bargaining unit on
a fair and equitable basis. Guidelines to be considered
shall be the training of affected employees within and
without the terminal operation, the transfer of employees
to other employment within or without the terminal oper-
ation, early retirement and severance pay.

(f) Following a classification becoming redundant
or being abolished a displaced employee must immedi-
ately select a job classification equal to or lower than his
regular posted job classification, subject to the require-
ments of the competence and fitness of the employee
concerned and upon filling the classification so chosen,
the employee will assume that job classification.
15:02 A training committee shall be formed to inves-
tigate the possibility of arranging training programs for
trades and/or classifications involved in the work of the
bargaining unit.
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15:03 The industry confirms its desire to use in-house
skills as far as is practical. The Company and the Union
shall establish a consultative committee represented by
the General Chairperson on behalf of the Union and the
senior management person resident in Thunder Bay on

behalf of the Company. The committee shall meet as
required for the purpose of enabling the Company to
inform the Union of planned programs such as those
involving contracting out and the explanation therefore.
major reassignment of employee duties on a permanent
basis, and matters that may affect the welfare of employ-
ees. The  members of the committee shall inform each
other concerning matters that would promote a more har-
monious relationship between the parties.

The Company will not contract out work normally per-._
formed by employees within the bargaining umt 11 such
contracting out results directly in the layoff of any
employee.

The Company further agrees that if qualified employees are
available, and if the Company has in the tetminal  the  equip-
ment necessary to accomplish the work, and if the work can
be completed at and in the time required, and if the nature of
the work is normal and routine and is presently performed
by the employees, such work will continue to be carried out
by employees covered by the Agreement. Nothing of the
foregoing shall be interpreted as a restriction of the Compa-
ny’s right to purchase equipment and component parts
intended for the operations of the terminal.

The Company agrees to inform the Union Plant Commit-
tee by giving reasonable notice in writing of their inten-
tion to contract out work in the terminals.

54



ARTICLE 16 TERM OF AGREEMENT

16;Ol This Agreement shall be effective the 1st day
of February, 2000  and shall continue to be in effect until
the 31st day of January, 2003 and from year to year
thereafter, subject to not less than 60 days notice in writ-
ing prior to the 31st  day of January, of any year, from
either party of the desire to revise or terminate it as of
3 1st day of January following, the first such notice shall
be served at any time prior to the 1st day of December,
2002  to take effect the 3 1st day of January, 2003.

ARTICLE 17 GENERAL

17:Ol Should the Company enter into an agreement
to sell any portion or all of its terminal elevator opera-
tions at Thunder Bay, in such a manner as to divest itself
of the operation and management of the terminal, or
should the Company enter into an agreement to purchase
any portion or all of another terminal operation at Thun-
der Bay, in such a manner as to acquire the operation and
management of the terminal, then, the provisions of
Schedule “D” attached hereto, shall become operative.

17:02 Employees shall be encouraged to learn the
duties of other positions covered by the Agreement.
Employees who wish to train for jobs within the bargain-
ing unit may notify the Company in writing, stating the
job for which training is desired. When an opportunity
arises for training in a job including as a result of leave of
absence (exceeding one week) or sickness to the knowl-
edge of the Company (in excess of one week) or vacation
of an incumbent, on the third week of the month the Com-
pany shall bulletin the positions that are known to be
vacant during the following month and shall select
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replacements for such positions on the basis of seniority
and ability from among the employees who have indicated
a desire to be trained in such positions within the terminal.

17:03 In this Agreement and in classifications desig-
nated herein any words importing the masculine gender
include female persons.

17:04 If protective clothing is required for certain
types of work, the Company will supply same with the
exception of safety footwear, but including rubber boots.
Letter of Understanding to be provided relative to all
employees having right to purchase coveralls at cost
from one of the companies presently selling same to their
employees.

17:05 Schedule “A” , “B”, ‘;c”, “D”, ‘<E”, ‘y, “G”

and “H”  and Schedules #I and #2 attached hereto are
hereby incorporated into and form part of this Agreement.

ARTICLE 18 COST OF LIVING ADJUSTMENT

18:01 Any applicable wage adjustment due to a cost
of living increase will be based upon the “1992  = 100  all
items Consumer Price Index for Canada” as published by
Statistics Canada, hereinafter referred to as the CPI.

A wage adjustment, if applicable, shall be added to and
rolled into the regular wage of all employees in the bar-
gaining unit, commencing the first of the month follow-
ing the month which payment is triggered by the publica-
tion of the activating CPI.

The last index used will be that applicable to November
2002.

COLA wage adjustment shall be $.017 for each one tenth
of a point that the CPI  shall have risen above 136.5.
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IN WITNESS WHEREOF the parties hereto have caused
this Agreement to be duly executed as of the 26th  day of
September, 2000.

COMPANIES UNITED STEELWORKERS
OF AMERICA,

TERMINALSLIMITED

PARRISH&HEI~~BECKER
LIMITED
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CARGILL LlMlTED
SCHEDULE “A”

OCCUPATIONAL CLASSIFICATIONS AND RESPECTIVE RATES OF PAY

HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS UNIT I /2/00 I/2/01 I/2/02

Control Room Operator (CL) ___.._...,.____.____.............. A __.______  23.62  ___.____.  23.86  . 24.22
Electrician I __________........_..........................................  A _________ 23.62  .._._....  23.86  . 24.22
Electronic Technician I ___.____._______._..,...................... A . ..__.  23.62  .._______  23.86  __.......  24.22
Grain Inspector I __._,..,..._.____.._................................. A __._..__.  23.62  23.86  24.22
Millwright 1......._,..,..._.___......................................... A ____._.__  23.62  ,.___.___  23.86  _.____.__  24.22

Electrician II ____,,________.____...............,,,...............,.......  B __.____._  22.94  .._______  23.17 23.52
Electronic Technician _____.._..___._.__............................  B .........I~.‘77 94 . . . 23.17  23.52
Millwl-ight  II .__.._....__,_.._...........................................  B ._._._.__ 22.94  ___.__.,. 23.17 23.52

Millwright 111  ___.__.._.__._.__._....................,..................  C ..__.__. 22.45  .,._...__  22.67 _.___.._.  23.01
Millwright 111 (Diesel _________._____,._............................ C ________.  22.45  .________  22.67  . 23.01
Pellet Plant Operator I _____.........___............................  C . ..___. 22.45  _________ 22.67  __.......  23.01
Mechanic Qua].)  . . . . .._______._.._._..................................  C _________ 22.45  .,....___  22.67 23.01



Cleaner Operator II ._.....____________..............................  D .._....  22.14  . . . ..___  22.36  _______.. 22.70
Grain Inspector III . . . . . . . . . . . . . .._____...............................  D . . . . . . . . . 22.14  . . . . . . . . . 22.36  . ..___.. 22.70
Millwright IV _..._._________...........................................  D _____.... 22.14  . . . . 22.36  ____.....  22.70
Pellet Plant Operator II . . . . . . . ..__...._____.......................  D ..__.... 22.14  . . . . 22.36  ________.  22.70
Track Shed Worker III __________...._..............................  D ._......_ 22.14  . ..______ 22.36  ___._____  22.70

Cleaner Operator III __..............____............................  E _____.... 21.86  . . . . . . . . . 22.08  ___...... 22.41
Dryer Operator . . . ..________...........................................  E ..__.... 21.86  . . . . 22.08  . ..____.  22.41
Dumper Operator ____......._________................................  E . . . . . . . . . 21.86  . .._____ 22.08  _.....___ 22.41
Front End Loader Operator _______....___....._.................  E . . . . . . . . . 21.86  . . . .._ 22.08  . .._...._ 22.4 1
Millwright V __............._____........................................  E .____....  21.86  .._______ 22.08  ______...  22.41
Switch Engine Operator . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E . . . . . . . . .21.86  . . . . . . 22.08  . . . ..__.  22.41

Bin Floor Worker II ______...._.....____.............................  F ______....  21.34  . . . . . . 21.55  ______.._ 21.87
Cleaner Operator IV _____............___............................ F ..____....  21.34  . . . . . 21.55  ______...  21.87
Grain Inspector Helper _...........................................  F . . . . . . . . . . 21.34  . . . . . . . . . 21.55  . ..___. 21.87
Oiler ____..............__..................................................... F . . . . . . . . . . 21.34  . . . . ..___  21 .55 ._......_ 21.87
Switch Engine Operator Assistant . . . . . . . . . . . . .._............ F . . . . 21.34  . . . . . 21.55  . . . . . . . . . 21.87

Electrician VI __....__________..........................................  G _____.... 21.11  . 21.32 ______._.  21.64
Labourer . ..______........_..............................................  G . . . . . . . . . 21.1 I . . 21.32  ..______.  21.64
Millwright VI ___________...._____......................................  G .._....._ 21 .11...______  21.32  _.....___  21.64



s

(1)

(2)

CARGILL LIMITED
SCHEDULE “A” (continued)

Progression Rates to Apply For All  Positions in Unit “G”  as follows:

HOURLY WAGE RATE
EFFECTIVE

I /z/o0 I/2/01 I /2/02
Industrial Training
Millwright/Electrician’s Apprentices
StartinSRate __..._____________...................................,..........  19.86  ..__  20.06 20.36
4 Months After Placement ____.__._.................................. 20.23  ..__ 20.43 ..__... 20.74
8 Months After Placement ._____........___.__.......................  20.69  ____...__  20.90  . 2 I .21

(See Schedule “E” criteria for Millwright VI and Electrician VI)

New Hires
Starting Rate __.,____.____.,__.__...........................................  17.66  .___.__._  17.84  .._.._ 18.1 I
12MonthsAfterHire  .  .  .._._.__....................................... 21.11 _........ 21.32 21.64

Rates could change during year, depending upon effect of application of Article 18:Ol.

NOTE: Maintenance Assistant (Winter Works Only) paid at the Unit “F” Rate



AGRICORE COOPERATIVE LIMITED
SCHEDULE “A”

OCCUPATIONAL CLASSIFICATIONS AND RESPECTIVE RATES OF PAY
HOURLY WAGE RATE

EFFECTIVE
OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 Il2fQ2
Electrician I . . . . . . . . . . . . ..___............................................ A . . . . . . . . . 23.62  . . . ..__  23.86  . . . . ..___ 24.22
Grain Inspector I . . . . . . . . . . . . . .._____.................................  A ._._.....  23.62  .._______  23.86  ___...._.  24.22
Millwright I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .A . . . . 23.62 . ..____ 23.86  ______...  24.22
Shcctmctal Worker I ____..............__............................  A ____.....  23.62  . . . . . . . . . 23.86  . ..____ 24.22
Control Operator II ______............__.............................. B . . . . . . . . . 22.94 . . . . . . . . . 23.17  . ..____..  23.52
Electrician II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ~ . . . . . . . . I3.._...... 22.94 . . . 23.17  ____.....  23.52
Millwright II ._....________..............................................  B . . . . . ..__ 22.94  ._______.  23.17  _______..  23.52
Cleaner Operator I . . . . . . . . . . ._______.  . . .._________.........  .____.____ C _____.... 22.45  _______.. 22.67  __....... 23.01

I
Electrician III _.................._..................................... C ..___....  22.45  ..______  22.67  __....... 23.01
Gram Inspector II . . . . . . . . . . . . . . ..____................................  C . .._.....  22.45  . . .._.___  22.67  _______..  23.01
Millwright III __........_____...........................................  C _____.... 22.45  . . . . . . . . . 22.67  __.._.___  23.01
Millwright III (sheet metal qualification) ___............  C _____.... 22.45  . . . . .._.. 22.67  __.______  23.01
Pellet Plant Operator I ._.___________...._..........................  C __....___ 22.45  ________.  22.67  _______..  23.01
Track Shed Worker II __.....________...............................  C . . . . . . . . . 22.45  .._______ 22.67  .._____._  23.01



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS UNIT l/2/00 l/2/01 l/2/02

Electrician IV _.____.._.__..__......,...............................,... D ..___._.,  22.14  __..._...  22.36  ._....... 22.70
Grain Inspector  III __._.__._,_.__.____..,.............................  D ___......___77 14 22.36  22.70
Millwright IV (:!:)  __._._,__...___...._....................,...........  D ._____.__  22.14  .._.._.._  22.16  _...._... 22.70
Pellet Plant Operator II ___._.___.__.____.__....................... D ___._____  22.14  ..___....  22.36  . . . . . . . . . 22.70

Annex Worker 11___...___________._...................................  E . . . . . . . . . 21.86  .__......  22.08  . 22.41
Cleaner Operator III ___.___..._.._._____............................  E ._......_ 21.86  22.08  . 22.41
Drycr Operator _._._.__._________._....................................  E . 21.86  .__._....  22.08  . . . . . . . . . 22.41
Electrician V  ____..___._______,__................,............,..........  E  _.__.....  21 .86 .  22.08  22.41
Millwright V ..____._...___._.._......................................... E ._.___.__  21.86  _......._ 22.08  __.._....  22.41
Millwright V (sheet metal worker asst.) ..,_.__,___.______  E ________.  21 .X6  .________  22.08  __....... 22.41
Reclaim Operutor II ._.._......_,.__................................ E .___._.__  2 I .86 __...,... 22.08  22.41
Scale Clcancr  & Transfer Operator ._..___._._....__.,...... E ..,___.. 2 1.86 __.._.__  22.08  22.4 I
Tunnel  Worker 1 _____._._....___.......,.......................,,,,.,.  E __......_  21.86  ._..___..  22.0x  22.41



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 l/2/02

Bin Floor Worker II _____._______.__.................................  F __________ 21.34  ______._.  21.55  . .._.___.  21.87
Cleaner Operator IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . F . . . . 21.34  . . . . 21 S.5 _________ 21.87
Oiler . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . F 21.34  . . . 21.55  . .._ 21 .87
Winch Operator . . . . . . . . F . . ..____ 21.34  _________ 21.55  _________ 21.87

Electrician VI . . . . . . . . . . . ..__.____......................................  G . . 21.1l_________  21.32  _________ 21.64
Labourer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . G _________ 21.1 l________.  21.32  . . . . 21.64
Millwright VI . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . G_________ 21 .I 1 _________ 21.32  __._.....  21 .64

*: Includes pollution control



AGRICORE COOPERATIVE LTD.
SCHEDULE “A” (continued)

Progression Rates to Apply for All Positions in Unit “G”  as Follows:

HOIJRI,Y  WAGE RATE
EFFECTIVE

l/2/00 l/2/01 1/2/02
(1) Industrial Training

Millwright/Electrician’s
Starting Rate ____..______._._..__...........................................,  19.86  _.____.._  20.06  .____.__.  20.36
4 Months after placement ._,.,__...__.._____..........,,..,..........  20.23  _..______  20.43  _____._._  20.74
8 Months after placement 20.69  __._.....  20.90  21.21

(See Schedule “E” criteria for Millwright VI and Electrician VI)

(2) New Hires
Star-ting  Rate ..____._..._..____._.........................,......,........... 17.66  .__.___..  17.84  ._.._.... 18.1 I
12 Months Attcr Hit-e __._____.__.__..____...............................  21.11  _..___.._ 21.32  .._.....  21.64

Rates could change during year, depending upon effect of application of Article 18:Ol.

NOTE: Maintenance Assistant (Winter Works Only) paid at the Unit “F” Rate



PARRISH & HEIMBECRER, LIMITED
SCHEDULE “A”

OCCUPATIONAL CLASSIFICATIONS AND RESPECTIVE RATES OF PAY

HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 l/2/02

Electrician I ___________._................................................ A 23.62  . .._ 23.86  __._.....  24.22
Millwright I ________..........._.........................................  A _________ 23.62  .._______ 23.86  _........ 24.22

Weigh Operator I ____................................................. B .__._....  22.94  . . . . . . . 23.17  . . . . . . . 23.52

Electrician III ________......._____......................................  C _________ 22.45  . . ..____  22.67  ___......  23.01
Millwright III _.__..........______......................................  C ____.._.. 22.45 .._______ 22.67  . . . . . . 23.01
Track Shed Worker II _____________._...............................  C _____.... 22.45 .._______ 22.67  . . . . . . . . . 23.01

Cleaner Operator II __________.__....................................  D . . . . . . . . . 22.14  .._______ 22.36  . . . 22.70
Electrician IV _________________.........................................  D .  .  22.14  .__...... 22.36  22.70
Millwright IV ____........._.__.__......................................  D _______._  22.14  .._______ 22.36  . . . . 22.70
Weigh Operator III _________________._............................... D ______.._ 22.14  .._______ 22.36  . . . . . . . . . 22.70



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 1/2/02

Annex Worker II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E .._____.  21.56  22.08 . 22.41
Dryer Operator . . . . . . . . . . . . . ..____..................................... E .____....  21.86  _________ 22.08 ._._.___.  22.41
Electrician V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E..__.  21.86  __.__.___  22.08 .._.____  22.41
Millwright V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E21.86  _____._._  22.08 .._ 22.41

Bin Floor Worker II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . F ._.______.  21.34  . .._ 21.55 . . . 21.87
Cleaner Operator IV ..___________...................................  F __....._._  21.34  _________ 21.55 _________ 21.87
Oiler . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . F .._.. 21.34  ____..__.  21.55 ..___  21 .87

Electrician VI . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . G ________.  2 I. 1 I . 21.32  .._.____  21 .64
Labourer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . G ..______.  21.1 1 .._.  21.32  ..____ 21.64
Millwright VI . . . . . . . . . . . . . .._____......................................  G ________.  21.1 1 ___._____ 21.32  ___......  21.64



PARRISH  & HEIMBECKER,  LIMITED
SCHEDULE “A” (continued)

Progression Rates to Apply For All Positions in Unit “G” as Follows:

HOURLY WAGE RATE
EFFECTIVE

lf2lOO l/2/01 l/2/02

(1) Industrial Training
Millwright/Electrician’s Apprentice
Starting Rate . . . . . . .._.......................................................  19.86 ________.  20.06  . . . . . . . . . 20.36
4 Months After Placement ____....................................... 20.23  . . . . . . 20.43  20.74
8 Months After Placement . . . . . . . . . .._._._____.......................  20.69  _________ 20.90  . . . 21.21

(See Schedule “E” criteria for Millwright VI and Electrician VI)

(2) New Hires
StartingRate . . . . . . . . . . . . . . . . . .._............................................  17.66  . . 17.84  . . . . . 18.11
12 Months After Hire __._............_.__..............................  21.11......... 21.32  21.64

Rates could change during year, depending upon effect of application of Article l&01.

NOTE: Maintenance Assistant (Winter Works Only) paid at the Unit “F” Rate
3



JAMES RICHARDSON INTERNATIONAL LIMITED
SCHEDULE “A”

OCCUPATIONAL CLASSIFICATIONS AND RESPECTIVE RATES OF PAY

HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 l/2/02
Assistant Operations Supervisor . . . . . . . . . . . . . . . . . . . . . . . . . . . . . A ..___. 23.62  23.86  . .._.__ 24.22
Electrician I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . A23.62  23.86  . . 24.22
Grain Inspector I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . A ________.  23.62  . . . 23.86  _________ 24.22
Head Cleaner Operator/Distributor . . . .._.....  A ..__.  23.62  ____.____ 23.86  ._....._.  24.22
Millwright I ___.......................................................... A ____.____  23.62  ____.____ 23.86  _.____.._  24.22

Weigh Operator I . . . . . .._______.__...................................  B ___.____.  22.94  _________ 23.17  __.._____ 23.52

Electrician III . . . . . . . . . . . ..__.____......................................  C ,._____..  22.45  _________ 22.67  ___.,____ 23.01
Grain Inspector II . . . . . . . ..__................................... C .__.___,.  22.45 __.____._  22.67  ___.._,._ 23.01
Millwright 111  C 22.45 ..___._  22.67  __...__._ 23.01
Pellet Plant Operator I ._..______...................................  C ___.___..  22.45 ._.______  22.67  ._.,_____  23.01
Weigh Operator II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C ________.  22.45  22.67  __..__...  23.01



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 l/2/02

Annex Worker I _______________.._.....................................  D _._......  22.14  . . . . . . . . . 22.36  . . . . . . 22.70
Cleaner Operator II . .._________________............................. D . . . . . . . 22.14  22.36  . . . . . . 22.70
Electrician IV ____________________...................................... D ._.______ 22.14  ______.__  22.36  . . 22.70
Millwright IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D . . . 22.14  _________ 22.36  _________ 22.70
Utility Worker . . . . . . . . . . . . . . . . . . . . . .___________________......  . . . .D . . . . . 22.14  _________ 22.36  __.._._..  22.70

Annex Worker II ________________......................................  E _________ 21.86  _________ 22.08  ._....... 22.41
Cleaner Operator III ___._...............____________________........  E . . . . . . . . . 21.86  . . . . . . . . . 22.08  . . . 22.41
Dryer Operator . . . . . . . . ..__________....................................  E . . . 21.86  22.08  . . . . . . . 22.41
Dumper Operator ___________.__......................................  E _________ 21.86  _________ 22.08  _........ 22.41
Electrician V ____________________........................................ E _________ 21.86  .____.___  22.08  . . . . . 22.41
Millwright V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E . . . . 21.86  _..______ 22.08  _________ 22.41
Scale Cleaner&Transfer Operator _____________._..........  E . . ..___. 21.86  _________ 22.08  __.._....  22.41
Switch Engine Operator _____________.............................  E _________ 21.86  . . . . 22.08  . . . . . . . . . 22.41



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS UNIT l/2/00 l/2/01 I/2/02
Annex Helper ______..___.....____.....................................  F . .._.._  20.71_..._...  20.92  ________ 21.13
Clcancr Operator IV F 20.71 20.92  ___..__. 2 I .I3
Oiler F _______._  20.71___._.__  20.92  _._.,._.  21.13
Pellet Plant Helper _.._.._____________...............................  F 20.7 I _____.__  20.92  _._..__.  21.13
Scale Helper . . . . . . . . .._.__.............................................. F 20.71  .._____.  20.92  ________ 21.13

Electrician VI ___________..............................................  G 20.49  . . . 20.69  . . . . ..__  20.90
Labourer . . . . . . . . ..___._____.............................................. G 20.49 20.69 20.90
Millwright VI ___.._.____._.______.....................................  G ._.._.._  20.49  _____...  20.69  ___..__.  20.90
S w i t c h  O p e r a t o r  ___._._._.............................................  G  20.49  20.69  ._______  20.90



(1)

(2)

JAMES RICHARDSON INTERNATIONAL LIMITED
SCHEDULE “A” (continued)

Progression Rates to Apply For All Positions in Unit “G”  As Follows:

Industrial Training

HOURLY WAGE RATE
EFFECTIVE

l/2/00 l/2/01 l/2/02

Millwright/Electrician’s Apprentices
S t a r t i n g  R a t e  ____............................................................ 19.86 20.06  20.36
4 Months After Placement . . . . .._.................................... 20.23  . . . . . . 20.43  . . 20.74
8 Months After Placement . . . . . . . ..___________.......................  20.69  . . . . 20.90  _._...... 21.21

(See Schedule “E” criteria for Millwright VI and Electrician VI)

New Hires
StartingRate  . . . . . . . . . . . .._______............................................  17.66 . . . . . . . . 17.84  __._.....  18.11
12 Months After Hire _______...._________..............................  21.11......... 21.32  _........ 21.64

Rates could change during year, depending upon effect of application of Article IS:01

NOTE: Maintenance Assistant (Winter Works Only) paid at the Unit “F” Rate



SASKATCHEWAN WHEAT POOL
SCHEDULE “A”

OCCUPATIONAL CLASSIFICATIONS AND RESPECTIVE RATES OF PAY

HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS UNIT 1/2/00 l/2/01 1/2/02
Control Operator I . . .._..............................................  A __...._._  23.62 _________ 23.86  _________ 24.22
Electrician I . . . . . . . . . . . . . . ..___.................. ..______..............  A . . . . . 23.62  _________ 23.86  _________ 24.22
Grain Inspector I .._____.............................................. A . .._____ 23.62  .._._....  23.86  ___._....  24.22
Millwright 1 . . . . . ..t..__..._____......................................... A . . 23.62 . . 23.86  24.22

Control Operator II . . . . . . . . . . . . . .._____..............................  B _.__.____  22.94  _____.___  23.17  ____._.__ 23.52
Electrician II . . . . .._.____._____........................ .____.__._......__  B ..____ 22.94  .._____  23.17 .._______ 23.52
Millwright II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .I3 _____..__  22.94  . 23.17  23.52
Shipper . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B _....._._ 22.94 _._______  23.17  ________.  23.52
Trackshed Operator I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B__.......  22.94 ____.____  23.17  __..____.  23.52
Trackshed Worker I (#4-h-7-15)  . . . . . . . . . .._____.._......... B _._._____ 22.94 _._._.___  23.17 ____.___.  23.52
Weigh Operator I . . . . . . .._.................................... ._____ B . 22.94  ..t 23.17 __....... 23.52



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 l/2/02
Cleaner Operator I _____......._......................................  C _______..  22.45  __.....__ 22.67  _______..  23.01
Electrician III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C. . . . . . . . . 22.45  . .._....  22.67  .________  23.01
Grain Inspector II . . . . . . . . .._____..................................... C . . . 22.45  . . . . . . . . . 22.67  .___.....  23.01
Millwright III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C .._____ 22.45  . . .._____ 22.67  . . . . . . . . . 23.01
Pellet Plant Operator I . .._________._...............................  C . . . . . .._.  22.45  ___......  22.67  . . . ..____ 23.01
Trackshed Operator II ..______....................................  C . .._____ 22.45  . . . . . . . . . 22.67  .________  23.01
Trackshed Worker II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C _........ 22.45  . . .._____ 22.67  .__......  23.01

Annex Worker I .._....................................................  D . . . . . . . . . 22.14  . ..______ 22.36  . . .._____  22.70
Bin Floor Worker I . . . . . . .._____.....................................  D . .._____ 22.14  . . . .._.__ 22.36  .__......  22.70
BoilerEngineer4th Class . . . . . . . . . . . .._______...................  D . . .._____ 22.14  . . .._____ 22.36  ._....... 22.70
Cleaner Operator 11 . . . . ..____________...............................  D . . . . . . . . . 22.14  __._._...  22.36  . . . . 22.70
Electrician IV . . . . . . . . . . . . . .._____......................................  D . . . .._.__ 22.14  _........ 22.36  ..______  22.70
Grain Inspector III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D . . ..__.__  22.14  . . . . . . . . . 22.36  _________ 22.70
Millwright IV ___________......_........................................  D ____.....  22.14  . ..______ 22.36  ___._....  22.70
Pellet Plant Operator II . . ..___.......................  D ._....._.  22.14  . ..______  22.36  _.._..___ 22.70
Reclaim Operator I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D . . . . . . . . . 22.14  . ..___..  22.36  _________ 22.70
Weigh Operator III . . . . . ..__________.................................  D . . . ..____ 22.14  __.......  22.36  _______..  22.70



I HOURLY WAGE KATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS UNIT l/2/00 l/2/01 P lYO2
Annex Worker II.. .................................................... E ........ .21X6 .........22.08 ......... 22.41
Cleaner Operator II ................................................. E ........ .21.86 ......... 22.08 ......... 22.41
Dryer Operator.. ...................................................... E .........21.86 .........22.08 .........22.41
Electrician V.. .......................................................... E .........21X6 ......... 22.08 ......... 22.41
Fumigate.. ............................................................... E .........21.S6 ..... . ...22.08  _________ 22.41
Millwright V.. .......................................................... E ........ .21.86.. ...... .22.08.. .......22.41
Reclaim Operator II.................................................  E.. .......21.86 .........22.08  _______._  22.41
Sweeper I.. ............................................................... E .........21.86 .........22.08 .........22.41
Annex Helper.. ........................................................ F.. ........21.34 .........21.55 .........21.87
Bin Floor Worker II.. ............................................... F. .........21.34 .........21.55 .........21.87
Cleaner-Operator IV.. .............................................. F.. ........21.34 .........21.55 .........21.87
Oiler ........................................................................................ F.. ..........21.34 .........21.55
21.87
Pellet Plant Hclpel-. .................................................. F.. ........21.34 .........21.55 .........21.87
Trackshed Helper .................................................... F.. ....... .21.34 .........21.55. ........21.87
Electrician Vl..........................................................  G.. .......2l.ll......... 21.32 .........21.64
Labourer.. ................................................................ G ........ .21.1 1 .........21.32 ......... 21 .64
Millwright VI .......................................................... G .........21.11.. .......21.32. ........21.64



(1)

(21

SASKATCHEWAN WHEAT POOL
SCHEDULE “A” (continued)

Progression Rates to Apply For All Positions in Unit “G”  As Follows:

HOURLY WAGE RATE
EFFECTIVE

ll2lOO l/2/01 l/2/02
Industrial Training
Millwright/Electrician’s Apprentices
Starting Rate _............._._............................................... 19.86  ._.______  20.06  _________ 20.36
4 Months After Placement ____.......................................20.23.........20.43.........20.74
8 Months After Placement .____...................................... 20.69  . . 20.90  21.21

(See Schedule “E” criteria for Millwright VI and Electrician VI)

New Hires
Starting Rate . . . . . . . . . . . . .._._.__............................................ 17.66  _________ 17.84 18.11
12MonthsAfterHire ___________..._...._.............................  21.11......... 21.32  . . . 21.64

Rates could change during year, depending upon effect of application of Article 18:Ol.

NOTE: Maintenance Assistant (Winter Works Only) paid at the Unit “F” Rate
2



UNITED GRAIN GKOWERS  LIMITED
SCHEDULE “A”

OCCUPATIONAL CLASSIFICATIONS AND RESPECTIVE RATES OF PAY

HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 l/2/02
Control Operator I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . A . 23.62  . . . . . . . . . 23.86  _________ 24.22
Grain Inspector I . . . . . . . . ..__.______.................................. A ________.  23.62  . . . . ..__.  23.86  .._____ 24.22
Millwright I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . A ..__. 23.62  23.86  . . 24.22
Electrician I ___.......................................................... A ________.  23.62  .___.__._  23.86  .._._____  24.22

Control Operator II . . . . .._____.___................................... B .._____ 22.94  _______._  23.17  .,,,,._.. 23.52
Electrician II __.......................................................... B _____..,. 22.94  __.______  23.17  __...____  23.52
Millwright II . . . . . .._______._.__.......................................  B ____._.__  22.94  ._...__,.  23.17  ..____ 23.52
Weigh Operator I . . . . ..__.._.__.___................................... B _.._.__..  22.94  ..__._ 23.  I7 ,,,...__. 23.52

Electrician Ill . . . . . . . . . . .._.........................................  C _....__..  22.45  _._____._ 22.67  .._.  23.01
Cleaner Operator I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . C .____._.. 22.45  ._..___._ 22.67  .___.____  23.01
Grain Inspector II . . . . . . . . . . . . . . . . . C 22.45  . . . . . . . . 22.67  __.______  23.01



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 x/2/02

Millwright III _______._._...............................................  C . . . . . . . 22.45  _________ 22.67  ___......  23.01
Millwright III (Hydraulic Mechanic) . . . . . . . . . . . . . . . . . . . . . . C 22.45  . . . . . . . . . 22.67  . . . . . . 23.01
Pellet Plant Operator I . . . . . .._.__.................................. C . . . . . 22.45  . . . . . . . . . 22.67  _________ 23.01
Track Shed Worker II . . . . . . ..____________.................... . . . . . C . . . . 22.45  ____.....  22.67  . . . . . . 23.01
Weigh Operator11 ..___........_______...............................  C . . . . 22.45  ______...  22.67  .._______  23.01

Electrician IV . . . .._______..............................................  D . . . . . . 22.14  . . . . 22.36  _________ 22.70
Grain Inspector III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D. . . 22.14  _________ 22.36  . . . . . . . . . 22.70
Millwright IV . . . . . .._____........____________________..................  D _________ 22.14  . .._.__._ 22.36  .._______  22.70
Weigh Operator-111  ____.............................................. D . . . . . . 22.14  . . . . 22.36  _________ 22.70

Annex Worker II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E. . . . 21.86  _________ 22.08  . . . . . . . . . 22.41
Dryer Operator . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E. . . . . 21.86  ____.....  22.08  . . . . . . . . . 22.41
Dumper Operator . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . E . . . . . . 21.86  . . . . . 22.08  . . . 22.41
Electrician V . . ..__________.............................................. E . . . 21.86  . . . . . 22.08  _________ 22.41
Millwright V . . .._________...............................................  E . . . . . . . . . 21.86  . . . 22.08  _________ 22.41
Reclaim Operator 11..........._________.............................  E . 21.86  _________ 22.08  ..______  22.41
Tunnel Worker I . .._____........____.................................. E 21.86  _______..  22.08  ______.__  22.41



HOURLY WAGE RATE
EFFECTIVE

OCCUPATIONAL CLASSIFICATIONS U N I T  l/2/00 l/2/01 I/2/02
Bin Floor Worker II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . F ____.___..  21.34  21.55  _.,....._ 21.87
Cleaner Operator IV . . . . . . . . . . . . . . . . . . . . . . . . . . . . F _.__._.,_.  21 34 ____.__._  21 55 _..__.,._  21 .87
Gallery Worker II . . . . . . . . . . . . . . . . . . . . . . . . . . . . F _.__.._._.  21.34  ____.__._  21.55  __.___.._  21.87
Grain Inspector Helper . . ..___._................................... F _.__..____  21 .34 ____.___.  21 S.5 ..,..__._  21.87
Oiler . . . .._.________..........................................................  F _......._.  21.34  _____.__.  21.55  . .._.__._ 21.87
Scale Helper ._..........................................................  F . . .._.....  21.34  _________ 21.55  .___.....  21.87
Tunnel Worker II . . . . . . . . . . ..______...................................  F _________.  21.34  _____._..  21.55  .______._  21 .87

Electrician VI . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . G________. 21.1 I . 21.32  __.____..  21.64
Labourer . . . ..___.......................................................... G ____.___.  21.1 I ____.____  21 .32 ______.._  21 .64
Millwright VI . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . G________. 21.1 I .._______  21.32  _________ 21 .64



UNITED GRAIN GROWERS LIMITED
SCHEDULE “A”  (continued)

Progression Rates to Apply For All Positions in Unit “G”  As Follows:

HOURLY WAGE RATE
EFFECTIVE

Il2lOO l/2/01 l/2/02
(1) Industrial Training

Millwright/Electrician’s Apprentices
Starting Rate _....._......................................................... 19.86  . . . 20.06  . . . 20.36
4 Months After Placement _..__._.____.___.._.____________________...  20.23  _________ 20.43 _________ 20.74
8 Months After Placement .__..._.................................... 20.69  . . 20.90  . . . 21.21

(See Schedule “E” criteria for Millwright VT and Electrician VI)

(2) New Hires
StartingRate ________________________________________........................  17.66  . . . . 17.84  . . . 18.11
12 Months After Hire ._....._...._....__................................ 21.11  . . . . 21.32  . . 21.64

Rates could change during year, depending upon effect of application of Article 18:Ol.

2
NOTE: Maintenance Assistant (Winter Works Only) paid at the Unit “F” Rate



SCHEDULE “1”
JOB DEFINITIONS

UNIT A

Assistant Operations Supervisor

Prepare shunts for unload, order cars from railway and
distribute and estimate grain.

Control Operator I
To supervise applicable work area and participate in
all aspects of Terminal Operations as assigned. Prima-
ry responsibility to be the organization of Grain move-
ment through use of a computer-assisted weighing
system. Will be expected to train and direct others in
accomplishing his responsibilities.

Control Room Operator (CL)
Under supervision and direction operates control room
equipment as it pertains to the movement of grain
within the terminal.

Electrician I

Supervise all electrical work. and assign electrical
staff their duties. Perform electrical related work as
required. (See Industrial Training Schedule “E”).

Electronic Technician I
In addition to performing the duties as defined for an
Electronic Technician, the Electronic Technician I
must be able to perform major computer program
changes under the supervision of company computer
specialists and must have successfully completed the
necessary company training programs to improve their
knowledge of computer programming technology as
related to individual company operations.
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Grain Inspector I

To be responsible for all grading, assign inspection
staff their duties.

Head Cleaner Operator/Distributor

Responsible for the processing of all primary and sec-
ondary cleaner operations; the distribution of all grain
to the annexes and ensure all grain is cleaned to export
tolerances; to train and direct others in carrying out the
responsibilities.

Millwright I
Supervise all millwright work and assign millwright
staff their duties. Perform mechanical related work as
required. (See Industrial Training Schedule “E”).

Sheetmetal Worker I (MPE)

Supervise all sheetmetal work and assign sheetmetal
staff their duties. Perform sheetmetal related work as
required.

UNIT B

Control Operator II

Works on an assigned basis under the direction of the
Control Operator I. General duties involve the orderly
and efficient movement of grain through operation of
computer-assisted control devices.

Electrician II

To work under the supervision of Electrician I and
perform assigned duties. (See Industrial Training
Schedule “E”).
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Electronic Technician

To be knowledgeable and capable of maintaining and
repairing programmable controllers, micro computers,
mini computers, digital electronics and capable of
maintaining and repairing electronic scales as well as
performing minor computer programming changes as
required.

Millwright II

To work under the supervision of the Millwright I and
perfortn  assigned duties. (See Industrial Training
Schedule “E”).

Shippci

To work in conjunction with inspector and foretnan to
run percentages when shipping. Perform other related
duties, assign duties to Basement Tunnel Worket
Helpers.

Trackshed Operator I

Responsible for automated carshed operation includ-
ing performing carshed functions and other related
duties.

Trackshed Worker I

Supervise all car shed operation and staff. Perform car
shed duties as required.

Weigh Operator I

Supervise all scale floor operations and staff, to be
responsible for the weighing of all outward grain, pre-
pare screening report and perform transfers as
required.
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UNIT C

Cleaner Operator I

Supervise all cleaner operations and staff. Instruct and
assist staff as required and perform related duties.

Electrician III

To work under the supervision of the Electrician I and
perform assigned duties. (See Industrial Training
Schedule “E”).

Grain Inspector II

To work under the supervision of the Grain Inspector I
and perform assigned duties.

Millwright III

To work under the supervision of Millwright I and
perform assigned duties. (See Industrial Training
Schedule “E”).

Pellet Plant Operator I

Operate and maintain pellet plant. Instruct and assist
other operators.

Trackshed Operator II

Perform automated carshed  functions and other relat-
ed duties.

Track Shed Worker II

Supervise all car shed operation and staff. Perform car
shed duties as required.

Weigh Operator II

To be responsible for the weighing and distribution of
inward cars.
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UNIT D

Annex Worker I

Make annex sets and sound bins as required. Perform
other related duties.

Bin Floor Worker I

In charge of making all sets. Assigns duties to bin
floor helpers and performs other related duties.

Boiler Engineer 4th  Class

To be in charge of boiler where a 4th class engineer is
required, to operate dryer and perform other related
duties.

Cleaner Operator II

To work under the supervision of the IHead Cleaner
Operator and perform assigned duties. Assign duties
and assist cleaner helpers.

Electrician IV

To work under the supervision of the Electrician and
perform assigned duties. (Set Industrial Training
Schedule “E”).

Grain Inspector III

To work under the supervision of Grain Inspector I
and perform assigned duties.

Millwright IV

To work under the supervision of the Millwright and
perform assigned duties. (See Industrial Training
Schedule “E”).

Pellet Plant Operator II

To operate pellet mill and perform other related duties.
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Reclaim Operator I
Supervise all reclaim operations and staff. Instruct and
assist staff as required and perform other related duties.

Track Shed Worker III 8z Gallery Worker I
To work under the supervision of the Head Track Shed
Worker and perform assigned duties. Assign duties
and assist Track Shed Helpers.

Utility Worker
To relieve Dumper Operator and Switch Engine Oper-
ator to perform other related car shed duties as
required.

Weigh Operator III

To organize cleaning operation from scale floor and
perform other related duties.

UNIT E
Annex Worker II

To assist Annex Worker and perform assigned duties.
Assign duties to Annex Helpers.

Cleaner Operator III
Works under supervision of the Head Cleaner Operator.

Dryer Operator
To operate dryers and perform other related duties.

Dumper Operator
To operate dumpers and perform other related duties.

Electrician V
To work under the supervision of the Electrician and
perform assigned duties. (See Industrial Training
Schedule “I?).
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Front End Loader Operator
To operate front end loaders and perform other related
duties.

Fumigator
To fumigate grain and facilities as instructed. Must
hold appropriate certificate.

Millwright V

To work under the supervision of the Millwright and
perform assigned duties. (See Industrial Training
Schedule “E”j.

Reclaim Operator II
To work under the supervision of the Head Cleaner
Operator. Perform other assigned duties.

Scale Cleaner & Transfer Operator
To perform transfers as required. Clean scales and per-
form other related duties.

Sweeper I
To be in charge of general clean up and supervise
swecpem.

Switch Engine Operator
To operate switch engine as required and perform
other related duties.

Tunnel Worker I
To work in conjunction with Inspector and Operations
Supervisor to run percentages when shipping. Perfom
other related duties, assign duties to Basement Tunnel
LVorkers.

86



UNIT F

Annex Helper

Perform duties assigned by Annex Worker.

Bin Floor Worker II
Perform duties assigned by Head Bin Floor Worker.

Cleaner Operator IV
Perform duties assigned by Head Cleaner Operator.

Gallery Worker II
Perform gallery duties and other assigned duties.

Grain Inspector Helper
Perform duties assigned by Inspector.

Oiler
Lubricate machinery as needed.

Pellet Plant Helper
Perform duties assigned by Pellet Plant Operator.

Scale Helper
Perform duties assigned by Weigh Operator.

Switch Engine Operator Assistant
To operate under the direction of Switch Engine Oper-
ator and perform duties as required.

Trackshed Helper
Perform duties assigned in the trackshed.

Tunnel Worker II

To work in conjunction with inspector and Operations
Supervisor to run percentages when shipping. Perform
other related duties, assign duties to Basement Tunnel
Workers.
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Tunnel Worker III
Perform duties assigned by Basement Tunnel Worker.

Winch Operator
To perform assigned duties especially related to cal
hauling.

UNIT G

Electrician VI
To work under the supervision of the Electrician and
perform assigned duties. (See Industrial Training
Schedule “E”).

Labourer
To perform assigned duties.

Millwright VI
To work under the supervision of the Millwright and
perform assigned duties (See Industrial Training
Schedule “E”).

Switch Operator
To perform assigned duties especially those relating to
switching.

PROGRESSION CATEGORY
Millwright Apprentice

(See Industrial Training Schedule “E”)

Electrician Apprentice
(See Industrial Training Schedule “E”)

These classification definitions are merely generally
descriptive and not to be taken as exhaustive of the work
to be done by each classification. The parties acknowl-
edge that there are other functions to be performed by
each of the classifications as assigned by supervisors.
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SCHEDULE “2”
JOB CLASSIFICATIONS

HOURLY WAGE RATE
EFFECTIVE

l/2/00  l/2/01

UNIT A 23.62 23.86

Assistant Operations Supervisor
Control Operator I
Control Room Operator (CL)
Electrician I
Electronic Technician (I)
Grain Inspector I
Head Cleaner Operator/Distributor
Millwright I
Sheetmetal Worker I (MPE)

I/2/02

24.22

UNIT B

Control Operator II
Electrician II
Electronic Technician
Millwright II
Shipper
Track Shed Operator I
Track Shed Worker I
Weigh Operator I

22.94 23.17 23.52
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UNIT C

HOURLY WAGE RATE
EFFECTIVE

l/2/00  l/2/01 1/z/02

22.45 22.61 23.01

Cleaner Operator I
Electrician III
Grain Inspector II
Millwright III
Pellet Plant Operator I
Track Shed Operator II
Track Shed Worker II
Weigh Operator II

UNIT D 22.14 22.36 22.70

Annex Worker I
Bin Floor Worker I
Boiler Engineer 4th Class
Cleaner Operator II
Electrician IV
Grain Inspector III
Millwright IV
Pellet Plant Operator II
Reclaim Operator I
Track Shed  Worker III
Utility Worker
Weigh Operator III
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HOURLY WAGE RATE
EFFECTIVE

l/2/00 l/2/01 l/2/02

UNIT E 21.86 22.08 22.41

Annex Worker II
Cleaner Operator III
Dryer Operator
Dumper Operator
Electrician V
Front End Loader Operator
Fumigator
Millwright V
Reclaim Operator II
Scale Cleaner & Transfer Operator
Sweeper I
Switch Engine Operator
Tunnel Worker I

UNIT F 21.34 21.55 21.87

Annex Helper
Bin Floor Worker II
Cleaner Operator IV
Gallery Operator II
Grain Inspector Helper
Oiler
Pellet Plant Helper
Scale Helper
Switch Engine Operator Assistant
Trackshed Helper
Tunnel Worker II
Winch Operator
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HOURLY WAGE RATE
EFFECTIVE

l/2/00 l/2/01 l/2/02

UNIT G 21.11 21.32 21.64

Electrician VI
Labourer
Millwright VI
Switch Operator

Progressioll Rates to Apply For All Positions
in Unit “G” as Follows:

Industrial Training
Millwright/Electrician’s Apprentices:

Starting Rate 19.86 20.06 20.36
4 Months after placement 20.23 20.43 20.74
8 Months after placement 20.69 20.90 21.21

(See Schedule “E” criteria for Millwright VI and
Electrician VI)

New Hires

Starting Rate 17.66 17.84 18.11
12 Months After Hire 21.11 21.32 21.64

Rates could change during year, depending upon effect
of application ofArticle 18:Ol.

NOTE: Maintenance Assistant (Winter Works Only)
paid at the Unit “F” Rate
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SCHEDULE “B”

UNITED STEELWORKERS OF AMERICA,
UNIT LODGE 650

GRIEVANCE FORM

Employee
Operations Supervisor
Classification
Elevator
Wage Rate
Company
Alleged Violation of Collective Agreement

Article
Section
Paragraph

Date of event which caused grievance

STATEMENT OF GRIEVANCE
Date of Grievance
Employee Signature

STEP NO. 1

Date Grievance Received by Operations Supervisor _
Operations Supervisor Signature

DECISION AND REASON OF OPERATIONS
SUPERVISOR

Date
Operations Supervisor Signature

93



RESPONSE OF EMPLOYEE

Satisfactory
Unsatisfactory
REASON OF EMPLOYEE

Date
Employee Signature

STEP NO. 2

Date Received by Superintendent

Superintendent Signature
DECISION AND REASON OF SUPERINTENDENT

Date
Superintendent Signature

RESPONSE OF SHOP COMMITTEE

Satisfactory
Unsatisfactor!
REASON OF SHOP COMMITTEE
Date
Shop Chairperson Signature

RESPONSE OF EMPLOYEE

Satisfactory
Unsatisfactory
Date
Employee Signature
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STEP NO. 3

Date Referred for Discussion by Representatives of
Company and Union
Date of Discussions
DECISION OF COMPANY

Date
Company Representative Signature
DECISION OF UNION

Date
Union Representative  Signature

DISPOSITION OF GRIEVANCE

Date
Settled
Not Settled
Company Representative Signature
Union Representative Signature

NOTICE OF REFERENCE TO ARBITRATION

Date
Company Representative Signature
Union Representative Signature
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SCHEDULE “C”

LEAVE OFABSENCE FORM

I, , hereby apply for Leave of Absence
without pay for the period from to
This leave is requested for the following rea=’

3.L

Date
Signed
Leave for the period from
the following conditions:
(Adapt as Necessary)

to ~ is granted on

(1)

(2)

(3)

(4)

(5)

Company contributions in respect of hospitaliza-
tion and medical plans will be suspended in respect
of the period commencing on
Company contributions in respect of Sickness and
Accident Indemnity Plans, Group Life Insurance,
Dental Plan and Extended Health Care Group Pro-
gram will be suspended in respect of the period
commencing
Company Pension Plan contributions will be suspended
in respect of the period commencing
No holiday allowance payments will be made dur-
ing your leave of absence except
Seniority will/will not accumulate during given
leave:

(An employee may be entitled to payments for holidays
occurring when he is on leave of absence if his name IS
on the payroll at the time the holiday OCCLIK)
Date
Signed
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SCHEDULE “D”
TRANSFER OF EMPLOYMENT

DEFINITION OF TERMS

“SELLING EMPLOYEES”

shall be deemed to include all employees of the Com-
pany covered by this Collective Agreement, when the
Company is selling its operations as hereinbefore
referred to.

“PURCHASING EMPLOYEES”

shall be deemed to include all employees of the Com-
pany covered by this Collective Agreement, when the
Company is purchasing a terminal operation as herein-
before referred to.

“SELLING TERMINALS”

shall be designated as those terminals operated by the
Company, and being sold as hereinbefore referred to.

“PURCHASING TERMINALS”

shall be those terminals presently operated by the Com-
pany when it is purchasing terminals as hereinbefore
referred to.

“TRANSFER DATE”

shall be deemed to be the date at which, pursuant to the
sale Purchase Agreement between the Selling Compa-
ny and the Purchasing Company, the Purchasing Com-
pany takes over the operation and management of the
Selling Company terminals.

“TRANSFERRED EMPLOYEES”

shall be deemed to be the employees of the Selling
Company, who accept a transfer of employment to the
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Purchasing Company. Selling employees. prior to the
transfer date, shall be given the option to accept a
transfer of employment to the Purchasing Compaq
on the terms and conditions herein set forth, or in the
alternative, shall bc given the option to have the Sell-
ing Company terminate their employment. and in the
event that employees elect to have a termination of
employment. they shall receive from the Selling Com-
pany, the severance payment as required under Article
14:05  of this Collective Bargaining Agreement.
Employees so accepting termination pay shall provide
the Selling Company with a complete release of ang
and all claims against the Selling Company, arising
out of the collective Bargaining Agreement. In the
event thal  a terminatecl  employee signs a release as
nforenoted in error, and is entitled to further compen-
sation, the signing of the said release shall not prevent
the said terminated employee from claiming payment
of further monies in order to obtain the proper sum
due and owing by the Selling Company.

In addition to the foregoing. employees who accept
termination pay from the Selling Company shall
receive accrued holiday pay and pension entitlement
as hereinafter set forth.
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RIGHTS AND BENEFITS ACCRUING TO
TRANSFERRED EMPLOYEES

SENIORITY RIGHTS

Transferred employees shall enjoy the same seniority
rights and benefits under the Collective Agreement in
the Selling Company terminals as if for the purpose of
the said Collective Bargaining Agreement, the Selling
Company continued to be an employer, except in the
case of job postings occurring after the transfer date.
In addition, thereto, the transferred employees shall be
recognized  on the seniority list of the Purchasing
Company as having Purchasing Company seniority
rights as of the transfer date, which seniority rights
shall be ranked on this date on the same ranking as set
forth in the Selling Company seniority list.

In addition thereto, the Purchasing Company employ-
ees shall receive as of the transfer date, seniority rights
in the Selling Company terminals and shall maintain
in these Selling Company terminals the seniority as it
appears on the Purchasing Company seniority list.

SELLING COMPANY PENSION PLAN

Subject to the provisions of the  Pension Benefit Stnn-
dard Act, all Selling Company employees whether
accepting transfer or termination shall for the purpose
of the Selling Company Pension Plan be given an
election to withdraw the financial contributions made
by the employees, with interest as allowed by the Sell-
ing Company’s insurance carrier, or in the alternative,
all employees shall be allowed to receive at normal
retirement, a pension payment which payment shall

99



reprcscnt  the pension benefits accruing by virtue of
the employee and Selling Company’s contribution to
the said plan, up to the present date. In the event that
an employee dies prior to normal retirement his estate
shall receive the employee contribution plus interest to
that date.

PURCHASING COMPANY PENSION PLAN

All transferred employees on an effective date who are
eligible shall be enrolled on the hourly employee  pen-
sion plan provided by the Purchasing Company with-
out a waiting period.

Those transferred employees who on an effective date
are not eligible shall be enrolled in the Purchasing
Company’s pension plan on the earliest dale they can
be so enrolled. Transferred employees who are not eli-
gible and do not become eligible who remain in the
employ of the Purchasing Company until normal
retirement shall receive from the Purchasing Company
a cash retirement allowance equivalent to the amount
of money that the Purchasing Company would have
contributed to the Purchasing Company’s pension plan
on its behalf had the said employee been eligible to
join the plan. The  said Purchasing Company contribu-
tion will earn interest compounded annually at the rate
paid on pension contributions and in the event of the
said ineligible employee becoming disabled prior to
reaching normal retirement, he will receive by way of
a cash settlement, a retirement allowance accruing to
him on the  date of disability, being the Purchasing
Company’s contribution as hereinbefore stated. In the
event that an ineligible employee dies prior to normal
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retirement age, the beneficiary of his estate will
receive, up to the date of death, the accrued retirement
allowance representing the Purchasing Company’s
contribution as noted.

GROUP INSURANCE PLAN

Transferred employees who have at least one year’s
service will forthwith be enrolled in the Purchasing
Company’s Group Insurance Plan provided that they
are not on lay-off, and in the eventuality of a trans-
ferred employee being on lay-off at the transfer date,
such employee shall be enrolled in the plan ancl cov-
ered by it from the first day of return to work. Trans-
ferred employees who on the transfer date have not
completed at least one year of service with the Selling
Company will be insured under the Purchasing Com-
pany’s Group Insurance Plan on the date that they
complete one year of service between the Selling
Company and the Purchasing Company, providing
that at this date, they are not on lay-off and in the
eventuality of an employee being on lay-off the effec-
tive date for insurance coverage shall be the first day
he returns to work.

SEVERANCE PAY

Transferred employees who become terminated shall
be entitled under Article 14.06  (a) of the said Collec-
tive Bargaining Agreement, to receive severance pay
at the time of their termination computed on the basis
of their full term of employment has been with the
Purchasing Company and therefore, shall be entitled
to three and one half per cent (3.5%)  of the total earn-
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ings throughout his period of employmenr whether the
period of employment has been with the Selling Com-
pany 0~‘ the Purchasing Company.

In calculating the amount of severance pay under this
paragraph, any severance pay which the employee
previously received will be credited to the amount
owing.

If any employee applies for and accepts severance pay
under this provision then his employment is terminated
and his seniority and other rights under the collective
agreement are cancelled. If the emplo).ee does not
accept severance pay under this paragraph. then his sev-
erance pay entitlement and recall rights shall be deter-
mined by the provisions of the Collective Agreement.

VACATIONS
Transferred employees for the purpose of vacation set-
tlement under the Collective Bargaining Agreement
shall enjoy the benefit of acctumulated  length of serv-
ice with the Selling Company and the Purchasing
Company.

WAGES
Transferred employees shall continue to enjoy the
wage rates in effect for all Selling Company employ-
ees as set forth in the wage schcdulc of the Collective
Bargaining Agreement.
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GENERAL TERMS AND CONDITIONS
OF EMPLOYMENT

Transferred employees shall enjoy the general terms
and conditions of employment that may exist or may
be prescribed by the Purchasing Company from time
to time when those terms and conditions are applica-
ble to the Purchasing Company employees presently
covered by the said Collective Bargaining Agreement.
The terms of the said Collective Bargaining Agree-
ment shall continue to remain in full force and effect
save and except as amended hereby with reference to
the Selling Company and the Purchasing Company
employees covered under the said Collective Bargain-
ing Agreement.
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SCHEDULE “E”
TERRIS AND REGULATIONS OF TRADES

APPRENTICESHIPTRAINING APPLICATION

PRESENT AND NEW APPRENTICES

1. Qualification for apprenticeship selection and
progress through the training program levels shall
bc in accordance with the respective job posting
standards as listed in Appendix II attached.

Appendix II sets forth the various job posting stan-
dards which may be revised by the Company from
time to time. to meet changing operational condi-
tions or the requirements of the Training Program.
Any such revisions will only be achieved consistent
with the procedures and provisions contained in
Article 1 I of the Collective Agreement.

2. Successful applicants, namely employees who
become eligible for the  training program by virtue
of posting, accept the commitment to complete the
applicable training program. In the case where the
successful applicant is a new employee, failure to
participate in the program for which he was hired
will result in his termination. In the  case where the
successful applicant is an existing employee, he
shall be allowed a period of four (4)  weeks during
which time he may opt out of the  program and
return to the operations staff to be reclassified as a
Labourer, further placement under such circum-
srances shall be made in accordance u,ith the terms
of the Collective Agreement. Failure to participate
after completion of an initial four (4) week period
\vill result in the employee being terminated.
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3. Course attendance will be authorized  by the Com-
pany under the Leave of Absence provisions of the
Collective Agreement. When an apprentice is
attending a trade training course at a Government
Trade School on a full-time basis, the following pay
arrangements will apply:

(a) The apprentice will co-operate fully in applying
for any and all training allowances available at the
time of his course attendance.

(b) Depending upon agency regulations applicable
to training allowances current at the time of trade
school attendance, the Company agrees to either:

(i) Supplement the training allowance to provide
the apprentice with a total weekly income equal to
forty (40)  hours at his regular hourly rate; or

(ii) Directly accept the training allowance from
the respective agency and provide the apprentice
with a total weekly income equal to forty (40) hours
at his regular hourly rate.

(c) The Company will endeavour to pay the appren-
tice on regular pay days. To receive such pay, the
apprentice must maintain satisfactory attendance
and performance records during his trade training
course.

(d) All benefit plans (including vacation pay accrue-
ment)  in existence at the time of apprentice’s course
attendance will be maintained in the same manner
as if, during said course attendance, the apprentice
was regularly employed at his normal duties.
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4. An apprentice who failed to pass any level ma)
rewrite the level at such titncs and places as are
fixed by the Director of Apprenticeships. The
apprentice shall be allowed to remain on the appli-
cable trade staff for a maximum period of up to 12
months while attempting to complete the level
failed unless otherwise recommended by the Direc-
tor of Apprenticeships. The company will attempt to
arrange shifting to accommodate the apprentice
during this period. Any cost incurred while retaking
previously failed level shall be the responsibility of
the apprentice.

Only upon successful completion of the appropriate
level, will the apprentice advance to the prescribed
level and wage rate.

Failure of any level within the titne  outlined above
\vill require the apprentice to withdraw from the
apprenticeship program and be assigned to a posi-
tion on the operations staff and be reclassified as a
Labourer. further placement under such circutn-
stances shall be made in accordance ivith the terms
of the Collective Agreement.

5. Any apprentice who has failed either of the Training
Programs shall not be allowed to re-enter  Trades
Apprenticeship Training.

6. An apprentice will be provided with a basic set of
hand tools as required to perform his regular job
dulies. He will be responsible for keeping such tools
in a safe ivorking  condition at all times. The compa-
ny agrees to replace broken tools upon presentation
of same to the appropriate Department Head.
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GENERAL

1. The exercise of seniority rights by members in the
Bargaining Unit as provided under Article IO:03 of
the Collective Agreement shall not be exercised by
non maintenance department employees to effect the
displacement of maintenance department employ-
ees. Maintenance department employees shall have
the right to exercise the provisions of Article lo:03
within the maintenance department concerned.

2. It is recognized  that extenuating circumstances
could exist in which the exercise of the preceding
regulations may work a hardship either on an
employee or the Company. In such a case the partic-
ulars shall be presented to the Apprenticeship Trades
Committee as hereinafter referred for handling and
recommendation.

APPRENTICESHIP TRADES COMMITTEE

Management and Union both recognize  the mutual
benefits to be derived from the formulation and on-
going function of a joint Management/Union
Apprenticeship Trades Committee. The parties will
establish and maintain such a committee so long as it
is fulfilling its intended role to the satisfaction of the
parties.

The Apprenticeship Trades Committee shall func-
tion within the following parameters and guidelines:

1. Committee Function

The Committee is empowered to discuss and deliber-
ate upon only those matters which pertain to the
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administration of the Terms and Regulations of
Trades Apprenticeship Training as agreed to by the
parties. The Committee shall not have the authority to
amend, change or alter in any way the provisions of
the said Terms and Regulations. Nor shall the Com-
mittee be empowered to alter any of the terms of the
Collective Agreement existing between the parties.

All recommendations developed by the Committee
shall be forwarded to the respective parties of the
Collective Agreement for their consideration and
disposition.

2. Committee Composition

The Committee is to be comprised of three (3) Man-
agement representatives, three (3) Union representa-
tives.

Either party may when necessary appoint an alter-
nate representative and the Committee will only be
deemed to be assembled and in a position to official-
ly meet when all appointees are present.

3. All meetings to be held in Thunder Bay.

4. A neutral Chairperson may be appointed by this
committee to preside as required. Any and all associ-
ated costs of the Chairperson shall be shared equally
by the parties.

This Memorandum of Understanding is supplemen-
tary and collateral to the Collective Agreement hav-
ing the same force and effect as the said Collective
Agreement entered into, between the above noted
parties on the
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APPENDIX II
JOB POSTING STANDARDS

MILLWRIGHT I - UNIT “A”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
23.62  23.86  24.22

QUALIFICATIONS:
- Must comply with all qualifications of the Mill-

wright II classification.
- Must have demonstrated the ability to organize  and

direct a work force.

RESPONSIBILITIES:
- To supervise the Millwright Staff.
- To monitor and aid in the training and development

of the Millwright Staff.
- To work in liaison with Master Mechanic in co-

ordinating
1. job priorities
2 work in progress
3. job completion
4. material requirements

- To ensure parts inventory is maintained as required.
- To ensure jobs are completed with a minimum of

delay by having required repair parts on hand as
needed and by assigning the most competent crew
to the specific jobs requiring attention.

- To confer with and co-ordinate joint jobs with the
Electrical Department.
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- To maintain all records as required.
- To test and evaluate new materials and equipment

as required.
- Other duties as assigned.

MILLWRIGHT II - UNIT “B”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
22.94 23.11 23.52

QUALIFICATIONS:
- Must comply with all qualifications of the Mill-

wright 111  classification.
- IMust  ha\re clemonstratcd  leadership qualities.
- Must have the proven ability to instruct and direct

Millwright Staff.
- Must be capable of substituting for the Millwright I

in his absence.

RESPONSIBILITIES:
- Under the direction of Millwright I or Mastel

Mechanic Lo carry out all assigned duties.
- To supervise Millwright crews on specific jobs.
- To maintain records as required.
- To advise Millwright I on pertinent matters, parts

usage etc.
- To train subordinate staff as directed.
- Other duties as assigned.
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MILLWRIGHT III - UNIT “C”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
22.45 22.67 23.01
- PROGRESSION VIA TRAINING ROUTE AND/

OR PER POSTED REQUIREMENTS

QUALIFICATIONS:
- Must have 1800  hours at Millwright IV level, with

an Ontario Industrial Millwright Certificate.
OR

- Certification in an Allied Trade (Sheet Metal, etc.
per posted requirements.)

RESPONSIBILITIES:
- To carry out assigned duties.
- To train Junior Personnel.
- To lead crews as assigned.
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MILLWRIGHT IV - UNIT “D”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 1/2/02
22.14 22.36 22.70
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Successful completion of the ADVANCED level of

the Ontario Industrial Millwright Training Program.
PLUS

- 1800  hours at Millwright V.

RESPONSIBILITIES:
- To carry out  all duties as assigned.
- To train Junior Personnel as required
- To lead crews as assigned.

112



MILLWRIGHT V - UNIT “E”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
21.86  22.08  22.41
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Successful completion of the INTERMEDIATE

level of the Ontario Industrial Millwright Training
Program.
PLUS

- 1800  hours at BASIC level.

RESPONSIBILITIES:
- To continue the Ontario Industrial Millwright Train-

ing Program.
- To assume more technical Maintenance duties.
- To carry out all assigned duties as directed.
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MILLWRIGHT VI - UNIT “G”

WAGE RATE:
EFFECTIVE

l/2/00 l/2/01 I/2/02
21.11 21.32 21.64
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Completion of the Basic level of the Ontario Indus-

trial Millwright Training Program and 1800  hours
as Millwright’s Apprentice.
OR

- 3600 hours as a Millwright Apprentice

RESPONSIBILITIES:
- To continue in the Ontario Industrial Millmrright

Training Program
~ To develop proficiency in mechanical installation,

maintenance and repair as directed.
- To carry out all assigned duties as required.

MILLWRIGHT APPRENTICE

WAGE RATES: PROGRESSION RATES
EFFECTIVE

l/2/00 l/2/01 l/2/02

Starting Rate 19.86 20.06 20.36
4 months after placement 20.23 20.43 20.74
8 months after placement 20.69 20.90 21.21
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QUALIFICATIONS:

Employees hired before January 1, 1980:
- Must be an Ontario Grade 10 Graduate or possess

an equivalent combination of training and experi-
ence to qualify for enrollment in the Ontario Indus-
trial Millwright Training Program.
OR

- Hold an approved Trade School Certificate in an
appropriate Mechanical course.

Employees hired on or after January 1, 1980:
- Must be an Ontario Grade 12 Graduate or possess

an equivalent combination of training and experi-
ence to qualify for enrollment  in the Ontario Indus-
trial Millwright Training Program.
OR

- Hold an approved Trade School Certificate in an
appropriate Mechanical course.

- Successful applicants must satisfactorily complete a
Technical Aptitude Test.

- Successful applicants must enrol1 and participate in
The Ontario Industrial Millwright Training Program.

- Successful applicants must be physically able to
perform all duties as assigned.

RESPONSIBILITIES:
- To work and train under the supervision of a quali-

fied Millwright and perform duties as assigned.
- To demonstrate reasonable progress in work accom-

plishments and training.
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JOB POSTING STANDARDS

ELECTRICIAN I - UNIT “A”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
23.62 23.86  24.22

QUALIFICATIONS:
- Must hold an Industrial Electrical Certificate recog-

nized in Ontario.
- Must have demonstrated the ability to organize and

direct a work force.

RESPONSIBILITIES:
- To supervise the Electrical Department.
- To monitor and aid in the training and development

of the Electrical Staff.
- To maintain a proper inventory of parts and equip-

ment.
- To ensure jobs are completed with a minimum of

delay by having required repair parts on hand as
needed and by assigning the most competent crew
to the specific jobs requiring attention.

- To confer with and co-ordinate joint jobs with the
Millwright Department.

- To test and evaluate new materials and equipment
as required.

- Other duties as assigned.
- To maintain all records as required.
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ELECTRICIAN KI - UNIT ‘3”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
22.94  23.17  23.52

QUALIFICATIONS:
- Must hold an Industrial Electrical Certificate recog-

nized in Ontario.
- Must have successfully completed specialized  train-

ing in Electronics or other related areas as specified.

RESPONSIJHLITIES:
- Under direction of the Electrician I to carry out all

assigned duties.
- To supervise electrical staff on specific jobs.
- To maintain records as required.
- Such other duties as may be assigned.
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ELECTRICIAN III - UNIT “C”

WAGE RATE:

EFFECTIVE
l/2/00  l/2/01 l/2/02
22.45 22.67 23.01
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Must hold an Industrial Electrical Certificate recog-

nized  in Ontario.
PLUS

- 1800 hours as Electrician IV

RESPONSIBILITIES:
- To carry out assigned duties.
- To train junior personnel.
- To lead crews as assigned.
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ELECTRICIAN IV - UNIT “D”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
22.14  22.36  22.70
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Successful completion of the ADVANCED level of

the Electrical Apprenticeship Program.
PLUS

- 1800  hours at Electrician V level.

RESPONSIBILITIES:
- To carry out all duties assigned.
- To train junior personnel as required.
- To lead crews as assigned.
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ELECTRICIAN V-UNIT “E”

WAGE RATE:

EFFECTIVE
l/2/00 l/2/01 l/2/02
21.86  22.08  22.41
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Successful completion of INTERMEDIATE level

of Electrical Apprenticeship Program.
PLUS

- 1800 hours at Electrician VI level.

RESPONSIBILITIES:
- To continue in the Ontario Electrical Apprenticeship

Program.
- To assume more technical Electrical duties.
- To carry out assigned duties as required.
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ELECTRICIAN VI - UNIT “G”

WAGE RATE:
EFFECTIVE

l/2/00  l/2/01 l/2/02
21.11  21.32  21.64
- AUTOMATIC - PROGRESSION VIA APPREN-

TICESHIP TRAINING ROUTE

QUALIFICATIONS:
- Completion of Basic level of the Electrical Appren-

ticeship Program plus 1800  hours as an Electri-
cian’s Apprentice.
OR

- 3600  hours as an Electrician’s Apprentice.

RESPONSIBILITIES:
- To continue in the Ontario Electrical Apprenticeship

Program.
- To develop proficiency in electrical installation,

maintenance and repair as directed.
- To carry out all assigned duties as required.

ELECTRICIAN’S APPRENTICE

WAGE RATES: PROGRESSION RATES
EFFECTIVE

l/2/00  l/2/01 I/2/02

Starting Rate 19.86 20.06 20.36
4 months after placement 20.23 20.43 20.74
8 months after placement 20.69 20.90 21.21
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QUALIFICATIONS:

Employees hired before January 1, 1980:
- Must be an Ontario Grade 10 Graduate or possess

an equivalent combination of training and experi-
ence to qualify for enrollment  in the Ontario Elec-
trical Apprenticeship Program.
OR

- Hold an approved Trade School Electrical Certificate.
Employees hired on or after January I. 1980:
- Must be an Ontario Grade 12 Graduate or possess

an equivalent combination of training and experi-
ence to qualify for enrolhnent  in the Ontario Elec-
trical Apprenticeship Program.
OR

- Hold an approved Trade School Electrical Certificate.
- Successful applicants must satisfactorily complete a

Technical Aptitude Test.
- Successful applicants must enrol1 and participate in

the Ontario Electrical Apprenticeship Program.
- Successful applicants must be physically able to

perform all duties as assigned.

RESPONSIBILITIES:
- Work and train under the supervision of a licensed

Electrician and perform duties as nssi,oned.
- Demonstrate reasonable progress in work accom-

plishments and training.
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APPENDIX III
APPRENTICESHIP WAGE SCHEDULE

LEVEL EFFECTIVE WAGE UNIT/
l/2/00  l/2/01  l/2/02 RATE

Apprentice 19.86 20.06 20.06 Starting Rate

20.23 20.43 20.74 4 Months After
Placement

20.69 20.90 21.21 8 Months After
Placement

Level VI 21.11 21.32 21.64 Unit “G”

Level V 21.86 22.08 22.41 Unit “E”

Level IV 22.14 22.36 22.70 Unit “D”

Level III 22.45 22.67 23.01 Unit “C”
(Journeyman)

Level II 22.94 23.17 23.52 Unit “B”

Level I 23.62 23.86 24.22 Unit “A”
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PENSION - SCHEDULE “F”

MEMORANDUM OF AGREEMENT

BETWEEN:

AGRICORE  COOPERATIVE LTD
CARGILL LIMITED

JAMES RICHARDSON TERMINALS LIMITED
PARRISH & HEIMBECKER LIMITED

SASKATCHEWAN WHEAT POOL
UNITED GRAIN GROWERS LIMITED

(hereinafter referred to as “The Company”),

AND

UNITED STEELWORKERS OF AMERICA
UNIT LODGE 650,

(hereinafter referred to as “The Union”)

The Company agrees to amend its respective pen-
sion plan effective July I, 1984  to incorporate the fol-
lowing provisions:

1. Benefit Level

(i) For employees who retired prior to January 1,
2000:

For each year of Credited Service After June 30th.
1984:  1.257~  of Final Average Earnings up to the Aver-
age Yearly Maximum Pension Earnings (YMPE)  in the
year of retirement and the four preceding years plus

1.75%  of Final Average Earnings in excess of the Avcr-
age (YMPE);

For Credited Service prior to July 1, 1984:  the
existing formula for benefits will continue to apply.
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p oyees2ooo (ii) For em 1 who retired after January 1,

For each year of Credited Service After June 30,
1984:  1.55% of Final Average Earnings up to the Aver-
age Yearly Maximum Pension Earnings (YMPE)  in the
year of retirement and the four preceding years plus
1.75% of Final Average Earnings in excess of the Aver-
age (YMPE);

For Credited Service prior to July 1, 1984:  the
existing formula for benefits will continue to apply.

2. Employee Contributions

Employees will contribute 6.5% of their Contribu-
tory Earnings in excess of the YMPE and 3.9% of their
earnings up to the YMPE.  Contributory Earnings will be
earnings received by the employee on straight time
hourly rates including paid holidays and paid vacations.

3. Final Average Earnings

Shall be the total of Contributory Earnings during
the 130  bi-weekly pay periods in the last 260 bi-weekly
pay periods, during which bi-weekly earnings were the
highest, divided by five (5).

4. Credited Service

For service prior to July I, 1984,  credited service
shall be in accordance with the existing plans.

For service after February 1, 1993,  shall be equal
to the number of years and months determined on the
basis of the number of hours for which the employee has
contributed during a calendar year and the following
schedule:
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Hours
Months of

Credited Service
1,550 or over 12
1,408 but not 1,550 11
1,265 but not 1,408 IO
1,122 but not 1,265 9

980 but not 1.122 8
838 but not 980 7
695 but not 838 6
552 but not 695 5
410 but not 552 4
268 but not 410 3
200 but not 268 3

75 but not 200 1
Under 75 0

For service after February I. 1994.  shall be equal to
the number of years ant1 months determined on the basis of
the number of hours for which the employee has cow
tributecl  during a calendar year and the follol\kg schedule:

k~oIlths of
Hours Credited Service

1,408  or over I?
1,265 but not 1.408 10
1,122 but not 1.265 9

980 but not I. 122 8
838 but not 980 7
695 but not 838 6
552 but not 695
410 but not 552 ;
268 but not 410 3
200 but not 268 7

75 but not 300 ;
Untler 75 0
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An employee who is in receipt of benefits under
the Weekly Indemnity Plan, the Long Term Disability
Plan or the Workers’ Compensation Program may elect
to continue his regular contributions based on his earn-
ings for the pay periocl immediately prior to the start of
his absence and, by so doing, continue to accrue Credited
Service under the Pension Plan.

In the event of a disaster or program of construc-
tion or reconstruction at a terminal which prevents a pen-
sion plan member from working, he will be afforded the
opportunity to continue his contributions for a maximum
period of one calendar year. If he chooses so to do, his
contributions will be based on the current straight-time
hourly rate for his classification and he will be credited
with service corresponding to the number of hours for
which he has made such contributions. For the purposes
of pension calculation, final average earnings will
include earnings at the hourly rate for his classification
for the hours on which he has made contributions.

An employee, on leave of absence for full-time 01
part-time Union business, may elect to continue his regu-
lar contributions based on the current straight-time
hourly rate for his classification and regularly scheduled
hours, and, by so doing, shall continue to accrue Credited
Service under the Pension Plan. The Union will reim-
burse the Company for any employer contributions made
under this provision, if the Company is not required to
make a contribution due to a premium holiday, then the
Union will not be required to make any payment. This
provision shall not apply to more than two full-time and
one part-time employee at any time.
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5. Retirement Age

The Normal Retirement Date shall be the first day
of the month immediately following the employee’s
sixty-fifth birthday.

Early Retirement

An employee may retire on or after June 3, 1989
but prior to February 1, 1992  with an unreduced pension
if he has attained age 58 and his age plus service with the
current Company totals 88 or more.

An employee may retire on and after February I.
1992  but prior to February 1, 1993,  with an unreduced
pension if he has attained age 57 and his age plus service
with the current Company totals 87 or more.

An employee may retire on and after February 1.
1993 with an unreduced  pension if he has attained age 55
and his age plus service with the current Company totals
85 or more.

Employees who elect to retire after age fifty-five
(55)  but prior to age sixty-five (65) following the date of
ratification of this agreement will have access to the
existing Major Medical Plan (including drugs) but
excluding the Dental Plan, subject to the following:

(i) the Company and the employee will each
pay fifty-percent (50%)  of the premium cost;

(ii) the coverage will not apply to out of coun-
try (Canada) coverage unless the employee or eli-
gible dependent(s) is referred for medical treat-
ment unavailable in Canada or is referred for med-
ical treatment that is immediately required in an
emergency situation for treatment of life threaten-
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ing illness or accident by a duly qualified medical
practitioner;

(iii) as to prescription drugs the plan will cover
eighty-percent (80%)  of the actual expenses
incurred by the retired employee, with a twenty-
percent (20%)  deductible to a maximum of
$200.00  per retiree family per year;

(iv) coverage will cease at age 65.
Note: With respect to Cargill  Limited, employees

who retire after the date of ratification of this Agreement
shall have the one-time option of electing to participate
in either:

(a) the benefit plan offered to Cargill retirees;
OR
(b) the benefit coverage referred to in the

immediately preceding paragraph.
A member who is within 10 years of the date that

he would first be entitled to an unreduced pension if he
remained in employment, e.g. on or after February 1,
1992  age 47 and 20 years of service and on or after Feb-
ruary 1, 1993  age 45 and 20 years of service with the cur-
rent company, may retire early. If he has attained age 55
and completed 20 years of service, the pension will be
reduced by l/4% for each month between his early retire-
ment date and the date he would first have qualified for
an unreduced pension had he remained in employment.

If he has not attained age 55 and completed 20
years of service, the pension will be calculated as follows:

(i) the pension will be reduced by l/4% per
month for each month between
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(a) the first date when he would have both
attained age 55 and completed 20 years of
service had he remained in employment
and

(b) the first date when he would have been
entitled to an unreduced pension had he
remained in employment.

(ii) the immediate pension will be further
reduced in accordance with section 16(4)  of the
Pension Benefits Standards Act, 1985.

6. Supplementary Benefit

An employee who retires on and after June 3.
1989 but prior to February 1, 1992  at age 58 or over and
whose age plus service with the current company total 88
or more, will receive a supplement to his pension.

An employee who retires on and after February 1,
1992  but prior to February 1, 1993 at age 57 or over and
whose age plus service with the current company total 87
or more will receive the supplement.

An employee who retires on and after February I,
1993  at age 55 or over and whose age plus service with
the current company total 85 or more will receive the
supplement.

The supplement will be determined as follows:

i) if, at retirement, the employee is less than the
earliest age at which the Canada Pension Plan retire-
ment benefits can start (for the rest of this paragraph
referred to as the “CPP early retirement age”), the
initial supplement will be equal to the maximum
CPP  retirement benefit payable to a person age 65 in
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the year of the employee’s retirement. On the retired
employee attaining the CPP early retirement age,
the supplement will be reduced so that the percent-
age of the original supplement which continues to
be payable shall be equal to the percentage by which
the CPP retirement benefit would be reduced if it
were to start at the CPP early retirement age.

ii) if, at retirement, the employee is older than
the CPP early retirement age, the supplement will
be equal to a percentage of the maximum CPP
retirement benefit payable to a person age 65 in
the year of the employee’s retirement. The per-
centage shall be equal to the percentage by which
the CPP retirement benefit would be reduced if it
were to start at the employee’s retirement date.

iii) An employee who retires on August 15,
1997  at age 55 or over and whose age plus service
with the current company total 8.5 or more will, in
addition to the supplement referred to in paragraphs
(i) and (ii) above, receive an additional supplement
commencing at ages 60,59,58,57,56  and 55 in the
years specified below and lasting until the employ-
ee attains the age of 65. This additional supplement
will be Two Hundred and Thirty-Three Dollars and
Eighty-Three Cents ($233.83)  per month. Effective
date of ratification, the supplement will be
increased to Two-Hundred and Forty-Two Dollars
and Forty-Nine cents ($242.49)  per month.
Eligibility for this additional supplement shall be
staged in as follows:
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(a) for employees who reach age 60 between
August 15, 1997 and December 3 1, 1997

(b) for employees who reach age 59 during the
calendar year 1998;

(c) for employees who reach age 58 during the
calendar year 1999;

(d) for employees who reach age 57 during the
calendar year 2000;

(e) for employees who reach age 56 during the
calendar year 200 1;

(f) for employees who reach age 55 during the
calendar year 2002.

Any employee who was age 58 or more at June 3,
1989  and who retires at age 62 or over and whose age
plus service with the current company total 90 or more,
will receive a supplement to his pension equal to the
maximum Canada Pension Plan retirement benefit
payable in the year of his retirement.

The supplements will cease on the attainment of
age 65 by the employee. If the employee dies before
attaining age 65,  and if he has a spouse, 60% of the sup-
plement being paid at his death will continue to the
spouse until the date the employee would have attained
age 65 had be lived.

7. Minimum Pension

An employee who retires after January 3 1, 1983 at
age 65 and who has 15 years of seniority shall be entitled
to a minimum monthly pension payable during his life-
time equal to $20.00  times years of service with the cur-
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rent company and a Selling Company, as defined in
Schedule “D” of the collective agreement to a maximum
of 30 years made up of pension from the current compa-
ny plan, the prior company plan and a special supple-
ment from the current company. For the purpose of
determining the minimum pension, years for which the
employee has received a refund of his own contributions
to the pension plan of a Selling Company as defined in
Schedule “D” of the collective agreement shall be credit-
ed at half the normal rate. This provision shall not apply
to those employees who elected not to join the pension
plan of their current company.

8. Death Before Retirement

The employee’s designated beneficiary or estate
shall receive a lump sum payment equal to the commut-
ed value of his normal retirement pension accrued to his
date of death and at least equal to the amount of his own
contributions accumulated with Credited Interest. The
commuted value shall be determined on the basis of the
actuarial assumptions including the assumption about
retirement age used in the most recent triennial valuation
of pension liabilities.

9. Death After Retirement (Form of Pension)

The payment of retirement pensions shall be guar-
anteed for a minimum period of 5 years subject to the
employee’s right to select an optional form of pension
payments such as 10 or 15 year guarantees.

10. Termination of Employment

If an employee terminates prior to retirement, he
shall be entitled to a refund of his own contributions
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accumulated with Credited Interest subject to any lock-
ing-in conditions imposed by legislation.

If the terminating employee has 5 years of seniori-
ty, he shall also have the option of:

(1) leaving his own contributions in the plan
and receiving, commencing at age 65,  a deferred
pension equal to the normal pension accrued to his
date of termination, or,

(2) transferring the commuted value of his
deferred pension to a locked-in Registered Retire-
ment Savings Plan or equivalent savings vehicle.

11. Credited Interest

For the purpose of determining refunds in the event of
termination or death before retirement, an employee’s
own contributions shall be credited from July 1, 1984
with interest compounded annually at a rate 1% below
the rate earned by the fund on its fixed income invest-
ments calculated at their book value.

12. Eligibility

All new employees shall be required to participate in the
pension plan after the completion of one year of seniority.

13. Disclosure

Commencing in 1985,  each employee will be pro-
vided with an annual statement showing:

(l)date  at which he will first qualify for an
onreduced pension;

(2) his normal retirement date;
(3) his years of Credited Service for the pur-

pose of the calculation of pension benefits;
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(4) his required contributions accumulated
with interest;

(5) his voluntary contributions, if any, accumu-
lated with interest;

(6) for Agricore,  the employer contributions
prior to July 1, 1984,  accumulated with
interest;

(7) details of his vesting and locking-in position;
(8) the name of his designated beneficiary.
Each Company will provide the Joint Committee

with the following information and documents:

(1) the plan text and all amendments thereto;
(2) the triennial actuarial valuations and cost

certificates;
(3)  the annual information return required under

the Pension Benefits Standards Act, 1985.
14. Existing Plans

The Company further agrees that, in view of the fact
that some existing plans provide benefits which are differ-
ent from the above, the following exceptions will apply:

(I) For Agricore,  the rate credited for employ-
ee and employer contributions made prior to July
1, 1984,  will be in accordance with the terms of
the current Great-West Life contract.

(ii) For Agricore,  vesting of benefits in respect
of service prior to July 1, 1984,  will be after one
year of service and the termination benefit in
respect of that period of service will, subject to
legislation which may limit his ability to withdraw
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cash, be in accordance with the terms of the cur-
rent Great-West Life contract.

(iii) United Grain Growers employees who
were members of the plan prior to July 1, 1984,
will have a seven year guarantee.

(iv) For Agricore,  the death benefit for service
after June 30,  1984,  will be as above. For service
prior to that date, it will be a return of employee
and employer contributions made in that period of
service. with interest.

(v) For Parrish & Heimbecker,  the death benefit
for service after June 30,  1984,  will be as above. Fox
service prior to that date, it will be the greater of:

(a) 2 times the member’s contributions with
interest, and

(b) the commuted value of the accrued
deferred pension in respect of service prior
to July 1, 1984.

(vi) United Grain Growers employees who were
members of the plan prior to July 1. 1984,  will be
entitled to retire in accordance with the above rule
but, in addition, be entitled to retire at age 62 01
more with an unreduced pension provided that
they have at least 10 years of pensionable service.

(vii) United Grain Growers employees who
were members of the plan prior to July 1, 1984,
will be entitled to receive the bridge benefit as
described above provided that they retire at age 62
or more and provided that they have 10 or more
years pensionable service.
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(viii) For ctnrent  Parrish  & Heimbecker  employees
the pension in respect of service after June 30, 1984,
will be the greater of the above and 2% of final aver-
age ten year earnings multiplied by years of service.

(ix) For an employee who is a member of an
existing plan at June 30,  1984,  the rule regarding
early retirement on reduced pension in that plan
shall continue to apply where it is more liberal
than the rule outlined in the third paragraph of
Section 5 above.

(x) A Member of the Cargill  Limited plan at
June 30,  1984  who retires in accordance with Sec-
tion 14 (ix) above, shall be entitled to a supple-
menlary pension to age 6.5 in accordance with the
terms of the existing plan.

(xi) A member of the Agricore  Retirement Plan
at June 30, 1984  who has attained age 55 and who
is contributing in excess of 6 l/2% of his covered
earnings, shall be entitled to make a once and for
all election to remain subject to all terms and con-
ditions of the existing plan. Any member who
makes such an election shall not be subject to the
terms and conditions of the new plan as set out
herein. Such a member will be provided with an
annual statement showing employer contributions
for all service, accumulated with interest.
Agricore will enter into discussions with the Union
with a view to an actuarial study to determine the
amount of service which could be purchased under
the new plan using individual accounts in the
money purchase plan. Further that this study
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would serve as the basis for subsequent negotia-
tions, allowing individual members to decide if
they wanted to use the funds in the money pur-
chase plan to purchase service in the current plan.

(xii) For M n b ‘, f h SC h, t he i eis 0 t c 1s ‘1 c ewan Wheat
Pool plan at June  30, 1984,  the existing provisions
for retirement by reason of disability (total and
partial) shall continue to apply.

15. Miscellaneous
The new plans shall provide for any optional

forms of benefits permitted by Revenue Canada on an
actuarially equivalent basis and for voluntary employee
contributions. The new plans shall also provide for the
pension to commence after age 65 if the member contin-
ues his employment after that age but. in accordance
with Revenue Canada rules, the pension must start no
later than the attainment of age 7 1.

16. Joint Pension Committee
The Company and the Union agree to establish a

Joint Pension Committee which shall be composed of 3
representatives named by the Company and 3 representa-
tives named by the Union. The Joint Pension Committee
shall meet twice annually and at the request of either
party to receive and review regular actuarial valuations;
the reports of investment managers and advisers; and an
annual report on the administration of benefits. The
Company agrees to supply the Joint Pension Committee
with such information as it may require to determine
whether the pension plans are being administered  in
accordance with this agreement and to determine
whether individual employees are receiving the benefits
to which they are entitled.
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The Joint Pension Committee is further charged
with reviewing, during the term of this agreement, the
practices of the Company with respect to post-retirement
adjustments and the level of benefits being received by
retired employees or their beneficiaries.

The Joint Pension Committee may commission
such studies as it deems necessary to fulfil its responsi-
bilities and its expenses will be borne by the parties. The
Company agrees to provide to the committee all records,
plans, cost factors, actuarial data and other information
requested by either party. Each party may make such rep-
resentation to the Committee with such consultants as it
deems necessary.

It is understood and agreed that the implemcnta-
tion of the preceding proposals is subject to approval by
the various regulatory bodies governing pensions.

The Union agrees that pension issues will be
removed from negotiations until February I, 1987.  If as
result of changes in pension legislation prior to that date,
the cost of the plans increases, the Union recognizes that
such additional cost is a responsibility to be shared by
the Union and the Companies and the methods for such
cost sharing will be discussed at the Joint Committee in
the period prior to the implementation of the legislation.
If the Joint Committee can agree on a method for cost
sharing, this method will be effective from the effective
date of the new legislation. If not, such cost sharing will
be one of the issues in the subsequent round of negotia-
tions and the additional costs incurred by the Companies
in the period from the effective date of such legislation
until that round of negotiations is completed will be
expressly taken into account in those negotialions.
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SCHEDULE “G”
MEMORANDUM OF UNDERSTANDING

BETWEEN
The Bargaining Committee of the

Lakehead Terminal Elevators Association,
bargaining on behalf of the following Companies:

AGRICORE  COOPERATIVE LIMITED
CARGILL LIMITED

JAMES RICHARDSON INTERNATIONAL LIMITED
PARRISH & HEIMBECKER LIMITED

SASKATCHEWAN WHEAT POOL
UNITED GRAIN GROWERS LIMITED
(hereinafter referred to as the “Company”)

of THE FIRST PART:
AND

UNITED STEELWORKERS OF AMERICA,
UNIT LODGE 650

(hereinafter referred to as the “Union”)
of THE SECOND PART:

This Memorandum of Understanding is supple-
mentary and collateral to the Collective Agreement hav-
ing the same force and effect as the said Collective
Agreement entered into between the Parties, and cover-
ing the term February I,2000 to January 3 1,2003.

The Parties agree as follows:

1: ARTICLE 1:OS  - Shall be interpreted by the par-
ties to mean: It will not be a violation of the Agreement fol
any employee on his own  volition to refilse to cross a legal
picket line endorsed by the Union, set L~I by Federal Gov-
ernment employees, working at any terminal elevator.
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2: The Company shall pay to each employee, includ-
ing those who have retired (but not those who have quit,
have been dismissed or who have had their employment
terminated by operation of Article 14,05(b)  or Article
14.06,  since February 1,200O)  the full increase of wages
as provided in the Collective Agreement for each haul
paid for on and after February 1, 2000  (including over-
time premiums).

3: The Parties further agree that the provisions of
this Agreement shall continue notwithstanding the exer-
cise of any right granted to either Party under Article
16:0 I of the Collective Agreement, and all monies shall
be paid as herein provided until the Parties enter into a
new Collective Agreement.

4: The Parties agree that, an employee may, at his
option, take time off in lieu of accepting overtime pay,
providing that the efficient operation of the elevator per-
mits. Such overtime time off and pay shall be “banked”
for an employee (calculated at the appropriate overtime
rates) to a maximum of 80 hours. The employee, who
elects to “bank” his overtime shall notify the Company at
the time of such election as to when he desires to take
such time off. The time off in lien shall be taken at a time
suitable to both Parties. Payment out of such overtime
“bank” shall be made to an employee prior to his time
off. Time off shall be on the basis of one hour off for
each hour of overtime worked. The time off shall be
taken in the first three months of the year following that
in which it was earned. If it is not practicable to take time
off, payment will be made.

5: If concurrency can be obtained from the required
regulatory sources and providing the two long weekends
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are phased so that approximately 50%  of the regular
employees are available for work then the company shall
excuse employees from work for two long weekends a
year. The long weekends contemplated are those which
occur in the months of May, July, August or September.

6: The parties recognize and agree that the Company
maintains the various welfare plans through outside car-
riers, and  for an employee  to be eligible for an)
enhanced benefits, above and beyond the benefits pre-
scribed in the prior collective agreement, the employee’s
entitlements or established entitlement of such benefits
only occurs when an employee is actively working under
the terms and conditions of this collective agreement.

7: Where an employee is continuously absent from
work due to sickness or accident for a period of more
than one year. 111e employer shall recognize  an employ-
ee’s entitlement to receive, for the first year of absence,
vacation pay as prescribed under Article 6. In the event
of the absence being extended beyond a period of one
year, vacation pay shall cease until the employee returns
to work and earns further vacation entitlement. This pro-
vision shall only apply to all current regular seniority
employees  on the Company’s seniority list as of Febru-
ary 1, 2000.  This provision shall 1101 apply to employees
who have not acquired seniority by that date or to
employees who arc hired on or after that date.

8: The Parties agree to co-operate in setting up an
unstructured Committee with terms of reference to look
at the possible need for a continuous operation or some
other solution. Both sides to determine who their co-
chairman will be.
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WITNESS WHEREOF the parties hereto have caused
this Memorandum of Understanding to be duly executed,
as of the 26th  day of September, 2000.

LAKEHEAD TERMINAL ELEVATORS
SSOCIATION:

PARRISH&HEIMBECKERLIMlTED

JAMESRICHARDSON
TERMINALS LIMITED

UNITED STEELWORKERS OF AMERICA,
/ UNIT LODGE 650

PRESIDENT' -'

RECORdING?iYc%TARY
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SCHEDULE “H”
iklEMORANDLJM OF AGREEMENT

BETWEEN
The Bargaining Committee of the

Lakehead Terminal Elevators Association,
bargaining on behalf of the following Companies:

AGRICORE  COOPERATIVE LIMITED (“AGRICORE”)
CARGILL  LIMITED (“CARGILL”)

JAMES RICHARDSON INTERNATIONAL LIMITED
(“RICHARDSON”)

PARRISH & HEIMBECKER  LIMITED (“P&H”)
SASKATCHEWAN WHEAT POOL (“SWP”)

UNITED GRAIN GROWERS LIMITED (“UGG”)
(hereinafter referred to as the “Company”)

AND

UNITED STEELtVORKERS  OF AbIERICA,
U N I T L O D G E

(hereinafter referred to as the “Union”)

WHEREAS the parties have agreed to implement
a certain regime regarding hours of work on a trial basis
for a fixed term of one year, subject to renewal in accor-
dance with the terms of this Schedule;

AND WHEREAS the parties have agreed that the
provisions of Article 13 - HOURS OF WORK AND
OVERTIME - contained in the body of the collective
agreement shall not be operative for any purpose during
the one year trial period or any extension of the trial pui-
od as may be determined in accordance with the terms of
this Memorandum;
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NOW THEREFORE the Company and the Union
agree as follows:

(1) For  the f ixed term January 1, 2001 to
December 3 1, 2001,  the parties shall be governed by the
provisions of Articles 13:Ol  to 13:12  outlined in
Paragraph 5 of this Schedule. During this one year term
these provisions shall be substituted for the provisions of
Article 13 as contained in the body of the collective
agreement.

(2) Either the Company or the Union may, in its
sole discretion, elect to terminate the one yeartrial period
by giving written notice to the other between December
1, 2001  and December 15, 2001  and upon such written
notice being given by either party the trial period shall
end on December 31, 2001,  the effect of which shall be
that the provisions of Article 13 in the body of the col-
lective agreement shall become fully operative in accor-
dance with their terms on January 1, 2002.

(3) If neither party gives written notice to termi-
nate the one year trial period then the provisions
of Paragraph 5 shall continue in full force and effect to
the expiry of the collective agreement, subject to re-
negotiation in the normal course.

(4) The provisions of Paragraph 5 shall be subject
to the Grievance and Arbitration procedurecontained in
Articles 4 and 5 of the collective agreement.

(5) The hours of work and overtime provisions
which shall be operative during the trial period or any
extended period shall be as follows:
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13.01  (a) The normal working day shall be one of eight
hours. The normal working week shall be forty (40)
hours, consisting of five days each, of eight hours dura-
tion. NIonday  to Friday inclusive. The normal starting
and finishing times and the terms of the normal luncheon
period, and regularly scheduled day shift shall be as fol-
lows:

Morning work period - 8:OO  a.111.  to 12 noon
Luncheon period - 12:oo 110011  to l:oo pm.
Afternoon work period - 1:00 pm.  to 5:00 p.m.

(b) Where more than one shift is being worked, the
normal hours of such shift shall be 12:OO  am. to 8:00
a.m.; 8:OO  a.m. to 4:00 p.m.; 4:00  pm. to 12:OO  pm.
Although the foregoing represents the normal work and
luncheon periods, it is recognized  that operational
requirements may tnake  it necessary for employees to
work a day shift, which runs from 8:00 a.m. to 4:00  p.m..
during which no luncheon period is scheduled. The
Company may, at its discretion, schedule sucl~ an 8:00
a.m. to 4:00  pm. day shift for any or all operations of an
elevator.

(c) (i) Completion of Boat Loading

It is recognized  that the completion of a shipping
order tnay require employees to remain at work
for one (I) hour beyond the end of their normal
finishing time. In such an event they will be paid
for the full hour. An employee who remains at
work for this purpose will not be summoned to
work thereafter the same day.
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(ii) Continuous Overtime after Completion
of a Regular Shift

Except where Article 13.01(c)(i) applies, it is rec-
ognized  that the completion of any work assign-
ment (inclusive of filling a boat order which will
take more than one (1) hour) may require an
employee to remain at work for a maximum of five
(5) hours immediately following the normal finish-
ing time of his shift, provided that overtime after
the completion of the night shift only shall be vol-
untary on the part of the employee. The employee
will be paid time-and-one-half (1 l/2) for all time
worked up to three (3) hours with a minimum
guarantee of three (3) hours pay at this overtime
rate. The employee will be paid double time for all
time worked in excess of three (3) hours and up to
five (5) hours on an hour to hour basis. An employ-
ee who performs such overtime work will not be
summoned to work thereafter the same day.

(iii) Returning to Work after Completion of a
Regular Shift

An employee summoned to return to work to per-
form evening overtime work the same day will be
paid for the minimum period of three (3) hours at
the regular overtime rate. An employee assigned
to day-shift work who is required to return to
work after leaving the terminal to perform any
evening overtime work will be summoned to
report one and one-half (1 l/2) hours after the end
of his shift. It is understood that the hours of such
evening overtime will be no more than five (5)
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hours in any normal working day. Any evening
overtime beyond the three (3) hours will be paid
for on a one ( 1) hour basis.

(iv) Continuous Overtime Prior to a Regular
Evening or Night Shift

(1) The following provisions of this sub-article
(iv) shall only apply to overtime assignments which
precede a regular evening or night shiit. Wherever
the words “regular shift” or “shift” appear in this
sub-article it is understood that these words only
refer to either of these two shifts and the Cotnpany
cannot invoke these provisions to require overtime
assignments prior to the regular day shift.

(2) It is recognized that an employee may be
required to report for work preceding his regular
evening or night shift, but not for a period exceed-
ing four (4) hours. In all cases, the employee will be
paid for a minimum period of three (3) hours at
time and one-half (1 l/z) his regular hourly rate.
Where an employee is required to report for work
immediately preceding his regular shift for less
than four (4) hours, the employee will not be
required to work in excess of twelve (12)  hours in
any  day inclusive of overtime which is worked both
prior to and following his regular shift. The
employee shall be paid time and one-half (1 l/z)
times his regular hourly rate for the first three (3)
hours and double time his regular rate for the fourth
(4th)  hour regardless of whether the Ihurth  (4th)
hour is worked before or after the regular shift.
Where the requirements of the business require  that
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an employee report for work prior to the com-
mencement of his regular shift, the Company will
give notice of such a requirement prior to the end of
the employee’s previously regularly scheduled shift
except in exceptional circumstances which are
beyond the control of the Company including, but
not limited to, a machinery breakdown, a derail-
ment of railcars, flood, fire or a power failure. This
advance notification is the minimum requirement
but, where possible, the Company will advise
affected etnployees of any anticipated or expected
requirement to work pre-shift  overtime prior to the
end of the week which precedes the week when the
overtime work will be required.

(3) When an employee actually reports to the
terminal for overtime work prior to the commence-
ment of a regular shift, as directed by the Company,
then the employee shall be paid at the applicable
overtime rate(s) regardless of whether the work is
completed in less than the estimated time or is oth-
erwise cancelled altogether. In either case, the
employee may be assigned other tasks until his reg-
ular shift commence. Further, the Company shall
not cancel overtime work scheduled to commence
prior to the start of a regular shift except in excep-
tional circumstances which are beyond the control
of the Company, including, but not limited to, a
machinery breakdown, a derailment of railcars,
flood, fire or a power failure. Except in cases of
exceptional circumstances, as defined above, if the
Company does cancel a pre-shift  overtime assign-
ment then the employee shall be paid at the applica-
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ble overtime rate(s), as defined in Article
13,Ol(cj(iiij,  or the Company may assign the
employee other tasks to perform until his regular
shift commences.

(v) If an employee is required to work overtime
under either Article 13.Ol(c)(ii),  (iii) or (iv) then the
employee shall be entitled to eight (8) hours of con-
tinuous rest after completion of his regular shift and
the continuous overtime assignment prior to being
required to report to work again. If the employee is
required to miss all or part of his next regular shift
in order to receive eight (8) hours of rest then he
shall be entitled to be paid for the missed hours on
his next regularly scheduled shift at his rcgulat
straight time hourly rate (together with shift premi-
um, if applicable) provided the employee reports to
work for that portion of his next regular shift which
remains to be worked after taking into account the
required eight (8) hours rest period.

(vi)For the purpose of calculating the maxi-
I~LI~I hours which an employee may work as a
combination of his regular shift and overtime,
whether it be twelve (12) or thirteen (I 3) hours, it is
understood that a “day” shall be deemed to com-
mence with the start of any work assignment and
end twenty-four (24) consecutive hours thereafter,
meaning that permissible maximum(s) will not be
calculated by reference to calendar days. In all
cases, the provisions of Article 13.01(c)(v)  shall be
observed.
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(cl) The Company agrees to give three (3) days
notice of shift changes except in extraordinary circum-
stances.

(e) Starting times and meal times for overtime per-
formed on Saturday and Sunday shall be the normal start-
ing times and meal times applicable for Monday to
Friday inclusive.

(f) Notwithstanding Articles 13.01(a),  (b), (c), (d)
and (e), where operational requirements dictate for early
start up purposes, the Company may schedule an employ-
ee’s day or night shift to start one hour earlier than normal
start time(s) referred to in Articles 13.01(a)  and (b) mean-
ing that the day shift for that employee would start at 7:00
am., and the night shift would start at 11:OO  p.m. [*see
NOTE below]. This hour shall be paid as overtime at the
rate of time and one-half provided that the employee
works more than eight (8) hours on that shift.
For the purpose of this provision the Company will con-
sult with the employee(s) affected and determine
his/their availability. Should the employee(s) not be
available the Company will then consult other employ-
ee(s), first in the department and, secondly, in the rest of
the operations to fill the work assignment. If, after these
consultations, no employee(s) volunteer(s) then the
Company reserves the right to assign the early start-up
shift to the most junior qualified employee(s).

NOTE: The only change to existing sub-clause (f)
is that the sentence - “For the purposes of this
provision, ‘early start up' shall not include the
unloading, loading or the cleaning of grain” -
has been deleted.
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(g) The Company shall post weekly schedule for
the following normal work week. The schedule shall des-
ignate the shift (i.e. day, afternoon or night) and the start
time on that shift for each employee. The start time so
designated shall not be changed during the week while
the employee is working on the same shift. If a new
schedule is not posted then the schedule and start times
already posted shall apply for the following week, sub-
ject to the right of the Company to change an employee’s
shift in accordance with Article 13.01  (d).

13.02 As long as work is available the Company will
endeavour to provide every person employed each week
with a normal week’s work. Every effort will be made by
the Company to keep each employee occupied at his reg-
ular duties, but when there is insufficient work available
to keep an employee fully occupied at his regular duties,
the employee will carry out such other duties as are
assigned to him by the Superintendent or Operations
Supervisor. The Union agrees that during normal work-
ing hours, during special shifts that are worked and dur-
ing any overtime that is worked, in accordance with the
terms of the Agreement, the employees will conscien-
tiously carry out the duties assigned to them.

13.03  (a) An employee who commences work regularl)
scheduled for him on any day and who is laid off due to
lack of work, shall be paid for at least eight (8) hours of
his regular rate.

(b) An employee who is summoned to work on
other than his regularly scheduled working day and is
scheduled to work four (4) hours or less shall be given
the opportunity to work eight (8) hours at the appropriate
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overtime rates, but in any event will be paid for a mini-
mum period of four (4) hours at the appropriate overtime
rate and if required to work beyond four (4) hours he
shall be paid for eight (8) hours at the appropriate over-
time rate.
13.04(a) It is understood that whether overtime is
worked under Articles 13.Ol(c)(ii) or 13.Ol(c)(iii), an
employee cannot work a total of more than five (5) hours
on any normal working day (i.e. Monday to Friday) and
where overtime is worked under Article 13,Ol(c)(iv),  an
employee cannot work a total of more than four (4) hours
on any normal working day (i.e. Monday to Friday. In all
cases, an employee cannot work a combined total of
overtime greater than ten (10) hours in any normal work-
ing week provided that there are no employees from the
Company’s seniority list on lay-off. If there are any
employee(s) on lay-off at that time then the total com-
bined hours of overtime under the three provisions shall
not be more than nine (9) hours in any normal working
week. Overtime worked under Article 13.01(c)(i)  to fill a
boat shipping order shall be excluded from the weekly
maximums of nine (9) or ten (10)  hours, as the case may
be.

(b) The Company will divide overtime work
assignments as equitably as practical among employees,
consistent with the competence and fitness of the
employees to perform the work required and the efficient
operation of the elevator.
13.05 An employee required to work on a shift other
than a regular or special day shift shall receive a shift
pretnium  of 75 cents per hour. An employee transferred
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to other than day shift work will not unreasonably be
denied his request to return to day shift work. The onus
of establishing that the denial of an employee’s request is
not unreasonable in the circumstances shall lie upon the
Company at all stages of the grievance procedures.

13.06 Overtime at the rate of time-and-one half will
be paid for all work required to be performed:

(a) during an employee’s scheduled luncheon
period;

(b) after the end of the regularly scheduled day
shift up to a maximum of three hours, provided the
employee has already worked at least eight hours;

(c) after eight hours of work on shifts other
than the regularly scheduled day shift up to a max-
imum of three hours;

(d) for the first eight hours of work on Saturday;
(e) before the start of a regularly scheduled

evening or night shift up to a maximum of three
(3) hours~ in accordance with Article 13.Ol(c)(iv).

13.07 Overtime at the rate of double time will be
paid for all work required to be performed:

(a) after three hours overtime have been
worked following the end of a shift at the rate of
time-and-one-half on any day Monday to Friday
inclusive;

(b) after eight hours have been worked at the
rate of time-and-one-half on a Saturday;

(c) on a Sunday or on a designated holiday;
(d) for the time worked in excess of three (3)

hours, as provided inArticle 13.01(c)(iv).
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13.08  (a) It is understood that all employees will work
such overtime and perform such work as the Company
may deem necessary to carry out its operations.
However, it is also understood that the Company will not
unreasonably deny a request from an employee that he be
excused from overtime work or discriminate against any
employee who requests to be excused from overtime
work. The onus of establishing that the denial of any
employee’s request is not unreasonable in the circum-
stances, shall lie upon the Company at all stages of the
grievance procedure.

(b) After being requested to work overtime, an
employee, agreeing to work such overtime who is absent
from such overtime work, shall submit a written reason
to the Company for his absence immediately upon return
to work.
13.09 Overtime work is recognized as being required
to meet particular circumstances consistent with the effi-
cient operation of the elevator and the obligations of the
Company and it will not be regularly scheduled so as to
bring about in effect the regular observance of a longer
working week although seasonable work loads may
require the scheduling of work on Saturdays. Subject to
the minimum notice requirements prescribed by any pro-
vision of this Article, the Company will notify employees
required to work overtime as far in advance as possible.

13.10 Work will not normally be required on a Sunday;

(a) However, if operational requirements shall
require Sunday work, it shall be permitted. An
employee scheduled to report for work on Sunday
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midnight will not be required to work beyond 4:00
p.m. preceding that shift.

(b) Work will not occur beyond allotted over-
time hours except in case of an emergency.

13.11 An employee who has worked until 4:00 p.m.
on the day shift and who is called back to work at 5:30
p.m. shall receive a meal allowance of $10.00,  unless the
Company has given notice of the required overtime at
least a day before. An employee who has worked until
5:00  pm. on the day shift and who is called back to work
at 6:30  p.m.  shall receive a meal allowance of $10.00.
unless the Company has given notice of the required
overtime at least the day before. An employee who is
required to work three (3) hours of continuous overtime
under Article 13.Ol(c)(ii)  following a regular shift shall
be entitled to a meal period of twenty (20) minutes and a
meal allowance of $10.00,  subject to the  condition that
operations will not be shut down for this purpose, mean-
ing that employees working such overtime may have to
take staggered meal breaks to facilitate this continuous
operational requirement.”

13.12 During the term of the one year trial period repre-
sentatives of the Company shall meet with the Shop Com-
mittee to discuss matters of mutual concern relating to hours
of work and the operation of the foregoing provisions.

The parties may mutually agree in writing to amend the
provisions of Article13 at any time.
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Signed this 25th  day of January, 200 1.

COMPANIES

JAMESRICHARDSON
TERMINALSLIMITED

LIMITED

UNITED STEELWORKERS
OF AMERICA,

UNIT LODGE 650

.4&7Qd
EXECUTIVE

VICE-PRESIDENT

y@ffLtf?
PRESIDENT
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APPENDIX “A”
MEMORANDUM OF AGREEMENT

BETWEEN
AGRICORE  COOPERATIVE LIMITED (“AGRICORE”)

CARGILL  LIMITED (“CARGILL”)
JAMES RICHARDSON INTERNATIONAL LIMITED

(“RICHARDSON”)
PARRISH  & HEIMBECKER  LIMITED (“P&H”)

SASKATCHEWAN WHEAT POOL (“SWP”)
UNITED GRAIN GROWERS LIMITED (“UGG”)

(hereinafter referred to as the “Company”)
AND

UNITED STEELWORKERS OF AMERICA,
NATIONAL AMALGAMATED LOCAL 1976,

UNIT LODGE 650

(hereinafter referred to as the “Union”)

The Company and the Union have agreed to
amend the Pension Plan (“the Plan”) for a fixed term as
follows:

1. In the event the Plan is (i) wound-up or partial-
ly wound-up and a members’ employment is terminated
as a result of the wind-up or (ii) where a member’s
employment is terminated as a result of the closure of a
terminal, a merger or consolidation or a lay-off then all
members ol’the  Plan who have twenty  (20)  years or more
seniority shall, in addition to the accrued pension to
which they are entitled as of the effective date of any of
these events, be entitled to the supplementary pension
benefits referred to in Clause 6 of the Plan, in accordance
with the following scale:
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30 years of seniority - 100%  of the
supplementary benefit

25 years of seniority - 75%  of the
supplementary benefit

20 years of seniority - 66 213  % of the
supplementary benefit

The payment of this supplementary benefit will only
commence at the time the individual members would
otherwise have first become eligible for the supplemen-
tary benefit had the Plan either continued or had the
member’s employment continued until the normal eligi-
bility date (i.e. the “Rule of 85”).  This supplementary
benefit shall be continued in accordance with the provi-
sions of Paragraph 6(a)  of the Plan until the member
reaches the age of sixty-five (65).

2. The application of paragraph 1 shall be subject
to the following conditions, namely:

(a) this provision shall only apply to active mem-
bers of the Plan as of February 1, 2000;

(b) the bridge benefit shall be calculated by refer-
ence to the maximum CPP Pension as at the date the Plan
is either wound-up or the employment of the employees
is terminated; and

(c) this Memorandum of Agreement shall auto-
matically expire on October 15, 2003 for all purposes,
provided however, that any rights or benefits which may
have vested in any employee under paragraph 1 prior to
that date shall not be affected.
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Signed this 25th  day of January, 2001

COMPANIES UNITEDSTEELWORKERS
OFAMERICA,

UNITLODGE

LIMITED EXECUTIVE
VICE-PRESIDENT

JAMESRICHARDSON
TERMINALSLI~fITED

P/'.RRISH&HElhiBECKER
LMTED


