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Article 1 PURPOSE OF AGREEMENT

1.01

The purpose of this Collective Agreement is to maintain harmonious and mutually
beneficial relationships between the Employer, the Employees and the Union, to set
forth certain terms and conditions of employment relating to remuneration, hours of
work, employee benefits and general working conditions affecting employees covered
by this Agreement.

Article 2 DEFINITIONS

2.01
2.02

2.03

2.04

2.05

2.06

2.07

2.08

2.09

“Alliance” means the Public Service Alliance of Canada;
“Employer” shall mean The Corporation of the Township of Edwardsburgh/Cardinal;

“General Manager” shall mean the designated Management representative in charge of
Port of Prescott, or his delegate;

“Operations Manager” shall mean the On-site Manager, designated in charge of
operations, Prescott Elevator, or his delegate;

“Employee” shall mean all employees of the Employer employed at the Prescott Grain
Terminal as defined in the Canada Industrial Relations Board Certification dated 17" of
April, 2001. -
- —

“Lay-off’ shall mean a full-time employee whose employment has been terminated
permanently because of lack of work or because of the discontinuance of a function;

“Common-law spouse” shall mean a relationship said to exist when for a continuous
period of at least one (1) year, an employee has lived with a person, publicly represented
that person to be his/her spouse, lives and intends to continue to live with that person as
if that person were his/her spouse;

Except otherwise expressly stipulated, words importing the masculine gender shall also
include the feminine gender.

“Day” shall mean a calendar day unless otherwise specified.

Article 3 UNION RECOGNITION

3.01

The Employer recognizes the Alliance as the sole and exclusive bargaining agent for all
employees of the Corporation of the Township of Edwardsburgh/Cardinal employed at
the Prescott Grain Terminal, Prescott, Ontario, excluding the Operations Manager,
Administrative Assistant, Financial and Administrative Officer, Weigh Master and
Foremen.



Article 4 MANAGEMENT RIGHTS

4.01  Itisrecognized that the Employer exercises rights and responsibilities as management
which are otherwise restricted only by the terms of this Agreement. Such rights are to be
exercised in a fair and reasonable manner and consistent with the terms of this
agreement.

Article 5 SENIORITY

5.01  An employee shall be on probation during his first 520 hours of employment and shall
acquire seniority rights commencing on the date of hire. During such probationary
period, the employee shall not be entitled to exercise his seniority rights. This provision
shall not apply to the casual employees on the seniority list as of January 1, 2002.

5.02 A seniority list of full-time employees and one for casual employees covered by this
Agreement shall be posted as soon as possible after the effective date of this Agreement
and annually in January of each year thereafter. Such list shall show names, positions
and date of entry with the Corporation at Prescott Elevator, from which date seniority
shall accumulate, except as otherwise provided in this Article. Copies of the list shall be
furnished to the local Officers of the Alliance. Refer to Appendix A.

5.03  Proof of alleged error in seniority status must be submitted to the General Manager in
writing within sixty (60) days of posting of the seniority lists. When error is established
by an employee or by the Alliance (see Article 19) such error shall be corrected and
when so corrected, the seniority so established shall be final.

5.04  An employee shall forfeit their seniority rights:

(@) Upon dismissal from the Corporation’s service for cause;

(b) Upon leaving the Corporation’s service of his own accord;

(c) If anemployee fails to report for duty or to give a satisfactory reason for not doing
sowithin seven (7) days from the date of notification;

(d) Upon failure of a casual employee to accept any three (3) out of five (5) consecutive
calls for work.

(e) Twelve (12) months after the date he last worked for the Corporation at Prescott
Elevator, except in the case of approved absence on account of illness,
maternity/parental and work related illness and injury as stipulated by the Canada
Labour Code, an employee shall retain his seniority; and

5.05 Any employee who holds seniority under this Agreement and who is temporarily assigned to
a classification exempt from this Agreement shall not be entitled to exercise seniority in his
assigned position but such temporary assignment shall in no way affect his regular position
and seniority shall continue to accrue therein.



Article 6 APPOINTMENTS TO FULL TIME NEW POSITIONS AND VACANCIES

6.01

6.02

6.03

6.04

6.05

6.06

6.07

6.08

6.09

6.10

6.11

6.12

When the Employer decides to staff a new full time position or fill a vacancy, the
position shall be posted for seven (7) days in places accessible to all employees affected.
A copy shall be provided to the Union Local President immediately prior to posting.

The posting notice shall indicate:

(@) Classification

(b) Qualifications required

(c) Rate of pay

(d) The expiry date of the posting
(e) The effective date

The requirements indicated on the notice shall be pertinent to the position being filled.

The employees wishing to be considered for the posting must submit a written
application no later than the expiry date of the posting.

Employees who participate in a selection process for a position with the Employer will
be provided time with pay for the period during which their presence is required for
purposes of the selection process.

Filling the position will be made in accordance with the merit principle and applicants
will be assessed as to the education, knowledge, experience, skills, demonstrated
abilities or any requirements that are necessary having regard to the duties to be
performed.

Where it is found that two or more candidates are equal, the candidate with greater
seniority will be awarded the position.

All unsuccessful candidates will be advised in writing of the result of the selection
process and of the name of the successful candidate. The reason why they were not
successful will also be provided in writing if requested by the employee.

All promotions and transfers are subject to a trial period.

An employee may voluntarily revert to their position within 15 days of the appointment.
During atrial period of thirty (30) working days, if the employee proves to be
unsatisfactory in the new position, the employee shall be returned to their former
position.

Nothing herein shall prevent the Employer from reasonable determination that no
applicant has the necessary qualifications or from proceeding to fill the vacancy at its



6.13

discretion but this shall not limit the right of any employee in respect of the grievance
procedure set forth in Article 19.

A casual employee who substantially works the hours of a full time employee for a
period of 24 months shall have their status converted from casual to full-time.

Article 7 CALL OUT

7.01

7.02

7.03

(a) For the purpose of distributing employment amongst the casual employees, it is
understood and agreed between the parties hereto that the call-out for work shall be
maintained on a rotational basis, notwithstanding the seniority status of employees,
except that the name of an employee who refuses to work when called to do so shall be
placed at the bottom of the call-out list.

(b) It is further understood and agreed that iliness of the employee or death in his
immediate family shall not constitute refusal to report to duty but absence for such
reasons shall be supported by a medical or death certificate.

(c) The employer will make every reasonable effort to offer call out work on an
equitable basis among readily available qualified employees.

Notwithstanding the provisions of Article 7.01 above; the employer may call out a
specific casual employee(s) where the employer determines that a particular skill or
qualification is required for the work.

Casual employees shall receive a minimum of four (4) hours wages at straight time on
any call out, except that, if an employee fails to report at the designated time, his call-out
guarantee is reduced by the time the employee is late in reporting. When the period of
actual work exceeds eight (8) hours, a rate equal to time and one half (1 }2) will be paid
for such excess work performed. Work continuing after twelve (12) hours will be paid
at double (2) time.

Article 8 REDUCTION OF FORCES AND RECALL TO SERVE FOR FULL-TIME
EMPLOYEES

8.01

8.02

Where the Employer is contemplating any major changes in the workforce where
permanent lay-offs will result, the Employer agrees to give the Alliance and the
employee so affected a minimum of ninety (90) days notice and during which the ninety
(90) days, the Employer agrees to consult with the Alliance on the essential aspects of
the change.

In reducing forces, seniority shall govern subject to the ability of the senior employee to
perform the work required. An employeewhose position is abolished or who is
displaced may exercise his seniority in the following manner:

(@) He may displace the employee in his classification who has the least seniority in that
classification



(b) If there is no employee in the classification with less seniority, he may displace any
employee junior in rank and in service with the employer, provided he can perform
the work; or

(c) Ifhe is not able, or chooses not to exercise any rights under (a) or (b) above, he will
be laid off.

8.03 A laid-off employee who desires to return to the service of the employer when work is
available for him must keep the General Manager and the Alliance advised of his
address in order that he may be readily located.

8.04 When forces are increased, employees will be recalled in order of seniority to the
positions they formerly occupied.

8.05 The Employer agrees that work normally carried out by members of the Bargaining Unit
shall be performed by employees of the Bargaining Unit.

Article 9 HOURS OF WORK

9.01  The Employer will schedule the hours of work so that on a weekly basis full-time
employees work:

1. An average of forty (40) hours over five (5) consecutive days, excluding Saturday and
Sunday;

2. Eight (8) consecutive hours per day between 7:00 am and 5:00 pm, exclusive of one half
(1/2) hour meal period. The duration of the meal break may be amended by mutual
consent

3. Theweekly and daily hours of work may be varied by the Employer, with the
Agreement of the Alliance for operations not associated with cleaning and drying
operations.

9.02 The Employer and the Employee(s) may agree to flexible hours of work provided that it
will not interfere with the operational requirements of the Elevator.

9.03 The employer undertakes to advise an employee of any change in their hours as defined
in 9.01 (2) aminimum of seven (7) days in advance of the change. The employer further
agrees that employees’ hours of work are set for a minimum of thirty (30) days.

9.04  Shift Work
Shiftwork shall be scheduled for work involved with the cleaning and drying of grain.

9.05  Shift Scheduling

(@) The Employer will not schedule the commencement of a shift within twelve (12)
hours of the completion of the employees previous shift; and,
(i)  To avoid excessive fluctuations in hours of work; and
(ii)  Not schedule more than five (5) consecutive days of work; exceptwhere
necessary to provide complete shift coverage, and

7



9.06

9.07

9.08

9.09

(iiiy  Schedule at least two (2) consecutive days of rest at a time. If a scheduled day
of rest falls on a designated paid holiday then the affected employee will
receive one (1) days vacation.

(b) Schedules of work shall be provided to the concerned employees and the local union
at least three (3) working days, or less with the consent of the Alliance, in advance of
the starting date of the new schedule. The Employer agrees that shift schedules will
not be ended in a manner that results in a loss of regular or posted hours for the
affected Employee(s).

Seniority will determine the choice of shift unless the affected employees agree
otherwise.

Shift Premium

An employee working on shifts established in Article 9.05 will receive a shift premium
of one dollar and fiftycents ($1.50) for all hours worked between 4 p.m. and 8 a.m.
There shall be no split shifts.

A minimum of four (4) hours wages at the regular rate shall be paid for any call to work.

Article 10 OVERTIME AND HOLIDAY WORK

10.01

10.02

10.03

10.04

10.05

10.06

Time worked by employees in excess of the regularly assigned hours established in
Article 9 shall be paid at the rate of time and one half (1 '2) times the regular rate.
Double (2) times shall be paid for all hours worked in excess of twelve hours on a
regular working day.

(@) An employee shall be paid at the rate of time and one half (1 %2) for the first four (4)
hours worked on the first consecutive scheduled day off and double (2) time thereafter.
(b) All time worked on the second consecutive scheduled day off shall be paid for at the
rate of double (2) time.

Full time employees shall receive a minimum of four (4)hours wages at straight time
rate or the equivalent thereof for all work performed not continuous with, before or after
regular hours of work.

The statutory holidays named in clause 11.01 shall be paid on the basis of 8 hours pay at
straight time plus double (2) time for all hours worked with a minimum of four (4)
hours.

Time worked during regularly assigned meal periods shall be paid for at overtime rates.
Employees working during meal periods shall at the first opportunity be given thirty (30)
minutes off with pay.

When an employee is to work overtime for at least one hour beyond his regular work
day, he shall be granted a one (1) hour unpaid meal break after the end of his scheduled
work day. When his hours so extend, he shall be granted a meal allowance of nine

8



10.07

10.08

10.09

10.10

dollars ($9.00). An additional meal allowance of nine dollars ($9.00) will be paid when
his hours extend more than five (5) hours after the end of his scheduled work day.

The Employer agrees that overtime work on duties normally carried out by Employees
of the Bargaining Unit shall be performed by employees in the Bargaining Unit, except
in the following cases:

(@) When an emergency exists;

(b) When the amount of work to be carried out is So minimal that it is not logical to call
in amember of the Bargaining Unit;

(c) When no member of the Bargaining Unit is available by telephone to perform the
overtime.

Compensatory leave earned by full-time employees and by casual employees with a
seniority date before July 1, 1999 (banking of overtime hours) is to be taken at times
convenient to both the employee and employer. This compensatory leave shall be
capped at eighty (80) hours per calendar year and must be taken by the end of February
the following year.

If not taken by this time, it shall be paid for in cash at the prevailing rate at which it was
earned.

Overtime shall not be offered to casual employees until all full-time employees, if
qualified, have first been given the opportunity to work this overtime.

There shall be no pyramiding of overtime pay or premium rates.

Article 11 DESIGNATED PAID HOLIDAYS

11.01

The following shall be the recognized legal holidays for the purpose of this Agreement:

New Year's Day
January 2™,

Good Friday

Easter Monday
Victoria Day

Canada Day

Civic Holiday

Labour Day
Thanksgiving Day
Remembrance Day

Y day, December 24"
Christmas Day
Boxing Day

1, day, December 31*.



11.02

For a total of thirteen (13) legal holidays.

When any of the legal holidays mentioned in clause 11.01 falls on a Saturday or Sunday,
the day (if any) substituted by the Governor-in-Council shall be observed as the legal
holiday. When the Governor-in-Council declares a holiday that is not included in clause
11.01, it shall be deemed to be a legal holiday for the purpose of this Agreement.

Payment for holidays not worked:

(@) An employee not working on any of the holidays named in clause 11.01 shall be paid
for these holidays provided he has received wages for at least fifteen (15) days
during the thirty (30) calendar days immediately preceding such holidays.

(b) No employee is entitled to be paid for any of the holidays on which he did not report
for work after having been called to work on that day. If areason for not working,
acceptable to the Operations Manager, be given, it will not be considered as a
refusal.

Article 12 VACATION LEAVE

12.01

12.02

12.03

Full-time employees shall be eligible for vacation leave on the following basis:

(@) Two (2) weeks upon completion of each year of service up to and including three (3)
years of continuous employment.

(b) Three (3) weeks upon completion of three (3) years of continuous employment.

(c) Four (4) weeks upon completion of ten (10) years of continuous employment.

(d) Five (5) weeks upon completion of fifteen (15) years of continuous employment.

(e) Six (6) weeks upon completion of twenty-nine (29) years of continuous employment.

For purposes of calculating years of service referred to above, the commencement date
shall be the date of entry into service at the Prescott Elevator, as indicated on the
seniority list under this Agreement.

Vacation leave may be granted by the Operations Manager subject to the operational
requirements of the Prescott Elevator.

When the employment of an employee is terminated, the employee or his estate shall, in
lieu of earned but unused vacation leave, be paid an amount equal to the product
obtained by multiplying the number of days of earned but unused vacation leave by the
normal rate of pay applicable to the employee immediately prior to the termination of his
employment.

10



12.04

12.05

12.06

12.07

12.08

Where the employee requests, the Employer shall grant the employee his unused
vacation leave credits prior to termination of employment if this will enable him for
purposes of severance pay, to complete the first (1*.) year of continuous employmentin
the case of lay-off.

An employee whose employment is terminated by reason of a declaration that he
abandoned his position is entitled to receive the payment referred to in Clause 12.03 if
he requests it within six (6)months following the date upon which his employmentiis
terminated.

Effective January 1, 1997, seniority earned as a casual employee will be recognized only
for vacation purposes when appointed to a full-time position.

Effective January 1, 1998, casual employees shall be eligible for vacation leave pay as
follows:

e 0 to3 yearsinclusive service 4%
4 to 10 years inclusive service 6%
11 to 15 years inclusive service 8%
16 to 28 years inclusive service 10%
29 or more years inclusive service 12%

Vacation pay, as defined by 12.07 shall be paid at the same time as regular pay.

Article 13 SICK LEAVE

13.01

13.02

13.03

Sick Leave Defined

Sick leave means the period of time a full-time employee is absent from work with full
pay by virtue of being sick or disabled (other than as a result of accidents covered under
the Workplace Safety Insurance Act).

Amount of Paid Sick Leave

Employees will be granted six (6)paid sick leave days on the first of January of each
year for disabilities that do not qualify for benefits under the Short Term or Long Term
Disability Insurance Plan that is being provided to employees, or Workplace Safety
Insurance Benefit.

Reporting Sick

(@) An employee shall report his illness to his supervisor within one (1) hour of the
commencement Of his shift. If illness is not reported within these terms, the
employee will forfeit his sick day pay.

(b) Employees shall be required to produce a certificate from a medical practitioner of
any illness in excess of three (3) working days, certifying that they were unable to
carry out their duties due to illness.

11



13.04

13.05

13.06

Sick Leave During Leave/Layoff

When an employee is laid off on account of lack of work, he shall not receive sick leave
credits for the period of such absence, but shall retain cumulative credits, if any, existing
at the time of such layoff. Such sick leave credits, however, cannot be used during
layoffs.

Sick leave credits shall be used only for absences due to sickness.
Transitional Rules

Employees who, at the time of transfer, October 12, 2000 have accumulated sick leave
days in their sick leave bank will fall under the following transitional rules:

(@) Articles 13.02 and 15.01 (a) 3 will not apply to them until their sick leave bank
becomes empty.

(b) No additional days of sick leave will be added to their bank.

(c) Employees will continue to draw, as needed, from their sick day bank until it
becomes empty.

(d) At the time their sick leave bank becomes empty employees will become eligible to
the new sick leave programs and Articles 13.02 and 15.01 (a) 3 will start applying to
them.

(e) Atthe time article 13.06 (d) takes effect and the employee now becomes subject to
Article 13.02 the amount of new sick days credited will be based on apro rata of 6
days based on the time of the year at which the employee old sick days bank
becomes empty. Only full sick days will be credited but employeeswill receive a
minimum of 3 sick days.

Article 14 SPECIAL LEAVE

14.01

14.02

14.03

At his discretion, the General Manager, may grant leave with pay to an employee when
circumstances not directly attributable to the employee, including illness in the
immediate family, prevent him from reporting for duty.

Birth of a child.
A full-time employee shall be granted two (2) days leave with pay for needs directly
related to the birth of his child.

Bereavement leave.

(@) When death occurs in a full-time employee’s immediate family, the Operations
Manager shall grant to the employee leave with pay (regular straight time rate) to
attend the funeral, up to four (4) working days, and not extending beyond the day
following the funeral.

(b) Pay will be a straight time even though one or more of the funeral leave days occurs
on a paid holiday.

12



(c) If special circumstances exist, the General Manager, may grant at his discretion, an
extension of bereavement leave for a death within an employee’s immediate family
or may approve bereavement leave for a death occurring outside the immediate
family.

(d) For the purpose of the preceding paragraphs, the immediate family is defined as
father, mother (or alternatively, step-father and step-mother), brother, sister, spouse
(including common-law spouse resident with the employee), child (including child
of common-law spouse), step-child of the employee, grandchild, father-in-law,
mother-in-law and relative permanently residing in the employees household or with
whom the employee permanently resides.

(e) A full-time employee is entitled to leave with pay (regular straight time rate) up to a
maximum of one (1) day in the event of the death of an employee’s grandparent,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, uncle or aunt, for a
purpose related to the death.

14.04 Court Leave

(a) Leave with pay shall be granted to a full-time employee who is required to appear in
Court forjury duty or when subpoenaed as a witness.

(b) Employees granted leave of absence with pay, as outlined in section (a) above, must
turn over any fee received, excluding expenses, to the Employer.

(¢) Court leave with pay applies where a full-time employee is to be absent on his
actual working day.

14.05 Injury-on-duty Leave

(@) An employee shall be granted injury-on-duty leave with pay for such reasonable
period as may be determined by the Employer where it is determined by the
Workplace Safety and Insurance Board that he is unable to perform his duties
because of:

(i)  Personalinjury accidentally received in the performance of his duties and not
caused by the employee’s willful misconduct;

(i)  Sicknessresulting from the nature of his employment, or

(iiiy Exposure to hazardous conditions in the course of his employment; if the
employee agrees to pay to the Employer any amount received by him for loss
of wages in settlement of any claim he may have in respect of such injury,
sickness or exposure.

(b) Where an injured employee is unable to return to his normal work resulting from (i),

(ii) or (iii) above, the Employer shall make every reasonable effort to provide the
employee with alternative employment.

13



Article 15 BENEFITS

15.01

15.02

15.03

Benefits are available to full-time employees only
(@) The employer shall pay 100% of the cost of the premiums of the following plans for
full-time employees:

1. Extended Health Plan
2. Semi-private hospital care for all employees and their dependants
3. Short Term & Long Term weekly indemnity benefits.

(b) The employer shall pay 70% of the cost of the premium and the employees 30% of
the cost of the premium of the Dental Plan at one year lag of the ODA fee schedule.

(c) Vision Care - the employerwill pay $200.00 per employee and their spouse and
dependent children for each two year period, upon production of a receipt.

(d) The Employer shall pay 80% and the employee shall pay 20% of the cost of the
premium of the following:

Life Insurance — one (1) times annual salary.

(e) The aforementioned benefits shall not apply during the probationary period.

In the case of absence for illness or disability, the Employer’s contribution will be
paid to the above plans for a maximum of one (1) year from commencement of
absence. Thereafter, the Employee may pay the full premiums through the employer
for the period permitted by the Benefit Carrier.

In the event of death of an employee, the Employer shall continue to pay the required
premiums for the survivor and his dependants for six (6) months.

It is understood that the Employer may, at any time, substitute another carrier for
any benefits stated herein, provided the benefits conferred hereby are not in total
decreased. Before making such a substitution, the employer shall notify the
Alliance to explain the proposed changes.

Continuation of Benefits on Layoff

The employer agrees to continue paying, for a period of three (3) months, the
Employer’s portion of premium costs for employees laid-off.

It is understood that short and long-term disability coverage terminates at time of layoff.

Payroll Deduction — Registered Retirement Savings Plan

It is agreed that the Employer shall administer a payroll deduction to a Registered
Retirement Savings Plan on behalf of each employee who declares in writing that he

14



wished to participate in such plans. It is agreed that the Employer shall not contribute to
the costs of participation. Participation by any employee shall be at his discretion and
may be canceled in writing at any time.

15.04 Ontario Municipal Employees Retirement Pension Plan

It is agreed that the Employer shall administer the Ontario Municipal Employees
Retirement System Pension Plan on behalf of each continuous full-time employee of the
bargaining unit.

It is agreed that the Employer and the employee shall contribute to the plan pursuant to
Bylaw No. 87-5.

Article 16 PAY PERIODS AND DEDUCTIONS

16.01 All employees covered by this Agreement shall receive payment for wages every second
Thursday by cheque or usually every second Tuesday by automatic bank deposit at the
bank or financial institution selected by the employee.

16.02 On the days mentioned in clause 16.01 above, each employee shall receive awritten
explanation of his salary deductions and hours of work paid for.

Article 17 CHANGE IN CLASSIFICATION

17.01 When an employeeis called upon to do work of another classification which is higher
than his own, such employee shall be paid at the rate of the new classification provided
he works for not less than four (@)hours in such higher classification. Acting pay shall
be retroactive to the first hour when the foregoing condition has been met.

17.02 The parties agree to continue the present practice that when an employee is called upon
to do work of another classification lower than his own, such employee shall be paid at
his regular rate of pay.

Article 18 COMPULSORY CHECK-OFF

18.01 The Employer shall deduct the monthly dues and remit same to the Alliance after all
other authorized deductions have been made.

Article 19 GRIEVANCE PROCEDURE

19.01 Any individual employee, group of employees or the Alliance shall have the right at any
time to present grievances under the procedure outlined in this Agreement.

When an employee feels that he has a grievance he shall consult with a supervisor in
respect of the complaint prior to filing a formal grievance and attempt to resolve the
matter. The employee should be accompanied by his shop steward. Grievances must be
filed within fifteen working days and hearings shall be held promptly.

15



19.02

19.03

19.04

19.05

19.06

19.07

19.08

19.09

Any employee suspended shall be restored to his former position with full pay of all time
lost if such suspension be not sustained

The following steps constitute the recognized grievance procedure under this
Agreement:

Representing the Employee or the Alliance

Step #1 Representative of the Alliance
Step #2 Representative of the Alliance
Step #3 Representative of the Alliance
Step #4 Representative of the Alliance

Representing the Employer

Step#1 Foreman or his authorized representative
Step #2 Operations Manager

Step #3 General Manager

Step #4 Arbitration

The Employer and the Alliance agree with the principle of using a single arbitrator to
settle grievances; however, if the parties cannot agree on a single arbitrator, an
arbitration tribunal shall be set up. Thistribunal is to consist of a Management
representative, an Alliance representative and these two people will decide on a third
member who will act as a Chairperson. If agreement cannot be reached as to the
selection of a Chairperson within a period of three (3) weeks, either party may then
request the Federal Minister of Labour to appoint a Chairperson. This tribunal will
render a decision as soon as possible subsequent to the hearing.

In accordance with the Canada Labour Code, there shall be no stoppage of work while
the procedure outlined in this Article is being followed.

The time limit for replies for the first two steps of the procedure shall be five (5)
working days and fifteen (15) working days for a reply at the third level, unless the
Alliance and the Employer agree in writing to an extension.

All replies beyond level one shall be in writing.

Thejurisdiction of the arbitrator shall be restrained to the terms and conditions spelled
out in the Collective Agreement.

The Employer and the Union shall share the cost of the arbitrator and each party shall be
responsible for their own costs during the arbitration.

The Employer acknowledges the right of the Alliance to appoint or otherwise select
employees as representatives.
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19.10

19.11

A representative shall obtain the permission of his immediate supervisor before leaving
work to investigate employee complaints, to meet with local management for the
purpose of dealing with grievances and to attend meetings called by management. Such
permission shall not be unreasonably withheld. Where practicable, the representative
shall report back to his supervisor before resuming his normal duties.

An employee shall not suffer any loss of pay when permitted to leave his workplace
under article 19.10

Article 20 SAFETY AND HEALTH

20.01

20.02

20.03

The employer shall continue to make reasonable provision for the occupational safety
and health of employees, carrying out reasonable procedures and techniques designed
and intended to prevent and reduce the risk of employment injury.

In order to assist with the foregoing the Employer and the Alliance, agree that a safety
committee shall exist and work actively, make up of two members of the Employer and
three members of the Alliance.

(@) The Employer agrees to pay to full-time employees 100% of the actual cost of a pair
of safety boots up to a maximum of one hundred and seventy-five dollars ($175.00) per
year. This allowance is subject to proof of purchase.

(b) The Employer agrees to:

1. Contribute thirty-three cents ($0.33) per hour to each casual employee toward
the purchase of safety boots providing the employee is wearing safety boots
while performing his elevator duties.

This contribution shall not exceed one hundred and seventy-five dollars
($175.00) in any contract year.

2. Contribute fifteen ($0.15) cents per hour for each casual employee towards the
purchase of cover-alls for elevator duties and keeps them at the elevator at all
times.

This contribution shall not exceed eighty ($80.00) dollars in any contract year.

(c) Should an employee’s safety boots be damaged by tarring the roof so that new boots
are necessary in the opinion of the operations manager, the employer will reimburse
100% of the actual cost of a pair of safety boots up to a maximum of one hundred
and seventy-five dollars ($175.00). This reimbursement is subject to proof of
purchase.

The Employer agrees to provide employees with summer and winter gloves, on a regular

basis subject to proof of a need for an exchange. The Employer agrees to provide full-
time employees with summer and winter coveralls, or smocks on a regular basis subject
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to proof of a need for an exchange. Subject to periodic cleaning, these issue clothing
items shall be kept on Employer premises at all times.

The employer may permit the full-time employee to purchase his own cover-alls and be
reimbursed for the cost upon production of a receipt.

20.04 Employeesrequired to paint or work outside at levels of 25 feet or more above ground,
or required to descent into a confined space while suspended in a boatswain chair shall
receive a bonus of one dollar ($1.00) per hour or part thereof. Employeesrequired to
enter a confined space while not suspended in a boatswain chair, shall receive a bonus of
fifty cents ($0.50) perjob entry.

20.05 The Employerwill furnish rain gear to employees who require same in the performance
of their duties subject to the following conditions:

(@) All rain gear will be kept at the Prescott elevator property and, when required, will
be issued and signed for by the employee concerned and subsequently returned on
completion of the operation for which the gear was issued. Employees shall be
responsible for the custody of rain gear during the period of issue.

(b) Rain gear not serviceable will be repaired or replace by the Employer as required.

(c) Rain gear supplied by the Employer will be of a type and style deemed to be suitable
for the purpose intended.

(d) Any misuse or abuse of rain gear while on issue shall be the responsibility of the
employee to whom it was issued.

20.06 The Employer agrees to provide safety goggles to employees, where required, in the
performance of their duties.

Article 21 RATES OF PAY

21.01 Probationary rates will be 90% of the followingrates of pay and shall be applicableto
employeesunder the main Agreement as follows:

EFFECTIVE — January 1, 2002

Level 5 $18.91
Level 4 $18.15
Level 3 $17.63
Level 2 $16.57
Level 1 $15.95
EFFECTIVE - January 1, 2003
Level 5 $19.57
Level 4 $18.79
Level 3 $18.24
Level 2 $17.15
Level 1 $16.51
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EFFECTIVE - January 1, 2004

Level 5 $20.16
Level 4 $19.35
Level 3 $18.79
Level 2 $17.66
Level 1 $17.00

21.02 The pay levels as indicated above shall consist of the following occupational

21.03

classifications:

Level 5 -Electrician
-Millwright
-Millwright/ Lead Dock Hand
-Grain Inspector

Level 4 -Head Grain Runner
-Head Weighman
-Head Distributor
-Head Fumigator

Level 3 -Weighman
-Utility Man 2
-Cleaning Machine Operator
-Dryer Operator

Level 2 -Distributor
-UtilityMan 1

Level 1 -Elevator Worker
-Labourer

When an employee is in an acting pay position on the day prior to a Statutory Holiday,
he shall receive the acting pay rate for said holiday.

When the Operations Manager assigns an employee to replace and carry out the duties
and responsibilities of a higher paid position or of a salaried Foreman (excluded from the
Bargaining Unit) for a minimum of four (4) hours, he shall be paid:

(a) At the rate of the higher paid position within the Bargaining unit;

(b) If he has acted in the Foreman’s role prior to May 1, 1975, the Foreman’s actual rate
of pay; or

(c) If he has never previously acted in such a role, the greater of either the minimum of
the Foreman’s salary range or ten percent (10%) more than the employeeshourly
rate.

(d) Such rate shall be retroactive to the first hour when the foregoing condition has been
met.
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21.04 Payment shall be made for work performed by casuals assigned hours at the rates shown
below:

Effective January 1,2002:
Casual employees hired after January 1, 1998: $15.95
Casual employees hired before January 1, 1998: $16.57
Grandfathered employees
D. Stephenson $18.15
K. Storto $17.63
Effective January 1,2003:
Casual employees hired after January 1, 1998: $16.51
Casual employees hire before January 1, 1998: $17.15
Grandfathered employees
D. Stephenson $18.79
K. Storto $18.24
Effective January 1,2004:
Casual employees hired after January 1, 1998: $17.00
Casual employeeshired before January 1, 1998: $17.66
Grandfathered employees
D. Stephenson $19.35
K. Storto $18.79
This grandfather protection shall only be provided while the employee’s name

remain on the seniority list. If one of these employees leaves the Corporation and
returns at a later date, he shall be paid at the casual labour rate.
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Article 22 SEVERANCE PAY

22.01 A full-time employee shall receive severance benefits calculated on the basis of his
weekly rate of pay under the following circumstances:

(a) Lay-off
For employment from October 12, 2000 employees will receive the sum of:
1. One (1) week’s pay for each complete year of continuous employment;

2. One (1) day’s pay for each completed ten (10) weeks period of continuous
service in excess of years counted in the preceding paragraph.

Maximum benefit payable under 22.01 (a) is (27) weeks.

(b) Retirement

For employment from October 12, 2000 when a full-time employee is entitled to an
immediate annuity or to an immediate annual allowance under the O.M.E.R.S, the
employee will receive the sum of:

1. One (1) week’s pay for each year of complete continuous employment;
2. One (1) day’s pay for each completed ten (10) weeks period of continuous
service in excess of years counted in the preceding paragraph.

Maximum benefit payable under 22.01 (b) is twenty-nine (29) weeks.

(c) Death
For employment from October 12, 2000 if a full-time employee dies, there shall be a
payment to his estate that will be the sum of:
1. One (1) week’s pay for each year of complete continuous employment;
2. One (1) days pay of each completed ten (10) weeks period of continuous
service in excess of years counted in the preceding paragraph.

Maximum benefit payable under 22.01 (c) is twenty-eight (28) weeks, regardless of any
other benefit payable.

22.02 Under no circumstances shall severance pay provided under this Article be pyramided.

Article 23 PARKING AND WORKING TOOLS

23.01 During the life of this Collective agreement, the employer agrees that current free
parking privileges will continue to be available to employees.

During the life of this Collective agreement, the employer agrees that the current

practice of supplying necessary working tools to employees will continue and employees
will not have to supply their own tools.
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Article 24 JOB DESCRIPTIONS

24.01 Upon request a full-time employee will be provided with a current and up to datejob
description.
Article 25 NEGOTIATIONS

25.01 Up to 3 employees designated by the Alliance, as members of the negotiating committee
shall suffer no loss of regular pay for time spent during their scheduled working hours in
attending negotiating meetings.

Article 26 PERIOD OF AGREEMENT

26.01 Unless otherwise expressly stipulated, the provisions of this Agreement shall become
effective on the date it is signed and shall remain in effect until December 31, 2004 and
thereafter from year to year unless either partly gives written notice to the other party in
accordance with the provisions of the Canada Labour Code.

22



THE TOWNSHIP OF
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Signed on this_/ 5 ﬁ day of
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APPENDIX “A”

PORT OF PRESCOTT
SENIORITY LIST

FOR FULL TIME EMPLOYEES

AS OF JUNE 14, 2002
NAME OF EMPLOYEE | CLASSIFICATION DATE OF ENTRY
LITTLEJOHN. DARYL GRAIN INSPECTOR JUNE 17, 1974
VISSER. CARL HEAD WEIGHMAN JUNE 19, 1986
MARTIN, ROLLAND HEAD DISTRIBUTOR AUGUST 27. 1992
FRASER, DOUGLAS HEAD FUMIGATOR OCTOBER 20. 1998
YOUNG, ROBERT MILLWRIGHT/LEAD DOCK HAND | JANUARY 18, 2000
PERRIN, ALLAN HEAD GRAIN RUNNER JANUARY 18. 2000
REID, KEN UTILITY MAN 2 DECEMBER 30, 2000
REID,STEVEN UTILITY MAN 2 DECEMBER 30, 2000
MCDONALD. RICK UTILITY MAN 2 DECEMBER 30, 2000
FISHER, SHAWN UTILITY MAN 1 DECEMBER 30. 2000
BURTCH, JOHN UTILITY MAN 2 DECEMBER 30, 2000
BROWN. KEVIN MILLWRIGHT DECEMBER 30, 2000
LAFONTAINE. RICHARD UTILITY MAN 1 DECEMBER 30. 2000
MACDONELL. KERRY APPRENTICE ELECTRICIAN FEBRUARY 25. 2002
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PORT OF PRESCOTT
SENIORITY LIST

FOR CASUAL EMPLOYEES

AS OF JUNE 14, 2002

APPENDIX “A”

NAME OF EMPLOYEE

DATE ENTERED SERVICE

STEPHENSON, DONALD

OCTOBER31, 1980

STORTO, KIM SEPTEMBER 19, 1988
ROSS, JASON JULY 12, 1993
BROWN, KEITH JULY 26, 1995
REID, BILL JULY 26, 1995
MCLAREN, LEONARD MAY 27, 1996
MCNEILLY, AL AUGUST 21, 1996
MALCOMSON, MIKE OCTOBERA4, 1997
CURRY, TOM MAY 11, 1998
GIBSON, JOHN MAY 11, 1998
PATRICK, JEFF MAY 22, 1998
GAGNE, PIERRE JUNE 22, 1998
HUTCHINSON, ROBERT JUNE 22, 1998

BROWN, SCOTT

JULY 20, 1998

CULVER, BOB

JULY 31, 1998

BROOKS, GORDON

JUNE 28, 1999

ARMSTRONG, DAVE

JULY 29, 2000

CURRY, JAN

JULY 29, 2000

BROWN, KEITH JR.

AUGUST 5, 2000

ROBINSON, REGINALD

AUGUST 8, 2000

CROSSLEY. NEIL

AUGUST &, 2000

PERRIN, ROBIN

AUGUST 11, 2000

BROWN, JASON

OCTOBER 2, 2000

ROSS, RICHARD

NOVEMBER 10, 2000

PATRICK, SHAWN

SEPTEMBER 29, 2001
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PORT OF PRESCOTT Telephone: 613.925.4228

P.O. Box 520 Facsimile: 613.925.5022
» 3035 County R_Oad 2 wwweb:  portofprescott.com
b +&* Prescott, Ontario KOE 1T0 Email: generalinfo @portofprescott.com
APPENDIX B
May 2002

Memorandum of Understanding #1

Re: Apprentice Electrician

Starting pay will be ninety per cent (90%) of Level one (1) of the pay scale in the Collective
Agreement between the Prescott elevator and the Public Service Alliance of Canada.

A probationary period of six (6) months is applicable during which a new employee's rate of pay is
set at ninety per cent (90%) of the pay rate for each Level as set our in the pay scale. Upon six (6)
months satisfactorywork performance, the pay rate will increase to one hundred per cent (100%) of
the applicable pay level.

Subject to satisfactorywork performance upon the successful completion of the second (2") year of
the apprenticeship program the employee will progress to Level two (2) of the pay scale and
similarlyupon completion of the third (3™) year the apprentice will progress to Level three (3);
upon completion of the fourth (4™) year the apprenticewill progress to Level four (4); and upon
qualifying as a Journeyman Electrician the individual will be paid at Level five (5) of the pay scale.

Dated at Prescott this 24™ day of May, 2002

o M I

Bob Hennessy ) Rick Taylor
for the Employer for the Public Service
Alliance of Canada

A Division of the Corporation of the 26
Township of Edwardsburgh Cardinal



PORT OF PRESCOTT Telephone: 613.925.4228

P.O. Box 520 Facsimile: 613.925.5022
3035 County Road 2 wwweb:  portofprescott.com
el * » Prescott, Ontario KOE 1TO Email: generalinfo@ portofprescott.com
APPENDIX C
May 2002

Memorandum of Understanding #2

Re: Addition of 3 UMI positions

The Employer agrees to staff three (3) new full-time Utility Man | positions in accordance with the
terms of Article 6 of the Collective Agreement. The posting notice shall be posted within thirty
(30) days of the date of the signing of the Collective Agreement.

This Memorandum of understanding shall expire upon the completion of the posting process for
these new Utility Man | positions.

Date at Prescott, Ontario this (5 ﬁ day of’ %‘ 2002.

A R.C%/JM/

Bob Hennessy ) Taylor
for the Employer for the Public SerV|ce
Alliance of Canada

A Division of the Corporation of the 27
Township of Edwardsburgh Cardinal



PORT OF PRESCOTT
Telephone: 613.925.4228

P.O. Box 520 Facsimile: 613.925.5022
N 3035 County Road 2 wwweb:  portofprescott.com
&, Prescott, Ontario KOE 1T0 Email: generalinfo @ portofprescott.com
APPENDIX D
May 2002

Memorandum of Understanding #3

Re: Classification Consultation

The employer agrees to consult with the Alliance concerningjob classification. The employer
would be pleased to discuss with the Alliance any services or expertise it may be able to offer in this

regard.

Dated at Prescott, Ontario this Zf % day of 2002

A /Vr%/

Bob Hennessy Rick'T aylor
For the Employer for the Public Service
Alliance of Canada

A Division of the Corporation of the 28
Township of Edwardsburgh Cardinal



03/12/01 Certifications issued from 01/04/01 to 30/09/01 PAGE 7

BU No:  8015-U No. of Employees: 50 Effective Date: 17/04/01
Parties:
Public Service Alliance of Canada
Gander International Airport Authority Inc.
Description:
All employees of the Gander International Airport Authority Inc.
excluding president & chief executive officer, vice-president
"7 operations, vice-president finance, vice- pre5|dent marketlng,
———- manager safety & security and-executive-secretary- — N\

Parties:

Public Service Alliance of Canada

The Corporation of the Township of Edwardsburgh/Cardinal
Description:
The cIre declares that a _sale of bhusiness has gccurred within the
meaning of the Cods and that The Corporation of the Township of
Edwardsburgh/Cardinal {g the successar employer to Canada Ports
Corporation, Prescott Ontario. The 53atd orders that the Order
of Certification dated February 23, 1935 be amended by: a)
deleting the name of the employer, "Canada Ports Corporation',
wherever it appears and by substituting "The Corporation of the
Township of Edwardsburgh/Cardinalt; and b) by deleting the
description of the certified bargaining unit and by substituting
the following: "all employees of The Corporation of the Township
of Edwardsburgh/ Cardinal employed at the Prescott Grain
Terminal, Prescott, Ontario, excluding the operations manager,
admlnlstratlve assistant, financial and adninistrative officer, i

weighmaster and foremen."
No: 8021-U No. of Employees: ”w_~m7r”Eff”bt1ve Date 18/04/01
Partieg:
United Food and Commercial Workers, Local 301W
Transport Jacques Legault €t riis inc,
Description:
All salaried drivers within the meaning of the Canada Labour Code
working for Transport Jacques Lsgault et Fils Inc. excluding
office clerks, dispatchers and owner-operators.




