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INTRODUCTJON

It is the intent and purpose of thls Agreement to recognize  the community of
interest between the parties in promoting co-operation between the Employer
and its employees, consistent with the rights of both parties,

To this end, the Union agrees that it will co-operate with the Em’ployer  in the
observance of -the provisions of this Agreement and of the Employer’s regulations
pertaining to employees, that it will assist the Employer and its supervisory
personnel in bringing about a high level of efficiency  on the part of all
employees and to maintain at all times in its negotiations with the Employer and
in its discussions with individual employees, the concept that each employee
shall give a fair return of his services,

The Employer agrees that it will not discriminate against any employee’s
participation in legal Union activities and that it will, upon reasonable
notification, permit free access to its premises by an accredited Union
representative to enable him (her) to observe whether the provisions of this
Agreement are being complied with. If the visit involves entry into restr.icted
areas, arrangements are to be made at the time when notification is given.

This Agreement is therefore designed to set forth clearly the rates of pay, hours
and conditions of employment to be observed between the parties,

For means of application of thls collective agreement, neither the Employer or its
representatlves,  nor the Union or its representatives shall exercise directly  or
indfrectty,  threats, constraints, unfair distinctions against any employee because
of his/her race, notional&y,  social origin, language, sex, sexual orientation, civil
status, age, religious beliefs or the absence thereof, personal political opinions,
affiliations and activities or the exercise of a right the law or this collective
agreement recognizes.
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ARTlCLE 1
Deflnifbn  of the batgalnlng  untt

1.1.

The Employerrecognizes  the Union as the exclusive Bargaining agent for all
persons employed in the Unit certlfled by the Canada Labour Relations Board on
September 29, 1961, and amended in decisions dated June 26, 1964, and March
4, 1977 and December 2, 1985: in the Unit certified by the Canada Labour
Relations Board on September 25, 1972, and amended in decisions dated May
2, 1975, May 9, 1977, June 22, 1982 and October 31, 1984: finally, as amended
on October 3 1, 1989,

The Unit is comprised of:
WI employees of CFCF Inc. m the following ch.sifications:

pesiden t
-vice-president
-controller
-manager
-assistant  news director
-sports director
-ati  director
-executive producer
-producer dkector
-producer
plvute secretary
-sdes  representative
-program coordinator
-payroll  and petwnnel  employees
-casual employees

but including the ckxsificotion  of ttoor  manager’,

It is understood that the following functions are excluded from the bargaining
unit: private chauffeur, treasurer, chef announcer, news director and sports
director,

1.2
The Employer further recognkes the uncor\  as me exclusive Bargaining agent for
all employees in any of the classificatlocls  Wad a the wage schedule under the
Article 23,



2.1
The term ‘employee’, as used In this Agreement, shall mean any person, either
mate  or female, employed in a classification  ineluded within the bargaining unit
hereinbefore defined and/or within the classifIcatlons  set forth in Article 23,

2.2
The terms ‘Company, Employer and Management’ as used in this Agreement,
shall mean CFCF Inc. in its Broadcasting Division, Television Station CFCF-TV,

2.3
The term ‘unit’, as used in this Agreement, shall mean the bargaining unit
hereinbefore defined and/or the classiffcations  set forth in Article 23,

2.4 APPUCABCE  TO TALENT EMPLOYEES ONLY
(a) Commercial Program - means a program in which all or portions of the
program are purchased by one or more sponsors.

(b) Commercial Participating Program - means a program available to more
than one advertiser for the placement of spot announcements.

(c) Spot Announcement - means a commercial which is broadcast or telecast
individually by non-interconnected stations within station breaks, or participating
programs contracted for locally, or in programs in which the advertiser is not
identified in the opening and/or closing billboards as a sponsor of the program,

(d) Program Commercial 0 means a commercial broadcast or telecast by
inTer-connected  stations and/or a commercial used  within  the span of any live
or pre-recorded  program when the opening and/or closing billboard identifies
the advertiser as one of the sponsors of the program,

(e) Billboard - shall b8 defined as a program introduction  and/or cross
reference and/or sign off and may only include a reference to the sponsor’s
name, product or s8rvkzel Should the billboard include a claim for the sponsor’s
name, product or service, th8 billboard will b8 treated as a program
commercial.

(0 Extra - is a performer used ex&lusivety  for the background to a scene, who
does not speak or sing any word or line of dialogue other than ad lib crowd
noises and does not receive individual direction.
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MANAGEMENT RIGHTS

3.1
The Union acknowledges that it is the exclusive function of the Employer to hire,
promote, judge and evaluate personnel qualifications and employee
performance, demote, transfer, reclassify and to discipline or discharge any
employee, provided that a claim by an employee who has been treated in o
manner inconsistent with any of the terms of this Agreement may be the subject
of a grievance and dealt with as hereinafter provided.

3.2
The Union recognizes the right of the Employer to operate and manage its
business in all respects in accordance with its commitments and responsibilities.
The location, number and size of plants, the directlon  of the working forces, the
organizational  placement of function, the amount and type of supervision
necessary, of machines and technical equipement,  procedures and standards
of operation, the content of programs, the right to decide on the number of
employees needed by the Employer at my time, operating schedules and and
the selection, procurement, designing and engineering of equipement  which
may be incorporated into the Employer’s plant, control over all operations,
buildings, machinery, equipment and employees, are solely and exclusively the
responsibility of the Employer,

3.3
It is understood and agreed that, in addition to the above, any and all of the
rights, powers of authority the Employer had prior to the signing of this
Agreement are retained by the Employer, except those specifically  abridged,
delegated, granted of modffed by this Agreement.

Aflick 4

UNION SECUWTY  AND DUES CHECK-OFF

4.1.
During  the term of this Agreement, the Employer agrees to deduct monthly from
the salary of each empkyee  in the bargaining unit, an amount equal to the
uniform dues and assessments, as levied by the International Union, based on
the gross monthly earning of every employee in the bargaining unit. The present
rate of dues is equal to one and two-thirds percent (1.666%)  of gross monthly
earnings. The Employer shall be notified by registered letter from the
International Union of any change in this regard,
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41.1
For the purpose  of the present kticle,  gross monthb  earnings  shall be limited to
earnings as per the salary scales and fees provided for in the present
Agreement, and for the purpose  of dues deductions, the Union shall advise the
Company ln wrtting  of the maximum yearfv  amount to be deducted from any
employee whose salary Is above the salary schedules and scales as set out in the
present Agreement,

4.2
The Empby8r  agrees to remit the monies so deducted by cheque payable in
Canadien  Funds to the nominee of the President of the Union not later than the
fifteenth (15th) day of the following month, The Employer, when remitting such
dues, shall name the employee from whom deductions hav8 been made, the
respective amounts deducted and the names of the employees within the
bargaining unit who have left or joined the Employer since the last payment.

1 4.3
Each year the Employer shall include on the T-4 and R&v6 1 slips issued to each
employee, the total amount of dues deducted at source and forwarded to
NABET.

4.4
Present employees who are members  in good standing of the Union, and those
who shall become members in the future, shall remain  members in good
standing of the Union for the duration of f-he ptesent  AQr88m~&x  its renewal.

All future employees covered by th8 terrru of the present Agreement shall be
considered-members of the Union on the fl& day of employment and remain
members in good standing as long as m8y are employed.

Employees reinstated in a Unit job after m+ff,  leav8 without pay, or filling of a
job not Included in the Bargaining unit, shdl resume their status as members in
good standing of the Union on the day they reinstated  In the Unit.

4.6
A member in good standlng  is an ernprovee who has paid his infflation  fee and
his dues.

4.7
The Union agrees to accept as members, employees who hold bargaining Unit
jobs. However, the Employer is not obbged  to discharge or transfer an employee
rejected or excluded from th8 Union. Nevertheless,  such employee shall pay
Union dues as a condition for maint&w employment.
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The Employer agrees  to letting a Won repfesentathe  hold, after author!zdlon,
an interview not lasting more that thirty  GO> minutes  with  any new employee
during working hours and without loss ln wages, The interview  shall be
conducted in the five (5) days following hiring.

Article 5

RElATlONSHlPS

5.1
The Union will not cause or permit its members to cause, nor will any member of
the Union take part in any strike, either sit-down or stay-in, or any other kind of
strike or any other kind of interference or any other stoppage, total br partial, on
any of the Employer’s operation anywhere in Canada during the term of this
Agreement. The Employer will not cause, engage  in or permit a lock-out of any
employee in the bargaining unit.

5.2
The Employer recognizes  the employee’s right to refuse to go.to any TV or radio f 1 ;
station, transmitter, studio or property wh&e.a lock-out of strike of~.gny-,person  ,’
whose functions are similar to those covered by this Agreement is~inprogress

Any ond aII of the above shall exclude properties of CFCF  Inc., in which case,
the employees shall have the right to refuse to execute any work norm&y done
by the employees on strike or lock-out.

5.3
The Employer agrees to the posttng  by the Union of announcements regarding
elections, meetings, negociution developments and the internal affairs of the
Union.

The Employer shall provide for that purpose notlce  boards for exclusive Union
use,

5.4
Any new employee hlred for a job covered under Article 23 shall be presented
with a copy of this Agreement, At the time of employment, the Local President
shall be advised in writing.

5.5
Employees who wish to do freelance work outslde the Company may do so
provided that the following applies:



5.5.1
Prior approval in wrltlng for such outside work must be obtained from
Management if the nature obsuch  freelance work ls related to radlo,  televfslon  or
motion picture industries including Industrial,  educational and closed circuit
systems. Such approval will not be withheld unreasonably,
5.5,2
Such outside wprk must in no way impair his efficiency  or availability.

5.6
Nothing in thfs Agreement shall be deemed to prevent the Company from
continuing to have non-employees partlclpate  in any Televlslon productions nor
prevent Company staff excluded from the bargaining unit from participating in
Television productions as long as their participation does not result in the
displacement of reduction’of  employees in the bargaining unit,

5.7
This Agreement shall not in any way amend any special arrangements for salary
scales or working conditions more favourable to the employees that existed prior
to the signing of this Agreement.

TV EXTRAS - It is understood that the Employer may, from time to time, use
persons in the employ of the broadcasting division to appear on TV programs as
extras, Payment will be made to such persons at the rate of forty-five dollars
(45,00$)  for up to thirty (30) minutes per program and seventy dollcrn (70,00$) for
up to sixly  (60) minutes per program.

Article 6

UNION-MANAGEMENT CONSiJLTATlON  COMMITTEE

6.1 i., - 1

The parties agree ‘to maintain an active Union-Management Consultation
Committee.

6.2
The Union-Management Consultation Committee shall tieet on a regular basis.
An agenda of subjects to be discussed shall be provided by the parties at least
one (1) week prior to the meeting. Minutes in writing shall be kept and approved
by the parties.
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AftlcI.7

HEAlTH  AND SAFEI’Y

7.1
The parties agree to give proper attention to the health and safety of
employees, To this end, there shall be a Safety Committee made up of
Employer and employee representatives,

7,2
Employees shall not be required to work under hazardous conditions, Where
dangerous or hazardous work is involved, all reasonable safety and
precautionary measures shall be taken by the Employer and the employee, If
the Employer has any reason to believe that it Is a potentially hazardous
assignment, the Employer shall notify the employee of such at the time of the
assignment and refusal  to underta,ke-such  dangerous or hazardous work will in
no way be held against the employee or prejudice his employment with the
Employer. Should a situation arise when the employee must interrupt his work as
a measure of safety, he shall immediately notify his supervisor and if there is a
disagreement between the employee and the SupeNisof,  the head of the
department will assume the decision either of ordering the employee to
continue his work or have the siitutation  remedied. The interruption of work shall
not cause an interruption of his salary,

7.3
The Employer provides special or protective clothing and the necessary safety
apparel for employees assigned to execute speclffc  tasks when the working
conditions commend its use, Wearing and using such clothing and apparel is
mandatory. Such clothing and apparel  will remain the property of the Employer,

7.4
a> The partles  to the Agreement will establish  and maintain an Occupational
Safety and Heatth  Committee for the duration of the Agreement in conformity-
with the Canada Labour Code (Part II).

b) The comm’tiee  shall meet once a month dyrlng--norrnat.~orWng_hours.  In
case of an emergency or other exceptional circumstances, a member of the
committee may call for a meeting of the committee when such a meeting has
to be held.

cl In Q non restrictive  manner the powers and functions of the committee
are:

lo receive complaints In relation with Occupational Health and Safety,
evaluate them and take measures accordkr@y:

P ensures that adequate records are kept on work accidents, injuries and
health hazards and monitors data on a regular basis;
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3” contributes and pc$!@Ytes-In  alI .+lnqulries~  and Investigations concerning
F

Occupational Safety andHealth: - ~~_.__. --“~----,-  -.. - -L _- .--i

4” may develop, establish and maintain safety and health programs for the
education of the employees the committee represents.

a The Employer shall comfnunicate  the names of the members of the
Occupational- Health and Safety Committee and all changes as to its
composition by way of posting in the workplace of easy access to all
employees.

7.5
a> Any employee who has reasonable grounds to believe that:

,
lo the use of certain equipment procured by the Employer will result in
danger to him(her) or another employee, or

2” exposure to some condition in the workplace will result in danger to
him(her)  or to another employee,

has the right to refuse to execute such work,

b)

1” An employee who refuses to execute work as provided above must report
his(her)  refusal to his(her>  superior and to a member of the Occupattonal  Health
Safety Committee,

2” The Employer must Immediately investigate the refusal in the presence of
the employee and of o non-management member of the Occupational Health
Safety Committee, Where the Employer decides that there is no danger of takes
steps to correct the danger and the employee has reasons to believe that a
danger stilt exists, the employee may continue to refuse. In this case, both the
Employer and the employee must contact a Labour Canada Safety Officer for
investigation and decision In conformity with the law,

cl No employee may be subject to discipline because of the exercise of his
right of refusal under the present article,

7.5 YtdoaDkblerv
a) The Employer will abide by ‘La loi suf la sante et la s&urit6 au travail’ ,)
concerning regular work on a WT.

7.7
The Employer shall give consideration to the capabilities  of an employee for
assignments involving climbing towers, ladders, etc.
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7,9
The Employer~agrees  to Supply prOt9Ctkre  clothmg, and/or Safety  devices and +o
respect safety. standards for 8mptOyeeS  On Oylgnm?ntS  (8,g. remotes  fro,,,
mobile unr+ towers, etc.), where condrtlof~  require  their  use,  and to supply any
other specral  attire where r?qurred. In the case of Com8rOp8~OnS  and their n/-
Assistants, and Reporter-Wrrters  who work regularty outside, they shall be supplied
with such clothing personally, It is understood that such protective Clothing

i and/or safety devices are and remain the property of the Employer, and shall be
returned to him in good condition  on request. The Employer is obliged to hare
all protective clothing maintained in good repair and suitably cleaned QS
required,

Except in cases of employee’s negligence, the Employer shall be required to pay
appropriate compensation to employees whose wearing apparel is damaged in
the performance of their duties, It is expected that employees will dress in an
appropriate manner, -:.,

7.10
When transportation is provided to employees by the Employer, the appropriate
safety standards shall be observed.

7.10.1
On vehicles  supplied to the employee by the Employer, the employee will be
responsible for the cleanliness of the vehicle (at the Employer’s time and
expense) and to report operating faults to the appropriate supervisor, The
employee is to use and maintain radio contact with the station at all times the
vehicle is being used, including travelling to and from his place of residence at
the beginning and end of shift, if the emptoyee  chooses to drive the vehicle
home.

7.11
The Employer shal~~a~~-~~~~~~~~~e~ploy~s.A l l  h o u r s  i n
excess of twelve (12) shall be considered excesstie  unless mutually agreed with
the employee concerned. Ya-L
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Arllck  8

WORK WEEK AND DAYS OFF . J1.f,/ ..I \ ; . . . .-’ : .‘),
1 !.I’.

8.1 ProductIon and Technkal  Employees ‘:
Each fourt88n  (14) calendar day period  shall contain eighty (80) ~cxking  hours,
commencing on Monday at 0500 hours.

Ofnce Employees
Each fourteen (14) calendar day period shall contain seventy-five (75) working
hours commencing on Monday at 0001 hours.

Talent Employees
Each fourteen (14) calendar day period shall contain seventy-five (75) working
hours, exclusive of firs-t meal  periods, commencing on Monday at 0500 hours.

8.1.1
There shall not be more than ten (10) cons8cutive  working days per period. The
days off will be given in one (1) block of four (4) consecutive days off or in two
(2) separate blocks of two (2) cons8cutive  days off but when an employee works
ten (10) consecutive days, it must be followed with the four (4) consecutive days
Off.

8.1.2 APPUCABtE  TO OFFICE EMPLOYEES ONlY
The work week for offi’ce workers starts Monday and ends on Friday with two (2)
days off consisting of Saturday and Sunday.

Should the Employer d&de,  due to opetations  necessities, a different work
week is f8qUir8d  on a regular basis, a two (2) month notice must be given to the
affected employees after notification to the Union.

8.1.2 APPUCABlE  TO TALENT EMPLOYEES Of&Y
The five (5) Working days In any work we& need not n8cesxlrity  be cons8cutiv8;
they may be separated by two (2) co~~~ttve  days off. Efforts till be made to
schedule such consecutive days off OCI we&erxIs.

8.2
For purpose of computation  of ov8ftime.  me following shall apply :

8.2.1
Any work that is broken through aumed abs8nce (e.g. paid sick leave,  paid
compassionate leave, paid to atbd ve and negotiation  meetings) shall
be reduced by one (1) hour for each t~n# d absence.

13



Artkfe 9

WORK SCHEDULING

9.1
There is a schedule to establish  the employee’s working time and another
schedule for his(her)  days off. Daily starting and stopping time shall be
determined by the Employer, Each employee’s schedule for any week
regarding days off shall be posted by 1500 hours Tuesday and regarding hours
of work including break and meal periods, by 1500 hours Wednesday of the
week prior to the week in question; each day thereafter , one (1) extra day’s
schedule will be posteda

9.2 Daily Scheduler
Production and technical employees shall receive a daily work schedule
consisting of a working day of eight (8) hours. Office and talent employees shall
receive a daily work schedule consisting of o working day of seven and one half
(7 1~ > hours.

9.2.1 Dally Schedules for Camerapersons  and Television Assistanh assigned  to
news or Production Deparhnent
and
Reporter-Wrtten

The Camerapersons and Television Assistants assigned to news or Production
Department, and Reporter-Writers shall be scheduled an eight (8) hour day
inclusive of a thirty (30) minute lunch period. The schedule will provide a break
period in the morning shift to be taken at any time except in the first hour of
duty The lunch period will be assigned no? earlier than the beginning of fourth
(4) hour after starting time and completed not later than the end of the sixth and
one-half (61/z) hour from the beginning of the shift, The afternoon break may be
taken at any time during the ‘after lunch period’. If the thirty minute lunch
period cannot be taken in the above period, one (1) hour shall be added to the
shift and paid cat the appropriate rate.

9.3 APPUCABLE  TO PRODUCTION AND TZCHNlCAl  EMPLOYEES ONLY
Three (3) weekends off per calendar  quarter will be scheduled for each
employee. In the event that the employee doE)s not receive the required three
(3) weekends per quarter, but does reccHve the required number of days off,
he(she) will receive the equivalent of on additional  daily work schedule at half
(i/2) the basic rate for each such weertmd  not received, This penalty is not to
be construed as an option to avoid oltrgnmg the weekends off when such is
possible. Such an employee may warve tnb conditions of this clause if mutually
agreed by the Union and the Employer Every possible effort will be made to
distribute weekends off eventy among -68s in each job function.

. 14



9.4 APPLICABLE TO TAlENT,  PRODUCTION AND TECHNICAL EMPLOYEES ONLY
Prior to going on leave of flve (5) days or more, an employee shall be given a
prearranged time to report back. This time, however, may be re-scheduled
later, but not earlier than the prearranged time. However, the employee will
contact the Employer on the day of his prearranged starting  time or on the day
before to determine whether any change has been made in that starting time.
Should the employee be out-of-town, he may call the Employer collect,
9.5 APPLJCABLE  TO PRODUCTION AND TECHNICAL EMPLOYEES ONLY
The Employer agrees to consider a request by an employee for a working
schedule which would permit enrollment in a night course8 The request shall be
mode in writing,  specifying the educational institution, the name, dates and the
times of the course Upon enrollment,  the Employer shall be provided with a
copy of any enroilment  document or other proof of enrollment.  The Employer
may also require proof of attendance. The granting of such a request shall be at
the sole discretion of the Employer,

9.6 Rotattng Shift
A regular rotating shift is a working schedule whereby employees are assigned in
rotation on either u weekly, a bi-weekly,  a monthly or another period to work
shifts, each constituting part of a twenty-four (24) hour work day.

9‘7
A reguiar  rotating shift may be established through the agreement of a simple
majorit\/ of a working group and with the approval of the Employer.

9.8
For the employees on their regular rotating shift, no payment shall be made for
the encroachment that may occur on the changing of their shifts,

9.9 Days Ott
APPLICABLE TO PRODUCTION AND TECHNICAL EMPCOYEES  ONLY

Notice of change  of days off will be given to the employee with CI copy to the
Union, in writing, five (5) days in advance of the days in question.

9.9.1 APPUCABLE  TO TALENT EMPLOYEES ONLY
When a scheduled day off is changed without notlce being given by the
Employer thirty-six (36) hours in advance of 0600 a.m, of the earllest day involved
in the change, hours worked on that day will be paid at one and one-half (1 l/2)
times the basic rate.

9.10
When an employee bus been scheduled to work on his(her)  day off and he(she)
is not notified either by telephone or ti writing with o copy to the Union prior to
1203 hours (noon) on the last working day prior to the.day(s)  in question of the
cancellation of this work, h&she)  shaY not be required to come to work but will
be credited with three (3) hours to be paid at one and oneholf (11/2) times the
basic rate.



9.10.1
If an employee cannot be re~%hed  and subsequentty  reports for work on his(her)
day off and the work has been canceiled,  he(she)  will be credited with four (4)
hours at one and one-half (1 ‘i2) times his(her)  basic rote and shall not be
required to work and shall be released within the first hour.

9,ll
The two (2) consecutive days off (Article 8) shalt consist of forty-eight (48) hours
plus the turn-around period of twelve  (12) hours for a total of siw (Co)  hours, The
four (4) consecutive days off (Article 8) shall consist of ninety-six (96) hours plus Q
turn-around period of twelve (12) hours for a total of one hundred and eight
(108) hours. The days off turn-around period does not apply to work assigned on
days off. However, the twelve (12) hours turn-around period shall apply between
any two (2) consecutive  days worked.

9.11.1
If a holiday falls before or after two (2) consecutive days off (Article 8) the turn-
around period shall consist of eighty-four (84) hours.

If a holiday falls before or after four (4) consecutive days off (Article 8) the turn-
around period shall consist of one hundred and thirty-two (132)  hours,

When a holiday is scheduled off and is not consecutive with days off, there shall
be a thirty-six (36) hour turn-around period between the end of the last tour of
duty before such holiday off and the beginnlng  of the next tour of duty following
such holiday off.

9.12 turn-around
A turn-around period b the period of at least twelve (12) hours between the end
of one tour of duty and the commencement of the next tour of duty. All time
worked or any meal period which  encroaches on the turn-around period or the
days off, shall be paid for at an additional one-half (112) the basic hourly rate for
the first two (2) hours. Hours in excess of tww shall be paid at an additional
one-half (~2) the basic ho&y rate.~S..%M”T-’
9.12.1 ’
Except for employees on a rotatlng shift, the employee has the right to refuse a
turn-around period of ten (10) hours or less,

9.13 TourdDuty
‘Tour of Duty’  or ‘tour’ means the authorized  and/or approved time worked by
an employee during a day, with a minimum credit of his(her)  daily work
schedule calculated to the last twotenths  (2/lO) of an hour in which work was
performed. However, if the-tour extends beyond midnight (12:oO AM.), it shall
be considered as falling wholty within the calendar day in which it started,



9.13.1 APPiJCABlE  TO OFFICE, PRODUCTlON  AND TECHNICAL EMPCOYEES  ONLY
An employee who has a reoson to absent him(her)self  ot the end of the
scheduled tour of duty shall notify his(her)  supervIsor  in the ffrst hour of work or in
his(her)  supervisor’s first hour of work, and provlded this is done, he(she)  will not
be obliged to accept a modification  to hls(her) scheduled tour of duty for that
day.

9.14
Employees who ore called in to work for a short period of time between the end
of Q tour and the beginning of the next, shall be poid for each such occasion o
minimum of four (4) hours at the appropriate overtime rate*

9,15 Start and Stop limes
Notice of change of scheduled start and stop times shall be given not later than
twenty-four (24) hours in advance of the day in question, No scheduling
changes of start time and stop time will be mode within this twenty-four (24) hour
period without the consent of the employee concerned, If the employee
agrees to the change, he(she)  shall be credited with all hours originally
scheduled plus any additional hour. Copy of the doily schedules showing 011
changes will be deposited doily in the Union box.

9.16 Restrictions
The provisions of Article 9,15 shall not apply to employees who replace another
employee in case of unexpected absence for the first day of such replacement,
No more than two (2) employees shall be affected by the provisions of this
clause for each individual case of unexpected absence.

9.17
The provisions of 9.9,9.10.1 and 9,15 shall not apply to an employee who does
not hove telephone service.

9.18
An employee’s time sheet shall not be changed without notiflcatlon  to him(her)
when such change resutts  in CI reduction of the employee’s claim.
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Artkk 10

OVERllME

10.1
All the time worked in excess of 0 doily work schedule in one day,  and in excess
of eighty (80) hours in a two (2) weeks period for productlon and technical
employees and in excess of seventy-five (75) hours in Q two (2) weeks period for
office and talent employees shall be calculated and paid according to the
following schedule,

In addition to the employee’s basic rate:

Q> Add onehalf (l/2)  time to the basic rote for all hours performed beyond
the employee’s doily work schedule;

?,;p,-‘L
b) Add one (1) time to the basic rate for all hours performed beyond j&+$40)
hours per day for production and technical employees and beyond nine and
one-half (914 hours per day for office and talent employees;

c> Add one and one-half -times  to the basic rate for all hours performed
beyond tweive (72) hours per day for
eleven and onehalf  (11’/2)  hours per

a For all work performed beyond one
(2) week period for production and technical
nine (99) hours in o two (2) week period for office and talent employees, odd o
minimum compensation of one (1) times to the basic rate,_~ -.-,-.  _.

‘Or the appropriate rate, whichever is greater.



The above  schedule represents on escalation of premium payments which shall
not pyramid.

10,2
When on employee agrees to work on o day off, the employee shall be
compensated 0s follows: rh

10.2.1
When on employee works four (4) hours or less on a day off, he(she)  shall be
compensated at two (2) times the basic rate with Q minimum credit of four (4)
hours. When on employee works more than four (4) hours he(she)  shall be
compensated at one and one-holf  (11/2) times the basic rote with a minimum
credit of his(her) doily work schedule.

10.2.2
When on employee works four (4) hours or less on on additional day off which is
scheduled continuously (consecutively in a block), he(she) shall be
compensated at one and one-half (1 l/2) times the basic rate with a minimum
credit of his(she) doily work schedule. When on employee works more than four
(4) hours, he(she) shall be compensated at two (2) times the basic rote with o
minimum credit of his(her)  daily work schedule.

10.2.3
All work performed beyond the doily work schedule on a day off shall be
compensated cs provided in paragraph lOa1  .

10.3 APPLICABLE TO OFFICE, PRODUCTlON  AND TECHNICAL EMPlOYEES  ONLY
In the case of unscheduled overtime, if ail on duty employees in a job
classification  refuse to work overtlme,  the Employer will hove the right to select a
qualified replacement from within the bargaining unit. if there ore no qualified
replacements, the Employer may assign on employee from the original job
classification, except for the employee who has already invoked Article R13.1.

The present clause would only be applicable on that one day which is
unscheduled.

10.4 APWCABLE  TO OFFICE, PRODUCIlON  AND TECHNICAL EMPLOYEES ONLY
The Employer shall make every effort to distribute evenly the overtime among
employees in each job function,

10.5 I

A breakdown of all overtime hours ond penaitles  shall be shown on all
employees’ puy stubs.

10.5.1
Vocation puy stubs shall also include gross earnings from May 1st to April 30th8

10.6
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If an employee is required to work in excess of eighteen (18) consecutive hours,
inclusive of meal periods, h&he)  shall receive the next day off with pay. If the
next day is already a scheduled day off, one (1) day with pay will be added to a
block of days off at a mutually agreed time,

Arttcb 11

MEAL PERIODS

11.1 APPUCABLE  TO OFFICE, PRODUCTION AND TECHNICAL EMPLOYEES ONtY
To all tours of duty of five (5) hours or more, a first meal period of adequate time
but not less than sixty (60) minutes wiil  be scheduled, not earlier than the
beginning of the fourth (4th) hour and completed not later than the end of the
fifth (5th) hour, except for Operations employees whose first meal of sixty (60)
minutes may be scheduled not earlier than the beginning of the fourth (4th) hour
and completed not later than the end of the sixth (6th)  hour of such tour
excepting those employees covered by Article 9,2.1,

Scheduled meal periods cannot be changed unless the Employer provides
fifteen (15) minutes advance notice to the employee.

Scheduled meal periods cannot be delayed more than thirty (30) minutes and
cannot be advanced more than fifteen (15) minutes.

11.1 Ai’PUCABLE  TO TALENT EMPLOYEES ONLY
To all tours of duty of five (5) hours or more, a first meal period of adequate time
but not less than thirty (30) minutes and not more than sixty (60) minutes duration
will be assigned not earlier than the beginning of the fourth hour of such tour
and to be completed not later than the end of the sixth hour of such tour,

11.1.1Restpedoda
APPLICABlE TO OFFICE, PRODUCTlON  AND TECHNICAL EMPlOYiES  ONLY -

Including those employees covered by Article 9.2.1, when an employee is called
in advance of his(her)  regularly scheduled tour of duty for a period of not less

than one (I) hour and not more than four (4) hours, a rest period of thirty (30)
minutes shalt be scheduled in the last half (l/2> hour prior to the start of the
employee’s scheduted tour of duty,

Such thirty (30) minutes rest period shall be considered as time worked and paid
at the applicable rate, In each occasion, the employee shall be compensated
nine dollars and fifty cents (9%).

When Article 1 L1.1 is invoked, the scheduling of meal  periods, in accordance
with Articles 11.1 and 11,2 shall be computed from the end of the rest period. If
the rest period is not taken, this clause of the present ArHcle does not apply1

1.1.2
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9Y If On emptoyee is r8Wh3d t0 work more than six (6) hour$ after  Me end of the first
meal  requird In Articles 9,2.1 and 11.1, or more than two (2) hours after  the end
of the regular tour of duty, whichever is earlier, employees may be as.$gnM  a
second (2nd)  meal period of thirty  (30) minutes duration or ~111 be given a
second (2nd) meat period of Sie (60) minutes  duration, no more than eight (8)
hours after the end of the first meal period refened above or four (4) hours  after
the end of the regular tour Of duty, whichever is earlier. Every additional six (6)
hour period worked shall also be followed by a sixty (60) minute meat period.

These meal periods are inclusive in the overtime hours and shalt  be paid at the
applicable rates, In the event theLth&&  (30) minute meal  period is not taken,
and the sixty (Co) minute meal period didXot-apply,.one  (1) hour shall be added
to the shift as time worked~

11.3
For each ‘sim (60) minute meal period not taken other than’the first, one (1) hour
shall be added to the end of the shift as time worked.

11.4
An allowance of nine dollars and fifty cent ($950) shall be paid to employees

YR3Meach time a meal period is taken other than

11.5
The provisions of Articles 11 0 1, 11,2 and 11.3 above and Article 12 following do
not apply to those employees assigned as continuous Operators
Transmitter Technicians, but the following applies :

11.5.1
The Transmitter Technicians who work more than two (2) hours after the end of
their regular tour of duty, shall have one (1) hour added to their shift as time
worked.

11.4
Except for those employees covered by Article 9,2-l, when an employee is not
given a meal period wtthln the time limits required by this Article, he(she) shall
receive, in addition to his(her)  applicable rate, CompensOtiOn  in an amount
equal to his(her)  b&c hourty  rate for euch hour worked, with a minimum credit
of one (1) hour, until  a meal period is actualty  received or should have been
assigned, This compensation is to be computed from the beginning of the last
quarter (l/4) hour in which the’meat period should have been assigned and
extended to the start of the meal period given, or from the end Of the meat
period given, extended to the end of the first hatf-hour  (l/2) in which the meal
period should have been assigned.
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Ill.7
For all meals on remote assignments  within the local location as deffned  in Article

I

38, eleven dollars (1 1 ,oOS) shall be paid to compensate for the cost of each
meal except that the Camerapersons  and the Televlslon  Assistants asslgned to
news, and Reporters-Wrtters  shall obtain sev8n  dollars and fifty cents (7,50$),

11.7.1
When Camerapersons or the T8levkbn  Assistants assigned to news, or Reporters-
Writers are required to go for a meal with another employee of CFCF Inc, who
receives a higher meal allocatlon,  they shall be compensated equally, If the
meal must be taken at a place where meals cannot be obtained at popular
prices, the Camerapersons  and the Television Assistants assigned to news, and
the Reporter-Writers shall be compensated the actual cost of the meal, not to
exceed the appropriate per diem allowances in Article 38.

11.8
In the event a remote location is so situated that no facilities to obtain food are
readily available for the crew during their assigned meal periods, the Employer
shall:

Allow the crew sufficient added time and supply them with adequate
transportation to travel to Where on appropriate meal can be obtained; or

At its own exp8ns8,  furnish th8 crew with an appropriate meal. If a choice of
menu is offered, the meal allowance will be waived*

Atticb 12

BREAK PERIODS

12.1 APPLICABLE TO OFFlCE, PRODUCTlON  AND TECHNICAL EMPLOYEES ONLY
Employees will be entitled to two (2) fifteen (15) minute break periods during
each regular tour of duty. Break periods will not be assigned during the first (1st)
or the last hour of a tour of duty,

Break periods can be assigned fifteen (15) minutes in advance of, or delayed
fifteen (15) minutes from the scheduled time.

Employees till be entltied  to an additional fifteen (15) minute break period for
each three (3) hour extenslon  of a regular tour of duty. If break periods ore not
available, they will be paid at one and onehalf  (1 ‘9 times over and above the
regular working day,
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12.1 APPUCABLE  TO TALENT EMPLOYEES ONLY
Employees will be entitled to Iwo (2) fifteen (15) minute break periods during
each regular tour of duty. Break periods will not be assigned during the first (1 st)
or the last hour of a tour of duty,

Employees will be entitled to an additional fifteen (15) minute break period for
each three (3) hour extension of a regular tour of duty. If break periods are not
available, they will be paid at one and one-half (1 l/2) times over and above
the regular working day,

Article 13

NIGHT  DlFFERENTlAL

(APPLICABLE TO OFFICE, PRODUCTlON  AND TECHNICAL EMPLOYEESjN$YI & .. ; ’ ”
I L-1I !.i \

13.1 \
All hours worked between CH330 and 0634 shall be compensated for at twenty)
percent (20%)  of the basic rate and computed separately from the work week.
Night shift differential shall not be deemed overtime nor part of the basic pay.

Artick 13A

PREPARATlON

(APPLICABLE TO TALENT EMPLOYEES ONLY)

13A.l
The Company recognizes  that staff employees involved as hosts, co-hosts,
dominant or featured performers in programs require time for preparation of their
programs. To this end, the Company agrees  that in scheduling work assignments
for these employees, the Company ShaJl  consult with the employee in providing for
the preparation time required. Said time wt in preparation shall be credited as
part of the work week. The final determination of preparation time required shall
rest with the Company.

13A.2
Wherever possible,  Newscaster/Writm  and @ortscaster/Wrtters  shall be given a
minimum of forty-five (45) minutes before each scheduled telecast in preparation
time, (i,e, not working on other assignm@W.
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Artick 14

HOLIDAYS AND HOLIDAY PAY

14.1
The following shall be paid holidays, for Production and Technical Employees  :
New Year’s Eve
New Year’s  Day

first Monday of August

Good Friday
L5 ‘1, \ i ij

/ ii-
labour Day

r4 .I
Victoria Day 4 IN ‘Y

Thanksgiving Day f] (7
Christmas Eve \,

I: Q../

La 6% National8 Christmas Day
Canada Day

I For Office and Talent Employees :
New Year’s  Day
Day after New Yeafs  Day

First Monday of August

Good Friday
Labour Day

Victoria Day
Thanksgiving Day

La F&e Nationale
Christmas Day

Canada Day
Boxing Day

In addition to the holidays listed above
be available, Provided the employee

‘floating holidays’ shall
81 fourt8en (14) days in

advance, the holiday shall be scheduled on the day requested by the
employee otherwise the holiday shall be scheduled by mutual consent. Such
request shall not be unreasonably denied. The floating  holiday must be
received/taken within the calendar yeor in which it is earned.

Notwithstanding the above, an employee may take his(her)  floating day(s)
along with the leaves provided for in articles 19,2, 19.3 or 19.4,

14.2
If the holiday falls on a rwular working day and the employee is not required to
work, he(she) shall receive his(h8r) normal  basic  pay for such day at the straight
t ime rate.

14.3
If the holiday falls on a regularly scheduled work day and the employee is
required to work, he(she)  shall recave  Tao and one-half (2 l/2) times his(her)
basic rate for all hours worked, or he(sfW sha% at his(her)  option, receive his(her)
basic pay plus half (l/2) his(h8r) bask rate for all hours worked up to the
scheduled hours of his(her)  daily wti tied&,  plus two and one-half (2 l/2)
times his(her)  basic rate thereafter, and WIW twelve (12) months of the holiday,
he(she) shall be permitted to add me ( 1) say to his(her)  annual leave or be
given one.{ 1) day with pay at a mutuc#y  agreeable time,
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14.4
If the holiday falls on a regularly  scheduled day off or during his(h8r) vacation
and he(sher) Is not required to Work, the employee shall, at his(her)  optlon,
receive either one (1) additional day’s pay for that week,  or within twelve (12)
months of the holiday, add one (1) day to his(her)  annual leave, or one (1) day
off with pay.

14.5
If the holiday falls on a sch8duled  day off and the employee is required to work,
he(sh8)  shall receive the applicable rate for that day plus one and one-half (1
l/2) times his(her)  basic rate for all hours worked, with a minimum credit of
his(her) daily work schedule: or he(sh8) shall at his(her)  option, receive the
above remuneration reduced by one (1) time his(her) basic rate for all hours
worked up to all the scheduled hours of his(her) daity work schedule and his(her)
full rate of remuneration th8r8Clf?8r,  and within twelve  (12) months of the holiday,
he(she)  shall be permitted to add one (1) day to his(her)  annual leave or one (1)
day off with pay,

14.5.1
Days off may be Separated  and scheduled adjacent to holidays, provided the
holiday is considered a day off for the purposes of Article 10.2. Compensation
shall b8 according to Article l4S

14.6 APPLICABLE TO TALENT, PRODUCTION AND TECHNICAL EMPLOYEES ONLY
Before December 1st of each year, the Employer will ascertain the preferences
of the employees and shall take them into account regarding the scheduling of
Christmas and New Year’s holidays, Preferences shall be taken on the basis’of
Company seniority within the functional groups, In any case, each employee is
entitled to obtain a Christmas or New Yeats leave,

14.7 APPLICABLE TO PRODUCTION AND TECHNICAL EMPLOYEES ONLY
If six (6) consecutive days off are scheduled, consisting of two (2) regular
scheduled days off plus one (1) day in lieu of Christmas Eve Day, one (1) day in
lieu of Christmas Day, one (1) day in lieu of N,ew Year’s Eve Day, and one (1) day
in lieu of New Year’s, and these six (6) days include either Christmas Day or New
Year’s Day, the ChMmas Eve Day, Christmas Day, New Year’s ‘Eve Day and New
Yeafs Day will be consklered  as taken, then the provislons of Artlcl,es  14.3,  14.4
and 14.5 shall not apply.

14.7 APPUCABLE  TO TALENT EMPLOYEES ONLY
If six (6) consecutive days off are scheduled, consisting of Iwo (2) regular
scheduled days off plus one (1) day in lieu of Christmas Day, one (1) day in lieu
of Boxing Day, one (1) day in lieu of New Year’s Day, and one (1) day in lieu of
the Day after New Yeats Day, and these six (6) days include either Christmas
Day or New Year’s Day, the Christmas Day, Boxing Day, New Year’s  Day and the
Day after the New Year’s Day will b8 considered as taken, then the provisions of
Articles 14.3, 14,4 and 14,5 shall not apply. ,
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14.8
‘f in the week prior to or in the week followtng F&e Nationale  or Canada Day
holidays, three (3) consecuttve  days off are scheduled, consisting of two (2) regular
scheduled days off plus one (1) day in lieu of F&e Natlonale or Canada Day, then
the holiday will be considered taken

14.9
If in the week prior to or in the week following Good Friday, three (3) COnS8Cutive
days off are scheduled, consisting of two (2) regular scheduled days off plus one
(1) day in lieu of Good Friday,  the the holiday will be considered as taken.

Article 15

ANNUAL VACATION
(APPLICABLE TO OFFICE, PRODUCTlON  AND TECHNICAL EMPLOYEES ONLY)

15.1
Except as modified by subsequent clauses of this AniCl8,  employees shall be
entitled to an annual vacation with pay or separation pay in lieu thereof, in
accordance with the following table :

1. 2. 3
Service: Seniority as Duration of vacation Payment: % of gross
defined in Art, 29 at in working days earnings since May
Aoril3Oth  of each vear 1st

less than 12 months

12 months to 83
months inclusive

5/b day per month 4%

15 days 6% ’ (-1 1 0 :j,

84 months to 167
months inclusive

168 months to 239
months inclusive

25 davs

240 months and ovw 25 days
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15*2
Except in the case of those sick leaves with pay granted by the Employer, an
employee’s vacation may be reduced because of continuous absence from
work if such absence has lasted at least one (1) month, This reduction wilt be at
the rate of five-sixths (5/6), five-fourths (5/4X five-thirds (5/3)  or two and one-half
(2 l/2) days per month, depending on whether he(she)  would otherwise have
been entitled to a vacation of ten (lo), fifteen (13, twenty (20) or twenty-five
(25) days.

15.3
In accordance with the Canada Labour Code, Part 111,  an employee with six (6)
years or less of seniority must take two (2) weeks of annual vacations per
vacation year; an employee with more than six (6) years of seniority must take
three (3) weeks of annual vacations per vacation year.

15.4
~ Although employees are not normafly  requested to work during their vacation,
when the Employer does request and the employee accepts to work on any
day which falls within the scheduled vacation period, compensation shall be
calculated as follows: Two (2) times basic rate with a minimum credit of his(her)
daily work schedule and three (3) times basic rate for ali hours in excess thereof.
Furthermore, the employee shall be allowed reasonable travelling time and
expenses. Any payments earned under this Article shall be in addition to
vacation pay earned in accordance with paragraph 15.1 I

15.5
Vacation period shall be from May 1st to April 30th  except for the period
between December 10th and January 10th.  Scheduling of annual leave
between December 10th and January 1Uth will be subject to articles  14.6,  14,7
and subject to operational requirements.

15.6
Vacation preference shc~ll be given to employees within each functional group
on the basis of employee’s seniorily

15.7
Employee’s appltcatlon  for vacation  shall be submitted in writing prior to April 1st
and vacation  schedules shall be posted by May 1 St of each year.

. 27



I

Artkk 16

ANNUAL VACATlON
(APPUCABLE  TO TALENT EMPLOYEES ONLY)

161
In recognition of the special nature of the work in which the employees in this
bargaining unit are engaged, the employees shall be entitled to annual vacation
or separation pay in lieu thereof, in accordance with the following table:

1. 2, 3 4.
Seniority as Number of days Payme& forpayment  for
defined at Apr. 30 vacation vacations separation
of each year (see note 1) (see note 2)

Less than 12 5/4 day per 6% of annual 5/4 day per
months month gross earning month from

MayI

12 - 59 months 15 days 6% of annual 6% of gross
gross earning from May 1

60 - 119 months 20 days 8% of annual 8% of gross
gross earning fromMay

120 - 130 months 25 days 10% of annual 10% of gross
gros earning from May 1

240 months 30 days
or more.

12% of annual 12% of gross
gra earning froInMq1

F- At a percent of annual gross earning, calculated from May 1 to April

w- Balance of credit from cdumns 2 and 3 plus percent of salary as

N o t e - An employee who, because of illness, does not achieve at least an
amount of vacation pay equal to the number of weeks entitlement times his(her)
normal weekly salary, shall be guaranteed no less than this amount .in any
vacation year.
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The payment provided shall be at least eaulvalent  to the current salary of the
employee at the time of vacation pro-rated to the appropriate number of days,
If the above percentage is greater than the regular salary, the percentage rate
shall appty,

16.2
The term ‘gross annual earnings’ means salary plus guaranteed weekly advance
on talent fees plus all other earnings before any deductions are made,

16.3
Whenever possible, extra weeks of vacation will be continuous with the
scheduled three (3) week vacation period In cases where convenience or the
exigencies of business do not permit this policy to be followed, the fourth (4th)
and/or fifth (5th) and/of sixth (6th)  week may be taken at a mutually convenient
time,

16.4
An employee’s vacation may be reduced because of continuous absence from
work if such absence had lasted at least one (1) month, except in the case of
si&k leave (note 3) This reduction will be at the rate of 5/4, 5/3, 2 1 /I 2 or 2 l/2
days per month, depending on whether he(she)  would otherwise have been
entitled to a vacation of fifteen (15), twenty (20), twenty-five (25) or thirty (30)
days,

16.5
The vacation year during which an employee will accrue his(her)  vacation shall
be from May 1 of one year through April 30 of the following year,

16.6
The vacation period during which vacations shall be taken shall be from May 1 st
to April 30th except for the period between December 10th and January lOtha

16.7
Vacation preference shall be given to employees within each functional group
on the basis of Company seniority.

16.8
Vacation schedules shall be posted by April of each year.

16.9
The Employer resees the right to restrict employee vacations  during the major
audience survey periods.
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46.10
Vacation time shall not be accumulated from one vacation year to the next.
However, if as u result of a request by the Company, the employee is unable to
take his(her) scheduled vacation or the balance of his(her)  scheduled vacation
within the vacation year, he@heI shall be permitted to reschedule it in order that
it be taken within the first six weeks of the following vacation year, The company
may extend this period up to a further six (6) weeks,

Article 17

SICK LEAVE

17.1
In cases of absence due to injury or illness, the Employer will grant sick leave with
pay at the rate of one and one-half (1 l/2) working days for each calendar
month of seniority acquired while on the salaried payroll of the Employer,
accumulative to a maximum of fmqg days,

A further forty (40) working days will be accumulative at the same rate and will ->
be applied against the short term disability. These extra days will be applied at \i
the rate of one-third (l/3) of a day per working day of absence during the short I
term disability illness, In other words, if a person has accumulated the extra forty 1.
(40) days, it means that he(she) will receive the equivalent of full basic salary for ,i
up to one hundred and twenty (120) working days or until his(her)  return to full-
time employment if earlier, Maximum sick leave benefits will be one hundred
and sixty (160) days at full salary.._ ,,-.,__. . ..I>--  ..-.. r___ ..JG
If required by the Employer, a doctor’s certificate must be produced when
sickness exceeds three (3) consecutive working days, which may be broken by
days off or statutory holidays.

17.2
In the event that the absence uses up all the accumulated days then, should
another period  of illness occur, the employee has available only such number of
days as may be accumulated for each calendar  month of seTv/ce after return to
duty,

17.3
Absence because of illness or incapacity shall not Interrupt an employee’s
vacation credits,

57.4
Should an employee fall sick while on vacation and should this illness require
hospital&&ion,  sick leave will be paid if the employee h& sick leave credits, and
the unused days of vacation will be credited to the employee.



17.5
Whenever a permanent employee has exhausted Mher) accumulated days of
sick leave, or in case of total disabillfy,  the Employer shall then pay him(her)  two-
thirds (2/3)  of his(her) salary  until he(she) returns to work or Is eligible to be
covered by the Long Term Disability Plan.

17.6
ln case of repeated sick leave, the Employer resewes  the right to require
medical certification at any time,

17.7
Compensation received by an employee under the Workmen’s Compensation
Act shall be supplemented by the Employer so that the total payment shall
equal the employee’s regular basic salary.

17.8
The Employer shall, upon request from the erriployee,  furnish all pertinent
information concerning the status of the employee’s sick leave (e.g.  sick days
used, sick leave credits remaining, etc,).

Artkle 18
Mafemtfy  leave and leave for chlki  care responslbHMes

18.1
The Employer grunts employees who have completed six (6) months of

1
continuous service with the Employer a maternity leave of seventeen (17) weeks.
However she must file the request for such leave four (4) weeks prior to the leave

tT$ P-

and such request must be supported by a medical  certificate specifying the
rj ,; ‘pf

/ probable date of birth.

The delay for presentation of the notice may be shorter if a medical certificate

I
states that the employee must leave sooner than expected, In an unexpected

i
situation, the empioyee  is exempted of the obligation for a notice provided she
produces a medical ceMcate stating she had to leuve work without delay

! 18.2
j The distribution of the maternity leave before and after birth is up to the
: employee but includes the day of birth. However the maternity leave with
exception of circumstances provided for in 18,ll  must be consecutive,

/ 18.3
i The employee who gives birth to a still-born child after the twentieth (20th)  week

preceedlng  the forseen  date of delivery is also enticHed to this maternity leave.
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18.4
lwto-

Type A: For employees with six (6) months continuous  service and
entitled to unemployment insurance:

5 i’

1) two (2) weeks of pay at ninety-three per cent (93%)  of the
employee’s basic salary  less any monies received from Quebec’$
Manpower Centres;

2) fifteen (15) weeks of payment equivalent to fifty per cent (50%) of :,
the difference between the unemployment insurance payments
and the employee’s basic salary.

The indemnity for the first two (2) weeks is paid by the Employer within the first
two (2) weeks of the maternity leave. The indemnity paid by the Employer for.
the following fifteen (15) weeks is paid every two (2) weeks, the first payment
being due only fifteen (15) days after the employee produces a certificate from
the Unemployment Insurance Commission attesting that she is eligible for

unemployment insurance,

to other female emDloy=

Type B: For employees who are not entitled to unemployment insurance:

seventeen (17) weeks of leave of absence without pay,

It is understood that such a leave will not have the effect of extending the
intended duration of an employee’s employment,

18.5
Care and custody of a newborn child - subject to paragraph 18,7, where an
employee has or will have the actual care and custody of a newborn child, that
employee is entitled to and shall be granted a leave of absence from
employment of up to thirty-four (34) weeks commencing, as the employee
elects :

., ~.. q- 7; 2 r ;;j j ;*
I

a> In the case of o female employee:
I

D on the expiration of any leave of absence from employment taken
by her under sub-paragraph 18,1,

ii) on the day the child is born, or

iii) on the day the child comes into her actual care and custody,
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bl In the case of a male employee:

D on the expiratton  of any leave of absence from employment taken
ir8rFspect  of the child by a female employee under sub-paragraph

ii) on the day the child is born,
Or

iii) on the day the child comes into his actual care and custody,

18.6
Adoption - subject to paragraph 18,7,  where an employee commences legal
proceedings under the laws of a province to adopt a child or obtains an order
under the laws of a province for the adoption of a child, that employee is
entitled to and shall be granted a leave of absence from employment of up to
thirty-four (34) weeks commencing on the day the child comes into the
employee’s care,

t
18.7
The aggregate amount of leave of absence from employment that may be ‘/
taken by two employees under sub-paragraphs 18.5 or 18,6 in respect of the I’
birth or adoption of any one child shall not exceed thirty-four (34) weeks,_-,.. -+_ls-.r-  ,~ ~., ,: ,; j” ,-: Ty”$
18,8 - Right to Benefits and Seniority
Any employee who takes or is required to take a leave from employment under
this Article will be subject to the following:

18.8.1 $,‘“‘~,  ;gyt?  -- 2W^
The pension, hearth  and sick leave beneMs and the seniorit; shall accumulate
during the entire period of the leave.

-z,j’-.r. ,_, / _, _ ,___,.,w--*”  i

18.8.2
Where a monetary contribution is normally  required of an employee for the
employee to be entitled to a benet referred to in sub-paragraph 18,8# 1, the
employee is responsibte  for and must,  within a reasonable time, pay that
monetary contribution.

For the purposes of calculating the per\s~~.  health and sick leave benefits of pn
employee who fails to pay the monetary contribution required by sub-
paragraph 18,8.2,  employment on tne employee’s return to work shall be
deemed to be continuous with em-t before his (her) absence,

18.8.4
for the purposes of calculating  beneM ol an employee, other than benefits
referred to in sub-paragraph 18.8.1, em@oyment  on the employee’s return to
work shall be deemed continuous wrtn mment before his (her) absence,
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18.9
The employee is entitled to a special leave with pay for visits to the doctor
related to her pregnancy as attested by a medical certificate, Such leave shall
last no longer than necessary than to allow the pregnant employee to visit her
doctor, In any case, such special leave shall be available onty during that port
of pregnancy when the employee is still at work.

18,lO
Should complications (attested by a medical certificate) arise which obliges the
employee to be removed from her job, the Employer will provide alternate
employment. The employee is then paid at her regular rate of pay,
notwithstanding the grade of the alternate job, It is understood that Articles 30.1
and 3OS do not apply,

18.11
The employee who gives birth prematurely and whose child consequently stays
in the hospital may have a broken leave. She may return to work and resume
her leave upon return of the child home,

18.12Refumtowork
Resumption of employment following a Ime under this Article  will be as follows:

18.12.1
Same position - the Employer shall, on the expiration of any such leave, reinstate
the employee in the position that he(she) occupied when the leave of absence
from employment commenced.

18.12.2
Comparable position - where for any valid reason the Employer cannot reinstate
an employee in the position referred to in subparagraph 18.12,1, the Employer
shall reinstate the employee In a comparabb  positlon with the same wages and
benefits and in the same location.

18.13
The employee may carry over her hotim and vacations if they are scheduled
during her maternity leave provided for n 18.4.

18.14
Upon return from maternity leave and/or cfM cart3 leave, a female employee
must return to work for a minimum perrod  d six (6) continuous months, Failure to
do so, such employee wilt reimburse !he dmoloyef  ail indemnities provided for in

, artfcle 18.4 above.



18.15
Male employees who have completed at least six (6) consecutive  months of
continuous employment with the Employer will be granted two (2) days.Q-w,
PaLernityleave  atthe .time of the birth of his child m upon the return of mother or
$hiid from the hospitaL

Article 19

COMPASSIONATE LEAVE
:: I: f”” :- ‘>! 1{ .‘. : {. ;) 5. f

19.1 Li

Employees called to sewe on$y_riespr  to obey a;_ss shall receive their
regular salary less their juv or wi%%ss  compensation provided that they shall

\
1

return to work if released before 1300 hours  Furthermore, employees shall not be i
required to work any tour except the normal day shift tour Monday to Friday,’
inclusive during periods when serving on juries.

19.2
When an employee is required to be absent due to a death in his/her immediate
family, e.g+ legal guardian, spouse, common-law spouse, father, mother, sister,

,,7

brother, child, mother-in-law, father-in-law, grandparent, he/she will be granted
[ /? I~ I, ‘1. Y

compassionate leave of absence with pay of up to three (:3) days in normal
circumstances. -~--- -- --= .r-C,,._  _ -_,

Recognizing  that there may be special circumstances, at the employee’s
request, the Employer wilt have the option of either granting an additional two
(2) days with pay or, reschedule the employee’s days off without penalty to the
Employer to provide a five (5) day compassionate leave perfod.

19.3
Employees will obtain permission to absent themsetves  on short notice in the
event of an unforeseen emergency. During such absence, the salary will be
maintained for a duration left to the discretion of the Employer.

19.4
Y :

The Employer will consider reg!&&for  specified leiove for emergencies, e.g. birth !
of a child, c~~-ttl~~~‘~-t~e~irnrnediate  family. Howmlxryment  for such&__
leave will be at the sole discretion of the EmPloV ,, ,:~, la ., _,_ 1

j =) y: \_

(..,dI ; ,jC. cc’
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Artlckrn

LEAVE FOR UNION ACWlTIES

20.1
Upon request by the Union, the Employer will release without loss of pay or other
benefits up to five (5) ~~~ploy~s  named by the Unio~7735egotiation  meetings,

nmFL.n-r  -., --.._ . ..~__ g< t93

At the Union’s request, t~0 (2) additional employees shall be released without
pay for negotiation meetings,  Employees released with pay for the above
purposes shall be paid at their basic rate onty,

20.1.1
Upon request by the Union, the Employer shall release without loss of pay or other
beneftis  up to seven (7) employees named by the Union, for a period of five (5)
consecutive days for the purpose of pre-negotiation  meetings. At the Union’s ,/
request, three (3) oqditional  employees shall be released without pay to take d
part in pre-negotiations  meetings. Employees released with pay for the above
purpose shall be remunerated at their basic rate only, No more than one (1)
employee in each departmental job function shall be released,

j 20.1,2
Upon request by the Union, the Employer will release without loss of pay or other
benefits, up to three (3) employees (i.e, the Union GFievance  Committee) for the
duration of the..grievancs  m,.wtings,  In cases of Steps 1 and 2 of the Grievance
Procedure, the Union Grievance Committee will be released for the day in order
to resolve the outstanding grievance(s) from the previous step(s). Employees
released with pay for the above purposes shall be paid at their basic rate only,

20.1.3
Recognizing  the need for Unlon Officers to a-ttend  local executive meetings, the
Employer agrees to arrange working schedules so that a quorum of four (4)
would be off duty, The Union agrees to provide the names of the executive
members required, the dates and times of such meetings for a period from June
to May. It is understood that meetings will normally be scheduled once each
month during the evening hours, If it is not possibte  to make the above
arrangements, the Employer will advise the Union prior to ?he posting of
schedules so that a mutualty  agreeable alternate date for the meeting may be
selected,

20.2
Leave w&out~p.ay...wi!l  be granted for a reasonable period to any employee

‘,~

duty authortzed  to represent employees in order to: G ‘“J:  1.;;; -‘I{

20.2.1
./’

Attend  executive council meetings,  labour conventions, congresses and the like.
A request for such leave ~hdl  be submitted at least eleven (11) days in dvance.

20.2.2 NOT APPUCABLE  70 TALENT EMPLOYEES
‘.
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Accept a p0Shf1 with the UdOn or an Offkial labour  body,  Such  leave shall be
granted by the Employer for the__d.g-4tl.%~  sf. theS-mendat.e.~,.,  on receipt of a

/L/;~‘~~~

written request from the employee and the President of Local 614.

20.2.3
It is understood that no more that eight (8) employees shall be released at any
one time, No more than one (1) employee in each departmental job function
shall be released*

20.2.4
Upon request by the Union, the Employer shall release with pay two (2) Union
representatives so that they might meet to discuss any matter not provided
herein but regarding the management of the Collective Agreement, Such J
meeting shall last at most one (1) hour per week. No more than one (I)
employee from each departmental job function shall be released,

20.3
Recognizing  the community of interest that exists in the workplace between the
parties, the Employer shall release duly outhorized officers of the Union for a

]

combined period of fifly  (50) working days per year to attend to matters relative
1
1

to the administration of the collective agreement and/or  relative to the
administration of the Union affairs,

These days shall be granted as non-paid leave and any overtime penalties
incurred as a direct result of such leave shall be borne by the Union.

Any such request must be submitted In writing at least ten (10) working days in
advance.

Article21
Sabbatical leave

21.1
The Employer grants upon written  request of a permanent employee with ten
(IO) years seniority or more a q-bbatical  leave with the following conditions. At
no time will there be more than *6?~6~lJ”p~IBan-ent  employee per job function,
with a maximum of five (5) permanent employees in the bargaining unit, on a
sabbatical leave, The Employer and the employee will sign the sabbatical
agreement reproduced in Appendix ‘0’ before the sabbatical  agreement can
be implemented,

21.2 !

The sabbatical leave extends over a five (51 year $ riod. The e&lOyee’s  four (4)
years basic salary (exclusive of overtime, premlu It?1 and allo antes)  is spread
over a ftve (5) year perlad.  The employee is at work+ing  t first four (4) years
and on leave the fifth (5th) year. /.. .,. f

;I:,
: ,#i
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21.3
The Employer shall, upon the expiratfon  of a sabbatical leave, reinstate the
employee in the pasitlon that he (she) occupied when the leave of absence
from employment commenced.

Subject to Articles 33 and 34, where for any valid reason the Employer cannot
reinstate on employee in such position, the Employer shall reinstate the
employee in a comparable position with the same wages and beneftis  and in
the some location,

21.4
During the first four (4) years of the sabbatical ogreement, the employee is
subject to all the provisions of the collective agreement, When the employee is
on leave dun’ng the fifth (5th) year, he (she) remains subject to all the provisions
of the collective agreement except OS follows: there is no entitlement to jury
duty leave, leave for union activities, bereavement leave or paternity leave;
coverage of the benefits provided for in Article 45 is subject to the terms,
conditions and limitations of the master-policies,

21.5
During the entire sabba-tical  leave arrangement (i.e,  five (5) years), vocations
are remunerated at eighty percent (80%)  of the basic rate,

21.6
Each of the years of the sabbatical leave is computed OS a year of service for
the purpose of retirement,

21.7
Should an employee wish to withdraw from the sabbatical agreement, he (she)
may do so at any time within the first forty-two (42) months from the start of the
sabbatical agreement by giving two’(2)  weeks notice in writing to the Employer.
In such cases, the provisions of article 2L8 shall apply  In the last eighteen (18)
months of the sabbatical  agreement, an employee may not withdraw from the
arrangement without the Employ&s agreement.

21.8
In case of retirement, withdrawal, resignation, death, lay-off or dismissal of the
employee, the sabbatical agreement, subject to article 21,7, ends on the day of
the event and the following conditions appty:

the Employer reimburses to the employee for the time the sabbatical
agreement was in effect the amount equal to the difference between the salary
he (she) would have receh& as per the collective agreement if the sabbatical
agreement had not been in force, and the salary received.

For the purpose of the pension pIan,  the Employer repays the contributions
as if the employee had never subscribed to the sabbatical agreement, The said
contributions are taken from the reimbwsement  provided far abave.



21.9
During the sabbatlcat  agreement, the total amount of leaves of absence
without pay cannot exceed twelve (12) months, In this case, the sabbatical
agreement is prolonged by the duratlan  of the leave(s),

21.10
In case of long term disability, the employee may choose:

a> Either to continue to participate in the sabbatical agreement and to delay
the sabbatical leave until the time he (she) is well, In such a case, the employee
is entitled to long term disability benefits calculated on the salary  provided for in
the sabbatical agreement,

Should the disability occur during the year of leave, the said leave may,
subject to the terms, conditions and limitations of the LTD plan, be interrupted
and resumed when the employee is well, During this interruption, the employee
is entitled, subject to the terms, conditions and limitations of the LTD plan, to long
term disability benefits calculated on the salary provided for in the sabboticol
agreement,

b) Either to put on end to the sabbatical agreement and to receive long
term disability benefits calculated on his (her) full salary, The provisions of article
21,8 apply in such a case,

21.11
Should the employee benefit from a maternity or adoption leave, the sabbatical
agreement is interrupted during the said leave and resumes at the end of such

I
leave, During the interruption, the collectkre agreement applies*

Article 22

Leave 01 absence wfthoti  puy . . .,.

22.1 (<; .;; /ij .L. :

A permanent employee who has completed his (her) probationary period may
request a leave of absence wM~ pgyfor  good and sufficient  reason,.. His (her)
request (including the reasons) must  be made-in-wrMng--ti  least thirty (30) days
before the intended starting date of the leave and shall include the starting
date and the return date,

22.2:
Subject to operational requirements, the Employer may grant such o leave of
absence for a maximum period of one (1) year. Should the employee wish to
extend a leave of absence, it shall be considered as a new request and the _
employee follow the same procedure, Such leave or extension there of shall not
be denied without goad and sufficient  reason,
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’ 22.3
Requests for such leave shall b8 consIdered  on a first come,  first $8~8 basis,
Should two (2) or more employees request such leave at the same time,  priority
shall be ghren to the employee with the most seniority,

I 22.4
, An employee  who wishes to return  t0 Work pdOr to the date indicated in his (her)
1 request may do so if the Employer permits it. The Employer shalt not withold
j permission unreasonably, In any case, th8 employee must give at least twenty
I (20) calendar days advance notice,

1 22.5
j While on leave of Obs8nC0  without pay, an employee accumulates seniority as
I provided for in articles 29,4 and 295 During such absence, an employee is not
j covered by the terms of this collective agreement except as provided for ‘in
articles 5S and 22A

22.4
Except as may be Oth8NiS8 agreed, employees on absence without pay do not

! enjoy benefits  under this Agreement. They may, however, provided they pay
) the entire cost, continue to participate in the employee benefit  plans described
! in article 45.2, subject to the limitations imposed by such plans,
I
1 22.7
/ The company will provide the employee taking such leave with pertinent
information as to the consequences for his(her)  benefits,
I
! 22.0
The Employer shall, on the expiration of any such leave of absence without pay,

reinstate the employee in th8 position that he (she) occupied when the leave of
] absence from employement  commenced+

22.9
Subject to Articles 33 and 34, Wh8r8 for any valid reason the Employer cannot
reinstate an employee in the p&ion referred to in paragraph 22.8, the Employer
shall reinstate the employee in a comparable position with the same wages and
b8nefrts  and in the same bcdion,

.

ARTICLE 23

JOB TITLES,  GRADES AND SALARY SCHEDbLES



P!wDNTlON  , TECNNICAL MD OFFiCE EWLOYEE9

JOB TITLE3

GRADE 1
MAILCLERK

GRADE 2
ASSlSTANlU8RMAN
A!ZSlSTANTSHlPW~IXCEIVER

GRADE 3
CLERKTYPIST
WPUCATINGb&ICHINE~T~
SWtTCHBONXM?ECEPTIOMST

GRADE4
AsstSTbNTCNU'ENTERHMDYFEFBCd
AssLSTANTPI-0TOGRN't-ERL/@EFKN
JANrroFlHAND~
PRC&lOTlONSCHEDULEPMR~

GRADE5
BUYERASSISTANT
CsFsErmmm

GRADE6
-
SHIPPER/RECEIVER
TElJZVrSICNAsslSTANI-
W-m

START
IYEAR
2YEAm
3YEARs
4EARs

STM
lYEAi3
aYEAl%
3YEms
4yuIRs
SYEARS

START
1YE.m
2YEAFa
BYEms
4YEAR
SYEms

START
1YE.W
2YEARs
3YEAm
4YEAm
SYEARS
GYEAFB

mm
1YEAR
PYEAm
3YEARs
4YEAB
5YEAm
GYEARS
'IYEARS

STM
1YEtw
PYEAm
3YEARs
4YEPRS
SYEARS
6YENB
'IYEARS

.8YE4FB
9vEAm

41

.1990.

&Sap-
S615,38
3673,08
s730,77
$788,46

$673,08
$730,77
$788,46
$846,15
$903,85
%961,54

$730,77
$788,46
$846,15
$903,85
$961,54

$1 01923

$730,77
$788,46
$646,15
$903,85
$961,54

Sl 0?9,23
$1 076,92

$730,77
$768,46
S846,tS
$903,85
$961,54

$1 019,n
$1 076,92
$1 l34,62

$730,77
$78&48
S848,tS
$903,85
S981,54

$1 01923
$1 076,92
$1 134,62
$1 192,31
$1 250,oO

.19@1,

_~ J;§kQ.~~_
$705,08
$762,77
$820,46
$878,15

$762,77
$820,46
$878,15
$935,85
$993,54

$1 051,23

$820,46
$878,15
$935,85
$993,54

$1 051,23
$1 108,92

$820,46
$878,15
$935,85
$993,54

$1 051,23
$1 108,92
$1 166,62

$820,46
$878,15
$935,85
$993,54

$1 05123
$1 108,92
$1 166,62
$1 224,31

$820,48
$878,15
$935,85
$993,54

$1 051,23
$1 108,92
$1 166,62
Sl 224,31
$1 282,w
$1 339,69

.1992.

p-j

$742846 ''glj'r6;r  5.‘ /

%857,84
%915,54
$973,23

$857,64
$915,54
$973,23

$1 030,92
$1 068,61
$1 146,30

$915,54
$973,23

$1 030,92
$1 088,61
$1 146,30
$1 204,OO

$915,54
$973,23

$1 030,92
$1 088,61
$1 146,30
$1 204,OO
$1 261,69

8915,54
$973,23

$1 030,92
$1 088,61
$1 146,30
$1 204,OO
$1 261,69
$1 319,38

$915,54
%973,23

$1 030,92
$1 088,61
$1 146,30
$1 204,OO
$1 261,69
$1 319,38
$1 377,07
$1 434,77



GRADE 7
-a0K

GRADE8
CREDITOFFICER START
PROMOTDN  WRITERPUBLICIST 1YM

PYEAB
TRAFFIC 6lLLlNGCLERK 3YEms

4YEms
SY-EAFB
6YEAFtS
7YEAFs
BYEARS
9YEARs
lOYEARs

GRADE 9
PROMOrnWRrnR
LIBRARIAN

START
1YEAR
2YEMa
3YEms
4YEms
5YEAm
6yEARs

. 'IYEARS
8yEAFLs
9YE4m
lOyEARs

SRADE 10
ttummm START

IYEAR
PYEhFIs
3YEAm

ELEotRlcw 4YEAFB
FILWENGEDITOA 5YEMs
GRAPliH=m GYE&iS
HAncfEssm 7m
LIGHTI- 8YEAFIS
MAKE-UP ARTIST 9YEAf3s
m-mm IOYEARS
opER4msctfMAfR 11 YEAR3
m- 12YEms
PKmxmmwANr
PRaaCT~TEcHNtCLANIpIwLD~MEcHANlCs
SErtIEaxA~
STATiONARYiENGlNEPERWN(LKWSED)
SWITCHER
vEocx%RAm
VUBTAPEWERATtX

mm
IYEAR

2vuRs
3YEue
4YEAB
5YEAm
BYEARS
7YEARs
eYEA@
9YEhRs
lOYEARs
11YEARs
12YEARs

$730,77
$788,48
$846,15
$903,85
S961,54

51 01923
$1 076,92
$1 134,62
$1 192,31
$1 250,OO
$1 307,69
St 36538
$1 423,#

$846,15
$903,85
$961,54

$1 019,23
$1 076,92
$1 134,62
$1 192,3l
$1 250,OO
$1 307,69
$1 36538
$1 423,08

$961.54
$1 019,23
$1 078,92
$1 134,62
$1 192.31
$1 250,OO
$1 307,69
$1 36538
$1 423,05
$1 480,n
$1 538,46

S981,54
$1 01923
$1 078,92
$1 l34,62
$1 192,31
$1 250,OO
$1 307,69
$1 36535
$1 423,#
$1 480,77
$1 538,46
$1 598,15
$1 653,Bs

$820,48
5878,15
$93685
5993,54

$1 051,23
$1 108,92
$1 166,82
$1 224,31
$1 282,00
$1 339,69
$1 397,38
$1 455,08
$1 512,77

$935,85
$993,54

$1 051,23
$1 108,92
$1 166,62
$1 224,31
$1 282,OO
$1 339,69
$1 397,38
$1 455;08
$1 512,77

St 051,23
$1 108,92
$1 166,62
$1 224,31
$1 282,OO
$1 339,69
$1 39736
$1 45508
$1 512,77
$1 570,46
$1 628,15

$1 05?,23
$1 108,92
$1 166,82
$1 224,31
$1 282,OO
$1 339,89
$1 397,3a
$1 45508
$1 512,77
$1 570,46
St 628,15
$1 685,85
Sl 743s

s973,23
$1 030,92
$1 088,61
$1 146,30
$1 204,OO
$1 261,69
$1 319,38
$1 377,07
$1 434,77
$1 492,46
$1 550,15
$1 607,84

$1 030,92
$1 088,61
$1 146,30
$1 204,OO
$1 261869
$1 319,38
$1 377,07
$1 434,77
$1 492,46
$1 550,15
$1 607,84

$1 146,30
$1 204,OO
$1 261,69
51 319,38
$1 377,07
$1 434,77
$1 492,46
$1 550,15
Sl 607,64
$1 665,54
$1 723,23

$1 146,30
$1 204,OO
$1 261,69
$1 319,38
$1 377,07
$1 434,77
$1 492,46
$1 550,15
$1 607,04
$1 665,54
$1 723,23
$1 780,92
$1 838,61

kxxEmPHmm
.4OTE: EXCEPTIONS ARE PROVIDED  FOR’iN APPENdlX “C”
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GRADE 12
CMFSTATbX4W~
FItJhE.N.GEDfTCM  KxXM4ToA
LlGKllNGDtFUXT~
tv+wER-mm.
hA4slER  ELEcTRct4N
wER4m CXX#?UTm
PROMOT~NEDXRWWER
REPOFITER-WRlTER
sETEslGNER
TECHNlClAN  (h4XMNlCAL)
VKXOTAPEEDiT~
VCEOT~WEFMTCFi~NAT~

S-MT
rYEM
PYEAB
3YE4s
4YEAm
5YE4m
GYEms
7YE4m
BYEN%
9YEm3
lOYEARS
11 YEARS
12YEARs
13YmRs

START
1YEm
2YEAm
3YEvs
4YEAm
SYEAm
6YEAB
7vEARs
BYEAm
9EAm
10Yiws
11 YEAm
12vEARs
13M
14Ywa
ISYEARS

GRAOE t3 START
Wrn(SEENOTE)  1vEAR
TnEvlsDNlEcHNclAN 2vzEs26
TRANsMfrTERmIclAN 3eMa

4W
SW
beAm
TM
4w
9wm
'OM
1' rz1#
'2aAm
!3vLA#

NOTE rHlS FUNCTION WILL SE ABOLISHED
WHEN THE CURRENT INCUMBENT LEAM8

SQ81,54
$1 01923
$1 076,Q2
$1 134,62
$1 192,31
$1 250,w
$1 3Q7,6Q
$1 38538
$1 423,08
$1 #0,77
$1 538,43
Sl 590,lS
$1 653,85
$1 711,54

$961,54
Sl 01923
Sl 076,92
Sl 134,62
Sl 192,3t
Sl 250,OO
$1 307,69
$1 36538
Sl 423,08
Sl 480,n
Sl 53a,46
$1 588,ts
Sl 653,65
Sl 711s
Sl 769,23
Sl 826,92

$1 192.31
$1 250,cm
Sl 307,w
$1 36538
Sl 423,08
St 480,n
Sl 538,4%
$1 59a,ts
$1 65385
$1 711,54
$1 769,23
$1 826,Q2
$1 884,62
$1 Q42,31

$1 @it,23
$1 la8,Q2
$1 146,62
st 224,3t
Sl 282,oo
Sl 339,69
Sl 397s
Sl 455,08
Sl 512,77
$1 570,46
$1 626,15
$1 685,85
$1 743,54
$1 801,23

$1
Sl
st
$1
$1
Sl
$1
$1
$1

::
$1
$1

jl
$1

051,23 $1 146,30
108,92 Sl 204,OO
166,62 $1 261,69
224,3t $1 319,38
282,oO $1 377,07
339,69 $1 434,77
39738 $1 492,46
455,08 $1 550,15
512,77 $1 607,84
570,46 St 66554
628,15 St 723,23
685,85 St 780,92
743s Sl 838,6t
80123 Sl 896,30
858,Q2 $1 954,00
916,62 $2 011,69

Sl 262,oo
St 339,69
$1 3Q7,30
St 455,06
$1 512,77
$1 570,48
$1 628,15
$1 685,85
$1 743,54
St Ml,23
$1 as&Q2
$1 9t6,62
St 974,3t
$2 032,oa

$1 146,30
$1 204,UO
$1 261,69
$1 319,38
$1 377,07
$1 434,77
$1 492,46
Sl 550,15
Sl 607,84
$1 665,54
Sl 723,23
$1 780,92
$1 838,61
$1 696,30

Sl 377,07
Sl 434,77
$1 492,46
$1 550,lS
St 607,84
St 665,54
Sl 723,23
$1 780,92
Sl 838,61
$1 896,30
Sl 954,00
$2 011,69
$2 069,38
52 127,07



x

CRACE 14
-Emm STMT
bmvBm 1YEM
lElEVNN~N-TOR  2M

3YEAm
4YEhm
5YEAm
6YEARS
7YEAm
BYEAm
9YEAm
lOYEN%
11 YEARS
12YEms
13YEms

GRADE 15
BUYERMAIL SUPEFIVWR
plxxmmsupERv-E

GRAOE 16
BuLDIffi  SElwKx  SUPERVLSOR
c+wENmY-
FIlMTAPE  LlBFL4RMt4  SUPERVlSC4
GRAPHK:W’ARTKNT’~
d%fwlom-
PI-Km-
-DEP-v
suPERvm SPEUAL PmEcTs (NEWS)
lEc4iNlcAL~sLl~
VrRSUPUMSOFI

START Sl 480,77
1YE.m Sl 538,46
2YEAJs Sl 596,15
3YEA.m Sl 653,85
4YEAm Sl 711,s
5YIxa Sl 769,23
6YEAB Sl 626,92
7w Sl 684,62
BYEAm Sl Q42,3t
9YEAm $2 wo,oo
lOYEw $2 057,69
11 Yws $2 115,38

$1 250,oo
$1 307,69
Sl 30!w9
$1 423,08
Sl 4&I,??
$1 538,46
$1 596,lS
$1 6!53,85
$1 711,54
Sl 76923
$1 828,92
st 884,62
$1 942,3t
52 ooo,oo

Sl 480.77
Sl 538.40
$1 596,lS
$1 65335
I1 711,M
St 76923
$1 826,92
$1 a84,62
$1 942,31
$2 wo,w
$2 057,6Q
$2 115,38
$2 173,03
s2 no,77

$1 339,69
$1 397,38
$1 455,09
$1, 512,77
$1 570,46
St %28,15
$1 6%5,65
$1 743,54
$1 801,23
$1 858,92
Sl 916,62
Sl 974,3t
$2 032,oo
$2 089,69

$1 570.46
$1 628,15
Sl 685,as
$1 743,54
$1 801,23
Sl 858,92
$1 916,62
$1 974,31
52 032,oo
$2 089,69
$2 147,38
$2 2os,O8

$1 570,46
$1 628,15
$1 685,85
st 743,54
$1 80123
$1 858,92
$1 916,&Z
$1 974,3t
$2 032,oo
$2 089,6Q
$2 14738
$2 205,08
52 292,77
$2 320,46

$1 43477
St 492,46
$1 550,15
$1 607,84
$1 665,54
$1 723,23
Sl 780,92
$1 838,61
Sl 896,30
$1 954,00
$2 011,69
$2 069,38
S2 127,07
$2 184,77

$1 665,54
$1 723,23
$1 780,92
$1 638,61
$1 696,30
$1 954,00
52 011,69
$2 069,38
52 127,07
$2 184,77
$2 242,46
52 300,15

$1 665,54
$1 723,23
$1 780,92
St 838,61
$1 896,30
st 954,00
52 Olt,69
$2 069,38
52 t27,07
$2 184,77
$2 242,46
$2 300,15
$2 357,84
$2 415,54



TALENT EMPLOYEE3

JOB YITLES
GRAuEA

STAFF iVKMGFl

GRADE B
NEWSCASTEMITER

GRAOE  C
S?CRTSM-~

START
1EAR
PYE4m
3yEARs
4yuRs
5YEAB
GYEAIB
'IYEARS
8YEM9
9YEAm
lOYEARS
tt YEARS

snw
1YEM
2YEAm
3yEARs
4YE4Rs
5YlzAFa
GYEARS
'IYEARS
BYEMS
9YEAm
toYEms
11 YEARS
12YEuB

STMT
IYEAR
2YEAlB.
3bmFB
4YEAB
5yEARs
6W
7YEAB
8M
9YEms
lOYEARs
11 YEARS
12YEARs
13YEA.M

.1990.

St 423,08
$1 480,77
$1 538,56
$1 596,15
$1 653,85
$1 711,54
$1 768,23
St 826,92
Sl 884,62
$1 942,3t
52 000,#
$2 057,69

$1 480,77
St 538,46
St 596,15
$1 &x3,85
st 7t1,54
St 76923
$1 826,92
$1 8a4,62
St 942,31
$2 ooo,oo
$2 057,69
$2 11539
$2 173,Oa

$1 480,77
$1 538,48
Sl 598,lS
$1 653,s
Sl 711,54
$1 789,23
si 828,92
$1 88462
St 942,31
$2 ooo,oo
$2 057,6Q
$2 115,38
$2 t73,oa
$2 230,n

,lO#t,

St 512,77
St 570,46
St 628,lS
Sl 685,65
Sl 743,54
St 80?,23
$1 858,92
$1 916,62
$1 974,31
s2 032,Oo
$2 089,69
$2 147,38

St 570,46
Sl 628,15
$1 685,85
Sl 743,54
St 801,23
$1 858,92
$1 916,62
$1 974,31
$2 032,oo
$2 089,69
$2 147,s
$2 205,08
$2 262,77

St 570,46
$1 628,15
St 685,85
Sl ,743,54
$1 801,n
$1 858,92
$1 916,62
st 974,3t
$2 032,oO
52 089,69
$2 147,38
$2 205,08
$2 262,77
$2 320,48

*lQ92.

St 607,84

St 665,54St 723,23
St 780,92
$1 838,Sl
St 896,30
Sl 954,00
$2 011,69
$2 069,38
52 127007
$2 184,77
82 242,46

St 665,54
$1 723,23
$1 780,92
Sl 838,61
$1 896,30
$1 954,00
$2 Otl,69
$2 069338
$2 127,07
52 184,77
$2 242,46
52 300,15
$2 357,84

$1 665,54
$1 723223
St 780,92
Sl 838,61
Sl 896,30
$1 954,00
52 011,69
$2 069.38
S2 12?,07
$2 t84,77
S2 242.46
$2 300,15
52 357.84
$2 415.54
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ARTlClE  24

GENERAt  WAGE PROVISIONS

24.1
All employees at the omcial  signing of this agreement will be slotted in
accordance with Appendix ‘EC

For 1990, all permanent employees in the employ of the Employer at the date of
official signing of this agreement shall receive 5% of their basic salary as of
December 31, 1(X0 or Iwo thousand two hundred dollars (2,200  S), whichever is
greater. This amount will be pro-rated to the employee’s period of employment
during 1990. (This amount may be a salary increase, lump sum payment or a
combination of both.)

During the year 1991, all permanent employees shall receive two thousand three
hundred and thirty-two dollars (2332 $) or 6% of their December 31, 1990 rate,
pro-rated over the year, whichever is greater. (this amount may be a salary
increase, lump sum payment or a combination of both,) Employees whose
slotted salary is within the scale at the beginning of the year, the increase shall
be based on the scale only,

During the year 1992,  all permanent employees shall receive two thousand four
hundred and seventy-two dollars (2472 $) or 6% of their December 3 1, 1991 rate,
pro-rated over the year, whichever is greater, (This amount may be a salary
increase, lump sum payment or a combination of both.) Employees whose
slotted salary is within the scale at the beginning of the year, the increase shall
be based on the scale only.

24.2
When an employee’s actual bi-weekly  salary exceeds the maximum of his(her)
grade, his(her) rate Shall remain unchanged until such time as the salary scale
reaches the employee’s actual bi-weekty  rate,

24.3
~ When the salary schedule defined in Article 23 matches the employee’s bi-
weekly rate as determined on December 31, 1990,  such employee shall be.paid
according to the new salary schedule. However, if the salary schedule defined
in article 23 partlaIty  exceeds the employee’s bi-weekly  rate as determined on
December 31, 1990, such employee shall be paid the difference between their
actual rate as pro-rated over the remainder of the calendar year and the lump
sum as provided for in arttcle 24.1.



24.4
If the annual lump sum determined at the start of a calendar year is 260 $ or less,
it shall be paid In total at the nearest pay period. Otherwise, this sum shall be
divided into 24 equal parts and each part shall be added to the employee’s bi-
weekly cheque*

In either case, lump sum payments shall not be deemed to be part of the
employee’s actual base rate.

24.5
Progression through the salary scale within each grade as defined in Article 23
shall automatically occur on the employee’s annual anniversary date of
appointment or promotion to the salary grade,

245 1
Any contractual increases shall be made retroactive to the start of the pay
period if it falls during the first seven (7) days of that pay period and shall be
effective at the start of the next pay period if it falls during the last seven (7) day
period, In all other cases, the adjustment in salaries will be effective at the start
of the pay perid following that in which the change falls due.

24.6
Excepting lay-offs and day-to-day reassignments, should an employee be
reclassified to a job, the salary grade of which is lower than that of hischef)
current job, his(her)  rate shall remain unaltered except that it shall not exceed
the maximum of the grade into which he(she)  is reclassified,

24.7
Where an employee’s salary exceeds the maximum of the grade in which
his(her)  job is classified, the Employer shall have the right to reclassify the
employee into another job within the bargaining unit for which he(she)  is
qualified, the salary grade of which is more in keeping with his(her)  salary.

24.8
Payment of salary cheques shall be made on alternate Fridays before noon and
shall cover the pay per&I ending on the preceding  Monday at 0500 hours,

24.8.1
Payment of overtime shall be made at the same time as the regular salary pay
and shall cover the two (2) week period covered by the salary pay cheque,
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AJlick  25

FEES - TELEVtStON

APPLICABLE TO TALENT EMPLOYEES ONLY
1. -‘.“.-‘-

25.1 locat Recorded Commerctat  --‘-~  ““- ‘.-
Announcements

The following shall apply to commercials produced at the Company’s request for
airing on CKF-TV for local retail or service advertisers and involving members of
the bargaining unit:

25.1.1.
i> Performers on camera in speaking roles shall be paid one hundred and
ninety-five dollars (1 %.oO$), effective date of signature of the agreement and for
th8 duration th8r8Of.

ii) Performers appearing on camera in non-speaking roles shall be paid one
hundred and twenty-five dollars (125.00$),  effective date of signature of the
agreement and for the duration thereof,

These payments shall be for each thirteen (13) weeks of use, The maximum
session call shall be four (4) hours, Should the recording session exceed that
maximum, additional hours shall be paid at the rate of thirty-ftve  dollars (35,oOS)
per hour,

25.1.2
When an off camera television commercial is recorded one hundred and
twenty-tie dollars (125,oO$), effective date of signature of the agreement, shall
be paid,

This payment shall be for each thirteen (13) weeks  of use. fhe maximum session
call shall be four (4) hours, Should the recording session exce8d that maximum,

, additlonat  hours shall be paid at the rate of thtrty-five  dollars (35,00$)  per hour

25.2 Ltve and Recorded Commerctds  aM
Programs for Us@ In Extended hkwkob
I.e. beyond the Montreal Market

Fees and rates for live and recorded commercials and programs for use in
extended markets shall, for the bargaining unit ernpk~yees,  be bas8d  on the rate
and fee schedules us8d by the Employer  for freelance performers for the same
commercials and programs in extended markets.
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25.3 Mlnlmum  Talent Fees on Cwnmercbl
Programs and Announcements

Staff announC8rJ featured on local commercial programs in which all of portions
of the program time Is purchased by one of more sponsors, such programs
includlng,  but not limited to, personality  programs, MC. live talent, MC,
specialty shows, commentary, sports programs, telephone interviews, shall
receive talent fees provided below for the sponsored time segments specified,
irrespective of the number of sponsors.

2502.1 OFF CAW

5 minutes
10 minutes
15 minutes
3MO minutes
each additional
30 minutes

Signature 1991 1992
250 3i.35 25 70

36:10
2700

44:75
37:w

47.oQ 49.35
84.70 88.95 93AO

12.70 13.35 14.00

10 minutes
5

15 minutes

minutes

15-N-minutes
30-60 minutes
each additional
30 minutes

Signature

64aJ

1Wl

6720

1992

70.55
84*70

45.80 48.10

88895 93&I

50.50

124.85 131.10 137.65
16430 172.50 181,lO

24ZO. 25.70 27.00

25.3.2
Those off-camera announcers who present a single item of programming, either
as a complete program or as a part of any longer program of any kind of five (5)
minutes or greater in /8ngth,  will be considered for the purposes of this Article as
having been f&red,

25.3.3
The Employer may, from time to time, request other employees in the unit to fill a
position in th8 talent group,

If the employee agrees to the conditions of filling the position Offered,  heMe)
shall be paid a performance fee based on the followlng program lengths.
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SJgnature 1991
up to 1 minute

lw2
$25 00

;%z

$25 00

K%

$26 25
More than 1 minute  up to 6 minties s52:so
More than 6 minutes up to 15 minutes S78#75
More than 15 minutes up to 30 minutes Sl l&O $1 lbS0 $115.50
More than 30 minutes  up to 60 minutes s15o.cKI S 150.00 S 157.50
(For each additional 15 minutes of
program, over 60 minutes) S3OS33 $30.00 $31.50

25.4 Guaranteed Advance on Talent Fee
In addition to the applicable bi-weekly  salary set forth in article 23, the Employer
agrees to advance to each regular staff announcer, the sum of $50.00  bi-
weekly, such sum to be a guaranteed advance against the staff announcer’s
earned commercial fees and other remuneration for which specific fees are
provided above.

25.4.1
The Employer agrees to give each staff announcer, a monthly statement
showing his (her) commercial fees and other earnings for the month, which
statement shall be rendered not later than ten (10) days after the close of the
month.

254.2
It is understood that only those earned commercial fees and other
remunerations which ore contracted for by CFCF-TV  will be credited agotints  the
Guaranteed Advance on Talent Fees. All fees earned by the staff announcer
while under contract to any other pariy wilt not be credited against the
Guaranteed Advance.

254.3.
It is further understood that residual payments, that is to say, all payments for use
of commercials and programs’for  use in extended markets after  the session and
first use payment will not be credited against the Guaranteed Advance on
Talent Fees, but will be paid in full to the performer.

25.4.4
Wherever possible, the Station will schedule the production of commercials and
additional revenue bearing  programs destined for use beyond the immediate
CFCF-TV market outside of the announcer’s shift  and overtime shall not be paid
for such performances, However, when scheduling requires the production
during the shift, an amount equal to the hourty rote times the actual time spent
by the announcer on the production of National commercials and CTV Network
programs and at 50% of hourly rate times actual time spent on programs for
extended markets, shall be deducted from the fee.
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25.5
In the ev8nt that a member Of the bargaining unit records material which is
considered to b8 Sp8ciflCaily  Station  promotion  fOf use Only on CFCF-TV,  no
compensation shall be paid1 Every effort will be made to schedule such
recording during their regular tour of duty.

25.6
Where staff is required to take part in the recording of non-broadcast audio-
visual, or audio recordings, which are specifically sales promotions or auditions
relating to the services of CFCF-TV,  for use by (i) sales organizations  or (ii) the
sales departments of broadcast outlets owned and operated by CFCF Inc,  no
compensation should be paid. However, if such material promotes the service
of entities other than those aforementioned, the work Shall be performed by full-
time staff at a f8e to be negotiated between the individual and CFCF Inc.

Arkk 26

ADDITIONAL ASSIGNMENTS AND REMOTES

APPLICABLE TO TALENT EMPLOYEES ONLY

26.1 Addfftonal  Assignments
The Employer  has the right to arrange a reasonable number of personal
appearances by staff announcers and performers, These appearances shall be
at no cost to the Employer provided that, if they are scheduled outside an
announcer’s or performers work day, such announcer or performer shall be paid
for time Spent at the overtime rate. The employee  shall not be required to
perform in a manner which he(sh8)  feeIs he(sh8)  is not Capable,

26.2 Remoter
When a commercial program originate  from a remote location during a staff
announcer tour Of duty no remote f88 shut1 be payable for th8 first OCCasiOn  in
any one month. The staff announcer shdl receive double his basic hourly salary
(the hourty rate used for calculation sk!U never exceed the maximum hourly
basic rate of the scale) per hour of broadcast time for all commercial remotes
within his(her)  shift beyond the first occcMon  per month at a minimum four hour
credit. No fees are payable for remotes designated  as public service,
promotional or charitable broadcaSt%  A staff announcer may refuse a remote
broadcast scheduled  outside hi080 tour  of duty

26.3
The Employer agrees that no onncunc81  ti be required to add’his(her)  name to
a product OT s81vice without his(her) prior ConMnt.

.
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Aitkk 29

NOTIFICATION TO THE UNION

29.1
The Employer shall immediately  mail to the offlce of Local 614 on8 (1) copy of
each of the following:

29.1.1 NOT APPLICABLE TO TALENT EMPLOYEES
Notice of vacancyjn  any~classification  within the bargaining unit, ‘> ;.. *..I

I;;,., 9 !,

29.1.2
a>

b)

c>

d)

8)

i>

1)

k)

Monthly notice of any new employ88  hired, including his(h8r)  classification
and starting salary:

Monthly notice of transfer, classiflication  and annual progression, including
the new bi-weekty  salary of the employees concerned;

Monthly notice of hours worked by temporary and part-time employees as
well as their grade scale and functions;

Advance notice of lay-off;

NOT APPLICABLE TO TALENT EMPLOYEES
List of employees who applied for vacant position:  and

Employees seniority list as welt as on update every six (6) months:

Changes  to gene&z  job descriptions;

NOT APPLICABLE TO TALENT EMPLOYEES
A lkt of employees on recall; and

All written requests  for leave under the provisions of Article 18:

Notiflcatbn  as per article 30,2 of all employees undergoing formal trainingI

All written  requests for klV8 of absence wiithout  pay under ArtiCl8S  21 and
22.

29.1.3
Notice of dlsmissal,  extension of probationary period, suspension, resignation,
termination, retirement, or any disciplinary action affecting  any employees
withln  the bargaining unit,

29.1.4
Any notice pertaining to the application  or agreed interpretation of this
Agreement arising from a grievance meeting,



Arkk 28
Employee  categorfes.

I 28.1 Deflnttk~~s.

a) Permanent employee means:
a person hired to fill a p8r?Wn8nt  positlon  covered within the scope of the

bargaining unit and has completed his(her)  probationary per&i or extension
thereof.

b) Temporary employee means:
a person hired: to replace an employee for the duration of an

authorized leave of absence as provided for in the
collective agreement;
PL
for a specific purpose and for a limited time up to a
maximum of nine (9) months unless otherwise
mutuaity  agreed between the parties.

c) Pull-time employee means:
a person hired to work a normal work week  of thirty seven and one half (37

l/2) hours in the case of office and talent employees and of forty (40) hours in all
other cases. Such an employee may be either permanent or temporary,

d) Part-time 8mplOy88  means:
a person hired to work for variabj8  periods of time which may be less than

the normal daily, weekly,  and/or bi-weekty  hours of work. Such an employee
may be either p8rmonent  or tempcxary.

e) Probationary employee means:
a person hired to fill a permanent position but who must first complete a

, probationary period. TRe probation for Grades 1 to 9 shall be sixty (60) ‘.
~ continuous days actually worked but may be extended  for an additlo’irl’6j’l’SEW
1 (60) days upon written notice to the employee by the Employer. Ihe probation
for Grades A, B, C and GrodeslO and up shall be ninety (W) continuous days

actually worked but may be extended for an additional ninety (90) days upon
written notice  to the employ88  by the Employer, The Employer may feleaS8  a
probationary employee, at any time, who is found unsuitabl8  to fill the position.

I 28.2 Benefits.
Permanent full-time employees are subject to all the provisions of this
agreement,  Permanentport-tim,e,  employees are subject to all the provisions of
this agreement on a._pr~oted,=~:Ls:~~~,subject  to the limitations of the benefit
plans, The pro-ration &~~3&%ined  on a quaterty  basis, Part-time seniority versus 1 .( a _ ;-, _I ;
full-time seniority cannot be weighted against one another  and shall bel“ ’ “’
compiled separatety, J Ji- qa

;.y ‘r; ,,,J .-* II.:
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‘Temporary employees htred for less than three (3) months are subject to all the
provisions of this agreement except for beneMs  described in Article 45, sick
leave, paternity leave, statutory holidays,  compassionate leave and vacations.
Temporary employees do not accumulate seniority, In lieu of the benefits,
temporary employees are covered by the provisions of the Canada Labour
Code Part III and shall be paid at a salary rate of not le% than the second year
level of the applicable grade that corresponds to the duties performed,

Temporary employees hired for more than three (3) months are subject to all the
provisions of this agreement except for benefits described in Article 45, paternity
leave, statutory holidays leave and vacations. Temporary employees do not
accumulate seniority, ln lieu of the benefits, temporary employees shall be paid
at a salary rate of not less than the second year level of the applicable grade
that corresponds to the duties performed.

28.3 Hlrlng pracfices.
It is understood that the Employer will refrain from firing/re-hiring  practices
designed to etiend the length of a temporary employee’s service nor will
Management us8 the service of a temporary employee to avoid filling a
permanent position.

28.4 Restriction.
k8 use of temporary and part-time emwyees  will not resutt  in the reduction of
th8 permanent work force nor will they be used to avoid the hiring of p8mment
full-time employees or for the express  purpose of avoiding the payment of
overtime.

28.5 Creation of a permanent position.
In the case of a temporary position (except where this position is created for the
duration of an authorized  leave of absence) which exceeds the nine (9) month
limit specified in article 28.1, th8 position will then become permanent and
subject to articles 28 and 27, In no case wiU there be pyramiding of same hours
worked by employees in any one job functbm

When a temporary employee becomes a permanent employee In the same job
function and has served a minlmum  of sbr (6) months in a nine (9) month period
in that same function, it is understood that the employee will have served the
probationary period,

28.6 APWCABLE  TO TALENT EMPLOYES ONLY
The parties agree that an employee may be Qiven the opportunity individually to
negotiate a personal contract with the Company,  Personal contracts and
letters of agreement shall not provide fw w and benefits that are less than
those outlined in the present collectke  oqssmerrt.

52



SENlORllY

APPLICABLE TO OFFICE, PRODUCTlON  AND TECHNlCAL  EMPLOYEES ONLY

29.1
Employee’s seniority shall be deemed to have commenced on th8 day of hiring
by th8 Employer or the day of hiring by the Employer and the Union as outlined
in th8 Memorandum of Successor Agreement signed July 28, 1972,  and shall
equal th8 total length of COntlnuOUs  service, It shall relate to the choice of
vacation periods and vacation entitlement,

Unit seniority  shail  be measured by the total length of continuous service within
the unit and shall relate to lay-offs, recalls, prOmOtlOns,  transfers, r8ctassiflcations
and wages. -- . . . ./.. _ .,, - .., _

29.3
Seniority shall not be established until the probationary period has been served
but shall then count from the date of engagement,

29.4
Unit seniority shall be broken and cease to exist if:

29.4.1
The employee resigns.

29.4.2
The employee is discharged6

29.4.3
The employee  is absent, without authorkation,  from work for ftve (5) COns8cutive
working days or more.

29.4.4
The etiployee is abs8nt beyond the time limit of an authorlted  sick leave of
l8Ov8 Of abs8tX8, or extension thereof.

29.4.5
Seniority will c8as8  to accumultie:

29.5.1
During that part of a lay-off which exceeds three (3) month&
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29.5.2
Durtng that part of a leave of absence without pay which exceeds one (1)
month for each two (2) full years of seniority at the time the leave commences.

29.6
An employee leaving during his lay-off notice period shall not see his service
seniority interrupted with the Employer.

29.7
Except during the probationary period, seniority shall be recorded  in whole
months, An employee engaged between the first (1st) and the fifteenth  (15th)
of the month inclusive shall be given credit for that month and an employee
engaged between the sixteenth  (16th) and the end of that month shall not be
given credit for that month. An employ88  laid off between th8 sixteenth (14th)
and the end of the month shall be given Credit  for that month and an employee
laid off betMen the first (1st)  and the fifteenth (15th) of the month shall not be
given credit for that month,

29.8
For non-permanent employees, the Employer shall keep a record of sewice  for
each single occasion th8 employee is called to work, Service  shall accrue at the
rate of half a day (l/2) for a call of four (4) hours in a day, and a full day (1) shall
be credited for a Call over four (4) hours.

This record of service will apply to determine the seniority of a non-permanent
employee becoming permanent in accordance  with Arh’cle 27,l I

Article 29A

SENIORITY

APPUCABLE  TO TALENT EMPLOYEES ONlY

29A.l
Employee’s seniottty  shall be deemed to have commenced on the d,ay of hiring
by the Employer and shall  equal the total length of continuous servce,  It shall
r8kYt8 to th8 choice of vacatian  periods and vacatlan  entMem8nt,

29A.2
Seniority shall not be established until th8 probationary  period has been served
but shall then count from the date of engagement,

29A.3
Serriority  shall be broken and c-e to exist if:

29A3.1
The employee resigns0
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LOA.3.2
The 8mplOy88  i.S t8fminoted.

29A03.3
The employ88  Is absent without authorizatlon  from work for five (5) consecutive
working days or more

29A.3.4
The employee is absent beyond the time limit of an authorized  sick leave or
leave of absence or extension thereof.

29Am3.5
The employee retires

29A.4
Seniority will cease to accumulate:

29A.4.1
During that part of a leave of absence without pay which exceeds one (1)
month for 8ach  tW0 (2) full years of seniority at th8 time the leave commences.

29A.4.2
During that part of a lay-off which exceeds three (3) months.

29A.5
Except during the probationary period, seniority shall be reported in whole
months. An employee engaged between the first (1st) and the fifteenth (15th)
of the month inclusive shall be given credit for that month and an employee
engaged betw8en the sixteenth (16th) and the 8nd of that month shall not be
given credit for that month,

UPGRADING

APPUCABLE  TO OFFICE, PRODUCTION AND TECHNICAL EMPLOYEES ONLY

30.1
When an employee Is scheduled or authtied  to work in a higher grade than
that to which h&he) is regularly assigned, he(she)  shall be paid at an additional
one-quarter (l/4) times for all hours worked for the period he(she)  is upgraded,
Mlnimum credit shall be one (1) hour

This onequarter (l/4) basic  rate shall not apply in the case of an employee
temporarily assigned to cover an approved abs8nCe for Union activities under
the provislons  of Articles 20,1.3,20,2,1 and 20.2.2.
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30.1.2
If a technical or production employee is upgraded for twenty-ftve  (25) hours or
more per week,  or in the case of an office employee  twenty-two (22) hours or
more per week, over a period Of three (3) months, the position filled
upgraad8d employee shall become permanent and subject to Article 31,

by this

30.2
When an employee is upgraded expressly for training and under direct
supervision for a maximum period  of three (3) months, Article 30,l shall not apply,

30.3
An employ88  may be assigned to a higher grade for a trial up to a maximum of
three (3) calendar months, ln the event he(sh8)  shall satisfactorily complete
his(her)  trial period, he(she) shall be confirmed in the higher grad8 effective as of
the commencement of such trial period.

30.4
Upgrading shall not be used to avoid paying overtime to employees of the same
job classification.

30.5 DowngradIng
An employee may be called upon to perform any job other than his(her) own, in
the grade he(sh8)  is classified or below, which the Employer judges he(she) is
competent to perform. Employees performing such jobs shall be paid an
additional two dollars ($2,00>  per hour for hours worked in such jobs, This two
dollars ($2,oO)  basic rate shall not apply in the case of an employee temporarily
assigned to cover a sick leave in excess of ftve (5) days or approved absence for
Union activities. No employee will be called upon to perform multiple,
simultaneous duties irrespective of any compensation except as may be
necessary to maintain broadcasting services in an emergency, The present
paragraph shall not be used to avoid paying overtime to the employees of a
same job clossificatton.

ARTICLE 31

PROMOTIONS AND VACANCIES

APP1lCAM.E TO OFFICE, PRODUCTION AND TECHNICAL EMPLOYEES ONLY

Article 3 1.1 Deflnltions

a> Promotion means :
The assignment of an employee to a positton  with generally more
responsibilities and/or with  a higher grade.



b) Transfer means :
The asdgnment  of an employee to a position within the same grade,

c> Demotion means :
The assignment of an employee to a position with generalty  fewer
responsibilities and/or with a lower grade.

NOTE The assignment is either temporary or permanent depending on
the status of the position to be filled,

3 1.2 Posting procedure I;*k ._,
Whenever a new position is created or whenever a position becomes vacant
which the Employer decides to fill he proceeds to a posting  according to the
following procedure :

a> The  posting must take place within twenty (20) calendar days of the
vacancy. Should the Employer decide not to fill or to abolish the
position, he notifies the Union in writing within the said twenty (20)
calendar day period,

b) At the Union’s request, the Employer agrees to meet with the Union
within ten (10) calendar days of the notlce referred to in a) above in
order to evaluate the impact of this decision.

c> A notice of vacancy posting shall provide the following information:
1) The position title;
2) ke department;
3) The posting period;
4) The status of the position i-e, - full-time of part-time

temporary or permanent:
5) A summary of the function;
6) The subunit i,e, technical of office;
7) The qualifkations  and requirements for the position;
8) The estimated starting date;
9) The grade of the position to be filled.

d) The posting appears at feast on five (5) bulletin boards.

e) Prior to the expiry date specified on the pasting, notice of vacancies
shall be posted for not less than seven (7) calendar days for
permanent vacancies and two (2) calendar days for temporary
vacancies,

0 The Union may, while the notice of vacancy is poSted  as provided
for in the present Article, submit names of employees,
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I
Q> The sei8Ction of the Successful candidate is made within thirty (30)

cal8ndar  days from the end of the posting period The name of the
succ8ssfui  candldate  iS then posted on the bulletin boards.

h) Where the successful candidate is an employee on an atihorized
leave of absence, the trial period starts on the first day the
employee is back to work and commences in his (her) new position

31.3 Promotions and vacancies

The position is filled by an applicant having the ability to perform the function as
posted*  The Employer makes the selection based on the following factors:

I

1
Qualifications and experience in relation with the requirements listed
in the posting,

When the above factors are equal between two (2) or more applicants, unit
seniority will be the determining factor,

31.4 Promotfons  and vacancies

If no employ88  in the btargaining  unit is qualified for the vacancy as posted, the
vacancy may be filled from outside  the unit.

31 S RecognMon  d experience

When the Employer hires a new employ88  or when the Employer S8leCtS a
temporary employee to fill a permanent position, he(sh8)  may credit such
employee with a certain number of years of experience and award him (her) a
salary rate in proportion to this recognized experience,

31.6

The fact that an employee dld not appiy for or refused a position does not affect
his (her) right to appty for a posit&~  in the future,

3 1.7 Temporary  filling d vacanckts

The Employer  may decide to temporarily fill a vacant position until such time’as
the successful1  candidate is selected and starts on the job,  In such Cases,  article
30.5 or, at the Employers discretion, 3 1.2 e>, shall apply

3 1.8 Fillhg d a temporary vacancy by 6 permanent employee

When as a result of articles  31,2 and 3 1.3, a t8mpOraV  vacancy is fitted by a
permanent employee, the following shall apph:

m the employ88  keeps the same anniversary  date;
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in the cas8  of a promotion,  the employee’s bi-weekty  rate of pay shall be
set at the second year level of the applicable grad8 or, the employee
shall receive an addltlonal  two dollars and fifty cents ($250) per hour
worked, whlchevet  is 18SS6f;

the employee keeps his (her) permanent status;

the employee returns to his (her) orig.inal permanent position when the
temporary positlon  is terminated~

Trial period.

An employee selected to fill a vacancy in accordance with article 3 1.3, shall be
on a trial basis for a period of up to three (3) months continuous and
uninterrupted service but may be extended for an additional three (3) months
upon written notice to the employee by the Employer.

During the trial period, the Employer may return an employee to his (her) former
job, or, at the employee’s request, he (she) may be returned to his (her) former
job* In such cases, the employee reverts to his (her) former salary and grade. If
his (her) former job is filled,  he (she) may be placed in a position of comparable
salary and the provisions of Article 3 1,l and 3 1.4 will not apply.

31.10

The Employer agrees not to fill the vacancy (except as provided for in 3 1.7
above) before the expiration  of the posting period provided for in article 3 1.2
above.

31.11 Infommtion  to Union

Ih8 Employer giV8S  the Union :
1) COpy of the postin@
2) within seven (7) calendar days of the end of the posting period, the name

of employees  who have applied;
3) the name of the successful candidate.

The Employer will notify the unsuccessful employees of the name of the
SUCC8SSfUl  Candidate.

At the unsuccessful employee’s request. the Employer will provide him (her) with
the rwsons as to why he (she) was not cm.
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’ 31.12 Vacancks  out&b hxgalning  untt
Whenever a pckt!on is cr8at8d  Or becomes vacant Outside  the bargaining unit,
the Employer agrees to consider the appllcatlons  submitted in writing by
bargaining unit m8mb8%

3 1.13 Transfer outskk of bargalning  unit
No employee shall be transferred or assigned to a position outside the unit
without his (her) consent. NO employ88  shall be penalized in any way for
refusing to accept such transfer or assignment.

3 1.14 Vkbotape editor
An employee may be assigned for a trial period of up to a maximum of twelve
(12) calendar months for the purpose of training and apprenticeship as a
Videotape Editor.

In the event the employee shall satisfactorily complete the twelve (12) month
period, the employee shall be confirmed in the position and be paid
retroactivety  from the end of the ninth (9th)  month at the appropriate rate.

Article  32

PERFORMANCE AND DISCIPUNE

32.1
Employees shall be advised in writing immediatety  of the content of any review
or report which concerns them, If such a review or report is to be made part of
the employee’s file, he(sh8)  shall have the opportunity to reply and such reply
shall also beCOm8  part of hls(her) file.

32.2 {) ‘- \
The Employer will remove all ad,yerse  reports in the employee’s file provided the
same incident has$?&Mcutied  and 6’i’nfOfmhim(her)  in wrtkg as fottows:

a) At the end of six (6) months for a notice of reprimand.

b) At the 8nd of tW8h18  (12) months for a Susp8nsiOn,

This would not apply for an employee involved in a grievance or arbitration
procedure, until such procedure is resoked

32.3
No employee shall be suspended, discharged or otherwise disciplined without
just cause.

32.4
An employee shall have access to higher)  Human R8XkJrCe6 Department file in
the presence of a member of the Human &6OurC8$  D8pCIrtm8nt  during his(her)
nOrmai Ofk8 hours.
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32.5 AWUCABU TO TALENT EMPLOYEES ONLY
Any employees, except probationary employees, whose employment is
terminated b8cOus8 of unsatisfactory performance or disclpllnary  measures,
except In the case of gross misconduct, shall be entitled to two (2) weeks notice
or pay in lieu thereof.

Article 33

IAY-OFF

APPLICASLE TO OFFICE, PRODUCTION AND TECHNICAL EMPLOYEES

33.1
When, as a result of automation or for lack of work, lay-offs of employees are to
be made,  the Employer shall determine what jobs are to be left vacant or
abolished and the number of employees to b8 laid off. Where employees are to

,>,,/

be laid off, such lay-offs shall proceed in inverse order of unit seniority, provided r :
that no empioyeeis  to be c$spla.c.ed-  by an .em,gloy,e.eP.with  .more.ynit  seniority :“:I ”
unless he(sh8)  can fU’lfill~th6”‘normal  f6ktions of the job filled by the employee I’-.
with less seniority.

An employee about to be laid off who has the normal qualifications for another
job may apply his(her) unit seniority and transfer laterally or revert to another
such job,

At least sixty (60) days prior to the lay-off notices being sent to a group of five (5)
or more e~~l~~~~~-t~~~nl~~~gernent  Consuitatton  Committee will meet (
and develop an adjustment prog~~-So”‘~l~~T~.~te  the necessity for the .-’

,,,.~.J~~’

termination of employment or to minimize  the impact of such termination on the
redundant employees and to assist those employees in obtaining other
employment.

33.1.1
In an employee hqs twelve (12) months or more seniority In the unit and is
transferred out of the unit to a job in the Broadcast Divlslon  of the Company and
he(Sh8)  is laid off, he(she)  till retain all rights m8ntioned in Article 3&l above for
one (1) year  from the time he(sh8)  transferred out of this unit,

33.1.2
Should an employee be reclassified to a job as provided in Article 33,1, the salary
grad8  of which is lower  than that of hi&be)  current job, his(sh8) rate will remain
frozen until such time as the increases in the lower grad8 attain the level of the
frozen salary, save that the employee will obtain the Contractual  annual
increase applicable to the lower  grade.
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33.2
2% =. ;;,I 2. &-

The Employer must advise In writing  both the Union  and the employee to be laid
off at least thi&-(2Q-&+&n  advance of the proposed lay=Hf%G’e  to lack of
work or ninety (90) days due to automation.

33.3
The Employer shall make every effort to place such employees on lay-off
elsewhere in the Employer’s employ,

33.4
At the written request of any employee thus affected, the Employer undertakes
to give him(her)  reasonable free time, without loss of pay, to allow him(her) to be
interviewed for employement  outside the service of the Employer,

33.5
#pJ ~_ / l.$;

An employee laid off shall remain subject to recall for five hundred and forty-
eight (548) days except for employees who have less than one (1) year seniority
who retain their callback rights for a period of ninety (Co) days,

33.6
When vacancies occur, the Employer agrees to recall in order of unit seniority
(Article 33) laid off employees with the occupational qualifications for such
vacancies.

33.6.1
An employee recalled permanently to his(her) regular job or a job of same
grade, shail  be paid the salary he(she)  was paid for that jub at the time he(she)
was laid off or the salary that may appfy due to his(her) accruti seniority,

33.6.2
Should an employee be recalled for pmanent employment, the salary grade
of which is lower than his(her) job at time of lay-off, the salary will remain frozen
until such time as the increases in the bwet grade attain the level of the frozen
salary save that the employee will obtain the applicable annual contractual
increase but excluding the anniverxry Increments.

33.4.3
The employee on the callback list who is recalled to work after lay-off for hisChef)
regular job held at the beginning of the @y-off  procedure and does not accept
to report to work within one (1) w88k after notkze  has been sent to the address
on record in the Payroll Department and does not return to work within a further
two (2) weeks wilt  be considered as M resigned.

33.6.4
An employee  who refuses recall in CJ job ckxsiffcation other than held on a
permanent  basis at the time of Iay-oK shc9 to&R his(her)  recall right in that other
job classification onty,



33.7
An employee who Is lald off must be recalled to fill a temporary or part-time
position for which the employee is qualifiedV Refusal to accept such a position
will not forfeit the employee’s right to be recalled at a later date,

33.7.1
Should an employee who is still on the Employ&s  official  callback list be recalled
for temporary employment in the same or lower job grade, he(she) will be
recalled on a weekly basis and be paid the basic salary received at tlme of lay-
off or the salary that may apply due to the annual general increase but
excluding the anniversary increments, whichever is greater, as well as receive all
benems  of this Agreement.

33.8
Should an employee be recalled for part-time employment In the same job
grade as his(her)  job at time of lay-off, he&he) shalt  be paid one and one-half (1
l/Z) times his(her)  basic rate at the time of tay-off  for all hours worked in the day
or one and one-half (1 l/2) times the basic rate that may apply due to the
annual general increase but excluding the anniversary increments due to
his(her)  accrued seniority.

33.841
Should an employee be recalled  for part-time employement  in a job grade
lower than his job at the time of lay-of, he(she)  shall be paid one and onehalf  (1
l/2) times the maximum of the salary grade into which h&he) is recalled.

33.9
Except in case where the employee is called in to replace an employee on sick
leave, approved leave of abWnC8  or vacation, an employee who is called
back and works continuously for four (4) weeks, shall be consfdered as having
been reinstated in permanent employment and may not be laid off again unless
all pertinent clauses of Agreement are applied. If the employee has been
recalled for a job other than his(her)  own and this job becomes permanent,
he(she)  still retains all recall rights for the job he(she)  held at the beginning of the
lay-off procedure,
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Article 33A

IAY-OFF

APPLICABLE TO TALENT EMPLOYEES ONLY
33A. 1
Any employee terminated due to automation  or a reduction in the work force

shall be considered as being lald off.

33A.2
When lay-offs of employees are to be made, the Employer shall determine what
jobs are to be left vacant or abolished and the number of employees to be laid
Off,

33A.3
The Employer must advise in writing both the Union and th8 employee to be laid
off at least thirty (30) days in advance of the proposed lay-off.

33A.4
During the notice of lay-off period, the Company and the Union will make every
effort to relocate such employee(s) within or outside CFCF Inc.. If some work is
found within CFCF  Inc., such laid-off employee(s) will be placed in the
appropriate grade. At the written request of any employee thus affected, the
Employer undertakes to give him (her) reasonable free time, without loss of pay,
to allow him (her) to be interviewed for employment outside the services of the
Employer,

33A.5
Subsequent to lay-off, if a job vacancy occurs In the bargaining unit, the
Company shall Consider  the laid off employee for re-employment.  The
Company shall not be obliged to consider a laid off employee laid off for more
than five hundred and forty-eight (548) days or ninety (90) days in the case of an
employee with less than one (1) year’s seniority, If a laid off employee accepts
regular on-air empkyment  for a direct competitor of CFCF-TV,  he shall not be
considered for re-employment.

33116
An employee re-hired  In accordance with Article 33AS shall be placed in the
appropriate grade,

33A.7
A laid-off employee offered employment in accordance with Article 33A4.4 or
33AS in a regular position and who refuses shall not considered for re-
employment.
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33A.8
A laid off employee who loses seniority rights, or who is no longer to be
considered for re-employment,  or who waives seniority rights, or who is not
employed by the Company in any capacity, shall be paid the appropriate
separation allowance due at the time of lay-off, as provided in Article 35A,

Article  34

AUTOMATION

APPLICABLE TO OFFlCE,  PRODUCTION AND TECHNICAt  EMPLOYEES

34.1 T, 2 $3 -*Jt

Should the Employer introduce machinery or equipment which automates 6 ’
process in a way as to affect the employee’s job security or render an existing
job classification  redundant or create any significant alteration of the
employee’s working conditions, the Employer sha!J not,ify_in.  .wtiIfng  f~-~_Uni,on
~~~~~~~-~~~~plernentation  of such changes and ti?I%r; fh8 Emplo~&%cognizes
his(her)  o6IiQWon towards his(her)  employees by agreeing to the following
conditions:

34.1.1
Should a lay-off be the result of such automation, any employee thus affected
shall be served the lay-off notice as specified in Article 33,2 and shall also be
eligible for !-w-off or’severance  pay, ;is Q -..JI> ’

;:; i (5 ..,_ j
I

34.1.2  ---.’  :
._. _. _,

In case of lay-off or future change in the employee’s working conditions or job
security due to the introduction of automation, the Employer agrees to set up a
program o[$aining  or retrainin
become fam%Z%WiihVW6~~~~t%

for the employees affected to enable them to
% qr maintenance of the new equipment. _

.-. ,- ‘-, .; . . .,.I r”
34.1.3
An employee who refuses training, retraining;as  outlined in Article 34.1.2,  or
works in an equivalent or hlgher classiflcatlon,  forfeits his(her)  rights to the
s0verance  pay,

34.1.4
No permanent employee who is on the Company’s payroll on the date of the
signing of this Agreement an_d who accept:
can be laid off as a direct result oi &tit%&o6

retraining and/or reclassification
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Artkk 35

SMRANCE AN TERMINATION PAYS

APPLICABLE TO OFFICE, PRODUCTION AND TECHNiCAl  EMPLOYEES 20,v

35.1
An employee with one~or  more yeais of seniority who is laid off as a result cf
~~t.omatian.,~!..lack  of work. sh,allJ&:~,entitled to severance pay on the basis of
one (1) week ofSalaiyper”@ar  of uninterrupted service with the Employer,, An
employee with seven (7) or more years of continuous service shall receive
severance pay at the rat8 of one (I) week of sa1a.w per six (6) month’s of such
service, In no case shall severonce@*-  beTess  than four (4) weeks of pay or
more than a maximum of twenty-six (26) weeks of pay, At the employee’s
written request, severance pay sha!tBe-pZWtPi”d~irmp  sum at the time of lay-off I
Employees accepting severance pay at the time of lay-off shall not be subject
to recall, An employee who has not requested severance pay at the time of
lay-off and has not been recalled within the eighteen (18) month recall period
shall receive severance pay in accordance with the above at the expiration of
the recall period,

If;during the recall period, an employee is offered a permanent position in the
same or higher classification as his(her)  job at th8 time of lay-off and refuses to
accept, the sev8rance  pay rights will be forfeited.

35.2
If th8 employ88  leaves before the termination of his(her)  notice  period, he(she)
shall be remunerated only for the time he(she)  remained in the service of the
Employer but he(she) remains eligible for s8veranc8  pay as provided in Article
QC1

35.3 Temitin Pay
Any employee, except probationary employees, whose employment iS ,‘>
terminated for any reason, except gross misconduct or a m-off, shall be entitled ,/
to two (2) weeks  nolIce  or pay in lieu of notice,
/--’



Arkk 35A

SEPARATlON

APPLICABLE TO TALENT EMPlOYEES

35A.  1
It is understood and agreed that an employee may have hls(her) employment
terminated for reasons peculiar to the broadcasting industry, for example:
changes in program policy, replacement by more appropriate or more talented
personnel, etc. Before implementing decisions in connection with the
prerogative referred to herein, the Employer will advise the Union prior to any
action being taken of the pertinent facts affecting the employee(s) status,
Subsequently, a meeting between the Company and the Union will be arranged
to discuss the impact of the decision. tt is agreed that failure by the Employer to
advise the Union or to hold the meeting as provided above shall render the
Employer’s decision null and void until such time as the advice is given,

In such cases, the employee shall receive a separ$ion allowance in
accordance with the following table:

35A,2
Separation allowance shall be four (4) weeks salary prorated for even/ year of
seniority, Weekly salary shall be as provided for in the salary scales in Article 23,

35A.3
An employee who is terminated in the present bargaining unit but who remains
an employee of the Company in another capacity shall not be eligible for
separation allowance,

35A.4
If an employee transfers into a job classification  included in Grades A, B or C and

successfully passes the probationary period, then the entire seniority accrued
within CFCF  INC. will be considered for the purpose of this Article,

Should the employee fall to pass the probationary period and revert to his(her)
i previous position, the employee’s salary will be reduced to the original salary at
’ the time the move was made and adjusted to Include any automatic
increase(s)  which he(she)  should have been entitled to had h&she) remained in
the same position.

It is understood that if a pdsition  becomes vacant because of an employee
transfering into a job classification included in Grades A, B or C , and the
Company wishes to ftll the vacant position, such a positlon may be filled
temporarily until the probationary period has expired.
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JURISDICTION

APPUCABLE  TO OFFICE, PRODUCltON AND TECHNICAL EMPlOYEES

34.1
The Employer agrees not to assign to other persons duties normally performed by .ilk
employees except with regard to the following insofar as it does not result in the 1
replacement or reduction  of the bargaining unit employees:

36.1.1
Supervisory  and Management personnel who may perform
they are not used to circumvent the provisions of this Agreement.

36.1.2
Employees of CFCF Inc. or its sub-contractors who may do installation, re-
arrangement, certain maintenance and construction work and sale
demonstrations.

36.1.3
It is understood that the relations between the function of the Newscaster-Writer
and the functions covered by this Agreement are regulated by the Canada
Labor Relations t3oard’s  decision of June 26, 1964,

36.1.4
In the case of commercial productions and originations where the client supplies
his(her)  own specialists.

36.1 s
The Employer shalt have the right to sub-contract for ,goods and services
provided that such sub-contracting is not done with the intention of \.,,,,
circumventing the provlslons  of this Agreement.

36.1.6
Every videotape recording done by the Employer shall bear the seal of the
Union.

36.1.7
Except for remotes,  whenever possible, those persons employed as Television
Assistants shall set up or strike any sets 01 props. On remotes, all crew members
wilt assist in setting up and striking,

36.1.8
Onty permanent CFCF lnc, Management, Sales Personnel, Producers, Directors
and Unit employees may operate up to and includfng three quarter (3/4) inch
videotape equipment for the purpose of pre-editing,  screening, content
evaluqtion  and similar functions in the designated areas only. However, all in
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house recordings which are to be aired, must be recorded by the Unit
employees,

i 36.2
Unless otherwise mutually agreed, the minimum crew on a remote mobile
assignment with a portable camera unit shall consist of a Cameraperson,  and
when such work Is required, a VTR  Operator, a Floor Manager, a Lightingperson,
an Audioperson and a Television Assistant.

Arttcte  37

JOB CLASStFlCATlONS

37,l
The following generic job descriptions are meant to define the job titles and it is
herein understood that other related duties are assumed.

TECHNICAL EMPLOYEES

Selects and assigns news stories to be covered. Coordinates movement of
Reporter/Writers and Camerapersons.

An employee in this position generally works under the direct supervision of a
more senior person holding the same job title.

Performs duties associated with the sew up, picking up, operating and mixing
of audio for productlorr.

Sets up, strikes, lines up and performs duties associated to the operation of a
camera used in a production. When using a portable camera, the
Cameraperson  will be required to light.

Performs carpentry work related to buildw and television  productions, paints,
erects, wallpapers, Installs utilities to sets md pcops.
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.

Coardlnates  and performs the actlvitles  of rela-ted functions,

See Coordinator

Conceives and prepares detailed drawings for specific  parts of machines,
building, structures and products,

Lays out, assembles, installs, modifies and repairs electrical wiring and otherwise
associated systems,

ENG EpueB .

Operates film, videotape and related equipment including playback, recording
and editing. Performs associated clerical duties.

Coordinates the activity  of talent and crew for productions.

IC Am

Conceives, designs and produces artwork  for all types of media.

Responsible for providing hairdressing and hair styling services to persons
appearing  in productions,

!JANITOR/HANDYPERSON

Performs general maintenance and housekeeping activities.

Catalog.ues,  files, labels and retrieves audiwisual  material for production and
performs related clerical  duties,
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See Coordinator

Conceives, positions, operates, sets up and strikes lighting equipment associated
with production,

Responsible for straight and character makeup for use in productions.

CON= OPERATO

Coordinates the reception and on-air presentation of audio and video from
various sources,

Must possess a valid A-2 licence, prepares request for renovation permits, meets
government inspectors for approval of electrical modifications and performs the
activities of an electrician,

,

Rewrites, evaluates incoming feeds, lines up news programs, edits reporters’ and
news copy, coordinates on-air news production with control room, xreens and
selects interview clips.

Schedules operations  crews, studios  and equipment,

Sets, lights and operates a still camera to take photographs, and processes
exposed film and prepares prints,

Times and coordinates all phases of a production and carries out related clerical
duties,
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Conceives, writes, produces and directs on-air promotional productions and
video presentations for corporate, sales and promotional use.

Maintains prop-room, orders, catalogues, stores and retrieves props and articles
used for productions,

Ensures technical support in order that the mechanical, electrical or other
equipment functions properly and carries out all other associated tasks related
to building mechanics.

Gathers, investigates, writes, rewrites, interviews and selects interview clips.
Screens videotapes, produces news stories, narrates and performs on camera.

Does research for news and productton  programs. May book guests and
performs related clerical duties.

Selects and prepares necessary props for sets according to specifications by set
designer,

Conceives, designs and coordinates the constrWion of sets and furniture,

Receives and expedites goods and materlals  and maintains appropriate
documentation.

Operates, modifies and maintalns  stationary engines and mechanical
equipment such as boilers, pumps,‘camprm,  generators and refrigeration
units,
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I An employee In this position generally works under the direct  supervision of a
more senior person holding the same job tltie,

Coordinates the activities  of various functions and personnel assigned to
him(her).  May be required to perform functions of those supenlised,

Plans and coordinates special event programming for news and public affairs,
Supervises and schedules satellite mobile,

Operates video switching and associated equipment, Ensures that all
equipment is operating to technical specifications.

Maintains, installs and modifies mechanical and optical equipment,

Sets and strikes props, sets and equipment; operates electrical and mechanical
props; assists audio operator, lightingperson, propmaster, cameraperson and
carries out general television duties.

VISION fECHbllClAN

Installs, modifies, repairs and maintains pofhbl8,  mobile and stationary
broadcast equipment,

Operates, installs, modifies, repairs, maintains and monitors broadcast transmit-W
and associated control equipment.

tines and sets up cameras, operates camera control units and related camera
equipment associated with productions.
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Operates electronic video graphic and titling equipment,

Ail work PedOininQ  to videotape operator plus computer assisted editing and
electronic special effects.

NAPE OP-

Operates videotape and related  equipment including playback, recording and
editing, Performs associated clerical duties.

BE PEU

Performs the care and maintenance of special wardrobe, wigs, costumes and
special accessories necessary for productions,

OFFICE EMPLOYEES

ACC~WtING CLERK  GENERALI

Keeps records of financial transactions, processes miscellaneous invoices, posts
and maintains masterfiles and subledgers, performs general clerical duties.

Handles all clerical duties for preparation, processing and issuance of purchase
orders, follows up with suppliers.

BUYERIMML

Selects and buys goods, bases decisions on inventory and cost&

Coordinates the activities of various functions and personnel assigned to
him(her),  May be required to perform functions of those supeNised,

Performs general clerical work where the majority of duties  requires the use of a
typewriter and/or word processor.

COMPUTERm

Designs,  programs and maintains’computer  systems.
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Handles the cledcal,  credit and cdlection duties of the credit department.

OPW

Operates a duplicating machine reproducing from masters,

Sorts and expedites mail, Keeps appropriate documentation,

OPW

Operates an offset machine reproducing from masters Does collating, padding
and cutting, Maintains and requisitions stock of stationary supplies.

Schedules on-air promos, writes on-air copy and coordinates public service
announcements,

Conceives, writes, and coordinates promotional, sales and advertising
campaigns.

Coordinates  public and media relations. Writes, schedules and coordinates
promotions and advertising,

Coordinates the activities of various functions and personnel assigned to
him(her),  May be required to perform functions of those supervised.

SWITCHBQARD

Operates a telephone swiitchboard,  receives visitors and messages at the front
desk, performs associated clerical duties and books tours,
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Responsible for creation and completion of on-air logs, inventory control,
processing sales orders, material handllng,  and billing.

Coordinates  and performs the activities of related functions,

TALENT EMPtOYEES

STAFF ANNOUNCEI?
A person regularly employed by the station to perform on television, normally
scheduled on a duity shift basis

Introduces various types of programs, interviews guests, acts as host, and makes
other announcements for television broadcasting by performing any
combination of the following duties:

identifies station using call letters. Gives cues to control room to insure affiliated
stations receive intended program, Reads special announcements. Reads
advertisements and may receive payment if applicable in accordance with
Article 25. Conducts interviews with persons of interest and acts as host for
certain programs. Broadcasts events of interest that originate outside the studio.
Observes, evaluates and broadcasts weather, traffic  conditions and related
informatlon,  Narrates explanatory comments to accompany action parts of
television presentations.

NEWSCASTER - WRITER
A person reguiarty  employed by the station to write and deliver newscasts.

Prepares and delivers ccxnments  on news and current affairs,

Analyzes and evaluates news items of local, national and International
significances. Conducts interviews ‘with persons knowledgeable about or
involved in events of current interest, Prepares scripts for broadcasts and may
interpret the facts to give a personal assessment of their causes, consequences
and likely implications,

May collect and report facts about newsworthy events at scene of special
assignment or other locatlons  distant from station. May provide
extemporaneous commentary on important public events.

76
. .



SKXTSCASTER  - WRiTER
A person regularty employed by the station to write  and deliver sportscasts on
television.

Broadcasts sports news, events and information.

Appraises sports news and informatlon available through sources, such as:

wire service, press conference and Interview,

Travels to scene of sportsevent  and collects all available information concerning
assignment through observation, interview and investigation. Writes scripts on
basis of timeliness and likely audience interest. Reads script on sportscast.
Broadcasts running commentary or play-by-play description of sports event,
inserting biographical and statistical data, to inform and entertain audience,
Interviews sports or public p8rSOnaliti8s  at sports event or in studio for live or
delayed  broadcast

May perform other announcing duties, such as making special announcements
and reading advertisements,

FREELANCE PERFORMER
A person engaged for a particular production or occasion on a contract basis.

As a contributor to a designated television program, either as host or participant,
may conduct interviews with various guests which are based on researched
material or. personal knowledge or developing spontaneity through creative
interviewing techniques or perform in their speciality.
For a specified program interviews guests, acts as host makes other
announcements for television  broadcasts by performing any combination of the
following duties:

Identifies station using call letters. Gives cues to COntrd room to insure affiliated
stations receive intended program. Reads advertisements at specified times,
Conducts intervlews with persons of interest. Broadcasts events of unusual
interest that originate outside the studio. Observes, evaluates and broadcasts
related informcation,  Narrates explanatory comments to accompany action
parts of television  presentations.

Writes scripts and news copy,

37.2 Cladfkotton of NW or Modified lob
lt is recognized  that job content may change from time to time and that revised
job d8SCrlptiOnS  may be necessary. Such revisions may chang;e  not Only the
description applfcable to each job but also the relative value of each job,
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37.2.1
The Employer shall notify the Union in wrltlng no less than thim (30) days  in
advance:

a> of any significant change contemplated to the duties, tasks or
responsibiiitles  of a job covered by this Collective Agreement,

b) or any nffw job to be created and declared by the Employer, adjudicated
or jointly deemed to be the jurisdiction of the bargaining unit,

c> of the wage group in which the Employer wishes to classify a new or
modified job.

37.2.2
The next meeting of the Union-Management Consultation Committee shalt
place the matter on the agenda for discussion, Should differences exist and
remain unresotved twenty (20) days after the first meeting, these differences wilt
automatically become a subject for grievance and may be dealt with
accordingty  under Article 47,4 of the grievance procedure and the arbitrator will
have the power to establish the proper salary range for the job,

Article  38

TRAVELLING EXPENSES

38.1
For the purpose of this Agreement, the fdiowing  definitions shalt apply:

I
38.1.1
In-town - anywhere within a thirty (30) kilometer radius of the station,

38.1.2
Out-of-town - anywhere beyond the area defined in Article 38.1,1

38.2
Employees on in-town remotes  who are required to provkle  their own travelling
arrangements to remote locations wilt be given an allowance of twelve dollars
(12,OOS)  for 1990 and thirteen dollars (1 X00$)  for 1991 and 1992 per remdte
location, Employees who are authorized  to use a taxi in such cases shall be
compensated In accordance with Article 4 1.2.

38.3
Employees on out-of-town assignments who require overnight accomodations
shalt receive a per diem allowance of slw-four dollars (64,00$)  in 1993,  sixty-five
dollars (65.00$)  in 1991 and sixty-six dollars (66,OOS)  in 1992 for each twenty-four
(24) hour period in addition to the cost of accomodatlons.  Further, when
absences involve fractions of a twenty-four (24) hour period, the per diem shalt
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be in the amount of three dollars and flm cents (3,50$),  per hour to a maximum
of sixty-four dollars (cd,m$)  in I%), sixty-five  dollars (65.00$)  In 199 1 and sixty-six
dollars (64.00$)  in 1992

For employees on authortted  training courses or seminars,  the per diem will b8

I

forty-five dollars (45.009 in 1990,  forty-seven dollars and fifty cents (47,50$)  in
199 1 and fifty dollars (5oJIOs)  in I%?.

1 When m8als are supplied, the cost of the per diem allowance shall b8 reduced
i by the cost of each meal so supplied at the rate provided for in article 38,4
; below. This reduction applies only to remotes outside Canada,

38.3.1
Employees on out-of-town assignments shall receive single accomodations,  at
the Employer’s expense, when single accomodation  is available at the location
concerned,

38.4
EmpiOy88s  on out-of-town assignments who do not require Overnight
accomodations  and are required to purchase their own meals will be
compensated as fGllows and, for office, production and technical employees,
the meal allowances referred to in Article 11.1.1 and 11,4 would not apply:

lwo 1991 1992

Breakfast 9sa 10~00s 10.00s
Lunch 17*00s 17.50$ 17.50s
Dinner, 19.00s 19.50s 20.00s
Subsequent  meats 17Ltx 1733s 17,50$

38.8
The allowance mentioned in Articles 38.3 and 34.4 shall be in addition to the
following allowable 8xpms8s:

38.5.1
The cost of transportation.

38.5.2
The cost of taxis or limousine service Mwem point of departure and station 01
airport, at points of dep&ur8  and return: and between Station Or airpofl  and
hotel, at point of destinotton 9

38.5.3
The cost of v8hiCl8S  for the transport of equipment.

38.5.4
The cost of extra assistance in handi@ equpmer\t. .
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38.5.5
The cost of telegrams and long dktance calls required for the Employ&s business
and also, in North Amerlca,  one (1) personal station-to station call home after
18:oO hours, local time, to a limit of three (3) minutes on the first day of remote
assignment and on alternate days after the first: also a three (3) minute station-
to-station call home at any time on the last day of the remote assignment;
elsewhere, a six (6) minute call home for each five (5) days of remote ,
assignment,

38.5.6
The actual cost Of laundry On Out-of-town assignments of three (3) nights or more
upon presentation of receipts.

38.5.7
Portable toilets shaft be provided on remote assignments where permanent
facilities are not available,

38.6
It is agreed that an application for an advance to cover travelling and location
expenses will be made as far in advance as possible. The advance will be given
to the employee prior to his departure time, An accounting of any such
expenditures with receipts will be submitted for approval within five (5) working
day of an employee’s return.

38.7 NOT APPUCABLE  TO TALENT EMPLOYEES
Employees shall not required to be on out-of-town assignments that require
overnight accomodations  of more than nine (9) calendar days,

Artkk 39

TRAVELUNG  ‘TIME CREDIT’S

39.1
For pay purposes, employees engaged  in travelling on. an out-of-town
assignment for the Employer shall be credited with ail time consumed when
travelling on such assignment  except as provid8d  in Article 40, Such time will be
computed:

39.1.1
From the scheduled tlme of the car&0 departure when the employee leaves
his(her)  home foe travel by carrier. if the carMs departure is delayed more than
one (1) hour, the employee shall so a&&e the Employer,

39.1.2
From the assigned hour of departure from his(her) home, when an employee
travels by automobile direct to the assignment.



.

39.1.3
From the time he(she)  IeaveS hlscher)  normai  place of employment when the
employee reports  there before pmceedlng to travel,

39.1.4
From the asslgned hour of departure from his(her)  lodging when an employee is
using overnight accomodations.

39.1 s
To the time of arrkai at the final destination, when the employee reaches his(h8r)
hotel, in the case of an out-of-town assignment which involves an overnight stay,

ARTICLE 40
WAIVER OF TlME CREDITS

40.1

When travelling is on a carrier the employee shall be compensated only OS
follows:

Travel Ha_urs

O-8
8-16.
16 and over

Office  /Talent Fmpm

basic
20% bask
25% bask

bask
20% bask
25% basic

0- 71/2
71/2 to 15
15 and over

Tiavelllng  time starts  at time of departure on a carrier and continues to th8 time
of arrfval at the final destination, when the employee reaches h/s (her) hotel, in
the case of an out-of-town assfgnment which involves an overnight stay,

40.2
In addition to the rote above, a ten percent (10%)  premium will be applied if an
economy seat is provided. This premium is not applicable if seating 8xCeedS
economy class,
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Artkk41

USE Of EMPLOYEE’S CAR AND TAXIS

41.1
It is agreed that the use Of an emptoyee’s  car in executing  the business  of the
Employer is not compukofy if an employee is authorlzed  to use his automobile
on the Employer’s business, he shall be reimbursed OS foilows:

Based on the price of regular unleaded gas at the retail gasoline outlet nearest
CFCF:

Up to ,59C per litre = 3X per km

This formula shall be extended us necessitated by increases or decreases in
gasoline prices, i.e,, each .09C increase per litre shall advance the
reimbursement by #OS per km (08$ per mile),

41.2
An employee working at an in-town remote location who has no personal
means of transportation and is required to commence or conclude a tour of
duw between 0100 and O&CO  hours, shall be reimbursed for taxi expenses, upon
presentation of receipts, up to a maximum of thirty dollars ($30,00),

Transmitter Technicians who have no personal means of transportutlon and who
commence or conclude a tour of duty at a time when normal public
transportation to and from the transmitter is not scheduled, will be reimbursed
taxi expenses to or from the nearest pubk tiansportotlon  point.

41,3
An employee who has no personal means of transportation shall be reimbursed
by the Employer the cost of taxis when h&she)  is required to commence or
conclude a tour of duty outside of the scheduled hours of essential services in
the case of a public transportation dhptton. Reimbursements will be made
upon presentuticn  of receipts  up to a maximum of thirty dollars (30,00$),

ARTICLE42

CLOTHING AhiD ALLOWANCES

42.1
Notwithstanding the provislons  of Article 7, Comefapersons  and their Assistants,
assigned to news or the Production depammt.  shall receive, upon presentation
of receipts, a monthty  clothing allowonce  of forty dollars (S40100).

It is understood that this allowance is to be wd towards the purchase of
clothing used at work.



42.2

Noiwithstondlng  the above,  permanent Reporter/Writers and permanent  talent
employees shall receive, upon presentation of receipts, o monthty  ‘dry cleaning’
allowance of forty dollars (S40.00).

It is understood that this allowance is to be used towords the ‘dry cleaning’ of
clothing used at work.

42.3 Clothing Allowance
Permanent Reporter-Writers  who regularty appear on cumeru shall receive, upon
presentation of receipts, four hundred and seventy-five dollars (4X$) in annual
clothing allowance8

Permanent talent employees shall receive, upon presentation of receipts, five
hundred and thirty five dollars (WOOS)  annual clothing allowance. However,
any equivalent amount provided through contra-arrangements shall be taken
into consideration, Similar clothing allowances included in contracts between
the Company and individual employees or provided for under other collective
agreements shalt also be taken into consideration.

42.4 APPLICABLE ‘I’0 TALENT EMPLOYEES ONLY
The Employer will provide adequate and appropriate dressing room space for all
stuff announcers-TV where they will have lockers in which to keep clothes
required for performances and space for studying and preparing,

42.5 APPLICABLE TO TALENT EMPLOYEES ONLY
Any apparel which may reasonably be expected to be included in the
wardrobe of can employee, including  semi formal weor ond not more than three
(3) additional changes of apparel in any single telecast session, shall be
considered as regular wardrobe and shalt be provided by the performer.

42.6 APPLICABLE TO TALENT EMPLOYEES ONLY
Special wardrobe, wigs, costume, speciul  opputienances  and clothes and
opparet  other than those specified under the preceding paragraph shail be
considered OS special wardrobe  and shall be provided by the Employer,
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Arfkk 43

APPLICABLE TO TALENT EMPLOYEES

43.1
A stuff announcer shall be permitted to prerecord programs or commercials for
the purpose of broadcasting in or out of the staff announce<s  work shift,  on
his(her) days off or his(her)  vocation, or for special purpose broadcasts such as
obituairies  for prominent people,

43.2
Any announcements or programs pre-recorded  by Q Stuff Announcer,
Newscaster/Writer or Sportscaster/Writer, at his(her)  request shall not be used
past the current thirteen (13) week cycle after such person has left the employ of
the Company. Fees as stated in this Agreement will apply,

Arkle 44

EXISTING BENEFITS

APPLICABLE TO OFFICE, PRODUCTION AND TECHNICAL EMPLOYEES

44.1
The Employer recognized  that as of November 3rd, 1961, the employees in the
bargaining unit enjoyed certain benefits and privileges not referred to herein:
the Employer agrees not to utter or change these practices in such manner OS to
discriminate against  employees in this bargaining unit,

44.2
For the purpose of this Agreement, the Employer and the Union reoognize the
Memorandum of Successor Agreement signed on Juty 28, 1972 and agree to
includethe said Memorandum  of Successor Agreement as Appendix  ‘A’ of this
Agreement and shall be part of this Collective Agreement, The parties further
agree that the Penslon  Plan referred to in the Memorandum of Successor
Agreement with equivalent  or increased benefits shall be retained for the life of
this Agreement,



Adick 45

BENEFIT PLANS  COMMIl7EE

45.145.1
A Committee will be formed to review the present benefit plans (exwnm-A Committee will be formed to review the present benefit plans (exwnm-

’PenmZlan),  discuss weaknesses  and possible changes in the olaris and make
F

*Ian), discuss weaknesses  and possible changes in the plaris  and make
6commendation  to Broadcast Management. -recommendation to Broadcast Management,

45.2
Employee benefl  plan?  fonsist of the folloying  pl~n~,:~,  J

-I(.11/3  i’T i.,:‘? --;:‘,< I.<;:. <;,‘9 $1I
Group Life Insurance, Health and Major Medical; ./; :-
Optional Life Insurance; 1. Q f+;;;'r
long Term Disability;  ‘7~;~  5-j.. 339 , 7 'd 7.9/cig !i/;

..

Pension Plan;
International Travel Accidents Insurance; ~.%.,:,I.k i :‘-- ,’
Dental Plan (current  dental  fee guide); --,5;;-” I+-,? 7 r:“::’ ’ ‘. “”
Eye  core Plan; -;;‘I“:  ii, !: ” -.;‘~;, J-y-q JAY
All therapists recogked by the ‘Office des professions dd/Q&bec’:  no
maximum per visit, subject only to a yearly muximum  per therapist;
Dependent life insurance. ‘76 ,Q -1

45.3
The group insurance ond p
bused on the employee’s cun

,~/
tributions  of talent employees shall be -

-and guaranteed advance.

45.4
The Employee Benefit Plans Committee will be composed of five (5) members:
one (1) from Management Stuff, three (3) from NABET  ond one (1) from non-
unionized staff, The Committee Chairman will be elected by the Commitee
mem hers.

45.5
The objectives of the CommWe are to:

review the current plans in light of current needs and In relation to plans of
similar companies In broadcasting,

recommend changes in the coverage of the pIon(
c-

- recommend methods of sharing costs. i,.,.

45.6
.c-’

Recommendations concerning changes  to the plans and the share of costs
between employees and Employer must be by unanimous vote, On aspects
which are not unanimous or where there are differing points of view,  points of
view will be recorded as stated and submitted.
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45.7
Pension Plan: the Retirement Committee which  administers the Pension PIan ”
shall keep informed the Benetit  Plan Committee. :I

Artkb46

GRIEVANCE PROCEDURE

46.1
It is mutuaiiy  agreed thdt it is the spirit and intent of this Agreement to adjust, 0s
quickly as possible, grievances arising from the application of this Agreement
and the Letters of Agreement.

46.2
The parties recognize  that the Canada Labour Code provides that any
employee may present his(her)  personal grievance to his(her)  Employer at any
time. Any such grievance may be subject to consideration and adjustment as
provided in the following articles on grievance procedure,

46.3
Preliminary
When a grievance arises, the employee(s)‘and/or  the Shop Steward shall discuss
the matter within fifteen (15) days of the event that gave rise to the grievance,
with the employee’s immediate superior concerned.

46.4
step 1

~ In the event the immediate superior’s answer is not satisfactory or there is no
answer, the employee or the Union shall submit it to the Human Resources
Department in writing  within thirty (30) days of the event which gave rise to the
grievance, A meeting shall be held to consider the grievance. A meeting shall
be held to consider the grievance. Such meeting shall take place within ten (10)
days of the submission, in writing, of the grievance. Such meeting shall be
attended by the Unh Grievance Committee which shalt normally not exceed
three (3) employees ond may be attended  by the griever(s)  where required and
by persons design&d by the Employer, Minutes of such meeting shall be kept
and signed by both part&s.

44.5
step 2
In the event the grievance has not been resoled within fourteen (14) days after
the final meeting in Step 1 or that no meeting was held, either party may,  upon
notice by registered mail to the other, but no later than thir@  (30) days.  after the
delay in Article 46.4, submit a grievance to final and binding arbitration.
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, W!-thin the next foiioting ten (10) days of the said notice, the parties, by way of
their representatives,  shall agree on the naming of sole arbitrator, If the parties
are unable to agree on the selection of an arbitrator within the said ten (10)
days delay, the Minister of Labour may be requested by either party within the
next following ten (10) days  to appoint the arbitrator.

46.6
The time and limits speciffed  in steps 1 and 2 shall be counted in calendar days,
save that an employee who is absent from the station  by reason of o leave
provided in this Agreement or because o! an outside ussignment will obtain an
extension of the time limits amounting to the number of calendar days for such
an absence, The above time limits may be extended by written agreement.

46.7
A grievance shall not be invalid due to an error in wording or formulation which
does not affect the nature or substance of the grievance, or the desired redress,

Aatlcb  47

ARBlTRAllON

47.1
An arbitrator  to whom ony grievance may be submitted, in accordance with
Article 46, shall have jurisdiction and authority to interpret und apply the
provisions of this Agreement insofar as shall be necessary to the determination of
such grievance, but shall not have jurisdiction or authority  to utter In any way any
of the terms of this Agreement.

4702
if it is determined by the arbitrator  that any employee has been suspended or
discharged or otherwise disciplined and that the disciplinary meusure has
resuited  in the suspension or the discharge<.of  the employee, the Arbitrator may
change or amend such pen&y und give an award that seems just and
reasonable in ail circumstances,

47.3
The award  of an arbitrator, in respect to ony grievance regarding the status of
an employee which may be sumitted,  US provided for ubave,  shall in no case be
made retroactive to a date prior to the date upon which such grievance WQS
first submitted, in writtng  to the Employer, except in the case of a proper
contractual wage payment OS provided for under the collective agreement,
seniority, grunting of holidays, vacation and sick leave.

in disposing of any grievance, an orbitrotor shall not have jurisdiction to award
payments to employees which would exceed any payments expressiy  provided
for under the terms and conditions of the present agre6fnent.



47.4
If either of the parties considers that this Agreement, including the Letters of
Agreement, is being misunderstood, mlsinterpretated  or violated in any respect
by the other, the matter may be submitted os a written grievance and discussed
between represent&Ives of the Employer and the Union, Mlnutes  of such
meeting shall be kept and signed by both por-tles.  If not satisfuctoriiy  settled
within fourteen (14) days of the obove meeting, either party may refer the
matter to arbitrqtion  OS provided in Step 2 of the Grievance Procedure.

47.5
The cost and/or expenses of the Arbitrator shall be born8 equally by the
Employer and the Union, except that no party shall be obligated to pay the cost
of o stenographic transcript without express consent.

A&b 48

EFFECTIVE DATE, DURATlON  AND
RE-NEGOTIATION  NOTICE

48.1
This  Agreement, including the Appendixes and the Letters of Agreement, shall ,
pe effective US of January lst,. 190, qnd remain in force for Q period ending on ,
January 3rd 1993.

48.1.1 ;
Unless  specified  otherwise, any payments or penaities  payable to employees
under the present agreement shall be based on the salary schedules and scales
OS set out in the present agreement.

Automatic increases, general Increases ond retrouctlvity  payments shall only
appiy  to the extent of the salary schedules and scales provided for in the present
agreement and shall not increase the saiary  of an employee paid above stole
whether by written  contract or othetie.

48.2
in the event that prior to the expirotlon of this Agreement either party desires to

I

negotiate  a new Agreement, notice in writing by registered mail shall be given
to the other pariy within a period of one hundred and twenty (120) days prior to
January 3rd, 1993.  if such notice  is given by either  party and no new Agreement
is reached, ali the provisions of this Agreement shall continue to be observed by
both parties until seven (7) days after the report of the Conciliation Officer  is
received by the Minister of Labour or until advice has been receh/ed from the
Minister of Labour, as set forth in the Camdo  Labour  Code (Part I), Afticie  89,

48.3
Upon receipt of notice from either party of a desire to negotiate a new
Agreement, OS provided in Article 48.2; o meeting shall be held between the
parties within twenty (20) days for the purpose of negotiations and further
meetings shall be hetd  as frequentiy as possible until settlement is reached or
untli either  pary makes appiicatlon  for conciliation,

88
.



48.4
If neither party gives notice of fermination  nor of Q desire to negotiate a new
Agreement, thk Agreement shall be automcrHcalty  renewed for Q further period
of one (1) year ond from year to year thereafter.

48.5
The parties understand and declare that In cuse any provisions of this
Agreement are now or hereafter inconsistent with any Statute of Canada or any
Order-in-Council or Reguiotions  passed thereunder, such provisions shall be to
that extent only deemed null and void or shall be applled  in such munner  OS will
conform with law,

In witness thereof the parties hereto have caused this Agreement to be
executed by their duly authorized  representatives  OWQ~  & 19W
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APPENDIX ‘A’

CURRENT TECHNICAL AGREEMENT TEXT TO BE INCORPORATED
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APPENDIX-W

OFFICE, TALENT, PRODUCTION & TECHNICAL EMPLOYEES
WPLOYEE  NAME

IWSTRWGMA
AUSTIN IA
AZORES  J.
BACHAND  M.
BAJmuR  s.
BARREITES.
BELEC 1
BELLAMRf  R,
BENEDE-ITI 8.
BERTHtAUME  G.
BERTHIAUME M.
BESNER  W.
SOBlJL4  B.J.
BOIVIN J.J.
BOND 6.
BONDERE.
BOUCHARD  R
BOUCHARD F.
BOULCH  J.L
BOURCIER G.
BOURDU4  ‘2.
BOUTSALlS  T,
BAIT-T  8.
eRoussEAuM.
CAISSE  Mi
CAhEKYJ  J.

ElE4:
CARRIER P.
CARRIER R.
CARTERG
CAULFIELD M.
CEPEHAR
CLARKE s.
OOUERA
cmwut

ZNC.
CCUTUREJ.
COUTURE R
COWMN
CREPEhUJ  P.
cuww 0.
DAVIDM.
DAVISA.  *
DEsAUlUSs.
DEXXYESR
DESJARDINSL
DIONM.  1
D0UVLLEJ.a

POSITION

L!fEzESCHEDWlRWRITER
SHIPPERIRECEIVER

lvTEc~ClAN
JAN~ORldANDYPERSON
MAKE-UP ARTIST
‘iIDEoCI=ERAT#I
SUPERVtSOR  SPECIAL PROJECTS (NEWS)
PRc!PM4sTERsupERvlsoA
TRAJ4SMtI?ER  TECHNKMJ
LtGHllNGpERsolv
TRANSMITI  TECHNKMN
TFbMMI-R TECHNKMN
STATtOMRY ENGINEPERSON  (UC)
FILMIENG EDITOR

CoMpcmR-ERAuALysf
vlCEOTAPEOPERATC43
UBRARIAN
MAKE-UP ARTIST
TEmAsslsTANr
REPORTERM’RITER
TELMsKxJAsslsTAM
FuxxMaNAliER

TELNlslolvAsslsTANT
FILMENG EDtTOR
CHIEFSTATKWRYENO.
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QRAOE YEAR

8 5
4 6
6 9
10 12
t3 11
4 6
10 12
10 12
16 13
13 13
13 13
10 12
13 1 1
13 13
10 12
10 12
12 15
11 6
10 7
9 10
10 10
6 a
12 15
6 9
13 13
12 15
6 9
10 12
12 15
10 12
16 13
10 12
10 t2
16 13
12 15
10 10
13 13
10 4
8 10
10 IO
10 12
13 7
6 9
10 10
13 11
A 11
8 9
8 12
7 3
12 15



APPENDIX'F

FILh4ENQEDfTOR

SwtTcHER
PROOUCTlONAsslsrAM

ELECTRICIAN
ElEcTRclAN
TRAFFIC  8lLLPJG COCRDtNATOR
TRMJSMIITER  TECHNtClAN
TRAFFtC/BILLtNG  CLERK
LtBRARtAN
-cLEF#
VIDEOTAPE EDtTOR
‘+IDKITAPECPEFMT~DMAfOR
TELEVISION TECHNtCbW
lum-
MAIL CLERK
Rfm-
FtMAPE UBRARIAN  SUPERVISOR
-AssLsTAM

APERW.
DU8EJ.P.
DUBOIS  A
tnBc4sa
EtCHLER S.
FAUCOI  0.
FAULDS R.
FA2LtYA.N  t-i.
FERLISI D.
FIORE  M.
FOURNIER L
WXH

LZZE
-s
w3ms
GALESJ.
GENTILE D.
GERGELP.
GLENN  J.R.
GOSUllEN.
GFIEBBERGG
GJRCUXA
a.ARNAN
GWY P.
GYBA MA
HAIMERL H.
HALTRICH  K.
HAhUA
HANEsstAN L
WC.
H4RRowERR
HARTLEY w.
HAUGLAND  H.
HAUGLANDW
HAYWARDS.
HElFENBAUMW.
HERMMSS.
HERRONRS.
mD.
HUGHESA
IGAZG
IRVIN D.
JENKINS G
JOB S.
KELlER D.H.
KELLY 0.
KINQ 6,
KING B.H.
KtRKHAM ES.
KOWALD.

10 3
7 12
14 13
10 12
A 11

10 12
10 5
10 12
C 13

10 4
10 12
10 12
10 12
10 12
10 12
10 12
11 13
13 7
8 10
9 10
7 4
12 15
12 15
13 13
13 13

1 1
13 13
16 10
10 12
a 9
10 12
A 7

12 15
5 7
14 13
10 7
B 12
10 12
8 5
10 5
12 15
16 13
15 11
12 15
C 13
6, 9
6 9
12 15
.l 2 15
10 12
10 12
10 12
16 13
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I

KRAMOS

YUMP P.
IABBE JJ.
LABERGEJ.
tJ=mlmGJ.
LAMPRCHEG
!AURIN  M.
LEA s.
LEDUC 1
LEEG
LEE J.
t&ERM
IESC- c.
LEVESWE F.
LEvEsQuER
LEVtll P.
LEWIS A.
LBERMAN W.
LCWNA
LONGL
UXrWOYA
LOWERY RJ.
LUFt- H.
LUTFI  H.
M A -  6.
MAiLLE F.
MAINAROI M.
MALVIS L
tb4wxOzap.
MARANDOIAE.
MARION Y.
-LG.
MARTEL  S.
MARTIN E.
MARTINEAU  J.M.
MCuuGorr  G.P.
MCKOY J.
-R
tvlENlWEA
METAXAS  P.
METFK>POUtLlSG
MlCHAtUOtS H,
MIKUS A
MOLL J.F.
MORAND M.
tvtoms  G A
NADEAUP.
N4oE?4uR
NEOS-ARVANITIS
NEUMULLER  J.
-R
PARASKEVAS  J.
PAR4SKEVASN

APPENDtX  ‘W

-rrER

t$iEZZP-
LIoEoTApErnTrn
PF10011C710N-M
SWITCHBOARO’RECEPTWIST
P3xswPHrnToR
PROMOTION-EDITORWRITER
l4ss4sTANTBuyER
TRWWTIER  TECHNICIAN
REPORTER/WRITER
PROOLcTlm DEPARTMENmUPERV.
UGHTlNG-
-m
NEWS EDITOR
PRCbIOTtONWRtTER
REPORTERWRITER
klDKI%APHC%W%TOR
SWtTCHBOARWRECEPTKINl!ZiI’
FILWENG EDtTOA

VIXITAPE  EMTOR
REPORTERhWITER
TRAFFIC/BILLtNG  CLERK
SPORTSCWTElWVlWER
mPurERmERANALYsT
TElEvlsloMAssLsTAM
vtmAPEuxToR
TRAFFIC/BIWNG  CLERK
-cLD#
SWKWER
JANIT~DYPERSON
ASSlSTANTLJBRARlAN
TEWSIWTECHNICIAN
TELEwoNmlAN
Mwmtx2GlxLmm
FIWQ EOITOR

B
10
4
10
10
3
10
12
5
13
12
16
10
7
14
9
12
10
3
10
10
12
12
6
C

11
6
12
6
7
10
4
2
13
13
10
10
10
14
13
6
6
10
10
10
12
6
12
2
10
12
t3
13

12
12
6

12
12
5
7

15
7

13
15
13
12
12
13
10
15
3
5

12
12
15
15
10
13
3
9

15
10
12
6
6
5
1

13
12
12
12

Sk&
9

10
7

SZT
15
9
15
5

12
15
13

1
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PAFilzEAU  L
‘UErlER P.
EPIN M.

~ER~LT M.
PERREAULT P.
PERSlCO M.
PIOBICI  M.
PISTILLI  R.
PISTRUZAK M.
PLYAM  s.
POIRIER  L
POLSSO(rlA
POKFWS  R.
POLLOCK H.
PovAcz  R
PRIEUR R.
fJAClCQTI.
RAOW I.
RENAUD  F.
RICKERT 8.
RlNFi?El  C.
RISACHER  A.
RI221 A.
ROBERTS L
ROBITAILLE M.
RODRKiUQA
ROSSIT,
ROWCUFF E G
lazG4E
-C.
SAID I.
SQJVEF.
SAVAGE J.
s4vARY R
WtwL
SCHWARKH.
SEGElSlElN  0.
SEITZ K.
SHATIUA  A
SHEHATA  F.
SILVERMAN s.
SIMIONI S.
SINGERMAN J.
SMITH M.
- D.
SPmow,
-C.
-W.
sTo8os
SZUBER  0.
TAKAHASHl  M.
TAKEFM4N  J.
TAM T.

APPENDIX ‘tr

PROMOM WRKEWPMUCIST
SWlT-Cls

TELEmaJ=AM
uG~MREcToR
PRotsTtcNAsslsTAM
LIBRARIAN
LIBRARIAN
TRAFFIC/BILLING  CLERK
TvTECHNCt4N
FILM’ENG EOITOR
TvTEcHNclAN
PHOTOGRAPHERS
ELK;TRcIAN
Mf%7ER-@%RATOR
AUDIOOPERATOR
FIMG EDiTOR  COORDINATOR
GRAPHK;ARTIST

SWlTCHBQARD/RECEPTIO+4ST

FILMENG EOITOR
REPORTERnNRlTER

TEilvlsONAssLsTAM
GRAPHIC ARTIST
SHIPPER/RECEIVER
MAKE-UP ARTIST
KfxRh#4MuER
VlDEoTApEOFERATCI?
TELEMWN  TECHNClAN
TRAFFiC/BIWNG  CLERK
FscmmKxAsslsTANr
kunomm
REPO#TEFbWRllER
VlDEoTApEmT@l

REPORTEFbWFUTER

VlDK)opER4ToR
PRONTKN SUPER-ICE
REPORTEJ%WRKER
TfxEwoNAssLsTANT
kwrER-~m
TE-TEcHNclAN

NEWSUXTOFI
PROOUCTK>(dASSlSTAM
S W I T C H E R
NEWSCASlER#RtTER
PROOUCTKXJPsslsT~
ytoEoT~EBKoR

8 10
3 4
10 12
6 9
12 15
10 4
9 IO
9 10
8 10
13 13
10 12
13 6
10 12
10 11
10 12
12 15
12 15
10 12
10 12
3 5
10 12
8 10
10 12
12 15
10 12
6 9
10 2
6 9
10 12
13 13
10 12
13 4
8 10
10 12
t o 6
12 15
10 a
10 11
12 10
10 12
10 12
15 9
12 15
6 6
10 12
13 13
8 7
14 13
10 6.
to 8
B 12
t o 10
12 .’ 15
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APPENDIX ‘ET

--UN

iiFsKs=
-ITER
GRAPHC-
\ncEooeEaAroR
flLM/ENG  EOiTOR
GRAPHcARnsT
vrRsu~
REPORTWRITER
REPORTWRITER
bloEiJct%mm
TECHNICIAN (MECHANICAL)
TE- TECHNICIAN

!2zEEm
VlDEOTAPEOf’EJ%4ToR
TELEVlSloN TECHNICIAN
REPORTERhVRlTER
M’SIER-tX’EFiATOR  1
DUFIXATING  MACHINE  OPERATOR
sEfoE!3wER
REf’ORTEkWRITER
LlGHTlNGpERsoN

w
TRAFFIC/BIlJJNG  CLERK

TplNGuAvA
‘AVm F.
, HlBtAUDEAU M.
TIEMAN R.
TILTIN I.
TCIPt.mW.
TRINH CX.
TUFCQT-IEM.
TUIXOITER
VAIRO  R.
VAN VLQIRDINGEN  C.
VANNELLI  0.
VIEN A.
-R
WEEKES  0.
WKjOOAR
WELLS T.
WENER J.
WESTONM.
WHELAN T.
W(LllAMSON  M.
WLSONA
WILSON 8.
WILSON G.K.
WONGT.
WRIGHT P.
ZACCARDEid  L
lAPPA P.
ZWNSKY G.
ZUCWAA

-CL CLERKTYPIST 3 2
SEARSN TRAFFlC/BILUNG  CLERK 8 5

13 11
12 13
10 8
C 13

16 13
10 8
10 12
10 12
16 13
12 15
12 11
12 15
12 15
13 13
8 10
10 12
10 11
13 12
12 15
10 12
3 2
12 15
12 15
10 12
10 12
12 15
6 10
12 15
10 12
10 12
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APPENMX  ‘C’

SPECIAL STATUS

I In recognition of their special StatUs,  the following employees are in grade 12,

Boris Bouchard
Jim Cameron
Art Collier
Jean-Guy Douville
Robert Herron
Doug Kelly
Roy Prieur
Dino Vannelli
Peter Wright
Pierre Zappa

APPENDIX ‘D’
SABBATICAL AGREEMENT

CI-EXT TO BE INCLUDED AT A LATER DATE)

LElTER  OF AGREEMENT I1
TRNNING

The Employer undertakes to provide training In order to develop and maintain
the skills of employees within the bargaining unit,

The Employer will,  at its expense, send employees to courses when it is in the
Employer’s Interest or when tt is a. job requirement In order to encourage
employees to develap  and Improve the/r job performance; I.

The Employer will, at its exp&nse, continue to provide courses to train employees
when new equipment, new devices or methods, required for the performance of
their duties, are introduced,
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I
LETTER  OF AGREEMENT #2

lAtuohg~toa JurMktkrr,

The Employer is a division  of CKF inc., CKF Inc currently has subsidiaries
involved in production, post-production, cable distribution,  broadcastlng,  etc.,,
The Employer is mainly involved In broadcasting atthough it produces some
programs mainly,  if not exclusively, for its own air To this end, the Employer
possesses equipment and facilities which are, and will continue to be, used for its
own mission. However, these facilities  and equipment may not be used fully at
all times, To this effect, the partles agree that the Employer, CfCF Inc, or any of
its divisions or subsidiaries may lease or lend these facilities  and equipment to o
third party,

The parties further agree that In accordance with the provisions of article 36 of
the collective agreement, the Union’s jurisdiction extends to jobs required for
broadcasting and to productions which are within the exclusive creative,
financial and production control of the Employer

Notwithstanding the provisions of the collective agreement, particularly article
34, the parties agree that the Union’s jurisdiction does not extend to productions
outside the exclusive creative, financial or production control of the Employer,
nor to any subsidiaries or other dlvistons  of CFCF Inc. or their productions, nor to
any third party production produced at the facilities of the Employer, CFCF Inc.
or any or its dhAs/ons  or subsidiaries.

finally, recognizing  the community of interest between the parties in promoting
~ co-operation  between the Employer, the Union and the employees, the parties

agree that when productions mentioned in the preceeding paragraph are
produced at the Employer’s premises, the Employer will Inform the Union (OS soon
as possible before actual production begins) of the type  of production, the
producer, the number of bargaining  unit members required (If any) and the
intended duration of the production. The Employer undertakes to remit to the
Unlon an amount of three dollars ($3.00)  per production day (excluding pre-
production and post-production), per non-bargainingilnit-member  used in said
production and working in a function  normally performed by bargaining-unit
members,

IN WITNESS THEREOF, the parttes  have signed on this day of 1990,

I EMPLOYER UNION



LETER OF AGREEMENT 43
* VIDEOtAPE  EDITORS

7-h8 Videotape Editors are expected to continue  performing the tasks formerly
covered under the tttle  of Videotape Operator Senior without the Employer
being subjected to Articles a.1 and 30.5 of the Colk3ctive  Agreement as long as
it applies to the related tasks of the Videotape Operator Senior.

KITER OF AGREEMENT I4
UNION OUES

(APJ’J.JCA8L.E  TO TALENT ONLY)

The Employer agrees that contractuals  shall be subject to the payment of the
equivalent of union dues as provided for in Article 4, ,

LE’I7’ER  OF AGREEMENT 15
CONVENIENT TOUR FOR LARGE REMOTES

The partles  may elect to appty  a convenient tour in r8gard to any large remote,

Such tours when agreed to shall be identiffed  on the working schedule as
‘CONVENIENT TOUR’.

LEITER  OF AGREEMENT I 6
CANDIDATE FOR ELECTlON _

fhe Employer shall grant, upon request in wrbg, leaveww~~~~  pay to any
emp!oyee  seekfng nomlnatbn  asp candidate gnd to%&a.  .qx&$3W~0r  an
election  as a m8mbW of the HoU,W”of  Com@knS,  a ~ovincltit%&&re or
terrttorial  Council fat a period ending  on day on which the fesuh of the election
are officlalty  declared or an such earlier day as may be requested by the
employ88  if he has c8ased to b8 a candldot8, An employee who Is declared
elected as member of th8 House of Commons or a provincial legislature
thereupon ceases to be an employee. An employee declared elected as a
mamber of a terrHorial  council and whose responsibilities regularly impede his
working schedule a-t CKF INC. thereupon ceus85  to be an employee
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LETTER OF AGREEMENT’ I 7
EMPLOYEE ASSISTANCE pRoGRAM -a) 1e-J.  ile

it is recognhed by the parties that drug and alcohol addfction  and chronic
abuse is an ev8r-kr~sing  problem  In today’s Society. in an effort  to provide a
more compassionate means of assisting and rehabliitating  personnel affected
by such illness, the partles agree to the establishment of a permanent
Committee to be comprised of one (1) nominee from each of th8 parties, with
these two (2) members selecting a third (3rd) person to serve as Chairman, The
methods and manner of operation wiH be decided by the Committee itself,
however, no disciplinary actlon of a permanent nature will be taken by the
Company against an employee  without prior consuttation  of this Committee*

LETTER OF AGREEMENT # 8
PROFESSIONAL ETHICS

If an employee is prosecuted following acts performed in good faith and in the
normal exercise of his(her)  duties, and also when acting under orders from the
Employer, the latter shall assume the defence  of the employee as well as the
costs invotved  including damages and interest,

a> Decisions at all levels of the procedure, including the choice of attorneys
and their mandate, shall be taken by th8 Empidyer.

b) In the event  the acts referred to h paragraph  a) prevents an employee
from working, th8 Employer shall maintain the employee’s wages, and
seniority shall continue to grow.

The employee prosecuted shall be allowed not to avail himS8if  of the above
provisions, In which case, he(she) shalf assume his(h8r)  own def8nS8,  def7ay
expenditures and be solety responsibI8  foe the judg8mMt consequences~

The NABET  talent group agrees, as a m8cns of promotion, that Pulse News at six
o’clock continue to be simulcast on RacW (Mount-Royal Broadcasting Inch with
no penatty  or payment to its members.

cKF12 agrees  to make no further agr-ts to simulcast other CFCF 12 news
programs without full consu#ation  with the tdent group,



, ” t

lettw of ag-t 110
Job stwing progfamme.

ij, ;c-:
,,‘.’ ,i’

Further to discussions during  the last round of negotiations,  the partl~v&ree to
set up a com@ttee composed of two (2) representattves fr
IWO (2) representatives from the Union, to study the

F

the @$Oyer  and

recommendattons  concerning a job sharfng programm
ncgPf  and make

..acl’d  report to the
~qxtties..w~i?hln  four (4) months of the signature of this agr&%er$  Within three (3)

months of the rep&, the parties  will decide on the action t0’b.e taken.

I
! LETTER  OF AGREEMENT $11

I -
I
i
1 The parties agree the security system will be used for purposes of s8curity.
I
I
i ImElTER  OF AGREEMENT #112

I c

Ii The Company agrees to notify the Union on a monthly basis of upgraded  and
.
I

downgraded hours in each function,  for each employee concerned, OS soon as

I
the computer&d pay system allows it.
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