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This Agreement executed this 1st day of January, 1993
Between:  BBS Ontario Incorporated(CJOH-TY Division)
hereinafter referred to as the “Coinpany™

Party of the First Part

And: Communications, Energy and Paperworkers
Union of Canada

hereinafter referred to as the “Union”

Party of the Second Part

ARTICLE1
Intent

.1 Itisthe intent and purpose of this Agreement 1 recognize
the community of interest between the parties in promoting
co-operation betwsen the Company and its employees as
described herein.

2 To this end, the Union agrees that it will co-operate with
the Company in the observance of the provisions of this
Agreement and of the Company’s regulations pertaining to
employees, that it will assist the Companyand its supervisory
personnel in maintaininga high level of efficiency on the part
of all employees, and lo maintain at all times in its
negotiations with the Company and i its discussions with
individual emplayees, the concept that all employees shall
give a fair return of their services.
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1.3 The Company will bargain collectively with the Union in
respect t0 rates of pay, wages, hours and conditions of work
forall employeesin the bargaining unit herein before set forth.

ARTICLE2
Definitions
OFFICE& TECHNICAL &
PROFESSIONAL ENGINEERING
Q&P I&E

2.1 Employee-

Technical & BEngineering (T & E) shall mean all classification!
in functional groups 1 through 19.

Office & Professional (O & P) shall mean ail classificationsi:

functional groups 20 through 34.

The tam "‘employee’ as used in this Agreement shall mea
any person, either male or female, employedin a classificatio
includedwithin the bargaining unit referred to in Article 2.2.
shall include any person employed it anyjob or classificatic
created in the future which the parties by mutual conse
decide to include Wit the bargaining unit. Provided th
where mutual consent is not reached, such failure shall n
become a subject for grievance under this Agreement, but m
tégarr?jfmed by either party to the Canada Labour Relatio

’l
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3
*

“Student emplovee” shall mean any person either male or
female employed in accordance with Article 2.3.2.

‘Tart-Time emplovee™ shalt mean any person, either male or
female, employed in accordance with Article 2.3.4.

.2 BargainingUnit - The Comparty recognizes the Union aS

te exclusive bargaining agent for ail the persons employed in
the nit defined by the Canada Labour Relations Board in its
decision of July 18, 1995.

The bargaining unit is as follows:

“All employess of BBS Ontario incorporated (CJOH-TV
Division), excluding:

~ president
- vice-presidentand general meneger
- vice-president, sales
~ vice-president, news and public affairs
~director, atinistration & human resources
— managing director, operations
- personal gecretaries 0 the above
- productionco-ordinater
- executiveproducer, news
- managing editor, news
- director, engineering
- director, operations
- director, creative SErvices
- manager, commercial production
- manager, building services
- director, scheduling
assignment editor, news
managing producer/director
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- unit manager

- chief accountant/supervisor, payable & receivable
~ supervisor, payroll

- humanresources officer

- staff announcer and any other on-air performer

- caretaker (transmitters)

~ supervisor. transportation/mailraom and shipping
—  supervisor, security SErvices

- security officers,and

excluding all other employees presently covered by collective
agreementsbetween the Company, The Newspaper Guild, and
the Alliance of Canadian Cinema, Television and Radio
Artists, and employees of Baton Broadcasting Incorporated
working at 1500 Merivale Road, Nepean, Ontario.”

2.3 Employee Categories - It should be noted that :
complete tisting of the current job clessifications and wage
levels is contained in Article 17. Whenever the tem
“functional group™ is used in this Agreement, it shall denot«
any of the following groups of classifications:

1) Remote Control Camera Operator, Sr. Remote Control
Camera Operator

2) Audio, Sr. Audio

3) VTR Operator, VIR Editor, Sr. VTR Editor

4) Character Generator/Still-Store Operator

5) Lighting Director

6) Technical Producer

7) Building Maintenance, Sr. Building ointerarce

8) Installation Wireperson

9) Central Technician, central Maintenance Supervisor

10) Studio Technician, Studio Maintenance Supervisor
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11) Transmitter Technician, Transmitter Maintenance
supervisor

12) VTR Technician, VTR Maintenance Supervisor

13) Satellite/Microwave Mobile Technician

14) Sr. Carpenter

15) Stagehand, Staging Specialist

16) Studio Director, Sr. Studio Dwetr

17) ENG Librarian

18) ENG Editor, Sr. ENG Editor

19) ENG/EFP Camera, Sr. ENG/EFP Camera
0) Electrontg Graphic Artist, St, Electronic Graphic Artist

2 1) Accounts Clerk

22) Sr. Printer/Graphics Tech.

23) Switchboard/Receptionist
24) Associate Producer
25) File Clerk, Office Clerk, Secretary
26) Driver, Shipper/Receiver, Mail Messenger
27) Traffic Co-ordinator
28) Producer/Director
29) Researcher
30) jve Services Writer/Director, Sr. Creative Services
Witer/Di
31) Production Assistant
g% Makey, MEI:.Sr Makeup Artist
ian, St. VTR Librarian
34) Program Manag ssistant

N.B. The underlined job titles are those classifications
assigned a37.5 hourwork week.

3.1 All employees covered by this Agreement shall be
considered full-time employees of the Company except as
provided m Articles 2.32 and 234, They shall be
probationary employees for a period of three (3) months from
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the date of employment with the Company. The Company
may extend the probationary period up to a total of six (6)
months from the date of hiring, and in this event will so
advise the employee concerned and consult the Union.
During the probation period the Company may release the
employee at any time for reasonable cause.

2.3.2  Student Employee - Engineering, University Degres
i i i may be
hired by the Company for specific work periods (current
practice). Such students shall be paid at an hourly rate
based on die top rate of the wage classificationto which
they are assigned. They shall be scheduled to work the
minimum tour of duty and work week for the assigned
classification.

Summer Studentsmay be hired by the Company for specific
work periods not in excess of the four (4) consecutive
months during the sumumer. Such students shall be paid
seventy-five percent (75%) of the start rate of the wage
classification to which they are assigned. Except for
summer students, all other students shall be scheduled to
work the minimum tour of duty and work week for the
assigned classification.

2.3.3 Placement Student - Plagement students tue defined
as those. who as part of their studies curricutum, need to be
placed for a specific tenn in a workplace environ. While
suclt students are not employees. they may be assigned to
assist full-time employees in the bargaining unit provided
that they do not perform any work functions except under
the direct supervision of the employee to whom they are
assigned.
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2.3.4 Part-time Employee - A _Dart-time emplovee iS one
hued on a regular or occasional basis to cover peak work
periods, child care leave, sick leave, annual leave or to
work on a special projest or productions of a'
pre-determined length of time. Part-time employees shall be
paid on an hourly rate, based on the applicablewage rate of
the classificationto which they are assigned.

2.3.5 Students, Part-time employees or Placement Students
shall not be used for the purpose of eliminating or
displacing full-time employges to avoid hiring full-time
employeesin the bargainingunit.

2.3.6 All Studentsand Part-time employees shall be subject
to all conditions of this Agreement except those psttaining
to length of service, eg, health and insurance benefits,
pension, workforce reductions. sick leave. Students and
Part-time employees shall receive a minimum credit of four
(4) hours per tour of duty to a maximum work week of
twenty-four (24) hours, However, the regular work hours
will apply to all part-time employees who are replacing
regular employees on child care, sick or annual leave or to
work on a special project or productions of a
pre-detennined length of time. Such employees shall be
entitled to recsive vacation pay calculated at the rate of six
percent B0 of their gross basic earnings. Further, a meal
period will be assigned in ail tours oOf duty of more than five
(5) hours.
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ARTICLE3
Management Rights

3.5 The Union recognizes that the Management of the
Company, the control of its properties, and the maintenance
of order among its employees, as described herein on its
premises and/or while engaged in work for which the
Company is liable for remunerations are solely
Management rights. Before implementing new rules and
requlations directly affecting the general working
conditions, the Company will advise and explain such
proposed rules and regulations to the Union.

3.2 The Union further recognizes the right of the
Company to operate and manage its business in atf respects.
Other rights and responsibilities belonging to the
Management of the Company and hereby recognized,
prominent among which, but by no means wholly inclusive
are: the right to decide the number and locations of plants,
the amount and type of supervision necessary, of machinery
and technical equipment, methods, procedures and
standards of operation, operating schedules together Vil
the selection, procurement, designing and eiginesring of
equipment which may be incorporated into the
determination of the size of the work forces including the
right to hire, transfer, promote, detnote, retire or to suspend
or discharge for proper cause, or to relieve employees from
duty because of lack of work, content of programs, the
judgement and final evaluation of personnel qualifications
and parformarnce.

3.3 The tights referred to in Article 3.2 above shail be
exercised in accordance with the provisions of this
Agreement.
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ARTICLE4
Union Rights

4.1  Union Security and Dues Check-~off - The parties
hereto mutually agree et any employee of the Company
covered by this Agreement shall have freedom of choice as
tojoining or not joining the Union, or remaining a member
of the Union.

4.1.1  The Company will discharge any employee outlined in
Atticle 4.1 within fifteen (15) days after receiving written
notice from the Uhian that the membership of such
employee has been terminated by reason of failure to pay
uniform assessments.

412 During the term of this Agreement, the Company
agrees t0 deduct monthly from the salaries ofthe employees
in the Bargaining Unit an amount equal to the uniform dues
as levied by the Union for each pay period as a condition of
employment of every employee in the Bargaining Unit,
beginning with the date of hiring in the Bargginirg Unit.
The present rate of deductions & equal to one and
two-thirds percent (1.666%4) of regular safary and the same
percentage shall be deducted on alf additional earnings. The
Company will be rotified thirty (30) days by registersd mail
of any changes in the present rate of deductions. The Uniion
shalf not require the Company 1o vary the deductions more
than ticea year.

4.1.3  The Company agre<s to remit the moniies so deducted
to the Lnikan monthly by cheque. The Company shall remit
such dues by the fifteenth of the month following the month
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for which such dues are deducted together with the

followinginformation:

. Employee name and address

. Sex

. Classificationtitle and salary

. Amount of dues deducted on base salary

. Amount of dues deducted on additional earnings

. The name of any employee who has left ar joined the
Company since the last payment, including the name of
any employee going on or returning from child care
leave. A copy of this statement shali be provided io the
Local Treasurer of the Bargaining Unit.

Ov it LN

As soon as possible, the Company undertakes to provide
this information to the National Union by means of a
monthly computer disc in an ASCII format,

4.1.4 Each year the Company shall include on the T-4 and
TP-4 slips issued to each employee, the total amount of
dues deducted at source and forwarded to CEP.

4,2  Notification to the Union - The Company shall
immediately mail to the office of the Union and the
Prosident of CEP Local 715M one copy of each of the
following:

a) Notice of dismissal, extension of probationary period.
suspension or any disciplinary action affecting an
employee within the bargaining unit.

b) Any notice pertaining to the application or agreed
interpretation of this Agresment.



CIOH-TV. 11

¢) Within five (5) days, notification of any new employees
hired.

d) Notice of vacancy in any classification concurrent with
the time of internal posting.

4.2.1  An elected Local Union officiai shall be present at the
time an employment letter is signed by a new employes,

43  Union Access to Premises - Representatives of the
Union shall have aceess to the Compary”s premises to
carry on inspections or investigations pertaining to the
terms and conditions of this Agreement at any operating
unit of the Campany, at reasonable notice to the Company,
and free from unreasonable interference from the Company.
Such investigation or inspection shall be carried on at
reasonable hours and in such manner as not to interfere
unduly with the normal operations of the Company. The

will furnish a suitable business letter or a card of
identification for the Representative entitling admission to
the premises of the Company and other places where
employees covered by this Agreementmay be working.

44  Union Use of Bulletin Boards- The Company agrees
10 the posting by the Union on scheduling/bulletin boards,
of announcements regarding elections, mestings,
negotiation developments and internal affairs of the Union,
provided such notices are authorized by the Director of
Administration & Human Resources.

4.5 Leave for Union Activities - Upon request by the
Union, the Company will release without loss of pay or
other benefits, up to three (3) employees named by the
Unionto attend grievance meetings and four (4) employees
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for negotiation meetings. In the event that an employee
attends maetings on a scheduled day off, the employee shall
receive a compensatory day(s) offin lieu to be taken at a
mutually agreed time. Any time spent in such meetings shall
not be considered for the purpose of determining overtime
pay if the meeting extends beyond the normal tour.

4.5.1 Leave without pay will be granted for a reasonable
period to any employee duly authorized to represent
employeesin order to:

a) Attend Executive Council Mestings, Labour Conventions,
Congresses, etc. A request for such leave shall be
submitted at least sighteen (18) daysinadvance.

b) Accept a position with the Union or an official labour
body. Such leave shall be granted by the Company on
receipt of a written request from the employee and the
President of the Union. The length of leave shall be as
follows:

1) A maximum of four (4) years for elected positions.

2) A maximum of two (2) years for non-elected
positions.

¢) It B agreed and understood that not more than three (3)
employees from the Bargaining Unit shall be so released at
any onetime.

4,52 Leave provided for in Article 4.5.1 (b) shall not
constitute a break in continuity of service in the
computation of seniority and with respect to Article 4.5.1
(a) shall not constitutea break in continuity of service in the
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computation of seniority, severance pay, or other benefits
under this Agreement.

Employees taking leave as provided i Article4.5.1 (b) will
be required to contribute a percentage of their salary so
paid by the Union or an official labour body, into the
Company pension pian. Such percentage to be paid shall be
the percentage normally paid into the pension plan if they
were still being paid by the Company.

4.6  Nan-Discrimination - The Company will not
interferewith, restrain or coerce the employees covered by
this Agreement because of membership in ar lawful activity
on hehalf of the Uniion. The Company will not discriminate
in respect to hiring, tenure of employment or any term of
employment against any employee covered by this
Agreement because of membership in, ar lawful activity on
behalf of the Union, nor will it discourage marbership in
E?]e_ Union or attempt to encourage membership i another

1an.

ARTICLES
No Strike, Lockouts or Strike-breaking

.1 The Union will not cause, nor permit its members to
cause. nor will any member of the Union take part in a
slow-down or a strike, either sit-down or Stay-in, of any of
the Company’'s operations during the term Of this
Agreement. The Company will not cause, or permit its
employees 10 cause, engage in or permit & lookout of any of
its operational locations during the term of this Agreement.

!  The Company will not assign, transfer, or require
employees to go © any radio station, television station,
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trasnitier, studio, or property where a strike of employees
whose functions are similar to those covered by this
Agreement is in progress to perform the duties of any
employees engaged in a strikeflackout, Or to originate a
program or programs not normally fed to such facility, nor
will the Company require any engaged employeeto perform
the duties of any other employee who is engaged in a lawful
strikeflockout, or the duties of any employees of any
company engaged in a lawful strika/lockout,

ARTICLE 6
Grievance Procedure

6.4 It is mutually agreed that it is the spirit and intent of
this Agreementta adjust, as quickly as possible, grievances
arising from the application, administration, intsrpretation
ar alleged violation of this Agreement.

62  Theparties recognize that, the “Canada Labour Code”
provides that any employee may present a personal
grievance to the Company at any time. Any such grievance
may be subject to consideration and adjustment as provided
inthe following Artieles on Grievance Procedure.

63 In the event of a dispute between any member o
members of the bargaining unit and the Company, ir
reference to die application, administration, mterpretaumm
alleged Violation of this Agreement, the following shall b¢
the procedure for adjustment and settlement hexeof:

Step I The grievance shall be reduced to writin
specifying the Article or Articles of this Agreement on whic:
the grievancs is based, and a copy thereof delivered to th
Director of Administration& HLYBN Resources or designes
within ten (10) working days of the arising of such grievane
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A copy shall also be delivered simultaneously to the
employee designated by the employees as their Unit
Chairperson of the Grievance Committee.

Step 2:  The grievance shall be discussed with the Director
of Administration & H.men Resources or designes and the
Local Grievance Commirttee consisting of not more than three
(3) members. Such discussions will deal with grievances of
which at least two (2) working days notice shall have been
received. Such mestirgs shall take place within ten (10)
working days of the request for a meeting. If a meeting is not
requested within thirty (0)working days such grievance will
automatically advance to Step 3. Appropriate records of such
meetings shall be kept.

Step 3; If the grievance is not recorded as Settled within ten
(10) workarg days after the meeting deseribed in Step 2, the
dispute shall be referred to the Director of Administration &
Human Resources and Unaon G for further discussion and
consideration. If not resolved within thirty (30) days of being
advanced tothis level, the grisvancs will automatically procesd
to Step4.

Step 4. In the event that the representativesof the Company
nd the Unon cannot reach an agreement, the dispute may,
vithin thirty (30) working days, by Witten notice of either
rarty to the other party, be submitted to final and binding
thitration. If not so submitted to arbitration any such
rievance will be considered abandoned or withdrawn. The
arties shall within ten (10) working days of the sending of the
otiee requesting arbitration select a mutually acceptable
foitrator, If the parties are unable to agree on the selection of
1 arbitrator Within the time limits prescribed, the Federal
linister of Labour shall be requested by either party to appoint
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the arbitrator. The cost and/or expenses of such arbitration
shall be borne equally by the Company and the Union, except
that no party shall be obliged to pay the cost of stenographic
transcript without express consent.

6.4  The arbitrator shall not have the power to change,
modify, extend or amend the provisions of this Agreement,
but shall have the power 1o direct, if they thirk proper, that
any employee who has been wrongfully suspended,
discharged, or otherwise disciplined shall be reinstated with
any other benefit under this Agreement which may have
been lost.

6.5  If either of the parties of this Agresment consider that
this Agreement is being misinterpreted, a violated m any
respect by the other party, the matter may be discussed
between representatives of the Company and the Natioral
Union and if not satisfactorily settled within thirty (30)
working days either party may refer the matter to arbitration
as provided in Step 4 of Section 6.3. 1t is agreed and
understoodthat the provisions of Article 6.5 are not intended
to replace an individual emplayse’s right to file a grievance;
e.g., an arbitrator is not permitted to award damages Or a
remedy in favour of an individual as & result of a policy
grievance.

66 Time Limitss Any time limit mentioned under
grievance procedure shall exclude Saturdays, Sundays and
Statutory Holidays, and may be extended by mutual
consent.
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ARTICLE 7
Report on Performance

7.1 Employees shall be notified in writing, of any
expression of dissatisfaction concerning their work, within
ten (10) working days of cause for dissatisfaction becoming
known to their Supervisor. They shall be fumished with a
copy of any complaint or accusation which may be
detrimental to their advancement or standing within the
Company immediately the complaint or accusation is made.
If this procedure is not followed, such expression or
complaint shall not become part of their record for use
against them at any time.

7.2 The employee's reply to such coinplaint or
accusation, if received within ten (10) working days after
the individual has been given the notice referred to in
Article 7.1 above, shall become part of the employee's
record. If such reply is not so received it will not become
part of the record for the individual's use atany time.

7.3 Employees shall have access to their personal
performance file in the presence of their supervisor or an
elected Union representative during office hours.

74  An employee shall have the right to have a Union
Steward or Local Officer present at any disciplinary
meetinginvolving a supervisor or Management personnel.

1§ A written notice of dissatisfaction/complaint shall be
removed from an employee's record, and not be used
against the person at any time, if no other related incident
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ooours before eighteen (18) months has elapsed. In
circumstances of related incidents, associated memos will
not be removed until eighteen (18) months after the date of
the most recent notice.

7.6 At the employee’s request, a Written performance
appraisal sall be completed and discussed, with the
employee within thirty (30) days. Such requestsshall not be
made more than once every twelye (12) months. The
Company may conduct a pecformance appraisal on its own
initiative for every employee at least once every year.
Performance appraisals shalf remain part of an employee’s
file, and shall not be subject to the grievance procedure.
However, it B understood that performance appraisals shall
not be used for disciplinary purposes and will not include
any references to specific events which have not been firsi
issued as a report on performance.

ARTICLE 8
Seniority Rights

8,1  Company Seniority - Company seniority shall b
deamed to have comimenced on the date of hiring as
full-time employee by the Company and shall be equal t
the length of continuous service.

8.L.1. Prior service shall be credited to an employee whe
transferring to full-time status provided there is no break i
continuity of employment. Such past service credit will m
reduse any waiting period pertaining to a company bene
plan. Nor will such credit cause a probationary period to t
reduced to less than one (1) month.
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8.1.2 Company seniority shall relate only to the order of
workforce reductions, promotions and the choice of
vacation periods.

8.1.3  All seniority rights of an employee shall cease for any
ofthe following reasons:

i. Resignation;

fi. The individual is discharged for just and
sufficient cause and not reinstated through the
grievance or arbitration procedures;

iii. The individual fails to return from leave Of
absence unless such failure to return is proven to
the satisfaction of the Company to have been
due to causes beyond the employee's control;

iv. Retirement.

2 Promotions and Transfers - The employee with the
most Company seniority who meets the reasonable
qualifications (which may include practical qualification
tests) for the position, as set by the Company, shall be
promoted/transferred fo fill a vacancy/opening I another
classification. The Company retains the right to make the
final determination concerning whether a vacancy exists. For
example a vacancy will not occur where a bargaining unit
employee is gransferred into another position, and staff levels
do not increase. Nothing m this Article precludes the
Company from hiring an extemat applicant when no qualified
employees apply and are accepted.
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8.2.1 Before the Company fills any available position in the
classificationscovered by this Agreement, the Company shall
post on all designated bulletin boards for a minimum of five
(5) days any vacancie/openings for pennanent positions.
Subsequent vaganciesfopenings resulting from an initiai
vacancy shall be posted a minimuwn of two (2) days.

8.2.2 Notwithstanding Articles 82 .and 8.2.1 above,
vacancies/openings and/or positions outside the bargaining
unit shall be posted, thereby enabling present employees to
apply for the positions.

8.2.3 Without the individual's consent, no employee shall
be transferred or assigned to a position outside the
bargaining unit.

8.2.4 Employees required to perform in ajob classification
different fromtheir regular classificationand for which they
have not received adequate training will not be penalized
for errors committed during such performances.

8.2.5 An employee promoteditransferred to fill a
vacancy/opening in another classification shall be on an
evaluation period in such classification for thre (3) months.
The Company may, at any time during this period, return
the employes to their classificationwith no loss of seniority.
At the conclusion of a successful evaluation period the
employee will be advised in writing that the
promotion/transfer has been made permanent. Nothing in
Article 8.2.5 will impair the Company's rights as set out in
Article 3 of this Agreement.

8.2.6 When an employee has worked an accumulative total
of five hundred and twenty (520) hours or more N ¢



CIOH-TV 21

classification which is higher than the one to which they are
normally assigned, and when a vacaney/opening in such
higher classification is available and the employee is
promoted, they shall then serve only a one (1) month
evaluation period.

8.2.7 Employees promoted into another level in the same
functional group (merit increase) or fran one functional
group to another functional group (transfer or promotion),
less than ninety (90) days before their anniversary date
increment, Or a contract anniversary increment, shall
receive a wage increase of one full increment in addition to
the wage increase which would have been received for the
promotion or transfer. (Where such equivalent of gne full
increment would result in a salary overscals, the employee
will be placed at the top rate of the higher salary scale.)

83  Dismissals, Resignations and Demotions «
Dismissal or demotion of an employee shall only be forjust
and sufficient cause and it is agreed that dismissal or
demotion may be subject to the devance procedure. An
employee dismissed for just and sufficient cause shall be
entitled to two (2) weeks notice or in lieu of such notice,
shalt be giventwo (2) weeks pay plus accrued vacation pay.

8.3.1 An employee, when resigning, will give the Company
two (2) weeks notice in writing.

8.3.2 Notwithstanding Article 8.3, a probationary employee
who is released in accordance with Article 2.3.1 shall be
entitled to one (1) week’s notice, or in lieu of notice, shall
be given one (1) week's pay plus accrued vacation pay. If
the employee is released for gross misconductthe Company
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shall not be required to provide notice or pay in lieu of
rotice.

833 Notwithstanding Article 8.3.1, a probationary
employee, when resigning, will give the Company one {1}
week’s notice in writing.

8.3.4 Notwithstanding Article 8.3, the Company agrees that
prior t0 the imposition of discharge, the Union
representative (or Local President in case of absence) shall
be advised by the Company of the reasons for considering
such action and discharge shall be delayed for a period of
forty-eight (48) hours.

84  Workforce Reductions - Werkforce reductions shall
proceed in inverse order of Company seniority within the
functional groups.

An employee will be advised in writing of the said reduotion
and if the employee chooses to exercise hisher bumping
rights, the employee will respond in writing 0 the Company
within three (3) business days indicating, in order of
preference, the positions inte which the employee wishes
bump. The employee will also indicate vhich article (8.4.1 or
8.4.2) applies in each circumstance. nie Company will
respond to the employee’s request within three (3) business
days.

The Company agrees to provide copies 0 the Union and
Local Union President of any workforce reduction notice and
any subsequent correspondence with affected employees.
The Company agrees to meet with two local union officers
prior to releasing the written response referred to in the
above paragraph.
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84.1 An employee about © be laid off (Workforce
Reduction) from one functional group who has had three (3)
months or more of service in another functional group. may
apply hisher seniority and revert 1 such other group,
provided that no employee s to be displaced by a more
senior employee unless the seniior employee possesses the
occupational qualificationsof the job filled by the employee
with less seniority.

8.4.2 An semployee about to be laid off (Workforce
Reduction) and who has seven (7) or more years seniority
mey apply his/her seniority and revert to another functional
group in the Company, provided that. in the opinion of the
Company, the employee may be trained in a reasonable
length of time to perform the duties in the other functional
group, shall be trained and then revert to that group subject
to the followingconditions:

a In the event that the training is not successful, then
the workforce reduction will proceed as originally
planned;

by An employeeshall revert to a salary level in the new
group Whiich is equal to his/her current salary, hut in
any event not higher than the top rate of the new
group;

¢) A reasonable length of time shall be four @)weeks.

8,43 An employee about to be laid Off (Workforce
Reduction) who has the Company Seniority, and who in the
opinion of the Company may be trained in a reasonable
period of e, shall be trained to fill a vacant position and
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- then revert to that new position and group, subject to the
following conditions:

(@) in the event that the training & not successful, then the
layoff will proceed as originally planned.

(b) A reasonable length of training time shall be four (4)
weeks.

This article shall apply only where there is an_existing
vacancy at the time of the workforce reduction. This will
include any new vacancies arising at ¢he time and as a result
of the application of Article 8.4.7.

8.4.4 Except for employees reverting under Article 8.4.2 an
employee who has reverted 1 another group and whose
basic salary is higher than the maximum of this group, shall
receive a basic salary equivalent to the top of this group,
but in any event the employee's basic salary shall not be
decreased by more than ten percent (10%) on reversion.

8.45 In the event of warkfare reductions, employees will
receive at least sight (8) weeks notice or eight (8) weeks
salary n liew of notice, plus accrued vacation pay.
Employees will be considered terminated and will receive
severance pay qualto three (3) weeks’ basic salary for each
year of continuous service with the Company, fo a

WO, . Severance pay will be
calculated On a pro-rata basis to the nearest month. This
severance payment shall be deemed to include any severance
payment required pursuant to any statute and employees will
be required to sign a release with the Company. This article
iS subject to the terms of a letter issued by Mr, Gerry
Donohue and dated May 13, 1996.
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8.4.6 When an employee is terininated as set out in Article
8.4.5, the Company will pay one hundred percent (100%) of
the cost of the employee‘s medical and group insurance
benefits except for Lodg Term Disability coverage (See
Article 10.3) for a period of six (6)months.

Coveragewill cease once an employee is re-engaged in other
employment. It is the responsibility of the employeeto notify
the Company immediately that such other work is obtained

The Company agrees to continue to provide basic
“outplacement services™ to employees so terminated.

84,7 New Equipment / Technological Change /
Organizational Change - in the event that the Company
introduces or permits to be used any process. maclinery, Or
equipment which substitutes for, supplements, or replaces
any present process, machinery or equipment which fails
under the jurisdiotion of the bargaining unit, then to such
extent as such process, machinery or equipment falls under
the jurisdiction Of the bargaining unit, it Sull be operated and
maintained only by employess in the bargaining unit herein
set forth,

ARTICLE?Y
Jurisdiction and-New Equipment

9.1  Jurisdiction and New Equipment - Only employees
under this Agréement as provided hereinafter shall perform
all the duties related to: the maintenance of the Company’s
properly; the preparation, administration, audition and the
broadcast, rehearsal and preparation of the Company’s
originated television programs; the operation, installation,



CIOH-TV 26

setup, dismantling, removal, assembly, modification and
maintenance of all equipment used, owned, rented, leased
or obtained by the Company or any equipment obtained in
the future to replace or supplement such equipment.

3)

b

=

¢)

9.1.1

Notwithstanding anything to the contrary contained in
this Agreement, it is agreed that the provisions of this
Article shall not be applicable to other Divisions of BBS
Qa0 Incorporated, Or to any subsidiary/affiliated
company of BBS Ontario Incorporated.

It is also agreed that the Company shall have the right to
assign, but shall be under no obligation to assign
employees t0 preductions produced by any other
company, including independent third party producers,
or any other BBS Ontario Incorporated affiliated
comparny. In the event of an assignment by CJOH-TY,
the terms of the Collective Agreementshall apply.

For the purposes Of this Article, programs produced by
the Company, and Company originated television
programs shall mean those productions and/or programs
that are subject to the exclusive creative, finaneial and
production control of BBS Ontario Incorporated -
CJOH-TV Division.

O & P- Notwithstanding Article 9.1, it is agreed

that persons, whose classifications are excluded frem the
bargaining unit as defined in the CLRB decision dated July
18, 1995 shall be permitted to continue their normal duties.

9.1.1

T & E- For the purposes of this Agreement,

equipment shall mean that used i transmitting, cotrol
and/orconducting audio, video and/or radio frequencies and
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signals for use in broadcast, close circuit broadcast,
re-broadeast, pick-up, relay. audition, rehearsal, recording,
and/or on-air playback. The aforesaid jurisdiction shall
include the following:

a) The optical equipment physically associated with the
above and used in TV live, film or recorded programs,
slides, opaque pictures or other formsof pictures.

b) The equipment used to project through the TV system,
and the equipment used for technical inspection and
evaluation of film. slides, opaque pictures or other
forms of pictures.

&) The sound effects equipment and facilities used to
create aural illusions.

d) Lighting equipment including dimmer boards, lighting
effects, reflector boards, portable power generator
equipment and related equipment for use in studio ar
on location,

e) All electronic, film, video and audio equipment
(including combination electronic and motion picture
or slave camera} used either in connection v live
broadcasting or in gonnection with video and audio
recording. It shall include all related electronic,
mechanical and optical equipment used for all
recording, re-regording, duplicating, editing, cutting,
splicingand playback.

f) The Lighting Director shall be the only person who
may direct personnel in connection with the handling
and placement of lighting equipment on any major
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production, and may be required o perform the duties
in comnection with the handling and placement of
lighting equipment.

g) On all major productions which require changes or

adjustments in lighting, & least one (1) lighting director
shall be assigned to direct the lighting.

h) Build, make and repair, as assigned; sets, set

b)

properties, and graphic material and erectsscaffolding.

Arrange, set Up, operate, handle, transport and keep
up; wardrobe, costumes, s¢ts, scenery, set properties,
set dressings, drapes, projection screens on set, special
effects, titling drums, titlirg machines and graphic
cards. Set up equipment for the accommodation of
musicians, performers and audience, for example:
musical instruments, music stands, prompting and
cueing devices, chairs, table and risers. Arrange, set
up, operate, handle, transport and keep up visual
effects, equipment, devices seen on camera which are
used to notify performers and audiences of information
about the program, such as time or results, including
lights integral to such devices, and light appearing on
camera including their wiring and maintenance,
arrange prefabricated wiring in staging and design
elements. and operate Company vehicles when
assigned.

As assigned, handles and  operates  the
electro-mechanical devices used to convey information
or direction to performers in a television production
when floor mounted or otherwise suspended or hung.
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k) The recording, processing, printing and reproduction
equipment used in developing and printing of film,
both motion picture and still photograph.

9.1.2 O & P - It is further agreed that the provisions of
Article$.1.1 shall not be used for the purpose of eliminating
ar displacing employees, avoiding the hiring of employees,
effectinga Workforce Reduction of employees or solely for
the purpose of avoiding the payment of overtime.

9.12 T & E - Thejurisdiction set forth above shall also
apply lo video tape equipment. Only employees under this
Agreement shall operate. modify and maintain video tape
equipment utilized N connection with any process using
electronic methods, wholly or partially for the storage and
reproduction of video information and other signals
pertaining thereto. This shall be expressly applicable to
video tape or any substitutetherefore,

913 T & E - The Studio Directors have exclusive
jurisdictionover the following:

B SUpervises stagehands N the performance of their
duties.

b) Acts as an assistant t0 the Director during the
production of a program and as such coordinatesand
supervises all phases of production fran the studio
floor and without restricting the generality of the
foregoing, is responsible for the relaying of information
and the assignment of dutiesto the stage crew.
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)

Creates the necessary atmosphereand is responsible to
the Director for the conduct and discipline on the
studio floor.

d) Attends auditions and production meetings as assigned.

e)

)

9.14

Performs other duties as are directly related to the
above.

Notwithstandingthe foregoing, the Director of Staging
may perform the duties of 2 Studio Director when they
are not available to perform such duties.

T & E - Film Editors shall have exclusivejurisdiction

ower the following:

a)

b)

The editing, re-editing and assembling of completed
film packages using creative judgement in so doing;
handle and operate equipment for the cutting, splicing
and footage measuring required in the assembly,
timing, repair and disassembly of film; clean film; file
filn for library purposes. Past practice in relation to
telecine operations shall not be affescted by the
foregoing.

Handle and operate filprojection equipment used in
conjunction with film inspection and editing, except
that:

Program,  Commercial,  Engineering  and
Administrative staff may handle and operate,
outside the film editing rooms, file projectior
equipmentused for audition, instruction and conten
evaluation purposes.
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915 T & E - Flm Cameramen shall have exclusive
jurisdiction over the following

a The handling and operation ofmotion picture camera
equipment, including the sound recording and portable
power supply equipment of a film camera and the
lighting equipment (excluding studio lighting
equipment) used by the Film Department. The
Company, & its discretion, may assign a sound
technician from the bargaining unit to operate the
sound recording equipment of a film camera. Such
jurisdiction shall apply to all production, newsreel and
commercial film.

by The film cameramen shall be limited to a maximum of
three thousand (3,000)waits of lighting gear.

9.1.6 T & E - Outside firms and contractors may be
retained under the provisions of Article 2.3.4 ta supply a
given service in regards to the filn editing and film
cameramen bargaining unit for a program or series of
programs insofar as this does not displace a full-time
employee. Notwithstanding the foregoing, part-time film
cameramen and part-time film editors may be retained
wider the provisions of Article 2.3.4 t0 supply creative
illustrations, motlion sistures and editing services, when
their spsoial talents meet the requirements of particular
programs and promotional activities. It is agreed that this
shall not be done to evade any of the provisions of this
Agreement or to displace a full-time employee.



CJIOH-TV 32

9.1.7 T & E - In the case of co-production where the
Company does not lhave control over the personnel
employed on programs produced outside the Carpary™s
owned and operated premises the duties referred to in
Articles 9,14 and 9.1.5 may be assigned to personnel
outsidethe bargainingunit.

9.1.8 T & E - Accounts Clerks, Accounting Assistants,
Switchboard Operators and Receptionists shall continue as
in the past to perform all duties related to their job
functions.

9,19 T & E - Notwithstanding Article 9.1.8, it & clearly
understood that some related duties within the bargaining
unit were performed by certain non-bargaining unit
personnel in the Accounting Departinent. To the extent that
this practice predates the inclusion of Accounting Clerks,
Accounting  Assistants, Switchboard Operators and
Receptionists into this Agreement, the Union agrees that
suchpractice shall not be curtailed and the Company agrees
that such practice shall not be expanded in any way beyond
the signing date of this Agreement.

91,30 T & E - The Teclwnical Producers shall not be
scheduled to perform in any other classification within the
bargaining unit but may be assigned duties within their
functional groups NoS.. | to 7 on a per-occasion basis.

9,1.11 T & E - The Company agrees that it will not assign
programs to be pre-recorded or recorded on video tape or
filn to an affiliate for the sole purpose of depriving the
employees under this Agreement of the jurisdiction as set
forth herein.



CIOH-TV. 33

9.2  The Company agrees that it will not transfer or assign
amy work or functions covered by this agreement to any
other person, except that it is agreed the Company shatl not
be required to alter any existing or agresd methods or
practices as outlined below. It is agreed that the provisions
of this artisle shall not be used to avoid filling a vacancy, to
cause a job loss ofan employee in the bargaining unit,or
avoid the payment of overtime or penalties as stipulated .

a) Qutside contractors retained by the Company for
specific installation and/or modification.

b) Engineering Department employee classified as
Director of Engineering.

¢) Operations Departrment employee classified as

Director of Qeeratias.

d) Production Department employee classified as Design
Co-ordinator.

e) Accounting Department employess classified as Chief
Accountant/Supervisor, Payable & Receivable; and
Supervisor, Payroll.

fy Commercial Production employee classified as
Manager, Commercial Production.

) Creative Services Department employee classified as
Director, Creative Services.

h) Building Services Department employee classified as

Mereger, Building Services,
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iy Existing or past practices of permitied contrasting out,
including any cooperative productions within the
BATON group of companies.

ARTICLE 10
Employee Benefits

10.1 Sick Leave - An employee who is unable to work
because of illness or accident shall be paid full salary for
such time to a maximum of six @Months. If it i expected
that such absence will exceed six (6) months, the employee
is responsible for making an application for Long Term
Disability Benefits prior tthe expiration of Sick Leave.
Sick leave with pay will not apply during the first three (3)
months of employment.

10.1.1  Sick leave will be paid subject to the following
conditions:

(@) A written declaration of illness will be required for

each absenceand a dactor's certificate is to be attached if

the absence extends to more than three (3) days. A

subsequent doctor’s certificate may be required to

substantiate the length of a claim or to verify that an

employee is capable of returning to active duty. A copy of

the approved doctor’s certificate form is attached as
Schedule |.

(b) Employees shall give as much notice as possible whe:
calling in sick to those persons responsible for thei
scheduling, a minimum of one (1) hour prior to the start o
their tour of duty.
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(¢) The Company agrees to pay for any reasonable cost,
upon submission of an invoice, for obtaining a medical
certificate.

It is expected that an employee will obtain the required
certificate in conjunction with a regular doctor visit.
However, the Company will give consideration to any
exceptions.

(d) Where an absence is as a result of an injury or illness
that is a should be covered by LTD. [Sick leave does not
apply if an employee is denied LTD or subsequently has
LTD cancelled.)

(e) Employees on sick leave (Sort Term Disability) may
be required to provide a Baton Medical Report Form in
cases Of extended abssnces (more than 1S days), or where
a date for retum to work has not been established. This
form may also be required from employees where a
medical report is required to update a previous report.

The Baton Medical Report will be forwarded to Baton’s
Corporate Medical Doctor for review, guidance and
direction. A copy of the approved Baton Ml
Report Form is attached as Schedule I1.

(9 A medical examination may be required by the
Company at its expense: (I) as a pre-employment
physical; (ii) in order to substantiate a claim for sick
leave; (iii) verify that an employee is able to return to
work. Al results shall be forwarded directly to Baton’s
Corporate Medical Do0ir.
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(8) If requested in writing by the employes, the results of
the medical exdmination will be conveyed to the
employee’s personal physician.

(h) Confidential medical information forwarded to the
Baton Corporate Maical Doctor shell be subject to the
ethical and disclosure rules of the College of Physicians
and SUrgeons. it will not be forwarded to non-medical
individuals without the written consent of the employee.

10.1.2  Absence because of illness or incapacity shall not
interrupt an employee's accumulation of vacation credits for
a period of up to six (6) months. Vacation credits shall not
accumulate during the period when an employee is in receipt
of LTD benefits.

10.1.3  Should an employee fall sick while on authorized
leave of absence, sick leave will not be paid until the
expirationof that leave.

10.1.4  Employeeswho are absent due to illness or incapasity
for a period of six G)months, and who do not qualify for
Long Term Disability in the Company Group Insurance, shall
be deemed to have voluntarily quit their employment with the
Company. It i the responsibility of employees to make
application 1 the insurance Company prior 10 the expiry of
the Company’s six (6)month full pay provisions. Bmpltoyees
who fail to apply, or do not mest the requirements for
disability benefits. will be deemed to have voluntarily
resigned their position with the Company. Employses who
are unable to retumn to their job classification on a regular
full-time basis, having been on Long Texm Disability for a
period of one (1) year or more, will Faw voluntarily resigned
their position with the Company. Honever an employee on
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Long Term Disabilityas a result of a work retated injury will,
upon recovery from the disability be entitled to retumtowork
at any time within two (2) years of the injury.

10.2 Leave for Employees with Child Care
Responsibilities~ Every employes is entitled to and shall be
granted a leave of absence as follows:

L 1) Where an employee provides the Company with a

E certificate of a qualified medical practitioner

N certifying that she is pregnant, that employee is

G entitled to, and shall be granted a leav

T i t t 17

H  which may commence not earfier than eleven (11)
weeks prior © the estimated date oOf her

0 confinement and

F

weeks following the actual day of confinement.

2) Wrere an employee has or will have the actual
care and custody of a newbom child, that
employee IS entitled to and shall be granted a leave

of absence from emplovment of up to twenty-four
(24) weeks commencing, asthe employee elects,

m<>»mt!

i. Nthecast of a female employee,
a) on the expiration of any leave of absence
from employment taken by her under
paragraph (1) above.

b) on the day the child is bom, or

¢) on the day the child comes into her actual
care and custodly.
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if. in the case of a male employee,

a) on the expiration of any leave of absence
from employment taken in respect of the
child by a female employee under paragraph
(1) above,

by on the expiration of any leave of absence
fran employment taken in respect of the
child by a female employee who is entitled
to such leave on account of her pregnancy
under the laws of a province,

¢) on the day the child is born, or

d) on the day the child comes into his actual
care and custody.

Where an employee commences legal proceedings
under the laws of a province to adopt a child or
obtains an Order under the laws of a province for the
adontion of a ¢hild, that employee is entitled to and
shall be granted a leave of absence from employment
of up to twenty-four (24) weeks commencing on the
day the child wines into the employee’s care.

3) Where both parents work in a business governed

by the Canada Labour Code (federal jurisdiction),
the twenty-four (24) weeks may be shared but the

aggregate total is not to exceed twenty-four (24)

weeks.
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4) An employee must give four (4) weeks notice in
writing of their intention to take such leave unless
there is a valid reason why such notice cannot be
given. Notice must also include the length of leave
intended to be taken.

If the length of leave B to be changed, after the
original notice ar while on leave, four (4) weeks
notice in writing K& required except where valid
reasons exist.

10.2.1 Parental Leave with Pay «

a)

%)

©)

IlIness directly attributable to pregnancy shall entitle an
employeeto sick leave provided for in Article 10,1,

Where an employee provides the Company with a
certificate of a qualified medical practitioner certifying
that she is pregnant, that employee shall be entitled to
a total of two (2) weeks Of pre-natal leave upon the
commencement Of her leave. Additionally, she shall
receive Six (6) weeks post-natal leave wiith full salary,
payable over six (6) pay periods (12 weeks), upon
return to work on a regular full-timebasis.

Notwithstanding Article 10.2, any male employee shall
be entitled to a maximum of three (3) days leave with
pay on the occasion of the birth of his child. Such
leave need not be taken consecutively unless so
requested by the employee.

10.2.2 The taking of leave is not mandatory. The Company

may not require a pregnant employee to take leave unless
the employee is unable to perform an essential function in
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her position and there is no appropriate alternative job
available. The burden of proof respecting inability to
perform an essential function rests with the Company . I the
inability test is met then the forced leave is only for such
time as the inability to perform the essential function
continues.

10.2.3 Employees who intend to take leave may request in
writing to be informed of any employment, promotional or
training oppartunities which may arise duringthe Leave and
for which the employee is qualified. The Company must
provide such notices in writing.

10.2.4
a) The employee upon return to work at the conclusion of
such child care leave will be teinstated i her former
classification. If she fails to return, she may at the
Company’s discretion be terminated firan the staffat the
conclusion of the period for which the leave of absence
was grantsd.

b) If wages and benefits are changed as part of a plan to
re-organize the Company's establishment, including
Collective Agreement revisions, the employee is entitled
on being reinstated, to receive wages and benefits as
the employee had been working during the
reorganization.

When such re-organization fakes place which will result ic
a change in wages and benefits, the Company must notify
the employeein writing as soon as possible.

~

10.2.5
a) Seniority will continue to acerue without interruptior
during Child Care leave, except that vacation credit
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shall not acerue during such feave, The Company shall
pay 100% of the benefitplans contained in Article 10.3
during Child Care leave.

b) The pension plan shall remain in force and accumulate
during Child Care leave. Any normal contribution
required of the employee shall continue to be the
responsibility ofthe employee and payment is required
within a reasonable peried of time.

¢) Where an employee fails to pay the required
contributions by the tine the employee returns to
vork, the duration of the leave will not count as
service with the Company when calcutation of benefits
is made.

10.2.6 The Company shall not dismiss, suspend, layoff,
demote or discipline an employee because an smployee is
pregnant or has applied for leave under Article 10.2.
Pregnancy or intention 10 take leave is not to be taken into
account in any decision to promote or trainthe employee.

10.3  Medical and Group Insurance - The Company shall
pay one hundred percent (100%) of the total cost of the
following duringthe term of this Agreement:

Extended Hslith Care

Group Life Insurance

Accidental Death and Dismemberment
Occupational Accidental Death & Dismemberment

In the event that, in the future. the Company is required to
re-enter the \Workexs” Covpersation Board program, the

Company has the option of terminating the provisions
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relating to the said supplemental Occupational Accidental
Death & Disinembennent policy.

For the duration of this Agreement the Company will
continue to make thie Long Term Disability Plan available
to the employees, the cost of which shall be borne by the
employee. Insurance or benefit plans in effect on or before
April 5, 1989, will not be altered without prior approval of
the Union if the changes would result in any less favourable
benefit. It is understood that any adjustment in shared
premjums would continue to be shared by the employee and
the Company on a 50-S0 basis.

The Company shall pay fifty percent (50%) of the total cost
of the premium required to include “Eye Care” in the
Extended Health Care. This benefit shall contain a
limitation with respect to reimbursement for contact lenses
and further that eyeglass frames will be subject to a
maximum reimbursement of one hundred dollars ($100.00)
for each twenty-four (24) month period.

The Company shall pay fifty percent (50%) of the total cost
of the Dental Plan. The parties agree that N0 premium
increase will be implemented without prior discussion
between the parties and the Plan will remain in force during
the tenn of this Agreement.

10.3.1 Consultative Committee on Staff Benefits -

I. Establishment - There shall be established a
Consultative Cosmnittee on Staff Benefits, inembership
in which shall be opened to employee groups
represenied by resognized bargaining agents, and to the
confidential and rmanagement groups in sucl a manner
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as they shall themselves decide. However, no employee
may be represented by more than one Union, association
or group. The Company shall be represented by a person
of the Company’s choosing and such person shall chair
the Committee, The Vice-Chair shall be elected by the
employee groups. The Committee may invite observers
and/or technical advisers who shall have voice but no
vote. Cammittee members may invite one (1) Observer
and/or one (1) Technical Adviser who shall have voice
but no vote.

2. Voting Power - Members of the Committee shall cast a
number of votes corresponding to the number of
employees whom they represent. Representationshall be
established on the basis of the latest available employee
record listing.

3, Functions - The function of the Committee shall be to
discuss and make recommendations with respect to the
establishment, administration and modification of all
present and future staff benefit plans atfecting
employees. By way of illustrationbut not {imitation, the
Committee inay concern itselfwith

Pension Plans
Insurance- Life, Accident. etc.
Halth Insurance

Dental Insurance

The Committee shall be provided wih any or all
information, material and/or correspondence relating to
matters within the purview of this Committee. Such
{nformation, material and/or correspondence will be
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forwarded to the Chair who will arrange for its reproduction
and distribution to all other meinbers of the Committee.

4. Powers - Decisions of the Committee shall be by a
simple nagjority Of the votes cast. The Company shall
implemment all duly adopted recommendations of the
Coinmittee involving adoption, alteration or termination
of staff benefit plans, which do not involve the
expenditure of additional funds directly or indirectly by
either the employees or the Company.

Should any such recorninendation result in additional funds
being required, the Coininittee shall recoinmend to the
Company and also to the various Unions and employees
groups what it considers to be a just and equitable
cost-sharing agreeinent,

It is understood that the Coininittee is not emnpowered to
amend or change any of the provisions of the Collective
Agreement except by mutual consent of the patties to that
Agreement. Nothing contained herein shall prevent or bar
the Union fran negotiatingin the Collective Agreeiment any
change in the terns of the benefit pians where agreement is
reached between the Company and the Union.

10.3.2 Premiun Waiver During Disability - If an
employee becomes disabled, and for as long as the
disability continues, the Company agrees that the benefits
and terms of Articles 10.3 and 10.4 shall continue, at no
cost to the employee, until what would have been the
employee's norina! retirement age had the employment
continued,
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10.3.3 During the term of this Agreement the above Plans
shall not be modified in any manner that would provide
benefits less favourablethan these in the current Plans.

10.4  Pension Plan - The Pension Plan in existence at the
signing of this Agreement shall apply during the term of this
Agreement, subject to the terms and/or conditions of
applicable Provincial and/or Federal legislation, and subject
to the introduction of a new or modified Pension Pian.
However, N0 new or modified Pension Fian will diminish
any benefits now provided to employees on fill-time staff
as of the date of the introduction of the new or modified
Plan, including the entitlement of those now on staff, but
have not yet elected tojoin, to do so.

10.4.1
3 Yo request the Union shall be provided with
actuarial reports and also any annual information
returns required by the Pensions Benefits Standards
Act.

b) The Company agrees to provide each employee with a
comprehensiveannual statement.

10.5  Speclal Leave - Compassionate leave with pay shall
be granted when an employee is required to be absent due
to a death in the employee’s immediate family, in
accordancewith the following:
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Five (5) days:

Three (3) days:

One (1) day:

mother, father, spouse (includes
common-law relationships of one (1) or
more yéars), child

Jegal  guardian, brother, sister,
mother-in-law, father-in-law,
grandparent, grandchild, any relative
permanently residing in the employee's
residence or with whom the employee
resides;

brother-in-law, sister-in-law.

Such leave will be for the number of scheduled working
days as outlined above which fail within the period
immediately followingthe day on which the death occurred.
Entitlement shall not apply when an employee is on a leave
of absence or on sick bave.

10.5.1 Family Leave - Specific requests for family related
leave shall be granted to an employeewho i required to be
absent to care for a sick child or other dependent family
member, to accompany a child or spouse to a medical
appointment, to make alternate arrangements when
caregiversare sick and, other family emergencies.

Employees shall be entitled to such leave with pay for up to
three (3) days per calendar year; new employees shall be
entitled to such leave on a pro-rata basis, i.e., one (1) day
for each four (4) months of service during the first calenda:
year of employment.
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10,52 The Company Will grant sufficient time to an
employee for medical, dental and eye appointments where
reasonable notice is given.

10.5.3 In the event that an employee desires leave without
pay, the individual shall apply in writing to the Company
stating the reason For such leave. Employees on leave
without pay may be subject to dismissal if they accept
employment from any source, except as provided in Article
4.5. (Such dismissals may be subject t0 the grisvance
procedure.)

No employee shall suffer loss of seniority or-other benefits
asaresult of such leave.

10.5.4 Employees seeking guidelines on reimbursement for
Industry Related Education Courses are directed to obtain a
copy of the Company policy with respect i o education leave
and tuition fees.

10.6  Jury Dty - Employees called to ssrve on juriesor to
obey a subpoenato appear as a witness in a matter in which
they do not have a personal interest (i.e., personal financial
gain or k), shall be granted a leave of absence and shall
receive their regular salaries during such periods, less the
fees they received in payment for such service, excluding
reasonable documented expenses. provided the employee
returns t0 work if released fram jury duty priar to 1200
noon. Employees shall not be scheduled to work evenings.
nights or weekends while acting in this capacity. All
penalties, per diems and allowancesshall not apply for such
leave of absence.
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10.7 O & P - Existing Benefits - The Company
recognizes that as of April 11, 1980, employees in the
bargaining unit enjoyed certain benefits and privileges not
referred to herein and the Company agrees not to alter or
change the practices in such manner as to discriminate
against employees in the bargaining uuil.

10.7 T& E- Existing Benefits - The Company recognizes
that as of January |, 1968 employees in the Technical and
Operations Unit; as of January 1, 1969 employees in the
Stagzhand Bargaining Unit; and as of Mareh 5, 1971
employees in the Filin and Studio Supervisor Unit; enjoyed
certain benefits and privileges not referred to herein and the
Company agrees not to alter or change these practices in
such manner as to discriminate against employees in the
bargainingunit.

ARTICLE 1
Transportation and Travel Expenses

11.1  Travel Expenses - The Company agress to reimburse
each employee for all authorized and/or approved expenses
and for parking fees and other justifiable miscellaneous
expenses in connection with their assignments upon
presentation of receipts where feasible, and upon approval
of the Supervisor.

11,11 If an employee is authorized to use their own
automobile for transportation in connection with their
duties, the employee shall be reimbursed at the following
rates based on the price of regular unleaded gas:

Up to 42 cents per litre - 20 cents per kim (32 cents mile)
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Up to 51 cents per litre - 25 cents per km (40 centsmile)
Up to 60 cents per litre - 30 cents per km (48 cents mile)

With this formula to be extended as necessitated by gas
prices.

11.1,2 When an employee on Company business is involved
in an accident resulting in damage to a personal vehicle and
the amount of damage cannot be recovered fram any other
person or persons, the Company agrees to reiimburse the
employee for the deductible amount under the employee’s
car insurance plan to a maximum of two hundred. fifty
dollars ($250.00).

11.1.3 1t in expressly agreed that the use of an employee’s
car in executing the business of the Company & not
compuisory, and an individual may at their discretion
declinetodo so.

1L2 Definition of Locationand Location Expenses For
the purposes of this Agrement, the following definition of
“location” shall apply:

. a “Local” location is considered to be any point within a
twenty-five (25) mile (40 km) radius of 1500 Merivale
Road;

b) “Out-of-town” location shall be any point beyond the
limits defined as “local*“ location.

11.2.1 Per Diems - Employees on “out-of-town”
assignments which involve overnight accommodation shall
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receive a per diem allowance of fifty-seven dollars ($57.00)
to cover the cost of nealls and miscellaneous expenses for
each ampleted twenty-four (24) hour period, or three
dollars, twenty-five cents ($3.25) per hour when absences
involve fractions of a day. When exceptional conditions
require higher per diems or meal allowances than those
contained herein, the Comparny may provide an additional
amount based on conditionsat the location concermed.

Employees on "‘out-oftown'* assignments who do not
receive a per diem allowance in accordance with the above
shalt receive a meall allowance for each meal (ref. Articles
15.2 - 15.8) to which they are entitled in the following

manner:

Breakfast $9.00
Lunch 14.00
Dinner 25.00
Subsequent 9.00

11,2,2 Employees shall not be -required to travel
“out~of-town” ON assignments which reguire overnight
accommodation as a condition of employment and
employees shall not be penalized for such refusal.
Employees on “out-of-town” assignments who require
overnight accommodation shall receive single occupancy
first class accommodationat Company expense.

11,2,3 An advance to cover the estimated meal costs wilt be
given employees before departure,

11.2.4 Theallowancesmentionedin Article 11.2.1 shall be ir
addition to the following allowable expenses:
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a) The cost of transportation, including chair or parlour
car seat. and, when applicable, automohbile mileage
allowances;

b) The cost of taxis and limousine service between
residence and the airport, bus station or train station
when departing or arriving back from an assignment.
The cost of transportation when not supplied fran the
hotel © the work site and back. All travel
arrangements will be made by the Company unless
employees are expressly instructed to make teir own
arrangements, On those occasions where an employee
reports t0 CJOH prior to departing on a remote
assignment involving overnight accommodation, taxi
fare © a maximum twenty dollars ($20.00) (where
possible pooling of taxis isto be utilized);

o) Thecost Of wehicles for the transport of equipment;
d) The cost of extraassistance in handling equipment;

e) The cost of long distance telephone calls required for
Company husiness and the cost of a five (5) minute
call home on the first day and every three (3) days
thereafter on out-cf-town motes.

11.2.5 [tisagreed that an application for an advance to cover
travelling end location expenses will be me& as far In
advance as possible of an employee's departure time, and
that an accounting of any such expenditures with receipts,
will be slmitted for approval within five(5) working days
of an employee’sretum to home base.
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11.2.6 A properly secured seat shall be instailed within the
mobile unit to accommodate a second member of the
remote crew accompanying the driver on “out-of-town”
locations.

11.2.7 An employee has the right to refuse to drive a vehicle
under the control of the Company. Such right of refusai
shall not apply to employees assigned lo a position whose
primary or secondary duties include driving (eg.,
transportation, ENG Cameramen, etc.). -~

113 Travelling Conditons - FOr pay purposes,
employees engaged only in travelling shall be credited with
ail time consumed when travelling on an assignment of the
Campany except as provided in Article 11.4. Such time will
be computed:

a) Fram the scheduled time of the carrier's departure,
when the employee leaves fran home for travel by
QADmCarrier.

b) From the assigned four of departurs from home when
the employee travels by automobile direct to the
assignment.

) From the time of departure fram the normal place of
employment when the employee reports there before
preaseding to travel.

d) From the assigned hour of departure fran lodging
when an employeeis using overniight accommodation.

11,3.1 Time credited for the return joumey under the above
conditionswill be computed in the m e manner.
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11.3.2 The Company agrees 1 maintain adequate liability
insurance on all vehicles owned or rented by the Company
which it requests any employee to drive.

11.3.3 When an employee is required to work at a studio or
remote location other than the normal place of employment,
the individual shall be credited with all time consumed in
transit between such normal place of employment and any
other studio or remote locationand re m .

11.3.4 The Company agrees that adequate safety barriers will
be employed between employees and baggage/equipment
when travelling.

114  Travelling - Walver of Time Qelits - When
travelling is on a common carrier between 0800 hours and
0001 hours, locat time, hill-time shall be credited up to and
only for the first eight (8) hours of travef.

Notwithstanding the above, if no work is performed on the
day in question and/or travel time is eight (8) hours or less,
the waiver of tive travel credits shalt apply between 0600
hours and 2400 hours, Iocal time, when travel by common
carrier.
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ARTICLE12
Holidaysand Annual Vacation

121 Holidays and Holiday Pay - The following shall be
paid holidays:

New Y&xs Day Civic Holiday
Good Friday Labour Day
Victoria Day Thanksgiving Day
Canada Cay (ristres Day
Boxing Day

In addition to the holidays listed above for employees with
more than one year of seniority, one (1) additional holiday
wilt be avaitable a& a time which is mutually convenient
the employee and the Company within the calendar year.
Should the Federal Government declare an additional
statutory holiday, the declared holiday shall replace the one
additional holiday contained herein.

12.1.1 |f any of the above days fall ona Sunday and the day
following is proctaimed a holiday by Federal, Provineial or
Municipal Authority, the Sunday shall be deemed to be the
holiday for the purposes Of this Agresment.

12,1.2 If a holiday falls on a scheduled work day and the
employee is not required to work, the employee. shall
receive the normal basic pay for such day (eight/seven and
one-half {8/74}) hours at straight time rate.

Part-time Payment - A part-time employee is entitled to
and shall receive 1/20 of the gross wages earmed during the
previous thirty (30) calendar days as payment for a legal
holiday on which the individual does not work
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12,1.3 If the holiday falls on a scheduled work day and the

employee is required © work, the employee shall receive
one and one-half (1%) times the basic rate for ail hours
worked Wil a mininum credit of eight or seven and
one-half (8 or 7%) hours. Additionally, the employee shall
be paid eight or seven and one-half (8 or 7%) hours at the
basic rate of pay. Overtime and Unexpected Overtime shall
be paid in accordancewith Articles 14.6 and 14.6,1.

12.1.4 If the holiday falls on a schednled day OfF the,

12

employee shall receive either one and one-half (1%)
additional days pay for that week or one extra day OFf if
scheduled in conjunction Wilh the days off for that week,
¢.g., Fricky or Monday if days offare Saturday and Sunday.

1.5 If the holiday falls on a scheduled day off and the
employee is required © work, the employee shall receive
two (2) times the basic rate for all howrs worked with a
minimum credit of eight or seven and one-half (8 or 7%)
hours at the basic rate of pay. Additionally, the employee
shall be paid eight ar seven and one-half (8 or 7%) hours a&
the basic rate of pay. Overtime and Unexpected Overtime
shall be paid in accordance with Articles 14.6 and 14.6.1.
Employees at their-own option, shall be permitted to add
one (1) day to their annual leave or be given one (1) day off
with pay at a mutnally agreeable time, and the election of
the option shall result in a reduction of eight ar seven and
one-haif (8 or 7%) hours times the basic rate only fom the
holiday payment sarned in accordance with the above.

12.1.6 T & E - Days off may only be scheduled on a

statutory holiday for personnel on regularly rotating shift
patterns.
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12.1.7 T & E - The Company will endeavor to schedule
employeesin such & manner as to maximize the number of
days offin conjunctionwith paid holidays.

12.1.8 The Campany shall endeavor to make a “best effort”
10 schedule employees working on the weekend of a
Statutory Holiday ta work on & Statutory Holiday itseff, if

is required.

122 O & P - Schedule of Christmas and New Year's
Holidays - N.B. This Avrticle shall apply only to those
employees who in the past have followed the practice of
requesting days offover the holiday ssason.

Before November 15th of each year, the employee will
advise the Company of a personal preference of days off to
be scheduled over the Christmas and New Year's holidays.
Bach employee shall be scheduled off on either Christmas
Day or New Year’s Day, The employee’s choice of days
off shall be granted on the hesis of Company seniority
within the functional group. Every effort shall be made to
release an employee by 1800 hours on the eve of the
holiday so scheduled off. In the event an employee has
requested a minimum of five (5) anual leave days, and
such tsave had been approved by July 1st, such leave shall
take precedence over this Article.

12.2.1 T & E - Schedule of Christmas and New Year's
Holidays - Before November 15tk of each year, the
employee will advise the Company of a personal preference
of days off to be scheduled over the Gristmes and New
Year’s holidays. Each employee shall be scheduled off on
either Christmas Day a- New Year’sDay. The employee’s
choice of days offshall be granted on the basis of Company
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seniority within the functional group. Every effort shall be
made to release an employee by 1800 hours on the eve of
the holiday so scheduled off. In the event an employee has
requested a minimum of five (5) annual leave days and such
leave had been approved by July 1st, such leave shall take
precedence over this Article.

12,2.2 These Christmas and New Year"s holiday schedules
shall be posted not later than the 1st of December.

12,3 Vacation and Annual Leave - Leave with pay for
vacation for employees shai} be granted at the rate of one
and.one-quarter (1.25) days for each calendar month of
employment computed as of June 30th of each calendar
year.

12,3,1 When an employee has complated seven (7)
consecutive years of service Or more, the individual shall be
granted leave with pay forvacation at the rate of 1.666 days
for each calendar month worked (i€., 20 working days)
computed as of June 30th of each calendar year.

12.3.2 When an employee has completed fifteen (15)
consecutive years or more, they shall be granted leave with
pay for Vacation at the rate of 1,833 days for each calendar
month (i.e., 22 working days) computed as of June 30th of
each calendar year.

12.3.3 wWhen an employee has completed twenty (20)
consecutive ysars or more of service, they shall be granted
leave Wil pay for vacation at the tare of 2.083 days for
each calendar month worked (ie, 25 working days)
computed asof June 30th of each calendaryear.
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124  Scheduling of Annust Leave - Every employee shall
be entitled to have the vacation period scheduled
congeculively unless requested othierwise by the employee
and approved by the Company. The Company will continue
to try to accominodate requests for consecutive vacation
leave wherever possible

12.4.1 In the event that a statutory holiday occurs during an
employee’s vacation, one (1) additional day for each such
holiday shal! be added to the vacation credits.

12.4.2 An employee will be entitled to end the vacation in
conjunction with Oke days off and every effort will be nade
to begin the vacation with days off.

12.4.3  Vacation periods shall be scheduled between May
15th and October 15th, and preference shall be given
employees on the basis of Company seniority within the
functional group. In order to ensure that as many employees
as possible enjoy vacation periods of their choice, itis agreed
that where employees seek 10 split theitr vacation entitlement
into more than one time period, all employees shall be
afforded their right of preference for their first time period (of
up to three [3] consecutive weeks) before seniority
preference is given to an employee's clioice for a second or
subsequent period.

The employee's application shall be submitted in writing, on
a form prescribed by the Company, by April {5th. Vacation
schedules shall be posted by May 1st of each year. Conflicts
in vacation preference shail be identified as soon as possible
to the employees concerned so that accommumedations can be
made.
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Vacations may be granted outside the vacation period when
requested by the employes and approved by the Company.
Applications ouiside of the vacation peried will not be
unreasonably demied. Such requests will also be given
preference based on Company seniority within the functionat
group as described above. An ewmplayes's application for
vacation leave between October 15th and May 1st shall be
submitted in writing, on a form prescribed by the Company,
by September 1st and such schedulss shall be posted by
October 1st of each year.

12.4.4 It is notad that while preference for vacation is based
on Company seniarity within functional group, requests of
five(5) days Or more take preference over requests for less
than five (5) days, It is also agreed tHet sach department will
post a list identifying the number of employees n each
finetional group who will be pamitied to take annual leave
at any onetime.

1245 The Company will, by February 1st, post a list of
unused vacation credits earned prior to July 1st of the
previous year.

12.4.6 Such vacation credits not used by the employee by
Aprit 1st, may be scheduledby the Ceinpany between April
st and April 30th,

12,47 Inthe eventan employee is unable to take a requested
vacation leave for reasons other than the seniority clause,
and through no fault of their own, they will carry over these
unused vacation credits to the followingvacation leave and
the Company will ensure that these vacation credits will be
granted in the e period outlined in Article 12.4.3.
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12.4.8 In special circumstances and with the leave of the
Company, employees may be allowed to waive their
vacation period and allow their vacation credits to
accumulate fram year to year.

12.5 Vacation Pay on Termination~ Upon termination of
employment an employee (or the estate in the case of
death), shall receive accrued vacation pay for each
completed calendar month of employment since the
previous June 30th, plus pay for any vacation period
previously earned but not taken.

12.6 Work Durirg Vacation - In the event an employee
agrees to work on a day of vacation the individual will be
compensated at three (3) times the basic rate (which
amounts includes the vacation pay for that day) for all hours
worked with a minimum credit of eight (8) hours. They will
be paid reasonable travelling expenses to and from the
place of employment. For the purposes of this Article it is
understood that a “vacation day” shall include any days off
which fall within the vacation period but shall not include
any days offimmediately before or after the vacation period
if such days off apply to a differsnt week than that of the
vacation. A vacation week shall mean five (5) vacation
credit days plus two (2) dayseff, therefore. it is understood
that not mort than two (2) days off per week shall be
considered “vacation days” as defined above, In the event
an employee taking one (t) week or less vacation has two
(2) days off at the beginning and end of the vacation, the
o (2) days off at the end shall be considered the
“vacation days”. Any “scheduled days off” that are to be
considered “vacation days” must be scheduled adjacentto a
vacation day(s).
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RECAP
Example #1

Mon Tues Wed Thurs Fri  Sat 3N
work  dle  dle

dlo dlo vac vac vac vac vac

vas  vac __ vac vac Ve dlo dfo

de deo work
Example #2

My  Ties Wed Thurs Fri Sat Sun
work e do

vVa¢__ vac vac vae vae  dlo d/o
Example #3

Mon Tues Wed Thurs Fri  Sat  Sun
work dfo  dfo

vac __vac vac _ do dlo  work work
Example#4

Mon Tues Wed Thurs Fri Sa  Sun
wotk  dfe dle

vac___vac___ work _work  work dfe  édle

Those days off which are struck through (dfe}~in the
examples above are those which would not be defined as
""vacationdays” as described above.
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ARTICLE 13
General Matters

13.1 Combined Job Function - The Company
recognizes that Article 2.3 contains a list of “functional
groups” and “job classifications”.

The Cownpany agrees that it will not combine any one job
classificationin & functionalgroup with a job classificationin
another functional group. The intent is that no employee shall
be required to parfonm in more than onejob classification on
any one production. Except:

(a) it is agreed and understood that an employee may be
assigned elements of another job function.

It is the Company’s responsibility to ensure that such activity
will not compromise an employee’s primary duties. Such an
assigniment will not be made when there is an employee in
the other classification on duty and available.

13.1,1 The above does not apply to relief periods of fiftcen
(15) minutes or less.

13.1.2 T & E - Notwitlistanding Article 13.1.}, a VTR
Operator may be involved in relief periods of thirty (30)
minutes or less for Technical Producers (MCR), and sixty
(60) minutes or Yess for a second meal relief, before Articles
13.1and 13.1.1 apply.

13.2  Air Credits - The Company agrees to include full

technical credits in sustaining (local) television shows as
follows:
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i) full technical credits for each Friday for a daily series
g N
ii) full technical credits for individual weekly shows (¢.g.,
Regional).
Shows produced for client contractors (CTV, CBC, etc.)
must adhere to technical credit policy of client producer.

13.2.1 T & E - Bvery audio/viden tape recording produced
or reproduced for or by the Company shall have the CEP
sea! exhibited in the following places:

a) Tape Billboard
b) All tape containers

ARTICLE 14
Hoursand Scheduling of Work

14.1  For the following classifications the work week shall
be thirty-seven point five (37.5) hours per week and seven
point five (7.5) hours per day and shall obtain and
commence at 0001 hours Monday. The hours of work for
each tour o f duty shall be exclusive of the first meal period,
but inclusive of all other meal periods and break periods.

Secretary Traffic
FileClak Commercial
VTR Librarian Production/Creative

Switchboard/Receptionist Services

Eleetronic Graphic Artist Promotion/Creative

Office Clerk services
Accounting

Programming
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14.1.1 For all other classifications the WOrk week shall be
forty (40) hours per week and eight (8) hours per day and
shall obtain and commence at 0001 hours Monday. The
hours of work for each tour of duty shall be exclusive of the
first meal period but inclusive of all other meal and break
periods.

14,12 T & E - Notwithstanding Article 14.1.1, the hours of
work for Teshnical Producer (MCR) and VTR On-Air
personnel shall be inclusive of all meal periods and break
periods.

1413 T & E - The Personnel on regular rotating shift
patterns in the Presentation and Production Areas, (i.e.,
Technical Producer (MCR), YTR On Air and Character
Generator) will receive an extra day off (EDO) as follows:

a) Technieal Producer (MCR) - me (1) EDO inevery four
(4) week period;

b) Charaster Qenerator personnel - one (1) EDO in every
three (3) week period;

¢) VTR On Air personnel - one (1) EDO in every five (5)
week period.

This ‘EDQO’ for all intents and purposes, will be deemed
squal to a regular day off. This extra day off shall not apply
during annual leave for such employees. Any employee
relieving in the above mentioned areas shall receive extra
days off in accordance with the above provisions.

14,14 It 5 understood and agreed that wherever in the
Collective Agreement the reference to farty (40) hours per
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week or eight (8) hours per day, shall be changed to
thirty-seven and one-half (37%) hours per week or seven
and one-half (7%) hours per day for all employees in the
functional groups identifiedin Article 14.1.1.

14.1,8 The five (B) days in any work week need not
necessarily be consecutive; they may be separated by the
two (2) consecutive days off.

142 Days Off - There shall be two (2) consecutive days
Off in each work week. The Company shall make every
effrt © schedule days off on weekends as frequently as
possible but in no event shall an employee be required to
work more then four (4) weekends in a row, and all
employeeswill receive at leastthree (3) weekends Off every
calendar quarter. The Company shall endeavour to make a
"best effort” to schedule employees at least four (4)
weekends offevery calendar quarter.

14.2,1 Two (2) scheduled days off shall be defined as
forty-eight (48) hours plus the turnaround period of twelve
(12) hours for a total of sixty (60) hours. Three (3) and four
@ scheduled days Off in separate work weeks shall be
defined respectively as seventy-two (72) hours plus the
turnaround period and ninefy-six (96) hours plus the
tumaround period. When the two (2) scheduled days off are
séparated as provided in Article 14.2.5 there shall be
eigty-four (84) hours between the end of the last tour and
before the beginning of the next taur, following such days
OfF.

14.2.2 A day off in lieu is defined as twenty-four (24) hours
plus the turnaround period and shall be scheduled a a
mutually agresable time.
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1423 T & E - The regular rotating shit pattern in the
Presentation Area will continue and any changes thereto
will be discussed with those concerned.

14.2.4 Two (2)scheduled days off may be separated by a
holiday only when no work is scheduled on thet holiday.

14,3  Tour of Duty - A tow of duty or tour shall mean the
authorized and/or approved time worked by an employee
during a day, With a minimum credit of eight or seven and
one-half (8 @ 7%)hours (ref: Article 14.1.1), calculated to
the last quarter (114) hour in which work was performed;
provided that if it extends beyond 0001 hours, it shall be
considered as falling wholly within the calendar day in
which it starts. included in this tout shall be sufficient time
for tear out and clean up.

14.3,1 There shall be no assigment of split shifts and ail
hours scheduled and/or assigned with respect to any day
dall be continuous hours except as outlined in Articte 14.9
(call-back).

144  Posting of Schedules- Each employee’s schedule for
every week shall be posted as early as possible. It is the
intent of this Article to ensure that each employee is
advised of theirwork schedule at the earliest possible time,
To this end the Caompany agrees to post the schedules not
later then 1300 bours Friday, three (3) weeks prior to te
week scheduled. The schedule shall state clearly daily
starting time, finishingtime, meall periods and days off.

14.4.1 All changes of meal periods shall be posted by 1300
hours of the previous working day.
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14.4.2 When an employee works ten (10) consecutive tours
of duty, the Company will not schedule more then six (6)
consecutive tours during the following two (2) week period
without the consent of the employee.

14.4.3 An employee will be assigned no less than five (5)
day shifts in any four (4) week period. (A day shift is
defined as any tour Wilh a stop time between 1300 hours
and 1800 hours).

14.4.4 After this posting, (ref: Article 14.4) there shall be no
reduction in the number of hours scheduled for any day in
the week without notice being giver by 1300 hours of the
last working day prior to the day in question.

14.4.5 1t is the employee's responsibility to check their
scheduleat the end of each warkarg day.

14.4.6 After 1300 hours Friday, two (2) weeks prior, an
employee's days off may not be changed without prior
notification. However, after 1300 hours Monday of the
week prior, au employee’s day off may not be changed
without their consent.

14.4.7 Notwithstanding the provisions of Article 14.4.6 an
eploee’s  days off may be changed upio 5:00 p.m. of the
day prior without their consent when unscheduled outside
production is received after the original posting of the
schedule.

14.5  Change of Schedule "Notice of changesin schedules
shall be given as much in advance as possible, but not later
than 1300 hours, ene (1) working day prior to the day of the
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change. However. the starting time of & tour of duty may be
advanced by as much as three (3) how. or retarded by as
much as two (2) hours fran the previously scheduled
starting time, provided notice is given by 1300 hours of the
day prior to the change. If such notice is not given, the
employee shall be credited with all hours originally
scheduled plus any additionai hours.

14,51 [f the time limits in Article 14.5 have not been
adhered to, the revised tour of duty shall become the
employee's regular tour of duty and all credited hours
scheduled and not worked shall be paid at the base rate to
be compuited separately from the work week provided:

a) te employee B notified by 1800 hours the day prior to
the day of the change, or,

b) the change of start time is necessitated by sickness and
provided the employee is notified of the change one-half
(1/2) how prior the originally scheduled start time.

14.5.2 The posting of the weekly schedules and any changes
thereto, shall be considered to be notification to the
employee, except that:

a) If the employee is off duty or on a remote assignment,
the Company will notify the employee directly. Such
notice shall only be considered given as of the time it is
communicated 10 the employee personally, or is
conveyed lo a responsible person at the employee's
residence or place of work I such a manner as to be
reasonably certain of being Communicated © the
employee within the time limits;
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t) When a ¢hange in schedules is made within a two (2)
hour time period prior to the 1300 hour limitation, the
Company shall notify the employee personally as
provided in a) above, including those employees
working on the preinises at the tiime of the change.

14,5.3 Prior to going on leave of five (5) days or more, an
employee shall be given a written pre-arranged time to
report back. This time, however, may be rescheduled later
but not earlier than the pre-arranged time and must ¢comply
with Article 14.5. The Company must make a reasonable
effort to notify the employee of such ¢hange, The Company
shall be considered to have made a reasonable effort when
a letter of notification has been mailed to the employee's
normal mailing address designed to arrive within the time
limits prescribed.

14.5.4 It is the responsibility of employees to report to the
supervisor in charge of scheduling, advising when they will
be available for duty following absence doe to illness or
physical injury. It is the Company's responsibility to then or
subsequently irform the employees of any change in their
schedule.

14.6 Overtime - Employees shall have the right to refuse
work in excess of sixteen (16) hours in any day. If all
qualified employees in the job elassification refuse to work,
the Company may assign the work to any qualified
employee within the bargaining unit, in inverse order of
Company seniority. No employse in exercising the
foregoing right of refusal will be penalized for refusing to
work such overtime.
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a) All time worked or credited in excess of eight or seven
and one-half (8 or 7%) hours (Ref: Art. 14.1 and 14.1.1)
in any one day shall be paid at an additional one-half (%4)
times the basic rate of the employee for all hours,
however, this amount shall increase by a further
additional onehalf (}%) times the basic rate every four
(4) hours thereafter, to a maximum of one and one-half
(1%) times the basic rate. This shall be exclusive of ail
other payments, premiums and penalties except as
otherwise stated. Employeeswho having completed the
basic tour of duly (8 or 7 hours) are released from duty
for the rest of the day, shall be paid their basic rate for
hours credited, but not worked in minimum one (1) hour
blocks, exclusive of all otler penalties or payments.
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RECAP

Hours Regular Article Article Article Article
Worked  Day 14.7(2) 14.7(b) 12.1.2 1215

Credited 1t DO 2nd DO LH LH &
DO
0-8 basic 1.5x 2x 1.5 x 2 x basic
basic  basic  basic  plusix
plus
or basic
(min 4 for (see
0-75 hrs)  8/7.8 opt)
hrs.

8-12 15x 2x 28x 2x 2.5 x

or basic basic  basic basic  basic
1.5-11.5

12-16 2x 28x 3Ix 2.5x 3x
or basic basic  basic basic  basic
11.5-15.5

16/15.8 2,5x 3x 35x 3x 385x
& basic basic  basic basi¢c basic
over

NOTE: The RECAP does not illustrate the application of
Unexpected Overtime.
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14.6,1 Unexpected Overtime is defined as:

a) those hours added to the start of any work day, including

meal and break periods, when an employee is advised

. later than 1300 hours of the employee’s last working
day prior to the day involved;

b) those hours added to the end of any work day, including
meal and break periods, when an employee & advised
later than 1300 hours of the employee’s last working
day prior to the day involved,;

<) those hours assigned on any day off including meal and
break periods, when the employee is advised later than
1300 hours of the employee’s last working day prior to
the day involved.

Unexpected Overtime shall be paid at one-half (*2) times
the basic rate of the employee, in addition to any other
penalties or payments. for all such time worked in
accordancewith the following:

i) when total unexpected overtime is in excess of two (2)
hours then payment shall be for all unexpected hours;

i) When total unexpected overtime is two (2) hours or
less then no payment shall be made under the clause.

Such payments shall not be made if unexpected overtime is
caused by the following:

a) on the first day of absence of another employee who
reported sick;
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b) ifan employee callsin sick on a daily basis;

¢) an employeecalls in sick after 1300 hours for the first
two days;

d) for a change of start the of two (2) hours or less;
provided the employee is not required to work more
than eight/seven and one-haif (8/7'4) hours;

g) if notics B given of a change of start time before 1300
hours prior to four (4) or more days off;

f) when an employee is released in order to cope with
some unforeseen contingency or emergency in the
immediate family;

g) Catastrophic events of major political, economic or
social importance of which the Company had not or
could not fie expected to have prior knowledge (i.e.,
death of a prominent politician, a disaster or a sudden
national or world crisis). This exemption shall only
apply during the first tour of duty affected by an
unexpected event.

14,6.2 Payment for overtime worked or credited shall be
made rot later than fifteen (15) days after the pay period in
whiich such overtime work occurred.

14.6,.3 A breakdown o fovertime hours and penalties shal! be
shown on pay stubs.

14,6.4 Ail overtime must be scheduled or approved by a
representative of Management or designee.
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14.6.5 An employee’s time sheet shall not be altered without
notification to the individual when such change resultsin a
reduction of the employee’s claim. In the event the
employee is off duty or on remote locations, these changes
shalf be made and the employee advised immediately upon
returning to duty. A copy of the revised time sheet will be
givento the employee.

14,7 Work on a Scheduled Day Off - When an employee
works on a scheduled day off, work performed on that day
shall be compensated as follows:

a) When an employee works on a day off, they shall be
compensated at the overtime rate, with a minimum
credit of four (4) hours if they work four (4) hours or
less; or a minimum credit of eight or Seven and
one-half (8 or A hours if they work more than four
(@) hours;

b) When an employee who has worked on a day off
agrees to work on the second scheduled day off, work
performed ON that day shall be compensatedat two (2)
times the basic rate with a mEnimum credit of
eight/seven and one-half (8/7¢4) hours;

¢) Overtirae and Unexpected Overtime shall be paid in
accordance with Asticles 14.6 and 14.6.1.

14.7.1 An employee may refuse to work on a scheduled day
df, however, if all qualified employees in that functional
group refuse to wark, the Company may assign the work to
any qualified employee in the inverse order of Company
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seniority. No employee will be penalized for refusing to
work on a scheduled day off.

147.2 Notice Of cancellation of assigned work on a
scheduled day off or on a holiday shall be given no later
then 1300 hours of the previousworking day. If such notice
is not given the employeeshall receive four (4) hours times
the basic rate, computed separately from the work week_If
notice is not given prior to one (1) hour of the
commencement of the tour, the employee will be paid
zight/seven and one-half (8/7%2) hours at basic pay.

14,73 Day Off Outsf-Town - An employee on an
out-of-town assignment (except education leave) which
includes regularly scheduled days off shall receive an
additionai per diem payment in an amount equal to the
current per dien rate (ref Artiole 11.2.1) for each of the
days off, provided that the individual is neither travelling
nor working during the day(s) off.

148 Turparound Period - A turnaround period is the
period of at least twelve (12) hours between the end of one
tour of duty and the commencement of the next tour of
duty, or between the end of the call-back 'and the
commencement of the next tour of duty, whichever B later.

14.8,1 All time schieduled and/or worked, and any meal
period, during any of the above turnaround periods shall be
compensated for in addition to the regular basic rate, &
one-half (%) time basic for the portion of such assignment
which encroaches on such tumaround period, except that
the compensation shall be one and one-half (1%) times the
basic rate, in addition to the regular basic rate, for the
portion of such assignment which encroaches on the four
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@ hour period immediately following the end of the
employee’s original schedule ar any extension thereof, and
shall be one (1) te the basic rate, in addition to the
regular basic rate, for the portion of such assignment which
encroaches on the fifth, sixth, seventh or eighth hours
inmediately following the end of the employee’s original
schedule or any extensionthereof.

HoLrs Between Compensation

Stop And Start Time

0-4 1 % timesbasic rate
4-8 1 times basic rate
8-12 Y times basic rate

14.8.2 No payment shall be made for the following
encroachments:

a) On a swing-in shift, on a regular rotating shift pattern,
which occurs in conjunction with an employee’s
scheduled day off, however, an employee Mt receive
at least fifty (50) hours off over the two (2) days off
period Or the turnaround premium shall apply.

b) On a shiftwhere an employee is released from duty to
attend negotiations or grievance mestings with
Management.

¢) If & employee is absent on annual leave of five (5) or
more days.

14.8.3 A rotating shift pattern shalt be considered broken if a
basic eight (8) hour tour of duty is moved, in which event
the encroachmentwill apply in the work week in which the
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change oocurred. A rotating shift is not broken when the
original shift is worked and hours are added before and/or
after the shift 0 extendthe original assignment.

14.8.4 For te purposes of this Article, turnaround shall be
calculated from te actual released time of an employee
who is released early for the balance of the day.

149  Cali-Back - An employee called back to work having
left the place of work on the day in questionshall be paid at
the time and one-half (1%) rate with a minimum credit of
four (4) hours including a thirty (30) minute travelling
period. If call-back is extended over four (4) hours the
additional hours worked will be paid at the double time
(2X) rate. If cali-back is extended over eight (8) hours, the
additional hours worked from eight (8) to sixteen (16) hours
will be paid the two and one-hatf (2%0)rate. Ifcall-back is
extended over Sixteen (16) hours, all additionat hours
worked will be paid at the triple (3) rate. If the call-back
extends beyond the scheduled start ime of the next tour of
duty, the employee shall be paid the "regular rate of pay™
for those hours of the tour on which the call-back
encroaches, in addition to the call-back payments and any
other applicable payments. Turnaround calculation shall
commence Once the call-back ends (ref: Art. 14.8).
Definition: "'regular rate of pay**for purposes of this Article
shall mean as follows:
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Regular Tour Basic Rate
1st Day G?(Art, 14.7(a) 1 ¥4 x basic rate
2nd Day OFF (Act.14.7(6) 2 X basic rate
Legal Holiday (Art. 12.1.3) 1 ¥ x basic rate*
Legal Holiday and Day Off 2 x basic rate*
(Art. 12.1.5)

*Plus basic rate for those hours which encroach on the
minimum tour of duty for the holiday, to a maximum of
sight/seven and one-half (8/7'4) hours However, at no time
shall the call-back penalty exceed five (5) tiives the basic

pay.

14.9.1 Cali-back is defined as those hours credited to an
employee who, having worked and/or been credited with at
least the minimum tour of duty is called back to perform
further workk on the day i question after a minimum
elapsed time of two (2) hours. Provided that an employee
has received at least one and one-quarter (1%) hours off
following the tour of duty, they will be deemed to have had
ameal period.

14.9.2 An employee shall not be required to work more than
three and one-half (3%)hours without a meal period. After
this meal period which is deemed to be a second or
subsequent meal, Article 15 will apply.

14,9.3 Employees at their own discretion, may refuse to
work call-back as outlined in Article 14.9 and shall not be
penalized for such refusal.
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14.9.4 Pagettes/Standby - Employees who are assigned to
carry/use pagettes or otherwise be on standby beyond a tour
of duty (during off-cuty hours) or on a day off shall be
compensatedas follows:

a) Maintenance Technicians....$75.00 per week (5 work
days + 2 days off)

b) Building Maintenance....$50.00 per week (5 work
days + 2 days off)

¢) All other employees....$30.00 per week (5 work days
during which a tour of duty is scheduled) or, $7.00 per
work day for less than a full work week, $15.00 per
scheduled day off.

14.10 Night Differential - Whea an employee works
between 0030 hours and 0630 hours, all hours worked shall
be compensated for at an additional two dollars and fifty
onts ($2.50) per hour, with a minimum credit of one (1)
haur, effective September 1, 1996. Night differential shall
not be deemed overtime or part of basic pay.

1411 Temporary Upgrading - In the event that
employees are temporarily assigned to perform work of a
higher classification than that to which they are permanently
assigned, they shall be compensated at an additional two
dollarsand fifty cents ($2.50) per hour, for all hours worked
in such an vpgraded situation with a minimum credit of four
(4) hours effective September 1, 1994. This clause shall not
be used for the purpose of reducing the number of employees
in the job function to which such an employee is being up-
graded. Furthermore, this clause shall not be usad for the
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purpose of eliminating or reducing or to avoid the hirirg of
regular, fulltime employees.

An employee has the right to refuse upgrading to any
supervisory classification, and the Company has the right to
assign employees I inverse order of seniority t temporary
supervisory Work 0n the basis of qualification and compe-
tence.

14.11.1 It is agreed that the only exemption of this Article is
when an employee is on a relief besis for fifteen (15)
minutesor lass.

Notwithstanding the above, a VIR Operator may be
involved on a relief basis for Technical Producers (MCR)
for break periods and/or meal periods before Article 14.11

will apply.

14.11.2 At the time of assignment to a higher classification,an
employee shall be verbally advi'sd of this temporary

upgrading and shall receive the rate of pay for such
upgrading. This shall e noted on the daily assignment
sheet.

14.12 Excessive Hours, Health and Safety - The
shall be responsible for providing a safe and healthy
workplace and for taking all necessary steps to protect the
safety and health of employees. Employees are required
ke all reasonable and necessary precautions to ensure
their own safety and health as well as that of their fellow
employees.
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A Safety and Health Committee shall be formed and
meintained as required by law. The Committee shall have
no power 10 act on its own recommendations. ThiS includes
e sxpenditure of Company funds or resources, except by
prior approval of the Director of Administration& H.uven
Resources.

Members of the Safety and Health Committee are entitled
to time off from wark for authorized work related to the
Committee and they shall be paid that time as though they
had been at their jobs.

The specific duties of the Company and employeesand the
Committee are found in the Canada Labour Code. In
addition to anything required by law, the Company agrees
to the followingspecific terms:

14.12.1 Having due regard to health and safety, the Company
agrees 10 try t0 equalize aie work load so that any
individual employee is not repeatedly scheduled excessive
hours.

14.12.2 No employee dull be required to work under
hazardous conditions. Where dangerous or hazardous work
is involved, all reasonable safety and precautionary
measures shall be taken by the Company. An employee’s
refusal to undertake such dangerousor hazardouswork will
in no way be held against the employee or prejudice
employment Wil the Company.

14123 The Company shall give consideration on the
capabilities of an employee for assignments involving
climbing towers, ladders, etc. Whenever physically
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possible, an interior/exterior stairwell will be provided with
any scaffoldingten (10) feet higl or inore. Properly secured
seaffolding which affords alternative access will not-require
an interior/exterior stairwell.

14,12.4 The Company agrees to supply protective clothing
and/or safety devices for employees on assignments (e.g.,
remotes, towers) where conditions require their use, and to
supply other special attire where required by the Company.
It is understood that such protective clothing and/or safety
devices are and remain the property of the Company and
shall be returned in good condition on demand.

14.12.5 Safety footwear shall be supplied with the cost
shared eight/twenty (80/20) between the Company and
employee and thie saine shall become the property of the
employee.

14.12.6 When transportation is provided to employees by the
Company, the appropriate safety standards shall be
observed.

14,12,7 Seat belts shall be installed and used in all vehicles;
all vehicles shall be in proper operating condition; and all
traffic laws observed.

14,12,8 The Company agrees to temporarily relocate pregnant
employees from YDT work to other appropriate work, at
their request, provided that such work, or appropriate
opening B available. Such transfer shall be without loss of
employment benefit, and at a wage rate of the job in which
the employee is relocated of not less than her former
position. in the event that a Relief employee b required as
the result of such a transfer, such Relief employee shall be
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employed under the same terms and conditions as Relief,
for matemity/adoption leave.

ARTICLE 1S
Break and Meall Periods

15.1 Break Periods - Employees shalf be granted a rest
period as follows:

g A fifteen (15) minute rest period between the
beginning of the regularly scheduled work day and the
assigned meal period.

b) A fifteen (15) minute rest period between the assigned
meal perfod and the end of the regularly scheduled
work day,

¢} These break periods shall rot be assigned during the
first hour or last hour of a tour of duty, or one (1) howr
on either side of a meal period without prior approval
of the Union. Breek periods shall be assigned at
approximately the mid-point between the start of the
tour and the start of the first meal period when
operationaland production requirements permit.

Reoady

d) On a tour of duty of nine (9) hours or more, an
employes shall not be required, at any time afer the
assigned first meal period, to work more than three (3)
hours without a meal period or break period being

assigned/received.

e If break periods are not received they will be paid at
the applicable overtimerates.
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152 O & P - Med Periods - Eirst Meal Period, - To all
tours of duty a first meal period of sixty (60) minutes
duration shall be assigned beginning not earlier than the
start of the fourth (4th) hour and ending not later than the
end of the sixth (Bth)hour.

152 T & E - Meal Periods - First Meal Period - To all
tours of duty a first meal period of sixty (60) minutes
duration shall be scheduled as follows:

a) When atour of duty begins at or after 0500 hours, and
before 0700 hours, a meal period shall be scheduled
between 0900 hours and 1200 hours;

b) When a tour of duty begins at or after 6700 hours, and
before 1180 hours, a meal period shall be scheduled
between 1130 hours and 1430 hours;

¢) When atour of duty begins at or after 1160 hours and
before 1460 hours, a meall period shall be scheduled
between 1530 hours and 1830 hours;

d) When a tour of duty begins at or after 1400 hours and
before 1700 hours, a meal period shall be scheduled
between 1730 hours and 2030 hours;

€) When a tour of duty begins at or after 1706 hours and
before 2100 hours, a meal period shall be scheduled
between 1930 hours and 2230 hours;

£) When a tour of duty begins at or after 2100 hours and
before 0500 hours a half {#4) hour meal period shall be
scheduled within the 4th or 5th hours after the
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commencement of the tour of duty. This meal period
shall not be deducted from time worked.

18.2.1 A first meal period of thirty (30) minutes may be
assigned 10 any particular group when the members of tie
group so decide by a majority decision of the members.
This thirty (30) minute first meal period must be agreeablz
to Management and sanctioned by the Union. Further, the
time limitsas outlined further in this Article will apply.

) Notwithstanding Articles 15.2 and 15.6 Technical
Producer (MCR) and VTR On-Air shall work eight (8)
hours inofusive of a first meal and coffee breaks. They
shall receive a first meal of not less than thirty (30)
minutes during the 4th, 5th or 6thhours of their tour of
duty. If this meal period is not received within the
three (3) hour block, then the meal displacement
penalty (see Article 15.6) shall be calculated fran the
beginning of the 4th hour of the tour of duty until the
end of the tour of duty or until a second meal is
received In accordance with Article 13.3, whichever
comes first. Any time worked after the eight (8) hour
tour shall be subjectto the normal terms and conditions
of the Collective Agreement.

b) Notwithstanding Article 15.2 meal periods for the
“on-air presentation crew”, (i.e., VTR QHAIr, Master
Control, T#?) will be scheduled on a mutually agreeable
besis to be decidedjointly by the members in the area
and Management. Failing mutual agresment, the Union
Grievance Comitttee and Management will set the
time period for such neals.
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18.2.2 T & E - NotwithstandingAvrticle 15.2 and 15.3, in the
Accounting and Switchboard/Receptionist areas, the first
meat period will be assigned between 1200 hours and 1400
hours, and a second meal period, if necessary. will be
assigned between 1800 hours and 2000 hours. For the
evening Switchboard/Receptionist, a first ineal period will
be assigned between ¥900 hours and 2100 hours and any
second meal periods will be assigned in accordance with
Article 15.3. Any subsequent meal periods required shall be
assigned in accordance with Article 15.4.

183 O & P- Second Meal Period - in ail tours of duty of
more {han ten (10) hours a second (2nd) meal period of not
less than sixty (60) minutes shall be assigned with the ninth,
tenth or eleventh (oth, 10th, or 11th) hour of the tour. In the
event a second meal is not taken, one (I) hour shall be
added to the tour of duty =s time worked at the applicable
rate.

153 T & E- Second Meal Period - A second ineal period
of not less than sixty (60) minutes shall be scheduled or
assigned in tours of duty of more than ten (10) hours during
which a first meal period was scheduled. This second meal
period shall be scheduled or assigned within the fourtls, fifth
or sixth (4th, 5th or 6th) hour after the scheduled
completion of the first ineal period. When this second meal
period is not scheduled or assigned as required above, it
will be assumed to have been assigned at the proper time
for the purpose of meal displacement penalties in
accordance with Article 15.6. In the event that the second
meal period is not taken, one (1) hour shall be added to the
tour of duty as time worked at the applicable rate. On
remote locations the placement of the second meal period
need not be scheduled but will be assigned in accordance
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with the above, also the durations referred to above may be
varied by mutLal consent.

15,4  Subsequent Meals - A subsequent meal period of not
less than thirty (30) minutes shall be assigned within the
fourth or fifth (4th or 5th) hour after the period in which a
prior meal period could haw been assigred. In the event
that a subsequent meal period is not taken, one-half (1)
hour shall be added to the tour of duty as time worked at
the applicable rate,

Meal Payments - Nine dollars ($9.00) shall be paid
to compensate for the cost of the second meal period, and
eight dollars ($8.00) shall be paid to compensate for the cost
of each subsequent meal period. (These payments will not be
paid where per diems or Article 13,7 is applicable).

RECAP

Taur Begins First Meal Second and
Between Scheduled Subsequent Meal

Between
0500 & 0700 0900 & 1200 hrs.  Within the 4th, 5th
hrs. or 6th bu. after the
0700 & 1100 1130 & 1430 hrs.  scheduled meal,
hrs, and within the 4th
1100 & 1400 1530 & 1830 hrs,  or 5th hr., after the
hrs. second or
1400 & 1700 1730 & 2030 hus.  subsequentmeal
hrs. period.
1700 & 2100 1930 & 2230 hrs,
hrs.
2100 & 0500 ¥ hr. meal within
hrs. the 4th or 5th hr,
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155 O & P - Notwithstandingthe provisions contained in
Articles 15.2, 15.2.1, 15,3 and 15.4, no employee shall be
required to work more than six (6) hours without ressiving
ameal period, or being released from duty.

155 T & E - Notwithstandingthe provisions, contaified in
Articles 15.2, 15.2.1, 15.2.2, 153 and 154 M employee
shall be required to work more than six (6) hours without
receiving a meal periad, or being released from duty.

1851 T & E - The provisions of Article 15.5 shall not apply
to Technical Producer (MCR) and VTR On-Air employees
when coverage of an emergency event does not permit the
Company to arrange for meal relief. The “emergency event”
must be of major political, economic or social importancs, a
disaster Or sudden national/world crisiswhich the Company
had not or could not be expected to have prior knowledge.

15.6  When an employeeis not given a meal period within
the time limits required by this Article, the individual shall
receive a displacement peralty in an amount equal to
one-half (1/2) times the basic hourly rate, with a minimum
eredit of one (1) hour, for all time in the period izt which the
meal i s displaced.

This compensationwill be computed.

a) from the beginning of the second hour in which the meal
period could have been assigned and extend 1 the start of
the meal period given or;

b) from the beginning of the meal period given and extend to
the beginning of the second hour in which the meall period
could have been assigned.
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There shall be no compounding of meal displacement
penalties.

15.6.1 The displacement penalty will not apply when the
meal period is delayed by fifteen (15) minutes or less.

15.7 Each meal on local remote assignments shall be
compensated as follows:

Breakfast $3.00
Lunch $14.00
Dinner $20.00

Subsequent $8.00

a) A breakfast payment of the amount stated above shall
be paid for any meal period assigned between 0600
hours and 1106 hours.

b) A ltunch payment of the amount stated above shall be
paid for any meal period assigned between 1100
hoursand 1630 hours.

¢) A dinner payment of the amount stated above shall be
paid for any meal period assigned between 1630
hoursand 2200 hours.

d) Any meal period assigned outside of the hours
referred to above, or, if it is a second meal period
assigned within a single tive block referred t above,
the employee shall be paid a meat allowance of eight
dollars ($8.00).



CIOH-TV, 90

e) if ameal periad is so assigned that $0% or more of it
straddles any of the time periods referred © above,
the meal payment shall be paid at the higher rate of
the two periods involved.

158 In the event a remote location is S0 situated that no
facilitiesto obtain an appropriatemeal are readily available
for the crew during their assigned meal period the Company
shall:

a) allow the crow sufficientadded time and supply them
with adequate transportation to travel to where an
appropriate meall can be obtained, or

b) at s own expense, fumish the crew With an
appropriate meal, in which case the applicable meal
allowance will not be paid.

15.9  Employees shall not be required to travel from their
normal place of employment to other studios or remote
locations within the area during their meal periods, or any
part thereof.

ARTICLE 16
General Wage Provisions

161 Employees shall be paid on a salary step level
according io die wage schedule Of the classification to
which they are assigned, with credit for years of service
within the classification and any credit for industry
experience recognized by the Company at the time of
hiring.
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16.1.1 T & E - Employees under Article 2.3.2 shall receive
credit on the salary schedule of the group to which they are
assigned for the total acoumulated service in the bargaining
unit, calculated to the last completed morth.

16,1,2 Progression Up the salary schedule within each
classification shall 2utomatically oceur on the first complete
pay period of the morth nearest the employee*s sami-amuai
or annual anniversary date of appointment, transfer or
promotion.

16.1,3 When an employee is transferred into a higher pay
classification the individual shall immediately move into the
higher salary scale and receive a salary increase which is at
least the equivalent of one full increment in their former
group, and shall automatically progress upward on the
annual Or semi-anntual anniversary date of their upgrading.
(Where such equivatent of gne full inerement would result
inasalary overscale, the employee will be placed at the top
rate of the higher salary scale.)

16,1.4 The Company shall pay twice (2) the net weskly
salary (i.e, salary after a reasonable portion of the total
monthly dedustions have Deen made), not later than 1000
hours each second Fridgy. If a pay day ocours on the first
day of an employee’s two (2) days off,the emptoyse’s pay
cheque shall be made availableto him before {500 hours on
his last working day prior to the pay day. An employee who
commences work after 1200 hours on the pay day shall
receive their cheque on the day prior.

16,1.5 An employee who reports late for a tour of duty may
be subject to a reduction in pay when such lateness is not
due to a circumstance beyond Ue contra! of the employee.
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When an employee is smore than thirty (30) minutes late, the
Company shall have the right to cancel the employee’s tour
of duty if the Company has meanwhile called or
rescheduled a substitute employee.

16.1.6 T & E - ENG Camera operators will receive a single
one hundred dollar ($100.00) expense account draw which
will be replenished on an ongoing basis in an amount equal
to monies expended. upon receipt of a normal expense
report. Such expense report isto be submitted not less then
once in each thirty (30) day period. An employee leaving
the employ of the Company will restore to the Company
any money outstanding in such expense draw.

16.1,7 T & E - ENG Camera operators who are caused to
work 0on an assignment which results in damage to their
personal clothing shall receive reasonable compensation for
such damage upon discussionwith their Department Head.

ARTICLE 17
Wage Scalesand Classifications

17,1 “Job Classifications” which have identical titles (e.g.,
ENG/EFP Cameraand S, ENG/EFP Camera) but appear n
different wage scales are not considered separate job
classifications. Groups for the purpose of wage
classificationsshall be as follows:
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Sept. 2, 1996  Jan, 1. 1997 Jan. 1, 1998
Scale2: Switchboard/Receptionist

Start 4]13.60 421.60 428,00
1 year 428.00 436,40 442,80
2 ysars 442,40 451.20 458,00
3 years 455,20 464,40 47120
4 years 468.00 477,20 484 .40
Syears  480.80 490.40 497.60

Scale 3 Secretary, Building Maintenance, Shipper/Receiver

Sat 455,20 464,40 471.20
1 year 468,00 477.20 484 40
2 years 480.80 490.40 497.60
3 years 493,60 503.60 511.20
4 years 506,40 516,40 524,00
3 years 519,20 528,60 537.60

Scale 4 Office Clerk, Installation Wireperson, Accounts Clerk

Start 493,60 503.60 511.20
lyear  506.40 516.40 524.00
2years 51920 529.60 537.60
Iyears 538,40 549,20 557.60
dyears  557.60 $68.80 577,20

5 years 576.80 588.40 597.20
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Seat.2.199¢  Jan.1.1997 Jan 1, 1998

Scale$: Central Technician, Sr. VIR Librarian,ENG Librarian,
VTR Operator (QAIr)T rafic Coordinator, Program

Assistant
Jat 538.40 549.20 557.60
1 year 557.60 568.80 577.20
2 years 576.80 588.40 597.20
3years  608.80 621.20 630.40
4 years 641.20 654.00 664.00
5 years 673.20 686.40 696.80

Scale6: SeniorBuilding Maintenance, Staging Specialist, Senior
Capanter, Character Generator/Still Store Operator,
Electronic Graphic Artist, Studio Technicain,
Researcher, Makeup Artist, VTR Bditor (News 1),
Remote Camera Operator, Audio, ENG/EFP Camera,
Sr. Printer/Graphics Technician, Program Manager

Start 608.80 62120 630.40
lyear  641.20 654.00 664.00
2years 67320 686.40 696.80
Jyears  724.40 738.80 750.00
dyears  775.60 791.20 803.20

5 years 826.80 843,60 856.40
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Sent.2.1996  Jan. 1. 1997 Jan. 1. 1998

Scale 7 VTR Technician, Sr. Makeup Artist, Sr. Electronic
Graphic Artist, StudioDireetor, Transnitter Technician,
ENG Editor, Production Assistant

Sat 724.40 738.80 750.00
1 year 775.60 791.20 803.20
2 years 826.80 843.60 856.40
3 years 846.00 863.20 876.00
4 years 865.20 882.80 896.00
S years 884.80 902.40 916.00

Scale8: S8r. VTR Editor (E/F), Lighting Director, Sr. ENG Edtor,
Associate Producer, Creative ServicesWriter/Director,
Sr. ENG/EFP Camera, Satellite/Microwave Technician,
Teohnical Producer/MCR, Technical Producer/Studio,
Sr. Studio Director, Sr. Remote Camera Operator

St 846.00 863.20 876.00
1 year 865.20 882.80 896.00
2 years 884.80 902.40 916.00
3 years 904.00 922.00 936.00
4 years 92320 94|.60 955.60

5 years 942.40 961.20 975.60
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Sept. 2,1996  Jan. 11997 Jap, 1, 1998

Scale 9: Sr, Creative Services Writer/Director, Producer/Director,
Sr. Audio, TiaBMitier Maintenance Supervisor, Central
Malntararae Supervisor, VIR Maintenance Supervisor,
Studio Maintenance Supervisor

Sat 904.00 922.00 936.00
1 year 923.20 941.60 955.60
2 years 942.40 961.20 975.60
3 years 961.60 980.80 995.60
4 years 980.80 1,000.40 1,015.60
Syears 1,000.00 1,020.00 1,035.20

17.1.1 Therates in the above schedules are minimum.

17.1.2 For purposes of computatian. the hourly rate of the
employee shall ke 1/37.5 or 1/40 (ref: Article 14.1 and
14.1.1)of the weekly satary set forth above.

17.1.3 Effective September 2. 1996

Except for those employees who are overscale and
red-circled (frozen), the new wage schedule will apply and
all employees will be placed on a step that is nearest to but
Nno less than their current salary.

Any employee who is not at the top rate shall progress to the
next level in accordance with Article 16.1.2, Effsctively, ail
current employees will have September as a common
anniversary Unless there B a change in status; e.g.,
promotion.
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An employee whose salary is higher than the new wage
schedules will have hister base salary frozen (red-circled)
until such I as the respective salary scales are increased
beyond his/her current rate.

Effective January 1, 1997

The wage scales will be increased across the board by two
percent (2%).

A cash payment on the effective date shall be made o any
red-circled employee t ensure that the such individual
receives aminimum 0f2% {increase and/or cash] on January
1/97. The calculation will be based on the new top rate of the
scale bwhich an individual is assigned.

Effective January 1, 1998

The wage scales will be increased across the board by one
and one-haifpercent(1.5%).

A cash payaient on the effective date shall be made to any
red-circled employee 10 ensure that such individuals receive a
minimum of 1.5% [increase and/or cash] on January 1/98.
The caloulation Will be based on the new top rate of the scale
to which an individual is assigned.

ARTICLE'18
Duration of Agreement

18.1  This Agreement and the Appendices A, B, C.and D
,attachie 1igréto shall commence on the Istday of Jan - ~
and nren in force for a period of forty-eight (48)
months, ending On the 31§t day of Deoember, 1998, and
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from year to year, thereafter unless cither party notifies the
other by registered mail, not more than one hundred and
twenty (120) days and not less than thirty (30) days prior to
the date of expiry, or anniversary of such date, of its intent
to modify this Agreement, or until seven (7) days after a
Report of the Conciliation Board is received by tlie Minister
of Labour as set forth in the Canada Labour Code, Part I. If
notice of desire to modify this Agreement is given as
specified above, a mesting shall be held within twenty (20)
days for the purpose of negotiations and further meetings
shall be held as frequently as possible until settlement is
reached or until either party makes application for
Conciliation. I the resultant negotiationsextend beyond the
expiry date of this Agreement, ait provisions of the new
Agreement shall be retroactive to such expiry date.

In witness whereof the parties hereto have caused this
Agreement to be executed by their duly authorized
representatives this 14thday of May, 1996.

BBS Ontarfo Incorporated  Communications, Energy

(CJOH-TYV Division) and Paperworkers Union
of Canada
Gerald Donohue Bryon J. Lowe
Gerry Nixon Frangois Désonneaux
Anne Windle Vinoe Fracassi
Marlene Pauly
Rick Ulmer

Bill Buchanan
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APPENDIX “A”
Producer/Director

This will confirm the understanding in respect to
Producer/Directors.

The parties (Company and Union) recognize that the duties
and functions of “producer-directors” and “managing
producer-directors” are similar, but not identicat.

Personnel in both classifications are responsible for the
administration, preparation, audition, staging, rehearsal,
recording and/or broadcast of the Company’s programmes
and when so assigned, programmes ‘of other broadcast
material the Camparny may produce under contract with or
in conjunctionwith. second partizs.

Essatiallly the difference between the two classifications is
that the ““managing producer-directors” have absolute
authority to discipline or suspend any employee working
under their control, even though such employee is normally
responsible to another member of management. They have
the authority to hire or dismiss personnel who function only
in conneetion Wi their partieular production and who are
under the overall control of the Company’s Vice-President
and Executive Producer; ie, part-time, temporary,
performars, efc.

The parties recognize’that past practice has required that
“maneging producer-directors™ have directed programmes
that would normally be assigned to produser-directors and
vice-versa and that such practices will continue.
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The Company recognizes the present ratio of one (1)
classification to the other and for the purposes of job
security will make every reasonable effort to maintain that
ratio so long as the tstevision programme output of CJOH
maintaing its present general characteristics.

The Company specifically reserves the right to increase the
number of “managing producer-directors” if its production
of national or intemational network or syndicated programs
warrants it.

Nereomg producer-dimiors shall not be ussd/hired for the
purpose of eliminating or displacing regular or full-time
producer-directars, or to avoid hiring reguiar or full-time
producer-directors, or for the sole purpose of avoiding the
payment of overtime.

All of the terms of the Agreement shall apply to the
producer-dicestars except as specifically excluded or
modified hereunder.

Articles:

A) 2.3 Except that the producer-directors shall be
recognized as a Functional Group for all purposes of the
Agreement.

B)233

C)235

D) 8.2 Except this article shall apply in cases of transfers.

BE)9
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P13

G) 14.2 There shall be two (2) sonsesutive days offin each
work week. The Company shall make every effort to
schedule the days offon weekends as frequently as possible
but in no event shall an employee be required to work more
than four (4) weekends in a row. However, this provision
shall be considered waived if the employee agrees to an
assignment.

H) By nutLal agresment an employee may elect to receive
aday off with pay in lieu of work on a day off, The day off
in lieu shall result in a reduction of only eight (8) hours,
times (x) the basic rate, from the premiums payment earned
under Article 14.7. All other premiwn and penalty payments
involved shall be liquidated in cash at the normal time. The
days off in lieu shall be requested in writing and scheduled
on a first-come. first-served, mutually agreeable basis.

1) 14.11.1

J) 15.1 Except that each employee shall be allowed a paid
fifteen (15) minute rest period during each four (4) hours of
atour. The Company shall have the right 1o designate when
such rest periods shall be taken by the employee.

K)15.2to 1'5.4 Except that each employeeshall be entitled
to and shall receive ail meal periods as outlined.

15,6 and 15.6.1 Exceptthat any meal not received shall be
added to the tour as time worked and paid accordingly.
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APPENDIX “B”
Production Assistant

This will eonfirm the understandingin respect to Production
Assistants,

All terms of the Agreement (O& P) between the Company
and the Unaan shall apply © the Production Assistants
except as specificallymodified hereunder:

A) 22 Notwithstanding Article 2.2, the Company

recognizes the UNION as the exclusive kargpiniry agent for
all persons classified as Production Assistants.

B‘? 14,1.1 Production Assistants shall be included i list
of classifications which have an eight (8) hour tour of duty
and forty (40) hour work week.

C]) 14.7(a) Article shall apply but with a minimum credit
of four (4) hours.

D) 14,11 Article shall apply except as modified by the
following:

Any Production Assistant who accepts an assignment to
direct any show or news item shall receive as a
per-assignment premium, fifteen dollars ($15.00) in
addition to any remuneration for that date. Performence of
this funetion IS not required of Production Assistants as a
condition of employment.

Production Assistants assigned to a production to perform
the function Of continuity shall be paid a premium of ten
dollars ($10.00) for those tours of duty so assigned.
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APPENDIX «C*»
ENG Camera

This confirms the understanding reached in respect to ENG
Cameraoperators.

Ait of the terms of the Agreement between the Company
and the Union shall apply to ENG Camera except as
specifically excluded or modified hereunder:

a) icl -
This article shall apply but first meal period shall be
inclusive.

b) i - Posti
This article shall apply except with respect to the posting of
meal periods.

¢)  Article 15,1 - Break Periods
T%is article shall apply except for the provision contained in
item (e).

d)  Article 152 - Meal Periods

This article will not apply except that ENG Camera
operators shall be entitled to and shall receive a thirty (30)
minute inclusive meal period during the 4th, 5th or Gth hour
of the tour of duty. If such ameal period is not taken during
the tour of duty and approval is received to miss the meal,
then, one half (1/2) hour will be added to the end of the
tour and paid at oneand one half (1 and 1/2) times the basic
hourly rate. This additional t/2 hour will not be used in any
caloulation involving turnareund or night differential.
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It is mutually understood that the intent of the foregoing is
10 provide regular meal periods. To that extent it is agreed
that the Company and ENG Cantera operators will
co-operatein any effort to ensure that first meal periods are
received or taken within the three (3) hour window,
whenever possible.

. 16 15.6 - .
1)his article shall apply except with respect to the calculation
of the first meal displacement.
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APPENDIX “p”
Outside Activities

It is understood that the first professional obligation of the
employee shall be to the Company. Employees shall be free
1 engage in activities for remuneration outside their hours
of work provided

a) that such activities arc not with organizations or
companies in direct competition with the services of
BBS Ontario Incorporated (CJOH TV Division) or its
subsidiaries;

b) that Without permission, no employee may exploit his
connection with BBS Otario Incorporated (CIOH TV
Division) or its subsidiaries in the course of such
activities;

¢) that such activity does not restrict the availability to, or
adversely affect their work with BBS Ontario
Incorporated (CJOH TV Division) or its subsidiaries.
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SIDELETTER 1

- At 1L1¢b

This will confirm the understanding reached during collective
bargaining v respect to the application of Article 10.1.1 {b).
Notaee of absence should be made as early as possible according
to the following procedure.

a) Duryg regular office hours (Monday to Friday, $ p.m. - §
p.m.) rotrfication is io be made to the appropriate scheduling
personnel. Where there are no designated scheduling person
then the notice is to be given to the Supervisor or the
Department Head.

b) Atall other times the notification el be given as follows:
1. Operations employees are to call Master Control.
2. Ail other employeesshall use the voice-mail system
(224-1320) to leave the notice for the designated
Supervisoror Department Head.

Any changes to the foregoing will be communicatedto the Union
before implementation.

Gerry Donohue i Bryon J. Lowe
Director Adninistration CEP Representative
& Humen Resources

May 13, 1996
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SIDELETTER 2

Workforce Reduction - Article 8.4.5

This will confirm the understanding reached during collective
bargaining wath respect to the application of Article 8.4.5.

The article contains a formula ceiling of fitly-two (52) wed<s in
the caloulation of severance pay. This letter will confirm that the
limitation shall not apply to any full time employee on staffas of
the date of ratification of the collective agreement which has an
expiry date of December 31, 1998.

Garry Donohue Bryon J. Lowe
Director Administration CEP Representative
& Human Resources

May 13, 1996
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SIDELETTER3
Implementation Dates

This will confirm our understanding that the revisions t© Article
10.1.1 and the modifications to the health and insurance benefits
will not come into effect untif September 1, 1996. Further, the

Company agrees 10 implement, s soon as practical, the changes
included in Article 4.1.3.

Gerry Donohue BryonJ. Lowe
Director, Administration CEP Representative
& Humen Resources

May 13, 1996
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SIDELETTER 4

Aopendix E - Qutside Activit

Further to Appendix E, the Outside Activities section of the
Collective Agreement and our recent discussions, this is to
confirm that In respect © outside work with other broadcasters
or production companiesthat is intended for broadcast on Baton
facilities, we understand that the points referred to by Bryn
Matthews in his revised Memorandum dated March 8, 1996,
would govern such outsidework activity.

Gerry Donohue Bryon J. Lowe
Director, Administration CEP Representative
& H.men Resources

May 7, 1996
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