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This Agreement executed this 1st day of January, 1995 

Between: 

liereinafter referred to as the “Coinpaiiy” 

BBS Ontario Incorporated (CJOR-TV Division) 

Party of the First Part 

And: Communications, Energy and Paperworkers 
Union of Canada 

hereinafter referred to as the “Union” 

Party of the Second Part 
... .... ....... ............. .... 
ARTICLE 1 

Intent 

.1 It is the intent and purpose of this Agreement to recognize 
the community of interest between the parties in promoting 
co-operation behveen the Company and its employees as 
described herein. 

2 To this end, the Union agrees that it will co-operate with 
the Company in the observance of tlie provisions of this 
Agreement and of the Company’s regulations pertaining to 
employees, that it will assisi the Company and its supervisory 
personnel in maintaining a high level of efficiency on the part 
of all employees, and lo maintain at all times in its 
negotiations with the Company and in its discussions with 
individual einployees. tlie concept tlut all employees shall 
give a fair return of their senices. 
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1.3 The Company will bargain collectively with the Union in 
respect to rates of pay, w a p ,  hours and conditions of work 
for all employees in the bargaining unit herein before set forth. 

ARTICLE 2 
Definitions 

OFFICE & TECHNICAL & 
PROFESSION AL m- 

e&E %?a 

2.1 Employee - 
Technical & En- (T & E) shall mean all classification! 
in functional groups i through 19. -~ rofe sional (O & P) shall mean ail classifications ii 
functional groups 20 through 34. 

The term "employee" as used in this Agreement shall mea 
any person, eiîher male or female, employed in a classificatio 
included within the bargaining unit referred to in Article 2.2. 
hail include any person employed in any job or cfassificatic 
created in the fiihire which the parties by mutual m e  
decide to include within the bargaining unit. Provided îh 
where mutual consent is not reached, such failure shall n 
become a subject for grievance under (his Agreement, but m, 
be referred by either party to the Canada Labour Relatio 
Board. 

7 
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“Student emdoveq” shall mean any person either male or 
female employed in accordance with Article 2.3.2. 

‘Tart-Time emolovet” shall mean any person, either male or 
female, employed in accordm08 with Article 2.3.4. 

!.2 Bargaining Unît - The Company recognizes the Union as 
the exclusive bargaining agent for all the persons employed in 
the unit &find by the Canada Labour Relations Board in its 
decision of July 18,1995. 

The bargainhg unit is as follows: 

“All mpîoyees of BBS Ontario incorporated (CJOH-TV 
Division), gduiing: 

- president - vice-president and generai manager 
- vice-president, sales - vice-president, news and public &airs 
- director, administration & human msources 
- managing director, operations 
- retaris to the above - production co-ordinator 
- executive producer, news - managing editor, news 
- diiector.engineering - director, operations 
- dirtctor, creative services - manager, oommerciai production 
. manager. buiidmg services 
. director, scheduiing 

assignment editor, mm 
managing produceridirector 
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mit manager 
chief accountant/ supervisor, payable & receivable 
supervisor, payroll 
human r e s o ~ s  oficer 
sraffa~ouncer and any other on-air pehrmer 
wetaker (transmitters) 
supervisor. transportatiodmailmom and shipping 
superhsor, security services 
secinity officers, and 

excluding all other employees presently covered by collective 
agreements between the Company, The Newspaper Child, and 
the Alliance of Canadian Cinema, Television and Radio 
Artists, and employees of Baton Broadcasting Incorporated 
working at 1500 Merivale Road, Nepean, Ontana." 

23 Employee Categories - It should be noted that I 
complete iisting of the current job classifications and wag< 
levels is Contained in Article 17. Whenever the tern 
"functional pup" is used in this Agreement, it shall denOtt 
any of the following groups of classifications: 

1) Remote Control Camera Opfatm, Sr. Remote Control 
Camera Operator 

2) Ado,  Sr. Audio 
3) VTR Operator, VTR Editor, Sr, VTR Editor 
4) Character GeaemtoriStill-Store Operator 
5) Lighthg Dirtctor 
6) TwbnidProducer 
7) Building Maintenance, Sr. Building Maintenance 
8) installation Wuepeison 
9) central Teohnician, central Maintenance Supervisor 
I O) Studio Technician, Studio Maintenance SupeMsor 

. 
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1 I)  Transmitter Technician, Transmitter Maintenance 

12) VTR Technician, VTR Maintenance Supervisor 
13) SatellitdMicrowave Mobile Technician 
14) Sr. Carpenter 
15) Stagehand, Staging Specialist 
16) Studio Director, Sr. Studio Director 
17) ENG Librarian 
18) EN0 Editor, Sr. BNG Editor 
19) ENGEFP Camera, Sr. FSGIEFP Camera 
20) EIPotronio ’ Grauhic Ar&. Sr. Electronic GraDhic Artist 
2 1) Accounts Clerk 
22) Sr. Printedûraphics Tech. 

24) Associate Producer 
25) File Clerk. Woe Clerk. S ecretary 
26) Driver, SbipperReaiver, Mail Messenger 
27) Traffiio Co-ordùiator 
28) ProducerlDirclctor 
29) Researoher 
30) mative Servi ‘cas WriterDirector. Sr. Creative Services 

WritoriDireotor 
31) Production Assistant 
32) Makeup Artist, Sr. Makeup Artist 
3 3 1 m -  Sr. Libranan 

supervisor 

23) Switchboard&cmü ‘ONSt 

34) Pro- - SSiStant 

N.B. The underlined job titles are those classifications 
assigned a 37.5 hour work week. 

.3.1 All employees covered by this Agreement shall be 
considered full-time employees of the Company except as 
provided m Articles 2.3.2 and 2.3.4. They shall be 
probationary employees for a period of three (3) months fiom 
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tlit date of employment with the Company. The Coinpany 
may extend the probationary period up to a total of six (6) 
months fioin the date of hiring, and in this event will so 
advise the employee concerned and consult the Union. 
During the probation period the Coinpany inay release tlie 
employee at any time for reasonable cause. 

2.3.2 Student Employee - Engineering. Universitv Deme, 
Didoma or Cooperative Work Period students may be 
hired by the Company for specific work periods (current 
practice). Such students shall be paid at an hourly rate 
based on die top rate of the wage classification to which 
they are assigned. They shall be scheduled to work the 
miniinuin tour of duty and work week for the assigned 
classification. 

Suinmer Students may be hired by the Company for specific 
work periods not in excess of the four (4) consecutive 
monflis during the summer. Such students shall be paid 
seventy-five percent [V%) of the start rate of the wage 
classification to wliicli they are assigned. Except for 
summer students, all other students shall be scheduled to 
work the minimum tour of duty and work week for the 
assigned classification. 

2.3.3 Placement Student - p lacement students tue defined 
as those. who as part of their studies CU~~~GU~LIIII, need to be 
placed for a specific tenn in a workplace environ. While 
such sîudents are not employees. they may be assigned to 
assist full-time employees in the bargaining unit provided 
that they do not perform any work functions except under 
the direct supervision of the employee to whom they are 
assigned. 
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2.3.4 Part-time Employee - A Dart-time emdovee is one 
hued on a regular or occasional basis to cover peak work 
periods, cliild care leave, sick leave, annual leave or to 
work on a special project or productions of a'  
predetennined length of time. Part-time employees shall be 
paid on an hourly rate, based on the applicable wage rate of 
the classification to which they are assigned. 

2.3.5 Students, Part-time employees or Placement Students 
shall not be used for the purpose of eliminating or 
displacing full-time einployees to avoid hiring full-time 
employees in the bargaining unit. 

2.3.6 All Students and Part-time employees shall be subject 
to all conditions of this Agreement except those pertaiiiing 
to length of service, e.g., health and insurance benefits, 
pension, workforce reductions. sick leave. Students aiid 
Part-timo employees shall receive a minimum credit of four 
(4) hours per tow of duty to a maximum work week of 
wens-four (24) Iiours. However, the regular work hours 
will apply to all part-time employees who are %placing 
regular employees on child care, sick or annual leave or to 
work on a special project or productions of a 
pm-determined length of time. Such employees shall be 
entitled to ntceive vacation pay calculated at the rate of six 
percent (6%) of their gross basic earnings. Furtlier, a meal 
period will be assigned in ail tours of duty of more than five 
( 5 )  hours. 
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ARTICLE 3 
Management Rights 

3.1 The Union recognizes tliat the Management of the 
Company, the control of its properties, and the maintenance 
of order among its employees, as described herein on its , 

premises and/or while engaged in work for which the 
Company is liable for remunerations are solely 
Management rig!its. Before implementing new rules and 
regulations directly affecting the general working 
conditions, the Company will advise aid explain such 
proposed mies and regulations to the Union. 

3.2 The Union firther recognizes the right of the 
Company to operate and manage its business in all respects. 
Other rights and responsibilities belonging to the 
Management of the Company and hereby recognized, 
prominent among which, but by no means wholly inclusive 
are: the right to decide the number and locations of plants, 
the amount and type of supervision necessary, of machinery 
and technical equipment, methods, proccdures and 
standards of operation, operating schedules tosether with 
the selection, procurement, designing and e n g h w n g  of 
equipment which may be incorporated into the 
detennhation of the size of the work forces including the 
rigbt to hire, bansfer, promote, demote. retire or to suspend 
or discharge for proper cause, or to relieve employees from 
duty because of lack of work, content of program, the 
judgement and finai evaluation of personnel qualifications 
and pedormance. 

The rights refmd to in Article 3.2 above shall be 
exercised in accordance with the provisions of this 
Agreement. 

3.3 
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ARTICLE 4 
Union Rights 

4.1 Union Security and DU@ Cheek-off - The parties 
hereto muîually ascc  that any employee of the Company 
covered by this Agreement shall have freedom of choice as 
to joining or not joining the Union, or remaining a member 
of the Union. 

4.1.1 The Company will discharge any employee outlined in 
Article 4.1 within fifteen (15) days after receiving written 
notice fiom the Union that the membership of such 
employee has been temiinaicd by reason of failure to pay 
uniform assessments. 

4.1.2 During the term of this Agreement, the Company 
agrees to deduct monthiy &om the saiaries of the employees 
h the BargatoinS Unit an amount equal to the uniform dues 
as levied by the Union for each pay period as a condition of 
employment of every employee in the Bargaining Unit, 
beginning with the date of hiring in the Bargaining Unit. 
The present rate of deductions is equal to one ami 
two-thirds percent (I .666%) of regular sdaq and the same 
percentage shall be deducted on all additional earnings. The 
Company will be notified thirty (30) days by registered mail 
ofany changes in the present rate of &duclionS. The Union 
shail not require the Company to vary the deductions more 
than twice a year. 

4.1.3 The Company agrees to remit the monies so deducted 
to the Union monthly by cheque. The Company shall remit 
such dues by the fifteenth of the month following the month 
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for which such dues are deducted together with die 
following information: 
1. Employee name and address 
2. Sex 
3. Classification title and salary 
4. Amount of dues deducted on base salary 
5 .  Amount of dues deducted on additional earnings 
6. The name of any employee who has left or joined the 

Company since thc last payment, including the name of 
any employee going on or returning from child care 
leave. A copy of this statement shall be provided io the 
Local Treasurer of tlie Bargaining Unit. 

As soon as possible, the Company undertakes to provide 
this infonnation fo the. Naiional Union by means of a 
monthly computer disc in an ASCU format. 

4.1.4 Each year ilie Company shall include on the T-4 and 
TP-4 slips issued to each employee, the total amount of 
dues deducted at source and forwarded to CEP. 

4.2 Notification to the Union - The Company shall 
immediately mail to the ofice of the Union and the 
Prosident of CEP Local 715M one copy of each of the 
following: 

a) Notice of dismissal, extension of probationary period. 
suspension or any disciplinary action affecting an 
employee within the bargaining unit. 

b) Any notice pertaining to the application or agreed 
interpretation of this Agreement. 
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O) Within five ( 5 )  days, notification of any new employees 
hired. 

d) Notice of vacancy in any classification concurrent with 
the time of internal posting. 

4.2.1 An elected Local Union officiai shaII be present at the 
time an employment letter is signed by a new empioyee. 

4.3 Union Access to Premises - Representatives of the 
Union shall have access to the Company’s premises to 
carry on inspections or investigations pertaining to the 
t e r n  and conditions of this Agreement at any operating 
unit of the Company, at reasonable notice to !he Company, 
and free from unreasonable interference from the Company. 
Such investigation or inspection shall be carried on at 
reasonable h o u  and in such manner as not to interfere 
unduly with the normal operations of the Company. The 
Company will furnish a suitable business letter or a card of 
identification for the Representative entitling admission to 
the premises of the Company and other places where 
employees covered by this Agreement may be working. 

4.4 Union Use pf Euiletin Boards - nie  Company agrees 
to the posting by the Union on çcheduiiig/bulletin boards, 
of announcements regarding elections, meetings, 
negotiation developments and intemal flairs of the Union, 
provided such notices are authorized by the Director of 
Administration & Human Resources. 

4.5 Leave for Union Activities - Upon request by the 
Union, the Coinpany will release without loss of pay or 
other benefits, up to three (3) employees named by the 
Union to aîtend grievance meetings and four (4) employees 
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for negotiation meetings. In the event that an employee 
attends meetings on a scheduled day 0% the employee shall 
receive a compensatory day(s) off in lieu to be taken at a 
mutually agreed time. Any time spent in such meetings shall 
not be considered for the purpose of determining overtime 
pay if the meeting extends beyond the normal tour. 

4.5.1 Leave without pay will be granted for a reasonable 
period to any employee duly authonzed to represent 
employees in order to: 

a) Attend Executive Council Meetings, Labour Conventions, 
Congresses, etc. A request for such leave shall be 
submitted at least eighteen (18) days in advance. 

b) Accept a position with the Union or an official labour 
body. Such leave shall be granted by the Company on 
receipt of a written request $om the employee and the 
President of the Union. The length of leave shall be as 
follows: 

1) Alnaximum offour (4) years for elected positions. 

2) A maximum of two (2) years for non-elected 
positions. 

c) It is agreed and understood that not more than three (3) 
employees Erom the Bargaining Unit shall be so released at 
any one time. 

Leave provided for in Article 4.5.1 (b) shall not 
constinrte a break in continuity of service in the 
computation of seniority and with respect to Article 4.5.1 
(a) shall not constitute a break in continuity of service in the 

4.5.2 
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computation of seniority, severance pay, or other benefits 
under this Agreement. 

Employees taking leave as provided in Article 4.5.1 (b) will 
be required to contribute a percentage of their salary so 
paid by the Union or an official labour body, into the 
Company pension pian. Such percentage to be paid shall be 
the percentage normally paid into the pension plan if they 
were still being paid by the Company. 

4.6 Nan-Discrimination - The Company will not 
interfere with, restrain or coerce the employees covered by 
this Agreement because of membership in or lawful activity 
on behalf of the Union. The Company Will not discrimùiate 
in respect to hiring, tenure of employment or any tenn of 
employment against any employee OoVMcd by this 
Agreement because of membership in, or lawful activity on 
behalf of the Union, nor will it discourage membership in 
the Union or attempt to enwurage membership in another 
Union. 

ARTICLE 5 
No Strike, Lockouts or Stribbreaking 

.I The Union will not cause, nor permit its members to 
cause. nor will any member of the Union take part in a 
slow-down or a stnie, either sit-down or stay-in, of any of 
the Company’s operations dunng the tenn of this 
Agreement. The Company wili not cause, or permit its 
mployees to musc, engage in or permit a lookout of any of 
its operational locations during the tenu ofthis Agreement. 

2 nie Company will not assign, transfer, or require 
employees to go to any radio station, television station, 
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transmitter, sîudio, or property where a strike of employees 
whose furiotions are similar to those covered by this 
Agreement is in progress to perform the duties of any 
employees engaged in a strikellockout, or to originate a 
program or programs not nonnally fed to such hcility, nor 
will the Company require any engaged employee to perform 
the duties of any ottier employee who is engaged in a lawful 
scnkeflockaut, or the duties of any employees of any 
company engaged in a lawful stnkMockout. 

ARTICLE 6 
Grievance Procedure 

6.1 It is mutually agreed that it is the spirit and intent of 
this Agreement ta adjust, as quickly BS possible, j$evances 
arising .firom the application, administration, interpreîation 
or alleged violation of this Agreement. 

The parties recognize that, the “Canada Labour Code” 
provides that any employee may present a pend 
grievance to the Company at any time. Any such grievance 
may be subject to consideration and adjustment as provided 
in the following Articles on Grievance Procedure. 

6.2 

6.3 in the event of a dispute between any member 01 

m b e r s  of the bargaining unit and &he Company, ir 
reference to die application, administration, interpretation 01 

alleged Violation of this Agreement, the following shall bc 
the procedure for adjustment and settlement hereof: 

Step I: The gtievance shall be reduced to writin; 
speciwg the Article or Articles of this Agreement on whic: 
the grievance i s  based, and a copy thereof delivered to th 
Director of Administration & Human Resources or designec 
within ten (IO) working days of the ansing of such gcievancc 
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A copy shall also be delivered simultaneously to the 
employee designated by the employees as their Unit 
Chairperson of the Grievance Committee. 

Step 2: The grievance shall be discussed with the Director 
of Administration & Human Resources or designnee and the 
Local Grievance Committee consisling of not more than tlvec 
(3) members. Such discussions will deal with grievances of 
which at least two (2) working days notice shall have been 
received. Such meetings shall take place within ten (10) 
working days of the request for a meeting. If a meeting is not 
requested within tiiirty (30) working days such grievance will 
automatically advance to Step 3. Appropriate records of such 
meetings shall be kept. 

Step 3; If the grievance is not recorded as settled within ten 
(10) working days after the meeting described in Step 2, the 
dispute shall be refenad to the Director of Administration & 
Human Resources and Union Office for further discussion and 
consideration. If not resolved within thirty (30) days of being 
advanced to this level, the gaievance will automaticaily proceed 
to Step 4. 

step 4: In the event that the representatives of the Company 
md the Union cannot reach an agrement. the dispute may, 
Hithin thirty (30) workjng days, by Written notice of either 
)arty to the other pa@, be submitted to fuial and binding 
rbitration. If not so submitted to arbitration any such 
rievance will be considered abandoned or withdrawn. The 
d e s  shall witlim ten (10) working days of die sending of the 
atice requesting arbitration select a muhially acceptable 
rbitrator. If the parties are unable to 8gee on the selection of 
1 arbitrator within the tinie lunits prescribed, the Federal 
Iinister of Labour shall be requested by either party to appoint 
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the arbitrator. The cost andlor expenses of such arbiüation 
shall be borne equaily by the Company and Uie Union, except 
that no pars shall be obliged to pay the cost of stenographic 
transcript without express consent. 

6.4 The arbitrator shall no1 have the power to change, 
modify, extend or amend the provisions of this Agreement, 
but shall have the power to direct, if they think proper, that 
any employee who has been wrongfully suspended, 
discharged, or otherwise disciplined shall be reinstated with 
any other benefit under this Agreement which may have 
ken lost. 

6.5 If either of the patties of this Agreement consider that 
this Agreement is being misinterpreted, or violated m any 
respect by the other party, the matter may be discussed 
between represenîatives of the Company and the National 
Union and if not satisfitctonly settled within Uiirty (30) 
working days either party may refer the matter to arbitration 
as provided in Step 4 of Section 6.3. it is a& and 
understood that the pmvisions of Article 6.5 are not intended 
to replace an individual empi'oyee's right to file a grievance; 
e.g.* an arbitrator is not permitted to award damages or a 
remedy in favour of an individual as 8 result of a poky 
gaievance. 

6.6 Time Limits: Any time limit mentioned under 
grievance procedure shall exclude Saturdays, Sundays and 
Statutory Holidays, and may be extended by mutuai 
consent. 
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ARTICLE 7 
Report on Performance 

7.1 Employees shall be notified in writing, of any 
expression of dissatisfaction concerning their work, within 
ten (10) working days of cause for dissatisfaction becoming 
known to their Supervisor. They shall be h i s l i e d  with a 
copy of any complaint or accusation which may be 
detrimental to their advancement or standing within the 
Company immediately the complaint or accusation is inade. 
If this procedure is not followed, such expression or 
complaint shall not become part of their record for use 
against them at any tiine. 

7.2 The emp1oyee.s reply to such coinplaint or 
accusation, if received within ten (10) working days after 
the individual lias been given tlie notice referred to in 
Article 7.1 above, shall become part of the employee's 
record. If such reply is not so received it will not become 
part of the record for the individual's use at any time. 

7.3 Employees shall have access to their personal 
performance file in the presence of their supervisor or an 
elected Union representative during office hours. 

7.4 An employee shall have the right to have a Union 
Steward or Local Officer present at any disciplinan 
meeting involving a supervisor or Management personnel. 

7.5 A written notice of dissatisfactiodcoinplaint shall be 
removed from an employee's record, and not be used 
against the person at any t h e ,  if no other related incident 



CJOH-TV 18 

occurs before eighteen (18) monîhs has elapsed. In 
circumstances of related incidents, associated memos will 
not be removed until eighteen (18) months after the date of 
the most recent notice. 

7.6 At the employee’s rquest, a Written pedonnance 
appraisal shall be completed and discussed, with the 
employee within thirty (30) days. Such requests shall not be 
made more than once every twelve (12) months. The 
Company may conduct a perfomiance appraisal on its own 
initiative for every employee at least once every year. 
Performance appraisals siiail remain part of an employee’s 
file, and shall not be subject to the grievance procedure. 
However, it is understood that perfomanoe appraisals shall 
not be used for disciplinary purposes and will not include 
any references to specific events which have not been firsi 
issued as a report on performance. 

ARTlCLE 8 
Seniority Rights 

8.1 Company Seniority - Company seniority shall b 
deemed to have commenced on the date of hiring as 
fiill-time employee by the Company and shall be equal t 
the length of continuous service. 

8.1.1. Prior seMce shall be credited to an employee whe 
transfèrring to full-time status provided there is  no break i 
mntinwty of employment. Such past swvict credit will ni 
reduçc any waiting period pertaining to a company benel 
plan. Nor will such credit cause a probationary period to 1 
reduced to less than one (1) month. 
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81.2 Company seniority shall relate only to the order of 
workforce reduclions, promotions and the choice of 
vacation periods. 

8.1.3 AI1 seniority rights of an employee shall cease for any 
of the following reasons: 

i. Resignation; 

ii. The individual is discharged for just and 
sufficient cause and not reinstated through the 
grievance or arbitration procedures; 

iii. The individual fails to r e m  from leave of 
absence unless such failure to return is proven to 
the satisfaction of the Company to have been 
due to causes beyond the employee's control; 

iv. Retirement. 

L2 Promotions and Transfers - The employ- with the 
most Comprmy seniority who meets the reasooabie 
quaiificatow (which may include practicai quaMcatim 
ttsts) Ier the position, as set by the Company, shd be 
promoWtransfbd to fiü a vaoancylopening in another 
olassincatilm. nie Company retains the right ta make the 
anal detnrmination concerning wbder  a vacanay exists. For 
exampic a vacancy will not occur where a bargaiming unit 
employee is pansfexred into enother position, and sîaff levels 
do not increase. Nothing m this Article precludes the 
Company âom hiring an extend appiicant when no qualined 
empioyees apply and are accepted. 
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8.2.1 Before tlie Company fills any available position in tlie 
classifications covered by this Agreement, the Company shall 
post on all designated bulletin boards for a miniinurn of five 
( 5 )  days any vacanciedopeiiings for pennanent positions. 
Subsequent vacancies/opcnings resulting froin an initiai 
vacancy shall be posted a miniinun of two (2) days. 

8.2.2 Notwithstanding Articles 8.2 .and 8.2.1 above, 
vacanciedopenings and/or positions ouiside the bargaining 
unit shall be posted, thereby enabling present employees to 
apply for the positions. 

8.2.3 Without the individual's consent, no employee shall 
be transferred or assigned to a position outside the 
bargaining iinit. 

8.2.4 Employees required to perform in a job classification 
different from their regular classification and for which they 
have not received adequate training will not be penalized 
for errors committed during such performances. 

8.2.5 An employee promotedtransferred to fill a 
vacancy/opening in another classification shall be on an 
evaluation period in such classification for three (3) months. 
The Company may, at any time during this period, return 
the empioyee to their classification wifli no loss of seniority. 
At the conclusion of a succe~ful evaluation period the 
employee will be advised in Writing that the 
promotiodttaosfer has been made pennanent. Nothing in 
Article 8.2.5 will impair the Company's rights as set out in 
Article 3 of this Agreement. 

8.2.6 When an employee has worked an accumulative total 
of five hundred and twenty (520) hours or more in i 
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classification which is higher than the one to which they are 
normally assigned, and when a vacancy/opening in such 
higher classification is available and the employee is 
promoted, they shall then serve only a one (1) month 
evaluation period. 

8.2.7 Employees promoted into another level in the same 
functional group (merit increase) or from one functional 
group to another functional group (transfer or promotion), 
less than ninety (90) days before their anniversary date 
increment, or a contract anniversary increment, shall 
receive a wage increase of one full increment in addition to 
the wage increase which would have been received for the 
promotion or transfer. (Where such equivalent of one full 
jmmmeiif would result in a salary overscale, the employee 
will be placed at the top rate of Uie higher salary scale.) 

8.3 Dismissals, Resignations and Demotions - 
Dismissal or demotion of an employee shall oniy be for just 
and sufficient cause and it is agreed that dismissal or 
demotion may be subject to the devance procedure. An 
employee dismissed for just and sufficient cause shall be 
entitled to two (2) weeks notice or in lieu of such notice, 
shail be given two (2) weeks pay plus accrued vacation pay. 

8.3.1 An employee, when resigning, will give the Company 

8.3.2 Notwithstanding Article 8.3, a probationary employee 
who is released in aocordance with Article 2,3.1 shall be 
entitled to one ( 1 )  week’s notice, or in lieu of notice, shall 
be given one (1) week’s pay plus accrued vacation pay. If 
the employee is released for gross misconduct the Company 

two (2) weeks notice in writing. 
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shall not be required to provide notice or pay in lieu of 
notice. 

8.3.3 Notwithtanding Article 8.3.1, a probationary 
employee, when resigning, will give the Company one (i) 
week’s notice in writing. 

8.3.4 Notwithstanding Article 8.3, the Company agrees that 
pnor to the imposition of discharge, the Unbn 
representative (or L o d  President in case of absence) shall 
be advised by the Company of the reasons for considering 
such action and discharge shall be delayed for a perhd of 
forty-eight (48) hours. 

8.4 Workforce Reductions - WorWrce reductions shall 
proceed in inverse order of Company seniority within the 
functional groups. 

An employee will be advised in writing of the said reduotion 
and if the employee chooses to exercise hidher bumping 
righîs, the employee will respond in Wnîing to îhe Company 
within tbree (3) busmess days indioaîing, in order of 
p m h c e ,  the positions inîo which the employee wishes to 
bump. The empioyee will also indicate which aiticle (8.4.1 or 
8.4.2) applies in each circumstance. n i e  Company Will 
respond to the employee’s request within three (3) business 
days. 

The Company agrees to provide copies to the Union and 
Local Union President of any workforcc reduction notice and 
my subsequent correspondeaice with aftéctsd employees. 
nie Company agrees to meet with two local union officem 
prior to releasing the written response referred to in the 
above paragraph. 
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8.4.1 An employee about to be laid off (Workforce 
Reduction) &om one functioml group who has had three (3) 
months or more of swvice in another functional group. may 
apply hisnier seniority and reven to such other group, 
provided that no employee is to be displaced by a more 
senior employee unless the senior employee possesses the 
occupational qualifications of the job filled by the employee 
with less seniority. 

8.4.2 An employee about to be laid off (Workforce 
Reduction) and who has seven (7) or more years seniority 
may apply hisnier seniority and revert to another functional 
group in the Company, provided that. in the opinion of the 
Company, the employee may be trained in a reasanable 
length of time to perform the duties in the other functionai 
group, shall be trained and then revert to that group subject 
to the following conditions: 

a) In the event that the training is not successful, then 
the workforce reduction will proceed as originally 
planned; 

b) An employee shall reverl to a salary level in the new 
group which is equal to hisher current salary, but in 
any event not higher than the top rate of the new 
p3oup; 

c) A reasonable length of time shall be four (4) weeks. 

I 8.4.3 An employee about to be iaid off (Wokforce 
Reduction) who has the Company Seniority, and who in the 
opinion of the Company may be trained in a reasonable 
period of time, sliall be îrained to 611 a vacant position and 
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' then revert to that new position and group, subject to the 
following conditions: 

(a) in the event that the braining is not suacessful, then the 
layoff will pxeed as origindy planned. 

(b) A reasonable length of training time shall be four (4) 
weeks. 

This article W apply only where there is an existing 
v~o~ncy  at the h e  of the workforce reduction. This WU 
include any new vacancies arising at the time and as a result 
of the application of Article 8.4.7. 

Except for employees reVnting under Article 8.4.2 an 
employee who has mvated to another group and whose 
basic salary is higher than the mairnnUm of this group, shall 
d v e  a basic salary equivaient to the top of this graup, 
but in any event the employee's basic salary shall not be 
decreased by more than ten percent (1 0%) on revmion. 

8.4.4 

8.4.5 in the event of workforce reductions, employees wiU 
receive at least sight (8) weeks notice or eight (8) weeks 
saiary in üeu of notice, plus accrued vacation pay. 
Employees will be considered terminated and will Feceive 
severance pay qual to three (3) weeks' basic salary for each 
year of conünuous service with the Company, 

Urn of fi* -WO 152) & . Sevcnuice pay will be 
caloulated on a prcmta basis to the nearest month. ' Ibis 
severance payment shall be deemed to include any severance 
payment required pursuant to any siaiut6 and empbyws will 
be required to sign a release with the Company. This article 
is subject to the terms of a letter issued by Mr. Ge~q 
Donohue and dated May 13,1996. 
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8.4.6 Wlien an employee is tenninated as set out in Article 
8.4.5. the Company will pay one hundred percent (lOû?h) of 
the cost of the employee‘s medical and goup insurance 
benefits except for Lon~ Term Disability coverage (See 
Article 10.3) for a period of six (6) months. 

Coverage will cease once an employee is re-engaged in other 
employment. It is the responsibility of the employee to noti& 
the Company immediately that suoh other work is obtained 

The Company agrees to continue to provide basic 
“outplacement seMces” to employees so terminated. 

8.4.7 New Equipment 1 Technological Change / 
Organizational Change - in the event that the Company 
intmdwx or pennits to be used any process. macliliery, or 
equipment which substitutes for, supplements, or replaces 
any present process, machinery or equipment which fails 
under the jurisdiotion of the bargaining unit, thea to such 
extent as such p m s ,  machinery or GuiPrnent falls under 
the jurisdbtion of the bargaining unit, it shall be operated and 
maintained oniy by empioyees in the bargaining unit herein 
set forth. 

ARTICLE 9 
Jurisdiction and.New Equipment 

9.1 Jurisdiction and New Equipment - Only employees 
under this Agréement as provided hereinafter shall perform 
all the duties related to: the maintenance of the Company’s 
properly; the preparation, administration, audition and the 
broadcast, rehearsal and preparation of the Company’s 
originated television programs; the operation, installation, 
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setup, dismantling, removal, assembly, modification and 
maintenance of all equipment used, owned, rented, leased 
or obtained by the Company or any equipment obtained in 
the fiiture to replace or suppletnent such equipment. 

a) NotWiihstanding anything to the contrary contained in 
this Agreement, it is agreed that the provisions of this 
Article shall not be applicable to other Divisions of BBS 
Ontario Incorporaled, or to any subsidiary/affiliated 
company of BBS Ontario Incorporated. 

b) It is also agreed that the Company shall have the right to 
assign, but sliall be under no obligation to assign 
employees to produdions produced by any other 
company, including independent third party producers, 
or any other BBS Ontario Incorporated affiliated 
company. in the event of an assignment by CJOH-TV, 
the tenns of the Collective Agreement shall apply. 

O) For the purposes of this Article, programs produced by 
the Company, and Company originated television 
programs slid1 mean those productions and/or programs 
that are subject to the exclusive creative, fmancial and 
production control of BBS O n h o  Incorporated - 
CJOH-TV Division. 

9.1.1 O & P- Notwithstanding Article 9.1, it is agreed 
that persons, whose classifications are excluded fiom the 
bargaining unit as defined in the CLRB decision dated July 
18, 1995 shall be permitted to continue their nonnal duties. 

9.1.1 T & E- For the purposes of this Agreement, 
equipment shall mean that used in transmitting, control 
and/or conducting audio, video and/or radio fieqiiencies and 

' 
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signals for use in broadcast, close circuit broadcast, 
re-broadcast, pick-up, relay. audition, rehearsal, recording, 
andlor on-air playback. The aforesaid jurisdiction shall 
include the following: 

a) The optical equipment physically associated with the 
above and used in TV live, film or recorded programs, 
slides, opaque pictures or other forms of pictures. 

b) The equipment used to project through the TV system, 
and the equipment used for technical inspection and 
evaluation of film. slides, opaque pictures or other 
forms ofpictures. 

c) The sound effects equipment and facilities used to 
create aural illusions. 

d) Lighting equipment including dimmer boards, lighting 
effects, reflector boards, portable power generator 
equipment and related equipment for use in studio or 
on looation. 

e) All electronic, film, videa and audio equipment 
(including combination electronic and motion picture 
or slave camera} used either in connection with live 
broadcasting or in connection with video and audio 
recording. It shall include all related electronic, 
mechanical and optical equipment used for all 
recording, re-rwrding, duplicating, editing, cutting, 
splicing and playback. 

f )  The Lighting Director shall be the only person who 
may direct personnel in connection with the handling 
and placement of lighting equipment on any major 
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production, and may be required to perform the duties 
in connection with the handling and placement of 
lighting equipment. 

B) On all major productions which require changes or 
adjusîments in lighting, at least one (1) lighting director 
shall be assigned to direct the lighting. 

h) Build, make and repair, as assigned; sets, set 
properties, and graphic material and erects scaffolding. 

i) Axrange, set up, operate, handle, transport and keep 
up; wardrobe, costumes, sets, scenery, set properties, 
set dressings, drapes, projection screens on set, special 
effects, tiding drums, titling machines and graphic 
cards. Set up equipment for the accommodation of 
musicians, performers and audience, for example: 
musical instnrments, music stands, prompting and 
cueing devices, chairs, table and risers. Arrange, set 
up, operate, handle, transport and keep up visual 
effecta, equipment, devices seen on camera which are 
used to notify performers and audiences of information 
about the program, such as time or results, including 
lights integral to such devices, and light appearing on 
c m m  including their wiring and maintenance, 
amange prefabricated wiring in sîaging and design 
elements. and operate Company vehicles when 
assigned. 

j) As assigned, handles and operates the 
electro-mechanical device used to convey infomiation 
or direction to performers in a television production 
when floor mounted or otherwise suspended or hung. 
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k) The recording, processing, printing and reproduction 
equipment used in developing and printing of film, 
both motion picture and still p!iotograph. 

9.1.2 O & P - It is further agreed that the provisions of 
Article 9.1.1 shall not be used for the purpose of eliminating 
or displacing empîoyees, avoiding the hihg of employees, 
effecting a Workforce Reduction of employees or solely for 
the purpose of avoiding the payment of overtime. 

T & E - The jurisdiction set forth above shall also 
apply lo video tap equipment. Only employees under this 
Agreement shall operate. modify and maintain video tape 
equipment utilized in connection with any process using 
electronic methods. wliolly or partially for the storage and 
reproduction of video information and other signals 
pertaining thereto. This shall be expressly applicable to 
vida tape or any substitute therefore. 

9.13 

9.13 T & E - The Studio Directors have exclusive 
jurisdiction ova the following: 

E) Supervises stageliands in the performance of their 
duties. 

b) Acts as an assistant to the Director during the 
production of a program and as such coordinates and 
supervises all phases of production from the studio 
floor and without restricting the generaiity of the 
foregoing, is responsible for the relaying of information 
and the assignmeat of duties to the stage crew. 
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c) Creates the necessary atmosphere and is responsible to 
the Director for the conduct and discipline on the 
studio floor. 

d) Attends auditions and production meetings as assigned. 

e) Perfomis other duties as are directly related to the 
above. 

f )  Notwithstanding the foregoing, the Director of Staging 
may perform the duties o fa  Sîudio Director when they 
are not available to perform such duties. 

T & E - Film Editors shall have exclusive jurisdiction 9.1.4 
over the following: 

a) The editing, re-editing and assembling of completed 
film packages using creative judgement in so doing; 
handle and operate equipment for the cutting, spliehg 
and footage measuring required in the assembly, 
timing, repair and disassembly of film; clean film; file 
film for library purposes. Past practice in relation to 
telecine operations shall not be aftected by the 
foregoing. 

b) Handle and operate film projection equipment used in 
conjunction with film inspection and editing, except 
that: 

Program, Commercial, Engineering and 
Administrative sîaff may handle and operate, 
outside the film editing rooms, file projectior: 
equipment used for audition, instruction and conten’ 
evaluation purposes. 
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9.1.5 T & E - Film Cameramen shall have exclusive 
jwisdiction over the following 

I-. 

a) The handling and operation of motion picture camera 
equipment, including the sound recording and portable 
power suppiy equipment of a film camera and the 
lighting equipment (exciuding studio lighting 
equipment) used by the Film Department. The 
Company, at its discretion, may assign a sound 
technician h m  the bar@’ning unit to operate the 
sound recording equipment of a film camera. Such 
jurisdiction shail appiy to aii production, newsreel and 
commercial film. 

b) The film cameramen shall be limited to a maximum of 
three thousand (3,000) watts of lighting gear. 

T & E - Outside firms and contractors may be 
retained under the provisions of Article 2.3.4 ta supply a 
given service in regards to the film editing and film 
cameramen bargaining unit for a program or series of 
programs insoh as this does not displace a hlI-time 
employee. Notwithstanding the foregoing, part-time fiim 
meramen and part-time film editors may be retained 
wider the provisions of Article 2.3.4 to supply creative 
illustrations, motion pictures and editing services, when 
their spaoial talents meet the requirements of particular 
programs and promotional activities. It is agreed that this 
shall not be done to evade any of the provisions of tiis 
Agreement or to displace a full-time employee. 

9.1.6 
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9.1.7 T & E - In tlw case of co-production where the 
Company does not have control over the personnel 
employed on programs produced outside the Company's 
owned and operated premises the duties referred to in 
Articles 9.1.4 and 9.1.5 may be assigned to personnel 
outside the bargaining unit. 

9.1.8 T & E - Accounts Clerks, Accounting Assistants, 
Switchboard Operators and Receptionists shall continue as 
in the past to perfonn all duties related to their job 
functions. 

9.1.9 T & E - Notwithstanding Article 9.1.8, it is clearly 
understood that soine related duties within the bargaining 
unit were perfoned by certain non-bargaining unit 
personnel in the Accounting Depamnent. To the extent that 
tiis practice predates the inclusion of Accounting Clerks, 
Accounting Assistants, Switchboard Operators and 
Receptionists into this Agreement, the Union agrees that 
such practice shall not be curtailed and the Company agrees 
that such practice shalt not be expanded in any way beyond 
the signing date of this Agreement. 

9.1.10 T Br E - The Teclmical Producers shall not be 
scheduled to perform in any other classification within the 
bargaining unit but may be assigned duties within their 
functional groups Nos. I to 7 on a per-occasion basis. 

9.1.11 T & E - The Company agrees that it will not assign 
programs to be pre-recorded or recorded on video tape or 
film to an affiliate for the sole purpose of depriving the 
employees under this Agreement of the jurisdiction as set 
forth herein. 
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9.2 The Company agrees that it will not -fer or assign 
any work or functions covered by this agreement to any 
other person, except that it is agreed the Company shdl not 
be required to alter any existing or a p e d  methods or 
practices as outlined below. It is agreed that the provisions 
of this article shall not be used to avoid filling a vacancy, to 
cause a job loss of an employee in the bargaining unit, or to 
avoid the payment of overtime or penalties as stipulated . 

a) Outside contractors retained by the Company for 
specific installation andlor modification. 

b) Engineering Department employee classified as 

c) Operations Deputtnent employee classified as 

d) Production Department employee dassified as Design 

Director of Engineering. 

Director of Operations. 

Co-ordinator. 

e) Accounting Department empioyees classified as Chief 
AccounîanUSupeMsor, Payable & Receivable; and 

fl Commercial Production employee classified as 

g) Creative SeMces Department employee classified as 

h) Building Services Department employee classified as 

supenisor, Payfoil. 

Manager, Commercial Production. 

Director, Creative Services. 

Manager, Building Senices. 
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i> Existing or past practices of pennitled convacring out, 
including any cooperative productions within the 
BATON group of companies. 

ARTICLE 10 
Employee Benefits 

10.1 Sick Leave - An employee who is unable to work 
because of illness or accident shall be paid full salary for 
such time to a maximum of six (6) months. If it is expected 
that such absence will excecd six (6) months, the employee 
is responsible for making an application for Long Term 
Disability Benefits prior to the expiration of Sick Leave. 
Sick leave with pay will not apply during the first three (3) 
months of employment. 

10.1.1 Sick leave will be paid subject to the following 

(a) A written declaration of illness will be required for 
each absence and a doctor‘s certificate is to be aüached if 
the absence extends to more fhan three (3) days. A 
subsequent doctor’s certificate may be required to 
substantiate the lengih of a claim or to verify that an 
employee is capable of returning to active duty. A copy of 
the approved doctor’s certificate form is attached 81 
Schedule I. 

conditions: 

(b) Employees shall give as much notice as possible whez 
calling in sick to those persons responsible for thei 
scheduling, a minimuin of one (1) hour pnor to the start O 
their tour of duty. 
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(c) The Company agrees to pay for any reasonable cost, 
upon submission of an invoice, for obtaining a medical 
certificate. 

It is expected that an employee will obtain the required 
certificate in conjunction with a regular doctor visit. 
However, the Company will give consideration to any 
exceptions. 

(d) Where an absence is as a result of an injury or illness 
that is or should be covered by LTD. [Sick leave does not 
apply if an employee is denied LTD or subsequently has 
LTD mcelled.) 

(e) Employees on sick leave (Short Tern Disability) may 
be required to provide a Baton Medical Report Form in 
cases of extended absena (more than 15 days), or where 
a date for mtum to work has not been established. This 
form may ais0 be required horn employees where a 
mediad report is required to update a previous report. 
The Baton Medical Report will be forwarded to Baton’s 
Corporate Mediaal Doctor for d e w ,  guidance and 
direction. A copy of the approved Baton Medical 
Report Fonn h attached as Schedule II. 

(9 A medicai examination may be required by the 
Campany at its expense: (I) as a pre-empioyment 
physicai; (ii) in order to substantiate a claim for sick 
leave; (iii) verify that an employee is able to return to 
work. An results shall be forwarded duectiy to Baton’s 
Corpomte Mcdicai Doctor. 
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(g) If requcsîed in writing by the employee, the results of 
the medicai examination will be conveyed to the 
employee’s personal physician. 

(h) Confidential medical information forwarded to the 
Baton Corporate Medical Doctor shall be subject to the 
ethical and disclosure d e s  of the College of Physicians 
and Surgeons. it will not be forwaded to non-medical 
individuais without the Wnnen consent of the empioyee. 

10.1.2 Absence because of illness or incapacity shall not 
interrupt 8n employm’s accumulation of vacation credits for 
a period of up to six (6) months. Vacation credits shaü not 
accumulate during the period when an employee is in rtoaipt 
of LTD benefits. 

10.1.3 Should an employee fall sick while on authorized 
leave of absence, sick leave will not be paid until the 
expiration of that leave. 

Employees who are absent due to illness or incapacity 
for a period of six (6) months, and who do not qualify for 
Long Ten Disability in the Company üroup Insuranoe, shall 
be deemed to have voluntarily quit their employment With the 
Company. It is the responsibility of employees to make 
application to the insurance Company prior to the expiry of 
the Company’s six (6) month f i U  pay provisions. Bnrployees 
who fail to apply, or do not meet îhe requirements for 
disability benefits. will be deemed to have voluntarily 
resigned their position with the Company. Employees who 
are unable to return to îheK job ciassincation on a regular 
full-time basis, having been on Long Term Disability for a 
Mod of one (1) year or more, will haw vol~ntarüy resigned 
their position with the Company. However an employee on 

10.1.4 
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Long Term Disability as a result of a work refated injwy will, 
upon recovev from the disability be entitled to return to work 
at any time within two (2) years of the injury. 

10.2 Leave for Employees with Child Care 
Responsibilities - Every employee is entitled to and shall be 
granted a leave of absence as follows: 

L I) where an employee provides the Company with a 
E certificate of a qualified medical practitioner 
N certiwng that she is pregnant, that employee is 
G entitled to, and shall be granted a leave of absence 
T from €3klD1OVInMt Of UD to Seventeen (17) weeks, 
H whhh may -t earlier than ele ven ( I  1) 

weeks prior to the estimated date of lier 
O c o b e n t a n d & n n d  later than seventeen (171 
F following the actual day of confinement. 

2) Where an empioyee has or will have the actual 
care and custody of a newborn child, that 
empioyee is entitied to and hall be $ranted a m  
pf absence horn  em^ loment of ua io twentv-four 
524) weeks commencing, as the employee elects, 

L 
E 
A 
V 
E i. in the cast of a fanait empioyee, 

a) on the expiration of any leave of absencc 
h m  employment triken by her under 
paragraph (I) above. 

b) on the day the chiid is born, or 

c) on the day the child comes into her actual 
cart and custody. 
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ii. jn the case of a male employee, 
a) on !lie expiration of any leave of absence 

from employment taken in respect of the 
child by a female einployce under paragraph 
(1) above, 

b) on îiie expiration of any leave of absence 
from employment taken in respect of the 
cliild by a female employee wlio is entitled 
to such leave on account of lier pregnancy 
under the laws of a province, 

c) on the day the cliild is born, or 

d) on the day tlie cliild comes into his actual 
care and custody. 

Where an employee commences legal proceedings 
under the laws of a province to adopi a child or 
obtains an Order under the laws of a province for the 
adowion of a cliB9, that employee is entitled to and 
shall be granted a leave of absence from employment 
of up to twenty-four (24) weeks commencing on the 
day the child wines into tlie employee’s care. 

3) Where both parents work in a business governed 
by the Canada Labour Code (federal jurisdiction), 
the twenty-four (24) weeks may be shard but the 
w e e a t e  total is not to exceed twentv-four (241 
*. 
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4) An employee must give four (4) weeks notice in 
& of their intention to take such leave unless 
there is a valid reason why such notice cannot be 
given. Notice must also include the length of leave 

If the lengtli of leave is to be changed, after the 
original notice or while on leave, four (4) weeks 
notice h writing is required except where valid 
reasons exist. 

N 
O 
T 
I mtended to be taken. 
C 
E 

10.2.1 Parental Leave with Pay - 
a) Illness directly attributable to pregnancy shall entitle an 

employee to sick leave provided for in Article 10.1. 

b) Where an employee provides the Company with a 
certificate of a qualified medical practitioner certifying 
that she is pregnant, that employee shall be entitled to 
a total of two (2) weeks of pre-natal leave upon rhe 
commencement of her leave. Additionally, she shall 
receive six (6) weeks post-natal leave with full salary, 
payable over six (6) pay periods (12 weeks), upon 
return to work on a regular full-time basis. 

c) Notwithstanding Article 10.2, any male employee shall 
be entitled to a maximum of three (3) days leave with 
pay on the occasion of the birth of his child. Such 
leave need not be taken consecutively unless so 
requested by the employee. 

10.2.2 The takine of leave is not mandatory. The Company 
may not require a pregnant employee to take leave unless 
the employee is unable to perform an essential function iri 
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her position and ihere is no appmpnate alternative job 
available. The burden of proof respecting inability to 
perform an essential function rests with tlie Company. If the 
inability test is met then the forced leave is only for such 
time as the inability to perform the essential function 
continues. 

10.2.3 Employees who intend to take leave may request in 
writing to be informed of any employment, promotional or 
training oppominities which may arise during tlie Leave and 
for which the employee is qualified. The Coinpany must 
provide such notices in writing. 

10.2.4 
a) The einployee upon return to work at the conclusion of 

sucfi child care leave will be reinstated in lier fonner 
classification. If she fails to return, she may at the 
Company’s discretion be tenninated from the staff at the 
conclusion of the period for which the leave of absence 
was granted. 

b) If wages and benefits are clianged as part of a plan to 
re-organize the Coinpany’s establishment, including 
Collective Agreement revisions, the employee is entitled 
on being reinstated, to receive wages and benefits as if 
th8 employee had been working during the 
reorganization. 

When such mrganization fakes place wliich will result ir 
a change in wages and benefits, the Coinpany must noti6 
the employee in writing as soon as possible. 

10.2.5 
a) Seniority will continue to awme without intemptioi 

during Child Care leave, except that vacation credit 
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shall not accru& during such leave. The Company shall 
pay 100% of the benefit plans contained in Article 10.3 
during Child Care leave. 

b) The pension plan shall remain in force and accumulate 
during Child Care leave. Any normal contribution 
required of the employee shall continue to be the 
responsibility of the employee and payment is required 
within a reasonable period of time. 

c) Where an employee fails to pay the required 
contributions by the time the employee returns to 
work, the duration of the leave will not count as 
service with the Company when calculation of benefits 
i s  made. 

10.2.6 The Company shall not dismiss, suspend, layoff, 
demote or discipline an employee because an employee is 
pregnant or has applied for leave under Article 10.2. 
Pregnancy or intention to take leave is not to be taken into 
account in any decision to promote or train the employee. 

10.3 Medical and Group Insurance - The Company shall 
pay one hundred percent (100%) of the total cost of the 
following during the term of this Agreement: 

Extended Health Care 
Group Life insurance 
Accidental Death and Dismemberment 
Occupational Accidental Death & Dismemberment 

In the event that, in the future. the Company is required to 
re-enter the Workers’ Compensation Board propun. the 
Company has the option of terminating the provisions 
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relating to the said suppleinenfal Occupational Accidental 
Death & Disineinbennent policy. 

For the duration of this Agreement the Company will 
continue to make the Loilg Term Disability Plan available 
to the employees, the cost of wliiclr shall be borne by the 
employee. Insurance or benefit plans in effect on or before 
April 5 ,  1989, will not be altered without prior approval of 
the Union iEthe changes would result in any less favourable 
benefit. It is understood that any adjustment in shared 
preiniiuns would continue to be shared by the employee and 
the Company on a 50-SO basis. 

The Company shall pay fiRy percent (50%) of the total cost 
of the premium required to include “Eye Care” in the 
Extended Health Care. This benefit shall contain a 
limitation with respect to reimbursement for contact lenses 
and further that eyeglass frames will be subject to a 
maximum reimbursement of one hundred dollars (0 100.00) 
for each twenty-four (24) tnoiitll period. 

Tlie Company shall pay fifty percent (50%) of the total cost 
of the Dental Plan. The parties agree that no premium 
increase will be implemented without prior discussion 
between the parties and the Plan will remain in force during 
the tenn of this Agreement. 

10.3.1 Consultative Committce on Staff Benefits - 
I .  Establishment - There shall be established a 

Consultative Coininittee on Staff Benefits, inembersliip 
in which shall be opened to employee groups 
represented by recogiiized baryaiiiing agents, and to llie 
confidential and inanagemen( groups in such a mannei 
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as they sliall tliemseives decide. However, no employee 
may be represented by more than one Union, association 
or group. The Company slid1 be represented by a person 
of the Company’s choosing and such person shall chair 
the Committee. The Vice-Chair sliall be elected by the 
employee groups. The Committee may invite observers 
andlor technical advisers who shall have voice but no 
vote. Cainmitcee members may invite one { I) Observer 
and/or one (1) Tecluiical Adviser who shall have voice 
but no vote. 

2. Voting Power - Members of tlie Committee shall cast a 
number of votes corresponding to the number of 
employees whom they represent. Representation shall be 
established on the basis of tlie latest available employee 
record listing. 

3. Functions - nie function of the Committee shall be to 
discuss and make recommendations With respect to the 
establishment, administration and modification of all 
present and future staff benefit plans a&ting 
employees. By way of illustration but not limitation, the 
Cornitte inay concern itself with 

Pension Plans 
Insurance - Life, Accident. etc. 
Health Insurance 
Dental Insurance 

The Committee sliall be provided with any or all 
information, material andor correspondence relating to 
matters within the purview of this Committee. Such 
intkrmation, material and/or correspondence will be 
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forwarded to the Chair wlio will arrange for its reprodiidion 
and distribiifion to all other meinbers of the Committee. 

CJOH-TV - 

4. Powers - Decisions of the Committee shall be by a 
simple inqjority of the votes cast. The Company sliall 
iinpleinent all duly adopted reconuiieiidations of the 
Coinmittee involving adoption, alteration or termination 
of staff benefit plans, which do not involve the 
expenditure of additional funds directly or indirectly by 
either the einployees or the Company. 

Should any such recorninendation result in additional funds 
being required, the Coininittee shall recoinmend to the 
Company and also to the various Unions and einployees 
goups what it considers to be a just and equitable 
cost-sharing agreeinent. 

It is understood that the Coininittee is not einpowered to 
amend or change any of the provisions of tlie Collective 
Agrement except by inutiial consent of the patties to that 
Agreement. Nothing contained herein shall prevent or bar 
the Union from negotiating in the Collective Agreement any 
change in the tenns of the benefit pians where agreement is 
reached between the Company and the Union. 

10.3.2 Premium Waiver During Disability - If an 
employee becomes disabled, and for as long as the 
disability continues, the Company agrees that the benefits 
and terms of Articles 10.3 and 10.4 shall continue, at no 
cost to the employee, until what would have been the 
employee's normal retirement age had the employment 
oont inued. 
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10.3.3 During the tenn of this Agreement the above Plans 
shall not be modified in any manner that would provide 
benefits less favourable than those in tlie ciment Plans. 

10.4 Pension Pian - The Pension Plan in existence at the 
signing of this Agreement shall apply during the term of this 
Agreement, subject to the terms andor conditions of 
applicable Provincial and/or Federal legislation, and subject 
to tiie introduction of a new or modified Pension Pian. 
However, no new or modified Pension Pian will diminish 
any benefits now provided to employees on fill-time staff 
as of tiie date of tlie introduction of the new or modified 
Plan, including the entitlement of those now on staff, but 
have not yet elected to join, to do so. 

10.4.1 
a) Upon request the Union sliail be provided with 

acturnhi reports and also any annual information 
returns required by tlie Pensions Benefits Standards 
Act. 

b) The Company agrees to provide each employee with a 
comprehensive annual statement. 

Special Leave - Coinpassionate leave with pay shall 
be granted when an employee is required to be absent due 
to a death in the employee’s immediate family, in 
accordance with the following: 

10.5 
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Five (5) days: mother, father, spouse {indudes 
common-law relationships of one (1) or 
more years). child 

Three (3) days: legai guardian, brother, sister, 
mOthtX-ùi-laW, father-in-law, 
grandparent, grandchild, any relative 
permanently residing in the employee's 
residence or with whom the employee 
resides; 

' 

One (1) day: bmtfw-in-law, sister-in-law. 

Such leave will be for üic number of scheduled working 
days as outlined above which fail within the period 
immediately following the day on wliich the death occurred. 
Entitlement shall not apply when an employee is on a leave 
of absence or on sick bave. 

10.5.1 Family Leave - Specific requests for family related 
leave shall be granted to an employee who is required to be 
absent to care for a sick child or other dependent family 
member, to accompany a child or spouse to a medical 
appointment, to make alternate arrangements when 
caregivers arc sick and, other family emergencies. 

Employees sliall be entitled to such leave with pay for up to 
three (3) days per calendar year; new employees shall be 
ontitled to such leave on a pro-rata basis, i.e., one (1) day 
for each four (4) months of se& during the first calenda 
year of employment. 
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10.5.2 The Compaiiy will graiit sufficient time to an 
employee for medical, dental and eye appointments where 
reasonable notice is given. 

10.5.3 In the event tliat an employee desires leave without 
pay, the individual shall apply in writing to the Company’ 
stating the reason For such leave. Employees on leave 
without pay may be subject to dismissal if they accept 
employment from any source, except as provided in Article 
4.5. (Such dismissals may be subject to the gievance 
procedure.) 

No employee shall suffer loss of seniority or.other benefits 
as a result of such leave. 

10.5.4 Employees seeking guidelines on reimbursement for 
Industry Related Education Courses are directed to obtain a 
copy of the Company policy with respect io education leave 
and tuition fees. 

10.6 Jury Duty - Employees called to serve on juries or to 
obey a subpoena to appear as a witness in a matter in which 
they do not Itme a personal interest (i.e., personal financial 
gain or loss), sliall be granted a leave of absence and shall 
receive their regular salaries during siicli periods, less the 
fees they received in payment for such service, excluding 
reasonable documented expenses. provided the employee 
retums to work if released from jury duty prior to I2:OO 
noon. Employees shall not be schedded to work evenings. 
nights or weekends while acting in this capacity. All 
penalties, per dians and allowances shall not apply for such 
leave of absence. 
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10.7 O & P - Existing Benefits - The Company 
recognizes that as of Apd I l ,  1980, employees in the 
bargaining unit enjoyed certain benefits and privileges not 
referred to herein and the Coinpany agrees not to alter or 
change the practices in such manner as to discriminate 
against employees iii the bargaining unii. 

T & E - Exisîing Benefits - The Coinpaiiy recognizes 
that as of January I ,  1968 employees in the Technical and 
Operations Unit; as of January 1, 1969 employees in the 
Stagehand Bargaining Unit; and as of March 5, 1971 
employees in the Filin and Studio Supervisor Unit; enjoyed 
certain benefits and privileges not referred to herein and the 
Company agrees not to alter or change these practices in 
sudi manner as to discriminate against einployees in the 
bargaining unit. 

10.7 

ARTICLE 11 
Transportation and Travel Expenses 

11.1 Travel Expenses - The Company a p e s  to reimburse 
each employee for all autliorked andor approved expenses 
and for parking fees and other justifiable miscellaneous 
expenses in connection with their assignments upon 
presentation of receipts where feasible, and upon approval 
of the Supervisor. 

11.1.1 If an employee is authorized to use their own 
automobile for transportation in connection with their 
duties, the einployee sliall be reiinbursed at the following 
rates based on the price of regular unleaded gas: 

Up to 42 cents per liite - 20 cents per kin (32 cents mile) 
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Up to 51 cents per litre - 25 cents per km (40 cents mile) 

Up to 60 cents per litre - 30 cents per km (48 cents mile) 

With this formula to be extended as necessitated by gas 
prices. 

11.1.2 When an employee on Company business is involved 
in an acaident resulting in damage to a personal vehicle and 
the amount of damage cannot be recovered from any other 
person or persons, the Company agrees to reiinbme the 
employee for the deductible amount under the employee’s 
car insurance plan to a maximum of two hundred. fifty 
dollars ($250.00). 

11.1.3 J.t in expressly agreed ilmt the use of an employee’s 
car in executing the business of the Company is not 
oompulsory, and an individual may at their discretion 
decline to do so. 

11.2 Definition of Location and Location Expenses For 
the purposes of this Agrement, the foltowing definition of 
“locationn shall apply: 

. a) ~‘Loca”’ location is considered to be any point within a 
hventy-fiva (25) mile (40 km) radius of 1500 Merivale 
Road; 

b) “Out-of-town” location shall be any point beyond the 
limits defined as ‘‘local‘‘ location. 

11.2.1 Per Diems - Employees on “out-of-town’’ 
assignments which involve overnight accommodation shall 
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receive a per diem allowance of fifty-seven dollars ($57.00) 
to cover the cost of meals and misallaneous expenses for 
each completed twenty-four (24) hour period, or three 
dollars, twenty-five cents ($3.25) pei hour when abscnoes 
involve hctions of a day. When exceptional conditions 
require higher per diems or meal allowances than those 
conîained herein, the Company may provide an additional 
amount based on conditions at the laation concerned. 

Employees on "out-of-town" assigaments who do not 
receive a per diem allowance in accordance with the above 
shall receive a meal allowance for each meal (ref. Articles 
15.2 - 15.8) to which they are entitled in the following 
manner: 

Breakfast $9.00 
LU& 14.00 
Dinner 25.00 
Subsequent 9.00 

11.2.2 Employees shall not be ' required to travel 
"outsf-town" on assignments which require ovemight 
accommodation as a condition of employment and 
employees shall not be penalized for such refusal. 
Employees on "oursf-town" assignments who require 
overnight accommodation shall receive single occupancy 
first class accommodation at Company expense. 

11.2.3 An advance to cover the estimated meal costs will be 
given employees before departure, 

addition to the following allowable expenses: 
11.2.4 The allowances mentioned in Article 1 1.2.1 shall be ir 
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a) The cost of transportation, including chair or parlour 
car seat. and, when applicable, automobile mileage 
allowances; 

b) The cost of taxis and limousine senice between 
residence and the airport, bus station or train station 
when departing or arriving back from an assignment. 
The cost of transportation when not supplied from the 
hotel to the work site and back. Aii travel 
arrangements will be made by the Company unless 
employees are expressly instructed to make their own 
amngements. On hose occasions where an employee 
reporis to CJOH prior to departing on a remote 
assignment involving overnight accommodation, taKi 
fiire to a maximum twenty d0lIars ($20.00) (where 
possible pooling of îaxis is to be utilized); 

O) The cost of vehioles for the cransport of equipment; 

d) The cost of extra assistance in handling equipment; 

e) The cost of long disîanw telephone calls required for 
Company business and the cost of a five (5) minute 
call home on the tirst day and every threc (3) days 
thereafter on out-of-town motes. 

11.2.5 It is agreed that an application for an advance to cover 
irawüing end looation expenses will be ma& as far in 
advance as possible of an employee’s deparhue time, and 
that an accounting of any such expenditures with receipts, 
will be submitted for approval within five (5) working days 
of an employee’s rem to home base. 
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11.2.6 A properly secured seat shall be instailed within the 
mobile unit to accommodate a second member of the 
remote crew accompanying the driver on “out-of-town” 
locations. 

11.2.7 An employee has the right to refuse to drive a vehicle 
under the control of dit Company. Such right of refusai 
shall not apply to employees assigned lo a position whose 
primary or secondary duties include driving (e.g., 
banspoaîation, ENG Cameramen, etc.). - 

i1.3 Travelling Conditions - For pay purposes, 
employees engaged only in travelling shall be aedited with 
ail time consumed when travelling on an assignment of the 
Company except as provided in Article 11.4. Such time will 
be computed: 

a) From the scheduled time of the Camer’s departure, 
when the employee leaves from home for travel by 
common carrier. 

b) From the assigned imur of departure h m  home when 
the employee travels by automobile direct to the 
assignment. 

c) From the time of departure from the n o d  place of 
employment when the employee reports there before 
procseding to travel. 

d) From the assigned hour of departure from lodging 
when an employee is using overnight accommodation. 

11.3.1 Time credited for the return joum9 under the above 
conditions will be computed in the m e  manner. 
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11.3.2 The Company agrees to maintain adequate liability 
insurance on all vehicles owned or rented by the Company 
which it requests any employee to drive. 

113.3 When an employee is required to work at a shulio or 
remote location other than the normal place of employment, 
the individual shall be credited with all time oonsumcd in 
transit between such n o m l  place of employment and any 
other studio or remote location and r e m .  

11.3.4 The Company agrees that adequate safety barriers will 
be employed between employees and baggagdequipment 
when travelling. 

11.4 Travelling - Wdver of Time Credits - When 
travelling is on a common canier between O800 hours and 
0001 hours, Id time, hill-time shall be credited up to and 
only for the first eight (8) hours of îrawl. 

NonKidistanding the above, if no work is performed on the 
day in question andlor travel time is eight (8) hours or less, 
the waiver of time travel credits shall apply between 0600 
hours and 2400 hours, Id time, when travel by common 
carrier. 
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ARTICLE 12 
Holidays and Annual Vacation 

12.1 Holidays and Holiday Pay - The following shall be 
paid holidays: 

New Year's Day Civic Holiday 
Good Friday Labour Day 
Victoria Day Thanksgiving Day 
Canada Day Christmas Day 

Boxing Day 

in addition to the holidays listed above for employees with 
more uian one year of seniority, one (I) additional holiday 
wilt be availabïe at a time which is mutuaily convenient to 
the employee and the Company within the calendar year. 
Should the Federal Government declare an additional 
staiutory hdiday, the declared holiday shall replace the one 
additional holiday conîahed herein. 

12.1.1 If any of the above days fall on a Sunday and the day 
following is proolaimed a holiday by Federal, Rovhdal or 
Municipal M t y ,  the Sunday shall be deemed to be h e  
holiday for the purposcs of this Agreement. 

12.1.2 if a holiday falls on a soheduled work day and the 
employee is not required to work, the employee. shall 
receive the normal basic pay for such day (eightlseven and 
omhaif (Sn%)) hours at straight time rate. 

Part-time Payment - A part-time empioyet is entitled to 
and shail receive 1/20 of the gross wages earned during the 
previous hic@ (30) calendar days as payment for a legal 
holiday on which the individual does not work. 
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12.13 If the holiday falls on a scheduled work day and the 
employee is required to work, the employee shall receive 
one and one-half (1%) times the basic rate for ail hours 
worked with a minimum credit of eight or seven and 
one-half (8 or 7%) hours. Additionally, the employee shall 
be paid eight or seven and one-half (8 or 7%) how at the 
basic rate of pay. Overtime and Unexpected Overtime shall 
be paid in accordance wiîh Articles 14.6 and 14.6.1. 

12.1.4 If the holiday falls on a schedufed day off the, 
employee shall receive either one and one-half (1%) 
additional days pay for that week or one extra day off if 
scheduled in oonjunction with the days off for that week, 
e.g,, Friday or Monday if days off are Saturday and Sunday. , 

12.1.5 If the holiday falls on a scheduled day off and the 
empioyee is required to work, the cmp!oyee shall receive 
two (2) times the basic rate for all hours worked with a 
minimum credit of eight or seven and one-half (8 or 7%) 
hours at the basic rate of pay. Additionaily, the employee 
shall be paid eight or seven and one-haif(8 or 7%) hours at 
the basic raie of pay. Overtime and Unexpected Overtime 
shall be paid in accordance with Articles 14.6 and 14.6.1. 
Employees at their,own option, shall be permitted to add 
one (I) day to their muai leave or be given one (1) day off 
with pay at a mutaally agreeable time, and the election of 
the option shall result in a reduction of eight or seven and 
one-haif (8 or 7%) hours times the basic rate only firom the 
holiday payment earned in accordance with the above. 

12.1.6 T & E - Days off may only be scheduled on a 
statutory holiday for personnel on regularly rotahg shift 
patterns. 
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12.1.7 T & E - The Company will endeavor to schedule 
employees in such a manner as to maximize the number of 
days off in conjunction wiih paid holidays. 

12.1.8 The Company shall endeavor to make a “best effort” 
to schedule employees working on the weekend of a 
Statutory Holiday to work on &he Statutory Holiday itseiÇ if 
work is required. 

12.2 O & F - Schedule of Christmas and New Year% 
Holidays - N.B. This Article shall apply only to those 
employees who in the past have followed the practice of 
requesîing days off over the holiday swon. 

Before November 15th of each year, the employee will 
advise the Company of a p e n d  preference of days off to 
be scheduled over the Christmas and New Year’s holidays. 
Each employee shall be scheduled off on either chnsimas 
Day or New Year’s Day, The emplsyet’s choice of days 
off shall be granted on the basis of Company seniority 
within the functional group. Every dort shall be made to 
release an employee by 1800 hours on the eve of the 
holiday so scheduled off. in the event an employee has 
requested a minimum of five (5) annual leave days, and 
such leave had been approved by July Ist, such leave shall 
take precedence over this Article. 

122.1 T & E - Schedule of Christmas and New Year’s 
Halidays - Before November 15th of each year, the 
employee will advise the Company of a personal preference 
of days off to be scheduled over the Christmas and New 
Ycar’s holidays. Each employee shall be scheduled off on 
either Christmas Day or New Year’s Day. The employee’s 
choice of days off shall be granid on the basis of Company 
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seniority within the functional group. Every effort shall be 
made to release an employee by 1800 hours on the eve of 
the holiday so scheduled off. In lhe event an employee has 
requested a minimum of five (S) annual leave days and such 
leave had been approved by July lst, such leave shall take 
precedence over this Article. 

12.22 These Christmas and New Year's holiday schedules 
shall be posted not later than the 1st of December. 

12.3 Vacation and Annual Leave - Leave with pay for 
vacation for employees hall be granted at the rate of one 
and. onequarter (1.25) days for each calendar month of 
employment computed as of June 30th of each calendar 
year. 

12.3.1 When an employee has completed seven (7) 
consecutive y m  of service or more, the individual shall be 
granted leave with pay for vacation at the rete of 1.666 days 
for each calendar month worked (i.e., 20 working days) 
computed as of June 30th of each calendar year. 

12.3.2 When an employee has completed fifteen (IS) 
consecutive years or more, they shall be granted leave with 
pay for Vacation at the rate of 1.833 day8 for each calendar 
month (i.e., 22 working days) computed as of June 30th of 
each calendar year. 

12.3.3 When an employee has completed twenty (20) 
consecutive pars or more of service, they shall be granted 
leave with pay for vacation at the tare of 2.083 days for 
each calendar month worked (i.e., 25 working days) 
computed as of June 30th of each calendar y w .  
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Scheduling of Annual Leave - Every employee shall 

be entitled to Iiave tlic vacation period scheduled 
consea\tively unless requested otiicnvise by Uie employee 
and approved by the Company. The Company will continue 
to try to accominodate requests for consecutive vacation 
leave wherever possible 

12.4 

12.4.1 In the event that a statutory holiday occurs during an 
empioyee's vacation, one (1) additional day for each such 
holiday sldl be added to the vacation credits. 

12.4.2 An employee will be entitled to end the vacation in 
conjunction with Oie days off and every effort will be made 
to begin the vacation with days off. 

12.4.3 Vacation periods shall be scliedtiled between May 
15th and October 15tii, and preference sliall be given 
employees on the basis of Coinpany seniority within the 
functional goup. In order to ensure that as many employees 
as possible enjoy vacation periods of their choice, it is agreed 
that where employees seek to split their vacation entitlement 
into more thsui one tiine period, all employees dial1 be 
afforded their right of preference for their first thne period (of 
up to tlvee [3] consecutive weeks) before seniority 
preference is given to an employee's choice for a second or 
subsequent period. 

The employee's application sliall be submitted in writing, on 
a form prescribed by the Company, by Apnl 15th. Vacation 
schedules shall be posted by May 1st of each year. Conflicts 
in vacation preference sliall be identified as soon as possible 
to the employees concerned so that accawnodations can be 
made. 
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Vacations may be granted outside the vacation period when 
requested by the einployee and approved by the Company. 
Applications outside of the vacation period will not be 
unreasonably denicd. Such requests will alsa be given 
prefermce based on Company seniority within the functionai 
group as described above. An employee's application for 
vacation leave between October 15th and May 1st shall be 
submitted in writing, on a form prescribed by the Company, 
by September 1st and such schedules shall be posted by 
October 1 st of ewli year. 

12.4.4 It is noted that while preference for vacation is based 
on Company seniority within functional group, requests of 
five (5)  days or more take preference over requests for less 
than f ie  ( 5 )  days, It is also agreed that each department will 
post a list ideiitifjmg the number of employees in each 
fundianal group who will be permitted to take annual leave 
at any one time. 

12.4.5 The Company will, by Febniary Ist, post a list of 
unused vacation credits earned prior to July 1st of the 
previous year. 

12.4.6 Such vacation credits not used by the employee by 
Apni 1st. may be scheduled by the Company between April 
1st and ApnI3Oth. 

12.4.7 In the event an employee is unable to take a requested 
vacation leave for reasons other than the semiority clause, 
and through no fauit of their own, they will cany over these 
unused vacation credits to the following vacation leave and 
the Company will ensure that these vacation credits will be 
granted in the time period outlined in Article 12.4.3. 
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12.4.8 In special circumstances and with the leave of the 
Company, employees may be allowed to waive their 
vacation period and allow their vacation credits to 
accumulate from year to year. 

12.5 Vacation Pay on Termination - Upon termination of 
employment an employee (or the estate in the case of 
death), shall receive accrued vacation pay for each 
completed calendar month of employment since the 
previous June 301h, plus pay for any vacation period 
previously earned but not taken. 

12.6 Work During Vacation - In the event an employee 
agrees to work on a day of vacation the individual will be 
compensated at three (3) times the basic rate (which 
amounts includes the vacation pay for that day) for all hours 
worked with a miaimurn credit of eight (8) hours. They will 
be paid reasonable travelling expenses to and from the 
place of employment. For the purposes of this Article it is 
understood that a “vacation day” shall include any days off 
which fàll within the vacation period but shaü not include 
any days off immediately before or after the vacation period 
if such days off apply to a dif€erent week than that of the 
vacation. A vacation week shall mean five (5) vacation 
credit days plus two (2) days off, therefore. it is understood 
that not mort than two (2) days off per week shall be 
considered “vacation days” as defined above., In the event 
an employee taking one ( I )  week or less vacation has two 
(2) days off at the beginning and end of the vacation, the 
two (2) days off at the end shall be considered the 
“vacation days”. Any “scheduled days off that are to be 
considered “vacation days” rnuat be sclieduled adjacent to a 
vacation day($ 
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RECAP 
Example #I 

Mon Tues Wed Thun Fri Sat Sun 

d/o di0 vac vac vac vac vac 
vac vac vac vac vac do d o  
& ibra work 

Example #2 

Mon Tues Wed Thuni Fri Sat Sun 

vac vac vac WLC va0 &O dfo 
Example #3 

Mon Tues Wed Tbura Fri Sat Sun 

vac vac vac do &O work work 
Example #4 

Mon Tues Wed "burs Fri Sat Sun 

vac vac work work work &e die 

work l#e 643 

work db dte 

w o k  &e &Y 

work #e &e 

niose days off which arc struck through (B>cetin the 
examples above are those which would not be defined as 
"vacation days"= described above. 
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ARTICLE 13 
General Matters 

13.1 Combined Job Function - The Company 
recognizes that Micle 2.3 contains a list of ‘‘fwlciional 
groups” and ‘?ob classifications”. 

The Company agrees that it will not combine any one job 
classification in a functional group with a job classification in 
anoilier functional group. The intent is hat no employee shall 
be required to perfonn in more than one job classification on 
any one production. Except: 

(a) it is agreed and imderstood tliat an employee may be 
assigned eletnents of anotlier job function. 

It is the Coinpany’s responsibility to ensure that such activily 
will not compromise an employee’s primary duties. Such an 
assignment will not be made when there is 8n employee in 
the other classification on duty and available. 

13.1.1 n , e  above does not apply to relief periods of fifteen 
(1 5 )  minutes or less. 

13.1.2 T & E - Notwitlistanding Article 13.1.1, a VTR 
Operator may be involved in relief periods of thirty (30) 
minutes or less for Teclmical Producers (MCR). and sixty 
(60) minutes or less for a second incal relief, before Articles 
13.1 and 13.1.1 apply. 

13.2 Air Credits - The Company agrees to include full 
teclmical credits in sustaining (local) television shows as 
follows: 
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i) full technical credits for each Friday for a daily series 

ii) full technical credits for individual weekly shows (e.g., 

Shows produced for dient contractors (CTV, CBC, etc.) 
must adhere to techniai credit policy of client producer. 

(e.g.. News); 

Regional). 

13.2.1 T & E - Every audidvideo tape recording produced 
or reproduced for or by the Company shall have the CEP 
sed exhibited in the following places: 

a) Tape Billboard 
b) All tape containers 

ARTICLE 14 
Hours and Scheduling of Work 

14.1 For the following olassifications the work week shall 
be thirty-seven poiiit five (37.5) hours per week and seven 
point five (7.5) hours per day and sMI obtain and 
commence at (bo01 hours Monday. The hours of work for 
each tour of duty shall be exclusive of the first meal period, 
but inclusive of all other meal petiods and break periods. 

Secretary Traffic 
File Clerk Commercial 
VTR Librarian RoductiodCmtive 
Switchboardmeceptionist Services 
Electronic Graphic Artist Promotiodcmtive 
ofiice Clerk services 

Accounting 
Programming 
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14.1.1 For all other classifications rhe work week shall be 
forty (40) hours per week and eight (8) hours per day and 
shall obtain and commence at O001 hours Monday. The 
hours of work for each tour of duty shall be exclusive of the 
first meal period but inclusive of all other meal and break 
periods. 

14.1.2 T & E - Notwithstanding Article 14.1,l. the hours of 
work for Teohnical Producer (MCR) and VTR On-Air 
personnel shall be inclusive of all meal periods and break 
periods. 

14.1.3 T & E - The Personnel on regular rotating shift 
patterns in the Presmtation and Production Arm, (i.e., 
Technical Producer (MCR), VTR On Air and Character 
Generator) will receive an extra day off (EDO) as follows: 

a) T e c h i d  Producer (MCR) - me (I ) EDO in every four 
(4) week period; 

b) Character Qenerator personnel - one,(l) EDO in every 
three (3) week pend, 

c) VTR On Air personnel - one ( I )  EDO in every five ( 5 )  
Wetkpefiod. 

This ‘EDO’ for all intents and purposes, will be deemed 
equal to a regular day off. This extra day off shall not apply 
during annual leave for such employees. Any employee 
relieving in the above mentioned areas shall w i v e  exba 
days off in awordance with the above provisions. 

14.1.4 It is undmtood and agreed îhat wherever in the 
Collective Agreement the reference to forty (40) h o w  per 
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week or ei&t (8) hours per day, shall be changed to 
thirty-seven and one-half (37%) hours per week or seven 
and one-half (7%) hours per day far aU employees in the 
fwictional groups identified in Article 14.1.1. 

14.1.5 The five (5) days in any work week need not 
necessarily be consecutive; they may be separated by the 
two (2) consecutive days off. 

Day8 Off - There shall be two (2) consecutive days 
off in each work week. The Company shall make every 
effort to schedule days off on weekends as ikqucntly as 
possible but in no event shall an employee be required to 
work more than four (4) weekends in a row, and all 
employees will receive at least three (3) weekends off every 
calendar quarter. The Company shall endeavour to make a 
"best effort" to schedule employees at least €ow (4) 
weekends off every calendar quarter. 

14.21 Two (2) scheduled days off shall be deiïned as 
fortyeight (48) hous plus the nunaround period of twelve 
(12) hours for a r o d  of six@ (60) hours. Three (3) and bur 
(4) scheduled days off in separate work wceks shall be 
defined respectively as seventy-two (72) hours plus the 
Rimaround period and nineîy-six (96) hours plus the 
turn& period. When the two (2) scheduled days off are 
separated as provided in Artide 14.2.5 there shaii be 
eighty-four (84) hours between the end of the last tour and 
befoR the beginning of the next tour, following such days 
Off. 

14.2 

14.2.2 A day off in lieu is defined as twenty-four (24) hours 
plus the tumaround period and shall be scheduled at a 
muhially agreeable time. 
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14.2.3 T & E - The regular rotaihg shift pattern in the 
Presentation Area will conhue and any chan- thereto 
will be discussed Wjth those concerned. 

14.2.4 Two (2) scheduled days off may be separated by a 
holiday only when no work is scheduled on that holiday. 

Tour of Duty - A tow of duty or tour shall mean the 
authorized andlor approved time worked by an employee 
during a day, with a minimum credit of eight or seven and 
one-half(8 or 7%) hours (reE Article 14.1.1), calculated to 
the last quarter (114) hour in which work was performed; 
provided that if it extends beyond O001 hours, it shall be 
considered as falling wholly within the calendar day in 
which it starts. included in this tout shall be sufficient time 
for tear out and dean up. 

14.3 

14.3.1 There shall be no assignment of split shifts and ail 
horn  scheduled andor assigned with respect to any day 
shall be continuous hours except as outlined in Article 14.9 
(call-back). 

Postlng of Schedules - Each employee’s schedule for 
every week shall be posted as early as possible. It is the 
intent of this Article to ensure that each employee is 
advised of their work schedule at the earliest possible time. 
To this end the Company agrees to post the schedules not 
later than 1300 how Friday, Uuee (3) weeks pdor to the 
week scheduled. The schedule shall state clearly daily 
starting time, finishing time, meal periods and days off. 

14.4 

14.4.1 All changes of meal periods shall be posted by 1300 
hours of the previous working day. 
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14.4.2 When an employee works ten (IO) coosecutive tours 
of duty, the Company will not schedule more than six (6) 
consecutive tours during the following two (2)  week period 
without the consent of the employee. 

14.4.3 An employee will be assigned no less than five ( 5 )  
day shifts in any four (4) week period. (A day shifi is 
d h e d  as any tour with a stop t h e  between 1300 hours 
and 1800 hours). 

14.4.4 m e r  this posting, (ref: Article 14.4) there shall be no 
reduction ùi the number of hours scheduled for any day in 
the week without notice being given by 1300 hours of the 
last working day prior to the day in question. 

14.4.5 It is the employee's responsibility to check the2 

14.4.6 After 1300 hours Friday, two (2) weeks prior, an 
employee's days off may not be changed without prior 
notification. However, aiter 1300 hours Monday of the 
week prior, au employee's day off may not be changed 
without their consent. 

schedule at the end of eacb working day. 

14.4.7 Notwithstanding the provisions of Article 14.4.6 an 
employee's days off may be changed up io 500 p.m. of the 
day prior without their consent wlm unscheduicd outside 
production is received after the original posting of the 
schedule. 

14.5 Change of Schedule "Notice of changes in schedules 
shall be given a$ much in advanoe as possible, but not later 
than 1300 hours, one (I) working day prior to the day of the 
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change. However. the &uthg time of a tour of duty may be 
admd by as much as three (3) how. or retardad by as 
much as two (2) hours from the previously scheduled 
starting b e ,  provided notice is given by 1300 hours of the 
day prior to the change. If such notice is not given, the 
employee shall be credited with all hours originaiiy 
scheduled pius any additionai hours. 

14.5.1 If the h e  limits in Article 14.5 have not been 
adhered to, îhe revised tour of duty shall become the 
employee's regular tour of duty and all credited hours 
scheduled and not worked shall be paid at the base rate to 
be computed separately h m  the work wedc provided: 

a) the employee is notified by 1800 hours the day prior to 
the day of the change, or, 

b) the change of start b e  is necessitated by sickness and 
provided the employee is notified of the change one-half 
(1/2) how prior to the originally scheduled start time. 

14.52 The posting of the weekly schedules and any changes 
thereto, shall be considered to be notification to the 
employee, except that: 

a) ifîhe employee is off duty or on a remote assignment, 
the Company will noîify &e employee diteotly. Such 
notice shall oniy be considered given as of the time it is 
communicated to the employee personally, or is 
conveyed lo a responsible person at the employee's 
residence or place of work in such a manner as to be 
reasonably certain of being Communicated to the 
employee within the time limits; 
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b) When a cliange iii schedules is inade within a IWO (2) 
hour time period prior to tlie 1300 hour limitation, tlie 
Company shall notie the employee personally as 
provided in a) above, including those employees 
working on tlie premises at the t h e  of the cliange. 

14.5.3 Prior to going on leave of five (5 )  days or inore, an 
employee shall be given a written pre-arranged time to 
report back. This time, however, may be resciieduied later 
but not earlier than the pre-arranged time and must comply 
with Article 14.5. The Company must make a reasonable 
effort to notify the einployee of such cliange. The Company 
shall be considered to have made a reasonable effort when 
a tetter of notification has been mailed to tlie employee's 
normal mailing address designed to arrive within tlie time 
lunits prescribed. 

14.5.4 It is the responsibility of employees to report to the 
supervisor in charge of scheduling, advising when they will 
be available for duty following absence doe to illness or 
physical injury. It is the Company's responsibility to then or 
subsequently inform the employees of any change in their 
schedule. 

14.6 Overtime - Employees shall have the right to refiise 
work in excess of sixteen (16) hours in any day. If all 
qualified employees in the job classification refuse to work, 
the Company inay assign the work to any qualified 
employee within the bargaining unit, in inverse order of 
Company seniority. No einployee in exercising the 
foregoing right of refusal will be penalized for refusing to 
work suc11 overtime. 
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a) All time worked or credited in excess of eight or seven 
and onehalf (8 or 7%) hours (Ref: Art. 14.1 and 14.1.1) 
in any one day shall be paid at an additional one-half (%) 
times the basic rate of the employee for all hours, 
however, this amount shall increase by a further 
additional onehalf (%) times the basic rate every four 
(4) hours thereafter, to a maximum of one and onehalf 
(i%) times die basic rate. This shall be exclusive of ail 
other payments, premiums and penalties except as 
otherwise stated. Employees who having completed the 
basic tour of duly (8 or 7% hours) are released &om duty 
for the rest of  the day, shall be paid their basic rate for 
hours credited, but not worked in minimum one (1) hour 
blocks, exclusive of all other penalties or payments. 
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RECAP 

Houra Regular Article Article Article Article 
Worked Day 14.7(a) 14.7(b) 12.1.2 12.1.5 
credited lstD0 2ndM) LH L H L  

DO 

0 - 8  basic l.Sx 
basic 

or 

O - 7.5 hrs.) 
(min 4 

2 x  1 . 5 ~  2 x  basic 
basic basic plus 1 r 

basic 
for (see 
817.5 opt) 

plus 

hrs. 

8 - 12 1 . 5 ~  2 %  2 5  x 2 x 2 . 5 ~  
or bask basic basic basic basic 
7.51 1.5 

12-16 2~ 2.5% 3 x  2 . 5 ~  3 r  
or basic basic basic basic basic 
11.5.15.5 

~~ 

16115.5 2.5x 3 x  3.5x 3 x 3 J x  
& basic basic basic basic bas& 
over 

NOTE: The RECAP does not illustrate the application of 
Unexpected Overtime. 
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14.6.1 Unexpected Overtiim is defined as: 

a) those hours added to the start of any work day, including 
meal and break periods, when an employee is advised 

. later than 1300 hours of the employee’s last working 
day prior to the day involved; 

b) those hours added to the end of any work day, including 
meal and break periods, when an employee is advised 
later than 1300 hours of the employee’s last working 
day prior to the day involved; 

C) those hours assigned on any day off, including meal and 
break periods, when the employee is advised later than 
1300 hours of the employee’s last working day prior to 
the day involved. 

Unexpected Overtime shall be paid at one-half (Vi) times 
the basic rate of the employee, in addition to any other 
penalties or payments. for all such time worked in 
accordance with the following: 

i) when total unexpected overtime is in excess of two (2) 
hours then payment shall be for all unexpected hours; 

ii) when total unexpected overtime is two (2) tiours or 
less then no payment shall be made under the clause. 

Such payments shall not be made if unexpected overtime is 
caused by the following: 

a) on the first day of absence of another employee who 
reported sick; 
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b) if an employee calls in sick on a daily basis; 

c) an employee calls in sick after 1300 hours for the first 
two days; 

d) for a change of start t h e  of two (2) hours or less; 
provided the empioyee is not required to work more 
tlian eightheven and one-haif (817%) hours; 

e) if notice is given of a cliange of start time before 1300 
hours prior to four (4) or more days off; 

f )  when an employee is released in order to cope with 
some unforeseen contingency or emergency in the 
immediate family; 

g) Catastrophic events of major political, economic or 
social importance of which the Company had not or 
could Mt fie expected to have prior knowledge (i.e., 
death of a prominent politician, a disaster or a sudden 
MtiOnat or world cnsis). This exemption shall only 
appiy during the fist tour of duty affected by an 
unexpected event. 

14.6.2 Payment for overtime worked or credited shall be 
made not later than fifteen (15) days after the pay period in 
which such overthe work occurred. 

14.6.3 A breakdown o f  overtime hours and penalties sliall be 
shown on pay shibs. 

14.6.4 Ail overtime must be sclieduled or approved by a 
representative of Management or designee. 
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14.6.5 An employee’s time sheet shall not be altered without 
notification to the individual when such change results in a 
reduction of the employee’s claim. In the event the 
employee is off duty or on remote locations, these changes 
&ail be made and the employee advised immediately upon 
rehirning to duty. A copy of ihe revised time sheet will be 
given to the employee. 

14.7 Work on a Scheduled Day Off - When an employee 
works on a scheduled day off, work performed on that day 
shall be compensated as follows: 

a) When an employee works on a day off, they shall be 
compensated at U% overtime rate, wiîh a minimum 
credit of four (4) hours if they work four (4) hours or 
less; or a minimum credit of eight or seven and 
onehaif(8 or 7%) hours if they work more tlian four 
(4) hours; 

b) When an employee who has worked on a day off 
agrees to work on the second scheduled day 0% work 
pcfinned on that day shall be compensated at two (2) 
times the basic rate with a minimum credit of 
eighüswen and one-half (817%) hours; 

c) O v e d e  and Unexpected Overtime shall be paid in 
accordance wiîh Articles 14.6 and 14.6.1. 

14.7.1 An employee may refuse to work on 8 scheduled day 
off, however, if all qualified employees in that functional 
group refuse to work, the Company may assign the work to 
any quslified employee in the inverse order of Company 
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senioriîy. No employee will be penalized for refiising to 
work on a scheduled day off. 

14.7.2 Notice of canoellation of assigned work on a 
scheduled day off or on a holiday shall be given no later 
than 1300 ho? of the previous working day. If such notice 
is not given the employee shall receive four (4) hours times 
the basic rate, computed separately fiom the work week. If 
notice is not given prior to one (I) hour of the 
commencement of the tour, the empIoyee will be paid 
eightlsmn and one-half (S#l / , )  hours at basic pay. 

14.7.3 Day Off Outsf-Town - An employee on an 
out-of-town assignment (except education leave) which 
includes regularly scheduled days off shall receive an 
additionai per diem payment in an amount equal to the 
current per diem rate (ref Article 11.2.1) for each of the 
days off, provided that the individual is neither travelling 
nor working during die day(s) OK 

14.8 Turnaround Period - A turnaround period is the 
period of at least twelve (12) hours between the end of one 
tour of dub  and the commencement of the next tour of 
duty, or between the end of the call-back "and the 
commencement of the next tour of duty, whichever is later. 

14.8.1 Ail time scIieduled endlor worked, and any meal 
period, during any of the above tumaround periods shall be 
compensated for in addition to the regular basic rate, at 
one-half (%) h e  basic for the portion of such assignment 
which encroaches on such turnaround period, except that 
the compensation shall be one and one-half (1%) times the 
basic rate, in addition to the regular basic rate, for the 
portion of such assignment which encroaches on the four 
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(4) hour penod immediately following the end of the 
employee’s original schedule or any extension thereof, and 
shall be one (1) time the basic rate, in addition to the 
r e g d a  basic rate, for the portion of such assignment which 
encroaches on the fifth, sixth, seventh or cighth hours 
immediately following the end of the employee’s original 
schedule or any extension thereof. 

Hours Between Compensation 
Stop And Start Time 
0 - 4  

4 - 8  1 times basic rate 

1 % times basic rate 

8 -  12 !4 times basic rate 

14.8.2 No payment shall be made for the following 
encroachments: 

a) On a swing-in shift, on a regular rotating shift pattern, 
which occurs in conjunction with an employee’s 
scheduled day off, however, an employee must receive 
at least fifty (SO) hours off over îhe two (2) days off 
penod or the tumaround premium shall apply. 

b) On a shift where an employee is released &om duty to 
attend negotiations or grievance meetings with 
Management. 

c) if an employee is absent on annuai leave of five (5) or 
more days. 

14.8.3 A rotating shift pattern shall be considered broken if a 
basic eight (8) hour tour of duty is moved, in which event 
the encroachment will apply in the work week in which the 
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change occurred. A rotating shift is not broken when the 
original shift is worked and hours an added before and/or 
after the shifi to extend !he original assignment. 

14.8.4 For the purposes of Uus Article, turnaround shall be 
caldated fioin the accuai released time of an employee 
who is released early for the balance of the day. 

Cali-Back - An employee called back to work having 
left the place of work on the day in question shall be paid at 
the time and one-half (1%) rate with a minimurn credit of 
four (4) hours incIudllig a thirty (30) minute travelling 
h o d .  If call-back is extended over four (4) hours the 
additional hours worked will be paid at the double time 
(2X)  rate. If call-baok is extended over eight (8) hours, the 
additional hours worked from eight (8) to sixtttn (16) hours 
will be paid the two and one-hslf (2%) rate. If call-back is 
cxtended over sixteen (16) hours, all additonai hours 
worked will be paid at the triple (3) rate. If the call-back 
extends beyond the scheduled start time of the next tour of 
duty, the employee shall be paid the "regular rate of pay" 
for those hours of the tour on which the call-back 
encroaches, in addition to the call-back payments and any 
other applicable payments. Turnaround calculation shall 
oommençe once the call-back ends (ref: Art. 14.8). 
Definition: "regular rate of pay" for purposes of this Article 
shdl mean as follows: 

14.9 



CJOH-TV 78 

Regular Tour Basic Rate 

1st Day Off (Art. 14.7(a) 

2nd Day Off (Art.14.7@) 

Legal Holiday (Art. 12.1.3) 

Legal Holiday and Day Off 

(Art. 12.15) 

*Plus basic rate for those hours which encroach on the 
minimum tour of duty for the holiday, to a maximum of 
eighîheven and one-half (SM%) hours However, at no time 
shall the cail-back penalty exceed five (5) times the basic 
Pay 8 

14.9.1 Cali-back is defined as ihose hours credited to an 
employee who, having worked andlor been credited with at 
least the minimum tour of duty is called back to perfom 
further work on the day in question after a minimum 
elapsed time of two (2) hours. Provided îhat an employee 
has received at least one and one-quarter (1%) hours off 
following the tour of duty, they will be deemed to have had 
a meal period. 

14.9.2 An employee shall not be required to work more than 
tliree and one-half (3%) hours without a meal period. After 
this meal period which is deemed to be a second or 
subsequent mea!, Article 15 will apply. 

1 % x basic rate 

2 x basic rate 

1 !4 x basic raie* 

2 x basic rate* 

14.9.3 Employees at their own discretion, may refuse to 
work call-back as outlined in Article 14.9 and shall not be 
penalized for such refusal. 
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14.9.4 PageîtedStandby - Employees who are assigned to 
oanyluse pagenes or otherwise be on standby beyond a tour 
of duty (during off-duty hours) or on a day off shall be 
compensated as follows: 

a) Maintenance Teclmicians ...-. $75.00 per week (5 work 
days + 2 days O@ 

b) Building Maintenance ..... $50.00 per week (5  work 
days $. 2 days off) 

c) Ai1 other employees ...., $30.00 per week (5 work days 
during which a tour of duty is scheduled) or, $7.00 per 
work day for less Uian a full work week, 115.00 per 
scheduled day off. 

14.10 Night Differential - When an employee works 
between 0030 hours and 0630 hours, all hours worked shall 
be compensated for at an additional two dollars and fifty 
cents ($2.50) per how, with a minimum credit of one (I)  
hour, effective September 1. 1996. Night differential shall 
not be deemed overtime or part of basic pay. 

14.11 Temporary Upgrading - In the event that 
emp1oyem are temporarily assigned to perfomi work of a 
higher classification than that to which they are permanently 
assigned, they shall be compensated at an additional two 
dollars and fi@ cents ($2.50) pet hour, for all hours worked 
in such an upgraded situation with a minimum credit offour 
(4) hours effedive September 1, 1996. This clause shall not 
be used for (he purpose of reducing the number of employees 
in the job finotion to which such an employee is being up- 
graded. Furthermore, this clause sùaU not be used for the 
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purpose of eliminating or reducing or to avoid the hiring of 

An employee has the right to refuse upgrading to any 
supervisory ~ l a ~ ~ i f ~ ~ t i ~ t ~ ,  and the Company has the right to 
assign employees in inverse order of seniority to tempomy 
supervisary work on the basis of qualification and compe 

. ten-. 

14.11.1 It is a g e d  that the only txeanption of this Article is 
when an employee is on a relief basis for fifteen (15) 
minutes or lass. 

n3gular, Wtimeemployees. 

Notwithsîandhg the above, a VTR Operator may be 
involmi on a refief basis for Teohniaal Producers (Ma) 
for break periods andlor meal periods before Article 14.1 1 
will apply. 

11.11.2 At the time of assignment to a higher classification, an 
employee hail be verballv adw 'sed of this temporary 
upgrading and shall -ive the rate of pay for such 
upgding. This shall be noted on the daily assignment 
sheet. 

14.12 Excessive Hours, Health and Safety - The Company 
shall be responsible for pmvdhg a safe and healthy 
workpiace and for taking all necessary steps to protect the 
sa&@ and heslth of employees. Employees are required to 
take ail ricasonablt and neoessary precautions to ensure 
their own safsty and health as well as that of their fellow 
employees. 
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A Safety and Health Committee shall be formed and 
maintained 8s required by law. The Committee shall have 
no power to act on its own recommendations. This includes 
the expenditure of Company funds or resources, except by 
prior approval of the Director of Administration & Human 

, Resources. 

Members of the Sdety and Health Committee are entitled 
to time off h m  work for authorized work related to the 
Committee and they shall be paid that time as though they 
had been at their jobs. 

The specific duties of the Company and employees and the 
Committee are found in the Canada Labour Code. In 
addition to anyîhing required by law, the Company agrees 
to the following spsoifio t m s :  

14.12.1 Having due regard to health and safety, the Company 
agrees to try to equalize aie work load so that any 
hdividual employee is not repeatedly scheduled excessive 
hours. 

14.12.2 No employee shall be required to work under 
hazardous conditions. Where dangerous or hazardous work 
is involved, all reasonable safety and precautionary 
measures shall be taken by the Company. An employee’s 
refusal to undertake such dangerous or hazardous work wiii 
in no way be held against the employee or prejudice 
employment with the Company. 

14.12.3 The Company shall give considemtion on the 
capabilities of an employee for assignments involving 
climbing towers, ladders, etc. Whenever physically 
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possible, aii interiorkxterior stairwell will be provided with 
any scaffolding ten (IO) feet Iiigîi or inore. Properly secured 
scaffolding wliicli affords alternative access will not,require 
an interior/exterior stairwell. 

14.12.4 Tlie Company agrees to supply protective cloiliing 
andor safety devices for employees on assignments (e.g., 
reinotes, towers) wliere conditions require their use, and to 
supply other special attire wliere required by the Company. 
It is understood that sucli protective clothing and/or safety 
devices are and reinain the property of tlie Company and 
sliail be returned iii good conditioii on deinand. 

14.12.5 Safety footwear shall be supplied with the cost 
shared eigtititwenty (80/20) between the Coinpany and 
employee and the saine shall becoine tlie property of the 
employee. 

14.12.6 When transportation is provided to employees by the 
Company, tlie appropriate safety standards sliall be 
observed. 

14.12.7 Seat belts sliall be installed and used in all vehicles; 
all vehicles shall be in proper operating condition; and all 
traffic laws observed. 

14.12.8 The Coinpany agrees to teinporady relocate pregnant 
employees from VDT work to other appropriate work, at 
their request, provided that such work, or appropriate 
opening is available. Such transfer shall be without loss of 
employment benefit, and at a wage rate of the job in which 
the employee is relocated of not less than lier former 
position. in the event that a Relief employee is required as 
the result of such a transfer, sucli Relief employee sliall be 
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employed under the same terms and conditions as Relief, 
for matemityhtdoption leave. 

ARTICLE 15 
Break and Meal Periods 

15.1 Break Periods - Employees shall be granted a rest 
period as follows: 

a) A fifteen (15) minute rest period between the 
beginning of the regularly scheduled work day and the 
assigned meal period. 

b) A fifteen (15) minute rest p ' o d  between the assigned 
meal p ' o d  and the end of the regularly scheduled 
work day, 

c) Them break periods shall not be assigned during the 
first hour or last hour ofa tour of duty, or one (I) hour 
on either side of a meal period without prior approval 
of the Union. Break periods shall be assigned at 
approximately the mid-point between the start of the 
tour and the siart of the fist meal period when 
operational and production requirements pennit. 

d) On a tour of duty of nine (9) hours or more, an 
mpioyee shall not be required, at any time after the 
assigned first meal period, to work more than three (3) 
hours without a meal period or break period being 
assigned/received. 

e) If break periods are not received they will be paid at 
îhe applicable overtime rates. 
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O & P - Meal Periods - First Meal Period, - To all 
tours of duty a nrSt meal period of sixty (60) minutes 
duration shali be assigned be-ng not earlier than îhc 
start of the fourth (4th) hour and ending not later than the 
end of the sixih (6th) hour. 

15.2 

15.2 T & E - Meal Periods - First Meal P e n 4  - To all 
tours of duty a fmt meal period of sixty (60) minutes 
dmtion shall be scheduled as follows: 

a) When a tour of duty begins at or after O500 hours, and 
before 0700 hours, a meal period shall be scheduled 
between O900 hours and 1200 hours; 

b) When LI tour of duty begins at or after 0700 hours, and 
before 1100 hours, a meal period shall be scheduled 
between 1130 hours and 1430 hours; 

c) When a tour of duty begins at or &er 1100 hours and 
before 1400 hours, a meal puiod shall be scheduled 
between 1530 hows and 1830 hours; 

d) When a tour of duty begins at or after 1400 hours and 
before 1700 hours, a meal period shall be scheduled 
between 1730 hours and 2030 hours; 

e) When a tour of duty begins at or after 1700 hours and 
before 2100 hours, a meal period shail be scheduled 
between 1930 hours and 2230 hours; 

f)  When a tour of duty begins at or after 2100 hours and 
before 0500 hours a half (%) hour meai period shall be 
scheduled within the 4th or 5th hours after the 
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coininencement of the tour of duty. This meal period 
shall not be deducted fiom time worked. 

15.2.1 A first meal period of thirty (30) minutes may be 
assiFed to any particular group when the members of the 
group so decide by a majority decision of the mcmbers. 
This thirty (30) minute first meal period must be a m b l e  
to Management and sanctioned by the Union. Further, the 
time limits as outlined further in this Article will apply. 

a) Notwithstanding Articles 15.2 and 15.6 Technical 
Producer (MCR) and VTR 0n-A.k shall work eight (8) 
hours inofusive of a first meal and coffee breaks. They 
shall receive a first meal of not less than thirty (30) 
minutes during the 4th, 5th or 6th hours of their tour of 
duty. If this meal period is not received within tile 
three (3) hour block, then the meal displacement 
penaity (see Article 15.6) shall be calculated from the 
beginning of the 4th hour of the tour of duty until the 
end of the tour of duty or until a second meal is 
received in accordance with Article 15.3, whichever 
comes first. Any time worked after the eight (8) hour 
tour shall be subject to the normal terms and conditions 
of the Collaotive Agreement. 

b) Notwithstanding Article 15.2 meai periods for the 
“on-air presentation crew”, (i.e., VTR On-Air, Master 
Control, TP) will be scheduled on a mutually agreeable 
basis to be decided jointly by the meinbers in the area 
and Management. Failing mutual agteement, the Union 
Grievance Committee and Management will set the 
time period for such meals. 
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15.2.2 T & E - Notwithstanding Article 15.2 and 15.3, in the 
Accounting and SwitchboardIRecepfionist areas, the first 
meat period will be assigned between 1200 hours and 1400 
hours, and a second meal period, if necessary. will be 
assigned betwan 1800 hours and 2000 hours. For the 
evening SwitchboardlReceptionist, a first inca1 period will 
be assigned between 1900 hours and 2100 hours and any 
second meal periods will be assigned in accordance with 
Article 15.3. Any subsequent meal periods required shall be 
assigned in accordance with Article 15.4. 

15.3 O & P - Second Meal Period - in ail tours of duty of 
mnre than ten (10) hours a second (2nd) ineal period of not 
less than sixty (60) ininutes shall be assigned with the ninth, 
tenth or eleventh (gib, IOth, or 1 ltli) hour of the tour. In the 
event a second meal is not taken, one ( I )  hour shall be 
added to the tour of duty as h e  worked at the applicable 
rate. 

15.3 T & E - Second Meal Period - A second ineal period 
of not less than sixty (60) minutes shall be sclieduled or 
assigned in tours of duty of more than ten (1 O) hours during 
which a first meal period was scheduled. This second meal 
period shall be scheduled or assigned within the fourtli, fifth 
or sixth (4th. 5th or 6th) hour after the scheduled 
completion of the first ineal period. Wlien this second meal 
period is not scheduled or assigned as required above, it 
will be assumed to lave been assigned at the proper time 
for the purpose of meal displacement penalties in 
mordance with Article 15.6. In the event thst the second 
meal period is not taken, one (I) hour shall be added to the 
tour of duty as t h e  worked at the applicable rate. On 
remote locations the placement of the second meal period 
need not be scheduled but will be assigned in accordance 
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with the above, also the durations referred to above may be 
varied by mutual consent. 

15.4 Subsequent Meals - A subsequent mea1 period of not 
less than thirty (30) minutes shall be assigned within the 
fourth or fifth (4th or 5th) hour after the period in which a 
prior meal period could haw been assipnod. In the event 
that a subsequent meal period is not taken, one-half (%) 
hour shall be added to the tour of  duty as time worked at 
the applicable rate, 

Meal Payments - Nine dollars ($9.00) shall be paid 
to compensate for the cost of the second meal period, and 
eight dollars ($8.00) shall be paid to oompensate for the cost 
of each subsequent meal period. (These payments will not be 
paid where per diems or Article 15.7 is applicable). 

RECAP 
Tour Begins First Meal Second and 
Behveen Scheduled Subsequent Meal 

Between 
0900 & 1200 hrs. 0500 & 0700 Within the 4th, 5th 

hrs. 
0700 & 1100 
hrs. 
1100 & 1400 
hS. 
1400 & 1700 
hrS. 
1700 & 2100 
hrs. 
2100 & 0500 
hrS. 

or 6th hr. afkthe 
scheduled meal, 
and within the 4th 
or 5th hr. after the 
second or 
subsequent meal 
period. 

I130 & 1430 hrs. 

1530 & I830 Ius. 

1730 & 2030 hrs. 

1930 & 2230 hrs. 

% hr. meal within 
the 4th or 5th hr. 
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15.5 O & P - Notwithstanding the pmvisions contained in 
Articles 15.2, 152.1, 15.3 and 15.4, no employee shall be 
required to work more than six (6) hours without reoeivhg 
a meal period, or being released from duty. 

15.5 T & E - Notwithstanding the provisions, contained in 
Articles 15.2, 15.2.1, 15.2,2, 15.3 and 15.4 M employee 
hail be required to work more than six (6) hours without 
receiving a meal period, or being released &om duty. 

15.5.1 T 8i E - The provisions of Article 15.5 shall not apply 
to Technical Producer (MCR) and VTR On-Air employees 
when coverage of an emergency event does not permit the 
Company to anange for meal relief. The “emergency went” 
must be of major political, economic or social Unportance, a 
disaster or sudden nationaVworld crisis which the Company 
had not or could not be expected to have prior knowledge. 

15.6 Whwi an employee i s  not given a meal period within 
the time limits required by this Article, the individuai shall 
m i w  a displacement penalty in an amount equal to 
one-half (1/2) times the basic hourly rate, with a minimum 
credit of one (1) hour, for all time in the period m whioh the 
meai is  displaced. 

T h i s  compensation will be computed. 

a) fiom th beginning of the second hour h which the meai 
peaiod could have been assigned and extend to the start of 
the meal period given or; 

b) fiwn the beginning of the meal period given and extend to 
the beginning of the second hour in which the meal period 
could have been assigned. 
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There shall be no compounding of meal displacement 
penalties. 

15.6.1 The displacement penalty will not apply when the 
meal period is delayed by fifteen (1 5) minutes or less. 

15.7 Each meal on local remote assignments shall be 
cvmpensated as follows: 

Breakfast $8.00 ' 

Lunch $14.00 
Dinner $20.00 
Subsequent $8.00 

a) A breakfàst payment of the amount stated above shall 
be paid for any meal period assigned between 0600 
hours and I100 hours. 

b) A Iunch payment of the amount stated above shall be 
paid for any mtal period assigned between 1100 
hours and 1630 hours. 

c) A dinner payment of the amount stated above shall be 
paid for any meal period assigned between 1630 
hours and 2200 hours. 

d) Any meal psnod assigned outside of the how 
d r r e d  to above, or, if it is a second meal period 
assigned within a single time block referred to above, 
the en~ployee shall be paid a d allowance of eight 
dollars ($8.00). 
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e) if a meal period is so assigned that 50% or more of it 
straddles any of the time periods referred to above, 
the meal payment shall be paid at the higher rate of 
the two periods involved. 

15.8 In the event a remote location is so situated that no 
facilities to obtain an appropriate meal are readily available 
for the crew during their assigned meal period the Company 
shalt 

a) allow the crow sufficient added time and supply them 
wiîh adequate tnuisportation to travel to where an 
appropriate meal can be obtained, or 

b) at its own expense, furnish the crew With an 
appropriate meal, in which case îhe applicable meal 
allowance will not be paid. 

15.9 Employees shalt not be required to travel from their 
n d  place of employment to other studios or remote 
locations within the area during their meal periods, or any 
part thereof. 

ARTICLE 16 
General Wage Provisions 

16.1 Employees shall be paid on a saiary step lavel 
according io die wage schcduie of the olassincation to 
which they are assigned, wiîh credit for years of service 
within the classification and any credit for industry 
experience recognized by the Company at the time of 
hiring. 
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16.1.1 T & E - Employees under Article 2.3.2 &ail receive 
credit on the salary schedule of the group to which they are 
assigned for the total accumulated service in the bargaining 
unit, calculated to the last completed month. 

16.1.2 Progession up the salary schedule within each 
classification shall automaticaiIy OCCUT on the first complete 
pay period of the month nearest the employee‘s semi-annuai 
or annuai anniversary date of appointment, transfer or 
promotion. 

16.1.3 When an employee is ti.ansferred into a higher pay 
classification the individual sMI immediately move into the 
higher s a h y  scale and receive a salary increase which is at 
least the equivalent of one full increment in their former 
gmup, and shall automatically progress upward w the 
muai or semi-annual annivamary date of their upgmding. 
(Where such equivalent of pna full increment would result 
in a salary overscaie, the employee will be p l a d  at the top 
rate of the higher salary scale.) 

16.1.4 The Company shall pay twice (2) the net weekly 
salary (i.e., s a i q  aiter a reasonable portion of the total 
monthly deductbns haw been made), not later than 1000 
hours each seoond Friday. If a pay day occllfs on the first 
day of an employee’s two (2) days off, the emptoyee’s pay 
cheque shall be made available to him before 1500 hours on 
his last working day prior to the pay day. An employee who 
commences work aiter 1200 hours on îhe pay day shall 
receive their cheque on the day prior. 

141.5 An employee who reports late for a tour of duty may 
be subject to a reduction in pay when such lateness is not 
due to a circumstance beyond Ute control of the employee. 
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When an einployee is more than thirty (30) ii~inutcs late, the 
Company shall have tiie right to cancel the employee’s tour 
of duty if tiie Coinpany lias meanwliile called or 
rescheduled a substitute employee. 

16.1.6 T & E - ENG Cainera operators will receive a single 
one hundred dollar ($100.00) expense account draw which 
will be replenished on an ongoing basis in an amount equal 
to monies expended. upon receipt of a normal expense 
report. Such expense report is to be submitted not less than 
once in each thirty (30) day period. An employee leaving 
the employ of the Company will restore to the Company 
any money outstanding in such expense draw. 

16.1.7 T & E - ENG Camera operators who are caused to 
work on an assignment which results in damage to their 
personal clothing shall receive reasonable compensation for 
such damage upon discussion with their Deparîment Head. 

ARTICLE 17 
Wage Scales and Classifications 

17.1 “Job Classifications” which have identical titIes (e.g., 
ENGEFP Camera and Sr. ENG/EFP Camera) but appear in 
different wage scales are not considered separate job 
classifications. Groups for the purpose of wage 
classifications shall be as follows: 
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&. 1.1997 Jan. 1.1998 

Scale 2: SwitchboadRewptionist 

Start 413.60 42 i .60 428.00 
1 year 428.00 436.40 442.80 
ayears 442.40 45 1.20 458.00 
3years 455.20 464.40 47 1.20 
4years 468.00 477.20 484.40 
5years 480.80 490.40 497.60 

Scale 3: Secretary, Building Maintenance, Shipperawiver 

Start 455.20 464.40 471.20 
1 year 868.00 477.20 484.40 
2years 480.80 490.40 497.60 
Jyears 493.60 503.60 511.20 
4years 506.40 516.40 524.00 
Syears 519.20 529.60 537.60 

Scale 4: Office Clerk, Installation Wireperson, Accounts Clerk 

Start 493.60 503.60 511.20 
lyear 506.40 516.40 524.00 
2yaars 519.20 529.60 537.60 
3 years 538.40 549.20 557.60 
4yeats 557.60 568.80 577.20 
Syears 576.80 588.40 597.20 
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Seat. 2.1996 d Jan. 1.1998 

Scale 5: Cenwal Technician, Sr. VTR Librarian, ENG Librarian, 
VTR Operator (On-Air), Trafic Coordinator, Program 
Assistant 

Start 538.40 549.20 557.60 
1 year 557.60 568.80 571.20 
2years 576.80 588.40 591.20 
3years 608.80 621.20 630.40 
4years 641.20 654.00 664.00 
5 years 673.20 686.40 696.80 

Scale 6: Senior Building Maintenance, Staging Speciaiist, Senior 
Carpenter, Character Generator/Still Store Operator, 
Electronic Graphic Artist, Studio Technicain, 
Researcher, Makeup Artist, VTK Iiditor (News I). 
Remote Camera Operator, Audio, F,NG/EFP Camera, 
Sr. Pnntedûraphics Technician, Program Manager 

Start 608.80 621 -20 630.40 
lyear 641.20 654.00 664.00 
2years 673.20 686.40 696.80 
3years 124.40 738.80 750.00 
4years 175.60 191.20 803.20 
fyears 826.80 843.60 856.40 
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SeDt. 2.1996 Ja n. 1.1997 Jan. 1,1998 

&le 7: VTR Technician, Sr. Makeup Artist, Sr. Electronic 
Graphic Artist, Studio Direoior, Transmitter Technician, 
ENG Editor, Production Assistant 

Start 724.40 738.80 750.00 
1 year 775.60 791.20 803.20 
2years 826.80 843.60 856.40 
3ycars 846.00 863.20 876.00 
4 years 865.20 882.80 896.00 
5years 884.80 902.40 916.00 

Scale 8: Sr. VTR Mitor (WF), Lighting Director, Sr. ENG Utor, 
Associate Producer, Creative Services Writer/Director, 
Sr. ENGlEFp Camera, Satellitehlicrawave Technician, 
Teohnical ProducdMCR, Technical ProducedStudio, 
Sr. Studio Director, Sr. Remote Camera Operator 

Start 846.00 863.20 876.00 
1 year 865.20 882.80 896.00 
2years 884.80 902.40 916.00 
3 years 904.00 922.00 936.00 
4years 923.20 94 I .60 955.60 
5 y e m  942.40 961.20 975.60 
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&wJd%!% k 1 . 1  997 3an.l. 1998 

Sraie 9: Sr. Creative Services WritorDirector, Producer/Director, 
Sr. Audio, Transmitter Mainienanoc Supervisor, Central 
Maintenance Supervisor, VTR Maintenance Supervisor, 
Studio Maintenance Supervisor 

Start 904.00 922.00 936.00 
1 year 923.20 941.60 955.60 
Zytars  942.40 961.20 W5.60 

4years 980.80 1,000.40 1 ,O1 5.60 
5 yeam 1,000.00 1,020.00 1 ,O3 5.20 

fyears 961.60 980.80 995.60 

17.1.1 The rates in the above schedules are minimum. 

17.1.2 For purposes of computation. the hourly rate of the 
employee shall be U373 or 1/40 (ref: Article 14.1 and 
14.1.1) of the weekly sahy set forth above. 

r 996 17.1.3 $ ffectve SeDtembe 2.1 

Except fDr those employees who are overscale and 
redcircled (hm), the new wage sohedulc wiii apply and 
dl employees will be placed 00 a step that is nearest to but 
no less îhan their current salary. 

Any empioyee who is not at the top rate shall progress to the 
next level in acoordance with M c i e  16.1.2. Effwtively, ail 
current employees will have Sepîember as a common 
anniversary unless there is a change in status; e.g,, 
promotion. 
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An employee whose salary is higher than the new wage 
schedules will have hisiher base salary fiozen (red-circled) 
until such time as the respedive salary scales are increased 
beyond hisher current rate. 

Effecüve Janusrv 1.1997 

The wage scaies will be increased across the board by two 
percent (2%). 

A cash payment on iiio effective date &ail be made to any 
red-circled employee to ensure that the such individual 
receives a minimum of 2% [icrease andor cash] on Janua~y 
1/97. The caicuiation will be bascd on the new top rate of the 
scale to which an mdividud is assigned. 

g f f d v e  J- 1.1998 

The wage d e s  wiii be increased across the board by one 
and one-haifpercent (1.5%). 

A cash payaient on the effective date shdl be made to any 
red-circled employee to ensm îhat such individuals réCeive a 
minimum of 1.5% [increase and/or cash] on January 1/98. 
.The caloulation will be based on the new top rate of the scale 
to which an individual is assigned. 

ARTICLE' 18 
Duration of Agreement 

18.1 This Agreement and the Appendices A, B, -- C -- and-Q 
,attechebnaiéto shall commence on the 1st day of J a n - ~ ,  
m m d  main in force for a period of for&Zfit (48) 
mconths, endmg on the 3lstTay ~f%ëcéiber,  1998, and - -_I.-._--- -- - - 
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froin year to year, thereafter unless citlier party notifies flie 
otlicr by registered inaii, not inore than one Iiundred and 
twenty (120) days aiid not less than thirty (30) days prior to 
ttic date of expiry, or anniversary of such date, of its interit 
to inodify this Agreeinelit, or iiiitil seven (7) days after a 
Report of the Conciliation Board is received by tlie Minister 
of Labour as set fortli in tlie Canada Labour Code, Part I. If 
notice of desire to modi@ this Agreement is given as 
specified above, a meeting shall be held within twenty (20) 
days for the purpose of negotiations and fiirtlier meetings 
shall be held as fieqiiently as possible iintil settlement is 
reached or until either party makes application for 
Conciliation. If the resultant negotiations extend beyond the 
expiry date of this Agreeinent, ait provisions of the new 
Agreeinelit sliall be retroactive to such expiry date. 

In witness whereof the parties hereto have mused this 
Agreement to be executed by their duly authorized 
representatives this 14th day of May, 1996. 

BBS Ontarlo Incorporated Communications, Energy 
(CJOH-TV Division) and Paperworkers Union 

of Canada 

Gerald Donoliiie Btyoii J. Lowe 
Gerry Nixon François Désonneaux 
Anne Windle Vince Fracassi 

Marlene Pauly 
Rick Uliner 
Bill Buchanan 



CJOH-TV 99 

APPENDIX “A” 
ProducerlDirector 

This will confirm the understanding in respect to 
RoducerlDirecton. 

The parties (Company and Union) recognize that the duties 
and functions of “producer-directors” and “managing 
producer-directors” are sidlar. but not identicai. 

Personnel in both classifications are responsible for the 
administration, preparation, audition, staging, rehearsal, 
recording andlor broadcast of the Company’s programmes 
and when so assigned, progmmmes -of other broadcast 
material the Company may produce under contract with or 
in conjunction with. second parties. 

Essentially the difference between the two classifications is 
that the “managing producer-directors” have absolute 
authority to discipline or suspend any employee working 
under their control, even though such employee is normally 
responsible to another member of management. They have 
the authority to hire or dismiss personnel who function only 
in connection with tbeir partiCuisr production and who are 
under the overall control of the Company’s Vice-President 
and Executive Producer; i.e., part-time, temporary, 
performers, etc. 

The parties recognize’ that past practice has required that 
“managing producer-directors” have directed programnies 
that would nonndly be assigned to producer-directors and 
vice-versa and that such practices will continue. 
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The Company recognizes the present ratio of one (1) 
classification to the other and for the purposes of job 
d î y  will make every nasonable effort to maintain that 
ratio so long as the television programme output of CJOH 
maintains its present general characteristics. 

The Company specifically reserves îlie right to increase the 
number of ‘‘managing producer-directors” if its production 
of national or international network or syndicated programs 
warrants it. 

Managing producer-dimiors shall not be usedniired for the 
purpose of eliminating or displacing regular or full-îime 
producer-directors, or to avoid hiring regular or full-time 
producer-directors, or for the sole purpose of avoiding the 
payment of overtime. 

All of the terms of  the Agreement shall apply to the 
producer-directors except as specifically excluded or 
modified hereunder. 

Artides: 

A) 2.3 Except that the producer-directors shall be 
recognized as a Functional Group for all purposes of the 
Agreement. 

B) 2.3.3 

C) 2.3.5 

D) 8.2 Except this article shall apply in cases of transfers. 

€99  
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F) 13 

G) 14.2 There dial1 be two (2) conseoutive days off in each 
work week. The Company shall make every effort to 
schedule the days off on weekends as kequently as possible 
but in no event shall an employee be required to work more 
than four (4) weekends in a row. However, this provision 
shall be cansidered waived if the employee to an 
assignment. 

H) By mutual agreement an employee may elect to receive 
a day off with pay in lieu of work on a day OR. The day off 
in lieu shall result in a reduction of only eight (8) hours, 
times (x) the basic rate, fiom the premiums payment earned 
under Article 14.7. All oîiier premium and penalty payments 
involved shall be liquidated in O& at the nomai time. The 
days off in lieu shall be requested in writing and scheduled 
on a first-come. first-served, mutually agreeable basis. 

I) 14.11.1 

J) 15.1 Except that each employee shall be allowed a paid 
fifteen (15) minute rest period during each four (4) hours of 
a tour. The Company shall have the right to designate when 
such rest periods shall be taken by the employee. 

K) 15,2 to 15.4 Except that each employee shalI be entitled 
to and shall receive ail meal periods as outlined. 

15.6 and 15.6.1 Except that any meal not received shall be 
added to the tour as time worked and paid accordingly. 
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APPENDIX #B" 
Production Assistant 

This will confirm the understanding in respect to Production 
Assistauts. 

All terms of the Agreement (0 & P) between the Company 
and the Union shall apply to the Production Assistants 
except as specifically modified hereunder: 

A) 2.2 Notwithstanding Article 2.2, the Company 
recognizes the Union as the exclusive bargaining agent for 
all persons classified as Production Assistants. 

B) 14.1.1 Production Assistants shall be included in list 
of classifications which haw an eight (8) hour tour of duty 
and forty (40) hour work week. 

C) 14.7(a) Article shall apply but with a minimum d t  
of four (4) hours. 

D) 14.11 Article shall apply except as modified by the 
following: 
Any Production Assistant who accepts an assignment to 
direct any show or news item shall receive as a 
perassignment premium, fifteen dollars ($15.00) in 
addition to any rcmuncralion for that date. Performance of 
this b d o n  is not required of Production Assistants as a 
condition of employment. 

Production Assistants assigned to a production to perform 
the fimotion of continuity shall be paid a premium of ten 
dollars ($10.00) for those tours of duty so assigned. 



CJOH-TV 103 

APPENDIX "C" 
ENG Camera 

This confirms the understanding reached in respect to ENG 
Camera operators. 

Ait of the terms of the Agreement between the Company 
and the Union shaii apply to ENG Camera except as 
specifically excluded or modified hereunder: 

a) /Mole 14.1 -Work Week 
This article shall apply but first meal period shall be 
inclusive. 

b) Article 14.4 - PostingnfSche&& 
This article shall apply except with respect to the posting of 
meal periods. 

c) 
This article shall apply except for the provision contained in 
item (e). 

d) &ticle 15.2 -Meal Periods 
This article Will not apply except that ENG Camera 
operators shall be entitied to and shall receive a thirty (30) 
minute inclusive meal period during the 4th, 5th or 6th hour 
of the tour of duty. If such a meal period is not takm during 
the tour of duty and approval is received to miss the meal, 
then, one haif (ID) hour will be added to the erid of the 
tour and paid at one and one half (1 and ll2) times the basic 
hourly rate. This additional 1/2 hour will not be used in any 
caiculation involving tumaround or night differential. 

M i d e  15.1 - &&Zen0 ds 



CJOH-TV 104 

It is mutually understood that the intent of the foregoing is 
to provide regular meal periods. To that extent it is agreed 
that the Company and ENG Camera operators will 
co-operate in any effort to ensure that first meal periods are 
received or taken within tlic three (3) hour window, 
whenever possible. 

e) 
This article shall apply except with respect to the calculation 
of the first meal displacement. 

Article 15.6 - Meal Displacement 
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APPENDIX "D" 
Outside Activities 

It is understood that the first professional obligation of the 
employee shall be to the Company. Employees slid1 be £ne 
to engage in activities for remuneration outside their hours 
of work provided 

a) that such activities arc not with organizations or 
companies in direct empetition with the services of 
BBS Ontario Incorporated (UOH TV Division) or its 
subsidiaries; 

b) that Without pemksion, no employee may exploit his 
connection with BBS Ontario Incorporated (CJOH TV 
Division) or its subsidiaries in the course of such 
activities; . 

c) that such activity does not restrict the availability to, or 
adversely affect îheir wok With BBS Ontario 
incarporated (CJOH TV Division) or its subsidiaries. 
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SIDE LElTER 1 

Notice of Absence - Article IO.  1.1 (bl 

niis will CO& the understanding reached during collective 
bargaining with respect to the application of Article 10.1.1 (b). 
Notice of absence should be made as early as possible according 
to the following procedure. 

a) During regular office hours (Monday to Friday, 9 p.m. - 5 
p.m.) notification is io be ma& to the appropriate scheduling 
personnel. Where there are no designated scheduling person 
then the notice is to be given to the Supervisor or the 
Department Head. 

b) At all other times the notification shall be given as follows: 

1. Operations employees are to call Master Control. 

2. Ail other employees shall use the voice-mail system 
(224-1320) to leave Uie notice for tlie designated 
Supervisor or Department Head. 

Any changes to the foregoing will be communicated to the Union 
before implementation. , 

ûeny Donohue Bryon J. Lowe 
Director Administration CEP Representative 
& Human Resources 

May 13, 1996 
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SIDE LETTER 2 

Workforce Reduction - Article 8.4.5 

This will confirm the understanding reached during collective 
bargaining with respect to the application of Article 8.4.5. 

The article contains a formula ceiling of fitly-two (52) weeks in 
the cdcuiation of severance pay. This I& wiii confirm that the 
limitation shall not apply to any full time employee on staff as of 
the date of rarification of the collective agreement which has an 
expiry date of December 31,1998. 

Gerry Donohue Bryon J. Lowe 
Director Administration CEP Representative 
& Human Resources 

May 13,1996 
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SIDE LETTER 3 

imalementation Dates 

This will confinn our understanding that the revisions to Article 
10.1.1 and the modifications to the health and insurance benefits 
will not come into effect until September 1, 1996. Further, the 
Company agrees to implement, as soon as practical, the changes 
included in Article 4.1.3. 

Gerry Donohue Bryon J. Lowe 
Director, AdminisIration CEP Representative 
& Human Resources 

May 13,1996 



CJOH-TV 109 

SIDE LETTER 4 

Amendix E - Outside Activitiçg 

Further to Appendix E, the Outside Activities section of the 
Collective Agreement and our recent discussions, this is to 
confirm that in mspect to outside work with other broadcasters 
or production companies that is intended for broadcast on Baton 
facilities, we understand Mat the points referred to by Bryn 
h4atthews in his revised Memorandum dated h4arch 8, 1996, 
would govern such outside work activity. 

Gerry Donohue Bryon J. Luwe 
Director, Administration CEP Representative 
& Human Resources 

May 7,1996 








