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AFTRA - CKWW AM CONTRACT (September 1, 1991 - August 31, 1993) 
Agreement made this 20 day of December, 1991 but effective as of 

August 31, 1991, between the Detroit Broadcast Division, American 

Federation of Television and Radio Artists, a voluntary association 

organized and existing under the laws of the State of New York and 

having its principal office at 260 Madison Avenue, New York, New 

York (hereinafter called "AFTRAtt), and having its principal Local 

office at 3172 Cedar Key Drive, Lake Orion, Michigan, and CHUM 

Limited, an Ontario Corporation, organized and existing under the 

laws of the Province of Ontario, and the Dominion of Canada, and 

having its principal office at 1331 Yonge St., Toronto, Ontario, 

Canada, and its principal local office at 300 Cabana Street E., 

Windsor, Ontario, Canada, owner and operator of Radio Station CKWW- 

AM (hereinafter aalled the tTOMPANY1g) In the event the 

aforementioned call letters are changed, this agreement shall 

remain binding on the parties. IN CONSIDERATION OF THE COVENANTS 

AND AGREEMENTS HEREIN CONTAINED, IT IS AGREED AS FOLLOWS: 

ARTICLE 1 

1.1 The Company recognizes the union as the sole and exclusive 

collective bargaining agency for all employees in the unit as set 

forth in the certification of the Canada Labour Relations Board 

dated January 24, 1975. 

1.2 The bargaining unit comprises employees of CKWW-AM as follows: 

Vhose employees as defined above, including d i s c  
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j ockeys, talk show hosts, announcers, 

newscasters/sportscasters, news reporters, and traffic 

reporters 

1.3 The company will bargain colleatively with the Union in 

respect to the rates of pay, wages, hour and conditions of work for 

all employees in the bargaining unit as hereinbefore set forth. 

ARTICLE 2 

m r  IN1 TI ON OF EMPLOYE E 

2.1 

person male or female, employed as announcer, disc jockey, talk - 
The term alemployeetl as used in this Agreement shall mean any 

show host, traffic reporter, newscaster/sportscaster, and/or new 

reporter, but excluding the news director, sports director and 

program director. 

3.1 The Company and the Union agree not to discriminate against 

any employee because of race, sex, colour, creed, age or national 

origin 

' 4.1 On receipt of Company approval, any duly authorized 

representative of AFTRA (not to exceed two (2) in number), 

exhibiting satisfactory evidence of office or authority shall be 
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admitted to the premises of the Company for the purposes of 

checking the performance of this Agreement. Such visits shall be 

carried on at reasonable hours so as not to interfere with the 

normal operations of the Company. Nothing herein contained shall 

be construed to give AFTRA the right of access to the Company's 

books or records. 

ARTICLE 5 

5.1 Except as provided elsewhere in this Agreement, the Company 

shall not be required to alter an existing method or procedure. 

ARTICLE 6 

BXISTINQ BENEFIT8 

6.1 The Company recognizes that the employees who are members of 

AFT= enjoy certain benefits and privileges not referred to herein. 

The Company agrees not to alter or change these practices in such 

manner as to discriminate against employees in the bargaining unit. 

ARTICU 7 

W2BB!M@ 

7.1 No employee will be employed or engaged at Station CKWW-AM 

upon terms or Condition8 less favourable to the employee than those 

set forth herein, No waiver by any employee of any provision of 

this Agreement shall be sought by the Company ox be effective 

unless the written consent of AFTRA to such waiver is first had and 
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obtained . 
7.2 Whenever a performer, covered by this Agreement, is a party 

t o  a personal contract with the Company, the provisions o f  such 

personal contract shall be reduced to writing and signed by the 

parties . 

ARTICIiE 8 

almmuaw 
8.1 The Company may, at its sole discretion, schedule people from 

outside the bargaining unit to perform duties of the people within 

the bargaining unit under emergency situations, including special 

or unusual program or staff requirements. An emergency is defined 

as a situation, the occurrence of which could not have been 

reasonably anticipated by either party. It is agreed that the 

Company is the sole judge of whether or not a situation constitutes 

an emergency at the time the situation arised, provided, however, 

that the Union reserves the right to grieve if it feels obligated 

to do so. It is understood that the agreements between the 

Company, the news,sports and program director who are not included 

in the bargaining unit may include on-air responsibilities on 

either a regular or relief basis. 

8.2 The Company recognizes that performers are hired to perform 

a regular job classification and will make every effort to assign 

performers in that classification. Other than in an emergency, 

performers will not be required to perform on a regular basis in 

a job classification different from their regular classification. 

\ 
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The Company agrees to advise the performers and the Union of the 

job classification of each of the current employees in the 

bargaining unit a s  of the effective date of this agreement. The 

Company further agrees to notify AFTRA in writing of any changes 

in employees classification, within seven (7) days of such change. 

9.1 All employees of the Company in the bargaining unit shall as 

a condition of continued employment be or become members of AFTRA 

within 90 days following the beginning of their employment, or 

within 90 days of the effective date of this agreement, whichever 

is later. An employee o f  the Company in the bargaining unit not 

governed by the terms of the present contract, will become a member 

of AFTRA within 90 days of the execution of this contract. 

9.2 AFTRA shall accept as a member any performer the Company 

wishes to employ at Station CKWW-AM upon tender to AFTRA of the 

initiation fee and dues uniformly required by AFTRA of all its 

members. AFTRA will not impose unreasonable initiation fees, dues 

or assessments. 

9.3 AFT= shall have the right to limit, suspend, expel or 

otherwise discipline or refuse to re-admit a member for justifiable 

cause: but nothing herein oontained shall require the Company to 

discharge or otherwise discriminate in any way against any employee 

who has been denied membership or has had his membership terminated 

for any reason other than the failure of any such performer to 
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tender the periodic dues and initiation fees uniformly required as 

a condition of acquiring or retaining membership or if such 

discharge or discriminationwould be inviolation of any applicable 

law or regulation. 

9.4 The Company will, within five (5) days, notify the Union of 

hiring, promotion or transfer of any employee within the bargaining 

unit. The Company will, within five (5) days of termination of any 

employee within the bargaining unit, notify the Union of such 

termination in writing, advising the reason therefor, as provided 

in Section 

9.5 The Company will provide the Union with a list of commencement 

dates of employment for all those employees in the bargaining unit. 

9.6 Upon written direction of an employee, the Company will 

collect, tally and remit Union dues or charges. The Company will 

continue to do so until or unless the employee instructs the 

Company otherwise in writing or is no longer an employee of CKWW- 

AM. The Union agrees to indemnify and save harmless the Company 

from liability or action arising out of any deductions from the 

wages of an employee which have been specified by the Union, or 

resulting from any irregularities committed by the Union or its 

Officers. The Union agrees to supply monthly a list of dues to be 

deducted from employee. 

20 of th5s agreement. 
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IIRTIClrE 10 

FOR IWIOBT ACTIVI- 

10.2 Leave without pay will be granted to not more than one (1) 

member of the bargaining unit, who is authorized to represent the 

employees of said unit at Executive Board Meetings or Conventions 

of AFTRA. The Company will endeavour to cooperate with such 

request but reserves the right to final judgment, subject to the 

operational needs of the Company. A request for such leave will 

be submitted in writing fifteen (15) days in advance to management 
of the Company. The members of the bargaining unit will cooperate 

with management to fill the vacated function with a member of 

adequate ability. In such cases the Company will not be expected 

to pay monies in excess of the amount normally expended to cover 

the vacated function. It is agreed that the leave will be for a 

reasonable length of t i m e .  

20.2 Upon request of the Union, the Company agrees to release 

without loss of pay or leave credit up to two (2) union 

representatives to attend negotiating sessions with management. 

Neither the makeup of the committee nor any necessary changes in 

scheduling shall cause the payment of overtime or interfere with 

the efficient operations of  the Company. A request for such 

release shall be submitted seven (7) days in advance of the first 

day of such meetings. 
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ARTICLE 11 

v 
11.1. The Company agrees to the posting by the Union of concise 

announcements regarding elections, meetings, negotiating sessions, 

and internal affairs of the Union on Company bulletin boards 

furnished in the Staff Lounge and Newsroom, provided such 

announcements or notices are authorized by Management for posting. 

ARTICtE 12 

a 0 

12.1 AFTRA agrees that, during the term of this Agreement, and 

while the Company continues to perform its obligations hereunder, 

employees in the bargaining unit will not engage in any sit-down, 

sit-in, slow-down or work stoppage against the Company, nor w i l l  

such employees strike against, picket or boycott the Company. 

12.2 The Company agrees that during the term of this Agreement, it 

will not engage in any lockout of employees covered by this 

Agreement. 

ARTICIBE 13 - 
13.1 The Company will not assign, transfer, or require employees 

in the bargaining unit at Station CKWW-AM to go to any radio 

station, television station, transmitter studios, or property owned 

or operated by the Company, or by a person or persons other than 
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the Company, where a strike of any persons whose functions are 

similar to those covered by this agreement is in progress, or to 

originate a program or programs expressly for the purpose of s t r ike  

breaking. 

13.2 During any Union-management dispute involving any of its other 

employees, the Company shall not require members of the AFT- 

bargaining unit to perform any of the normal routine or special 

duties of the employees involved in such dispute, other than those 

duties which are within the normal job description of the 

functional group o f  the members of the AFTRA bargaining unit as 

defined in ARTICLE 31.1 of this Agreement or any special duties 

which he/she might normally be expected to perform from time to 

time . 

ARTICLE 14 

-U6 DUTX 

14.1 The employee has the right to refuse an assignment where there 

exists some danger of his or her incurring bodily injury. 

ARTICLE 15 - 
15.1 The employee shall receive a performance appraisal form at 

least once a year, but preferably every six (6) months, or, if 

management or the employee so requests, then every ninety (90) 

days. This would evaluate his/her on-air performance, work, 

techniques and execution as well as his/her off-air preparation, 
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work habits, attitudes and involvement. Such performance appraisal 

form shall be in a form agreed to by AFTRA and sha l l  provide 

opportunity for the employee to respond to the evaluation in 

writing, Copies of each appraisal shall be provided to the 

employee, AFTRA and his/her personnel file. 

ARTICLE 16 

16 .1  The Company and the Bargaining Unit agree that it is the 

spirit and intent of both parties to adjust, as quickly and 

efficiently as possible, grievances arising with respect to this 

agreement. In the event of a grievance between any member or 

members or the bargaining unit and the Company, the following shall 

be the procedure for adjustment and settlement: 

S t e D  1: The employee shall submit the grievance to a Shop 

Steward Committee w i t h i n  five (5) days of its 

occurrence. If the Shop Steward Committee considers 

the grievance to be justified, the Committee shall 

take the grievance verbally to tho employee's 

immediate supervisor as soon as possible. The Shop 

Steward Committee and the immediate supervisor shall 

discuss the grievance at a mutually agreeable time. 

That time shall not be in excess of three (3) days 

from the date the Shop Steward Committee notifies 

the supervisor of the grievance. 

Stet,: If the Shop Steward Committee and the immediate 
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supervisor cannot resolve the grievance, the Shop 

Steward committee shall take the grievance verbally 

to the Station Manager or his representative. The 

Shop Steward Committee and the Station Manager shall 

discuss the grievance at a mutually agreeable time, 

not to exceed three (3) days from the meeting 

between the Committee and the Manager or his  

representative. 

Stet, 3: If the Shop Steward Committee and the Station 

Manager cannot resolve the grievance, the Shop 

Steward Committee shall reduce the grievance to 

writing, have the grieving employee sign also and 

deliver copies to the Station Manager, the immediate 

supervisor, and the grieving employee. A grievance 

committee meeting shall then be scheduled at the 

earJiest possible opportunity at a mutually 

agreeable time. 

The grievance committee shall consist of at maximum, 

the Shop Steward Committee and the grieving 

employee. Management shall consist of the Station 

Manager, the immediate supervisor of the grieving 

employee and one (1) other member of management 

selected by the Station Manager. Neither the 

grievance committee nor management shall have legal 

counsel at  grievanae meetings. 

NOTs: 

16.2 If the grievance is not adjusted and settled within thirty 
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(30) working days of the ocmrrence of the grievance, a copy of the 

grievance shall be delivered to the Executive Secretary of the 

Detroit Broadcast Division of AFTRA. The copy shall be sent by the 

Shop Steward Committee. 

16.3 In the event that the Company and AFTRA are unable to settle 

the dispute within a reasonable length of time, the dispute may, 

by written notice of either party to the other party, be submitted 

to final and binding arbitration. No grievance shall be submitted 

to arbitration which does not involve a question involving the 

interpretation, application, administration, or alleged violation 

of this agreement. 

16.4 In the event there should be any controversy or dispute 

arising with respect to this agreement, or the interpretation, or 

breach thereof, between the Company and the Union, AFTRA and the 

Company agree promptly and in good faith to attempt to settle such 

dispute amicably. Representatives of the Company and the Union 

will meet within twenty-one (22) days of written notice of 

grievance to either party. In the event the parties are unable to 

resolve such' grievance, any such dispute or controversy shall be 

settled by arbitration in accordance with the applicable provisions 

of this agreement. 

16.5 In the 'event a grievance as outlined in Section 16.4 above has 

not been settled as provided in said section, such dispute shall 

be submitted to arbitration. The Company and the Union shall 

attempt to select a mutually agreeable arbitrator. In the event 

the parties cannot agree, a coy of such written notice of demand 

13 



for arbitration shall be forwarded to the Canada Labour Relations 

Board, with a request that it designate an arbitrator. The 

arbitrator so designated shall conduct a hearing and render a 

decision which shall be final and binding on both parties. The 

parties agree that AFTRA and the Company shall each bear half the 

expense of arbitration. 

l6,6 Any time limit mentioned under the grievance procedure shall 

exclude Saturdays, Sundays, and statutory holidays, and may be 

extended by mutual consent. 

16.7 Both the Company and the grievance committee agree to 

cooperate in scheduling meetings that will not interfere with the 

normal working schedule of the Company. Employee shall suffer no 

loss of pay in attending grievance meetings with the Company or 

arbitration hearings. 

ARTICLE 17 

BlZNIORXTY 

17.1 Seniority shall be measured by the length of continuous 

service within the bargaining unit. Seniority credit shall 

continue while an employee is on a leave granted by the Company. 

ARTICLB 18 

&AxQzz 
10.1 If it shall be necessary for the Company at any time to lay 

off employees, the Company ahall (unless otherwise agreed to by the 

parties hereto) attempt to apply such layoffs in the inverse order 
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of seniority within the job classification involved, but with 

merit, ability and artistic competence being the  governing 

criteria. The Company shall give at least three (3) weeks notice 

in advance of such proposed layoff to the Union and the employee(s) 

concerned . 
18.2 Employees laia off shall be placed on a rehiring list and 

shall be given an opportunity to rejoin the Company in order of 

seniority within the bargaining unit in an applicable position, but 

with merit, ability and artistic competence being the governing 

criteria, before any new employees are hired to fill a specific 

opening. If a laid-off employee refuses the position, then he 

shall have lost his rights under this ARTICLE. To be entitled to 

these rights, the employee at the time of lay-off, must indicate 

to the Company that he is interested in returning to full-time 

employment with the Company. At intervals of not longer than 

thirty (30) days, the laid-off, must indicate to the Company that 

he is interested in returning to full-time employment with the 

Company. When a vacancy occurs, the Company shall give notice by 

registered mail to his last known address, and to the Detroit 

Office of AFTRA, that such a vacancy exists. If within ten (10) 

working days of giving notice, the Company has not heard from a 

laid-off employee, the Company shall be free to hire a new employee 

without regard to the rights of the laid-off employee. In any 

event, the Company shall not be obligated to continue to offer 

laid-off employees any new positions six (6) months after their 

layoff 
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18.3 An employee returning to work after a lay-off shall return at 

the pay rate according to his seniority at the time of said layoff. 

ARTICLS 19 - 
19.1 The Union recognizes that the Company has the exclusive right 

to manage the business, to exercise all of the prerogatives of 

management and, without affecting the generality of the foregoing, 

it has the sole right: 

(1) to determine and affect its own method and scope of 

operation, including the selection, size and 

direction of the work force, extension or 

curtailment of operations and hiring or promotion; 

(2) to establish policies and standards governing its 

operations; 

(3) to evaluate the performance of an employee 

specifically to evaluate the merit, ability and 

artist competence of an employee; 

except to the extent that said rights and prerogatives have been 

specifically delegated to the Union or otherwisre curtailed by this 

agreement. The Company also has the exclusive right to fire, 

suspend or otherwise discharge employees for just cause, save and 

except that probationary employees may be discharged under the 

provisions of Section 29.2 hereof. 
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ARTICLE 20 

pIscEARa& 

20.1 The Company may terminate employees employment for 

insubordination, incompetence, gross misconduct and other just 

cause, reduction of staff and unsuitability for staff and program 

requirements- The Company shall be sole judge of a performer's 

suitability for staff and program requirements. 

20.2 Except for probationary employees, when an employee is judged 

to be unsuitable for program requirements, the matter shall be 

discussed between the parties and the employee will receive the 

employer's concerns in writing. AFTRA shall receive a copy of same 

within one (1) week of such discussion. The employer shall not be 

taken to have thereby waived any right which it may have with 

respect to such employee. 

20.3 It is understood and agreed that an employee may have his/her 

employment terminated for reasons peculiar to the Broadcast 

Industry, for example; unsuitability as a result of changes in 

program policy or format; or, unsuitability for staff requirements. 

However, before any employee is discharged for unsuitability for 

program requirements due to a change in format, the Company shall 

first notify AFTRA in writing and shall set forth the reasons for 

the contemplated discharge. For a two (2) week period following 

the receipt of such notice by the employee, the employee shall be 

placed on probation. If, at the end of that period he/she shows 

an ability to perform in the new job function, his or her 
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employment shall continue. If not, he/she shall be subject to 

discharge upon being given proper notice in accordance with this 

agreement. 

Any disagreement regarding the interpretation of this 

provision shall be settled in accordance with the grievance 

provisions of this contract. 

ARTICLE 21 

21.1 Employment terniination for any reason shall require payment 

of severance pay as follows: - - 
(a) resignation or death (i) compensation earned to 

terminate date, and 

(ii) accrued vacation pay 

(b) misconduct, insub- (i) compensation earned to 

ordination termination date plus two (2) 

weeks' pay in lieu of notice, 

and, 

(ii) accrued vacation pay 

(c) staff reduction; fncom- (i) compensation earned to ter- 

petence; unsuitability mination date plus two (2) 

for staff requirements: weeks' pay in lieu of notice; 

unsuitability for (ii) accrued vacation pay: 

program requirements (iii) t h i s  severance allowance: 
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- 
3 months to 1 year 

1 completed year 

2 completed years 

3 completed years and 

above 

3 weeks 

4 weeks 

4 weeks 

2 weeks for each completed year 

21.2 An employee terminated during his/her ninety (90) day 

probationary period shall be entitled to : (1) compensation earned 

to terminate date, plus two (2) weeks' pay in lieu of notice, and 

(2) accrued vacation pay. 

ARTICIIE 22 

ammmmzB 
22.1 Siak ltreavq: After three (3) continuous months of employment 

with the Company, an employee who was absent because of illness 

shall receive sick leave with pay up to a maximum of twelve (12) 
days in each calendar year, provided suuh employee complies with 

the following requirements: 

(a) If taken ill, an employee shall notify h i s  supervisor at 

least one (1) hour before his shift commencement; 

(b) The employee shall offer satisfactory proof of illness 

if requested to do so by the Company; 

(c) If an employee is absent beyond the twelve (12) day 

maximum in any one (1) calendar year, further sick leave 

shall be at the discretion of the Company. 

19 



22.2 Ineurana.: The Company shall provide through 

underwriters at no cost to the employee, the following benefits: 

(a) Group Life Insurance: as presently in effect 
(b) Group Accidental Death 

and Dismemberment: ae presently in effect 

(c) Weekly Indemnity: as presently in effect 

(d) Group Disability Income 

Policy: as presently in effect 

(e) Dental Plan as presently in effect 

22.3 Any employee who requires a long term disability, illness or 

maternity leave shall be entitled to return to his/her individual 

on-air position provided he/she is able to return within ninety 

(90) days (nineteen (19) weeks for maternity leave) and there has 

been no format change. In cases over ninety (90) days or a change 

in format the employee shall be guaranteed a position within the 

Company. 

22.4 Fathers shall be granted three (3) days of paid paternity 

leave concurrent with the birth of hi s  child. (Not necessarily 

consecutive: Example - one (1) day on aotual birth day and two (2) 
days when mother and child come home from the hospital.) 

AltTICLB 23 - 
23.1 When a death occurs in an employee's immediate family, i.e., 

spouse, parent, child, brother, sister or grandparent, parent-in- 

law, brother-in-law, or sister-in-law, the employee on request will 
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be excused for the first three (3) days immediately following the 

date of death, provided he/she attends the funeral, and such time 

as shall be reasonably necessary to attend the funeral services of 

the parent of a current spouse. An employee excused from work 

hereunder shall, after making written application, receive the 

amount of wages he/she would have earned by working during straight 

time hours on such scheduled days of work for which he/she is 

excused. 

ARTICLB 24 

zsmJmX 
24.1 I n  the event any member of the bargaining unit is unable to 

report to work as scheduled because of jury duty, the employee 

shall receive his/her regular rate of pay. This payment shall be 

made only on days of actual jury duty, It is understood that such 

employee shall report back to work if not selected, or if his/her 

regular schedule calls for evening work. The Company agrees to 

make every effort to avoid scheduling late evening work in such 

cases. No penalties shall accrue to the Company due to such 

rescheduling of other employees' shifts to so accommodate. 

ARTICU 25 

25.1 The Company shall reimburse each employee for all reasonable 

expenses when travel is authorized by the Company. The employee 

may be asked by the Company for proof of receipts regarding 
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traveling expenses prior to reimbursement. 

own automobile must be previously authorized by the Company. 

Use of the employee's 

(a) An employee using his/her own automobile will be 

reimbursed at the rate of twenty-four ( - 2 4 )  cents per 

Kilometer. Employees shall keep a log with respect to 

short authorized trips involving use of his/her own 

personal automobile, and such log shall be submitted on 

a monthly basis for reimbursement. 

The Company shall retain the right to specify the method 

of transportation to be used relative to the distance and 

duties assigned. 

(b) 

(c) Employees shall not be required to use their  own 

automobiles unless they consent thereto. 

(a) Employees shall be reimbursed for authorized traveling 

expenses made on behalf of their assignment upon 

submitting for approval on the form prescribed by the 

Company. Company shall endeavour to reimburse as quiokly 

as possible. The maximum time allowed to elapse between 

submission and receipt o f  reimbursement shall not exceed 

four (4) working days . 
(e) Company will cooperate under special circumstances by 

advancing reasonable amounts of money for anticipated 

authorized travel anU transportation expenses. 

25.2 The Company agrees to maintain adequate liability insurance 

on all vehicles owned or rented by the Company which it requests 

any employee to drive, and suoh vehicles shall be maintained in a 

22 



safe operating condition. The Company will provide AFT= with a 

description of its current insurance policy covering "non-ownedI1 

vehicles . 
25.3 Any female employee of the Company whose work begins or enUs 

between 9:00 p.m. and 5 : O O  a.m. shall be provided with taxi  fares 

home when required to insure their own personal safety, upon 

presentation of a receipt, provided requeslt for such payment is 

made in advance. The clause is meant to cover unusual occurrences 

and is not to be interpreted to mean that the employee will be 

given taxi fare if she is unable to unwilling to arrange her own 
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transportation on an ongoing basis. 

ARTICU 26 

a 
26.1 An employee performing remotes or remote cut-in broadcasts, 

shall receive CompenEiation on a per-hour basis, with the employee 

being responsible for his/her own transportation and meal costs, 

as follows: 

(1) -eraia&: When a commercial program originates from 

a remote location during the employee's regular air 

shift, no remote fee shall be payable for the first 

occasion in any one month. The enployee shall receive 

two (2x) times his/her basic hourly salary per hour of 

broadcast time for all commercial remotes within his/her 

shift, beyond the first occasion per month, and three 

(3x) times hia/her basic hourly salary per hour of 
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broadcast tine for all commercial remotes performed out 

of shift. All cut-ins performed out of shift will be 

paid at one and one-half (1 l/2x) times the employee's 

basic hourly salary per hour of broadcast time. 

non I CorylhQToiak : No fees are payable for remotes or cut- 

in designated as public service, promotional, or 

charitable broadcasts when performed during the 

employee's regular air shift. The employee shall be paid 

the normal overtime payment when such remote broadcast 

or cut-in-falls outside his/her normal air shift. 

(21 

26.2 The rate of pay provided in  26.1 (1) and (2) above will not 

be construed as overtime, include turnaround time, or call back, 

but is a separate agreement made between the Company and the 

employee. 

ARTICIB 27 

IONS 

27.1 Employees shall be entitled to annual vacation with pay as 

f 01 lows : 

v ~ X O R l  

3 months to 6 months 1 week 

6 months to 3 years 2 weeks 

3 years to 5 years 3 weeks 

Over 5 years 4 weeks 

27.2 No employee shall take vacation and/or accrued holiday leave 

of more than three (3) consecutive weeks at any one time, unless 
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agreed to by management. 

27.3 Vacation pay shall be computed on the performer's weekly 

salary. 

27.4 If employment is terminated for any reason, or is temporarily 

suspended by military leave of absence, accrued vacation credits 

shall be liquidated in cash. In the event of death of an employee, 

accrued vacation credits shall be paid to the heir-at-law of the 

deceased. 

27.5 Employees shall have the right to take their vacation 

throughout the calendar year, in order of unit seniority. 

Employees shall begin and end vacation in conjunction with days off 

if mutually agreeable. The Company has the right to refuse an 

employee a certain vacation period if the period in question would 

seriously affect the efficient operation of the Company. Vacation 

requests shall be made on a form to be supplied by the Company, and 

must be returned by a date not less than six (6) weeks prior to the 

first date of requested vacation. The Company, shall notify the 

employees with respect to approval of the request within two (2) 

weeks of the date of submfssion. Once approval is granted, 

vacation will not be cancelled unless there is a major emergency. 
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ARTICLE 28 

HOLXIlAYS 

28.1 The Company reaognizes the following paid Holidays: 

New Year's Day Canada Day 

Good Friday Labour Day 

Victoria Day Thanksgiving Day 

Civio Holiday Remembrance Day 

Christmas Day Boxing Day 

28.2 Subject t o  ARTICLE 28.3, the employees shall  be compensated 

for the above Holidays i n  t h e  following manner: 

Ef a 8 olldav Falle O n  mmloveQ 

(a) a scheduled work day not required 

t o  work 

(b) a scheduled work day required t o  

work 

( c )  a scheduled day off o r  not required 

vacation leave t o  work 

(d) a scheduled day off required to 

t o  work 

neatiog 

7 hours a t  basic 

hourly r a t e  

2 1/2 times basic 

hourly rate for a l l  

hours worked 

7 hours a t  basic 

hourly rate 

3 t i m e s  basic  hourly 

rate for a l l  hours 

worked 

28.3 Provided that if an employee is required to work any of the 

following holidays: 

Good Friday 

Victoria Day 
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Civic Holiday 

Labour Day 

Thanksgiving Day 

-plus four (4) additional holidays to be select(-d by employee 

that employee shall be given the option of: (1) the extra 

compensation as provided in ARTICLE 28.2 or, (2) adding time off 

equivalent to the extra compensation as provided in ARTICLE 28.2 

for t w o  (2) of the above holidays and adding one (1) day off for 

each additional holiday worked to his/her annual vacation, or (3) 

taking such time off equivalent to the extra compensation as 

provided in ARTICLE 28,2 for two (2) of the above holidays and 

adding (1) day off for each additional holiday worked at a time 

mutually convenient to the employee and the Company. The employee 

shall give notice of at least two (2)  weeks to the Company of 

his/her election of option (2) or (3). 

AMICI% 29 

2 9 . 1 A l l  employees covered by this section shall be considered 

full-time employees of CRWW-AM, except as specifically provided for 

in Section 29.3, 29.4, 29.5, 29.6 of this ARTICLE. 

29.2 probationam -1OV.a: New full-time employees shall be 

subject to a probationary period of ninety (90) days continuous 

service. The Company retains the right to discharge new employees 

during or at the end of the probationary period, and the discharge 

may not be made the subject of a grievance either by the employee 
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or the Union. Subject to ARTICLE 21.2, the probationary employee 

shall not be subject to the provisions of this agreement governing 

Discharge, Layoff, or Severance Pay. All other Sections of the 

contract shall apply as modified in this section. 

29.3 pecrularpart - timagploveea : Regular part-time employees when 

used in this agreement shall be defined as an employee who is 

regularly scheduled to work twenty-four (24) hours or less in any 

given work week. Regular part-time employees shall be subject to 

a probationary period of ninety (90) working days or six  (6) months 

whichever comes first. The employee shall be subject to all 

provisions of this agreement, and his/her seniority shall date from 

the first day of employment in the bargaining unit. 

29.4 Casual Enmlov8es: Casual employees may be hired for 

emergency, sickness, or other duties covered by this agreement and 

will be considered freelance on-air employees. Such employees 

shall be subject to the conditions of union membership minimum 

terms, fees, overtime (over 24 hours) and penalties as earned. 

Casual employees shall be paid at the rate of not less than Minimum 

Federal Wage plus fees, overtime (over 24 hours) and penalties as 

earned. Subject to ARTICLE 29.6, such employees shall be subject 

to the conditions of union membership. 

29.5 ~ : The Company may hire vacation 

relief employees on a daily or weekly basis at the starting or 

probationary rate for the classification to which they are 

assigned, plus fees, overtime and penalties as earned for each week 

worked . 
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29.6 Union Y m :  After ninety (90) working days, regular 

part-time employees and casual employees shall pay the Union for 

each twenty-one (21) days worked, ten dollars ($10.00) until the 

amount is equal to the Union initiation fee is paid. Thereafter, 

these employees shall pay the Union ten dollars ($10.00) for each 

twenty-one (21) days worked, said amount to be applied toward 

periodic uniform union dues required for membership retention. 

29.7 The Company agrees that casual employees and part-time 

employees will not be usee as a means of reducing the size of the 

bargaining unit. 

ARTICLE 30 

E 
30.1 Any promotion, selection or appointment of an employee to any 

position, out of the bargaining unit shall be for a trial period 

of three (3) months and notwithstanding other provisions of thiB 

agreement, the period may be terminated by either the Company or 

by an employee within said period of three ( 3 )  months. In such 

event, the employee shall return to his/her former position within 

the bargaining unit without loss of seniority. 

ARTICLE 31 

31.1 PIS c ;roc- - Employees engaged in the preparation, 

production and performance of a live or 

recorded program an the voicing o f  assigned 

29 



SHOW - 
HOST 

production (GROUP A) .  

Employees engaged in the preparation, 

production and performance of a live or 

recorded program under a talk show format and 

the voicing of assigned production (GROUP 8). 

Employees engaged in the preparation and 

performance o f  a live or recorded newscast or 

sportscast, and the voicing of assigned 

production. A sportscaster anay also, fromtima 

-to time, appear as the "play by play1# or 

"colour mant6 for live or recorded sportscasting 

events which are broadcast by the station 

(GROUP C) . 
PEWS RBpBBTLoB- Employees engagecl in the gathering, writing, 

and/or remote reporting of news items, 

including the filing of live or recorded voice 

reports, and the voicing of assigned production 

(GROUP D) 

31.2 Bmrvfaeer: Personal appearances, services not covered 

by this agreement and/or special services on commercially sponsored 

programs shall  be subject to individual bargaining between the 

employee and the Company prior to the execution of those special 

services. 
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ARTICXvB 32 

URS lllqD B C S E D W ~ G  OF WORq 

32.1 lOork DaWWork U o e :  The work week of employees shall consist 

of thirty-five (35) hours in five (5) consecutive days with each 

work day to consist of not more than seven (7) consecutive hours, 

excluding a one-hour meal period; provided, however, that the 

Company may require the rendition of service for more than thirty- 

five (35) hours, or more than five (5) consecutive days, or more 

than seven (7) consecutive hours per work day, subject t o  the 

payment of overtime as hereinafter provided. 

32.2 Moa) Periodlr Coffee Bra- : Employees shall be entitled 

to one (1) , one-hour meal period each working day which shall be 
scheduled to start not later than five (5) hours after the start 

of their shift. In the event the employee's meal period is  

preempted or re-scheduled by management outside the above time 

limit, the employee shall take his/her lunch hour Iton the job" 

without time deduction at a time which does not interfere with the 

station operation, and he/she shall be entitled to a six ($6.00) 

dollar meal allowance, his/her assignment for that day continuing 

to at least the originally scheduled quitting time. 

A supper allowance of six ($6.00) dollars shall be paid to 

employees working more than three (3) hours overtime, and an 

additional meal 

hours overtime. 

Six ($6.00) 

allowance of six  ($6.00) dollars after six (6) 

dollars shall be allowed to compensate employees 
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for the cost of meals during their assignments which are 'beyond a 

fifteen (15) mile radius of the Windsor Radio Studios. 

32.3 The Company shall initiate and oontinue the policy of 

permitting any non-alcoholic beverages to be consumed at convenient 

times throughout the working day. The availability of coffee in 

the station ie not to be construed as a coffee break or definite 

work break, but is a convenience for those who are able to leave 

their duties without interruption of their work. 

32.4 Tour of Dutv : A tour of duty or tour shall mean the 

authorized and/or approved time worked by an employee during a day, 

calculated to the last quarter hour in which work was performed. 

If a tour of duty extends beyond midnight, it shall be considered 

as falling wholly within the calendar day in which it starts. 

32.5 I ArounQ : A turn-around period is the period consisting 

of at least twelve (12) hours between the end of one tour of duty 

and the commencement of the next tour of duty. 

In the event an employee is assigned to duty prior to the 

expiration of the twelve (12) hour turn-around, he/she shall be 

compensated in addition to basic salary, at the rate of time-and- 

one-half for hours worked during such turn-around period. 

32.6 $all Baa&: Call back is defined as those hours credited to 

an employee who having worked and/or been credited with at least 
the minimum tour of duty, is called back to perform further work. 

Should an employee who has completed his/her tour of duty and 

left the Company premises be called back to work, he/she shall be 

paid an addition to his/her basic salary, at the rate of time-and- 
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one-half for all hours worked, with a minimum credit of four (4) 

hours overtime. 

An employee may refuse to work call back without penalty for 

such refusal. Should all employees who could be reached refuse a 

call back, the Company may assign the work to anyone in that 

functional group. 

32.7 gvortim~: One and one-half (1 1/2x) times the employeels 

basic hourly rate will be paid for all scheduled or authorized 

hours worked in exoess of seven (7) hours in any one (1) day, 

thirty-f ive  (35) hours in any one (1) week. Two (2x) times an 

employee's basic hourly rate of pay will be paid for all hours 

worked in excess of ten (10) hours in any one (1) day. Employees 

are required to work overtime when assigned. 

The employee shall be given the option of: (1) the extra 

compensation as provided in ARTICLE 32.7, or, (2) taking 

compensatory time off equivalent to the extra oompensation as 

provided in ARTICLE 32.7 at a time mutually convenient to the 

employee and the Company. 

When the overtime assignment is on the scheduled day off, 

overtime payment shall be at the rate of one and one-half (1 l / Z x )  

t i m e  his/her basic hourly rate with a minimum credit of four (4) 

hours 

When an employee has worked on his/her first day off and has 

agreed to work on any consecutive day off, work performed on that 

day shall be paid a t  the rate of two and one-half (2 1/2x) times 

his/her basic hourly rate, with a minimum credit o f  four (4) hours. 
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32.8 gavs Ofg: Two (2) consecutive days off shall consist of 

forty-eight (48) hours plus the turn-around period of twelve (12) 

hours for a total of sixty (60) hours. A single day off shall 

consist of twenty-four (24) hours plus the turn-around period of 

twelve (12) hours for a total of thirty-six (36) hours. 

32.9 8 a h e U ~  : Each employee's work schedule shall be posted by 

Monday noon of the second week prior to the week covered by such 

schedule. Notice of change of starting time shall be given as much 

in as advance as possible, but not later than 1 2 : O O  noon of the 

second working day'prior to the day of change. In the news 

department, change may be made without penalty up to 12:OO noon of 

the second working day prior to the day of the change. If such 

notice is not given, the employee shall be credited with all hours 

originally scheduled. It is the intent of the foregoing to insure 

that each employee shall be apprised of his/her daily work schedule 

at the earliest possible time. 

Notwithstanding the above, if a scheduling change is made 

because of sickness, or for any unforeseen event outside the 

control of the Company, the Company will not be penalized a8 

provided in this ARTICLE. 

32 e 10 sive E-: The Company agrees wherever 

possible not to assign excessive hours of work to employees. The 

Company will continue to give proper attention to the elimination 

of working conditions which may be a hazard to health and safety 

of employees. 

32.11 putsib. WOrR: Prior to engaging in outside freelance 
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activities, an employee must obtain written approval from his/her 

employer. Such request shall be given immediate attention and 

approval shall not be withheld unreasonably. 

AR2ICfiE 33 

33.1 FUNCTIOmL GROUPS A C a 
gatoaorv a: All those full-time employee as described in this 

ARTICLE where the majority of their regularly scheduled duties 

occur between 6:OO a.m. - 7:OO porn., Monday through Friday. 

MNGTIi OB =LO- e/L191 p/1/92 

0 - 1 year 2807.68 3004.75 

1 - 2 years 2865.44 3066.57 

2 - 3 years 2926.48 3131.89 

3193 . 70 3 - 4 years 2984.24 

4 - 5 years 3045.28 3259.03 

33.2 All other full-time employees in functional Groups A 8 B, and 

employees in Functional Group C. 

LBNQTH 08 EMPxlo- 9/1/91 ULm 

o - 1 year 2259.44 2418 . 03 
1 - 2 years 2287 78 2448.36 

2 - 3 years 2319.38 2482 18 

3 - 4 years 2347 72 2512 51 

4 - 5 year8 2382.60 2549.83 

33.25 

and 6:OO a . m .  

o-aht Rata to apply to the hours between 11:OO p.m. 
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(a} Sixty percent (60%) of the appropriate classification 

rate in Funotional Group C. 

Current full-time employees cannot be saheduled for this 

shift except at the Functional Group A t B rate. 

(b) 

33.3 

9fuu J!&uU 

0 - 1 year 1922 48 2057 . 42 

1 - 2 years 1975.29 2113.94 

2032 . 59 2175.26 2 - 3 years 
3 - 4 years 2109.00 2257.03 

4 - 5 years 2144.95 2295.50 

33.35 lar Part .I t m :  

EBPECTIVIIE 9-1-91? 

PAY RATg FmJCTIONS 

nmLxEAB - - 
On-Air 0-1 year rate far the appropriate 

Functional Group 

Week-End Evening8 On-Air $6 0 25/hour $7.50/hour 

News Reporter $6*25/hOW $7.50/hour 

Traffic Reporter $6.25/hour $7 bO/hour 

Community Events Reporter $6.25/hour $7.50/hour 
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BlFBBCTIVE 9-1-921 

FUNCTIONS 

On-Air 

EJKmXa 

&lxurwB - - 
0-1 year rate for the appropriate 

Functional Group 

Week-End Evenings On-Air $6 . 69/hour $8,03/hour 

News Reporter $6.69/hour $8.03/hour 

Traffic Reporter . $6.69/hour $8.03/hour 

Community Events Reporter $6.69/hour $8.03/hour 

33.4 Any employee oalled upon to fill a portion of the duties as 

described in any of the functional groups A, B, C or D will be paid 

on a minimum hourly basis pro-rated to the functional group and 

category of the majority of the duties that he/she performs. This 

section refers to full-time employees, and on-scale part-time 

employees subject to individual negotiation. 

Any employee required to substitute for an absent employee as 

sell as perform his/her usual functions shall be credited with a 

sufficient amount of preparation time, in addition to time spent 

on the air.' 

33.5 The Company agrees to pay employees monthly, with a mfd-month 

advance of approximately one-half (1/2) of the net pay due monthly. 

I n  the event paydays occur during an employee's vacation period, 

he/she shall upon two weeks' prior written request receive his/her 

37 



pay allotment falling due during the vacation period. No employee 

shall suffer any reduction from his/her actual compensation by 

virtue of the Foregoing minimum salaries, and the Company shall be 

free to grant, or the employee to seek, compensation higher than 

provided for herein. 

33.6 QltO ss salarv Dein.4 : Gross salary is defined as the minimum 

weekly salary provided in this agreement, plus any "guaranteed" or 

"overscaleH amount paid to an employee pursuant to any personal 

service contract, whether verbal or written, between an employee 

and the Company. 

ZLICTICtE 34 

8 To 0-r OR ~ ! r I O N S  

34.1 The Company shall insure that when an employee voices a 

commercial message which will be aired on any other station, or in 

any other media, the broadcast order for such commercial message 

shall contain a rubber stamp notice stating that "This contract may 

be subject to local AFTRA talent fees." 

ARTICLE 35 

35.1 The union collective bargaining agreement is w i t h  CKWW radio 

(CKWW-AM) and it is understood that CJOM-FM is a completely 

separate entity. The Company agrees that it will not use the voice 

of AFTRA/CKWW-AM unit members in any manner on Station CJOM-FM, 

respecting the performance of this agreement by the Company. Nor 
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will the Company use the voice of employees of Station CJOM-FM on 

CKWW Radio, likewise respecting this agreement. 

AFTRA/CKWW unit members will not be asked to write news 

stories for announcers o f  CJOM-FM. However, members of the 

bargaining unit realize that completed copies of newscasts are the 

property of the Employer and are to be made available to announcers 

Of CJOM-F'M. 

ARTICLE 36 - 
36.1 If there are any valid provisions of law applicable to this 

agreement which are in conflict herewith, the provisions of this 

agreement which conflict therewith shall be deemed modified in 

conformity with the provisions of such applicable laws and Ontario 

laws. 

ARTIC- 37 

37.1 This agreement shall be effective September 1, 1991 and will 

continue in full force and effect through August 3lA--1a93 and from 

day to day thereafter, unless either party desires to modify or 

_---. 

.- 

terminate the agreement and notifies the other party in writing of 

its desire to terminate or modify at least thirty (30) days prior 

to August 31, 1993, or prior to the intended termination date. 

37.2 It is understood that the salaries set forth in this agreement 

shall be effective as of September 1, 1991, and thereafter for the 
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duration of this agreement. 

ARTICLE 38 

WTIFIWI 0 LJ 

38.1 This agreement is subject to and shall become effective upon 

receipt by the Company of notiae from AFTRA that this agreement has 

been ratified, and this agrement must be countersigned by the 

National Executive Secretary of AFTRA in the space provided below. 

IN WITNESS WHEREOF the parties hereto have hereunto affixed 

their hands and seals the day and year first above written. 

AMERICAN FEDERATION OF TELEVISION STATION CKWW-AM 

AND RADIO ARTISTS, DETROIT 

BROADCAST DIVISION 

\, 

Broadcast Representative General Manager 

RATIFIED AND COUNTERSIGNED 

Bruce York 

National Executive Direator 


