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PARTIES 

THIS AGREEMENT is made and entered into this [ i d a y  
of , A.D., 1998 

BEWEEN: 

CFRN-TV 
A DIVISION OF CTVTELEViSlON INC. 
(hereinafter referred to as "The Company') 

AND: 

COMMUNICATIONS, ENERûYANDPAPERWORKERS 
UNION OF CANADA (CEP-CLC) 
(hereinafter referred to as 'The Union') 

**ttttt.********tt.f**n*****x**********l******""* 

ARTICLE 1 

l"T 
1.1 It is the purpose of thls Agreement, in recogniz- 

ing a common inieresi between the Company and the 
Unlon in promoting the uttnoa co-operation and 
irlendly spkit between the Company and its employees 
to set fofih condilions covering raies of pay, hours of 
work and condilions of employment to be ObseNed 
between the Parties and to provide a procedure tor 
prompt and equitable adjustment of grlevances. To 
this end, this Agreement is signed in good faith by the 
two Parties. 
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ARTICLE 2 

BARGAINING UNIT 

2.1 The Company recognizes the Unlon as the 
exclusive bargaining agentfor all persons employed in 
the unit as defined by the decisions of the Canada 
labour Relations Board on February 8, 1084 and 
September 16,1988 or anyamendmentsbythe Board 
or as mutually agreed to by the Parties. The 
bargaining unn shall consist of: 

All employeesof CFRN-W, Edmonton. Alberta, except: 
President and Chief Operating Ofticer, Vlce- 
PresidenVQeneral Manager, Program Manager, 
Director of Operations, ASsistant Operations Manager, 
General Sales Manager, Retall Sales Manager, Trafftc 
Manager, Research Director, Commercial Productlon 
Manager, Account Executive, Manager-NewslSports, 
Assistant Manager-News/Sports/Pu bilc Affalrs, Director 
of Engineering. Manager-Engineering, Manager of 
Finance, Controller, Accountant, Data Systems 
Supenisor, Credi Manager, Human Resources 
Director, Human Resources Assistant, Executive 
Secretary, Manager of Program Development, 
Marketing and Promotion Manager. 

Subject lo the provisions oi Arllcle 4.4 d this 
Agreement, individuals or individuals represented by 
companies who enter into separate contracts with the 
Company pursuant to Artlcle 4.4, shall be excluded 
from the bargainlng unk and ai1 other condltions set 
out in this Agreement. 

2.2 
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2.3 hew Job Clasdnications 

(a) The Company shall notity the Union in wltlng of 
any and ail new job classificatlons crested during 
the term of this Agreement. Such notice shall be 
glven within thirty (30) calendar days of the 
establishment of such classification and shall 
contain the job description for the classiflcatlon 
to be established. 

Either Pariy to this Agreement may request that 
negotiations begin within thirty (30) calendar 
days of the issuance of the notice outlined In (a) 
above, to determine if  such job classification 
shall be excluded from the bargaining unit. if 
agreement is not reached wlthin thirty (30) 
calendar days of the request outlined above, the 
Issue shall be referred io the Canada Labour 
Relations Board for a decidon. 

(c) All new job classlficatlons Included in the 
bargaining unit shall be subject to further 
negotiation8 ior the purposa of determining pay 
scales and the Company Division in which the 
new job ciassilicatlon Is to be placed. 

If agreement is not reached on the issues 
contained In (c) above wlthin thlrty (30) calendar 
days of the request outlined In (b). such 189uss 
as remain unresolved shall be referred In writing 
to arbnration pursuant to Articles 9 . 6 , ~ ~ ~  and 9.7 
of this Agreement. 

(b) 

(d) 
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The Company shall be free to set an interim 
salary rate for any new job ciasslflcatlon that is In 
dispute under the terms of (c) above, provided 
that the salary rate specified by an arbitrator shall 
be implemented retroactively loihe date the new 
classification was created. 

(e) 

ARTICLE 3 

DEFINITION OF EMPLOYEE 

3.1 The ten "employee" as used in this Agreement 
shall mean any person employed in a classifloation 
included io the bargaining unl referred to in Article 2 
of thls AgreWTWIt. It shall further Include any person 
employed in any job classiiication added to the 
bargaining unit in the future pursuant to Article 2.3 of 
this Agreement. 

Ali employees as defined In Article 3.1 above 
Shall be covered by thls Agreement from their date of 
hiring except as speciiically provided for in Aiticle 5. 

Wherever h the wording of this Agreement the 
masullne gender is used, it shall be underaood to 
Include the feminine gender. 

3.2 

3.5 
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ARTICLE 4 

JURtSDICTION 

4.1 it Is reccgnlzed that circumstances and 
conditions exist and will continue to exist which may 
necessitate the use of non-bargalnlng unit personnel 
to oarfy out work covered by this Agreement, such 
work having been performed exclusively by bargaining 
unk employees in the past. 

Notwithstanding the provisions of Article 4.1, the 
Company agrees that it shall not assign non- 
bargaining unk personnel to perlorm work on local 
programs, newscasts end commercial produdons to 
the extentthatthesame would result in, or significantly 
contribute to, the lay-off or displacement (bumping) of 
a bargalnlng unü employee In the employ of the 
Company as of the date of slgning of this Agreement. 

me Union recognlres the Company's right to 
transfer or asdgn any work or functions heretofore 
performed by bargainlng unk employees to other 
operations or lacilitles owned by, or associated with 
Baton Broadcasting incorporated, not covered by this 
Agreement. Where such transfer or assignment of 
work or hincüons will result In bargainlng unk jobs 
being abolished, the following shall apply: 

(a) The Company shall determine the number of 
jobs to be abolished. me abolition of jobs shall 
proceed In the Inverse order of seniority of those 
employees within the job classification affected. 

4.2 

4.3 
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6yoffs resulting from such transier of work shall 
be in accordance with the provisions of Article 19 
of this Agreement. 

Notwithstanding the provisions of Article 19.3 of 
this Agreement. where such layoff is the result of 
the transier M assignment of work or functions, 
Ute Company shall provide not less than four (4) 
months advance notice of layoff, or pay in lieu 
thereof. 

(c) An employee who receives notice of i a y d  as set 
out in (b) above, shall notify the Company of 
his/her intention to involce hisher seniority rights 
within a period of not more than ten (1 O) worWn5 
days from the date of receipt of such notice. 

(d) An employee who has been given notice of lay- 
off pursuant ia this Wble 4.3 and who cannot, 
or elects not to Invoke seniority rights pursuant 
to this Agreement shall receive severance pay, 
based on three (3) weeks regular pay for each 
full year of contlnuws service to a maximum oi 
sixty three (s3) weeks. 

The notice and severance pay provisions of this 
Article shall apply only to full time employees of 
the Company as of the date of signing of this 
Agreement. 

Without restricting the generality ai Articles 4.1, 

(b) 

(e) 

4.4 
4.2 and 4.3. it is understood that: 
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4.4.1 7he  Company may enter into separate contracts 
to obtain goods and services in the following areas: 

(a) Recognized professional services such as 
SuNeys, inspections, appraisals, legal functions 
and auditing functions. 

(b) Janitorial and security iunctions. 

(c) Construction, upgrading or renovations of 
phy$iCal piant and facilities. 

(d) Maintenance of rebroadcast transmitters. 

(e) Cases of expeftlse not resident in the bargaining 
unit. Wherever possible. the Company shall 
make efforts to develop such expetilsa within the 
bargaining una. 

Those contrats required for a speclic purpose 
and a limited term, although they may be 
renewable, which are necessitated by 
commercial or program production, which is not 
of ail ongoing, permanent nature. 

(g) Where an outside produotion client specliicaliy 
requests the services of a third party to perform 
work in connection with a production or where it 
is necessary to engage a third party in order to 
secure a production contract. Such services 
shall be limited to Director or Camera. 

(0 



8- CFRN 

Outside employment agency personnel may be 
hired by the Company to perform the work of 
Secretary and Clerkflypist job classifications and 
shall be excluded from all provisions of the 
Collective Agreement provided that the duration 
of employment Is less than one (1) month. The 
Company shall remit on behalf of such 
personnel. an amount equivalent to Union dues 
as set out in Article 12.2 of this Agreement. 

The Union agrees to allow the use of students on 
practlcums to perform bargaining un% work or 
functions when such students are asslgned to 
work along slue a bargaining unit employee. 
Students shall not be used in order to replace a 
bargaining uniiemployeeon vacation, sick leave 
or any other leave, or to avoid the payment of 
overüme or premiums to bargaining unit 
employees, 

[D Real time closed captionlng functions. 

4.4.2 m e  Company shall be free to a&gn work or 
functions performed by membersofthe bargaining unit 
to non-bargaining unii employees of the Company on 
an offiasional basis where a qualified bargaining unii 
employee Is not available to perform such work. 

The Company shall be free to enter Into personal 
employmentcontracts with individualswho perform the 
functions of Program Host and Weather Hod. Such 
individuals shall be excluded from all terns and 
condltions of this Agreement, provided that: 

(h) 

(I) 

4.4.3 



CFRN 9 

(a) ine total number of such contracts Shan not 
exceed three (3); and 

(b) The Company shall pay to the Union, an amount 
equivalent to Union dues as set out in Article 
12.2 of this Agreement, on behalf of such 
indlviduais. 

The Company shall not use non-bargaining unt 
personnel as sel out in Articles 4.4 through 4.4.3 If 
such action: 

(a) results in the lay-off or displacement (bumping) 
of a bargaining unk employee; or 

(b) results in the fallure to recall a lald-off bargaining 
une employee: or 

(O) results in the failure to iiii a lull-the bargaining 
unit position or a part-time position. 

4.4.4 

ARTICLE 5 

PART-TIME EMPLOYEES 

5.1 A Part-time employee Is deflned as one hired to 
work thirty-two (32) hours per week or less on a 
regular or irregular basis. It is agreed that such hours 
may be averaged over a period of twelve (12) weeks. 
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5.1.1 i.ioiwilhstanding the provlsions of ArtIole 5.1, the 
following hours worked by a pari-time employee shall 
be excluded from the thirty-two (32) hour limit: 

(a) relief hours worked, provided the pati-time 
employee is replacing another employee who is 
on vacation or approved leave; 

overtime hours worked, provided such work is 
required for completlon of an assignment on a 
continuous tour of duty. 

Any employee who exceeds the hours of work 
limits as set out in 5.1 above, shall become a full-time, 
permanent employee and shall be covered by ail 
provisions of this Agreement, effective the first day of 
the month following the reporting period In which such 
excess hours occurred. 

Where a part-time employee is engaged for a 
temporafy period for a speclfic purpose and for a 
limited time, the following shall apply: 

(a) Any period of temporafy, part-time employment 
shall not exceed six (8) months in any twelve 
(12) month period. Notwithstanding the 
foregoing. lhe Company may engage a 
temporafy part-time employee to a maxjmum of 
only three (3) consecutive months to cover a 
position where the Company IS actively seeking 
a full time permanent replacement. 

(b) 

5.1.2 

5.1.3 
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At time of hiring, the Campany shall provide 
notice to the employee. wlth a copy to the Union, 
which shall state the Intended duration of 
employment. 

Group Benefits provisions of Article 41.8 and 
maternliy benefits of Article 39 shall not apply to 
such employee during any period of temporary 
employment. 

During such perlod of temporary, part-time 
employment, the thirty-two (32) hour restriction 
sei out in Article 5.1 shall not apply. 

The Company shall provlde to the Unlon wlthin 
ten (10) calendar days of each bl-weekly pay period, 
with a copy to the Local Union, a report on the 
following: 

(a) Name, job ciasalfication and total hours worked 
by each part-lime employee during each of the 
previous twelve (12) weeks. 

(b) Where the hours were accumulated as a result of 
the employee belng assigned to relieve anoiher 
employee on vacation or approved leave, such 
hours shall be shown separately. Where such 
hours are in excess of me maximum set out In 
Article 5.1, the report shall conialn the name of 
the employee who was relieved. 

5.2 The Company shall not engage part-time 
employees if such action shall result in the elimination 
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or displacement of an available, full-time, permanent 
employee, or to avoid fllling a vacancy wlth a full ilme 
permanent employee, subjea to the provisions of 
5.1.3(a) above. 

me provisions of this Agreement shall apply to 
parl-time employees, wlth the following exceptions: 

(a) The tenninatlon or digcharge of a part-time 
employee shall not be subject to the grievance 
prmedure contained in Article 8 of this 
Agreement during the Initial five-hundred (500) 
hours of setvice by said employee. 

5.3 

(b) Article 17 - Senlorlty 

(O) 

(d) Article 18 - Lay-ofis 

(e) Article 22 - Salaries 

(1) Any provisions of Article 27, 28 and 30 which 
provide a premium when the Company falls to give 
advance notica of overtime or shin changes. 

(g) Article 34 -General Holidays and Hollday Pay 

(h) Mlcle 35 - Annual Vacations 

(i) Article 38 - Ccmpensatoty Leave 

Article 10 ~ Technological Change 

Mlcle 37 - Illness Leave 
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(k) 

(I) Article 40 ~ Adoption and Paternity Leave 

(m) Article 43 - Educational Trusi Fund 

(n) Article 44 -Staff TraIninglFamiliarization 

Part-time employees shall be paid at an hourly 
rate based on the Salary Groups and Schedules set 
out in Articles 23 and 24 of this Agreement. as a 
minimum pay requirement and further subject to the 
îollowing: 

(a) At the tlme of hiring new part-time employees, 
the Company shall determlne the salary step at 
whlch such employees shall commence 
employment. 

Part-time employees shall advance at least one 
salary step upon accumulation of: 

(I) 1,885 hours of work In the c a s  of employees 
asdgned to Dividon 1 ,  or; 

(Il) 2,080 hours of worK in the case of employees 
asslgned to Divlsion 2. 

me provisions of 5.4 above shall not apply to 
part-time employees engaged as Regional News 
Correspondents. in lieu of such minimum pay 
requirement, the Company shall pay to Regional News 

Artlcle 38 - Leaves of Absence 

5.4 

(b) 

5.4.1 
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Correspondents a minimum amount for each news 
item filed as follows: 

(a) Date of signing - $100.00 

(b) September 1, 1999 - $105.Oû 

6.4.2 in addition to the exceptions set out in Article 5.3, 
part-time employees engaged as Reglonal News 
Correspondents shall not be subject to overtime and 
premium provisions contained in the following Articles: 

(a) Article 27 - Scheduling 

(b) Article 28 - Overtime 

(c) 

(d) Article 30 - Premiums 

(e) M c l e  32 - Meal and Break Periods 

6.4.3 Noiwithdanding the provislons of Article 5.4.2 
(b), In the event a Regional News Correspondent is 
assigned to news stories after having been working for 
eight (8) hours durlng any day, the employee shall be 
paid at the one and one-half (1 'A) tlmes rate for each 
hour SO asdgned. For Vie purposes of this Article, an 
hourly rate shall be determined by dividing the news 
slaty payment by eight (8). 

me following vacation and holiday provisions 
shall apply to part-time employees: 

Artlcle 29 -Work on Days Off 

6.5 
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(a) AA part-time employee who has completed 
twelve (12) months of part-tlme serfice with the 
Company, computed as oi May 1st of each 
calendar year, shall receive six percent (6%) of 
hisher basic wages in lieu of vacations. 

(b) A part-time employee required to work on a 
General Holiday as set out In Article 34.1 of this 
Agreement shall be paid at the appropriate 
overtime rate In accordance wlth the provisions 
of Anicie 34 oithls Agreement. 

Seniority for part-tlme employees shall be based 
on actual hours worked as a pati-time employee from 
the date of hiring by the Company and shall apply only 
where such employees are appointed to full.tlme 
status. 

A Part-time employee who has been appointed 
to full-time status shall be credlted wlth seniority for 
part-time hours worked. 

where a vacancy occurs In a full-time position, 
the Company shall glve preference In hiring, over 
outslde candidates, to a part-time employee, provlded 
the employee In question possessas equal or greater 
ability. skiil, potential and competence to periorm the 
duties of the full-lime position. 

5.6 

5.8.1 

5.7 
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ARTICLE e 

PROBATIONARY PERIOD 

6.1 All new employees shall be probationar! 
employees from the date of their hiring in accordance 
with the following conditions: 

(a) A minimum probation period of three (3) months 
shall apply. 

(b) Should the empiOyW'S periormanoe not meet 
the level of proficiency expected by the end of 
theflrstthree (3) months, providing the Company 
Is reasonably satiskd that the employee may 
improve hismer proficiency with more guidance, 
then the probation period may be extended for a 
further period, but not beyond a maximum of 
sk (6) months from the date of hlrlng. 

In exercising (b) above, the Company shall make 
such declsion no later than ten (io) working days 
prior totheexplratlon ofthefirst three (3) months 
and shall advise the employee and the Union, in 
writing, giving reason for such extension. 

The probatlonary employee shall beentitled to all 
terms and conditions contained in this 
Agreement, unless otherwise speciiied In 
Article 5, exceptthatthe Company mayterninate 
or dlmlsa the employee at any time during the 
inhial three (3) months and such terminatlon or 

(c) 

(d) 
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dismissal shall not be subject to the grievance 
procedure contained in this Agreement. 

6.2 SIX Month Probatlonaw Period 

(a) Notwithstanding the provlsions of Article 6.1 (a) 
above, ProducerIDirectors and all Supervisors 
employed in bargaining unit positions shall be 
probationary employees for a period of six (6) 
months from the date of their hiring. 

Prior to the end of the probation period in 
Article 6.2 (a) above and upon notiflcation to the 
Unlon. the Company may extend the 
probationary period up to a total of twelve (12) 
months from the date of hiring. 

In exercising (b) above, thecompany shall make 
such decislon no later than ten (10) working 
days prior to the expiration of the first six (6) 
months and shall advise the employee and the 
Unlon, in writing. giving reawn for suoh 
extension. 

(d) All ierms and condltions of this Agreement shall 
apply to the probationary employee covered by 
Article 6.2 (a) above, unless otherwise specified 
in Article 5, except that the Company may 
release the employee during the Initial shc (6) 
months wlthout providing reawn to the Union 
and such termination or dismissal shall not be 
subject to the grievance procedure contained In 
this Agreement. 

(b) 

(0) 
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ARTICLE 7 

MANAGEMENT RlGKTS 

7.1 The Union agrees that nothing contained in this 
Agreement shall be construed as a delimitation of the 
Company's rights to manage itsown affairs exciusivdy 
and that, except where specilicaiiy restricted. abridged 
or mcdided by this Agreement. the Company holds 
and may exercise all of the rights, powers and 
authority whloh it possessed prior to the signing of this 
Agreement. The Union acknowledges that it is the 
exclusive function of the Company to hire. transfer, 
reclassify and suspend employees; and also the right 
of the Company to discipline or discharge any 
employee, provided that a claim by an employee other 
than a probationary employee. that helshe has been 
disciplined, demoted, discharged or suspended 
without lust grounds may be the subjeot of agrievance 
and dealt with as hereinafter provided. 

Provided lumer, and without limning the 
generality of the foregoing, that the ünh recognizes 
the rights of the Company to operate and manage Its 
business in all respects in accordance with Its 
commitments and responsibility. The location, number 
and si= of plants, the direction of the working torcaw, 
the amount or type of supe~lsion necessary; of 
machines and technical equipment; procedures and 
standards of operations; the content of programs; 
ludgement and dnal evaluation of pemnnel 
quaïiioations; the rlght lo decide on the number of 
employees needed by the Company at any Ume; 

7.2 
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operating schedules and the selection, procurement, 
designing and engineering of equipmentwhich may be 
incorporated into the Company's plants; control over 
ail operations, buildings, machinery, equipment and 
employees and its relatbnship with Kippliers oi 
materials andlor setvices, are solely and exclusively 
the responsibility of the Company. 

ARTICLE ô 

NOTICE OF DISSATISFACTION 

8.1 NoMnthhtanding the rights to discipline an 
employee as denned in Article 7.1 of this Agreement, 
where dlssatisiaction arises with respect to an 
employee's work petformance that could have 
subsequent detrimental effect on hislher promotion or 
iuture employment, the following shall apply: 

(a) me Company shall give notioe in wrning to such 
employee, confirming the reams for such 
dissatisfaction and stating action taken or to be 
taken. Such notice shall be clearly marked, 
'Noti- of Dissatisiaction" and the Company shall 
maHereferenceto Article 8.1 (O) of IheCollectlve 
Agreement in giving such notice. 

(b) Such notice as outlined In (a) above, shall be 
given within ten (10) working days of such 
dissatisfaction being brought to the attention of 
the Company. 
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me Company snail afford the employee the 
opportunity 10 reply to a Notice ot Dissalisiaction 
In writing within ten (10) working days from 
receipt of sJch notice. 

All wrmen nctice and any response from the 
employee shall oecome a pan 01 sucn 
employee's recoro. 

The Company shall notiiy the Unlon. In wriiing, ot 
the name of an employee to whom a Notice 01 
Dissatisiaclion has been SeNed in accordance 
with sub-Atiicle (a) above. The Company shall 
notliy the Union no later than I700 hours of Ihe 
next working day ailer the Notice ot 
DIsstItisfaCtiOn baing given lo the employee. 

Nowithslanding the provlslons ot Article 9.4 (a) 
ot this Agreement. where the Company tails to 
lswe notice lo the Union in amordance with 
Article 8.1 (e) above, the Ume period tor 
submission of a grlevance related to tne Nolice 
of DissatisiacUon shall not commence unhl s ~ c h  
notice to the Union 1s provided by the Company. 

8.2 Ali documents referring to any disciplinary action 
shall be removed from the employee's personal record 
three (3) years after the date ot the intractlon and shall 
be returned to the employea. 

8.3 An employee shall have access io hismer 
personal record in the presence ot the Director ot 
Human Rasourcee or hlç/her designate durlng ofRce 



CFRN ~ 21 

hours, within a reasonable period of time from hlsher 
request for such access. 

An employee shall have the right to have a Local 
Union represantative present at any discussion with a 
supervimr or manager where the employee is to 
receive a Notice of Dissatldaction, and/or a 
suspension, demotion or discharge. 

8.4 

ARTICLE 9 

GRIEVANCE PROCEWRE 

9.1 For the purpoea of this Agreement a grievance 
shall be defined as any difference between the Parties 
or persons bound by this Agreement regarding the 
interpreiatlon. application. admlniaraüon or any 
alleged violation of this Agreement. 

Either Pariy shall inform the other, In wrltlng, 
five (5) days prior to any meeting, of any change that 
may be necessary in the personnel of the Grievance 
Commiiiee. The flve (5) days notice may be waived 
upon mutual agreement of the Parties. 

Ail time periods referred to In this Miole shall be 
considered mandatory and shall refer to working days 
and shall not include Saturdays, Sundays and 
Company recognized holidays. Ni time periods may 
be extended by mutual agreement 01 the Parties. 

9.2 

9.3 



22 - CFRN 

9.4 If an employee, the Union, or the company has 
a grievance, then an earnest effort Shall be made by 
the Parties hereto to settle the grievance without delay 
and all grievances, disputes and misunderstandings 
shall be adjusted and settled without a stoppage of 
work as follows: 

(a) step 1 -An employee shall Submit hisher 
grlevance to the Department Head, or In the 
absence of the Department Head, to the Divlslon 
Manager, in writing. me grievance shall be 
submitted within ten (10) days from the date the 
employee became aware of the occurrence 
giving rlse to the grievance. nie Department 
Head and/or Dividon Manager, on recelpt of the 
grievance, shall attempt i o  settle the grievance 
with the employee and the employee may, If 
helshe so eleots, have a member of the Union 
with hlmher to represent or assist hlrnlher. 

Step 2 - if the grievance 1s not settled within 
ten (10) days of Il being lnitlated at Step 1. it 
shall be referred to the Company onlavance 
Committee and the union Grievance Committee 
who shall attempt to resolve the grievance within 
the next ten (10) days. 

Step 3 - If the grievance is not settled at Step 2, 
the grievance may, on wmen notloe of enher 
Party8 but within the next ten (10) days, be 
submiiied to arbitration by Sanding iw th  to the 
other Pariy, naming a sole Arbitrator from one of 
the persons named herein. me notice of the 

(b) 

(c) 
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grieving Party submitting the grievance to 
arbitration shall contain a brlef statement of the 
nature of the difference, controversy or dispute 
and identitying the Article or Articles of the 
Collective Mreement alieged io have been 
violated. 

where a grievance arises as the result of a 
discharge, it may be submiited at Step 2 as set 
out in (b) above, within ten (10) working dags of 
the employee becoming aware of suah 
discharge. 

The sole Arbitrator shall, upon receipt of the 
request for arbitration, immedlately proceed to flx the 
time, place and date ofthe Arbitration Hearing, having 
sought the mutual consent of the Parties. Failing 
mutual consent, the Arbitrator shall flx the time, date 
and place immediately. The sole Arbitrator shall 
thereupon hear the Parties, establish if the srlevance 
is properly before hlmmer. settle the question to be 
arbitrated, determine if the matter is arbitrable and 
make hismer award within ten (10) days ofthe hearing, 
except when the Ume within which he/she Is to render 
hisher award is extended by agreement of the Parties. 
The Aitiltrator shall deliver hisher award in writing to 
each ofthe Parties end the award of the sale Arbitrator 
shall for ail purposes be final and binding on the 
Parties and shall be oanied oui lorthwlth. 

Each Party to the arbitration shali bear hismer 
own expenses and costs of arbitraîion and onehalf 
(1/2) of the fees and expenses of the sole Arbitrator. 

, 

(d) 

s.5 

9.8 
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The Pafiles agree that the Union shall be responsible 
for payment ot salafy to any employee called as a 
witness on behalf of the Union or grlevor In any labour 
arbitration or hearing. 

The grieving Pam may select a soie Arbitrator In 
the manner described herein, for all arbitration 
proceedings that may a r b  through the terms of this 
Agreement. The selection of Arbitrators shall be on a 
rotating basis, provided that if the Arbitrator selected Is 
not available to act within sixty (80) calendar days, the 
next named Arbitrator shall be requested to act in 
hislher place, and 60 on until an Arbttrator is selected. 
Once an Arbitrator has acted on a grievance, hisher 
name shall be placed at the bottom of the list of 
Arbitratom. The selection of an Arbitrator shall be 
made from the foilowing in turn: 

(a) D.P. Jones 

(b) Bill McFetrldge 

(c) Andy Sims 

The Arbltrator shall not rule contrary to, amend, 
or add to, or eliminate any of the provistons of this 
Agreement. In the case of a discharge or a 
suspension, the Arbkrator shall have the powr to 
return the grievor to hls/her employee staius wlth or 
without restoration of back pay, or mnlgate the penalty 
a8 equity suggests under the facts. Any damages 
flowlng from a grievance shall be limlted to the time 
llmlts required to lnltlaliy file a grievance. 

9.7 

9.8 
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9.9 &ere the Union or the Company chooses to 
submit a grievance, this grievance shall be referred to 
the Company Grievance Committee and the Union 
Grievance Committee.who shall attemptto resolve the 
grlevance. Any such grievance shall be submitted 
within thirty (30) days from the date the Party became 
aware of the occurrence giving rise to the grievance. 
if the grievance is not settled withln ten (10) days, the 
grievance may be submitted to arbkration by sending 
notice to the other Party to thls Agreement. Such 
notice requirements are as set out In Step 3 of Article 
9.4. 

ARTICLE 10 

OUïâlDE ACTRlmES 

10.1 Employees shall be free to engage in outdde 
activities for remuneration, in accordance with the 
following condltions: 

(a) 

(b) 

Such activities shall not be In direct COmpetitlOn 
with the business Interests of the Company; and 

The employee shall not utilize, without prior 
wrltten pennissbn of the Company, any 
conneotion with the Company In the course of 
such activities; and 

Such activities shall not adversely affect the 
periormance of the employee’s duties for the 
Company; and 

(c) 
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(d) Such activities shall not be conducted during 
hours for whlch the employee is receiving 
compensation from the Company. 

10.2 For the purposes cf this Article, "direct competition 
with the business interests of the Company" shall be 
defined as any aciiviiy for remuneration involving the 
preparation or transmission of material for broadcast, 
cable or SatelIlte dlstributlon; or any actltivity involving 
the preparation of material for any print medium with 
whkh the Company le competing tor adverilsing 
revenue: or any a c t i i  or analysis Involving sales of 
television cwnrnemial time. 

10.3 An employee shaii advise the Company in advance 
and in writing when helshe intends to engage In 
activitiesspeclfiedinArtiole 10.1 (a)through (d)above. 
An employee shall be required to cease an outdde 
activiiy which violates one or more of the criteria in 
M c l e  10.1 (a) through (d) above, except where the 
Company waives such criteria In wrlting. 

10.4 No employee shall be entltled io any Illness Leave 
for any Injury or illness arising oui of or related to 
outside activities covered by this Amcle. 

ARTICLE 11 

NON-ODCRIMINATION FOR UNiON ACTIVITIES 

11.1 The Company shall not interfere with. restrain or 
cmme the employees covered by this Agreement 
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because of membership in, or lawful activity on behalf 
of the Union. The Company shall not discriminate in 
respect to hiring, tenure of employment or any term of 
employment against any employee covered by this 
Agreement because of membership in, or lawful 
activity on behalf of the Union, nor shall it discourage 
membership in the Union or attempt to encourage 
membership in another Union. 

11.2 m e  Parties agree the Company shall not 
discriminate with respect to hiring, tenure of 
employment or any term of employment against any 
employee covered by this Agreement due to Me 
revocation of membership by the Union. However, the 
Parties agree that Me dues check-off procedure shall 
remain in effect for any employee whose membershlp 
in the Union is revoked by the Union. 

11.9 Notwithstanding the provisions of Attlole 11.2 above, 
in any casa where an employee's Union membership 
has been revoked for failure to pay Union dues, 
assessments or initiation fees. the Company shall 
discharge from employment such employee no later 
than two weeks irom receipt of notice from the Union 
that such revocation has occurred. 

11.4 The Company and the Union acknowledge that 
every employee of the Company is entitled to 
employment that is free of discriminatlon and sexual 
harassment as deflned in the Canadian Human Rights 
Act. The Company and the Union shall make every 
reasonable effoit to ensure that no employee is 
subjected to such actions in the workplace. 
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ARTICLE 12 

UNION SECURITY/DUES 

12.1 All employees shall become and remain members 
of the Union, except as provided for In Article 11.2 of 
this Agreement. 

12.2 Each employee shail be required, as a condition of 
continued employment, to pay to the Union a sum 
equal to the Union's monthly dues as may be 
established from time to time. Such sums shall be 
deducted from the employeeand remined to the Union 
by the Company bi-weekly. 

12.3 When submittlng the remitlance set out In Mlcle 
12.2, the Company shall provlde to the Union, a 
Statement showing the name of each bargaining unk 
employee, the total amount of dues deducted from 
each employee for the previous biweekly pay period 
and the gross earnings of each employee. In addlüon. 
such statement shaU show Me total amount of dues 
deducted from all bargaining unlt employees as a 
group, with a iuriher breakdown showing the portion 
of such dues that were deducted from base pay. 

12.4 In the event an employee is relieved of membership 
in the Union under the condllions set forih In 
Micle 11.2, such employee shall pay the monthly 
dues as set forih in Artlcle 12.2. 



12.5 ,rie Union shall admit to its membership any 
employee of the Company and shall not discriminate 
against any employee. 

ARTICLE 13 

NOTIFICATION 

13.1 The Company shall within seven (7) calendar days, 
mall to the designated CEP omm, with a copy to the 
Local Union, notification with respeot to the ioilowing: 

(a) The name, job classification. hiring date and 
starting salary of each employee hired In a 
bargaining unit positlon. 

@) The name, job ciassiflcatlon and hiring date of 
each employee hired in a non-bargaining unit 
position. 

The name of each bargaining unk employee who 
is promoted or terminated. 

The name of each employee who is Issued a 
Notice of Dissatisfaction. 

13.2 Tile Company shall provide to the Union no later 
than thirty (30) calendar days prior to the expiry of this 
Agreement, a list of employees showing their names, 
job classifications. seniority and current salaries. 

(c) 

(d) 
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ARTICLE 14 

UNION LEAVE 

14.1 Union Representatives shall be entitled to leave 
without loss of pay to attend Union/Company 
Cornmitteemeetingsassetforth in Article 15.1. sublect 
to the following: 

(a) Up to three (3) Representatives for the 
Negotiating, Classification, Grievance and Joint 
Staff Benefits Committees and the Educational 
Trust Fund: 

Consultative Committee. 
(b) Up to two (2) Representatives for the Joint 

14.2 Union Representatives shall be entitled to a 
reasonable amount of leave, at reasonable times, 
without loss of pay, to discuss and process matters 
requir-ing immediate attention, to process any 
grievance andlor business arising out of the operation 
of this Agreement. 

14.3 The Company shall make a reasonable effort to 
ensure Union Representatives WO attend negotiating 
meetingsand arbitrationdabour board hearings are not 
required to return to work if such meetingalhearings 
are not concluded byi8:ôû hours on the day in 
question, subject to operational requirements and 
provided no overtime shall be incurred. 
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14.4 bave without pay shall be granted lor a reasonable 
period of time to a Union Representative in order to 
conduct Union business not covered by Articles 14.1 
and 14.2 above, subject to the foliowing: 

(a) Approval for such leave shall be subleoi to the 
operational requirements of the Company and 
reasonable advance notice of such leave shall be 
provided by the Union. 

(b) TheUnion shall reimburse theCompany for such 
leave at the Union Representative's hourly rate 
for the period of the leave or the cost of 
repiaclng the Union Representative, wtiichever Is 
the greater. 

14.5 "Union Representative" shall be denned as any 
Union member duly appointed by the Unlon 
Directorate to carry out the business of the Union, 

ARTICLE 15 

UNION/COMPANY COMMITTEES 

15.1 The Union and the Company shall exchange in 
writing, the names of their Negotiating, Ciassiilcation, 
Grievance, Joint Stan Benefits, Jolnt COnsuitative 
Committee members and Educational Trust Fund 
TNS~WR 

16.2 There shall be a Joint Consultative Committee for 
the purposs of reviewing and discussing matters of 
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mutual concern relative to the employees and the 
Company. This Committee shall not be empowered to 
alter or abridge any of the terms and conditions of the 
Collective Agreement but may make joint 
recommendations to the Unlon and the Company. 
The Committee meetings shall be held monthly at the 
call of either Party. 

15.3 mere shall be a Joint Staff Benefits Committee, 
comprised of three (3) representativesot the Company 
and three(3) representatives of the Union. The 
Commlftee shall meet for the purpose of discusdng 
matters and exchanging information relative to the 
benefits outlined in Articles 41 and 42 of thls 
Agreement. m e  committee meetings shall be held 
four (4) times per year or at the call of either Party. It 
is understood that the Committee shall have no power 
to alter or abrldge any terms cr condltions of thls 
Agreement. 

15.4 The Won agrees that whenever possible. it shall 
avoid the appointment of more than one employee 
from a Company section to serve on a Committee as 
set out In Article 15.1 above. Should It become 
necessary to appoint more than one employee from a 
section to serve on a Committee. the Union shall give 
reason(@ to the Company, in writing, explaining why 
such action was necessary. A "section" is comprised 
of one or more employeeswho are responsible to a 
particular supervisor. 
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ARTICLE 18 

STRIKES OR LOCKOUTS 

16.1 There shall be no strikes or lockouts during the term 
of this Agreement and thereafter while negotiations are 
under way for a renewal or extension thereof, and the 
Union shall not during the aforementioned period 
authorize, call, encourage, support or take pari In any 
strike, walk-out, stoppage, slowing down or other 
cessation of work, until there has been compliance 
with the requirements of the Canada Labour Code. 

18.2 The Company shall not assign, transfer or require 
employees to cross a picket line at any television 
station, transmltter (excluding rebroadcast 
transmitters), studio or station property where a legal 
strike or lockout of any person who= iuncüons 
correspond to those covered by this Agreement is In 
progress. The Company shall not require any member 
of the bargaining unit IC originate or feed a program or 
programs not normally fed to such iaclllty, but nothing 
precludes non-bargaining unit personnel from doing 
so. me company shall not require any rnemberol the 
bargaining unii to perform the duty of other workers 
engaged In a lawtul strike or lockout. 

16.3 Notwlthstandlng the provisions ofArtlclelë.2 above, 
employees engaged In gathering news shall attend at 
a legai strike or lockout If they are so assigned and at 
their discretion, may cross a picket line In the 
execution of their duties. 
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ARTICLE 17 

SENIORIN 

17.1 Seniority with the Company shall be deemed to 
have commenced upon the employee's date of hlrlng 
and shall be equal to the length of such employee's 
continuous employment. 

17.2 Seniority of an employee shall be considered 
broken, a11 rlghts forielted and there Is no obllgatlon to 
rehlre or recall himher when: 

(a) He/she voluntarily leaves the seMW of the 
Company or is discharged for cause. 

(b) A lald off employee tails to return to Work and 
cannot be located after a reasonable eff0fi on 
the pad of the Company. A reQlstered letter io 
an employee's last known address shall 
constitute reasonable effort on the pari of the 
Company. 

A laid off employee 1s off the payroll of the 
Company for a pedod longer than twelve (12) 
months. 

He/she overstays any leave of absence granted 
by the Company. 

17.9 Seniorliy of an employee shall not be considered 
broken by reason of absence on leave recognized by 
this Agreement. 

(c) 

(d) 
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17.4 séniority rights shall apply only to layoffs. re-call of 
laid off employees, promotions, transfers, salary 
admlnisration, refusai of overtime and allocation of 
vacations. However, in respect of promotions and 
transfers, the applicatlon oi senlorihl rights shall be in 
accordance with MiCle 20.3 of this Agreement. 

ARTICLE 18 

TECHNOLOQICAL CHANQE 

18.1 "Technological change" shall be defined as: 

(a) The inîroductlcn by the Company into Its work, 
undertaking or business of equlpmentor material 
of 8 different nature or kind than that previously 
utilized by it in the operation of the work, 
undertaking or business; and 

(b) a change in the manner in which the Company 
cardes on the work, undertaking or business that 
is directly related to the introduotion of that 
equipment or material. 

18.2 Where the Company proposes to effect a 
technological change it shall give notice to the Unlon 
at least one hundred and twenty (120) days prior to 
the date on which the technological change is to be 
effected. Such notice shall be in writlng and shall 
state: 
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(a) - detailed description of the nature of the 
technological change; 

(b) the rationale for the change; 

(c) the date upon which the Company proposes to 
etfect the technological change; 

(d) the approximate number and type of employees 
likely to be affected by the technological change; 

(e) the etfect that the technologlcal change Is likely 
to have on the terms and conditions or çecurii 
of employment of the employees affected: 

(4 the name of each employee likely to be affeOtsd. 

18.2.1 Ndwithstanding the provisions of 18.2. the 120 
days notice of technologlcal change may be reduced 
upon mutual agreement of the Parties. 

18.2.2 Upon receipt of such notice by the Union, the 
parties shall arrange a meeting within three (3) weeks 
tor the purpose of conducting disussions relating to 
technologlcal change. This time period may be 
extended by mutual agreement. 

18.3 Notwithstanding the provisions ot Article 19 of this 
Agreement, no employee shall be lald off during the 
term of this Agreement due io the lntroductlon of a 
technological change, except a8 hereinafter provided. 
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18.3.1 Where theintroduction of atechnologlcal change 
results in a bàrgaining un3 position being abolished, 
the incurnbeni employee shall be transferred to 
another podtion within the bargaining uni. An 
employee whose podilon will be abolished may be 
given six (6) months notice to that effect at any time 
after 30 days have passed from the date that the 
notice of technological change was provided to the 
Union. The employee and the Company shall attempt 
to mutually agree on Buch iransier within iwc weeks of 
the employee having received notice, however, in the 
absence of mutual agreement, the employee may 
exerclse bumping rights in accordance with Article 
18.8 of this Agreement. 

18.3.2 Where an employee is transferred under the 
provisions ot Micie 18.3.1, hetshe shall be placed on 
the salary scale of the new ciasslR'tion at the closest 
step that is not higher than hisher saiaty in the 
previous classiflcatlon. Where the new salary step Is 
lower than the employee'sprevfous salary, he/she shall 
continue to receive the higher salary, which shall be 
red-Aroled (frozen) untli such time as the salary in the 
lower group catches up, iollowlng whlch the employee 
shall receive salary increases in accordance whh 
Arücie 22 of this Agreement. 

18.9.3 An employee who Is transferred under the 
provislons of Arücie 18.3.1 shall be subJect to a three 
(3) month training and trial period. during whlch the 
employee's ability to perform the new job will be 
assessed. In îhe event the employee Is unable to meet 
the basic qualtlcaüons for the new positlon at the end 
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of the-fhree (3) month training and tri I period, the 

the provisions of Article IQ of this Agreernent,provided 
the laid off employee is given no less than three (3) 
months notice of lay off or three (3) months pay in lieu 
of said notice plus all other benefits tor the same 
period. 

18.4 me provisions of 18.3 above shall not apply to the 
25 least senior bargaining unii employees hlred 
subsequent to JMUary 1, IQQO. Where the 
introduction of technological change results in a layoff 
among this least senior group, the Company may 
implement a lay off in accordance with the provisions 
of M o l e  IQ of this Agreement provided the laid off 
employee Is given as much notlae as is practical, but 
not l e s  than six (6) monihs notiflcation of such layoff 
or six (6) months pay in lieu of said notice plus ail 
other benefüs for me same period. mis notice may be 
issued at any time after 30 days have passed from the 
date the notlca of technological change was provided 
to ihe Union. 

18.5 m e  Company agrees it shall provide adequate 
training or retrainlng for any and all employees 
affected by the introduction of technological change. 

18.6 it is agreed that Sections 52, 54 and 55 of the 
Canada Labour Code, Pari I, respecting technological 
change shall not apply to employees covered by this 
Ariicie. 

Company may Implement a lay off in a 2 cordance with 
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ARTICLE 19 

LAYOFFS 

19.1 When layoffs of employment ere to be made, the 
Company shall determine what jobs are to be delated 
and the number of employees to be laid off. 

Layoffs shall proceed In the inverse order of 
Company senlonh( Mhin the job classification 
affected. 

19.9 The Company shall provide layoff notice to an 

en employee who has less than one (1) year of 
senlority at time of lay off shall recelve two (2) 
weeks notlce; or 

(b) an employee with one (1) but lesa than five (5) 
years oi seniority at tlme of lay off shall receive 
four (4) weeks notbe: or 

an employee with flve (5) but le88 than ten (10) 
years of senloriiy at tlme of lay off shall recelve 
five (5) weeks notice; or 

an employee with ten (10) or more years of 
seniority at Ume of lay off shall receive SIX (6) 
weeks notice. 

19.4 A laid off lull Ume employee with one (1) year or 
more of continuous servlce may, at hisher discretion. 

19.2 

employee and the Union in advance as follows: 

(a) 

(c) 

(U) 
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opt tu réceive severance pay, in addition to the notice 
requirementwet out in Article 19.3. in accordance with 
the following: 

(a) Employees with one (1) year or more of 
continuous selÿice shall receive severance pay 
equal to one (1) week's pay per year of service, 
or portion thereof, with a minimum payment of 
two (2) weeks. 

Employees with elght years or more ccntinuous 
service shall receive additional severance pay 
equal to one (1) week's pay per year of service, 
or portion thereof. 

(c) The maximum severance entitlement In any case 
shall be lwenty-six (26) weeks. 

19.4.1 Where an employee accepts severance pay as 
set out In Article 19.4, he/she shall be deemed to be 
terminated and shall forfeit all seniority and other rights 
under this Agreement. 

19.42 Where an employee does not accept severance 
prior to the expiry of hisher recall period as set out in 
Artlcle 19.7 of this Agreement, heishe shall have no 
enUtlement to severance pay. 

19.5 The Company shall extend to laid off employees, 
Group Benefits (with the exception of Salary 
ContinuanoelLong Term Disability) coverage at the 
applicable contribution rates as outlined in Article 41 of 
this Agreement, for a period not exceeding six (S) 

(b) 
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months, or until the employee has found employment 
elsewhere prior to the expiiy of SIX (6) months. 

19.6 me Company agrees that it shall not consistently 
schedule overtime in order to effect or extend layoffs. 

19.7 Recall 

(a) A lald off employee shall be placed on a recall 
Ifst and shall be given an oppominlty to rejoin 
the Company withln me employee's former 
Functional Group or in any position in which the 
employee has previous Company service and 
has completed the probationary period and 
further provided the employe8 poseesses the 
basic ocoupational qualifications for the Job 
olas%ification to be filled. 

The namesof laid off employees shall be kept on 
the recall ilst for a period of Wdve (12) months. 
An employee who Is re-calisd to fill a part-time 
positlon shall retain his/her right of recall to a 
full-time position for the full W v e  (12) month 
period. 

The Company shall make a reaeonable effort to 
notify lald off employees of any vacancy that 
occurs. A registered letter to the employee'slast 
known address shall constiiute a reasonable 
effort on the part of the Company. Tho 
Company shall provide the Unlon with a copy of 
such registered letter. 

(b) 

(c) 
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19.7.1 Full time employees who are on lay off and have 
opted to retain recall rights shall be offered, on the 
basis O1 seniority, ail part-the and temporary relief 
worK for which they are available, subject to the 
following: 

la) Such work shall be within the employee's former 
Functional Group or in any positlon in which the 
employee has previous Company service and 
has completed the probationary period and 
further prwided the employee possesses the 
basic occupatlonal qualnications for the job 
classification to be filled. 

(b) The employee's entitlement to such work shall 
cease upon expiry of hisfier recall period. 

(c) Where such work would result In overtime. the 
Company may asMn such work to any avaiiabîe 
employee. 

19.8 Bumr>lna Rlahts 

(a) An employee to whom notice of layoff has been 
given, shall have the right to dlsplace (bump) a 
more junior employee in another job 
classiflcation within the senior employee's 
Functional Group, provided the senior employee 
meets the basic occupational quaMications lor 
the job classlflcatlon occupied by the less senior 
employee. 
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(b) Notwithstanding the provisions of (a) above, an 
employee to whom notice of layoff has been 
given, shall have the right to displace (bump) a 
more junior employee in another job 
classification not within the senlor employee's 
Functional Group, provided the senior employee 
has completed the probationary period and 
further provided that the senior employee meets 
the basic occupational qualifications for the job 
classification occupied by the less senior 
employee. 

An employee who has bumped into another job 
shall retain the right of recall to a job in histher 
former classlflcaüon, should such a position 
become available. 

19.9 For the purposes of this Article, the bargaining unit 
shall be divided into four (4) Functional Groups - 
Office. News, Technical. Production and as more 
particularly outlined as follows: 

(a) 

(c) 

Office Grow -clerk, cierkiiypist, switchboard 
operator. prcgram clerk, secretary, tape 
librarian. admhistratlve secretary (Sales), stook 
librarian. scheduling assistant, publicity and 
promotion supervisor. pubiicky and promotlon 
assistant, bookkeeper I, bookkeeper II, 
bookkeeper III, traffic operator, traffic 
supervisor. scheduling oletlc, promotion 
resources assistant, data systems co-ordinator. 
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(b) News Groui? -sports director, producer (news). 
public affairs director, reporterlanchor. news 
anchor, line-up ednor, assignment ednor, 
sports reporterlanchor. sports repotierlanchor 
11, sports announcer (hockey), assistant sports 
director, regional news producer, news 
assistant. sports director II, regionai news 
producer il, photojournalist. 

Technical Groue - stock controller, stook 
control supervisor, property maintenance, 
general services supetvisor, dellvety driver, 
ENG camera operator, ENG camera operator il, 
ENG supervisor, ENG supervisor II, stagehand, 
camera operator, EFP camera operator, floor 
manager, lighting technician, audio operator. 
television operator, direciorlswltcher, master 
control operator, VTR operator, video operator, 
video operator il, master control operator II. 
VTR operator 11, general operator, master 
control supervisor, maintenance technician, 
maintenance technician 11, supewlsor. 
transmisdon systems, ENG editor, editing 
supervisor, technical cwrdinator, technical cc- 
ordinator 11, post production editor. 

(d) Producilon Grow - production assistant, stook 
librarian, graphic artist, art director, 
writeriproduoer, creative director, set and 
display designer, producerldlreotor, 
director/swltcher, cornmercial corporate 
producüon co-ordinator, commeroiai 
production assistant 

(c) 
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19.10 

(a) 

ib) 

19.11 

45 

Salarv Admlnlstratlon 

An employee who has exercised hlsher rights 
under Article 18.8 and who Is to be placed In a 
lower salary classlflcation. shall continue to 
receive hlsher former salary for a period of 
SIX (6) months, and then such employee shall be 
placed In the new classlficatlon salary scale at 
the step whlch Is closest to but not greater than 
hlsher previous salary step. Should an 
employee's anniversary date fall within the sbc 
month period, salary advancement shall t&e 
place on the former salary scale in accordance 
with the provisions of Arllcle 22.1 of thls 
Agreement. Where no equivalent step Is 
available In the new classlficatlon, the employee 
shall be placed at the top level In the new 
classlflcathm. 

An employee who has exercised hls/her rights 
under Article 18.8 and who Is to be placed In an 
equivalent or higher salary classlflcation shall be 
placed at the closesi salary step, provided that It 
Is not higher than the employee's former salary. 

Where a laid off emolovee has been rwalled In 
accordance with Artlcle 19.8,- the provlslons of Article 
20 of this Agreement shall not apply. 
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ARTICLE 20 

VACANCIES. PROMOTIONS AND TRANSFERS 

20.1 Where the Company decides that a position is to be 
tilled. the Company shall post such vacancy at least 
five (5) working days in advance of Riling the position. 
The Company shall not be required to post vacancies 
for part-time positions where the intended duration of 
employment Is less than one (1) month. 

20.1.1 NoMiithstanding the provisions of Mc ie  20.1, the 
Company shall not be required to post vacancies for 
part-time positions in the following circumstances: 

fa) where the duration of employment is for one (1) 
month or less, prodded that such position shall 
be posted in aocardance with ArtIole 20.1 if Its 
duration exceeds one (I) month; or 

(b) wherethehoursofworkareiessthantweive(l2) 
hoursperweek,prodded that such position shall 
be posted in accordance with Article 20.1 if the 
hours exceed twelve (12) per week, averaged 
over twelve (12) consecutive weeks. 

20.2 Employees may make application for such positlon 
during the five (5) day posting period. Appilcants shall 
be considered on the basis of the criteria sei forth in 
Mioie 20.3. Such appiioatlons shall be made In 
writing to the Director of Human Resources or hisher 
designate. The Campany shall acknowledge 
applications in writing, stating its decision. 
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20.9 Promotions and transfers within the bargaining unk 
shall be based on ability. sklll, potential competence 
and seniority; provided that where all other factors are 
sufficient, seniority shall prevail. 

20.4 An employee who Is promoted or transferred from 
a classification within the bargaining unit to another 
classlflcation within the bargaining unk shall serve a 
probatlonary period of three (3) months in the new 
classification. The Campany shall have the option of 
returning the employee to hlslher former classification 
during the probationary petlod without loss of seniority 
upon its own lnitiatlve or upon the request of the 
employee. At me conclusion 01 the successful 
probation period, me employee shall be advised in 
wnlng that hisher transfer has been made permanent. 

20.5 Without hlslher consent, no employee shall be 
transfeened, promoted or reassigned to another Job 
classification for a period exceeding three (3) months 
In any twelve (12) month peilod and no employee shall 
be penalized for refusing such transfer, promotion or 
rsassignment. 

20.8 When an employeeis promoted Into a higher-rated 
job classlfication, he/she shall be placed on the higher 
salary scale at the level next hlghest to hisher 
prevlaus salary. 
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ARTICLE 21 

EMPLOYEE CLASSIFICATION 

21.1 The Panies agree io  maintain a Classkcation 
Committee, which shall meet jolntly, as requhed, to 
discuss employee job descriptions and olassiflcation 
matters. The Committee shaii be comprised of 
three (3) Union members and three (3) Company 
members. 

2i.2 The Company shall furnish the Union with up to 
date copies of all job descriptions. 

21.3 Where the funcNons and/or duties of any job 
olassification are signtficantly changed, either Party 
may refer the matter to the Classliicatlon Committee for 
dlscusdon and resolution of any differences that may 
arise with respect to the rate of pay for the job 
classificatlon. 

21.4 Should the Committee fall to resolve the matters as 
set forth In Mole  21.3, such Issues as remain 
unresolved may be referred by either Party to the next 
round of negotiations. 

21.6 It Is recognized that It Is the Company's right to 
establish job ciassiiications and to assign duties to 
suoh classiflcailons. 
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ARTICLE 22 

SALARIES 

22.1 Employees shall be paid according to the 
Classification and Salary Groups as set out in 
Articles 23 and 24 of this Agreement, sublect to the 
following: 

(a) At the time of hiring new employees the 
Company shall deterrnlne the salary step at 
which such employee shall commence 
employment. Suoh step determined shall 
establish the employee's starting polnt for the 
purpose of salary administration. 

Salary advancement for all employeasshall beat 
least once each year upon completion of 
twelve (12) oonsecutlve months of employment. 
Notwithstanding the preceding, the employee 
may be advanced more than once each year and 
by any number 01 steps agreed upon by the 
Company and each lndivlduai employee. 

22.2 Ail those employeeswho were on the payroll of the 
Company as of December 31, IQüS and who contlnue 
to be on the payroll shall be moved to the next step up 
in their respective ClassMcations as of January 1 st of 
each succeeding year. All those employees having 
completed legs than twelve (12) oonsecuîive months 
employment between January 1st and December 31st 
each year shall remain at the same step effective 
January 1 st of each succeeding year but shall be 

(b) 
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moved to the next step up in their respective 
claseificatlons effective on their earned anniversafy 
datein each succeeding year, as defined in Article 17. 

22.3 Salaw Increases 

(a) Effective the date of signing of this Agreement, 
each full time employee shall recelve a gross 
lump sum payment of five hundred dollars 
(SsO0.W). Full time employees with less than 
one (1) year of service as of the data of 
ratincation of this Agreement shall receive a pro- 
rated lump sum payment based on the number 
of completed calendar months of servioe 
Immediately prior to the date of raihication to a 
maximum of five hundred dollars ($5W.W). 
Part-the employees shall recelve a gross lump 
sum payment based on one percent (1 %) of their 
regular earnings war the Waive (12) month 
period Immediately prior to the date of 
ratification. 

Effeotive September 1, lWü, the bi-weeidy rate 
of pay for each salary step in Salary Groups 1 
through 23 shall be Increased by one percent 
(1%) over the rate effective for each Group on 
March 1 ~ 1997 and ae more particularly set out in 
Artlcie 24 of Mis Agreement. 

Effective September 1, lS89, the bi-weekly rate 
of pay tor each salary step In Salary Groups 1 
through 23 shall be Increased by two percent 
(2%) over the rate effective for each Group on 

(b) 

(c) 
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geptember 1, 1998 and as more particularly set 
out In Article 24 of this Agreement. 

22.4 Ali salaries are minimum and it is recognized that 
due to the varied job functions and responslbliiiies of 
positions, the Company Is iree ai all times to grant a 
higher salary to any employee commentarate with 
thelr abillties and performance. The exercising of this 
rlght shall be b e k e n  the Company and each 
individual employee cnly and shall not be subject to 
any grievance within the terms of mis Agreement. 

22.5 me following classifications Shall be pald at a 
minimum 01 the Supervisory Level as outlined In me 
Salary Schedules as set out In Article 24 of thls 
Agreement: 

Bookkeeper 111, TrafRc Supervisor. Stock Control 
Supervisor, Editlng Supervisor, Publicliy and 
Promotion Supervisor, ENG Supervisor, Art Oirector, 
Creatlve Director, Master Control Supervisor, 
Producer (NEWS). Regional News Producer, Publlc 
Affairs Director, Sports Director, Assislant Sports 
Director, Qeneral Senilces Supervisor. Supervlsor- 
Transmlsdon Systems, Commercial Corporate 
Production Coordinator. 
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ARTICLE 23 

SALARY GROUPS AND CLASSIFICATIONS 

23.1 Grwps for the purpose of salary classWicaiion 
shall be as follows: 

GROUP 1 Clerk 

GRWP 2 ClerWypisî, Delivery ürlver, Switchboard 
Operator 

GROUP 3 News Assistant 

GROUP 4 Boolrkeeper I 

GROUP 6 Property Maintenance. Sagehand, 
General Servlces supervisor 

QROUP 6 Secretaiy, Stock Librarian, Schedulhg 
. Assistant, Promotion Resources Assistant, 

Tape Librarian, Commercial Production 
Assistant 

GROUP 7 Admlnlsîratlve Secretary (Sales), Program 

TraMc Operator, Stock Control Supervisor 
Clerk, BOOkkBûpBr 111, Stock Cantroller, 

GROUP ô Bookkeeper II 

GROUP 9 Scheduling Clerk. Pübliclty and 
Promotion Asslaant, Publicity and 
Promotion Supervisor, Traiiîo Supervisor 
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GROUP 11 

GROUP 12 

GROUP 13 

GROUP 14 

GROUP 15 

GROUP 16 

53 

Production Assistant, Staging 
Carpenter 

Audio Operaior. Camera Operator, 
ENG Editor, Floor Manager, Lighting 
Technician, Set & Display Designer, TV 
Operator, Video Operator, Edltlng 
Supervisor, General Operator, 
WriterProduoer, Creative Director, VTA 
Operator, Closed Captioning Operator, 
Commercial Corporate Production Ca- 
ordinator 

Reporter/Anchor, Sports 
Reporterlhchor, Assistant Sports 
Director, Sports Director, Producer 
(News), Regional News Producer 

EFP camera Operator, Master Control 
Operator, Graphic Misi, Ati Director, 
Master CMitroi SuperVisor 

Director/Swlicher, ENQ Camera 
Operator, Master Conirol Operator il, 
VTR Operator 11, Post-Producüon 
Editor. ENG Supervisor, Data Systems 
Coardlnator 

Maintenance Technician, Technical 
Co-ordinator 

Sports Reporterlhohor II 
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GRO. I7 News Anchor, Sports Announcer 

GROUP 1s ProUucerDirector, Publlc Affalrs 

GROUP 19 

WcW) 

Mrector 

Une-up Editor, Assignment Editor, 
Regional News Producer II. Sports 
Director II 

GROUP 20 Video Operator Il 

GROUP 21 ENG Camera Operator II, ENG 
Supervlmr II 

GROUP 22 Maintenance Technlclan II, Technical 
Co-ordinator II. Supervisor - 
Transmission Systems 

GROUP 23 Phoiojoumailst 



CFRN 55 

ARïICLE 24 

S A U R Y  SCHEDULES 

ADr 16/98 SeD 1/98 Sep IDS 

GROUP 1 Clerk 

start 783 791 807 
year 1 825 833 850 
vear 2 869 878 895 ... 
Gear 3 910 919 937 
year 4 954 964 983 
year 6 997 1007 1027 
year 6 1 042 1052 1073 

GROUP 2 Clerkmpisî, Delivery Driver, Switchboard 
operatw 

start 871 680 897 
year 1 947 956 976 
year 2 . 1023 1033 1054 
year 3 1100 1111 1133 
year 4 1176 1188 1212 
year 5 122s 1241 1266 

GROUP 3 News Assistant 

slart 950 se0 975 
year 1 1031 1041 1062 
year 2 1112 1123 1148 
year 3 1193 1205 1229 
year 4 1279 1292 1318 
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ADr 16/98 Sep 1/96 Sep l/g9 

GROUP 4 Bwltkeeper I 

Hari 956 966 985 
year 1 1028 1038 1059 
year 2 1096 1109 1131 
year 3 1169 1181 1204 
year 4 1239 1251 1276 
year 5 1311 1324 1351 

GROUP 5 Props Maintenance. Stagehand, General 
x e s  super%or 

start 908 916 936 
year 1 986 996 1016 
year 2 1081 1072 1093 
year 3 1138 1149 1172 
year 4 1212 1224 1248 
year 5 1289 1302 1328 
year 6 1347 1360 1388 
Year 7 . 1389 1403 1431 
WPv 1456 1471 1500 
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ADr 16/98 SBD lfS8 SeD ID9 

GROUP 8 Secretary. Stock Librarian. Scheduling 
Assislant Promotion ReSOJrCeS Asslalam, Tape 
Ubrarlan, Commercial Produclion Assistant 

stan 8BB 897 915 
year I 959 989 988 
year 2 1031 1 O41 1062 
year 3 Il01 1112 1134 
year 4 1172 1184 1207 
year 5 1245 1257 1283 
year 6 1315 1328 1355 
year 7 1385 1399 1427 
year 8 1449 1463 1493 

GROUP 7 Adminisirative Secretary (Sales), Program 
Clerk. Bookkeeper 111, Stock Contralier, TraMc 
Operator, Stock Control Supervisor 

start 956 966 985 
year1 . 1028 1038 1059 
year 2 1098 1109 1131 
year 3 1169 1181 1204 
year 4 1298 1251 '1276 
year 5 1311 1324 1351 
year 8 1381 1395 1423 
year 7 1452 1457 1496 
year 8 1619 1534 1565 
supv 1591 1807 1839 
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A w  16/08 Sep llsB S ~ D  llss 

GROUP 8 Bookkeeper II 

start 131 1 1324 1351 
year 1 1381 1395 1423 
year 2 1452 1487 1496 
year 3 1519 1534 1555 

GROUP 9 Scheduling Clerk. Publlciiy and Promotion 
=ant' Pubticity and Promotion Supervisor, Traffic 

Supervisor 

sten 
year 1 
year 2 
year 3 
year 4 
year 5 
year 5 
year 7 
year 8 
supv 

988 
1061 .~. .  
1136 
1208 
1282 
1356 
1428 
1502 
1576 
1652 

096 
1072 
1147 
1220 
1295 
1370 
1442 
1517 
1592 
I669 

1018 
1083 
1170 
1244 
1321 
1397 
1 'i7i . .. . 
1547 
1524 
1 702 

GROUP 10 Production Assistant, Staging Carpenter 

start 1121 1132 1155 
year 1 1108 1210 1234 
year 2 1274 1287 1312 
year 3 1349 1382 1390 
year 4 1426 1440 1489 
vear 5 1502 1617 1 E47 .. ~ ._ .. 
iear 5 1569 1585 1818 
year 7 1841 1657 1891 
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GROUP 11 Audio Operator, Camera Operator, ENG 
Editor. Floor Manager, tighting Techniclan, Set 8 
Display Designer, N Operator, Video Operator. 
Editing Supervisor. General Operator, 
WriteriProducer, Creative Director, VTR Operator, 
Closed Captioning Operator, Cornmerclal Corporate 
Production Co-ordinator 

start 1106 1208 1232 
year i 1294 1307 1333 
year 2 1305 1400 1437 
year 3 1493 1508 1538 
year 4 1591 1807 1839 
year 5 1692 I700 1743 

year 7 1882 le01 1939 
supv 1978 1006 2098 

year 6 1784 1812 iw 

GROJP 12 ReporterIAnchoi. Sports Reporter/ Anchor, 
Assistant Sporis Oirector, Sparts Director. Producer 
(News), Regional News Prodli-r 

sari 1103 1205 1229 
year 1 1 279 1292 1318 
year 2 1390 1404 1432 
year 3 1500 1515 1545 
year 4 1610 1626 18511 . __. . .__ 
year 5 1 723 1740 1775 
year 6 1837 1855 1892 
year 7 1054 1974 2013 
year 8 2070 2001 2153 
supv 2173 2105 2239 
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APr 18/98 Sep l/g8 Seo l / gS  

GROUP 13 EFP Camera Operator, Master Control 
Operator, Graphic Artist, Art Director, Master Control 
Supervisor 

S t a r t  1168 1180 1203 
war 1 1279 1292 in in  
year 2 1390 1404 1432 
year 3 1500 1515 1545 
year 4 1610 1828 16.59 
year 5 1 723 1740 ï775 
year e 1837 1855 1852 
year 7 1954 1974 2013 
supv 2051 2072 2113 

GROUP 14 Mrector/S\Nitcher, ENG Camera Operator, 
Master Control Operator il. VTR Ooerator II. Past- 
Produdon Edltoi, ENG Supeniisoi, Data Systems 
Coordlnator 

Start 1290 1303 1329 
year 1 ' 1398 1412 1440 
yea 2 1504 1519 1549 
year 3 1811 1627 1BBO 
year 4 1721 1738 1 773 
year 6 1891 1849 1888 
war 8 1845 1884 9M6 .- .. 
year 7 2040 2080 2102 
supv 2141 2182 2208 
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AD? 16/98 SeD 1/98 Sep 1199 

GROUP 15 Malntsnance Technician, Technical Co- 
ordinator 

start 
year 1 
year 2 
year 3 
year 4 
year 5 
year E 
year 7 

1326 
1438 
1551 
1885 
1780 
1898 
2016 
2137 

1339 
1452 
1567 
1882 
1798 
1917 
2038 
2158 

GROUP 16 Sports ReporterIAnchor 

start 1279 1292 
year 1 1390 1404 
year 2 1500 1515 
year 3 1810 1 E28 
year 4 1723 1740 
year 5 . 1838 1854 
year 6 1954 1 974 
year 7 2070 2091 
year 8 2172 2104 
supv 2281 2304 

' Il 

1366 
1 481 . 
1598 
1715 
1834 
1955 
2077 
2202 

1318 
1432 
1545 
1 E59 
1775 
1801 
2013 
2133 
2238 
2350 

GROUP 17 News Anchor, Sports Announcer (Hockey) 

veer 1 1054 1074 mi 3 
Start 1897 1855 1892 

Gear 2 2070 2091 21 33 
year 3 2172 2194 2238 
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APr 18/98 Seu 1/98 Seu lD9 

GROUP 18 Producer/Director. Public Anairs Oirector 

stati 1705 1722 1768 
year 1 1707 1815 1851 
Year 2 1881 l o i n  1 QdR ... .- .- 
year 3 1083 2003 2043 
year 4 2077 2008 2140 
year 5 2172 2104 2238 
year 6 2288 2289 2334 
WPV 2370 2403 2451 

GROUP 18 Une-up Editor. Asslgnment Editor. Regional 
m o d u c e r  IO Sports Director I1 

start ,1837 1855 1802 
year 1 1054 1074 2013 
year 2 2070 2m1 2133 
year 3 2172 2104 2238 
year 4 2268 2289 2334 
year 5 2350 2383 2430 
supv 2478 2603 2553 

GROUP 20 Video Operator II 

start 2040 2060 2102 

GROUP 21 ENG Camera Operator 11, ENG Supervisor I1 

start 2089 2110 2162 
supv 2193 2215 2250 
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ADr 16/06 SB0 1196 SBD lEgg 

GROUP 22 Malntenance Technician II, Technical Co. 
ordinator II, Supervisor-Transmission Systems 

stall 2201 2314 2360 
supv 2405 2429 2478 

GROUP 23 Photolournallst 

Start 1290 1303 1328 
year 1 1398 1412 1440 
Year 2 1504 1519 1549 
year 3 1611 1627 1860 
vear 4 1721 i 738 7 77s .. ._ 
$ear 5 1831 1849 lW6 
year 8 1 945 1964 2004 
year 7 2040 2060 2102 
year 6 2070 2091 2133 

ARTICLE 25 

TERM OF AGREEMENT 

26.1 Thle Agreement shall cmmence on the dat O 
sl ning and shall remain in force untll * e st day of h> and from year to year thereaner, until 
terminated by enher Patty glvlng lne oiher Party not 
more than ninety (00) days and not leasthan thirty (30) 
days notice in wrning prlor to the explration date. If 
amendments are contemplated by enher Party to 
become effective In the ensuing term, the Party 
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prop& such amendments shall give notice in 
wrlüng not more than ninety (90) days and not less 
than thirty (30) days prior to the expiration of each year 
from the date hereof. During the period of 
negotiations, this Agreement shall remain in force. 

ARTICLE 26 

HOURS OF WORK 

26.1 For the purpose of calculating hours of work under 
this Agreement, employees shall be designated as 
foiiows: 

(a) DIVISION 1 - conslstlng of clerk, clerlcnypisi, 
program clerk. secretary, administrative 
secretary (Sales), bookkeeper I, booiciceeper II, 
bookkeeper 111, tranic operator, tranic supervisor. 
publicity and promolion supervisor, publicicy and 
promotion assistant, scheduling assistant, tape 
Ilbrarian. promotlon resources assistant. 

(b) DIVISION 2 -consisting of the remainder of 
employees in the bargaining unit. 

26.2 me hours of worr( for Dlvision 1 shall condst of 
seven-and-onequaner (ï 1/4) hours per basic tour of 
duly. me basic work week shall consisi of a flve (5) 
day week, Monday through Friday inciudve, of thirty- 
abc and onequarter (36 1 /4) hours. Hours in exceasof 
the basic tour of duiy. when worked with the approval 
of Management, shall be paid at the overtime rate. 
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HOWL (, where the demands on the service of the 
Company require, lhen the work week may conslsi of 
any five (5) conseoutive days in the week. 

26.3 The hours of work for Dlvidon 2 shall consisi of 
eight (8) hours per bask tour of duty. ïhe baslc woe 
week shall conslsi of five (5) consecutive days, of 
forty (40) hourswithln any seven (ï) consecutlvedays. 
Hours worked In e x a s  of elght (6) shall be paid at 
the overtlme rate. 

28.4 The w k  week shall commence at 00.01 hours 
Monday and shall cease at 24:oO hours Sunday and 
shall be lnoludve of all break periods but shall not 
Include meal periods. 

26.6 Days üii 

(a) Employees designated In sub-Arllcles 26.1 (a) 
and (b) shall haveiwo (2) consecutive days off In 
a week, such days oii normally being Saturday 
and Sunday. 

Employees deslgnated In sub-Arücle 26.1 (b) 
who are required to work shiiîs, shall be llmited 
to a maximum of elght (E)  consecutive days on 
and a mhimum of WO (2) consecutlve days off 
in the iweniy-one (21) day period, which In total 
shall prwldeflfteen (lo) workiigdaysandsk (6) 
days off. The two (2) consecutive days off shall 
be any two (2) oonsecutive days. 

(b) 



(c) dotwithstanding the conditions of this Article, 
staff changeovers and emergencies may 
temporarily not permit the scheduling of such 
days consecutively. 

26.6 it Is iurther acknowgetl thai Produoerplreotors, 
Sports Announcers (hockey) and Sports Reporteri 
Anchors shall have no fixed understanding concerning 
hours of work, or therefore overtime payments during 
thelr basic five (5) day work week. Producer/üirectors, 
Sports Announcers (hockey) and Sports Reporteri 
Anchors required to work on a sixih or seventh day of 
a work week or on a General Holiday shall be paid at 
overtime rates for hours worked on those days. 
Notwithstanding the provisions of Article 26.7 (b) (i), 
where such employee'stourof duty extendsinto a day 
off the employee shall be paid at the appropriate 
overtime rate lor any hours in excess of a basic tour of 
duty. 

26.7 Tour of Duiy - Deiinltions 

(a) Basic Tour of ouiy 

(i) A basic tour of duîy shall be deflned as the 
hours in a day Scheduled andior assigned to 
an employee in accordance with Articles 26.2 
and 26.3, including break periods, not 
including meal periods, calculated to the last 
onequarter (114) hour in which the work was 
performed. 
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(il) A basic tour of duty shall consist of 
continuous hours and there shall be no 
assignment of split tours or shifts. 

(Ili) A basic tour of duty shall not include overtime 

appropriate overtime rate. 
hours, Which hours shall be paid at the 

(b) Tour of Duty 

(i) A tour of duty shall be deflned as the 
authorized and/or approved time worked by 
an employee during a day with a minimum 
credit of a baslo tour, calculated to the last 
00~l iar ter  (114) hour In which the work was 
performed, provided that If it extends beyond 
midnight, It shall be considered as failing 
wholly within the ,calendar day in which it 
starts. 

(11). A tour of duty shall include break periods, 
overtime, call-back, work on days off and 
work on General Holidays, but shall not 
include meal periods. 

26.6 The Company agrees It shall attempt to engage 
adequate numbers of relief personnel to oover 
scheduling of work during vacation periods In order to 
avoid asslgnment oi excessive hours to permanent, 
full-time employees. 
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ARTICLE 27 

SCHEDUUNG 

27.1 Work sChedüles shall be posted one Week in 
advance of the start of the scheduled shifting In a 
conspicuous place in the employee's general work 
area. 

27.2 Schedules shall contain the start and Rnish times of 
each tour of duty, scheduled days on and Intended 
meal periods. 

27.9 Change of Schedule 

(a) An employee shall receive advance notice of the 
Company's Intention to change hlsher 
scheduled tour of duty. Such notice shall be 
provided no later than the half-way point in 
hisher basic tour of duty on the last working day 
prior to the change, but In any event there shall 
be a minimum notice of twelve (12) hours prior 
to the new starting time. 

(b) m e  Company shall be deemed to have given 
notice under Me provisions of (a) above when 
such notice Is posted and the Company has 
made a reasonable effort to reach the employee. 
Such notice shall not apply under the 
circumstances outlined In sub-Arücles 28.7 (a) 
and @) of this agreement. 
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(c) railure to provide notice as set forth in (a) above 
shall result in the employee being paid at the 
one and one-half (1 1/2) time rate for any hours 
scheduled whlch fall outside olthe baslc tour of 
duty In effect at the notice point set forth in (a) 
above. 

27.4 The Company shall not change an employee's 
scheduled day@) off unless noUce of such change is 
provided lo the employee no later than the halfway 
polnt of the employee'slour of duty, three (3) working 
days prior to the change. If the employee Is requlred 
to work on a day off without such notice, helshe shall 
be paid at the appropriate overtlme rate for all such 
hours worked. 

ARTICLE 28 

OVERTIME 

28.1 Overtime shail be deflned as those hours worked In 
excessof a basic tour ofduty. Overtime work mud be 
assigned or authorlzed by a Supervisor, management 
or another person as designated by the Ccmpany. 

28.2 me basic hourly rate shall be calculated as follows: 

(a) For Divisions 1: 

bl-weeMv salafy = hourly rate 
72.5 
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(b) /or Division 2 

bi-weekly salary = hourly rate 
80 

28.3 Excepting tho= employees referred to in 
Article 26.6, overtime hours during a tour of duty shall 
be paid as follows: 

(a) Up to four (4) hours at one-and-one-half (1 1/2) 
times the basic hourly rate. 

(b) Hours in excess of the fird four (4) overiime 
hours at two (2) times the basic hourly rate. 

28.4 When an employee is assigned to work any pefiod 
of overtime that commences later than two (2) hours 
after oompletion of a basic tour of duty, helshe shall 
receive e mlnimum credit of three (3) hours at the 
overüme rate for each such overiime period. 

28.5 Employees shall have the right to refuse the 
assignment of any overtime work in excess of the 
basic tour of duty or work week. No employee in 
exercising the foregoing right shall be penalized for 
refusing to work such overtime. The provisions of this 
Artlote shall also apply in the cam of Call-back, Work 
on Days On, WO& on General Holidays and Stand-by. 

28.8 In the event that all qualified employees refuse the 
assignment of work under provisions of Article 28.6 
above, the Company shall have the right to require the 
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leas se'iior quaitied employee(s) available to perform 
the work. 

28.7 Noiwithstanding the provisions of Article 28.5 above, 
the Company may require an employee to work 
overtime in any of the following circumstances: 

(a) emergencies arising as a result of accidents or 
urgent and essential work to be done to 
machinery, equipment or plant. 

in the case of sick leave replacement. 

circumstances. 

(b) 

(c) other unforeseen or unpreventable 

ARTICLE 29 

WORK ON DAYS OFF 

29.1 when an employee works on a scheduled day off, 
work performed on that day shall be compensated as 
follows: 

(a) On the flrst day off - oneandonehaif (t 1/2) 
times the basic rate for the Rrst tour (4) hours 
worked: and two (2) times the basic rata for 
hours worked in excess of four (4) hours 
overtime, with a minimum credit of four (4) hours. 

(b) On the second day off - prwided the Rrst day OH 
has been worbd, an additional onehaif (1/2) 
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limes the basic rate in addition to the rates 
outlined in (a) above, with a minimum credlt of 
lour (4) hours. 

In the event an employee is entitled to more than 
two (2) conswutlve days off and work is 
performed on more than one (1) of such days 
off, a11 work on any subsequent days off shall be 
paid at an additional onehalf (1/2) times the 
basic rate, with a minlmum credit of four (4) 
hours. 

26.2 Notwithstanding the provisions of Article20.1 above, 
an employee may elect to take compensatory leave at 
a later date in accordance with the provisions of 
Article36 of this Agreement, In lieu of overtime 
payment for hours worked on a day off. 

(c) 

ARTICLE 30 

PREMIUMS 

30.1 Call-back 

(a) When an employeehascompleted hisher tour of 
duty and has left hls/her place of work and 1s 
called back prior to hisher next scheduled tour 
of duty, heishe shall receive minimum credit 01 
three (3) hours at iwice the basic hourly rate. 
Hours In excess of three (3) hours in a Call-back 
shall be paid in accordance with the provlsions 
of Article 28 of this Agreement. 
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ffie empioymcn Cali-back shall not be required 
to work more than tour (4) hours without a meal 
period Afler this meai period which is deemed 
to be a second or subsequent meal, the 
provisions of Article 32.5 shall apply. 

Call-backon Christmas Day, notwithstanding the 
foregolng. shall be paid al the triple time (3x) 
rate. 

(b) 

(c) 

30.2 Stand-by 

(a) Employees may be designated as being on 
"Stand-by", which shall mean such employees 
are Immediately available and able to return to 
work. 

(b) An employee designated a8 behg on Stand-by 
shall be paid a premium of onequarter (t/4) 
Umes hisher basic hourly rate for those hours 
designated as Stand-by. The overtime 
provlsions of Article 28 of ihis Agreement shall 
apply to actual hours worked If Me employee on 
stand-by is called io wrk, h o w ,  the call 
back provisions of Article 30.1 shall not apply. 
The stand-by premium shall not apply to actual 
hours work. 

When an employee 1s designated as being on 
Stand-by and such designation is not provided to 
the employee by the end of hlsmer tour of duty 
prior to the Stand-by period. the employee shall 
be paid a premium of onequatier (1/4) times 

(c) 
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n i 6 m  basic hourly rate in addition to the 
premium outlined in (b) above. 

Any employee who Is designated as being on 
Stand-by and who is nat available for work when 
called during the Stand-by period shall receive 
no compensation for any hours of Stand-by. 

(d) 

90.9 Nbht Shlii Dlfierenüal 

(a) Employees who are scheduled to work tours of 
duty, any portion of whlch fails between 00:00 
hours and 07:00 hours, shall receive a premium 
of two dollars ($2.00) per hour for the hours so 
worked. 

The mlnimum differential payment under this 
ANcle shall be two dollars ($2.00) per tour. 
Night shiii differential shall not be deemed 
overtime or pari of the base pay. 

(b) 

90.4 Tuin Around Period 

(a) An employee who works regularly posted tours 
of duty shall be entitled to a minimum of 
iwelve (12) consecutive hours offfrom theend of 
the last work performed, before resumlng work 
on a new tour. 

(b) An employee who does not receive the minimum 
off duty hours specified In (a) above shall be 
paid a Turn Around Premlum of onehalf (1E) 
times the basio hourly rate in addiilon to hlsher 
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salary, for the hours worked during what would 
have otheMlise been on duty time. 

30.4.1 Notwithstanding the provisions of 30.4 above, 
where one or more employees request a shlfl change 
and such change is approved by the supervlsor, the 
Turn Around Premium shall not apply to the 
employees making such request. 

ARTICLE 91 

UPGRADING 

31.1 In Me event that an employee Is ternporarlly 
assigned to perform work of a hlgherjob classlflcatlon 
than that to which heishe is normally asslgned, or to 
act in a supeniisory posltlon, he/she shall be pald as 
follows: 

(a) Werethetemporary asalgnmentls of a duratlon 
of onehalf (1/2) a basic tour c4 duiy or longer - 
ten dollars ($10.00) per occaalon; or 

@) Wherethe temporary assignment is of a duration 
of less than onehalf (1/2) a baslc tour - flve 
dollars ($5.00) per cccaslon. 

At the time oi such assignment, an employee 
shall be advisedof hisher Temporary Upgrading 
and this shall be recorded on the employee's 
pay record. 

(O) 
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31.1.1 $grading provisions shall also apply to any 
non-supervlsory employee temporarily assigned by the 
Company to train another employee in the foliowlng 
circumstances: 

(a) where the employee Is being trained in a ]ob to 
which helshe Is not normally assigned or is  
brought in to learn a job 

(b) wtiere the employee Is being tralned In new 
operatlond procedures or new equipment. 

91.2 In the event that the accumulation of Temporary 
Upgradlng In any one posNlon or far any slngle 
employee exaeeds onehundred-twenty (1 20) days 
within any twelve (12) month period, the applicable 
premium as set out In 31.1 (a) and @) above shall be 
doubled (uc) for each occasion in excess of the 
120 days. Notwithstanding the foregoing, the double 
premium shall not apply where the upgraded 
emplpyee is replacing another employee who Is on 
sick leave, maternlty/chlld care leave or long term 
disability to a maximum petiod of twelve (12) months. 

31.3 me provisions of thls Article shall not apply when: 

(a) The Upgradlng is requlred to replace an 
employee who Is on the flrst day of sick leave 
and the Company has not been notified of such 
sick leave by the end of the sick employee's 
previous tour of duty, or; 

(b) An employee Is an a meal or break period. 
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ARTICLE 32 

MEAL AND BREAK PERIODS 

32.1 A meal period shall consist of one hour and shall 
normally be taken between 12:M) hours and 13300 
hours except as othenh provided for shift workers. 

32.1.1 The provisions of thls Article shall apply to 
employees asdgned to work the equivalent of a basic 
tour on a day off or a General Holiday. 

32.2 Meal periods for shift workers shall be aSdQned by 
the Department Head or supervisor ai a time 
approximately halfway during the employees' baslc 
tour of duly, but shall commence not more than one 
(1) hour before or one (1) hour after such half-way 
point. 

32.3 Meal Dldaoement Ptemlum 

(a) A Meal Displacement Premlum equivalent to one- 
half (1/2) hour at the basic rate shall be paid to 
an employee. In additlon to any other premiums 
or payments received under thls Agreement, 
when helshe does not receive a meal period 
within the time period commencing not more 
thanone (1) hourbetoreorone(1) hourafterthe 
half-way polnt of hisher basic tour of duty. 

A Meal Olsplacement Premiumequivalentto one- 
hell (112) hour at the basic rate shall be paid io 
an employee, in addltlon to any other premlums 

(b) 
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or payments received under this Agreement, 
when he/she does not receive a meal period 
during hismer basic tour of duty. 

32.4 Notwithstanding the provisions of Article 32.1 above 
the Company may assign a half-hour meal period 
under the following conditions: 

(a) The employee is engaged in shift work where it 
Is not praotical to provide relief for a one hour 
meal period; cr 

Where the employee and hisher superiisar 
mutually agree that a half-hour meal period is 
acceptable to them. 

32.5 Second and subsequent meal periods shall be 

A second meal period of not less than thirty (30) 
minutes duration nor more than sixty (60) 
minutes duration shall be asslgned following 
tours of duty In which a flrst meal period was 
scheduled, provided the employee is required to 
work e minimum of two (2) hours beyond the 
scheduled basic tour O! duty. 

(b) Subsequent meal periods oi not 1888 than 
thirty (30) minutes duration shall be given as 
nearly as is practical to the end of the fourth (4) 
hour of work aner the completion of a prior meal 
period. 

(b) 

provided as follows 

(a) 
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(c) Second and subsequent meal periods shall not 
be included In the hourly overtime computatlon. 

(d) The Company shall compensate the employeeat 
the rate of sevendollars-and-flfiy cents ($7.50) 
per meal. 

32.8 Where overtime requirements make provisions for a 
second or subsequent meal break Impractical or 
Impossible, the Company shall either: 

provide a light meal which shall be consumed on 
the job, In lieu of a second or subsequent meal 
break; or 

pay to the employee who has missed thls 
second or subsequent break the specMed sum 
In Ariloie 32.5 (d) above upon receipt of proper 
authorlratlon. 

32.7 TheSupewIsor, ProducerDireotor or another person 
as designated by the Company Is responsible for 
implementing the provislons of Mlcles 32.5 and 32.6. 

32.8 A break period of not more than ten (10) minutes 
shall be provided each employee approximately mid- 
way between the start of a tour of duty and the 
assigned lunch break and mid-way between the end of 
the lunch break and campletlon of the tour of duty. 
Employees may be required to stagger their break 
periods so that their general work area 1s not left 
completely unattended at any given time. 
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32.9 NO employee shall leave the Company's premises 
during working hours other than during the meal 
period, without first obtaining pennissicn 01 hisfier 
Deparbnent Head or Supervisor. 

ARTICLE 33 

USE OF PRIVATE AUTOMOBILE 

33.1 ltisagreedthatthe useotan employee'svehicielcr 
Company business is voluntary and employees may 
decline to provide such use without penalty. However, 
employees may be requested and authorized by the 
Company to use their persanai vehicles on Company 
business. No employee shall be required to modify 
hlsmer private vehicle in any way to accommodate 
such use. Further, no employee shall be required to 
carry Company equipment In the interior of hisher 
private vehicle If such use Is likelyio cause damage to 
intefior covefings or furnishings such as upholstery. 

93.1.1 Subjfsttotheprovisions ofMicle33.1, wherean 
employee Is asdgned to report directly to a remote 
location and uses hisher personal vehicle. helshe shall 
be reimbursed for such travel in accordance with the 
provlslons of A*!e 33.2. for di distance that exceeds 
hlsmer normal distance ifom home to usual place of 
work 

33.2 Employees authorized by the Company to use their 
personal automobiles shall be reimbursed at the 
following rates: 
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(a) 

(b) 

twenty-five cents (256) per kilometre 

ENG Camera Operators shall be reimbursed an 
additional oneandonequarter cents (1 1/46) per 
kilometre tor such use. 

33.3 Dlstance shall be calculated irom the usual place of 
employment to the destination and return. However, 
If dutiestermlnateat destination, return miles claimable 
shall be actual distance from destination to home, less 
distance irom home to usual place of employment. 

33.4 For relmbursement, employees shall submit to the 
appropriate Management a Monthly Claim, In such 
form as prescrlbed by the Company and such 
reimbursement shall be made to the employee once 
monthly, Immediately bllowlng theend ofthe month In 
which mileage was Incurred. 

33.5 In addition to the reimbursement sei out In 
Arilcle 33.2 above, employses shall be reimbursed for 
parking meter costs, off-sireet parking and parking 
meter violations while on Company business Such 
costs, other than parking meter costs, must be 
substantiated with appropriate receipts together with 
the Monthly Claim. 

33.0 In authorlzlng the use of a prlvate automoblle the 
Company assumesno llabllliy tolndemnlfytha user for 
any personal loss or Injury which might be sustained 
as a result ai such use and It remalns the sole 
responsibility of the employee to provide adequate 
Insurance proteoüon. 
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33.7 Business Insurance I TheCompany shall reimburse 
an employeeauthorized to usa hlsmer personal vehicle 
for Company business for the cost of Business 
Insurance placed on the employee's automobile. up to 
a mawimum cost of one-hundred dollars ($100.00) per 
year. The employee must obtain prior approval from 
the Company and submit a copy of hisher receipt for 
the Business Insurance premium. 

33.8 An employee who uses a vehicle on a regular basis 
In the performance of hlwher duties, shall be provided 
a single advance of up to onehundred dollars ($ 
lw.00) to cover parking and vehicle operation 
expenses that are reimbursed pursuantio Article 33.4. 
Upon termination, any advance monies outstanding 
shall be deducted from the employee's Rnal 
paycheque. 

ARTICLE 34 

GENERAL HOLIDAYS AND HOLIDAY PAY 

34.1 The following days shall be observed as pald 
holidays, subject to conditions of this Article: 

New Year's Day Labour Day 
Good Friday Thankeglvlng Day 
Victoria Day Remembrance Day 
Canada Day Chrishias Day 
August Civic Holiday Boxing Day 
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34.2 Edept as otherwise provided herein, the following 
shall apply with respect to granting of and paymentfor 
General Holidays: 

(a) Every employee is entitled to and shall be 
granted a holiday with pay on each of the 
General Holidays faiüng within any period of 
hisher employment. 

(b) When a General Holiday falls on a day that is a 
nonworking day for an employee, the employee 
is entitled to and shall be granted a holiday with 
pay at some other time, which may be by way of 
addition to hisher annual vacation or granted as 
a holiday wiih pay at a tlme convenient to 
hlmlher and the Company, but in any event, it 
shall be taken within the vacation year in which 
It was granted. 

(c) When a New Year's Day, Canada Day, 
Remembrance Day, Christmas Day or Boxing 
Day falls on a Saturday or Sunday that Is anon- 
worklng day, the employee is entitled to and 
shall be granted a hoüday with pay on the 
working day lmmedlately preceding or following 
the General Holiday. 

34.9 An employee who is required to work on a day on 
which helshe is entitled to a holiday with pay shall be 
pald in accordance with the provlslons of Article 20.1 
of this Agreement for the time worked by himlher on 
that day, with a minimum credit of four (4) hours, in 
addition to hiamer regular rate of pay for that day. 
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How&er, an employee required to work on Christmas 
Day shall be pald at triple time (3x) for such hours 
worked on that day, with a minimum credit offour (4) 
hours, in addition to hisher regular rate of pay for that 
day. 

34.4 Notwithstanding the provisions of Artioie34.3 above, 
an employee may elect io take compensatory leave at 
a later date in accordance with provisions of Article 36 
of this Agreement, in lieu of overtime payments for 
hours worl<ed on a Qeneral Holiday. 

34.5 Holiday with pay means an employee's normal or 
regular rate of pay shall contlnue to be paid for that 
General Holiday upon which the empioyw does not 
work. 

34.8 An employee shall not be paid for a General Holiday 
on which he/she does not work, when: 

(a) helshe is not entitled to wages tor at least 
fifteen (15) days during the Wry (30) calendar 
days lrnrnedlateiy preceding the Qenerai Holiday; 

he/she did not report for work after having been 
called for work on that day. 

94.7 Employees who are required to work a shin or tour 
oi duty. any portion of which fails between 1 e:oO hours 
and 24:oO hours on Christmas Eve shall be pald at the 
rate of oneand-onehaif (1 in) tlmes the basio rate, in 
addition to hlsher regular wages for that day. tor all 
hours worked during suoh pedod. 

(b) 



CFRN a5 

ARTICLE 35 

ANNUAL VACATIONS 

35.1 Employees shall be entitled to and shall receive an 
annual vacation with pay on the following basis: 

Leave with pay for vacation for employees wlth 
less than one(1) year's servlce with U19 
Company shall be granted at the rate of one 
andQneqUarter(1 114) days tor each completed 
calendar month of employment, calculated to the 
nearest lull day, up to a madmum of eleven (1 1) 
working days, computed as of May 1st of each 
calendar year, and hisher pay tor such vacation 
leave shall be computed In aooordance with the 
Canada Labour (Standards) Code. 

An employee who has completed one (1) year's 
service wlth the Company, computed as of May 
!st of each calendar year, shall receive 
slxteen (18) working days of vacation with pay 
amountlng to: 

18 X basicmonthiysalary 
working days in month at time of vacation 

Employeesupon attalning their elghth (8th) year 
of service shall receive twenty one (21) worklng 
days of vacation with pay amounting to: 

21 X basicmonthlysalafy 
working days in month at ilme of VaOaiiOn 



86 CFRN 

Employees upon attaining their twentieth (2Gth) 
year of service shall receive twenty six (26) 
working days of vacation with pay amounting to: 

(d) 

26 X basicmonthlysalary 
working days In month at time of vacation 

(e) Employees upon aitaining their thirtieth (30th) 
year of service shall receive thirty one (31) 
working days of vacation with pay amounting to: 

31 X basicmonthiysalaty 
working days in month 

35.2 in the event a General Holiday (Article 34) occurs 
during an employee's vacation, one (1) additional day 
for each such holiday shall be added to the vacation 
oredlts, according to Article 35.1. The additional day 
shall be taken within the vacation year in which It was 
granted. 

35.3 Empioyeesshaii submittheirpreferenc for vacation 
to their immediate Supervlsor prior ta March 15th and 
vacation schedules shall be posted by April 15th of 
each year. Subsequent changes requested in writing 
by the employee to the vacation period so scheduled 
shall be subject to operational requlrements 
determined by the Company. 

35.4 Vacation preference shall be given to empioyeeson 
the basis of Company seniority within each Department 
and Section as defined by the Company. To effect 
proper and efficient operation of ail Sections and 

at time of vacation 
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Departments, the Company resews the right to alter 
any requested vacation petlod, orto arblirarlly set such 
vacation period. prlor to the posting date of April 15th. 
Aiteraiions to vacation schedules after this date shall 
be made only on mutual agreement between the 
Company and the employee affected. 

35.5 Nohivithsianding theprovisions ofAriicle35.4 above, 
the Company ahail have the rlght to alter an 
employee's vacatlon subsequent to April 15th where 
such vacation falls during a BBM ratings uericd and 
further provided that: 

(a) The employee is engaged in on-air Televlsion 
presentation In the capaciiy of Announcer, 
Television News Anchor, or Sports Director. 

(b) me Company shall provide no less than one (1) 
month's notice of its inteniion to alter the 
employee's vacaüon. 

me provisions of this Artlole shall not apply to 
vacations scheduled during the months oi June, 
July and August. 

36.6 An employee shall take the vacation outllned in the 
foregoing Artlcles during the vacation year, which shall 
be from May 1st in any d v m  yea io the iollowlng 

(c) 

. -  
April 301h. 

35.7 An employee whose annual vacation entitlement Is 
sùcteen (16) worklng daysormoremaypostponeupto 
five (5) working days of vacation entitlement to the 
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foliowing vacation year, subject to the lollowing 
conditions: 

(a) Such postponement shall be by mutual 
agreement between the employee and the 
Company and shall be authorlzeU in writing by 
the Company. 

(b) An employee shall not podpone vacatlon 
entitlement in two (2) successlve years. 

35.8 Excapt upon tennination, no employee shall be 
entitied to pay in lieu of vacatlon. 

ARTICLE 36 

COMPENSATORY LEAVE 

38.1 Subject to maklng hisher intentlon known to hisher 
Supemisor. an employeemay elect to accumulateand 
take Compensatory Leave In lieu of pay, In the 
following circumsîances: 

(a) Work performed In excess of the employee’s 
basic tour of duty, provided such work is one (1) 
hour or more in duration. 

(b) Work performed on a scheduled day off or a 
General Haliday. 

98.2 Cornpensatory Leave shall be subject to the 
following condltlons: 
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&ch leave shall be credited at the same 
premium rate a9 the work performed (e.g.: time- 
and-one-half, double time. triple time), times the 
number of hours worked. 

The total accumulation of Cornpensatory Leave 
under provlsions of this Article shall not exceed 
ten (io) working days in any vaoation year. 
Further, the total accumulation of Compensatory 
Leave, when combined with the employee's 
vacation entitlement shall not exceed thirty (30) 
working days in any vacatlon year. 
Notwilhstanding the foregoing, an employeewho 
is entitled to six (6) weeks vacation shall be 
pennltted to accumulate a maximum of We (6) 
days of leave under this Artlcle. 

Compensatory Leave may be taken In 
conjunction with an employee's vacailon or at a 
time mutually convenient io the employee and 
the Company. Where unforeseen slafllng 
requirements arise, the Company shall have the 
right to reschedule any Compensatory Leave not 
taken in conjunction with an employee'svacatlon 
to another mutually agreeable date by providing 
notice to the employee no later than one week 
prior to the start of such Leave. 

Such bave shall be taken In unlts of one- 
half (1/2) days or lull days. 

Where an employee wishes io split the hours 
worked betWBen cash and Compensatory Leave, 
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alich clalms for Leave shall be submitted in units 
of four (4) hours. 

36.3 In the event that Compensatory Leave Is not used 
by the employee within the vacation year In which it is 
earned, the hours worked by the employee shall be 
pald to the employee at the same premlum rate In 
effect when the work was performed. Payment shall 
be made within one (1) month of the end of the 
vacation year. 

36.4 NotwlthstandlngtheprovisionsofArilcle36.3 above. 
Compensatory Leave credits earned during March and 
April of the vacation year whlch are not used by the 
end of the vaoation year, may be carrled forward untll 
the end of June. li they are not used by the end of 
June, these hours worked shall be pald to the 
employee at the m e  premium rate in effect when the 
work was performed. Payment shall be made by the 
end of July. 

38.6 When the maximum credit Is earned under the 
provislons of Article362 (b) above, or when the 
employee makes no election. payment for such work 
shall be made at the appropriate overtlme rates. 

ARTICLE 37 

ILLNESS LEAVE 

97.1 For the purpose oi Illness Leave, each employee 
shall be credlted wlth one (1) worl<lng day of Illness 
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L e a d  for each month's continuous employment, 
subject to the following: 

(a) illness Leave shall be calculated from the first of 
the month of employment. if the employment 
date 1s between the first and the flneenth days 
Inclusive; or from the first of the following month 
If the employment date Is between the sixteenth 
and the last day inclusive. 

Illness Leave credits shall be cumulative during 
the employment of the employee to a maximum 
of one-hundred-nineteen (119) consecutive 
working days for any one Illness. 

37.2 Absenoe due to illness or due to the Illness of an 
employee's child. when approved In accordance with 
Article 37.4 shall not constitute an interruption of the 
employee's continuous employmentfor the purpose of 
accumulating credits. 

37.3 Noiwlthstandlng the provisions ofArtlcle37.1 above, 
an employee shall not receive Illness Leave creUlt(s) 
for any period during which the employee Is on Leave 
arising from the provistons of Article 38.3 and 
Artlcle 40 of this Agreement. 

37.4 Absence due to Illness or due to Illness of an 
employee's child must be reported lmmedlately to the 
employee's Immediate Supervisor. An Illness of more 
than three (3) worklng days duration must be 
substantiated by a medical cerilflcate. If the duration 
1s not longer than ten (10) working days, the employee 

(b) 
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shall bring the medical certificate on hisher return to 
work. Should the Illness be more than ten (10) 
working days, the Company shall contact the 
employee's home and request a medical certificate be 
forwarded to the Company. Failure to produce such 
evldence shall not entitlethe employee lo Illness Leave 
pay for those days beyond the initial three (3) days of 
any one illness. The Company shall satisfy itself that 
an employee Is medically fit to resume work after any 
period of illness prior to allowing the employee to 
resume work. 

37.5 Illness Leave shall be reported by the employee's 
Supervlsor to the Company, on a form provided by the 
Company. A copy of such form, detailing Illness Leave 
taken and the amount of credits remaining shall be 
forwarded to such employee. 

37.0 An employee who becomes sick or othetwlse 
disabled during hisher vacation period shall recelve 
vacation time so lost at a later date, provided helshe 
reports the sickness or disability immediately to the 
Company and brlngswith hlmtherwhen helsheretums 
to work, a doctor's certlflcate showing the length and 
nature of the illness. Vacation time so lost shall be 
exclusive of Saturdays and Sundays and shall be 
taken at a time convenient to the Company. me 
period of illness shall be treated as Illness Leave In 
accordance with Article 37.4: however, the Illness of an 
employee's child shall not constitute reason for 
reinstatement of Illness Leave pursuant to the 
provisions of this Article. 
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37.6.1 mi employee who Is absent on slck leave on the 
working day before and after a General Hollday shall 
be paid slck leave tor such Holiday. 

37.7 Benefits provided for working days off due to illness 
In accordance with Article 37.1 shall be on the 
following basis: 

(a) The employee shall recelve full salary up to the 
maximum days credit earned; or 

(b) Maximum days credlt at tuil salary, then sixly-dx 
and two-thirds percent(ëE2/3%) of salary 
during a continued Illness, for days in excess of 
earned credlb to the ooncluslon of one-hundred- 
nlneteen (I 19) days for any one Illness. 

37.6 In the event any one Illness extends beyond one 
hundred-nineteen (119) days, the employee shall 
become eligible tor benefits as set forth in the Salary 
Contlnuance Insurance Plan as outlined In Article 41 of 
this Agreement 

37.9 The Parties agree that Illness Leave Is for the 
insurance of income that would otherwise be lost due 
to a legltlmate illness. 

37.10 Daductlons from acwmuiatad Illness Leave 
credlts shall be made In the following manner: 

(a) For dally absences under two (2) hours - no 
dedudion. 
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(b) 

(O) 

37.11 

For dally absences of two (2) to six (6) hours - a  
half day shall be deducted. 

For dally absences over six (6) hours - one full 
day's credit shall be deducted. 

An employee WO elects to receive treatment 
under me Employee Assistance Program shall be 
eliglble for Illness Leaveccverage for the time spent In 
a treatment centre, in accordance with the provisions 
of this Article. 

ARTICLE 98 

LEAVES OF ABSENCE 

98.1 Leave of Absence 18 deflned as leave granted for 
prsplanned personal or proieadonal reasons. Leave 
of absence may be granted under the iollowlng 
conditions, depending on the circumstances at the 
time: 

(a) Such request mu81 be made In writing to the 
Company well In advance of the antbipated or 
desired time. 

No such requests shall be granted until an 
emplcyee has completed two (2) iull years of 
employment with the Company. 

(b) 
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(c) ï40 employee shall be granted leave of absence 
more often than once every three (3) full years of 
employment. 

Leaves of Absence shall be without pay and no 
additional credit shall be glven for a General 
Holiday falling within such period. 

(e) Under certaln employment conditions, the 
Company may approve a Leave of Absence at 
an earlier date, providing such approval is 
agreed upon at the time of employment with the 
understanding that such employee shall be 
bound by the condltions sel out In (a) 
through (d) above in any future requests for 
Leave of Absence. 

(0 Any Leave granted pursuant to this Article shall be 

(d) 

subject to the Operational needs and requirements 
of the Company. 

38.2 Where an employee Is granted Leave of Absence 
without pay pursuant to Artiole 38.1 above, for the 
purpose of an extended vaoatlon and such leave 
extends beyond one (1) month, the following shall 
apply: 

(a) Notwithstanding the provisions of Article 22.1 (b) 
of thls Agreement, an employee's anniversary 
date for salary advancement shall be delayed 
one month for each full month of absence. 
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(b) dotwithstanding the provisions ofArtlcle35.1 of 
this Agreement, an employee's vacation 
entitlement shall be pro-rated in the foiiowlng 
vacation year to reflect the number of full months 
absent. 

(c) Notwithslanding the provisions of Article 37.1 of 
this Agreement, an employee shall not earn sick 
leave credits during each full month of absence. 

Notwithstanding the provisions of Article 41.3 of 
this Agreement, where an employee takes an 
extended leave of absence beyond one month, 
the employee shall be responsible for the full 
cost of Group Beneflts coverage. Ellglblllty for 
benefits coverage shall be In accordance with 
the exlsting plan. 

38.3 Compasrlonate Leave Is defined as leave granted 
for unexpected personal reasons. Such Leave mus4 
have priw approval of the company. 

38.4 Wltnesr and Jury Leave - employees required to 
serve on Juries or to obey a subpoena or a notice to 
anend a judicial proceeding shall suffer no loss of pay, 
provided that: 

(a) all fees received from iha se& are paid to the 
Company; and 

(b) employees shall return to work H released prior 
to 13:M) hours on the day in quesiion; and 

(d) 



(O) uxcept for the last day O: leave tor this purpose, 
an employee shall not be requlrad to work 
beyond 17:üü hours on the day In question. 

30.5 Educaiional Leave 

(a) Educational Leave may be granted to an 
employee who quaIliles under terms O: the 
Educational Trust Fund as set :ON, under 
Aiticle 43 O: this Agreement. 

Educational Leave as outlined in (a) above shall 
be subject to the operaiionai requirementsol the 
Company. 

EdudOnal Leave as outlined In (a) above shall 
be arithorlzed by the Company at least two (2) 
weeKs prlw to the siart of the leave. Such 
authorlzation shall not be unreasonablywithheld. 

(b) 

(c) 

ARTICLE 39 

MATERNlWlCHlLD CARE LEAVE 

39.1 Employees wlth SIX (e) months or more of 
continuous servlce with the Company shall begranted 
Maternliy/Chlld Care Leave In accordance with the 
provisions set out in !he Canada Labour Code, except 
as further provided hereln. 

39.1.1 Where an employee provides the Company with 
a certiflcate of a qualified medical practiiioner certliylng 



go - CFRN 

that çne'is pregnant, the employee shall receive one 
(1) week of prenatal leave wlth pay upon 
commencement of her leave. Additionally. she shall 
receive one (1) week of post-natal leave wlth full pay, 
payable on the hrst bi-weekly pay day following her 
return to work. 

39.1.2 Notwithstanding 39.1.1 part-Umeemployeesshall 
only be entitled to pald materniiy leavewhen they work 
In excess of an averageof 100 hoursper month durlng 
the SIX months prlor to the commencement of 
maternity leave. 

39.1.3 A part-time employee's enMement to paid pre- 
naial and pod-natal leave shall be baml on a dally 
rate of 1EMh of the wages earned durlng the 30 
calendar days preceding the commencement of 
maternliy leave. 

39.2 The Campany shali extend to employees on 
MaternkylChlid Care Leave, Qroup Beneflts coverage 
as set out in Mc le  41 of this Agreement, at the 
appropdate oontributlon rates for the period of 
Maternlty/Chlid Care Leave prodded for under the 
Canada Labour Code. 

39.3 Should an employee be unable to return to work 
owing to compllcatlons related to the pregnancy, the 
employee shall be entitled to lllnesa Leave provisions 
as outlined In Aiticle 37 of this Agreement. 

39.4 Contlnuliy of seivlce for purposes of seniority shall 
be considered unbroken upon return to work in 
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accordance with the period for which leave of absence 
1s authorized. 

ARTICLE 40 

ADOPTION AND PATERNIN LEAVE 

40.1 Employees with one (1) or more years of service 
shall be granted ihree (3) days paid Adoptlon Leave at 
the time of the legal adoptlon of a child. 

40.2 Male employees with one (1) or more years of 
servlce shall be granted three (3) days of paid 
Paternity Leave at the tlme of the birth of a child. 

ARTICLE 41 

GROUP BENEFITS 

41.1 Group Benefit plans suoh as Life insurance, 
Accidental ba th  and Dlmemberment Insurance, 
Supplementary Medical Beneflts, Dental Insurance, 
Salary Contlnuance and Alberta Health Care shall 
contlnue to be made available to employees at no less 
a level of benefit. 

The Company agrees that no change shall be made in 
such benefit plans without prior approval of ihe Unlon. 

41.2 The Company shall continue lo provide Alberta 
Health Care as a group benefit, subject to the terms 
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ana conditions as established by Government 
regulations. Premiumsfor Alberta Health Care shall be 
shared, with the Company paying fifty percent (50%) 
Of the costs and the employee paying the remaining 
tiiiy percent (50%). 

41.3 The premiums on the plans outlined above shail be 
shared as follows: 

EMPLOYEE COMPANY 
PORTION PORTION 

(a) Life Insurance 
Awldental Death 

& Dlsmemberment 
Supplementary Medical 
Salary Continuance 
Dental Insurance 33 % 67 % 

(b) Alberta Health Care 50 % 50 % 

41.4 NoNthstanding VleprovlslonsofArtlcle41.3above, 
the cost of any optional coverage provided through 
them plans shall be bome by the employee. 

41.5 All new employees shall become members of the 
entire basic package ot benefits plans covered by this 
Article as a condition ot employment. Coverage under 
the plans shall be effective beginning the first day of 
the month following the employee's date of hiring. 

41.6 It Is agreed that any surplus accumulated by the 
bargaining unR group bends package shsil be 
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appiiéd against future bargaining unit group benefits 
plan@) premiums. 

41.7 lnformatlon wlth respect to the above noted plans 
shall be made available to a participating employee or 
the Union, regarding the terns and oondltions of the 
plans. However, It Is understood that the Unlon shall 
not be entitled to any lnformatlon of a personal nature 
concerning an Individual employee. 

41.8 Pari-tlmeemployees, as a condition of employment, 
shall be covered by the Supplementary Medical 
Benelitsand Dental Insuranceasset out In Article41.1 
subject to the following: 

(a) coverage shall commence on the flrst day of the 
mmth following six (6) months of employment; 

(b) to be ellglble for coverage, the employee must 
have worked a total of Two Hundred SeveniySix 
(278) hours In the prevlous twelve (12) week 
perlod: 

notwithstanding the provisions of Article 41.3, the 
premiums for such benetlts shall be shared on 
the basis of fliiy percent (50%) pald by the 
Company and Ri iy  percent (60%) pald by the 
employee. 

41.8.1 Part-time employses shall be eligible for Alberta 
Health Care Insurance coverage as set out In Ariloie 
41.1 as follows: 

(c) 
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(a) ?.'pari-time employee who works a total of Two 
Hundred Seventy-Six (276) hours in the previous 
twelve (1 2) week period shall be eligible for such 
coverage effecllve beginning the first day of the 
month following the end of the twelve (12) week 
period. 

(b) A part-time employee who works less than Two 
Hundred SeventySix (276) hours, shall be 
eligible for such coverage effective on the flrst of 
the month following completion of hisher Initial 
twelve (1 2) months of service with the Company. 

Premiums for such coverage shall be shared, 
with the Company paying twenty-flve percent 
(26%) of such premiums and the employee 
paying seventy-flve percent (75%) of such 
premiums on a monthly basis. 

41.8.2 A part-time employee who has completed six (6) 
montiy of sewice with the Company shall be required, 
as a condition of employment. to parücipate in the Life 
Insurance and Accidental Death and Dismemberment 
Insurance Plans as set out in Artlcle 41.1, subject to 
the following: 

(a) Pari-time employees shall be eligible for basic 
Life Insurance coverage in the amount of Forty 
Thousand Dollars ($4O,OooO) and addaonal Life 
Insurance coverage on an optional bas18 In the 
amount of Forly mousand dollars ($4O,Ooo). 
Basic and opilonal coverage under the 
Accidental Death and Dismemberment plan shall 

(c) 
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de provided at the same insurance levels as set 
out under the Life insurance above. 

Premiums for coverage outlined In (a) above 
shall be shared. with the Company paying Sirby- 
Five percent (85%) of such premiums and the 
employee paying Thirty-Five percent (35%) of 
such premiums on a monthly basis, for basic 
coverage. The cost of any optional coverage 
provided herein shall be bome by the employee. 

(b) 

ARTICLE 42 

PENSION PLAN 

42.1 me Company Penslon Plan now in exlstence shall 
contlnue ta be made available to all employees on a 
voluntary basis and at no les8 a level of benefit during 
the term of this Agreement. me Company shall notify 
the Union not less than ninety (90) days prior to the 
Implemeritatlon of any change@) to the terms, 
conditions or admlnlstratlon of the Pension Plan. The 
ninety (SO) days notice period may be waived by 
mutual agreement of the Parties. 

42.2 Each employee who agrees to enroll in the Pension 
Plan shall receive an annual statement of hlsher 
position In the Plan. 

42.9 me Parties agree to meet during the term oi this 
Agreement for the ~umose of revlewlng the Pension 
Plan. 



104 _, CFRN 

au&h dlsoussims shall be referred to the Joint 
SWi Benefits Commlttee, whlch shall present 
recommendations for Pian Improvements to the 
Company during the ten of this Agreement. 

The Company shall iumish to the Committee any 
data related to the bargainlng unlt portion of the 
Pension Pian as may be necessary to carry out 
such review. 

It is understood that the Company I5 not bound 
by, or In any way obligated to Implement the 
Gommlttee's recommendations. 

42.4 The Campany shall continue to provide such payroll 
deduotion services as may be requlred to facliltate the 
Unlon Group Registered Retirement Savings Pian. 
Employee deductions shall be subject to recelvlng 
wrlîten authorization irom the employee involved. 

(a) 

(b) 

(0) 

ARTICLE 43 

EOUCATIONAL TRUST FUND 

43.1 The Eduoatlonal Trust Fund shall continue In eiieci 
for the term 01 this Agreement. 

43.2 me admlnistraüon of the Fund shall be governed by 
the condltions set forth In the Trust Deed as executed 
separately torn this Agreement. 
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43.3 Th, Company shall continue to pay into the 
Educational Trust Fund the total amOUnt of the 
Employment insurance Commission premium rebate. 

43.4 in the event that the Employment insurance 
Commission premium rebate applicable to the 
bargaining unN exceedsthe sum of four-thousand-ilve 
hundred dollars ($4,500.00) during elther year of this 
Agmement.the Company shall pay Into the Trust Fund 
such amount of the rebatethat exceedsfour-thousand- 
five-hundred dollars I$ 4.500.00) upon reCeipt of the 
exwss rebate. 

43.5 in the event that the Employment insurance 
Commission premium rebate to the Company Is 
cancelled in its entireiy by the Federal Government, or 
fails short 01 the tour-thousand-fivehundred dollars ($ 
4,500.00), the terns and conditions of Articles 43.3 
and 43.4 shall be subject to negotiation by the Partles 
for whatever period remains in the term of this 
Agree.rnen1. 

AüTiCLE 44 

STAFF TRAINING AND FAMILIARIZATION 

44.1 The Company recognlzes the value of training and 
vocational development and agrees to provide 
employees in the bargaining unii with Opportunities to 
participate in programs that will enhance the 
employee'sskills, m e  Company Shan post notiflcation 
of such opportunilies on a11 Company bulletin boards. 
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44.2 Ttrdompanyrnay grant leavewithout pay andrnay 
pay all or a portion of registratlon and tuition fees. or 
coursa materials, of an extension course or seminar 
which has been approved by the Company and which 
relates to the type of work done by the employee. The 
Company agrees that it shall give fair and equitable 
consideraUon to ail appllcatlons under this Article. Ni 
such applications shall be directed to the office of the 
Director of Human Resources or hisher designate. 

44.5 Any employee who M e s  any instructlcnal cwrse 
as set low In Article 44.2 above provided lor by the 
Company and who subsequently terminates hisher 
employment with the Company within WO (2) years 
aiier the completlm of such Instructb. shall be 
obliged to repay the Company any unamortlzed 
potilon of ns costs. me Company shall amortize such 
costs monthly over a perlad of twenty-four (24) 
months. Costs repayable under this tvtlcle shall be 
llmlted to costs incurred by the Company for 
transpotîatlon. aocommodation, meals, registratlon and 
tuition. 

44.4 When an employee Is requested by the Company io 
obtain vooatlonal instruction as a job requirement, the 
Company shall pay for all reglstratlon and tuitlon fees 
and course matarlais Involved in such InstmcUonal 
cwrse8. While such employees are attending such 
inmotional courses at the Company's request, the 
employees shall be paid at their regular salary rate and 
ail overtime and premium pmvisiona cantalned in 
Articles 26, 27, 28, 29, and 30 shall bewaived. In the 
event such instrucilonai courses are held at a locatlon 
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m o r e d n  forty (40) kllometers from the City limlts, the 
Company shall pay ai1 reasonable expenses of the 
employee, including transportation, accommodation, 
meals and gratuities. 

44.5 Any leave requested or granted pursuant to this 
Article shall be subject to the operational requirements 
of the Company. 

44.6 The Company shall probide an employee on the 
occasion of hlslher flrst employment wlth a minimum 
of one(1) week of supervised Job function 
familiarization. During such period of familiarization. 
the normal complement of employees, that Is to say, 
staff sufiicient to meat normal workloads, shall be 
maintained. unless a reasonable reduction in the 
workload is affected. 

44.7 An employee who is designated to supervlaa a 
tralnee. or familiarization of another employee, shall be 
given .time during hlslher regular tour of duty to 
perform such training, or shall be paid at the 
appropriate overtime rate If the training takes place 
outside of the basic tour of duly. 

44.8 The Pariles agree that the determination as to which 
employees shall be granted training or shall be 
requested to take training shall be at the Company's 
discretion and shall not be subject to the grievance 
procedure confained In this Agreement. 
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44.9 W M '  new technology related to any of the job 
classifications covered by this Agrmment 1s 
introduced, the Company shail prowide for empbyee's 
training and/or familiarizalion as deemed appropriate 
with respect to such new technology when employees 
are required to work with such technology. 

ARTICLE 45 

SAFETY 

45.1 if an employee considers himsell/herself to be in 
Imminent danger or threat of Injury. helshe may refuse 
to commence or complete a job, pending the 
elimination of the hazardous slluatlon. It shall be the 
employee's responsibility to immediately notify hisher 
Supetvisor or the Manager In oharge of the work If 
such clrcmtances arise. In the event that the 
appropdate Supewiscr or Manager is not available, It 
shall be theemployse'sresponslbiïi to summon help, 
provided such help will elimlnate or alleviate the 
hazardous siiuation. 

46.2 Refusal of work under provlslons of this Article 
applies only to that part of the job oonsldered 
hazardous. 

45.9 The Company shall make every efiort to take 
Immediate remedial action on safeiy procedures 
brought to its aiiention. Matters of concern with 
regard to health and safeiy of employees shall be 
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r e f e d  to the Joint Consultatlve Committee for 
discussion. 

45.4 Subject to prior Company approval, those 
employees who pass and maintain the St. John's First 
Aid Cerilicate or Its equivalent shall be compensated 
for the cost of the InstNotlon plus onehundred 
dollars (a 100.00) per year. For the purposes of this 
Article the year shall be computed from the date of 
successful completlon of the course. 

ARTICLE 46 

WORK ENVIRONMENT 

46.1 me Company shall give proper attention lo the 
conditions of space, air, heating, alraondltioning, light, 
nolse levels and cleanliness as they atlect employees. 

46.2 me. Company shall provlde and continue to 
maintain adequate Working space for each employee 
In any area of the Company's buildings that are 
renovated. or In any addition io such bulidlngs, or In 
any new bulldlng(s), or in any leased space, In which 
employees are required to work. 'Adequate working 
space" shall mean no les8 than 9.3 square metres per 
employee normally occupying oilice areas where 
typing andlor general desk work Is done and no less 
than 4.6 square metres per employee normally 
occupying workshops, control roams and produdlon 
areas. me proviaions ofthis Article shall apply only to 
working apace developed subsequent to the date of 
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slgning/of this Agreement. The Partiesmay, by mutual 
agreement, waive the application of the above stan. 
dards. 

46.3 The Company shall ensure that sale illumination 
and no188 standards are maintained as set out in the 
Canada Labour Code as they aiiect employees 

46.4 Durlng the life of this Agreement, the Partles agree 
to meet to discuss such issues as may arise wlth 
respect to theconditions outlined in Article 48.1 above, 
with a view toward identliying areas that requlre 
Improvement and recommending improvements to the 
Company. Such disoussons shall take place at the 
Jolnt Consultative Commiitee. 

ARTICLE 47 

BULLETIN BOARDS 

47.1 The Company agrees to the postlng by the Union, 
on Company builetln boards of announcements 
regarding dections, meetlngs, negotiation 
developments and the internal ailairs of Ihe Union, 
provided that such announcement is flrst submitled lo 
the Company for authorizatlon and authorized and 
such announcement shall not be altered by enher 
Party thereafier. Company authorization shall not be 
unreasonably withheld. 
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IN WITNESS WHEREOF the Parües hereto have caused 
thls Agreement io be ?xecuied b their authorized 
rspressntafves on this \& day 01 && A.D., IW8. 

COMMUNICATIONS 
ENERGY AND 
PAPERWORKERS 
UNION OF CANADA 

CFRN-TV 
A DIVISION OF 
C N  TELEvlSlON INC. 

J 
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APPENDIX A 

LETTER OF UNDERSTANDING 

R E  UNION PENSION SERVICES 

Should the Union decide to irnplementa Pensbn Pian for 
bargaining un% membersduring me term of the Collective 
Agreement, the following shall apply: 

1. me Company agrees that it shall provide such payroll 
deduction setvices as may be requlred to facillfate the 
operation of an Union Pension Pian. 

2. Any employee coniributlon deducilons tor such Union 
Pension Plan shall be subJect io when authorization 
ïrorn the employee Involved. 

COMMUNlCATiONS CFRN-lV 
ENERGY AND A DiVlSlON OF 
PAPERWORKERS ClV TELMSION INC. 
UNION OF CANADA 

DATE: 
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APPENDIX B 

L W E R  OF UNDERSTANDING 

RE: CAFETERIA SERVICE 

The Company agrees to continue to provide a hot meal 
cafeteria service for employees, subject to the foliowing: 

1. The Company shall provide ail faclllties necessary to 
operate a hot meal service In the existing coffee rwm 
and as generally outlined In the Russell Fwd 
Equipment Limited submlsslon dated 
October 19, 1984. 

2. ,The Company shall maintaln an agreement with the 
Canadian National Institute for the Blind to provide the 
sewiw staff necessary to operate the oafeteria. 

3. The hours of meal senrice shall be extended from 
800 am. to 600 pm.. Monday through Friday 
(sublect to paragraph 4 below). 

4. The Parties agree that If the usage of the servlce by 
employees 1s nct sufficient to maintain the servlces of 
the Canadian National institute for the Blind, then the 
cafeteria service shall be discontinued or the hours of 
service may be reduced. The usage will be reviewed 
every six months. 

5. The Company shall receive all profits o w  and above 
the amounts retained by the Canadian National 
Institute tor the Blind. 



114 I CFRN 

8. Shouia the Company be subject to unanticipated legal, 
food or health restrictions, then the Partles agree to 
renegotiate this agreement to resolve such problems. 

COMMUNICATIONS CFRN-TV 
ENERGY AND A DiWSlON OF 
PAPERWORKERS CTV TElEVlSiON INC. 
UNION OF CANADA 

DATE 
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APPENDIX C 

LETiER OF UNDERSTANDING 

R E  NEWS ANCHOR CLASSIFICATION 

Wilh respect to the Classification of News Anchor as set 
out in Aiticle 230f MeCoüecüve Agreement, thefoilowlng 
employees shall be classifled as News Anchor, Salary 
Group 17: 

1. Any employee regularly assigned on a Monday to 
Friday basis in the position Of N News Anchor during 
the early evenlng major television news prcgram. 

COMMUNlCATiONS CFRN-'IV 
ENERGY AND A DIVISION OF 
PAPERWORKERS CTV TELEVISION INC. 
UNION OF CANADA 

DATE 
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AWEHMX 0 

LETTER OF UNDERSTANDING 

RE: TRAVEL CONDITIONS 

1. me Company agrees to maintain its current practice 
regarding reimbursement for all reasonable expenses 
on outof-town work assignments. An employee Mil 
receive either reimbursement for reasonable meal 
expenses, or, meals at the expense of the Company, 
or a dally meal allowance. Where a dally meal 
allowance is provided, the amount shall be as follows: 

BreaMast $9.00 
Lunch $12.00 
ûinner $22.00 

2. Employees who are assigned to out-of-town locations 
where overnight accommodation is required shall be 
providedwith reasonable. single r w m  accommodation 
with a shower andlor bath. 

COMMUNlCATlONS CFRN-W 
ENERGY AND A DlViSlON OF 
PAPERWORKERS CTV TELEVISION INC. - 
UNION OF CANADA 

DATE: 



CFRN 117 

APPENDIX E 

W E R  OF UNDERSTANDING 

R E  SCHEOULING - MASTER CONTROL ALL NIGHT 

Wth respect to the scheduling of Master Control 
Operators on the 12:W mldnlght to 8:30 am shlit, the 
following shall apply: 

(a) Employees so scheduled shall not be asdgned a 
meal pedod as set out In Articles 32.1 or 32.4 of the 
Collective Agreement. In addition, the Meal 
Displacement Premium ccntalned in Artlcle 32.2 
shall not apply. 

(b) In return, such employees shall normally be 
released from work at 7:OO a.m. and shall be 
considered to have completed a iull baslc tour of 
duty. 

In the event that such employees are requlred to 
work more than seven hours In a baslc tour, items 
(a) and (b) above shall no longer apply to such 
baslo tour and the full provisions of Article 32 shall 
be in eiiect. 

Elther Paw may cancel thls arrangement upon 
providing two weeks notice to the other Party. 

(c) 

(d) 
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APPENDIX E 

COMMUNICATIONS CFRN-TV 
ENERGY AND A DlViSlON OF 
PAPERWORKERS CTV TELEVWON INC. 
UNION OF CANADA 

DATE: 
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APPENDIX F 

LETTER OF UNDERSTANDING 

Re: VOLUNTARY SEVERANCE OPTION 

With respect to the provisions of Article 4.3 of the 
Collective Agreement, the Company agrees that It shall 
follow the procedure set out below In an effort to limlt the 
number of lay-offs that will result irom the transfer or 
asslgnment of work or functions of the bargalnlng unk. 
Such prooodure shall apply only to full time employees as 
follows: 

1. Not less than Rve (5) working days prlw to issuance of 
notice as set out in Artiole 4.3 (b) of the Collective 
Agreement, the Company shall: 

(a) provide wrkten notice to the Union statlng the 
nature of the work to be transferred or assigned, 
the job classifioation(s) affeoted and the number 
oi employees to be laid oft. 

(b) provide wrllten notice to all employeeswithin the 
job classiflcatlon(s) aflected, stating that the 
provisions of this Letter of Undemtandlng will be 
In effect tor a period of RVe (6) working days. 
Such notice shall further advise that any 
employee who is Mlllng to aocept voluntary 
severance shall Immediately make hisher 
intentlons known, in writing, to the Company, 
with a copy to the Union. 
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APPENDIX F 

2. In the event that the number of employees willing to 
accept VOlUntaW severance exceeds the number of 
employees to be laid off8 such voluntary staff 
reductions shall be made in the order of senioriiy 
among tho% qualnled employees seeking such 
voluntary severance. 

3. it is agreed that an employee who is not assigned to 
the job classiflcation affected shall be ellglble for 
voluntan/ severance, provided he/sheoan be replawd 
by a qualnied employee In Me olassifioatlon affected. 
Such replacement shall be made In accordance wlth 
!he provldona of Mioie 19.8 (bumping). 

4. An employee who accepts Voluntary severance shall 
be paid In accwdancewkhiheprovlslons of Afiicle 4.3 
of the Collectlve Agreement. Acceptance of such 
severance payment ahall be clasmi as a voluntary 
reslgn+îion wlthienlnatlon of me employee's seniority 
and employment rights. Such severance pay shall be 
deemed ta Include any severance payment required 
pursuant to any statute. 

5. In the event Mat at any time within four (4) months 
following the issuance of notice as per paragraph 1 
above, the Company determines il will implement 
further lay-offs as a result of transfer or assignment of 
work or functions, any employee who accepted 
voluntary severance under the provisions oi this biter 
of Understanding shall be entltled to an addiiional four 
(4) months pay. mis provlslon shall apply only to 
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thorn employees who were asslgned to the 
ciaaslficaüon originaliy aikatad by the transfer of work 
or functlons. 

COMMUNICATIONS CFRN-TV 
ENERGY AND A DIVISION OF 
PAPEFIWORKERS CTV TELMSION INC. 
UNION OF ûANAûA h - I .  

DATE 
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LErrER OF UNDERSTANDING 

Re: TRAINING AND DEVELOPMENT 

The Parties to the Collective Agreement recognize the 
need to encourage employees to upgrade and enhance 
thelr basic skills in order to meet me challenges 
presented by changes In the broadcasting industry and 
the potential for thelr jobs to become redundant. 

Having regard for the ioregolng, the Company agrees it 
shall make e reasonable effort to assign full time 
employees to flli part-timeltemporary vacancies (that 
need to be filled) as such occaslons arise, subject to the 
fallowing: 

1. Where it Is known at least five (5) days In advance that 
a temporary vacancy will be filled, the Company shall 
notity gll interested employees as far in advance as Is 
reasonably possible oi such vacancy. it is futiher 
agreed that the Company shall attempt, where 
possible, to transfer interested employees to 
temporary posltions of whlch the Company has less 
than flve (5) days advance notloe. 

2. To be eligible for transfer to a temporary position, an 
employee must: 

(a) notify the Company In advance, in Wlng, of hlsmer 
desire to work in another ]ob or jobs on a temporary 
basis: 
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(b) 

(c) 

meet the educational requirements for the job In 
question: 

in the opinion of the Company, be capable of 
pertorming the work In questlon aner belng given 
reasonable assistance. 

3. Wherean employeehas been deemed to beincapable 
of periorming the temporary lob in question and In the 
opinion of the Company, there is a reasonable 
expectallon that heMe will become capable with 
appropriate training, the Company shall make a 
reasonable ettort to provlde such training to assist the 
employee in meeiing thelob requlrementswhen future 
temporary opporiuntiles arise. Such training may be 
providaci durlng the empioyee's nonworking hours or 
during idle periods of a working shlii. 

4. Were more than one employee requests a transfer to 
the &me temporary position, the Company shall 
transfer the most senior applicant, provided such 
applicant meets all other criteria contained herein. 

it is agreed that the Partles will encourage employees to 
lnltlate additional job tralning durlng non-worklng hours, 
to enrol in OW the job training programs that may be 
available and to dlscuss thelr career goals wlth their 
Department managers. The Company agrees io provide 
reasonable financial asslstanoe to employees who obtaln 
prlor approval, for the cost ot course fees and/or 
materlals. 
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The Union agrees to oonoîdsr, on an individual baele, the 
provlslon of wslvers regardlng houra oi WO* and 
achedullng proviekna ofiheCoUwtlVBAgmement,wi~ere 
euoh waiwre will encourage on the lob or ow time 
trulnlng ai no eddldonai a>a3 to Me company and iurther 
prwlded that lbe IndMdual afkow is In weemen;. 

It is agreed mat the Piirlloci' reprsoentatlves shall meet UE 
~ q u ~ n d  durlng me ienn of the c~llaothre Agreement to 
iiswss thelnplementatlon of Ihe pdeiona of thle Mer ,  

impwl thosa ohanglnp OondUOns may haw on Ihe 
Company und ita employees. EMer party may tennlnsts 
UilsletterolundeMandlng upon proviaion of onemonthis 
muCD io tho olhrr party. 

COMMUNlCATlOW CFRMIV 

to revkiWOhangln&l Ind~Qondl~MapndIodlDous8the 
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