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PARTIES 

THIS AGREEMENT is made and entered into this day of 
, A.D., 2005. 

between 

CKPG-TV, CKDV-FM & CKKN-FM, Divisions of 
Jim Pattison Broadcast Group LP 
hereinafter referred to as "the Company". 
OF THE FIRST PART 

and 

Communications, Energy and Paperworkers 
Union of Canada - CLC 
hereinafter referred to as "the Union". 
OF THE SECOND PART 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ARTICLE 1 

Intent 

1.1 It is the intent and purpose of this Agreement to recognize the 
community interest between the Company and the Union and to this 
end, this Agreement is signed in good faith by the two Parties. The 
Agreement is therefore designed to set forth clearly the rates of pay, 
hours ofwork and conditions of employment to be observed between 
the Parties. 
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ARTICLE 2 

Definition of Bargaining Unit 

2.1 The Company recognizes the Union as the exclusive bargaining 
agent for all persons employed in the Unit as defined by the Canada 
Labour Relations Board in its decision of July IO, 1995, certifying 
CEP as the bargaining agent for a unit comprising of: 

"all employees of CKPG-TV, CKDV-FM & CKKN-FM, 
Divisions of Jim Pattison Broadcast Group LP, excluding: 

Board of Directors, President and Chairman, FM Sales Manager, 
AM Sales Manager, Salesperson(s), Creative Director, 
Administrative SecretarylOffice Manager, Chief Accountant, Chief 
Engineer, Assistant General Manager, General Manager, 
Program Director(s), Promotion Co-ordinator, News Director, 
Traffic and Data Processing Manager, Television Sales Manager, 
General Sales Manager, PayrolllAccounts Payable Clerk, 
Secretary to the Chief Accountant, Operations Manager(s)." 

and any amendments thereto as mutually agreed by the Parties 
or as ordered by the Canada Industrial Relations Board. 

ARTICLE 3 

Employee 

3.1 The term "employee" as used in this Agreement shall mean any 
person, either male or female, employed in any classification 
included within the bargaining unit as defined in Article 23.3 of this 
Agreement. With regard to any future positions there shall be 
discussions between the Company and the Union as to whether or 
not the job shall be included within the bargaining unit; if agreement 
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is not reached either party may referthe matterto the Canada Labour 
Relations Board. 

3.2 Wherever in the wording of this Agreementthe masculine gender 
is used, it shall be understood to include the feminine gender. 

ARTICLE 4 

Employee Categories 

4.1 All regular employees covered by this Agreement shall be 
considered full-time employees ofthe Company except as otherwise 
provided. These full-time employees shall be probationary 
employees for a period of three (3) months from the date of their 
employment with the Company. The Company may extend the 
probationary period up to a total of six (6) months from the date of 
hiring after prior notice (and before the expiration of the first three (3) 
month period) to the Union (i.e. the CEP Regional Representative 
and the Local CEP President). During the probationary period (or 
any extended term thereof), the Company may release the employee 
at any time; however, such termination may be subject to the 
grievance procedure. 

4.2 A part-time employee is defined as one hired to work on a regular 
basis for less than 40 hours perweek, with a minimum tour of four (4) 
hours. Such employees shall be paid on an hourly basis at a rate 
equal to 1180th of the bi-weekly salary applicable to the classification 
to which the employee is assigned. Part-time employees may work 
the standard work week for the purposes of relieving full-time 
employees who are off work due to the following reasons: 

(a) on vacation 
(b) on leave of absence 
(c) on maternity leave 
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(d) on sick leave 
(e) on Union business 
(f) on training 

4.2.1 Articles 30, 33, 34 & 36 shall not apply to part-time employees 
until or unless helshe has completed a tour of eight (8) hours in a day 
or forty (40) hours in a week, whichever is applicable. 

4.2.2 The Parties recognize that circumstances do prevail which 
necessitate the hiring of part-time employees. 

4.2.3 Part-time employees who are subsequently hired on permanent 
staff without a break in service of more than ninety (90) calendar 
days shall be credited for all purposes with total accumulated hours, 
and seniority shall be calculated accordingly, except for purposes of 
calculating the probationary period, which begins with the start of 
regular full time work. 

4.2.4 A part-time employee working less than the standard work week 
will be scheduled to work the days required. Days not so scheduled 
shall not be considered as scheduled days off. 

4.2.5 The Company will not hire part-time employees for the deliberate 
purpose of avoiding hiring or reducing the number of fulltime 
employees. 

4.3 Regularpart-time employeesshall beprobationaryemployeesfor 
a period of seven hundred fifty (750) hours worked from the 
commencement of their employment with the Company. These 
employees shall retain their part-time status upon completion of the 
probationary period described herein. 

4.3.1 In the event a regular part-time employee on lay-off works 20 or 
more hours per week (excluding sick leave) averaged over the 
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previous twelve (12) week period, they shall be considered to have 
reverted to regular part-time status. 

4.3.2 Part-time employees shall be entitled to accumulate one (1)day 
of paid sick leave for every one hundred seventy three (173) hours 
worked, to a maximum of 12 (twelve) days, after establishing regular 
part-time status. 

4.3.3 When an aggregate number of part-time hours worked in anyone 
job function exceeds forty (40) hours per week on a regular basis 
(maximum thirteen (1 3) consecutive weeks), the Company shall post 
a full-time position in that job function provided that the full time 
position can eliminate the need for the part-time position(s). Further, 
when the number of hours worked by any part-time employee in one 
or more part-time job functions averages forty (40) hours or more on 
a regular basis (maximum thirteen(l3) consecutive weeks), thepart- 
time employee shall convert to full time status. The calculation with 
respect to the foregoing shall exclude hours worked to cover for the 
absence of a full time employee on leave under this Agreement. 

4.4 Temporary Employees 
The Company may utilize temporary employees to host or provide 
talent or other sewices for any production, produced or co-produced 
by the Company, as provided below: 

4.4.1 A temporary employee is defined as one hired for a particular 
show or particular production. On any one day the number of 
temporary employees will not exceed ten percent (IO%), rounded off 
to the nearest whole person, of the total bargaining unit. A waiver to 
allow the Company to exceed the above maximum for occasional 
labour intensive projects such as telethons, elections or special 
coverage of holiday weekends or festivals, will not be unreasonably 
withheld. 
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4.4.2 Temporary employees will not be used to displace employees as 
defined in Article 21.2.2, or to avoid hiring full-time employees. 

4.4.3 None of the Articles of this Collective Agreement shall apply to 
"temporary employees" except as hereinafter provided: 

(a) Article 24 -Temporary employees shall be paid at an hourly rate 
appropriate to the scale and step to which they are assigned in 
accordance with industry experience. 

(b) Article 27 - Tour of Duty: the following shall apply: basic hourly 
rate shall be paid at a minimum tour of four (4) hours. 

(c) Article 29 - Days Off: Temporary employees working forty (40) 
hours or more per week shall have two (2) scheduled days off per 
week, designated by the Company. 

(d) Article 30 - Work on Days Off 

(e) Article 33 - Overtime 

(9 Article 36 - Posting of Schedules: Temporary employees shall 
have their schedules posted (written in) as soon as reasonably 
possible after they are hired by the Company. 

(9) Article 41 - Paid Holidays shall not apply. However, temporary 
employees required to work on a statutory holiday shall be paid 
one and one-half (1%) times their basic rate for all hours worked 
with a minimum credit of four (4) hours and two (2)  times their 
basic rate for all hours worked over eight (8) hours. In addition, 
temporaryemployees, working fifteen (15)overthepreviousthirty 
(30) days, shall receive statutory holiday pay calculated at five 
percent (5%) of regular earnings over the previous thirty (30) 
d a w  
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4.4.4 Where such temporary employees are paid for their services by 
the Company, the Company will remit to the Union, an amount 
equivalent to the Union dues as defined in Article 6.1 .I .  

This Article shall not apply to: 

(i) those people, duties or services contemplated in Article 21.2; 

(ii) productions purchased from other Companies. 

4.4.5 Temporary employees will not be hired for a period longer than 
three (3) consecutive calendar months. Any extensions thereof shall 
only be made by mutual agreement between the Parties and such 
mutual agreement will not be unreasonably denied. 

ARTICLE 5 

Management Rights 

5.1 The Company shall be the sole judge of a performer's suitability 
for program requirements. Notwithstanding the foregoing, it is agreed 
that the Company must justify such decision on reasonable grounds 
should it deem an employee covered under this provision to be 
unsuitable. 

5.1.1 Performers include all those who appear or are heard on air as 
regular program hosts and as more specifically identified in Letter of 
Understanding #8 of this Agreement. 

5.1.2 Employees who are deemed unsuitable under the provisions of 
Article 5.1 may exercise their right to bump as per Article 18 or may 
forfeit their right to bump and accept a severance payment equal to 
ten (IO) weeks pay plus an additional payment equal to three (3) 



a CKPG 

weeks pay per year of service, to a maximum of fifty two (52) weeks, 
all inclusive. 

5.2 It is recognized that the management of the Company, the control 
of its properties and the maintenance of order on its premises is 
solely the responsibility of management. Before implementing new 
rules and regulations directly affecting the general working 
conditions, the Company will advise and explain such proposed rules 
and regulations to the Union. 

5.3 Other rights and responsibilities belonging to the management of 
the Company and hereby recognized, prominent among which but by 
no means wholly inclusive, are: the right to decide the number and 
location of plants; and the amount and type of machinery and 
technical equipment required; the amount and type of supervision 
necessary; methods, procedures and standards of operation; 
judgement and final evaluation of personnel qualifications; operating 
schedules and the selection, procurement, designing and engineering 
of equipment which may be incorporated into the Company's plant. 

It is further recognized that the responsibility of management of 
the Company for the selection, direction, and determination of the 
size of work forces, including the right to hire, suspend or discharge 
for proper cause, or transfer, or promote or relieve employees from 
duty because of lack of work, is vested exclusively in the Company. 

The management rights of the Company as above set forth, 
excepting only as they relate to control of the Company's properties 
and the maintenance of order on its premises, shall be exercised in 
all respects in accordance with the terms of this Agreement. 

5.4 
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ARTICLE 6 

Union Security and Dues Check-Off 

6.1 For all employees who are in the bargaining unit as defined in 
Article 2.1 as of the signing date of this Agreement, and all new 
employees who are hired within the bargaining unit, the Company 
agrees to deduct Union dues as defined in Article 6.1 .I. 

6.1.1 During the term of this Agreement, the Company agrees to 
deduct bi-weekly from each employee, an amount equal to the 
uniform dues andlor assessments as levied by the Union. The 
deductions are to be based on the gross bi-weekly earnings of every 
employee in the bargaining unit beginning on the date of signing of 
this Agreement, and for new employees on the date of hiring in the 
bargaining unit. The present rate of deduction is equal to two percent 
(2%) of gross earnings. The Company will be notified by registered 
mail of any changes in the present rate of deductions. 

6.1.2 The Company agrees to remit the monies so deducted to the 
Union or its nominee, monthly by cheque, payable at par in Canadian 
funds. The Company shall remit such dues by the fifteenth (15th) of 
the month following the month for which the dues are deducted, and 
shall include with such remittance a statement showing the names of 
the employees from whom deductions have been made, the 
respective amounts deducted and the employees within the 
bargaining unit who have left or joined the Company since the last 
payment. 

6.1.3 A copy of this dues check-off list is to be forwarded to the Local 
Union Treasurer at the same time it is sent to the National Union 
Office. 
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6.1.4 Each year the Company will indicate on the T4 slips issued to 
employees the total amount of dues deducted at source and 
forwarded to CEP. 

ARTICLE 7 

Non-Discrimination 

7.1 The Company and the Union agree to abide by the Canadian 
Human Rights Act and its regulations in regard to refusing to employ, 
or continuing to employ, any individual for reason of race, national or 
ethnic origin, colour, religion, age, sex, marital status, conviction for 
which a pardon has been granted, or physical handicap. 

7.1.1 The Company and the Union recognize that every individual has 
the right to a workplace that is free from personal harassment. Any 
employee who believes that they are being subjected to harassment 
mustadvisea memberofmanagement orthe Company Harassment 
Committee. Complaints will be taken seriously and will be 
immediately investigated by the Company. If the complaint is found 
to be justified, action will be taken against the harasser, such action 
could include but not be limited to: apology, reprimand and possible 
termination of employment. When an employee is not satisfied with 
the outcome of an investigation he or she may file a grievance in 
accordance with Article 22 of this Agreement. The Parties agree that 
the discharge of normal supervisory duties does not constitute 
personal harassment. 

7.2 The Company and the Union agree that there will be no 
intimidation, discrimination, interference, restraint or coercion 
exercised or practiced by either of them or by any of their 
representatives or members because of an employee's membership 
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or non-membership in the Union or because of his activity or lack of 
activity in the Union. 

7.3 A member of the bargaining unit who is employed in a 
supervisory capacity shall not be held accountable to the Union for 
any action taken when carrying on such duties for the Company, but 
this shall not be construed to prevent the filing of a grievance by the 
Union in respect of actions of any such member acting in a 
supervisory capacity in carrying on hislher duties for the Company. 
Notwithstanding the foregoing, a bargaining unit supervisor shall not 
participate in any disciplinary meeting which involves another 
bargaining unit employee. 

ARTICLE 8 

Notification 

8.1 The Company shall mail to the Regional Office of the Union and 
provide to the Local 824 President one (1) copy of each of the 
following, within seven (7) days, excluding Saturdays, Sundays and 
Paid holidays: 

(a) notice of hire, dismissal, promotion, transfer or demotion of any 
employee in the bargaining unit; 

(b) notices of suspension or written warnings placed on an 
employee’s file in the bargaining unit who has completed hislher 
probationary period; 

(c) any notice pertaining to the agreed interpretation of this 
Agreement. 

The Company will furnish two copies of seniority records once 8.2 
annually. 
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8.3 The Company shall, when notifying a person of hislher 
acceptance as an employee, provide in writing the starting rate of pay 
and the classification into which helshe is assigned. 

8.4 Any notification to any employee required underthe provisions of 
this Collective Agreement is understood to mean that the Company 
will notify the employee directly. 

ARTICLE 9 

Leave for Union Activities 

9.1 Upon request by the Union, the Company will, where it is not 
disruptive to operations to do so, release with pay, up to two (2) 
employees named by the Union, plus the grievor, to attend grievance 
meetings with the Company. A request for release from work under 
this sub-section indicating the reasons for the request shall be 
submitted in writing at least two (2) working days in advance. 

9.2 Upon request by the Union, the Company will, where it is not 
disruptive to operations to do so, release three (3) employees without 
pay to attend negotiation meetings with the Company. A request for 
release from work under this sub-section indicating the reasons for 
the request shall be submitted in writing at least seven (7) days in 
advance. 

9.3 Efforts will be made to schedule grievance meetings without 
disrupting normal scheduling arrangements. 

9.4 Subjectto production and scheduling requirements, leave without 
pay will be granted for a reasonable time to no more than two (2) 
employees who have been duly authorized to represent employees 
in order to attend Executive Council Meetings, Labour Conventions 
and Congresses. A request for leave under this sub-section, 
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indicating the reasons forthe leave and the period of time requested 
shall be submitted in writing at least fifteen (15) days in advance. 

ARTICLE 10 

Union Access to Premises 

10.1 Where an accredited Union official wishes access to the 
Company's premises, or any of its operations, helshe shall submit a 
request to do so in writing to the Company not later than twenty-four 
(24) hours in advance. This time limit restriction and the request in 
writing may be waived in specific instances by an arrangement 
between the Union Representative and a Senior Representative of 
the Company. The notification shall indicate the reason for which 
access is requested. 

10.2 Where authorization is given pursuant to 10.1 herein, it shall only 
be given to carry out observations at reasonable times and such 
observations shall be carried out in such a way as to not interfere 
with the normal operations of the Company. 

10.3 Authorizations requested pursuant to this Article shall not be 
unreasonably withheld. 

ARTICLE 11 

No Strike Clause 

11.1 The Union will not cause, or permit its members or members of 
the Bargaining Unit to cause, nor will any member of the bargaining 
unit take part in any strike as defined in the Canada Labour Code, 
either sit down or stay in or any other kind of strike or any other kind 
of interference or any other stoppage, total or partial, during the life 
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of this Agreement. The Company will not cause, engage in or permit 
a lockout during the life of this Agreement. 

ARTICLE 12 

No Strike Breaking 

12.1 An employee covered by this Agreement shall have the right to 
cross or refuse to cross a legal picket line and such crossing or 
refusal to cross shall not be considered grounds for disciplinary 
action by either party to this Collective Agreement. 

12.2 The Companywill notassign, transferor requireemployees to go 
to any radio station, television station, transmitter, studio or property 
owned or operated by a person other than the Company where a 
strike of any persons whose functions are similar to those covered by 
this Agreement is in progress. 

ARTICLE 13 

Use of Bulletin Boards 

13.1 The Company agrees to the posting by the Union on designated 
notice boards, announcements regarding Union meetings, Union 
elections, Union social events, Union appointments and Union 
election results. All other matters concerning labour affairs will 
require prior authorization by the Company and approval by the 
Union before posting. 

13.2 The notice boards referred to in Article 13.1 above shall be 
furnished by the Company. 
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13.3 The Company shall be furnished with a copy of all Union notices 
at the time of the Union's authorization reouest. 

ARTICLE 14 

Seniority 

14.1 Seniority is defined as length of continuous service in the 
bargaining unit and shall be applied in determining preference for 
promotion, transfers, layoffs, recalls, vacation entitlement and 
ChristmaslNew Year's work scheduling as set out in the provisions 
of this Agreement. 

14.2 Company seniority shall be deemed to have commenced upon 
completion of the initial probationary period and shall be retroactive 
back to the date of hiring by the Company. 

14.3 Those employees who are transferred by the Company into a 
bargaining unit position shall receive full recognition under this 
provision for all continuous length of service. 

ARTICLE 15 

Seniority After Interrupted Service 

15.1 In the event an employee who has completed hisiher 
probationary period is laid off: 

15.1.1 Such employee shall retain hislher seniority and recall rights as 
follows: 

(a) Six (6) months for those employees with less than one (1) year of 
Company seniority; 
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(b) One (1) year for those employees with one (1) year or more of 
Company seniority, but less than ten (IO); and 

(c) Eighteen (18) months for those employees with ten ( I O )  or more 
years of Company seniority. 

Seniority shall not accrue on leaves of absence of thirty (30) 15.2 
calendar days or longer. 

15.3 In the event an employee is transferred to a position within the 
Company not covered by this Agreement, and subsequently returns 
to the status of an employee covered by this Agreement, his 
Company seniority shall be considered unbroken. 

15.4 Loss of Seniority 
Seniority shall be lost and the employee shall be considered 
terminated if: 

(a) he voluntarily leaves the employ of the Company; 

(b) he is discharged for just cause, and is not reinstated through the 
grievance procedure; 

(c) after a lay-off, fails for two (2) days to report for work on the date 
of return in accordance with the terms of recall or such other 
mutually agreed upon date; 

(d) the period of recall rights as outlined in Article 15.1 .I  above has 
lapsed and such employee has not been recalled back to work in 
accordance with Article 19. 

15.5 Seniority will continue to accrue while an employee is taking 
Maternity andlor child care leave as described in Article 48 
(MaternitylPaternity Leave). 
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ARTICLE 16 

Promotions and Transfers 

16.1 Theemployee, in orderof Company seniority, if helshe meets the 
occupational qualifications and ability set for the position by the 
Company, will be considered for transfer to fill a vacancy or to be 
promoted to fill a vacancy in a higher rated job. The employee, 
where appointed, will be given assistance and instruction in the 
higher rated job. Nothing in this Article precludes the Company from 
hiring outside when no person within the bargaining unit satisfies the 
ability and occupational qualification requirements. 

16.2 Any vacancy in respect of a regular or part-time job shall be 
posted for a minimum of five (5) days (exclusive of Saturdays, 
Sundays, and Paid Holidays) priorto hiring outside or non-bargaining 
unit personnel for such vacancies. Nothing herein precludes the 
Company from staffing the posted job on an interim basis until the 
vacancy is filled. 

Where the Company does not fill such job within ninety (90) days 
from the date of posting, the vacancy shall be deemed to be unfilled. 
Any decision to fill the job following the ninety (90) day period shall 
require re-posting in accordance with the provisions of this Article. 

Postings shall include a general description of job requirements and 
other pertinent information. The Company shall not be unreasonable 
when setting such requirements. 

16.2.1 All regular full and part-time employees applying for a posted 
position shall be interviewed. 

16.2.2 Upon request, unsuccessful applicants will be informed of the 
reasons therefore by the Company. 
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16.3 An employee promoted to fill a vacancy in a higher classification 
shall be on a trial period in such classification for a period of three (3) 
months. The Company may, with just cause, at any time during this 
trial period, return the employee to his former classification with no 
loss of seniority. At the conclusion of a successful trial period, the 
employeewill beadvised in writing that his promotion has been made 
permanent. 

16.4 Without hislher consent, no employee shall be transferred to or 
assigned to a position outside the bargaining unit and the employee 
will not be penalized for such refusal. 

16.4.1 Without hislher consent, no employee shall be permanently 
assigned or transferred to another classification and the employee 
will not be penalized for such refusal. 

16.5 Where an employee is promoted toa higher pay classification, he 
shall immediately move into the higher salary scale and receive a 
salary increase which is at least equivalent to one full increment in 
his former group, plus the amount necessary to place him on the 
scale in the new classification, and shall automatically progress 
upward on the annual or semi-annual anniversary date of the 
upgrading. 

16.6 Full increment means the scale increases in pay that the 
employee would have next received had helshe remained in hislher 
former classification, or if he/ she is at the top of hislher scale, the 
increase helshe last received in reaching the top rate. 

16.7 Acceleration or progression within a group shall constitute a 
change of anniversary date consistent with the date of acceleration 
and upward progressions shall automatically occur on the annual or 
semi-annual date of the acceleration implementation. 
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16.8 No employee who has completed their initial probationary period 
shall be discharged without just cause. 

16.9 An employee, when resigning, will give the Company two (2) 
weeks notice in writing and where possible, three (3) weeks notice 
unlessothelwisespecifically agreed upon between the Company and 
the Employee. 

16.10 Should an employee voluntarily revert to a job group which is 
lower than hislher current job group, hislher rate will remain "red- 
circled" until such time as the increases in the lower group attain the 
level of hislher "red-circled'' salary. 

This provision shall not apply where such an employee posts under 
Article 16 (Promotions and Transfers) to a lesser classification or to 
an employee who, afler having been promoted, fails to successfully 
complete hislher probationary period and is returned to hidher former 
classification. 

ARTICLE 17 

Upgrading 

17.1 When an employee is temporarilyassigned to perform work in a 
higher rated classification for any period in excess of one (1) hour in 
a tour the following shall apply: 

(a) The employee shall receive an additional premium of one dollar 
and twenty five cents ($1.25) for each hour so worked. 

(b) At the time of such assignment, an employee shall be verbally 
advised of the temporary upgrading and this shall be recorded on 
the employee's time sheets. 
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(c) The provisions of Article 17.1 shall not be used for the purposes 
of reducing the number of employees in the classification to which 
such employee is being upgraded. 

17.2 The provisions of Article 17.1 shall not apply when an employee 
is assigned to work of a higher classification for training or trial, for a 
maximum offifteen (15) days and where a qualified staff member is 
assigned to assist in such training. Further, 17.1 shall not apply when 
an employee temporarily relieves another employee in a higher 
classification for break periods. 

17.3 In the event ofa temporary upgrading of an employee for a period 
of more than one (1) day (but in no event may a temporary upgrading 
be of greater duration than three (3) calendar months with the 
exception of parental leave and LTD), the employee so temporarily 
upgraded shall be verbally advised at the time of hislher assignment 
to a higher classification. Such advice shall also stipulate the 
probable duration of such temporary upgrading. 

17.4 Training: Bargaining unit employees who are not classified as 
supervisory, senior or other comparable classifications shall have 
their workload adjusted when assigned to train other bargaining unit 
employees. Where adjustment is not possible, they shall be enittled 
to claim upgrading as per Article 17 when assigned to train other 
employees. The parties recognize that there is a difference between 
training and familiarization and there will be no requirement to pay 
upgrading for familiarization. 

17.5 Should an employee be assigned additional duties on a 
permanent basis such that it results in a significant change in job 
content, the Parties agree to meet and negotiate an appropriate rate 
of pay. For the purpose of this clause, permanent basis means in 
excess of six (6) months. Where such negotiations fail to reach an 
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agreement, either Party may refer the matter to arbitration in 
accordance with the provisions of Article 22.3, Step 4 of this 
Agreement. 

ARTICLE 18 

Layoffs 

18.1 The Company will consult with the Local Union executive with 
respect to any planned lay-off prior to any discussions with those 
employees that may be affected. At this meeting the Company shall 
supply in writing a complete seniority list, names and classifications, 
of those affected and the reason for lay-off. It is understood that this 
consultation will be deemed strictly confidential and as such, the 
proceedings will not be disclosed to any other individual, prior to the 
Company notifying the individual employee(s). Notice of such 
meeting shall be a minimum of foorty eight (48) hours. When lay-offs 
are to be made, such lay-offs shall proceed in inverse order of 
Company seniority within those job functions andlor categories 
affected where the work has been reduced or eliminated; said job 
functions are listed in Article 23. 

18.1.1 Notwithstanding the foregoing, a more senior employee in a job 
classification may offer to be laid off in the place of a more junior 
employee. If the offer is accepted by the Company the more senior 
employee will waive his bumping rights and will receive the 
severance provided for in Article 18.3.1 or such amount as may be 
agreed between the employee and the Company. 

18.2 Any employee about to be laid off from one job function who has 
the necessary qualifications set by the Company for another job 
function may apply his Company seniority and revert to such other 
function. No employee is to be displaced by a more senior employee 
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unless the latter possesses the occupational qualifications of the job 
filled by the employee with less seniority. Employees must declare 
their intent to bump within seven days of receiving layoff notice or 
notice they are being bumped. 

18.2.1 Employees who bump into a lower job group shall be paid at a 
rate within the new group closest to, but not higher than their rate of 
pay prior to the bump. 

18.2.2 Employees who bump into a higher job group shall be paid at a 
rate within the new group closest to but not less than their rate of pay 
prior to the bump. 

18.2.3 Employees who bump into a different classification shall retain 
recall rights, as set out under Article 15, to their former classification. 

18.2.4 Laid off employees must declare their intent to bump within 7 
days. However, should a bumping opportunity, or job posting arise 
during the notice period that was not available at the time of 
declaration, the employee shall retain their right to bump or apply. 

18.3 The Company shall provide advance written notice of layoff to an 
affected employee and the Union, or pay in lieu of such notice, in 
accordance with the following: 

I I 1 
Length of Service I Notice Required 

I 
After Completion of Probation 5 weeks 

5 years 6 weeks I I O  years 8 weeks 



CKPG 23 

Article 18.3 shall not be applicable in those instances where an 
employee is laid off (not working for the Company) and is 
subsequently offered temporary work and upon completion of such, 
is laid off again. 

18.3.1 A laid off employee who has completed hislher probationary 
period may, at any time prior to the expiry of the employee's recall 
period, optto receive severance pay in an amount equal to three (3) 
weeks' pay per year of service, or portion thereof, to a maximum of 
fifty two (52) weeks. Where an employee accepts severance pay 
helshe shall be deemed to be terminated and shall forfeit all seniority 
and other rights under this Agreement. 

18.3.2 Notwithstanding Article 18.3, the employee may elect to receive 
severance pay at any time after the date of layoff, in which case the 
employee shall be considered terminated and have no further rights 
of recall. 

18.4 Upon request, an employee shall be paid all vacation pay, banked 
time off, overtime or any other outstanding monies owing on the last 
day of work prior to lay-off. 

18.5 The Company agrees that it will not consistently schedule 
overtime in order to affect or extend lay-offs. 

18.6 It shall be the intention of the Company to give full consideration 
for job vacancies within the bargaining unit to those employees who 
are to be laid off. 

18.7 While an employee is laid off, the Company will continue both the 
employee's and its own portion of the payment of premiums for 
Medical Services Plan of B.C., dental, extended health and group life 
insurance, at the employee's request for the period of layoff up to a 
maximum of three (3) months or until the employee is eligible for 
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benefits elsewhere, which ever first occurs. The employee's portion 
of this cost shall be recoverable by the Company from the employee 
after helshe has returned to work, and on a basis mutually 
satisfactory to the Company and the employee. Employees not 
called back to work prior to the expiry of their recall rights shall have 
such prepaid expenses deducted from any monies owing to them by 
the Company. The above mentioned benefits will be extended for a 
further three (3) months, provided the employee pays the full 
premium for such coverage in advance to the Company on a monthly 
basis. 

If the laid off employee has five (5) or more years of continuous 
service with the Company as at the day of layoff, they shall be 
entitled to such payments being made on their behalf for a period of 
six (6) months from such date of layoff and the costs thereof shall not 
be recoverable from himlher by the Company. 

ARTICLE 19 

Recall From Layoff 

19.1 Where any full time or regular part-time work becomes available 
for which a laid-off employee is qualified, the Company agrees to re- 
engage, in orderofCompanyseniority. Re-engaged employees must 
meet the qualifications and abilities set for the position by the 
Company. 

Definition: "re-engage" means to return to work in a full time or 
regular part-time position. 

19.2 Where any other part-time or temporary bargaining unit work 
becomes available for which a laid-off employee is qualified, the 
Company agrees to re-call, in order of Company seniority. However, 
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re-call shall exclude all hours offered to the employee at the time of 
lay-off and rejected. Re-engaged employees must meet the 
qualifications and abilities set for the position by the Company. 

Definition: "re-call'' means to be called to work for any part-time or 
temporary work available. 

Full-time employees laid off under Articles 18 or 21 shall be entitled 
to re-engagement or re-call rights for a term consistent with Article 
15. 

19.2.1 When an employee on lay-off hasworked more than 910 regular 
(non-overtime) hours over any 180 consecutive day window, the 
employee shall be considered to have reverted to full time status. For 
the purposes of this Article "regular hours" shall exclude overtime. 
However, hours worked on a day off (Article 30) to a maximum of 
eight (8) shall be included. 

19.3 The Company's responsibility will be considered fulfilled if the 
Company gives notice of re-engagement either by personal contact, 
by telephone or by registered mail to the employee's last known 
address. The employee must notify the Company of hislher intentions 
within forty eight (48) hours of receipt of such telephone call or letter. 

19.3.1 Where the employee is required to give notice to an employer, 
prior to returning from recall, or is required to travel back from out of 
town and thattravel cannot be accomplished in time to meet the date 
of recall indicated in the notice of re-engagement, the Company and 
the employee may mutually agree to an appropriate alternate date. 
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ARTICLE 20 

Expressions of Dissatisfaction 

20.1 An employee shall be given any written expression of 
dissatisfaction concerning hislher work within a period of ten (10) 
days of the circumstances or incident becoming known to hislher 
department supervisorwhich gave rise to the need for an expression 
of dissatisfaction. 

20.1.1 The employee shall sign the expression of dissatisfaction 
acknowledging receipt. Such signature shall not be considered as 
concurring with the contents. 

20.2 The employee's written reply to such complaint or accusation, if 
received within ten (1O)working days after helshe has been given the 
notice referred to above, shall become part of hislher record. If such 
reply is not so received, it will not become part of hislher record for 
use by himlher at any time. 

20.3 An employee shall have access to hislher personnel file in the 
presence of hislher immediate non-bargaining unit supervisor during 
oftice hours, at a mutually agreeable time. 

20.4 The foregoing time limits are exclusive of absences with leave, 
including vacation, or out-of-town assignments. 

20.5 The Company shall give serious consideration to any request by 
an employee for a review of hislher personnel file for the purpose of 
removing any disciplinary letter which is at least two (2) years old. In 
addition, and subject to receiving a request to do so by the employee, 
the Company shall remove any disciplinary letter that is three (3) 
years old, and return it to the employee, if there has been no 
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subsequent related or unrelated letters placed on the employee 
personnel file. 

Employees may make such requests on a semi-annual basis. 

20.6 The employee shall be informed, at least two hours prior to the 
scheduled meeting time, of hislher right to have a Union Officer 
present at any meeting where the employee will be given any form 
of discipline in writing. 

ARTICLE 21 

Jurisdiction and Technological Change 

21.1 The Company agrees that it will not transfer, assign, contract or 
subcontract any work or functions covered by this Agreement to 
which employees are entitled under the terms of this Agreement to 
any other person(s) or to any other company or its employees unless 
otherwise specifically allowed under provisions of this Collective 
Agreement or as required under CRTC licensing provisions. 

21.2 The Company agrees not to assign to persons outside the 
bargaining unit duties performed by members of the bargaining unit, 
but it is agreed that the following work practices by persons outside 
the bargaining unit as defined in Article 2 are recognized by the 
Union and the Company and there shall be no requirement to alter 
such practices: 

(a) Outside contractors retained by the Company for specific 
installation and modification of equipment. 

(b) The Chief Engineer may perform maintenance and installation 
functions and operation work. 
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(c) The News Director may perform duties of a News or Sports 
ReporterlAnnouncer, and all other news, sports, and public affairs 
duties in the execution of hislher normal job function. 

(d) The Radio and Television Station Managers, Promotion 
Managers, Program Directors, Creative Directors and 
Salespersons may perform on air andlor production functions, or 
operation and production functions. 

(e) For the purpose of NewslSportslPublic Affairs coverage the 
Union agrees that the Employer shall not be restricted in any way 
in the use of casual freelance reporters. Nothing in this Article 
shall preclude the Employer from using such services as Western 
Information News Service, Broadcast News andlor any accredited 
or affiliated news or network service or any voice reports or news 
or sports material supplied by outside sources. 

(9 The Union agrees that for the purposes of "live" play by play 
sports broadcasts the employer may use freelance commentators 
and announcers. It is understood that freelance sports 
commentators andlor play by play personnel will not displace 
newslsports positions or personnel. 

(9) The Union agrees that the Employer may use advertising copy 
and material prepared andlor performed by persons or firms 
outside the bargaining unit. 

(h) Computer functions. 

(i) Notwithstanding Article 21.1, the Company may at its discretion 
contract out work where suitably qualified staff andlor equipment 
are not available to complete the work within the time limits 
required. 
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(j) The Administration SecretarylOftice Manager and the Secretary 
to the Chief Accountant may perform any clerical function. 

21.2.1 It is agreed by the Parties that subsections (a) - (i) inclusive 
represent a clear understanding of duties performed by certain 
non-bargaining unit employees. 

The Parties recognize that further expansion of duties may be 
subject to the grievance procedure in this contract if either party feels 
the intent of this Article is being abused. 

21.2.2 The Company agrees it will not use the provisions of Article 21.2 
above, where such results in or contributes to: a reduction in hours 
of work; a layoff: failure to recall a laid off employee; or failure to fill 
a bargaining unit position. It is agreed that the foregoing is not 
intended to restrict the existing practice with respect to Article 21.2. 

21.2.3 Notwithstanding Article 21.2.2, the Parties agree that current 
operating practices, as at the date of signing of this Agreement, shall 
continue. 

21.2.4 Practicum Students 
The Union agrees to allow the use of students on practicum to 

perform bargaining unit functions when such students are assigned 
to work under the supervision of a manager or bargaining unit 
member. The Company and the Union agree that the purpose of a 
practicum is to complimentthe student's learning experience through 
on the job work experience. The Union therefore agrees to allow 
practicum students to perform bargaining unit work. Practicum 
students shall not be used to displace regularemployees orto reduce 
or eliminate any payments, premiums or benefits that would normally 
be available to bargaining unit members. 

21.3 Technological Change 
"Technological Change" shall be defined as: 
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1) The introduction by the Company into its work, undertaking or 
business of equipment or material of a different nature or kind 
than that previously utilized by him in the operation of the work. 
undertaking or business; and 

2) A change in the manner in which the Company carries on the 
work, undertaking or business that is directly related to the 
introduction of that equipment or material that affects the terms, 
conditions or security of employment of one or more employees 
to whom this Collective Agreement applies. 

21.3.1 Any equipment or process introduced under the provisions of this 
Article that replaces equipment or a process currently operated by 
the employees of the bargaining unit shall be operated by the 
employees in the bargaining unit. Nothing in this Article shall 
preclude the operation of such equipment or process by persons 
outside of the bargaining unit as permitted under Article 21.2. 

21.4 Where employees affected by technological change cannot be 
retrained in order that they continue in their existing function, or 
choose not to accept work in a different classification, the following 
provisions of Article 21 shall apply. However, opportunities for 
retraining shall not be unreasonably denied. 

21.5 The Company will give the Union and the employees as much 
advance notice as is practical, but not less than 5 months notification 
of such lay-offs, or 5 months pay in lieu of said notice plus all other 
benefits for the same period. 

The Company shall give the above notice to the Union in writing, 
stating the nature of changes contemplated and the number of jobs 
likely to be affected. Within a reasonable period following the receipt 
by the Union of such notice, the Parties shall meet to discuss the 
implications of such technological change for the purpose of 
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determining available and reasonable alternatives to the layoff of 
employees. 

In addition, an employee laid off due to technological change shall 
receive severance pay in accordance with Article 18. 

21.6 Notwithstanding Article 21.5, the employee may elect to receive 
severance pay at any time after the date of layoff, in which case the 
employee shall be considered terminated and have no further rights 
of recall. 

21.7 The Company will provide such employees reasonable time off 
to a maximum of eight (8) hours per week without loss of basic pay 
to be interviewed for positions outside the Company. 

21.8 Upon request, an employee shall be paid all vacation pay, banked 
time off, overtime or any other monies owing on the last day of work 
prior to lay-off. 

21.9 It is understood between the Parties, that any bargaining unit 
employee displaced by programming originating from a satellite or 
network feed will be considered displacement because of a change 
in technology. This will not stand as the only description of a change 
in technology. 

21.10 It is agreed that the above provisions satisfy all of the 
requirements under the Canada Labour Code respecting 
technological change. 
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ARTICLE 22 

Grievance Procedure 

22.1 Definition of Grievance 
"Grievance" means any complaint or claim brought by the 

Company or the Union or by any employee concerning discipline or 
discharge, or relating to wages, hours of work or working conditions, 
or related to interpretation, application or alleged violation of this 
Agreement. 

22.2 It is mutually agreed that it is the spirit and intent of this 
Agreement to adjust, as quickly as possible, grievances arising from 
the application, administration, interpretation or alleged violation of 
this Agreement. 

22.3 In the event of a grievance in reference to the application. 
administration, interpretation or alleged violation of this Agreement, 
the following shall be the procedure for adjustment and settlement 
thereof: 

All grievances shall first be discussed informally with the appropriate 
department managerormanagementdesigneein an attemptto settle 
the same before reducing the matter to writing and filing of same in 
Step 1 herein. If an employee so wishes, heishe may be 
accompanied by hisiher local union representative. 

w: A grievance shall be reduced to writing and a copy thereof 
received by the General Manager of the Company or hisiher 
designee, and the International President of the Union or hisiher 
designee within ten (IO) working days of the arising of such 
grievance. A copy shall also be simultaneously delivered to the 
employee designated by the employees as their Chairman of the 
Grievance Committee. 
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-: The grievance shall be discussed with the General Manager 
of the Company or hislher designee and the Local Grievance 
Committee consisting of not more than two (2) members plus the 
grievor. Such discussions will deal with grievances of which at least 
two (2) days notice shall be received. Such meetings shall take 
place within ten (10) working days of the request by either party for 
a meeting. 

If the grievance is not settled within ten (IO) working days after 
the meeting described in Step 2, the matter shall be referred to the 
General Manager of the Company and the International President or 
their designees for further discussion and consideration. 

w: In the event that the representative of the Company and the 
Union cannot reach agreement, either party may, by registered mail 
within sixty (60) days of the meeting described in Step 3, submit the 
grievance to binding arbitration. The Parties shall, within ten ( I O )  
days of sending of the notice requesting arbitration, select a mutually 
acceptable arbitrator. If the Parties are unable to agree on the 
selection ofan arbitratorwithin the ten (IO) days, the Federal Minister 
of Labour shall be requested to appoint the arbitrator. 

The cost and/or expenses of such arbitration shall be borne equally 
by the Company and the Union, except that no party shall be 
obligated to pay the cost of a stenographic transcript without the 
express consent of both Parties. The person selected/ appointed in 
accordance with the above must agree prior to hislher appointment 
to render an award within thirty (30) days from the date of the last day 
of the hearing. 

22.4 The arbitrator shall not have the power to change, modify, extend 
or amend the provisions of this Agreement, but heishe shall have the 
power to direct, if helshe thinks proper, that any employee who has 
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been suspended, discharged, or otherwise disciplined without just 
cause shall be re-instated with any other benefit under this 
Agreement which may have been lost. 

22.5 Time Limits 
Any time limit mentioned under grievance procedure shall exclude 

Saturdays, Sundays, and paid holidays, and may be extended by 
mutual consent. 

22.6 In dismissals and matters ofgeneral concern where time is ofthe 
essence, the grievance may be discussed at Step 3 by mutual 
agreement between the representatives of the Company and the 
Union, and if not satisfactorily settled either party may refer the 
matter to arbitration as provided in Step 4 of this Article. 

ARTICLE 23 

Jobs and Groups 

23.1 The term "job" as used in this Agreement means a specific 
assignment of work. More than one employee may be employed in 
the same job. 

23.1.1 It is further recognized that a particular assignment of work may 
include duties performed by employees in higher or lower rated jobs 
on a regular or temporary basis. 

23.1.2 Article 23.1.1 above is intended for clarification purposes only 
with regard to a claim(s) for upgrading in accordance with Article 17 
of this Agreement and does not contemplate the implementation of 
major structural changes to any job covered by this Agreement 
except in emergency circumstances of a temporary nature. 
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23.2 The term "group" as used in this Agreement means a number of 
jobs grouped together and to which a common wage or salary scale 
is applicable. 

23.2.1 Co-op Education Student (part-time or temporary relief) 
contemplates student employment in various classifications where 
the student does not have the skills to do the complete job, but can 
nevertheless be a contributor and assist in covering holidays, etc. 
May include technical maintenance, accounting or otherfunctions not 
presently listed in Group 1. Co-op Education Student employment 
shall not exceed three (3) months. 

23.3 The following are the jobs and groups to which this Agreement 
applies: 

Group: SwitchboardlReceptionist, ClerklTypist, TrafficlEDP, 
Switcher (part-time), Radio Operator, Part-time Announcer, Co-op 
Education Student (part-time or temporary relief) 

Group II: NewslSportsperson, TrafficlEDP 2, Secretary, Master 
Control Operator, ENGlEFP Cameraperson, WriterlProducer, 
Announcer, Accounting 

Group 111: Maintenance Technician, Accounting 2, WriterlProducer 
2, NewslSportsperson 2, Production SwitcherlDirector, 
Announcer 2, ENGlEFP Cameraperson 2, Photojournalist 

Group IV: NewslSportsperson 3, Maintenance Technician 2, 
Technical Director, Sports Director, Announcer 3, 
EditorlComputer Graphics, Master Control Supervisor 

Group V: Announcer 4, Assistant Technical Manager, 
EditorlComputer Graphics 2 



36 CKPG 

With the exception of Announcer, where any of the above job titles is 
designated by the number 2 or 3 it shall denote either merit or senior 
consideration. 

23.4 It is agreed that the hiring of employees in the Photojournalist job 
classification as set out in Articles 23 and 24 of this Agreement shall 
not directly or indirectly result in the layoff or displacement of any 
employee 

ARTICLE 24 

Salary Scales 

24.1 The following rates are minimum: 

Apr 1/05 Oct 1/05 Apr 1/06 Oct 1/06 Apr 

Groupl SwitchboardlReceptionist, ClerkfTypist, TraffidEDP, Switcher 
(part time), Radio Operator, Part time Announcer, Co-op Education 
Student (part time or temporary relief) 

6months 912 921 933 947 961 975 

2years 1036 1047 1060 1076 1092 1108 
3years 1073 1083 1097 1113 1130 1147 
4years 1109 1120 1134 1151 1168 1186 
5years 1145 1157 1171 1189 1207 1225 
6years 1177 1188 1203 1221 1240 1258 

Start 783 791 aoo a12 825 837 

1 year 945 955 967 981 996 1011 
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Apr 1/05 Oct 1/05 Apr 1/06 Oct 1/06 Apr 1/07 Oct 1/07 

Group II NewslSportsperson, TrafficlEDP 2, Secretary, Master Control 
Operator, ENGlEFP Cameraperson, WritedProducer, Announcer, 
Accounting 
Start 1063 1073 1087 1103 1119 1136 
6rnonths 1104 1115 1129 1146 1163 1180 
1 year 1208 1220 1235 1254 1273 1292 
2years 1251 1264 1280 1299 1318 1338 
3years 1296 1309 1325 1345 1365 1386 
4years 1336 1350 1366 1387 1408 1429 
5years 1372 1385 1403 1424 1445 1467 

Group 111 Maintenance Technician, Accounting 2, WriterlProducer 2, 
NewslSportsperson 2, Production SwitcherlDirector, Announcer 2, 
ENGlEFP Cameraperson 2, Photojournalist 
Start 1239 1252 1267 1286 1306 1325 
6rnonths 1286 1299 1315 1335 1355 1375 
1 years 1410 1424 1442 1463 1485 1508 
2years 1456 1471 1489 1512 1534 1557 
3years 1509 1524 1543 1566 1590 1614 
4years 1556 1572 1592 1615 1640 1664 
5years 1600 1616 1636 1661 1685 1711 

Group IN NewslSportsperson 3, Maintenance Technician 2, Technical 
Director, Sports Director, Announcer 3, Editor/Computer Graphics, 
Master Control Supervisor 
Start 1438 1453 1471 1493 1515 1538 
6rnonths 1493 1508 1527 1549 1573 1596 
1 year 1634 1651 1671 1696 1722 1747 
2years 1693 1710 1731 1757 1783 1810 
3years 1749 1767 1789 1816 1843 1871 
4 years 1808 1826 1849 1877 1905 1933 
5years 1856 1875 1898 1927 1956 1985 
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Apr 1/05 Oct 1/05 Apr 1/06 Oct 1/06 Apr 1/07 Oct 1/07 

Group V Announcer4, Assistant Technical Manager, EditorlComputer 
Graphics 2 
Start 1771 1788 1811 1838 1865 1893 
6months 1840 1859 1882 1910 1939 1968 
1 year 2016 2036 2062 2092 2124 2156 
2years 2087 2108 2134 2166 2198 2231 
3years 2158 2180 2207 2240 2274 2308 
4years 2230 2252 2281 2315 2349 2385 
5years 2289 2312 2340 2376 2411 2447 

24.2 Remote Technical Set-Up 
Where an employee has been assigned to perform set-up and 
tear-down workon remotes and helshe is not being compensated for 
such time spent under any other Article of this Agreement, helshe 
shall be paid a flat fee of fifty two dollars ($52.00) per remote 

ARTICLE 25 

General Wage Provisions 

25.1 Employees shall be paid according to the wage schedule in 
Article 24 at the step of the salary group to which they are assigned 
with credit for years of service within the salary group and any credit 
for industry experience, educational qualifications recognized by the 
Company atthe time of hiring, however temporary assignments to a 
job in a higher pay group shall be paid in accordance with the 
provisions of Article 17. 

25.2 Progression up the salary schedule within each salary group on 
an increment step shall automatically occur on the first complete pay 
period of the month nearest the employee's semi-annual or annual 
anniversarydate ofemploymentwith the Company, as perArticle24, 
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i.e. employees hired from the first (1st) to the fifteenth (15th) of the 
month shall receive increases effective the first (1st) day of the month 
and employees hired from the sixteenth (16th) to the last day of the 
month shall receive increases effective the first (1st) day of the next 
month unless othelwise specified. 

25.3 For the purpose of calculating an employee's hourly rate, hislher 
bi-weekly salary shall be divided by eighty (80). 

25.4 An employee shall be paid every second Friday. Where a regular 
pay day falls on a Paid Holiday, employees shall be paid the working 
day immediately prior. 

25.5 Each employee shall complete a time sheet as prescribed by the 
Company. This time sheet shall be signed by the employee and 
submitted to hislher immediate supervisor for verification. It is the 
responsibility ofthe Company to calculate the employee's pay on the 
basis of the information supplied on the time sheets. It is the 
responsibility of the employee to complete and submit time sheets in 
an accurate and timely manner as directed by the Company. The 
Company will provide a breakdown of the pay calculations and such 
breakdown will be recorded on the employee's pay cheque stub. In 
the event of any dispute arising regarding pay cheques or time 
sheets, the employee involved shall have access to hislher pay 
records upon reasonable notice to the Company. 

25.6 Payment of overtime and other premiums shall be made not later 
than the pay period following the pay period such overtime or other 
premiums are earned and the required information is properly 
recorded on time sheets. 
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ARTICLE 26 

Work Week 

26.1 Unless otherwise mutually agreed between the Parties, the 
full-time work week shall be forty (40) hours per week. 
Notwithstanding the foregoing, clericalladministration staff hired at 
thirty seven and one-half (37%) hours per week shall continue to 
work thirty seven and one-half (37%) hours per week. The normal 
work week shall commence at 12:Ol a.m. on Sunday. 

26.1.1 ClericallAdministration and Creative Department staff are those 
employees working in secretarial positions, reception, traffic, 
computer operators, accounting department and writeriproducers. 

26.2 Optional Work Weeks 
Optional Work Weeks are described in Articles 26.3 and 26.4 of 

this Agreement. Where an Optional Work Week proposal is made, in 
accordance with Articles 26.3 and 26.4 of this Agreement, that 
violates any Article(s) of this Collective Agreement, such proposal 
shall be referred to the CEP Regional Office for review prior to the 
implementation of such proposal. Where the Union deems 
appropriate, it may provide a written waiver for Articles that are in 
conflict in order that the proposal becomes acceptable to both 
Parties. 

26.2.1 The Optional Work Weeks may be discontinued at any time by 
either party. Where the employee initiates such action, two (2) weeks 
written notice shall apply. Where the Company initiates the 
discontinuance, all waivers shall be discontinued simultaneously and 
the Company will pay any premiums that may result from the 
discontinuance. 
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26.3 Flexible Work Week 
Employees may, subjectto approval by the Department Manager, 

determine the most suitable arrangements of hours of work in 
accordance with the following guidelines: 

(a) Variations in employees' hours of work may occur as a result of 
staggered starting or finishing times or an alteration in the time 
allowed for lunch. 

(b) Meal periods shall be at a mutually agreeable time and duration. 

(c) The hours of work selected must be adequate as to perform the 
work required. 

OperationlProduction employees must work a minimum of eight (8) 
hours per day and forty (40) hours per work week, over a minimum 
of four (4) days per work week, exclusive of lunch periods. 

26.4 Modified Work Week 
Modified work week is an organization of the hours of work 

agreed to bythe Company and the Union to provide fewer, but longer 
working days, or work days with irregular lengths such as those 
created by assignments to road trips for play by play sports 
broadcasts. Any such modification shall be arranged so the total 
number of hours worked biweekly is 80 (eighty) hours. 

26.4.1 Employees, or the Company may submit proposals to each other 
to establish a Modified Work Week. 

26.4.2 The criteria necessary for operation of the Modified Work Week 
are: 

(a) The hours of work selected must be adequate as to perform the 
work required. 
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(b) No appreciable additional costs to the Company will result from 
the implementation of it. 

26.4.3 All parties shall be informed of the decision regarding proposals 
within fifteen (15) working days of submission. The time limit may be 
extended if mutually agreed between the parties. 

26.4.4 Days Off and Additional Meal Periods 
Employees working a "Modified Work Week will be entitled to three 
(3) consecutive days off whenever operationally possible and shall 
only have access to the provisions of Article 31.3, second meal 
periods, after working ten and one quarter ( I O  114) hours in any one 
day. 

ARTICLE 27 

Tour of Duty 

27.1 A tour of duty shall mean the scheduled andlor assigned time 
worked by an employee, including overtime, during any twenty-four 
(24) hour period, calculated to the last quarter rh ) hour in which 
work was performed; provided that if it extends beyond midnight it 
shall be considered as falling wholly within the calendar day in which 
it starts. 

27.1.1 The normal full-time tour of duty shall be eight (8) hours per day 
and shall be exclusive of meal breaks unless otherwise provided for 
in this Agreement. 

27.1.2 No employee may refuse overtime scheduled within a tour of 
duty. 

27.2 Split shifts may be assigned to operationaliproduction personnel, 
where coverage of a local or network political, economic, social, 
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sporting, or production event would disrupt the applicable 
employee(s) normal tour of duty. 

ARTICLE 28 

Excessive Hours and Safety 

28.1 The Company agrees to give proper attention to the health and 
safety of its employees. 

28.2 Having due regard to health and safety and having regard for the 
work to be performed, the Company agrees to try to schedule the 
work load so that any individual employee is not unnecessarily and 
repeatedly scheduled to work excessive overtime hours. 

28.3 Where potentially dangerous or hazardous work conditions are 
involved, all reasonable safety and precautionary measures shall be 
taken. 

28.3.1 Maintenance Technicians will not be required to climb transmitter 
towers. 

28.4 The Company agrees to supply protective safety clothing, andlor 
safety devices for employees on assignments (e.g. remotes, towers) 
where conditions require their use and to supply other special attire 
where required by the Company. It is understood that such safety 
apparel andlor safety devices and special attire will remain the 
property of the Company and shall be returned in good condition on 
demand. It is expected that employees supply attire appropriate to 
climatic conditions in which work is to be performed. 

28.5 The employee shall not be held responsible for the maintenance 
or the normal wear or accidental damage caused to the protective 
clothing andlor safety devices supplied to him by the Company. 
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28.6 The Employer shall make every reasonable effort to reassign a 
pregnant employee required to regularly work on VDT's (Video 
Display Terminals), providing such employee requests in writing the 
re-assignment. 

ARTICLE 29 

Days Off 

29.1 Two (2) scheduled days off shall be defined as forty-eight (48) 
hours plus the turn-around period of twelve (12) hours for a total of 
sixty (60) hours. Three (3) and four (4) scheduled days off in 
separate work weeks shall be defined respectively as seventy-two 
(72) hours plus the turn-around period and ninety-six (96) hours plus 
the turn-around period. 

When the two (2) scheduled days off are separated as provided in 
Article 29.5 (below) there shall be eighty-four (84) hours between the 
end of the last tour and the beginning of the next tour. When an 
employee is moved or transferred from one shift to another shift, the 
twelve (12) hour turn-around period shall not be included for the 
purpose of defining the scheduled days off. 

29.2 A day off in lieu is defined as twenty-four (24) hours plus the 
turn-around period and shall be scheduled at a mutually agreeable 
time. 

29.3 The five (5) days in any work week need not necessarily be 
consecutive; they may be separated by two (2) consecutive days off. 

29.4 There shall be two (2) consecutive days off, except by mutual 
areement between the Company and the employee. Further, these 
two (2) days off may be in separate work weeks (i.e. Saturday and 
Sunday). 
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Where, by mutual agreement, days off are not consecutive, the 
provisions of Article 30 (work on days off) shall not apply [i.e. where 
a sixth (6th) day in a given work week is worked in order to facilitate 
a shift change]. 

29.5 Two (2) scheduled days off may be separated by a holiday only 
when no work is scheduled on that holiday. 

29.6 The Company shall make every reasonable effort to schedule 
days off on weekends as frequently as possible. 

29.6.1 Persons hired to fill positions or who are transferred to positions 
which include weekend shifts or programs are excluded from Article 
29.6 above. 

ARTICLE 30 

Work on Days Off 

30.1 When an employee works on a scheduled day off, work 
performed up to and including eight (8) hours on that day shall be 
compensated as follows: 

30.1.1 If work is performed or credited on one (1) day off in a week, time 
and one-half (1% )for all hours worked with a minimum credit of four 
(4) hours. 

30.1.2 lfwork is performed or credited on consecutive days off, time and 
one-half (1% ) basic for the first day worked and double (2) time for 
the other day off work in that sequence with a minimum credit of four 
(4) hours. 
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30.1.3 If work is performed or credited on one (?) day off in a week, 
double (2) times basic for all hours worked between the finish of the 
eighth (8th) hour worked and the twelfth (12th) hour worked. 

30.1.4 If work is performed or credited on consecutive days off, double 
(2) times basic for the first (1st) day for all hours worked between the 
finish of the eighth (8th) hour worked and the twelfth (12th) hour 
worked; and two and one-half (2% ) times basic for any other day 
worked in that sequence for all hours worked and between the finish 
of the eighth (8th) hour worked and the twelfth (12th) hour worked. 

30.2 When the hours worked or credited on any day off exceed twelve 
(12) hours, all time worked or credited in excess oftwelve (12) hours 
will be paid at two and one-half (2% ) times basic for all hours 
worked. 

30.3 The provision of Article 33 (Overtime) of this Agreement shall not 
apply to work on (a) day(s) off. 

30.4 The provisions of Article 35 (Turn-around) of this Agreement shall 
not apply to work on (a) day(s) off. 

30.5 All work on days off, in order to qualify for compensation must be 
authorized or approved by the appropriate manager prior to the work 
being performed. 

30.6 Part-time employees are excluded from this provision unless and 
until a full-time work week has been completed immediately prior to 
such additional work being worked on the sixth or seventh day in a 
work week. 
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ARTICLE 31 

Meal Provisions 

31.1 First Meal Period 
For all employees whose tour of duty is eight (8) hours or more, 

the following shall apply: 

31.1.1 A first meal period of sixty (60) minutes shall be assigned 
beginning not earlier than the start of the third (3rd) hour of the tour 
and ending not later than the end of the sixth (6th) hour of such tour. 

31.1.2 When an employee is not given a first meal period as provided in 
Article 31.1.1 above, helshe shall receive, in addition to hislher 
regular pay, compensation equal to one-half (%) times hislher basic 
hourly rate for each hour worked, with a minimum credit of one (1) 
hour, until the start of hislher actual first (1st) meal period. 

31.1.3 The sixty (60) minute meal period referred to in Article 31.1.1 
above, may be reduced oreliminated by mutual agreement between 
an employee and hislher department manager, provided this does 
not result in the employee working more than eight (8) hours at the 
basic rate of pay. Where an employee requests to eliminate the meal 
period, helshe will not receive meal displacement compensation. 

31.2 Notwithstanding Article 31 .I . I ,  Master Control, on-air personnel, 
News Personnel and mobile crews shall continue the present 
practice in receiving meal breaks: 

It is therefore understood that unscheduled meal breaks may be 
taken at any time within the tour of duty, subject to operational 
requirements. Employees shall continue to eat in designated areas 
only unless hislher assignment has required them to work outside the 
station. 
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Where meal breaks are neither scheduled nor taken due to 
operational requirements, such affected employees shall be entitled 
to claim a maximum of one (1) hour meal displacement credit. 

31.2.1 The Company will provide a suitable area near Master Control so 
employees working in that department can consume food and 
beverages while on shift. 

31.2.2 Employees who receive meals while on an assignment are not 
entitled to receive meal displacement compensation, but will be 
entitled to receive overtime or other premiums where applicable. 

31.3 Asecond meal period of not less than thirty (30) minutes shall be 
assigned for tours of duty of ten (IO) or more hours. In the event that 
the second meal period is not taken the employee will receive thirty 
(30) minutes pay as time worked, at the appropriate rate. 

ARTICLE 32 

Rest Periods 

32.1 All employees shall be entitled to two (2) inclusive fifteen (15) 
minute rest periods during each full-time tourof duty. One such rest 
period may be taken in the first half of the tour prior to taking their 
meal break and the other in the second half of the tour following such 
meal break. Rest periods shall be arranged so as not to interfere 
with the efficient operation of the station. Rest periods will not be 
unreasonably withheld. 

It is recognized that employees may not, from time to time, be able 
to formally take break periods as contained herein. It is understood 
that in such instances there shall be no claim by the employee or the 
union for restitution in any form. 
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ARTICLE 33 

Overtime 

33.1 Except as indicated in Article 27.1.2, employees may refuse to 
work overtime. If all qualified employees in the job classification 
refuse to work, the Company may assign the work to any qualified 
employee in the bargaining unit in the inverse order of the Company 
seniority within the functional group. No employee in exercising the 
foregoing right of refusal will be penalized for refusing to work such 
overtime, except in an emergency. 

Definition: "Qualified Employee" shall be any as determined by the 
Company. 

33.2 When an employee works overtime, except for overtime where 
provision is made for the payment thereof elsewhere in this 
Agreement, the employee shall be compensated as follows: 

33.2.1 All employees: 
All time worked or credited in excess of the first eight (8) hours of 
work in a tour of duty shall be compensated as follows: 

(a) For the first four (4) hours of overtime work, time and one-half 
(1%) the employee's basic hourly rate. 

(b) For all overtime hours worked in excess of the first four (4) hours 
of overtime work, double (2) times the employee's basic hourly 
rate. 

By mutual agreement time off in lieu of overtime may be taken at 
the applicable rate. Time off is to be scheduled at a mutually 
agreeable time. 

33.3 
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33.4 All overtime, in order to qualify for overtime compensation, must 
be authorized or approved by the appropriate manager prior to work 
being performed. 

33.5 Where operational requirements permit, at the request of the 
employee and providing mutual agreement between the appropriate 
Manager and the affected employee is obtained, an employee may 
complete an overtime assignment at a convenient time, however, no 
additional expense shall accrue to the Ernployerwhere such flexibility 
is afforded. 

ARTICLE 34 

Call-Back 

34.1 Call-back is defined as time worked or credited by an employee 
who, having completed hislher tour of duty and having left hislher 
place of work, returns to perform further work during the period 
following the end of one tour of duty and prior to the start of his next 
tour of duty exclusive of work on a day off. Where a call-back 
extends beyond midnight, it shall be considered as falling wholly 
within the calendar day in which it starts. 

34.1.1 Call-back is not scheduled overtime as defined in Article 33. 
Where an employee is advised during hislher tour of duty that 
additional work is required before the start of the next tour of duty, the 
provisions of Article 33 apply. Where an employee has not been 
advised of the requirements for such additional work before the end 
of hislher tour and the employee has left the workplace assuming the 
tour of duty is complete, helshe is entitled to compensation under 
Call-back provisions. 
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34.2 An employee called back to work shall be paid one and one-half 
(1% ) times hislher basic hourly rate forwork performed on call-back, 
with a minimum credit of three (3) hours including travel time. lfwork 
performed on call-back extends beyond four (4) hours, all time 
worked in excess of the first four (4) hours shall be compensated at 
double (2) times the basic hourly rate. 

ARTICLE 35 

Turn Around Period 

35.1 A turn-around period is the period of at least twelve (12) hours 
between the end of one tour of duty and the commencement of the 
next tour of duty. 

35.2 To the extent that time worked by an employee encroaches on a 
turn-around period, as referred to in Article 35.1 above, the start time 
of hislher next tour of duty may by mutual agreement between the 
employee and hislher department manager be adjusted to the extent 
of the encroachment. In such cases, the posting requirements of 
Article 36 shall not apply. 

35.2.1 Where scheduled start time of the employee's next tour of 
duty is not adjusted pursuant to Article 35.2 above, helshe shall be 
compensated as follows: 

All time scheduled andlor worked, and any meal period, during any 
ofthe above turn-around periods shall be compensated for in addition 
to the regular basic rate, at one-half (% ) times basic for the portion 
of such assignment which encroaches on such turn-around period. 

35.3 No payment shall be made for the following encroachments: 
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35.3.1 On a shiftwhere an employee is released from duty for the entire 
tour of duty to attend negotiation or grievance meetings with 
management. 

35.3.2 On a swing-shift where employees are on a regular rotating shift 
pattern, in conjunction with an employee's regular scheduled day off, 
or where there is a regular shift pattern change normally scheduled 
within a work week provided that such shifts have been mutually 
agreed between the Company and the affected employee. 

35.3.3 A regularly rotating shift pattern is characterized as follows: the 
employee regularly works three night shifts and two day shifts, ortwo 
night shifts and three day shifts, or some other similar combination 
of nights and days 

35.3.4 Time credited but not worked 

ARTICLE 36 

Posting of Schedules and Change of Starting Time 

Each employee's schedule for any week shall be posted as early 
as possible, but in no event later than twelve (12:OO) noon on the 
Wednesday immediately prior to the week in question. It is the intent 
of the foregoing to ensure that each employee is advised of hislher 
work schedule at the earliest possible time. 

36.1 

36.1.1 Each employee's schedule shall state clearly daily starting time, 
meal period(s), finish time and days off. 

36.1.2 In the event that the employee's schedule for any week is not 
posted in accordance with Section 36.1 and 36.1.1, hisiher previous 
weekly schedule shall carry over until a new schedule is posted, 
subject to all provisions of this Agreement. 
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36.1.3 After posting and subject to 36.1.5 below, there shall be no 
reduction in the number of hours scheduled for any day in the week 
without notice being posted by twelve o'clock (1200) noon of the day 
prior to the day in question. The Company shall make every 
reasonable effortto contactthe employee with notice of such change. 

36.1.4 Notice ofchangeofstarting time shall be given by 12:OO noon two 
(2) days before the day affected. If such notice is not given the 
employee shall be credited with all hours originally scheduled plus 
any additional hours. 

36.1.5 The notice referred to in 36.1.3 and 36.1.4 herein shall be 
deemed to be waived where unforeseen circumstances such as 
natural disaster, sickness, accident, network scheduling changes, 
compassionate leaves, late breaking news stories and news 
conferences called by the organizers with less than forty-eight (48) 
hours notice, beyond the control of the Company prevail on the day 
in question. 

ARTICLE 37 

Automobile Expenses 

37.1 Where an employee uses hislher motor vehicle for transportation 
in connection with Company business where the same is authorized 
or approved by a designated Supervisor or Department Manager, 
helshe shall be reimbursed at the rate of forty two cents (42$) per 
kilometre with a minimum payment of three ($3.00) dollars for each 
completed trip. 

37.2 The use of an employee's car on Company business is not 
compulsoty, and helshe may decline to do so. 
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37.3 The Company will pay the deductible portion of collision 
insurance to a maximum of three hundred fiQ ($350) dollars for any 
claim arising out of an accident which occurs while an employee is 
required to use hislher own vehicle in the performance of their duties. 

The Company will not consider any paymentwhere the accident was 
due to employee negligence andlor such negligence was proven in 
a Court of Law to be the result of the illegal use of alcohol or drugs 
(i.e. impairment). 

ARTICLE 38 

Location Definition and Expenses 

38.1 For the purpose of this Agreement an out-of-town location is 
defined as any point beyond a forty-five (45) mile or seventy-two (72) 
kilometre radius of 1810 - 3rd Avenue, Prince George, B.C. or 
requiring overnight accommodation. 

38.2 When an employee is assigned to an out-of-town location where 
helshe is not required to remain overnight, the Company shall pay 
the following meal compensation: 

Breakfast $ 9.25 
Lunch $11.50 
Dinner $21 S O  

This provision shall only apply when the employee is on out-of-town 
assignments during the time of the employee's normally assigned 
meal periods. 

38.3 When an employee is assigned to an out of town location where 
helshe is required to remain overnight, the Company will provide 
reasonable single room accommodation. 
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38.3.1 Employees who are provided overnight accommodation shall 
receive a per diem of forty seven dollars ($47.00) to cover the costs 
of meals and personal expenses. Effective April 1, 2006, the per 
diem amount shall increase to forty eight dollars($48.00). Effective 
April 1,2007, the per diem amount shall increase to forty nine dollars 
($49.00). 

38.3.2 The Company will pay actual expenses for the following: 

(a) Air Travel -economy air fare 

(b) Ground Transportation -Airport Limousine shall be used where 
available, otherwise actual taxi expenses will be paid. 

38.4 Where an employee requires an advance to cover travelling and 
location expenses, helshe shall apply for such advance as far ahead 
of hislher scheduled departure time as is practical. An employee 
who has incurred expenses shall submit an accounting of 
expenditures and accompanying receipts within five (5) days of 
hislher return. 

38.5 The Employer reserves the right to make contra andlor 
all-inclusive package arrangements for the provision of meals, 
accommodation andlor travel. Any such meal inclusion shall be 
deducted at the appropriate value from any listed entitlements. 

38.6 Promotional Travel 
Notwithstanding any other provision contained in this Agreement, 
where promotional opportunities are offered by the Company to 
employees, the specific terms and conditions of acceptance and 
compensation therefore shall be mutually agreed between the 
Company and the employee(s) concerned. Employees may choose 
to not participate in such offers and shall not be disciplined for any 
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such refusal. Employees shall be made aware that such opportunities 
may be a taxable benefit. 

ARTICLE 39 

Travel 
39.1 When an employee travels out-of-town (as defined in Article 38) 

on approved or authorized Company business, during a tour of duty, 
the travel time shall be considered as part of the tour of duty. 

39.2 When an employee's travel time on an out-of-town assignment 
extends beyond hislhertourof duty, such time shall be compensated 
as hours of work. 

39.3 For pay purposes, employees engaged only in travelling shall be 
credited with all time consumed when travelling on an assignment of 
the Company. Such time will be computed: 

39.3.1 From the time of the employee's departure, when the employee 
departs from hislher home for travel by common carrier. 

39.3.2 From the assigned hour of departure from hislher home when an 
employee travels by automobile direct to the assignment. 

39.3.3 From the time helshe leaves hislher normal place of employment 
when the employee reports there before proceeding to travel. 

39.3.4 From the assigned hour of departure from hislher lodging when 
an employee is using overnight accommodation. 

39.3.5 When travel is on a common carrier between the hours of 12:OO 
midnight and 8:OO am.,  local time, and suitable sleeping facilities are 
available, no credit shall be allowed. For the purposes of this section, 
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a single occupancy berth or a first class type of seating arrangement 
on a plane is construed to be suitable facilities. When travel is 
designated by the Company on conveyances that do not have 
sleeping facilities, full time credit shall be allowed. 

39.4 Time credited for the return journey under the above conditions 
will be computed in the same manner. 

39.5 The Company agrees to maintain adequate liability insurance on 
all vehicles owned, leased or rented by the Company which it 
requests any employee to operate or to travel in as a passenger. 

39.6 It is mutually agreed that where an employee is in transit, and 
where either a meal is supplied by the carrier or where meals are 
readily available and the service or the timing of taking such meal(s) 
is beyond the control of the Company, the Company shall not be 
penalized under any provision of this Agreement for not meeting any 
requirement regarding the timing thereof. 

ARTICLE 40 

Vacations 

40.1 All employees are entitled to annual vacations calculated as in the 
table below: 
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Completed Years of 
Service at Employee's 
Anniversary Date 

After 1 year 

Afler 5 years 

Afler 12 years 

Duration of Vacation 
in Working Days 

10 Days at Basic Rate 

15 Days at Basic Rate 

20 Days at Basic Rate 

40.1.1 In addition to the table of vacation set out above, those 
employees who have completed two or more years of continuous 
service shall earn an additional one-half (1/2) day of vacation per 
month of employment [to a maximum of five (5) additional days] per 
vacation year, providing such employees complete the year of 
employment. Such additional vacation shall not be cumulative from 
year to year. 

40.1.2 In the event that an employee terminates hislher employment or 
is terminated, additional vacation earned as per Article 40.1 . I  above 
shall not be considered as vacation entitlement owing. Further, any 
employee who has taken such additional vacation and who does not 
complete the year of employment shall have the value of such 
deducted from any monies owing at the time of termination. 

40.2 Part-time employees shall receive four (4%) percent of their 
previous year's pay annually in lieu of vacation pay. A part-time 
employee, after the completion of one year's continuous 
employment, may elect to take vacation with pay equivalent to 
vacation pay earned. Such vacation shall be scheduled in 
accordance with Article 40.4 below. 
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40.3 Employees employed for less than one (1) year may be granted 
leave of absence without pay prior to their first anniversary date. 

40.4 The annual vacation period will be between January 1st and 
December 3lst of a given year. Preference shall be given to the time 
period May 1 to September 15. Vacations will be scheduled by the 
Company according to operating requirements with full consideration 
given to the preference of individual employees to the extent 
permitted by efficient operations. Where conflict arises as a result of 
two or more employees applying for the same vacation period, 
preference shall be granted on the basis of seniority within the 
department concerned, subject to the March 31 st deadline indicated 
in Article 40.4.2. 

40.4.1 There shall be no vacations scheduled and taken by regular full 
time on air performers during rating periods. Exceptions may be 
granted by the Company at its discretion. Requests for such 
exceptions will not be unreasonably denied. 

40.4.2 Employees shall submit their preference for vacation to their 
immediate supervisor prior to March 31", covering April 1'' to the 
following March 31 St. Vacation schedules shall be posted by April 15~'~ 
of each year. Subsequent changes requested in writing by the 
employee shall be subject to operational requirements. The seniority 
provisions of Article 40.4 will not apply to vacation requests issued 
after March 31". 

40.5 In the event that a paid holiday to which the employee is entitled 
falls during hislher vacation, one (1) additional day for each such 
holiday shall be added to the employee's vacation credit in lieu of 
such holiday. 
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40.6 In the event of the death of an employee, the value of any 
vacation credits which have accrued to the employee shall be paid to 
hislher estate. 

40.7 Vacation credits shall not accrue during leaves of absence 
without pay longer than thirty (30) days. In such instances, vacation 
credits shall be granted on a pro-rata basis to time worked during the 
year. 

ARTICLE 41 

Paid Holidays 

41.1 The following shall be paid holidays: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Remembrance Day 
Canada Day Christmas Day 
B.C. Day Boxing Day 
(1st Monday in August) 

plus any day duly proclaimed by Federal or Provincial authority as a 
statutory holiday. 

In addition to the above, one (1) additional paid holiday per year will 
be available at a time mutually agreed between the employee and 
Company. This additional paid holiday will be deemed to have been 
earned by those employed at Easter Monday, and must be taken 
prior to Easter Monday of the following year. The additional paid 
holiday is not available to employees on a leave of absence greater 
than thirty (30) days orwho have taken such a leave within the period 
between Easter Mondays. 
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41.1.1 The actual day of a holiday shall be deemed to be the holiday for 
pay purposes for any employee working on the holiday. 

41.1.2 If a holiday fall son a scheduled work day and the employee is not 
required to work, helshe shall receive hislher normal basic pay for 
such day at the straight time rate. 

41.1.3 When a holiday falls on a scheduled day off and the employee 
does not work, helshe shall receive at the employee's option, either 
one (1) additional days pay at hislher straight time basic rate ora day 
with pay to be taken on a day mutually agreeable to the Company 
and the employee. The option elected by the employee shall be 
noted by the employee on hislher time sheet covering the week in 
question. 

41.1.4 When a holiday falls on an employee's scheduled work day and 
the employee is required to work, helshe shall be compensated as 
follows: 

(a) For the first eight (8) hours of work, two and one-half (2% )times 
his basic hourly rate. 

(b) For all hours worked in excess of eight (8) hours, but not in 
excess of twelve (12) hours, three (3) times his basic hourly rate. 

(c) For all hours worked in excess of twelve (12) hours, three and 
one-half (3% ) times hislher basic hourly rate. 

41.1.5 When a holiday falls on an employee's scheduled day off and the 
employee is required to work, helshe shall be compensated as 
follows: 

(a) For the first eight (8) hours of work, three (3) times hislher basic 
hourly rate. 
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(b) For all hours worked in excess of eight (8) hours, three and one 
half (3% ) times hislher basic hourly rate. 

41.1.6 A tour of duty beginning on the eve of a holiday and continuing 
into the holiday shall not be considered as work performed on the 
holiday, A tour of duty beginning on the holiday and continuing into 
the day following shall be considered as work performed on the 
holiday. 

41.2 Part time employees will receive compensation for holidays listed 
in Article 41 .I on the following basis: 

41.2.1 If the employee worked on any of the holidays, holiday pay will be 
calculated on the average number of hours worked in the previous 
thirty (30) days, plus 1.5 times the hourly rate for the hours worked 
on the holiday. 

41.2.2 If the employee did not work on the holiday and helshe worked in 
fifteen (15) of the previous thirty (30) days, holiday pay will be 
calculated on the average number of hours worked in the previous 
thirty (30) days. 

41.2.3 If the employee worked less than fifteen (1 5) of the previous thirty 
(30) days, helshe will receive holiday pay on the basis of the total 
number of hours worked divided by twenty (20). 

41.3 Full-time employees will be entitled to a paid holiday providing 
they have completed thirty days of employment prior to the paid 
holiday occurring. 
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ARTICLE 42 

Scheduling of Christmas &New Year's Holidays 

42.1 Before November 15th of each year the Company will ascertain 
the wishes of the employees regarding the scheduling of Christmas 
and New Year's holidays. 

42.2 These Christmas and New Year's holiday schedules shall be 
posted no later than the 30th of November. 

42.3 An employee shall be scheduled off on either: 

(a) Christmas, or 

(b) New Year's Day 

if requested by the employee. The employee shall not be 
scheduled past7:OO p.m. on the eve of the holiday which he receives 
off. In event of conflict between employee requests, the senior 
employee shall be given preference. 

42.4 This Article shall not apply where an employee requests in writing 
to the Company that helshe be allowed to work both days. 

(N.B. The Union undertakes to supply a letter authorizing the 
employees and the Company to work out details of application which 
will waive all premium payments, eg: overtime, turnaround, etc. to 
ensure that there is no additional cost to the Company as a result of 
accommodating employee preferences and further, will ensure that 
any grievances resulting from such application will only involve the 
time limits or lack of applying seniority appropriately.) 
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ARTICLE 43 

Sick Leave 

43.1 Afull time employeeabsent from work because of illness or injury 
not compensable through Worker's Compensation shall be entitled 
to claim sick leave with pay for a maximum of ten ( I O )  days per sick 
leave claim or until helshe becomes eligible for such leave under the 
Weekly Indemnity Plan, whichever is the shorter. A maximum of 
twelve (12) days sick leave with pay may be taken by an employee 
in any one fiscal year of the Company. 

43.2 When taken ill, the employee shall notify his department head as 
far in advance as is reasonably possible of hislher scheduled start 
time. 

43.3 If requested to do so by the Company, the employee shall offer 
satisfactory proof of illness by (eg: medical examination and report, 
at the expense of the Company), for an illness that exceeds four (4) 
days. 

ARTICLE 44 

Compassionate Leave 

44.1 When an employee is required to be absent from work due to a 
death in his immediate family, (i.e.: spouse, child, father, mother, 
brother, sister, mother-in-law, father-in-law, grandparents or any 
relative permanently residing in the employee's household or with 
whom the employee resides) he will be granted compassionate leave 
of absence of up to three (3) work days, for the purpose of 
attendinglarranging the funeral. 
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44.2 When expected travel will exceed three hundred and fifty (350) 
kilometres, up to two (2) additional days without loss of pay will be 
granted. 

ARTICLE 45 

Emergency Leave 

45.1 The Company agrees to grant an employee up to twenty-four (24) 
hours per fiscal year leave of absence without loss of pay when an 
employee is required to be off work: 

(a) to care for their family due to the incapacitation of their spouse 
because of illness, accident or maternity which sufficiently 
debilitates the spouse so as to effectively cause them to be 
incompetentto carefortheirchildren, and the employee is unable 
to secure suitable care for their children, or 

(b) for the purposes of taking care of their sick child and to arrange 
alternate care. or 

(c) forthe purposesofattending medical, dental oreyeappointments 
for themselves, their spouse or other dependents, where such 
appointments cannot be scheduled outside of the employee's 
normal working hours, or 

(d) for the purpose of attending to the spouse at the actual birth of his 
child or the act of taking into his custody a newborn child through 
adoption provided the employee has given reasonable notice and 
scheduled such appointments and times on dates which shall 
minimize the disruption of the Company's operations. 
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ARTICLE 46 

Jury and Witness Duty 

46.1 When an employee is called to serve as a juror or is subpoenaed 
as a witness helshe shall be compensated forthe difference between 
the payment received for such jury or witness duty and payment 
helshe would have received at hislher basic hourly rate unless such 
jury duty payment is the greater of the two. 

Employees are required to return to work on those regular work 
days where attendance is not required or where only a portion of a 
day was spent serving as juror or witness, providing there is one and 
one-half (1%) hours or more remaining in their tour of duty. In any 
event, no employee will be expected to work more than a combined 
total of eight (8) hours in any one day. 

ARTICLE 47 

Common-Law Spouse 

47.1 A common-law spouse is defined as a cohabitant of one (1) or 
more years and who has been publicly represented as a spouse. 

ARTICLE 48 

MaternitylPaternity Leave 

48.1 The maternitylpaternity provisions of the Canada Labour Code 
shall apply to all cases of such leave. 
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ARTICLE 49 

Leaves of Absence 

49.1 All leaves of absence shall be granted atthe sole discretion of the 
Company except as specifically otherwise provided for in this 
Agreement. 

ARTICLE 50 

Clothing Allowance 

50.1 As it is recognized by the Parties that on-camera newslsports 
personnel are required to meet certain standards of appearance as 
determined by the Company, and as a result, the Company will: 

(a) provide for proper hair grooming once per month, to a maximum 
of twenty five dollars ($25.00) for men and thirty five dollars 
($35.00) for women, but not on Company time. 

(b) upon presentation of appropriate receipts, the Company will pay 
or provide the above- mentioned employees a clothing allowance 
equal to four hundred twentyfivedollars ($425.00)twice peryear, 
on April 1 and October 1. The allowance shall be increased to 
four hundred fifty dollars ($450.00) effective April 1, 2006. The 
allowance shall be increased to four hundred seventy five dollars 
($475.00) effective April 1, 2007. Any employee receiving a 
semi-annual payment shall undertake to reimburse the Company 
on a pro-rated basis when the employee fails to remain employed 
with the Company for a minimum offour (4) months following any 
such payment. 

(c) only employees who have completed their probationary period 
will be entitled to the provisions of this Article. 
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(d) it is understood that the clothing allowance is for the purchase of 
clothing that is acceptable to the Company for "on-air'' 
appearance. 

50.2 On-camera TV NewslSports announcers are defined as: An 
in-studio or ENG (porta-pak) news or sports announcer who appears 
as an announcer regularly a minimum of three (3) times per week on 
a continuing basis inclusive of regular off-air attendance at major 
civicorothermeetings.The October 1"toApril 1"paymentwill apply 
to the NewslSports Announcer regularly assigned to play by play 
broadcasts of hockey games. 

50.3 Upon provision of receipts, employees classified as ENGlEGP 
Cameraperson, Photojournalist and Maintenance Technician shall be 
reimbursed up to a maximum of one hundred twenty five dollars 
($125.00) per contract year, for the cost of winter clothing. Such 
Clothing shall include jackets, boots, gloves and headwear. 

50.4 Employees classified as ENGlEFP Cameraperson, 
Photojournalist and those NewslSportspersons who are assigned to 
reporting andlor on-camera duties shall be provided with a Company 
jacket every two (2) years. 

ARTICLE 51 

On-Air Talent Fees 

51.1 The Company will continue the present practice regarding the 
payment of on-air talent fees. 
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ARTICLE 52 

Air Credits and Union Seal 

52.1 The Company will give air credits to employees where, in its 
opinion, credits are due. 

52.2 The CEP seal or the lettering "CEP" shall be legibly exhibited at 
the end of all locally produced television programs. 

ARTICLE 53 

Health, Welfare and Pension Benefits 
53.1 Thereshall be no reduction in Health and Welfare benefits during 

the term of this Agreement. The Company agrees to make available 
to eligible employees benefits and premium sharing ratios as follows: 

100% Employee Paid: 
Long Term Disability 

100% Company Paid: 
Life Insurance ~~ 

Accidental Death and Dismemberment 
Extended Health Benefits 
Weekly Indemnity 
B.C. Medical Services Plan 

80% Company Paid - 20% Employee Paid: 
Dental Insurance 

53.2 A part-time employee shall be entitled to enrol in the plans set out 
in Article 53.1, provided such employee has worked a minimum of 
five hundred twenty (520) hours during the preceding six (6) month 
period. Benefits and premium sharing shall be as follows: 
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Apr 1/07 

100% Company Paid: 
Life Insurance 
Accidental Death and Dismemberment 

50% Company Paid: 
Extended Health Benefits 
B.C. Medical Services Plan 

40% Company Paid: 
Dental Insurance 

53.3 Group RRSP- The Company Group RRSP shall continue to be 
made available to full time employees, subject to the following: 

(a) For every one dollar ($1.00) an employee contributes to the 
Group RRSP in a calendar year, the Company shall contribute to 
such employees account, an amount up to the maximum set out 
below: 

Contribution 

$1,200.00 

forty cents (40$) $1,500.00 

l I I 
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(f) If the Company portion is withdrawn, the employee must wait at 
least one (1) year before becoming eligible again and in 
accordance with the above joining dates; and 

(9) The employee must be eighteen (18) years or older. 

ARTICLE 54 

Professional Activities 

54.1 The Company will provide legal counsel to its employees under 
conditions and in circumstances the Company deems appropriate. 

ARTICLE 55 

Education, Seminars, Etc. 

55.1 The Company will continue to support staff development and 
education considered by the Company to be relevant to the 
employee's work andlor the Company's objectives. Employees will 
be reimbursed for tuition and books for courses and programs 
approved in advance by the Company Reimbursement may be in 
full, or pro-rata to the employee's final mark. 

ARTICLE 56 

Contracts 

56.1 The Parties are to equally share the costs of the preparation and 
printing of the Collective Agreement The Parties agree to seek 
competitive bids from union print shops for the printing of the 
Collective Agreement and to select the lowest price 
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ARTICLE 57 

Non-Competition 

57.1 An employee shall not engage in activities or work which in any 
way is a direct competition with the Company except with the prior 
written approval of the Company. 

57.2 An employee within the bargaining unit may provide talent 
services to outside agencies, including other Radio and Television 
stations, providing specific written approval has been granted by the 
Company. 

ARTICLE 58 

Union Activities and Responsibilities 

58.1 The Union or its members shall not transact union business of 
any kind on the premises of the Company except where such is 
provided for in a specific Article of this Collective Agreement, or is 
provided for by the Canada Labour Code. 

58.1 . I  Union business on Company premises is to be confined to 
contract interpretation and related matters on break (rest) periods or 
meal periods, or otherwise only with permission of the appropriate 
supervisor(s). 

ARTICLE 59 

Duration of Agreement 

59.1 This Agreementshall commenceon the lstdayofApril2005and 
remain in force for a period of thirty six (36) months, ending at 
midnighton March 31st, 2008 and from yeartoyearthereafter unless 
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either party notifies the other by registered mail, not more than one 
hundred twenty (120) days or not less than thirty (30) days prior to 
the date of expiry, or anniversary of such date, of its intent to modify 
this Agreement. In the event such notice is given, this Agreement 
shall continue in full force until a new Agreement is concluded or until 
a lawful strike or lawful lockout is executed pursuant to the provision 
of the Canada Labour Code, whichever first occurs. Further, a 
meeting shall be held within twenty (20) days for the purposes of 
beginning the negotiation for a new Collective Agreement. 

IN WITNESS whereof the Parties hereto have caused this Agreement to 
be executed by their duly authorized representatives this day of 

,2005. 

Communications, Energy and CKPG-N, CKDV-FM &CKKN-FM 
Papetworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 
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LETTER OF UNDERSTANDING #I 

Volunteers 

It is understood between the Parties that any employee who wishes to 
volunteer hislher professional services and broadcasting expertise to a 
public service event may do so without any payment, however, no 
employee will be penalized or disciplined for refusing a request to so 
volunteer. 

It is further agreed that the public at large may perform similar services 
during such events, i.e.: Shrine Telethon, or Rotary Auction; and work so 
performed shall not be considered as a violation of the Collective 
Agreement. 

Communications, Energy and CKPG-TV, CKDV-FM &CKKN-FM 
Paperworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 
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LETTER OF UNDERSTANDING #2 

On Call 

It is mutually agreed that the carrying of pagers and cellular phones 
dunng off hours by bargaining unit employees is entirely voluntary and 
that no employee will be disciplined or penalized for being unable to 
respond to a page. 

Communications, Energy and CKPG-TV, CKDV-FM BCKKN-FM 
Paperworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 
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LETTER OF UNDERSTANDING #3 

Part-time Employees 

All regular Part-time employees shall progress up the salary schedule as 
described in Article 25.2. Cumulative hours of work will be used to 
determine progress. 

Communications, Energy and CKPG-TV, CKDV-FM LCKKN-FM 
Papeworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 



CKPG 77 

LETTER OF UNDERSTANDING # 4 

Re: Master Control Supervisor 

The Parties agree thatthe job classification of Master Control Supervisor 
will appear in Salary Group 4 as set out in Article 24 of the Collective 
Agreement. Notwithstanding the foregoing, the incumbent employee will 
continue to be paid as a Group 5 employee, including increases as 
outlined in the current Agreement. 

Communications, Energy and CKPG-N, CKDV-FM &CKKN-FM 
Papetworkers Union of Canada Divisions of Jim Pattison 

Broadcast Grow LP 

For the Union For the Company 

Date: 
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LETTER OF UNDERSTANDING #5 

Definition of "Mutually Agreeable" 

Throughout this Collective Agreement, there are frequent references to 
"mutually agreeable", or "mutually agreed". For clarity, any option for 
mutual agreement, or withdrawal of mutual agreement between the 
employee and the Company within the collective agreement will be 
confirmed for the Company's records in a brief memo form, prepared by 
the Company and initialled by both the employee and hislher department 
manager. It is understood that employees will not lose any entitlements 
under this Agreement through the absence of a memo. 

Communications, Energy and CKPG-TV, CKDV-FM &CKKN-FM 
Paperworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 
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LETTER OF UNDERSTANDING #6 

Announcer Classifications 

It is understood that the Announcer classifications of 1 ,2,3,4 denote the 
following On Air shifls and comparative wage rates: 

Announcer 1 - evenings and weekends 

Announcer 2 - mid day 

Announcer 3 - drive shifl 

Announcer 4 - morning drive shifl 

Communications, Energy and 
Papenivorkers Union of Canada 

CKPG-TV, CKDV-FM &CKKN-FM 
Divisions of Jim Pattison 
Broadcast Group LP 

For the Union 

Date: 

For the Company 
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LETTER OF UNDERSTANDING #7 

Re: Jurisdiction (Article 21) 

The Parties agree the assigning of bargaining unit duties to non- 
bargaining unit employees will continue as per current practise. 

It will not be considered an expansion of duties as per Article 21.2.1 
under the following circumstances: 

1. When a vacancy occurs and management intends to till the position, 
management may perform the work in question for a temporary 
period, not to exceed sixty (60) days. The sixty (60) days may be 
extended by mutual agreement. 

2. Priorto management performing theduties ofthevacant position, the 
union will be notified of the nature of the work to be performed and 
the intended time period. 

Communications, Energy and CKPG-TV, CKDV-FM &CKKN-FM 
Paperworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 
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LETTER OF UNDERSTANDING #8 

Re: Performer's Suitability 

With respect to the provisions of Article 5.1.1 of the Collective 
Agreement, the undersigned Parties agree that the following positions 
are captured by said Article: 

Television -Evening TV News Anchor, Late Night TV News Anchor, 
Sports Anchor 

Radio-Morning and Afternoon Drive Announcers, Morning, Day and 
Drive News Readers and Mid Day Announcers 

Communications, Energy and CKPG-TV, CKDV-FM &CKKN-FM 
Paperworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 
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LETTER OF UNDERSTANDING #9 

Re: Group Benefits Coverage 

The Parties agree that the following improvements shall be made to the 
existing Group Benefits Plans: 

1. AD&D - add loss of 1 arm, 1 leg and loss of 1 hand, 1 foot. 

2. Vision Care- increase maximum to $250.00effective September 1, 
2005 and $300.00 effective September 1,2006. 

3 Drug and Medical Expenses - remove annual maximum 

4 Professional Services (chiropracter, naturopath, physiotherapy, etc ) 
- increase maximum to $400 00 effective September 1,2005 and 
$450 00 effective September 1,2006 

5 Major Dental Claims - remove 5 year restriction 

6 Orthodontia - increase maximum to $3,500 00 lifetime 

Communications, Energy and CKPG-TV, CKDV-FM &CKKN-FM 
Paperworkers Union of Canada Divisions of Jim Pattison 

Broadcast Group LP 

For the Union For the Company 

Date: 


