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AGREEMENT 

THIS AGREEMENT entered into the 17th day of February, 1992 

BETWEEN: 

UNION GAS LIMITED, 
(hereinafter referred to as the "Company") 

OFTHE FIRST PART and 

ENERGY AND CHEMICAL WORKERS UNION, 
Locals 914 (Union Gas Unit), 

633. 
758 (Hourly Unit), 
938 (Hourly Unit), 

999 (Chatham Unit), 
(Dunnville Unit), 

(Production Unit), 
5 (Hourly Unit), 

56, and 764, 
hereinafter referred to as the "Union" 

OFTHE SECOND PART 
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ARTICLE I 
DEFINITIONS 

1.01 

1.02 

"Company"shal1 mean Union Gas Limited. 

"Loca/"as used hereinafter shall mean the appro- 
priate Local and/or bargaining unit of the Energy and Chemical 
Workers' Union holding the bar gaining rights granted by the 
Ontario Labour Relations Board to the various unions who were 
predecessors to the Energy and Chemical Workers' Union, or 
which have been or may be modified by agreement of the parties 
to this collective agreement. 

"Regular Employees" shall include all employees in 
the bargaining unit (who have completed their probationary peri- 
od), save and except "Construction Labour Pool Employees", 
"Temporary Employees" and "Continuous Part-Time Employees". 

"Construction Labour Pod fmp/oyees"shall mean 
those employees hired to perform unskilled labour 
work, during the normal construction period, in  
connection wi th  pipeline construction, repair, 
replacedent and/or removal. Employment of such 
employees shal l  be l imited t o  the period f rom 
April 16 through December 15 inclusive in any cal- 
endar year. Such employees shall be assigned to 
the Maintenance and Construction, Production 
and Transmission, and the Compressor Plant 
Departments and shall not perform the work of 
employees in other classifications. 

1.03 

1.04 
(a) 
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yees”shal1 mean those em- 
ace regular employees absent 

due t o  illness, accident, vacation or leave of ab- 
sence or hired t o  perform work on projects or 
assignments of limited duration. The employment 
of temporary employees hired to perform work on 
projects or assignments of limited hall be 
limited t o  a period of 90 days o any 12 
month period, commencing from t hire or 
commencement of employment in such period. 

The period of employment for temporary employ- 
ees hired for all other purposes shall be limited to 

ees, Temporary Employees and Continuous Part-Time Employees 
unless expressly provided to the contrary. 

Wherever the term he, she, his, her, etc. is used 
throughout this agreement, such term is intended to ’apply to indi- 
viduals of either gender. 

1.06 
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ARTICLE I1 

RECOGNITION 
2.01 

(a) The Company recognizes the Union as the sole 
bargaining agent for all regular employees, con- 
struction labour pool employees, temporary em- 
ployees and continuous part-time employees in the 
areas represented by the Energy and Chemical 
Workers' Union in the terms as more specifically 
set forth in the respective certificates granted by 
the Ontario Labour Relations Board to the various 
unions who were predecessors to the Energy and 
Chemical Workers' Union, save and except non- 
working assistant foremen, those above the rank 
of non-working assistant foremen, and sales and 
office staff. 

The wages, hours of work and working conditions f 
applicable to  temporary employees, Construction 1 
Labour Pool and Continuous Part-Time Employees i 
shall be those provided for in Appendix "B" to this 8 
agreement. None of the provisions of this agree-; 
ment shall apply to  such employees except fori 
those expressly referred to in Appendix "B" 

(b) 
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(c) The Company further re nizes the right of the 
Union through its electe presentatives to bar- 
gain collectively for such employees in respect to 

conditions subject, 
ect from time to time, 
m time to time by any 

governmental authority having jurisdiction on the 
premises. 

The Union recognizes that the Company is a regu- 
lated public utility and t the efficient, economical and 
continuous operation of i nd services are of prime public 

principally from gas rates paid 
r its product and services, and that the 

rates for its product are fixed in advance by a regulatory author- 
ity. 

There shall be no discrimination, intimidation or 
coercion by either party against any employee eligible for mem- 
bership in the Union, or because of membership or activity in the 
Union, or because of non membership in the Union. 

2.112 

2.03 

2.04 There shall be no discrimination or harassment by 
the Company or the Union or its members against any employee 
because of race, ancestry, place of origin, colour, ethnic origin, 
citizenship, creed, sex, age, marital status, sexual orientation, 
record of offenses, family status, or handicap, as defined in the 
Ontario Human Rights Code. ---- - --_--- 
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2.05 The Union, its members and/or its agents shall not, 
on Company time or premises, conduct Union activities except as 
hereinafter expressly provided. 

An accredited representative of the Energy and 
Chemical Workers' Union shall not enter the Company's premises 
without the Company's consent except as hereinafter expressly 
provided. 

2.07 Orientation Program: The Company will allow a 
designated representative of the Local or Bargaining Unit up to 
one (1) hour per calendar month for the purpose of conducting 
the Energy and Chemical Workers' Union New Members' Orien- 
tation Program. Such meetings will be conducted during the pro- 
bationary period of employees hired to  regular full-time and 
Continuous Part-time positions and will be held on Company 

-premises. Employees participating in Orientation Program meet- 
ings during their normally scheduled working hours will not suffer 
loss of pay at their regular rate. Orientation Program meetings 
will be scheduled by Management and a Management represen- 
tative may attend as an observer. 

2.06 
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ARTICLE In 

DEDUCTION OF UNION DUES 

all employees covered by 

Secretary of the Local not laterthan the 10th day of each month. 
The Company shall deduct regular weekly dues for each 40 hours 
worked by Continuous Part-Time Employees. 

3.02 The Company agrees to furnish the Local monthly 
with a list of employees for and on behalf of whom such deduc- 
tions are being made. 

This provision for Union security shall be enforced 
by the Company against each employee to whom the agreement 
applies as a condition of his continuance in or entrance into the 
Company's service except as provided for in the Ontario Labour 
Relations Act. 

3.04 The Company, the Union, and the Local shall do all 
such acts and things as may be required or necessary to the 
observance and carrying out of this provision for Union security 
according to  the true intent and meaning hereof. 

3.03 
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ARTICLE IV 

N O  STRIKES, NO LOCK OUTS 

The Company agrees that there shall be no lock 
outs and the Union agrees that there shall be no strikes, work 
stoppage, slow down, restriction of output or interruption of work 
either complete or partial by the Union or by the employees for 
any reason whatsoever during the life of this agreement. All dis- 
putes between them shall be submitted for settlement in accor- 
dance with the grievance and arbitration procedure set forth in 
this agreement. 

4.01 

ARTICLE V 

RESERVATION TO MANAGEMENT 

5.01 The Union recognizes and acknowledges the right 
of the Company to  operate and manage i ts  business i n  a l l  
respects in accordance with its obligations and in  accordance 
with legislation and regulations from time to time in force under 
governmental authority and without limiting the generality of the 
foregoing the Union acknowledges that it is the exclusive func- 
tion of the Company to, 

hire, promote, demote, transfer, classify, lay off, 
recall and retire employees, and also the right of 
the Company to maintain order, discipline and effi- 
ciency and in connection therewith to  make and 
alter from time to time Company rules and regula- 
tions to be observed by employees; discharge any 

(a) 
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employee for just cause, subject to the rights of 
the employee concerned, who has acquired sen- 
iority, to lodge a grievance in the manner and to 
the extent herein provided. The Company agrees 
that alterations, amendments or add 

will be posted on b 
ion of all employees and a 

shall be forwarded to the Bargaining Unit 
cerned. 

Determine the work to be performed, the methods 
and procedures to carry out such work, the job ’ 
content, the qualifications to perform the work 
required, and the number of employees required to 
perform the work of the Company. 

The Company agrees that it will not exercise its 
function in a manner inconsistent with the provisions of this 
agreement. 

(b) 

5.02 
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ARTICLE VI 
REPRESENTATION 

6.01 
(a) The Company will recognize a -:Kmmit- 

tee composed of one regular employee elected or 
duly appointed by each Local or unit to represent 
the union in any negotiations with the Company. 

(b) 

& 
When an employee serves as a negotiating com- 
mittee person during his/her normally scheduled 
working hours &/she will noJ sufferlossgtpay a t  6 7  hidher regular rate for al l  such hours while attend- 
ing negotiation meetings and the first two sched- 

Each Local or Bargaining Unit shall elect or appoint 
and the Company shall recognize a committee to be known as the 
Grievance Committee composed of three (3) stewards who repre- 
sent at least two (2) departments, the Local President or Bargain- 
ing Unit Chairperson and hidher designated alternate. It shall be 
the duty of each committee to receive all grievances of the mem- 
bers of the Local or Bargaining Unit it represents, and after due 
investigation and consideration of the pertinent facts, to deter- 
mine whether the grievances submitted are bona fide and well- 
founded and are required to be dealt with under the grievance 
procedure. 

1 
I 1 uled conciliation meetings. 

6.02 
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6.03 When an emp as a grievance commit- 
teeman during his normally orking hours he will not 
suffer loss of pay at his regular rate for all such hours while deal- 

evance up to and including Step 3 of the grievance 

tative of the Energy and 

as members of the nego and grievance committees, its 

receive official correspondence relating to the Local or Bargain- 
ing Unit, whenever a change takes place. 

Where a supervisor rmal interview 
loyee in order to establ 
result in discipline to 

concerned will be provided with representation of an elected 
Union official during such interview unless the employee re- 
quests otherwise. 

14 



ARTICLE VI1 
GRIEVANCE PROCEDURE 

7.01 The purpose of this Article is to establish a proce- 
dure for the orderly settlement of grievances. A grievance shall 
be considered to exist when it is alleged that there is a violation 
of this agreement arising from the interpretation, application or 
failure to comply with the terms thereof. It shall be optional with 
the Company or the Union to consider any grievance, the alleged 
circumstances of which occurred more than thirty (30) days prior 
to its written presentation. When a grievance arises, an earnest 
effort shall be made to settle it by the Company, the employee 
concerned, and the Union, and it shall be handled in the Steps as 
hereinafter provided. 

Step No. 1 -Any regular employee who has a griev- 
ance shall present the grievance verbally to his Supervisor and 
will be accompanied by a Steward. The Supervisor shall state his 
decision verbally within three 13) working days of such meeting. If 
this verbal decision does not satisfactorily adjust the grievance, it 
may be appealed to Step 2following. 

Step No. 2 - Notice of appeal must be made within 
seven (7) working days of the verbal decision, in writing, in tripli- 
cate, on forms supplied by the Union, and signed by the aggriev- 
ed employee and two  members of the Grievance Committee. It 
shall be appropriately dated showing the date of the grievance, 
particulars of the incident giving rise to the grievance, the Article 
and Section of the Collective Agreement alleged to have been 

7.02 
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violated, the date of the submission, as well as the corrective 
action requested of the Company, and shall be d to Divi- 
sional Management (in the case of Gas Supply ply Man- 
agement) designated to handle Step 2. Withi working 

any agreed upon exten- 
ase of Gas Supply, Gas 
dle Step 2 will meet with 
Committee in an attempt 

meeting. If this written decision does not 
grievance, it may be appealed to Step 3 

following. 

Step No. 3 - Notice of appeal must be given in writ- 
ing by dating and signing the grievance forms within ten (10) 
working days from the w 
ment (in the case of Gas 
their designate, through 

r points of disagreement within 
decision. The Manager, Employee and Labour 
nge a Management Committee to meet with up 
s of the Grievance Committee and the local  

nit Chairperson, or hidher designated 
7) working days or a time mutually 

agreed upon. The two committees jointly will discuss the griev- 
ance and may, request the attendance of any person or persons 
interested or involved. The Management Committee will render 

16 



its decision in writing within seven (7) working days from the date 
of such meeting to the Local or Bargaining Unit. If the Commit- 
tee's decision does not bring about a satisfactory settlement, the 
grievance may be referred by either party to arbitration as pro- 
vided for in Article VIII. 

7.03 Should a regular employee claim that he has been 
unjustly discharged and wishes to seek redress under the griev- 
ance procedure, he must present such grievance, in writing, 
within five (5) days of his discharge and may do so at Step 2 of 
the grievance procedure. 

Failure by the Company to reply to grievances with- 
in the time limits provided in this agreement, or any agreed upon 
extension, will result in the grievance being processed to the 
next Step within the grievance procedure. 

An employee and/or Steward shall obtain the per- 
mission of his Supervisor before interrupting or leaving his work 
to deal with a grievance. Permission will not be arbitrarily or 
unreasonably withheld. 

7.06 In  this Article VI1 only, when computing working 
days, Saturdays, Sundays and recognized holidays shall not be 
included. 

7.04 

7.05 
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ARTICLE VI11 
ARBITRATION 

8.01 Where a difference arises between the parties 
relating to the interpretation, application or administration of this 

ance procedure established by this agreement, notify the other 
in writing of its desire to submit the difference or 
arbitration. The notice shall contain the name o 
appointee to  an Arbitration Board a 

working days advise the other of the name of its appointee to the 
Arbitration Board. 

a Chairman, the appointment shall be made by the Minister of 
Labour upon the request of either party. The Arbitration Board 
shall hear and determine the difference or allegation and shall 
issue a decision, and the decision shall be final and binding upon 
the parties and upon any employee affected by it. The decision of 
a majoriq shall be the decision of the Arbitration Board. 

8.03 No person may b e  appointed as an arbitrator 
who has been involved in an attempt to  negotiate or settle the 
grievance. 

18 



8.04 The Board of Arbitration shall not have power to 
alter or change any of the provisions of this agreement, nor to  
substitute any new provisions for any existing provisions, nor to 
give any decision inconsistent with the terms and provisions of 
this agreement. 

8.05 Where a grievance resulting from a discharge or 
suspension which is filed under Article VI1 is not settled and duly 
comes before an arbitration board, the board may make a ruling: 

(a) confirming the employer's action; 

(b) reinstating the employee with compensation for 
regular time lost (except for the amount of any 
remuneration or compensation the employee has 
received from any other source pending the dispo- 
sition of his case); or 
disposing of the grievance in  any other manner 
which may be deemed by the Board to be just and 
equitable. 

The fees and expenses of the Chairman shall be 

(c) 

8.06 
paid half each by the Company and the Union. 



%4% ARTICLE IX 
SENIORITY 

New employees will be considered as probationary 
employees until they have worked a three (3) month probationary 

9.01 

9.02 Periods of absence from work during which senior- 
i ty is not  broken in accordance with 9.03 shall not affect an 
employee's seniority. Seniority shall be applied on a Bargaining 

rity lists showing employees' names, job titles, 
able, classifications, shall be posted on bulletin 

boards and revised every six (6) A copy of the seniority 
list will also be supplied to the Bar Unit. Protests in regard 
to seniority standing must be submitted in writing within sixty (60) 
days from the ddte when the seniority lists are posted. When 
proof of error is presented by an employee or the grievance com- 
mittee such error will be corrected. 

Seniority shall be lost if an employee: 

Voluntarily leaves the employ of the Company; 

Is discharged for just cause and is not reinstated 
pursuant to the provisions of this agreement; 

9.03 

fa) 

(b) 
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(c) Is absent for three (3) consecutive working days 
without notifying the Company of the reason for 
such absence, and if upon such notice the em- 
ployee does not have a justifiable reason for his 
absence; 

Fails to return to  work after lay off within five (5) 
working days after notification from the Company 
by registered mail to his last known address unless 
it is shown that such failure has been caused by 
circumstances beyond the employee's control; 

Is on lay off in excess of his length of servic but in 
no case will it exceed four (4) years. 

For the purposes of Art ic le IX, Section 9.04, a 
reduction in the number of employees in a job due 
to  the volume of work or for economic reasons 
shall be deemed to be a lay off. 

For the purposes of Article IX, Section 9.04, "loca- 
tion" shall mean the plant, branch or division office 
at or out of which the employee works. I 

Lay offs and recalls shall occur i n  the manner , 
hereinafier set forth, provided that there are avail- 

' 

able senior emp!opeswho are sufficiently qyali- 
fied, w i w  able to do the work required. 

(d) 

(e) 
J&"- -rc I 

9.04 
(a) 

(b) 

(c l  

d 
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In the event lay offs are required, the following 
procedure shall be followed: 

es and Construction 
shall be laid off first; 

(ii) all Probationary Employees shall be laid off 
in the respective departments where the lay 
offs OCCUC 

(iii) all Probationary Employees throughout the 
Bargaining Unit shall be laid off; 

(iv) thereafter employees shall be laid off i n  
accordance with Article IX, Sections 9.04 (e) 
and 9.04 ( f ) .  

(e) (i) In the event of a lay off in a job in a location, 
the most junior employee in the job in 
the location shall be the first to be laid off 
and may displace one of the fol lowing 
employees: 

A. the most junior employee employed in 
the same job within the Bargaining 
Unit; or 

B. the most junior employee in  the Bar- 
gaining Unit for which he is qualified 
and for which his seniority would enti- 
tle him; or 
he may accept any vacant job within 
the Bargaining Unit to which his sen- 
iority would entitle him. 

C. 
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\ 

(ii) If the senior employee displaces the employ- \ 
ee descrl6ea3ilrlffWe employee so dis- I 
placed shall initially fill any vacancy which 

which his seniority would entitle him. Where 
no such vacancy exists, he shall displace 

Unit. 

In the event that more than one employee is 
laid off at  the same time, the senior such 
employee shall have preference as to which 
junior employees affected they displace. 

The following provision applies only in  the event 
of a lay off in  excess of thirteen (13) continuous 
weeks. 

In the event of a lay off in a job in a location, the 
most junior employee in the job i n  the location 
shall be the first to  be laid off and may displace 
one of the following employees. 

A. the most junior employee in the same loca- 
tion; or 

B. the most junior employee employed in the 
same job within the Bargaining Unit; or 

C. the most junior employee in the Bargaining 
Unit for which he is qualified and for which 
his seniority would entitle him; or 

.,a 4 Ji there exists for which he is qualified and for i 
i $;/ 

/ '' the most junior employee in the Bargaining \ 

(iii) 

(f) 
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entitle him. 
If the senior employee displaces the employee 
described in (A) or (61, the employee so displaced 
shall initially fill any vacancy which there exists for 
which he is qualified and for which his seniority 
would entitle him. Where no such vacancy exists, 
he shall displace the most junior employee in the 
Bargaining Unit. ---- - - - .- 

An employee who is laid off or who is displaced by 
another employee in  accordance with Article IX, 
Section 9.04 (e) and 9.04 (f) will be placed in the 
new job according to his experience and ability but 
shall be paid not less than his regular rate of pay 
for the job which he occupied immediately prior 
to lay off for a period of three years from the date 
of his original lay off or displacement, unless such 
employee successful ly bids for another job 
in which case the provisions of Article X of the 
Collective Agreement shall apply. 

her, an employee receiving such an adjusted 
shall be exempt from any contractual increas- 

es until the scheduled job rate exceeds his adjust- 
ed rate, a t  which t ime he will receive the rate 
assigned to his then current job or job classifica- 
tion. 

24 



r 
(h) Employees who are displaced from their jobs as a 

result of a lay off, while at work, shall be recalled, 
i n  order of seniority, to  their  o r i g i n a m o m  
which they were laid off or displaced, for a period 
of one year from the respective dates of the em- 
ployee's original lay off or displacement except in 
those cases where such employees have success- 
fully bid for another job pursuant to Article X. 
All employee benefit plan coverages will cease on 
the first of the month following the month in which 
an employee is laid off, except in the case of: 

(i) 

Group Life 
Extended Health Care Plan 
Semi-private Hospital Plan 
Dental Care Plan 

in which case the Company shall continue cover- 
age for three months following the month in which 
an employee is laid off and not thereafter. 

An employee who is laid off may displace a Contin- 
uous Part-Time Employee, provided that the em- 
ployee accepts all of the terms and conditions of 
employment applicable to  the Continuous Part- 
Time position. An employee's recall rights shall not 
be affected by the fact that he has displaced a 
Continuous Part-Time employee. 

An employee who is laid off and who has not dis- 
placed another employee in accordance with the 
foregoing procedure shal l  be considered for  

(j) 

(k) 
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rary Employee or a Continuous 
Part-Time Employee before new employees are 
hired for such positions provided that the employ- 
ee accepts all of the terms and conditions applica- 
ble to  such employment. An employee's recall 
rights shall not be affected i f  he accepts employ- 
ment as a Construction Labour Pool Employee, 
Temporary Employee or Continuous Part-Time 
Employee. 
However, any period of employment as a Con- 
struct ion Labour Pool Employee, Temporary 
Employee or Continuous Part-Time Employee shall 
not affect the period of lay off referred to in Article 
IX, Section 9.03 (e) and shall not be deemed to be a 
recall for purposes of that Section. 

( I )  Notwithstanding Sections 9.04 (e) and 9.04 (f), 
a laid off employee may, with Company approval, 
elect to be laid off from the Company rather than 
exejcising his seniority rights to displace a junior 
employee. 

Any period of lay off shall not be included for the 
following purposes: 

(i) in calculating "continuous service" for pur- 
poses of entitlement to vacation and vaca- 
tion pay; 

(m) 
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(ii) in calculating time worked during any  quali- 
fying period for purposes of job progression 
a s  outlined in Appendix “A” and  Article XI, 
Section 11.02; 

(iii) in calculating entitlement to  Scheduled 
Paid Personal  Days Off pursuant  t o  Article 
XIV, Section 14.13. Entitlement t o  s u c h  days  
shall be reduced on a pro rated basis by t h e  
period of layoff 

in comput ing  c o n t i n u o u s  s e r v i c e  f o r  a n y  
pension plan, e x c e p t  for  t h e  first t h r e e  (3) 
months of any lay off period. 

(iv) 

(n) The  Company will be  under  n o  obligation t o  post  
w h e r e  a vacancy is filled by operation of Article IX, . .  
Section 9.04 (h). 

(0) Seven (7) days prior to a lay off, a list ofemployees 
affected3Tiallfbe‘gbe-n to t h e  Bargaining Unit con- 
cerned, and a t  that  time, t h e  Company will discuss 
t h e  reason for t h e  lay off with the  Bargaining Unit. 

Subject to  Article IX, Section 9.04 (h), when there is 
a n  increase in t h e  working force after lay off and before any  new 
employees a r e  hired, the  employees who have retained seniority 
will be  recalled in t h e  reverse order in which they were laid off, 
provided t h a t  s u c h  employees a r e  capable  and  available to d o  
t h e  work required. 

i 
9.05 
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9.06 
(a) If an employee is transferred to  a position which is 

excluded from the coverage of the agreement 
under Article 11, 2.01, such employee shall retain 
his seniority as of the date 

quently transferred back t o  a 
luded, he shall be credited with 
he had on the date of the trans- 

fer. The employee thus bei 
the bargaining unit may 
which he is best suited pr 
he does not displace any present employee within 
the bargaining unit. 

The foregoing shall not be construed as giving the 
right to  any such employee while excluded from 
the bargaining unit to bid or make application in 
respect of any posted job v a c a n y  or new position, 
or to  give the Company the r i g q t o  place such 
employee in any vacancy or new position, except 
in the case where no applications have been filed 
by any employee in  the bargaining unit to which 
this agreement applies. 

9.07 In no circumstances shall an employee who has 
acquired seniority lose his seniority because of absence due 
to illness provided the employee satisfies the Company of such 
illness. 

9.08 Seniority shall continue to accumulate during an 
employee's leave of absence granted under Article XIV, Section 
14.02. 
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ARTICLE X 

JOB POSTINGS AND FILLING OF VACANCIES 

When an employee leaves the Company or i s  
transfqrgdtlpcomoted to a-position either within 
or outside of the bargaining unit, management will 
determine whether a vacancy exists, or a t  that 
time, does not exist. A notice of such decision will 
be posted within ten (10) working days. If at a later 
date a vacancy is deemed to  exist, such vacancy 
will be posted. 

Vacancies i n  regularly assigned jobs and newly 
created jobs shall be posted for six (6) days on 
Company bulletin boards accessible to all employ- 
ees affected. 

Prior to posting a job, the qualifications or require- 
ments for which have been changed, the Company 
will provide the union one (1) weeks notice. 

Such bulletins will show the job title, qualifications 
required, range of pay, normal work area, number 
of jobs vacant and the designated management to 
whom the applications will be directed. Copies of 
such bulletins shall be forwarded to  the Bargaining 
Unit concerned. 
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10.02 
(a) Any employee desiring to fill such a vacancy shall, 

within the six ( 6 )  day posting period, forward his 
application to designated management on forms 

An employee who b- job vacancy and is the 
ot be considered on a 

subsequent job vacancy for a p 
months from being named as the s 
cant except by mutual consent of the Company 
and the Local or Bargaining Unit concerned. 

Appointments shall be made in accordance with 
the provisions of 10.03. 

f b) 

; 
)! 

and making of promotions 
with the greatest sen’ i- 

s of the classification of 
employment. Should the senior applicant not be selected to  fill 
the vacancy, the Company will discuss the reasons with the Bar- 
gaining Unit. 

A posted announcement and the results of all job 
postings will be made as soon as possible and in no case will it 
exceed thirty (30) days from the date of the posting. 

elshe is a + le to meet the 

10.04 
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10.05 The successful applicant will be reclassified and 
his or her progression date wi l l  commence within thirty (30) 
days from the date of the posting of the name of the successful 
applicant. Wherever practicable the successful applicant will be 
transferred to his or her new position within this thirty (30) day 
period having regard to the efficiency of the operation. However, 
where it is not practical to do so the employee will be transferred 
within a reasonable period of time thereafter and the Company 
will follow its past practice of ensuring that, commencing from 
the date established above as the date of reclassification, the 
employee will reach the maximum rate for his or her position 
within the normal progression for that position, notwithstanding 
any delay in transferring the employee to the new position sub- 
ject to the employee meeting the necessary qualifications and 
requirements. The reason for the delay will be explained to the 
local union. Bulletined vacancies may be filled temporarily not 

. exceeding thirty (30) days from the date of naming the successful 
applicant. 

10.06 An employee being accepted for a job vacancy will 
be placed in the new job according to his experience and ability, 
bu t  shal l  not  be required a t  the t ime of transfer to  take a 
decrease i n  pay greater than 10 percent  of the rate being 
received at  the time of such transfer. Further, an employee 
receiving such an adjusted rate shall be exempt from any con- 
tractual increases until the scheduled job rate exceeds his 
adjusted rate, at which time he will receive the rate assigned to 
his then current job or job classification. 
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10.07 An employee interested in transferring to a specific 
job or jobs, vacancies of which might occur during his vacation, 
illness, or leave of absence, should file with his foreman (also a 
copy with his Union steward) an application such as is required 
in 10.02 (a) above indicating that he wishes his application to 
receive the usual consideration should such a vacancy occur 
during his absence. Where such an application is on file or is 
filed with the Company during such absence, management will 
consider it in the usual m vacancy. 
Where selection is made loyee the 
Company will endeavour to  defer the appo his return 

elay does not seriously interfere with the pro- 

cific request of the Company for some 
temporary shortage of staff ("tempo- 
in excess of six weeks, ten months in 
in the case of Local 764 the six week 

period shall be a three month period which may be extended to 
six months after consultation with the local) a regular employee 
is transferred from one job to another, such employee shall be 

rate he was receiving before the transfer. 

adjusted by any subsequent job or classification increase, or  
should the employee be capable and experienced in performing 
the duties of the job to which he is transferred he shall then be 
entitled to the top job rate. 
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ARTICLE XI 
WAGES, HOURS OF WORK AND OVERTIME 

11.01 Wages 
(a) Job titles, classifications and rates of pay shall be 

as set forth i n  Appendix "A", attached hereto 

Should the Company establish any new jobs or job 
classification during the term of this agreement, it 
will immediately advise the Local thereof and of 
the rate or rates it proposes therefor; the Local 
shall forthwith advise the Company of i ts accep- 
tance or rejection of the proposed rate or rates 
and in the event of rejection both parties agree to 
negotiate bona fide a rate or rates acceptable to 
each, and failing agreement the determination of 
such rate or rates shall be referred to and settled 
by arbitration in the manner prescribed by Section 
8.01 and 8.02 of this agreement. 
To the extent that payment of wages is made on a 
weekly basis, a change in rate of pay due to job or 
classification progression, transfer or anniversary 
will become effective on the first date of the pay 
period nearest the change, and such date of rate 
change will be the employee's review date upon 
which subsequent job progression or anniversary 
will be determined. 
The Company agrees to provide the Union, within 
thirty (30) days of the establishment of a new job, 
with a job description thereof. 

which forms part of this agreement. iy 4 
i 

(b) 

I 

(c) 

(d) 
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lassification levels, 
wage progression w w the time intervals 

the employee’s performance on the job is satisfac- 
tory. 

11.03 Hours of Work 
For the purpose of computing pay only, the work 

rom 12 o’clock Midnight on Saturday to 12 o’clock Mid- 
following Saturday. For purposes of determining work 

schedules, the work week is defined as any seven (7) consecu- 
tive days. 
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?, %/-- 
(a) DAY WORKER is an employee assigned --'wF to L' work 1 

eight (8) hours per day, forty (40) hours per week, 
normally Monday through Friday, 8:OO a.m. to  
5:OO p.m: w i th  either one-half hour or one hour 
unpaid lunch period between the hours of 12:OO 
noon and 1:00 p.m. as indicated on the posted work 
schedule. 

(b) SHIFT WORKER is an employee assigned to  work 
on days and hours other than Monday to Friday 
8:OO a.m. to 5:OO p.m. An employee scheduled to 
work on the "D" shift Monday to  Friday will be 
assigned either a 20-minute on-the-job lunch peri- 
od, in which case his lunch will normally be car- 
ried and eaten on the job, or a one hour unpaid 
lunch period as indicated on the posted work 
schedule. An employee scheduled to work on the 
"D" shift of Saturdays, Sundays and Recognized 
Holidays, "E", "M" or " A  shift has a 20-minute on- 
the-job paid lunch period and his lunch will nor- 
mally be carried and eaten on the job.Shift workers 
may be scheduled to work any five (5) consecutive 
days in the seven (7) day work week. 

RELIEF SHIFT WORKER is the same as defined 
above except that he works any five (5) days in the 
seven (7) day work week in accordance with the 
work schedule. 

(c )  
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(d) SHIFT SCHEDULE 
(i) The jobs and hours of shift work as referred 

to above will be as follows: 
Customer Service 
Representatives "0" Shift 

[excluding Special Service 8 a.m. to 4 p.m. 
Representatives (Grade 101 I 

on "M" and "E" shifts] "A" Shift 
Maintenance 1 p.m. to 9 p.m. 

SEE NOTE BELO W Representatives 
Distribution Welders 

"E" Shift 
4 p.m. to Midnight Assistant Stockkeepers 

Saturday & Sunday Warehouse Attendants 
Garage Attendants 

4:30 p.m. to 12:30 a.m. 
Monday through Friday Vehicle Mechanics 

Repairers 

12 Midnight to 8 a.m. 
Caretakers 

Meter Repairers "M" Shift 

NOTE: Manning of the "A" shift shall be on a voluntary 
basis. However, for Customer Service Representa- 
tives only, should satisfactory voluntary manning 
not be obtained and maintained, the Company re- 

I serves the right to schedule the "A" shift in which 
case such scheduling will be limited to 20% of the 
Customer Service Representatives in a location 
and a minimum of one (1) Customer Service Repre- 
sentative in a location. 

I 
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(ii) For regular employees on jobs listed below, 
shifts will normally cover a 24-hour period: 

Chief Operators ”D” Shift 
8 a.m. to 4 p.m. 

Plant Operators “E” Shift 
Service Clerks 4 p.m. to  12 Midnight 

“M” Shift 
12 Midnightto 8 a.m. Turbine Operators 

(e) Notwithstanding the provision of this article, the 
parties may agree locally to hours of work other 
than those set out herein. 

11.04 Insofar as possible shift work shall be kept to  a 
minimum; however, it is understood and agreed that employees 

.shall be required to work on a shift basis to complete assigned 
work which they are qualified to do. 

11.05 
(a) Starting times for both day workers and shift work- 

ers i n  Locals 914 and 758 (Hourly Unit) may be 
advanced or retarded by one-half hour or one hour 
in certain jobs as a result of a change in work load 
and after agreement with the Local. 

Starting times for both day workers and shift work- 
ers in Local 999 (Chatham Unit and Production 
Unit) may be advanced or retarded by one-half 
hour or one hour in certain jobs as a result  of 
change i n  work load and after consultation with 
the Local. 

.-.---- 
(b) 
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(c) Work schedules for Local 633 of eight hours may 
ng times of the shift 

"D" Shift - 7 a.m. to 9 a.m. 
"E" Shift - 3 p.m. to 

"M" Shift - 11 p.m. to 12 
he "M" Shift may commence between the hourb 
f 11:OO p.m. and 1:OO a.m. for the Vehicle Mainte- 

nance Department only. 
(dl Starting times for both rkers and shift worh- 

ers in Local 938 (Hour1 may be advanced or 
retarded by one-half or one hour in certain jobs as 
a result of a change in work load and after consul- 
tation with the Local. 

Work schedules, which may be determined locally, 
covering both day work and shifts, including Saturday, Sunday, 
holiday and relief shifts, and indicating employees' lunch period 
and days off, will be kept posted at least two months in advance 
and every effort shall be made to project such schedules as far in 
advance. 

A shif t  premium will be paid t o  the employees 
working regularly scheduled "A", "E" or "M" shift hours com- 
mencing with the scheduled starting time of the employee's 
scheduled shift and for all hours worked subsequent to and in  
conjunction with the employee's regular schedule as follows: 

11.06 

11.07 
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,' Regularly scheduled " A  Shift hours - 

Class 1 - Grade 121 

Regularly scheduled "E" Shift hours - 
3.0% of Customer Service Representative 

Class 1 - Grade 121 

Regularly scheduled "M" Shift hours - 
4.0% of Customer Service Representative 

Class 1 - Grade 121 

i' I 4.5% of Customer Service Representative 

An additional Sunday premium of 6.5% of the Cus- 
tomer Service Representative Class 1 rate, Grade 
121, per hour will be paid to  employees working 
regularly scheduled hours of work on Sunday in 
accordance with the posted work schedule. 

' Shif t  premium or  Sunday premium will no t  be 
included in computing overtime pay, vacation pay 
or pay for holidays not worked. 

Employees assigned to shift work, as provided in - 11.08 
11.03 (d) above, whose schedule is changed by the Company with 
less than 48 hours prior notice from the commencement of the 
changed schedule, will be paid one and one-half times their reg- 
ular rate for the first shift of the changed schedule. This premium 
shall not apply when change of shift schedule is due to: 

(i) mutual exchange of shift, 

(ii) absence as a result of union business, 
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(iii) 

(iv) 

an employee reverting to his regular shift 
schedule, 

an employee working in accordance with 
the prearranged schedule as defined in 
11.03 (d) above. 

Employees required to work six ( 6 )  or seven (7) 
consecutive days as a result of their schedule being changed by 
the Company shall be compensated for the sixth (6) or seventh (7) 
day at the applicable overtime rate stated for an employee's first 
scheduled day off in the case of the sixth (6) consecutive day's 
work and for an employee's second scheduled day off in the case 
of the seventh (7) consecutive day's work. 

11.09 

I 

11.10 Overtime 

i It is understood and agreed that the Company's 
operations must be maintained and that employees are required, 
bythe Company, to respond to reasonable requests to work over- 
time for this purpose. 
The Company will endeavour firstly, to  allocate overtime work 
equitably among those employees who normally perform such 
work, provided however, such employees are available and sec- 
ondly, among other employees who are qualified to perform such 
work. 

Overtime is defined as authorized work outside an employee's 
regular schedule and is computed on the basis of a 24-hour 
period commencing from the beginning of the employee's sched- 
uled hours. 

The Company win pay overtime rates to an employee as stipulat- 
ed below: 
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(a) Within each scheduled 24-hour period, after an 
employee has worked eight (8) straight time hours, 
or has received payment from the Company for 
such scheduled hours e.g. sick pay, make-up pay, 
compensation, bereavement etc., or has received P, , 

prior authorization to be absent for such scheduled I< 
hours; ? q/ 

i 
Doublejimi for all b u r s  worked beyond the \ 
eight (8) defined above in his 24-hour period 3 I 
unless such work is the result of a change in 

1 the work schedule in which case the work 
schedule provisions in  Section 11.06 and 

and 11.08 apply. 

On a weekly scheduled hours basis, when an em- 
ployee has worked his regular scheduled hours 
or has received payment from the Company for 
such scheduled hours; e.g. sick pay, make-up pay, 
compensation, bereavement etc., or has received 
prior authorization to be absent for such scheduled 
hours; 
(i) Double time for all hours worked on an em- 

ployee's scheduled day off. 
Where shift schedules provide four (4) con- 
secutive days off the double time provision 
will apply to the third (3) and fourth (4) day 

and respectively. 

When the twenty-four (24) hour period of his sche- 
duled days off is extended as a result of changing 
shift in  accordance with the shift schedule, as 
follows; 

(b) 

L, 

(c) 
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(i) Double time for al l  overtime hours worked 
within his extended hours when the extension 
occurs following a scheduled day off. 

11.11 Employees required to w k overtime on their 
eduled days off will be guaranteed minimum of two  (2) I 

work and will be paid for this minimum period a t  the i 
ble overtime rate. Time worked beyond the minimum two 

(2) hours shall be paid at the applicable overtime rate. 

11.12 Call Out 
Employees are required to respond to call out to  

provide and/or maintain service. A cal l  out is defined as an 
unscheduled authorized return to work during hours outside of an 
employee's scheduled work day as follows: 

For any call out or combination of call outs 
commencing within any two (2) hour period 
outside of an employee's scheduled work 
day Monday to Saturday an 

time rate. 

For each call out occurring outside an em- 
ployee's scheduled work d 
or a recognized holiday an 
paid four (4) hours' pay at his 
rate. 
Time required for completion of such call 
out or combination of call outs as defined 
above beyond the minimu (2) hours 
will be paid atthe applicabl me rate. 

(i) 

~ 

be paid four (4) hours' pay 

(ii) 

(iii) 

A 
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1 
11.13 Stand By - 

Stand by where required shall be on a voluntary , 
basis and will continue as long as satisfactory manning is main- 
tained. Should satisfactory manning not  be maintained the 1 
Company shall schedule stand by to meet the necessary require-! 
ments. A stand by allowance will be paid as follows: i 

(a) $14.80 per day for any stand by period of not less 
than 7 1/2 or 8 hours falling within the employee's 
regular weekly  schedule. For any stand by in  
excess of 8 hours but not more than 16 hours with- i &'\ +A*' in  the employee's regular weekly schedule, an / % additional $4.80 per day. The above applies except 
in the case of a recognized holiday as provided for 
in Article XII. 

Ot',\-' 

. (b) $24.00 per day for any stand by period of not less 
than  7 1/2 hours o r  more than 24 hours of an 
employee's first and second scheduled days off 
except where such day or days are recognized 
holidays as provided for in Article XII. 

$24.00 per day for any stand by period of not less 
than 7 1/2 hours or more than 24 hours on a recog- 
nized holiday as provided for in Article XII. 

(c) 

(d) If illness or authorized absence prevents an em- 
ployee from standing by for the full requirements of 
any day and another employee i s  assigned t o  
stand by, payment for the day will be prorated. 
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ARTICLE XI1 
RECOGNIZED HOLIDAYS 

12.01 
ill recognize the holidays listed 

New Year's Day Thanksgiving Day 

Victoria Day Christmas Day 
Christmas Eve Day 7 I' Ti %' GoodFriday 

"\""L, Canada Day Boxing Day '' b' Labour Day 
x Civic Holiday . New Year's Eve Day 

A 12th Recognized Holiday will be observed on 
Heritage Day if and when the Federal Government 
proclaims Heritage Day a statutory holiday and it 
will be observed as such by the Company in accor- 
dance with all the provisions of this Article XII. 
subject to the following provisions: 
If any of the other holidays listed above are Provin- 

d on days other than the traditional 
,then such observed days shall be 

considered the holidays for the purpose of time off 
work with pay, or payment for work on a holiday, 
excepting only Christmas Day and New Year's Day 
for employees assigned to a shift in accordance 
with the shift schedule in effect. In this case, only 
the traditional calendar date will be recognized as 
a holiday for purposes of time off work with pay or 
payment for work on a holiday. 

(b) 
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12.02 All  regular employees are ent i t led to  eight (8) 
hours' holiday allowance at their straight time rate for the recog- 

'7ed holiday as provided for in Section 12.01 (a) and (b) subject to 
.' ~ following conditions: 

When a recognized holiday listed herein falls with- 
in a regular employee's vacation period, or on his * 

scheduled day off, such employee shall be granted 
the option of either the corresponding time off with 
pay or a day's pay in lieu thereof. Such option shall 
be made known t o  the employee's supervisor 
at least thirty (30) days preceding the recognized 
holiday. 

A regular employee will not be paid for a recog- 
nized holiday unless he works his last scheduled 
day immediately preceding, and the first scheduled 
day immediately following such holiday except 
where sucti absence is due to illness as provided 
for in Section 15.01, bereavement leave as provid- 
ed for in Section 14.04, jury duty as provided for in 
Section 14.03, and a doctor or dentist appointment 
verified in writing, or written authorization from 
management 

In the event that a recognized holiday falls during a 
period of absence from work for which a regular 
employee is receiving indemnity under the Sick- 
ness and Accident Insurance Plan or is receiving 
Workmen's Compensation, insured sick pay will be 
paid for the holiday to the extent appropriate under 
the sick pay provisions. 

(a) 

(b) 

(c) 
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(d) Payment for a holiday will not be made to a regular 
employee on leave of absence with unless 
such regular employee has worked twelve 
(12) days during the thirty (30) calen imme- 
diately preceding the holiday. 
Holiday pay will not be paid to regular employees 
who are scheduled to work on a recognized holi- 
day and do not report for work or who report for 
work but fail to complete their schedule, unless 
such absence or failure is, in the opinion of man- 
agement, doe to a justifiable reason. 

{Employees required to work on a corresponding 
day off with pay scheduled in accordance with 
Section 12.02 (a) shall be paid at the rate of double 
time for all hours worked. This payment= 
tion to holiday pay as provided for in Section 12.02. 

Employees who have elected a corresponding day 
a recognized holiday in accor- 
ion 12.02 la) and who are subse- 

quently required to work on the observed calendar 
date for such recognized holiday, shall be paid at 
the applicable overtime rate as provided for in 
Section 11.10. 

(e) 

12.03 
(a) 
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1204 Employees required to work on a recognized holi- 
day as provided for in Section 12.01 (a) and (b), except as provid- 
ed for in 12.03 (a) and (b), shall be paid at the rate of double time 
for all hours worked. This payment will be in  addition to either 
the holiday pay provided for in Section 12.02 or the corresponding 
time off with pay providing the employee receives approval from 
his/her supervisor prior to  working the recognized holiday. If 
prior approval is not given for the taking of corresponding time off 
with pay, the employee will be granted the appropriate holiday 
pay as provided for in Section 12.02. 

/ 

ARTICLE XIII 

Employees hired prior to 1991 

VACATION 
13.01 

A 
annual vacations with pay as follows, and it will be computed on 
the basis of 40 hours per week times the employee's straight time 
rate: 

(a) Two (2) weeks' vacation after completion of one (1) 
or more years' continuous service. 

(b) Three (3) weeks' vacation after completion of five 
(5) or more years' continuous service. 

(c) Four (4) weeks' vacation after completion of ten 
(10) or more years' continuous service. 

(d) Five (5) weeks' vacation after completion of twenty \ 
(20) or more years' continuous service, up to and \ including the calendar year in which twenty eight, 
(28) years of continuous service are completed. 

I 

I 
! 

!i 

! 
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(e) Six (6) weeks' vacation after completion of twenty- 
nine (29) years' continuous service and during 
each succeeding year of continuous service. 

Employees hired in 1991 and in subsequent years 
shall be entitled to annual vacation with pay as follows, and it will 
be computed on the basis of 40 hours per week times the employ- 
ee's straight time rate: 

13.01 
B 

(a) Upon satisfactory completion of probation and 
appointment as a regular employee. new employ- 
ees shall be entitled to vacation with pay on the 
basis of one (1) day for each thirty six (36) calendar 
days of employment completed during the calen- 
dar year in which they were hired. 
All vacation entitlements earned and owing in the 
first calendar year of employment will be taken 
within, or shortly following, such first year. Under 
normal circumstances, such vacation entitlements 
may not be added to or taken with future vacation 
entitlements. 
Where probationary employees are appointed 
to regular employee status in the second calendar 
year of employment, earned vacation entitlements 
will be taken at that time, or shortly fol lowing 
the time of their appointment. Under normal cir- 
cumstances such vacation entitlements may not 
be added to, and taken with, future vacation enti- 
tlements. 
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(b) During the second and up to and including the cal- 
endar year in which four (4) years of continuous 
service are completed, each employee will be enti- 
tled to two (2 )  weeks‘ vacation subject to employ- 
ment continuing throughout the calendar year. 

During the calendar year in which five (5) years of 
continuous service are completed and up to and 
including the calendar year in which nine (9) years 
of cont inuous service are completed, each 
employee will be entitled to three (3) weeks’ vaca- 
tion subject to  employment continuing throughout 
the calendar year. 

During the calendar year in which ten (10) years of 
continuous service are completed and up to and 
including the calendar year in which nineteen (19) 
years of continuous service are completed, each 
employee will be entitled to four (4) weeks’ vaca- 
tion subject to employment continuing throughout 
the calendar year. 

During the calendar year i n  which twenty (20) 
years of continuous service are completed and up 
to and including the calendar year in which twenty 
eight (28) years of continuous service are complet- 
ed. each employee wil l  be ent i t led t o  f ive (5) 
weeks’ vacation subject to employment continuing 
throughout the calendar year. 

(c) 

(d) 

(e) 
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(f) During the calendar ar i n  which twenty nine 
(29) years of continu service are completed 
and during each succeeding year of continuous 
service, employees will be entitled to six (6) weeks' 
vacat ion subject to  employment continuing 
throughout the calendar year. 

The vacation schedule shall be arranged by the 
supervisor of each department bu t  shal l  be subject t o  the 
approval of his manager and shall be arranged with due regard 
first, to  the general operating requirements, second, to depart- 
mental operating requirements, and third, to the employees' pref- 
erence in order of seniority. 

Every effort  will be made t o  post the approved 
schedules no later than April 30th in each respective calendar 
year and management will ensure that employees are granted 
vacations in accordance with the approved vacation schedule. 

If an employee leaves the service of the Company 
at a time when an unused period of his vacation stands to his 
credit, he shall receive an amount of vacation pay calculated as 
follows: 

With less than five (5) year's continuous service - 
4% of gross earnings for that period of employment 
for wh ich  vacat ion pay has n o t  already been 
received; 
With less than ten (10) years but more than five (5) 
year's continuous service - 6% of gross earnings 
for that period of employment for which vacation 
pay has not already been received; 

13.02 Vacation Scheduling 

13.03 

(a) 

(b) 



With less than twenty (20) years but more than ten 
(10) year's continuous service - 8% of gross earn- 
ings for that period of employment for which vaca- 
tion pay has not already been received; 

With twenty (20) years or more of continuous ser- 
vice, up to  and including the calendar year in 
which 28 year's continuous service are completed 
- 10% gross earnings for that period of employment 
for wh ich  vacation pay has no t  already been 
received; 
With twenty-nine (29) years or more of continuous 
service - 12% of gross earnings for that period of 
employment for  wh ich  vacation pay has not  
already been received. 

., 
;U; 

\%, t 
This annual vacation with pay plan is subject to the ik" 

i provisions of "The Employment Standards Act" (Ontario) wher- 
ever such provisions provii$egrezrte?tmn?fii than this plan. 

13.05 During the calendar year in which the employee's 
second and subsequent anniversary of employment falls, he may 
be scheduled for vacation any time during that calendar year 
without regard to his employment date. 

51 



ARTICLE XIV 
GENERAL 

14.01 
Company shall inform 
within a period of W e n  
to the Local or Bargaini 

In case of an employee's dismissal for cause, the 
ch cause in writing 
d a copy will be sent 

exceeding two months to an employee for legiti- 
mate personal reasons. legitimate and reasonable 
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requests for leave of absence beyond two months 
will be given due consideration by the Company 
and, as a matter of policy, permission will not be 
withheld, provided such absence will not seriously 
interfere with the efficient continuation of satisfac- 
tory gas service. All leaves of absence shall be 
requested by wri t ten notice to  the Company at  
least ten (10) days prior to the commencement of 
the period of leave. With respectto the granting of 
leave of absence attention is directed to the possi- 
ble effect on Group Life Insurance, hospitalization 
and sickness benefits as set forth in the booklet 
describing the conditions pertaining to these insur- 
ance coverages. 

An employee who is called to rury duty or subpoen- 
aed as a witness, will be permitted such abWrice’asiSnecessary 
as a result of such call or subpoena and he will be compensated 
by the Company for the difference between payment received for 
such duty and his regular pay. The employee will present proof of 
service as  a juror or witness as we l l  as the amount of pay 
received for such service to his supervisor. 

5,!; !/C>* 
14.03 JuryDuty ~ e-” \ 

7 L W /  

(a) In the case of death in the immediate famil of an 
employee, i.e. Mother, Father, Wife, 6<4+7 Husband 1 
Child, Brother, Sister, Mother-in-Law, Father-in; 
Law, Step-parent or Step-Child, the employee 
upon request will be granted time off with pay for 
any three (3) regular scheduled working days (or 
for  such fewer  days as the employee may be 

14.04 Bereavement Pay 
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the employee upon request will be granted time off 
with pay for one (1) regular scheduled work day 
providing such employee attends the funeral. 
In  the event of extenuating circumstances re- 
quests for additional time off work without pay will 
be considered. 
In the case where bereavement occurs during an 
employee’s scheduled vacation period, and provid- 
ed the employee would have been granted time off 
with pay in accordance with 14.04 (a), an equal 
number of vacation days that would have been 
granted in accordance w i th  14.04 (a) may be 
rescheduled to be taken at a later date. Such re- 
scheduled days must be taken within the same 
calendar year. 

It is agreed that during the lifetime of 
ment, the Company shall not sub-xmtcacc-t work that 
being performed by employees covered b-agr 

will result in lay off of regular bargain 
hat by so doing will result in a red 

ning unit employees who 
bs thereby. It is further agreed that in the 

latter case, such an employee shall be exempt from any contract- 
ual increase until the scheduled rate for the new job exceeds &e 
rate received by the employee at the time of his transfer or job 
change, at which time he will receive the rate assigned to his 
then current job or classification. 

(b) 

14.05 
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14.09 Maternity leave 
An employee who is pregnant and who has thre 

tion will normally be submitted to the employee's 
immediate supervisor three (3) months in advance 
of the specified date of delivev. 

In the case of illness supported by a certificate 
from the employee's doctor, the prenatal period 
may be extended up to four (4) additional weeks 
and the post-natal period may be extended up to 
an additional five (5) weeks. 

Coverage for the Group Life and Weekly Indemnity 

(b) 

(c) 

continue during the leave of absence. 
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(d) An employee on maternity leave in accordance 
with the provisions of this agreement shall Contio- 
ue to accumulate seniority, and accrue Company 
servi~for-f~p-urp-oseFof~cation entitlement and 
sick pay entitlement, but shall not be entitled to  
receive payment or benefits for  or during the 
period of such leave. Further, the employee will 
accrue up to seventeen (17) weeks of service for 
the purpose of job progression. I 14.10 Safety and Health 

i (a) The Company will institute and maintain reason- \ able precautions for the health and safety of all 

ment shall co-operate in  the implementation of 
such health and safety precautions. The Company 
and the Union shall co-operate fully in the elimina- 
tion and prevention of unhealthy and unsafe work- 
ing conditions and pract ices and assist in  the 
prevention of accidents. 

The Company is bound by the provisions of the 
Ontario Occupational Health and Safety Act  in- 
cluding future amendments wh ich  may occur  
fromtime to time. This includes a requirement that 
there shall be joint health and safety committees 
established and opZrate$-& requireo, consisting 
of members representing the Company and of 
members representing the employees in  a,ccor- 
dance with such legislation. 

t employees. All employees covered by this agree- 

(b) 

\ 
I 
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red and handled by the health 
ee shall be recorded and min- 

on the Consumer 

Canada (hereinafter referred 
ed as follows: 

(b) Such allowance, i f  any, shall continue until the 
publication of the C.P.I. for June 1993. I f  the June 
1993 C.P.I. exceeds by more than 4% the figure 
published for December 1992, effective the pay 
period immediately following the publication of 
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the June 1993 C.P.I., the allowance, if triggered, 
shall be one (1) cent per hour worked for each zero 
point two  six five (0.265) increase in  excess of 
4% by which the June 1993 C.P.I. exceeds the 
December 1992 C.P.I. 

A similar comparison shall be made thereafter on 
the basis of the C.P.I. publ ished every three 
months apart during the remainder of the term of 
this agreement concluding with the C.P.I. pub- 
lished for the month of December 1993. 

If there is a decrease in the C.P.I. on the basis of 
the comparison the allowance shall be adjusted 
downward by using the formula mentioned above, 
but an employee's applicable hourly rate shall not 
be affected by any downward adjustment. At the 
time of any quarterly review of the C.P.I. pursuant 
hereto, should the C.P.I. fall below 4% in excess of 
the C.P.I. published for December 1992, the Cost of 
Living Allowance shall cease. 

In the event that Statistics Canada does not issue 
the appropriate C.P.I. on or before the beginning of 
one of the pay periods referred to in (a), (b) and (c) 
above, any adjustment in the cost of living allow- 
ance required by such appropriate Index shall be 
effective at  the beginning of the first pay period 
after the Index has been officially published. 

(c) 

(d) 

(e) 
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(f) No adjustments, retroactive or otherwise, shall be 
t of living allowance 
later be made in the 

for the Index for any month on 
the allowance shall have been 

determined. 

The continuance of the cost of living allowance in 
its present form shall be continge avail- 

e official monthly S nada 
present form and c n the 

same basis as the Index published in April 1984. 
In the event the C.P.I. is not available in its present 
form the parties shall negotiate the appropriate 
revisions there to, or some other equitable arr- 
angement. 

(9) 

The cost of living allowance provided for herein 
shall be paid only for actual hours worked and 
shall no t  be included in computing payment 
for work on a recognized holiday, for work on a 
scheduled paid personal day off, overtime prem- 
ium, shif t  premium, I I  out pay, or any other 

puting vaca- 
and pay for 

(i) The cost of living allowance in effect at any time 
shall not form part of an employee's applicable 
hourly rate. 
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(1) . Upon renewal of the Collective Agreement expiring 
December 31, 1993, any cost of living allowance 
then in effect shall be added to the existing base 
rates prior to calculating the new base rates and 
further, any cost of living allowance then in effect 
will not be considered as any part of any negotiat- 
ed increase. 

14.12 Technological Change 
As necessary, from time to time, the Company will 

discuss with the Union, matters relating to technological change 
in order to make the union aware of the Company's plans in these 
areas one month in advance, where practical, of implementing 
such plans. The Company will also grant the union the oppor- 
tun i ty  t o  make management aware of any concerns tha t  
the union or the unionized employees may have in relation to / 
such changes. 

14.13 Scheduled Paid Personal Days Off Plan 
(a) It is the purpose of this plan to provide eligible 

employees with&person%l&g off each year 
as scheduled in advani i i imanagement  in accor- 
dance with the provisions contained herein. 

! Eligible employees will be entitled to five (5) sched- 
uled paid personal days off. 

f 
! 

,/ (b) 
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(c) In the calendar year in which an eligible employee 

such time off to a maximum of 5 additional days to 
be taken in the calendar year in which they reach 
their 65th birthday in lieu of taking the 2 additional 
days per year of entitlement. 

Al l  regular employees are enti t led t o  eight 
(8) hours’ pay at their straight time rate for the 
scheduled personal paid days off as provided for in 
14.13 (b) and 14.13 (c) subject to  the following con- 
ditions: 

(i) A regular employee will not be paid for a 
scheduled paid personal day off unless he 

immediately following such scheduled paid 
personal day off, except where such 
absence is due to illness as provided for 
in Section 15.01, bereavement leave as 
provided for in Section 14.04, jury duty as 
provided for in Section 14.03, and a doctor 
or dentist appointment verified in writing, or 
written authorization from management 

(dJ 
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(ii) In the event that a scheduled paid personal 
day off falls during a period of absence 
from work for which a regular employee is 
receiving indemnity under the Sickness and 
Accident Insurance Plan, or is receiving 
Workmen's Compensation, insured sick pay 
will be paid for the scheduled paid personal 
day off to the extent appropriate under the 
sick pay provisions. 

Pay for scheduled paid personal days off 
will not be paid to regular employees who 
are subsequently scheduled to  work on a 
scheduled paid personal day off and do not 
report for work, or who report for work but 
fail to complete their schedule unless such 
absence or failure is in the opinion of man- 
agement due to  a justifiable reason. 

Employees required to  work on a sched- 
uled paid personal day off as provided for 
in Section 14.13 (b) and shall be paid at the 
rate of double time for the f i rst  eight (8) 
hours worked and double time for all hours 
worked in excess of the first eight (8). This 
payment is  in addition to scheduled paid 
personal days off with pay as provided for 
in Section 14.13 (d). 

(iii) 

* (iv) 
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(e) The schedule i d  personal days off schedule 

artmental operating requirements, 
and third to the employee's preference in order of 
seniority. Every reasonable effort will be made in 
preparing these schedules to provide that sched- 
uled paid personal days off  coincide w i th  an 
individual's normal days off  work. Approved 
schedules will be posted no later than April 30 
i n  each respective calendar year, and manage- 
ment will ensure that employees are granted 
scheduled days off in accordance with the ap- 
proved schedule. 

. 

ff) Regular employees who are employed less than a 
full year in any of the calendar years mentioned in 
14.13 (b) shall be granted the appropriate paid per- 
sonal days off for that calendar year on a prorated 
basis. 

Upon completion of their probationary period, em- 
ployees required by the wear safety footwear will be 
reimbursed up to a max 00 per calendar year toward 
the purchase of Canadian Standards Association approved safe- 
ty footwear Company with a paid receipt to support the purchase 
of approved safety footwear in order to obtain reimbursement. 

Notwithstanding the foregoing, employees, where 
required by law, must wear approved safety footwear. 

14.14 
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14.15 When moving employees from one job to another in 
Company vehicles suitable covering shall be supplied during 
inclement weather. All efforts shall be made to secure inside 
work for outside employees during inclement weather, but it is 
understood that gas service must be maintained regardless of 
the conditions. 

14.16 Special articles of working apparel worn by the 
employees and normally furnished by the Company, such as rub- 
ber boots, gloves, raincoats, meter repair aprons and gas masks, 
shall be cleaned and kept in  good repair a t  the Company's 
expense. In those instances where it is necessary to issue such 
articles as gloves for regular use and they have become worn- 
out, they shall be replaced by the stockkeeper on turning in the 
worn-out article. 

. 14.17 Students hired for summer employment during the 
period May 1 to  September 30 in accordance with the current 
Letter of Understanding shall be paid the Summer Student rate as 
provided in  Appendix "A". Students shall pay Union dues in 
accordance with the provisions of Article 111, Section 3.01, their 
hours of work will be the hours specified for Regular Employees, 
but no other provisions of this Agreement shall apply. 

Students required by the Company to wear safety 
footwear will be reimbursed up to a maximum of $25.00 per cal- 
endar year toward the purchase of Canadian Standards Associa- 
tion approved safety footwear which meets Company standards. 
Students must provide the Company with a paid receipt to sup- 
port the purchase of approved safety footwear in order to obtain 
reimbursement. 



ARTICLE XV 

SICK PAY BENEFITS 
The Company will, in the event of a regular employ- 

ee's absence due to a bona fide illness or accident, provide in 
addition to weekly indemnity provision, sick pay insurance based 
on a formula of 90% of basic pay as provided herein following. 
The above p rovZEFwtkpp ly  to all cases of non-occupational 
accident, and to any illness in excess of five (5) working days' 
duration supported by a doctor's report of illness. In cases of 
bona fide illness absence of five (5) working days or less no pay- 
ment will be made for the first day or partial day of any such 
absence following the third such absence incident; the first day 

irst day or partial day, the second 
d day or partial day following the 
ent incident in any calendar year, 

otherwise the provisions above apply. (For the purpose of this 
provision part day absences up to and including a maximum of 
five (51 per calendar year, will not constitute an absence incident, 

lify him from sick pay benefits providing the 
for work at the beginning of his regular sched- 

uled hours). In order t o  qualify for such sick pay insurance, 
absent employees must notify the Company prior t o  the com- 
mencement of their work schedule. However, i f  it is not possible 
to give notification prior to the commencement of the first work 
schedule, it must in any event be given within the first working 
day of such absence. 

15.01 

or partial day and the second day or partial day following th I' 
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To all regular employee meeting the above reduirements the 
Company will provide sick ay for continuous service on the fob 
lowing bases - --.-I --_- 
Less than six months' service ............................................. Nil 
After six months' continuous service 

After one year's continuous service 

After five years and 

After ten years and 

After fifteen years and 

After twenty years and 

After twenty-five years and 
before thirty years ........................................................ 11 weeks 

After thirty years and 
before thirty-five years ................................................ 12 weeks 

After thirty-five years and 
before forty years ......................................................... 13 weeks 

After forty years ................................................................. 14 weeks 

but less than one year .................................................. 1 week 

but less than five years .................................................. 2 weeks 

before ten years ............................................................ 5 weeks 

before fifteen years ........................................................ 7 weeks 

before twenty years ....................................................... 9 weeks 

before twenty-five years ............................................. 10 weeks 
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The right is reserved by t ompany to discipline 
any employee and/or withhold any pay benefit to  such 

who isfound to be taking undue advantage of the sick 
sion. The right of the Company is further reserved to 

cancel, suspend, or modify the sick pay provisions a t  the expira- 
tion of this agreement, or any renewal thereof, and in particular 
should it become evident to the sole satisfaction of Management 
tha t  employees are taking unwarranted advantage of the 
arrangement. 

ARTICLE XVI 
DURATION OF AGREEMENT 

16.01 This agreement shall become effective o r d 2 9 B L -  
JLL and shall continue in full force and effect until 1993-12-31 and 

thereafter from year to year unless, within 60 days prior to ihe 
expiration date of the agreement, notice is given by either party 
to the other party of their intention to revise, amend or terminate 
this agreement. The said notice may be given to the Company by 
registered mail  addressed t o  Union Gas Limited, Chatham, 
Ontario, or to the Union by registered mail addressed to the appr- 
opriate loca l  or Locals of the Energy and Chemical Workers' 
Union. 
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N WITNESS THEREOF the parties hereto have signed as evi- 
' .nced by the signatures of their proper officers duly authorized 
n that behalf. 

FOR THE COMPANY 

M. TERNOVAN 
Manager, Employee and 

Labour Relations 

R. D. SEYMOUR 

Manager, Manager, Eastern 
Regions 

D. S. HEATH 

Manager, Central Region 
Operations 

T. R. MCNICOL 

Manager, Salary & Incentive 
Programs 

R. L. WHITWHAM, P.Eng. 

Manager, 
Labour Relations 

R. D. PARKER, P.Eng. 

Manager, Gas Supply Oper- 
ations 

FOR THE UNION 

J. McNElLL 
Local 914 
R. MCVEA 

Local 633 
G. HEWSON 

Local 758 (Hourly Unit) 
W. GRAHAM 

Local 938 (Hourly Unit) 
G. STOVER 

Local 999 (Chatham Unit) 
D. PIERCE 

Local 999 (Dunnville Unit) 
D. MANDERSON 

Local 999 (Production Unit) 
R. SMELSER 

Local 5 (Hourly Unit) 
J. WILSON 
Local 764 

M. WATERHOUSE 
Local 56 

J. TUCKEY 
President, Union Gas 

Workers' Council 
D. MOFFAT 

E.C.W.U. Representative 

69 



APPENDIX "A" 

WAGE RATES 

101 Special Service $20.84 $21.26 

102 Special Ser+x 20.84 21.26 

111 Customer Sewice 'Class 1A 20.42 20.82 

121 cu ervice 'Class 1 Over 18 mos. 19.86 20.26 

122 Customer Service 'Class 1 12 mos. 18.66 19.03 

131 Customer Service Class 2 Over 3 yrs. 18.66 19.03 

132 Customer Service "Class 2 Over 9 mos.for 17.90 18.26 

133 Customer Service 'Class 2 9 mos. 17.06 17.40 

148 Customer Service 'Class 3 6 mos. 16.45 16.78 

15.95 16.27 158 Customer Serulce 'Trainee 6 mos. 

159 Customer Service *Trainee Probation 15.48 15.78 

Over 2 yrs. 19.35 19.74 
2nd yr. 18.21 18.57 
lstyr. 17.06 17.40 
Over 1 yr. 18.19 18.55 
Next 9 mos. 16.47 16.80 182 Service Clerk (off shift) 

189 Service Clerk (off shift) Probation 15.83 16.15 
191 Meter Reader Over 1 yr. 18.22 18.59 
192 Meter Reader Next9 mos. 16.50 16.83 
199 Meter Reader Probation 15.86 16.18 
100 Summer Student 10.50 10.50 

Normal progression within these classifications only. All other jobs filled to estab- 
lishment only. 
Progression from one classification to another is subject to passing qualiiing 
examination. 

GRADE CWSIF- 
NO. JOBTmE ICATION PROGRESSION F€&pR2 - JAN1193 

Representative 

Representatwe 

Re w e  

Representative 

Representative 

Representatwe 

Representahve period of 1 yr. 

Representative 

Representative 

Representative 
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GRADE 
NO. 

201 

208 
21 1 
221 

222 

231 

232 

233 

-248 

258 

259 

281 

100 

APPENDIX “A” 
MAINTENANCE & CONSTRUCTION DEPARTMENT 

JOBTlTLE 

Welder 
Maintenance 
Welder 
Crew Leader 
Maintenance 
Represkntative 
Maintenance 
Representative 
Maintenance 
Representative 
Maintenance 
Representative 
Maintenance 
Representative 
Maintenance 
Representative 
Maintennace 
Representative 
Maintenance 
Representative 
Construction 
Labour Pool 
Summer Student 

WAGE RATES CIASSIF- PROGRESSION FEBP192 - JAMW 
ICATlON 

$20.84 $21.26 

In Training See Note See Note See Note 
/---4-.- 20.84 

“Class 1 

“Class I 

Class 2 

‘Class 2 

’Class 2 

‘Class 3 

‘Helper 

‘Helper 

Over 1 yr. 

lstyr. 

Over 3 yrs. 

2nd yr. 

lstyr .  

Next 6 mos. 

Next 3 mos. 

Probation 

19.86 

18.66 

18.66 

17.90 

17.06 

16.45 

15.95 

15.48 

13.89 

10.50 

21 26  
20.26’ 

19.03 

19.03 

18.26 

17.40 

16.78 

16.27 

15.78 

14.17 

10.50 

1 

Normal progression within these classifications only. All other jobs filled to 
establishment only. 
Progression from one classification to another is subject to passing qualifying 
examination. 

NOTE - Individuals selected for Welder In Training will maintain the current rate of 
pay for the job classification they were in at time of transfer. Progression to Welder 
Maintenance (with appropriate tickets) is subject to obtaining necessary qualifica- 
tions for this level and is subject to passing qualifying examinations. 
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APPENDIX “A” 
SERVICE CENTRE DEPARTMENT 

GRAOE CLASSIF- WAGE RATES 
NO. JOBmLE ICAnON PROGRESSION FEB29192 - JAN393 

301 Stockkeeper Over 1 yr. $19.35 $19.74 
302 Stockkeeper 1st yr. 17.29 17.64 
31 1 Ass’t Stockkeeper Over 2 yrs. 18.22 18.59 
312 Ass? Stockkeeper 2nd yr. 17.44 17.79 
313 Ass’t Stockkeeper Next9 mos. 16.71 17.05 
319 Ass’t Stockkeeper Probation 15.86 16.18 
321 Branch Warehouse Attendant 

(after normal Warehouse Anendarn progression) 
18.22 18.59 

331 Warehouse Attendant 2nd yr & over 17.77 18.13 
332 Warehouse Attendant Next9 mos. 16.35 16.67 
339 Warehouse Attendant . Probation 15.55 15.86 
341 Building Attendant 
342 Building Attendant 
343 Building Attendant 
349 Building Attendant 
351 Vehicle Mechanic 
352 Vehicle Mechanic 
359 Vehicle Mechanic 
361 Garage Attendant 
362 Garage Attendant 
369 Garage Attendant 
371 Grounds Attendant 
372 Grounds Attendant 
379 Grounds Attendant 
381 Caretaker 
382 Caretaker 
389 Caretaker 
100 Summer Student 

Over 2 yrs. 
2nd yr. 
Next 9 mos. 
Probation 
Over 1 yr. 
Next 9 mos. 
Probation 
Over 1 yr. 
Next 9 mos. 
Probation 
Over 1 yr. 
Next 9 mos. 
Probation 
Over 1 yr. 
Next 9 mos. 
Probation 

18.53 18.90 
17.75 18.10 
17.02 17.36 
16.17 16.49 
19.86 20.26 
18.62 18.99 
17.66 18.02 
17.19 17.53 
16.06 1638 
15.59 15.90 
17.19 17.53 

15.59 15.90 
17.19 17.53 
16.06 16.38 
15.59 15.90 

16.06 16.38. 

10.50 10.50 
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APPENDIX “A” 

DE 
‘0. 

01 

,U 

19 

21 
Q1 
:2 
41 
42 
3 

~8 
58 
59 
81 
71 
72 
79 
01 
02 
03 
05 
09 
31 
32 
39 
00 

GAS SUPPLY OPERATIONS DEPARTMENT 
CLASSIF. 

JOB TITLE ICATlON 

Welder Prod.& 
Trans. Dept. 
Welder In Training 
Welder In Training 
Welder In Training 
Heavy Equipment Operatoi 
(when so engaged) 

Driller 
(when so engaged) 
Crew Leader 
Field Rep ‘Class 1 
Field Rep *Class 1 
Field Rep Class 2 
Field Rep *Class 2 
Field Rep *Class 2 
Field Rep ‘Class 3 
Field Rep ‘Helper 
Field Rep *Helper 
Construction Labour Pool 
Vehicle Mechanic 
Vehicle Mechanic 
Vehicle Mechanic 
Stockkeeper 
Stockkeeper 
Stockkeeper 
Stockkeeper 
Stockkeeper 
Warehouse Attendant 
Warehouse Attendant 
Warehouse Attendant 
Summer Student 

PROGRESSION 

Next 6 mos. 
Next 3 mos. 
Probation 

Over 1 yr. 
1st yr. 
Over 3 yrs. 
2nd yr. 
1st yr. 
Next 6 mos. 
Next 3 mos. 
Probation 

Over 1 yr. 
Next 9 mos. 
Probation 
Over 3 yrs. 
3rd yr. 
2nd yr. 
Next 9 mos. 
Probation 
2nd yr.& over 
Next 9 mos. 
Probation 

WAGE t W E S  

$20.84 $21.25 

18.53 18.90 
16.93 17.27 
16.33 16.65 
2029 20.70 

20.04 20.44 

20.84 21.25 

FEBPRt - JAN3193 

19.86 20.26 
18.66 19.03 
18.66 19.03 
17.90 18.26 
17.06 17.40 
16.45 16.78 

15.48 15.78 
15.95 16.27 

13.89 14.17 
19.86 20.26 
18.62 18.99 a 
17.66 _-  -18.02 
19.35 19.74 
1831 18.68 
17.56 17.91 
16.86 17.20 
16.04 16.36 

1635 16.67 
15.55 15.86 
10.50 10.50 

i7.n 18.13 

Normal progression within these classifications only. All other jobs filled to 
establishment only. 
Progression from one classification to another is subject to passing qualifying 
examination. 
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APPENDIX ''A" 
GAS SUPPLY OPERATlONS DEPARTMENT 

NO. JOBmLE ICATION PROGRESSION RBPRZ - JnwusJ =DE CUSSIF- WAGE RATES 

"Class 1 
'Class 1 
*Class 1 
'Class 2 
*Class 2 

563 Chief Operator *Class 3 
569 Chief Operator *Class 3 

511 Plant Operator *Class 1 
512 Plant Operator ss 1 
551 Plant Operator ss 2 
552 Plant Operator 'Class 2 
553 Plant Operator 'Class3 

'Class 3 

Dawn Plant 

er 
. %lass1 

*Class 1 
'Class 2 
'Class 2 

. 'Class3 
'Class 3 

Over 18 mos. 
Next 6 mos. 
1 st yr. 
2nd yr. 
lstyr. 
Next 9 mos. 
Probation 

Over 1 yr. 
lstyr. 
2nd yr. 
lstyr. 
Next 9 mos. 
Probation 

Over 1 yr. 
lstyr. 
2nd yr. 
lstyr. 
Next 9 mos. 
Probation 

$21.82 $22.26 
21.04 21.46 
19.95 2035 
18.53 18.90 
17.41 17.76 
16.68 17.02 
15.83 16.15 

21.04 21.46 
19.95 20.35 
18.B 18.90 
17.41 17.76 
16.68 17.02 
15.83 16.15 

22.00 
21.46 

19.74 20.13 
18.53 18.90 
17.41 17.76 
16.68 17.02 
15.83 16.15 
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GRADE 
NO. 

571 
572 
579 
941 
942 
943 
949 
591 

581 
582 
583 
584 

.58a 
589 
681 

683 

689 

682 

687 
688 

281 
la0 

APPENDIX “A” 
GAS SUPPLY OPERATIONS DEPARTMENT 

JOB TITLE 

Grounds Attendant 
Grounds Attendant 
Grounds Attendant 
Building Attendant 
Building Attendant 
Building Attendant 
Building Attendant 
Crew Leader 
Turbine Plant 
Turbine Operator 
Turbine Operator 
Turbine Operator 
Turbine Operator 
Turbine Operator 
Turbine Operator 
Plant Mechanic 
Plant Mechanic 
Plant Mechanic 
Plant Mechanic 
Plant Mechanic 
Plant Mechanic 

CUSSIF. 
ICANON 

‘Class 1 
‘Class 2 
“Class 2 
‘Class 3 
‘Class 3 
‘Class 3 
‘Class 1 
“Class 1 
‘Class 2 
“Class 2 
‘Class 3 
“Class 3 

Construction Labour Pool 
Summer Student 

PROGRESSION 

Over 1 yr. 
Next 9 mos. 
Prebatibn 
Over 2 yrs. 
2nd yr. 
Next 9 mos. 
Probation 

Over 3 yrs. 
3rd yr. 
2nd yr. 
Next 6 mos. 
Next 3 mos. 
Probation 
Over 1 yr. 
1st yr. 
2nd yr. 
1st yr. 
Next9 mos. 
Probation 

GAGE RATES 
FEBPRL - J A N M  

$17.19 $17.53 
1686 16.38 -- 
18.53 18.90 

17.02 17.36 
16.17 16.49 

115.59 lFsw---- 
17.75 18.10 

21.20 21.62 

20.64 21.06 
19.98 20.38 
18.93 19.31 
17.91 18.27 
16.89 17.23 
15.83 16.15 
21.04 21.46 
19.95 20.35 
18.53 18.90 .. . . -. . . 
17.41 17.76 
16.68 17.02 
15.83 16.15 
13.89 14.17 
10.50 10.50 

” Normal progression within these classifications only. 
Progression from one classification to another is subjectto passing qualifying 
examination. 
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APPENDIX “A” 
GAS SUPPLY OPERATIONS DEPARTMENT 

WAGE RATES 

401 Industrial Meter Over 1 yr. $19.27 $19.66 

402 Industrial Meter lstyr. 18.39 18.75 

411 Regulator Repairer Over 1 yr. 19.27 19.66 
412 Regulator Repairer Istyr. 1839 18.75 
421 Meter Repairer Over 6 mos. 18.36 18.72 
428 Meter Repairer 1st 6 mos. 17.67 18.02 
441 Meter Van Driver Over 1 yr. 18.36 18.72 
442 Meter Van Driver Next6 mos. 17.41 17.76 
448 Meter Van Driver Next3mos. 16.68 17.02 
449 Meter Van Driver Probation 15.83 16.15 
451 Stock Attendant Over 2 yrs. 18.75 19.13 
452 Stock Attendant 2nd yr. 17.41 17.76 
458 Stock Attendant 9 mos. 16.68 17.02 
459 Stock Attendant Probation 15.83 16.15 
481 Caretaker Over 1 yr. 17.19 17.53 
482 Caretaker Nea  9 mos. 16.06 16.38 
489 Caretaker Probation 15.59 15.90 

GRAOE CUSSIF- 
NO. JOBmLE lCATlON PROGRESSION FEBP192 - JAN- 

Repairer 

Repairer 

100 Summer Student 10.50 - 10.50 

Nocmal progression within these classifications only. All other jobs filled to 
establishment only. 
Progression from one classification to another is subject to passing qualifying 
examinauon. 
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APPENDIX "A" 
HAMILTON LOCAL 633 ONLY 

GRADE CIASSIF- 
NO. JOBrmE CATION 

291 Tool Crib Attendant 
292 Tool Crib Attendant 
293 Tool Crib Attendant 
299 Tool Crib Attendant 
261 Leak Surveyor 
262 Leak Surveyor 
269 Leak Surveyor 
031 Meter Setter' 
032 Meter Setter' 
033 Meter Setter" 
011 Fitter "Class 1 
012 Fitter "Class 1 
021 Fitter Class 2 
022 Fitter "Class 2 
023 Fitter 'Class 2 
041 Appliance Truck Driver 
042 Appliance Truck Driver 
049 Appliance Truck Driver 
1 W Summer Student 

PROGRESSION 

Over 2 yrs. 
2nd yr. 
Next9 mos. 
Probation 
Over 1 yr. 
Next9 mos. 
Probation 

Over 2 yrs. 
2nd yr. 
ls tyr .  
Over 1 yr. 
1st yr. 
Over 3 yrs. 
2nd yr. 
1st yr. 

Over 1 yr. 
Next9 mos. 
Probation 

WAGE RATES 
RBPRZ - JAN= 

$18.19 18.55 
17.41 17.76 
16.68 17.02 
15.83 16.15 
18.53 18.90 
17.11 17.45 
16.31 16.63 
19.35 19.74 
18.59 18.96 
17.75 18.11 
19.86 20.26 
18.66 19.03 
18.66 19.03 
17.90 18.26 
17.06 17.40 

16.35 16.67 
15.55 15.86 
10.50 10.50 

i 7 . n  18.13 

* Normal progression within these classifications only. All other classifications 
filled to establishment only. 

Promotion within classifications and transfer from one classification to another is 
subject to passing qualifying examinations. 

77 



APPENDIX "B" 
CONSTRUCTION LABOUR POOL EMPLOYEES 

TEMPORARY E#PU)YEES & 

WAGES, HOURS OF WORK 
AND WORKING CONDITIONS 

CONTINUOUS PART-TIME EMPLOYEES 

1. The following provisions of this agreement apply to  Con- 
s, Temporary Employees and 

A. Deduction of Union Dues 
Article 111, Section 3.01 

B. Reservation to Management 
Article V, All Sections 

C. Special Articles of Working Apparel 
Article XIV, Section 14.16 

Additional provisions applying to Constr 2. 
Employees. 

A. A separate seniority list shall be maintained which shall 
apply to those employees classified as "Construction 
Labour Pool", and such seniority shall be computed from 
the date of hiring following a probationary period of his 
thirty (30) days of work. 
Subject t o  the following, employees on the separate 
seniority list shall not be considered to have seniority for 
the purposes of promotion to or replacement of em- 
ployees in other jobs in the Bargaining Unit. 
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B. In the event of a lay off in the Construction Labour Pool 
employees shall be laid off in the reverse order of sen- 
iority, providing the employees retained are willing and 
able to do the work available. 

C. In the event of a recall after lay off in the Construction 
Labour Pool the reverse of the layoff procedure shall be 
followed. 

D. Employees on the Construction Labour Pool Seniority 
List shall have preference in hiring over new employees 
in the Construction Labour Pool providing such employ- 
ees apply for re-employment on or after March 1st in 
any year in which he wishes employment. Employees on 
the Construction Labour Pool Seniority List, who do not 
apply for re-employment prior to the 1st day of April in 
any year may be struck off such Seniority List. 

E. An employee on the Construction Labour Pool Seniority 
List who,has been on the payroll between the 16th day 
of April and the 15th day of December in any one year, if 
retained in the Company's employment after the 15th 
day of December, shall be transferred to the regular 
seniority l ist  and appointed to  the regular staff; the 
seniority of such employee shall be dated back to the 
date he first commenced to work for the Company in the 
year in which he qualifies. 

F. Hourly rate of pay provided in Appendix "A". 
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G. After completion of 
Construction Labour 

with and subject to  the provisions of Article XI1 of the 
collective agreement. 

H. After completion of three (3) months of work in the year 
Construction Labour Pool Employees will be entitled to 
Bereavement Pay provisions of Section 14.04 of the col- 
lective agreement in case of death in the immediate 
family of a Construction Labour Pool Employee within 
their work term. 

1. Construction Labour Pool Employees who are subse- 
quently hired within a 6 month period following termina- 
tion, to  fill a vacancy in the regular staff, shall serve 
a probationary period of three months reduced by the 
equivalent amount of service completed as a Construc- 
tion Labour Pool Employee. Upon completion of the pro- 
bationary period, the employee's seniority date shall be 
established giving credit for a maximum of 3 months 
equivalent credit for service as a Construction Labour 
Pool Employee. 

J. After completion ofethree (3) months of work in the year, 
Construction Labour Pool Employees will be entitled to a 
safety shoe allowance in accordance with the provi- 
sions of Article XIV, Section 14.14. 
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3. Additional provisions applying to Temporary Employees 
A. The Company will notify the Bargaining Unit in  writing 

when a Temporary Employee is to  be employed, to- 
gether with the expected duration of the assignment. 

B. Temporary Employees working on projects or assign- 
ments of l imited duration shall be terminated at  the 
conclusion of 90 days of work in any 12 month period, 
commencing from the date of hire or commencement of 
employment in such period. Should a Temporary Em- 
ployee not be terminated as provided above, he shall 
become a regular employee and the seniority date shall 
be dated back to the most recent date of hire. 
Employees, who were employed as Temporary Em- 
ployees, who are subsequently hired within a six (6) 
month period following termination, to fill a vacancy in 
the regular staff, will have the normal three (3) month 
probationary period reduced by the amount of service 
completed as a Temporary. Upon completion of the Pro- 
bationary period the employee's Company service date 
shall be dated back to the date of commencement of the 
Probationary period or the date of hiring to the vacancy 
in regular staff, whichever is applicable. For the purpose 
of establishing the individual's Union seniority date, 
such employees will be granted a maximum of 3 months' 
credit for service as a temporary employee. 

C. Temporary employees will be paid the Probationary rate 
of pay for the classification for which they are employed 
as provided in  Appendix "A" of the collective agree- 
ment 



4. 
Employees and Temporary Employees. 

Additional provisions applying to Construction Labour Pool 

A. HOURS OF WORK 
Construction Labour Pool Employees and Temporary 
Employees will work as either Day Workers or Shift 
Workers in accordance with the hours specified for 
Regular Employees. 

6. OVERTIME 
The Company will pay overtime rates for Construction 
Labour Pool Employees and Temporary Employees at 
the applicable overtime rate specified in Section 11.10 
of the collective agreement. 

C. SHlFl PREMIUM 
When Construction Labour Pool Employees and Temp- 

. ed to work regularly sched- 
a shift premium is payable 
ment they will be paid shift 

premium in accordance with the provisions of Article XI, 
Section 11.07 of the collective agreement 

Employees and Temporary 
to  the provisions of Articles 

VI1 and Vlll of the collective agreement providing a 
grievance and arbitration procedure only in respect to 
a difference relating to the interpretation, application or 
administration of the provisions of this Appendix. 

82 



5. Additional provisions applying only to Continuous Part-Time 

A. A separate seniority list shall be maintained and posted , 
for those employees classified as "Continuous Part- \ 
Time", whose seniority shall be computed from the date ' 
of hiring after having completed a probationary period \ 
of three hundred and twelve (312) hours worked. Subject ' 
to the following, employees on such separate seniority 
list shall not be considered to have seniority for the pur- 
poses of promotion to or replacement of employees in 
other jobs in the Bargaining Unit. 

Employees. 9"3-.- - - 
<----, 

B. In the event of a lay off of Continuous Part-Time Employ- 
ees, such employees shall be laid off in reverse order of 
seniority, providing there are available Continuous Part- 
Time Employees with greater seniority who are suffic- 
iently qualified, willing and able to do the work required. 

C. In the event of a recall after lay off of Continuous Part- 
Time Employees, the reverse of the lay off procedure 
shall be followed providing such employees are suffic- 
iently qualified, willing and able to do the work required. 

D. Continuous Part-Time Employees will be paid the rate of 
pay for the classification in which they are employed as 
provided in Appendix "A" of the Collective Agreement. 
Progression will be limited to and within those classifi- 
cations listed in Appendix "A", and under normal cir- 
cumstances, progression within the classification and 

I 
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from one classification to another will be in accordance 
with such progression based on actual hours worked 
providing also that the employee meets the qualifica- 

Continuous Part-Time Employees will be entitled to the 
provisions of Article VI1 and Vl l l  of the Collective Agree- 
ment providing a grievance and arbitration procedure 
only in respect to a difference reiating to the interpreta- 
tion, application or administration of the provisions of 
this Appendix. 
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H. a) All Continuous Part-Time vacancies and newly 
created Continuous Part-Time jobs coming within 
the scope of this agreement will be posted on 
Company bulletin boards. If no regular full-time 
employee is named as the successful applicant to 
such posted vacancy, the Continuous Part-Time 
Employee wi th  the greatest seniority who has 
made application for the vacancy shall be given 
preference provided helshe is able to  meet the 
normal requirements and qualifications for the job. 
Continuous Part-Time Employees interested i n  
employment as a Regular Employee may make 
application for such employment in  accordance 
with the provisions of Article X, Section 10.02 (a), 
when a vacancy occurs. Applications from Con- 
tinuous Part-Time Employees will only be consid- 
ered for posted vacancies if there is no successful 
applicant from Regular Employees as provided for 
in Article X. In situations where it is appropriate to 
consider the applications for a posted vacancy 
from Continuous Part-Time Employees, the indivi- 
dual with the greatest seniority as a Continuous 
Part-Time Employee shall be given preference pro- 
vided he/she is able to meet the normal require- 
ments and qualifications of the job. 

~ 

b) 

j 

1 
1 
I 

!! 
: ’ 
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five (5) or more years of continuous part-time 

(iii) Four (4) weeks vacation after completion of 
ten (10) or more years of continuous part-time 
service. 
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(iv) Five (5)  weeks vacation after completion of 
twenty (20) or more years of continuous part- 
time service, up to and including the calendar 
year in which twenty-eight (28) years of contin- 
uous part-time service is completed. 

(v) Six (6) weeks vacation after twenty-nine (29) 
years of continuous part-time service and dur- 
ing each succeeding year of continuous part- 
time service. 

L. 2. Continuous Part-Time Employees hired in 1991 and 
in subsequent years will receive vacation with pay 
on the basis of a Continuous Part-Time Employee's 
normal scheduled weekly hours times his/her 
straight time rate and shall be granted subject to 
the following: 

a. Upon satisfactory completion of probation 
new Continuous Part-Time Employees shall 
be entitled to vacation with pay on the basis 
of one (1) part-time day for every thirty-six 
(36) calendar days of Continuous Part-Time 
employment completed during the calendar 
year in which they were hired. For Continu- 
ous Part-Time Employees who complete the 
probation in the second calendar year of em- 
ployment, earned vacation entitlements will 
be taken at that time or shortly following the 
time after completion of probation. Such vac- 
ation entitlements may not be added to, and 
taken with, future vacation entitlements. 
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b. During the second year and up to and.includ- 
ing the calendar year in which four (4) years 
of Continuous Part-Time service are com- 
pleted, each Continuous Part-Time Employee 
will be entitled to two (2) weeks Continuous 
Part-Time vacation subject to  employment 
continuing throughout the year. 

c. During the calendar year in  which five (5) 
years of Continuous Part-Time Service are 
completed and up to and including the calen- 
dar year in which nine (9) years of Contin- 
uous Part-Time Service are completed, each 
Continuous Part-Time E will be enti- 
t led to three (3) weeks n subject to 
employment continuing throughout the year. 

During the calendar year in which ten (10) 
years of Continuous Part-Time Service are 

d. 
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e. During the calendar year in which twenty (20) 
years of Continuous Part-Time Service are 
completed and up to and including the calen- 
dar year in which twenty-nine (29) years of 
Continuous Part-Time Service are comple- 
ted, each Continuous Part-Time Employee 
will be entit led to five (5) weeks vacation 
subject to employment continuing throughout 
the year. 

M. Continuous Part-Time Employees will be eligible to rec- 
eive two  (2) scheduled Paid Personal Days off in accor- 1’ 
dance with Section 14:13 (Section 14.13 (c) shall not be 
applicable) with pay prorated on the basis of the em- 
ployee’s daily regular hours of work. 
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