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THIS AGREEMENT ENTERED INTO
this 11 th day of July, 1994.

BETWEEN

CENTRA  GAS ONTARIO INC.
an incorporated Company under the laws of Ontario,

hereinafter called the “Company”.

and

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION, LOCAL 790 -
Thunder Bay, affiliated with the Canadian

Labour Congress, hereinafter called the “Union”.

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION, LOCAL 795
Timmins, Kapuskasing,  Kirkland Lake,

Cochrane, Iroquois Falls, affiliated with the Canadian
Labour Congress, hereinafter called the “Union”.

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION, LOCAL 38

Port Hope to Cornwall, affiliated with the
Canadian Labour Congress,

hereinafter called the “Union”.



ARTICLE 1
PURPOSE

1:Ol The Company recognizes  the Union as the sole
bargaining representative for all employees of the Company at
Thunder Bay (including Shuniah, Paipoonage,  Neebing and
McIntyre) save and except Assistant Supervisors or Foremen
and persons above such rank, Sales and Office Staff.

The Company in Timmins recognizes the Union as
the sole bargaining representative for all employees of the
Company in Timmins,  Kapuskasing,  Kirkland Lake, Cochrane
and Iroquois Falls, save and except Foremen, persons above the
rank of Foremen, Sales and Office staff.

The Company recognizes  the Union as the sole
collective bargaining agent for all employees in its service area
from Port Hope to Cornwall except Foremen, those above the
rank of Foremen, Sales and Office staff.

1:02 The purpose of this Agreement is to advance the
mutual interests of the Company and the employees; to provide
for the operation of the service of the Company under methods
which will further, to the fullest extent possible, the safety,
efficiency and economy of operations; to maintain a continuation
of employment under conditions of reasonable hours, compen-
sations and working conditions. It is recognized by this Collec-
tive Agreement to be the duty of the Company, the Union and the
employees to cooperate fully, both individually and collectively,
for the advancement of their mutual interests.

1:03 Notwithstanding that this Agreement is reproduced in
a single booklet, the parties agree that there are separate and



individual Agreements for each bargaining unit described in
Article 1 hereof and that nothing herein shall be deemed to have
merged or consolidated the bargaining units or the bargaining
representatives.

ARTICLE 2
REPRESENTATION

2:Ol The Company and the Union shall recognize a Com-
mittee of four (4) in number, two (2) of whom shall be employees
of the Company and members of the Union and two (2) of whom
shall represent Management, such a Committee to be known as
a “Negotiating Committee” with the purpose of concluding re-
commendations to the parties to the Collective Agreement. The
Union and the Company encourage insofar as possible such
representation to be from separate departments. This Committee
may be expanded by agreement to add additional Company
and/or Union personnel.

2:02 The Company agrees to recognize  a Grievance
Committee of not more than three (3) members, duly elected or
appointed by the Local, one (1) of which will be the President of
the Local.

2:03 The Union will notify the Company, in writing, of the
names of the Officers and Members of the Negotiation and
Grievance Committees.

2:04 The Company will pay lost-time basic wages (if any)
for two (2) members of the Union/Management Grievance
Committee while such employees are attending such meetings
held in conjunction with management representatives. The
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foregoing will also apply to Labour/Management meetings which
are mutually agreed to be held during the term of the Collective
Agreement. The Company will pay lost-time basic wages
combined to a total of up to two hundred and eight (208) hours,
for the Negotiating Committee (two (2) employees) during time
spent negotiating a renewal or revision to the Collective Agree-
ment at meetings with management representatives, including
conciliation. Time periods paid by the Company will not be used
when calculating overtime. The Company will not pay for any
expenses for travelling or accommodations for any employee
pertaining to such aforementioned Committee work. A member
of the Union Negotiating Committee scheduled to work an
evening shift on a negotiating day will have his/her shift changed
to the day shift on said day. There will be no change of shift
penalty for the negotiating team member either going to the
altered or returning to the original schedule.

2:05 Applicable to Locals 795 and 38 Only
The Company will arrange for up to four (4) evenings

or four (4) Sunday afternoons or any combination of the two in
any calendar year for an employee to be relieved of standby duty
so that he may attend a regularly scheduled Union meeting.
Such arrangements must be requested in writing at least forty-
eight (48) hours in advance by the Service Fitter concerned.

ARTICLE 3

STRIKES OR LOCKOUTS

3:Ol The Company agrees that there shall be no lockouts
and the Union agrees that there shall be no strikes. All disputes
between them shall be submitted for settlement in accordance
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with the Grievance and Arbitration procedure as set forth in this
Collective Agreement. The parties acknowledge and agree that
in the event maintenance or service of the system and its
customers are inconvenienced as a result of a labour dispute not
directly involving the parties hereto, efforts shall be made to avoid
becoming involved in such a dispute when the employees are
performing their work duties.

ARTICLE 4
UNION SECURITY

4:Ol All employees covered by the terms of this Collective
Agreement and new employees who enter the Company service
shall, as a condition of continued employment, become members
of the Union on the completion of thirty (30) calendar days of
continued employment and shall remain members in good
standing in accordance with the Constitution and By-laws of the
Union for the duration of this Collective Agreement.

4:02
(a) The Company agrees to deduct Union dues, assess-

ments and initiation fees from the first pay period of each month,
from all the Union members in the bargaining unit. All money so
deducted and the list of the employee’s names from whom
deductions have been made, indicating the amount deducted
from each Union member, will be remitted to the Secretary-
Treasurer of the local Union not later than the tenth (10th) day of
the month following the month when the deductions were made.

4



(b) The Company agrees to specify the amount of Union
dues paid by each employee in the bargaining unit for the appli-
cable calendar year on the individual’s T4 Income Tax Certificate
issued by the Company.

4:03 Neither the Company nor the Union will discriminate
against any:

(a) Person in regard to employment, membership, or any
term or condition of employment or membership because of either
sex, marital status, race, creed, colour, nationality, ancestry or
place of origin,

(b) In referring to employees in the Agreement, the gen-
der of any adjective, pronoun, adverb, etc. will be interchangeable
so that they apply to both sexes unless so stated in the applicable
clause. The word “employee” as used in this Agreement may be
interpreted to mean “employees” or vice-versa, as the context
dictates.

4:04 It is agreed that the employees of the Company not
covered by the scope of this Collective Agreement shall not
perform the work normally performed by employees in the
bargaining unit except during an emergency or for training pur-
poses. The Company agrees that no employee who has
established seniority shall be laid off, remain on lay-off or be
demoted as a result of the Company contracting out work which
regularly would have been performed by such employees

4:05 Applicable to Local 38 Only
The Union, its members and/or its agents, shall not

conduct Union activities on Company time, or in Company
premises, except as herein expressly provided or on the app-
roval of the Supervisor and his/her Delegates.

5



ARTICLE 5

MANAGEMENT FUNCTIONS

5:Ol The Union agrees that it is the right of the Company
to manage the affairs of the Company and to direct the working
force, subject to the terms of this Collective Agreement.

5:02
(a) Applicable to Locals 795  and 790 Only

The right to hire, discharge or discipline “for just
cause” and to maintain efficiency of employees is the right and
responsibility of the Company, except that Union members shall
not be discriminated against as such and provided that any
decision of management relating to discipline may be appealed
through the grievance procedure.

(b) Applicable to Local 38 Only
The Union also recognizes that the right to hire, pro-

mote, demote, discipline and transfer, the working force and
maintain order and efficiency are the exclusive responsibilities of
the Company, provided that a regular employee who has
completed his/her probationary period who alleges that he/she
has been discharged or disciplined without just cause may submit
a grievance as hereinafter provided.



ARTICLE 6
EMERGENCY OPERATIONS

8:Ol In the event of a serious disruption of service, break-
down or other emergency, employees shall unite to meet the
emergency and shall, until the danger has been brought under
control, perform such duties as may be required of them regard-
less of their occupation.

ARTICLE 7
GRIEVANCE PROCEDURE

7:Ol  Step One
Should any grievance arise involving the meaning or

application of this Agreement, an employee shall, within thirty
(30) calendar days from the date the grievance occurred, accom-
panied by a Steward, meet with and present the grievance in
writing, to the Foreman or Delegate, if such employee is in a
Construction and Maintenance category.

Other employees who have a grievance shall meet
with their Town Supervisor or a Delegate to settle the grievance.
The Foreman or Supervisor or their Delegate will render a deci-
sion, in writing, within seven (7) calendar days following the
meeting.

Step Two
If the grievance is not settled in Step One, the Union

may request, in writing, a meeting with the Manager, Planning
and Construction or a Delegate or the Area Operations Manager
or a Delegate (depending on the job category of the grieved em-



ployee).  Such a request will be made within seven (7) calendar
days from the date the Foreman or Town Supervisor or their Dele-
gate made a decision in Step One. The Superintendent, or the
Regional Manager, or their Delegates, as the case may be, will,
with the Union, arrange to meet within seven (7) calendar days
from the date the request was made by the Union. The Union’s
National Representative (providing such an Officer is available),
may be at this meeting upon request of either party. The Com-
pany may require the Manager, industrial Relations to participate.

The Superintendent, Construction & Maintenance or
the Regional Manager, Customer Service and Construction, or
their Delegates, as the case may be, will render a decision, in
writing, within seven (7) calendar days from the date of the meet-
ing. If the Union is not satisfied with this decision the grievance
may be referred to arbitration as herein provided.

7:02 A grievance shall be deemed to be waived unless the
grievance is referred by the employee or the Union to the Com-
pany within thirty (30) calendar days from the date of the occurr-
ence of the grievance.

7:03 A grievance affecting more than one (1) employee
may be submitted, in writing, by the employees concerned or the
Union at Step Two of the grievance procedure.

7~04 A grievance by the Company may be submitted to the
Union within thirty (30) calendar days from the date of occurrence
together with a written request by the Company for a meeting with
the Union’s Grievance Committee. The meeting will take place
within seven (7) calendar days from the date the request was
initiated. The Union Grievance Committee will render their deci-
sion in writing within seven (7) calendar days from the date of the
meeting. If the decision is not satisfactory to the Company, they
may take the grievance to arbitration as herein provided.

8



7:05 Where a grievance is not settled under the preceding
Sections of this Article, including the question of whether or not a
grievance is arbitrable, or where an allegation is made that this
Agreement has been violated, either party may, within thirty (30)
calendar days notify the other party, in writing, of it’s intention to
submit the grievance or allegation to arbitration and the notice
shall contain the names of the first party’s appointee to the Board.
The recipient of the notice shall, within seven (7) calendar days,
advise the other party of it’s appointee to the Board.

7:06 The two (2) appointees so selected shall, within
seven (7) calendar days of the appointment of the second of
them, appoint a third person who shall be the Chairperson of the
Arbitration Board. If the recipient of the notice fails to appoint an
Arbitrator or if the two (2) appointees fail to agree upon a Chair-
person within the time limits provided, then the appointment shall
be made by the Minister of Labour upon request of either party.
The decision of the Arbitration Board shall be final and binding
upon both parties.

7:07 A grievance by an employee who claims to have
been unjustly discharged shall be submitted, in writing, at Step
Two of the grievance procedure within fifteen (15) calendar days
from the date of discharge.

7:06 Time limits involving the processing of a grievance
may be extended by mutual agreement between the Company
and the Union.

7:09 Failure by the Company or the Union to comply with
the time limits as provided in this Article or within any agreed
upon time extension will result in the grievor  or grievers being
awarded the grievance if the Company is tardy. If, however, the
Union is tardy, the grievance will become null and void.

9



7:lO Each party shall bear the expense of it’s own nomin-
ee to the Board and one-half (%) the expense of the Board
Chairman.

7:ll An Arbitration Board that is required to rule upon a
grievance of an employee who claims to have been unjustly
discharged may rule on such a grievance by:

(a) Confirming the Company’s action;

(b) Reinstating the employee with full compen
sation  in which event there shall be no loss
of seniority;

(c) Any other arrangement the Board may deem
as just and equitable.

7:12 Grievances and reprimands shall be in writing and
shall state the nature of the violation and the Article(s) and
Section(s) on which the grievance(s) or reprimand(s) are based.
When the Company processes a written warning or when any
other disciplinary action is recorded against an employee(s) a
copy will be given to the Union Secretary.

7:13
(a) Reprimands involving suspension shall be removed

from an employee’s personnel file providing there have not been
any additional offence(s) within a twenty-four (24) month period.

(b) Reprimands not involving suspension shall be re-
moved from an employee’s personnel file providing there has not
been any additional offence(s) within a twelve (12) month period.
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7:14 The Company or the Union may choose to have a
Sole Arbitrator instead of the Board of Arbitration as provided for
in this Article. The Company and the Union will endeavour to
select an Arbitrator and if they are unable to agree upon such
Arbitrator within fifteen (15) days after the notice to submit the
grievance or allegation to arbitration, then the appointment shall
be made by the Minister of Labour upon request of either party.
All other provision of this article which apply to the Board of
Arbitration will be applicable to the Sole Arbitrator referred to
herein.

ARTICLE 8
SENIORITY

6:Ol Each new employee shall be deemed to be a “Proba-
tionary Employee” for the first sixty (60) calendar days of contin-
uous service. Probationary employees will have no seniority
rights, but upon completing their probationary period their
seniority shall be dated back to the date the employee was last
hired by the Company.

6:02 Probationary employees coming within Section 8:Ol
of this Article hereof shall, during such sixty (80) calendar day
period, be on probation and must satisfy the requirements of the
Company in all respects if such employees are to continue in the
employ of the Company beyond such a probationary period.

6:03 Periods of absence from work other than those enum-
erated in Section 8:04 of this Article shall not affect an employee’s
seniority.
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6:04 Loss of Seniority
Seniority shall be lost and employment terminated if

an employee:

(a) Voluntarily leaves the employ of the Company;

(b) Is discharged and is not reinstated pursuant to
the provisions of this Collective Agreement;

(c) Accepts a position beyond the scope of this
Collective Agreement;

(d)  Fails to return to work after lay-off within ten (10)
calendar days of receipt of notification from the
Company, by registered mail, to the employee’s
last known address;

(e) Is laid off for a period in excess of fifteen (15)
months if an employee has six (8) months or
more of service:

(f) If, however, an employee has less than six (6)
months service and is laid off for a period in
excess of the length of service since his or her
last hire, such an employee’s seniority would be
l o s t :

(g) Otherwise ceases to be an employee;

(h) Fails to return from a leave of absence as
provided in Article 21.

(i) Absence of an employee from work without notice
. to the Company and without justifiable cause for

a period of five (5) consecutive working days.

12



8:05 Lay-Off
(a) A lay-off for the purposes of this Collective Agree-

ment is defined as a period in excess of three (3) consecutive
working days.

(b) A temporary suspension of work for a period of three
(3) days or less arising from situations such as floods or other
acts or occurrences beyond the direct control of the Company
shall not be considered a lay-off for the purpose of this Agree-
ment. It is agreed, however, that no employee will lose more
than five (5) working days in any calendar year under this
Section.

(c) The Company will endeavour to alleviate temporary
suspension of work by assigning any available non-related work.

(d) For employees who have one (1) year or more sen-
iority, the Company will consider relocating or retraining of such
an employee.

(e) Lay-Off Procedure
In the event of a lay-off, the following procedure will

be followed:

(1) All probationary employees shall be laid off first.

(2) Thereafter, employees will be laid off in the
reverse order of their seniority provided there are
employees who are sufficiently qualified and
willing to perform the available work;

(3) Employees with more than three (3) months’
seniority with the Company but less than one (1)
year service who are to be laid off due to lack of
work shall be given one weeks’ written notice, in
advance, or two (2) weeks’ basic pay in lieu of
notice.
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(4) Employees with one (1) year or more of seniority
with the Company who are to be laid off due to
lack of work shall be given two (2) weeks’ written
notice, in advance, or two (2) weeks’ basic pay in
lieu of notice.

(5) Employees with three (3) years’ or more seniority
with the Company who are to be laid off due to
lack of work shall be given three (3) weeks
written notice, in advance, or three (3) weeks’
basic pay in lieu of notice.

(6) Employees with five (5) year’s or more seniority
with the Company who are to be laid off due to
lack of work shall be given four (4) weeks’ written
notice, in advance, or four (4) weeks’ basic pay
in lieu of notice.

(7) Employees with ten (10) years’ or more seniority
with the Company who are to be laid off due to
lack of work shall be given eight (8) weeks’
written notice, in advance, or eight (8) weeks’
basic pay in lieu of notice.

(8) The aforementioned notices in this Section shall
contain the employee’s home address and
telephone number. A copy of these notices shall
be given to the Local’s President.

(9) The Company will issue the “Employment and
Immigration Canada” Record of Employment
Form to a laid off employee within five (5)
calendar days of the date of lay-off.

14



8:08 All employees who are notified of a lay-off may have
bumping rights in accordance with their seniority and qualifi-
cations in their home base geographical area before exercising
their bumping rights into other geographical areas as set out in
Article 1 - Union Recognition.

It is understood that all costs, including accommo-
dations and moving expenses incurred by such employee shall
be entirely at their own expense.

Employees who exercise bumping rights into another
category or geographic area shall return to their regular job cate-
gory in their home base area when work becomes available
before other employees are recalled or hired.

6:07 Employees who are displaced and laid off as a result
of any employee exercising his/her rights under the provisions of
Article 8 will be given a period of notice equal to that provided to
the Company by the bumping employee, in lieu of the periods of
notice or pay as specified in this Article.

6:06 Recall after Lay-Off
When there is a pending increase in the working force

after a lay-off, the employees who were laid off and who have re-
tained their seniority will be notified to report for work in the reverse
order of seniority providing such employees have the qualifications
to perform the work required and are willing to accept the work
available.

8:09 Where the Company rehires an employee who has
been laid off because of lack of work before successfully comple-
ting the probationary period, an adjustment regarding the employ-
ee’s rate of pay may be granted at a time applicable in respect to
prior service, upon mutual agreement between the Company and
the Union.
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8:lO Seniority Lists
Showing names, classifications and dates of seniority

commencement of employees covered by this Agreement shall
be posted on Bulletin Boards accessible to all employees covered
by this Agreement. The seniority list, if necessary, shall be
revised every four (4) months. A copy of the seniority list will be
supplied to the Union. Any protest in regard to seniority standing
must be submitted to the Company, in writing, within thirty (30)
days from the date the seniority lists are posted. Any errors will
be corrected by the Company.

ARTICLE 9
JOB POSTING

9:Ol In the filling of vacancies and the making of promo-
tions within the Bargaining Unit the following factors shall be
considered by the Company in choosing between employees. If
factors (b)  and (c) are relatively equal, seniority shall govern:

(a) Seniority;
(b)  Ability to fill the normal requirements of the job;
(c) Physical fitness of the individual.

9:02
(a) Except as provided in Section 9:04 of this Article, the

Company shall post in the Construction/Maintenance and Cust-
omer Service Departments in either Local 790 or 795 or 38,
information concerning vacancies (except for the category of
Labourer) which occur within the scope of this Collective Agree-
ment so as to give employees, including those on lay-off, an
opportunity to apply. Upon such posting(s) the President of the
Union Local or Delegate will be permitted to notify, by telephone,
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the on-site Steward(s) of the construction crew(s) assigned away
from their home base, of such posting(s). The Company shall
notify all laid-off employees of any posted vacancy by mail on the
same day of the posting. Such application shall be made in
writing within eight (8) calendar days of the posting of the notice
after which, if there is no qualified employee to fill the vacancy,
the Company may transfer an employee from some other location
or may hire a new employee to fill such vacancy.

(b) If an employee is interested in transferring to a posi-
tion with the Company which would take such an employee from
the geographical scope of the employee’s present bargaining unit
of which the employee holds membership, the employee may file
an application for such transfer, in writing, to the Company.
Providing the vacancy concerned is not filled by an employee
locally, the Company will decide if a transfer is acceptable.

9:03 Vacancies shall be filled in accordance with the pro-
visions of Article 9, Sections 9:Ol and 9:02.

9:04 Temporary Vacancies not exceeding forty-five (45)
calendar days and vacation vacancies may be filled by the
Company without posting. For vacancies exceeding this period
the Company will post and fill same in accordance with the
provisions of this Article.

9:05 Except for periods involving training, employees
temporarily assigned to a higher paid position shall be paid the
higher rate for all hours worked in excess of one (1) hour while so
employed in the higher paid position. Employees temporarily
assigned to a lower paid position shall not suffer a reduction in
pay rate.
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9:06 Copies of job postings and the names of applicants,
if any, wilt be supplied to the Union together with a notification of
the name of the successful applicant, if any.

9:07  Moving Expenses
It is understood that all costs, including accommoda-

tions and moving expenses, incurred by the employee in his or
her effort to fill a vacancy or upon recall after a lay-off, shall be
entirely at the employee’s own expense. Except in the event that
the transfer be made at the expressed written request of the
Company, then moving of furniture and travelling expenses for an
employee and family shall be paid by the Company.

9:08 Wage Rate on Transfer or Job Vacancy
An employee who transfers as a result of a mutual

agreement between the parties from one classification to another
will be placed in the new classification according to the employ-
ee’s experience and ability but will not suffer a decrease
exceeding ten percent (10%) of the pay rate that the employee
had in the employee’s previous position as a result.

Despite the foregoing, an employee who is perman-
ently transferred or successfully bids on a vacancy in a lesser
paying position than the position the employee had held shall
receive the pay rate for the lesser paid position, except for mutual
agreement of the two parties to this Agreement who may decide
that such an employee be put into a higher progression step.
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ARTICLE 10
BULLETIN BOARDS & COPIES OF
THE COLLECTIVE AGREEMENT

1O:Ol The Company will maintain a bulletin board at each
Company off ice as specified in Section 1 :Ol of Article 1 where bar-
gaining unit members regularly report for work. All Union notices
except a notification of a “General Membership Meeting” must be
signed by a Local Union Officer and approved by supervision prior
to attaching the notice to such bulletin boards.

lo:02 The Company will supply a copy of the Collective
Agreement to each employee covered by the Agreement through
the Local Union President. In addition, twenty (20) additional
copies will be available for the National Representative, upon
request. The copies will be in booklet form, saddle stitched and
bearing the Company and Union logos.

ARTICLE 11
CLOTHING, TOOLS AND EQUIPMENT

11:Ol
(a) Applicable to Locals 795  and 38 Only

The Company agrees during the life of the Collective
Agreement to supply appropriate work gloves and rainwear to
such employees who, due to the nature of the work they perform
and the conditions they are exposed to, reasonably require same.

(b) Applicable to Locals 795  and 38 Only
The Company will supply two (2) pair of overalls

every two (2) years, to be replaced if the immediate Supervisor
agrees the condition warrants and providing the worn pair is
returned.
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(c) Applicable to Local 790 Only
The Company agrees during the life of the Collective

Agreement to supply appropriate work gloves, rainwear and
overalls to such employees who, due to the nature of the work
they perform and the conditions they are exposed to, reasonably
require same.

11:02
(a) The Company will provide at no cost to Service

Fitters in Locals 38, 790 and 795 and who have established
seniority, one (1) uniform every two (2) years, providing the
employee maintains the uniform at the employees’s own
expense. It is understood that the uniforms will be worn at all
times on duty. Temporary meter readers (those who work six or
less months per calendar year) are excluded from this provision.

lb) Such uniform shall consist of:
(i) Two (2) pair of worsted trousers (winter);
(ii) Three (3) pairs of tropical trousers (summer);
(iii) Four (4) long sleeved shirts and

three (3) short sleeved shirts;
(iv) One (1) ski cap.
(v) Two (2) clip-on type black cloth neckties;
(vi) One (1) Windbreaker, complete with

bi-swing  back;
(vii) One (1) canvas parka complete with hood;
(viii) One (1) pair of winter overshoes, maximum

$15.00 per annum per employee.
(ix) Applicable to Local 39 and 795 only:

One (1) three (3) piece nylon rain suit.
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(c) Applicable to Meter Readers in Locals 795  and 38
0 two (2) Centra Caps;
ii) one (1) fur hat (every three (3) years) or

one (1) ski cap or two (2) toques;
iii) two (2) long sleeve shirts;
iv) two (2) short sleeve shirts or two (2) golf shirts;
VI two (2) “V” neck sweaters or

three (3) turtlenecks;
vi) two (2) winter pants;
vii) two (2) summer pants or one (1)

summer pants and one (1) pair shorts:
viii) two (2) clip-on ties;
ix) one (1) parka; (see 11:04)

xl one (1) rain suit or one (1) shell jacket
(every second issue);

xi) one (1) bi-swing  jacket or one (1) bomber jacket;
xii) one (1) bib pants every two (2) years.

(d) Applicable to Local 795  and 790 Only Ties:
All Company employees with uniforms will wear ties

while on duty during the period September 15th through May 15th.

11:03 The Company will reimburse all employees who have
established seniority and are required by law to wear safety foot-
wear up to ninety-five dollars ($95.00) per annum upon receiving a
paid receipt. Effective July 11, 1994, the Company will reimburse
up to one hundred dollars ($100.00).

The aforementioned employees will be subject to a
Company reprimand if the available safety footwear is not used
when working.
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11:04 The Company will provide, at no cost to Construction
& Maintenance employees who have two (2) or more years of
service, one (1) canvas type parka and one (1) pair of winter bib
style pants, The parka and pants will be supplied every year,
providing management agrees the condition of the items warrants
replacing. The laid-off employees will return their issue to the
Company during temporary lay-offs. The Company will dry clean
and store these items for re-issue.

11:05 The Company agrees to supply and replace necess-
ary tools and equipment as required for all employees, at no cost,
providing the employee signs for same. Employees will be req-
uired to return all tools and equipment in their possession upon
termination of employment.

11:06  Applicableto Local38  Only
(a) As soon as possible after an employee completes

his/her probationary period, he/she shall be issued the provisions
as contained in Sections 11:02  and 11:03 of this Article. The
employee shall be considered to have received his/her entitle-
ment for that calendar year in which he/she was hired and will
receive subsequent issues at the next regular entitlement date as
defined in Sections II:02 and 11:03.

(b) Employees covered by Section II:02 shall receive
their clothing issued on the following basis:

(i) If they were hired in an even year (e.g. 1978,
1980, 1982) then, on June 1st of each sub-
sequent even numbered year they shall be
entitled to their next issue.

(ii) If they were hired in an uneven year (e.g. 1979,
1981,1983) then, on June 1st of each
subsequent uneven numbered year they shall be
entitled to their next issue.
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ARTICLE 12

WAGES

12:Ol Wage Rates, Job Classifications
and Progressions
Attached hereto and forming a part of this Collective

Agreement is Appendix “B”, “Progressions, and Appendix “C”,
“Job Classifications and Wage Rates”.

12:02  Should the Company establish any new classifi-
cation(s) covered by the scope of this Collective Agreement or
should the contents of any position covered by the scope of this
Collective Agreement be substantially changed, it will advise the
Union of the rate or rates it proposes. In the event the rate(s) are
not acceptable, both parties agree to negotiate and failing agree-
ment, the matter shall be referred to an Arbitration Board in the
manner prescribed in Article 7. The decision of the Arbitration
Board shall be final and binding.

12:03 Employees will be paid on a bi-weekly basis on
Thursday, by direct deposit to a bank account designated by the
individual.
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ARTICLE 13
HOLIDAYS

13:Ol The expression “Holiday” whenever used in this Agree-
ment shall mean any of the following:

New Years Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Remembrance Day
Civic Holiday Boxing Day

13:02
(a) For employees who have completed their probationary

period, the Company will grant float Holidays, the dates of which for
each employee will be determined by mutual agreement between
the Company and the employee, three (3) to be recognized  within
the period February 1, 1994 and January 31, 1995; and three (3)
within the period February 1, 1995 and January 31, 1996.

(b) Employees completing their probationary periods dur-
ing the aforementioned time frames will have their float entitlement
pro-rated for that period only, as follows: one (1) float for each four
(4) months of continuous active service.

13:03
(a) Where a holiday as listed in Section 13:Ol  falls on a

Saturday, the previous Friday will be observed in lieu thereof and if
such holiday falls on a Sunday, the following Monday will be
observed in lieu thereof.

(b) Where the municipalities where bargaining unit employ-
ees regularly report for work observe days other than those laid out
in Section 13:Ol of this Article, the Company may select such ob-
served days in lieu thereof.
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1394 When Section 13:03 of this Article applies, the ob-
served day for all purposes of this Collective Agreement dis-
places the actual holiday as listed in this Article.

13:05 All employees who work on a holiday will receive two
(2) times their regular basic hourly wage rate for the hours work-
ed on such a holiday, as provided in Article 15, Section 1502  (c)
of this Agreement.

13:06 Employees who qualify as per the requirements of
Section 13:07  of Article 13 shall receive eight (8) hours pay or
seven and one-half (7%) hours, as determined by the work sche-
dule, at their regular basic hourly wage. This payment would be
in addition to the premiums specified in Section 13:05 of Article
13, when applicable.

13:07 To qualify for holiday pay, an employee must be on
duty on the preceding and following scheduled work days and if
scheduled to work on such a holiday, must so work. Despite the
foregoing, if such employee is requested to work on such a holi-
day and does so, the employee will be deemed to have qualified.
An employee’s absence from work on such days due to sickness
or injury or reason beyond an employee’s control (providing such
reasons are acceptable to the Company) shall be deemed as
qualifying providing the employee obtains a doctor’s certificate of
incapacitating illness or injury if the Company requests such
proof. Notwithstanding, no employee shall receive pay for a
holiday when such a holiday falls during a period of absence from
work due to the following reasons:

(a) Absence not authorized  by the Company.

(b) Receiving indemnity for the day under the Com-
pany’s Sickness Plan or after a period in excess
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of three (3) months from the occurrence of such
illness or non-compensable injury.

(c) Receiving Worker’s Compensation.

(d) Employees on leave of absence, excluding
leaves for Union business, who have not worked
at least fifteen (15) days during the thirty (30)
calendar days preceding the holiday.

13:06 If the Government of Canada proclaims “Heritage
Day” as a statutory holiday, the Company will add this day to
Section 13:01 of this Article, to be observed on the Heritage
Day(s) subsequent to the Government’s proclamation, in accord-
ance with all the provisions of Article 13.

13:09  Personal Paid Days
(a) All Seniority Employees shall be entitled to a maxi-

mum of five (5) Personal Paid Days, the dates of which will be
determined by mutual agreement between the Company and the
employee. Five (5) days to be recognized within the period Feb-
ruary 1, 1994 to January 31, 1995 and five (5) days to be
recognized  within the period February 1, 1995 to January 31,
1996.

(b) New hires and seniority employees subject to recall
shall be eligible for (a) on a pro-rated basis as follows:

(i) The employee shall be entitled to one (1)
Personal Day on date of hire or recall.

(ii) The employee shall earn one (1) additional
Personal Day for each four hundred (400) hours
worked subject to the maximums outlined in (a).
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ARTICLE 14

HOURS OF WORK

14:Ol It is recognized  by the Union that the natural gas ser-
vice provided by the Company to it’s customers is such that the
Company must be prepared to operate when necessary on a
twenty-four (24) hour basis and that overtime and standby are an
inherent part of the operation of the Company.

14:02 Applicable to Locals 790  and 795 Only
The hours of work and days of work as agreed in this

Collective Agreement are intended solely as a basis of calculating
overtime and shall not be construed as a guarantee of hours of
work per day or per week.

14:03 Applicable to Local 36 Only
Availability of Work - The Schedule of hours, days or

weeks in no way guarantees that work will always be available.

14:04 Applicable to Local 36 Only
The normal hours of work for all employees shall be

eight (8) hours per day between the hours of 7:00 a.m. and 6:00
p.m. on five (5) consecutive days, An employee who receives a
call out prior to his/her normal starting time shall be entitled to
work his/her full normal shift. It is agreed that shift work on a
regular basis may be established by the Company.

14:05 Applicable to Local 790 Only
Work Week and Work Days

(a) Service Fitters and Operations Coordinators where
designated by the Company, shall be subject to the following
hours and work days.
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Service Fitters
1. 8:00 a.m. to 4:30  p.m. Shift:

Monday through Friday.
2. 8:00 a.m. to 4:00  p.m. Shift:

Monday through Friday Four (4) days off
and return to work on 4:00 p.m. to 12:OO
Midnight shift on Wednesday.

3. 4:00 p.m. to 12:00 Midnight Shift:
Seven (7) days ending on Tuesday,
12:00 Midnight.

Applicable to Local 790  Only -
4. 8:00 a.m. to 4:30 p.m. Shift: Wednesday,

Thursday and Friday off. 8:00 a.m. to 4:00  p.m.
shift on Saturday and 8:00 a.m. to 4:00  p.m.
shift on Sunday

5. The Company will place two (2) Service Fitters
on the 4:00  p.m. to 12:00 a.m. shift from the
third Wednesday in September to the
second Tuesday in April.

Operations Clerk:
1. 7:30 a.m. to 3:30 p.m.

- Monday through Friday
2. 3:00 p.m. to 11:00 p.m.

- Tuesday through Friday
8:00 a.m. to 4:00  p.m. - Saturday

3. 3:00 p.m. to 1 I:00 p.m.
- Monday - 7:30  a.m. to 3:30 p.m.
- Tuesday through Friday

4. The Company may utilize a I:00 p.m. to 9:00
p.m. shift during the warmer months.
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5. The Company will schedule the regular work
week to provide for Saturday and Sunday
off during the months of July and August.

14:06 Applicable to Local 790  61795 Only
(a) The hours of work for all employees covered by this

Section shall be seven and one half (7%) hours per day, normally
8:00  a.m. to 5:00 p.m. with one (1) hour for lunch except for
Meter Readers who will work 8:00 a.m. to 4:30 p.m. with one (1)
hour for lunch, seven and one-half (7X) hours per day.

Applicable to Local 795  Only
(b) Service Fitters and Operations Coordinators, where

designated by the Company, shall be subject to the following
hours and work days:

Service Fitters
A. Shift - 8:00  a.m. to 5:00 p.m. with one (1)

hour for lunch, Monday through Friday.
B. Shift - 8:00 a.m. to 5:00 p.m., Wednesday

through Sunday with one (1) hour for lunch,
depending on workload.

C. Shift - I:00 p.m. to 9:00 p.m. Monday through
Friday.During  the period of May through
September, the workload will be analyzed to

determine the necessity of the shift.
D. Shift - 8:00 a.m. to 5:00 p.m. Tuesday

through Saturday with one (1) hour lunch
period, depending on the work load.

Operations Clerks will work 8:00 a.m. to 5:00 p.m.
with one (1) hour staggered lunch period. Employees assigned to
B, C, or D shift will perform standby duty as required to cover the
off-shift hours. Standby in Kirkland Lake, Cochrane and Iroquois
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Falls will be as required by the Company and will be rotated
equitably amongst all qualified employees. It is understood and
agreed that the Town Supervisor may be required to perform
standby duties.

14:07 Applicable to Locals 790 & 795 Only

(a) Commencement Day of Work Week
The work week for employees will normally com-

mence on Monday of each week except that Service Fitters and
Operations Clerks will be required to work a work week which
may commence on a Monday or other than a Monday as
provided in 14:05 (b) or 14:06 (c) respectively.

(b) Commencement of Dai/y  Work Hours
The daily work hours for employees will normally

commence at  8:00  a.m. except that Service Fitters and
Operations Clerks will be required to work a work day which may
commence at 8:00 a.m. or as provided in Section 14:06  (b) or
14:07 (c) respectively.

(c) Rotation of Hours and Standby
The above hours of work in Article 14:06 (b) and

14:07  (c) will be rotated amongst all Service Fitters and Oper-
ations clerks and it is understood that standby periods will rotate
in conjunction with shifts as it applies to Service Fitters.

14:06  Work Schedules:
Standby period, shift work and day work schedules

for employees so affected shall be posted at least two (2) weeks
in advance. Efforts shall be made to project shift work schedules
as far in advance as possible.

30



14:09  Change of Shift:
When an employee’s days off are changed by the

Company or the scheduled hours for commencing work are alter-
ed in excess of four (4) hours (except as otherwise provided for in
this Collective Agreement) and when such change occurs on an
employee’s day off, the overtime rate for days off will apply,
otherwise, a premium will be paid equal to two (2) times the
regular basic pay rate for the first day of the altered shift except in
the following circumstances:

(4

(W

64

(4

(4

( f 1

(9)

Employee’s absence from work on an authorized
Union leave of absence.
An emergency as provided for in Article 6 of
this Collective Agreement.
Mutual agreement between the parties to this
Collective Agreement.
Employees working in the same classifications being
permitted by mutual agreement to exchange shifts
and/or standby periods. Such exchange to be subject
to approval by the Company.
Absence from work of an employee as a result of
injury or sickness of such employee where twenty-
four (24) hours notice of the change has been
provided.
Despite the foregoing in this Collective Agreement,
the Company shall not suffer a penalty for changing
scheduled shifts or standby periods where forty-eight
(48) hours notice is given by the Company.
The employee or member of their family have an
obligation to advise the Company just as soon as
possible of the off-the-job sickness or injury of an
employee.
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14:lO Shift Meal Period
The Company agrees that an employee scheduled for

the work shift of eight (8) consecutive hours shall be allowed a
thirty (30) minute meal period providing that such employee is
available for duty while on such paid meal period.

14:ll Coffee Breaks
(a) The Company will provide two (2) fifteen (15) minute

coffee breaks during each work day, one (1) in the morning and
one (1) in the afternoon, The Supervisor or Delegate will schedule
the time for such breaks.

(b) Employees who are authorized and work in excess of
two (2) hours overtime in continuity with their regular shift shall be
entitled to a fifteen (15) minute coffee break at that time and a
similar fifteen (15) minute coffee break every two (2) hours there-
after.

14:12
(a) Shift and Sunday Premiums

Shift and Sunday premiums will not be added to the
basic hourly rate when overtime premiums, if any, are applicable.
The Company will pay the following shift premium for hours
worked during a shift involving Service Fitters and Operations
Clerks commencing after 1O:OO a.m. and Sunday premium for all
hours worked on a Sunday shift.

Shift Premium Sunday Premium
2.5% of Service 11% of Service
Fitter Al Rate Fitter Al Rate

14:13 Applicable to Local 795  Only
Normal Work Day and Normal Work Week
Employees required to work beyond 12:30 p.m. or to

return to work between 12:OO Noon and 1:OO p.m. will be paid at
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the applicable overtime rate and be allowed thirty (30) minutes for
a meal period.

In lieu of this provision, an employee may elect to take
a one (1) hour lunch period. An employee required to work beyond
12:00 Noon to complete an assignment but who completes it be-
fore 12:30 p.m. will take a one (1) hour lunch period following com-
pletion of the assignment.

ARTICLE 15
OVERTIME

15:Ol  Overtime Distribution

Overtime will be distributed among the employees
who normally perform the work fairly and equitably except as may
be provided for in existing or future Governmental regulations.
No employee shall be laid off to compensate for overtime worked.

15:02 Overtime as approved by the Company shall be paid
under the following conditions:

(a) Two (2) times an employee’s regular basic wage
rate will be paid for hours worked in excess of
eight (8) hours or seven and one-half (7 l/2)
hours in a day as determined by the work
schedule.

(b)  Two (2) times an employee’s regular basic rate
for hours worked on a statutory holiday as
provided in Article 13.

(c) Two (2) times an employee’s regular basic rate
will be paid for all hours worked on an employee’s
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first and/or second and/or third scheduled day off
in a calendar week as the case may be.

(d)  An employee who is required to work overtime
and has not had five (5) hours rest in the eight (8)
hour period preceding the individual’s next regular
shift shall be provided time off without loss of
regular pay for up to five (5) hours less the
employee’s actual rest time. Such time off with
pay shall be considered as time worked for the
purpose of computing overtime.

1503  Overtime Meal Allowance
For all employees, providing they are not receiving

the provisions of Article 23 - Per Diem, and who are authorized
and work in excess of two (2) hours overtime in continuity with
their regular shift, shall be given a hot meal or six dollars and
seventy-five cents ($6.75) in lieu thereof. Such cost will be paid
by the Company. Effective July 11, 1994, this amount will be
increased to seven dollars ($7.00).

ARTICLE 16
CALL OUT

16:Ol Call out involves a period of work time not scheduled
and not in direct continuity with a scheduled period except where
an employee is called out and starts work three (3) hours or more
before the commencement of his/her regular scheduled shift.

16:02 Employees called out under the provisions of Section
16:Ol of this Article shall be paid a minimum of three (3) hours
pay at double their straight time hourly rate. When the job which
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the employee was called out for is completed, such an employee
will be permitted to go home. However, if the employee is again
called out within the three (3) hour period or any subsequent
three (3) hour period for which the employee is receiving pre-
mium pay, then any additional call out or work done within such
periods will be regarded as the same call out. Time required to
complete work beyond any call out period shall be paid for at the
applicable overtime rates.

ARTICLE 17
STANDBY

17:Ol When employees are on standby they will be paid for
such time according to the following schedule:

Reimbursement Feb. 1.1993

(a) One (1) hour up to and
including eight (8) hours $15.00

(b) In excess of eight (8)
hours up to and including
sixteen (16) hours. $18.00

(c) In excess of sixteen (16) hours
up to and including twenty-four
(24) hours. $23.00

The standby rate for Statutory Holidays as defined in
Article 13 will be twenty-six dollars ($26.00)

17:02 Applicable to Local 36 Only
Standby  Periods
Standby periods shall be scheduled whenever poss-

ible for seven (7) day periods and will be compensated for at
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rates as listed for each period up to and including twenty-four (24)
hours, Any hours worked during such periods will be paid for at
overtime rates. Provisions for call out will not be applicable
during standby periods.

17:03 It is recognized that some customer complaints can
be resolved by having the employee on standby contact the
customer by telephone. In such cases, the employee will be paid
one-quarter (‘/4) hour’s pay at the employee’s straight time hourly
rate per customer complaint.

17:04 Employees on standby will be paid for all hours work-
ed required to resolve customer complaints not corrected by Sec-
tion 17:02, at the applicable overtime rate as provided for in
Section 1502 of this Collective Agreement.

ARTICLE 18
PYRAMIDING OF PREMIUM RATES

l&O1 There will be no doubling up or pyramiding of premium
rates. Any hour or hours worked which have been paid for once at
a premium rate shall not again be counted as hours worked for the
calculation of premium pay.

ARTICLE 19
WORKERS’ COMPENSATION

19:Ol If an employee is injured in the course of performing
work duties assigned by the Company and as a result of such
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injury is in receipt of payment by the Workers’ Compensation
Board for time lost, the Company shall pay the difference between
the amount received by the Employee from the Compensation
Board for lost basic wages and the amount the employee would
have received for such employee’s basic wage had the employee
not been injured. Under no circumstances shall the Company
continue the make-up of the difference beyond three (3) calendar
months from the day the employee became entitled to Compen-
sation Board payment. Basic pay is defined as the amount
received by an employee for eight (8) hours work per day or forty
(40) hours per week or, seven and one-half (7X) hours per day or
thirty-seven and one-half (37%) hours per week, as determined by
the work schedule at the time of the injury, excluding shift pre-
miums, overtime and standby compensation. This Article does
not apply to probationary employees.

It is understood that any payment by the Company
which exceeds an amount greater than the employee’s basic
wage when such an amount is combined with the employee’s
Compensation Board payment, then such excess payment shall
be refunded to the Company.

19:02 Employee(s) who become injured during and while
performing work duties authorized by the Company will suffer no
loss of regular basic pay on the day such an employee(s) was
injured. The Company may require, if they feel it is necessary, a
report attested to by a medical doctor as to the employee’s ability
to continue working.
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ARTICLE 20

ANNUAL VACATION

2O:Ol Gross earnings for the purpose of this Article shall be
the amount of wages earned and specified on the T4 Income Tax
Certificate issued by the Company, less any vacation money
received for the year. “Basic pay” shall be calculated at the em-
ployee’s regular hourly rate in effect immediately prior to the tak-
ing of vacation.

20:02
(a) Employees who are terminated with less than one (1)

year of service shall receive the vacation entitlement in accord-
ance with the requirements of the vacation section of “The Em-
ployment Standards Act” of Ontario.

(b) Employees who are terminated with more than one
year of service shall receive the vacation entitlement in accord-
ance with the application of Sections 20:04  and 20:08  of this
Article and their last anniversary date.

20:03
(a) Applicable to Local 790 and 795 Only

Employees with one (1) year but less than two (2)
years of service will receive two (2) calendar weeks, ten (10)
business days, as time off for vacation. Vacation pay will be four
percent (4%)  of gross earnings for the previous calendar year or
two (2) weeks basic pay, whichever is the greater.

(b) Applicable to Local 38 Only
Employee’s with one (1) year but less than two (2)

years service will receive two (2) calendar weeks, ten (10)
business days, as time off for vacation. Vacation pay will be four
percent (4%)  of gross earnings for the previous calendar year.
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20:04

Co!$eted  Anniversary
Years of Service

Two (2) Years Service

Three (3) to Eight (8)
Years Service

Nine (9) to Fifteen (15)
Years Service

Sixteen (16) to
Twenty-Four (24)
Years Service

Twenty-Five (25)
Years Service
or More

Vacation Pay

Two (2) calendar weeks (ten (10)
business days). Vacation pay will be
four percent (4%)  of employee’s
gross earnings for the previous year
or two (2) weeks basic pay which-
ever is the greater.
Three (3) calendar weeks fifteen (15)
business days). Vacation pay will be
six percent (6%) of employee’s gross
earnings for the previous year or
three (3) weeks basic pay whichever
is the greater.

Four (4) calendar weeks (twenty
(20) business days). Vacation pay
will be eight percent (8%) of employ-
ee’s gross earnings for the previous
year or four (4) weeks basic pay,
whichever is the greater.
Five (5) calendar weeks (twenty five
(25) business days). Vacation pay
will be ten percent (10%)  of employ
ee’s gross earnings for the previous
year or five (5) weeks basic pay,
whichever is the greater.
Six (6) calendar weeks (thirty (30)
business days). Vacation pay will be
twelve percent (12%)  of employee’s
gross earnings for the previous year
or six (6) weeks basic pay, which-
ever is the greater.
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20:05
(a) Applicable to Local 790 and 795 Only

Vacations earned may be taken at any time after the
completion of the employee’s anniversary year date. An employ-
ee who has two (2) or more years of service and has not been laid
off due to a lack of work in the twelve (12) months preceding his
or her anniversary date may take vacation earned prior to his or
her anniversary date if he or she so wishes with the understand-
ing that an adjustment will be made if he or she should terminate
prior to the anniversary date.

(b) Applicable to Local 38 Only
Vacations earned must be taken in the year succeed-

ing the year that vacations were earned, except that employees
initially qualifying for third, fourth or fifth week of vacation shall be
entitled to such vacation immediately following such employee’s
anniversary date of hire. Such vacations shall be taken at a time
convenient to the fulfilment of the employee’s duties. Vacation
earned must be taken in one continuous period unless otherwise
approved by the Company.

20:06 Applicable to Local 790 and 795 Only
Subject to Section 20:05 of this Article, vacations shall

be taken at a time convenient to the fulfilment of the employee’s
duties, Employees are urged to take vacations in full consecutive
weeks in order to derive maximum benefits. The Company will
consider, upon written request by an employee, the carry-over of
some of the vacation entitlement to the following calendar year.

20:07 The Company will post the vacation schedule by the
first day of February each year. Senior employees, in keeping
with the efficient operations of the Company, shall be granted
preference regarding vacation dates.
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20:08 If a holiday falls on a working day within an employ-
ee’s annual paid vacation period, such an employee shall receive
a one (1) day extension to such a vacation period.

20:09 Construction and Maintenance employees subject to
the regular annual lay-off (seasonal employees) will receive the
following appropriate percentage of their gross pay in every pay
cheque in lieu of the provisions of Section 20:04:

Completed Anniversary Years Percentage

Up to but not including 3 years 4%
3 Years up to but not including 9 years 6%
9 years up to but not including 16 years 8%
16 years up to but not including 25 years 10%
25 years service or more 12%

Nothing herein shall effect the Company’s right to
lay-off employees not referred to in this Section in accordance
with the terms of this Agreement.

2O:lO Applicable to Local36  Only
Other Employees, who are laid off due to lack of work,

will have their vacation entitlement pay pro-rated.

2O:ll An employee on disability will continue to accrue
vacation for only the first twelve (12) months of such disability.

20:12 If an employee, within his/her vacation period is admitt-
ed to a hospital as an “in” patient, then he/she may reschedule
his/her vacation for that day and for the remaining days of hospital-
ization  that coincide with the originally scheduled vacation days.
Such an employee will be entitled to the provisions of Article 25,
Employee Benefits.
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20:13 Applicable to Local 36 Only
It is understood that the vacation entitlement must

not be pyramided and/or totalized.

ARTICLE 21
LEAVE OF ABSENCE

21 :Ol Approval of Leave
Any leave of absence application must be submitted

to the Company, in writing, for Company approval. No leave
approved by the Company shall offset an employee’s seniority
when such a leave of absence is used for the purpose granted
and providing the employee returns to work at the expiration of
his or her leave. The Company will consider extending the leave
of absence without pay upon a further written or verbal communi-
cation with the employee’s supervisor.

21:02  Union Leave
Upon written request, containing one (1) week’s ad-

vance notice from the Union, the Company will grant a leave of
absence without pay for one (1) employee. An additional employ-
ee will be permitted a leave of absence without pay providing
Management determines that there are sufficient, qualified Union
employees available to maintain a safe and economically sound
operations. Such leave involving the Union business shall not
exceed thirty (30) days for each employee in any calendar year.
Maintenance and accumulation of benefits will be maintained
(normal payroll deductions will apply).

21:03  Bereavement Leave
(a) The Company agrees to allow up to five (5) regularly

scheduled working days, without loss of pay, during the period
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immediately following the day of death of a spouse or child, and up
to three (3) regularly scheduled working days, without loss of pay,
during the period immediately following the day of death in the
employee’s immediate family, providing such employee attends the
funeral. (Immediate family is defined to include father, mother,
father-in-law, mother-in-law, brother, sister, brother-in-law, sister-in-
law, daughter-in-law, son-in-law, grandchildren and grandparents).

The Company agrees to allow an employee one (1)
regularly scheduled working day, without loss of pay, to attend
the funeral in the event of the death of the employee’s grand-
parents-in-law.

(b) In the event where bereavement occurs during an
employee’s scheduled vacation period and provided the employ-
ee would have been granted time off with pay in accordance with
(21:03 (a)), an equal number of vacation days may be re-sche-
duled  within the same vacation year.

21:04  General Leave
To the extent that in the opinion of the Company and

the efficiency of operations permits, the Company agrees, upon
written application from the employee concerned, to grant a leave
of absence, without pay but with maintenance and accumulation
of benefits (normal payroll deductions will apply) for serious ill-
ness in an employees immediate family or personal reasons
where the Company is satisfied that the circumstances justify
such a leave being granted.

21:05 Witness or Jury Duty
Employees who have established seniority and who

are called to jury duty or subpoenaed for witness duty shall
absent themselves from their work duties only to such extent as
to allow them to carry out such jury or witness duties. Employees
on jury or witness duty shall be paid the difference, if any, bet-
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ween  jury or witness pay and their regular basic pay from the
Company subject to the following provisions:

(a) The employee must notify the supervisor, in writ-
ing, as soon as possible after receipt of notice of
the employee’s selection for jury or witness duty.

(b)  An employee who is so selected but is temp-
orarily excused from court must report for work
until such time as the employee is actually
involved in such duty.

(c) Employees must furnish a written statement from
the appropriate public official showing the dates
of time sewed and the amount of pay from the
court that the employee received.

21:06 Pregnancy and Parental Leave
The Company will abide by the provisions of Bill 14,

an Amendment to the Employment Standards Act, 1990.
(a) Any application for such leave shall include the

requested date for the commencement of such
leave and be accompanied by a certificate from
the employee’s doctor specifying the anticipated
delivery date.

(b) Where the employee and the employer agree that
the period of leave which follows the date of birth
may be less than six (6) weeks, the employee
may return to work by providing a certificate from
the employee’s doctor that resumption of work
will not endanger the employee’s health. If the
employee cannot perform her normal duties the
employer can order an extension of the leave as
provided in this Article.
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(c) An employee to whom such leave has been grant-
ed shall be reinstated to her former position or be
provided with alternative work of a comparable
nature under similar terms and conditions with no
loss in the wage rate paid to the employee at the
commencement of such leave.

(d)  There will be retention of progression to the com-
mencement of such leave with seniority, pension
plan credited service and Sick Pay Plan credits
continuing to accumulate during such leave.

(e) Extensions will be considered by management for
pre and post-natal leave in the event of extenuat-
ing circumstances.

(4 An employee who has ceased to work and is
otherwise entitled to maternity leave shall be
granted leave upon providing the Company with a
doctor’s certificate. Such certificate will be pro-
vided within two (2) weeks after she ceased to
work, stating that she was unable to perform the
duties of her employment because of a medical
condition arising from her pregnancy.

(g)  Any employee who experiences any pregnancy
related disability or illness (whether arising from
complications or not) while actively employed
shall not be denied any benefits elsewhere
described under the terms of this Agreement.

(h)  An employee who is unable to return to work at
the conclusion of her maternity leave because
she is disabled for any reason, she must be paid
disability benefits accumulated in respect to her
service when the leave began. Such benefits will
commence on the date she would otherwise have
returned to work.
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ARTICLE 22

SAFETY CONDITIONS AND PRACTICES

22:Ol The Company and the Union recognize their joint
obligation and desire to establish and maintain a high standard of
occupational safety and health and to identify and correct all
unsafe working conditions and practices.

22:02
(a) Applicable to Local 795  Only

An Occupational Safety and Health Committee will
consist of two (2) management and two (2) bargaining unit mem-
bers, one (1) from each of the Timmins  Construction/Mainten-
ance and Customer Service Departments.

(b) Applicable to Local 790  Only
An Occupational Health and Safety Committee will

consist of two (2) management and two (2) bargaining unit
members, one (1) from each of the
Construction/Maintenance and Customer Service Departments.

(4 Applicable to Local 36 Only
An Occupational Health and Safety Committee will

consist of two (2) management and two (2) bargaining unit mem-
bers, one (1) from each of the Kingston ConstructiotVMainten-
ante and Customer Service Departments.

(4 The Committees will meet not less than every three
(3) months to consider all matters pertaining to occupational safe-
ty and health and effectively recommend ways and means of im-
proving and maintaining safety standards and safe working
procedures for the purpose of preventing occupational injury and
illness.
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22:03 The Company shall maintain all reasonable and
necessary precautions for the health and safety of its employees
and continue the following practices.

(a) Providing and maintaining certain equipment and
devices for use to protect employees from known
hazardous conditions which may exist from time
to time.

(b) Providing a training program to insure safe
involvement when utilizing the equipment and
devices referred to in Section 23:03  (a).

(c) Providing first aid treatment supplies.
(d) Contributing seventy-five percent (75%)  of the

cost of prescription safety glasses and frames,
meeting the requirements of C.S.A.  standards on
the Industrial Eye and Face Protectors (and as
amended from time to time) and used during the
employee’s work.

(e) Payment of lost time basic wages (if any) for the
duly designated safety representative while such
employee is attending safety meetings. Such
time periods will not be used when calculating
overtime.

(f) Giving prompt attention and consideration to the
Joint Committee’s recommended suggestions.

(g) Maintain, post and distribute to Committee
members minutes approved by the Occupational
Health and Safety Committee which shall reflect
all matters considered by the Committee.
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22:04 The Committee will regularly study and effectively be
guided by an applicable health and safety legislation relative to
the mutual obligations and responsibilities to the Company and
its’ employees and to provide safe and efficient service to the
general public.

ARTICLE 23

PER DIEM COMPENSATION AND TRANSPORTATION

23:Ol
(a) Employees from the bargaining unit who are required

to work away from the perimeter of the town or city from which they
are normally stationed shall receive for each twenty-four (24) hour
period a per diem amounting to reasonable accommodation plus
an amount of thirty-four dollars and fifty cents ($34.50).

(b) Applicable to Locals 795 and 790 Only
The Company reserves the right to arrange and pay

for suitable accommodations.

(c) The Company will provide meals in remote work situa-
tions. In addition to the per diem, it is agreed that an employee so
engaged once every two (2) days or in a situation where it is
necessary to increase the number of periods, will be allowed to
communicate with the employee’s family to an amount not to
exceed four dollars ($4.00)  at any one time. Such communication
costs shall be charged to the employee’s lodging and shown on the
receipt, It is understood and agreed that:

(1) Receipts for accommodation costs are required;
(2) Any further requirements by law must be strictly

adhered to as it relates to expenses.
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23:02
(a) Employees directed by the Company to work tempor-

arily in a town or city other than the location they are normally
stationed at will be compensated for travelling time and the Com-
pany will provide transportation.

(b) If an employee is authorized to use his/her own per-
sonal vehicle, the Company will compensate the individual at a
rate of thirty-two cents ($0.32) per mile.

23:03 When an employee is away from his/her home base
during a normal meal period and such meal period is not covered
by the regular per diem or Article 15, Section 1503 - Overtime
Meal Allowance, then the Company will provide a meal allowance
equal to one-third (‘x) of the normal per diem rate.

ARTICLE 24

CERTIFICATES AND PERMITS

24:Ol For employees who have established seniority and are
chosen by the Company to perform work which requires certifi-
cates or permits by Governmental regulations, the Company
agrees that during the term of this Agreement, to pay for the initial
issue and annual renewal of Welder’s, Gas Fitter’s and Pipeline
Inspector’s certificates or permits upon receiving documentation
from the employee that he/she has successfully obtained the initial
certificate or has been invoiced for the annual renewal.

24:02 It is agreed that employees required by the Company
to obtain a driver’s licence of a higher category than “G”  would be
allowed reasonable time off, with pay, and the required equip-
ment to complete the applicable Government examination.
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Furthermore, the Company will pay the examination
and medical fees, if any, associated with the obtainment and
annual renewal of these licences for the designated employees.

The foregoing payments are based on documented
successful completion and obtainment of the required licence.

ARTICLE 25

EMPLOYEE BENEFITS

25:Ol
(a) All the benefits contained in this Article, except OHIP,

will commence on the first of the month following or coincidental
with the employee’s sixty-first (61) calendar day of employment.
For OHIP, the Company will pay the first premium due on the first
of the month following or coincidental with the sixty-first (61) cal-
endar day of employment.

(b) All the benefit plans contained in this Article shall be
as more particularly described and set forth in the respective
benefit plans and policies.

25:02  Life Insurance
All members of the bargaining unit will be covered for

a flat amount of forty-five thousand dollars ($45,000.00).

Applicable to Local 38 Only:
Employees covered for an amount in excess of these

figures will have their benefits maintained at their current levels.
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2503 Accidental Death & Dismemberment
The amount of accidental death and dismemberment

principal sum will be equal to the amount of life insurance speci-
fied under section 25:02 above.

25:04  Sick Pay Plan
The existing Sick Pay Plan will continue for the term

of this Collective Agreement. Upon the employee completing a
sixty (60) calendar day probationary period, such employee will
receive, in advance, a bank of sick days equal to one (1) day for
each month remaining in the calendar year from the date of the
completed probationary period. Upon the commencement of the
next calendar year such employee and all other employees will
receive an advance of fifteen (15) sick days. Such sick days may
accumulate to a maximum of one hundred and forty (140)  days.
The accumulated bank of days would be reduced by one (1) day
for each day an employee is absent on a scheduled working day
by a non-compensable injury or illness. At the point where the
accumulated bank of days is zero, and the employee is still dis-
abled, the Company will pay the employee sixty percent (60%) of
his or her regular basic earnings for each sick day until the indivi-
dual is eligible for Long Term Disability benefits. The Company
reserves the right to require proof of such illness or injury. No
employees can receive sick pay if he or she is in receipt of pay-
ment for such a day by some other means. It is understood that
an employee will, upon completion of thirteen (13) continuous
weeks of such illness or injury, be then covered by the Long Term
Disability benefit.

25:05 Long Term Disability Plan
During a continuous period of disability, members of

the bargaining unit will be entitled to a benefit of sixty-five percent
(65%)  of their basic earnings, at their basic pay rate immediately
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prior to the enforced absence. Employees will be entitled to a
benefit of sixty-six and two-thirds percent (66%) of their basic
earnings for enforced absences commencing on or after July 11,
1994. This benefit will begin on the date of the completion of
thirteen (13) weeks of enforced absence and continue thereafter
until recover from such disability, death or attainment of age 65.
Provisions will be included for the maintenance of pension
benefits during such disability based on the disabled member’s
basic earnings and the provisions of the Pension Plan in effect
immediately prior to the member becoming disabled. This benefit
would not be applicable to an employee receiving Worker’s
Compensation and would be offset fully by any monies payable
by the Canada Pension Plan.

25:08  Semi-Private Hospital Coverage
One hundred percent (100%)  of the premium cost for

semi-private hospital coverage will be paid by the Company.

25:07  Ontario Health Insurance Plan
One hundred percent (100%) of the premium cost for

OHIP will be paid by the Company.

25:08  Major Medical Plan
One hundred percent (100%) of the premium cost of

an insured major medical plan will be paid by the Company. Such
plan will have a thirty dollar ($30.00)  family deductible and a twenty
dollar ($20.00)  single deductible. One hundred percent (100%)  of
the balance, after the deductible has been satisfied, will be paid
by the selected insurance carrier. A maximum of twenty thousand
dollars ($20,000.00)  lifetime accumulated total benefit would be
applicable. Effective February 1, 1995 a maximum of twenty-five
thousand dollars ($25,000.00)  lifetime accumulated total benefit
will be applicable. Employees shall be eligible for the Travel Health
Care Plan.
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25:09  Dental Plan
One hundred percent (100%)  of premium cost for the

Blue Cross Dental Plan #9 with Rider #3 (or equivalent plan with
an alternate carrier) will be provided and paid by the Company.
Blue Cross Rider #3 will have a fifty percent (50%) co-insurance
factor. Effective February 1, 1993,  the entire dental plan will be
based on the 1992 Ontario Dental Association (O.D.A.)  schedule of
fees. Effective July 11, 1994 the entire dental plan will be based
on the 1993 ODA schedule of fees. Effective February 1, 1995,  the
entire dental plan will be based on the 1994 O.D.A. schedule of
fees.

Orthodontics will be increased to a maximum of twelve
hundred dollars ($1,200.00) effective February 1, 1995.

25:lO Continuation of Employee Benefits
(a) For an employee on lay-off, the Company will provide

and pay the premiums that are due in the four (4) calendar month
period following the month of lay-off for the following employee
benefits as outlined in Article 25: life insurance, semi-private
hospital coverage, OHIP,  major medical and dental plan.

(4 For an employee in receipt of sick pay, Long Term
Disability or Worker’s Compensation, the Company will provide
and pay the premiums for life insurance, semi-private hospital
coverage, OHIP, major medical and the dental plan.

25:ll  Employee Savings Plan
All Centra  Gas Employees who are members of the

Bargaining Unit shall be entitled to participate in the Employee
Savings Plan and the employees’ participation shall be governed
by the rules and regulations of the plan.
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ARTICLE 26
PENSION PLAN

26:Ol
(a) The Company will provide participating employee

pension plan data and recipient of benefit information for mem-
bers of the bargaining unit on an annual basis.

(b) The Company will provide stewardship and actuarial
reports every three (3) years.

26:02 The Centra Gas Ontario Inc. Pension Plan - Group 3
(Appendix “A”) attached hereto and forming a part of this Collec-
tive Agreement) will remain in effect for the duration of the
Collective Agreement and shall not be changed except by the
mutual consent of the parties.

ARTICLE 27

COST OF LIVING ALLOWANCE
Effective with the base month of February, 1989,  a cost of

living allowance will be paid on the following basis:

27:Ol The Consumer Price Index (C.P.I.)  for Canada (all
items) as published by Statistics Canada with 1971 = 100 shall
constitute the controlling index numbers for all calculations re:
C.O.L.A.

27:02 The base index figure will be the February, 1989
C.P.I. The index for March, 1989 and each subsequent month up
to and including December, 1989 will have subtracted from it the
base index to yield the differential.
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27:03 When the differential calculation in Section 27:02
preceding exceeds eight percent (8%)  by one (1) full percent or
more, then the C.O.L.A. formula will be triggered.

Any allowance in increments of one (1) full percent will
be calculated on the employee’s wage rate in effect per Appendix
“C: and paid as a C.O.L.A. float premium from the first of the month
following the month in which the comparison is made.

27:04 The C.O.L.A.  premium will be paid on all hours paid
up until the final comparison when the amount (if any) applicable
from the February, 1989 and December, 1989 calculation will be
incorporated into the rates of pay effective January 31, 1990.

ARTICLE 28

EMPLOYEE DEVELOPMENT AND TRAINING

28:Ol  Development
The Company is interested and will encourage em-

ployees who have established seniority to further develop their
basic education and gas industrial skills. Upon written application
by the employee concerned to the employee’s supervisor, the
Company shall reimburse the cost of tuition fees for approved
courses up to a maximum of three hundred dollars ($300.00) per
annum upon successful completion and obtainment of the course
certificate.

26:02  Training
On-the-job training by the Company with the em-

ployees concerned shall be pursued by the Company as vigor-
ously as possible in order to increase the knowledge and skill of
the employees in their various job categories.
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28:03 The Company recognizes  the desirability of helping
employees who may, when the opportunity arises, wish to
change to a different position. For those employees who have
indicated, in writing to their supervisor, that they would wish to
involve themselves in training which may be conducted but may
not necessarily involve their existing job duties, the Company will
consider including them in such training programs at time which
will not interfere with the carrying out of their job duties. If an
employee wishes to be involved in training sessions which are
being conducted after the completion of their working hours, no
compensation by the Company would be paid as it would nec-
essarily be on a voluntary basis by the employee concerned.
Compulsory training after normal working hours or while an
employee is on lay off will be paid by the Company. Further,
when an employee on lay off is involved in compulsory training,
the provisions of Sections 8:05 and 8:06 do not apply.

ARTICLE 29

TERM OF AGREEMENT

29:Ol This Agreement shall be binding on both parties from
the 1st day of Februarv  1994  to the 31st~&LJanuary,.-~96~
and thereafter from year to year unless notice is given in writing
by either party to the other party, no less than sixty (80) days or
more than ninety (90) days before the termination date of this
Agreement, of either party’s desire to negotiate revisions, amend-
ments or the termination of this Agreement and negotiations will
then commence not less than forty-five (45) days before the
termination date of this Agreement.
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IN WITNESS whereof the parties have caused this
Agreement to be executed:

EXECUTED on the 11 th day of July, 1994.

FOR THE COMPANY
CENTRA  GAS ONTARIO INC.

B. Cole

J. Wellard

E. Stone

G. Hookham

D. Cole

M. Provenzano

R. Rogozinski

G Fisher

FOR THE UNION
COMMUNICATIONS, ENERGY AND

PAPERWORKERS UNION LOCAL 790
THUNDER BAY OPERATIONS

8. Teran

D. McCluskey

D. Moffat

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION LOCAL 795

TIMYINS  ET AL OPERATIONS

M. Belliveau

D. Lever

D. Moffat

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION LOCAL 795

TIMMINS  ET AL OPERATIONS

L. Thomas

K. Whiten

D. Moffat
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APPENDIX “A” PENSION PLAN
COVERING CENTRA  GAS ONTARIO INC. EMPLOYEES
REPRESENTED BY THE COMMUNICATIONS, ENERGY

AND PAPERWORKERS UNION

1. Replace the existing Basic and Supplemental Plans with a
Flat Benefit Plan having a pension benefit rate as determined
from the following table. For members who retire after January 1,
1984, the benefit rate as indicated will be multiplied by the years
(and fractions of a year) of service after August 1, 1959.

Benefit Rate for Retirements
Feb. l/92  to Feb. 1193  to

Jan 31/93 Jan. N/94

$31 .oo $32.00
Feb II94 to Feb l/95 to
Jan 31/95 Jan 31196

$32.50 $33.00

2. A revised non-contributory plan to be known as the Centra
Gas Ontario Inc. Pension Plan - Group Three, will be established
to provide benefits for members of the Communications, Energy
and Paperworkers Union bargaining units in respect of service
after August 1, 1959.

(a) A member’s normal retirement date will be the last day
of the month following attainment of age 85. The plan will permit
early retirement of a member with the consent of the Company
after age 55 up to and including age 59 and thereafter at the
employee’s request with accrued pension subject to a reduction on
one-quarter (‘/4) of one percent (1%) for each month by which the
early retirement date precedes age 62. A member may also, with
the consent of the Company, postpone his/her retirement beyond
age sixty-five (65) but not beyond age seventy (70) with pension
accrued to normal retirement subject to an actuarial increase.
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(b) Benefits shall accrue on the basis of credited service
after January 1, 1984 based on hours paid (without adjustment
for premium rates) on the following schedule:

Hours Paid Service Credit (Yrs.)
Less than 160 hours 0
160 but less than 320 l/10
320 but less than 480 2/l 0
460 but less than 640 3110
640 but less than 800 4110
800 but less than 960 5110
960 but less than 1120 6110
1120 but less than 1280 7110
1280 but less than 1440 8110
1440 but less than 1600 9110
1600 or more 1

(c) Absence of a member due to disability during which
benefits are paid under the Company’s Sickness and Accident
and Long Term Disability Insurance Plan shall be counted as ser-
vice on the basis of such member’s normal work week and
benefits shall be determined on the basis in force on the date the
member became disabled.

(d) Periods of absence of members authorized  by the Com-
pany for Union duty or other leave covered by the Bargaining
Agreement shall be counted for the purpose of calculating benefits
on the basis of such member’s normal basic work week.

Vesting of benefits shall be based on the following
schedule:

Service Credits
for Vesting Vest ing  Percentage

less than 2 years 0
2 or more years 100%
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Service credits for vesting shall be service according to
an approved seniority list as of January 1, 1984, plus service in
accordance with items (b), (c), and (d) after that date.

(f) Survivor Pension:
The normal form of Pension for members with a spouse

is Joint and Survivor. The surviving spouse of an employee who
dies after becoming eligible for any form of Pension Benefit under
this plan, (whether he/she is retired or still employed by the Com-
pany), shall receive a monthly pension for life equal to sixty percent
(60%)  of the pension which the deceased employee was receiving,
or was entitled to receive, at the time of death.

(g) At retirement the normal form of Pension for members
without a spouse will be life only, guaranteeing the return of the
employee’s required contributions (with interest) to normal retire-
ment date. The Plan will permit the election by members of an
optional form of pension of equivalent actuarial value.

(h) The Group Three Pension Plan shall contain provisions
for member’s optional contributions.

3. Membership in the new plan will be restricted to Centra Gas
Ontario Inc., employees represented by the C.E.P.U. as specified
in the applicable certifications with the Ontario Labour Relations
Board.

4. When an employee retires at age sixty-two (62) or more, the
Company will continue the current amount of life insurance .as
stipulated in Article 25:02.  This amount will be reducediby
twenty-five percent (25%) every twelve (12) months until it
reaches a minimum of fifteen hundred dollars ($1,500.00).
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APPENDIX “B” - PROGRESSIONS

LOCAL 795 - TIMMINS  ET AL OPERATIONS
LOCAL 790 - THUNDER BAY OPERATIONS
LOCAL 38 - PORT HOPE TO CORNWALL OPERATIONS

IT IS UNDERSTOOD AND AGREED:
That if an Employee can in all respects meet the require-

ments of the Company (including any applicable examinations)
and the requirements of the Ministry of Consumer and Commer-
cial Relations, Energy and Safety Branch, such Employee shall
progress as follows: --

1. SERVICE FlllER AND
MEASUREMENT TECHNICIAN
After Service of:
Probationary
Three months in
Three (3) months in

After examination and service of:
Six (6) months in

After service of:
Six (6) months in
Six (6) months in

After examination and service:
Six (6) months

After service of:
Six (6) months in
Six (6) months in

2. WELDER - PIPELINE
After Service of:
Sixty (60) calendar days
Twelve (12) months in
Twelve (12) months in

IO

-

c3
c2

-
c2
C l

C l

83
82

93

92
91

91

A3
A2

A3

A2
Al

Probationary A3
A3 A2
A2 Al
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FROM
C&M UTILITY PERSON
After examination and service of:
Nine (9) months in C l
After service of:
Six (6) months in 93
Six (6) months in 92
After examination and service of:
Eight (6) months in 91
After and service of:
Eight (8) months in A3
Eight (8) months in A2

DRAFTING CLERK, C&M CO-ORDINATOR,
PROJECT COORDINATOR
After service of:
Sixty (60) calendar days Probationary
Twelve (12) months A3
After examination and service of:
Twelve (12) months in A2

OPERATIONS COORDINATOR
After service of:
Sixty (60) calendar days Probationary
Twelve (12) months A3
After eianhnadon  and service of:
Twelve (12) months in A2 Al

m

93

92
91

A3

A2
Al

A3
A2

Al

METER READER (Applicable to Locals 795 and 36 Only)

After Service of:
Sixty (60) calendar days Probationary A3
Six (6) months in A3 A2
After examination and service of:
Nine (9) months in A2 Al
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FROM IO
WAREHOUSE CLERK
(Applicable to Locals 790 and 39 Only)
After Service of:
Sixty (60) calendar days
Twelve (12) months in
After examination and service of:
Twelve (I 2) months in

CORROSION UTILITY PERSON
After service of:
Six (6) months in
Six (6) months in

LABOURER
After service of:
Sixty (60) calendar days

Nine (9) months in

IO. LINE LOCATOR
After service of:
Sixty (60) calendar days
Nine (9) months in
Eight (6) months in

Probationary
A3

A2 Al

A3 A2
A2 Al

Probationary Labourer

Labourer C&M
Utility

Person Cl

Probationary A3
A3 A2
A2 Al
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IT IS FURTHER AGREED:

9. An employee when assigned to operate any of the following:
(1) A backhoe, (2) a tractor trailer, or (3) stopping/tapping equip-
ment on steel pipe with a nominal pipe diameter of greater than
60.3 mm will not receive less than the C&M Utility Person A2 rate
while so engaged. The difference between the employee’s current
rate and the C&M Utility Person A2 rate will be paid for a minimum
of four (4) hours each calendar day the employee is so assigned
regardless of whether or not he/she operated such equipment for
less than four (4) hours on such day.

An employee when assigned to fuse plastic pipe or to
i;erate  any of the following: (1) ditching machine, (2) Hiab, (3)
bulldozer or (4) side boom shall receive the C&M Utility Person 82
rate while so engaged. The difference between the employee’s
current rate and the C&M Utility Person B2 rate will be paid for a
minimum of four (4) hours each calendar day the employee is so
assigned regardless of whether or not he/she operated such
equipment for less than four (4) hours on such a day.

11. (a) C&M Crew Leader: The Company may temporarily
assign any employee as crew leader. The employee would be
required to perform his/her normal duties and, in addition, be
responsible to the Foreman or Supervisor for the work being
performed by the construction and maintenance crew. While so
engaged, he/she would receive a premium of one dollar and
seventy-five cents ($1.75) per hour over his/her normal basic rate.

(b)  Applicable to Local 38 Only
In any event he/she shall not receive less than the rate of

a C&M Utility Person Al plus the premium. When calculating the
overtime rate for a Crew Leader, the premium shall not be used
in the calculation but will simply be added to his/her pay rate.
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Management agrees that a Crew Leader will receive the premium
for each hour involved but in any event it would be not less than
the equivalent of four (4) hours of the premium regardless of
whether or not he/she worked as a Crew Leader for a lesser
period.

12. (a) Students will not obtain seniority or complete their pro-
bationary period.

(b)  Students will receive Summer Student rate as stipu-
lated in Appendix “C” when performing routine tasks such as
painting, basic leak surveys, general clean up in and around the
shop and vehicle washing. When performing other duties relating
to the Job Classifications in Appendix “B” and “C” they will
receive the rate applicable to the job performed in accordance
with the Job Classifications and time frames as described in
Appendices “B” and “c”.

13. A Welder, when fabricating or installing, measuring and/or
pressure regulating stations, having a nominal pipe diameter
greater than 60.3 mm shall receive fifty cents ($0.50) per hour in
addition to his/her regular rate.
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APPENDIX “C” -

JOB CLASSIFICATIONS &WAGE RATES

LOCAL 795 - OPERATIONS
LOCAL 790 - OPERATIONS
LOCAL 38 - OPERATIONS

The following c/assifications and wage rates are aplicable  to the
Communication, Energy and Paperworkers  Union, Local 795, local 790
and Local 38 Operafi&.

SERVICE FITTER Al
MEASUREMENTTECH.

i:

Bl

ii

C l
c2
c3

WELDER Al

ii

OPERATIONSCOORD.  A l

ii

CMPROJECTCOORD.  A l
A2
A3

DRAFTINGCLERK Al
A2
A3

1 o/03/93

$21.46
$20.72
$19.86

$19.36
516.91
$17.89

$17.12
$16.13
$15.50

$21.46
$20.72
$19.88

$19.50
$17.75
$17.10

$20.63
$20.35
$20.07

$19.82
$18.18
$16.86
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RATES AS OF
oim2m4

521.78
$21.03
520.18

519.65
519.19
$18.16

517.38
516.37
515.73

521.78
521.03
$20.18

519.79
518.02
517.36

520.94
520.66
520.37

520.12
$18.45
517.11

oim2m5

522.11
521.35
520.48

519.94
519.48
518.43
517.64
516.62
515.97

522.11
521.35
520.48

$20.09
518.29
517.62

$21.25
520.97
520.68

520.42
$18.73
517.37



IO/w93
C M UTILITY PERSON

2 X%i
A3 $18.89

z: xi :.i:
83 $18:64

Cl $16.29

CORROSION UTILITY $17.12
PERSON i:

;EA3 .

C M COORD.
it: l%;
A3 $20:07

APPLICABLE TO LOCALS 790AND 38 ONLY

$18.46
$17.53

$16.89 $17.14

$16.53 $18.78

$20.68

WAREHOUSE CLERK
::

$17.55
$16.56

A3 $15.89 $16.13

APPLICABLE TO LOCALS 795 AND 38 ONLY
METER READER

i:
$18.21
$16.31

A3 515.14

APPLICABLE TO LOCAL38  ONLY
LINE LOCATOR

i: Ji :::i
A3 515.90

LABOURER 515.74

PROBATIONARY 515.41

STUDENT $11.49

515.37 $15.60

517.21

:1 E
Ki<
$16:38

$15.98 $16.22

$15.64 $15.87

511.66 $11.83
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