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ARTICLE 1+ RECOGNITION

101

102

L03

1.04

1.056

TheCompanyrecognizesthe TeamstersUnionLocal91 aSthesole collectivebargaining
agent forall office and clericalemployeesofLoeb Canadalnc. in the City of Ottawa,save
and except thoseemployeesworkingat the Company'sHead Office, thosein theHuman
Resources Department,buyers, outsidesales staff, dispatchers,confidentialsecretaries,
supervisors,persons above therank of supervisor, Retail Specialists, Retail Operation
Technicians, those in the Engineering Department Legal Department,
Advertising/Marketing Department, those employees regularly employed for not more
than twenty-four(24) hours per week and students employed duringthesummerschool
vacationperiod.

Employeesoutside of the bargainingunitshall not perform bargainingunitwork to the extent it
would cause loss of employment or reduction of normalworking hours for bargaining unit
employees. Employeesoutside the bargaining unit shall not regularly performbargainingunit
work while a qualified regularemployee(s) is laid off.

(a) Provided regularfull-time employees are qualified, able and available to performthe
work required, no part-time, temporary, casualor student helpwill be retained which will
resultin a reduction of the regular full-time working force or which would reduce the
normal hours of the regularfull-time working force.

b Part-time employees will not be employed during overtime hoursto the extentwhich
(b) would deprive regularemployeeswho normally performthework the opportunity for such
overtime.

Part-time employees may fill extra work assignments or replace absent employees or
employeeson vocational leavefor upto one (1) month. After one (1) monthfrom the date of
absence or commencementof the work assignment, the Company agreesto offerthe work to
the mostsenioremployee(s) inthe nextlowergrade inthe same Branchfor a maximumoftwo
(2)years, provided he hasthe ability and qualificationsto performthe work required.

Inthe eventthere is nosuccessfulcandidate, the Companyshallthen postthe vacancy andthe

work shall be offered by seniority to the remaining employeeswithin the bargaining unit, for a
maximum period of two (2) years. The successful applicant must havethe qualifications and
ability to do the work required.

Ifthe regularabsentemployee returnswithinthe applicabletwo (2) year period he mayreturnto
his position and displace the employee holding the temporary vacancy. Such displaced
employee shall returnto hisformer positionas will any other employeewho transferred as a
resultof the originaltemporary vacancy.

Ifthe regularemployeehas not returnedto his positionwithinthe two (2) yearsthe job shall be
posted as a permanent position. When the regularemployee returns he shall be entitledto
displace in accordance with the provisions of Article 7.02 of this Agreement.

A maximum of four (4) persons from outside employment agencies may be employed per
monthwith a maximumof two (2) permittedin any one df the Branchoffices. Thetwo Branch
offices are Industrial and Bantree.
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Inthe event a regular full-time employee is not selected to fill a permanent vacancy, senior
part-timeemployeeswho haveforty-five (45)daysworked shal lhavefirst opportunity atfull-ime
employmentinaccordancewithArticle 7. The onusfor applyingfor afull-time positionshallbe
on the part-time employees.

ARTICLE2 - UNIONSECURITY

2.01

2.02

2.03

2.04

2.05

2.06

2,07
2.08

The Company agrees that all presentemployeeswho are members of the Unionor who may
join the Unionand who are covered by this Agreement shall, as a condition of employment,
remain members of the Unioningood standing.

New employees shall make applicationfor membership inthe Unionat the time of their hiring
and shall become and remain members of the Union in good standing as a condition of
employmentas soon as their probationary period has been served.

The Company shall deduct weekly from the employees' pay an amount certifled to the
Company bythe Unionfromtimeto time. The deductionof dues shallcommence upon hiring.
The Initiation Fee deductionshall begin after completionof the probationary period.

The Company shall remitthe money referredto in Article 2.03 hereofto the Union by the
fifteenth (15th) day of the monthfollowing the monthinwhich the deductions were made and
the Company will at the time of making each remittanceto the Union, specify the employees
from whose pay such deductionswere made.

If an employee is absent and has not sufficient pay to his credit, his union dues shall
accumulateand shall be deducted upon his returnto work. Itshall bethe responsibility of the
Unionto advise the Company of the name of the employees who signed a Withdrawal Cardso
that deductionswould not be made during his period of legitimateabsence.

Itis agreedthat all presentand newemployeeswho have notjoinedthe Unionatthe signing of
this Agreement must, as a conditionof employment, make applicationfor membershipinthe
Unionwithinthirty (30) days of the signing of this Agreement.

Receiptsfor uniondues will be shown on T-4 slips.
Part-time temporary employees and students working inexcess of thirty-sevenand one-half (37

1/2) hours per month shall be requiredto make a financial contributionto the Union in an
amount equalto the Uniondues deducted from full-time employees.

ARTICLES3 ~ UNION REPRESENTATION

3.01

3.02

3.03

At each operation of the Company covered by this Agreement the Union shall appoint a
reasonablenumberof Shop Stewardswho shallbe recognized for the purposeof investigating
and processinggrievances.

Notwithstandingtheirseniority status, Stewardswill remain atwork inthe event of a lay-offas
longas work is availablewhich they are qualifiedand able to perform.

The Companywill recognize a Union negotiating Committee of not more than two @
(@) membersfrom the bargainingunit.
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5.02

5.03

5.04

5.05

Steward may be presentat these discussions atthe requestofthe employee. The supetvisor
shall give his decisionto the employeewithin two (2) working days. Failingsettlement, then,

STEP2

The grievance shallbe presentedinwritingto the department manageronforms supplied bythe

Union. A conference shalltake place betweenthe employee, the Steward, the supetvisorand
the department manager. The department manager shall give his written decision to the
Steward within five (5)working days followingthe conference. Failing settlement, the Union
may proceedto Step 3 within five (5)working days.

STEP3

By conference betweenan officialofthe LocalUnionand a Company representativedesignated
bythe GeneralManager. The Company representative shallgive hisdecisionto the Unionin
writing within five (5)working days. Failingsettlement,the matter may be referredto a Board of
Arbitration within thirty (30) days following the decision at Step 3.

The time limits mentioned in Article 5.01 hereof may be extendedthrough mutualagreement
betweenthe parties.

The Boardof Arbitration shall consist of three (3) arbitratorsoneto be appointed by each

(a) Partyto this Agreement, andthe thirdto beselectedby the two so appointed. The Party
desiring arbitration shallthen appoint his arbitrator and shall give noticeinwriting to the
other Partyof such appointment,togetherwith awritten statement of the questionto be
arbitrated, within thirty (30) days afterthe decision in Step 3. After receivingsuch notice
inwriting, the other Partyshallappointan arbitratorandgive notice inwritingto the other
Partywithin five (5) days. Inthe event of the two (2) arbitrators so appointed being
unable,within ten (10) days, to selectathird arbitratorable andwilling to act, either Party
may applyto the Ministerof Labourfor Ontario to appoint a Chairman of the Arbitration
Board.

The Boardof Arbitration so constituted of three (3) membersshallthenforthwithconsider
and determinethe matters inissuewhich have beensubmittedto them for disposaland
the decision of a majority of the members of the Arbitration Board shall be final and
bindingon all parties concerned.

Either Party shall have the right to appoint anyone it desires to represent it on an
(b) Arbitration Boardwithout the rightof the other Partyto objectto such appointment.

(c) Ifthe Parties agree on a personto act as sole Arbitrator ina particular case, he shall
have allthe powers of an Arbitration Board under this Agreement.

Any complaint, difference or dispute or alleged violationof this Agreement arising betweenthe
Company andthe Local Unionshall be dealtwith under Step3 provided a written complaintis
filed by the grieving party with the other partywithin thirty (30) calendar days.

Each of the Parties hereto shall bear the expense of its own representativeto a Board of
Arbitration andthe Parties shalljointly and equallybearthe fees andexpense, if any, of the third
party of such Boardof Arbitration.
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3.04

3.05

3.06

3.07

3.08

3.09

S

b The Companywill pay such membersofthe Committeefor any regularhoursspenton
(b) negotiations.

A full-time representativeofthe Unionshall be entitledto visit the Company premisesto deal
with mattersarisingout of the administrationofthis Agreement provided he notifiestheManager
or his designate upon arrival and that he does not interferewith the Company's business
operations.

It is understood that the Shop Steward has his regular work to perform on behalf of the
Company and when it is necessaryto service a grievance hewill not leave hiswork without
approvalofthe immediatesupervisorand, if requested,give a reasonableexplanationasto his
absence. With this understanding, the Company will pay for any time used by the Shop
Stewardinhandlinggrievances and negotiations with the Companywhichoccurduringworking
hours or at any other time mutually agreed upon by boththe Company and the Steward.

The Unionwill inform the Company in writing of the names of the Stewards and of any
subsequentchanges. The Companyshall notrecognizeanySteward untilsuchnotificationfrom
the Unionhas been received. A probationaryemployee may not be a Steward.

Uponthe suspensionor discharge of a UnionStewardthe Company agreesto simultaneously
send notificationto the Unionby meansof atelegramor a registered letter. Failureto comply
with this procedureshall renderthe suspensionor discharge nulland void.

Forthe purposeofprocessinggrievances or disputes, UnionRepresentatives shall haveaccess
to specificdocumentationdirectly relatedto the grievance or dispute, upon request.

Whenever an employee is subjectto disciplinary action, the Companywillinformthe employee

of his rightto have his Union Steward present. If a Stewardis unavailable,another bargaining
unitemployee of the employee's choice may attend the meeting.

E 4 - RESERVATIONSTO GEMENT

4.01

The Union recognizesthe right of the Company to operate and manage its business in all
respectsinaccordancewithitsobligations, subjectto the provisionsofthisAgreement, andthat
itisthe exclusivefunction of the Companyto hire, lay off, promote,demote, transfer, discipline
and dischargefor propercause. The Unionalso recognizesthe rightofthe Companyto make
and alter from time to time rulesand regulationswhich arejust andfair.

ARTICLE 5 - GRIEVANCE PROCEDURE

5.01

No complaint, difference or dispute may be submitted or considered under the grievance
procedureunlessit has beenpresentedwithin tenworking days fromthe time of itsoccurrence,
except inthe case of an employee notreceivingthe proper pay dueto a clerical or mechanical
error on the part of the Company.

if an employee has a grievance, it shall be dealt with inthe following manner:

STEP1

By a conference betweenthe employee andthe employee's immediatesupervisor. The Union
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5.06 No matter shall be submitted to a Board of Arbitration which has not been properly carried
through all previoussteps of the grievance procedure.

5.07  The Arbitration Board shall not make any decision inconsistentwiththis Agreement, nor alter,
modify or amend any part of this Agreement but shallonly considerthe question indispute.

5.08 A claim bythe Local Unionthat an employee has beenunjustly discharged or suspended shall
betreated as a grievance and shall betaken up under Step3 ofthe Grievance Procedureif a
written statement of such grievance, signed bythe employee, is lodgedwith Managementwithin
ten (10) working days after the discharge or suspension is effected.

5.09  Such specialgrievance may be settled underthe Grievance Procedureor Arbitration by:

confirmingthe Company'saction in suspending or dischargingthe employee;

(@)
(b)

(c)  any other arrangementwhich may be deemedjust and equitable.

reinstatingthe employeewith full compensation for time lost: or

5.10 No grievance may be submitted concerning the termination of employmentof a probationary
employee.

5.11 Any notations of reprimands or other disciplinary action notices shall be removed from an
employee's recordwhen no subsequent notationor reprimandfor the same offence has been
entered during a one (1) year period.

5.12  The Company will give notice in writing of the reasons for discharge or suspension to an
employee at the time of hisdischarge or suspension and shalltake disciplinary action against
an employee within a reasonabletime from the date of the incident.

ARTICLE 6 ~ STRIKES & LOCKOUTS

6.01 During the term of this Agreement the Union agrees that there will be no strike and the
Company agrees that there will be no lockout.

6.02  The Company recognizesthe right of employeesto refuseto crossa legalpicketline involving
the Teamsters.

ARTICLE 7 « SENIORITY

7.01 Employees hired in grades one (1) and two (2) shall be employed on a probationarybasis for
sixty (60) calendar days. Duringthese probationary periods, employees may be discharged
without recourseto the Grievance Procedure. The Company may notdischarge an employee
for the purpose of forcing an additionalprobationary period. Uponsuccessfulcompletionofthe
probationary period, an employee shall be placed on the regular seniority listwith seniority
dating back to the date of hire.

7.02 (a) The continuous length of service of an employee in the bargainingunit shall be the
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7.03

7.04

7.0

(b)

(c)

(d)

determiningfactor in lay-offs, promotions, transfers to otherjobs within the bargaining
unit, and recallsfrom lay-offs, providedthe employeewith the greatestseniority hasthe
qualifications and ability to performthe work inquestion. In the eventof a reductionin
manpower, probationary and part-time employees will be laid off first. Persons from
outside employment agencies will not be retained when qualified regular full-time
employees are laid off.

Ifan employee is subject to lay-off, the employee will have the right to displace more
junior employees under the following conditions, provided in all cases he has the
qualifications and ability to performthe work in question:

(1) the employee must displace a morejunior employee inthe same grade inthe
bargaining unitwhose job he hasthe ability and the qualificationsto perform.
Failingthis, then

) the employee mustdisplace a morejunioremployee inthe nextlowergradeinthe
bargaining unitwhose job he has the ability and the qualifications to:perform.
Failingthis, then

3 this processshall be repeateduntilall availablegradeshave been exhaustedat
() which time the employee shall be laid-off.

Employeesdisplaced perArticle 7.02 (b) hereof may exercise the same displacement
rights in return.

An employeewho refusedto exercise hisdisplacement rights underthis Article shall be
laid-off.

Seniority will not be brokendue to absencefrom employment because of sickness0r accident
or other proven legitimate reasons, providingthe employee submits the necessary medical
reportsas andwhen requestedby the Company.

A seniority listshall be placedonthe BulletinBoardandwill be revised by the Company on or
about January 1 and July Bof eachyear. Copies of these listswill be forwardedto the Local
Union. Such listsshall containthe employee's name, hisjob classificationand hisstarting date.
The listsforwardedto the Unionshallalso includethe employee's addressand social insurance
number.

An employeeshallloseall seniority and hisemploymentshall be automaticallyterminatedif he:

@) voluntarily quits the employ of the Company;
(b) isjustifiably discharged;

E laid off for a periodof twelve (12) months, for an employeewho hastwelve (12)
() months seniority or less and twenty-four (24) months for an employee who has
more than twelve (@) months seniority;

(d) following a recallfrom lay-off,fails to notifythe Companyof his intentionto return
to work within five (5) calendar days of the date of mailing by registered mail or
telegramto him of noticeto returnto work and thereafter fails to reportto work
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within seven (7) calendar days of such mailing;

(©) overstaysaleave of absence withoutsecuring an extension, in writing, of
such leave of absence, Or if he fakes employmentother than thatdeclared
and agreed uponwhen applyingfor theleave of absence;

isabsentfromworkwithout permissionor without notifyingthe Companyfor three
(f) (3) consecutive working days or more unless he provides a reasonable
explanation;

(@) retiresor is retiredwithin the provisionsof the Pension Plan.

7.06 Itshall bethe duty of employeesto notifythe Companypromptly of any change intheir address
ortelephone number. Ifany employeeshallfailto do this, the Companywillnotbe responsible
for failure of a noticeto reach such employee.

7.07 Permanentemployeeswill be given five (5)working days' notice priorto any lay-off (it being
agreedthat a holidaywill notbe countedas aworking day) orfive (5) days' pay in lieuof notice,
except inthe case of an employeewho has been recalledto replace an employeewho is
temporarily offwork, inwhich casethe recalledemployee may be laid offwith lessthan five (5)
days' notice ifthe absent employee B readyto returnto work.

7.08 (a) When an employee istransferred or promotedto a positionoutside his bargainingunit,
he will retainhis seniority and continueto accumulate seniority underthis Agreementfor
a periodof six (6) monthsfrom the date of suchtransfer or promotion. After such six (6)
month period, the employee shall have no seniority underthis Agreement. Shouldthe
employee returnto this bargaining unitwithin such six (6) month period however, and
there isthen novacancywhich, byreasonof his qualifications, ability and seniority heis
entitledto fill, he maydisplacethe employeewiththe leastseniority inthe bargainingunit
whose job he has the qualifications and ability to perform. In the event of such
displacement, thejunior employeewillbe consideredas laid off andthe senioremployee
will be reclassifiedintothe job classificationofthejunior employeeand be paidthe rate
for suchjob.

(b) Where an employee accepts an assignmentto a positionoutside his bargaininguniton a
temporary basis, he shall be returnedto hisformerjob and shift on completion of such
assignment.

(c)  Notwithstandingtheprovisionsof Article 7.08 (a) hereof,for the purposesof application
of seniority, it is understood that employees who are promoted or transferred to a
positionoutside of this bargainingunitto a positionwithinLoeb Inc.which is notlocated
inthe regionalmunicipality of Ottawa-Carleton shall notaccumulate seniority. With this
exceptionthe remainingterms and conditions of Article 7.08 (a)hereof shall apply to
such employees.

ARTICLE 8 - JOB POSTINGS, PROMOTIONS.TRANSFERS & TRAINING
8.01 Notice of a permanentvacancy will be postedon bulletinboards at all Branch CAiass.

(a) Such notice shall remain posted for a period of five (5) working days and eligible
employeeswho have completedtheir probationary periodswill havethe rightto bidfor
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8.02

8.03

8.04

8.05

8.06

8.07

the position. Selection shall be made on the basis of seniority, providedthe employee
hasthe qualifications and abilityto performthe work required. The Companywill post
the name of the successful applicant (if any) on the bulletin boardfor two (2) working
days.

(b) Inthe case of employees absent because of sickness or accident, the Steward, after

verification with the absent employee, may sign the posting on his behalf. It is

understoodthat the employee shall be availablefor work atthe end ofthe posting period
inorder to qualifyfor the position.

Any successful applicantfor a postedjob will be given a trial period not exceedingthirty (30)
working days. During such period the Company will extend to the employee reasonable
instruction. If an employee Bunableto performtheduties required at any time duringthe trial
period, he will bereturnedto hisformerjob at hisformerrate of pay, as will any otheremployee
in the bargaining unitwho was promoted or transferred as a result of the originaljob posting.

Ifan employeedoes notqualify during such periodand is returnedto hisformer job, orifheis
returnedto hisformerjob at hisown requestduring such period, the resultingvacancy will again
be posted inaccordancewith this Article.

Onlytwo (2)successful bids peremployeeineachjob gradewill be accepted inanytwelve (12)
month period. There shall be no limitationonthe number of successfuljob bidsto highergrade
levels.

Ifthere is no applicantor no successfulapplicantfor a postedjob, applications from Loeb Inc.
members of Teamsters Local 91 within the regional municipality of Ottawa-Carletonfrom
outside the bargaining unitwill be considered on the basis of seniority, providingthe applicant
has the qualifications and ability to performthe work. It is understood that applicants from
outside the bargainingunitwill not have recourseto the grievance procedureshouldthey notbe
chosenor should the Company hire a new employee.

(@) When new types of equipment are introduced or technological changes made, the
Companywill give job training where requiredto the employee(s) whose job is directly
affected as soon as is feasibly possible after the date of the identificationof the training
requirement, provided:

(1) the employee is otherwise qualifiedto performthe job:
2)

b An employee may be removedfrom atraining program and shallbe subjectto layofffor
(b) any of the following reasons:

has not previouslyundergone such training.

1) is not adaptableto thejob for which he is beingtrained,;

(2)

(3)
The Company shall providethe Unionwith a list of alljob classifications covered underthe
Agreement andthe requisitequalificationspertainingthereto. The Unionshallbe advised prior

fails to demonstrate progress after a reasonable amount of time;

fails to successfully complete the training coursewithin a reasonabletime limit.
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8.08

to the implementationof any changesto the classificationsand qualificationsand be given an
opportunityto provideinputto the proposedchanges. The Companyundertakesto reasonably
considerall Unionsuggestionsconcerningthe proposedchanges.

In the event of a dispute concerning said changes the Company reserves the right of
implementation and the Union reserves the right to process the dispute through the
grievance/arbitration process.

An employeewho Btemporarily transferredto anotherjobwill receive his own rate or the other
job rate, whichever is higher. This guarantee shall not applywhen an employee appliesfor a
temporary postingor exercises his seniority rights in displacinganother employee.

ARTICLES - LEAVECE' ABSENCE

9.01

9.02

9.03

9.04

9.05

9.06

(a) Employeesshall be granted leave of absencefor upto five (5) years without pay or
benefits when authorizedto serve in any capacity on official Unionbusiness. However,
duringthis leave of absence, the employee's seniority shall continueto accumulate.

Uponreturnfromthe leave of absence, the employee shall be offeredthe first available

(b) positionwhich he isqualifiedand ableto perform. Inthe event no positionis immediately
available, he shalldisplacethe mostjunioremployeeinthe bargainingunitwhosejob he
is qualifiedand ableto perform.

() The Company agrees to grant a maximumof tvo (2) employees a leave of absence
without payfor up to three (3) days, to a maximumoftwenty(20) days percontractyear,
to attend unionfunctions. The Company shall be granted as much advance notice as
possible.

An employeewho wishes a leave of absencewithout payfor legitimatepersonal reasons shall
make such request inwriting to his department manager at leastthirty (30) days prior to the
proposed commencement date of such leave, except in the case of a personalemergency.
Leaves of absence shall not exceed sixty (60) days peryear. The manager's permissionfor
leave of absence shall not be unreasonably withheld.

No leave of absence shall be consecutive with an employee's annual vacation except in the
event of a personalemergency.

The Company will not grant an employee's requestfor leave of absence for the purpose of
employmentwith another company or becoming self-employed.

The Company agreesto maintainbenefit premium paymentsfor each employee on personal
leave of absence on the conditionthatthe employeereimbursethe Companyforthe fullamount
paid.

The Company will grant Maternity/Parental leave in accordancewith the Employment
(@) Standards Act and as subsequently amended, without loss of seniority, provided,
however, that the Company may requirethe employeeto commence maternityleave at
anytime followingthree (3) months after commencementof pregnancy. An employeeon
maternity leave must returnto work no laterthan six (6) months following terminationof
pregnancy, Or such further date ifeligible underthe Act, inorderto retainher seniority.
If post-pregnancy complications arise involving the mother or her new-born child
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9.07

9.08

9.09

(b)

(confirmed by a doctor's certificate) which may delay the employee's returnto work
beyondthe six (6) month period, the employee shall continueto accumulate seniority.
An employee must have beeninthe employ ofthe Companyfora periodofthirteen( 13)
weeks inorderto qualifyfor maternity leave.

The Companywill grant paternity leave without pay and without loss of seniority inthe
event that the mother dies or is hospitalized and unableto care for the child. An
employee on paternity leave must returnto work no laterthan six (6) monthsfollowing
tetmination of the spouse's pregnancy inorderto retain his seniority. If complications
arise (confirmedbya doctor's certificate)which may delay the employee's returntowork
beyondthe six (6 )monthperiodthe employeeshallcontinueto accumulate seniority. An
employee must have been inthe employ of the Companyfor a period of thirteen (13)
weeks inorderto qualifyfor paternity leave.

The Company shall maintain its share of the cost of benefits for the term of any approved
maternity or paternityleave.

An employeewho isrequiredto write anexamfor a Company approved course shall begranted
a leave of absencewithout l0ss of regularwages, seniority or benefitsforthe day onwhichthe
examisto bewritten.

Subjectto approval by the Company inwriting, employees may take Vocational leavefor the
purposeof attendingspecific Company-relatedcourses on afulltime basis, underthefollowing
conditions:

the employee must have completedfive (5) years of service with the Company;

(a)
(b)
(c)

the leave of absence must not exceedtwelve (@) calendar months;

the employee shall continue to accumulate seniorityduring the absence:

(d) the leave of absence shall bewithout pay or benefits;

@) uponcompletion of the vocational leave, the employee shall returnto hisformer
position or if the former position has become redundant shall be entitled to

displace in accordancewith the provisionsof Article 7.02 of this Agreement.

ARTICLE 10 - VACATIONS

10.01

The Companywill grant each employee, subject to this Agreement, a vacation period. The
basis of the vacation paidwill be as follows:

The vacationyear will extend from May 1 to April 30 of the following year. The

(@) year-to-year accumulation of vacation credits will not normally be permitted. Ail
entitlementswill be usedduringthe periodof May1 to August31 of the following
year.

b The Companywill grant, byway of vacation to those employeeswho have less
(b) . ; :

thantwo (2) years of continuousservice as of December31inanyoneyear, one

(1) day's vacationwith payfor each full calendar month of employment, upto a
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(c)

(d)

(€)

©

(9)

(h)

maximumoften (10) days, to betaken duringthe vacation year startingon May
1st.

TheCompanywillgrant, by way of vacationto thoseemployees withmore
than five (5)years of continuous service as of December 31* in any one
year, fifteen (15) days vacationwithpay duringthevacationperiodstarting
May /;

The Company will grant, byway of vacationto those employeeswho have nine
(9) years or more of continuousserviceas of December31 inany oneyear, four
(4)weeks vacationwith payto betakenduringthe vacationyear startingon May
1st; however, ifan employee has notcompleted his nine (9) years of employment
when taking hisvacation, the pay (andthe time atthe employee's option) for the
lastweek shall be delayed until his ninth (9th) anniversary date of employment.

The Companywillgrant, byway of vacationto those employeeswho have sixteen
(16) years or moreof continuousserviceas of December31 inany oneyear, five
(5) weeks vacationwith payto betakenduringthe vacationyear startingon May
1st; however, if an employee has not completed his sixteen (16) years of
employmentwhen taking hisvacation, the pay (andthe time at the employee's
option) for the last week shall be delayed until his sixteenth (16th) anniversary
date of employment.

The Company will grant, by way of vacation to those employees who have
twenty-five (25) years or more of continuous service as of December31 inany
year, thirty (30) days vacation with pay to be taken during the vacation year
startingon May 1; however, if an employee has not completed his twenty-five
(25) years of employmentwhentaking hisvacation, the pay (andthe time atthe
employee's option) for the lastfive (5) days shall be delayed until his twenty-fifth
(25th) anniversarydate of employment.

Employeeseligiblefor vacationwill be given upto two (2)weeks vacation during
the periodfrom Mayto Septemberineachyear. Noemployeewillbe permittedto
take more than two (2) weeks vacation at any one time during this period if it
conflictswith a co-worker'srightto two (2) consecutiveweeks of eligiblevacation.

The choice of vacation periodsshall be by seniority and by department, andthe

Companyguaranteesthatallemployeeswishingto take theirvacationduringthe

summer vacation period of May, June, July, August and September, inclusive,
shall be allowed to do so, providingthe Company can maintaina sufficientwork
forceto ensurethe effectiveoperationofthe business. Itshall notbe mandatory,
however, for employees to take vacations during this period. Employees
choosing their vacation periods inotherthan summer vacation period shall be
allowed to do so in accordance with their departmental seniority as outlined
above. The Companywillhave each employeecome intothe Manager's office in
order of seniorityto signfor the time period(s) hewould likefor hisvacation. The

final vacation schedule shall be postedbythe Company not laterthanMarch 31st

of eachyear.

Shouldemployees not sign for vacation and later request specifictime periods,
the Company shall reviewthe requests, on afirst comefirst served basis,for the
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10.02

10.03

0}
0.

@

)

. (m)

remainingunbooked vacation.
Vacation pay and Paid Holiday paywill be considered as earnings.

Any employeewhose employment is terminated shall receive his full vacation
credits since the last vacation pay uponwhich vacation paywas calculated. If
suchterminationwasforjust cause, the employee shall be entitledto such credits
providedfor bythe law.

An employee whose service is interrupted for any approved leave of absence
such as short periods of sickness, pregnancy or prolonged illness or other
approved leave (exceptvacation), will notearnvacationcredits while absent if he
is paid less than ten (10) working days inthat calendar month. However, these
approvedshortinterruptionsof servicewill notaffectthe employee'saccumulated
years of continuousservice.

Vacation paywill be computed at the rate of two percent (2%) of annyal gross
earnings for each week of vacation granted. At notime shall an employee's
vacation be lessthan the equivalent of thirty-seven and one-half (37 112) hours'
pay perweek of vacation, provided he hasworked fifty percent(50%)of the time
inthe previousvacationyear. Vacations and Paid Holidaysshall be considered
astime worked. This provisionshallonly applyto employeesonshort-timedue to
layoff, sickness, pregnancy, or Worker's Compensationand shall not apply to
employeeswho sever or havetheir employmentsevered. This clause appliesto
an employeewho has morethan twelve (12) months of continuous service.

Where a Paid Holiday falls within the vacation period, one (1éxtra day of
vacation will be creditedto the employeeto be taken at the employee's option
subjectto mutualagreement.

Where an employee has his movements confined by a licensed physicianfor
reasonsof illnessduring the vacation period, that employee will be deemed not
on vacation while so confined. A signed written submission by the licensed
physician involvedwill be sufficient evidence to this effect. Unusedvacations
shall be scheduled at a mutually convenienttime.

Itis agreed that where an employee has been absent because of iliness, injury or approved
leave of absenceand has notearned sufficientearnings(inthe mutualopinionof the Unionand
the Company)as a resultof suchabsence, the requirementtotakevacation betweenJanuary 1

and December31 can be waived inwhole or in part, provided that the Company andthe Union
are inagreement. Inthe eventthe Companyandthe Unionare unableto agree, the employee
shall be requiredto take the vacation in dispute.

Employeeswillbe allowed toreplace other vacationingemployeesif this wouldresultin
anincreaseinpay. TheEmployer will train whererequired.

ARTICLE11 - PAID HOLIDAYS

11.01 (a)

The following Paid Holidayswill be paidto allemployeesafterthey have completedtheir
probationary period, providedthe employeeworks throughout his last scheduled shift
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(b)

(c)

immediately preceding the Paid Holiday and his first scheduled shift immediately
following the Paid Holiday, and on the holiday if scheduled, unless hewas absentwith
leave, or unless he satisfiedthe Companythat his absencewas due to illnessor injury.
The employee must havepetformedwork withinthe five (5) calendar days immediately
priorto or immediatelyfollowingthe holiday.

New Years Day Labour Day

Good Friday Thanksgiving Day

Victoria Day DominionDay

Civic Holiday Boxing Day

Half day before New Years Half day before Christmas
Christmas Day

Note: Thechangefrom full day to half day before Christmasand New Yearswill be
effective 2003,

The Company agreesto recognize HeritageDay and/or any other holidays granfed under
the EmploymentStandardsAct.

The parties agree to observe the Statutory Holidays on the days uponwhich they fall
throughoutthe life of the CollectiveAgreement.

One (1) additionalfloater holidayto be taken at a time mutually agreed betweenthe
Company and the employee concerned.

11.02 Paid Holidays shall be on the day proclaimed. Personnel required to work on the Paid
Holiday shall be paid at timeand one half (1%4) timetheirnormalrate of pay in additionto
the Paid Holiday Pay.

ARTICLE12 - HOURS OF WORK AND OVERTIME

12.01

(@)

(b)

The following designated hours of work are notto be construedto meanguaranteed
hours of work.

An employeereportingforwork who has not previously beenadvised notto reportbythe
end of his precedingshift shall be guaranteed seven and one-half (7 1/2) hours of work
or pay inlieuthereof unless nowork is available due to conditions beyondthe controlof
the Company such as fire, flood, electricalpowerfailure, act of God.

12,02 The normalworkweek shall consistoffive (5) days of seven and one-half (7 112)hoursper day.

12.03

Regular full-time employees, hired prior to July 13, 71998, working a five (5) days work
week will receive two (2) consecutive days off in seven (7) days, which will be either
Friday-Saturday, Saturday-Sunday,or Sunday-Monday. Shifts schedulewillbe offered in
order of seniority. No full-time employee, hiredprior to July 13, 7998, will be schedule
past 5:30 p.m. on Saturday, except by mutual agreement.

Ifan employee has completed his day's work and has gone home and is subsequentlycalled
backto work by the Company, he shall be paidtime and one-halffor allwork performedwith a
minimumguarantee of four (4) hours at his regularstraighttime rate.
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12.04 Employeeswho normally performthe work involved shall have priority by seniority to work
overtime, providedthey are atwork when overtimework is requested.

(b)

Overtimeworkshall be ona voluntary basis. Inthe eventthatthe Company is unableto
schedule the required number of employees for overtime, then the most junior
employees inthe BranchOffice normally performingthatwork shall be obligatedto work
overtime.

Exceptfor purposes of inventorytaking,overtime inexcess of two (2) hoursfollowing a
regular working day (to a maximum of seven (7) hours per week) plus overtime
performed in excess of four (4) hours on Saturday, shall be voluntary. All overtime
performed on Sundays or Paid Holidays shall be voluntary. Except in emergency
situations,where an overtime assignmentexceedsthe expectedduration,the employee
shall advise the Company one ¢ Iiur prior to leaving if he i unableto remainand
complete the assignment.

12.06 \When an employee is requested to work Overtime, the Company agrees to:give the
employee as much notice as possible prior to theshift end.

1207 (a)

(b)

(c)

12.09 (a)

(b)

(c)

Overtime performed outside an employee's regular shift shall be paid at the rate of time
and one- halffor the first four (4) hoursworked and double time thereafter.

An overtime premium of time and one-halfthe regular hourly rate of pay for the first
seven and one-half (7 1/2) hoursworked onthe sixth(6™) day, two (2)times the regular
hourly rate of paythereafter, two (2) times the regular hourly rate of pay onthe seventh

(7) day.

Overtime performedon a Paid Holiday shall be paid atthe rate of time and one half(?
).

Noovertimeshall be paidwherelessthanfifteen (15) minutesofovertimeisworked and
thereatfter shall be calculatedand paidto the nearestfull fifteen (15) minutesof overtime
worked.

Employee'swages will not be reducedfor reasonsof incidentallateness.

When overtime work in excess of one (1) hour's duration is performed immediately
following an employee's regularshift, the employee shall be granteda fifteen(15) minute
paid rest period at the midway point of the overtime worked. However, if the midway
pointexceeds two (2) hours, the paid rest periodshall begrantedtwo (2) hours after the

overtime has commenced and every two (2) hoursthereafter.

Employees shall be granted a fifteen (15) minute paid rest periodfollowing two (2) or
more hours of overtime prior to the commencementof their regular shift.

Employees working overtime shall be entitled to taken an unpaid meal break to a
maximum of thirty (30) minutes.
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12.10

12.11

1212

12.13

Work performedininventory-takingshall be paid at theapplicablepremiunyafe. Employees
requiredto performinventorytaking on Saturdays shall be guaranteed a minimumof four (4)
hours of overtime.

The lengthof overtime requestedshould not be construedas beingthe maximum Or minimum
requiredto completethe task.

Exceptfor inventorytaking, an employee who is absent from work on vacation or leave of
absence shall not be offered an overtime assignment. For clarity, an employee shall not be
consideredfor overtime during the period commencingwith hisfirst regularlyscheduled shift
that he is on vacation and endingwith hisfirst regularly scheduled shift after the end of his
vacation.

Regular full-time employees who have workedovert/me are free to choose to be paid
according to theterms Qfthe Collective Agreement or to take compensatorytime off for
thehours Ofovertime they worked(ex: one (/) hour of overtime at timeand onehalf (1 %)
equals one(I) hour and thirty (30)minutes of compensatory time off in accordancewith
the following conditions:

1. Thirty-sevenandone half (37%)hours is the maximumcompensatory time oft
that may be accumulated over ayear.

2. Compensatory time off may be taken only once a year in a single block of
seven and one half (7 %), fifteen(75), twenty-two and one half (224), thirty (30)
or thirty=seven and one half (37%0)hours, as the case may be.

3. Therequestforcompensatorytimeoff must be submitted atleasttwo (2) weeks
beforehand, and theemployeeandhis/her immediate supervisormustagree on
when compensatoryleave shall be taken. Compensatoryleave is not allowed
however during the following periods:

a. From December7* to January 15
b, From May 15% to September15®
¢. During the Marchschool break

4. Accumulated compensatory time off not takenby September30” shall bepaid
to the employeeno later than December 1%,

ARTICLE43 -WAGES

13.01

13.02

13.03

13.04

For wagerates, see Appendix “8”,

Inthe event a second shift becomes necessary, the Company agreesto pay a shift premiumof
sixty (60) cents per hour in additionto the ratesof pay set forth inthis Article. A second shift
shall be deemedto be any shift commencingon or after 12 noon.

Inthe event a third shift becomes necessary, the Company agreesto pay a shift premium of
seventy (70) cents per hour inadditionto the rates of pay setforth inthis Article. A third shift
shall be deemedto be any shift commencingon or after 1 0 p.m.

Any employee promotedto a highergrade shall commence at the levelwhich representsan
increaseover the salary earned inthe lower grade.
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13.056

13.06

13.07

13.08

Attached hereto and forming part of this Agreement isAppendix "A" which sets outthe grade
levels and classifications.

If the effective day of an increase due to the salary progressionfalls on a Monday to a
Thursday, the increase shall be effective onthe Monday. Ifitfalls on a Fridayto a Sunday, it
shall be effective on the following Monday.

Weekly pay daywill normallybe on a Thursday exceptduringaweek where a Statutory Holiday
occurs Inwhich case pay day may be on a Friday..

Employeeswho receivedadvances of one (1)weeks' pay as a resultofthe payrollchangeover
shall reimbursesuch advancesto the Company upontermination of employment.

ARTICLE14 - HEALTH&WELFARE

14.01

14.02

14.03

14.04

14.05

14.06

(a) The Company agrees to provide adequate, clean and sanitary facilities in respectto
lunchrooms and washrooms. The Company shall maintainworking conditions and
facilitiesthat are conducive the safety, healthandwelfare of the employees. This shall
includeensuring that all offices have proper lightingand ventilation.

b The Company and the Local Union agree to co-operate with each other in order to

(b) reduce accidents. It is agreed that all employees shall be responsible to report
immediatelyto the Company Safety Co-ordinatorany defectiveor dangerous procedures
that may cause accidents. Itshall be the duty of each employeeto reportpromptlyto the
Supervisorall injuriessuffered as a result of accidentson Company property.

if an employee is absentdue to illness or accident and paymentfor compensation or benefits
has not commenced within two (2) weeks, the Company will, uponthe employee's request,
grantthe employee anadvanceoftwo (2) weeks' wages providedthe employeeis inimmediate
need of funds for his personalor family use.

Any advance made by the Company shall be repaid promptly by the employee when
compensationor indemnitybenefitscommence. Failingrepayment,the Company may deduct
any remaining unpaid advancefrom an employee's wages.

if an employeeis injuredatwork and isthereby incapacitated from carryingout hisduties, the
Company shall arrange and pay for appropriate transportationto the hospital. The Company
shall also pay the employee for any time lostfrom work on the day of the accident.

REST PERIODS

Employeeéwill be granted two (2) paidfifteen (15) minute rest periods,one (1) inthe first half
and one S\EMthe second half of each day.

BEREAVEMENTLEAVE

@) The Company agrees that inthe event of bereavement in the immediate family of an
employee as indicatedbelow, to allow the said employeefive (5) working days off with
payto attendthe funeraland lookafter legal requirementsofthe estate shouldthe need
arise:
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Wife - five (5) working days
Husband - five (5) working days
Son - five (5)working days
Daughter - five (5) working days
Father - five (5)working days
Mother - five (5) working days
Sister - five (5)working days
Brother - five (5)working days
Step Parents - five (5) working days

(b)  The Companyagreesthat inthe eventof bereavementinthe family of an employee as
indicated below, if funeral is attended, to allow the said employee such time off as is
necessary, notto exceedthe specified calendardays insuccession, andto payfor the
dayswhich hewould otherwise haveworked at his regularscheduled hoursand regular
hourly rate:

Mother-in-Law three (3)days
Father-in-Law - three (3) days

Grandchildren - three (3) days
Brother-in-Law - one (1)day
Sister-in-Law - one (1)day
Grandparents - one (1)day

Additional leavewithout pay shall be granted ifa reasonableamountof additionaltime is
requiredfor travelling.

14.07 The Companywillcontinueto provide a privateareawhere an employeewho isfeelingill may
rest. Such roomshall be providedat each of the Company’s locations.

ARTICLE 15 - GENERAL

15.01 A bulletinboardwill be provided bythe Company ateach Branchforthe use ofthe LocalUnion
for calling meetings, etc. All notices shall havethe approvalof Managementpriorto the posting
thereof.

15.02 The Company agreesto providefirst-aid supplies as required bythe Worker's Compensation
Act.

15.03 Any medicalexaminationrequestedbythe Companyshall be compliedwith bythe employees
provided, however, that the Company shall pay for all such examinations and the cost of
preparing any forms relatedto the examination and shall reimburse the employee for
regularlyscheduledtime spentwhile attending such examination. The Company reserves the
rightto select its own medicalexaminer or physicianand the Union may, if in its opinion an
injustice has been done an employee, have such employee re-examinedat its own expense
including reimbursementforregularly scheduledtime spentwhile attending such examination.

15.04 ifemployeesare requiredto be covered by a FidelityBond,the costof such bondshallbeborne
bythe Company.

1505 (a) When new types of equipment are introduced or technological changes made, the
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Company agrees that wages shall be paid consistentwiththe work required.

b The Unionshall havethe rightwithin thirty (30) days of the establishingof a newjob or
(b) gquipment to lodge a grievancecontesting the wage rate.

Failingsettlementthe mattermay be resolvedthroughthe arbitrationprocedureandthe
(©)  decisionof the Boardshall befinal and binding uponthe parties. Retroactivity (if any)
shall be paid as of the date of the establishing of the newjob or equipment.

In no case will an employee's hourly rate be reduced by the sole application of this

@ clause regardlessof what classificationhe may have. Ifthe new classificationcarries a
higher ratehe will receivethe newrate. Ifthe new classificationcames a lower rate, his
currentrate atthe time of the change will remainas his personalrate and hewill receive
it untilhe accepts another position, at which time the personalratewill be permanently
discontinued.

Employeeswill be granted a half-hour lunchwithout pay approximately midwaythrough the
shift.

When an employee is unableto reportfor work as scheduled, hewill notify his supervisor as
soon as possible and give the reasonwhy he is unableto report. An employeeray be
requiredto produce a medicalcertificate upon returningto work following an illness.

Employeeswho are requiredto use privatevehiclesinthe performanceoftheirdutiesshall be
providedwith a replacementvehicle at no costto the employee, where necessary, providedthe
employee is making a reasonable effort to maintain and/or provide the vehicle himself. Itis
understoodthat the vehicle providedby the Companyshall notbe usedfor personalbusiness
without the prior written approval & the Company.

(@)  Inthe event of a closure of any of the Company's operations which are part of this
bargainingunit,the Company shallfirst meetwith the Unionto discuss such closure and
the Unionshall be entitled to make effective recommendationswith respectto such

closure.

b Inthe eventthatthe Company closes a Branchbeforethe expirydate of this agreement,

®)  the Company agreesto pay severance pay to those employees affectedthereby who
have completedtheir probationaryperiodand are onthe seniority listofthe Company at
the time of closure, atthe rate of one (1) weeks' payfor eachyear of service.

© Unlessotherwise authorizedinwriting bythe Company, these severance pay provisions
shall not applyto anemployeewho leavesthe service of the Company priorto complete
closure of the Branchorwho accepts another positionwith the Companywhether in or
outside of his bargaining unitor who refusesto exercise his bumping rights priorto the
closing of the Branch.

TheCompany agrees to pay 100% of the cost of one(7) pair of safety boots orshoes per
employeeperyear up toamaximumof$95.00 per year to be paid on February 1* of each
year. Employeesmust have worked aminimum of three (3)monthsin theprecedingyear
to qualify. Thisallowanceshall be increased by ten ($70.00) dollars at the beginning of
thethirdyear (April2004- allowanceto $705.00), thefifthyear (April2006 - allowanceto
$715.00)and theseventh year (April2008 ~ allowance to $725.00).
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ARTICLE 16 -JURY DUTY OR CROWNWITNESS

16.01 Uponpresentationof proofof paymentfromthe court, the Companyshallpay an employeethe
difference betweenjury duty pay orwitness fees receivedand his regularwage. Inthis Article
"Court"meansa Court of Recordand for greater certainty, does not include an Arbitrator, an
Arbitration Board, the Ontario Labour Relations Board or any other administrativetribunal.

ARTICLE 17 - DISCRIMINATION

17.01  Neitherthe Company northe Unionshall discriminate against any employee covered by this
Agreement by reasonof race, sex, religion, nationality, place of origin or maritalstatus.

ARTICLE 18 - GENDER/CASE

18.01  Whereverinthe readingofthis Agreementthe masculinegender orthe singular case'is used it
shall be understoodto includethe feminine gender and the pluralcase.

ARTICLE 19 - BENEFITS

19.01  After an employee hascompletedthree (3) months continuous service, the Companyagreesto
pay the full cost of the premium, while the employee shall contribute 1.5% of his regular
earnings up to a maximum of thirty-seven and one half (37%z) hours perweek, towards the
insuranceplan. This new planshallcome ineffect March1, 2003, which includesthefollowing:

(a) Lifelnsurance
Approximately twice annual salary.

(b) Accidental Deathand Dismemberment

Approximately twice annual salary inthe case of accidentaldeathand as per plan
inthe event of dismemberment.

(¢) Weekly Indemnity

Seventypercent (70%) ofbasic weekly salary to a maximum 0f$750 per
week to beginonfirst(1st) dayfor accidentand inthe event of hospitalizationand
fourth (4th) dayfor sickness. Thesebenefits shall be paidfor a maximumperiod
of twenty-six (26) weeks.

(d) Long-Term Disability
Seventypercent (70%) of basic weekly salary to a maximum 01$2,500 per
monthbeginning onthe twenty-seventh (27th)week to a maximumoftwo years or
untilage 65 iftotally disabled.

(¢) ExtendedHealth Care
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The Companywill pay, on behalf of eachfull-time employee, 100% of the cost of
a medicalplanwhich shall providethe following:

1) reimbursementfor90% of the total cost of prescriptiondrugs after
deductible;

2 deductible of $25.00 for single coverageand $560.00 for family
2) coverage,once ineachtwelve (12) month period,;

purchasesoutside Canada shall be 100% reimbursed;

3)

(4) semi-private hospitalizationcoverage;
(5) remainderas per plan;

(6) services of a chiropractor, osteopath, naturopath, podiatrist,
psychologist andpsychoanalyst- 1 visitper day,magimum of

$1,600 per calendaryear for all specialist;

heating aids, maximum of $500 per sixty (60)month period.

@
()  Optical Plan

The Company agrees to provide an optical plan covering optical expenses for
employees and dependants upto $750 each, everytwo (2) years.

(g9 Dental Plan

Annual deductible of $70 for single coverage, $20 for family coverage.
Preventive reimbursed at 100%, basic and major treatmentat 80% with a
maximum of $7,200 per person per year. Orthodontiareimbursed at 50%
withamaximum of $1,500 per person per lifetime. Fee GuideODA witha 1
year lag.

OnJanuary 1st of each year all employees shall beentitledto five (5) dazs paidsick leaveeach
year. Unusedsick leave shall be paid ouf on orabout December75™ of eachyear. These
sick leave credits may be used priorto receivingWeekly Indemnitybenefitsatthe employee's
discretion (note: change from 70 daysto § days andpay-out effect/ve 2003).

Duringthe time an employee is in receiptof benefits under either the weekly indemnity,the
long term disability insuranceorWorker's Compensation,the Companywill continueto pay its
share of the cost of the benefitsas set out inthis Agreement.

Inthe eventthatthe Company institutesimprovementsto the pensionplans and/or healthand
welfare plans of any of its unionized employees, such improvements shall also apply to the
employees covered by this Agreement.
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ARTICLE 20 - DURATION

20.01

20.02

20.03

Unless changed by mutualconsent, the terms ofthis Agreementshall becomeeffectiveonApril
1st, 2002 and shall continue infull force and effect until March31, 2070. Itshall continue
automaticallythereafterforannual periods of one (1) year each, unlesseither party notifiesthe
other party inwriting within a periodof ninety (90) days immediatelypriorto the expirationdate
that isdesiresto amendthe Agreement.

Negotiations shall begin within fifteen (15) days following notificationfor amendment, as
providedinthe preceding paragraph.

If, pursuantto such negotiations,an Agreement is notreachedonthe renewaloramendment of
this Agreement orthe makingof anew Agreement priorto the expiry date, this Agreement shall
continue infullforce and effect until a new Agreement is signed betweenthe Parties or unless
conciliation proceedings prescribed under the Ontario Labour Relations Act have been
completed, whichever date should first occur.

Signed in Ottawa, Ontario, this day of February,2003.

FOR THE COMPANY: =" FOR THE UNION:

M P ftec

Alain P Andre Papineau

Benoit Giralde;l‘(?%(

%ﬁél/d{

Joanr{?(.ockyer

¢

Ve

Bob Aug

B Bk,

AnnaTLeost"

MikeMeagher

[
-



Loeb Office, Page 23

APPENDIX "A" - GRADE LEVELS& CLASSIFICATIONS

GRADE CLASSIFCATION
| General Clerk
2 InventoryControl Clerk

Notes: - Grade1 (MailClerk), Grade2 (IntermediateClerk, Receptionist),Grade3 (SeniorClerk) from

the prior Collective Agreement will be recognized as Grade 1 (General Clerk) in this new
CollectiveAgreement.

- Grade 4 (Sales Person, Inventory Control Co-ordinator, Slotting Co-ordinator, Senior
Computer Operator) from the prior Collective Agreement will be recognized as Grade 2
(Inventory Control Clerk) inthis new CollectiveAgreement.
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APPENDIX “B” - FULL-TIME WAGERATES

LEVEL1 = GENERALCLERK

(hrs worked)  Current Apr 7/02 Apr6/03 Apr4/04 Apr 3/05 Apr 2/06 Apr 1/07 Aor 6/08 Apr 5/09
0-975 1480 1480 14.80 14.80 14.80 14.80 14.80 14.80 14.80

976 - 1950 16.30 15.30 15.30 1530 1530 15.30 15630 15.30 15.30
1961 - 2925 1580 1580 1580 1580 1580 15.80 1580 156.80 15.80
2926 - 3900 16.30 16.30 16.30 16,30 16.30 16.30 16.30 16.30 16.30
3901 - 4875 16.80 16.80 16.80 16.80 16.80 16.80 16.80 16.80 16.80
4876 - 5850 17.30 17.30 1730 1730 1730 1730 17.30 17.30 17.30

5851 - 6825 17.80 1780 17.80 17.80 1780 1780 17.80 17.80
6826 - 7800 18.30 18.30 18.30 1830 18.30 18.30 18.30
7801 - 8775 18.80 18.80 18.80 18.80 18.80 18.80
8776 - 9750 19.30 19,30 19.30 19.30 1930
9751 - 10725 19.80 19.80 19.80 19.80
10726 - 11700 20.30 20.30 20.30
11701 - 12675 20.80 20.80
12676:and up 21.30

LEVEL2 = INVENTORY CONTROL CL ERK

0-975 418:75*:16:75 1675 1675 1676 1676 16.75 1675 16.75
976 - 1950 17.25 17.25 17.26 1725 17.26 17.26 1726 17.26 17.25
1961 - 2925 17.75 17.76 1775 1776 17.76 17.76 1776 1775 17.75
2926 - 3900 18.25 18.25 18.25 1825 1825 1825 1825 1825 18.25
3901 - 4875 18:75 18.75 18.75 18.75 18.75 18.75 1875 18.76 18.75
4876 - 5850 19.25 19.25 19.25 19.25 19.26 19.26 19.26 19.256 19.25

5851 - 6825 19.75 19.75 19.75 19.75 19.75 19.75 1975 19.75
6826 - 7800 2025 20.25 20.25 2025 2025 2025 20.25
7801 - a775 20.75 20,75 20.75 20.75 20.75 20.75
8776 - 9750 21.25 21.25 2125 2125 21.25
9751 - 10725 21.75 21.75 21.75 21.75
10726 - 11700 22,28 2225 2225
11701 - 12675 2275 2275
126876 and up 23.26

Note; CurrentLevel & and 3's will become Level / and currentLevel 4's will become Level 2,
effectiveApril /, 2002,

Employeeswhoare currentlyinprogression (notat endrate) are to integrate on thescale at the
firstrate ofpay thatgives theman increase, and thenshall continue toprogress based on hours
worked. Theprogressionclock begins once the employeeis integrated on this scale. Oncean
employeereachesthe endrate, every April of eachyear, he©’ she willmove tothe endrate ofthe
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followingyear (ex: a Level 1 currently at $17.30 moves to $17.80 &s of April 2002, then to $18.30
as oFApril 2003.......).
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A MEMBER'S REMINDER

Applications for withdrawal cards should be made if a memberis laid off, quits, is discharged,
retiresor is off work be¢ause of iliness or injury.

APPLICATIONS FORWITHDRAWAL CARDSARE M E SOLE RESPONSIBILITY OF THE
MEMBERAND MUST BE MADE AT THE LOCAL UNIONOFFICE.

LOCALS1 EXECUTIVE BOARD

ANDRE R, PAPINEAU

PRESIDENT
VICE-PRESIDENT - BASILHUMPHRYS
SECRETARY TREASURER - MARKMIDDLETON
RECORDINGSECRETARY . KEITH BERRY
TRUSTEE . NORMCONNORS
TRUSTEE - ALLEN BURRELL
JIMBUNBURY

TRUSTEE -



