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GREEME!
THIS AGREEMENT entered into on October 11, 1980
Between
NEW DOMINION STORES

a division of The Great Atlantic & Pacific Company of
Canada, Limited, hereinafter called *The Company"

and

RETAIL, WHOLESALE AND DEPARTMENT
STORE UNION

Locals 414, 429 (Timmins), 545 (North Bay),
579 (Sudbury), 582 (Sault Ste. Marie),
and 915 (New Liskeard) AFL-CIO-CLC

hereinafter Gl " The Union'" for and on behalf of all employees of
New Dominion Stores, a division of The Great Atlantic & Pacific
Company of Canada, Limited in its retail stores, as st out below,
save and except Store Managers, Assistant Store Managers, and
persons above the rank of Assistant Store Manager in the munici-
palities of Metropolitan Toronto, Markham, Richmond Hill,New-
market, Pickering, Hamilton, Burlington, Clarkson, Ancaster, St.
Catharines, Niagara Falls, Thorold, Stoney Qreek, Dundas, Port
Colborne, Welland, Galt, Streetsville, Oakville, Brampton, Brantford,
London, St. Thomas, Mitchell, St. Marys, Blenheim, Stratford,
Woodstock, Tilisonburg, Ayimer, Owen Sound, Hanover, Oshawa,
Belleville, Peterborough, Port Hyoe, Trenton, Cobourg, Bowman-
ville, Whitby, Lindsay, Napanee, Barrie, Vespra Township, Parry
Sound, Collingwood, Orillia, Penetang, Bracebridge, Huntsville,
Gravenhurst, Orangeville, Brockville, Smiths Falls, Morrisburg,
Perth, Prescott, Cornwall, Amprior, Renfrew, Gananogue, Ottawa,
Kingston, Timmins, North Bay, Sudbury, Sault Ste. Marie, New
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Liskeard, Kapuskasing, Bspancla, Blind River, Wawa, Chapleay,
and Sturgeon Falls, Ontario.

For clarity purposes, the bargaining unit shall includethose A & P
Stores formerly operated as New Dominion Stores at the following
street ackresses: 1147 Barton St. East, Hamilton; 967 Fennell Ave.
East, Hamilton; 275 Geneva St., St. Catharines; 227 Vodden St.,
Brampton; 499 Main St, Brampton; 180 Sandalwood Pkwy.,
Brampton; 1345 Huron St., London; 785 Wonderland Rd., London;
149 Midtown Dr,, Oshawa; \@lley Plaza, Hwy, #69, Hanmer; 400
Notre Dame Ave, Sudbury; 150 Churchill Blvd., Sault Ste. Marie;
248 Northern Ave,, Sault Ste. Marie; 293 Bay St., Sault Ste. Marie;
500 Laurier Ave, Milon; 125 Cross Ave,, Oakville; 1521 Rebecca
St., Oakville; 777 Guelph Line, Burlington; 168 Plains Rd. \West,
Burlington; 100 Plaza Dr,, Dundas; 371 St. Paul Ave,, Brantford;
Hwy. #2, Cobourg;, 150 First St., Orangeville; 390 Lakeshore Dr.,
North Bay; 1901 Cassells St, North Bay; 1500 Riverside Dr.,
T i ,19MainSt, Huntsville; Hwy. #118 \West, Bracebridge; 15
William St., Parry Sound; Hwy. #116 and #65, New Liskeard; Hwy.
#26 and #27, Georgian Mall, Barrie; 33 Barrack St., Kingston; 300
Bath Rd., Kingston; 998 Brookdale Ave., Comwall, 1642 Merivale
Rd., Nepean, 1670 Heron Rd., Ottawa; and 671 Kirkwood Ave,
Ottawa, Ontario.

Should tre Campany open stores within the townships st out in
Appendix <D~ the Company will recognize the Union as the

ba:ﬁaming a%ent and such stares will be covered by this Agreement.
Inthe event that another union is the bargaining agent for one of the
Company’s stores N a township adjacent 1 those set out in te

above mentioned Appendix, the matter of recognition will be
decided by the Ontario Labour Relations Board.

Where a Regional Mrickallity is created and the Union has a
certification in one of the areas incorporated, the Company will
recognize the Union in the entire Regional Municipalityprovided no
other Union has a cartificatinin one of the areas incorporated. In
the latter case, the Regional Municipality would be divided
the two Unions involved, or decided by the Ontario Labour
Relatias Board.

The purpose and the intent of this Agreement is to promote co-
rationand harmony, to recognize mutual interests, to provide a
channel throughwhich informationand problems may be transmitted
from one to the other, to formulate rules to govern the relationship
between the Union and the Campany, to promote efficiency and
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service, as well asto cover ,hours, and working conditions. It is
further agreed that the developmentof the proper relationship can
only be achieved and maintained by a reasonable and sensible
approach to the problem, at the same time recognizingthat the best
possible working conditionsarethe objective of both parties, but also
realizing that the thinking in the matter must, in an overall way, be
properly related to competitorsand to local conditions.

The conditions of work and bsnefits of part-time employeesshall

b\%,grgvﬁmﬁm@penmhgﬂ
Tiniesseth: That the parties hereto agree as follows:

1. DURATION OF AGREEMENT

1.01 This Agreement shall become effective on the 11th day of

Wﬁm«mﬁ

nd thereafter until terminated or amended as hereinafter
provided.

1.02 If either party desires to terminate oramend this Agreement
on the 27th day of June, 1992, it shall give to the other party not
more than one hundred and twenty (120) and not less than sixty (60)
days” notice in writing of such intention prior to that date. Any
proposed amendmentswill be exchanged at least sixty (60) days prior
to termination date and negotiations will commence not later than
thirty (30) days following exchange of proposed amendments or at
such time as is mutually agreed upon by the parties following the
exchange of proposals

1.03  If suchnotice is not given, this Agreement shall continue in
force from year to year, thereafter, until terminated or amended as
<t out above by either party.

B
2. SENIORITY 227, ¢;e-1

2.01
(@ Seniority is_the principle of granting preference to full-time
employees in matters of promation,” demo! due to staff
reduction, Jayoff, and recall-after layoff In accordance with
of wous employmentprovided the senior employee
has the necessary ability to perform the normal requirements of
thejob in a competent manner.
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2 ?5"’ '(b) Seniority Sall be exgreised within the seniority areas, unless a

%

2,

-

specific clause statés otherwise, as set out in Appendix D and in
accordance with Article 2.08.

() Inthe event traktwo (2) or more employeesare credited with the
same seniority date under Article 2.15, the senioremployeeshal |
be deemed to be the one with the greatest continuousservice.

202 Bargaining Unit Seniority

With regard to promotions, layoffs, recall after layoff, and choice
of vacation dates, seniority shall be based upon length of continuous
employment in the bargaining unit, provided:

(a) Personswho where previously employed within the bargaining
unit, or the area presently covered by the bargaining unit, may
return to positions within the bargaining unit with seniority for
the purposes of this clause based on their length of serviceinthe
bargaining unit provided they do not return to a position higher
than the one previously held and further provided that no
bargaining Uit member is demoted or laid off.

(b) Employeesfrom outside the bargaining unit may be transferred
into the bargaining unit to fill a specitic position with seniority
for the purpose of this clause based on their starting date
the Company where the Companyis unable to fill the position
with an employee in the bargaining unit. In such case the
employee will not exercise his seniority for a period of one (1)
year.

(c) Itis agreed that emglo ees transferred into the_bargaining unit
priorto September. Stl{ 1972 will have bargainingunit seniority
equal to their Company seniority.

(d) Articles 2.02 (a) and (b) above are restricted to employees in
Management positions with the Company.

203 Company Seniority
Otherthan as set out in Article 2.02 above, seniority shall be based
@rlength of continuous employment with the Company.

2.04 Seniority shall be effective only after an employee has
completed a probationary period of twenty-five (25} days worked..
Seniority shall be computed from date of oSt recent full-time
employment, except for part=tine employees hired full-time who
may be. eligible for seniority credit as set out in Article 2.15.
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205 Seniorityshallbe considered broken and services terminated
if an employee:

(@)
(®)
©

@

is duly discharged by the Company, 95« / g»

voluntarilyquits or resigns;
has been laid off continously for a maximum period of eighteen

(!82 months, but in no case to exceed his bargaining unit

seruority at the time of his layoff or if he is called back to work
by registered mail during the recall periodand does not return to
employmentwithin two (2) weeks of the receipt of such notice;
is absent from waork for a period in excess of three $3) scheduled
working dayswithout a written leave. of absenceunless a reason
satisfactoryto management is given by the employee. Provable
sickness or provable inability to communicate with the Company
shall be considered a satisfactory reason. It is understood and
agreed that this Article does not permit or sanction absences of
three (3) days or less without reasonssatisfactory to management
or beyond the control of the employee,
failsto retumto work on the completion of an authorized leave
Ce unless & reason satisfactory to management s given
by the employee. Provable sickness or provable inability to
communicate with the Company shall be considered a satisfac-
tory reason.

2.06 Senioritylists shall be prepared by seniority areaand posted
on the bulletinboard of each storesemi-annually, with a copy to the
District Union Office,

207 In filling vacancies and new positions, the Company will
recognizethe principle of senioritywhere the senior employee has the
ability and qualifications to perform the job in a competent manner,

2.08 In matters of staff reductions, reduction of a full-time
employee to a part-time employeeas provided for a Clause (g) and
(h) below, and recall from layoff, the principle of seniority shall be
recognized by the Company, provided the senior employee has tre
ability and quatifications to do tte job in a competent manner.
Where staff reductions result in demotions and/or layoffs and in
matters of recall,the procedure st out below will be followed:

@

Prob_ationar¥ employees in the surplus classifications will be
temiratad first, and in reverse order of date of hire. If

previously employed on a parttime besis, the employee will
—_5_



have the option of returning to his former part-time position; his

part-time starting date will be restored and his name wvill be

reinstated on te list of part-time employees desiring full-tire
employment at his arigiral application date.

() Employeesnot classified by volume (Clerk ‘A, Clerk B, Clerk

“A” Beést for Less and 'Ih'%"t, (ak “B” B=t for Lessand Thrift,

eat Cutter, Journe Baker, Store Porter, Decorator,

Chief Clerk) provided they are able and available to perform the

job in a competent manner and do not bump an empioyee with

greater seniority will, as set out below:

iy Bump the most junior employee in their classification.

(i) If the employee chooses not to_bump the nost junior
employee In fis classification, or is in fact the most junior
employee in his classification, then he will have the right, as
set out below, to bump the most junior employee in any
other position not classified by volume which he is able and
availableto perform in a competentmanner. All employees
so bumped will have a similar option. All such options will
be exercised first withify the municipality, then within the
sub seniority area and* finally within the overall seniority
area as defined in Appendix “D™. If the employee chooses
not to bump, or is in fact the most junior employee, thenhe
will be laid off as per this Article With recall lights as per
Article 2.05 (¢) and suchemployeecould exercisehis option
under Avticle 2.08 (g) below to work on a pas-time lesis.

(©) An employee classified by volume will have the option of

bumping the nost junior employee in his classification, as set
out below, provided he is able and available to performthejob
in a competent manner, or another position classified by
volume, as set out below, provided he is able and available to
perform the job in a competent manner, in the municiﬁality,
sub-seniority area, or the oerall seniority area, provided he has
gregter seniority.
If an employee, bumped as st out abovefrom thehigher of the
two classifications st out below, chooses not to accept the
position classified by volume available to him, or is in fad the
mostjunior employee in his classification, then he will have tre
right to bump the most junior employee in the lower of thetwo
(2) classifications st out below provided he has the qualifications
to perform thejob ma competent manner.
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®

For the purpose of bumping, two (2) volume classifications wwil
be ized, based on weekly total store volume, as follows:
class1:0- 186,846

class2: over 186,846

Seniority for the purpose of bumping employees classified by
volume will be based upon length of continuous service in the
positionto be bumped.

Employees in classified positions who have been demoted to a
lower volume for just cause will be ineligible to exercise any
bump resulting i a position with a volume higher than the one
from which he is displaced.

If any employee bumped as set out above, chooses not to accept
the position classified by volume available to him, or is in fact
the most junior employee in his classification, then depending
upon his qualifications to perform the job in a competent
manner , he would bump the mostjunior employeeas set out in
(b) (ii) above i one of the followingclassifications: Chief Clerk,
Meat Cutter, Journeyman Baker, Clerk "A", Clerk *B”, Clerk
“A"Thriftand Best for Less, Clerk “B” Thrift and Best for Less,
Decorator, Store Porter.

For the purpose of this clause, emploi;lees classified by volume
shall include Grocery Manager, Meat Manager , Produce Man-
ager, Bakery Manager, Head Cashier, Bookkeeper, [ Cook,
(ol Manager, and Deli Operator.

The Company will provide employees affected by layoff with
their options under the collective agreement in the presence of
union representation, as in Article 7.13. Employeeswill be given
forty-eight (48) hoursto make suchelection.

An active list of laid-off employees listing their seniority, date of
layoff, store and classification will be posted once a month in
each store with a copy forwarded to the District Union office.

Except in cases of temporary layoff due to fires, floods, strikes,
lockouts and simiar occurrences beyond e’ control of the
Company, when an employeewho has completed his probation-
ary period is laid off through no fault of his own he shall receive
rotice in advance of lay-off or pay in lieu thereof in accordance
with the proﬁsiow%ym‘wlandards Act,

In either case, the employee be informed of his layoff in
writing on a form provided by the Company, a copy of which
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will be forwarded to the Union Office. When such notice is
given, the Union will be represented as set out in Article7.13 of
this Agreement and the Union Representative shall sign the
Layoff as witness of his presence.
If a regullar full-time employeein any stare is laid off due to lack
o work, and if part-time"work is"available in his store or a
neighbouring store, then for a period of one (1) year from his
date of layoff, if the employee so requests he shall be given
ﬁreference to work such part-time work, up to thirty=seven (37)
ours per week, if he is qualified to perform tre work, at a rate
not less than his regular rate of pay if the work is in his
classification. If the work is in another classification he shail
receive the full-time rate of pay for the classification commen-
surate with his seniority.

A full-time employee reduced to part-time because of layoff or
demotion, who has been on layoff for twelve (12) months, shall
be credited with his full original seniority on the Part-Ti
Seniority List. When the employee’s recall rights expire in
accordance with Article 2.05 (¢), he shall be reirstated to his
former position on tre Part-Time to Full-Time Application List,
with his original date of ?\Pplication, or full-time start date, if
there is no application on Ne.

The Company agrees that full-time employees with a seniority
on or June21, 1984 will not be hid off except for the
ollowing reasons: o
(a) department or store closing
(b) reduction in business,

In the event that any of the above exceptions result in a surplus
of full-time employees with a seniority date prior to June 21,
1984 the Company agress to meet with the Union to discuss the
possibilities of alternate employment for suchemployeespriorto
layoff notices being issued.

209 Recall Procedure

@

When a vacancy occursthat would create a recall, the Company
will recall by seniority employees in the seniority area the
vacancy exists, provided the employee is capable of performing
thejob in a competent manner. I the senior employee refuses
thejob it will be offered to the next most senior employeeand so
on until the vacancy has teen filllelor all employess on layoff in
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the seniority area have refused. The refusal of an employee on
layoff to accept a recallto a sub-seniority area other than his
original sub-seniority area shall not be groundsfor termination
as set out in Artricle 2.05 ().

(b) If a vacancy occurs in a volume classified poisiton and store
within thirtéen (13) weeks after a reduction, the former incum-
bent so displaced, regardless of present status, will be entitled to
return to his former position at his option.

(¢) Any employee not classified by volume, who is demoted,
bumped, or laid-off, shall be given first opportunity to be
returned to his former classification and/or store in order of
senioritywhen a vacancy occursand the ensuing vacancy will be

~ filled in accordance with (a) above.

(d) Recall rightsunder this Clause shall supercede all other relevant
clauses of this Agreement dealing with the filling of vacancies.

2.10  Preferencefor Relief Assignments

During periods in which employees are displaced (bumped) as a
result of layoffs or any employees are actually on layoff with recall
rights, the following procedures will apply for relief assignments:

(a) Relief assignments are defined as temporary vacancies caused by
vacation, SIess, leaves of absence or accident/injury in the
regular full-time staff, which the Company decides to replace
with an employee other than another regular full-timeemployee.
To qualify as a relief assignment, the temporary vacancy must
be a minimum of a normally scheduled full work week for a
full-time employee.

(b) In filling relief assignments as defined above, the most senior
displaced employee’in the departmentin the store in which the
vacancy occurs, and who is qualified to do the work in a
competent manner, will be offered the assignment. In the event
there are no displaced employees available in the department,
then the most senior displacedemployeein the storequalified to
do the work in a competent manner, wil be offered the
assignment. In the event there is no displaced employee in the
store available for the relief assignment, then the most senior
employee on layoff with recall rights in the District Manager’s
territoryqualified to do the work in a competentmanner will be
offered the assignment.

—_9_
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(© 1 ves il stign 13, gs def it e, il pe
temporarily recalled to full-time status with the s th
I % 1 endof I Mifyiod t :p y ilibe
returned t0 3 t  status and continue to work out the recall
id  will not be a e¢tl as a result of the relief
ig 1 1t ntinsignmen e the time linits
outlined in pp . C, Article 10.09 (b), &1 p will be
filkk 1 in accordance with Article 2.09.
i O.H,LP. = For each week of relief as defined 5 1
Wil be paid the cash juival to ik cost fco : fo
that employee for that week provided he was required to
pay D.HIP r ¢ &
(i) tio iy -For h week of relief as defined b
he ill be paid according to the following f«
2% n¢ the b ofelg le « for that employee
times his gross pay f it week.
Christmas Bonus — A laid off employee with  l rights
willbe  1aChristmas u which is the greater f

(@ A 1 prorat on h I number of weeks he
w in relief in the year.

(b) “T!L: applicablepart-time b as outlined in . \ppendix

(i3

~

211 Wt a full-time employee is reduced to part-time 15,
the Company will recognize he riy | 6 1 ¢ 1t datein
regard to his part-time empioyment.

2.12  Members of the Negotiating Committeeand Union Officers
who are employees of the Company wiill be retained during their
respective terms of office, notwithstandTZ=tetf—position on the
Seniority List, so long as the Comlf:ny has work available which
they are qualified to perform and teir conduct conforms with the
ordinary requirements of the company.

The Union will informthe Company in writing of the appointment
or election of any employeeto, or the removal of any employeefrom,
these offices or committee and this benefit will apply only to those
employees 0f whom the Company has been so informed.

2.13  There shall be no coercion, restraint, penalty,
or i againstany oyee by er  of his membershup
or activities, or lack of  liviti  on behalf of the Union or because of
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7~
race, sex, age, colour, marital status, citizenship, political, or religias
affiliation. It is agreed that the retirement of an employee at normal

retirement age, Or earlier if he eXetelses such option, shall not be a
violation of this clause or the Ontario Human Rights Code.

2.14 In time of war, seniority‘shall not be broken by reason of
active service in the Canadian or Allied Armed FOroes agreed upon
by the Union and the Company.

2.15 _ Following successful completion of the full-time probation- ..~
icd, a part-time employee who is hired full-time will be & & f

credited with fifty (50) percent of his part-time service up to a

maximum of one (1) year. This credit will applyto matters of layoff,

promotion, vacation, and rates of pay; however, the normal waiting

period Will apply to Group Insurance, Absence from Work Pay,

O.H.L.P,, and other fringe benefits.

3. PROMOTIONS

3.01 Application for Promotion

Applicationsfor promotion to the positionsclassified or appointed
by volume covered by this Agreement will be made available tq all
employees (including present Department Managers, Head Cashiers
and Bookkeepers who desire promotion to higher volume Soes).
Applications will be made in triplicate to the Manager, Industrial
Relations on a form supplied by the Company. The second copy will
be returned to the employee signed by the Mareger, Indstrial
Relations as acknowlegement of the application. The third copy will
be sent to the District Union Office.

Applications may be made at any time and will be valid for a
period of one (1) year. Applicationsmay be renewed during the two
(2) month period immediately preceding the anniversary date of the
original application and in such case the application will retain the
original . Within thirty (30) days of receipt of the application,
Management will discuss” with the employee his application for
promotion, and will bring to the employee’s attention any short-
comings which may affect his opportunities for advancement. The
Companyma¥ posta hulletin solicitirgapplicationsat any tine. The
Company orward 1o the DRIt Union Office, on a quarterly
besis, a listing of all valid gplications on file by classification and in

orcer of date of application. 4 ?F /
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In making promotions, the Company will select employees from
among those who have valid applications on file at least two (2)
weeks before the promotion becomes effective, in accordance with
Article 2.07.

302 Announcement of Promotions

The Company wiill post an Announcement of Promotions of
members of the bargaining unit who have been promoted to
positions appointed or classified by volume within the seniority area
on the stores’ bulletin boards, a copy of which will forwarded to the
District Union Office.

Such notices will be made each week covering promotionsmade
during the previousweek and will include the length of service of the
promoted employee. In making promotions in Metro Toronto, the
District Managers will consider the valid applicationsof all employees
inthe areaand, subject to Article 28, the employee will be required to
accept the transfer.

Any grievance filed with reference to a promotion must be filed at
Step Two (2) of the Grievance Procedure Within seven (7) working
days of the posting of the annoucement of such promotion. The
same procedure shall be followed in the matter of New Jobs (Article
9). Grievancesregardingpromotionto the positionsset out in Article
3.01 above may only be filed by employees who have valid
applicationson file for such positions.

3.03 In the event a successful grievance is filed regarding a
promotion as set out above, the employee originatly promoted to the
dis’i)uted positon, and those who were promoted due to his promotion
will ke. moved back to their former positions and classifications.

4. | EAVE OF ABSENCE FOR REGULAR
FULL-TIME EMPLOYEES 563?*’ <%
4.01 All requests for personal leave bsence of three (3
working days or less shall bg mMIﬁ&?ﬂe Store I\H‘eger( If)

, permission will be given in writing to the employee
concerned by the Store Manager.

4.02 Al request for personal leave of absence of more than three
(3) working daysshall be made to the Personnel Manager in writing



by the employee concerned and the letter shall indicate in full the
reason for requesting the leave of absence. Each request will be
considered on its individual merit and the granting or refusal of all
such request for leave of absence shall be made by the Personnel
Manager in Writing to the employee concerned with a copy to the
Union Office within fourteen (14) days. Where the request is refused,
the letter will state the reason for the refusal,

4.03 If an employee is elected to an office in the Union and the
performance of such office requires leave of absence, such leave of
absence (up to a maximum of twelve (12) months) without pay or
other benefits shall be arranged between the union, e ttployes,
and the Company. Exceptin cases of emergency, beyond the control
of the Union, the Union agrees to notify in writing the Manager,
Industrial Relations at least thirty (30) days in advance that such
leave of absence is requested. Leave of absence, if , shall
state the length of time the employee may be absent (up to a
maximum of twelve (12) months).

4.04 If anemployee s elected a delegate of the Union to a Union
Convention, Seminar, or Educational Conference, and such atten-
dance requiresleave of absence, such leave of absence, without pay,
shall be arranged by mutual agreement between the Union, the
employee, and the Company. Except in cases of emergency, beyond
the control d the Union, the Union agrees to notify in Writing the
Manager, Industrial Relations at least fifteen (15) days in advance
thet such leave of absence is requested.

Leave of absence, if aranged, shall state the length of time the
employee may be absent and such absence shall not exceed three(3)
weeks. If the leave of absence is for less than one (1) full week, the
employee’s day off trekbweek will be scheduled for a day other than
those days included in the leave of absence.

For all leaves of absence granted under this Articte for Seminars
or Educational Conferences, the Union will pay the Company the
cost of maintainingall employee benefits during the leave of absence.
For rt]he term of this Agreement payment will be calculated at $3.16
per hour.

405 An employeegranted leave of absence as outlined above in

— 13—

637-2

63K-
J



subsections 4.01, 4.02, 4.03, 4.04 shall be restored without loss of
seniority to his former position or to a similar position at the then
prevailing wage rate at the expiration of his leave of absence. This

provision becomes void, however, if the absenté exceeds the
granted. - ;

4,06 Pregnancy Leave of Absence
(@) A femaleemployee will be granted a pregnancy leave of absence
provided:

(1) She makesapplication in writing to tre Personnel Nerecer
at least two a;weeks priorto tr?e intended commencement
of the leave of absence.

(2) She files a certificate from a qualified medical Doctor
specifying the expected date of delivery.

(3) She has at least nine (9) months’ continuous service with
the Company at the commencement of the leave of
absence. The leave of absence will terminate Eth

months from the actual of delivery, and should the
em| 0_return to wor the expiry date she will

Fﬁ% be deemed to have voluntarily terminated her employment
J

with the Company. The employee will give one (1) week’s
notice in writing to the personnel Maneger of her intention
to return to work, however, in no case will an employee
return during the six (6) weeks immediately following the
delivery of the child.

(b) In the event of a miscarriage, the leave of absence will terminate

six (6) weeks from the date of the miscarriage and failure to
return to work by the expiry date will be deemed as voluntary
termination of her employment. Within the six (6) week period
referred to above the employee will be allowed to return to work
one (1) week following the presentation of a satisfactorycertifi-
cate from her doctor.

In cases of complications, certified in writing by the employee’s
doctor, the leave of absence will be extended while the complica-

tions continue but in no case for more than an additional three
3) months.

Pregnancy leave of absence will be without pay or other
) e o B

wever, if the employees keep up thé necessary
Eremiums on their berefits during the leave of absence, they will
e put back on berefits immediately upon their return to work.
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Employees gramted pregnancy leave of absence on or after August
25th, 1980, will accumulate seniority during any such leave of
absence. Ex it ossible or practical, on bein
reinstated, the employee will return to the position and store in Whicﬁ
she was employed prior to the commencement of the leave of
absence. She will receive the same salary she received at the
commencement of her leave of absence, plus any general increase
which may have been granted in the interim

407 An employeewith five (S) or more years’ full-time continuous
servicewho adopts a child will be granted a leave of absencewithout é / l? -
pay for other benefits not to exceed %%t (8) weeks, provided she

es application in writing to the nnel Manager at leasttwo {7 o&
(2) weeks before the commencementof the desired leave of absence
and presents satisfactory proof of adoption which requiresa leave of
absence. In cases where the adoption agency quires a leave of s
absence. In cases where the adoption agency requires additionaltime_ / ﬁ -

off, ies wi to_discuss an extension of The leave ol o
e Catie vl st to dieye 20 2

5. NO STRIKES OR LOCKOUTS

501 Should grievances ari®e between the Company and the
Union or employee or employeesas to the meaning and application
of any provisions of this Agreement, or as to the compliance of either
party with any of the provisions of this Agreement, it is agreed that
duringthe life of this Agreement there shall be no strikes, walkouts,
pickets, boycotts, stoppages of work or lockouts. The settlement of
any such grievance is to follow the procedure set out in Article 7,
Adjustment of Grievances.

502 The Union reserves te right to refuse to handle goods from
any firm engaged in a legal strike with the R, W.D.S.U. This right,
however, does not apply to merchandise in the stores or warehouses
of the Company at the commencement of a legal strike. The Union
viiill give the Company reasonable notice if it decides to invoke ti5
clase.

6. NEGOTIATINGCOMMITTE
6.01 It is agreed that the Negotiating Committee for this Agree-
— 15—



nient shall be composed of up to ten (10) employees all of whom
must have at least twelve (12) months’ contiinuous service with the
Company at the time of &l appointment.

{ 602 Members of e Negotiating Committeewho are employees

63 l{)‘ of the company sgg suffer N0 logs in pay for time spent during treir
normal working hours g negotiating meetings with Company
officials.

6.03 Itisalsoagreed that during negotiations a Policy Committee
of not more. than twenty-eight (28) employees, all of whom must
have a least telve (12) months’ continuousservice with the. Company
at the time of their appointment from the stores covered by this
Agreement, will be allowed time off with pay to hold an occasional
meeting 0N such negotiations,

7. ADJUSTMENT OF GRIEVANCES

7.01 Committees

The Company acknowledgesthe right of the Union to appoint or
otherwise select a Grievance Committee of employees with at leest
twelve (12) months’ continuousservice to deal with grievancesin each
area covered by this Agreement as follows:

(i) Toronto — four (@) members plus the Unit Chairman.

(i) Hamilton (including Dundas and Burlington) — three (3)
members.

(iify Other arees — two (2) members.

Employees who are member%of the Union Grievance Committee
and any employee who filss a grievance as set out below shall suffer
no loss in pay for tae spent during their normal working hours in
grievance meetings arranged with Companyofficials.

Manbers of the Grievance Committee scheduled to work the
night shift will not be required to commence work uttil ten (10)
hoursfollowing the conclusion of a grievance meeting. His scheduled
hours will not be altered and he will be paid for the scheduled hours
that Bl withinthe ten (10%hour period provided her reports for work
following the. ten (10) hour break. Members of the Grievance
Committee will not be scheduled to work the night shift the week in
which tréeir unit has an arbitration hearing which they are scheduled
to attend.
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702 The Union agrees to notify the District Manager in each
area of the employeesselected to form the Grievance Committeeand
to keep himinformed of any changes.

7.03 The Companywill recognizeand deal with such committee
in each designated area with respect to any matter which properly
arises from time to tive in such area, during the term of B
Agreement and the said committees will co-operate with the Com-
pany in the administration of ttis Agreement.

7.04 Grigvance Procedure: Step One

It is the mutual desire of the parties hereto that legitimate
complaints of employees shall be adjusted as quickly as possible.

If an employee has any complaint or question which he wishes to
discuss with the Company, other than discharge as outlined in Article
10,02, which is not subject to grievance or arbitration, the employee,
alongwith the Store Steward, shall discuss the matter with his Store
Manager. If the complaint or questionis not settled to the employee’s
satisfaction by the end of the following working day, the employee
either along with or through his Union Steward, may filea grievance
in writing concerning the matter with the Store Mareger- Such
grievance shall state the nature of the grievance, the clause or clauses
alleged to have been violated and shall be signed by the employee.
Such grievance must be delivered personally to the Store Manager
by the Grievor or his Store Steward within seven (7) working days of
the alleged occurrence Sald to have caused the grievance or the right
to grieve shall be forfeited. Within three (3) working days of its
presentation to the Store Mana?é:r, he shall give his reply in writing
to the Grievor on the grievance form.

If the grievance is not settled to the satisfection of the employee
concerned Within three (3) working days dof its presentation to the
Store Manager in writing, the grievance shall be turned over to the
Grievance Committee and the Union Representative who shall
determine if the grievancehas merit before taking the matterto Step
Two. In such case, it is agreed that no manber of Management will
discuss the grievance with the employee, nor will the employee
discuss the grievance with any member of Management, without a
union steward or representative being present.

7.05 GrievanceProcedure: Step Two
If the grievance has not been settled satisfactority in Step One
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above, then within seven (7) working days from receiving the reply of
the Manager in step one the Grievance Committee shall give the
District Mereger or his appointee notice in writing of its desire to
meet With him in orter to settle the grievance and shall enclose a
copy of tre grievance in writing signed by the employee concerned.

The grievance to be disoussed shall be itemized and shall state the
clause Or clauses of the Agreement, if any, alleged to have been
violated. The DistrictManager or his appointee, who shall have futt
authority in the matter, shall acknowledge receipt of the notice of the
meeting'in writing shall meet within sewn (7)working days of
such receipt of grievance. The District Mana%er shall give his reply in
writing within seven (7)working days of tre. hearing of the grievance
in Step Two.

706 Arbitration

If a complaint or grievance is not settled to the satisfection of
either party at S? Two, then within fifteen (15) working days
following receipt df the written reply from Step TWO either party
(subject to Article 7.1 1) may request that the grievance or compiaint
be submitted to a board of three &’ajt)]grbitrators, one (1) to be selected
by the Company, one (1) by the Union, and a third agreed upon by
the other two (2) arbitrators. Such a request for arbitration shail be
made by one party to the other in writing by registered mail within
the period allowed in this-Article and shall be accompained by the
nomination of an Arbitrator. Within one week after the receipt of
such request the other party shall nominate an Arbitrator.

If the two arbitratorsfail to agree on the third member of the

within one week after their appointment, the Minister of
Labour of the Provincial Government shall be asked to select a third
member who shall be the Chairman. The Arbitration Board shall
hear and-determine the difference or allegation and shall isse a
decision and the decision shali be final and binding upon the parties
and upon any employee affected by it.

The decision of the majority is the decision of the arbitration
board, but if there is no majority: the decision of the Chairman shall
govern, The Cost of the Arbitrator appointed by the Company and
the Union shall be borne by each-party respectively, and the cost of
the third member of the Arbitration Cominittee will be borne equally
by the Company and tre Union. This Arbitration Board shall not
make decisions inconsistent with the provisions of this Agreement,
nor alter, modify, ar amend any part of this Agreement



7.07 NO matter may be submitted to arbitration which has not
been properly processed according to the prescribed grievance
procedure.

7.08 No person may be appointedto an Arbitration Board who
has been involved in an attempt to negotiate a settlement of the
grievance.

7.09 Notices required to be in writing shall be deemed to be
properly given if given orally or by telephoneand confirmed by letter
postmarked no later then the final day for giving notice.

7.10  Any difference arisirg directly between the Company and
the Union as to the interpretation, application, or administration of
this Agreement may be submitted by either party to the other as set
out below
(@ if the matter concerns a particular store, the Union through the

Store Steward or the Business Agent, will process the matter
through Step One of the grievance procedure (Article 7.04) in
exactly the same manner as an individual employee grievance.

(b) if the matter concerns a number of staresor the general admini-
stration, application, or interpretation of the Agreement and,
therefore, could not be resolved by an individual Store Manager,
the Union may file a grievance at Step Two (Article 7.05).

(¢) any grievancefiled by the Companywould befiled at Step Two
(Article 7.05) with the International Representative responsible
for the area with a copy to the Local Director.

7.11 Any grievance or complaint may be considered & a
meeting between the Grievance Committee and the District
or his appointee; however, only grievances or com-
plaintswhich arise through the interpretation or alieged violation
of the provisions of this Agreement shall form the subject of
arbitration.

7.12 Upon notification in writing from the Union, the
Compantyagrees to recognizethe appointed or elected represen-
tatives of the Union in each store who will be known as the
Store Steward and the Substitute Store Steward. It is agreed
that the Substitute Store Steward will function only when the
regular Store Steward is absent. The Store Steward will not be
transferred from one store to another except by mutual agres
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ment between the employeeand the Company, or where it is agreed
betweanthe Company and the Union that such a transfer should be
made. The above restraint on transfer does not apply to Substitute
Store Stewards, or in the case of staff reductions.

7.13 The Union Steward, or in his absence the Substitute
Steward, or in his absence another union member in the store chosen
by the employee concerned, shall be present when any member of the
bargaining unit
(@) is accused of and questioned regarding a serious breach of

conduct or suspected dishonesty,
(b) is given an official reprimand,
(¢} isdemoted, suspended, discharged, or laid off.

The Union Steward, or his substituteas set ait above, will sign
documentation for the company attesting to his presence at such
meeting. In the event that the Union Steward or his substituteas set
out above is not present, the action taken by the Company will be
rull and void until such time as the employee is reinformed of the
matter in the presence of the Union Steward or his substitute.

An exception to the above is where it is necessary for the
Companyto informan employee by mail of his discharge, ion,
demotion, or layoff. In such case, the notice will emanate from the
Company, and in lieu of having the Union Steward present as set cut
above, a copy of the notice will be sent to the Union office by
Registered Mail.

If the Company or itsagentsuse a tgpe recorderat a mestiing as set
out in (a) (b) or (c) above, a second recorder will be used and a
duplicate tape will be given to the union & the end of the meeting.

7.14 No Store Steward or member of a union comirtiee shall
leave his post of duty during his normal werking hours to discuss
union business with employeesand/or uniion representatives without
first notifying his Store Manager, or his appointee.

7.15 A suspended or discharged employee may present a griev-
ance which shall be in Writir;&én duplicate to the District Manager
within five ‘15) working days alter discharge, and in the event of such
mt e procedure shallfollow from Step Two of tre Grievance

to settlement. If the final finding is that the employee
has been unjustly suspended or discharged he shall be reinstated to
his former position or wage classification without loss of seniority,
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and shall be compensatedfor all time lost, or he shall be granted such
lesser compensation as may be deemed fair in the circumstances by
the Partiesor, in the advent of arbitration, by the Arbitration Board.

7.16  Decisions arrived at between the Company, the employees
and the Union on the adjustment of any employee’s grievance shall
be final and binding upon the Company, the Union and the
employee or employeesconcerned.

7.17 The time limits referred to in this Articlemay be shortened
or lengthened by mutual agreement in writing. The Company will
agree to extend time limits In regard to arbitrationwhere there is an
appeal under the Ontario Labour Relations Act.

7.18 The time limits referred to in Article 7.04 will not apply where
agrievance concernsan alleged error in an automaticincrease within
a wage pro%ressmn but will g cfpply where wage rates form part of a

grievance relating to matters o promotion and reclassxﬂcatxon 'Q )

8. HOURS OF WORK, WAGES, ETC.

8.01 Attached hereto, and forming part of s Agreement, are
Appendices “A”, “B”, “C”, *D”, and “E” relating to hours of work,
overtime, night bonus eveningopening bonus, holidays, rest perlods
wage rates, job classnﬁcatlons, ec., covering employees in the
bargaining unit.

9. NEWJOBS AND UNION SECURITY

9.01 The Union agrees that the Company retains the right to
study or introduce any new or,
facilities deemed necessary for the effl(:lent opération of the business.
However, without limitingits rightsin any way, the Company agrees
that prior to the commencement of any major experiments or
innovations that could affect the wages, hours, or working conditions
of the employees covered by this Agreement it W|II advise the Union.
Should such changes result in the displacement™T employees the D/Q'J
Company agrees to nest with the Union to discuss alternate
employment for the actual employess displaced.

9.02 The Company retains the right to establish any new job it
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may desire. However, the Company agrees that prior to a new job
beirﬁ established notify ay,ngWIth the Union. After the new
job has been in effect for"a period of t_h_eeﬁ) months, the wages,
ours, working conditions,and retroactivityshall be suchas are then
agreed to y and #e Union. It is understood that
> shall in way limit management’s right to experiment and
innovate. (See Article 3, Announcement of Promotions re: announce-
ment of new JdE).

9.03 The Company agrees that bilingualism will not be a
condition of continued employment, or a general condition for
advancement. Honever, it is understood by the Union that the ability
to communicate I a second language may be a condition for
advancement m areas covered by this Agreement.

10. MEMBERSHIP IN THE UNION

10.01  with referenceto such of its storeemployeesas are covered

'l' by this Agreement the Company will retain I its employ aly

embers In good standing of the union Or those who become
members in good standing of the Union wiittwn the first twenty-five
(25) days worked.

The Union agrees that it will not unreasonably deny application
for admission to the Union. The Company agrees to notify the
District Union Office of all new employees and their classification at
lesst monthly. The Union agreesto notify tte Company inwriting by
registered mail of the name of any employee who is not In good
standing with the Union. The Company agrees to have all new
employees sign Applicationsfor Membershipand Union insurame
applications and forward them to the Union, It is agreed that the
Union shall save the Company harmless for any and all claims
arising from this Section which may be made against it by an
employee.

1002 nty.fi da all
shall baa st trenty five () days worked Dya new employees
employees may be discharged by the Company without furtrer
recourse. Should a new employee fiil to report ¥ a scheduled
medical priorto the end of his probationary period and subsequently
fail it following his probationary period, he may be dishcarged
without recourse.
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10.03  New employees may be secured from any source that the
Company desires.

10.04 Should an employee intentionally give false or misleading
information in the completion of his Application for Employment
Form, his Bond Application Form, or about his medical history, he
may be discharged without further recourse.

11. COLLECTIONOF UNIONDUES 77 ~ [

11,01 The Company will deduct regular weekly dues, special
assessments, and initiation fees as certified by the Union in writing
from all full-time employees covered by this Agreement who are
members of the Union. The Company agrees to remit, by the 15th
day of the following month, such initiation fees and dues together
with a list of employees from whom such deductions were made to
15 Gervais Drive, Don Mills, Ontario M3C 1Y8, for Local 414 and
to 58 Lisgar Street, Sudbury, Ontario, P3E 3L7 for Locals 429, 545,
579, 582 and 915.

12. PART-TIME EMPLOYEES

Given that the Company acknowledges the continuing need for
full-time employees with regard to the proper operation of the
business, the following shall apply regarding the utilization of part
time employees:

12.01
(@ Part-time help will not be employedto the extent of replacin%_a

full-time employee in the operation of a store, except that this
provisionshall only apply to those stores in the seniorityarea in
whicha laid-off or displaced full-timeemployee has recall rights,
and has the necessary ability to perform the normal requirement
of the job in a competent manner.

(b) Should such laid-off or displaced employee refuse a relll in a
sub-seniority area other than his original'sub-seniority area, the
foregoing provision shall not apply in such sub-seniority area.

(¢} In addition, should the laid-off or displaced employee refuse a
temporaryrelief assignment in accordance with Article 2. 10, this
restrictian shall be waived during such period of temporary relief

work. ? 2 i F
L 5
12,02 The ratio of part-time to full-time betwéen 8:30 a.m. and
3:00 p.m. on days tret the store is open for business shall be limited~
as st out below: 23



Mon. Tues. Wed. Thurs. Fri.

Meat Dept. 4-1 4-1 41 4-1 4-1
Produce Dept. 4-1 41 4-1 4-1 4-1
Grocery Dept. 4-1 4-1 4-1 4-1 4-1

(61 during holiday weeks)

12.03  Whenthe store is not open for businessthe ratio shall be
four (4) part-time employeesto one (1) full-time employeeprovided
sufficient full-time employees are available to werk. A list of the
full-time employees asked to work by the Store Manager or his
appointee will be made available to the Union Steward upon
request.

12.04  When no full-timeemployee is scheduled to work when
orwhere the ratios in Article 12.02 or 12.03 apply, it isagreed that
only three (3) part-time employees may be scheduled to work in
such area at such time.

12.05 Where circumstances prevent the practicalapplication of
the above ratios, the Union agrees to work out a reasonable
adjustment of the ratios with the Company

12.06 A part-time cashier will not be used to replace a full-time
cashier who Is performing other work in the store, for the purpose
of increasing the number of part-time help allowed in another
department.

12.07 The ratios of part-time to full-time employees outlined
above may be exceeded in abnormal Circumstances such as store
openings, renovations, fires, floods and similar occurrences, not to
exceed thirty (30) days.

1208 The use of part-time employees resulting from the
absence from work of a regular full-time employee will not
constitutea violation of Article 12.

1209 No temporary store employee, part-time employee or
person excluded from the bargaining unit shall be employed as a
relief Head Cashier, relief Bookkeeper, or a relief Store Department
Manager, if a regular full-timeemployeecapable of doing the relief
work is available for the job.

12,10 The Company agrees that for any violation of the part-
time employees clause it will pay a penalty of fifty ($50) dollarsfor
each individual infraction per store up to a maximum of one
hundred ($100) dollars in any week in any one store. The Company
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will give the penalty to the United Appeal in the area in the name of
the employees.

12.11  Full-time employees who are fully qualified on their
present jobs will not be denied the opportnity to qualify for the next
senior position due to the regular use of part-time help doing the
work.

13. EMPLOYEES OTHER THAN
UNION MEMBERS 3 -/

13.01  Employees who are exctuded from the bargaining unit
shall not perform routine store work. However, this condition does
not f}{)ﬁplyto Store Managers in stores of less than $112,228 volume,
and Assistant Store Managersin storesof lessthan $128,272 volume.

13,02 This Article will not be interpreted in such a way as to
restrict the performance of routine store work by such employes of
the Companyin connection with new store openings. These exemption
will apply prior to the opening of the storeand during the week of
the opening.

_13.03 The appointment of Assistant store Managers will be

Iinited as follows:

One (1) Assistant Store Manager in stores of $192,449 and over,
open no more than four (4) evenings per week.
One (1) Assistant Store Manager in storesopenthree (3) or four
(4) evenings per week.
Qe (1) Assistant Store Manager in stores open five(5) or six (6)
evenings per week and under $128,272 volume.

Two (2) Assistant Store Manager in stores open five (5) or six
(6) evenings per week and $128,272 or over in sales volume.

13.04 The Companyagreesthat for each violation of this Clause
it will pay a penalty of fifty ($50) dollarsto the United Appeal in the
area in the name of the employes.

13.05 No Store Managers or Assistant Store Managers will
perform routine store work under this Clause while bargaining unit
employeesare laid-off in the seniority area concerned.

This Article will not be interpreted in such a way as to restrict the
performance of routine store work by such employees of the
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Company in connection with new store openings. This exemption
will apply prior to the opening of the store and during the week of
the opening.

14. SUPPLIERS' REPRESENTATIVES

1401 Exceptas setout below, no Suppliers’ Representative shall
perform any routine manual store work. The Company agrees that
foreachindividualviolation of thisclauseit will pay a penalty of fifty
(850) dollars to the United Appeal in the area in the name of the
employees.

1402 Exceptions:

(a) Suppliers’ Representativesmay checkthe codes on tteir products,
(b) Inthecase of authorizedsampling of merchandise, the Suppliers’
Representativesinvolved are authorized to handle the items on
display, to distribute samples, but are not to fill or refil! displays.
() In company with a bargaining unit member, Suppliers’ Reg
resentatives may erect display material for periodic special
promotions, but will not fill or refilt tre actual product involved.

(d) Suppliers’ Representatives may, on a one-to-one basis, stock
greeting cards and books.

(8) In conjunction with a new store opening, there will he no
rEtncl%m on the use of Suppliers’ Representatives prior to and
during the week of the opening. When new stores are to be
opened, if there are any full-timeemployees on layoff with recall
rights in the area st out in Appendix D, in which the new store
is to be opened, then, such employees will be given preference
for available part-time hours at such store provided they are
available to work the hours available and have the necessary
ability to perform the work
Further exceptions may be made in special circunstances

® mutual agregment ben¥veen the Dis??i%% Manager and l%
International Representative in the area.

(® Suppliers’ Representatives will not be used in the reline of stores
(either major or minor) unless the Company applies for an
exceptionas st out in this sectian.

1403 With respsct to Article 14.02(e) above, no Suppliers’
Representatives will perform routire store work under this Clause
while bargaining unit employees are laid-off in the seniority area
concerned,
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15. SICKNESSAND ACCIDENT

15.01 In the event that an employee is unable to work due to
sickness or accident (excepting accidents occurring during perfor-
mance or regular duties for which Workers” Compensation coverage
is provided) he shall be reinstated at such tireas he isable to resume
his normal duties.

15,02 The Company shall, however, at any time be entitled to
have an employee absent because of illness or accident examined at
its own expense. The Company doctor shall endeavour to consult
with the employee’s personal doctor as to whether or not the
employee is able to resume his normal duties.

15.03 Except in cases where an appointment was scheduled and
the employee failed to report, no employee who has completed his
probationary period shall be requested to take a physical examination
required by the Company on his day off or after regular working
hours. This, however, will not apply when an employee is on sick
leave and a medical examination is required, as in Article 15.02

above, before he returns to work. mp {53
16. PAY FORTIME ABSENT FROMWORK DUE

TO SICKNESS AND NON-QCCUBATIONAL _ =
ACCIDENTS ?65,;%5’?

16,01 Anemployee wil be paid seventy-five (759%) percent of his
regular wages at store. level for time during which he is absent from
work due to his iliness which renders him unable to work. Such
payment is limited to a maximum of three (3) days for one
continuous absence. Payment s be Sbject-to the following
conditionsand qualifications, all of which must be complied with

16.02 _ The employee must have & least six (6) morths”continuous
servicewsth the Company at the time of his sickness,

16,03 The employee must notify his Store Manager (or his
appointee)at the store of his absence prior to his regular startingtime
on the first day of absence or as soon as possible, at which time he
shall supply tre following information:
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(@) Why he is unable to report to work (illness, bercavernent, efC.)
(b) Estimated duration of absence (one, two, ttree,or more chys).
(© How the Manager can call him relative to his absence.

16.04 If an employee is able to retumto work at an earlier date
thanhe had anticipated, he shall give his Manager (or his appointee)
notification by five (5) p.m. of the preceding day of suchintention to
retum so tref the necessary adjustmentcan be made in the store or
department staff.

16.05  An employee confined to hospital or at home asthe result
of a serious illness or accidentshould report hiscondition periodically,
and as soonas practical notify the Manager of hisintentionto retum
to work.

1606 The empl?yee must produce proper evidence that he is
entitled to absence from work pay if requested to do so by the
Company. Such evidence will be requested prior to the employee
returning to work.

1607 Any employee abusing this privilege by attempting to
ollect absence from work pay under false pretencss shall be a%}ect
to instant dismissal.

17. COMPENSATIONFOR ACCIDENTS
AT WORK

17.01 In the- case of an accident, as a result of which the
employee is disabled for the balance of the day’s shift from ing
full wages at the work at which he is employed, the O:Eg::m
to give the employee loss of éarnings compensation coyeripg the day
of the disability occurred up to one (1) day’s pay on is of the
amount he would have earmed at his regular rate had he not been
absent from work. The Company agrees to provide work for an
employee, following his proper rekease from the Workers” Compen-
sation Board provided suitablework isavailablewhich theemployee
is capable of performing.

An employee temporal ity unable to perform his previous duties
due to an inj)L/erreceived ifi the employ & the Company, Who can
return to work under temporary medicalrestriction, wi i

'\,§ _‘;'}/by the C’gnia_nw?orary nooified work program within his
&



own classification, or givensuch other work as is available and which
he is capable of ing, following agreement regarding such
program amongthe W.C.B. RehabilitationCounsellor, the Health &
Safety Department, the District Manager or his appointee, and the
employee concerned.

17,02 Workers’ Compensation Reports will be completed in
duplicate and the second copy will be given to the injured worker.
Bath copies will be signed by authorized personnel. If the Company
is going to question or contest the claim, it wilt inform the employee
in writing of the reason for its action.

18. GROUP INSURANCE

1801 The Croup Insurance Plan will be kept available to
employeesduring the texm of this Agreement.

18.02 The Companywill provide a booklet outliningthe benefits
provided by the plan and such booklet will be considered an
Appendix. tothis Agreement.

18.03  The benfits cutlined in the booklets will remain unchanged
during the texm of this Agreement, except where:
() changesare necessary to comply with governmentlegislation
(b) changes are approved by the Ne o@ﬁng Committee of the

. &
Union, Zl% F(}_!I‘ w.IL , g&{g

1804 The C ¢ alrdes to pay the full Eremium for thef t
employee’s personal and dependent coverage un e Company 266 - ;

oup Insurance Plan including the Prescription Drug Plan, and the
%‘m 70C-$00 L7

18.05 If governmentlegislation is enacted during the tarm of this
Agreement which establishes a plan of benefits which duplicates any
of the benefits provided by the Company’s plan resulting in a
reduction in the cost of such berefits to the Company, the Union
agrees tet any such cost reduction will be absorbed by the
Company.

18.06 In cases where there is a dispute between the Group
Insurance doctor or the Long Term Salary Continuance doctor



and an employee's doctor asto the extent of an employee's disability,
the Company and the Union will select a doctor (a specialist who has
not previously examined the employee) who will examine the
employeeand render a decision asto whether or not the employee is
totally disabled at the time of the examination as defined in the
Insurance Policy. The Doctor's decision will be binding upon the
Company, the Union, and the employee.

Should the Company and the Union be unable to agree upon a
doctor, the Ontario College of Physiciansand Surgeonswiill be asked
to slect a specialistto conduct the examination.

To qualify for such examination, an er_n?I_oyee must request such
examinationin writing to the Company thirty (30) days of the
event causing the dispute, or his rights under this Clause are forfeited.

The cost of the examination will be shared equally by the
Company and e Union.

18.07 Anydispute regarding the administration or applicationof
the Group Insurance Plan or Long Term Salary Continuance Plan,
other than a medical matter as provided for in Article 18.06 above,
may be referred to the grievance. and 'arbitration procedure of this
Agreement. 3

- Gz .
. = )

1808 Denal Plan T € E j ie. I3 *“’;9

The Company agrees to contribute to the "Ontario Retail Em-

~ ployees Daritall Berefit Trust Fund'* on behalfof all eligible employees

ho are menbers of Local 414 for dl regular hours worked, not

~ fincluding overtime. The Company’s contributions on behalf of part-

g;;rrnfl_gm% maximum of twenty-fouif (23)

Iy ours per employee per week. SU ntributions will be

forwarded to the Administrator of the Fund by the 15thday of the

month followingthe end of each of the Company’s twelve (12) fiscal
periods.

The contribution to the “Ontario Retail EmployeesDertal Benefit
Trust Fun™ js fourteen{. 14¢) cents per regular hour worked, not to
include overfime.

The Trust Fund will be administeredby a Board of Trusteesmade
up of equal number of Companyand Union officars. The Chairman
and the Secretary of the Trust Fund will be elected annually, one
from among the Company's Trustees and one from among the

Union's Trustees. Each position will rotate between a Company and
a Union Trustee each year.
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All details of the benefit plan, including but not limited to matters
of eligibility, coverage, and benefits, shall be determined by the
Trustees of the Fund, acting in accordance with the provisions of an
“Agreement and Declaration of Trust”, between the cortracting

erties.

19. ONTARIO HEALTH INSURANCEPLAN

(O.HLP) ; g

a“b -
19,08  The Companyagrees that it will pay the O.K.L.P. premiums
on behalf of alt employees who have chmpleted.fhree (3) months’
continuous full-time employment on the followirg basis:

19.02 The* full “single” premium for‘%:&e employees without
eligible dependentsas defined in the OH}? . plan.

19.03  The full “family” premium fr thos employees who have
eligible dependentsas defined in tZﬁ.H.LP. plan,

19.04 The Company Will confinue to pay the premiums set out
above for retired employees, provided the employee had twenty (20)
years’ service at the time of his retirement.

19.05 If the O.H.L.P. premiums ae. reduced the Union agrees
that any savings resulting therefrom will be retained by the Company.

20. BEREAVEMENT

2001 The Company agrees to grant regular full-time employees
with three(3) months’ continuous full-timeservice the necessarytime
off up to three (3) days with pay at the time of the-death of the
following relatives of the employee:

Father, Mother, \\if® or Husband, Son, Daughter, Brother,
Sister, Motherin-Law,and Father-&Law.

2002 The Company agreesto grant regular full-time employees
with three (3) months’ continuousfill-time service the necessary fime
off up to one (1) full day with pay at the time of the death of the
employee’s grandmother, grandfather, grandchildren, sister-indaw,
or brother-in-law.
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20,03 This privilege is limited to the above mentioned bereave-
ments, Any absences In the case of any other bereavements and any
absences In excess of three g&) in the case of the above
merttioned bereavements, shall be without pay.

20.04 Should an employee desire to attend the funeral of a
relative named in this Article and such attendance require travelling
an extreme distance from his place of residence, then such bereaved
employee may apply for and be granted a reasonable leave of
absence without pay In order to attend the funeral.

20,05 Should an employeerequest a one (1) day leave of absence
without pay to attend the funeral of a close friend or relative not
covered In this Article, the Store Manager will make every effort to
grant the request.

21. VACATIONS

2101 The date for determining tre length of vacation in a
calendar year shall be May Ist in that calendar year. Any employee
absent from work in excess of six (6) morths in‘any qualifying year
shaILr&ave his vacation pay prorated based upon the actual te
worked.

21.02 Al employeeswho have completed six (9months’ contin-
uous service on or before May Ist in any calendar year shall recsive
one (1) week’s vacation with pay in that calendar year during the

regular vacation period.

22103 Al employees who have completed twelve (12)months’
continuous service on or before May 1st in any calendar year shall
receive two (2hwweeks’ vacation with pay in that calendar year during
the regular vacation period.

i 21.04 All employees who have completed five @%’lwnﬁn-

ous service on or before May 1stin any calendar year shall receive
three (B weeks’ vacation with pay in that calendar year. Two (2) of
the three (3) weeks shall be grantedin one continuous period during
the regular vacation period. The third week may be granted at any
other time during tre calendar year.

21.05  All employees who have completed nige (9) vears’ contin
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uous service on or before May 1st in any calendar year shall receive
four (40 weeks’ vacation with pay in that calendar year. Two (2) of
e four () shall be granted in ‘one continuous périod during the
regular vacation period. The remaining two (2) weeks may be
granted at any other time during the calendar year.

L E @

21.06 All employees who have coj
continuousservice on or before May Ist in any calendar year shall
receive five (3) weeksl vacation with pay in that calendar year. Two
(2) of the five (5) weeks shall be granted in one continuous period
during the regular vacation period. The remaining three (3) weeks
may be grantedat any other t@e during the calendar ye,:;ur,av 5 o é

21.07 All employess who have completed twenty-three (23)
years’ continuous service on or before May 1st in any calendar year
shall receive six (6) weeks’ vacation with pay in that calendar year.
Two (2) of the six (6) weeks shall be granted In one continuous
period during the regular vacation period. The remaining four (4)
weeks may be granted at any other time during tre calendar year.

21.08 The regular vacation period shall be from March Ist 1
October 31st.

21.09 Vacations may be taken outside the regular vacation
period but within the calendar year by request in writing to the Store
Manager by the employee concerned. Vacations for two 32) successive
years not bined during one continuousperiod. Employees
will no owed to work for the Company in any capacityduring
their vacation.

21.10 Subject to Article 21.01 it is agreed thet in the event an
employee has earned vacationswith pay and is absent for any reason
duringthe calendar year, he shall be paid and receive his full vacation
entitlement upon retumto work. If an employee becomes confined
to his home or in a hospital due to serious illress or injury while on
vacation, he may file a claim for weekly indemnity benefits and the
balance of his vacation will be rescheduled following his recovery.

If an employee is absent from work and therefore unable to take
his earned vacation as scheduled by the end of that calendar year, he
shall be entitled to take his earned vacation entitlement upon his
return to work in the next calendar year.

Should an employee be on Workers’ Compensation and not
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retumto work by the end of the calendar year following the calechr
year in which his vacation was scheduled, he will be “cashed out” at
the end of the calendar year for all vacation monies to which he is
entitled for the previous year’s scheduled vacation.

Should an employee be receiving Long Term Disability benefits
and not return to work at the end of the initial two (2) years of
benefit coverage, he wiill be “cashed aut”at the end of that period for
dll vacation monies for the previous vacation which was scheduled
but not taken.

2111 If a holiday, as listed in Appendix “A” is observed during
any employee’s paid vacation period, the employee shall receive an
additional day off with pay in conjunction with one of his regular
days off duringthe four (4) weeks followinghis return from vacation.

Where it is possible to schedule this additional day in conjuction
with the employee’s vacation, that is the Saturday before or the
Monday following vacation, then this Article will not be interpreted
in sucha manner asto prevent such a schedule. For holidays that are
observed in July or August, the period for taking the extra day is
extended up to September 30th of that year.

21,12 The Company agrees that to the extent it is practicable it
will grant vacations in one continuous period. Employees entitled to
three ﬁ), four(4), five (5), or six (6) weeks’ vacation and who Wish to
take them in one continuous peried should be prepared to finish
them prior to June 15thor commence them subsequentto September
15th. During the year in which an employee completes his twenty-
fifth (25) P/ear of continuous full-time service with the Company, he
wiill be allowed to take three (3) of his weeks of vacation in one (1)
continuous period.

21.13  An employee who leaves the Company shall receive one-
sixth (1/6) of a week's pay in lieu of his vacation for each month of
service computed from May Ist, provided he has over one (1) year‘s
continuousservice as of May 1st. The months will be computed from
May 1st of the year in which he leaves if he has had his vacation in
that year. Otherwise the months will be computed from May Ist of
the previous year. If the employee has qualified for three (3) weeks’
vacation his pay in lieu of vacation shall be cormputed on the besis of
one-quarter (1/4) Wsteed of one-sixth (1/6). If the employee has
qualified for four (4) weeks’ vacation his pay in lieu of vacation shall
be computed on the basis of one-third (1/3) instead df one~quarter (1/4).
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If the employee has qualified for five (5) weeks’ vacation his pay in
lieu of vacation shall be computed onthe basis of five-twelfths (5/12)
instead of one-third (1/3). If the employee has qualified for six (6)
weeks’ vacation his pay in lieu of vacation shall be computed on the
basis ONn one-half (1/2) instead of five-twelfths (5/ 12).

21.14 In cases of disnissal,where dishonesty, drinking alcoholic
beverages on the job, wilful damage of Company property, or where
Article 16.07 is involved, the above method of payment will not
apply. Insuch cases only the legal provincial allowance will be paid.

21.15  Employeesshall receive their vacation pay on their regular
pay day the week prior to their vacation.

21.16  The Company will post a notice on the bulletin board in
each store by February st each year, requesting full-time employees
to irdicate on an attached schedule their preferred vacation dates.
The notice will remaiin posted util February t5th, and except in the
case of absencedue to sickness or accident employeeswho have not
entered their preferred vecation dates by then will forfeit their right to
do so, following which management will prepare the vacation
schedule besed upon seniority, individual preference, and the proper
operation of the business. The finalized vacation schedule will be
posted on the store bulletin board by March 15th.

21.17  When two (2) department managers in one store request
that their vacationsbe scheduled for the same or overlapping periods,
and such request is refused by their immediate superiors, the
department managers concermed may make a direct request to the
District manager to render a decision in the matter.

22. VISITS BY UNION REPRESENTATIVES

22.01  Uniion duties and activities will not be carried on during
hours of employmentexcept that the business agent or other known
executiveof the Union may, after making his presence known to the
Manager, or his appointee, enter the store during business hours to
observe the performance of this Agreement, and to interview
employees for the purpose of hearing grievances. it is understood
that such visits will be timed to cause aslittle disruption as possibleto
the normal conduct of husiness. it is further understood that
representatives of the Union will comply with Company regulations
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and restrictions.

23. NOTICES OF IMPORTANCE
TO EMPLOYEES

2301 The CompanP/ will transmit Union notices of imtgmame
to storesby its daily bulletin service. The Union may use the stores’
bulletin boards, Whe}re provide((ij,f fSr the posting of I,I(rjn&)% mljostg
importance. Bxogpt for notices nion Meztings an posting
SEEHO'S names on the bulletin boards, all such netices must be
aﬁproved_and signed by a Company official before being included in
the bulletin service, or posted on the hulletin boards.

2302 In-storeBakery Departmentswill be equipped with bulletin
boards. The Company will forward to such storesduplicate copies of
all notices or announcements that are to be posted on the bulletin
boards so that one may be posted in Bakery Departments. In regard
to Union notices of importanceto such stores, the Union will supply
and the Company forward duplicate copiesto suchstores so that one
may be posted in the Bakery Departments.

2303 Inregard to rules and regulations that are posted on the
bulletin boardsand that could affect the wages or working conditions
of employees covered by this Agreerrent , the ComEJan_y agrees to
forward oopies of such rules and regulations to the Union prior to
posting them on the bulletin boards.

24. TEMPORARY WORK

2401 Employees shall perform any temporary work which the
management may direct with the understanding that when an
employee is assigned t0 a job with a lesser rate of pay he will be
entstled t0 his regular rate of pay.

2402 When an employee is assigned to a job in a higher
classification for more than one (1) working day he Will be entitled t
the mininum rate of pay for that classification as will provide an
increase Of fifteen ($15) dollars on his weekly rate of pay during the
e he works & the job in the higher classification. However, Inn0
case will the employee recsive more then the top rate for the
classification. In the applicationaf the Article, only one (1) employee
will receive this relief money for any week at a time.
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25. EMPLOYEE CONDUCT

25.01 The Union wiill uphold reasonable rules and regulations oOf
the Company in regard to punctual and steady attendance, proper
and sufficient notification in case of absence, as well as businesslike
conduct on Company premises.

25.02  Aneed exists forw_mnipmmgn in the
interests Of the employeesand the Company. The Union agrees to
cooperate with the Company in the installation of any such methods,
in suggesting improved methods, and in the education of its members 7 ¢-
for the necessity of such changes and improvements. The Company
2 that it vvill give the Upion notice as far as possible in advance
of any of the above mentioned changes.

25.03 It is the responsibility of each employee to notify the
Company (Personnel Department) on forms supplied by the Com-
pany of any change in his home address and mailing address if
different than his home address, telephone number, marital status,
number of dependents ar other vital statistics. Failure to keep the
Companyinformed of the above metters will relieve the Company of
any responsibility for failure to comply with any part of this
Agreement where such information is necessary in order to comply.
The Company agrees that one copy of the completed form wiill be
forwarded to the Union.

25.04 No member of the bargainingunit will be required to take
a stress test ar a lie detector test except on a voluntary basis.

26. MANAGEMENT

26,01 The managementof the businessshall control the diractiin
of the staff including the right to plan, direct and control the
gperations, hire, retire at normal retirement age, suspend or dis-
chargefor proper cause, relieve employeesfrom duty because of lack
of work or other legitimate reasons.

The right to study or introduce New or improved production
methods or facilities, the right to establish and maintain reasonable
rules and regulationscoveringthe operation of the stores, a violatian
of which may result in disciplinary action up to and including
dismissal, are vested in the Company, provided, however, thet the.
above rights shall be exercised subject to the provisions of the



grievance procedure. of this Agreement, TS right to grieve shall only
apply, however, where the wages or working conditions of an
employeeare directly affected.

27. LABOUR-MANAGEMENTMEETING

27.01 Upon reguest, ajoint labour-management meeting wilt be
held for the purpose of discussingmatters of conicern to either party,
at a mutually agreed upon time.

28. TRANSPORTATION/TRANSFERS

2801 The Company agrees to take into considerationthe place
of residence of an employee when planning interstore transfers,

2802 The Company agrees that, in the case of an interstore
transfer made during an employee’s regular daily hift, the employee
so transferred will be given notice as soon as possible and shall be
paid for his ired travelling tiefrom one stareto the other, plus
the cost of public transportation for such trip.

2803 In the case of a temporary out of town transfer, the
arrangements shall be agreed upon by the Store Manager and the
employee prior to the transfer taking place. Sucharrangements shall
be confirmed in writing between the Store Mareger and the
employee. An employee will completeand submit an expense report
for each week that he is entitled to reimbursement as set aut herein.
Where necessary, an employee may obtain a cash advance on his
expenses from his home store.

If the arrangments made between the employee and his Manager
require the employee to stay overnight in the town to which he is
transferred, the Company will pay reasonable hotel or motel
accommodations plus meals at the rate of fourteen ($14.00) dollars
per day. Mileage will be paid at the rate of thirty-five (.35¢) cents per
mile for the additional mileage the employee. is required to drive asa
result of te transfer.

2804 In the event that an employee is transferred durin? c}T’e
ay

week, he shall receive his full pay including any overtime or holi
pay at his new store on the regular pay day.
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28.05 It is agreed that transfers of employees between Stores is
essential to the proper operation of the business_and that the
employees Will co-operate with the Company in this matter. The
Companyagrees that if an employeehas a good and sufficient reason
for not accepting a transfer he will not be forced to accept the transfer
and he will not be discriminated against with regard to future transfers.

An employee who desires fer to another store covered by this
Collective Agreement may write a letter to the Manager, Industrial
Relations settingout in full detail his reasons for wanting the transfer
and the store or area to which he wishes to be transferred. In the
normal course of operations, the Company will endeavour to
accomodate such requests. At the request of the local businessagent,
the Company will meet with the business agent to review the
outstanding requests for transfer.

28.07 When an employee is regularly scheduled to work his
weekly schedule in two (2¥ or more stores, it is agreed that the
employee, in the District Manager's territory within the municipality
involved, with the least seniority, but who possesses the necessary
abili(tjy and qualifications to perform the job, will be the one so
scheduled, unless a senior person wishesthejob. This clause does not
apply to temporary transfers in emergency situations.

28.08 In the event that the spouse of a full-time employee with
one (1) years continuous service or more is transferred by his
employer, or accepts employment with an employer in an area inside
or outsidethe seniorityarea of this Agreement in which the employee
is employed, and such emplo?/ment by the spouse will reasonably
require a relocation of their place of residence, such employee may
make a request in writing giving full details to the Manager,
Industrial Relations for a transfer to a store in the municipality in
which his spouse will be employed. Where such requirements are
met, the Company agrees to offer the employee the first full-time
vacaney in such area for which the employeeis able and qualified to
perform as a “'Clerk "A" or "*Clerk “B>, A transfer under this Article
supersedes the rights of a part-time employee for full-time employ-
ment under Appendix C, Article 10.06. In order to qualify for such
transfer, the employee must remain at his full-time position and
maintain regular attendance.

28.09 Other than set out in Article 28 above, the transfer of
employees shall be made at the discretion of the Company.



29. SAFETY

2901 The Company agrees to continue'to maintain reasonable

Vi rovisions for the safety of its emplcc)?/ees m all its stores during the

L4 Eeurs of employmentand to provide an accident prevention pro-

Lit gramme with reference to accident hazards where the safety of an

employee might be endangered. There shall be a m%?\%nw

operating in dl stores; the store steward shall be a memberor this
committee.

29,02 It is tre responsibility of the employees to observe such
safety provisions, to wear the proper safety equipment as provided by
the Company, and to immediately advise the Store Manager of any
unsafe working conditions.

29.03 Any outstanding matters relevant to safety conditions may
be brought up and dealt with at the meeting between the Union and
Management as outlined in Article 27.

30. INTERPRETATIONS

30.01 In this Agreement unless otherwise indicated by the
content, the plural shall include tte singular and the masculine the
feminineand vice versa.

31. JURY DUTY OR SUBPOENAED
CROWNWITNESS

31,01 When an employee with three (3) months’ continuous fun-
e service is d e d upon to serve on gtﬂu,,pr as a subpoenaed
. Crown Witpess, the Company shall pay the difference between the
é}gf ~fee recetved fromthe Crown and the employee’s regular weekly wage
< rate, provided:

(@) the employee furnishes éaéoof of service by a statement of

zarnings supplied by the Court.
(b) the employee provides the Company with at least forty-eight
@8) hoﬂrsyno ice of when he is ?o r%m’t, or immediately on

notification.

(¢) the employee returns to work if he is called and not kept.
However, he shall not be required to report for work if less than
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two (2) hours of his normal shift remainsto be worked.

(d) suchduty fall on a regularly scheduled work day the employee
would have worked.

31.02  Employeesrequired to appear in court as a witness in any
case directly affectingthe Company wiill be paid in the same manner
as <t out above.

31,03 When a night shiftemployeeis requiredto serve on ajury,
and provides managementwith notice as set out in Article 31,01 (b),
he wwill be rescheduled to work a day shift for the duration of hisjury
duty. Insuchrescheduling, it is agreed that all other time linisin this
Agreement regarding scheduling are waived.

31.04 An employee who is required to report forﬁury duty will
not have his day off changed to coincide with the day he is to report
for suchjury duty.

32. PAY DAY

32.01 Except in weeks in which a statutory holiday is observed:

(@) Regular day shiftemployeeswill be paid on Friday morningfor
work performed during the previous week.

(b) Employees on a regular night shift will be paid on the
complétionof their shift on Friday morning for work perfomed
during the previous week

In weeks in which a statutory holiday is observed, every effortwill
be made to maintainthe above schedule.

33. EMPLOYEES PERSONAL EFFECTS

33.01 The Company agreesto providea properlysecured areain
which employees may keep their personal effects while on duty.
34. CLOTHING

3401 The Company agreesto provide uniforms as required by
Company Policy.

3402 The Companyagreesto supplyawhite uniform consisting
of pants and hat as required which will be laundered by the
Companyto Bakery Production employees.
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35. PENSION PLAN RINO-

3501 As stout inthe Letter of Understanding dated October
11th, 1990.

FOR THE UNION
RETAIL, WHOLESALE AND DEPARTMENT
STORE UNION, LOCAL 414

Dan Garvey R. Bromley
James Dornnelly F. Noble
Ab Player Mary Zarzeczny
J. Watérs Brigitte Selkirk
P. Carmichael T. Collins
M. Penfold

FOR THE UNION

RETAIL, WHOLESALEAND DEPARTMENT
STORE UNION, LOCALS 429, 545,
579, 582 and 915

Robin W. McArthur Bill Palasz
John Davis Diane Ryan
FOR THE COMPANY

NEW DOMINION STORES
A division of the. Great Atlantic & Pacific
Company of Canada,Limited

T.A. Zakrzewski J.D. Slater
Dated Signed: February 15, 1991

— 40—



APPENDIX “A”
HOURS OF WORK, OVERTIME, HOLIDAYS
ETC

FOR ALL REGULARFULL-TIME EMPLOYEES
1. WORK WEEK 24-37200

1.01  The normal workweek for all regular full-time storeemploy-
ees covered by this Agreement shall consist of thirty-seven ;312 hours
aweek to be worked Intwo (2) days of eight (8) hourseach and t
(3) days of seven (7) hours each, Monday to Saturday.

1.02 Al regular full-time employees covered by this Agreement
will be scheduled for two (2) consecutive days off (a Saturday-
Sunday or Sunday-Monday) once every three (3) weeks. Weds in
which statutory holidays are doserved will not be counted in
calculatingthis entitlement. Whenever possible, inthe administration
of this Article, the Store Manager will:

(1) Rotate the schedule so that each employee will receive an
equal number of Saturday-Sundaysand Sunday-Mondays
off during the year.

(2) Once each year upon one (1) month's prior notice in
writing, schedule an employee’s Saturday-Sunday off to
coincide with the commencementof one (1) of his weeks of
vacation.

2. WORK SCHEDULE

2.01 Thearrangement df the work scheduleis to be directed by
the Company in all instances either for the majority of the employees
orindividualsin accordance with the proper operation of the business.

Employees Other Than Bakery Production Employees Only

202 The regular work schedule for all regular full-time employees
Will be prepared in ink and will include the employee's name and
initial. The schedule will be posted in each store at the time clock by
5:00 p.m. on Thursday of each week. If a revised schedule is not
posted by 5:00 p.m. Thursday, the schedule for the previous week
will apply.
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After 5:00 p.m. Thursday, N0 changes in schedulefor the following
week will be made, except where changes are necessary due to
accident, iliness, promotion, demotion, fire, flood, or other similar
circumstances beyond the control of the Company. Where such
changes are necessary, the employee will be given notice as far in
advance as possible. The Union Steward will receive a copy of this
schedule. Scheduleswvill not be continuously changed so asto harass
the employee and shall always be posted at the time dock.

2:03 A new schedule will be posted seven (7)days before any
cereral revision of employees’ hours takes place.

2.04 Subjectto Article 1,01 above, regular day shift employees
wiill be scheduled to work four (4) shifts of up to eight (8) hours each
between the hours of six (6)a.m. and six fifteen (615) p.m. when the
store is open for business or six thi(r)?/ (630) p.m. when the store
closesat six (6) p.m. and one (1) shift of up to eight (8) hours between
the hours of six (6)a.m. and one half (1/2) hour after storeclosingor,
in the case of a twenty-four (ZAAﬁ hour store, to twelve (12) midnight.
There shall be no split shifts. All regular eight (8) hour shiftsshall be
scheduled within nine (9) hours and all regular seven (7hour shifts
wiill be scheduled within eight (8) hours. There will be a minimum of
ten (10) hours between the end of a scheduled shift and the
commencement of the following scheduled shift.

To the extent that it is practical and possible, cashiers will rot be
assigned permanently to the expressdesk, but will be rotated onthis
Jobas the situation in the individual stores will allow.

205 Regular day shift employees will not be scheduled to work
more then one (1) n{ggt opening per week except on a voluntary
besk on the part of tre employee. NO employee wiill be coerced to
work such second nightand the choice as to whether he decidesto do
so will be left entirely to the employee. Voluntary agreement as
referred to above will not be withheld by employeesto the extent of
preventing the efficient operation of any store.

206 The night shift will be scheduled to work between 10:00
pm. and 830 am. on consecutive nights. NO employee will be
scheduled or required to work alone in the store (thisdoes not apply
to Article 3.07 below). Night shiftemployeeswvill be given a telephone
number to call in the event that circumstances result in them being
alone on a night shift. In such case the employee may be directed t0
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report for work assoon as possible to another storein the areg, or to
wait for the arrival of another employee to work with him. If it is not
possible or practical to transfer him to another store and another
employeecannot be provided to work on the shift with him, he will
have the option of: (a) working alone on the shift (b) not working
and being paid four (4) hours’ pay at his regular hourly rate.

2.07 No employee will be scheduled on a night shift for more
than four (4) weeks in any eight (8) week period except by mutual
agreement. Where possible, on a six (9night gperation, night shift
employees will be rotated each week from a Sunday through Friday
shift, to a Monday through Saturday dift. The four (4) weeks
described above srall be consecutive except by mutual agreement.

2.08 Employeesmay be scheduledto work a combination of day
shift and night shift provided there is at least ten (10) hours between
the end of a scheduled shift and the commencement of their next
scheduled shift. Employees scheduled as per this subsection, be
rotated as set out in Article 2.07 above where sufficient staff is
available within the store. Employees will be changed from nights to
days or from days to nights only once per week, except by mutual
agreement.

2.09 If an employee reports for work on his regular shift and
thereis no work available, he shall be paid a minimum of sevenge)
hours’ pay a his lar rate. This clause shall not apply to
checking of heat and refrigeration on non-working days. When a
store is closed due to a storm or a situation beyond the control of tre
Companyand more than three (3) hours remainon an employee’s or
employees’ scheduled hours, the Company and the Union will
discuss and decide whether or not the employee(s) will be paid for the
lost hours.

Bakery Production Employees Only

2.10  The regular work schedule for regular full time employees
wiill be prepared in ink and will include the employee’slast nameand
initil, and be posted at the time clock. The Union Steward wuill
receive a copy of this schedule.

2.11 Regular shifts will be scheduled to commence as follows:

Day Shift — between4;00 AM. and 10:00 A.M.
Afternoon $uft — between 11:00 A.M. and 2:00 P.M.
Night Sift — between 10:00 P.M. and Midnight
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The Bakery Mareger™shours of work will not be subject to the
times st out in this subsection but will be based upon the
requirement of the Bakery gperation.

No employee will be scheduled or required to work alone in te
store (this does not apply to Article 3.07 below). Night shift
employees will be given atelephone number to call in the event tek
circumstances resultin them being alone on a night shift. Insuch case
the employee may be directed to report for work as soon as possible
to another store in the area, or to wait for the arrival of another
employee to work with him If it is not possible or practical to
transfer him to another store and another employee cannot be
provided to work on the shift with him,he will have the option of: (3)
working alone on the shift (b) not working and being paid four (4)
hours’ pay & his regular hourly rate.

2.12  \here.the work schedules of individuals are changed they
wiill be givenfour (4) das" notice. However, the four (4) days' notice
will not be required in tecase of sicknessor accidents, promotions
or demotions, and changes in schedules due to fires, floods, and
similar conditions beyond the control of the Company. Conditions
beyond the control of the Company will include a breakdown of
equipment. In cases wherethe four (4) das” notice need not be giver,
notice Will be given as far in advance as possible. Schedules will not
be continuously changed so as to harass the employee, and wiil
always be posted a the time clak

2,13 Where a night shift employee request rotation to another
shift, the Company agrees to schedule tre rotation, provided the
night shift employeeis qualified to perform the duties assigned to day
shiftemployees, and trereare sufficient qualified day shift employees
available in the department to be rotated to night shift.

3. OVERTIME

301 All hours worked in excess of the reqular daily work
schedulewill be paid for & the rate of one and one-half (1 1/2) times
the employee's regular hourly rate. Overtime Wil not be paid unless
the time worked exceeds five (5) minutes. If thetime worked exceeds
five (5) minutes, then pay will be computed from the termination of
the regular work ule. For exceptions I this case, where
overtti)mle isworked while the Stare is open after 6:00 P.M., see Article
4.04 below.
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274,0,%0

3.02 Al hours worked on days which are not on an employee’s £
re, i ule and all hours worked on Sungdays, shall be ,?
paid Tor at the rate of two (2) times the regular hourly rate, with a !
minimum of three (3) hours’ work, or three (3) hours’ pay for that day. 1

3.03 All hoursworked on all holidays as listed in Article 8 below 3 76 -0
shall be paid for at the rate of two (2) times the regular hourly rate
plus the holiday pay, with a minimum of three (3) hours’ work or
three (3) hours” pay for that day. The Clause shall not apply to the
checking of heating and refrigeration on nonworking days.

3.04 The Company reserves the right to schedule overtime but
agrees tret overtime work will be kept to a minimum. When
overtime is necessary , the employees involved will be given at least
two (2) hours” notice, except in the case of emergencies when notice
will be given as far in advance as possible.

3.05 The Union agrees tek the proper operation of the business
Will require overtime work periodically and that the employees will
cooperatefully in the matter. In the case of emergency overtime work
on shortnotice every effortwill be made to work it out so as to cause
as little inconvenience to individual employeesas possible. Notwith-
standingthe Ontario Employment Standards ACt of 1974 Section20,
subsection 3, the Union acting as the employee’s agent agreesthat the
Company has the right to require employeesto work one-half (1/2

hour past store closing. -
3.06 Noemployee will take time off for overtime worke@/

3.07 A member of the bargaining unit required to check stores
for heating and refrigeration on a nonworking day shall receive
fifteen ($15.00) dollars for such check.

3.08 If an employeeis called back to work after he has left the
store following the completion of his regular daily shift, he shall be
paid a minimum of four (4) hours’ pay at his regular rate, or the
appropriate premium rate for thenumber df hours worked, whichever

is greater. \{% \D'\
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4, EVENING OPENING BONUS FOR
EMPLOYEES OTHER THAN BAKERY
PRODUCTIONEMPLOYEES ONLY

Regular day shiftemployeesscheduled as per Article2.04 and2.05
above who work after six fifteen (6:15) P.M. on an evening that the
store is open for business shall receive a bonus as outlined below.

4.01 Such employee scheduled to work ore (Devening, or his
first evening, Monday through FriicBy as.part of his regular work
week shall receive a bonus of $2.00 if he is scheduled to work uttl
£:00 p.m.; $2.25 if he is scheduled Uil 8:30 P.M.; and $2.50 ifhe is
sdﬁijled to work after 8:30 p.m.

402 Such emﬁloyee sdeduled to voluntarily work Saturday
evening or more than one evening per week as part of his regular
work week shall receive a bonus for Saturday evening or any second
and succeeding evenings worked at the rate of $1.00 per hour with a
minimum bonus of $3.00 for all hours worked between 6:00 P.M,
and store closing or 10:00 P.M. whichever is the earlier.

Notwithstanding #e above, in stores open for business On

Saturday after 6:00 p.m., the Meat Department staff may be"““;::/
scheduled to work until 8:00 p.m. as part of their regular workweek.,
In such case, no employee will be S0 scheduled more than one %)
Saturday night in three (3), all employees I the department will be
schedulled for such shift on an equal basis, and such night will be
considered the one (1) He shift for that week. Employess so
scheduled will receive the bonus st out in Article 4.01 above, but will
ot receive the bonus et out in Article 4.02

403 Such employee scheduled to voluntarity work more then
one (1) evening per week, and such hours worked after 6:00 P.M.
being over and aggve his regular work week shall receive a bonus for
such second and succeeding evenings worked at the rate of $1.00 per
hour #ith a minimum of $3.00 for all hours worked between 6:00
P.M. and store closing or 10:00 P.M. whichever is the earlier, in
additionto his overtime rate of tiheand one-half (1 1/

4,04 Such employee required to work occasional or emergency

overtime followirlmjgefne completion of his regular shift, Sall receive
overtime pay at the rate of time and one-half (1 1/2). However, if
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the overtime work extendsbeyond 7:00 P.M. he shall receive a bonus
at the rate of $1.00 per hour with a minimum of $3.00 computed
from 6:00 P.M., for all hours worked between 6:00 P.M. and store
dosing or 10:00 P.M., whichever is the earlier.

5. SHIFT PREMIUMS
EMPLOYEES OTHER THAN BAKERY
PRODUCTIONEMPLOYEESONLY ¢y 4 - |00

5.01 Regular full-time employees scheduled as per Avrticle 2.06
abovewill be paid a shift premium of sighty (80¢) cents per hour for
all hours worked on such shift, including overiime hours.

5.02 An employee who has custody of the store ke¥s and is in
charge of the store during hours et the store is closed for business
will be paid a premium of sixty-five(.65¢) certs per hour for all hours
actually worked when the store is closed for business and he i
charged With the responsibility of the store and the custody of the ¢

keys.

5.03 A Clerk"A" ora Clerk*B” whoisin chargeof the stareand
has_custody of the store keys during hours the store is open for
business will be paid a premium of sixty-five(.65¢) cantsper hour for
all hours worked while such conditionsexist.

———y

Bakery Production Employees Only

504 Regularfull-time employeesscheduled to work the afternoon
shift as set aut in Article 2.11 above will be paid a shift premium of
fifty (.50¢) cents per hour for all hours worked on such shift,
including overtime hours.

5.05 Regular full-time employees scheduled to work the night
shift as set out in Article 2.11 above will be paid a shift premium of
eighty (.80¢) aats per hour for all hours worked on such shift,
including overtime hours.

A regular full-time employee scheduled to commence a day shift
between 4:00 am. and 6:00 am. as set out in Avrticle 2.11 above will
be paid the night shift premium of eighty (.80¢) cents per hour for all
hours worked between 4:00 a.m. and 6:00 am.
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506  Anemployeein the Bakery Department, who is required to
have the custody of the store keys and is m charge of the bakery
while the store is closed for business, will be paid as cutlired in
Article 5.02 above. Honever , if the bakery staff is permitied to enter
through e same door as other night shift employees, and the bakery
staff do not have custody of the store keys, no premium wiill be paid
to any bakery employess.

6. REST PERIODS

6.01 There shall be a rest period permitting an employee to be
absent from his post of duty for fifteen (15) minutes during the first
helf of his daily work schedule and for fifteen (15) minutes during te
second half of his daily work schedule. Rt periods wilk be given as
near as possible to the midway point in each half shift and under no
circumstances Wwill they be combined with meal periods.

602 If an employee is required to work twelve (12) or more
consecutive hours (except for two (2) meal periods) in any one day he
shall be entitled to a furtherfifteen (15) minute rest period duringthe
It four (4) hours worked, to be taken as close as possible to the
tenth hour.

7. MEAL PERIODS

7.01 The lunch and supper periods shall not be more then one
(1) hour each and shall be scheduled for each store individually.

702 By mutual agreement, between a Store Manager and an
employee, an employee may be scheduled for oné-half (1/ 2?1 hour
lunch or supper period. Employees scheduled to work the night shift
will be scheduled for one-half (1/2) hour meal periiod.

703 Ules it is mutually agreed to the contrary betwesn
employeesand the Store Manager , regular day shift employees will
not be scheduled for lunch before 11:00 .M. or dinner before 4:30
P.M. As far as practicalemployees will be scheduled for lunch and
inner periods in the same order as they ae scheduled for te
commencement of their shift.

7.04  Bakery Production Employees shall have a half (1/2) hour
lunch periad to be arranged as near as possible to the middle of the
employees shift.
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8. HOLIDAYS 5 3 "/00

8.01 There shall be nine (9) paid holidays each contract year

during the term of this A *These holidays are. as follows:
New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day j
Canada Day Baxing Day
Civic Holiday

The parties to this Agreement may be mutual agreement in
writing, substitute another working day for any of the above ligkl
holidays on an individualstorebasis and in such case, the substituted
day shall be deemed to be the holiday.

ojiz of

8.02 An employee who has completed three (3) m

service Will be granted ammn_oquaame during each calendar
year ata time mutually agreed upon between the Store Manager and
the emgloyee concerned. The personal holiday must be taken by
December 15th of the year in which it is earned, and failure on the
part of an employeeto do so Will result in non-payment for such day.
An employee hired between September 16th and September 30th,
shall, provided he otherwise qualified, be entitled to take the personal
holiday earned during the first three (3) months of employment at a
time mutually agreed upon between January st and February 15th
of the following year.

8.03 In addition to the holidays listed in the Agreem
Rememberance Day and/or another holiday is proclaimed as an
official full or part day holiday and is generally observed by the retail
trade in the area as a holiday in the closing of their stores, the
Company agrees that employeeswill suffer no loss in pay.

8.04 Anemployee will not be paid for the above holidays unless
he works his scheduled full working day before and his scheduled full
working day after the holiday unless the absence on the day before or
the day after but not both is due to provable illness.

8.05 Inweeks in which a holiday as Iisted in Article 8.01 or 8.02
above is observed, the workweek will be reduced to twenty-nine (29)
hours (1 day of 8 hours and 3 days of 7 hours each). In weeks in
which two 82/) holidays as listed in Section8.01 above are observed,



the workweek will be reducedto twenty-one (21) hours (3days of 7
hours each).

9. TIMECARDS
901 Timecards must be punched to show:

— the time the employee commenceswork

— thetime in and out for rest periods

— The time in and out for lunch or supper periods
— thetime the employee finishes work

9.02 Each employee is required to punch his timecard as
indicated above and is personally responsible for the accuracy of the
entries on his timecard. EOrs in punching must be corrected and
initialled by the Store Manager or his appointeeas soon as they are
discovered. It is a serious offence, subjectto disciplinaryactionup to
and inctuding the dismissal of an employee, to:

@ punch another employee’s timecard
(b) failto punch his own timecard as required.
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APPENDIX B
1. WAGE SCHEDULES
1.01 RATES OF PAY

Effective Effective Effective

QOctober 11, 1990 J%nuary 1, 1991  June 30, 1991
Clerk A Weekly Hourly Weekly Hourly Weekly Hourly
Sat 28128 760 29053 7185
3 Months 30728 830 31930 863
6 Months 333.81 9.02 34861 942
9 Months 36040 974 37797 1022
12 Months 38741 1047 40776 1102
15 Months 41443 1120 43755 1183
18 Months 44242 1196 46832 1266
21 Month 47042 1271 49909 1349
24 Months 498.36 1347 52981 1432
27 Months 52731 1425 56152 1518
30 Months 55564 1502 58223 1574 61923 1674
Pre9.17.78 56241 58071 @ 62671 {1693
Clerk B
Start 287.13 7.76 296.38 8.01
3 Months 31524 852 32726 884
6 Month 343.81 9.29 358.61 9.69
9 Months 37248 1007 39005 10.54
12 Months 40255 1088 42290 1143
15 Months 43262 11.69 45574 1232
18 Months 46269 1251 48859 1321
21 Months 49277 1332 52144 1409



%ective Effective Effective
October 11, 1990 January 1, 1991  June 30, 1991

ClerkB Weekly Hourly Weekly Hourly Weekly Hourly
24 Months 52279 1413 55424 1498
27 Months 55264 1454 586.86 15.86
30 Months 58223 1574 61923 16,74
pre 9.17.78 58971 1554 62671 1694

Store Porters (Stores over $167,020 only)

Start 28713 776 29638 801
3 Months 32044 890 34563 9.3
6 Months 37222 1006 39534 1068
9 Months 41508  11.22 44515 12.03
12 Months 459.33 1241 49633 1341
Pre9.17.78 56451 15.26 60151 1626

" Grocery or Produce Chief Clerks (Stores over $167,020 only)

Sat 47490 12.84 48415  13.09
3 Months 50421 1363 52040 1406
6 Months 53452 1445 55764 1507
9 Months 56482 1527 594.89 16.08
12 Months 598.11  16.17 63511 17.17
Meat Qutters

Start 289.25 7.82 298.50 8.07
6 Months 354.06 9.57 368.86 9.97
12 Months 41887 1132 43922 11.87
18 Months 52333 1414 54923 1484
21 Months 54066 14.61 56933  15.39



fective Effective Effective
Octoberli, 1990 Jaruary 1, 1991 June 30, 1991

Meat Cutters Weekly Hourly Weekly Hourly Weekly Hourly
24 Months 55898 15.11 59043 1596
27 Months 57831 1563 61253 1655
30 Months 60756 1642 64456 @E)
Meat Chief Clerks(Stores over $167.020 only)

Start 49690 1343 506.15 13.68
3 Months 52854 1428 54473 1472
6 Months 561.18 1517 58430 1579
9 Months 59381 16,05 62388 16,86
12 Months 62541 1690 66241 1790
Journeyman Bakers

Start 28925 782 289.50 807
6 Months 35406 9.57 36886 997
12 Months 41887 1132 43922 1187
18 Months 53233 1439 55823 1509
24 Months 566.84 1532 59829 1617
30 Months 60231 1628 63931 1728
Bakery Chief Clerks (in Dept. over $10,119 only)

Start 49490 1338 504.15 1363
6 Months 55807 1508 581.19 1571
12 Months 62121 1679 65821 17.79
Decorators

Start 45690 1235 466.15  12.60
3 Months 48589 13.13 502.08 13.57
6 Months 51488 1392 53800 1454
9 Months 54286 14.67 57293 1548
12 Months 57081 1543 59811 1617 63511 17.17
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Grocery Manager
$42.816 - $64,135

Sat

3 Months
6 Months
9 Months
12 Motts

Bffective Hffective Effective
October 11, 1990 Jarmary |, 1991  June 30, 1991

Weekly Hourly Weekly Hourly Weekly Hourly

49190
52245
554.00
585.54
618.06

13.29
14.12
1497
15.83
16.70

Grocery Mamager $64,136 - $96,206

Start

3 Months
6 Months
9 Months
12 Months

495.90
527.54
559.18
591.81
624.36

13.40
1426
151
15.99
16.87

Grocery Manager $96,207 - $144 307

Start

3 Months
6 Months
9 Months
12 Months

500.90
53261
565.32
598.02
631.71

13.54
1439
1528
16.16
17.07

Grocery Manager $144,308 - $216,796

Start

3 Months
6 Months
9 Months
12 Months

505.90
538.70
571.50
605.29
639.06

13.67
14,56
1545
16.36

17.27
56—

50115
53846
57712
615.61
655.06

505.15
543.73
58230
621.88
661.36

510.15
548.80
588.44
628.09
668.71

515.15
554.89
594.62
63536
676.06

1354
14.56
15.60
16.64
17.70

13.65
14.70
15.74
1681
17.87

13.79
14.83
1590
16.98
18.07

1392
15.00
1607
17.17
18.27



Effective Effective Effective
October 11, 1990 Januaryl, 1991  June 30, 1991

Grocery Manager
$216,797 - $325,191  Weekly Hourly Weekly Hourly Weekly Hourly

Fat 51190  13.84 52115 1409
3 Months 54479 1472 56098 15.16
6 Months 57868 1564 601.80 1626
9 Months 61256 1656 64263 17.37
12 Months 64641 1747 68341 1847

Grocery Manager $325,192 - $487-665

Sat 51750 14.00 52715 1425
3 Months 551.88 1492 56807 1535
6 Months 58586 1583 60898 16.46
9 Months 619.83  16.75 649.90  17.56
12 Months 653.76 1767 690.76  18.67
Grocery Marnager Over $487,665

Sat 52490 1419 534.15 1444
3 Months 55896 1511 57515 1554
6 Months 59302 16,03 616.14  16.65
9 Months 62707 1695 657.14 1776
12 Months 661.11  17.87 698.11  18.87

Produce Manager $3.812 - $5,678

Sat 48290 13.05 49215 1330
3 Months 51331 1387 529.50 1431
6 Months 54472 1472 56784 1535
9 Months 57512 1554 605.19  16.36
12 Months 606.51  16.39 64351 17.39
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Effective Effective Effective
October 11, 1990 Jareary |, 1991  June 30, 1991

Produce Manager

$5,679 - $8,599 Weekly Hourly Weekly Howurly Weekly Hourly
Start 48690 13.16 496.15 1341

3 Months 51838 1401 53457 1445

6 Months 54886  14.83 57198 1546

9 Months 58033 1568 61040 16.50

12 Months 61176 1653 64876 17.53

Produce Manager $8,600 - $12,861

Start 49190 13.29 50115 1354
3 Months 52245 1412 53846  14.56
6 Months 55400 1497 577.12 15,60
9 Months 58554 1583 61561 16.64
12 Months 61806 1670 65506 1770

Produce Manager $12,862 - $19,291

Sat 49590 13.40 505.15  13.65
3 Months 52754 1426 543.73 1470
6 Months 559.18 1511 58230 1574
9 Months 59181 1599 62188 1681
12 Months 62436 16.87 661.36  17.87

Produce Manager $19,292 - $28.894

Start 50090 13.54 510.15 1379
3 Months 53261 14.39 54880 14.83
6 Months 56532 15.28 58844 1590
9 Months 59802 1616 62809 1698
12 Months 63171  17.07 66871  18.07
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Effective Effective Effective
October 14, 1990 Januaryl, 7199/ June 30, 1991

Produce Manager

$28,895 - $43,425 Weekly Hourly Weekly Hourly Weekly Hourly
Start 50590 13.67 51515 1392
3 Months 53870  14.56 554.89  15.00
6 Months 571.50 1545 594.62 16,07
9 Months 60529  16.36 63536 1717
12 Months 639.06 17.27 676.06  18.27

Produce Manager $43,426 - $65,138

Start 511,50 1384 521,15 1409
3 Months 54479 1472 560.98  15.16
6 Months 578.68 1564 601.80  16.26
9 Months 61256 16,56 64263 17.37
12 Months 64641 1747 68341 1847

Produce Manager $65,139 - $97,704

Start 51790  14.00 52715 1425
3 Months 551.88 1492 568.07 1535
6 Months 58586 15.83 60898  16.46
9 Months 61983 1675 64990  17.56
12 Months 65376 17.67 6%0.76  18.67

Produce Manager Over $97,704

Sat 52490 14.19 53415 1444
3 Months 55896 15.11 57515 1554
6 Months 593.02 16.03 616.14  16.65
9 Months 62707 1695 657.14  17.76
12 Months 66111 1787 698.11  18.87



Effective Effective Effective
October-11, 1990 Jarnuary 1, 1991  June 30, 1991

Mear Manager

$4,232 - $5,347 Weekly Howrly Weekly Hourly Weekly Houwrly
Start 50281 13.59 512,06 1384
3 Months 53460  14.45 55079  14.89
6 Months 566.30 1531 58942 1593
9 Months 9799 1616 62806 1697
12 Months 630,66 17.04 667,66 18,04

Meat Manager $6,348 - $9,516

Start 507.90 1373 51715 1388
3 Months 539.68 1459 55587 1502
6 Motts 57146 1544 58458 1607
9 Months 60423 1633 63430 1714
12 Month 63696 17.22 67396 1822

Meat Manager $9,517 - $14,280

Start 51290 1386 5215 141
3 Months 4475 1472 56094 1516
6 Months 577.60 1561 60072 16,24
9 Months 611,45 1653 64152 1734
12 Months 64326 17.39 68026  18.39

Meat Manager $14,281 - $21,378

Start 51790 14.00 527.15 1425
3 Months 55083 14.89 56702 1532
6 Months 58376 1578 60688  16.40
$ Months 616.68 16,67 64675 17.48
12 Mntts 649.56  17.56 68656 1856



Effective Effective Effective
October 11, 1990 January |, 1991  June 30, 1991

Megl Manager

$21,379 - $32,069 Wekly Hourly Weekly Howrly \dy Howrly
Start 523.90 14.16 53515 1441

3 Motts 55691 1505 57310 1549

6 Mntts 589.92 1594 613.04  16.57

9 Months 62292 1684 65299  17.65

12 Months 65691 (7175 69391 1875

Mest Mereger $32,070 - $48,097

Start 52990 1432 539.15 1457
3 Mots 563.00 1522 579.19 1565
6 Months 596.10 1611 61922 1674
9 Months 630.19  17.03 66026 1784
12 Vonths 66426 1795 70126 1895

Meat Manager $48,098 - $72,150

Start 53590 1448 M55 1473
3 Months 569.09 1538 58528 1582
6 Months 603.28 16,30 62640 1693
9 Months 63746 1723 &67.53 18,04
12 Motts 67161 1815 70861 1915

Aear Manager $72,151 - $108,231

Start 54190 1465 55115 1490
3 Motts 576.18  15.57 59237 16,01
6 Months 61046  16.50 633.58 17.12
9 Moths 64473 1743 67480 1824
12 Months 67896 1835 71596 1935
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Effective Effective Effective
October 11, 1990 January 1, 1991  June 30, 1991

Meat Manager

$108,232 - $162,346 Wy Hourly Weekly Hourly Weekly Hourly
Start 54900 14.84 55825 15.09
3 Months 58326 15.76 59945 1620
6 Months 61726 1669 64074 1732
9 Months 65197 17.62 68204 1843
12 Months 68631 18.55 72331 1955
Meat Manager Over $162,346

Start 55590 1502 565.1s 1527
3 Months 590.35 1596 60654  16.39
6 Months 62480 1689 64792 1751
9 Months 65924 17.82 689.31 1863
12 Months 693.66 1875 73066 19.75

Deli Operator (Dept. over $6,365 only)

Start 47490 1284 434.15  13.09
3 Months 50421 13.63 52040 14.06
6 Months 53452 1445 55764 1507
9 Months 56482 15.27 59480 16.08
12 Months 598.11 1617 62121 1679 65821 17.79

Deli Operator (Dept. over $13,538 only)

Start 50190 13.56 SIS 1381
3 Months 53358 14.42 54977 1486
6 Months 56626 1530 589.38 1593
9 Months 59893 16.19 629.00 17.00
12 Months 62856 16.99 665.56 17.99
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Effective Effective Effective
October 11, 1990 January 1, 1991 June 30, 1991

Bakery Manager

Under $10,119 Weekly Hourly Weekly Hourly Weekly Hourly
Sat 52990 1432 539.15 1457

3 Months 56304 1522 57923 1565

6 Months 596.18  16.11 61930 1674

9 Months 630.31 1704 66038  17.85

12 Months 66741 1804 0441 1904

Bakery Manager $10,120 - $13,621

Start 53590 1448 54515 1473
3 Months 569.09 1538 58528  15.82
6 Months 60328 16.30 62640 1693
9 Months 64046 1731 670.53 1812
12 Months 67161 1815 708.61 1915

Bakery Manager $13,622 - $22,774

Start 54190 1465 55115 1490
3 Months 576.18 1557 592.37 16.01
6 Months 61346 16,58 63658  17.20
9 Months 64473 1743 67480 18.24
12 Months 678.96 1835 71596  19.35

Bakery Manager $22,775 - $34,162

Sat 54890 1484 558.15 15.09
3 Months 586.26 1584 60245 1628
6 Months 61762  16.69 640.74 1732
9 Months 65197 1762 68204 1843
12 Months 68631 18.55 72331 19.55



Effective fective Effective
October 11, 1990 January |, 1991  June 30, 1991

Bakery Manager

Over $34,162 Weekly Howrly Weekly Howrly Weekly Hourly
Start 55890 1511 568.15 1536

3 Months 590.35 1596 606.54 1639

6 Months 62480 16.89 64792 1751

9 Months 65924 1782 689.31 1863

12 Months 693.66 1875 73066 19.75

Head Cashier $31,030 - $77,585

Start 45790 1238 467.15 12,63
3 Months 48719 13.17 50338  13.60
6 Months 51848 1401 54160 1464
9 Months 54876 14.83 57883 1564
12 Months 58001 1568 60756 1642 64456 1742

Head Cashier $77,586 - $155,167

Start 45990 1243 469.15 1268
3 Months 491.28 1328 50747 1372
6 Months 521.66 14.10 54478 1472
9 Months 55303 1495 583.10 1576
12 Months 587.36 1587 607.56 1642 64456 1742

Head Cashier $155,168 - $263,788

Start 46390 1254 47315 12719
3 Months 49438 13.36 51057 1380
6 Months 52586 1421 54898 14.84
9 Months 560.33 1514 59040 1596
12 Months 59576 16.10 607.56 1642 64456 1742
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Effective Effecti Effective
October 11, 1990 Januaryl 1991 June 30, 1991

Head Cashier

$263,789 - $348,369  Weekly Hourly Weekly Hourly Weekly Hourlp
Start 46690 12.62 476.15 12.87
3 Months 49844 1347 51463 1391
6 Months 53298 1440 556.10 1503
9 Months 56851 1537 598.58 16.18
12 Months 601.01 1624 60756 1642 64456 17.42
Head Cashier Over $348,369

dart 47090 1273 480.15 1298
3 Months 505.53  13.66 52172 1410
6 Months 541.16 14.63 56428 1525
9 Months 573.78 1551 60385 1632
2 Months 608.36 1644 64536 1744

Bookkeeper $77,586 - $155,167

sart 45990 1243 469.15 12.68
3 Months 49128 1328 50747 1372
6 Months 521.66  14.10 54478 1472
9 Months 553.03 1495 583.10 1576
12 Months 58736 1587 62541 1690 66241 1790

Bookkeeper $155,168 - $263,788

Start 463.90 1254 473.15 1279
3 Months 49438 1336 51057 13.80
6 Months 52586 1421 34898 1484
9 Months 56033 15.14 59040 1596
12 Months 59576 1610 62541 1690 66241 1790

— 065 —



ective Effective Effective
October 11, 1990 Jaruary 1, 1991 June 30, 1991

Bookkeeper

$263,789 - $348,369  Weekly Howrly Weekly Howrly Weekly Hourly
Sat 46690 12,62 476.15 1287
3 Months 49844 1347 51463 1391
6 Months 53298 1440 556.10 1503
9 Months 568.51 1537 59858 16,18
12 Months 60101 1624 62541 1690 66241 1790
Bookkeeper Oer $348,369

Start 47090 1273 480.15 1298
3 Months 505.53 13.66 52172 14.10
6 Months 541.16  14.63 56428 1525
9 Months 57378 15.51 60385 1632
12 Months 60836 1644 62541 1690 66241 1790



2. GENERAL

201 Increases in pay Within clessificatias for employees who
have qualified will be effective on the first Monday following the
anniversary date of their employment or promotion as the case may
be.

2,02 Any employee may request an increase or an explanation as
to why he has not received an inorease & any time.

203 The Union committee shall have the right to take up
slf])ecific wage rates for any individual employee at any time during
the life of this Agreement.

2.04 Nothing in this Agreement shall prevent the hiring of any
employee at any rate of pay above the minimum rate.

2.05 Al sales volumes contained in this Agreement are fifty-two
%52) week averages calculated at the end of each of the Company’s
our (4) fiscal quarters. Each June, the sales volumes in this
Agreement WIll be increased by the percentage increese in the Food
Section of the C,P.1. during the preceding year (May to May).
Employees classifiedand paid oh volume at the time of adjustrments
will not have their salaries decreased due to the volume adjustments;
however, in order to qualify for an increase due to volume they
would be governed by the revised volumes.

2.06 In regard to the opening of a new store, the Company will
estimate the average sales volume for the first six (9 months of
operation and employees will be classified and paid according to
these extimated sales volumes. At tre end of the six (9 month
period, the actual sales volumes will be calculated and the rates of
those employees clasified and paid according to volume will be
adjusted as follows:

(@ if the actual sales volumes place the store or departmentinto a
classification higher than the one resulting from the estimated
sales volume, then tte employee affected will be paid according
to the higher classification retroactive t the date of their
appointmentto the classified position in the new store.

(b) if the actual sales volumes place the store or department intp
classification lower than the one resulting from the esurrateg

—67 —



sales volume, then the employeesaffected Will be paid according
to the lower classification effective the first week following the
six (6) month anniversary of the storeopening. Such downward
adjustment, made solely because of sales volume, will not result
in an employee receiving a lower rate of pay than he would
receive if he ot been transterred to the néw store.

2,07 Effective October 11, 1990, all regular full-time employees
actively employed and covered by this Appendix as of October 11,
1990 shall receive a gereral increase of one ($1.00) dollar per hour
retroactive to July 1,"1990 for all hours worked, including vacation
and specified holidays.

Effective June. 30, 1991, all regular full-time employees actively
employed and covered by this Appendix shall receive a general
increase of one ($1.00) dollar per hour.

2.08 In the event that any of the above increases result in an
employeeboing on an "'off rate"*within his élassification, then on the
date of his next scheduled increase, as set out in Article 2.01 above,
he will advance to next higher rate within his classification.

209 The Company agreesthat the classificatiasof Department
Nereger, Head Cashier, %mkkeeper, Chief Clerk and Store Porter
wuill be filled in each store or department in a store based upon the
volumes contained in this Agreement.

2.10 StoreRatarshiredon or after September 17th, 1978, areto
be employed on janitorial duties only; should they perform other
work they will be paid tre “B” clerk rate.

211 A [l Mereger wiill be appointed where tte store has a
Snack Bar which is physically combined with the [l Counter, the
Cheéese Hut, and/or the Cheese Gounter,and where such combination
produces a minimumof $13,538 a week in sales.

2.12  Ad Deli Operator will be appointed where the store has a
Snack Bar which B physically combined wit the Deli Counter, the
Cheese Hut, and/or the Cheese Counter, and where such combintion
produces a minimum of $6,365 a week in sales.

243 Effective September 22, 1986, tte position of “"General
Manager” is deleted fram the Agreement. Employees
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classified in this positionas of September22, 1986 will maintain their
rate and, for the purposes of bumping in the event of layoff, their
position.

2.14 Employees classified as Bakery Managers prior to October
4th, 1976, whose rates of pay, besad upon tteir tenure as a
Department Manager and the sales volume of their current depart-
ment as of October 2, 1976 is in excess of the schedule st out in
Atrticle 1 above, will not have their rates of pay decreased due solely
to Articles 1 and 2.05 but will be considered 10 be on “Offrates-.

2.15 Employees classified as Bakery Shift Leed Hand prior to
October 4th, 1976 will be reclassified and paid as Chief Clerk as per
the schedules m Article 1 above. While it is understood and O?reed
that only one (1) Chief Clerk will be required in a bake over
$10,119 per week average sales, no employee classified as Lead
Hand as of October 2nd, 1976 will have his rate of pay reduced solely
for this reason. Any “overstaff” of Chief Clerks that results from this
Agreement will reduce over a period of time through normal attrition

2.16 The Rart¥es hereto agree the rates of pay, as outlined in
Articles 1.01, 1.02, and 1.03 above, are the correct rates of pay and
properly reflect the RartieSrevious agreement to reduce all rates of
pay by the equivalent of five (.05¢) cents per hour.

As a direet result of this reduction in rates of pay, the Company
agrees to contribute, in addition to the cents-per-hour amounts
outlined in Article 18.08 of the body of this Agreement, five (.05¢)
cents per reglular hour worked, not including overtime, to the
»Ontario Retaal Employees Dental Benefit Trust Fund’’in accordance
with the terms of Article 18.08, on behalf of employess who are
members of Local 414.

8. CHRISTMAS BONUS

A Qristoas Bonus shall be paid to all reqularfull-time employees
in the bargaining unit to be computed as follows:

3.01 Employees with three (3) month’s service as of December
Ist of such year shall receive onequarter (1/4) of one waK’s pay at
their regular weekly rate as of such December Ist.

3.02 Employees with six (6) months’ service as of December st
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of such year shall receive one-half (1/2) of one week's pay at ther
regular weekly rate as of such December 1st

303 Emplo¥eeswith nine (9) months' serviceas of December 1st
of such year shall receive three-quarters (3/4) of one week's pay &
their regular weekly rate as of such December 1st.

304 Employees with twelve (12) months' service as of December
1st of such year shall receive one week™s pay at their regular weddy
rate as of such December Ist.

3.05 Christmas Bonus will be paid on or before December 15th
each year.

306 An employee absent from work, for ressons other then
(I%a;g};gexcessof six (6) months in any qualifying year shall have his
i Bonus prorated based upon his actuat at work.

3.07 Christmas Bonus will be prorated for any employee on

layoff who has been on layoff for thirty (30)days or more as of
December 1st and pay will be besed upon the number of months
worked in the qualifying year.

4. MEAT CUTTERS

401 A meat cutter is an employee who can break down
carcasses and process them into retail auts to te. Company’s
standards, and who spends over 50% of his time cutting meat.

402 The following Meat Cutterswill be appointed:

(a) One(1) meat cutter in stores over $83,429

(b) Two (2) mest cutters in Stores oyer $134,723. \When the store
volume requires a M Chiief Clérk to be appointed, he will be
considered one (1) of the two (2) cutters recuired by this
subséction.

(¢ Three(3) meat cuttersin stores over $233,621, one of which will
be tte Meat Chief Clerk.

(d Four 534) meat cutters in meat departments with a weekly
volume in excess of $108,186, one of which will be the Meat
Chief Clerk.
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5. A AND B CLERKS

501 Normally a Clerk A will perform the following functions:
— cashier
— price changing
— snack bar attendant
— bakery counter attendant
— wrappers and packers in any department
— finishers in the bakery department
— stocking shelves (light merchandise)
— light cleaning i
— other similar duties as assigned.

502 Normally a Clerk B will perform the following functions:
— receiving
— truck unloadin
— shelf stocking (ﬁeavy merchandise)
— heavy cleaning
— carryouts
— clerk in charge of hot food deli counter
— clerk in charge of ordering product for a 'Bake-Off"
gperation i )
— other similar duties as assigned.

5.03 Attimesa Clerk A may performa Clerk B function or vice
versa. However, at such times, the clerk will continue to be paid
according 10 his or her classification which &t all times will be besed
on the main functions the employee normally performs.

5.04 A Grocery Chief Clerk wiill be appointed nall stores havin
an average total sales volume i excess of $32,074 per week an
where the Grocery Department sales are not sufficient to warrant
appointmentof a Grocery Department Mareger -

6. ECONOMIC ADJUSTMENT

6.01 Duringthe term of this Agreementaneconomicadjustment
of one hundred and twenty-five ($125.00) dollars a quarter will be
paid to each eligible full-time employee.

6.02 To beeligiblefor the above mentioned paymentsa full-time
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employee must have worked one (1) full shift during the quarter ad
have full-time status as of the end of the quarter. Paymentsshall he
pro-rated besed on time worked during the quarter, including
vecation and specified holidays.

6.03 The dates of the quarter ending will be as set out below and
payment will be made within two (2)weeks of such dates:

Arst Year Second Year
September 22, 1990 September 21, 1991
December22, 1990 December 21, 1991
March 23, 1991 March 21, 1992
June 22, 1991 June 20, 1992

6.04 A laid-off full-time employee will receive a prorated eco-
nomi(f:f adjustment based on time worked in the qarter in which heis
laid-off.
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APPENDIX “C”

All maters relative Wﬂﬂmuand their wages and
working conditions shall be contained within this Appendix.
1. PROBATIONARY PERIOD @gk\ ?

1.01 The ]Probationary eriod for allnew em&l)oyeesshall be one
hundred and fifty (150) worked hours or ninety (90) days during one
period of employment, whichever comes first. During this proba-
tionary period, new employees may be discharged by the Company
without recourse to the Grievanceand Arbitration procedures.

102  New employees may be secured from any source that the
Company desires.

1.03 Seniority lists shall be prepared by store and a copy
supplied to the District Union Office semi-annually.

1.04 Seniority shall be lost and employment deemed to be
terminated if the employee:

(a) Voluntarily quits;

(b) Isdischarged for causeand the dischargeis not reversed through
the Grievance Procedure;

(¢) Does not work for a period of twenty-six (26) consecutiveweeks
except that if a non-probationary employee is absent due to
provable illness or accident, his employment shall not be
terminated but any progression rate increases shall cease util
the employee retums to work;

(d) Fails to returnto work at the expiration of a Leave of Absence,
without a reason satisfactory to the Company;

(e) Hes an unreported absence for three (3) consecutive scheduled
working days without a satisfactory reason.

2. MANAGEMENT
As in Article 26 of the body of the Agreement.
3. UNION ACTIVITIES

As in Article 22 of the body of the Agreement.
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4. NO STRIKES OR LOCKOUTS
As in Article 5 of the body of the Agreement.

5. ADJUSTMENT OF GRIEVANCES
As in Article 7 of the body of the Agreement

6. SAFETY
As in Article 29 of the body of the Agreement.

7. TIMECARDS
As in Article 9 of Appendix "A".

8. EMPLOYEE CONDUCT

801 The Union agress thet it will uphold the rules and regulations
of the Companyin regard to punctual and steady attendance, proper
and sufficient notificationin the case of absence, conduct on thejob
and all other rules and regulations established by the Company.

8.02 Should an employee intentionally give false or misleading
information in the completion of his Application for Employment
Form, his Bond Application Form, or about his medical history, he
may be discharged without further recourse.

9. MEMBERSHIPIN THE UNION
AND COLLECTION OF DUES

901 With reference to such of #s part-time store employees as
are covered by this Appendix the Company will retain in its émploy
only membersin good standing of the Union or those who become
membersin good standing of the Union within the first one hundred
and fifty (150) worked hours or ninety (90) days during one pericod of
employment, whichever comes first.

The Union agrees that it will not unreasonably deny application
for admissionto the Union. The Company agrees to notify the Atea
Union Office of all new employees and their classification a leest
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monthly. The Union agrees to rotafy the Company in writing by
registered mail of the name of any employee whois not in good
standing with the Union. The Company agrees to have all new
employees sign Applicationsfor Membershipand Union Insurance
Applicationsand forward them to the Union.

It is agreed that the Union shall save the Company harmless for
any and all claims arising from this Section which may be made
against it by an employee.

902 The Coggfanywin deduct regular dues and special assess-
ments, as certified by the Union in writing, from all part-time
employees who have worked in a calendar month. Such dues will be
deducted in the first three (3) weeks in each calendar month. There
will be no deduction for the remaining week(s) in each calendar
month unless there is an arrears situation. Such dues are to be
remitted, by the 15th day of the following month to 15 Gervais
Drive, Don Mills, Ontario M3C 1Y8 for Local 414 and to 58 Lisgar
Street, Sudbury, Ontario, P3E 3L7 for Locals 429, 545, 579, 582 and
915.

9.03 The Company will deduct initiation as certified by the
Union in writing from all part-time employees. Such initiation fees
will be remitted to the Union with the uniion dues as st aut above.

10. WORK SCHEDULE

10.01 When a part-time employee is ordered to report for work,
and reports as ordered, he shall be guaranteed at least four (4) hours’
work or four (4) hours’ pay for that day.

10.02  Anexceptionto 10.01 above is when a part-timestudentis
ortered to report for work on a school day and there are not four (4)
hours between the time he reports and regular store closing. In such
case he will be guaranteed two (2) hours’ work or two (2) hours’ pay.

10,03 Nosplitshiftswill be permitted unless each part of the split
shift amountsto four (4) hours or more.

10,04 In schedulingor calling in par-time employees for work,
the Company agrees to recognize length of continuousservice of the
employee on al individual store basis, provided the senior employee
has the ability and quatifications to perform thejob in a competent
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manner. A parttime employee with a year or more continuous
service may request a permanent transter fo a nearby store where his
length of continuousservice and qelificatias might enable him to
receive more hours. it thirty (30) days of such request, the
Companyagrees to arrange the transfer. An’employeeso transferred
wil not be eligible for a similar transfer for a periad of one (1) year
fromthe date of the transfer. Transfersto or from new stores willnot
come under this Sectionfor a period of one (1) year from the date of

Xhe openiing for those employeeswith less than two (2) years’ serviee,

10.05  Part-time employees with five (5), eight (8), or ten (10) or
more years of continuous service will be scheduled for a minimum of
twenty (20), twenty-two (22), or twenty-three (23) hours per week
respectively provided:

(@ such schedule of hours are available in the employee’s store
(b) the employee s available to work the available hours

(© the emplo3{<ee has the ability to perform the normal requirements
of the work available

_Where the schedule of hours is such that all part-time employees
wiith five (5), eight (8), or ten (10) or more years continuous sarvice,
who desire to work a minimum of twenty (20), twenty-two (22) or
twenty-three (23) hours per week respectively, are not able to do so,
the minimum schedules will be allocated in order of seniority. The
employeeswho, as a result do not obtain the minimum schedule, will
be scheduled in order of seniorityfor the maximumnumber of hours
available. Such employeeswill also have the opportunity of transfer-
ringto another storeas st out above.

A part-timeemployee with five (5), eight (8), or ten (10) or more
years of continuous Service who ¢lects not to accept the minimum
schedule of twenty (20), twenty-two (UL twenty-three (23) hours
per week respectively will be locked into such decision for a period of
six (6) months.

Tart-time employees with less than five (5) years' continuous
service will be scheduled for the remaining available hours taking
into consideration the employee’s length of continuous service, and
the employee’s ability to perform the normal requirements of the
work. Should any emploxgg, or employees, have a problem or
question régarding their scheduling which they cannot satisfactorily
resolve personally with the Store Ma , ey may call upon the
District Menegey and the Union BUsIness Agent who will mest with



the Store Manager to seek an answer or resolution to thetpro_blem.
Such employees will also have the opportunity to transferring to
another store as set out above.

10.06

(a) Part-time employees desiring full-time employment will make
application in' Writing to the Manager, Industrial Realtions ona
form provided by the Company. The Manager, Industrial
Relations will maintain a list by sub-seniority area (as per
Appendix “D”) of all such part-time employees showing treir
name, store, date of application, and areas of experience, and
up-to-date copy of which will be forwarded to the Area Union
Office the first of each month. The list will be divided into nine
(9) areas of experience: Mgk, Grocery, Produce, Cash, Snack
Bar, Bakery Counter, Bakery Production,Deliand Cheese, and
Pier 19.

(b) In hiring new full-time employees within a sub-seniority area,
the Company agrees to hire part-time employees by expérience
from the above mentioned list for that sub-seniority area in
order of date of application provided they are qualified to
perform the work available. A part-timeemployee, who declines
an offer of full-time employment on a job for which he has
experience, will be moved to the bottom of the list as of the date
of his refusal. To remain on the list, an employee must
reconfirm his applicationannually.

(¢) If a part-time employee desires additional training in another
area of the store In order to obtain full-time employment, he
shall make his request knownto the District Manager ona form
supplied by the Company. The Company shall attempt to
accommodate such request by seniority, as part-time positions
become available within the municipality where the part-time
employee works unless otherwise requested.

(d) If hired for the full-time staff and terminated during the
probationary period as outlined in Article 10 of the body of the
Agreement for reasons other than misconduct, the employee
shall revert to his former part-time employment and retain his
original part-time starting date. In cases where a probationary
full-time employee is reverted to his former part-time position,
the Store Manager will meet With the employee and the Store
Stewardand irform the employee of the reasonfor his return to
part-time. It is understoodand agreed that neither the action or
the reason for it is subject to grievance or arbitration.



The Company will post an announeement dof the names of dl
newly hired full-time employees in the bargaining unit on the
bulletin board of the stores in the same sub-seniority area asthey
are hired, with a copy to the Local Union Office. Any grievances
filed with reference to such announcement must be filed at Step
1 wiithin seven (7)working days of the date of the posting.

10,07 A schedule showing the part-time employee’s hours of
work for the following week wvill be posted at the tie clock by 5:00
p.m. Thursday for the followingweek, a copy of which will be given
to the Union Steward. The Union agress that this provision will not
be used to harass tre Company. The posting does not constitutz a
guarantee of work for that week. If part-time employees are
scheduled to report for work and work is not available, they will be
notifted the day before not to report to work except where changes
are necessary as a result of circumstances beyond the control of the
Company, but in such case the Com?ggy will give notice as far in
advance as possible. The Company the right to call in other
part-time employees not previously schedulled to work if required by
the business. NO part-time erployee will be forced to work more
than five (5) dys In any week

1008 In any week in which a part-time employee works in
excess of twenty-four (24) hours, he will be paid at least the hourly
equivalent of thefull-time starting rate or his part-time rae whichever
is the greater. In caleulating a part-timeemployee’s entitlement to this
rate, hours worked at premium rates on Sundays and statutory
holidays will be included, but other overtime hours will not be
included. This clause will not be used to evade the proper scheduling
of part-timeemployees.

10.09
(a) A part-time employee relieving a full-time employee who is on
vacation will not be considerad full-time for the purposes of this
Agreement. However, medidtel Y following the completion of
such reliefwork any additionalfull-timestaff will be hiredas per
Article 10.06 above.

(b) A part-time employee relieving a full-time employee absent due
to illness, injury, or leave the absence wiill not ‘be considered
full-time for the purpose of this Agreement. However, should
the full-time employee be absent in excess of three (3) months
and the need for a replacement continues, the part-time employ
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¢z will be retumed to part-time hours and the position filled
through the application of Article 10.06 above. Notwithstanding
Article 2.08 (i) of the body of this Agreement, full-time
employees returning to work following extended illness, injury,
or leave of absence wiill displace the least senior full-time
employee in his classificationin the municipality in which he was
employed.

© A ﬁart-time employee temporarily working a full-time schedule
of hours (asset out in Appendix’A", Articles | and 2) for any
reason Wil be eligible to receive the Evening Opening Bonus as
set out m Appendix A, Articled,

10.10 Inthe event of astore cIosinP, the following procedure will
be followed in regard to part-timeemployeesemployed in the storeat
the time of the closing

(a) Employees with less than three (3) months' continuous service
will be terminated.

(b) Employeeswith more than three (3) months' continuousservice
will' have the option of displacing the most junior part-time
employees in the municipality, sub-seniority area, or the overall
seniority area, provided they are able to perform the job in a
competent manner and do not displace an employee with
greater length of service, Where such transfer takes place, the
employee's name will be placed on the Seniority list of the store
to which he is transferred bassd upon his length of continuous
part-time employment with the Company. who decide
not to exercise such option will be terminated.

11. OVERTIME

11.01  Part-timeemployeeswwill be paid time and one-half (1 1/2)
their regular hourly rate for all hours in excess of eight (8) per day, or
thirty-seven (37) per week; however, in no case will hoursthat qualify
for the daily premium also qualify for the weekly premium.

11,02 Part-timeemployeeswvill be paid time and one-half (1 1/2)
their regular hourly rate for all hours worked on a holiday as listed in
Article 18.01 below.

11.03  Part-time employeeswill be paid twicetheir regular hourly
rate for dl hours worked on a Sunday.



11.04 Notwithstanding the Ontario Employment Starchrds Act
of 1974, Section 20, Subsection 3, the Lhin, acting as theemployee’s
agent, agreesthat the Company has tte right to require employeesto
work one half (1/2) hour pest store closing.

12 MEAL AND REST PERIODS

1201 A part-tire employee who works four (4) consecutive
hours, but lessthan five (5) consecutive hours, shall be entitled to one
(1) fifteen (15) mirute rest periad without loss of pay.

12,02 A part-tine émployes who works five (5) or more con-
secutive hours, but less seven (7) consecutive hours, shall be
entitled to one-half(1/2) hour rest periad, fifteen (15) minutes of
which shall be without loss of pay.

1203 A part-time employee who works seven (7) consecutive
hours or more shall be entitled 0 two () fifteen (15)minute rest
periods without loss of pay, and one-half (1/2) hour unpaid meal
period is to be taken no later than the end of tte the fifth hour of
work. By mutual agreement between an employee and the Store
Mereger an employee may be scheduled for a one (1) hour unpaid
meal period.

13. BEREAVEMENT

1301 A part-time emplo%/ee, temporarily working full-time re-
lieving a full-4ime employee absent due to illness, accident, vacation
ec, will be eligible for bereavement leave as st out in Article 20 of
the body ofthe Agreement if a qualifyingbereavement o<curs during
the period he was relieving the full-time employee.

1302 A part-time employee, who has completed his proba-
tionary period, will be paid his re hourly rate of pay for all

regular hours that were scheduled on the day of the funeral of a
relavite set out in Article 20 of the body of this Agreement.

14. LEAVE OF ABSENCE
1401  As per Article 4 of the body of the Agreement.
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14.02 A part-time student employee will b¢ granted a leave of
absence without pay to participate in a school sponsored work
experience program

15. WAGES

15.01

(@) Effective October 11, 1990, dl part-time employees activel
employed and covered by this Appendixas of October 11, 1
shall receive a?emral Increase of one ($1,00) dollar per hour
etroactive to July 1, 1990 for all hours worked, including
specified holidays.

(b) EffectiveJune 30, 1991, all part-time employees actively employ-
ed and covered by this Appendix shall recelve a gereral Inoresse
of forty (.40¢) cents per hour.

Effective Decantier 29, 1991, all part-time employees activel
employed and covered by this Appendix shall receive a general
increase of forty (.40¢) cents per hour.

(©) Rates of pay for employees hired prior to September 17, 1978
are as follows:
(i) -effective October 11, 1990, $12.52
?1)) effective June 30, 1991, $12.92

i) effective December29, 1991 $13.32

Rates of pay for employ — hired after September 17, 1978 but
before September22, 1986 are as follows:

(i) effective October 11, 1990, $12.47

(i) effective June 30, 1991, $12,87

(i) effective December 29, 1991 $13.27

(d) Ratesof pay for employees hiredon ot atter September22. 1986
Ws:

are as follo

students

Effective Date Start M 6M oM M ISM
10.11.90 $5.68 6.03 633 6.63 7.00 7.50
063091 $5.93 628 6.58 6.88 7.25 175
12.29.91 $6.18 6.53 6.83 713 7.50 8.00
Effective Date 2AM 30M 36M 2M 48M

10.11.90 $8.00 8.50 9.20 995 1200

063091 $825 875 945 1020 1287

12.29.91 $850 9.00 9.70 1045 13.27
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Non-Students

Effective Date Start 6M 2M IsM 2dM  30M
10,11.90 $5.93 6.33 7.00 750 8.00 8.50
06,3091 $6.18 6358 725 7.75 825 8.75
122991 $643 683 7.50 8.00 8.50 9.00
Effective Date 36M 42M 48M
10.11.90 $920 995 12,12
06.3091 3945 1020 12.87
122991 $9.70 1045 1327

(e) Intheeventthat the aboveincreases result in an employeebeing
on an “offfrate” within his classification, then on the date of his
next scheduled increase he will advance to the next higher rate
within his classification.

1502 A part-time employeewill be paid a night shift premium of
eighty (.80¢) aents per hour for all hours worked between 10:00 P.M.
and 8:30 AM. on shifts beginning at 10:00 P.M. or later or ending at
8:30 AM. or earlier.

1503 The Rartdes hereto agree the rates of pay as outlined in
Atrticle 1501 are the correct rates of pay and properly reflect the
Parties” previous agreement t reduce all rates of pay by the
equivalent of five (.,05¢) cents per hour.

As a direct result of this reduction in rates of pay, the Company
agrees to contribute, in addition to the cents-per-hour amounts
outlined in Article 18.08 of the body of this Agreement,five (.05¢)
cents per_regular hour worked, not including overtime, to te
“Ontario Rl EmployeesDental Berefit Trust Fund” in accordance
with the termsof Article 18.08, for employeeswho are members of
Local 414.

1504 Commencing with regular hours worked during week-
ending December 29, 1990, part-time employees shall receive for te
last Six(6)quarters of the Collective Agreementexpiring on June27,
1992, an economic adjustment of ten (.10¢) cents per regular hour
%Ilcl)rked paid on a quarterly basis. The quarter-end dates shall be as

OWS:
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32391 9.21.91 32192
6.22.91 12.21.91 6.20.92

Payments will be made within three (3) weeks of the above
quarter-nd dates.

16. CHRISTMAS BONUS

16.01  All part-time employeeson the payroll of the Companyas
of December 1st in any year who have completed six (6) months’
continuousservice with the Company shall be entitled to a Christmas
Bor&us of fifteen ($15.00) dollars payable on or before December
15th.

16,02 All part-time employeeson the payroll of the Company as
of December 1stin any year who have completed twelve (12) months’
continuous service with the Company shall be entitled to a Christmas
Bonus of twenty-five ($25.00) doltars payable on or kefore December
15th.

16.03 Effective December, 1989, all part-time employees on the
payroll of the Company as of December st in any year who have
completed three %arrgscontmuous service with the Company shall
be entitledto a Bonus of forty (340.00) dollars payable on
or before December 15th.

16.04 Effective December, 1989, dl part time employees on the
payroll of the Company as of December 1stin any year who have
completed five (5) years’ continuous service with the Compan
be entitled to a Christmas Bonus of fity ($50.00) dollars paya Ie on
or before December 15th.

17. COMPENSATION FOR ACCIDENTS
AT WORK

1701 In the case of an accident, as a result of which the
employee is disabled for the balance of the day’s shift, from earning
full wages at the work at which he is employed the Company agrees
to givethe employee loss of earnings compensation covering the day
the disability occurred up to one (1) day’s pay on the basis of the
amount he would have earned at his regular rate had he not been
absent from work. The Company agrees to provide work for an
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employee, following his proper release from the Workers™ Compen-
sation Board, provided suitablework is available which theemployee
is capable of performing.

17.02 Workers™ Compensation Reports will be completed in
dplicate and the second copy Wil be given to the injured worker.
Both copies will be signed by authorized personnel. If the Company
is going to question Or contest the claim, it will irform the employee
inwriting of the reason for its action.

18. HOLDAYS &% C ~|

1801 Parttimeemployees with three (3) months' continuous
employment will be paid for the following holidays as per the
Employment Standards Act, 1974, of the Province of Ontario, as
amended.

New Year's Day Labour Day
Cood Friday Thanksgiving Day
Yictoria Day Christmas Day
Canada Day Boxing Day
Civic Holiday

In order to qualify for holiday pay the emi)loyee must have
completed three (3) ‘months' continuous employment with the
C_omﬂany rior to the holiday, worked his scheduled day before and
his scheduled day after the holiday, and worked on at least ten (10)
days during the four (4) weeks prior to the week in which the holiday
occurs. FOr employees who qualify, p:%/g]ent is calculated by
dividing their total hours worked during the four (4) weeks by the
number of days on which they worked in that same four (4) week
period and multiplying the result by their regular hourly rate @ pay.

18.02 A part-time employee temporarily working a full-time
schedule the week that one of the above mentioned holidays is
observed, to relieve a full-time employee who is absent from work,
will be eligible for holiday ‘pay and over-time as st out m Appendix
"A". In such case, he will not receive the payment that he might
otherwise be entitled to under Article 18,01 above. Honever, a part-
time employee who works equal to or In excess of the regular full-
time hours the week in which such a holiday is doserved due to
reasons other thanthat set out above, will be paid for such holiday as
per Article 18.01 above.
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19. TRAVELLING EXPENSES
As in Article 28.03 of the body of the Agreement.

20. EMPLOYEES PERSONAL EFFECTS

20.01 The Company agreesto provide a properIP/ securedareain
which emloyees may keep their personal effects while on duty.

21. O.H.LP.

2101 Effective Janua?/ 1, 1989, the Company shall make
reimbusement of seventy-five (75%) percent of the cost of single
coverage, or in the case of a single parent, dependent coverage, to
part-time employees with five (5) years’ continuous service and who
work six hundred (600) hours in the previous calendar year, with
payments to be made quarterly upon proof of purchase, /

22. JURY DUTY

2201 When an employee with three (3) months® continuous
service is callled upon to serve on a jury or as‘a subpoenaed Crown
Witness, the Company shall pay the difference between the fee
received from the Crown and the employee’s regular hourly wage
rate, provided:

(a) the employee_ furnishes é)roof of service by a statement of
earnings supplied by the Court.

(b) the employee provides the Company with at least 48 hours’
notice of when his is to report, or immediately on notification.

(¢) the employee retums to work if he is called and not kept.
However, he shall not be required to report for work if kessthan
two (2) hours of his normal shift remains to be worked.

(d) such duty falls on a regularly scheduled work day the employee
would have worked.

23. VACATION gﬁ' -

23.01  An employee with ten (10} years Or-more of continuous
service shall be entitled to up to four (4) weeks of vacation without
an ina calendar year. The scheduling of such vacation time off shall

e stbjectto Company appoval on an individual store basis,
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23.02 Vacation pay shall be received by April 30th of each year
followingthe year in which it is earmed.

23.03
a) An employee with five (5 " service as of May Ist in an

@ year shaFl)II %/eceive vacatig)n) gg)ﬁqual to six (6%0) pg,rcent of thg
previous year's eamnings.

An employee with nine (9) years' service & of May 1st in any
year sall receive vacation pay equal to eight (8%) percent of the
previous year's earnings,

These amendmentsto apply to vacation earmed during 1991
and paid by April 30th of 1992.

(b) In cases of disnissal, where dishonesty, drinking alcoholic
beverages on the job, or wilful damage of Company property is
involved, the above method of payment will not apply. In such
cases only the legal provincial al lorance will be paid.



APPENDIX “D”

Seniority Areas
AREA | (A) AREA 3 (A) AREA6 (A)
Toronto West * London Brockville
Brampton St, Thomas Morrisburg
Toronto East Blenheim
Markham Avlmer AREA 6 (B)
Pickering Y Smiths Flls
Newmarket AREA 3 (B) Perth
Richmond Hill Stratford Arnprior

Woodstock Renfrew
AREA 2 (A) -
Hamilton Zu;sgzb:r(gA ) gﬁwa
Burlington -
Ancaster Oshawa Gatineau
Dundas Bowmanville AREA6 (C)
Stoney Creek Whitby Kingston
Brantford AREA 4 (B) Belleville
Hanover Peterborough Napanee
AREA 2 (B) E:OI;[ H%pe Gananoque
Streetsville Lindsay’ AREA7 (A)
Clarkson Sudbury
Meadowvale AREA 5 (A) North Bay
Oakville Barrie

. Vespra AREA 7 (B)

Orangeville Orillia New Liskeard
Georgetown Timmins

AREA S (E)
é{*éﬁ 2(C) Huntsville AREA7(C)
Ni ha.thmBes Gravenhurst Sault Ste. Marie
’I’llmaogra;i?i Bracebridge
Port Colborne AREA 5 (C)
Welland Parry Sound

Collingwood

Penetang

Owen Sound

In the application of this Appendix, Metropolltan Toronto will
be considered two (2) separate municipalities based on the former
division of the area between the Toronto West District and the
Toronto East District,
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APPENDIX "E"
REGARDING THRIFT STORES
AND BEST FOR LESS STORES

With the exception of the matters set out below, all the termsand
conditions of the Agreement and its Appendices apply to the full-
tneand part-time emplo?/ees employed in the Thrift Storesand Best
for Less Stores within the geographical scope of the

Agreement

1. DEFINITION

101 For the purposes of this Agreement,a Thrift Storeora Best
for Less Store is defined as a limited line store operated by the
Company within the geographicscope of this Agreement. The' store
may, ar may not, be operated in a premise formerly occupied by a
new Dominion Store. Its basic operation formula will be minimum
customer service, a linited selection of products, and discounted
prices,

2. ARTICLE 2 — SENIORITY
ARTICLE 3 — PROMOTION
201 Notwithstanding anything to the contrary, Clerks "A",
Clerks®B”, and part-time employees emptoyed within a Thrift Store
or a Best for Less Store will not be e_IiIgibIe for a transfer or
promotion to @ New Dominion Store urtal such time as they have

attained the length of continuousserviceset out in Atickes 6.03 and
7.03 below.

3. ARTICLE 12 — PART-TIME EMPLOYEES

3.01_ Only Article 12,01 of the body of this Agreement appliesto
the Thrift Stores or Best for Less Stores. The balance of Article 2
does not apply.

4. ARTICLE 13 — EMPLOYEES
OTHER THAN UNIONMEMBERS

401 Article 13 of the body of this Agreement does not apply to:
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() Thrift Stores Manager ar Best for Less Store Managexs ﬁ

(i) Grocery or Produce S.perVIS)rSworkmg with a bargaining unit
member forthe or instruction.

(i) A Non-Union Assistant Store Managet in a Best for Less Store-
as long as such store has a Bookkeeper and Heed Cashier.

5. ARTICLE 21 — VACATIONS

5.01 A New Dominion Store employee who is transferred to a
Thrift Store or a Best for Less Store due to the closing of a store or is
recalled from layoffto a Thrift Store or Best for Less Store,and who
has his weekly rate of pay reduced due to such transfer or recall,will
have his vacation pay prorated the first year he is employed at a
Thrift Store or a B=t for Less Store

6. R EAPPENDIX B

6.01 The classifications and rates of pay contained in Appendix
B, Article 1 do not apply to employees employed Within a Thrift
Store or a Best for Less Store.

6.02 Thrift Store and Best for Less Store classifications and rates
of pay are as follows:



(a) Effective Effective

October 11, 1990 June 30, 1991
Clerk A Weekly — Hourly  Weekly  Howrly
Start 281.28 160 290.53 7.85
3 Months 32143 8.69 337.62 912
6 Months 362.12 9.79 385.24 1041
9 Months 402.85 10.89 432.92 11.70
12 Months 44398 12,00 480.98 13.00
Pre 10.17.82 468.47 12.66 505.47 13.66
Clerk B
Start 287,13 176 296,38 8.01
3 Months 32944 8.90 345.63 934
6 Months 3222 10.06 395.34 10.68
9 Months 415,08 1122 445.15 12.03
12 Months 459.33 1241 496,33 1341
Pre 10,17.82 43382 13.08 520.82 14.08
Grocery Chief Clerks (Thrift Storesonly)
Start 474,90 12.84 484.15 13.09
3 Months 504.21 13.63 520.40 14.06
6 Months 534.52 1445 557.64 15.07
9 Months 564.82 1527 594,89 16.08
12 Months 598.11 16.17 635,11 17.17
Meat Cutters
Start 289.25 7.82 298.50 8.07
6 Months 354.06 9.57 368.86 9.97
12 Months 418.87 11.32 439.22 11.87
18 Months 52333 14.14 549.23 14.84
21 Months 540,66 14,61 569,33 15.39
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Effective Effective

October11, 1990 June 30, 1991
Mear Cutters Weekly  Howrly  \Weekly  Hourly
24 Months 558.98 15.11 590.43 1596
27 Months 578.31 15.63 612,53 16.55
30 Months 607.56 16.42 644.56 17.42
® Grocery Manager $42,816 - $64,135
sat 491.90 13.29 501.15 13.54
3 Months 522.45 14.12 538.64 14.56
6 Months 554.00 1497 577.12 15.60
9 Months 585.54 15.83 615.61 16.64
12 Months 618.06 16.70 655.06 17.70
* Grocery Manager $64,136 - $96,206
Sat 495.90 13.40 505.15 13.65
3 Months 527.54 14.26 543.73 14.70
6 Months 559.18 15.11 582.30 15.74
9 Months 591.81 1599 621.88 16.81
12 Months 624.36 16.87 661.36 17.87
* Grocery Manager $96,207 - $144,307
Start 500.90 13.54 510.15 13.79
3 Months 532.61 14.39 548.80 14.83
6 Months 565.32 15.28 588.44 1590
9 Months 598.02 16.16 628.09 16.98
12 Months 631.71 17.07 668.71 18.07
* Grocery Manager $144,308 - $216,796
Sat 505.90 13.67 515.15 13.92
3 Months 538.70 14.56 554.89 15.00
6 Months 571.50 1545 594.62 16.07
9 Months 60529 16.36 63536 17.17
12 Months 639.06 1727 676.06 18.27
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* Grocery Manager
$216,797 - $325,191

st

3 Months
6 Months
9 Months
12 Months

fective
October{1, 1990

Weekly

511.90
544.79
578.68
612.56
646.41

* Grocery Manager $325,192 - $487,665

Start

3 Months
6 Months
9 Months
12 Months

517.90
551.88
585.86
619.83
653.76

* Grocery Manager Over $487,665

Start

3 Months
6 Months
9 Months
12 Months

52490
558.96
593.02
627.07
661.11

Produce Manager $3,812 - $5,678

Start

3 Months
6 Moths
9 Months
12 Months

482.90
51331
544.72
575.12
606.51
—92

Hourly
13.34
14.72
1564
16.56
1747

14.00
1492
1583
16.75
1767

14.19
15.1
16.03
16.95
17.87

13.05
1387
14.72
15.54
16.39

Effective

June 30, 1991
Weekly  Hourly
521.15 14,09
560.98 15.16
601.80 16.26
642.63 17.37
68341 18.47
527.15 14.25
568.07 1535
608.98 16.46
649.90 17.56
690.76 18.67
534.15 1444
575.15 15.54
616.14 16.65
657.14 17.76
698.11 18.87
492.15 1330
529.50 1431
567.84 15.35
605.19 16.36
643.51 17.39



Effective Effective

October 11, 1990 June 30, 1991

Produce Marager

$5.679 - $8,599 Weekly  Hourly ~ Weekly  Hourly
Stan 486.90 13.16 496.15 1341
3 Months 518.38 1401 534.57 1445
6 Months 548.86 14.83 571.98 1546
9 Months 580.33 15.68 61040 16.50
12 Months 611.76 16.53 648.76 17.53

Produce Manager $8,600 - $12,861

Stan 451,90 13.29 501.15 13.54
3 Months 522.45 14.12 538.64 14.56
6 Months 554.00 14.97 577.12 15.60
9 Months 585.54 15.83 615.61 16.64
12 Months 618.06 16.70 655.06 17.70

Produce Manager $12,862 - $19,291

Start 495.90 13.40 505,15 13.65
3 Months 527.54 14.26 543.73 14.70
6 Months 559.18 15.11 58230 15.74
9 Months 591.81 1599 621.88 16,81
12 Months 624.36 16.87 661.36 17.87

Produce Manager $19,292 - $28,894

Start 500.90 13.54 510.15 13.79
3 Months 532,61 1439 548.80 14.83
6 Months 565.32 1528 58844 1590
9 Months 598.02 16.16 628.09 1698
12 Months 631.71 17.07 668.71 18.07
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Effective
October 11, 1990

Produce Mamager
$28,895 - $43,425 Weekly Hourly
Sat 505.90 13.67
3 Months 538.70 14.56
6 Months 571.50 1545
9 Months 605.29 16.36
12 Months 639.06 1727
Produce Manager 843,426 - $65,138

Start 511.90 13.84
3 Months 544.79 1472
6 Months 578.68 15.64
9 Months 612.56 16.56
2 Months 64641 1747
Produce Manager $65,139 - $97,704

Start 517.90 14.00
3 Months 551.88 1492
6 Months 585.86 15.83
9 Months 619.83 16.75
12 Months 653.76 17.67
Produce Manager Over $97,704

Start 524.90 14.19
3 Months 558.96 15.11
6 Months 593.02 16.03
9 Months 627.07 1695
12 Months 661.11 17.87

94

Effective

June 30, 1991
Weekly Hourly
515.15 1392
554.89 15.00
594.62 1607
635.36 17.17
676.06 18.27
52115 1409
560.98 15.16
601.80 16.26
642.63 1737
683.41 18.47
527.15 14.25
568.07 1535
608.98 16.46
649.90 17.56
690.76 18.67
534.15 14.44
575.15 15.54
616.14 16.65
657.14 17.76
698.11 18.87



Hffective

October 11, 1990
Meat Manager
$4,232 - $6,347 Weekly Hurly
Start 502.81 13.59
3 Months 534.60 1445
6 Months 566.30 1531
9 Months 597.99 16.16
12 Months 630.66 17.04
Meat Manager $6,348 - $9.516
start 507.90 1373
3 Months 539.68 14.59
6 Months 571.46 15.44
9 Months 604.23 16.33
12 Months 636.96 17.22
Meat Manager 39,517 - $14,280
Sat 5i2.90 13.86
3 Months 544.75 14.72
6 Months 577.60 15.61
9 Months 611.45 16.53
12 Months 643,26 17.39
Meat Manager$14,281 - $21,378
Start 517.90 14.00
3 Months 550.83 1489
6 Months , 583.76 15.78
9 Months 616.68 16.67
12 Motts 649.56 17.56

Effective

June 30, 1991
Weekly  Harly
512.06 13.84
550.79 14.89
589.42 1593
628.06 16.97
667.66 18.04
517.15 13.98
555.87 15.02
594.58 16.07
634.30 17.14
673.96 18.22
522.15 14.11
560.94 15.16
600.72 16.24
641.52 17.34
680.26 1839
527.15 14.25
567.02 1532
606.88 16.40
646.75 17.48
686.56 18.56



Meat Manager
$21,379 - $32,069

Start

3 Months
6 Months
9 Months
12 Months

Effective
October1, 1990

Veeidy
523.90

55691
589.92
62292
656,91

Meas Manager $32,070 - 348,097

Start

3 Months
6 Months
9 Months
12 Months

52990
563.00
596.10
630.19
664.26

Meat Manager $48,098 -$72,150

Start

3 Months
6 Months
9 Months
12 Months

53590
569.09
603.28
637.46
671,61

Meat Manager $72,151 - $108,231

Start

3 Months
6 Months
9 Months
12 Months

541.90
576.18
610.46
644.73
678.96
96—

tarly

14.16
15.05
1594
16.84
17.75

14.32
1522
l16.11
17.03
1795

14.48
15.38
16.30
17.23
18.15

14.64
15.57
16.50
1743
18.35

Effective
June 30, 1991
Wedy Huly
535.15 1441
573.10 1549
613.04 16.57
652.99 17.65
69391 18.75
539.15 14.57
579.19 1565
619.22 1674
660.26 17.84
701.26 18.95
545.15 14.73
585.28 15.82
626.40 1693
667.53 18.04
708.61 19.15
55115 1490
592.37 16.01
633.58 17.12
674.80 1824
715.96 1935



Effective Effective

October 11, 1990 June 30, 1991
Meat Manager
$108,232 - $162,346 Weekly ~ Howly  Weekly  Hourly
Start 549.00 14.84 55825 15.09
3 Months 583.26 15.76 599.45 16.20
6 Months 617.62 16.69 640.74 17.32
9 Months 651.97 17.62 682.04 18.43
12 Months 686.31 18.55 723.31 19.55
Meat Manager Over $162,346
Sat 555.90 1502 565.15 1527
3 Months 590.35 15.96 606.54 16.39
6 Months 624,80 16.89 64792 17.51
9 Months 659.24 17.82 689.31 18.63
12 Months 693.66 18.75 730.66 19.75

** Head Cashier $31,030 - $77,585

Start 457.90 12.38 467.15 12.63
3 Months 487.19 13.17 503.38 13.60
6 Months 518.48 14.10 541.60 14.64
9 Months 548.76 1483 578.83 15.64
12 Months 580.01 15.68 617.01 16.68

** Head Cashier $77,586 - $155,167

Start 459.90 12.43 469.15 12.68
3 Months 491.28 13.28 507.47 1372
6 Months 521.66 14.10 544.78 1472
$ Months 553.03 14.95 583.10 15.76
12 Months 587.36 15.87 624.36 1687
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** Head Cashier
$155,168 - $263,788

Start

3 Mots
6 Motts
9 Months
12 Months

Effective
October 11, 1990

Weekly
463,90
494,38
525.86
560.33
595.76

** Head Cashier $263,789 - $348,369

Start

3 Months
6 Months
9 Months
12 Months

466.90
498.44
53298
568.51
601.01

** Head Cashier Over $348,369

Start

3 Months
6 Motts
9 Months
12 Months

470.90
505.53
41.16
57378
608,36

*** Bookkeeper $227,358 - $272,493

Start

3 Months
6 Months
9 Months
12 Months

463.90
494,38
525:86
560.33
595.76

—08 —

Hourly
12.54
1336
14.21
15.14
16.10

12.62
13.47
14.40
15.37
1624

12,73
13.66
1463
15.51
16,44

12.54
1336
1421
15.14
16,10

Effective
June 30, 1991
Veddy  Hourly
473,15 12,79
510.57 13.80
548,98 1484
590.40 1596
632.76 17.10
476.15 12.87
514.63 1351
556.10 1503
598.58 16.18
638,01 17.24
480.15 1298
52172 14.10
564.28 1525
603.85 16.32
645.36 17.44
473.15 12.79
510.57 13.80
548.98 14.84
590.40 1596
632,76 17.10



Effective Effective

Octoberi1, 1990 June 30, 1991

*** Bookkeeper

$272,494 - $359,864 Weekly  Hourly — Weekly Hurly
Sat 466.90 12.62 476.15 12.87
3 Months 498.44 1347 514.63 13.91
6 Months 53298 1440 556.10 15.03
9 Months 568.51 15.37 598.58 16.18
12 Months 601.01 1624 638.01 17.24

*#* Bookkeeper Over $359,864

Sat 470.90 1273 480.15 12.98
3 Moitts 505.53 13.66 521.72 14.10
6 Months 541.16 14.63 564.28 15.25
9 Months 573.78 15.51 603.85 16.32
12 Months 608.36 1644 645.36 1744



*  Grocery Maregrsin Best for Less Stores only.

**  Heed Cashiers in dll Thrift Stores or a Best for Less Storeunder
$236,907 Will be a combination Head Cashier and Bookkeeper.

#+x Bookkeepersare only in Best for Less Stores over $236,907.

6.03 Following the attainment of six (6) months’ continuous
service, a Clerk “A” or a Clerk “B” employed within a Thrift Store
may apply to the Company in writing for a transfer to a New
Dominion Store within the municipality within which he or she is
then employed. In such case the Company agrees to transfer the
employee, in order of date of applicationas a Clerk ‘A” or Clerk “B”
(as the case may be), to a New Dominion Store within such
municipality when a suitable vacancy occurs. An A or B Clerk,
transferred to a Thrift Store or a Best for Less Store from a New
Dominion Store and subseguently transferred back to a New
Dominion Store, will be placed on a rate in the. New Dominionwage
schedule no lower than the rate he or she was receiving at the time of
his or her transfer from a New Dominionto a Thrift or Best for Less.

6.04 Article 2.10 of Appendix B does not apply to the Thrift
Stores or Best for Less Stores; however, the Company does agree
that the classificationsas set out in Article 6.02 above wmll be filled in
each Thrift Store or Best for Less Store.

6.05 Article 4.02 of Appendix B does not applyto Thrift Stores
or Best for Less Stores.

6.06 Appendix A, Article 2.07 does not apply at Best for Less
Stores. At Best for Less Storesthere will be a permanent night shift.
To the extent possible, the Companywill endeavor to staff the night
shift with volunteers.

6.07 The Rartieshereto agre=e that the rates of pay as outlined in
Atrticle 6.02 above, are the correct rates of pay and properly reflect
the Rarties’ previous agreement to reduce all rates of pay by the
equivalent of five (.05¢) cents per hour.

As a direct result of this reduction in rates of pay, the Company
agrees to contribute, in addition to the cents-per-hour amounts
outlinedin Article 18.08 of the body of this Agreement, five (.05¢) cants
Egra[egular hour worked, not including overtime, to the “Ontario

I Employees Dertall Benefit Trust Fund’”in accordance with the
termsof Article 18.08, for employees who are members of Local 414.
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7. R E APPENDIX “C”

7.01 Article 15.02 of Appendix C does not apply to part-time
employeesemployed within a Thrift Store or a Best for Less Store.

7.02  Minimum hourly rates of pay for part-time employees
employed within a Thrift Store or a Best for Less Store shall be as
follows:

3 6 9 12 18 24
Start Mos. Mos. Mos. Mos. Mos. Mos.
(a) Effective October 11, 1990

Student 568 617 662 716 793 855 973
Non-Student ~ 5.93 6.83 7.86 850 973
(b) Effective June 30, 1991

Student 593 642 687 741 8.18 880 973
Non-Student  6.18 7.08 811 875 973
(c) Effective December 29, 1991

Student 618 667 712 766 843 905 973
Non-Student 643 7.33 836 900 973

7.03  Following the attainment of twelve (12) months’ continuous
service, a part-time employee employed within a Thrift Store or Best
for Less Store may apply to the Company in writing for a transfer to
a New Dominion Store within the municipality within which he or
she is then employed. In such case the Company agrees to transfer
the employee, in order of date of application, to a New Dominion
Store within such municipality when a suitable vacancy occurs.

7.04 The Parties hereto agree the rates of pay, as outlined in
Article 7.02 above are the correct rates of pay and properly reflect the
Parties’ previous agreement to reduce all rates of pay by the
equivalent of five (.05¢) cents per hour.

As a direct result of this reduction in rates of pay, the Company
agrees to contribute, in addition to the cents-per-hour amounts
outlined in Article 18.08 of the body of this Agreement, five (.05¢)
cents per_regular hour worked, hot including overtime, to the
“Ontario RAall Employees Dental Benefit Trust Fund” in accordance
with }he terms of Article 18.08, for employees who are members of
Local 414,
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LETTER OF UNDERSTANDING

RE: THRIFT STORES

Mr. Dan Garvey, Mr, Robin McArthur,
Local Director, Director & International,
R.W.D.S.U., Local 414, Representative
15 Gervais Drive, R.W.D.S,U,, Locals 429, 545,
Don Mills, Ontario. 579, 582 and 915.
M3C 1Y8 58 Lisgar Jreet,

Sudbury, Ontario.

P3E 3L7

Dear Sirs:

This will reconfirm the understanding reached on Jaunary 11, 1979
relating to the currency of the Collective Agreement dated October
11, 1990 with respect to Thrift stores,

Should the weekly sales volume of fresh or freshly frozen beef,
veal, pork or lamb average $9,020 or more in any Thrift Store, the
Company will appoint an employee to the classification of Meat
Cutter and such person will be paid as per the wage schedule in
Appendix B even though they will not necessarily perform the
normal duties of a Meat Cutter. The Compan?/ will inform the
Union quarterly in writing of theaverage weekly sales by stores of the
above mentioned products.

Sincerely,
T.A. Zakrzewski
Vice President,
Indstrial Relations
TAZ:pem
The foregoingis hereby
acknowledgfed and agreed to
on behalf of:
Local 414 DAN GARVEY
Locals 429, 545, 579,
582 and 915. ROBIN W. McARTHUR

— 12—



LETTER OF UNDERSTANDING

Mr. Dan Garvey, Mr. Robin Mc¢Arthur,

Local Director, International Representative
R.W.D.S.U,, Local 414, R.W.D.S.U., Locals 429, 545,
15 Gervais Drive, 579, 582 and 915.

Don Mk, Ontario. 58 Lisgar Street,

M3C 1Y8 Sudbury, Ontario.

P3E 3L7

Dear Sirs:

This will reconfirm the understanding relating to the currency of the
Collective Agreement dated October 11, 1990, With respect to the
following matters.

D

Sunday Openings:

Work performed on Sunday shall be voluntary. Should the
parties reach an agreement, or should an industry-union agree-
ment be reached, setting a lesser premium for working on
Sunday, such premium shall be paid by the Company subjectto
ratification, and with the Union’s recommendationto accept, by
those employeeswho are.covered by this Agreement.

Assistant Store Managers:

— Employees in training for Assistant Manager will be left in
the bargaining unit while they are being trained and wilt
continue to pay union dues.

— Such trainees will remain at the current wage rate they were
paid prior to the commencement of training, plus any
automaticwage increasesthat may occur.

— They will be scheduled in accordance with the provisions of
the Collective Agreement.

— A specifictraining program wiill be set up for each trainee.
This Will consist of training in all departments as needed by
the individual employee.

— The Company wiill provide up to a six (6) month training
program.

— Training manuals are to be set up for each trainee.

— Reportsare to be sent to the Personnel Office every second
week, which have been completed by the trainee and Store
Manager. 108



— At the conclusion of training in each department, an oral
examination is to be given by the respective department
head. The bookkeeping oral éxamination is to be admin-
istered by the District I\/%rega'

— Department Managersin training are to continueto wear a
Department Manager’s coat and name badge.

— When an employee is placed on a training plan for
Assistant Manager and removed from his regular job, his
name shall beshown on the Announcement of Promotions
as transferred to training for Assistant Manager. TS
information will be released at the same time as the
announcement of the new appointee to his former job.

3) Salesmen:
Should it be necessary for the Company to Wite any supplierin
regard to the activities of their salesmen, a copy of such letter
will be forwarded to the Union.

4) Prescription Drug Counter:
If the Company esteblishes a prescription drug counter in any
store coved by this Collective Agreement, it is agreed that the
Pramecistswill be excluded from the Agreementand that there
will be no limitationsplaced upon their functions. However, ali
other persons employed in this section, Wetter full-time or
part-time, will be union members covered by the terms of the
agreement, WIth rates of pay as follows:

Effective Effective

Full-Time October 11, 1990 June 30, 1991

Start $23220 $241.45

3 Months 261.61 274.56

6 Months 300.02 316.67

9 Months 33843 358.78

12 Months 383.69 409.59

15 Months 43395 465.40

18 Months 4387.29 524.29

(a) Part Time — Effective October |1, 1990
6 12 18 24 30 36 42 48

Start Mo. Mo. Mo. Mo. Mo. Mo. Mo. Mo.
$550 555 565 595 645 695 745 835 10.77
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(b) Part Time — Effective June 30, 1991

6 12 18 24 30
Start Mo. Mo. Mo. Mo Mo
$575 580 590 620 670 720

(c) Part lime — Effective June 30, 1991

36
Mo.
7.70

42
Mo.
8.60

48
Mo.
11.52

6 12 18 24 30 36 42 48

Start Mo. Mo. Mo. Mo. Mo. Mo. Mo Mo.
$600 605 515 645 695 745 795 885 1192

5)

©

)

Transfers Due to Layoffs:

A full-timeemployee, with two (2) or more years of continuous
full-time employment who is transferred more than ten (10)
miles due to a layoff, may write a letter to the Manager,
Industrial Relations as set out in Article 28.06 and such
employee wiill be given preference for a transfer back into the
area from which he was transferred when a vacancy in his or her
job function occurs, or a lower job function for which the
employee has the ability and qualificationsto performthejob in
a competent manner.

Scanning:
Notwithstanding Article 2.08 (i), no full-time employee will be
laid off as a direct result of the implementation of scanning.

Central Meat Cutting:

In the event the Company opens a Central Meat Cutting
Operation in the area covered by this Agreement:

(@ Any Meat Cutter displaced by such operation would be
given first oportunity for employment in such operation.

(b) Disglaced Meat Cutterswho did not obtain employment in
such Central Meat Cutting Operation would be allowed to
“bump” into other classifications in this Agreement based
upon their seniority and ability to satisfactorily performthe
work involved.

Leave of Absence:

An employee who is a member of the Canadian Armed Forces
Primary Reserve will be allowed to schedule his vacation so that
he may attend the annual training camp. If the employee does
not have sufficientannual vacation to cover the duration of the
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9)

10)

1

¥

training period, the Company will grant a leave of absence
without pay to such employeeto allow a total period of three (3)
weeks’ vacation and leave of absence.

Store Stewardsand Business Agents:

1. Tothe extent that the operation of the business will allow,
Store Mareggrs will endeavour not to schedule the Store
Stewardand the Sub-Steward on the night shiftat the same
time.

2. When a Store Maneger considers it necessary to take the
actions set out in Article 7.13, he will make every posible
effortto doso whilethe Steward or Sub-Steward is on duty
in the store. If the Steward or Sub-Steward is not on duty
and the circumstances will allow, he will postpone the
action until either the Steward or the Sub-Steward is next
on duty. Where it is impossible or impractical to postpone
the action, the employee will have the choice of another
employee In the bargaining unit in the store at the time to
be present as a witness.

3. Union Business Agents will make every effort to plan their
routine Visits to stores at a time when the Manager is on

duty.

Meat Department Knives:

The Company wiill supply each Cutter with one Boning Knife
and one Steak Knife. The knives will be nothing less than
Victorianox Or Sweibo quality. The Company wiill also provide
and Electric Belt Grinder and a W& Stone. The Company will
also make arrangments to instruct the Store Meat manager in
the proper procedures in sharpening knives and he will in turn,
instruct each Cutter.

Winter Vacations:

The Company wiill continue its practise of posting blank
vecation schedules for employees to book winter vacations
(January, February, March). Based on seniority and the proper
operation of the business, the Company will endeavour to
accommodate the wishes of the employeeswho respond.

Pension Benefits:
Should it be decided that the recent pension benefits Act deems
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that pension berefits are to be provided to part-time employees
covered by this Agreement, the Company shall comply with
such decision.

13

Should a full time employee of a store covered by this agreement
terminate employment after October ! 1, 1990 as the result of his
death, retirement, discharge for cause which is not in dispute,
resignation, or voluntary reduction to part-time, but not as a
result of lay-off, the resulting vacancy shall be filled within thirty
(30) days following the occurence in accordance with the
provisions of the agreement. The foregoingwill not be applicable,
however, with regard to any termination which occurs as a
result of a departmentor store closing, or any termination in the
meat cutter classification which shall be governed by Appendix
“B”, Article 4. Furthermere, this understanding shall not have
effect in a store, which has had a reduction in business during
the fiscal quarter preceding a termination, or has had a sudden
reduction in business as the result of a new competitor.

Sincerely,

T.A, Zakrewski

Vice President,

Industrial Relations
TAZ:pem

The foregoing is hereby
acknowledged and agreed to
on behalf of:

Local 414 DAN GARVEY

Locals 429, 545, 579,
582 and 915. ROBIN W. McARTHUR
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LETTER OF UNDERSTANDING
R EALCOHOL/DRUG DEPENDENCY

Mr. Dan Garvey, Mr. Robin McArthur,

Local Director, International Representative
R.W.D.S.U,, Local 414, R.W.D,S.U,, Locals 429, 545,
15 Gervais Drive, 579, 582 and 915.

Don Milts, Ontario. 58 Lisgar Street,

M3C 1Y8 Sudbury, Ontario. ’L\ - \

P3E 3L7

Dear Sirs:

This will reconfirm the understanding relating to the currency of the
Collective Agreement dated October 11, 1990, with respect to
employeesaffected by alcohol and/or drug related problems.

I

Should an employee request assistance from the Company
regarding an Alcohol or Drug Addiction Problem, the District
Manager and the Union Business Agent will meet with the
employee to discuss his problemand seeka solutionto it. If such
employee is referred to a professionally recognized orgenization
for the treatment of Alcohol or Drug Addiction and such
organization recommends a program of treatment that will
require time off work, the employee will be eligible for Group
Insurance Benefits (including Weekly Indemnity) while under-
going such treatment.

If the Company believes that an employee is experiencing an
Alcohol or Drug Addiction problem, it will irfformthe Business
Agent and arrange a meetin%with the employee concerned. If
the employee confirms that he has such a problem, then the
conditionsset out in paragraph one will apply.

In all such cases the parties wWill work in the strictest confidence

to protect the interest of the employee, the Company, the Union
and tre industry in general.
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Sincerely,

T.A. Zakrewski

Vice President, _

Industrial Relations
TAZ:pem

The foregoing is hereby
acknowle%%sd and agreed to
on behalf of:

Local 414 DAN GARVEY

Locals 429, 545, 579,
582 and 915. ROBIN W. McARTHUR
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LETTER OF UNDERSTANDING

R E PENSION
Mr. Dan Garvey, Mr. Robin McArthur,
Local Director, International Representative
R.W.D.S. U, Local 414, R.W.D.S.U.,, Locals 429, 545,
15 Gervais Drive, 57?, 582 and 915.
Don Mills, Ontario. 58 Lisgar Street,
M3C 1Y8 Sudbury, Ontario.

P3E 3L7

Dear Sirs:

This will reconfirm the understanding relating 1o the currency of the
Qollective Agreement dated October 11, 1990, with respect to the
Dominion Stores Pension Plan for full time employees, as amended
in negotiations I 1984 and 1986

— Normal Retirement Age - the 1st of the calendar month
coincidentwith or next following the attainment of age 65.

— Early Retirement - after age 55 and with 30 or more years of
credited serivee, 2 member may retire on his full accrued pension
at the cate of his early retirement.

After age 55 and with 10 years but less than 30 years of credited

service, a member May retire on his accrued pension at the date of his

early retirement but reduced by 1/2 of 1% for each month of partial

(n%r-lth that the early retirementdate i prior to his normal retirement

DEATH

Before Retirement: If the beneficiary is eligiblefor-Survivor Income
Plan Benefits, no acditianal benefits are payable. If ineligible for
Survivor Income Benefits the beneficiary shall receive the accumulated
employee contributions, if any, plus interest.

After Retirement: The normal pension is payable for life and
guaranteed for 10 years (120 monthly installments). Qotional foms
of payments are available — life only, 5 year guarantee, Joint and
Survivor. ——— -
Termination: After age 45 and |0 years of continuous service, a
terminating member Bentitled 10 a deferred pension payable at his
Normal Retirement Date equal to his full accrued pension under the
plan to his date of termination, or is entitled to transferto alocked-in
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Registered Retirement Savings Plan the equivalent value of his full
accrued pension under the Plan. A terminating member who does
not qualify for a deferred pension will receive a refund of his
contributions, if any, plus interest.

CONTRIBUTIONS
Effective January 1, 1984 employees are neither required nor
permitted to make contributionsto the Plan T m————

The Company shall pay the cost of the Plan plus the cost of
administration.

BENEFITS

a) effective November 1, 1990, the monthly pension for credited
service priorto January 1, 1986 shall be increased to $23,00,

) effectiveJune 23, 1986, the monthly pension for credited service
from January 1, 1986 to December 31, 1989 shaj] be increased to
52600

¢) effectiveJuly 1, 1991, the monthly pension for credited service
from January 1, 1990 shall be increased to $29.00

Benefitsprovided by a member's voluntary contributionsto the prior

Dominion Stores Limited plan are in additionto the above benefits.

Credited service shall be limited to a maximum of 35 completeyears.

ADMINISTRATION AND FUNDING

The Company shall administer the Plan and shall decide dl matters
pertaining to the management of the pension fund, unless otherwise
changed %y the Parties in the Trust Agreement.

JOINT TRUST

The Company and the Union met for the purpose of establishing a
Joint Trust, and the trusteeship was implemented by June 23, 1989.

The Managements Rights Clause —— The Agreement is to be
amended to give the Company the right to "'retire an employee at
normal retirement age". In particular, the Agreement is also to
contain the following clause:
"It is agreed that the retirement of an employee at normal
retirement age, or earlier if he exercisessuch optionshall not be
a violation of this agreement or of any provincial anti-discrim-
inatory legislation except as provided for in such legislation.”
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Sincerely,
T.A. Zakrewski
Vice President,

Industrial Relations
TAZ:pem

The foregoing is hereby
acknowledged and agreed to
on behalf of:

Local 414 DAN GARVEY

Locals 429, 545, 579,
582 and 915. ROBIN W. McARTHUR
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LETTER OF UNDERSTANDING

R E BENEFITS
Mr. Dan Garvey, Mr. Robin McArthur,
Local Director, International Representative
R.W.D.S.U,, Local 414, R.W.D.S.U,, Locals 429, 545,
15 Gervais Drive, 579, 582 and 915.
Don Mills, Ontario. 58 Lisgar Street,
M3C 1Y8 Sudbury, Ontario.

P3E 3L7

Dear Sirs:
This will reconfirm the understanding relating to the currency of the

Collective Agreement dated October |1, 1990, with respect to Group
Insurance, Long Term Disability, and Survivor’s Income.

Q ~ d
1. GROUP INSURANCE PLAN €~ 7}}‘ g?gﬁzﬁ

(a) Weekly Indemnity Benefits will be 75%, of weekly base rate, toa
maximum of $400.00 a week. ($4295.OO per Wweek, effective

January 1, 1991)% —

(b) Optical Benefits will be a maximum of $30.00 ESIO0.00 effective
January I, 1951) in any two (2) consecutive calendar years. The
optical benefit will pay the cost of a customary and reasonable \/
besis for frames, lenses and fitting of prescription glasses
recommendedas necessary by a physician (M.D.) or optometrist. P

(¢) Gwymic Care Barefits will provide coverage,tép to @ maximum {
of $13.00 a day in excess of the amount paid by O.H.LP. for V
room, board and normal nursing care provided in a Licensed
Nursing Home or Clinic for convalescent or chronic care, but
excluding custodial care.

2. SURVIVOR INCOME BENEFIT PLAN
The Company will pay the full cost of the benefit for eligible
employees.

3. LONG TERM DISABILITY PIAN _160

(@ The Company will pay the il cost o the%eneit for eligible
employees, An employeéreceiving L. T,D. benefits Wil not have such
benefits reduced as a result of income from other benefit plans
to which he may be entitled, with the exception of the following:
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(1) CP.P.orQPP.

(2 Any other government plan_of insurance to which the
Company is required to contribute by law.
The maximum weekly benefit under the L.T.D. Plan will
be $400.00. Effective November 7, 1988, the maximum monthly
benefit under the L. T.D. Plan will be %lﬂnm for employees
who apply for L.T.D. benefits on or after November 7,
1988, to be increased to a maximum benefit of $1,90000
per month for employees who apply and first become
eligible for LTD after 1.1.91, and on the same kesis, a
maximum of $1,950.00 per month, effective 1.1.92.
(b) Employees receiving L.T.D. berefits will continue to accrue
pension berefits as long as they are receiving L.T.D. benefits.
(¢) The ComEanywiII maintain the followingbenefits for employees
# receiving L. T.D. benefits O.H.L.P., Semi-Pgi ospital, Life
L&'g, Insurance, Drug Plan, Optical Plan, a ic Cafe, However,
suchemployeeswill not have A.D. & D. coverage, nor will they
f?receive payment for statutory holidays, vacation allowance or
Jf_Christmas Bonus.

4. RETIREMENT LIFE INSURANCE

Employees who, at the time of their normal retirement, have twenty
%20? years of continuousservice with the Company, will retain the
ollowing coverage under Group Insurance Plan:

(@) $4,000 Lie Insurance,

(b) Semi-Private Hospital Coverage.

(¢} Prescription Drug Benefit.

5. TAXABLEBENEFIT COVERAGE

In a situation where a spouseprovidestaxable benefit coverageto an
employee, an employeecan elect to got out of such benefit coverage
otherwise provided by the Company.

Should such employee subsequentlywith to re-enrol, he may do so
by notifying the Records and Benefits Department.

6. DENTAL BENEFITS COVERAGE
(Locals 429, 545, 579;-582 and 915)

(a) The Company agreesto pay the full premium for the employee’s
personal and dependent coverage under the Company Dental
Insurance Plan.
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(b) The Company agrees to pay the fll premium cost for the
employee’s Pgml coverage under the Company Dental
Insurance applicableto part-time employees with three (3)
Or more years’ continuous service.

(c) Coverage sall be based on the 1986 O.D.A. Fee Schedule.

(d) The dental coverage for employees in those stores represented
by locals of the Northern Joint Council, shall be discontinued
on a date to be agreed upon by the Company and the Union,
and replaced with coverage through the Ontario Retail Employ-
ees Dental Benefit Trust Fund. In keepingwith this change over,
those employeesof said Storeswhose rates are “red-circled”, shall
have their rates reduced by (.05¢) cents per hour.

7. SAFETY & EDUCATION TRUST FUND

The Company agrees to make a contribution to the Safety and
Education Trust Fund of one (.01¢) cents per hour effective 1.1.91.
and a further one (.0l¢) cents per hour effective 6.30.91, for all
regular hours worked % full-time and part-time employees. The
Company shall forward the contribution every four (4) weeks to the
Union and shall include a list of employees, and the number of
regular hours paid and worked by each employee during each four
(4) week period. Notwithstanding, the contribution with regard to
reqular hours worked in stores represented by the Northern Joint
Council shall be forwarded to the office of the Northern Joint
Council.

Sincerely,

T.A, Zakrewski

Vice President,

Industrial Relations
TAZ:pem

The foregoing is hereby

acknowledged and agreed to

on behal f of:

Local 414 DAN GARVEY

Locals 429, 545, 579,
582 and 915. ROBIN W. McARTHUR
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LETTER OF UNDERSTANDING
R E ABSENCE FROMWORK PAY

Mr. Dan Garvey, Mr. Robin McArthur,
Local Director, Intermational Representative
R.W.D.S.U,, Local 414, R.W.D.S.U,, Locals 429, 545,
15 Gervais Drive, 579, 582 and 915.
Don Millls,Ontario. 58 Lisgar Street,
M3C 1Y8 Sudbury, Ontario.
P3E 3L7
Dear Sirs:

This will reconfirm the understanding relating to the currency of the
Collective Agreement dated October 11, 1990 with respect to the
Application of Article 16.

The following letter of instructions regarding “Absence from Work
Pay” will be reissued from time to time.

LETTER OF INSTRUCTIONS
REGARDING “ABSENCE FROM WORK PAY”

In order to qualify for absence from work pay, an employee must
comply with dl the termsand conditions set out in Article 16 of the
Collective Agreement; failure to do so can render an employee
ineligible for such benefits.
To assist you in understanding and complying with the terms and
conditions of Article 16, the Company and the Union wish to bring
the following instructiasto your attention:
16.03 Employees must PERSONALLY NOTIFY their Store
Manager of their absence;
(b) the only exception to this is where the employee is phsically
incapable of doing so — then he may have a responsible person
(not a child) call on his betelf.
The employee must ask for the Store Manager when reporting
his absence and not leave a message with the person who
answers the telephone. If the Manager is not available, the
employee is to ask for the “Manager’s Appointee” and inform
him of his absence.
The employee must give the Store Manager a specific reason for
his absence
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Not only must the employee inform the Manager of how he
may be contacted during his absence, but he must respond to
such contacts. To be unavailable at the phone number or
address given — or to fail to return a call left in his absence may
make an employee ineligible for benefits.
These instructions have been issued and approved by both the
Company and the Union.

Sincerely,

T.A. Zakrewski

Vice President,

Industrial Relations
TAZ:pem

The foregoing B hereby
acknowledged and agreed to
on behalf of:

Local 414 DAN GARVEY

Locals 429, 545, 579,
582 and 915. ROBIN W. McARTHUR
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"

ADDENDUM

The following outlines the Company's Policy regarding Sexual
. Harassment. This is a_Corporate policy not subject jati

Because harassment in the workplace on the basis of sex violates
both Company Policy and the law, the Company will not tolerate
such misconduct. Every person who is an employee has a right to
freedom from harassment in the workplace because of sex by his or
her employer or agent of the employer or by another employee.
Every person has a right to be free'from

(a) a sexual solicitationor advance made by a person in a position
to confer, grant or deny a benefit or advancementto the person
where the person making the solicitation or advance knows or
ought reasonably to know tret it is unwelcome; or

(b) a reprisal or a threat of reprisal for the rejection of a sexual
solicitationor advancewhere the reprisal is made or threateneed---
by a person in a position to confer, grant or deny a benefit or
advancement to the person,

If you perceive that you have experienced sexual harassment, you
should report the incident immediately to your supervisor or his
superior, and/or the Personnel Manager, who will accept complaints
in confidenceand perform the necessary investigation. The Company
fully intends to abide by the law and will, as required, take
appropriate action to stop and remedy any such conduct. Any
person found in violation of this policy will be subject to disciplinary
action, up to and including dismissal.
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New Dominion Stores, various locatians and Retail, Wholesale, and Department Store Union,

Wages:

Cost-of-Living
Allowance:

Hours of Work:

Sunday Work:

locals 414, 429, 545/579.”582/and 915 (AFL-CIO/CLC) (6000 employees):
A 24-month renewal agreement effective from July 1, 1999, to June 27, 1992,
settled in October at the mediation stage. Duration of negotiations -
7 months.
Effective July 180 June 30/91 Dec. 29/91
Generallncreases*

Full-timeEmployee  $1.00 $1.00

Part-timeEmployee ~ $1.00 40¢ 40¢

* Payableto all employeeson strength as of date of ratification.

Hourly Rates
(Maximum)
Fuil-time Employees ’ »
Clerk “A”, ind. $15.02 \\// N sts.oz‘/
Cashier ($14.02
(Hired after
Sept. 17/78)
Meat Cutter $16.42 $17.42 \/
($15.42)
Part-time Employees
Studentsand
Non-students
Hired Priorto $12.52 $12.92 $13.32
Sept. 17/78 ($11.52)
Hired Prior to $12.47 $12.87 $13.27
Sept. 22/86 ($11.47)

Fuli-time employees- $125 perquarter.

Part-time (new) - 10¢ per hour, paid on a quarterly basis for the last 6 quarters
of the agreement.

.

Full-time - 37 per week (unchanged). \
Part-time- Effective2 weeks after date of ratification, employees witb"«e years
of service, a minimum of 22 hours per week and with 10 years, a minimum of
23 (new); with § years, a minimumof 20 hours per week (unchanged).

To be voluntary (new) - Should Sunday work be legalized, the partiesagree to
renegotiate the Sundaywork premium (unchanged). 3
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