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AGREEMKNT 

between 

BREWERS' WAREHOUSNG COMPANY LIHI!l!ED 
he re ina f t e r  r e f e r r ed  to as t h e  "Employer" 

and 

UNITED BREWERS' WAREHOUSING WORKERS' 
PROVINCIAL BOARD, represent ing Local  Unions 
and  t h e i t  Branches  o f  t h e  United Food and 
Commercia l  Workers Internat ional  Union, C.L.C., 
he re ina f t e r  r e f e r r ed  to as t h e  "Union". 

PREAMBLE 

The pwpse of this Agreement is to estahlish and 
mainta in  s a t i s f ac to ry  working conditions, hours and 
wages, to provide an amicable  method of se t t l ing 
d i f f e rences  or gr ievances  which might ar ise ,  and  to 
m a i n t a i n  ha rmon ious  r e l a t ions  between t h e  
Employer and all employees covered by this 
Agreement.  It is agreed t h a t  such re la t ions  w i l l  
assist the Employer in t h e  m a s t  e f f ic ient  operat ion 
of its business. However, this Preamhle shall not 
conf l ic t  with con t r ac tua l  ar rangements  as set o u t  
i n  the tody  o f  the Agreement.  

SECTION 1 - U N I O N  RECOGNITION 

1.01 The Employer recognizes  t h e  Union as t h e  
sole and exclus ive  bargaining agen t  for  all its 
employees  employed at its warehouses and r e t a i l  
s t o r e s  in Ontario, and  in Draught Equipment 
Service  (Windsor Dis t r ic t  only) s ave  and e x c e p t  
o f f i ce  s t a f f ,  and persons of a supervisory capac i ty  
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such as Foreman ot Nanager,  those  above the rank 
of Foreman or Manager, iiaving t h e  au tho r i ty  to 
employ o r  d ischarge or discipline employees. 

1.02 The Employer hereby consents  and ag rees  
to  recognize  a negotiating commit tee  of employees 
s e l e c t e d  by the Union which may be ass is ted by 
r ep resen ta t ives  of t h e  Union's choice and to d e a l  
w i t h  the said  committee fo r  the p u t p s e  of nego- 
t i a t ing  a new o r  amended Col lect ive  Agreement a t  
t h e  proper t i m e  or to  d e a l  with any mat ter  
properly t h e  sub j sc t  of negotiations which t h e  
pa r t i e s  may mutually a g r e e  to discuss during the 
t e rm of t h e  Agreement.  

J 

SECTION 2 - U N I O N  S E C U R I T Y  

2.01 All present  "regular" employees employed 
i n  the bargaining unit as described a b v e ,  shall ,  as 
a condition of employment, te_c_ome and remain 

2.02 "Probationary" employees employed i n  t h e  
bargaining unit  as described above, shall, as a 
condition of employment, obtain and maintain 
permit c a r d s  during their probationary period. 
However, upon completion of their probation, t h e y  
s h a l l  apply  for, and maintain, membership in t h e  
U nion . 
2.03 The Union ag rees  that a n y  employee 
engaged by the Employer to work in  t h e  bargaining 
uni t  who is sa t i s f ac to ry  to  the Employer w i l l  be 
al lowed to make appl icat ion f o r  membershipin t h e  
Union on payment of the regular initiation f e e s  
and monthly dues, and w i l l  not be denied member- 
ship without  just cause. 

2.04 Whenever a n  employee is suspended o r  
expelled, t h e  Union w i l l  give the Employer, in 
writing, the reason for such act ion.  

members of the Union. lF2 - .___. 
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2.05 The Employer w i l l  a ccep  dues  deduction 
fo rms  on  a voluntary  revocahle basis fo r  regular 
and probat ionary employees for dues. The 
Employer w i l l  accept on t h i r t y  (30) days' noUce 
f rom recognized Local Union Officers,  changes in 
t h e  weekly dues  f o r  members who have submitted 
dues  deduct ion forms. Such changes  to not  be 
more f r equen t  t han  t h r e e  ( 3 )  per year.  The Union 
agrees  to supply the Employer w i t h  a cu r ren t  list 
of recognized Union Officers.  

2.06 T e m p r a r y  employees w i l l  have dues  deduct-  
ed on  t h e  basis of t e n  c e n t s  ($ . l o )  per hour (eleven 
c e n t s  ($.11) p r  hour in 1989, twe lve  cen t s  (S.12) per 
hour i n  1990), for each hour worked during each  
week. 

2.07 A l l  funds  s h a l l  be remit ted to t h e  Union 
Sec re t a ry  not l a t e r  t han  the twen t i e th  (20th)  day  of 
t h e  fo l lowing  month f o r  weekly and hourly 
deductions; together  w i t h  a list, i n  t r i phca te ,  of t h e  
employees covered. 

SECTION 3 - HIRING PRACTICES 

3.01 There  w i l l  be three ( 3 )  classes of employees: 

(a) "Regular" employees mean those  so classi- 
fied under t h e  t e r m s  of t h e  exnired CaUective 
Agreement.  

(b) "Probationary" employees mean those  who 
are undergoing a prescribed pcohationary period of 
fou r  ( 4 1  months' ' service  w i t h  t h e  
'Employer prior to beZ%$%tg*r** employees. 

( C )  A l l  o t h e r  employees w i l l  be classed as 
"Temporary" . 
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3.02 It is recognized by the Union and the 
Employer that it is to the advantage of both parties 
t o  m a i n t a i n  as stable a regular staff a s  conditions 
w i l l  permit. It is agreed, therefore, that the 
Employer must be free to  employ “temporary“ 
emgLoyees for seasonal, casual or part-time work. 

SECTION 4 - H O U R S  OF W O R K  & OVERTIME 
CONDITIONS 

4.01 Conditions of the Employer’s business are 
such tha t  stores and warehouses m u s t  be operated 
for hours that  are longer than the basic hours oE 
work. 

4.02 The basic work week shall consist of-) 
e l  ht 8 hour days. Any time worked in excess of 
*any one (1) day shall be paid for a t  
time and one-half of the basic wage rat,=. and hour+ -__-, 
worked i n  excess of ele 11 hours in a day shall 
be paid for a t  the ra* time. Any time 
worked i n  excess of basic h o m v  one (1) week 
shall be paid for at.&ime&one-h& of the basic 

ZIP-c;t  wage rate. - 
‘ ‘ t - . J  J 

4.03 During a week in which a paid holiday 
occurs, the basic hours of work shall be reduced by 
one (1) eight (8) hour day for each paid holiday 
oberved. 

4.04 A n  employee w i l l  not be paid a t  t h e  rate of 
douhle time OK time and one-half and a t  the rate of 
time and one-half for the same hour worked. 

4.05 
basis: 

Overtime is to be calculated on  the fallowing 

15 minutes and over equals 1/2 how: 
45 minutes and over equals  1 hour. 
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4.06 (a )  The employees in any community w i l l  
have t h e  option of choosing the method t o  be used 
t o  determine the day off. There w i l l  be a rotating 
day off, Monday through Saturday, throughout the 
year for all "regular" and "probationary" employass. 
However, the employees w i l l  retain the present 
option of chocsing, on the present recognized 
community basis, any other method to  be used for 
determining the  day off, providing such method is 
also agreeable to  local  management. The 
provisions of this clause shall not apply to  those 
employees regularly employed on a night shift, 
Draught Equipment Service Servicemen, or to the 
employees of t h a e  stores tha t  a re  regularly clased 
on specific d a y s  other than Sunday. 

(b) In cases where more than one (1) 
employee's day off falls on a day ohserved as a 
paid holiday, they sha l l  be scheduled to  another 
day from among those days available i n  order of 
seniority within an occupational group. 

4.07 Employees w i l l  be r d d  
n Sunday, ra te  of dou&=-*in- Fnr u n r k - m o  

for  a m i n i m u m  of three ( 3 )  hours. 

4.08 It is agreed that it is the function of the 
Employer to determine when overtime is necessary 
and t o  schedule overtime work. However, b t h  
parties agree tha t  overtime as such is undesirable, 
and every effort  will be made t o  keep it t o  a 
m i n i m u m  in  relation to the a b v e  circumstances. 

4.09 It may be necessary for the Employer to 
schedule an employee to work on w h a t  would have 
been hisher day off. When an employee is so 
scheduled and does not w i s h  t o  work on that  day, 
the  Supervisor m u s t  be notified promfly that  the 
employee w i l l  not be availahle for the particular 
assignment . 
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when i t  IS necessary to schedule an employee to 
work on what would have been hisher day off, for 
such assignments that are known by noon the 
previous day, the Company w i l l  schedule the senior 
employee w i t h i n  the required cksification and 
based i n  the same store or d e p t ,  providing the 
employee has indicated an interest in s u c h  
assignments. 

4.10 It is agreed that in the case of an 
employee, or employees s w x c e e d  a basic 
work day, they must then  complete their work 
schedule. However, they may be excused on 
presentation o€ satisfactory persordE%W&% the 
time of being requested t o  work overtime, or may 
be released from such work assignments if a 
satisfactory replacement is immediately ay*&. 

4.11 It is agreed that it is the functlon o€ the 
Employer t o  schedule regular hours of work. On 
each Friday before each employee completes 
h isher  shift for the day, the schedule of hours to 
be worked on  each d a y  of the following week s h a l l  
be posted with a copy to the Local Union on 
request. T h i s  schedule w i l l  set  out the hours for 
store staffs or group (truck crews, etc.) withm a 
warehouse or d e p t ,  and w i l l  give particulars of 
the names of thase employees who are scheduled 
to  be la id  off or scheduled to r e p r t  for less than 
f u l l  regular hours, or for work assignments other 
than regular working hours i n  lieu o€ layoff. 

It is understood the employees scheduled for full 
regular hours and those regular employees who are 
scheduled €or part t l m e  or work assignments other 
than their regular assignments w i l l  be paid for a t  
least the  number of hours so scheduled €or the 
week if they are not given the opprtunity to 
work at least the number of hours scheduled €or 
them. 

9 8 :-- 
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Without changing t h e  schedules p s t e d  pursuant t o  
t h e  preceding paragraph where because of some 
emergency situation or because of illness or 
a k e n c e  of scheduled employees, a n  employee may 
be requested t o  t a k e  over  a work assignment U- 
f e ren t  from t h a t  p s t e d  f o r  himher, provided 
he/she is given four  ( 4 )  working hours' not ice  of 
such change, and fu r the r  provided that a t  least 
seven (7)  hours' time w i l l  elape from t h e  end of  
t h e  p t e d  assignment to the commencement of t h e  
new assignment. 

If t h e s e  two  ( 2 )  conditions are not met, t h e  
employee sha l l  be paid at t h e  rate of t i m e  and 
one-half for all hours worked ou t  of h i s h e r  
regular  hours  on t h e  f i r s t  day worked on the new 
assignment. H o w e v e r ,  the penalty shall not apply 
when he/she r eve r t s  back t o  h i s h e r  regular 
assignment . 
4.12 "Regular" and "probationary" employees 
who a r e  not on  layoff s t a t u s  will not be employed 
on a split shift basis, i.e. w i l l  be scheduled for  
nine ( 9 )  consecut ive hours including lunch period. 

4.13 "Regular" employees and "probationers" w i l l  
be given work assignments which permit them to 
take one (1) hour off  for lunch a t  a reason- 
able t i m e  each day. ( E x e s  by mutual agreement, 
t h e  lunch period w i l l  not start ear l ier  than the  
beginning of h i s h e r  four th  hour oE work and w i l l  
not  s t a r t  l a t e r  t han  the  end of hisher f i€th  hour 
of work.) 

4.14 Draught Equipment Service Servicemen who 
a r e  gJl@ back for overtime, or other  Regular 
employees Gho are called back fo r  overtime 
resulting from a n  emergen-tion, a f t e r  having 
s o n e  home or o n  day  off,  w i l l  be m i d  a t  

t e  overtim r tis w i t h  a minimum payment 
: f w w r k .  ,E 
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SECTION 5 - WORKING CONDITIONS 

5.01 Foremen and above will-&- ~h@caUy 
handle g o d s  in distributing warehouses, ret- 
wholesale sections, e x c e p  for the p u r p s e  of s p t  
checks, audits, inventory control, training and 
demonstration. 

5.02 In operations having five (5)  or more 
"regular" and "probationary" employees (excluding 
the  Manager), the  Manager &QJ.&otarm any 
duties other than those involved if-servicmy"?he 
Customer, performing essential supervisory duties 
and maintaining necessary records. 

5.03 I n  operations having four (4) or less 
"regular" and "probationary" employees (excluding 
t h e  Manager), the Manager shall te f ree  t o  
perform any duties w h i c h  may be necessary to  
maintain the Store operation. 

5.04 The Draught Equipment Service SuperviSOr 
shall be free to  perform the  duties of a Service- 
man during emergencies, installations, mainten- 
ance, etc .  

5.05 Drivers delivering half barrels shal l  have 
help supplied to load and unload. The Employer 
shall  endeavour, to the mutual satisfaction of all 
concerned, to  provide extra help for trucks making 
deliveries to licensed premises with difficult 
unloading conditions. Home Consumer drivers, 
when considered necessary by the  Employer, shall 
have help. A n y  employee - whether "regular" or 
"probationary" or "temporary" - shall be used a s  

5.06 "Regular" or "probationary" employees w h o  
may be transferred for  a continuous period of 
eight (8) hours or more to higher classifications a s  
specified in this Agreement, w i l l  receive the  higher 

3 --I 

,-such help in all instances. 
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r a t e  while so occupied. However, a n  employee 
who is t r ans fe r r ed  t o  a higher classification fo r  
fou r  ( 4 )  or  more hours to t ake  over  a n  assignment 
of a n  employee who is unable to complete h i s h e r  
assignment because of illness, accident  o r  approved 
l e a v e  of absence, w i l l  receive  t h e  r a t e  of t h e  
higher c lass i f ica t ion while so occupied. 

When a "regular" or " p r o b a t i o ~ r y "  employee, fo r  
&ysical reasons, is employed in  a lower  classi- 
f ica t ion,  he/she w i l l  receive  t h e  r a t e  of pay fo r  
t h e  lower  c lass i f ica t ion w h i l e  so employed. 

Unless t h e r e  is a mutually agreed pract ice ,  when 
p r e p r i n g  the work schedule  f o r  a s t o r e  o r  d e p t  
in a community as per Sect ion 4.11 on Friday fo r  
t h e  fallowing week o r  when fil l ing predicted 
ass ignments  during t h e  w e e k ,  providing t h e y  a r e  
known by n m n  t h e  previous day, t h e  Company 
w i l l ,  if it is necessary  to make assignments i n  a 
higher r a t e d  j3b fo r  e ight  , ( a )  hours or more, 
assign regular  employees from that community in 
p re fe rence  to t e m p x a r y  employees providing t h e  
regular  employee has  t h e  ab i l i t y  and has  expressed 
a n  i n t e r e s t  and  is not  required in  another  
assignment.  

This w i l l  not cons t i t u t e  a requirement  on t h e  
Employer to schedule  over t ime.  

5.07 When required, "checkers", "cashiers", 
"clerk cashiers" and  "clerk drivers ' '  will perform, 
and employees in o the r  c lass i f ica t ions  may perform, 
supervisory funct ions  €or normalre l ief  per icdssuch 
as the Supervisor 's day  off or vacation period. 
They shall receive  $2 .00  in addition to thei r  
regular  r a t e  fo r  each  d a y  on which they  perform 
supervisory funct ions  f o r  a total of a t  l ea s t  four 
( 4 )  hours  u p  to s i x  (6) hours; and  $4.00 €or each 
day  on which t h e y  perform supervisory €unctions 
in excess  of a total of six ( 6 )  hours. These 
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extra payments a r e  t o  be in addition to  the ra te  of 
"checker", "cashier", "clerk cashier", or " d e r  k 
driver", provided this classification is operative a t  
their  particular store. This  premium shall not be 
used to calculate overtime, premium pay  for paid 
holidays and insurance coverage. 

5.08 For periods other than those described 
above, upon notif icat ion by the Employer, 
employees w f l  be granted acting Supervisory 
status. When employees have been granted acting 
Supervisory status, the provisions of this Collective 
Agreement w i l l  not apply. 

5.09 A "regular" or "probationary" employee on 
layoff o r  short  time shall be rec&d for t h e  day, 
iE h i s h e r  recall would result in an employee 
qualified to drive k i n g  made available to operate: 

(a)  available equipment owned by the 
Employer; 

(b) other suitable equipment which the 
Employer can rent  without a driver a t  a rate* 
which is reasonable. Where there a r e  prevailing 
ra tes  for such rental  equipment in any community 
they shall be used t o  determine what is a 
reasonable rate.  

*This ra te  refers t o  the cost of procuring t h e  
t r u c k  for the use of the Employer and has 
nothing to do with the cost to the  Employer of 
t h e  employees to  whom it is assigned. 

SECTION 6 - SENIORlTY 

6.01 The seniority of each present "regular" 
employee shal l  be as set forth i n  the present 
seniority lists. 
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6.02 An employee, upon completion of a proba- 
tionary period of four ( 4 )  months' continuous 
service shall have h isher  name placed on the 
appropriate seniority list a5 of the date four ( 4 )  
months prior to the date of completion of such 
probation. 

6.03 Seniority shall be recognized within 
seniority lists as set out in the appendix to  this 
Agreement, but may only he changed by mutual  
agreement. 

6.04 Should a probationer he Laid off during 
hisher  probationary period, he/she shall receive 
preference over a Fobationer on layoff with less 
probationary service, or any other applicant, in the 
matter of filling vacancies. 

6.05 A probationer who is la id  off and is 
rehired as a probationer, will be required to serve 
the regular probationary period of four ( 4 )  months 
of continuous service. However, he/she w i l l  
receive an adjustment i n  h isher  pay to t h e  
"regular" rate when he/she has served the equiva- 
lent of the unexpired portion of hisher first 
probationary period. 

6.06 Within each seniority group i n  the matte; 
of p e n s ,  , d F  la_y_qffs and recalls after 
layo s, senior1 shall govern providedTh%?nior 
employee has the ahility and physical fitness to 
prform the work. The Employer shall continue its 
present practice w i t h  respect t o  -9. p b  

6.07 An employee shal l  lose hisher seniority 
for any of these reasons: 

(a)  if an employee is discharged for just 
cause: 
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(b)  if an employee voluntarily leaves the 
employ of the Employer; 

(c) i f  an employee fails t o  notify the 
Employer accepting return to work within seventy- 
two (72) hours of recall notification by registered 
m a i l  a t  the last address on file with the Employer, 
and failure to r e p r t  to work w i t h i n  seven (7) days 
of accepance of recall. 

6.08 A n  employee who is t r w e r r e d  from 
positions not sub jx t  to the p r o v i s i h  of this 
Agreement, shall, i f  transferred to the bargain- 
ing unit, have hisher name placed on the senior- 
i t y  list and shall outrank any new addition to the 
list made under the provisions of Section 3 and a t  
the end of twelve ( 1 2 )  months w i l l  be given 
seniority equivalent to h isher  total service w i t h  
the Employer, to be effective when a vacancy 
exists. 

However, i n  the case of an employee who has been 
in the bargaining unit and h a s  been i n  a position 
outside the bargaining unit for one hundred and 
thirty-two (132) days or less, he/she w i l l  be given 
seniority equivalent to h isher  total service w i t h  
the Employer a t  the time of hisher transfer back 
into the bargaining unit .  

6.09 The Guaranteed Wage Plan ,  which is ai 
supplement to this Agreement, is intended to/ 
provide assistance for those eligihle employees wh 
have one (1) or more years of seniority who a r l  
Laid off as a result of the application of the above 
clause, and it is not t o  be construed 4s 
authorization to alter existing layoff and r e c q  
provisions. 

6.10 Persons hired as regular employees affer 
March 21, 1988 who have achieved seniority and 
who are  not yet & g i b  for participation in the. 
Guaranteed Wage Plan w i l l ,  upon permanent layoff, 
be eligihle to receive an amount of severance pay 
equa l  t o  one (1) w e e k  of regular pay for each 
completed year of service a s  of the original date 
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of his layoff. u p n  receipt of s u c h  severance pay, 
the  employee's employment is terminated and his 
seniority and other rights under this Agreement 
a r e  cancelled. 

SECTION 7 - LAYOFF A N D  RECALL 

7.01 In the event of the curtailment of business 
or in t h e  event of changed conditions which w i l l  
cause a shortage of work, the Lo 
given reasonahle notice of the E m  
to l a y  off regular employees or 
of them for less  than ful l  timFhours or for hours 
other than regular  hours i n - k . s L $ x o f f .  / 2- 
This notice w i l l  permit discussion of the problem 
and provide an oppr tun i ty  for either the Local 
Union or the  Employer t o  make suggestions which 
could eliminate or reduce the extent of the layoff 
or short t i m e  situation anticipated, such as a 
change i n  the system of days off or additional paid 
vacation days, in lieu of vacation bmus. 

Following such meeting, the  Employer shall 
prom- owes  who are  likely to  
be laid off or scheduled for short uirfe or for . 
other than regular hours. 

7.02 Where s u c h  curtailment of business or  
changed conditions a re  l i k e l y  to cause layoff o r  
short time work assignments for employees in 
several seniority g r o u p  covered by this Agreement, 
then t h e  Employer shall discuss the prohlem with 
t h e  Provincial Board. 

7.03 (a )  A regular employee who is scheduled 
for less  than regular hours or for assignments 
other than normal hours in  a week must accept al l  
reasonahle short  time work assignments i n  the 
seniority group unless: 

(i) he/she has filed a le t te r  indica- 
ting tha t  he/she declines work for the period of 
the  anticipated work shortage; in such cases 

I 

p .$-~ P;"P 
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he/she w i l l  be deemed to have taken l eave  of 
a t s e n c e  and to have opted out  of t h e  G.W.P. until  
he/she indicates  by letter tha t  he/she is again 
avai lable  fo r  shor t  time work assignments, or  

(ii) unless he/she has  filed a l e t t e r  
indicat ing t h a t  he/she w i l l  a ccep t  limited work 
assignments only, specifying days and locations, and 
such a n  employee m u s t  a c c e p t  a l l  reasonable shor t  
t ime  work assignments fo r  which he/she has  
indicated that he/she w i l l  be available, and with 
r e spec t  t o  any hours f o r  which he/she has  indi- 
ca ted  t h a t  he/she is not available he/she w i l l  be 
deemed t o  be on layoff,  but not eligihle fo r  G.W.P. 
payments f o r  t h e e  hours. 

(b) An employee who has  not filed such a 
l e t t e r  is presumed t o  be availahle fo r  all reasonahle 
shor t  time assignments within his /her  senior i ty  
group. An employee who refuses  t o  accep t  or fa i ls  
t o  r e p r t  f o r  a scheduled assignment without 
reasonahle excuse shal l  be s t ruck  off the schedule 
f o r  the week ,  and w i l l  not be scheduled fo r  any 
s u h e q u e n t  weeks until  he/she notifies t h e  Employer 
in writing t h a t  he/she w i l l  be available fo r  
reasonahle shor t  t ime work assignments, and until 
he/she does  so he/she w i l l  be deemed on layoff but 
not eligible fo r  benef i ts  under the  G.W.P. 

( c )  A regular employee who is laid off 
sha l l  be carr ied on  the  senior i ty  list for  a period 
equal  t o  t h e  senior i ty  he/she has accumulated a t  
t h e  time t h e  layoff corn mences up to a maldmum of 

*WO ( 2 )  years, calculated from h i s h e r  last day a t  
work. 2Q -23 

(d)  Regular employees who a r e  scheduled 
to  work any hours in  any  week  w i l l  continue t o  be 
eligible for  sickness and accident  benefit  cover-  
a g e  exce@ that the benefit  fo r  a regular employee 
who h a s  f i led a l e t t e r  indicating t h a t  he/she w i l l  
accept only limited work assignments, w i l l  be 
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l imi t ed  to a n  amount  not in excess  of 7 0 %  of t h e  
hours  fo r  which he/she has  made himself/herseX 
avai lable .  

Employees w h o  a r e  laid off and who 
a r e  no t  scheduled f o r  any  work i n  a w e e k  a r e  no t  
eligible fo r  s ickness  and accident  payments during 
any  such  week. 

However, an employee a l ready in 
rece ip t  of weekly s ickness  and accident  benef i ts  
before  he/she is ac tua l ly  l a id  off or scheduled for 
s h o r t  time assignments w i l l  continue to draw 
bene f i t s  f o r  t h e  durat ion of hisher illness or up 
to t h e  maximum allowed by the Plan. 

A n  employee's eligibili ty for s ick days  
and par t ic ipat ion in the Weekly Indemnity and 
Long Term Disability Plans ceases i m  mediately u p n  
hisher l a y  off and is reins ta ted upon h i s h e r  
r eca l l  to work and completion of e ight  (8) hours' 
work i n  the Bargaining U n i t .  

N o t w i t h s t a n d i n g  t h e  above ,  a n  
employee with t e n  (10) or more years '  senior i ty  
who is l a id  o f f ,  and who, if recal led within two ( 2 )  
weeks or less, is unable to r e p r t  to work due to 
s ickness  or non-occupational accident ,  shall be 
eligihle fo r  par t ic ipat ion in  t h e  Weekly Indemnity 
and  Long Term Disability Plans e f f ec t ive  the date 
of h i s h e r  recal l .  

7.04 When a vacancy is declared on a senior i ty  
list which is not  o therwise  fil led, a regular 
employee on layoff  or who has  been scheduled fo r  
less t h a n  t h e  regular  work week niay t r ans fe r  
under t h e  following conditions: 

(a )  t h e  employee m u s t  have t h e  ab i l i t y  
and physical f i t nes s  fo r  the position t h a t  is open; 
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(b) t h e  employee m u s t  transfer voluntar- 
ily a t  h i s h e r  own expense; 

(c )  the  employee m u s t  accept the rate 
tha t  is applicahle t o  the vacancy; 

(d)  employees on layoff within the District 
w i l l  be contacted and the m c s t  senior employee 
amongst those eligible by reason of layoff o r  short 
t i m e  scheduling w i l l  be given preference; 

(e )  if the vacancy is not filled within 
seven (7 )  days by transferring an employee within 
t h e  District then the vacancy w i l l  be offered only 
to  those employees who have a t  the  time of their 
layoff indicated in writing on a form provided 
t h a t  they would be interested in  a t r m o u t s i d e  
their  District. ' r of any such 
a p N c a n t  w i l l  be iEenmg- -2-1 R-? 

( E )  the  date of the transfer shall deter- 
mine h i s h e r  ranking on the seniority list for a 
period of twelve ( 1 2 )  months .  During this period 
the  employee shall outrank any new additions to  
t h e  list made under the  proviSions of Section 3 
and he/she shall retain h i s h e r  seniority on the 
original list. 

S E C T I O N  8 - G R I E V A N C E  P R O C E D U R E  & 
A RBITR A T 1 0  N 

8.01 The Employer guaran tees  t o  every 
employee covered by this Agreement that  their 
status w i l l  not be prejudiced in any manner due to 
t h e  f a c t  t h a t  they have taken the action of 
carrying grievances t o  higher management levels 
when there h a s  been failure to settle their 
complaints or grievances satisfactorily through 
the i r  immediate supervisors. 
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8.02 The procedure f o r  t h e  discussion of any  
quest ions  or problems which might ar ise  concern-  
ing working conditions shall  be as folloys: 

S t e p  No. 1 : B y  discussion between t h e  employee 
concerned jo int ly  with t h e  Shop Steward or h i s h e r  
Local Union Representa t ive ,  t h e  Foreman, or 
Manager. 

S t e p  N o .  2:The gr ievance sha l l  be reduced to 
S t e p  2. It sha l l  then be discwed 

between the employee concerned 'p int ly  w i t h  t h e  
C h i e f  S t e w a r d ,  or h i s h e r  Local Union 
Representa t ive ,  the Fore  man, t h e  Manager and/or 
Group Manager or Superintendent.  

Where the Manager mentioned i n  S t e p  1 repor t s  
d i r ec t ly  to t h e  District Manager, the Manager w i l l  
act f o r  t h e  Company in b th  S t e p  1 and 2, and, 
where mutually agreeahle ,  both S t e p  may be 
handled a t  t h e  same meeting. 

Step No. 3: B e t w e e n  t h e  employee concerned 
j o i n t l y  w i th  t h e  Ch ie f  S t e w a r d ,  a Union 
Representa t ive ,  the Foreman or Manager, t h e  
Super intendent  or Group Manager, and t h e  Dis t r ic t  
Manager or &/her representa t ive .  

8.03 Should t h e  mat ter  not  be se t t l ed  within 
fifteen (15) days  of t h e  d a t e  the wri t ten  grievance 
is f i led  or such longer  time as may be mutually 
a g r e e a b l e ,  t h e  issue  may be submit ted to 
Arhi t ra t ion as provided by this Agreement. 

ArhitratiOn hear ings  w i l l  be held i n  one of t h e  
fallowing locations: O t t a w a ,  Sudbury, Toronto, 
Windsor. The loca l i t y  to be selected by mutual 
agreement ,  however, failing agreement ,  the Chair- 
man shall set the place for the hearing. 
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8.04 Should the mat ter  a t  issue involve t h e  
mis interpreta t ion or alleged violation of t h e  
Agreement,  e i t he r  pa r ty  sha l l  have t h e  r ight  to 
submit  t h e  ma t t e r  to a n  Arbi t ra tor .  In t h e  even t  
t h e  par t ies  f a i l  to  ag ree  u p n  a n  Arbitrator,  t h e  
Minister of Labour fo r  the Province of Ontar io  
s h a l l  be requested t o  name a person to act  as 
Arbi t ra tor .  

The decision of t h e  Arbitrator shall be f ina l  and 
hinding on both  pa r t i e s  to this Agreement.  

The Arhitrator sha l l  not  have a n y  jurisdiction to 
alter o r  change a n y  of the provisions of this 
Agreement  nor to substitute a n y  new provisions in 
l i e u  the reo f ,  nor to give any  decision inconsis- 
tent w i t h  the terms and provisions of  this 
Agreement.  

The pa r t i e s  w i u  @intly bear t h e  e x p n s e  of t h e  
Arbi t ra tor .  

SECTION 9 - PAID HOLIDAYS 

9-01 The Company w i l l  o t s e rve  t h e  following 
holidays, na  m el y: 

N e w  Year's Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Christmas Day ,.? 

C i  ' al ida  , when it is local ly  observed, and any  
ot-n which t h e  Liquor Control  Board 
d i r e c b - k h e  GOIIIF n Y _ o m t s  opera  tion. 

Dominion Day Boxing Day 0 

Should t h e  Company be allowed to remain open on 
E a s t e r - M e a y ,  a n o t h e c d u w U  be scheduled 
on an i n a v i d u a l  basis to sut t h e  operation (not 
necessar i ly  i n  t h e  Same week). ) 



9.02 A "regular" or "probahonary" employee 
who completes  a t  l e a s t  one (1) scheduled eight (8) 
hour d a y  or a t o t a l  of twelve ( 1 2 )  hours rn a week 
in which a holiday is observed, shall be credi ted 
e ight  (8 )  hours a t  s t r a igh t  time fo r  the holiday if 
he/she does  not w o r k  on t h e  haliday. 

9.03 If it is necessary fo r  &&?E-' 
probationary employee or psefe t e m p r a r y  b' 
employee to work on any such day, he/she shall 
r ece ive  premium pay a t  the rate- 'me for  
t h a t  day.  Temporary employees sha l l  receive 
double t i m e  for actual hours worked. They w i l l  be 
scheduled to a m i n i m u m  of two (2) hours. 

9.04 A "regular" or "probationary" employee 
who completes a t  least one (1) scheduled e ight  (8)  
hour shift or works a t o t a l  of twelve ( 1 2 )  hours in  
t h e  f i r s t  f u l l  week of November each year, 
including those on  scheduled vacation t h a t  week,  
w i l l  receive one (1) d a y  off with pay t o  be 
scheduled in the  p r i o d  November 1 to December 
15 or January  1 t o  May 31 inclusive. 

A "regular" or  "probationary" employee who 
completes a t  least one (1) scheduled e ight  (8 )  hour 
shift o r  works a t o t a l  of twelve (12) hours i n  t h e  
w e e k  t h a t  J anuary  2nd falls,  including those on 
scheduled vacation t h a t  w e e k ,  w i l l  receive one (1) 
day o f f  with pay to be scheduled during January, 
February or March. 

S E C T I O N  10 - V A C A T I O N  PLAN 

10.01 Vacation Leave 

On May 1st i n  each year vacation leave 
w i l l  be established fo r  all regular employees 
according to t h e  following scale: 
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(a)  Regular emplzyees who achieve that 
status prior t o  October 1st of t h e  previous year - 
two ( 2 )  weeks. Regular employees who achieve 
that status after October lst of the previous year 
w i l l  be paid 4 %  of earnings to may Ist 

0 '3 0'3 

4 
(c)  Regular employe 3 s who (-? have eight (8) 

(b) Regular employees'who have three (3 )  
or more years of seniority as of May lst - three 
( 3 )  weeks. 

or more years of seniority as of May Ist - four ( 4 )  
weeks. 

(d) Regular employees who have fifteen 
(15) or more years of seniority as of May kt - five 
(5) weeks. 

.--- -- / <I,, c, I, 

!U;: ( J  6 
(e)  Regular employees who have twenty 

( 2 0 )  or more years of seniority as of May lst - six  
( 6 )  weeks. 

( e )  Regu la r  employees  who have 
twenty-five (25 )  or more years of seniority as of 
May 1st - Seven ( 7 )  weeks. 

(9) The initial estahlishment oE the fourth, 
fifth, s i x t h  and seventh week of vacation w i l l  be 
made with reference to the employee's seniority 
anniversary date occurring within the eleven (11) 
months after May 1st. 

(h) No vacation leave w i l l  be established 
for those employees who are atsent because of 
illness for more than twelve (12) months on May 
1st. 

2.~ <;- Q 7 

10.02 Vacation T i m e  

Summer vacation shall be limited to  two 
( 2 )  consecutive weeks which shall be scheduled 
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from the f i r s t  Monday in  June  t o  September 30th. 
Additional vacation l eave  can be scheduled during 
the balance of the year. 

Vacations a r e  to be granted by senior i ty  and 
w i t h i n  occupat ional  g r o u p  where appl icat ie .  

A l l  vacation l eaves  m u s t  be taken within twelve 
(12) months a f t e r  t h e y  have been estahlished on 
any  May 1st. and e x c e N  as provided i n  Section 
10.03, a n  employee is not t o  remain a t  work dur- 
ing a vacat ion leave.  

If a paid holiday occurs during an employee's 
vacation l e a v e  he/she shall receive e ight  (8 )  hours' 
g a y  for t h a t  haliday. This payment sha l l  not  be 
counted as vacation payment. 

10.03 Vacation P a y  

For each w e e k  of vacation leave an 
employee shall receive €or ty  ( 4 0 )  hours' pay d t  
hisher cur ren t  hourly wage ra te ,  except  t h a t  with 
r e spec t  to t h e  first two  ( 2 )  w e e k s  of vacation 
t aken  a f t e r  May 1st i n  any year payment shall be 
at t h e  r a t e  of 4 %  of earnings during the twelve 
(12) month period preceding May 1st i f  t he  
employee has  lost f i f t y  (50)  days  or more in  t h e  
said  twelve (12) month period because of layoff o r  
o the r  absence not due  to illness or accident .  

Provided fu r the r  that in the case of those regu- 
lar employees who have less than  twelve (12)  but 
more than  seven (7)  months' service  as regular 
employees on May 1st in any year t h e  f i f t y  (50)  
working days shall be prorated t o  their a c t u a l  
length of se rv ice  a s  follows: 

7 months ............ 29 days 
8 months ............ 33 days 
9 months.. ......... .37 days 
10 months ............ 4 2  days 
11 months ............ 46  days 
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An employee who is to be paid on a percentage 
basis for hisher Eirst two (2) weeks of vacation 
may elect to remain at  work and receive the 4 %  
payment without taking any time off. 

For those regular employees who receive their 
initial two (2) weeks' vacation under th i s  plan the 
payment therefore in the amount of forty (40)  
hours' pay a t  their current hourly rates shall 
include any percentage payments earned by them 
during the twelve (12) month period prior to  May 
1st. 

10.04 Vacation Bonus 

In addition to the normal vacation pay 
provided by Section 10.03, a vacation bonus for 
certain employees w i l l  be estahlished on May 1st 
of each year when vacation leaves are estahlished 
assuming that a l l  such vacation leaves w i l l  be paid 
for on the basis of wage rates then in  effect. 

This t o n u s  w i l l  be available for payment in a lump 
sum a t  any time during the vacation leave period 
as agreed between the Union and local 
Management. 

In locations where a shortage of work is predic- 
ted, employees may be scheduled to take time off 
rather than the payment of cash vacation b n u s  by 
mutual  agreement with the Local Union. 

tion bonus is to b e w f  the normal vacation 
pay, with a minimum of one (1) week's pay for 

On May 1st a vacation bonus w i l l  be estahlish 
for those who have three ( 3 )  or more years of 
seniority on that date. The amount of the vaca- 

thase regular employees who had twenty (20) year, 
or more of seniority. 

3 
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10.05 Vacation Payment On Termination 

A l l  terminations shall be handled on the 
following basis: 

(a)  Employees who had received their 
vacation earned as of May 1st prior to termination 
shall receive a pro rata payment of 4 % ,  6 % ,  8 % ,  
lo%, 12% or 14%, as  applicable of earnings from 
May 1st to date of termination. 

(b) Employees who had not received their 
earned vacation as of May 1st prior t o  termination 
s h a l l  receive their regular vacation pay in addition 
t o  a peo rata payment of 4 % .  6 % ,  8 % ,  lo%, 12% or 
14% as applicable of earnings from May 1st. 

(c) Temporary employees shall be entitled 
only t o  vacation pay i n  accordance w i t h  provisions 
of the Employment Standards A c t ,  1974. 

(d )  An employee, on termination, shall 
receive any vacation b n f f i  t o  which he/she is 
en titled. 

SECTION 11 - SICK LEAVE 

11.01 Sick leave is intended to provide protection 
for employees from loss of pay during illness. 
Employees who are atsent without reasonahle c a s e  
w i l l  be subject to discipline as atsentees even 
though they c l a i m  illness and withdraw credits 
from the bank. 

11.02 S i c k  leave is to he granted to "regular" 
employees for sickness on the following basis: 
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I (a )  Forty-eight (48)  hours shall be 
credited to t h e  sick leave bank each year for each 
"regular" employee who worked prior to  January 
15th of tha t  year. 

(b) On January 15th for the purpose of1 
s i c k  leave credits only, "reguLar" employees on! 
"short time" by being scheduled to  work three (3)j 
d a y s  o r  more in each week tha t  month shall be! 
considered a s  "regular" regarding s i ck  leave/ 

(c)  "Regular" employees shall be granted; 
four ( 4 )  hours' s i c k  leave for each calendar month 
of employment for the  year in which t h e y  were 
hired, retroactive to  the commencement of their 
probationary period. 

(d)  "Regular" employees o n  Layoff, who 
had not received their s i c k  leave credit for that  
year and a r e  recalled t o  "short time" (as  derined 
above), shall receive four (4 )  hours' sick leave for 
t h a t  month and for each month remaining in the 
calendar year. 

a r e  employed o n  a casual or part-time basis shall 
not qualify for s i c k  leave credits. 

( f )  "Regular" employees who have been 
a t s e n t  due t o  illness for less than twelve (12) 
consecutive months shall be credited with forty- ' 
eight ( 4 8 )  hours' s i c k  leave on January 15th. 

11.03 ( a )  Sick leave credits w i l l  be converted to 
a cash bank for each employee by multiplying the 
hours granted i n  accordance with Section 11.02 
a b v e  by the applicable ra te  effective January 1st 
of t h e  same year. 

provisions only. t 

(e) "Regular" employees on layoff who 
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(b) Withdrawal from t h e  cash bank WIX 
be m a n  amount eqmvalent  to the number of s l c k  
l e a v e  hours  mulhpLed by t h e  employee’s cu r r en t  
hourly rate .  

1.. (c) The cash bank balance r emarung  to 
t h e  credk of each employee as of the last 
Sa tu rday  each  November shall b e s i d  to eqch 
emplo - e i r t t r c - w y  i m  med ia tdy  precedmg 
Ch& e a c h  year.  

(d )  U p n  re t r rement  o r  t e rmmabon  of 
employment for a n y  reason whatsoever,  employees 
s h a l l  be p a d  the cash balance m their Sick Leave 
Bank. 

\. 

7c e f-” I 

SECTION 12 - BULLETIN BOARDS 

12.01 B u l l e t i n  Boards w i l l  be provided in 
mutually s a t i s f ac to ry  places throughout the plant 
f o r  the  convenience of the Union in posting 
not ices  of Union activities. A l l  such not ices  must 
be signed by a p r o p r  Officer of the Union, and, 
o the r  t h a n  rout ine  meeting o r  business notices, 
m u s t  be approved by t h e  Employer before p t i n g .  
Notices by t h e  Employer a r e  to be signed by t h e  
Manager or hisher representa t ive .  

S E C T I O N  1 3  - E M  P L O Y  E R - E M P L O  Y E E  
RELATIONSEIP 

13.01 Employees shall conduct  themselves  i n  an  
o rde r ly  and r e spec t fu l  manner when addressing t h e  
Employer or its representa t ives ,  and i n  r e tu rn  t h e  
employee or hisher r e g e s e n t a t i v e s  shall receive  
fair and  cour teous  t r e a t m e n t  from t h e  Employer or 
its representa t ives .  
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SECTION 14 - LEAVE OF ABSENCE 

14.01 The Employer may grant leave of absence 
pay t o  any employee for legitimate 
such permission and request t o  be in 
When such permission is granted, there 

If such leave is for purposes of conducting 

w i t h  written reasons in advance in support of the 
request for  leave. If he/she is unable to  do so, 
he/she shall provide written reasons in  support of 
t h e  leave request i m m e d i a t e l y  upon &/her return. 

14.02 Where leave is requested by an employee 
who has become an official of the International 
Union or  of the Provincial Board, the case wiU be 
dealt  in  accordance with the amended precedent 
established in  the  le t te r  dated Sepember 28th, 
1960,  from the Company to the Executive 
Secretary. 

14.03 Effective January 1, 1979, and upon 
written ap@ication by the  Executive Secretary of 
t h e  Provincial Board, t h e  Company agrees t o  grant 
an p d _ u c a t i i n A a v e  of atsence, without 
regular pay, not to  exceed three&: 
workixqaays in  any one (1) year, t o  elected Union 
Representatives as agreed between the  parties, t o  a 
maximum of one hundred (100)  days per annum. 
Such educationalleave w i l l  be so arranged between 
t h e  Union and the  Company so a s  t o  mlnimize 
disruption of the Company's operations. 

writing. 
shal l  9 no loss of seniority for the  time atsent .  

7 
i, 1.; -:> 

t h e  employee requesting the  leave 
possihle, provide to the Company 

SECTION 15 - JURY DUTY 
15.01 
ment, under t h e  following conditions, an employee 

Effective with the signing of this Agree- 
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or a s  C r o w n s u b p e n a e d  witnesses ( u p t o  a level 
equivalent t o  e ight  (8) hours of s t ra ight  t i m e  pay 
a t  t h e  employee's regular wage r a t e  f o r  time lost 

r due to  such  s u b p o e n a s ) .  This w i l l  include 
a t tendance as a witness on a n  employee's day  off 
or during a n  employee's vacation. 

15.02 An employee w i l l  receive t h e  dif ference 
between his /her  jury Eees and hisher regular 
earnings (excluding overtime and shif t  differentials) 
which he/she would have received f o r  regularly 
scheduled w o r k  days  on  which he/she would 
ac tua l ly  h a v e  worked if he/she had not been 
serving jury  duty, o r  as a witness as contemplated 
i n  Section 15.01. 

15.03 No payment shall be made fo r  any  hour 
for which t h e  employee receives  compensation by 
t h e  Employer for a n y  o the r  reason. 

15.04 The c l a i m  m u s t  be verified to t h e  
Employer's sa t isfact ion.  

15.05 An employee shall be required t o  report  
immediate ly  upon being excused or released from 
jury duty, or a s  a witness as contemplated in  
Sect ion 15.01, at which time he/she w i l l  be 
notified whether or not he/she w i l l  be required to 
r e p r t  f o r  work t h a t  day. 

S E C T I O N  16 - B E R E A V E M E N T  ALLOWANCE 

16.01 "Regular" and "probationary"employees w i l l  
be granted bereavement allowance under t h e  
fallowing conditions: 
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6 3 f i - 8  
Should a bereavement  occur in an employee's 
immediate family  (members of &/her household, 
parents ,  brothers  or s is ters ,  father-in-law o r  
mother-in-law and son-in-law and daughter- in- law) 
t h e  employee may r eques t  a bereavement leave,  and 
s h a l l  be g ran ted  such time off -y as is 
reasonable  under the circumstances to  enahle 
himher to look a f t e r  the fune ra l  ar rangements  o r  
to a t t e n d  the funeral .  The e x t e n t  of l eave  shall 
be in t h e  discretion of t h e  Employer, depending 
u p n  t h e  time of t h e  bereavement  in re la t ion to 
his /her  regular  time off, t h e  dis tance to be 
t ravel led,  etc. The gene ra l  s tandard of bereave- 
ment t ime  off sha l l  be three (3)  consecutive days. 
Providing prior permission is received in t h e  even t  
an e m p l o y e e  a t t e n d s  t h e  f u n e r a l  o f  a 
brother- in- law,  sister- in- law, grandparent  or 
grandchild, on a regular  scheduled work day, one 
(1) d a y  off with pay sha l l  be granted.  

SECTION 17 - REST PERIODS 

17.01 Employees w i l l  be g ran ted  two ( 2 )  r e s t  
periods of f i f t e e n  (15) minutes i n  each working day  
on t h e  following basis: 

17.02 I n  distributing, warehouses and wholesale 
s e c t i o n s  r e s t  periods w i l l  be t aken  two (2)  hours 
a f t e r  s t a r t i ng  and seven ( 7 )  hours a f t e r  s tar t ing.  

17.03 For r e t a i l s t o r e  employees and t ruck c rews  
t h e  two [2),  f i f t een  (15) minute r e s t  p r i o d s  w i l l .  
be mutually ag reed  u p n .  However, in  r e t a i l s t o r e s  
where only one (1) employee is on duty, the formal  
rest period w i l l  be waived. 

SECTION 18 - UNIFORMS 

18.01 Employees m u s t  r e p r t  f o r  work i n  uniform, 
clean and  presentahly  dressed, ready to meet the 
puhlic. The E m m y e r  sha l l  furnish employees with 
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uniforms based on the ag reed  scale of issue, as set 
o u t  i n  a n  appendix to this Agreement.  The Union 
w i l l  be consulted prior to a n y  change in  t h e  scale 
of issue. The total cost of uniforms and d r y  
cleaning to be borne by t h e  Employer. The 
Employer w i l l  require a n  employee to replace ,  a t  
hisher own expense, a n y  shor tage i n  h isher  issue 
fo r  which he/she is personally r e spns ib l e .  and 
cannot  furnish a sa t i s f ac to ry  explanation. 

18.02 Rubber, l ea the r ,  or canvas  aprons, g loves  
and rubber boots  w i l l  be supplied when and where, 
in t h e  opinion of the Employer, t h e y  a r e  necessary. 

18.03 Uniforms u p  to t h e  agreed scale of issue 
and/or equipment  supplied to employees m u s t  be 
r e tu rned  to t h e  Employer when employees leave.  

18.04 Employees m u s t  r e p r t  for work wearing 
approved  s a f e t y  shoes. Exceptions to t h e  
compulsory program w i l l  only be allowed upon 
presenta t ion of s a t i s f ac to ry  medical evidence. 

SECTION 19 - WELFARE A N D  PENSION 5-e. 
19.01 The Employer s ovlde a n  insurance 
and hospi ta l iza t ion plan- p n ,  for its 
employees  and  particulars of t h e  benef i ts  w i l l  be 
issued in a se rate booklet. The Pension Agree- 
ment w i l l  A separate ly .  

19.02 An employee sha l l  not  receive  wages or 
o the r  a l lowances  such as hal iday pay, vacation pay, 
weekly indemnity, m, Worker's Compensation, or 
othe-r benef i ts  from more than  one source  
f o r  t h e  Same day or pa r t  day. 

i 

20.01 A regular  weekly pay day shall be contin-  
ued as es tabl ished by the Employer (this pay d a y  
s h a l l  no t  be Saturday)  and  employees shall receive  
their  pay  before  leaving the plant.  
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S E C T I O N  21 - DISCRIMINATION 

ship or non-membership in t h e  Union. 

21.02 There shall be no discrimination, intimi- 
dation, interference, restraint, coercion, influence, 
or attemped influence, by or on behalf of the 
Union, its members, or its agents, wi th  r e s p c t  to 
the handling, distribution, or sale of any product 
of any Brewer offered €or sale through any outlet 
operated by the Employer. 

21.03 Both the Employer and the Union endorse 
the principles outlined under the "Ontario Human 
Rights Ccde" wherein it is illegal for either the 
Employer and/or the Union to  discriminate i n  
respect to employment or membershipin the Union 
as outlined i n  the Human Rights Code, 1981. 

S E C T I O N  22 - M A N A G E M E N T  F U N C T I O N S  

22.01 The right to hire, promote, demote, 
discharge or discipline for cause, and to maintain 
discipline and efficiency of employees is the sole 
function and respnsihility of the Employer, 
subject to the terms and conditions of this 
Agreement. A l l  matters concerning the operation 
of the Employer's business not specfically dealt 
with herein shall be reserved to the Management 
and be its sale respnsibility. 

22.02 In the impsition of discipline, prior 
discipinary written warnings or reprimands w i p  
not r to after twelve (12 months prior 
suspensions w i l l  n referred h e r  'thirty 
(30 )  months. f 
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22.03 When an employee is disciphned or  
discharged the  Local Union w i l l  be given, i n  
writing, the reasons for such action, with such 
particulars a s  w i l l  enable the Union to determine 
whether or not a grievance should be processed. 

Whenever an issue arising out oE discipline or 
discharge is t o  be arhitrated and when the 
Chairman of the  Arbitration Board h a s  been 
appointed or agreed upon, the parties w i l l  
exchange le t te rs  giving full particulars of: 

(a )  t h e  Company's reasons €or impxing 
t h e  discipline or discharge, and 

(b) t h e  Union's reasons €or protesting the 
discipline impxed.  

It is intended t h a t  this exchange of cor respn-  
dence w i l l  determine the  issues to  be settled by 
t h e  Arbitration Board. 

SECTION 23 - STRIKES A N D  LOCKOUTS 

23.01 There shall be no lockout by the Employer 
nor any  unlawful strike, sit-down, slow-down, nor 
curtailment in operations by the  Union for any 
reason whatsoever, during the term of this 
Agreement. 

SECTION 24 - TERMS A N D  C O N D I T I O N S  

24.01 The Employer and employees covered by 
this Agreement agree t o  abide by the terms of t h e  
Liquor Control A c t  and Regulations and other 
relevant s tatutes.  
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24.02 
sha l l  be subject to change without notice if, a s  
and when required by r e a s n  of any legislation or 
order of the Federal and/or Provincial Govern- 
ments. 

nd 24.03 T h k  force a 
effect from the  effective date UD t o  and includ- 
U ' ' epPmlzeE 31. 1990. -V 
continue from year to year thereafter until either 
party serves written notice on the other party by 
registered m a i l  thir ty (30) days and not more than 
sixty (60) days prior to any annual expiration date 
t h a t  changes a r e  desired - such changes to be 
listed i n  the said notice. When such notice has 
teen  given by either of the  parties b u n d  by this 
Agreement, t h e  party notified shall commence to 
negotiate within fjfteen (15) clear days from 
notification. However, all conditions of this 
Agreement a r e  t o  remain i n  f o r c e  unti l  
negotiations a r e  completed and/or Conciliation 
proceedings exhausted. 

A l l  terms and conditions of this Agreement 

. .  

-32- 



SIGNED this 7th day of November, 1988 at 
Toronto ,  Ontar io .  

COMPANY LJMITED 

J . R .  Davidson,  P r e s i d e n t  

J . W .  Bowman, Director ,  Human Resources 

UNITED BREWERS' WAREHOUSING WORKERS' 
PROVINCIAL BOARD, REPRESENTING LOCAL 
UNIONS AND THEIR BRANCHES OF THE UNITED 
F O O D  A N D  C O M M E R C I A L  W O R K E R ' S  
INTER N Wftro N AL ,ONION. 

G .  P lender le i th ,  A s s i s t a n t  to Director 

......................................................... g(iLu& 
/ f J . L .  Weir, E x w t i v e  S e c r e t a r y  

Y .................. ....................................... 

G .  P lender le i th ,  A s s i s t a n t  to Director 
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APPENDIX "A" 

WAGE RATES 

1. 
are changed ? , a  result of j3b evaluation or 
additional classlfi cations are added, the partic-ular 
cbssification or category of employment shall be 

In the event that any job classifications 

open for nego tions a t  the 
pa Lr---J@ tY 

2. The following scale of hourly wage rates 
s h a l l  become effective as and from the dates set 
out below and shall be paid during the balance of 
this Agreement to all regular, probationary and 
temprary employees. 
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BREWERS' WAREHOUSLNG 
S C H E D U L E  OF WAGE R A T E S  

CLASSIFICATION 

18.84 '8 
Mechanic, 17.59 
Maintenance Serviceman 

R e t a i l  Checker- 17.49 
Cashier 

Delivery 17.41 
Sorter, 
Draught Equipment 
Service Serviceman 

Tractor  Driver; 17.45 
Toronto Maintenance 

Warehollse 17.44 
Checker 

Driver, 17.41 
Clerk Driver 

Stacker  17.34 
O p r a t o r  

Maintenance Man 17.33 

Counter Clerk, 17.29 
Driver Helper, 
Stockman, Warehouseman 

Jani tor  17.26 

18.24 

18.14 

18.12 

18.10 

18.09 

18.06 

17.99 

17.98 

17.94 

17.91 

18 .82 

18.80 

18.79 + 
18.76 

18.69 

18.68 

18.64 

18.61 L 
Probationary 1 0  % below Regular Rate. 

T e m p r a r y  7.89 8.23 8.59 

Preferred 
Temwrary  

11.32 11.74 12.20 
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NIGHT SHIFT PREMIUM 9.13-,/o 0 0.5 'B- 

( a )  A night shif t  premidm'of fifty-five cen t s  
5 5 6 )  per hour shall be paid t o  t h f f i w u c t i o n  
emolovees emnloved i n  wholesale s e c b o n s  who 
commence an e i g k  ( ur shif t  a f t e r  3:30 p.m. 

I 1  l A E . ) $  
(b )  A N g h t  s&$&Yum of sevent  f ive  cen t s  
($.75 in 1988, A0 in 1989, $.a5  in- hour 
sha l l  be c a i d h h o s e  SZZTCEEon emnlovees 
employed &I wholesale sectiks who commence an 
eight  (8 )  hour shift a f t e r  11:30 em. 
(c) 
larly employed i n  r e t a i l  stores observing c M n g  
hours of sale l a t e r  than 6:OO p.m. sha l l  receive a 
premium on the following basis: 

\ 

"Regular" or "probationary" employees regu- 

Any employee who commences a n  e ight  (8 )  hour 
s m  a f t e r  1 1 : O O  a . m .  shall receive a premium of 
$1 .40  per  &em. 

Any employee who commences an e ight  (8) hour 
shift a f t e r  12:OO noon shall receive a premium of 
$1.70 per & e m .  

Any employee who commences a n  e ight  (8 )  hour \ 
i sMt after  1:oo p.m. shall r e c a v e  a premium of, 

$2.00 per &em. I 

Any employee who commences an  e igh t  (8) hour 
stuft af ter  2 : O O  p.m. sha l l  receive a premium of 
$2.30 p e ~  & e m .  

Any employee who commences a n  e ight  (8 )  hour 
sluft a f t e r  3:OO p.m. shall receive a premium of 
$2.60 per & e m .  
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(d) Any regular employee who works a t  least 
two ( 2 )  com@ete hours beyond 6 : O O  p.m. and does 
not otherwise qualify for a night shift premium, 

cents  (356) per hour for hours worked beyond 6 : O O  
p.m. T h i s  does not apply to overtime work. 

(e) These premiums shall not be used to calcu- 
l a t e  overtime and premium pay for paid holidays. 

w i l l  receive a premium a t  the rate of thirtyfive 

E M  P 0 R A R Y T 0 " P R 0 B A T I 0  N A R Y " 
PROG R E S S O N  

Each Spring prior to the February meeting, a s  
c o n t e m o t e d  in Appendix "D", the Group Managers 
w i l l  estahlish (a) the  number of known vacancies 
for  regular employment in  the next twelve (12) 
months; (b)  the average turnover based on the 
fallowing formula for  the  Operating Group: 

(i) Brockville, Chatham, Dryden 2 
Fort Erie, Hanover, 
Leamington, Lindsay, Oakville, 
Pembroke, Simcoe, Smiths Falls, 
Stratford, St. Thomas, T immins ,  
WelZand, Branfford, Woodstock, 
G uelph . 
Kingston, North Bay, Oshawa, 
Peterborough, Sarnia, 
Sault Ste. Marie, Sudbury, 
Thunder Bay. 

(E) London, Kitchener, Bramgkon 6 
St. Catharines, Windsor. 

(ii) Barrie, Bdevi l le ,  Cornwall, 4 

(iv) Hamilton, Ottawa, a 
Toronto ( 4 )  Group;. 

(v) Toronto Depot 1 4  

-37- 



Preference w i l l  be given in selecting the employees 
for advancement to  Regular status to those 
temporary employees who have the potential j3b 
qualifications and have teen graded satisfactory 
after completing seventeen (17) fifteen hour 
minimum weeks of temporary service. The criteria 
for the selection of these temporaryemployees w i l l  
be the same as those of a probationary employee. 

A t  the staffing meeting, the Group Manager's 
selection of candidates to fill the greater of (a) or 
(b) above w i l l  be discussed with the Local Union. 
The Group Manager w i l l  take into account any 
representation of the Union in respect to this 
selection and the appraisals of all employees who 
were considered w i l l  be discussed a t  the  request of 
the Union. After this meeting, the Group Manager 
w i l l  advise the candidates selected. 

A t  the February meeting, we w i l l  advise the same 
number of temporary employees as per (b)  (i), (E), 
(iii), (iv) above that w i l l  be the next candidates 
designated to be moved as soon as the number 
designated for advancement to Regular status fal ls  
below (b). However, no benefits w i l l  be applicable 
until they are moved to the advancement to 
Regular position. 

The Executive Secretary of the Provincial Board 
and the Labur Relations Department may be 
requested to assist the parties. 

After the selection is completed, the parties may 
agree to grant those selected preference for 
tempsrary work in their own store or i n  another 
store or depot and for any additional predicted 
assignments i n  their own community known on 
Friday for the following week. They w i l l  also be 
entitled to: 
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( i l  Partial Uniform issue; 

(ii) Vacation a t  6 %  if they have three ( 3 )  
years' service as of May 1st from the date they 
attained seventeen (17) weeks; 

(iii) Rate differential for higher clasijfication 
- s e e  Section 5.06; 

(iv) Rate for Relief of Supervision - See 
Section 5.07; 

( V) Night Shift Premium - See Appendix "A"; 

(v i )  Wage Rates - See Appendix "A"- 
Schedule of Wage Rates. 

The four ( 4 )  Toronto R e t a i l  Store Group w i l l  be 
considered as separate communities. 

When a vacancy is declared, the appintment of 
those employees who have continued to perform 
satisfactorily w i l l  be made i n  accordance with the 
date of hiring and a two ( 2 )  month probation 
period w i l l  be served. This  probationary period 
w i l l  be reduced to one (1) month if an employee 
has completed s i x  ( 6 )  months' service after 
selection, and the probationary period w i l l  be 
waived if an employee has completed one (1) years' 
service after selection. 

Other applicants selected to fiY a vacancy where 
no prior selection has been made w i l l  be placed on 
normal four ( 4 )  months' probation. 

Employees who do not perform satisfactorily 
however, w i l l  not be advanced nor offered any 
further preference. 

Twelve (12) months after selection, they  w i l l  be 
entitled t o  the p r o b a t i o ~ r y  rate. 
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MEAL ALLOWANCE 

Employees who are required to work as much as 
three (3)  hours' overtime continuous with their  
regular shift w i l l  be gran d a meal allowance of 

+%- 3 9 @ - S ? O  
Truck employees shall be paid a lunch allowance of 
$3.00 on those t r i p  which by local agreement in 
each D i s t r i c t  areident i f ied as "countryruns" which 
normally prevent an  employee from getting back to 
base f o r  lunch. Where the re  iS no local agreement 
t h e  lunch allowance of $3.00 w i l l  be paid on a trip 
which takes t h e  t ruck  more than f i t t een  (15) miles 
from base and which normally prevents t h e  driver 
from returning fo r  lunch w i t h i n  five ( 5 )  hours from 
t h e  s tar t ing t i m e  of h i s h e r  shif t .  

COST O F  LIVING ALLOWANCE 5--/-2 
A lump sum payment w i l l  be paid t o  Regular 
employees f o r  all hours worked, including 
Vacations and Statutory Holidays, i n  t h e  period 
from January 1 1990 t o  December 31, 1990, t h e  
first pay p e r i h o l l o w i n g  p u m o n  of t h e  
December, 1990 Consumer Price Index, (1971=100), 
on t h e  basis of 1 cen t  per hour fo r  each fu l l  .3  
change i n  t h e  Consumer Price Index, (1971=100), i n  
t h e  period from January 1, 1990 to December 31,  
1990, calculated by subtract ing t h e  Consumer Price 
Index (1971=100) fo r  t h e  month of December, 1989 
after adding t h e r e t o  6 %  of t h e  December, 1989 
Consumer Price  Index (1971=100), from t h e  
Consumer Pr ice  Index (1971=100) for  t h e  month of 
December, 1990. 
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APPENDIX "B" 

SENIORITY GROUPINGS 

Barrie, Angus, Elmvale 
BeUeville, Napnee, Picton, Trenton 
Bradford, New market, Aurora 
Bra mpton  
Brantford, Paris 
Brock-, Prescott, Morrisburg 
Chatham, Blenheim, Bothwell, Ridgetown, Tilbury, 
Wallace burg 
Cobourg, Port Hope 
Collingwood, Meaford, Wasaga Beach 
Cornwall, Alexandria, Long Sault 
Fort Erie, Ridgeway 

Hamilton Metro, Ancaster, Burlington, DUndaS, 

W aterdown 
Hanover, Walkerton 
Jackson's Point, Keswick 
Kingston, Gananoque 
Kitchener, Ca mbridqe, Waterloo 
Leamington, Kingsville, Essex 
London, Strathroy 
North Bay 
Oakville, Clarkson, Erin M i l l s ,  Milton, 

StreetsviUe 
0 rillia 
Oshawa, Ajax, Bowmanville, Whitby 
Ottawa, Orleans, Manotick, Varier, Gloucester, 

Pembroke, Deep River, EganviUe, Petawawa, 

Penetang, Midland 
Peterborough, Lakefield, Bridgenorth 
Sarnia, Petrolia, Point Edward 
Sault Ste.Marie 
Simcoe, D e l h i ,  Port Dover, Port Rowan 
Smiths Falls, Carleton Place, Perth 

G d p l  

Caledonia,  Grimsby, Stoney Creek, 

Nepean, Kanata 

Renfrew 
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Spanish, Blind River, Elliot Lake 
Stratford, St. Mary; 
S t .  Ca thar ines ,  Niagara Fa&, Niagara-on- 
the-Lake, Thorold, Beamsville 
St. Thomas, Aylrner 
Sudbury Regional Municipality 
Thunder Bay 
Timmins, South Porcupine 
Toronto Metro, Cooksville, Markham, Pickering, 

Port Credit, Richmond Hill, Stouffville, 
W codbridge 

Welland, Port Colborne 
Windsor Metro, Amherstburg, Bel le  River, 

W oodstock, Ingersoll 

"Any stores not w i t h i n  the  Listed Seniority 
Groupings w i l l  be on a single Seniority Basis". 

La Salle, Tecumseh 
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APPENDIX "C" 

SCALE OF ISSUE - UNIFORMS 

The following is the Scale of Issue - Uniforms far 
all Regular employees: 

Retail Store Personnel  and Warehouse Clerks 

6 Shirts 3 Short Sleeve every two(2)  years 
3 Long Sleeve 'I I' I' I' 

4 Trousers 2 Summer Weight 'I I' 'I 'I 

(10 OZ.) 
2 Winter Weight 'I '' I' 'I 

(14 oz.)  

I ,  I, I, I t  3 T i e s  

I, e1 I ,  I ,  4 Sweaters 

Depot  and C o m h i n e d  W h o k s a k  R e t a i l  Personnel: 

6 Shirts 3 Short Sleeve every two(2)  years 
3 Long Sleeve 'I " " " 

4 Trousers 2 Summer Weight " " " " 

(10 O Z . )  
2 Winter Weight " " " " 

(14 oz.) 
1 )  I# I, I, 3 Ties  

1 Windbreaker *I # I  9 ,  ,, 

Deliwry Personnel: 

In addition to the issue for D e p o t  and C o m h i n e d  
Wholesale R e t a i l  personnel: 
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1 Cap every two ( 2 )  years 

1 Windbreaker 
(Long M-85 Type) every four ( 4 )  years 

New regular employees w i l l  receive a uniform issue 
(minimum one (1) of each item) on a pro rata 
basis. Uniforms shall be received no  later  than 
A p i l  30, every second year. The Company w i l l  
provide uniform T-shirts for Depot and Delivery 
Personnel. Employees shall have the option to 
s u h t i t u t e  two ( 2 )  T s h i r t s  i n  lieu of one (1) 
regular shirt (long sleeve or short sleeve). 

Replacements of worn or torn clothing w i l l  be 
made on t h e  recommendation and approval by 
Management . 
The above employees w i l l  be eligible t o  receive a 
pair of either Safety Shoes or Safety Boots once 
every ten (10) months. The f irs t  issue w i l l  be 
effective on or about September 15, 1988. 
Subsequent issues w i l l  be on or about July 15, 
1989, and May 15, 1990. 

The Employer agrees to pay up to $50.00 for the 
above issues of approved Safety Shoes or approved 
Safety Boots under the Compulsory Safety Shoe 
Program a s  outlined i n  Section 18. 
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A P P E N D I X  "D" 
GUIDELINES F O R  D E C L A R M G  A V A C A N C Y  

In addition to the regdar Labur  Management 
meetings that may be held on a Local basis, it is 
agreed that the G r o u p  Manager and/or h isher  rep- 
resentative(s) and the L o c a l  Union Officers and/or 
their representative(s) - (not more than three ( 3 )  
from each side unless mutually agreed) sha l l  meet 
by February 15th and Segkember 1st to discuss 
normal regular staffing requirements as covered by 
their Seniority G r o u p .  It is the intention of these 
meetings that  the parties will deal with: 

(a) the vacation schedule and the number off, 
by classification, pe,r day or week, during up- 
coming summer or wmter periods: 

(b) the method of handling a Layof€ and/or 
other than regular hours: 

(c) if a vacancy exists. 

The parties agree that representative(s) of the 
Provincial Board and t h e  Labur  Relations 
Department may discuss from time to  time, such 
items that may be of m u t u a l  interest. In 
addition, a t  least twice a year representatives of 
t he  Provincial Board, the Labur  Relations 
Department and Regional Managers (or their 
designates) may discuss items of mutua l  interest as  
agreed. 

The Local meetings held to discuss staffing in each 
Seniority Group w i l l  consider the following items 
t o  determine i f  a vacancy exists: 

1. Full work for five (5 )  days or if mutually 
agreeable, on forty ( 4 0 )  hours over s i x  ( 6 )  days, 
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split shifts, etc., considering hisher entitlement to 
the following: 

Rotating Day O f f ;  

Statutory Holiday: 

Vacation; 

Reference to Section 5.09. 

2. Atsences by other Regular employees on 
that seniority list who are l i ke ly  to return w i l l  not 
constitute a vacancy, such as: 

Sickness and Accident; 

special vacation and days off arrangements: 

Leave of Absence, including Jury Duty,  
Bereavement, Union Business, etc.: 

Transfers of an employee to another 
location, on other than a permanent basis. 

In addition to the above, hours used in the sorting 
of empties w i l l  not be involved i n  the 
determination of vacancies. 

3. 
( 4 4 )  out of fifty-two (52)  consecutive weeks w i l l  
be deemed to create a vacancy unless caused by 
conditions described in ( 2 )  above. 

Full work (forty ( 4 0 )  hours) for forty-four 
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APPENDIX "E" 

SAFETY 

The Company shall institute and maintain all 
reasonahle precautions for safeguarding the health 
and safety of its employees. Both the Company 
and the Union recognize their mutual obligations 
to assist in the prevention, correction and 
elimination of unhealthy and unsafe working 
conditions and practices. All employees are 
expected to adhere to safe working practices. The 
Employer and employees w i l l  co-operate in the 
okervance of all safety regulations. 

A n y  outstanding matter relevant to safety 
Conditions may be brought up and dealt with a t  a 
m F - t e t w e e n  the union and Management. 
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G U A R A N T E E D  W A G E  PLAN 

A G R E E M E N T  between Brewers' Warehousing 
Company Limited and United Brewers' Warehousing 
Workers' Provincial Board, representing Local 
unions and their Branches of the United Food and 
Commercial Workers International Union. 

WHEREAS the Company has entered into a 
Collective Agreement with the above-named Union 
covering the Bargaining Unit in the Province of 
Ontario. 

A N D  WHEREAS the said Parties have agreed to 
make this supplementary Agreement, which is to be 
a supplement to the said Collective Agreement, and 
any grievances arising out of the administration of 
this supplement may be dealt with under the 
Grievance Procedure of the Collective Agreement. 

NOW TEEREFORE the Parties agree t o  the 
continuation of the Guaranteed Wage Plan as 
hereinafter set  Eorth w i t h  such continuation to 
become effective on the 1st day of September, 
1988 or on any later date on which approval for 
continuation has been received from the Federal 
Government holding that: 

(a)  T h e  Plan meets the requirement of 
Employment and Immigration Canada wi th  respect 
t o  Supplemental Unemployment Ben=hns, 

(b) Payments by the Company pursuant t o  this 
Plan w i l l  be classed as dductihle expenses for 
corpsrate income t a x  purpsses, and, 

(c) The  receipt by employees of the benefits 
provided by this P l a n  w i l l  not disqualify such 

Unemployment Insurance Benefits to  which 
employees from receiving any part of 

would otherwise be entitled. 

"-- --.--sw 
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1. P w p  

The purpse of this Plan is to provide a 
method of guaranteehg income to certain 
employees who are laid off and separation pay in 
certain cases. 

2. for 
Participation in  the Plan 

Any regular hourly-rated employee having 
a t  least one (1) year of seniority determined as of 
t h e  SeFternber 1st immediately preceding hisher  
layoff, shall be eligible to  participate in  this Plan. 

Notwithstanding the a b v e ,  employees not classi- 
fied as regular employees prior to March 21, 1988 
shall not be eligihle to participate i n  this Plan, 
until September 1st of the year following t h e  
employees' attainment of three ( 3 )  years of 
seniority. 

T h i s  Plan has no apphcation to and pro- 
vides no benefits for: 

(a) Employees who have been la id  of€ for 
dscipl inary  reasons and if such layoff is 
questioned under the Grievance Procedure of the 
Collective Agreement, final disposition of any 
grievance w i l l  determine the employee's status 
under the Plan. 

(b) Employees who have been laid off because 
of any strike, lockout, slowdown, picketing or 
other action by employees of this Company or by 
employees of any other employer who are 
represented for callective bargaining puspsses by 
the Unions which were party to the Ontario 
Industry Memorandum of Agreement which led to 
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t h e  renewal  of this Plan, or by any Local thereof 
or  successor Unions t he re to .  

(c) Employees  who have been terminated 
because of specif ic  direction o r  decree from any  
Governmental author i ty  which has t h e  e f f e c t  of 
curtailing any of the Company's operations unless 

(i) the direct ion or dec ree  is t h e  resul t  Of 
a n  i l l ega l  act committed by t h e  Company o r  one  Of 
its representat ives ,  or 

(ii) t h e  direction or dec ree  pu rp r t s  to 
change t h e  method of beer distribution or  beer 
re ta i l ing within the Province. 

(d) 
any  act of war or t h e  hostile a c t  of any  foreign 
power or by any  act of sabotage or insurrection or 
by any  a c t  of God. 

Employees who have been laid off because of 

(e) Employees who are Laid off and who have 
arranged with t h e  Company t o  take leave of 
a t s e n c e  without p a y  for a specific period in lieu of 
the i r  l ayof f .  These employees w i l l  be deemed t o  
have opted o u t  of t h e  Plan fo r  such period. 

4.  DisqualificatiDn €or Benef ik  

An employee who has  been la id  off and who 
would otherwise be eligihle for participation i n  the 
Plan shall not receive any  payments under t h e  Plan 
f o r  any  week: 

(i) In which he/she has  been on layoff and 
has  fa i led to  apply fo r  U.I. benefits,  or in which 
he/she h a s  been disqualified o r  disentitled from 
U.I.  benef i ts  f o r  any  reason other t han  serving a 
t w o  ( 2 )  w e e k  waiting period. 

(ii) m which he/she has  been on  k y o f f  and 
has  failed to keep himself/herseU regis tered fo r  
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employment with the Canada Manpwer Centre in 
thcse cases where such registration is necessary to 
g u y  for U .I. benefits or for reduction of U .I. 
waiting period. 

(iii) In which he/she has failed or refused to 
a c c e p  employment deemed suitahle for h i m h e r  by 
t h e  UnemNoyment Insurance Commission. 

(iv) In which he/she has failed to accept and 
r e p r t  €or any appropriate work assignment of at 
least  one normal working day unless excused for 
reasonahle c a m .  

(v) In which he/she is in receipt of a 
benefit provided by the Company's insured Weekly 
Indemnity or Long Term Disability Plans .  

(vi) After he/she has become entitled to 
receive any pension under t h e  Company or 
Government Pension Plan. 

(vi i )  In respect of which he/she is qmlified 
for compensation from the  Workers' Compensation 
Board for  any compnsable accident or illness. 

5. Definitions 

For t h e  purposes of this Plan: 

"Wages" shall mean actual  earnings for work per- 
for  med and vacation pay, payment for any leave of 
absence with pay granted, eg. jury duty, bereave- 
ment pay, payment for s tatutory holidays and 

"Week" shall mean the Company's payroll week. 

"Compensated and available hours" means as apged 
t o  any particular week  for  any employee: 

call-in pay. 
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( a )  ALL hours worked by the employee for 
t h e  Company or for any other employer in such 
week, plus 

(b)  All hours not worked by the employee in 
such w e e k  but for which he/she receives wages 
from any employer, @us 

(c) All hours scheduled in such week for 
an employee who is  not on layoff and which 
he/she has not worked for any reamn other than 
l a c k  of work, plus 

(d)  Al l  hours scheduled in such week for 
an employee who is on layoff and which he/she 
has not worked for any reason other than lack of 
work after  being given teasonable notice according 
to the  established practice of the Company tha t  
such scheduled hours were available t o  be worked 
by h imher .  

"Week of layoff" means a week in  which the 
employee's compensated and availahle hours a r e  
less than forty ( 4 0 ) .  

6. Benefit3 Provided for L a i d  O f f  Emgoyees , 
Subpct  t o  the terms and conditions of the Plan a s  
herein s e t  out each eligihle employee who is laid 
off from the Bargaining U n i t  shall receive in 
addition to any wages earned i n  the week a 
benefit from the Plan for each w e e k  of layoff 
calculated by determining the product of items I, 
2 and 3 M o w  and deducting from such product 
t h e  s u m  of item 4 below. 

1) Seventy percent ( 7 0 % )  for eligihle 
employees a s  hereinabove defined. 

2 )  The straight  time hourly ra te  of the 
employee in e f fec t  as of time of layoff. 
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3) The e x c e s  of f o r t y  ( 4 0 )  over  t h e  
compensated and availahle hours of t h e  
employee. 

4 )  The a c t u a l  benefit ,  ~ any, fo r  which 
such employee is ehgible  under t h e  
Unemployment Insurance A c t  f o r  such 
w e e k .  

7. W a r e  Benefits During Layoff  

An employee who is la id  off contmues to 
participate i n  the Welfare Plan of the Company 
applicahle to employees in hisher  Bargaining U n i t  
t o  the end of t h e  month following t h e  last month 
in which he/she has worked in t h e  Bargaining 
U n i t ,  or until the end of the last month during 
which he/she has  drawn a benefit  under t h i s  Plan, 
whichever is the l a t e r .  Welfare Plan, fo r  t h e  
p u r p s e  oE this section does not include t h e  
Pension Plan or t h e  Company's insured Weekly 
Indemnity  and Long Term Disability Plans which 
cover  only  indemnity  f o r  wages actual ly  lcst 
because  of illness o r  accident .  

An employee o n  layoff who, pursuant to t h e  a b v e ,  
has ceased to pa r t i c ipa t e  in t h e  WeEdre Plan is 
r e s t o r e d  to  p a r t i c i p a t i o n  immediately upon 
completion of e ight  (8) hours'  work in  t h e  
Bargaining U n i t .  

8. DWation of Benef i ts  

The maximum benef i t  ent i t lement  of an employee 
a t  any  time shall not exceed t h a t  benef i t  
es tabl ished in accordance with Tahle A .  However, 
t h e  employee's a c t u a l  benef i t  ent i t lement  w i l l  be 
less than the m a x i m u m  benef i t  ent i t lement  if 
he/she has  used any benef i ts  and has  not 
suhsequent ly  res tored them.  
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Weeks of benefits are restored based upon the 
formula of 1/1Oth of a week for each eight (8)  full 
hours during which the employee earned wages 
from the Company up to the employee's maximum 
benefit entitlement set out in Tahle A below. NO 
credits towards future benefit entitlements are 
allowed for wages earned during any  period in 
which the employee is already entitled to the 
madmum benefits set  out  in Tahle A. 

TABLE -7dyd8P-4 A 

completed Years of 
Seniority Deter mined 
as of September lst Maximum 

Immediately Preceding Benefit 
His/Her Layoff Entitlement 

15 years or more 

1 0  years or more 

5 years or more 

4 years or more 

3 years or more 

2 years or more 

1 year or more 

78 Weeks of Benefit 

65 Weeks of Benefit 

52 Weeks oE Benefit 

45 Weeks of Benefit 

35 Weeks of Benefit 

25 Weeks of Benefit 

15 Weeks of Benefit 

The maximum number of weeks of benefits which 
an employee may use during any twelve (12)  month 
period commencing September 1st S h a l l  not exceed 
the Maximum Benefit Entitlement determined as of 
that Sepember 1st i n  accordance w i t h  Tahle A 
abve .  

Each eligihle employee's weeks of bene€its shall be 
decreased by one w e e k  for each week in  respect of 
which he/she is on layoff and in receig  of 
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benef i ts  f o r  more than thirty- two (32) hours; and 
by 4/5ths of one w e e k  for each  w e e k  i n  which 
he/she is on layoff and in receiR of benefits for 
more than twenty-four (24) hours; and by 3/5ths of 
one w e e k  for each week  in which he/she is on 
layoff and in receipt  of benefits fo r  more than  
s ix t een  (16) hours; and by 2/5ths of  one w e e k  f o r  
each w e e k  in  which he/she is on layoff and in  
receipt of beneEits fo r  more than eight (8) hours; 
and by 1/5th of a week i n  which he/she is on 
layoff  and i n  receipt  of benefits fo r  e ight  (8) 
hours or less, and hisher weeks of benefits shall 
also be decreased by one w e e k  f o r  each week in 
which he/she is on layoff but w a s  disquali!Zied fo r  
any  of  the reasons set o u t  in subsections (i), (ii), 
(jii) and [ iv)  of Section 4 .  

9. Deductions 

Any payment made under this Plan shal l  be s u b p c t  
to  a n y  deductions required by Federal, Provincial 
or M u n i c i p a l  author i ty  or by t h e  provisions of  t h e  
Col lect ive  Agreement, or by voluntary author-  
ization from the employee concerned. 

10. s p a r a t i o n  p a y  %,- 3 0 -I 
An employee shall be eligihle fo r  a separation 
payment as set for th  b e l o w  if on a n y  d a t e  during 
h i s h e r  layoff the hours scheduled for himher 
during t h e  previaui twelve consecutive months 
were less t han  f i f t y  percent  ( 5 0 % )  of  normal 
full-time hours if he/she is not eligible fo r  a n y  
Company or Government pension'or for benef i ts  \ 

under the Company's insured Weekly Indemnity or 
Long Term Disahility Plan. 

2 / # J  

In special cases where a laid off  employee appears  
to  have  little prospect of r eca l l  to regular work 
w i t h i n  a period of  s i x  months he/she may request  
immediate  termination and severance pay, and with 
t h e  concurrence of t h e  Company and the  Union, 
this may be granted notwithstanding t h e  eligibility 
clause above. 
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A n  emaoyee eliqihle for a separation payment 
hereunder m u s t  apply for it not later than six 
months after he/she first becomes eliqihle therefor, 
otherwise h isher  right to such payment shall be 
cancelled. 

Nothwithstanding the above if the Company 
permanently discontinues an operation, an employee 
laid off a s  a result thereof m u s t  apply for and 
shall receive any separation pay to  which he is 
entitled without waiting the six months priod.  
IE an employee applies for and accepts a separa- 
tion payment hereunder, hisher employment is 
terminated and hisher seniority and other rights 
under the Collective Bargaining Agreement are 
cancelled. 

The amount of the separation payment of an 

time of layoff) multiplied by the number of h isher  
completed years of seniority a s  of the last day 
he/she actively worked in the Bargaining U n i t ,  plus 

(b) $95.00 multiplied by a number equal to 
the n u m b e r n n u s e d  weeks of benefit entitlement, 
which an employee has to  hisher credit a t  the: 
date of h i she r  separation. However, an eligible: 
e m w y e e  who applies for separation pay a t  t h e  
time he/she first  becomes eliqihle therefore shall 
have the $95.00 supplemented by an additional 
$30.00. 

T he  Company shall be authorized to  deduct from 
any separation pay payable t o  an employee 
hereunder the amount of any Guaranteed Wage 
Plan payment made t o  such employee which the 
employee was not entitled to receive. 

1 

Employees shall be required t o  olserve such rules 
and follow such procedures and make such reports 
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and appl icat ions  a s  sha l l  be prescribed by the 
Company after consultation with the Union. The 
wilful falsification of any  fact material to  t h e  
determination Of an employee's benefit  rights under 
t h e  Plan shal l  result in t h e  forfe i ture  of any  
benefit  r ights  he/she may have under t h e  Plan for 
a period of twelve ( 1 2 )  months s u h e q u e n t  t o  the  
discovery of such falsifications, and this  shall not  
preclude any o the r  discigindry act ion which may 
be i m p e d ,  subject to t h e  Grievance Procedure of 
t h e  Callective Agreement. 

12. Reporting 

The Company w i l l  m a k e  periodic reports  to t h e  
Union weekly while employees are laid off  and 
receiving benef i ts  under the  Plan and qua r t e r ly  if 
no employees a r e  on layoff,  giving the Union 
c o m p l e t e  information a s  t o  t h e  number of 
employees who have been la id  off,  t he  duration 
thereof ,  t h e  payments made t o  each individual 
under the Plan, t h e  number of ineligihle and 
Pisqualified employees, and such other  similar 
lnformat ion as may be re levant .  

13. Duration of Agreement 

This Agreement shall cont inue until  August 31, 
1991. During negotiations f o r  renewal of t h e  
re levant  Collective Agreement, t h e  Union is f r e e  t o  
request amendments  to this Agreement which shall 
also be p a r t  of such negotiations, but on t h e  
unders tanding that any  amendments t o  this 
Agreement w i l l  not t a k e  e f f e c t  any ear l ier  than 
September 1, 1991. 
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IN WITNESS WHEREOF the parties hereto have 
affixed their signatures this 7th day of November, 
m a .  

BREWERS' WAREHOUSING COMPANY LIMITED 

$: LuL&.K* - ............................................................. . J.R. Davidson, President 

DNJITED BREWERS' WAREEOUSING WORKERS' 
PROVINCIAL BOARD, representing Local U&nS 
and their Branches of the United Food and 
~ommer@Q Workerg' Internaynal union. 
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MEMORANDUM O F  SUPPLEMENTARY AGREEMENT 

WHEREAS t h e  Collective Agreement between the  
undersigned par t ies  provides in Appndix  " A "  
t h e r e t o  under the heading Meal Allowance that: 

"Truck employees shall be paid a lunch allowance 
of $3.00 on those t r ip ;  which, by local agreement  
in each  District,  a r e  ident i f ied as country runs 
which normally prevent an employee from get t ing 
back to base fo r  lunch", 

AND WHEREAS the said part ies  have agreed upon 
t h e  terms of a local agreement  f o r  t h e  Hamilton 
district which is present ly  in eEfect and is not  
a f f ec ted  by th i s  Supplementary Agreement; 

AND WHEREAS t h e  par t ies  he re to  have now agreed 
u p n  a list of "country runs"  fo r  each  of t h e  
remaining districts, namely Belleville, Kitchener, 
North Bay, Ottawa, Sudbury, Toronto and Windsor, 
such lists k i n g  divided into t w o  ( 2 )  sec t ions  
showing under the heading "normally paid" those 
trips on which t ruck  employees of the Company 
w i l l  be paid the  said  lunch allowance under normal 
conditions, and showing under t h e  heading "not 
n o r m a l l y  paid" those t r i p  on which t ruck 
employees of the Company a r e  not entitled to 
lunch money under normal circumstances; 

NOW THEREFORE this Supplementary Agreement 
witnesseth: 

1. a )  The Company w i l l  pay a lunch allowance 
of $3.00 to e a c h  t ruck employee of t h e  Company 
on e a c h  day  on  which he/she is assigned to l eave  
before 1200 noon on a n y  trip l is ted under t h e  
"normally paid" sect ion of t h e  schedule fo r  hisher 
district. 
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b) Since it has been agreed that all country 
runs listed under "normally paid" are t r i p  which 
usually commence before 12:OO noon, and because 
of distance to be travelled, or the  nature of the 
loads, or the number of d r o p  (deliveries), or the 
traffic conditions normally encountered, or any 
cornhination of these circumstances, cannot be 
completed and the truck returned to base before 
1 :OO p.m. or within 4-1/2 hours of the employee's 
starting time (whichever first occurs) byemployees 
performing their work i n  normally industrious and 
efficient manner; it is therefore further agreed 
tha t  these trip w i l l  continue to be listed under 
the "normally paid" section of the schedule u n t i l  
changed conditions j u s t i f y  the transfer of the tr ip 
to the "not normally pdtd" section. 

If the parties do not mutually agree to 
such a change of listing the matter may be 
submitted to arbitration as  if it were a grievance, 
with the onus being on the Company t o  estahlish 
that changed conditions justify the change i n  
listing propsed. 

2, The listing of t r i p  i n  the said schedules 
under the section of "not normally paid" is 
primarily for the information of the employees and 
local Manager, and is not intended t o  be a 
complete exhaustive list of all the remaining 
possihle country runs. 

3. With r e s p c t  to  any such run listed under 
"not normally paid" iE conditions should change SO 
tha t  it becomes the t y p  of run which qualifies for 
regular lunch money payments by applying the 
tests s e t  out i n  paragraph l ( b )  a b v e ,  then such 
trips shall be relisted under the "normaUy paid" 
section by m u t u a l  agreement. If such mutual 
agreement is not reached, the matter in  issue may 
he submitted t o  arbitration as if it were a 
grievance, with the on= k i n g  on the party 

c )  
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requesting the  change to estahLish that  changed 
conditions jus t i fy  the change in listing proposed. 

4. With respect to  any trip commenced before 
noon and listed under the  "not normally p i d "  
section, a truck employee of the Company may 
c l a i m  a meal allowance on particular occasions 
when the  tr ip is made under abnormal conditions 
which made it i m p & &  for h i m h e r  to return the 
truck to base before 1:OO p.m. or within 4-1/2 
hours from the  time he/she started work on tha t  
day, whichever f irs t  occurs. L€ such c l a i m  is not 
set t led by mutual agreement then it may be treated 
as a grievance, the onus k i n g  u p n  the grievor to 
establish tha t  he/she was entitled t o  lunch money 
on the particular occasion. 

5. It is understood tha t  lunch money is not 
payable on any occasion with respect to existing 
t r i p  which have not been listed unless it can be 
shown that  an unlisted tr ip w a s  omitted from the 
list by an oversight, and that  it conformed i n  f a c t  
w i t h  the  tes t s  s e t  out in paragraph l(b). N e w  
"country runs" which require the truck t o  proceed 
more than fifteen (15) miles €rom base and which 
a r e  inaugurated a f te r  the date of this Memorandum 
shall be listed either under "normally paid" or "not 
normally paid" by m u t u a l  agreement, and if such 
agreement is not reached, they w i l l  be settled a s  
provided in  Section 3 above. 
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DULY EXECUTED BY T E E  PARTIES HERETO THIS 

ONTARIO. 

B R E W E R S ; I * ~ O V S N G  COMPANY U I T E D  

7th day of November ,  1988, at TORONTO, 

4 l.+ &,b< c-' ............................................................ 
J . R .  Davidson, President 

.........-. / L L  ............................................ 
J.W. e'owrnan, Director, Human Resources 

f . *  ................. 

VNITED BREWERS' WAREHOUSING WORKERS' 
PROVINCIAL BOARD, representing Local Unions 
and their  Branches of the United Food and 
Commerci& Worke,p' Interqational Union. 

.......... 9dd- .i.... ....................................... 
/d.L. Weir, Executive Secretary 
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BREWERS' WAREEOUSNG COMPANY LIMITED 

WESTERN ONTARIO DISTRICT 

For t h e  purpose o f  Meal Allowance, del iver ies  to 
t h e  fallowing pints w i l l  be considered "country 
rum": 

Chatham 

Grand Bend 

London 

Si m coe 

S t r a t fo rd  

Windsor 

C ha tha  m 

Grand Bend 

Leamington 

Normally Paid 

Comber, Tilbury, Wallaceburg 

Watford 

Alvinston-Mount Brydges- 
Glencoe, Delaware-Strathroy, 
Ailsa C raig-G ranton-nder ton- 
L ucan 

Ca yuga-Hagersville-Fisherville, 
Port  Rowan-Turkey Point, 
Teetersvi l le  (when combined with 
D e l h i  or Waterford),  Delhi-Port 
Dover-Selkirk. 

Clinton, Goderich 

Amherstburg, Belle River, River 
Canard, Stoney Point 

Not Normally Paid 

Dresden, BothweY, Blenheim- 
Erieau, Ridgetown, Rodney, 
Wardsville, Highgate, Newbury, 
Mitchell's Bay 

Exeter,  Forest, Hens& 
Thedford 

Essex, Harrow and Malden Town- 
ship, WoodsLee 
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WESTERN DISTRICT 

N o t  Normally Paid....... 

St. Thomas Dutton-West Lorne, Springfield 

Sarnia Som bra 

Stratford Milverton, Seaforth 

TiUsonburg Port BUWen 

Windsor McGregor 

W codstock Bright 
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BREWERS' W A R E E O U S N G  COMPANY LIMITED 

CENTRAL DISTRICT 

For t h e  purpse of Meal Allowance, del iver ies  to 
t h e  following pints w i l l  be considered "country 
runss": 

S to re  Delivery Point 

St.  Cathar ines  Local Agree rnent 

The Company w i U  a g r e e  to a "country run" being 
defined as a n y  t r i p  to points other  than t h e  Ci ty  
of St.  Cathar ines  Metropalitan a rea ,  whichincludes 
Merritton, Grantham Township, Port Dalhousie, and 
Thorold, which would normally prevent a t ruck 
crew from returning for lunch within Eive (5) 
hours  a f t e r  t he i r  starting time. 

F o r t  Er ie  Local Agreement 

The Company w i l l  a g r e e  to a "country run" k i n g  
defined as a n y  trip to Crysta l  Beach or  Ridgeway, 
which would normally prevent a t ruck  crew € t o m  
re turning f o r  lunch within f ive  ( 5 )  hours a f t e r  
t he i r  s t a r t i ng  time. 

N o r m a l l y  Paid 

G uelph Acton 
Arthur (Elora & Ferguson when 

B r a m p o n  - Bramalea (Caledon 
combined w i t h  Arthur)  

E a t  LCBO when combined w i t h  
Bra rnpon-Bra malea) 

Erin 
Georgetown 
Noral 
Orangeville 
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CENTRAL DISTRICT 

Normally Paid... 

Hanover Blyth 
BKUSS& - Lis towel  
Dundalk 
L uc kno w 
Mount Forest - Palmerston - 
Harriston 
Owen Sound 
Shelburne 
Southampton - Port Elgin 
Tobermory 
Wiarton - Chatsworth - Hepworth 
-Destoro 
W inaha m 
Markdale - Flesherton and 
Kincardine 

Kitchener Conestoga - St . Jacob  - Elmira 

Petersburg - Baden - New Hamburg 
Ste. Agatha - Heidelberg - St. 
C l e m e n t s  - Wellesley - Linwwood 

-Maryhill 

Hamilton 

Oakville 

Dundas - Waterdown Licensee Run 
Grimsby - 
Stoney Creek Licensee Run 
Caledonia Licensee Run 
Mount Hope Licensee R u n  
w inona Licensee Run 
Lynden - Troy & Rockton - Bin- 
brook (when comhined with 
Stoney Creek or Caledonia) 
Highway 25 Oakville when 
comhined with Burlington 

StreetsviUe 
Milton 
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CENTRAL DISTRICT 

N o t  Normally Paid 

W e l l a n d  D unn  vi l le  

Sauhle B e a c h  

H a m i l t o n  B u r l i n g t o n  - Waterdown 
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BREWERS' WAREHOUSNG COMPANY LIMITED 

TORONTO DISTRICT 

For the purpse  of Meal Allowance, deliveries to 
the following p i n t s  w i l l  be considered "country 
KUfls" :  

Normally Paid 

O u t  all day home consumer runs delivering outside 
the boundaries of Metropolitan Toronto. 

The boundaries of MetKOpditdn Toronto are: 

- 
- Etohicoke Creek on the West 

- Steeles Avenue on the North 

- Licensee runs outside Metro, that prevent a 
truck crew from returning for lunch within four 
and one-half (4-1/2) hours after their starting 
time. 

The Pickering Town Line on the  East 

N o t  Normally Paid 

Transfers to  Port credit - Lakeview, Cooksville, 
Woodbridge, Markham. 
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BREWERS' WAREBODSING COMPANY LIMITED 

EASTERN ONTARIO DISTRICT 

For the purpse of Meal Allowance, deliveries to 
the  fallowing p i n t s  w i l l  be considered "country 
runs": 

Ottawa 

Cornwall 

Haw kesbury 

Pembroke 

Smiths Falls 

Normally Paid 

Arnprior, Rockland, Clarence 
Creek, Wendover, Rockmfe.  
Embrun, Limoges (when combined) 
Sarsfield, Hammond, Bourget 
(when combined]. 

Alexandria, ChesterviUe. 
Casselman, Crysler, St. Albert, 
Maxville L.C.B.O.  (when 
combined) 
S t .  Lsidore, Fournier, Moose 
C r e e k ,  Maxville licensees (when 
com b e d ) .  
Lancaster licensees and Empty 
Collector (when comhined). 
Chesterville, Finch, Berwick 
(when combined]. 

Plantagenet. 
Curran licensees when comhined 
w i t h  Plantagenet L.C.B.O. 

Beachburg, LaPasse, Point 
Alexander, Deux Rivieres, 
StonecXffe, Eganville, 
Douglas, Renfrew, Calabgie 
L.C.B.O. 

Westpxt, Ompah. 
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EASTERN DISTRICT 

N o r m a y  Paid..... 

Brockville Morrisburg, Winchester. 
WiUiamsbug and Iroquois. 
Lansdowne L.C.B.O. and Rock- 
ford Licensees. 

Kingston Bath, Ganancque 

Belleviue Northbrook, Kaladar, Flinton, 
Cloyne. 
Picton, Cherry Val ley  (dl day 
run) (Monday) 
Brighton, Carrying Place, 
Consecon (when combined). 
Frankford, L.C.B.O. and 
Licensees. 
Tamworth, Erinsville. 
Napanee, Marpville. 
DeserOntO L.C.B.O. and 
Licensees (when combined). 
Tweed, Stoco, Marlbank, 
Thomasbug. 
Stirling L.C.B.O. 
Marmora, Stirling, Hoards 
Station (when combined). 
Plevna 
Wellington L.C.B.O. 

Wilberf orce . Lindsay Haliburton, Kinmount, Minden, 

oshawa Port Perry, B l a c k s t o c k .  
uxbridge, Chremont. 
Prince Albert and Brooklb. 
Brougham and Manchester. 
Newcastle and Orono Licensees 
(when combined). 
Newcastle and Orono L.C.B.O. 
(when comhined). 
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EASTERN DISTRICT 

Normally Paid.... 

cobourg 

O t t a w a  

P e m b r o k e  

Smiths Falls 

B e l l e v i l l e  

P e t e r b o r o u g h  

L i n d s a y  

C o l t m r n e  L.C.B.O. a n d  
L i c e n s e e s  ( w h e n  c o m h i n e d ) .  

N o t  Normally Paid 

O r l e a n s ,  R i c h m o n d  

B l a c k  Bay,  Clarksville, D e e p  
River, Chalk River. 

A l m o n t e ,  C a r l e t o n  P l a c e ,  
S h a r b t  L a k e ,  Elgin L.C.B.O. 
a n d  L i c e n s e e s ,  Kemptville. 

Madoc ,  Wel l ing ton  ( L i c e n s e e s ) ,  
A c t i n o l i t e  ( w h e n  c o m h i n e d  w i t h  
Madoc), T r e n t o n ,  P i c t o n  
( F r i d a y ) .  

A p s l e y  L.C.B.O., C a m p b e l l f o r d ,  
C a l b y ,  H a v e l o c k ,  Mil lbrook,  
O m e m e e  L.C.B.O. a n d  L i c e n s e e s .  

BObcaygeOn,  C o b o c o n k ,  F e n e l o n  
Falls. 
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BREWERS' WAREHQUSNG COMPANY LIMITED 

NORTHERN ONTARIO DISTRICT 

For t h e  purpse of Meal Allowance, deliveries to 
t h e  following pints w i l l  be considered "country 
runs": 

Normally Paid 

Barr ie  Aurora - N e w  market, Bradford, 
Tottenham, Beeton, Loretto, 
Alliston, Camp Borden 

Cochrane Smooth Rock Falls 

Dryden Red Lake Road, Ignace, 

F o r t  Frances  R a n y  River, One Sided Lake 

Geraldton Long Lac, Nakina, Beardmore 

Huntsville Rosseau  ( w h e n  L.C.B.O. a n d  
Licensees combined), South River 

Jackson's Brechin, Beaverton - Gamebridge 
Point  

Kenora 

Kirkland virginiatown, Kenogami - 
Matachewan 

Marathon Minitouwadqe, Terrace  Bay, 

Vermillion Bay, Ear Falls 

Sioux Narrows, Minaki, Nestor Falls 

Schreiber,  Rossport, White 
River. 

N e w  Liskeard Gowganda, Temaqami, Elk Lake - 
Englehart.  
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NORTBERN ONTARIO 

Normally Paid. ... 
North Bay 

P a r r y  Sound 

sault 
Ste .  Marie 

Spanish 

Sturgeon 
Falls 

Sudbury 

Thunder Bay 

Tim m i n s  

Por t  Loring, Mattawa 

Big w m d  

Bruce Mines, Haviland Bay, 
Montreal River, Batchawana, 
Pancake Bay, Harmony Beach, 
L igh tho lw  - Sand Bay, 
Searchmont 

Thessalon, m o t  Lake, Iron 
Bridge, Blind River, Espanoh 

Jamot - Noelville - Monetville, 
Warren - St. Char les  - Verner - 
West Arm - Hagar, Field - 
Crysta l  Falls - River Valley 

Car t ier ,  Chelmsford, Hanmer 
( R . C .A.  F. ), Falconbridge, 
Skead, Capreol, Estaire,  
Killarny, Azilda (when combined 
with Chelmsford), Garson (when 
combined with Skead or Falcon- 
bridge),  Markstay (when com- 
bined with Coniston and 
Wahnapitai), Whitefish (when 
combined with Waters Township 
and  Lively),  Levack (when 
combined with Dowling Township 
and Onaping) 

Kashatmwie, U p a h ,  White Fish 
Lake 

Folyet,  Gogama 
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NORTBERN DISTRICT 

N o t  Normally Paid 

Barrie 

Gravenhurst Minett 

Kenora Redditt 

North Bay Mattawa" 

Sudbury Levack*, Whitefish 

Elm vale, P helpton,  A therley 

*Not paid o n  transfers t o  our stares. 

-74- 



WAREHOUSE C L E R K S  AGREEMENT 

BETWEEN: 

BREWERS' WAREHOUSLNG COMPANY LIMITED 
(hereinafter referred to  as the "Employer") 

and 

U N I T E D  BREWERS' WAREHOUSING WORKERS' 
P R O V I N C I A L  B O A R D ,  representing Local Unions 
and their Branches of the United Food and 
Commercial  Workers International Union, 
(hereinafter referred to  as the "Union"). 

The Warehouse Clerks a t  t h e  Hamilton D e p t ,  150 
Barton Street East, Hamilton, Ontario, the Windsor 
D e p t ,  2380 Walker Road, WalkerviUe, Ontario, the 
Ottawa D e p t ,  1860 Bank Street, Ottawa, Ontario, 
t h e  Toronto Dep t ,  1 0 1 5  Lakeshore Blvd. East, 
Toronto, Ontario, and the Belleville Dep t ,  113 
Station Street, Belleville, Ontario, w i l l  be sub jx t  
to the conditions of the Master Agreement, as 
herein stated. 

P R E A M B L E  

A s  in main Agreement. 

SECTION 1 - UNION RECOGNITION 

1.01 Union Recognition to include: 

Hamilton D e p t  Warehouse Clerks, Ottawa De@ 
Warehouse Clerks, Toronto Depot Warehouse 
Clerks, Windsor Depot Warehouse Clerks, Belleville 
Depot Warehouse Clerk. 

1.02 A s  i n  main Agreement. 
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SECTlON 2 - U N I O N  S E C U R I T Y  

AS in main Agreement. 

SECTION 3 - H I R I N G  PRACTICES 

There wiU be two ( 2 )  classes of employees: 

(a)  "Regular" employees - t h o s e  employees who 
have successfully completed t h e  prescribed prob- 
ationary period a s  set  out in this Agreement. 

(b) "Probationary" employees - thcse who are 
undergoing a prescribed probationary pr iod of four 
( 4 )  months' continuous satisfactory service with 
the  Employer prior t o  becoming "regular" 
employees. 

( c )  In  Toronto only the third class w i l l  be 
"temporary" employees. 

Except in Toronto, when required by the Employer, 
additional assignments for full shifts w i l l  be made 
by giving preference to employees who are 
available and then have the ahility to do the work 
i n  the following order: 

(a) Regular warehouse clerical employees, on 
the warehouse clerical seniority list, on layoff or 
short time. 

(b) Probationary warehouse clerical employees 
on layoff or short t i m e .  

(c) 

When a vacancy is declared by the Employer, it 
w i l l  he p t e d  as if there is no employee on that 
Group's seniority list who has applied and who has 
the qualifications, the Employer may engage a 
probationary employee to f i l l  the psition. 

Employees on that Group's seniority list. 
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S E C T I O N  4 - B O U R S  OF W O R K  6 OVERTIME 
C O N D I T I O N S  

4.02 The basic work week sha l l  consist of fo r ty  
( 4 0 )  hours over  a period of not more than f ive  ( 5 )  
days. Any time worked i n  excess  of scheduled 
hours on a n y  day  or i n  excess  of t h e  basic hours 
in a n y  one  (1) w e e k  s h a l l  be paid fo r  a t  t ime and 
one-half of t h e  basic wage r a t e .  

4.03 A s  i n  main Agreement.  

4.04 A s  i n  main Agreement.  

4.05 A s  i n  main Agreement.  

4.07 A s  i n  main Agreement.  

4.08 A s  i n  main Agreement. 

4.09 It may be necessary  fo r  an employee to 
w o r k  on what would have been h i s h e r  day off. 
However, he/she may be excused provided t h a t  
s a t i s f ac to ry  arrangements  can  be made. 

4.10 A s  i n  main Agreement.  

4.11 A s  i n  main Agreement.  

4.12 Delete "nine". 

4.13 A s  i n  main Agreement.  

S E C T I O N  5 - WORKING C O N D I T I O N S  

Does not apply .  

Subst i tu te  : 

"The previous p rac t i ce  of Supervisors and 
o f f i ce  s t a f f  p r f o r m i n g  dut ies  o f  the 
Warehouse C l e r k s  during emergencies,  relief 
periods, training, and to  assist during paks 
w i l l  be continued." 
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When a C l e r k  "B" or a Clerk  Level  5 ( T o r o n t o  
only)  is t r a n s f e r r e d  for a €ull shift to a h i g h e r  
ClassiEication,  he /she  w i l l  r e c e i v e  t h e  h igher  rate 
while so o c c u p i e d .  

SECTION 6 - SENIORITY 

6.01 Add: 

" T h e  s e n i o r i t y  of t h e  Warehouse C l e r k s  
shall be r e c o g n i z e d  as a s e p a r a t e  group a n d  
l i s t e d  o n  Appendix "B", Hamilton Warehouse 
Clerks ,  O t t a w a  Warehouse Clerks,  T o r o n t o  
Warehouse Clerks,  Bellevil le Warehouse 
C l e r k ,  Windsor W a r e h o u s e  C l e r k s " .  
Provided  that while any c l e r k  is on layof€, 
he /she  w i l l  also be o n  the Metro S e n i o r i t y  
L i s t  in h isher  communi ty  as a r e g u l a r  
e m p l o y e e  with full recall r ights .  

6.02 to 6.10 A s  in  main Agreement .  

SECTION 7 - LAYOFF AND RECALL 

7.01 to 7.03 A s  i n  m a i n  Agreement .  

SECTION 8 - GRIEVANCE PROCEDURE AND 
A RBIT R AT10 N 

A s  in m a i n  Agreement .  

SECTION 9 - PAID HOLIDAYS 

AS i n  m a i n  A g r e e m e n t .  

SECTION 10 - VACATION PLAN 

As i n  m a i n  A g r e e m e n t .  

SECTION 11 - SICK LEAVE 

A s  i n  m a i n  A g r e e m e n t .  
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SECTION 12 - BULLETIN B O A R D S  

A s  in m a i n  A g r e e m e n t .  

S E C T I O N  1 3  - E M P L O Y E R - E M P L O Y E E  
RELATIONSHIP 

A s  in m a i n  A g r e e m e n t .  

S E C T I O N  14 - L E A V E  O F  A B S E N C E  

As in m a i n  A g r e e m e n t ,  

S E C T I O N  15 - J U R Y  DUTY 

As in m a i n  A g r e e m e n t .  

S E C T I O N  16 - BEREAVEMENT ALLOWANCE 

A s  i n  m a i n  A g r e e m e n t .  

SECTION 17 - REST P E R I O D S  

1 7 . 0 3  Will apply. 

S E C T I O N  18 - UNIFORMS 

A s  in m a i n  A g r e e m e n t .  

S E C T I O N  19 - WELFARE A N D  PENSION 

A s  in m a i n  A g r e e m e n t .  

S E C T I O N  20 - P A Y  DAY 

A s  in m a i n  A g r e e m e n t .  
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SECTION 21 - DISCRIMINATION 

A s  i n  m a i n  A g r e e m e n t .  

SECTION 22 - MANAGEMENT F U N C T I O N S  

A s  i n  m a i n  A g r e e m e n t .  

S E C T I O N  23 - S T R I K E S  AND L O C K O U T S  

A s  in main  A g r e e m e n t .  

S E C T I O N  24 - T E R M S  AND CONDITIONS 

As i n  m a i n  A g r e e m e n t .  

A P P E N D I X  "A" - WAGE R A T E S  

C I d S i f k d  tion Ap-.1/88 Jan.l/89 Jan. l /9O 

Clerk " A "  $17.49 $18.14 $18.84 
C l e r k  "B" $17.29 $17.94 $18.64 

P r o b a t i o n a r y  - 10% per hour below r e g u l a r  rate. 

T e m p r a r y  Rate $ 7.89 
( T o r o n t o  Only)  

Level 5 ( T o r o n t o  Only) 

- Start  $14.50 
- 4 M o n t h s  $15.03 
-10 M o n t h s  $15.57 
-16 M o n t h s  $16.11 

NIGHT S H I F T  PREMIUM 

A s  in m a i n  A g r e e m e n t .  

MEAL ALLOWANCE 

A s  in main A g r e e m e n t .  

$ 8.23 $ 8.59 

$15.04 $15.62 
$15.59 $16.20 
$16.15 $16.78 
$16.71 $17.36 
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COST O F  LIVING ALLOWANCE 

A s  in  m a i n  Agreement. 

APPENDIX "8" - SENIORITY GROUPINGS 

Add: "Hamilton Warehouse Clerks" 
"Ottawa Warehouse Clerks" 
"Toronto Warehouse Clerks" 
"Windsor Warehouse Clerks" 
"Belleville Warehouse Clerk" 

APPENDIX "C" - SCALE O F  ISSUE - UNIFORMS 
A s  in m a i n  Agreement. 

APPENDIX "E" - SAFETY 

A s  i n  m a i n  Agreement. 
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DULY EXECUTED BY THE PARTIES HERETO T H E  
7th d a y  of November, 1988. 

BREWERS' WA,REHOUSNG COMPANY LIMITED 

J .R.  Davidson. Pres ident  

............... 
J. 

UNITED BREWERS' WAREHOUSING WORKERS' 
PROVINCIAL BOARD, representing Local  Unions 
and  t h e i r  Branches of the United Food and 
Commercia l  Workers' In ternat ional  Union. 

............................................................. 
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BREWERS' WAREHOUSING COMPANY LIMITED 

WELFARE PLAN 

FOR 

UNION EMPLOYEES 

WHO Is COVERED? 

This Welfare Plan  applies t o  all Regular employees 
on the Seniority L i s t s .  New employees m u s t  make 
such applications and submit such infor mation as is 
required by t h e  various insuance carriers and the 
Ontario Health Insurance Plan. Individual 
certificates of coverage w i U  be issued to each 
employee . 
A description of the various benefits are shown, in 
detail, on the following pages under individual 
headings. 

Your eligihle dependents who w i l l  be insured are: 

a )  Ontario H e a l t h  Insurance Plan- 

(i) an employee's spuse;  and 

(ii) unmarried children from date of birth 
to  the 21st birthday. 

(b) Insurance C o m p a n r  

(i) an employee's spsuse; and 

(ii) unmarried children Erom date of birth 
to 21st birthday, or longer i f  i n  fu l l  
t i m e  attendance a t  a recognized 
school of learning. 
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NOTE I: 

Probationary employees w i l l  be enrolled in  this 
Welfare Plan when they  attain Regular s t a tu s .  

However ,  a t  t h e  c o m m e n c e m e n t  of t h e i r  
Probat ionary period t h e y  w i l l  be enrolled under the 
Ontar io  Health &t rance  Plan and pay the required 
premiums by payroll deductions. 

NOTE IL. 

T o  h a v e  continuous coverage fo r  dependent  
children who a t t a i n  the i r  21st hirthday, you should 
apply  d i r ec t ly  t o  the Ontar io  Health Insurance Plan 
t o  have  such children placed on a Pay-Direct 
con t r ac t .  This should be done approximately t h i r t y  
( 3 0 )  d a y s  prior to the a t t a inmen t  of a g e  
twenty- one f 21 ) . 
This booklet is intended to give you a d e s c r i p i o n  
of your coverage.  Complete provisions a r e  
conta ined i n  t h e  Group Master Policies issued by 
t h e  Insurance Company. Coverage under t h e  
Ontar io  Health Insurance Plan is subject  to  the i r  
rules and  regulations. 

The e n t i r e  cost of this Welfare Plan is  paid fo r  by 
t h e  Company. ,> ,  c ; 3  0 

I .  -'A.. 
..-e-- - -.- 

ESSENTIAL INFORM ATION 

Reporting of Claims 

A l l  claims f o r  e Insurance, Accidental Death and 
Dismember m e n b y  Sickness and  Accident 
Benefits,  Long Term Disability Benefits,  Semi- 
P r iva t e  H o s p i t a l  Benefits,  Major Medical Expense 
Benef i ts  and  Den ta l  Expense Benef i ts  shall  be 
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r e p r t e d  as  soon as pssible to  your Store 
Manager. U p n  approval by your Store Manager, 
these forms w i l l  be forwarded to Head Office for 
p y r n e n t .  

With the exception of Se- Hosrtal  Bene- 
f i t s  and Ma$, Medical Expense enefits all c l a i m s  
m u s t  be submitted on the regular Insurapce C l a i m  
Form. 

C l a i m s  under the Semi-private Hospital Benefits 
and Major Medical Expense Benefits Plan may be 
submitted on the regular Insurance C l a i m  Form, or, 
if you prefer, you may submit receifled accounts. 

Change i n  Status 

It is essential that you notify the Company, 
immediately, of any changes i n  status which w i l l  
result in change from one to the other of the 
following classes: 

(i) an employee without dependents 

(ii) an employee w i t h  dependents 

When an insured employee marries, there is a 
period of thirty-one (31) days from the date of 
marriage when dependent coverage w i l l  be added to  
the certiEicate without question as t o  health. If 
application is made after this thirty-one (31) day 
period, the Insurance Company w i l l  require 
evidence of insurability on behalf of such a 
dependent. 

Ontario Health Insurance Plan  m u s t  be notified 
within thirty ( 3 0 )  days of the date of marriage. 
Dependent coverage wiLl  become effective the first 
day of the third month following s u c h  date of 
marriage. 
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Termination of Employment 

AY benef i ts  under this Plan w i l l  c ea se  i m  mediately 
u p n  terminat ion of employment, with the fallowing 
exception: LiEe Insurance coverage w i l l  remain in 
f o r c e  f o r  th i r ty-one (31) days from d a t e  of 
t er m i n a  tion. 

I n  the case of layoff ,  all Welfare benefits,  with 
t h e  except ion of Weekly Sickness and Accident 
Benefits,  w i l l  cont inue to t h e  end oE t h e  month 
fallowing t h e  month i n  which you a r e  l a id  off .  
For employees with one  (1) or more years  of sen-  
ior i ty ,  see Guaranteed Wage Plan fo r  p s i h l e  
addi t ional  coverage.  If, while you a r e  on layoff 
status, you work e igh t  ( 8 )  hours in a month, your 
coverage w i l l  be extended to the end of t h e  next  
month. 

For Weekly Sickness and Accidents Benef i ts  
apmcable during layoff ,  please re fe r  to t h e  
Col lect ive  Agree  m en t . 
Leave of Absence 

If you a r e  granted l e a v e  of absence for  any reason 
o the r  t han  s ickness  or accident ,  fo r  more than t e n  
(10) working days, your coverage o the r  t han  
Weekly Benef i ts  and Long Term Disability Benef i ts  
may remain i n  f o r c e  u p n  your payment o f  t h e  
required premiums, f o r  the fu l l  period of leave,  
prior to taking such leave.  
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St r ikes  

If you are absent from work because of a n  i l legal  

a t ion of employment fo r  t h e  p u r p s e  OC this 
Welfare Plan. 

s t r i ke ,  such a t s e n c e  w i l l  be t r ea t ed  as a termin- 

Li€e Insurance for E m w y e e s  

Your life is insured under a Group L i f e  Policy as 
follows: 

EEfective April 1, 1988 ....... $32,000.** 
(providing you a r e  ac t ive ly  a t  work) 

Effect ive  Janua ry  1, 1989.. . . .$33,000 .* 
(providing you  a r e  act ively  a t  work) 

E f fec t ive  Janua ry  1, 1990 ..... $34,000.** 
(providing you a r e  ac t ive ly  a t  work) 

You may change your beneficiary a t  any t ime in  
accordance w i t h  the laws of t h e  Province of 
Ontario. 

f’’ 

**Employees a h e n t  due t o  illness o r  accident  on 
t h e  above e f f ec t ive  d a t e s  w i l l  remain under t h e  
t e r m s  of t h e  life insurance plan in  e f f e c t  at t h e  
t ime  disability commenced. 

The increased life insurance w i l l  become e f f ec t ive  
u p n  your re turn  to a c t i v e  full- time employment. 

I€ your employment is terminated,  Life Insurance 
coverage w i l l  remain i n  fo rce  fo r  th i r ty-one (31) 
days  Erom date of termination. Within this period, 
you have t h e  privilege of converting t h e  LiEe 
Insurance to a n  individual @cy on a n y  
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f u l l  par t ic ipat ing plan then  issued by the Insurance 
Company. No medical examination o r  o the r  
evidence of hea l th  w i l l  be required within this 
thi r ty-one (31) d a y  p r i o d .  

The Life Insurance is payable in the event  of your 
dea th  f o r  any  cause, a t  any  t i m e  o r  place, while 
you are insured. The fu l l  amount of your 
insurance w i l l  be paid i n  one  (1) lump sum to your 
beneficiary. If a d i f f e ren t  form of s e t t l emen t  is 
requested,  it can  be arranged subject  t o  t h e  
Company's approval.  

Should you become to t a l ly  and permanently 
disabled as a resul t  of either sickness o r  accident  
before t h e  a g e  of sixty- five (65)  years  and a f t e r  
having been insured f o r  a t  least one (1) year, t h e  
total amount  of your insurance w i l l  remain in  fo rce  
until you r each  a g e  sixty- five (65), providing you 
remain to t a l ly  and permanently disabled. (For  
Life  Insurance benef i ts  a f t e r  a g e  sixty-five ( 6 5 ) ,  
see sec t ion  on  Pensioners.) 

Accidenta l  D e a t h  a n d  Dismemberment 
Insurance for Employees 

I€, as a result of a n  accident ,  you su f f e r  the loss 
of life, l i m b s ,  o r  sight,  you w i l l  receive  Accidental 
Death and Dismemberment Benef i ts  up to t h e  
fallowing maximum: (This is in addition to & o t h e r  
benefits.)  

E f fec t ive  A p r i l  1, 1988 ....... $32,000.** 
(providing you a r e  ac t ive ly  a t  work) 

E f fec t ive  Janua ry  1, 1989. .. . .$33,000. * *  
(providing you a r e  ac t ive ly  a t  work) 

E f fec t ive  Janua ry  1, 1990.....$34,000 .** 
(providing you a r e  ac t ive ly  a t  work) 
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**Employees ahsent  due to illness or accident  on 
t h e  above e f f ec t ive  d a t e s  w i l l  remain under t h e  
t e r m s  of the A . D .  & D. Plan i n  e f f ec t  at  the time 
disability commenced. 

The inc reased  A.D. & D. wi l lbecomeef fec t ive  upon 
your re turn  t o  a c t i v e  full- time employment. 

If your employment is terminated,  your coverage 
w i l l  be cancel led as and from t h e  d a t e  of termin-  
ation. 

The fu l l  amount of your insurance will be paid if 
t h e  acc iden t  caused t h e  loss of l i fe ,  o r  both hands, 
or both f e e t ,  or one (1) hand and one (1) foot ,  or 
one  (1) foot ,  and t h e  s ight  of one (1) eye, or t h e  
s igh t  of both eyes. 

One-half o€ t h e  amount  o€ your insurance w i l l  be 
paid €or the acc iden ta l  loss of one (1) foot, or one 
(1) hand, or t h e  s ight  of one (1) eye. 

One-quar ter  of t h e  amount of your insurance w i l l  
be paid fo r  any  acc iden ta l  loss of both thumb and 
a n y  f inge r  of one (1) hand. 

All losses m f f i t  occur within ninety  (90)  days  from 
t h e  d a t e  of the acc iden t  and m u s t  be caused by 
external ,  violent or acc iden ta l  means. 

weekly  Sickness and Accident 
Benefits for Employees 

This  benef i t  is payable while you a r e  disahled and 
unahle to  work due t o  s ickness  or accident  which 
is not covered by Workers' Compensation. 

T o  qual i fy  f o r  payment of Weekly Sickness and 
Accident BeneEits, you must be under the care and 
t r e a t m e n t  of a physician or surgeon legal ly  
licensed to practice medicine: 
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1) If your disahility is due t o  a n  accident,  and 
if your disahility commences within two ( 2 )  weeks 
of the  d a t e  of accident,  benefits w i l l  be payahle 
from t h e  f i r s t  day providing you have visited your 
ghysician. If you have not  visited your physician 
during this period benefits w i l l  corn mence with the  
day  you first visit your physician. 

2 )  ,If your disabiJity is due to  a n  illness or 
commences more than  t w o  ( 2 )  weeks following an 
accidental  injury, benef i ts  w i l l  be payable from t h e  
four th  day  providing you have visited your 
Fhysician. If you have not visited your physician 
during this period, benef i ts  w i l l  com mence with the  
day  you first visit your physician. 

Payment w i l l  be made a t  the end of each  week f o r  
which sa t i s f ac to ry  proof of disability has  been 
received. 

Weekly Sickness and Accident Benefits w i l l  
continue f o r  a period not exceeding t w e n t y s i x  (26) 
weeks fo r  any o n e  illness providing you a r e  under 
t h e  continuous care and t r ea tmen t  of a physician 

or surgeon. -p+ 070 415'~ 
Benefi ts  a r e  on  t h e  basis ' 7 0 %  of your base r a t e  
of pay i n  effect a t  any  t i h i - i s  t w e n t y s i x  
(26 )  week period, and a r e  fully integrated with t h e  
Canada Pension Plan Disability Pension and/or 
o the r  government legislated disahility benefits t o  
which you may be ent i t led.  

Should you re turn to work before r ece ivhg  ben- 
efits f o r  t w e n t y s i x  ( 26 )  weeks and w i t h i n  four teen 
(14) calendar  days  be again disabled due t o  t h e  
same or  re la ted cause, you w i U  receive weekly 
benef i ts  €or the m n c e  of the t w e n t y s i x  ( 26 )  
w e e k  period, only. You w i l l  commence a new 
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c l a i m  il (a) you have been b a c k  to work for more 
than  fou r t een  (14) days  and again become disahled 
due to t h e  = m e  or re la ted cause - or - (b) you 
have a disability which is ent i re ly  unrelated to t h e  
causes  of your previous disability,  and which 
commences a f t e r  you have re turned to ac t ive  full-  
t i m e  employment.  

Where i t  is necessary  fo r  a n  employee to have 
d e n t a l  surgery,  c l a i m s  under t h e  Weekly Indemnity 
P lan  w i l l  be recognized and  payments w i l l  
commence on t h e  fou r th  day and  w i l l  cont inue u p  
t o  a madmum of two ( 2 )  weeks fo r  any  such c l a i m  
u p n  t h e  receiw of t h e  proper cer t i f ica t ion by a 
d e n t a l  O r a l  Surgeon. 

Weekly Benef i ts  a r e  prorated on a seven (7 )  d a y  
week and a r e  s u b p c t  to payment of Income Tax. 

Pregnancy Leave of Absence ,5@y?92 
Be- for approved Leave of 
Pregnancy a r e  covered under t h  
Insurance Commission. 

Long Term Disability Benef i ts  f o r  Employees 

I. Benef i ts  sha l l  be payable when you have 
been to t a l ly  disahled and unable to work due to 
i l lness  or acc iden t  subject  to t h e  following 
qualifying period: 

You m u s t  have been to t a l ly  disabled f o r  a m i n i m u m  
p e r i o d  o f  t w e n t y s i x  (26) weeks and have 
exhausted t h e  Weekly Sickness and Accident 
Benef i ts  ot have received Workers' Compensation 
payments  for twenty-six (26) weeks. 
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II. Benef i ts  i r e  on  the basis' of 
your base r a t e  of pay i n  e f f e c t  a t  ng 
t h e  first seventy- eight (78)  weeks of receiving 
Long Term Disability Benef i ts  and a r e  ful ly  
i n t eg ra t ed  w i t h  t h e  Canada Pension Plan Disability 
Pension, Workers' Compensation Payments  and/or 
o t h e r  government legislated disability benefits to 
which you may be ent i t led .  

m. Commencing w i t h  t h e  79th  week, Long Term 
Disability Benef i ts  w i l l  be 66-2/3% of your base 
rate of pay i n  e f f e c t  a t  t h e  end of t h e  seventy-  
e igh t  (78)  week period r e fe r r ed  to i n  II, above. 

IV .  Benef i ts  w i l l  cont inue providing you are 
under t h e  continuous care and t r ea tmen t  of a 
ghysician or surgeon unt i l  a g e  sixty-five (65), or 
un t i l  you cease to be Total ly  Disahled, as 
here ina f t e r  defined, whichever f i r s t  occurs.  

V. "Totally D i s a b l e d "  shall mean fo r  t h e  
Qualifying Per iod and the first seventy-eight (78) 
weeks  following t h e  qualifying period f o r  which 
Long Term Disability Benef i ts  are paid, that you 
are w h d y  and  continuously disahled by illness or 
acc iden ta l  bodily in jury  which prevents  you from 
performing your own occupation. Thereaf ter ,  
"Totally Disabled" shall mean inabi l i ty  to perform 
t h e  du t i e s  of a n y  job f o r  any  employer fo r  which 
you are reasonahly qual i f ied  by training, education 
or exper ience.  

VI. (i) Should you r e tu rn  to work a t  anytime 
during t h e  first seventy- eight (78) weeks of 
receiving Long Term Disability Benef i ts  and with- 
in fou r t een  (14) calendar  days  again be disahled 
d u e  to the same or re l a t ed  cause, your c l a i m  shall 
be treated as a continuation of t h e  immediate ly  
preceding disability. You w i l l  commence a new 
c l a i m  if (a) you have been back to  work fo r  more 
t h a n  fou r t een  (14) calendar  days  and again  become 
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disahled due to t h e  same or  re la ted cause - or - 
(b)  you have a disability which is ent i re ly  
unrelated to t h e  causes of your previous disability, 
and w h i c h  commences after  you have returned to  
ac t ive  full- time employment. 

(E) Should you re turn t o  work a t  any 
t i m e  a f t e r  t h e  f i r s t  seventy-eight (78)  weeks of 
receiving Long Term Disability Benefits and with- 
in s i x  ( 6 )  months again be disahled due t o  t h e  
same  o r  re la ted cause, your c l a i m  shal l  be t r ea t ed  
as a continuation of t h e  immediately preceding 
disability. Y O U  w i l l  commence a new claim if (a) 
you have been hack to work f o r  more than s i x  (6)  
months and  again become disabled due t o  the same 
or  re la ted cause - or - (b) you have a disability 
which is en t i r e ly  unrelated to t h e  c a w s  of your 
previous disability, and which commences a f t e r  you 
have returned t o  ac t ive  full- time employment. 

M. Long Term Disability Benefits a r e  prorated 
on a seven (7 )  day week and a r e  s u b p c t  t o  pay- 
ment OE Income Tax. 

ROTE: 
For disabilities which commenced prior t o  
January  1, 1979, Long Term Disability 
Benefits w i l l  be s u b p c t  to t h e  t e rms  of t h e  
Plan in e f f e c t  a t  t h e  time disability 
commenced. 

Ontar io  Health Insurance Plan 
€or E m p l o y e s  and  Dependents 

I. Basic H o s p i t a l  Coverage provides Standard 
Ward c a r e  and defined extras ,  as s t ipulated under 
t h e  regulat ions  of t h e  Ontario Health Insurance 
Plan. 
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II. Surgical, medical, anesthetists, diag- 
nostic, chiropractor and osteopath benefits as  
defined i n  the rules and regulations of the Ontario 
Health Insurance Plan .  

The premium for employees presently participating 
is paid three ( 3 )  months in advance. New 
employees, whose coverage is i n  force, shall be 
required to  bring themselves into a commrahle 
paid-up psition; other new employees w i l l  he 
required to  undergo the required waiting period. 
If your empbyment is terminated, no further 
premium w i l l  be paid on your behalf. 

NOTE: - 
Employees residing outside Ontario who are 
not eligihle for Ontario Health Insurance 
P l an  coverage, w i l l  be carried by t h e  Plan 
of their respective province. 

Semi-Private H c s p i t a l  Benefits 
€or EmplDyees and Dependents 

You and your qualified dependents are entitled to  
1 0 0 %  of charges made for Semi-private 
accommodation w U e  a n  in-patient i n  a hcspital 
which has received payment for the Standard Ward 
care €rom the Ontario Health Insurance Plan. 

Majx M e d i c a l  Expellse Benefits 
for E m p b y e e s  and Dependents 

Major Medical Expense Insurance is designed to  
help protect you and your qualified dependents 
against expenses resulting from prolonged or 
serious illnesses or accidents which may run into 
suhtant ia l  s u m s  of money. 

Major Medical Insurance provides payments towards 
necessary and reasonable charges incurred by you 

-94- 



or your qualified dependents  f c r  supplies and 
se rv i ces  recommended by a physician or surgeon, 
f o r  t r e a t m e n t  of disease o r  bodily injury. 

WHAT DOES THE P L A N  COVER? 

The Majx Medical Insurance Plan pays on behalf 
of yourself and each  qualified dependent,  i n  each  
calendar year,  1 0 0 %  of  all eligible expenses, after 
first deduct ing an amount  of $10.00 (hereinaf ter  
r e f e r r ed  to as t h e  "Deductible A m o u n t " )  up to t h e  
l i m i t s  as set o u t  herein. 

nd medicines requiring a written 
i i e s c r i p  on by a hcensed  ' Mysician. 

2 )  Services  of regis tered graduate  nurses, 
o t h e r  t han  members of t h e  insured's family. 

3 )  Services  of duly qualified and licensed 
mysiotherapis ts ,  o the r  than memhers of t h e  
insured 's  family, when not covered under t h e  
Ontar io  Health Insurance Plan. 

4 )  Professional ambulance services  when no t  
covered under the Ontar io  Health Insurance Plan. 

5 )  Renta l  of wheelchair, hospi ta l  bed o r  iron 
lung. 

6 )  Splints, trusses, braces, crutches ,  cas ts ,  
a r t i f i c i a l  l i m k  and eyes. 

7 )  F e e s  of a l icensed den t i s t  o r  o ra l  den ta l  
surgeon f o r  acc iden ta l  injury to na tu ra l  t e e t h  
where  services a r e  performed within Six (6)  months 
of t h e  accident and a r e  not covered under t h e  
Ontario'  Health Insurance Plan. 
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Ineligible Expenses  not  Covered: 

1) Injury sustained i n  the course of any  
employment fo r  remuneration or profit;  illness fo r  
which t h e  employee or h i s h e r  qualified dependents 
are ent i t led to indemnity i n  accordance w i t h  t h e  
provisions of any  Workers' Compensation o r  similar 
Law. 

2)  Any services, t r ea tmen t s  or supplies fo r  
which no cha rge  is made, including services  
provided under any governmental program. 

3 )  P e r i o d i c  h e a l t h  check- ups;  insurance 
examinations; or t r ave l  fo r  health; eye  refract ions  
or  eyeglasses; hearing aids. 

4 )  
of war, whether war is declared or  not. 

5 )  Any t r e a t m e n t  a s  t h e  r e s u l t  of a 
self- inflicted injury o r  illness. 

6 )  Plas t ic  or  cosmetic surgery, except  when 
t h e  operation is performed t o  co r rec t  deformities 
r e s u l t i n g  f rom injury or sickness o r  some 
congeni ta l  de fec t s  as i n t e r fe re  with function. 

Any illness o r  injury resulting from an act 

Maximum Benefi ts  

Subject t o  the reinsta tement  provision, t h e  maxi- 
m u m  amount payable fo r  any one (1) person while 
insured is $10,000. 

Reinsta tement  ProvisiDn 

A s  of t h e  second January  2nd following t h e  effec-  
t i v e  d a t e  of this insurance, and on  each January 
2nd thereafter,  $2,500.00 of the original Major 
Medical madmum is reinsta ted automatically. E, 
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a f t e r  this reins ta tement ,  t h e  unused p r t i o n  of t h e  
maximum is l e s s  t han  $2,500.00, a n  employee or 
hisper qualified dependent  may have the fu l l  

evidence of insurahility a t  t h e  employee's expense. 
m a x i m u m  reinstated by s u b m i t t i n g  satisfactory 

C a r r y o v e r  Provision 

Any eligihle expenses  incurred during t h e  last 
three ( 3 )  months of a calendar  year which were 
used to sa t i s fy  t h e  Deductible Amount, e i ther  in 
€ull or in par t ,  may be carr ied over  into t h e  
following year  to again  sa t i s fy  the Deductible 
A mount. 

This provision e l iminates  t he  apphcat ion of two ( 2 )  
$10.00 deduct ihles  over t h e  end and t h e  beginning 
of a calendar  year .  

Family Deductihles 

Should more than  one (1) member of one  (1) Eamily 
become eligihle fo r  Maj3r Medical Insurance, t h e  
Deductihle Amount i n  any  calendar year shall be 
$20.00 p e r  family. 

Common Accident Provision 

In the even t  that two ( 2 )  o r  more insured members 
of a family  a r e  injured in the same accident ,  t h e  
Deductible A m o u n t  w i l l  be applied only once fo r  all 
t h e i r  in jur ies  arising ou t  of t h e  accident .  

Extension of Benef i ts  

I€ a n  employee o r  dependent is to t a l ly  disabled on 
t h e  d a t e  h i s h e r  insurance terminates ,  and has 

-97- 



incurred covered expense for the disabling Ul- 
ness  or injury before h isher  insurance termina- 
ted, benefits w i l l  continue to  be paid for the 
uninterrupted continuance of that illness or injury 
until the earliest of the following dates: 

a )  t he  end of the  sixth month from 
termination of employment: or 

b) the date such employee or dependent has 
received the maximum amount. 

Maternity Benefits 

Benefits for pregnancy or complication of 
pregnancy become effective after an employee or 
t h e  dependent of an employee has been insured for 
nine ( 9 )  consecutive months. 

If your insurance is terminated, benefits will apply 
for any existing pregnancy, provided a t  least nine 
( 9 )  months have &Fed between the date 
insurance became effective and the date of 
delivery . 
Dental Experrse Benefits 
for Employees and Dependents 

nigihle Services 

A l l  reasonable and customary dental services, 
which are recommended as necessary and are 
performed by a qualified dentist or physician, are 
eligihle for benefits under the Plan .  

Dental services are classified under three ( 3 )  majx 
categories: 
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a )  BasiC Services- 

Examinations and cleaning of teeth (once in  
any six ( 6 )  month p r i o d ) :  extractions, 
U g s  and other necessary treatment for 
relief of dental pain. 

b) Restorative Services- 

Crowns and inlays, bridgework, dentures, 
root canal therapy (endodontics) and the 
treatment of t i ssues  and bones supporting 
the tee th  (periodontics). 

c) orthodontia- 

Proper f i t t i n g  of natural teeth and 
prevention or correction of kregularities of 
teeth.  

Benefits 

You w i l l  be reimbursed for: 

* 1 0 0 %  of the cost of eligible Basic Services; 

* 75% of the cost of eligihle Restorative 
Services: 

* 50% of t h e  cffit of eligible Orthodontia 
Services 

incurred by you or your dependents subjsct t o  the 
limitations and exclusions described below. 

Benefits w i l l  be paid on the basis of the lesser of 
t h e  ac tua l  fee  charged or the amount s tated in the 
current f e e  schedule of the Dental Associa- 
tion. 
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L i m i t a t i o n s  and Exc l l s iom 

1) Benef i ts  paid in  r e spec t  of each insured 
person w i l l  be l imi ted t o  t h e  following maximum 
amounts: 

*a) $600.00 per calendar year  fo r  B a s i c  
Services  ( e f f ec t ive  Janua ry  1, 1987 - 
$650.00); and 

$3,250.00 ($3,500.00 in 1989, $3,750.00 
i n  1990)  combined lifetime maximum 
f o r  R e s t o r a t i v e  S e r v i c e s  and 
Orthodontia.  

*b) 

2 )  When the cost of a se r i e s  of d e n t a l  
t r e a t m e n t s  is expec ted  to exceed $300.00, such 
treatments m u s t  be author ized in  advance by t h e  
Insurance Company to be covered under t h e  Plan. 

3 )  Expenses incurred fo r  t h e  replacement of 
den tu re s  a r e  covered only a f t e r  you have been 
insured f o r  one (1) year.  Sutsequent  replacement  
of den tu re s  is permit ted under t h e  P h n  a t  f ive  ( 5 )  
year  in tervals .  

N o  benef i ts  w i l l  be paid fo r  t h e  
replacement  of dentures  which have been lost or 
misplaced. 

NOTE: "Dental  Expenses incurred prior to May lst, 
1980 w i l l  be s u b p c t  to the terms of t h e  
Plan in e f f e c t  at the t ime such expenses  
were incurred. 

4 )  Dental  Services  which may kcome eligihle 
f o r  payment i n  t h e  fu tu re ,  under any  Workers' 
Compensation or o t h e r  government plan, as w e l l  as 
any  se rv i ce  f o r  which the employee or dependent  
would not otherwise  have to pay, a r e  not covered 
under the  Plan. 
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An "Attending Dent is t ' s  Sta tement"  form 
m u s t  be completed by the Dentist  and the 
employee f o r  all c l a i m s .  

PENSIONERS 

The following benef i ts  w i l l  apply to employees who 
r e t i r e  a f t e r  Ju ly  18, 1968 and w i l l  cont inue during 
t h e  l i f e t ime  of the pensioner only: 

1. Employees who r e t i r e  normally a t  age  
sixty- five (65), with t e n  (10)  OK more years  of 
service: employees who r e t i r e  under t h e  Pa r t i a l  
Disability Clause of the Pension Plan; employees 
who on  and a f t e r  J anua ry  lst, 1973 r e t i r e  a t  a g e  
s i x t y  (60) o r  over  with th i r ty  (30) or more years  
of service:  

Life Insurance: 
$4,000.00 

Ontar io  Heal th  Insurance Plan 
for Pensioner and  eligible dependents: 

Basic Hospital coverage provides Standard Ward 
c a r e  and  defined e x t r a s  as s t ipula ted under t h e  
regula t ions  of the Ontar io  Health Insurance Plan. 
S u r g i c a l ,  med ica l ,  a n e s t h e t i s t s ,  d i agnos t i c ,  
chi ropractor ,  o s t eopa th  benef i ts  as provided under 
t h e  Ontar io  Health Insurance Plan. 

Semi-private Hcspi ta l  Benefits 
€or Pensioner and  eligible dependents: 

You and your eligihle dependents  are ent i t led  to 
100% of cha rges  made €or Semi-private accom- 
modation w h i l e  an  in- patient i n  a hospi ta l  which 
has received payment for t h e  Standard Ward ca re  
from t h e  Ontar io  Health Insurance Plan. 
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Ma+r M e d i c a l  Expense Eenefi ts  
f o r  Pensioner and eligible dependents: 

1) The Plan pays on behalf of yourself and 
each eligible dependent, i n  each calendar year, 80 % 
of all 
t ing a n  amount of $25.00. This means that, i n  
each  calendar  year, you w i l l  pay the  f i r s t  $25.00 of 
any  expenses incurred o n  behalf of yourself and 
$25.00 for expenses incurred on behalf of your 
dependents  - t h e  Plan w i l l  then pay 8 0 %  oE the  
remaining eligible expenses up t o  a lifetime 
maximum of $5,000.00 per person. 

2) Employees who re t i r e  ea r ly  a t  their own 
request ,  and where their  pension is s u b j x t  to  
actuarial reduction: 

All  benef i ts  of t h e  Welfare Plan w i l l  be 
cancel led efEective with the d a t e  of such 
ea r ly  retirement. 

eligible expenses, a f t e r  f i r s t  deduc- 

DEFERRED RETIREMENT 

Should mandatory re t i rement  a t  age  65 be no 
longer  permit ted by l a w  i n  this province and a 
regular  employee continues in  employment beyond 
h i s h e r  normal re t i rement  date ,  the fallowing 
conditions shall govern such employment and be 
added to the Collective Agreement. 

1. The Pension to which t h e  employee has  
become en t i t l ed  a t  h i s h e r  normal re t i rement  date 
[ t h e  "Pension") sha l l  be f rozen as of the  
employee's normal re t i rement  d a t e  as defined i n  
t h e  Pension Plan. 

2. The employee's Pension sha l l  become payable 
as of t h e  f i r s t  day  of t h e  month immediately 
following t h e  month t h e  employee ceased to be 
employed with the Company or as of t h e  Eirst day 
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o€ the month immediately preceding the employee's 
seventy-first (71 )  birthday whichever sha l l  €irst 
occur (the "Pension Date"). 

3.  The employee's Pension w i l l  include any 
escalation benefits which occur from hisher  
normal retirement date to  hisher Pension Date. 

4.  N o  contribution to  the Pension Plan w i l l  be 
made after the employee has reached hisher  
normal retirement date and no service shall be 
credited after t h e  aforementioned date. 

5 .  An employee's Pension w i l l  not be affected 
by any amendments made t o  the Pension Plan  after 
t h e  employee's normal retirement date. 

6. An employee's Pension benefits w i l l  be 
actuarially reviewed effective as a t  the Pension 
Date having regard to the employee's Pension 
having been de€erred since hisher normal retire- 
m e n t  date. 

7. For purpses of calculation any m i n i m u m  
pension supplement, the Canada Pension P l a n  and 
old age security Benefits, where applicable, w i l l  be 
taken into account a t  the level in effect a t  the 
employee's normal retirement date. 

8. A n  employee who continues i n  the employ 
of the Company after hisher normal retirement 
date as defined i n  the Pension Plan, sha l l  be 
entitled to  only the insured welfare benefits 
provided to  employees on retirement as  a t  hisher 
normal retirement date. 
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