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THIS AGREEMENT
BETWEEN

2.*

1.1

1.2*

THE LIQUOR CONTROL BOARD OF ONTARIO
AND THE LIQUOR LICENCE BOARD OF ONTARIO
(herein referred to as the “Employers™)

—and—

THE ONTARIO LIQUOR BOARDS EMPLOYEES' UNION
(herein referred to as “the Union”)

PREAMBLE

The general purpose of this Agreement is to establish
and continue harmonious relations between the
Employers and the employees covered by this
Agreement and consistent therewith to provide proce-
dures for the prompt and just disposition of differences
and grievances.

It is understood that the provisions of this Agreement
apply equally to male and female employees.

ARTICLE1

RECOGNITION

(a) The Employers recognize the Union as the exclusive
bargaining agent for all employees in classifications
shown in Salary and Classification Schedule
appended hereto.

(b) Solely for the matters dealt with in Article 31,
Casuals, the Employers recognize the Union as the
exclusive bargaining agent for employees employed
as casuals.

The union will be provided with copies of the class stan-
dards and any amendments as they are made from time
to time. Prior to the implementation of amendments the
Union will be provided with the opportunity to consider



and respond to the Employers' proposals.

1.3 Inthe event the Employers introduce a new classifica-
tion during the life of the Agreement, they shall imme-
diately notify the Union of such classification and the
/C , proposed rate. If there is disagreement as to the rate the
o Employers and the Union shall meet to discuss a rate for
the classification and, failing settlement, the Union may

process a grievance, commencing under Article 27.5.

1.4*% (@) The Employers agree to recognize Union
Representatives as designated by the Union.

* (b) The Union shall provide the Employers with an
updated list, of union representatives and revisions
to this list as they occur.

1.5*% (a) EffectiveJanuary 1, 1989, a pool of eight hundred
(800) days shall be established for the use of Union
Representatives in each calendar year. At the writ-
ten request of the Union of at least fourteen (14)
days, where practicable, and with the approval of

é 2/4'\’__( the Employers, Union Representatives shall be enti-
/i tled t m&gp{work to attend to their official
duties and such abSences shatt-techarged against
the established pool. No individual Union
Representativewill be allocated more than twenty
(20) days per calendar year, with the exception of
Members of the Executive and the Board of
Directors who shall be entitled to be absent from
work to attend meetings of the Executive and the
Board of Directors for up to two (2)additional days
per month. If a Union Representative requires a por-
tion of a day, such absence shall be charged against
the pool on a pro rata basis. The leave shall be with-
out loss of pay, credits or regular days off.

f' p_“ It is understood that this clause also applies to the
©)

negotiating committee of the Union which will be
1 comprised of a maximum of five (5)employees for
the purpose of preparing for negotiations.

1.5% (b) (i) The Employers shalrovide leave of
absence without pay for Union Representatives
* - engaged in their official duties.

/ (ii) During such leaves of absence the salary of the
V, Union Representative shall be maintained with
the Union reimbursing the Employers for any



salary and benefits paid for the employee.

(iii) The union shall notify and seek approval from
the Employers at least seven (7) days in
advance for all requests for unpaid leaves.

1.6 The Employers further agree to recognize a Steward of
the Union in each of the Employer's warehouses and
three (3) Stewards per zone in each of the zones referred
to in Article 1.4. The function of the Steward shall be to
serve as the official spokesperson for employees of the
warehouses and stores represented.

1.7"" A Committee composed of six (6) members for the
Union and six (6) members for the Employers will meet l &,!
every three months, or as required, to discuss issues ]
arising out of this agreement, or otherwise as mutually
agreed upon.

18" Upon notification to and with approval of the
Employers, a Zone Representative or his appointed
alternate shall be entitled to be absent from work for the
purpose of attending the funeral of a member of the
zone that he represents without loss of regular pay,
vacation credits or regular days off over and above the
maximum allowed under Article 1.5.

1.9 The Employers agree to recognize and deal with the
Negotiating Committee of employees selected by the
Union which may be assisted by representatives of the
Union for the purpose of negotiating a renewal of this
Agreement in conformity with the provisions hereof.

1.10 Upon notification to and with the approval of thei
Employers the members of the Negotiating Committee§
shall be entitled to be absent from work for the purpose
of attending Contract Negotiations without loss of regu-
lar pay, vacation credits or regular days off over and
above the maximum allowed under Article 1.5(a). f

1.11 It is understood that the leaves requested by the Union

may be withheld if such leaves disrupt the Employers’
operations.
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2.2

2.3

24

2.5%

2.6

ARTICLE?2

RELATIONSHIPS

The Employers and the Union agree that there will be no
intimidation, discrimination, interference, restraint or
coercion exercised or practiced by either of them or their
representatives or members because of an employee’s
membership or non-membership in the Union, or because
of the exercise by an employee of a right under this
Agreement or under the Crown Employees Collective
Bargaining Act.

The Union agrees that no employee or Union official will
solicit membership in the Union, collect dues or engage
in any Union activity on the Employers’ premises or
during the working hours of an employee, except as
provided for in this Agreement.

Violation by an employee of any of the foregoing provi-
sions shall be cause for discharge or discipline, subject to
the provisions of the Grievance Procedure of Article 27.

The Employers agree to permit the use of the cafeteria
in Head Office by the Union for the purpose of meetings
with its membership provided such meetings are con-
ducted after working hours and that written notice of
such meetings is given to the Employers by the Union
and that expenses involved are the responsibility of the
Union.

It is agreed the Employers and the Union may enter into
local negotiation, such that are appropriate as not being
excluded by the provisions of the Crown Employees
Collective Bargaining Act. Such negotiations shall not
be subject to the mediation and arbitration procedures
under the Act, provided, however, that nothing shall
preclude a grievance alleging a violation of the
Collective Agreement in the said Act. Employees
attending meetings for this purpose shall be given time
off with no loss of pay, or credits to attend such meeting
provided prior approval has been granted by his/her
Supervisor.

The Employers agree that representatives of the Union
may visit the Employers’ premises and confer with



2.7

2.8%

3.1

3.2
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3.5

3.6

3.7%

employees under proper authority of the Employers,
which shall not be unreasonably withheld.

The Employers agree to permit the Union to post
notices pertaining to Union business in Employers’
establishments provided such notices receive the
Employers’ approval before being posted and such
notices shall not be unreasonably withheld from posting.

An employee has the right to be accompanied by a
union representative when filing a complaint under the
Employers’ policy on Personal Harassment.

ARTICLE3

DUESAND INFORMATION LN

Each employee shall have deducted from his'regular pay
the equivalent of the-membership dues of the Union.

The term “membership dues” shall mean the regular
dues of the Union as duly authorized by its membership
in conformity with the Constitution of the Union.

The deductions made pursuant to Article 3.1 shall con-
tinue for the term of this Agreement. All monies so
deducted shall be remitted to the Union within two (2)
weeks of the date that the deductions were made.

The Employers shall supply the Union with lists on
written request showing the names of the members of
the bargaining unit of the Union together with their
depatments and/or store numbers, classification, social
insurance number and sex, present salary step, date of
appointment, date of continuous service, and home
address, not more than twice a year.

The Employers shall also supply, on written request by
the Union, no more than twice yearly a listing of all
employees within the bargaining unit alphabetically by
classification.

The Employers agree to supply the Union, monthly,
with the names and dates of termination of any full-time
employees mn the bargaining unit.

The Union shall supply to the Employer a list contain-
ing the names of Zone Representatives, Stewards, and
Employee Representatives, their store or department



numbers and the numbers and locations of the stores or
departments for which they are responsible. Changes to
this list shall be in writing as they occur.

3.8* The Union agrees to compensate the Employers for
direct costs associated with any required systems, sys-
tems development, and computer time required to pro-
duce information. The Union will provide ancillary
items (i.e. tapes, reels, discs, etc.) required to the appro-
priate standards of the Employers.

3.9* The Employer will continue to provide information
which will include the employee's social insurance
number and sex, This information will be provided in a
form and format appropriate to the needs of the Union.

ARTICLE 4

SENIORITY

4.1 (a) Unless otherwise specified in this Agreement, an
employee's seniority will accumulate upon comple-
tion of a probationary period of not less than six.(5)

£ —smenths and will be calculated from his first day of
(6@ work of his most recent appointment to the perma-
y ‘\‘ nent full-time staff of the Employers. An employee
appointed to the permanent full-time staff from the
casual staff shall, upon completion of the probation-
ary period, be credited with seniority from July 1,
1985 calculated in accordance with the formula
described in Article 4.1(b)(i).

(b) (i) Notwithstanding Article 4.1(a), where a per-
manent part:ti mployee covered by the
provisio?sfé‘cmﬁi% in Article 33, Permanent

_(} Part-Time Employees, of the Collective
‘*&(7 Agreement, becomes a permanent full-time
"‘{5 employee, any service as a permanent part-
time employee which forms part of this unbro-
ken service on the permanent staff shall for the
?urpose of seniority, be calculated according to *
he following formula:
__ Totalhoursof work  +52.17857 = number of
Full Time Hours of Work for years of Full
the Class (Weekly) seniority

10



4.1

4.2%

51

Example
Store Employee

»  Total hours of work from July 1, 1985 4,800
as a Permanent Part-Time and/or Casual
employee

»  Full time hours of work for the class 40
(weekly)

*  Seniority on becoming a Permanent
Full Time employee

4800 +52.17857 = 2.30 years
40 or 2 years & 110 days

(b) (ii) In addition, any seniority credited an employee
upon appointment as a Permanent Part-Time
Employee for service as a casual (refer to
Article 36.1(a)) shall also be credited upon
appointment to the permanent full-time staff.

An employee will lose all seniority and his employment

shall be deemed to be terminated if

(a) an employee resigns or retires; or

(b) an employee is dismissed unless such dismissal is
reversed through the grievance procedure; or

(c) an employee is absent without leave in excess of ten
(10) consecutive working days.

ARTICLES

JOB SECURITY

Where a lay-off may occur for a period in excess of
ninety (90) calendar days by reason of shortage of work
or funds or the abolition of a position or other material
change in organization, the identification of a surplus
employee in an establishment and subsequent assign-

article. It is understood that for the purpose of this arti-
cle the employees of each Employer constitute separate
units.

11
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5.4

For the purpose of this article:

(&) An “establishment” is an employee’s headquarters
at or from which an employee normally performs
his duties.

(&) @ A “work area” includes all Employer establish-
ments within a fifty (50) kilometre radius of
any given establishment.

(ii) In the event that there are fewer than five 35)
establishments in the work area defined under
(i) above, the five (5)establishments nearest
the given establishment shall constitute that
establishment’s work area.

(c) Itis understood that when it is necessary to asign
surplus employees in accordance with this article,
the provisions of Article 21 shall not apply.

(a) Where an employee is identified as surplus, he shall
be assigned on the basis of his seniority to a vacan-
cy in his work area, provided he is qualified to per-
form the work and the salary maximum of the
vacancy is not greater than two percent (2%) above
nor sixteen percent (16%) below the maximum
salary of his class as follows:

« avacancy which is in the same class or position as
the employee’s class or position; .

. avacancy in aclass or position in which the
employee has served since his appointment date;

« another vacancy.

(b) Where an employee is assigned under (a) above to a
position in a class with a lower maximum salary
than the maximum salary for the class of the posi-
tion from which he was assigned, he shall continue
to be entitled to salary progression in accordance
with Article 21.1 to the maximum salary of the.
higher classification, including any revision of the
maximum salary of the higher classification that
takes effect during the salary cycle in which the
assignment takes effect.

With mutual consent fmployee and Employer), a sur-
plus employee shall be assigned on the basis of his
seniority to a vacant position in another work area pro-
vided he is ?ualified to perform the work and the salary
maximum of the vacancy is not greater than two percent

12



5.5

5.6

5.7

(2%) above nor sixteen percent (16%)below the
maximum salary of his class.

An employee who does not accept an assignment in
accordance with Article 5.3, shall be laid off and the
provisions of Article 5.7 shall not apply.

Where an employee has not been assigned to a vacancy
in accordance with Articles 5.3 or 5.4, he shall be sub-
ject to lay-off in accordance with the following applicable
provisions.

An employee who has completed his probationary peri-
od and who is subject to lay-off as a surplus employee
shall have the right to displace an employee who shall
be identified by the Employer in the following manner
and sequence:

(a) Within the surplus employee’s work area, the
Employer will identify the employee with the least
seniority in the same class in which the surplus
employee is presently working and if such employee
has less seniority than the surplus employee, he shall
be displaced by the surplus employee, provided that
the surplus employee is qualified to perform the
work of such employee.

(b) Failing the opportunity for displacement under (a)
above, the Employer will review the classes in the
same class series within the surplus employee’s
work area, in descending order, until a class is
found in which the employee with the least seniority
in the class has less seniority than the surplus
employee. Such employee shall be displaced by the
surplus employee, provided that the surplus
employee is qualified to perform the work of such
employee.

(c) Failing the opportunity for displacement under (b)
above, the Employer will review the classes in any
other class series in which the surplus employee has
served since his appointment date within the surplus
employee’s work area, in descending order, until a
class is found in which the employee with the least
seniority in the class has less seniority than the sur-
plus employee. Such employee shall be displaced
by the surplus employee, provided the surplus
employee is qualified to perform the work of such
employee.

13
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(d) Failing the opportunity for displacement under (c)
above, the Employer will review any Permanent Part-
Time positions within the surplus employees store in
descending order of hours until a position is found
where the surplus employee has more seniority than the
employee occupying the position. Such employee shall
be displaced by surplus employee, provided the surplus
employee is qualified to perform the work of such
employee.

Where no displacement is possible under Article 5.7 or
where an employee chooses not to exercise those rights,
he shall be laid off.

An employee who intends to exercise his rights under
Article 5.7 must notify the Employer as far in advance
as possible but not later than two (2) weeks prior to the
effective date of his lay-off or he shall be deemed to
have opted to be laid off.

5.10 An employee who is displaced by an employee who

exercises his rights under Article 5.7 shall be declared
surplus and the provisions of this article shall apply.

5.11 Anemployee shall receive a notice of lay-off or pay in

lieu thereof as follows: B

(a) two (2)weeks’ notice if his seniority is less than
five (5) years;

(b) four (4) weeks’ notice if his seniority is five (5)

ouo years or more but less than ten (10)years; and
IR O

eight (8) weeks’ notice if his seniority is ten (10)
years or more; -
with copies of such notice to the Union.

5.12 An employee who is laid off shall be placed on a recall

list.

5.13 An employee on the recall list shall be notified of all

vacancies, including those posted in accordance with
Article 21. Notices shall be forwarded by registered
mail to the employee’s last known address. Such
employee shall be assigned to the vacancy if

(a) he applies therefore within fourteen (14) days, and

(b) he has the greatest seniority amongst the eligible
applicants, inclu@mg fhiose who are being considered
in accordance with Article 21.5(a) and he is qualified
to perform the work.



5.14 Relocation expenses resulting from any assignments
under this article shall be the responsibility of the
employee.

5.15 Where an employee who has been laid off is assigned
under this article to the same position or a position in
the same class as the position he occupied at the time of
lay-off, he shall be assigned to the step within the salary
range applicable to the position, equivalent to the step at
which he was paid at the time of lay-off.

5.16 Where an employee is assigned under this article to a
position with a classification having a different maxi-
mum salary than the maximum salary of the employeg’s
position prior to assignment or lay-off, the employee
shall be paid at the rate closest to but not greater than
the rate he was receiving prior to the assignment or lay-
off. This provision shall not apply to an employee pro-
moted under Article 5.13.

5.17 An employee shall be removed from the recall list after
two (2) years of continuous lay-off. fi?* z.

5.18 In no case will the Employers train a new employee for
a vacancy or a new position where there is a surplus
employee who has not been assigned under any other
provision of this Article or any person who has rights
under Article 5.13 who could qualify for the vacancy
through the same training program, and where that sur-
plus employee or other person agrees to accept retrain-
ing in lieu of all other rights set out in this Article.

5.19 The Employers shall provide the Union with recall lists
and amendments thereto.

ARTICLE6

HOURS OF WORK AND OVERTIME
6.1 For the purpose of this Article:

(a) “overtime” means a period of work computed to the
nearest fifteen (15) minutes and,

(iy performed on aregular working day in excess
of the regular working period consisting of at
least fifteen (15) minutes, or,

(i) performed on a holiday or other day that is not
a regular working day but shall not occur

15

¢



®)

6.2 (@)

(b)

*(©

where the work peformed is due to shift rotation.

the starting time or the work week shall be Monday,
12:01 am.

The E?ploykers sgall prescribe &he number of hours
in each working day not exceeding eight-£(&)hours
for the various 8epa¥tments or estagli hments of the
Employers. Normal hours of work will be as follows:
(i) Stores:

9:00 a.m. to 6:00 p.m. (day shift)

2:00 p.m. t0 9:00 p.m.

(second shift—9 p.m. closing)

3:00 p.m. to 10:00 p.m.

(second shift—10:00 p.m. to closing)

+5:30 p.m. to 12 midnight

(second shift—midnightclosing)

+No fifteen (15) minute rest periods

(ii) Warehouses:
8:00 a.m. to 4:00 p.m. (day shift)
No fifteen (15) minute rest periods during the
afternoon
4:00 p.m. to 10:30 p.m. (night shift)
No fifteen (15) minute rest periods

(iiiy LCBO/LLBO Head Office and Warehouse
Offices (Monday through Friday, inclusive):
Between 7:30 a.m. and 9:30 a.m. to between

3:30 p.m. and 5:30 p.m.

(iv) Toronto Airport Stores:
6:00 am. to 1:00 p.m.
8:00 a.m. to 4:30 p.m.
1:00 p.m. to 8:00 p.m.
2:00 p.m. t0 9:00 p.m.
4:00 p.m. to 11:00 p.m.

Normal hours of work may be subject to change by
the Employers depending upon local conditions.

Employees classified as Liquor Licence Inspectors,
Stationary Engineers, Field Auditors, Systems
Officers 1, Systems Officers 2 and Systems Officers
3 who perform authorized work in excess of their
respective hours, in excess of eight (8) hours per
day or forty (40) hours per week or seven and one
quarter (71/,) hours per day or thirty six and one
quarter (361/,) hours per week, they shall be paid at
overtime rates as defined in Article 6.6 and 6.7.

16



(d) Where an employee covered by sections (a) (i) and
(a) (iv) above is required to work before twelve (12)
hours have elapsed since the completion of the
employee’s previous shift, he shall be paid time and
one-half (11/,) for those hours that fall within the

twelve (12) hour period.

(e) An employee who is scheduled to work the second
shift on one day will not be scheduled to work
beyond 6:00 p.m. on the day immediately following,
if scheduled to work the day shift.

6.3 Hours per week may vary according to the classification
of the position and in accordance with the schedule in
which the classification is listed (Salary and
Classification Schedule attached to this Agreement).

64 @) ()

(ii)

(iii)

Hours of work shall be posted at least two (2)
weeks in advance for each establishment and
there shall be no change in the schedule after it
has been posted unless notice is given to the
employee one (1) week in advance of the start-
ing time of the shift as originally scheduled. If
the employee is not notified one (1) week in
advance he shall be paid at the same hourly
rate which would apply to overtime hours
worked on that day for all hours worked out-
side his posted scheduled hours.

Hours of work may be changed without any
premium or penalty if agreed upon between the
employee and management.

Days off for store employees will be on a rota-
tional basis unless otherwise mutually agreed
to in writing by the employee and his supervi-
sor. However, the Employer agrees to provide
for employees who work in stores other than
those that observe a weekly closing day, twelve
(12) Saturdays off on a rotational basis as part
of their regular days off each contract year.
Days off for employees working a day shift in
double shift stores will be on a rotational basis,
Monday through Friday, unless otherwise
mutually agreed to in writing by the employee
and his supervisor. Saturday will normally be
the day off for employees engaged on the sec-
ond shift. The provision whereby twelve (12)

17



(b)

(c)

6.5 (a)

* (b

Saturdays off on a rotational basis each con-
tract year will be exclusive of vacation periods,
paid holidays and leaves-of-absence with pay
as defined in this Agreement.

A store employee may, with proper notification, opt
to have his scheduled day off occur immediately
before and after his vacation period.

Where an employee works in a store that observes a
weekly closing day the employee is allowed to sub-
stitute the Saturday as the employee’s weekly day
off, in the week the paid holiday occurs provided
the Employer’s operations are not disrupted.

Where an employee is required to report to work at
12:00 noon or thereafter, overtime shall be comput-
ed on the basis of his regular scheduled work day
reduced by one (1) hour. In addition he shall receive
one-half (1/;) hour off with pay for a lunch period.

Where an employee is not instructed to work over-
time until the day during which the overtime is to be
performed, the employee shall be reimbursed for the
cost of one (1) meal to five dollars (35.00) effective
January 1, 1989, and five dollars and twenty-five
cents ($5.23) effective January [, 1990 provided the
employee works two (ZJ hoUTs Or more overtime.

Authorized work performed in excess of the
employee’s regular work day shall be paid at the
rate of one and one half (11/,) times the regular
hour(ljy rate of the employee unless otherwise pro-
vided in this Agreement. All work performed on
any secox@_ig_g%sgg_mj_\_/_g&mtime shall be
paid at double the employee s Tegular rate of pay. It
is understood that an employee is to receive double

rates when the employee works on the employee’s
second scheduled day off.

Where there is a requirement for overtime to
be worked, it shall first be offered t0 full-time-
employees on a rotational basis. Where sufficient
personnel do not volunteer, such overtime shall then
be offered to permanent part-time employees then to
casual employees. Failing sufficient volunteers,
overtime wouK:i be assigned to TUTl-{ime fployees
on a rotational basis.

18



* (c) Liquor Licence Inspectors, Field Auditors, Systems
Officers 1, Systems Officers 2, and Systems
Officers 3 who perform authorized work under
Atrticle 6.2 shall take lieu.days in payment of such
overtime workproviding work demands on Field
Auditors, Systems Officers 1, Systems Officers 2, , A
and Systems Officers 3 are such to permit the ##
Employers to grant such lieu days no later than the
end of the second month following the month in
which the overtime occurred. Where this is not the
case, persons in these classifications shall be paid
overtime rates in accordance with Article 6.6(a).

P

(d) Where an employee is required to work on a=* > -~
Sunday as part of that employeg's regular-shift, the . ;
eniployee IS to be paid atthe rate of one and one~
half (11/,) times the regular hourly rate of the

employee.

(e) Where an employee is required to work on a
Sunday, provided the Sunday is not part of the I/
employee’s regular shift, the employé&shall be paid
at the rate of twice the regular hourly rate of the
employee. F——

6.7 Except as provided in Article 6.5 overtime rates shall be
applicable from the time an employee completes his
basic work day determined from the time he commences
work, but only if a minimum of fifteen (15) minutes in
excess of the basic hours are worked, and overtime rates
shall be paid to the nearest fifteen (15) minutes. An
employee who works three (3) hours in excess of his
basic working hours shall receive one half (1/,) hour off
with pay for a lunch period.

6.8 Authorized work performed in excess of five (5)regular
days during any week, or five (5) days less one (1) day
for each paid holiday (as defined in Article 7) during
that week, shall be paid at the overtime rates, subject to
the other provisions of this Agreement.

6.9 Scheduled overtime worked shall be paid the incumbent
in accordance with the provisions herein established
even though such overtime may subsequently be
declared unnecessary.

6.10 (a) Where an employee is required to report for any
period of work on a day that is not a regular work-

19




ing day, or on his scheduled day off, he shall be
entitled to a credit of a minimum of four (4) hours
of pay at overtime rates, but where an employee
performs work for more than four (4) hours after
being so required to report for work, he shall be
entitled to a minimum of eight (8) hours of pay at
the overtime rate.

] (b) An employee who leaves his place of work and is

av}si’;;’%y\ subsequently called back to work prior to the start-

e ing time of his next scheduled shift shall be paid a
minimum of four (4) hours of pay at the overtime
rate.

6.11 Two (2) or more kinds of overtime will not be paid for
the same hours worked.

6.12*(a) The Employer agree to pay a premium of $5.50 per
day to an employee acting for the Store Manager in

PR his/her absence, provided he/she IS assigned to act
RS for a minimum of three (3) consecutive hours. Such
“}\’ﬁ premium will not be paid to an Assistant Manager

in charge of the second shift. However, it would be
applicable to the person designated to act for the
Assistant Manager in his/her absence while working
the second shift.

Effective July 1, 1989 the premium under this pro-
vision shall be $1.00 per hour for each hour worked
in an acting capacity, provided he/she is assigned to
act for a minimum of three (3)consecutive hours.

*(b) An employee (other than those in (a) above) desig-
nated by the Employer to replace another employee
in a higher classification shall receive a premium of
eighty cents (80¢) per hour for each hour such
duties are performed provided he works a minimum
of two (2) continuous days in the higher classification.

Effective July 1. 1989, the premium under this pro-
vision shall be one dollar ($1.00) per hour.

(c) A Liquor Store Clerk Grade 4 when acting as a
Manager in a “C” store shall be paid a premium in
accordance with section (a) above.

6.13 There shall be one (1) fifteen (15) minute rest period
during each half (i/,) shift or each half (1/,) work day.
Such rest period shall be at times designated by the
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6.14

6.15%

6.16

6.17

7.1

Store Manager or Department Head (except with respect
to rest periods referred to in Article 6.2).

Where employees are required to work on a shift basis
such employees shall work the shifts on a rotational

basis unless otherwise mutually agreed to in writing by

the employee and his supervisor.

(@ An employee whose position is classified in a class . .
that receives a shift premium as indicated in “Salary -

and Classification Schedule” shall receive a shift
premium of fifty-five cengs (55¢) per hour for all
hours worked between 6:00 p.m. and 7:00 a.m.
Where more than fifty percent (50%) of the hours
fall within this period the premium shall be paid for
all hours worked. Effective January 1, 1990, this
premium shall be sixty cents (60¢) per hour.

(b) Shift premium shall not be considered as part of an
employee’s basic hourly rate.

It is understood and agreed that other arrangements ?
regarding hours of work and overtime may be entered |, ~

into between the parties with respect to variable work
days or variable work weeks which includes com-
pressed work week arrangements.

Provisions pertaining to hours of work and overtime that
are applicable to Liquor License Inspectors, are speci-
fied in Appendix 4, The Memorandum of Agreement
for “Annual Averaging of Hours—Liquor Licence
Inspector”.

ARTICLE 7

PAID HOLIDAYS

An employee shall be entitled to the following paid hol-
idays each year: New Year’s Day, Good Friday, Easter
Monday, Victoria Day, Dominion Day, Civic Holiday,
Labour Day, Thanksgiving Day, Remembrance Day,
Christmas Day, Boxing Day and any special holiday as
proclaimed by the Governor-General or Lieutenant
Governor. If, during the term of this Agreement, a pub-
lic holiday is proclaimed by the Governor-General, such
holiday shall be deemed to be a paid holiday.
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7.2 Special holidays as proclaimed by the Governor-
General or Lieutenant Governor as referred to in Article
7.1 which are granted during vacation leave shall be
computed as part thereof but no other holidays shall be
computed therein.

7.3 Where a paid holiday occurs on a Saturday or on a
Sunday, employees will be granted a day in lieu of such
paid holiday as allocated by the Employers.

7.4 Where employees are required to perform work on a
paid holiday (refer to Article 7.1) such employees shall
be entitled to receive payment in the amount of three (3)
times their regular straight time hourly rate for alfiGurs’
worked omsichholiday.

7.5% For the purpose of this Article:

“holiday” means a day on which a holiday falls or the
day that is allowed in lieu thereof when the employee is
required to work on the day of the holiday.

7.6% Where an employee is required to report for any period
of work on a paid holiday, he shall be entitled to a credit
of a minimum of four (4) hours at two (2)times his reg-
ular hourly rate of pay. Where an employee performs
work for more than four (4) hours after being so
required to report for work, he shall be entitled to a min-
imum of eight (8) hours at two (2) times his regular
hourly rate of pay.

ARTICLE 8

VACATION AND VACATION CREDITS

8.1 An employee may take vacation leave of absence only
to the limit of his accumulated vacation credits, may not
take vacation leave of absence during his first six (6)
months of service (which includes a period served in the
OPS immediately prior to appointment to the
Employers) and his accumulated vacation credits shall
be reduced by the vacation leave of absence taken.

8.2 An employee who leaves the Employers after serving
less than six (6) months service shall receive vacation
pay at the rate of four percent (4%) of salary paid to the
employee during this period.
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8.3 Pay in lieu of vacation credits is payable on separation
or on death of an employee from the Employers when
an employee has been with the Employers for 5|x (6)
months or more. -

8.4 () Anemployee may accumulate vacation credits to a
maximum of WI ce his rate of accrual but shall be
required to reduce his balance of creditsto a maximum
of one (1) year's accrual by each December 31st.

(b) Where the Employers are unable to grant an
employee his vacation entitlement following proper
notice in accordance with the established pro-
cedures, the employee shall not lose vacation credits
or pay.

8.5 An employee will be credited with his vacation for a
calendar year at the beginning of each calendar year.

8.6* (a) Effective July 1, 1988, vaction credits shall accumu-
late pro rata for each month of service as follows:

* (i) one and one-quarter (11/,) days per month for
up to and including eight (8) years of service;

* (ii) one and two-thirds (1%3) days per month after

" eight (8) years of service; or

(iii) two and one-twelfth (21/12) days per month
after seventeen (17) years of service.

* (b) Effective July 1, 1989, vacation credits shall accu-

mulate pro rata for each month of service as

follows:

(i) one and one-quarter (1i/,) days per month for
up to and including eight (8) years of service;

(i) one and two-thirds (1%/) days per month after

eight (8)years of service;
* (iii) two an one-twelfth (21/12) days per month

after sixteen (16) years of service.

* (c¢) Effective july 1, 1990, vacation credits shall accu-
mulate pro ratafoi€ach month of service as follows:

(i) one and one-quarter (11/;) days per month for
up to and including eight (8) years of service;
(i) one and two-thirds (12/;) days per month after
* eight (8) years of service;
(iii) two and one-twelfth (2Y/,,) days per month
after sixteen (16) years of service; or
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(iv) two and one-half (21/,) days per month after
twenty seven (27) years of service.

(d) Where an employee has completed twenty-five (g)
years of service there is added on that occasion
only, five (5) days vacation credits.

(e) An employee who has completed twenty-five (25)
or more years of service and who is in his sixty-fifth
(65th) year shall be entitled to one (1) week pre-
— retirement leave during the twelve (12) month peri-
g(:w ! od immediately preceding the employee’s retire-
9 ment date. It is understood and agreed, however,
that should the employee’s retirement date coincide
with the anniversary of his twenty-fifth (25th) year
of service he shall not be entitled to the five (5)
days vacation credits provided for above and the
maximum vacation entitlement under this subsec-
tion in any year shall be six (6) weeks.

8.7 Except asprovided under Article 8.8 below, an employee
is entitled to vacation credits under Article 8.6 in respect
of a calendar month in which he is at work or on leave of
absence with pay for at least one (1) full day.

8.8 Vacation credits are credited in full for the first month to
new employees who commence work on the first work-
ing day of the month. Vacation credits are reduced to
three-quarter (3/,) day for the first month to new
employees starting on or after the second working day
and on or before the twelfth (12th) working day of that
month. Vacation credits are not credited for the first
month to new employees starting after the twelfth (12th)
working day of that month.

8.9 Where vacation leave-of-absence is applied under
Article 12.2 an employee may apply to the Employers
for leave-of-absence without pay, after return to duty
from sick leave and within a twelve (12) month period,
equal to the vacation credits applied to his deficit of
attendance credits.

8.10 Provided the Employers’ operation are not disrupted
approval will be given to the preference of employees in
scheduling of vacation and no change will be made in
such vacation schedule except by mutual agreement
between the Employers and the employee.
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8.11 On the basis of seniority, approval will be given
to employee’s request to observe at least two (2) consec-
utive weeks of vacation which may occur during the
period from the Monday nearest May 1st to the first
Saturday in October, provided the Employers operations
are not disrupted. This section applies for vacation pur-
poses only and store managers within the bargaining
unit are excluded from the seniority requirements in this
section only.

ARTICLE9

ATTENDANCE CREDITS

9.1 In this Article “attendance year” means the period from
the 1stday of January in ayear to and including the 31st
day of December in the same year.

9.2 An employee is entitled to an attendance credit of fif-
teen (15) days in respect of each attendance year at the
commencement of each attendance year and such atten-

dance credits will be added to those accumulated by the =~

employee. B . )
9.3 An employee who commences his employment after the

first regular working day of an attendance year is enti-
tled,

(a) to an attendance credit in days computed by multi-
plying by one and one-quarter (11/,) the number of
whole months remaining in the attendance year cal-
culated from and including the date of commence-
ment of his service; and

(b) where he commences his service after the first regu-
lar working day but not later than the twelfth (12th)
regular working day of his first month of service, to
an attendance credit of three-quarters (3/,) of a day
in respect of his first month of service.

9.4 An employee is entitled to attendance credits under

Article 9.2 in respect of a calendar month in which he is

at work or on leave-of-absence with pay for at least one
(1) full day.

9.5 Notwithstanding the provisions of Article 9.4, an
employee is not entitled to attendance credits under
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Article 9.2 in respect of a month in which the employee
is absent from work,

(a) without leave;
(b) by removal from employment for cause; or
(c) without pay for the whole calendar month.

ARTICLE 10

ATTENDANCE BONUS
10.1 Inthis Article,

(a) “attendance year” means the period from the 1stday
of January in a year to and including the 31st day of
December in the same year; and

(b) “unused attendance credits” means attendance cred-
its to which an employee is entitled for the atten-
dance year less any attendance credits used during
that attendance year.

10.2* Within four (4) weeks after the close of an attendance
year an employee shall,

+ (a) electto have all his unused attendance credits for the
i attendance year added to his total of accumulated
attendance credits; or

(b) if he has not elected under clause (a), be.paid a
bonus of,

- (i) one-fifth (1/5) of his unused attendance credits
for that attendance year, where the employee
has completed at least one (1) but less than ten
(10) years of service,

(ii) one-quarter (1/,) of his unused attendance cred-
its for that attendance year, where the employee
has completed ten (10) or more years of service
and has accumulated less than two hundred
sixty (260) days of attendance credits,

(iii) one-third (1/3) of his unused attendance credits
for that attendance year, where the employee
has completed ten (10) or more years of ser-
vice and has two hundred sixty (260) or more
days of accumulated attendance credits,
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and the employee’s attendance credits for that atten-
dance year shall be reduced by the amount of atten-
dance credits for which he was paid the bonus.

10.3 The bonus referred to in Article 10.2(b) shall be,

(@) determined from the employee’s length of service
and accumulated attendance credits, as of the 1st
day of January in the attendance year, and

(b) calculated at the rate of salary the employee was
receiving on the 31st day of December in the atten-
dance year.

ARTICLE 11

TERMINATION PAYMENTS
11.1 Preamble ~
(a) For the purposes of this Article, =77 =

iy

(i) “Attendance Gratuity” is an amount computed
by multiplying one-half (1/,) of the number of
days of an employee’s accumulated attendance
credits by the annual salary to which he was
entitled at the date he ceased to be an employee
and dividing the product by 260.8928.

(ii) “Severance Pay” is an amount computed by

- multiplying the total number of years of ser-
vice of an employee by the weekly salary to
which he was entitled at the"date Tie Téased to
be an employee.

(b) The total amount paid to an employee in respect of
an Attendance Gratuity or Severance Pay shall not
exceed one"ﬁaif UA) of the annual salary of the
employee at the @ate when he ceased to be an
employee.

(c) Any Severance Pay to which an employee is enti-
tled shall be reduced by an amount equal to any

payment to which the employee is entitled under
Avrticle 24.1(b).

(d) Employees who are terminated for cause or
who abandon their positions are not eligible for
severance pay.

*
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11.2 i i 1, 1965 who
ceases to be an employee for any reason shall be entitled
to an Attendance Gratuny S

1.3 An on or after November 1 1965
and before Januarv 1 1970 who ceases to be ‘an-erfiploy-
ee shall be entitled to either:

(a) Severance Pay, if termination is by reason of
ZjL () death,

* (ii) retirement with eligibility for a Superannuation
allowance pursuant to Section 11 of the
. F P.S.S.A. (i.e. at age 65, at age 60 with 20 years
L. ' 4 service or the 90 year rule), or payment under
) ] !
/ )/’ Section 18 of the P.S.S.A.

ff‘ (iii) termination due to inability to perform his
/ duties by reason of mental or physical incapac-
/’ ith eligibility for either & disability
allowance under Section 12 of the P.S.S.A. ora
payment under Section 18 of the P.S.S.A., or
(iv) Iayoff
OR 7

;’
fi
q{/ l’ (b) An Attendance Gratuity, regardless of the reason for
i

termination.

11. 4} An employee appointed on or after Janué[y 1. 1970 who
has completed one (1) year of continuoiis-service, and
who ceases to be an employee by reason of:

‘i (i) death,
4 i‘/ (i) retirement with eligibility for a Superannuation
E\ allowance pursuant to Section 11 of the
4 P.S.S.A. (i.e. at age 65, at age 60 with 20 years
§ service or the 90 year rule), or payment under
P \ Section 18 of the P.S.S.A.

(iii) termination due to inability to perform his

i

A duties by reason of mental or ﬁhysical incapac-

% ity with eligibility for either a disability
% allowance under Section 12 of the P.S.5.A. ora
payment under Section 18 of the P.S.S.A., or

%‘ (iv) layoff
“shall be entitled to Severance Pay.
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121

12.2

12.3

124

12.5

12.6

ARTICLE 12

SICKNESS AND INJURY LEAVE

Except as herein provided no employee shall receive
pay for absence caused by sickness or injury in excess
of his accumulated credits.

Where, after having served one (1) year, an employee is
absent by reason of sickness or injury for a period in
excess of his accumulated credits, any credits the
employee has accumulated for overtime and for vaca-
tion leave of absence shall be applied to the employee’s
deficit of attendance credits.

An employee may be granted pay for not more than thir-
ty (30) days of excess absence and any payments in
excess of credits shall be charged against the future
credits to which the employee becomes entitled, and any
unpaid balance shall be deducted from the amount paid
the employee or the employee’s personal representative
under Article 24.

After five (5)days absence caused by sickness or injury,
no leave with pay shall be allowed unless a certificate of
a legally qualified medical practitioner is forwarded to
the Employers certifying as to the nature of the sickness
and that the employee is unable to attend to his official
duties. Notwithstanding this provision, the Employers
may require an employee to submit the certificate
required hereunder in respect of a period of absence of
less than five (5)days.

Where an employee is absent from work by reason of a
condition for which the Workers’ Compensation Board
assumes liability, the employee shall be eligible for
Compensation Leave for a period not exceeding three
(3) months or a total of sixty-five (65) working days
where such absences are intermittent for each unrelated
claim. During such leave the employee shall receive full
salary.with.no reduction of accrued credits but vacation
and attendance credits shall continue to accumulate dur-
ing the period.

Where an award is made under the Workers” Com-
ensation Act to an employee that is less than the regu-
ar salary of the employee and the award applies for

longer than the period set out in Article 12.5 and the
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12,7

12.8

12.9

employee has accumulated credits, the regular salary
may be paid to the employee and the difference between
the regular salary paid and the compensation awarded
shall be converted to its equivalent time and deducted
from the employee’s accumulated credits.

An employee to whom Articles 12.5 or 12.6 applies is
not entitled to be in receipt of compensation from the
Workers’ Compensation Board in respect of the
absences covered by these articles.

Where an employee receives an award under the
Workers’ Compensation Act, and the award applies for
longer than the period set out in Article 12.5 and the
employee has exhausted all accumulated credits, the
employee will be considered on leave without pay.

The Sick Credit Pool Plan established pursuant to an
Arbitration Award, dated April 4, 1979, shall be admin-
istered in accordance with the Letter of Agreement
agreed to on February 29, 1980.

12.10*(a) Where for reasons of health an employee is fre-

13.1

13.2

quently absent or unable to perform his duties the
Employers may require him to submit to a medical
examination at the expense of the Employers.

*(b) It is agreed that where the employee is unable to

accept the choice of the doctor under 12.10(a)
above, that arrangements will be made to select
another doctor who would be mutually acceptable
to the employee and the Employers.

ARTICLE 13

SPECIAL OR COMPASSIONATE LEAVE

The Employers may grant leave-of-absence with pay for
not more than six (6) days in any attendance year asf
defined in Article 9.1 to an employee upon any specmg
or compassionate ground and the period of the leave!
shall be charged against the attendance credits of the;
employee unless otherwise herein provided. J

Leave-of-absence with pay may be granted for special
or compassionate purposes,
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14.1

151

16.1

(a) up to six (6) months with the approval of the
Employers; and

(b) over six (6) months upon the recommendation of
the Employers and with the approval of the
Lieutenant Governor in Council.

ARTICLE 14

MILITARY LEAVE

Leave of absence for not more than five (5)days with
pay and not more than five (5) days without pay may be
granted in a year for the purpose of taking Canadian
Forces Reserve Training. An employee may, however,
use five (5)days of his vacation credits instead of the
leave without pay.

ARTICLE 15

LEAVE WITHOUT PAY é} a
Leave of absence without pay and without accumulation
of credits may be granted to an employee by the’
Employers.

ARTICLE 16

COURT WITNESS

Where an employee is absent by reason of a subpoena to
serve as a witness or a juror the employee may at his
option: T

(a) treat the absence as leave without pay and retain
any fee he receives as a witness;

(b) deduct the period of absence from his vacation
leave-of-absence credits or his overtime credits and
retain any fee he receives as a witness; or

(c) treat the absence as leave with pay and pay to the
Employers all monies received from the court and
submit to the Employers an expense account cover-
ing the amount of out-of-pocket expenses incurred
which the employee is entitled to recover.
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17.1

L7

17.2

18.1

19.1

5%h-
617

ARTICLE 17

BEREAVEMENT LEAVE

An employee shall be allowed three (3) consecutive
days of leave-of-absence with pay, inclusive of the day
of the funeral in the event of the death of a member of
his immediate family and such leave shall not be
charged against attendance credits.

For the purpose of this Article “immediate family” shalil
include the employee’s spouse, mother, father, mother-
in-law, father-in-law, son, daughter, brother, sister,
brother-in-law, sister-in-law, son-in-law, daughter-in-
law, grandparents, spouse’s grandparents, grandchild,
ward or guardian.

ARTICLE 18

WAR DISABILITY PENSION

Employees who are in receipt of a War Disability Pension
will be allowed up to six (6) days leave of absence per
annum without loss of pay or attendance credits to attend
for medical treatment related to the disability, Such leave
may include absences while hospitalized.

ARTICLE 19

MATERNITY AND ADOPTION LEAVE

The Employers agree to provide for maternity leave,
without pay and without accumulation of credits, in
accordance with the provisions of the Ontario

‘mployment Standards Act. During such leave, the
gxﬁl“@w&mﬂ continue the O.H.1.P., Basic Life
Insurance, L.T.I.P. and Supplementary Health &
Hospital Insurance coverage (except the Visioncare
component) provided under Article 20 of this
Agreement for a maximum of seventeen (17) weeks.
The Employers shall also continue the coverage under
the Dental Plan and/or Visioncare Plan if the employee
elects to pay her portion of the Dental Plan and/or
Visioncare Plan premiums.
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19.2 (a) Anemployee entitled to maternity leave under this
Article, who provides the Employer with proof that
she has applied for and is eligible to receive unem-
ployment insurance benefits pursuant to Section 30,
Unemployment Insurance Act., 1971, shall be paid
an allowance in accordance with the Supplementary
Unemployment Benefit Plan.

(b) In respect of the period of maternity leave, payments
made accordingto the Supplementary Unemployment
Benefit Plan will consist of the following:

(1) for the first two (2) weeks, payments equiva-
lent to ninety-thrée percent (93%) of the actual
weekly pay for her classification, which she
was receiving on the last day worked prior to
the commencement of the maternity leave,
including any retroactive salary adjustment to

which she may become entitled; - LA “‘\, <
and S ine

(i) up to a maximum of fifteen (15) additional
weeks, payments equivalemttorthe difference
between the sum of the weekly U.L.C. benefits
the employee is eligible to receive and any
other earnings received by the employee, and
ninety-three percent (93%) of the actual week-
ly rate for her clasSification, which she was
receiving on the last day worked prior to the
commencement of the maternity leave, includ-
ing any retroactive salary adjustment to which
she may become entitled.

19.3 An employee shall be entitled to a leave-of-absence
without pay and without accumulation of credits of up
to six (6) months, if requested in writing, at least four,
(4) wéeks before the expiration of her maternity leave.

19.4* An employee returning from a leave-of-absence under,
Article 19.1 or 19.3 shall be assigned to her former clas-
sification and be paid at the step in the salary range that
she had attained when the leave-of-absence was granted:

19.5 The Employers agree to provide for leave-of-absence
for a period of up to seventeen (17) weeks without pay
and without accumulation of credits for the purpose of
adopting a child, for an employee who has completed
one (1j year of service. 7 /.z;
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ARTICI E 20 N

A
EMPLOYEES GROUP INSURANCEAND/Z i}g
MEDICAL BENEFITS PLANS )

The summaries contained in Article 20.1 through 20.5 inclu-
sive and 20.7, are intended merely as a convenient reference to
the more important terms and provisions of these benefits. The
master contracts covering these plans shall be the governing
documents.

g

mtario Health Insurance Plan

20.1
%) The Ontario Health Insurance Plan (O.H.I.P.) as

may be amended from time to time shall be made
available to employees and eligible dependents as
heretofore in effect as “Basic Health and
Hospitalization Insurance Plan”.

(b) The Employers shall pay one hundred percent
(100%) of the premiums as may be amended from
time to time.

20.2 Health and Hospitalization

(a) The plan is intended to cover a number of medical
and hospital costs not covered under O.H.LP.

(b) This plan shall continue as heretofore in effect for
employees and eligible dependents.

(c) Plan Details

(i) this plan shall cover the employee, the employ-
ee’s spouse and all other dependents under
twenty-one (21) years of age, or a dependent
who is between the ages of twenty-one (21)
and twenty-five (25) and is a full-time student
attending an educational institution or a men-
tally retarded or physically handicapped child
of an employee, provided such child is unmar-
ried, twenty-one (21) years of age or over,
dependent upon such employee for support and
was mentally retarded or physically handi-
capped and insured as a dependent immediate-
ly prior to age twenty-one (21)

« . (i) expensesincurred for p ————— ugs and
Vs S medicines dispensed by a physician or by a
T Q licensed pharmacist on the written prescription

10
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(iii)

of a physician or dental surgeon shall be reim-
bursed to the employee at ninety percent (90%)
of the cost

reimbursement for all reasonable and neces-
sary eligible expenses recommended and
approved by a physician or surgeon shall be
made at one hundred percent (100%) of cost or
as detailed in the 'master contract'

Eligible expenses include: T

(a) Charges by a licensed hospital for room A

(b)

()
(@

©
)

()
(h)

v
and board and for hospital services and "=
supplies furnished for care and treatment, o
up to fifty five dollars ($55) per day, effec- .=
tive January I, 1989, and up to sixty dol-
lars ($60) per day effective July I, 1990.

Charges for private duty nursing in your * *{:"m
home by a registered graduate nurse who  , =
is not ordinarily a resident in your home ¢ &~
and is not related to you or to your depen-
dents, provided the service was recom-

mended and approved by a licensed physi-

cian or surgeon.

Artificial limbs and eyes, crutches, splints,
casts, trusses and braces.

Rental of wheelchairs, hospital beds or
iron lungs required for temporary thera-
peutic use. A wheelchair may be pur-
chased if recommended by the attending
physician and if rental cost would exceed
the purchase cost.

Oxygen and its administration.

Hearing aids and eye glasses if required as
a result of accidental injury.

Ambulance services.

Dental services and supplies which are
provided by a dental surgeon within a peri-
od of eighteen (18) months following acci-
dent for treatment of accidental injury to
natural teeth including replacement of such
teeth or for the setting of a jaw fractured or
dislocated in an accident, excluding any
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benefits payable under any provincial
medical plan, effectiveJune 1, 1987.

Charges for the services of a chiropractor,

osteopath, naturopath, podiatrist, physio-
therapist, speech therapistand masseur to a
maximum of twelve dollars ($12.00) per
visit for each visit not subsidized by
O.H.1.P., and effective July 1, 1989 this
maximum increases to fifteen dollars
($15.00).

Charges for the services of a psychologist
up to sixteen dollars ($16.00) per half (1/,)
hour for individual psychotherapy and/or
testing (effective July 1, 1989 increases to
twenty dollars ($20.00)), and twelve dol-
lars ($12.00) for all other visits, (effective
July 1, 1989 increases to fifteen dollars
($15.00)).

Fees for services rendered outside of
Ontario, by a physician, surgeon or a spe-
cialist legally licensed to practice
medicine, in excess of the charges which
are allowed under the Provincial Health
Insurance Plan, but not to exceed the
amount specified in the Ontario Medical
Association Tariff.

Charges for surgery b a#)odiatrist, per-
formed in a podiatrist’s office to a maxi-
mum of one hundred dollars ($100.00),
effective July 1, 1989 this maximum
increases to one hundred and twenty-five
dollars ($125.00).

It is not necessary for the employee or
dependents to be confined to hospital to be
eligible for benefits under this plan.

(d) The Employers shall pay one hundred percent
(100%)of the premiums as may be amended from
time to time.

The Employers afqree to pay 50% of the

*(e)
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monthly premiums

or vision €are and hearing

aid coverage under the Stpplémentafy Health
and Hospital Plan, with the balance of the
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20.3 Basictifetnstranee

(i)

(iii)

(iv)

monthly premiums being paid by the employee
through payroll deductions.

This coverage provides for vision care to a max-
imum of one hundred dollars ($100.00) per
insured person in any 24-month period for the
purchase of prescribed lenses and frames.
Effective July 1, 1989 this maximum increases
to one hundred and fifteen dollars ($115.00) and
effective July 1, 1990 this maximum increases
to one hundred and thirty dollars ($130.00).

Further vision care is provided to a maximum of
two hundred dollars ($200.00) per insured per-
son in any 24 month period for the purchase of
prescribed contact lenses for those unable to
wear glasses.

Hearing aid coverage is provided to a maxi-
mum of two hundred and fifty dollars
($250.00) per person for the purchase of hear-
ing aids, on one occasion. Effective January 1,
1989 coverage is provided for two hearing aids
(one for each ear, where necessary) to a maxi-
mum of five hundred dollars ($500.00) (2 x
$250.00) per person, on one occasion.

(@) The Employers shall provide life insurance to each’
active employee in the amount of one hundred per-
cent (100%) of salary or tweleve thousand dollars
($12,000.00), whichever is greater.

Upon retirement under the Public Service
Superannuation Act, Basic Life Insurance shall be
provided at no cost, but reduced as follows:

(b)

©

®

@y

at the first of the month coinciding with or next
following date of retirement to five thousand
dollars ($5,000.00)

On October 1, coinciding with or next follow-
ing date of retirement to four thousand five
hundred dollars ($4,500.00). This amount will
continue for the remainder of life.

If any employee becomes totally disabled before his
sixty-fifth (65th) birthday so that he is unable to
perform any work for a continuous period of at least
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nine (9) months, the Basic Life Insurance will be
kept in force without cost to the employee as long
as the total disability continues subject to reductions
at age sixty-five (65) described above.

Conversion privileges to standard life and term
insurance of the insurer are available upon leaving
the employ of the Employers.

The Employers shall pay one hundred percent
(100%)of the premiums as may be amended from
time to time.

20.4 Supplementary Life Insurance For Employees and
Dependents

(2)

(®)

©

An employee urchase life insurance additional
to the Basic Life Insurance to an amount equivalent
to once or twice annual salary as may be amended
from time to time. This option shall be available
without evidence of insurability when the employee
first becomes eligible. If any application for
Supplementary Life Insurance is made more than
thirty-one #31) days after first becomin% eligible,
evidence of insurability satisfactory to the insurer
must be supplied. Change from once to twice
annual salary will also require evidence of health
satisfactory to the insurer being supplied hereto.

The amount of insurance and premium will be
adjusted with the changes in salary from time to
time. In the event of death from any cause while
insured, the amount of Supplementary Life
Insurance under the plan will be paid to the benefi-
ciary named. Change of beneficiary (within the lim-
its set by law) may be made at any time by complet-
ing a form which may be obtained from the Human
Resources Department.

Employees at their option, may purchase life insur-
ance for dependents in the amount of one thousand
dollars ($1,000.00) on the employee’s spouse and/or
five hundred doIIarsé$500.00)on each child over
fourteen (14) days and under twenty-one (21) years
of age OR two thousand dollars ($2,000.00) on the
employee’s spouse and/or one thousand dollars
($1,000.00) on each child over fourteen (14) days
and under twenty-one (21) years of age.
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(d) Conversion privileges are available upon leaving
the employ of the Employers for employee and
spouse Insurance only.

(e) The cost of the above plan shall be borne solely by

- 1he employesrmr—s- SRR

20.5 Lone Term Income Protection Plan (L..T.I.P.)

(a) The Long Term Income Protection Plan shall be
continued and shall be upon the same basis as
heretofore in effect.

(b) Plan Details

ey

(i)

(iii)

(v)

)

Long Term Income Protection benefits will
become payable if while insured the employee
becomes “totally disabled”—benefits continue
during disability to age sixty-five (65), after an
elimination period of six (6) months, or the
expiration of accumulated attendance credits,
whichever is the later

“total disability” under this plan means the
continuous inability as the result of illness or
injury of the insured employee to perform each
and every duty of normal occupation during
the elimination period, and during the first
twenty-four (24) months of the benefit period;
and thereafter, during the balance of the benefit
period, the inability to perform any and every
duty of each gainful occupation for which the
employee is reasonably fitted by education
training or experience -

L.T.I.P. benefits shall be sixty-six and two-
thirds percent (662/;%) of the employee’s gross
salary, earned on the last day worked, includ-
ing any retroactive salary adjustment to which
the employee is entitled

The Employers will maintain the employee’s
pension contribution in accordance with the
Public Service Superannuation Fund Act

if the employee becomes disabled again while
still insured for this benefit, the income bene-
fits will be payable on completion of the elimi-
nation period however, if within three (3)

>
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months after benefits have ceased, the employee
has a recurrence of a disability due to the same
or arelated cause, it will not be necessary to
satisfy the elimination period again

(vi) an employee in receipt of L.T.I.P. benefits who
is able to resume activity on a gradual basis
during recovery, partial benefits may be con-
tinued during rehabilitative employm-
ent—"rehabilitative employment” means remu-
nerative employment while not yet fully
recovered, following directly after the period
of total disability for which benefits were
received—when considering rehabilitative
employment benefits, L.T.I.P. will take into
account the employee’s training, education and
experience—the rehabilitative benefit will be
the monthly L.T.1.P. benefit less fifty percent
(50%) of rehabilitative employment
earnings—the benefit will continue during the
rehabilitative employment period up to but not
more than twenty-four (24) months~rehabilita-
tive employment may be with the Employers
or with another employer

(vii) L.T.I.P. was optional for employees appointed
up to June 1971-theseemployees may opt
out of the L.T.L.P. plan in the future if they so
desire~employees appointed July 1, 1971 and
subsequently, do not have the privilege of opt-
ing out of the L.T.I.P. benefit

(viii)Effective April 1, 1986, the L.T.LP. benefit
under (iii) will be increased for each employee
who commenced to receive L. T.LP. benefits:

(@) fromand including January 1, 1975, to and
including December 31, 1976, by one hun-
dred twenty dollars ($120.00) per month;

(b) from and including January 1, 1977, to and
includin? December 31, 1978, by one hun-
dred dollars ($100.00) per month;

(c) from and including January 1, 1979, to and
including December 31, 1980, by eighty
dollars ($80.00) per month;

(d) from and including January 1, 1981, to and
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including December 31, 1982, by sixty
dollars ($60.00) per month;

*

(e) from and including January 1, 1983, to and
including December 31, 1984, by forty
dollars ($40.00) per month effective

. January 1, 1989; and

(f) from and includin%January 1, 1985 to and
including December 31, 1986 ty twenty
five dollars ($25.00) per month effective
January 1, 1989.

In respect of each month the employee continues
to receive L.T.L.P. benefits under the plan.

* Effective January 1, 1990 increase all rates contained in
20.5 (b) (viii) (a) through (f) by $5.00 per month.

(ix) The L.T.I.P. benefit to which an employee is
entitled under (iii) and (viii) above will be
reduced by the total of other disability or
retirement benefits payable under any other
plan toward which the Employers make a con-
tribution except for Workers’ Compensation
Benefits paid for an unrelated disability. o) P* 43,«25,

(¢) The Employers shall pay one hundred percent
(100%) of the premium as may be amended from
titneg to time.

* (@ ) When an employee, who has been receiving
L.T.L.P. benefits, is able to return to full time
employment the Employer may assign the
employee to a vacancy which is in the same
class or position as the employee’s former
class or position, for which he is qualified.

(if) Where there is no such position the employee
may be assigned to a lower classification for
which he is qualified, in the work area.

(iii) An employee who is assigned under this clause
shall be paid at the same step he had attained in
the salary range of the classification of the
position he occupied prior to disability for a
period of six months. At the end of that period
he shall be paid at a rate within the salary
range of the classification of the position to
which he has been assigned.
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(iv)

)

(vi)

Where there is no available position in the
work area for which the employee is qualified,
he shall be declared surplus subject to the pro-
visions of Article 5.

Where an employee does not accept an assign-
ment under this clause he shall be laid off and
the provisions of Article 5.7 shall not apply.

It is understood that when it is necessary to
assign an employee under this section the pro-
vision of Article 21 shall not apply.

(vii) It is understood that for the purpose of this

clause employees of each Employer constitute
separate units.

20.6 Joint Insurance and Benefit Committee

(@) The Committee shall be referred to as the Joint
Insurance Benefits Review Committee.

(® @

(c)

(i)

The purpose of this Committee is to facilitate
communications between the Employers and
the Union on the subject of Group Insurance
including Basic Life Insurance, Supplementary
Life Insurance, Supplementary Health &
Hospitalization Insurance, Long Term Income
Protection Insurance, Dental Plan and such
other negotiated benefits as may from time to
time, be included in the Group Insurance Plan.

It is understood that the Group Insurance bene-
fits to be provided to employees and the cost
sharing arrangements between the Employers
and its employees shall be as set out in any
applicable collective agreement or arbitration
award, and the matters for consideration by
this Committee shall be only as set out in these
terms of reference.

The Committee shall be composed of an equal num-
ber of representatives from the Employers and the
Union with not more than eight (8) representatives
in total. At meetings of the Committee, each party
may be accompanied by an actuary and/or consul-
tant to provide technical advice and counsel.

(d) (i) The duties of the Committee shall consist of

the following:
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(i)

(iii)

& ©

(a) development of the specifications for the pub-
lic tendering of any negotiated benefits which
may be included in the Group InsurancePlan
(to cover the bargaining unit only);

determination of the manner in which the
specifications will be made available for
public tendering;

(c) consideration and examination of all tenders
submitted in response to the specifications for
tender and preparation of a report thereon;

(d) recommendation to the Government
of Ontario on the selection of insurance
carrier or carriers to underwrite the Group
Insurance Plans;

(e) review of the semi-annual financial reports
on the Group Insurance Plan; and,

(b

-

(f) review of the contentious claims and rec-
ommendations thereon, when such claim
problems have not been resolved through
the existing administrative procedures.

The specifications for tender will describe the
benefits to be provided, the cost sharing
arrangement between the Employers and its
employees, the past financial history of the
insurance plans, the employee data, the format
for the retention illustration for each coverage
and the financial reporting requirements.
Tenders shall be entertained by the Committee
from any individual insurance carrier acting
solely on its own behalf. This shall not pre-
clude such carrier from arranging reinsurance
as may be necessary.

The basis for recommendation of an insurance
carrier(s) will include the ability of the carri-
er(s) to underwrite the plan, compliance of the
carrier’s quotation with the specifications for
tender, the carrier’s service capabilities and the
expected long term net cost of the benefits to
be provided.

The Committee will also meet every six (6)
months to review the financial experience
under these coverages. The specifications for
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(i)

(iit)

(iv)

tender will describe the information to be
included in the semi-annual financial state-
ments to be prepared by the insurance
carrier(s). These statements will include paid
premiums, paid claims, changes in reserve
requirements for open and for unreported
claims, incurred claims, the retention elements
of commissions, taxes, administrative expens-
es, contingency reserve charges and interest
credits on claims and other reserves. The insur-
ance carrier(s) will also be required to report
on the level and method of administering the
Employers’ and employees’ deposit accounts.

The Committee shall request the insurance car-
rier(s) to provide such additional information
for the Committee’s consideration as may be
required by either the Employers or the Union.

If the Joint Insurance Benefits Review
Committee fails to agree on a recommendation
to the Government of Ontario on the selection of
insurance carrier(s) to underwrite the Group
Insurance Plan, the members of the said
Committee nominated by the Employers and the
Union may each make a recommendation in
writing to the Government of Ontario on the
selection of the insurance carrier(s) supported by
reasons for their respective recommendations.

It is understood that the Government at all
times retains the right to select whatever carri-
er(s) (to underwrite the Group Insurance Plan)
it may consider what would best serve the
“public interest” and, in so doing, is under no
obligation to select a carrier(s) that may be rec-
ommended by the Joint Insurance Benefits
Review Committee.

20.7* Dental Plan
* (a) The Employers will i)rovide the Ontario Blue Cross

2\

Dental Plan No. 9 p

us Rider 2 (or its equivalent).

Effective January 1, 1990, the Employers will pro-
vide Rider 3 (or its equivalent) with coinsurance for
plan participants between the ages of six (6) to eigh-
teen (18) years to a lifetime maximum of $2.000.00.
Effective January 1, 1989, the schedule of fees shall
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20.8*
*

21.1

21.2

213

be based on 1989 Ontario Dental Association Fee
Schedule. Effective January 1, 1990, the schedule of
fees shall be based on the 1990 Ontario Dental

Association Fee Schedule. T £ 0%

(b) The premium for such plan shall be on a cost-sharing
basis of fifty percent (50%) employer—fifty percent
(50%) employee. Effective Tuly 1, 1990 the premium
split for Ontario Blue Cross Dental Plan No. 9 plus
Rider 2 (or its equivalent) shall be sixty percent
(60%) employer—forty percent (40%) employee.
Enrollment in this plan is on a voluntary basis.

Accidental Death & Dismemberment

The Employers agree to continue to make payroll
deductions equivalent to the premiums for the current
Accidental Death and Dismemberment Insurance
Plan administered by the Union. All monies so
deducted shall be remitted to the Union within fifteen
(15) days of the end of the month in which the
deductions were made, along with a list of hames of
employees from whom the deductions were made.

ARTICLE 21

ASSIGNMENTS AND JOB POSTINGS

Employees shall progress through the steps of the salary
ranges of their classification in accordance with the pro-
cedures of the Employers, as established from time to
time, on the basis of satisfactory written recommenda-
tions and subject to the approval of the Employers. The
Employers agree to permit employees to examine the
said written recommendations upon their completion by
the Supervisor or Department Head and will provide a
copy of the Assessment Report if So requested.

An employee promoted to a higher classification set out
in any approved classification schedule shall be entitled
to a salary increase of at least one (1) step or an increase
to the minimum of the range attached to the higher clas-
sification whichever is greater and such increases will
be effective upon the effective date of promotion.

Where the classification of a store is changed all promo-
tions resulting therefrom, within the bargaining unit,
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shall be posted and filled in accordance with the provi-
sions of Article 21.4.

21.4 (a) If anewjob classification within the bargaining unit
is created or a permanent vacancy occurs in an
\ existing job classification before inviting applica-
(’f tions from persons not employed by the Employers,
a?:? the Employers will post within the geographic area
as specified, notice 0!{_, Stich new job or vacancy for a
period of ten (10) working days during which
employees within such area may apply. The notice
shall stipulate qualifications, classification, salary

range, department and location concerned.

(b) For the purpose of Article 21.5 (a), a promotion
shall be deemed to include:

(i) the assignment of a permanent full-time
employee to another permanent full-time posi-
tion in a class with a higher maximum salary
rate than the class of his former position; or

(i1) the assignment of a permanent part-time
employee to a permanent full-time position if
there was no permanent full-time employee eli-
gible and qualified for the position; or

(iii) the assignment of a permanent part-time
employee to another permanent part-time posi-
tion with a higher weekly salary than his for-
mer position; or

(iv) the assignment of a casual to a permanent part-
time position in accordance with the provisions
of Article 31.4.

(c) Where the opening of a new operation necessitates
the transferring of employees to complete the
required complement because of insufficient appli-
cants under Article 21.4 (a) above, then preference
with regard to transferring to the new location shall
be given to the views of the more senior employees.

(d) Where an employee is to be transferred, the
employee shall be given two (2)weeks notice of
transfer where practicable.

21.5 (a) Where employees are being considefed for promo-
.y tion, seniority will be the detemliningm%?&ﬁ?

“z ;_:: ={  ed the employee is qualified to perform the work.

oA §

W,:"\ .a
3
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21.6

21.7

21.8

(b) Notwithstanding the provision of Article 21.5 (a)
within any calendar year the Employers may identify
a limited number of permanent part-time vacancies
as vacancies to be filled by special merit promotion.
In no case shall special merit promotions exceed ten
percent (10%) of all promotions within the calendar
year. Special merit promotions shall be so identified
on the job posting and shall be awarded to bargaining
unit employees only. In filling special merit pro-
motions the Employers agree to give consideration
to the qualifications and ability of permanent part-
time employees and casuals to perform the duties of
a vacant permanent part-time position. Where two
(2) or more such employees are relatively equal in
qualifications and abilities, the permanent part-time
employee with the greatest seniority shall be award-
ed the position. If the employees who are deemed
relatively equal are casuals, the senior casual shall
be awarded the position.

(¢) In filling temporary vacancies (including summer
stores) which will last five (5) working days or
more, the Employer shall appoint the most senior
employee in the department or section involved, pro-
vided the employee is qualified and available to per-
form the work. However, the minimum requirements
of five (5)days shall not apply in the case of stores.

It is understood that the employees of each Employer
will constitute a separate unit for the purpose of Articles
214 and 21.5.

Where the Employers select a candidate for a position
advertised by a Job Posting Circular, from employee
applicants, the successful candidate’s name, department
number and seniority shall be announced in writing with-
in twenty (20) days of the closing date for receiving
applications to the Job Posting Circular. Should no person
presently employed by the Employers at the time of the
opening be deemed to be satisfactory to the Employers’
requirements, the Employers shall so announce in writing
within twenty (20) days of the closing date for receiving
applications to the Job Posting Circular.

(a) Other than for P-Circulars concerning positions in
“Metropolitan” area stores inviting applications
from employees, should the Employers select an
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(®)

219 (a)

®)

employee to be the successful candidate to a P-
Circular advertising a position, the Employers shall
announce the name, department number and senior-
ity of the successful candidate within twenty (20)
days of the closing date for receiving applications to
the circular.

In the case of P-Circulars advertising positions in
“Metropolitan” area stores, the Employers shall
announce the name, department number and senior-
ity of a successful candidate within twenty (20)
days of appointment.

It is recognized that “unusual” circumstances may
prevail so as not to allow proper selection of a per-
son to fill a vacant position within the time limits
prescribed in Article 21.7 and 21.8, in which case
additional time may be necessary. The Employers
and the Union agree to cooperate so as to allow for
proper selection of a person to fill any such vacancy.

In the event an employee who has been promoted is
unable to perform the requirements of the position in
a satisfactory manner within a period not exceeding
three (3) months from date of appointment, the
employee shall be reclassified to the employee’s pre-
vious classification and assigned to the step in the
salary range attained immediately prior to promotion.

An employee who is demoted and to whom section
(a) above does not apply shall be assigned to a step
in the new salary range closest to but less than the
rate he was receiving at the time of demotion.

21.10 Where a bargaining unit employee accepts a position
with the Employer outside the bargaining unit, his
seniority for promotional purposes shall continue to
accumulate during such time as that employee is outside
the bargaining unit only for a maximum of five (5)
years.

ARTICLE 22

UNIFORMS, ATTIRE AND SPECIAL ALLOWANCES

221 (a)

The Employer shall supply to a male employee in
the store system an issue of five (5) long sleeve
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22.1 ()

shirts, five (5)short sleeve shirts, and five (5) ties,
renewable every two (2) years and of a design
approved by the Employer. Aprons of design
approved by the Employer will be provided for use
by store personnel involved in handling case stock.

For female store personnel an issue will be made of
five (5)long sleeve blouses and five (5) short sleeve
blouses renewable every two (2) years and of a
design approved by the Employer.

22.2 Employees in the LCBO warehouses will be issued two
(2) clean shirts and two (2) clean pairs of trousers per
week, the cost of which shall be the responsibility of the
Employer.

22.3" (a)

(b)

©

Employees in the Warehouses, Distribution Depots
and who operate power lifting equipment in the
stores shall wear safety boots/shoes of a design
approved by the Employer. Such footwear shall be
replaced in the warehouses upon the recommenda-
tion of the Warehouse Foreman and the endorse-
ment of the Warehouse Supervisor, and in the
Distribution Depots/stores upon the recommenda-
tion of the Supervisor or Manager. Where such
footwear is to be replaced it must be surrendered to
the Employer before new footwear is issued. The
cost of the safety boots/shoes issued pursuant to this
provision is to be paid fully by the Employer.

All-weather jackets and/or work vests will be made
available for those warehouse personnel whose
work activities justify their use.

All-weather jackets for inclement weather will be
made available at the applicable stores where the
required duties necessitate store personnel to per-
form loading duties outdoors in such weather.

22.4 Employees physically unable to wear safety boots/shoes
for medical reasons certified by a physician shall instead
be required to wear safety toe caps on recognized work
boots/shoes and the cost of such safety toe caps issued
pusuant to this provision is to be paid fully by the
Employer.

22.5 Female personnel at the Toronto Airport Stores shall be
provided with two (2) blazers, two (2) slacks, two (2)
skirts and two (2) vests. When such articles of clothing
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22.6

22.7%

228

231

24.1

are to be replaced they shall be surrendered to the
Employer who will decide if new clothing is to be
issued.

Male employees at the Toronto Airport Stores and male
and female Wine Consultants will be provided with two
(2) jackets of a design approved by the Employer. When
such jackets are to be replaced they shall be surrendered
to th% Employer who will decide if a new jacket is to be
issued.

The Employer agrees to pay the sum of eighty-five dol-
lars ($85.00) per month to a Liquor Licence Inspector
who provides office space in his home for the conduct
of Employer business. Effective January 1, 1990 this
sum will be ninety dollars ($90.00) per month.

Employees assigned to the Bottling Department whose
regular duties require the wearing of safety glasses,
shall be reimbursed for the purchase of approved safety
glasses to a maximum of eight dollars ($8.00) per
contract year.

ARTICLE 23

STATUTORY PROVISIONS

It is understood and agreed that the provisions of this
Agreement do not conflict in any way with the provi-
sions and requirements of relevant statutes, and in par-
ticular do not conflict in any way with the Liquor
Control Act or the Liquor Licence Act.

ARTICLE 24

ENTITLEMENTON DEATH

Where an employee who has served more than six (6)
months dies, tﬁere shall be paid to his personal represen-
tative or, if there is no personal representative, to such
person as the Employers determine, the sum of:

(a) any regular salary due;
(b) one-twelfth (1/12) of his annual salary;
(c) his salary for the outstanding vacation and overtime
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24.2

251

25.2

25.3

25.4

25.5

credits that have accrued; and

(d) any attendance gratuity or severance pay to which
he is entitled under Article 11.

(a) The widow/widower or the dependents of the
deceased may be paid up to five thousand dollars
($5,000.00) of the above without the prior consent
of the Provincial Treasurer.

(b) Any indebtedness to the Crown on the part of the
deceased member, such as overpaid (advance)
salary, and overdrawn attendance credits, must be
deducted from the above entitlement before
payment is made.

ARTICLE 25

5 .

SALARIES

The Employers agree to pay and the Union agrees to
accept the salaries for the classifications herein set forth
in the Salary and Classification Schedule and Schedule
of Casual Hourly Wage Rate note attached herein.

Pay days for the employees, covered by this Agreement
shall be every second Thursday, nine (9) days after the
pay period is completed subject to other Articles herein
stated.

Employees' salary cheques will be enclosed in
envelopes of a design approved by the Employers.

The Employers will, with proper notification, prior to
the start of vacation, advance an amount equal to salary
due to be paid during the vacation period.

Where an employee is not scheduled to work on a regu-
lar pay day or scheduled to work commencing noon or
thereafter on the regular pay day, the employee's salary
cheque shall be issued on the Wednesday immediately
preceding the regular pay day.

ARTICLE 26

EMPLOYEE FILES AND DISCIPLINE

26.1* An employee's file will be open for inspection by that
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[ 26.2

26.3

27.1

27.2

employee at any reasonable time during office hours.
With the written permission of the employee the file
may be opened for inspection to a representative of the
Union provided that the above is consistent with the
provisions of the Freedom of Information and
Protection of Individual Privacy Act.

No discipline against an employee shall be used in a
subsequent disciplinary proceeding if such prior inci-
dent is more than three (3) years old.

An employee who is required to attend a meeting for the
purpose of discussing a matter which may result in dis-
ciplinary action being taken against the employee shall
be made aware of the purpose of the meeting and his
right to Union representation in advance of the meeting.
The employee shall be entitled to have a Union repre-
sentative at such meeting provided this does not result
in undue delay.

ARTICLE 27

GRIEVANCE PROCEDURE
Definitions:

(a) “Employee Representative” means a duly autho-
rized representative of the Union.

(b) “Grievance” means a difference arising from the
interpretation, application, administration or alleged
contravention of the provisions of this Agreement.

(¢) “Days” means calendar days exclusive of
Saturdays, Sundays and holidays designated in
Article 7, Paid Holidays.

(2) An employee, at his option, may be accompanied
and represented by an Employee Representative at
STAGES?2 and 3 of the Grievance Procedure.

(b) An employee who has a grievance and is required to
attend a meeting at STAGE 2 or 3 of the Grievance
Procedure or a hearing at STAGE 4, shall be given
time off with no loss of pay or credits to attend such
meeting or hearing. This section will also apply to
the Employee Representative, representing the
employee, if an employee of the Employers. Time
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27.3

274

off for the Employee Representative to attend a
meeting or hearing, including reasonable travel
time, shall be charged against the pool of days
established under Article 1.5.

(c) If requested, the Employer shall provide the grievor
with particulars relating to his grievance during the
grievance procedure.

(d) Copies of written decisions provided by the
Employers at STAGE 2 and STAGE 3 of this proce-
dure shall be provided to the Union.

STAGE 1 (Complaint Stage)

(@) (i) Anemployee who has a complaint or a differ-
ence shall discuss the complaint or difference
with his supervisor, as designated by the
Employers, within ten (10) days of the employ-
ee first becoming aware of the circumstances
giving rise to the complaint or difference.

(i1) Unless otherwise agreed between the employee
and his supervisor, a meeting in respect of an
employee’s complaint shall only be attended
by the employee and his supervisor.

(b) The supervisor shall consider the complaint or dif-
ference and give his response to the employee with-
in ten (10) days of the discussion.

(c) If the complaint or difference is not satisfactorily
resolved by the supervisor, it may be processed
within an additional ten (10)days from the date of
the supervisor’s response or the expiration of the
time limits set out in (b) above, in the following
manner.

STAGE2

(@) The employee may file a grievance in writing with
his supervisor specifying the clause or clauses in
this Agreement alleged to have been violated.

(b) The supervisor shall complete an investigation of
the grievance and provide the grievor with his writ-
ten decision within fifteen (15) days of receiving the
grievance. The investigation may include a meeting
\t;vitrr: thg employee affording him an opportunity to

e heard.
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STAGE3

(@) (i) If the grievance is not resolved under Article
27.4, the employee may submit the grievance
to the Chairman of the LCBO or Chairman of
the LLBO or their respective designees within
five (5)days of the date that he received the
decision under Article 27.4.

(ii) In the event that no decision in writing is
received in accordance with the specified time
limits in Article 27.4, the grievor may submit
the grievance to the appropriate Chairman or
designee within five (5)days of the date that
the supervisor was required to give his deci-
sion in writing in accordance with Article 27.4.

(b) Where the grievor has not had an opportunity to be
heard by tﬁe supervisor under Article 27.4, the
Chairman or designee shall hold a meeting with the
employee within twenty (20)days of receipt of the
grievance and shall give the grievor his decision in
writing within ten (10) days of the meeting.

(c) Where the Chairman or designee does not hold a
meeting he shall give the grievor his decision within
ten (10)days of receipt of the grievance.

STAGE4

If the grievor is not satisfied with the decision of the
Chairman or designee or if a decision is not received
within the specified time limits, the grievor may apply
to the Crown Employees Grievance Settlement Board
for a hearing of the grievance within five (5) days of the
date he received the decision or within five (5) days of
the expiration of the specified time limit for receiving a
decision.

An employee claiming he has been dismissed without
just cause shall be entitled to file a grievance commenc-
ing at STAGE 3 provided he does so within ten (10)
days of the date of the dismissal.

The Union shall have the right to lodge a grievance
based on a difference arising directly with the
Employers. However, such a grievance shali not include
any matter upon which an employee is personally enti-
tled to grieve. Such grievance shall first be presented, in
writing, to the Employers within twenty (20) days of the
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circumstances giving rise to the grievance. A meeting
between representatives of the Union and the Employers
will be held within ten (10) days of receipt of the
grievance. The grievance shall be answered in writing
by the Employers within ten (10) days of such meeting,
following which or failing settlement of the grievance,
the Union may submit the grievance to the Crown
Employees Grievance Settlement Board within a further
period of ten (10)days.

The Employers shall have the right to lodge a grievance
as defined above or relating to the conduct of the Union
or any officer or representative of the Union or the con-
duct of the employee. Such grievance shall first be pre-
sented, in writing, to the Union within twenty (20) days
of the circumstances giving rise to the grievance. A
meeting between representatives of the Union and the
Employers will be held within ten (10) days of receipt
of the grievance. The grievance shall be answered in
writing by the Union within ten (10) days of such meet-
ing, following which or failing settlement of the
grievance, the Employers may submit the grievance to
the Crown Employees Grievance Settlement Board
within a further period of ten (10) days.

27.10 (a) The Crown Employees Grievance Settlement Board

shall not be authorized to alter, modify or amend
any part of this Agreement nor shall the Crown
Employees Grievance Settlement Board give any
decision inconsistent with the provisions of this
Agreement.

(b) The determination of a grievance by the Crown
Employees Grievance Settlement Board pursuant to
the terms of this Agreement is final and binding
upon the parties and the employees covered by this
Agreement.

(c) At any STAGE of the Grievance Procedure, the
time limits imposed upon either party may be
extended, in writing, by mutual agreement.

27.11*As an alternative to the procedures described at STAGE

4 in Article 27.6 the parties may choose to proceed with
final disposition of a grievance by the use of Expedited
Avrbitration. This alternative shall be implemented with-
in the provisions of Appendix 2 of this Agreement and
agreed as being in conformity with the provisions of

55



Article 27.10 of this Agreement.

27. 2 Where a grievance is not processed within the time

28.1

28.2

allowed or has not been processed by the employee or
the Union within the time prescribed it shall be deemed
to have been withdrawn.

ARTICLE 28

STOCK AND CASH SHORTAGES

The Employer agrees not to require reimbursement for
stock shortages by the group of employees in the store
involved where the shortages are deemed by the
Employer to be reasonable except where the employee
or employees involved are identified or such shortage
occurs as a result of group action or a criminal act.

All daily cash shortages of two dollars ($2.00) or less
shall be absorbed by the Employer. All daily cash short-
ages in excess of two dollars ($2.00) shall be the
responsibility of the cashier and he shall reimburse the
Employer fifty percent (50%) of such cash shortages in
excess of two dollars ($2.00) but not including the two
dollars ($2.00). All overages shall be retained by the
Employer.

ARTICI E 29

UTILIZATIONOF PERMANENT PART-TIME EMPLOYEES

29.1

AND CASUALS

The Employers agree not to utilize permanent part-time
employees or casuals to replace permanent full-time
employees. Nor will the Employers utilize casuals to
replace permanent part-time employees. Any utilization
as referred to in this article will not adversely affect job
training opportunities for permanent full-time or perma-
nent part-time employees.
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ARTICLE 30

EXPENSES OF MOVING ON TRANSFER
30.1 Unless otherwise specified in the Collective Agreement,
eligibility for and payment of relocation expenses shall
be paid in accordance with the provisions of the
Employers’ policies as may be amended from time to
time.

ARTICLE 31

CASUALS
The provisions of this Collective Agreement shall apply to
casuals except with respect to the following modifications and
exceptions listed in Article 31.3.

31.1 (a) Hours of work shall be posted at least one (1) full
week in advance for each establishment and there
shall be no split shifts.

* (b) Casuals, when scheduled to work on any day, shall
not be employed for less than two (2)hours.

(¢) () Authorized work performed by a casual in
excess of:

(a) eight (8) hours per day or forty (40) hours
per week for employees paid as Casuals -
Cashier or Casuals - Stores; or

(b) seven and one half (71/,) hours per day or
thirty seven and one half (371/,) hours per
week for employees paid as Casuals -
Warehouse; or

(c) seven and one quarter (71/,) hours per day
or thirty six and one quarter (361/,) hours
per week for employees classified in the
Schedule of Casual Hourly Wage Rate,
excluding (a) and (b) above.

shall be paid at the rate of one and one half
(1'/2) times the employee’s regular rate of pay.

(ii) Section (c) (i) above does not apply to casuals
assigned to departments whose employees are
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covered by variable work day or variable work
week arrangements under Article 6.16.

(d) There shall be one (1) fifteen (15) minute rest period

*(e)

®

*(2)

# (h)

312 (a)

for each four (4) consecutive hours of work.

The Employers agree to pay a premium of $5.50 per
day to an employee acting for the Store Manager in
his/her absence, Provided he/she is assigned to act
for a minimum of three (3) consecutive hours. Such
premium will not be paid to an Assistant Manager
in charge of the second shift. However, it would be
applicable to the person designated to act for the
Assistant Manager in his absence while working the
second shift. Effective July 1, 1989 the premium
under this provision shall be $1.00 per hour for each
hour worked in an acting capacity, provided he/she
is assigned to act for a minimum of three (3) con-
secutive hours.

The Employer will provide female casuals paid as
Casuals - Cashier with three (3) summer weight and
three (3) winter weight smocks of a design
approved by the Employer and such attire will be
cleaned as required by the Employer at its expense.

It is understood that casuals in all distribution
depots, warehouses and stores where employees are
required to use power lifting equipment as part of
their regular duties, shall be reimbursed the cost of
safety boots/shoes after six hundred (600) hours of
work in a calendar year.

Where an employee is not instructed to work over-
time, until the day during which the overtime is to
be performed, the employee shall be reimbursed for
the cost of one (1) meal to five dollars ($5.00)
effective January 1, 1989 and five dollars and
twenty-five cents (5.25¢) effective January 1, 1990
provided the employee works two (2)hours or
more overtime.

Eight percent (8%)of gross pay, not including vaca-
tion pay, shall be added to the regular pay of a casual
to compensate for the paid holidays in Article 7 and
in lieu of benefits under Article 20. Authorized
work performed on any holiday listed in Article 7.1
shall be paid at the rate of one and one-half (11/,)
times the employee’s regular rate of pay.
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Casuals shall receive vacation pay at the rate of four
percent (4%) gross pay during the first six (6)
months and the rate of six percent (6%)of gross pay
thereafter, calculated and paid each pay.

Casuals may observe up to three (3) weeks of vaca-
tion period provided such period is taken at a time
acceptable to the Employers. The taking of such
vacation itself will not be a reason to deny future
work opportunity that otherwise would be available.

31.3 The following Articles shall not apply to casuals:
Articles 4 to 18 inclusive, 20, 22, 24, 26, 30, and 33 to
48 inclusive. The application of Article 21, Assignments
& Job Postings is limited by the provisions of Article
31.4, below.

31.4 (a) Casuals shall have the right to apply for certain per-

(b)

315 (a)

* (b)

manent part-time positions in accordance with the
provisions of Article 21, Assignments & Job
Postings. However, except as noted in Article
21.5(b) (special merit promotion), they shall only be
eligible to apply for vacancies within their geo-
graphic areas if there is no permanent part-time
employee promoted in accordance with Article
21.5(a).

The Employer agrees to give consideration to the
qualifications and ability of Casuals for Permanent
Full-Time vacancies at the entry level in their geo-
graphic area, provided that no Permanent Part-time
employees have applied. Where qualifications and
ability are relatively equal, seniority shall be the
determining factor.

For the purpose of Articles 31.4, 31.7 and 21.5(b),
the seniority of a casual employee shall be calculated
from his first day of work of his most recent date of
hire on the basis of total hours worked, but no
seniority shall accumulate in any calendar year in
which a casual works less than 400 hours. A senior-
ity list of the casual employees assigned to work
unit or department shall be posted twice a year.

A casual employee will lose all seniority and his
employment will be deemed to have been terminat-
ed if he is unavailable for work for a period of three
(3) months or more, exclusive of any approved
leave of absence.
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31.6* Casuals who are paid as Casuals - Cashier shall have
preference over other casuals for available work as
Casual Cashiers.

31.7* Casual hours of work shall be allocated according to the
seniority of the casual employees assigned to the appli-
cable work unit or department.

31.8* (a) Where for reasons of health an employee is fre-
quently absent or unable to perform his duties the
Employers may require him to submit to a medical
examination at the expense of the Employers.

(b) Itis agreed that where the employee is unable to
accept the choice of the doctor under 31:8(a) above,
that arrangements will be made to select another
doctor who would be mutually acceptable to the
employee and the Employers.

ARTICLE 32

SAFETY COMMITTEE

32.1" The Employers shall continue to make every reasonable
provisions for the health and safety of its employees,
under the terms of the Occupational Health and Safety
Act, during the hours of their employment. It is agree that
the Employers and Union shall co-operate to the fullest
extent possible in the prevention of accidents and in the
promotion of health and safety of its employees.

32.2* There shall be a Provincial Safety Committee consisting
of three (3)representatives from the Union and three (3)
representatives from the Employers. This committee
shall meet once every three (3) months or as required.

32.3* The Provincial Safety Committee, in addition to its
powers under the O.H.S.A., shall have the authority to
make recommendations to the Employers to correct any
condition deemed to be unsafe to the well being of all
employees.

32.4"}11 is understood that the Employers will continue to

S
A
3

recognize Worksite Safety Committees who will have
all the powers specified under O.H.S.A.
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ARTICLE 33

PERMANENT PART-TIMEEMPLOYEES-
APPLICATION

33.1 The only terms of this Collective Agreement that apply
to permanent part-time employees are thoge that are set
out in Articles 33 to 4 those listed in Article 34 -
Other Applicable Articles - Permanent Part-Time
Employees. No provision in this Collective Agreement
other than those included in these articles shall apply to
permanent employees in permanent part-time positions.

ARTICLE 34

OTHER APPLICABLE ARTICLES-
PERMANENT PART-TIME EMPLOYEES

34.1 The following articles of the Collective Agreement shall
also apply to permanent part-time employees:

Article 1 - Recognition

Article 2 - Relationships _

Article 3 - Dues and Information , N
Article 4 - Seniority -~ T

Article 14 - Military Leave

Article 15 - Leave Without Pay

Article 16 - Court Witness

Article21 - Assignments & Job Postings
Article 23 - Statutory Provisions
Article25 - Salaries o
Article 26 - Employee Files and Discipline

Article 27 - Grievance Procedure
Article 28 - Stock and Cash Shortages
Article 29 - Utilization of Permanent Part-Time

Employees & Casual
Article 32 - Safety Committee
Article 49 - Technol(fical Change
Article 51 - Term of Agreement
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ARTICLE 35

DEFINITIONS-PERMANENT PART-TIME POSITIONS
The regularly scheduled hours of work for a permanent

part-time position shall be as determined by the
Employers, provided they are:

(a) less than thirty six and one quarter (361/,), thirty
seven and one half (371/,) or forty (40) hours per
\ week, as applicable to the classification to which
the permanent part-time position is assigned, but not

less than 15 hours per week; or

(b) less than twenty (20) full days over a period of four
(4) consecutive weeks, but not less than nine (9) full
days of seven and one quarter (71/,), seven and one
half (71/;) or eight (8) hours, as applicable to the
classification to which the permanent part-time
position is assigned.

The “basic hourly rate” of pay for permanent part-time
employees is the basic hourly rate for the class.

The “weekly salary” of a permanent part-time employee
is the basic hourly rate times the applicable weekly
hours of work.

“Weekly hours of work™ shall be the average of the reg-
ularly scheduled weekly hours of a position calculated
over a period of four (4) consecutive weeks.

“Annual salary” shall be the weekly salary multiplied by
52.17857.

35.6*% Except by mutual agreement between the parties perma-

nent part-time weekly hours of work of a position shall
be ILmited to a maximum of five (5) days per calendar
week.

ARTICLE 36

SENIORITY-PERMANENT PART-TIME EMPLOYEES

36.1* (a) A permanent part-time employee’s seniority will

(«

accumulate upon completion of a probationary
"\ period of not less than six (6) calendar months and
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will be calculated from his first day of work of his
most recent appointment to the permanent part-
time staff of the Employers. An employee appoint-
ed to the permanent part-time staff from the casual
staff shall, upon completion of the probationary
period, be credited with seniority from July 1, 1985
calculated in accordance with the formula described
in Article 4.1(b) (i).

(b) For the purpose of seniority based rights under the
Collective Agreement, seniority for Permanent Part-
Time employees will be calculated on hours worked
which includes weekly hours of work for a perma-
nent part-time position plus any additional hours
worked, and where applicable the provisions of
Article 36.1(c). A seniority list (by total hours) will
be posted for the employees at each work place two
(2) times per year.

(c) A permanent part-time employee’s seniority shall
continue to accumulate during:

(i) any leave of absence as TpeC|f|ed in this
Agreement, to a maximum of one (1) calendar
year;

(i) an absence due to an occupational accident or
illness while the employee is performing work
for the employer including any period where
the employee is receiving Workers’
Compensation benefits to a maximum of one
(1) calendar year;

(iii) an absence due to illness or accident while the
employee is receiving attendance credits or
long term disability benefits as the result of
such illness or accident, to a maximum of one
(1) calendar year.

ARTICLE 37

HOURS OF WORK AND OVERTIME

37.1 (a) “Overtime” means a period of authorized work con-
sisting of at least fifteen (15) minutes performed in
excess of:
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(b)

372 (a)

(b)
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(i) eight (8) hours per day or forty (40) hours per
week for employees working in the applicable
classification as identified in the Salary and
Classification Schedule;

(i1) seven and one-half (71/,) hours per day or thir-
ty-seven and one-half (371/,) hours per week
for employees working in the applicable classi-
fications as identified in the Salary and
Classification Schedule, or

(iii) seven and one-quarter (71/,) hours per day or
thirty-six and one-quarter (361/,) hours per
week for employees working in the applicable
classification as identified in the Salary and
Classification Schedule,

computed to the nearest fifteen (15) minutes and
shall be paid at the rate of one and one-half (1!%,)
times the basic hourly rate of the employee unless
otherwise provided in the Agreement.

The starting time of the work week shall be
Monday, 12:01 a.m.

Regularly scheduled hours of work shall be posted
at least two (2) weeks in advance for each establish-
ment and shall consist of at least two (2) hours in a
day. Split shifts may be scheduled provided the
minimum work period for any part of a shiftis two
(2) consecutive hours.

Hours of work may be changed without any premiums
or penalty if agreed upon between the employee and
management.

Where an employee is not instructed to work over-
time until the day during which the overtime is to be
performed, the employee shall be reimbursed for the
cost of one (1) meal to five dollars ($5.00), effective
January 1, 1989, and five dollars and twenty-five
cents ($5.25) effective January 1, 1990 provided the
employee works two (2) hours or more overtime.

37.3 An employee who is required to work before twelve
(12) hours have elapsed since the completion of the
employee’s previous shift shall be paid time and one-
half (11/,) for those hours that fall within the twelve (12)
hour period.
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37.4 Liquor Licence Inspectors who perform authorized
work in excess of the hours listed in Article 37.1 (a) (i)
shall take lieu days in payment of such overtime worked
providing work demands on Inspectors are such to per-
mit the Employer to grant such lieu days no later than
the end of the second month following the month in
which the overtime occurred. Where this is not the case
the Inspectors shall be paid overtime rates in accordance
with Article 37.1 (a).

37.5 Anemployee who works three (3) hours in excess of the
applicable daily hours referred to in Article 37.1 shall
receive one-half (1) hour off with pay for a meal period.

37.6 There shall be no duplication or pyramiding of any pre-
mium payments or compensating leave provided by this
Agreement.

37.7* (a) The Employers agree to pay a premium of $5.50 per
day to an employee acting for the Store Manager in
his/her absence, provided he/she is assigned to act
for a minimum of three (3) consecutive hours. Such
premium will not be paid to an Assistant Manager
in charge of the second shift. However it would be
applicable to the person designated to act for the
Assistant Manager in his/her absence while working
the second shift. Effective July 1, 1989 the premium
under this provision shall be $1.00 per hour for each
hour worked in an acting capacity, provided he/she
is assigned to act for a minimum of three (3) con-
secutive hours.

* (b) An employee (other than those in (a) above) desig-
nated by the Employers to replace another employ-
ee in a higher classification shall receive a premium
of eighty cents (80¢) per hour for each hour such
duties are performed provided he works a minimum
of two (2) continuous days in the higher classifica-
tion. Effective July 1, 1989, the premium under this
provision shall be one dollar ($1.00) per hour.

37.7 (a) There shall be one (1) fifteen (15) minute paid rest
period during each four (4)consecutive hours of
work.

(b) When an employee is required to report for work at
12 noon or thereafter and works in excess of five (5)
continuous hours (inclusive of rest periods provided
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under (a) above), he shall be eligible for one-half
hour paid meal period.

37.8* (a) An Employee whose position is classified inaclass .

379

A
th

38.2

that receives a shift premium, as indicated in Salary
and Classification Schedule shall receive a shift pre-
mium of fifty-five cents (55¢) per hour for all hours
worked between 6:00 p.m. and 7:00 a.m. Where
more than fifty per cent (50%) of the hours fall
within this period, the premium shall be paid for all
hours worked. Effective January 1, 1990, this pre-
mium shall be sixty cents (60¢) per hour.

(b) Shift premium shall not be considered as part of an
employee's basic hourly rate.

It is understood and agreed that other arrangements
regarding hours of work and overtime may be entered
into between the parties with respect of variable work
days or variable work weeks which includes com-
pressed work week arrangements.

ARTICLE 38

PAID HOLIDAYS h
An employee shall be entitled to a holiday each year on
each of the following days which fall on a day that is a
regularly scheduled work day for the employee:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Dominion Day Boxing Day

Civic Holiday

and any special holiday as proclaimed by the Governor-
General or Lieutenant Governor.

An employee shall be compensated for each of the holi-
days to which he is entitled under Article 38.1. The
compensation shall be equivalent to that of his regularly
scheduled working day, but shall not exceed seven and
one-quarter (71, seven and one-half (714) or eight (8)
hours, as applicable.
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38.3 When an employee works on a holiday listed in Article

39.1

39.2

39.3

394

39.5

39.6

38.1, in addition to any compensation to which he may
be entitled under Article 38.2, the employee shall be
paid at the rate of two (2) times the basic hourly rate for
all hours worked with a minimum credit of the number
of hours in his regularly scheduled working day.

ARTICIL E 39

VACATION AND VACATION CREDITS

An employee may take vacation leave of absence only
to the limit of his accumulated vacation credits, may not
take vacation leave of absence during his first six (6) -
months service and his accumulated vacation credits
shall be reduced by the vacation leave of absence taken.

An employee who leaves the Employers after less than
six (6) months service shall receive vacation pay at the
rate of four percent (4%)of salary paid to the employee
during this period.

Pay in lieu of vacation credits is payable on separation
or on death of an employee from the Employers when
an employee has been with the Employers for six (6)
months or more.

(@) An employee may accumulate vacation credits to a
maximum of twice his rate of accrual but shall be
required to reduce his balance of credits to a maxi-
mum of one (1) year’s accrual by each December
31st.

(b) Where the Employers are unable to grant an
employee his vacation entitlement following proper
notice in accordance with the established proce-
dures, the employee shall not lose vacation credits

or pay.
An employee will be credited with his vacation for a
calendar year at the beginning of each calendar year.

(@) An employee shall earn a pro-rated portion of the
vacation credits shown below based on the ratio that
his weekly hours of work bear to the normal hours
of work (weekly) for the classification as prescribed
by Salary and Classification Schedule:
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Effective July 1, 1988, vacation credits shall accu-
mulate pro rata for each month of service as fol-
lows:

(i) one and one-quarter (11/,) days per month for
up to and including eight (8) years of service;

(ii) one and two-thirds (12/;) days per month after
eight (8) years of service; or

(iii) two and one-twelfth (21/,,) days per month
after seventeen (17) years of service.

Effective July 1, 1989, vacation credits shall accu-
mulate pro rata for each month of service as fol-
lows:

(i) oneand one-quarter (1!/,) days per month for
up to and including eight (8) years of service;

(ii) one and two-thirds (12/4) days per month after
eight (8) years of service; or

(iii) Two and one-twelfth (21/;5) days per month
after sixteen (16) years of service.

Effective July 1, 1990, vacation credits shall accu-
mulate pro rata for each month of service as follows:

(i) one and one-quarter (1t/,) days per month for
up to and including eight (8) years of service;

(ii) one and two-thirds (12/;) days per month after
eight (8) years of service;

(iii) two and one-twelfth (21/;,) days per month
after sixteen (16) years of service; or

(iv) two and one-half (21/,) days per month after
twenty seven (27)years of service.

Where an employee has completed twenty-five (25)
years of service there is added on that occasion
only, that portion of five (5) days vacation credits
represented by the ratio that his weekly hours of
work bear to the normal hours of work (weekly) for
the classification as prescribed by the Salary and
Classification Schedule.

An employee who has completed twenty-five (25) or
more years of service and who is in his sixty-fifth
(65th) year shall be entitled to that portion of five (5)
days pre-retirement leave represented by the ratio of
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39.7

39.8

39.9

40.1

40.2

40.3

his weekly hours of work bear to the normal hours
of work (weekly) for the classification as prescribed
by Salary and Classification Schedule during the
twelve (12) month period immediately preceding the
employee’s retirement date. It is understood and
agreed, however, that should the employee’s retire-
ment date coincide with the anniversary of his twenty-
fifth (25th) year of service he shall not be entitled to
additional days of vacation provided for above. The
maximum vacation entitlement under this subsection
in any year shall be equivalent to six (6) times the
weekly hours of work.

An employee is entitled to vacation credits under Article
39.6. in respect of a calendar month in which he is at
work or on leave of absence with pay for at least one (1)
work day.

Where vacation leave-of-absence is applied under
Acrticle 42.2 an employee may apply to the Employers
for leave-of-absence without pay, after return to duty
from sick leave and within a twelve (12) month period,
equal to the vacation credits applied to his deficit of
attendance credits.

The Employers will consider the preference of employ-
ees in the scheduling of vacation.

ARTICLE 40

ATTENDANCE CREDITS £

In this Article “attendance year” means the period from
the 1stday of January in a year to and including the 31st
day of December in the same year.

An employee is entitled to an attendance credit of that
portion of fifteen (15) days as his weekly hours of work
bear to the normal hours of work (weekly) for the classi-
fication as prescribed by Salary and Classification
Schedule in respect of each attendance year at the com-
mencement of each attendance year and such credits
will be added to those accumulated by the employee.

An employee is entitled to attendance credits under
Acrticle 40.2 in respect of a calendar month in which he
is at work or on leave-of-absence with pay for at least
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40.4

40.5

41.1

41.2

one (1) work day.

Upon commencement of employment an employee is
entitled to an attendance credit in days computed by
multiplying by that portion of one and one-quarter (1!/,)
as his regular weekly hours of work bear to the normal
hours of work (weekly) for the classification as pre-
scribed by the Salary and Classification Schedule times
the number of whole months remaining in the atten-
dance year calculated from and including the date of
commencement of his service.

Notwithstanding the provisions of Article 40.3 an
employee is not entitled to attendance credits under
Article 40.2 in respect of a month in which the employee
is absence from work,

(a) without leave;
(b) by removal from employment for cause; or
(¢) without pay for the whole calendar month.

ARTICLE 41

TERMINATION PAYMENTS

(a) For the purposes of this Article “Severance Pay” is
an amount computed by multiplying the total num-
ber of years of service of an employee by the week-
ly salary to which he was entitled at the date he
ceased to be an employee.

(b) The total amount paid to an employee in respect of
Severance Pay shall not exceed one-half (1/,) of the
annual salary of the employee at the date when he
ceased to be an employee.

(c) Employees who are terminated for cause or who
abandon their positions are not eligible for sever-
ance pay.

An employee who has completed one (1) year of contin-

uous service as a permanent employee, and who ceases

to be an employee by reason of:

() death,

(b) retirement with eligibility for a Superannuation
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42.2

42.3
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allowance pursuant to Section 11 of the P.S.S.A.
(i.e. at age 65, at age 60 with 20 years service or the
90 year rule), or a payment under Section 18 of
PS.S.A.

(c) termination due to inability to perform his duties by
reason of mental or physical incapacity with eligi-
bility for either a disability allowance under Section
12 of the P.S.S.A. or a payment under Section 18 of
the P.S.S.A., or

(d) layoff
shall be entitled to Severance Pay.

ARTICLE 42

SICKNESSAND INJURY LEAVE

Except as herein provided no employee shall receive
pay for absence caused by sickness or injury in excess
of his accumulated credits.

Where, after having served one (1) year, an employee is
absent by reason of sickness or injury for a period in
excess of his accumulated credits, any credits the
employee has accumulated for overtime and for vaca-
tion leave of absence shall be applied to the employee’s
deficit of attendance credits.

An employee may be granted pay for not more than fif-
teen (15) scheduled work days of excess absence and
any payments in excess of credits shall be charged
against the future credits to which the employee
becomes entitled, and any unpaid balance shall be
deducted from the amount paid the employee or the
employee’s personal representative under Article 41,
Termination Payments.

After one (1) calendar week of absence caused by sick-
ness or injury, no leave with pay shall be allowed unless
a certificate of a legally qualified medical practitioner is
forwarded to the Employer certifying as to the nature of
the sickness or injury and that the employee is unable to
attend to his official duties. Notwithstanding this provi-
sion, the Employers may require an employee to submit
the certificate required hereunder in respect of a period
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42.5

42.6

4?2.7

42.8

of absence of less than one (1) calendar week.

Where an employee is absent from work by reason of a
condition for which the Workers’ Compensation Board
assumes liability the employee shall be eligible for
Compensation Leave for a period not exceeding three
(3) months or a total of sixty-five (65) scheduled work
days where such absences are intermittent for each unre-
lated claim. During such leave the employee shall
receive weekly salary with no reduction of accrued
credits, but vacation and attendance credits shall continue
to accumulate during the period.

Where an award is made under the Workers’
Compensation Act to an employee that is less than the
weekly salary of the employee and the award applies for
longer than the period set out in Article 42.5 and the
employee has accumulated credits, the weekly salary
may be paid to the employee and the difference between
the weekly salary paid and the compensation awarded
shall be converted to its equivalent time and deducted
from the employee’s accumulated credits.

An employee to whom Article 42.5 or 42.6 applies is
not entitled to be in receipt of compensation from the
Workers’ Compensation Board in respect of the
absences covered by these articles.

Where an employee receives an award under the
Workers’ Compensation Act, and the award applies for
longer than the period set out in Article 42.5 and the
employee has exhausted all accumulated credits, the
employee will be considered on leave without pay.

42.9” (a) Where for reasons of health an employee is fre-

quently absent or unable to perform his duties the
Employers may require him to submit to a medical
examination at the expense of the Employers.

* (b) It is agreed that where the employee is unable to

accept the choice of the doctor under 42.9 (a)
above, that arrangements will be made to select
another doctor who would be mutually acceptable
to the employee and the Employers.
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ARTICLE 43

SPECIAL AND COMPASSIONATE LEAVE

The Employers may grant leave-of-absence with pay for
not more than three (3) scheduled work days in any
attendance year as defined in Article 40.1 to an employee
upon any special or compassionate ground and the peri-
od of the leave shall be charged against the attendance
credits of the employee unless otherwise herein provided.

Leave-of-absence with pay may be granted for special
or compassionate purposes,

(@) up to six (6) months with the approval of the
Employers; and

(b) over six (6) months upon the recommendation of
the Employers and with the approval of the
Lieutenant Governor in Council.

ARTICLE 44

BEREAVEMENT LEAVE

An employee who would otherwise have been at work
shall be allowed up to three (3) consecutive calendar
days of leave-of-absence with pay, inclusive of the day
of the funeral in the event of the death of a member of
his immediate family and such leave shall not be
charged against attendance credits.

For the purpose of this Article, “immediate family
shall include the employee’s spouse, mother, father,
mother-in-law, father-in-law, son, daughter, brother, sis-
ter, brother-in-law, sister-in-law, son-in-law, daughter-
in-law, grandparents, spouse’s grandparents, grandchild,
ward or guardian.
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ARTICLE 45

MATERNITY AND ADOPTION LEAVE

45.1 The Employers agree to provide for maternity leave,
without pay and without accumulation of credits, in
accordance with the provisions of the Ontario
Employment Standards Act. The Employers shall con-
tinue the coverage under O.H.I.P., Supplementary
Health and Hospitalization (including vision care),
Basic Life Insurance, L.T.I.P. and Dental if the employ-
ee elects to continue to pay her portion of the premiums
for these plans.

452 (3)

45.2 (b)

An employee entitled to maternity leave under this
Article, who provides the Employers with proof that
she has applied for and is eligible to receive unem-
ployment insurance benefits pursuant to Section 30,
Unemployment Insurance Act., 1971, shall be paid
an allowance in accordance with the Supplementary
Unemployment Benefit Plan.

In respect of the period of maternity leave, pay-
ments made according to the Supplementary
Unemployment Benefit Plan will consist of the
following:

(i) for the first two (2)weeks, payments equiva-
lent to ninety-three percent (93%) of her week-
ly salary for her classification, which she was
receiving on the last day worked prior to the
commencement of the maternity leave, includ-
ing any retroactive salary adjustment to which
she may become entitled;

and

(ii) up to a maximum of fifteen (15) additional
weeks, payments equivalent to the difference
between the sum of the weekly U.1.C. benefits
the employee is eligible to receive and any
other earnings received by the employee, and
ninety-three percent (93%) of her weekly
salary for the classification, which she was
receiving on the last day worked prior to the
commencement of the maternity leave, includ-
ing any retroactive salary adjustment to which
she may become entitled.
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45.4*

45.5

46.1

46.1

46.2

An employee shall be entitled to a leave-of-absence
without pay and without accumulation of credits of up
to six (6) months, if requested in writing, at least four
(4) weeks before the expiration of her maternity leave.

An employee returning from a leave-of-absence shall be
assigned to her former classification and be paid at the
step in the salary range that she had attained when the
leave-of-absence was granted.

The Employers agree to provide for leave-of-absence
for a period of up to seventeen (17) weeks without pay
and without accumulation of credits for the purpose of
adopting a child, for an employee who has completed
one (1) year of service.

ARTICLE 46

UNIFORMS, ATIRE AND SPECIAL ALLOWANCES

(a) The Employer shall supply to a male employee in
the store system an issue of one (1) long sleeve shirt
and one (1) short sleeve shirt for each work day in
his regularly scheduled work week, and two (2) ties
renewable every two (2) years and of a design
approved by the Employer. Aprons of a design
approved by the Employer will be provided for use
by store personnel involved in handling case stock.

(b) For female store personnel an issue will be made of
one (1) long sleeve blouse and one (1) short sleeve
blouse for each work day in her regularly scheduled
work week, renewable every two (2) years and of a
design approved by the Employer.

Employees in the LCBO warehouses will be issued one
(1) clean shirt and one (1) clean pair of trousers per
week, the cost of which shall be the responsibility of the
Employer.

46.3" (a) Employees in the Warehouses, Distribution Depots

and who operate power lifting equipment in the
Stores shall wear safety boots/shoes of a design
approved by the Employer. Such footwear shall be
replaced in the warehouses upon the recommenda-
tion of the Warehouse Foreman and the endorse-
ment of the Warehouse Supervisor, and in the
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46.4

46.5%

46.6

47.1

Distribution Depots/Stores upon the recommenda-
tion of the Supervisor or Manager. Where such
footwear is to be replaced it must be surrendered to
the Employer before new footwear is issued. The
cost of the safety boots/shoes issued pursuant to this
provision is to be paid fully by the Employer.

(b) All-weatherjackets and/or work vests will be made
available for those warehouse personnel whose
work activities justify their use.

(c) All-weather jackets for inclement weather will be
made available at the applicable stores where the
required duties necessitate store personnel to per-
form loading duties outdoors in such weather.

Employees physically unable to wear safety boots/shoes
for medical reasons certified by a physician shall instead
be required to wear safety toe caps on recognized work
boots/shoes and the cost of such safety toe caps issued
pursuant to this provision is to be paid fully by the
Employers.

Female personnel at the Toronto Airport Stores shall be
provided with two (2) blazers, two (2) slacks, two (2)
skirts and two (2) vests. Male employees at the Toronto
Airport Stores will be provided with two (2) jackets.
The design of the above is to be approved by the
Employer. When such articles of clothing are to be
replaced they shall be surrendered to the Employer who
will decide if new clothing is to be issued.

Wine Consultants will be provided with two (2)jackets
of a design approved by the Employer. When such jack-
ets are to be replaced they shall be surrendered to the
Emp(ljoyer who will decide if a new jacket is to be
issued.

ARTICLE 47

JOB SECURITY

Where a lay-off may occur for a period in excess of
ninety (90) calendar days by reason of shortage of work
or funds or the abolition of a position or other material
change in organization, the identification of a surplus
employee in an establishment and subsequent assign-
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47.2

47.3

47.4

47.5

ment, displacement or lay-off shall be in accordance with
seniority subject to the conditions set out in this article. It
is understood that for the purpose of this article the
employees of each Employer constitute separate units.

For the purpose of this article:

(a) An “establishment” is an employee’s headquarters
at or from which an employee normally performs
his duties.

(b) (i) A “work area” includes all Employer establish-
ments within a fifty (50) kilometer radius of
any given establishment.

(i) In the event that there are fewer than five (5)
establishments in the work area defined under
(i) above, the five (5)establishments nearest
the given establishment shall constitute that
establishment’s work area.

(c) It is understood that when it is necessary to assign
surplus employees in accordance with this article,
the provisions of Article 21 shall not apply.

Where an employee is identified as surplus, he shall be
assigned on the basis of his seniority to a permanent
part-time vacancy in his work area, provided he is quali-
fied to perform the work and the weekly salary of the
vacancy is not greater than two percent (2%)above nor
sixteen percent (16%)below the weekly salary of his
position as follows:

. avacancy which is in the same class or position as
the employee’s class or position;

. avacancy in a class orposition in which the
employee has served since his appointment date;

- another vacancy.

With mutual consent (employee and Employer), a sur-
plus employee shall be assigned on the basis of his
seniority to a vacant permanent part-time position in
another work area provided he is qualified to perform
the work and the weekly salary of the vacancy is not
greater than two percent (2%) above nor sixteen percent
(16%)below the weekly salary of his class.

An employee who does not accept an assignment in
accordance with Article 47.3, shall be laid off and the
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provisions of Article 47.7 shall not apply.

47.6 Where an employee has not been assigned to a vacancy
in accordance with Articles 47.3 or 47.4, he shall be
subject to lay-off in accordance with the following
applicable provisions.

47.7 An employee who has completed his probationary peri-
od and who is subject to lay-off as a surplus employee
shall have the right to displace an employee who shall
be identified by the Employers in the following manner
and sequence:

@)

®

(©

Within the surplus employee’s work area, the
Employer will identify the permanent part-time
employee with the least seniority in the same class
in which the surplus employee is presently working
and if such employee has less seniority than the sur-
plus employee, he shall be displaced by the surplus
employee, provided that the surplus employee is
qualified to perform the work of such employee.

Failing the opportunity for displacement under (a)
above, the Employer will review the classes in the
same class series within the surplus employee’s
work area, in descending order, until a class is
found in which the permanent part-time employee
with the least seniority in the class has less seniority
than the surplus employee. Such employee shall be
displaced by the surplus employee, provided that
the surplus employee is qualified to perform the
work of such employee.

Failing the opportunity for displacement under (b)
above, the Employer will review the classes in any
other class series in which the surplus employee has
served since his appointment date within the surplus
employee’s work area, in descending order, until a
class is found in which the permanent part-time
employee with the least seniority in the class has
less seniority than the surplus employee. Such
employee shall be displaced by the surplus employee,
provided the surplus employee is qualified to per-
form the work of such employee.

47.8 Where no displacement is possible under Article 47.7 or
where an employee chooses not to exercise those rights,
he shall be laid off.
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47.9

47.10

47.11

47.12

47.13

47.14

47.15

An employee who intends to exercise his rights under
Acrticle 47.7 must notify the Employer as far in advance
as possible but not later than two (2) weeks prior to the
effective date of his lay-off or he shall be deemed to
have opted to be laid off.

An employee who is displaced by an employee who
exercises his rights under Article 47.7 shall be declared
surplus and the provisions of this article shall apply.

An employee shall receive a notice of lay-off or pay in
lieu thereof as follows:

(a) two (2) weeks’ notice if his period of employment
is less than five (5) years:

(b) four (4) weeks’ notice if his period of employment
is five (5) years or more but less than ten (10) years;
and

(c) eight (8) weeks’ notice if his period of employment
is ten (10) years or more;

with copies of such notice to the Union.

An employee who is laid off shall be placed on a recall
list.

An employee on the recall list shall be notified of all
permanent part-time vacancies, including those posted
in accordance with Article 21. Notices shall be forward-
ed by registered mail to the employee’s last known
address. Such employee shall be assigned to the vacan-
cyhif he applies therefore within fourteen (14) days and
either:

(@) he is qualified and has the greatest seniority
amongst the eligible applicants, including those
who are being considered in accordance with
Avrticle 21.5(a), or

(b) he is the successful candidate in accordance with
the provision of Article 21.5(b), where applicable.

Relocation expenses resulting from any assignments
under this article shall be the responsibility of the
employee.

Where an employee who has been laid off is assigned
under this article to the same position or a position in
the same class as the position he occupied at the time of
lay-off, he shall be assigned to the step within the salary
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range applicable to the position, equivalent to the step at
which he was paid at the time of lay-off.

47.16 Where an employee is assigned under this article to a
position with a classification having a different maxi-
mum salary than the maximum salary of the employee’s
position prior to assignment or lay-off, the employee
shall be paid at the rate closest to but not greater than
the rate he was receiving prior to the assignment or lay-
off. This provision shall not apply to an employee pro-
moted under Article47.13.

47.17 An employee shall be removed from the recall list after
two (2) years of continuous lay-off.

47.18 In no case will the Employers train a new employee for
a permanent part-time vacancy or a new permanent part-
time position where there is a surplus employee who has
not been assigned under any other provision of this
Article or any person who has rights under Article 47.13
who could qualify for the vacancy through the same
training program, and where that surplus employee or
other person agrees to accept retraining in lieu of all
otherrights set out in this Article.

47.19 The Employers shall provide the Union with recall lists
and amendmentsthereto.

ARTICLE 48 -

7
EMPLOYEES GROUP INSURANCE AND Cg%
MEDICAL BENEFITS PLANS

The summaries contained in Article 48 are intended merely as
a convenient reference to the more important terms and provi-
sions of these benefits. The master contracts covering these
plans shall be the governing documents.

48.1 Ontario Health InsurancePlan (O.H.L.P.)

The Employers shall pay forty percent (40%), fifty per-
cent (50%), sixty percent (60%), seventy percent (70%)
or eighty percent (80%) of the monthly O.H.L.P. premi-
um of each employee, whichever is closest to the per-
centage that the employee’s weekly hours of work bear
to the applicable weekly full-time hours. The employee
shall pay the balance of the monthly premium through
payroll deduction.
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48.2 Supplementary Health and Hospitalization

(a) The plan is intended to cover a number of medical
and hospital costs not covered under O.H.L.P. It is
not necessary for the employee or dependents to be
confined to hospital to be eligible for benefits under
this plan.

(b) Plan Details

(i) this plan shall cover the employee, the employ-
ee’s spouse and all other dependents under twen-
ty-one (21) years of age, or a dependent who is
between the ages of twenty-one (21) and twenty-
five (25)and is a full-time student attending an
educational institution or a mentally retarded or
physically handicapped child of an employee,
provided such child is unmarried, twenty-one
(21) years or over, dependent upon such employee
for support and was mentally retarded or physi-
cally handicapped and insured as a dependent
immediately prior to age twenty-one (21)

(i) expenses incurred for prescribed drugs and
medicines dispensed by a physician or by a
licensed pharmacist on the written prescription
of a physician or dental surgeon shall be reim-
bursed to the employee at ninety percent (90%)
of the cost

(iii) reimbursement for all reasonable and neces-
sary eligible expenses recommended and
approved by a physician or surgeon shall be
made at one hundred percent (100%) of cost or
as detailed in the ‘master contract’

Eligible Expenses Include:

(a) Charges by a licensed hospital for room
and board and for hospital services and
supplies furnished for care and treatment,
up to fifty five dollars ($55.00) per day,
effective January 1, 1989, and up to sixty
dollars ($60.00) per day effective July 1,
1990.

(b) Charges for private duty nursing in your
home by a registered graduate nurse who
is not ordinarily aresident in your home
and is not related to you or to your depen-
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dents, provided the service was recom-
mended and approved by a licensed physi-
cian or surgeon.

Artificial limbs and eyes, crutches, splints,
casts, trusses and braces.

Rental of wheelchairs, hospital beds or
iron lungs required for temporary thera-
peutic use. A wheelchair may be pur-
chased if recommended by the attending
physician and if rental cost would exceed
the purchase cost.

Oxygen and its administration.

Hearing aids and eye glasses if required as
aresult of accidental injury.

Ambulance services.

Dental services and supplies which are
provided by a dental surgeon within a period
of eighteen (18) months following accident
for treatment of accidental injury to natural
teeth including replacement of such teeth or
for the setting of a jaw fractured or dislo-
cated in an accident, excluding any benefits
payable under any provincial medical plan.

Charges for the services of a chiropractor,
osteopath, naturopath, podiatrist, physio-
therapist, speech therapist and masseur to a
maximum of twelve dollars ($12.00) per
visit for each visit not subsidized by
O.H.L.P. and effective July 1, 1989 this
maximum increases to fifteen dollars
($15.00).

Charges for the services of a psychologist
up to sixteen dollars ($16.00) per half (1/,)
hour for individual psychotherapy and/or
testing éeffective July 1, 1989 increases to
twenty dollars ($20.00)) and twelve dollars
($12.00) for all other visits (effectiveJuly
1, 1989 increases to fifteen dollars
($15.00)).

Fees for services rendered outside of
Ontario, by a physician, surgeon or a
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specialist legally licensed to practice
medicine, in excess of the charges which
are allowed under the Provincial Health
Insurance Plan, but not to exceed the
amount specified in the Ontario Medical
Association Tariff.

() Charges for surgery by a podiatrist, per-
formed in a podiatrist’s office to a maxi-
mum of one hundred dollars ($100.00),
effective July 1, 1989 this maximum
increases to one hundred and twenty-five
dollars ($125.00).

(c) If an employee elects to participate in the Plan, the
Employers shall pay forty percent (40%), fifty percent
(50%), sixty percent (60%}), seventy percent (70%), or
eighty percent (80%) of the monthly premium for the
Supplementary Health and Hospital plan, whichever
is closest to the percentage that the employee’s week-
ly hours of work bear to the applicable weekly full-
time hours.

@ @

(i)

The Employers agree to pay fifty percent
(50%) of the same percentage of the monthly
premium for vision care coverage (Standard
Great West Life Visioncare Plan or its equiva-
lent) under the Supplementary Health and
Hospital Plan that is appropriate under (c)
above. The employee shall pay the balance of
the monthly premium through payroll deduc-
tion. This coverage provides for vision care to
a maximum of one hundred dollars ($100.00)
per insured person in any 24-month period for
the purchase of prescribed lenses and frames,
effective July 1. 1989 to a maximum of one
hundred and fifteen dollars ($1 15.00) and
effective July 1, 1990 to a maximum of one
hundred and thirty dollars ($130.00) or to a
maximum of two hundred dollars ($200.00)
per insured person in any 24-month period for
the purchase of prescribed contact lenses for
those unable to wear glasses.

Hearing aid coverage is provided to a maxi-
mum of two hundred and fifty dollars
($250.00)per person for the purchase of hearing
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48.3

48.4

aids, on one occasion. Effective January 1,
1989 coverage is provided for two hearing aids
(one for each ear, where necessary) to a maxi-
mum of five hundred dollars ($500.00)

(2 x $250.00) per person, on one occasion.

Basic Life Insurance

(&) The Employers shall provide life insurance to each
active employee in the amount of one hundred per-
cent (100%)of annual salary or six thousand dollars
($6,000.00), whichever is greater.

(b) Upon retirement under the Public Service
Superannuation Act, Basic Life Insurance shall be
provided at no cost, but reduced to two thousand
dollars ($2,000.00) on the first of the month coin-
ciding with or next following date of retirement and
}[}is amount will be continued for the remainder of
ife.

(c) If any employee becomes totally disabled before
his sixty-fifth (65th) birthday so that he is unable to
perform any work for a continuous period of at least
nine (9) months, the Basic Life Insurance will be
kept in force without cost to the employee as long
as the total disability continues subject to reductions
at age sixty-five (65) described above.

(d) Conversion privileges to standard life and term
insurance of the insurer are available upon leaving
the employ of the Employers.

(e) The Employers shall pay one hundred percent
(100%) of the premiums as may be amended from

time to time.
S lementary Li Emplo
Dependents

(a) Anemployee may purchase life insurance addition-
al to the Basic Life Insurance to an amount equiva-
lent to once or twice annual salary as may be
amended from time to time. This option shall be
available without evidence of insurability when the
employee first becomes eligible. If any application
for Supplementary Life Insurance is made more
than thll‘&/ one (31)days after first becoming eligi-
ble, evidence of insurability satisfactory to the
insurer must be supplied. Change from once to
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48.5

(b)

©)

{d)

©)

twice annual salary will also require evidence of
health satisfactory to the insurer being supplied
hereto.

The amount of insurance and premium will be
adjusted with the changes in salary from time to
time. In the event of death from any cause while
insured, the amount of Supplementary Life
Insurance under the plan will be paid to the benefi-
ciary named. Change of beneficiary (within the lim-
its set by law) may be made at any time by complet-
ing a form which may be obtained from the Human
Resources Department.

Supplementary Life Insurance for dependents is
available in the following amounts:

(i) spouseone thousand dollars ($1,000.00), children
over fourteen (14) days and under twenty-one
(21) years of age five hundred dollars ($500.00)

(i) spouse two thousand dollars ($2,000.00), chil-
dren over fourteen (14) days and under twenty-
one (21) years of age one thousand dollars
($1,000.00)

Conversion privileges are available upon leaving
the employ of the Employers for employee and
spouse insurance only.

The cost of the above plan shall be borne solely by
the employee.

Long Term Income Protection Plan (I..T.I.P.)

(a)
(b)

The Employers shall pay one hundred per cent
(100%)of the premium of the L.T.LP. Plan.

Plan Details

(i) Long Term Income Protection benefits will
become payable if while insured the employee
becomes “totally disabled” - benefits continue
during disability to age sixty-five (65), after an
elimination period of six (6) months, or the
expiration of accumulated attendance credits,
whichever is the later

(i) “total disahility” under this plan means the
continuous inability as the result of illness or

injury of the insured employee to perform
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(iii)

(@iv)

™)

(vi)

each and every duty of normal occupation dur-
ing the elimination period, and during the first
twenty-four (24) months of the benefit period;
and thereafter, during the balance of the benefit
period, the inability to perform any and every
duty of each gainful occupation for which the
employee is reasonably fitted by education,
training or experience

L.T.L.P. benefits shall be sixty-six and two-
thirds percent (6624) of the employee’s weekly
salary, earned on the last day worked, includ-
ing any retroactive salary adjustment to which
the employee is entitled

the Employers will maintain the employee’s
pension contributions while on L.T.L.P. bene-
fits, in accordance with the Public Service
Superannuation Act

if the employee becomes disabled again while
still insured for this benefit, the income bene-
fits will be payable on completion of the elimi-
nation period - however - if within three (3)
months after benefits have ceased, the employee
has a recurrence of a disability due to the same
or a related cause, it will not be necessary to
satisfy the elimination period again

an employee in receipt of L.T.LP. benefits who
is able to resume activity on a gradual basis
during recovery, partial benefits may be con-
tinued during rehabilitative employment -
“rehabilitative employment” means remunera-
tive employment while not yet fully recovered,
following directly after the period of total dis-
ability for which benefits were received - when
considering rehabilitative employment bene-
fits, L.T.I.P. will take into account the rehabili-
tative benefit which will be the monthly
L.T.L.P. benefit less fifty percent (50%)of reha-
bilitative employment earnings - the benefit
will continue during the rehabilitative employ-
ment period up to but not more than twenty-
four (24) months - rehabilitative employment
may be with the Employers or with another
employer

(vii) the L.T.I.P. benefit to which an employee is
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entitled under (iii) above will be reduced by
the total of other disability or retirement bene-
fits payable under any other plan toward which
the Employers make a contribution except for
Workers’ Compensation Benefits paid for an
unrelated disability.

48.6 Dental Plan

* (@)

* (b)

The Employers will provide the Ontario Blue Cross
Dental Plan No. 9 plus Rider 2 (or its equivalent).
Effective January 1, 1990, the Employers will pro-
vide Rider 3 (or its equivalent) with coinsurance for
plan participants between the ages of six (6) to eigh-
teen (18) years to a lifetime maximum of $2,000.00.
Effective January 1, 1989, the schedule of fees shall
be based on 1989 Ontario Dental Association Fee
Schedule. Effective January 1, 1990, the schedule of
fees shall be based on the 1990 Ontario Dental
Association Fee Schedule.

If an employee elects to participate, the Employers
shall pay forty percent (40%), fifty percent (50%),
sixty percent (60%), seventy percent (70%) or
eighty percent (80%) of the monthly premium for
the Dental Plan, whichever is closest to the percent-
age that the employee’s weekly hours of work bear
to the applicable weekly full-time hours. The
employee shall pay the balance of the monthly pre-
mium through payroll deduction. Effective July 1,
1990 the Employers shall pay sixty percent (60%)
of the appropriate percentage of the monthly premi-
um, as defined above, for the Ontario Blue Cross
Dental Plan No. 9 plus Rider 2 (or its equivalent).

ARTICLE 49

TECHNOLOGICAL CHANGE

49.1 For the purpose of this article “technological change”
shall be defined as the introduction of equipment or
methods of operation which is significantly different
from that previously utilized.

In the event of technological change the Employers will

49.2
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make every reasonable effort to minimize adverse
effects on employees which may be caused by such
change.

49.3 (a)

129

(b)

The Employers shall give at least sixty (60) days
notice to the Union prior to the introduction of tech-
nological change, providing information in writing
as to the nature of the change, date of change,
approximate number and location of employees
likely to be affected and the expected effects on
employees.

Notwithstanding the above, where the introduction
of technological change will result in the lay-off of
an employee who has completed his probationary
period, the notice under (ag)above shall be at least
ninety (90) days and shall be given to the Union and
the employee(s) affected.

Where the delay in introducing a technological
change would have a significant adverse effect on
the Employers’ operations, the periods of notice in
(a) and (b) above shall be provided to the Union as
expeditiously as possible.

Matters relating to technological change and its
effects shall be referred to the committeg esiab-
lished under Article 1.7 for discussion with the
objective of reaching an understanding regarding
any specific arrangements that may be appropriate
in order to assist in minimizing the impact of such
changes on employees.

It is understood that under (a) above the Committee
may discuss reallocation and retraipise-proxisions,
if appropriate. Retraining costs shall be the respon-
sibility of the Employers.

ARTICLE 50

VIDEO DISPLAY TERMINALS *L/

50.1 After each hour of continuous operation of a VDT, a

VDT operator shall be relieved of such duties for a peri-
od of ten (10) minutes.

50.2 At the beginning of assignment to a VDT and annually
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thereafter, a VDT operator who is regularly requiréd to /
operate a VDT for two (2) hours or more per day shall

be required to undergo an eye examination by an
optometrist or ophthalmologist who is qualified to con-

duct the following tests:

&a}; unaided visual acuity (letter chart test)
refractive findings

(c) corrected visual acuity

%d; amplitude accommodation

e) suppression

Ef) muscle balance (near, one metre, distant)

g) slit lamp biomicroscopy

The cost of the eye examination, not to exceed the
O.H.1.P. fee schedule for such examinations, shall be
borne by the Employers and the VDT operator shall
authorize release of a copy of the examination report to

the Employers. ST
50.3 (a) A pregnant VDT operator may request reassignment*
from VDT duties for the remainder of her pregnan-
cy by forwarding a written request to the Employers
together with a certificate from a legally qualified
medical practitioner certifying that she is pregnant.

(b) Upon receipt of the written request specified in 50.3
(a), the Employers shall, where possible, assign the
employee to a vacancy in the bargaining unit within
the Employer, provided that she is able and quali-
fied to perform the required duties and the salary
maximum of the vacancy is not greater than the
salary maximum of the classification of her posi-
tion. Where more than one (1) such vacancy is
available, the Employers shall assign the employee
to the vacancy with the highest salary maximum.
The assignment of a surplus employee to a vacancy,
in accordance with Article 5, Job Security, shall
have priority over an assignment under this section.

(c) Where an employee is assigned to a vacancy in
accordance with this section, the provisions of
Article 21, Assignments & Job Postings, shall have
no application.

Where an employee is assigned, under 50.3 (b), to a

d
position in a classification with a lower salary maxi-

~
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51.

mum than the salary maximum of the classification
of the position from which she was assigned, she
shall be paid at the rate within the salary range of
the classification of the position to which she has
been assigned under 50.3 (b), which is closest to but
not more than the rate she was receiving immediate-
ly prior to the assignment.

(e) Where it is not possible to assign an employee in
accordance with 50.3 (b), the employee shall, upon
written request, be granted a leave of absence with-
out pay to cover the period preceding the date on
which she would be entitled to commence maternity
leave of absence in accordance with Article 19,
Maternity & Adoption Leave.

(f) An employee who does not accept an assignment
made in accordance with 50.3 (b), may elect either
to continue work in her original position or request
leave of absence in accordance with 50.3 (e).

ARTICLE 51

TERM OF AGREEMENT

This Agreement will continue in effect until December
31, 199 Jotihsitiucteg

This Agreement shall continue automatically thereafter
for periods of one (1) year unless either party notifies
the other party in writing of its desire to enter into nego-
tiations for renewal of this Agreement in which event
this Agreement shall continue until a new Agreement is
executed.
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SCHEDULE OF CASUAL HOURLY WAGE RATE
SEn—

Salary effective January 1, 1989
Salary effectiveJuly 1, 1989
Salary effectiveJanuary 1, 1990
Salary effectiveJuly 1, 1990

*Starting Class Code
**Class Code After Six (6) Months
CLASS CLASS CLASS

CODE*

030 031
050 051
040 041
060 061
062 063
064 065
066 067
068 069

CODE** TITLE

Filer

Typist

Office Clerk

Senior Typist

Clerk Typist

Keypunch Operator

Stenographer

Word Processor
Operator

91

SALARY RANGE

ég;ﬁs 8.37
$ 8.82
©$ 927
@$ 9.57

égg $ 9.35
$ 9.80
(c) $10.25
(d) $10.55

éggfﬁ 9.35
$ 9.80
() $10.25
(d) $10.55

8% $ 9.39
$10.34
() $10.79
(d) $11.09

ggg $ 9.89
$10.34
(c) $10.79
(d) $11.09

égg$10.41
$10.86
(c) $11.31
(d) $11.61

g;lg$10.41
$10.86
(c) $11.31
(d) $11.61

@ s1041
$10.86
(c) $11.31
(d) $11.61



CLASS CLASS CLASS
CODE* CODE'™ TITLE SALARY RANGE

070 071 Senior Office Clerk (a) $10.68
(b) $11.13
(c) $11.58
(d) $11.88

072 073 Computer Operator (a) $12.01
(b) $12.46
(c) $12.91
(d) $13.21

020 021 Draftsperson 8; %11(1)?%%

(c) $11.58
(d) $11.88

024 025 Lab Technician égg %11(1)%
(c) $11.58
(d) $11.88

027 028 Warehouse (ag $11.02
(b) $11.47
(c) $11.92
(d) $12.22

022 023 Stationary Engineer (a) $11.48
(b) $11,93
(c) $12.38
(d) $12.68

074 075 Maintenance a) $14.66
Serviceman/Woman $15.11

(c) $15.56
(d) $15.86

076 077 Maintenance Mechanic (a) $16.51
(b) $16.96
(c) $17.41
d) $17.71

010 011 Stores (a) $11.02
by $11.47
(c) $11.92
(d) $12.22

026 Part-time Store Cashiers (a) $11.02
(b) $11.47
(c) $11.92
(d) $12.22
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CLASS CLASS CLASS
CODE* CODE* TITLE SALARY RANGE

033 034 Licence Inspector (a) $13.07
(Trainee) (b) $13.52

(c) $13.97

(d) $14.27

035 036 Licence Inspector (a) $13.87
(+)$14.37
(b) $14.82
(c) $15.27
(d) $15.57

+Special Wage Adjustment effective May 1, 1989
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SALARY AND CLASSIFICATIONSCHEDULE

NOTE: (1) Semi-annualand annual increases are dependentupon satisfactoryperformance and recommendation
from Supervisor.
(2) For the purpose of job security, job class series are separated by dotted lines.

Class  Tiee , Hours Shift
Code -Class \ e ! Of Work Premium
428 Licence Inspector Grade 2 »‘f ~ 2, 40 NO
(Annual Increases) T
01/01/89 — Hourly e 16.61 17.17 17.74 18.51
— Annual 33,436 34,667 35,836 37,026 38,633
01/05/89 — Hourly 16.52 17.11 17.67 18.24 19.01
~ Annual 34,480 35,711 36,880 38,069 39,677
02/05/89*~ Hourly 17.62 18.25 18.85 19.46 20.28
— Annual 34,477 35,710 36,884 38,077 39,682
01/07/89*~ Hourly 18.07 18.70 19.30 19.91 20.73
— Annual 35,358 36,590 37,764 38,958 40,562
01/01/90*~ Hourly 18.52 19.15 19.75 20.36 21.18
— Annual 36,238 37,471 38,645 39,838 41,443
01/07/90*- Hourly 18.82 19.45 20.05 20.66 21.48
— Annual 36,825 38,058 39,232 40,425 42,030

NOTE: Annual averaging of hours based on a 37.50 hour week.



Class  Title Hours Shift
Code  Class Of Work i

15 Liquor Store Clerk Grade 2-PPT Cashier 40 NO
(Semi-annual Increases)
01/01/89 —Hourly 12.45 13.33
— Annual 25,985 27,822
01/07/89 —Hourly 12.90 13.78
- Annual 26,924 28,761
01/01/90 —Hourly 13.35 14.23
- Annual 27,863 29,700
01/07/90 — Hourly 13.65 14.53
- Annual 28,489 30,326
07 Liquor Store Clerk Grade 3 40 NO

(Semi-anual increases to the
third step, annual thereafter.)

01/01/89 —Hourly 12.45 13.33 13.88 14.32 14.77
— Annual 25,985 27,822 28,970 29,888 30,827
01/07/89 — Hourly 12.90 13.78 14.33 14.77 1522
— Annual 26,924 28,761 29,909 30,827 31,766
01/01/90 —Hourly 13.35 14.23 14.78 1522 15.67
- Annual 27,863 29,700 30,848 31,766 32,706
01/07/90 —Hourly 13.65 14.53 15.08 15.52 15.97

- Annual 28,489 30,326 31,474 32,392 33,332



Class Title Hours Shift
Caode  Class Of Work Premium

06 Liquor Store Clerk Grade 4 40 NO
(06 Bookkeeper, 10 ‘C* Store Asst.)
(Annual Increases)

01/01/89 —Hourly 14,32 14.77 1524 15.71
- Annual 29,888 30,827 31,808 32,789
01/07/89 - Hourly 14.77 15.22 15.69 16.16
- Annual 30,827 31,766 32,747 33,728
01/01/90 - Hourly 1522 15.67 16.14 16.61
- Annual 31,766 32,706 33,686 34,667
01/07/90 - Hourly 1552 15.97 16.44 16.91
~ Annual 32,392 33,332 34,313 35,294
05 Liquor Store Manager 1 40 NO

(05D’ Store Manager)
(Annual Increases)

01/01/89 —Hourly 15.24 15.71 16.13 16.67
— Annual 31,808 32,789 33,666 34,793
01/07/89 — Hourly 15.69 16.16 16.58 17.12
- Annual 32,747 33,728 34,605 35,732
01/01/90 —Hourly 16.14 16.61 17.03 17.57
- Annual 33,686 34,667 35,544 36,671
01/07/90 - Hourly 16.44 1691 17.33 17.87

— Annual 34,313 35,294 36.170 37.297



Class  Title Hours Shift
Code  Class Of Work Premium

09 Liquor Store Manager 2 40 NO
(09‘B’ Store Assistant)
(Annual Increases)

01/01/89 —Hourly 16.21 16.67 17.10
— Annual 33,833 34,793 35,690
01/07/89 —Hourly 16.66 17.12 17.55
- Annual 34,772 35,732 36,629
01/01/90 —Hourly 17.11 17.57 18.00
~ Annual 35,711 36,671 37,569
01/07/90 - Hourly 17.41 17.87 18.30
- Annual 36,337 37,297 38,195
428 Liquor Store Manager 3 40 NO

(03 A’ Store Assistant, 04 ‘C’ Store Manager)
(Annual Increases)

01/01/89 —Hourly 16.67 17.10 17.55 18.01
- Annual 34,793 35,690 36,629 37,589
01/07/89 —Hourly 17.12 17.55 18.00 18.46
— Annual 35,732 36,629 37,569 38,529
01/01/90 —Hourly 17.57 18.00 18.45 18.91
~ Annual 36,671 37,569 38,508 39,468
01/07/90 - Hourly 17.87 18.30 18.75 19.21

- Annual 37,297 38,195 39,134 40,094
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Class  Title Hours Shift
Code  Class Qf Work Premium

703 Stationary Engineer 40 YES
(Annual Increases)
01/01/89 —Hourly 13.41 14.09 14.77
- Annual 27,989 29,408 30,827
01/07/89 —Hourly 13.86 14.54 15.22
-~ Annual 28,928 30,347 31,766
01/01/90 - Hourly 14.31 14.99 15.67
— Annual 29,867 31,286 32,706
01/07/90 — Hourly 14.61 15.29 15.97
—~ Annual 30,493 31,912 33,332
721 Watchperson 40 YES
(Annual Increases)
01/01/89 —Hourly 12.89 13.33 13.78
-~ Annual 26,903 27,822 28,761
01/07/89 —Hourly 13.34 13.78 14.23
— Annual 27,842 28,761 29,700
01/01/90 —Hourly 13.79 14.23 14.68
~ Annual 28,782 29,700 30,639
01/07/90 — Hourly 14.09 14.53 14.98

— Annual 29,408 30,326 31,265
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Class  Title
Code Class

16 Wine Consultant, Senior
(Annual Increases)

01/01/89 — Hourly 14.32
- Annual 29,888
01/07/89 — Hourly 14.77
— Annual 30,827
01/01/90 - Hourly 1522
- Annual 31,766
01/07/90 - Hourly 15.52
- Annual 32,392

17 Wine Consultant
(Semi-annual incrases to the
third step, annual thereafter.)

01/01/89 —Hourly 12.45
— Annual 25,985
01/07/89 - Hourly 12.90
— Annual 26,924
01/01/90 — Hourly 13.35
— Annual 27,863
01/07/90 - Hourly 13.65
— Annual 28,489

14.77
30,827
15.22
31,766
15.67
32,706
1597
33,332

13.33
27,822
13.78
28,761
14.23
29,700
14.53
30,326

15.24
31,808
15.69
32,747
16.14
33,686
16.44
34,313

13.88
28,970
14.33
29,909
14.78
30,848
15.08
31,474

15.71
32,789
16.16
33,728
16.61
34,667
16.91
35,294

14.32
29,888
14.77
30,827
15.22
31,766
15.52
32,392

Hours

40

40

Shift
NO

NO
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Class  Title Hours Shift
Cade  Class

Of Work Premium
709 Building Maintenance Mechanic 37.5 YES

(Semi-annual increases to the
second step, annual thereafter.)

01/01/89 - Hourly 17.67 18.13 18.63 19.17
- Annual 34,575 35475 36,453 37,510
01/07/89 — Hourly 18.12 18.58 19.08 19.62
- Annual 35,455 36,355 37,334 38,390
01/01/90 — Hourly 18.57 19.03 19.53 20.07
- Annual 36,336 37,236 38,214 39,271
01/07/90 — Hourly 18.87 19.33 19.83 20.37
- Annual 36,923 37,823 38,801 39,858
723 Control Console Operator 37.5 YES
(Annual Increases)
01/01/89 — Hourly 17.09 17.72 18.35 19.02 19.71
- Annual 33,440 34,673 35,905 37,216 38,566
01/07/89 —Hourly 17.54 18.17 18.80 19.47 20.16
— Annual 34,320 35,553 36,786 38,097 39,447
01/01/90 —Hourly 17.99 18.62 19.25 19.92 20.61
— Annual 35,201 36,434 37,666 38,977 40,328
01/07/90 — Hourly 18.29 18.92 19.55 20.22 20.91

- Annual 35,788 37,021 38,253 39,564 40,915
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Class  Title Hours Shift
Cete—C Of Work Premium

lass—
724 Control Console Operator, Senior 375 YES
(Annual Increases)
01/01/89 - Hourly 19.02 19.71 20.26 20.84
—Annual 37,216 38,566 39,643 40,778
01/07/89 - Hourly 19.47 20.16 20.71 21.29
- Annual 38,097 39,447 40,523 41,658
01/01/90 —Hourly 19.92 20.61 21.16 21.74
—~ Annual 38,977 40,328 41,404 42,539
01/07/90 - Hourly 20.22 20.91 21.46 22.04
- Annual 39,564 40,915 41,991 43,126
706 Electronic Technician 375 YES
(Semi-annual increases to the second step, annual thereafter.)
01/01/89 —Hourly 19.71 20.26 20.84
— Annual 38,566 39,643 40,778
01/07/89 —Hourly 20.16 20.71 21.29
— Annual 39,447 40,523 41,658
01/01/90 —Hourly 20.61 21.16 21.74
- Annual 40, 328 41,404 42,539
01/07/90 — Hourly 20.91 21.46 22.04

—Annual 40,915 41,991 43,126
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Class  Title Hours Shift
Cade Class QOf Work Premium

707 Maintenance Electrician 375 YES
(Semi-annual Increases)
01/01/89 —Hourly 19.17 20.26
- Annual 37,510 39,643
01/07/89 - Hourly 19.62 20.71
- Annual 38,390 40,523
01/01/90 —Hourly 20.07 21.16
-Annual 39,271 41,404
01/07/90 —Hourly 20.37 2146
-Annual 39,858 41,991
708 Maintenance Mechanic 375 YES
(Semi-annual Increases)
01/01/89 - Hourly 19.17 20.26
— Annual 37,510 39,643
01/07/89 - Hourly 19.62 20.71
— Annual 38,390 40,523
01/01/90 — Hourly 20.07 21.16
— Annual 39,271 41,404
01/07/90 - Hourly 20.37 21.46

— Annual 39,858 41,991
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Class  Title Hours Shift
Code  Class Of Work Premium

710 Maintenance Serviceman/woman 375 YES
(Semi-annual increases to the
second step, annual thereafter.)

01/01/89 —Hourly 17.18 17.67 18.13 18.63
—Annual 33,616 34,575 35475 36,453
01/07/89 —Hourly 17.63 18.12 18.58 19.08
~ Annual 34,497 35,455 36,355 37,334
01/01/90 —Hourly 18.08 18.57 19.03 19.53
— Annual 35,377 36,336 37,236 38,214
01/07/90 —-Hourly 18.38 18.87 19.33 19.83
- Annual 35,964 36,923 37,823 38,801
722 Vax System Operator 37.5 YES

(Semi-annual increases to the third step,
(annual thereafter.)

01/01/89 —Hourly 14.05 14.55 15.06 15.66 16.19
— Annual 27,492 28,470 29,468 30,642 31,679
01/07/89 —Hourly 14.50 15.00 15.51 16.11 16.64
—Annual 28,372 29,350 30,348 31,522 32,559
01/01/89 —Hourly 14,95 15.45 15.96 16.56 17.09
— Annual 29,253 30,231 31,229 32,403 33,440
01/07/90 —Hourly 15.25 15.75 16.26 16.86 17.39

- Annual 29,840 30,818 31,816 32,990 34,027
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Class  Title Hours Shift
Code Class Of Work Premium

713 Warehoue Foreman/woman 1 37.5 NO
(Annual Increases)
01/01/89 —Hourly 16.13 16.65 17.09
- Annual 31,562 32,579 33,440
01/07/89 —Hourly 16.58 17.10 17.54
- Annual 32,442 33,460 34,320
01/01/90 —Hourly 17.03 17.55 17.99
- Annual 33,323 34,340 35,201
01/07/90 —Hourly 17.33 17.85 18.29
—Annual 33,910 34,927 35,788
712 Warehouse Foreman/woman 2 375 NO
(Annual Increases)
01/01/89 —Hourly 17.18 17.67 18.13
— Annual 33,616 34,575 35475
01/07/89 — Hourly 17.63 18.12 18.58
~ Annual 34,497 35,455 36,355
01/01/90 —Hourly 18.08 18.57 19.03
— Annual 35,377 36,336 37,236
01/07/90 —Hourly 18.38 18.87 19.33

- Annual 35,964 36,923 37,823
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Class  Title Hours Shift
Cade  Class Of Wark Premium

711 Warehouse Foreman/woman 2 (sp) 37.5 NO
(Annual Increases)
01/01/89 -Hourly 17.18 17.67 18.13 18.63
—Annual 33,616 34,575 35,475 36,453
01/07/89 —Hourly 17.63 18.12 18.58 19.08
- Annual 34,497 35,455 36,355 37,334
01/01/90 —Hourly 18.08 18.57 19.03 19.53
- Annual 35,377 36,336 37,236 38,214
01/07/90 - Hourly 18.38 18.87 19.33 19.83
- Annual 35,964 36,923 37.823 38.801
718 Utilities Person 37.5 NO
01/01/89 - Hourly 13.62

- Annual 26,650
01/07/89 - Hourly 14.07
- Annual 27,531
01/01/90 -Hourly 14.52
- Annual 28,411
01/07/90 - Hourly 14.82
- Annual 28,998



901

Class Title

717 Warehouse Worker 3 (Annual Increases)

01/01/89 —Hourly
- Annual
01/07/89 — Hourly
— Annual
01/01/90 —Hourly
— Annual
01/07/90 —Hourly
— Annual

716 Warehouse Worker 4 (Annual Increases)

01/01/89 —Hourly
- Annual
01/07/89 —Hourly
— Annual
01/01/90 —Hourly
— Anual
01/07/90 —Hourly
— Annual

13.62 14.09
26,650 27,570
14.07 14.54
27,531 28,450
14,52 14.99
28,411 29,331
14.82 15.29
28,998 29,918
14.18 14.68
27,746 28,724
14.63 15.13
28,626 29,605
15.08 15.58
29,507 30,485
15.38 15.88
30,094 31,072

14.60
28,568
15.05
29,448
15.50
30,329
15.80
30,916

15.15
29,644
15.60
30,524
16.05
31,405
16.35
31,992

15.65
30,622
16.10
31,503
16.55
32,383
16.85
32,970

Hours Shift
Of Work Premium
37.5 NO

315 NO

16.60
32,481
17.05
33,362
17.35
33,949

NOTE: Effective July 1, 1989 the final wage step shall apply only to the positions located at Durham
Warehouse. Qualified personnel shall progress to this step after completion of one year at previous step
if sorecommended by Supervisor.
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Class Title Hours Shift
Caode Class Of Work Premium
609 Clerk Grade 2 36.25 NO
(Semi-annualincreases to the third step,
annual thereafter)

01/01/89 - Hourly 11.21 11.55 11.89 12.26
- Annual 21,203 21,847 22,490 23,189
01/07/89 - Hourlv 11.66 12.00 12.34 12.71
- Annual 22,055 22,698 23,341 24,041
01/01/90 -Hourly 12,11 12.45 12.79 13.16
- Annual 22,906 23,549 24,192 24,892
01/0790 —Hourly 12.41 12.75 13.09 13.46
- Annual 23,473 24,116 24,759 25,459
608 Clerk Grade 3 36.25 NO
(Annual Increases)
01/01/89 - Hourly 12.74 13.13 13.56 13.99
- Annual 24,097 24,835 25,648 26,462
01/07/89 —-Hourly 13.19 13.58 14.01 14.44
—-Annual 24,949 25,686 26,500 27,313
01/01/90 - Hourly 13.64 14.03 14.46 14.89
- Annual 25,800 26,537 27,351 28,164
01/07/90 -Hourly 13.94 14.33 14.76 15.19

- Annual 26,367 27,105 27,918 28,731
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Class Title Hours Shift
Code Class Of Wark Premium

607 Clerk Grade 4 36.25 NO
(Annual Increases)
01/01/89 - Hourly 14.03 14.47 14.96 15.44
- Annual 26,547 27,370 28,296 29,204
01/07/89 - Hourly 14.48 14.92 15.41 15.89
- Annual 27,389 28,221 29,148 30,056
01/01/90 - Hourly 14.93 15.37 15.86 16.34
- Annual 28,240 29,072 29,999 30,907
01/07/90 - Hourly 15.23 15.67 16.16 16.64
- Annual 28,807 29,639 30,566 31,474
605 Clerk Grade 5 36.25 NO
(Annual Increases)
01/01/89 —Hourly 16.13 16.67 17.24 17.87
- Annual 30,509 31,531 32,609 33,801
01/07/89 - Hourly 16.58 17.12 17.69 18.32
- Annual 31,361 32,382 33,460 34,652
01/01/90 - Hourly 17.03 17.57 18.14 18.77
- Annual 32,212 33,233 34,311 35,503
01/07/90 - Hourly 17.33 17.87 18.44 19.07

- Annual 32,779 33.801 34,879 36,070
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Class  Title Hours Shift
Of Work Premium

Code  Class
606 Clerk Grade 5 (sp) 36.25 NO
(Annual Increases)
01/01/89 —Hourly 16.13 16.67 17.24 17.87 18.53
- Annual 30,509 31,531 32,609 33,801 35,049
01/07/89 —Hourly 16.58 17.12 17.69 18.32 18.98
- Annual 31,361 32,382 33,460 34,652 35,900
01/01/90 —Hourly 17.03 17.57 18.14 18.77 19.43
—Annual 32,212 33,233 34,311 35,503 36,751
01/07/90 —Hourly 17.33 17.87 18.44 19.07 19.73
- Annual 32,779 33,801 34,879 36,070 37,319
632 Computer Operator Grade 1 36.25 NO
(Semi-annual Increases)
01/01/89 —Hourly 12.41 12.79 13.18 13.60
— Annual 23,473 24,192 24,930 25,724
01/07/89 —Hourly 12.86 13.24 13.63 14.05
- Annual 24,324 25,043 25,781 26,575
01/01/90 — Hourly 13.31 13.69 14.08 14.50
- Annual 25,176 25,894 26,632 27,426
01/07/90 - Hourly 13.61 13.99 14.38 14.80

—Annual 25,743 26,462 27,199 27,994
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Class  Title Hours Shift
Code Class Of Work Premium
631 Computer Operator Grade 2 36.25 NO
(Semi-annual increases to the third step, annual thereafter.)
01/01/89 — Hourly 14.05 14.55 15.06 15.66 16.19
— Annual 26,575 27,521 28,486 29,620 30,623
01/07/89 — Hourly 14.50 15.00 15.51 16.11 16.64
- Annual 27,426 28,372 29,337 30,472 31,474
01/01/90 — Hourly 14.95 15.45 15.96 16.56 17.09
- Annual 28,278 29,223 30,183 31,323 32,325
01/07/90 — Hourly 15.25 15.75 16.26 16.86 17.39
- Annual 28,845 29,791 30,755 31,890 32,893
637 Data Entry Operator Grade 2 36.25 NO

(Semi-annual increases to the third step, annual thereafter.)

01/01/89 — Hourly .21 11.55 11.89 12.26
- Annual 21,203 21,847 22,490 23,189
01/07/89 - Hourly 11.66 12.00 12.34 12.71
— Annual 22,055 22,698 23,341 24,041
01/01/90 —Hourly 12.11 1245 12.79 13.16
- Annual 22,906 23,549 24,192 24,892
01/07/90 - Hourly 12.41 12,75 13.09 13.46

- Annual 23,473 24,116 24,759 25,459
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Class Title Hours Shift
Code Of Work Premium

Class
636 Data Entry Operator Grade 3 36.25 NO
(Annual Increases)
01/01/89 —Hourly 12.41 12.79 13.18 13.60
— Annual 23,473 24,192 24,930 25,724
01/07/89 —Hourly 12.86 13.24 13.63 14.05
- Annual 24324 25,043 25,781 26,575
01/01/90 —Hourly 13.31 13.69 14.08 14.50
—Annual 25,176 25,894 26,632 27,426
01/07/90 - Hourly 13.61 13.99 14.38 14.80
- Annual 25,743 26,462 27,199 27,994
488 Designer /Draftsperson I1 36.25 NO
(Annual Increases)
01/01/89 - Hourly 16.22 17.11 18.00 18.89 19.78
- Annual 30,680 32,363 34,047 35,730 37,413
01/07/89 - Hourly 16.67 17.56 18.45 19.34 20.23
- Annual 31,531 33,214 34,898 36,581 38,265
01/01/90 -Hourly 17.12 18.01 18.90 19.79 20.68
- Annual 32,382 34,065 35,749 37,432 39,116
01/07/90 - Hourly 17.42 18.31 19.20 20.09 20.98

- Annual 32,949 34,633 36,316 38,000 39,683




41!

Class Title Hours Shift
Cade Class Of Work Premium

487 Draftsperson 36.25 NO
(Semi-annualincreases to the third step, annual thereafter.)
01/01/89 —Hourly 13.47 13.88 1432 14.77 1524
~ Annual 25,478 26,254 27,086 27,937 28,826
01/07/89 —Hourly 13.92 14.33 14.77 15.22 15.69
— Annual 26,329 27,105 27,937 28,788 29,677
01/01/90 —Hourly 14.37 14,78 1522 15.67 16.14
~ Annual 27,180 27,956 28,788 29,639 30,528
01/07/90 —Hourly 14.67 15,08 15.52 15.97 16.44
- Annual 27,748 28,523 29,356 30,207 31,096
330 Distribution Analyst | 36.25 NO
(Annual Increases)
01/01/89 —Hourly 15.55 16.13 16.75 17.39 18.07
—Annual 29,412 30,509 31,682 32,893 34,179
01/07/89 —Hourly 16.00 16.58 17.20 17.84 18.52
- Annual 30,264 31,361 32,533 33,744 35,030
01/01/90 —Hourly 16.45 17.03 17.65 18.29 18.97
—Annual 31,115 32,212 33,385 34,595 35,881
01/07/90 —Hourly 16.75 17.33 17.95 18.59 19.27

- Annual 31,682 32,779 33,952 35,162 36,449
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Class Title
Caode Class

329 Distribution Analyst 2
(Annual Increases)

01/01/89 — Hourly 19.25
—~ Annual 36,411
01/07/89 — Hourly 19.70
— Annual 37,262
01/01/90 —Hourly 20.15
- Annual 38,113
01/07/90 - Hourly 20.45
— Annual 38,681

328 Distribution Analyst 3
(Annual Increases)

01/01/89 —Hourly 19.25
— Annual 36,411
01/07/89 - Hourly 19.70
— Annual 37,262
01/01/90 —Hourly 20.15
— Annual 38,113
01/07/90 - Hourly 20.45
—Annual 38,681

20.23
38,265
20.68
39,116
21.13
39,967
21.43
40,534

20.41
38,605
20.86
39,456
21.31
40,307
21.61
40,875

21.24
40,175
21.69
41,026
22.14
41,877
22.44
42,445

21.63
40,913
22.08
41,764
22.53
42,615
22.83
43,182

221
42,010
22.66
42,861
23.11
43,712
23.41
44,279

2291
43,334
23.36
44,185
23.81
45,036
2411
45,603

2321
43,901
23.66
44,752
24.11
45,603
24.41
46,171

2422
45,811
24.67
46,663
25.12
47,514
25.42
48,081

Hours

36.25

36.25

Shift
NO

NO
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Class Title Hours Shift
Code Class Of Wark Premium

650 Field Auditor 36.25 NO
(Annual Increases)
01/01/89 —Hourly 17.41 18.28 19.13 20.12 21.14
— Annual 32,931 34,576 36,184 38,056 39,986
01/07/89 - Hourly 17.86 18.73 19.58 20.57 21.59
~ Annual 33,782 35,427 37,035 38,908 40,837
01/01/90 —Hourly 18.31 19.18 20.03 21.02 22.04
- Annual 34,633 36,278 37.886 39,759 41,688
01/07/90 -~ Hourly 18.61 19.48 20.33 21.32 22.34
- Annual 35,200 36,846 38,454 40,326 42,256
508 Lab Technician Grade 1 36.25 NO
(Semi-annual Increases)
01/01/89 —Hourly 11.30 11.64 11.97 12.37
- Annual 21,374 22,017 22,641 23,398
01/07/89 - Hourly 11.75 12.09 12.42 12.82
- Annual 22,225 22,868 23,492 24,249
01/01/90 - Hourly 12.20 12.54 12.87 13.27
- Annual 23,076 23,719 24,343 25,100
01/07/90 —Hourly 12.50 12.84 13.17 13.57

— Annual 23,643 24,287 24911 25,667
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Class Title
Code

507  Lab Technician Grade 2
(Semi-annual increases to the third step,

annual thereafter.)

01/01/89 — Hourly
— Annual
01/07/89 —Hourly
— Annual
01/01/90 -Hourly
— Annual
01/07/90 -Hourly
— Annual

506 Lab Technician Grade 3

12.54
23,719
12.99
24,570
13.44
25,421
13.74
25,989

(Annual Increases)

01/01/89 - Hourly
— Annual
01/07/89 - Hourly
— Annual
01/01/90 -Hourly
— Annual
01/07/90 — Hourly
— Annual

15.05
28,467
15.50
29,318
15.95
30,169
16.25
30,736

1292
24,438
13.37
25,289
13.82
26,140
14.12
26,708

15.60
29,507
16.05
30,358
16.50
31,209
16.80
31,777

13.33
25,213
13.78
26,065
14.23
26,916
14.53
27,483

16.13
30,509
16.58
31,361
17.03
32,212
17.33
32,779

13.74
25,989
14.19
26,840
14.64
27,691
14.94
28,259

16.67
31,531
17.12
32,382
17.57
33,233
17.87
33,801

14.18
26,821
14.63
27,672
15.08
28,523
15.38
29.091

17.24
32,609
17.69
33,460
18.14
34,311
18.44
34,879

Hours

36.25

36.25

Shift
NO

NO
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Class  Title Hours Shift
Code Class Of Work Premium

531 Lab Technologist 36.25 NO
(Annual Increases)
01/01/89 — Hourly 17.55 18.42 19.25 20.23 21.24
—Annual 33,195 34,841 36,411 38,265 40,175
01/07/89 —Hourly 18.00 18.87 19.70 20.68 21.69
— Annual 34,047 35,692 37,262 39,116 41,026
01/01/90 — Hourly 18.45 19.32 20.15 21.13 22.14
— Annual 34,898 36,543 38,113 39,967 41,877
01/07/90 — Hourly 18.75 19.62 2045 21.43 22.44
— Annual 35,465 37,111 38,681 40,534 42,445
518 Products Technician 36.25 NO
(Annual Increases)
01/01/89 —Hourly 17.31 17.99 18.65 19.32
~ Annual 32,741 34,028 35,276 36,543
01/07/89 — Hourly 17.76 18.44 19.10 19.77
— Annual 33,593 34,879 36,127 37,394
01/01/90 —Hourly 18.21 18.89 19.55 20.22
-~ Annual 34,444 35,730 36,978 38,246
01/07/90 — Hourly 18.51 19.19 19.85 20.52

- Annual 35,011 36,297 37,546 38,813
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Class Title Hours Shift
Code Class Of Work Premium

515 Products Technician, Senior 36.25 NO
(Annual Increases)
01/01/89 —Hourly 20.41 21.63 22.91 2422
— Annual 38,605 40,913 43,334 45,811
01/07/89 - Hourly 20.86 22.08 23.36 24.67
— Annual 39,456 41,764 44,185 46,663
01/01/90 —Hourly 21.31 22.53 23.81 25.12
- Annual 40,307 42,615 45,036 47,514
01/07/90 —Hourly 21.61 22.83 24.11 25.42
- Annual 40,875 43,182 45,603 48,081
146 Public Relations Officer 1 36.25 YES
(Annual Increases)
01/01/89 —Hourly 16.13 16.67 17.24 17.87
— Annual 30,509 31,531 32,609 33,801
01/07/89 ~ Hourly 16.58 17.12 17.69 18.32
— Annual 31,361 32,382 33,460 34,652
01/01/90 —Hourly 17.03 17.57 18.14 18.77
— Annual 32,212 33,233 34,311 35,503
01/07/90 —Hourly 17.33 17.87 18.44 19.07

- Annual 32,779 33,801 34,879 36,070
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Class  Title Hours Shift
Of Work Premium

Code Class
147 Public Relations Officer2 36.25 YES
(Annual Increases)
01/01/89 —Hourly 17.87 18.44 19.03 19.63
—Annual 33,801 34,879 35,995 37,130
01/07/89 —Hourly 18.32 18.89 19.48 20.08
- Annual 34,652 35,730 36,846 37,981
01/01/90 —Hourly 18.77 19.34 19.93 20.53
- Annual 35,503 36,581 37,697 38,832
01/07/90 - Hourly 19.07 19.64 20.23 20.83
- Annual 36,070 37,149 38,265 39,399
148 Public Relations Officer3 36.25 YES
(Annual Increases)
01/01/89 —Hourly 20.62 21.46 22.35 23.27
- Annual 39,002 40,591 42,274 44,015
01/07/89 —Hourly 21.07 21.91 22.80 23.72
- Annual 39,853 41,442 43,126 44,866
01/01/90 —Hourly 21.52 22.36 23.25 24.17
— Annual 40,705 42,293 43,977 45,717
01/07/90 —Hourly 21.82 22.66 23.55 24.47

—Annual 41,272 42,861 44,544 46,284
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Class Title Hours Shift
Code Class Of Work Premium

640 Purchasing Officer 1 36.25 NO
(Annual Increases)
01/01/89 - Hourly 14.13 14.51 14.94 15.39 15.85
— Annual 26,727 27,445 28,259 29,110 29,980
01/07/89 ~ Hourly 14.58 14.96 15.39 15.84 16.30
— Annual 27,578 28,296 29,110 29,961 30,831
01/01/90 - Hourly 15.03 15.41 15.84 16.29 16.75
— Annual 28,429 29,148 29,961 30,812 31,682
01/07/90 - Hourly 15.33 15.71 16.14 16.59 17.05
- Annual 28,996 29,715 30,528 31,380 32,250
641 Purchasing Officer 2 36.25 NO
(Annual Increases)
01/01/89 —Hourly 16.40 16.89 17.40 17.93 18.50
— Annual 31,020 31,947 32,912 33,914 34,992
01/07/89 — Hourly 16.85 17.34 17.85 18.38 18.95
—Annual 31,871 32,798 33,763 34,765 35,843
01/01/90 -- Hourly 17.30 17.79 18.30 18.83 19.40
—-Annual 32,722 33,649 34,614 35,616 36,695
01/07/90 - Hourly 17.60 18.09 18.60 19.13 19.70

- Annual 33,290 34,217 35,181 36,184 37,262
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Class Title
Code Class

620 Stenographer Grade 1
(Annual increases)

01/01/89 —Hourly 10.66
—Annual 20,163
01/07/89 — Hourly 11.11
—Annual 21,014
01/01/90 — Hourly 11.56
- Annual 21,865
01/07/90 — Hourly 11.86
- Annual 22,433

619 Stenographer Grade 2

(Semi-annual increases to the third step,

annual thereafter.)

01/01/89 —Hourly 11.21
— Annual 21,203
01/07/89 —Hourly 11.66
— Annual 22,055
01/01/90 —Hourly 12.11
- Annual 22,906
01/07/90 —Hourly 12.41
- Annual 23,473

10.95
20,712
11.40
21,563
11.85
22414
12.15
22,981

11.55
21,847
12.00
22,698
1245
23,549
1275
24,116

11.89
22,490
12.34
23,341
12.79
24,192
13.09
24,759

12.26
23,189
12.71
24,041
13.16
24,892
13.46
25,459

Hours

36.25

36.25

Shift

Premium

NO

NO
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Class  Title Hours Shift
Cade
618 StenographerGrade 3 36.25 NO
(Annual Increases)
01/01/89 —Hourly 12.41 12,79 13.18 13.61
— Annual 23,473 24,192 24,930 25,743
01/07/89 —Hourly 12.86 13.24 13.63 14. 06
- Annual 24,324 25,043 25,781 26,594
01/01/90 —Hourly 13.31 13.69 14.08 14.51
—Annual 25,176 25,894 26,632 27,445
01/07/90 —Hourly 13.61 13.99 14.38 14.81
- Annual 25,743 26,462 27,199 28,013
433 Systems Officer 1 36.25 NO
(Annual Increases)
01/01/89 — Hourly 14.28 14.82 15.39 15.99 16.62
—Annual 27,010 28,032 29,110 30,245 31,436
01/07/89 - Hourly 14.73 15.27 15.84 16.44 17.07
— Annual 27,861 28,883 29,961 31,096 32,287
01/01/90 —Hourly 15.18 15.72 16.29 16.89 17.52
- Annual 28,713 29,734 30,812 31,947 33,139
01/07/90 —Hourly 15.48 16.02 16.59 17.19 17.82
- Annual 29,280 30,301 31,380 32,514 33,706
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Class  Title Hours Shift
Code Class Of Work Premium

434 Systems Officer 2 3625 NO
(Annual Increases)
01/01/89 —Hourly 16.25 17.06 17.89 18.79 19.73
—Annual 30,736 32,269 33,838 35,541 37,319
01/07/89 ~ Hourly 16.70 17.51 18.34 19.24 20.18
— Annual 31,588 33,120 34,690 36,392 38,170
01/01/90 —Hourly 17.15 17.96 18.79 19.69 20.63
— Annual 32,439 33,971 35,541 37,243 39,021
01/07/90 - Hourly 17.45 18.26 19.09 19.99 20.93
- Annual 33,006 34,538 36,108 37,811 39,589
435 Systems Officer 3 36.25 NO
(Annual Increases)
01/01/89 —Hourly 19.40 20.40 21.44 22.44 23.47
— Annual 36,695 38,586 40,553 42,445 44,393
01/07/89 - Hourly 19.85 20.85 21.89 22.89 23.92
- Annual 37,546 39,437 41,404 43,296 45,244
01/01/90 —Hourly 20.30 21.30 22.34 23.34 2437
— Annual 38,397 40,288 42,256 44,147 46,095
01/07/90 - Hourly 20.60 21.60 22.64 23.64 24.67

~ Annual 38,964 40,856 42,823 44,714 46,663
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Class Title
Code Class

625 Iypist Grade 1
(Semi-annual Increases) /;/2/

01/01/89 -Hourly
-Annual
01/07/89 -Hourly
— Annual
01/01/90 -Hourly
— Annual
01/07/90 —Hourly
-Annual

624 Typist Grade 2

(Semi-annual increases to the third step,

annual thereafter.)

01/01/89 - Hourly
— Annual
01/07/89 - Hourly
—Annual
01/01/90 —Hourly
— Annual
01/07/90 —Hourly
— Annual

10.87
20,560
11.32
21,411
11,77
22,263
12.07
22,830

i
1010 I&/7 1039
19.104 19.652
10.55 10.84
19,995 20,504
11.00 11.29
30806 21355
11.30 11.59
; 21,922

11.21
21,203
11.66
22,055
12.11
22,906
12.41
23,473

10.70
20,239
11.15
21,090
11.60
21,941
11.90
22,509

11.55
21,847
12.00
22,698
12.45
23,549
12.75
24,116

11.89
22,490
12.34
23,341
12.79
24,192
13.09
24,759

Hours

36.25

36.25

Shift
NO

NO
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Class Title
Code

Class
623 Typist Grade 3
(Annual Increases)

01/01/89 —Hourly 11,55
—Annual 21,847
01/07/89 ~ Hourly 12,00
~ Annual 22,698
01/01/90 - Hourly 12.45
~ Annual 23,549
01/07/90 ~ Hourly 12,75
~ Annual 24,116

11.89
22,490
12.34
23,341
12,79
24,192
13.09
24,759

12.26
23,189
1271
24,041
13.16
24,892
13.46
25,459

12.64
23,908
13.09
24,759
13.54
25,611
13.84
26,178

Hours

36.25

Shift
NO



FOR THE UNION

John Miles

Rick Gans

Sharon McTamney
Wanda Steadman
Debi Junkin

Heino Nielsen
Jean Chaykowsky
Jim Ross
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FOR THE EMPLOYERS

Jack Ackroyd
Andromache Karakatsanis
Sandy Rae

Larry Flynn

Wayne Zachar

Peter Buck

Jay Cowley

Don Bourre

Bob Aldous



June 1, 1989

Mr. John Miles
President

OLBEU

737 Kipling Avenue
Etobicoke, Ontario
MBS8Z 5G6

Dear Mr. Miles:

LETTER OF AGREEMENT

KILOMETRE RATES

This will confirm the Employers’ agreement with respect to
kilometre rates and alternate transportation as follows:

The following provisions shall be applicable to employees who
use their own automobilesin the conduct of Board business:

The Employers agree to furnish alternative means of
transportation to employees who are required to travel
to conduct Boards’ business, should any of the employ-
ees not wish to use their privately-owned automobiles
for such purposes.

An employee authorized to use his car on approved Board
business, including travelling to assigned duties away from his
accustomed work location, shall be paid kilometre allowance
in accordance with the following:

(@)

®)

©

for the first four thousand (4,000) kilometres driven - at
the rate of 29.5 cents per kilometre for the part thereof
in Northem Ontario and 29.0 cents per kilometre for the
part thereof in Southern Ontario;

for over four thousand (4,001) kilometres and up to ten
thousand seven hundred (10,700) kilometres driven - at
the rate of 25.0 cents per kilometre for the part thereof
in Northern Ontario and 24.5 cents per kilometre for the
part thereof in Southern Ontario;

for over ten thousand seven hundred (10,701) kilome-
tres and up to twenty four thousand (24,000) kilometres
driven - at the rate of 22.5 cents per kilometre for the
part thereof in Northern Ontario and at the rate of 21.0
cents per kilometre for the part thereof in Southern
Ontario;
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(d) for over twenty four thousand (24,000+) kilometres
driven - at the rate of 18.0 cents per kilometre for the
part thereof in Northern Ontario and at the rate of 17.5
cents per kilometre for the part thereof in Southern
Ontario;

(e)  the boundary between Northern and Southern Ontario
shall be: Healy Lake (Municipal) Road from Healy
Lake easterly to its junction with Highway 612; to
Highway 103; Highway 103 easterly to its junction with
Highway 69; Highway 69 easterly to its junction with
Highway 118; Highway 118 through Bracebridge to its
junction with Highway 11; Highway 11 northerly to its
junction with Highway 60 at Huntsville; Highway 60
easterly to its junction with Highway 62 at Killaloe
Station; Highway 62 to Pembroke, the above named
Highways to be included in Southern Ontario;

(f)  forthe purpose of this section all kilometres outside of
Ontario will be at the rates for Southern Ontario.

Yours truly,
A R. Rae

Manager
Staff Relations/Occupational Health & Safety
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LEAVE OF ABSENCE FOR UNION BUSINESS
ONA FULL-TIMEBASIS

This will confirm the Employers’ agreement with respect to a
leave of absence for a Board employee, in order that the
employee may perform the duties and responsibilities of a
position with the Union on a full-time basis.

It is understood that under this agreement the Union will reim-
burse the Employers for the employees’ salary, the Employers’
share of Superannuation, fringe benefits, including medical,
surgical and life insurance and the cost equivalent of atten-
dance credits. A statement will be issued, each month end, by
the Union to the Employers confirming the employee’s use of
attendance and vacation credits.

It is understood that for purposes of incurring any liability to
third parties, the employee will be considered to be an employee
of the Union throughout the period of such leave and the
Union will indemnify the Liquor Control/Liquor Licence
Boards of Ontario in respect to any such claim.

It is understood that the employee will retain the job classifica-
tion held at the time of commencement of the leave, as modi-
fied from time to time. Upon return to regular duty the employee
will be reappointed to such classification in the system.

- ”6 LETTER OF AGREEMENT

F.A. Maclnnis R.W. Cooper
General Manager Executive Director
(LCBO) (LLBO)
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LETTER OF AGREEMENT

STORE MAINTENANCE DUTIES

This will confirm the Employer’s agreement with respect to
the performance of certain store maintenance duties as follows:

the Employer agrees it is not ajob requirement for store

emf)loyees to perform the following duties during nor-
mal working hours:

. the stripping of waxed floors and waxing resulting
therefrom; o
. the washing of walls and painting.

EA. Maclnnis
General Manager
(LCBO)

LETTER OF AGREEMENT

TEMPORARY REPLACEMENTOF STORE MANAGER

Where it is decided that it is necessary to make a temporary
appointment to replace the absent Store Manager, it is the poli-
cy of the Employer to appoint the most senior person in the
next lowest classification who is qualified and available to per-
form the Store Manager’s job.

FA. Maclnnis

General Manager
(LCBO)
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May 16, 1989

Mr. John Miles
President
OLBEU
737 Kipling Avenue
Etobicoke, Ontario
MS8Z 5G6
Dear Mr. Miles:
LETTER OF AGREEMENT
OVERTIME

This letter will confirm the understanding of the Liquor Licence
Board that the hours of work of its inspectors shall conform
with Article 5.2(c) of the Collective Agreement between the
parties. It is also understood that the liquor licence inspectors
shall receive paid rest periods according to Article 5.13.

The rest periods can be used at the discretion of the inspector
S0 as to provide the flexibility required by working conditions
(or circumstances) including combining into one longer period.
Such time shall be deemed to be worked. In the event, the
inspector chooses to use this time as break periods, he shall
also receive an unpaid ', hour lunch period.

Yours truly,
A.R. Rae

Manager
Staff Relations/Occupational Health & Safety
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February 14, 1989

Mz. John Miles
President

OLBEU

737 Kipling Avenue
Toronto, Ontario
MB8Z 5G6

Dear Mr. Miles:
LETTER OF AGREEMENT
EMPLOYEES' ASSISTANCE PROGRAM -

It is recognized that the success of the Employees’ Assistance
Program is enhanced by the co-operation and support of the
Employers and the Union. Therefore, the Employers agree to
consult with the Union before any future appointments are
made to the position of Co-ordinator for the Employee
Assistance Program.

It is further agreed that substantial chan?es to the scope or
framework of the program will only take place upon consulta-
tion between the parties.

In addition, under the Emplo?/ees’ Assistance Program, a
Trauma Response Service will be available to LCBO and
LLBO employees who, in the course of their duties, are sub-
jected to acts of violence by members of the public.

Yours truly,
A.R. Rae

Manager
Staff Relations/Occupational Health & Safety
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February 14, 1989

Mr. John Miles
Resident

OLBEU

737 Kipling Avenue
Toronto, Ontario
MB8Z 5G6

Dear Mr. Miles:

LETTER OF AGREEMENT
FRENCH LANGUAGE SERVICES

In expanding its French Language Services the Employers
agree to the following:

1.

To make reasonable effort to minimize adverse effects
on employees which may be caused by the designation
of bilingual positions.

To keep the Union apprised of the Employers’ imple-
mentation plans.

To provide the Union with an opportunity to review any
policy being proposed for French language training
applicable to bargaining unit employees. Employees
directed by the Employer to undertake French language
training shall do so at the Employers’ expense and with-
out loss of pay or credits.

To provide the Union with a list of all worksites at
which the Employers are required to provide service in
French in accordance with government or Employers’
policies. Information will be provided as to the method
by which the services will be provided at each worksite.

The designation of bilingual positions, the standards of
fluency required, the training courses developed for bar-
gaining unit employees and other related concerns shall
be referred for discussion to the committee specified
under Article 1.8 of the Collective Agreement.

Yours truly,

AR. Rae
Manager
Staff Relations/Occupational Health & Safety
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February 14, 1989

Mr. John Miles
President

OLBEU

737 Kipling Avenue
Toronto, Ontario
M8Z 5G6

Dear Mr. Miles:
LETTER OF AGREEMENT

POINT OF SALES PROJECT

The LCBO acknowledges that the introduction of a “point of
sales” system will create changes in the scope and work content
of certain jobs performed by employees within the bargaining
unit represented by the OLBEU. As soon as practicable, the
Employer will, therefore, meet with representatives of the
Union and provide detailed description of the project and its
implementation schedule and make available information as to
the effects this new system may be expected to have on
employees’ working conditions and terms of employment.
This information will be updated as new developments occur.

The Union and the Employer will also meet at the request of
either party with a view to reaching an understanding on any
special arrangements which may be appropriate in order to
minimize foreseen adverse effects on employees.

It is understood that for the purpose of these meetings, the
Employer will permit up to three (3) employees from within
the bargaining unit appointed by the Union to attend, without
loss of pay and without loss of credits.

Yours truly,
A.R. Rae

Manager
Staff Relations/Occupational Health & Safety
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March 20, 1989

Mr. John Miles
President

OLBEU

737 Kipling Avenue
Toronto, Ontario
MB8Z 5G6

Dear Mr. Miles:

LETTER OF AGREEMENT

REST PERIOD-HEAD OFFICE AND WAREHOUSE OFFICES

This will confirm the Employers’ understanding that upon the
reintroduction of the second rest period during a shift for
employees covered by Article 6.2 (a) (iii):

(@  the second rest period as described in Article 6.13 will
be scheduled at the end of the scheduled shift, except,
where at the request of the employee and where reason-
able accommodation can be made and with the approval
of the Manager, the rest period may be scheduled at
some other time during the latter half of the shift;

(b)  the prescribed hours of work will conform with those
established in Section 6.2 (a) and in the Salary and
Classification Schedule for the applicable classifica-
tions.

Yours truly,
AR. Rae

Manager
Staff Relations/Occupational Health & Safety
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August 12, 1989

LETTER OF AGREEMENT

As a result of our recent negotiations, the parties have agreed
to the continuation of the Implementation Committee for
Permanent Part-time employees.

The purpose of this committee would be to analyze and discuss
problems arising from the implementation to Permanent Part-
time positions in an effort to ensure a smooth transition.

The Committee will be composed of not more than three repre-
sentatives from either party and will meet at the request of
either party, with at least fourteen (14) days written notice.

Union members of the Committee who attend such meetings
will be granted a leave-of-absence, without loss of pay or loss
of credits.

Yours truly,

A.R. Rae
Manager
Staff Relations/Occupational Health & Safety
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March 20, 1989

Mr. John Miles
President

OLBEU

737 Kipling Avenue
Toronto, Ontario
MBS8Z 5G6

Dear Mr. Miles:

LETTER OF AGREEMENT

MODIFIEDWORK PROGRAM

As aresult of the recent negotiations the parties have agreed to
meet, within ninety (90) days from the signing of the collective
agreement, for the purpose of reaching an understandingon the
developmentand implementation of a modified work program.

In addition, the Employerswill provide the Union with a list of
all existing rehabilitative work type arrangements, as soon as
practicable after signing of the agreement.

Yours truly,

AR. Rae
Manager
StaffRelations/Occupational Health & Safety
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March 20, 1989

Mr. John Miles
President

OLBEU

737 Kipling Avenue
Toronto, Ontario
MS8Z 5G6

Dear Mr. Miles:
LETTER OF AGREEMENT

REMEMBRANCE DAY

It is agreed that should the Employer, during the course of this
agreement, open for business on November 11 and the
employee elects to work, a floating holiday will be added to
the employee’s vacation credits.

However, it is understood that where an employee elects to
observe November 11 as a paid holiday under Article 7.1
he/she will be allowed to do so.

It is further understood that where an employee works on
November 11, Articles 7.1, 7.4, 38.1 and 38.3 shall not apply.
As such the employee shall be entitled to payment at straight
time for normal hours of work.

This letter shall only apply to the Retail Division, except for
Duty Free Stores.

Yours truly,

AR. Rae
Manager
Staff Relations/Occupational Health & Safety
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Appendix 1

MEMORANDUM OF AGREEMENT
BETWEEN:

LIQUOR CONTROL BOARD AND LIQUOR LICENCE BOARD
(hereinaftercalled the “Employers™)
AND:

ONTARIOLIQUOR BOARDS EMPLOYEES’ UNION
(hereinaftercalled the “Union”)

ALLOCATION OF RESCHEDULED HOURS TOP.P.T.

The purpose of this memorandum is to assist the parties in
understanding the allocation of rescheduled hours for
Permanent Part-Time and Casual Employees, working in
Retail Stores.

It should be understood that the allocation of available hours
will be assigned by store, in order of seniority, and provided
the employeeis qualified to perform the work.

DEFINITION

Rescheduled hours shall be deemed to be all hours which are
known and which can be scheduled.

The Employer shall offer rescheduled hours, where required,
to Permanent Part-Time employees when a Permanent Full-
Time or Part-Timeemployee is absent.

The Emplolyer shall reschedule hours, where required, to
Casual employees under the following circumstances.

(@) During the first seven (7) calendar days of an
unforeseen absence to a Permanent Full-Time or
Part-Time employee.

(b) Where the allocation of rescheduled hours to a
Permanent Part-Time employee, would constitute a
premium payment under Articles37.1 and/or 37.3.

(c) Where the rescheduled hours are declined by a
Permanent Part-Time Employee.

The minimum two hours provision specified in Article 31.1(b)
shall not apply under (a) above.

The Employer may, due to operational requirements, assign
part of the rescheduled hours to Permanent Part-Time and/or
Casual employeesunder (a) above.
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The Employer may, due to operational requirements, split
rescheduled hours.

FOR THE EMPLOYER FOR THE UNION
DATED THIS 1st DAY OF MAY, 1989
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Appendix 2

MEMORANDUM OF AGREEMENT

BETWEEN:
LIQUOR CONTROL BOARD AND LIQUOR LICENCE BOARD

AND:
ONTARIOLIQUOR BOARDS EMPLOYEES’ UNION

(hereinafter called the “Employer”)

(hereinafter called the “Union”)

EXPEDITD ARBITRATION
1. MUTUAL AGREEMENT REQUIRED

It is understood that agreement in writing between the
Union and Management shall be required before a
grievance can be processed via Expedited Arbitration in
accordance with Article 27.11 of the Collective
Agreement.

NON-PRECEDENTIAL DECISIONS

The decision of the Expedited Arbitrator shall be appli-
cable only to the case In question and shall not be used
as a precedent for future cases, except where an earlier
decision is related directly to the grievor.

NATURE OF GRIEVANCES NORMALLY EXPECT-

ED TO BE HEARD VIA EXPEDITED ARBITRATION

(a) Corrective discipline, excluding dismissals and sus-
pensions in excess of twenty days.

(b) Performance appraisals.
(¢) Minor interpretative matters.

(d) Grievances which do not involve novel problems
and which have limited contractual significance or
complexity.

(e) Where the respective positions of the parties with
regard to the facts of a case are well known and
there is no disagreement on the meaning of the pro-
visions of the Collective Agreement which applies
to a particular grievance.

PRE-HEARING SUBMISSIONS

It is agreed that Union and Management shall supply the
Expedited Arbitrator with a brief and concise written
statement of facts and an outline of their submissions on
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which they intend to rely. This shall be sent to the
Expedited Arbitrator not later than ten days prior to the
hearing. The parties also agree to exchange copies of
their briefs not later than ten days prior to the date of the
hearing.

The purpose of the hearings shall be to clarify the issues
or facts in dispute. To that end, the parties may agree to
make further submissions or present additional informa-
tion as the Expedited Arbitrator may allow.

SELECTION OF EXPEDITED ARBITRATOR

It is agreed between the Union and Management that
Mr. H. Waisglass shall act as the Expedited Arbitrator
for the duration of the Collective Agreement.

PRESENTATION OF CASES
(a) Lawyers shall not be used as Counsel

(b) Cases shall be presented by Union Officers and
Management Representatives (persons responsible
for local labour relations).

FORMAT AT THE HEARING
(a) The hearing shall be informal.

(b) There shall be no formal rules of evidence. The pur-
pose of the hearing shall be to clarify issues or facts
in dispute. The Expedited Arbitrator shall conduct
any investigation he deems proper and he may
require that the examination of witnesses take place
under oath or affirmation.

(¢) There shall be introductory remarks by the Union
and Management, setting forth their respective posi-
tions, along with signed witness statements and a
short summation of their argument.

GRIEVOR REQUIRED TO BE PRESENT
The grievor shall be required to attend the hearing.

Where more than one person is involved a representa-
tive shall be appointed to attend.

The Expedited Arbitrator may adjourn the hearing or
dismiss the case where the grievor fails to show up for
the hearing.

LOCATION OF HEARING

Grievances for Expedited Arbitration will be heard in
the regional locations, where possible.
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10.

11.

12.

13.

14.

ADJOURNMENTS

Hearings may be adjourned by the Expedited Arbitrator
only for good reason, and not for the convenience of the
parties.

THE DECISION

(a) The Expedited Arbitrator shall be bound by the
terms of the Agreement on exactly the same basis as
under regular arbitration procedures.

(b) For purposes of enforcement and application the
decision of the Expedited Arbitrator shall be final
and binding on the parties and shall be deemed to be
a decision of the Grievance Settlement Board.

(c) Verbal decisions will not normally be given. Written
decisions (normally not more than three pages in
length) will be forwarded, with reasons, within two
weeks of the hearing. Decisions will contain a brief
statement of facts and contractual reliance upon
which Expedited Arbitrator would have based his
findings and decisions.

APPEALS

Decisions of the Expedited Arbitration Process shall not
be subject to appeal.

ARBITRATION AVENUE RESTRICTION

Grievances, once submitted to the expedited arbitration
process, shall not be transferred to the regular tripartite
process. The only exception to this shall be when the
Expedited Arbitrator determines that the case is not suit-
able for the expedited process and returns the grievance
to the Registrar of the Grievance Settlement Board.

MISCELLANEOUS

The Expedited Arbitrator will not be requested to hear
more than four cases in one day and will not be request-
ed to sit for more than two consecutive days of hearings.

FOR THE EMPLOYERS FOR THE UNION
DATED THIS 1stDAY OF MAY, 1989
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Appendix 3

MEMORANDUM OF AGREEMENT
BETWEEN:
LIQUOR CONTROL BOARD AND LIQUOR LICENCE BOARD
(hereinafter called the “Employers™)
AND:
ONTARIO LIQUOR BOARDS EMPLOYEES’” UNION
(hereinafter called the “Union”)

LABOUR/MANAGEMENT COMMITTEES

ARTICLE 1 - GENERAL

1.1 This Memorandum covers all employees of the Liquor
Control Board of Ontario and Liquor Licence Board of
Ontario who are members of the “Bargaining Unit” as
defined in Article 1 of the Collective Agreement.

1.2 The purpose of this Memorandum is to permit discus-
sions at both the local and provincial level and to pro-
vide the parties with the opportunity to explore matters
of mutual interest and concern.

1.3  The authority for this Memorandum is derived from
Article 2.5 of the Collective Agreement.

ARTICLE 2 - EXCLUSIONS FROM THE AGENDA

2.1 ltis a}greed that the following items will not be the sub-
ject of this Memorandum of Agreement.

(a) Any matters specified in Section 18(1) of the Crown
Employees Collective Bargaining Act.

(b) Any matter specified in Section 7 of the Crown
Employees Collective Bargaining Act.

(c) Any matter which may involve amendments to
legislation or regulations.

(d) Any matter which requires central agency approval,
such as Management Board of Cabinet.

(e) Any matter which might more properly be the
subject of an individual grievance.
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- ANAGEMENT

3.1

3.2

33

34

COMMITTEE

Either party will be represented by up to six (6)mem-
bers on the Committee and will meet every three
months, or as required.

Notwithstanding Section 3.1 above, either party may
invite one (1) or more persons to provide expertise and
advice on specific items.

The Provincial Labour/Management Committee shall
discuss only such matters that have corporate-wide
implications, or outstanding matters that the Local
Labour/Management Committee were unable to reach
agreement.

Notwithstanding Section 3.3 above, either party to the
Agreement may formally request that a special meeting
of the Labour/Management Committee be held, and pro-
vided both parties agree, the meeting shall be convened
within fourteen (14) days of the formal request.

ARTICLE 4 - T OCAT/MANAGEMENT COMMITTEE

4.1

4.2

4.3

Either party will be represented by three (3)members
on this Committee. In addition, a Staff Representative of
the Union and a Human Resource Advisor may attend
these meetings.

Notwithstanding Section 4.1 above, either party may
invite one (1) or more persons to provide expertise and
advice on specific items, provided prior agreement is
obtained from the other party.

Meetings by the Local Labour/Management Committee
will be held once every three months or as required,
with notification of agenda items provided at least five
days in advance of the meeting date.

ARTICLES - TERM

This memorandum shall remain in effect for the term of the
Collective Agreement.

FOR THE EMPLOYERS FOR THE UNION

144



Appendix 4

MEMORANDUM OF AGREEMENT
BETWEEN:
LIQUOR CONTROL BOARD AND LIQUOR LICENCE BOARD
(hereinafter called the “Employer”)
AND:
ONTARIO LIQUOR BOARDS EMPLOYEES’ UNION
(hereinafter called the “Union”)
ANNUAL AVERAGING OF HOURS-
LIQUOR LICENCE INSPECTORS

The parties have agreed that effective on the 1stof the month
following signing of the agreement the following annual aver-
aging of hours will apply to Liquor Licence Inspectors and
Articles 6.2(c), 6.2(e), 6.5(a), 6.6(c), 6.6(d), 6.8, 6.14 will not
apply to Liquor Licence Inspectors for the duration of the
agreement.

1. (a) Onall days that Liquor Inspectors are scheduled to
work, they will be credited with their actual number
of hours.

(b) Unless mutually agreed, if the inspectors’ work
hours exceed 7.5 hours the Inspectors will be credit-
ed at a rate of 1.5 times the number of hours worked
over7.5.

(¢) Unless mutually agreed, work performed in excess
of five (5)regular days during any week, or five (5)
days less one (1) day for each paid holiday (as
defined in Article 7) during that week shall be paid
at the overtime rates.

2. (a) The schedule of work days is to be prepared month-
ly and submitted to the Regional Manager for
approval five working days before the schedule
begins. The Inspectors, in preparing the schedule of
their work assignments and days off, shall include
night and weekend work in accordance with Branch
policy.

(b) Unless mutually agreed on an alternative schedule
no Inspector shall be scheduled to work more than
one Sunday per month.
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(¢) During the month, the schedule may be amended as
mutually agreed between the Regional Manager and
the Inspector.

When schedules are prepared Statutory Holidays should
be shown as a regular day but with no assigned duties.
Work on Statutory Holidays shall only be assigned by
the Regional Managers or with their permission.

When Inspectors are required to work on a paid holiday
or other day that is not a regular working day, or on
their scheduled day off (unless monthly schedule mutu-
ally amended between the Regional Manager and the
Inspector) they will be credited with a minimum of four
(4) hours at overtime rates, but where an Inspector per-
forms work for more than four (@hours after being so
required to report for work, they shall be entitled to a
minimum of 7.5 hours credit at the overtime rate.

When Inspectors take any approved leave including sick
leave or annual vacation, they will be credited with 7.5
hours per day of leave.

(a) Ondays when Inspectors travel and work, they shall
be credited at straight time for the combined period
of travel and work up to 7.5 hours of regular time
and an overtime rate of 1.5 times the number of
hours exceeding 7.5 hours.

(b) When Inspectors travel on paid holidays, with per-
mission from the Regional Manager, they will be
credited in the same manner as for working on a
paid holiday.

When inspectors work more than 1950 hours in a year,

they will be compensated for any hours over 1950 at
time and one half.

(&) Regular hours and overtime hours shall be accumu-
lated on a fiscal year basis and all excess hours
should be availed of by time off. Any accumulation
remaining on March 31st of any year will be paid
out at the salary rate in effect March 31st.

(b) Overtime shall be accumulated separately to regular
hours, but shall be availed of as time off in the same
manner as excess hours.
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9. During the year if Inspectorsbuildup of hours is becoming
excessive:

(a) They may be required to take time off on an hour by
hour basis, in order to bring the hours accumulation
into line with the averaging period.

(b) Will be given reasonable notice by the Regional
Manager to take time off.

10. Inspectors are to take a minimum of .50 hour unpaid
meal break when a work period exceeds 3.75 hours and
there shall be one (1) fifteen minute rest period during
each half work day.

FOR THE EMPLOYER FOR THE UNION
DATED THIS 1st DAY OF MAY, 1989
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REFERENCE INDEX

Full Part
Article Subject Time Time Casual
1 Recognition X X X
2 Relationships x X X
3 Dues & Information X X X
4 Seniority X X
5 Job Security X
6 Hours of Work &
Overtime X
Paid Holidays X
Vacation & Vacation
Credits X
9 Attendance Credits X
10 Attendance Bonus X
11 Termination Payment X
12 Sickness & Injury
Payments X
13 Special or
Compassionate Leave X
14 Military Leave X X
15 Leave without pay X X
16 Court Witness X X
17 Bereavement Leave X
18 War Disability Pension X
19 Maternity and
Adoption Leave X X
20 Employees’ Group Ins.
& Medical Benefits Plans X
21 Assignments &
Job Postings X X X
22 Uniforms, Attire &
Special Allowances X
23 Statutory Provisions X X X
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Full Part

Article Subject Time Time Casual
24 Entitlement on Death X
25 Salaries X X X
26 Employee Files &
Discipline X X
27 Grievance Procedure X X X
28 Stock & Cash Shortages X X X
29 Utilization of PPT
Employees & Casuals X X X
30 Expenses of Moving
on Transfer X
31 Casuals X
32 Safety Committee X X X
33 PPT Application X
34 PPT - Other Applicable Art X
35 PPT Positions - Definitions X
36 PPT - Seniority X
37 Hours of Work & Overtime X
38 Paid Holidays X
39 Vacation & Vacation Credits X
40 Attendance Credits X
41 Termination Payments X
42 Sickness & Injury Leave X
43 Special & Compassionate
Leave X
44 Bereavement Leave X
45 Maternity & Adoption Leave X
46 Uniforms, Attire &
Special Allowance X
47 Job Security X
48 Employees Group Ins.
& Medical Benefits Plan X
49 Technological Change X X X
50 Video Display Terminals X X
51 Terms of Agreement X X X
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