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ARTICLES OF AN AGREEMENT made in duplicate this :Llth day of OCTOBER, A.D.,
1996.

BETWEEN

THE SASKATCHEWAN CROE' INSURANCE CORPORATION, hereinafter referred to as
"The corporation",

OF THE FIRST PART

THE SASKATCHEWAN GOVERNMENT EMPLOYEES' UNION, hereinafter referred to as
"The union",

OF THE SECOND PART

WHEREAS, it is the desire of :~.L parties to this Agreement to maintain the
existing harmonious relationship between the corporation and the members
of the union, to promote cooperation and understanding between the
corporation and the employees, to recognize the mutual value of joint
discussions and negotiations in all matters pertaining to working
conditions, hours of work and scale of wages, to encourage economy of
operation and elimination of warste and to promote the morale, well-being
and security of the employees of the corporation;

NOW THEREFORE THIS AGREZMENT WITNESSETH that for and in consideration of
the premises and covenants, conditions, stipulation and provisos herein
contained, the parties hereto agree as follows:



1. .

1.1

1.1.1.

1.2

1.2.1

1.2.2

1.2.3

1.2.4

1.2.5

1.2.5.1

1.12 .6

1.2.6.1

In thi.s Agreement, unless the context otherwise requires, the
expression:

l'Unionl'  means the Saskatchewan Government Employees' Union.

"Bargaining Committee" means the representatives chosen from
corporation employees holding membership under the union, and a
union representative designated by the union.

11Employee14 means a probationary, permanent, or temporary
employee and field employee as defined in Article 1.2.4.

q~Ptsrmanent Employee" means the incumbent of a permanent position
who has successfully completed his initial probationary period.

"Probationary Employee" means the incumbent of a position on
trial and whose appointment is in accordance with the provisions
of Article 9.!%of this Agreement.

"Temporary Employee" means any non-permanent employee who has
once worked forty (40) or more occasions in one calendar year..

"Field Empl.oyeell'means  any employee covered by the provisions of
Section 29.

"Provisional Employee" means an employee who is appointed to a
position wi.thout  holding the minimum quali.fications  for the
position. The provisional employee shall establish his
qualifications within one year or revert to his fc!<rmer  position.

"Employment Examination " means a written and/or oral test
conducted to test f:airl.y the knowledge, skills and abilities of
emp:Loyment applicants as related to an employlrvent.opportunity.

"Excluded Employeeti means any employee who by the nature of her
position does not belong to the un:ion. These positions are:

-as- wmtlqqq
Amimtua%Q1IPU8&  an8gImai I. . . .-Y1w:L1#:. 1-1
Executive Manager, Binanc~hMW~i$r8Gk
Executive Manager, Field Operations --
Exec!utive Manager, Human Resources
Executive Manager, Planning and Development
B?!p!!gmmmf'=~-  sy*t-
plrrrWtWB~l@~gms;  Coqtoratr  Ratlati0n.q~.I-:. -...;  :_._
Mltll~iC lLud%eo
Mmmgmc Syrrtamm Opmrrtfon
mn8gmc,  syntmmtr Dwmlopmm~
Exrcutfvr AIr8f8l:8ntlB
:Managmr, A&cLnfrrtrat~vt  Sordcer
Pa~aoaxxa~I. Oi!ficrtr;  Ibnplcsyw Belatioxm
Co-ordinatcr:, Training and Dovelopmanr:
Manager, Employe!e  Relations
Manager, Accounting

2



1.2.6.2

1.3

1.4

1.5

1.6

x.8

Manager, Budget
Corporate Ac!countant
Regional Managers
Data Entry Supervisor
Manager of Compliance
Administrative Officer
Customer Service Office Managers
Secretary to the:

G8nmral Maaagaa
Executive Manager, Bfold'  Operations
Executive Manager, Financzr.  an& Adm&r&r~trsti~
Executive Manager, Planning and Development
Executive Manager, Human Resources
lwq*r+ a+dwr

"Occasion" means any day or part day 4~&##~~~~.._ ..,%>8i+  f * S-fL . . .
daaor&be&.h  m;ticXu-  fm2i~.

"Corporation" means the Saskatchewan Crop Insurance Corpoi:atioa.

I' He II , "his", "him",  18slae11, "her", or 1'hers4t includes a reference
to persons of the opposite gender wherever the facts or context
so require. '1

"Year" means the fiscal year of the corporation.

The corporation agree!3 to recognize the Saskatchewan Government
Employees' Union as the Collective Bargaining Agent of the said
employees and hereby consents and agrees to ne-gctiate  with the
union or its desilgnated bargaining representatives in any and
all matters affecting the relationship of employment between the
employees and the corporation,, provided that it is understood
and agreed by and between the parties that the bargaining
representatives and their actions must at all times be approved
by the employees of the corporation themselves. The corporation
further agrees to pay the salary of the Chairperson of the
Bargaining Committee for time spent :in negotiations regarding
the Collective Bargaining Agreement.

3



9

2.2

\ I

The corporation agrees that there shall be no discrimination
exercised or practised with regard to any employee by reasorl c
age, race, creed, colour, national origin, poLitica or
religious affiliation, sex or marital status, place of
residence, sexual orientation, disability, or by reason of
membership or activity in the uni.on.

Al.1 employees covered by this Agreement shal:L have the right to
refuse to cross a legal picket line arising out of a Labour
di.spute.

Failure to cross a picket line encountered in carrying out the
employerIt business shall not constitute a v:iolation of the
Agreement nor shall it be groundu for disciplinary action.

3; . EswcJ?ixBPB~~~

‘i,
/ 5, 5’ I”/

‘\ ;;/$:*j I’- The corporation agrees to recognize the principle of equal pay

.5 , !'., for equal worlc, regardless of the! sex of an employee. .,' I,

\’ 2/
/I

During the term,bf this Agreement, every emp:Loyee  who is now or
hereafter becomes a member of the uni.on shall maintain his
membership in the union as a condition of his employment and
every new employee whose employment commences hereafter shall,
within thirty days after the commencement in his employment,
apply for and maintain membership in the union and maintain
membership in the union as a condition of his employment,
provided that any employee in the appropriate bargaining unit
who is not required to maintain his membership or apply for and
ma.intaLin his membership in the union shal.1, as a condition of
his employment, tender to the union the periodic dues uniformly
required to be paid by the members of the union.

The corporation agrees to continue its practice of providing all
new employees with union authorization  cards and on receipt of
the signed authorization  cards of the members of the union to
deduct on behalf of such employees who are members of the union,
all dues, initiations, assessments or levies which are
authorized to be paid to the Chief Executive Officer of the
union and to !30 pay over such monies to the Chief Executive
Officeir  each month, excepting that any monies owing the
corporation in accordance with Article l!Y',XZ.I  shall be deducted
prior to any payment being made to the Qrfe4  Executive Offic'er
of the! union.

The corporation shall provide the union with a detailed
statement of such deductions. At the request of the union, the
corporation shall recover any overpayment to any employee as a

,.
4 I



5.1

5.2

5 4,s

6.

6.1

6.2

6.3

6.3.1

6.3.2

result of leave for union business. Such overpayment shall be
submitted to the union. The corporation a:Lso  agrees to forward
the signed Membership cards to the office of the union.

When the Human Resources Division of the corporation conducts
orientation meetings for new employees, a representative from
the union will be i.nvited  to attend and participate in t&
meetings.

The Pa'y Plan being Schedule A, of this Agreement, is hereby.
agreed upon effective January 1, 11994,  and other dates as agreed
u p o n .

Whenever a new class of positions is created, the corporation
and the chosen representatives of the union will bargain
collectively for its exclusion, or for inclusion. A dispute
occurring over failure to cbme to agreement shall be resolved by
the Labour ReILations  Board.

If the class of positions is included a mutually acceptable rate
of pay shall be bargained for col.lective:ly. A dispute shall be
resolved pursuant to Articles 24 to 27. Pending the res,olution
of a dispute the corporation may adwartise at a salary range
which is the lower of.: the proposed salar'y ranges advanced by
each party. The rate of pay when finally decided between the
parties will be retroactive in respect of any employee hired at
a lower rate.

2lLl.UU~~imum~rcuhs%dL

The in-hiring rates of pay shall be at least the minimum
expressed in the Pay Plan.

When a temporary employee successfu:Lly  competes for a permanent:
position, she shall be appointed at the'rate earned. as a
temporary when the same class is involved.

The corporation may approve a higher rate where the selected
applicant possesses education and/or experi.ence which exceed the
mini.mum  requirements for the class. The corporation will
publ.icize the rate at which it has given such approval and an
outline of the qualifications of the person appointed.
Publicizing will consist of a memo to all employees in the class
concerned and the Chairperson of the Bargaining Committee. -lY
emp:Loyee  who is being paid at a rate lower in the range and who
believes that she possesses qualifications equivalent to those
of a person appointed above the minimum in accordance with the
forgoing may, within thirty (30) days of such publication,



6.4

6.5

6,S.l

6.5.2

6.5.3

6 . 6

6.6.1

request that the corporation review her qualifications and
salary. If, as a result of review a salary adjustment is
considered to be warranted, the corporation shall so authorize.
If, for reasons other than qualiflications  in excess of minimum
requirements, the corporation authorizes original recruitment at
a rate above the minimum of the salary range, it agrees to
review the experience of present employees in the class and,
where necessary, adjust the salary of those with the same
specialty or experience as that recruited.

Payment of sal.ary or wages shall not be made to any employee of
the corporation until such time as the corporation certifies
th,at the position to be filled is one previously allocated to an
established class or approves a tentative allocation. NO
payment of salary shall be made to any employee for that period
worked prior to such c!ertification  or approval.

Sal.aries  shall be paid in twenty-six (26) equal instalments,
The corporation shall continue to supply a statement of earnings
to each employ$e for each instalment.

Compensation for overtime or temporary performance of higher
duties shall be ,baid  in the pay period immediately following
that in which it was earned.

Casual, temporary and :field employees shall have their salary
payments issued within fourteen (14) days of the corporation
cutoff date! following the submission of their time and expense
statements. The onus remains on the field employc!es  to promptly
submit all time and expense statements.

The salary paid for benefits shall be based on a work day of
eight (8) hours provided that when an employee works less than
eight (8) hours per day the benefits will be paid on a prorated
b a s i s .

Subject to t-6.3 of this subsection, employees in the permanent
service of the corporation shall receive annual within-grade-
step increases as per their already established increment date.
In case of raubsequent promotion, the annua:L within-grade-step
increase shall be received on the anniversary date of such
promotion, subject to clause 6.8 of this article.

The provision for accelerated movement in the increment steps
shall apply to probationary or permanent employees in the
position classifications as listed in Schedule A, with the
exception of the following position classifications:

Administrative Officer 1, Accountant I, 2, 3; Research
Officer 1, 2, 3; Agricultural Spec!ialist I, 2, 3, 4;

,.
6 1



6.6.2

6.6.2.1

6.6.2.2

6.6.3

6.6.41

Communications & Information Specialist; Field Services
Training Specialist; Auditor; SySt-., Teehnielan~ Acicuaryr
Syetawa Analyelt  1,,2; TechnicaL and Nettwo& Arudylrtg,
Computer Operator and Sea,ior Bfo1dpersoa

and the approved positions shall be entitled to incrementa
within their pay range on a six (6) month basis between st:eps
one (1) and two (2) and between steps two (2) and three (:I),
annually thereafter with all such increments subject to 6.6.3 Of
this subsection.

Subject to 6.6.3 of this subsection, employees entering the
permanent service of the corporation shall receive! annual
within-grade-step increases as follows:

If the employee commences permanent service with' the corporation
between the first (1st) and fo,urteenth (14th) of a month,
inclusive, his anniversary shall date from the first (1st) of
that month.

If the employee commences permanent service with the corporation
on or after the fifteenth (15th) of a month, his anniversary
shall date from the first (1st) of the following month. In. the
case of subsequent promotion, the annual within-grade-step
increase shall b'e received on the anniversary date of such
promotion, subject to clause 6.8 of this article.

'.
in increment may be withheld by the corporation on a
recommendation of a Division Mead supported by an unsatisfactory
report. The corporation shall notify the employee in writing: of
such action at least one (1) week prior to the increment date
and give reasons therefore and the Chairperson of the Bargaining
Committee shall be notified of the Corporation's intention to
withhold an employee's increment.

In the event the employee is not served with such notice at
leiagt  one (1) week prior to the increment date, she will be
deemed to have earned the increment. An employee may grieve
against the withholding of her incremlent,  and onus of p~~vpfIyl
th,at the increment should be withheld shall rest on the
corporation.

when an employee returns to work after more than three (3)
consecutive months leave of absence without pay or layoff he
will be eligible to receive, subject to 6.6.1. and 6.6.2 of this
subsection, an increment after twelve (12) months of actual
service less both the credits accumulated toward an increment,
as earned before the leave of absence 04 layoff was taken and
the credits provided during the leave! of absence et layoff as
contained in Article 19.%0.

The date upon which the employee becomes entitled to the
increment will be his new increment date, When the leave is
occasioned by reason of injury compensab:Le under the Workers'
Compensation Act, there shall. be no change in the increment date
'regardless of the length of l.eave of absence.

I.

7 ,



6.6.5 III the case of temporary employees, annual within-grade-steps
shall be earned, subject to 6.6.3 of this subsection, in the
following manner for all position classifications listed in
Schedule A, with the exception of the following positions:

Administrative Officer 1; Accountant 1, 2, 3; Research
Officer :L, 2, 3; Agriculture Specialist 1, 2, 3, 4;
C:ommunications  & Information Specialist; Field Services
Training Specialist; Audftor~ Qwtams  TsduxLcf~:rt~~.:;
Actumyr Sy8tu~ Analymt Lg1:t.  TschnO~ an& EZatwoH
mdjpt; CO~~U~O~.  Operatt3t i3a-trti:m w~*~~~~sozs-

and the approved positions shall be entitled to increments
within the!ir gay range between steps one (1) and two (2) for
each nine hundred thirty-six (936) hours (accumulative) and
between steps two (2) and three (3) for each nine'hundred  thirty
six (936) hours (xcurnulative) and for the remaining steps in
the salary range a total of one thousand eight hundred seventy-
two (1,872)  hours must be accumulated for each of the remaining
steps.

In this calculation, time worked as a casual will be counted
along with the equiva:Lent time as represented by the sala.:y.
payments issued for Vacation :Leave (Article 1.71, Sick Leave
(Article 18) and Designated Holidays (Article 20) as earned
during the various work terms.

6.6.6 For the purposes of determining the increment date of a
temporary employee who is hired into a permanent position in the
same class, the following formula shall apply:

The first of the month closest to one thousand eight hundred
seventy-two (1.,87%) hours minus the number of hours paid since
the last within-grade-step as a temporary.

6.7.1 If a new and higher pay range is assigned to a class of
positions, the employee shall move to that step in the pay range
for the new class corresponding to the step in the previous pay
ra:nge at which the employee was being paid.

6.. 7 .2 If a new and lower pay range is assigned to a class of
positions, the employee shall remain at her present salary until
her increment date, at which time her salary shall be adjusted
to the next higher rate in the new range, unless her present
salary is above the maximum of the new range, in which case, her
salary shall remain unchanged.



6.8.2

6.8.3

6.9

6 . 9 . :2

6.10

6.10.1

6.10.2

when a permanent employee is promoted provisionally or
temporarily, her increment date shall not be changed. If she
does not obtain an increase of at least eight (8) percent (%I in
the new pay range, she shall be adjusted to the next higher step
on. her increment date. If she! reseived more thdn'ten (10)
percent (%), she shall not be entitled to an increment on her
increment date.

On appointment to a permanent position, a temporary employee's
rate of pay shall be adjusted to the minimum of the new range,
or to a rate in the new range which corresponds with the
previous salary step whichever is greater.

When a permanenV employee is demoted her anniversary date shall
not be changed and her rate of pay for the new position shall be
as follows:

If her rate of pay in her previous position was more than the
ma.ximum  rate established for the class of the new position, her
pay shall be reduced to the maximum rate of the new position.

If her rate of pay in her previous position falls within the
range of pay 'established for the class of the new position, she
shall be placed at her former rate oCFn44. Xf.hw former rakm
fkkl~b-,m dmpeof  tlM1C~-aq@%~Rha.  Bhau mav* to
thea xlmls+&s  Rtep. OE thr l.owmlc  rm~r3~  he: fncram8Bt data-.

Where an employee is re-employed after layoff or resignation in
the same or at similar position aSa that which he held prior to
layoff or resignation, he shall be paid at the rate received at
the time of layoff or resignation.

In the case of any employee being re-employed.after  resignation
clause 6.3.2 shall1 not apply. This clause will not apply to
employees who are re-employed after two (2) years from
resignation.

Where, a:Eter layoff, an employee is employed in a position lower
in grade than that which he held prior to layoff, he shall be
paid as follows:



6.10.2.1 Where, within the sca:Les of the lower position, there is a ratf
equivalent to the rate at which he was formerly paid, he shall
be paid at such rate.

6.10.2.2 Where, within the sca%e of the lower position there is no rate
equivalent to the rate at which she was formerly paid, but her
fo:rmer rate falls within the minimum and the maxi.mum  rates of
pay for the lower position, she shall be paid at the next higher
rate in the scale of the lower position.

6.10.2.3 Where, the rate of pay in her former :position  exceeds the
maximum rate of pay for the lower position, she s'hall. be paid
the maximum rate of pay in the scale of the said lower position.

6.10.3 When, as a result of a competition, an employee after layoff is
employed in a class of positions having a higher salary range
than the position which he held prior to layoff, he shall have
his salary adjusted as on promotion.

6.11,3 T-q$?pg&~&a$qpf==  Q* =shr= ~~~~~~’

when practical, preference will be! given to the most senior
w$##Jw permanent employee within the @k&&on ,en&.onr  locale
in the filling of these positions. An employee who is required
to temporarily perform the duties of a higher paid pofli+ion
shall alccumulate credits and be paid for such as follows:

6.11.3.1 Payment will be made for all complete days during the period of
performance, to be paid according to Article 6.5.2.

6.11.3.Z compensation for temporary performance of higher position duties
will not be made soleLy because of a bank day.

6.11.3.3 All temporary performance of higher position duties is subject
to approval by Management.

,
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6.11.3.4 When the employee's current rate is be:Low the minimum of the
higher class, payment will be made at the minimum of the higher
class. Where this does not provide an increase of five (3)
percent (%) of an employee's current rate, payment will be made
at the next higher step in the range.

6.11.3.5 When the employee ’ s current rate is within the range of the
higher class, the next higher step in the range shall be paid.
Where this does not provide an increase of five (5) percent (%)
of the employee's current rate, the next higher step in the
range shall. be paid. In no case shall the rate paid exceed the
maximum of the higher class.

6.11.4 When an employee ite engaged in such temporary performance of
higher position duties for more than ninety (90) calendar days
and in the judgement of the corporation has fully'assumed the
duties of the higher level position, payment may be made at a
step in the higher salary range which would provide an increase
of eight (6) percent (%) over the employecr's current rate,
retroactive to the first day of temporary substitution, provided
that he shall not be paid less than the minimum nor more than
the maximum for the classification of the position in which he
is substituting.

b.ll..S.!i Whan aa in-eaopr e&Loyee Fs temporuily  raolasniffad to en
excludrd  position, the employw  continue8  to pay un:Lon duorr,

11
I.
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6.12

6.12.1

6.12.2

6.12.3

6.12.4

A’
-\ /;,

7.

ac:crue seniority and retain all rfghtr conferred by thilr
Collecztive Agrounsat.

Employees shall not work overtime unless authorized to do so.
Upon completion of th.e overtime assignment, the employee and the
authorized officials shall certify on the order the number of
hours overtime worked. Payment of such overtime hours is
provided by the following subsections:

Payment for hours of work performed by an employee in excess of
his normal working hours per day shall be made at a rate of time
and one half for the first four (4) hours and double time for
work in excess of four (4) hours on a regular work day.

Overtime to be performed on Saturdays and Sundays shall be paid
at the rate of double time with a minimum of two (2) hours pay
at overtime rntes .

If an employee is required by the corporation to report back to
work after leaving the premises, he shall be paid a minimum of
two (2) hours at the appropriate overtime rate.

Employees wil:L be paid the meal rate as provided under Article
10.1 when the workload necessitates overtime to be performed.
through the nomial meal hours.

All wages and benefits are calculated on the basis of one
thousand eight hundred seventy-two (1,872)  hours per year and
eight (8) hours per day subject to th.e provisions of Article
6.5.4.

The work week shall be from Monday to Friday inclusive, except
when "desi.gnated holidays" occur per Article 20 or when a
scheduled day off is provided by subsection 7.1 of this Article.

The maximum hours of work for all employees will be seventy-two
(72) hours in a two (2) week period (one thousand eight hundred
seventy-two (1,872)  hours per year).

The hours of work each day under the 5/4 work arrangement are as

,.
13 ,



listed below:

8:OO a.m. to 12:00 Noon
1:OO p.m. to 5:00 p.m.

7 , L

7.1.1

?..l,l,.O

7.1.2

7.1.3

7.1.4

7.1.5

7 , 1 .6

All probationary/permanent staff and full-time casual/temporary
staff will be eligible to participate under the S/4 work
arrangement and they shall receive a three (3) day weekend every
second week. Any other alterrtfonw must-bmmuttmlly agzeab'q
by managemint  and the. l arployee,

Full-time casual/temporary employees shall be such staff who are
required to work seventy-two (72) hours in a two (2) week period
(eight (8) hours per day) on a regular bas.is.

When any employee is rapue~&.~;~~ti,to work on his/her,.
scheduled day off, the scheduled clay off shall be paid at the
overtime rate of time and one-half.. &l+~~~~~ time off in
lieu at the rate of time and one-half ~~#Wkk~%~ L drrtrt(*k
du@ri$patup#-,i+.a4  eRlplupr rt?.tbw tlFabrm~:*~~~~rt;, .,;eL;r* Llie

There will be no temporary performance of higher position duties
resulting from the s/4 work arrangement, in accordance with
Article 6.11.3,.1&

If an employee is ill on the scheduled day off, there will be no
other day specified in lieu and no charge shall be made against
his/her sick leave credits.

When a scheduled day off falls on a designated holiday as per
Article 20, it shall Ibe- reeohedul~ to. tbr prmcedi~lg  or rnext
fctllowingrorking  day by mutual agreaarcmt:,

Overtime will be considered only for more than eight (8) hours
of:' work in a regular day of work.

13



7.1.7

7.2

7.4

7.4.1

7.4.2

7 .4..?

Any approved leave with pay and any approved leave without pay

according to Article 19.10 Will not interrupt the 5/4 work
arrangement.

Employees not eligible to take part in the S/4 work arrangement
shall work the hours as determined by Management within the
guideLines as contained in Clause 7, but uccludiag Artfckm+~.7.4
ad. 7.5. During each two (2) week period an employee may work
up to a total of seventy-two (72) hours, provided however, these
employees ,/ill be paid overtime for any time worked in excess of
seventy-two ('72) hours of each two (2) week period or eight (8)
hours in any one (1) day at the applicable overtime rates as
provided under Articles 6.12.1 and 6.12.2.

Flexible Start and Stop Times .

To provide service to the clientele of the corporation, the
parties agree that, at the local level, all employees may .
request and management may approve flexible start and stop times
in accordance with the following provisions:

(a) Employee(s) shall work core hours which are:
Monday through Friday - 8:30 A.M. to 4:30 P.M.

(b) Employee(s) shall not start earlier than'8:OO A.M. and
finish work no later than 5:OO P.M., unless authorized by
management.

(c) Employee(sJ‘ shall take a minimum ?4 hour lunch break.

.  .

Notwithstanding the provisions of Articles 7, 7.1, 7.2, 7.3 and
7.5:,, senior fieldpersons, amlr~r~r*~trt~  aird audftorn
shall be unregulated within any working day or series of working
da.ys.

The hours of work for senior fieldpersons, ~rl8r~regrematafiv~rt
an:&wt&&~,shall be averaged on the basis of seven point two
(7.2) hours times the number of normal working days in each
month. The number of hours to be worked in each month shall be
reduced by eight (8) times the number of designated holidays
that fall in each month. Any hours worked in excess of the
m0nthl.y  average in a month shall, notwithstanding the provisions
of Articles 6.12.1, 6.12.2, 6.12.3 and 6.12.4, be paid at the
rate of time and one-half.

14



7 . 5

7.5.1

7 .!L2.P

?.S.Z....j

7.6

7.6.1

Notwithstanding the provi8ioas of Artiolar 7, 7.1, 7.2, 7.3 and
7.4,, al:L. wagam aad benrfitr for: Qrrrfn tkadms  shall  ba
calcula~tad  on tha baeia; of two  thoasantf  ei!ahty  hours Bar year
(2,080) and 8 hours per day. Ilour~r of war$ till. nonaaiXlr ba
8r0lP a.:=., to S:OO p1.5. with OLul  kOlW far back tiea,, ahifttu
namd~ta: be in@amoltod,, These- timas  mar be xpodfffa$  k~mutur;71:
agraamnt  a,t tbm l o c a l  level.:

When operational requirements necessitate a minimum of two (2)
consecutive days of overtime for an employee, the corporation
may implement a special shift arrangement subject to the
following conditions;

7 . ti 4 2 The corporation wil:L  provide the union and the employee(s) with

,.
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'7.6.3

7.6.4

7.6.!5 The hours of work will not start earl.ier  than 7:00 A.M. nor
extend later than 11:OO P.M., Monday to Friday.

7.61.6 There will be no split shifts.

7.6.7

7.8.8

7.6.9

8.

8.1

8.1.1

8.1.2

8.1.3

8.1.4

as much written notice as is possible but in no case less thal
four (4) consecutive days notice of their intent to implement a
special shift.

The employees and the union will have the opportunity to propose
alternatives to special shifts and all efforts will be made to
avoid implementing special shifts.

Shifts will be offered to employees on a voluntary basis,
however, if there are not enough volunteers then management will.
assign employees to work the special shift.

Overtime provisions in Article 6.12 will appl.y.

A special shift differential of $0.70 per hour will be paid for
all hours worked between 5:OO P.M. and 8:00 A.M. The special
shift differential. shall not be paid for any hours paid at
overtime rates.

The corporation will provide the expected duration of the
special shift in writing to the employee(s) and the union.

Permanent employees' seniority shall be based on employment with
the corporation, subject to the following considerations:

Service with the Government of Saskatchewan which was continuous
with the transfer from the Public Service Commission to the
corporation. (April 1, 1974).

A probationary employee shall not acquire seniority until he has
been appointed to the permanent staff, at which time his
seniori.ty will be retroactive to the commencement of his initial
probationary period.

Temporary employees shall only acquire seniority after
accumulating a total of nine hundred thirty-six (936) hours of
service with the corporation during their various terms of
employment, and the hours worked as a casual shall be counted
for the purposes of this subsection. This benefit wi:Ll lapse if
the time between employment periods exceeds two (2) years or a
termination/resignation occurs,

Payment of salary for the earned credits provi.ded  under Vacation
Leave (Article 171, Sick Leave (Article 18) and Designated

16



Holidays (Article 20) shall constitute service time for the
purposes of calculating seniority.

8.2 Seniockty with rerspect  to paat empl13ymuat with tIm aamkrtt3hawm
crop Insurance Corporation, or in reagect of future mririce with
th8t Sas~tcharan Crop Iasutance Corporstfon,  IShiLL b*cor&*rrg
as;:&roka&  by roarron. of any on8 of. the fo~lowkn~a

Upon request, the corporation shall make available to the union,
information necessary to determine the total seniority of an.
employee. Employees wishing to know their seniority shall
request such information through the union.

A seniority list,of all employees shall be supplied to the
Bargaining Committee by March 1st of each year.

When the corporation receives notice of a permanent position
being vacated, a notice either advertising or abolishing the
position will, as soon as possible, be posted in the general
offices of the corporation.

9.1.1. When the corporation requires employees to fill temporztry
positions that are anticipated to be of more than forty (40)
days duration, a notice advertising the temporary employment
will be posted on the bulletin boards in accordance with the
provisians under Article 9.2. If a temporary appointment
'extends past forty (40) days, the position will. be posted.

I.
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9.1.2 If a temporary position at Head office extends past twenty-sevf
(27) months and the incumbent has worked a total of 468 or mart
days within that period, the position will be deemed necessary
and the position will be posted as a permanent position.

9.2 When a vacancy occurs, or a new position of a permanent nature
is created, prior to an appointment being made thereto, a notice
advertising the position and inviting applications therefore
shall be conspicuously posted in the general offices of the
corporation for a period of not less than feue8ae.i a+). c*lendaa
days ~&qqtirtrrri~~pttrocli;zf&; This notice shall
contain the following information:
(a) The Class Title;
(b) Pay Range;
(cl Department and Locality;
(dl An outline of the primary duties and responsibilities;
(e) The qualification requirements; and
(f) Probation period.
It :is understood between the parties that the corporation may
advertise outside simultaneously with in-service posting. Any
application received from outside will not be considered until
after it is determined that there are no qualified in-service
applicants. When an appointment has been made, the corporation
will post the name of the successful applicant, her class,
location and date of appointment.

9.3 Selection Procegg

%\\ 9.3.1 Applicants' qualifications for a position will be assessed based

, .?j on the knowledge, skills and abilities required to perform the

3'iFz
duties of the position as determined by the employer, prior to

i' ' \ posting. The senior applicant, determined to be qualified,



shall be appointed to the new or vacant position.

9. 3 .l..L The employer may require a written examination to determine
qualifications and eligibility in certain classes of positions
where experience and training are deemed sufficient in lieu of
professional training.

~11 employees shall be eligible to take any examinations that
are open to the public and for which they possess minimum
qualifications.

9.3.2

9.3.3

9.3.4

9*3’.S

9.4

An employee who has taken an examination shall have the right of
counselling by a Human Resources representative with regard to
her strengths and weaknesses as revealed by the results.

The corporation wi:Ll advise the union of their selection not
later than tllfic~:C3Olr..days  following the closing date. If the
applicant with the greatest total seniority is not selected,.the
corporation will inform the union of their selection prior to
informing the applicants of the decision of the corporation.
The union may discuss with the corporation the reasons for the
decision without prejudice to further action under grievance
procedure as set out by Article 23 and 9.3.3 next follow.ing,. and
the corporation will, on request, provide a written statement:
setting out the reasons for not promoting the senior applicant.

If the senior applicant is not selected, he shall have the right
to appeal against the corporation's decision through the
grievance procedure. However, an applicant who has not
completed his probationary period in his present position shall
not have the right of grievance appeal regardless of his
seniority. A:11 grievance appeals to be heard under this
subsection shall be filed with the corporation within seven (7)
days of the date on which the corporation informed the union of
their selection under subsection 9.3.2 above.

The union will be advised of all in-scope provisional
appointments.

Vacancies or new positions created outside the scope of this

19 ,



agreement will be posted and contain the following information
(a) class titlei
(b) department and Locality,
(cl outline of primary duties and responsibilities, and
(d) qualification requirements.

The initial employment of every person shall be on a
probationary basis.

The probationary period for the following employees shall be of
a twelve (12) month duration: .

Administration Officer 1; Accountant 1, 2, 3; Research
Officer 1, 2, 3; Agricultural Specialist 1, 2, 3, I;
Communications and Information Specialist; Field Services
Training Specialist, AC-~<, weF"Tmk=q
Sian&~. Ziwl~sorrt T8chzxLc~:.~~:~~~tr;~  mtq
Ag8zqf8ta r;. 2% caqut8Er.  ~upreeq .

All other employees shall serve a six (6) month probationary
period.

At any time during the probationary period the corporation may
confirm or annul an appointment, however, such notice shall be
given not later than fifteen (15) calendar days prior to the
expiry date of the probationary period. The corporation may
extend the probationary period for any employee for up to six
(6) additional months.

9.6

9.Q.li An employee who has been promoted shall serve a probationary
period equivalent to that stipulated on initial employment for
the class concerned in 0:.&P

9.6-P An employee who is appointed to an excluded position and fails
to complete the probationary period shall revert to his former
position without loss of any benefits that he may have earned
had he not been promoted.

-

9.3

9.8

A permanent employee who is promoted and who fails her
probationary period shall have reversion rights to he? =ormer
position at her former salary rate subject to any increments
that she would have received in her former position. This
policy shall also apply to an employee on transfer.

During the probationary period, a permanent employee after
performing the duties of the new position for a minimum of two
(2) months, may request termination of the probationary period
for justified reasons and upon approval of the request, the
corporation may transfer the employee back to their former home
position with the reversion rights mentioned under Article 9.7

,
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of this subsection.

9.9.1 No probationary period shall be required to be served by a
permanent employee who has been demoted voluntarily or
involuntarily into a position in the same series, or to a
position in a class in which he has previously attained
permanent status,

9.9,a In cases other than those set out in P&+9! above, an employee
who does not qualify in the probationary period shall revert to
his former position at his former step in the salary range,
subject to any increments that he would have received, had he
remained in that position. I

10 *

10.1.

la.3

Temporary employees shall serve the same probationary period as
pe,rmanent employees would, however, i't may be completed by
accumulating btaurrl through several working periods. aatu!~J
worked as a casual. will be counted toward completion of the
probationary period.

Employees whi,le travelling on corporation business away from
headquarters will receive such allowances for travel in
accordance with the :rates as established between the Public
Service Commission and the Saskatchewan Government Employees'
Union. (Appendix L)

An employee whos,e headquarters is changed as a result of a
promotion, transfer or demotion which is in the interest of the
corporation shal.1 be allowed reasonable expense:s  for the
transportation of her household goods and for the transportation
and sustenance on route of herself and her dependents, plus
sustenance for herself at the rates as established between the
Public $erv:ice  Commission and the Saskatchewan Government
Employees' Union.

Profamiontl  Emor till be paid for or rrimburrad  by the
corpora.tfoar  wimre t:hr corperatfo&  raqufrm.  thrr un@oyam ta
maintain mmbexsbfp in thmt proferrfoa:, 0s momhernhip  is
directl,y  tied 1:~ the position in t&e corgcrratioza  that th8
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x0 a.4

11.2.

11.2.1.

11.2.2.

11.2.3.

11.3

11.3.1

saolr. ~ft~ldperron8, Bieldpersone  an&.Auditor~-ehalr ha
r&mburratL  for towing to a maxbum of SW p* incfdwlt- it worjg
ral+te& Recofpts are required,.

Copies of the Manual of Class Specifications, ‘currentLy
maintained, shall be kept in the Head Office of the corporation
and shall be available for inspection to employees, officials
and the public alike during business hours.

All requests by permanent and temporary employees who have
established sen.iori.ty as per Axticle 8.1.3 for reclassification
of their positions shal.1 be submitted on the prescribed form to
the Human Resources Division with a copy to the union.

The corporation shall inform the union and the employee(s) of
their decision within thirty (30) czalendar  days of receipt of
the application, and this time period can be extended upon
mutual agreement. An employee who disagrees with the decision of
the corporation may, within thirty (30) calendar days appeal the
decision to a Classification Appeal Board.

CLaasification  disputes arising between the corporation and the
union may be referred to a Classification Appeal Board
constituted in the manner provided in Article 25 except that the
Chairperson will, in alI1 cases, be selected from a list prepared
in accordance with Appua&ac-q.

An e,mployee  may be represented by the union at any stage in the
classification appeal process.

The policy permitting challenges to reclassified positions is as
follows:

Positions which are reclassified and result in a promotion for
the incumbent must be advertised in accordance  with Article 9.
The incumbent is not required to apply :Eor the posting.

,
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11.3.2 Reclassified positions become subject to promotional competition
when either:

11.3.2.1 The current incumbent is unable to establish minimum
qualifications; or

11.3.2.2 A more senior employee in the same classification series from

11.4

12. .

1:3 .

13.1

13.1.1

1.3.2

3-3.3

the same work unit applies to the posting and establishes to the
satisfaction of the corporation and the union that her
promotional opportunities have been un:justly  curtailed, in view
of the fact that the new duties might as readily have been
assigned to her. Clhallenges  may be initiated through the
Bargaining CommittE!e.

When establishing new classes of positions the provisions ofI
Article 6.2 will apply.

When as the result of an organizational or occupational
restructuring, a position is reallocated, the empl.oyee  shall,
within ten (10) days of receipt of notice, have the right
through the union to request and obtain a review of the I
correctness of ,the allocation of his position: Disputes arising
between the union and the corporation may be referred by the
union to a C-Z‘rrre*PbcltS Aprr-cl*~~~~~~p~ ie.8~~- .-.-ir  ,i>.+
Em* tj= m&w== YB~~dirtajr *.$@i$q&#~~~p* -r
C!h3~4US& WMi3ii~ SE W%Z. CUOS*~;;;:bl@-Wd~~~*~  i& l&l&.  p-q<' *.I*.  I
is ac~>~ocrrr.-Irt~;-~,~~~~;,~~~Cti~~~~.~~f:~~&L-  Eiaard*lz .‘ i
dmrfeio~~  mIhrc+lC.  bwfSSa:&  an&~ii~~.q~~~~~Wa

If a position is reclassified upwards and the incumbent of the
position before re;classification :LS appointed to the position as
reclassified, she shall be paid aa if she were promoted to the
position according to the provisions of Article 6.8. The
effective day of such increase shall .be as follows:

On the first day of the month following the date the
r~oku@dJ$~~recw3s t warn.. ~hitt$*~,dJ_ :. ,.-%.a

If a position is reclassified downward the incumbent sha:Ll,
subject tc subsection 13.3 following, retain his salary range.

If: a position is reclassified downward the incumbent shall have
her name placed on a re-employment list 2otr.t~  (3). pu8 for a
cl.ass of Bositions similar to and with the same salary range as
her position before it was downgraded. The employee shall not
be entitled to any economic adjustment until such time as the
maximum of the range for the lower class overtakes the maximum
of the range retained under this subsection. Until it is
possible for the corporation to place the incumbent from the re-
employment list, she will advance through the steps of the range
retained herein.
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Shauldb a rra& arim to abolfeh poeftf.oru, it wiXL t&o plats by
divfsion atnd location.



will be final and binding on all partior. Thw Arbitrator will
prod& his. dacisioa within three (31 dayr,

14.3-s Notict to Kxercfss  Bumping Right8

14.3.5.1; A pW!Zaaaat  employs shall indfcata his intantfon ta. ucucf8m
hfc bumping:right8, in writing- to the desfgzratmd pu8on with&
five (51 wotking day8. of recefpkof tha notfce of.-pouitfam
abolishmmt^

14.3.T AcceptaYx~u  of- ani after of & lzo+rt$q

14.3.8.1 Bumping rfghtr will be uucf8ad irr:ordrrrtitbia  each stage and
tha order  of blllnping  shall  brt

aI latr A ~UlWI@Xkt BO8itiOU dr8fqarta&by  the corQuration
a8 vacant,

b) 2nd: A temporary employma if& & VaCuZt p8mU2t  pOSitiOn
cl 3rd:  A provisional employac in a porrmnmt po8itioa.
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d1 4th: Tim mgloyea on initial probation with the lea&
service.

8 1,: 5th: fl?e permaaent  employee with tha~lmast tot&
seniority.

14.3.8.2 Handatay Stagrt

14.3.9.9 SaIuy pref ozexca

Th* emp&oyar. till be offare the firs* av&ilabPwbumping option
from the following fn ordur

aL) Ta bump laterally within a rerioeoe clusar hrving the
sama maximum monthly rate of pay-‘for which the Joint
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senior temporary employee in the &a88 ia which he had lamt
completed probation. If this domu not result  ixx mn offar of a
temporary podtim,  he may have him nruru.placmd on the ra-
employmmt  liet.

IP thr.  evmnt  of the C1OSUrCr of ma of ficm.6 thr temporary
employmo~  having, complmted probation; cap- cho0a.t  to hmve h&s
nameplaco&. 0D: s ro-amploynteat lint ia~0a~~loc8tfo~  of- h&m
choice withixk  tbirzty  (301 dayr  of notic~csof.jo~  ebulitfoP,

14.4

There ohmU be ma onum 08% axz unploy~whome~  fm placed on
thm rm-wloymmnt li8t ta idmatify in. wrfttig to thm Humma
R~~OWCM Division within five (5) workhg-days  of receipt of
the notice of lay-off any claam, payt gmagraphic  or other
remtriction(m)  he wisher to placr  oa hir; ro-employment  rights.

Pmrmmnuat  mmploymmm may choomm to bu coasidmred for tmnrporary
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positioas; however, for purposes of 14.4.5 a call-back to a
temporary position will be included in the- three call-back8.  A
permanent  mmployamr  having accepted a teqorary porftion, will
remain on the r@-@XXLplOpM3at  li8t for p@rmaZIUZt pOsftfOr18.

14.4.5 RwVal of Namer From Li8t

Rm-mmploymmnt  righta for p@~mxIt, probrtfonary and WmpOraq#
employmmr who have acquired seaiorfty  as pm= Article B-I,3 t&d&
lapsm consequent upon any of tha follawingr:

14.4.5.x At e* conclwfoa  of twenty-faux (34F corum~utivm  =nw = thm
liatc

14.4.5.4 Pailurm.trr.  report for work tithiem.tfmc.sm;by  ths j
corporations;,  such time to ba na#z lmmwthar& fzhirty (30) cslmnq
dayafor pmrmaamnt  mmploymmi-  mnct  fourtmw 1X41:  cmlmrxdmz  day*  fq
tvrary m=#iymmcd..

14.4.5.3 Aay pmvmnt, probationary ort~mzy~~Uy*m on a ra-
emqloymmt list chum.  toi lay-oft sha%L?ba;.mntitlsQta~  three
callbwks.mn&  tillbawM.samsWr~; froaretkthr:ro-arphpent
li8t folloting thr rrjmctioxz  of thr.thir&~callback  and will br
dmmwd ta havr rmmigad,

14L4.8 A;~~u~QIBF~~;~@IW ha8 barn r-&frooP.th~  Zm-mIDplayIUmIZt  li8t
mayg::equamW ra-inatrtmmmnt  by writins  ta the  ,l6cmcutivm  Mmaagmr
o&IRrPur,  R&urcmr and setting fortkhie rmmsona for r8-
instat&on~~.  The Exmcutivm aJmagmr-  of.- Xmeourcmm shall
rend& hikds~fsfosx withia  I4 calmndmr &mm io w r i t i n g  t o  thm
pem6mau.ksend  a copy to thr unioa~

14.5

14.6

The foragoiag  procedure& ehall apply tQ out-of-acope  mmploym@m
covmrmd  under Attfclm 8.5. Such gusoar. shall not br eatitlmd
to count for seniority puqosms say tima worked in am out-of-
8COpe po8itioa.

The corporation will give the union at least ninety (90) days



notice of any change in its operation which alters the status
any perm3nent employee. For the purposes of this Article, some

/
status cr:anges  could be promotion, demotion, termination, change

‘; in headquarters. During these ninety (90) days the union and

J,@
corporation will discuss the situation for the purpose of
retraining for a reasonable period of time or assisting the

i employees affected to adjust to the effects of the change.

14.7 Severance Pav

14.7.1 A permanent employee in either of the following categories:

One whose job has been abolished and who elects to resign;
One who elects to go on the layoff list and who does not

?, S!’
/1

X4.7.2

If.

15.1

15.1.1

15.1.2

receive a call-back before the expiry of the two (2) year
limit;

shall be entitled to severance pay on the basis of one (1)
week's pay for each year of service commencing with the second
year. However, a permanent employee with five (5) or more years
of service shall be entitled to severance pay on the basis of
one (1) week's pay for each year of service.

Pay will be calculated on the basis of the employee's rate of
pay at the time of resignation or when he last went on the
layoff list. Pa+rt years of service will be pro-rated.

A parmnetxt un#oyme-  who: im cdl.& bauk te te teqmtuy pouftion
&Ild  chOO8et8  tcr, rem&fe in ql*: t-r= gc?eitfoR,  upoe expfry  of
the two. (21 YIIE limf;t,  till. not-be amtitl&to  tha aeverancm
pay pt-aofrcfoxm deraribad frr Axtfalr  lk~~,P b, sbovr.

DISC-

All appointments shall continue "during good behaviour" subject
to such provisions for layoffs and annulment of probationary
appointments as are contained herein.

The two (2) parties to this Agreement shall cooperate in the
maintenance of the personnel policy whjch emphasizes a positive
approach to the training, development and cotimttuctive  guidance
in discipline of employees within the scope of their assigned
position.

The employee shall, upon request, see their personnel file in
the presence of a corporation officer. An employee has the
right to have his written response to disciplinary action placed
on his personnel file. A union representative,, upon written
authorization  of the employee, shall have access to the file.
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15.2 DiSCiDlti

15.2.1.

15.2.2

15.2.3

15.2.4.

15.3

15.3.1

15.3.2

16.

16.1

16.2

Any document or other information placed on the employee's file
which might be the basis of disciplinary action shall be
supplied concurrently to the employee and to the union. In the
event of disciplinary action, the employee shall have the
opportunity to make arrangements to have a union representative
present.

Where the designated supervisor intends to interview any
employee for disciplinary purposes, the designated supervisor
shall so notify the employee in advance of the purpose of the
interview, and shall inform the employee of her right to have a
union representative at the interview.

Disciplinary measures will be appropriate to their cause and to
the principles of progressive discipline.

In cases of reprimand, suspension and dismissal, the burden of
proof'of just cause shall rest with the employer.

No permanent or temporary ampL~a~c..or;.ff~T~~sxozE~  wfto ha8
euacmmsfully-  complatmd  their.  i&Xi&@tiow pet&o&c:  shall
be dismissed without good and sufficient cause (misconduct or
incompetence) to be stated in writing in the dismissal notice.

A copy of the dismissal notice referred to in 15.3.1 above to an
employee shall be supplied to the union.

ION. 0-U OR Om

BkO~-&;~,~ca8e-o&  gro~~.nrf~a~~~du~~~.-the  corporation shall
give thirty (30) calendar days' notice in writing to any
permanent employee whom it is intended shall be dismissed from
the corporation's service provided that a sum equal to one (1)
month's salary in lieu of such notice shall be paid tc such
employee. Kx~opt fr, the ~aae.of~~8~ai~aosdu0ti  -the
corporation shall give fourteen (14) calendar days' notice in
writing to any probationary or temporary employee which it
intends to dismiss from the service, provided that a sum equal
to fourteen (14) calendar days' salary in lieu of such notice
shall be paid to such employee.

ion of Pervlnveeg

A permanent employee shall be required to file written notice
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with the corporation of her intentions to resign at least thirt
(30) calendar days prior to the date upon which she intends to
leave. The corporation, in its discretion, may waive any
portion of the period of notice. An employee who fails to give
such notice shall be struck from the payroll effective the date
she absents herself from work. For the purposes of this
section, vacation leave shall not constitute any portion of the
required notice.

r_lrv or Temvnrarv Lmploveeg

An initial probationary or temporary employee shall be required
to file written notice with the corporation of his intention to
resign at least fourteen (14) days prior to the date upon which
he intends to leave. An employee who fails to give such notice
shall be struck from the payroll effective the date he absents
himself from work.

The provisions of this Article may be waived by the corporation.
For the purposes of this section, vacation leave shall not
constitute any portion of the required notice.

16.4

Thirty (30) calendar days' notice shall be given to an employee
who is to be demoted involuntarily. Notice of intention to
demote shall be given to the employee in writing and shall set
out in detail the reasons. A copy of the notice shall be
supplied concurrently to the Chairperson of the Bargaining
Committee and the union.

1’1 .

1’7.1 Employees shall be entitled to a vacation leave with pay of one
and one-quarter (1 l/4) working days for each completed month of
service, subject to the following:

17.1.1 During an employees' first year of service, such vacation leave
shall accumulate from the date of employment to the following
April 1st.

17.1.2 During subsequent years of service, such vacation leave shall
accumulate from April 1st.

17.1.3 Every effort will be made to permit the taking of vacation leave
between May 1st and October 31st in each year.

1 7 1 4. . During the first year of service, subject to Article 17.8, the
corporation may, at the request of an employee, authorize the
employee to take what leave would be earned to the following
April 1st.

17.L.S A permanent employee shall be entitled once a year to receive a
salary payment in advance of the commencement date of her annual
vacation leave. The employee shall submit a written request for
the advance at least six (6) weeks prior to the commencement

,
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date of the vacation leave.

17.1.6 Payment of salary for the earned credits provided under Vacation
Leave (Article 171, Sick Leave (Article 18) and Designated
Holidays (Article 20) shall constitute service time for the
purposes of calculating seniority as provided under Article 8.

17.2

17.3

17.4

17.5

17.6

17.7

17.8

17.9

17.10

Pav In Lieu

Where the corporation finds it necessary to restrict vacation
leave in whole or in part, or where an employee who has one (1)
or more years' service leaves the service with unused vacation
leave to his credit, the employee shall be entitled to receive
pay in lieu thereof, in addition to all other amounts due him,
on the basis of the following formula: .

Number of Days
ted X8.

1,872 hours

An employee who leaves the corporation's service after thirty
(30) calendar days but prior to one (1) year where no leave has
been granted o'r taken shall be paid, in addition to all other
wages due her;an amount equal to three fifty-seconds (3/52) of
her gross earnings for the period employed.

In the event of.khe death of an employee, any amounts normally
due to him under the provisions of this article, shall be paid
to his estate.

In addition to any vacation leave earned up to March 31st of the
preceding year, an employee having attained the age of sixty-
five (65) years and entitled to superannuation, or an employee
retiring at any time following the completion of thirty-five
(35) years' service, shall be entitled in the year of retirement
to her earned vacation leave for that year.

Annual vacation taken during the period as described in 97.1.3
hereof shall be, regardless of the position held or seniority,
rotate to ensure equality.

In exceptional cases, the Gaarti  Manag-, or in his absence the
gxr#ufim Manager of Human Resources, may authorize that
holidays with full pay be accumulated up to and including six
(6) weeks to include current year allowances.

An employee leaving the service who has been granted more
vacation leave than is due her shall have such overpayment
deducted from any monies owed her by the corporation.

An employee shall be granted an additional day's vacation for
each designated holiday that may fall within her vacation le!aVe.

In calculating the allowance of annual vacation leave for
partial months of work resulting at either the commencement or
termination of employment and during other approved breaks in

,.
,
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.7.13

17.14

17.15

employment, the employee shall receive, in lieu of any leave
credits, an amount of annual vacation leave pay based on the
salary earned during the partial month of work and such pay
shall be calculated at the following rates:

a. Six (6) percent (%) if she earns vacation leave at one and
one-quarter (l-1/4)  working days per month; or

b. Eight (8) percent (%) if she earns vacation leave at one
and two-thirds (l-2/3)  working days per month; or

C. Ten (10) percent (%) if she earns vacation leave at two
and one-twelfth (2-l/12)  working days per month.

d. Twelve (12) percent (%) if she earns vacation leave at two
and one-half (2-l/2)  working days per month,'

An employee shall not earn any annual vacation leave with pay
during any period for which she receives annual vacation leave
pay under this section.

Employees who have completed eight (8) years or more of service
in the current year shall be entitled to twenty (20) working
days vacation leave with pay in the current year and in each and
every year thereafter.

Employees who h&+e completed fifteen (15) years or more of
service in the current year shall be entitled to twenty-five
(25) working days vacation leave with pay in the current year
and in each and every year thereafter.

Employees who have completed twenty-five (25) years or more of
service in the current year shall be entitled to thirty (30)
working days vacation leave with pay.

Employees joining the corporation from the uc~~tiva government,
boards, commissions, or crown corporations of the Government of
Saskatchewan, will be allowed to carry accumulated service time
for the allowance of vacation leave entitlements according to
the provisions of Article 17.11, 17.12 and 17.13 of this
section, providing that they apply for and supply documented
proof of their service time to the corporation. No rmtroactivm
ap@~itbztb~ob  thi8 provi8fon 6h8lL be m8deprfor to the current
ffEc8&.ymiq

for Tern-v. Casual@ar-zu&

17.15.1 Temporary, casual wloy~8 and ffeldpergoas shall receive
vacation pay at the rate of 6% of total earnings and fifteen
(15) days leave without pay or to the extent earned.

17.15.2 Temporary, casual employee8 and fi~ldparmona who have completed
eight years of service with the corporation shall receive pay at

,.
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the rate of 0% of total earnings and twenty (20) days leave
without pay or to the extent earned.

17.15.3 Temporary, casual employees and fieldpersons who have completed
fifteen years of service with the corporation shall receive pay
at the rate of 10% of total earnings and twenty-five (25) days
leave without pay or to the extent earned.

17.15.4 Temporary, casual emgloyoes and fieldpersons who have completed
twenty-five years service with the corporation shall receive pay
at the rate of 12% of total earnings and thirty (30) days leave
without pay or to the extent earned.

NOTE: The above-noted percentages will be applied to total
earnings. For the purposes of this clause, "total
earnings" include the vacation payment. Fir
administrative purposes, to facilitate the payment of
vacation pay, the percentages will be as follows:

0 6.36% - fifteen (15) days
0 8.64% - twenty (20) days
0 11.00% - twenty-five (25) days
0 13.44% - thirty (30) days

13.16 A temporary employee may elect, on initial appointment and
thereafter on March 31 of each year, to receive regular pay out
or banking of vacation pay.

18. FOR ILLNgsS OR OVING m

‘18.1
J

Permanent and probationary employees with less than three (3)
months continuous service shall be allowed one (1) week's leave

q 3
;J" for sickness or other pressing necessity.

-,-,;po 4 $i
All other employees

,' -ii ,:;' shall be eligible for fifteen (15) working days' leave with pay
for each fiscal year. Any unused days of the foregoing amounts
shall accumulate from year to year without limit.

18.1.1 Temporary employees shall earn sick leave at the rate of one
point two-five (1.25) days for every one hundred fifty-six (156)
hours worked. These earned days shall accumulate from one
temporary period of employment to another and will be carried
over with the movement to a permanent ppsition. This
accumulation may be drawn on to its maximum. Time worked as a
casual will count towards sick leave upon reaching temporary
status. This benefit will lapse if the time between employment
periods exceeds two (2) years, or a resignation/termina?ion
occurs.

18.2 ou ~ugum Sick Leave Em

At the diacretfon of the Executive Manager, H~umaa Raoources or
her designate, a permanent emgloyes whore sick  leave benefits
are exhausted may be pemittad to draw ou her future credit6 to
a maximum of ten (10) days. In tha event that she eeparate8,
die6 or retires, any overdrawn munt owing will be recovered.
The intat of thfe subsection is to deal primarily with



18.3

18.4

18.5

18.6

18.7

18.8

18.9

18.M

18.11

instances of prolonged illness or accident, or for use when
preceded by an illness which has axhaumted earnad sick leave, C,
in any other deserving situation.

Where a permanent employae, at the baginning of a yeart fm
overdrawn on sick leave, five (5) day6 of the current yaar'a
entitlement (or the amount  of the ovardraw,  whichever fa thr
lessar) shall be applied agafwt the overdrawn amount and tha
rest shall be avaflable for we durfrrg- the curreat year, If =aJ
of the- latter half ramainr:  ta the woye&e crdft- at thr mad
of euch year, it shall also be app~&.ia&:agba.st  spry: ramdainq
overdrawn rick Iaav6e

Any employee who may be absent from duty on acco&t of sickness
or other pressing necessity, must inform her immediate
supervisor. @a& Hureus Re~ourca:  Folfu&~.Mu~~& fot Prwmbq
Necemity Policyg

An employee to be entitled to payment of sick leave shall, upon
return to duty, furnish the divinfoa head with a signed
statement on the prescribed form. The corporation  may requir.e
an employee to provide a doctor's certificate.'

In cases of lengthy illness, the corporation may require a
physician's report at intervals throughout the illness.

The corporation reserves the right to call for an examination at
any time by its own physician of any employee, if such procedure
is considered advisable.

when the cozporatfon-  requesta a report2  or ucmtinatfon  aa per
Artfclom:  18.Sr,  18.6 and. 18. Tr thr corporation will cover thm
co8tr if any* of the modhal cortfffcrte,

An employee who is obliged to terminate his employment due to
illness or disability and is not eligible for a pension under
the Public Service Superannuation Act or the Public Employees'
Superannuation Plan, shall be entitled to receive a gratuity
based upon his unexpended accumulated sick leave from his date
of employment to the date of his separation from the service,
subject to negotiation.

If an employee dies after having been at least two (2) years in
the service of the corporation and if upon his death no pension
under the Public Service Superannuation Plan or compensation
under the Workers' Compensation Act, 1979, is payable to his
dependent spouse or children, an amount equal to two (2) months'
salary shall be paid to his dependent spouse or such other
dependents as the corporation shall determine.

Holidays designated in Article 20 occurring during the period
when an employee is on sick leave with pay shall not be charged
against the employee’s sick leave credits. When two (21 or more

consecutive days of sick leave occur during the annual vacation,
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18.12 Exceedina the Al.lowance

18.13.

18,14
/

18.15

19.

19.1

the corporation, at their discretion, may permit the employee to
use accumulated sick leave provided that a satisfactory doctor's
certificate is supplied.

An employee leaving the service of the corporation who has been
granted more leave for sickness and/or pressing necessity than
was due her shall have deducted from any monies owing her by the
corporation an amount calculated on the basis of the number of
days overdrawn at the rate of salary on separation.

fer ofmsed Sick Leave Crew

Employees joining the corporation from the ucmcutfvr  goveranunt,
boards, commissions or crown corporations of the Government of
Saskatchewan will be allowed to carry accumulated sick leave
with them providing that they apply for and supply documented
proof of this entitlement to the corporation.

If an employer, who is not on layoff, fr wbpoenaed to appear a#
a witma or to,act a8 a juror, he will br grtitedlaave  to do
80, At ths en@oyae'e option, one of the following may bm
agpliedr

'1

a. take luave without pay and retain the wftness fee, if anyr
b. uaa-vacation  leave or unuued muned days off to cover the

period and retain the feet on
c. take leave with pay and ausfgn  any feat mcraivad  to the

corporation,.

Management may grant leava with pay for humsnitarisn  earvice
such an donating blood  or other voluutuy 8amQe11 to thm
comntunity,  Voluntary services  will be defined a8 per the Human
Resource galicy mrnual.

An employa~who-is receiving benefits from the Long Term
Dk8ahflftyPlsn,  within the three yesr Totally Di8abled own
&upatiorP.  category, will bc granted dafinitr leave of absence
for a period of.two (2Yyeaze. -The employer may grant a third
year dafinite leave  of absence. At any time during the definite
leave of absenca without pay, the earployee may rotura  to their_~.__- - -
own position when medically cleated or declare that they are
medically unable to return to their am occupation at which time
the employer may fill the position. During the definite leave
Of ab8eIlCe, the employer will attempt  to maka available to the
employee another opportunity that is comparable to their own
occupation or fits within the rehabilitation requirements of the
employee. The corporation and the union may exercise the
.provFeioaa  under Article 21.8.

I
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19.2

Definite leave of absence without pay may be granted for
justifiable rmaons, insofar as the regular operation8  of the
corporation permit, providing reasonable notice is given and
satisfactory arrangamnte can be made for the perforamaca of his,
work during hfe abemnca. The leave may be granted aa follow&t

19.2.1 BY a division head for a porfod not uccemiiag three (3 months).
Approval of thr leave will bo raportad to the Human Ro8ourcm
Division,

19.3

19.3.1. An employee who submits an ppplication in writing to her
dfvimioa  head for leave under this section at least four (4)
weeks before the date specified by her in the application as the
day on which she-intends to commence such leave and provides a
medic'al  certificate certifying that she is pregnant and
specifying the estimated date of her confinement, is entitled to
and shall be granted maternity leave without pay consisting of:

19.3.1.1. A period not to exceed twelve (12) consecutive months, covering
preconfinement, confinement and post-confinement.

19.3.1.2. In the event of medical complications arising out of pregnancy
such that the employee in unable to return to work at the expiry
of an approved leave of absence, the employee will receive
payment of normal salary from accumulated sick leave credits in
accordance with Article 18.

19.4

A male employee who submits an application in writing to the
corporation for leave under this section at least four (4) weeks
before the date on which the leave is to commence, (the
commencement date must be specified in the application) is
entitled to and shall be granted paternity leave without pay
consisting of:

19.4.1 A period not to exceed twelve (12) months and the leave can be
taken any time during the three (3) consecutive months before
the expected date of birth of the child and twelve (1%) months
after. The leave is continuous.
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19.5 Adontion Leave

19.6

19.6.1.

19.7

19.7.1.

19.7.2

19.7.3

19.7.4

19.8

An employee, male or female, who submits an application in
writing to the corporation for leave under this section at least
four (4) weeks before the date specified in the application as
the day on which he intends to commence such leave, is entitled
to and shall be granted adoption leave without pay consisting
of:

A period up to twelve (12) months from the day that a child is
in the process of being legally adopted. The amount of notice
should generally be no less than four (4) weeks before the date
on which the employee expects to receive the child.

The provisions of Article 16.2 shall apply to an,employee on
Maternity Leave, Paternity Leave and Adoption Leave.

The employer shall not dismiss or lay-off any employee because
of pregnancy or adoption, or because an employee has appli.ed  for
leave in accordance with Articles 19.3# 19-4 or 19.5.

Au muploymo grunted dafiniti bavc of ab8urcm without pay shall,
at the and of the period for thick ths;.laavr w&s  granted oz an
earlier data an ~eautlfned in 19.13, bm rmfnstatmd in the pomftion
in whick he was employed prior to going err leave,

If t&e position of a pannanuzt enqloyemwa8  abolished durfng hie
absmc~ hr shall ba suhjaat to the lay-off provisions applicable
had he been occupying the goaftioa at thmtb of it8 abolition.

If a permanent amployeef8 position was roclasoifiad  upward
during hia abaan~e, ha ahall br subject to the provisions
applicable had ha baaa occupying thr po8ition at tha time of it8
raclaa8ffieation.

If the position warn reclar8iffed  lat*rllLy or downward during
hia absmcar tha permane& employee @ha&l elect one of the
following sl.t*mativa8:
a- Thr l pglfcation  of the lay-off provi8ionst  or
b .< To -into the recfar8ifiad  po8ition provided he has

minj qualifications.

rf a parmanaut azaployea  vacate8 hi8 position in order to :
accompany W.8 spouse who ha8 baen relocatad.to another centra
within the province, leave of abaonca withOut.pay my, upon
application, be grantad for a gariod of up to six (6) month8
subject to the following provfeioame

I. the corporation may fill tha vacated position oa a basis
other than a taqorary appofntmaat;  and

ii.. if the employea has bean uneuccar8ful  in obtaining
alternate employment in the corporation at tha expiry date
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19.9

19.9.1

19.9.2 AXUXU~~  Extensions of Indeffnito Learn Raquired

19.9.3

19.10

19.10.1

19.10.2

19.10.3

of his leave, he will be considered to have resigned
effective the last day of hia leave.

Indefinite Leave of Absence

Granted for Valid Reaaons

A permanent employee may, for valid rearroa6,  be grantad
indefinite leave of absanca without pay by the Zxeoutivm
blanagmr,  Human Resource8 or his dohgnafm, upon tha
ret-ndatfon of tha division head.

Employee& on indefinite lmavr of ab~encr shall b,qrequirad to
apply for extensions annually givingzproot- whit original
coaditiont  under which leave warn grantok still prevail..

Name Placed OA Ra-employment  List OS& Conclwfox~ uf
Indoffnite Leavr

A pwntanaat  employee granted  indafinitm leave of abouzce without
pay hall, uporr the conclusion of the laavo, ha- her namm
placed OP the re-employment  list for a pmriob’of- two y?art.

While on leave of absence without pay or layoff, employees shall
be entitled to earned benefits as follows:

During the first *_ ::y (30) consecutive calendar days or less:
vacation leav=, sick leave; seniority; increments.

During the thirty-first (31st) to the ninetieth (90th) :
consecutive calendar days:

sick leave; seniority; increments.

During a period of more than ninety (90) consecutive calendar
days:

no benefits except as provided in Article 6.6.4.

’ /% l.9.1U.3.1  Notwithstanding the provisions of Article 19.10.3,  employees who

[ /Of y are granted maternity, paternity or adoption,leave,  shall
/
//Q, continue to earn seniority.

19.11 Subject to the qualifying provisions of the Benefit rltns, an
employee on leave under this Article may elect to maintain
insurance benefits for the period in which she would normally
have been employed, by paying her share of the premium. Upon
payment by the employee of contributions, the employer will
contribute as per the plan requirements.

19.12

Members of the union will periodically require leave of absence
for union business and the corporation will provide such leave
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subject to the following provisions:

The union agrees that requests for leave of absence for union
business shall be made to the corporation giving reasonable
notice of at least twenty-four (24) hours.

Definite leave of absence with pay shall be granted to attend to
union business subject to reimbursement in accordance with
Article 19.12.1 of this subsection provided that:

a. The employee is authorised by the union in writing to
request such leave.

b. The employee requests in writing leave for union business
as authorized by the union.

C. The request for union leave is made on such forms as
agreed by the corporation and the union from time to time.

d. The request for union leave shall not reasonably interfere
with the operation of the corporation and the leave shall
not be unreasonably withheld.

19.13.1 The following provisions shall apply to definite leaves of
absence with pay as granted under subsection 19.12 of this
Article:/

i
'7

(&r a'

The employer will continue to provide the regular earnings
and make all normal deductions during such leave.

Employees shall continue to accumulate and be entitled to
access all benefits and seniority rights under the
Agreement during such leave subject to the normal rules of
usage.

b. In accordance with Article 5, the union will reimburse the
corporation for the full cost of such earnings and in
addition, the corporation's cost of benefits as follows:

0 For the first thirty (30) consecutive calendar days or
less:

- Designated holidays (where the employee is on union
business on both the working day preceding and
following the dcaignated holiday).

.
0 For the next sixty (60) consecutive calendar days or

less:

- Designated holidays (where the employee is on union
business on both the working day preceding and
following the designated holiday)

- Unemployment Insurance
- Canada Pension Plan
- Vacation Leave
- Superannuation
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0 For leave in excess of ninety (90) consecutive calend,
days:

Designated holidays (where the employee is on union
business on both the working day preceding and
following the designated holiday)
Unemployment Insurance
Canada Pension Plan
Vacation Leave
Superannuation
Sick Leave Accumulation

C. Employees while on leave for union business shall have the
right to return to their jobs on reasonable notice to the
corporation prior to the expiration date of the approved
leave, provided that such return will not result in
additional expenditures.

An employee who is elected or appointed to a full-time position
in any of the bodies to which the union is affiliated or accepts
a paid staff position with the union, shall be granted definite
or indefinite leave (permanure em#oyoer odlyi without pay in
accordance with the provisions under Article 19.9 or 19;9 of.
this Article. During such leave the application of benefits
shall be in accordance with subsection 19.1@ of this Article,
excepting that an employee shall continue to earn seniority
under this Agreement for a period of up to two (2) years.

19.13 When an employee elects a return to work prior to the expiration
of leave granted under Articler 19.9, 19.3, X9.4, 19.5, cx 19.12
(definite have proviriom  onlyk, at least fifteen (15) days'
notice in writing shall be provided to the employer. Upon
return, the employee shall be placed in his/her former position,
or an equivalent position.

DESIWHD H O -

, 20.1 Leave of absence with pay shall be allowed for New Year's Day,
Good Friday, Victoria Day, Dominion Day, First Monday in August,

( I!!
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day and
Boxing Day.

20.1.1 One (1) additional day per contract year will be designated
annually by negotiation.

The floating designated holiday for 1995 will be
June 30; I995;.

The floating designated holiday for 1996 will be
June 28, 1996.

The floating designated holiday for 1997 will be
June 30, 1997.
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20.2

20.3

20.4

21.

21.2

21.2.x

21.2.2

21.3

21.4

21,5

21.5.1 From and including the day of injury until not more than two (2)

When any of the above holidays fall on a day of rest, another
consecutive day of work shall be designated in lieu of the
holiday.

Where an employee works on a holiday at the request of the
corporation, such employee shall be entitled to an equivalent
leave of absence with pay in lieu in addition to pay at the rate
of time and one-half for all hours worked.

Statutory holiday pay for casual, temporary employees and
fieldperaonm shall be calculated at 4.5% of base rate. This
will be paid in each pay period.

WORKERS , COMp

When an employee if& iajurmdin th~performance  of'his  dutfeu, or
incurs BIX industrial illaeer, and the accident or ill.neae  ie
compenmble uadu the provimfoar of the Worku'a Comgmusatioa
Act, 1979, the following provfaioar ehell; apply..

Subject to the proviso that the tot& compensation racaived by
a~ employee ahall not exceed nozmel l erniag, (normel sarninge
are defined ea streight time w&gee Zor thapreviouai 52 w~eka'b,
empioyaer  ehelL  be compensated  00 the foUowin&  baeier

Bran and including the day of injury until not more than one (Ll;
year From the dab of injury, the astployae  shall receive his
normal l arningr and any benefitepayable from Wotkar'e
Compeneatioxx ehall be paid directly to the corporation oa behalf
of the employmet

After one (1) year from the date of Injury to not more than two
(2) years from the date of injury or untfl the entployoe'e sick
leave craditr arm exhauotadr whichever oecuze firat, the
employer shall raceive his norxuel  l erning8 and any benefits
payable from Worku’m  Compeneatioa  rhell be paid directly to the
corporation OP bdallf of the employme. The difference between
the employeers nomel earniags  and thm benefit payable from
Worker’s Compuzsatiorr  will be charged again& the employee'e
avaflable  8ick have credits.

After two (Zik years from the date of injury or whoa the
smp&oyer'seiok  leave credits are exhaustad,  whichevsr occur8
first, the employme  shall  receive paymntr diractly from the
Worket’m Comgrasation  Board only-

pending  ruaipt  of payments from the workot's Componration
Board, an employme shall receive normel l arningsr provided
howeverr that the corporation in it8 discretion, may limit such
earning6 to the amount of aa employee'8 accmulatod  sick leave
benefits as at the commoncemmat  of her disability. Proof of
dieability will be required before such payments are made.
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years from the date of injury or the employee's sick leave
credits are exhausted, whichever occur8 first, the employee
shall be deemed to be an active employee and earn al.1 of the
applicable benefits of this collective agreement.

21.5.2 Notwithstanding the foregoing, a permanent employee who is being
paid on the bad8 of Article8 21.1, 21.2,  21.3 and 21.4 ehell be
entitled to carry forward any unueed vacation leave up to and
including the full entitlement for tha month of the injury,.
until he return8 to work. Whila a permanent employee ie being
paid on the ba8i8 of Article8 21.1,  21.2, 21.3 and 2X.4;  he
shall not earn any vacation leave cre&te,

21.6 After two. (2) year8 from th* date of injury or when the
permanent  employee's sick leave creditr are uchay8ted, whichavez
occur6 ffr8tr the pOrmam& employec 8h&.tl: +eUOiVb  a& indmfinfta
leaveof abmnce and earn applicable bezmfitr- fm accordace  wkth
Artic1r 19.10~.

21.7 A perbanent  employee who receiver azx.iadaffpftr leave of abeence
in accordance with Article 19.9 chill bepeA& oul spry
out8tanding  vacation leave- crdit8,. Any 0v.r ucpenditurr of
vacation leave eredit8 shall not be,recovered,from  the amployre,

21.8 If an employee  incur8  a dfaability arising froma ColUpen8sb1e .
injury, dfsee8r.x disabling condftioxxfi which prwzmt~
rerumptiorr  of work in the occuprtfosz.  hold prior to the on8et 02
the di8rbflity, and 8UCh employee fe Cepeble Of curying Out
other dutfa8, the corporation and the union may mutually arrange
the 9Otabli8hmmt  Of such aL1 rmployee iZ% a pO8itiOZ.l 8Uitabla to
the circum&ancee,  having at all timem in nrind the obligatione
of the corporation and the union to al3 other employee8 in the
corporation. In such circum8tancorj thr corporation and the
union may agror to waive the proviefons  of the article8 related
to vacanuie8r promotfon8, lay-off, chaagg in cla88ffication.

Such cams eh&ll be dealt with batonuz  the-union and the
corporation on en individual baef8.

22.

22.1 I I
pre~oUkUa,n

In the event of there arising any difference concerning the
-interpretation and application by the corporation of any of the

.. terms and provisions of the Agreement, upon the application of
either party hereto and within a reasonable time after receipt
of notice, representatives of both parties shall meet and seek
to resolve such differences by negotiation.

22.2

Disputes arising out of the interpretation of the terms of this
agreement which cannot be adjusted upon negotiation between the
parties to this Agreement shall be referred to a Board of
Arbitration whose decision shall be final and binding upon both



parties.

The Board of Arbitration shall consist of three (3) members, one
(1) nominated by the corporation, one (1) nominated by the union
and the third (3rd) mutually acceptable to both parties.
Expenses incurred in connection with negotiation before the
Board of Arbitration shall be shared egual:Ly  by both parties.
The proceedings of the Board of Arbitration shall be conducted
pursuant to the provisions of Articles 24 to 27 inclusive of
this Agreement.

23.1 Grievance to be Considered

The corporation at all times shall receive by appointment within
forty-eight (48) hours or as soon as circumstances will permit
after such notice, a committee representing the union on
grievances and all grievances shall receive fair, just and
speedy consideration. Notice of grievance to be given to the
corporation within sixty (60) days except as ,provided under
Article 9.3.3.

23.2 >Lossof GrleV voy

No Crop Insurance Corporation staff member of a grievance
committee shall suffer any loss of pay for time lost in
attending meetings with the corporation concerning grievances.
A grievor shall be allowed leave with pay to attend any meetings
with management or attend arbitration board hearings, in the
course of processing the grievance. Expume~ incurred by the
grfevor and one repreeentativ~  to attend meeting8 regarding
grievamzeo  will.bm reimbursed by the anploymr in accordance with
Article-  1a.r.

23.3 Procare for_Em~vd

STEP 1. An aggrieved employee(s) shall take her grievance to any
elected representative of the union, and the sequence of contact
shall begin with the designated supervisor of the employee
concerned. In the case of dismissal, Step 1 of the grievance
procedure shal.1 be omitted.

sF.P 2. If the grievance is not adjusted to the satisfaction of
the employee or employees concerned, by the employee's Division
Head within a period of seven (7) days of notice, the grievance
shall then be referred to the Genaral  Managsr of the
corporation, or his designate for hearing and adjustment.

STFP 3, If, within a period of seven (7) days of notice, the
grievance has not been adjusted by the General Manager of the
corporation, or his designate, it shall be referred to a Board
of Arbitration as per Art&cl@ 24.

23.3.1. The parties may, by mutual agreement, agree to extend the time
limits in Articles 9.3.3, 23.3 and 24.



23.4

23.5

23.6

23.r

24.

25.

25.1

25.2

26.

26.1

Where a dispute involving a question of general application or
interpretation of this collective agreement occurs, or where a
group of employees or the union has a grievance, Step 1 of this
Article shall be used to initiate the grievance.

The employer agrees to provide to the union relevant payroll
information when requested in writing and accompanied by signed
authorization  of the employee concerned.

Disc&,gwra  of Information

The partim ta the grievaaca  pracwr- shall be. tequirad  to
provide full; di8clarurm  of all fnformatiors av*flablr ragardhg
that grfovlncr at each stap. op. tk8~grimcama~procadure~

Notice of Intention to arbitrate a grievance.shall be served on
the corporation in writing and in any case not later than two
(2) weeks following rejection of the grievance by the w@i.
Mmger, of the corporation or his designate. Such Notice of
Intention shall include the name of the union's representative
to the Board.

A Board of Arbitration shall consist of one (1) member appointed
by the corporation, one (1) member appointed by the union and a
third (3rd) member, the Chairperson. The corporation's member
shall be appointed within seven (7) days of receiving notice of
Article 24. The two members of the Board shall, within fourteen
(14) days, appoint the third member, the Chairperson. Expenses
will be as per Article 22.2.

If the appointees fail to agree on the appointment of a
Chairperson, the Chairperson will be selected from a permanent
panel of five (5) individuals established and-maintained in a
rotation by the parties to this Agreement. The order in which
they will act shall be determined by the order in which they
have been fixed in rotation. In the event that the person whose
turn it is to act is not available, the next member following
shall act.

Place of Meet-

The Chairperson shall fix the time and place of sittings of a
Board of Arbitration after consultation with the other members
thereof and he shall notify the parties as to the time and place
so fixed, provided that the Board of Arbitration shall meet not
later than seven (7) days after it has been constituted unless
by consent of both parties the date is set back.

,.
46 I



26.2

26.3

26.4

26.5

26.6

26.7

27.

27.1

27.2

mirv bv Hoard of Arbitration

A Board of Arbitration shall, in such manner  as it thinks fit,
expeditiously and carefully enquire into the grievance and all
matters affecting the merits and right of the Iparties  to
settlement thereof.

bv Boa.& of Arbitration

In the course of the hearings, the Board of Arbitration may make
all such suggestions and do all such things as it deems right ,
and proper for encouraging a fair and amicable settlement of the
grievance and shall hear such representations as may be made on
behalf of the parties and shall diligently seek to mediate
between them.

Fulland-

A Board of Arbitration may determine its own procedure and shall
give full opportunity to all parties to presen,t  evidence and
make representation.

Evidenss

A Board of Arbitration may accept, admit and call for such
evidence as in equity and good conscience it thinks fit, whether
strictly legal or not.

RPnresatat&n

Any party to a reference to a Board of Arbitration may be
represented before the said Board by two (2) or fewer than two
(2) persons designated by the parties respectively for the
purpose provided that every party appearing by a representative
shall be bound by the acts of such representative or
representatives.

proceew in unce: of Partti

If without good cause shown, any party to proceedings before a
Board of Arbitration f:'ails to attend or be represented, the
Board of Arbitration may proceed as if the party had duly
attended or had been represented.

The Arbitration Board established under Articles 24 and 25 Shall
not have the authority to add to, subtract from, or amend any of
the provisions of this Agreement. Notwithstanding, the Board
sh.all have the power to dispose of any grievance involving
dismissal or disciplinary action by any aLrrangement which it
deems just and equitable.

The decision of:

1. The majority of the members of an A,rbitration Board, Or



ii. Where there is no majority decision, the decision of the
Chairperson of the Board shall be the decision of the
Arbitration Board.

27.3 The award of the Arbitration Board shall be rendered in writing
within fourteen (14) days of the close of the hearings and shall
be final and binding on both parties. Copies of the report of
the Board shall be supplied concurrently to the Chief Executive
Officer of the union and tbr General Manager of the corporatio=..

28. ON AFFU
28.1 Corporation premises will be made available upon request to

union rep:resentatives  for conducting union affairs during non-
business hours providing the program allows it.

29.

u$on meting thr rmquirad Aey Etem&t;~em  am% objactivanr  BE

working 460. hmr8, whichaver  OCCWE f.irm+.  the corporation Asalli
withitr- 6Q daya mat with him to detozm&nm:hfr  employment statam.

Thir hvmlt fr coruidarmd  to br a full working level.

Upoa nutting.  tbr roquirod  nay Result  Arosr and objmctivms  for
thim lw8mXI a Ffaldpuson.2 ahall move ta 1~01 3,

Th.i&l~v&.requirar  petfommnct  of complex assigamantm  and the
proojisforkoftraining  to lower level fieldpoksona as outlinad in
thaiz K~y~Rosu.lt  Aream and objectives,

Them- l.rwelL  rquirem patforpunc~  of complas l esfgaments  related
ta the auditing function as outlimb  in thmir  Key Result Areas
and obj~ctivaa. This 1~01 roquiror qloym~r to br available
whumvar their aarvicm are rquirmd throughout thr yaar.

Thi8 levoK raquirm grmatu availabilitys  more travel,
perfoznuuw~  of complex aeeigrmentm and may require euporviaion



of fieldpersons.

nor the period of July I to October 1 of ench year them
employees will be guaranteed pary for a$ lemt 480 houra. any
overtime worked in this; period shall be cornted on a etrafght
time basis for the purposes of the 480 hours.

All hours workrd rrhmll be paid as mu the&s love1 in the
ffeldpereon eorfar and Article 29..'I.

The corgoratfoai %?i.l,l, withia A:bleq (30) dey8 after thr, l rtd of 8
ffsldparmon's  initial guUaPter@, iadhrtr whothoz-hr-till  br
offered re-empbyment  an a CoA~fnuOUS bed81 fYOIU.ymu to yeU,

2 9:.* 3 m-

Fieldpereonr  aball oaly acqufr~e  mzzioofty after accunnrlating  e
tote1 of 4fIO.bourR of lEarvice  ,witb thel corpottitiozr"

If a fieldperson is not capable of doing the type of adjusting
ca:Lled for, they will receive training. Such training will be
made available on a fair and equitable basis. The corporation
wi:Ll clearly differentiate between mandatory and optional
training for fieldpersons.

If a fieldperrion 5s unable to attead #any :mmdatory training, the
omm shall ba OP t&at employee to acquire l uch training art their
Cuetonmt g,ercrice  Of fiat. Thmempfoyem #my- OP may not: bo
amigned work for which the t:rrfnfagm  hu not been completad.
The ca~rporrtian  &all make relasonablm effortah to acccmmdate
much t.ra~,h

rf! mul.tfgKc B:Loldperron I vacanafee exist:; thm corporatfon may
emtablirh  an.elfgkbilfty  lint for thir.cJ.asrP, It 8hdl 00nt8fn

thm amac of pumxs who ham gamed the Fieldper8or.x  1
enlg10ynxena mxminatf OA.

Cendfdatem may be placed on the eligfbflity  list by provincar
wide conqmtitionfi coaducted f!or the pmq~~~e  of emtablfab,ing  a
pool of qualified, employeerr, or they may be qualified applicraatrl
uneucceaeful in a, competitiorr.

Candidates will, at the time they are deemed qualified for the
position, indicatie  the location pref~armnce (customer:  sewice

49



29.6

29.7

29.7.1

29.a.2

;w..g

29.9.

29.9.1

29.9.,2

of!fictr, region and/or provincial) they wrieh to remain eligfblm
fo r .

Namao wil:t remain on the eligibility list for a period not to
excmad ante-year from the date of comptftion,

Crop Insurance Fieldpersons shall be paid at straight time for
each hour worked on any one (1) day.

crop Insurance Fieldpersons shall be paid at the'rate of time
and one-half :for every hour worked over the monthly average.

The monthly average will be determined by muLtiplying the number
of working days in a month (number of days less Statutory
Holiday, Saturdays and Sundays) by eight (8) hours.

l%i~agtuuul-~~

xA,nfmnn  haur6 wilX bo. paid l dcordtfa~~ta~.1Pr~12~~8io’~  ot. thq
Lslbouar: SEImduC& Aoa,

The corporation shall reimburse fieldperSOnS for expenses
incurred for accommodation and sustenance according to the rates
as provided under Article IQ.f,

The corporation shall reimburse fieldperSOnS for expenses
incurred for transportation at the maLximum  mileage allowance
according to the rates as provided under Articles lO-,k (I/2 ton
or 3/4 ton mileage/kilometre rates).

The allowance for use of privately owned vehicles used on
corporation business is expanded to include :L/2 or 3/4 ton
trucks since many of our fieldpersons use such a vehicle when
travel.ling to adjust crop loss claims.

29.9.3. Fieldpersons shall have payment of their expense statements
issued within fourteen (14) days of the Head Office cut-off date
following the submission of their expense statements. The onus
remains on the field employees to promptly submit all time and
expense statements.

29.10 ~~LEyE;cty

Upcm revietin!~ a fieldpormon!s em#oymenh stratus ar per Artfcla
29.1 IRialdQer8on. 1) , thm corparmtfaxt ~32.1  fndicst~ whether he
will bm re-employed  on a coatimou8 km&,: fromyeaz to year.
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29.11 A-for

Customer Service Office Managers shall discuss with fieldpersons
their availability on a monthly basis. The onus will be on the
employee to advise the Customer Service Office Manager of
changes to their availability a8 per the Ffe3dpareon  WorkToad 8
AvaihbiSity  Calendar. Other than the indicated unavailability,
repeated failure to be available for work or repeated refusal of
crop adjusting assignments may result in disciplinary action up
to and including termination.

29.12

29.12.& The Customer Service Office Managers or.~S~q&qW~~will assign
work to trained fieldpersons on a rotational basis. In giving
such assignments, full consideration will be given to
geographical location and the adjuster's classification.

However, in emergent situations, the Managers or S\tgorvfaor#s
will assign work to fieldpersons in whatever way is practicable.

29.12.3 NatWithst~ding. 29.12,lc fieldpar8~ U+ptrfOmz the aUditkzl@
functf;oz.x will be cla~effi~6,art.ak~~~irr~~~j~  during,  the geriodlr
they arc, performing, work for th~A;udft~Dfvisf~~r;  Auditing work
will be amsigned to.thoaa fielclprruoru;  who~nuetz the
qualificationr  required for the; audiffng,:fum%Son  and will not
bs part OE the rotation referre&~to‘iz& &.ztfclw 2S+l2.1.
Xowever*  when thr auditing. watk fo. coqlmte&6.they will revert
ta their former ffeldpsrsoa  ola8~fffcati~-.andpay,.and  be
placedbaclc ib the rotation referred ta 51% Art&cl* 29.12.1,

29.13

ff a fieldproom is involuatarfXy  tranrforrmd;  ht shall  be
reimburse+ a8 pet Article la.3 u

29.14

Thirty (30) calendar days shall be given as notice of
termination or dismissal by either party.

29.15

The following Articles will apply to Bieldporeonu  in addition to
those under Article 29: I., 2., 3., 4., 5., 6.7., 6.8.3., 6.1X.,
9.2-r 9.3.E S-6.2., 9.9.2.r 15.1,, 15.2.r 15.3., 16.4.r 19-l.,
19.2-1 19.3.1 19.4.‘ 19.5., 19.6.11, 19.7.1., 19.101, 19.11.,
19.12.r S.9.13., 20.4.r 21.1., 21.2.‘ 21.2.l., 2X.6., 22., 23.r
24.‘ 25., 26.r 27., 30., 31., 32., 33.,34., 35.‘ 36. and
AppendAces  B, D, Q, II, I, K, L, and Qti
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29.16 Classification

Fieldpersons job requirements will be included in the
classification official copy as mentioned in Article 11.1.

29.17 The provisions of Article 29. and Schedule B. shall apply to all
fieldpersons who have worked on adjusting more than thirty [3@)1
occasions within any one (1) calendar year.

30. MWlO

It is understood and agreed by and between the parties that, so
long as the Saskatchewan Government Employees' Union acts as the
collective bargaining agent of the said employees, there will be
negotiated from time to time and as by law required, a
Collective Bargaining Agreement with the corporation, such
Agreement to relate to and affect solely the employees of the
corporation and no other and this Article shall be binding on
the parties in respect of the next succeeding Agreement
concluded between them.

31.

I-This Aqreement shall remain in full force and effect from the
L first (1st) dayof January, A.D., 1903 to the th&z&.eth (3QthgII_L---.~. .~~~~

day of SepWmb*a, A.D.,-PPP 199?, and thereafter fromyear to'year__I--.CI -~ .~.
subject to the provisions of Section 33 of the Trade Union Act,
1972, as amended.

32.

33.

The corporation and the employees' union agree to share equally
the costs of printing copies of the Collective Bargaining
Agreement.

The parties agree they are bound by the provisions of the
Occupational Health and Safety Act.

SafetyConjmitteeq

Joint Employer-Employee Occupational Health and Safety
committees shall be established to represent places of work as
agreed by the parties. Each committee shall consist of not less
than two members and not more than 12 members, unless
specifically agreed by all members of the workplace OH&S
committee. At least one half of the committee members shall be
employees elected or appointed by the union members and each
committee shall have employer and employee chairpersons, as
appointed by their respective principals.

33.1.1 The OH&S committees shall have a continuing concern with respect
to the health and safety at the work place. The committees

\\, (I>

shall meet no less than quarterly. The committees shall
receive, consider and recommend solutions respecting health and

/ I
1
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33.1.2

33.2 EAaht t.0 -

33.2.1

33.2.2.

33.2.3.

33.3

safety concerns at the work place. Committee members shall be
given reasonable opportunity during regular working hours to
deal with such concerns.

Minutes of meetings shall be posted in the workplace and shall
be made available concurrently to the employer, union and the
Occupational Health and Safety Branch of the Department of
Labour.

Quorum at each committee meeting will be satisfied if at least
half of its members are present, and if at least half of those
members present are worker representatives and one employer
representative.

Every employee, through consultation with her steward, has the
right to refuse work which she has reasonable grounds to believe
is dangerous, provided that prior to such refusal, she has
informed her supervisor and the worker committee co-chairperson
of her opinion.

The committee shall promptly investigate each refusal and, if it
is able, make a decision on whether such refusal was warranted.
If such action was warranted, the committee will notify the
employer of any unsafe condition(s), and the employer will
undertake suitable corrective measures, and report in writing to
the committee af the action taken. If such refusal was not
warranted, the committee will meet with the warker(s) affected,
and report to them the reasons for its decision.

If the committee is unable to agree whether the refusal was
warranted, the matter shall be referred by the committee, the
union or the employer to an Occupational Health officer of the
Occupational Health and Safety Branch, Dept of Labour for
investigation and decision.

The employer shall not re-assign disputed work to another worker
until the committee's or the officer's investigation has
concluded that the work is safe.

If the employer takes action against any worker (such as
discipline, demotion, transfer, etc.), such action will be
considered to be discriminatory unless the employer shows good
and sufficient other reason for taking such action. A temporary
transfer to other duties with no loss in pay or benefits during
the employee's refusal will not be considered discriminatory
action.

Subject to reasonable notice being given, all committee members
or alternates of an OH&S committee shall be entitled to up to
five (5) days leave with pay per year for purposes of attending
OH&S training courses, seminars or courses of instruction where
'such training is provided by the Human Resources Division, the



Department of Labour, or jointly by the union and the employer.

33.4.

33.4.1

33.4.2.

33.5

33.6

Video Disolav Terminals

Employees operating VDT's shall not be required to work longer
than two (2) continuous hours without a rest period. The rest
period shall be fifteen (15) minutes free of any
responsibilities. Such rest periods shall not be in addition to
the daily rest periods presently being provided.

Employees operating VDT's on a prolonged basis shall be granted,
once annually, a reasonable period of leave with pay for eye
examinations. The employee may opt to have this examination
carried out by an opthamologist. The results of such
examinations shall be forwarded to the OH&S committee.

Any costs of such examinations not covered under the
Saskatchewan Medical Care Insurance Commission Program will be
paid for by the corporation. An employee, prior to commencing
work on a VDT, shall be provided leave with pay for an eye
examination and the results of the examination shall be
forwarded to the OH&S committee.

An employee who provides the corporation with a medical
certificate certifying that she is pregnant, may request re-
assignment to other duties.

ttee

The parties agree to the establishment of a Joint Union-
Management Committee. The committee will address corporation
wide OH&S concerns such as:

0 ensure the effective overall operation of OH&S committees
throughout the corporation;

0 study and make recommendations on the particular needs of
the corporation in specific areas - eg: working alone,
protective clothing, first aid requirements, response to
fatalities or serious injuries, etc.;

0 unresolved OH&S concerns in particular work settings;

0 arrange for the provision of OH&S educational programs;
and

0 review and make recommendations respecting the safe
operation of VDT's.

The employer undertakes to provide the union with information
concerning all occupational injuries and illnesses sustained by
all employees covered by this Collective Agreement as reported
to the Workers' Compensation Board.
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All dangerous incidents or concerns will be reported to the
Corporation-wide Joint Union-Management Committee.

33.7

34.

34.1

3a.q

34.4

The corporstioa  shall educate supervisors and fieldpersons OR
the proper use of ladders, in their work.

RACIDC. GENDER AND.

The union and the employer recognize the right of employees to
work in an environment free of racial, ethnic, gender and
per~onll harassment. The employer may discipline an employee
who engages in the racial, ethnic, gender ozz pprrConr&;harassment
of another employee. While it is the employer's responsibility
to.provide a work place free of racial, ethnic, gender and
per#ontizharassment, the parties will work jointly to achieve
that goal.

Racial, ethnic and gender harassment may manifest itself by:

- unwelcomed remarks, jokes, innuendos or taunts of a sexual,
racial or ethnic nature

- displaying materials, graffiti or pictures that degrade one's
race, ethnic background or gender

- refusing to work with a person or excluding them from work
activities, because of their race, ethnic background or gender

- insulting gestures, jokes, disparaging written materials based
on race, ethnic background or gender that cause embarrassment or
humiliation.

- inappropriate touching or seeking sexual favours.

Racial, ethnic, gender and persons+ harassment refers to
behaviours that are not welcomed, not reciprocated and that the
harasser knew, or should have known, was objectionable.

;;I$] n'
)/' Group Life Insurance will be provided with the corporation

paying for the first $10,000 of coverage. All union employees
will be eligible.

I//j (3 c, /[I _
./

./;; The employer is a participating employer in the Public
I , )L

,-, i') j <': ,r '
(,,I
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Employees' Dental Plan on behalf of eligible employees as
determined by the terms of the plan. The costs of the plan wil
be paid by the employer.
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Effective January 1, 1997 2% to be used for Wagus
and/or Beaeffta

Effective Sepfdcrr 30; 1997 1% to be usect. forwagcrr::
and/or Benefit#
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SCHEDULE A - M4AOEW 1

Class Position Wage Steps ($1
Number Classification 1 2 3 4 5 6

0201 Clerk 1 1632 1667 1707 1752 1798 1848

0203 Clerk 2 1689 1730 1772 1824 1874 1929

0205 clerk 3 1900 1954 2005 2085 2152 2234

0207 Clerk 4 2052 2119 2197 2272 2357 2441

0208 Clerk 5 2272 2357 2441 2533 2625 2722

0209 1632 1667 1707 1752 1798 1848

0211

clerk Typist 1

Clerk Typist 2

Clerk Typist 3

Clerk Steno. 1

1689 1730 1772 1824 1874 1929

0213 1900 1954 2005 2085 2152 2234

0221 16.52 1689 1730 1772 1824 1874

0223 clerk Steno. 2 1730 1772 1824 1874 1929 1980

0225 Clerk Steno. 3

Clerk St&no. 4

1900 1954 2014 2085 2152 2234

0226 2052 2119 2197 2272 2357 2442

0282

0301

0303

Admin. Officer 1

Stat. Clerk 1

Stat. Clerk 2

Stat. Clerk 3

Acctng. Clerk 1

Acctng. Clerk 2

Acctng. Clerk 3

Accountant 1

Accountant 2

2441 2533 2625 2722 2827 2932

1752 1798 1848 1900 1954 2014

1955 2018 2086 2159 2235 2313

0305 2159 2235 2313 2398 2486 2580

0401 1776 1822 1875 1928 1981 2049

0403 1985 2051 2123 2197 2275 2356

0405 2197 2275 2356 2443 2533 2625

0411 2526 2622 2717 2819 2929 3039

0413 2829 2936 3051 317c 3300 3437

0415 Accountant 3 3366 3506 3658 3815 3977 4:143

0619 Data Entry Oprtr. 1730 1772 1824 1874 1929 1980

0620 Sr. Data Entry Oprtr

Research Officer 1

1848 1900 2014 2085 2152

1063 2357 2441

1954

2533 2625 2722 2827
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SCHEDULE A - Continued: (January 1. 1994)

CLass Position Wage Steps ($)
Number Classification 1 2 3 4 5 6

1065 Research Officer 2 2991 3109 3232 3368 3506 3658

1067 Research Officer 3 3368 3506 3657 3812 3978 4150

3103

3105

3107

3LQa

4100

9997

9998

3109

3440

3214

3314

3312

Agric. Specialist 1

Agric. Specialist 2

Agric:. Specialist 3

Agdv~  Sp8ufdiet 4

2441 2533 2625 2722 2827 2932

3109 3232 3368 3506 3658 3812

3506 3658 3812 3978 4150 4331

397@ 4154 46%4 487%

Senior Fieldpersons 2392

Comm. & Info Spec.

Field Service Trng.

Systems Technician

Au&t&a

3109 3232 3368 3506 3658 3812

2777 2881 2991 3109 3232 3368

2369 2462 2558 2658 2762 2864

2342 2436

Actuary 4114

2501

4274

Coiuputor  Uperatur
EfflCtiV*  J u l y  1, 1996

2596,

4633 4808 5000

2790 2893 3005

32OW
2644

3461 3607 3761

3311

3313

3200;
2644

346X 3607 3761

3658, 4150 4331
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SCHEDULE I$ PER DIEM FIELDPERSON WAGE STRUCTURE (JANUARY 1. 1994)

Per Diem, Hourlv

Per Diem Fieldpersons 1 $104.91 $13.114

Per Diem Fieldpersons 2 109.39 13.674

Per Diem Fieldpersons 3 113.79 14.224

Bieldgorson 3A (effective Oct.lr 1996) 116.00 14;505

Wage Rates for Level 1, 2 and 3 Per Diem
I .Field-sons Poslu&rv 1. 1994 - Oat.&$&)l.  &S@-' .

Per Diem Fieldpersons 1: Initial appointment will be at Level 1.

Per Diem Fieldpersons 2: Upon accumulating seventy-five (75)
occasions of crop adjusting work
experience since the initial appointment,
the employee shall be eligible to move
from Level 1 to Level 2 at which time the
higher level per diem wage rate becomes
effective, subject to Articles 29.14 and
29.14.

Per Diem Fieldpersons 3: Upon accumulating one hundred fifty (150)
occasions of crop adjusting work
experience since the initial appointment,
the employee shall be eligible to move
from Level 2 to Level 3 at which time the
higher level per diem wage rate becomes
effective, subject to Articles 29.10 and
29.14.
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s - MONTHLY WAGE STRUCTURE (DATES TO BE Dm

Class Position Wage Steps ($)
Number Classification 1 2 3 4 5 6 7

i ,' -\
0201 Clerk 1 $667

/
1707

'\
1752 1798 1848

0203 Clerk 2 1730 1772 1824 1874 1929

3.912

1997

0205 Clerk 3

0207 Clerk 4

1954 2005

2119 2197

2085 2152 2234 2312

2272 2357 2441

0208 Clerk 5 2357 2441 2533 2625

0209 Clerk Typist 1

Clerk Typist 2

Clerk Typist 3

Clerk Steno 1

1667 1707 1752 1798

2722

184ti

0211 1730 1772 1824 1874 1929

0213 1954 2005 2085 2152 2234

0221 1689 1730 1772 1824 1874

0223 Clerk Steno 2 1772 1824 1874 1929 1980 2049

0225 Clerk Steno 3 2085 2152 2234 2311

0226 Clerk Steno 4

1954 2014

2119 2197 2272 2357 2442 252f

0282 Admin. Officer 1 2441 2533 2625 2722 2827 2932

0301 1798 1848 1900 1954 2014 2004

0303 2018 2086 2159 2235 2313 2394

0305

Stat. Clerk 1

Stat. Clerk 2

Stat. Clerk 3 2235 2313 2398 2486 2580 267Q

0401

0403

0405

0411

Acctng. Clerk 1

Acctng. Clerk 2

Acctng. Clerk 3

Accountant 1

1822 1875 1928 1981 2049 2121

2051 2123 2197 2275 2356 2438

2275 2356 2443 2533 2625 2717

2526 2622 2717 2819 2929 3039

0413 Accountant 2 2829 2936 3051 3170 3300 3437

0415 Accountant 3 3366 3506 3658 3815 3977 4143

0619 Data Entry Oprtr. 1772 1824 1874 1929 1980 2049

0620 Sr. Data Entry Oprtr 1900 1954 2014 2085 2152 2227

1063 Research Officer 1 2357 2441 2533 2625 2722 2827
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Class Position Wage Steps ($)
Number Classification 1 2 3 4 5 6 7

1065

1067

3103

3105

3107

3108

3110

3309

331.q

33x2

3332

33:tz

*3400

*4100

41fq

4311

4120

9997

9998

Research Officer 2 2991 3109 3232 3368 3506 3658

Research Officer 3 3368 3506 3657 3812 3978 4150

Agric. Specialist 1 2441 2533 2625 2722 2827 2932

Agric. Specialist 2 31.09 3232 3:368 3506 3658 383.2

Agric. Specialist 3 3506 36513 3812 3978 4150 4331

Agric. Specialist 4 3978 4150 4331 4504 4684 4871

Actuary 4110 4274 4445 4623 4808 5000

Systems Technician 2369 2462 2558 2658 2762 2864 '.

canpees- aperartor 2!50X 259w  268@ ~~%tk, 9XPW  30r3Ej;.

Tech. k Hetwer:k.  lUmTyrr$  3061.:  320W 33ZS-..  3&$%?:  369% 3763
Traiahig Rata 2.580, 2644

System . Aatalyn  t P 308X- 32OG 33295. 34ti& 3607’ 376%
Trainfug. Rat8 2548 2644

Syetam8 Analyet  2 3506 36% 3818. 39T&.. 4150' 433s

Auditor 2464.  25SiQ: 2639% P’IItYt:. 2824~ 2936, 3OlOt
(A,udft:or*:maey-  oa+ proceed to inc~wmerktP;;,lyri throu~~h;.  7 af ter  rereating
the qualffkca~iorr~  listed,, at the en&~qS%lfq$  rRAm5ule  &B

Senior Fieldpersons 2392 2476.- 2S6W.:. 265Zk.: 21146; 2842, 2932
(seufa~.c  ~:tml@ar~oxw  may‘only. graceedz-to:-knctwatts:  4 through 7 aftwz
Ml~tf~~~~~?~,~~ificai.tian~r 1iateii a& th&~an~% a6 Fax Schsdultr  Al.

-a?Qgpwe.:g ,. I %.> .I,‘* . . , 1.3.674/hmniuz

~mmF=!*~=g  j ., L . ..&.  _. 3.4.2 24/htna

S~~~~c~Rtpt~rmntaP;fve 2021 20!91r 2165" 224X' 2319 2400

Comm.  & Info Spec. 3109 3232 3368 3506 3658 3812

Field Service Trng. 2777 2881 2991 31.09 3232 3:368

lz.im-arS i&L- EC&Y

Fieldpersons 1 $104.91 $13.114
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Fieldpersons 2 109.39 13.674

Fieldpersons 3 113.79 14.224

BieldpmrnaP 31
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APPENDIX B LETTER OF UNDERSTANDING
RI& CLASSIFICATION APPEAL 130ARD

1. It is agreed between that:

(a) Union and Management will participate jointly in the orientation and
training of newly appointed ChairperSCxIS when necessary.

(b) Remuneration paid to Chairpersons who are not in the employ of the
government will be as determined by mutual agreement and, co:3t shared
by the principals. This fee will be all inclusive and may be amended
from time to time with mutual agreement between the parties.

(c) The Chairpersons will consist of the following:

Ron Reavley
Graham Tuer
Fran Passmore

’

(d) Other Chairpersons may be added to this list be mutual agreement
between the parties.

(e) All Chairpersons shall serve while mutually acceptable to &e
parties. Their appointments shall continue until one of the parties
submits 60 days written notice withdrawing support.

S:IGN?ZD ON BEHALF OF 'THE SIGNED ON BEHALF OF THE
SASKATCHEWAN CROP INSUX%NCE SASSKA'ICHEWAN  GOVERNME:NT
CORPORATION EMPLO'YEES'  UNION
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APPENDIX B XRTTBIR  OF UNlXRS:~f3
RE: CONTRACTINQ  om!

it fe-.notr- thrt.inltention.of  the suuployer to enter into new oontracting out of
work;  ezralagementre  that directly reeult 4;n a reduction fn permanent em#oyess’
~loyment~~  during the term of th.e colleetfve egmmnmnt.  However, Pf fa
becannr'  aiacearoery to, Contract out, the tioltowirq$.  princfplee. wll.1 apply,whem
cny e:mplay,eqar~  ~~.temporar)p; caeual, permastentp ffe~dperamn~  are effeote&q
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APPENDIX C LETTER OF UNDERSTANDING
RE: JOB SHARING

1. Definition:

.I ilJ
/

I

i

Job Sharing is the voluntary sharing of a permanent position in a structured
manner by 2 persons, one of whom is the permanent incumbent of the position.

2. Bxplanatfon:

Job sharing is intended to allow a permanent employee to work less than
regular full-time hours in their position while maintaining status as a
permanent employee. It is intended to better accommodate the hours of work of
the employee to their personal needs where this is operationally feasible.
Only the permanent incumbent of a position can initiate a request to
establish a job share arrangement. Approval of the job share request resides
with management; such an approval will be subject to the feasibility of
accommodating the request to operating requirements. Once approved by
management, such a request must also be approved by the SGEU and the
corporation.

3. Initiation and Approval:

The proposal to establish a job sharing arrangement is initiated by the
employee through an application to his/her immediate supervisor.

Corporation management will review the feasibility of the request against
operational needs. Any such requested arrangement must be approved by
management and will not be unreasonably denied.

Arrangements that have been approved by management must also be approved by
SGEU and the corporation.

4. Duration, Renewal, Termination:

An approved job sharing arrangement shall be for a maximum of once (1) year
and a minimum of ei.~ f6B months.

An existing job sharing arrangement can be renewed for additional periods,
each not exceeding one (1) year by following the same steps set out in
paragraph 3 as above. - e.g. employee applies, management approves, union
approves.

An existing arrangement will end at the end of the agreed term in the absence
of agreement to renew. An agreement may be terminated by the participating
employee, or the corporation, on thirty (30) working days notice. This
notice to terminate will be concurrently provided to the non-permanent
employee participating in the job share arrangement.

The notice to terminate the arrangement prior to the agreed term, will also
be concurrently provided to the union. By mutual agreement of the parties,
the thirty (30) working day notice period may be waived.
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5. Staffing the Shared Position:

The job shared position will be occupied by the permanent incumbent of the
position on a reduced time basis.

The permanent incumbent will be allowed to reduce time at work by work$n$
thz~~e-fghe:hour.:  baymper wads or working two aighe houzbys per we*.

The remainder of the job shared position will be filled by a non-permanent
employee.

Where, during the term of a work sharing arrangement, the employment of the
non-permanent participant terminates, the permanent incumbent may be required
to reassume working regular hours pending the appointment qf a replacement
non-permanent employee. The employer will make this appointment as promptly
as possible.

6. Benefite:

Permanent employees who job share shall retain all benefits accumulated prior
to the commencement of the job share arrangement. In addition, all benefits
and seniority shall continue to accrue, and be expended, on a pro rata basis
for permanent employees involved in the arrangement.

7. Reversion Rights:

On the termination of the job share arrangement, the permanent employee will
revert to regular full-time hours of the position occupied. Every reasonable
effort will be made to find alternate employment for the non-permanent
employee of the job sharing arrangement.

8. Work Load:

A job share arrangement is not intended as a means to increase or decrease
work load. In establishing a job sharing arrangement, it is expected that
the regular work load for the position will be maintained.

9. Condition8  of Employment:

The following illustrates the application of the proposed job share
arrangement:

Vacation Leave will be earned and expended on a pro rata basis. (e.g.
employees entitled to 3 weeks vacation working thrra:days poz w8.k for 13
monthewould recdvr 10 days of paid vacation.le8-xw.k

Sick Leave will be earned and expended on a pro rata basis (e.g. employees
working three days. per weak for 12 months  would rrcefvr IO‘ days of paid sick
leave. ).

Seniority will be earned on a pro rata basis.
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Increments, where applicable, will be earned on a pro rata basis.

Earned Day Off: employees on modified work arrangement will continue to take
Friday off within the job share arrangement.

statutory Iialidays falling in e pay period will reduce the hours to bt worked
in that pay period by 5 hours 20 minutea where an employee has elected ta
work three days! e week end 3 hours 33 minutes where an employee has elactmi
to wark two days a week.

Overtime will be paid for hours worked on assigned days of rest, earned days
off, or designated holidays.

NOTE: The permanent incumbent in a job share arrangement will not be
required to work hours in excess of the agreed upon reduced.hours of the work
arrangement.

10. Pensions, Group Life and Dental Plan

,) : Employee will make pro rataPublic Employees Superannuation Plan (Old Plan
contributions relative to time worked.

Public Employees Superannuation Plan (New Plan
contributions relative to time worked which is

.I : Employee will make pro rata
matched by the employer. The

employee may also make voluntary contributions, not matched by the employer,
up to those limits specified by Revenue Canada.

Dental Plan: pro rata coverage will be provided in accordance with time
worked.

Group Life: coverage of previous full-time salary (subject to any
retroactive increases) for a maximum of 2 years.

Note: Definition of non-permanent means an employee participating in a job
sharing arrangement who is not the incumbent.

SIGNED ON BEHALF OF THE
SASKATCHEWAN CROP INSURANCE
CORPORATION

SIGNED ON BEHALF OF THE
SASKATCHEWAN GOVERNMENT
EMPLOYEES' UNION
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APPENDIX Q LETTER OF UNDERSTANDING
RE: COMPLAINT MEcwiNISbi:

RACIAL, ETHNIC. PERSONAL AND GENDER wSS&f~?w

The parties agree to develop a mutually agreed corporation Policy for a
Complaint Mechanism Re: Racial, Ethnic, Personal and Gender Harassment. Such
Policy will be amended only through mutual agreement.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
SASKATCHEWAN CROP INSURANCE SASKATCHEWAN GOVERNMENT
CORPORATION EMPLOYEES' UNION
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APPIZNDIX  E CONVgRSION OF TEMPORARY POSITIONS TO PERMANENT
RE: ARTICLE 9.1.2. Effective April 1, 1996

The follow&ng are Borne  or the reasons for not converting a position to
permanent end is not intended to be all inclurrfve:

* a temporary employee who is backfilling a permaneat  poeition where
tha incumbent is on leave of absence/seoondnzent

* a temporary employee is assuming  duties of a job share
%

* where an employee  f8 on temporary  r%classiffcation  a&d wbcse home
posftion is being%fflXed  by a temporary empXo$%~

* ,a sg%cial/temporaty  project whfch extenda:  beyoild;;46&; days. in-a 2T
rnon* period

* whera.eaccas~/aut  of th% ordinary wo~kloadsi  i%z back to baak.hfgb
clab,y%ars (to b% revfewed  in 3rd year t= d%t%rmin%~ff  a layoff ha+
occurred] (6 months after 27th monthk

* whsrr a0 employe% i8 replaCfng  &IIUther~aJD@by%%  Whu is on Long Term
Disabilfty~during  the f i rst  3 year!



APPENDIX F SUPERSEDING LETTER OF UNDERSTANDING
RE: EYEGLASS REIMBURSEMENT PLAN - V,D.T. USERS

The parties agree to implement a reimbursement plan for Saskatchewan Crop
Insurance Corporation (SCIC) employees based on the following criteria:

, 1)

I

2)

3)

4)

5)

. 6)

7)

8)

Six thousand two hundred dollars ($6,200) per year beginning January 1,
1993 will be placed in a special fund for the purposes of reimbursing SCIC
in-scope employees for eyeglass lenses and frames or contact lenses.

Employees eligible for reimbursement must have achieved seniority status
in their position (upon first being hired) and must work an average of
fifteen hours per week on a video display terminal.

Eligible employees shall qualify once every two years to be reimbursed for
up to one hundred fifty dollars ($150) for lenses or frames upon
submission of the proper form and receipts.

Applications will be processed chronologically. In no case will
disbursements under this plan exceed the monies available.

A committee consisting of two union representatives will administer the
plan. Human Resources Division will arrange for reimbursements, Requests
for reimbursements will not exceed the monies available.

Disputes regarding eligibility, as well as the plan's usage, will be
reviewed by the Bargaining Committee. The Eyeglass Reimbursement
Committee will recommend any adjustments that may be needed to ensure full
plan usage to the Bargaining Committee and Human Resources.

While this program is in effect any funds, to a maximum of $6,200,
remaining at the end of each calendar year will carry over with no
interest to the next calendar year.

In the event of disbandment of the program, any monies remaining in the
account will revert to the corporation.

SIGNED ON BEHALB OF THE SIGNED ON BEHALF OF THE
SASXATCHEVIAN CROP INSURANCE SASKATCHZWAN GOVERNXENT EMPLOYEES'
CORPORATION UNION
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APPENDIX F LETTER OF DNDERSTANDIN(3
RE: UNION EDUCATION FUND

(THIS LEE'L"TILB  OF UNDERSTANDING WELL NOT COME INTO EFFECT UNLESS INCLUDED IN
FINAL NEaOTIATIONS ON MONETARY ITEMS)

q/ I'
,,y’

1
The parties! agraa to implement a I&ion Education Plan fox Saskatchewan Crops

_:- Ineurarme  Co~oratfon (SCICJ amplopes baead 011 the forlowing critrriaa
--.

6.
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APPENDIX G LETTER OF UNDERSTANDING
RE: EMPLOYMENT EOUITy

\
The Union and the Saskatchewan Crop Insurance Corporation agree to the

I
'l,

implementation of an Employment Equity Plan and the corporation commits to
the necessary expenditures required for implementation. This plan depends on

I, !\j! a commitment of positive action on the part of management and the union and
-' ,_

,../ ." " !, \" on the involvement of designate groups.

TO accomplish this objective the parties agree as follows:

1)

2)

3)

4)

5)

6)

To establish a Joint Committee composed of equal representation from
the union and management. This committee will be established within
twenty-eight days of the signing of this agreement. The parties will
endeavour to achieve equitable designate group representation.

'

The Joint Committee will be charged with the responsibility for
designing, implementing, monitoring, and assessing the success of the
plan.

The Joint Committee is charged with the responsibility of considering
all barriers to equity.

. .
The Committee will consider strategies to address barriers to equity,
and where necessary, will refer particular strategies to their
respective principals for negotiation/ratification.

The designate groups, as referred to above, are:

people of aboriginal ancestry
people with disabilities
women
visible minorities

The committee must obtain approval of the plan by the respective
parties and will then jointly seek the approval of the Saskatchewan
Human Rights Commission.

This agreement shall remain in force and effect unless written notice to re-
negotiate is given by either party at least 90 (ninety) days in advance.

STAT- OF PRINCIPLES

EXPLOYMZNT EQUITY

The parties are committed to the concept of employment equity and the
development and implementation of an Employment Equity Plan.
We agree to enhance employment opportunities and equality of treatment for
persons of aboriginal ancestry, persons with disabilities, women, and members
of visible minority groups.

The joint Employment Equity Committee will develop a plan that will deal with
the identification, elimination, and prevention of discriminatory policies,
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practices, and barriers, and recommend measures to redress the effects of
past practices and to accelerate proportional representation of the designate
groups.

TO this end, the Committee will develop specific strategies to deal with the
general under-representation in the workplace of persons of aboriginal
ancestry, persons with disabilities, women in non-traditional occupational
areas, and members of visible minority groups.

The Employment Equity Plan and the initiatives therein will be consistent
with any applicable Acts and the bargaining unit's Collective Agreement.

The Employment Equity Committee will oversee and participate in the
conceptualization, development, and implementation of the Employment Equity
Plan in accordance with the following Terms of Reference.

TERMS OF REFERENCE FOR THE

JOINT EWPLOYWNT EQUITY COMMITTEE

Develop an Employment Equity Plan which:

0 impacts on in-scope and out-of-scope employees and positions;

b identifies and refers any changes needed to the collective agreement to
the respective parties for negotiation and ratification; and

0 contains a structure for plan implementation, evaluation and revision
that:

involves the union, involves the corporation,
ensures ongoing monitoring and evaluation of
the plan, and includes realistic goals and time
frames.

Provides for input by interested individuals and designate groups.
When there is no representative from the designate group within the workplace
the parties will develop a process to obtain information and/or a
representative from the designate group(s) outside the workplace.

Identify and discuss issues and initiatives and make recommendations for
their inclusion in the plan or for further research, analysis and
investigation. The issues and initiatives may include, but would not be
restricted, to the following:

0 educational and awareness programs;

0 that the Letter of Understanding Re: Education and Awareness of Sexual
Harassment and Racism in Appendix M of the collective agreement will
constitute a term of reference for this committee;

74



0 support mechanisms;

0 training and development programs;

b special recruitment and promotional mechanisms; and

0 special accommodations for persons with disabilities.

Conduct research and analysis as is necessary to develop and monitor the
plan.

SIGNED ON BEHALF OF THE SIGNED ONBEHALF OF THE
SASKATCHEWAN CROP INSURANCE SASKATCHEWAN GOtim
CORPORATION EtMPLOYEES' UNION
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APPKNDIX H DISPUTE RESOLUTION OPTZONS

The pert&es agree the best resolution of a dispute is one worked out between
the parties without recourse to a third party.

* The parties will approach each grievance or group of grievencerr from
the point of view of:

1. Attempting to a&certain the facts end-negotiate a resolution-..
2., Failfng reaolutioa  by negOtiatiO& agmetng;to,-6~ join% statement

of facts;,
3 ., Baaed ozx  ‘the. joint etrttenmnb of faatw,  de$exa&a+  the* appropriate

oourae of- action to rerolvs~ the-rmttqs fzcmthfe*~optfone~
I. Grfeveace~ Xrdfatiorri
if. mpedfted Arbitration
i i i .  ~~13. Panel Arbitrations

Thfs provision can be adjusted by mutual agteenxerzt  of the parties. "

Grievance% ApproprSate for Bbdiatfon

* ~rfevance.eeeka individual settlement;  ie; SettlemIx&  appliee to one
(1) griever and would not result' irx a ei~~Llazcl;e~by  another
employee. By mutuef;  agreement betweea ttipartiee, gtfevance  mediatfon
may be used for other kinds of grieveaceei eg: group.grievencea

* Grfevance  raefiation fe appropriate where there era e range of possible
eolutiom to the ~oncerne rafted in. the-grie~ancc..

6 Grievance mediation i6 normally not appropriate for policy grfevarxesr
compl6x CUSQS, or where other employeealwotid  have a eimilar cl&m
resulting from the settlement,

Role of the Xediator

* The role of themediator  is to amist ~perties.to achieve a mutually
accqt+&~~~rmsolutfon  of the grievanceW

* Themed%atof  ~511 ba drawn by chance front a list agreed upon by the
putfe~. iUy.meCUator must have served. es the chairperson of an
arbftratfon.boar~ualoss  otherwise agreed by the parties.

l The partfas  will equally share the cost of fees and expenses of the
Mediator.

Provision of Information Prior to the Mediation

* The mediator will be provided with a copy of the grievance, a copy of
the gr&evance  replies and a copy of the collective agreement five (5)
days prior to the mediation.
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Rules Applicable to Grievance Mediation

c Rtisrrt,of. evidence do not apply and proceedings are fnfornd% the
grievu= and management respondent participate. in the~grocrsmee

*‘ hny dacammxt provided prior to , or during. the mediation will br
returned to tho.irsuing  party at the end OE the mediatiozxa

* 24ediator premntd. with a joint atatesent of. faat8 prmpared in advance
of the hearing by the parties.~

z Deocrkptfon of C)rfe~ancor

- Party submitting the grievance, nonna.Uy the union, briefly
outlinaa the circumetances  resulting-in the grfevaace. Relevant
collective agreement proviafons are cited,  ao well an its
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position on the matter.
- The griever is given the opportunity to make additional
comments *
- The respondent, nornmlly a repremntative  from the Hum&n
R6eourcee Division, provides additional detail& ragarding the
circumitancerr  r6aulting in the grf6vancsi  relevant collectfvr
agreerrunt provisions and its poeition  on the mattar.
- The malager affectad by ti6 grfev&ISc6 fs givexVth6 ogportunityl
to make additional conmrmtt.
- Th6 mediator may ask additional quaetions  of thapartier  to
obtain c lar i f icat ion 01% any matter,

* Prfvste. CaucuM

c Reconvening thr Paxtitmt!
= Once agre#al.eat  is  z6aCh6d.vf&.prfvete  ~acu&mtfons;  or  na
agrsimasxt  fsi possible , g6Ztk6S arrrr6carrvm6&hy~ thQ madfator&
- If agro6nwtBt  is. raachad,  - thr, terrar;.o%"sett~m&ent  are put in
writing,and eign6d  hy th6 gartfoa;~
- 1f no agrtmm6nt is pooeible, the mediator  wi l l  ora l ly  eet out
r6S&MCtiV6  position,, points of differme and provide aI%
advisory  op:tnion- a& to lik&ly outccam  ;df cailrr.refarred  to
arbitraticm,

* Allowable TimastLi~tite
- Normally thr6e (3) houxal w eXten&ioIEof up to on6 (1) houx
will be 8llOW6d  by joint agr66mnt of 'thepertfee.
- Ths msdi&tor-may call a h&lf  ta anartfSation whrre  it appear&
rs&olufiorL  i&.not  likely.,

* Bym&tU&X &igm&em&%t,  the prOC6dU68  imay be u&e& after Step 3 Of the
griUS& PrOC6dCW6, or  fo l lowing umucc6s6ful  mdiatfon.

Qrievsrrces Apprropriatef  For Exp6dit6d  Arbitration

f ml666  Oth6rWiSe  agr66d by the parti.66, only gri6v6m6s  that eeiek an
individual aettlmnt, i6. S6ttl6IlI6ZLt  a~plflR& only to th6 g'rf6vOr,
would not result in a similar claim by other employees, shaA1 have no
precedentfal  value and shall not thureaftar bs referred  to by tha
pUti in r68geCt Of any Oth6z D&We= in any othar &6tting.

* Coqcerned  with grfevanc6s that involve the int6r'pretatioa  and
application, or alleged violation, of the collectivs agreamant,  eg.
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grievances that are arbitral.

* Grievance arbitration is appropriate where there is a limited range of
solutfons, or single solution, to the concern rais%d in the grievance.

On agreement that a: case be expeditiously arbitrstedr  the parties, will draw
the Arbitrator by chance from a list mutually agreed by the parties and
he/ehe will act a% a eingle Arbitrator on the matter,, Any tibftratoz ntuet
have sexzed as the chairperson of an arbitration board;.

Expedited Axbf-tration  Precesr

Unionr St&f Hapresmntative  or ElectedOff$aq
EPPgtqmtt  SsRanwm  Reaourcr  Repcement8tivr

* ik~~umentu~itabled.wfth Arbitrator@

- C~Uective bargaining agra%menc~
- Grfevancm~statement  and replies):
- Agreed statement of faa,tot:
- Any casem that parties f&end to rely on:(limit five from

aaakp t:
- A brfef stat%menG  of eaak putyCra.pomiiAx&ea&argument  (OXI*

pago eechjr- and
- Posd.bly flowing from above, a.n.aqreti etatamant as to the

exaot difference that the partier;.went  decided.

* ~~~nuanbcr of cases; to be schedule&fn~one  day are two.

* mximuw-time~allotted to hear each cest.iru three (3) hours. The
parties will endeavour to abide by tMo tfrmtrlim&tt extenefons may
occur by mutual agreamant.

Ilocumerxtetabledx:
Brief opening stat-t  by each of thepartfe&&

m< Witn*ssem~:(wimum  two per party), examined, cross-examined and
que~t$one&by Arbitrators

4t F~argpment (Brown and Bertty, or. similar  texts may be citedlr
* ~r&rul.er of  evidence are not str ict ly  appl ied,  except  rules

Ojy."@&U&q
FarGfemrmusG  discuss evidence prior-to hearing, in order to
escpedito  the hearing..
Once the Arbitrator ha% fndicated the direction of the likely
decfefon,  parties may request an adjomt to attempt to work
out the axaat termi:; of the reeolutf+  (the decision).
Arbitrator may attfilagt to mediate, eg, Propose a poeeible
resolution, if the partier agree and if the cam hue not
previously been through the mediation process.
Arbitrator may issue a verbal decision immediately. Within three
(31 working days a written decision shall be rendered, setting
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out the reasons which the Arbitrator deems  necessary to convey a
decision. Decision and reasons are limited to two pages. The
decisfon of the single Arbitrator will be final and binding on
the parties.
The parties will equally share the cost of fees and. expenses of
the Arbitrator..
me griavor and Wanager/Supervfeor  who ara party to the case
shall be granted leave with pay to be prasent at arbitrationi
The grievance may be removed from tho expaditad proceas at any
timer prior to the expedited hearing+

iii. BVLL BANE& ARB~TRATXOI

* As per Articles 24 through 27.3 of the~COll~t+e  Agrsementy

By mutual. agree!nentr the parties may agr~q~.m:~,rr-&agXe:  Arbftratqr.
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APPENDIX I Raassurance: Continuous Bargaining,
Addressing and Revisiting Issues

The parties are comn&tted  to establishing a new working re&ationshig end to
problem solving throughout the term of the collective agra-+,

9 The partfee agree to address all issues aab. ravisft provisions

/ contained in the colleatfve agre%ntent  to resolve matters 05
concerni?
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APPRHDIX J RR: CAREER ASSISTANCE OPTlONS

Effectiva  from February 1, 1996 to the signing of th8 agr%ement,  permanent
amployeee whoa% jobs are abolished, resign and accept sevarancs may access
the Career Assistance OptiOns. The ntaximm value of- Career Aeefste.ucc.ahe&l
be $S,008;00'calaulated  on tha ba8is of Sl,OOO.OO for every 2 year8 ob
serviceI prorated for partial years. This option ends after one yeex from
the date of layoff-

1, Career Counselfing and Job Plac-t .

car%*= couueellingaad job-placeaunt  to a-mmcim~~ot $S,cloO.Ot,  wil,&bg
provide&by any one of- a number: of compaPie~~c~-be-acaa%%~~~o~.~
yeerfrms the date theamployee's  pqaiti~,is~,sbo+ish%~

Car%az counselling and job placanmnt  setvfcrsmiy-include as8essm%nti
rag- writing+ interview coaching, job searchtechniguao;  end.offfce
support L

gmployae% zau8t  notify Xuman.R*aource8  Division. of thair intention to
access car%er coun6ollfng and job plac%ment  aervicee and indicate the type
of aemice deoir&a

Rumarr.Reeour~es~Dfeioxx will liaiaa~witb th% neleated compauy to refer:
the employea, am&astablish a defina& credLt.aacaunt for th% employeae

The selected comgrrryr till invofcr Buamn.Ke8O~tae& Division for all
outplacmt seqi~es provfdti.

2. R*~=&mWWq%7+y

Ratr~~es8istaaco to a maximum of $S‘,000,0a~will  be providad'in  the
forar-,ot;pa~i&o&~  tuition fees at any Saekatchewaat aduc*tfonal instftutew

Employsen will be able to access retrainingassistance  over a three year
period cosnuanuing the data the employee's position. is aholiehed.

Upon notification by employaes of the educational institution they will be
attending, Human Raaources Division will advisa tbr educational institute
to invoice the corporation for tuition fees incurred by tha %mploye%s.
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3. Saskatchewan Relocation Assistance

Relocation assistance to a maximum value of $S,OOO.OO will be paid for
employees choosing this option.

Relocation assistance-will be limited to in-province relocation expexxsos,

wloyees may access the relocation assistancwover  a orm year period
commencing. the, date the employee88 position fs ab&fsh&,

5. Xnhanaed Saveranua

Enhaacad-savefaaca: calaulated  00.  the basis o~LmeW6. oalary for ev%zy
year worka& to, s, mUcinnrm,:of.  5 weeka:or $3,44@~09:wUl be provided to
employees w&,~cleat.~~resAgn  and- acces~~Cirrar;,&sairtence,  Enhanced
Saverme: skw&& be2 tkw Zesser of. 5- WQQICW saile~.r. $3 k 000.00 -.

Agreed OR behrlf‘of, m
Saskatchewam:Cro&-Ix&p.raacr
Corporatioq

Ag?xe&!om,behalf  of Saskatchewan
Government: muployaea i7nioa
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APPENDIX K NEW CLASSIFTCATION  PLAN

The parties to this letter of understanding agree to the following;

1. To follow th~principles contained in the letter of wderstanding
(Appendix Y) in the agreemAt between the. Government of SaskatchawaA and
the Saskatchawan Government wloy%es' I3nion (Ootobar  L 1994 to September
30, 1997) in the developsmAt  of  a  Aew Saskatohawzm Crop I n s u r a n c e
C o r p o r a t i o n  alansification p l an .

Thoue p r inc ip l e s  aret;

a ) :  Furpoual
bj: Equ& gay for work. of %qud vahx4
cl- DafhxLtione:  - to be developed  afterr  educuti6¶m&~
dk joint  un&ox%hianagameAt  COTiEUittQw(~b-  - - afs'&a~Wrole%to be definad

after: %duaatiom
e)i FOrmE used - d%ters&md after educatianti~
f): Style~ofplaA  - final decision om stylv-~oWglarc~  after educat%onl,
g): ImpleA%AtatioA 1

2. The. jo int  c lassi f icat ion cozmittee till davelopp th%ir  oWA-guidelfnas-  aAd
proce8ses following the above prinaiples~outUAad-.iA  W after  reaefving
eduoatfonsls  and may additkonal  infonnatioa  require&l

3. Th8 parties wfll agr%a to the size of th% comI&tt%etrf  after the
educationals with aquel representatiorr  frost.~both;gartier., I n i t i a l l y ,  t h e
committe% will consist  of thrae repreuentativas each from managamnt  and
the union with a Afninxum  of 50% female representatfon.

4. The play will be implemmt%d  by Septambec. 30, 1997', with the intent of
having the plan developad by DacaAber  3X, 1997.1

v

Agreed on behtif of tha
Saskatchewan Crop InsursAor
Corporation

Agre%cI  on behalf of Saskatchewsxx
Governme&  Employees Union
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APPENDIX & ALLOWAN=

The following are the Articles from the PSC/SGEU Collective Agreement dated
October 1, 1991 to September 30, 1994, which describe the allowances for
travel as established between the Public Service Commission and the
Saskatchewan Government Employees' Union.

73.

73.1

73.1.1

73.1.1.1

73.1.1.2

73.1.1.3

73.1.2

73.1.2.1

Mea&Acco&and

Dn Government Business With&~ the Province x

When accommodation and/or meals are not provide,! by the
Department, employees shall be allowed expenses on the following
basis when away from headquarters on authorized government
business:

Accoe

Hotel - actual and reasonable charges supported by a receipt.
Charges in excess of such amount as may from time to time be
determined by the Chairman must be approved by the Permanent Head.

An amount of $15.00 per night (no receipt necessary) will, be paid s .
for accommodation in private residences or in private trailers.

Amounts in excess of $15.00 per night for accommodation in private
residences will be accepted only when accompanied by a receipt and
a signed statement from the employee that no other accommodation
was available.

Ordinary: (7% GST)
included

Per diem allowance $23.00 ($24.61)
For partial days:
Breakfast 5.65 ( 6.05)
Dinner 7.35 , . ( 7.86)
Supper 10.00 ( 10.70)

1
Effic~~~emprfl  I, 1996
P~~~uaw-~&lOWanC~ $24.001 ($26.7E:
Bor-p&Jie~8%:  *y8r
BreakfaaB 6, aa ( 6.42) J
Dinner 8.00 t 8.56)
supper 11.00 ( 11.77)

Note: Employees are to be reimbursed the approved meal rates plus
the Goods and Services Tax. (The rates including the 7%
GST are subject: to change if the Goods and Services Tax
rate changes.)
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73.1.2.2

73.1.2.3 On Trains: Actual and reasonable charges.

73.1.3

73.1.3.1 In those instances when it is known in advance that an employee
will'be temporarily stationed at a point away from her
headquarters for a period in excess of thirty calendar days,
she shall be paid as follows:

73.1.3.2

73.1.3.3

73.1.4

73.1.4.1

73.1.4.2 Notwithstanding the above, an employee authorized awav from
headquarters after 5:30 p.m. and having worked six hours after
5:30 p.m. at regular rates, will be eligible for a dinner meal
allowance. No allowance will be paid to employees on overtime
rates, nor shall more than three meals be claimed for in one
day.

73.1.4.3 Not applicable to Saskatchewan Crop Insurance Coqoration.

In places "Beyond Road's End": Actual and reasonable meal
charges supported by a receipt.

Note: "Beyond Road's End" means any point not accessible by
wheeled vehicle at which meals are available from a commercial
establishment. Winter "totel' roads shall not be considered as
roads.

Where receipts are not available for whatever reason, the
employee shall be entitled to claim on the basis of "Ordinary"
meals rates as described in 73.1.2.1

On the basis of the regular allowances for that number of
calendar days up to but not exceeding seven during which she
has not been able to secure a permanent accommodation.

For the balance of the time at a monthly rate to be negotiated
in each instance between the union and the Permanent Head, or
her designate.

Meal &Uowance Not To Be Cw

No claim for a meal allowance may be made for:

(a) breakfast, if the time of departure is later than 7:30
a.m., or the time of return is earlier than 8:30 a.m., or

(b) dinner, if the time of departure is later than 11:30
a.m., or the time of return is earlier than 12:30 p,m.,
or

(cl supper, if the time of departure is later than 5:30 p*m.,
or the time of return is earlier than 6:30 p.m.
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73.1.5 Charses Incurred for Other Items

Actual and reasonable charges for such items as taxis,
off-street parking, storage of Government cars (when travel
away from headquarters by Government car is authorized  by the
agency concerned), telephone, telegraph, gratuities, laundry,
dry cleaning and valet service. For all of the above charges
except gratuities, and taxis, of $4.00 and under, receipts are
required. Employees shall be guided by a schedule of standard
charges (Appendix Q).

73.1.6 Not Applicable to Saskatchewan Crop Iaeurance Corporation

73.1.7 Not Applicable to Saskatchewan  Crop Ineuranca Cdrporatfon

73.1.8

Flin Flon and Lloydminster shall be regarded as within the
Province for the purposes of this Section.

73.2 On GovernmentBusinessq icl

73.2.1 Accommodation

Actual and reasonable charges supported by a receipt.

73.2.2

a) Ordinary: (7% GST)
included)

Per diem allowance $30.00 ($32.10)
For partial days:
Breakfast 7.00 ( 7.49)
Dinner 8.00 ( 8.56)
Supper 15.00 ( 16.05)

73.2.3

Where a charge is made for a banquet, it will be in lieu of the
meal involved.

Note: Employees are to be reimbursed the approved meal rates
plus the Goods and Services Tax.

b) On Trains: Actual and reasonable charges.

Actual and reasonable charges for such items as taxis,
off-street parking, storage of Government cars (when
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travel away from headquarters by Government car is
authorised by the agency concerned), telephone,
telegraph, gratuities, laundry, dry cleaning and valet
service. For all of the above charges except gratuities,
and taxis of $4.00 and under, receipts are required.
Employees shall be guided by a schedule of standard
charges (Appendix Q).

73.3 Travel on Trains In and Out of the Province

Actual expenses of fare and standard lower berth or roomette if
necessary. A receipt must be submitted for roomette
accommodation.

73.4 Travel on Government Business Outside Canada

73.4.1 Meal Rates

Employees on Government business outside of Canada will be
covered by Federal Government meal allowances. Copies of the
rates can be obtained from the Public Service Commissior,.

73.4.2 Hotel Accommodation

Actual and reasonable charges supported by receipt as approved
by the permanent head.

14.
Rilsines&

74.1 Rash

Employees who are required to use a vehicle on a continuing
basis for government business and agree and/or opt and are
authorized to use a privately owned vehicle for such business
shall be paid a kilometer allowance as follows:

Effective Oct&Ul l.lSSQ

74.2 Lncid~

Employees who have not agreed under Article 74.1 to use their
vehicles on a continuing basis and who are authorized on an
incidental basis to use privately owned vehicles for government
business shall be paid an allowance as follows:
a) Car - subject to a minimum allowance of $3.00 per day,

$1.50 per hour (prorated for shorter periods) for actual
usage to a maximum of $6.00 per day or 28.38c/km,
whichever is the greater.

88



b) Truck - subject to a minimum allowance of $3.00 per day,
(51 or 3/4 ton) - $2.00 per hour for actual hauling time
to a maximum of $7.00 per day, or 30.13Cl/km,  whichever is
the greater.

c) Truck (1 ton) - $2.25 per hour for actual hauling time to
a maximum of $7.00 per day or 30.13$/km, whichever is the
greater.

d) Utility Trailer - $1.00 per hour for actual hauling time.

74.3 Beview of Kilometer Allowance

74.3.1 First Review - effective ApriZ~I;~~Z99~ the rate applicable to
ordinary kilometers shall be adjusted by an amount which,
subject to 74.3.2, is the same percentage as was' the percentage
change in the average of the Regina and Saskatoon Private
Transportation indexes as published by Statistics Canada for
~abxuaq; 199S:over Oetob~~i-19~~@

74.3.2 The amount yielded by the procedure set out in 74.3.1 will be
rounded to the nearest one-hundredth of 1. cent.

74.3.3 Second Review - the date of Octok+zrE,~f99~  shall be
substituted for wail. lr i9h and the month of Augusts L99)5
shall be substituted for ?abzuuq&,+$ where they appear in
74.3.1.

74.3.4 Third Review - the date of AprkL Xp 1997! shall be substituted
for Apt&l.  fr J.996 and the month of Fib-w; 199X shall be
substituted for Fobruaqt 199B where they appear in 74.3.1.

74.3.5 Adjustments applicable to rates in 74.1 for ordinary kilometers
shall also apply to kilometers north of the 54th parallel and
to kilometer rates in 74.2.

74.3.6 The adjustments, if any, derived through the application of
74.3.1, 74.3.3 and 74.3.4 shall be applied to the October 1,
199q rates set out in 74.1 and 74.2.
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APPENDIX "Q"

RE: Schedule of Standard Charues - Incidental Travel Expenses

Pursuant to Part 1, Article 73.1.5 and 73.2.3, this schedule is provided as
a guide to employees and supervisors with respect to charges incurred while
travelling on government business.

Standard Charges:
1. Laundry - charges are allowable for employees, who are absent from

headquarters for a period in excess of seven consecutive calendar
days. Receipts are required.

2. Valet Services - not allowable.

3. Dry Cleaning - allowable only when incurred under exceptional
circumstances away from headquarters. The need for dry cleaning
must be identified on the expense form and receipts are required.

4. Gratuities -
a) Hotel - not allowable
b) Meals - $2.00 for each .full day or $1.00 for a partial day

is allowable. Full day allowance will only apply when a
claim is made for breakfast, dinner and supper.

Incidentals - Effectfvr  April lc 1996i emp~oymr~ who are away from
headquarters overnight shdll be allowed!ta clafm $2.00 per overnfght
stay*

6. Parking - employees working away from their headquarters building,
and using either a C.V.A. or private vehicle, may recover parking
charges as follows:
(a) If available within a reasonable walking distance from work,

employees are expected to use off-street parking and may
recover costs as supported by receipt.

lb) If off-street parking is not available, actual costs of
metered parking may be charged, to a maximum of $4.00 per
day.

Cc) The procedure for claiming reimbursement shall be in
accordance with the attached instruction issued by the
Comptroller's Office (not appl~cal&to Baskatchewan  Crop
Insurance: Corporation).

7. Telephone - whenever possible, employees should call collect, charge
the call to the agency telephone number or utilize the agency's
telephone credit card. If not possible, charges for business calls
are allowable, supported by receipt (if available), name of party
called and reason for call.

8. Telegrams - should be sent collect where possible; otherwise,
charges for business telegrams are allowable, supported by receipt.

9. Taxis - charges are allowable for taxi fare from an employee's home
to train station, bus depot or airport, and return, and for fares

, ,
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incurred on government business away from headquarters. Receipts
are required for charges in excess of $4.00.

10. Other Expenses - occasionally, employees will incur exceptional
expenses in connection with the conduct of government business.
Such expenses may be allowable if detailed on the expense form,
supported by receipts, and authorized by the permanent head. The
decision of the Comptroller's Office, Department of Finance, will be
final in all cases. (Lath eentencr of item; ia not;,agp-licablr;  ta
Saakatchewea Crop Ineurance Corporationitl~
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APPENDIX W LETTER OF UNDERSTANDING
RE: EDUCATION AND AWARENESS OF SEXUAL

The employer recognizes the need for employee awareness and education in
the areas of sexual harassment and racism and commits to provide workplace
educationals for all employees during the term of this agreement.

The parties agree to establish a joint Union/Management Committee which
will have the responsibility for determining the availability of
educational materials and/or presenters. The Committee will co-ordinate
the presentation of such material to employees.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
SASKATCHEWAN CROP SASKATCHEWAN GOVERNMENT
INSURANCE CORPORATION EMPLOYEES' UNION
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APPENDIX N LETTER OF UNDERSTANDING

T h e  patti~magrae-,to  i m p l e m e n t  ths f o l l o w i n g  adjustnupts:
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